INDUSTRIAL DISPUTES IN PROGRESS IN THE STATE IN MARCH 1960—concld.
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LABOUR ADVISORY BOARD. BOMBAY

In a resolution passed on May 11, 1950, the Labour Advisory Board
Bombay, attributeil the existing unemployment in the textile
industry to shortage of cotton, bad .state of management and uneconomic
working of the textile mills. Expressing satisfaction over the measures
adopted by the Central Government to deal w'ith the problem of
accumulation of stocks and shortage of cotton, etc., faced by the industry
the Boartl urged the Government to procure adequate supplies of
subsidized cotton for use in textile milk even from hard currency countries
and also to ensure that the amount of foreign exchange earmarked for
the purchase of such foreign cotton is utilized before it lapses and
if necessiiry. to purchase it on Government account. It also recommended
distribution of the available supplies of Indian cotton particularly in’
accordance with the requirements of the equipment of each individual
mill for particular varietie.s of cotton.

Another recommendation of the Board is that a committee of
technicians and experts with wide knowledge of the industry should he
appointed to investigate cases of closure of mijk on account of
bad state of management and other causes with a view to facilitating
the early resumption of closed mills. The Board further recommended
that the existing facilities for training workers in alternative occupation.*
should be continued and expanded and that an elaborate scheme of
training should be finalized. Training of workers in additional and
supplementary occupations in the same industry should be similarly
undertaken and put into execution.

Labour Alimster’s Address

Addressing the members of tlie Board, SJiri A’aik Ninibalkar,
ilinister for Industries and Labour, paid a tribute to his predecessor,
Shri Gulzarilal Nanda's contribution to the activities of the Board.

The 3finister said that the Board had discussed at its previous meetings
a variety of problems touching the interests of the working classes,
problems such as the decasualisation scheme for textile workers, which
was working quite successfully, the Industrial Truce Resolution and
its implementation within the State sphere, the three-shift system
of working in mills and the machinery for the settlement of industrial

disputes.

Continuing the Minister .said, It is more than two years that India
has gained independence and has by now assumed a higher status in the
comity of the democratic nations of the world. Unfortunately, India
is still faced with a very difficult, economic and political situation, and
confining ourselves to the former, with which tliis Board is virtually
concerned, it will not be far from wrong to say that the efforts made to
extricate ourselves out of the morass have not yielded as substantial

t as we would desire. Production is not large enough to meet the
M*hiirenients of the country, and yet at the same time factor.s condition-
India’s economy today brought a trail of unemployment, which is
of the ksue.s we shall be presently discussing. In such times and
instances, it behove.s every one of usto contribute our mite towards
economic recovery of our country, and to explore avenues leading
to an increase in the volume of available goods and services. Indeed,
~vou know, this is engaging the attention of the Planning Commission*
| therefore, call upon all, whether connected with labour or industry,
to eschew a narrow or selfish view and to avoid personal or sectional
interests, 1 call upon all to sacrifice more for the .sake of industrial peace

and economic plenty of this country.”

The most important item on the agenda related to the growing un-
efflployraent in the State. “ Taking a wider perspective,” the .Minister
said, “ the problem affect.s the whole country and as such it is for the
Central Government to adopt remedial measures on a countrywide
basis. This is not to say that the State Government is absolved of its
responsibility in this behalf. Indeed, it is otherwise. The partitioning
of India upset its industrial structure and brought about a shortage
of raw materials, particularly cotton and jute. .And as cotton textile
is the major industry of the State, this Government felt that urgent
measures were called for to alleviate unemployment generally and with
special reference to that industry. Accordingly, steps were taken long

hack to deal with the problem.”

Appealip,g to the Board to give earnest and serious thought to the
question of unemployment, to -make a realistic study of it and to consider
what would be appropriate measures for overcoming the situation, the
Minister said, “ Legislation and collectiAe bargaining may, to a degree,
make available to the workers their due share of national income ;
but ifa higher standard of living is to be achieved, it is necessary to
increase the total quantum of national income available for distribution
and for that purpo”e to improve the h'dustrial efficiency, to eliminate
waste and to utilise the resources in. the liest possible manner. Govern-
ment had given thought and care to this matter as is evident from .such of
the welfare schemes, whi<;h are designed to equip the workers for the
proper discharge of their responsibility as citizens and members of
anorganised and industrialised society.” Two of such schemes were
included in the agenda, viz., literacy drive among workers and
pre-employment and post-employment training. He urged the
employer-members to give anxious consideration to these schemes, for,
the good that would come from their implementation would ultimately
result in benefit not only to the workers but the employers themselves.

Referring to the Works and Joint Committees, the Minister said
“leanie.stly wish both the parties- employers and employees attached
farmore importance to these committees than they are doing at present
andco’isider them as an integral feature of industrial relations. Conflicts
ofinterests may exist, but these should be resolved by employer-employee
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collaboration, by compromise and by a spirit of give-and-take. Let
me make if clear fo you that Government regards these Committees
as one of the coriv'r .stones in industrial democracy. | am not sure ifthe
employers as yet sufficiently reali.sed that the employee is an important
factor. whos<' effective and fruitful jiartnership must be secured in the
conduct of the industry. Had they done so all of them would have
ere long pnx'eeded to set up these committees on a voluntary basis.
Rut the Government had to issue orders under relevant legislation
compelling all big employer? to set up Work." Committees. The
employers, on the other hand, wherever these Committees have been set
up, have not fully appreciated them and have not tried to sei;ure as
many advantages as they should have. Constituted machinery alone
will not be able to build stable and friendly relations betw'een the partie.s;
the solid foundation for such relations are mutual understanding and
peaceful co-operation, which are the essence of these Committees.
I would therefore request with all the emphasi." at my command that
both the parties join hand? in setting up these Committees without delay.
| know that the working of these committees, wherever set up, has
revealed certain defects and it shall be the endeavour of this Board to
see how these defects are to be remedied.”

Literacy Drive among Workers

On May 12. 1950, the Board discussed and reviewed the progress of
literacy drive among industrial workers, pre-employment and post-
employment training for workers and the functioning of the Joint and
Works Committee." for collalxiration betw’een managements and workers.

Since the literacv drive was launched, 9,862 w"orkers out of a total
of 235,000 workers in Bombay, Ahmedabad and other industrial centres
had been made liberate. As local conditions differed from city to city,
the Board suggested the appointment of a committee to examine the
working of the scheme in various centr s and to advice how to promote
bener attendance and intensify the literacy drive on the existing fiasis.

Pre-employment and Post-employment Training

A committee had been appointed by the Board to draw’ up a scheme f«
pre-employment and post-employment training for industrial workers.
The aim underlying the schemes is to increase the technical efficiency
of the industrial workers and also productivity in the interests of
both employers and employees. The Board, after considering the
reix)rt of the Committee, recommended that the Government should put
into effect such of the recommendations of the committee as are found

suitable and convenient.
Joint and Works Committees

The institution of Joint or Works Committees was introduced a few
years back in the interests of both employers and workers. Such
Committees have f>een functioning in Bombay, Ahmedabad and other

juna, 1950

Mdustrial centres in the State. The Board found that full and proper
“vantage had not always been taken of this institution, and felt
{jiat this institution, if sufficiently utilized, would be of mutual
advantage and promote harmonious relations between the two parties,
it therefore recommended to all employers and workers to co-o|)erate
in the early .setting up and healthy functioning of Joint and Works
(Jomraittees in all the establishments.

amenities for sholapur handloom weavers

The Government of Bombay has examined the Report* of the Sholapur
Handloom Weavers' Enquiry Committee and has passed orders on some
of the recommendations contained therein.

The Labour Officer at Sholapur has been directed to set up joint
committees of representatives of employers and employees, as recom-
mended by the Committee, with a view to improving relations between
them. These committees will be set up on an informal basis in a few

big concerns as an experimental measure.

The Committee’s recommendation for the application of the Factories
Act, to units having five or more persons on their rolls, has been deferred
for the present but the recommendation as to the application of those
sections of the Act which pertain to cleanliness, drinking water and
safety of building and machinery has been accepted by the Government-
The latter has also directed that all provisions of the Payment of Wages
Act should be made applicable to units declared as factories under section
85 of the Factories Act, 1948, as recommended by the Committee.

The Committee’s recommendation to provide more facilities of
physical exercise at labour welfare centres has also been accepted and
the Deputy Commissioner of Labour (Welfare) has been asked to put up
concrete proposals for supply of gymnasium articles for welfare centres
in Sholapur.  He has also been asked to submit proposals for increasing
the number of health visitors at Sholapur.

INDUSTRIAL RELATIONS CONFERENCE

Industrial relations had improved greatly in the last year judging
from the number of disputes and man-days lost, observed Shri Jaleshwar
Prasad, Chief Labour Commissioner, Government of India, presiding
over the conference of the Industrial Relations Machinery at New Delhi®
on May 12-13, 1950. He claimed that the method of conciliation
employed in resolving disputes had been working successfully.

Observing that the work of the Conciliation Machinery had become
complex in view of the magnitude of workers, Shri Jaleshwar Prasad
said, “ The total number of employees under the Central Sphere stands at
about 25 lakhs. The Railways and the mines are the major employment
activities though the Defence undertakings and Major Ports are not less
important. About a million persons work on railways and about one
lakh under the Posts and Telegraph Department. The number of workers

+ Labour Oazeiie, May 194S, pages 1124-1126.
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in mines—coal as well as others—is 101,845. The oil fields employ
abont 7,7t*0O workers. My estimate is that the nund)er of workers in
I»art B States of which we have not got a very complete figure would be
more than two lakhs. 'Phus at present the total number of workers
which coiu'crn this Machinery would be about 2.* million.

» That the number of man-days lost has gone down in the year 1919,
1- not merely a matter for satisfaction, but an object of [jride to the
-tnuigth of the Matdiinery. .As against 8,214,45() man-days lost in the
vear 1948, the number of days lost in 1949 is G,3GG,7G1; and the total
number of disputes in the year 1949 was 1,145 as against 1,6.36 in 1918.
It may be of interest to you to ;e told that in the Central Sphere the
number of disputes during 1949 was 4.34 as against 6.30 in 1948 and the
number of inan-day.s lost wa.s .398,161 in 1949 against 905,935 days in
1948, which works out roughly at (5 per cent, of the entire man-days lost
in all undertaking.s in the entire country in the year 1949, the percentage
of disputes in 1 he Central Sj)here being .37+ 9 per cent, of the total. 1 riiuy
leiiitimatelv claim, therefore, that this Machinery has been to some extent
ar least successful in bringing about settlements in actual or apprehended

disputes,”

Shri .laleshwar Prasad refcrn'd to the condition of workeis in part B
anti other State-s which was far from satisfactory. He disclosed that in
a recent survev coutlucted, out of .3t>.0< < collit ry workers in the districts
of Meorbhanj and Kuanjhar. Orissa, more than GO ptu ctuit. were women,
who had to work unproterted from sun ami rain with no creches for
their |-aides, no maternity arrangements tir proper water supply for
drinking purposes. Ht* said that while tin* Industrial Helations
Mat hiner\ was responsible ft»r the welfare t»f a large number of workers,
no fund was placetl at their tlisposal. fie thereftirc urged greater
co-ordinatitm between ttffict"rs wttrking for welfare activities anti this

oreanisitrittn.

L.aboi'K .Mimstkr's .Aodress

On the second day, the Ifon’ble Shri .Ta-gjivan Kam, Labour .Minister,
addr**:sin2 the conference, e.xhortcfl the officers to mai?’tain high
inteirritv free from any political bias, ffe said that he had been receiving
several complaints alleging partiality and favouritism on the part of

of the Conciliation Officers in dealing with indu.strial deputes and
wanicti timm that sui;h complaints, if true, would not only ruin their
care*?r, but bring into disrepute the Government. He appealed to
them to ev hew' politic.s from their day-to-day work.

Refe rring to the power? givc:i to Gonciliation Officers under labour
le-i l.-ition the .Mini-ster declared that the nature of their work depended
so inu' h on. the p.sychological factor that resort to powers would not by
it~» If achieve the desired end. .Much of their .succe.ss would depend on
the «-onfidenee they could in.spire among both emf)loyers and Morkers
and this in turn depended on their strict imjiarvialitv, tact and power
-of [>ersuasion. ffe rein'm&d them that a f'onciliation Officer must b

I ve suspicion and for thi.s rea.son avoid accepting favours, however
" -ial'from employers. He pointed out how motives were attributed
Ao'certain officers by workers just because they were found using the

cars of employers or seen often associating with them.

The Minister was glad to observe that the number of disput™ and
man-davs lost had been reduced to an appreciable extent and this was
iue to the efforts made by Conciliation Officers to reduce the disputes in
the country to the minimum possible. He said he was perfectly aware
oftheir difficulties but counselled pati<mce and appealed to them to face

“the difficult times ahead with determination.”

EMPLOYEES' STATE INSURANCE CORPORATION

The Employees' Stat? Insuram e Corporation at its meeting in New
Delhi Oil .May 10, 1950, recommended the application of the Indian
system ofinedieal treatment and favoured the panel system for Bombay.

With regard to the former, it was felt that no system of medicine
should be “forced on the people and the Indian system should also be
provided in addition to the .Allopathic system. AVTere workers in
appreciable number? desired the Indian systems of medicine duly quali-
fied practitioners in those systems should be employed and certification
should then also be done by these jiractiti-mers. In this mattar the
Corporation <lid not approve of the recommendation of the Medical
Benefit Council made in April 1949 that the .Allopathic system should be

adopted during the first five years.

'With regard to the method of administering medical treatment the
Director General explained that the panel system which was in vogue
in U. K. was accepted by the World .Medical .Association, an inter-
national representative body of medical profession as the best method
for enabling speedy implementation of the health insurance sc-heme.
Incidentally, h? pointed out that this system also provided an easier
method of introducing the Indian systems of medicine?.

The Labour Minister Shri Jagjivan Ram, who presided, felt that when
the scheme was extended to embrace the masses, the panel system
would be neee.ssary and it was therefore desirable to make an experi-
ment of this system.  Ultimately it was decided that the panel .system
may be agreed to as recomuientled by the Bombay Government, but
that the officers of the Employees’ State Insurance Corporation should
in consultation with the Government of Bombay work out a plan by
which effective control over this system should be maintained.

With reference to the exemptions to b« granted under the .Act, the
Corporation approved of the policy enunciated by the Standing Com-
mittee that exemptions should be granted as sparingly as po.«?ible and
no distinctions be made i'letwaen Government and private undertakings.

Earlier, the meeting reviewed the progress of the work done so far and
decided to make a beginning of the scheme in Delhi, Kanpur and puajab.
October 1950 was fixed as the target date for .starting the scheme in
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Punjab and .April 1951 for implementing the scheme in Bombay and
Ahmcdabad. The organisational set up of the Cogioration as approved
by the Standing Committee was adopted. This set up envisages
a decontralist'd administration with central (control and uniform policy.
Tt visualisp.s the establishment of local offices and a number of regional
offices in addition to the headquarters. Tn view of the fact that the
Cogx>ration will have to collect weekly contribution.s payable in respect of
about 2t) lakhs of employees from about 3,500 emjiloyers spread all over
the country, a large staff is contemplated. When the scheme is in full
fon'e, the income of the corporation is ostiinated to exceed 11 crore?.

SSRD SESSION OF THE INTERNATIONAL LABOUR CONFERENCE

The Employers' and Workers' parties of the Indian Delegation to
the 33rd Session of the International Labour Conference which opened
at Geneva on June 7, 19.50, is composed of the following persons :—

ErnpJoyer™ Delegate : Sir Shri Kam.

Ad”sers : Shri V. D. Sirur, Joint Managing Director, Messrs. N. Sinir
A Co. Ltd.. Bombay, Shri G. L. Bansal, Secretary, AH India Organisa-
tion of Industrial Employers, New Delhi and Shri J. K. Bose, Chief
Labour Adviser. Indian Engineering Association, Calcutta.

Delegate: Shri Khandubhai K. Desai, President, Indian
National Trade Union Congress, New Delhi.

Adt'isen”™:  Shri Hariharnath  Shastri, General Secretary, Indian
National Trade Union Congress, New Delhi, Shri G. D. Ambekar,
General Secretary, Rashtriy’a Mill Mazdoor Sangh, Bombay and
Shri Day’a Ram Beri. Vice-President, Indian National Trade Union
Congress, Calcutta.

The Government delegation is led by Shri Jagjivan Ram, India’s
Labour Minister. Other members of the delegation art : Dr. Anugrah
Narayan Sinha, Labour Minister, Bihar ; Shri V. K. R. Menon, Secretary,
Mini-try of Labour, Government of India ; Shri K. Halder, Labour
Commis-sioner. Government of West Bengal, Shri Sadashiv A. Prasad,
Deputy Secretary. Ministry of Labour, Government of India, Shri B. L.
Bhandari. Indian Embassy at the Hague, and Shri P. N. Menon, Indian
Embassy at Paris, the last four being advisers to the delegation.

The agenda of the Conference included the Director General’s
Report, Financial and Budgetary que.stions, information and reports
on application of Conventions and Recommendations, Industrial Rela-
tions, Equal remuneraticn for men and women workers for work of
equal value. Agricultural Labour- -General Report, Minimum [Vage
regulation in agriculture, and vocational training of adults, including
disabled persons.

60 NATIONS TO DEBATE “ LABOUR PRODUCTIVITY ~

A. world labour-management government di.scus.sion ofways to improve
living standards through higher labour productivity highlighted the
33rd (X'nfereuce of the International Labour Organisation which opened
at the Palais-des Natioits, Geneva, June 7.

JUNE, 190

This otticial international debate on better wages through greater
output has set a precedent. 1. L. O. Director-General David A. Morse
had invited the delegates of the trade unions, employers’ organieations
and Governments of the 60 member countries to use the time customarily
set aside for the opening ger.eral debate on bis annual report for this
exchange of views.

Mr. Morse devoted an entire chapter of his report to the subject,
pointing out that “*it is broadly true that only if the average man
produce? more wealth can he enjoy a substantially higher standard of

living.”

“To say that the average man must produce more wealth is not the
same thing as to say that he must work harder,” remarked Mr. Morse.

“ Harder and more regular work may be—and often is—one of the
things that is required ; but in very many jobs a worker’s output depends
more upon tools, methods of operation, managerial performance, plant
morale and operating conditions than upon his own personal
application.

“Nor does higher productivity mean increased production at any
cost. Higher productivity means, in the most general terms, an increase
in the ratio of the output of wealth (goods and services) to the correspond-
ing input of labour—an increase in the production of wealth per unit of

labour.”

I. L. 0. GRANT FOR INDIAN WORKER

The I. L. 0. have requested the Government of India to nominate,
in consultation with the organisations of workers, a candidate for the
award of a grant-in-aid for two months’ study of the working of
the International Labour Organisation. The grant would comprise
amonthly allowance of $226 (in Swiss Francs) and the cost of travel
to and from Geneva. Applicants for the grant should possess adequate
experience of labour problems of the country and on return to India
*make use of the additional knowledge gained for the benefit of the
working classes.

The Government of India have asked the four all India organisations
of workers, viz., the Indian National Trade Union Congress, All India
Trade Union Congress, Hind Mazdoor Sabha, and United Trade Union
Congress, as well as the All India Railwaymen’s Federation to send their
nominations.
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The Bombay Working Class Cost of Living
Index* for April 11)5(1

A RISE OF FIVE POINTS

In April 1950. the working elii;s.s co.st of living index nnniber in Bombay
Citv, on hnse; .Inly 19.3;) to .Inne 1931 etpial to 100, was 307, being five
point.s higher than in the preceding month. A.scompared with August
19;)9. it was higher bv 292 points. The index relati's to the standard of
life ascertained during the 19;L’ 33 family budget enquiry in Bombay.

The index number for the food groiij) advanced by nine points to .370
owinir to trreater off-takes of rice and wheat in the ration and a rise in
the average prices of iwirlev, turdal, milk, brinjals and white pumpkins.

The index number for the fuel and lighting group receded by four points
to 2SS owinir to a fall in the prices of (diarcoal and kerosene oil.

The index number for the clothing group remained steady at .307.

The index nnniber for the miscellaneous group rose by one jioint to
297 owing to a rise in the price of supari.

The rise of live points in the final index from .302 to 307 was <lue to
a rise of nine points in the food group.

WORKING CLASS COST OF LIVING INDEX NUMBERS FOR BOMBAY CITY

Average prices from July 1933 to June 1934 = 100)

Group Index Numbers

Weights
proportional
Groups to total LA
expenditoire ug. Mar. Apr.
1939 1 1950 1960
|
!
Food 47 112 361 370
Fuel sod lighting 7 99 292 288
\
Clothing ) 8 8) 307 307
f
Uouse-reDt 13 mo 100 100
MMceilsneoua 14 9 | 29 297
Total .. 89
J
Cott  Livinf liuiex yunbtri 302 307

« Details regarding the boom and method of compilation of the index will be
foacc at pages 1342-134 of the June 1945 issue of Labour G'azttle.

class cost of living index numbers for BOMBAY CITY—contd.

(Average prices from July 1933 to June 1934 “<IfKl)

Price per Unit of Quantity Index
WeclRlita Nonabeta
ropor-
Uultof t?onal to
Quantity total Year ,
-Mur. M»r.
expcmll- ended Agr' Au. » A&)r.
June 1050 [ 1050 108% i 1060 : 1060
1034 I
! l
Lb. 1
. % 128: | 337 ' 852
! )
|
Paylee 4 125 511
» 1 121 805 | 814
@ Lh. 1 144 567 561
. i 5 112 823 312
refined) J
sl 2 93 389 890
™ ) . 5
«_-B«rolows.. Doien 116 328 323
pftlah ..: Esch 1 118 269 224
prawns ' Doms 2 129 586
Biimlows' ,, 2 114 414 414
. Lb. 6 107 415 ! 411
Mottori
Seer 7 83 383 352
MUt
. Lb. 2 106 397 402
GhM t 142
. Paylee 1 100 186
stit _
) i Lb. 3 108 4.4 462
Chplleé,dry
Toniirin<l.”I' 117 567 i
i 188 558 5«8
Turmeric \ a3
98 229
Potatoes s 288
288
Ooloos 75
Brinish 68 191 214
j 214
Pumpkin®, white 92 | 257
Cog,aunt oil ..( H.alf-seer 97 738 713
Sweet oil . 108 1 680 680
Tea, readymade . Full Cup 100 133 183
Total-All Fool [
IWex Ifumirr—
A&FooddrMclni JIs 36t 1 370

*1he average monthly expenditure on cereals during the 10S2-*3 Family Budget Enqutey as
tuk period.
I(Currentoipendltnre on oereab: The expenditure to calculated since June 1#A3 on the_ basta---
m~cee ofthe different oereals sold In Qoveminent grainshops and authorised ration shops
and ahops run by employers of labour.
J The weighted average of Index numbers for different osreato.

adjusted to Ute

Ute quiatltloi
In working olaw
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,BDEX-BOMBAY-ALL ITEMS

- 1 1/\“.
VORKING CLASS COST OF LIVING INDEX NUMBERS FOR BOMBAY CITY costofl.vih«>--"""
(Avempe rr»«« fr<™" 1U34-100)
(Biute ¢ July
I’rico Jier Unitof Qiiaittity Indox June
Weights “binbcm
proiior-
Vnit of U?gglto Year
Artleks QUANIY expeiiiil-  ended Mar. aer A g o 242, 242
tiire e 1960 230 | .35 240 243
226
2091 220 26 267 270 264
““““““““““ " Rji. a. p. Ks, a. p. Its. a. p. ! 248 240 259
247 299 296
242 284
20 6 200 o1y 28 274
0 s11 100 i
: 25 Lbs- S0 013 6 | 34 w3 260 70 s29 815 3
N 013 6 267 321 J
52 0 4 0 96 284 ‘lo] 312
.d i ‘ 291 202 ©
X
0 110 036 032 | 105 276 | 284 307 i 310
le 191 306
e ol Bottle . 01 6 | an | 300§ gop 302 306
B ¢ 00s i 016 no 226 ‘- 305
Two boxes : ’ 307 311
> ) 316 90
otol—>'»1 anti \ gip 307
I00 309 305
la~Uthig . [
{ S9 ] 292
10 0 5i 10 0 6 | ' L ., BOMBAY
. Pair 15 z 12 ! ! gf ! 410 living
014 0 | 014 0 255
YMTI ; 12 056
: » 0 2 7 010 0 010 0 105 1 gs7
. - 99
. 0 49 ' 1 10 110 358
)t trouser? . 3 4 4 S 610 ! 8 6 10 | 258
Each % 13 68 |
13 1, 182
I*iece  of | 10 010 6
30IDche«
totWnc
| 85 307 597
100 | on 100
100 101) leo
220 225
n 278 277
100 150 150
120 592 593
100 250 250
95 122 122
Hokk te_ fl? 133 | 133

»P*
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WORKING CLASS COST OF LIVING INDEX-BOMBAY-FOOD ONLY

(Base: July 1933to June 1934-100)

living

in

of

"12

f livin" index number
was ’lex S "o Mhe

1 ppj by 12 points to 289

r~fofthe irel and HsWinS oif ""hd>X<

in ““i» PAYand the miscellaneoua groups remamed

‘e 3 ; /><gC = x numbers for ammruabao

Hc.lo.tLe year ena™"alrtSB,.100,

A h
(Average pi ' Group Index Numbers
bomday Weights
i proportional)
to total
Groups expendi-
63 [ 65 2n
1 | 293
Fuel and lighting 10 68 2091 |
Clothing 12 107 107
House-rent 4 . 100 335
Hiscellanecus
TouUl o
73 280 i

Cost of Living Index Numbers 11 ‘

MO-ni Bk R 16—2
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working class cost of living index numbers for ahmedabad

(Average priow from August 1926 to July 1027-100)

1
! Weights

, _propor-
| tlonalto

VTtic;* Unit of total .
Quantity ~expendi-
' ture
| Artitira—
ce Lb. ]i
heat 52
J
jri
ingdai Seer 2
rdal I 5
gar (retoed) » u
w sugar (gul) 2
. Lb. 1
t Seer 1
tton Lb. 8
t Seer 4
e 12
'l
atoes 8
y chillies 4
eet oil » 3
t
eetmeats | » 1
eharuias'
—AIl Food 111 10C
A" J—
fotd ArlieUi
enC I, — |
WWXI Tni* 78
itbumd
r(*icnp oil } 11
Sear | 8
tct.e- TvoboxK h
al—Fuel
ug:.-.! e 100

e avants montUy expenditure on cereals during the 1026 Family

D . I P T U T PE PR T

Price X)t Unit of Quantity

Year
ended Mar.
July 1950
1927

Rs. a. p. Rs. a. p,

10 11 6* 30 7

0 3 6 09
0 3 4 0 8
0 5 8 0 13
0 4 9 014
10 o 2 8
0 10 0 1
0 5 4 1 0
0 4 0 o 8
113 10 6 6
0 210 0 s
09 2 2 0
010 8 114
0 810 113

P T

Index

Numbeiq
Apr. Aug. Mar. Apr.
1960 1939 1950 1960

Rs. a. p.

st 32 3 6t 595 284 301
2 0 9 4 4 71 262 267
0 8 2 70 245 245
10 0 13 4 85 244 235
015 O 96 295 316
2 8 8 63 254 254
o1 0 ; 100 100 100
1 00 75 300 800
0 910 67 200 246
6 6 4 68 343 343
0 5 4 82 176 188
2 oo 60 349 349
113 8 58 281 278
13 4 60 334 332

Budget Enquiry as adjusted to the ha-io

\VOBKING CLASS COST OF LIVING INDEX NUMBERS FOR AHMEDABAD—contd.

Shirting

Cloth 'or trousers

Goth lor skirts

Dians for cholis

Total—Clothing

liil« VumJer—

Cletiinj

Hoose-rent*
liultx Xumter—

tioau-Knl

llitceUaneotu—

lotal Mlscellaneona

isdeiSumiw—

.Vi‘teeUanroiu

(Average prices from August 1026 to July 1927—1(X))

Weights
propor-
Unit of tional to

Quantity total
expendi-

ture
Pair .. 16
Yard 13
» 24
>, 7
Each 17
Yard 13
t 10
100
Her month 100
Bnudle of 71

25
Bar, Tata 29
501

100

Price per Unit of Quantity

Year
ended
July 1927

£s. a. p.

4 911

Mari
1950

Bs. a. p.

616 3

13 0

1 10 S

415 1

Bs. a. p.

8 011

1 611

1 410

615 3

13 0

415 1

Aug.
1039

36

7

00

66

61

72

73

es

107

107

100

100

100

Index
NTumbeis
i
V.At. Agr.
1050 1960
206 206
249 249
278 278
243 243
477 477
312 312
108 106
291 2PJ
107 107
107 107
300 300
422
335 3M
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WORKING CLASS COST OF LIVING INDEX NUMBERS FOR AHMEDABAD working class cost of living index numbers for AHMEDABAD—oontd.
(Aver»gt prl«« from August 1926 to July 1027—100) (Average prices from August 1026 to July 1927—KXI)
Price per Unit of Quantit Index Inclex
Weights p Q Yy Numbers Price per Unit of Quantity Number!
propor- Weights
. tional to propor-
.Mtic:™ Unit of total Year tional to
Quantity expendi- ended Apr. Aug. Quantity total
1960 1939 expendi- euded
ture July 1927
d J rtiftti—
EWiii>}—
/heat Dhotis
ajri Coating
uugOai
ardal Shitting
Jgar{reftt»ed) aoth.'ortrousois

aw sugar (gul)
Sorees

cloth for skirts

utton
Eans for cholis
tatoes
y ehCiiee Total—Clothing
eetmeats Xuinh
chavanas uinher—
CMins
—All Food
FotMI Artieief Per mouth
Wrr dumber—
Hoatt-retU
/0C": Inlian TE
Mannd |
w'r." oil 5n.all i 11 MiiceHananu—
bv.ttle i
Bundle ofi
- Seer o B
U-s Two boxes t
- uel and,
o N i 100 ! / !
Total Miscellaneous 100
‘ambef—
lUU Ligittiny 1
liitx Xumber—
vera®e monthly expenditure on cereals during the 1926 Family Budget Unqulry as adjusted to the ha-io Hisedlaiuoiu H NW>

ot epm s asy . P T P P PP T T T T Y T T




Cost of Living Series

CLASS COST OF LIVING

WORKING

Year

19*5

19*6

19*7

19*5

19*9

1950

INDEX-AHMEDABAD—ALL

(Saw: Angnst 1926 to July 1927-100)

Average Jan- Feb.

