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The Month in Brief
COST OF LIVING INDEX NUMBERS
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The Bombay working class cost of living index number fur August 1949 
5nth average prices for the year ended June 1934 equated to 100, was 306. 
The A hmedaoad working class cost of living index number for August 1949 
vvith average prices for the year ended July 1927 equal to 100, was 254. 
The Sholapur working class cost of living index number for August 1949 
with average prices for the year ended January 1928 equal to 100, was 
300 • while the Jalgaon working class cost of living index number for 
August 1949 with average prices for the month of August 1939 equal to 

100 was 422.

industrial disputes

During August 1949, there were 45 strikes involving 47,228 workmen 

and a time loss of 245,331 working days as compared to 58 disputes in 
July 1949 involving 79,516 workers and a time loss of 345,738 man-days. 

In August 1948, there were 36 industrial disputes, involving 15,715 
workers with a time loss of 88,258 man-days. Further particulars of 

industrial disputes are given at page 152 of this issue.

absenteeism

During August 1949. the average absenteeism in the textile industry in 
five important textile centres in the Province, viz., Bombay City, 
Ahmedabad. Sholapur. Viramgaum and East Khandesh, amounted to 
12-70 per cent, as against 13-05 per cent, in July 1949. For further 

details see pages 157-158 of this issue.

COTTON MILL PRODUCTION

During July 1949, cotton mills in Bombay City produced 3 18,49,MO 
lb, of yarn and 2,60,70,000 lbs. of woven good, and those in Ahmedabad 

'.1 eed 1 57 57 000 lbs. of yarn and 1,21,20,000 lbs. of woven goods. 
The total production of cotton yarn and piece goods for the whole 
lhe tota p 4,19,71,000 lbs. respectively.
Prov.nce amoun-d t 3^^ Bombay City produced

XI5 000 V rds of woven goods and those in Ahmedabad 6,25^88,0^ 
yards’.^while the total production for the Province amounted to 

18,31,74,000 yards.
MO-ni Bk R 42—1
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Current Notes
CLOSURE OF TEXTILE MILLS*

Government is doing its best in the cirenmatunoes in which it is placed 
to help the workers thrown out of employment as a result of closures of 
textile mills in the Province, by offering them alternate om})loyment, 
declared Mi. Gulzarilal Nanda, Minister for Labour and Housing, 
Gtrwrnment of Bombay, in the Bombay Legislative Assembly, on 
September 13, 1949.

The Minister said, “ We in this country c.annot give doles but we are 
doing all we can to help the workers to the best of our capacity. It U 
not a new phenomenon that mills have closed. They used to be closed 
in the past. In normal times, uneconomic units have to go out of 
existence.”

The closure of textile mills and the consequent hardship caused to 
labour was the subject of a debate in the Assembly on an adjournment 
motion moved by Mr. Tulsidas Jadhav, M.L.A., Sholapur.

STAGGERED HOURS IN FACTORIES

The slrortage of the generating ca})acity of the Tata hydro-electric 
inter-connected system, which was damaged during tire cyclone in 
Bombay is expected to continue up to 1952. Tliis is disclosed in the 
Statement of Objects and Reasons of an Ordinance to amend the Bombay 
Electricity (Emergency Powers) Act of 194G, wlricli was promulgated by 
the Governor of Bombay early in September last.

The statement says, “ The position as regards procuring new 
generators, spare parts for machinery ; fuel supply and wagon transport 
is still very difficult, with the residt that many of the electricity supply 
undertakings are unable to comply with their obligations under the provi­
sions of the Indian Electricity Act, 1910, to meet the grow’ing demand 
for the supply of electricity.

‘‘ The control over the supply of electricity from tire Tata system will, 
therefore, have to be continued. Similar control will be necessary in the 
case of supply by the Ahmedabad Electricity Company.”

Under the Bombay Electricity (Emergency Powers) Act, 194G (which 
was due to expire on September 30, 1949), there is no provision for the 
regulation of the supply of electricity and periods of work in resp«’ct of 
mills, large industrial concerns and others consuming electric power 
supplied by licensees. The Ordinance, therefore, lays dow n that the 
Provincial Government may’ specify the period or periods during which 
work shall be done by an undertaking to whicK energy is supplied. 
In effect, the Ordinance empowers the Provincial Government to enforce 
staggered hours of w’ork in factories and mills.

The relevant clause in the Ordinance reads; The Provincial Govern­
ment may make an order “ for determining the order of priority in which 
the period or periods during which work shall be done by’ ar undertaking 
to which the supply of electrical energy is made by a licensee.”

* For further details, see Ledtour Intelligence, Seiitembcr 1919.

INDUSTRIAL WORKERS-PILOT SCHEME TO

OCT., 1949

FREE MEDICAL SERVICE FOR 
START IN JANUARY 1950

Free medical attention through an in-patient, out-patient and domi­
ciliary service to all industrial workers insured under the Employees’ 
State Insurance Act, was recommended by a Committee appointed by 
the Medical Benefit Council of the Employees’ State Insurance Corpora­
tion.

The Committee was appointed by the Council in April last, to enquire 
into matters relating to the standard of medical benefit, maintenance of 
equipment at tlie draft medical formulary and draft agreement between 
the Corporation and Provincial Government and regarding provision of 
medical benefit. The report of tlie Committee was considered by the 
Medical Benefit Council at its meeting in Bombay, on September 2, 

1949.

In the first instance, the report of the Committee states, medical 
benefit will consist largely of out-patient treatment and treatment in 
their own liomes. In the early stages of the scheme a certain number of 
beds in association with existing general hospitals will have to be 
reserved for insured workers in highly industrialised areas. The medical 
care available, apart from hospital services, will include skilled supervision 
at child birth, simple ante-natal and post-natal care, immunisation 
against the common infectious diseases and free supply at dispensaries 
or clinics, of medical advice and drugs.

The Committee further recommends full-time insurance medical 
officers, who must not be allowed any form of private practice but should 
be required to devote their whole time to the welfare of insured persons.

Earlier, Dr. Katial informed the Council of the early implementation 
of the pilot scheme in Delhi which is expected to start in January 1960. 
Similar schemes are also expected to commence in Kanpur and East 
Punjab.

Dr. Katial also informed the Council that he had discussions with the 
Honourable Mr, Morarji Desai, Home Minister, and the Honourable 
Mr. Gulzarilal Nanda, Labour Minister of the Bombay Government, with 
aj^view to starting the scheme in Bombay.

In sparse areas medical service will be provided by a part-time doctor 
or through mobile dispensaries. There will also be preventive service, 
like, vaccination, inoculation against diseases of the ty'phoid group and 
against tetanus. Inoculation will not be compulsory but will be 
encouraged.

MO-ni Bk R 42—la
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An imiwrtAut decision taken by the Council was the inainbmanoo of 
medical records of sickness grou]»s and statistical returuH under the 
insurance scheme. This n'cord will provide a personal history of eiu’h 
insup'd worker's sit kness, which will be maintaiiUMl for the whole of 
his life time and will always be available for rebm'uce by tlie insurance 
d<x'tor. It will also provi/le statistical information, which will help to 
show the relative importaiu'i, of certain groups of diseases among the 
insured po]u)lation and facilitate the carrying out of measures for their 
prevention.

HEALTH INSURANCE FOR DELHI WORKERS

The Standing Committee of the Employee’ State Insurance Corpora­
tion, at its two-day meeting at New Delhi on September 13-14, 1949, 
under the Chairmanship of Mr. S. Lail, Secretary, Ministry of Labour, 
Government of India, commended the implementation of the pilot 
scheme in Delhi, endorsed the views of the Medical Benefit Council 
relating to the adoption of allopathic treatment during the first five 
years of the working of the Health Insurance Scheme and recommended 
a full time salaried medical service inclusive of domiciliary attention as 
opposed to the panel system recommended by the Bombay Government.

Reviewing the progress of the medical surveys conducted in various 
Pnivinces, the Committee approved of the organisational set up and 
working plan which envisages the establishment of regional offices and 
the introduction of the pilot scheme in Delhi in January 1950. 
The scheme is also expected to be introduced in Kanpur and East 
Punjab and principal industrial towns in the first half of the financial 
year 1950-51.

Provincial Governments have been requested to give all possible 
assistance to the Corporation in setting up of offices and executing the 
working plan. The scheme is shortly expected to be implemented in 
various places in Bombay Province, particularly Bombay, Ahrnedahad 
and Sholapur, where 7 lakhs of workers are concentrated, almost one- 
third of the total insurable population under the Act.

The Committee further approved of the draft agreement to be entered 
into with the Provinces and the terms of the sharing of the cost of medical 
benefit. Under the original plan two-thirds of the cost of providing 
medical care was to be met by the (’(irporation and one-third by the 
Provincial Governments. The cost of providing medical benefit to 
insured workers is estimated as Rs. 7-8 0 j)er annum |)er worker for 
out-door treatment, the share of the Corporation being Rs. 5.

EMPLOYMENT EXCHANGES

The number of j'ersons that have sought the assistance of Employment 
Exchanges during the last four ytuirs has been considerable—27,85,979. 
So far, more than 7,61,(h 6 consisting of 1,I5,<XX> displaced }»ersons, 
2,61,ex-8ervic<men and 3,25,( (6 civilians have been placed in 
employment. These statistics require to be viewed in the light of the fact

■OCT., 1949

that this Service has been voluntary on the part both of employers 
employment seekers, fn spite of this, there has been a steady rise in the 
number of people utilising the Employment Organisation. While 
5,69,872 persons sought employment assistance in 1946, the number 
rose to 6,29,961 in 1947 and 8,70,fM)4 in 1948. For the first seven months 
of the current year, it was 6,63,936. Placements also recorded steady 
progress. The number of persons who secured emjiloyment through the 
Exchanges, which was 1,06,208 in 1946, rose to 1,61,374 in 1947, to 
2,60,088 in 1948 and, in the first seven months of the current year, to 
1,63,937.

THE STANDING PLANTATION COMMITTEE

The Standing Plantation Committee consisting of representatives of 
Gov<irnment (Central and Provincial), Planters and Workers met in 
New Delhi on September 20,1949, under the (Jiairmanship of Mr. S. Lail, 
Secretary, Ministry of Labour, Government of India.

Opening the proceedings of the meeting, Mr. Lail referred to 
the orientation in the 1. L. 0. policy and remarked that its previous 
conventions and recommendations related mostly to factories and indus­
trial labour, but the I. L. 0. was now seriously tackling the agricultural 
problems. In pursuance of this {)olicy, it was now taking up the ({uestion 
of plantation labour and setting up an International Committee to study 
the working conditions in plantations all over the world. The purpose 
of calling the meeting was to d(!termine the line of action this country 
should adopt in relation to the plantation industry.

The Committee discussed the I. L. 0. Questionnaire on “ Enquiry into 
work in Plantations ” which had been circulated to all Governments 
and the answers to be given thereto. The Committee next proceeded 
to a discussion of the Plantation Bill which the Government of India 
propose to introduce to govern conditions of labour in plantations.

The Committee which was formed in pursuance of the decision takeji 
at the 2nd session of the International Committee on Plantations in 
April 1948 consists of 12 members, namely, 4 representatives each of 
Planters, Workers and Government (Central and Provincial). There are 
at present over 11 lakhs of persons engaged in work on plantations, the 
tea estates claiming about 16 lakhs.

I. L. 0. CONFERENCE ON PROFESSIONAL WORKERS

The first session of the Advisory Committee on salaried employees and 
professional workers of the I. L. 0. will be held in Geneva from October 
24 to October 29, 1949. The agenda will comprise of;

(Q General Report (including general conditions of employment; 
the aims of the organisations of the salaried employees and professional 
workers; vt)cational guidance; selection, training, retraining and 

* placement of salaried employees; and protection of inventions of 
salaried inventors), .



r' 
r

I

L A BOV K GAZRTTt

(♦♦) Weekly and daily rest pi>riods in Commercial concerns and 

offict's,

j Group Index Numbers 
Weights

(«m) The rights of perfornwrs as regards broadcasting, television and 
mechanical repnxluctiou of sounds.

PERMANENT AGRICULTURAL COMMITTEE OF THE I. L. 0.

A scries of recommendations for action on the international level to 
improve the living and working conditions of the world’s agricultural 
populations emerged from the recent meeting of the Permanent Agri­
cultural Committee of the International Labour Organisation.

I
I

’The session the Committee’s third since it was established in 1938— 
was held at I. L. th headquarters at Geneva under the chairmanship of 

E. G. (nxKh, M.P., Chairman of the National Union of .Agricultural 
W orkers of the United Kingdom.

The Committee's conclusions on the four questions on its agenda were 
embodied in resolutions which recommended that I. L. O.’s Governing 
Body place three subjects before the I. L. O.’s general conference for 
early consideration with a view- to the adoption of international regula­

tions.

Thes<‘ questions were those of hours of work in agriculture, the 
compulsoiy health examination of children and young persons for fitness 
for emplovment in agriculture, and the extension of social security to 

agricultural populations.

The fourth point on the Committee’s agenda was that of security of 

emplcvment and occupation in agriculture, and the Committee recom­
mended that the Governing Body inscribe it on the agenda of the 

Committee’s next session for further consideration.

The Comniittee found that hours of work in agriculture were “ ripe 
for regulation on international level,” and set forth a series of principles 
which it suggested might serve as a basis for this regulation.

On the question of social security in agriculture, the Committee called 
for “ vigorous ” national and international action, ft was in the general 
interest, the members found, “ both from the economic and social points 
of view, that arricuiture should benefit from a treatment equivalent to 
that enjoyed by urban groups in this respect.”

*
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The Bombay Working Class Cost of Living 
Index* for August 1949

A RISE OF FOUR POINTS

In August 1949, the working class cost of living index number in 
Bombay City, with base July 1933 to June 1934 equal to 100, was 306, 
being four points higher than in the preceding month. As compared 
with August 1939, it was higher by 201 points. The index relates to the 
standard of life ascertained during the 1932-33 family budget enquiry 
in Bombay.

The index number for the food group advanced by eight points to 
372 owing to greater off-take of rice and wheat in the ration and a rise 
in the average prices of rice, wheat, gram, raw sugar (gul), sugar (refined) 
and sweet oil.

The index numbers for the fuel and lighting and the clothing groups 
remained unchanged at 293 and 307 respectively; while the index 
number for the miscellaneous group rose by one point to 283 mainly 
owing to a rise in the price of supari.

The rise of four points in the final index was mainly due to a rise of 
eight points in the food group.

WORKING CLASS COST OF LIVING INDEX NUMBERS FOR BOMBAY CITY

(Average prices from July 1933 to June 1934 = 100)

* Details regarding the scope and method of compilation of the index will ba 
found at pages 1843-1346 of the June IMS issue of the Labottr

Groups ! proportional ;-----------
to total

July
1949

Aug.
1949

expenditure) ' Aug. 
i 1939 
1

1

Food 47 112
1 364

372

Fuel and lighting 7 99 j 293 293

Clothing 8 ! 85 307 307

House-rent 13 1 100 100 100

Miscellaneous 14 98 282 283

Total .. 89

Cott of Living Indtx Numbers 106 j 302 * ’ 306
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aiiTMRRRS FOR BOMBAY CITY 
WORKING CLASS COST OF LIVING INDEX NUM

, Av-«. pric«. from .,uly 1933 to .Ion. 1934 -199)

Tordal

Iran

Tea

Prawus

Bsmlows

Vnttc*

lOk

Ghee

Salt

Twnerie

Potatoes

Kaw sugar (gul)

Saear (reftaed)

Bttalah 

r—lAies white

Phi; drv—Bnmlows.- 
.. firah—Bhing or 

palah ..

Artioiee

Tea,te*4yBaige

Peed-
Kioe 
Patat 
Wheat 
Joa-arl
Bajri

Total—AP Food

/■4nr>isssAw—

WORKING CLASS COST OF LIVING INDEX NUMBERS FOR BOMBAY CITY-contd

(Average prices from July 1888 to June 1884-100)

Vnit of 
Quantity

Weights 
pro^^r- 

ttonal to 
total 

expendi­
ture '

1

I'rlce per

Year 
ended 
June 
1934 i

Ba. a. p.

Lb. 1 i
!

38 8 11 5*

J

4 0 5 1

1 0 4 11

1 0 1 0 .

5 0 2 2

■ 2 0 10 0

3 oil
Dosen

1 1 1 10
Bach

2 0 7 9
Doaen

o 0 2 4 I
98

Lb.
6 0 4 8,

Seer
7 0 5 0,

Lb.
2 0 12 2

1
1 0 3 7

Payiee

Lb.
3 0 3 3

2 0 18

o 0 2 2
a*

1 0 12.
»t

1 0 0 8
9t

5 0 1 10

5 0 12
»e

2 0 2 8
Half-eaer

<» 0 2 1

5 0 0 8,
FuBCnp

100

( 
(

Unit of Quantity Nuniberg

Articles

fuel and Lighting—
Charcoal 

plrewood 

Herosene oU 

Matches

Total— 
Lighting

CMhing— 
Dhotis

Coating

Shirting
Cloth for trousers

garees

Kbaxjs

i

{

I

Budget
Squtry nb adjusted to th. 

th. baela of the 
aivAna la working elssi

Clothing

/nda* Humber— 
ClotMnff

House rent 

Index Sut>tb«r—
Boute rent

Uieeeil«t»^o^~ 
Barl'er ,Soap (washing) 
Medicine

Suparl 
Bld is

Travelling 
from 
place

Newspaper

to and 
native

Total—Mis ceUaneons

fedsf Humber—

Unit of 
Quantity

28 Lbs.

>>

Bottle

Two boxes

30 inches

Per month

Shave . • 
Bar 
Bottle of 
mixture.

Lb. 
Bundle of

Index 
Nam beta

Weights 
propor­

tional to 
total 

expeiidi-

Price per Unit of Quantity

Angi
1848

Year 
ended 
June 
1834

July
1848

Aug.
1849

Aug. 
1880

JnJy
1948

Ba. a. p. B« . a. p. Ba. a. p.

0 8 11 2 2 0 2 2 0 100 881 881

0 4 8 0 18 6 0 13 8 1 98 284 284

0 1 10 0 8 0 0 8 0 105 184 184

0 0 8 0 1 8 0 16

i

110 226 825

--
g9 2W 298

2 7 2 10 0 6 10 0 6 M 410 410

0 6 0 0 14 0 0 14 0 91 255 256

0 2 7 0 10 0 0 10 0 105 887 887

0 4 8 1 1 0 110 99 358 358

1 12 0 8 6 10 8 8 10 73 258 258

0 10 « 1 8 1 1 8 1 88 182 182

86 307 307

6 6 11 8 6 11 8 6 11 100 100 100

100 100 100

s

0

0
0

- --------

1 4 
8 7
8 0

6 0
1 0

0 
1 
0

1 
0

3 0
2 7 

12 0

10 8
2 8

0 8 0) 
12 8; 
0 12 0 j

1 10 11 
0 2 8

76
77 

100

120 
100

226
282
150

533
250

2S6
284
150

538
250

0 
0

4 11 
0 8

0
0

8 0
1 0

0 8 0 
0 10

i
1
i
i

9b
87

122
138

122
188

i
i 9S ttt !»3

*• I
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Coat of Living Senes

WORKING CLASS COST OP LIVING INDEX-BOMBAV^ALL ITEMS

(Ba..: J«IylW3*o^»’* H>3«-100)

Year Average Jan.

1M4 287 288

1945 285 229

1946 259 242

1947 279 267

194S 808 271

1949 316

JULY W55 TO JUnE 1934-100

ITE/A5

Coat of Living Series

WORKING CLASS COST OF LIVING INDEX—BOMBAY—FtlOD

(Baae : July loss to June 1934>.100)

Average

252 261 270 287 270 271

1

277 267

263 271 281 287
1

281 284 286 886

299 318 384 832 339 j 827 341 860

330 342 336 355 382 '
1

373 356 361

828 352 361 865 870 1 362 363 382

355 361 364 372
i

COST OF LIVING IM DOHfeA's^
AvtftA.<tc »aicfcs

104-4 lS4i? 1£>47 IQAiQ

---- -----------——

i

i
ij FOOD ’ QMLV

i

1
1
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The AhmedahaA Working Class Cost of 
Living Index* for August 1949

A FALL OF TWO POINTS

In August 19-19, the cost of living index number for the working classes 
in Ahmedabad City, with base August 1926 to July 1927 equal to 100, 
receded bv two points to 254. As compared with August 1939, it was 
higher by 181 points. The index relates to the standard of life ascer­
tained during the 1926 family budget enquiry at Ahmedabad.

The index number for food articles receded by four points to 261 
mainly owing to a fall in the average prices of milk and potatoes.

The index number for the fuel and lighting group advanced by three 
points to 343 owing to a rise in the price of firewood ; while the index 
numbers for the clothing and the miscellaneous groups remained 
unchanged at 291 and 335 respectively.

The fall of two points in the final index from 256 to 254 was due to 
a fall of four points in the food index.

WORKING CLASS COST OF LIVING INDEX NUMBERS FOR AHMEDABAD

1
Weights Group Index Numbers
'ODortionali

WORKIMQ CLASS COST OF LIVING INDEX NUMBERS FOR AHMEDABAD

(Average prices from August 1026 to July 1027-100)

Groups j
1

to total 
expendi­

ture
Aug. 
1939 1

i

July 
1949

Aug,
1949

Food 58

i

1
65 i1 265 261

Fuel and lighting 7 i
‘ 1

i

77 340 343

Clothing 10 i
I I

68 ; 291 291

House-rent
i 12 j

107 107 107

Misoellaneous 1 4 1

i
100 336 336

Total 91

Cost of Living Index Numbers ..
i

•1 ••••
1

73 266 264

•Detaila regarding the scope and method of compilation of the index will be 
found at pages 1616-18 of the August 1948 issue of the Labour OatttU.

Articles

I

Weights Price per Unit ot Quantity Index 
Numbers

Unit of 
Quantity

proper- 
ional to - 
total 

expendi­
ture

Year 
ended 
July 
1027

July
1040

Aug;
1049

Aug. 
1039

July
1040

Augj
1940

food Articles—
Bs. a. P. Bs. a. P- Bs. a.

1
p-!

1

Kloe .- Seer "I 1

Wheat 52 10 11 22 11 tt 22 15 3t 695 212 214 ’

Balrl .. J
Uungdal > » 2 0 3 6 0 10 8 0 10 6 71 305 300

Turdal 99 5 0 3 4 0 8 2 0 8 2 70 245 245

Sugar (refined) 2 0 5 8 0 14 0 1 0 0 85 256 282

£aw sugar (gul) • 9 2 0 4 9 0 10 4 0 10 0 06 218 211

Tea Lb. 1 1 0 0 2 6 8 2 6 8 63 242 242

Salt Seer 1 0 1 0 0 1 0 0 1 0 100 100 lOO

Mutton Lb. 3 0 5 4 1 0 0 1 0 0 75 300 300

Milk Seer 4 0 4 0 0 12 0 0 11 2 67 800 279

Ghee *• 12 1 13 10 6 6 4 6 0 4 68 348 343

Potatoes » 8 0 2 10 0 11 0 0 9 2 82 388 324

Dry chillies » 4 0 0 2 2 11 2 2 11 0 60 471 469

8-weet oil « 3 0 10 8 1 12 0 1 14 0 i 56 263 281

Sweetmeats 
(ebavanas)

>• 1 0 8 10 1 14 0 1 14 0
! 60

1
340 340

Total—All Food 100

1 .
Index Number— i

All food Ariidee

I

i 65

j
285 281

V Fveland Ligfitinff—

Firewood . Indian 
Maund

78 0 15 2 3 9 0 3 9 8 77 376 380

Kerosene oil . Small 
bottle

11 0 1 2 0 1 9 0 1 0 79 150 160

Castor oil .. Seer 8 0 8 0 1 7 8 1 7 6 67 296 294

Matches Twoboxe6 S 0 0 8 0 1 e 0 1 6 100 225 225

Total—Fuel an
Lighting

d 100

Index Number— 
Fuel and Liffhting 340 343

•The averatce monthly expenditure on cereals during the 1926 Family Budget Enquiry as adjusted to the basic 
period.
■ tCiirrent expenditure on cereals ;—The expenditure Is calculated on the basis of the quanthiee and prices of the 
dilTerrnt cereals sold in shops run by authorised retail dealers In working class localities and by employers ot laboar.

§The -weighted average of Index numbers for different cereals.



MTORKING class cost of living index numbers for AHMEDABAD—oontd.

(Avpruw prices from Aomnt 1926 Io J»Uy 1927—100)

Price per Unit of Quantity

Artioke

Cictkinv—

I Dhotis

Coating

Shirting

■Cloth for trousers

Saieeis

CMoth forsUrte

KhMide for choUs

19i9

Index 
Numbers

Year 
ended 

July 192':

Weights 
proper- 

Unit of tional to 
Quantity j total

I expendl-

LABOUR OAZ£J^^

4
i

/^'sitwirischatl

. 2?rL?.195O 
Cost of Living Series

WORKING class COST OF LIVING INDEX—AHMEDABAD—ALL ITEMS

(Base: August 1026 to July 1027—100)

Year Average Jan. Feb. Mar. Apr. May June July Aug. Sept. Oct. Nov. Dec.

J04i 21** 214 210 206 203 203 206 211 222 220 221 213 211

1946 109 206 195 187 187 191 192 196 201 205 217 202 206

1046 200 195 190 197 199 204 217 226 217 212 219 216 216

1047 219 207 206 207 £08 212 212 218 236 246 231 231 218

1048 243 j 212 214 217 . 226 239 245 251 250 260 264 1 260 261

1040 236 240 242 243 249 248

1

256

1

254

C05T OF LIVIno IM AHMEDAMD
AVfKAOE PRICES ECOM AU(i.|9i6I0 Jt/tV iW7-100

Total—Clothing

tn^x *V umter—

Bouse-rent* Per month

MiaeMxunKntt—

Total-Mis oeUaoeons

JWrr A'umAer—

MiiriJIaiunu

I

Bundle of:

*The rtee of sesun per eent., in house-rest has been aeoertainod by conducting a special rent enquiry at 
AlMsedabad between July and November 1930.
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LABOUR GAZLJ^^

WORKING CLASS COST OF LIVING INDEX NUMBERS FOR AHMEDABAD—ooutd.

(Iverac* pr*** ffom Aaffxat 1026 to Jnly 1W7-* 100)

by coadacttDg a speeial rent enqviry «(

Art Mm 1 Unit of
j Quantity

J

Weight# 
propor- 

tionad to 
total 
expendi­

ture

Price per Unit of Quantity

1
1 Index

Numben
1

Year 
ended 

July 1927

July
1949

Aug. 
1949

i

1
1 Aug.
J 1939

July
1949 19^

1
Ba. a . p. Ba. a. p.

1

Ba. a. p.
j
i

Dhotis Pair 16 3 14 6 8 0 11 8 0 11 36 206 206

Coating Yard 13 0 IS 6 2 17 2 17 77 249 249

Shirting »» 24 0 8 3 j 1 6 11 1 6 11 90 278 278

■noth fOT troMen .. 7 0 8 7 1 1 4 10 1 4 10 36 243 243

Saiees Each 17 17 4 6 13 3 6 13 3 61 477 477

Cloth forsUrto ' Ygrd IS 0 6 1 13 0 13 0 72 312 312

Khaod! for choUs 10 0 IS 3 1 10 31 1 10 3 73

iJ

198
I
1 198

1

Total—Ciothiag ' !
i
j

100 !

i
A

1 

f

l»iex y mrtitr—

)■ i

i

CiaUtitit j -

es 291 291

BoMe-roBt* „ ■ Per month

I!
100 , 4 9 11 4 15 1 4 13 1 107 107 107

Eattn-nni -

i

j
iti 707 107

JfiaegOaaaotu— i
Bidw Bundle of

23
71 ; 

t
0 10 0 3 0 0 3 0 100 300 300

Soap _ Bar, Tata
301

29 I
1
i

0 4 6- 13 0 13 0
1
i

100 422 422

Tota 1 -MteoeUaocong

1

100 j

Ka^x Snabtr— i

■ Afi»r<floarr»ita 1 1

1
*• ** 100 333 333

4fCT., 1949
//sitwirtschatt

2?rt?/.96O
Cost of Living Series

WORKING CLASS COST OF LIVING INDEX—AHMEDABAD—ALL ITEMS

(Base: August 1026 to JuJy 1927-100)

9

Jan. Feb. Mar. Apr. May June July Aug. Sept Oct. Mot.

! Dec.

214 210 206 203
1 203

1 203 211

I

i1

i 222 220 221 213 211

1 206 193 187 187 191
1
j 192 195 i 201 1 205

j
217 1 202 206

) 195 190 197 199 204 217 225 217 i
!

212 219 ! 216 216

f
207 206 207 208 212 212 218 235 J 246 281 !

1
231 218

212 214 217 226. 239 245 251 259 J 260 264 j 266 261

236 240 242 243 249. 248 I
i

256

J

254
t

L_
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Cost of Living Serios

WORKING CLASS COST OF LIVING INDEX—AHMEDABAD- FOOD ONLY

(Bwe ; Aiignat 1026 to July 1927-100)

Average

1

Jan.
!

Feb. Mar. Apr. May June July Aug. Sept. Oct. Nov.

212

i

1
1

212 206 200 195 197 199 209 226 232 235 218

197 208 188 176 177 185 188 198 204 210 229 204

219 189 187 198 206 215 234 246 284 226 235 231

284 216 216 216 217 228 222 231 258 275 252 252

j 248
218 202 204 226 234 242 252 258 261 268 271

i
288 245 248 246 254 255 265 261

COST OF LIVING IN AHMEDABAD
AV Ex AG b PPICEii FR-OAV AUG. I9?-6 10'-lULV WZjMU?,..

”...... 1-6 194S

19 47 1940 ia4.g

OOT., mo

The Sholapur Working Class Cost of Livin 
Index* for August lil t!)

A RISE OF FOUR POINTS

in Augi^t J949, the working claee coat of living 
Sholapur City, on base February 1927 to Januarv^lQM 
was 300. being four pointe higher than in the precediS 

pointe higher as compared with August 1939 which ie the 
The index relates to the etandard of life = ' tai„?d 
family budget enquiry at Sholapur. during the 1925

The index number for the food group advanced hv un 
owing to greater off-take of rice, wheat and bajri in the^rl'tion'??*V^* 
in the average prices of jowari and sweet oil.

The index number for the miscellaneous group rosp Lv nn
341 owing to a rise in the price of supari. ^7 one point to

po"t: io‘^09 o": s:
:nd khamr’'" “ “>0 prict X:?;:

The rise of four pointe in the final index from 296 to 300 was due to 
* rise of ten pointe in the food index.

WORKING CLASS COST OP LIVING INDEX NUMBERS FOR SHOLAPUR

Groape

Weights 
proportional 

to total 
expenditure

j Group Index Numbers

Aug. 
1939

July
1949

1
Arg.
1949

F*od ••• 49 68 287 297
Fuel and lighting ... 10 86 414 400
Clothing ... 12 63 307 297
Houee-rent ... 6 107 107 107
IftisocUaneoos ... 4 72 340 341

Total ... 83

•/ Living litdtx •a« ••• 73 296 300

*Detaila regarding the scope and method of compilation of the index will bo fonad 
at pages 34-36 of the September 1048 issue of the Labwr OazeUt.

M0*in Bk R 4^2



Sugar (refined)

I

Mutton Do. t

Mua Do. t

Ghee Do. t

Do. tBalt

Do. tChilliae

Do. tOnion*

Do. tPotatoes

1 Sweet oil

Total—All Food

I

Ji*d«r .VtMnUr—AU 
Peod ArticU*

Index Numberarrlce per Unit of Quantity
Articla*

Articies

Yard

Firewood

KaroB^ne oU Bottle

MAtobee

Twtai—Fuel and LUbU

Un t of
Quantity

An«-
1941*

Indian
llaund.

KO-tn Bk B 42—2a

Dozen
boxes.

Weights

expendl-

t Kqutvalent to u

irlea* of th*

-•si—*.. •Sian,-

^sai|

LA HOUR QAZBfft

WORKING CL\SS COST OF LIVING INDEX NUMBERS FOR SHOLAPUR ■

(Average price* from Fetirnary 1927 to January lB28wl()0) WORKING CLASS COST OF LIVING INDEX NUMBERS FOR SHOLAPUR-eontd

fttM Aitidet—

Bice 
W heat 
Jowari

Grant

Tnrdai

Raw sugar (gul)

Beef

FuW lAthUna—

Do. t

Seer t

Do. t

Seer t 1 
Do. t

. Do. t J

Do. t

Wrights 
proi>or- 
tlonai 

to total 
expendi 

tnro

Prioo l»er Unit of Quantity Index Numbers

Year ended 
January 1928

July
1949

Aug. 
1949

Aug. 
1939

July 
1949

Aug. 
1949

Rs. a. p. Rs. a. p. Rs. a. p.

