The Month in Brief

OF LIVING INDEX NUMBER

Bombay working class cost of living index number for March 1950

average prices for the year ended June 1934 equated to 100 was

The Ahmedabad working class cost of living index number for

with the average prices for the year ended July 1927 equal

100 was 260. The Sholapur working class cost of living index

Mmber for March 1950 with the average prices for the year ended

V 1928 equal to 100, was 298, while the Jalgaon working class

of living index with the aveiage prices for the month of August 1939
equal to 100, was 418.

anUSTBIAL DISPUTES

Burin™ March 1950, there were 37 disputes involving 17,339 workers
nd a time loss of 1,89,417 working days as compared to 36 disputes in
F bruary 1950 involving 22,313 workers and a time loss of 1,79,158
man-days  In March 1949, there were 35 industrial disputes, involving
3749 workers with a time loss of 88,546 man-days. Further particulars
of industrial disputes are given at pages 1009-1013 of this issue.

absenteeism

During March 1950, the average absenteeism in the textile industry
in five important textile centres in the State, viz., Bombay City, Ahmed-
abad Sholapur, Viramgaum and East Khandesh, amounted to 13'39
per cent., as against 12'58 per cent, in the previous month. For further

details, see pages 1013-1114 of this issue.

COTTON MILL PRODUCTION

During February 1950, cotton mills in Bombay City produced 28,121,000

Ibs. of yarn and 22,836,000 Ibs. of woven goods and those in Ahmedabad
produced 13,284,000 Ibs. of yarn and 9,046,000 of woven goods. The
total production of cotton yarn and woven goods for the whole of the
State amounted to 52,072,000 Ibs. and 40,365,000 Ibs. respectively.
During the same period cotton mills in Bombay City produced 90,936,000
yards of woven goods and those in Ahmedabad 50,750,000 yards while
the total production for the State amounted to 184,388,000 yards.
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ILO field OFFICE TO ORGANISE TRAINING COURSES AT BANGALORE
Governments of Asian countries have been invited by the I. L. Q, jg
indicate their views on proposals regarding a series of regional training
institutes to be conducted by the 1. L. 0. Asian Field Office on
Technical Training at Bangalore. The regional training programmes
will be designed primarily to train key officials in methods of developing
vocational training adajited to the needs of the region. The I. L. 0.
will assume financial responsibility for organising the courses and
providing the instruction. It is proposed that the first regional training
programme should be concerned with the following subjects;
() Training of T. W. 1. (Training Within Industry) institute conductors;
(6) Vocational Instructors’ Training; (c) Apprenticeship Administra-
tion and (rf) Organisation of National Training Programmes. The first
course is expected to last six months and the others three months each.

In this connection, Mr. Svend Pedersen, Chief of the Field Office,
recently held discussions with the Governments of India and Pakistan.
During the course of his mission Mr. Pedersen visited important indus-
trial establishments and training centres in Karachi, Lahore and Sialkot
and met workers' and employers’ representatives. He also went to
Madhya Pradesh to study the working of the Government of India’s
Instructors' Training Centre at Koni (Bilaspur).

33rd session of international labour conference

The 33rd session of the International Labour Conference will be held
at Geneva from 7 June to 1 July 1950. The agenda of the Conference
includes the following items :—

1. Director-General’s Report. (This will deal at some length
with the question of productivity of labour).

2. Information and reports on the application of Conventions and
Recommendations.

3. Industrial relations, comprising collective agreements, concilia-
tion and arbitration, and co-operation between public authorities
and employers’ and workers' organisations.

4. Equal remuneration for men and women workers for work of
equal value.

Affricultural labour : General Report.
Minimum wage regulation in agriculture.
Vocational training of adults, including disabled persons.

international body to ouard trade union rights

The 1. L. O. Governing Body at its 111th session which ended on
11th March 1950 set up a Fact-Finding and Conciliation Commission
on Freedom of Association to examine allegations of infringement of
trade union rights. The Commission will act on behalf of the I. L. 0.
as well as the United Nations.

MA'Y, 1950

The members of the Commission are: Mr. Carl V. Bramsnaes,
Governor, National Bank of Denmark, former Danish Senator and
Minister of Finance; Mahmoud Hassan Pasha, former Egyptian
Ambassador to the United State.s and a Judge in the International
Courts of Egypt; the Hon’ble Mr. Justice J. N. Majumdar, Member,
All-India Industrial Tribunal (Bank Disputes) retired Judge of the
Calcutta High Court, Mr. Francois de Menthon, Member of the French
National Assembly, former Minister of National Economy and Minister
of Justice; The Hon’ble Arsenio Roldan, presiding Judge in the
Philippines Court of Industrial Relations; Mr. Oscar Schanake
Chilean, representative to the Economic and Social Council; Mr. Justice
Arthur Tyndall, Judge of the New Zealand Court of Arbitration. The
names of two other members will be announced later.

Under the Commission’s t'erm.s of reference, itis open to the Governing
Body to refer to the Commission for impartial examination any allega-
tions of infringements of trade union rights which the Governing Body
orthe I. L. O.’s general conference consider appropriate for investiga-
tion.

The procedure also makes provision for the United Nations to refer
cases to the Commission through the Governing Body.

It is also open to any Government against which an allegation of the
infringement of trade union rights is made to refer such an allegation
to the Commission.

The Commission is essentially a fact-finding body, but it is authorised
to discuss situations referred to it with the government concerned with
a view to securing the adjustment of difficulties by agreement.

BRITISH TRADE UNION MEMBERSHIP NEARING TEN MILLION

Trade Union Membership in Britain which was 4,400,000 in 1933 had
advanced to 9,300,000 at the end of 1948 and was 10,000,000 at the
eiid of 1949. However, the number of Unions, during the past thirty
vears has been constantly on the decline. From 1934 to 1948, when
membership rose by 5,000,000, the number of unions decreased by one-
third. There is now a definite tendency for unions to amalgamate or
federate into larger units.

Membership is least in those firms which employ a small number of
workers, and on the whole is lower among women. Among every
hundred persons in employment at the end of 1948, 31 were women, but
of every hundred union members only 18 were women. Female member-
ship reached its highest point in 1913 when it was nearly 2 millions.
During the past three years, female membership has been steady at
1,600,000 while the number of male members has increased by |

million.
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I. 1. O. CONVENTION R-ATIFIEO

The Government of India have ratified 1. L, 0. Convention No. 89
relating to night work of women employed in industry and Convention
No, 90 concerning night work of young persons employed in industry.
These Conventions were adopted by the International Labour
Conference at its 31st Session held at Geneva in June-July, 1948.

PLAN TO TACKLE UNEMPLOYMENT URGED CENTRAL  EMPLOYMENT
ADVISORY COMMITTEE MEETS

The need of a plan for tackling the deteriorating unemployment
situation in the country and an expansion of the present training schemes
were advocated at the meeting in Delhi of the Central Employment
Advisory Committee. Dr. N. Das, Director-General of Resettlement
and Employment presided.

This Committee which is a tripartite body consisting of representatives
of Central and Stare Govermuents, employers and workers has been
set up to adnse the Director-General of Resettlement and Employment
on problems of employment and training.

Reviewing the progress of the Resettlement Organisation since the
last meeting of the Committee, the Chairman said that 1949 had been
a year of stress and strain. He was glad to observe that the Ministry
of Home Affairs had ordered all Union Government establishments to
utdise the services of Employment Exchanges except in regard to those
vacancies that had to be filled through the Union Public Service
Commission or by a competitive examination. The organisation, he
said, was persuading State Governments to issue similar orders to their
(Offices.

Referring to manpower training. Dr. Das disclosed that the Technical
and Vocational Training Scheme for adult civilians had been brought into
operation and candidates for admission to training centres had been
selected in most of the regions. He pointed out that it was important
ro ensure that no unemployment was created among trained workers
and the seats provided in various regions under the scheme had been
fixed in consultation with experts of the State Governments.

The workers’ representative pointed out that during the last year
there was a rise in the volume of unemployment in the country and
sQggeet™d increased activity on the part of the employment service. In
reply the Dirwtor-General said that he had taken up the question of
employnnnt planning and was alr<?ady in touch with the Planning
CMuaiasioc in regsird to how best this organisation could assist in the
work of + : uBimiasiMi. It was agreed that unless there was a plan
of econ development and more industi ialisation, employment could.

' increased.

HAY, 1950

The meeting considered various suggestions for strengthening the
employment service and re-constituted its Sub-Committees on Employ-

ment Exchanges, training and on the employment and training of women
respectively.

Earlier, Dr. Das read a message to the Committee from the Hon’ble
Shri Jagjivan Ram, Minister of Labour, who while welcoming the
members, felt that their experience and contacts would be of great value
to the organisation.

TRAINING FOR INDIAN LABOUR OFFICERS IN THE U. K.

Arrangements have been made by the Government of India with the
United Kingdom Ministry of Labour and National Service to give a six—
month course of training in the United Kingdom to Indian Labour
Officersand nominees of recognised employers’ and workers’ organizations.
About 20 persons will be trained at a time. H:

The first course will commence in July next, and the Directorate-
General of Resettlement and Employment, which is in charge of the
scheme, expects to send the first batch of persons for training to London
some time in Jime.

The training will cover two parts. The first part will provide for
elementary theoretical training in various branches of labour administra-
tion, including industrial relations, wage-fixing, factory inspection and

labour welfare at the U. K. Ministry of Labour and National Service.

The second part will provide for special training in the particular branch
of work in which each trainee will be employed on his return home.

The scheme is open to those officers of the Union and State Govern-
ments who have practical experience of labour administration and to
small number of persons who are employed in industrial under-takings
or are actively connected with the labour movement in India and are
sponsored by recognised employers’ and workers’ organisations. Women
are also eligible.

The training will be free, and the expenses of the officers including the
cost of passage, will be met by the Government or organization sponsoring
each trainee.
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working class cost of LIVING INDEX NUMBERS FOR BOMBAY CITY

(Average prices from July 1933 to June 1934-100)

The Bombay WO rki ng CIaSS COSt Of LiVing . I*rice per Unit of Quantity Index Numbers

Index* for March 1950 unitor BB year
Articles Quantity e;%t::m- ended
A FALL OF THREE POINTS
In March 1950, the working class cost of living index number in
Bombay City, on base ; .Inly 1933 to June 1931 equal to 100 was 302,
being three points lower than in the preceding month. As compared
with August 1939, it was higher by 197 points. The index relates to
the standard of life ascertained during the 1932 -33 family budget enquiry- 1280 350 337
in Boml>av,
The index nuinin'r for the food group receded by eight points to 361
owing to less off-take of wheat, wheat-flour and barley in the ration — Paylee 125 497 496
and a fall in the average prices of barley, tamarind and pumpkins. ore 122 0 84 gos
. . . . J.w sugar (gul) 144 589
There was a fall of two points in the fuel and lighting group from ogar (vefinec) 12 323 | 828
294 to 292 owing to a fall in the price of charcoal. . 0 a0
23
. A A ) Hih, dry—Buml Dozen 115 | 323 | 323~
The iiulex number for the clothing group remained stationary at 307; ' fryh ”:hf’ws !
- - - . . resh —| mn
while the index number for the miscellaneous groups rose by nine points " or ws | w0 s
to 29fl owing to a rise in the price of supari. paiah .-
. Prawns Dozen 129 585 585
The fall of three points in the final index from 305 to 302 was mainly Bumlows 14 420 414
due to a fall of eight points in the food group. 107 419 41s
83 323 333
WORKING CLASS COST OF LIVING INDEX NUMBERS FOR BOMBAY CITY 106 205 297
(Average pricea from July 1933 to June 1934=100) 100 153 142
ChUlles, dry 103 441 454
Weights Group Index Numbers Tuuailud, old 117 683 567
Groupt: prc;gotrg;g?al ! = Turmeric 138 554 558
expenditure '16‘9“3% fges% mgg Potatoes 93 250 243
75 313 288
68 182 191
F®od 47 112 369 361 Pmnpkins, white 92 229 214
Fuel and Iighting 7 99 204 | 292 Cocoauut oil Half-seer 97 747 738
Sweet oil 108 684 680
Clothia® - 8 86 307 807 Tea, ready made 100 133 133
. 100
Houaa-rent 13 182 ) 100 Total—All Food
Miaedlaoeous 14 I oos7 o 2% liiti Number—
Trtel .. 89 All Food Arlielei m 3@ aw
R R 305 J 505 ‘The average monthly expenditure on oereals during the 1982-33 Family Budget Enquiry aa adjnated to the basle
Cfat Liautf index Noutbtn 106 |
rautt X “ The expenditure la calculated since June 1943 on the baale of the quantities and

tCuneut expenditure on oereals. t (1
ing class leealltlee

prim of the different cereals sold tn Government gralnshope and authorised ration shopsin worki
. R R R R R . nd shops run by employers of labour.
ntgmrfling iho icope »ocl mmtbad of ootnpilation of the index will be found {The weighted average Ol Index numbers for different cereals.

pagaa 1342-1340 of the Jone 194S L-;ae of the Lalwur Gazeitt.
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Two
boxes

Each

Piece
30 inches

Per month

Shave
Bar

Bottle of
mixture

Lb.
Bundle

tioual to .

~

price per Unit of Qnantlty

Year
ended
June

(Base : July 1933 to June 1934-100)

Index
Jan, Feb. Mar.  Apr i May
iver*8® :
229 229 | 225 226 230
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o 243 | UL 248 249
267 263 | 269 270 271
71 276 254 291 292
316 307 311 305 306
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E
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1
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111 10 113 120 557 59 L
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|
i
0 6 0 0 6 0 95 122 12
A 67 133 133
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of Living Series

WORKING CLASS COST OF LIVING INDEX-BoMBAY-p

Year AieruCT Jan.
;710 2M
si:
u« 8§28
o S22
IMii 3M ses
1nM 3:>

Feb

254

265

S2s

S52

253

294

s2s

326

365

361

255

297

329

354

263

299

330

326

June

271

318

342

352

361

(Base: July IMS to June IMt-ioo)

July

281

334

336

351

364

“Ug.

287

332

355

365

372

Sept.

281

330

882

370

373

Oct.

284

327

373

362

374

[res——
]

285

341

358

383

379

The Aliniedabad Working Class Cost of
Living Index* for March 1950

A RISE OF TEN POINTS

| 1950 the cost of living index number for the working classes:
bad' City, on base : August 1926 to July 1927 equal to 100,
inAhnit~an points to 260. As compared with August 1939, it
advanced y points. The index relates to the standard of life
"ned during the 1926 family budget enquiry at Ahmedabad.
3scerta
ndex number for the food group advanced by 15 points to 277
to trreater offtake of rice, wheat, Ujri and jowari in the ration
rise  the average prices of rice and wheat.

The index numbers for the fuel and lighting, the clothing and
"~ miscellaneous groups remained stationary at 293, 291 and 335

respectively.

The rise of ten points in the final index from 250 to 260 was due to
a rise of 15 points in the food group.

WORKING CLASS COST OF UVING INDEX NUMBERS FOR AHMEDABAD

(Average prices from August 1926 to July 1927-100)

Weights ( Group Index Numbers

Groups proportional .
' e tg_ttal Aug. i Feb. Mar.
expenditure g9 | 1060 Mar.

58 65 262 | 217
Fuel and lighting j 7 77 293 293
Clothing 10 68 291 291
House-rent 12 107 107 107
VfiscellaneoHS 4 100 1 336 336

J
91
Ea 280

Cost of Ltnng Index Numbere

* Details regarding the scope and method of compilation of the index will be found st
pages 1616-18 of the August 1948 issue of the Labowr Gazette.



WORKING CLASS COST OF LIVING INDEX NUMBERS FOR AUMEDABAD (Average prices from August 1926 to July 1927-100)

(Average prices from August 1926 to July 1927-100)
Price per Unit of Quantity Index Nunihers
Weights
Price per Unit of Quantity propor- i
Weights Article* Unit of  tional to Year
ropor- Quantity total ded
Article™ Unit of t?onal to Year expend!- 1 egu:ey
Quantity exg;tséi ended Feb. Mar. ture 1927
’ July 1950
ture 1927 1950 1989
R |
Rs. a. p Es. a. p. a p.
Food Articles— !
Rice Lb.
Wheat » 10 11 6 27 4 8t 30 7 3t) 5OF s Dtwtle Pair 16
Bajri N
llInugdal 0 3 6 0 9 4 00 2! 71 B Co*ting Yard  ..i 13
Turdal 0O 3 4 0O 8 2 0 8 2 245 | oy
i 8 shirtibc i 24
Sugar (refined) 0O 6 8 0 13 10 0 13 10 244 244
Raw sugar (gnl) 0 4 9 013 Cc I 014 0 96 284 25 Cloth for trousers . 7
J 2 8 8
10 0 2 8 8 J 63 254 m
. Each 17
0 10 0 1 0 0 1 0 | 100 00 gy
Mutton an 10 o0 10 o0 75 300 ioc Cloth for skirts Yard 13
' 90801 08 0 67 200 g
Khans for cholls 10
11310 j 6 6 4 6 6 4 66 343, a3
Potetoes 0 210 0 5 0 0 5 0 82 176 m
0 9 2 1 i 15 2 ) Tot*—Clothing
Dry chillies 2 00 60 340 UL
Sweet oil 0 10 8 | 114 0 114 0 281 91
Sweetmeats 0O 8 10 114 0 .- 113 6 60 340 »h
(ebavanas)
Indai Xumier—
Total—All Food Clot/nng €S 291
o -J... P
Judex .Vitmber—
4 6s 262 . Bouse-rent* Per month 100 4 911 i 416 1 416 1 107 107
AU Food AftUlof | n
IsJei Numbtr—
fuel and Lighting— H<nue-rint tor 107
Firewood Indian 78 0 15 2 3 00 3 0 0 77 0 316 i 316
Maund | i I j
Kerosene oil Small 11 0o 1 2 0 1 9 o 1 91 790 150 j 150 Uiteellaneoue
bottle i i 0101 030
8 ! Bundle of 71 030 100 800
® 290 |
Castor oil — Seer 0O 8 0 17 2 17 67 214 25.
3 ! 100 @ 225 1 o,
Matches Two boxes 0o 0 8 0 1 6 01 Bar 29 0 4 6 1.3 0 130 100 422
|
Total—Fnel
Lighting Total—Mwcellaneons 100
d b 2ii i
Index Number—
7 o Initx Xumbtr—

Nuel and Ligbiing |
I
£ 04/



Cost of Living Serios Cost of Living Series

WORKING CLASS COST OF LIVING INDEX-AHMEDABAD" forking class cost of living index—ahmedabad—food only
August 1928 to July 1927 —loo) (JSuie » August 1926 to July 1927 -100)
irr Mnv  June Jul
Year Average Jan. Feb, Mar, N y
ei»
_ 1
‘ | 193 )
' 210 j 229 204 , 203
" 188 175 177 185 ' 188 204 j t
1946 199 206 196 197 203 : .
o 1g7 198 206 215 234 246 1234 1226 1235 1|231 | 231
197 189 |
1946 209 196 190 .
o h 2 293 222 231 | 258 275 252 252 231
219 207 206 207 - y - |
- '261  peg 271 274
. J04 226 234 242 282 258
218 202
s4s 212 211 217 B
» o 254 255 265 261 1262 260 264 258
24 236 240 242 - - | |
1949 - | | 1
277 1
245 262 [N |
260
1950 239 250 - - |

COST OF LIVING IN AHMEDABAD

AVv. »33G  TO JMiv In27»100

! j ALL ITEMS
B -f— — 300

H *-280



LABOUR GAZETTE!

INDEX REMAINS STATIONARY

In March 1950, the working class cost of living index number in Shola-
J'ur Citv, on base ; Februaiy 1927 to January 1928 equal to 100, was298,
being the same as in the jireceding month and 225 points higher as
compared with August 1939, which is the pre-war month. The index
relates to the standard of life ascertained during the 1925 family budget
enquiry at Sholapur.

The index number for the food group receded by one point to 302
owing to less offtake of wheat, wheat flour and jowari in the ration
and a fall in the prices of wheat, onions and potatoes.

The index number for the fuel and lighting group remained stationary
at 363.

There was a rise of five points in the clothing group from 291 to 296
owing to a rise in the prices of sarees and khans.

The miscellaneous group rose by three points to 353 owing to a rise
in the price of supari.

The final index number remained stationary at 298, the fall of one
point in the food group having been counterbalanced by a rise of five
points in the clothing group.

WORKING CLASS COST OF LIVING INDEX NUMBERS FOR SHOLAPUR

(Average price; from February 1927 to January 1021 —100)

Group Index Numbers

Weights

propordonal o

expenditure  Jol ol | 1

FooU 49 68 303 302
Fuel and lighting 10 86 363 363
Clothing 63 291 296
Hoose-rent 6 107 107 107
Miseellaneons 6 72 | 350 353

ToUl .. 83

Cost ef Lwinf JitAac Nvn/jtrt

*TJet«ils re/ardin. the seope and metluxl of compilation of the index will he found at
n»ue« "4-36 of th< >eptemb<«r h 48 is ue ot the Laito”r GazttU.

FORKING CLASS COST OF LIVING INDEX NUMBERS FOR SHOLAPUR

(Average prices from February 1027 to January 1928-100)

Unit of
Articles Quantity
Seert
Bice Do.t
Wiwat Do.t
jowar*
Do.t
Oran'
Do.t

sugar (refined) .o Do.t

Bawsugar («''”) e Do.t

Lb.
Seert
Beef
Mutton Do.t
Milk Do.t
Ghee Do.t
Salt Do.t
ChUlles Do.t
Onions Do.t
Potatoes Do.t
Sweet oil Do.t
Total-All Food
ledtx  Number—AU
Food Articles
fuel and £iglifi»p—
Firewood Indian
Maund,
Kerosene oil Bottle
Matches Dozen
boxes.

Total—Fuel
Lighting

fndei Number—

Fuei and Ligfitinp .,

Weights
proper-
tlonal to
total
expendl-

ture

Price per Unit of Quantity

Year
ended
January
1928

0 4 0
17 7
0 10
010 4
0 13

Feb.
1950

Mar.
1950

Rs. a. p.

27 11 18

0 71
014 8
014 6

Index Numbers

Aug.
1939

68S

83
57
91
100
57
100
74
75
76
100
77
40
83
47

Feb.
1950

298

400
259
267
386
217

371
267
317
150
260
240
297
369

Mar.
1950

297

400
257
275
214
217
400
371
267
317
150
295
220
238
374

tEquivaleut to new Bombay seer (measure) in the ease of food grains, salt, milk and sweet 00 and 80 tolas we

foreachofthe remaining items.

The basic prices of food grains andsalt have been halved tomake them comparable
with the prices for the new seer (measure) which came into use at Sholapur from June 1936.
the unit of measurement for food grains in Sholapur except turdal has been changed from measure to Weight.

Since September 1947,

}The average monthly expenditure on cereals during the 1925 Family Budget Enquiry as adjusted to the basic

period.

{Current expenditure on cereals : the expenditure Is calculated on the basis of the quantities and prices of the
differentcereals sold in shops run by authorised retail dealers in working class localities and by employers of labour.
IThe Weighted average of index numbers for different cereals.

MO-ili Bk R 4—2



WORKING CLASS COST OF LIVING INDEX NUMBERS FOR SHOLAPUR™ Cost of Living Series

from February 1927 t<”J»“““*nrl928-100) - . R
gbKINO class cost of living index sholapur—all items
FrKv per Unit of Quantity
(Haee : February 1927 to January 1928—100)
Weight*
propor-
Vnit of ttonal to
exSai- Year
Artidea ended Jan Feb. Mur. Apr. May June
January '
|

195 105 194 190 198

201 190
11 201 107 190 202 202 207
C(e(Ac«r—
DhAMta pair 10 s 237 242 237 236 243
24S .
3
,. Yard
Coatfttg ! 281 282 289 301
1>0 24 202 241 205
Starting ’
A
CMh ft= troueen -~ DO sop 311 300 1301 297 294 294
s ,- Kach 45
areee
.. Yard 10 205 208 298
Ehaas i
—Clothing
CuUtfciM
-
aemoicut* Pu month 100 2 6 0 °c 8 8 2 8 8 107 107
¢ » =«
dex >a«ce**— | 1
... 107 107 ' g
. (
| ' |
\Wfaaaiwr— |
Aair «e  (ooenanot Seeri a o1 1 2 13 4 2 12 10 (409 105
«fl)
(tneiiMUBC 3 0 0 3 0 too 400 ' 4o
BondJe of 7 oo 0 o]
tobaeeo) 25 ‘
) 10 0 0 6 o 0 7 0 2 6 100 517 500
aa
. Seer: 41 012 5 2 0 4 2 8 0 60 309 322
cpari :
Bar Is 08 a 100 120 50 206 296
nap

L~e-reat biA been MoertAlned by eooducthiM = epccW rent enquiry at ShoJapoi

*r (Bcaanre).



Cost of Living Series

WORKING CLASS COST OF LIVING INDEX—SHOLAPUR pqq

(Bhoc : February 1027 to January 102S—kk))

1 July

Avrraffe June Aug.

1

101 197
21 226§ 229
253 260 | 290
301 j 1

307

283 287 | 297

COST OF LIVING IN SHOLAPUR
AvcRAQI  pRicts raoM rts m?
7945™"  1SAB 1947 t

FOOD ONLY

300 —

Sept,

207

227

280

305

294 1

Oct.

209

234

282

300

304

207

230

288

295

303

240

2«

24

29

fil gnoii Working Class Cost of Living
e Index* for March 1950

A FALL OF THREE POINTS

turch 1®"- >'"*“8 j«>« number (or
m City. - August 939 equal to 1IX), wa.
>*e ox»-et than m the precert,ng month. The index relates to the
prr=r | Of life ascertainert rtunng the October 1937 family baj™.

"L index number for the food group receded by five pointe to 443
T le.M off-tahn of wheat in the ration and a fall in the price of

ooion*”"
The index number for the fuel and lighting group fell by one point

adnp to a fall in the jince of matches.
43b owo'™

J jndex number for the clothing group remained steady at 427+
J, that for the miscellaneous group rose by one point to 61ft owing

a rise in the price of supari.
rfhe fall of three points in the final index from 421 to 418 was due
a fall of five points in the food group.

WORKING CLASS COST OF LIVING INDEX NUMBERS FOR JALGAON

(Average prioea for Augwrt 1939 — 100)

Group Index Numbers
Weights

Groups proportional
to total

expenditure

Fuel and lighting ..

Clothing
Rouse-rent | (K}

Miscellaneous

Ctft 0/ Living Index Numbera

. Det.il. tegwtiiM «>» ""»l«> >17” —
on psgw* 11°2107tha June 1949 wsue of the Lnbonr Ornette.
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Average
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Cost of ljiving Index Nninbers for 1q;, 5

; : ! nuitiber, on base ; August 1939 equal
A\rkers in India hl L) was 366 in March 1950, being the same as in the pr%ceding onih

index number for the food group fell by one point to 373 and that

'Vlie following table gives the working class cost of Ify: 1 “clothing group rose by eight points to 341; while the index
nuinberst for Bombay, ~Utmedabad, Sholapur, Jalgaon, ™ Lpjg for the fuel and lighting and the miscellaneous groups remained
and Kanpur during February and March 1950 :— ’ M(hiinged at 297 and 515 respectively.

o _ _ Madras cost of living index number, with the average prices
Cost of Living bidex Numbers for Industrial Workers in : Uibe year Fnded June 1936 equal to 100, was %25 in Mandj 1950, bein%
months of February and March 1950 "if points lower than In the “preceding month.  The Index number
| the food, the clothing and the miscellaneous groups fell by 6,1 and 4
Bomba Xhniedabad Sholapur _intsto 360,298 and 272 respectively: while the index number for the
@ ®) © |AeP_an(? lighting group roseebf/)%g poirts to 4%8 ana that for house-rent
G roilJ's Gained steady at 179.
Foby | v, Febo o Mar FebMar jij March 1950, the Kanpur cost of living index number, on base:

1950 | 1950 1960 1950 1950 1950

August 1939 equal to 100, was 426, being the same as in the preceding -
Month,  The index numbers for the food and the miscellaneous groups

Food 9 . 2. (217 303 3 jose by 4 and 11 points to 462 and 406 respectively, those for the fuel
o Jjd lighting and the clothing “oups fell by 37 and 2 points to 3% and
Fuel and lighting 29422 293 93 363 363 "5 respectively; while the index number for house-rent remained
|
_ : unchanged at 197,
Cloth 307 307 291 291 291 296 P : : :
e The following table* shows the cost of hving index numbers for
Mv-cellaiieous 287 296 335 . 3B 30 53 Bombay, Ahmedabad, Sholapur, Jalgaon, Nagpur, Madras and Kanpur
| gn base August 1939 as 100
Rent 100 100 107 . 107 107 , 107 ‘ ‘
| I |
Cost of living 306 302 250 | 260 298 298 Mo\?ggrand ‘Bombay /-}ilg)rggd- Sholapur; Jalgaon ~ Nagpur ~ Madra*  Kanpur
|
Mach  IMB> 1 296 | 332 a2 1% gy 33 | 419
Nagpur* Madras Kanpur ! i !
G) ©) (@ o (w0 wr 0wzt w1 |48
Groups i
Feb.  -Mar.  Feb.  Mar.  Feb.  Mar vy o, M u1 403 2 A 307 )
1950 1950 1950 | 19,0 1950 1950 :
June N 286 340 403 424 i 379 329 483.
458 | Jiiy N 288 351 405 27 | 38 327 486
Food 374 373 366 360 462
t
o 432 | August 291 348 41 422 378 327 488
Fuel and lighting 297 297 406 438 . 305
Clothing 233 ™ bgo | 298 —I s ( September ,, ... 201 345 404 425 381 484
Miscellanecu.* 515 | 515 % o 3% | 400 oiter 22 oo s 3303 o
ent . =Y 1 w1 overber 295 345 J‘ 410 42 37 w1 sl
Cost of living 366 366 1 .., B 26 December ,, .. 293 341 404 432 J‘1 366 334 4R

R | )
h 1960 .. 294 S27 401 3 i 328 44
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KEVIEW OF DECrSfOXS FOR THE CMUAHTER KNDtVo
DECEMBER 31, 1949

DETAILS OF APPLICATIONS FILED AND DECIDED
Between 1st October J949 and 31st December 1949, the total niunher
of applications filed in the Labour Courts in the State was 621 of
81 were from Bombay, 219 from Ahrnetlabad, 171 from Sholapor and
90 from .lalgaon. Three hundred and eighty-nine application.
pending on Ist October 1919.* Qf these 1,010 applications for the Im
quarter of 1949, 515 were decided during the quarter and the remaining
495 were pending on Ist January 1950.
The number of applications filed, decided, and pending are set forth
in the following table according to centres .—

f .Ahmed-
No. of Bombay . .Sholapur  .Jalgsoo Totel
apfilicutioiiH abad
Peniling on Ist .January 1949. 45 120 i 19 24 21
Filed between Ist .January 72 162 61 9 304
1949 and ‘list Marell 1949.
Deeid«-(1 between Ist January 67 136 ) 38 14
1949 and 3lst March 1949. 1
Penfling on 1st April 1949 .. 50 146 42 19
Filed between 1st .April 19419 59 278 47 8 3w
and 30th .June 1949.
Defdded between Ist Ajiril 70 143 64 17 24
1949 and 30tli June 1949.
Pending on Ist .Inly 1949 39 281 25 ) 10 W
Filed between Ist July 19411l 97 325 65 13 560
and 39th .September 1949.
Decided between Ist July 93 307 49 17 46«
1949 and 39tli .September
1949.
Pending on Ist October 1949- 43 299 = 6 389
~N171
Filed between Ist October 81 279 99 «l
1949 and 3lIst December
1
1949. ) 26 ' ' 515
Decided between 1st October 104 367 ‘ 18
1949 and 31st December
1949.
Pending on 1st January 1959. 29 211 186 7 1 495
i

*111 the review of Labour Court deeisioiiH for the third quarter of 1949 (published
at pp. 610-021) of the February 1950 issue of the Labour Gazette), please read the
number of applications pending on 1st July 1949 and Ist October 1949 ae 355 and 339
respectively.* Similarly the figures in the 1st and 4th columns ofthe 1st and laatlwe*
of the table at p. 610 should read as 39 and .355 and 43 and 389 respectivelv"

Of the 515 applications decided during the quarter ending 31st Deceni-

IWy

j7l to illegal changes.

related to legality or otherwise of strikes and lockouts, and
Discharge from service and reinstatement

gccoanted for 209 while the remaining 117 were due to other causes
jQch as changes desired by employees, provision of amenities, inter-
pretation of awards, compensation for stoppages, etc.