209 195 190
219 J 206
»3 | 212
%5 236 20

239 : 250

Mar. |

157 |

197 !

207

217

2*2 |

260 !

COST OF LIVING

Apr. May
187 191
199 20*
208 212
226 239
243 2*9
267

IN
AUC. <S)je
alll items

June July  Aug.
102 195 201
217 225 217
2121 218 235
2%6 | 251 269
243 | 256 254
AHMEDABAD

TO JULY 1311 « 100

items

2A0--

- 220---

of Living SericH

Cost
OF UVUIO

(Dat»-

,,NBX-AH»EPABAP-FO0ON

July 1927-100)

May

185

215

223

234

254

June

188

234

222

242

265

Joly Aug.
c

103 204

240 234

2311 258

252 2

205 | 201

Sept.

210

220

275

2ill |

202



LABOUR GAZETTE CLASS COST OF LIVING INDEX NUMBERS FOR SHOLAPUR

1138
(Average pricea from February 1927 to January 1928«-100)
The Sholapnr Working Class Cost of Living
Weights Price per Unit of Quantity Index Numbers
H propor-
Index™ for April 1950 topal ,
Unit of to total 1 Apr,
Quantity expendi-  Year ended Mar. April Aug. | Mar. i 1050
A RISE OF THREE POINTS ture  January 1928 1950 1950 1989 |
In April 1950, the working class cost of living index number in Sholapur Ks.a p i Bsia P Bs a p
City, on base: February 1927 to January 1928 equal to 100, was 301, ‘ J\
being three points higher than in the preceding month and 228 points seer t ) ‘ ! | 813
i i ich i u®-1 56 9 5 u zZt1 1} 29 2 2% 68" 297
higher as compared with August 1939, which is the pre-war month. The ue- |
index relates to the standard of life ascertained during the 1925 family Do, t 2 02 0 o 8 0 07 6 83 400
budget enquiry at Sholapur. ot 6 08 1 0 71 0 7 8 67 1 M 1 249
The index number for the food group advanced by five points to 307 bo. t T o5+ o148 0143 o | & 267
owing to greater off-takes of rice, jowari and maize in the ration and oo t ) 035 o014 6 014 8 100 14 419
. . . . 0.
a rise in the average prices of wheat and maize. 4
. o . Lb. 1 12 2.8 0 2 8 0 57 217 217
The index number for the fuel and lighting group receded by one point or 1t . o 4 g Lo o too o 120G 400
to 362 owing to a fall in the price of Kerosene Oil. o . o s 1 o L1401, a1 71
The index number for the clothing group remained steady at 296. o 't . 640! o0mws 010 8 | 78 267 267
0. |
There was a faII_ of four pomts in _the_mlscellaneous _group from 353 to o, t ) L g I Wi s a1s 0 i T 317 335
349 due to a fall in the price of hair oil (Cocoanut oil). : 150
. . o Do. t 1 010 016 016]100J150
T_he rliefgf threz_a tpo_lntsﬂ:n t?e :‘jlnal index from 298 to 301 was due to bo. t ) 0w 4, u 6 115 o | | 295 307
ri ivi ints in roup. |
arise 0 e points e food group o ¢ . 6131 o020 o 111 220 153
0 6 0 | 238 248
WORKING CLASS COST OF LIVING INDEX NUMBERS FOR SHOLAPUR Do. t 202 oo 8!
(Average prices for the year ended January 1928=100) po{ame_sl Do. t 6 0 8 i 115 9 ' 41 374 345
sweet oil |
a 1
Weights Group Index Numbers lULAH Food 100 '
proportional | i i
Groups to total I Apr. i u.
expenditure  Aug. Mar. ) : n
1939 1950 1950 - b P2 2.0r
Food 49 68 302 307 )
Kirewood Indian
Maund.
Fuel and lighting 10 86 363 362
1 12 296 Kerosene oil Bottle
othin 63 | 296
Q 9 Metchee Dozen
House-rent 6 Coo107 107 107
Miscellaneous 6 ' 72 353 349
J
Total . & hilei Sumiti—
i fuel and Lighting
s hiri H H tEgnivalentto new Bombay seer (measure) In the case ol food grains,salt, milk and sweet ofl aM 80 tolas
Cott oj hiring Iniez Numbers ... ! & 298 s0L breachoftheremalninii items.  The basic prioee of food grains and salt have been halved to
Smce iwptemoer

»lththe prices for the new seer (measure) which came Into use at Sholapur from June 1936.
the milt of meaenrement for food grains in Sholapur except turdal has been changed from measure to weight.
(The average monthly expenditure on cereals during the 1925 Famfly Budget Enquiry as adjusted to the haem

+DeUila regj
nwioi
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WORKING CLASS COST OF LIVING INDEX NUMBERS FOR SHOLAPUR-conM.

(Average prices from February 1927 to January 1928—100)

Weights
Unit of proportion-
Art Mee Quantity  al to total
expendi-
tnre
Dhotb lalr
Ooatinc Yard
Shiniop
Cloth for (.roosers
Saree®
Khane
Total—aothine
CZotMag
Soove-rent* , Per month 100
J»lexXut»ier~
Emm rent i .
UiteeOaiieiMit— |
Lo . Seer f J
Hair oil (eoooannt oil). 9
Bidis (induding !
tobacco) Bundle of | 27
|
Pan . 50 ] 10
bnpari SeetJ 41
Soap oy Bar 13
Total—Xiscellaijeoas .. { 100

1

/ader.VMtter—

Price per Unit of Quantity

War ei.ded
January

Aug.
1939

69

61

54

63

67

67

a7

100

100
60

60

12

Mar.
1950

186

228

218

204

367

419

406

400

500

322 |
206 |

783

*The rise atseven per cent. In boaee-rent has been ascertained by conducting a special rent enquiry at

tvwvsarde theamA A 1ana 1029

Index Number!

Apt.
1060

188

228

218

204

360

409

361

400

500
322

206

H9

Cost ©f Living Senes

~N.p-ING CLASS COST OF LIVING

liMi

120

1349

1»50

i Average
201
211
248
J £112
.1 29a
t
«J

Jan.

199

201

238

241

311

295

Feb.

195

197

237

265

309

298

|
i Mar.

195
199
242
281
301

298

Apr. ]

194

202

237

282

297

301

COST OF CIVING

AVESSGt FSttit

19A7

INDEX—SHOLAPUR—ALL

(Base: February 1927 to Jaonary 1928 —100)

May June July Aug.

196 198 | 201 209
202 207 | 218 220
236 243 | 248 266
289 801 809 306

204 204 | 296 300

IN*  SHOUKPUR

stfc-rss? VO

19A8

ITEMS

ITEMS
Sept. Oct.

207 207
217 222
263 262
300 306
295 299
1950

Nov.

206 ¥
221
264 |
|
307 |

299

Dee.

204

220

249

308
295



1945

1946

1947

194s

1949

1950

WCHFING CLASS COST OF LIVING

Year

Cost of Living iSeries

(Pft’p : February 1927 to January 1028-100)

!

Average Jan. | Feb.
1 198 197 | 192
4o 217 201 195
1 268 245 251

286 cs. 252
s O Lag
|
S00 i 303
|
COST OF

|
| Mar. | Apr.

| 187 ' 185
| 108 | 203
253 | 244
I
1275 | 569
I |
| 285 1278
|
1302 4
LIVING

May

188

204

243

281

274

IN  SFIOLAPJR

June

191

211

253

301

283

July

197
226
260
307

287

Aug.

211

229

290

302

297

Sept.

207
227
286

305

2904

Oct.

| 209

234

282

300

304

gazette

INDEX-EHOLAPUR-POOD ONLY

j Nov.

: 207
230
288
295

303

206

240

264

294

298

.-EOF FOUR

FO>"'®

v riass Cost of Living

from 610

miscellaneous group

COST OF hIVIRG IND”™X ROMBERS FOR

~OBKIffIG CLASS

Groups I

Fuel and lighting ...
Clothing
House-rent

Miscellaneous

Cod of Living MiX Numbon >

n . ;»-d method
+Details regarding the scope
on pages 1120-21 ofthe June 1949

Weights
proportional
to total
expenditure

Group Index Numbers
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WORKING CLASS COST OF UVING INDEX NUMBERS FOR jalLCAON

Articles

Food ArticUt—
Kiw
Wilicat
Jowari
Eajri

PuiMt—

Gram dal
Otherfood Articlee—
Sugar (Kcflned)
Kaw Sugar (Gul)

Tea

Mutton

Chillies
Turmeric
Pot Itoes
Onions
Sweet oil

Tea (Beady made)

Total—Ali Food

index Number-AU Food

FueZ and Lighting—
Firewood "
Keroeene oil

Matches

Trhata Ciial and 1 inht

(Average prices for August 1939 —100)

Price per unit of Quantity

Weights
propor-
Unit of tional to )
Quantity total Basic
expendi- prices for
August
Seet
o
9>
»
Chawthai
9>
Seer
99
118
>9
99
99
9»
>9
99
99
Bottle
Box

_4;totWn8

Saiue™

H,lIroil(Coco»““*“*

euwing Tobacco

Bidis

expeo
11
yard
>9
42
Each
10
>9
100

YetiDotir 100

Shave %
i 16

.( Ear |
9

1) Seer

100 10
Seer 10
i Seer 7

Bundle of 18
n 25

A Nl b N

bR e

nnlt of Quantity

Index Numbers
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rage

291

369

440

CLASS COST OF LIVING INDEX—JALGAON—ALL ITEMS

T e

Cost of JjiviDg Series

(Average prices In August 1939 > 100)

A

S L

Apr. '

iiay

weHTM : OF A<XkW&

' * ms
Wews" ' 1
I .
TR
JV t
}""“A
-1 i
¥
1 ri
T
, .
- = .
Tt <K
[
D
; WY

w Rliafta
siffill>

<.F <«

PG = ot

7

-~

S«
)

TR ia-

r ,tof Living Senes
,MFfY—JAIGAON

\Z {4 G

f

July Aug. Sept.
ag S0 306
a5, 362 360
a5 445 499
47g 470 471
ase 465 469

JALSApPN

260
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Cost of Living Index Numbers for Industrial
Workers in India

The following teble gives the working class cost of living index nnmbersj
for Bombay, Ahiuedabad, Sholapur, Jalgaou, Nagpur, Madras and
Kanpur during March and April 1950 :(—

Cost of Living Index Nutnbersfor Itidustrial Workers in India for the
months of March and April 1950

Bombay Ahmedabad Sholapur Jalgaon
P;P (6) © {g*)

Groups I Mar. |
Apr. Mar. Apr. Mar. Apr. Mar. Apr.
1050 1950 | 1950 1050 1960 1950 1950 1950

Food 361 370 | 277 259 302 307 443 448
. 282 | ess

Fuel and 1Jghting © 293 282 | 363 362 436 121
207 291 |

Ctothisg 307 ;o201 296 296 427 428
!

VsoaOaaeoa .. 296 | 297 | 335 335 | 353 349 610 649

Kent .. 100 100 | 107 107 107 107 100 100

Coat of Urine 302 | 307 260 267 | 298 301 418 422
|

Nagpur* Madras Kanpur
(<n («) (d)
Groups

M., Apr. Mar. | Apr. Mar.  Apr.

1950 1950 1950 1950 1950 1950

Food 373 1 375 | 360 352 462 456
'295 )

Fnalaad Ugbting 297 438 430 395 354

Clothing 341 UL 298 297 475 475

Mi.«ll»o0. 515 515 272 274 406 405
(

Best 179 179 197 197

CoataflIMBf M6 867 | 325 320 426 420

JfiNE,IH50 1149

The Nagpur cost of living index number, on base : August 1939 equal
to 100, was 367 in April 1950, being one point higher than in the preced-
ing month.  The index number for the food group rose by two points to
375 and that for the fuel and lighting group fell by two points to 295;
while the index numbers for the clothing and the miscellaneous groups
remained unchanged at 341 and 515 respectively.

The Madras cost of living index number, with the average prices
for the year ending June 1936 equal to 100, was 320 in April 1950, being
five points lower than in the preceding month. The index numbers
for the food, the fuel and lighting and the clothing groups fell by 8, 8
and 1 points to 352, 430 and 297 respectively, the index number for
house-rent remained steady at 179 and that for the miscellaneous group
rose by two points to 274.

In April 1950, the Kanpur cost of living index number, on base :
August 1939 equal to 100, was 420, being six points lower than in the
preceding month.  The index number for the food, the fuel and lighting
and the miscellaneous groups fell by 4,41 and 1 points to 458, 354 and 405
respectively while the index numbers for the clothing group and house-
rent remained unchanged at 475 and 197 respectively.

The following table* shows the cost of living index numbers for
Bombay, Ahmedabad, Sholapur, Jalgaon, Nagpur, Jubbulpore, Madras
and Kanpur on base August 1939 as 100 :—

i ! (
Moatii and Year iBombay i Ahmedabad ~Sholapur Jalgaou Nagpur ‘Inbbulpoile Madras Kanpur

ipra 1040 .- 290 388 wr a2 376 | 327
M Lod21 841 a8 | 2 877 327 482
] .
Juae Lo Lo 349 403 79 329 45%
wy .. 2™ 351 405 878 , .. M7 486
Aigt . . Ml 348 a2 78 Hi 488
L -
September ,, .. 2.1 346 | 404 a6 881 827 484
Oetober L, .. 2.2 348 J s o _ W ax
kormber . 25 | a5 a0 484 in _ M3 461
Duember ,, .. 293 341 404 482 8M M4 am
Jmury 1960 204 327 404 486 se« 2% 484
hbnury . 290 842 W% 481 66 . M4 ag*
Mirth 288 866 208 | 418 3% 338 426
366 | :
April L« 2M I o482 1 g 327 480
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RETAIL P’KICES IN THE STATE DERING 1948-49

INTRODUCTION

The following review of retail prices in the City of Bombav and three
Divisions is intended to give an over-all picture of price trendRintbc
State. Such a review should serve as a guide to estimate the importance
of the gradual changes taking place in the economy as a whole, fhe
information is based on reports received from District Collectors giving
a general idea of the price situation. The Districts in this report have
been grouped into four convenient categories, viz., the Northern Division,
the Southern Division, the Central Division and Bombay City
Appemiix ®* A ” gives the names of Districts included in each of the«
Divisions.

GENERAL REVIEW

A comparison of price trends in the four regional groups mentioned
above reveals some interesting features in price variations. Appendii
- B 7 gives the index numbers of retail prices in these four regional groups
for the grades of commodities most commonly used by persons in the
low income brackets. It will be noticed from the table that cerealsin
the food group recorded a comparatively higher rise than other articles,
during the year under review as compared with the previous year. This
will be evident from the following figures in the food group —
Rt

t.'eiitral
1\

Southern
on niTtutoii

Bombay

184T 1048 1047 1948
R 23 -40 -48 -49

¥, rrifc a:u! Milb t-

243 sco 244 306

251 ' 23 ' 27B 261

This may be explained by the existence of decontrol at the beginning
of the jMar. The gradual reimposition of control and subsequent
rationing of cereals later exerted a stabilising influence on the cereals
index. This will be evident from the table in Appendix “ D" giving
monthly prices of cereals for the year under review.

Within the cereals group, it will be seen that in the Northern Division
rice accounted for a considerably higher rise than wheat, jowar, or bajri.
As r»-t?ards other articles (see Appendix “JB ), it may be men-
tioned that prices of all commodities included in the table rose with the
exception of salt, potatoes, onions and cocoanut oil. Pulses, raw .sugar,
tea, beef and ghee did aot record any uniform trend in all the Divisions,

., gram and turdal recorded a rise in prices in the Northern and
Southern Divisions but

full in the Central Division and Bombay City

ilarly, raw sugar declined in price in all the !livisions except Bombay

where it rose by 5 yioints to 174 during the year 1948-49 as

d to the previous vear. Tea which recorded a fall in the
fihern Division rose in price in the Southern Division, although it was
in the City of Bombay. The Northern Division experienced

jise in the price of ghee, while the Southern Division and the City of
Lnibav experienced a fall, though in the Central Division the price was
random price variations may be understood by

Qsidering more important causes such as proximity of the sources of
wpb'i changes in the general economic situation of the country, varia-
' in the incomes of the people, they have to be interpreted largely
1j relation to the importance of these commodities in the consumption
pattern of the people concerned. In the absence of any data regarding
nsnmption pattern, ghee, for instance, it would seem from the table,
perhaps occupies a comparatively less significant position in the Southern

division and Bombay City. This will be evident from the following
struct from appendix “ B ™ :

H Northern Bouthern | Bombay
Division Division City
Article
1947-48 1 1948-49 | 1947-48  1948-49 i14947-48 ! 1948-49
Ghee 286 | 317 228 i 225 293 260
1

An examination of the price trends in each Division separately
discloses that the Northern Division reported an increase in the
prices of all the articles except gul, potatoes, onions and sweet oil while
the SouthernDivision recorded an increase in the prices of all the articles
except, gul, salt, ghee, potatoes, onions and sweet oil while the prices of
beef and mutton were steady during the year under review. In the
Central Division, there was a rise in the prices of all the articles except
turdal, gram, gul, salt, potatoes, onions and cocoanut oil while the price
of ghee was steady during the year. The commodity which recorded
lowest level was onions in all the four divisions.

In Bombay City the prices of all the articles except turdal, salt, beef,
mutton, ghee, potatoes, onions and cocoanut oil were comparatively
higher as compared to the previous year.

NORTHERN DIVISION

Most of the districts in this division reported a general rise in the
prices of rice, wheat, gram, sugar, milk and ghee.
potatoes, onions and coooanut oil were, however,

The prices of gul,
during the year under review.

comparatively lower

It was reported from Kaira District that prices of agricultural produce
remained high during the year, owing to the scarcity of food grains, grass

etc. The report from the Collector of Thana, for instanoe, stated that
Mo-m Bk K 16—
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the prices of the chief food grains rose high owing to decontrol.
chec k this high level of prices, fair price shops were opened at variom
centres in Kaira and Thana Districts. Tn Thana District Rationing
was introduced from February 1949.

A report from the Ahmedabad District stated that among the {004
articles the prices of rice, wheat, maize and barley had increased while
the prices of bajri and jowari had declined as compared to the previom
year.

The prices of cereals in the Bombay Suburban District continued to be
fairly steady during the year presumably owing to the existence of
rationing in the district.

The following table giv'es the prices of certain food articles in ths
.Ahmedabad, Surat and Thana District? in the divisions for 1947-48814
1948-49

Ahmedabad Surat Thana
.Articled !
1947-48  1948-49  1947-48  1948-49  1947-48 1948ty
Wheat
Jowar
WuM
Barley

Tarda! (Pulses) ...

JVYE,1960 1153

It will be seen from the table that the priceis of maize, ghee and oil
rose sharply in Ahmedabad as compared with the previous year. The
price of jowar, however, was comparatively lower as compared to the
previous year. In the case of all the other articles there was a general
rise in prices as compared with 1947-48.

In the Surat District, the prices of wheat and ghee were comparatively
lower as compared to the previous year. The prices of rice, jowar and
turdal were higher as compared to the previous year.

In the Thana District there was a noticeable fall in the price of rice
while the prices of turdal and gram were higher as compared to the
previous year.

CENTRAL DIVISION

Most of the districts in the division reported an increase in the prices
of rice, wheat, jowar, bajri, sugar, tea, milk and ghee while the prices
of gram, gul, onions and oocoanut oil were comparatively lower as
compared to the pric,’s prevailing in 1947-48.

.1 report from Ahmednagar District stated that the prices of food
grains continued to rise until Government enforced rationing in the
district.  On the other hand the prices of commodities which were not
controlled by Government continued to rise thus exerting an upward
pressure on the cost of living of people especially with fixed income.

A report from Bast Khandesh District stated that the prices of staple
food grains were decontrolled in the beginning of the year. As a result
of this, prices showed a tendency to rise and with a view to checking this
rising trend of prices. Government re-introduced control with effect
from 1st March 1949.

It was reported from West Khandesh District that the prices of cereals
viz, jowar, bajri, rice and wheat were controlled by Government in
consequence of the re-introduction of rationing and rural distribution.

Poona District reported that prices of food stuffs showed an
inflationary tendency till the end of December 1948 when fair price
shops were opened.  Rationing wa.s introduced from .March 1949.

The district did not experience any significant shortage of staple food
grains prices of which remained fairly stable.

Prices of cloth which showed an upward trend in the beginning were
brought down by the introduction of complete rationing of mill
manufactures.

In Nasik district prices of food grains were controlled by Government
during the year. The non-agricultural section of the population in the
district including labourers did not experience any difficulty in purchasing
food grains as the same were made available to them at controlled rates.

Derationing and decontrol of food grains brought about a rise in the
prices of food stuffs in Satara District until rationing was introduced
in the important towns in the district.
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The following table gives the prices of certain food articles in East
Khandesh, West Khandesh and Poona Districts in the division for
1947-48 and 1948-49

1
East Khandesh West Khandesh

Articles
1948-49 1948-49
I Rs.a p Rs. a. p. Rs.a p. Rh a p. Rs ap Rsap
|
. I
Rice | 013 4 06 9 06 3 0380
Wheat 070 01223 010 4! 068 0510 080
Jowar 1042 06 0 05 0j 042 0329040
Bajri 06 0 060 047 046 04¢(
Turdal 010 3 0118 o012 310108
Gram 08 0 059‘065 072 08¢6!/018
Sesamuni 0 9 6 0 8 7
Ghee 4 80 6 40
Milk oun 6 01 3!
Grr 0 4 9 0o 5 7
Sugar 1 0 6 05 7
Potatoes 0 6 5 010 8

It will be seen from the table that there were irregular trends in the
prices of food articles in these districts. While prices of cereals rose
m hast Khandesh and roona districts, they were comparatively lower
in West Khandesh as compared to the previous year. This may be
accounted for by the fact that whilerationing was”~heady in force in V est
Khandesh in the beginning of the year, in Poona and East Khandesh
it was introduced only from March 1, 1949. Similarly in the case of
pulses, prices showed an upward trend in West Khandesh District while
in East Khandesh and Poona Districts they declined during the year
under review. In "West Khandesh there was a sharp fall in the price
of sugar as compared to the previous year.

SOUTHERN DIVISION

A general rise in the prices of rice, wheat, jowar, gram, turdal, sugar
and milk was reported from most of the districts in the division. The
prices of onions and cocoanut oil were comparatively lower as compared
to 194748.

07jj3equent on decontrol, prices of food grains in Belgaum rose con-

Jeral’ly daring the first half of the year. Reports from Bijapur and

phar'®" stated that the prices of staple food grains were

Bsiderably high before the imposition of control, but were brought
aod remained steady after the introduction of control.

ftovemment orders decontrolling food grains in January 1948 resulted
jiran abrupt rise in the prices of rice, the chief agricultural product of
golaba District.  The reimposition of control in January 1949 however
(Jjecked this level, as will be seen from the following table .—

Paddy per khandy

Month Rice
per bag
Superior Medium Inferior
Rs. a. p. Rs. a p. Rs. a. p. Rs. a. p.
AagiiBt 1048 410 0 0 390 0 0 350 0 0 75 0 0
|
Siptember 1948 360 0 0 XM 0 0 290 0 O 7 0 O
|
Ortober 1948 380 0 0 320 0 0 280 0 O 60 0 O
NoTcmber 1948 ' 380 00 320 0 0 280 0 0 60 0 O

December 1948 to
July 1949 198 14 0 1 171 14 0 151 14 0 41 5 O

During the first six months of the year under review, all food articles
inRatnagiri District were sold in the open market. In June 1948 fair
price shops were opened for people with low incomes. Rationing was
enforced from the middle of January 1949.

WORKING CLASS COST OF LIVING

During 1948-49, the Bombay City working class cost of living index
number, with the average prices for the year ended June 1934 equal
to 100, was 312 as against 281 in 1947-48 ; while the Ahmedabad working
class cost of living index number, with the average prices for the year
ended July 1927 equal to 100, was 249, 28 points higher than the same in
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1947-48. The Sholapur working class cost of living index number
with the average prices for the year ending January 1928 equal to KM,
was 303, as compared to 255 in 1947-48 ; while the Jalgaon working
class cost of living index number with the average price.s for the month
of August 1939 equal to 100, stood at 442 as against 387 in 1947-48.

Appendix ‘' C’ gives the average index numbers for the different gioups,
of commodities included in the cost of living index for Bombay, Ahmed-
abad, Sholapur and Jalgaon for 1947-48 and 1948-49. It will be noticed
from the table that clothing and fuel and lighting groups mainly accounted
for the rise in the cost of living during the year under review as compared
with the previous year. Jalgaon recorded the highest rise of 50 per cent,
in the fuel and lighting group as compared with Bombay 37 per cent.
Alimedabad 26 per cent, and Sholapur 19 per cent, over the previon-
vear. House rent, being controlled, remained unchanged throughout
the vear. As regards the clothing group, Sholapur recorded the highest
rise of 91 per cent, while Jalgaon recorded the lowest rise of 30 percent,
as compared with the other centres, viz., Bombay and Ahmedabad
where the rise was 53 and 36 per cent., respectively. Allowing for the
influence of the differences in the base year adopted for the computation
of the index number for the four centres, these interregional variations
in the prices of clothing articles may be regarded as reflecting the general
clothing situation prevailing during the year under review.

As regards the final cost of living index, it will be seen from the table
appended that the highest rise was in Sholapur, viz., 19 per cent, while
Jalgaon recorded a rise of 14 per cent., Ahmedabad 13 per cent, and
Bombay City 11 per cent.

APPENDIX ‘A
Nai/ies ofthe- Districts in the Divisions in the State ofBombay.

Northern Division.—Ahmedabad, Naira, Panch Mahals, Broach, Surat
and Thana.

Ceirtral Division.—East Khandesh, AN'est Khandesh, Nasik, Ahmed-
nagar, Poona, Sholapur, Satara.

Southern Division.—Belgaum, Bijapur, Dharwar, Kolaha, Ratnagiri,
Karwar (North Kanara).

APPENDIX ‘B

Itfiiceighted index numbers of retail prices of seventeenfood articles in
gfich of the divisions in the Bombay State for the years 1947-48
and 1948-49 with the average prices driring 1926-27 et/ual to 1tIO

Index Numbers for 1947-48 and 1948-49

i Northern Central Southern Bombay
. DivLsion Division Division City
Articles
11947- | 1948-  1947-  1948- 1947- 1948  1947-  1048-
48 49 48 49 48 49 48 40
I
I
|

Bice 253 1 442 501 215 368 211 256
Wheat 255 377 245 392 227 357 187 221
jowari 186 ' 319 210 296 240 320 137 166
ajri 2718 | 337 , 236 273 252 287 126 200
Gram 256 | 330 | 398 383 328 372 Nil 321
Tnrdal 212 279 317 307 335 348 349 300
gngar (Kefined) 200 294 185 278 . 101 282 230 369
gngar (Baw) .. 197 178 208 164 * 179 168 169 174
Tea ﬂﬁ | 203 205 212 204 213 305 | 306
ait L1227 178 160. ; 198 190 211 160
eef 308 335 291 315 . 278 273 210 301
Mutton (Average of sheep, » |
and goat) 1280 299 284 301 ¥ 284 284 293 301
Milk , %gg 265 228 244 181 218 | 198 206
Ghee 317 285 285 228 225 293 266
Potatoes 315 296 298 292 S 248 241 323 206
Onions 331 267 433 211V 334 195 316 176
Cofoannt oil 242 230 277 246§ 301 251 334 216

(Mote—The prises used in compUIng the index numbers are those given in the Jiciitbaj/
(i<>veTnment Ga2ftte and are for the grades most commonly used by person-s of the clerical elaes
in receipt of not more than Bs. 50 per month.

APPENDIX ‘C’

Working class cost of living index numbers for Bombay, Ahmedabad,
Sholapur and Jalgaon, by groups
Bombay | Ahmedabad 1 Sholapur Jalgaon

.Average Erices Average prices Average prices Average prices
from July A t

G from "August from February In Augus
roups ! 33'to June 26 to Ju 27 to January 1039 1= 100
34 = 100 27 = 101 28 = 100

1947-  1943- 1947- 194g- 1947 1048~  1947-  1948-
a8 49 48 49 48 49 48 49
j
‘ 1
fo0d ) I 266

-l

344 357 232 251 295 445 486
fuel and lighting 254 48 276 348 365 435 311 466
clothi C 322 | 442
othing 1 415 28 31l 160 330
House rent .. - 100 100 107 o107 07 107 100 too
MboelUneoiis 259 217 291 a4 28 307 469 521
O»t ol Uvivg . 281 312 | 221 249 ' 255 303 387 . a4z
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APPENDIX ‘D’
4i*raac prices of ccreuls in the Regional Divisions of
Bomhay during 1948-49 J
April 1978 Jul
iole* pri uly
Article’ 1948 1948 1948 . AlLIQ%léSI
1948
Kertohem Diriticn Rs. a- P- Rs.a. p. U a p. Rs.a. p a<-a. p B« a a |
36 12 10
Rloe 31 12 10 33 12 10 3813 6 39 7 2 TN
Wheat 82 1 9 319 7 28 2 2 26 3 6 711 9 %64 i
Jowari 623 1BO07 T4 BI5S pase ., -1_Xb_
21
Bairi 21 1 7 20 8 9 8 9 2205p|53 2 01

ctHtral mvitioit
Kioe 27 4 9 29 2 6 31 911 32 14
1 j 2615

~
@
&<
o
-
1%
&
-~
o

-5sn

2512 9 27
Wheat 19 2 2 24 12 1 3 7
Jowari ‘ 1 911 1211 0 14 8 7 14 7 4 ) 18 810 612 0
. i 1310 8 14 11 6 15 311 15 6 2 | 14 5 2
Bajri 1410 7 fmonthly]
PicMioa
j 27 8 6
Biee i 2610 0 2815 0 31 111 2712 3 % 717
Wheat 3 11 3 14 S8 27 49126 46 6181
Jowari 1510 4 15 7 2 15 15 11 14 8 7 14811 1407
i 5 3 9 15 12 9 1513 3 16 12 16 70 16 4 »
Bajri )
latntay Otty (
Bice [ 16 13 6 16 10 8 19 0 9 20 0 0 2000 200
Wheat 14 8 9 17 15 8 17 15 8 1715 0 17 6 8 17 6 1 J._-
Jowari 9 5 3 9 711 9 711 9 711 9711 971
Bairi " ggs 128 1328 1328 128 128
ajri
December ~ January February March
Articles Octber  Novemper 1948 1949 1949 1940
Kortham Divitian Lp.  Reapd Re.2 P | Reap Bsap
9 5 40 12 6 28 %g ? »
Bice 20 3112 2 %? %8s
Sone 56 LG 1316 4 ]
Bajri r Rnrabav Municipality which
Oenfral IHvision .
) 3210 11 g ¥ 18 : B, The strike of 1949 was by far
Wheat 9 #8210 o Bouw I 8 : commenced in the mi strike which arose dearness
‘é%‘mri g 14 7 4 2 16 9 5 14
BiwzAem Dicinon » 2o ou 2117 |'
) 0 5 H i
Bice 0 139
Wireat 4 ¢ T o8 i . ) .
BOE\EV;’;“ 6 0 middle of October resulting against 46 centres m 1WS8.
City 000 29 Disputes occurred at 55 c/Mr/s as guta
B3 2000 200 17 1; 1? 13 glf Greater Bombay, the most tea while Ahrnedabad and
Wiieat s LN 3 2 ~cordedthe highest nunr~, 7-;j.~““t:5eepectively. D.aP“‘— *
Jowari 13 511 13 278
Sholapur recorded 12 ana o p
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INDUSTRIAL DIiSPUTES IN BOMBAY STATE fioD »

1940 -1949

NUMBER-or disputes

IN HUNWtDS

J Vir»i8»«™ -

Thau®
Amber®***  —
U paesciu
« phandiip

. ji  poiivH
workers involved

IN T£sim3u$anps '
80-T y Chinchvab .