56 9 5 It 24 0 4J 25 9 OS 68K 253 275

0 2 0 0 8 10 0 8 2 83 442 <08

8 0 3 1 0 9 11 0 9 10 67 322 319

1 0 5 4 0 15 7 10 11 91 292 817

2 0 3 8 0 10 2 0 10 10 100 290 310

1 Its 2 5 3 2 8 3 67 202 BOt

1 0 4 0 10 0 10 0 100 400 408

8 0 8 1 1 14 0 1 14 0 74 371 371

6 0 4 0 0 11 9 0 11 9 75 294 294

2 17 7 5 2 3 5 5 4 78 351 862

1 0 10 0 10 0 18 100 150 150

2 0 10 4 1 10 8 1 11 1 77 258 282

4 0 13 0 3 4 0 3 4 40 207 287

2 0 2 5 0 11 3 0 8 6 83 400 352

6 0 S 8 1 10 8 1 13 7 47 814 348

100

1 “ .... .... 6» asr 297

s* 0 14 S 4 0 0 3 15 2 S3 444 438

It 0 2 0 0 4 3 0 4 3 100 213 213

2 8 2 8 0 8 7 0 8 7 125 822 3S2

109

1
ge 414 4oa

( 1
i —

Coating

CMhxng— 

Dhotis'

t, 
Shirting

I

(Average prices from February 1927 to January 1928—100)

Unitoi Proportion-
Quantity al to total

Year ended July Aug.

-j------------

Aug. July 1
January 1949 1949 1939 1949 )

1928 !

Bombay seer (measure) in the ease of food grafns, salt, milk and sweet oil and ft) tolas weIgM
ta^ T* the rrnsKI ftmr-. The baale prieat of food grain* and salt have been halved tomake them eonparabh 

with tiv prio^ for the new . '(nteasure) wliich came into use at Sholapur from June 1930. Since September 1947 
the anit Mmewiirenientfgx food <raine io Sholapercsoept tiffdal ha* Inaft changed from measure to ....ui.

Thr average monthly expenditure pu oe/eals during the 1925 Family Budget .En<fulry u adjusted to Ua ba*l*

|<'urTent erpenditure on eereab ;—I’he expen'lltnr* b ealenlated on the basb ot tl»\qBaui[ttl« aqdlii 
looallttft aM by eiuployars of

Cloth for trousers

Bareev . Each
i 45

2 8 7 8 5 6
1 7 14 6 1

1 «7 an
‘ 858

Khana Yard i 0 8 11 1 1 9
' 1 10

67 ' aa ! *"
i

Total—Clothing ' 100

1

1 1

i
i

Index Number—

j

) !
1

Clothing - i i
397 397

House-rent* Per month! 100
i

2 8 0 2 8 8
I

2 8 8

1
107 107 107

Index Number—

1
i
j

1
t

(
Souse-rent -

I
i " 1

, 107 107

MieeeUaaeoue—

■ ■ ■ ■ "1

Hair oil (coooanut oil). Seer { 9 0 11 1 2 6 4 2 5 4 f aan 937

Sldls (including
tobacco) Bundle of

25
27 0 0 9 0 3 0 0 3 0 100 J 400 4M

Pan 50 10 0 0 8 0 17 oil
100 1

317 217

Snpari Seerll 41 0 12 5 2 10 4 2 14 0 80 341 370

Soap Bar 13 0 8 9 14 0 1 3 10 60 229 327

1
Total—Mboellaneon* .. 100

Index Number—

j

Hieeelianeoue ... - -
72 ' 340 T JdJ

•The rise of seven per cent, in house-rent ha* been aseertained by eondueting a spaeial rent enquiry al hbolapK
towards the end of June 1932. 

lEquivalent to new Bombay seer (measure).
liereut eereai' sold in shops run by authorised retail 'ieaiers In working eiasa 
SThe weighted averags of index numbers for dlSeraut uereab.

KEuulvaieut to 80 tolas
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Cost of Living bcrios

LA no UIt OAZKTTm

WORKING CLASS COST OF LIVING INDEX SHOLAPUR ALL E

(Bmc : Febnmry 1927 to January 1928-IW')

. 1
Awra^te

•
1

Jan. Feb. Mar. Apr. May June July

1

Aug. 1

1
Sept.,

1

Oct. Nov.

1

Dec.

201 199 200 201 207 195 195 199 200

1

205 207 207 209

201 199 195 195 194 19« 198 201 209 207 207 200 284
1

211 201 199 £02 202 207 218 220 217 222 221 229

248

1
2SS j 2S7 24t 2S7 238 24S 248 295 893 292 294 249

m 2H1 282 288 801 309 809 309 809 307 399

i 811 > sot
t

SOI

1
1

294 294 299 SOU

1
i i

— -

CO5T or LMnc JN

-104-ft
Si----------- --

ALL

---------

—

* ’ /

1 - z

p
_ - .

i--------------------

3+0
i.

Cost of Living Senes

WORKING CLASS COST OF LIVING INDEX-SHOLAPUR-POOD OHLY

(HaBO : February 1927 to January 1028" 100)

■year Average Jan. Feb. Mar. Apr. May June July Aug. Sept. Oct. Nov. Dee.

1044 202 211 214 210 207 185 188 195 197 204 211 210 197

1945 19S 107 192 187 186 188 191 197 211 207 209 207 209

1940 217 201 196 198 203 204 211 220 229 227 234 280 240

1947 203 245 251 253 244 243 253 200 290 280 282 288 294

194S 280 260 252 275 209 281 301 307 302 306 300 295 294

liMO • • 301 297 285 278 274 283 287 297 •• **
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A RISE or FIVE POINTS

a*. •. p. UR. a. p.

.. Chawtha

28 8 2t

I

WORKIIIG CLASS COST OF LIVING INDEX NUUBERS FOR JALGAON

Group Index Numbera

Tala) —All rood

Fw and ligfatme ...

aotkag

°tmei fit

BottlaKieeeUaiMoua

Tetal—Fwl and Ucht-

CmI tt luAaa Stuabtn ...

Weighta
proportional

to total
expenditure

wiuat

Jenail

Huttoa

H k

* Detai a r»Lara
FMaa IIXA 31

rual and

rinwoed

Karotene oil

MaUhaa

(Average pricee for Angiut Ifiau

TlrBtfK

PotatOM

Bveet

TeafiUady madei

FiUma

I'ur dia

Oram dal

OMrr /•Mi AHMm-

B«gar (RefuMu)

Raw Sugar (Gul)

during the October iV37 fawUr budget enquiry u adjusted

Indra AwntHar—A*NalMHl

enquirv at Jalgaon.

points to 465 owing to a rise in the cereals index and in the prices of 
turdal, sugar, onions and sweet oil.

'fhe Jali^aon Working Class (k)sl ol Liviug
index* for August Ivlv

In Aupist liU9, the working vlasb cost of living index nuninor for 
.lalpion t'ity, on base August 1939 equal to 100, was -VJ'J, being five 
psvints higher than in the preceding month. I'he index relates to the 
standard of life ascertaiiUHl during the October 1937 family budget

There was a rise of 12 p»ints in the cereals inde.x. due to an increase 
in the off-take of wheat in the ration ; the food index advanced by nine

The intlex number for the fuel and lighting group fell by three points
to 421 owinc to a fall in the prices of kenvseiie oil ami firewood.

There was a fall of two poinU in the clothing group from 420 to 418
due to a fall in the price of sarees.

The miscellaneous group advanced bv a single point to 505 owing to
a rise in the price of supan.

The rise of five points in the final index was mainly due to a rise of
nine points in the food group.

VffORKING CLASS COST OF LIVING INDEX NDMBER8 FOR JALGAON

Weight, i 

propoT- 1 
tlonnlto 1 

total 
•kpendU 

tore

Pflce per unit of Quantity

1

I Index Knnit>en

Artlelee Unit, of
1 Quantity Btulc 1 

, prlfCH lor I 
1 Aognst 1 
1 1939

July '

1049
1 Aug.
i 1049

1 July I Au«,
1 1919 ; 1949

* The evaraoe rnonthly exMdlUae un eerean
lotbe baake period.^

t C^urrant axpan<|ltnra en aareab ;—The expandliure to oalaulated since March 1949 (with the retoU^^lBa 
ai rati<H>ba> oa tl* haab ef the quantitla. prU-aa oi the dWereut ctteab »oW In

1 The fadtx niuahar tor poUtdM haa been ae aa to make It comparabb with the average (iaa to the

Vil«aa e( getotoaa, hrtolab aad «k
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f

Prkv per unit ol««an«l»y

AtUc)(«

R». •- P-

iletAMT—

Coat lac

ShmtiQt

Vnit of 
Quautity

Weight* 
pro,x)r- 
tloiial to 
It'lal 

exlx'nUI-
Baxio 

prtive (or 
August

>1^

I
1

194>9

.unc<v numbers for JALGAON - contd, 
WORKING CLASS COST OF LIVING INDEX Cost of Living Series

WORKING CLASS COST OF LIVING INDEX—JALGAON—ALL ITEMS

(Average prices In August 1930

Venr Average Jan. Feb. Mar Apr. May June
! Jmy

1
1

Ang. Sept. Oct. Kov. Dee

_______

J044
206

______

335 301 208 266 277 295

(

304
i

311 311 301 201 286

1046
201 282 288 281 277 282 293 * 304

303 293 293 204 301

104fl
326 307 306 317 315 317 327

1 329
332 387 336 341 347

1047 360 347 360 347 347 347 359 364 384 301 300 405 392

194«
440 j 433 422 414 423 450 465 436 434 437 452 456

461

1140
!

i

458 :

)

441 301
412 i 

!

422 424 417
1

422 •• *•

«!
»I

1
**

CO5T-OP" LIVING IN jALG^ON
'Ml AU*. tW.

1Q44’

19-+6

. ITEMS
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Cost t>f Li\ ing Series

WCRKING CLASS COST CF UVIKC IKDi X-JALCACN FCO

IMU — lOOi

00st of Living Index Numbers for Industrial 
Workers in India

Year A^rrM*

V‘

Feb. Mir-

1 * •"- -

Apr. M»y June j July '
i i

Au*. S l>t.

1

Oct. j

•

Nov. Uvc.

. , -— —. — 1
i
1

20;; 205^ 313 ' 324 322
1

JOS ' 204 .2«7

1M4 301 STS 120 205 “* ‘ 1 i

1»U 2W 210 274 i 273 2*4 302
! i
1 1 320 300 ! 108

1

31U 311

«• 521 :;2j 127 33'* ”'-i
j

300
f

305 ;

I

367

tWT S7J 
(

ITS
1

, 38i
401;

i

450
1

457 481 !

i

45»

IMS 4W i ’^*1 tilt
1

♦OS' i 410 510 523 , 471 403
1
ii

494^ 1

11

. 4^4

(

400 , 44- 453 465 ji *■ 1
( **F 

t
IMS 1

11 1i

-------Tig^ t21S

FOOD 0^0

t

f

j

I04P

The following table gives the working class cost of living index numbersf 
for Bombay, Ahmedabad, Sholapur, Jalgaon, Nagpur, Madras and 
Kanpur during July and August 1949

of Livinq Index Numbers for Industrial Workers in India for the 
months of July and August 1919

Uroups

Bombay
(0)

Ahmedabad
(t)

Sholapur 
(c)

t
Jalgaon

(d)

1 Jniy

1 1040
Aug.

1 1049
Jnly
1949

1 Ang,

i 1049
1
1

Jnly
194.1

Aug. 
1949

Jnly 
1049

Aug. 
1949

------ --------- t
1 864

i
i 872 256 261 287 297 466 466

Food j’

Fuel and lighting 293 j 293 j 340 343 414 409
424''

. J-
421

Clothing 8C7 307 ! 291
b

201 307 297 '420 418

I

i 282 283 j 885 385 340 , 341 504 506
jitooellancoua -

100 . 100 i 107 107 107 107 100

Beat [ 1 1

Coet or living 302 306 i 266
1
1

254 i1 296 1 300 417 422

—------------- Nagpui* ■ j

(i) 1
Madras 

<«)
Kanpur

(d)

(iTOlipS

I

J’>b' f
1049 :

Aug. 
1940

Jnly 
1049 1

' Ang.
1949 i

July
I’*®

Ang. 
1049

---- .------- - • i
----- —“—------- - i I 1 I

Fuel arrf lighting

Clothing

MtaMllBB«<>ll!>

Kent

C«»t ot livlBg

t PB»tl<^l«7 iwt lioe «»* *>*
‘ <w of.tho ww

ot th*

359 359 546
i

561

370
j 873 511 498

330

*
i 331

(
480 480

269 265 388 388

176 175 197 197

820 320 486 , 488
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The Nagpur cost of living index number, on base August 1939 equal 
to 100, was 378 in August 1949, being the same as in the previous month. 
The index number for the food group rose by two points to 388 and 
that for the clothing group fell by 15 points to 355, while the index 
numbers for the fuel and lighting and the miscellaneous groups remained 
unchangtxl at 295 and 515 respectively.

The Madras cost of living index number, with the average prices 
for the year ended June 1936 etpial to 100, was 320 in August 1949, 
being the same as in the preceding month. The inde.x numbers for the 
fcHxl group and house rent remained unchanged at 359 and 175 res- 
pectivelv; those for the fuel and lighting and the clothing groups rose 
bv thrt'e and one points to 373 ami 331 respectively; while the index 
number for the miscellaneous group fell by four points to 265.

In August 1949, the Kanpur cost of living index number on base: 
August 1939 equal to 100, was 488, being two points higher than in the 
preceding month. The index number for the food group rose by five 
points to 551 and that for the fuel and lighting group fell by 13 points 
to 498 ; while the index numbers for the clothing and the miscellaneous 
groups and house rent remained unchanged at 480, 388 and 197 res- 
pei'tively.

The follov^ing table* shows the cost of living index numbers for 
Bombay, Ahmedabad, Sholapur, Jalgaon, Nagpur, Jubbulpore, Madras 
and Kanpur on base August 1939 as 100 :— 

Mooth aad Year Bombay 1

1

1
AhmedatMul

1

Sholapur

! !

1 Jaleaou
1 i

Nagpur ^Jubbulpore

Madras Kanpur

194S so«

1

865 : 419

A J I

3S0 396 321 534

SOS
1

356 423
1 i

383 401 : 317 558

800 362 ■ 419 j 452 3S6 ;
405 i

i
316 547

Norember , .. 80S 364 421 466 387 j 409 ‘
317 534

l>e«eBt«r „ _ 310 35S 422 461 389 413 ! 329 508

Jaaoary 1M» 801 823
(

426 45S ; 380 393 331 506

Fetman „ •»s 329 423 441 374
1

391 ‘
1

831 515

M-r«* „ .. 296 382 412 : 391 374

1

398 333 479

ajrlj „ ..
1

290
I

333

i

412 376 , 327
i

468

291 .141 !

!
408 i 422 3,; ,

i !
327 I

1
482

286 340
1

403 j 424

1
379 1

1

I

329 j 483

- -- W !

i I
406 ■ 417

1
7s j 327 486

.. .-J 291
1

346 , 411 422 378 i ** ! 327 488

Labour Courts*

REVIEW OF DECISIONS FOR THE QUARTER ENDING 
JUNE 30, 1949

Section 78 of the Bombay Industrial Relations Act, 1946, empowers 
a Labour Court to decide disputes regarding (i) the propriety or legality 

of an order passed by an employer under Standing Orders, (ii) the applica­
tion and interpretation of Standing Orders, (in) any change made by an 

employer or desired by an employee in respect of an industrial matter 
and matters arising out of such change, (iv) industrial disputes in respect 
of which no provision is made in any submission for the appointment of 

an arbitrator, and (v) disputes in respect of which it is appointed as an- 

arbitrator by a submission. The Labour Courts are also empowered to- 
decide whether a strike, lockout, or any other change is illegal under the 

Act. Offences punishable under the Act are also tried by the Labour 

Court Judges insteail of going into the Criminal Courts. Where the pay­

ment of compensation on conviction for an offence is provided for, the 

Court shall determine the compensation and order its payment. 
A Labour Court has also power to require an employer to withdraw any 

change which is held by it to be illegal or carry out any change provided 
such change is a matter in issue in any proceeding before it under the Act. 
No Labour Court shall, however, take cognizance of any offence except 
on a complaint by the person concerned or on a report in writing by th© 
Labour Officer. *

The Act provides for an appeal to the Industrial Court (t) against 
certain types of decisions of a Labour Court; (m) against a conviction 
by a Labour Court by the person convicted; (Hi) against an acquittal 
by a Labour Court in its special jurisdiction by the Provincial Govern­
ment ; and (w) for enhancement of a sentence awarded by a Labour Court 
in its special jurisdiction by the Provincial Government.

DETAILS OF APPLICATIONS FILED AND DECIDED

Between 1st April 1949 and 30th June 1949, the total number of 
applications filed was 392, of which 59 were from Bombay, 278 from 
Ahmedabad, 47 from Sholapur and 8 from Jalgaon. Two hundred and 
fifty-seven applications were pending on 1st April 1949. Of these 649 
applications for the second quarter of 1949, 294 were decided during the 
quarter and the remaining 355 were pending on 1st July 1949.

* The article on Labour Court Deciaiona upto Slat March 1949 "aa published in the 
Labour (7ast<^, July 1949, pagea 1234-1263.
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Reau tin>' in

<'ontre9

drawalmissa

Bombay

Ahmedabad

Sholapur

Jalgaon

Total

I
tSholapur ■ Jalgaon; .■Uiinetla-

IxMulvay

Mutnai
auree-
inents

The number of applications filed, decided and ]»ending are set forth in 
the following table aeeonling to centres :

Kumher of Applii’^tioiv

Pending on 1st April 1949 ...

■(

Pecided between l.at January 
1949 and 31st March 19»9..

Filed between 1st April 1949 
and 30tti June 1949

Filed between 1st Januarv 
1949 and 3isl .March 1949

Dft'ided between 1st April;
1949 and 30th June 1949...j

!

Pending on 1st Jauu&r\' 194it

Of the 294 applications decided during the quarter ending 30th June 
1949, 5 were filed by employers and 289 by and on behalf of employees. 
All the 5 applications filed by employers related to legality of strikes, 
4 of which resulted in their favour. One application was withdrawn by 
employers. As many as 74 applications were filed against illegal changes 
by employers. Discharge from service, reinstatement and payment of 
compensation accounted for 139 applications while the remaining 
76 were due to the other causes such as changes desired by employees, 
provision of amenitie-s, interpretation of awards, comjrensation for 
stoppages, etc.

The following table classifies the applications decided at the four centres 
by causes :

Number oi applications by rauxes

Centres lUeiral
i Btnitss 
' and

larkouts

1

Jllegsl 
' cluuige

Diw-harge
I and
I reinstate- 

iiKrnt

r— 

j Others
1

1

1 1

ToUl

Boiafasy ... *
1

.'»6
‘ 1

8

1 <

.Aurc <Ub*d ' 48 ' 66 29 ! 143
... ...i i 19 1 6 39 {
... ...| 4

... j I. "
1

*** t

..J 6 ' 74 130 36 • I 294 ♦

Four delusions wore in favour of employees, 39 in favour of workers, 
114 resulted in mutual settlement between the parties, due mainly to the 
good olfioos of the Labour Court Judges, 75 cases were dismissed while 
the remaining 62 were allowed to be withdrawn by the applicants 
consequent upon mutual settlement, of thrnr own accord between the 
parties.

The following table gives a synoptic view of these decisions by centres :

In favour of

Employers Employees

The details of complaints filed at and decided by the Labour Courts 
(under criminal jurisdiction) and the number of complaints pending are 
set forth in the following table ;

1
Number of complaints j Bombay Ahmeda- 

bad Sholapur Jalgaon Total

Pending <>n 1 st January 1949 6 9
1!

6 21

Filed betveen 1st January
1949 and Slst March 1949 2

i i
2 13

Decided between 1st January
)

1949 and 31st March 1949 4 1 4 17

Pending OU 1st April 1949 ... 4 1 19 1 2 17

Piled lx tween 1st April It 49 
and JUth June 19 49

I

; 3 63

1

1

1

L

Decided between 1st .April
1919 and 30ih June 1949... 3 67 2 1 ••• "2

- • ■ •

Pending on 1st July 1949 ... 4 H
tA..

- .' J dr. 4



LA BO IR GAZETTE.

k

'^y., 1949

BOMBAY

The First and the. Second Labour Courts, Bombay, were instrumental 
in deciding 70 applications, 1 of which relating to illegal strike resorted to 
by employees, was allowed to Ire withdrawn. Fourteen cases were 
decided in favour of employees. Twenty-one applications filed by 
employees against illegal changes effected by employers and on questions 
of discharge and reinstatement and payment of compensation were 
withdrawn by the parties after settlement between them harl been 
reached. The remaining 35 applications were dismissed by the Courts.

ILLEGAL CHANGES

Application No. 61 of 1949 was filed by one Sripat Keru, an employee 
of the B. E. S. T. Undertaking, Bombay, praying for a declaration 
that the opponent Undertaking had made an illegal change and for 
a direction for withdrawal of the said illegal change.

The applicant alleged that he entered the services of the Undertaking 
in 1939 as a coolie in the Public Lighting Depurtnumt. In recognition 
of his good work he was promoted to the post of a mucadam in January
1948. As such his duties were of a supervisory nature. From January
1949, however, the applicant was being called upon by the oppommt to 
work as a coolie and the applicant had been all along protesting against 
that. Inasmuch as the opponent rerpiired the applicant to discharge 
the duties of a lighter, tlie opponent had withdrawn the customary 
privilege and thus made a change. Withdrawal of the customary 
privilege, concession or change in usage was Item No. 7 in Schedule II 
of the Bombay Industrial Relations Act and Section 42 (Z) required an 
employer intending to effect any change in respect of an industrial matter 
specified in Schedule II, to give a notice of change. The applicant 
contended that as no such notice was given, the change made by the 
opponent was illegal under Section 46 of the Bombay Industrial 
Relations Act.

The opponent stated that the applicant was promoted to mucadam 
Grade II in recognition of long and good work to fill a vacancy previously 
held by a lighter and not in order that he might be a supervisor.

Referring to the contention of the applicant that the duties of 
mucadam should be of a supervisory nature, the Judge observed that the 
mere designation would not be a proper test to determine the nature of 
duties actually performed by an employee. The opponent stated that 
the post held by the applicant carried a higher salary than that paid to an 
ordinary lighter but there was no change in his duties as a result of the 
promotion. Some time after his promotion the applicant would not do 
his normal duties, but wanted to perform only supervisory duties. This 
naturally led to deterioration of his work which fact necessitated 
the Mains Superintendent to give the applicant a memo, asking him 
to make an immediate and sustained improvement in his work and 
behaviour.

The deterioration in work was denie<i by the applicant and reliance 
was placed in support of the same on the fact that in January 1949, the 
applicant was given the annual increment due to him in the grade of 
a mucadam. To this the Judge remarked, “ Increment within the grade 
has all along been (considered as a normal feature and in my opinion this 
izrant of increment in January 1949 is not sufficient to prove that the 
work of the applicant ha.s not deteriorated.”

On the evidence before the Court, the Judge was not prepared to hold 
that the duties of a mucadam in the Public Lighting Department were 
of a purely supervisory nature. That being so the opponent had not 
made any change and much less an illegal change by requiring the 
applicant to perfonn the duties of a lighter. The application was, there­
fore, rejected.

B. D. Kanchan, a clerk in the Meyer Mills Ltd., Bombay, filed an 
apjilication (No. 63 of 1949) praying for a decision that the change made 
by the opponent Mills by ordering the applicant to attend to coupon 
<elling was ar. illegal change and for the relief that the said change be 
ordered to be withdrawn and for compensation.

The applicant was working as a C'ashier in the opponent .Mills from 
1st June 1947. On 4th March 1949, the opponents gave a notice of 
i^bange to the elected representatives of clerical employees proposing to 
retrench eight clerks one of which was the coupon seller. On the 
next day, the opponent ordered the applicant to attend to selling of 
canteen coupons in addition to his duties. The applicant contended 
rhat the allocation of work of coupon selling to him constituted an illegal 
change under section 46 (2) as it was a change in respect of an industrial 
matter specified in Schedule II.

The contention of the opponents was that the Cashier had no sufficient 
work for the whole day and so he was given other odd jobs. As the 
applicant did not show much interest in these odd jobs he was asked to 
attend to coupon selling which involved handling of cash and for which 
the ajiplicant had time. The opponents contended that it did not 
(constitute an illegal change.

The Court remarked, “ It is an admitted fact that the opponents wanted 
to retrench the staff for reorganization of the work so it is clear that th© 
duties of the retrenched clerks will have to be performed by some other 
clerks. As far as the w’ork of the coupon seller is concerned, pursuant 
to the opponent’s order dated 5th March 1949, it was to be performed 
by the Cashier. So by the order dated 5tb March 1949, the applicant 
will have to do the duties of Cashier as well as of coupon seller. This 
is clearly a reform in the existing system of work in this department. 
By this reform it is intended to reorganise the distribution of work 
in more economic manner...........So the order in question clearly aimed
rationalisation which means a reform in a particular industrial unit 
for substituting uneconomic and inefficient practices by systematic and 
scientific methods. (Report of the Textile Labour Inquiry Committee 
Volume II, page 183.) Assuming that the order does not fall within the
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‘ Rationalisation or other efficiency systems of work.’

narrow scope of the term rationalisation, it is clear tliat the 
order aims at economising the cost of labour by division of work, and 
so will fall within the scope of ‘ efficiency system of work.’ So in my 
view of the matter the change elTected by the order in cpiestion will 
be in respect of the industrial matter s})ecifietl in Schedule 11, item 4.”

132

'Vhe opponents next (a»ntended that tire change was merely an 
experimental measure. 4'lie opponents relying on tlie order in 
Application No. 57 of 1940 {lAibour GazeUe, Volume XX, page 429) 
urge«l that as the change was merely an experimental measure, it would 
not fall within the scope of item 4, Schedule 11. To this the Court 
remarked, tliat the ruling which was relied upon was under the Bombay 
Industrial Disputes Act, in which item 4 of Schedule II was as 
follows :

‘ Introduction of rationalisation or other system of w'ork.’

Under the Bombay Industrial Relations Act, the relevant item is as 

follows :

As the words ‘ introduction of ’ were used in the item, it was held in 
.Vpplication No. 57 of 1940 that experiments would not be covered by 
item 4 of Schedule II of the Bombay Industrial Disputx?s Act. Under 
the Bombay Industrial Relations Act the words ‘ introduction of ’ have 
been deleted which meant that experiments would be covered by item 4. 
Hence, even assuming that the change was an experiment, it would fall 
within the scope of item 4 of Schedule II. Since no notice of change 
was given as required by section 46(2), the Court held that the order 
dated 5th March 1949, requiring the applicant to attend to coupon 
selling was an illegal change. The opponents were directed to with­
draw the said change within 14 days from the date of the order.

DISCHARGE AND REINSTATEMENT

Application No. 29 of 1949 was filed by one Namoo Ganoo of the 
Seksaria Cotton Mills Ltd., Bombay, stating that he had been working 
in the opponent Mills for the last few year.s as a permanent operative 
in the Ring Department and his ser^nce record h ad been clean. On 
7th October 1948, he was given a charge-sheet for tampering with the 
electric installation, abetment in stealing a bulb and theft of (’ompany’s 
property. On 11th October he was served with a discharge order under 
Standing Order No. 19(rt) with 13 days’ wages in lieu of notice. The 
order w'as made without any enquiry" and without any reason of fault 
on his part. The reason for discharge was ‘ services not required.’ The 
applicant contended that no opportunity was given to explain his conduct. 
He therefore prayed for a declaration that the discharge order is improper 
and/or illegal and in contravention of the Standing Orders, that ho lx* 
reiiLstated and paid compensation for loss of earnings.

r

The opponents alleged that on 6th October 1948, the applicant with 
some of his co-workers came to the Mills at about 6 p.m. There were 
on that day two incidents of fire in the Ring Department. Consequently, 
three sepoys in plain clothes were po.sted to keep watch in the Department. 
At about 8-30 p.m. one of the sepoys caught the applicant and another 
worker removing a bulb. Both the workers were then taken to the 
Head Jamadar who took the bulb from the applicant and made the 
necessary enquiries which led him to suspect the two workers as being 
mischief-mongers who wanted to attempt sabotage in the Department. 
The necessary charge sheet was given to the workers on 7th October 
and a thorough enquiry was made in the matter by the Manager, Mill 
Labour Officer and the Spinning Master. As a result of the enquiry, 
the applicant was found guilty of an offence of a serious nature. The 
Manager, out of consideration for the long service of the applicant, passed 
an order of discharge against him.

The Court remarked that on the evidence before it, it was not prepared 
to hold that the applicant was present on on the Mill premise.s at the 
time of the two fires on 6th October or was in any way connected with 
them. The Management had already decided to dismiss the applicant 
on 7th October ; the order of dismissal was passed by the Management 
before any opportunity was given to the applicant to explain the 
circunxstances against him. There was nothing in the body of the charge 
sheet to show when the enquiry was to be held and before what time the 
operative was to submit his explanation if any. In this connection, 
the Court referred to the decision of the Industrial Court in the Amalner 
Girni Karngar Union, Amalner versus the Pralap Spinning and 
M.anufacluring Co. Lid., Amalner [iMbour Gazelle, Vol. XXI, Page 1119) 
where the allegations and the order of suspension were communicated 
to the operative at the same time and it did not appear that any oppor­
tunity was given to the workers to explain the circumstances alleged 
against them. Tn that case the final order was incorporated in the same 
slip given to the applicants. The Industrial Court had held that 
that action of the management amounted to a breach of the Standing 
Order No. 22 and therefore an illegal change. Since in the present 
case the charge sheet and the order of dismissal were incorporated in the 
same slip, the action of the Management could not be considered as being 
in compliance of the Standing Order No. 22 and was, therefore, illegal.

The reason for discharge as stated in the order, was “ your services 
are not required.” In this connection, the Court referred to the decision 
of the Industrial Court in Sholapur Spinning aivd Weaving Convpany 
Limited, Sholapur versus l^arayan Tukaram Madhikar, 1948 I. C. R. 
{Bom.) 305. In that cas*^, where the reason for discharge was stated as 

your services are no longer required,’ Mr. Justice Sen had observed :
“ As to the nature of the reasons that the employee is expected to 

give as the justification of an order for discharge, speaking for myself^ 
I find very little difference, if any, between the statement ‘ I am dis­
charging you ’ and ‘ Your services are no longer required.’ In my 
opinion a reason such as was given in this case hardly amounts to 

.any reason at all.”
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The Court agreed with those observations. The reason given in the 
discharge order w.as therefore no order at all. The Manager had made 
a m^te on the rev'rse side of the counterfoil of the discharge order to the 
effect that the op<'rati\’» admitted to have abetted Ramoo Bhau in 
Umpering and stealing the Company’s burning bulb and having hidden 
the bulb. The offence was of a grave nature and deserved severe punish­
ment. But considering his length of servieo and young ago and giving 
due consideration to the special recommendation to show leniency made 
by the Labour Officer, the Manager ordered him to be discharged with 
13 days' pay in lieu of notice.

The Court remarked that if the applicant had admitted the. misconduct 
alleged against him, why was it not mentioned in the discharge order ? 
The Manager had not in his evidence stated that he held the view that 
the reason was such as would lay the company or him open to (u iminal or 
civil proceedings at the instance of the operative concerned. According 
to the. Manager, there was no proof as regards the charge of theft of the 
bulb.

As to the question of ‘ tampering with electric installation,’ the Court 
was unable to agree that the mere removal of the bulb would have caused 
anv injur}* to the electric installation. IMoreover, there was nothing in 
the statement of reasons to show that the Manager had taken the appli­
cant’s p^e^^ous record of service into consideration in awarding the 
punishment.

The Manager had stated that although it was not possible to prove 
a case of sabohige against the applicant, he might have been involved 
in it. To this the Court remarked that there was no evidence on record 
to prove beyond doubt that the applicant or Ramoo Bhau were on 
the Mill premises at the time of the two fires. ‘ Sabotage ’ or ‘ attempt 
at sabotage ’ was a serious misconduct and if any action was to be token 
against on operative on that account he ought to be given an opportunity 
to meet that charge. There was no mention about that in the so-called 
charge sheet. Nor was there any mention of even a suspicion to that 
effect in the reason stated in writing by thekManager on reverse side 
of the counterfoil of discharge order. Under the circumstances the 
Court was unable to hold that the Management had any reasonable ground 
to suspect that the applicant was involved in an attempt at sabotage.

The order of dismissal against the applicant on 7th October 1948 
was not in compliance with Standing Order No. 22 and so w'as bad in 
law. As was pointed out by the Industrial Court in S. A. Appa-stoami— 
versus—The Jasmine Silk Mills Ltd., Bamfxiy [Lalxntr Gazette, Volume 
XXIII, page 199), the subsequent order of discharge w’ould not make 
that order of di.smissal valid in law*. AVith regard to two charges on 
which thespjdicant was calle<l upon to give an explanation, tlie Alanager 
liad heW one (theft of the bulb) not proved againat tlxe aj)plicant. On 
the second charge, viz., removing the blub, lia\ ing regard to the fact 
that the applicant had a perfectly clean record of .smvitje tlie punish­
ment in the form of a diwhai^e was, in tlie opinion of the Court, too
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severe and improper. A fine or suspension would have been quite an 
adequate punishment under the circumstances of the case. The pro­
cedure followed by the Management was fundamentally wrong and had 
caused serious prejudice to the applicant. The order of discharge was, 
therefore, also illegal.

Mr. .Justice Sen, had in Gauri Ambxi and Olliers—versus—The Phoenix 
Mills Lid., Bombay {Bombay Government Gazette, Part I, dated 21st October 
1948, page 4685') observed that where something fundamentally wrong 
and not a mere irregularity vitiates the order of dismissal or discharge, 
ordinarily there should be an order for reinstatement. The opponent 
was, therefore, directed to reinstate the applicant within three weeks from 
the date of the order and to pay him 13 days’ wages as compensation.