The following table cla.s.sifies the application.s decided at the four

centres by causes

Ontre

Bombay
.thmedabad
ShoUpur

Jalgaon

Number of AppUcations by Causes

| i
' Discharge

Illegal
strikes j lllegal and
and change | reinstate- | Others |
lockouts | ' meut |
{
1 27 29 37
5 134 153 75
0 8 5
2 6
j 1
i
Twotal... 18 171 209 i 117

Total

104

367
26
18

515

Thirteen decisions were in favour of employers, 53 in favour of workers,

147 resulted in mutual settlement due mainly to the good offices of the
Labour Court Judges, 125 were dismissed, and 177 withdrawn.
following table gives a synoptic view of these decisions by centres :

Centre

Bombay
.Abmedabad
Sholapor

Jalgaon

Total

!

In favour Besolting in

i With-

ofem- of em- Mutual Dis-

ployers  ployees settlemente missal drawal

10 19 54 21

2 24 143 64 134

1 9 1 3 12

1 3 4 10

13 53 1 147 125 177

The

i
|

104
367
26

18

515



The details of complaints tilt'd at and decided p the aboyr Chun.
(Under Oiminal Jurisdiction) and the number o compllélnts

. . ' PMidi
are set forth in the following table :— Pidiug
No. of Bombay  Ahineda- Sholapur ' 5,
complaints j  bad ¢ lotal
|
Pending on let October 1949, 3 1 Ly "
) 11
Filed between Ist October 4 25 3 3
1949 and 3lst lAeceinber |
1949.
|
| .
I>ecided between Ist October o | 1 1 -y
1949 and Slst December ! :
1949. | ' i
[
Pending on 1st January 1950. 2 19 1 4 3

DISCHARGE AND REINSTATEMENT

Application Xo. 681 was tiled by one Manilal Morlidhar of the
Sarangpur Cotton Manufacturing Co., Ahmedabad praying for a declara-
tion that the discharge order dated 17th May 1949 passed against him
was illegal and or improper and for orders for its withdrawal, and his
reinstatement with compensation.

The applicant contended that he was working as a permanent line
jobber in the opponent mills and that he was discharged on 17th May
1949 on allegation that he was guilty of beating an employee named
Ramdhar Ramswarup in the department. He argued that he had
not beaten Ramdhar and that the latter was hurt by a shoe thrown by
another man and that he was falsely involved by Kantilal and Babu
who had grudges against him.

The opponent contended that the applicant was guilty of injuring
the operative with a shoe and that the latter had made a complaint
to the weaving master, who reported the same to the Manager. The
Manager entrusted the inquiry to the Labour Officer who after inquiring
into the matter made a report to the Manager. The Manager then
passed the discharge order which the opponent contended was both legal
and proper.

On behalf of the applicant it was urged that considering this
evidence the Manager could not have fairly come to the conclusion that
it waa the applicant who beat the complainant. According to the
Court, m the Manager wag acting merely as a domestic tribunal who
would ucdiaarily uot ccui-tfue the evidence so strictly and technically
aa on behalf of the applicant. The Manager had the

I+ t and the notes of the inquiry before him. On a fair conatrac-
documents the Manager came to the conclusion that

licant was guilty of beating the complainant Ramdhar. Looking
documents and to the fact that the Manager was acting merely

A" domestic tribunal |1 do not think that he was wrong in coming
conclusion that the applicant had beaten the complainant

Ranidhar.” , ' , U

A regards the contention that even as a domestic tribunal, the
Manager must hold an enquiry with an open mind, the Court held that
the mere fact that the Manager relied only on the complaint and the
otes of the inquiry does not prove that the “Manager had not an open
mind when he gave his decision. The application was dismissed.

Application No. 506 of 1949 was filed by Sabir Hussain Sheikh Ajim,
an employee of the Ahmedabad Manufacturing Calico Printing Co.,
Ltd. Ahmedabad alleging that he was a permanent employee in the
WeaAung Department of the opponent raids for about 10 years, and
that he was dismissed by an order dated 9th May 1949 without being
served with a show-cause notice. He further alleged that the reason
given in the said dismissal order was untrue and not sufficient to
warrant a dismissal and that he has been dismissed because of the
‘Khat-pat ' (intrigues) of the Muccadam, He therefore prayed that
the said order be held illegal and improper and the opponent be required
to reinstate him in his original post and to pay compensation.

The opponent alleged that on 9th May 1949 the applicant was found
wasting time during working hours outside the department, and that
though he was asked to go to his looms he was extremely rude and did
not go back to work. The Departmental Head issued a show-cause
notice calling upon him to appear before the Manager for explanation
on the same day at 3-30 p.m. The applicant refused to accept the
show-cause notice but had no satisfactory explanation to offer. The
Manager, therefore, on going through his service record was satisfied
about his continued gross negligence of work and passed a dismissal
order.

In the opinion of the Court it was an undisputed fact that there was
an absence of show-cause notice and the alleged extreme rudeness
by the applicant was neither mentioned in the show-cause notice, nor
in the dismissal ortler.

The Court held that the opponent had completely failed to establish
the misconduct and as such no action could be taken against him. The
dismissal order dated 9th May 1949 was held to be illegal and improper
and the Company was directed to reinstate the applicant on his original
post within a fortnight and pay him compensation equivalent to the
wages he would have earned from the date of dismissal up to the date of
reinstatement.

Ladlesaheb Peersaheb, an ex-employee of the Vishnu Cotton Mills Ltd.,
Sholapur alleged in application No. 323 of 1949 that he was dismissed
by the Company on 31st August 1949 for striking work in contravention



of the provisions of the Bombay Industrial Relations Act. Th
motive of the Company, he alleged, was to victimise him beca
had complained to the Labour (\)urt agaiiLst the Company's lock
and bt'cause he had given evidence against the opponent Mill Com

in Application (LCS) No. 115 of 1949. According to him the strike
which he had participated was provoked by the unfair practice of
Company, itself, viz., the use of force in introducing the double side
system, lie therefore contended that the Company be directed to
reiivitate him and to pay him compensation for the period of unemploy.

ment.

The Company whilst denying the above allegation held that the applj,
cant had been dismissed for his misconduct in participating in an illegal
strike and in view of the fact that a similar strike of a previous date
had already been declared illegal by the Labour Court, his misconduct
wijis of an aggravated kind and that the application should be dismissed.
From the evidence it was clear that the applicant had taken part in
the strikes and that a proper enquiry had been held before the order
of dismissal wjts passed. As regards the contention that the employee
had been victimised for his having given evidence against the Manage-
ment. the Court held that that could not be substantiated except by the

words of the applicant himself.

The judge observed that in this case it was important to note that
before the said strike of 29th February 1949, there had been another
strike for the same purpose and that had been declared illegal. “If
with the clear knowledge of the illegality® of strike for a certain purpose,
the workers again chose to go on strike precisely for the same purpose
or with a view to demonstrating their sympathy with those who strike
for that purpos<' then it must be said that participation in the later strike
is of such an aggravating character as to deserve the taking of deterrent
steps by the Management. If the Management are prevented from
taking steps for their proved misconduct against those workers simply
because they, at some time, had done some act calculated to displease
the Management, then, indeed that would amount to putting a premium
upon doing acts directed against the Management without any justifica-
tion and a good way would be found to escape from the consequences
of illegal acts, for doing which in fact they would thus get a free license.
In such cases, therefore, it would not be proper to interfere with the
discretion of the Management in passing sentence in cases of proved
aggravated misconduct on the conjectured ground of victimisation.”
With these remarks the application was dismissed.

Madhusudan Bhailalbhai Patel, a Board Attendant in the Electric
Section of the Engineering Department of the Bharat Survodaya Mills
Ltd., Ahmedabad filed an application (No. 500 of 1949) praying for a
declaration that the order of discharge passed against him was illegal and

imfMToper and that the oEPonent be required to reinstate him and to
pay him c<»np«ngation. e was dismis.sed on 11th December 1949 and

ao he hied an application. No. GO of 1949, for a declaration that the said

ifat, Ifoo
act of the opponent amounted to an illegal change. As Jt was found
that his service had been terminated by a discharge order in pursuance
of his alleged resignation he withdrew the said application with a per-
mission to file a new application for deciding the legality and propriety
of the said order after making the necessary approach under the Bombay
Industrial Relations Act. He further alleged that he was forced to give
his resignation, that he had never remained absent without leave nor
was he guilty of any misconduct, and that any discharge order passed

behind his back was illegal and improper.
The opponent contended that the present application was not maintain-
able as the applicantis no longer an employee as defined in the Bombay
Industrial Relations Act. The opponent further alleged that the applicant
voluntarily left the service after tendering his resignation in writing and
his services were therefore terminated under Standing Order No. 25.
It was also contended that the applicant used to remain absent without
leave and had made no improvement in spite of warning.s and that he

was therefore not entitled to any relief.

Tracing the facts leading to the case the Court found that the applicant
used to remain absent without leave very often and that on the last
occasion he was served with a show-cause-notice. The applicant however

refused to accept the notice.

The Judge 8hri P. D. Vyas remarked, “ It cannot be believed for a
moment that he was coerced to give the said resignation and as a matter
of fact he did not appear to be a person who could so easily be
coerced. As shown above he had courage enough to refuse to accept
the show-cause-notice or the suspension order and it is unlikely that
soon after before the Labour Officer he would quietly submit in giving
forced resignation.” Further, the applicant’s contention that he had
been asked not to enter the department and that he would be handed
over to the police unless he gave in his resignation was rather unbeliev-
able especially since the applicant was not an illiterate operative.

In the opinion of the Court the Manager was right in terminating the
applicant’s service in view of his written resignation which the applicant
gave of his own accord. The application was therefore dismissed.

Hussain Abdul of the Raja Narsinggirji Mills Co. Ltd., Sholapur,
filed an application (LCS No. 137 of 1949) praying for a declaration that
the order discharging him was illegal, and that he be reinstated with

compensation.
The opponents, praying for a dismissal of the application contended

that the applicant was irregular in attendance, indisciplined and rude
to his superiors. According to them, he had been repeatedly warned
tor remaining absent without leave and had even been suspended for
a short time but when he continued to commit the same offence after
having undertaken not to do so he had to be discharged.

The Manager had conducted an enquiry into the case and taking the
applicant's previous record into consideration had come to the conclusion
that he should be discharged. The applicant’s habitual absence without
leave was proved by the undertaking given by the applicant and
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the order of suspension. That evidence of material was quite adequate
to sustain the action of the employer and the Court was unable tohokj
that the Manager’s decision was manifestly unjust or unfair.

The Judge recalled certain recent cases of the Industrial Court wherein
it had been held that the domestic tribunal need not observe the elahorate
procedure followed by the Courts and the Labour or Industrial Court will
not scrutinise the evidence before a domestic tribunal as if it were a court
of appeal on facts. The President of the Industrial Court has held that
if there is nothing malafide the inquiry’ will be confined to seeing whether
the evidence or material was adequate to sustain the action of the
employer so that there could remain no ground for supposing that the
Tribunal has given a manifestly unjust or unfair decision. It hagabo
been held that it does not matter that the court would come to a different
conclusion upon the evidence or material upon which the domestic tribunal

has acted.

The application was therefore dismissed.

In Application No. 134 of 1949 the applicant Babu Shivrani, an
employee of the Sholapur Spinning, Weaving Co. Ltd., Sholapur,
contended that the Co. be ordered to reinstate him on his original post
and pay him compensation for loss of wages during the period of
unemployment. He alleged that he was a permanent employee werking
in the “ B ” weaving for night shift and that he was illegally and
improperly discharged by the Company.

The Company contended that a proper inquiry had been held, that
reasons had been recorded before the passing of the order, thatthe
applicant was legally and properly discharged and that he was not

entitled to any relief.

The facts of the case are as follows :—

The applicant who was on privilege leave on 10th May 1949 had
come to the mill on that day without his ticket to receive his pay for the
month of April. He was refused admission for being ticketless and
a quarrel ensued between the Sepoy and the applicant. The applicant
was then taken to Mr. Patil, the Chief Inspector of Watch and Ward
Department, where he is alleged to hav’e abused and threatened him. All
of them were then taken to the Manager who questioned the applicant
with the help of an interpreter and issued an order of discharge. The
reasons for discharge, as alleged by the Company were his abusing and
threatening the Mill Sub-Inspector and Sepoy at the gate during the
lawful execution of their duties and subsequently grossly abusing the
Chief Inspetttor of Watch and Ward in front of the City Police Inspector
And lastly speaking in a very insolent manner to the City Police
Inspector himself.

This kind of behaviour according to the Court, does amountto “ riotous
or disorderly behaviour during the working hour? on the Mill premises.”
It Arise amounts to an act subversive of discipline. That being so, the
~urtjCP.uld not agree with th*' view of the Con”pany that this act did not
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fall under item No. K of standing order No. 21. No management can
tolerate this .sort of conduct for a moment and the fact that the mill took
immediate steps to discharge the applicant is .sufficient to show that it
was e.xasperating in the extreme. It has now become the established
law that in cases in which the only occasion for taking steps against an
operative arose out of an alleged misconduct it was not open to the
management to have recourse to the more general provision.s of standing
order No. 19 and to say that their services were terminated under the
standing order. “ If a case be prima facie covered by standing orders
Nos. 21 and 22 the specific provisions would apply in preference to the
more general provisions of standing order No. 19, the reason for thus view
being that an operative dealt with under Standing Order No. 19
suffers from the disadvantage of being deprived of his right to explain
the circumstances alleged against him. Though in thi.s case it ha.s been
held that an enquiry was held, there i’ nothing on record to show that
the enquiry was proper, and it does not appear that the rules of natural
justice were observed in passing the discharge order. On the principles
enunciated in Gauri Ambu’s c&3Q[IndustrialCmirtReportei\ January 1949,
pp. 1) the applicant’s alleged conduct entitled him to a written show-
cause notice under Standing Order No. 22 and it is only after giving him
an opportunity to give his explanation and allowing him to give his
evidence in support of his say that an order of dismissal could have been
passed. The formality laid down by Standing Order No. 22 must be
observed in cases to which they properly apply and any order passed in
contravention thereof cannot be sustained and must be set aside without
prejudice to the management’s right to take suitable proceedings under
Standing Order No. 22 and pass the necessary final orders.”

The Company was directed to reinstate the applicant and pay him
compensation equivalent to one month’s wages including dearness

allowance.

Application (LCJ) No. 26 of 1949 was filed by one Raradas Manga, an
Engine Driver against the Gendalal Mills Ltd., Jalgaon, praying foi
a declaration that his dismissal by the Company for his alleged parti-
cipation in the illegal strike was illegal and improper. The applicant
contended that he had never taken pare in the strike which commenced
on 16th Alay 1949 and that though he had attended the mill on that
and subsequent days, the mill did not work for want of sufficient attendi-
ance. The Company on the other hand contended that the applicant
appeared for some time on the day of the strike, that he left the mill
without the permission of the head of the department and that he never

turned up for a month thereafter.

Tn dealing with the case, the Judge traced the facts that led to the
strike and those connected with the application. The workers in the
above mills received dearness allowance on a certain scale proportional
with the rise or fall in the cost of living inde.x number. In March
1949 the inde.v number registered a steep fall with the result that, the
workers received Rs. 10 less by way of dearness allowance than usual.

Mo-ni Bk R 4—3a
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The consequent dissatisfaction of the workers led to a strike of the
workers from 16th May 1949 though the mill remained npen till the
23rd of the same month. On the 24th however, it was officially closed
On application by the Company the Labour Court in application No. ij
of 1949 declared the said strike illegal. This application is the result
of the Compiiny’s calling upon the applicant to show cause why he should
not be dismissed for his alleged participation in the strike.

The applicant’s contention that he had been asked to go away by
the Engineer of the Department, if true, would apply to all workers
and all would have gone away. Actually, however, out of 79 worker?
46 were in attendance. Further, if his allegations were true, he would
not have accepted only one-fourth day’s wages for the day ofthe strike,
when he had a right to receive the whole day’s pay. The Court, was
therefore, not prepared to accept the evidence of the applicant. As
regards the question of his attendance after 16th May 1949, the Court
held that from the evidence produced, viz., his attendance card, it was
clear that he had not attended the mill a? alleged and the story set up
bv the applicant was a complete lie.

Referring to the question of the participation by the applicant in
the cessation of work, the Judge re-called the burden of proof as laid
down by the Indu.=trial Court in Application No. 65 of 1946 which reads:
“ when a large number of employees remain absent or refuse to work
either simultaneously or in quick and close succession, a presumption
would arise that the absence or refusal was the result of a concert or
a common understanding. The employees must then rebut such pre-
sumption by proving the absence of concert or common understanding.”
From this it would follow that a worker absent on the day of strike may
be presumed to have remained so with the intention to participate in
the said strike. This strike had been declared illegal and a notice was
duly issued calling upon the employees to give their say in the matter.
If the applicant had not participated in the strike, it was for him to
oppose the application at least as far as he was concerned. As regards
the applicant’s plea that he was against the strike, the observations
of Justice Rajadhyaksha were recalled, “ If an employee has struck
work then he cannot be heard to say that he was against the strike.
For it is true that some, out of the workers might not have been in favour
of the strike, but the question has to be determined not with reference

to what their view of the strike was but with reference to their actual
conduct. Ifthis argument on behalf of the employee.® was to prevail
every one of the workers might come and say that he himselfwas against
the strike but that he refrained from coming to work because other
persons were striking work.”

The finding of the management that the applicant had participated
in the strike could not be questioned and the dismissal order was perfectly
justified.

Jagannath Namdeo, an employee in the weaving Department of the
New Pratap Spinning, Weaving and Manufacturing Co. Ltd., Dhulia,

contended in Applicatkm fLCJ) No-. 24 of 1949, that the Company.
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(li.miissal order for his alleged habit of negligence and misbehaviour may
be set aside and that he be reinstated in his original post. He alleged
that the Assistant Weaving Master had a personal grudge against him,
that his activities as a member of the Socialist Union were looked upon
with disfavour by the management and that they had contrived to
prepare false evidence to dismiss him.

The Company while denying the above allegations held that the
applicant had been found guilty of habitual negligence and insubordinate
behaviour towards his superiors and affirmed that it had no grudge

against his trade union activities.

From the evidence, it was clear that the applicant had been guilty
of negligence and loitering and that he had shown no improvement in
production in spite of repeated warnings. As for the snatching of
shuttles from the hands of a jobber by a weaver, which constituted the
charge of misbehaviour, the Court held that that was certainly a violent
act and more grave than words of abuse. “ It is not possible,” observed
the Court, “ to designate this conduct of the applicant as other than an
act of insubordination or an act subversive of the discipline in the Mill.
It is not possible for the management to ignore these acts of the
operatives and the Courts will be slow to interfere with the disciplinary
step.s taken by the management against them.”

As regards the order of dismissal, the Court held that in view of the
applicant’s previous record and his violent behaviour towards the jobber,
that order could not call for any intervention. Moreover, as observed
by Shri D. G. Kamerkar in Appeal No. 63 of 1949, “ A Labour
Court or the Industrial Court will not scrutinise the evidence before
a domestic tribunal, i.e., the employer or the Manager, as if it were a
Court of Appeal on facts from the decision of the tribunal. If the
necessary formalities were observed and if nothing appears to have
been done malafide, the Labour Court’s or the Industrial Court’s
enquiry will ordinarily be confined to seeing whether the evidence or
material was adequate to sustain it so that there could remain no ground
for supposing that the tribunal has given a manifestly unjust or unfair
decision. It does not matter that the Court would come to a different
conclusion upon the evidence or material upon which the domestic
tribunal has acted.” The application was therefore dismissed.

ILLEGAL CHANGE

Devana Dharmana and 28 other employees of the Sholapur Spinning
and Weaving Co. Ltd., Sholapur, filed an application (LCS No. 120)
alleging that they were employees working in the “ C ” Colour M inding
Department of the Mill and that by an Award in Reference No. 10 and
11 of 1946 prescribing new wage-rates for the Textile workers at
Sholapur, they were entitled to the difference between the two wage
rates over the retrospective period. They also alleged that the Company
had not observed the directions laid down in a Review Application
No. 6/48 prescribing a certain formula for calculating arrears with the
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result that the arrears were not })aid at all or were not paid fully. This
failure on the part of the Company, contended the applicants, constituted

an illegal change.

The opponents denied the allegations of the applicants and contended
that the applicants should have defined in their application the basis
and mode which according to them w-as the correct one and in fact the
employees were paid over and above the amounts arrived at by the
prescribed calculations as they were in some cases disadvantageous to
the employees, and that, that payment could not be an illegal change.

The applicants maintained that in calculating the percentage increase
of the “ B ” Colour 1Vinders of the day shift, the earnings of the winders
of the night shift ought to have been taken into account; which together

would come to about 76 per cent.

The opponent argued that the night shift worked only in the months of
May, June, July, August and September 1948, and did not work for the
whole period of 8 months, viz., the period from which the average daily
earnings of the pre-award period were to be calculated. The opponenU
had already paid 38 per cent, on the basis of the earnings of winders of

day shift for eight months.

The question to be considered was whether the Company wa® hound
to add the eaniings of the colour winders for the day shift and night shift,
iu arriving at the percentage increase in which case it would be 75-67
per cent, and not 38 per cent, as paid by the Company. The Judge
referred to the agreement in Review Application No. 6 of 1348,
Industrial Court Reporter (Bom.), 1949, page 127 which reads as follows

“ 1q the matter of making the payment of difference as due under the
award it is agreed that the new piece-work rates and wages be allowed to
run for a period of three mouths.  For each piece-work occupation the
average wage of those three months will then be worked out.  This will
be compared with the average earnings of the previous eight months
exclusive of annas 3 per day which has been given since April 1948.
A percentage increase will then be worked out for each piece-work

occupation.”

As it was contended for the applicants that the Colour Winders, for
the day shift and night shift together constitute one occupation, the
Judge opined that the earnings cannot be considered separately to
determine percentage increase. It has not been suggested under the
Bombay Industrial Disputes Act, 1938, that the colour and silk winders
as occupation? in the cotton textile industry may be further divided into
two separate occupations. It was, therefore, held that the Company
should calculate the arrears on the new' percentage, i.e., 75*67 per cent
and pay it to the apphcanU.

The opponents next contended that night workers were not paid
jgce-work basis but on time-work basis and therefore the calculation”
Nado taking into account, workers on day and night shift could not

apply in this case and could not be a correct basis as per order in th©

jheview Application.

The Judge dismissing this claim, remarked, “ It seems that the
Company wanted to suggest that the earnings of the colour winders for
the night shift being on time-rate basis cannot, therefore, be added to the
earnings of the Colour winders for the day shift for the purpose of
determining the percentage increase. But this is altogether a new plea
not taken in the written statements or even at the time of arg: ment and
the Company cannot be allowed to make out a new case at such a late
stage after the arguments had also been heard and was pending judgment.
The Company further has not produced any evidence to substantiate
its allegations nor has it asked for time for further and fresh
hearing of this application for proving its new case. It is, therefore,
not just and proper to co.nsider this new plea of the Company.”

The Company was, therefore, directed to calculate and pay within 15
days the arrears under the Award at a percentage of 75-67 over the

average pre-award rate.

Applications No. 211 of 1949 and No. 227 of 1949 were filed by the
Kurla Gimi Kamgar Sangh, one on behalf of the Sundry Coolie.” con-
nected with doffing work and the other on behalf of Doffer Boys, against
the Swadeshi Mills Ltd., Kurla, praying that the action of the Company
iu reducing the number of Sundry Coolies without a notice of change aa
required by the Act and in not naaintaioing the particular number as
required under the Award of the Industrial Court published on page 346
of Bombay Government Gazette, dated 2nd June, 1949 was illegal.

From a statement produced by the Company it was clear that io both
the shifts the Company had 283 doffer boys and 71 sundry coolie’ in addi-
tion to 200 other coolies. The requisite humber of doffer boys under

the award should be 338 while actually the Company has 291.
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Oil behalf ofthe Mills, it wa.s argued that doffer boys a? used in the said
award included those doing dotting work as well #* those doing sundry
coolie work. This the Court held wa.s not correct and the action of th*
Company in considering the sundry coolies as doffer boys and thereby
redujing their number was purely illegal. As regards the question of
oalli.’ig upon the Company to withdraw the illegal change, the Court
held that considering the circumstanc is, that could not be done. The
Company’s m.tioi based 0j) it? interpretation of the award was hwiafiie,
“ Thisaward of the Bombay Textile .Mills,” obperved the Court,
“is accepted by the parties a« an agreement and there is sufficient ground
for them not to know the exact background on the basis of which on some
po;nc.s agreement was arrived at between the Mill Owners”Association

a-'d the Rashtriya Mill Mazdoor Sangh and ?ome were left for the Court
to decide.” The Company in the second application was directed to
restore the required number of doffer boys w’ithin a specified time.

MISCELLANEOUS
Application No. 186 of 1949 was filed by a clerk of the Modem Millg

Ltd.. Bombay, praying that the management may be ordered to make
him certain payments on the basis of the Textile Clerk?" Award notwith.
standing his resignation which had been duly accepted.

The applicant in his resignation letter dated 27th November 1947
held that hi® services had been terminated with effect from 314
December 1947. The Company accepted the resignation and at hig
request gave him a certificate in w'hich it was clearly mentioned that
his period of service extended from IstNov’ember 19.35 to .31st December

1947.

| . dealing with the case the judge recalled application No. 178 of 1949
wherein it had been held that an employee who has resigned before the
date of the publication of the award ajid after 1st January 1948 is not
entided to the benefit of the Award. The award specifically gives its
benefits only to those who were discharged between 1st January 1948
and the 28th October 1948 and the case of one who has resigned before
1st January 1948 is therefore beyond question. The benefit of gratuity
claimed by the applicant was similarly dismissed on the ground that
that benefit could be given only to a discharged employee. The appli-
cation was dismissed.

Labour Intelligence

INDIAN

INDUSTRIAL DISPUTES IN THE STATE DURING
MARCH 1950

Disputes in March 1950..
Work-People Involved

Working Days Lost

NUMBER AND MAGNITUDE

The time loss due to strike activity in Bombay State during March
1950 recorded a slight rise of 5'7 per cent, over the previous month
but the nmuber of wage earners affected in all the disputes, however,
declined by about 22'3 per cent. The rise in the man-days lost was
due mainly to the strike in the Bombay Dyeing and Manufacturing
Mill and the general strike in Oil Companies in Bombay which accounted
for nearly 64 per cent, of the total time loss.

Figures for the mouth under review show 37 disputes in progress
involving 17,339 workers and a time-loss of 1,89,417 man-days as com-
pared to 36 disputes in February 1950 with 22,313 workers and a time-
loss of 1,79,158 man-days. In March 1949, there were 35 disputes
involving 37,421 workers and a time-loss of 88,546 man-working days.

The word “ dispute ¢ in the official sense means an interruption
of work and it is here used in that sense as virtually synonymous with

“ strike .

Of the 37 disputes in progress during March 1950, 13 occurred in the
Textile Industry, five in Engineering while the remaining 19 disputes
were in other industries. The disputes in the Textile industry* alone
affected more than 45 per cent, of the total workers involved and
accounted for nearly 49 per cent, of the time-loss resulting from all

disputes.