60—1': 0. Goregaon  —
11, Kalyan

AO 1 Kandivii
20—1-" 13, Malad

o -j-1 U, Vikbroli

tl\é lakhs MAN-Days IN LAKHS 16. Surat

16, Bilimora
40 - 17. Jalgaon
30 - 18. Ghopda

19. Dharangaon ...

20. Dhulia

21. Shahada

22. Nadiad

23. Cambay

24, Karad

25. Ogalewadi

26. Panchgani

than ho per

1 for
show, the

of the total number of workers
cent, of the total time loss.

of the disputes according

dumber of industrial dispute.®

U~ eaviHg

11

Metals
eta Others

Bnaineering



N

28.

29.

.30.

3L

32,

33.

14,

35.

30.

31

38.

39.

40.

41.

42.

43.

44,

45.

46.

47.

48.

49.

50.

51.

52.

53.

54,

55.

aeMi. of the of workers involved
Number of indufltrial dispute.
Locality Spinning Metals y
and - fWMKW *1>«on*'*
and Others Totdi
Weavin Engineerin
9 gineering
Metals
inni Othe
Sholapur 1 Spélirr:r&mg 'and .
8 Weavi Engineering
Barsi i eaving
| I
Pandharpur ... 3 . 70,093 189,071
Ramwadi 1 100,807 | 9,484
1 i F 90
Broach 2 3,217
3
Baroda
1 541
! Virarng®”’® 519
Dharwar ‘ 3 . 3,746
! ) Thana | .3.746
(ladag 1 260
t Ambernath 250
Hubli 1 1
2 Uassein 106 106
Belgauin Lo T
1 86
i ) Bhandup
Nipani 3 86
$ Borivli 108
Poona 4 102
4 Chinchrali 337 337
Baramati 1 :
124
Chikhalwadi ... . 1 Ooregaon 124
Kalyan 306 306
Dehu Road ...
1
) ! Kandivli 34 84
Kirkee 1
3
Jlalad 887 1,578
Ahmednagar 1 2 3 686
Vikhroli
138
Kopargaon 1 | 138
. 2,591
Tilaknagar 1 1 - 2,691
ilimora
ii 3,284
Bijapur L ! | 3,234
Banbhatti 1 { n. Jalgaon 61 61
) 18. Chopda
Nasik 1 1 231 331
19. Dharangaon
Malegaon 1 1 3921 276 3.406
20. Dhulia !
Manmad 2 1 3 s Shahd 96 26
. . ahada
Sangli 1 1 250 250
22.  Nadiad
Kurundwad ... 1 1 2243 2,248
o 23. Cambay '
Miraj 1 1 46 40
24, Karad .
Palanpur 2 2
Prantii 2A.  Ogaicwadi 62 68
rantij 1 1
Total H 1 59 i 170 20. Panchgani e 49 43
ota ’ 376
27. Sholapur —_ 22,286 11 32,297



3"».
311
32.
3.S.
34.
X5.
36,
37,
38.
39,
445,
41.
42,
43.
44.
4.5.
46.
47.
48.
49.
.50.
51.
52.

53.

54.

55

IAX'aUtv

Barsi
Pandharpxir
Ramwadi
Broach
Baroda
Hharwar
Gadag
Hubli
Belgaum
Xipani
Poona
Baramati
ChikKalwadi
Dehu Road
Kirkee
Ahmednagar
Kopargaon
Tilaknagar
Bijapur
Banhatti
Nasik
Xalegaon
Manmad
Sangli
Korandwad
Mira)
Palaupur

Pranti]

Spinning

"»caving

14,187

73

152,

~~Ngincering

200
2.518
185
384
221
597
224
1,411
825
12
1,052
6.797

960

224

26.

28.

ThaD®

Afflbemath

Bassein

BhanduP
Borivl*
Chinch®!*
Goregaon
Kalyan
Kandivli
Jlalad

Vikhroli

Bilimora
Jalgaon
Chopda
Dharangaon
Dhnlia
Shahada
Nadiad

Cambay

Ogalewadi

Panchgani

- Sholapur

Bani

No. of man-days lost in

Spinning

Weaving

248,682
31,395

5,524

46,790

493

1,540
412
2,591

66,700

74,489

49,052

Metals

Engineering

49

Othera

B72,231

201
68

6,300

152
4,078
1,075

26

375

476
129
77

65

Total

1.1.53.590
31.474
5..524
6,795

46.790

493
201
68
7.840
412
2,591
66,700
15S
4,078
75,564
26
375
49,052
49
476
129
186,467

65



Locality

Pandharpur .
Ramwadi
Broach
Baroda
Dhar”var
Gadag

Hubli
Belgaum
Nipani
Poona
Baramati
Chikhalwadi
Dehu Road
Kirkee
Ahmednagar
Kopargaon
Tilaknagar
Bijapur
Banhatti
Xasik
Malegaon
Manmad
SangU
Kurundwad
Miraj
Palanpur

Prantii

No. of man-days lost in

Spinning Metals

and

and

Weaving  Engineering

132

6,797

120

180

12,000

250

140

90

1,051

17

1,200

1,494

780

1,001,187

' 1,765,586

tis of demands. and often
nf BS””’® are due to a W®*! depute is classified
<es»v V* eniXvefthe” mafn
‘fpriPriP™ 'pTr cent. "hment and grmvan”cs
S <<";Sto“P~Vr;ere respoo-
poone workers,  11e
per to

Di,pulesb<J Causes

Number of

Number of man-days

Number workers ot 4

_ of involved
disputes
67,926 1,017,036
18,486 62,710
62,192 42,266
od Hours Gf=** 79,378 282,967
61,902 360,608
Personn*” X

279,883 i 1.7 «5.58«

132

6,797 i
L]

towever, recorded ““ ‘o~ issues declined
13,027

“ leave and hours
426

121::: r:E“:SK“——..“

250 Number of disputes Percentage Percentage

to total to total
140
in 1949 in 1948
%0 Causes
1949 1948
Lot 35-90 41-79
367
Pay and AUowances 7-18 11-19
1517
Bonus 13-57 8-58
168 Leave and Hours of Work 32-71 27-43
1,200
Personnel ... 10 64 11-01
1,494
780 100-00 100-00

Mo-ni Bk E 16—4a
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RESULTS OF DISPUTES

In 97 or 26-6 per cent, of the disputes which terminated during the
year 1949, representing 14-8 per cent, of the total workers involved
the workers were either entirely or partially successful while in 61 9
per cent, of the disputes involving 76-9 per cent, of the work-people,
the strikers were wholly unsuccessful. Thirty-seven of the dispute*
were indefinite in result, work being resumed pending final settlement.
At the end of the year 11 disputes were recorded as unterminated. The
workers were successful in 29 disputes in which “ pay and allowances”
was the principal issue and in 20 disputes relating to retrenchment and
grievances about personnel.

As compared to 1948, it will be seen that there was a decline from 20-67
to 16-44 per cent, in the number of disputes in which the workers were
wholly successful while the percentage of unsuccessful disputes recorded
an increase from 52-07 to 61-91. Partial successes also advanced from
7-71 to 10-14 per cent. The following table.” classify the dispute*
according to results .—

Disputes by Results

Number Number of

Result of worker*

disputes ! involved

Entirely favourable to the workers 60 24,931
Partially favourable to the workers ... 37 16,513
Entirely unfavourable to the workers... 226 215,288
Inconclusive ! 5 447*
Indefinite 37 18,107
In progress 1 4,597
Total 279,883

I Number of disputes

Percentage + Percentage

Results [ to total to total
! 1949 in 1949 in 1948
1948
i
Successful A 60 110 igii 2331
Partially Successful 37 41 -
Unsuccessful 226 277 61—3% 5?(]];
Inconclusive 5 6 - b
Indefinite 37 98 10-14
Total 365 532 100-00 100-00

The table below classifies the disputes according to demands:—

Number of disputes that were
|

i Total
Main Cause [ Incon- |
| Suc- Partially Unsuc- ) Indefi- In
| cess- success- cess- | elusive nite progress
ful ful ful
|
o
Wage* 29 2421 ‘ | 2 17 3 135
Bonus 5 13 2 5 27
Personnel 20 9 ! 77 10 7 123
Leave and Hours 1 1 46 . 3 51
Others 5 1 30 ! 2 1 40
1
! 376
Total 60 37 226 | 5 37 ‘ 11

WORK-PEOPLE INVOLVED

More than 54 per cent, of the workers involved in industrial disputes
during 1949 were from the Textile industry, while Metals and Engineering
accounted for 12-4 per cent.  The total number of workers involved was,
however, 27-19 per cent, below the 1948 figure.

Analysmg the disputes according to the number of workers involved,
it will be seen that more than one-third of the total disputes were in the
10-100 group. These caused about 1-6 per cent, of the total time loss.
Fifteen disputes, less than 4 per cent, of the total, involved more than
4,000 workers m each case.  These involved 37 - 8 per cent, of the w'orkers
in all disputes and accounted for more than 52 per cent, of the total
time loss.

Disputes by Workers Involved

| Number Number of Number of
Num er of workers involved i of workers man-days

| disputes involved lost

|

10to 100 142 6,3U -9,013
101 to 250 78 13.006 ! 45.360
251 to 500 48 16,281 «6,924
501 to 1,000 39 30,034 149.093
1,001 to 2,000 S 39,336 234,332
2,001 to 3,000 18 43,500 100.228
3,001to 4000 8 25,551 186,072
MOTethan 4,000 15 ! 105,831 934.564

Total 376 279,883 1,765,586



Disputes by Duration

1170 LABOUR OAZITTi
TIME-LOSS
Number Number of ~ Number of
The number of man-days lost did not show any appreciable improve- of workers m‘cllr(l)-sttiays
ment during 1949, being only 2-5 per cent, less than the previous year. Duration disputes involved
The 101 to 250 slab of time-loss recorded 88 disputes involving 9-jj
per cent, of the total workers. Seven strikes resulted in a loss of more
than 50,000 man-days each. These, however, involved only II-3"
per cent, of the total workers but were responsible for 59-6 percent,
of the man-days lost during the year. 133 117,231 93,544
One day
67 37,905 40,943
P . Two days
Disputes by Time-loss 2 17184 22,938
Three days
26 13,851 21,470
Four days
Number Number of Number of 14 7,554 i 14,513
Number of man-days lost of workers man-dayi Five days '
disputes involved j lost
: More than five days 105 86,158 1572178
|
27 |
Total | 376 9,883 1,765,586
10 to 100 84 4,464 4179
The following table summarises the disputes recorded during 1949
101 to 250 88 27,333 14816 . .
by industries:—
251 to 500 68 20,266 23,916
501 to 1,000 48 29,995 33,434 Classification of Disputes by Industries
1,001 to 2,500 33 30,499 49655
2,501 to 5,000 16 43,607 51,551
5,001 to 10,000 12 22,364 86,947
10,001 to 20,000 1 51,609 156,250
20,001 to 50,000 9 17,955 293,336
More than 50,000 7 31,791 1,051,472
Total 376 279,883 1,765,586

DURATION OF DISPUTES

More than one-third of the disputes involving 41'9 per cent, of the
total workers lasted one day or less. The time-loss in these disputes
was, however, only 5:3 per cent. About 27+9 per cent, of the disputes
lasted more than 5 days and accounted for 89 per cent, of the total
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INDUSTRIAL DISPUTES IN THE STATE
DURING APRIL 1950

Disputes in April 1950 30
Work-people involved 9,964
Working days lost 53,852

NUMBER AND MAGNITUDE

There was an appreciable decline in strike activity in Bombay State
during April 1950. The number of work stoppages resulting from
industrial disputes declined slightly during the month but the resulting
time loss was far less than in March 1950. The number of wage earners
affected was nearly half the figure recorded for March 1950.

Figures for the month under review show 30 disputes in progress
involving 9,964 workers and a time loss of 53,852 man-days as compared
to 37 disputes in March 1950 with 17,339 workers and a time loss of
189,417 working days. In April 1949 there were 29 disputes involving
10,111 workers and a time loss of 42,545 man-working days.

The word “ dispute ”* in the official sense means an interruption of
work and it is here used in that sense as virtually synonymous with
“ strike.”

Of the 30 disputes in progress in April 1950, 10 occurred in the Textile
industry, five in the Engineering, while the remaining 15 disputes were
in other miscellaneous industries. The disputes in the Textile industry
alone affected nearly 68 per cent, of the total workers involved and
accounted for more than 55 per cent, of the time loss resulting from all
disputes.

Twenty-one disputes involving 7,958 workers were actually recorded
during the month, while 9 disputes involving 2,006 workers, continued
from the previous month. Fourteen of the total disputes in existence
during the month lasted less than a week—most of them 1 to 3 days only.
About 19-1 per cent, of the total workers were involved in these brief

stoppages.

+In compiling statistics of industrial disputes, however, only disputes involving
ten or more persons and of not less than 24 hours’ duration are included except when
the number of working days lost is more than 100.

1950 im

«fhe following table gives an analysis of industrial disputes by groups
Aindustries

Number ef iigputea in
progrMi in April 1910 Numberef  Aggregate

work-people duration in

. involved working
liiuitry eroMp in all days of all
Started dieputee in dieputee in
before Started progrece in progress in
begi- in Total April April
nning ef April 1950 1950
April
fntiks e 2 8 10 6,773 30,070
jifiieeriag 5 5 1,404 13,633
celkneoBS 7 8 15 1,787 10,149
1
April 1950 ... y 21 30 9,964 53,853
Titil, March 1960 ... 8 29 37 17,339 1,89,417
i
T.UL April 1949 ... 7 2 29 to111 ! 42,546

Analysing the disputes according to localities 16 of the 30 disputes
inprogress during the month under review, were in Bombay City, three
at Poona, two each at Sholapur, Surat and Cambay (Kaira Dist.) and
one each at Thana, Bijapur, Bassein Taluka (Thana Dist.), Viramgaum
(Ahmedabad Dist.) and Bhor (Poona Dist.).

Twelve of the total disputes in existence in April 1950 arose over
questions of “ pay and allowances,” 3 related to “ bonus issues,” 9 to
questions of ““retrenchment and grievances about personnel,” 2 to
“leave and hours of work,” while the remaining four disputes were

due to “ other ” causes.
4

Of the 22 disputes that terminated in April 1950, 5 were settled in
favour of the workers, 16 in favour of the employers, while one was
acompromise settlement. Eight disputes were recorded as unterminated
a the end of the month.

The highest peak (4,243,194) in respect of the number of working
days lost through strikes in this State, since April 1921 was reached
inMay 1928. The lowest level reached was in December 1927, when
no strikes were reported and in September 1940, when no working days
were lost in industrial disputes. The nearest approach to this was in
february 1931, when only 108 working days were lost.



PROGRESS OF IMPORTANT INDUSTRIAL DISPUTES
BOMBAY

AthenaeMim Press.—The strike in the Athenaeum Press which con
menced on March 16, 1950 (reported earlier) terminated in favour of
employers as all the strikers resumed work unconditionally on April 24
The total number of working days lost due to the strike amounted to
about 1,500.

Sir Shapurji Broachc> Mills Ltd.—The workers of the Sir Shapurji
Broacha Alills Ltd., it is reported, had a grievance that the management
had not been providing substitutes in the vacancies of Dofferboys for
sometime past and thereby increasing their work-load. On April 14,
400 workers from 1st and 2nd shifts of the Ring Department out of the
total complement of 3,836 workers resorted to a stay-in-strike demanding
employment of Dofferboys in these vacancies. The management on
the other hand contended that according to the award of the Industrial
Court some curtailment in the strength of Dofferboys was necessary and
with a view to achieving that object gradually they had not been
providing substitutes in the vacancies of Dofferboys caused by reason
of either resignation or death. Due to the strike the management put
up several notices from time to time closing down various departments
of the mill as a result of which about 3,049 workers were rendered idle.
The strike continued till April 20 when all the strikers of the first shift
resumed work unconditionally at 10-30 a.m., i.e, 3| hours after the
starting time while all the strikers of the second shift resumed work at
4 p.m. on the same day. The total time loss recorded due to the strike
and subsequent closures was approximately 14,300 man-days.

Shri Ramkrishna Fine Art Litho Works.—The Bombay Press
Employees’ Union had served the management of the Shri Ramkrishna
Fine Airt Litho Works with a 14 days’ strike notice on behalf of the
workers in respect of their demands regarding dearness allowance of
Rs. 45 p. m., yearly increments, bonus equivalent to 3 months' wages,
leave, etc. Following the management'’s failure to grant these demands
all the 44 workers resorted to a strike on April 19. The management
put up a notice on April 21 warning the strikers that if they did not
resume work by April 24 they would be deemed to have left their services.
The strikers, however, continued their strike. The strike was in progress
till the end of the month under review without any change in its
situation.

Kamani Engineering Corporation Ltd. & Kamani Metal & Alloys
Ltd., Kurla—The Metal Mazdoor Sabha, Bombay, gave a 14 days’
notice of strike on April 5 to the management of the Kamani Engineering
Corporation Ltd. and the Kamani Metal & Alloys Ltd., Kurla, demanding
production bonus, dearness allowance at the textile rate, bonus equal
to 4 months’ wages inclusive of dearness allowance, etc. As the
management refused to grant these demands, 796 out of 950 workers of
both the concerns went on strike on April 19. On the next day manage-
ments of both undertaking.s notified to the strikers that as the conciliation

foeecdings were in progress their strike was illegal. They, therefore,
~gsed them to resume work forthwith. But the strikers would not

bodge till their demands were granted. On April 22, the management

) #t up another notice stating that they were forced to take the decision

reennting new labour to carry on”the production in the works in
joe larger interest of the nation. While addressing a meeting of the
workers on April 23, Sjts. S. S. Salunke, M. V. Wadhavkar, Nalavade
gud others informed the strikers that their strike was legal and warned
them against the false propaganda carried on by the managements in
thisconnection. A strike committee of 17 members was formed in order
to keep the strikers informed about the developments in the strike. At
the end of the month the strikes in both the conceras were still in
progress without any change in their situation. During the month
under review the strikes in both the undertakings together accounted for
aloss of about 8,800 man-days to the industry.

Hindustan Vanaspati Manufacturing Co. Ltd.—The General Secretary
of the Rashtriya Chemical Kamgar Sangh, it is reported, had addressed
aletter to the management on April 5, 1950, stati?ig that if the manage-
ment did not recognise the Union, the workers would resort to strike
from 20th xApril 1950. At a meeting of about 100 workers held near
the factory on April 19 the Union leaders explained to the audience that
the management had been putting off the question of recognising the
Sangh for a considerable time and advised them to go on a day’s token
strike on April 20 in respect of their demand. According to the Sangh’s
directive 41 workers out of the total first shift complement of 70 workers
and 405 workers out of the total general shift complement of 820 workers
struck work at 7 a.m. and 8 a.m. respectively on April 20. However,
the factory worked normally in the second, third and fourth shifts as
none of the workers from these shifts joined the strike. As it was only
a day's token strike all the strikers resumed work on the next day in
their r .spective shifts and the strike ended.

VIRAMGAUM (AHMEDABAD DISTRICT)

Prabha Mills Ltd.—The strike by the workers of the Prabha Mills
Ltd., Viramgaum, which commenced on March 16, 1950 (reported earlier),
was in progress at the beginning of the month under review. The
Government Labour Officer, Ahmedabad, convened a meeting of the
strikers on April 2 and advised them first to resume work and then to
have recourse, if necessary, to legal remedies to secure their demands.
The strikers accepted the advice and accordingly most of them resumed
work when the management restarted the mill on April 3. All the
remaining strikers resumed work on the following day and the strike
ended. About 17,000 man-days were lost to the industry.

BHOR (POONA DISTRICT)

Bhor Ifulicstries Ltd.—Demanding an increase of annas 4 in their
daily wages and 8 hours’ working day, 96 temporary labourers of a private
contractor of the Bhor Industries Ltd., struck work on March 17.
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In sympathy with their strike 290 other workers in the employment of
the same contractor went on a day’s token strike on March 22. There
was no change in the strike situation till it terminated on 6th April
1950 with the unconditional return of workers. About 2,000 man-days
were lost due to the strike.

THANA

“ Raymond Woollen Mills Ltd.—According to the award of the Industrial
Court the workers in the Doubling Section of the Raymond Woollen
Mills Ltd., Thana, were to be paid wages according to the material they
produced but this was not acceptable to them. Hence on April 3,171
workers of the first and second shifts of the Doubling Section came for
work as usual but resorted to a stay-in-strike. Due to the strike the
management closed down the third shift of the Doubling Sedition as
a result of which 62 workers were rendered idle. On the next day the
management closed down all the departments, except dyeing, finishing,
warehouse and mechanic departments and about 1,300 workers were
rendered idle. On. April 12, the management notified to the strikers
that their strike was declared illegal by the Labour Court and that
they should, therefore, resume work forthwith.  Accordingly, about 104
strikers resumed work unconditionally by loth of April 1950. The
remaining strikers are reported to have been discharged by the
management. The strike therefore ended in favour of the employers.
The time-loss due to the strike was of the order of 12,150 man-days.

EMPLOYMENT SITUATION IN APRIL 1950

THE TEXTILE INDUSTRY

The statistics of absenteeism in the Textile Industry in the State of
Bombay are compiled from the returns made by the mills in five impor-
tant textile centres in the State, viz., Bombay City, Ahmedabad, Sholapur,
Viramgaum and East Khandesh.

Returns were received from 134 or 98'53 per cent, of the 136
mills reported as working. Supply of labour was reported as adequate

by a majority of the mills. The average absenteeism in the textile
industry in these centres amounted to 14'28 per cent, as against 13'39
pw cent, in the previous month.

jlig table shows average gercentages_ of absenteeiani at
the month of April 1950 on the basis of information for

0
jSSSec
Number of Mills |

Avwage peroenUg* of

shsenUoiim
________________ ' Percentage

Furnish- | of Col. (3
' edin- | to Col. (2) March

formation |

98-41
98-44
100-00
100-CO
Jjyt Khandeeh 100-00

ill Centre! 136 134 98-53

The .statistics of absenteeism compiled by the Office of the Deputy
Commissioner of Labour (Information) up to December 1948 related to
the absenteeism for day shift only. Since January 1949 all the working
shifts in mills are bein.g covered in calculating the absenteeism. For
purpose of maintaining a comparable basis the statistics relating only
tothe day shift are also compiled for the month and given in the following
table

Average percentage of absenteeism

Centre i

March 1950 April 1960

1

Bombay _ i
16-01 i 16-33

ABmodsbsd !
7-61 | 8-42

Sholapur

19-46 20-40
11-52 10-79
13-97 15-41
13-34 13-11
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THE ENGINEERING INDUSTRY

In the Engineering Industry in Bombay City, the supply of labour
was adequate. The average absenteeism in representative workshops
was 19-86 per cent, as against 18-80 per cent, in the previous month.
The percentage absenteeism in Bombay Port Trust amounted to 14-36
in the Chief Engineer's Department and 7-45 among the monthly
paid labourers employed in the Port Trust Docks.

THE WORKMEN’S COMPENSATION ACT, 1923

STATISTICS FOR APRIL 1950

One hundred and eighty-three cases were disposed of in the State of
Bombay during April 1950, under the Workmen's Compensation xAct,
1923, 80 more than in the preceding month. All the cases save 5 were
disposed of by the Commissioner for Workmen’s Compensation, Bombay.

Ninety-two cases were in the Textile Industry, 29 in the Engineering
Industry, 34 in Transport Services and the remaining 28 cases were in
the other groups of industries.

There were 55 proceedings under the Act. Compensation was awarded
in 49 cases, 5 cases were dismissed while one case was in respect of
recovery of compensation already awarded. Of the 128 cases
of registration of agreements 108 were registered while registration for
the remaining 20 cases was refused.

1-0

tje following table classifies these’cases according to the nature of
“pjoyment, proceedings and registration of agreements

Proceedinga

in April

Registration «(

agreementa
| i
Sttte of Reviews Qraad
om- and Agree- . (eta;
pensa- Dis- With- Reco- other ments Regls—
tion miwialw dra- very miscel- Total regis- tration Total
aw., ded wals laneous tered refused
applica-
tions
11-SteDnii-
rrndtietion
Indmtry 12 1 13 62 17 79 91
1
adaeertng 8 19 2 21 29
3 1 _ 4 4 4 8
feed, mink and
Ttbteao 4 1 5 5 10
N I 1
hpd >nd trinting 1 2 2 3
o(«d working aud
furniture - > 1 .- 1 1
Fieldingand Roads 3 3 3
Mtoellaneous 1 1 2 2
I/f-Stnieet
IfIT port 16 1 1 18 15 1 18 34
. n |
MUeAdmiIniUratlon 1 1 1
! 1
i .
Toul .. 49 3t 55 108* 20 128 g8

*One of these cases -was registered as modified agreement,
fin one of these cases Rs 4C0 were paid as ex gratia payment.

COMPENSATION PROCEEDINGS

The gross amount of compensation awarded in lump sums was
Rs. 65,208 as against Rs. 58,464 in the previous month.

There were 20 proceedings in respect of fatal accidents, 31 of
permanent partial disablement, one of permanent total disablement and
3of temporary disablement.
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The following table classifies these proceedings according to nature of
injuries and the total amount of compensation awarded :—

|
Oricinal claim* for compcDtatlon
Settled tn favour of applicant* i
Revlewg
Natore of .of I and
lajurim reco- | other
By lump gum* By In*taiment* very ( mleoel-
cage* laneotM
lappUea
Total No.of Tot»l
amount caee* amount
by Instai
ments
(month-
1)
Ba. *. p
Permanen
total
ablemeut*

reruianeu

Temporary ills-
ableineiit

* In one of these cases Rs. 400 were paid as ex gratia payment.

REGISTRATION OP AGREEMENTS

There were 125 cases of permanent partial disablement and three of
temporary disablement. The gross amount of agreed compensation in
lump sums was Rs. 43,566 as against Rs. 38,214 in the previous month-
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The following table classifies these agreements according to nature of
iDjaries and the total amount of agreed compensation.

Manner of .settlement by
agreed compensation

Natare of By lump sums By instalments Regis- Total
injuries tration eases
refused
Number Total Number *"Monthly
of amount of *amount
cases cases |
Rs. a. p. R-2. a. p.

Fatal (

Permanent total dis- |
ablenu-nt " i

Pwmanent partial dis-

ablement 106 43536 2 9 19 125
Temporary disable-
ment 2 ! 29 70 | 1 3
[
Total .. 108* 433565 9 9 oo 20 i 128

« One of these was registered as modified agreement.

MGHT SHIFT IN THE COTTON MILLS IN THE
BOMBAY STATE

At the beginning of May 1950, there were 66 mills in Bombay City
and 61 in Ahmedabad working night shifts. The number of men
doing night work were 83,281 and 46,839 respectively.

INDIAN TRADE UNIONS ACT, 1926
REGISTRATION OF TRADE UNIONS

On 1st April 1950 there were 581 unions in the Bombay State registered
under the Indian Trade Unions Act, 1926. The following twelve unions
were registered during the month :—

(1) Pandharpur Taluka Tapkir Kamgar Union, Pandharpur.—
(Registered on 4th April 1950). President—Shri R. N. Raul; General
Secretary—Shri L. S. Joshi; Secretary—Shri Yeshvanta Patlu Rokade ;
Treasurer—Shri Laxman Dasharath Wonge.

Mo-ui Bk R 16—5
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(2) National Dock Workers' Union., Bombay.—(Registered on 12th
April 1950). President—Shri Bidesh Kulkarni; General Secrry—
Sliri V. V. Samant; Assistant Secretary—Shri Sunder Samant;

Treasurer—Shri Vasudeo Gawas.

(3) Parle Products Workers' Union, Vile Parle.—(Registered on 18th
April 1950). Shri Indrawadan Oza; General Secretary-.
Shri V. V. Ranade; Secretary—Shri Ganpat Balwant Pendurhar;

Treasitrer—Shri Rambhau Bhagwau.

(4) The Shcdapur District Rationing Staff Association.—(Registered
on 18th April 1950). President—Dr. K. B. Antrolikar ; General Secre-
tary—Shri S. V. Dhepe; Joint Secretary—Shri D. W. Sohoni;

Treasurer—Shri P. D. Haridas.

(5) Dharwar District Motor Kamgar Union.—(Registered on 22nd
April 1950). President—Shri R. F. Patil, General Secretary—Shri M.
M. Borgaon; Secretary—Shri H. B. Patil; Office Secretary—Shri S.
R. Pawar ; Treasurer—Shri B. S. Bellad.

(6) Metal Mazdur Sangh, Bombay.—(Registered on 27th April
1950). President—Shri R. D. Singh ; General Secretary—Shri S. V.
Gole; Secretary—Shri Domnic Moniz ; Treasurer—Shri G. V. Rao.

(7) The National Dock Workers' {Filling & Weighing} Enion,
Bombay.—(Registered on 27th April 1950). President—Shri Puru-
shottam Thakkar ; General Secretary—Shri K. S. Venkatakrishnan;
Treasurer—Shri Kuppaswami Padachi.