Another application (No. 25 of 1948) filed by one Dhondu Ambaji 
against the Shree Ram Mills Ltd., Bombay, praying for reinstatement 
ended in favour of the applicant.

The applicant alleged that he was a permanent employee of the 
opponent mills. On 3rd November 1947, he was working a.s a Sorter 
in the Folding Department and during his short absence on that day 
there was a mistake in sorting. When he came to know of the mistake he 
inform(!d the Supervisor. On 4th November, he was served with a dis­
charge order terminating his service with 13 days’ wages in lieu of notice. 
The applicant contended that he was not given a chance to explain his 
conduct to the Manager and the discharge order was passed without 
any enquiry.

The opponents contended that the discharge order was proper and 
legal, that the said order was passed under Standing Order No. 19 (a) 
and under the said Standing Order before passing such an order. The 
opponents alleged that the applicant was habitually negligent in his 
work and that repeated warnings had no effect on him.

The Court came to the conclusion that the mistake in sorting was 
committed by Gajanan (applicant’s assistant) and not by the applicant. 
It was argued on behalf of the opponents that the delegation of his work 
by the applicant to any other worker was dereliction of duty on his part. 
The Court found that the applicant was instructed that the work 
of bundlers should not be interrupted. If the rate of production were 
to be the same, it would not have been possible for the Sorter to go out 
without asking his assistant to carry on the work during his temporary 
short absence. If he were not to do that, the work of the bundlers 
would be interrupted and the Sorter would be held responsible for such 
interruption. The Court was therefore not satisfied that in asking 
Gajanan to carry on the work of sorting during the applicant’s short 
absence, the applicant was acting in contravention of the specific instruc­
tions given to him. It was also possible for the weighing clerk to detect 
the mistake in packing and the mistake was at any rate, detected before 
the f»acked bales had left the Folding Department.
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The Manager had stattsi that bwause tlu‘ Oov«'rnment was taking 
a very serious notice of wrong picking and short packing he took the 
ai’tion against the applicant. To this, the Court nunarked that ns to 
the yanlage prescribed by the Central Government Notification, the 
mistake committtxl in the case would not amount to contravention of 
tb<' Government onler and there was no likelihood of the opjionents being 
prt'secuU'd for violation of that order. The mistake was not so serious 
•as the oppments wanted to show.

The applicant was only technically res|X)nsible for the mistake which 
was committal in fact by Gajanan. The latter was only suspended 
for a dav while the applicant who was technically responsible for it had 
bt'en discharged from service. The Court held that the discharge from 
scr\’ice in the cjise of an operative with eleven years’ service to his credit 
was too drastic a punishment and that was improper.

The discharge order stateii that the reasons were personally explained 
To the applicant. The opjionents had alleged that the applicant was 
habitually negligent in his work and that repeated warnings had no 
effect on him and he continued to be negligent in his work. Standing 
Order No. 19 (a) required that the reasons for termination of service 
should be recorded in writing and should be communicated to the opera­
tive, if he so desired at the time of discharge. The reasons in this case 
were not recordeil in writing. Thus the provisions of Standing Order 
N -. 19 {a) hail not betm complied with and the onler of discharge was 
also illegal.

The Court declared that the order of discharge was illegal and improper. 
The opponents were directed to rein.state the applicant on his previous 
post and pay him six months* wages as compmsation, since, in spite of 
earnest efforts the applicant was unable to st'cure another job.

in application No. 62 of 1949, the applicant, one Shahabuddin Gulab, 
alleged that he was employed in the .Acme Thread Co. Ltd., Bombay, 
for the last several years and was working as a Measurer. On 6th October 
1948. he was served with a fourteen days’ notice of discharge. The 
reason for discharge was stated in the notice as shortage of work. The 
applicant contended that there was no shortage of work at all but that 
the Company wanted to effect a reduction in the number of workers 
and that consequently he was served with a di.scharge notice. This 
reduction in the number of workershaving been effecte<l w'ithout a notice 
of change under Section 42 (2), the di.scharge of the applicant was illegal.

n>e opponent stated that the Management had clo.sed the night shift 
working by reason of shortage of raw material and that this resulteil in 
lesser work necessitating the discharge of the applicant. It was further 
emitended that the legality or illegality of the discharge order would 
depend on the question whether the provisions of Standing Onler No. 19 
were or were not observed and not on whether the change was legal or 
dkgal. To this the Court remarked It is no doubt that Standing 
Order No. 19 deals with the question of diw'harge and lay.s down the
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procedure, Standing Order No. J 9 must, however, be read so as to 
harmonise with the provisions of the Act under which it was framed. If 
therefore the provisions of the Act require some particular procedure 
to be followed and that procedure is not followed, mere compliance with 
the requirements of Standing Order No. 19 would not make the discharge 
a legal one.” The Court referred to the decision of the Industrial Court 
in Ekanath Mahadeo and Others—vs.—the Ewnhay Textile Mills Ltd., 
Bombay {La,hour Gazette, Volume. XXIH, Page 703). In that case the 
applicants had contended that the action of the Management in 
discharging them by giving them 14 days’ notice for shortage of work 
amounted to an illegal change. The case for the applicants was that 
they along with others were permanent workers, that as nobody else 
was employed in their places their discharge even though with notice 
amounted to a reduction in the number of persons which was intended 
to be of a permanent or semi-permanent nature and it fell under Item I 
of Schedule II of the Bombay Industrial Disputes Act for which a proper 
notice under Section 28 of that Act was necessary. Sir Harshidbhai 
Divatia, the then President of the Industrial Court, upheld the conten­
tion of the applicants and declared the discharge of the applicants to be 
an illegal change.

The Court found that nobody was appointed in place of the applicant 
and that there was a reduction of a permanent nature in the number of 
persons employed in the occupation of a Measurer. Following the deci­
sion in the above case, the Court held that the discharge of the applicant 
was illegal.

In Gauri Amhu and others—vs.—The Phoenix Mills Ltd., Bombay 
{Bombay Government Gazette, Part I, dated 21 st October 1948, page 4695), 
Mr. Justice Sen had observed as follows :

“ It seems to me that in cases of discharge under Standing Order 
No. 19 or dismissal under Standing Order No. 22, where such action 
could properly be taken by the Management but where the procedure 
adopted has been faulty, amounting to a mere irregularity and no 
prejudice has been caused to the operative in question by the adoption 
of such procedure, the Court would not ordinarily order reinstatement.”

The Court observed that the applicant was given 14 days’ notice 
terminating his service from 21st October 1948. After the expiry of the 
notice he was kept as a badli up to 9th December 1948. If a notice of 
change as required by Section 42 (2) had been given and the procedure of 
conciliation had been gone through, it would have been possible for the 
(Opponent Company to discharge the applicant by the 9th December 
1948 or thereabout. That no notice of change was given under Section 42 
was only an irregularity so far as the applicant’s discharge was concerned. 
It could not also be said that any prejudice had been cau.sed to the 
applicant. It was therefore held it was not a fit case for ordering 
reinstatement. The opponent Comptiny was directed to pay to the 
applicant as compensation -the amount of the difference between the 
wages the applicant would have drawn as a Measurer and those actually 
'Irawn by him from 21st October 1948 to 9th Dt'cember 1948.
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Jagannath S»ikharam fihxl ar application (No. 44 of 1949) praying 
for relief that he be reinstattxl in his original post of Jobber in the Jubilee 
Mills Ltd., Bombay from where he was demottxl and for compensation. 
The applicant contendtxl that he was working as a permanent Jobber 
in the Night Shift for the last three years. The night sliift was closed 
in May 1948 and was restarted from 1st September 1948. When the 
shift was clostxi the applicant was working as kierman in tlie day shift. 
When the night shift was n>started the applicant started working as 
a Jobber anti was given a permanent ticket. Gn 4th September 1948, 
a new Jobber was appointtxl for the night shift and the applicant was 
reverted to the position of the kiennan. On the 10th November 1948, 
the opponents passed a formal onler of discharge under Stamling Order 
No. 19(o) and in the Siime order it was stated that the applicant was 
engaged as a jiermanent kierman in the day sJiift without atlocting 
continuity of service in the mills.

The opponents contended that tlie applicant was not very efficient or 
competent to work as a full fledged Jobber and the day shift Jobber was 
required to superxdse tire night drift for two hours. So after re-starting 
the night shift a more competent and experienced new worker was 
appointed as a Jobber, lire opponents contended tliat the applicant’s 
being reverted as a kiennan was legal and justified. I’hey also contended 
that the disrharge onler dabxl 10th. November 1948 was legal 
and proper.

The Court remarked that demotion couhi not be divided into discharge 
or dismissal and subsequent re-emplo\mrent. But assuming it could 
be divided like that even then the discharge order would have no effect 
because admittedly the dischaige t<x)k place on 4th Septenrber 1948 
and the discharge order must be passed and starved or tried to be served 
on 4th September 1948, otherwise the discharge would be illegal.

As to the question whether the demotion of the applicant was proper 
and justifiable, the Court reraarkerl. “ It is true that the the applicant 
was being helped by the day .shift Jobber throughout his employment 
as a JoblxT. But the applicant also says, and that was not denied, 
that the Joblxr prior to liim was also being helped by the day .shift 
Jobber. Moreover, tJiis practice haii continued for a very long peri<xl 
and the ^piicant was never warned in writing tlvat if he would not be 
able to work alone, he wouM be deraoteti or dischargetl for inefficiency 
And 80 there was no reason why abruptly as far as tlxe applicant i.s 
ecmcemed, the practice should be changeti and he should be dernot<;d.”

The next ground for demotion was that the opponents ha<l engag«‘d 
a new Jobber who was more experienced ami tompet«*nt. To this the 
Court remarkz'd ; “ I do not think that it will be proper ami justifiable
to demote the applicant and tlieu bring a new' work, 
want to engage new and more effi< ient persoms, certainly they can do so 
hot not at the cost of the old workers agaimst whom they have not got 
Anything in particular to say. <Iroun<l» of inefficiency may be alleged

If the opponents

against anybody but if any action is to be taken for it, the inefficiency 
must be conclusively proved...... the applicant cannot be blamed for the
defects and so even if the opponents have employed a new man, it will 
not be proper and justifiable to demote the applicant. If the opponents 
want to employ a new man, they may do so without prejudicing the 
rights or privileges of the applicant. So 1 hold that the demotion of the 
applicant is not proper ami justifiable.”

The opponents were directed to reinstate the applicant to his original 
post of Jobber.

Application No. 74 of 1949 was filed by one Janardhan Parshuram 
Gondhalekar, a Gate-keeper in the Jam Manufacturing Co. Ltd., Bombay, 
for a declaration that the discharge order dated 14th January 1949 
was illegal and improper and for the order of reinstatement and for 
compensation.

The opponents stated that the reasons for discharge were recorded 
but not communicated to the applicant because they were incriminating 
to the Company. They alleged that a theft of three bales of cloth was 
committed by the Godown-clerk and they were inquiring about the 
theft, they received certain information which raised grave suspicions 
against the applicant also and therefore the applicant was discharged. 
The applicant denied the charge and contended that he had nothing to 
do with the theft.

The applicant was a Gate-keeper and it was his duty to see that the 
goods going out of the gate were going with proper gate pass. He had 
also to make entries about this in the Jiaclicha and pucca gate report 
books. It was on the record that the cloth bales were sent out of the 
Mills by the Godown-keeper and that the gate pass was prepared by 
either the Godown-keeper or his assistant and was countersigned by 
either the Manager or the Head Clerk. The daily gate report book 
did show that thirty-one bales went out of the gate on 18th June 1948 
and it was not even alleged that the relevant gate pass for thirty-one 
bales was improperly or incorrectly filled in, signed or counter-signed. 
The Manager had asked the Godown-keeper to explain the loss of the 
bales. He had also called Mr. Ramade (another employee) to check 
the bales. On 21st June 1948, Mr. Ramade reported to the Manager 
that the Godown-keeper and the applicant had gone to his house on 
the previous day and the Godown-keeper wanted Mr. Ramade to persuade 
the applicant to destroy the relevant gate pass. But Mr. Ramade 

The opponents alleged that theadvised the applicant not to do so.
applicant did not report this incident to the Manager till he was called, 
when he admitted the incident. The Manager had not alleged that 
the applicant hesitated to admit the incident. The Court observed 
that if the applicant had guilty conscience he would not have admitted 
the incident easily. Even considering from the laymen’s viewpoint, 
it can be stated that unless and until the applicant had shown his
willingness or had done something showing or suggesting that he was 
willing to join the conspiracy, no action should be taken against him.”
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The whole incident seeniwl to be absolutely unnatural. There was 
nothing in the evidence to show that the applicant was careless in per­
forming his duties at the gate. Moreover, as far as the Manager was 
I'oncerned. he wa.s informed about the allege<l incident at Mr. Ramade’s 
house, on 21st June 1948. According to him, the information was 
complete on that day. The applicant was discharged on 14th January 
1949. This long delay in passing discharge order was not explained 
which itself raised grave doubt about the propriety of the discharge 
order.

The Court further observed, “ Even though the three bales are stolen 
and Mr. Dalvi (Godown-keeper) was absconding from 21st June 1948, 
no complaint is filed or the theft is even reported to the Police. The 
Manager admits that the last bale is traced to a shop and in spite of that 
nothing is done. This strange silence i.s also not explained........... this
means that no efforts have been made even to trace -Mr. Dalvi. So 
the main culprit remains unpunished, while the applicant for no fault 
of his is deprived of his job.'*

Considering all these circumstances cumulatively, the Court held that 
the opponents had not acted properly in discharging the applicant and 
so the discharge order datel 14th January 1949 wa,*- improper. The 
opponents were directed to reinstate the applicant.

Delivering judgment in Application No. 56 of 1949, Mr. P. S. Bakhle, 
Judge, First Labour Court, Bombay, declared, “ The applicant has 
invariably overstayed the leave granted to him by anything over one 
month. The total period of absence from duty during the last 7 years 
comes to 24 months. It is in my opinion rather unfair to the employer 
to require him to retain in service an employee who has developed the 
habit of overstaying his leave by a considerably long time.”*

The applicant, one Bindadin Lachchman, had alleged that he was in 
service for 21 years and had a good service record. In August 1948, 
he was taken ili and was under the treatment of the B. E. S. T. Under­
taking's Doctor for about a month. On the recommendation of the 
said Doctor, the applicant went on one month’s sick leave up to 11th 
September 1948, on which date he sent a medical certificate from 
a medical practitioner recommending one month’s leave for restoration of 
his health. To that certificate the Undertaking informed the applicant 
to resume duty before 11th October 1948. He reported to duty on 9th 
November when he was told his services were terminated.

The Court referred to the order of the Industrial Court in Chandroishkltar 
Skirtaz vs. the Indian Woollen Mille Ltd., Bondjay {Labour Gcaette, 
Volume XX, page 298), in which it was laid doum that the Court could 
not consider the propriety or legality of orders passed under the rules of 
the Cmnpany, The application was not maintainable in so far it related 
to the propriety or legality of the discharge order. The Court declared 
that the opponent had shown all the indulgence that he could show to 
a worker of the type of the applicant. Hence the application was 
dismiaaed.

* hihtnir IntfUigeinf., June 1?'*". 12 1
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There were 18 applications filed by Tram-CoBductors (A the B, E. 8. T. 
Undertaking, Bombay, praying for declaration that their discharge was 
illegal and/or improper, for reinstatement and for compensation for the 
periods of unemployment. All these employees were charged with 
receiving fare and not issuing tickets.

The Court held that under section 78 (1) A (a) (i) the propriety or 
legality of an order passed under Standing Orders could be enquired into 
by the Labour Court, but as no such Stanrling Orders had been settled 
under section 35 of the Bombay Industrial Belations Act, it was not open 
to the Court to enquire into the question of propriety or legality of the 
orders passed.

All the applicants were served with notices stating charges against them. 
These notices further required the applicants to appear in person before 
the TraflBc Superintendent (Trams) when the charges would be investi­
gated in the presence of the appbeants. The Court found that from the 
time of the service of the notices to the dates of enquiry the applicants 
had sufficient time to make necessary arrangements about their defence. 
It could not, therefore, be said that no fair, adequate or sufficient notice 
was given to the applicants about the enquiries. The Court was also 
not prepared to hold that the enquiries were vitiated on account of the 
non-compliance with the principles of natural justice. The applications 
were dismissed.

In application No. 103 of 1949, ^Ir. 1). 31. Viu, Judge, Second Labour 
Court, Bombay, declared that the conduct of the applicant amounting 
either to gross negligence likely to involve the Bank in serious losses, 
or to abetting or conniving at fraud or dishonesty in connection with the 
business of the Bank would be more than sufficient to justify the dismissal 
of the applicant.*

J. R. Kalap, the applicant, contended that he was orally suspended on 
14th February 1949 and then on 17th Februarj’, he was given a discharge 
order by the opponent, the Jodhpur Commercial Bank Ltd., Bombay. 
On 26th March 1949, he was given a letter calling upon him to submit 
an explanation in writing with regard to certain irregularities mentioned 
therein. The explanation was given on 29th March. After this, the 
applicant received a letter stating that he was dismissed with effect from 
15th February 1949. The applicant prayed for a decision that the 
dismissal was not legal or proper and for the relief of reinstatement and 
compensation.

The Judge maintained that it was because of the applicant’s conduct 
that a large amount of Rs. 1,20,000 could be fraudulently overdrawn. 
The applicant had acted knowingly. There was no valid reason at all 
for the applicant for not obtaining the Agent’s sanction. Looking to all 
these circumstances, the Judge opined that the dismissal order was 
proper.

• LvhuMT Jub® 1949, 13-14,
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As the mandatory requirements of the Model Standing Orders about 
the inquiry had not been complied with, the Judge held the discharge 
order to be illegal. But it could not be Siiid that the non-compliance 
with the pro\nsions of Standing Order had in any way prejudiced the 
applicant. Hence it was not a fit case in which the relief of reinstate­
ment could be granted. But since the dismissal order was illegal, the 
Judge directed that the opponents should pay one month s wages as 
compensation to the applicant.

COMPLAINTS

Remarking that “ the penal provisions of the Bombay Industrial 
Relations Act were not intended merely to strike terror among the 
workers,” Mr. P. S. Bakhle, Judge, First Labour Court, Bombay, fined 
27 workers of the Jam Manufacturing Co. Ltd., Bombay, for participating 
in a strike declared illegal by the Labour Court. This was the first 
instance in which the penal provisions of the Act had been enforced 
against workers.

Said the Judge, "* It has to be borne in mind that in the interest of the 
nation, production must be kept as high as possible and for that reason 
strikes have to be deprecated. It was also to be remembered that these 
offences have been recognized since the enactment of the Bombay 
Industrial Disputes Act, 1938. There have been many illegal strikes in 
Bombay since then but the employers had not resorted to these penal 
provisions. This naturally created in the minds of the workers a feeling 
that these p+^nal provisions were intended only to strike terror among the 
workers.”

All the accused found guilty of going on strike or joining a strike which 
the Labour Court held to be illegal were directed to pay a fine of Re. 1 
each while an additional fine of Rs. 2 was imposed on those found guilty 
of continuing the strike after the lapse of 48 hours after it had been 
declared illegal by the Labour Court.*

AHMEDABAD

In all, 143 applications were decided by the Labour Court, Ahmedabad, 
out of which, 48 applications related to illegal changes effected by 
employers, 66 to discharge from servdce, reinstatement and payment of 
compensation, while the remaining 29 were filed for other reasons. 
Unlike in the case of Bombay, 104 applications ended in mutual 
compromi.se between the parties, due mainly to the gotxi offices of the 
Court. Thirteen applications were dismissed due to technical irregula­
rities, eleven applkations were withdrawn by the applicants, while the 
remaining 1.5 were decided in favour of workers.
ILLEGAL CHANGES

The Textile Labour Association, Alimedabad, filed an application 
(No. 408 of 1948) stating that the opponent, the Vivekanand Mills Co. 
Ltd., Ahmedabad, stopped all of a sudden, the payment of production
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bonus to muccadams ^without giving any notice of change. Th© 
Opponents flid so because the said muccadams joined the Union. It thus 
prayed that the said act of the opponent be decided as amounting to an 
illegal change within the meaning of Section 46 of the Bombay Industrial 
Relations Act and the opponent be required to withdraw the same, 
f* Tlie opponent alleged that the production bonus was given to the 
workers with a view to encouraging and enhancing the efficiency of the 
work done by them and it depended on the wish and intention of the 
Company without creating any right or precedent. It was further 
alleged that since the wage had been standardized by the Industrial 
Court, Bombay in Reference No. 18 of 1947, the workers were not 
entitled to get such bonuses, inasmuch as the Industrial Court, at the 
time of fixing standard wages of weavers considered various questions 
of bonuses and raised the wages.

The Judge, Mr. P. I). Vyas, observed, “ Whatever may be the object 
in discontinuing this practice, prinui fdciz, the notice of change was 
required to be given under Section 42(7) read with item Nos. 7 and 9 of 
Schedule II of the Bombay Industrial Relations Act. The item No. 9 
of the said Schedule is for wages which means remuneration of all kinds, 
capable of being expressed in terms of money and includes any bonus, 
as can be seen from the definition given in sub-clause 39 of section 3 of 
the Act. The item No. 7 of Schedule II namely, withdrawal of any 
customary concession or privileges or change in usage will also be appli­
cable, inasmuch as this practice of payment of production bonus was 
admittedly going on since the last about 5 years before the same was 
stopped. In view of the abovesaid definition of the term ‘ wages 
as now given, the matter does not rest on the mere sweet will of the 
opponent NIills Company so that the payment can be stopped at any 
time.............. If for the sake of efficient production, any such bonus was
being paid by way of an incentive for work, the workers become entitled 
to the same in the same manner as their normal wage and if the opponent 
wanted to discontinue for any reason the payment of any such bonus,, 
the proper course should have been given a notice of change under 
Section 42(7) of the Bombay Industrial Relations Act.”

As regards the contention of the opponent that all such pajTnents 
were deemed to have been taken into account when the wages were 
standardized by the Industrial Court, the Judge remarked that if 
anything under the Award actuated the Mills discontinuing the 
payment, it would have been stopped soon after the Award. On 
the contrary, in spite of the Award, the payment was actually continued 
for a period of 4 months and in the opinion of the Court, either because 
the Jobbers formed a Union or for any other reason best known to the 
opponent, the payment was stopped with effect from 1st September 1948. 
T^e opponent had thus committed an illegal change which he was asked 
to withdraw.

In application No. 112 of 1949, the Textile Labour Association, 
Ahmedabad, stated that eight permanent workers of the Gujarat Cotton 
Mills Co. Ltd., Ahmedabad, were all of a sudden discharged on

compromi.se
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1st December 1948 with one month’s notice pay. I'hisactof the ojiponent 
amounted to reduction in the number of persons employed in Milk 
and for thia purpose a notice of change was necessary as required by 
Section 42(7) if the Bombay Industrial Relation .Act read with item 
No. 1 of Schedule 11. The. o])ponent having not don«i so, it was prayed 
that the opponent should be held to have committal an illegal change 
and be recpiired to withdraw the same.

The opponent admitted to have committed an ilh'gal change, hence 
he was asked to withdraw the ch.ange and reinstate those* <'ight w<»rker.s 
on their original posts,

DISCHARGE AND REINSTATEMENT

Somabhai Kashiram, an employee of flic Ahmedabad Kaiser-l-Hind 
Milks Co. Ltd., Ahmedabad, filed an application (No. 378 of 1948), stating 
that he was in the employment of the opponent Mills for the- last 22 years 
and was di.scharged with 1.3 days’ wages in lieu of notice, summarily. 
The reason stateil in the discharge order was vague and untrue and the 
retjuireraents of the Standing Order No. 19 were not complied with. 
He thus prayed that the order should be decided as illegal and improper 
and the opponent be re<iuired to reinstate him and pay him compertsa- 
tion.

The opponent con.tendcd that the aj)j)licant was warned orally as well 
as in writing for less efficiency in his Department. In spite of that the 
applicant showed no improvement and his work being unsatisfactory, he 
was given a show-cause-notice on 21st .1 uly 1948. He did not acc<q)t the 
said show-cause-notice but he did appciar personally to give the explana­
tion. On inquiry the applicant himself expressed a desire for being 
discharged with 13 days’ wages. To this the Court remarked that there 
was no satisfactory proof on that score. If the applicant himself wanted 
to be relieved, it was difficult to understand why he was not there and 
then relieved by passing the due order and paying him 13 days’ wages. 
On the contrary, the applicant admittedly worked in the night shift and 
it was at mid-night on the same day that he was given the discharge . 
order with 13 days’ wages. The Judge remarked that the applicant 
had been summarily discharged from service at mid-night not oidy with­
out properly complying with the provisions of Standing Order No. 19 
but also without any true and sufficient reason.

The Court further remarked that if the various charges which were 
tried to be alleged against the aj)plicant were true it would in substance 
come to this that he was guilty of habitual negligence or neglect of work 
for which the opponent ought to have taken action under Standing 
Order No. 22 after due show-cause-notice. The applicant was dis­
charged without any previous opportunity to render explanation as 
deposed by him. The opponent was directed to reinstate the applicant 
on hks original post and to pay him one month’s wages by way of com­
pensation.

Ahmed Badar of the Gopal Mills Co., Ltd., Broach, contended in 
Application No. 380 of 1948 that he was illegally and improperly dismissed 
on 6th November 1948 without com])lying with the provisions of 

Standing Order No. 22 and the opponentthus committed an illegal change. 
The opponent alleged that the applicant wa.s served with a show-cause- 
notice on 27th October 1948 for having gone on an illegal strike, on 
15th February 1948 and also for insulting the He^id .Jobber. The 
applicant refused to accept it and so it wa.s sent to the Textile Labour 
Union. Then on 29th (Jetober 1948, the Management gave only a lighter 
punishment and the applicant was suspended for two days. Thereafter 
on 5th November 1948, the applicant instigated certain workers to 
forcibly enter the department and work on the machines, even though 
the saifl workers had remained absent w’ithout leave and new persons 
were employed on their machines. In view of this misconduct the 
applicant was given a show-cause-notice on the same day, i.e., on 5th 
November 1948 but the applieant refused to accept the same and hence 
it was sent to the Textile Labour Union. The applicant having not 
rendered any explanation and he being guilty of serious misconduct, 
was dismissed on fith November 1948 by serving upon him a dismissal 
order under Standing Order No. 22.

The Judge remarked that the dismissal order passed against the 
applicant was without any previous show-cause-notice which was 
obviously illegal. The Court was not prepared to believe that the 
applicant instigated the workers as alleged by the opponent since the 
evidence adduced by the opponent was highly conflicting and deserved 
no weight. The order of dismissal passed against the applicant wa.s 
entirely illegal and improper and the opponent was directed to reinstate 
the applicant on his original post and to pay full compensation equivalent 
to the wages he would have earned during the period of hi.s dismissal 
from 6th November 1948 upto the date of reinstatement.

In Application No, 381 of 1948, the applicant, Jeshingbhai Motibhai, 
an employee of the Arvind Mills Co. Ltd., Ahmedabad, contended that 
the Manager of the Mills maliciously and without any ground gave him 
a show-cause-notice at 4 p.ni. on 10th November 1948. He was not 
given sufficient time to render explanation and yet when he had gone for 
the same, he was roughly treated and not heard. The Manager, on the 
contrary, made defamatory charges and dismissed him at 11 a.m. 
on 11th November 1948. The applicant thus prayed that the 
said act of the opponent be decided as illegal and improper and the 
opponent be required to reinstate him on his original post and pay 
compensation.

The opponent contended that the applicant had made false 
baseless allegations against the Manager of the Mills and that he 
not roughly treated. The applicant through one Udhav Kamchandra 
had committed an act of bribery by unlawfully collecting moneys on 
23rd October 1948 from other workers, when this fact came to the 
Manager’s notice, the applicant was served with a show-cause-notice 
on 10th November 1948 and on the next day, i.e., 11th November 1948, 
he was dismissed after being afforded sufficient opportunity to render 

• explanation and after full inquiry.
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At the instance of the parties the application was heard together with 
Application No. 382 of 1948 filed by one Somabhai Hirabhai. The 
Judge remarked, “.......the whole inquiry conducted by the Manager ia
full of irregularities and even though he may be actuated by the best 
of motives, the dismissal orders passed by him cannot be sustained as 
legal and proper. Here was a serious charge of bribery against the two 
applicants which would bring them into disrepute for life and mar their 
future prospects. If there is corruption in any shape or form in any 
department, the management would certainly be justified in taking all 
possible steps to root out the evil but before particular individuals are 
branded as corrupt, there must be adequate and reliable proof to arrive 

at that conclusion.”

The Court further remarked that the Manager had already made up 
his mi nd and arrived at his final conclusion even before the applicant 
Jeshingbhai was heard under show-cause-notice. This was funda­
mentally wrong on the part of the Manager and it militated against all 
principles of natural justice, inasmuch as no man could be condemned 
at his back be ore he was heard. The Manager had admitted that 
at the time of the inquiry both the applicants insisted on their innocence 
and denied any knowledge in the matter which was being brought against 
them. The Judge remarked, “ Under these circumstances, before the 
two applicants were branded as corrupt, it was the duty of the Manager 
to see that there was an adequate and reliable evidence to hold the charge 
proved. On the contrary, the inquiry was held in a slip-shod, irregular 
manner and right from the beginning upto the time of hearing we find 
various inconsistent statements on the opponent’s behalf.”

The Court therefore declared that the dismissal orders were illegal 
and improper, the opponent was directed to reinstate the applicants 
on their original posts and pay them compensation equivalent to the 
wages they would have earned during the period of their unemploy­
ment from the date of dismissal upto the date of reinstatement.

The Textile Labour Association, Ah me da bad, in Application No. 410 
of 1948 contended that one Nagarbhai Gulabbhai was working as a 
Jobber in the Ramkrishna Mills Co. Ltd., Ahmedabad, for the last 10 
years but in 1948, the opponent tried to press the workers through the 
said Jobber to attend to three machinesand when the workers expressed 
their inability to do so, this Jobber was dismissed on the alleged ground 
of having instigated the workers. It thus prayed that the order of 
dismissal be decided as illegal and improper and he be reinstated on 
his original post.
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The contention of the opponent was that the Jobber was quite negligent 
in his work. Not only this but he was rude in his behaviour and used 
to utter foul words to his superiors. He also threatened other workers 
and w'as in the habit of instigating other workers so as to break the peace 
and harmony in the Mills. He was given several warnings but he did 
not improve and hence the opponent was justified in dismissing him.

The Judge remarked, “ When we examine the evidence now adduced, 
it is difficult to hold that this Jobber was really guilty of the various 
charges made against him...........it is highly probable that he has been
made a victim of the controversy in respect of working three machines. 
The dismissal order passed against him thus cannot be upheld as legal 
and proper and the opponent ought to reinstate him on his original 
post........ ..the opponent shall pay him compensation equivalent to the
wages he would have earned during the period of his unemployment from 
the date of dismissal upto the date of reinstatement excepting the days 
on which he got hadli jobs.” , . .

In Application No. 35 of 1949, one Lallubhai Mangaldas Shah a clerk 
in the Ajit Mills Co., Ltd., Ahmedabad, alleged that he was improperly 
and illegally discharged from service with effect from 29th July 1948- 
He was not given any notice to show' cause nor had he conunitted any 
misconduct. He thus prayed that the discharge order be declared 
improper, unjust and illegal and the opponent be ordered to^ reinstate, 
him and to pay him compensation. .

The opponent alleged that the applicant was given one month’s dis­
charge notice on 30th June 1948 for misbehaviour, disobedience, abusing 
ofScers, neglecting work and late attendance. The period of the said 
notice expired on 29tb July 1948 and the applicant was so discharged 
after fully hearing him.

The Judge observed, “ This is a case in which the Manager has made 
inquiry and given the applicant an opportunity of being heard before 
he was discharged.......simply because no formal order of discharge was
passed on 29th July 1948 after the expiry of the notice period, it cannot 
be said that the applicant’s discharge is illegal.” This would at best 
amount to an irregularity in not complying with the requirements of 
Standing Order No. 16 for clerks, but the fact of the applicant having 
been validly discharged with one month’s notice stood. “ It is very 
likely that the applicant indulged in general misbehaviours paying no 
heed to the instructions of his immediate superiors..... In my opinion
it is amply clear from the evidence on record that in view of the general 
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mi^behavioxir shmvn bv the applicant, he has rightly lu'cn disx'harged 
fnnix si'vvice w ith one month's notice and the said act of th«' oi'ponent 
<*.ann<4 be .said to be illegal <»r improper.’’

The Textile l^xbour Union, I’.roach, had tile<l an application (No. 117 
of 1949) against the Broach Fine Uoiints Spinning and Weaving Co., 
Ltd.. Broach, praving that the closure of the Mills be decitk'd a.s amount­
ing to an ilk'gal change and illegal closun*. 'ITie Judge lx«>ld that the 
action of the management in entindy closing the Mills amounted to an 
dlegal closure within the meaning of Sis tiou 9H.\ of th«, Bombay 

Imlustrial Relations Act.*

SHOLAPUR

Out <»f the 64 applications dealt with by this Uourt, 19 related to illegal 
change.*'. 6 to di.scharge aix<l rcinstatemimt aiul 39 to otlxer causes, 
including mostly changes desired by employees. Of the 64 jqiplications, 
7 were dwideil in favour of employees, 7 msulted in mutual agreement, 
21 were dismi.sscd while the remaining 29 were allowed to be 

withdrawn.

