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failed to prove it, the claiw Tor return must be noga
Acrording to the tribunal, the cowpany in this case buuld not.
ac uce adequate evidence and hence no return was allowed.
Applying these principles, the tribunal allowed 325 months’
basic wagcs as bonus to workers.,

18, Before Industrial Tribunal M Scundararaia Mills
Ltd, znd their Workmen (LLJ paze 1957). In this c&
the tribunal held that the bonus puLQ by other units in the
same industry in the same area should be taken  into considori-
tion in fiXin” bonus to ba paid in a particular unit, but it
could not be taken &s a deciding factor. According to thias
tribunal, thbruiore whern: the available surplus for the year

in guestion was admittedly very large andwhg‘c b“,
workmen was moderate, bonus equivalent to six monthe
wages was considered to be reasonable and proper.,

19. Industrial Tribunal Bombay: Imperial Chemical
Private Ltd. Bombay and its Worlwmen (LLJ II  page
The tribunal held that the pre ing te njwﬂﬂ; of
sises thet industrialists and  investors should be
with a moderate return on ital as lomc as workmznare notv

getting & living wagce. In thoe ciroum: 5 thv tribunal held
that & por cent return on pald-up capita . por ocent on

working capital were reascnable ond just.

20. Industrial Tribunal Madras: Gorden Co. and thoir workmen(LLJ
2 page 604 - 1957). The tribunal held that only normel depre-
ciation and not the initial and additionsl depreciation should
rank as prior charges in applying the "Full Bench Formula'

21, Industrial Tribunal Ernakulam: Piercclesle & Mercantile
EmployOo"‘ Asscciation (LLJ 1 pagc 625 - 1958). Tne tribunal
held in this case that the amount to be&llo,J*ed {for rehabili-
tation and modernization is a question of fact depending upon
proof in each case. The tribunal allowed the usucl return of

6 per cent on paid-up capital apd L per cent on working capital.
As surplus 1zft after deducting all prior chargss was found o
be fairly large, the tribunal 1xnged & months' basic wages 2a
bonus,

22« Before the Supreme Court of Tndin: Shri Meenakashi Mills
Ltd, and their workmen(LLJ 1 pnge 239 -~ 1958), In this casc the
Supreme Court followed the principles laid down by the LAT - ini-
tial and additional depreciation as prior charges for HLLLPM“’LT[

the surplus available for granting Lonus to workers was disallowed.

& ~

23+ Labour Court Madras: Press Ldoour Lnxoa and
Press (LLJ 2 page 358 - 1958
that even in respect of

Parclir
o tribunal hoeld in this >
kir**t wle institutions 1i the above
mentioned undertaking, i conditions for rrant

of bonus arc prescnt, workcrs will be entitled to the swne both
legally as well as on cthical grounds because charity must
begin at home,
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2L+ Before Industrial Tribunal Bgmuuy- Briviania Biccult
and its workmen(LLJ 2 pagt ~ 1958}, The bribunal held tha
it was always open to deuuﬂ anors to reduce the d‘lQLdLJOD for
rehabilitation, replacement and medernization 1f the estimated
costs far cxceed the amount that should be reasonably providod,
25, Before Industrial Court Hyder
workmen (LLJ 2 page 507 - 1938),

i

¢ DLVBLE, Mills and thoir
1 tribunal allowad Ou¢V

]
1

o

A
normal depreciation as a prior charge on gross pIOtho. Murthor
according to the tribunal's vicw whon melbyor could not prove

)

Lsa

the cost of the machinery or of thy construction of ,
full claim for rehabilitation could not be allowaed. Undo" the
circumstances, only a reasonable amount for rehabilivation for
both bullangu and machinery could be provided.

Boefore Industrial... ... ..
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26. Bofore Industrial Tribunal, Madras: National Textile
smployees' Union, Mettur and Mo nupunc it Metvtur Industriest
(Indian Labour Gagette). The Tribunal held that in cstimating
the available surplus for the purposes of determining bonus to
be paid to workers, an unduly high dividend tax to Lo pala on
dividends declared during thoe previous year but duc during tne
year of dispute, carnct be allowed to pass as one of the prior
charges. Only that much amount which would be necded to pay

taxes on the dividend declaved during the year of dispute could

! be allowed. This is in lino with the general policy laid down

3 by the Labour Appellate Tribunal from time to time Lhdp BONGS

: should be determined on the basis of rosults of workingofl
the concern during the year of dispute only. =
7. Writ Petition No., 378/1957:- The Court held uh:L in a Lt

| proprietory or partnership uoncown, an added consider ipn by
way of allowing a pertion of the profits to be F(LJLF“J by
the proprictor has to be kept in view while determining the
available surplus for granting bonus to workoers.

26+ The principles laid down in the course of various aws
of adjudjcttoro have been analysed above. A roference al
requires to be made to the cuontum ol bonus awarded and th
balance left with the marnarcment. There arce no rigid prin
evolved by the Courts to mect 1); regquirements of all casca.
The amount of bonus awarded invariably depended on the facts ol
each case. The only uniform Lrghd which was observed in such
Cases was ”hat the available surplus after deducting all prior
charges was divided more or le in the ratio of &0:40 boitween
management and labour. In casc there was some gurplus loi
but which was found to bc insufficient to meet the demand for
bonus for all workers, thgdemand for bonus was generally rejected.

ciples

ITT

£

4 29. The general principles which emerge from an analysis of ,
’ industrial awards cited above can now be summcd up as fellc

3 (i) The original as well as the appellate courts have,
more or less, continued to follow th¢principles
enuniciated by the Labour Appellate Tribunal in its
"Full Bench' decision 28 well as rulings given in its
divisional sittings.

-
| d
~—

Judgements have been roported which are somcitimes conurany
to the decisions of the Labour Appellate Tribunal’ or have
4 resulted in narrowing deown the bhenofit accruing to  workers.
j Closer scrutiny of these ‘udgcncnu), however, indicatos

‘ that divergence of opinicen ic round ‘matters of detai i’
rather than fprinciples’.