(8) Eagle Star Insurance Co.'s Staff Association, Bombay.—(Be”
tered on 28th April 1050). President—Shri Motiram S. Wazkar;
Secretary—E. A. Morals ; Treasrirer—Shri N. P. Ranganathan.

(9) Electric Kamgar Sabha, Wai.—(gRe%istered on 28th April 1950).
President—Shri Vishnu Bhau Doiphode ; General Secretary-"}iii Hari

Bayaji Pharande ; Treasurer—Shri D. G. Deshpande.

(10) Kirkee Ordnance Kamkari Sangh.—(Registered on 29th April
1950). President—Shri Rajaram Ramji Bhole; General Secretary—
Shri Raghoba Dagduji Salunke; Secretaries—Shri Jayram Sakharam
Kamble, Shri Dashrath Sawalaram Gaikwad, Shri B. R. Dhiwar;
Assistant Secretary—Shri  Vinayak Sudani Owhal; Treasurer—Shri

Mahadu Raghoba Kamble.

(11) The Min Mazdoor Sahha, Baroda.—(Registered on 29th April
1950). President—Shri Sanatkumar Maganlal Mehta ; General Secre-
tary—Shri Murlidhar Waman Ranalkar ; Secretaries—Shri KieanJa)
Maganlal, Shri Chandrakant Kaluram ; Treasurer—Shri Madhar

Natvar Paranjpe.

!

|12) Bidi Workers' Union, Baroda.—(Registered on 29th AJ?ri
1950). President—Shri Hari Ramchandra Gokhale; Gencrol S”™e-
fary~hri Chandulal  Chimanlal; Secretary—Shri  Gajanan Gopal

paradker; Treasurer—Shri Gulabnabi Mohmmad Miyan.
The total number of registered trade unions on 30th April 1950
593.

BOMBAY INDUSTRIAL RELATIONS ACT, 1946

REGISTRATION OF UNIONS

(1) The Registrar, Bombay Industrial Relations Act, 1946, has, on
the 3rd May 1950, registered the”Rastriya Gimi Kamgar Sangh, Sholapur,
jsa Representative Union, under section 14 of the Act for the Cotton
Textile Industry in the local area of Sholapur Municipal Borough.

(2) The Registrar, Bombay Industrial Relations Act, 1946, has, on
the Sth May 1950, registered the Textile Mazdoor Union, Bhiwandi,
as a Representative Union, under section 14 of the Aot for the Cotton
Textile Industry in the local area of Bhiwandi Municipal District.

(1) The Registrar, Bombay Industrial Relations Act, 1946, has, on
the 10th April 195(>, entered the Rashtriya Mill Mazdoor Sangh, Bombay,
in the approved list of unions for the Textile Processing Industry for
the local area of the City of Bombay under section 23 (7) of the Act.

(2) The Registrar, Bombay Industrial Relations Act, 1946, has, on
the 1st May 1950, entered the Surat Silk Mill Workers’ Union, Surat, in
the approved list of unions for the Silk Textile Industry in the local area
of Surat Municipal Borough under section 23 (7) of the Act.

(3) The Registrar, Bombay Industrial Relations Act, 1946, has, on
the 1st May 1950, entered the Textile Labour Union, Cambay, in the
approved list of miion” for the Cotton Textile Industry in the local area
ofthe Oambay Taluka under section 23 (7) of the Act.

(4) The Registrar, Bombay Industrial Relations Act, 1946, has, on
15t May 1950, entered the Majur Mahajan Sangh, Petlad, in the approved
list of unions for the Cotton Textile Industry in the local area of Petlad
Taluka under section 23 (7) of the Act.

TRADE CONDITIONS IN AHMEDABAD

The quantity of cotton piece goods despatched by rail from Ahmedabad,
during April 1950, was 90,000 maund.s as against 84,000 maunds
dunng March 1950 and 118,000 maunds during February 1950. The
cumulative total for the four months ended 30th April 1950 comes to
453,000 maunds as against 785,000 maunds for the corresponding period
of the year 1949.

MO-in Bk R 16—5a
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BOMBAY INDUSTRIAL RELATIONS ACT, 1946

NOTIFICATIONS
So. 298148, dated 2nd May 1950. In exercise of the powers confened
by sub-section (/) of section 8 of the Bombay Industrial Relations Act,
1946 (Bom. XI of 1947) the Government of Bombay is pleased to amend
with effect from the 14th April 1950 Government Notification, Labour
Department, No. 298/48, dated the 12th September 1949 as shown below,
namely :—
In column 1 of the Schedule appended to the said Notification—
(rt) in entry No. I, after sub-entry (7) the following new sub-entry
shall be inserted—
“ (8) Shri R. A. Shaikh, Assistant Labour Officer, Bombay.”
(6) in entry No. 2 for the words and letters “ R. A. Shaikh,
Esquire,” the words and letters “ Shri S. R. Desai ” shall be

substituted.
By order of the Governor of Bombay,

J. R. DHURANDHAR,

Secretary to Government,
Labour and Housing Department.
* ’ *

So. 298 48, dated 3rd May 1950.—In exercise of the powers conferred
by sub-section (7) of section 5 of the Bombay Industrial Relations Act,
1946 (Bom. XI of 1947), the Government of Bombay is pleased to
appoint Shri A. C. Amdekar, M.A., Assistant Commissioner of Labour
(Administration), Bombay, to be Registrar of Unions for the whole of
the State of Bombay with effect from 3rd May 1950.

By order of the Governor of Bombay,

1. R. DHURANDHAR,

Secretary to Goven]m?nt,
. Labour and Hfusing Departr*nent.

So. 298148. dated 3rd May 1950.—In. exercise of the powers conferred
by sub-section (2) of section 6 of the Bombay Industrial Relations Act,
1946 (Bom. XI of 1947), the Government of Bombay is pleased to amend
Government Notification, Labour Department, No. 1237/46-HI, dated
the 19th November 1948, as follows, namely :—

In column 1 of the schedule appended to the said Notification, in
entry No. (1) after the words and letters “ Shri L. C. Joshi, Assistant
Commissioner of Labour (Administration) ” the words and letters “ Shri
B. L. Shelke, Assistant Commissioner of Labour, Bombay ” shall be

added.
By order of the Governor of Bombay,

J. R. DHURANDHAR,

Secretary to Government,
Labour and Housing Department.

1950 1186

Vo. 298 48-11, dated 3rd May 1950.—In exercise of the powers con-
ferred by sub-section (7) of section 8 of the Bombay Industrial Relations
1946 (Bom. X1 of 1947), the Government of Bombay is ploased to
jmend Government Notification, Labour Department, No. 298/48, dated
)e 12th September 1949 as shown below with effect from the 3rd May
j950, namely

Incolumn 1 of the Schedule appended to the said Notification, in entry
Vo. 1, the sub-entry “ (2a) Shri B. L. Shelke, Assistant Commissioner

gf Labour, Bombay ” shall be deleted.

By order of the Governor of Bombay,

J. R. DHURANDHAR,

Secretary to Government,
Labour and Housing Department.

* ‘ *

iVo. 298148, dated oth May 1950.—In exercise of the powers conferred
by sub-section (2) of section 6 of the Bombay Industrial Relations Act,
1946 (Bom, X1 of 1947), the Government of Bombay is pleased to amend
Government Notification, Labour Department, No. 12.37/46-111, dated
the 19th November 1948 as follows, namely ;—

Id the Schedule appended to the said Notification in entry No. (2),
column 2, after the words “ Kankrej Taluka ” the words the “
Eoad Taluka ” shall be inserted.

By order of the Gov-irnor of Bombay,

J. R. DHURANDHAR,

Secretary to Government,
Labour and Housing Department.

INDUSTRIAL DISPUTES ACT, 194 7

NOTIFICATION

iVo. 127148, dated 16th May 1950. Wherea.s in the opinion of the
State Government public interest so requires ;

Now, therefore, in exercise of the powers conferred by the proviso to
sub-clause (w) of clause (n) of section 2 of the Industrial Disputes Act,
1947 (No. X1V of 1947), and with reference to Government Notification,
Labour Department, No. 127/48, dated the 5th November 1949, the
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Government of Bombay is pleased t-0 declare th-, following industry
namely, transport for the carriage of passengers or goods by air to be
a public utility service for the purpose of the said Act, for a further
period of six months ending 17th November 1950.

By order of the Governor of Bombay,

J. R. DHURANDHAR,

Secretary to Government,
Labour and Housing Department.

‘ * * *

BOMBAY SHOPS AND ESTABLISHMENTS ACT, 1948
NOTIFICATION

A’o. 1105/48, dated 4th May 1950. --In exercise of tLe powers confened
by sub-section (5) of section 1 of the Bombay Shops and Establish-
ments Act, 1948 (Bom. LXXIX of 1948), the Government of Bombay
is pleased to direct that all the provisions of the said Act shall come
into force in the Bilimoria Municipal area with effect from the Is! June
196b.

By order of the Governor of Bombay,

J. R. DHUKANDHAR,
Secretary to Government,
Labour and Housing Department.

* *

MINIMUM WAGES ACT, 1948

NOTIFICATION

No. 2212/46, dated 28th April 1950.—In exercise of the powers con-
ferred by section 27 of the Minimum Wages Act, 1948 (XI of 1948),
the Gov.,rnment of Bombay is hereby pleased to give notice ofit"in-
tention to add to Part | of the Schedule to the said Act with effe<-t from
the 1st September 1950 the following employment in respect of which
it is of opinion that minimum rate? of wages should be fixed under the
said Act, namely .—

“ Employment in salt pan industry.”

By order of the Governor of Bombay”

N. K. DRAVID,

Secretary to Government,
Labour and Housing Department.

FOREIGN

n*ational and INTEé?MI\BAI\_'I(')I(Y)MéI\_ITMEASURES FOR FULL

*

jogg mature of the FULL EMPLOYMENT OBLIGATION

The full employment pledge embodied in the United Nations Charter
jeflects the fundamental importance of the promotion of full employment
{jom two distinct points of view—First as a condition of economic
and social progress and an essential factor in human rights—a goal
adopted by each State in the interest of its own citizens, irrespective
of any international repercussions ; and secondly as a necessary pre-
requisitt for the maintenance and the smooth working of an
international economic system and “the achievement of a stable and
expanding world economy.” Measures to achieve full employment
should be conceived as forming part of a general economic policy which
has as its objective the three-fold goal set by the United Nations pledge
—“higher standards of Jiving, full employment and conditions of
economic and social progress and development.”

Full employment must be related to the size of the wage-earning
labour force—that is, to the number of people able, willing and seeking
work for wages, and to the normal hours of work ; these in turn vary
with the social framework, the incentives provided and the stage of
development of countries. Unemployment is of three kinds. The
first results from a lack of the complementary resources necessary to
keep wage-earners at work, and is essentially a characteristic of
underdeveloped countries. The second arises from certain structural
factors in the economy, such as seasonal fluctuations in activity,
particularly in agriculture, declines in particular industries and
irregularities in certain types of occupations. The third is engendered
by the insufficiency and instability of effective demand.

The following paragraphs set out in brief the ways in which
a deficiency in effective demand may arise, the causes underlying
fluctuations in effective demand and the manner in which fluctuations
that originate in one country tend to be propagated to others, followed
by a general review of the domestic and international aspects of the
full employment problem, thus setting out the considerations leading
up to the experts’ recommendations.

n THE MAINTENANCE OF FULL EMPLOYMENT

The Problem of Effective Demand—In a private enterprise economy
the decisions to save and the decisions to invest are to a considerable
extent independent of each other ; this is also true of the current revenue
and expenditure of the Government as well as of the level of exports
and imports. Again in private saving and investment. Government

’Condensed from a report by a group of experts appointed by the Secretary-
General—U. N.
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revenue and spending and the balance of foreign trade, there are both
tendencies towards balance and possibilities of unbalanced movement
The objective of full employment can be maintained only if balance ii
achievtxl at levels at which effectiv(> demand is adequate to provide
lull employment and the condition necessary for this balance is that
the sum of factors having a plus effect on exjienditure—private invest-
ment, Government expenditure and exports—shall equal the sum of
the minus factors—savings dc'cisions, taxes and imports.

Fluctuations in Protluction and Eniploynienf—I'hc primary factor
msponsible for cyclical fluctuations is the instability of the level of private
investment, including investment in plant and equipment, business
inventories and residential construction. These investment fluctuations
are to be explained partly by self-generating processes and partly by
active disturbing factors. In both cases, the process of expansion and
contraction, once started is similar. Other elements in investment
fluctuations consist of such active initiating factors as inventions and
innovations which produce spontaneous increases in investment at
an irregular rate. In addition, many extranwus and accidental factors
affect the actual course of business cycles. ljastly, the course of cyclical
actinty is also affected by the character of the res})onses which the
occurrence of economic fluctuatioms evokes in the field of Governmental
economic policy.

Internal Proi)agation of Changes in Effective Balance
of int€n\ational transaction.s is affetded both I)y changes in the relative
price levels aj'.d by changes in the relative levels of employment in the
different countries. A fall in effective demand in a country will tend
to create a favourable balance in its foreign transactions, since the
consequent reduction, in the level of effective demand of other countries
will not normally be suflicient to reduce its exports by the same rate
as its imports. Conversely, steps to in.c.rease the level of employment
of a country through the stimulation of demand will result in
an unfavourable balance in it? foreign transactions, since the stimulation
which its own expansion of employment cxten.ds to the level of economic
activity of other countries will not normally be sufficient to raise
the level of its exports by the same rate as its import? have risen in
consequence of the increase in domestic demand.

The possibility ofmaintaining a relatively free system of international
trade may be compromised not only by the failure of some countries
to pursue full employment policies, but also by the failure of others to
avoid inflationary tendeju ies. Expansionary policies that are canied
beyond the requirements of full employment will impair a country’s
export capacity and unless offset by currency devaluation, will
necessitate the adoption of specific mea.sure8 to protect its balance—
of—payments position. The pursuit of policies aiming at economic
prosperity and stability is consistent with a relatively free system of
international trade only if in pursuing full employment policies, all
countries keep in step, so that the efforts of .some are not frustrated by
the failure of others.

T 2 - o=

11 employment policies .
AThe Aspects of Full Employtnent, Policies.—The problem of

ntaininf? effective demand has two main aspects : how to secure
"*\ility and how to secure an adequate level of spending. The problem
'/ tabilitY" in principle, could be tackled in two different ways ; tL} By

[Milizing the level of demand directly in those sectors of the economy
Nich ar® primarily responsible for the fluctuations. (2) by neutraliz-

* the effect of such fluctuations through compensating variations

the rate of expenditure on other goods and services. In both cases,
the problem of ensuring stability of demand inevitably merges into
tlie problem of ensuring an adequate level of demand.

The problem of instability could be solved if adequate measures
uould be devised to stabilize the rate of investment. In a socialist state,
fluctuations in the level of productive investment may be avoided by
stabili*m? investment through a government budget; in economies
jo which production is carried on by private enterprise subject to direct
government controls, stability in the level of investment may be secured
bv mean? of quantitative restrictions (such as building permits,
allocation of basic materials, etc.) provided the current demand for
capital goods of all kinds exceeds the effective supply, while in private
enterprise economies, which operate with a free mechanism, stability
in the level of private investment could only be promoted by methods
of indirect control {i.e. through the variation of the interest rates and
the conditions of credit in the banking system). Apart from monetary
and credit measures, there may be at least two other ways in which the
government can influence the rate of investment. One consists in
influencing the timing of private investment projects through special
tax incentives and the other by' off-s4ting the fluctuations in private
investment by countervailing fluctuations in public investment.

The alternative approach to the problem, and one which may yield
more effective results in highly industrialized countries, is that
of influencing the general level of consumer demand rather than attemp-
ting to control investment demand directly, especially through the
revenue or expenditure programmes of the Government, both central
and local. Further, a sustained policy of raising consumer’s demand
in the face of declining investment demand would lead to a gradual
adaptation of the industrial structure to a higher level of consumption
and thus reduce th? scope for instability emanating from the side of
investment. Effective stabilization policies require, therefore, that
positive counter measures, the nature of which is announced beforehand,
he designed which automatically come into operation in certain clearly
defined eventualities.

Full Employment and Budgetary Po/ic”".—Government budgeting in
the past was mainly based on the principle that in normal times expen-
diture was to be covered out of ordinary tax revenue and borrowing
was resorted to only in times of emergency, e.g., war. Fears concerning
the harmful economic effects of a large public debt had been very much
exaggerated. The economic effects of the debt depend on the annual
interest charges that have to be paid, and not on the principal amount



on real income should be measured in terms of the nature of thattran”fe

and the process of effecting it. The biii'(lensonieneH.s of that trarixfp

will depend on the size and growth of the debt in relation to the sUe
and growth of the national income. If policies which involve a)
increase in public indebtedness enlarge the national income, the hurde,)
of transfer payments may actually be reduced in consequence, even
though the size of the debt and the annual inti'rest charge on it are larger

Fall Efnplopne)ii and hfalion.—Inflation may arise due to th
First, it will arise if the stimulation of effective

following reasons.
Secondly

demand to maintain full employment is carried to excess.
it is possible for sectional inflationary pressures to develop as a result
of “bottlenfsks” in the supply of specific commodities, even in the
absence of a general excess of effective demand. Finally, an inSation.
ary price spiral could also occur if labour unions, farmers' groups
trade as/tX'iations. cartels or business monopolies pressed for increased

earnings in such a way as to produce a continuous upward pressure on

prices; the proper wav for dealing with such inflation is not to

reduce the aggregate volume of effective demand—which may create
unemplovraent and may not, even reduce prices—but to take steps,
which will ensure that price stability can be maintained at full-
employment levels. If the various economic group.s do not exercise
suffeient self-restraint to assure the maintenance of price stability
the Government can take a wide variety of measures to prevent prices
from rising without reducing the volume of effective demand helow

full-employment levels.

Full Eaiplopaent and lite Exporl Induslries.—'Fhe problems posed by
a fall in exports are different from those resulting from a decline in
domestic investment in two major respects. Tn the first place, while
fliictuatious in domestic investment may be eliminated by means of
measures designed to stabilize internal aggregate demand, such measureg
could not prevent fluctuation in foreign demand for exported goods.
Secondly, while it may be in the interests of a long-term internal
equilibrium to adapt the industrial structure to a higher level of
con.«umption and a reduced level of domestic investment, it may not
be desirable for balance-of-paymients reasons, to employ measures
which might have the effect of transferring labour and other resources
awav from the export industries. These considerations, however, do
not constitute any justification for failing to take measures to deal
whh unemployment in export industries. A full-employment stabili-
zation policy requires that Governments maintain employment in the
export in(lu>trie>. or at any rate yirovide alternative employment in the
distriets in which the export industries are located, so that when foreign
demand for ex])ort8 revives, workers will be able to return to their
normal occupations. To these ends, specific measures should be
introduced having the effect of stimulating domestic demand for the
products of the export industries, f*neb measures migfittake the form

oupsidies coula ne progressively withdrawn to the extent that toreign
jeiiiand was restored. If such measures proved insufficient, public
Morks programmes should be instituted so that workers in the export
industries could he ahsorved in remunerative employment while
fgniaining available to the export industries when foreign effective

jeuiaiid for the country’s exports increased once again.

International Aspects of Full Employtnenl Policies.—The three major

requirements, according to the group of exports, for the establishment

of an over-all international economic equilibrium are .—(1) Some

method should be devised for ascertaining the general policies of countries
with respect to the ways in which they intend to re-establish
l)slsnce in their international transactions, so that all countries may be
enabled to envisage the kind of economic adjustments which they will

need to make in order to bring themselves into line with the future
(2) Lending countries should

investment over considerable
measures be taken for

pattern and structure of world trade.
stabilize the how of their international
periods and that appropriate international
facilitating this process. (3) Finally, some procedure should be
introduced whereby international propagation of cyclical fluctuations
and a consequent cumulative contraction in world trade may be

most effectively prevented.

Deficit countries should pursue policies aimed at reducing internal
inflationary pressures which may comju’omise their ability to export and
aggravate their need to import and to adjust their exchange oates in
cases in which the expansion of their exports is hampered by the over-
valuation of their currencies. They should also be prepared to adjust
their production structures to the needs of those potential markets
which in the light of the prospective situation, are necessary for the
achievement of balance-of-paynients equilibrium. The main obligation
of surplus countries is to take the internal measures necessary to ensure
that any decrease in their exports of rise in their imports does not
involve a reduction in their internal production and income and thereby
generate again export surpluses in their owm balances-of-payments.
The surplus countries should also take steps to facilitate the necessary
adjustments in trading relationships by reducing or removing restric-
tions on imports, in so far as they contemplate an increase in imports,

and by refraining from giving any direct or indirect encouragement to

exports through governmental policies, in so far as they contemplate

a reduction in exports.

RECOMMENDATIONS

Doniestic Measures.—In order to give better effect to the fulfflment of
hU employment obligation assnmed by Members of the United
Stations, tbe group recommended tbat each Government should t-ake
early action on the following lines :—
i) It should adopt and announce a full employment target which.
wiW Aehne the meaning of full employment in the country in operational
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tenns, and constitute the standanl to the attainment of »ij-
the national employment stabilization measures will be directed-

(tV) It should announce a comprehensive programme for directimj
its fiscal and monetary ['olicies, its investment and production
planning, and its wage and price policie.s (including anti-monopob
policies) to the continuous achievement of its full-employmenj
objective ;

[Hi) It should adopt and announce an appropriate system of
compensatory measures designed to expand effective demand which
would be prepared in advance for automatic application in case ity
general programme for maintaining full employment, fails to prevent,
unemployment from exceeding the limit prescribed by the full-employ,
ment target by a pre-determined amount for three successive months;

(ft?) It should announce the nature of the policies which it wil
adopt in order to maintain the stability of the price level and to combat
inflationary tendencies in a manner consistent with the maintenance

of its full-employment target;

(r) It should adapt its legislative procedures, its administrative
organization and its statistical services to the implementation of its
full-employment programme.

International Meas"nres.—The jjarticular recommendations set out
below serve three main purposes i —

(i) To create a workable system of international trade for a stable
and expanding world economy and thereby provide the conditions
required for the elimination of undue trade barriers and for the
restoration of the convertibility of currencie.s ;

(if) To accelerate the orderly economic development of under-
developed areas of the world ;

(?ij) To prevent the international j)ropagation of fluctuations in
demand.

For these purposes, governments should take early action on the
following lines ;—
(») To establish a programme, through consultation among govern-
ments under the auspices of the Economic and Social Council, to
eliminate the present structural disequilibrium in world trade.

(u) To create a stable flow of international investment at a level
appropriate to the needs of the underdeveloped areas of the world
and to the capacity of the lending countries.

{Hi) To stabilize international trade by maintaining external
disbursements on current account in the face of internal fluctuations
1of effective demand.

Conciliation and Arbitration

NOTIFICATIONS

inoranda of settlements recorded by the Registrar, Bombay
Th~Relations Act, 1946, in exercise of the powers conferred on

section 58 (/) of the Bombay Industrial Relations Act, 1946,
p’lc 65 of the Bombay Industrial Rules, 1947, are reproduced
and
belo™

No. 434/49, dated IBtli November 1949

Names of Parlies

(1) Representing Employers
Alr. J. M. Dalal, Manager, Marsden Spinning and Manufacturing
Co. Ltd., Ahmedabad.

(2) Representing Employees
Textile Labour dissociation, Ahmedabad (Mr. J. G. Parmar).

Short Recital of Case

On the 20th October 1949, the management gave a Notice of Change
in foom “K” to the Textile Labour Association, Ahmedabad, as
a Representative Union stating that they desired to transfer 25 Winders
of «2nd shift to the day shift. Failing agreement, “ N ” form was sent
to the Conciliator on the 29th October 1949. Conciliation proceedings
were held on the 7th November 1949, on which date, a Settlement on the
following terms was reached ;—

Terms of S"lement

(1) 1t shall be open to the management to transfer Winders in the
Grey Winding Department from 2nd shift to 1st shift to a maximum of
2% (the present strength of Grey Winders in the 2nd shift is 30).
The names of the Grey Winders to be transferred to the 1stshiftshall
be decided in consultation with the Textile Labour Association,
Ahmedabad.

(2) This Settlement shall come into ehect from 11th November 1949.

J. M. Dalal,

Manager,
Marsden Spg. & Mfg. Co. Ltd., Ahmedabad.

J. G. Parmar,

/or Secretary,
+ Dhvtia, Textile Labour Association, Ahmedabad.

Conciliator.

7th November 1949.
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No. 9 50, dated 31.st January 1950

Xames of Parties

Representing Employers—
D. J. Desai, Esquire, Labour Officer, The Raymond Woollen Ui
Ltd., Panchapakhadi, Thana.

Representing Employees—

C. G. Medhekar, Esquire, Secretary, Woollen Mill Kamgar Union
Thana.

Short Recital of Case

On 14th October 1949, the Woollen Mill Kamgar Union, Than,
a Notice of Change in form “ L ” to the management demanding
the Industrial Court's Award (Reference No. 43 of 1947 and No.
1948), in the dispute betwee?) the Millowners' Association, Bombay
and their employees in occupation “ H ” in the Cotton Textile Industry
should be applied to this Mill in toto. Failing agreement form “X"
was sent to the Conciliator on the 24th October 1949. Conciliation
proceeding? were held on 7th and 25th November, 6th, 17th and 24th
December 1949 on the last of w'liich dates a settlement on the following
terms was reached.

Terms of Settlement

(1) The management shall apply the Honourable Industrial Courti
Award (Reference No. 43 of 1947 and No. 17 of 1948) in respect of the
dispute between the Millowners' Association, Bombay, and their employ,
ees in toto to their employees with th” following modification

(a) Chief Clerk’s grade will be Rs. 260—124 -310.

(6) Senior Clerk’s grade will be Rs. 200—10—260.

(¢) Junior Clerk’s grade will ba Rs. 60—5—95—7|—140—E.B.-
8—180—10—200.

{d) Semi-Clerk’s grade will be R.«. 35—3—65—E.B.—4—85—5—1(l.

(2) This settlement shall come into effect from 1st January 195C.

D. J. Desai,

Labour Officer,
The Raymond Woollen Mills Ltd.,

Thana.
C. G. Medhekar,
Secretary,
Woollen Mill Kamgar Union, Thana.
K. J. Tamboli,
Conciliator.

24th December 1949.

No. 64/50, dated 28th February 1950

Names of Parties

Representing Employers—
Mr. H. S. Poredi, Labour Officer, The New China Mills Ltd.,
Bombay.

Representing Employees—
Mr. P. P. Kulkarni, Representing Rashtriya Mill Mazdoor Sangh,
Bombay.

Short Redial of Case

Ou 11th November 1949, the Manager of the Mills gave a .notice of
change to the Rashtriya Mill Mazdoor Sangh to the effect that the
management wants to introduce the system of two men per 3 heads on
the Drawing Machine instead of having one nian per head. There were
5 Drawing Frames in all—one with 8 deliveries and the rest with 10 and
the proposal was expected to result in retrenchment of about 10 workers.
The period for discussion between the parties was extended up to Sth
December 1949 by mutual consent and “ N ” form was finally sent to
the Conciliator on 9th December 1949. Conciliation proceedings were
held on 23rd December 1949 and 5th, 12th and 20th January 1950, and
the following settlement was reached :—

Terms of Settlement

1. The system of two men per three heads shall be introduced on all
the five Drawing Frames.

2. The Drawing Tenters working on these five fraines shall be
assisted and relieved by two relievers who shall be paid the wage of
Rs. 42-4-0 each.

3. As a result of this change, six Drawing Tenters (Three in each
shift) shall be retrenched from the Drawing Department. They shall,
however, be absorbed in other departments.

4. The system may be discontinued when the average count spun
in the Mill goes below 30s.

5. The settlement shall come into force from 1st February 1950.

P. P. Kulkarni,
for Rashtriya Mill Mazdoor Sangh,
Representative Union for the Textile Industry,

Local Area, Bombay.
H. S. Poredi,

Labour Officer,
The New China Mills Ltd., SeAvree, Bombay 15.

A. C. Amdekar,
Conciliator.

20th January 1960.



No. 74 50, dated 28th Februarv 1950
Naines of Parties

(1) Representing Employers—

Mr. D. B. Joshi, Asstt. Secretary, Bhalakia Milk a
Ahmedabad. : K

(2) Representing Employees—
Textile Labour Association, .Ahmedabad. (Mr. J. C. Desai)

Short Recital of Case

On the 2nd December 1949, the management gave a Notice of Ohan
in form “ K” to the Textile Labour .As.sociabion, Ahmedabad
a Representative Union stating that they desired to stop one Drawing.jj
Machine and reduce one Drawer-in and one Rea<3her. Failing agreement
“ X form was sent to the Conciliator on the 14th December 1949
Conciliation proceedings were held on 19th December 1949, 2%th
December 1949, 10th January 1950 and 12th January 1950, on the Utt
of which dates, a Settlement on the following terms was reached

Terms of Settlement

(1) The management may stop in the day shift one Drawing-iu Machine
and reduce the strength of Drawers-in by one and Reachers by one and
discharge juniormost workers from the respective catagories.

(2) The discharged Drawer-in and Reacher shall be paid compensation
or gratuity’ a= per the Agreement reached between the Textile Labour
Association and Ahmedabad Millowners' Association, Ahmedabad, on

the "th September 1949. .
(3) The names of the dischagerd workers shall be put on the harffi

list.
(4) This Settlement shall not prejudice the rights of the discharged
Drawer-in and Reacher for their Leave with Wages and Bonus for 1949,
(5) This Settlement shall come into effect from 21st January 1950.

D. B. Joshi,
Assistant Secretary,
Bhalak-ia Mills Co. Ltd., Ahmedabad.
G. K. Dhctia,
Conciliator.

12th January 1950.

Jayantilal Desai,
for
Textile Labour Association, Ahmedabad.

No. 75/50, dated 28th February 1950

Names of Parties

(1) Representing Employers—
Mr. J. M. Parikh, Asstt. Labour Officer, Sarangpur Cotton Mfg.
Co. Ltd., No. 2 Mills, Ahmedabad.

(2) Representing Employees—
Textile Labour Association, Ahmedabad. (Mr. J. G. Parmar).