ILLEGAL CHANCES

Tlxe Kashtriva (lirni Kamgar Sangh, Poona, fded an ajipiication 
(No. 34 of 1949) stating that the opponent, the Vijay Textiles Ltd., Poona, 
introduced two-loom system in place of one-loom system without follow­
ing the procedure laid down under the Bombay Industrial Relations Act. 
The opponent contended that some weavers requesttid that they may Isi 
allowed to work on two-loom.s so that they would get increased wages. 
The opponent agreed to tliis and allow’cd those willing workers to work 

on two-looms.

The Judge, Mr. M. K. Trilokekar, observed tliat tlie only ipiestion 
for consideration was as to whether the opponent introduced ratioruilisa- 
lioD and if so whether the opponent Ixaxl committed an ilb'gal < hange. 
The Court found that no weaver was deprived of his work. The Manage­
ment thought that if tlte weavers were willing to work double looms 
there was no harm in allowing them to do so since tluuie weavers got 
double pa\'ment and thus their earnings iiwretisiMl.

The Jud^e referr***! to three dez i»ionH of Mr. .Iu«tic«‘ Kajudhyak'Rlia, the 
then Meniber of the liuiu.Htrial Court, on the point of rationalisation. 
These decisions showed tliat item No. 4 <jf Sclu duh* H refers to the

* Ear (urtbar datoda aa« lnUUfj/titct, Jul. JUiS, |oy'M 12 13. Thn duvtaioa
of ta labour r^jurt -m aubMqut-ntlj by tl»« Court, l^oinltuy (fSae

September 1949.)
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introduction of a system of rationalisation and not to sporadic, occasional 
and temporary and c.omparatividy insignificant changc.s efft^cted in the 
stnmglh of t)u‘ emjdoyees engagiid in a jiarticular (kipartrnent. In one 
case h<5 had held that tlxe dischargi? of a w'orker by directing one worker 
to a,ttend to two siikis of the /nachimi in resjiect of a few machines and 
for a vmy short fXiriod would not amount to the introduction of a system 
of rationalisation whatever nuty be the motives tlxat underlay the action 
of the manag<ammt in taking tlxe step. However, in another case where 
out of 2b machines, on 29 machines the system of doubles was introdiicerj 
and which lasbal for four months, it was held that the case was covered 
by it< m No. 4 of SiJxedule II. {DujeM of the Industrial Court Cases, by 
K. R. Wazkar, page 49.) The present case was distinguishable from 
those cas<!s inasmuch as the so-calkal introduction of double system did 
uotd<!priv«! a single worker of his work. Out of 49 looms about 22 kxxms 
on th<‘- average were in use and the remaining used to remain idle. Thus 
if some of the witavers (ixpressxid a desire to work two looms with a view 
to augmenting th<ur income, it could not be said that the management 
was guilty of intnxlucing ratioruilisation without following the procedure 
laid <lown under tlxe Bombay Industrial Relations Act. In the result, 
the application was dismissed.

Fourteen einployee.s of the Sholapur Spg. & Wvg. Co. Ltd., 
♦Sholapur, filed an application (No. 55 of 1949) for illegal change. The 
applicants contended that they were ptirmanent employees working in 
the C’hee8<i W inding Departmtuit in the Night Shift. Un 12th February 
1949, tlie opponent issued a notice under Standing Order No. 9 infbrm- 
ing the applicants that the Night Shift would bo discontinued from 19th 
ManJi 1949. Tlxey alleged that the opponent by this notice wanted to 
effect penmxmmt reduction wlxich amounted to a change in the matter 
covertMl by item No. 1 of Schedule II of the Bombay Industrial Relations 
Act. It was also allegiid that tlxi.s reduction was in pursuance of the 
rationalisation scheme and therefore it was also a change covered by 
itx'in No. 4 of Scheduki 11. Since the opponent did not give any notice 
as rc<piircd by Sectioji 42(7), these changes amounted to illegal changes.

'Hie opporuuit cout<mded that the Night Shift was stopped under 
Standing Order No. 9 after giving one month’s notice and therefore its 
action was perfectly justifiable. No change was effected in the industrial 
matri'rs mentioned in Schedule 11 and therefore no notice was necessary 
uniler section I2(/) of the Act.

Tlie .Iiidge nunarked, “The Standing Order No. 9 is in respect of 
item No. 3 of Schedule I and enables the opponent Co. to discontinue any 
shift. aft<‘r giving one month’s notice. That procedure was followed 
by the opponent Comfmny. Under Section 40 of the Bombay Industrial 
Itelationa Act,* the Standing Orders ‘shall bo determinative of the 
relations betwo<m tlie employer and his employees in regard to all 
irvlustrial matters 8p«!cified in Schedule 1.’ In other words these Stand­
ing Ord«‘rs, constitute a statutory contract between the emplo;^er and

Mo-iii Hk K 42—4a



.51

• l.abaur Juoo 1!>49, pagra 14-13.

ISO

JALGAON

I
I

4
i 
i
I

I.AltOUH ffAUTTK 

employees and then'foiv if the employer proce<'ds under a Standing Order 
and discontinues the Night Shift the employees aftectcd cannot challenge 
that order by making an application for an illegal change.

In .Application No. 81 of 1945, (Kajaram Laxmanand Laxnian A ithoba 
ty. The Hirjee Mills Ltd., Bombay, hilhwr (razelte, Vol. XXV,. 
April 1946, page 599), it was held that then' wa.s no illegal change, since 
the provisions of Standing (Irder No. 9 had been duly complied with. The 
then Pn'sident of the Industrial Gourt had ob.served. y 'ITic opponwt 
Couq^nv is entitled to discontinue the Night Shift working by following 
the provisions of the Standing Gniers and as these provisions have been 
followed, there lias been no illegal change. It was not necessary for 
the opponent Coin|.u»ny to give any notice under Section 28 if they had 
complied with all the provisions of Standing Order No. 9.’

The Judge remarked that the above authority could be said to be on 
all fours with the facts of the present case. Moreover, the Night Shift 
was to be discontinued from 19th .March 1949 but the present application 
was filed on 18th March liH9 when there was no reduction whatsoever. 
Thus, the application was premature since no cause of action had arisen 
on the date of the application. Hence the application was premature 
as well as misconceived, and was therefore dismissed.

DISCHARGE AND REINSTATEMENT

.Application No. 50 of 1949 was filed by one Dattu Govind Shringare 
a wKiver in the Parekh Mills, Ahmednagar. The applicant alleged 
that he was a permanent employee and was dismissed on 22nd December 
1948 without following the procedure laid down under Standing Order. 
The Court remarked that the opponent did not give a charge sheet to the 
applicant setting forth the circumstances appearing against him and 
requiring his explanation. No inquiry* was held by the Management 
regarding the alleged misconduct. The Management sununarily 
dismissed the applicant for “ habitual negligence ” which is 
a misconduct falling under Standing Order No. 23(rn). Thus the order 
of dismissal was illegal. The opponent was directed to reinstate the 
applicant and to pay him two months’ wages inclusive of all allowances 
as compensation.

Seventeen applications were decided by this Court during the quarter. 
Four applications filed by employers agaiiwt illegal strikes resulted in 
their favour. Of the remaining 13 applications, 2 related to illegal 
chaoees and 11 to discharge and reinstatement. Three applications 
irere decided in favour of workers, 2 resulted in mutual agreement, 
6 were dismissed by the f’ourt while the remaining 2 were allowed 
to be withdrawn.

■€CT., 1949

ILLEGAL STRIKE

On the failure of conciliation proceedings between the Khandesh 
Spinning and AVeaving Mills Co. Ltd., Jalgaon and the Jalgaon Girni 
Kamgar Union over a demand for bonus for the year 1948-49, the Union 
on 28th March 1949 gave a notice of strike with effect from 11th April 
1949. On intervention by the Provincial Government and a reference 
of the dispute to the AVage Board, the notice of strike was with­
drawn. Government intervention, it was argued, took away the workers’ 
right to strike and as a demonstration cessation of work was staged in 
the Mills on‘12th April 1949.* *

The Management filed an application (No. 10 of 1949) in the Labour 
Court, Jalgaon, for a declaration that the strike was illegal. In reply, 
it was contended that the cessation did not amount to an illegal strike 
as it was a protest against the policy of the Provincial Government and 
that this was not an industrial matter.

The Judge remarked that while according to the opponent Union the 
cessation was a protest against the composition of the AVage Board, the 
real purpose was ultimately and primarily the enforcement of the bonus 
demand. Two Union officials, examined as witnesses, had said that 
speeches at a meeting held on 10th April 1949 made a grievance of the 
absence of proper representation on the AVage Board and that it was for 
this reason that the strike on 12th April was advocated at the meeting. 
The composition of the Board and its functions, remarked the Judge, 
are not of easy comprehension to workers and “ I do not think it possible 
to believe that this subject alone divorced from the immediate question 
of the bonus demand, was the subject of speeches on April 10, 
though it was one of the subjects stressed by the speakers.” One of the 
witnesses had said that it was decided at the meeting to forward the 
resolution concerning the AVage Board to Government by the Union 
and if it was not accepted by the Government there should be a cessation 
of work. But nothing of the kind was done and the strike on April 12 
took place despite this decision. Further, the composition of the AVage 
Board is not a new matter at all. The Joint Secretary of the Union 
admitted that some six to nine months back the Union had intimated 
to Government the names of the persons who should be appointed as 
workers’ representatives on the Board. Meetings concerning the AA’age 
Board were held more than six months back and “ 1 do not see any fresh 
or new reason for making a new protest or representation in the matter 
at all.” It was, therefore, held that the cessation of work related to and 
was in consequence of a dispute relating to an industrial matter. 
Further, no notice as required under the Bombay Industrial Relations 
Act had been given. The cessation of work was, therefore, declared to 
be an illegal strike.
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INDUSTRIAL DISPl TES IN THE PROVINCE

Disputes in August 1949

Wcrk-people involved

Working days lost

NUMBER AND MAGNITUDE

Strike activity in the province which suddenly flared up in July 1949 
recording the highest figures of disputes, workers involved and man-days 
lost since the beginning of the year showed appreciable improvement 
during August 1949. The number of disputes declined from 58 to 45 
while the number of work-jx'ople involved and working days lost recorded 
a fall of 40 ’61 per cent, and 29’04 per cent, as compared to July 1949. 
The Bombay Municipal Sweepers’ strike which commenced since May 13, 
1949 was still in progress at the end of the month and accounted for 
a time loss of about 92,000 man-days during the month under review.

Figures for the month under review show 45 disputes in progress 
involving 47,228 workers and a time loss of 2,45,331 man-days as 
compared with 58 disputes in July 1949 with 79,516 workers and a time 
loss of 3.45,738 man-working days. In August 1948 there were 36 
disputes involving 15,715 workers and a time loss of 88,258 
working days.

The word “ dispute ” in the official sense means an interruption of 
work and it is here used in that sense as virtually synonymous with 
“ strike”. A dispute as counted by the Office of the Deputy Commis­
sioner of Labour (Information) is an interruption of work involving 10 or 
more persons and of not less than 24 hours’ duration except when the 
number of working days lost is more than 100.

Of the 45 disputes in progress during August 1949, 18 were in the 
Textile industry, 6 in the Engineering, 2 in the Traitsport and the 
remaining in other industries. The disputes in the Textile industry 
alone accounted for 57-6 per cent, or more than half of the total time 
loss and involved nearly 29,000 workers or about 62 per cent, of the 
workers in all the disputes.

Seven of the 45 disputes were in progress at the beginning of August 
while the remaining 38 disputes were recorded during the month. 
Twenty-seven or more than half of the total disputes in existence lasted 
less than a week—most of them 1 to 3 days only. Alwiut 48 6 }M‘r cent, 
of the total workers involved were in these brief stoppages.

OCT., 1949 16;

The following table gives an analysis of industrial disputes by groups 
of industries :

Industry Group

Number of disputes in 
progress in August 1949 Number of 

work-people 
involved 
in all 

disputes in 
progress in 

August 
1949

Aggregate 
duration in 

working 
days of all 
disputes in 
progress in 

August 
1949

Started 
before 
begin­
ning of 
August

Started 
in

August
Total

Textiles 3 15 18 29,'19 141,413

Engineering 6 0 2,324 1,665

Transport ... ... 2
!

o 420 1,350

Miscellaneous 4 15 19 15,166 100,903

Total August 1949 ...
1

7 38 45 47,228 j 24..,331

1
Total July 1949 * i 50 58

1

79,510 345,738

Total August 1948 ... 8 28 3(1 15,715 88.’258

Analysing the disputes according to localities, 29 of the 45 disputes 
recorded for the month wore in Bombay City, two each at Sholapur, 
Ahraedabad and Viramgaum (Ahmedabad District) and one each at 
Dharwar, Bijapur, Ramwadi and Barsi (Sholapur District), Baramati 
(Poona District), Dharangaon (East Khandesh District), Prantij 
(Sabarkantha District) and Ambernath, Borivli and Bassein (Thana 
District).

Of the total disputes in existence during August 1949, 16 disputes 
arose over questions of “ pay and allowances ”, 4 related to “ bonus 
issues ”, 9 to grievances about “ personnel ”, 10 to “ leave and hours of 
work ” while the remaining 6 disputes were due to “ other ” causes.

Of the 39 disputes that terminated during the month, five resulted in 
favour of the workers, 27 in favour of the employers, four were 
compromise settlements, two were indefinite in result—work being 
resumed pending final settlement and the remaining one dispute was 
inconclusive.

The highest peak (4,243,194) in respect of the number of working days 
lost through strikes in this Province since April 1921 was reached in May 
1928. The lowest level mached was in Dect'mber 1927, when no strikes 
were reported and in September 1940, when no working days were lost in 
industrial disputes. The nearest approach to this was in February 1931, 
when only 108 working days were lost.
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Bombay Municipality {Health and Engineering Departments).—Thcja 

w?is an appreciable impn>vement in the strike situation during the month. 
The number of workers attending duty rose from 8,999 at the end of the 
prenous month to about 9,599 during .August 1949. The strike 
committee of the .Municipal Kamgar Sangh issued printed Alarathi 
leaflets asking the strikers not to be misled by the false propaganda of 
the Municipal Executive and other interested parties. The Committee 
also declanxl that all attempts at settlement proved futile because of the 
uncompromising attitude of the Municipal Commissioner and the Govern­

ment.
The Munici|>al authorities were reported to have issued 559 dismissal 

notices and a like number of ejectment notices to the strikers in the 
Engineering Department. The appeal filed by the striker Kashya Vithal 
against his conviction by the Chief Presidency Magistrate was decided 
bv the High Court on August 39. The learned Judges set aside the 
conviction and sentence and ordered him to be released. At the end of 
the month about 5,6tX) workers were still reported to be on strike. The 
number of man-days lost during the month was about 92,999.

The Dhanraj Mills.—The management of the Alill had retrenched 44 
doffer boys during July 1949 for want of sufficient work. On July 29 
all the doffer boys requested the management to reinstate the discharged 
workers. But as the management refused to grant their request the 
total complement of 85 dofl’er boys of the 1st shift resorted to a stay-in­
strike on August 1. 1949. The management immediately notified to 
the strikers that their strike was illegal and that they should resume work 
immediately. The notice, however, had no effect on the strikers and the 
management therefore closed the Mill due to the strike. On an applica­
tion made by the .Management, the Labour Court declared the strike 
illegal on August 19. Thereupon, all the strikers resumed work uncondi­
tionally on .August 11 and the strike ended. The total time los.s due to 
th© strike was about 29.5<K) man-days.

The Daicn Mills.—The management of the Dawn Mills introduced 
a new sy.stem of working for the doffer boy.s according to the decision 
of the Industrial Court. Under the new sysbuu only 129 doffer boys 
were required as again-t 13G required previously. On August 11 out 
of the total complement of 139 doffer boys 27 remained absent. The 
management substituted 17 workers and brought the total number of 
doffer boys to 129 as required according to the new scheme. The doffer 
boy- demanded that there should be 139 doffer boys in the Ist shift. 
But as th© roanagffnent refuse*! to grant their demand, all the 129 doffer 
boys resorte*i to a stay-in-strike on August 11. The management put 
up a Dutic© informing the strikers that their strike was against the 
deewion of the Industrial Court and «lisciplinarv a* tion would be taken 
against them if they fad*-*! to resume w«>rk imnusliately. The strikers 
paid no heed to the notice. The manHg«iinent, therefore, ohree*! th©
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Ist shift except certain departments as a result of which about 900 
workers were thrown idle. In the afternoon 120 doffer boys of the 
2nd shift also joined the strike. Whereupon, the management closed 
down the 2nd shift except certain departments. The Mill worked 
partially till 25th August. In the meantime, the management discharged 
10 doffer boys for taking part in the illegal strike. On 25th August 
63 strikers of the 1st shift returned to work unconditionally. The strike 
was also declared illegal by the Labour Court in the afternoon on the same 
day. All the strikers, therefore, resumed work on August 26 and the strike 
ended. Besides the strikers, about 1,800 workers were affected indirectly 
due to the strike. The total time loss due to the strike was of the order 
of 20,000 man-working days.

Western India Spg. & Mfg. Mill.—Demanding holiday on account 
of “ Gokul Asthami ” about 1,175 workers of the 2nd and 3rd shifts of the 
Western India Spg. and Mfg. Mill struck work on August 16. August 17 
was a holiday as declared by the Mill Owners’ Association, Bombay. 
The strikers, therefore, resumed work unconditionally on August 18 in 
their respective shifts.

Phoenix Mills.—The management of the Phoenix Mills had agreed to 
grant leave to the w'orkers at 11-0 p.m. on August 16 on account of fast 
on “ Gokul Asthami Day.” The workers, however, demanded that they 
should be allowed to leave the Mill at 8-0 p.m. As this was refused by 
the management 1,540 workers out of the total complement of 1,700 
of the night shift did not start work at 4-0 p.m. on August 16 and 
resorted to a stay-in-strike and left the Mill at 5-30 p.m. Later on the 
management sent away the remaining 160 workers and closed the Mill. 
All the strikers returned to work unconditionally on August 18 as 
August 17 was a holiday for the Mill.

The National Rayon Silk Mill. -Demanding an increase in their dear­
ness allowance from Rs. 1-5-0 to Rs. 1—8—0 the total complement of 
100 workers of the National Rayon Silk Mill resorted to strike on August 
25. The management immediately put up a notice stating that their 
strike was illegal and that they should resume work within 24 hours. 
The strike was, however, in progress at the end of the month without 
any change in the situation.

IFeslcrw India Tanneries Ltd.—Protesting against the refusal by the 
management to grant holiday on August 28, on account of “ Ganpati 
Visarjan Day ” 253 workers of the Western India Tanneries Ltd. absented 
themselves from duty at 8-0 a.m. on 28th August 1949. They returned 
to work on the next day.

VIRAMGAUM (AHMEDABAD DISTRICT)

The. Prnbha Mills.—Demanding th© arrears of dearness allowance 
and wages at increased rates according to the Award of the Industrial 
Court, 612 workers of the 2nd shift of th© Prabha Mills resorted to strike 
on August 21, 1949. Th© management, thereupon, closed the 2nd shift 
after recess. On August 22, 1,905 workers of the 1st shift out of the
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total complement of 1,140 also joined the strike. 'Vhe strikers approached 
the Mamlatdar for settling their dispute. The Mamlatdar, however, 
adxdseil them to resume work first and then resort to constitutional 
means to set'ure their demand. The strikers did not agree to this sugges­
tion. .-Vll the remaining 128 workers of the 2nd sliift also joined the 
strike in the aftermxm. t)n 23nl August the Mill remained closed due 
to the strike. About 500 workers approached the [’resident of the 
Vinrmgaum Municipality and iMr. K. M. Patel, Municipal Councillor 
who advised them to resume work but the workers did not agree. In 
the evening on the same day the representatives of the workers held 
discussions with the management as a result of which an amituible settle­
ment was reached between the parties according to which each worker 
was to be paid an advance of Rs. 10 pending decision of tire revision 
appeal filed by the management. The auiount so paid to the workers 
was to be deilucted when effecting full payment of arrears of dearne.s.s 
allowance and wages according to the award. The settlement pleased 
the workers and accordingly all the strikers resumed work on August 24.. 
The dispute caused a time loss of about 4,400 man-working days.

I
DHARWAR

Dharwar Borr^tgh Munici/Kilihf.—All the 176 menial workers of the- 
Pharwar Borough Municipality struck work on 19th August 1949, 
demanding increase in dearness allowance from Rs. 25 to Rs. 35 with 
retrospective effect from 1st January 1949. The strike continued till 
the evening of 23rd August when the Municipality agreed to grant the 
demand of the strikers. The strikers, therefore, resumed work on August 
24, 1949.

AJIBERNATH THAMA DISTRICT)

The Ahmed Abdul Karim Mills.—The strike in the Ahmed Abdul 
Karim Mills reported earlier terminated on August 18 on the uncondi­
tional return of the workers. On August 13 some of the strikers assembled 
unlawfully near the factory gates and obstructed the Works Manager 
and the General Manager from leaving the office. They also threatened 
the Police. Nine of the strikers were arrested in this connection. On 
August 18. Mr. Bais, the Manager of the Bombay TL'ad Office of the 
Mills arrived at Ambemath and advised the strikers to resume work 
and to give time to the management to consider their demand. The 
strikers agreed to this and resumed work. Nearly 38,000 man-days 
were lost due to the strike.

SHOLAPUR

The Vishnu Cctlon Mills. The strike in the \’islinu Cotton Mills 
which commenced on July 25 as a protest against the management’s 
order to work as double siders affected luuirly all the 5,446 workers of 
the mill* either directly or indirectly. The management had, therefore, 
to close the Mills practically every day under Standing Order No. 18.. 
The strike was, however, declared illegal on August 6, by the Labour 
Court, sholapur. From the next day the workers gradually began to
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drift back for work and by 12th August the Mills resumed normal working. 
About 55,000 man-days were lost due to the strike. The Mill authorities 
served about 56 workers with charge-sheets for participating in the 
illegal strike.

EMPLOYMENT SITUATION IN AUGUST 194».

THE TEXTILE INDUSTRY

The statistics of absenteeism in the Textile Industry in the Province 
of Bombay are compiled from the returns made by the mills in the five 
important textile centresi of the Province, viz., Bombay City, 
Ahmedabad, Sholapur, Viramgaum and East Khandesh.

Returns were received from 134 or 95 • 4 per cent, of the 141 mills 
reported as working at these centres during August 1949. The supply of 
Labour was reported as adequate by a majority of the mills. The average 
percentage of absenteeism in the textile industry in these centres • 
amounted to 12‘70 per cent, as against 13'05 per cent, in the previous 
month.

The following table shows average percentages of absenteeism at the 
five centres for the month of August 1949 on the basis of information for 
all working shifts:

Centro

(1)

Number of mills
1

Percentage 
of Col. (3) 
to Col. (2)

(4)

Average percentage of 
absenteeism in

Work­
ing

(2)

1

Furnish- 
ed in­

formation

(3)

July 
1949

(5)

) Augnst 
1949

‘ (6)

1

Bombay 64 63 98-44 16-44 15-39

Ahmedabad ’ 67 61 91’04 7-00 7-36

Sholapur 6 6 100-00 18-74 17’86

Viramgaum 1
i

100-00 10-71 10-66

East Khandesh 3 ’ 1 100-00 10-19 9-60

All Centres H, 134 i 95-04 13 03 12-70

The statistics of absenteeism compiled by the Directorate of Labour 
Information upto December 1948 related to the absenteeism for 
day-shift only. Since January 1949 all the working shifts in the mills 
are being covered in calculating the absenteeism. For purpose of
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nuinUinin. » c«.n,»r»ble IwO. the statistics of absenteeism relating 
only to the -lay shift are also compiled for the month ami given ,n th, 

following table;—

Centre

Average percentage of abflonteeiBm in

July 1949 August 1940

Bomb»y 15'02 14'34

Ahmedabsd G-18 <1'37

ShoUpur 15'73 16'17

VimmgBum 8'99 8 95

Eaxt Khandeeh i 9'28
1

9'27

All Centres 11-75

i
11'60

STATISTICS FOR AUGUST 1949

One hundred and ninety-nine cases were disposed of in the Province, 

during August 1949, under the Workmen’s Compensation Act, 1923, 
22 more than in the preceding month. Of these, 195 cases were disposed 
of by the (Jommissioner for Workmen’s Compensation, Bombay.

Hundred cases were in the Textile Industry, 26 in the Engineering 
Industry, 43 in the Transport Services and the remaining 30 cases were 

in the other groups of industries.

There were 76 proceedings under the Act. Compensation was 
awarded in 67 cases, seven cases were dismissed while one case 
was withdrawn. The remaining one case was in respect of recovery 
of compensation alreaxly awarded. Of the 123 cases of registration of 
agreements, 111 were registered while registration for the remaining 12 
cases was refusiid.

The following table claftsifies these cases, according to the nature of 
employment, proceedingsand registration of agreements in August 1949 ;

1

Vaverage percentage absenteeism in the cotton mill industry

tT

SUCUPUQ

BOMBAY

1S4S

(The chart represents the absenteeism for day shift only.)

JhM »«-.
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THE ENG I JI EERING INDUSTRY

In the Engineering Industry' in Bombay City, the supply of labour was 
adequate. The average absenteeism in the representative work-shops 
was 14 46 per cent, as against 14'07 per cent, in the previous month. 
The percentage absenteeiam in the Ikjuibay Port Trust amounted 
to 11 '36 in the Chief Engineer's Dejairtment and 6'45 among tJie monthly 
paid labourers employed in the Port Trust Docks.

i
i
1
i

ProceetllngH Kt
a
tglstratloi 
igreementi

k of
1

1

i
Nature of 

employ meut Com- 
pensa- , 
tlon 1 

awarded

1

Dls- 
[ulssals'

1

1

i 
Wlth-1 
dra- 
wals

Heco- 
vety

1
Reviews 

and 
other 

miscel- 
laueous 
applica­

tions

1
i

Total

Agree­
ments 
regis­
tered

Regis­
tration 
refused

Total

Grand 
Tout

(iroup II—Sfcond- 
ary Production

Textile Industry .. 21 2 - - 23 88 9 77 100

Engineering 8 1 4 22 .. 22 28

Metalb S ... - 3 - 3

Food, Drink and 
Tobacco

2 2 4 5
- »

Chemicals 5 > •• 1 • 1 1 7

Paper and Printing — - ... 2 2 2

stone, BrIckH and 
Olaaa

2 •• ■■ •• 2
- 2

Building and Boadi - •• •• 1 t 1

Miscellaneous 2 2 1 1 2 4

Oroup III—StrvioM

Transport 27 2 1 • • - 30 12 1 13 43

Public AdnUnlstra- 
tlon

2 - ••
2 - - - 2

ToUl « 87 7
(

1 1 - 78 Ill 12 18» IW
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COMPENSATION PROCEEDINGS

The Gross amount of conqMuisation awarded in lump sums was 
Rs. 70,576 as against Rs, 77,045 in the previous month and the total 
amount of monthly instalments was Ks. 6.5 as against Rs. nil in the pre­
ceding month.

There were 25 proceedings in respect of fatal accidents, 43 of permanent 
partial disablement and 8 of temporary disablement.

Tlie following table classifies these pr(X’eeding.s according W the miture 
of injuries and the total amount of comjiensjdion awarded :

Original claim for compewation

Settled In favour of applicants

XaUreof 
iaiortei

By lump gums By instalments

i
j IBcvtews

• Ko. ofjNo. ofjKo. of! and 
with- dis- reco- i other 

drawaJimiMBd! very I miacel- 
cases : casos i cases laneous

Grand

No.of Total 
caMs i amooDt 

’of hstal- 
I mentR 
'(month-

Teatpararr dJs* 
aUmcDt

0«t of the a*. 000 ». vere p*i4 i& iuup auw the rrtuUoiag MBont
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registration of agreements

All the 123 cases of registration of agreements were in respect of perma­

nent partial disablement. The gross amount of agreed compensation 

in lump snra.s was Rs. 46,202 as against Rs. 51,911 in the previous month.

TRADE CONDITIONS IN AHMEDABAD

AUGUST 1949

The quantity of cotton piece good.s despatched by rail from Ahmedabad, 

during August 1949, was 118,000 maunds as against 181,500 during 

July 1949 and 210,000 maunds during June 1949. The cumulative 

total for the eight months ending 31 st August 1949, comes to 1,506,000 

maunds as against 1,158,000 maunds for the corresponding period of 

the year 1948.

SEPTEMBER 1W9

The quantity of cotton piece goods despatched by rail from 

Ahmedabad, during September 1949, was 103,000 maunds as against 

118,000 maunds during August 1949 and 181,500 during July 1949. 

The cumulative total for the nine months ending 30th September 1949, 

comes to 1,609,000 maunds as against 1,236,000 maunds for the corres­

ponding period of the year 1948.

NIGHT SHIFTS IN COTTON MILLS IN THE PROVINCE

At the beginning of September 1949, there were 66 mills in Bombay 

city and 59 in Ahmedabad working night shifts. The number of 

men doing night work were 88,390 and 47,912 respectively.

INDIAN TRADE UNIONS ACT, 1926

REGISTRATION OF TRADE UNIONS

On 1st August 1949 there were 507 unions in the Province of Bombay 

registered under the Indian Trade Unions Act, 1926. The following 

fourteen unions were registered during the month of August 1949 :

(1) Victoria Jutnlee Technical Institute Employees' Union, Bombay.— 

(Registered on 5th August 1949). President—Mr. N. R. Gharat; 

General Secretary—lAr. V. A. Buwa ; Treasurer—Mr. T. B. Khadye ; 

Hon, Adviser—Mr. S. H. Jhabvala.
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COMPENSATION PROCEEDINGS

The Gross amount of compensation awarded in lump sums was 
Rs. 70,576 as against Hs. 77,045 in the previous month and the total 
amount of monthly instalments was Rs. 65 as against Rs. nil in the pre­
ceding month.

There were 25 proceedings in respect of fatal accidents, 43 of permanent 
partial disablement- and 8 of temporary disablement.

The following table classifies these proceedings according to the nature 
of injuries and the total amount of compensjition awarded :

REGISTRATION OF AGREEMENTS

All tlie 123 cases of registration of agreements were in respect of perma­

nent partial disablement. The gross amount of agreed compensation 
in lump sums was Rs. 46,202 as against Rs. 51,911 in the previous month.

TRADE CONDITIONS IN AHMEDABAD

Original claims for compensation

Settled in favour of applicants

Nature of 
iniuriee

Fatal

i
Permanent­

total dis-! 
ablement

Permanent 
partial 
di a a bi e-

i

Temporary <U»- 
abtement

By lump sums Sy instalments

•No. ofINo, of No. of 
with- dls- 

drawaliwtesed 
cases cases

reco­
very 
cases

Be views 
and 

other 
nitecel- 
laueous 

applica­
tions

Grand 
TOUI

AUGUST 1949

The quantity of cotton piece goods despatched by rail from Ahmedabad, 

during August 1949, was 118,000 maunds as against 181,500 during 

July 1949 and 210,000 maunds during June 1949. The cumulative 

total for the eight months ending 31st August 1949, comes to 1,506,000 
maunds as against 1,158,000 maunds for the corresponding period of 

the year 1948.

SEPTEMBER 1949

Toui 
amount

1
No. of Total 
cases amount 

oi instal- 
I i menu

' Xinonth-
ly)

1 65 0

39 19,000 0 0

6

Total 
No. of 
cases

39

6

j

I

1

3

25

43

3 1

8

of the Ba. 000 awarded, -Ba. <50 were paid ip lump auin aud the riiualuUyr amcot 
meuU -if Br 15.

The quantity of cotton piece goods despatched by rail from 

Ahmedabad, during September 1949, was 103,000 maunds as against 
118,000 maunds during August 1949 and 181,500 during July 1949. 
The cumulative total for the nine months ending 30th September 1949, 

-comes to 1,609,000 maunds as against 1,236,000 maunds for the corres­

ponding period of the year 1948.

NIGHT SHIFTS IN COTTON MILLS IN THE PROVINCE

At the beginning of September 1949, there were 66 mills in Bombay 
city and 59 in Ahmedabad working night shifts. The number of 
men doing night work were 88,390 and 47,912 respectively.

INDIAN TRADE UNIONS ACT, 1926

REGISTRATION OF TRADE UNIONS

On 1st August 1949 there were 507 unions in the Province of Bombay 
registered under the Indian Trade Unions Act, 1926. The following 

fourteen unions were registered during the month of August 1949:

(1) Victoria Jubilee Technical Institute Employ^' Union, BonAay.— 
(Registered on Sth August 1949). President—Mr. N. R. Gharat; 
General Secretary-V. A. Buwa ; Treasurer—Mr. T. B. Khadye ; 

Hon. Adviser—Mr. S. H. Jhabvala.
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(IT) Bonbay 1 ron d Steel IForZers’ Union (Red Flag).—(Registered 

on Sth August 1949). President—Mr. Vithal Cbaudhari ; General 

Secretary—Mr. V. P. lhapat; Joint Secretaries—Messrs, S. N. Parikh, 

M. D. Mistry ; Treasurer -Shrimati .Maina Gawankar.

(3) Iwacom Ltd. and Art Bangle Ltd. (Kandivli) Workers’ Union.— 
(Registered on 5th August 1949), President—Mr, Keshavrao Narayan 

Sathe ; General Secretary—'Mt. Keshav Narayan Korgaokar ; Joint 

Secretaries—Messrs. Chintaman P. Pandit, Mohan Ranchod Patel 
Treasurer—Mr. Shinwar S. Keni.