"

(i1i) The demand for bonus is senerally disallowed unless profits
For @ particular year are adequate for payment of bonus
all workers. In casc those arc found to be inadequite
courts have generally held that neither law nor cquily
demands that bonus should b paid to workers.

’

on - any
e computed

(iv) The claim for bonus canncht be recornig
ground; it has a legal  bLucsis
according to accepted procodurc. The claim for
bonus fails wherc rthe lo OC(lurqrﬁﬂ{ calculs bing the
avilable surplus has ot/ olﬁ?ﬁﬁﬁ:: vee

- e ¥ o .
Ana nas

(v) The onus proving that thercis a suwrplus loft for granting
bonus lics on workors.

(vi) In the matter of roserves couwrts have gernerally secn that

o b
only reasonable amounts are provided and not necessarily
those amounts which arce indicnted by management.

1
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(vii) The amount of dividend declarcd on paid-up capital and
bonus shares is of no conscquence so long as accepied roatos
of return are allowed on these 1n'c3umunto while calculutlng

the availablce surplus for determining the amount of bonus

to be paid to the werkers.

(viii) 4 reoturn of 6% on paid-up capital and 4 on WJ“ki@g capital
are to be normully considered asg dduqu o Gxeept In indus-
¢ tries which arc of a wasting character like D&QHE&tlQnS or
in conerns where profits for the past years have been ploughod bacik

with a view to expanding business. The maximum re burng
which have been allowed in ough cases ranze Irom 6 te 9k
on paid-up capital and 4 to Gk on working capltal. In

respoect of working capltal, courts also ganaru¢LJ insist
on submission of adequate proof not only regarding tho
by

amounts sgused but also the period for which the funds
were o utilised.

(ix) Bad debts which have accumila ted d‘rln; past yedrs
ves towards gratuLLy fund bhove been allowed as prior
for the purposcs of QCL‘“W‘“LH@ avniL“UJb Uu*pluu le
for payment of bonus to workers. In respect of amcunts
earmarked towards gratuity fund, however, courts have )
Qanprally held that only recas Unuule amount could be allowed
as prior charges.

(x) WhHole of depreciation admissible under the Incom-Tax Act
is not allowable in determining the available surplus on
the ground that igitial and additional depreciations arce

allowed by Incom-Tax authoritics on an altogether
different considcration of assisting the 1ndubtrv which
hos installed new machinory. In other words, the concept
. of depreciation as used by Incom>tax uubhor¢51“" and for
the purposes of determining available surplus according
to the formula laid down by the Labour Appellate Tribunal
arc different and as such in the latter case, only normal
depreciation can be allowed, )

(x1) In determining the amounts to be earmarked for rchabili-
tation, courts generally insist upon adeguate proof of
the cost of the machinery and the periocd after which it
nexds replacement, These are questions of (acts and v
adaquate evidence is not lod on thesec 1uvuc 5, courts hﬂVb
genﬂ“ally allewzd only reasonable amounts and not the amounts
indicated by the management. In a number of cascs, the
courts have also rejected the use of 2.7 as the multiplicr
as indicated by the Labour Appellate Tribunal in its "Full
Bench' decision in detcrmining the amount necded for
rehabilitation on theplea that the particular figure
sulted only those cases where the machinrry to be replaced
was purchased before the Second World War.

(xii) It is a well-settled law that if the workers put forward
a claim Cor bonus long after accounts arc sctitled and
after the profits have boen appropriated, their claim cannot
be considered. In cascs where a claim is made and pends
settlement such a bar will not be attracted.

(x1ii) There is no rigid formula cvolved by the courts for dotor-
Jamount mining the actuall of benus o be awarded., 'This depends
upcn tho facts of cach case. Instances have boen nv“ic,d in
which bonus awarded has varied from one month Lo 9 month
of the bvasic muntu*y carnings. mueibve~, the surplus
becen found to be very l‘wfb) vendencics

s have bcen noted
or® thepart of adjudicators to keep bonus within limits or
jalR'el
A,

the plea of adverse offvction unduly lax

=}

ge bonus 1s lik:.
1
}

Lo caust on 1&”“ prosperous concerns in the same arca and
the theory of brldginm the gap bruwoon exlsting wages and living
wages onlyln part and not in full. Bonus thus continucs to dssume the
nature of profit-sharing in industry.
(xiv) Courts separate exXtrincous oxofit which hrve boon cornoet
by the management 1ndo~onuwn cly of any efforts mude by the
workokg. In such casos, these amounts have been treataed ou

par with other items of prﬂmr charices .,
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STATEMINT INDICATING
- COURTS HaVy FOLI
LOWN BY THi L.a.T.
BONUS AFTER ITS Al

Principles laid down by the
L.AT.

1.The claim of employees for bonus
would arise only if there should be
a residue left after maling provi-
sion for prior charges, fair retum
on paid-up
on reserves
capital .

employed as working

2.As regards prior charges, the
first charge on gross profits
should be tha amount of mormy that
would be necessary for rehabi
litation, replacement and modern—
isation of machinery and corpo-
ration taxas to be pald to
the Exchecuer.

3.Depreciation allowed by the
income-tax authorities 1s only
a percentape of the written down
value. The fund set apart for that
purpose would not be sufficient.
M extra amount would have, thus,
to be set apart under the heading
of 'Reserve to make up that deficit.

4.Initial and additional depreciation
allowed by the income-tax authori-
ties cannot be included as prior
charges for the purposes of determi-
ning surplus available for bonus.
Only normal depreciation is allowod.

S5.Interest at the rate of 5% on paid-
up capital and somewhat lesser
return on working capital should
be considered as adeguate.

LOVIED

capital and a fair return

TS EXTENT TO WHICH
HE PR UCL"L“L LaIb
DARGE OfF AWARDING

Heasons
FEnece from aces

principlas

No change

No changs . Courts,

}— owaver , an-*l‘ lly
nsist on providing

on_Ly reasonable

lated on the basis

legal evidence
bmmp led resarding
the original cost of
machinery, the period
after which it will
require replacerent,
ete. In a numker
of cases, the use of
2.7 as a maltiplis
adopted by LAT mu
boen rejected.

