The Month in Brief

COST OF LIVING INDEX NUMBERS

The Bombay working Class cost of living index number for October
1949 with average prices for the year ended June 1934 equated to 100,
was 307- The Ahmedabad working class cost of living index
number for Oetober 1949 with the average prices for the year ended
luly 1927 equal to 100, was 250. The Sholapur working class
cost of living index number for October 1949 with the average prices
for the year ended January 1928 equal to 100, was 299, while the
Jalgaon working class cost of living index with the average prices for the
month of August 1939 equal to 100, was 432.

industrial disputes

During October 1949, there were 30 strikes involving 27,141 workers
and a time loss of 1,53,753 working days as compared to 24 disputes in
September 1949 involving 33,424 workers and a time loss of 1,15,825
man-days. In October 1948, there were 50 industrial disputes, involving
48 276 workers with a time loss of 1,01,929 man-days. Further parti-
culars of industrial disputes are given at pages 369-373 of this issue.

absenteeism

During October 1949, the average absenteeism in the textile industry
in five important textile centres in the Province, viz., Bombay City,
Ahmedabad, Sholapur, Viramgaum and East Khandesh, amounted to
13-92 per cent, as against 12-91 per cent, in the previous month for

further details, see pages 373-374 of this issue.

COTTON MILL PRODUCTION

During September 1949, cotton mills in Bombay City prjMluced
2 96 21 000 Ibs. of yarn and 2,49.77,000 Ibs. of woven goods and those in
S ><d produced 1,46.f<.000 Ibs. of yarn and
woven goods. The total production of J « ]

for the whole of the Province amounted to 4,99,lb,0UO ms.
4 32 30 000 Ibs. respectively. During the same period, cotton mills i

Bombay City produced 10,27 3,f«0 ya*ds olJ—n -

Ahmedabad 7,40,43,000 yards while the total prouuci
Province amounted to 19.39,48,000 yards.
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INDUSTRIAL ACCIDENTS IN BOMBAY PROVINCE

There were. 184,079 industrial afccidents in the Province during the
10 years ended 3lat Dwember 1948. These accidents involved as many
as 185,045 workers. There were 572 fatal accidents, resulting in Gfi0
operatives Killed : 37,098 accidents were serious, in which 37,424 opera-
tives were involved ; and the remaining 140,409 accidents caused minor
injuries to 147,021 workers.

The year 1948 recorded the highest number of accidents, viz,, 25,097
involving tvs many workers. The accident rate, i.e., average number of
accidents jter 100 operatives, was 3+41 in 1948 as against 2*95 in 1947
and 2’85 in 1946.

Deaths due to accidents were highest in 1944, when industry lost as
many a.s 82 workmen. The number of lives lost in 1948 was 65, as against
61 in 1947 and 51 in 1946. Serious accidents were the highest in 1948—
4,653, as against 4,164 in 1947 and 3,427 in 1946. Minor accidents were
most numerous in 1948—20,379. The number of minor ac'cidents in
1939 (7,809) rose steadily to 18,589 in 1944 but gradually declined to
16.275 in 1947. (For further details see Labour Intelli-gence, January
1950.)

MINIMUM IMAGES (CENTRAL ADVISORY BOARD) RULES, 1949

Under the Minimum Wages Act, 1948, w'hich provides for fixation of
minimum wages in certain employments wherein sweated labour is
most prevalent or where there is a big chance for exploitation of labour,
minimum wages for industrial workers are to be fixed by March 1950
and those for agricutural workers, by March 1951. In the meantime,
in exercise of the powers conferred on it by section 29 of the Act, the
Central Government has framed rules called the Minimum "Wages (Central
Advisory Board) Rules, 1949. The Rides provide for a Central Board to
consist of (1) a Chairman ; (2) five independent members, of whom at
least two shall be officers of the Central Government, one of whom shall
be nominated as Vice-Chairman of the Board and one at least shall be
an official member representing the Chief Commissioner’s Province in
rotation ; (3) one independent member representing each of the Gov-
ernor’'s Provinces ; (4) fifteen members representing employers in the
scheduled employments under the Act ; and (5) fifteen members repre-
senting employees in the scheduled employments. The term of office
of members other than official members is two years. Any business
to be considered by the Board is to be done at a meeting. The Chairman
may direct the papers, provided he thinks that the necessary papers
are to be referred to all members, and provided further that the decision
on any question which is so referred shall be acted upon, only if it is
supported by not less than two-thirds majority of the members of the
Board. Where there is no such majority, or where the Chairman so
decides, th3 question shall be considered at a duly convened meeting
of the Board. (For Rules see pages 442-444 of this issue.)

DfiC.,

STANDING COMMITTEE OF THE CENTRAL ADVISORY COUNCIL OF INDUSTRIES

The Standing Committee of the Central Advisory Council of Industries
at its two-day session in New Delhi, on November 12-13, 1949, attended
by Cabinet Ministers, leading industrialists and some members of the
Dominion Parliament besides the fourteen members of the Committee,
unanimously adopted the following two resolutions for discussing ways
and means of increasing production and tackling other problems con-
fronting Indian industries.

Resolution J

This Conference considers that, the immediate problems to he faced
are .

(8) increase of production, reduction of cost and improvement of
({uality ;

(6) increase in the efficiency of labour, management, and organiza-
tion of the industry as a whole ; and

(c) improvement of the marketing of the products both at home and
abroad.

This Conference recommends the immediate constitution of "Working
Parties which should, after careful objective study of these problems,
make recommendations capable of being implemented witlun the existing
structure of industries. Such Working Parties should, in the first
instance, be constituted to enquire into and report on the Cotton Textile,
Coal, Heavy Engineering and Sugar Industries.

The Working Parties should ordinarily consist of two representatives
of the industry concerned, two representatives of labour employed in
the industry and three persons nominated by Government, one of whom
shall be the chairman. Suitable representatives of industry and labour
should be appointed by Government in consultation with their respective
organisations where such exist. Experts, Indian or foreign, will be
appointed by Government where necessary, and subject to the approval
of Government, Committees may be constituted by the Working Parties
to deal with special problems.

The Terras of Reference of the Working Parties should be to examine
and to make recommendations within six months on—

() measures necessary to achieve increase of production in the
industry ;

(5) measures for reducing costs of production;

(¢) measures for improving the quality of products;

(d) measures to improve the efficiency of labour, management, and
organization of the industry as a whole ;

(e) measures to achieve rationalisation of the industry ; and

(/) measures for better marketing of the products of industry at
home and abroad.

X0-iu Bk K 62—Ilo
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Resotattton it

In onler to seciirt> increase of production quickly in some important
industries, particularly those whose products affect the general cost of
living, the Committee recommends that targets for the year 1950 should
be determimxl and announced. The industry concerned and the labour
emploveil therein should each be asked to form small Commitb'es which
would be charged with the responsibility of doing all that is possible to
achieve the targets fixed by Government. These Committees, which
should be small and compact, should maintain continuous liaison with
Government with a view to obtaining Government assistance or inter-
vention without delay whenever necessary.

These Committees will be in addition tt) any Development or other
Committees which may already exist fi)r individual industries.
U. S. LABOUR UNION MEMBERSHIP

Organized labour in the United States totals more than 16,000,000
members, or four times as many as 13 years ago, latest figures of the
V. S. Department of Labour indicate. That is to say about one of every
four employees in that country is a member of a labour organisation.
There are about 200 national and international unions. Of these, 107
are affiliates! to the American Federation of Labour (AFL) which has
7,300,000 members. Forty unions are affiliated to the Congress of
Industrial Organizations (C1O), which has a membership of 6,000,000.

2nd Edition READY
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The Bombay Working Class Cost of Living
Index* for October 1949

A RISE OF ONE POINT

In October 1949, the working class cost of living index number in
Bombay City, with base : July 1933 to June 1934 equal to 100, was 307,
being one point higher than in the preceding month. As compared
with August 1939, it was higher by 202 points. The index relates to
the standard of life ascertained during the 1932-33 family budget
enquiry in Bombay.

The index number for food articles advanced by one point to 374
owing to a rise in the prices of gram, gul, tamarind, onions, brinjals and
sweet oil. '

There was a rise of one point in the fuel and lighting group from 292
to 293 owing to a rise in the price of firewood.

The index number for the clothing group remained stationary at 307.

The miscellaneous group rose by four points to 282 owing to a rise
in the price of supari.

The rise of one point in the final index from 306 to 307 was due to
a rise of one point in the food group and four points in the miscellaneous
group.

WORKING CLASS COST OF LIVING INDEX NUMBERS FOR BOMBAY CITY

(Average prieee from July 1933 to June 1934=100)

Weights Group Index Numbers
f proportional -
Qroujw to total

4 Sept. | .
expenditure Aug. P Qct

1939 1949 ' 1949

Food 47 112 373 | 374

Fuel and lighting 7 99 292 293

Clothing . . 8 85 I 307 307

House-rent 13 100 100 100

Miscellaneous 14 98 278 282
Totol .. 89

CcMt oj Living Index Numbert 1 b 10i 306 307

«Details regarding the scope and method of compilation of the index will be found at
ipages 1342-1346 of the June 1948 issue of the Loiwr Oozctte.
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The .Vhinedabad Working (Uass Cost of
Living Index* for ()ctob«'r 1949

A FALL OF TWO POINTS

In October 1949, the cost of living inde.x number for the working
classes in .khmedabad City, on base : August 1926 to July 1927 equal to
UX\ was 259, being two points lower than in the preceding month and
177 points higher as congiared with August 1939, which is the pre-war
month. Tlie inde.x relates to the standard of life ascertained during
the 1926 family budget enquiry at Ahmedabad.

The index number for the food group receded by two |xiints to 26(1
owing to less off-take of bajri in the ration and a fall in the prices of
wheat, wheat-flour, barley and sugar.

The index number for the fuel and lighting group declined by three
points to 30fi owing to a fall in the prices of tirewood and ("astor Qil.

The index numbers for the clothing and the miscellaneous groups
remained stationary at 291 and *W5 respectively.

The fall of two points in the final index from 252 to 250 was line to a fall
of two points in the foo<I group.

WORKING CLASS COST OF LIVING INDEX NUMBERS FOR AHMEDABAD

Group Index Numbers

Weighta
Proertona
opendiure % S 02
6.5 262 261)
Fuel and lighting 7 77 309 306
Gfething 10 66 291 291
12 107 107 107
Ifiseellsneocaa 4 100 336

Total u1

Cast  Living Index Nnmbxrt

» D«*aQs regarding the acope and method of compilation of the index will be found at
pages 161$ Ig of the .August 194H isaue of the Labour Gneette.

WORKING CLASS COST OF LIVING INDEX NUMBERS FOR AHMEDABAD

(Average prloee from August 1026 to July 1027

100>

Price per Unit of Quantity

Weights
. propor-
irtteta Unit of tional to Year
Qoantlty total ended Sept. Oct.
expendi- July 1040 1040
1027
Ba. a. p. Ba. a. p. Ba. a. p.
t»0d Artist—
Rice
Wheat 10 11 6% 23 14 0 22 6 2
Bajrl
Mungdal 0 3 6 010 4 010 6
Tnrdal 0 3 4 0 8 2 0 8 2
Sugar (reSned) 0 6 8 0 15 10 0 13 6(a)
law lagar (gul) 0 4 0 010 0 011 4
10 0 2 6 8 2 6 8
0 10 0 10 0 10
Hatton 0 6 4 10 0 10 0
Potatoes
Dry chllllfR
Sweet oil
Iwretmeata
(ehaaanaa)
Total—AU Food
Index Hwnber
AU Food Artvtlee
hul end LitMng—
Jbawood Indian
Maond
Keroseno oil Small
bottle
Castor oil
KaUhea
Total—Fnat |
Lighting |

Index Humber—
Fuel end LiflUint

Index Namben

771 309 306

* The averaae monthly expendltors on oenab during the 1026 FamUy Budset Sngalry aa adjuated to tbs basM

Sirlod.

tCnrrentezpendltnreoneereals: The expendltore ta ealeulated on the basb of the quantities and prism

BAmnt eereata soM In shops ran by anthortsed retail dealers In working el loeaHtise and by easplayosB el
niie weighted avanuN) of Index nnmbrrs for dlffeKOt cereab.

(a) Controlled rate of sugar, at which It was re|xirtrd to be available at Ahmedabad during October 1040.
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file Sholapiir Working Class Cost of Living
Index* for October 1949

A RISE OF FOUR POINTS

In Oct(»b(?r 1949, the working class cost of living in<iex number in
Sholapur City, on base : February 1927 to January 1928 equal to 100,
was 299, being 4 }oints higher than in the preceding month and 226
points higher as compared with August 1939, which is the pre-war
month. The index relates to the standard of life ascertained during

the 1925 family budget enquiry at Sholapur.

The index number for the food group advanced by 10 points to 304
owing to a rise in the prices of rice, wheat, gul, onions and potatoes.

The index number for the fuel and lighting group declined by 9 points
to 390 owing to a fall in the j)rice of firewood. There was a fall of 3
points in the clothing group from 284 to 281 owing to a fall in the price
of saree. The index number for the miscellaneous group advanced by
one point to 338 owing to a rise in the price of hair oil (cixjoanut oil).

The rise of four points in the final index from 295 to 299 was due to
a rise of 10 points in the food group.

WORKING CLASS COST OF LIVING INDEX NUMBERS FOR SHOLAPUR

| Weights | Group Index Numbers

_proportiona

] to total i

| expenditure ;  Aug. Sept. ! Oct.
1939 1940 1949

Groups

) 49
Food ! 08 294 304
Fuel and lighting o1 86 399 190
284 ]
Clothing 12 63 281
House-ront ! 6 107 107 | 107
Misoollaneoua ! 8 72 337 | 339
|
Total . 83
Lo 295 299

Cml of Lioinf I'adtx Humbers

«Details regarding theaoope and method of compilation ofthe index will be found m
pages 34-36 of the September 194S ireue of the Labour Oautie.
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Price per Unit of Quantity

Year

ended Sept. Oct.
January 1919 1949
1928
Ils. a. p. It*, a. p. Ils, a. p.
321 515 11 515 11
0 8 7 015 0 Ui 0
0 50 010 11 010 11
0 8 0 012 3 012 3
2 37 76 0 7 4 0
0 311 10 0 1 00
2 00 2 8 8 2 8 8

b.. a
011 1 2 5 4 2 7 7
0 0 0 OSsoO °© 30
0 0 e 0 10 010
012 5 213 5 213 4
0 8 0 13 0 1 3 U

Index Number!

Aug. Sept.
1839 1U49
69 18%<
61 228
54 218
63 204
c1 332
57 409
03 28i
107 107
JOI lor
47 337
100 400
100 200
60 368
50 217
7 337

1919

188

228

218
201
J-7)
40»

281

107

707

857
-a
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200
365
217

33t

oy cuuductiug a special rent eu'iuiry at iUViUifU S



nM4

1M6

1M6

1947

194S

1949

Year

1

Averajh’

«01

201

211

24S

292

*k

Jan.

199

199

201

233

241

311

Feb.

200

195

197

237

255

309

I Mar.

201
195
199
242
231

j sol

Apr.

| 207

194

202

237

282

297

May June
195 195
190 10S
202 207
230 243
289 Sol
294 294

I July

199

201

218

248

300

296

Aug.

| 20G

200

220

266

300

300

sept.  Oct,

205
207
217
263
309

I 205

207

207

222

262

306

209

207

206

221

264

307

Dec,

20(

249

Soo

Year

194-1

1946

1946

19*7

1948

1949

Average

202

108

217

26:!

286

(Base : Kebruary 1027 to Jniiiiary 102H—Ioo0)

Aull.

211

107

201

245

COS5T OF LIVING

Feb.

214

102

105

251

252

297

Xz

Mur.

210

187

108

253

275

285

Apr.

207

185

203

244

260

278

*May

185

188

204

281

274

June  July Aug.

188

191

211

253

301

283

FOOZA FtbuKJiT T<s JAM.

1946

FOOD CNLV

1946

1947,

!

IN SHOLAPUU.

*Sept. | Oct.  Nov.
I
| .
195 107 204 0 211 210
107 211 207 209 207 i
226 229 227 234 230
f
260 290 286 282 288
307 302 305 300 295
287 297 204 304
. -loo
1948
P
< j
l
A -l ‘
v/ I\7
‘ [ SR
11 A
\/ f
i
|
'3 r
|
;194e 1949

197

206

249

264

294



ARISE OF SEVEN POINTS M~

ArtlolM Unit of Pig%%?rt-o .
*The working class cost of living index number for Jalgaon City during Quantity e prices for
October 1949, on base: .August 1939 eipial to !((, was 432, being wre Atetit
st'ven points higher than in the prece<ling month. The index relates
to the standard of life ascertained during the October 1937 family budget food J rticlot—
enquiry at Jalgaon. Kloo Chawthal
The index number for the food group advanced by seven points, to Wheat
476, owing to a rise in the adjusted potatoes index and in the prices of Jowarl
sugar, gul, chillies, onions and sweet oil. Bajri
'_I'he index nu_mber for_ thg fuel ar_1d Iight?ng group advanced by one Tur dal
point to 429 owing to a rise in the prices of firewood and matches. oram dal

There was a rise of three points in the clothing group owing to a rise

. . Otter food ArticUt—
in the price of sarec.

Sugar (lle&ned)

The rise of 27 points in the miscellaneous group from 566 to 533. was Baw Sugar (Qul)
due to a rise in the price of pan. Tea
The rise of 7 points in the final index was due to a rise of 7 points Mutton

in the food group and 27 points in the miscellaneous group.

WORKING CLASS COST OF LIVING INEEX NUMBERS FGR JALCAON
CTiiniee

Group Index NumlIxTS Turmeric
Weights

pnpoi tional
to t( 111

expenditure Sept.

Potatoes

! Onions

Sweet oil

Tea (Beady mode)

Total—All Food
Food

Fuel and lighting .. Jnder Number—AU food

Clothing

Auel and Lighting—
Houfte-rrnt Firewood
Miaeellaceotu Kerosene oil Bottle

Matches

Total .. Tatal—Fuel and Light-
ing

Co*? oj Lieinj In-fer Kumhert Index Number Fuel and
|1Agbting ..

¢ .trThﬁ af\ierﬁgehmonthly expenditure on cereah diving the October 1937 family budget enquiry os .adjueted
" » ; ilati H i o the hoflc M rhxi,
= n"tafts T'Tmrdinfr the scope and_ method of con pilatiort of the index will he found ¢ Current expeihlltnre on rereoh, TheexiTndIfun-h ralcnlatrd »lwe Merch IMP (vitithe retntrodnetlon
00 P~gea 112e 21 ol the June 1U49 iaeue ul the Lnbtntr G<i:~Ue. olrdtlooliiB) On Ihe bivh of tbe nnantll'e* and price* of the diflerert eerr«b«»olil In ration *hop* at JalgaOB
t The Index iiiimlier for potatoe* ha* been ailjuatcdaooa to moke Itconiparahto with theaverage rlaelB
wtoae of potatoea, brinjola and white pumpUiw.



O A I August 1949 1940
1939 ¢ hJivtatfi Jan. Feb. Mur. Apr. May June July -<Aug. Sept. Oct. Nov.
ear
|
|
i 205 335 301 268 265 277 205 304 311 311 301 291
— |
t 201 282 288 281 277 282 293 304 303 293 293 294
I»4f> |
inc
326 307 306 317 315 317 327 329 332 337 336 341
1H4
ing «
. 359 264 384 391 390 405
 for trousers Hyd? {6l 347 350 347 347 347
® ' 440 433 422 414 425 450 465 435 434 437 452 456
194»
NS
iMF | 438 441 391 412 422 424 417 422 425 42
-Glotliing JE—
Numbfr—cCl
COST OP LIVING IN JALGAON
IsSe-rent Per month
Kumier— |
- i 100
1 |
JahWif—
ber Shave 30 0 1 0 0 3 0 0 3.« | 300
|
6 |
p Bar 16 0 5 1 1 3 | 1 3 385
ir 0il (Cocoanut oil)  Seer 9 - 4 4 2 7 8 2 ¢ 8 915
mil 10 0 0 6 0 4 0 0 5 (1 800
ari Seer 10 « 6 9 21411 , 214 5 695
ewinc Tobacco i Seer 7 020 012 0 012 0 600
Ai- Bundle of <«< 0 0 8 0 30 0 21 450

25

I—MiscellaDeons



Year

1944

1945

1940

1047

1048

1049

WOPKIKC CLASS

Average Jan.  Feb,

303 873 320

299 282 290

860 328 325

417 373 378

490 618 484

604 484

19<1'4' 15>-1'53

Cost of Living Series

(Average pticta In Augnat 1939—100)

2<5

276

383

376

468

409

19-"6

Apr.

2<2

2t3

327

376

469

442

May June
tn 296
284 302
338 856
385 403
610 623

463 461

19-N7<<

July  Aug.
313 324
318 320
857 362
415 445
478 470

466 466

i9"N9

Sept.

322

306

369

469

471

469

Oct..

308

308

365

457

476

CCST Cf LIVING IKLLX JALGACN FCCD CNLy

204

* 810

i 367

481

' 496

Cost of Living Index Numbers for Industrial

Workers in India

‘fhe following table gives the working class cost of living index
miinbcrst for Bombay, Ahmedabad, Sholapur, Jalgaon, Nagpur, Madras

gnd Kanpur during September and October 1949;—

Cost of Living Index Nund>ersfor Industrial Workers in Indiafor At
montJiS of September and October 1949.

Bombay 1

Ahmedabad Sholapur
@) 1 ») («)
Ofoupa l
Sept. : Sept, | gt Sept Oct.
1949 1 1040 1949 | 1949 1949 1949
J
373 374 262 260 294 304
Food
Fuel and lighting 292 293 309 306 399 390
1291 281
dothlag 307 307 291 284
838
Mbeellaneooa 278 282 835 835 337
ICO 100 107 107 107 107
Ren*
Ceat of llttihg 306 307 252 260 295 290
Naapur*
Oronpa
Fuel and lighting
dothing
HlaceUaneoQs
Oant
Coat o( living
" (a) Average pri.” freiw 1 o Jur. 1934 AT.'/t'o.
fON-100. (r) Average July 10sVio Jnne 1980-KO.
1989 100. <e) Average prlew from July xigwt 1929.
e hnee perltxl le changed nun rferk* eaetrl Jalgaon and
oPartIeuIar repnrrtirg there Utand at pages

page 4«» ol the March 193Al8aua o< the XaPeae waM«a an« a* g-ac-
A( the Labour Gazeiir.

Jalgaon
(6)
Sept. Os .
1949 1949
4*9 476
428 429
421 424
606 683
100 100
425 482

(d) Baca: Auguat

the Apttt >W9

»

T
|
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The Nagpur cost of living index number on base : August 1939 equal
to 100. was 381 in October 1949 being the same as in the preceding month.
The index number for the food group rose by one point to 392 ; while the
ii\dex numbers for the fuel and lighting, the clothing and the miscellaneous
groups remained unchanged at 295, 355 and 515 respectively.

The Madras cost of living index number, with the average prices for the
year ending June 1936 equal to 100, was 323 in October 1949, being tliree
Axunts higher than in the prcctnling month. The index numbers for the
food, the fuel and lighting and the miscellaneous groups advanced by
4. 6 and 1 points to 303, :1S9 and 266 respectively ; the index number for
the clothing group fell by 7 points to 323 and that tor house-rent remained
unchanged at 175.

In Octobt'r 1949. the Kanpur cost of living inde.x number, on base:
August 1939 equal to 100. was 464 being 20 points lower than in the
prixx'ding month. The index numbers for the fotxl and the fuel and
lighting groups fell by 31 and 12 points to 517 and 459 respectively and
those for the clothing and the miscellaneous groups and house-rent
remained unchanged at 489. 388 and 197 respwtively.

The following table* shows the cost of living imlex numbers for
Bombay. Ahmedabad. Sholapur. Jalgaon, Nagpur, .lubbulpore, Madras
and Kanpur on base August 1939 as 100 ;—

| ' ! Nagpur ~Jubbulpore

Mmu aad Yeu AhBedabad ShoUpui  J&Igaou Madru | KasfUi
! i ‘
"""""""""" t |
«ctobe.: OHt 300 382 40§ _ ‘ 358 405 316 | 647
Xarmber ,, ; 302 384 4y | 8L 38T 400 317 634
310 368 422 481 380 413 320 | g
1M9 301 323 426 458+ 380 | 303 381 ‘\ 588
Fewuary ,, .. 2*2 350 423 441 374 301 331 616
MMeV w o 2M 332 412 300 P 374 a8 1 B 40
Aim » 210 383 407 412 378 | . 327 ‘ 448
25l L 408 422 a7 . 327 02
S8« 34V \ 403 424 370 j 320 485
- - 288 ‘ S&l 405 417 878 . 327 oe
: u« a1 Le s78 327 484
i 404 T 425 381 1og27 484
i
- ] Hz 1 410 482 381 380

Labour Intelligence

INDIAN

INDUSTRIAL DISPUTES IN THE PROVINCE

Disputes In October 1940
Work-people Involved

Working days lost
NUMBER AND MAGNITUDE

The statistics of industrial disputes resulting in work stoppages for
October 1949 show slight deterioration in the man-days lost as compared
fco the previous month. While the number of wage earners affected
during the month recorded a fall of about 20 per cent., the man-days
lost showed an increase of 22 ’8 per cent, as compared to September 1949.
The strike of Bombay Municipal Sweepers, which prolonged over
5 months and caused a time loss of about 6,72,000 days terminated on
October 17 with the unconditional return of workers.