Short Recital of Case

On the 23rd December 1949, the management gave a Notice of Change
inform “ K ™ to the Textile Labour Association, Ahmedabad, as a Repre-
sentative Union stating that they desired to abolish the post of an Over-
hauling Fitter for want of work. Failing agreement, “ N ” form was
sent to the Conciliator on the 5th January 1950. Conciliation proceed-
ings were held on 13th January 1950, on which date, a Settlement on
the following terms was reached . —

Terms of Settlement

(1) The management may abolish the post of an Overhauling Fitter
and reduce the strength of Fitters of the Weaving Department by one
and discharge one juniormost Fitter.

(2) The discharged Fitter shall be paid compensation or gratuity
as per the Agreement reached between the Textile Labour Association
and Ahmedabad Millowners’ Association, Ahmedabad, on the 7th
September 1949.

(3) The name of the discharged Fitter shall be put on the hadli list.

(4) This Settlement shall not prejudice the rights of the discharged
Fitter for his Leave with Wages and Bonus for 1949.

(5) This Settlement shall come into effect from 1st February 196m,

J. M. Parikh,

Aastt. Labour Officer.
Sarangpur Cotton Mfg. Co. Ltd., No. 2 Mills,
Alimedabad.
G. K. Dhutia, .

Conciliator.

13th Jhnuary 1950.
J. G. Pabmak,
for Secretary,

Textile Labour Association, Ahmedabad.
MO-ni Bk R 16—6



No. 76/60, daled 26tb February 195(i
Nantefi of Parties
(1) Representing Kinplovers—

Mr. R. D. Patw'ari, Labour Officer, .Chmedahad Sarangpur Mill,
Co. Ltd., Ahmedaliad.

(2) Representing Employees—
Textile ljabour Assix'iation, Ahinedabad. (Mr, J, C. Desai).

Short Recital of Case

On the 10th November 1949, the management gave a Notice of Chang*
in form “ K ” to the Tejctile Labour Association,Ahmedabad, as a Repr*.
sentative Union, stating that they desired to reduce one Water Room
and discharge one Waterman from each shift in view of the Mills having
provided Mater Taps inside each AAater Room. Failing agreement,

N ” form was sent to the Conciliator on the 17th November 1949,
Conciliation proceedings were held on 25th November 1949,8th December
1949, 20th December 1949, 29th December 1949, 10th January 1950
and 12th January 1950, on the last of which dates, a Settlement on

the following terms was reached.

Terms of Settlement.

(1) The management may close down the Mater Room for the workers
of the Frame Department who shall be provided with water by the
M'aterman for Hindus working in the AVeaving Department, The
management may reduce the strength of A atcrmen in each shift by
one and discharge juniormost AA”atermen by taking juniority from
amongst AA‘atermen of both the shifts together.

(2) The management shall make nt'cessarv arrangements to sec that
the (‘arthen vessels are being filled in by water by anv other means
except through the manual labour of AA'atermen.

(3) The discharged AVxatern.en shall be paid comjiensation or gratuity
per the Agreement reached between rhe Textile Labour Association
and Ahmedabad Millowners’ A.ssociation, .Ahmedabad, on the (th

September 1949.

(4) Th#* names of the discbareed AVatermen ahall be put on the badli
list.

(5/ This .Set-tleiuent sliall not prejudice the rights of the discharged
Watermen for their Leave with Wages and Bonus for 1949.

This settlement shall come into effect, from 21st January 1960.

R.. 1>, Patwari,

Labour Officer,

Ahmedabiul Sarangpui Milks Co. Ltd.,
Ahmedahad.

Jayantilal Desai,

for Secretary,
Textile Labour Association, Ahmedabad.

G. K. Dhutia,
Conciliator,

j2tli January 1960.

No. 77,50, dated 28th February 1950
Names of Parties

Representing Emph”~yers—
AIr. Murbdhar, Store Purchaser, Jamnadas Dyeing <k Bleaching
Mills, Bombay.

Representii'.g Empb >yees
Mr. R. G. Kulkami.
Mr. Dhordu Balkiishna,
Mr. Ranisarup Rapendarth Upadhya,
Mr. Vasant Krishna Mayekar,
Mr. Naindeo Dagdoo.

Elected representatives of employees, Jamnadas Dyeing & Blea-
ching .Mills, Bombay.

Short Recdal of Case

The elected representatives of employees of the Jamnadas Dyeing &
Bleaching Mills, Bombay, gave a notice of change to the management
0D 24th November 1949 proposing that Messrs. Surajnath Singh, Dyeing
Folding Deyiartment, Namdeo Vithal, Bleaching Folding Department
and Shankar Shripat, Dyeing Bleaching Folding Department who have
been doing the work of clerical nature should be designated as clerks

“and taken on clerfcal muster with effect from 1st January 1948. No

agreement was possibl i between the parties and a report in form “ N ”
was sent to thd Conciliator on 3rd December 1949 ar.d was registered
on 9th December 1949. Conciliation proceedings were held on several
occasions in the months of December 1949 and January 1960 and the
following agreement was reached :—

MO-iii Bk 1fl—6(1



LABOUR
Terms of Agreement

It is hereby agreed that—
(1) the management agree to pay as a special allowance Rj
month to Mr. Surajnath Singh, Dyeing Folding Department  t

month to Shankar Shripat, _Dyein% Blea_ching Folding Depart
and Rs. 3 to Mr. Namdeo Vithal, Bleaching Folding Departme®j*»

(2) The agreement will come into effect from Ist December

(llegible).

Vasant Krishna Mayekar
Dhondu Balkrishna.
Namdeo Dagdoo.
(Illegible).

Elected representatives of employees.

SISO

(Illegilde)-
Store Purchaser®
Jamnadas Dyeing « Bleaching Mills, Bombay.

H. G. AbHYANKAR,
Conciliator.

10th January 1960.

No. 78/50, dated 28th February 1950
iVoznes of Parties

(1) Representing Employers—
Mr, R. P. Nagarwadia, Manager, Ajit Mills Ltd., Ahmedabad.

(2) Repjesenting Employees—
Textile Labour Association, Ahmedabad (Mr. J. G. Parmar).

Short Recital of Case

On the 22Dd December 1949, the management gave a Notice of Change
in form “ K ” to the Textile Labour Association, Ahmedabad, asaRepre<
(rentative Union stating that they desired to close ons Calender Machine
and reduce 4 workers. Failing agreement. “ N” form was sent to the
Conciliator on the Sth January 1950. Conciliation proceedings were
held OB 13th, 10th and 18th January 1950, on the last of which dates,
a BCttlement on the following terms was reached :—

JOBS, 1960
Terms of Settlement

(1) The management may close one Calender Machine and’discharge
4joniormost Calender Coolies from the Calender Department, by taking

juniority from both the shifts together.

(2) The discharged Calender Coolies shall be paid compensation or
gratuity as per the Agreement reached between the Textile Labour Asso-
ciation and Ahmedabad Millowners’ Association, Ahmedabad, on the

7th September 1949.
(3) The names of the discharged Calender Coolies shall be put on the

baili list.

(4) This settlement shall not prejudice the rights of the discharged
Calender Coolies for their Leave with Wages and Bonus for 1949.

(5) This settlement shall come into effect from Ist February 1950.

R. P. Nagarwadia,

Manager,
Ajit Mills Ltd., Ahmedabad.

J. G. Parmar,

for Secretary,
Textile Labour Association, Ahmedabad*

6. K. Dhutia,
Conciliator.

18th January 1950,

No. 79/50, dated 28th February 19.50

Natnes of Parties

(1) Representing Employers—
Mr. R. P. Nagarwadia, Manager, Ajit Mills Ltd., Ahmedabad.

(2) Representing Employees—
Textile Labour Association, Ahmedabad (Mr. J. G. Parmar).

Short Recital of Case '

On the 10th December 1949, the management gave a Notice of Change
in foom “ K ” to the Textile Labour Association, Ahmedabad, as
a Representative Union stating that they desired to close 5 Weft Frames
and reduce 2 Kokdiwalas in each shift. Failing agreement, “ N ” form
was sent to the Conciliator on the 19th December 1949. Conciliation
proceedings were held on 29th December 1949, 11th January 1950 and
16th January 1950, on the last of which dates a settlement on the following ¢

terras was reached



LABOUR OAZETTg
Terms of Agreement

It is hereby agreed that—

(1) the mamigement agree to pay as a special allowance Rs. 7 per
mouth to Mr. Surajnath Singh, Dyeing Folding Department, Rs. 5 per
month to Shankar Shripat, Dyeing Bleaching Folding Department
and Rs. 3 to Mr. Namdeo Vithal, Bleaching Folding Department.

(2) The agreement will come into effect from Ist December 1949.

(llegible).

Vasant Krishna Mayekar.
Dhondu Balkrishna.
Namdeo Dagdoo.
(Illegible).

Elected representatives of employees.

G WN -

(Illegible)-
Store Purchaser,
Jamnadas Dyeing & Bleaching Mills, Bombay .

H. G. Abhykak,
Conciliator.

10th January 1950.

No. 78/50, dated 28th February 1950
(

Names of Parties

(1) Representing Employers—
Mr. R. P. Nagarwadia, Manager, Ajit Mills Ltd., Ahmedabad.

(2) Repsesenting Employees—
Textile Labour Association, Ahraedabad (Mr. J. G. Pannar).

Short Recital of Case

On the 22nd December 1949, the management gave a Notice of Change
in form “ K ” to the Textile Labour Association, Ahmedabad, as a Repre*
reutative Union stating that they desired to close one Calender Machine
and reduce 4 workers. Failing agreement. “ N ” form was aent to the
Conciliator on the Sth January 1950. Conciliation proceedings were
held on 13th, 16th and 18th January 1950, on the last of which dates,
a settlement on the following teems was reached :—

1950 1301
Terms of Settlement

(1) The management may close one Calender Machine and’discharge
jjanionnopt Calender Coolie.s from the Calender Department, by taking
Jjiority from both the shifts together.

J2) Th® discharged Calender Coolies shall be paid compensation or

jtniity as per the Agreement reached between the Textile Labour Asse-
rtion and Ahmedabad Millowners’ Association, Ahmedabad, on the

jth September 1949,

(3) The names of the discharged Calender Coolies shall be put on the
jfljh list.

(4 This settlement shall not prejudice the rights of the discharged
(Calender Coolies for their Leave with Wages and Bonus for 1949.

(5) This settlement shall come into effect from Ist February 1950.

R. P. Nagarwadia,

Manager,
Ajit Mills Ltd., Ahmedabad.

J. G. Parmar,

for Secretary,
Textile Labour Association, AhraedAbad*

G. K. Dhutia,
Conciliator.

18th January 1950.

No. 79/50, dated 28th February 19-50

Naynes of Parties

(1) Representing Employers—
Mr. R. P. Nagarwadia, Manager, Ajit Mills Ltd., Ahmedabad- >

(2) Representing Employees—
Textile Labour Association, Ahmedabad (Mr. J. G. Parmar).

Short Recital of Case

On the 10th December 1949, the management gave a Notice of Change
infoom “ K ” to the Textile Labour Association, Ahmedabad, as
aRepresentative Union stating that they desired to close 5 Weft Frames
and reduce 2 Kokdiwalas in each shift. Failing agreement, “ N ” fOTm
w sent to the Conciliator on the 19th December 1949. Conciliation
proceedings were held on 29th December 1949, 11th January 1950 and,
16thJanuary 1950, on the last of which dates a settlement on the following
terms was reached :— )
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Tfrmtt of Sefflentrnt

(1) The management may discliarge two junicinnost Knkdiwak
(I from t'ai‘h shift) from Weaving Peparlment, by taking juniority from
both the shifts t<'gether, snbjixd to tin' condition that a Kokdiwala to
be dis(*haig(xI shall not havt* put in more than fivi* yi‘ars’ service.

(2) Th(' diss'liargixl Kokdiwalas shall In' paid compensation or gratuity
as |X'r the agrei‘inent reached between the Textile Lahonr Association
and Ahnuxlaliad Millowners’ Ass(H-iation, AhiiHsiabnd, on the Tth
iS«'ptember [tM9.

(3) The iianw's of tin* discharged Kokdiwalas shall be put on the WIj

list.
(4) Thi-s settlement .diall not ,jtrejudice the riglits of the (listharped

Kokdiwalas for their Leave with Wages and Bonus for 1949,
(5) This settlement shall come into effect from 2lat .lanuary 1950.

H. P. Nagarwadia,
Manager,

Ajit Mills Ltd., Ahnipfkliad.

« J. G. Parniar,

lor Secretary,
Textile Labour .Association, Ahmedabad.

G. K. Dnhitia,
(~omiliator.

16th January 1950.

No. 8<» 50, (luted 28th February 1950
yamex of Partte.*

(11 Representing Kfiiployers—
Mr. D. G. Bhatt, Labour Officer, .Aluuadaltad Shri Kanikrislot
Mdla Co. Ltd., Ahmedabad.

(2) Representing Eniployeoe—
Textile Labour Aaaoeiation, AhnnxlalMid (Mr. J. G. Parniar),

Short Rrritat of Caur

Oa the 3rd Deeeniber 1949, the mauugenieBt gave a special iotiiustisB
to tbe Conciliator in form “ M ™ xtating that they hod proposed the
choage mganbng tJieir desire to reduce one Joblx'r in the King Fraow
Deparcanefit for want of work in th** Joint Committee bot bo agreeneBt
eonJd be reached in reeper't thereof and that they etiH chwirr to efwi

(VA IHfiO
the change. Concdliation prcxieedings were held on 7th December 1949,
19th December 1949, ‘JOtli Deccnnbcr 1949, 11th January 1950 and 18th
January 195<i, ontoe last of wliich dates a settlement on the following
terms was re. died :—

Tertn™ of Srftlrmenl

(1) The mnimgement may riMluce one juniormost Jobber from Rmg
Frame DepJirtnient, by taking juniority from both the shifts together.

(2) The juniornio.st Joblx'r to be reduced as per clause (1) above shall
be transfern'd as Doffing .Mukadam in the same Dcfiartment.

(3) It ahull be op«?n to the management to adjust the workers in view
of clause (1) above.

(4) This settlement shall come into effect from Ist February 195<).

D, G. Bhatt,

Labour Officer,
Ahmedabad Shri Kanikrishna Mills Co, Ltd,,
Ahmedabad.

J. G. Parniar,

/or Secretary,
Ti~xtile Labour Asscx iation, Ahmedabad.
G. K. Dhgtia,

Councilator.

18th January

No. 81/50, dated 28th February 1950

Natne~f of ParUes

(1) Representing Employers—
Mr. D, G. Bhatt, Labour Officer, Ahmedabad Shri Ramkrishna
Mills Co. Ltd., Ahnnxlabad.

(') Representing Kniployees—
Textile Labour .A-sacx/iation, .Ahniixiahad (Shri J. G. Parniar).

Short lieciuU of Caxe

Oil the 15th December 1949, the management gave a Notice of Change
in forin “ K ” to the Textile Labour .Aastx'iation, Ahmedabad, as a
fiepresentative ITnion .stating that they desired to reduce Mr. A R.
Trivwli, a Stores Clerk, for want of work. Failing agreement, “ N”
form was seat to the Conciliator on the 27th December 1949. Concilia-

tion proceedings were held on 4th, 11th and 18th Januarv 1950, on the
last of which dates a settlement on the following terms was reached ;—
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Terms of Settlement

Terms of Settlement
(1) The management may discharge Mr. Amritlal Ravisbanker Trivedi
Stores Clerk.

(1) The management may discharge 2 juniormost Reelers from
' Keeling Department and 1 juniormost Cheese Winder from Chees©
(2) He shall be relieved by giving one month’s notice and a month’s

Winding Department, by taking juniority from both the shifts together.
wages (including Dearness Allowance) as compensation. 2 It shall l_ne open to the management to adjust the workers in both
(3) This settlement shall not prejudice the rights of the discharged the shifts in view of clause (1) above.
Stores Clerk for his Leave with Wages and Bonus for 1949, if any. _ (3) The management shall increase the complement as and when work
4) The notice shall iven with effect from 21 nuary 1950 an Increases.
he(s?'lall ge rgﬂgsesd ?rogez?;epevg;hafy igtSO ° st January 1950 ard (4) The discharged Reelers and Cheese Winder shall be paid compensa-
’ tion or gratuity as per the agreement reached between the Textile Labour
D. G. Bhatt Association and Ahmedabad Millowners’ Association, Ahmedabad,
Labour Officer on the 7th September 1949. )
Ahmedabad Shri Ramkrishna Mills G Ldy (5) The names of the discharged Reelers and Cheese Winder shall be
meaaba i Ramkrishna Mills Co. Ltd., put on the hadli list.
Ahmedabad. (6) This settlement shall not prejudice the rights of the discharged
Reelers and Cheese Winder for their Leave with Wages and Bonus for
J. G. Parmar, 1949
i fo_r $ecretary, (7) This settlement shall come into effect from 218t January 1950.
Textile Labour Association, Ahmedabad.
G. K. Dhutia, M. A. Jagani,
Conciliator Labour Officer,
18th January 1950.

Shri Ambica Mills Ltd. No. 1, Ahmedabad.

J. C. Desai,

Jot Secretary,
No. 82/50, dated 28th February 1950

Textile Labour Association, Ahmedabad.
Names of Parties

G. K. Dhutia,
(1) Representing Employers— Conciliator.
Mr. M. A. Jagani, Labour Officer, Shri Ambica Mills Ltd. No. ,
Ahmedabad.

17th January 1950.
(2) Representing Employees—

Textile Labour Association, Ahmedabad (Mr. J. C. Desai).

No. 83,50, dated. 28tli February 1950
Short liecital of Case Names of Parties
On the 15th November 1949, the management gave a Notice of Change .
in form “K” to the Textile Labour Association, Ahmedabad, as (1) Representing Employers—
a Representative Union stating that they desiredto reduce 2 Reelers Lo .
and 3 Cheese Winders for want of work. Failing agreement, “N” Mr. B. C. Trivedi, Manager, Ahmedabad New Cotton Mills Co.
form was sent to the Conciliator on the 26th November 1949.  Conciliation Ltd., Ahmedabad.

proceedings were held on Ist December 1949, 8th December 1949, .
19th December 1949, 30th December 1949, 10th January 1950 and 17th (2) Representing Employees—
January 1950, on the last of which dates a settlement on the following Textile Labour Association, Ahmedabad.
terms was reached :—
(Mr. J. G. Parmar).
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Short Heeilal of Case

On the 3rd Dec.ember 1949, the management gave a Notice of Chai
in form “ K ” to the 'Pextile Labour Assodation, Ahmedabad an
Representative Union stating that they desired to stop two Doubli
Machines and reduce 4 Doubling Tenders and 2 Winders. Failil/
agreement. N " fonn was sent to the Conciliator on the I13th Deceiul
1949. Conciliation pro<,eedings were held on 19th Decemlter 1949
29th Decemlxr 1949, 4th January 1951), 12th  January 1950,

January 1954' and 16th January 1950, on the last of which dates a
Settlement on the following terms was reached.

Terms of Settlement

(1) The management may stop o;ie Doubling .Machine an.d discharge

2 junionnost Doubling Tenters, by taking juniority from both the
shifts together,

(2) The discharged Doubling Tenters shall be paid compeji.satioji or
gratuity a- per the Agreement reached bcGWeen the Textile Labour
Association and Ahmedabad Millowjiers' Association., Ahmedabad, on
the 7th September 1949.

73) The names of the discharged Doubling Teiiters shall be put on
the hadli list.

(4) This Settlement shall not prejudice the rights of the discharged
Doubling Tenters for their Leave with Wage.s and Bonus for 1949.
(5) This Settlement shall come into effect from 18th January 1950.

B. C. Trivedi,
Manager,
Ahmedabad New Cotton Mills Co. Ltd.,
Ahmedaltad.

J. (t. Parmar,
/or Secretary,

T:;xtile (jabour Association, Ahniedabad.
G. K Dhutia,

Conciliator.

16th January 1950.

No. 84/50, dated 28th February 1950

Naiaeis of Parfieti

(1) Ebipre uiting Employers —
Mr. B. P. Nagarwadia, Manager, Ajit Mills Ltd., Ahmedsbad.

(2) Roprc'enting Employee —
Textile Lab .ur Association, .Vhmedabad (Mr. J. G. Parmar).

IVNE, 1m7

Short Redfal of Cane

On the 22nd December 1949, the management gave a Notice of Change
in form “ K” to the Textile Labour Ass(Xiiation, Ahmedabad, as a
Representative Union stating that they desired to reduce 24 workers
from Bleaching and Finishing Departments for want of work. Failing
agreement, “ N ” form was sent to the Oonciliator on the Sth January
1950. Conciliation pro<-eedings were held on Kith, 16th and 18th January

1950, on the last of which dates, a Settlement on the following term*
wa’ reached.

Tefin,s of Settlefnent
(1) The management may discharge 10 juniormoat workers from
Finisbin.g Department and 8 juniormoat workers from Bleaching
Department, by takiing juniority from both the shifte together.

(2) 1t shall be open to the management to adjust the workers in  view
of Clause (1) above.

(3) The discharged workers shall lie paid compensation or gratuity
as per the Agreement raaohed between the Textile Labour Associatiea

atid  Ahmedabad Millowners’ Asstwnation, Ahmedabad, on the 7th
September 1949.

(4) The names of the discharged workers shall I)e put on the fjodli
list.

(5) This Settlement shall not prejudice the rights of the discharged
workers for their Leave with Wages and Bonus for 1949.

(6) This Settlement shall come into eliect from Ist February t950.

R. P. Nagarwadia,
Manager,
Ajit Mills Ltd., Ahmedabad.

J. G. Parmar,
for Secretary,

Textile Labour Association, Ahmedabad.
G. K. Dhutia,

Conciliator.

18tli January 195(.

No. 85/50, dated 28th February 1950

Names of Parties

(1) Representing Employers—

Mr. R. C. Shah, Labour Officer, Commercial Ahmedabad Mills
Co. Ltd., Ahmedabac<lI. ’

(2) Representing Employees—
Textile Labour Association, Ahmedabad (Mr. G. G. Kagzi).
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Short Recital of Case

Ou the 26th December 1949, the management gave a Notice of Change
in form “ K ” to the Textile Labour Association, Ahmedabad, asa Re-
presentative Union stating that they desired to reduce 2 Calender-men.
Failing agreement, “ N ” form was sent to the Conciliator on the 4th
January 1950. Conciliation proceedings were held on 13th and 19th
January 1950, on the last of which dates, a Settlement on the following
terms was reached.

Terms of Settlement

(1) The management may discharge 2 Calender-men from the Calender
Department, by taking juniority from both the shifts together.

(2) The persons to be discharged as per clause (1) above, shall be
decided in consultation with the Textile Labour Association, Ahmedabad

(3) It shall be open to the management to adjust the workers in view
of clause (1) above.

(4) The discharged Calender-men shall be paid compensation or
gratuity as per the Agreement reached between the Textile Labour
Association and rVhmedabad Millowners’ Association, Ahmedabad,
on the 7th September 1949.

(5) The names of the discharged Calender-men shall be put on the
badli list.

(6) This Settlement shall not prejudice the rights of the discharged
Calender-men for their Leave with Wages and Bonus for 1949.

(7) This Settlement shall come into effect from 23rd January 1950.

R. C. Shah,

Labour Officer,
Commercial Ahmedabad Mills Co. Ltd.,
Ahmedabad.
G. G. Kagzi,

for Secretary,
Textile Labour Association, Ahmedabad.
G. K. Dhutia,
Conciliator.

19th January 1950.

No. 86/50, dated 28th February 1950

Names of Parties

(1) Representing Employers—
Mr. R. C. Shah, Labour Officer, Commercial Ahmedabad Mills Co.
Ltd., Ahmedabad.

(2) Representing Employees—
Textile Labour Association, Ahmedabad (Mr. G. G. Kagzi).

JURE, 1950
Short Recital of Case

On the 26th December 1949, the management gave a notice of change
in form “ K ” to the Textile Labour Association, Ahmedabad, as a
Representative Union stating that they desired to reduce four Fancy-
men for want of work. Failing agreement, “ N ” form was sent to the
Conciliator on the 4th January 1950. Conciliation proceedings were
held on 13th and 19th January 1950, on the last of which dates, a settle-
ment on the following terms was reached :—

Terms of Settlement

(1) The management may discharge two juniormost Fancy-men from
the Fancy Department, by taking juniority from both the shifts together.

(2) It shall be open to the management to adjust the workers in view
of clause (1) above.

(3) The discharged Fancy-men shall be paid compensation or gratuity
as per the agreement reached between the Textile Labour Association
and Ahmedabad Millowners’ Association, Ahmedabad, on the 7th Sep-
tember 1949.

(4) The names of the discharged Fancy-men shall be put on the badli
list.

(5) This settlement shall not prejudice the rights of the discharged
Fancy-men for their Leave with Wages and Bonus for 1949.

(6) This settlement shall come into effect from 28th January 1950.

R. C. Shah,

Labour Officer,
Commercial Ahmedabad Mills Co. Ltd.,
Ahmedabad.

G. G. Kagzi,

for Secretary,
Textile Labour Association, Alimedabad.

G. K. Dhutia,

r  Conciliator.
19th January 1960.

No. 87/50, dated 28th February 1950

Names of Parties
(1) Representing Employers—
Mr. D. M. Shah, Labour Officer, Nagri Mills Co. Ltd., Ahmedabad.
(2) Representing Employees—
Textile Labour Association, Ahmedabad (Mr. J. G. Parmar).
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Short Peeital of (\ise

On the 14th November 1949, the management gave a notice of change
in form “ K ' to the Textile Labour Asswiation, Ahmedabad, as a
Representative Union stating that they desired to reduce 5 Fitters for
want ot w)rk.  Failing agreement, “ N form was sent to the Conciliator
on the 23rd November 1949. Conciliation proceedings were held on ;joth
November 1949, 19th December 1949, 30th December 1949,11th January
19.50, Ibth .lanuary 1950, 18th January 1950 and 20th January 1950, on
the last of which dates, a settlement on the following terms was

reached —
Terms of Settlement

(1) The luauageineut
Mechanic De|)artment,
together.

(2) The discharged Fitters shall be paid compensation or gratuity
as per the agreement reached between the Textile Labour Association
and Ahmedabad Millowners’ Association, Ahmedabad, on the Tth
September 1949.

(3) The names of the discharged Fitters shall be put on the hadli list.

(4) This settlement shall not prejudice the rights of the discharged
Fitters for their Leave with AA’age.s and Bonus for 19-19.

(5) This settlement shall come into effect from 1st February’ 1950.

may discliarge 3 juniormost Fitters from
by taking juniority from both the shifts

D. M. Shah,

Labour Officer,
Nagri Alills Co. Ltd., Ahmedabad.

J, G. Parmar,
for Secretary,
Textile Labour Association, Ahmedabad.
G. K. Dhutia,

Conciliator.
20th January’ 1950. !

No. 88/50, dated 28th Februixry 1960

Names of Parties

(1) Representing Employers—
Mr. R. N. Oza, Labour Officer, Monogram Mills Co. Ltd.,
Ahmedaba<I.

(2) Representing Employees—
Textile Lalxiur .Association, Ahmedabad (Mr. J. G. Parmar).

1211

Short. Hecital of Case

On the 23rd November 1949, the management gave a notice of change
in form “ K ” to the Textile Labour Association, Ahmedabad, as a
Representative Union stating that they desired to reduce 29 workers
from Bleaching, Finishing and Calendering Departments for want of
work. Failing agreement, “ N ” foi-m was sent to the Conciliator on
the 30th November 1949. Conciliation proceedings were held on 7th
Pecember 1949, 19th December 1949, 29th December 1949, 12th January
1950 and 20th January 1950, on the last of which dates, a settlement
on the following terms was reached :—

Terms of Settlement

(1) The management may discharge 14 juniormost Operatives from
Bleaching Department, 10 juniormost Operatives from Finishing
Department and 1 juniormost frmn Calendering Department, by
taking juniority from among all the shifts together, subject to the
condition that an Operative to be discharged shall not have put in
more than five years’ service.

(2; It shall be open to the management to adjust the workers in view
of clause (1) above.

(3) The management shall re-employ all the Operatives mentioned
in clause (1) above, if the total production of Bleaching, Finishing
and Calendering Departments increases to 13,000 Ibs.

(4) The discharged Operatives shall be paid compensation or gratuity
as per the agreement reached between the Textile ljabour Association
and Ahmedabad Millowners’ Association, Ahmedabad, on the 7th
September 1949.

(5) The names of the discharged Operatives shall be put on the hadli
list.

(6) This settlement shall not prejudice the rights of the discharged
Operatives for their Leave with Wage.s and Bonus for 1949.

(7) The management may start discharging the workers with effect
from 23rd January 1950 and shall complete the reduction before the
end of February 1950.

R. N. Oza,

Labour Officer,
Monogram Mills Co. Ltd., Ahmedabad.

J. G. Parmar,
for Secretary,

Textile Labour Association, Ahmedabad.
G. K. Dhutia,
Conciliator.
20th January 1950.
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No. 90/50, dated 28th February 1950

Names of Parties

Representing Employers—
Mr. G. N. Vaidya, Manager, Victoria Mills Ltd., Bombay.

Representing Employees—
Mr. N. S. Deshpande, Secretary, Rashtriya Mill Mazdoor Sangh
Bombay.
Short Recital of Case

On the 12th of December 1949, the management gave a notice of
change in form “ K ” to the Rashtriya Mill Mazdoor Sangh, Bombay
stating that they desired to reallocate the number of Ring Frames in
such a way that the total number of Ring Frames would be divided into
10 sections instead of 11 sections as at present on account of going finer
and thereby reduce one Doffer Jobber and one Oiler in each shift.
Failing agreement “ N ” form was sent to the Conciliator on 26th
December 1949. Conciliation proceedings were held on Sth and 25th
January 1950, on the last of which dates, a settlement on the folowing

terms was reached —
Terms of Settlement

It is agi-eed that the—
1. Number of Frames to be given to each Jobber shall be allocated

as proposed in the notice of change.

2. The two junior!'tost Jobbers who will be affected by the above
arrangement shall be taken up as Oilers or Double Siders according to
their choice.

3. The two Oilers or Double Siders as the case may be, who wil
be affected by clause 2 above, and the two oilers proposed to be
retrenched by the notice of change will be absorbed as Siders in the
vacant numbers now existing. Thus no permanent worker will be
retrenched as a result of this notice of change.

4. The workers have accepted the proposal on the understanding
that Frame numbers 1 to 30 will mostly continue to run on finer counts
i.e. 30s counts. If more than 10 of these frames run on 18s founts or

coarser the question may be reconsidered.
This settlement shall come into operation from 1st February 1959.