No change .

No chan pe

No change with the
tion of industiries which
are of a wasting chara-
cter like plantations,
mines or where profits

of the pact yewars have
boen ploughed back. 9%

on paid-up capital and 6%
on working capital repre-
sant the maxirmum limits
set by the courts in such
Additional rulings
by the courts in-~
submission of ade-
proof regarding

oxcep~-

given
clude

quate

the amount of workine capital actually used

and the period for which i

Yownn

S0 unad,

Rulings

aiver-
pted

for

IL},] y onliy

of the principles
laid down by
amounts to be calcu- the

1LAT
-t .

According to
courts, such

im‘justric? are
exposed o addi-
tional ricke;
hence %
for som
praater relurn on
investment . Simi-
Yarly protite of
the past years
ploupghed back in
business with &
viaw to its expan-

sion deserve o
hisner rot

urn .,



chan.ee

ed only in case profits
are sufficient for grant
of bonus to all workers.
iny othor criteria is
likely to result in dis-
crimination and added

- 10 -
Principle laid down by LAT Chanpes, if any Heason
: 6.The quantum of actual bonus to be No change. Surplue lzft -
“ awarded will bz determined by the dividend more or les&s
relative prosperity of the concern, on equiteble rrounds
pap betwaen the existing and the between labour and
E living wage, relationship between managgement .
E the contribution made by workers and
= the profits eamed and the effect
4 that it is likely to cause on other
smaller concerns in the same arca.
5 7.In the matter of reserwes, it has No change. -
E to be seen that only reasonable
k amounts are to be provided.
8.Bad debts accumulated during past "~ Yo chanee R
. years and reserves towards Gratuilty
3 Fund rank as prior charges.
; 9.In the calculation of gross profits, Mo change
bonus, if any paid to supervisory
or administrative staff has to be
included. B
10.The amount of dividend declared on No change
paid-up capiltal and bonus shares
is of no consequence so long as
accepted returns are allowed on
: these investments for the purpose
- of calculating available surplus,
4 11,The claim for bonus will arise N¢ change
only 1f there is adequate surplus
3 left for grant of bonus to all
f worke rs
12.In case where surplus left was Uniformally rejected in
found to be insufficient and some : all cases. It has been
of the workers claimed bonus but held by the Suprenms 2y
others did not, those claimine Court that the claim o
bonus are entitlod to the same. for bonus can be sustain- f,ﬂg

. industrial unrest. :

4 13. In a dispute where the menagement Uniformly It has been held by the :

refused to produce necessary docu- rejected in Supreme Court that bonus not be

ments, the only leeal inference to all awarded on any such ground;

be drawn by tho managerent’s atti- CaASGE it has to be calculated

tude was that in case these are ~eecording to accepted legal

made available, these will disclose procedure and whare no cuch

sul ficient surplus for the award procedure is followed, the

of bonus to workers, claim for bonus cannot be

sustained. It has t¢ be noted
in this regard that the Lal's
ruiing has been reversed on
procedural grounds and not on

any matter concerned with
substantive law.




Principle laid down by LAT

Extraneous profitc which have been
earned by the management indepen-
dently of any eflforts made by the
workers are to be treated on par
with other prior charges.

Workers' claim for bonus made No chenge
long after the accounts are settled

and after the profits have bzen

appropriated, cannot be considered.

In case, however, where claim is

rade and pends settlepent, such a

bar 1s not attracted.

Uniformly
rejected

In suitable cases, ignorance and
lack of orpanisation among workers
are sufficient reasons to condons the
principle of belatedness.

Ponus has to be eranted on the No ¢l
basis of basic ecamings only

wnge

In case all conditions for the
prantineg of bonus are present,
the same has to be eranted no
matter if the concem is
primarily of charitable chara-
cter.

No change

Despite the fact that there was no
agreement that incentive bonus
sither whole or in part which the
amployers received from the Govern-
nent as a result of fulfilling
certain terms of the cotract, was
Lo be passed on to the labour.
Social injustice demanded that 45
0 50 per cent of the additional
mmounts received shiould be distribu-
sed between workers bacauss without
sheir cooperation, no such claim
vould hsave arisen.

Uniformly
re jected.

whatever may be the
reatons, settled
accounts cannot be
reopened.

Charity must begin av
none so long ag exist-

ing wage falls short
{ the living ware.

rn

fhere cannot be any
social Jjustice

apart from what

i€ embodied in thie
"Full Bench Formula'.
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Mote preparad oy e Labour &omdoyent
Unit, Centrnl Statictical Ursanisaiion
and circulabec to ooof bhoe
Steerine Croup on
The question of 'Labour Cocts' in v to 'Cosuz of P
is often raised in discussions regardin A2 ert polisy =
required for financing Nurther developrunt and (e the cost of manulacuured
articles to the cormsumer. Bub of d Cornn lwase cooto! or Ylabour
costs! which are used as synonyms, zre nolb daf ined op .
understood.
2. At the third reetine of the Stoorh 1rwbp an Wapes held on 1y.9. 5
with Labour Mlm_ster as Chairman, ii, ccommended Lhat a Study Croun
might be formed fto po into the LOW( a i Sho controvorsial bterm Pwii coot
and define them in a precise manner. Tho Shilrean ol bho Btoerins fro ©oan
Wages desired that the study should procond vo 2o to socure eelinates of
the followine indicators:
i) for wage costc rer undt of prooducition all for Goin Lhe
character of profuction;
ii) for chenges in the wags in o redahion o Lho v i
manufacture and/or wages in prororbion Lo the value of
ex-factory salss;
iii) for relation of wames to doprocicbhion and obliwr rotorwves buill
up by industry;
iv) for internaticnal corpariscn n voowrd o (1), (L1) and }ostov
3. Baefore convening & meting of tio Jar conaldering Lhe
study of labour costs, informal dircussin Petiwzen tha ALEt Ty
of Labour and Euplovment and the Cenbtral : Oreanisolion (CSC).
The G50 preparcd & preliminary memor:: i coverine Lhe Jif forent
the problem iﬂcludlﬂﬁ the conceple and 4.0 the di
in getting the estinates of the cuwroaoiod v snd
of the informetion relating to Bhe cebsoab proesent,
Working Croup on the proposed studs virnriced in the
L. Tho tern 'labour Pobus"hxsxxﬂ
and actually the former dvncludes th
'wage costs! (cash and m'_v'i-lg::z:f‘ﬂ) i
social security charpges. Th: compon .o
Appendix I, have been itoendoed mors
ILO vide"Report' on Waees and rolntoo
Labour leview, Decomber, 1957, It wuo
costs incurred citlor throuch sbalido.

