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gf price Index Numbers for Working Class
goinbay, Sholapur and Nagpur Consumer Price Index Numbers for 
g Class for the month of September 1970, with the average prices for 
ended December 1960 equal to 100 were 182,185 and 191 respectively. 

^Sgaon, Nanded, Poona and Aurangabad Consumer Price Index Numbers 
working Class for the month of September 1970, with the average prices 
hpvear ended December 1961 equal to 100, were 186, 196, 170 and 186

UiXrial Disputes
nuring 1970, there were 82 strikes involving 30,971 workmen
J a time loss of 1,67,099 working days, as compared to 65 

■ utes in June 1970, involving 14,719 workers and time loss 
47,989 mandays. Further particulars of industrial disputes are 

Aen’ at pages 374 to 375 and 396 to 403 of this issue.

absenteeism
paring August 1970, the average absenteeism in the textile industry 

. seven important textile centres in the State viz. Bombay City, Nagpur, 
Siolapur, Jalgaon, Nanded, Akola and Aurangabad amounted to 17-01 
per cent, as against 19-66 per cent, in July 1970. For further 
^rticulars see pages 376 of this issue.

Production of Cotton Yarn Spun and Manufacture of cloth
During May 1970, Mills in Bombay City produced a total of 1,44,29,000 

jCgs. of yarn, 2,45,000 Kgs. of miscellaneous goods such as blankets, hosiery 
goods and knitted fabrics and packed 58,000 meters of Cotton goods mixed 
with Silk, Wool, terene etc. and packed wearable and non-wearable cloth and 
those 9,60,69,000 in rest of Maharashtra produced 44,54,000 Kgs. of yarn 
1,30,000 Kgs. of miscellaneous goods such as blankets, hosiery and knitted 
fabrics and packed 2,49,71,000 meters of wearable and non-wearable cloth. 
The total production of cotton yarn, miscellaneous goods and mixed with 
Silk, Wool, terene etc. packing of wearable and non-wearable cloth for the 
whole State of Maharashtra amounted to 1,88,83,000 Kgs. 3,75,000 Kgs. 
58,000 metres and 12,10,40,000 metres respectively.
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Current Notes

Provide new methods of resolving disputes over the machinery of industrial I trial tribunals against a registered organisation or anyone else for committing 
latinnQ • --x- _ ®

Industrial Relations : British Government publis^

relations :

Protect the public interest when it is severely threatened by a breakdown 
in industrial relations.

The p'-oposed Bill would require the Secretary of State to lay a code of 
listrial relations practice before Parliament within a year of its becoming f
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Proposals for Improving 
consultative document

Proposals for improving industrial relations in Britain are revealed • 
a consultative document published by the Government on 5th October 197q

The 10,000 word document foreshadows the first comprehensive Indusir’ 
Relations Act in B itish history. It is intended as the basis of consultatio^* 
between Government, industry and trades unions in preparation for an IndJ^ 
trial Relations Bill to go before Parliament later this year.

In a foreword, the document emphasises the economic and social imp^j 
tance of improving industrial relations ; the collective responsibility wK 
management, unions, employers and Government share in bringing abom 
an imp'ovement ; and the importance of voluntary action to strengthen collejJ 
tive bargaining.

New Standards

The Secretary of State for Employment and Productivity Mr. Robert Carr 
said yesterday that the Bill “ would set new guidelines and standards for good 
industrial relations practice by managements and trades unions, with particular 
attention to the need for increasing the status of the individual ”.

The Government believed that a proper framework of law would have 
a progressive influence in creating an environment within which management, 
unions and employers could conduct their relationships with greater confidence 
and mutual benefit.

The document outlines proposals to achieve the following objects

Encourage good industrial relations practice by setting national standards;

Protect the rights of the individual in employment and as a member of 
a trade union ;

Safeguard those who conform to the new standards by enabling them to go, 
as a last resort, to a new system of courts and tribunals for industrial rela­
tions questions which would enforce their rights and uphold the new stan­
dards ;

Ljys code would not be directly enforceable, but compliance or non-complia- 
* with it would be taken into account in cases before a proposed new system 

ii^gQijrts—for example, in determining liability or assessing compensation, 

fhe Proposed new system of courts would include, at the lower level, the 
■ting iadListrial tribunals and, at the higher level, a new National Inaustrial 

Court (NIRC) with a status equivalent to that of the High Court, 
courts would include people with practical experience of industrial rela- 

both sides of industry, and would have a lawyer as chairman.

gight of appeal from the NIRC on points of law would be to the Court of 
Jpeal. Generally, the NIRC would take appeals on points of law from the 
jjjstrial tribunals.

goth bodies would be able to award compensation ; determine the rights 
f parties; make orders to refrain from unfair industrial actions ; and have 

Jilted, discretionary power to award costs.

fhe NIRC would have power to enforce these orders. Collection of debts 
^rising out of cases would be the responsibility of the present country courts.

fhe document contains proposals for the Commission on Industrial Rela­
tions to be put on a statutory basis and given additional functions. Primarily, 
it would continue to be concerned with helping employers and unions volunta- 
fily to reform industrial relations and procedures.

Functions of Registrar

A new Registrar of Trades Unions and Employers’ Associations is proposed, 
ge would be charged with ensuring that the rules of trades unions and em­
ployers’ associations conformed to certain slandaids and were observed, that 
they observed their rules and where properly administered, and that the rights 
of individuals were protected.

New rights and safeguards are proposed for individuals, including freedom 
to join or not to join a trade union and take part in its aciiviiies ; safeguards 
for existing or past members or applicants for trade union meml^r ship ; sta­
tutory protection against unfair dismissal ; and longer periods of notice for 
longer-service employees.

I
 A new concept of “ unfair industrial action ” is an important feature of the 
Government’s proposals. These would be actions contrary to good industrial 
relations practice, and proceedings could be brought in the NIRC or the indus­
trial tribunals against a registered organisation or anyone else for committing 
such action.

Immunities

One important proposal is that existing immunities for those who induce 
workers to take industrial action would be confined to registered trades unions 
and employers' associations. But these immunities would not be available to



No. and Date of the 
Notification and Maharashtra 
Goverrtment Gazette, in which 

published.

PeriodName of the 
undertaking.

Six months from 14t th 
September 1970.

Six Months from 1st 
October 1970.

2 Sholapur Municipal Trans­
port undertaking, Sholapur.

No. rDA/1468/Lab-n, dated 
19th September 1970, publi­
shed in Maharashtra Govern- 
meat Gazette, Part I-L, dated 
24th September 1970 at page 
No. 5366.

1 Industry engaged in the 
production supply and 
distribution of petroleum 
and petroleum products.

No. I.D.A., 1467/Lab-II, dated 
3rd September 1970 published 
in Maharashtra Government 
Gazette, Part I-L, dated 10th 

' September 1970, at page 
No. 5139.
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them if an industrial action was defined as “ unfair ” And leaders of u 
official, or “ wild-cat”, actions would become liable in the industrial relation* 
courts. *

The legal status of agreements is dealt with and the Government proposes to 
introduce a presumption that collective agreements made after a given future 
date are legally binding unless it is specifically stated otherwise in the agreement

Finally, under proposed new measures for dealing with national emergencies 
the Secretary of State could apply to the NIRC for an order lasting up to 60 days’ 
restraining named organisations or individuals from taking steps to call, induce 
or finance industrial action which would create a national emergency.

The Secretary of State would also have power to apply to the NIRC for an 
order that a secret ballot be held where industrial action would lead to danger 
or grave hardship for the community and where there was doubt that such 
action was supported by a majority of the workers involved.

Public Utility Services Declared

The following undertakings have been declared as the Public Utility Services 
under the provisions of the Industrial Disputes Act, 1947, for the period indi. 
cated against them.

Serial

All India Consumer Price Index Numbers for Industrial Workers (on Base 
1960=100) for September 1970.

The New Series of All India Average Cons umer Price Index Number for 
Industrial Workers (General) on Base 1960=100for September 1970 stood at 
188. The Index for September 1970 on base 1949=100 derived from the 
1960 based index works out to 228.

< •

*Shri J. R. OvALEKAR is Deputy Director, Directorate General Factory Advice Service and 
Labour Institutes, Central Labour Institute, Sion, Bombay-22': DD.

Articles, Reports, Enquiries, etc.
(The views expressed in signed Articles appearing in this section carry weight 
inasmuch as they are expressed by the persons who know their subjects well. 

They, however, do not necessarily reflect the views of Government.
All rights concerning these Articles are reserved.)

>■

role of trade unions in promoting safety and
HEALTH OF INDUSTRIAL WORKERS

BY

J. R. O VALEK AR*

[t can be said that in a certain sense accident prevention, or better, the pro­
vision of a safe environment, is not yet a coherent and systematic discipline, 
often it is found that the elimination or mitigation of hazards met with in 
industrial operations requires in turn contributions from a wide range of 
established disciplines-psychology, medical science, engineering and technology. 
]^us accident prevention remains largely emperical and framentary in its 
approach and those with responsibility for accident prevention are continually 
in the search for answers to the specific problems they are confronted with­
in their day to day work. For these reasons value is to be found in the regular 
collaboration of those with specific accident prevention responsibilities, and 
those in channels of communication whereby discoveries in particular fields of 
research can be assessed in the light of their possible contribution to problems 
in the field of industrial safety.

The conclusion to be drawn from such considerations is that there 
will be a need for organisations through which collective consciousness and 
collective experience in accident prevention can be given form and substance 
and expressed in a manner that makes the collective experience available to 
the whole of industry. It is from this point of view that the role of trade unions 
is to be understood.

The victims of industrial accidents are generally members of a Trade Union. 
The Trade Unions do a lot for their members who get injured in accidents at 
workplaces—cash benefits, medical treatment, legal advice and assistance— 
but all this comes after the accident has taken place. What are Trade Unions 
supposed to do to prevent industrial accidents ?

The Trade Unions look after the interest of workers mostly in the field of 
welfare. They represent, protect, advise and educate their members and also 
serve the interest of their members generally. The responsibility for providing 
and maintaining safe work places and safe systems of work and for enforcing 
the safety regulations is a managerial responsibility. Any attempt to share 
that responsibility would create considerable legal and practical difiicultiea, 
and the uncertainty as to where the responsibility lay, would probably lead to 
more rather than fewer accidents.
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Trade Unions are aware of the rising trend of industrial accidents and of their 
cost in economic terms and in terms of human suffering and disability, 
reports of the Employees State Insurance Corporation and the Labour Bureau 
are quite revealing in this respect.

The main grievances of factory workers are about total working hours 
rest hours, wages and general conditions of the work in the factories. Agitations 
and strikes by workers in the past with or without the help of Trade Unions 
were mainly concerned for improvement of wages rather than for improvement 
in general working conditions.

It may be stated that hardly any Trade Union in this country has so far 
chalked out a definite accident prevention programme. There is considerable 
activity, however, on the part of the trade unions in lodging complaints on 
specific matters relating to safety and health such as underfoot dampness, 
poor quality of goggles or gloves supplied, dangerous parts of particular 
machines being unguarded or guarded inadequately, inadequate lighting at 
workplaces, obnoxious fumes or vapours from certain manufacturing processes, 
discomforts or hazards of working near sources of heat, non-availability of 
potable water, inadequate sanitary facilities and so on. Some of these com­
plaints have been and are being forwarded through trade unions to the statutory 
authorities such as the Factory Inspectorates and the Labour Officers. Such 
issues are also brought up nowadays at group meetings and discussions, at 
training courses, during safety surveys or at enquiries on accidents or on en­
vironmental conditions in factories. Decisions are taken on some such com­
plaints and such decisions on specific questions of safety and health do result 
in reducing accidents or ill-health at workplaces. Taking action on such 
complaints made by the workers is an important contribution to be expected 
from trade union towards promotion of industrial safety.

If such interventions on specific questions were to be a regular feature of the 
duties set upon themselves by the trade unions, they would constitute an accident 
prevention programme of a kind. But unfortunately such decisions concern 
only a particular situation and are not related to any integrated plan for im­
proving working conditions which is a fundamental in evolving a policy. 
The formulation of a comprehensive plan on accident and ill-health prevention 
would be a substantial step forward. It may be stated that in the industrially 
advanced countries the trade unions attach very great importance to self-help 
in enlarging the benefits from statutory provisions relating to occupational 
safety and health. Recently (June 1968) the TUC in the UK marked the 
centenary of the first Trade Union Congress (June 1868) by providing funds to 
establish a permanent research institute of occupational health to discover 
and attack the causes of industrial diseases.

This might prompt the question what are the factors which inhibit like 
response from trade unions in this country ? Trade Unions are exactly in 
the same position as any other body which has to provide a service to its 
members in a free society. They have to assign priorities in their work in accord­
ance with the wishes of their members. The accident rate in a particular plant, 
or industry may be bad, but if industrial relations are also bad then no useful

Activities in which the Union can participate
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^pose will be served if a trade union officer talks to his members about co- 
Pjgiation to prevent accidents, when his members have wages and working 
^^itions on their minds. The effort to reduce the toll of accidents must be 
Irt parcel of the systematic effort to improve working conditions generally, 

health and welfare are in fact inseparable.

^hat our trade unions need do for accidents and ill-health prevention at work ? 
^1) When trade unions enter into agreements with employers or their associa- 

jjons on terms of employment, wages, etc. they could specifically include terms 
conditions about safety and health of workers and provisions of welfare 

^enities for them. The important points to be taken up are :

(fl) Selection, induction and supervision and promotion of workers in 
their respective jobs,
(/?) Special protection for young workers and women,

(c) Intensive training for new workers employed on dangerous machines 
or processes and effective supervision of their work at initial stages,
(J) Prohibition of manufacturing processes prejudicial to the health of the 
worker, safeguarding of all dangerous parts of machines as required under 
Factories Act,
(e) Training of workers in safety and health measures, so that such workers 
could effectively participate in the accident prevention and occupational 
health work.