Twenty-nine disputes involving 4,167 workers were actually recorded
during the month, wlule 8 disputes involving 13,172 workers continued
from the previous month. Nineteen of the total disputes recorded for
the mouth lasted less than a week—most of them 1 to 3 days only.
About 12+6 per cent, of the total workers were involved in these brief

stoppages.

¢+ In compiling statistics of industrial disputes, however, only disputes involving
ten or more persons and of not less than 24 hours’ duration are included except whea

the number of working, days lost is more than 100.



The following table gives an analysis of industrial disputes bv
of industries \—

No. of disputes in
progress in March 1950 No. of

. Aggregate
work-people i guration in
involved working
Industry Group in all days of al
Started _disputes disputes
before Started in progress in progress
begin- in Total in March in March
ning of March 1950 1950
March
Textiles 3 ! 13 7.927 92,507"
Engineering 3 5 5,266 50,693
Transport
Miscellaneous 3 16 19 4,146 46,217
o
Total March 19.50 8 29 37 17,339 1,89,417
Total February 19.50... 4 32 36 22,313 | 179,158
Total March 1949 6 ‘ 29 t 35

37,421 88,546
Analysing the disputes according to localities, 17 of the 37 disputes
in progress during the month were in Bombay City, three at Poona,
two at Surat and one each at Baroda, Ahmedabad, Bijapur, Cambay
(Kaira District), Jalgaon (East Khandesh District), Barsi (Sholapur
District), Viramgaum (Ahmedabad District), Bhor (Poona District),
Dansoli (Broach District), Karad and Ogalewadi (Satara North District)
and Malad, Juchendra, Bhiwandi and Bassein (Thana District).
Eighteen of the total disputes in existence in March 1950 arose over
*“ pay, allowances and bonus issues **, 8 related to questions of “ retrench-
ment and grievances about personnel *, wffiile 4 disputes were due to
*1 leave and hours of work . The remaining 7 disputes were due to
““ other causes

Of the 28 disputes that terminated during the month under review,

4 were settled in favour of the workers, 23 in favour of the employers,
while the result of one dispute was “ indefinite .

Nine strikes were
reported to be in progress at the end of the mouth.

The highest peak (42,43,194) in respect of the number of working
days lost through strikes in this State since April 1921 was reached in
May 1928. The lowest level reached was in December 1927, when no
strikes were reported and in September 1940, when no working days-
were lost in industrial dispotxjs.

The nearest approach to this was in
February 1931, when only 108 working days were lost.

ily-

PROGRESS OF IMPORTANT INBESTRIAL DISPLTES
BOMBAY

Bombay Dyeing and ManufPicturing Co. Ltd.—The strike in the Bombay
Pveing and Manufacturing Mill (reported, earlier) continued, during the
month under review. The Mill which had started working partially
from February 24, 1950, had again to be closed down on March 1, 1950
owing to insufficient number of workers in the Spinning Department.
Ou March 11, a deputation of the strikers consisting of Shri P. N. Ban-
dodkar, Shri I). S. Dalvi and Shri N. B. Shinde waited on the Secretary

to the Government of Bombay, Labour and Housing Department and
acquainted him with the situation.

The deputationists were told that
the Government would not intervene till the strikers resumed work.

On March 24, a meeting of about 1,909 workers including strikers was
held near the mill gates under the auspices of the Mill Mazdoor Sabha,
Shri S. N. Rant presiding. The speakers explained to the audience
that it was futile to continue the strike any more as all the efforts made
by the Sabha for amicable settlement had failed. They complimented
the strikers for conducting their strike in a disciplined and a peaceful
manner.  Shri Raut also told the workers that the manager had promised
not to increase the work-load more than what had been introduced on
February 1, 1959 and that a worker getting Rs. 35 would get Rs. 45
for working on 1| sides. He further stated that the manager had
promised to hold an impartial enquiry against only 43 vf the 188 workers
on wh im the notices were served. He, therefore, appealed to the workers
to resume work on the next day. A resolution to that effect was un-
animously passed in the meeting. In pursuance of this decision majority
of the strikers resumed duty on March 25 and the mill started working

Dormally. The time loss due to the strike and the subsequent lockout
amounted to about 1,53,999 man-days.

Jam Manufacturing Co. Ltd., Mill No. 1.—The lockout in the Jam
Manufacturing Mill (reported earlier) ended on 8th March 1959, when
the mill resumed normal working.

Cn March 2, the nanagement put
up a notice informing the worker,; that the Industrial Court had declared

the stoppage of work by the weavers as illegal and upheld the decision
of the Labour Court regarding the introduction of the four loom system.
The nanagement, therefore, requested the workers to resume work
forthwith.

Accordingly, all the weavers resumed work on 6th March
(March 3, 4 and 5 being “ Holi ” holidays).

The management, however,
had to send away some workers of other departments for want of sufficient
work. On the same day the management put up a notice stating that
other departments would gradually commence working as weavers had
resumed work. The mill started normal working from March 8. The
lockout resulted in a loss of nearly 37,999 man-days to the industry.

General Strike in Oil Companies.- -TKe general strike in the Oil
Companies which commenced on 28th February 1959 (reported earlier)
was in progress during the month. On March 1, Sjts. D. R. Bhosle,
M. R. Salvi and Ram Kishore were arrested under the Preventive Deten-
tion Act. The managements of the Burmah Shell and the Standard
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Vacuum Oil Companies put up notices informing their worker® »
they had no concern with the dispute between the Caltex (India)

and their employees and therefore advised their workers to resume
On the other hand the union leaders exhorted the strikers to contij

G. Sundaram was released. There was no chan *

the strike till Shri
The Oil Companies con*

in the strike situation till 13th .March 1950.
cemed, however, carried on the .supply work with the help of their super
visory staff and the District Police Drivers. The union leaders informeij
the strikers at their meeting on March 12 that Honourable Shri Moranj
Desai, Home .Mini.«ter had promised to look into the matter if the strike
was withdrawn) and the strikers resumed work. According!}' a meeting
of about 1,000 strikers was held on March 13 when the following resolu-
tion; were unanimously passed

1. Deciding that all the strikers should resume work on March 14;

2. Deciding to approach Government for unconditional release of

Shri G. Sundaram and others ;
3. Deciding to approach the management.* of Oil Companies to

demand payment- of wages for the strike period; and
4. Thanking o“her trade unions for their support.

According to the decision reached on the previous day all the strikers
in the three companies resumed work unconditionally on March 14 and
the strike came to an end causing a loss of about 51,000 man-working
days to the industry. Shri G. Sundaram and others who were arrested
in connection with the strike were also released on March 15.

The Dan Alluminium Factory.—About a fortnight ago, the National

Engineering IVorkers' Union (Congress) had sent a letter to the manage
ment of the Dun AUuminium Factory on behalf of the workers
demanding payment of 4j months' wages as bonus for the year 1949,
As the management refused to grant the above demand about 320 out
of the total 390 workers resorted to a stay-in-strike on March 8, 19.50.
All the strikers, however, resumed work unconditionally on the next

day and the strike ended.
The AtheiMeum Press.—Demanding implementation of the recent

Industrial Tribunal’'s Award especially in respect of classification and
increment in wages in consultation with the union, all the 51 workers
of the Athenaeum Press struck work on March 16, 1950. The manage-
ment put up a notice on March 20, declaring that the strike was illegal

and asking the strikers to resume work on March 22 with a threat of
But the notice was not heeded

disciplinary action on failure to do so.
and the strikers continued the strike. At the end of the month the
strike was still in progress without any change in the situation.

MALAD (THAKA DISTRICT)
The Bombay Talkies UA.—The strike in the Bombay Talkies Ltd.

which commenced on February 22, 1950 (reported earlier) terminated
on March 17 as the Company paid wages for January 1950 and also
promised to pay the wages for February 1950 within 8 days. About

4>900 man-days were lost due to the strike.
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viramgaum (AHMEDABAD DISTRICT,

Prabha Mills.—Protesting against the alleged delay in settling their
(iispute regarding acrears of dearness allowance and increase in gy
387 workers of the Prabha Mills resorted to .strike on February 16,
1950. The number of strikers rose to 895 on the next day. On

March 17 the management issued a notice urging the workers to resume
work on 18th March in the interest of the industry” or else the mills
would remain closed until when the Textile Labour Union, Viramgaum
informs the management to start working. The Labour Officer, Ahmed-
abad visited the Mill on 18th March and advised the strikers to resume
work and to resort to legal remedies for the redressal of their legitimate

The Textile Labour Association members also similarly

grievances.
therefore,

advised the strikers but the strikers were firm. The mill,
remained closed as notified on the previous day. About 100 workers

had reported for duty on March 23 but they were played off by the
management as about 1,000 employees were on strike. On March 30,
the management put up a notice of restarting the mills with effect from

31st March 1950 but as only 106 workers reported for duty the manage-
ment did not start the mills. The strike continued into the next month.

EMPLOYXMENT SITUATION IN MARCH 1950

THE TEXTILE INDUSTRY
Statistics of absenteeism in the Textile Industry in the State of
in five

Bombay are compiled from the returns made by the mills
important textile centres of the state, viz., Bombay City, Ahmedabad,
Sholapur, Viramgaum and East Khandesh.

Returns were received from 133 or 97'08 per cent, of the 137 mills
reported as working at these centres during March 1950. The supply
of labour was reported as adequate by a majority of the mills. The
average absenteeism in the textile industry in these centres amounted
to 13'39 per cent, as against 12'58 per cent, of the previous month.

The following table shows average percentages of absenteeism at the
five centres for the month of March 1950 on the basis of information for

all working shifts :—
Average percentage

Number of
i Mills of absenteeism
Percentage
Centre - of Col. (3)
] Furnished to Col. (2) !
i Working informa- February March
1 tion 1950 1950
1 i 3 4 5 6
Bombay 63 61 96-83 14-72 15-86
Ahmedabad oy 6,3 63 96-92 7-95 8-69
Sholapur 5 100-00 21-00 21-49
Viramgaum i 1 1 100-00 10-82 11-52
Bast Khandesh .1 3 3 100-00 10-15 14-39
All Centres 137 133 97-08 12-58 13-39



The statistics of absenteeism compiled by the Office of th
Commissioner of Labour (Information) upto December 194g f

the absenteeism for day shift only. Since January 1949 all th
ishifts in mills are being covered in calculating the absentee*

purpose of maintaining a comparable basis the statistics of abs™
relating only to the day shift are also compiled for the month r?"***@

in the following table :

j  Average percentage of absent

February 1950 ; A« 195,

Bo abay 13 81 15-01
Ah nedabstl 6-88 7
Sholapur 19-.52 19-46
Viramgaum ] 10-82 11-52
East Khandesh W 10-15 1397
All Centres W 11-54 12-34

AVERAGE PERCENTAGE ABSENTEEISM IN THE COTTON MILL INDUSTRf

AMHEIIApAP

BKKTNtSH W DAT SHIFT
S -AU SHIFTS

THE ENGINEERING INDUSTRY

IU the Engineering Industry in Bombay City, the supply of labour
was adequate. The average absenteeism in the representative work-
shops waa 18'8 jier cent, as against 15'8 per cent, in the previous month.
T e percentage absenteeism in Bombay Port Trust amounted to 14’83
in the Chief Enginer-r's I1>epartm«;nt and 8’03 among the monthly p«id

Labourers einploytsd iojJlg Port Trust Docks. ,

JFAY, 1950
WORKMEN'S COMPENSATION ACT, 1923

STATISTICS FOR MARCH 1950

One hundred and three cases were disposed of in the state during
March 1950, under the Workmen’s Compensation Act, 1923, 93 less than
in the preceding month. All the cases save 2 were disposed of by the
Commissioner for AVorkmen's Compensation, Bombay.

Fifty-eight cases were in the Textile Industry, 20 in the Engineering
Industry, 19 in the Transport Services and the remaining 6 cases were
in the other groups of industries.

There were 41 proceedings under the Act. Compensation was
awarded in 39 cases, one case was dismissed while one case was in respect
of reviews and other miscellaneous applications. Of the 62 cases of
registration of agreements 61 were registered while registration for the
remaining one case was refused.

The following table classifies these cases, according to the nature of
employment, proceedings and registration of agreements in March
1950

Proceedings Registration of
} agreements
1Sature o( “ X ' Grand
employment Com- | o Reviews Agree- . i total
pensa- , DU- With- Reco- and other Total mer{ts Regis-  Total |
tion [mlaeals draw. very miscellan- regls-  tration
awarded au eous appU- tered  refused
cations
Gro'tp 11—Second- |
ttjl Production— .
«Textile Industry 1 1 16 42* 1 43 68
|
1EoxineerinR 10 10 10 m 10 80
1l-0id, Drink and 1 . 1 1 1 2
Tobacco.
Ch micata 1 1 - 1
Wo)d working and 1 1 1
Furniture.
10’0 tli—Sfmeet
Trn-ieport u 1 .12 7 . 7 : 10
-Pnl Un Admnistra- 2 2 2
Uon, 1
t
A feeemee —
Total .. 89 1 41 «1 1 « 103

1

« One of tluwo wa» regUtered ai* wodifit'd agre”nteut.



COMPENSATION PROCEEDINGS

bASOVRQ

The gross amount of compensation awarded in lump aunn
Rs. 58,464 as against Rs. 1,05,650 in the previous nionth.

There were 21 proceedings in respect of fatal accidents, 18 of perwan
fud

partial disablement and two of temporary disablement.

The following table classifies these proceedings according to the natm
of injuries and the total amoimt of compensation avwarded*

Nature Of
Injuries

Fatal

Fermane n t
total dis
ablement..

Ferman ent
partial dis-
aUement..

Tempor ary
disablement.

Total

No. of

cases ,

Oriirin&l claims for compensation

Settled In favour Of applicants

By iostalments

Total
amount

Total No. QI of instal-  Total
amount . cases ments No. of
(mon- cases
i thly)
R4. a. p. Ks. a. p
47,710 0 0
0o

1BevUin!

and
No. of No. of | other

dis- leco- mhcel- druj,

missed  very laneona total
cases caaeei applica-

X.tr, iifi0 101
REGISTRATION OF AGREEMENTS

All the 62 cases of registration of agreements were in respect
of permanent partial disablement. The gros.s amount of agreed compen-
sation in lump sums was Rs. 38,214 as against Rs. 51,279 in the previous
nionth.

NIGHT SHIFTS IN THE COTTON MILLS

At the beginning of zVpril 1950, there were 66 mills in Bombay City
and 61 in Ahinedabad working night shifts. The number of men doing
night work were 84,887 and 47,476 respectively.

INDIAN TRADE UNIONS ACT, 192G

REGISTRATION OF TRADE UNIONS

On Ist March 1950 there were 535 Unions in the State of Bombay
registered under the Indian Trade Unions Act, 1926. The following
.seventeen Unions were regi.stered during the month :

(1) Tlie Baroda City Manicipal Servants' Union.—(Registered on
8th March 1950). President -Mr. Hari Ramchandra Gokhale ; General
Secretary -Mr. Kantilal Jagjivandas Rana ; Joint Secretaries Messrs.
Khushman Surejram De.sai, Martand Balwant Risaldar ; Treasurer—
Mr. Ishuwarhhai Hathibhai Patel.

(2) The Indian. Clay and Plintrock Products Employees' Union,
Bombay.—(Registered on 8th March 1950). President—Mr. A. T.
Joshi; General Secretary -Mr. Raghunandan P. Joahi; Secretary—
Mr. Tukaram Murari ; Treasurer Mr. Punjalal D. Kotak.

(3) School of Military Engineering Workers' Union, Kirkee.—
(Registered on 8th Man h 1950). President Mr. K. G. Patvardhan ;
General Secretary.Mr. R. G. Sawaut ; Joint Secretary Mr. P. V.
Misal; Treasurer Mr. S. A’. Shinde.

(4) The Mill Mazdoor Sabha, Petlad.—(Regi.stered on Sth March
1950). President—Mr. Hari Ramchandra Gokhale ; General Secre-
tary Mr. Navnit Harilal Dave; Joint Secretaries Messrs. Fulabhai
Dhanabhai Parmar, Jalamsing Mansing ; Treasurer—Mr. Chhotalal
P. Oza.

(5) Premier offset Katngar Sangh, Bombay. (Registered on 10th
March  1950). President -Mr. Rahim Gani; General Secretvy—
Mr. N. D. Patil; Secretary—Mr. J. V. Hate ; Treasurer—Mr. Fogatlal
K. Trivedi.

(6) The Engineering Mazdur Sangh, Amharnath.—(Registered on
10th March 1950). President -Mr. P. V. Paranjpe ; General Secre-
tary—"\.r. N. B. Netkari; Sicretaries—Messrs. B. N. Ingle, O. K.
Sharma ; Treasurer—Mr. S. Kumar.

(7) National Textile Workers' Union, (Registered on
10th March 1950). President Mr. P. A’. Paranjpe; General
Secretary—Mr. N. B. Metkari; Secretary Mr. B. N. Ingle ; Treasurer—
Mr. Laxman Dhaku Bhalekar.

Mo-in Bk R 4—4
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(8) The Mil/ Mazdoor Snbha, Upnoagar.—(Regi.stered on 131
March 1950). President Mr. 1. K. Sowani; General Secretary®
Mr. B. K. Khopkar; Secretaries -Messrs. W. G. Bhoir, Madhukar
Pandurang, Rambhau Shrcepat, Shankar V"aidya, TreaKwer-"
Mr, M. P. Nachane.

(9) The Bondwij Tannery Workers' Sangh.—(Registered on 13th
March 1950). President .Mr. P. T. Borale; General Secretary ,
Mr. N. Sivapandian ; Secretaries—Messrs. P. 8. .Vrunachalani, P.
Perumal. 8. N. .Vrumugam ; Treasurer Mt 8. K. Ramaswamy.

(10) Metal Works Majoor Mahajan, Navsari.—(Registered on [4th
March  1950). President—Mr.  Vasantrai  Dahyabhai Desai*
Secretary—Air. Thakorlal Kasanji Desai ; Treasurer—Mr. Shantilal
Bhjigwandas.

(11) Sew Engineering College Rashlriya Katngar Union, Sangli,".
(Registered on 16th March 1950). President—Dr. G. A. Deshpande;
General Secretary—Mr. V. R. IVatve ; Secretary—Mr. 8. G. Chouguk;
Treasurer—Mr, N. R. Kulkarni.

(12) Forest Guards' Association, Southern Circle.—(Registered on
17th March 1950). President—Mr. R. G. Kamat; General Secretary--
Air. 8. Al. Krishnan ; Divisional Secretaries—Isiessrs. 8. K. Fernandes,
A. I. Sheik, R, D. Nagaral, K. V. Joshi; Treasurer: A. U. Bega.

(13) Indian Mercantile Workers' Union, Bombay.—(Registered on
23rd Alarch 1950). President—Air. V. Al. Alaster ; General Secretary—
Air. 8. B. Kolpe; Secretary—Air. P. A\ Shanbhag; Treasurer—
Air. Shivraj D. Kunder.

(14) Sangli Nagarpalika Trust Properties Rashlriya Nokar Sangh.—
(Registered on 24th Alarch 1950). President—Air. Aleghji Narasi
Shah; General Secretary—Air. Laxman C. Ganpule; Secretary—
Air. Nagesh A. Kulkarni; Treasurer—Air. Afishnu B. Apte.

(15) Upanagar Bus Kamgar Sahha, Andheri.—(Registered on 24th
Alarch 1950). President—Dr, Amul Al. Desai; General Secretary—
-Mr. P. B. Pathare; Secretaries—Alessrs. Dewanchand Ralaram,
Albert Lobo ; Treasurer—Air. Ramesh Alerchant.

(16) Rashlriya Chemical Kamgar Sangh, Amharnalh.—(Registered
on 24th Alarch 1950). President—Air. G. D. Ambekar, General
Secretary—Air. N. B. Aletkari; Secretary and Treasurer—Mr. B. N.
Ingle.

(17) Bidi Kamgar Union, Raver.—(Registered on 24th March
19-50). President—Mr. Janardhan Ramchandra Naik ; General Secre-
tary—Air. Sayyad Bakaralli Ajamalli; Secretaries—Messrs. Dattu Hari
Bari, Hanmant Ramchandra Kolte ; Treasurer—Mr. Dattulal Kunji-
lal -Agrawal.

In addition to the above, 21 Unions registered under the Baroda
Trade Unions -Act, 1938, and 9 Unions registered under the Kolhapur
Trade Union.s -Act, 1944, were taken on the Bombay Trade Unions Register
on 8th Alarch 19.50.

MAT, 1950

The name of the Empire of India Life Office Staff Union, Bombay,
was removed from the register as the Union was cancelled.

The total number of registered Trade Unions on the 31st March 1950,
was 581.

TRADE CONDITIONS IN AHMEDABAD

The quantity of cotton piece goods despatched by rail from Ahmedabad,
during March 1950, was 84,000 maunds as against 118,000 maunds
during February 1950 and 161,000 maunds during January 1950. The
cumulative total for the three months ended 31st March 1950, comes
to 363,000 maunds as against 525,000 maunds for the corresponding
period of the year 1949.

BOMBAY INDUSTRIAL RELATIONS ACT, 1946

NOTIFICATIONS

No. 717/48.—The following draft of a notification which it is proposed
to issue under section 123 of the Bombay Indu.strial Relations Act, 1946
(Bom. XI of 1947), is published as required by sub-sertion (3) of the
said section 12.3 for the information of all persons likely to be affected
thereby and notice is hereby given that the said draft will be taken into
consideration by the Government of Bombay after three weeks from the
date of publication of this Notification.

2. Any objections or suggestions which may be received by the
Secretary to the Government of Bombay, Labour and Housing Depart-
ment, from any person in respect of the said draft before expiry of the
period aforesaid will be considered by the Government of Bombay.

DRAFT NOTIFICATION

No. —1In exercise of the powers conferred by section 123
of the Bombay Industrial Relations Act, 1946 (Bom. XI of 1947), the
Government of Bombay is pleased to amend the Bombay Industrial
Relations Rules, 1947, as follows, namely :

In the said rules,—

(1) in rule 47 for the words “ to act” wherever they occur the
words “ to appear or act ” shall be substituted ;
(2) in sub-rule (1) of rule 72A,—

(it) the words “* in respect of such period as may be specified in
the order or until further orders, ” shall be omitted ;

(6) in clause {i), after the words “ industrial transactions and
dealings ” the words, brackets, letter and figures *“ likely to
affect the matters specified in clau.«'e (a) of section 111 ” shall be
inserted ; . L .

(c) in clause (it) for the words “ within such time ” the words
* at such times ” shall be substituted ;
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(3) in the Appendix, after Form XTV the following form shall be

added, namely :—
“ Form XV

(Anticipated closure)

1. Name and address of the undertaking.

2. Number of shift? for which each department is being worked at
present together with the number of employees.

3. Sttxik of coal (in tons & cwts.) (i) Held on the date of report
(n) Average monthly consumption.

4. Supply of electric power (state briefly whether the supply is
adequate for running the usual number of shift?).

5. Supply position of raw material (If there is shortage of any raw
material, it should be specified clearly stating reasons for the shortajze

and the quantity required immediately to maintain continuous produc-

tion).
6. Stock of cotton in bale? of 400 Ibs.—{i) Held on the date of report

(V) Average monthly consumption.

7. Number of employees in the undertaking other than administra-

tive staff.
8. Brief review of labour situation.
9. Stocks of cloth in packed bales converted into full bales .—
(f) Held on the date of report,
(t) Sold but not delivered.
{b) Not sold,
(c) Total (a) plus {b),

(u) Average monthly produftion in the last six months (in bales)..

10. Stocks of sugjlu.s yarn available for distribution held in full
bales :(—
(t) Held on the date of report,
(o) Sold but not delivered
(6) Not sold.

(c) Total («) plus (6),
(if) Average monthly production in the last six months (in bales).

Nature of total or partial closure contemplated.
12. Date of the anticipated closure.
13.  Precise reason.s for the anticipated closure.
14. Extent to which working of the undertaking will be affected by

the anticipated closure :
(a) Number of .spindles likely to remain idle,
(6) Number of looms likely to reznain idle,
(c) Any other machinery or department likely to remain idle.
15.  Number of employees affected.
16.  Number of hours or days for which (a), (6) and (c) of item 14 are

expected to remain idle.
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17. Number of working hours per day or number of working days
{or which the different teams of employee.s are expected to remain idle

(state the number of employees in each case).

Date
(Signature)

(Designation)

By order of the Governor of Bombay,

N. K. DRAVID,
Secretary to Government.

No. 298/48,—In exercise of the powers conferred by sub-section (1)
of section 8 of the Bombay Industrial Relations Act, 1946 (Bom. XI of
,1947), the Government of Bombay is pleased to amend Government
Notification, Labour Department, N0.298/48, dated the 12th September

1949, as shown below, with effect from the 17th March 1950, namely :—
In column 1 of the Schedule appended to the said Notification .—

{a) iji entry No. 1, sub-entry (8) shall be deleted and the following
new sub-entry shall be inserted after sub-entry (2) .—
“{2a) Shri. B. L. Shelke, Assistant Commissioner of Labour,
Bombay, ” ;

(6) in entry No. 4, for the words and letters *“ B. L. Shelke, Esquire ”
the words and letters “ Shri. S. S. Sanzagiri ” shall be substituted.

Jiy order of the Governor of Bombay,

N. K. DKAVID,
Secretary to Government.
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INDUSTRIAL DISPUTES ACT, 1947

NOTIFICATION

No. 575 4G. AVhereas in the opinion of the State Government public
interest so requires ;

Now, therefore, in exercise of the powers conferred by the proviso to
sub-clause (v?") of clause {n} of section 2 of the Industrial Disputes Act,
1947 (No. X1V of 1947), and with reference to Government Notification,
Labour Department No. 575/48, dated the 18th October 1949, the
Government of Bombay is pleased to declare the State Transport
Services in the Ahinedabad, Kaira, Sholapur, Poona and Bijapur
Divisions to be a public utility service for purposes of the aaid Act for
a further period of six months ending 17th October 1950.

By order of the Governor of Bombay,

N. K. DRAVID,
Secretary to Government,

BOMBAY SHOPS AND ESTABLISHMENTS ACT, 1948

NOTIFICATION

No. 1100 48.—Tn exercise of the powers conferred by sub-section (5)
of section 1 of the Bombay Shops and Establishments Act, 1948 (Bom.
LXXIX of 1948), the Government of Bombay is pleased to direct that
all the provisions of the said Act shall come into force in the Jambuaar
Municipal area with effect from the 1st May 1950.

By order of the Governor of Bombay,,

G. V. DAVE,
Under Secretary to Government.

WORKMEN’S COMPKNSMVNON A( T, 1923
Application No. 334/C-G8 of 1948

G. N. Unwalla, Assistant Driver, Kalyan Applicant;

(Pleader—K. N. Pitkar).
againal

The General Manager, G. I. P. Railway, V.T.,

Bombay . .+ Opposite Party.
(Pleader—Mr. Y. S. Choudhari, B.A., LL.B.,
Advocate).

Claim—Rs. 4,900-0-0.
This is an application under the Workmen’s Compensation Act.

Apphcant alleges as follows :—

Applicant was serving the Opposite Party as an Assistant Engine
Driver of an Electric Engine of the Opposite Party. At and about the
time of accident on 24th December 1946 he was stationed at Kalyan
and was to do his duties between Kalyan and Bombay. Applicant
after completing his duty hours at Kalyan, was returning home by the
Kalvan local leaving at 10-35 p.m. in a second class compartment.
Aft« r the train left Kalyan three soldiers who were travelling in the
same compartment, were interfering with the appliances fitted in the
con.partment, i.e., electric switches and the seat cloth. Applicant then
requested them not to do so. Thereafter, one of the soldiers asked
applicant for time which he gave them. After seeing the gold watch
on his wrist applicant was mercilessly assaulted by the soldiers who
threw him out of the running train between Dombivli and Diva, causing
serious injuries. Applicant was lying uncons™**ous between the track
till morning when he was picked up by a Driver of another train going
from Kalyan to Bombay. He was removed to the Civil Hospital,
Thana, and then to Parsi General Hospital, Bombay. Applicant
su.'itained fracture in the joint of his right hip and has been declared
unfit for further service by the District Medical Officer, G. I. P. Railway,
for the post of a driver. Applicant’s wages amount to Rs. 130 per
month. He is accordingly entitled to receive a lump sum of Rs. 4,900
by way of compensation etc.

The Opposite Party replies as follows :—

It is denied that applicant received personal jnjuries by an accident
arising out of and in the course of employment. Opposite party submits
that some soldiers assaulted Applicant and threw him out of the train
whereby Applicant received injuries. It is denied that Applicant is
entitled to a lump sum of Rs. 4,900 by wav of compensation etc.
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The background for this assault may be that Applicant asked the
three soldiers not to interfere with the appliances of the Railway materials
in the coinpjirt-nient. This may not be the immediate cause for the
assault because the soldiers kept quiet for some time after Applicant
asked not to mishandle the Railway materials. Later on, their greed
for the gold wrist watch and other valuables such as gold studs, fountain
pen, etc., carried on his person by Applicant may have been the immediate
motive for the assault. All the same, it must be held that the accident
did arise out of the employment. It is conceded that it did arise in
the course of employment. On a review of all circumstances | hold
that the accident did arise out of the employment and in the course of
emplovment. |, therefore, answer issue no. 1 in favour of Applicant.

Issue no, 2.—It is admitted that the Medical Officer of the Railway
declared in riew of the injuries received by Applicant that Applicant
was unfit for a driver’s duty. After this declaration Applicant’s services
were discharged. Perhaps as a compassionate measure. Applicant is
now re-employed as a clerk on Rs. 140. Applicant was getting Rs. 13d
per mensem as a driver. He deposes that his colleagues now are earning
Rs. 200 per mensem as drivers. He is a young man of 35. In the
ordinarv course he would have risen to the highest post of a driver
carrying a pay of Rs. 400 to Rs. 500 as deposed by him. This fact is not
controverted. The mere fact that Applicant is now re-employed as a

clerk on Rs. 140 would be no ground for depriving him of his legitimate
compensation.