be evaluated in bter
actually accrusd as
also not include
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basia of remunuration. Ab proesent, however, informetl v
tsalaries! 355 beine collected for the group of worksrs as ds S .
“Tdctories Act. The definition of worker as eiven In the Fuctories .ol

o

”}work@r‘ means a person employed, directly or throuch uny
apgency, whether for wapes or not, in &y manufacturing proceds
or in cleaning any part of tho finery or premiscs used
for a manufacturine process, or in any other kind of work
incidental to, or connected with, the manufacturing process,
the subject of the manufacturine process,”

or

"Informatlon on wages and salarizs will also be made evailable under the

{,Paynnnt of Wages Act (1936) as amended in 1957, for oll workers cing under
“the Factorlpu Act and receivine warges below ho.wOU/* per monti, Wals,
fthereforb, decided to 1ﬂclude only this category of workers for

determination of ‘wage costs!'. The different indicators that are io be

obtainad for providing answers to the three questions ralsed in the begin-
;Nning were then considered by the Study Troup.

V6; It‘is difficult to work out the cabor "Wape coSto per unit of

“production allowing for changes in the character of producticn", duc to the
‘production of different products and hy—pnnducuu oft varyine costs in the

- Same 1ndugt1'v in most cases. Howevar, 't',hc labour costs! entering into weach
;rupee ‘of output could be estimated and the labour costs per unit of oroduction
!ofpeach_product could then be vptjnmbgn ot Lhe basis of valuation of 3
products,in a Tixed proportion to cach cihar.

7. It was agread that the indicator, vie., Uchanees in wage bill in rolation
~ / |9 o
to. the valuz added by tho penufaclure ond/or waees in proportion Lo the value

rof ‘ex-factory salas', will be useful fer the study of 'WLP coste'. The rabio
of changes in wage blll to the value of ex-{actory sales, however, sullors
from one disadvantage, viz., that it is not comparable from factory to
factory bascause it depends to a lar-e oxtent on the precisce nature of the
anufacturing activity undertaken by the [actory. The type of difficulty
ointed to does not arise in the cace of the robio of wage costs to the value
added by manufacture .

o

8. Thb Study Croup recommended bthat the indlcator, viz., 'relation of wages,

to-depreciation and other rescrves, built up bv xnduutriu@" be chonged to

: ”reldtlon of labour costs to (leld,ud“ pluc undistributed D”OL#bu), rolating

““boithe year under study", as the term dep 1”c¢<nwou is not wr x_,.iulAj"[ wnder-
fstood and applied by the various fiwez. 10 1s, however, felt that it will not

'»fbe posulble to make useful internalional uunpdr isons ior these indicators.

v i he two main SouerO of inferration that provide us some data for the
Study of " 'labour costs' are the Census of Manufacturine Industries (CIML)
the. Sample Survey of Wdiufaotur ne ndustries (88MI). The UKD as well as
the 8SMI collect information on "total uslaries, wapes, bouus and olhor
cash benefits" and "workers" and Ppurscens other than workers™, Thic catopory
of workers does not coincide with th: orz onvisaged by the Study Group
for:the: ;study of labour costs, in that it includes worksrs recelivine
than Rs AOO

10;7' Information on the different itoms constitutine 'labour coste! io
~not collected aither in the S5ML or CFL in the manner and debueil erviscas
- by the Study Group. The CMI collechs information on wapes as dofined in
,1the“Sectlon 2(vi) of the Payment of tapus fAch separately for workers wnd

rPersons Sther than workers. The fornm Twosso! mean "all remuncration

capable of being cxpressed in terms of wmoney, which would, if the Lerms

of conbract of « employment, sxpress or inplicd, were fulfilled, bz pavable,

whether conditionally upon the resul:or stiondanco, oood work or conduct

or ‘Bther. behaviour of ths person wiployed or obhe e
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Tentabive con

v [\ ' .
The Yabional

on appropriate methods of Mirncir runlaoonent noods ol

companies In general:

(a) An adequate chargne on aurroy
of assets shoulc Le considoroo i
und me thod of Lirancing Lhoeo o
the company managcmonts, oo fl
reminded of this basic
In order to mect
bonus or tax revenun

significance of an SRS
which a corporatvic:. o

finance its renlac

o I
UI,A)J‘\)!‘;\;A (ISR

{(b) We Cind oo
arce companies whi o
on their fixod o
obvious i the o
After money is oo
buildings, it boeowes
This can bLe done nly
earnings for mfrclnx re
provision means doclarats
show 1ts true po:&brm
is at present e Lopal Ll
provide cdepreci. ion,  This ;
1956 should be -« aoved by w.l o o
for every companr,

P

(c) de find, o
replies bvo our qu
rates of doprocia
on plant ond wmacl
same kind of aseo
depreciation forn
by techrical coneidera ki
also by managerial volio
in India, the raic:
Brm an imporitans




Cyear is ornw

Coxruxatior' :
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(Following is

issued by the
,34),, 1.9)\’ annao
Covernment on

Commlttee sot

State Governmen
by the umb1|”4v

pay revisions

On the 10th of July ‘
appointment of the Pay \o:nx‘
living conditions of its '

appropriate action og

grievances, This Com”uubd
Minis ter and which ‘i.uc.,m‘

submitted an unanim ou
report was accepled by
were issucd in meLcmuL
1959, Some ropresentarn

various service assccinti

the report had militatc
upon appo;ntud a sub-co

and make duc T&LOWMQnudu'fh

reported to the Cabinet
examined the report of
already passcd by the
Committec and on such
orders.