(2) Actively participate and encourage workers to take full interest in and 
advantage of the various training facilities or opportunities provided by 
employers, government organisations and voluntary organisations.

(3) Encourage participation of workers in joint plant inspection teams, plant 
safety committees, safety contests and safety suggestion schemes.

(4) To educate workers in all matters pertaining to safety and health, workers 
should whole heartedly participate in safety and health surveys and properly 
use all safety devices and personal protective equipment provided by employers, 
as if they are their own.

(5) Give all co-operation in the investigation of accidents by supervisors and 
Factory Inspectors.

(6) Educate workers to avail of First Aid facilities provided in factories for 
even minor injuries, and induce them to learn First Aid.

All such work need not be taken in hand at one time. However, some kind 
of priority should be applied so that eventually a comprehensive programme in 
prevention of accidents and ill-health at work can be evolved.

r

(1) Attendance at Accident Investigation Hearing: Arranging for the 
attendance of an official representative of the union at the hearing should 
result in a more complete development of the facts and in the formulation of 
a decision as to the corrective action to be taken.
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(2) Inspection of Plants : If a qualified union representative participates ijj 
inspections as a member of the inspecting group or is permitted to make in, 
dependent (but duly scheduled) inspections, the company would benefit by 
another pair of educated eyes looking for unsafe practices and conditions fro® 
the operator’s viewpoint. The union would benefit by being in a well informed 
position when complaints are registered by the membership. Another 
advantage might be a reduction in the time spent in adjusting grievances based 
on alleged accident causes, due to the fact that all parties to the grievance 
will be better informed.

(3) Distribution of educational material : The best approach to the correc­
tion of unsafe work practices is by the education and training of the workers 
involved. While this education and training are primarily the function of the 
supervisor, considerable assistance can be obtained through the medium of 
instruction cards and/or warning notices printed by the company, with notifi. 
cation that the instructions or warnings have union endorsement. News 
items, feature articles, or editorials on specific subjects pertaining to accident 
prevention are also effective whether they appear in the company’s house organ 
or the union’s newspaper or periodical.

(4) Union support of specific activities : There are certain phases of accident 
prevention work, involving the workers directly, which are generally as un­
popular as they are beneficial. For example, a programme for the universal 
use of safety glasses, steel-toed shoes, hand hats or gas masks will almost 
certainly be opposed by the employees affected. No one knows, for certain, 
the reason for this opposition. Possibly it may be instinctive antagonism to 
regimentation. In any event, certain companies have found that their plans 
have brought good results when the union was consulted and their assistance 
obtained in working out the details. For one thing, the union can understanda­
bly be much more willing to support an activity which it has helped to plan.

(5) Co-operation ; It is precisely in this field that the unions can be of most 
use. They cannot initiate and enforce safe and efficient working practices, 
but if employers are to overhaul their procedures for selecting, training, super­
vising and promoting their employees, they will do so more smoothly and 
effectively if, at the outset, they consult the unions and seek their co-operation 
and active participation.

Once the co-operation of the unions has been sought and secured, it need not 
be confined to simply underwriting the good intentions of the employer. The 
unions can persuade their members to accept changes which are in their 
interest and can educate them to be safety conscious, ft is part of the built-in 
defensive mechanism of human nature that one tends to think that disaster is 
something that happens to the other fellow. The purpose of education in 
ssfe working practices is to demonstrate that disaster need not befall any of us 
if we learn thu there are two ways of doing most things—the right way and the 
wrong way.

283

V^henever possible training in safe working practices should be a joint 
jjgrcise relating to specific industrial conditions, because each industry has 

L own health and safety problems and to some extent its own terminology, 
joint educational activities will help convince the workers concerned that their 
Jinployer and their union really mean business and that the training courses 
jnd safety conferences and committees are not just pious exercises which, 
jn the end, lead to nothing.

Joint Consultation
Joint consultation at every stage and at every level is the key to progress, 

employees should be diligently consulted and kept informed in the formative 
stages of the preventive scheme. Thereafter, their representatives should 
meet representatives of management regularly and be free to discuss every 
aspect of accident prevention and to air their criticism and suggestions in the 
sure knowledge that what they say will receive careful consideration and that 
the hazards and malpractices to which they draw attention will be remedied.

Conclusion

Accident prevention in itself is certainly an activity over which there should 
be no labour-management disagreement. Management stands to gain through 
increased operating efficiency ; employees through the reduction of lost earn­
ings resulting from injuries ; and employees representatives, the unions, 
stand to gain in prestige by their ability to claim one more constructive measure 
which they have been able to obtain for their membership.

>
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INDUSTRIAL RELATIONS IN MAHARASHTRA STATE : 
REVIEW FOR THE YEAR 1969

Position of the Acts
In the State of Maharashtra the industrial relations are governed by the 

Industrial Disputes Act, 1947 and the Bombay Industrial Relations Act, 1946.

Industrial Disputes Act, 1947
The Industrial Disputes Act, 1947 extends to the whole State of Maharashtra 

and applied to all industries as defined in section 2(7) of the Act except those 
covered by Bombay Industrial Relations Act, 1946. The aim of the Act is to 
settle industrial disputes through mutual negotiation, conciliation or 
adjudication. There is also provision in the Act for making an application for 
reference of disputes to arbitration. The pai ties can also make a joint application 
for reference to a conciliation board, court of enquiry, labour court, tribunal 
or national tribunal. The Deputy Commissioner of Labour (Administration), 
Bombay, has been delegated the powers of Government for leference of dispuu^ 
to adjudication undei section 10(2) and also under section 10(7) and 12(5), 
in relation to individual disputes under section 2A and 2{k} of the Act. The 
Deputy Commissioner of Labour at Poona and Nagpur have also been delegated 
powers under section 10(2) and also under section 10(7) and 12(5) of the Act 
in relation to individual disputes within the meaning of section 2A and 2{k} 
of the Act.

Bombay Industrial Relations Act, 1946
The Bombay Industrial Relations Act, 1946 was extended to the whole of the 

State of Maharashtra on 1st May, 1965.

Prior to May 1,1965, it was applicable only to the Western Maharashtra 
(erstwhile Bombay State area) in respect of specified industries viz. Cotton, 
Silk and Woollen textiles, textile processing, hosiery, sugar, electricity and 
tiansport, and banking industry not having branches outside the State. It 
continues to apply to those specified industries in Western Maharashtra.

In Vidarbha, prior to 1st May 1965, the Central Provinces and Berar Industrial 
Disputes Settlement Act, 1947 was in foice. The Bombay Industrial Relations 
Act, 1946 was extended in this area from 1st May 1965 repealing the Central 
Provinces and Berar Industrial Disputes Settlement Act, 1947. The Act has 
been extended to all the industries except certain specified industries.*

*(I) Saw mills ; (2) industries engaged in the generation or supply of electrical energy or 
both ; (3) industry engaged in the conduct and maintenance of public passenger’s transport 
services by omni bus ; (4) industries engaged in the manufacture of paper and straw boards ; 
(5) industries undertaken by or on behalf of a municipal council, a Zilla Parishad or a village 
panchayat constituted under any law, for the time being in force ; (6) industry carried on in 
any establishment to which the provisions of the Bombay Shops and Establishments Act, 
1948 (Bom. LXXIX of 1948) apply except Banking Companies Act, 1948 not having branches 
or other establishments outside the State of Maharashtra ; (7) dairy or dairy products 
industry ; (8) industry engaged in transport of goods by public carriers by roads ; (9) rice, 
flour, or dal mills ; (10) industry engaged in manufacturing bricks or tiles (including roof 
tiles) and (11) industry engaged in the construction or maintenance of roads or buildings 

perations and (12) industries within the Central Sphere.
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Iti Marathwada, prior to 1st May. 1965 only the Industrial Disputes Act. 
,07 was in force. Form 1st May 1965, the provisions of the Bombay Industrial 
^flations Act, 1946 have been made applicable only to the cotton textile 
Jjustry in the local area of Aurangabad Municipality and sugar industry 
^the local area of Gangapur and Vaijapur Talukas in Aurangabad District.

One Deputy Commissioner of Labour and one Assistant Commissioner 
labour at Bombay have been notified as Chief Conciliator with jurisdiction 

ijjroughout the State and conciliator (for industry in a specified local area), 
^pet'llvely. The Deputy Commissioner of Labour, Poona and Nagpur have 
jj^n notified as Additional Chief Conciliators for Poona Division and for 
Vidarbha and Marathwada Division, respectively. The Assistant Commissioners 
qI Labour at Poona, Nagpur, Kolhapur and Aurangabad have been notified 
js Conciliators for the industries in the local area specified in the notification.

position of the Courts
The Government of Maharashtra has constituted labour courts and Industrial 

Courts in different regions to settle disputes referred to it under Bombay 
Industrial Relations Act. The same Labour Courts and Industrial Courts act 
as Labour Courts and Industrial Tribunals under the Industrial Disputes Act, 
1947, in the State of Maharashtra for adjudication of industrial disputes 
referred to it by State Government or by the authorities to whom the powers 
of reference have been delegated by the State Government.

1

At present in all there are 11 Labour Courts constituted in the State of 
Maharashtra. They are 5 at Bombay, 3 at Nagpur, 2 at Poona and one at 
Kolhapur. These courts hear the cases referred to them under various sections 
of the Industrial Disputes Act, 1947 as well as the Bombay Industrial Relations 
Act, 1946. There are 6 Industrial Tribunals, 5 at Bombay and 1 at Nagpur 
under the Industrial Disputes Act, 1947.

Under the Bombay Industrial Relations Act, there are permanent Wage 
Boards for (1) Cotton Textile Industry, (2) Silk Textile Industry and (3) Sugar 
Industry. They decide cases referred to them relating to wages, workloads, etc.

The industrial relations cases filed during 1969 under both the Acts before 
the Industrial Tribunals, Industrial Courts, Labour Courts, conciliators and 
conciliation officers throughout the State of Maharashtra, as also before Wage 
Boards for Cotton and Silk textile and Sugar industry were about 15,000 out 
of which 13,463 cases were disposed of. The details of these cases are dealt 
with below :—

I. INDUSTRIAL DISPUTES ACT, 1947

(a) Industrial Tribunals :
ti) Bombay.—In addition to six hundred and fifty-one adjudication references 

pending before the tribunals at the beginning of the year 1969, five hundred 
and thirty-two new cases were refeired to them during the year. At the beginning 
of the year, 241 applications under sections 33 and 124 complaints under section 
33A of the Act were pending before the tribunals. To this weie added during the 
year, 546 applications under sections 33 and 196, complaints under section 33A.
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r
* Restored and remanded matters

Nature of demand

.4

Total

Disputes Industry-wise.—The table below sets out the details of adjudication 
references according to industries for the year 1969.

•K

t
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Decisions were given in 380 adjudication references, 550 applications under 
sections 33 and 164, complaints under section 33A, 803 adjudication references 
237 applications under sections 33 and 156, complaints under section 33A werj 
therefore pending before the tribunals at the end of the year.

The following table gives details of disputes foi the year 1969 in comparison 
with that of the previous year.

Subject matter
Pending at the 

beginning of the
Filed during 

the year
Decided during 

the year
Pending at the 
end of the year

1968 1969 1968 1969 1968 1969 1968 1969'

Adjudication Refe­
rences.

524 651 523 532 396 380 651 803

Applications 750 241 606 546 1115 550 241 237
Complaints 310 124 676 196 862 164 124 156

Total 1,584 1,016 1,805 1,274 2373 1,094 1,016 1,196

Industry Number of references 
filed during 1969

Engineering 59
Chemicals . . 41
Paper and Printing . . 35
Pharmaceuticals 19
Electrical machinery. Apparatus, etc. 18
Textiles (Cotton and Silk) 12
Textile Processing • ■V • ? 4
Transport 2
Tobacco ., 10
Cement .. 4
Oil » • • • 4
Public Administration • • 9 t 25
Road Construction and Building Operations 2
Wood, Stone and Glass ... ... 14
Rubber . . ... 7
Metal ... 77
Plastic .. 7
Automobile . . 7

Total .. 522+10* = 532

number Numbet of references 
filed during 1969

Trading .. 20
Paint 6
petroleum 5
Food, Drink 15
Hotel 14
Cinema .. 6
Miscellaneous (Hospital, Soap factories, etc.) 109

Out of the 532 adjudication references filed during the year, 11-09 per cent 
were from the Engineering Industry, 6’58 per cent were from the Paper and 
Printing Industry, 14-47 per cent were from the Metal Industry, 3-01 per cent 
were from the Textiles and Textile Processing Industries, 11-28 per cent were 
from the Chemicals and Pharmaceuticals, 4-70 per cent were from the Public 
Administration, 2 - 82 per cent were from the Food and Drink industry, 3 - 76 per 
cent were from the Trading Industry and 20-49 per cent were from the Miscel­
laneous industries.

Issues Involved

Classified according to issues involved, it appears that about 45 per cent of 
the disputes arose over wage demands (relating to pay scales, dearness allow­
ance and other allowances) and disputes relating to bonus accounted for about 
15 per cent of the total number of cases. Details of disputes issue-wise, for the 
year 1969 are set out in the table below :—

Number of cases filed 
during 1969

Wages (relating to Pay scales, dearness allowance and other 
allowances)

Bonus
Leave facilities
Provident Fund and Gratuity .. .
Miscellaneous (Retrenchment, reinstatement, retirement 

benefits, etc.)

476

150
121
115
197

•Demands being over lapping, the total will not tally with the total number of references.
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Location

II. BOMBAY INDUSTRIAL RELATIONS ACT, 1946

I

522+10*=532Total

♦Restored and remanded matters

t 
k

Number of cases filed 
during 1969

£

Geographical distribution of disputes
Classified according to districts, Greater Bombay alone accounted for aboyt 

77 per cent of the total adjudication cases filed during the year. The following 
table sets out district-wise classification of adjudication references filed durinf 

the year 1969.