G. Jm. Vaidya,
Manager,

Victoria Mills Ltd., Bombay.
Rashtriya Mill Mazdoor Sangh, Bombay.

N. S. Deshpande,
Secretary,

R. J. Tajmboli,
Conciliator.

25th January 1950.

No. 91/50, dated 28th February }g\SOd rischatt Mel
‘[**edwirischatt Me

Names of Parties «qgg
Representing Employers—
Mr. 6. R. Kedia. Assistant Manager, Morarji Gokuldas Spinning
and Weaving Co. Ltd., Bombay.

Representing Employees—
Air. P. P. Kulkarni (Rashtriya Mill Mazdoor Sangh, Bombay).

Short Recital of Case

On 2nd December 1949 the Manager of the Morarji Gokuldas Spinning
and Weaving Co. Ltd., Bombay, gave a notice of Change to the Rashtriya
Mill Mazdoor Sangh, Bombay, to the effect that it was proposed to
retrench 21 Roving Tenters, 3 Roving Helpers and 6 Doffer Boys as the
management wanted to introduce the system of High Draft in Spinning
on some of the Ring Frames. As there was no agreement, “ N ” form
was sent to the Conciliator on 6th January 1950 and was registered by
him on 9th January 1950. Conciliation proceedings were held on 25th.
January 1950 and the following settlement was reached :—

Terms of Agreement

1. 0/ the 21 Roving Tenters to be retrenched, 9 seniormost will be
absorbed on vacant numbers in Double Roving and the remaining 12 will
be absorbed on Inter Frames proper or Roving Frames converted into

Inter.
2. The 3 Roving Helpers and 6 Doffer Boys who are to be retrenched

will be given hadli passes in the Frame Department and first priority will

be given to them for work.
3. This agreement will be put into operation from the 1st of February

1950.
P. P. Kulkarni,

Representing Rashtriya Mill Alazdoor Sangh,
Bombay,

(Representative Union).
G. R. Kedia,

Assistant Manager,
Morarji Gokuldas Spinning & Weaving Co. Ltd., Bombay.

A. C. Amdekar,
Conciliator.

25th January 1950.
MO-m Bk R 16—7
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No. 92/50, dated 28th February 1950

Names of Parties

Representing Employers—
Mr. Sampson, Labour Officer, Hind Mills, Ltd., Bombay.

Representing Employees—

Mr. N. S. Deshpande, Secretary, Rashtriya Mill Mazdoor Sangh,
Bombay.

Short Recital of Case

On 6th .January 1950, the Manager, Hind Mills Ltd., Bombay, gave a
notice of Change in form “ K ” to the Secretary, Rashtriya Mill Mazdoor
Sangh, Bombay, proposing the permanent reduction of two clerical posts.
The notice of change further stated that the two persons affected by
the abolishing ofthe posts will not be thrown out of employment as they
will be provided with work in suitable vacancies. No settlement was
reached between the parties and “ N ” form was sent to the Conciliator
on 14th January 1950 and was registered by him on 19th January
1950.  Conciliation proceedings were held in this Office on 25t
January 1950 and the following settlement was reached :—

Terms of Settlement

1. The post of the Dyeing Clerk may be abolished and the person
holding that post will be transferred as Folding Clerk in the Folding
department.

2. The post of Assistant Canteen Supervisor will be abolished and the
person holding the post will be transferred to a newly created
permanent post of a Canteen Coupon seller.

The status of the persons so transferred shall not be affected.

3. The change will come into force from 1st February 1950.

N. S. Deshpande,

Secretary,
Rashtriya Mill Mazdoor Sabha, Bombay.
Sampson,
Labour Officer,
Hind Mills Ltd., Bombay.

H. G. Abhyankab,

Conciliator.
25th January 1950.

No. 98/50, dated 28th February 1950

Names of Parties

(1) Representing Employers—

Mr. Bhagwandas Nathubhai, Partner, Bhagwandas Nathubhai
Weaving Factory, Begumpura, Surat.

(2) Representing Employees—
Mr. C. J. Raval, District Labour Officer, Surat.

Short Recital of Case

On the 9th December 1949, the District Labour Officer, Surat, as
the representative of employees of the Bhagwandas Nathubhai Weaving
factory, Begumpura, Surat, gave a notice of change in form “ L to
the management of the Bhagwandas Nathubhai Weaving Factory,
Surat, demanding Bonus for the year 1948. Failing agreement, “ N ”
form was sent to the Conciliator on the 17th December 1949. Con-
ciliation proceedings were held on the 22nd December 1949, the Sth
January 1950, the 6th January 1950, the 7th January 1950, and the
17th January 1950 on the last of which dates the same were adjourned.
However, the parties discussed the matter among themselves and
arrived at a settlement on the following terms on the 19th January
1950.

Terms of Settlement

(1) The management shall pay to all the employees whether at
present in the employment or not, a bonus for the year 1948, equivalent
to 2J months’ wages excluding dearness and other allowances, subject
to the following conditions :—

() Those employees who have worked for less than 75 but more
than 32 working days shall be paid 50 per cent, of the bonus payable
under the above clause, while employees who have worked for less
than 32 days shall not be paid any bonus.

(6) Employees who have worked for 75 or more working days shall
be paid full bonus under clause (1) above.

(c) Persons dismissed for misconduct in 1948 shall not be entitled
to any bonus under this settlement.

(d) Maternity leave enjoyed by women-workers shall be treated as
presence for the purpose of calculating the amount of bonus.

() Employees hereby agree not to demand any additional bonus
for 1948.

(2) Those employees that are not in the employment at present
shall register their claim for bonus on or before the 28th February 1950,
failing which they shall not be entitled to the same.

MO-in Bk R 16—7a
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(3) Bonus shall Ix' paid in one lump sum and in cash on or before
the 20th February 1950 to those who are at present in the employment
of the management; while on the 28th February to those who have

Bhagwaudas Nathubhai,

Partner,
for Bhagwaudas Nathubhai Weaving Factory.

C. J. Raval,

The District Labour Officer, Surat,
as Representative of Employeee.

S. P. Joshi,
Conciliator.

Dated the 24th January 1950.

No. 99/50, dated 28th February 1950

Nanu:s of Parties

(1) Representing Employers—

Mr. M. A. Jagani, Labour Officer, Shri Ambica Mills Ltd.

No. 1, Ahmedabad.

(2) Representing Employees—
Textile Labour Association, Ahmedabad (Mr. J. C. Desai).

Short Recital of Case

On the 30th November 1949, the management gave a Notice of Change
in form K ” to the Textile Labour Association, Ahmedabad, as a
Representative Union stating that they desired to reduce 6 Grey Folders
for want of work. Failing agreement, “ N ” form was sent to the
Conciliator on the 8th December 1949. Conciliation proceedings were
held on 19th December 1949, 30th December 1949, I0Oth January 1950,
17th January 1950, 23rd January 1950 and Jlst January 1950 on the
last of which dates a Settlement on the folloving terms was reached

Terms of Settlement

(1) The management may reduce the strength of Grey Folders by
2 by discharging juniorraost Grey Folders. Juniority shall be decided
in consultation with the Textile Labour Association, Ahmedabad.

(2) The discharged Grey Folders shall be paid Compensation or Gratuity
as per the agreement reached between the Textile Labour Association,
Ahmedabad, and Ahmedabad Millowners’ Association, Ahmedabad,
on the 7th September 1949.

JJINS, 1950

(3) The names of the discharged Grey Folders shall be put on the
List.

(4) This Settlement shall not prqudice the rights of the discharged
Orey Folders for their Leave with Wages and Bonus for 1949.

(5) The management hereby agrees not to give a fresh notice for
reduction of Grey Folders at least for a period of six months unless
itis necessary to do so due to the stoppage of certain looms. The
management also agrees to increase the strength of Grey Folders in case
the work in the department increases.

(6) This Settlement shall come into effect from 7th February 1950.

M. A. Jagani,

Labour Officer,
Shri Ambica Mills Ltd. No. 1, Ahmedabadd

J. C. Desai,

for Secretary,
Textile Labour Association, Ahmedabad”®

G. K. Dhutia,
Conciliator.

Slst January 1950.

No. 100/50, dated 28th February 1950

Names of Parties

(1) Representing Employers—
Mr. R. C. Shah, Labour Officer, Commercial Ahmedabad Mills
Co. Ltd., Ahmedabad.

(2) Representing Employees—
Textile Labour Association, Ahmedabad (Mr. G. G. Kagzi).

Short Recital of Case

On the 26th December 1949, the management gave a Notice of Change
in form “ K ” to the Textile Labour Association, Ahmedabad, as
a Representative Union stating that they desired to work more machines
(HI Casablanca High Draft System and reduce the strength of Inter
Tenters by 1, Roving Tenters by 2 and Frame Doffers by 1 in each of
the day and night shifts. Failing agreement, “ N ” form was sent to
the Conciliator on the 4th January 1950. Conciliation proceedings
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were held on 13th, 19th and 25th January 1950, on the last of which
dates, a settlement on the following terms was reached

Terms of Settlement

(1) The management may reduce in each of the day and night shifts
the strength of Inter Tenters by 1 and Roving Tenters by 2 in the
following manner.—

{a) Out of the workers to be affected, vacancies of Drawing Tenterg,
if any, shall be filled in provided they desire to work as such.

{b) After filling in the vacancies of Drawing Tenters, the remaining
Tenters shall be discharged.

(c) The Tenters that may be affected in view of the above Clause
shall be juniormost and juniority shall be decided from amongst the
workers of both the shifts together. It shall be open to the manage-
ment to adjust workers in each shift in view of this Clause, if

necessary.

(2) The discharged Tenters shall be paid compensation or gratuity
at the following scale :—

Years of service Compensation to be paid

As per the Agreement reached
between the Textile Labour
Association and Ahmedabad
Millowners Association,
Ahmedabad, on the 7th Septem-
ber 1949.

21 days’  wages including

Dearness Allowance for each
completed year’s service.

Less than 5 years

5 years and more

(3) The names of discharged Tenters shall be put on the badli list.

(4) This Settlement shall not prejudice the rights of the discharged
Tenters for their Leave with Wages and Bonus for 1949.

(5) This Settlement shall come into effect from 1st February 1950.

R. C. Shah,
Labour Officer,
Commercial Ahmedabad Mills Co. Ltd., Ahmedabad.

G. G. Kagzi,
for Secretary,
G. K. Dhutia, Textile Labour Association, Ahmedabad,
Conciliator.
25th January 1950.

121»

JOPE.

arbitration under section 73-A of the BOMBAY
INDUSTRIAL RELATIONS ACT, 1946

The followiog reference? have been received for the arbitration of the

Industrial Court:—

1. Reference No. {I.C.} 75 of 1050.—The dispute between the
Mahalaxmi Textile Mills Ltd., Cambay, The Narayan Textile Mills,
Cambay and Shree Krishna Weaving Mills, Cambay and the workmen
respectively employed under them, relating to bonus for the year 1948.

2. Reference No. {I.C.) 76 of 1950.—The dispute between The
Vishnu Cotton Mills Ltd., Sholapur, The Jam Shree Ranjit-
singhji  Spinning and Weaving Mills Ltd., Sholapur, and The
Narsinggirji Manufacturing Co. Ltd., Sholapur, and the respective
elected representatives, relating to bonus for the year 1949.

3. Reference No. {I.C.) 77 of 1950.—The dispute between the
Maharashtra Sugar Mills Ltd., Tilaknagar, and the workmen employed
under it, relating to bonus for the year 1948-49.

4. Reference No. {I.C.) 78 of 1950.—The dispute between the
Sarangpur Cotton Mills Co. Ltd., (No. 2 Mill), Ahmedabad, and the
Textile Labour Association, Ahmedabad, relating to reduition of

31 Jobbers.

5. Reference No. {I.C.) 79 of 1950.—The dispute between the
Sarangpur Cotton Mill Co. Ltd., (No. 2 Mill), Ahmedabad, and the
Textile Labour Association, Ahmedabad, relating to reduction of
14 Jobbers from the Watch and Ward Staff.

6. Reference No. (I.C.) 80 of 1950.—The dispute between the
Surat Textile Labour Union, Surat, and the Kohiooor Woollen and
Silk Mills, Surat, relating to bonus for the year 1948-49.

7. Reference No. {I.C.) 81 of 1950.—The dispute between the
Goenka Trading Co., Bhandup, and the workmen employed under it,
relating to bonus for 1949, dearnes.” allowance, leave rules, etc.

8. Reference No. {I.C.) 82 of 1950.—The dispute between The
Prakash Dyeing, Bleaching and Printing Mills, Bombay, and in work-
men employed under it, relating to bonus for the year 1948.

9. Reference No. (I.C.) 83 of 1950.—The dispute between The
Textile Labour Association, Ahmedabad, and The Ahmedabad
Kaiser-1-Hind Co. Ltd., Ahmedabad, relating to reduction of
32 Doffers from the Ring Spinning Department.

10. Reference No. (1.C.) 84 of 1950.—The dispute between the
Rashtriya Girni Kamgar Sangh, Poona, and The Raja Bahadur Motilal
Mills Ltd., Poona, The Vijay Textiles Ltd., Poona, and The Sudershan
Silk Mills Ltd., Poona, relating to bonus for ~he year 1949.

11. Reference No. (I.C.) 85 of 1950.—The dispute between The
Textile Labour Association, Ahmedabad, and The Ahmedabad
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Kaiser-1-Hind Mills Co. Ltd., Ahmedabad, relating to reduction of one
Doffing Mukkaddam from each shift from the Ring Spinning
Department.

12. Reference No. {I.C.) 86 of 1950}.—The dispute between The
Rashtriya Mill Mazdoor Sangh, Bombay and The Phoenix Mills
Ltd., Bombay, relating to compensation to the retrenched emplojeea
of the Doubling Weaving Department.

13. Reference No. {I.C.} 87 of 1950.—The dispute between The
Rashtriya Mill Mazdoor Sangh, iVmalner, and The Pratap Spinning and
Weaving Co. Ltd., Amalner, relating to retrenchment of 3 employees.

14. Reference No. {l.C.} 88 of 1950.—The dispute between The
Rashtriya Girni Kamgar Sangh, Poona, and The Raja Bahadur Motilal
Mills Ltd., Poona, The Vijay Textile Ltd., Poona, and The Sudershan
Silk Mills Ltd., Poona, relating to gratuity. Provident Fund, paid
festival holiday'’s, etc.

15. Reference No. {I.C.} 89 of 1950.—The dispute between The
Kismat Silk Mills, Ahmedabad, and the workmen employed under it,
relating to bonus for the year 1949.

16. Reference No. {I.C. 90 of 1950.—The dispute between The
Satish Textiles Ltd., Keshavial Vajechand & Sons and The Ghan-
shyam Mills Ltd., and the workmen respectively employed under them,

relating to bonus for the year 1949.

17. R”erenee No. {I.C.} 91 of 1950.—The dispute between The
Godavari Sugar Mills Ltd., Laxmiwadi, and The Godawari Sugar Mills
Ltd., Sakharwadi, and the workmen respectively employed under them,
relating to bonus for the year 1948-49.

18. Reference No. {I.C.} 92 of 1950.—The dispute between The
Rashtriya Mill Mazdoor Sangh, Bombay, and The Crown Spinning
and Manufacturing Co. Ltd., Bombay, relating to reduction of
35 MTnders from Colour Winding Department.

19. Reference No. {I.C.} 93 of 1950.—The dispute between The
Rajratna Naranbhai Mills Co. Ltd., Petlad, and The Majoor Mahajan
Sangh, Petland, relating to working of double side.

20. R”erence No. {I.C.} 94 of 1950.—The dispute between The
Rajratna Naranbhai Mills Co. Ltd., Petlad, and The Majoor Mahajan
Sangh, Petlad, relating to reduction of workers in Waste Department.

21. Reference No. {l.C.} 95 of 1950.—The dispute between The
Rajratna Naranbhai Mills Co. Ltd., Petlad, and The Majoor Mahajan
Sangh, Petlad, relating to discontinuance of the practice of kharchis.

22. Reference No. {I.C.} 96 of 1950.—The dispute between The
Rajratna Naranbhai Mills Co. Ltd., Petlad, and The Majoor Mahajan
Sangh, Petlad, relating to holidays.

23.Reference No. {I.C.} 97 of 1950.—The dispute between The
Rajratna Naranbhai Mills Co. Ltd., Petlad, and The Majoor Mahajan
gaQffh, Petlad, relating to reduction of Doffers, Toplawallas and

Oilers.
94 R~erence No. {I.C.} 98 of 1950.—The dispute between The

Ra*jratna Naranbhai Mills Co. Ltd., Petlad and The Majoor Mahajan
Sangh, Petlad, relating to reduction of Doffers.

25. Reference No. {I.C.} 99 of 1950.—The dispute between The
Rashtriya Mill Mazdoor Sangh, Bombay, and The India United Mills
Ltd. Mill No. 1, Bombay, relating to retrenchment of 48 workers of

Universal Winding Department.

26. Refereiice No. {I.C.} 100 of 1950.—The dispute between The
Rashtriya Mill Mazdoor Sangh, Bomoay, and The Standard Mills Co.
Ltd., Bombay, relating to the closing down of the Automatic Weaving

Shed, etc.

27. Reference No. {l.C.} 101 of 195".—The dispute between The
Chalisgaon Girni Kamgar Union, and Shri Laxmi Narayan Mills Co.
Ltd., Chalisgaon, relating to stopping Roving Waste Opener Machine,

etc.

SUBMISSIONS UNDER SECTION 58 (6) OF THE BOMBAY
INDUSTRIAL RELATIONS ACT, 1946

No. 291/50.—In exercise of the powers conferred on me under
Section 66 (3) of the Bombay Industrial Relations Act, 1946 and Rule 68
of the Bombay Industrial Relations Rules, 1947, 1 have on this 10th
day of May 1950 registered the following submission entered into, between
the Shri Ramkrishna Dyeing, Bleaching and Printing Works, Bhandup
and the elected representatives of employees agreeing to refer the dispute
regarding bonus for the year 1948-49, sick leave with wages per year,
etc., to the arbitration of the Industrial Court, Bombay.

Submission under Section 58 {6} of the Bombay Industrial
Relations Act, 194B

With reference to the notice of change in form “ L ” dated 24th Febru-
ary 1950, given by the elected representatives of employees of the Shri
Ramkrishna Dyeing, Bleaching and Printing Works, Bhandup, to the Shri
Ramkrishna Dyeing, Bleaching and Printing Works, Bhandup, and the
subsequent “ N form dated 9th March 195( forwarded to the Concilia-
tor, it is hereby agreed between the management and the elected repre-
sentatives of employees of the works that the demands Nos. 1, 3, 4, 8
and 10 mentioned in the notice of change and the “ N  form which
«are reproduced below in Annexure “ A ” below, be referred to the arbitra-
tion of the Industrial Court, under section 58 {6} of the Bombay

Industrial Relations Act, 1946.
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Annexure “ A”

4| months basic wages as Bonus allowances for the year 1948-49,

A flatincrement ofannas eight per day in wages to all the workmen

#5 'days.sickness.leave.with wages per year.

Pay-slips should be given to employees four hours before the
actual time of the payment at the end of the month.

5. One full month’s leave without pay per year.

(Signed) D. S. Patel.

(Signed) Devoo Pandurang Amrate.
(Signed) Francis Pinto.

(Signed) Ganpat Pandurang Polekar.

H W

Elected representatives of employees Shri
Ramkrishna Dyeing Bleaching and Print-
ing Works Bhandup.

(Signed) Ramgopal Tolaram,

Partner,
Shri Ramkrishna Dyeing Bleaching
and Printing Works Bhandup.

L. C. Joshi,
Conciliator.

Bombay, dated 10th May 1950.
Registrar,
Bombay Industrial Relations Act.

No. 332/50.—In exercise of the powers conferred on me under
Section 66 (3) of the Bombay Industrial Relations Act, 1946 and Rule 68
of the Bombay Industrial Relations Rules, 1947, 1 have on this 25th
day of May 1950 registered the following submission entered into,
between the Bombay Electric Supply and Transport Undertaking of the
Bombay Municipality engaged in the industry of Public Passenger
Transport Services by Omnibus or Tram and the B. E. S. T. Workers'
Union, Bombay agreeing to refer the dispute regarding proposed
imposition of restrictions on union activities during working hours, to
the arbitration of the Industrial Court, Bombay.

Submission under Section 58 (6) ofthe Bombay Industrial Belations Act,
1946

With reference to the notice of change in form “K™ dated
2nd February 1950 given by the management of the B. E. S. T. Undertaking
of the Bombay Municipality engaged in the industry of Public Passenger
Transport Services by Omnibus or Tram to the B. E. S. T. Workers'
Union, Bombay, making the demand mentioned in the notice of change
which is reproduced below in the Annexure “ A ™ and the subsequent

N ” form dated llth/13th February 1950 forwarded to the Conciliator,
it is hereby agreed between the management and the Union that the
said dispute be referred to the arbitration of the Industrial Court, under
Section 58 (6" of the Bombay Industrial Relations Act, 1946.

JOSE, 1950

Annexure “ "4

It has been noticed that a large number of employees who are members
of your Union spend a considerable amount of time every day in the
pursuit of trade union activities and in meeting various Heads of Depart-
ments without previous intimation. This results in a considerable waste
of time on the part of both the employees and the Heads of Departments.

Section 25 of the Bombay Industrial Relations Act, 1946, confers
certain privileges on approved unions subject, however, to the restric-
tions laid down in the relevant rules framed imder that Act. In order
to systematise employer-employee relations and in order to eliminate
avoidable waste of time on the part of both employees and Heads of
Departments, it is proposed henceforth to abide strictly by the provisions
of the Bombay Industrial Relations Act.

Section 25 of the Act, as already stated, provides approved unions
with all reasonable facilities to conduct all legitimate trade union activi-
ties. Your Union, being an approved Union for the Industry of Public
Passenger Transport Services by Omnibus or Tram is already permitted
these facilities. But these facilities are to be enjoyed only in accordance
with the rules framed under the Bombay Industrial Relations Act.
With regard to these rules, your attention is directed particularly to
Rule No. 31 which specified that, subject to the provisions of Rules 32,
33 and 34 the President, the vice-President, the Geperal Secretary,
the Secretary, the Joint Secretary, the Assistant Secretary and the
Treasurer of an approved union shall, for the purposes of the prevention
or settlement of an industrial dispute, have a right and shall be
permitted by the employer to do all or any of the acts mentioned in
sub-clauses (f), (m) and (m) of clause (c) of section 25. Please note,
therefore, that henceforth only those ofi&cials of the Union who are listed
in Rule 31 framed under the Bombay Industrial Relations Act will be
permitted the facilities mentioned in sub-clauses (i), (ii) and (Hi) of
clause (c) of section 25 of the Act.

(Signed) (lllegible)
Deputy General Manager,
B. E. S. & T. Undertaking,
Bombay Municipality.
(Signed) Illegible,
General Secretary,
B. E. S. T. Workers’ Union, Bombay.

(Signed) A. C. Amdekar,
Conciliator.
26th April 1950.
Assistant Registra-,

Bombay Industrial Relations Act.
Bombay, dated 25th May 1950.
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Xo. 333/50.—In exercise of the powers conferred on me under Section
66 (3) of the Bombay Industrial Relations Act, 1946 and Rule 68 of
the Bombay Industrial Relations Rules, 1947, | have on this 25th day
of May 1950 registered the following submission entered into, hetween
the Bombay Electric Supply & Transport Undertaking of the Bombay
Municipality engaged in the industry for supply of electrical energy
and the B. E. S. T. Workers’ Union, Bombay, agreeing to refer the dispute
regarding proposed Imposition of restrictions on union activities during
working hours to the arbitration of the Industrial Court, Bombay.

Submission under Section 58 {6} of the Bombay Industrial
Relations Act, 1946

With reference to the notice of change in form “K ™ dated
2nd February 1950 given by the management of the B. E. S. & T. Under-
taking of the Bombay Municipality engaged in the industry for supply of
electrical energy to the B. E. S. T. Workers' Union, Bombay, making the
demand mentioned in the notice of change which is reproduced below in
the Annexure “ A ” and the subsequent “N ” form dated 1l/13th
February 1950 forwarded to the Conciliator it is hereby agreed between
the management and the Union that the said dispute be referred to the
arbitra:ion of.the Industrial Court, under Section 58 (6) of the Bomhay
Industrial Relations Act, 1946.

Annexure " A

It has been noticed that employees who are members of your Union
spend a considerable amount of time every day in the pursuit of trade
union activities and in meeting various Heads of Departments without
previous intimation. This results in a considerable waste of time on the
part of both the employees and the Heads of Departments.

Section 25 of the Bombay Industrial Relations Act, 1946, confers
certain privileges on approved Unions subject, however, to the restric-
tions laid down in the relevant rules framed under that Act. Your
Union has not yet been registered as an approved Union under the
Bombay Industrial Relations Act. In order to systematise employer-
employee relations and in order to eliminate avoidable waste of time on
the part of both employees and Heads of Departments, it is proposed
henceforth to extend to your Union the privileges which normally would
only apply to approved Union. But in extending these facilities to
your Union, it is to be understood that the said facilities will be utilised
in accordance with the provisions of the said Act.

Section 25 of the Bombay Industrial Relations Act, as already stated,
provides approved Unions with all reasonable facilities to conduct all
legitimate trade union activities. Your Union will henceforth be
permitted all the facilities contained in the said section 25 subject to the
restrictions contained in the rules 29 to 34 framed under the Bomhay
Industrial Relations Act. With regard to these rules, your attention is
directed particularly to Rule 31 which specifies that subject to the

provision of Rules 32, 33 and 34, the President, the Vice President, the
“neral Secretary, the Secretary, the Joint Secretary, the Assistant
Secretary and the Treasurer of an approved Union shall, for the purposes
pf the prevention or settlement of an industrial dispute, have a right
jnd shall be permitted by the employer to do all or any of the acts
mentioned in sub-clause (f), (m) and (w) of clause (c) of section 25.
please note, therefore, that henceforth only those officials of the Union
~hoare listed in Rule 31 framed under the Bombay Industrial Relations
“ct, will be permitted the facilities mentioned in sub-clause (i), (n) and,
Jin) of clause (c) of section 25 of the Act.

Signed (lllegible),
Deputy General Manager,
B. E. S. & T. Underktaking,
Bombay Municipality.

Signed Illegible,

General Secretary,
B, E. S. T. Workers, Bombay.

Signed A. C. Amdekar,
Conciliator.

26th April 1950.

Assistant Registrar,
Bombay Industrial Relations Act.

No. 334/50.—In exercise of the powers conferred on me under
Section 66 (3) of the Bombay Industrial Relations Act, 1946 and Rule
68 of the Bombay Industrial Relations Rules, 1947, | have on this
19th day of May" 1950 registered the following submission entered into,
between the Bombay Electric Supply and Transport Undertaking of
the Bombay Municipality and the B. E. S. T. Workers’ Union, Bombay,
agreeing to refer the dispute regarding introduction of a pay scale for
employees on fixed pay of Rs. 1-7-2 per day to the arbitration of the
Industrial Court, Bombay.

Submission under Section 58 (6) of the Bombay Industrial
Relations Act, 1946

With reference to the notice of change in form “ L ” dated 2nd March
1950 given by the B. E. S. T. Workers’ Union, Bombay (representative
Union) to the Bombay Electric Supply and Transport Undertaking of
the Bombay Municipality, Bombay (Industry: The Conduct and
Maintenance of Public Passenger Transport Services by Omnibus or
Tram) making the demands as stated in the Annexure “ A ™, below and
the subsequent “ N ” form dated 9th March 1950 forwarded to the
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Conciliator it is hereby agreed between the management and the Unionthat
the said dispute be referred to the arbitration of the Industrial Court
under Section 58 (6) of the Bombay Industrial Relations Act, 1946.

Annexure "*A

1. All employees on fixed pay of Rs. 1-7-2 per day in the Industry
engaged in the Public Passenger Transport Service by Omnibus or Tram
should be fitted into the scale of Rs. 1-4-0. Rs. 0-1-6 Rs. 2-(mj
according to each employee’s length of service.

2. No reduction should be made in the pay of employees already in
emploment.

3. The scale demanded above should take retrospective effect from
24th December 1949 and the difference that would be due to each
employee should be paid to him immediately.

(Signed) lllegible,

The General Secretary,
B.E.S.T. AVorkers' Union.

(Signed) lllegible,
Dy. General Manager,
Bombay Electric Supply &
Transport Undertaking of the
Bombay Municipality, Bombay.

(Signed) A. C. Amdekar,
Conciliator.

12th AprU 1950.

Assistant Registrar,
Bombay Industrial Relations Act.

Bombay, dated 19th May 1950.

No. 335/50.—In exercise of the powers conferred on me under
Section 66 (3) of the Bombay Industrial Relations Act, 1946 and Rule 68
of the Bombay Industrial Relations Rules, 1947, | have on this 20th
day of May 1950 registered the following submission entered into,
between the Bombay Electric Supply and Transport Undertaking of
the Bombay Municipality and the B. E. S. T. AVorkers’ Union, Bombay
agreeing to refer the dispute regarding introduction of a pay scale for
employees on fixed pay of Rs. 1-7-2 per day to the arbitration of the
Industrial Court, Bombay.

JUNE, 1966

Svbmissimi under Section 68 {6} of the Bo'nd)ay Industrial
Relation,s Ad, 1946

With reference to the notice of change in form “ L ” dated 2nd March
1950 given by the B. E. S. T. AVorkers’ Union, Bombay (representative
Union) to the Bombay Electric Supply & Transport Undertaking of the
Bombay Municipality, Bombay (Industry : The Supply of electrical
energy) making the demands as stated in the Annexure “ A below
and the subsequent “ N ” form dated 9th March 1950 forwarded to the
Conciliator, it is hereby agreed between the management and the Union
that the said dispute be referred to the arbitration of the Industrial
Court, under Section 58 (6) of the Bombay Industrial Relations Act,
1946.

Annexure ‘A

1. All employees on fixed pay of Rs. 1-7-2 per day in the Industry
engaged in the Supply of the Electrical Energy should be fitted into the
scale of Rs. 1-4-0 Rs. 0-1-6 Rs. 2-0-0 according to each employee’s
length of service.

2. No reduction should be made in the pay of employees already in
employment.

3. The scale demanded above should take retrospective effect from
24th December 1949 and the difference that would be due to each
employee should be paid to him immediately.