As regards scales
been made.

1)} Assistant Qv"rv\aeru

1

Govornment and thoe
Legislature.

2) SupquWU01d£1Lu, Governer
Secereturiat, ubpnr’ﬁt"i

of the Socecretariat «

N ST Ve
700~ 2(/-.-."4,\\,)(,’

rintendonts oand HWep

of the Logislaturc
riat.

3y Upper Divisjon Clerk
Secretarint
Legislature and the
ner's Secrotoriat,

, the btub(

) The posts of Tahasildars

in the Revenus and
Settlome:) D

Sl

et T VeI ST w L BRI T

Departments,

‘11.17‘..1]' wharlst Lo S AN
the EBlock Developmnont
Officers (These poats
been doclarcd Gazetbod)



6) Superintenden
na Cellecvorates
G, pare 97 of Lhn
Comni bhe Report)

7)  Assistant Treasury
Officers {item 3 on
n :

104 of the

8) District and
Accountants g
in the grode of R i5h-100

9) 2nd Accountants and Husur
Treasurcrs (ibem 3, par:

104 of the Report).

10) Senior Statictical
Assistants, Deonomic
Research Assistdnts ard Soo
Economic and Statistic
IHVCS*lFHTﬁTG g the
o' Bconomics and Statin!
it and 9 oon gy
Lhe Hoport) .

11} 2 pocts of Tuchniciang of
Burceu of Eeonomics 1
Statiatics. (page 100 oF
Report)

o

igntors of e

I puT*L.m ‘1 u

12) Field Invest
Statisvice D

13)  Junior Stavi:
(item 10 or
Repart,)

5

O o fer \
D(‘ yaeor tone IH (L CO il Q G
ll? of the Koeport

15) Superintendencs of ula
Dlsl;xw' and Sesaions
(item &, poge 120 of the

17} Suv-Inspectors of Poiicn

18) Havaldars S.0.3.°P. of i
Police Department.,

LT

Co. Havaldars Maior &,0.0.0

y9) Head Congables und foilly
the Policc FaS BRI EPR RV

Reserve Head Jardsro,

e e € BT el i Tl
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20)

23)

24)

26)

27)

28)

29)

30)

31)
32)

34.)

Chauffers and Folice Jamedars of |
the Prisons Uepartment . Rs. i 5=-2~65

Police Constables and Followers inclu-~
ding jsrmed Reservas and Lance Naiks of
the Police Departmmt and 2nd erade
Warders, (erade-11), Home

Assistants and the Yolice Deledars of e
Prisons Department.

e e ek S e,
3

Accountents (item 2 Ministerial staff on | _ o . ‘ Ly
pare 141 of the BReport) Whether in the I 05, 90~4=110=5=110~74-12 P
city or in the Distrdicts.

Hoad Clerks of Divisional Forest I B 50-4=110-5-150 (Fresh appointmenta
Offices. (item 12 on page 152 of tha] will Le made by promotion on merit

Report) . { since ths posts are uppradsd.) B
Accountants of the Ferest Depart-
ment . (item 9 on page 152 ol the

Report)

Rse 120=5-1 50-7% =210-10-250.

Supervisors in the Co-operabtive
Department (item 22 cn page 15! of
the Report)

Ra. 50---120

e L Sl S 2,
»

Propogandists (item 24 on parc
151 of the Raport)

P

o, 52-~=120

—

Nursing Tutor (frade-I) in the

Vedical Department i Res 120-300
Mission Trained Nurses in the { »
Andhra Nursing Service. ¥ Gse 50-2-64-3-85

Clinical and “on-~clinical
Lecturers. Re, 2 0-500
Pharmacist (item 35 page 171 of
the Report (in the erade of Rse 120e-5-1 0=74-210-10-250
Rsa125-175) . '

Health Sub.Inspectors in Telengana
area and Vaccinators (Agency) and
the Haalth Assistants in Andhra
area (items 49 and %0 on page 181
of the Heport)

Rea 50-3-92-4~100

Sl Sl et P Sl St Yk e, Sl s,

Sl

Junior ithsinsers, I',W.D. Re, 200-10~300
Radio Assistant dngineers (item
1 on pase 200 of the Report) K502 50-10~300~20~500
Radlo Supaervisors with Diploma
quatifications {items 4 and 5 on
page 200 of the Report) ( Certi-
ficate bolders will continue to
be in the grade of Ks 100-200
recommendad by the Pay Commitbes).

Rs, 120--~ 250

Veterinary Assistant Surgeons.
(item 1 on pare 162 of the report).
(Both for Diploma and Degree
holders) .

Bs, 180--=3%0

e, Yol e e, R e e Lt =<



o
X
®

o s iag

35)  Veterinary Assiobobs o niveectoch ) » [ '
Tnspectors. (item & and 7 o mhee LB Ul Tl ted Sl e
S :
d . 4
of the Heport) A
36)  Marketting Ascistant (it B0 o page )t
| g IR - i I 1B e AT
156 of the r‘(:port) of the aericuiturs iolm 1EO }
) t
Department. . X
37}  Tracers (1tem 70 on paec 1L o Lhe 1 Rao RO———100 10 fabricaiabers,
s o . S T e ) L' DY - 7
Hoport) snd Survevors in viture | other ws, 025

Dopartment (ltem 90 on poon U5y of Lhol
teport) i

38)  Abtonders (Ltem TIT on ppr 100 of Thoy
Ft‘eport) . i
Laboratory Attenders (L&) ? 06, 30-1-50
Mtenders, (14) I

Fo . 30-1~45

, 2t g b
A AT .
AT

Staetistical Officer
Special Officer for Basic nducablion
fndi-Education O ficer
Spacial Cfficer for Melioolissbion
of Taxt books.
v) Senior Offi cer, Peria-Tabetls Ochams
1) Assistmi Scecretary for Toxt ook
vii) Special Officer for Implawritabion of
Thraoe Year Desree L‘om‘" -
viii) Assistant Commissicncr e Dovermuadt
txaminatione
viv) Mazettoed Accistent OFien ol v
C.rhL i
%) Counsellors- State Durone of mlucabional
& Vocational Guildimcs

e e’ e

[P Wivg s
Be sl Jmeen ‘) U

xi) Joint Dictrict Fducabion L Oriioors
40)  1st Mrade Teluou Panditc -Uibow % on

faa e Tl s e L e 1y Syt S a8, e, et St e, e e,

page 209 of the Report) Tt YOmm200)

41) Manager, Office of the lirocbor o!f
Stationery Departmént. (itow 2 on jage
228 of the report)

e 2
=)
1
1
!
.