.Soon after the accident the Railway informed this office by their
letter, dated 2nd May 1947, as follows : “ Applicant is still under medical
treatment. As soon as the percentage of permanent partial disable-
ment is assessed in his case, this office will be advised further. ” In the
second letter, dated 7th October 1947, the Railway informed this office
that the matter about Applicant is “ receiving attention. ” After this,
the Railway seems to have taken a different attitude and backed out
of their original stand as is clear from their letter, dated 17th Novem-
ber 1947.  All this correspondence is produced in the case.

Anyhow, | cannot take into consideration the fact that Applicant is
now re-employed when once he is declared unfit for a driver's duty.
The opposite side has not put forth any alternative plea. The result is
that Applicant is entitled to his full compensation. It comes to Rs. 4,900
as his wages were then Rs. 130 per mensem. He cannot now hope to
rise to the highest pay of a driver which is Rs. 400 to Rs. 500. | answer
issue no. 2 accordingly. The amount due is Rs. 4,900 plus court fee of
Rs. 10 plu.s legal costs Rs. 20.  The total figure comes to Rs. 4,930 which
the Railway is liable to pay.

Order.
Opposite Party to deposit Rs. 4,930 on or before Sth October 1948.

(Signed) V. R. MANGALVEDHEKAR,
Commissioner for Workmen'’s

18th September 1948. Compensation, Bombay..

X4L

APPEAL UNDER THE WORKDIEN'S COMPENSATION
ACT, 1923

No. 52" of 1948
The General Manager, G. I. P. Railway, V. T., Bombay.

(Original Opponent) Appellant;
versus
Godrej NaxToji Unwala, clerk in Loco Foreman’s
Office, Byculla, Bombay. (Original Applicant) Respondent.

Appeal against the Order of 18th September 1948 passed by V. R.
Mangalvedhekar, Esquire, Commissioner for Workmen’s Compensation?
at Bombay in Application No. 334/C-68 of 1948.

Messrs. G. P. Murdeshwar and U. S. Hattangadi, Advocates for the
Appellant.

Mr. M. V. Jayakar with Mr. D. P. Dhupkar, Advocate for the
Respondent.

(Coram :—Chagla, C. J. and Gajendragadkar, J.).
21st June 1949.

Oral Judgment {per Chagla, C. J.).—This is an appeal from a decision
of the Commissioner for Workmen’s Compensation, Bombay, awarding
to the respondent a sum of Rs. 4,930 as compensation. It would appear
that the respondent was serving as an Assistant Engine Driver in the
G. I. P. Railway Co., and on the day in question after completing his
duty at Kalyan he was returning home by the Kalyan Local leaving
Kalyan at 10-35 p.m. with a view to going to Bombay where he was
residing, and in the train he was set upon by some soldiers and thrown
on the railway lines. He sustained a fracture in the joint of his right
hip which totally incapacitated him from ever working as an Assistant.
Engine Driver.

Now, Mr. Murdeshwar for the appellant has, in the first instance,
raised the contention that the accident did not arise out of the employ-
ment of the respondent, and therefore he is not entitled to compensation.
He argues that the fact of the respondent being attacked by soldiers
had nothing whatever to do with his employment, that he was running
a risk which any citizen travelling by train might run, and there was
nothing special which can be attributed to the employment of the
respondent by the G. I. P. Railway Company. Now, there can be no
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doubt that when the respondent was attacked in the train he was travel
ling in the course of his employment. He had a duty pass given to
him by the G. I. R. Railway Company to enable him to travel from
Kalyan to Grant Road where he had his headquarters at the time, aruf
therefore, it is perfectly clear that the accident took place in the course
of his employment. The only difficulty that arises is when one comes
to consider whether the accident also arose out of the employment
Now, there is no more thorny subject in legal history than the question
as to whether a particular accident arises or doe.8 not arise out of one’s
employment, and there are a large number of decisions which have
been given in order to elucidate this point. Mr. Murdeshwar has cited
some at the Bar which frankly caused us some difficulty and it is not
always easy to lav down the line which demarcates cases which fall
in one category from those which fall in the other. Mr. Murdeshwar’s
main point is that the respondent shared a risk which was common,
a risk shared by all members of the public, and that the accident had
no relationship whatsoever to the employment of the respondent. The
principle that seems to emerge from the various decisions is that in
order to entitle him to compensation the risk which the workman is
facing is a risk which must be incidental to the duties of his service and
also that the accident took place at a place which his employment made
it necessarv’ for him to be at the time. At one time the English decisions
considerably emphasised the point whether the risk which the workman
ran was a common risk shared by him along with the other members
of the public. But these decisions have lost much of their importance
after the decision given by the House of Lords in Denisv. A. J. M'hiteand
Company, 1917 A. C. 479. There the House of Lords laid down that
where a workman is sent into the streets on his employer's business,
whether habitually or occasionally, and whether on foot or on a bicycle,
or on an omnibus or a car, and he meets with an accident by reason
of a ri.'sk of the streets to which his employment expose.s him, the accident
arises out of as well as in the course of his employment; and it is im-
material that the risk which caused the accident is one which is shared
by all members of the public using the streets under the like conditions.
And in coming tu this decision the House of Lords expressly overruled
various earlier deci.sionb of the English Courts on thi.s point. Therefore,
applying this principle to the facts before us, it is clear that the workman
here was in the train in the course of his employment and that he was
exposed to a risk because of his employment, and the fact that other

bers of the public were as much liable to be set upon by robbers
no difference to the liability of the employer to compensate bis
e Therefore, in our opinion, the learned Commissioner for
kuien’s Compensation was right in coming to the conclusion that the

'dent arose in the course of and out of the employment of the worker
M+ that the Railway Company was liable to compensate him,

fhe other point urged by Mr. Murdeshwar is that this is not a case
of total disablement, but only of partial disablement, and this contention
is founded on the fact that after the accident the Railway Company
employed the driver as a clerk and gave him a compassionate allowance
of Rs. 140 per month. Mr. Murdeshwar therefore says that this accident
did not incapacitate him from all work. He was only incapacitated
from working as a driver, but he could do other kind of work, and, there-
fore, the disablement was partial and not total. Now, turning to the
definition of partial and total disablement, Mr. Murdeshwar is right
that unless a workman is incapacitated from doing all work which he
was capable of performing at the time of the accident resulting in his
disablement or he suffers certain kind of injuries which are described in
Schedule 1 to the Act it is not total disablement. But un ortunately
{8 Mr. iMurdeshwar this particular plea was not taken before the learned
Commissioner. This is a plea not merely of law, but a mixed plea of
law and fact, and what the ('ommissioner would have had to determine
was whether at the time of the accident the workman was capable of
doing other work than that of a driver and that the accident did not
incapacitate him from doing that other work. As no such plea was
taken, no such issue raised and no evidence led on this question we cannot
permit Mr. Murdeshwar in this appeal to raise this new point. We,
therefore accept the finding of the learned Commissioner that the disabk-

iinnt from which the workman suffered was a total disablement and
that he was entitled to compensation on the basis of total disablement.

Hie result is that the appeal fails and is dismissed with costs.

By order of the Court,

(Signed) S. H. BELAVADI,
Deputy Registrar.
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E.MPLOYMEXT, WAGES, PRICES, ETC., INTHE U K __
1949

EMPLOYMENT

In Xove-iuber 1949, the total working population in U. K. sras
2k384,000—a rise of about 150,000 as compared with a year earlier.
Part of the increase was due to the greater number of school-leavers,
entering the working population during 1949 compared with 1948, when
the number of young entrants into the employment field was affected
by bhe raising of the school-leaving age in 1947. Recruitment of
foreigners under Government scheme was on a much smaller scale than
in the previous year, the number entering the working population being
17.010 compared with over 100,000 in 1948.

The industries which recorded appreciable increases were gas, electricity
and water (5| per cent.), clothing (5| per cent.), textiles (4 per cent.),
food, drink and tobacco (4 per cent.) and chemicals (3| per cent.). The
groups, coal mining and National Government Service showed a fall of

2 per cent.

unemployment

The total number registered as unemployed in January 1949, was
376.030 (48,000 higher than in December 1948) ; it thereafter fell
Steadily to 243,000 in July, butrose again to 261,003 in August, largely
as a result of the registration of children leaving school. The number
who had been continuously unemployed throughout the whole year
was about 37,000, four-fifths of whom were over 40 years of age.

The following table sets out the numbers registered as unemployed
at one date in each month of the year.

Table |
! Alen aged | Boys Women Girls 1 Total
Date 18 and under ' aged 18 under
over 18 i and overe 18
|
[

December 1948 ... 238,931 5,084 78,981 | 4,217 327,213
January 1949 ... 269,680 9,844 87,641 8548 375713
February 1949 ...' 257,388 6,930 89,881 6,084 360,283
March 1949 .. 244,916 5,817 84,800 4,873 340,406
April 1949 ... 232759 9,630 74,476 8,008 324873
May 1949 .. 221,025 6,918 71,284 | 4,938 | 304,165
June 1949 .. 194,447 4765 | 61,216 i ’ 263,643
July 1949 .. 179,968 5,687 53,714 | 3,672 | 243,041
August 1949 .. 183253 , 10963 [ 58429 8,744 | 261,389
September 1949 ... 190,256 9,121 61,493 6,996 | 267,866
October 1949 .1 212,000 7,635 74,290 | 6,330 300,255
November 1949 ... 227,467 6,426 84,019 5,697 | 323,609
December 1949 .1 232985 | 5768 | 86513 5,070 330,336

bates of wages
The index numbers of weekly rates of wages (on the basis of 30th

June 1947=100) at the end of 1948 and of each month of 1949 were as
follows

Table IT

Date (end of month) Men Women Juveniles  All Workers
1948—

December 107 109 110 Kt?
1949—

January and February Kt? 109 110 108

March and April 10S 110 111 10S

May i Jos 111 111 10S

.Line ‘ 10S 111 111 109

July and September 10S 111 112 109

October and December 109 112 112 109

In the industries for which statistics are regularly compiled by the
Department as to the number of workpeople affected by changes in
the rates of wages and the aggregate amount of the changes, nearly

million w'orkpeople received a net increase of about £ 1,070,000 a
week. These figures are exclusive of changes affecting domestic servants
and clerical workers. Of the total increase about three-fifths was
accounted for by increases to workpeople employedin agriculture, textile
manufacture, building and contracting, transport and communications

and the distributive trades.

The minimum rates of wages for agricultural workers w'ere increased
generally by 4 s. a week for men and 3 s. for women. Increased rates

were also fixed for juvenile workers.

In the “ spinning ” and* preparing ” sections of the Cotton industry
there were increases in May of 7s. 6 d. or 4 s. 6 d. a week, according
to occupation, or of 5 per cent, on current earnings. In cotton manu-
facturing a flat-rate advance of 4 s. 6 d. a week for adults was granted

in March.

In the “ building ” industry there were increases in February of 4 d.
an hour in the standard rates for craftsmen and of | <. or | d. for
labourers.

For engineering rank and file grades and for certain, grades in the

“supplies and factories departments ” of the General Post Office, there
were increases varying from 2 s. 6 d. to 8 s. a week according to age and

occupation.
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Increases were also reported in a nhumber of other industries, such
as pig iron and iron hell manufacturing industries, the baking indiistrv
ih' printing industry, electricity supply undertakings, etc.

H3UR3 OF LABOUR

Dur'ng 1949 about ! million workpeople had their norTiial weekly
h )urs of labour reduced by about lion the average ; the principal reduc-
tins were in agriculture, pottery industry, baking industry and cinema

theatres.

RZTAIL PRICES

The avenge index figure for 1949 wai 111, i.e., the average level of
rerail prices was about 11 per cent, higher than when the index started
in June 1947. The rise was mainly due to the rise of 12 points in thj
fo.)d index consequent upon increases in the prices of food articles
during the year. Clothing prices were higher at the end of 1949, while
th?re were advances in the prices of petrol, lamp oil and matche?; the
relative movements in prices in these and other groups were however
small and their net effect on the all iteois index was practically negligible.

The prices of most of the articles of food continued to be subject to
control. The most important changes in retail food prices were the
increases in the prices of meat, butter, margarine, cheese, egg.s, bread
and Hour. Prices of vegetables showed considerable fluctuations, largely
seasonal while those of cocoa, chocolate and boiled sweets declined.

INDUSTRIAL DISPUTES

The number of working days lost due to stopjiages of work as a result
of <lispu<es was about 1,808,000 during 1949 as compared with about
1,944,00 ) during the preceding year and the aggregate number of workers
involved in stoppages was about 434,000 (120,000 indirectly involved)
as compared with about 426,000 during 1948.

The industry mainly affected by disputes was coal mining where the
aggregate number of working days lost was 754,000. Stoppages in the
transport industry accounted for nearly one-third and those in the engi-
neering. shipbuilding, iron and steel and other metal industries to nearly

one-sixth of all the time lost in the year.

FATAL INDUSTRIAL ACCIDENTS

The total number of workpeople (other than seamen) whose deaths
from accidents in the course of their employment were reported in the
C. K. during 1949, was 1,508*, of this, 520 fatal accidents occurred
at mines and quarries, 786 at places covered by the Factories Act and
202 in the railway service.

INDUSTRIAL DISEASES

The total number of cases reported in the U. K. during 1949 under
the Factories Act, 1937 or under the Lead Paint (Protection against
poisoning) Act, 1926 was 459 of which 16 were fatal.

* Provisional.
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Conciliation and Arbitration
NOTIFICATIONS

The memoranda of settlements recorded by the Registrar, Bombay
Industrial Relations Act, 1946, in exercise of the powers conferred on
him under section 58 (7) of the Bombay Industrial Relations Act, 1946,.
and Rule 65 of the Bombay Industrial Relations Rules, 1947, are
reproduced below :—

BEFORE THE CONCILIATOR MR. B. N. DATAR
No. 405/49, dated 29th October 1949

Names of Parties

Representing Employers ;—

Mr. M. S. Bamji, Senior Assistant Weaving Master.

Mr. L. B. Sambari, Assistant Labour OflScer, Phoenix Mills Ltd.,

Bombay.

Representing Employees :—

Mr. N. S. Deshpande, Secretary, Rashtriya Mill Mazdoor Sangh,
Bombay.

(Representative Union).

Short Recital of Cats

On 24th September 1949, the Manager of the Phoenix Mills Ltd.»
Bombay, sent a notice of change to the Secretary, Rashtriya Mill Mazdoor
Sangh, Bombay, the Representative Union, for the reduction of two
beam carriers. As no agreement was possible, “ N ” form was sent
on 3rd October 1949 and the dispute was brought on the register on 8th.
October 1949. Conciliation proceedings were held on 13th and 20th
October 1949 on the last of which dates an agreement as per terms below
was reached between the parties —

Terms of Agreement

(1) Two posts of beam carriers shall be abolished with effect from Ist
November 1949.

(2) The beam carriers affected by the abolition of the posts will b©
transferred as hadlis and will be given first preference for work as beam
carriers. They will be absorbed as permanent beam carriers, if and

when, such vacancies occur.

(Signed) N. S. Deshpande,
(Signed) M. S. Bamiji, Rashtriya Mill Mazdoor Sangh.

Phoenix Mills Ltd., Bombay.

B. N. Datar,
Conciliator.
20th October 1949.
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LABOUR QAZRTTt,
No. 406/49, dated 29th October 1949

Names of Parties
Representing Employers :—
Mr. C. P. Parikh, Secretary.
Mr. R. G. Rajwade, Labour Officer.
Mr. B. G. Kothare, Spinning Master, Dawn Mills Co. Ltd., Bombay.

Representing Employees :—

3Ir. N. S. Deshpande (Rashtriya Mill Mazdoor Sangh)
(Representative Union).

Short Recital of the Case

Ou 21st September 1949, the Secretary of the Dawn Mills Co. Ltd.,
Bombay, gave a notice of change in form “ K ™ proposing the stoppage
of Foster Winding Department and as a result the reduction of 15 Foster
Winder's. As no agreement was possible, “ N ” form was sent to the
Concihator on 27th September 1949. The case was brought on the
register on 29th September 1949 and conciliation proceedings were held
on .oth, 15th and 20th October 1949 on the last of which dates an agree-
ment as per term below was reached between the parties—

Terms of Agreeme'ini

(1) AU winders covered by the notice of change will be given work by
rotation on rotoconers for an approximate period of four fortnights each
in the aggregate from the date of agreement to 24th February 1950
with a view to affording them opportunities to acquire necessary experi-
ence, speed and efficiency.

(2) The mills will maintain records of daily production of individual
winders for the period worked by each winder. The records mentioned
above will be examined during the week following 24th February 1950
with a view to finally deciding the dispute.

(3) Inthe event of there being any increased quantity of yarn available
for reeling, the management wall give chances to the winders not working
on rotoconers to work by turn in the reeling to the extent to which the
additional supplies of yarn are available.

(4) This agreement will come into effect from Monday, 24th October
1949.

(Signed) N. S, Deshpande,

(Signed) C. P. Parikh, Rashtriya Mill Mazdoor Sangh, Bombay.

Dawn Mills Co. Ltd., Bombay.

B. N. Datar,
Conciliator.
20th October 1949.

No. 409/49, dated 3rd November 1949

Naotes of Parties
Representing Employers ;.—
Mr. C. C. Parikh, Secretary.
Mr. R. G. Rajwade, Labour Officer.
Mr. B. G. Kothare, Spinning Master, Dawn Mills Co. Ltd., Bombay,
Representing Employees ;—
Mr. N. S. Deshpande, (Rashtriya Mill Mazdoor Sangh, Bombay),
Representative Union.
Short Recital of Case
On 30th August 1949, the Secretary of the Dawn Mills Co. Ltd.,
Bombay, gave a notice of change in form “ K ” proposing the stoppage
of Universal Winding Department and as a result of this the reduction
of a jobber, two coolies and 35 universal winders. As no agreement
was possible, “ N ” form was sent to the Conciliator on 9th September
1949. The case was brought on the register on 14th September 1949
and conciliation proceedings were held on 21st, 26th and 29th September,
5th, 15th and 20th October 1949 on the last of which dates an agreement
as per terms below was reached between the parties .—
Terms of Agreement

(1) The jobber covered by the notice of change will be absorbed as an
oiler in any department in the mill.

(2) The coolies will be absorbed as coolies in the mill.

(3) All winders covered by the notice of change will be given work by
rotation on rotoconers for an approximate period of four fortnights each
in the aggregate from the date of agreement to 24th February 1950 with
a view to affording them opportunities to acquire necessary experience,
speed and efficiency.

(4) The mills will maintain records of daily production of individual
winders for the period worked by each winder. The records mentioned
above will be examined during the week following 24th February 1950
with a view to finally deciding the dispute.

In the event of there being any increased quantity of yam available
for reeling, the management will give chances to the winders not work! ng
on rotoconers to work by turn in the reelings to the extent to which the
additional supplies of yam are available.

This agreement will come into effect from Monday, the 24th October
1949.

(Signed) C. C. Parikh,
Dawn Mills Co. Ltd., Bombay.

(Signed) N. S. Deshpande,

(Rashtriya Mill Mazdoor Sangh, Bombay).
B. N. Datar,

Conciliator.
20th October 1949.
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LABOUR
No. 419/49, dated 11th November 1949

Names of Parlies

Representing Employers :—

Mr. M. A. Moses, Labour Officer, Meyer Mills Ltd., Bombay.
Mr. Warty, Assistant Labour Officer, Millowners' Association®
Bombay.
Representing Employees :—
Mr. N. S. Deshpande, Secretary, Rashtriya Mill Mazdoor Sangh,
Bombay.
Short Recital of Case
On 30th August 1949, the Manager of the Meyer Mills Ltd., Bombay,
gave a notice of change in form “ K ” to the Secretary, Rashtriya Mill
Mazdoor Sangh, Bombay, the Representative Union, proposing retrench-
ment of 10 clerks as a result of the closure of the 3rd shift. Asno agree-
ment was possible, “N” form was sent to the Conciliator on
13th September 1949. The dispute was entered in the register on
15th September 1949 and conciliation proceedings were held on 22nd
September 1949; 28th September 1949; 15th October 1949; 26th
October 1949 and 29th October 1949 on the last of which dates, agreement
as per terms below was reached between the parties :—

Terms of Agreement
It is agreed that—
(1) The following clerical posts should be abolished . —
(a) Spare time-keeper (1) ;
(6) Reeling clerk (1);
(c) Grain clerk (1) ;
Grain Pass Writer or Society clerk (1) ;
(e) Engineering clerk (1).
(2) It and when the mill requires additional clerks, the persons

affected as a result of reduction as per clause (1) shall be engaged for
clerical work in order of seniority.

(3) The agreement will come in effect from 1st November 1949,

M. A. Moses,
Labour Officer,
Meyer Mills Ltd., Bombay. N. S. Deshpande,
Secretary,
Rashtriya Mill Mazdoor Sangh, Bombay.
B. N. Datak,
Conciliator.

29th October 1949.

No. 432/49, dated 16th November 1949
Names of Parties

Representing Employers :—
Mr. R. K. Parikh, Manager, Shree Ram Mills Ltd., Bombay.

Mr. M. S. Warty, Assistant Labour Officer, Millowners’ Association*
Bombay.

Representing Employees :—

Mr. N. S. Deshpande, Secretary, Rashtriya Mill Mazdoor Sangh,
Bombay. (Representative Union).

Short Recital of Case

On 12th October 1949, the Manager, Shree Ram Mills Ltd., Bombay,
gave a notice of change in form “ K ” to the Secretary, Rashtriya Mill
Mazdoor Sangh, Bombay, representative Union, proposing retrench-
ment of six workers in Lap Drawing Section of the Spinning Depart-
ment. As no agreement was possible, “ N ” form was sent to the
Concihator on 26th October 1949. The dispute was brought on the
register on 29th October 1949 and conciliation proceedings were held on
3rd November 1949 when after some discussion an agreement as per
terms below was reached ;—

Terms of Agreement

(1) The six posts of Lap Drawing Tenters of the Frame Section in the
Spinning Department, three in each shift shall be abolished.

(2) The employees affected as per Clause (1) of the agreement, shall be
transferred on the badli list of the Frame Department and shall be given
priority in order of seniority for badli work without affecting the rights
of the existing priority badlis.

(3) This agreement shall come into force from 7th November 1949.

(Signed) R. K. Parikh, (Signed) N. S. Deshpande,
Manager, Secretary,
Shree Ram Mills Ltd., Bombay. Rashtriya Mill Mazdoor Sangh,
Bombay.
B. N. Datar,
Conciliator.

3rd November 1949.



loss LABOUR GAZRTTB
No. 433/49, dated 16tb November 1949

Names of Parties
Representing Employers :—
Mr. M. A. Moses, Labour Officer, Meyer Mills Ltd., Bombay.
Mr. M. S. Warty, Assistant Labour Officer, Millowners' Association,
Bombay.
Representing Employees :—

Mr. N. S. Deshpande, Secretary, Rashtriya Mill Mazdoor Sangh,
Bombay.
Short Recital of Case

On 30th August 1949, the Manager, Meyer Mills Ltd., Bombay, gave
a notice of change in form “ K ” to the Secretary, Rashtriya Mill Mazdoor
Sangh, Bombay, the Representative Union, proposing retrenchment of
71 workers from the 1st shift as a result of the closure of the 3rd shift in

Carding and Spinning Departments. As no agreement was possible,
““N ” form was sent to the Concihator on 13th September 1949. Th*
dispute was entered in the register on 15th September 1949 and con-
ciliation proceedings were held on various dates between 22nd September
1949 and 3rd November 1949. Eventually an agreement was reached
on the following terms +—
Terms of Agreement
Itis agreed that—

(1) All vacant numbers shall be abolished.

(2) None of the employees affected by the Notice of Change shall
be retrenched.

(3) () Future vacancies, if and when, they occur shall not b«
filled in till the complement as required by the mill is reacned in the
case of—

(tt) Heelers ,

(b) Waste-pickers ,
(c) Bundlers, and
(d) Cheese Winders.

(I1) The employees mentioned in clause (3) (l) above shall be
equitably played off.

(4) This agreement will come into force from 7th November 1949.

(Signed) M. A. Moses,

Labour Officer,
Meyer Mills Ltd., Bombay.

(Signed) N. S. Deshpande,

Seeretary,
Raehtriya Mill Mazdoor Sangh, Bomliay.
B. N. Datar,

Conciliator.
3r<4 NoTMubor 1949.
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BEFORE THE CONCILIATOR DR. H. G. ABHYANKAR
No. 417/49, dated 11th November 1949

Names of Parties
Representing Employers :(—

Mr. A. R Patankar, Labour Officer, Elphinstone Spg.
Mills Co. Ltd., Bombay.

Representing Employees :—

N. S. Deshpande, Secretary, Rashtriya Mill Mazdoor Sangh,
Bombay (Representative Union).

Short Recital of Case

The Manager, Elphinstone Spg. & Wvg. Mills Co. Ltd., Bombay,
gave a notice of change on 1.5th September 1949 to the Secretary, Rashtriya
Mill Mazdoor Sangh, Bombay, proposing the stopping of the Doubling
Department and also consequently the stopping of the Doubling Winding
Colour "Winding and Yarn Dyeing Departments. Agreement between
the parties was not reached and a report in form “ N ” was sent to the
Conciliator on 25th September 1949. The dispute was brought on the
register on 4th October 1949. Conciliation proceedings were held in
this Office on several dates in October and an agreement on the following
terms was reached between the parties on 28th October 1949 :—

Terms of Agreement

1. The Doubling Department will be stopped and the seniormost
5 workers in the Department will be transferred as Badli workers in

other departments.

2. All the posts in the Doubling "Winding and 26 posts in the Colour
Winding Department will be reduced. The Seniormost 7 workers of
these departments will be absorbed as permanent workers in Universal
and Grey Winding Departments. The remaining thirty workers will be
transferred to the Winding Departments as Badlis and the present Badli
workers will be discontinued.

3. Yarn Dyeing Department will be stopped and the workers working
there at present will be transferred as Badlis to other departments.

4. Those workers who are covered by the Notice of Change and are
given Badli passes in other departments will be given preference for
permanent posts as and when they arise according to seniority.
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This Agreement will come into force from Ist November 1949,

A. R. Patankar,
Labour Officer,
Elphinstone Spg. & Wvg. Mills Co. Ltd.,
Bombay.
N. S. Deshpande,
Secretary,
Rashtriya Mill Mazdoor Sangh, Bombay.

H. G. Abhyankar,
Conciliator.

Xo. 418/49, dated 11th November 1949
Names of Parlies

Representing Employers:—
H. P. Trivedi, Esqr., Manager, Standard Mills Co. Ltd., Bombay.

Representing Employees :—
Mr. N. S. Deshpande, Secretary, Rashtriya Mill Mazdoor Sangli,
Bombay.

Short Redial of Case

On 9th September 1949, the Manager, Standard Mills Co. Ltd., Bombay,
gave a notice of change in foim “ K ” to the Rashtriya Mill Alazdoor
Sangh, Bombay, the representative Union, proposing to retrench 139
employees from various departments of the Mill as the Mill is working
on finer counts and hence less work in the departments. As no agree-
ment was possible betw”een the parties, the report in form “ N ” was
sent to the Conciliator on 16th September 1949. This was registered
on 19th September 1949. Conciliation proceedings were held on 26th,
29th September, 5th, 11th, 15th, 17th and 28th October 1949, andon
the last of these dates the parties arrived at an agreement, the terms
«of which are given below :—

Terms of Agreement

It is hereby agreed that—

(1) No employee affected by the notice of change dated the 9th
September 1949, will be retrenched.

(2) All the vacant numbers in the departments covered by the
notice of change will be al»oliahed.
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(3) The number of employees surplus to the proposed complement
in each department covered by the notice of change will be played
off by rotation equitably till such time as the proposed complement
is reached by normal separation.

(4) Xo badli shall be employed in any department covered by the
notice of change till the surplus number is provided with work.

(5) The optimiun number of spindles per winder in the departments,
covered by the notice of change will be as given in the Schedule attached
to this agreement.

(6) The piece-work rates for winders will be re-adjusted in accordance
with the Industrial Court’s award of May 1947.

(7) This agreement will come into force from 1st November 1949.

(8) The terms of this agreement are not applicable to the weaving"
line jobbers.

N. S. Deshpande,

H. P. Trivedi, Rashtriya Mill Mazdoor Sangh,
Standard Mills Co. Ltd., Bombay.
Bombay.

H. G. Abhyankar,
Conciliator.
28th October 1949.

SCHEDULE
The Standard Mills Company Limited, Bombay
Schedule for optimum number of spindles per winder according to

the count of yarn to be processed and the length of yarn contained in
the supply package :—

Length Optimum number
Name of the Department Count of on supply of spindles per
yarn package winder
(1) Grey W inding 22" warp 1,228 yards
32", 1,871
40", 1,700
44* weft 1,848
62* warp 2,100
(2) High speed cheese 44" 2,573
winding. 44* weft 1,848
"3) High speed cone  22* warp 1,228 . 9 (8*5 Avg.)
winding (Roto  62* ,, 2,100
coner).
(4) Colour (Drum) Wind- 44* hanks
ing. 2/80*
1(5) Universal pirn  44* cheeses

winding (Leesona
No. 90).



No. 441/49, dated 16th November 1949
Naotes of Parties
Representing Emplovei-s :—
Mr. Bilphixliwala, 'Manager, Swadeshi Mills Ltd., Kurla.
Representing Employees :—

Mr. S. N, Umdalkar, Secretary, Kurla Girni Kanigar Sangh, Kurla.
(Representative Union).