(4) Rashtriya Gumasta Mandal, Atnalner.—(Registered on 5th 
August 1949). President—Mr. Damoo Supdoo Vani ; General Secre­

tary—Mr. Hanmant R. Kolte ; Secretaries—Messrs. Vamanrao Y. Naik, 

Kashinath Tryambak Vani ; Treasurer—Mr. Giri Supdoo Vani.

{b) Phaltan Municipal Servants Union.—(Registered on 11th August 

1949). President— Mr. D. D. Sonar; General Secretary—Mr. M. 

Dani; Joint Secretary—Mr. D. S. Kulkarni; Treasurer—Mr. J. R. 
Kulkarni; Legal Adviser—Mr. N. N. Agashe.

(6) Bombay Weights and Measures Manual Assistants’ Association.— 
(Registered on lltK August 1949). President—Mr. M. K. Ostawal ; 

General Secretary—Mr. R. B. Alurkar ; Treasurer—Mr. V. H. Bhagwat.;

(7) Crdwwon Dunkerley Employees’ Union, Bombay.—(Registered on 

11th August 1949), President—Mr, Adam Adil; General Secretary— 
Mr, K, L, Mansukhaney ; Secretary—Mr, P, P. Nadkar; Treasurer— 

I, J. Kachhv.

(8) Kesar Sugar Works Ltd. (Chemical Factory') Workers’ Union, 

Bombay.—(Registered on 31st August 1949). President—Mr. M. M. 
Pawar ; General Secretary—Mr, K. R. Patel; Secretary—Mr. Shankar 

Dhondu ; Treasurer—Mr, Ganpat Kondaji,

(9) Municipal Kamgar Sabha, Kolhapur.—(^Registered on 31st August 
1949). President—Mr. S. B. Havire ; General Secretary—Mr. R. B. 
Lad ; Joint Secretary—Mr. Pusha Karale ; Treasurer—Mr. Krishna 
Chavan.

(10) Paper Mills Mazdoor Sabha, Bombay.—(Registered on 31st 
August 1949,) President—Mr, D. S. Nargolkar ; General Secretary— 
Mr. Vinayak Purohit; Secretary—Mr. Raghunath Sabhan ; Treasurer— 
Shrimati Aruna Purohit.

u -

1

(11) Godown Kamgar Union, Satara.—(Registered on 31st Augusi 
1949). President—iir. lAarskyan Rama Jadhav ; General Secretary— 
Mr. Dnyanoba Vithal Kadara ; Joint Secretary—Mr. Anna Nana 
Mhaskar ; Treasurer—Mr. Balu Parbati Rasal.

(12) Coyla Mazdoor Sabha, Bonbay.—(Registered on Slst August 
1949). Presidetd—Mr. Adam Adil; General Secretary Haridas 
Shukla ; Assistant Secretary Mt. Ajaipal Singh ; Treasurer—Mr. Mol- 
huprasad Jugga.

(13) The Wanless T. B. Sanatorium National Employees’ Union, 
Wanlesswadi.—(Registered on 31st August 1949), Pre,si^nt—Mr. B. 
G. Naik, General Secretary— Mt. V. B. Awale ; Joint Secretary— 
Mr. S. D. Kothavale ; Treasurer—Mr. Alfred Masoji.

(14) Pottery Workers’ Union, Ahmedabad.—(Registered on 31at 
August 1949). President—Mr. Somanath P. Dave; Secretary—Mr. C. G. 
Shah ; Joint Secretary.—Mr, Bhanuprasad R. Mehta; Treasurer— 
Mr, V. K. Trivedi.
The total number of registered unions on 31st August 1949 was 521.

* * * * *

THE BOMBAY SHOPS AND ESTABLISHMENTS ACT, 1948

NOTIFICATION

No. 1902/46.—In. exercise of the powers conferred by sub-section (5) 
of Section 1 of the Bombay Shop.s and Establishments Act, 1948 (Bora, 
LXXIX of 1948), the Government of Bombay is pleased to direct that 
all the provisions of the said Act shall come into force in the Anand 
Municipal area with effect from the 1st October 1949.

By order of the Governor of Bombay, 
N. K. DRAVID, 

Secretary to Government, 
Labour Department.

INDIAN TRADE UNIONS ACT, 1926

NOTIFICATION

No. 610/46.—In exercise of the powers conferred by Section 29 of th© 
Indian Trade Unions Act, 1926 (XVI of 1926), the Government of 
Bombay is pleased to amend the Bombay Trade Unions (Recognition) 
RegulationSj 1948, as fcJlows, namely :

For regulation 23 of the'following regulation shall be substituted, 
namely:

“ 23. For the purpose of sub-section (4) of section 28E the propor­
tion, which the number of the workmen referred to in clause (6) of sec­
tion 28D who are membert of the trade union and are not in arrears 
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By order of the Governor of Bombay, 

N. K. DKAVID, 
Secretary to Government, 

Labour Department.
♦ ♦*
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of their subsi'riptiou for .suv }H>riod excetxliug three luonth.s shall bear 
to the total number of such w»^rkmeu. shall be as .specified lu'low :

(i)

ToUl n unla'r ol \v<»rkinon

er-

CUT., 7919

FOREIGN

<

I

Sf*'

VptoljXX)
1,W and above but b\ss tlian 2,500 
2,5tX) and above but less than 5.1)00 
5,tXX) and above but less than 10,lXK> 
10,(XX> and above but less than 25,lXX) 
25,(XX> and above

.Membership ol union .'oin 
p,iieJ to t ';c tea I nuiu her 
of workiia'.i exprosseil hb 
pereent«i e.

33i
25
20
15 
12A
10

29th September 1949.
* *
THE INDUSTRIAL DISPUTES ACT, 1947

NOTIFICATION

No. 575/46.—In exercise of the powers conferred by Section 38 of the 
Industrial Disputes Act, 1947 (XIV of 1947), the Government of Bombay 
is pleased to amend the Industrial Disputes (Bombay) Rules, 1947, as 
follows, namely:

In sub-rule (2) of rule 27 of the said Rules—
(а) in column 3 against item No. 2, for the word ‘ Satara ’ the words 

‘ Satara North, Satara South, Kolhapur ’ shall be substituted ;
(б) in column 3 against item No. 3, for the words ‘ and Cambay 

State,’ the words * Baroda, Mehsana, Amreli, Sabar Kantha and 
Banas Kantha,’ shall be substituted.

By order of the Governor of Bombay^ 

N. K. DRAVID, 
Secretary to Government, 

Labour Department.
* *

29th September 1949.
* *

THE JALGAOX GIRNI KAMGAR TOIOX, JALGAON.

On an application made by the Khandesh Spg. & Wvg. Co. Jjtd., 
Jaigaon, under Section 15 (6) (v) of the Bombay Industrial Relation.s 
\ct, 1946, on the question of the cancellation of the registration of the 
above Union, and the subsequent enquiry held by the Registrar, Bombay 
Industrial Relations Act, 1946, in this connection, the latter, in exercise 
of the powers conferred on him under Section 15 of the Act, has, on 15th 
September 1949, cancelled the registration of the Jaigaon Girni Kamgar. 
Union, Jaigaon, as represenUtive Union for the cotton textile industry 
in the local area of Jaigaon Municipal Borough for aiding and assisting 
the continuance of a strike whii h began on IGth May 1949, and which 
was declared to be ill-gal by the order of the Labour Court, Jaigaon, 
dated 13th June 1949 in application (LCJ) No. 1.3 of 1949.

WORK STOPPAGES IN OTHER COUNTRIES

UNITED STATES

Preliminary figures for February 1949 show 225 strikes and lockouts 
beginning in the month, in which 80,000 workers were involved. The 
time loss for all strikes and lockouts in progress during the month was 
650,0(X) man-days. Corresponding figures for January 1949, are 226 
stribes and lockouts, involving 70,000 workers, with a time los.s of 800,000 
days.

Preliminary figures for March 1949, show 275 strikes and lockout® 
btiginning in the month in which 500,000 workers were involved. The 
time loss for all strikes and lockouts in progress during the month was 
3,600,000 man-days.

CANADA

Preliminary figures for March 1949, show 10 strikes in existence 
involving 5,978 workers, with a time loss of 135,725 man-days, as, 
compared with nine strikes in February 1949, with 7,235 workers involved 
and a loss of 71,732 days.

Preliminary figures for April 1949, show 18 strikes and lockouts 
in existence involving 7,877 workers, with a time loss of 139,500 
man-days.

COST OF LIVING IN THE U. K.—1938-1948

In arriving at the rise in the overall middle-class cost of living, the 
underlying princi})le i.s that the national price indice.s implied or shown 
in the National Income White Papers must be the weighted average of 
working-class and middle-class price indices, if by “ middle class ” is 
meant to cover all those other than “ working-class.” The first step is 
to make the “ working-class ” and national price indices as nearly 
comparable a.s possible. The middle-class cost of living index for the 
war years can then be obtained a.s a residual. The division of national 
consumption in 1938 was approximately £2,361 millions working-class 
and £1,959 millions middle-class. Using these as weights middle-class 
cost of living indiiies are obtained a.s set out in the following table : 

Working-class and Middle-class Cost of Living (1938=100)

National 
indux

Middle-class 
of living

Worki n g-o I a s ■ 
cost of living ...

(1939 11 I
' 1940

i

1941 1942 1943 1944 1945 1946
( 1947

(
1948

______ 1

102

t

119 133 143 148 152 156 160 171 184

103 120 136 146 163 157 164 171 183 194

.02 1
119

IMij; 140 1441 147* 149 151* 161* 175*
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The table indicates how price movements favounnl the working-class 
relatively to the rt'st of the community—or what may be called 
the “ pn^gressive ” effect of price changt's. The pn)gressive effect of 
price movements from vear to vear could be measured bv the following 
ratio:

Middle-class cost of living 
in year T 

Middle-claas cost of living 
in vear T-1

\V orking-claas cost of living 
in year T 

Working-class cost of living 
in vear T-1

■niis ratio indicates the extent to which the working class was sheltered 
from price increases- -whether because of a socially discriminating price 
policy or not. A high ratio indicates a high “ progressive ” effect and 
9icf tvTsa.

The main progressive effect- clearly took place in two steps, 1940-41 
when price controls ami subsidies were greatly extended, and 1944-45 
when drink prices actually fell, while prices of luxury goods and servicer 
roee sharply ; 1947-48, with its big increases in food and drink prices, 
compared to other goods, saw the first major step in the other 
direction.

These calculations can also be extended to sections of the middle­
classes. First dividing the middle-class into “ upper ” and “ lower " 
according to whether incomes in 1938 were above or below £5(X) we have 
the results as outlined below :

4 Cosi of Living Indices for “ Upper ” u/mZ “ Lwcr ” Middle-Class 
{1938=100}

I
Year 1939 1940 ; 1941 1

j
1942 !

1

1
1943

1
; 1944 1945 1946 j 1947 1943

AU middle-cbksa.

i

103

i

120 ,

' i

1
136

i
1

146 1

1 I
11 :
1 153 < 157 iI 164

1

171 j 183 194

Opper middle- 
oUm 163 121 139 > 146

1 i

157 160

i
1 170

'"i

193 206

Lower middle-
..., 162 133 .

i

J 148
I

152

i

, *54

I 1
j 158

1

168 181

Much the same development is evident as was shown by comparison 
between working and middle-cl asses ; 1940 41 saw a substantial increase 
in upper middle-class living costs relative to lower middle, and 
«fifrtiori relative to working-class, followed by another fanning out 
of indices in 1942 43 and again in 1944 45, when the increased prices 
mainly affected the highest income groups, whose living costa hat*- 
apparenth* mcreaaed at a fairly steady rate since 1941.

OCT., 194!)

THE POST-WAR MIDDLE-CLASS COST OP LIVIWC INDEX

Treating each Laspeyre type price relative for commodity groups as 
the weighted average of working-class and middle-class relatives, and 
using the working-class relatives for each group already calculated th* 
middle-class price relatives shown in the following table are obtained as 
residuals:

Working-class and Middle-class Price Relatives for 1947 
{1938=100}

Commodity group
National 

price 
relative

i Working-class 
j price
1 relative

i

Middle ebM 
price 

relative

Food 151
1
i 1381 186

Drink 250 253 246

Tobacco .335 387 331

Rent and rate* 111 111 111

Fuel and light 130 161 144

Household durables 220 ; 206 234

Other household goods 1 150 156 196

'Clothing ’189 174 20S

Reading matter ... 118 118 118

Motoring and travel 146 135 153

tkjmmunications ... 134 134 134

Entertainments ... 176 ’ 178 172

Other services 149
' 149

149

Other goods 221 I ^85 231

Income in kind of H. M. F. ... 154 1 154 154

Travel abroad 260 260

171
1
j, 162 1«»

Grouping into categories suitable for linking to the Retail Prices Index 
givt's price relatives for the Index Groups. From these could be obtained 
estimated middle-class weights for the base date of the Index. The 
middle-class index could be linked to the new Retail Prices Index, to
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obtain an approximate measure of short-period current movements 
in the middle-class cost of living. A revised series for the middle-class 
cost of living, as outlined below is then obtained :

Aliddlc-dtiss Cost of Living {1938=100)

Year and month | 1947 1948 1949

January 190 197

February 193 198

Marrh 193 , 198

-Kphl 195 198

May 195
1
11

June 182 197 1

July 1S3 195

August 183 196

September 184 196

October 185 197
1

Norembw 188 197

December 189 197 .....

The approximate middle-class cost of living for March 1949, compared 
t» 1938 by commodity groups is shown below :

Index Group
Middle-class cost 
of living—March 
1949 (1938=100)

I Food 201
n Rent no

in Clothing 237
B’ Fuel 154
V Durables 255

VI Other goods 224
VH Services 167

VIIl Drink and Tobacco 294

Total 198
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Making allowance for the decline in quality compared to pre-war, the 
cost of living for the whole of the middle-class in March before the Budget, 
would be found to be almost exactly twice pre-war. (From an article 
entitled Cost of Living, 19S8-48, by Dudley Seers in the Bulletin of the 
Oxford University Institute of Statistics, May 1949.)

REPORT OF THE COTTON MANUFACTURING COMMISSION 
ON WAGES AND METHODS OF WORK

The Cotton Manufacturing Commission appointed by the Minister of 
Labour and National Service in November 1946 to review wages arrange­
ments and methods of organising work in the manufacturing section 
of the industry, referred, in its Interim Report, to the need for 
“ redeployment,” which it described as the reorganisation of work and 
payment in order to secure (a) that the skill of the operative is used to 
best advantage ; (6) that the operative is provided with the opportunity 
and incentive to work to the best of her capacity ; and (c) that the most 
effective use is made of the equipment available, with such improvements 
as can be readily carried out. In furtherance of this object the Commis­
sion recommended a new wage scheme for weavers, made up of a base 
wage and a bonus based on output. The bonus was to be calculated 
from piece rates which were the result of a scientific assessment of the 
skill and effort required from the weaver.

The Final Report of the Commission reviews a “ notional ” trial of the 
Commission’s method of payment. The trial which took place at 39 
mills and covered 1,032 weavers and 5,268 looms, showed that weavers 
in the great majority of sheds were substantially under-occupied, parti­
cularly in the case of four loom rayon weavers.

Any new wage system, states the Report, which seeks to relate reward 
to effort, must, under the same conditions of work and in the absence of 
any redeployment, inevitably result in substantial increases in the 
earnings of some weavers and decreases in the earnings of others. The 

new scheme had been designed to give additional rewards to a weaver 
who took more looms. The great majority of weavers who are at present 

• paid under terms of the Uniform List will earn more under the proposed 
new method of payment than they do at present: in most cases the 

increase will be substantial.

A number of mills in Lancashire have, according to the Report, 
introduced the scheme and in each case, as a result of redeployment, 

weavers were able to take an increased number of looms. On an average 
production per man hour increased by 89 ■ 4 per cent.; earnings increased 
by 43'2 per cent, and costs were reduced by 21'6 per cent, after allowing 
for the cost of the additional ancillary staff. {Ministry of Labour Gazette, 

May 1949.)



BEFORE THE CONCILIATOR Mr. E. J. S. RAM

Xo. 170/49, (lattxi 15th .Fune 1949

13th June 1949.

Bombay, 15th June 1949.

BEFORE THE CONCILIATOR Mr. A. C. AMDEKAR

( 
(.
(

Elected representative.s of employe&s of the Popular Silk Mills, 
Bombay.

(2) Rcpre^eniing Employcea: 

Mr. Kaichand H. Shah, 
Mr. A. L. De ’Souza, 
Mr. Sitaram Daji, 
Mr. Kamil Aranaha

((Signed) P. R. Shah, 
Partner,

Popular Silk Mills, Bombay.

(Signed) D. G. KALE, 
Registrar, Bombay Industrial Relations Act.

(Signatures of Parties)

(Signed) E. J. S. Ram,

Conciliator,

14th June 1949.

Names of Parties

(1) Reprt'senting Emploifers:

Mr. P. R. Shah. Partner. Popular Silk Mills, Bombay.

170 hAliOUR

Conciliation and Arbitration

4 < 
i 
i*
I

XOTIKICATIONS

The memoranda of .setthunents nvorded by the Begistrar, Bombay 
Industrial Relations Act. 1946, in e.xercise of the powers conferred on 
him under Section 5S (7) of the Bombay Industrial Relations Act, 1946. 
and Rule 6.5 of the Bombay Industrial Rules, 1947, are reproduced 

below ;

I
I

Short Recital of Case

On 26th March 1949, the elected ri'presentatives of employees of the 
Popular Silk Mills, Bombay, sent a notice of change in Eorm “ L ” to the 
management demanding an unconditional bourns for the year 1948 equi­
valent to 25 per cent, of the wages earned including dear food allowance 
during that year. .Is no agreement was possible between the parties 
Form “ X ” was sent to the Conciliator on 11th April 1949. Conciliation 
proceedings were held on 26th April 1949, 29th April 1949, 17th May 1949, 
25th May 1949, 1st .lune 1949 and 7th June 1949, and on the last of 
these dates, as a special <*ase, a settlement was arrived at between th« 
parties as per terms of agreement mentioned below :

Terms of Settlement

It is hereby agreetl l>etween the parties that -

(1) All employee* whether permanent or fnullt who have worked 
in the Mill shall be given a bonus e<|uivaicnt to 29 per cent of their 
beeic earnings on the terms and conditions mentioned below :

(a) Employees who have workixi for less than 63 working days 
ami more tlian 20 working days shall be grante<l a bonus to the 
extent of .50 per cent, and employetM who have workeil for 20 days 
or leas shall not be paid any bonus.

OCT., 1949

(6) Any employee who has been dismissed for misconduct in 
1948 shall not be entitled to any bonus even if he has worked for 
more than 20 days.

(c) Bonus shall be calculated on earnings (exclusive of dearness 
allowance and bonus paid during the period) from 1st January 1948 
to 31st December 1948.

(fZ) In case of wohkui who have been on maternity leave (luring 
the period nJernsl to, the actual maternity allowance drawn 
by them shall be included in their earnings for the purpose of 
calculating the bonus payable.

(c) Bonus as above stated shall be paid to the employees in one 
instalment by 30th June 1949.

(/) Persons who are eligible for bonus but who are not in service 
of the mill on the date of the payment shall be paid in one sum by 
the 15th November 1949. In such cases claims in writing should be 
submitted to the Manager of the Mill concerned.

(Signed) Raichand H. Shah, 
,, ) Sitaram Daji, 
,, ) A, L. De’Souza, 
,, ) Kamil Aranaha, 

Elected representatives of 
employees.

Xo. 57/49, dated 12th March 1949

Names of Parties

(1) Representing Employers :

Mr. Karsandas G. Ved, Manager, Xew Era Textile Mills Ltd., 
Tulsi Pipe Road, Bombay.

(2) Representing Employees:

Mr. Shrcenath Durgaprasad, 
Mr. Raman Vithoba, 
Mr. S. P. Sundrawada.



Mr. R. A. Gokarn, Dyeing Master, Morarjee Gokuldas Spinning 
and Weaving Co. Ltd., Bombay.
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Short Recital of Case

On 13th January 1949, the Manager of New Era Te.xtile Mills Ltd. 
gave a notice of change in Form “ K ” to the elected representatives of 
emplovees representing occupation “ .A. ”—Process OiKratives of the 
Mill, to the effect that the mill proposed to retrench 104 persons in the 
different proceases of the cotton section in the Occupation which have to 
be closed for want of work. As there was no agreement ‘‘ N ” form was 
sent to the Conciliator and was registered by him on 22nd February 1949. 
Conciliation proceedings were held on 2nd, 9th and 10th iMarch 1949 and 
the following settlement was reached between the parties.

1

Terms of Settlement

(1) The Management of the New Era Textile Mills Ltd. shall retrench 
with immediate efF?ct 104 men in the seven sections of occupation “ A ’* 
inclusive of 12 of the men who have recently left the mill of their own 
accord.

(2) The Management shall absorb in about 25 vacancies, in any other 
departments, such of the retrenched men as are w illing to work in those 
departments of the mill and are ultimately found to be competent to 
do the work. The men who are so absorbed shall not lose the continuity 
of their service in the mill.

(3) The workmen who are actually retrenched shall be given pay for the 
holidays that are due to them under the Factories Act. They shall also 
be given irrespective of their previous period of service, 15 days’ wages 
with dearness allowance as an ex-gratia payment on their retrenchment. 
This payment as well as the pay for the holidays shall be given to them 
before ^turday, 12th March 1949.

(4) Whenever the Management re-opens the sections which are now 
being closed, retrenched men shall be given preference in re-employment 
and 15 days’ clear notice may be given to enable them to join if they wish 
to do so.

(Signed) Karsandas G. V .‘d, 
Manager, New Era Textile 
Mills Ltd.,,Tulsi Pipe Road, 
Bombay.

1 
(Signed) Shreenath Durgaprasad, 

Left hand thumb impression of 
Rama Vithoba, 

(Signed) S. P. Sundrawada.

(Signatures of the Parties)

(Signed) A. C. Amdekab, 
Conciliator,

10th March 1949.
(Signed) D. G. KALE, / 

Registrar, Bombay Industrial Relations Act. 

Bombay, dated 12th March 1949.

No. 90/49, dated Sth April 1949

Names of Parties

(1) Representing Employers:

Mr. M. D. Rajadhayax, Assistant Labour Officer, Morarjee Gokul- 
das Spinning and Weaving Co. Ltd., Bombay.

(2) Rerrresenting Employees:

Janardan Parman anda.

Dukhi Kashj,

Bhagwati Sitlaprasad,

Ramnidhi Ramlal,

Bansukhlal Madhavji,

Elected representatives of employees in occupation ‘ F.’

Short Recital oj Gone

On 3rd March 1949, the Manager, the Morarj ee Goculdas Spinning and 
Weaving Co. Ltd., gave a notice of change to the elected representatives 
of employees in occupation “ F ” to the effect that he proposed to 
retrench 19 workmen in Piece Dyeing Department owing to reduction in 
work on account of production control imposed by Government. As 
there was no agreement between the parties, “ N ” Form was sent to the 
CJonciliator on 10th March 1949. Conciliation proceedings were held on 
24th March and Ist April 1949 and the following agreement was reached 
between the parties.

Terms of Settlement

(1) The Management of the Mill shall not retrench any permanent 
post in the Piece Dyeing Department.

(2) So long as there is less work in the Piece Dyeing Department the 
Management shall temporarily transfer those of the permanent men 
who have no work, to the Yam Dyeing Department and shall give them 
work in that Department in preference to other temporary men who are 
doing the work in that department at present.

(3) Whenever work increases in the Piece Dyeing Department the 
pemianent men transferred to the Yam Dyeing Department shall be 
brought back to Piece Dyeing Department as and when required.
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(Left Thumb Impres'Aion oO

(4) The Management may not fill up any vacancies occurring in the 
Piece Dyeing Department till such time as normal working is resumed 
in that department.

(Signed) M. D. Hajarihayax, 
AsHistant J.,abour Officer, 
Morarje#; Gfxmldas Spg, A Wvg.

f’o, Ltd., Bombay,

Dukhi Kashi,
(I>*ft Thumb Impression of)

Ramnidhi Ramlal,
(Sign#xl) Bhagwati Sitlaprasad, 
(Signed) Mansukblal Madhavii.

(Signed) R. A. Gokarn, 
Dyeing Master, 

.Morarjee Grxajidas Spg. A 
Wvg. Co. Ltd., Bombay.

(Signatures of Parties) 

(Signed) A. C. Amdkkar, 
Conciliator,

1st April 1949,
(Signed) D.‘G. KALE, 

l<?giHtrar, Bombay Industrial Relations Act. 
Bornbny, 5th April 1949.

♦ * ♦ ♦

No. 1)8/49, dated 26th March 1949

Names of Parlies

(1) Representing Enepbfgers:
iMr, J. Pereira, Liibour Oftiwr, Sassoon and Alliance Silk Mill Ltd., 

Bombay No. 10.

(2) Representing Efnjdogees :
Mr. N. R. Diiftardar,
Mr. G, 11. Kulkarni,
Mr. J. A. Ranc,
Mr. S. B. Parab,
.Mr. R. J. Powar,
Elected representatives of employees in Occupation ‘ C ’ of the 

Sassoon and Alliance Silk Mill Ltd., Bombay.

Short Recital of Case
On 28fcli February 1949 the elected representatives of the Sas.soon and 

Alliance Silk Mill lAd., Bombay, in O(!cupation “C” gave a notice of 
change in Form “ L ” to the Mjinager of the Mill demanding that'the 
award of the Industrial Court for the clerical staff in the cotton textile 
industry in Bombay dated 2Gth October 1948 should be applied in toto to 
the clerical employees working in the .Mill. As there was no agreement 
between the parties, “ N ” Form was sent to the Conciliator on 9th March 
1949, Conciliation proceedings were held on I8th and 24th March 1949 
and the following agreement was arrived at between the parties.

r erms of SetUesaenl

(1) The management of the Sa.voon and Alliance Silk .Mill Ltd., agree
to apply in toto, but with effect from 1st November 1948, to their rlenral
employeeM in Occupation group “ C, ” the award of the Indnstrial Court
far Ocenpation '* H ” in the Cotton Textile Industry in Bombay 
puMi.sbed in the fiosnhfVf Gorsemmei^ f^nette Kxtraordinar)*, dated
28th October 1948.

(2) The arrears of pjiy thus due to the employees from 1st November
1948 shall be paid to them within one month’s period.

(J) This agreeinent shall cea>se to have force, if and when an award
relating to standardiaatioo of pay scales of ciencal .staff in SiUc Miu« lA 
B^mibay is given ami matie binding by Government on the Silk Mills.

(Signed) J. Pereira, 
labour Offiwir, SaaMm and 

Alliance Silk Mill Ltd..
Horn bay.

(Signed) G. 11. Kulkarni, 
(Signed) J. A. Rane, 
(Signed) S. B. Parab, 
(Signed) R. J. Powar, 
Elected representatives of 

employees in occupation “ C ’* 
of the SasMX)n and Alliance 
Silk .Mill Ltd., Bombay.

(Signatures of the Parties)

(Signed) A. C. Amdckar,

Conciliator,

24th Man h 1949.
(Signeil) D. 0. KALK,

Ret^iatrar, Bombay Tnd»i«»tnal Rolationn Act.

Bombay, dated 26th .March 1949.

« * « •
No, 106/48, dated 18th May 1949

Names of Parties

(1) Representing Employers :
Mr, D. B. Kale, Ijabour Officer, The Gendalal Milla Ltd., Jalgaon.

(2) Representing Employees :
Dinkar Dajiba Shingade, General Secretary, Gimi Kamgar Union 

{Red Flag), Jalgaon.
Dasarath Shripat and Tatyaba Hari Lahare, Members of 

Managing Committee of the Union.

Short Recital of Case
On 5th April 1949, the General Manager of Gendalal Mills Ltd., Jalgaon, 

gave a notice of change in Form K ” to fcko Jnigaoo Girai Kajusgar 
Union stating that the mill was not in a position to maintain its General
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Department owing to heavy expenditure and want of sufficient work and 
that it ])reposed to retrench the nine workmen in that department in 
consequence. As there was no agreement between the parties, “ N ” 
Form was sent to the Conciliator on 14th April 1949. Conciliation 
proceedings were held at Jalgaon on 30th April, 7th May and 
15th May 1949 and the following settlement was reached between the 
parties.

Terms of Agreement.

(1) All the nine posts mentioned in the notice of change shall be abol­
ished with effect from Ist June 1949 and the eight permanent men (one 
post being \Ticant) shall be provided for as follows :

(rt) The tongawala shall be engaged as motor cleaner.
(6) One cartman shall be absorbed in the existing vacancy of sweeper 

in the Carding Department.
(c) The second cartman shall be given a badli pass in the Folding 

Department.
(d) Of the remaining five general workers, three shall be given badli 

passes in Engineering Department, one shall be given a badli pass in 
the Spinning Department and one in Watch & Ward Department.
(2) The six men, who are given badli passes, shall be given priority over 

all other badli workers in the departments on being confirmed in the next 
permanent vacancies that may occur. Badli worker, Dasrath Ganu, in 
the Engineering Department should, however, be given first chance of 
permanency in that department, even in preference to the above b(ullis. 
Any of these men shall also be given the chance of being confirmed in any 
vacancy of an unskilled workman, that may occur in any other depart­
ment than the one where he is working.

(3) When the retrenched men, who are given badli passes are confirmed 
in future vacancies, the break in their service till the time of their being 
made permanent again shall be condoned.

Jalgaon, E. K., dated 15th May 1949.

(Signed) D. B. Kale, 
Labour OflBcer, 

for the Gendalal Mills Ltd., 
Jalgaon.

(Signed) Dinkar Dajiba Shingade, 
for The Jalgaon Girni Karugar 

Union {Red Vlag}.

(Signatures of the Parties)

(Signed) A. C. Amdekar, 

Conciliator.

(Signed) D. G. KALE,
Registrar, Bombay Industrial Relations Acti 

Bombay, dated 18th May 1949.

No. 179/49, dated 17th June 1949

Names of Parlies

(1) Represenling Employers :
Mr. M. 1). Reubins, Manager, India United Mills, Mill No. 4, 

Bombay.

(2) Representing Employees :
Mr. G. K. Jayawant, RepresentingRashtriya Mill Mazdoor Sangh, 

Bombay (Representative Union).
Short Recital of Case

On 5th May 1949, the Manager, India United Mills Ltd., Mill No. 4 
gave a notice of change in Form “ K ” to the elected representatives of 
employees to the effect that he intended to retrench 14 workers in both 
the shifts in the Warehouse Department, owing to less work due to change- 
over to fine counts. As there was no agreement between the parties “ N ” 
Form was sent to the Conciliator on 12th May 1949. Conciliation 
proceeding.s were held on 2fith May and 2nd, 11th and 15th June 1949 
and the following settlement was reached between the parties. As the 
Rashtriya Mill Mazdoor Sangh, Bombay, was subsequently declared 
a Representative Union for the cotton textile industry in Bombay, it was 
requested later on to represent the employees in this dispute in place of 
the elected representatives.

Terms of Settlement
(1) Twelve workers in the Warehouse Department shall be retrenched 

on juniority basis, with effect from 20th June 1949.
(2) The retrenched workers shall be immediately given badli passes in 

the first instance with a view to absorb them in permanent vacancies as 
and when they occur on seniority basis. They shall be given preference 
in badli work and also priority in getting absorbed in future permanent 
vacancies.

(3) Whenever the retrenched men are confirmed in permanent 
vacancies, their break in service shall be condoned.

(4) If a retrenched worker prefers not to take badli work, the manage­
ment shall give him due intimation by post of the improvement in the 
prospects of his getting work. He shall be given 15 days as joining time. 
His not taking badli work shall not adversely affect his reabsorption in 
next permanent vacancy.

(Signed) M. D. Reubins,
Manager, India United Mills 

Ltd., Mill No. 4, Bombay.

(Signatures of the Parties)
(Signed) A. C. Amdekar, 

Conciliator,

15th June 1949.

(Signed) G. K. Jayawant, 
for Rashtriya Mill Mazdoor Sangh, 

Bombay.
1

(Signed) D. G. KALE, 
Registrar, Bombay Industrie Relations Act.,, 

Bombay, dated 17th June 1949.
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BEFORE THE CONCILIATOR Mr. R. J. TAMBOLI

No. 32/49, dah'd 2Sth February 1949

Xameg of Parlies Names of Parlies

(1) Representing Employers :

Mr. N. M. Pandya, Assistant Labour Officer, Ahmedabad, Shri 
Ramkrishna Mills Co. Ltd., Ahmedabad.

(2) RepreserUing Employees:

Textile Labour Association, Ahmedabad (Mr. R. M. Shukla).

Short Recital of Case

On the 3rd January 1949, the management gave a notice of change 
in Form “ K ” to th ) Textile Labour Association, Ahmedabad, as a 
Representative Union stating that they desired to close one Ring Fram* 
running on Coloured Weft. Failing agreement “ N ” Form was sent 
to the Conciliator on the 16th January 1949. Conciliation proceedings 
were held on the 25th January 1949, 3rd February 1949 and 22nd Febru­
ary 1949, on the last of which dates, a settlement on the following terms 
was reached.

Terms of Settlement

(1) The management may stop one Ring Frame running on Coloured 
Weft Yarn.