Greater Bombay 
Thana 
Kolaba ,.
Poona
Nasik
Dhulia
Jalgaon ..
Ahmednagar 
Sangli
Sholapur
Kolhapur..
Nanded

(/■/■) Nagpur— There were no cases of the last year pending before the court. 
During the year 1969, the Industrial Court, Nagpur received 19 cases, of 
these, 1 case was disposed of and 18 cases remained pending at the end of the 
year.

During this year, 13 cases were referred to this Industrial Court by the Central 
Government under the Industrial Disputes Act, 1947. Of these, 2 cases were 
disposed of and 11 remained pending.

(b) Labour Courts
(0 Bombay.—in addition to 1,598 cases pending on 1st January 1969, the 

Labour Court, Bombay, received 1,665 cases during 1969. Of these 3,263 cases, 
1,047 cases were disposed of and 2,216 cases were pending at the end of the year.

(») Poona.—in addition to 1,445 cases pending on 1st January 1969, the 
Labour Court at Poona received 402 cases during the year making a total of 
1,847 cases, out of which 1,085 cases were disposed of. 762 cases were therefore 
pending at the end of the year.

(zzz) Kolhapur.—in addition to 205 cases pending on 1st January 1969, the 
Labour Court at Kolhapur received 1,211 cases during the period year. Of these 
1,482 cases, 539 cases were disposed of and 943 cases were pending at the end 
of the year.
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(iv) Nagpur.—In addition to 8,594 cases pending on 1st January 1969, the 
I .,ijrt received 1,655 cases during the year. Of these 10,249 cases, 964 cases were 

jisposed of. Remaining 9,285 cases were thus pending at the end of the year.

puring the year 1969, the Labour Court, Nagpur, had before it 293 cases 
/including 177 cases of the previous year) referred by the Central Government, 
yOcases were disposed of and 203 cases remained pending at the end of the year.

Conciliation under Industrial Disputes Act, 1947
The 6,617 cases (including 1,387 cases brought forward from the previous 

year) were taken up by the conciliation machinery during the year 1969. Con­
ciliation efforts were successful in 1,106 cases. They failed in 1,572 cases. The 
cases not persued or withdrawn or closed were 2,773. The cases pending at the 
end of the year were 1,166.

disputes according to demands
Out of the 5,230 disputes received during the year, 2,532 arose over questions 

of wages, allowances and bonus and the remaining 2,698 cases pertained to 
leave, hours of work and miscellaneous causes.

(a) Industrial Court
(/■) Bombay.—On 1st January 1969, 273 cases were pending before the Indus­

trial Court, Bombay, while during the year 1969, 331 cases were referred to it. 
Out of these 604 cases, decisions were given in respect of 270 cases during the 
year. The decided cases comprised of 104 references from Government and 
other parties under sections 73 and 73-A of the Bombay Industrial Relations 
Act, 1946, 1 submission, 154 appeals, 6 miscellaneous applications, 3 review 
applications and 2 revision applications.

As against 1968, the position of cases in 1969 is shown below :—

R 4802—2

Subject matter
Pending at the 

beginning of
Filed during Decided 

during
Pending at the 

end of

1968 1969 1968 1969 1968 1969 1968 1969

1. References 106 150 156 142 112 104 150 188
2. Submissions 3 1 I 4 1
3. Appeals 85 104 96 161 77 154 io4 ill
4. Miscellaneous 18 17 13 14 14 6 17 25

Applications.
5. Review Applica­ 2 9 2 3 6

tions.
6. Revision Applica­ 7 2 2 2

tions.
7. Criminal appeals

•• 2 •• 2

Total 212 273 270 331 209 270 273 334
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Geographical distribution of disputes
The table below sets out the districtwise classification of the reference, 

filed during the year 1969 :—

location Number of reference^ i

Greater Bombay 85

Thana 9

Poona 4

Ahmednagar 21

Sangli 5

Sholapur .. 5

Kolhapur 13

Total .. 142

It would appear that about 62 per cent of the cases were from the area of
Greater Bombay, followed by Ahmednagar and Kolhapur,

Industry wise distribution of disputes
Analyses of cases according to industries shows that about 60 per cent

references pertained to the textile and textile processing industries. The details
of industrywise distribution of cases filed during the year are given below

Serial Industries Number of references
No.

1 Textiles (Cotton and Silk) 44
2 Textile Processing 42
3 Sugar 27
4 Electricity 20
5 Banking 4
6 Hosiery _ _ 4
7 Woollen _ 1

Total .. 142

according to demands
pemandwise classification of disputes regarding wages accounted for about 

;0per cent of the total, while those regarding bonus constituted about 11 per 
’.ent of the total. The detaih of the nature of demands are given below :—

Number of cases filed

(relating to wagescales, dearness allowance and other 
allowances).

Bonus
Leave facilities
provident Fund and Gratuity
Vliscellaneous (Retrenchment, reinstatment, retirement 

benefits, etc.)

♦Demands being overlapping, the total will not tally with the total number of References.

(») Nagpur.-^Under the Bombay Industrial Relations Act, 1946 in addition 
10 345 pending cases this bench of Industrial Court also received 406 cases 
during the year 1969. Of these 751 cases, 538 cases were disposed of and 213 
cases remained pending at the end of the year.

Under the Central Provinces and Berar Industrial Disputes Settlement Act, 
1947, in addition to 82 pending cases, 122 cases were received during the year. 
Of these 204 cases, 72 cases were disposed of and 132 cases remained pending 
at the end of the year.

(b) Labour Courts
(/) Bombay.—-In addition to 856 cases pending on 1st January, 1969, the 

Labour Courts, Bombay, received 856 cases during the year 1969, Of these 
1,712 cases, 861 cases were disposed of and 851 cases were pending at the end 
of the year.

(n) Poona.—In addition to 273 cases pending on 1st January 1969, the Labour 
Court, Poona received 446 cases during the year 1969. Of these 719 cases, 49 
cases were disposed of and 670 cases were pending at the end of the year.

{Hi) Kolhapur.—In addition to 153 cases pending on 1st January 1969, the 
court receiveo 98 cases during the year 1969. Of these 251 cases, 157 eases were 
disposed of and 94 cases were pending at the end of the year.

{iv) Nagpur.—Under the Bombay Industrial Relations Act, 1946, in addition 
to 992 cases pending on 1st January 1969, the Labour Court, Nagpur, received 
635 cases during the year 1969. Of these 1,627 cases, 675 cases were oisposed of 
and 952 cases remained pending at the end of the year.

R 4802—2d
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Under the Central Provinces and Berar Industrial Disputes Settlem 
Act, 1947, in addition to 28 pending cases, 5 cases were received during the ve^' 
Of these 33 cases, 14 cases were disposed of and the 19 cases remained pendiT’ 
at the end of the year.

(c) VN'age Boards
(/) Cotton Textile Industry.—During the year 1969, the Wage Board for the 

Cotton Textile Industry received 11 references in addition to 2 references pending 
before the Board at the beginning of the year. Out of these 13 references^ 
the Board disposed of 2 references during the year 1969 and 11 references were 
pending at the end of the year.

(it) Silk Textile Industry.—During the year 1969, the Wage Board for the 
Silk Textile Industry received 1 reference. There were no references pending 
before the Board at the beginning of the year. The reference which was received 
during the year 1969 remained pending at the end of the year.

(Hi) Sugar Industry.—During the year 1969, the Wage Board for Sugar 
Industry received 2 references in addition to 6 references pending before the 
B(^ard at the beginning of the year. Out of these 8 references, the Board 
disposed of 3 references and 5 references were pending at the end of the year.

(d) Conciliation
(1) Under Bombay Industrial Relations Act, 1946.—Out of the 830 cases 

(including 475 cases brought forward from the previous year) dealt with in 
conciliation during the year 1969, conciliation was successful in 82 cases, while 
no settlement could be brought about in 138 cases, 232 cases were closed, not 
pursued or withdrawn by the parties concerned and 378 cases remained pending 
at the end of the year.

Disputes according to demands
Out of the 355 cases received during the year, 147 disputes arose over the 

questions of pay, allowances and bonus, while leave, hours of work and other 
miscellaneous causes accounted for the remaining 208 disputes.

Industrywise classification of disputes
Out of the 355 cases received during the year, 159 cases were from the cotton 

textile industry, 52 cases were from the silk textile industry, 13 cases were from 
the woollen textile industry, 30 cases were from the textile processing industry, 
35 cases were from the sugar industry, 15 cases were from the banking industry, 
25 cases were from the hosiery industry, and 26 cases were from the electricity 
(supply and transport) industry.

Districtwise classification of disputes
According to districtwise classification of the 355 disputes received during 

the year, Greater Bombay accounted for 200 disputes, Kolhapur 67 disputes, 
Ahmednagar 21 disputes, Poona 19 disputes. Thana 16 disputes, San^i 13 
disputes, Sholapur 7 disputes, Jalgaon 6 disputes, Nasik 5 disputes and Satara 
1 dispute.
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••) IJiuler Bombay Industrial Relations {Extension and Amen^hnent} Act, 
^4—O\ii of the 112 cases (including 27 cases brought forwarded from the 

visous year), conciliation was successful in 28 cases, while conciliation 
'^x'edings in 44 cases ended in failure, 25 cases were closed, not pursued or 
r^’Jdrawn by the parties concerned, and 15 cases remained pending at the end 

the year.

pisputes according to demands
Out of the 85 disputes received during the year, 40 disputes arose over 

questions of pay, allowances and bonus, and the remaining 45 disputes 
^rtained to leave, hours of work and other miscellaneous causes.

lodustrywise classification of disputes
Out of the 85 disputes received during the year, 34 disputes were from the 

textile industry, 18 disputes were from the printing industry, 8 disputes were 
from the cinema industry, 8 disputes were from the paper industry, 4 disputes 
ft-ere from the bidi industry, 2 disputes were from the local bodies and the 
remaining 10 disputes were from other miscellaneous industries.

pistrictwise classification of disputes
According to districtwise classification of the 85 disputes received during the 

year, Nagpur accounted for 41 disputes, Akola 11 disputes, Aurangabad 2 
disputes, Amravati 1 dispute and 15 disputes each were from Wardha and Bul- 
dhana Districts.
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Scheduler Officers Areas

1 2

The whole State of Maharashtra.I.

Greater Bombay.n.

Greater Bombay.

Kolaba Districts.Thana andIII.

Officer, Kolaba Districts.Thana and

Kolaba Districts.Officer, Thana and

Nasik, Jalgaon and Dhulia Districts.Labour,IV.

Nasik District.V.Schedule

Jalgaon and Dhulia Districts.Officer,VI.

Corrunissioner ofvn.

Labour,VIII-

Labour,IX.

Poona District.X.

Governmentxr.
XII.

Labour Officer, Sangli.XIII. Government

Labour Officer, Ahmed-XIV.

XV.^M.C.G. Pt. I-L, October I, 1970, p. 5611. 
^M.C.G. Pt. I-L, October I, 1970, p. 5612. 
^M.G.G., Pt. I-L, October 1, 1970, p. 5614. 
‘Af.C. C., Pt. I-L, October 15, 1970, p. 5808.

Government 
Kiffhapur.

Poona, Ahraednagar, Sholapur. Sitara, 
Sangli, Kolhapur and Ratnagiri Districts.

Poona, Ahmednagar, Sholapur and Satara 
Districts.

Sangh, Kolhapur and Ratnagiri DistrictsAssistant Commissioner of 
Kolhapur.

Government

Labour Officer, Nasik

Labour

Labour Officer, Poona.

Labour Officer, Sholapur

Labour Officer,

Notifications Under Labour Laws

Buldhana, Akola, Amravati, Yeotmal, 
Wardha, Nagpur, Bhandara, Chaodfa- 
pur, Aurangabad, Parbhani, Bhir, 
Nanded and Osmanabad E>istricts.

Governmert
nagar.

Deputy Commissioner of Labour. 
Nagpur.

Government 
Jalgaon.

Deputy
Labour, Poona.

Assistant Commissioner of 
Poona.

Deputy Commissioner of Labour, 
Bombay.

(1) Assistant Commissioner of 
Labour, Bombay.

(2) Government Labour Officer, 
Bombay.

(1) Assistant Commissioner of 
Labour, Thana.

(2) Government Labour 
Thana.

(3) Government Labour 
Kalyan.

Assistant Commissioner of 
Nasik.

Government
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The Employees’ Provident Fund Act, 1952
Industries and Labour Department No.EPF. 1670!135204!Lab. Ldated22ndSeptember 1970,'^ 

In exercise of the powers conferred by sub-section (1) of section 13 of the Employees’ Provi. 
dent Funds Act, 1952 (XIX of 1952), the Government of Maharashtra hereby appoints 
Shri T. K. Dongle, to be Inspector, Grade II, for the purpose of the said Act and of any 
Scheme framed thereunder, for the whole of the State of Maharashtra.

Factories Act, 1948
Industries and Labour Department No. FAC. 1167!148661ILab-IIL dated 24th Septenibtf 

1970-.—In exercise of the powers conferred by section 5 of the Factories Act, 1948 (LXIIl of 
1948), the Government of Maharashtra hereby exempts the Government Presses mentioned 
in the Schedule appended hereto from the provisions of sections 51, 53, 54 and 56 of the 
said Act for the period of three months from the 1st October 1970 subject to the following 
conditions,namely ;—

(7) no worker shall be allowed to work for more than 11 hours on any day ;

(n) the periods of work of a worker shall be so arranged that they shall not spreadover 
more than 12 hours on any day in each shift.