S/tort Pecital of Case

The Alanager, Swadeshi Mills Ltd., Kurla, gave a notice of change to
the Stx'retarv, Kurla Girni Kamgar Sangh, Kurla, on Sth September
1949. No agreement 'was possible between the parties and “ N ” form
was sent to the Conciliator on 21st September 1949. The dispute was
brought on the register on 28th September 1949 and conciliation
proceedimjs were held in this Office on 3rd November 1949. The pro-

ceedings had been adjourned by mutual request of the parties. The
following agreement has bt'en reached :—

Terms of Agreement
It is hereby agreed that—
(1) Ten posts of weaving coolies from the day shift will be abohshed.

(2) Of these 10, one weaving cooly will be transferred to the Spinning
Department.

(3) Two posts of weaving coolies in the night shift will he abolished.

(4) None of the employees affected by the notice of change will be
retrenched or played off.

(5) This agreement shall come into effect from 15th November
1949.

Mr. Bilphodiwala,

Manager,
Swadeshi Mills Ltd., Kurla.

S. N. Umdalkar,

Secretary,
Kurla Girni Kamgar Sangh, Kurla.

H. G. Abhyakkar,
Conciliator.

3rd November 1949.

before the conciliator, MR. R. J. TAMBOLI
No. 6/50, dated 31st January 1950
Names of Parties

Representing Employers
R M. Bhatt, Labour Officer, New Prabhat Silk Mills No. 2, Bombay.

Representing Employees ;—
Mr. H. K. Sovani, Secretary, Mill Mazdoor Sabha, Bombay.

Short Recital of Case

On the 28th November 1949, the management gave a notice of change
inform “ K ” to the Mill Mazdoor Sabha, Bombay, representative union
stating that they desired to reduce one post of Folding Checker and
one post of Sizer in the permanent establishment of the Mill for want
of work. Failing agreement, “ N ” form was sent to the Conciliator
on the 12th December 1949. Conciliation proceedings were held on the
27th and 31st December 1949 on the last of which dates a settlement
on the following terms was reached :—

Terms of Settlement
(1) The management shall reduce one post of Folding Checker and
one post of Sizer.

(2) The present Folding Checker will be permanently absorbed as
a Folder and the junior-most folder will be retrenched after giving him
13 days' notice pay in lieu of notice.

(3) As there is a vacant post of a sizer at present, the same will not be
filled in but in case the discharged sizer is ordered to be reinstated the
junior-most sizer will be retrenched.

(4) This agreement shall come into force from Ist January 1950.

H. K. Sowani,

Secretary,
Mill Mazdoor Sabha, Bombay.
B. M. Bhatt,

Labour Officer,
New Prabhat Silk Mills No. 2, Bombay.

B. J. Tambolj,
Conciliator,

Slst December 1949.
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No. 7 '50, dated 31st January 1950
Names of Parties

Representing Employers :—
Mr. C. J. Sukhadwala, Manager,

Mr. D. A. Khot, Labour Officer,
Indian W oollen Milk, Bombay.

Representing Employees :(—
Mr. Tuki Boda, General Secretary, Mumbai Woollen Mill Kam
Union, Bombay.
(Representative Union).

Short Recital of Case
On the 21st November 1949, the management gave a notice of chan

inform “ K ” to the Mumbai Woollen Mill Kamgar Union (Representative
Union), Bombay, stating that they desired to retrench 15 workers from
the Worsted Combing Department due to want of Australian Wool,
Failing agreement ' form was sent to the Conciliator on 5th Decern-
her 1949, Conciliation proceedings were held on the 15th, 20th, 23rd
and 28th December 1949, on the last of which dates a settlement on the
following terms was arrived at.

Terms of Settlement

(1) The fifteen workers of the Worsted Combmg Department under
notice who are to be retrenched will be transferred to some other depart-
ments as badlis or temporary workers with effect from 2nd January

1950.
(2) These 15 workers will be re-transferred to their present permanent
posts when the department is re-started and their services will be treated

as continuous.
(3) The above workers will be given at least twenty days work during

the month.
(4) If the above workers will not work efficiently and satisfactorily
on their new posts, their services will be terminated without giving any

notice whatsoever.
Tuki Boda,

General Secretary,
Mumbai Woollen Mill Kamgar L nion, Bombav.

C. J. dukhadwala,

Manager,
Indian W oollen Milk, Bombay.

R. J. Tambol,i,
Conciliator.

*8tli December 1949.

No. 8/50, dated Bist January 1950

Names of Parties

Representing Employers:—

Mr. C. J. Sukhadwala, Manager,
Mr. D. A. Kliot, Labour Officer, Indian Woollen Milk, Bombay.

Representing Employees.—
Mr. Tuki Boda, General Secretary, Mumbai Woollen Mill Kamgar
Union, Bombay (Representative Union).

Short Recital of Case

On the 21st November 1949, the management gave a notice of change
in form “ K ” to the Mumbai Woollen Mill Kamgar Union (Represen-
tative Union), Bombay, stating that they desired to retrench six
workers from the Worsted Carding Department due to shortage of
Australian Wool. Failing agreement, “ N form was sent to the
Conciliator on Sth December 1949, Conciliation proceedings were held
on the 15th, 20th, 23rd and 28th December 1949, on the last of which
dates a settlement on the following terms was arrived at.

Terms of Settlement

(1) The six workers of the Worsted Carding Department under notice
who are to be retrenched will be transferred to some other departments
as hadlis or temporary workers with effect from 2nd January 1950.

(2) These six workers will be retransferred to their present permanent
posts when the department is re-started and their services will be
treated as continuous.

(3) The above workers will be given at least twenty days work during
the month.

(4) If the above workers will not work efficiently and satisfactorily
on their new posts, their services will be terminated without giving any

notice whatsoever.

C. J. Sukhadawala,

Indian AVoollen Milk, Bombay.
Tuki Boda,

General Secretary,
Mumbai W'oollen Mill Kamgar Union, Bombav.

R. J. Tamboli,
Conciliator.

28th December 1949.



BEFORE THE CONCILIATOR MR. G. K. Drutia

No. 4()4/'49, dated 29tli October 1949
Names of Parties

Representing Employers.—
Air. N. AT. Maniar, Labour Officer, Aryodaya Spa & w p
Ahmedabad. S-to.Ltd.,

Representing Employees:—
Textile Labour Association, Ahmedabad (Mr. iM. U. Paudya)

Short Recital of Case

On the 9th September 1949, the management gave a Notice of Change
in form“ K” to the Textile Labour Association, Ahmedabad as
a Representative Union stating that they desired to reduce six Fancy-
men. Failing agreement, “ N ” form was sent to the Conciliator on
the 20th September 1949. Conciliation proceedings were held on 28th
September, Sth October and 12th October 1949, on the last of which
dates, a Settlement on the following terms was reached

Terms ofSettlement

(1) The management may reduce the strength of Fancy-men in each
shift by two by discharging four juniormost Fancy-men. The juniority
shall be decided from amongst the workers of both the shifts together
and it shall be open to the management to transfer Fancy-men from
one shift to other for adjustment, if necessary, in view of this change.

(2) The discharged workers shall be paid compensation or gratuity as
per the Agreement reached between the .rVhmedabad Millowners' Associa-
tion and Textile Labour Association, Alimedabad, on the 7th September

1949.

(3) This Settlement shall not prejudice the rights of the discharged
workers for their Holidays with Pay and Bonus for 1949.

(4) This Settlement shall come into effect from 24th October 1949.

N. M. Maniar,
Labour Officer,
Aryorlaya Spg. & AVvg. Co. Ltd., Ahmedabad.

J. G. Parmar,

for Secretary,
Textile Labour Association, Ahmedabad.

G. K. Dhutia,
Conciliator.

12tli October 1949.

No. 407/49, dated 31st October 1949
Names of Parties

Representing Employers
Mr. B. G. Trivedi, Secretary, Ahmedabad New Cotton Mills Co. Ltd.»
Ahmedabad.

Representing Employees

Textile Labour Association, Ahmedabad {xMr. J. G. Parmar).

Short Recital of Case

Ou the 20th September 1949, the management gave a notice of change
in form “ K” to the Textile Labour Association, Ahmedabad, as
a Representative Union stating that they desired to abolish the post of
a Welder. Failing agreement, “ N ” form was sent to the Conciliator
on the 28th September 1949. Conciliation proceedings were held on
the 6th October, 11th October, 17th October and 26th October 1949,
on thelast of which dates, a Settlement on the following terms wa»

reached:—

Terms of Settlement

(1) The management may abolish the post of a AVelder and discharge
the Welder who is working at present with effect from 1st December
1949.

(2) This Settlement shall not prejudice the rights of the discharged
"Velder for his Holidays with Pay and Bonus for 1949.

B. C. Trivedi,
Secretary, J. G. Parmar,
Ahmedabad New Cotton Mills Co. Ltd., for Secretary,
Ahmedabad. Textile Labour Association,

Ahmedabad.

G. K. Dhutia,
Conciliator.

26th October 1949.



No. 411/49, dated 11th November 1g49

Natnes of Parties

(1) Reprt'stmting Employers .—
Mr, K. R. Bhatt, Manager, .Uiiaedabad Jav Bharat Cott™ u
Ltd., .Uimevlabad. M<>“M|II4

(2) Representiagemploye.es:—
Textile 1™abour .Association, Ahmedabad (Mr. J. G. Parmar)
Short Recital of Case

On the 7th October 1949, the management gave a Notice of Change
inform “ K ” to the Textile Labour As.sociation, Ahmedabad, as a Repre-
sentative Union stating that they desired to stop 5 Dry Doubling
Frames and reduce 10 workers. Failing agreement, “ N ” form wag
sent to the Conciliator on the 17th October 1949. Conciliation pro-
ceedings were held on 27th October 1949, on which date, a Settlem-"nt
on the following terms was reached :—

Terms of Settlement

c51) The management may stop 5 Converted Dry Doubling Framesand
reduce the stnm”h of Doubling Tenters by 10 in the day shift by trans-

ferring an equal number of Tenters in the night shift to work on the
Wet Doubling Frames to be re-started. The names of Doubling Tenters
to be transferred to the night shift shall be decided in consultation with
the Textile Labour Association, Ahmedabad.

(2) This Settlement shall come into effect from 3rd November 1949.

R. R. Bhatt,
Manager,
.Ahmedabad Jay Bharat Cotton Mills Ltd., Ahmedabad.

J. G. Parmar,
for Secretary,

Textile Labour Association, Ahmedabad.

G. K. Dnhutia,
Conciliator.

27th October 1949.

No. 412/49, dated 11th November 1949

Narnet of Parties

1) Representmg Employers:—
Mr. B. C. Trivedi, Secretary, Altmedabad New Cotton Mills Co.

Ltd., Ahmedabad.

JIAT,

(2) Representing Employees :—
Textile Labour Association, .Aliniedabad (Mr, J. G. Parmar).

Short Recital of Case

On the 20th September 1949, the management gave a Notice of Change
in form “ K ” to the Textile Labour Association, Ahmedabad, as a
Representative Union stating that they desired to reduce 13 Colour
Winders. Failing agreement, “ N ” form was sent to the Conciliator
on the 28th September 1949. Conciliation proceedings were held on
6th, 11th, 13th, 26th and 27th October 1949, on the last of which dates,

a Settlement on the following terms was reached :—

Terms of Settlement

(1) The management may reduce the strength of the Colour Winding
Department from 20 to 7 in the following manner :—

(fl) Seven Colour W’inders may be transferred from Colour Winding
to Grey Winding Department, increasing thereby the strength of the

latter Department from 28 to 35.
{0} Remaining six Colour Winders may be taken from the list of

permanent Colour Winders and sliall be treated as extra permanent
Winders and they may be given work in any Section of the Winding
Department to work in the vacancies of permanent Winders, the total
strength of which will remain 42.

() The first seven senionuost Colour Winders shall be retained in
the Colour Winding Department, next seven seniormost shall be
transferred to the Grey Winding Department while the remaining
six shall be treated as extra peruianent Winders.

(f) 1t shall be open to the management to reduce the strength of
extra permanent Winders by not filling in natural vacancies that

may occur in future.
(2) This Settlement shall come into effect from 1st November 1949.

B. C. Trivedi,

Secretary,
Ahmedaba<l New Cotton Milla Co. Ltd., Ahmedabad.

J. G. Parmar,

for Secretary,
Textile Labour Association, Ahmedabad.

G. K. Dhutfa,
Conciliator.

27th October 1949.
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LABOUR
No. 413/49. ilated 11th November 1949

Natru's of Par>{ex

U) Reprt'senting Employers -

Mr. R. P. Nag.arwadia, Manager, Ajit Mills Ltd., Ahmedabad
(2) Representing Employees—
Textile Labour .Association, Ahmedabad (Mr. ,T. G. Parmar)

Short Recital of Case

On the 3ni October 1949, the maiwgeraent gave a Notice of Chan<e
in form “ K ™ to the Textile Labour Association, Ahmedabad, asaReprl
sentative [tpion stating that they desired to reduce 6 workers in
the Waste Department. Failing agreement, “ N ” form was sent to the
Conciliator on the 19th October 1949. Conciliation proceeding.s were
held on 18th, 25th and 28th October 1949, on the last of which dates,
a settlement on the following terms was reached .—

Terms of Settlement

(1) The maniigement may reduce the strength of Waste Coolies in the
dav shift bv 2 by discharging 2 junionnost Coolies.

(2) The discharged Waste Coolies shall be paid couipeneation or
gratuity as per the Agreement reached between the Textile Labour
(Association and Ahmedabad Millowners’ Association, Ahmedabad, on
the 7tL September 1949.

(3) This settlement shall not prejudice the rights of the discharged
Waste Coolies for their Holidays with Pay and Bonus for 1949.

(4) Thia aettleinent shall come into effect from 1st November 1949,

R. P. Nagarwadia,
Manager,

Ajit Mills Ltd., .Ahmedabad.

J. G. Parmar,
for Secretary,
Te.xtile Labour Association, .Ahmedabad.

G. K. Dhutia,
Conciliator.

2»th fictober 17™9.

No. 414/49, dated Jith November 1949
Natnes of Parlies

(I) Representing Employers;
Mr. R. P. Nagarwadia, Manager, Ajit Mills Ltd., Ahmedabad.

{2) Representing Employees :
Textile Labour Association, Ahmedabad (Mr, J. G. Parmar).

Short Recital of Case

On the Sth September 1949, the management gave a Notice of Change
ill form “ K” to the Textile Labour Association, Ahmedabad, as
a Representative Union stating that they desired to reduce 41 workers
for want of work. Failing agreement, N ” form was sent to the Con-
ciliator on the 17th September 1949. Conciliation proceedings were
held on 28th September, 6th (October, 12th October, 25th October and
28th October 1949, on the last of which dates, a Settlem”™nt on the follow-
ing terms was reached :—

Terms of Setlle'ment

(1) The management may reduce the strength of following categories
of workers by discharging junior-most in their respective categories,
subject to the condition that a worker to be discharged shall not have
put in more than 5 years’' continuous service in the Mill :—

Number of

Category of workers Shift workers to be

discharged
(1) Store Coolie Day shift 1
(2) Dresser Do. 1
(3) Toplawala Do. 1
(4) Waste Stripper Do. 1
(5) Fitter Do. 1
(6) Carpenter Do. 1
(7) Beamwala Do. 1
(8) Kokdiwala Do. 1
Kokdiwala Night shift 1

72) The management does not press for reduction of remaining
workers for the present.

(3) In view of the reduction of strength of Toplawalas, one of the
AInkadams shall be designated as a Toplawala-cam-Mukadam and he
shall have to do the work of a Toplawala.

(4) The discharged workers shall be paid compensation or gratuity
as per the Agreement reached between the Textile Labour Association
and Ahmedabad Millowners* .Association, Ahmedabiid, on the 7th
September 1949.

(5) This Settlement shall not prejuaice the 'sights of the discharged
workers for their Holidays with Pay an<l Bonus for 1949.
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(b) This Settlement shall come into effect from 1st November 19

R. P. Nagarwadia,
Manager, Ajit Mills Ltd., Ahmedabad.

J. G. Parmar,
for Secretary,

G. K. Dhutia,
Conciliator.

28th October 1949. Textile Labour Association, Ahmedabad

No. 421/49, dated 11th November 1949
Nattws of Parties

(1) Representing Employers :(—

Mr. J. G. Rebelo, Labour Officer, Lalbhai Tricumlal Mills Ltd.,
Ahmedabad.

(2) Representing Employees :—
Textile 1™abour Association, Ahmedabad. (Mr. J. G. Parmar).

Short Recital of Case

On the 23rd August 1949, the management gave a Notice of Change
in form “ K to the Textile Labour Association, Ahmedabad, as a
Representative Union stating that they desired to reduce 17 Colour
Winders. Failing agreement, “ N ” form was sent to the Conciliator
on the 318t August 1949. Conciliation proceedings were held on 12th
September, 213t September, 27th September, Gtn October, Iltb October,
25th October and Bist October 1949, on the last of which dates, a Settle-
ment on the following terms was reached :—

Terms of Settlement
(1) The management may reduce the strength of Colour Winders in
the 1st shift by 5 and discharge an equal number of juniormost Colour
W inders.
(2) The discharged Colour AVinders shall be paid compensation or

gratuity as per the Agreement reached between the Textile Labour
Association and Ahmedabad Millowners' .Association, Ahmedabad, on

the 7th September 1949.

(3) This Settlement shall not prejudice the rights of the discharged.
Colour Winders for their Holidays with Pay and Bonus for 1949.

MAJ, 1950
(4) This Settlement shall come into effect from Ist November 1949

J. G. Rebelo,
Labour Officer,
I>albhai Tricumlal Mills Ltd., Anmedabad.
J. G. Parmar,
for Secretary,

G. K. Dhutia, Textile Labour Association, Ahmedabad.

Conciliator.
31st October 1949.

No. 422/49, dated 11th November 1949
Names of Parlies

(1) Representing Employers :—
Mr. Prabhudas Lallubhai, Manager, Ahmedabad Sarangpur Mills
Co. Ltd., Ahmedabad.

(2) Representing Employees i—
Textile Labour Association, Ahmedabad.
Short Recital of the Case

On the 28th September 1949, the management gave a Notice of Change
in form “ K to the Textile Labour Association, Ahmedabad, as
a Representative Union stating that they desired to reduce 5 Bleached
Folders. Failing agreement, “ N ” form was sent to the Conciliator
on the 7th October 1949. Conciliation proceedings were held on 17th,
26th and 31st October 1949, on the last of which dates, a Settlement on
the following terms was reached :—

Terms of Settlement

(1) The management may reduce the strength of Bleached Folders
in the day shift by 2 by discharging an equal number of juniormost

Folders.
(2) The discharged Bleached Folders shall be paid compensation or

gratuity as per the Agreement reached between the Textile Labour
Association and Ahmedabad Millowners’ Association, Ahmedabad, on

the 7th September 1949.

(3) This Settlement shall not prejudice the rights of the discharged
Bleached Folders for their Holidays with Pay and Bonus for 1949.
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(4) This SiJdtlement shall come into effect from 1st November 1949

Prabhudas Lallubhai,

Manager,
Ahmedabad Sarang|)ur Mills Co. Ltd., Alimedahad

Jayantilal Desali,
for Secretary,

G. K. Dhutia, Textile Labour Association, Ahmedabad,

Conciliator.

318t October 1949.

No. 24/50, dated 31st January 1950
Natnes of Parties

(1) Representing Employers .(—
3rr. Prabhudas Lallubhai, AFanager, Ahmedabad Sarangpiir Mills
Co. Ltd., Ahmedabad.

(2) Representing Employees :—
Textile Labour Association, Ahmedabad. (Mr. J. C. Desai).

Short Recital of Case

On the 10th Noember 1949, the management gave a Notice of Change
in form “ K ” to the Textile Labour Association, Ahmedabad, as a Repre-
sentative Union stating that they desired to reduce the strength of Clerks
in the Mill’s Ration Sho]) by one for want of work. Failing agreement
“N ” form was sent to the Conciliator on the 17th November 1949.
Conciliation proceedings were held on 25th November, Sth December,
9th December, 20th December and 29th December 1949, on the last of
which dates, a settlement on the following terms was reached.

Terms of Settlement

(1) It is hereby agreed that the management may reduce the strength
of Clerks in the Ration Shop from 3 to 2 bv discharging one junior most
Clerk.

(2) The discharged Clerk shall be paid compensation equivalent to-
half month’s of his wages including Dearness Allowance.

Prabhudas Lallubhai,
Manager,
Ahmedabad Sarangpur Mills Co. Ltd.,
Ahmedabad.
G. K. Dhutia,
Conciliator.
29th December 1949. Jayantilal Desai,

for Secretary,
Textile Labour Association, Ahniedabad.

No. 25/50, dated 31st January 1950
Natnes of Partica

(1) Representing Employers:
Mr. L. L. Shah, Secretary, New Maneckchock Spg. A Wvg. Co.
Ltd., Ahmedabad.

(2) Representing Employees :—
Textile Labour Association, Ahmedabad. (Mr. M. B. Joshi).

Short Recital of Case

On the 26th October 1949, the management gave a Notice of Change
inform “ K ” to the Textile Labour Association, Ahmedabad, as a Repre-
sentative Union stating that they desired to reduce 2 Bleached Folders,
4 Stampers, 4 Front Sizers, 4 Back Sizers, 6 Drawers-in and 6 Reachers-in
for want of work. Failing agreement “ N ” form was sent to the Con-
ciliator on the 9th November 1949, Conciliation proceedings were held
on 21st November 1949, 30th November 1949, Sth December 1949,
19th December 1949, 30th December 1949 and 3rd January 1950, on
the last of which dates a Settlement on the following terms w'as reached.

Terms of Settlement

(1) The management shall close 4 Sizing and 4 Drawing-in Machines,
and reduce the strength of Front Sizers by 4, Back Sizers by 4, Drawers-in
by 5 and Reachers-iu by 5 by discharging junior most workers from
their respective categories. The juniority of workers shall be decided
from both the shifts together.

(2) The discharged workers shall be paid compensation or gratuity
as per the Agreement reached between the Textile Labour Association
and Ahmedabad Millowners' Association, Ahmedabad, on the 7th
September 1949.

(3) The names of the discharged workers shall be put on the Badli
list.

(4) This Settlement shall not prejudice the rights of the discharged
workers for their Leave with Wages and Bonus for 1949.

(5) This Settlement shall come into effect from 11th January 1950.

(lllegible),
Secretary,
G. K. Dhutia, New Maneckchock Spg. & Wvg. Co. Ltd.,.
Conciliator. Ahmedabad.
3rd January 1950. M. B. Joshi,

/or Secretary,
Textile Labour Association, Ahmedabad.
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No. 26/60, dated 31st January 1950

Names of Parties

(1) Representing Employers :—
Mr. L. L. Shah, Secretary, New Maneckchock Spg. & Wvg, Co.
Ltd., Ahmedabad.

(2) Representing Employees ;—
Textile Labour Association, Ahmedabad (Mr. M. B. Joshi),

Short Recital of Case

On the 26th October 1949, the management gave a Notice of Change
in form “ K ” to the Textile Labour Association, Ahmedabad, as a Repre-
sentative Union, stating that they desired to abolish posts of 5 Grey
Folders engaged for re-folding of Calendered Grey Cloth. Failing Agree-
ment, “ N ” form was sent to the Conciliator on the 9th November 1949.
Conciliation proceedings were held on 21st November 1949, 30th Novem-
ber 1949, Sth December 1949, 19th December 1949, 30th December
1949 and 3rd January 1950, on the last of which dates, a settlement
on the following terms was reached.

Terms of Settlement

(1) The management may reduce in the day shift the strength of
*Grey Folders (engaged for re-folding of Calendered Grey Cloth) from 5
to 3 by discharging junior most Grey Folders.

(2) The discharged Grey Folders shall be paid Compensation or
Gratuity as per the Agreement reached between the Textile Labour
Association, Ahmedabad, and Ahmedabad Millowners' Association,
Ahmedabad, on the 7th September 1949.

(3) The names of discharged Grey Folders shall be put on the BaiU
List.

(4) In case the work of re-folding of Calendered Grey Cloth increases,
the management shall increase the strength of Grey Folders in consulta-
tion with the Textile Labour Association, Ahmedabad.

(5) This Settlement shall not prejudice the rights of the discharged
Grey Folders for their Leave with Wages and Bonus for 1949.

(6) This Settlement shall come into effect from 11th January 1950.

(Iegible),
Secretary,
New Maneckchock Spg. & Wvg. Co. Ltd.,
Ahmedabad.
(Signed) G. K. Dhutia, M. B. Joshi,
Conciliator. for Secretary,

3rd January 1950. Textile labour Association, Ahmedabad.

BEFORE THE CONCILIATOR, MR. L. C. JOSHI
No. 332/49, dated 16th November 1949
A’antes of Parties

Representing Employers :—
Mr. Ramgopal Thard, Partner, Shree Ramkrishna Dyeing, Bleaching
& Printing Works, Bhandup.

Representing Employees :—
Mr. Deau Pandurang Amrute.
Mr. Francis Pinto.
Mr. Ganpat Panduranga Polekar.
Mr. D. S. Patel.

Elected representatives of employees, Shree Bamkrishna Dyeing,
Bleaching & Printing Works, Bhandup.

Short Itecital of Case

On Ist July 1949 the elected representatives of the undertakings gave
a notice of change to the management in Form “ L ” demanding dearness
allowance according to the scale of the Millowners’ Association, Bombay,
and bonus equal to 4| months’ wages. Failing Agreement “ N ” Form
was sent to the Concihator on 15th August 1949. Conciliation
proceedings were held on 27th July, Ist September and 6th September
1949, on the last date of which dates a settlement regarding bonus was
rsached on the following terms :—

Terms of Settlement

(1) All employees whether permanent or badli who have worked in the
Mill during the year 1948, shall be given a bonus equivalent to 16 days’
wages (earned by them during the year 1948).

(2) Employees who have worked for 75 or more than 76 working days
shall be granted a bonus equal to 15 days’ wages in one lump sum.

(3) Employees who have worked for more than 32 and less than 75
days during the year 1948 shall be granted bonus equal to 8 days’ wages
in one lump sum.

(4) All discharged workers and other employees who have left service
of their own accord shall be given bonus due to them on or before 15th
of October 1949.  Amount of bonus as stated above shall be paid to the
employees on or before 1st of October 1949.

(5) A notice to this effect shall be put up at the factory gate 8 days
before the date of payment.
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(6) The dispute regarding dearness allowance will be taksn nn
JtHh Bsptsmber 1949 for further disciinsioii. **

(Illegible)

Partner,

Shree Ramkrishna Dyeing,
Bleaching  Printing Works, Bhandiip.

(Signed) D. S. Patel,
( ,, ) Deau Pandurang Ararute,
( ,, ) Francis Pinto.
Elected representatives of employed,
Shree Ramkrishna Dyeing, Bleach-
ing & Printing Works, Bhandup.

(Signatures of the Parties.)

L. €. Joshi,
Coneiliator.

Xo. JIG'50, dated Sth Afarch 1950
Names of tite Parlies

Representing Employer ;—
Mr. D. B. Kale, Mill Jjabour Officer The Gendalal Mills Ltd.,
Jalgaon.

Representing Employees :—
Mr. H. R. Kolte, Vice-President, Rashtriya Girni Kanigar Sangh,

Jalgaon.
Mr. D. G. Bhat, General (Secretary, Ra.shtriya Girni Kamgar Sangh,

Jalgaoa.
Short Pecital of Case

On the 15th Xovember 1949, the Mill Manager, the Gendalal Mills
Ltd., Jalgaon, gave a notice of change in Form “ K ” to the Labour
Officer, Jalgaon (E. K.). stating that the Afanagement desire to abolish
the posts mentioned in the Xotice of Change as they had fallen vacant
since long. Failing agreement report in ““X ” Form was sent to the

Coaniliator on 23rd Xovember 1949. Conciliation proceedings were
Md on 7th December 1949, 27th Decemlier 1949, 10th Januaiy 19"

and 13th February 1950, on, the last of which dates the Mill Managemepj
and the Rashtriya Girni Kamgar Sangh, Jalgaon, which was in th*
meantime registered as Representative Union for the Cotton"Tejtile
Industry in the local area of the Jalgaon, Municipal Borough agrew to

aettle the dispute on the following hTms.

Perms of Settiameifit

1. The parties hereby agree to abolish the following posts with
jinmediate effect—

Department DeflignatioJi
Folding Front Machine Folder
Do. Hand Folder
Warping Warper
Siaing Sizor (front)

2. The Management hereby agree to withdraw the change proposed
in the case of Drawers (Nos. 2 and 5).

H. R. Kolte,
D. G. Bhat,

for The Rashtriya Girni Kauigar Sangh,
Jalgaoa.

D. B. Kale,
/er The Glendalal Mills Ltd., Jalgaoa.

Dated 13th February 1950.

L. C. Joshi,
Conciliator.

13th February 1950.

BEFORE THE CONCILIATOR, MR. S. P. JOSHI
Xo. 27/50
Ntbtnes of Parlies

(1) Representing Employers :—
Air. Aliyan Alohamed Haji Pir Alohamed, Proprietor, Aziz Silk de
Cotton Factory, Gulambaba Atill Compound, Lal Darwaja,
Surat.

(2) Representing Employees :—
Air.[[C. J. Raval, District Labour Officer, Gundi Sheri, Lal
Darwaja, Surat.

Short Recital of Case

On Sth November 1949, the management of Messrs. Aziz Silk & Cotton
Factory, Surat, gave a n'otice of change in Form “ K ” to the District
Labour Officer, Surat, as Representative of Employees, stating th”™

they desired to reduce 7 workers. Failing agreement,” X ” Form
was sent to the Conciliator on 14th Novemiber 1949. The dispute was

registered on the 21st November 1949. Conciliation proceedings were
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held on 35th November 1949, (»th December 1949, 213t December 1949
and 6th Jaunuary 1950, on the last of which dates an agreement on the
following terms was reached :—

Terms of Settlement

1. The management mav reduce and discharge the following
employees whose names have been mentioned in the Notice of Change

Name of worker Department
1. Yusuf Ismail ... ... Warper.
2. Devkor Rupa ... Winder of Yarn bundles.
3. Tara Giinga Winder of Yam bundles
4, Gulabi Amtha... Winder of Yarn bundles.
5. Ratan Mani ... Bobbin winder.
6. Jivi Rani Bobbin winder.
7. Hansi Hira Bobbin winder.