(2) The worker attending the Ring Frame Machine to be stopped 
shall be permanently absorbed by the Mills either in the Winding or 
Grey Winding Departments. It shall be open to the management to get 
rid of one of badli workers employed in the Department in which 
the above worker is absorbed.

(3) This settlement shall come into effect from Ist March 1949.

(Signed) N. M. Pandya, 
Aasifitant Labour Officer, 
Ahmedabad, Sri Ramkrishna 

Mills Co. Ltd., Ahmedabad.

(Signed) R. M. Shukla, 
for Secretary, 

Textile Labour Association, 
Ahmedabad.

(Signed) H. P. Shah,

Manager,

Gopal Mills Co. Ltd., Broach.

(Signature of the Parties)

(Signed) R. J. Tamboli,

(Conciliator,

22nd February 1949.
(Signed) D. G. KALE, 

Registrar, Bombay Industrial Relations Act. 
Bombay, 28th February 1949.

No. 36/49, dated 28th February 1949

(1) Representing Employers:

Mr. H. P. Shah, Manager, Gopal Mills Co. Ltd., Broach.

(2) Representing Employees:

Textile Labour Union, Broach (Mr. R. H. Patel, Secretary).

Short Recital of Case

On the 11th December 1948, the Textile Labour Union, Broach, aa 
a Representative Union, gave a notice of change in Form “ L ” to the 
management demanding ten days’ holidays with pay for each of the 
years 1946 and 1947 to all the Paherawallas, Jamadars, Bhangis, Water­
women, Ayas and other workers who did not get the same. Failing 
agreement “ N ” Form was sent to the Conciliator on the 20th December
1948. Conciliation proceedings were held on the Slst December 1948, 
13th January 1949, 19th January 1949, 25th January 1949, 2nd February
1949, 11th February 1949, 14th February 1949 and 22nd February 1949, 
on the last of which dates a settlement on the following terms was 
reached.

Terms of Settlement

(1) The management agrees to pay ten days’ wages in lieu often days’ 
holidays with pay for each of the years 1946 and 1947, to all the Pahera­
wallas, Jamadars, Bhangis, Water-women, Ayas and ether workers,, 
who have not enjoyed the above holidays immediately after a similar 
decision is taken in the case of ths said employees serving in Textile 
Mills at Ahmedabad.

(Signed) R. M. Shukla, 

for Secretary, 
Textile Labour Union, Broach.

(Signatures of the Parties)

(Signed) R. J. Tamboli,

Conciliator,

22nd February 1949.
(Signed) D. G. KALE, 

Registrar, Bombay Industrial Relations Act, 

Bombay, 28th February 1949. <
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(Signatures of the Parties)

24th February 1949.22nd February 1949.

(Signed) R. M. Shukla, 

for Secretary,
Textile Labour Association, 

Ahmedabad.

(Signed) R. J. Tamboli,
0)nciJiator,

(Signed) R. J. Tamboli,

Conciliator,

(Signed) V. V. Baxi,

Manager,
Nagri Mills Co. Ltd., 

Ahmedabad.

(Signed) R. M. Shukla, 
for Secretary, 

Textile Labour Union, Broach.

(Signed) H. P. Shah, 

Manager,

Gopal Mills Co. Ltd., Broach.

(Signatures of the Parties)
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No. 38/49, dated 28th Februnry 1949

Xftmes of Parties

(1) Representing Employers:

Mr. H. P. Shah, Manager, Gopal Alilla Co. Ltd., Broach.

(2) Representing Employees:

Textile Tjabour Union, Broach (Air. R. If. Patel, Secretary).

Short Eecifal of Case

On the 31st December 1948, the management gave a notice of change 
in Form “ K ” to the Textile Labour Union, Broach, as a Representative 
Union, stating that they desired to fix every year the list of annual 
holidays to be observed in the Mills in accordance with the list of such 
holidays fixed by the Ahmedabad Mill Owners’ Association, Ahmedabad. 
Failing agreement “ X ” Form was sent to the Conciliator ou the Sth 
January 1949, The conciliation proceedings were held on the 13th 
January 1949, 19tb January 1949, 25th January 1949, 2nd February 
1949, 11th February 1949, 14th February and 22nd February 1949, on 
the last of which dates settlement on the following terms was reached.

«

Terms of Settlement

The management shall fix very year holidays to be observed in their 
MiPs at Broach, on the lines of such holidays fixed by the Abm?dabad 
Mill Owners’ Association, Ahmedabad, with the provision that owing to 
anv special circumstances if the management finds it necessary to make 
a departure from the same, the substitution may be made according to 
the local customs.

(Signed) D. G. KALE,
Registrar, Bombay Industrial Relations Act.

Bombay, 28th February 1949.

No. 35/49, dated 28th February 1949

Names of Parties

(1) Representing Employers:

Mr. V. V. Baxi, Manager, Nagri Mills (Jo. Ltd., Ahmedabad.

(2) Representing Employees:

Textile Labour Association, Ahmedabad (Mr. R. M. Shukb).

Short Recital of Case

On the 15th January 1949, the management gave a notice of change 
in Form “ K ” to the Textile Labour Association, Ahmedabad, as 
a Representative Union, stating that they desired to reduce the number 
of Erection Fitters from 2 to 1 in the Ring Frame Section. Failing 
agreement “ N ” Form was sent to the Conciliator on the 27th January 
1949. Conciliation proceedings were held on the 2nd, 22nd and 24th 
February 1949, on the last of which dates, a settlement on the following 
terms was reached.

Teryns of Settlement

(1) It is hereby agreed that the management may revert Mr. Shivram 
Kalidas who is at present working as an Erection Fitter in the Ring 
Frame Section to his original post of a Mukadam in the same Section. 
The management shall, however, give this workman first preference to 
serve as an Erection Fitter in case they desire to increase the number of 
such fitters in future.

(2) The reversion of Mr. Shivram Kalidas shall take place immediately 
after one post of Mukadam falls vacant in the Ring Frame Section by 
a separate settlement between the Mills and the Textile Labour Associa­
tion, Ahmedabad.

(Signed) D. G. KALE, 
Registrar , Bombay Industrial Relations Act.

Bombay, 28th February 1949.
MO-III Bk R 42—6o
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No. 40/49, dated 28th February 1949

Barnes of Parties

(1) Representing Employers:

Mr. H. P. Shah, Manager, Gopal Mills Co. Ltd., Broach.

(2) Representing Employees:

Textile Labour Union, Broach (Mr. R. H. Patel, Secretary).

Short Recital of Case

On the 11th December 1948, the Textile Labour Union, Broach, as 
a Representative Union, gave a notice of change in Form “ L ” to the 
management demanding reduction of working hours from 12 to 8 in one 
sliift with half an hour’s recess, weekly holidays with pay and one 
month’s leave with pay every year to the Paherawallas. Failing agree­
ment “ N ” Form was sent to the Conciliator on the 20th December 1948. 
Conciliation proceedings were held on the 31st December 1948, 13th 
January 1949, 19th January 1949, 25th January 1949, 2nd February 
1949, ilth February 1949, 14th February 1949 and 22nd February 
1949, on the last of which dates, a settlement on the following terms was 
reached.

Terms of Settlement

The management agrees to adopt the following procedure for Pahera- 
wallas immediately after a similar decision is taken in the case of the 
said employees serving in Cotton Textile Mills at Ahmedabad.

(1) Reduction of working hours from 12 to 8. The work to be taken 
in one shift only with half an hour’s recess.

(2) Weekly holidays and one month’s leave every year in case of 
sickness or for household affairs with pay and dearness allowance.

(Signed) Illegible 
for Secretary, 

Textile Labour Union, 
Broach,

(Signed) H. P. Shah,

Manager,
Gopal Mills Co. Ltd,, Broach.

(Signatures of the Parties)

(Signed) R. J. Tamboli,
Conciliator,

22nd February 1949.
(Signed) D. G. KALE, 

Registrar, Bombay Indu.strial Relations Act.

Bombay, 28th February 1949.

No. 54/49, dated 12th March 1949

Names of Parties

(1) Representing Employers :
Mr. R. N. Oza, Labour Officer, Monogram Mills Co. Ltd., Ahmed­

abad.

(2) Representing Empolyees:
Textile Labour Association, Ahmedabad (Mr. R. M. Shukla).

Short Recital of Case

On the 22nd January 1949, the management gave a notice of change 
in Form “ K ” to the Textile Labour Association, Ahmedabad, as 
a Representative Union stating that they desired to reduce the strength 
of Loom-cleaners from 6 to 4 in the Weaving Department (3rd shift). 
Failing agreement “ N ” Form was sent to the Conciliator on the 31st 
January 1949. Conciliation proceedings were held on 9th February, 
22nd February, 28th February, 7th March and 10th March 1949, on the 
last of which dates a settlement on the following terms was reached.

Terms of Settlement

(1) The management may reduce the strength of Loom-cleaners in 
the Weaving Department (3rd shift) from 6 to 4 and discharge 2 junior- 
.most Loom-cleaners after giving them one month’s notice or wages in lieu 
of notice.

(2) The discharged Loom-cleaners shall be given preference as badlis 
and in filling any vacancy that may arise in future.

(3) This settlement shall not prejudice the rights of discharged workers 
•for the arrears of wages and dearness allowance if any, bonus for 1948 
•and holidays with pay.

(4) This settlement shall come into effect immediately.

(Signed) R. N. Oza,
Labour Officer, Monogram 
Mills Co. Ltd., Ahmedabad.

(Signed) R. M. Shukla, 

for Secretary, Textile Labour 
Association, Ahmedabad.

(Signatures of Parties)

(Signed) R. J. Tamboli,
Conciliator,

10th March 1949.

(Signed) D. G. KALE, 
Registrar, Bombay Industrial Relations Act. 

Bombay, 12th March 1949.
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No. 73/49, dated I8th March 1949

Names of Parties

(1) RepresetUing Employers :

Mr. T. H. Patel, Agent, Hindustan Mercantile Bank Ltd., Station 
Branch, Ahinedabad.

(2) Representing Employees:

Mr. D. T. Parmar,

Mr. S. A. Brahmbhatt,

Mr. C. G. Bhatt,

Mr. Maganbhai Pathubhai,

Elected Representatives of employees of Hindustan Mercantile- 
Bank Ltd., Station Branch.

Short Recital of Case

On the 13th December 1948, the elected representatives of employees 
of the Hindustan Mercantile Bank Ltd., Station Branch, Ahmedabad, 
gave a notice of change in Form “ L ” to the management, demanding 
application of the Award given by the Honourable Industrial Court, 
l^mbay, on the 11th March 1948 (Reference No. 20 of 1947) fixing 
pay-scales, etc. of Clerks working in the Banking Industry at Bombay 
to the employees in the Bank at Ahmedabad. Failing agreement 
« y »» Pqjjjj sent to the Conciliator on the 24th December 1948. 
Conciliation proceedings were held on the 7th January, 18th January, 
28th January, I5th February, 24th February, 28th February and 8th 
March 1949, on the last of which dates, a settlement on the following 
terms was reached.

Terms of Settlement

(1) The Bank has applied the Award of the Industrial Court, Bombay, 
dated 11th March 1948 (Reference No. 20 of 1947) to its employees 
working in Gandhi Road Branch with retrospective effect from 1st 
January 1947. Tne Bank also agreed to pay arrears of salary and 
dearness allowance, if any to these employees on or before the Slst 
March 1949.

(2) The Bank, in view of the above arrangements with the employees 
of Gandhi Road Branch, shall also pay to all the employees who were 
working in the Station Road Branch prior to 1st March 1949, arrears of 
salary and dearness allowance worked out on the same lines adopted 
for employees of Gandhi Road Branch or in other words presuming that
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the above Award had remained in operation from the period from 1st 
January 1947 to 28th February 1949. The arrears shall be paid on or 
before the 31st March 1949.

(Signed) T. H. Patel, 
Agent, Hindustan Mercantile

Bank Ltd., Station Branch, 
Ahmedabad.

(Signed) Mr. D. T. Parmar,
(Signed) Mr. S. A. Brahmbhatt,
(Signed) Mr. C. G. Bhatt, 
(Signed) Maganbhai Pathubhai, 

Elected Representatives of 
employees of Hindustan Mer­
cantile Bank Ltd., Station 
Branch.

(Signatures of Parties)

(Signed) R. J. Tamboli,
Conciliator,

Sth March 1949.

(Signed) D. G. KALE, 
Registrar, Bombay Industrial Relations Act.

Bombay, 18th Alarch 1949.
*****

No. 115/49, dated 26tli April 1949

Names of Parties

(1) Representing Employers :

Mr. A. V. Ghate, Labour OflScer, The Ahmedabad Jay Bharat 
Cotton Mills Ltd., Ahmedabad.

(2) Representing Employees :

Textile Labour Association, Ahmedabad (Messrs. M. T. Shukla and 
J. G. Parmar).

Short Recital of Case *

On the 28th March 1949, the management gave a notice of change in 
Form “ K ” to the Textile Labour Association, Ahmedabad, stating that 
they desired to reduce 11 Warpers for want of work. Failing agreement 
“ N ” Form was sent to the Conciliator on the 4th April 1949. 
Conciliation proceedings were held on the Sth, 18th and 21st April 1949, 
on the last of which dates, a settlement on the following terms was 
reached.

Terms of Settlement
(1) The management shall retrench 11 juniormost Warpers from th© 

Warping Djpartment after giving them one month’s notice or wages, 
in lieu of notice, with the further condition that if any of these Warper^
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have worked as Creel Boys or Fitters for eight months or more they shall 
be absorbed as Creel Boys or Fitters and junionnost Creel Boys or Fitters 
will be discharged with one month’s notice or wages in lieu of notice, 
provided that the said Warpers are willing to woik as Creel Boys or 
Fitters.

(2) The total number of workers to be retrenched according to clause 
(1) above shall bo eleven.

(3) Juniority of the workers to bo retrenched shall be decided in 
consultation with the Textile Libour Association.

(4) The retrenched workers shall be given first preference as badlis 
and in filling in any permanent vacancy that may occur in future in the 
Warpmg D->partment.

(5) T.iis settlement shall not prejudice the rights of the retrenched 
workers for their bonuses of 1948 and 1949 and holidays with pay.

(6) Tais settlement shall come into effect from the 21st April 1949.

(Signed) A. V. Ghate,
Libour Offijor, Tae Ahmedabad 

Jay Bharat Cotton Mills Ltd., 
Ahmedabad.

(Signed) J. G. Parmar, 
for Secretary, Textile Labour 

Association, Ahmedabad.

(Signatures of Parties)

(Signed) R. J. Tam boli. 

Conciliator,

21st April 1949.

(Signed) D. G. KALE, 
Registrar, Bombay Industrial Relation.® Act.

Bombay, 2Gth April 1949.

* * ♦ *
No. 151/49, dated 29th April 1949

Names of Parties

(1) Represerding Employers:

Mr. L. L. Shah, Secretary, New Maneckchock Spg. & Wvg. Co. 
Ltd., Ahmedabad.

(2) Representing Employees :

Textile Labour Association, Ahmedabad (Mr. N. H. Shaikh, 
Secretary).
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Short Recital of Case

On the 2nd February 1949, the management gave a notice cf change 
in Form “ K ” to the Textile Libour Association, Ahmedabad as 
a Representative Union stating that they desired to replace the present 
Winding Machines by four High Speed Winding Machines and reduce the 
total strength of winders from 83 to 36. Failing agreement, “ N ” Form 
was sent to the Conciliator on the 17th February 1949. Conciliation 
proceedings were held on 21st February 1949, 10th March 
1949, 28th March 1949, 5th April 1949, 8th April 1949 and 22nd 
April 1949, on the last of which dates, a settlement on the following 
tenns was reached.

Terms of Settlement

(1) It shall be open to the management to replace the present Winding 
Machines by four High Speed Winding Machines and start the work of 
replacement with immediate effect.

(2) The management shall engage, from amongst the present Winders 
as many seniormost Winders as are necessary to work on the High Speed 
Winding Alachines to be installed in such a manner that their wages shall 
not be adversely affected.

(3) It is hereby agreed that the dispute regarding the solution of un­
employment of surplus Winders that has arisen in view of this settlement, 
be referred to the Industrial Court, Bombay, for its arbitration and the 
decision of the said Court shall be binding on the parties. Pending the 
decision of the Court the management shall accommodate the surplus 
W'mders in other departments of the Mills but their wages shall not be 
adversely affected.

(4) This settlement shall come into effect from the Ist May 1949.

(Signed) L. L. Shah, 
Secretary, New Maneckchock

Spg. & Wvg. Co. L'd., 
Ahmedabad.

(Signed) N. H. Shaikh, 
Secretary, Textile Laboui 

Association, Ahmedabad.

(Signature of Parties)

(Signed) R. J. Tamboli,

Conciliator,

22nd April 1949.
(Signed) D. G. KALE,

Registrar, Bombay Industrial Relations Act.

Bombay, dated 29th April 1949.
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No. 154/49. dated lOvh May 1949

Names of Parties
Names of Parties

(1) Representing Employers:

Mr, M. G. Desai, Manager, Mr. T. T. Pandya, Labour Officer, 
Ahmedabad New Textile Mills Co. Ltd., Ahmedabad.

(2) Representing Employees:

Textile Labour Association, Ahmedabad (Mr. J. C, Desai).

Short Recital of Case

On the 9th April 1949, the management gave a notice of change in 
Form “ K ” to the Textile Labour Association, Ahmedabad, as a Re­
presentative Union stating that they desired to reduce the strength of 
Warpers (day shift) from 20 to 12 in view of less work. Failing 
agreement, “ N ” Form was sent to the Conciliator on the 22nd April 1949. 
Conciliation proceedings were held on the 2nd May 1949, on which (fate 
a settlement on the following terms was reached.

Terms of Settlemen t

(1) The management shall reduce the strength of Warpers in the day 
shift from 20 to 16 and discharge four Warpers the names of whom shall 
be decided in consultation with the Textile Labour Association, 
Ahmedabad, with effect from the Sth June 1949.

(2) The discharged IVarpers shall be given preference as badlis and 
in filling in any vacancy that may arise in future.

(3) This settlement shall not prejudice the rights of discharged Warpers 
for their bonuses for 1948 and 1949 and holidays with pay.

(4) This settlement shall come into effect from the 3rd May 1949.

(Signed) M. G. Desai,
Manager, Ahmedabad New 

Textile Mills Co, Ltd., 
Ahmedabad.

(Signed) Jayantilal C. Desai, 
for Secretary, Textile Labour 

Association, Ahmedabad.

(Signatures of Parties)

(Signed) R. J. Tamboli,
Conciliator,

2nd May 1949. . .
(Signed) D. G. KALE,

Registrar, Bombay Industrial Relations Ack

Bombay, dated 10th May 1949.

No, 155/49, dated 10th May 1949

(1) Representing Employers :

Mr. V. B. Kotdawala, Labour Welfare Officer, Sarangpur Cotton- 
Manufacturing Co. Ltd., No. 2, Ahmedabad.

(2) Representing Employees:

Textile Labour Association, Ahmedabad (Messrs. M. T, Shukla 
and J, G. Parmar).

Short Recital of Case

On the 13th April 1949, the management gave a notice of change 
in Form “ K ” to the Textile Labour Association, Ahmedabad, as a Repre­
sentative Union stating that they desired to reduce 26 workers in the 
Bleaching Finishing Department (9 from 1st Shift and 17 from 2nd Shift). 
Failing agreement, “ N ” Form was sent to the Conciliator on the 25th 
April 1949. Conciliation proceedings were held on the 2nd May 1949 
on which date, a settlement on the following terms was reached.

Terms of Settlement

(1) The management shall reduce the following workers in the Ist and’ 
2nd shifts after giving them 
of notice.

i

I

one month’s notice or wages in lieu

1st Shift

1. Ghasi Bhora. 1.
2. Ghasiram Gisaji. 2.
3. Mulchand Dhundi. 3.
4. Kajodi Panchu. 4.
5. Ghanshyam Narayan. 5.
6. Hemraj Popi. 6.
7. Kishan Bhore. 7.
8. Ramkul Ramhet. 8.
9. Ramsing Kalu. 9.

10.
11.
12.
13.
14.
15.
16.
17. 

shall be

2nd Shift 
Kindari Kundan. 
Devtadin Dhundi, 
Chiranji Chhote. 
Babu Diman. 
Ramsuraj Ramsumer. 
Vardhu Nayar. 
Giriraj Rupa, 
Jagannath Ramcharan. 
Gangasahay Bhore. 
Chhagu Chhote. 
Bhura Moti. 
Narayan Girdhar. 
Rayaji Dhanaji. 
Surajmal Sital. 
Govind Maniram, 
Javan Gisi. 
Prabhudayal Mulchand. 
given preference as badlis

!

(2) The discharged workers
and in filling in any vacancy that may arise in future in that departnaent 
in any of the shifts.
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(Signatures of Parties)

30th May 1949.

2nd May 1949.

* * * ♦

No. 1G3/49, dated 4th Juno 1949

Names of Parties* *

No. 160/49, dated 4th June 1949

(2) Representirtg Employees:

Tjxtile Lvhour Union, Nadiad (Mr. S. P. Dave, General 

Secretary).

(1) Representing Employers:

Mr. B. B. Pattani, Manager, NewShorrock Spg. & Mfg. Co. Ltd., 
Nadiad.

(Signed) 11. J. Tamboli,

Conciliator,

(Signed) R. J. Tamboli,

Conciliator,

(Signed) J. C. Dasai, 
for Secretary, 

Textile Labour Association, 
Ahjnedabad.

LABOUR GAZETTE

(3) Thia settlement shall not prejudice the rights of discharged 
workers for their bonuses for 1948 and 1949 and holidays with pay.

(4) This settlement shall come into cfTect from the 3rd May 1949.

Bombay, 10th Alay 1949.

* *

(Signed) P. Lallubhai,
Manager,

Ahmedabad Sarangpur Mills Co.
Ltd., Ahmedabad.

(Signed) D. G. KALE, 

Registrar, Bombay Industrial Relations Act.

(2) This settlement shall come into effect from the 1st June 1949.

(Signed) D. G. KALE, 
Registrar, Bombay Industrial Relations Act. 

Bombay, 4th June 1949.

(Signed) J. G. Parmar, 
(Signed) V. B. Kotdawala, for Secretary,

Labour Welfare Olfieer, Textile Labour Association,
Sarangpur Cotton Mfg. Co. Ltd., No. 2, Ahmedabad.

Ahmedabad.
(Signatures of Parties)

Names of Parties

(1) Representing Employers:

Mr. Prabhudas Lillubhai, Manager, Ahmedabad Sarangpur Mills 
Co. Ltd., Ahmedabad.

(2) Representing Employees:

Textile Labour Association, Ahmedabad (Mr. J. C. Desai).

Short Recital f Case

On the 4th April 1949, the management gave a notice of change in 
Form “ K ” to the Textile Labour Association, Ahmedabad, as a Repre­
sentative Union stating that they desired to reduce the strength of 
workers in the Stamping Department by one. Failing agreement, “ N ” 
Form was sent to the Conciliator on the 16th April 1949. Conciliation 
proceedings were held on the 16th, 24th and 30th May 1949, on the last 
of which dates a settlement on the following terms was reached.

Terms of Settlement

(1) It shall be open to the management to reduce the strength of 
workers in the Stamping Dipartment from 19 to 18 by not filling in 
a vacancy that may arise due to promotion or death of or leaving tho 
services of the Mills by any of them.

Short Recital of Case

On the 28th April 1949, the management gave a notice of change in 
Form “ K ” to the Textile Labour Union, Nadiad, as a Representative 
Union stating that since they have intended to stop mixing of Indian 
Cotton, they wanted to reduce 9 workers. Failing agreement, “ N ” 
Form was sent to the Conciliator on the 9th May 1949. Conciliation 
proceedings were held on the 14th and 25th May 1949 and in view of’ 
subsequent discussions, a settlement on the following terms was reached.

Terms of Settlement

(1) The management may reduce the strength of workers in the Blow 
Room by 7 in the day shift and 2 in the night shift as mentioned in the 
Notice of Change with the understanding that only jiiniormost workers . 
of their respective categories shall be affected.

(2) Out of the above 9 workers, 6 seniormost workers shall be 
absorbed in other departments of the Mill without their wages being 
adversely affected.
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Terms of Setllemcnt

(Signatures of Parties)Bombay, 4th June 1949.

♦ * * *

(Sign.atures of Parties)

{Signed) B. B. Pattani,
Manager,

New Shorrock Spg. & Mfg.
Co. Ltd., Nadiad.

(Signed) Somnath P. Dave, 
General Secretary, 

Textile Labour Union, 
Nadiad.

(Signed) S. P. Dave,
General Secretary, 

Textile Labour Union, 
Nadiad.

(Signed) B. B. Pattani, 
Manager, 

New Shorrock Spg. & Mf^g.
Co. Ltd., Nadiad.

(Signed) D. G. K ALE,

Registrar, Bombay Industrial Relations Act

(Signed) R. J. Tamboli, 
Conciliator, 

30th May 1949.

LABOUR GAZKTTR

(3) Remaining 3 workers shall either be absorbed by the management 
in the Mill if possible or shall be discharged with one month’s wages. 
In Clise the workers shall be discharged tliev shall be (mtitled to bcnuses 
for 194S ai d 1949 and holidays with pay proportionately. Tiiey .shall 
also be given preference as baiJHs and in filling in any vacancy that 
may arise in future.

(4) Tais settlement shall come into effect from 1st Juno 1949.

No. 164/49, dated 4th June 1949

Names of Parlies

(1) Represents tig Employers :

Mr. B. B. Pattani, Manager, New Shorrock Spg. & .Mfg. Co. Ltd., 
Nadiad.

(2) Representing Employees:

Textile Labour Union, Nadiad (Mr. S. P. Dave, General 
Secretary).

Short Recital of Case

On the 30th April 1949, the management gave a notice of change in 
Form “ K ” to the Textile Labour Lnion, Nadiad, as a Representative 
Union stating that they desired to split up the work done in the 
Grey Folding Department and re-arrange the same on the basis of the 

. system adopted in cotton textile mills in Bombay City. Failing 
agreement, “ N ” Form was sent to the Conciliator on the 10th May 1949. 
Conciliation proceedings were held on the 14th and 25th May 1949 and 
in view of subsequent discussions, a settlement on the following terms 
was reached.

VOT., 1949

(1) It shall be open to the management to split up the work done in 
the Grey Folding Department and re-arrange the same on the basis of 
the system that is being adopted in cotton textile mills in Bombay subject 
to the following conditions :

(а) No worker in the Grey Folding Department shall be over-burdened 
with work as a result of this settlement.

(б) Preference shall be given to seniorraost Folders to fill in the 
posts of Head Cut-looker and Cut-lookers, etc., whose wages shall be 
on the basis of standardization of wages fixed for such categories of 
workers in mills in Bombay City,

(c) The strength of the department (which is at present working 
day shift only) shall be increased by four.
(2) This settlement shall come into effect from the 6th June 1949.

(Signed) R. J. Tamboli,

Conciliator,

.30th May 1949.
(Signed) D. G. KALE, 

Registrar, Bombay Industrial Relations Act.

Bombay, dated 4th June 1949.

♦ * * ♦
No. 161/49, dated 6th June 1949

Names of Parties

'(1) Representing Employers:

Mr. D. B. Joshi, Assistant Secretary, Bhalakia Mills Co. Ltd., 
Ahmedabad.

(2) Representing Employees:
Textile Labour Association, Ahmedabad (Mr. M. T. Shukla).

Short Recital of Case

On the 28th March 1949, the management gave a notice of change 
in Form “ K ” to the Textile Labour Association, Ahmedabad, as 
a Representative Union stating that they desired to reduce the number of 
Ropemen in the Engineering Department. Failing agreement, “ N ” 
Form was sent to the Conciliator on the 10th April 1949. Conciliation
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proceeilings were held on the I3th April, 25th April, 26th April, 9th May, 
12th May, 25th May and 3i\l .lune 1949, on the last of which dates, 
a settlement on the following terms was rt'ached :

Terms of Settlement

(1) It shall be oixm to the management to abolish the post of a Rope­
man in the Engineering Department (night shift) provided a junior- 
most Ropeman is absorbed in the same department on the non-technical 
post created in view of electrification.

(2) This settlement shall come into effect fnmi the 11th June 1949. 

(Signed) M. T. Shukla,
for Secretary, 

Textile Labour Association, 
Ahmedabad.

(Signeil) D. B. Joshi, 
Assistant St'cretary, 
Bhalakia Mdls Co. Ltd., 

Ahmedabad.

(Signatures of parties)

I 
1 
1

(Signed) R. J. Tamboli,

Conciliator,

3rd June 1949.
(Signed) D. G. KALE, 

Registrar, Bombay Industrial Relations AcU

Bombay, dated 6th June 1949.

« * ««

BEFORE THE CONCILIATOR Dr. H. G. ABHYANKAR

No. 175 49, dated 19th May 1949

Names of Parties

(1) Representing Employers:
Mr. G. K. Pradhan, Secretary to the Managing Director, Saswad’ 

Mali Sugar Factory’ Ltd., Malinagar.

(2) Representing Employees:
The Government Libjur Officer, Sholapur.

Short Recital of Case
On 12th January' 1949, the Government Labour Officer, Sholapur, 

actin® as the representative of employees of Saswad Mali Sugai Factory 
Ltd., Mzdinagar, served a notice of change in “ L ” Form to the Marrager, 
Sa-arad MaL Sugar Factory L*d., Malinagar, in connection w.th the 
employees’ d- mand for b >nus equiva’ent to live mouths’ pay to non- 
aeasunal imxployeM and four months’ pay to aeaeonaJ employees for the

OCT., 1949 195

year 1947-48. Asjio agreement was possible between the par ties report in 
Form “ N ” was sent to the Conciliator and the dispute was registered on 
25th January 1949. Conciliation proceeding.s were accordingly held 
on 18th February 1949, 19th March 1949, 23rd March 1949 and on 6th 
April 1949 and eventually, a settlement was arrived at as per terms given 
below :

Terms of Setllement

The management agree to pay to the employees of the factory in all 
3| months’ wages as bonus for the year 1947-48, an advance part of which 
has already been paid to most of the employees entitled to it, on 20th 
August 1948, on certain terms and conditions. Those employees who 
were entitled to the advance bonus but have not been paid so far shall be 
given the sa me on the same terms and conditions as applicable on 20th 
August 1948, before 30th June 1949. The remaining part of the bonds, 
i.e., 2| months’ wages will be paid to the employees in the following 
manner: ,

I. Category No. 1 : Permanent, i.e., engaged continuously all the 
year round—

Period of service
1 to 3 months ...
3 to 6 months ...
0 to 9 months ...
9 months and over

.. 25 per cent.

.. 50 per cent.

.. 75 per cent.
... 100 per cent., i.e., 2| months

wages.
If. Category No. 2: Seasonal— 

Period of service 
30 to 90 days ... 
90 to 180 days ...
180 days and above

59 per cent.
75 per cent.
100 per cent., i.e., 2i months’ 

wages.
in. Category No. 3 : Weekly paid— 

Period of service 
3 to 6 months ...
6 to 9 months ...
9 months and over

(Signed) G. K. Pradhan, 
Secretary to the Managing 
Director, Saswad Mali Sugar 

Factory, Ltd., Malinagar.

.. 2 weeks’ wages.

.. 4 weeks’ wages.

.. 6 weeks’ wages.

(Signed) L. C. Jo.shi, 
Government Labour Officer, 

Sholapur, for Employees of 
Saswad Mali Sugar Factory 

Ltd., Malinagar.

(Signatures of parties)

(Signed) H. G. Abhyankar,
Conciliator,

17th May 1949. (Signed) D. G. KALE, 

Registrar, Bombay Industrial Relations Act., 
Bombay, dated 19th May 1949.
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ARBTTK.\T1ON UNDER SECTION 73-A OF THE BOMBAY
INDUSTRIAL RELATIONS ACT, 1946

The Government of Bombay has referred the following disputes to the 
arbitration of the Industrial Court:

(1) Reference. No. {I.C.} 104 of 4949.—The dispute between the 
Textile Labour Union, Surat, and the Surat Cotton Spinning and 
Weaving Mills, Surat, relating to the proposed reduction of Doffers.

(2) Reference No. {4.C.) 405 of 4949.—The dispute between the 
. Textile Labour Union, Surat, and Surat Cotton Spinning and Weaving

Mills, Surat, relating to the proposed reduction of Reelers.

(3) Reference No. {I.C.} 406 of 4949.—The dispute between (i) The 
Sholapur Spinning and Weaving Mills Ltd,, Sholapur, (ii) The Jam 
Shri Ranjitsingji Spinning and Weaving Mills Ltd., Sholapur, (iii) The 
Narsinggirji Manufacturing Co. Ltd., Sholapur, (iv) The Vishnu Cotton 
Mills, Lul., Sholapur and (v) the Laxmi Cotton Manufacturing Co. Ltd., 
Sholapur and the workmen respectively employed under them relating 
to bonus for the year 1948.

(4) Reference No. {I.C.} 407 of 4949.—The dispute between the 
Vivekanand Mills Co. Ltd., Ahmedabad, and the Textile Labour 
Association, Ahmedabad, relating to stoppage of production bonus to 
Muccaddams.

(5) Reference No. {I.C.} 109 of 4949.—The dispute between the Girni 
Kaingar Sangh, Gadag, and the Narayandas Chunilal Mills, Gadag, 
relating to change in basic wages.