Figures for the month under review show 30 disputes in progress
involving 27,141 workers and a time loss of 153,735 man working days
as compared to 24 disputes in September 1949 with 34,046 workers and
a time loss of 125,251 man-days. In October 1948, there were 50

disputes in progress involving 48,276 work people and a time loss of
101,929 working days.

The word “ dispute ” in the official sense means an interruption of
work and it is here used in that sense as virtually synonymous with
“strike 7. A dispute as counted by the office of the Deputy Commia-
aioner of Labour (Information) is an interruption of work involving ten
or more persons and of not less than twenty-four hours’ duration except
when the number of working days lost is more than 100.

Of the 30 disputes in progress during October 1949, 13 were in the
Textile industry, 4 in the Engineering, one in the Transport while the
remaining disputes were in * other industries.” The disputes in the
'"Textile industry affected about 4.3 per cent, of the total workers involved

and accounted for 48-2 per cent, of the time loss resulting from all
disputes.

Twenty-eight disputes involving 15,465 workers were actually
recorded during the month, while two disputes involving 11,676 workers
eontinued from the previous month. Eighteen or more than half of
the total disputes lasted less than a week—most of them 1 to 3 days only.
,About 25*7 per cent, of the total workers involved were in these brief
stoppages.
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The following table gives an analysiH of industrial di.sputos by groups
of industries ;—

Number cfdisputes in ! Numlierof  Aggregau,
progress in tkioicr 1949 Mork- duration
| eopk’ in workin
ladoittrA” Group |- — 1.” 1 iﬁvo?vixl oi 3"
StarttHi " inall disputes in
[pRoro | Surtwl | Tuul I dispuUMin  peotsrom
i I>0%inning 11 n (Ktouvrj progrwss in n
| of Oetapest i ( 1 (sttobir 1949; Octobur, 1949
______________ i .
i 11,079 | 74,117
Engineering i ’ i 4 | 8,138
i |
Transport _ ( 1 1 160 ! ‘3143
M”~Uaneoos 2\ 10 I 12 13,523 1 71,124
. 1 >
i ! 27,141
8 | l
Total, October 1 49 ..( 4 3) i 153,753
( I
! f 1
Total. September 1949... « IS 24 34,0 Hi 125,251
o f
Y 50 I
Total, October 1948 ... 44 48,276 101,129

» mmm_ml m P Y -— B AL s

Analysing the disputes according to localities, 20 of the 30,disputes
recorded for the month were in Bombay City, three at Ahmedafiacl’and
one each at Surat, Poona, V’ikhroli (Thana District), Jalg.rop (East
Khandesh District), Nipani (Belgaum District), Gadag (Dharwar DIs”ict)
"and Panchgani (Satiira North District).

Eleven of the total disputes in existence during October 1949* arose
over questions of “ pay and allowances , three relaltKl to ”” bonus issues

6 to grievances about “ personnel ”, 5 to " leave and hours of
work ”’, while the remaining five disputes were due to ““other causes.

Of the 23 disputes that tennrnated during the course of the mojith,
five resulted in favour of the workers® 14 in favour of the employers,
three ended in compromise settlements, while one dispute was indefinite
in result.

The highest peak (42,43,194) in respect of the number of working”days
lost through strikes in this Province since April 1921 was reached in May
1928.  The lowest level reached was in December 1927, when no strikes
.were reported and in September 1940, when no working days ‘were lost

indu“trial disputes. The nearest approach to this was in' J*ebriiafy
1931 when only 108 working days were lost. '

I'KOGRfMS OP IMPORTANT INDUSTRIAL DISIUTES

BOMBAY

Domhay Municipality {Health and Engineering Department}.—The
Bombay Municipal Sweepers’ Strike (reported earlier) which prolonged
over five months, ended on October 17, 1949 with the unconditiona
return of workers. Mr. G. J. Mane, General Secretary of the Municipal
Karngar Sangh issued printed Marathi leaflets on October 6, 1949
Congratulating the Strikers for their unity and continuing the strike
inspito of repression. However, he advised the strikers to resume work
from 14th October 1949 as .there was no hope of settlement by the
continuance of the strike any longer. Following the advice of their
General Secretary almost all the strikers reported for duty at different
wards early in the morning on October 14, 1949. According to the notice
issued previously by the Municipal Commissioner, the authorities informed
the strikers that some of the workers who used to get a weekly off will
not get the same in future but will only get half Sunday off, instead.
The strikers W(;re further informed that if they agreed to this and to co-
operate with the authorities in carrying on the work of the essential
service, they should report for duty. The workers agreed to the above
conditions and almost all the workers excepting the dismissed workers
who were called for duty on October 31, resumed work on 16th and 17th
October. Thus ended the long-drawn-out strike resulting in a time loss
of 672,000 man-days.

Madhougi Dharamseij Mill.—The management of the mill retrenched
CO doffer-boys from both the day and night shifts from October 4, 1949
owing to the introduction of “ Spindle ” system in the King Department.
Thereupon, GO doffer-boys of the night shift resorted to a stay-in-strike at
4—15 p.m. on Octobers, 1949 demanding reinstatement of the retrenched
hands. The management immediately put up a notice and warned the
strikers that their strike was ilkigal and that they should resume work
forthwith. On the next day GO doffer boys of the day-shift also resorted
to a stay-in-strike. The management notified to all other workers
(excepting those of the Dyeing and Bleaching Departments) that owing to
the strike they would be put on “ Pali ” system until further notice.
Accordingly, the mill worked with only 435 hands out of the total comple-
ment of 1,750 for the day shift.

Similarly the night shift worked with only 216 hands out of the total
complement of 1,CG2. Thusabout 2,( 30 workers were affected indire ctly.
The strikers, however, returned to work unconditionally on October 14,
1949 in their respective shifts and the mill resumed normal working.
About 14,700 man-days were lost due to the strike.

Kamla Mills.—According to the Award of the Industrial Court in
respect of the dispute between the doffer-boys and the Mill-Owners,
the management of the Kamla mills had retrenched 27 doffer-boys on
18th July 1949 and were to retrench another batch of 27 doffer-boys on
18th October 1949. Protesting against this intended retrenchment 339
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workers (including 122 doffer boys) of the Ring Department out of the
toUl complement of 2,539 workers of the 1st shift resorted to a stay-in-
strike at 8-30 a.m. on October 18, 1949 and left the mill at 3 p. m. They
were followed by 339 workers of the Ring Department, out of the total
complement of 1,688 of the 2nd shift. The management, therefore, sent
away 825 workers of other departments for want of work. Similarly
339 workers of the Ring Department of the 3rd shift also joined the strike
at 11 p.m. on the same day rendering 328 workers of other departments
idle. The management put up notices warning the strikers that their
strike was illegal under the Bombay Industrial Relations Act. On 19th
October 1949 the management had to send away about 1,600 workers for
want of sufficient work owing to the strike in the Ring Department.
There was no change in the strike situation till the end of the month.

Hindustan Vanaspati Manufacturing Co. Protesting against
the introduction of the “ Pali ” system due to shortage of raw materials,
all the 300 workers of the Oil Mill and Ghee Departments of the Hindustan
Vanaspati Manufacturing Co. resorted to a stay-in-strike at 8 a.m. on
October 4, 1949, while other departments worked normally. On the
next, day Messrs. N. B. Metkari and Narayanrao Misra and others of the
Rashtriya Chemical Kaiugar Sangh addressed a meeting of about 500
workers including the strikers and advised them to resume work as it was
an illegal strike. They also assured the strikers that they would fight their
case constitutionally. Accordingly all the strikers resumed work at
9-30 a.m. on October 5 and the strike ended.

AHMEDABAD

The, Mahesliwari Mill.—Protesting against the refusal by the manage-
ment to grant their demands regarding dearness allowance for August
and September 1949 and bonus for the year 1948, all the 780 workers
of the 1st shift of the Maheshwari Mills resorted to a strike at 12 noon on
October 6, 1949. All the 300 workers of the 2nd shift also joined the
strike. Five of the strikers started hunger strike on 9th October 1949,
One of the hunger strikers who became unconscious on 12th October
was removed to the Civil Hospital for treatment. He was discharged
from the Hospital on the next day. Almost all the strikers went on
a day’s token hunger strike on October 14. The mill remained closed
till 16th October 1949 without any change in the strike situation. All
the strikers, however, resumed work on 17th October as a result of a
an amicable settlement reached between the parties according to which
the management agreed to pay the dearness allowance for August and
Septemb > to the workers before “ Diwall.” The number of man-days
lost in this case was about 11,400.

GADAG (DHARWAR DISTRICT)

The Gadag-Belgf*ri Manicipal Borough.—All the 221 worleers belonging
to the menial staff of the G idag-Betgeri Municipal Borough went on
strike on 1st October 1949 demanding payment of dearness allowance
from 1st Jinuary 1948 to 16th July 1948 and also an increase in pay
and dearness allowance. Mr. K. S. Path, President of the Gadag-Betgeri

DUG,,

Municipal Employees’ Union carried on negotiations with the President
of the Municipal Borough with a view to end the strike. As a result of
these negotiations all the strikers resumed work on October 11 as the
Municipal authorities agreed to pay the dearness allowance to the workers
at increased rates with effect from' 1st January 1949. As regards other
demands it was decided that these should be referred for adjudication.

EMPLOYMENT SITUATION IN OCTOBER 1949

THE TEXTILE INDUSTRY

The statistics of absenteeism in the Textile Industry in the Province of
Bombay are compiled from the returns made by the mills in five import-
ant textile centres of the Province, viz., Bombay City, Ahmedabad,
Sholapur, Viramgaum and East Khandesh.

tieturns were received from 123 or 91’79 percent, of the 134 mills
reported as working at these centres during October 1949. The supply
of labour was reported as adequate by a majority of the mills. The
average absenteeism in the textile industry in these centres amounted
to 13’92 per cent, as against 12-91 per cent, in the previous month.

The following table shows average percentages of absenteeism at the
five centres for the month of October 1949 on the basis of information
for all working shifts .—

| Number of mills Pereent- Average percentage
ago of of absenteeism
(Centre . Col. 3)
i Working | Kumisli- to |
. ed Col. (2) September October
information
1 |
2 3 4 | 6
Bombay I 64 57 ‘ 1546 ' 17-10
Ahmedabad | 5H | 93-55 ‘ S-06 ! 7-87
Sholapur | 5 ! 100-00 18-91 22-34
Viramgaum ‘ I 1 100-00 : 11-67 7-95
East Khandesh 2 2 100-00 10-15 12-40
All Centres 134 123 79 b g 13-92

The statistics of absenteeism compiled by the Directorate of Labour
Information upto December 1948 related to the absenteeism for day-
shift only.  Since January 1949 all the working shifts in mills are being
covered in calculating the absenteeism. For purpose of maintaining



shift are also compiled for the month and given in the ?ollov;/ing table

Average poreentago of absontoeianj

Centre

S"pt< rabtT 1949

Bombay

Ahmcdabad

Sholapnr

Viramgaum

East Khandeah

All Centres

'average percentage absenteeism in the cotton mill INDUSTRY

SHOLAPUB

AHMEDABAD

14.0.3

6-73

17.1«

11-67

9-14

11.50

rt rep ?8ent8 t e al sento -ism for day-el.ift only).

THE ENGINEERING INDUSTRY

In the Engineering Industry in Bombay City, the suppply of hbour
was adequate. The average abjenteeism in reprotentative workihop-s
was 14’83 per cent, as against 14’88 p”r cent, in the previous month.
The percent’ge ahTenteeim in Bombay Port Trust amounted to 11-79
in the Chief E igine-er's D ipartment and 12 57 among the monthly paid

labourers employed in the Port Trust Doc ks.

OoLober 1940

15.75
070

19.89
7.95

12.40

12.56

THE WORKMEN'S COMPENSATION ACT, 1923

STATISTICS FOR OCTOBER 1949

One hundred and forty-six cases wore disposed of in the Province
during October 1949, under the Workmen’s Compensation Act, 1923,
27 less than in the preceding month. The Commissioner for Workmen’s
Compensation, Bombay, disposed of 144 of these cases.

Sixty-three cases were in the Textile Industry, 32 in the Engineering
Industry, 30 in the Transport Services and the remaining 21 cases were
in the other groups of industries.

There were 50 proceedings under the Act. Compensation was awarded
in 44 cases, 5 cases were dismissed while one case was in respect of recovery
of compensation already awarded. Of the 96 cases of registration of
agreements 77 were registered while registration for the remaining 19 cases
was refused.

The following table classifies these cases, according to the nature of
employment, proceedings and registration of agreem(mts in October
1949

Proceedings Registration of
agreement*
Nature of i Grand
eniploymeut Com- Reviews Agree- . Total
pensa-  Dis- With- Reco- and other Total ment* Regis Total
tion mliaals draw- very mLscellan regis-  tration
awarded als eous appll tered  refused
cations
Group_I1—Second-
ary Production.
Textile Industry .. 8 8 42 13 65 63
Knglnoering 10 1 1 17 4 21 32
Pood, Drink and 1 . _ 1 6 1 6 7
Tobacco
I'hemlcalB 1 1 . 2 2 2 4
Paper and Printing o 1 . 1
Wood working and 2
>urnlture 1 1 —_— 2 - _ _
Building and Road* 1 1 - 2 - #x - 2
Ulsoellaneous 3 . . 3 ! o 1 4
Group 111—Servteeo
0 1 10 30
Transport « 19 1
1
Public Administra- 1 - 1
tion.
1B 90 140
Total .. 44 & 1 50 ”



s. 55,758 as against Ks. 72,729 in the previous month.
Then' were 20 proceedings in respect of fatal accidents, 25 of permanent

partial disjiblement and 5 of temporary disablement.

The following table classifies these proceedings according to the nature
of injuries and the total amount of compensation awarded :—

OrlBInal claims (or compensatlon

Settled in favour of applicants

‘Revigws
i an
Nature of By lump sums By instalments Noof  No.of No.of| o
with- dis- reco - mlscel- Grand
drawal missed very laneous Total
cases  cases applica-
| tions
Total
I amount
Total INo. of of lustal- Total
amount cases; nient-s No. of
i (mon-  cases
thly)
J
Rs. a. p.
Fatal 18 39,050 0 0
I'crmas ent)
tot%l  dts-,
ablement..)
fcrman ent
partial dis
aidemeat..
TeBipor ary

Ufeabknieot.

Total

HHTIT WCIT Jo Ldaosto Ul ptillialitlit pal tial Ulodvitlticlit allu UlIt Ul
temporary disablement. The gross amount of agreed compensation in
lump sums was Rs. 35,158 as against Rs. 45,903 in the previous month.

The following table classifies these agreements according to the nature
of injuries and the total amount of agreed compensation :—

IYianner oi settlement oy
agreed compensation

Total

Nature of By lump sums By instalments  Regis-
injuries tration cases
refused
i
Number Total Number Monthly
of amount of  amount
cases cases
Rs. a. p. Rs. a. p.
Fatal e
Permanent total dis-
ablement o . o o .
Permanent partial dis-
ablement 76 35,145 10 6 .o 19 95
Temporary  disable-
ment 1 12 8 0 oo (X} .o 1
Total 77 36,158 2 6 . o 19 96
|

NIGHT SHIFTS IN THE COTTON MILLS IN THE PROVINCE
At the beginning of November 1949, there were 66 mills in Bombay
The number of men

City and 56 in Ahmedabad working night shifts.
doing night work were 86,948 and 43,976 respectively.

MO-iii Bk R 62—30
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INDIAN TRADE UNIONS ACT, 1928 9. Rashtriya Hotel Kamgar Union, Malegofm.—(Registered on318t

October  1949). President—Sadik  Husen  Quleandar; General
REGISTRATION OF TRADE UNIONS Secretary—Mr. Md. Umar Khadim ; Secretaries— Messrs.  Narayan

On Ist October 1949, there were 537 Ibiions in the Province of Bombay, Manik, Dhondii Shivram ; Treasurer—Mr. Kashinath Ukha.

registered under the Indian Trade Unions Act, 1926. The following
fourteen Unions were registered during the month of October 1949: . L
10. Shahukari GoiUigaeli Hanknar Nokar Mandal, Surat.—

1. Petroleum Winkmen's Union.—(Registered on 11th October (Registered on 31st October 1949). President—Mr. Ishvarlal C. Desai;

1949).  President—Air. G. Sundaran ; General Secretary—Mr. H. B. General Secretary—Mr. Hakumat J. Desai; Secretary—Mr. Clhhotu-
Klionekar, Treasnrer—Air. Al. R. Salvi. bhai Ratnaji; Treasurer—Air. Kalidas Budsing.
2. Ahnu'dabad Municipal Transport Service Employees' Union.—
(Registered on 18th October 1949). President—Mr. Champaklal C. S . —— .
Bhatt; General Secretary—]Mr. Chandrakant T. Daru ; Secretaries— 11 Bombay Tallc_)rmg Workers' - Union.—(Registered on 318t
October 1949). President—Mr. V. M. Nagvenkar ; General Secretary—

\lessrs. Dhanjishah D. Manager, Shankerlal Ganpatram ; Treasurer—

Mr. Chnnilal Gulabchand. Mr. P. G. Kandalkar, Secretary—Mr. S. B. Parab; Treasurer—

Mr. Namdeorao Pethe.

3. Surat Sarrajanik Education) Society's Pataivalas’ Union.—

(Registered on 27th October 1949). President—Air. Hakumat J.
Desai; General = Secretary—Air. ~ Gangarani ~ Bapnrao ; Secretary— 12. Kirkee Ordnance Depot Rashtriya Mazdoor Sangh.—(Registered

Ghelabhai  Chhanabhai; Treasurer—Air. Bhagoji Babaji. on Jist October 1949). President—Mr. Abheram Chaju; General
4, The British Institute of Engineering Technology {bidia) Ltd. Secretary—Alr."Shlvajl Prithaji Petanker; J0|_n_t Secretaries—Messrs.
Employees' Union, Bombay.—(Registered on 27th October 1949). Jethalal Premji Rathod, S. S. Gaikwad ; Organizing Secretary—Mr. M.

President—Mr. H. N. Trivedi ; General Secretary—Mr. R. G. Joshi; K. ()8twal; Treasurer—Mr. Sharaf Ali Mohd. Ali.
Assistant Secretary—Mr. C. J. John ; Treasurer—Mr. S. N. Nadkami.

5. Bidi Mazdoor Sabha, Bombay.—(Registered on 27th October 13. Bombay Safe and Steel Cabinet Dealers Employees' Union.—
1949).  President—Mr. Dasharath B. Raipelly ; General Secretary— (Registered on 31st October 1949). President—Air. Bhanushanker
Mr. Rajaram Alvanka}ya Paskanti; Secretaries—Messrs. Ramchandra Al. Yagnik ; General Secretary—Air. Khelshanker P. Dave; Secre-
B. Raipelly, Datta Rane ; Treasurer—Mr. Jayarara Jeewan. tary—Air. Jesinglal G. Panchai: Treasurer—Air. Ramchandra

8. The Khoka Kamgar Union.—(Registered on 27th October 1949). Yeshwant Savant,

President—Air. Madhavrao Bajaji Kadam ; General  Secretary.—

Mr. Dadasaheb Parsrara Bhosle ; Assistant Secretaries—Messrs. Pandu- 14. State Transport Kamgar Sangh, Sholapur.—(Registered on 31st
rang Arjun Slugwad, Laxman K. Kale; Treasurer—Mr. M. Siddu October 1949). President—Dr. K. B. Antrolikar ; General Secretary—
Mr. A. P. Brahmanalkar ; Secretary—Mr. R. H. Raichur ; Treasurer—

Mr. S. G. Athavale.

Desai.

7. Mill Mazdoor Sabha, Cambay.—(Registered on 31st October
1949). President—Mr. Hari Ramchandra  Gokhale;  General

Secretary—Ramanlal  Pranubhai Desai; Assistant Secretary—Air. The registrations of 74 Unions were cancelled for non-submission of

Natwarlal T. Patel; Treasurer—Air. Champaklal Gandabhai Mistri. annual returns.  Three Unions were amalgamated to form one separate
o - . . Union. The total number of registered Unions on 31st October 1949
8. Miraj Municipal Kamgar Union.—(Registered on 31st October stood at 474

1949). President -Mr. Baburao AVale ; General Secretary—Mr. Ganpat
Krishna Malawade ; Secretary Mr. Esmile Gulhusen Alangalwedhe-

kar; Treasurer—Sir. Babalal Narasu Lad.
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INDIAN TRADE UNIONS A("T, 1926

CANCELLATION OF REGISTRATION

Under the provisions of Section 10 (b) of the Indian 'I'rade Unions
Act. 1926, the registration.s of :
(1) The Bombay Sweepers’ Union,
(2) Andheri-Marol-Kurla Bns Kanigar Union, Khar,
(3) Mackinnon Mackenzie's Watch and Ward Enijdoyces Union,
Bombiiy,
(4) National D(H*k Workers' Union, Bombay,
have on the tenth day of November 1949 been cancelled on the ground
that after due notice from the Registrar, the said Unions have continued
wilfully to contravene Section 28 of the Indian Trade Unions Act, in
that the Unions have failed to send to the Registrar by the prescribed
date the annual general statements required by that Section to be sent
annually to the Registrar.
(Signed) V. P. Keni,
Registrar of Trade Unions for the
Province of Bombay.

* * . * *

THE BOMBAY INDUSTRIAL RELATIONS ACT, 1946
NOTIFICATIONS

No. 556/48.—In exercise of the powers (conferred by sub-section (4) of
Section 2 of the Bombay Industrial Relations Act, 1946 (Bom. XI of
1947), the Government of Bombay is pleased to direct that the said
Act as applied to the Aundh State (now merged) by clause 4 of the Indian
States (application of Laws) Order, 1948, read with article 4 of the States
Merger (Governor’s Provinces) Order, 1949, shall cease to apply so far
as the Engineering, Glass, Soap and Oil Industries in the said State are
concerned.

By order of the Governor of Bombay,

N. K. DRAVID,
2bth November 1949. Secretary to Government.

* * * * *

No. 556/48-1.—In exercise of the powers conferred by sub-section (4)
of Section 2 of the Bombay Industrial Relations Act, 1946 (Bom. XI of
1947), the Government of Bombay is plexised to direct that the said
Act as applied to the Kolhapur State (now merged) by clause 4 of the
Kolhapur State (Application of Laws) Order, 1949, read with article 4
of the States Merger (Governor's Provinces) Order, 1949, shall cease to
apply 80 far as Electricity Generating Industry and Bidi Industry in
the said State are concernM.

By order of the Governor of Bombay,
N. K. DRAVID,

26th November 1949. Secretary to Government.

DEG., 19-10

No. 22/48.—The following draft of a notification which it is proposed
to issue under section 113 of the Bombay Industrial Relations Act,
1946 (Bom. X1 of 1947), is published as required by the proviso to the
said section for the information of all persons likely to be affected thereby
and notice is hereby given that the said draft will be taken into
consideration by the Government of Bombay on or after the 15th
December 1949.

2. Any objections or suggestions which may be received by the
Commissioner of Labour, Bombay, from any person in respect of the said
draft on or before the date aforesaid will be considered by the Govern-
ment of Bombay.

DRAFT NOTIFICATION

No. In exercise of the powers conferred by section 113
of the Bombay Industrial Relations Act, 1946 (Bom. XI of 1947), the
Government of Bombay is pleased to make the following additions and
alterations in the industrial matters specified in Schedule I of the said
Act, namely.—

In item 11 in Schedule I, for the words * Suspension or ” the words

“ Punishment including warning, censure, fine, suspension or ™ shall

be substituted.

By order of the Governor of Bombay,

N. K. DRAVID,

28th November 1949. Secretary to Government.

* * * * *

THE INDUSTRIAL DISPUTES ACT, 1947

NOTIFICATION

No. 127/48.—Whereas in the opinion of the Provincial Government
public interest so requires ;

Now, therefore, in exercise of the powers conferred by the proviso to
sub-clause {vi) of clause (n) of section 2 of the Industrial Disputes Act,
1947 (No. XIV of 1947), and with reference to Government Notification,
Labour Department, No. 127/48, dated the 9th May 1949, the Govern-
ment of Bombay is pleased to declare the following industry, namely,
transport for the carriage of passengers or goods by air, to be a public
utility service for the purpose of the said Act, for a further period of six
months ending 17th May 1950.

By order of the Governor of Bombay,

J. R. DHURANDHAR,

sth November 1949. Secretary to Government.
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b'orcigii

NEW SERIES OF INDEX NUMBERS OF RE'IWIL SALKS
AND STOCKS IN ENGI.AND

Since April 1944 index numbers of retail sales and of apparel stocks

have bcmi prepared by relating the figures for the current period to the
averages for the year 1942. The base has now been changed to 1947.
Discussions that were held between the various Trade Associations, the
Bank of England and the Board of Trade in 1946, with a view to Improving
the monthly retail trade statistics, centred round the necessity of providing

a more detailetl analysis of sales figures. It was thought that indices of

sales per week would be more useful than tliose of sales p«'r selling day
prepared hitherto.