St

42)  The Upper Division Auditors

Local fund Audit Department will rewmain
in their dxdsting scala of ;

43) Tha veviced sculon of
Publjc Works Workshop,
Cuest, Houses at New u\,]l'l_

cable to similar catoegor

2 o I“"Ou]

1.8 of srployess in

FULT T s T T LG AT O
R B ATGERY AL LOW NGNS .

Jovernment arce of the viow
tiatine botween Hydorabad Ciiy
where the cost of livine is hicho
City md House Rent Mlowancos oy
and towns in the Stabe, they hovo ’
allowances shall be admlssible to ol S w‘nj_clﬁ, (.x,t.,
pulation of one lakh and above, vl cach othor Lowis as may
the purpose from time to tj_r;..,:.

L!m

. . . . Contd.



Pay rance rabe of allowance

Rse 1 to 49
Re. 50 to 10N
and  Es. 101 to 200

wibth mareinal odjustmonte upto .,':I“/ -, This allowmncs will not bo aduissib
to those who are provided witi fvoe . Those pmviclud with Covernm -n+
quartzrs ot concessional raton of rond ' i '
above rates.

The ad hoc increasc
merged with thelr basi
scales and lhey will
The allowance wilil,
prefar to opt for the

The rate of D.i.rocomn
RSl.é()/~ to Rb-]/;v(}/“'rm“{ Tt hos g ‘
a laree numbar of employeos, i oo wids
have deoided that tr.d followi i X
rangs a% follows:-

ks 60 to Rs.99 .. L -
s, 100 Lotht . RN

The other rates of desrnocae
remaln unchanpod
for pay oscalec
admiseible will

Various roprosentations
made avallable lor various cat.
qualifications or employment SJovaornmnent have ‘
that the followine hishzr ctarre ond ol%eowmeos should be s;,mct‘ onad,

also include such higher starts as heve 2dready bosn recomnenuded by tle Pay
Committen.
i) The allowsnce pald to Yolor lwiveps sorving under She Minislbors has

-

baen ralesd from Re, 15 to Re 25 por montui,

g

(ii) e 2llowancos of Bad new H.u:i !
under the Finisters have been vaic

(111) Mraduates and pe
Division Clorks or Typists
and holdere of recomic.ad
grade. Tho initial pasy of il
Re 62 will zlso be Lixed ab fneel/-.

(iv) Dtenowraphers posseseine Lo LS aato of
nation wj:l_.‘l. dr;m A shiorthend spocoid Gl h par
who have pasced the shorbhang ahlon i owhe Hieher

o
speclal pay f R6e 25 por mence!

(v) Mdical Oraduat.s will
stage of 5300/~ in 4he sca

(vi) Residenl Medical Cfficonr:
Public Health Orficers who are
private practice ullomm.a of |

of Pl‘lxﬂr”"" Henlth oF, ontros ]



mu.de

per mensaem.

undermineg el
meond vear

Iz

(vii) Student Nurse
first year, Re.75 in
of Lraining without any
allowsnce, Dhobl allow

S
1
Ul

s

12

DOwWane
ste.

(viil) Radiosrapbers in u
of Rau25 poer nensem i ;

(:uc) D.Cate, DoMow., or DG,

£ Ks.140/-. Similarly, parsons pooi:

appointed as ovarsears 1n the coral. of W75
arade.

(x) Dogrea-holders - BL.E, (hole-Donnmn

Stale Broadeastine Department appeintod or i

Rs. 150 in the erade of Re 120-25C.

(xi) Accounbmts in
in the revised prade of

The Pay Comnitteo had rocommond
should be elven for all thoos wilh
and two increments for those wiblnn o oo
reconsideration, Toveriment have deoiod
shall be given fqr servica upba i
5 and ten years and threo increment:
present, erade, gubiject, however
total service of at lonst two 3 :
or the date on which he enters the »ovi
to his option in regard

Lo i

to tha now oo

Where the weich t\m\,, ag ool
the maximum of bhe new scals EESATE
pay so fixad shall be t... :(;L.;Ll a4t poreor
benelitof I.1.23 to com: into Lho rov)
his next incroment in the old

Employees are piven a poriod
1959, Tor the exsrcise of opbion
will be eiven to 21l employeos,
also to reverlad probationoers.

Those who opl for the oxds
Mlowance and Dearness A lowsncos
for the continuance Lobe,

QAL

The revired scalec and allowsncoo
will also “pply to teachs of aiden o
District b()v’l}‘l , but not to amploye
whose case it soporately under consid.
blishments nor establishement s chpro:

The reviecd scales will bake of el

v

§

oot

S
A
R A TN
L

wil

: ) or

e’ JLeors

O

ool

1..‘

These chanpes are expected to oo
approximately por annun i 1"nmhau‘,,l.,,
recommendati cns of the Pay Commilt
start with and Rad 50 Croras aventual Lo,

As illustrations of
present declsicns of the

Lo tha
old
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The Lotal amolummtbs ol o
up fromRs. 54 to 61 pur monsern

of the mofussil tewns. Simdlar
yra TS Sarvice are [Trom R U2 Lo L ;

3 L.D.00s. will geb an additional bevoiit o
u]:‘per‘ division clerk, bhe increnw it

Secrebariat and Re 1256 to 138 pon. dn Lhe
offices fromBs. 119 to 1348, The Al iferone. ar
5 years service.