(Signed) (lllegible),
Dy. General Manager,
Bombay Electrical Supply & Transport
undertaking of the Bombay Municipality,
Bombay.

(Signed) (lllegible),
The General Secretary,
B. E. S. T. Workers’ Union.

(Signed) A. C. Amdekar,
Conciliator.

12th April, 1950.

Assistant Registrar,
Bombay Industrial Relations Act.
Bombay, 20th May 1950.

No. 336/50.—In exercise of the powers conferred on me under
Section 66 (3) of the Bombay Industrial Relations Act, 1946 and Rule 68
of the Bombay Industrial Relations Rules, 1947, | have on this day
20th of May 1950 registered the following submission entered into, between
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the Bombay Electric Supply and Transport Undertaking of the Bombay
Municipality and the B. E. S. T. Workers' Union, Bombay, agreeing to
refer the dispute regarding proposed use of Ticket Trays in place of
Ticket Issuing Machines to the arbitration of the Industrial Court
Bombay.

Submission under Section 58 {6} of the Botnbay Industrial
Relations Act, 1946

M’ith reference to the Notice of Change in form “ K ” dated 6th March
1950 given by the Bombay Electric Supply and Transport Undertaking
of the Bombay Municipality, Bombay, proposing the introduction of
ticket—trays in place of Ticket Issue Machines as in Annexure ““A”
below ;—and the “ N ” form dated 16th March 1950, it is agreed between
the parties that the said dispute shall be referred to the arbitration of
the Industrial Court, Bombay.

Annexure

During the last sixteen years, tickets to passengers on the omnibus
ser\*ices were being issued by means of imported Ticket Issue Machines.
Owing to the difficulty in getting import licences for unessential machines,
we have been compelled to revert to our previous practice of ticket trays
and pre-printed tickets, both of which are manufactured in our country.
This likewise helps to reduce our dependence on imports of machines
from foreign countries.

The position with regard to these machines has likewise become more
difficult with the expansion of the services. At present, it has become
extremely acute and considerable difficulty is being experience in pro-
viding the required number of Ticket Issue Machines on our bus system.
Owing to frequent tampering of these machines by our conductors,
a large number of them are out of order and although they are being
repaired as rapidly as possible, the number of machines coming in for
repairs every month exceeds the number that can be repaired. There
is the further difficulty in importing spare parts for these complicated
machines.

It has therefore become imperative to replace these machines by a
simpler system, which is easier to operate and maintain and which has
the additional advantage of being readily available in India. The
system of ticket—trays and pre-printed tickets was in force before the
introduction of Ticket Issue Machines and is still in force on our trams.
We propose merely to revert to our old system on buses and to the
system now being worked on our trams.

A proposal to this effect was forwarded to the B. E. S. T. Workers’
Union for their consideration. It was explained to the Union that
system of ticket trays with pre-printed tickets, similar to one being on
our tram services would be introduced, to begin with, on our suburban
Bus services, but that, in course of time, the use of Ticket Trays would
be extended to the entire bus system.

JUHE, 1950 1229

The Union have not found favour with this proposal. The objections
raised by the Union, are, to say the least, extremely frivolous. Ticket
trays with pre-printed tickets are widely used, not only in different
cities of this country, but in most parts of the world, The system is
convenient, simple, economical in operation, and it has the additional
advantage that it does not easily lend itself to tampering and other
frauds.

The use of Ticket Issue Machines, therefore, cannot be continued
any longer in view of the facts explained above. It is therefore our
intention to terminate forthwith the use of these machines and to employ
Ticket trays with pre-printed tickets in their place.

(Signed) A. M, Mathew,
General Secretary,
B. E. S. T. Workers' Union,
Representative of employees.

(Signed) P. R. Shivdasani,
Deputy General Manager,

B. E. S. T. Undertaking,
Bombay Municipality.

(Signed) B. N. Datar,
Conciliator,

12th April 1956.

Assistant Registrar,

Bombay Industrial Relations Act.
Bombay, 20th May 1950.

No. 357/50.—In exercise of the powers conferred on me under
Section 66 (3) of the Bombay Industrial Relation.s Act, 1946 and Rule 68
of the Bombay Industrial Relations Rules, 1947, | have on this 23rd
day of May 1950 registered the following submission entered into, between,
the Bombay Electric Supply and Transport Undertaking of the Bombay
Municipality, Bombay ar.d the B. E. S. T. Workers' Union, Bombay,
agreeing to refer the dispute regarding Union’s demand that certain
workers of Permanent Way Department who were required to be present
at the Industrial Court should be considered to be on duty on that day,,
to the arbitration of the Industrial Court, Bombay.

Submission under Secti(m 58 (6) of tJie Bombay Industrial
Relations Act, 1946

With refereac " to the notice of change in. form “ L ” dated 13th Ja.nuary
1950 given by the B. E. S. T. W'orkers’ Union (Representative Uraou)
to the Bombay Electric Supply and Transport Undertakirtg, Bombay

MO-ni Bk R 16—38
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Municipality, Bombay (Industry :—The conduct and maintenance of
public passenger transport services by omnibus or tram) and the subg™
quent ‘* N’ form dated 25th January 1950 forwarded to the Conciiiah®

the Union agrees to withdraw demand No. 2 mentioned in the abo\*
notice of change and the parties agree under Section 58 (6) of the B jmhav
Industrial Relations Act, 1946, to refer to the Industrial Court {J,
arbitration, demand No. 1 which is reproduced below ;

Ch. No. 20 Mr. Ram Raju, Ch. No. 134 Mr. Shiva Daji, acd Ch. No. "
Mr. Gunia Y"esu of the Permar.ent AVay Department who were require
to be presen.t at the Industial Court on 24th November 1949 should lie
considered as on duty on that day.

(Signed) A. M. Mathew,

General Secretary,

I B. E. S. T. Worker.-I" Union, Bombay.

(Signed) P. R. Shivdasani,
Deputy General Manager,
B. E. S. T. Undertaking,
Bombay Municipality, Bombay.

(Signed) A. C. Amdekar,
Conciliator.

12th April 1950.

Assistant Registrar,
Bombay Lidustrial Relation? Act.

Bombay, dated 23rd May 1950.

AWARDS PUBLISHED UNDER THE BOMBAY INDUSTRIAL
RELATIONS ACT, 1946

The awards in the following disputes have been published in tie
Bombay Government Gazette ;,—

NamL8 of Parties Subject Date of Award

1. The Now Manekchock ' Reduction of Doffers B. G. 0., Part I-L, dated
Spg. 4 Wvg. Co. Ltd.,, and Topalawalas 20th April 1050, page
Ahmedabad, 16.58-1659.

And
The Textile Labour Asso-
ciation. Ahmedabad.
fMutual Settlement.)

jOXE.

©

w

10.

Na-'scs of ParticH

The New  Manekchock
Spg. & Wvg. Co. Ltd.I
Ahmedabad

The Textlle Labour Asso-

ciation, Ahmedabad.!
(Mutual Settlement.)
The New  Manekchock;

Spg. & Wvg. Co. Ltd.,
Ahmedabad
And

The Textile Labour Asso-
ciation, Ahmedabad.
(Mutual Settlement.)

. Shri Ambica Mills Ltd.,

No. 2, Ahmedabad
And
The Textile Labour Asso-
ciation, Ahmedabad.
(Mutual .Settlement.)
The New Chhotalal ilills
Ltd., Kadi,
4nd
Its employees.
(Mutual Settlement.)

. The Chalisgaon Shri

Laxini Narayan MiUs

Co. Ltd., Chalisgaon,
And

The Girni Kamgar Union,
Chalisgaon.

(Mutual Settlement.)
The  Chalisgaon Shri
Laimi Narayan Mills
Co. Ltd., Chalisgaon,
And
The Gimi Kamgar Union,
Chalisgaon.
(Mutual Settlement.)

. The  Chalisgaon Shri

Laxrai Narayan Mills
Co. Ltd., Chalisgaon,

And
The Girni Kamgar Union,
Chalisgaon.
(Mutual Settlement.)

. The  Chalisgaon Shri

Laxmi Narayan Mills.
Go. Ltd Chalisgaon'
And

The, Girni Kamgar Unlon
Chalisgao ]

(M.itual Settlement.)

The  Chalisgaon Shri
Laxmi Narayan Mills
Co. Ltd., Chalisgaon,

And

The Girni Kamgar Union,
Chalisgaon.

(Mutual Settlement.)

MO-111 Bk R 1G—8a

Subject

Reduction of 6 Reelers ...

Reduction of 9 Winders..

Reduction of IG Winders.,

Bonus for 1948

Retrenchment  of 20
Winders.

Retrenchment of a spare
jobberin the Weaving
Department.

Retrenchment of 3
Number Markers.

Retrenchment of 2 Fancy
Jobbers.

Retrenchment of
Doffer Boys in the Ring
and Doubling Depart-
ment.

Date of Award

B. G. G., Part I-L, dated
20th April 1950, pages
1660-1661.

B. Q. Q-, Part I-L, dated
20th Apnl 1950, pages
1662-1663.

B. G. G, Part I-L, dated
20th April 1950, pages
1664—1665.

B. G. G, Part I-L, dated
20th April 1950, pages
1668-1670.

B. G. G., Part I-L, dated
27th April 1950, Pages
1774-1776.

B. G. Q., Part I-L, dated
27th April 1950, pages
1776-1778.

B. G. G., Part I-L, dated
27th April 1950, pages
1778-1779.

B. G. G, Part  I-L,
27th Aprll 1950, pages
1780-1782.

6 B. G. G, Part I-L, dated

27th April 1950, pages
1782-1784.



13.

16.

18.

19.

Names of I'artiea

Subject

Bonus for 1947-48

~ABOGR

The Gtxiavsri Sugar MiUs G. Pc
Ltd., Sakharwadi, ?Z° April
And 1784-1794 Prgei
%Iﬁee@%?g’rth Engineori~ Bonus for 1947 increase -8-  0Q; PartTT

and Weaving Co. Ltd.,
Bombay,

. And |
Rashtriya Mill

Sangh. Bombay.
Mutual Settlement.)
he  Swadeshi

Ltd., Kurla,

Maadoor

~And
Kurla Gimi Kamgar Sangh.
(MK%J rl?‘s tt I
utual Se I
The Vijay Eﬁé@'{iB&Q Ltd. ‘

Poona,

And -
The Rashtriya Girnij
Kamgsr Sangh, Pa- |
(Supplementary wa\f)
The Gendalal "MiUs

Jalgaon,
An

Its Employees.
(Mutual Séttlement.)

(@) The Barsi Spg-
Wvg. Mills I<t<i.,i

Barsi, .
tb] The Lokmanya MUi-
Barsi Ltd., Barsi,

And
The Rashtriya Girni
Kamgar Sangh, Barei.
(Supplementary Award.?
The Prabha Mills

Virarogaum.

And ;
The Textile Labour Union,|
Viramgaum.
The  Simplex
Ltd.,

Mills Go.;
Bombay,”

And i
The Elected Kepresenta-
(0™*1110 Ban”a Spg-

Wvg. Co. Ltd.,
Baroda,

The Shree Yamuna
MiUa Co. Ltd.,
Baroda, .

The New md'i
Indostries Ltd,
Baroda, .

The  shri Jagdisb

Mills Ltd., Baroda, andi
(@ The Sshri Sayajl Mdls,
Co. Ltd., Baroda,
And
Their Employees.

in wages, etc.

Application under Sec-
tion 95 (*) ofthe B. I. R,
Act, 1946, for review.

|
d., Standardization of wages

Bonus for 1948

Bonus for 1948

Standardization
regarding Jobbers.

Bonus for 1948

Mills Co. Standardization of Wages

t

4th May 1954, ' "M«d
1848-18M.

H- G, G, PartTT i
4th May 19.50"
1853-1855, ' Pwmr

fs.
1855-1856.

1»50, pa™

4th May 1950,
1857-1858.

paces

Award B. G. G, Part I-L, dated

4th  Mjy 1950, pages
1867-1869.

B. G. G., Part I-L, dated
4th Mav 1950, pagct
x873-1S78.

. Shri

Chali8g»®",,  Mills

ta-x’*  iN*AMChabega°®*

irn*

Gim shri

, Milla

Nar> y@hallsgaon

And ;

rirni Kamga' Union.

Shri

22.T"5,,,nii Naray™an Milla
o S’

The Girni Kamgar Union,

Shri

23-" laxoii ’\"l"‘SaUag%H?
Go- And

Shri

N.r»y?”, Mills,
shisglid

The it 9 Union-
Challs !
(%%a sgaon I\i?lll’sn

Ltd?* Chalisgaon,®
GirizAdhigar Union"

The L- .
A Challs%a(lm Shri)
The  Chalisgaon i
2 gra an  Mills
Co Ltd’ Challegaon,i
The Gimf~mgar Union"
Chalis(gaon_.
The Chalisgaon on
T.axmi Narayan MiHs;
Ltd., Chalisgaon,.
The GirniATgamgar Union,
" BIle].:Iisgaon. and
. Bile';P . -
Printing Works, Bom
And
Its elected represented-
(Mutual Settlement.) |
» a) The NaVlean Mills

Ib] The 'Bharat \/ijay MUIs

Ltd. .
() The Chhota’lal Mills
Ltd., Kalol,
And
Their Em I0t¥1
(Part 11 e Award.)

}
Subject |

f

posts*
Depart-!

Date of Award

B G G., PATi I-L, dated
4th May 1950, pages
1878-1879.

Abolition of »**
from Engine

ment. |

n G G, Part I-L, dat™

Retrenchment  Of  ON€ 44y 19-
Oiler. 1897-1880.

R G 0., I-L, dated
Eetrenchmernt  Of  OM€  4th' May I»5«.
Finishing Jobber. 1880-1881.

nine) B. G. G, Part I-L. dated

Retrenchment ~ ©f 4th May 10"®
Doffers. | 1882,

B. G. G., I'art 14 dated
Retrenchment Of  ON€ 4th May MO,
Jobber. 1883.
Retrenchmeng of  three By (5. CR/Iay 1900,
Drawers an three
Reachers.

dated

Retrenchment _of t By (?\ﬂay 1~
Beam Carrier oobes. 1885.

B dated
Retren(f]hrggni 0; 116 GlVIay 1951V

obber an

Head Jobber. 2035.

1 dated
Bonus for 1948 1B May 100~ Ppages

i 2036-2038.

B G G
Bonus for 1948 nt(?'n Gf\)lay 1950,

2039-2042.
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Arbitration Awards

1. THE AHMEDABAD MILL OWNERS’ ASSOCIATION AND THE TEXTILE LABOUfi

ASSOCIATION, AHMEDABAD

The award of the Industrial Court, Bombay, in the dispute between
the Ahmedabad Mill Owji,ers’ Association and the Textile Labour
Association, Ahmedabad, regarding the payment of Dearness Allowance
was published on March 16, 1950.

Deaniess Allowance for textile workers at Ahmedabad was, until
October 1949, being paid at a flat rate of 2’84 pies per day per point
rise in the cost of livij'g index number over 73 according to an award in
Revision Petition No. Misc. 1 of 1947. In October 1949, the Govern-
ment of India acting on the recommendations of the Tariff Board,
directed a 4 per cent, cut in ex-mill cloth prices and the Millowners
Association, served a notice on the Textile Labour Association terminat-
ing the award from 1st January 1950. This move on their part was
attributed to two reasons, viz., that the textile industry at Ahmedabad
was passing through a crisis and secoiidly that while the prices fixed by
the Government of India were uniformly applicable to all textile manufac-
turing centres hi India, there was no uniformity in the scale of dearness
allowance prevailing at those centres.

Almost simultaneously, the Textile Labour Association gave a notice
demanding that the mills should continue paying dearness allowance
from 1st Janutiry 1950 on the terms, prescribed in the award. The Textile
Labour. Association alleged that there was no justification for any
change io the rate of dearness allowance in view of the reasons stated by
the Court in its previous award, viz., that the minimum wage eanter on
Rs. 28 was to be assured of a real minimum wage and had, therefore, to
be compensated for the rise in the cost of living and that such compensa-
tion should p,ot be less than the amount of dearness allowance to which
the employees were accustomed at the time of the award unless the cost
living had appreciably gone down or unless the condition ofthe industry
or other factors were such that full compensation was not possible.

The Mill Owners’ Association urged that it had at no time expressed
a desire co discontinue payment of dearness allowance commensurate
with the capacity of the industry and with the scale obtaining in other
centres and that it only desired that the sca.le should be in line with that
adopted by employers at other centres. It further urged that whereas
the employees had been more than enabled to meet the rise in the cost of
living by payment of an abnormally high dearness allowance, the safety
of the industry had been jeopardised by the meagre margin of profit

that would be left with the mills by the cloth prices fixed on the recom-
mendations of the Tariff Board. It pointed out that the rate of
dearness allowance in Ahmedabad was linked up with a series of i.ndei
figures calculated on the basis of the weights of the 1926-27, Family
Budget Enquiry whereas in Bombay it was linked up with the weights
of the 1933-34 Family Budget Enquiry, as a result of which the Ahmed-
abad industry has had to pay Rs. 2,38,00,000 more than in Bombay
by way of deameas allowance during the first ten months of 1949  While
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0Tging that a reduction in the dearness allowance was the only solution
to maintain full production, the Mill Owners’ Association offered another
alternative, viz., that it was prepared to supply to its employees major
items of consumption at prices prevailing in 1926.

Judging the present case in the light of the principles laid down in
the previous award, the Court found that the 1st condition, viz., a fall
in the cost of living was not evident on the other hand, it was an
indisputable fact that it had been going up steadily. Similarly on the
second ground, the Court came to the conclusion that there had not
been such a deterioration in the condition of the industry as to warrant
a lowering of a porcentago of neutralization. Further, by its terms of
reference the Tariff Board had full discretion to recommend a subsidy
or similar relief to sections or units of the textile industry whose pro-
duction could not be maintained at the maximum level at the level of
prices recommended by it and if the Ahmedabad industry had failed to
make out a case for itself, the worker could not be made to suffer a loss
in wages.

Refgerring to the contention of the Mill Owners' Association that the
mode of calculation of the cost of living index for Ahmedabad was
erroneous inasmuch as it proceeds on the basis of the weights found in
the Family Budget Enquiry for 1926-27 and not ofthe weights as found
in the enquiry of 1933-35, the Court pointed out that thi’ contention
had been urged before thi? Court in 1946 and was then rejected on the
ground that there were divergent views about the best method of
compiling index figures and that tne figures compiled by the Labour
Office in Bombay were “ a safe guide so long as they were not proved
&%) be manifestly wrong”. The Court had also observed then that it
wa? desirable that the Labour Office and the various bodies interested
should discuss and arrive at a common measure of agreement as to the
method to bo adopted for compiling statistics. The Ahmedabad mill?
apparently’ h?d not moved as suggested a.nd the index continued to be
compiled on the same basis as before. The Court further pok’ted out
that oa a still prior occasion (1940) this very contention had been raised
before a full bench of this Court. ““The Assistant Commissioner of
Labour had then been asked by the Court to determine the index figure?
for August 1939 a3jd December 1939 on the basis of prices and weights
in the 1933-35 esiquiry and it was found that the ‘rise per cent, was
exactly the same ' as could be noticed from the index figures compiled
on the basis of 1926-27 enquiry. “ whatever the year ofthe
enquiry, when the index numbers are correlated to the common base
August 1939—100, it appears that the Cost of Living in Ahmedabad has
alt throughout the year? 1939-49 been higher as compared to Bombay

- - - so that it is impossible to say that the living in Ahmedabad has
been cheaper than in Bombay ~nd that the textile Industry in Ahmed-
abad has had to pay a higher dearness allowance because of a wrong
series of index numbers calculated on a basis different from that for
Bombay.”

The Court, therefore, directed that the mills should continue paying
deamesp allowance on the scale prescribed in the award in Revision

petition No. Misc. 1 of 1947,
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Industrial Disputes Act, 1947

ADJUDICATION UNDER SECTIONS 10 (7) AND 10 (2}
OF THE INDUSTRIAL DISPUTES ACT, 1947

The Goverjuncnt of Bombay has referred 23 disputes to the adjudica-

tion of the Industrial Tribunals under Section 10 (7) of the Industrial
Disputes Act, 1947 \—

SAri D. G. Kamerlcar—

(t) .Vo. 1073/48, dated 29th April 1950.—The dispute between The
Bansiwala stills Ltd., Bombay, and the workmen employed under
them, regarding wage scales, holidays with pay, provident fund,
gratuity, etc.

(li) Ao. 1086 49, dated 1st May 1950.—The dispute between The
Bunki Silk Mills, Surat, and the workmen employed under it, regarding
bonus for the year 1948.

{til) No. 69148, dated 3rd May 1950.—The dispute between The
Premier Automobiles Lid., Kurla, and the workmen employed under
it, regarding working hours, holidays, bonus, etc.

(tr) No. 9426/34, dated 9th May 1950.—The dispute between The
Mazgaon Dock Ltd., Bombay, and the workmen (Clerical Staff)
employed under it; regarding workshop allowance, scales of salaries,
overtime, leave rules, bonus, provident fund, gratuity, etc.

(u) No. 227946, dated 20th May 1950.—The dispute between The
General Motors India Ltd., Bombay, and the hourly-rated workmen
employed under it, regarding dearness allowance and unemployment
compenSiltion.

Shri M. C. Shah—

(v«) No. 1034.48, dated llth May 1950.—The dispute between The
British Institute of Engineering Technology (India) Ltd., Bombay,
and the workmen employed under it, regarding scales of pay, dearness
allowance, provident fund, gratuity, bonus, hours of work, overtime
salary, leave rules, hoi’'days, union recognition, etc.

(tnz) No. 1117/48, dated 15th May 1950.—The dispute between
Messrs. Volkart Brothers, Bombay, and the workmen employed under
them, regarding grades of pay, dearness allowance, house-rent
allowance, leave rules, bonus, provident*fund, gratuity, etc.

3. Shri Salim M. Merchant—

lyiii) No. 2412/46, dated 28lh April 1950.—The dispute between
The Motor House (Gujarat) Ltd., Bombay, and the workmen
employed under it, regarding bonus, scales of pay, etc.
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(ix) No. 1047! 46, dated 2nd May 1950.—The dispute between The
Asbestos Cement Ltd., Mulund, Bombay, and the workmen employed
ur.der it, regarding sick leave, seniority, etc.

(x) No. 1083i48, dated 13th May 1950.—The dispute between The
Premier Offset Works, Bombay, and the workmen employed under it,
regarding union recognition, minimum wage, dearness allowance,
pay scales, leave rules, provident fund, gratuity, etc.

(xi) No. 1075/48, dated 20th May 1950.—The dispute between The
Imperial Tobacco Co. of India Ltd., Bombay, and the workmen
employed under it, regarding pay scales, dearness allowance, working
hours, leave rules, gratuity, provident fund, bonus, etc.

(xw) No. 1120/48, dated 20th May 1950.—The dispute between The
Sholapur Tanneries, Sholapur, and the workmen employed under it,
regarding bonus for the year 1949, dearness allowance, weekly
holiday, etc.

4, ~An P. 5. "aZ:l«Ze—

{xiii} No. 500j48, dated 2nd May 1950.—The dispute between The
Indian Enamel Works Ltd., Bombay, and the workmen employed
under it, regarding compensation, etc.

{xiv) No. 1081148, dated 15ih May 1950.—The dispute between
The Synthetic (India)Ltd., Bombay, and the workmen employed under
it, regarding grades and scales of wages, leave rules and bonus.

5. Slri 1. G. Thahare—

(xu) No. 1039/48, dated 28th April 1950.—Th> disnute between
The Wolverhampton Works Co. Ltd., Bombay, and the workmen
employed imder it, regarding compensation for retrenchment.

{xvi) No. 256/48, dated 12th May 1950. dispute between The
Sunderdas Saw Mills, Bombay, and the workmen (other than clerical
staff), employed under it, regarding gratuity, leave rules, bonus,
provident fund, dearness allowance, etc.

{xvii) No. 1039148, dated 13th May 1950.—The dispute between
The Wolverhampton Works Co. Ltd., Bombay and the workmen
employed under it, regarding bonus for the year 1949, gratuity, dear-
ness allowance, etc.

(xtw) No. 943/48, dated 13th May 1950.—The dispute between The
Indian Huine Pipe Co. Ltd., Bombay, and the workmen (Monthly-
rated) employed under it at its factory at Wadala, Bombay, regarding
salary scales, dearness allowanc e, provident fund, gratuity, leave
rules, bonus etc.
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(xix) No. 1102/48, dated 13th May 1950.—The dispute between
Hind Cycles Ltd., Worli, Bombay and the workmen (factory workora)
employed under it, regarding gratuity, provident fund, unemploy,
ment relief, leave rules, dearness allowance, etc.

{xx} No. 231;48, dated 18th May 1950.—The dispute between
(fl) The La.xmi Bidi Works, Bombay and (6) The Bombay Bidi Mart,
Bombay, and the workmen respectively employed under them,
reganling wages, lockout wages, daily payment, etc.

{xxi} No. 987148, dated 20th May 1950.—The dispute between
D. Pudumjee Paper Mills, Bombay, and the workmen employed under
it, regarding compensation to injured workmen and medical aid.

{xxii} No. 1091148, dated 20th May 1950.—The dispute between
The Petlad Turkey Red Dye Works Co. Ltd., Petlad, and the workmen
employed under it, regarding wages, dearness allowance, bonus and
compensation for involmitary unemployment.

{xxiii} No. 185jIS, dated 28rd May 1950.—The dispute between
The Bombay Oil Mills, Bombay, and the workmen employed under it,

regarding reinstatement and compensation.

The following 2 disputes were referred to the Industrial Tribunals
under Section 10 (2) of the Industrial Disputes Act, 1947

1. Sfiri Salim M. MerchaiU—

(i) No. 108214B, dated, 15th May 1950.—The dispute bettveen the
Surat Borough Municipality, Surat, and the workmen (excluding
members of the conservancy staff) employed under it, regarding scales

of pay.

2. Shril. G. Thakore—

{ii) No. 1124148, dated 27th April 1950.—Tho dispute between The
\"asant Industrial and Engineering Works, Bombay, and the work-
men employed~under it, regarding dearness allowance, leave rules,

provident fund, gratuity, etc.

awards published under the INDUSTRIAL
DISPUTES ACT, 1947

The awards in the following concerns have been published in the
p~bay Government Gazette:

Name of the Concern Subject | Date of Award

| The Bombay Steam Navi- Compensation, stoppage B. G. G., Part I-L, dated
gation Co. Ltd., Bombay. of fresh recruitment 20th April 1950, pages
(Mutual Settlement.) and contract system. 1593-1596.

2 The Western India _Alfto'* Classification of emplo- B. G. 0., Part I-L, dated
mobile Association,!  yees, reinstatement, 20th April 1950, pages
Bombay. scales of salaries, etc. 1601-1644.

3. The Pandharpur Electric Pay scales, adjustment B. G. G., Part I-L. dated
Supply Co., Pandhagmr and reinstatement. 20th April 1950, pages
(Mutual Settlement.) 1691-1696.

4. Ashwanikumar Bus Scr- Bonus for 1948-49 rein- B. G. G., Part I-L, dated

vice, Surat. ¢ statement,  compensa- 20th April 1950, pages
(Mutual Settlement.) tion, etc. 1697-1700.

5 The Bombay Glass Works Reinstatement, Wages B. G. G., Part I-L, dated

Ltd., Bombay. I for  the retrenched 27th April 1950, pages
period, etc. 1736-1747.

B. 0. O,, Part I-L, dated
27th April 1950, pages
1748-1755.

S. The State Transport Salary scales,
(Ahraedabad and Kairo— hours. etc.
Part | of the Award—
Mutual Settlement.)

7. Messrs. Polson Limited in Union recognition, B. G. O., Part I-L, dated
their Coffee Factory at bonus, full compensa- 27th April 1950, pages
Bombay. tion for retrenchment, 1756-1766.

provident fund, etc. |

8. Chunilal Mehta Co., Grades, dearness allow-| B. O. O., Part I-L, dated

Ltd., Bombay. ance, leave, provident, 4th May 1950, pages
fund, etc. 1832-1840.

0. The Bombay Gas Co. Ltd.,I Retrenchment, bonnsi B. G. 0., Part I-L, dated

Bombay. for 1948, gratuity, leave 11th May 1950, pages

(Part 11 of the Award.) etc. 1916-1994.

i
10. Fifteen Iron and Steelj Bonus for 1948, dearness, B. Q. G., B&rt I-L, dated
Workshops at Sholapur.’ allowance and increased 11th May 1950, pages

(Mutual Settlement.) wages. j 1995-2004.
Il. The Thana Match Works, Increase in time rates B. G. G., Part I-L, dated
Thana. { nd piece rates of wages,’ 1950, pa,,es
eave rules, etc. [ 2005-2013.
12. The Sizing Materials cg. LRevIsed pay soale8,j B. O. G., Part I-L, dated
Ltd., Bombay. dearness allowance,” 11th May 1950, pages

bonus, gratuity, provi- 2015-2023.

(Mutual Settlement.)
dent fund, etc. |
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HINDUSTAN CHEMICAL WORKS LTD., BOMBAY

The dispute between the Hindustan Chemical Morias Ltd., bomba
and their workmen over questions of increase in wages, dearness allow
ance, bonus, etc., was referred for adjudication to Shri Salim X
Merchant, Industrial Tribunal, Bombay. The award of the Tribun®
was published on April 6, 1950.

The Rashtriya Chemical Kamgar Sangh on behalf of the workmen
demanded an increase of 25 per cent, in their present wages subject to
a minimum wage of Rs. 30 per month for 26 days. In this respect the
parties arrived at a mutual agreement by which the Company agreed
to the following scales of wages: Unskilled Workmen—Rs. |-2-g
anna 1—Rs. 1-12-6 per day, Skilled Workmen—Rs. 1-12-0—Annas
Rs. 4-0-0—annas 4—Rs. 5-0-0 per day.

The Tribunal further directed that if the wages drawn by any workman
did not fall in step with the wage scale prescribed, then he should be
given the necessary addition to his present wages to bring it in step
with the wage scales awarded.

It was claimed on behalf of the workers that dearness allowance should
fully compensate the rise in the cost of living. The Company was
prepared to pay dearness allowance on the basis paid to the workers
of the Pioneer Chromate Works Ltd., under an award of an Industrial
Tribunal.