The expanded form of return was introduced at the beginning of 1947.
The main changes in the form were —

(» The fomu’r women’s wear group was divided into five sub-groups:
outerwear, underwear, stockings and socks, millinery and haberdashery,
etc., and girls’ and children’s wear, to which was added a further
sub-group of dress materials from the old * piece-goods ” group.

(»i) The other piece-gotds- household textilet>— together with
furnishing fabrics became a aub-group of furniture and furnishings.

(tu) Radio and musical instruments were taken from the
“ furnishing departments ” group, the fonmr to become a part of

hardware, electrical, etc., and the latter to form a separate group.

(tf) A more detailed analysis of the remaining non-food headings
was also made. The old “ fancy ilepartments ” -a very unsatisfactory
categoiy was split into thre«f main groups : laxjks and stationery,
jewellery, leather and misceliane<jus fancy gtxjds, and pharmacy,
toilet and photographic goods. 'Fhe former “ sports and travel ”
category became “ sports and cycles, ™ the figdres for trunks, suitcases,
etc., being transferred to the new jewellery, leather ami miscellaneous
fancy goods group.

(u) The food group was also expanded and the former fou
sub-divisions of groceries, provisions and bakery, perishables, sweets
and tobacco, and cafe and restaurant sales were increased to the ten
now shown each month.

Firms were in addition asked to furnish their turnover for the preceding
month. Advantage was taken of this additional data and the 1947 base
was worked out by using the percentage movements from month to
month shown on each month’s return, instead of by the alternative
method of using only figures for the firms which reported in each month
of the year. The sales of each reporting firm were first adjusted according
to the period to which they related to give figures corresponding to sales
in the standard periods of four or five weeks. The figures thus obtained
for each category of merchandise were then aggregated to give district
and national totals for each month of the year. The percentage changes
from month to month for each of the twelve months of the year gave
a series of figures from which the average for the year was obtained, and
hence by expressing the monthly figures as percentages of this average,
a new series of monthly indices was obtained for the base year with an
average of 100.

The main reasons for the change of base were that retail distribution
suffered many dislocations during the early years of the war and in 1942
conditions were very far from normal. Restrictions and rationing had
been imposed and many types of commodities were very scarce, the
movement of evacuees from certain area.s affected the regional distribution
of business—the Central London area was particularly affected and in
some case.s, the accuracy of the returns may have suffered (Coiidensed
from an article entitled “ New Serien of Index Numbers for lietail
Sales and Stocks ” from the July 1949 issue of the Board of Trade
Journal}.
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CANCELLATION OF REGISTRATION

Under the provisions ol S«'etion IP (b) of the Indian Trade Inions
Act. 192(5. the registrations of:
(1) The Bombay Sweepers' Union.
(2) Andheri-Marol-Knria Bus Kamgar Union, Khar,
(8) Mackinnon .Mackenzie's Watch and Ward I<hnployces’ Union,
Bombay,
(4) National Ih»ek Workers' Union. Bombay,
have on the tenth day of Novembi'r 1919 be('n cancelled on the ground
that after due notice from the Registrar, the said Unions have continued
wilfully to contraveiU' Section 28 of the Indian Trade Unions Act, in
that the Unions have failed to send to the Registrar by the prescribed
date the annual general statements reipiired by that Section to be sent
annually to the Registrar.
(Signed) P. Keni,
Registrar of Trade Unioiw for the
Province of Bombay.

o . ‘ * *

THE BOMBAY INDUSTRLVL REJ.ATIONS ACT, 1946
NOTIFICATIONS

No. 550 48.—In exercise of the powers conferred by sub-section (4) of
Section 2 of the Bomlwiy Industrial Relations A<*t, 1946 (Bom. XI of
1947), the Government of Bombay is pleased to direct that the said
Act as applietl to the Aundh State (now merged) by clause 4 of the Indian
States (application of Laws) Ortier, 1948, read with article 4 of the States
Merger (Governor's Provinces) Order. 1949, sludl cease to ajgjly so far
as the Engineering. Glass, Soap and Oil Industries in the said State are
concerned.

By order of the Governor of Bombay,

N. K. DRAVID,
2bth November 1949. Secretary to Government.

« ‘ ¢ U

No. 55(t 48-1.—in exercise of the powers confernMI by Nub-section (4)
of Se<rion 2 of the Bombay Industrial Relations Act, 1946 (Bom. XI of
1947), the Government of Bombay is pleased to direct that the said
Act as applied to the Kolhapur Stati* (now merged) by ( Inuse 4 of the
Kolhapur State (Application of Law.") (Jrder, 1949, read with article 4
of the State.* Merger (Governor's Provinces) Order, 1949, shall etase to
apply so far as Electricity Generating Industry and Bidi Industry in
the aaid State are (‘oncerned.

By order of the Governor of Bombay,
N. K. DRAVID,

26th November 1949. Secretary to Government.

DEC., 1941)

No. 22/48.—The following draft of a notification which it is proposed
to issue under section 113 of the Bombay Industrial Relations Act,
1946 (Bom. XI of 1947), is publishrd as required by the proviso to the
said section for the information of all persons likely to be affected thereby
and notice is hereby given that the said draft will be taken into
consideration by the Government of Bombay on or after the 15th

December 1949.

2. Any objections or suggestions which may be received by the
Commissioner of Labour, Bombay, from any person in respect of the said
draft on or before the date aforesaid will be considered by the Govern-
ment of Bombay.

DRAFT XOTIFrCATFON

No. Tn exercise of the irowers conferred by section 118
of the Bombay Industrial Relations Act, 1946 (Bom. XI of 1947), the
Government of Bombay is pleased to make the following additions and
alterations in the industrial matters specified in Schedule 1 of the said
Act, namely:—

In item 11 in Schedule I, for the words *“ Suspension or ” the words

“ Punishment including warning, censure, fine, suspension or ” shall

be substituted.

By order of the Governor of Bombay,

N. K. DRAVID,

28th November 1949. Secretary to Government.

* * ' ' *
THE INDUSTRIAL DISPUTES ACT, 1947

NOTIFICATION

No. 127/48.—Whereas in the opinion of the Provincial Government
public interest so requires ;

Now, therefore, in exercise of the powers conferred by the proviso to
sub-clause (vi) of clause (w) of section 2 of the Industrial Disputes Act,
1947 (No. X1V of 1947), and with reference to Government Notification,
Labour Department, No. 127/48, dated the 9th May 1949, the Govern-
ment of Bombay is pleased to declare the following industry, namely,
transport for the carriage of passengers or goods by air, to be a public
utility service for the purpose of the said Act, for a further period of six
months ending 17th May 1950.

By order of the Governor of Bombay,

J. R. DHURANDHAR,

Sth November 1949, Secretary to Government.
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NEW HERIES OK INDEX NI MBEHS OK RETAIL SALEH
VXD ST(VKS IN EN(n.AND

Since April 1944 index numla'rs ot ndail .sah's and of apparel stocks
have been prcfmreii by ndating the figures for the current pi'riixl to the
averages for the year 1942. The bat has now bemi cJiangi'd to 1947.
Discussions that were hekl between the various Trade Associations, the
Bank of England ami the Board of Trade in 194(5, with a view to imjiroving
the monthly retail trade statistics. centre»l round the necessity of providing
a more detailetl analysis of sales figures. It was thought that indices of
sale.* per week would be mon* useful than tho.se of rales p«‘r selling day
prefvared hitherto.

The expanded form of retuni wa'< introduced at the beginning of 1947.
The main changes in the form were

(«) The former women’s wear group was divided into five sub groups:
outerwear, underwear, .stockings and six-ks, millinery and haberdashery,
etc., and girls’ and children’s wear, to which was added a further
.sub group of droi.* materials from the old " piece-goods ” group.

(»t) The other piece-gocdg household textiles- together with
fnmi‘hing fabrics became a sub-group of furniture and furnishings.

(tn) Radio and musical mstruments were taken from the
“ fumi.«<hing dtpartments ” ‘inaip, the former to beetme a part of

hardware. eketricad, etc., and the latter to form a separate group.

(if) A more detailed analysis of the remaining non-fotxl lieadings
was also made. The old * fancy departments ” a verv' unsatisfactory
>r!  was split into three main groups; brxiks an<l stationery,
jrwell«7, leather and miscellautjous fancy goods, and phanuacy,
Uaiet and photographic goods. The former “ spirts and travel ”
catcfory became ” sports and cycles, ” the figJres for trunks, suitcases,
etc., bang transferred to the new jewellery, leather ami miscellaneous
Uaor goodi group.

(w) The food group was also expanded and the former fou
sub-divisions of groceries, provisions and bakery, perishables, sweets
and tobacco, and cafe and restaurant sales were increased to the ten

now shown each month.

h’irrns were in addition asked to furnish their turnover for the preceding
month. Advantage w'as taken of this additional data and the 1947 base
was worked out by using the percentage movements from month to
month shown on each month’s return, instead of by the alternative
method of using oidy figures for the firms which reported in each month
of the year. The sales of each reporting firm were first adjusted according
to the period to which they related to give figures corresponding to sales
in the standard periods of four or five weeks. The figures thus obtained
for each category of merchandisi® were then aggregated to give district
and national totals for each month of the year. The percentage changes
from month to month for each of the twelve months of the year gave
a series of figures from which the average for the year was obtained, and
hence by expressing the monthly figures as percentages of this average,
a new series of monthly indices was obtained for the base year with an
average of 100.

The main reasons for the change of base were that retail distribution
sutfered many dislocations during the early years of the war and in 1942
conditions were very far from normal, Rp.striction8 and rationing had
been imposed and many types of commodities were very scarce, the
movement ofevacuees from certain area.s affected the regional distribution
of business—the Central London area was particularly affected and in
some cases, the accuracy of the returns may have suffered (Couden”™
from an article entitled “ New Series of Index Numbers for Retail
Sales and Stocks ” from the July 1949 issue of the Board of Trade

Journal}.
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Conciliation and Arhiiration
NOTIFICATIONS

The memoranda of settlements recorded by the Registrar, Bombay
Industrial Relations Act. 194(). in exenuse of tlie powers conferred oq
him under section (/) of the Bombay Industrial Relations Act, 1946,
and rule 65'of the Bombay Industrial Relations Rules, 1947, are
reproduced below :

BEFORE THE CONCILIATOR MR. A. C. AMDEKAR
No. 182,49. tlaicd 28th June 1949

Vuuk'f of Parties

Representing Employers:
Mr. Shankar Ganesh \'aidya, Manager, Jamnadas Dyeing
Bleaching Mills. Fergusson Ib»ad. Bombay.

Representing Employees :
Mr. Ramchandra Ganesh Kulkarni.
Mr. Vasant Krishna Mayekar,
Mr. Namdeo Dagdoo Dabhane,
Mr. Dhondoo Balkrishna Gurao,
Mr. Ramsarup Ramp”idhar Upadhya,
(Elected representatives of employees).

Short Recital ofthe Case

On 30th April 1949, the elected representatives of employees of the
Jamnadas Dyeing & Bleaching 3lills, Bombay, gave a notice of change
in form “ L ” to the Manager of the Mill requesting that the dearness
allowance and scales of pay to be paid to the clerical staff should be fixed
on the same basis as those paid by the cotton textile mills in Bombay.
They aho asked for a bonus of 4| months’ basic wages to be paid to ail
the workers of the Mill, alteration in the working hours of the .Mill Grain
Shop, firing of certain duty hours for the clerical staff, .standardisation
of mn.*ten and wages of all employees of the Mill, etc. .Vs there was no
agreement between the parties “ N ” form was sent to the Conciliator who
registered it on 17th May 1949. Conciliation procee<ling8 were held on
26th May, 3rd 15th and 22nd June 1949 and the following settlement
was reached between the parties :

Tertng of Settlement

(1) .ill the empfeyece of the Jamnadas Dyeing & Bleaching Mills,
whether permanent or Badh, who have worked in the .Milla in the year
1948, shall be paid bonus for that year equivalent to 37| per cent, of the
total wages earned in that year and on the same terms and conditions
as have been laid down by the Indastria] Court for the grant of bonus
to the workers of Textile Mills in Bombay for 1948.

ffKO., ISiO

(2) The clerical staff of the Mill shall be paid dearness allowance
according to the scale prescribed by the Bombay Millowners’ Association
for the clerical staff in the cotton textile mills in Bombay. This revised
dearness alk>wnnce for the clerical staff shall be paid with effect from 1st
January 1949.

(3) With effect from 1st -lanuary 1949, pay scales of the clerical staff
of this Mill shall be fixed as follows :

(1) Senior scale—Rs. 140—8—180—10—210.
(1) Junior scale—Rs. 65—5—95—7|—140.

The store-purchaser and the time-keeper shall be in the senior scale
and the rest in the junior scale.

(1) The .starting pay of a senior or junior clerk shall be fixed in
the above scales at a stage next higher to the pay he was
drawing on 1st January 1949. This starting pay shall be
as from 1st January 1949 and further iucrements .shall be
given regularly in their respective scales.

(4) As regards the other demands the parties have come to an amicable
settlement between themselves.

(5) Bonus for all the workers and arrears of dearness allowance and
pay where it arises, shall be paid on 30th June 1949. So far as bonus Is
concerned two-third of the bonins amount may be paid in cash and the
remaining amount may be paid in National Saving Certificates.

(1) (Signed) R. G. Kulkarni,

(Signed) S. G. Vaidya,
(2) (Signed) Namdeo Dagdu

Manager,
Jamnadas Dyeing & Bleaching ) Dabhane,
Mills, Bombay. (3) (Signed) Dhondoo Balkrishna
Gurao,
(4) (Signetl) Vasant Krishna
Mayekar,

(5) Left hand thumb impression of
Ramsarup Rampadhar Upadhya.
Elected representatives of employee.

(Signatures of Parties)

(Signed) A. C. Amdekar,
Conciliator,

22nd June 1949.
D. G. KALE,

/o Registrar, Bombay Industrial Relations Act.
Bombay, 28th June 1949.
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BEFORE THE CONCILIATOR MR. R. J. TAMBOLI
No. 1,88 49, dated 20th June 1949

Wnwe.s of Partiea

(1) Representing Employers;
Mr. 1. S. Devashrayee, Manager, Shri Vivekanand Mills Ltd.,

Ahmedahad.

(2) Kepn'senting Employt'c.s :
Textile l.4»bcivr Assotiation, Ahnn'dabad.

(Mr. J. G. Parmar).
SAort Recital ofthe Case

On the "th May 1949. the management gave a Notice of (hange in
form “ K ” to the Tc.xtile Labour AssiX'iation, Ahmedabad, as a Repre-
sentative Union stating that they desired to sell 16 looms and reduce
16 Weavers. Failing agreement, ¥ N ” form was .sent to the Conciliator
on the 25th May 1949. Conciliation prtx'cedings were held on the 3rd,
Sth and 17th June 1949, on the la.st of which dates, a settlement on the
following term.s was reached :

Terms of Settletnent

(1) It shall be open to the management to dismantle 16 looms of 36 ”
width as they are not workable, subject to the following conditions;
(a) Sixteen new looms shall be installed in place of old looms imme-
diately after they are received and the Weavers that are at present
engaged on the looms to be dismantled shall be employed on these

looms.
(6) Pending the arrival and installation of new looms, the Weavers

shall be accommodated in the same department in any of the shifts.
(c) The Weavers' wages shall not be aflected adversely as a result of

this change.
(2) This .settlement .shall come into effect from the 16th June 1949.

I. S. Dcvasluay<'e,

Manager, Shri Vivekanand Mills
Ltd., Ahmedabad.

R. J. Tambou, 1. G. Parmar,

Conciliator, for Secretary,
17th June 1949. Textile Labour Association.

(Signatures of Parties)

D. G. KALE,
liegistrar, Bombay Industrial lielations Act.

Bombay, 20th June 1949.

BEFORE THE CONCILIATOR MR. E. J. S. RAM

No. 177/49, dated 21»t June 1949
Narnea of Parties

(1) Representing Employers :
Mr. K. K. Shankar, representing the management of the Narendra
Silk Mills, Bombay.

(2) Representing Employees:

Mr. M. Saldana,
Mr. P. M. Soares,
Mrs. Manorama Jagnath,
Mr. M. S. Renavikar,
Mrs. Mary Fernandes,
Elected representatives of employees.

Short Recital of the Case

On 218t May 1949, the elected representatives of employees gave
a notice of change to the Manager of the Narendra Silk Mills, Bombay,
regarding bonus for the year 1948.  As no agreement was possible between
the parties a report in form “ N ” was sent to the Conciliator on 30th
May 1949. Conciliation proceedings were held on 13th May 1949 and
20th June 1949 and on the latter date an agreement was arrived at
between the parties as per terms of settlement mentioned below :

TemiS of SetUement

It is hereby agreed between the parties that—

(1) All employees whether permanent or badli who have worked
iu the mills shall be given a bonus equivalent to 25 per cent, of their
basic earnings on the terms and conditions mentioned below:

(&) Employees who have worked for less than 63 working days
and more than 20 working days shall be granted a bonus to the
extent of 50 per cent, and employees who have worked for 20 days
or less shall not be paid any bonus.

(5) Any employee who has been dismissed for misconduct in
1948 shall not be entitled to any bonus even if he has worked for
more than 20 days.

(c) Bonus shall be calculated on earnings (exclusive of dearness
allowance) and bonus paid during the period from 1st January to
Slst December 1948.

(d) In case of women who have been on maternity leave during
the period referred, the actual maternity allowance drawn by them
shall be included in their earnings for the purpose of calculating
the bonus payable.
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(c) Bonus as above stated shall be paid to the employees in one

instalment by 22nd June 1949.

if) Persons who are eligible for bonus but who are not in service
of the mill on the date of the payment shall be paid in one sum
by the 15th November 1949, In such cast's claims in writing should
be submittei! to the .Manager of the .Mill concerned.

(Signet!) K. K. Shankar,
Representing the management of
the Nanuidra Silk .Mills, Bombay.

(1) (Signed) M. Saldana,

(2) (Signed) P. M. Soares,

(3) (Signed) Mrs. .Manorama Jagnatb,
(4) (Signed) M. S. Renavikar,

(5) Left hand thumb impression of

Mrs. Mary Fernandes.
20th June 1949.
(Signatures of Parties)

(Signed) E. J. S. Ram,

Concihation Officer,
20th June 1949.
D. G. K.VLE,

Registrar, Bombay Industrial Relations Act.
Bombay, 21st June 1949.
* * ‘
BEFORE THE CONCIUATOR MR. R. J. TAMBOLI
Xo. 116/49, dated 2nd May 1949
Names of Parties
(1) Representing Employers;
Mr. D. B. Joshi, Assistant Secretary, The Bhalakia Mills Co. Ltd.,
Ahmedabad.

(2) Representing Employees :
Textile Labour Association, Ahmedabad (Mr. J. G. Parmar).

Short Recital ofthe Case

On the 5th March 1949, the management gave a Notice of Change in
form “K” to the Textile Labour .Aaaociation, .Ahmedabad, as a Represent-
ative Union stating that they desired to reduce the strength of Bleached
FoMen by 3 in day shift for want of work. Failing agreement, “ N*

dec,, I'IH

form was sent to the Conciliator on the 16th March 1949. Conciliation
proceedings were held on the 22nd March, 29*h March, Slst March, 9th
April, 13th April, 25th April and 26th April 1949, on the last of which
dates, a settlennmt on the followinu terms was reached ;

Terms of Settlemf>,nt

(1) Since the work cf bleached foldi.ig of cloth has gone down to 14,«)0C
yards per day, the management shall reduce the strength of Bleached
Folders by two and discharge junicrmost Bleached Folders after giving
them one month’s notice or wages in lieu of notice.

(2) The discharged Folders shall be given preference as badUs and
in filling in any vacancy that may arise in future.

(3) The settlement shall not prejudice the rights of discharged Folders
for their Bonuses for 1948 and 1949 and Holidays with Pay.

(4) This settlement shall come into effect from the 27th April 1949.

(Signed) D. B. Joshi, (Signed) J. G. Parmar,
Assistant Secretary, The for Secretary, Textile
Bhalakia Mills Co. Ltd., Labour Association,
Ahmedabad. Ahmedabad.

(Signatures of Parties)

ASigned) R. J. Tamboli,
Conciliator,

Dated 26th April 1949.
D. G. KALE,

Registrar, Bombay Industrial Relations Act.
Bombay, 2nd May 1949.

* * * *

BEFORE THE CONCILIATOR MR. A. C. AMDEKAR
No. 195/49, dated 2nd July 1949

Names of Parties

(1) Representing Employer:
Mr. D. N. Shroff, Assistant Manager, The Western India Spinning
& Manufacturing Co. Ltd., Bombay.

(2) Representing Employees:
Mr. G. K. Jayawant, Rashtriya Mill Mazdoor Sangh, Bombay.

Short Recital of the Case

On 19th May 1949, the Manager of the Mill gave a notice of change in
form “ K ” to the effect that he desired to reduce the post of Metalizer
from the Mechanic Department, As there was no agreement between
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the parties “ N ” form was sent to the (\mciliator on 24th May 1949.
(Vneiliation pnwwlings were held on 2nd July 1949 and it was stated
that the incumbent of the post of Metalizer had already resigned from
service. The following settlement was then reached ;

Terms of Settlement

Bt4h the parties agree<i that the post of Metalizer in the Mechanit
Pepartment shall be reduced with immediate effect.

(Signed) 0. K. Jayavant,

For Rashtriya Mill Mazdoor Sangh,
Bombay,

(Signed) D. X. Shroff,

Assistant Manager,
The Western India Sjimning and
Manufacturing Co. Ltd., Bombay.

(Signatures of Partios)

(Signed) A. C. Amdekar,
Conciliator,

2nd July 1949,
D. G. KALE,

Registrar, Bombay Industrial Illations Acts.
Bombay, 9th July 1949.
* *
»

BEFORE THE CONCIUATOR MR. L. C. JOSHI

No. dat” 9th July 1949
Names of Parties

(1) Representing Employers :
G. T. Pamaik, Esq., B.A., LL.B,, Labour Officer, The Jam Shri
Rinjitsinghji Spinning and Weaving Mills Co. Ltd., Sholapur.

(2) Representing Employees:

(1) Kasam Bandgi Universal Winding T. No. 14.
(2) Bai Bibi Baban—Grey Winding T. No. 2t5.

(3) Bagama Krishnappa—Grey Winding T. No. 62.
(4) Akabai Anna—Grey Winding T. No. 88.

(5) Gomabai Krishnath—Colour AA'inding T. No. 17.

Short Recital of the Case

On 6th Juno 1949 the Mioagomont gave a notice in Form “ K ™ to the
elected representatives of the occupation “ D ” Winders referred above
stating that they desire to retrench 19 piece work Grey Winders and

6 piece work Cup Winders out of the existing strength of 94 and 15,
respectively. Failing agreement “ N ” form was sent to the Conciliator
on 17th June 1949. Conciliation proceedings were held on 4th July
1949 on which date a settlement was reached on the following terms :

Terms of Settlement
(1) The management may retrench 19 piece work Grey Winders
and 5 piece work cup-winders out of the existing strength.
(2) Ifany permanent worker on muster this day is affected due to this

retrenchment she will be given priority in hadli.
(3) This settlement shall come into effect immediately.

(1) Left Hand Thumb Impression
of Mr. Kasam Bandgi,
(2) Left Hand Thumb Impression

(Signed) llle”ble,
Agent, The Jam Shri Ranjitsinghji
Spg. & Wvg. Mills Co. Ltd.,

Sholapur. of Bai Bibi Baban,
G. T. Parnaik, (3) Left Hand Thumb Impression
Employers. of Bai Bagama Krishnappa,
(5) Loft Hand Thumb Impression
of Bai Gomabai Krishnath.
Employees.
L. C. Joshi, N. G. Kotwal,
Conciliator. Government Labour Officer*
Sholapur.
D. G. KALE,

. . Registrar, Bombay Industrial Relations Act.

1Bombay, 9th July 1949.

BEFORE THE CONCILIATOR Mr. R. J. TAMBOLI
No. 198/49, dated 12th July 1949

Names of Parties

Representing Employers:
Mr. A. A. Ansari, Manager, National Weaving Mills, .Malegaoa*

Representing’Employees:
(1) Mr. Shaikh Ahmed Shaikh Mahmud,
(2) Mr. Fakir Mohd. Dagdu,
(3) Mr. Babu Mahadu Patil,
(4) Mr. Abdul Hamid Faizulla.
MO-ni Bk R G2—4
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Short Recital of the Case

On the 10th June 1949 the electi'd representatives gave a notice of
chsngt' in Fenn “ K ” to the managmnent demanding snnie wages as
art' paid in other mills at Malegjxon, Failing agrement “ N * form was
sent to the Conciliator on the siime date as the management objected
to the change. Conciliation proceedings were Iu'ld on the 27th Juno
and 'th July 1949, on the last of which dates a settlement on the following

terms was reached.
Terms of Settlement

(1) The managmnent shall p.ay one pice per yard of saree length of
silk Ix>rder mon' than that is jKiid for saree of cotton border.

(2) The managtunent shall iucnase the rates per saree from 14| annas
and 15| annas to 15 annas and Re. 1 respectively.

(3) The settlement shall come into effect from the 14th July 1949.