(1) Government Central Press, Bombay ;
(2) Government Photozinco Press, Poona ;
(3) Government Press and Book Depot, Nagpur ;
(4) Yeravada Prison Press, Poona ;
(5) Government Press and Stationery Stores, Kolhapur ;
(6) Government Press, Aurangabad ;
(7) Government Central Jail Press, Nagpur.

Employees’ State Insurance Act, 1948
Industries and Labour Depar tment. No. SI A .15701147054!LA B(I),daied 25th September 1970^.— 

In exercise of the powers conferred by section 90 of the Employees’ State Insurance Act, 
1948 (XXXIV of 1948), the Government of Maharashtra hereby exempts (1) the Yeravada 
Prison Press, Poona, and (2) the Government Photozinco Press, Poona, from the operation 
of the said Act, for a further period of one year with effect from 30th September 1970 upto 
and inclusive of 29th September 1971.

Payment of Bonus Act, 1965
Industries and Labour Department, No. PBA. 1170!Lab-IL ddted 24th September 197O'.-Ln 

exercise of the powers conferred by sub-section (7) of section 27 of the Payment of Bonus 
Act, 1965 (No. 21 of 1965), and in supersession of Government Notification, Industries and 
Labour Department, No. IDA. 4465/Lab-II, dated 29th November 1965, the Government of 
Maharashtra hereby appoints the officers mentioned in column 1 of the schedule appended 
hereto to be Inspectors for the purposes of the said Act, and assigns to them jurisdiction 
over the areas specified against them in column 2 of the said schedule.

Sholapur District.

Kolhapur District and Ratnagiri Taluka. 
Sangameshwar Taluka, Lanja, Mahal. 
Rajapur Taluka, Devgad Taluka, 
Kankavali Mahal, Malvan Taluka, 
Kudal Mahal, Vengurla .Mahal and 
Sa want wadi Taluka tf Ratnagiri 
District.

Sangli, Satara Districts and Chiplun 
Taluka, Khed Taluka, Mandangad 
Taluka, Dapoli Taluka and Gulugai 
Taluka of Ratnagiri District.

Ahmednagar District.
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XVI.

XVII.

XVIII.

XIX.

XX.

XXI.

XXII.

XXIII.

XXIV.

XXV.

XXVI.

Officers Areas

1 2

gEFORE THE ADDITIONAL REGISTRAR OF UNIONS, BOMBAY 
INDUSTRIAL RELATIONS ACT, 1946

NAGPUR

Assistant Commissioner of Labour, 
Nagpur.

Assistant Commissioner of Labour, 
Akola.

Government

Amravati, Yeotmal, Wardha, Nagnn 
Bhandara and Chandrapur Districts 

Akola and Buldhana Districts.

INDUSTRIAL ENQUIRY No. 1 OF 1970

Labour Officer, Nagpur Nagpur District.

Government

Government
Amravati.

Government Labour Officer, Bhandara. 

Government Labour Officer, Akola. 

Assistant Commissioner of Labour, 
Aurangabad.

Assistant Commissioner of Labour, 
Nanded.

Government Labour Officer, Auranga­
bad.

Government Uibour Officer, Nanded

Labour Officer, Ward ha.

Labour Officer,

Wardlia and Chandrapur Districts. 

Amravati and Ycotjnal Districts.

Bhandara District.

Akola and Bhandara Districts.

Aurangabad, Parbhani and Bhir Districts.

Nanded and Osmanabad Districts.

Aurangabad and Parbhani Districts.

Nanded, Osmanabad and Bhir Districts.

Employee’s State Insurance Act, 1948.

Industries and Labour Department No. SI A. 1470!12946fi-Lah-I,dated 5th October 1970' 
exercise of the powers conferred by section 74 of the Employee's State Insurance Act, 1948 
(34 of 1948), and sub-rule (1) of rule 9 of the Bombay Employee’s Insurance Court Rules, 
1959, the Government of Maharashtra hereby,—

(1) constitutes, with effect from the 5th day of October 1970 an Employee’s Insurance 
Court, consisting of one Judge for the areas specified in the Schedule appended hereto, 
and

(2) appoints Shri V. M. Deshpande, Civil Judge, Senior Division, Wardha, to be the 
Judge of that Court.

Schedule

(/) The Municipal limits of Piilgaon town, and

(n) the survey numbers 395 I'K. 392/2, 399 to 402, 415 to 417, 419/1, 420, 436 1 and 
436/2 of village Nachangaon in the takika of Wardha in the District of Wardha.

Factories Act, 1948.
fiiAiisiries andLabo tr Department No.FACJ666ll50926iLAR-IILdnted i5thOctober 1970^.^ 

In exercise of the powers conferred by the proviso to sub-section (/) of section 66 of the Facto­
ries Act, 1948 (LXt 11 of 1948), the Government of Maharashtra hereby in respect ofthe Fish 
Curring Fish Freezing and Fish Canning Factories in the State of Maharashtra, varies the 
limits laid down in clause (b} of the said sub-section (7), so that no woman shall be 
employed in any such factory except between the hours of 6-00 a.m. and 10-00 p.m. during 
the period of six months from the date of this notification,

‘ M. G. G. Pt. I-L, October 15, 1970, p. 5810.
M. G. G. Pl. r-L, October 22, 1970, p. 6063.

ihe Applicant Uh/'o//—Maharashtra Ferro Alloyes Mazadur Sangh, 
Tumsar.

[a the matter of the application under section 13(/) of the Bombay Indust­
rial Relations Act, 1946 made by the Maharashtra Ferro Alloyes Mazadur 
Sangh, Tumsar for its registration as a Representative Union under the 
jaid Act.

Order

(Passed this 1st day of September 1970).

The Maharashtra Ferro Alloyes Mazadur Sangh, Tumsar (hereinafter called 
as the Union) submitted an application on 22nd December 1969 under section 
13(7) of the Bombay Industrial Relations Act, 1946 (hereinafter called as the 
\ct) for its registration as a Representative Union under the Act in the 
industry engaged in processing Manganese Ore by Electro-Metallurgical 
process for the local area of Bhandara Taluka excluding the area within the 
limits of the Bhandara Municipality.

2. The Union has been registered under the Indian Trade Unions Act, 1926 
on the 29th day of September 1962 under Certihcaie No, 4277.

3. The establishment where the Union is functioning has already been 
recognised as undertaking under section 11 of the Act.

4. Tne app’.ic.ition, the resolution and the constitution of the Union were 
scrutinised by this office and they were found to be in order.

5. As provided under section 14 of the Act read with rule 13 of the 
Bombay Industrial Relations Rules, 1947 (hereinafter called as the Rules), 
the Union credited a sum of Re. 1 as fees for registration of the Union.

6. As required under section 14 of the .Act read with rule 28-A of the Rules 
an enquiry was fixed for 17th April 1970 at 11-30 a.m. in this office. The Union 
was informed through this office letter No. Dy. C. L./BIR,6974, dated 26th 
March 1970 about the date fixed for holding an enquiry and the Union was 
given 15 days notice through the said letter as provided under rule 28-A(2) 
ofthe Rules. Through the said letter the Union was requested to produce 
the following records :

(u) Membership Register.
{b} Counter-foils of receipts of subscription for 9 calendar months 

immediately preceding the calendar month in which the Union made the 
application i.e. for the period from March 1969 to November 1969 (month- 
wise).
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(c) Minute Book. 
(</) Cash Book.

(e) Bank Pass Book.
0) An audited statement of membership for each of the 9 calenH. 

months in which the Union made the application i.e. for the period frn^^ 
March 1969 to November 1969 (both months inclusive).
7. The General Secretary of the Union was further informed through th 

said letter that if he failed to be present before the undersigned on the date fixed 
for the enquiry or if he failed to produce the documents as required by sub. 
rule (3) of rule 28-A of the Rules, his application would be dismissed as per 
sub-rule (5) («) of rule 28-A of the Rules.

8. On 17th of April 1970 the Union produced the required documents 
except Bank Pass Book which were directed to be produced as per this office 
lettei dated 26lh March 1970. The Union however, promised to produce the 
Bank Pass Book at the time of spot verification.

9. Through this office letter No. Dy. C. L./VII-F/11518, dated 30lh Aprij 
1970, the General Secretary of the Union was informed that a spot enquiry into 
the valid membership of the Union would be held in the Factory premises on 
16th May 1970 at 8'00 a.m. The spot enquiry had to be postponed due to 
pre-occupation. The spot verification was, therefore, fixed for 17th June 1970 
at 8'00 a.m., at the Factory premises. The General Secretary of the Union 
was informed accordingly.

10. The undersigned visited Tumsar on 17th June 1970 for spot verification 
of membership. The spot verification of the membership was conducted in 
the presence of the General Secretary of the Union and in the presence of the 
Labour Welfare Officer of Messrs. Universal Ferro and Allied Chemicals Ltd., 
Tumsar, district Bhandara. For interviewing the members of the Union the 
procedure followed was to call every tenth member from the membership 
register of the Union and interrogate him. In cases, where the worker selected 
for interview as per the above procedure was not available for interview' either 
on account of his absence or any other reason, the person whose name appeared 
immediately below such selected member was substituted for interview . In ail 
17 members of the Union were interrogated. Out of 17 members of the Union 
interrogated, only 3 said that they w'ere not the members of the Union during 
the relevant period.

11.
registers and counter-foils of receipts, it was revealed 
month-wise membership in accordance with section 
whole of the period from September 1969 to November

On verification of the membership records, such as, membership 
that the Union had 
3(25) of the Act for 
1969 as follows
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12. The percentage of the total membership to the total employment in the 
industry in the local area works out to—

September 
1969

October 
1969

November 
1969

72% 72% 70%

13. As worked out above, it will be seen that the Union during the relevant 
period i.e. September 1969, October 1969 and November 1969 has membership 
pfnot less than 25% of the total employees employed in the industry engaged 
jp processing Manganese Ore by Electro-Metallurgical Process in the local 
jjrea of Bhandara Taluka excluding the area within the limit of the Bhandara 
Municipality.

14. 1 am satisfied that the application for registration of the Union is made 
bona fide in the interest of the employees.

15. From the enquiries made, it is revealed that the Union has not instigated, 
aided or assisted commencement or continuation of a strike or stoppage which 
has been held or declared to be illegal within six months immediately preceding 
the date of the application for registration or thereafter.

16. The rules made by the Union relating to its membership do not contain 
any provision debarring any employee employed in the industry engaged in 
processing Manganese Ore by Electro-Metallurgical Process from being a 
member of the Union on the ground that he is or is not an employee in any 
particular undertaking in the said industry.

17. After conducting the enquiries I have come to the conclusion that the 
condition requisite for the registration of the Union as specified in section 13(7) 
of the Act and rule 28-A of the Rules have been satisfied and that the Union 
is not otherwise disqualified for registration.

18. I, therefore, in exercise of the powers conferred on me under section 14 
of the Bombay Industrial Relations Act, 1946 and rule 26 of the Bombay 
Industrial Relations Rules, 1947, do hereby on this 1st day of September 
1970 register the Maharashtra Ferro Alloyes Maze dur Sangh, Tumsar as 
Representative Union for the industry engaged in processing Manganese 
Ore by Electro-Metallurgical Process in the local area of Bhandara Taluka 
e.Kchiding the area witin the limits of the Bhandara Municipality.

September 
1969

October 
1969

November
1969

k
142 142 142

- ■ As against employment.
196 198 201
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Labour Legislation
The Maharashtra Factories (Amendment) Rules, 1970

Industries and Labour Department No. FAC. I!65 7 51397! LA B-111,dated 8 th October I97(p_^ 
In exercise of the powers conferred by section 112 read with section 87 of the Factories Act 
1948 (63 of 1948), and of all powers enabling it in that behalf, the Government of 
Maharashtra hereby makes the following rules, the same having been published a’ require^ 
by section 115 of the said Act :—

1. These rules may be called the Maharashtra Factories (Amendment) Rules, 1970.
2. In the Maharashtra Factories Rules, 1963 (hereinafter referred to as “ the principal 

rules”), after Uie existing Schedule XVI annexed to rule 114, the following new Schedule 
shall ba inserted, namdy:—

Schedule XVII

I. Application.— This Schedule shall apply to factories in which any of tlie following 
processes is carried on :—

(0 breaking, crushing, disintegrating, opening, grinding, mixing or sieving of asbestos 
and any other processes involving handling and manipulation of asbestos incidental thereto;

(z7) all processes in the minufacture of asbestos textiles including preparatory and 
finishing processes;

(in) making of insulation slabs or sections, composed wholly or partly of asbestos, and 
processes incidental tliereto;

(zv) making or repairing of insulating mattresses, composed wholly or partly of asbestos, 
and processes incidental thereto;

(v) manufacture of" asbestos,'card board paper;
(vz) manufacture of asbestos card board and paper;
(vz7) application of asbestos by spray method;
(viz) sawing, grinding, turning, abrading and polishing, in the dry state, of articles 

composed wholly oi partly of asbestos;
(zx) cleaning of any room vessel, chambers fixture or appliances for the collection of 

asbestos dust:

Provided that if the Chief Inspector is satisfied that in respect of any factory or workshop 
or part thereof by reason of the restricted use of asbestos or the method of working of 
occasional nature of work or otherwise, all or any of the provisions of this Schedule can be 
suspended or relaxed without danger to the health of the persons employed therein, he 
nwy grant suspension or relaxation in writing under such conditions as he may think fit. 
Any such certificate may be revoked at any time.

2. Definition.—For the purposes of this Schedule—
(z) ‘ asbestos’ means any fibrous silicate mineral, and any admixture containing any 

such mineral, whether crude, crushed or opened;
(z7) ‘ asbestos textiles’ means yarn of cloth composed of asbestos or asbestos mixed with 

any otiier material ;
{iii) ‘ preparing'means crushing, disintegrating, and any other processor in incidental 

to the opening of asbestos;
(zv) ‘ approved’ means approved for tfie tintc being in writing by the Chief Inspector;
(v) ‘ breathing apparatus’ means a helmet 01 face piece with necessary connection by 

ans of which a person using it breathes air free from dust, or any other approved apparatus.