(6) Reference No. {I.C.} 440 of 4949.—The dispute between the 
Textile Labour Union, Surat, and the Surat Cotton Spinning and 
Weaving Mills, Surat, relating to wages of workers, etc.

(7) Reference No. {I.C.} 444 of 1949.—The dispute between the 
Prabha Mills, Viramgaum, and the Textile Labour Union, Viramgaum, 
relating to bonus for 1948.

(8) Reference No. {4.C.} 112 of 1949.—The dispute between the 
National Hosiery Workers’ Union, Borivli and the Borivli Hosiery 
Mills, Borivli, relating to bonus for 1948.

(9) Reference No. {I.C.} 115 of 1949.—The dispute between the 
National Hosiery AVorkers’ Union, Borivli, and the Borivli Hosiery 
Mills, Borivli, relating to bonus for 1948-49.

(10) Reference No. {I.C.} 114 of 1949.—The dispute between the 
Chalisgaon Girni Kamgar Union, Chalisgaon, and Shri Laxminarayan 
Mills Co. Ltd., Chalisgaon, relating to standardization of wages.

(11) Reference No. {I.C.} 115 of 1949.—The dispute between the 
Asarva Mills Ltd., Ahmedabad, and the Textile Labour Association, 
Ahmedabad, relating to the reduction of 13 workers.

(12) Reference No. {I.C.} 146 of 1949.—The dispute between the 
Aryodaya Spinning Mills Ltd., Alimedabad, and the Textile Labour 
Association, Ahmedabad, relating to the reduction of 9 workers.

i

i
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(13) Reference No. {I.C.} 117 of 1949.—The dispute between the 
Aryodaya Spinning Mills, Ltd., Ahmedabad, and the Textile Labour 
Association, Ahmedabad, relating to the reduction of 10 Bleaching 
Folders.

(14) Reference No. {I.C.} 118 of 1949.—The dispute between the 
Aryodaya Spinning Mills, Ltd., Ahmedabad, and the Textile Labour 
Association, Ahmedabad, relating to the reduction of 326 workers in 
the Spinning Department.

(15) Reference No. {I.C.} 119 of 1949.—The dispute between the 
Nagri Mills, Ltd., Ahmedabad and the Textile Labour Association, 
Ahmedabad, relating to the reduction of 6 workers.

(16) Reference No. {I.C.} 120 of 1949.—The dispute between the 
Nagri Mills Ltd., Ahmedabad, and the Textile Labour Association, 
Ahmedabad, relating to the discharge of one Mr. Sharma.

(17) Reference No. {I.C.} 121 of 1949.—The dispute between the 
Nagri Mills, Ltd., Ahmedabad, and the Textile Labour Association, 
Ahmedabad, relating to the reduction of oilers.

(18) Reference No. {I.C.} 122 of 1049.—The dispute between the 
Textile Labour Union, Surat and the Surat Cotton Spinning and 
Weaving Mills, Surat, relating to the reduction of Doubling Tenters.

(19) Reference No. {I.C.} 123 of 1949.—The dispute between the 
Kaiser-I-Hind Mills Ltd., Ahmedabad, and the Textile Labour 
Association, Ahmedabad, relating to the installation of machines and 
reduction of workers.

(20) Reference No. {I.C.} 124 of 1949.—The dispute between the 
Kaiser-I-Hind Mills, Ltd., Ahmedabad, and the Textile Labour 
Association, Ahmedabad, relating to the reduction of 26 workers.

* * * »
REFERENCE UNDER SECTION 86-C OF THE BOMBAY

INDUSTRIAL RELATIONS ACT, 1946

The Government of Bombay has referred the following trade disputes 
for decision to the Wage Board for the Cotton Textile Industry :

(1) No. 16^48, dated 5lh Septimher 1949.—The dispute between the 
Pratap Spg., Wvg. & Mfg. Co. Ltd., Amalner and the Rashtriya 
Mill Alazdoor Sangh, Amalner, relating to the demand for five 
days’ holidays with pay or pay including dearness allowance 
for five days to be given, to those employees who had put in 
at least 115 working days from 1st July to 31st December 1947.

(2) No. 707148, dated 30th September 1949.—The dispute between 
the New Union Mills, Ltd., Bombay and the Rashtriya Mill Mazdoor 
Sangh, Bombay, relating to the entire closure of the Colour Winding 
and Pirn Winding Departments and the reduction in the number of 
Gray Winders.

Mo-ni Bk R 42—7a
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foi its arbitration.

* * r *

’ ^Signed) R. J. Tamboli, 

Conciliator.

(Signed) M. T. Shukla, 

for Secretary, 

Textile Labour Association, 
Alimedabad.

(Signed) Illegible,

Labour Officer, 
Lalbhai Tricumlal Alills Ltd., 

Alimedabad.

Bombay, dated Ist July 1949.

'1’ ♦

SUBMISSION

OCT., l!/49

LABOUR (fAZETTK

SUBMISSIONS UNDER SECTION 66 OF THE BOMBAY 
INDUSTRIAL RELATIONS ACT, 1946

No. 176 49. In exercise of the powers conferred on me under 
Section 66(3) of the Bombay Industrial Relations Act, 1946 and Rule 68 
of the Bombay Industrial Relations Rules, 1947, I have on this 26th 
day of June 1949 registered the following submission entered into, 
between the management of the Lalbhai Tricumlal Mills Co. Ltd., 
Ahmedabad ami the Textile Labour Association, Ahmedabad, agreeing 
to refer the dispute regju'ding dismissal of Jobber Sadguru to the arbi­
tration of the Industrial Court, Bombay.

{Under Section 66 of the Boml)ay Industrial Relations Act-^ 1946)

With reference to the Notice of Change, in form “ L ” given by the 
Textile Labour Association, Alimedabad, as a lUqiresentativo Union to 
the Lalbhai Tricumlal Mills Ltd., Ahmedabad, on the 11th May 1949 
demanding dismissal of Jobber Sadgum in the Dyeing Department and 
the subsequent “ N ” form sent to the Conciliator on the 25th May 1949, 
it is hereby agreed between the parties that the dispute be referred to 
the Industrial Court, Bombay,

(Signed) R. J. Tamboli,

Conciliator,

3rd June 1949.

(Signed) D. G. KALE, 

Registrar, Bombay Industrial Relations Act.

Bombay, dated 26th June 1949.

»

No, 150 49.—In exercise of the powers conferred on me under 
Section 65 \3)of the Bombay Industrial Relations Act, 1946 and Rule 68 
of the Bombay Industrial Relations Rules, 1947, I have on this 1st day 
of July 1949 registered the following submission entered into, between 
the management of the Ahmedabad Mfg. & Calico I’tg. Co. Ltd.

(Calico Mills), Ahm<5dabad, and the Textile Jjabour Association, Ahmed­
abad, agreeing to refer the dispute regarding reduction of 47 workers of 
various categories from both day and night shifts to the arbitration of 
the Industrial Court, Bombay.

{Seclion 66 of Ihe Bombay Industrial Relation,s Act, 1946)

With reference to the Notice of Change in form “ K ” given by the 
management of the Ahmedabad Mfg. & Calico Ptg. Co. Ltd. (Calico 
Mills), Ahmedabad, to the Textile Labour Association, Ahmedabad, 
as a Representative Union on the 30th April 1949, stating that in view 
of introduction of battery trucks (Electric cars) they desired to reduce 
47 workers of various categories from both day and night shifts and the 
subsequent “ N ” form sent to the Conciliator on the 14th May 1949, 
it is hereby agreed between the parties that the dispute be referred to the 
Industrial Court, Bombay, for its arbitration.

(Signed) Illegible, 

Labour Officer, 
Ahmedabad Mfg. & Calico Ptg. Co. Ltd.

(Calico Mills), -Vhraedabad.

(Signed) Jayantilal Desai, 
for Secretary, 

Textile Labour Association, 
Ahmedabad.

(Signed) D. G. KALE,

Registrar, Bombay Industrial Relations Act.

* ♦

the powers conferred on me underNo. 193/49.—In exercise of
Section 66(3) of the Bombay IndustriaiRelations Act, 1946, and Rule 68 
of the Bombay Industrial Relations Rules, 1947, I have on this 18th 
day of J uly 1949 registered the following submission entered into, between 
the management of the Marsden Spg. & Mfg. Co. Ltd., Ahmedabad, and
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the Textile liabour Association, .Muuedabnd, agreeing to ref<‘r the dispute 
rt'ganling rt'duetion of certain ent}>loyees in the Dyeing, Blenching, 
Finishiixg, Starch Mangle and Calendering Departments to the. arbitra­

tion of the Industrial Court, Bombay.

Sf7BA/7/S5/OxV
Nah'os of Parties Date ol Aw a rd

(SccZ/oH 66 of the Bon^xiy Indib^trial Belations Act, /S76)

"With reference to the Notice of Change in form “ K ” given by the 
management of the ^larsden Spg. & Mtg. Co. Ltd., Ahmedabad, to the 
Textile Labour Association, Ahmedabad, as a Representative Union on 
the 2nd June 1949, stating that they desired to reduce the strength of 
workers in the Dyeing Department by 4, Bleaching by 9, Finishing and 
Starv'h Mangle by 7 and Calendering by 4 and tlie subsequent “ N ” 
form sent to the Conciliator on the 10th June 1949, it is hereby agreed 
between the parties that the dispute be referred to the Industrial Court, 
Bombay, for its arbitration.

(Signed) J. M. Dalal,
Manager, 

Marsden Spg. & Mfg. Co. Ltd., 
Ahmedabad.

(Signed) J. G. Parmar, 
for Secretary, 

Textile Labour Association, Ahmedabad.

(Signed) G. K. Dhutia, 
Conciliator,

4th July 1949.

(Signed) D. G. KALE, 
Registrar, Bombay Industrial Relations Act.

Bombay, dated 18th Julv 1949.

>

AWARDS PUBLISHED UNDER THE BOMBAY INDUSTRIAL 
RELATIONS ACT, 1940

The awarda in the following disputes have been published in th 
Bombay (Jovernment Gazelle :

Bonus tor the year 1948...' B. G. t-L, dated

I 18th August 1949, pages 
I 1155 1(.57.

1.

♦2.

*3.

'Iho loxtile Labour Asso-i 
ciation, Aliinedaoad, and' 

Shree Bhagwati Spg. d;' 
• /vg. Works, .\hined-l 
abaci.

'Pho Sholapur Spg. <t- 
Co. Ltd., Sholapur;

The X ishnu Cotton Mills 
Ltd., Sholapur ; j

The Laxrai Cotton Mfg.j 
Co, Ltd., Sholapur;

The Nar.singgirji Mfg. Co. 
Ltd., Sholapur;

The.lamShri llanjitsinghji 
^Vvg. Co. Ltd., 

Sholapur
.And

Their employees in the' 
clerical departments.

(Part 11 of the Aw ard) 
The Sholapur Spg. d- Wvg.

Co. Ltd., Sholapur;
The Vishnu Cott<)n Mills 

Ltd., Sholapur;

I
Pay scales, overtime, 
dearness allowances, 
gratuity, etc.

Tkiniis for the year 1948..

R. 0. G., Part I-L, dated 
18th Aucnst 1949, pages 
1059-1068.

B. G.C.,Paitl.L, dated 
18th August 1949, pages 
1068-1077.

* A« ards by the Wage BotUtU. 
t Mutual settlonrieuts.

The Lax ini Cotton Mfg. Co. 
Ltd., Sholapur;

The Narsinggirji Mfg. Co. 
Ltd., Sholapur;

The Jam Shri Ranjitsinghji 
Spg. .t- Wvg. Co. Ltd., 
Sholapur 

And
Their employees.

4. The B. E. S. T. Lnder- 
taking, Bombay

Retiring age limit,
dearness allowance.

■ 1

B. G. G., Part I-L, dated 
25th August 1949, page

Anti
The B. E. S. T. XVorkers’ 

Union, Bon^bay. 
(Part I ol .Award)

1183.

fo. The Keaar Sugar Works IXearness allowances. B. G. G., Part I-L, dated
Ltd., (Chemical Facto- bonus, etc. Ist September 1949,
rie-s'i, Goregaon

And
Its workmen.

pages 1197-1205.

t». The Te.xtile Labour Union, Scales of pay, etc. B. G. G., Part 1-L, dated
Viramgaum Ist l^ptember 1949*

And
The Prabba Mills, Virain- 

gaiim.

pages 1214-1220.

7. Empire Dveing and Mfg, Co Bonus for 1948 B. G. G., Part 1-L, dated
l.Ul., Boinbay Sth September 1949,

And
The Kloctetl Represents 

tiv»« of Workmen.

pages 1266-1267.
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Arbitration Awards
1. CERTAIN COTTON TEXTILE MILI.S IN BOMBAY AND THEIR EMPLOYEES

The award of the TnduHtrial Court, Bombay, in the dispute between 
certain cotton textile mills and factories in Bombay which are not 
members of the .Millowners’ A.ssociation, Bombay, and their employees 
regarding bonus for the year 1948 in one instalment and in addition 
an adequate share in the profits of the industry, wa.s published on 
July 21, 1949.

These 22 mills and factories were not all undertaking.s of the same 
kind, though the majority of them were small cotton weaving factories. 
Some of these concerns paifi no dearness allowance at all, and some had 
paid (in 1948) a larger amount in basic wage.s than in dearness allowance, 
anfl some vice verxu. The undertakings were largely of a heterogeneous 
character. The nature of their produce, the materials and processes 
used, and the markets for which they produced, were not the same in all 
cases. Some of them had made profits and some had incurred losses, 
and in jriost the machinery wa.s old, inefficient or small, the capital 
employed pt'r concern varying from Rs. 70,090 to Rs. 18,25,0<X).

In such circumstances the consideration.s that guided the court in 
adjudicating the claims of the workers could have little relevance to the 
question of bonus to be awanled and it was felt that it would be anoma­
lous and unjust to lay <lown a uniform scale of bonus for all 22 concerns 
as demanded by the employees.

The concerns were therefore grouped into six classes, viz. ;

(1) Venus Silk Mills, Bombay.

, (2) Acme Thread Co., Ltd., Bombay.

(3) National Cotton Products Ltd., Bombay, and (Jotton Waste

Mill, Bombay. '

(4) New India Textiles, Bombay.

(5) Calcuttawala Tape Works, Bombay and Eastern Tape 
Manufacturing Co. Ltd., Bondiay, and B. K. Dalal Knitting

, Factory, Bdrnbay. . j-,.

(6) All other concerns.

In view of the letter of the workers of the Venus Silk Mills to the 
Rashtriya Mill Mazdoor Sangh, protesting against their being involved 
in matters concerning^ the cotton industry as only art silk cloth was 
manufactured in the said mills and stating that they had already received 
bonus for the year 1948 and had no complaint against the managen^nt, 
no direction was given regarding employees of that’Company. ' • '
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With their employed capital of Rs. the Acme Thn'ad Co.,
Ltd., had made a large profit of Rs. 5,22,000. With the agreement of 
both the parties, a bonus ec(ual to 1 6th of the consolidated earnings, 
was given out by the award to the workers.

The first concern in the n-‘xt group having made a very small profit, 
and the second having incurred a loss, it was not found possible to grant 
even half a month’s wage.s as bonus, particularly as the monthly wage 
bills in both concerns were large. No bonus was therefore awarded to 
employees of the said concerns.

Tlie New India Textile.^ Bombay, though manufacturing only art 
silk products, was formerly pnwlucing cotton textiles and was thus being 
treated in the same way as other cotton mills. In 1947 the Company 
had given 2| months bonus, and in 1948^ 15 silk and art silk concerns 
had agreed to pay 3 months’ basic w ages as bonus. In view of this and 
the fact that the Company had made a profit of Rs. 10,369 it was 
directed to give a bonus equivalent to l^'Bth of the total earnings of the 
workers for 1948,

I n the 5th group the 1st concern had already paid one month’s basic 
wages as bonus to its employees. It had made a profit of Rs. 13,589 
while its monthly wage bill was Rs. 2,140. The 2nd concern had made 
no profit but its employed capital was larger than that of the first, while 
its monthly wage bill was Rs. 1,204. Figures of tlie 3rd Company were 
not yet received. It was therefore considered proper in the case of 
these three companies to grant bonus equivalent to 1 /12th of the total 
•earnings of the workers.

Several of the remaining concerns had made no profits, but the best 

managed among them had made a profit of Ks. 3,00,000. It was agreed 
by the companies to pay the workers of all tliese concerns bonus 

equivalent to l/12th of the total earnings of the workers.

2. THE MILLOWMERS’ ASSOCIATION, AUMEDABAD

The award of the Industrial Court in the dispute between the Mill­

owners’ Association, Ahmedabad and the Textile Labour Association 

regarding modification of the award in Reference No. 18/47, dated 218t 

April 1948, and standardisation of w’ages, was published on July 21, 
1949. ^>8- . ■ • ■
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The reference was in respect of demands for standardisation and 
a general increase in wages, abolition of the system of contract labour, 
etc. The Textile Labour Association was aggrieved by the change in 
the nuxle of computing wages or remuneration made in that award. 
It urged that whereas under the award known as the Delhi Settlement 
mills desirous of rationalising work in any section of the sjnnning depart­
ment had been permitted to do so on granting the workers 45 or 47| per 
cent, increase (according to counts worked u])on) in their wages for 
additional work entailed thereby, and Ring piecers minding “ doubles ” 

had been thereunder getting wages increased according to that percent­
age, by the mode substituted by this Court’s award, the percentage of 
increase was considerably reduced, particularly in the case of those work­
ing on frames with 170 spindles to a side and less. It further pointed 
out that the net gain over the pre-award wage of those Ring-piecers was 
negligible, leaving no inducement to those Ring-piecers and resulting 
in impeding or arresting the progress of rationalisiition in the Mills. 
The Association demanded that all Warp Ring-piecers attending to 
a side of 170 spindles or less should be paid a basic wage of Rs. 35-12-0 
for a month of 26 days with an additional 13 annas for every 10 spindles 

attended to.

The Millo\^-ners’ Association maintained that under the rate prescribed 
bv the award the average increase in the wages for working “ doubles ” 
over wage.s for working “ singles ” had been about 30 per cent, and 
a majority of Ring-piecers working “ doubles ” had been getting between. 
25 and 41 ‘5 per cent, increase over the pre-award wages. It contended, 
that when Government were attempting to bring wage rates in the textile 
industry to a uniform level all over India, it was unfair that Ahmedabad 
alone should be singled out to adopt a new basis and a higher standard 

of wages.

While the Court was conscious of the right given to parties by section 
116-A of the Bombay Industrial Relations Act, to obtain modification 
of a portion only of an award it was reluctant to interfere with the scheme 
or details of an award which it thought had not had a fair trial for 
a reasonably long period, unless it was satisfied that they had been 
inequitable in their operation or had resulted in hardships or obvious 
injustice to individuals considerable in number. The Court was unable 
to find that these conditions existed in the present case.

The argument that there was now little inducement to Ring-piecers 
to mind two sides because the award had reduced remuneration for 
“ doubles ” to a much lower percentage than that agreed to under the 
Delhi Settlement took for granted that for all time to come the Mills
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would have to pay in terms of the Delhi Settlement, increa.se of 45 per 
cent, or 47| per cent, for “ doubles ” over corresponding wages for 
“ singles. ” The Mills had agreed to pay that increase because they had 
simultaneously obtained a cut of O^ per cent, in the basic rate of wages 

for “ singles. ”

Under the Court’s award such basic rates for “ singles ” had been 

increased substantially and it appeared unreasonable for the Textile 
Labour Association to insist on maintaining a similar percentage of 

increase as before for “ doubles ” over that increased rate. The difference 
between the two was bound to show a smaller percentage, especially in 

respect of frame.s with spindles less than 340.

There had also come about a material change in working conditions 

in the years subsequent to the Delhi agreement of 1935. Owing to the 

mills taking to production on finer counts, the work load per individual 

and the output per unit had been appreciably reduced as also the working 
hours, a circumstance which had added to the cost of production.

Under the scheme in Bombay, a basic wage rate of Rs. 34-2-0 had 
been fixed for Ring-piecers attending to frames up to 200 spindles and 
an increase at the rate of Rs. 1-2-0 had been provided for every 20 
spindles over 200. Tn the Ahmedabad scheme the Court had advisedly 

fixed a higher basic rate of Rs. 34-15-0 in respect of 200 spindles or less 
and a higher rate of Rs. 1-3-6 for every 20 spindles in addition, which 
rate was higher than that for Sholapur and that fixed by the United 

Provinces Labour Enquiry Committee (1946-48).

As for the contention of the Textile Labour Association that the 

Industrial Court had been concerned only with fixing standard wages 
for various occupations in the industry and that it was not within its 
sphere to prescribe additional remuneration for rationalised processes 
by relating it to work-load, the Court said that on principle no 
scheme of standardisation could be complete without relating it to 
work-load.

As it did not see good ground to modify^the award, the Court rejected 

the application.

increa.se
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Industrial Disputes Act, 1947
ADJ VUIC.VTIOX CNDKR SEt'TlDNS 10 (/) AN D 10 (2) OF THE 

INDUSTRIAL DISPUTES ACT, 1947

The Government of Bombav has referred th«^ following 19 disputes 
to the adjudication of the Industrial Tribunals under Section 10 (/) 
of the Industrial Disputes Act, 1947 :—

1. Mr. P. a. Kamerkar
(»■) A’o. 7-50 48, dateil 30th Aufin^t 1949.—The dispute between 

Messrs. Mackinnon ^(ackenzie and Company, Bombay and the work­
men employed under it, regarding salary scales, bonus, leave, medical 
facilities, dearness allowance, house rent allowance, gratuity provident 
fund. etc.

(O’) A'o. 1910 46. dated 9th September 1949.—The dispute between 
the Standard Vacuum Oil Company, Bombay and the workmen 
employed under it (at the Installations and Aviation Stations) regard­
ing Ixmus for the year 1947.

2. Mr. M. C. Shah -
(m) No. 703 48, dated 29tii Aagast 1949.—The dispute between 

the Bombay Glass Works, Limited, Bombay and the workmen 
employed under it regarding reinstatement, unemployment allowance.

Mr. Salim A/. Merchant—
(»r) JVo. 83714S, da^ed 4th October 1949.—The dispute between the 

Sizing Materials Company Limited, Bombay and the workmen employed 
under it, regarding pay scales, dearness allowance, bonus, leave rules, 
provident fund, gratuity, etc.

(v) No. 844 48, dated, 4th OeUdier 1949.—The dispute between the 
Rubberex Industries Limited, Bombay and the workmen employed 
under it, regarding minimum basic wage, dearness allowance, bonus, 
leave with pay, provident fund, etc.
4. Mr. P. S. Bakhle—

(yi) So. 14 48, dated 26lh Augxtsl 1949.—The tlispute between the 
Oriental Metal Pres.sing M’oiks, Bombay and the workmen employed 
under it regarding union recognition, leave rules, grain shop, bonus, 
gratuity, etc.

(n'l) Xo. -578 48, dated 26th Auffart 1949. The dispute between 
{1) Lever Brothers (India) Limited, Bombay, (2) Lever Brothers 
(India) Ltd., Soap Factory, Bombay and (3) Hindustan Vanaspati 
Maimfacturing Company Limited, Bombay and the workmen respec­
tively euiployed under them, regarding bonus for the year 1948 and 
the previous years.

(viii) No. 821 48, dated 30th Anqusf 1949. The dispute between 
Manecklal Ichharam .Marfatia and Company, Surat and the workmen 
employed under it, regarding pay scales, dearness allowance, prondent 
fund bonus, leave rules, etc.

(tx) No. 357 48, dated 30th AuyuKt 1949.—The dispute Ixjtween the 
Bombay 8team Navigation Company Limited, Bombay and the 

workmen employed under it, regarding retrenchment, reinstatement, 
unemployment compensation, etc.

(z) No. 375/48, dated 8th September 1949.—The dispute between the 
Rashtriya Metal Industries Limited, Bombay and the workmen 
employed under it, regarding wage scales, dearness allowance, leave 
rules, ])rovident fund, gratuity, bonus, etc.

(xi) No. 415/48, dated 28th September 1949.—The dispute between 
Pur3 Products and Madhu Canning Limited, Bombay, and the work­
men employed under it, regarding minimum basic wages, dearness 
allowance, leave rules, etc.
5. Mr. 1. G. Thakore—

(xii) No. 714/48, dated 14lh September 1949.—The dispute between 
the Structural Engineering Works, Limited, Bombay and the workmen 
employed under it, regarding union recognition, union shop, wages, 
dearness, allowance, leave rules, provident fund, bonus, etc,

(xfw) No. 678/48, dated 20th September 1949.—The dispute between 
the Mukund Iron and Steel Works Limited, Bombay and the work­
men employed under it, regarding bonus for the year 1948-49.

(xw) No. 739 48, dated 29th September 1949.—The dispute between 
the Fazalbhoy Nathoo and Company, Bombay and the workmen 
employed under it, regarding reinstatement and unemployment 
compensation.
6. Mr. P. I). Vyas—

(x'c) 827/48, dated 29th August 1949.—The dispute between the 
Pioneer Engineering AVorks, Ahmedabad, and the workmen employed 
under it, regarding bonus for the year 1948.

{xvi} No. 822/48, dated 30th Aitgust 1949.—The dispute between the 
Rally Metal Works, Ahmedabad and the workmen employed under it, 
regarding bonus for the year 1948.

(xm) No. 843/48, dated 30th Aiigust 1919.—The dispute between 
the National Fancy Yarn Mills, Surat, and the workmen employed 
under it, regarding w^age scales, dearness allowance, bonus, etc.

(x??m) No. 834/48, dated, 16th September 1949.—The dispute 
between the Champaklal Brothers Factory, Surat and the workmen 
employed under it, regarding wage scales, dearness allowance, bonus, 
etc.
7. Mr. M. K. Trilokekar—

{xix} No. 546/48, dated 30th September 1949.—The dispute between 
the Hubli Municipality and the workmen employed under it, regarding 
pay scales, dearness allowance, hours of work, provident fund, housing 
scheme, etc.
*♦♦♦*♦

The following 4 disputes were referred to the adjudication of the 
Industrial Tribunal under section 10 (2) of the Industrial Disputes Act, 
1947:

1. Mr. Salim M. Merchant— • »
(0 No. 1032/46, dated 30th August 1949.—The dispute between the 

Surat Borough Municipality, Surat and the workmen employed under 
it, regarding gratuity, house rent allowance, etc.
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2. Mr. P. Bakhk^

(h) Ao. -LS\ (/<»/<>/ 7.97,9. The dispute between the
East Asiatic Company (India) Limited, Bombay and the workmen 
employed under it, regarding scales of pay, dearness {tllowancc, leave 
rules, gratuity, pre»vident fund, hours of work, overtinuL etc.

{Hi) No. 1S56 4n, dated lOlk I9BJ. The dispute between
the Ihtssein Motor Service Company, Bassein ami the workmen 
employed under it, regarding dearness allowance, bonus, ininimuni 
pay scales, .etc.

(h*) Ao. 5.95/ 34. dated 2!)th September l[)49.—The dispute between 
the Ford Motor Company of India Limited, Bombay and the workmen 
employed under it, regarding overtime, holiday’s, travelling allowance, 
provident fund, gratuity, leave rules, dearness allow’ance, salary 
scales, etc.

*

dearness allowance, salary

* * ♦

4)CT.,

Adjudication Awards
1. THE BRANDON & CO. LTD., BOMBAY

The award of Mr. Salim M. Merchant in the dispute between the 
Brandon and Co, Ltd., Bombay, and the workmen employed under it 
in the Washing Department regarding recognition of the Washing Com- 
jiany Workers’ Union, Bombay, as a Representative Union, increase in 
the basic wage with retrospective effect, additional leave, transfer, etc., 
was published on 7th July 1949.

AWARDS PUBLISHED ENDER 
DISPUTES ACT,

THE INDUSTRIAL 
1947

The awards in the following concerns were published in the Bombay 
Gw'emmetit Gazette:

X»me of the Concern Subject Date of Award

Anirit Vanaspati Bonus 
Co. Ltd., Bombay,

Bonibay (Final Award).

•> Rinon Roa.I Iron Basi • wages, dearness
Foundry, Bombay. allow ance, etc.

3. The Ford Motor Com­ Benetit.s awarded in
pany of India I.td., A,1-1T 21 ot 1947.
Bombay.

4- The Goodlass Wall, Ltd,,i Reinstaten.ent and
Bombay. unemployment relief.

•5. Messrs. Ishwardas Harji- 
wandas Panchai,
Ahmedaaad.

tlonns

*6. Metalware industries. Basic wage. yearly
deameiisincresnente, 

allowant-e, bouuh, leave, 
provident lund. etc.

Deani»8 allowance, leave, 
increnient-*, etc.

Bombay Knaineering and< 
Metal Works Ltd., 
Bombay.
The Pandharp'ir Munki-j 
pality. i

The Sanawaki Foundry,! 
Bombay. i

Mr. Copaldaa Khem- 
ibund, .Umedabad.

B. G. G., Part F-L, dated 
2.5(11 .August 1949, pages 
1121-1123.

B. G. G., Part I-L, <latcd 
2.5th .August 1949, pages 
1126-1132.

B. G. J., Part I-L, dated 
2.5th August 1949, pages 
114.*-! 151.

B. G. G., Part l-I., dated 
25th .Auguat 1949, pages 
1152-1157.

B. G. G., Part 1-L, dated 
2.5th August 1949, pages 
11.59-1161.

B. G. G., l’;»rt [-L, dated 
2.5th August ltt49. pages 
llt>4-il66.

B. G. G., Part I-iUdated 
2.5th Aucust 1949, pages 
lltMPllSl.

B. G. G., Part I-L, dated 
Sth .Septenilier 

jwges 1223-1239.
Minimum basic wages,; B. G. G., Part I-L, 
dearness allo a ante, Stb Septeiiilier
bonus, otc, paues 1252 1261.

Buiius ... B. G. G., Part I-L,
rth .‘^pteinlH'r 
pa.e.s lu»2-1263.

Pay Bcaleri, deameiw 
allowan^'e, leave, etc.

* Mutual belileuituxu.

1049,

dated
1949,

dated
1949,

The principal business of this Company is that of caterers to the G. I. P. 
Railway and its main source of income is from its refreshment rooms and 
dining cars. The laundry Dejiartment is a subsidiary one and probably 
would not have been started if the main business had not been that of 
caterers. I'he Company in the past had made huge profits and even 
its balance sheet for the six months ending 31st December 1948 showed 
that it had made good profits, albeit of a reduced amount, during that 
period. The Tribunal was therefore not satisfied that the Company 
had not the capacity to meet further demands.

The Union’s first demand was that it should be recognised as a Repre­
sentative Union. The Union was directed to adopt the procedure 
described in the Trade Unions Amending Act of 1947 when it came into 
force and to apply to the Company for recognition, and if it failed to 
obtain it, to move the Labour Court for recognition.

The Company’ had no fixed wage scales and paid a fixed monthly 
salary to the various categories of its employees. A definite wage scale 
for all categories of employees was felt to be not only desirable but essen­
tial as wage scales help the workers to know definitely in advance as to 
how their wages would increase with length of service and create a sense 
of security. Besides, it does not make them dependent upon the 
discretion of the employer with regard to future increments. To the 
demand of the workers for revised basic wages, therefore the following 
were awarded :

Ironer

Lorry Hamals 

Calenderman

Firemen

Boilernian

Machine Washerman

Hand Washerman

Van Driver

Rs

... 56—24—80

... 45—2—65

... 45—2—66

... 70—3—100

... 100—5—125

.,. 4o—2—65

... 56—2|—80

... 96—6—110

For Hydro Men and Drying Men the scale of Rs. 45—2—66 was 
recommended. .
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These scales were granted with retrospective effect from the date of 
reference of the dispute to adjudication, i.e., 1st February 1949, and 
adjustment was directed on the following principles with effect from 

the same date :
For less than one year’s service ... No increment in the revised 

scale.
For service of one complete year ... One increment in the revised 

scale.
Two increments in the revised 

scale.
Three increments in the 

revised scale.

For service of more than 2 years 
but less than 4.

For service of more than 4 vears ...

I

Since the laundry was governed by the Factories Act, it was directed 
that privilege leave and its accumulation should be granted as provided 
for in the Act. The Company however was directed to continue its 
existing practice of granting 7 days’ leave without pay and dearness 
allowance in the year.

Following the award of iMr. K. C. Sen in the dispute between the United 
Motors Ltd., and its workmen, 7 days’ sick leave in the year on full pay 
and dearness allowance was awarded on the following conditions :

(1) In cases of application for sick leave for a period longer than
7 days during the year, the applicant must first exhaust all privilege 
leave due to him and then if necessary draw on the accumulation of 
sick leave which he has made.

(2) Sick leave should be allowed to be accumulated up to 42 days.
(3) During the whole period of service an employee should not 

avail himself of more than 8 months’ sick leave.
(4) For absence of one day owing to sickness, no medical certificate 

should be insisted on.

The Company’s offer of seven days’ casual leave in the year on full 
pay and dearness allowance was accepted with the reminder that such 
leave could only be claimed for emergent and unforeseen circumstances 
and not as of right. It was directed that not more than 3 days’ casual 
leave should be taken at a time and the grant of casual leave should be 
dependent upon the exigencies of work.