(Signed) lllegible,
Manager,
National Weaving Mills.

1. (Signed) Shaikh Ahmed Shaikh
Mahmud,
. (Signed) Fakir .Mohd. Dagdu,
. (Signed) Babu Mahadoo Patil,
. (Signed) Abclul Hamid Faizulla,
(Signed) R. J. Tamboli, Elected liepresentatives  of
Conciliator. Employees.

B~ W w

7th July 1949.
D. G. KALE,

Registrar, Bombay Industrial Relations Act.
* ’ ¢ *

No. 199/49, dated 12th July 1949

Names of Parties

Representative of Employers:
Mr. K. B. Gunjal, Manager, New Abbasia Weaving Mills, Male-

gSioQ.

Representative of Employees:

(1) Raghav Laxman,

(2) Mohamed Sadique Abdul Razak,
(3) Pir Mohamed Matru,

(4) Ximba Cindha,

(5) Abdul Majid Safarali.

bhort Recblal of the. Case

On the loth June 1949, the elected representatives gave a notice of
change in Form “ L ” to the Manager demanding same wages to weavers
fts is paid in other mills at Malegaon. Failing agreement “ N form
of the same date was sent to the Conciliator as the management objected
to the propose,d change. Conciliation proceedings were held on the
7th July 1949 on which date, a settlement on the following terms was
reached :

Terms oj Settlement

(1) The management shall pay 1 pice per yard of saree of silk border
more than that is paid in case of sarees with cotton borders.

(2) The management shall pay Rupee one and annas two per saree
having the following particulars:—
Width Reodg Picks Count Yards Border

48 inches 72 48  403/40s 9 Cotton

This settlement shall come into effect from the 9th July 1949.

K. B. Gunjal,
Manager,
New Abbasia Weaving Mills,
Malogaon. "

1. (Signed) RaghavLaxman
Thorat,

2. (Signed) Mohamed Sadique
Abdul Razak,

3. (Signed) Pir Mohomed Matru,

4. (Signed) Nimba . Chindha

Thorat,
5. (Signed) Abdul Majid Safarali,

(Signed) R. J. Tamboli,
Conciliator,

Elected Representatives of Employees.

7th July 1949.
D. G. KALE,
Registrar, Bombay Industrial Relations Act.

~Bombay, 12th July 1949*
MO>in Bk B 62—4a
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BEFORE THE CONCILIATOR Mr. G. K. DHUTIA

No. 206/49, dated 11th July 1949
Names of Parties

(1) Reprt'sentiug Employers:
Mr. V. B. Kotdawala, Labour Officer, Sarangpur Cotton Mills Co.
Lttl., No. 2, Ahmedabad.

(2) Representing Employees :
Textile Tjabour Association, Ahmedabad (Mr. J. G. Parmar).

Short Recital of the Case

On the 13th June 1949, the management gave a Notice of Change in
Form “ K ” to the Textile Labour Association, Ahmedabad, as a Repre-
sentative Union stating that they desired to reduce the strength of the
Nakshi Department by 2 for want of work. Failing agreement, “ N”
form was sent to the Conciliator on the 27th June 1949. Conciliation
proceedings were held on the 11th July 1949, on which date, a settle-
ment on the following terms was reachexl:

Terms of Settlemenl

(1) The management may reduce the strength of the Nakshi Depart-
ment by 2 (one in each shift).

(2) Messrs. Thakorelal Vadilal and Govindlal Chhotalal who are
affected by this change being juniormost workers shall be absorbed in
the Wea\Tng Department as permanent Weavers. The services of ths

workers shall be taken as continuous.

(3) This settlement shall come into effect from the 16th July 1949.

G. K. Dhutia, V. B. Kotdawala,
Conciliator, Labour Officer,
nth July 1949. + Sarangpur Cotton Mills Co. Ltd.,

No. 2, Ahmedabad.

J. G. Parmar,
for Secretary,
Textile Labour Association, Ahmedabad.

D. G. KALE,
Registrar, Bombay Industrial Relations Act.

Bombay, 15th July 1949. I i

No. 209/49, dated 7th July 1949
Names of Parties

* (1) Representing Employers :
Mr. G. M. Bakliwal, Manager,
Mr. Bansilal Bisawa, Labour Officer, Seksaria Cotton Milb Ltd.,

Bombay.

(2) Representing Employees;

Mr. G. D. Ambekar, Secretary, Rashtriya Mill Mazdoor Sangh,
Bombay.
Short Recital of the Case

On 19th May 1949, the Manager of the Mills gave a notice of change

in form “ K ” to the effect that the management proposed to dismantle
Mall the Alule machines and replace them by new Ring frames. Conse-
quently they proposed td terminate the services of all the workers of
Reeling Department of Mill No. 2 working on the Mule section. As there
was no agreement, “ N ” form was sent to the Conciliator on Bist May
1949. Conciliation proceedings were held on 27th June and 4th and 7th
July 1949 and the following settlement was reached between the
parties :
Terms of Settlement

(1) The dismautliug of Mule machines involves retrenchment of about
169 Keelers. On the juniormost Reelers from the Reeling Department of
bath No. 1 and No. 2 Mills shall be retrenched. One hundred and sixty-
five workers shall be retained according to seniority in the Reeling
Department.

(2) The retrenchment shall take effect on 12th July 1949.

(3) The retrenched reelers shall be given first preference in employ-
ment both in Reeling and Winding Departments when workers are to be
recruited again in future.

(4) Except during the period of erection and trial of new Ring Frame
.the workers of Reeling Department, shall not be sent on pali for more
than 8 days in a month.

G, M. Bakliwal, G. D. Ambekar,
Manager, Secretary,
Seksaria Cotton Mills Ltd., Rashtriya Mill Mazdoor Sangh,
Bombay. Bombay.

(Signatures of Parties)

A. C. Amdekak,
Conciliator,

7th July 1949,
D. G. KALE,

ot Registrar, Bombay Industrial Relations Act.
Bombay, 15th July 1949.
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No. 210/49, dated 7tb July 1949

Names of Parties

Representing Employers:
Mr. G. M. Bakliwal, Manager,
Mr. Bansilal Bisawa, Labour Officer, Seksarin Cotton Mills Ltd.,
Bombay.

Representing Employees:

Mr. G. D. Ambekar, Secretary, Rashtriya Mill Mazdoor Sangh,
Bombay.
Short Recital of the Case.

On 19th May 1949, the Manager of the Mills gave a notice of change in
form “ K ” to the effect that he proposed to dismantle all the Mule
machines which are very old and unserviceable and to replace them by
new Ring Frames. Consequently he proposed to terminate the services
of all the workers of the Mule Department of day and night shifts. As
there was no agreement. “ N ” form was sent to the Conciliator on Bist
May 1949. Conciliation proceedings were held on 27th June and 4th and
7th July 1949 and the following settlement was reMiched between the
parties :

Terms of Setllemeut

(1) The retrenchment in this case affects about 168 workers in both
the shifts of the Mule Department. As many of the workers as possible
shall be absorbed according to their seniority in the new Ring Frames or
elsewhere in both No. 1 and No. 2 Mills without affecting their continuity
of service.

(2) Such of those workers who will not IX absorbed as in paragraph
(1) will be given an opportunity to learn in the Spinning and Weaving
departments as spinners and weavers by taking them up as paid
apprentices, after 15 days under observation for learning. The appren-
ticeship period for spinning will be one month and for weaving one and
half months. They will be absorbed as regular workers if they show

progress in their work.

(3) The Mule Department shall be 8topp<!d by stages from now onwards
up to the end of 3rd week of July 1949 and those of the workers who are
to be retrenched shall be relieved during this period.

(Signed) G. M. Bakliwal, (Signed) (J. 1). Ambekar,

Alanager, Secretary,
Seksaria Cotton Mills Ltd., Ra.shtriya Mill Mazdoor Sangh,
Bombay. Bombay.

(Signatures of Parties)

(Signed) A. C. Amdekak,
Conciliator

7th July 1949.
D. G. KALE,

Regi.strar, Bombay Industrial Itelations Act®
Bombay, 15th July 1949.

BEFORE THE CONCILIATOR MR. R. J. TAMBOU
No. 216/49, dated 8th July 1949
Names of Parties

Representing Employers:
Mr. P. B. Shah, Manager, The Ashok Mills, Malegaon.

Representing Employees;
(1) Punjaram Bhila Chowdhari, Esqr.
(2) Mohamed Bashir Abdul Rahiman, Esqr.
(3) Abdul Gani Abdul Majid, Esqr.

Short Recital of the Case.

On the 16th May 1949, the elected representatives gave a notice of
change in form “ L ” to the management demanding the same wages
to weavers as are paid in other mills at Malegaon retrospectively from
the date they are being paid less. Failing agreement, “ N ” form was
sent to the Conciliator on the 23rd May 1949. Conciliation proceedings
were held on the 15th June, 27th June, 7th and 8th July 1949, on the
last of which dates, settlement on the following terms was reached;

Terms of Settlement

(1) Without prejudice to the contention of either party, the manage-
ment shall pay to weavers Re. 1 As. 14 and Rs. 2 instead of Re. 1 As. 12
and Re. 1 As. 14 per saree piece which were prevailing on the 10th June

1949 respectively.
(2) The settlement shall have retrospective effect from 18th June

1949,
(3) The arrears shall be paid to the weavers before 18th July 1949.

Pannalal B. Shah,
Manager, The Ashok Mills, Male-
gaon.

1. Punjaram Bhila Chowdhari,
2. Mohmad Bashir Abdul Rahi-

man,
3. Abdul Gani Abdul Majid,

Elected Representatives.

R. J. Tambou,
Conciliator,

8th July 1949.
D. G. KALE,

Registrar, Bombay Industrial Relations Act.

Bombay, 18th July 1949.
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BEFORE THE CONCILIATOR MR. G. K. DHUTIA

No. 217 '49, dated 14th July 1949
Names of Parties

(1) Representing Employers :

Mr. C. G. Parekh, Manager, Surat Cotton Spinning and
Weaving Mills Ltd., Surat.

(2) Representing Employees:
The Surat Textile Labour ITnion, Surat,
(Mr. Dawoodbhai Sooleman, President.
Mr. Haxihar S. Thakore, Secretary.)

Short Recital of the Case.

On the 2nd June 1949 the Surat Textile Labour Union, Surat, as
a Representing Union, gave a notice of change in form “ L ” to the
management demanding bonus for the year 1948, equivalent to six
months’ wages. Failing agreement,N ” form was sent to the
Conciliator on the 11th June 1949. Conciliation proceedings were held
on the 21st June, 6th July and 14th July 1949 on the last of which dates
a settlement on the following terms was reached ;

Terms of Settlement

(1) It is hereby agreed that the management shall pay to allthe
employees, whether permanent or badli, a bonus equivalent to S/'Sths
their basic earnings in 1948, subject to the following conditions ;

(a) Employees who have worked for less than 75 working days and
more than 32 working days shall be granted a bonus to the extent of
50 per cent, and employees who have worked for 32 days or less shall
not be paid any bonus.

6) Any emp%)yee who has been dismissed for misconduct in 1948
shall not be entitled to any bonus even if he has worked for more than
32 day

(©) Bonus shall be calculated on the new basic earnings under the
Standardization Award from 1st January 1948 to 31st December
1948 (difference in old and new' rates for the period from 1st January
1948 to 31st October 1948 shall be added in the basic earnings of
1948). The earnings shall be exclusive of the dearness allowance and
bonuses paid during 1948.

(d) In the case of women who have been on maternity leave during
the period referred to, the actual maternity allowance drawn by them
shall be included in their earnings for the purpose of calculatlng the
bonus payable. e

(e) Bonus as above stated shall be paid to the employees in two
instalments, on or before 14th August 1949 and 17th September 1949
respectively. The 1st instalment shall be frd of the bonus payable
and the remaining Ird shall be paid in 2nd instalment.

(J ) Persons who are eligible for bonus but who are not in service of
the mill on the date of the payment shall be paid in one lump sum on
or before 15th December 1949. In such cases, the claims in writing
should be submitted to the Manager of the mill in such a way that the
same reaches him on or before the 7th December 1949.

(2) It is further agreed that |rd of the bonus payable under clause (1)
above shall be paid in 5 years Post Office National Savings Certificates
and the same shall be paid at the time of making payment of 2nd instal-
ment which is due on or before the 17th September 1949. It is, however,
left to the discretion of the Management to pay either in cash or a part,
i.e., [rd in Post Office National Savings Certificates to those employees
whose total amount of bonus comes to Rs. 120 or less.

C. G. Parekh,
Manager,
The Surat Cotton Spinning and Weaving
Mills Ltd., Surat.

G. K. Dhutia, Dawoodbhai Sooleman,
Conciliator, President,
14th July 1949. The Surat Textile Labour Union, Surat,
D. G. KALE,

Registrar, Bombay Industrial Relations Act.
Bombay, 18th July 1949.
' * ' *
No. 218/49, dated 14th July 1949

Names of Parties

Representing Employers :

Mr. J. C. Khatsuria, Manager, The Niranjan Mills Ltd., Surat.-i

©.91

Representing Employees ; w

The Surat Textile Labour Union, Surat (Mr. Dawoodbhai Soole-
man, President, Mr. Harihar S. Thakore, Secretary).

Short Recital of ths Case

On the 2nd June 1949 the Surat Textile Labour Union, Surat, as
a Representing Union, gave a Notice of Change in form L ” to the
Management demanding Bonus for the year 1948, equivalent to six
months’ wages. Failing agreemeot, “ N ” form was sent to the Oon-
cihator on the 11th June 1949. Conciliation proceedings, were held on
the 21st June, 6th July and 14th July 1949 on the last of which dates
a settlement on the following terms was reached ;
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Terms of Settlement
(1) It is hereby agreed that the management shall pay to all the
employees, whether permanent or Imdli, a bonus equivalent to 3/8tbs
their basic earnings in 1948, subject to the following conditions :

(o) Employees who have worked for less than 75 working days and
more than 32 working days shall bo granted a bonus to the extent of
50 per cent, and employees who have worked for 32 days or less shall
not be paid any bonus.

(6) Any employee who has bt'en dismissed for misconduct in 1948
shall not be entitled to any bonus even if ho has worked for more than
32 days.

(c) Bonus shall be cjilculated on the new basic earnings under the
Standardization Award from 1st January 1948 to 31st December
1948 (difference in old and new rates for the period from 1st January
1948 to 31st October 1948 shall be added in the basic earnings of 1948).
The earnings shall be exclusive of the dearness allowance and the
bonuses paid during 1948.

(d) In the case of women who have been on maternity leave during
the period referred to, the actual maternity allowance drawn by them
shall be included in their earnings for the purpose of calculating the
bonus payable.

(¢) I™nus as above stated shall be paid to the employees in two
instalments, on or before 14th August 1949 and 17th September 1949
respectively. The 1st instalment shall be 2/3rd of the bonus payable
and the remaining 1/3rd shall be paid in 2nd instalment.

(f) Persons who are eligible for bonus but who are not in service
of the mill on the date of the payment, shall be paid in one lump sum
on or before 15bh December 1949. In such cases, the claims in writing
should be submitted to the Manager of the mill in such a way that the
same reaches him on or before the 7th December 1949.

(2) Itis further agreed that 1/3rd of the bonus payable under clause (1)
above shall be paid in 5 years Post Office National Savings Certificates
and the same shall be paid at the time of making payment of 2nd instal-
ment which is due on or before the 17th September 1949. It is however
left to the discretion of the management to pay either in cash or a part,
Le., 1/3rd in Post Office National Savings Certificates to those employees
whose total amount of bonus comes to Rs, 120 or less.

J. C. Khatsuria,
Manager, The Niranjan Mills Ltd.,

Surat.
G, K. Dhutia, Dawoodbhai Sooleman,
Conciliator, President, The Surat Textile
14th July 1949. Labour Union, Surat.

D. G. KALE,
Regi.strar, Bombay Industrial Kelations Act.

No. 219/49, dated 18th July 1949
Names cf Parties

Representing Employers :
Mr. C. V. Filwani, Manager, Dhanamall Silk Mills, Surat.

Representing Employees :
Mr. Natvarlal Chhabildas,
Mr. Makanji Lallubhai Patel,
Mr. Abdeali Haiderbhai,
Mr. Ramchandra Ganeshprasad,
Mr. Jogibhai Vallabhbhai Patel,

Elected representatives of employees of Dhanamall Silk Mills,.
Surat.

Short Recital of the Case

On the 17th June 1949 the elected representatives of employees of
Dhanamall Silk Mills, Surat, gave a Notice of Change in form “ L ” to
the management demanding a Bonus for 1948 equivalent to four months*
wages. Failing agreement, “ N ” form was sect to the Conciliator on
the 28th June 1949. Conciliation proceeding's were held on the Sth and
15th July 1949, on the last of which dates, a settlement on the following
terms was reached :

Terms of Settlement

(1) The management shall pay to all the employees whether in the
employment at present or not, a bonus for the year 1948 equivalent to
20 per cent, of the total earnings (excluding dearness allowances and
Bonuses paid) during that year, subject to the following conditions :

(@) Employees who have worked for less than 75 working days
but more than 32 working days in 1948 shall be paid only 50 per cent,
of the bonus payable under the above clause.

(6) Employees who have worked for less than 32 working days in
1948 shall not be paid any bonus.

(c) Employees dismissed for misconduct in 1948 shall not be entitled
to any bonus even ifthey have worked for more than 32 working days

in that year.

(2) The amount of bonus shall be paid in cash in one lump sum on or
before the 15th October 1949.

(3) Those employees who are not in the employment of the manage-
ment at present shall register their claims in writing with the Manager
of the Mill in such a way that the same reaches him on or before the
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1st Octolx'r 1949 failing which they shall not be entitled to the same
Such emplovetvs shall be }»aid their due bonus on or before the 30tb

Octolx'r 1949.
(Signed) lllegible
Manager,
Dhunaraall Silk Mills, Surat.

1. (Signed) Natwarhd Chhabildas,
2. (Signed) Alakanji Lallubhai Patel,

3. (Signed) jVbdaali Haiderbhai,

4. (Signed) Bamchandra Ganeshprasad,
5. (Signed) Jogibhai Vallabhai Patel,

G. K. Dhutia,
Conciliator, employees of Dhanamall Silk
16th July 1949. Mills, Surat.
D. G. KALE,

Registrar, Bombay Industrial Relations Act.

Bombay, 18th July 1949.

* * * -

»
BEFORE THE CONCILIATOR MR. H. G. ABHYANKAR

No. 204/49, dated Sth July 1949
Naiaes of Parties

Representing employer:
Afr. Nadkarni, Labour OfiScer,
Mr. Randeri, Spinning Master, Phfpuix Mills Ltd., Bombay.

Bepresenting employees :
Mr. Jayavant, for Bastriya 31111 Mazdoor Sangh, Bombay.

Short Recital of the Case

On 7th June 1949, the 'Manager of the Phoenix Mills Ltd., Bombay,
gave a notice of change in form “ K to the Bastriya Alill Afazdoor
Sangh, Bombay, the representative Union, to the effect that he desired
to reduce the strength of Doff Carriers from 8 to G, Bobbin Carriers
from 6 to 4 and one post of Ceiling and Duct Cleaner. As there was no
agreement between the parties “ N ” form was sent to the Conciliator
which was entered in the register on 25th June 1949. Conciliation
proceedings were held on Sth July 1949 when the following settlement

was reached:
Tenn” oj Seltlem&nt

(1) Out of 8 po.fta of Dolf Carriers, the two posts which are vacant at
present will be abolished and will not I>e filled in.

Elected representatives of

DBC.. 1941)
(2) Out of 6 posts of Bobbin Carriers, the two posts which are vacant
at present will be abolished and will not be filled in.

(3) The post of Ceiling and Duct Cleaner shall be reduced and the
person working at present in that post will be absorbed as a permanent
employee in the Spinning Department without any loss in his existing

emoluments and with continuity of service.

(Signed) G. K. Jayavant,
/or Bashtriya Mill Mazdoor Sangh, Bombay.

(Sd.) lllegible
(Sd.) Illegible
for the Phoenix Mills Ltd., Bombay.

(Signatures of Parties)

H. G. Abhyankar, '
Conciliator,

Sth July 1949.
D. G. KALE,
Registrar, Bombay Industrial Relations Act.

Bombay, 13th July 1949.

No. 205/49, dated 13th July 1949

Names of Parties

Representing employer :
Mr. Nadkarni, Labour Officer, Air. Randeri, Spinning Alaster,
Phoenix Mills Ltd., Bombay.

Representing employees :
Mr. Jayavant, forRashtriya Mill Afazdoor Sangh, Bombay.

Short Recital ofthe Case

On 10th June 1949, the Manager of the Phoenix Mills Ltd., Bombay,
gave a notice of change in form “ K ” to the Rashtriya Mill Mazdoor
Sangh, Bombay, the representativ’e Union, to the effect that he desired to
reduce the strength of Lap Carriers from 6 to4 and Sweepers from 3 to 2
in the Carding Department of the Mill. As there was no agreement
between the parties “ N ” form wws sent to the Conciliator which was
entered in the register on 25th June 1949. Conciliation jnoceedings were
held an Sth July 1949 when the following settlement was reached :



LAIOIli GAZKTTS

Terms of Settlement

Out of 6 posts of Lap Carriers, two posts which are vacant at present
will be abolished and will not be filled in. Similarly out of 3 posts of
Sweepers, one post which is vacant at present will he abolished and will

not be filled in.
(Signed) G. K. Jayavant,

for Rashtriya Mill Mazdoor Sangh, Bombay.
(Sd.) lllegible
(Sd.) lllegible
for the Phoenix Mills Ltd., Bombay.

(Signatures of Parties)

H. G. Abhyankar,
Conciliator,

8th July 1949,
D. G. KALE,

Registrar, Bombay Industrial Relations Act.

Bombay, 13th July 1949.
. ’ * * * *

BEFORE THE CONCILIATOR MR. A. C. AMDEKAR

No. 223/49, dated 19th July 1949

Names of Parties
Representing employers ;
Mr. G. M. Bakliwal, Manager, Seksaria Cotton Mills Ltd., Bombay.

Representing employees ;
Mr. G. D. Ambekar, Secretary, Rashtriya Mill Alazdoor Sangh,
Bombay.
Short Recital of the Case
On 4th June 1949, the Manager of the Mills gave a notice of change
in form “ K ” to the effect that on account of the replacement of the
Mule Frames by Ring Frames, all preparatory machines for six prepara-
tions in Carding, Drawing, Slubbing, Inter and Roving Departments
will have to be stopped and hence services of all workers working on these
machines in Mill No. 2 in both the shifts will be terminated. As there
was no agreement, “ N ” form was sent to the Conciliator on 14th June
1949. Conciliation proceedings were held on 2nd, 4th, 7th and 19th
July 1949 and the following settlement was reached between the
parties :
Terms of Settlement
(1) The retrenchment in Carding, Slabbing, Drawing, Inter and Roving
Departments will affect about 152 workers in Mill No. 2.  Only those'
who are juniormost in the Departments concerned shall be retrenched.

DEC; Idit)

(2) As many of the persons to be retrenched as possible shall be
absorbed in suitable jobs acceptable to them, in the Spinning section in
both the Mills (No. 1 and No. 2) according to their seniority, without
affecting their continuity of service.

(3) The remaining workers shall be retrenched by convenient stages
up to the end of July 1949. The workers shall be given first preference
in re-employment, whenever workers are to be recruited in future in the
departments in question.

G. M. Bakliwal, G. 1). Ambekar,
Manager, Secretary,
Seksaria Cotton Mills Ltd., Rashtriya Mill Mazdoor Sangh,
Bombay. Bombay.

A. C. Amdekar,
Conciliator,

19th July 1949.
D. G. KALE,

Registrar, Bombay Industrial Relations Act.

Bombay, 22nd July 1949.
* * * * *

BEFORE THE CONCILIATOR Mr. B. N. DATAR

No. 226/49, dated 25th July 1949
Names of Parties

Representing employers:

Mr. G. J. Vakharia, Manager, Hindoostan Spg. & Wvg. Mills Co.
Ltd., Bombay.

Representing employees:
The Rashtriya Mill Mazdoor Sangh, Bombay (Mr. G. K. Jayawant).

Short Pecital of the Case

On Ist July 1949, the Hindustan Spinning and Weaving Mills Co.
Ltd., Bombay, sent a notice of change in form “ K ” to the Rashtriya
Mill Mazdoor Sangh, Bombay, as a representative Union in the cotton
textile industry in Bombay, regarding the management’s proposal to
terect automatic looms in place of some ordinary looms. As no agree-
ment was possible, “ N ” form was sent to the Conciliator on 11th July
1949.
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The case was brought on the register on 16th July 1949 and pro-
ceedings were held on 20th July 1949 when after n good deal of discussion
the following agreement was arrived at between the parties:

Terms of Settlement

It is hereby agreed that—
1. 92 Xew Automatic Looms will be erected in the Small Weaving

Shed by remonng 136 ordinary looms during the course of next

ten months.
2. While making this change about 100 looms from the Big Weaving

Shed will also be removed and/or replaced by looms so removed from
the Small Shed.

3. Every care will be taken to see that no permanent worker is
out of work as a result of this change.

4. A permanent weaver affected by this change will be given the
same size of looms as far as possible. In case it is not possible a smaller
size may be given to him.