.G.G. Pt. I-L, October 15, 1970, p. 5909-5913.

3. An exhaust draught effected by mechanical means which prevents the escape of asbestos 
just into the air of any room in which perse ns work, shall be provided and maintained for—

(a) nrrnufacturing and conveying machinery, namely :—
(0 preparing, grinding or dry mixing machines;
(a) carding, card waste-end, ring spinning machines, and looms;
(iii) machines or other plant fed with asbestos;
(zv) ntachines used for the sawing, grinding, turning, abrading or polishing, in the dry 

State of articles composed wholly or partly of asbestos;

(ft) Cleaning and grinding of the cylinders or other part of a carding machines;

(c) chambers, hoppers or other structors into which loose asbestos is delivered or passes;

(d) Work benches for asbestos waste sorting or for other manipulation of asbestos by 
band:

(e) work places at which the filing or emptying of sacks, skips or other portable con­
tainers, weighing or other process incidental thereto which is effected by hand, is carried 
on;

(/) sack-cleaning machines ;

Provided that this clause shall not apply (z) to a machine or other plant which does not 
give rise to astxjstos dust, or is so enclosed as to prevent escape of asbestos dust into the 
aid of any room in which persons work, or (//) where the asbestos is so wet or so treated 
with grease or other material as to prevent the evaluation of dust, or («ii)to the making or 
repairing of insulating matters, or (iv) to mixing or blending by hand of asbestos.

4. (1) Mixing or blending by hand of asbestos shall not be carried on except with aa 
exhaust draught effected by mechanical means so designed and maintained as to ensure as 
far as practicable the supperssion of dust during the processes.

(2) In premises which are constructed or reconstructed after this Schedule comes into 
force, the mixing or blending by hand of asbestos shall not be done except in a special room 
or place in which no other work is ordinarily carried on.

(3) (i) The making or repairing of insulating mattresses composed wholly or partly of 
asbestos shall not be carried on in any room in which any other work is done.

(z7) In every room in which the making or repairing of insulating mattresses is carried on,—
(a) adequate exhaust and in-let ventilation in accordance with arrangements to be approved 

in each case shall be provided and maintained;
(ft) no person other than those engaged in filling, beating or levelling shall be 

present whilst such processes are being carried on and work shall not be resumed in the 
room after filling, beating or levelling, for atleast ten minutes ;

(c) the floors and benches shall be kept damped so as to prevent dust arising therefrom 
effectively ; and

(d) the covers shall be effectively damped ’mmediately after being cut out and in the 
case of fibre filled mattresses shall he kept damp whilst filling, beating, or levelling is being 
carried on.

(4) (fl) Storage chambers or bins for loose asbestos shall, in the case of premises constructed 
or reconstructed after this Schedule comes into force, be effectively separated from any 
Work-room and, in the case of other premises be effectively separated from any work-room 
in which the asbestos is not required for the purposes carried on in the room.



6. (a) A sack which has contained asbestos shall not be cleaned by hand beat'ng but by 
a machine, complying with clause 3 and sub-clause (5) of clause 4.

(/?) All sacks used as containers for the purposes of transport of asbestos within the factory 
shall be constructed of impermeable material and shall be taken in good repa'r.

9. There shall be provided and rruiintaincd for the use of all persons employed in the 
cleaning of dust settling and filtering chamber tunnels and dusts, suitable over-alls and head 
coverings.
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(h) Cltarnbcrs or apparatus for dust setting and filtering shall not be allowed • 
work-room ; *n

(c) Arrangements shall be made to prevent asbestos dust discharge from exhaust ann^ 
being drawn into the air of any work-room. ‘’Wfatuj

(5) All machinery used in preparing, grinding of asbestos carding, card roller cleaninp
grinding and sack cleaning and all card waste-end machines, lattices, elevators, chutes ’•I 
conveyers shall be so constructed and maintained that dust or debris containing aslX^'*'* 
cannot escape from any part thereof, other than dust removed by air exhaust draught prS®* 
in accordance with clause 3 of the Scheme. **(ll

(6) (a) Cleaning by hand of the cylinders (including the doffer cylinders) of a cardi 
machine, shall not be done, whilst any person other than those performing or assistino'’* 
the cleaning is present.

{h) After six months from the date of which this Schedule comes into force such cleanin 
as aforesaid shall not be done by means of hand strickles or other hand tools :

Provided that the Inspector or the Chief Inspector may direct such other measures and 
precaution to be taken as may be considered necessary for securing the health of the worked 
employed on processes and work specified in clause 4.

1

5. (1) In every room in which any of the requirements of this Schedule apply :—
(a) the floors, work benches and plant shall be kept in a cleanly state and free fronj 

asbestos debris and suitable arrangements shall be made for the storage of asbestos not 
immediately required for use ;

(h) the floors shall be kept free from any materials, plant or other articles not immediately 
required for the work carried on in the room which would obstruct the proper leaning of the 
Poor ; and

(2) Every room as aforesaid shall be adequately lighted.

1. (a) All ventilating plant used for the purposes of extracting or suppressing dust as 
required by this Schedule shall at least once in every six months be thoroughly examined 
and tested by a competent person and any defect disclosed by such examination and test 
shall be rectified forthwith.

(h) A Register containing particulars of such examination and test and the state of the 
plant and the repairs or alterations (if any) found to be necessary shall be kept, and shall 
be available for inspection by an Inspector.

■> 8. A breathing apparatus shall be provided for every person employed—
(a) in chambers containing loose asbestos ;
(b) in cleaning dust settling or filtering chambers or apparatus ;

(d) in filliag, beating or levelling in the manufacturing or repair of insulating mattresses

(c) in cleaning the cylinders, including the doffer cylinders, or other part of the carding 
machine by means of handstrickles ;
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10. No young person shall be employed in or in connection with the manufacture of 
jjjsulating mattresses, in rnixing or blending of asbestos by hand, in sack cleaning, in chambers 
j,rapparatus for dust settling or filtering, in chambers containing loose asbestos, or in stripping 

grinding the cylinders including the doffer-cylinders or other part of a carding machine.

11. (1) Medical Examination.—{ci) No worker shall be ernployed in any factory on any 
ofthe processes specified iri clause 1, unless he has been medically examined by the Medical 
Inspector of Factories/Certifying Surgeon and has been declared fit and granted a certificate 
of fitness in Form No. 32.

(b) Every worker employed on any of the aforesaid processes on the date on which the 
Schedule comes into force shall be radiologically examined by the qualified radiologist at the 
cost of the Occupier and the standard size chest X-ray plate shall be submitted to the Medical 
Inspector of Factories/Certifying Surgeon for medical examination within three months of 
the said date.

(c) Every worker employed on any of the aforesaid processes shall be medically examined 
by the Medical Inspector of Factories/Certifying Surgeon at intervals of twelve months after 
the first medical examination conducted under sub clause (a) and (b). If at any time the 
Medical Inspector of Factories/Certifying Surgeon is of the opinion that the person employed 
in the said piocess shall be examined radiologically by a qualified radiologist, he may direct 
the occupier to arrange for such examination at his cost and then to submit the standard 
size chest X-ray plate of the worker to the Medical Inspector of Factories/Certifying Surgeon.

(a) A worker already in employment and declared unfit by the Med'cal Inspector of 
Factories/Certifying Surgeon shall not be allowed to work on any of the processes specified 
in clause 1, unless he has been examined again along with standard size chest X-ray plate 
from a qualified radiologist at tlie cost of the occupier and has been certified to be fit to work 
on the said processes again.

(e) A worker declared to be unfit to work on any of the aforesaid processes, may be employed 
on such other work or process as may be considered safe and as may be advised by the Medical 
Inspector of Factories/Certifying Surgeon :

Provided that if the Medical Inspector of Factories/Certifying Surgeon declares that a 
worker has been completely incapacitated and he is not fit to be employed on any process 
such worker, shall not be allowed to continue to work on any work or process.

(/) The Medical Inspector of Factories/Certifying Surgeon may direct that a worker may 
be X-rayed or he may be subjected to further examiration by a specialist cr to any other 
exarnination, clinical, pathological or otherwise or that heshould undergo a specified treatment, 
and it shall be the responsibility of the employer (Occupier and Manager), to arrange for the 
specified examination and/or treatment and to bear all expenses thereof or in connection 
therewith.

(g) The Certifying Surgeon shall after each examination grant a certificate in Form No. 32.
r

(h) The Manager shall maintain all the certificates in a proper register or file and shall 
produce all the certificates before an Inspector whenever demanded.

(j) The Manager shall maintain the details of every medical examination in Form No. 7 
and the register shall be produced before an Inspector whenever demanded.

12. Alter existing Form No. 31 new Form No. 32 shall be added, namely ;_
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Chart extent commencement and applieation.~{l} This Act may be called the 
t 1 abour (Regulation and Abolition) Act, 1970.

(2) It extents to the whole of India.

/?! It shall come into force on such date as the Central Government may, by notification 
. [l,e UJ^eial Gazette, appoint and different dates may be appointed for different provisions 

of this Act.
(4) It applies—

to every establishment in which twenty or more workmen are employed or were 
employed on any day of the preceding twelve months as contract labour ;

zLx to every contractor who employs or who employed on any day of the precedina’ 
tJdve months twenty or more workmen :
provided that the appropriate Government may, after giving not less than two months 
notice of its intention so to do, by notification in the Official Gazette, apply the provisions 
nfthis Act to any establishment or contractor employing such number of workmen less 
than twenty as may be specified in the notification.

(5) (fl) It shall not apply to establishments in which work only of an intermittent or casual 
nature is performed.

f/i) If a question arises whether work performed in an establishment is of an intermittent 
or casual nature, the appropriate Government shall decide that question after consultation 
with the Central Board or, as the case may be, a State Board, and its decision shall be final.

Exp'-anation.—For the purpose of this sub-section, work performed in an establishment 
shall not be deemed to be of an intermittent nature—

(i) if it was performed for more than one hundred and twenty days in the preceding twelve 
months, or

(h) if it is ol a seasonal character and is performed for more than sixty days in a year.

1 M. G. G. Pt. VI, Oct. 29, 1970, p. 303-318.
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2 b»ftnitior,s.—(l) In this Act, unless the context otherwise requires,—

(</) “appropriate Government mean.s,—
(/) In relation to—

(/) any establishment pertaining to any industry carried on by or under the authorj, 
of the Central Government, or pertaining to any such controlled industry a.s may c 
specified in this behalf by the Central Government, or *

(H) any establishment of any Railway, Cantonment Board, major port, mine 
oil field, or

(Hi) any establishment of a banking or insurance company, 
the Central Government,

(2) in relation to any other establishment, the Government of the State in which th,, 
other establishment is situated :

(ft) a workman shall be deemed to be employed as “ contract labour ” in or in connection 
with the work of an establishment when he is hired in or in connection with such work by or 
through a contractor, with or without the knowledge of the principal employer.

(e) “contractor”, in relation to an establishment, means a person who undertakes to 
produce a given result for the establishment, other than a mere supply of goods or articles of 
manufacture to such establishment through contract labour or who supplies contract 
labour for any work of the establishment and includes a sub-contractor ;

(d) “controlled industry” means any industry the control of which by the Union 
has been declared by any Central Act to be expedient in the public interest ;

(e) “establishment” means—
(1) any office or department of the Government or a local authority, or
(ii) any place where any industry, trade, business, manufacture or occupation ij 

carried on ;
(f) “prescribed” means prescribed by rules made under this Act,
(v).“principal employer” means—

(i) in relation to any office or department of the Government or a local authority 
the head of that office or department or such other officer as (he Government or the 
local authority, as the case may be, may specify in this behalf,

(ii) in a factory, the owner or occupier of the factory and where a person has 
been named as the manager of the factory undertheFactories Act, 1948(63 of 1948), 
the person so named,

(Hi) in a mine, the owner or agent of the mine and where a person has been named 
as the manager of the mine, the person so named.

(iv) in any other establishment, any person responsible for the supervision and 
control of the establishment.

Explanation.— For the purpose of sub-clause (Hi) of this clause, the expressions “mine", 
“owner ” and “agent ” shall have the meanings respectively assigned to them in clause(j), 
clause (I) and clause (c) of sub-section (J) of section 2 of the Mines Act, 1952 (35 of 1952);

(h) “ wages ” shall have the meaning assigned to it in clause (vf) of section 2 of the 
Payment of Wages Act, 1936 (4 of 1936);

(/■) “workman” means any person employed in or in connection with the work of 
any establishment to do any skilled, semi-skilled or unskilled manual, supervisory, 
techn-ical or iclerical work for hire or reward, whether the terms of employment 
be expressed or mplied, but does not include any such person—

(j) who is employed mainly in a managerial or administrative capacity : or
(B) who, being employed in a supervisory capacity draws wages exceeding five 

hundred rupees per mensem or exercises, either by the nature of the duties attached 
to the office or by reason of the powers vested in him, functions mainly of a 
managerial nature ; or

(C) who i.s an out-worker, that is to say, a person to whom any articles or 
materials are given out by or on behalf of the Principal employer to be made up, 
cleaned, washed, altered, ornamented, finished, repaired, adapted or otherwise pro­
cessed for sale for the purpose.s of the trade or business of the principal employer and 
the process is to be carried out either in the home of the out-worker or in some 
other premises, not being premisc.s under the control and management of the principal 
employer.
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\ny reference in this Act to a law which is not in force in the State of Jammu and 
',*hnjir shall, in relation to that State, be construed as a reference to the corresponding law, 

force in that State.