SRS ST R C IR ONY

e no
emy A
o irv'n“.h'e an
. They bope, o ooarofore, vhat the pre-

Covernment would reca
to various increases giver
the appoiniment of Lhe Pay
Re.2.5 Crores per annum 1o
sent orders will be receivd

ol vl

eyt mAp gt
POV

{(Ihe following recolutl et copbad 'n_y a Joint meeting
of the bnployees! ot e bold on 23,06.01959)

This Joint meeting of the
Government Teachers Union, AT,
Teachers Unlen and the A1l
review of the positicn that has
Cabinet Sub-Compittec's recomm
felt dissppointrent and reo:

removine the rumirrrus anomalie s Gonaind 'S oracommoand Lt_igrn
brought forth in wake tho b uneven
sections of fhe 1()\~ A euplo wire are bub oh
among tham:
.
1. The re-eroupine of scales o dowmzvied by Qovermunent Teschsrs'Union has

been left coampletcly untouchad
2. Peons, L.U.Cs., U.D.Us.,
ticaduasters and several othar
deserved, :nd practics :
derived by them when comporad to Who o

2. The Ffinaneial commitments

i
Sub~Committee s reconmendations o sit
of the esctimnbos of the Pay Com W
In,épite of thoe it S
meted out to Lhis chron prou; fhe
ments expreceed by the Chief Min Toa

1PC‘_LoIOrL>, have v.w.z:uﬂ".r:ri with ue to pawr s el Doslow cur

i ; pavnest and corious
considaration in do The futur s couroo ihie
Joint Msetf i has Piciont rooatent Lot A2 Laenta
in the decisions tabken will roaldy ool b Sald :
sectlons of the enployees and we boro Lhe Soveonent in dustificst ¢l Lhnodir
noble westure vill eive thelr carncch o Lo the wmind mae chanes
necsssary. .

This weeling herchy reoolves uit TSI
N + oy 4 e

t
sot up a Necotistine Commdttoc to movn y
event of their »=1 forts not bearivg: Druln, teoen
contemplated. .......
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State Commitbtoo of fhe 7 TUHD oo s movpenn
In other contres, it hac by Voareg b

is nuch more and in addificn 1oL

the nabional T R VRS O S

tabion on the ¢ @ vosdo. hEe o proad

the ATTUC be a diadvantio. i VD Gn s

5. The discriming
was claar in Lhe Tovertmnont
delegation to Lhe
Confercnce, & rovic
the represontative
cf India witho
the INTUC Lo tie
Sovernwont did, whon
in the retums sub

Lronagse of the 18T

O The oot hednous
that cubts ot the reot
unions - 1% bhe praclio
sponecred by paréons ovapnbh
AIDC, This pracbice io mosth:
of thousands of workers ac i
been in active iebomer for
and thooe unions had bo wove
casc of the AC.C. Tojanka Ui
after a writ of marday ;
cannot res
of the wnilons which
Bihar arec: (1) lnit
Workers Union, Mhiabsl
(4) Dhanbad District !
(5) Phulwarisharif Suti #
Vehicle Mazdoor | R
twhbablishimonte
Patna,

7. In Fadras, in the City tran
the representative charsctor of 1
The union wa:
was nobt =ubst

NOL RoWwevor rooo.
Aostoanticl and the
recomised.  Twl :
recomise Lhe rival unin
of 1te havineg won thoe b

N
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2, Ther: ars numsrous s bonces ',
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On Jamuary G, all the I

struck work as a probest araiwv tho ol ‘2
manarenent, latar on, declvo! o Lonieout o Janoary l‘;f‘, whi e was 1 ihed
s Sy .
Ol

only in March, blus couciwur o Lefol i

241 worke rs in woodbhria :
on strike frow January 12 Lo 00, o
victimised by the man

On January 19
Project, Burdwuin, struck wore
callad off on J;m,:rr,v 3l pentinge
total time lose of 27,000

Followine a ocirike by 47 ok oo
Mysore [rom January 16, demenaine Lo
doclared a lock-out [ram dJanus .
was 1ifted on danuary 27 -
caused a tine loos of avproxinsiols

oL
g PO (ﬂ,J~1 Y ey
i (‘vm‘mrh ouOn, Lhe manae
|

vy

]1 WO . P

PR TC SR I

)

on Lrg.nud}“" ,),)) mMOre ‘L,"».'i,‘\ ‘f' o b oG 0 ff"l'_-‘,['\r)']!;, l('f‘{—\
in W,Bongal observed a G6-biour & : :

1
o

Lhedr de
increased wages, revﬁion O
of If..(‘.l\ar Vedical Dollere

More than 1000 workers of o
State) struck work from Jauary
on the advice of the Madras
bonus and increase in warcs.

L, 200 mandays were Lost in
the Ganpa Bridge Project, Habiioll
workevrs were demanding alternatis
completion of the projinch.

3

On FERRUARY

A

ne

2

workers of Duland Susear (
others, the withdrawal of :
to by a backdoor arrecment with

Ghie wrroad

fobruary

declared lock-out.. Thn lock-oud R T
continued ti1l March. The tim: s at, 3%,

respectively,

Nearly 4,900 tamery s
on TFebruary 8, in syapabhy

O february 27, sccti
observed "Quit Work Davh,
The token strike whic Ar.u.:‘
on the same day was called
sections of the emvloyoec
in tine observed the "Lt Werk g,




n

On MACH 2, more thep 1300 clase I1D and class Iv ;
in the Madhya Pradesh fovernpent Secretariat relued to take Lh:j T *my fo*‘
bhe month of February as a protest against the 1 idifference of the Tovernment
to their demands, which included erant of interim relief and uproinbment
ol a Pay Comndssion.

The Post and Telepraph employees all over India observed “Tay Strike' on Mar.2,
by refusing to accept their pay, px"otestirm against the
Government to award a secorsl instalment of interin relie
tion of Pay Commission's Report and withdrawal of huless
Service Conduct hulss.

On March 4, over 8,000 workers in 14 beedi manulacturing ectablish-
ments in North Arcot Dt., Madras State struck work demending increased
wages. The strike continued for three days when it was called of! on

P
intervention ol the Covermuent

Dock workers in Calcutta employed by the Dock Lebour board Stovedors,
Shippine Companies and cont“&u,horﬂ went on a token sirike for eiphi hours
on March 5, as a probest apainst assumption of "specisl powers! by the
Chairman of the Dock Labour x‘vos:,rn.