5. The weavers and/or battery fillers for Automatic looms and
jobbers will be selected and trained from among the present weavers/
jobbers of the Mills provided the weavers/jobbers pick up their new

work within a period of one month.
6. The Agreement will come in force from 25th July 1949.

(Signed) G. K. Jayawant,
for the Secretary,
Rashtriya Mill Mazdoor Sangh,.
Alazdoor Manzil, Parel,
Bombay.

(Signed) Godrej J. Vakharia,
Manager,

Hindustan Spg. & Wvg. Mills
Co. Ltd., Jacob Circle,
Bombay.

(Signed) B. X. Datar,
Conciliator,

20th July 1949.
D. G. KALE,

Registrar, Bombay Industrial Relations Act.

Bombay, 25th July 1949.
‘ *

* * * *

BEFORE THE CONCILIATOR MR. R. J. TAMBOLI
Xo. 230 49, dated 26th July 1949

Names of Parties

(1) Representing employers:
Mr. A. Samson, Labour Officer, Hind Mills Ltd., Bombay;

(2) Representing employees:
The Rashtriya Mill Mazdoor Sangh (Mr. G. K. Jayavant), Bombay..

Short Recital ofthe Case

On the 3rd July 1949 the management gave a notice of change in
form “ K ” to the Rashtriya Mill Mazdoor Sangh as a Representative
Union stating that they desired to retrench 10 men from the Yarn Dyeing
Department (day shift) for want of work and also to retrench 8 winders
from the Drum Winding Department on account of going finer. Failing
agreement “ N ” form was sent to the Conciliator on 14th July 1949.
Conciliation proceedings were held on 26th July 1949 on which date
a settlement on the following terms was reached :

Terms of Settlement

(1) The management may reduce 1 Naphtol Dyeing Man; 4 Vat
Dyeing Men ; 3 Drawing Coolies ; 1 Scovring Man ; and 1 Colour Weigher
from those employed at present, giving due consideration to the length
of service and efficiency of the employees to be discharged.

(2) The retrenched workers as per clause (1) above shall be given
first preference as badli in the Dyeing Department and also in filling

future suitable vacancies.
(3) Instead of retrenching Winders from the Drum Winding Depart-
ment, the management may play off 8 winders every day in rotation.

Future vacancies shall not be filled in by the management till the strength
of winders is reduced to 30, after which playing off shall be discontinued.

(4) Eight Winders affected as per clause (3) above shall be given first
preference whenever more Winders are necessary due to .change of wind

+ ing programme.
(5) This settlement shall come into effect immediately.

(Signed) A. Samson,
Labour Officer,
Hind Mills Ltd., Bombay.

(Signed) G. K. Jayavant,
for Secretary,

Rashtriya Mill Mazdoor Sangh, Bombay.

(Signed) R. J. Tamboli,
Conciliator,

26th July 1949.
D. G. KALE,

Registrar, Bombay Industrial Relations Act.

Bombay, 30th July 1949.
MO.ni Bk R 63—5
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BEFORE THE CONCILIATOR MR. L. C. JOSHI
No. 231 /49, dated 30th July 1949

Names of Parties
(1) Representing employers :
Mr. M. A. Moses, Labour Officer, Meyer Mills Ltd., Bombay;

(2) Representing employees :
Mr. G. K. Jayawant, Rashtriya Mill Mazdoor Sangh.

Short Recital of the Case

On 20th June 1949, the Meyer Mills Ltd. gave a notice of change in
form “ K ” to the Secretary, Rashtriya Mill Mazdoor Sangh, as a repre-
sentative Union, stating that they desired to reduce the number of
27 Wrapping Roys. Failing agreement “ N ” form was sent to the
Conciliator on the 30th June 1949. Conciliation proceedings were held
on loth, 20th and 27th July 1949, on the last of which dates, a settle-

ment was arrived at between the parties as per terms of agreement men-
tioned below :

Teruoi of Settlement

It is hereby agreed between the parties that—

(1) The management may reduce two junior most Wrapping Boys
instead of three, out of the five employed at present.

(2) The two retrenched workers will be absorbed, one each in the
Spinning Line Levelling and the Carding Line Levelling Departments
respectively without affecting the continuity of their services.

(3) They will be given first preference for badli work as Wrapping
Boys and if found suitable will also be taken on as badlis in other
posts drawing more than Rs. 30.

(4) This settlement shall come into effect immediately.

(Signed) M. A. Moses,

Labour Officer,
Meyer Mills Ltd., Bombay.

(Signed) G. K. Jayavant,

for Secretary,
Rashtriya Mill Mazdoor Sangh,

Bombay.
(Signatures of Parties)

(Signed) L. C. Joshi, !
Coneiliator,
27th July 1949.

D. G. KALE,
Registrar, Bombay Industrial Relations Act.

Bombay, 30th July 1949.

BEFORE THE CONCILIATOR MR. G. K. DHUTIA

No. 232/49, dated 27th July 1949

Names of Parties
(1) Representing employers:

Mr. D. B. Joshi, Assistant Secretary, Bhalakia Mills Co. Ltd.,
Ahmedabad;

(2) Representing employees:
Textile Labour Association, Ahmedabad (Mr. J. G. Parmar).
Short Recital of the Case O

On the 3rd June 1949, the management gave a Notice of Change in
form “ K” to the Textile Labour Association, Ahmedabad; as
a Representative Union stating that they desired to reduce one Frame
Mukadam in night shift. Failing agreement, “ N ” form was sent to the
Conciliator on the 12th June 1949. Conciliation proceedings were held
on 21st June, Ist July, 7th July, 13th July, 20th July, 22nd July and
27th July 1949, on the last of which dates, a Settlement on the following
terms was reached :—
. Terms of Settleme”

(1) The management may reduce the strength of Mukadams in'; the
Ring Frame Department in the night shift and discharge Mr. Mohan Sava,
extra Mukadam, with effect from Ist August 1949. 5

(2) Mr. Mohan Sava shall be paid a Gratuity equivalent to one month’s
wages including dearness allowance for each completed year’s continuous
service. To settle the issue, he shall be paid three months’ wages
including dearness allowance, before the 15th August 1949, calculated
on the basis of wages and dearness allowance received by' him for the
month of July 1949.

(3) The discharged Mukadam shall be given preference as Badli if any,
and in filling in any vacancy that may arise. His rights for Bonuses for
1948 and 1949 and Holidays with Pay shall not be affected adversely as
-A result of this settlement.

G4

(Signed) D. B. Joshi,

Assistant Secretary,
Bhalakia Mills Co. Ltd., Ahmedabad.

(Signed) J. G. Parmar,

/or Secretary,

0 Textile Labour Association, Ahnaedabad.

(Signed) G. K. Dhutia,
Conciliator,
27th July 1949.

D. G. KALE.

Registrar, Bombay Industrial Relations Act.
Bombay, 1st August 1949.
tlo-TiT Bk R 62—60
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No. 233/49, dated 29th July 1949

Namt's of Parties
(1) Repo'senting employers:

Kir. S. T. Dave, Secretary, Jehangir Vakil Mills Co. Ltd., Alimed.

abad.
(2) Represt'nting employees:
Textile Lalxmr AsstKiation, Ahmedabad (Mr. B. V. Gosai).
Short Recital of the Case

Dn the 25Mi June 1949, the management gave a Notice of Change in
Form “ K ” to the Textile Labour As.sotuation, Ahmedabad, as a Repre-
sentatix-e Union, stating that they desinul to reduce six workers in the
Finishing Department (3 in each shift) since the Water Mangel Machine
was out of order. Failing agreement, “ N ” form was sent to the Con-
ciliator on the 8th July 1949. Conciliation proceedings were held on
the 26th and 29th July 1949, on the last of whicli dates, a settlement
on the following terms was reached :

Terms cf Settlement

(1) Since ths Water .Mangel Machine has gone out of order, the
management may reduce the strength of the Finishing Department by
3 in 1st and 2nd shifts and the following w'orkors that were attending
the said Machine, shall be transfered to the 3rd shift as permanent
workers in the same Departmei.t:

Mr. Chandrashanker Misarilal,
Mr. Kanaji Ramaji.

Mr. Dau Hala,

MI. Gaurishanker Harishanker,
Mr. Mahadeo Vansi,

Mr. Jesalmal Chhabaldas.

(2) It is agreed that on receipt and installation ofa new Water Mangel
Machine the above workers shall be reverted to their original posts
and in case before the arri\'al of the new Machine, the 3id shift is required
to be closed, they shall be absorbed in the 1st and 2nd shifts as the case
may be preferably in the Finishing Department.

(3) The services of the workers shall be treated as ““Continuous.”

(4) This settlement shall come into effect from Ist August 1949.

S UTAWN e

(Signed) S. T. Dave,
Secretary,
Jehangir Vakil Mills Co. Ltd., Ahmedabad.
(Signed) G. K. Dhutia, (Signed) B. V. Gosai,

Conciliator, for Secretary,

29th July 1949. Textile Labour zVssociation, Ahmedabad.

D. G. KALE,
Kegistrar, Bombay Industrial R<lation8 Act.
Bombay, Ibt August 1949.

VKO., 1919 411
No. 236/49, dated 2nd August 1949

Names of Partir.s

(1) Representing employers:
Mr. D. B. Joshi, Assistant Secretary, Bhalakia Mills (Jo. Ltd.,
Alimedabad.

(2) Representing employees:
Textile Labour Association, Ahmedabad.
(Mr. J. B. Parmar).

Short Recital, of the ("ase.

On the 2nd .June 1949, the management gave a notice of change in
form “ K to the Textile Labour Association, Ahmedabad, as a Repre-
sentative Union, stating that they desired to reduce the strength of
Fitters in the Spinning Department by 2. Failing agreement, “ N ”
form was sent to the Conciliator on the 12th June 1949. Conciliation
proceedings were held on the 218t June, 7th July, 13th July, 20th July,
22nd July, 27th July, 30th July and 2nd xVugust 1949, on the last of
which dates, a settlement on the following terms was reached:

Terms of Settlement

(1) The management may reduce the strength of Fitters by 2, in the
Spinning Department in the following manner :
(0) One Fitter has resigned about 1| months back and his vacancy
may not be filled in ; and
(6) Mr. Velji Tirkam may be discharged with effect from the date
on which this settlement comes into effect. He has put in about
one year's continuous service and as such he shall be paid two months’
wages including dearness allowance (one month’s in lieu of notice
and one month’s as Gratuity) before the 18th August 1949.
(2) The discharged Fitter shall be given preference as hadli or in filling
in any vacancy that may arise in future.
(3) This settlement shall not prejudice the rights of the discharged
Fitter or his Holidays with Pay and Bonuses for the years 1948 and 1949.
(4) This settlement shall come into effect from 5th August 1949.

D. B. Joshi,
Assistant Secretary,
Bhalakia Mills Co. Ltd., Ahmedabad.
J. B. Parmar,
for Secretary,
Textile Labour Association, Ahmedabad.
G. K. Dhutia,
Conciliator,
2nd August 1949.
D. G. KALE,
Registrar, Bombay Industriiil Relations Act.

Bombay, 6th August 1949.
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BEFORE THE CONCILIATOR DR. H. G. ABHYANKAK
No. 229/49, dated 1st August 1949

Names of Parties

Representing Employers:
Mr. Pataitkar, Labour Officer, Elphinstone Spg. A Wvg. Mills Co.

Ltd., Bombay.

Representing Employees :
The Rashtriya Mill Mazdoor Sangh, Bombay (Mr. V. R. Hoshing),
Short Recital of the Case
The Manager of the Mill had given a notice of change on 1st Jun*
1949 in form “ K ” to the Secretary, Rashtriya Mill Mazdoor Sangh,
Bombay, as a Representative Union declaring the management’s inten-
tion to retrench eight workers of the Mill in the Mechanical Department.
No agreement was reached between the parties and conciliation proceed-
ings were hold in this case on 11th, 18th and 22nd July 1949. Of the
eight employees the management wanted to retrench, one died and two
left the service of the Company voluntarily, during the course of concilia-
tion proceedings. The parties have reached the following agreement
on the question of the retrenchment of the rest of the employees ;
Terms of Settlcrrnl

(i) The Mill agrees to absorb ticket No. 20 (Mr. S. V. Swamy) of the
Mechanical Department as a substitute. The management further
agrees to assure him a minimum of a fortnight's earnings during a month
on wages equal to or more than the minimum wages in the industry.

(™) The management agrees to take back ticket No. 7 (Mr. Abraham
Juda) of the Mechanical Department as a full-time employee.

(3) The management agrees to give one month’s notice pay with
allowances to ticket No. 2 (Mr. Gopal Ladku), Boiler Department, ticket
No. 8 (Mr, Jacob Abraham), Mechanical Department and ticket No. 4
(Mr. Antu Govind), Mechanical Department, and also agrees to give the
first preference as badlis to these employees.

V. R. Hoshing,

Labour Officer, for The Rashtriya Mill Mazdoor
Elphinstone Spg. & Wvg. Mills Sangh, Bombay (Representativ*
Co. Ltd., Bombay. Union).

(Signatures of Parties)

G. N. Patankar,

H. G. Abhyankab,
Conciliator,

Bombay, dated Ist August 1949.
Di G. KALE.
Registrar,

Bombay, 6th August 1949. Bombay ladustrial Relations Act..

BEFORE THE CONCILIATOR MR. B. N. DATAR

No. 240/49, dated 6th August 1949»VcitV/irlSChatt kie!
27 FEB.1960

Names of Parties
Representing Employers :
Mr, R. A. Wadia, Manager,
Mr. J. Pereira, Labour Offitcer, New Union Mills Ltd,, Bombay,
Mr, M. S. Warty, Assistant Labour Officer, Mdlowners' Association,
Bombay,

Representing Employees:
Mr, G, K. Jayavant, for Rashtriya Mill Mazdoor Sangh, Bombay.

Short Recital of the Case
On Sth July 1949, the Manager, New Union Mills Ltd., Bombay, gave
a notice of change in form “ K ” to the Rashtriya Mill Mazdoor Sangh,
Bombay, the Representative Union, regarding proposed retrenchment
of 241 employees from the Spinning Department of the mill due to
management’s intention to work on fine counts and allot two sides to
a sider. As no agreement was po.ssible between the parties, a report in
form “ N ” was sent to the Conciliator on 11th July 1949. Conciliation
proceedings were held on 19th, 22nd and 25th July and 3rd Augu.st 1949
and on the last of these dates, the parties arrived at a settlement, th*
terms of which are given below:
Terms of Sd,tlement
It is agreed that—

(1) Fifty-one frames will be run on double sides, i.e., two side*
per sider on counts of over 20s.

(2) There will be no retrenchment from amongst the permanent
operatives of the Ring Spinning Department and Speed Frame Depart-
ment; Such of the operatives who will be displaced as a result of double-
sidti working will be absorbed as inside badlis in the Departments.

(3) Vacancies created as a result of permanent operatives leaving
the Mill or for any other cause will not be filled till the strength of the
respective sections of the Departments comes down to what is men-
tioned in the notice of change.

(Signed) R. A. Wadia, (Signed) G. K. Jayavant,
Manager, for Ra htriya Mill Mazdoor Sangh,
New Union Mills Ltd., Bombay. Bombay,.
(Signatures of Parties)

(Signed) B. N. Datak, »
o Conciliator,
3rd August 1949.
D. G. KALE,

Registrar,
Bombay Industrial Relations Act.

Bombay, 6th August 1949.
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BEFORE THE CONCILIATOR MR. L. C. JOSHI
No. 247/49, dated 3rd August 1949

Names of Parties

Representing Employers:

Mr. S. K. Sliirodkar, Labour Officer,
Mr. V. R. Manohar, Spg. Master, Indian Mfg. Co. Ltd., Bombay.

Representing Employees:
Mr. G. K. Jayavant, for Rashtriya Mill Mazdoor Sangh, Bombay.

Short Recital of the Case

On 2nd July 1949, the Manager of the Indian Mfg. Co. Ltd., Bombay,
gave a notice of change to the Ka.shtriya Mill Mazdoor Sangh, Bombay,
the representative Union, stating that the management proposed to
erect a Thread Extractor Machine in the Blow Room Department of the
mill as a result of which twelve Bonda Cleaners would be retrenched.
No agreement was possible between the parties and form “ N ™ was
sent to the Conciliator which was registered on 12th July 1949. Con-
ciliation proceedings were held on 20th July and 3rd August 1949 when
on the last of these dates, a settlement was reached as per the terms given

below:
Terms of Settlement

It is hereby agreed that—
(1) A Thread Extractor Machine shall be erected in the Blow Room

Department.

(2) The Bonda Cleaners to be reduced would be 12 in number.

(3) The workers to be selected for retrenchment would be the Junior-
most in service.

(4) Retrenched workers would be given as far as possible hadli work
in their department or in any other department if they are suitable

for the same.

(5) In the event of increase in the strength of department concerned
preference will be given to the retrenched workers in order of their
seniority of service if they presented for work within seven days of

increase of strength.

(6) Retrenched workers who are entitled to gratuity will be given
the same according to the scale permissible under the rules of the

Company in this respect.

(7) This agreement will come into force from 4th August 1949.

(Signed) G. K. Jayavant,
for Rashtriya Mill Mazdoor Sangh, Bombay.

{Signed) S. K. Shirodkar,
Labour Officer,

(Signed) V. R. Manohar,

Spg. Master, Indian Mfg. Co. Ltd.,
Bombay.

(Signatures of Parties)

(Signed) L. C. Joshi,
Conciliator,

3rd August 1949.

D. G. KALE,
Registrar, Bombay Industrial Relations Act.

Bombay, 9th August 1949.

* * -

No. 248/49, dated 9th August 1949

Names of Parties

Representing Employers:

Mr. S. K. Shirodkar, Labour Officer,
Mr. V. R. Manohar, Spg. Master, Indian Mfg. Co. Ltd., Bombay.

Representing Employees:

Mr. G. K. Jayavant, for Rashtriya Mill Mazdoor Sangh, Bombay.
Short Recital of the Case

On 2nd July 1949, the Manager of the Indian Mfg. Co. Ltd., Bombay>
gave a notice of change to the Rashtriya Mill Mazdoor Sangh, Bombay,
the Representative Union stating that the management proposed to erect
a Thread Extractor Machine in the Blow Room Department of the mill
as a result of which five Bonda Pickers would be retrenched. No agree-
ment was possible between the parties and form “ N ” was sent to the
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Conciliator which was registered on 12th July 1949. Conciliation pro-
cec<lings were held on 20th July and 3rd August 1949 when on the last
of these dates, a settlement was reached as per the terms given below :

Terms of SeUlement

It is hereby agreed that—
(1) A Thread Extractor Machine shall be erected in the Blow Room

Department.
(2) The Bonda Pickers to be reduced would be five in number.

(3) The workers to be selected for retrenchment would be the junior-
most in service.

(4) Retrenched workers would be given as far as possible badli
work in their department or any other department if they are found
suitable for the same.

(5) In the event of the increase in the strength of the department
concerned preference will be given to the retrenched workers in order
to their seniority of service if they presented for work within seven
days of the increase of strength.

(6) Retrenched workers who are entitled to gratuity will be given

the same according to the scale permissible under the rules of the
Company in this respect.

(7) This agreement will come into force from 4th August 1949.

(Signed) G. K. Jayavant,
for Rashtriya Mill Mazdoor Sangh, Bombay

(Signed) S. K. Shirodkar,
Labour Officer,

(Signed) V. R. Manohar,

Spg. Master, Indian Mfg. Co. Ltd.,
Bombay.

(Signatures of Parties)

(Signed) L. C. Joshi,
Conciliator,

3rd August 1949.
D. G. KXALE,

Registrar,
Bombay Industrial Relations Act.
Bombay, 9th August 1949.

deg., 1949+

ARBITRATION UNDER SECTION 73-A OF THE BOMBAY
INDUSTRIAL RELATIONS ACT, 1946

The Government of Bombay has referred the following disputes to th©

arbitration of the Industrial Court :

(1) Reference No. {f.C.} 151 of 1949.—The dispute between the
Rashtriya Girni Kamgar Sangh, Barsi, and the Lokmanya Mills Ltd.,
Barsi, relating to the reduction of certain workers.

(2) Reference No. {I.C} 152 of 1949.—The dispute between the
Ambica Mills (No. 2) Ltd., Ahmedabad, and the Textile Labour
Association, Ahmedabad, relating to the reduction of 16 workers.
' (3) Reference No. if.C.} 153 of 1949.—The dispute between the
Rashtriya Girni Kamgar Sangh, Barsi, and the Lokmanya Mills Ltd.,
Barsi, relating to the retrenchment of Siders, Doffers and Sweepers,

(4) Reference No. {liC.} 154 of 194"—The dispute between the
Rashtriya Girni Kamgar Sangh, Barsi, and the Lokmanya Mills Ltd.,
Barsi, relating to the retrenchment of 48 workers in the Reeling
Department.

(5) Reference No. (I.C.) 155 of 1949.—The dispute between the
Sarangpur Mills Ltd., xUimedabad, and the Textile Labour Association,
Ahmedabad, r bating “c re-fixation of wages in the Winding
Department.

(6) Reference No. {I.C.} 156 of 1949.—The dispute between the New
Maneckchowk Mills Ltd., Ahmedabad, and the Textile Labour
Association, Ahmedabad, relating to the reduction of 6 Reelers. .

(7) Reference No. {I.C.} 157 of 1949. The dispute between the
New Maneckchowk Mills Ltd., Ahmedabad, and the Textile Labour
Association, Ahmedabad, relating to the reduction of 9 Winders.

''(8) Reference No. {I.C.} 159 of 1949. -The dispute between the-"
Gaekwar Mills Ltd., Belimora, and the workmen employed under it,
relating to bonus for 1948.

(9) Reference No. 160 of 1949.—The dispute between the
Maftalal Spinning Mills and the Navsari Cloth Mills Ltd., Navsari,
and the Worknien re”ectively employed under them, relating to
bonus for 1948.

(10) Reference {I.C.} 161 0f1949.—The dispute between the National
Hosiery Workers' Unibn, Borivli, relating to compensation for
retrenched workers. !

(11) Reference No. {I.G.} 162 of 19411.—The dispute between the
I~ational Hosiery Workers' Union, Borivli, and the Jam Hosiery-*
Works, Borivli, relating to compensation for retrenched workers.

(12) Reference No. {I.C.} 163 of 1949.—The dispute between the
Maneckchowk Spinning and Weaving Mills Ltd., Ahmedabad, and
the Textile Labour Association, Ahmedabad, relating to the reduction
of Doffers and Toplawalas. "

(13) Reference No. (1.C.} 164 of 1949.—"The dispute between th©
Rashtriya Mill Mazdoor Sangh, Bombay, and the Smarth Engraving,
and Weaving Co. Ltd., Bombay, relating to bonus for 1947.



The awards in the following disputes have been published in the
Bombay Gw'ernment Gazette :

Names of Parties tsubject Date of Award

1. The Lalbhai Trieumlal' Reduction of 14 opc'ra- 21 G. G., Part I-L, dated
Mills Co. Ltd., Ahmeda-i tives in the Dyeing 3rd  November 1949,
batl, Department. page 1811.

Anti
The Textile 1™abour i
Association, .Ahmedabad. |

The Ahmedabad Kaiser-1- Stoppage of 13 cards B. G. G, Part 1-L, dated
Hind Mills Co. Ltd.’ 3rd  November 1949,
Ahmedabad, ‘ Pages 1812-1813.

And |

The Textile Labour|
Association, Ahmedabad.;

3. The Marsden Spg. & Mfg. Reduction of staff in the B. G. G., Part I-L, dated
Co. Ltd, Ahmedabad, Bleaching, Dyeing, 3rd  November 1949,
And Finishing and Starch page 1814.
The Textile Labour Mangle Departments.
Association, Ahmedabad.

4. The Monogram Mills Co. Reduction of one Ring B. G. G., Part I-L, dated
Ltd., Ahmedabad, Fitter and one Fitter. 3rd  November 1949,
And page 1815.
The Textile Labour
Association, Ahmedabad.

1. The Lalbhai Trieumlal Discharge of a Jobber B. G. G., Part 1-L, dated
Mills Co. Ltd., Ahmeda- 3rd  November 1949,
bad. page 1816.

And
The Textile Labour
Association, Ahmetlabad."

l
«,  The Rashtriya Gimi Kam-; Retrenchment in the B. G. G., Part I-L, dated

gar Sangh, Barsi, Bundling Department. 3rd  November 1949,
And page 1817.

The Jayashankar Mills

Ltd., Barsi.

7. The Rashtriya Gimi Kam-! Retrenchmeut in Frame, B. G. G., Part 1-L, dated
gar Sangh, Barsi,; Ring Frame and Waste 3rd  November 1949,
And Departments. pages 1819-1821.
The Jayashankar  Milk
Ltd., Barsi.

8. The Rashtriya Gimi Kam-![
gar Sangh, Barsi,

And
The Jayashankar Mills
Ltd., Barsi.

9. The Fine Khnitting
Ltd., Ahmedabad,
And
Its workmen (Part 1).

10. The United Rayon
Ltd., Bombay,
And
Its  Workmen.

11. The Swastik Textile Mills
Ltd., Chembur,
And
Its  Workmen.

12. The Kalyan Mills Ltd.,
Ahmedabad,
And
The Textile Labour
Association, Ahmedabad.

13. The Aryodaya Spg. A
Wvg. Co. Ltd.,
Ahmedabad, And

The Textile Labour
Association, Ahmedabad.