, Central Advisory Board.—(I) The Central Government shall, as soon as may be, 
.rtpsiitate a board to be called the Central Advisory Contract Labour Board (hereinafter 
J^erred to as the Central Board) to advise the Central Government on such matters arising 

of the ad ninistration of this Act as may be referred to it and to carry out other functions 
Signed to it under this Act.

(J) The Central Board shall consist of—
(a) a Chairman to be appointed by the Central Government ;
(ft) the Chief Labour Commissioner (Central), e\-officio ;
(c) such number of members, not exceeding seventeen but not less than eleven, a.s the 

Central Government, may nominate to represent that Government, the Railways, 
the coal industry, the mining industry, the contractors, the workmeniand any other 
interests which, in the opinion of the Central Government, ought to be represented 
on the Central Board.
(J) The number of persons to be appointed as members from each of the categories 

specified in sub-section (2), the term of office and other conditions of service of, the pro­
cedure to be followed in the discharge of their functions by, and the manner of filling 
vacancies among, the ri'icmbers of the Central Board shall be such as may be prescribed :

Provided that the number of members nominated to represent the workmen shall no 
belessthan the number of members nominated to represent the principal employers and 
the contractors.

4. State Advisory Board.—■(/) The State Government may constitute a board to be 
called the Stale Advisory Contract Labour Board (hereinafter referred as the State Board) 
toadvise the State Government on such matters arising out of the administration of this 
Aetas may be referred to it and to carry out other functions assigned to it under this Act.

(2) The State Board shall consist of—
(a) a Chairman to be appointed by the State Government ;

{h) the Labour Commissioner, ex-officio, or in his absence any other officer nomi­
nated by the State Government in that behalf;

(c.) such number of members, not exceeding eleven but not less than nine, as the 
State Government may nominate to represent that Government, the industry, the con­
tractors, the workmen and any other interests which, in the opinion of the State Govern­
ment, ought to be represented on the State Board.
( J) The number of persons to be appointed as members from each of the categories 

specified in sub-section (2), the term of office and other conditions of service of, the 
procedure to be followed in the discharge of their functions by, and the manner of filling 
vacancies among, the members of the State Board shall be such as may be prescribed:

Provided that the number of members nominated to represent the workmen shall not 
be less than the number of members nominated to represent the principal employers and 
the contractors.

5. Power to constitute committees.—(!) The Central Board or the State Board, as the 
case may be, may constitute such committees and for such purpose or purposes as it may 
think fit.

(2) The committee constituted under sub-section (/) shall meet at such times and places 
and shall observe such rules of procedure in regard to the transaction of business at. its 
meeting as may be prescribed.

r.4S«'2— 3a
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CHAPTER III

Registration of Establishments Employing Contract Labour

CHAPTER IV

Licensing of conkactors

(3) The members of a committee shall be paid such fees and allowances for attendi 
meetings as may be prescribed :

Provided that no fees shall be payable to a member who is an officer of Government 
any corporation established by any law for the time being in force.r LABOUR GAZETTE—NOVEMBER 1970

(/,) whether it is of perennial nature that is to say, it is of sufficient duration having 
regard to the nature of industry, trade, business, manufacture or occupation carried on in 
,1^establishment,

(c) whetlier it is done ordir»arily through regular workmen in that establishment or an 
establishment similar thereto ;

(J) whether it is sufficient to employ considerable number of whole-time workmen. 

explanation.— If a question arises whether any process or operation or other work it of 
perennial nature, the decision of the appropriate Government thereon shall be final.

6. Appointment of registering officers.—The appropriate Government may, by an ord, 
notified in the Official Gazette—

(n) appoint such persons, being Gazetted Officers of Government as it thinks fit toi 
registering officers for the purposes of this Chapter; and '

(by define the limits, within which a registering officer shall exercise the powersconfen, 
on him by or under this Act.

7. Registration of certain establishments.—(7) Every principal employee of, 
establishment to which this Act applies shall, within such period as the appropriate Gov{^ 
ment may, by notification in the Official Gazette, fix in this behalf with respect to establq 
ments generally or with respect to any class of them make an application to the register 
officer in the prescribed manner for registration of the establishment :

11. Appointment of licen.sing officers.—The appropriate Government may, by an ordef 
notified in the Official Gazette,—

(fiy appoint such persons, being Gazetted Officers of Government as it thinks fit to be 
licensing officers for the purposes of this Chapter ; and

define the limits, within which a licensing officer shall exercise the powers conferred 
on licensing officers by or under this Act.

12. Licensing of contractors.—(7) With effect from such data as the appropriate Govern­
ment may by notifica.tion in the Official Gazette appoint, no contractor to whom this Act. 1 — I- x’ r 1 meni miiy UUVIllUa».*Ull aUUUAUV, I4VF MMUV&ttwvWA VW WAlMiXl •**K>Provided that the registering officer may entertain any such application for^regiskan j undertake or execute any work through contract labour except under and in

ter ernirv of the oeriod fixed on this behalf, if the recisterinc officer is satisfied thati k____ u.L^ifu.. fu..awrdance with a licence issued in that behalf by the licensir^ officer.
(2) Subject to the provisions of this Act, a licence under sub-section (7) naay contain su<A

deem fit to impose in accordance with the rules, if any, made under section 35 and shall be 
issued on payment of such fees and on the deposit of such sum, if any, as security for the due

after expiry of the period fixed on this behalf, if the registering officer is satisfied that 
applicant was prevented by sufficient cause from making the application in time.

(2) If the annlication for registration is completed in all respects, the registering conditions including, in particular, conditions as to hours of work fixation of wages, and 
shall register the establishment and issue to the principal employer of the establish^ other essertial amenities in respect of contract labour as the appropriate Government may 
a certificate of registration containing such particulars as may be prescribed. jeeni fit to impose in accordance with the rules, if any, made under section 35 and shall be

issued on payment of such fees and on the deposit of such sum, if any, as security for the due
8. Revocation of registration in certain cases.—If the registering officer is satisfied, eitj performance of the conditions as may be prescribed, 

on a reference made to him in this behalf or otherwise, that the registration of any establij 
raent has been obtained by misrepresentation or supercession of any material fact, or thaij 
any other reason the registration has become useless or ineffective and, therefore, require 
be revoked, the registering officer may, after giving an opportunity to the principal emploj 
of the establishment to be heard and with the previous approval of the appropriate Gowj 
ment, revoke the registration.

9. Effect of non-registration.—No principal employer of an establishment, to which H 
Act applies, shall—

(a) in the case of an establishment required to be registered under section 7, but win
has not been registered within the time fixed for the purpose under that section.

(/>) in the case of an establishment the registration in respect of which has becnrevofai 
under section 8.

employ contract labour in the establishment after the expiry of the period referred to in clan
(a) or after the revocation of registration referred to in clause (by , as the case may be.

10. Prohibition of employment of contract labour. ^ (I) Notw ithstanding anything contaiaj 
in this Act, the appropriate Government may, after consultation with the Central Board x 
as the case may be, a State Board, prohibit, by notification in the Official Gazette, employma 
of contract labour in any process, operation or other work in any establishment.

(2) Before issuing any notification under sub-section (/) in relation to an establishmn 
|he appropriati Government shall haveregard to the conditions of work and benefits provide 
for the contract labour in that establishment ant* other relevant factors, such as—

(o) whether the process, operation or other work is incidental to, or necessary lot4 
industry, trade, business, manufacture or occupation that is carried on in the establishnieni

13. Grgnt of licences.—(/) Every application for the grant of a licence under sub-section 
(/) of section 12 shall be ma-e in the prescribed form and shall contain the particulars 
regarding the location of the establishment, the nature of process, operation or work for 
which contract labour is to be employed and such other particulars as may be prescribed.

(2) The licensing officer may make such investigation in respect of the application received 
under sub-section (.7) and in making any such investigation the licensing officer shall follow 
such procedure as may be prescribe.

(5) A licence granted under this Chapter shall be valid for the period specified therein 
and may renewed from time to time for such period and on payment of such fees and on 
such conditions as may be prescribed.

14. Revocation, suspension and amendment of licences.—(7) If the licensiag officer is satisfied 
•ither on a reference made to him in this behalf or otherwise, that—

(d) a licence granted undec section 12 has been obtained by misrcpcesentation or sup­
ersession of any mi'.terial fact, or

(b) the holder of a licence has, without reasonable cause, failed to comply with the 
conditions subject to which the licence has been granted or has contravened any of the 
provisions of this Act or the rules made thereunder.

then, without prejudice to any other penalty to which the holder of the licence may be liable 
under this Act, th licensiug officer may. after giving th; holder of the licence an opportunity 
of showing cause, revoke or suspend the licence or forfeit the sum. if any, or any portion thereof 
deposited as security for the duo performince of the conditions subject to which the licence 
has been granted.
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(3) The members of a committee shall be paid such fees and allowances for attending 
meetings as may be prescribed : ® ’*•

Provided that no fees shall be payable to a member who is an officer of Government or 
any corporation established by any law for the time being in force.

CHAPTER III

RBGI.STRATION OF ESTABLISHMENTS EMPLOYING CONTRACT LAbOL'R

Appointment of registering officers.—The appropriate Government may, by an ordci 
notified in the Official Gazette—

(a} appoint such persons, being Gazetted Officers of Government as it thinks fit to 
registering officers for the purposes of this Chapter; and

(A) define the limits, within which a registering officer shall exercise the powers conferred 
on him by or under this Act.

7. Registration of certain establishments.—(/) Every principal employee of ap 
establishment to which this Act applies shall, within such period as the appropriate Govern, 
ment may, by notification in the Official Gazette, fix in this behalf with respect to establish- 
ments generally or with respect to any class of them make an application to the registerint 
officer in the prescribed manner for registration of the establishment :

Provided that the registering officer may entertain any such application for registratioi* 
after expiry of the period fixed on this behalf, if the registering officer is satisfied that the 
applicant was prevented by sufficient cause from making the application in time.

(2) If the annlication for registration is completed in all respects, the registering officer 
shall register the establishment and issue to the principal employer of the establishment 
a certificate of registration containing such particulars as may be prescribed.

8. Revocation of registration in certain cases.—If the registering officer is satisfied, either 
on a reference made to him in this behalf or otherwise, that the registration of any establish- 
ment has Peen obtained by misrepresentation or supercession of any material fact, or that for 
any other reason the registration has become useless or ineffective and, therefore, require to 
be revoked, the registering officer may, after giving an opportunity to the principal employer 
of the establishment to be heard and with the previous approval of the appropriate Govern­
ment, revoke the registration.

9. Effect of non-registration.—No principal employer of an establishment, to which this 
Act applies, shall—

(a) in the case of an establishment required to be registered under section 7, but which 
has not been registered within the time fixed for the purpose under that section.

(h) in the case of an establishment the registration in respect of which has been revoked 
under section 8.

employ contract labour in the establishment after the expiry of the period referred to in clause 
(a) or after the revocation of registration referred to in clause (A) , as the case may be.

10. Prohibition of employment of contract labour.— (I) Notwithstanding anything contained 
in this Act, the appropriate Government may, after consultation with the Central Board or, 
as the case may be, a State Board, prohibit, by notification in the Official Gazette, employment 
of contract labour in any process, operation or other work in any establishment.

(2) Before issuing any notification under sub-section (/) in relation to an establishment, 
the appropriati. Government shall have regard to the conditions of work and benefits provided 
for the contract labour in that establishment and other relevant factors, such as—

(a) whether the process, operation or other work is incidental to, or necessary for the 
industry, trade, business, manufacture or occupation thiit is carried on in the establishment;
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(/,) whether it is of perennial nature that is to say, it is of sufficient duration having 
to the nature of industry, trade, business, manufacture or occupation carried on in 

.^establishment,

(d whether it is done ordir^arily through regular workmen in that establishment or an 
j^ijblishment similar thereto ;

[i] whether it is sufficient to employ considerable number of whole-time workmen. 
.^planation.— If a question arises whether any process or operation or other work i« of 

^ial nature, the decision of the appropriate Government thereon shall be final.

CHAPTER IV

Licensing of conractors

|I. Appointment of licensing officers.—The appropriate Government may, by an order 
in the Official Gazette,—

(fl) appoint such persons, being Gazetted Officers of Government as it thinks fit to be 
licensing officers for the purposes of this Chapter ; and

(ft) define the limits, within which a licensing officer shall exercise the powers conferred 
^,n licensing officers by or under this Act.

12, Licensing of contractors.— (7) With effect from such data as the appropriate Govern- 
i^tmay by notification in the Official Gazette appoint, no contractor to whom this Act 
^lies, shall undertake or execute any wutk through contract labour except under and in 
^irdancc with a licence issued in that behalf by the licensirtg officer.

(2) Subject to the provisions of this Act, a licence under sub-section (/) ntay contain such 
j0nditions including, in particular, conditions as to hours of work fixation of wages, and 
iiher essertial amenities in respect of contract labour as the appropriate Government may 

fit to impose in accordance with the rules, if any, made under section 35 and shall be 
uju^on payment of such fees and on the deposit of such sum, if any, as security for the due 
(etformance of the conditions as may be prescribed.

B. Grant of licences.—(/) Every application for the grant of a licence under sub-section 
|/) of section 12 shall be m?.Je in the prescribed form and shall contain the particulars 
leading the location of the establishnient, the nature of process, operation or work for 
tfiich contract labour is to be employed and such other particulars as may be prescribed.

(’) The licensing officer may make such investigation in respect of the application received 
under sub-section (/) and in making any such investigation the licensing officer shall follow 
juch procedure as may be prescribed.

(.) licence granted under this Chapter shall be valid for the period specified therein 
jndmay renewed from time to time for such period and on payment of such fees and on 
juch conditions as may be prescribed.