From among the seven workers mentioned above,

(a) those who have put in service for one year or more in the Azix
Silk & Cotton Factory, Surat, shall be paid by the management
14 days’ wages ;

(6) those who have put in service for less than one year in the said
undertaking shall be paid 10 days' wages ;

(c) Mr. Yusuf Ismail (No. 1), the waiper, has already been given
one month’s pay by the management and hence nothing is to be
paid to him now according to this agreement. Tara Gangs
(No. 3) also will not be paid the same if she has left voluntarily
but she shall be paid at the above rate if she has been discharged
or dismissed by the management.

Payments as aforesaid will be made by the management to the
person” eligible for the same within a month and the employeesconcemed
shall leave their employment under the said management from the
day on which they are paid a<jcording to this settlement.

hat, 1960 1061

4. This settlement shall not perejudice the rights of the"discharged
workers for their leave with wages and bonus for 1949.

For Aziz Silk & Cotton Factory, Surat.

Kl«ti Ul
(i.e., Miyan Mohamed Haji Pir Mahomed).
Proprietor.
C. J. Rawal,

District Labour Officer, Surat, as
Representative of Employees.
S. P. Joshi,
Conciliator.

Surat, 6th January 1950.

No. 28/50 dated 31st January 1950

Names of Parties

(1) Representing Employers :—
Mr. Narbheram Lallubhai, Manager, Narbheram Lallubhai
Ghantiwala Weaving Factory, Khangadsheri, Salabatpura,
Surat.

(2) Representing Employ'ees :—
Mr. C. J. Raval, District Labour Office”, Surat.

Short Recital of the Case

On 18th October 1949, the District Labour Officer, Surat, as repre-
sentative of employees of the Narbheram Lallubhai Ghantiwala Weaving
Factory, Surat, gave a Notice of Change in form “ L ” to the manage-
ment demanding Bonus for the year 1948. Failing agreement, “ N ”
fcrm was sent to the Conciliator on 27th October 1949. Conciliation
proceedings were held on 4th November 1949, 18th November 1949, 6th
December 1949, 21st December 1949, 24th December 1949, Sth January
1950 and 6th January 1950, on the last of which dates a Settlement on
the following terms was reached.

Terms of Settlement

(1) The inanageiuent shall pay to all the employees whether at present
in employ or not a Bonus for the year 1948, equivalent to 1J months’
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wage? excluding dearness and other allowances, subject to the following
conditions:—

(rt) Employees who have worked for 7.5 or more working days shall
be paid full Bonus under clause (1) above.

(b) Those employees who have worked for less than 7.5 but more
than 32 working days shall be paid .50 per cent, of the Bonus
payable under the above clau.se, while employee.s who have
worked for less than 32 days shall Jiot be paid any Bonus.

(c) Bonus or Hohni already paid shall be deducted from the Bonus
payable.

{(l) Employee.s dismissed for misconduct in 1948, shall not be
entitled to any Bonus under this Settlement.

(e) Maternity leave enjoyed by women-workers shall be treated as
presence for the purpose of oalculatirg the amount of Bonus.

(/) Employees hereby agree not to demand any additional Bonus
for 1948.

(2) Those employees who are not in employ at prefent, but are eligible
for Bonur on the above terms shall register their claim for Bonus on or
before the 21st February 19.50 failing which they shall not be entitled

to the same.

(3) Bonus shall be paid in one lump sum and in cash on or before 28th
February 1950.

(Signed) M-fldrdl
(i. e., Xarbheram Lallubhai Ghantiwala)
Manager,

The Xarbheram Lallubhai Ghantiwala
Weaving Factory, Surat.

(Signed) C. J. Rawal,
District Labour Officer, Surat,

as Representative of employees.

(Signed) S. P. Joshi,
Conciliator.

6th January 1950.

JIXL

ARBITRATION UNDER SECTION 73-A OF THE BOMBAY
INDUSTPIAL RELATIONS ACT, 1946

The following references have been received for the arbitration of the

Industrial Court:

(1) Reference No. (/.C.) 46' of 1950.—The dispute between the
Kashtriya Mill Mazdoor Sangh, Bombay, and the Jam Manufacturing
Co. Ltd., Mill No. 1, Bombay 12, relating to discontinuing the ‘ Four
looms to a weaver ' system and introduction of * two looms to a weaver '
system.

(2) Reference No. (1.C.) 50 of 1950. The dispute between the
Textile Labour Association, Ahmedabad and the Sarangpur Cotton
Mills Co. Ltd., No. 2 Ahmedabad, relating to reduction of doffin
.Muccadani..

(3) Reference No. {I.G.) 51 of 1950.- The dispute between the
Kashtriya .Mill Mazdoor Sangh, Bombay and the Phoenix Mills Ltd.,
Bombay relating to allotment of 46 looms to a Jobber and reduction
of 8 Jobbers in the weaving department.

(4) Reference No. {I.C.} 52 of 1950.—The dispute between the
Kashtriya Mill Mazdoor Sangh, Bombay and the Phoenix Mills Ltd.,
Bombay relating to reduction of Lap Carriers in the Card Room
Department.

(5) Reference No. {I.C.} 53 of 19-50.— The dispute between the
Kashtriya Mill Mazdoor Sangh, Bombay and the Phoenix Mills Ltd.,
Bombay, relating to reduction of 37 Pirn-winders from its Pirn
Winding Department.

(6) Reference No. {I.C.} 51 of 19-50—The dispute between the
Aryodaya AVeaving and Manufacturing Alills Co. Ltd., Ahmedabad,
and the Textile Labour Association, Ahmedabad, relating to reduction
of 138-workers.

(7) Reference No. {I.C.} 55 of 1950.—The dispute between the
Narsinggirji Manufacturing Co. Ltd., Sholapur and the Kashtriya
Girni Kanigar Sangh, Sholapur, relating to designation, payment
of wages to cloth balers.

(8) Reference No. {I.C.} 50 of 1950.—The dispute between the
Sarangpur Cotton Mills Co. Ltd., No. 2, Ahmedabad, and the Textile
ljabour Association, Ahmedabad, relating to reduction of 4 drawing
tenters.

(9) Reference No. {I.C.} 57 of 1950.—The dispute between the
*Almiedabad Cotton Mills Co. Ltd., Ahmedabad and the Textile Labour
Association, Ahmedabad, relating to demand for dismissal of Mukadam
Hari Deva.

(10) Reference No. {I.C.} 58 of 1950.—The dispute between the
*Ahmedabad Cotton Mills Co. Ltd., Ahmedabad, and the Textile
Labour Association, Ahmedabad, relating to demand for dismissal of
Jobber Dada Ganesh, doffing jobber, Dabya Parma and Manga Fus<i.
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(11) Reference No. {l.G.) 59 of 1950.—The dispute between the
Rashtriya Mill Mazdoor Sangh, Bombay and the Hirjee Mills Ltd
Bombay relating to retrenchment of surplus labour in the Blow Rwrri
and Frame Department.

(12) Reference No. {l.G.} 60 of 1950.—The dispute between the
certain Banking Companie.s in Kolhapur and their employees, relating
to interim relief, provision of payscale grades, adjustment of basic
salary, allowances, etc.

(13) Refereru® No. {I.G.} 61 of 1950.—The dispute between the
Ahmedabad Electric Co. Ltd., Ahmedabad and the Ahmedabad
Electric Employees’ Union, Ahmedabad, relating to bonus for the
year 1948.

(14) Reference No. {l.G.} 62 of 1950.—The dispute between the
India United Mills Ltd., Dye-Works Bombay and its employees
relating to four employees working as clerks.

(15) Reference No. {l.G.} 64 of 1950.—The dispute between the
Bharatkhand Textile Mills Co. Ltd., Ahmedabad and the Textile
Labour Association, Ahmedabad relating to reduction of one Grey
Folder and one Jobber from Grey Folding Department.

(16) Reference No. {I.G.} 65 of 1950.—The dispute betw"een the
Rashtriya Mill Mazdoor Sangh, Bombay and the Dawn Mills Co. Ltd.,
Bombav relating to compensation to the retrenched employees of the
Doubling and the Doubling Folding Department.

(17) Reference No. {I.G.} 66 of 1950.—The dispute between the Vijay
Mills Co. Ltd., Ahmedabad and the Textile Labour Association,.
Ahmedabad, relating to one month’s leave with wages to Pahrewalaa.

(18) Reference No. {I.G.} 67 of 1950.—The dispute between the
Standard Mills Co. Ltd., Bombay and the Rashtriya Mill Mazdoor
Sangh, Bombay, relating to introduction of 2 men for 3 heads system
in the Drawing Frame Department in place of one man head system.

(19) Reference No. {I.G.} 68 of 1950.—The dispute between the
Rashtriya Girni Kamgar Sangh, Sholapur and the Jam Shri Ranjit-
singhji Spinning and AVeaving Mills Co. Ltd., Sholapur, relating to
retrenchment of 17 employees of E Group of occupation.

(20) Referent No. {I.G.} 69 of 1950.—The dispute between the
Rashtriya Girni Kamgar Sangh Sholapur and the Jam Shri Ranjit-
singhji Spinning and Weaving Mills Co. Ltd., Sholapur, relating to
retrenchment of 126 employees of J Group of occupation.

(21) Reference No. {I.G.} 70 of 1950.—The dispute between the
Rashtriya Girni Kamgar Sangh, Sholapur and the Jam Shri Ranjit-
singhji Spinning and Weaving Mills Co. Ltd., Sholapur relating to
retrenchment of 12 employees of F Group of occupation.

(22) Reference No. {I.G.} 71 of 1950.—The dispute between the
Rashtriya Girni Kamgar Sangh, Sholapur and the Jam Shri Ranjit-
singhji Spinning and AVeaving Mills Co. Ltd., Sholapur relating to
retrenchment of G Group of occupation.

ifAT,

(23) Reference No. {I.G.) 72 of 1950.—The dispute between the
Rashtriya Girni Kamgar Sangh, Sholapur and the Jam Shri Ranjit-
singhji Spinning and Weaving Mills Co, Ltd., Sholapur relating to
retrenchment of 17 employees of 1 Group of occupation.

(24) Reference No. {I.G.} 73 of 1950.—The dispute between the
Rashtriya Girni Kamgar Sangh, Sholapur and the Jam Shri Ranjit-
ainghji Spinning and Weaving Mills Co. Ltd., Sholapur relating to
retrenchment of 89 employees of A Group of occupation.

(25) Reference No. {I.G.} 74 of 1950.—The dispute between the
Rashtriya Girni Kamgar Sangh, Sholapur and the Jam Shri Ranjit-
singhji Spinning and Weaving Mills Co. Ltd., Sholapur relating to
retrenchment of 20 employees of D Group of occupatioiL

REFERENCE UNDER SECTION 86-C OF THE BOMBAY
INDUSTRIAL RELATIONS ACT, 1946

The Government of Bombay has referred the following trade disputes
for decision to the Wage Board for the Cotton Textile Industry :—

1. No. 579/48, dated 1st April 1950.—The dispute between the
Jam Shri Ranjitsinghji Spinning and Weaving Mills, Sholapur and
its employees in the Reeling Department regarding retrenchment.

2. No. 581/48, dated 3rd April 1950.—The dispute between the
Narsinggirji Manufacturing Co, Ltd., Sholapur and its employees in
occupation “ F ™ regarding designation of certain workers.

3. No. 1088/48, dated 6th April 1950.—The industrial dispute
between—
(1) Ghanshyam Mills Ltd., Cambay ;
(2) Keshavlal Vajechand and Sons Ltd., Cambay;
(3) Mahalaxmi Textile Mills, Cambay ;
(4) Narayan Textile Mills, Cambay ;
(5) Satish Textile Limited, Cambay;
and their employees regarding increase in wages, attendance bonus>
etc.
4. No. 1088/48, dated 12th April 1950.—The dispute between
Shree Krishna Weaving Mills, Cambay and its employees regarding
increase in wages, attendance bonus, etc.

5. No. 712/4/6-1, dated 11th April 1950.—The disputa between—

(") The Vishnu Cotton Mills Ltd., Sholapur ;
(2) The Laxmi Cotton Manufacturing Co. Ltxl., Sholapur;
and their employees in cocupation “ B ™ regarding the proposet]
introduction of double side working in Ring Department on count
No. 165 and above and the proposed allotment of two sides to each
worker in Doubling Departments.
Mo-m Bk R 4—7
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No. 712/46-11, dated 11th April 1950.—The dispute between—
(1) The Jam Shri Ranjitsinghji Spinning and Weaving Mills
Ltd., Sholapur;
(2) The Narsinghirji Manufacturing Co. Ltd., Sholapur;
and their employees in occupation “ B ™ regarding the proposed
introduction of double side working in the Ring Department on count
No. 205 and above.

SUBMISSIONS UNDER SECTION 58 (d) OF THE BOMBAY
INDUSTRIAL RELATIONS ACT, 1946

No. 415/49.—In exercise of the powers conferred on me under section
66 (<3) of the Bombay Industrial Relations Act, 1946, and rule 68 of the
Bombay Industrial Relations Rules, 1947, | have on this 11th day of
November 1949 registered the following submission entered into, between
the management of Dhamanwala Silk Mills, Surat, and its employees
represented by the Government Labour Officer, Surat, agreeing to refer
the dispute regarding bonus for the year 1948 to the arbitration of the
Industrial Court, Bombay :—

SUBMISSION

[Under Section 58 (6) (0) of Bombay Industrial Relations Act, 1946]

With reference to the Notice of Change in the Form “ L ” given by
the Government Labour Officer, Surat, as representative of the employees
on 12th August 1949 to the Manager, The Dhamanwala Silk Mills,
Surat, demanding bonus for the year 1948 and the subsequent “ N ” Form
sent to the Conciliator on the 25th August 1949, it is hereby agreed that
the dispute be referred to the Industrial Court, Bombay, for its arbitra-

Champaklal Chunilal Dhamanwala,

Manager,
The Dhamanwala Silk Mills, Surat.

C. J. Raval,
Government Labour Officer, Surat,

G. K. Dhdtia, (Representative of employees).

Conciliator.

14th October 1946.

D. G. KALE,
Registrar, Bombay Industrial Relations Act.

Bonbay, 11th November 1949.
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No. 416/49.—In exercise of the powers conferred on me under section
66 (3) of the Bombay Industrial Relations Act, 1946, and rule 68 of the
Bombay Industrial Relations Rules, 1947, 1 have on this 11th day of
November 1949 registered the following submission entered into, between
the management of Dileep Dyeing and Printing W orks, Bombay, and its
employees agreeing to refer the dispute regarding unconditional and
adequate lump sum allowance as bonus for the year 1948 to the arbitra-
tion of the Industrial Court, Bombay :(—

SUBMISSION

[Under section 58 (6) of the Bombaii Industrial Relations
Act, 1946]

With reference to the Notice of Change in Form “ L ” dated Sth
September 1949 given by the elected representatives of the Dileep
Dyeing and Printing Works, Bombay, to the Management demanding
unconditional and adequate lump sum allowance as bonus for the year
1948 equivalent to 3/8th of the basic wages earned by them during that
yearand subsequent “ N ” Form dated 15th September 1949 sent to the
Conciliator, the management and the elected representatives of the
employees, hereby agree that the said dispute be referred to the arbitra-
tion of the Industrial Court, Bombay.

(1) Sadashiv Sakharam,

(2) Babu Dhondu,

(3) (Ilegible),

(4) Raghunath Gopal,

(5) Left Hand Thumb Impression

of Tanoo Babaji.

Elected representatives of employees
of the Dileep Dyg. & Ptg. W orks,
(Ilegible), Bombay.
General Manager,
Dileep Dyg. & Ptg. Works,
Bombay.
R. J. Tamboli,

Conciliator.

loth October 1949.

D. G. KALE,

Registrar,
Bombay Industrial Relations Act.

Bombay, 11th November 1949.
MO-ni Bk R 4—T70



av-akds published under

Names of Parties

(») The Keshav Mills Co
Ltd., Petlad,

(») The Rajratna Naranbhai
Mills Co. Ltd., Petlad,

(*»») The Petlad Bulakhi-
das Mills Co. Ltd,
Petlad,

W (iv) The Sidhpur Mills Co.
Ltd., Sidhpur.

(e) The Shree
Jubilee Cotton
Jute Mills Cao,
Sidhpur,

(¢) (v») The Gaekwar

e Mills
Ltd., Billimora,

(<i) («™») The Mafatlal Fine
Spg. & Mfg. Co. Ltd.,
Navsari,

(vitt) The Navsari Cotton

and Silk Mills Ltd.,
Navsari,

(e) The Baroda Spg. and
Wvg. Co. Ltd.,
Baroda,

Shree Yamuna

Mills Ltd.,
Baroda,

(x») The India

Indiiatriec 1 \A/

Published i,
“> th
Subject
Aw
year B. C -~
30th March 1950.

pages 1302-1313.

jfameB of Parties

The Shri  Hagdisb
MiUs Ltd., Baroda,

(zZWTte Shree Sayaji
' Mills Co. Ltd.,
Baroda,

In Ixiv) The New Chhotalal
Mills Ltd., Kadi
And
Their Employees.

Bashtriya MiU  Mazdoor
Sangh, Bombay,
And
The Millowners’ Association,

Bombay.

Parikh Dyeing and Printing
Mills Ltd., Bombay,
And
Its Employees.

Rashtriya ~ Mill Mazdoor
Sangh, Amalner
And i
ThePratap Spg. & Mills

Co. Ltd., Amalner.

Kurla Girni Kamgar Sangh,
Kurla
And
Swadeshi Mills  Co.

Kurla.

Ltd,,

. The Raymond Woollen Mills,

Thana

Anrd

Subject

Standardization of the
wages of jobbers.

Bonus for the7 year

1948.

Bonus for the
1948-49.

year

Reorganisation and/or
rationalization of the
Grey Folding, Bleach-
ing Finiahing and
Folding Departments,
etc.

Reduction
Workers.

Date of Award

B. G. Q., Part I-L, dated
30th March 1950, pages
1316-1330.

B. 0. G., 'B&rt I-L, dated
6th April 1950, pages
1431-1434.

B. G. G., Part I-L, dated
6th April 1950, paged

1439-1442.

B. G.O., Part I-L, dated

6th April 1960, pagee
1512-1613.

B. G. O, I-L, dated
6th April 1»SO, page*

1512-1520
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ludustrial Disputes Act, 1947

ADJDIC.ATION UNDER SECTIONS 10 (7) AND 10 (2) OF
THE INDUSTRIAL DISPUTES ACT, 1947

The Government of Bombay has referred 14 disputes to the adjudica.
tion ofthe Industrial Tribunals under Section 10(7) of the Industrial
Dispute-s Act, 1947

1. Shri. D. G. Kainerkar—

{i) No. 048 48, dated 12th April 1950.—The dispute between the
Ripon Road Iron Foundry, Bombay and the workmen employed
under it, regarding bonus, sick leave with pay and allowances,
gratuity, etc.

2. Shri. Salim M. Merchant—

{ii) No. 211 48, dated 3rd April 1950.—The dispute between the
Indu Oil & Soap Company, Bombay and the workmen employed
under it regarding reinstatement and/or compensation to discharged
workers.

(m) No. 96 48, dated 3rd April 1950.—The dispute between Messrs.
Mckenzies Ltd., Bombay and the -workmen employed under it
regarding bonus, scales of pay, dearness allowance, gratuity, holidays,
etc.

(w) No. 201148, dated 12th April 1950.—The dispute between the
Western India Engineering Co., Bombay and the workmen employed
under it regarding bonus and casual leave.

(v) No. 1016148, dated 13th April 1950.—The dispute between the
Anant Engineering Works, Bombay and the workmen employed under
it regarding compensation for period of unemployment.

{vi) No. 24381», dated 17th April 1950.—The" dispute between
the Bombay Garage Ltd., Bombay and the workmen employed under
it regarding scales of pay, dearness allowance, privilege leave,sick
leave, casual leave, gratuity, etc.

(tnV) .Vo. 2222/46, dated 27th April 1950. The dispute between the
Indian Vegetable Products Ltd., and the workmen employed under it
regarding bonus.

3. Shri. I. G. TIMkore—

(tnit) No. 185 48, dated 3rd April 1950.—The dispute between the
Bombay Oil Mills, Bombay and the workmen employed under it
regarding pay scales inclusive of dearness allowance, leave facilities,
bonus, etc.

(ix) No. 524'48, dated 3rd April 1950.—The dispute between the
Panchai Engineering Works, Bombay and the workmen employed
under it regarding bonus, gratuity, etc.

{X) No. 374 48, dated 10th April 1950.—The dispute between the
Kaycee Industries Ltd., Bombay and the workmen employed under
it regarding recognition of the uirion, fixation of scales of wages, bonua-
gratuity, provident fund, leave facilities, etc.

[xi) No. 1092i48, dated 22nd April 1950.—The dispute between the
Xaran Lala Metal Works, Navsari and the workmen employed under
it regarding bonus and dearness allowance.

4 Shri. P. S. Bakhle-

{xii) No. 77148, dated 11th April 1950. -The dispute between Messrs.
Alcocic Ashdown and Co. Ltd., Bombay and the workmen (daily rated
employees) employed under it regarding regulation of working hours,
gratuity, holidays, etc.

{xiii) No. 958/48, dated 14th April 1950.—The dispute between the
British India Steam Navigation Co. Ltd., Bombay and the workmen
employed under it regarding leave facilities, holidays, leave,
promotions, overtime, etc.

(aw) No. 881 48, dated 26th April 1950.—The dispute between the
R. J. Laxrai Pri.nting Works, Vikroli and the workmen employed
imder it regarding payment for period of enforced idleness.

The following dispute.s were referred to the Industrial Tribunal under
Section 10 (2) of the Industrial Disputes Act 1947 \—

4. Shri. M. C. Shah—

{i) No. datoi Sri March 19SQ.—The dispute between the
Broach Eelectric Supply and Development Corporation Ltd., Broach
and the workmen employed under it regarding bonus for the year 1948.

AWARDS PUBLISHED UNDER THE INDUSTRIAL
DISPUTES ACT, 1947

The award' in the following concern have been published in the
Bombay Government Gazette:

Name of the Concern Subject i- Date of Award

Bonus,  grades  and( B. G. G, Part I-L, dated

scales of pay, leave,j 30th March 1950, pages
ratyi scheme,  1301-1302.
\ grovlfggnt fund, etc)

2.The Bandra Municipality, Seales of pay, dear-i B. 0. G., Part I-L, dated
Bandra. ness allowance, free! 30th March 1950, pagea
quarters, leavej 1363-1381.
uniforms and wash
ing allowance, etc.

+1. The Tobacco Manufacturers
(India) Ltd., Bombay.

3. The Bandra Municipality Scales of pay, dearness B. O. G., Part I-L, dated
(Khar and Santa  Cruz allowance, free 30th March 1950, pages
included), Bandr.i. housing quarters,  1383-1401.

full holiday on Bun-

days, leave, provident

fund, gratuity,

etc.

+Corrigendum.



Name of the Concern Subject
Bandra  Municipality, Reinstatement of
Bandra. ! Ward Boy Mr. Shiva

Sadoo.

5. Messrs. AUibhoy Sharafally Recognition of union,
& Co. Ltd., Bombay. | union shop, wages,
dearness  allowances,
leave, holidays,
provident fund.

gratuity, etc.

6. B. E. Nioam & Co., Surat. Pay scales, permanency,
privilege leave, casual

I leave, etc.

Hindustan ~ Chemical’ Minimum wage, dear-
Works Ltd., Bombay. I ness allowance, bonus

for 1947, uniforms,
etc.
8. The Surat Rander Bonus, woollen uni-
Company, Surat. forms, etc.
9. The Surat Bus Co. Bonus, reinstatement.
Surat. etc.
10. The Firestone  Tyre & Retrenchment of

Rubber Co. of India
Ltd., Bombay.

Messrs. A. F. Santos
and P. H. V. lyer.

11. Turner Morrison and Card system and
Company Ltd., Bombay. bonus for 1948.

12. Certain Brick Factories at® Rates of pay, weekly
Ahmedabad. holidays, etc.

13. The Engineering Enterprises, Bonus

Ahmedabad.

14. The Khambatta and Reinstatement
B[. A. 6. Ltd., Bombay.

15. Hajee Alimohamed Hajee Bonus, dearness allow-
Bachooally Tin Factory, ance, leave rules,
Bombay. privilege leave, sick

leave, scales and
nades, travelling and
food allowance, etc.
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Date of Award

B. G. G, Part I-L,
30th March 1950,
1403-1420.

B. 0. 0., Part I-L,
6th April 1950,
1469-1481.

B. 0. 0., Part 1-L,
6th April 1950,
1483-1485.

B. 0. 0., P&Tt I-L,
6th April 1950,
1487-1492.

B. G. 0., B&ri I-L,
6th April 1950,
1493-1497.

B. G. G., P&ri I-L,
6th  April 1950,
1499.

B. 0. G., P&it I-L,
13th  April 1950,
1521-1530.

B. G. 0., V&Ti I-L,
13th April 1950,
1531-1533.

B.O.G., P&Tt I-L,
13th April 1950,
1535-1540.

B. 0. O, Part I-L,
13th April 1950,
1567-1570.

B. G. G, Part I-L,
13th April 1950,
1671-1573.

B. G. G, Part I-L,
13th April 1950,
1575-1576.

dated
pages

dated
pages

dated
pagei

dated
pages

dated
pages

dated
pages

dated
pages

dated
pages

dated
pages

dated
pages

dated
pages

dated
pages

mat, 1950

Adjudication Awards

1. WORLI CHEMICAL WORKS LTD., BOMBAY

The Award of Shri I. G. Thakore, Industrial Tribunal, Bombay in the
dispute between the Worli Chemical Works Ltd., Bombay and the
workmen employed under it over gquestions of minimum wages, dearness
allowance, leave, prorident fund etc., was published on 2nd March 1950.

The Union for the workmen demanded a minimum wage scale of
Rs. 1-4-0 per day on the ground that a certain amount of skill was
required in this trade. It further specified four different wage scales for
the different categories of workers as follows :(—

Unskilled Rs. 35—3—71.

Semi-skilled Rs. 50—5—75—7—110.

Skilled Rs. 70—7—105—E.B.—10—155.
Highly skilled Rs. 110—10—150—15—240.

In the opinion of the Tribunal, although the company had no unskilled
workers, it was desirable to fix a scale for them as it may in future,
become necessary to employ unskilled workers. It, therefore, fixed
Rs. 1-2-6—As. 1—Rs. 1-7-6 as the scale for such workers. As regards
semi-skilled workers, it was observed that there was some difference in
the nature of the work assigned to persons collectively grouped as semi-
skilled and that it was therefore proper to prescribe two scales for semi-
skilled workers, so that those who have a slightly higher responsibility
may be classified in the higher semi-skilled grade. The table below
shows the grades and scales demanded by the Union and those prescribed
by the Tribunal.

Grades Seales demanded Grades Seales prescribed
demanded by the Union presoribed per day
Unskilled worker ~ Rs. 36—3—71 Unskilled -J Rs. 1-2-6—As. 1—
Rs. 1-7-6
Semi-skilled Rs. 60—6—75—7 Semi-skilled worker Rs. 1-6-0—As. li—
—110 Grade | Rs. 1-13-8
Skilled Rs. 70—7—105— Semi-skilled worker Rs. 1-8-0—As. 2—
E.B.—10-156 i Grade Il Rs. 2-2-0 i
Highly skilled ... Rs. 110—10—160 Skilled worker Rs. 2-0-0—-As. 2j—
—15—240 Rs. 2-15-0

The Union claimed that two ‘ Adolescents ' employed by the company
be placed in the grade of Semi-skilled and paid accordingly. The
Tribunal directed that Adolescents during the first year of their service
be paid Re. 1 per day, and Rs. 1-2-6 on completion of one year’s service.
The Tribunal also awarded a wage scale of Rs. 30—2—40 for the two
watchmen employed by the company.

The Union next demanded that the workers should be paid dearness
allowance on the same basis as that of the textile workers in Bombay.
The dearness allowance paid by the company varied between Rs. 22
andRs. 32 in the case of majority of the workers. The Tribunal remarked,
“the existing] scale of dearness allowance is not linked with the cost
of living index figure. Payment of dearness allowance is the most
sconvenient method of adjusting wages to fluctuations in the value of
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money during periods of instability of prices, especially when such
fluctuations are both frequent and considerable. Any scheme of
dearness allowance that does not take into account such periodic fluctua
tions is, in my view, entirely unscientific.” Considering the capacity
of the company to pay, the Tribunal directed that the workers should be
paid dearness allowance at G6| per cent, of the Bombay Millowners
(Textile) scale with effect from 1st September 1949. The Tribunal
further directed that * Adolescents ' during their first year of service be
paid at the rate of 50 per cent, and after the completion of the first year
at the rate of GO per cent, of the same scale.

The Union demanded one month’s leave with pay after one year’s
service, 15 days’ sick leave in a year and 10 days' casual leave with pay
in a year for the workers. The Union pointed out several awards where
provision had been made for privilege leave beyond what is provided
in the Factories Act. The Company opposed the demand on the ground
that it granted leave according to the Factories Act and that no
additional burden should be imposed upon it. The Tribunal directed
the Company to grant 7 days' sick leave and 5 days’ casual leave with
pay and dearness allowance. The provisions of the new Factories Act
as regards privilege leave were opined to be sufficiently generous.

The demand for framing a scheme of Provident Fund was rejected on
the ground that rhe company was still in its nascent stage and that it
was not advisable to add to its financial burden.