“ The provision of a Provident Fund has come to be regarded as one 
of the necessary conditions of employment and one which may well be 
conceded by an employer whose business has attained sufficient stability,”" 
said the Tribunal. “ This claim is being sought to be given legislative 
sanction.” Considering that the firm had in its employ about 60 
employees, and that it had been working for some years and had attained 
stability, it was felt appropriate that the firm should frame a scheme of 
Provident Fund and put it into operation from Ist January 1950. The 
employees were to be required to contribute at the rate of one anna in 
the rupee of their basic salary and the Company to contribute an equal
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amount. It was directed that a Trust be framed for the purpose, and 
the rules be framed on the lines of the model rules framed by Govern­
ment with the recommendation that provision be made in the rules for 
representation of at least one employee on the Board. Furthermore, 
the firm was directed to retain model rules numbers 12 and 13 intact in 
respect of tbe circumstances in which accumulations were payable and 
deductions made.

2. THE BOMBAY METAL AND ALLOYS MANUFACTURING CO. LTD,, BOMBAY

The award of Mr. Salim M. Merchant, Industrial Tribunal, Bombay, 
in the dispute between the Bombay Metal and Alloys Manufacturing 
Company Ltd., Bombay, and the workmen employed under it, repre- 
.sented by the Metal Mazdoor Sabha, regarding fixation of minimum wage, 
dearness allowance, gratuity, etc., was published on July 28,1949.

The Company belongs to a group of metal industries and its chief work 
is that of melting and refining non-ferrous metals such as white metal, 
bell metal and aluminium. It also undertakes engineering work. The 
Sabha argued that the Company had been doing flourishing business and 
had amassed huge profits. On examination of the balance sheets of the 
Company, however, it was found that this was not correct, and in dealing 
with the demands, the Tribunal was considerably influenced by 
financial incapacity of the Company.

The Sabha demanded a minimum wage of Rs. 1-4-0 per day 
unskilled labour. For Peons, Hamals and Watchmen it demanded 
wage sfele of Rs. 40—3—95 and Rs. 5 more for the Head of each of these 

categories.

The Company’s statement showed that only 28 of its daily-paid 
employees were getting a salary of Re. 1 per day inclusive of dearness 
allowance—all the rest were getting higher wages. The Company stated 
that if the Sabha’s demands were to be granted it would impose 
a recurring burden of about Rs. 400 per month or Rs. 4,800 per annum. 
As Rs. 30 per month had generally come to be accepted as the basic 
minimum wage to be paid to the lowest class of unskilled workmen in 
Bombay City, it was felt that the Sabha was not justified in its demand, 
and a minimum basic wage of Rs. 1-2-6 per day for a month of 26 days 
was awarded with effect from 1st February 1949 and with the direction 
that employees who had been in the service on that date but who had 
left thereafter, should be entitled to receive their arrears, except those 
employees who had been dismissed for misconduct. Both parties being 
agreeable, the scale of Rs. 35—1—15—2—55 was awarded to Peons, 
Hamals and "Watchmen, and Rs. 5 per month more for Heads of these 
categories, with effect from Ist February 1949.

Mo-m Bk R 42—8
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For service of one completed year ...

MO-in Bk B 42—8a

For service of more than two years 
but less than 4 years.

For service of more than 4 years ...

I
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Adjustment was awarded on the following principles :

For less than one year's service ... No increment in the revised 
scale.

One increment in the revised 
scale.

Two increments in the revised 
scale.

Three increments in the 
revised scale.

kr

It was directed that those employees who were getting more than the 
maximum should continue to do so, and tliat after these increments were 
granted the employees should be stepped up to the nearest increase in the 
revised scale if the amount of their salaries with the increments as added 
above, fell slrort of the amount in the graded step.

Regarding dearness allowance the Sabha demanded that workmen 
should be paid the difference between the old rate and the new rate fixed 
by th.e Industrial Court for the period of 13 months, i.e., from 1st January 
1947 to 31st January 1948. The Company argued tnat since 1944 it 
^ad paid dearness allowance at a rate comparable to the rate paid by the 
Bombay Millowners' Association to textile workers, but as it had made 
no agreement or contract to pay the same dearness allowance as would 
be paid from time to time by that Association, it was not obliged to 
pay the difference for the period of 13 months.

In the dispute between the Alcock Ashdown & Co. Ltd., Bombay, 
and its workmen, Mr. D. G. Kamerkar had observed “ It is not necessary 
that the Company should have given an express assurance *to its 
workmen that it would pay dearness allowance on the textile scale or 
would abide by the terms of agreements or awards in disputes between 
the textile mills and their workmen...It is difficult to conceive how the 
scale ‘ happened to be ’ the textile scale unless the Company had in 
fact intended to grant dearness allowance to its workmen on the precise 
basis on which textile mills had been paying such allowance to their 
workmen...The revised scale of dearness allowance for Textile workers 
was made applicable retrospectively from January 1947 because the 
standardized wage rates had been made operative from that date. There 
is stronger reason therefore to direct employers who had not revised 
their basic wage structure, but had only been giving dearness allowance 
on the textile scale, to pay with retrospective effect from 1st January.” 
The Tribunal therefore made the same direction in the case of employees 
of this Company.

Regarding Peons, Hamals and AA’atchmen, the Tribunal said, “ I do 
not see why this category of subordinate employees should get a lower 
rate of dearness allowance than is paid to the daily rated staff. I there­
fore award that they shall be paid dearness allowance at the rate awarded 
to workers in the textile mills in Bombay City by the Industrial Court in 
Ref. 1, 4 and 5 of 1946, with effect from 1st February 1949.

/Jeitwirtschatt Kiel 
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As the Tribunal felt that a scheme of gratuity would place an unduly 
heavy burden upon the financial resources of the Company (especially as 
there was also a Provident Fund), the demand for gratuity was 
disallowed.

Further the Sabha demanded that the rules of the Provident Fund 

should be so revised as to enable every employee to contribute 18 pies in 

the rupee from his salary, and an equal contribution should be made by 
the Company. Considering the financial position of the Company, the 

existing contribution of the Company (16 pies in the rupee) was felt to be 

fair and reasonable.

Considering that this was an industrial concern, casual leave of 7 days 

a year with full pay and allowance was felt to be adequate as against 

the demand for 10 days. It was emphasised that such leave was to be 

taken only for emergent and unforeseen events and not as a matter of 
right. Fifteen days’ sick leave a year on half pay on production 'of a 
medical certificate from a registered medical practitioner was granted 

with the right to accumulate up to 60 days and the condition that it 
should be granted only on exhaustion of all privilege leave. On the 
demand for 15 days’ leave without pay, the Company offered to grant 

50 per cent, of the earned leave as leave without pay and a direction was 

made accordingly.

With regard to Peons, Hamals and AVatchmen, 7 days’ casual leave in 

a year, 15 days’ sick leave with half pay and the right to accumulate 

up to 60 days under the same conditions as those made for daily-paid 

workmen, and one month’s privilege leave on full pay and dearness 
allowance for every completed year of service was granted with the 

direction that privilege leave should be allowed to be accumulated up to 

3 years, i.e., 90 days.

The Tribunal felt that when the financial results of a Company for any 

year do not show any profits or show a very small margin of profits, it 
would not justify a Tribunal to award bonus to the workmen. The 

• demand for bonus was therefore rejected.
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These scales were granted with retrospective efle<»t. from tlie date of 

h'ference of the dispute to adjudication, i.c., 1st February 1949, and 

adjustment was diret'tcd on the following principles with effect from 

the same date:

For less than one year's service ... No increment in the revised 

.scale.

For service of one complete year ... One increment in the revised 

scale.

For service of more than 2 vears Two increments in the revised 

but less than 4. scale.

For service of more than 4 years ... Three increments in the 

revised scale.

Since the laundry was governed by the Factories Act, it was directed 

that privilege leave and its accumulation should be granted as }»rovided 

for in the Act. The Comjwuy however was directed to continue its 

existing practice of granting 7 days’ leave without pay and dearness 

allowance in the year.

Following the award of Mr. K. C. Sen in the dispute between the United 

Motors Ltd., and its workmen, 7 days’ sick leave in the year on full pay 

and dearness allowance was awarded on the following conditions:

(1) In cast's of application for sick leave for a jieriod longer than 
7 davs during the year, the applicant must first exhaust all privilege 

leave due to him and then if necessary draw on the accumulation of 

sick leave which he has made.

(2) Sick leave should be allowed to be accumulated uj) to 42 days.

(3) During the whole jieriod of service an employee should not 

avail himself of more than 8 months’ sick leave.

(4) For absence of one day owing to sickness, no medical certificate 

should be insisted on.

The Company’s offer of seven (lav’s’ casual leave in the year on full 
pay and dearness allowance was accepted with the reminder that such 

leave could only be claimed for emergent and unforeseen circumstances 
and not as of right. It was directed that not more than 3 days’ casual 
leave should be taken at a time and the grant of casual leave should be 

dependent upon the exigencies of work.

“ The provision of a Provident Fund has come to be regardt'd as one 
of the necessary conditions of employment and one which may well be 
conceded by an employer whose business has attained sufficient stability,” 
said the Tribunal. “ This claim is being sought to be given legislative 
sanction.” Considering that the firm had in its employ about 60 
employees, and that it had l)een working for some years and had attained 
stability, it vu felt appropriate that the firm should frame a scheme of 
Provident Fund and put it into operation from Ist January 1950. The 
employeea were to be required to contribute at the rate of one anna in 
the rupee of their basic salary and the Comjiany to contribute an equal

OCT.,

amount. It was directed that a Trust be framed for the purpose, and 
the rules be framed on the lines of the model rules framed by Govern­
ment with the recommendation that provision be made in the rules for 
representation of at least one employee on the Board. Furthermore, 
the firm was directed to retain model rules numbers 12 and 13 intact in 
respect of the circumstances in which accumulations were payable and 
deductions made.

2. THE BOMBAY METAL AND ALLOYS MANUFACTURING CO. LTD., BOMBAY

The award of Mr. Salim M. Merchant, Industrial Tribunal, Bombay, 

in the dispute between the Bombay Metal and Alloys Manufacturing 

Company Ltd., Bombay, and the workmen employed under it, repre­

sented by the Metal Mazdoor Sabha, regarding fixation of minimum wage, 

dearness allowance, gratuity, etc., was published on July 28,1949.

The Company belongs to a group of metal industries and its chief work 

is that of melting and refining non-ferrous metals such as white metal, 

bell metal and aluminium. It also undertakes engineering work. The

Sabha argued that the Company had been doing flourishing business and 

had amassed huge profits. On examination of the balance sheets of the 

Company, however, it was found that this was not correct, and in dealing 

with the demantis, the Tribunal was considerably influenced by the 

financial incapacity of the Company.

The Sabha demanded a minimum wage of Rs. 1-4-0 per day for 

unskilled labour. For Peons, Hamals and Watchmen it demanded the 

wage s«de of Rs. 40—3—95 and Rs. 5 more for the Head of each of these 

categories.

The Company’s statement showed that only 28 of its daily-paid 

employees were getting a salary of Re. 1 per day inclusive of dearness 

allowance—all the rest were getting higher wages. The Company stated 

that if the Sabha’s demands were to be granted it would impose 

a recurring burden of about Rs. 400 per month or Rs. 4,800 per annum. 

As Rs. 30 per month had generally come to be accepted as the basic 

minimum wage to be paid to the lowest class of unskilled workmen in 

Bombay City, it was felt that the Sabha was not justified in its demand, 

and a minimum basic wage of Rs. 1-2-6 per day for a month of 26 days 

was awarded with effect from 1st February 1949 and with the direction 
that employees who had been in the service on that date but who had 

left thereafter, should be entitled to receive their arrears, except those 

employees w'ho had been dismissed for misconduct. Both parties being 

agreeable, the scale of Rs. 35—1—45—2—55 was awarded to Peons, 

Hamals and Watchmen, and Rs. 5 per month more for Heads of these 
categories, with effect from 1st February 1949.
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Books, Publications and Reports

1. BOOKS

The following botA's have been added to the Library during September 

1949 :

HEALTH-
Buresu of Co-operative Medicine, New ork. (’o-oyrraf/rc Health 

.Is.'ffKjWtoas.
R. W. Harris, National Health Insurance in Great Britain, 1911-1946 

(Geoiye Allen A Unwin Ltd., London).

HOVSING-
U. Alm. Co-ojtxw/n'f Housing tn Steeden—(The Royal Swedish 

Commission, N. York).
M. J. Elsas. Housing before the Hur and ajler—(Slaplers Press Ltd., 

Cavendish Place. London, \V. 1).
C. Healty. Rural HouJng and Planning—Publications Dejiartment 

of the League of Nations, Geneva (Switzerland)

INDIAN ECONOMICS—
L. N. Prem. Industrial Co-operative tf Village Industries in Boinbay 

Province—(Industrial Co-openiti5 e Librar}’, Bombay).
M. C. Singh. Cottage A Small Scale Industries—(Saterbistan, 

Allaliabad).
N. H. Thakkar. Indian Cotton Textile Industry Housing Tieentieth 

Century— (Vora A Co., Publishers Ltd., Bombay).
B. Vidwans. Our Country: Its Wealth and Population—(Vora A 

Co., Publishers Ltd., Bombay).
B. Vidwans. Slate Aid to AgrieidturisO in Iiulia—(Bauk of India 

Agricultural Credit Department, Bombay).

INDUSTRIES AND MANAGEMENT—
F. W. Lawe. Staff Management—(Institute of Personnel ^Management, 

London, E.C. 2).
G. R. Moscon. Functions of a Personnel Department—(Vora & Co, 

Publishers Ltd., Bombay 2).
J. B. Tayler. Industrial Co-operahon—(Indpstrial Co-operative 

Libraiy’, Bombay).
J. B. Tayler. Training for Industrial Employment—(Institute of 

Personnel Management, London, E.C. 2).

LABOUR—
M. Keir. LoImut Problems frortt both stdes—(The Ronald Press | 

Company, New York). t

OCT.,

MISCELLANEOUS—
K. W. Shaw. Stalin- IP ells Talk—iyora &, Co., Publishers Ltd., 

Bombay 2).

PLANNING-
K. T. Shah. Report of the National Planning Committee—{Nora. A 

Co., Publishers Ltd., Bombay).
K. T. Shah. Banking, Planning and Constitution-Making.

STATISTICS—

N. E. Waugh. Elements of Statistical Methods—McGraw Hill Book 
Co., Inc. New York).

IL PUBLICATIONS

The following publications were received in the Library during 
September 1949 :

India

Agricultural Situation in India.—Volume IV, No. 4 (July 1949). 
(Office of the Economic Adviser to the Government of India, New Delhi)

Capital.—Volume CXXIII, Nos. 3074-3077. (Capital, 4 Lyons range, 
Calcutta No. 1)

Commerce.—Volume LXXIX, Nos. 2016-2019. (F. Berton for 
Commerce (1935) Ltd., Royal Insurance Buildings Churchgate Street, 
Bombay)

Eastern Economist.—Volume XIII, Nos. 8-12. (Eastern Economist 
Ltd., 52 Queensway, New Delhi)

Economic Weekly.—Volume 1, No. 38-39 (Bombay)

Engineer.—Volume XXVII, Nos. 8-9, (August-September 1949). The 
Mechanical Engineer Association (India), Bombay

Hind Mazdoor.—Month-July 1949, (Bombay)

Indian Finance.—Volume XLIV, Nos. 9-14. (Indian Finance, 
116 Lower Circular Road, Calcutta)

Indian Labour Gazette.—Volume VII, Nos. 1-25, July-Quarterly. 
(Labour Bureau, Ministry of Labour, Government of India, New Delhi)

Indian Jotimal of Social Work.—Volume X No. 1 (June 1949). 
(Bureau of Research and Publication, Tata Institute of Social Sciences, 
Byculla, Bombay;

Indian Railway Magazine.—Volume XXV, No. 8 (August 1949). 
(Railway User’s Federation, Madras)

Indian Textile Journal.—Volume LIX, No. 707 (August 1949). (The 
Indian Textile Journal Ltd., Bombay)

Indian Tradi Journal.—Volume LLXXIV, Nos. 2243-2247. (Depart­
ment of Commercial Intelligence and Statistics, Calcutta)
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India and Israel.—Volume If, No. 4 October 1949.

Jenirnal of Commerce and Statistics.—Volume I, No. 11 (September 
1949). (Bureau of Commercial and Intelligtmce and Statistics, Bombay)

Kamgar.—Volume II, Nos. 45-48.

Lalnmr Bulletin, V. P. Volume VIII, No. 10. (Commissioner of 
Labour and Employment, U. P.)

Lahenir Imw Jcnimal.—Volume 1, No. 6 (September 1949). Sri K. 
Venkatraman, 1/1711 Boy Apettah High Road, Madras)

Mahratta.—Volume LXIX, No. 35.

Monthly Bulletin of Statistics, U. P.—Volume III, No. 7 (July 1949). 
(Superintendent, Printing and Stationery, Allahabad)

Mo^ithly Survey of Business Conditions in India.—Volume 17, No. 7 
(July 1949). (Office of the Economic Adviser to the Government of 
India, New Delhi)

Mysore Labo^ir Gazette.—Volume 1, No. 9 (June 1949). (Department 
of Labour, Goverimient of Mysore, Bangalore)

New India.—Volume XII, Nos. 12-14. (Central India, Printing and 
Litho Works Ltd., Nagpur)

People’s Raj.—Volume TH, Nos. 20-21. (Directorate of Publicity 
Government of Bombay, Bombay)

Railway Magazine.—Volume XXI, Nos. 3-7. (Editor, Railway 
Magazine Motivilla, Thana).

Republic.—Volume 1, No. 14, Calcutta.

Reserve Bank of India Bulletin.—August 1949. (Reserve Bank of 
India, Bombay)

Weekly Bulletin of Statistics.—Volume 1, Nos. 41-44. (Office of the- 
Eeonomic Adviser to the Government of India, New Delhi)

Fokeign

American Federationist.—August 1949.
Jwjerz'caw Labour News.—Dated 1st, 3rd, 6th, 19th September 1949. 

(United States Information Services, Bombay)
Board of Trade Journal.—Volume 157, Nos. 2742-2748. (H. M.’s

Stationery Office, London)
British Informaiion Services.—Month July-August 1949 (New Delhi)
British Management Review.—Volume VIII, No. 2 (July 1949)
Bidldin of the Oxford Vniversitij Institute of Statistics.—Volume II^. 

Nos. 7 and 8 (July-August 1949). (Oxford)
Coal.—August 1919. (London).
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Economist.—Volume CLVII, Nos. 5527-5531.
Economic Digest.—July-August 1949 (London)
Economic Journal.—Volume LIX, No. 235 (September 1949)
Industrial Court Awards.—Nos. 2219-2220 (London)
Industrial Welfare and Personnel July-August

(London)
Industry.—August 1949 (Westminister)
Industry and Labour.—Dated Ist and 15th August 1949. (I. 

Geneva)
Internationxd Free Trade Union News.—September 1949. (New York)- 
International Labour Review.—.luly-August 1949. (I. L. 0. Geneva) 
Irish Trade Journal.—June 1949. (Dublin)
Journal of Royal Statistical Society.—Volume CXI, Part IV, 1948.
Journal of the Textile Institute.—July 1948. (Manchester)
Labour.—August 1949.
Labour Gazette.—July 1949. (Department of Labour, Canada,^ 

Ottawa)
Labour Informalion Bulletin.—April-August 1949. (Washington)
Labour Research: August 1949. (Research Department, London) 
Labour Review : June 1949. (Hull, Due)
Law Supplement.-^-No. 309, dated 27th July 1949 (Manchester) 
Legislative Series.—May—June 1949. (I. L. 0. Geneva) 
Ministry of Labour Gazette.—July—August 1949 (London) 
Monthly Abstracts of Slcdistics.—(New Zaaland). (Census and Statis­

tics Department, Wellington)
Monthly Bulletin of Statistics, U. N.—August 1949 (U. N.)
Monthly Bulletin of Union Statistics.—April 1949 (S. Africa)
Monthly Digest of Statistics.—June 1949 (U. K.).
Monthly Labour Review.—July 1949. (U. S. Department of Labour,, 

Washington)
New Dawn.—Volume 3, No. 16-17 (Manchester)
New Statesman and Nation.—^Volume XXXVIII, Nos. 96G-961 

(London)
New World News.—Volume 5, No. 8 (August 1949)
New Republic, dated 20bh and’ 27th June 1949

llth and 18th July 1949. (London)
Outlook. 1949.
Personnel Management.-luly—August 1949.
Planning.—Volume XVI, No. 301.
Statist.—Volume CL, Nos. 3725-3729.
Times Review of Industry.—August 1949 (London)
Textile Mercury.—Volume CXXI, Nos. 3147-3151 (Manchester)
Textile Weekly.—Volume 44, Nos. 1115-1119, (Manchester)
Two Minutes of Employment Facts,—dated 1st, 15th July 1949.
United Nations Bulletin.—Dated 1st and 15th July 1949, (Oxfoid 

Book and Stationery Co., New Delhi)
World.—August 1949. (United Nations)
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INDUSTRIAL DISPUTES IN PROGRESS IN THE PROVINCE IN AUGUST IMS

Oocupation and 
loeulity

Approximate 
nunikier of work* 

people involved
Date when dispute

I
i

i

CauM Result

Industry

The Dawn 
Bombay.

Madhusudan 
Mills, Bombay.

Ahmed Abdul Karim 
Mills. Ambernath 
(Thana District).

The Vishnu Cotton 
Mill, Sbolapur.

Directly Indirectly Began
(

Ended

1,888 i

1940

24 July

1949

18 Aug.

538 4.008 25 July 12 Aug.

243 S 5,300 28 July
1
, 3 Aug.

Protest against manage­
ment 8 ortler to work as, 
double-aiders.

Demand for mt-nths’ 
w ages as bonus.

Aug.11

The Sheh Silk Mill.

The Dhanraj Mills, 
Bombay.

The Jawahar Silk^ 
Mill, Borivili (Thana' 
District). I

Aug.

4 Aug.

Jubilee 
Bombay.

Mills,- 2b0 664 4 Aug. 1 5 Aug.

Mills,^ 240 ; 1,820 ; 11 Aug. 26 Aug.

Harivallabhdas Mul- 
chand Mills, Ahmed- 
abad.

10. The Central Wvg. & 
Mfg. Co., Bombay.

Modem MiUa, 
No. 1, Bombay.

Madhov. ji 
Dharamsey Mill. 
Bombay.

Demand for withdrawal of 
management s order to 
give more production.

Demand for reinstatement 
of discharged workers.

Total
Numl/er Duraiicr of

of working
working days

days lost
lost in the

during dispute
the Ol

month termina­
tion

Tlie strike endr-d in 
favour of the employers.

The strike ended in 
favour of the employers.

The strike 
favour of the

The stnke 
favour of the

42,633 55,482

ended in 
employers.

ended 
employers. ;

5 Aug. 1 Demand for an increase^ The strike ended ml 
in dearness allowance, favour of the employers.^ 
and daily wages. >

1 Demand for reinstatement^

I of discliarged workers. I

I Demand for abolition of 
the new system of work 
introduced by 
management for 
dojier boys.

The strike ended 
favour of the employers.

The strike ended in 
favour of the emplovers.

12,651

650 13 Aug. 14 Aug. Demand for payment of 
bonus before 15th August 
instead of 10th .August— 
the date iixed by thci 
management. 1

The strike ended in 
favour of the employers.

1,150 1150

17 13 Aug. 18 Aug.
1 

Protest against the
reduction in the rates of 
wages from 12^ pies and 
lOi pies to 8^ pies and 
7i pies per yard accord 
ing to the quality of the 
cloth produced.

The strike ended in 
a compromise.

133 133

691 13 Aug. 16 Aug. Demand for abolition of 
the now system of w ork- 
ing introduced by the 
management for the 
dofZer boys.

The strike ended in 
favour of the employers.

1,257 1,257

16 Aug. 18 Aug.

L

Demand for holiday on 
( 16th August 1940 ox 
i account of •• Gokui
1 Ash ta ini”.

The strike ended in 
favour of the employers.

673 673



TtJrtile Industry contd.

1,173

l.MO

1.466

1,745

100

340

Unffineerit^

7S3

141

910

336

The Phoenix 
Bombay.

The National Button 
Faf toiy, Vile- Parle, 
Bombay.

Ocouftation and 
loeality

The Prabha Wills, 
Viramgaum (Ahme- 
dabad District).

A pproximate 
number oi work­
people involved

The WeeU-m 
Spg. A Ufg. 
Bombay.

The Khatau Makanjii 
Spg. A Wvg. Miii,^ 
Bombay.

Directly Indirectly Began

The Empress Iron' 
and Brass Works, j 
Bombay.

The National Rayon' 
Silk Mill, Bombay.

Alcock, Ashdown tt-\ 
, Go. Ltd., Bombay, i

Aug.IS

Aug. Protest againstIS

AugIS

i

Aug.135 24

(

25 Aug.

31 Aug.
by^

Aug.i 5Aug.

Aug.12Aug.

IndefiniteAug.11Aug. i

28 Aug.

I

I

1949 on 
“ Gokul

2 Aug. 
(4 p.m.)

30 Aug.

16 Auc. 
(1-30 

p.m.)

16 -Aug. 
; (8-45

a.m.)

Protest against 
luent’s refusal 
leave to two w orkers.

The strike 
favour of the

The strike ended 
favour of the workers.

Demand for holiday on 
lOlb August 
account of 
Ashtami ”.

The strike ended 
a compromise.

The strike ended 
a compromise.

Demand for advance of 
Rs. lo as promised 
the management.

Demand for holiday on 
16th August 1949 on 
account of Gokul 
Ashtami”.

ended in

The strike ended 
favour of the employer.-

Protest against 
refusal by the 
ment to grant

Demand for change from 
pie •e-rates to time­
rates.

manage- 
to grant

I

11 c -
(7—30 a.m.) (1—45 p.m.)

The strike 
favour of the employers.^

Demand for an increase The strike continues 
in the dearness allowance!
from Rs. 1-5-0 to,
R.S. 1-8-0. '

: manage- 
ment’s refusal to grant 
concession to leave the 
mill at 8 p.m. on account 
of “ Gokul Ashtami”. '

the' 
manage-: 
bonus. I

16 Aug

4

10
I

INDUSTRIAL DISPUTES IN PROGRESS IN THE PROVINCE IN AUGUST IMO— eontd.

i

Date when disjiute

]

Ended

t Total
1 Noml>er nnmlisr of

of working
working days ■

Cause Result days lost
lost in the f

-1 during dispute
the on

month termina* T

tion ■S’'

Demand for arrears of 
dearness allowance and 
payment of wa^es at 
increased rates according 
to the award of the/ 
Induatria.1 Court.

ended
employers.i

Prabha Mills,' 
Viramgaum (.Ahme- 
dabad District).

I
Indo-Belga 

Engineering Co.i 
Ltd., Ahmcdabsd. ,

I
The Bombay Steam 

Navigation (Z!o. Ltd., 
Bomimy.

Zenith Tin 
Works, Bombay.

90

64

Protest against the 
discharge of a worker. !

i 
I 

Protest against the 
retrenchment notices 
served by the manage-; 
ment on 10 w orkers.

The strike ended 
favour of the employers.!

The strike ended 
favour of the employers.

The strike ended 
favour of the employers, j

Demand for reinstatement 
of the discharged 
worker.

The strike ended in 
favour of the emploj-ers.



INDUSTRIAL DISPUTES IN PROGRESS IN THE PROVINCE IN AUGUST 1949 contd.

-Approximate number 
of workpeople 

involved
Date when dispute

Occupation and 
locality

Transport

Patkar 
Bissein 
District).

Bus Co., 
(Thana

Overseas
Starline

Indian
Airways
Go. Ltd., Bombay.

&1 ic.^lljneous

Bombay Municipality 
(Health tfc Engineer­
ing Departments), 
Bombay.

Prantij Municipality,'
Prantij (Sabarl
kantha District).

Mohan Pictures,
Andheri, Bombay.

Vithal Bidi Works,' 
B,vramati (Poona!
District). !

The Mahalaxmi
Glass Works Ltd.. 
Bombay.

Godavari Sugar Mi'' 
Ltd., Ramwadi
(Sholapur District).

Ramlal Rubber Mfg. 
Co., Bombay. •

The Sholapur Sama-1 
char Printing Press, 
Sholapur.

!
1

India! 
Ltd.,'

The Western 
Tannorie.s 
Dharavi, Bombay.

 i

Cause Result

Directly Indirectly Began Ended

|NnmbeT of 
working 
days lost 

during the 
I month

Total 
number of 

working 
days lost 

in the 
dispute on 
termination

70

170

10,690

180 7

10

13

Aug.

Aug.

May

July

July

Aug.

Aug.

Aug.

Aug.

8 Aug.

18 Aug.

9 Aug.

7 Aug.

5 Aus.

6 Aug.

9 Aug.

Demand for reinstatement 
of a discharged 
conductor.

Demand for payment of 
outstanding wages.

Demand for (1) abolition 
of daily wane system, 
(2) fixed grades of pay on 
incre.ased rates of pay 

i scales, (3) dearness allow - 
I ante according to cost of 

living index, (4) provi­
sion of fr«»e quarters, 
(5) six hours’ ''^orking 
day, (6) revision of leave 
rules, (7) gratuity, tree/ 
medical aid and olotixingl 
etc. I

Demand for increase in' The 
wages, increase in the' 
n mber of employees,! 
scholarehips to Harijan 
students, 
allow ante 
of ot her 
servants, 
tiniforms.

dearness! 
on the scale 
Government 
supply of 

etc.

liemand for reinstatement 
of the retrenched stall.

J’rotest against reduction 
in their wage rates.

!

Demand for abolition of; 
the shift system intro ! 
duced by the manage i 
ment. '

I
Demand for abolition of! 
working on contract ( 
basis.

Demand for reinstatement 
of the retrenched staff.

Demand for an increase 
in their pay.

i

Demand fur holiday on, 
Sth August on account of > 
“ Cocoanut Day ”.

The strike ended 
favour of the en.ployers.

The strike ended 
favour of the workers.

I'he strike continues

strike ended 
favour of the employers, i

The strike ended 
favour of the workers.

I neeii'' lusive

The strike (ontinues

in

The strike ended 
favour of the employers.

in

The strike ended 
favour of the employers.

The strike ended 
favour of the employers.

The strike ended in 
favour of the employers.

i



INDUSTRIAL DISPUTES IN PROGRESS IN THE PROVINCE IN AUGUST 1949—condd

Date when dispute

Cause Result
I

iEnded !BeganIndirectly

!

17 Aug,950 250 ;5u

AugAug. 1615284 284 284
i

Aug. Aug.1817260 260 260

j

Aug. Aug.182,082 1,561 1,561

I

940.1 j80

in 880 880176

I

253 25329 Aug.253

The strike continues 26Aug.3013

tk

The strike continues 14Aug.3012

cc186186.Aug.371

40 
Ct 
Zjr 
03

o 
Cl

CX3 
cn

<o 
lU. 
<c

Approximate 
number of work­
people involved

-js

i 
i

Workers struck work on 
a misunderstanding con­
cerning a charge sheet 
against a w orker

Demand for holiday on 
Bist August on account 
of “ Gauri Pujan Day

31 Aug.
1-30 p.m.l

The strike ended 
favour of the workers.

The strike ended in 
favour of the employers.

The strike ended in 
favour t>l the employers.

Aug.

Demand for dearness 
allowance at the rate 
of Rs. 35 per mensem 
with retrospective effect 
from Ist .January 1949.

The strike'^ ended in 
favour of the'employers.

Demand for holiday on 
28th August on account 
of “ Ganpati Visarjan 
Day”.

'I’he strike ended in 
favour of the worker-." *

Demand for holiday on 
account of “ Indopen 
dence Day”.

Demand for immediate,* 
reply to their request,' 
for bonus equal to 4j)' 
nionths’ w ages. /

31
,8-30 a.m.)

■"1 :

Demand for an increase i J 

the wages from
Rs. 1-8-0 to Rs. 1-10-0 
for manufacturing l,(M)0 
bidis.

The strike’!,’’ended ini
favour of the^employersJ

, Demand for an increase ini The strike continues 
the rate of wages from!
Rs. 1-14-0 to Rs. 2 4 0

J for making l,(XKi bidis.

Demand for holiday on 
17th August on account ! 
of ‘‘ Gokul -Ashtami”.

The strike ended! 
in a compromise. I

I

a

Miscellaneous— coneld.

36.

37.

38.

39.

-40.

41.

42.

43

44.

45.

■w o 
K 
s

Sutiderdas Saw Mil), 
Bombay.

Oooupation and 
locality

Bom-
I

The Western 
Tanneries 
Dharavi, Bombay.

Four Bidi Workshops! 
at Dharangaon,| 
Dharangaon (East! 
Khandesh District),j

Five Printing Presses, 
Bars! (ShoUpur 
District).

Imperial Industrial 
Co., Bombay.

Bombay Municipality 
(City Engineering 
Department), ~ 
bay.

Dharwar Municipal 
Borough, Dharwar.

1

India 
Ltd.,

i
Mazgaon Dock Ltd., 

Bombay.

Tw'o Bidi Factories 
at Bijapur, Bijapur.

The W'estem India 
Tanneries Ltd., 
Dharavi, Bombay.

Total
Number numljer of 

of 
working 

days 
lost 

during 
the 

month

working 
days 
lost 

in the 
dispute 

on 
termina­

tion

Cl 
o 
c:
S3
o
cs 
ft! 
•s

•« 
ft*

Demand for increase in 
pay and bonus equal to 
one month's pay, 8 Lours’ 
working day, dearness 
allowance at the rate of 
Rs. 46-0-0 p. m., weekly 
holiday, etc.
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