14. Re\ocatii>n, suspension and amendment of licences.— (/) If the licensiag officer is satisfied 
lither on a reference made to him in this behalf or otherwise, that—

(fl) a licence granted undec section 12 has been obtained by misrcpcesentation ot sup­
ersession of any mi’.terial fact, or

(ft) the holder of a licence has, without reasonable cause, failed to comply with the 
conditions subject to which the licence has been granted or has contravened any of the 
provisions of this Act or the rules made thereunder.

tawithout prejudice to any other penalty to which the holder of the licence may be liable 
laJer this Act, th licensing officer may. after giving th; holder of the licence an opportunity 
ofshowing cause, revoke or suspjrui the licence or forfeit the sum. if any. or any portion thereof 
deposited as security for tfii duo performArxxj of the conditions subject to which the licence 
to been granted.
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(2) Subject to any rules that may be made in this behalf, the licensing officer may vary 
amend a licence granted under section 12.

15. Appeal.-(I) Any person aggrieved by an order made under section 7. section 
section 12 or section 14 may, within thirty days from the date on which the order iscornnm,,’ 
caied to him, prefer an appeal to an appellate officer who shall be a person nominated 
behalf by the appropriate Government ; ***

Provided that the appellate officer may entertain the appeal after the expiry of the said 
of thirty days, if he is satisfied that the appellant was prevented by sufficient cause from 
the appeal in time. "t

(2) On receipt of an appeal under sub-section (/), the appellate officer shall, after, mvtn, 
the appellant an opportunity of being heard dispose of the appeal as expeditiously J 
possible. *

f

16. Canteens. (1) The appropriate Government may make rules requiring that in ever, 
establishment ’

(a) to which this Act applies,

(h) wherein work requiring employment of contract labour is likely to continue for suci 
period as may be prescribed, and

(c) wherein contract labour numbering one hundred or more is ordinarily employe^ 
by a contractor,

one or more canteen shall be provided and maintained by the contractor for the use of suefc 
contract labour.

(2) Without prejudice to the generality of the foregoing power, such rules may provide 
for—

(a) the date by which the canteens shall be provided ;
(/;) the number of canteens that shall be provided and the standards in respect of con- 

struction, accommodation, furniture and other equipment of the canteens ; and

fe) the foodstuffs which may be served therein and the charges which may be made there.

(a) to which this Act applies, and

Rest-rooms.—(1) In every place wherein contract labour is required to halt at night 
in connection with the work of an establishment—

(A) in which work requiring employment of contract labour is likely to continue for Such 
period as may be prescribed,

there shall be provided and maintained by the contractor for the use of the contract labour 
such number of rest-room.s or such other suitable alternative accommodation within such 
time as may be prescribed. '

(2) The rest-rooms or the alternative accommodation to be provided under sub­
section (f) shall be sufficiently lighted and ventilated and shall be maintained in a clean and 
comfortable condition.

18. Other facilities.—It shall be the duty of every contractor employing contract labour 
in connection with the work of an establishment to which this Act applies, to provide and main­
tain—

(a} a sufficient supply of wholesome drinking water for the contract labour at convenient 
places ;

(Z>) a sufficient number of latrines and urinals of the prescribed types so situated as to 
be convenient and accessible to the contract labour in the establishment ; and

(c) washing facilities.
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u Hrst-aidfacilities.—There shall be provided and maintained by the contractor so 
,‘,0 be readily accessible during all working hours a first-aid box equipped with the prescribed 

^.fltents at every place where contract labour is employed by him.

Liability of principal employer in certain cases.—(1) If a iy amenity required to be pro- 
JeJ under section 16, section 17, section 18 or section 19 for the benefit of the contract 
J^iuremployed in an establishment is not provided by the contractor within the time pre- 
^bed therefor, such amenity shall be provided by the principal employer within such timi 
jjinay be prescribed.

(2) All expenses incurred by the principal employer in providing the amenity may be re- 
,i\crcd by the principal employer from the contractor cither by deduction from any amoun t 
payable to the contractor under any contract or as a debt payable by the contractor.

21. Responsibility for payment of wages.—(1) A contractor shall be responsible for pay- 
(Dcnt of wages to each worker employed by him as contract labour and such wages shall be 
paid before the expiry of such period as may be prescribed.

(2) Every principal employer shall nominate a representative duly authorised by him to 
be present at the time of disbursement of wages by the contractor and it shall be the duty of 
$uch representative to certify the amounts paid as wages in such manner as may be prescribed.

(3) It shall be the duty of the contractor to ensure the disbursement of wages in the pre­
sence of the authorised representative of the principal employer.

(4) In case the contractor fails to ntake payment of wages within the prescribed period or 
makes short payment, then the principal employer shall be liable to make payment of wages 
in full or the unpaid balance due, as the case may be, to the contract labour employed by the 
contractor and recover the amount so paid from the contractor either by deduction from any 
amount payable to the contractor under any contract or as a debt payable by the contractor.

22. C>Z).s7rz/<zZo//.v.—(I) Whoever obstructs an inspector in the discharge of his duties 
under this Act or refuses or wilfully neglects to afford the inspector any reasonable facility for 
making any inspection, examination, inquiry or investigation authorised by or under this 
Act in relation to an establishment to which or a contractor to whom, this Act applies, shall 
be punishable with imprisonment for a term which may extend to three months, or with fine 
which may extend to five hundred rupees, or with both.

(2) Whoever wilfully refuses to produce on the demand of an inspector any register or other 
document kept in pursuance of this Act or prevents or attempts to prevent or does any thing 
which he has reason to believe is likely to prevent any person from appearing before or being 
examined by an inspector acting in pursuance of his duties under this Act, shall be punishable 
with imprisonment for a term which may extend to three months, or with fine which may 
extend to five hundred rupees, or with both.

23. Contravention of provisions regarding employment of contract labour.—Whoever 
contravenes any provision of this Act or of any rules made thereunder prohibiting, restricting 
or regulating the employment of contract labour, or contravenes any condition of a licence 
granted under this Act, shall be punishable with imprisonment for a term which may extend 
to three months, or with fine w hich may extend to one thousand rupees, or with both, and in 
thecaseofa continuing contravention with an additional fine which may extend to one 
hundred rupees for every day during which such contravention continues after conviction for 
the first such contravention.

24. Other offences.— If any person contravences any of the provisions of this Act or of 
any rules, made thereunder for w hich no other penalty is elsewhere provided, he shall be puni­
shable with imprisonment for a term which may extend to three months, or with fine which 
may extend to one thousand rupees, or with both.
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25. Offences by companies.—(1) If the person committing an offence under this Act i« 
a company, the company as well as every person in charge of, and responsible to, the company 
for the conduct of its business at the time of the commission of the offence shall be deemed to 
be gnilty of the offence and shall be liable to proceeded against and punished accordingly ;

Provided that nothing contained in this sub-section shall render any such person liable to 
any punishment if he proves that the offence was committed without his knowledge or that he 
exercised all due diligence to prevent the commission of such offence.

(2) Not withstanding anything contained in sub-section (7), where an offence under this 
Act has been committed by a company and it is proved that the offence has been committed 
with the consent or connivance of, or that the commission of the offence is attributable to 
any neglect on the part of any director, manager, managing agent or any other officer of the 
company, such director, manager, managing agent or such other officer shall also be deemed 
to be guilty of that offence and shall be liable to be proceeded against and punished 
accordingly.

Explanations—For the purpose of this section—

(fl) “company” means any body corporate and includes a firm or other association of 
individuals ; and

(/?) ” director ”, in relation to a firm, means a partner in the firm..

26. Cognizance of offences.—No court shall take cognizance of any offence under this Act 
except on a complaint made by, or with the previous sanction in writing of, the inspector and 
no court inferior to that a Presidency Magistrate or a magistrate of the first class shall try 
any offence punishable under this Act.

27, Limitation of prosecutions.—No court shall take congnizance of an offence punishable 
under this Act unless the complaint thereof is made w ithin three months from the dale on 
which the alleged commission of the offence came to the knowledge of an inspector :

Provided that where the offence consists of disobeying a written order made an inspector 
complaint thereof may be made within six months of the date on which the offence is alleged 
t o have been committed.

28. Inspection Staff.—(1) The appropriate Government may by notification in the Official 
Gazette appoint such persons as it thinks fit to be inspectors for the purposes of this Act, and 
define the local limits within which they shall exercise their powers under this Act.

(2) Subject to any rules made in this behalf, an inspector may, with in the local limits for 
which he is appointed—

(tj) enter, at all reasonable hours, with such assistance (if any), being persons in the 
service of the Government or any local or other public authority as he thinks fit any premises 
or place where contract labour is employed, for the purpose of examining any register or 
recorder notices required to be kept or exhibited by or under this Actor rules made 
thereunder and require the production thereof for inspection ;

(6) examine any person whom he finds in any such premises or place and who, he has 
reasonable cause to believe, is a workman employed therein ;

(c) require any person giving out work and any workman, to give any information, which 
is in his power to give with respect to the names and address of the persons to, for and from 
whom the work is given out or received, and with respect to the payment to be made for 
the work ;

(</) seize or take copies of such register, record of wages or notices or portions thereof 
as he may consider relevant in respect of an offence under this Act which he has reason to 
believe lias been committed by the principal employer or contractor ; and

(e) exercise such other powers as may be prescribed.
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Any person required to produce any document or thing or to give any information 
(!) J by an insf^ctor under sub-section (2) shall be deemed to be legally bound to do 

^i^^inthe meaning of section 175 and section 176 of the Indian Penal Code (45 of I860.), 

ji’*‘ provisions of the Code of Criminal Procedure, 1898 (5 of 1898), shall, so far as 
I'll * apply to any search or seizure under sub-section (2) as they apply to any search or 

iH*/e’niade under the authority of a warrant issued under section 98 of the said Code.

.and other records to he maintained.—(1) Every principal employer and every 
4 [-shall maintain such registers and records giving such particulars of contract labour 

nature of work performed by the contract labour, the rates of wages paid to 
labour and such other particulars in such form as may be prescribed,

every principal employer and every contractor shall keep exhibited in such manner as 
p) .pf^ribed within the premises of the establishment where the contract labour is 

notices in the prescribed form containing particulars about the hours of work, nature 
{(aP''’Liid such other information as may be prescribed.

1)1

and agreements inconsistent with this Act.—(1) The provisions of this 
^'hall have effect notwithstanding anything inconsistent therewith contained in any other 

V' f jQ the terms of any agoeement or contract of service or in any standing orders applica- 
establishment whether made before or after the com.nenceratnt of this Act;

vided that where under any such agreement contract of service or standing orders the 
^rtCt labour employed in the establishment are entitled to benefits in respect of any matter 

more favourable to them thin those to which they would be entitled under this 
contract labour shall continue to be entitled to the more favourable benefits in respert 

'^^ihat matter, notwithstanding that they receive benefits in respect of other matter under thi: 

,vt-
/I) Nothing contained in this .Act shall be construed as precluding any such contract from 
efing into an agreement with the principal employer or the contractor, as the case may be 
granting them rights or privileges in respect of any matter which are more favouiable to 

(jjcin than those tc which they would be entitled under this Act.

q. Power to exempt in special cases.—The appropriate Government may in the case of 
IP emergJncy, direct, by notification in the Official Gazette that subject to such conditions 
jnd restrictions, if any, and foi such period or periods, as may b; specified in the notification 
ill or any of the provisions of this Act or the rules made thereunder shall not apply to any 
i5tablishment or class of establishments or any class of contractors.

32. Protection of action taken under this Act.—(1) No suit, prosecution or other legal 
proceedings shall lie agiinst any registerir^ officer, licensing officer or any other Govem- 
rnent servant oi against any member of the Central Board or the State Board, as the case may 
be, for anything which is in good faith done or intended to be done in pursuance of this Act 
or any rule or order made thereunder.

(2) No suit or other legal proceeding shall lie against the Government for any damage 
ausedorlikely to be caused by anything which is in good faith done or intended to be 
done in pursuance of this Act or any rule or order made thereunder.

Power to give directions.—The Central Government may give directions to the Govern­
ment of any State as to the carrying into execution in the State of the provisions contained 
in this Act.

•U. Power to remove difficttlties.-r-\f any difficulty arises in giving effect to the proviaons 
of this Act, the Central Government may, by order published in the Official Gazette, make 
such provisions not inconsistent with the provisions of this Act, as appears to it to be necessary 
or expedient for removing the difficulty.

W. Power to make rules.—(I) The appropriate Government may, subject to the condition 
of previous publication, make rules for carrying out the purposes of this Act.
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(2) In particular, and without prejudice the generality of the foregoing power, such ml 
may provide for all or any of the following matters, namely ;— ’

(rt) the number of persons to be appointed as members representing various interests 
on the Central Board and the State Board, the term of their office and other conditions^ 
service, the procedure to be followed in the discharge of their functions and the manner^ 
filling vacancies;

(6) the times and places of the meetings of any committee constituted under this Act 
the procedure to be followed at such meetings including the quorum necessary for the 
transaction of business, and the fees and allowances that may be paid to the members of 
a committee;

(c) the manner in which establishments may be registered under section 7, the levy of 
a fee therefor and the form of certificate of registration;

(d) the form of application for the grant or renewal of a licence under section 13 ani 
the particulars it may contain;

(e) the manner in which an investigation is to be made in respect of an application foj 
the grant of a licence and the matters to be taken into account in granting or refusing 
a licence;

(/) the form of a licence which may be granted or renewed under section 12 and the 
conditions subject to which the licence may be granted or renewed the fees to be levied 
for the grant or renewal of a licence and the deposit of any sum as security for the 
performance of such conditions;

(g) the circumstances under which licences may he varied or amended under section I4. 
(/i) the form and manner in which appeals may be filed under section 15 and the proceduii 

to be followed by appellate officers in disposing of the appeals;
(l) the time within which facilities required by this Act to be provided and maintained 

may be so provided by the contractor and in case of default on the part of the contractor 
by the principal employer;

(J) the number and types of canteen, rest-rooms, latrines and urinals that should be 
provided and maintained;

{k) the type of equipment that should be provided in the first-aid boxes;
(/) the period within which wages payable to contract labour should be paid by the 

contractor under sub-section (7) of section 21;
(m) the form of registers and records to be maintained by principal employers and 

contractors;
(n) the submission of returns, forms in which, and the authorities to which, such returns 

may be submitted;
(o) the collection of any information or statistics in relation to contraetpabour; and 
(n) any other matter which has to be, or may be, prescribed under this Act.