The Union demanded that standing orders should be framed and
should be applied with the approval of the Union since the factory was
not covered by the Industrial Employment Standing Orders Act, 1946.
The Tribunal observed, that it was improper for it to direct the Company
to frame elaborate standing orders since it employed only a small
number of workers. However, as a protection against indiscriminate
dismissal, the Tribunal directed that no operative shall be dismissed
unless he is informed in writing of the reasons for his dismissal and is
given an opportunity to explain the circmnstances alleged against him,
and that except employees who are engaged on work which is purely
of a temporary’ nature and employee.s engaged as apprentices, every
employee be made permanent at the end of six months’ service.

2. THE JARI MERCHANTS (MANUFACTURERS AND DEALERS) OF SURAT*

The dispute between the Jari Merchants (Manufacturers and Dealers)

*Since the publication of thi.s award, some of the Jari Merchants of Surat are under-
stood to have filed a suit against the Government of Bombay and the Jari Kamdars
Haodal, .Surat, in the Court of the -Joint Civil .Judge (.Senior Division), .Surat, requesting
the Court to deciare as illegal various orders pa.ssed by Government from 14th December
1948 to |Sth August 1949 referring the alleged dispute between the .Jari Merchants and the
Jari Workers and Akhadedars to the Jndu.strial Tribunal consisting of Mr. P. D. Vyasand
the Award passed by thesaid Industrial Tribunal on 27th February 1950 in this
connection. The applicants req nested the Court to declare the .said Award of the Industrial
Tribunal as illegal and nltrn nire» as shu> to declare the SJime as not binding on the
Jari Msrehants and henee to issue an interim injunction and a stay order preventing
the same from being enforced. The (Jourt is undtrstood to have passed on 13th April
1950 the necessary orders again'-t Government and the Jari Workers & Akhadedars
regairine them not to enforee the said Award and exempting the Jari Merchants
from penalttes which may arice out of the non-implementation of the said Award.

The Court has also pasaOil the necessary orders postponing the implementation of

the Awaid.
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of Surat and the workmen (Akliadedars) employed under them over
the question of a wage rate for Akhadedars was referred for adjudication
to Shri P. D. Vyas, Industrial Tribunal, Ahmedabad. The Award of
the said adjudicator was published on IGth March 1950.

On behalf of the merchants it was contended that there was no indus-
trial dispute which could be referred to this Tribunal and that the Surat
Jari Kanidar Mandal had no right to represent the Akhadedars in this
dispute. Replying to this contention, the Tribunal said that even
assuming that some workers were contented with the payments made
and did not therefore make such a demand, it could not be said that
no dispute existed. “ The Act, ” recalled the Tribunal, “ provides for
machinery to facilitate collective bargaining and in order to judge whether
there exists a dispute or not, we have to look to the whole class of
workers in general and not to a few individuals out of them. Unless
there was general discontent amongst the workers, no such dispute
as leading to the present reference would™have arisen. Moreover, the
Government having made the reference in exercise of the powers con-
ferred by sub-section (7) of section 10 of the Industrial Disputes Act,
this Tribunal is sensed with jurisdiction and it is not the function of the
Tribunal to go behind the reference and enter into the question as to
whether the Government made the same for sufficient reason. ” The
Tribunal referred to the observations of Sir Harsidhbhai Divetia in
a reference made by the Government of Bombay to the Industrial
Court under section 49-A of the Bombay Industrial Disputes Act :

“When a reference under this section is made to this Court, its
jurisdiction to entertain it does not depend on whether the Government
had sufficient reasons to be so satisfied or whether a demand leading
to the dispute had been made by only some workers and whether the
procedure for making the demands laid down under the Act had been
followed. It is not the function of this Court to inquire why a demand
by some workers had led the Government to treat it as a dispute between
all employees on the one hand and all employers on the other. The
demands may be made by some and not all workers but if the Govern-
ment thinks that they are of such a nature that it seriously affects the
whole industry, e.g., standardization of wages, it is for the Government
to consider whether in view of its serious consequences the dispute should
be decided as a whole for the peaceful working of the industry and
avoidance of hardship to the community........... We are not concerned
with the sufficiency or otherwise of the reasons which satisfied the Gov-
ernment to refer this dispute to us. Nor are we concerned with the
question as to whether the Union which represents some only of the
textile workers in Bombay, canraise a dispute on behalf of all the
workers against all the Mills in the City and whether the Millowners*
Association is the proper party to the reference. It is for the Govern-
ment to see whether the demands made by the Union are such as would
affect all the workers and require speedy action for their consideration...
........ The body which brings the demand to the notice of the Govern-
ment may not be authorised under the Act but if the Government
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.is satisfied that the demands have led to a dispute, it can act under
this section. The fact that the workers could not be represented bv
any authorised Union, may lead the Government to take action if the
circumstances require. We agree with the contention of the Advocate
General that no formal demand and refusal is necessary before the
Government can act under this section............... All that the Court has
to see is whether on the materials before it, the dispute which has arisen
according to the Government relates to an industrial matter or not.”*

These remarks, the Tribunal held, were pertinent to the present case
and afforded a complete answer to both the objections raised by the
Merchants.

rhe next contention put forward on behalf of the Merchants was
that an Akhadedar was not an employee of a Jari Merchant but a
business man independently owning a factory. The payment made
to him could not be called a wage for it was really a charge paid to him
for doing the job on a contractual basis. The relationship between
them was not of an employer and employee but that of a business man
and business man.

The Tribunal considered at length the processes involved in the Jari
work and came to the conclusion that an Akhadekar was a person who
processed the raw materials provided by the employer at a certain rate
for each 100 tolas of silver and he was as such a workman as defined
under the Industrial Disputes Act.

As regards the wage rates, the Ja"i Kamdar Mandal on behalf
of Akhadedars demanded Rs. 38-4-0 for each 100 tolas of silver proce??ed
and urged that this demand was based on an agreement made in
November 1947.

Considering all the factors and particularly the rates paid in the past
3 years, the Tribunal directed that the Akhadedars (Real Jari winders)
should at least be paid Rs. 30 for each 100 tolas of silver processed with
effect from the beginning ofthe year i.e., Samvat year 2006, and that
the payment should be made at that rate without disturbing the pay-
ment at any higher rate already made or which would be made during
the operative period of the award. This minimum rate was directed
to be binding on such merchants as engaged Akhadedars (Real Jari
winders) for the purpose of winding *“ Kasab ” of 2,000 yards and upward
in length.

Before concluding, the Tribunal made a few observations by way of
an appeal to the parties. If the industry, an ancient cottage industry,
is to flourish it is essential that there be perfect accord and co-operation
between employers and workmen. The merchants may have been
accustomed so far to a particular line of dealing with the workmen and
may not like any departure from the same, but they have got to come

e Kef. 1 of IMS, pp. 628. 629 aud 63") of Labow Gat"U, August 1946.

out of the old rut aid adjust themselves to modem conditions.
Those halcyon days are gone when labour could be had at will and on
such terms as an employer was pleased to offer. The workmen on the
other hand should be reasonable in their demands and realise the
limitations as well as the peculiar structure of the industry in which they
are working. It would be in the interest of smooth and harmonious
working of the industry if both sides take up a fair and reasonable
attitude in resolving their differences.

3. (i) MESSRS. DEVIDAYAL & SONS, BOMBAY
(i) PUNJAB METAL WORKS, BOMBAY

The award of *Shri I. Gr. Thakore, Industrial Tribunal in the dispute
between the above concerns and the workmen employed under them
over questions of minimum basic wages, dearness allowance, provident
fund, bonus, etc., was published on 16th March 1950.

The firm of Messrs. Devidayal & Sons was started several years ago,
its original lay out being meant for the production of brass and copper
sheets and utensils. Recently the management installed an equipment
capable of producing non-ferrous strip up to 16* wide but owing to the
specialised nature of the equipment it is alleged that it would take some
time before normal production could be expected. The total employ-
ment in this concern comes to about 800.

In January 1949, the National Engineering Workers’ Union on behalf
of the workmen, made certain demands in respect of wages, dearness
allowance, etc. and the same were referred for conciliation. While
certain tentative proposals were agreed to during the course of concilia-
tion proceedings, the question of reduction in basic wages could not be
settled and the dispute was referred for adjudication.

During the negotiations, the Company had made certain offers in
respect of wages and dearness allowance which the Tribunal felt
required amendment, only if absolutely necessary. The offer in respect
of wages stipulated the division of workers into 13 classes with different
wage scales. While every unskilled worker, is by this offer assured of
the minimum basic wage of Rs. 1-2-6 as. 1—Rs. 1-12-6, some unskilled
workers will receive Rs. 1-5-6 as. 1—Rs. 1-15-6. Similarly the offer
in respect of other categories as well compares favourably with what is
commonly awarded by Industrial Tribunals in Bombay. The Tribunal
therefore accepted the company’s offer of grades as follows ;—

Grade |
Minimum Yearly  Maximum
Ocenp. Designation daily increment daily
No. rate on daily rate
rate
Rs. a. p. Rs. a p. Rs. a p.
1 A Gobdwsla
z A 2nd Class Washer (Wares)
3 A Department Coolies Bl 26 010 1126
4 A Transport Coolies ... J
5 A 3rd Class furnaoeman p



14

15

16

17

18

19

20

21

22

23

124

25

26

27

28

29

@

(oI ]

Designation

2nd Class Roller S, S.

2r.d Gla.ss Shaper ...

Ist Class Roller S. S.

3rd Class Tool Room Turner
Oilman

Mouldman

Xaughanies

Gaugeman Training

Blacksmith Hammerman
Inspectu n Maker

Pickling VVatman

14" X 31' Backman (Cold Mill)
14" X 31' Screwman (Cold Mill)
Wireman’s Helper ...

Aust Min Sideman ...
Apprentice Wireman

20* X 24* Backman (Cold Mill)
2nd Class Turner

1st Class W aslier (Wares)
Stampers (Wares) ...

Ist Class Trimmer ...

Furnace Ladleman ...

. Shearman

Fitters, 3rd Class

Mi.fiinum

rite

>1 5 6

Yeai™

‘ficrenient
on daily

rate

I*

Nite

Rs. a.

L 15

ncci’P'

40

41

42

43

44

45

46

48

49

50

51

52

53

54

55

56

57

58

—
R

o U O O O O O O O

m m m m m m

- Yearly
'V“B'ml“m increment,
aity on daily
rate

Machine Operator
Circle Cutting

Saw Operator
Cold
Hand Milling Machine Op..ra

Machine Operator ...
Weighman

Grade

Inspector

Bundlers 2nd Grade

14* X 31' Backman (Hot Mdl)

14* X 31' Screwman (Hot Mill)

Gaugeman (Hot Mill)
Circle Cutting Press Operator ...

3rd Class Polishers ...

20" X 24* Frontman (Cold Mill)
Tool Room, 2nd Class Turner ...
Slitting Machine Operator
Flattening Machine Operator

M'aree Department Annealing

Furnaceman.

14* X 31* Frontman (Hot Mill)

24- x 36* Aust. Backman

24% x 36*J. F. N. Backman ..
200 x 33*J. E. X. Backman ..
Milling Machine Operator
Mukadams

Blacksmith

3| T. C. Press Operator

Maximum
daily



63
64
65
66
67
68
69
70
71

72

73

74
75
76
77
78
79
80
81
82

83
84

85

86

87

88

89
90

I I I T I I I I I @ ® ®

AXAAXRAAXXXAXRCL UG

®*»gnation

rate

Assistant Plumber .
2nd Class Polisher

X 33%j.p

Furnaceman O. F.

Operator

Fitter. 2nd Class
Carpenter. 2nd Glass
Welder Electric

Shaping Machine Operator

Mason. 2nd Class H 15 o 0 2

3 3 0
Roller. 2nd Glass
Billet Inspectors
J- N. Mill Operator (Hot
Kumaceman A Jax Wyatt
Planning Machine Operator

. . 0 o 0 2 ¢
4-High Mill Front Operator 3 4 o
S. S. Smith
Sample Maker (Wares)
220 02 31

4-High MiU Back Operator 0-
Gauge Maker
Die Maker
Turners
Welder (Gas)
Fitter ~2 5 g 0 > 31 o
Carpenter
Masons
Plumber

Milling Machine Operator

Grinding Machine Operator

Minimum . Yearly

. . : Naximum
Designation daOy  increment daily
rate rate

rate

Rs. a. p. Rs. a. P-

Ist Class Polisher

a i K

0 0 2 6 314 O
- K Ist Class Roller
o3 L Head Inspector 2 8 0 0 3 0 4 6 0
o4 M Wireman 214 0 0 3 0 412 0

Is regards dearness allowance while the Union claimed the full textile
_je the Company offered to pay at 60 per cent, of that rate to be
(~ciliated on a sliding scale according to the cost of living index numbers.
Thio dearness allowance will be increased according to increase in pro-
duction as follows :

Monthly production in tons Percentage M. O. A.’s scale "'
500 tons 65 per cent., '
600 tons 70 per cent.
700 tons 75 per cent.
750 tons 80 per cent.

The production figures produced by the Company .showed that in
July 1949 it was 292 tons, in August 291, in September 169, in October
380 and in November 316, If the rate of production is not stepped up,
there is hardly any scope for the workers receiving more than 60 per
cent, of the M. 0, A.'a scale of dearness allowance.  Further, this scheme
of paying extra dearness allowance based on production figures is not
very scientific and for a concern of this magnitude, the guaranteed
minimum of 60 per cent, of the textile scale is a bit low. In the smaller
engineering concerns, dearness allowance awarded varies from 60 to
80 per cent, of the textile scale, 60 per cent, being fixed only in a few
exceptional cases. In the larger concerns, the full textile scale is com-
monly awarded. Taking into consideration all these factors, the Tribunal
felt that dearness allowance should be awarded at 66f per cent, of the
textile scale. On the question of adjustments, the Company contended
that if the dearness allowance is to be linked to the cost of living index
figure 106, a partial scaling down in basic wages was inevitable, since
the prevailing basic wages included a part of dearness allowance. The
prevailing rate of dearness allowance in this concern is As. 12 for workers
in receipt of Rs. 1-8-0 or more and Re. 1 in the case of others. If the
existing basic wages were not reduced, all workers getting less than
Rs. 1-8-0 would get more than 5 annas increment in dearness allowance
alone and others more than 9 as. per day. This was certainly n” the
intention of the management, when it made the offer. The Tribunal

Mo-m Bk R 4—S§
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therefore directed that in order to arrive at the existing basic wage*
of the workers in receipt of Re. 1 as dearness allowance, four annas bs
deducted from their present basic wages and the balance be treated as thsir
existing basic wages. In the case of workers in receipt of as, 12 sg
dearness allowance, it was directed that eight annas be deducted from

their present basic wages. After these deductions, adjustments were
to be made as follows :—

For less than one year’s service . No increment.

For service of one complete year but less One increment.
than two.

For two complete years but less than four.  Two increments.

For 4 complete years but less than six Three increments.

For service of 6 years and above Four increments.

On the question of gratuity the Union desired that the same should be
paid on the following basis .—

Upto 3 years 1 week’s wages per year.
Upto 10 years 1 month’s wages per year.
Upto 15 years 1~ months’ wages per

year.
Over 15 years .. 2months’wages per year

The Company opposed the demand on the ground of incapacity
but the Tribunal, finding that this was a long standing concern whicli

had made substantial profits during previous years, directed that gratuity
be paid as follows :—

On the death of an employee Half a month’s wages for each

while in the service of the continuous year of service sub-

concern or on his physical or ject to a maximum of 15
mental inability to continue months’ wages to be paid to his

further in service. heirs or assigns or to the dis-

abled employees as the case
may be.
On the voluntary retirement or")
resignation of an employee after j
15 years of continuous service. [ Half a month’s wages for each
On the termination of his service year of service subject to a

by the concern after 10 years'l maximum of 15 months’ wages,
continuous service. J

On the question of the institution of a provident fund scheme, the
parties while generally agreeing to the terms offered by the Management
demanded that the concern’s contribution should be 12| per cent, of
wages instead of 6| per cent, as proposed. The Tribunal held that
though in a number of large concerns, the contribution was  percent,
and over, in the present case a start should be made at 6| per cent.

As regards leave, while privilege leave as provided under the Factorie.s
Act was con.sidered sufficient, sick leave and casual leave were granted,
at the rate of 7 days a year in. each case with full pay.

MAT, 1950

Books, Publications and Reports

I. BOOKS

1»83

The following books were added to the Library during April 1950 ;—

INDUSTRIES AND MANAGEMENT—

Brophy, .J. M. Training in New York State Industries. (New York
School of Industrial Relations, Cornell University).

Carskadon, T. R. Workers and Bosses are human. (Public Affairs
«Committee, 22, East Street, New York, 16).

Carskadon, T. R. Your Strike in Collective Bargaining. (Public
Affairs Committee, 22, East Street, New York, 16).

Dusen, C. D. Apprenticeship in Western New York Slate. (New
York School of Industrial Relations, Cornell University).

Harris, H. Trends in Collective Bargaining. (Twentieth Century
Fund, New York).

Nichols, 0. Partners in Production. (Twentieth Century Fund, New
York).

Nichols, 0. Can Labour and Management Work Togetherl (Twentieth
Century Fund, New York).

Nichols, 0. Strikes and Democratic Government. (Twentieth Century
Fund, New' York).

Rackrow, F. Combating Discrimination in Employment in New York
State. (New York School of Industrial Relations, Cornell University).

Sackman, M. Welfare Collective Bargaining in Action. (New York
School of Industrial Relations, Cornell University).

Sheldon, H.  Union Security and the Taft Hartley Act in the Buffalo
Area.  (New York School of Industrial Relations, Cornell University).

I1. PUBLICATIONS

The following publications were received in the Library during April
1950

India

Agricultural Situation in India.—Volume 1V, No. 11. (Office of the
Economic Adviser to the Government of India, New Delhi).

Bombay Co-operative Quarterly.—"Volume XXXIII, No. 4. (The
Provincial Co-operative Institute, Bombay).

Calcutta  Statistical Association Bulletin.—"Volume 2,

-(H. Chatterjee and Co. Ltd., 19, Shamacharan De St. Calcutta).

Capital.—Volume CXXIV, Nos. 3101-3104.(Capital, 5 Mission Row,
Calcutta).

Commerce.—"Volume LXXX, Nos. 2045-2049. (F. Berton for Com-

merce (1935) Ltd., Royal Insurance Buildings, Churchgate Street,
Bombay).

Eastern Economist—Volume X1V, Nos. 13-15. (Eastern Economist
Ltd., 52, Queens Way, New Delhi).

MO m Bk R 4—38o
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Economic Weekly.*—Volume 11, Nos. 12-14. (Editor, Economic
Weekly, 13-15, Tamarind Lane, Fort, Bombay).

Employment News.—Volume V, Nos. 2-3. Bombay.

Engineer.—Volume XXVIII, Nos. 3-4. (The Mechanical Engineer's
Association (India) Bombay.

Hyderabad (Government Bulletin on Economic Affairs.—Octoijer"
December 1949. (Office of the Economic Adviser, Finance Department,
H. E. H. The Nizams Government, Hyderabad).

Inaian Factories Journal.—Volume |, Parts X and XI. (Company
Law Institute of India, 17, Dr. Nair Road, Thyagarayanagar, Madras, 17).

Indian Textile Journal.—Volume LX, No. 714. (The Indian Textile
Journal Ltd., Bombay).

Indian Trade Journal.—Volume CLXXVI, Nos. 2274-2275. (Depart-
ment of Commercial Intelligence and Statistics, India, Calcutta).

India and Israel.—Volume 11, No. 10. (India and Israel, C/o Western
Printers and Publishers, 23, Hamam Street, Fort, Bombay).

Journal of Commerce and Statistics.—Volume 11, No. 5. (Bureau of
Commercial and Intelligence and Statistics, Bombay).
Labour Law Journal.—Volume 2, No. 4. (Sri E. Vantaraman, 1/1711,
Eoy Apettah High Road, Madras).
Monthly Survey of Business Conditions in India.—Volume 18, No. 2
(Office of the Economic Advisor to the Governmei t of India, New Delhi).
New India.—Volume XII, No. 41. (Central India, Printing and
Litho Works, Nagpur).
Oceanite.—Volume 5, No. 1. (Bombay).
Railway Herald.—Volume XXI, Nos. 35-36. (Editor, Railway,
Motivilla, Thana, Bombay).
Reserve Bank of India Bulletin.—March 1950 (Bombay).
Social Service Quarterly.—Volume XXXV, No. 4. (Social Service
League, Bombay).
Weekly Bulletin of Statistics.—Volume 11, Nos. 13-15. (Office of the
Economic Adviser to the Government of India, New Delhi).

Foreign

Economic Review.—Volume XL, No. 1. (The Publishers

Atenasha, Wisconsin).

American Federationist—"Volume 57, No. 2. (A. F- of L. Building,
Wanington, I, D. C.).

Awerwan Journal of Sociology.—Volume LV, No. 5. (University
of Chicago Press, U. S. A)).

American Labour News.—Dated 23rd and 30th March 1950 and 12th
April 1950. (United States Information Services, Bombay).

Board of Trade Journal.—Volume 158, Nos. 2773-2777. (H. M.
Stationery Office, London).

Goal—March 1950. -(National Coal Board, London).

Economica.—Volume XVII, No. 65. (British Library of Political
& Economic Science, London, W.C. 2).

Economist.—<Volume CLVIII, Nos. 5558-5560. (22, Byder Street,.

St. James, London, S.\W. 1).
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£co«eru'’c Digest—Volume 111, No. 3. (Economic Digest, 18, South
Street, London, W.T.).

Economic Journal.—Volume LX, No. 237. (Royal Economic Society,
4, Portugal Street, London, W.C. 2.)

federal Reserve Bulletin. Nolnme 36, No. 2. (Federal Reserve
Board, Washington).

Industrial Court Awards. [Uos. 2246-2249. (U. K.).

Industrial Health Review.—Volume 11, No. 1. (Industrial Health
Pivision of the Department of National Health and Welfare, Ottawa,

Canada).
Indu)strial Safety Survey.—\Mlume XXV, No. 4. (l. L. O., Geneva).
Indtistry—Volume 18, No. 3. (2, Caxton Street, Westminister,

8W. 1).
Indu)stry and Labour.-Volume 111, Nos. 5-6. (l. L. O., Geneva).
International Free Trade Union News. -Volume 5, Nos. 3 and 4.
(Free Trade Union Committee, N. Y. 19).
International Labour Review. Volume LXI, Nos. 1-2. (I. L. O,
Geneva).
Journal of Political Economy.—Volume LVITT, No. 1. (University
of Chicago Press, U. S. A)).
Journal of the Textile Institute. Volume 41, No. 2. (St. Mary’s
Patronage, Manchester).
Labour—"Mlume 12, No. 7. (Trades Union Congress, London,
SW. 1).
Lalto)ur Gazette.—Volume L, No. 2. (Department of Labour, Canada,
Ottawa).
Labour’s Monthly Survey.—Volume IT, Nos. 1-2. (American Federa-
tion of Labour, Washington, 1 D. C.).
Labour Research.—Volume XXXIX, No. 3. (Research Department,
London).
Law Supplement—No. 317. (Policy Holder Journal Co. Ltd.,
Manchester).
Legislative Series. November-December 1949. (I. L. O., Geneva).
Monthly Abstracts of Statistics.—February 1950. (Census and Statistics
Department, Wellin”on).
Monthly Bulletin of Statistics, U. N.—Volume IV, Nos. 2 3. (United
Nations, Lafe Success, New Y’ork).
Monttily Bulletin of Union Statistics.—"Volume XXIX, No. 1. (Union
of South Africa, Pretoria).
Motithly Digest of Statistics.—January 1950, No. 49. (His Majesty’s
Stationery Office, London).
Monthly Labour Review.—Volume 70, No. 1. (U. S. Department of
Labour, Washington).
New Dawn.—Volume 4, Nos. 5-6.  (Union of Shop and Allied Workers,
Manchester, 14).
New Statesman and Nation.—Volume XXXIX, Nos. 911-994.
(W. M. Dawson and Sons, England).
iVew World News.—Volume VI, No. 3. (4, Hays Mews, Berkeley
Square, London),



New Republic—ViAtedi February 6th, 13th, 20th and o*x
(10, East 49 Street, N. York 17, N. 1.). 195f,
Ont Zool.-Nanuary 1950, No. 1. (National Coal Board T j
Volume XVI, No. 309. (Pep. 16, Queen

London, S.W. 1). 0@ ~aten
Quarterly Journal of Economics.—\o\avoQ LXIX, No. 1 zT
University, Massachusettes). ' AM'ard

Queensland hiduslrial 6'a2e/te.—Volume XXXIV, No. 4 /n
ment of Labour, Queensland). '
The Revi&w of Economics and Statistics.—Volume XXXII \
(Harward Univerity Press, U. S. A)). "o L
Sociology and Social Research.—Ncdome 34, Nos. 3-4. (Universit -
Southern California Press, California).

SlaZzz'st—Vohune CLI, Nos. 3756-3758. (Alinistry of Labour and
National Service, London).

Times Review of Industry.—Volume 4, No. 38. (London).

Textile Mercury.—Volume CXXII, Nos. 3178-3181. (Textile Mercury
Ltd., Manchester).

Textile ireeZ;/".—Volume 45, Nos. 1146-1148. (The National Federa-
tion of Textile Works Manager, Manchester).

Two Minutes of Empoyment Facts.———I«t and 15th February
1950. (New Foundland).

I1l. REPORTS

The following Reports were received in the Library during April'
1950
General—

List of Fellows of the Royal Economic Society.—(Richard Clay and Co.,
Ltd., Bungay, Suffolk).
International Labour Office—

Minimum Mage Fixing Machinery In Agriculture. Report VII (2)
33rd Session: International Labour Conference, Genieva. (. L. O.,

Ges"é?f‘é?{/ and Hygiene in the Chemical Industries. Report 11: 2nd Ses-
sion : International Labour Organisation, Geneva. (I. L. 0., Geneva).

The Organisation of Working Hours in Chemical Industries, Report 1'11:
2nd Session: International Labour Organisation, Geneva. (l. L. 0.,

Geneva).

Industries and Management—
Job Modifcations Under Collective Bargaining.-—(Industrial Relations
Section, Department of Economics and Social Institution, Princeton

University, Princeton, New Jersey).
Statistics— . . .
United Nations World Statistical Congress, Proceedings of the Stalistzcal
onfefences, Volume //.—(United Nations World Statistical Congress;
ashington 25, D. C.).
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PRINCIPAL TRADE UNIONS IN BOMBAY STATE ON 1ST OCTOBER 1949

f the Union and “Membor-
» of Formation ship
1 Registration

> 11I—SERVICES
-TRANSPORT

hoay Services

C. 1. Railway_  Em- 8,000
’ _Association—
Lgelglstered on 14th

tli Light Kailuay-j 1.052
Union—M&y 1046 '
ei”™ on 18th Febru>

7.3

Railway Guards’ 335
\tion—Februar
[Registered on 24tﬁ
948.]

P ANU DOCK
SERVICE

in Docks, Harbours,
rers and Canals

—

aritime Union of
—December 1939.
ered on 30th March

y  Stevedores’
Labourers’ Union—
ary 1949. [Register-
18th May 1949.]

al ceamen’s Union of
—1919.  [Registered
h March 1982.]

iu  Navik Union
mber 1949.
on 80th September

eroplane Service
y—

Pilots  Guild—
st 1947. [Registered
th March 1948.1

(Continued from the April 1950 issue of Labour Gazette.)

President

K. K. I|>eBai

K. ™' Joglekur ..

M. Jaynkar
R. R. Memory
H. N. Trivedi

. A Hasan, M. V. Nurie,

M.L.A,, J.P. at-Law, J.P.

LS. Agarkar, V. A. Purohit
M.A., LL.B.

D A. Samant .+ A. J. Chaves

Names of

Secretary

V. V. Rannde

K. H. More

D. K»le

D. Mungat

B. B. Pnnchotia .

Affiliation

] INTTTC

AlITUC

International 204,
Transp
Workers' Fede-
ration.

INTUC

INTUC

Average
monthly
income
for the
Address of the SiX
Union months
ending
1st
October
1949
8
'Tilak Alandir, Congress
House, Bombay 4.
Potft KurtiuwHdi,
fn'of ShitlHpttr,
Railway Quarter No, 145
Ty. U. 32, Near Rail-
way Hospital, K-alyan,
Bombay.
Hornby Road, 3,474
Bombay 1.

Yithal Sadan, Ground 462
floor. Congress House,
Bombay 4.

51, Old Nagpada Road, 2,308
Bombay No. 9.

Post Bag No. 2334,

Bombay 2.

Bombay Au- Port, 278
Santa Cruz (East),
Bombay 25.

Average
monthly
expendi-
tiiro for
the six
months
ending
1st
October
1949
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N. Al L>esai, B.A., I>. S. Patel
laL. B. '

267 N. K. Navie, B.A., A. B. Mutha, M.A,,
LL.B. B.Sc., LL.B.
B. Bharde, B.A., B. N. Nisal
LLB., Pleader. LL.B.
VirolM
K. S. "DVinTin,
Nt-law. at-law.
R. Rnne

8. S. Kavalckar .. V. B. Knlkarni

K . S. Pitkar

—ooiitd.

n | 7

Union of P. & T. Ahmedabad Hoad Post

Workers’, Now  Office, Ahmedabad.
Delhi.

Bombay Presi-  Opp. City Police Line,
dency  Postm«i| House No. 7335,
Union. I Ahiuudnagar.

Ai'ruc Alahata-kar lildffti..
Chitale Read, Ahamd-
uiLf(a.r.

-Ooo*si

BomVva'y 4,

38ft-A, Krtnlma N\wa«
Gtrgaon, Bombay '2.

AllIndiaP. & T. G.P. O, Port, Bombay.
Admn. Officers’
Assocn.

All IndiaP. & T.
Workers’ Assoon.

Soman Bldg., 20b, Glr-
gaon Boad, Bombay 4.