14. Shri Anand Cotton Mills
Ltd., Ahmedabad,
And
The Textile Labour
Association, Ahmedabad.

16. Abdul Samed Haji Lal-
mohomed Wvg. Factory,

Bhiwandi,
And
Parashuram Hari Kale
& four others.

(Interim Award.)

16. The B. E. S. & T. Under-
taking, Bombay,

The B. E. S. T. Workers’
Union, Bombay.

Retrenchment of six B. G. G., Part I-L, dated
clerks, one secretary, one! 3rd November 1949,

peon, etc. pages 1821-1823,
Deameas Allowance, B. G. G., Part I-L, dated
Standardisation of 3rd November 1949,
wages, etc. pages 1823-182.5.

Bonus for 1948 B. G. G., Part I-L, dated
3rd  November 1949,

pages 1825-1828.

Bonus for 1948 B. G. G, Part I-L, dated
17th  November 1949,

pages 1894-1897.

Reduction of Winders B. G. G, Part I-L, dated
24th  November 1949,
pages 1969-1970.

Reduction of 16 workers B. G. G., Part I-L, dated
24th  November 1949,
pages 1970-1971.

Reduction of Winders B.G. G, Part I-L, dated
24th November 1949,
pages 1971-1972.

Minimum wage. Stan- B. 0. G., Part I-L, dated
dardisation of wages, 24th November 1949,
dearness allowance. pages 1979-1981.

Working hours, payment’ B.G. G.. Part I-L, dated
to night shift workers,! 24th  November 1949

pages 1982-1990.
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Industrial Disputes Act, 1947

ADJUDICATION UNDER SECTIONS 10 (7) and 10 {2} OF
THE INDUSTRIAL DISPUTES ACT, 1947

The Government of Bombay has referred the following 14 disputes
to the adjudication of the Industrial Tribunals under Section 10 (/) of

the Industrial Disputes Act, 1947 :
Mr. D. G. Kamcrkar- "

() No. 880/48, dated. 17th November 1949.—AThe dispute between
the Shri Laxmi Oil Mills, Sangli, and the workmen employed under it,
regarding wage scales, dearness allowance and reinstatement.

Mr. M. C. Sliah—

(tV) No. 5/48, dated 4th November 1949.- The dispute between the
Imperial Chemical Industries (India) Limited, Bombay, and' the
workmen emjiloyed under it, regarding bonus, night shift allowance,

etc.

(w) No. 804" 48, dated 10th November 1949.—The dispute between
the Jayant Metal Manufacturing Company, Limited, Bombay, and the
workmen employed under it, regarding bonus, provident fund,
minimum basic wage, leave rules, etc.

(w) No. 703 48, dated 11th November 1949.—The dispute between
the Bondjay Glass Works Limited, Bombay, and the workmen
employed under it, regarding wage scales, dearness allowance, bonus,
provident fund, etc.

Mr. Salim M. Merchant—

(v) No. 701/48, dated 3rd November 1949,—The dispute between
The Bandra Municipality, Bandra, and the workmen employed under it,
regarding reinstatement of a Ward Boy.

{vi} No. 836" 48, dated 5th November 1949.—The dispute between
the Hindustan Chemical "Works Juimited, Bombay, and the workmen
employed under it, regarding wage increases, dearness allowance,
bonus, leave rules, etc.

{vii) No. 875/48, dated 10th November 1949.—The dispute between
the Vijaya Engineering Company Limited, Bombay, and the workmen
employed under it, regarding dearness allowance, provident fund,
gratuity, etc.

{viii) No. 560'46, dated 21st November 1949.—The dispute between
‘Goodlass Wall Limited, Bombay, and the workmen employed under
«it, regarding bonus for 1947-1948 and reinstatement.

Mr. J. G. Thakore

{ix} No. 859/48, dated IGth Nonemher 1949.—The dispute between
the Kustom Foundry, Bombay, and the workmen employed under it,
regarding minimum basic wage, dearness allowance, bonus, leave rules,

etc.

(M) No. 922/48, dated 28rd November 1949.—The dispute between
Blackwoods India Limited, Bombay, and the workmen employed under
it, regarding union recognition, wages, dearness allowance, bonus,
provident fund, leave rules, etc.

{xi) No. 632 48, dated 26th November 1949.—The dispute between
the Mazgaon Tin Factory, Bombay, and the workmen employed
under it, regarding reinstatement and payment of compensation.

5. Mr. P. S. Bakhle-

{xii} No. 761/48, dated 16th November 1949.—The dispute between
certain Motor Operators in Kolhapur and the workmen respectively
employed under them, regarding dearness allowance.

(xiii) No. 12/48, dated 23rd November 1949.—The dispute between
ithe Zandu Pharmaceutical Works, Limited, Bombay, and the work-
men employed under it, regarding wages, bonus, gratuity, leave rules,
etc. '

A
6. Mr. P. D. Vyas—

{xiv) No. 877/48, dated 5th November 1949.—The dispute between
certain Brick Factories at Ahmedabad, and the workmen respectively
employed under them, regarding rates of pay, holidays, etc.

* * ‘ * *
[
The following 2 disputes were referred to the adjudication of the
Industrial Tribunals under Section 10 (2) of the Industrial Disputes Act,
1947 :

1. Mr. Salim M. Merchant—

1 (i) No. 77/48, dated 26th November 1949.—The dispute between
Alcock Ashdown and Company Limited, Bombay, and the workmen
employed under it, regarding bonus for the year 1948.

2. Mr. P. S. Bakhle—

(w) No. 969/48, dated 16th November 1949.—The dispute between
the Khambatta and H. A. G. Limited, Bombay, and the workmen
employed under it, regarding the reinstatement of 10 workers.
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AWARDS PUBLISHED UNDER THE INDUSTRIAL
DISPUTES ACT, 1947

The awards in the following concern. have been published in the
Bombay Go\*emmpr)t Gazette:

Name of the Oincem | Subject
|

Date of Award

1. The Western India Match Standing Orders, Dearness B. G. O., Part I-L, dated
Co. Ltd., Bombay. Allowance, Ixjave Rules, 3rd  November 1949,
Wages, etc. pages 1772-1797.

2. The Jagjiwandas Amichan- Bonus for 1948 B. O. O, Part I-L, dated

dbhai Factory, Ahmeda- 3rd  November 1949,
bad. pages 1804-1807.

3. The Pioneer Engineering Bonus B. G. G., Part I-L, dated
Works, Ahm”™abad.

3rd  November 1949,
pages 1808-1810.

4. The Indian Radio and Gratuity G. G., Part I-L, dated
Cable Communications 10th  November 1949,
Co. Ltd., Bombay. pages 1862-1872.
(Interim Award).

6. The Bombay Soap Factory, Bonus, Reinstatement,
Bombay. etc.

B. 0. G,, Part I-L, dated
24th  November 1949,
pages 1940-1943.

6. The Fazaibhoy Nathu A  Wages, Dearness Allow- B. O. G., P&Tt I-L, dated-
Oo., Bombay. ance, etc. 24th  November 1949,
pages 1943-1956.

7. The Amalgamated Chemical Wages, Dearness Allow- B. G. G., Part I-L, dated
A Dye Stuffs Co. Ltd., ance, etc. 24th  November 1949,
Bombay. pages 1956 to 1968.

8. The Globe Theatres Ltd., Clarification of Award B. G. O, Part I-L, dated
Bombay. 24th  November 1949,
pages 1991-1992.

9. The Bombay Engineering Reinstatement. B. G. G., Part I-L, dated
Metal ~ Worka, Ltd., 24th  November 1949,
Bombay. pages 1996-1996.

i)SC.. 194d

Adjudication Awards

1. COOPER ENGINEERING LTD., SATARA ROAD

The award of Mr. M. K. Trilokekar, Industrial Tribunal, in the dispute
between Cooper Engineering Ltd., Satara Road, and the workmen
employed under it over questions of bonus, dearness allowance, minimum
pay, etc., was published on September 15, 1949.

Reviewing the Company’s growing prosperity it was found that the
moderate net profits of Rs. 14,351 in the year 1940-41 had been
progressively increasing, the net profits for the year 1947-48 being
Rs. 1,53,560-4-0.

In the matter of giving wages, dearness allowance, etc., the Tribunal
said that this Company would have to toe the line with other engineering
concerns in the country in general and with those of equal status and
standing in the neighbouring locality in particular. The Company was
paying a minimum basic wage of about Rs. 21-2-0 per mouth which fell
short of the minimum basic wage approved by the Central Pay
Commission. The Tribunal therefore awarded a minimum wage of Rs. 26
for a month of 26 working days.

The Company was paying a dearness allowance of Re. 1 per day or
Rs. 26 per month, but was prepared to link this dearness allowance with-
the Cost of Living Index Figure of Sholapur, and to increase or decrease
one anna in the rupee for every rise or fall of ten points.

The Industrial Court has observed that workers are not entitled to the
full extent of the rise in the cost of living unless the industry is benefitted
to a corresponding extent by the very contingency which has occasioned
the rise. In this case the industry as a whole had benefitted to a large*
extent, but the demand for dearness allowance on the Sholapur textile,
workers' scale could not be accepted. As conditions prevailing at
Kirloskarwadi did not seem to differ materially from those prevailing at
Satara Road, the Tribunal accepted Rs. 56-14-0 as a fair living wage'
standard at Satara Road and fixed a dearness allowance of Rs. 30-14-0,
to be linked with the cost of living index figure of Sholapur for December
1948, and directed that for every rise or fall of 10 points the workers
should be paid one anna more or less.

These new rates of minimum wage and dearness allowance were fixed
with retrospective effect from January 1949.

With regard to the demand for bonus equal to 4 months’ wages the
Tribunal said that it was meet and proper that the workers should get a
reasonable .share in the large profits made by the Company in the year
1947-48, and awarded 3| months’ bonus, the same to include 2| months’
bonus already paid. The conditions laid down for eligibility were that
all employees who had work’ll for at least 75 days should get full bonus,’
those who had worked for more than 32 days and less than 75 days should'

no-;1l Bk R 62—6
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et 50 per cent, and those who had worked for 32 days and le.ss should
not be eligible for any bonus. Any employee who was dismissed for
misconduct during the year 1947-48 should not be entitled to any bonus.

The Company prxiuced various statements showing that the wage
scales for skilled workers prevalent at the time were very fair, and it had
given increments to all classes of workers from time to time. The demand
for a minimum yearly increment cfannas 2 per day to skilled workers of
the Company was therefore rejected.

a. BURMAH SHELL OIL STORAGE & DISTRIBUTING CO. OP INDIA LTD., BOMBAY

Obsennng that the oil industry was one of the industries which should
try to give effect to the solemn obligation contained in the Declaration
of Philadelphia to promote, “ policies in regard to wages and earnings,
hours and other conditions of work calculated to ensure a just share of
the fruits of progress to all, and a muiimum living wage to all employed
and in need of such protection,” Mr. 1. G. Thakore, Industrial Tribunal
in the dispute between the Burmah Shell Oil Storage and Distributing
Co. of India Ltd., Bombay, and its workmen held that clerical employees
of concerns like the present should be awarded a minimum basic wage of
Rs. 85—especially when the minimum for non-profit making concerns
like the Government had been fixed at Rs. 77-8-0 by the Central Pay
Commission.  On behalf of the workmen it was urged that in assessing
the capacity to pay not only should account be taken of the capacity of
Burm~ Shell butalso of the’ Royal Dutch-Shell which is almost unlimited
and that the industry should therefore pay a “ living wage ” as distinct
from a “ minimum wage ” to its workers. The Company, on the other
hand, urged that the wages and conditions of service prevailing in the
Company were quite fair and that no case had been made for revision
and that the fact that the Company paid higher wages when other
industries were paying low wages was no argument for compelling the
Company to pay still higher wages because wages in other industries had
been increased.

According to the Tribunal a wage-level may be fixed either with refer-
ence to the capacity to pay of a particular concern, or with reference to
the capacity to pay of the whole industry and while the wage scale paid
in other concerns in the same industry and very often in other industries
is both relevant and useful, it is not the sole criterion and should not
come in the way of revising the wages if the concern has the capacity
to pay higher wages. Further, if the Tribunal were to be influenced
by the scales prevailing in Cal ex (India) Ltd., and the Standard Vacuum
Oil 0O). Ltd., which have largely been fixed with reference to scales
prevailing in Burmah-Shell, it would only result in freezing wages at the
exi<stmg levels in Burmah-Shell and prev. nting further pr gress.  “ Till
we reach the living wage standard comparisons should only be resorted
to as a means for securing progress and not as a check to progress.”

In the present case, the Company had not denied its capacity to pay
the various demands of the union and the Tribunal therefore felt it
would be justified in looking to the capacity of Burmah-Shell alone to

B»0O, 1949,

fix certain wage scales and other conditions of service which it considered
to be fair without reference to the capacity of the industry as a whole.
Even if the industry as a whole were-taken it would appear from the
observations made in the Standard Vacuum Oil Co. Ltd., and Caltex
(India) Ltd. that the oil distribution industry in India even taken as
a whole does not dispute its capacity, to pay ‘‘Eair Wages.” The
observations of the Petroleum Committee, in its record of the first session
are even more noteworthy. “ The workers in the petroleum industry
are not among the lowest paid. Indeed, in some countries, it would
appear that the skilled petroleum workers are among the best paid as
compared with workers in other industries

With these observations the Tribunal prescribed the following scales

and grades for employees in the Company* Branch and General
Manager’s Offices and for clerical and service staff employees at the

installations :

Clerks—
Rs.. 85—5—I00—7i—160—E.B.

3 years 8 years

Grade B and Typists
—10—230"

1 years

Rs. 130—10—240—E.B.

Grade A and Head Typist
11 years*-' 4 years

Rs. 656—3—80—E.B.
Grade 11 Clerks

5 years
Stenographers
Junior Rs. 125—7i—170—E.B.—7i—200
—10—230
Senior Rs. 150—10—240—E.B.—15—300
Tracers Rs. 110—71—170—10—190—E.B.
—10—250
Rs. 120—10—140—15—200—E.B.
2 years
Motor Mechanics
15—260
4 years



Compfists—

Gnule “A”
Grade B?”

Draftsmen
Sweepi’'r
Cleaner

Carpenter

Sepoys and Hamals
Cycle peons

Lift-man
Butler

Heail Butler
Filing Sepoys
Binder

Cooks—

Head Cook
Second Grade Cook
Third Grade Cook

Drivers—

Car-drivers
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Rs. 14o_io_24a—E.B.—15—300

Rs. lio_7|_i70~10—190-E.B.
—10-260

Rs. 150—10—240—E.B.—15-330

Rs. 35—2—47—E.B.—2—55

Rs. 1-6-0—Ar. 1—Rs. 1-12-4)—
E.B.—As. 1—Rs. 2-2-0

Rs. 2.45-4)-Ar. 5—Rs. 3-9-0—
K.B.—As. 6—Rs. 5-7-0

Rs. 35_2—05—E.B.—2|—65

Rs. 5 as cyclo allowance plus ordk
nary scale of a peon.

Rs. 40—2—60—E.B.—2|—70

Rs. 45—2—55—E.B.—2—65

Rs. 50_-2—60—E.B.-2-70-3-82

Rs. 40—3—58—E.B.—3—70

Rs. 50—5—80—E.B.—5-100

Rs.* 80—5—105
Rs. 50—3—68—E.B.—3—80
Rs. 45—2—57—E.B.—2—66

Rs. 65—5—95—E.B.—5—115

Workmen at the installations at Sewrec, and Wadi Bunder, Santa
Cruz and Juhu Aviation Service Stations including watch and ward,
drivers, anil cleaners, but excluding clexksand service staff, were awarded

the following scales and grades :
VnskUIN—

Cex>lie5 Men

Women same as above or

Coolies-store

I Coclies-eanai-aling
Wiremm Coolie
KeiurJling Oewman
AsastsUnt Carpenter ...
Assiont Fitter
Stacker/vMon loader coolies

Rs. 1-6-0—As. 1—Rs. 1-12-0—
E.B.—As. 1—Rs. 2-2-0
Rs 1-4-0—As. 1—Rs. 1-10-0-

+ E.B.—As.-1—Rs. 1-12-0

j*Rs. 1-6-0—As. J—Rs. 1-12-0-
h- E.B.—As. 1-Rs. 2-2-0*
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Semi skilled workers—

(1) Machinemen—Cap, clip, 1
Handls Sealing, Shearing, |

Bunghole Handles Blanking,
Handle Hamming,
forming, Washer
and Electric Hoist.
(2) Machinemen—Top, Bottom, 'l
Body trimming. Panel Press,
Rolling, Flanding and Body |
Forming. J
®) Machinemen—Hand Press’

4) Machinomen—Two Cal. Can.
Rolling and Squeezer.

(5) Filler
Examiner

.(7) Tester

(8) Filling Machine Operator

(9) Firemen (Bolt heating)

(10) Soldermaker (Acid maker)

(11) Oilers

(12) Beltmen

(13) Stacker/wagon loading coolies

(14) Stenciller

(15) Hammermen

(16) Holder

(17) Cooper

(18) Packer

(19) Checker

(20) Soldermen
operator.

soldmachine

Handle J5R3. 1-10-0—As. 1J—Rs. 2-3-0
Punching | *
Je

E.B.—As. li—Rs- 2-9-0.

>Rs. 1-10-0—As. 1J—Rs. 2-3-0

" E.B.—As. li—Rs. 2-9-0.

Rs. 1-12-0—As. li  Rs. 2-5-0
E.B.—As. li—Rs. 2-11-0

Rs. 1-13-0MAs. li—Rs. 2-6-0
E.B.—As. li—Rs. 2-12-0.

Rs. 1-10-0—As. 1j—Rs. 2-3-0—
* E.B.—As. li—Rs. 2-9-0

.Rs. 1-6-0—'As. 1—Rs. 1-12-0—
E.B.—As. 1—Rs. 2-2-0

>Rs. 1-13-0—As. 1Ij—Rs. 2-6-0—

E.B.-"As. 1|—Rs. 2-12-0'

(21) Fireman (on automatic solder-Y-.

machino)/Handle
machineman.

Lower than skilled

Tank wagon filler Tank measurer.

Maccadam (overseer)

Letter Painters

Solder VRs. 1-15-0-"As. 1|—Rs. 2-8-0—
T I

E.B.—As. Ij—Rs. 2-14-0

Rs. 2-1-0—"As. li—Rs. 2-10-0—
E.B.—As. li—Rs. 3.

Rs. 2-4-0-"As. 2—Rs. 2-10-0—
As. 3—Rs. 3-3-0—E.B.—
Aa. S—Ra. 3-16-0.

Rs. 2-'5-4)—As. 3—Rs. 3-4-0
E.B.—As. 4—Rs. 4-8-0



SidW H orJbm-

(1) Rivetter (Boiler maker) Caul-

ker.
(2) Blacksmith
(3) Carpenttu
(4) I'sttern Maker ...
(5) Millin< Machine I)})erator
(fiy Turner

Engine Driver
Fitter
(9) Painter

(10) Letter Painter

N

(11) Spray Painter
(12) Motvadain Ihrerseer
(13) Wiremeii

(M) Mason

BigUg SiHM--

(1) Pump Drivw
(2) Electrical Welder
(3) Motor Mechanic ...

4) Leading turner
5) Gas vi“er

(6) Leading fitter

Rs.
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2-2 -0-As. 4—Rs. 3-10-0-
K.B.—AS. 4—Rs. 4-10-0

ARs 2-50—As. 4—Its. 3-9-6-

)

K.B.—As. 6—Rs. 5-7-6

I No scale fixed

)
)

.J

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Ra.

Rs.

Rs.

Rs.

2 50- As. 4—Rs. 3-9 O-
E.B.—As. 6—Rs. 5 7-0

2 -2-0-As. -l—Its. 3-10-0-
E.B.—As. 4-Rs. 4-10-0
2-2-A -As. 3—Rs. 3-1-0-
E.B.—As. 4—Rs. 4-6-6
2-5-0-As. 3—Rs. 3™ O-
E.B.—As. 4—Rs. 4-8-0
3-2-0—As. 2—Rs. 3-10-0-
As, 3—Rs. 4-0-6—E.B.—
As. 3—Rs. 4-9-0
2"N-0—As. 2—Rs. 2-10-0-
As. 3-Rs. 3-3-0-E.B.-
As. 3—Rs. 3-15-0
2-9-4-A8. 4—Rs. 3-13-0-
As. 6—Rs. 4—2-0—E.B.—
As. 5-R8. 5-6-0
2-9-0—As. 3—Rs. 3-11-0—
E.B.—As. 3—Rs. 3-14-0-
As. 4-Rs. 4-1(M)

3-4 0—As. 6—Rs. 6-2-6—
E.B.—As. 5—Rs. 6-6-0
120—Rs. 10—140—16-200-
E.B.—Rs. 15—260

No scale fixed

(7) Head Mistry—Tin Factory ...") Rs.
(8) Head Mistry—Machine Shop )

(9) Head Mistry—can factory

(10) Pipeliae Mistry ...
(11) Carperrter Miatry

P2) Un Factory Mietry

(1S) Maci”™ Sh(™ Mistry

Some as Electrical Welder
Rs. 4-0-0—tAs. 4—Rs. 6-8-0—

E.B.—As. 4—Rs. 6-8-0
106710-145—16—176-
E.B.—16—265

Rs. 100-10—160~E.B,—10—

200

No scale fixed

Rs. 100—10-150-E.B.—16—

226

Rs. 100-10-160 E.B.—10—

200

Rs. 100—10—160—E.B.—10—

nto., 1949

(14) Painter Mistry 1... Rs. 8a~»-120--F R.—10-170
(15) Tinsmith Mistry Rs. 80—8—120—E.B.—10—170
(16) Boiler Maker Mistry Rs. 80—8—120—E.B.—10-170
(17) Kerbside Pump Mistry Rs. 80—8—120—E.B.—10—170
(18) Soldershed Mistry

(19) Transport Department Mistry % No scale fixed

(20) Assistant Mistries N

(21) Light lorry Drivers and Rs. 65-5—80-71—100—E.B.—
Scamel Mechanical Horse 7J—130

(22) Heavy Lorry Driver and Rs. 90—71—120—10—140—E.B.
Refueller Driver -10-160

CleaiKtra Rs. 1-fi-O—As. 1—Rs. 1-12-0—
E.B.—As. 1—Rs. 2-2-0

Gate Havildar Rs. 55-2-65—E.B.—2—75

Head Havildar Rs. 65-0-80

Gate Naik Rs. 48—2-58-E.B.—2—08

Gate Sepoy Rs. 40—2—50—E.B.—2—60

Sweeper Muecadam Rs. 40—2—52—E.B.—2-60

Sweeper Rs. 35—2—A47—E.B.—2—55

Mali Rs. 35—2"N7—E.B.—2—56

Rejecting the demand for a point to point adjnstment in the salary
scales, the Tribunal held that such an adjustment could be justified
only if “ the prevailing wages in the Company were found to be un-
satisfactory and that was not the case with the Ccmpany. The prevailing
wage structure in this Company is certainly not inferior to wages prevail-
ing in other concerns in the same industry or in other industries except
a few categories and | have revised the wages only with a view to bring
the wage structure nearer to the living wage standard.”

On the question of bonus for the years 1946, 1947 and 1948, the Union
urged that their demand was justified because their eamir.g8 fell short
of the living wage standard and since the profits made by the Company
were enormous, the employees had a right in the fair share of the profits
of the Company. To thus the Company replied with emphatic denials
of any extraordinary profits, and they held that the large bonuses recently
paid to the textile workers should not in any way influence the decision
of this Tribunal, since the profits made by the textile industry during
the last few years could not be compared to the profits of this Company.
According to the Company, whereas the average wage of a Bombay
Textile worker in the year 1946 wa.s Rs. 34-12-0, in 1947 Rs. 44 and in
1948 Rs. 49, the average wage of a Burmah-Sh 1l worker in the year
1946 was Rs. 47-1-0, in 1947 Rs. 49-5-0 and in 1948 Rs. 513-0. As
regards dearness allowance, a Bombay Textile worker in 1946 was paid
Rs. 35-7-0, in 1947 Rs. 44-3 0 and in 1948 Rs. 49-11-9, while the .
average dearness allowance paid by this Company has always been
slightly higher by a couple of annas than that paid to a Bombay Textile
Worker. Thus the Company contended that for the year 1947, on the*',
basis of one month* bonus already paid to a Burmah-Shell worker, he
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receiveil Rs. 97-14-9 as against Rs. 93-11-3 rot;eivcd by a Bombay Textile
worker inclusive of bonus and on (ho. basis of one months’ bonus for
the year liUS--offered but n'fuseil by the workers -a Burmali-Shell
worker would receive Rs. 195-8-0 as against Rs. 109-10-9 received by
a Kunbav Textile worker, including the 4| months’ bonus received by
the latt4'r. If to this were added the various other advantages like
additional leave, provident fund, frex) tea and medical aid, etc., enjoyed
by the Burmah-Shell employe and which were not available to the
textile worker, it couhl not be vleuRxi that the Burmah-Shell employee
was consider .bly better off than the textile worker. For the year 1947,
the Tribunal grantetl an additional bonus equivalent to 1/8th of the
annual basic w.iges of an employee, and for 1948 a bonus equivalent to
the above was granted.