On March 11, motor trancport workers of Ajmer District in liajasvha
observad a token strike, as a protest against the i1ll-treatwent and
harassment of workers by the pelice and owners as well as to protect ’
against the delay in erantine increased wages, D4, etc.

1600 workers of Bhagaband collie ry, Kusunda, Dhanbad, struck
1

work on March 16, demandine that ascurances should be given against
deduction of tubs abt the pit Lop. The striks was called ofl on Hareh 33,
when the dispute was referred Lo adjudication. The time-loss iu

estimated at 22,400 mandays.

fbout 3,000 domestic workers of Delhi observed a token strike on
March 19, to press thelr demsnd for lepislation reeardine working hours,
mininum wage, etc.

On March 19, more than 600 workers of Draiburu and Bichaiker
mines in Barajamda, Bihar, went on strike demanding increase in wages
and profib-sharing bonus, reinstatement of victimised workers, etc.
The strive was called off on May 24, followine a sebtlement.

On March 19, 472 trained and skilled techniclans of Hindustaon
Steel, Rourkela, went on strike demandine vevision of pay scales.

On March 20, 1959, over 20,000 employees of 86 municipalitiss
throughout West Bengal observed a onc~day token shrike as a protaest
apainst the non-implementation of the recommendations of Lhe Minimunm
Wape Advisory Committee.

On March 20, rearly 1300 worksrs of the dndare Cement Company,
Vijayawada, went on strike protestine againct retrsnchmsnt of 314 workers.
The strike was called off on April 16, when the dispute was referred
to adjudication.

On March 23, workers of Kirkend Colliery and New Marine Ccllierf,’
in Dhanbad Tt., Bihar, went on strike protesting apainst vielation of
statutory provisions, victimizstion of workers and apaine t wictimisat]
of workers. Ths strike in New Marine colliery was called off on May O.

The strike in Kirkend colliery continued during the mcntn.::- of May and June.

770 worlers in Venesta Lbd,, i’\;.nn'Lr'm‘;,tv W.Benpeal, struck work
from March 26, on the victiwdenlion of two workers . On fpril 2, 1

manarement, declared a lockoub which conbinued for about a month.
When the lock-out was lifted, the manacement 1.rv*mor‘ to maks & reliefl
payment, ol %% of four weeks! batic ware and D.A.

gy 4
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n M ovar workrs o ey L, Tera
went on ol enandinge honus Cop Dot Gy o Dowos ol
off on A resumd foe one RIS e S
Mpril 19 onwards.

From AVRIL 4 to 10, envloye o Gd e ol ooy abo prnsion Lo
{(Kerala) went on brike to pro Dl boocdad e For osaroare ol overndae diten,

The strike was culled

965 worlke no of the Bank of aod
Por :
2 hours to prece 2ir oubotandine

reSorLcm to on tm?. same day by Lo
Ahmedabad and Poona.

Mout 1300 workers in Contu
strike from April (w,,
the managemnt., The

b - -, - < B HELJ
2,315 workers dn Foba

April v deine

B3 workers of dJalfabo Rogo
from April 10, demanding roivsiod
workars wore arrested Ly L noilo:

On April 24, the manaromeni doog

On aprild L8, 160 workers v 4 ' Hubler o,
/M R y I : ) :
(Madras Stale) went on n oono- ; Lormleo e s S
of conbract .

Worlara o B e, Bt oy Vil AHEN NI
April 18, de Ph, b

13 workers in Indra Coston D510 0 0 pome ceapens Shate,
strike frowm fdpril 1Y, protes Gt A workdrLT .
Subsequent] v, mmapement decl arsd g Lonli-o,

1030 workers vheoan ot
Morwa {(Donbvir) went, Do, e g aorond

bonuz {for Lh: years

On Aprid 2L, about 3,000 woeicra o Onlacug Tan
Galecutta, sbruck work aver non-=ioy Lerooionimg of
terminatel on fpril 26, throush o ool o sotictions

poea g

65 workers of the Nall
strike frow April 2L, protoct i,:z,rr
the ware-stracture ang mtr
called off on Jure 10, f
but since the manaroment
strike fron June
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700 anloyor: of dxpracy e
from April 27, protestine apain

the Daily "Mdhra Drabrha’ Srow TR )
The manaecront doclared a Tock-out Lo coee o

On april 3¢,
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strike, in responce to bhe N
Commlttr)nz . The olrile woe G b y
in service condition:. l
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On May 18, 1959, 22,000 workors e Loched gl Gv bhe foue oot
mills run by the Havvoyn ab : ; i
in Madvas State, when Lhe work
increased work-loado. The
setbtlement.

On JUHE 4, nearly 3000 cloris
Corporablion went on osbrike derey o in- nisn
The slbrike was coallad of ff on duwee Y ol

From June 7 to 19, worle
strike to press fop bhoelr oot

On June 14, 2500 worksros in
went on a4 boken sbrike protoer
paying any heed to workers! denor

From June 20 onwards,
Manufacturers Corporation Lt

reinstateoment of 249
management, since then.

<

fployeas of the Natlonal
throushout India went on s
The strike continucd Ui ll
agreed Lo mediation.

1 oetlrik:

On June 26 and 27, the Lo
token strike for 2 hours on o
organised by the bank cwplo

On June 25, over a mitlicon worlors
STRIKE in responsa ta tha oall
the Trade Union Action Corwd
protest apninst the food polic
of W.Benwal to rnear-fomine sondilsore

P R, AN H .
DIUONCE w0 Lo o,

PWD Workers in Dehri-on-
to press for thedr oubtstanding
The strike was called ol f o July
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Year

Mo. of

disputes

1954

1955
! 1956
S 1957

1958

1959

Sy [ v
1.203 FAR R
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Jan .
Feb, 128
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April
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Felb, 8,853,822 70 0 7 Ch ¥

March  8,90,113 7 70 I
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No, of mills remained Sarch 19590
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