G. Dalvi, Bar- K. S. Dharia, Bar- N, Benatn Hall |™ane,
at-law. at-law. Bombay 4.
N\ =
Thakore, S. ' Khedawala™ 1. P. 1. QopaVji Manduf, BroaoYi
B.A.. LL.B. i\
Wadekar, V. V. Gandhe, B,A., Bombay Proa." Jalgaon, Bast Kban-
B.A., l.L.B.,, B.T. Postmen & desb.
Advocate Lower Grade
Staff Union.
B. M. Kurvo,”™ B. V. Pamlokar
K-arwar, District
B.A., LL.B. ‘ nara.

\M4



GROUP 111--SERVICES
—conld-

B—COMMITs ICATIONS
—contd.

Paste, Ttdtffraph, Wireless and
Tdephon» Communications
—-contd.

Ralnagiri ‘

The Konkan Divisional
Postmen and Lower Graded
(including Telegraph and
R. 7. S.) Staff Union—
May 1927.

\

Sholapur—

Sholapur District Postmen!
and li. G, Staff Union—j
Novemlx»r,1939. |

Surat—

The burnt Oiotrict Post*
men and Menials* Vnioii—

—COMMERCE, FINANCE
AND TRADE

Banking and Insurance

Ahmedabad— i
The Bank of India Ltd.
Staff Union—Au”et 1948.
[Registered on 8th Aprils

1949]

Bombay—

The General Assurance So-i
ciety Ltd. (Life Deptt.)
Employees’ Union—"March

1949. [Registered on 13th
May 1949.]

The Bank of India Staff
Union—April 1946. [Re*

gistered on Slst Deeemher
1946.]

The Bombay Provincial Co-j
operative *nk Employees

Union—June 1948. [Re-;
glstered on 16th September
1948.]

The Central Bank Em-
ployees' Union—April
1946. [Registered on wrd
June 1947.]

The Chartered Bank of
India, Australia and China
Employees’ Union—May
1946. * [RegUtered on 8to

AprU 1947.1

125 M. D. Sawaiit | S. S. Jadiiav Malvan (District Rat-
‘t nagiri).
i
!
50 K. B. Antroliknr,) H. B. Aiitrolikar, Bombay I'ree. 02, Railway
M.L.A. I Pleader. Postmen L. Sholapur.
| G. Staff Union. *
. ISdeTBURIn, LV
\
Vagan Pole, daveti™ad,
128  J. Dalal N. D. Pandya A?hmedabad.
General Aasniance
S. S. Murdeshwar P. V. Wagle Bldg., *232. Hornby
Road, Eort, Bombay.
A Mehta H. D. Dumb ot Bahk\C|o Bank of India Ltd.," \'"1
Employees Ecrt, Bombay.
B. E)

S. S. Dighe, B.A., V. H. Deshinukh...
LL.B.

G. G. MehU, Bar- R. P. Cooper
at-law.

0. Q. Mehta, Bar- W. 1). Sawant
at-law.

C|o Bombay Provincial
Co-op. Bank Ltd., 9,
Bako House Lane,
Post Box ”xo. 412,
Port, Bombay 1.

3Y5C, Cornel of Grant
Road, Bombay.

Cj'o Chartered Bank of
India, Australia and
China, Esplanade
Road, Bombay.



PRINCIPAL TRADE UNIONS IN BOMBAY STATE ON tST OCTOBER 194® -rout<l

DUP 111—SERVICES

—ogntd.
)MMERCE, FINANCE
\ND TRADE—contd.

king and In~ranf”
—cont<l

dleya Bank Ltd., Staff'  23f
ion—Juno 1946.  fRe*,
ered on Sth April 1947.1

G. O. Mehta. Bar-
at-law.

an Bank Kinployces\ 70
/\

tored on’}/l?th Deoergherl

7.1

R. A. Sngavanam.
[

‘ Natlonal Bank ol India:

tl. Bombay _ Branch)i
erks’ Unlon Reglstered

23rd March 1944, |

hi rlands  In<lia Com-'
eroial Bank Employi'es’
Inion—May 1946. [Re*-
stered on 13th February
)47.]

ion T. A DaFonseoa

no

e Btimlay

'mployers’ AHsoelstion —
\utist 1940. IRaglatared
Al aitb September 1S47,J i

120 H. A. Ajinky*

Itomltey Mutual Mta AtW
AaMuraitoe ~ Society l.td.,
(H tl.) Kmployt'ea* Vtilon
—Novcmliwr 1944, (Re-
glstered cn asth November
1947.1
The War<lon Ireuranoe Oo”

VM V.1 a*.

,1. Zaohariah ..) rmleration ol
Bank  Kmtdo-

yoes (F. B. r').

1. A. Aamiraptjon,
Orindlaya Bank Ltd.,
Bombay.

M. V. Khambad-

C/o Indiiui Bank 1.Ul,,
kone.

Bombay |I.

M. R. Shanbagh . 29, Hamam  Street.|
Fort, Bombay.

C, F. Pwroir* Fmin. of Bank C/t* Netherlands Intlia

nglo¥wae* (F.  Commeieial Rank.
B. E). 314. Hornby K(>a*l.
F»»rt. Bombay.

1. M. Fwdii. uF Inaur- 1-3. Ivatap .Maiiaion, S72
anco PnitMts. ItIOF, Idat>«wit K«ta<
)»aUar. tt.>iabar 14.
t
**. V

G. G. Mehta. Bar-* B. M. Amin

Ltd., Head Dfffoe’
Employees’ Union—Goto-
ber pm%. fRegistarad on*
nth March 1947.1

at-lav.

The Eastern Bank  Ltd.i G. U. Mehta. Bar-
(Bomliay Branch) Em- at-law.

VH* Unlon—MaX 1946.

Utered on aSr”™ June

1
. Asian Assurance Kmplo>*eeB* F. M. Pieto

| Union—IX'oemix't  1046.
1Registered on 80th Septom*
her 1947.1

}  The Comilla Banking Cor-
poration Ltd., Staff Union
—May 194»k  [Reglstorad
cn 7th February 1948.1

4 . The American Exureu Co.i yet

Inc. Bombay 8tan Union—
April 1

36 The New Citizen Bank of
India Employees* Union—;
i February 1947. [Regl»top4

ed on 6th March 1949.1

at-law.

H. L. <.hRkrHb*rty H. N. Bbankdwikl

G 8. <luda. F. ..1 C,w» The Eastern Bank\

1 litd., Ft.rt, Bombay.

R. A. Meneiea Mogoveura Y uvak

Sangh, 46, Churohgatt
Street, Bt»mi>ay.

.1 A V. 8. Mani Hornby

Bombay.

G. G. Mehta, Bat-* N. N. Monon

too, Bal.i“rgaUi

i Fort, Bombay,

Hir V.
Bom'

Stre«»t

M



PRINCIPAL TRADE UNIONS IN BOMBAY STATE ON 1ST OCTOBER 1W9 contd

SERVICES
>ntd.

CE. FINAN("K
ADE—confd.

nd liisumnce
2nncld.

Bank of India 1,(K)7 R. 1). Bijoor, C.A

asoeiation—(Bom-
ircle)—iSeptenilx'r
Registered on 26th
1948.]

K of India Litd., 32
VnioOU—Jaiiuaryi

I'Registered cn 6th:

9493i |

J. G. Desui J. G. Naik

Bank KulployeoH' 215 l. <4, iK'aai
—January 1949."
tered on 27th July

K. A. Bhatt

ovicr I'radM |
\bay—

t ASIatlu Co. (India) 120

d., Bombay Staff Union | at-law.
—October 1948. Re

red on 16th D’\em%‘.
946. |

D. S. Thakur
oreign Film  Distributor’s no
Employees’ Union—No-
vember 1945. tRegtstered
on 26th January 19W]

R. Dave

Arm and Nav Stares 271 H. R.
Ltd., Local Stafi Union,

—July 1946. (Reglstered
on I&th January IMA.)

Pardiwal

V. Ramaay
Bar-at-lav.

| The Raet India Cotton As-
sociation Ktafl Union—

{ '\élr?rzc rdl 4gfch {ngLfteredi

D. G. Damlo C. L. Mehta

3 Forbes Forties Campbell . M. Pinto
Co. Ltd.,, and AUiedi
Companles EmployeeS|
—Ma SRe—
%Islered 0 16th " Oct ber”

C. N. V. lyer

H. xN. Trivodi, J.IM C. L. Dudliia, Bar®

. BardoUwala.

(i

AU India Impe- 505, Sada.shiv
rial Bank of Poona City.
India Staff

Fodn.

| Gumafita Maadal Oftioa,
I Nnnavat, Surat.

| o u Gmuuntti Muhilml)
(/tifo, yaij/tmt. Siirfit.i

INTUC \ ithal Sartan, round

door, CongroMs Hiuiho,
Bombay 4.

Ma. athi Granth Sangra-
halaya Bldg., Bhai
Jivanji Lan*', Thakui-
dwar, Bombay No. 2.

tl'o Army anti Navy
Stores Ltd.,
Bombay.

Cti The Last India
Cotton Assoen. Ltd.,

Cotton Kxcliangc,
Alarwari Bitza*, Bom-
b)ty 2

Co

Tembo anti Co., E.\s-
miner Press Bldg.,
Didal .Street,
Boinbay.



PRINCIPAL TRADE UNIONS IN BOMBAY STATE ON 1ST OCTOBER 1949 —

| 1- SERVICES
oonl«l.

t"E. FINANCE
AD E—oontd.

rn/i-e"—contd.

ontd.

the Staff of
and Associated
einlx*r 1942.
1 on 15th April

784 A. Mehta

heeler and Co. 70
aff

Pl EIMPIoyEss!
d on 19th S3p-|
49.] i

Nazdoor Sabha,
and Suburb—

0. [Registered on
Ist 1[9499] t

Singer Sewing
Co. Employees’
—ebruary 1949."
ed on 2nd April

A. A. Maiidui

Shukla

ur Clorbn’ Uniojx--1
red on 23rd June

206 1 G. T*!lroViit.

ymbay Hotel Kam-, 1 M. Madhavan K. P. P. Nair
nion—May 1947

red on Sth May

1,2(X)

ya Hotel Kamagari L. S. Shukla
—Septeinher  1948.

ered on 16th April

Ir—
iya Lokhaud Kani-
ingh-—[Registered on'
June 1M9.1

i R. D. Tleokate T. S. Wajkar

d Abdul Karim Bros.;
erns  Staff  Union
nary 1947. [Regis-
on 20th March 1948.]

G. K.. Phadke G. A. Patkar

"UBLIC ADMINIS-
TRATION.

nnienl and Local Bodictt.
Municipal.

edabad—

Ahmedabad Municipal
vante’ Aasociation—
omary 1930. [Ragtai
ed on Sth April 1947.1

C. T. Dam
1.1xB.

I. G. Bhatt

INTUC

BomViBsy
AfMitrR. Todu.

1 H.M.V.

I'NTUC

Suiadia Houho, Ballard
Estate, Bombay.

42, Kennedy Bridge,
Bombay 4.

( Cl/o The Socialist Party

Office, BeJgranii Road,
I Kurla.

bay 4.

1B,

N\ G&rounct ftoor, ’'Da.XaA
Street, Port, *Bom-
hay 1.

21, Mistry Bldg., Parel, 319

""Bombay.

.1 Congress House, Man-
mad. District Nasik.

Dane Galli, Barsi, Dis-
trict Sholapur.

Mr. G. K. Phadke’
"Wada, Near Park,
Kalyan, District
Thana.
.1 Sardar Vallabhbai 1,222

Road, Opp. Municipal
Bldg., Ahmedabad.



PRINCIPAL TRADE UNIONS IN BOMBAY STATE ON 1ST OCTOBER 1949

5

SERVICES

itd.

DM INIST R A-

Citritt/.

) Hutiiea,

vitl—contd.

ontd. ) )

Aunii ipal Kam- B B. Lakhnn N. B. Ghawan 2H India .Muni-

January 1944, cipal  Workers’

on 10th June Fe<lii.
-Munioiival T. S. Tliakorc N. G. Brahmabliatt! Bombay Pros.

-Mandal—May I'rirnar’’

ﬁistered on 5th

amgar Union—
on 22nd March*

271 L. G. Cliavaii

1dar Mahajan—

1947.  [Register-
-ebruary 1948.] i

t Medical Stores’
aff Union—Sop-'
47. [Registered
bruary 1948.]

5(»5 M. G. Solanki l.

C. L 11
at-law.

ay Vrovinciat,
ent Convpouiidera |
1*46. | Registered,

arch 1949.]

nt Peons’
Servants’ Vnhion—
(). | Registered on
y 1939.]

mbay Municipal
I Employe! s’ "Union!
mber 1941).  [R®”
on 2nd April 1949.]*

M. Madhavau

. Joshi

ition—Janu a r%/
[Registered on 17th
y 1948.]

nandesh—

Palika Kamgar”®
+—Jvily Ihis. [Re-]
2d on 24th December,
| |

P. P.
B.A., LI-i.B.,1
Pleatlcr. 1

gaon Municipal Ser ' 1) H. Patil
s’ Vnion—May 1946.j
istered on 11th Febru-,
1949.] |

ernment Peons’ andj
rior Servants’ VVnion
-ch 1944,

Deslunukh
, LL.B.

C. Solaiik:

K.

cherq’ As.socn.

L. D. Gandhi

IXTUC

IXTUC

S. H. Vawaskar

P. P. Nair H. P.

V. N. 1)hoiigi*<li

Deshmukh,! M. P. Phadnis

T. E. Patil

Vithal

<oi.txl.

7
Near Nani llamarn,
Navtad, Min.singh
Bhiivan, Dr. Ambed-
kar Roatl, Ahmod-
abatl.
HI/1, Koebarab, Ellis

Bridge, Aliinodabatl.

*Manockchowk. Ahuicd-
nagar.

Houso
Floor, ~tli Karaatipiini
Latiu, Boiikbay.

Sudan, Ciroitiid

ttaor, C'otigross Hoii.-tt:,
lit) ta hay -I-.

Behind "Vivakurdwar
Post Oftree, Bonrhay.

,. 39, Patol T'oiracc, Parel,’
BonrVtay.

1

C o Miiiucipat Borougli,*
HuWwi.

Nagar Palika Kamgar

Sangh  Oftico, New
Peth, Behind Jain
Mandit, Jalgaon,
E. K.

Evilji K-liaiidu’s Chawl,
Station Roiwl, Ghalis-
gaon. East Ehandesh.

C o P. P. Deshiuukh,
Mabheji Bazar, Jalgaou,
East Khandesh.



PRINCIPAL TRADE UNIONS IN BOMBAY STATE ON 18T OCTOBER 1949 -oontd

RVICES
INIKTRA.

cal JitMht-g
outd.

lai Kaindar B. J. I*atei,
1948. M.L.A.
4th Janu-

i Kamdar B. U. Waghela .:
1945.

jar Sabha— 141 S. B. Havi«e
[Registered
1949.]

Cantonment 175, N. R.
nion—April
red on 26th

ipal Kaingar 115 S. B. Ouinra
1946. [Re-
1 July 1940.]

ct s»i ppl 267 V. N.
loyees’ XR i0¥1 M.L.A,

\gfl]%ne ygggl i

ment Board 300
Sangh—-July
§t]ered on 13th

K. K. Sakat

}d  Municipal M S. Mehtar

igh—May 1942.

nicipal Kanigar 1) 1). Sawant

ril 1942.

Municipal G. Thakure
Union—August
gistered on 9th

[i Municipal
Union—August
egistered on 80th
- 1949.]
i
1arnur Municipal!
Union—~"Decern-'
. [Registered on',
194®.]

| Kuiugar Union—i M. V.

er 1948. [Regis-
n 18th February'

R. N. Raul

K. Bhudarbhai.
Shank arbhai
Dhulabhai.

R. B. Lad

A. B. Dhoude

K. .1. \v(,b.rp , 1

Naik,! IX.. R. Bhoaale

W. Yardi.

B. P. Chatri

H. S. Nhalve

V. R. Kulkarni

.1 N. A. Koluskar

M. 11. Shirodkar.. H. V. Sawaut

L. S. -Joshi

Sahaarabu*

.Municipal Safai
Kaindar Maha-

Rasbtriya
door Congress.

Sera Maudir
Diatriot Kaira.

Jilha Gidvani Harijan Aah
ram, Kaire.

758, B. Azad C'howk,
Raviwar Poth, Kolha-
pur.

India Muni-/ Dondo Brothor.s HJclg.,

workers’ Doolali Camp, Natiik.l
MuxhumU Muuiuipnl
KAINgAT Saiiffb,
BhAtifii Alan-
Nfuiik.

\in%’?,, B\égéh'\VawadltaT
\  t.ane, Nasik.

Coaob House, Centre'
Street Camp Pnnns’
District.

Maj-i At and Post Saswad,
Taluka Purandai, Dis-
trict Poona.

Malwan, District
Ratnagui.

Municipality Office,
Vengurla, District
Ratnagiri.

C/O Municipal Office
Sawantwadi, Ratna-
giri-

.M. P H. No. 1884. Paiulbar-
pur. District Sbola-
pur.

1U49. Lokband Galli
Barai, District Shola-



principal trade unions in BOMBAY STATE

SERVICES
ontd.

AhMIL.XiSTRA.

ctmtrt.

1d  ljoctil
nl—eoncld.
ipal Einploy«>es’
1947, -
y27th July 12)4%?]1-

esh—

Cukadel Nuguri

okur  sirngh—
| Registereq gn

49.] 0

59

-ESSIONAL
RVICES.

i
ion—SepiemL. r | 55
gistered on 23rd

|

pital Employees'i
ugust 1946. [Re-i
' 19th December!

istrict  I’leadcrs’-

Associatiorr—i
1943. SgRe istered!
ugust 1 48% I
tara ;
less T. B. Sanato-l
itional Emploru‘cs’!
-April  1949. [Re-
on 31st August

P IV—GENERAL

f—

Stuff  ""Union—
1948.  [Registered
' June 1948.]

lla Mu< adam Mandal
7.

Bharatiya Shrama-',
Sangh—November:
{Registered on Bist

Smber 1946.]

)ay Gener .1 Employees’!
ciation—July 1948.

t
ria  Jubili“u  Technical®

itutr™ Employees’ Union
May 1949. [Registered
5th August 1949.(]]

ON 1ST OCTOBER

4 5
A. S 1) G
' ' Benn bay Municipal Office, Barai
FIAB L.S.G.1). Local Bodies P ' '
T Eraployoef,’
Fedn.
p. V. K, S. S
Plcuiler. ;S Sonar Mé»in  Roiul, Shaliada,
West Khaiidosli.
B- K. Patted
Hailhongaf,
Bcigaum.
'I'iknnvdaK U. Rartkfti 4 Voon
) W
. B. Awale Wanlesswadl. South
SaUvra District.
D. \". .loshi, B.A,, 3(»0,"Vhakunlwar, Bom-
B.T. bay.
Kalangoi C o Cotton Exchange
V. X. S.angle. | Bldg,, Cotton Gieon,
Bombay 15.
B. Yrtgnik S. Pandy ..I Rashtriya Gu- 172. Kalbadovi Road,
| musta Mandal, Bombay.
H. N. Trivedi, J.P. R. G. .loshi ., Vithal Sadan, Ground
1.L.B. door. Congress Honso.
Bombay 4.
N. H. Gharat A. Buwa ;UU> Thakurdwar, Gir-

gaon, Bombay.



PRINCIPAL TRADE UNIONS IN BOMBAY STATE ON 1ST OCTOBER 1MB

IV GENERAL
-contd

andesh

Coolies* Viuon-
45. [Registered on
ember 1BM.]

aliagaon Rashtiiya
ta Mandal—June
[Registered on 14th
16.]

hstricl Uarijnii  Xu-
landal—July 1948.
ered on 18th June

r-
ya Guiuaata Mandal
ered on 31st Janu-
19.]

Ratshtriya Guiuaata
—July 1947. [Re-

d on 7th May 1940.]

iya GuuiaHta Maiida)
ember 1948. |Regis-
on 80th April 1948.]

WORKING CLASS COST OF T-IVING

3 4

loU A. H. A Ketar

>N)

28 B. J, Patel,
LL.B, M.LA.

166 S. V. Bhujbal

45 V. G. Kaiigalc ..

514

Bombal- Ahmedabad Sholapur Jalgaon
f
Year | Year Year Average
enled | ended ended prices in
Jline ! July January August
1934 1927 1928 1939
1=100 =100 =100 =100
ae ' a-e a-e a-e
108 73 74
237 212 201 295
235 199 201 291
259 209 211 326
279 219 248 369
303 243 292 440

(*. V. Junhi

N. 8. Sharma

B.A.

M. 8. Birgikar

January
1927
=100

a-d

61
169
164
181
203
237

INDEX NDMRERS

D. R. Patne

8. K. Dudhalii .. K. n. Ligado

IN

n. 51.1%,

INTb'G

INTUC

INTUC

Nagpur “Juhbulpore T?atna \ Cuttaoh.

— .

January
1927
=100

57
184
164
177
190
224

Average Average

of five of five
years years
ending ending
1914 1914
=100 =100
a-c a-c
108 104
333 340
310 296
360 309
416 342
528 436

«..n»d.
G/o G. I. P. Ely. Maa-
door PaiK-hayat
Branch, New Area,
Bhueawal, East
Khandesh.
Hhiwan Kale .Mandir.
Ghalisgaon, East
Khandeeh.
8®va Mandir, Nadiad

Dijstriot Kaira.

..| Dane Galli, Barsi, Dis-

trict Sholapur.

INDIA. AND TKE D, K.

Post Alohol, District
Sholapur.

182, Sbukrawar I’ath,

ShaudegaW, Shola-

Madras Kanpai 'Bangalore
Year Average Year
ended prices in ended
June August June

1936 1939 1936
=100 =100 =100

a=food; bsfuel and lighting; o=»clothing; d=iniaoellaneou8: e=shouse-rent.
* TheU. K. figures on base 17th June 1047 =100 are (mly retail price index numbers.

United
Kingdom

ntb

June

1947
=100



lex A’0o.—Cerealt

al

“articles oj food—
gar (refined)

gri (gul)

Mutton

Ghee
Potatoes
Onions

Ooooannt oil

liiJLtx No,—Other eurticUs of

food

Index No.—AU food articUa

(unioeighUd)

RETAIL PRICES OF POOD ARTICLES IN FEBRUARY AND MARCH

1960.*

Notb.—The figures in italics are index numbers of prioea taking duly 1914 prinea aa 100 in each

Pnow p«r Bombay
Ha. a
U 12
++' Maund
Mauiid
..t Maund
Maund
15 0
335
15 0 5
958
100 0 O
39/
414

430

I'ebruary iH.Vi

March IWM)
" Ahinerlabad
i Ahrnerlaba/l !
Hholapiir Bombay Hholapiir -
Ha- Ha. a Ha. a. p. Ha. a. p. Ha. a. p.
21 14 IH 13 U 12 1 15 6 2 2 14
13 5
13 5
388
10 0
166 \ 450 \ 186
140! 2901 20 2 (i Q
333 861 L 152 152
2 80 112 01 2 0 253535
667 467 i 533
20 0 0 ! 2610 0 j 32 0 24 0 10 26 10 32 0
492 320
290 14 182 12 200 0 0 228 9 2~ 14 8 182 12 200 0
450 655 292
14 14 20 0 16 0 14 14 2 13 10 0
391 297
20 0 10 0 20 0 0 10 0 6 10
400
64 0 54 0 80 0
240

478

382
*Th» sources of the pri<'e quotations used in this table are the Monthly Returns of Average Retail Prices Current supplied by the Director of Agriculture, Poona



INDUSTRIAL DISPUTES IN PROGRESS IN THE STATE IN MARCH 1950.

Approximate number

of workpeople Date when dispute Number
involved of working
d Cause RoSult days lost
" during the
) ) month
Directly ; Indirectly | Began Ended
/ 1950 1950
ing &' 851 . 2,949 1 Feb. 25 Mar.  Protest against the’ The strike ended in 71,383
Sombay.! introduction  of  the favour of the employers.
system  of  working
four sides per three
workers as against two
i sides per two men in the,
Spinning Department.’
- Mill, 8 Mar.  Lockout following the! The strike ended
Y ‘ workers' refusal to work  favour of the employers.
on 4 looms.
I\H/Ialrli- Demand for allowing The strike ended
HIS. them to work on their favour of the employers.
original machines.
k Demand for holiday on. The strike ended
3rd March 1950 on favour of the employers.
account of Holi
Festival ”.
V&’gﬁ;’ggg; | Demand for hoh'day on, The strike
rict) |  3rd March J950 on, f&vaitr of the omployorti./
: I aocoount of = Hali
I Festival 7, y
Demand for an increase’ The strike
orks in their rate of wages. favour of the empioyers.
Demand for fixed pay-' The
scales instead of piece”™ favour of the employers,
rate wages.
Viram- Protest against alleged’) The strike continues
~dabad delay in" settling their
dispute regarding arrears'
of dearness allowance,
and increase in pay.
S Protest  against the]-. The strike ended
discharge notices served! favour of the employers.
on 15 workers.
al Protest against thel The strike ended Uln
ay. discharge of the® favour of the employers.
Manager. .
aji  Mills 26 Mar. Demand for reinstatemen he strike ended in favour
Baroda. of the Head Jobber of\ [ of the employers,
the Frame Department.!
dia 26 Mar. Protest  against  thel The strike ended
Co. discharge of 5 workers.! favour of the employers
nill, 29 Mar, emand

I f shifts.

v chT[ygeoveiri The strike continues
!
X' | w.

Total
number ol
working
days loot
in the
dispute on
termina-

tion

1,52,617



industrial DBTVTBS IM PROGRESS IM THE STATE IM MLARCH W80—conta.

Directly  Indirectly

ctor”™',

ke
panies,

dustrial
Rsrad
Satars

ket
hay.

o«M
hap
iViatrict).

of I"abon I
Dansoli.
Luna and
Villages,
(Broach

“alkies Ltd..
(Thana

Fine
Works. Bom

Films Ltd.
i, Bombay.

Hume
d.. BombaV

R«««h

Demand for (1) change The

in working hours, favoar uf tke employvr*.
(2) reinstatement of a

discharged worker.

(S) abohtioo of Pali”

system. (<) continuance

of the praeStee of

advancing money from

p*.'-
The strike ended in
favour of the emplovers
W
| Desaand i«
wagca foe
tiav _ the
INSO-

Protest against the T]be
shifting of Hull Worka favour of the employers.!

to another ioesdity.

liomand for inereaae in The strike ended in
their daily aages. farour of the employers.

1" Mar.  Demand for the payment The strike ended ii®
for the mont of favour of the workers.
January IdAO.

Demand for an increaaei Indefinite
in their wages.

17 Mar. Demand for declaring The strike ended
March 5, as a holiday favour of the employers.
being Sunday.

Demand for withdrawal The strike ended
of retrenchment notice.  favour of the workers.

ToSal
number of
working
days kaa

in the
dispute on
termixsa*



a.

rinting Al
Mills,
(Thana

Istries Ltd.,
(Poona

]>pn>ximate number
of workpeople
involved

Bogan

7 Mar.
8 Mar.
9 Mar.

11 Mar.

14

INDUSTRIAL DISPUTES IN PROGRESS IN THE STATE IN MARCH 1950—<x,nt<l.
Date when dispute

Cause
Ended
11 Mar. Demand for reinstatement The strike ended
of a discharged worker. favour of the workers.
11 Mar. Demand for arrears of The strike ended
wages for 1948-49. favour of the employers.
10 Mar. Protest against the dis- The strike ended
charge of one of the favour of the employers.
employees.
|
Protest against the The strike continues
reduction in the rate of
bidi making from Rs. 3
to Rs. 2-12-0 per 1,000
bidis.
Protest.

against

reduction in the rate o

thef) The strike continues
bidi making from Ka. 3/
to Rs. 5-J2-0 per

‘ema.n.d. for immcdrafe
implementation of tVk
Induatrial T rihunaVa
Award granted in reaped
of Preas employeea in
October 1949.

i\e atritto ended i
favour of tli© woritera.

cl

Protest against

the! The strike continues
reduction in the rate of
bidi making from Rs. 3

to Rs. 2-12-0 per 1,000
bidis.

Demand for implementa-
tion of the

Industrial
T ribunaVs

Award
especially in respect of
classification and

The strike continues

incre-
ment in wages in con-1
sultation with the
Union.

Strike following manage-l The

strike
ment’s inability to start!

ended
favour of the employers,
the mill immediately as!
demanded by
workers.

the!
Demand for an

increase! The strike continues
in wages and 8 hours’
working day

Total
Number numljer of
of working working
days lost days lost
during the in the
| month dispute on
termina-
| tion



INDUSTRIAL DISPUTES IN PROGRESS IN THE STATE IN MARCH 1960—concld.

Approximate number
of workpe<»ple

involved
Occupation and

locality
Directly  Indirectly

MMOsUnneotM—ooncld.

Strike of Bidi: 180
Kamgars, Bijapur.

Salt Pans at ManiJ

Mahal, Fatte Salem,
and Amir Mahal,;
Bassein Talukal
Thana District).
Hand-made aper

L., Ogalowadi
{"tara North
District)

a

o' o

s -

o
al o
5

Date when dispute

Cause Result

Demand for (1) an in- The strike continues
crease in their daily
wages,(2) sufhcient supply
of bidi leaves, (3) bonus
equal to 3 months
wages, (4) 30 days’ leave
with full wages ev/ry
year, (5) three months*
maternity leave with full
wages, (6) Union repre-
sentatives to be consul-
ted while employing or
removing anybody from
service, etc.

Demand for increase

r in The strike continues
daily wages.

Deuia™id for increase in The
their daily wages, con-!
tinuatiou after one year’s!
service and permanent!
pay scales on confiriiia-

strike  ended

02
O e

_ 5"
oo 05

< 3

favour of the employers.

during the

ToUl

Number of number of

working
days lost

month

working

days lost

in the
dispute on
termination
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