As regarxls deixrness allowance on the Bombay wst of living index,
the Tribunal finding that the revision of salaries effected in 1947 having
completely neutralist'd the rise in tlie cost of living up to 169, felt that no
dearness allowiUice need be paid up to that figure. The Tribunal there-
fore awarded that the rupee variations payable on every 19 point group
movement in the cost of living above 169 should be as follows :

Rs. a. p
for salaries from Rs. ItX) to 199 700
for salaries from Rs. 2(X) to 299 8 0 0
for salaries from Rs. 3(X) to 399 10 0 0
for salaries from Rs. 400 to 499 12 8 0

It was further directed that the payment of dearness allowance should be
made on the basis of the quarterly average of the working class cost of
living index, and to arrive at the cost of living for any one quarter, the
average of the previous quarter should be taken. These scales were
directed to be effected from 1st March 1949.

K VFSSRS. R. B. ANANT SHIVAJI DESAI TOPIWALA METAL STAMPING WORKS,
BOMBAY

The award of Mr. M. C. Shah, Industrial Tribunal, Bombay in the
dispute between the R. B. Anant Shivaji Desai Topiwala Metal Stamping

orka, Bombay and their emplo} ees regarding bonus to certain employees
for the year 1947-48 was published on October 20, 1949.

On 18th October 194*) the Company voluntarily declared a bonus
equivalent to three months* basic wages to be paid to its workmen subject
to certain terms and conditions which it had prescribed. On 23rd October
1948, bonus was paid to all the workmen of the Company excepting nine
persons who were refused the same on the strength of the Company’s
“ terms and conditions, ” by which “ those who had left the service of the
Company of their own accord prior to the date of declaration of the bonus
and who were not in the service of the Company and hod not fulfilled the
other conditions, were not eligible to earn the bonus. ”

DKO"1949"

(-Before proceeding with the award, the Tribunal dealt with a’technical
objection, viz., that the employees in question were not workmen under’
section 2{s) of the Industrial Disputes Act, 1947, and that the dispute
in relation to them was not an industrial dispute of which cognizance
could be taken by this Tribunal. Inreply, the Tribunal stated, “ In my
opinion, the definition of workmen, in section 2{s) of the Act does not
require that the persons who are the subject of the adjudication
proceedings should necessarily be in the empldyer’s service at the date
of the dispute or at the date of the prtceedings, because if that were so,
it will create a queer and anomalous position by which any person who has
either, voluntarily left the service of his ppiployer.Qr who has been
discharged by the employer prior to the commencement of any dispute
will have no remedy whatever ag .inst his- employer on the simple
ground that he had ceased to be a workman at or prior to the date of the
dispute.” The contention was therefore rejected.

As regards the claim for bonus, the Tribunal seeing no justification
for depriving the nine workmen of their claim to bonus declared, “ The
Company’s contention, viz., that the employee should be on the muster
roll of the Company at the time of the declaration and payment of the
bonus is evidently too onerous and harsh and no Tribunal can, in fairness,
recognise such condition or enforce it to the employees’ detriment ™.

4. RAVrUDAYA VIJAYA PHOTO LITHO OFFSET WORKS, GHATKOPAR

The award of Mr. Salim M. Merchant, Industrial Tribunal, in the
dispute between the Ravi Udaya Vijaya Photo Litho Offset "Works,
Ghatkopar, and their workmen, regarding scales of wages, dearness
allowance, bonus, etc., was published on October 20,, 1949.

The workmen, through the Bombay Press Employees’ Union, demanded
that the Company should grant three months’ basic wages plus dearness
allowance as bonus for the year 1947 without any conditions being
attached to the payment thereof. The Tribunal rejected this demand
on the grounds that the Company had already paid a month’s bonus for
the year 1947-48 and the meagre profits made by the Company in that
year did not justify the grant of an additional bonus.

Dearness allowance was awarded at the rate of 70 per cent, of the
Bombay Millowners’ Association rate, with effect from 1st April 1949.

The Union desired that occupations in the press should be appropriately
designated and a proper wage scale should be fixed for each occupation.
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The following wage scales and classification were therefore fixed with

the direction that if any employee was getting higher wages and in a.

tx'ttcr scale, he should continue to do so.—

IX

=

2X

FnrNnaD iw Sujwviw'r

Artwt (a) Draign«r ]
(ft) laitho Artist (

Off-Set PriBSer

Flat Bed Printer

VW Bed I'raosfer Prints- {
Off-Set Transfer Printer

!
Assistant Transfer Printer =

Assistant Printer .
Head Varnisher )

!
Cntter

Haad i‘teasmau

Off-Set and Fiat Bed Feeder
Varnisher .. .
Grinding Machait* Uan .|
Ink Grinder and Sharpener. .t
PlataOriadar .. (
Cerpcntar
A-<Mtstant Carpenter
Ekutaciaa

Driver (Lonyl ..
Cleeawr

BaSea orGouKee ]

Wsfiriian .t

dajwifipAtion
Awanled

Skillwt
iVi.

DIl

Do.

Do.

Do.

Do.

Do.

Do.
Do.

Do.

Do.
Semi-1&illed
Do.
Do.
Do.
Dn-Skilled
Skilled
Semi-Skilled
Skilled
Do.
rnSkill.-d
Do.
Dx

Wage Scales Awardorf

Rs.
17ff—10-276.

100—10- IWK-K.B.—10—
280.

SO—3—75—E.B.-~Noa

K.B.—10—180.
100—5—160—B.B.—71—
180—E.B.—10—280.

100—5—160—E.B.—71—
180—E.B.—10—280.

75-5—120—E.B.—7|—
180—E.B.—10—280.

76—6—120—E.B.—71—180-
E.B.—10—280.

60—3—75.
60-. 4—100.

76—6—100—K.B.—8—180—
E.B.—10—280.

(50—3—75—E.B.—5—100.
60—3—75—E. B.—6—120.
40 4—Ho.

40—4—80.

40—4—80.

10 4 vyii

S0—2—60.

60-3—00.

45—3—60.

76—6—175.

75—5—100.

30—2—60.

30—2—60.

80-2—60.

USO., 1949

Tlie Union claimed one month’s privilege leave, 15 days’ sick leave,
and 10 days' casual leave per year of service with full pay and dearness
allowance, with liberty to accumulate privilege and sick leave for three
years. Referring, in this connection, to the Cama formula which was
arrived at between the owners of some leading printing presses in Bombay
and their employees in Bombay as represented by this same Union, the
Tribunal awarded 30 days' leave in the year on the basis of 2 days in the
month plus 6 days at the end of the year, such leave to be allowed to be
accumulated up to 90 days.

Sick leave was awarded at 7 days in the year on full pay and dearness
allowance with the right to accumulate up to six years, i.e., 42 days
subject to the following conditions . —

(1) But the rule must be that in cases of accumulation of sick leave
for a period which would make the total period of such leave longer
than Seven days during the year, the applicant must first exhaust all
the privilege leave due to him and then, if necessary, draw on the
accumulation of sick leave which he has made.

(2) Ordinarily sick leave should be granted only on the production
of a medical certificate but for temporary absence for a day owing
to sickness, a medical certificate should not be insisted upon.

(3) During the entire period of service of an employee, sick leav®
shall not be taken for more than 6 months.

5. WESTERN INDIA MATCH CO. LTD., BOMBAY
The award of Mr. Salim M. Merchant, Industrial Tribunal, in the
dispute between the Western India Match Co., Ltd., Bombay, and its
monthly paid employees in its factory at Ambernath regarding dearness
allowance, wage scales, etc., was published on November 3rd, 1949.

The Western India Match Co., Ltd., is the premier Match Manufactur-
ing Company in this country and supplies over 80 per cent, of the country’s
requirements of matches. It operates not only in Bombay Province,
but has branches and factories in other Provinces of India, in addition to
splint factories at Madras and the Andaman Islands. It also owns
and runs a Chlorate of Potash Factory at Ambernath. The Company’s
factory at Ambernath is a highly mechanised unit; all work from
sizing of wood to bandrolling being done through the agency of machines.
This factory which is admittedly the largest employs about 235 to 240
monthly paid employees and about 1,800 daily paid workmen, the total
number of workmen employed in the Company’s factories throughout
India being about 8,000.

The Wimco Employees’ Association, on behalf of the workmen, claimed
that the monthly paid employees were entitled to a higher rate of dearness
allowance than at the Bombay Millowners’ Association’s rate which
had been formulated for daily paid textile operatives. The Company
argued that its present rate of dearness allowance was quite satisfactory
and that the Tribunal should take into account the fact that the Company,
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among other things, }>ays production bonus, grants benefits of the
purchase of grain at Bombay rates and makes provisions for the free
education of the employees’ children.

The Tribunal, considering the financial capacity of the Company,
and the fact that the.“e were monthly paid employees belonging to the
middle, classes whose standard of living was admittedly higher, felt that
they should get a higher minimum dearness allowance tlian at the Bombay
Millowners’ Association’s rate. In the existing scheme of dearness
allowance the following changes were directed to bo madeOn the
1st Rs. 100 of salary, 70 per cent, with a minimum of Rs. CO on the
rest slab as given in the scale. If the dearness allowance as worked
out on the Ixisis of the scheme provided by the Company is higher than
Rs. GO per month, the employees shall be paid dearness allowance on that
scale. In calculating the dearness allowance it was further directed
that the weekly holiliys in the month should be taken into account
and also that an employee who draws salary for a notified working day
on which he is absent, shall be paid dearness allowance for that day.

The Union’s demand for a minimum basic wage of Rs. 35 per month
for unskilled workers on the ground that the cost of living in Ambernath
was higher than that at Bombay was felt to be unjustified and the Tribunal
held that the minimum for an unskilled worker should be Rs. 28 as offered
by the Company.

The following table shows the various categories of employees, the
pay scales demanded, those offered by the Company and those awarded
by the Tribunal. These scales were to be effected from 1st January
1949.

Pay scale Pay scales
Designation”™' demanded by offered by Pay scales
the Union the Company awarded
Rs. Rs. Rs.
Oweepers 35r-1—65 ..t 2a—1—30 28—1—60
Mitlw 35— 1—55 28—1—35 28—1—50
Gram and Provi- 35158 28—1—:15 28—1—60
non Shop Peons
Lorry Qeaners 35—1—58 28-1-35 28—1—60
Creche Aya 35—1 —55 28—1—35 28—1—60
Office Sepoys 36—1—46-2—651 30—1—40—K.B. 30—1--10——60
—2—60

(Bombay) Ronner 40—2—80 36—1—40—2—80 40—2—70

10.

11.
12.
13.
14.

15.

Designations

Tea-maker o
School Staff
Medical Staff
Compounders ]
Dressers .
Nurses

Car Drivers

Lorry Drivers

Welders

fitter—First Grade—

Fitters

Turners

Millers

Tin Smiths
Motor Mechanics.
Electricians
Masons

Carpenter Mistry

fitter—Second Grade—

Fitters

Pipe Fitters
Blacksmiths
Beltmen
Carpenters

Cell-Room Atten-
dants

Shapingmen

Mixsons

40—2—60—3—90i

40—2—60—3—90!

~66—9—165—12—

Pay scales
offered by
the Company

Rs.
35-1-40—2—60

40—2—60—E.B.
—3—75

40—2—50—E.B.
—3—75

35—1—50—E.B.
—2—66

35—1—50—E.B. |

-2-60
50—3—95

60—3—105

89—7—145—E.B.
—8—209

[>60—6—11(V-E.B.

—7—145—E.B.—

8—209

Pay scales
awarded

Rs.
46—2—65

40—2—60—3—90

50-2-60—6—
120 4
35-1-40-2—70

40—2—60—3—90
50—6—100 ,
70-5—106

1 T1

90-7J—150-
E.B.—10-210"

#iSs



10.

11

Doaignations

Engine Drivers

J

Assistant  Engine

Driver.

Boiler Driver

Telephone Operator

!

Supervisors

Clerks

Store Keepers and
Godowu Keepers

Wood Measurers ..

Typists

Steno-typists

Technical
visors

Super.

Pay scale
demanded by
the Union

Rs.

125—10—225—15
—376

100—8—260

65—6—116—8—
195

75—5—150

75 _8_155—10—
165—15—300

75—8—155—10—
165—15—300

75—8—155—10—
165—15—300

76—8—165—10—
165—15—300

80—8—160—10—
210

125—10—225—15
—300

125—10—22.5—15
—300

Pay scales
oflfered by
the Company

Kh.

Kay scales
awarded

Kg.

J

100—7—142—E.B.i 115—7J—145-

—10—232

55—3—70—E.B.-
5—120

60—5—110—E.B.
—7—145

55—5—100—E.B.
—7—149—E.B.
—8—205

60-5—110—E.B.
~7_145 E.B.
—8—185—10—
235

60—5—110—E.B.
—T7—145—E.B.
—8—185—10—
235

60—5—110—E.B.
—7—145

60—5—110—E.B.
—7—145

no—8—190—E.B.

—10—230

Not offered

6. THE PANDHARPUR MUNICIPALITY, PANDHARPUR
“ It is the paramount duty of the Municipality to build pakka

structures to house its essential service men.

E.B.—10—245

7y—6—100—E.B
—74—175

65—5—76—71—
120

65—5—110—7—
146—150

66—5—110—7—
145—E.B.—8—
185—10—236

6.5—5—110—7—
145—E.B.—8—
185—10—235

66-4>—110—7—
145—E.B.—a-
185—10—235

65—5—110-7—
145—10—205

65—6—110—7—
146—10—205

115—5—130—71—
160—10—100—
E.B.—121-240
—16—300

115—6—130—71—
160-10-100-
E.B.-12i_240
—15—300

Their, duty is onerous

and after such duty it is absolutely essential that they should have decent

quarters havdng suflScient sanitary arrangements,” observed Mr. M. K.
Trilok' kar, Industrial Tribunal, referring to the question of housing in
the dispute between the Pandharpur Municipality, Pandharpur, and the
workmen employed under it.

” At The request of the workers,” continued the Tribunal, ™ I visited
the Karad Dharmashala at Pandhjirpur. This Dharma”hala is open to tho
public. However the rear portion of the Dharma?*hala is partitioned
by a brick wall and about 35 workers are accommodated therein. These
rooms, about 10'x9|\ partitioned by ugly locking, torn straw mats,
are no better than stables. The Municipality has graciously agreed to
replace these cane partitions by brick wall partitions............ccccocevvevvinnine
if the proposed alterations are carried out these rooms will be perfect
hovels.......ccovuennen. There was one water pipe, but the tap was missing.
Through a tiny hole in the pillar, water was flowing and these workmen
could collect water with difficulty ™ .......ccccocoe... The residential
arrangements made by the workers in the open land were even worse.
” They have built one-roomed-mud houses hardly 4 feet in heiglit. One
has to bend considerably to enter these rooms which have hardly any
space inside to move about. The roofs are of old, rusted tin-sheets torn
from keros(‘ne tins, and heavy stones are placed over them so that the gale
may not blow away the roof. Just as the so-called quarters in the
Karad Dharmashala are stables, these one-roomed mud-houses can be
appropriately terrned as pigeon-holes.................... Sanitation was
conspicuously absent and there were no latrines or washing places for
these unfortunate creatures. The whole site was simply nauseating.”

With these observations, the Tribunal directed that house-rent shall
be paid at the rate of Rs. 4 if the unit of the family consists of one
workman, and if such unit consists of more than one workman, all such
workmen who are Municipal employees shall get Rs. 2 each in addition
to the Rs. 4 for the head of the family. This applied to the inmates
of the Dharmashala. As regards the workers who had built their own
structures, the Tribunal directed that they should be paid Rs. 2 per
month as house rent allowance if the unit of family consisted of one
Municipal employee. If it consisted of more than one member, then the
head of the family should be paid Rs. 2 per month as house rent allowance
-each additional member being paid Rupee 1.

Referring to the claim of the workmen for pay scales on the lines
recommended by the Pay Commission the Tribunal held that the present
scales of the workmen covered by this reference were below the fivirg
wage scale and that.the Municipality would have to find ways and means
to increase its income. “ In these days of h'gh cost of livirg the woikmen
must get at least the living wages and therefore the Municipality must
be prepared to take the odium if it finds it neces ary to raise taxes.”
After taking into consideration the Municipality’s capacity to pay, the
potential revenue it is likely to get and tho interest of the workers, the
Tribunal prescribed the following scales :—



Name of
Department

Pilgrim ' C
nxittoe Staff

OflSoe

Jakat Khata

Hoosc-tai

Fire Extinguish-
.07 Depart-
ment.

Lighting Depart-
muut

Designation

Watchman

Sweepers

Yatra
clerk

Yatra Accountant

Compounder, |
Hospital

Peons
Watchman
Nag idi peon
Jamadar
Pressman
Store- lerk
Record Keeper
Diispatch clerk
Nagadi clerk
Heail Printer
Tvpwt

BuFi)Iding permission

clerk
Provident

cl

Store Keeper
Cashier

Office Superintendent

Head Accountant

Jakat peon

Naka clerk

Naka clerk

Raaid Nond clerk
Jakat checker
Jakat office clerk
Chakpatti

clerk
Jakat Inspector

House-tax peon
Vasuli cl-rk
Varant clerk
Vasuli
dent
Revision Officer

Peon

KandiJwala

Committee

D.

Fund

erk i
Sub-committee clerk

vaauli

Superinten-

Exiflting Scale

12—1/3—18

35 5/2—80
25—3/2—55

12—1/2—18
15—1/2—25
12—1/3—18
16—1/3—22
12—1/3—18
20—2,2—40
20—2/2—40
20—2/2—40
20—2/2—40
20—2/2-40
26—3/2—56
25—3/2--56

25—3/2—56

40—5/2—80
40—6/2—80
40—5/2—80
50—5/2—100
40—5/2—90

12—1/3—18
14—1/2—26
15—1/1—30
1S—1/1—30
20—2'2—40
25-3/2—65
25—3/2—55

12—1/3—18
25—2'2—40
35—5/2—170
40—5/2—80

12—1/3—18

12—1/3—18

Pn~cribed 8c™

25—\I2r-/
40—1—60—2- 6o

65—3—100
40—1—50—2—60

25—1/2—30
25—1,2-30
25—1/2-30
25—1,"2—30
25—1/2—30
40—1—60—2—60
40—I1—60—2—60
40—1—50—2—60
40-1—50-2—60
40—1—60—2—60
40-1—50—2—60
40—1—60-2—60

40—1—50—2—601

55—3—100
556—3—100
65—3—100
60—4—120
66—3—100

25—1/2—30

40—1—50—2—00
40—1—50—2—6a
40—1—60—2—60
40—1—60—2—60
40—1—50—2—60

40—1—60—2—60 '

55—3—100
25—1/2—30
40—1—50—2—60
45—3—72
55—3—100

60—4—120

25—1/2—30

Name of
Department

Snpply

Department

6. Gotter denning

9 Sanitation Super-

viaiug atalT
10 General  <k,n«!r-|
" vancy
O;.
11, Upedal  Conser-
vancy

12- t>>mp<<Wt Manure )

13.  Municipal
penaary

uo-iiJ Bk H

Flrsignation

Fitter

Gavandi Bigari
NaJa Ssphai
Gattanrala

Pakhahrala

i Gavandi

Ward Peon

ilabar Mukadam
Bhangi Mukadam

Watch fnspeetor

Clerk

Sweepera (Women)
Bhangia (Women) .
Chimtewale
Bhangis (men)
Kacharagadiwala
Bhangis (Boys)
Bhangis (women)
Bhangis (men)
Bigaris

Bhangi

Clerk

Peon

Cook

Bhangi

Bhiati

Dreawr

~Ward Ayya

Rxirting Scale

Rs.

127°-1/1—2t>
2(y—2/2—""
12—1'3-18
13—i/«—

14-4/1-~20
14-4/1-20
25—2 2—45

12-1/3—1»

(+14—1/1—25

i’16 -1/1—25

FM20—2'2 -40

*12-4/1- IK
14740 —
13—i/I-IK

1 12-4/2—13

.| 14-4/1-20
-] 16—3/2—22

( 13-j/1—18
i 15-4/1-22

. 14—1/2—25
12—1/3—18
12—1/3—Iff
i5—ill—22
15—2/2- 36
18—2/2-40
10—2/2—30

!

Preeoribed Seale

Ra.
2a-1,2—30
40—1—-5"N-2—60

_ 25—1/2—30

25-1/2—30
25—12 30 "' ¢
25—12—30
40—1—S0—2—60

25-1/2—30
25—1 2—30
25 -1'2-30

40 1-50-2 -60
40-1—30—2—00
26-1/2—30
25- 1'2-30
25-1/2—™
2&- 1/2—30
2&~1/2-00
15-12—26

25—1/2 30
25—1/2—30
40—1 -.50—!
25—1/2—30
25—1/2—30

o 25—1/2—30

1 30—1-40

1 30—1—41,

Ly 301K



Name of
Department

Home:

Coronatmo
peoaary

Oomixiundtv

Wrilw
Heml Compoundrai ..
Clerk
Watehmaa
Sweeper
Ward Ajya
Ward Ayya.(trained)
Ward Dai
Compiandflv
Dreaaer and. Pooa
(\)mpoandea

Case writer

Dwahi Diipensarx- Assistant Com.

Birth and Deathi
RegiMer )

Anti  Mnlaria
Department

Plague

Adult ra-

Ehoft laspectkm

Market Saeghter
House

Bongalow

pounder
Compounder
Clerk
Clerk

Peon
V'aocin&tor

Peoa

Peon
Clerk

PeoB

Peon

Market Mulukdam

Uxaatin"t Mmlc

20 2/2 6a
i0-~212-~A0
20
2 60
25-3/2—66-
12—1/3—16
14 —ill -20>
16—2/2—M
20—1/2—30
20—1/2—30
20—2/3-410
12—1/2—20
2(~212—60
r—50

13—L/A—20

12—1/1—20

|

20-2/2-40
25—3/2—66
12—L/3—18
25—1—36—36—
1 46

12 1/3 16

12—1/3—18
21—2/2-40

12 1/3—18

12-1,3-18
16—1/2—26

12—1/3—18

IVnaanha”iialb

fiO-Jr-w
40—I1—50—t—W
46—1—74
40— —60—2—60
26-1/2-30
25—1/2—30
30—1-40
30—1—40
30—1—40
40—1-50—2—60
25—112—30
40-1—50-2—60
4(K-iv_gO—2—60

30—1—40

30-1-40
40—1—60—2—60

40—1—60—2—60

26—1/2-80,
40—1—50—4-60

26—1/2-30

26—1/2-30
40—1—60—2—60
25—1/2—30.

25—1/2-30
26—1/2—30

26—1/2—80

Daol, iaii»

Name of
Dopartinent UMigpatHtii Kxluting, yoaU
t
25. Hondvrada ) Clerk 18—1/2—25 40—1—50-2—M
26. MuniOipa !l Assistant Mali 12—173—18 25—172—30"
1ILAN
Mali 16—1/2—25 26—1/2—30
27. Public Works Sepoy 12—1/3—18 26—1/2—30
Department !
Mukadam 20—1/1—30 40"MN1—50—2—60
Clerk 20—2/2—40 40—1—50—2—60
("arpentor 25—2/2--t5 40—1—50—2—60
' Qavandi 25—2/2—46 40—I_.50—2"-60*
Mistry 25—3/2—55 40—1—80<-a—00'
28. 'Peehnioal School Sepoy 12—1/3—18 12-00

Clerk 26—3/2—66 N0—\—8fy—2—60

Carpenter-Teacher .. 25—3/2—55 40—1--50—2—60
20. bokam®anya Sepoy 12—1/3—18 25—1/2730
Vidyalaya
Clerk 30-3/2-60 40—1—60—2—60

The workmen'’s claim that they should get dearness allowance according
to the scales prescribed for Government servants, i,e., Rs. 25 and Ra. 35"
was felt to be a moderate demand and dearness allowance was granted
at Rs. 25 for those getting, a salary of Rs. 50 and below, and Rsi 35-for
those getting Rs. 51 and above.

The' workmen demanded that the menial staff should get casnai,
privilege and sick leave on the same terms as was granted to the superior
staff, and that female employees should be given 45 days’ maternity leave.
The Tribunal observed that the leave rules of the Municipality were
applicable in the case of all Municipal servants and therefore there was
no reason why the menial staff should be deprived of the benefit of their
casual, privilege and sick leave. As compared with the maternity
benefit of 8 weeks given under the Bombay Maternity Benefit Act, the
demand for 45 days’ maternity leave was extremely moderate and was
conceded.

As far as the daily rated staff were concerned, the Tribunal rejected
the demand, that ?Il employee.® who were continuously working in the
Municipality should be made permanent, on the grounds that the Muni-
cipality has to engigo casual labour for seasonal work and would thus
have to create more permanent po.sts. The Municipality having agreed
that those monthly rated employees who worked in a clear vacancy
continuously for 6 months should be made permanent, a direction was
made accordingly.