The Tribunal directed that dearness allowance should be paid on
the same basis as paid in the Pioneer Chromate Works Ltd., as follows

Scale of  dearness! Scale of dearoeu

allowance for workers;  allowance for workmen
earning upto  Rsj earning above Rs.

Noondecrigues | TAZSEEIY L
points. points.
]

| Rs. a.p. | Rs. a. p
1 181-200 02 6 . 030
2 ' 201-220 050 ! C60
3 221-240 1 07 6 090
4 241-260 010 0 012 0
5 261-280 012 6 015 0
281-300 I 015 0 1 120
7 301-320 116 150
8 321-340 1 40 1 80

wliHifflffrtfttnr-
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These rates were directed to be given effect to from Ist September
1949.

On the question of bonus for 1947 the parties came to an agreement
by which an additional bonus equivalent to half the workman’s monthly
wages as on 31st August 1947 was granted. Privilege leave as provided
for in the factories Act, 1948 and sick leave at the rate of 7 days a year
were also agreed to.

2. THE WESTERN INDIA AUTOMOBILE ASSOCIATION, BOMBAY

The dispute between the "W. I. A. A, Bombay and the workmen
employed under it over questions of classification of employees, rein-
statement, scales of salaries etc., was referred for adjudication to
Shri M. C. Shah, Industrial Tribunal, Bombay. The award of the
Tribunal was published on 20th April 1950.

The W. I. A. A. is an Association which caters to the needs of the
motoring public who are members of the Association. It employed
about 69 persons at the end of 1946.

According to the W. I. A. A. Staff Union, the employees had long
standing grievances as regard low wages, dearness allowance, etc. Since
these demands were not conceded by the Association they decided to form
a union. A union was accordingly formed and certain demands were
presented to the Association including the recognition of the imion. The
formation of the union however did not help matters and after prolonged
negotiations, the employees decided to go on strike from January
2nd, 1947. Though at first the strike was confined to peaceful picketing
it later on developed into incidents of insult, intimidation and assault.
The employees alleged that in the middle of March 1947, they offered
to resume work but the Company denied the allegation and maintained
that the workers had not made any such offer. Tn May 1947, the
employees put forth a series of fresh demands and as on previous
occasions no settlement could be arrived at. The dispute was therefore
referred for adjudication.

Before the preliminary hearing the Association filed an application
challenging the jurisdiction of the Tribunal to enquire into the dispute
and praying that the hearing may not be proceeded with. The Tribunal
not agreeing, the Association filed a petition in the High Court for a writ
of certiorari or a writ of prohihition, or in the alternative for an order
under section 45 of the Special Relief Act, preventing the Tribunal from
proceeding with the investigation of the dispute.

Hearing this petition, Mr. Justice Coyajee held that the Industrial
Disputes Act did apply to the W. I. A. A. but that the Tribunal was
not competent to consider the question of reinstatement. Thereafter,
both the Association and the State of Bombay preferred appeals, the
former against that part of the order conferring jurisdiction on the
Tribunal to investigate the dispute other than the question of reinstate-
ment. The Association’s appeal was dismissed while that by the State
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allowed and the decision of Mr. Justice Coyajee set aside on the
that the dispute as to reinstatement of dismissed employees wag
industrial dispute within the meaning of the Industrial Disputes
and the Tribunal had jurisdiction to adjudicate upon it. The Assfir/
tion thereiqwn appealed to the Federal Court which dismissed the

on the ground that the Act applied even to cases of private employ®
and it was not limited to cases where the Central or Provincial Govem
ment or a local authority is the employer. It further held that the
definition of industrial dispute in section 2 (fc) of the Industrial DLsputt
Act, 1947 included within its ambit a dispute in regard to the reinstate®
ment of dismissed employees.

During the course of the hearing, numerous instances of favouritigu
were cited by the employees but the Tribunal did not find any substance
in these charges. The Company was also charged with a series of
unfair labour practices, viz., the alleged refusal to permit the holding of
a meeting in the Association’s premises, the refusal to recognise the
union, the refusal to accept the offer of arbitration or adjudication
and the alleged refusal to allow employees to resume work when they
offered to do so.

According to the Tribunal, the refusal to allow a meeting to be held
in the office premises by itself would not amount to an unfair labour
practice, at any rate, not in India nor in Bombay, having regard to
the notions of the employers and employees then prevailing and further
there was no obligation on the Association to allow such a meeting.

As regards the alleged refusal to accept the offer of arbitration or adjudi-

cation, the Tribimal held that there was no absolute refusal on the part
of the Association to negotiate and the Association’s objection was only
against negotiating with an outsider.

W hile on behalf of the Association it was contended that the strike
resorted to by the employees was illegal, on behalf of the employees it
was held that the notice requiring workers to resume work failing which
new employees would be taken, amounted to a lockout.

According to the Tribunal neither the strike uor the lockout were illegal.
The strike commenced within one month of the date of notice to strike and
the provisions of the then existing law having been complied with, thestrike
could not be illegal. Similarly in the state of the definition of ““lock-
out ” as it existed, the notice calling upon the workers to resume work
could not amount to a lockout. The Association’s refusal on the other
hand to take back the men after the order of adjudication did amoont
to an illegal lockout.

The Tribunal therefor? directed that with the exception of those
who bad proved themselves unworthy of reinstatement by their conduct
during the strike, others were entitled to be reinstated with compensation
at the rate of 5 months’ wages including dearness allowance. In two
cases, the workers concerned were given 2 months’ wages and 1 months
wages respectively.

JUSE, 19d0 124:

On the question of pay for the period of strike, the Court came to
the conclusion that none should be paid since “ the union was not justified
in making a fetish of recognition and it was its unreasonable insistence
on recognition of the Union that led to the impasse and to the unfortunate
events subsequent thereto.”

3. MESSRS. POLSON LIMITED, BOMBAY.

The principal issues involved in the dispute between Messrs. Polson
Limited in their coffee factory at Bombay and the workmen employed
under them, were union recognition, bonus, full compensation for
retrenchment and provident fund. The award of Shri 1. G. Thakore,
Industrial Tribunal in the above dispute was published on 27th April

1950.

The Food Industries Mazdoor Sabha on behalf of the workmen
demanded that it should be recognised as the sole representative union
of the workmen employed in the Company’s coffee department. The
Tribunal referred to the observations of the Tribunal in the dispute
between the Bombay Soap Factory vs. workmen employed under it,
where it had been held that a demand as to recognition of a trade union
could not properly be adjudicated by a Tribunal in virtual supersession
of the authority constituted under the Indian Trade Unions (Amendment),

Act 1947.

The Union demanded one month’s wages as bonus for the year 1947
in addition to 3 months' bonus voluntarily paid by the Company in
that year. The Union pointed out that the Company had paid bonus
equivalent to four months’ wages in the years 1943, 1944, 1945 and for
the year 1946 in addition to three months’ wages paid, the workers had
by an award been granted one month’s wages as additional bonus. The
Union contended that the profits for the year 1947 were larger than those
of the previous years and that therefore they were perfectly justified
in their demand. The Union, in support of the claim, referred to an
award in the dispute between Polson Model Dairy, Anand vs. the work-
men employed under it where the Tribunal had granted one month’'s
additional bonus over and above three months’ wages paid by the

Company.

The Company contended that one month’s additional bonus for 1947
awarded in the said dispute was under a misapprehension that the
workers in Bombay had been awarded the same for the year 1947. It
held further that for the purpose of payment of bonus, the working result
of the dairy at Anand and coffee department in Bombay should be
treated separately and that although the total net prefit in the year



LABOUR OAZSTtt

1947 may be higher than the previous year there has been a fall iu the
net results of the coffee department in Bombay and that there was no
justification for such a demand.

The Tribunal observed that the Company had been vquntariIX péyin%
a uniform amount of bonus both to the workers employed at A™nd an
at Bombay. Further there was no indication in the award of
Mr. P. D. Vyas in Reference ITA No. 4 of 1949 that the Company relied
upon the profits made by Model Dairy at Anand alone. Since in that
case the Company seems to have relied upon the total profits and not the
profits of each unit of its business, it was not justified in relying upon
separate profits in this adjudication. The Tribunal therefore held that
the Union was justified in its demand and directed the company to pay an
additional bonus equivalent to 1/12th of their annual basic wages for
the year 1947.

The Union demanded unemployment benefit at the rate of one month’s
wages including dearness allowance for each completed year of service,
to be paid to the workers retrenched after 1st January 1948, subject to
a minimum of six months’ wages including dearness allowance. The
Union contended that since January 1948 the services of about a dozen
persons had been terminated by the Company for reasons personal to the
Company. The Company on the other hand denied its liability, moral
or legal to make any payment in respect of unemployment. The
Company further pointed out that it had been paying varying amounts
by way of gratuity to persons who had completed at least two years of
service and whose services had been terminated.

According to the Tribunal there was no clear indication as to whether
the gratuity scheme was intended as a substitute for unemployment
benefits in case of retrenchment.

Considering the length of service put in by the retrenched workers
and the amounts received by them by way of gratuity the Tribunal held
that some payment should be made to persons who had put in one year's
service but less than 2 years' of service. The payment in this respect
was directed to be made as follows :—

(t) Those who had completed a year’s service but less than 2 years
426 days’ basic wages (exclusive of P. A)),

(«) Wages shall be at the rate payable to the employee at the date
of retrenchment,

(ttt) The compensation awarded above shall be paid over and
above wages, if any, paid to the employees in lieu of notice.

(w) The Company should pay such compensation within one
month from the date of publication of the award.

Books,-Publications and Reports

T. BOOKS

The following books were added to the Library during May 1950 :—
general economics ;

Throp, W. L. Economic Problems In .1 Changing 'World. Farrar
& Rinehart Inc., New York.

INDIAN ECONOMICS

Madan, A. K. The Economic Prospects of Chemical Industries In
India. Thacker & Co. Ltd., Bombay.

INDUSTRIES AND MANAGEMENT

Mford, L. P.  Production Handbook. Ronald Press Co., New York.
PLANNING

Krishnamurthy, B. V. Pricing In Planned Economy. Oxford
University Press, Toronto.
STANDARDS OF LIVING >

Zimmerman, C. C. Consumption And Standards Of Lining.
D. Van Nostrand Co. Inc., New York.
STATISTICS

Crum, W. L. Introduction To Econorrdc Statistics. NIlcGraw-tlill
Book Co., Inc. New York.

Grant, E. L. Statistical Quality Control. McGraw-Hill Book Co.,
Inc., New A’ork.

Hoel, P. G. Introduction To Mathematical Statistics. John Wiley
and Sons, Inc., New York.

Kennedy, J. F. Mathematies of Statistics. D. Van Nostrand Co.,
Inc., London.

Kennedy, W. C. Quality Control Methods. New York Prentice
Hall, Inc., New York.

Smith & Duncan. Sampling Statistics And Applications. McGraw'
Hill Book Co., London.

IT. PUBLICATONS

The following publications were received in the Library during May
1950

Capital—Volume CXXTV, No. 3105-31A8. (Capital, 5 Mission Road,
Calcutta).

Commerce—Volume LXXX, Nos. 2050 2053. [F. Berton For
Commerce (1935) Ltd., Royal Ins’a.rance Building, Churchgate Street,
Bombay.]

Eastern Economist—Volume XTV, Nos. 16-19. (Eastern Economist
Ltd., 52, Queensway. New Delhi).
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Economic Weekly.—Volume 11, No. 18. (Editor, Economic w
13-15, Tamarind Lane. Fort, Bombay).

fndian Jaibrnul of Econcmics. Volume XXX, No. Ipj /j
1950). (Indian Economic Association, Allahabad). '

Indian Labour Gazette.—Volume VII, No. 9, (Alarch 195() j
Bureau, Ministry of Labour, Government of India, New Delhi)

Indian Journal of Social Work.—Volume X, No. 4 (3lanh Iss,
(Bureau of Basearch and Publications Tata Institute of Social
Bombay).

Indian Railway Magazine.—Volume XXVI, No. 3 (March igju
(Railway Users’ Federation, Aladras). t

Indian Textile Journal—Volume LX, No 715 (April 1950) m
Indian Textile Journal Ltd., Bombay).

Indian Trade Journal.—Volume CLXXVTI Nos. 2/M9281
(Department of Commercial Intelligence and Statistics, India, Caticuiu

India and Israel. -Volume II, No. 11. (India and 1‘rael C'/o Weste
Printers and Publishers, 23, Hamam Street, Fort, Bombay),

Journal of Commerce and Statistics. Volume 11, No. 6 (April 1950)
(Bureau of Commercial and Intelligence a3id Statistic.”, Bombay).

Journal of the Indian Institute of Personnel Management.—Volume H
No. 2 (March-April 1950). (Royal Exchange, Calcutta).

Journal of the University of Bombay.—Volume XVIIIf Xo.
(University of Bombay).

Monthly Bulletin of Statistics U. P.—Volume I\', No. 2.
tendent, Printing and Stationary, Allahabad).

Monthly Sitrvey of Business Conditions in India NrAnme 18, No.3
(March 1950). (Office of the Economic Adviser to the Government of
India, New Delhi).

Monthly Statistics of tbe Production of Selected Industries of India—
January-March 1950. (Ministry of Indu-try and Supply, New Delhi).

Mysore Labour Gazette —Nolame 11, Nos. 5-6. (Departrae.'it of
Labour, Government )f iMysore, Bangalore).

New India—Volume XII, Nos. 42,44,45.
and Litho Works, Nagpur).

Ontooker -Volume I, No 5.
shah Metha Road, Fort, Bombay).

Rndway Herald.—Volume XXI, Nos. 37-40.
Villa, Thana, Bombay).

Reserve Bank of India Bulletin.—April 1950.
Bombay).

Tata Quarterl y—April 1950. (Tata Industries Ltd., Bombay).

Weekly Bulletin of Statistics.—Volume 11, Nos. 16-17. (Office of the
Economic Adviser to the Government of India, New Delhi).

Worker—Volume I, Nos. 7-8. Office of the Hindustan Mazdoor
Sevak Sangh, Congress House, Bombay 4).

(Saperii;-

(Central India, Printing
(United India Building, Sir Pheroz-
(Editor, Railway, Moti

(Reserve Bank of India,

FederatioHtst—Volume 54, No. 3 (Aiarch 1950). (President,
p of Labour, A. F. of Labour Building, Washington 1, D. C.).

Labour News.—Dated April, loth
1990. (United States Information Services, Bombay).

Sociological Review.—Volume lo, No. 1 133 Head
uate Students, Yale Univeristy, New Haven, Corrin).

of Trade Journal. Volume 158, Nos. 2778-2781. (H.

Stationery’ Office, London).

Bulletin of the Oxford University.—Volume 12, No. 3. Institute

Statistics.  (Basil Blackwell, 49, Broad Street, Oxford).

Cmuidian Journal of Economics and Political Science.—Volume 16,
yy, 1. (Office of the Canadian Political Science .Association, 273, Bloor

Street, Toronto, Ontario),

Economic Digest. Nohxme HI, No. 4 (April 1950). (Economic Digest,

IS, South Street, London, W. I.).

Ecotioinist—Volume CLVIII, Nos. 5561-5565.
St James, London, S. W. ).

Fderal Reserve Bulletin—"Volume 36, No. 3 (March 1950).
ReseiA’C Board, Washington).

(23, Hyder Street,
(Federal

Harvard Business Review.—Volume XXVIII, No. 2. Havard Univer-
sity Press, Massachusettes).

L. O. Geneva).
(Cornell

liulastry and Labour.—Volume 111, Nos. 7-8. (l.

Indastrhd aiul Labour Relations Review.Volume 3, No. 3
University, Ithaca, New York).

Industrial Court Awtirds, U. K.—Naos. 2250.

Industrial Welfare and Personnel Man/igement.—March-April 1950.
(Industrial Welfare Society, London).
Internatioiuil Free Trade Unions News.—Volume 5, No. 5. (Free

Trade Union Committee, N. Y. 19).

Inieriiatioiud Labour Review.—Volume LXI, No. 3. (March 1950).
(I. L. 0. Geneva).

1- L. 0, News Service Geneva.—Volume |11, Nos. 3-4.

sloar.hKI of the American Statistical Association.—Volume 45, No. 249)
*1"03 K. St,, New York, Washington, 6, D. C.).
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Jimrnal of Political Economy.—A’olume LVIII, No. 2. (Uniyn <
Chicago Prt'ss. U. S. A)). NG of

Jourutl of the Royal Society.—Volume CXII, Paw
1949. (4. Portugal Strtx't, London, W.C. 2).

Journal of the Tertilr Institute.—Volume
Patronage, Manchester).

(St M.

Ixibour. Volume Nil, No. 8, (Aprd 1950). (Trades Union Co
London. S.VV.I .

Laiuxtr (razeUe—Xohime L, No. 3, (March 1950). (Departmental
Labour. Canada. Ottawa'.

Labrnrr hfomiation Bu//eZtn.—Febniary-March 1950. (U. %.
ment of Labour, WiKshington, 25, D. C.).

(/\4/\N\A

Laborer's Monthly Survey.—Volume 11, No. 3, (March 1950).
cam Federation of Labour, Washington 1, D. C.).

Labour Research.—Volume XXXIX, No. 4, (April 1950). (Researejj
Department, London).

Labour Reitietr—Volume 9, No. 11, (Jan-February 1950). (Labour
Renew, Box 103, Hull, Quebec).

Land Economics.—Volume XXVI, No. 1. (Sterling Hall, Univgpsity
of Wisconsin. Madison, 6, Wisconsin).

Zziw Suppleh»ent—S()6. 317-318. (Policy Holders' Journal Co. Ltd.,
Manchester/.

Leghlative Sfrie®.—Js*nuHry-VebrM&Ty 1950. (I. L. O., Geneva).

Ministry of Labour GazeUe.—NoXom” LVIII, Nos. 3-4. (Ministry of
Labour & National Service, Watford, Herts).

Abstracts of Statistics.—yX"rch 1950. (Census and Statistic
Department, Wellington).

WonZAly Bulletin of Statistics U. A’.—Volume IV, No. 4. (Inited
National, Lake Success, New York).

Monthly Bulletin of Union Statistics. XXIX, No. 2. (Union

of South Africa, Pretoria).

Monthly Digest of Statistics|, Nos. :)0O-51, (His Majesty’s Stationery
Office, London).

JUNE.

Monthly Lwioar Review. v~olume 70, Nos. 2-3, (Peb.-March 1950).—
(V. S. Department of Labour, AVashington).

Aeic Dawn. Volume 4, Nos. 5-8—(Union of Shop and .Allied
Workers, Manchester, 14).

Few Statesman and Natio™.—Volume XXXIX, P95-998.

(M. H. Dawson and Sons, England).

Xew World iNews.—Volume VI, Nos. 4 (April 1950). (4, Hays Mews,
Berkeley Square, London).

Vew Republic.—Dated 6th, 20th and 27th March 1950. (40, East 49
Street, New York, 17 N. Y.).

Personnel Management.—Volume XXXII, No. 308. (Institute of
Personnel Management, London).

Planning.—Volume XVI, No. 310. (Pep., 16, Queen Anne’s Gate,
London, S.W. 1.).

Royal Institute of International Affairs.—Volume XXVI, No. 2.
(Chatham House, London, S.AV. 1).

Statist—Volume CLI, Nos. 3759-3763. (Ministry of Labour and
National Service, London).

Times Reoicio of Industry.—Volume 4, No. 39 (April 1950). (London).

Textile Mercury.—Volume CXXII, Nos. 3182-3186. (Textile

Mercury Ltd., Manchester).

Textile Weekly.—Volume 45, Nos. 1150-1154. (The National Federa-
tion of Textile Works Managers Manchester).

Two Minutes of Employment Facts.—1st and 15th March 1950.
(Newfoundland).

United Flations Bulletin.—\Volume VIII, Nos. 4and 6. (Department of
Public Information, United Nations, Lake Success, U. S. A)).

World.—March-April 1950. (385, Madison Avenue, New York, 17,
N.Y.).

I1l. REPORTS

The following reports were received in the Library during May 1950 :—

Annual Report on the Working of the Factories and Steam Boilers
Department for the year ended 3lst December 1949, South Australia.—
(Southern Australian Government, Exchanges Bureau, Government
Printing Office, Adelaide, South Australia).



Xww««l KepoW of the Chifj Inspector of J .
tMwiiwp 3L'»r Iktvwbcer Z.97Z—(Manager of PnHlication.s"n'~j’ /"

AdminStratum Hefxrrt of t/ic Commissioner of Lafjf*
rAsrv<<=rPublieation B Bureau p t

C(dlo(fe Eomms on Curretit Economic Lssoes.—{"y" p '
Business J'oundation, New Wilmington, Pa.).

Dtpartment of Iljibimr and Industry Bulletin. (Indusfr*.
G. P. 0., Box 606 K, Hol*art, Tasmania).

«egif,
Do Curretd Ewnts Imlicate Greater Government p
Nationalization or Socialization by Henry Hazlitt—("\"
Business Foundation, New Wilmington, Pa.).
Democratic Ret'olution........... Free Trade Unionism by n-i

L. G. Det>eraU—{FTee Trade Union Committee of the A F afr.
Box 65, Station “ G New York, 19, N. Y. U. S A) "'

Eqg*tal Remuneration For Men and }Vomen IFor”ersfor Equal F
Report V (2): International I"abour Conference, 33rd Session
L. 0. Geneva).

Gen”l Report I: Chemical Industries CommiUee: Interruni®
Labour Qryanization, 2nd Session, Ge"ieia ; 7P50.—(l. L. 0., Geneva

Industrial Relations Handbook, Suppletnent No. 3, issued by
Ministry of Labour and National Service {U. K.}.~{Eis Majegty]
Stationery Office, London).

Privileges Provided by Bombay Governmentfor the Backward Classy,...
(Backward Class Office, Province of Bombay, Poona).

Report ofthe Proceedings ofthe Sixty Eight Convention of the American
Fede”ion of Labour.—(Published By Direction of American

Federation of Labobr, U. S. A).

Rise of Service State and Its Consequences by Roscoe PoM»M/.-(The
Economic And Business Foundation, New ilmington, Pa.).

Sixth Annual Report 1945-1946 of the Economical” Business Emmda-
ti™._(The Economic And Business Foundation, New AAilmington,

Pa.).

1946-47, ,y the (“ce ofhe E™
Adviter, Govemmml of /nrfto.- (Manager of Publications, Delii).

Thirty Seventh Annrarl Report oj the Sec” ry B
year 1949. (V. S. Government Printing Office, Masliingt ).

Vacatioaal Trainirtgof Adalte. irtdadirtg RMled Pert”.
IXMart 11 : IrhiraatM  LidKn.r CotMerertrr, 33nf S.W

Oetheva '1950.—(I. L. O. Geneva).



RETAIL PRICES OF FOOD ARTICLES IN MARCH AND APRIL 1950*
Notk.—The liguroa in italioa arc index numbers of pricea taking July 1911 prices as IOf) in each case.

March 1950
rticle* Prive per
Bombay Ahmcriabud Sholapur
Ra. a. p. Rs. a. p- Rs. a. p-
Maund 19 12 1 15 0 2 21 14 9
J/,5 26S 473
» 12 4 2 12 4 11 18 4 O
279 126 35/
>* 8 7 5 100 5 2 13 5 0
274 | 271 464
» 8 1 6 10 5 2 9 6 O
196 219 267
No.—("ere-its . . 1 230 204 390
Maund j 32 15 10 26 10 - 22 13 5
767 667 533
» 4§ 22 3 i 20 1 24 S 6
f 1 380 773 J20
| i
1
- Juist’s . I j G74n 070 470
es of food—
lined)
1))
i Miiuiid
Seer
112
Maund 26 10
290 14 182 12
° 655
5 » 14 14
)
ut oil

.—Other artidea of

.—AU food articles
yhted)

Poona

Rs. a.

21 5
13 5
198

13 5
388

10 O
244

280

21 5

584

25 9

387

April 1950
| Bombay Ahniedabad Sholapur
p- Rs. a. p- Rs. a. p- Rs. a. p-
4 19 12 1 15 6 2 21 14 9
315 258 473
4 12 4 2 12 4 11 18 4 0
279 426 , 354
4 8 7 5 10 5 2 13 6 O
244 271 464
0 8 7 5 10 5 2 9 6 O
196 249 267
236 294 396
|
4 32 15 10 26 10 22 13 5
767 667 533
7 22 3 7 26 10 S |/ 24 8 6
380 433 420
—T J J
G7-d /
1 12
667 467
24 9 26 10
492
200 14 182 12

Poona

R*. a. E

16 O
277

13 5
198

12 4
359

10 O
24/

255

(

17 12 5

487

21 5
323

Monthly Returns of Avel”age Retail Prices Current subplied by the Director of Agricu

rces of the price quotatioaa used iu this table are the
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INDUSTRIAL DISPUTES IN PROGRESS IK THE STATI?:

Approximate number

of work-people

Date when dispute
involveci i
(hlillsH I"cmill
Directly Indirectly Began Ended
1960 1960
896 181 10 Mar. 4 Apr. Protest again-st alleged The strike ended
delay in .settling their favour of the employers,
dispute regarding arrears”™
of dearness allowance
and increase in pay.
58 07 29 Mar. 9 Apr. Demand for changeover. The .strike  ended i
of shifts. favour of the employer.s.
603 | Apr. 3 Apr. Demaml for holiday on! The .strike ended
Ist  April 1950 <»n - favour of the employer.s.
account of “ Chaitri!
Purnim» Kair
15 1 Apr. 3 Apr. | fseman(i for holitlay oix* ‘rh«' Mtrikf i
Ist April I0AO ittt:  fovciiir ttf tht" »«nipfoyer.s,
i~OCOllIIt tit" t *hiki tri
Refusal by tbe ‘wotlser»\ The strUtu ervAwt
of the Doubling Depart- tavour of t\\o employers.
ment to work according
to the Award of the
Industrial Court.
S zZ\pr. Demand for increase ii\ 'rhe strike ended
their daily wages from favour of the employers.
Ro. 1 to Rs. 1-8-0.
Demand for reinstatement The strike ended
of a discharged worker. favour of the workers.
14 Apr. | 20 Apr. Demand for employment The strike ended
of more doffer boys. favour of the employers.
26 Apr. | 28 Apr. Demand for reinstatement The strike ended i
of a discharged weaver, compromise.
removal of the Weaving
Master and old rates ofi
wages instead of the
rates given for the new’
quality of yarn.
29 Apr. !l

Protest against the order! The strike ended in favour’

of the Mill authorities to!

work on double sides. |

Demand reinstate-!
ment discharged!
workers.

Demand
ment retrenchwill
hands.

IN APRIL 1950

of the workers,

'"Vhe strike continued

reinstate-! The strike ended in favour

of the workers.

T.dal
N urn her «i ri'iiebel
workinf; V.o- i
days lost d'Vv. ([
during the .n ihe
ruont h <lis putc

Uirmina



INDUSTRIAL DI9PVTICS IM PROORCM IN THB STATE IN APRIL 18SO -<'mtd.

Approximate number
of work- people

involv™
Jpatron and
ooahty
Lhreotly  Indirectly Began
ani  Kngineeriug 214 19 Apr.
ion Ltd.

ui .Metal

ya Ltd.

Cotton

Bombay.

idi

idi 14 -Mar.

liu 14 Mar. |
oona.

1 Ki Mar.
Istries Ltd.

’oona

I>at« when diepute

! cwuM Revolt

Kn<led

1-h'inand for production! The striko oontinued

I/onus, dexmoMs alJow-|
anoe on the lines of I'ex-j
tile workers, bonus equaf
Ui 4 months’ wages in-*
elusive ofdearnesr allow-
i anoe su of milk to
I Worl?men working at
the furnace, conveyance
from and to the Railwayi
station, sick leave, etc. |

Demand for pnxluotion>The strike continaed
bonus, doaruesb’ allow-;

anoe OU the lines of Tex-,

tile workers, bonus

to 4 months* \t-ages iu-:

vluHiirp of dearness
anoe, auupty i>f milk to/

e workers workin
tﬁlv furnace, uvaroylgluf/

frjm to tho

reinstate- The strike ended in favour

Demand  for
discharged of the employers,

ment of a
worker.

Protest against the reduc-s The strike continued
tion in the rate of bidi-i
making from Rs. 3 to
Rs. 2-12-0 per 1,000
bidis.
Protest against the reduc- The strike uoiitinuctl
tion in the rate of bidi-
makiitg from Rs. 3 to
Rs. 2-12-0 p<'r 1,000
bidis.
|
Protest against the rvdiio- The stiikc continue.l
tion in the rate of bidi-
making from Rs. 3 to
Rs. 2-12-0 per 1,000
bidis.
Dt*mand for implemen-j The strike endetl in favour
tation of the Industrial; of the employers.
Tribunal’s Award|
espe<>ially in rospwt of|
classification and incre-
ment in wages in consul-
tation with the Union.

increase The strike endotl in favour
of the employers.

ldemand for an
in wages and the esta-.
blishmeut of an 8 hours’(
working day.

Nomber
of working
days loe*

daring the
month



INDUSTRIAL DISPUTES IN PROGRESS IN THE STATE IN

Approxiinale number
of work]teopl«

ul»Mtion and
locality

Direstly

—cuittii.

ike of Bidi
‘nnigai*«, Bijapur.

|
alt Paus at Maiiik
Mihai, FaXtt- Saleiiii
and Amir Mabhal,l
HaRavin ~ Tajuka’
("Fhana Oisbriot).

& T. EiliuB Ltd.,]
ktidheri, Bombay.

Ordnance Depobi
Mcdic.al Stores,!
Sewri, Bombay.

Dhoudi
Bhoaah'
Bombay.

T. Maneklal Mfg. Uo”
LUL, Bombay.

Kliri Rumkriahna Pine
Art Litho Works,
Bombay.

B Apr.
(B a.m.)

CnuMc

Demand for (I) increase
in tludr daily wages,
(2) Huilicienl supply of
bi<li leaves, (3) boniiB
equal to 3 nionths’l
wages, (4) 30 days’ leave
with full wages, (5) 3
months' maternity leave
with full wages, (0) Union
represeidativcs to be
consulted while employ-
ing or removing anybody
from service, etc.

Oeiiiaiid for increase in: The strike

<laily uages.

Demand for tU ‘a-\ Th

instateinent of dischargeil A
workers, (2) rccognitionl

of the Union and!
(3) payment of difference”
in  wages from Marchi
1949 to August 1949 as!
agreed upon by the\
management. ]

of the Officer Command-

ing to grant loan to,
a Mazdoor from the!

Welfare Fund. 1

Demand for reinstatement
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