MO-in Bk H6S—T7«
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ljjibour Legislation

The minimum wages (central advisory board)
RULES, 1949

In exercise of the powers confern'd by section 29 of the Minimum
Wages Act, 1948 (XI of 1948), the (Vntral Government is pleased to
make the following rules, the same having been previously published as

required bv the said .section, namely

Preliminary

These rules may be calk'd the Minimum Wages (Ciuitral Advisory

Botirdl Rules, 1949.

2. Dfnition. In these rules, unless there is anything repugnant

in the subject or context.

(») ““the Act ” means the Minimum Wages Act, 19*48 (XI of 1948);
(») m Boa'll means the Central Advisory Board constituted under

section 8 of the Act ;

(ui) * Chairman” means the Chairman of the Central Advisory
Board ; and

(a) “ Member ” means a member of the Central Advisory Board.

Constittition of the Central Advisory Board.—Tlie Board shall
consist of the following members, to be nominated by the Central Govern-
ment, namely :—

(«> a Chairm.an ;

(*V) Five independent members, of whom two at lea8t shall be
officers of the Central Government, one of whom shall be nominated
as the Vice-Chairman of the Board, and one at least shall be an official
member representing the Chief Commissioner.s’ Provinces in rotation ;

(»»> One independent member representing each of the Governor’s
Pn»vinc®s ;

(»») fifteen members representing employers in the scheduled employ-
ments ; and

(r) fiftetm members representirg employees in the scheduled employ-
menu.

4. Terms of office of members.—(1) Subject to the provisions of these
rules, th™* terms of office of members, other than official members, shall
be two years commencing from the date of their appointment :

Proviflerl that a member shall, notwithstandirg the expiry of the .raid
period of two years, continue to old office until the appointment of his
SUOCMMT.

A OMBber nominat**! to fiJi a casual vacancy Hhnll hoM otlice,
«iJy ttu king as the member in whose phvce he is nominated would have
btMB entitivd to hold office if the vacancy had not occurred.
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(3) the official members shall hold office until replaced by others.

5. Eligibilityfor renomination.—An outgoing member shall be eligible
for rononiination.

6. Resignation. -(1) A member other than the Chairman may resign
his office by a letter in writing addressed to the Chairman.

(2) The Chairman may resign his office by a letter addressed to the
Central Government.

(3) A member shall be deemed to have vacated his office—
(i) if he IS declared to bo of unsound mmd by a competent court,

(m) if he 13 an undischarged insolvent; or

[iii} if before or after the commencement of the Act, he has been
convicted of an offence which, in the opinion of the Central
Government, involves moral turpitude.

(4) The Central Government may cancel the nomination of a member
if, in its opinion, he has ceased to represent the interest on whose behalf

he was nominated.

7. Cessation and restoration oj memhership--{i} If a member fails to
attend three consecutive meetings of the Board, he shall eease to be
a member thereof.

(2) A person, who ceases to be a member under sub-rule (1) shall be
informed of such cessation by a letter sent to him by registered post
within liftcen days from the date of cessation. The letter shall indicate
that if he desires restoration to membership, he may apply in writing
in this behalf to the Chairman within thirty days from the receipt of
such letter. Every such application shall contain the reason for the
failure to attend tliree consecutive meetings. The application for re-
storation to membership, if received, shall be placed before the Board
and if a majority of members present at the meeting are satisfied that
the reasons for failure to attend three consecutive meetings are adequate,
the member shall be restored to membership immediately after
a resolution to that effect is adopted.

8.  Minimum number of meetings.—(1) The Board shall meet at least
once each year. ,

(2) The Chairman may, whenever he thinks fit and shall within fifteen
days of the receipt of a requisition in writing from not less than one-half
of the members, call a meeting of the Board. *

9. Notice of meetings.—(1) The Chairman shall decide the date, time
and place of every meeting. Ordinarily, notice of not less than 21 days
from the date of posting thereof shall be given to every member for each
meeting of the Board. A list of business proposed to be transacted at
the meeting shall be attached with the notice.

(2) Ifitis necessary to convene an emergent meeting at least 10 days*
notice shall be given to every member.
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10. Chairman tf the meeting.- The Chairman or, in his absence, the
Vice-Chairman shall preside at the meetings. In the event of the absence
of both the (‘Tiairman and Vice-Chairman, the memlix'rs present may

elect one amongst themselves to preside at the meeting.

11. QtmrMm. No business shall be transacted at any meeting unless

at least tift'en members ar«' prest'ut :

Providtxl that if at any meeting less than fifteen luoinbers are present,
the Chainnan may adjourn tin* meeting to a date not lat(>r than seven

days fwm the date of the original meta ing and it sliall thereupon I>e lawful

to disptvst' of the business at such adjourn<'d meeting irrespective of the

nnmbf'r of memN'rs attending it.

12. of busintss. Any business u Inch nupiires consideration
bv the Boanl shall Ix* considertNl at a meeting thereof:

Provided that the Chainnjui may, if he thinks tit, direct that the
aecessary pap”™'ts maj* be referred for opiniou to all members.

Pravideit further that the det'ision on any (piestion which is so referred
ahall be acted upon only if it is supporteil by not los.s than a two-thirds
majority of the members of the Board. Whejre there is no such majority
or where the Chairman so decides the question shall be considered at
a duly convened meeting of the Board.

IS. Method of noting. Voting shall ordinarily be by show of hands.
IT any membt~r asks for voting by ballot, or if the Chairman so decides,
the voting shall be by secret Iwllot and shall be held in such manner as
the Chairman mar desire.

14. Dedeian by majority.—"Every question at a meeting of the Board
Bkali be decided by a majority of the votes of the members pn?seTTt and

voting :

Amvided that in the case td" equality of vote.s, the t'hairmun or tiw
person pre.'siding shall have a casting vote.

46. Prooesdings of the meeting.— {1} The proe;eedings of each meeting
shown inter-alia the namrs of the members pre4?nnt thereat shdl be
infwtuKU  u> each membtr of the Board, to the”C.'rtral and P’x>viQ<iial
GovernoK nts ano to all State Governments where the Act is in force, as
Boon after the meeting as pouible and, in aay ease, not less than arwen
data before the next meeting.

7'he floinute** of each meeting shall b* oooliifnHd with such modihea-
Bb be ccnsidetad nnnes&ary M the next meeting.

P. SHAKMA. Under S«5y.

Books, Publications and Reports
L BOOKS

The following books w«'re added to the Library during November
1949 :

EMPLOYMENT—
Hayes, G. Spending, Samny arul Employment Alfred A. Knoff,

New York.

GENERAL ECONOMICS -
Harris, S. E. The New Ecoiturmics - Alfred A. Knoff, New York,

Laider, H. W. Social Economic Movements—Routledge k Kc/r
Paul Ltd”, London.

Pettongill, R. Price Econtmuics—The Ronald Press Co,, New Yolk.

Weekes, B. M. How to file and Index—The Ronald Press Co., Wow
YwkK.

INDUSTRIEB A MANAGPJMENT—
Fogarty, M. P.  FwlJiear Studies in Ind/aslrial Organisation Methuen

A Co., Ltd., London.

D. Chamanlal. Cottage Industries A A~iculturt’ in .Japan -New
Book Co., Ltd., Bombay.

Synton, R. P. Incentives and Management In British Industry—
Routledge and Kegan Paul Ltd., London.

Rose, F. G. The Internal Finance of Industrial Undertakings—flir
IssiK; Pitman and Bona, Ltd., London.

LABOUR-
FJorenoe , P. 6a6<»u7- -Hutchiumub’d (Jikivnrsity Library, LoudoB'.

Omen, W. V. Labour —The Rojoald Press Co,, New York,
Omen, W. N. fxifeowr Management Economics- Ronald PzaBs
Co., New York.

STATISTICS
Eisenhant, H. W. Technigaesf of Statistical Analysis—McGraw-Hill

Book Co., London.

TRADE & COMMERC&-
Killough, H. Eamomics cf InUsntalitmal Trade Me Graw-Hill Book
Co., London.

WAGES—

Ujtle, W. W49B incaatiae Me&ada -'Vise fiaaald Press New
York.
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11. PUBLICATIOXB

Tile fonoving pabUaOioiio
XoTixiber 1SO:

received in the Library derng

VDU

Ajncvltvrai Sittuuitj* ta Mia.—Voteme 1V, No. 6 (September
(OfijM of the EcoBomic Adviser to tbe Govemmer.t of India, New Le&t)

Avrica LabfAir—Vohure L No. 3 October 1945 (Ea.oglorfc).

BMcjfCfr~'peraiiuQ”/jcrierly—Vohure XNUI No, 2 (Ok”~ber 150),
file Pto™incial Co-operative Institute, Bombay).

CakuUa Staf ~kd Airacictif/K BuUeiin.—Volume 2 No. 7 (October
1549). (H, Chatterjee A Co. Ltd., 15 Shamacbaran Deal, Cakutta.)

Capital.—V'olume CXX11L N<m. 3Cc1-3C88. (Capital, 4 Lyons Ban”,
Cakutta, No. 1.)

Commerce.- Vcdunie LXXIX, Nos. 2025-~>*27. (F. Berton For,
Coffijoerce (1935) Ltd.. Royal In.?araoce Buildicgs, Chorchgatc Street*
Bomtay.)

EcrUra Ecfintflioia—Volvas XIII, Noe 17-19 (EajKtem Ecoooaut
Ltd., 52, peen’s M'ay, New Delhi).

Ecawmie Wedly.—Xoliunfr 1, Nos. 45-46 (Bombay).

£sjpweer—Vohme XXVII Nos. 10-11 (October—November 1949).
The M'chankal Enirineer .Issociation (India), Bombay.

Hind Mazid/xfr.- ~orAh®  October-November 1949 (Bombay).

lInderdad Gf/rrmn~d BuUelia  Ecf/acmac A”airt.—Month August*

1949. (Office of the Eoonomsc adviser. Finance Department,
H. E. H. The Nuams Covernnient, Hyderabad.)

Mian Finance—Volume XLIA', Noe. 19-21. (Indian Finance, 116
Lo*er Circn’ar Road, Cakutta.)

Indian J(Atmol 0j Ea/ncTfAct—Vohnne XXX, No. 116 (July 1949).
(Indian Economic Association, AUahabaA)

Indian Lola/vt Gazdtr—Volame VII, No. 3 (September 1949).
(Labour Burean, Ministry cf LaixHir, Gov/*nroent of India, New Delhi)

Indian Jourhol cf Social Hori.—Volume X, No. % (September 1949).
(Bureau (d Research and Publications, Tata Inatitute oi Somal Sciences,
BycuJla, B~.n-bay.)

Mian Railway Mayazinc.—Volume XXV, No. 9 (September 1949).
(Railway User’s Federation, Madras.)

Mian Icxidc Journal.—Vodame L1IX, No. 709 (October 1949). (The
Indian Textile Journal Ltd., Bombay.)

Mian Trade Journal.—Volume CLXXV, Nos. 2253-2255 (Departmoit
d (xjmmeicial Intelligence and Statistics, India, Cakutta).

Journal cf Commerce and Statitticr.—Volume 1, No. 12 (October 1949).
(Bureau of Commercial InteDigence and Statistics, Bombay.)

JoumaleftdteVniterrity of bomhay.—Volume XVIIL No. 24 (Sept-
ember 1949). (University of Bombay, Bombay.)

Xam”~r—-Volume 111, Nos. 1-2.

Lahour Law Journal—"'olume | No. 8 (November 1949). (&i. B.
Venkatraman, 1/1711, Roy App<4ah High Road, Madras.)

MoAroaw.—Vohime LXIX Nos. 4J A 45.

ifowdUy RuUeiinofElaAirtict C. P.—Volume 111 No. 9 (September 1949)
(SuptrintcBdiBrt, Minting and Stationery, Allababsd).

MontJdy S/urrey cf Bwrimeu Conduiont Jn- Mia.—Volume 17 Nos. 9
(Sept<B.b« 1949). (Of&ee of the Eeonoffik adviser to tbe Government
oi India, New Defiu).

yem Demwicrct—V~nne XI1X No. 2 (Kovember 1949). (Editor,
L V. Ftrrerra, U3, H>nda Cokny, Bombay 14).

Rai‘'way Herald.—Volume XXI Nos. 14-15. (Ediuur, Bailway Herald
Mocivilis. Thana, _ch_ba)Q: . .

Rererae Ecnk cj India 7'jUetin.—Vchane Septeniber 1949. (Peserve
Bank of India, Bombayl.

Taia Qaaftniy.—Mondi Getober 1949. (Tata induetries Ltd. Bombay).

B'eeHy JMletin of Sla/uda.—Vednme 1 Nos 51-52. (Dfiee of
Ecoccrn.k Axiriser to the Government of InxLa, New Delhi).

Ti<e B'orlez—Volume 1 No. 2 (Bombay).

fORrrcjr

Aflienoiw FederoAomM.—Month September-October 1949. (Americao
Federation of Laboar).

American Labour New.—Dated October 31st and November |Sth
1949- (United Sutes Information Services, Bombay).

Board of Trade Joumd.—"\'olu»e 157 Nos. 2753-27K> (11- M. Stationery
Office, London).

BvileiiM of tbe Oxford Unioertily [natitwte of Siaiutica.—'VoiaiDe 11
No. 10 (October 1549). (Oxford).

Coal.—Month October 1949 ~London).

Ec(/nondea—Volume X\7. No. 63 (London).

Economiet—Vdume CLVII Nos. -5537-5539. (Lordon).

Ecoromtie ZX”cst—ilonth October 1949. (Lordon).

Greek BuUeiin.—dated September 16th 1949. (London).

Mudrial Court Awardi.—Volume Nos. 2227-2234, (London).

Induxtrial Safety Surrey.—Volume XXV No. 2 (April-June 1549).

Industrial Id'tlfare ard Pertormd Management—Month September-
October 1949. (London).

Industry.—Month September 1549. (U. Kingdom).

Indnutry and Labour.—Volume 11 Nos. 7-8 (I.L.O. Geneva).

IntemationoA Free Trade Onion biewt.—Moatbh (kiober-Hovembti
1949, (New York).

I. L. O. Neun Service, Geneva—Month November 1949. (Geneva).

Journal of tbe Royal Sialisti al Society.—"Month CX111949, (London).

Journal of the Textile Institute.—Month September 1949 (Manchester)-

Labour.—Month Oc-tober 1949, (London).

Laljour Gazette.—Month August-September 1949.
Labour, Canada, Ottawa).

Labour Informatwn BuUetxn—Month September-October 1949,
.(Washington).

labours Monthly Survey.—"Month August-September 1949. (London).

(Department ci
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Ltdxmr Research. Month  October 1949. (Research Department,
London).

League Reporter. Volume | Nos. 13-17 (AVashington).

Monthly Abstracts of Statistics.—3lonth August 1949. (N.'Zealand)
(Census and Statistics Department, AVellington).

Monthly Bulletin of Statistics. U. N.—Month October 1949. (L. N.).

Monthly Labour Review.—Month September 1949.—(U. S. Department
of Labour, AVashington).

New Dawn.—A’olume 3, No. 21 (Manchester).

New Statesman and Nation.—A”olume XXXV 111 Noa. 971-972 (London).

New Republic, -dated. Septejnber 5th, 19th & October 17th 1949
(London).

Official Bulletin—Volume XXXII Nos. 1-2 (I. L. 0, Geneva).

Planning.—Volume XVI, No. 303 (London).

Statist—A'olume CL Nos. 3735-3737 (London).

Times Review of Irdustry.—Month October 1949. (London).

Textile Mercury.—Volume CXXI Nos. 3157-3159 (Textile Mercury
Ltd., Manchester).

Textile B'ceily.—Volume 44, Nos. 1125-1127. (The National
Federation of Textile M'orks Manager's (Manchester).

Trade Union News Bulletin.—July 1949. (Norway).
United Nations Bulletin—August 1949. (New York).
World.—Month October 1949.

1. KEPOKT«

The tbllowiu” reports were received in the Library during November
1949:

BANKING—

Fourth annual report 1948-19” of the International BarJe for Re-
conslruGkion and development; issued by the Board of Governors,
international - Bank for Reconstruction and Developnient,
Washington, D. C.

GONSTITUTION-

Constitution of the Grand Lodge Statutes fot the Gonertnti>ent of Lodges
and Protectire Laws. —(US. .4)

CURRENCY—

Report on currency and Finance for the year 1948-1949.—i(G. Gkkndfe
k, Co., Ltd., Bombay).

cr?., /W9
EDUCATION—

Education in Sweden ; issued by the Swedish Institute, Sweden.

EMPLOYMENT—

Tables relating to Employment & Unemployment in Great Britain 1948.—
(His Majesty’s Stationery Office, London).

FOOD -~

BomLagf Plan<< to Grow More Food.—(Directorate of Publicity,
Bombay).

GENERAL.

The Bombay Civil List corrected upto 1st July 1949.—(The Supcrin-
tendent. Government Printing & Stationery, Bombay).

industrial production—

Produffvity Pays ... and how.—(British Information  Servic«B,
Office of the U. K. High Commissioner in India, Bombay).

LNDUSTRIAL MANAGEMENT—

Drastic Laws Tncrease Workers Safety.—(Swedish Institute, Sweden).

Management Procedures in tlie Determination cf Industrial Relations
Policies by Helen Bakes.—(Industrial Relations Section, Department of
Economics and Social Institute. New Jersey).

LABOUR—

A Survey of Social and Laboutr Conditions in  Sweden.—( Swedish
Employers Confederation, Swedish Institute, Sweden).

SwedeMi is Modern.—(Swedish Employers Cmifederajion, Swedish
Institute, Sweden).

INTERNATIONAL LABOUR OFFICE-

Bibliographical Bullelin On Vocational Guidance, Seleation ~ Fmvrii*.—
(1. L. O. (Jeneva, 1949).

General Report B: Iron and Steel Committee: 3rd Session: Geneva,
1949.—{\. L. O., Geneva).

Metal Trades Committee: General Report 1: 3rd Session, Geneva,
1949.—(1. L. O., Geneva).

Metal Trades Committee: Systems cf wage calaulation in the Metal
Trades, Report 111, Clrd Session, Geneva, 1949 (I. L. O. Geneva).

WELFARE—

Social Welfare in Sweden by Konard Person.- (Swedish Institute,
Sweden).



INDUSTRIAL DISPUTES IN PROGRESS IN THE PROVINCE IN OCTOBER 1949

Approximate number |

j

ol work pcojile Date when dispute
) involved
Occupation and , Cause Result
looahty <! }
Directly  Indirectlyi Bogan Ended
|
Textile Industry 1949 1949
The Harivallabhdas 284 5 Oct. 6 Oct. Demand for holiday on The strike ended in
Mulchand Mill, 6th October 1949 on favour of the employers.
Ahmedabad. accoimt of “ Basi-Id .
Madhowji Dharanasc 120 2,031 i 6 O i i i
ihow]j y ct. 14 Oct. Demand for reinstatement The strike ended in
Mill, Bombay. of the retrenched doffer favour of the employers.
i boys.
i
Trxhhrrqéigg%gv&/arl Mills, 1,080 6 Oct. 17 Oct. Demand for immediate The strike ended in
' payme_nt of the arTears, a Compromise_
) | of their dearness allow-:
} | ance for August and'
September 1949  and
bonus for 1948. |
TIKI/IQII G'AI\J'ara(t]I lg:oéton' Lockout + followingl Tlte
1, medabad. workers* demand for favour of the workers,
immediate payment of
their wages, dearness
ano\t'ancO_and bonus for'
the year IU-iS. ]
Protest against alieged\ TKq strike
The Asha Silk Mill, wrong calculation. ofr & compromise.
Vikhroli (Thana' wages of some of the,
District). 1 workers. . t
) o Demand for the appoint-, The strike ended
The Shri Laxmi Silk ment of a carpenter favour of the workers.
Mill, Bombay_ for the 3rd shift. [
| -
, _ , 13 Oct. Demand for the reinstate-i The strike ended
Tlie Chunilal .Tivan ment of 3 discharged: favour of the workers.
Singapuri® Factory, workers
Surat. '
. . . Protest against the] The strike ended
Shri Central Silk Mill, proposed closure of thei Theur of the employers.
Bombay. mill. 1
; ; ; Demand for rointro luc-i Ti.e strike ended .in
T%e Ug'ted Silk Mills, tion of  time>8cale| favour of the employers.
ombay. wages. !
he Kamala Mills, Protest ~against appre-j The strike continues
hended retrenchment of!
Bombay.
doffer boys.
The Gendalal Mills, Demand — for  reinstate-1 The strike continues
Jalgaon (E. K. ment of 116 retrenched'
District). workers  (including 20
workers) of the Ring
Departrnent. ‘
_ Raghuvanshi, Protest  against  thei The rike ended in
Mills, Bombay. closure of the 3rd shift. favour of the employers.'
t
Mehra Dyeing Print- 31 Oct. 1 Protest  against The strike continues
ing and Silk Mill introduction of '
Bombay.

system.

Number ol
working
days lott
during the
month

284

14.659

11,441

6,466



Ipation and
locality

gineering

Hind Cycles Ltd.,
mbay.

eral strike in
cel Safe Factories
d Shops. Bombay.

M. Metal Works,
hatkoper, Bom-
y.

mpton Parkinson
Nork”™) Ltd., Bomi

Transport

1dian Overseas Air-,
lines Ltd., Santa-;
cruz, Bombay. j

Mucelianeoui

Bombay Municipality
(Health and Engi-
neering Ddpart-!
mants), Bombay.

Factories  at

Nipani, Nipani
(Belgaum District)

INDUSTRIAL DISPUTES IN PROGRESS IN THE PROVINCE IN OCTOBER 1948—oontd.

Apgroximate
number ot work-
people involved

Indirectly

986

Date when dispute {

C>UM

Demand for holiday on’

2nd October
account  of
Jayanti Day””.

1049 on
“ Gandhi

Demand for payment ofj

wa%es for. Sundays andl
Public holidays. !

Demand for one month’sj The

wages

as “ Diwali
bonus ”’.

Demand for months’
wagss as bmus- y

t Demand for (1) abolition ‘The

of daQy wage system,
(2) fixed grades of pay
on increased rates of pay
scales, 3) dearness
allowance according to
the cost ofHyingindex,!
(4) provision of fixel
quarters, (6) six hours’!
working day, (6) revision!
of leave rules, (7) gra-j
tuity, free medical aid!
gnd clothing etc.

Demand for reinstatement
of the workers removed
from service, withdraw*
al of notices issued to

the workers and imple-
mentation of the agree-

ment reached previously

with the unions of the
workers.

HmuU

The strike

favour of the employers. |

The strike continues

strike

strike ended in
favour of the employers.

The etrike continues

ended in
favour of the employers.

Numher {nt

of

[ v

working

days
lost
during

the

month

6,626

586

S77

<2,502

24,7



(htoupati It and
|icectlity

i cont<l.
Ths  Oadag-Betgeii
Municipal It trough.

Gadsg (Duarwat’
Dtsinet).

T \™M«Mteru  Indi**
Tanneries u4..
Dharavi, Jdombay.

Tl»a" » Hindustan
.Vanaapati Mfg. Co.
Ltd., Bombay.

Th© Grand Wood!
Work* and

ILR, Bombay*

rhe  Godrej

Soa]
Ltd., Bombay.

26.~ The Bd-Ai£ Sanato-j

num. Panchganid
(District Sataraj
North).

i
j

The Western India
Tanneries, Dhuavi.
Bombay.
8cwri  CfMd
B<jmbay.
Suify Br>ok Mfg.

Depot, Bombay.

8hahi
Founa.

INDUSTRIAL DISPUTES IN PROGRESS IN THE PROVINCE IN OCTOBER 1940--ormtd.

|
Approiitnai numlter

ul worltj»eopl*
involved

|

Hirectly  Indirectly  |Ug*n

291 1 oct.

23 Oct.

| 24 Oct.

hull* wlum diBpuU

Ended

11 Oct.

C&UM

Demand for ?1) payment
of <h amssa alloWan><; fur
Uie p'Niod from  lint
Jaiiuary 19<M to IttUt
duly 1944 accor<lIt(tg to
Governm*-ut  scale, gZ)
iikcrease tn the or
the period from let
|Ianuar?/ 1944 to 30th
Xuvemlx;r 1944  aixl
(3? tocTeaae in dearness
allnwanoe at the rate of
Re. 10 p<¢*r month with
effetrt from |Ist January
1949.

Jlemand for holiday on
2nd October 1949 («

account of “ Gandhi
Jayanti L>ay **

Protest ag.iinst th© intro-
duction of “Pali”
syatem.

Demand for holiday on!
October 4 on aocounV
of ““ Bakri-id

The

Tot
Numl<eT o1 nnir

working WOl
éia}/_s loct . day
uring thai i
month  elisp
teri
t

K«ault

Indefinite 2710

(rtrike
favour of th© employera.

zaruur of the omptoyen.

Protest agiunst the cloeore The

of the factory and,
demand for work to allj
the workers.

« P

Demand for an increase in; The

pay and dearness;
allowance and protesti

against the retrenchment
of 9 workers.

,Protest against the order!

of the “Management to!

work on 23rd October,
1949. |

ini
|

Oemnnd for increase
wages.

Dt mand for bonus e<ual!
to one month’s wages’

incUuling"dearness allow |
ance. !

Protest against the ;
decrease in their wages, |

strike ended
favour of the employers

The strike ended
favour of the employers,

The strike ended
favour of the workers.

The strike continues
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