(3) Every rule made by the Central Governoment under this Act shall be laid as soon as 
may be after it is made, before each House of Parliament while it is in session for a total period 
of thirty days which may be comprised in one session or in two successive sessions, and if 
before the e.xpiry of the session in which it is so laid or the session immediately following, 
both Houses agree in making any modificatior in the rule or both Houses agree that the rule 
should not be made, the rule shall thereafter have effect only in such modified form or be of 
no effect, as the case may be; so, however, that any such modification or annulment shall be 
without prejudice to the validity of anything previously done under that rule.

(Signed) N. D. P. Namboodikipad, 
Joint Secretary to the Government of India.

By order and in the name of the Governor of Maharashtra,

B. P. DALAL, 
Secretary to Governmert.

Consumer Price Index Numbers for Workin 
Class for September 1970

In September 1970, the Consumer Price Index Number for Working Class 
,p4e\v Series) for the Bombay Centre with base ; January to December 1960 
gqiial to 100 was 182 being 1 point higher than that in the preceding month. 
The Index relates to the standard of life ascertained during the year 1958-59 
family living survey at the Bombay Centre.

The index number for the food group increased by 2 points to 201 due to 
a rise in the average prices of arhardal, gramdal, moongdal, masurdal, uriddal 
cocoanut oil, groundnut oil, vanaspati (loose), mutton, fish-dry-bombil, eggs, 
salt, chillies-dry, chillies-green, onion, coconut and jalebi.

The clothing, bedding and footwear group increased by 1 point to 159 due 
to a rise in the average prices of sarees, shirting, longcloth, trousers cloth, and 
vest.

The index number for the pan, supari, tobacco etc. group decreased by 
3 points to 182 due to a fall in the average prices of pan-leaf and katha.

The index numbers for the fuel and light, the miscellaneous groups and 
housing remained constant at 179, 156 and 113 respectively.

(Average price for the calendar year 1960=100)

C0^SbMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS 
FOR BOMBAY CITY

Group
Weight 

proportional 
to the total 
expenditure

Group 
Index Number

August 
1970

Sept. 
1970

1-A. Food 57-1 199 201
1-3. Pan. Supari, Tobacco, etc. 

Fuel and Liitht
4-9 185 182

11. 50 179 179
in. Housing .. 4 6 113 113
IV. Clothing, Bedding and Footwear 9.4 158 159
V. Miscellaneous 19 0 156 156

Total ., 1000

Consumer Price Index Number .. 18! 182 j

♦Details regaiding the scope and method of compilation of the index will be found oo 
pages 5*^8 to 605 of Decembei 1965 issue of Labour Gazette. For Errata see page 867 oi 
January 1966 issue.

Note.—To obtain the equivalent old index number 1933-34—100, the general iTdex 
rumber on base 1960—100 should be multiplied by 4‘44.
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Articles

Food—

(o) Cereals and Cereal 
Profbicis—

(1)
(2)
(3)
(4)
(5)
(6)

Rice
Wheat
Jawar
Bajra
Bread
Grinding charges .

Toial

Sub-group Index I-A(a)..

(6) Pulses and Pulse Pro­
ducts—

Arhar dal 
Gram dal 
Moong dal 
Masur dal 
Grid dal

Total

Sub-group Index I-A(b).

(o') Oils and Fait—

(1) Coconut oil
(2) Groundnut Oil
(3) Vanaspati (loose)

Total

Sub-group Index I-A(c) ..

(<f) bfeat. Fish andEggs-

(1) Goal’s Meat
(2) Fish fresh— 

(/) Bumblows 
(10 Pamfret

(3) Fish dry Bombil
(4) Eggs

Unit of 
quantity

To’al ..

Sul^roup Index I-A^.d't
• a

Weight 
propor­
tional to 
total ex­

penditure

kg.
»•
»»

125 g. 
3 kg.

kg-
»>

*1

<8

• •

I

500 ml.
500 g. ‘

500 g. .

Dozen.. 
Each .. 
Dozen

t»

59-23
25-05
9-42
3-22
0-92
2-16

100-00

63-78 
12-99 
12-21
7-87
3-15

100-00

•ndot
Price per unit of 

quantity

Year ended
December 

1960 
4

August 
1970

5

September 
1970

6

Rs. P. Rs. P. Rs. P.

0-70 1-21 1-21
0-41 0-92 0-92
0-53 0-90 0-90
0-55 1-10 1-10
0-12 0-23 0-23
0-09 0-15 0-15

0-78 1-75 1-84
0-60 1 -46 1-47
0-90 1 -81 1-85
0-78 1-45 1-46
0-88 1 -75 1-80

August

(3) ‘3“'*

—n price index NUMBER (NEW SERIES) FOR _ ___________
BOMBAY CENTR&-co«d. class FOR

Unit of 
quantity

Index hAie) ..

and

(5) 0*“?-"

Jeera 
La*»“*

500 g.

10 g.

9-55 
71-05 
19-40

100-00

52-54

38-41

1-36
1-00
1-75

3-91
2- 56
3- 57

4-06
2-66
3-62

(1) 
/-) Vegetables 
^fruits- 

Potatoes 
Muli 
Briajsl’ 
Cauliflower 
Cabbage 
Bhendi .
Tomato” (ripe) 
Toma locs(raw) 
Pumkin (white) 
Pumkio(red) 
Karela
peas 
Palak 
Methi 
Toadii 
Alu leaves 
Banana 
Orange 
Lemon

Total

arid

i kg.
Judi
i kg.

»•
t 9

• a

• •

• a

• •

t •
judi
••

I kg.
Judi 
doa.

«*

Sutr^ roup Index I-A{g} .. I

Weight j 
proper- I 
tionalto 1 ___ __ __________
total ex- (Year ended' August 1 
penditure I December

Price per unit of 
quantity Index number

1-31 
11-82

100-(X)

5-40
5- 40 

28-42
6- 83

19-42 
4 67

12-95

16-91

100 00

20-68
2-05
8-63
4-5S
6 36
4-55 

10-23

0-68
2.27
1- 59 
0-68 
1 36
3-18
7-73
5-00 

14-77
3-64
2- 05

100 00

75Q

013 
0- 72 
1-35 
0-41 
0.15 
0-60 
0-33

3-69
1-80
0-31

0-25 
0-06 
0-26 
0-35 
0-26 
0 42 
0 38 
0-25 
0-23 
3-20 
0 42 
0-48 
0-06 
0-06 
0-26 
0-06 
0 48
2.10 
0-48

Sept. 
1970

August I Sept. 
1970

2- 44 I
1’70 (
3- 15

14-52

0-24
2- 55
3- 05
O-gO 
0-29 
1-32 
0 91

0-28
2- 47
3- 19 
0-86 
0-36 
1-31
0-99

5-10
3-03
1-90

»

5-16’,

0.70 
1-27 
0-14 
0-14 
0-66 
0 09 
0-75 
3-57
0-88

156
170
183

208 207

I
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(h) Other Food—
(1) Sugar (Crystal) ..
(2) Tea Leaf .. -•
(3) Snacks (Bhajiya)

(4) Snacks (Jalebi) ..
(5) Tea Readymade ,.
(6) Cold Drink

Total

t Sub-group InJex I-A(h) ..

I l-A. Food Group— 
t (o) Cereals and cereals

Products.
(6) Pulses and Pulse 

Products.
(c) Oils and Fats
(</) .Meat, Fish and Eggs 
(e) Milk and Milk Pro­

ducts.
(/) Condiments and 

Spices.
(g) Vegetables and Fruits 
(/)) Other Food

Total

Food^group Index FA

I I-B. Pan, Snpari, Tobacco, 
I etc.

(1) Pan (leaf)
(2) Pan (finished)
(3) Supari
(4) Katha ,.
(5) Bidi

(6) Cigarette
(7) Chewing Tobacco

Total

Sub-group Index I-B

. Fuel and Lighting—
(1) Firewood
(2) Kerosene Oil
(3) Electricity charges
(4) Charcoal
(5) Match box

Total

-Croup Index

/ABUOR GAZETTR^^OyEMBER 1970
labour GAZETTE—^OVeMBER 197Q

class for

Unit of 
quantity

500 g. . - 
50 g. ,.-

Plate ot 8 
pieces

kg
Cup 
Bottle
340 ml-

of

i

100 leaves 
Each ..

500 g. ..

Katta of 
25

Pkt. of 10 
kg. ..

40 kg. . 
litre
Unit , 
40 kg. . 
Each . 

(50 stick)

Weight i 
propor- 
tionalto - 
total ex- lYear ended 
penditure “»*«

Price per unit of quantity Unit of 
quantity

Dec. 1960

29-57 
12 52 
15-01

7-11 
34-55

1-24

35-29

4-79

5-78
10-62
9-53

bib

8-24
18-99

100-00

18- 55
9-89

19- 44
3-53 

28-80

6-54
13-25

100-00

11-51 
42-64 

9-81 
28-30
7-74

100-00

0-52 
0-04
3- 42
4- 76 
0-16

0-14
4-16

3-39 
0-28 
0-22
7-36 
0-05

i

I 
I

1-90 
0-07 
0-12

'AugustAugust Sept.
1970 1970

5 6

Rs. P. Rs. P.

0-80 0-80
0-56 0-56
0-25 0-25

5-C4 5-10
0-14 0-14
0-41 0-41

Beddins

niift' ’’iJbleach®^.

Cents 
Lady”

Total -

1-13 
0-09
5-69 

12-62
0-25

0-33
6-39

5-99
0-54
0-23 

13-92
0-08

1 -02 
0-09 
5-71 

12-61
0-25

6-15
0-54
0-23 

13-93
0-08

0-33
6-48

1

199 20/^

217 196
225 225166 167
265
156

265
156

236 236
154 156

/SS IS2 j

177

--------——_l
j

181
193 193
105 105
189 189
160 160

179

179 1

. Index ! •
Croup

(Be's. I- Premium ..

Total ..

(h) Education Recreation 

and
(1) Schoo Fee
(2) School Book
(3) Stationery—

(i) Ex. Book 
(if) Pencil

(4) Newspaper
(5) Cinema

Total

Weight 
propor­
tional to 
total ex­
penditure

I
I
I

'Year ended
I Dec. 1960

Price per unit of quantity

August 
1970

•Sept.
1970

100-00

100-00

Index Number

August

Pair

Each

Metre
»»
9 9
• »
• »

(

Per Visit.
4 Doses

Per Student 
/Each.

Sub-group luiJr-x • •

10-72

28-14

24-87

5-95
2-76
8-54

3-94
3-77 
2-18 
3-10 
6-03

100-00

19-78
32-46 
47-76

100-00

t

I

1

on
8-89

11-74
10-72

I -68
1 -65
1-60
1-80
2-23
1 -09
4- 20
5- 45
1-18 

16-75
6- 57

2-58 
0-76 
0-69

I

19-41 1 
14.18/ 
16 85 1 
14-43 / 
2-75.
2.72 /
2-63
2-88 
4-31) 
1-741
6-05 

10-61
1-76 

27-45
8-74

3-88 
0-97 
0-70

t

19.59 i
13- 96 I 
16 97)
14- 42 /
210
213 
2 68 
2-89 
4-29) 
1-74 
6.05

10 61
1-78 

27-45 
8-74

b-75
2-47

b15
2-li

6-75
2-78

4-13

7'64 
57-45

22-54
7-64

Each
Per Copy ! 
Adult .-I

r
100 00

0-07
0-48

3-88 
0-97 
0-70

150 1 I5O
128 I28
101 lOl

720 1 720

100 100
113 113

242 242
171 171
242 242

190 190
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Price per unit of quantity

Aniclet

1 2 3

for 51-13

Total 100 00

Sub-group Index Pic)

a/>a

26-92

44-23

Total

Sub-group Index V (d) ..

Groups

Total

Sub-group Index P(e} .

Miscellaneous Group—

f

Consumer Price Index Number

Total

38-60
10-27

Unit of 
quantity

At isccUaneous 
Index P.

Per 
Passenger.
Per Adult 
Per Card'

Angust 
1970

(5) Blade
(6) Umbrella

(1) Railway fare
80 Km.

(2) Bus fare
(3) Postage

CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS Fow 
BOMBAY CENTRE—concld. '

(2) Barber Charges ..
(3) Toilet Soap
(4) Tooth Powder

living survey in Sholapur city.

(d) Personal Care 
Effeei— 
(f) Hair Oil

August I
1970

(c) Transport and Com­
munication—

I Weights 
topor- 

tional to 
total ex­
penditure

_________________

Year ended 
Dec. 1960

LABOUR GAZETTE-NOVEMBER 1^0

(e) Olhert—
(1) Durrie
(2) Trunk
(3) Utensils (Brass) ..
(4) Bucket (Balti)
(5) Laundry charges ..
(6) Washing Soap
(7) Tailoring charges 

of Shirt.
(8) Tailoring charges 

of Blouse.

{p} Medical Care
(6) Ed ucation .Recreation 

and Amusement.
(c) Transport and Com­

munication.
(d) Personal Care and 

Effects.
(e) Others

■ •eMrtiS

Jx jt‘ptember, 1970 the Consumer Price Index Number for Working Class 
Varies) for the Sholapur centre with base January to December 1960,

»»iin lyikov uuiiuaiy lu L-^vwiuuvi lyuv,

100 was 185 being 2 points higher than that in the preceding month.luu was loj oeing z poinis nigiier man mat in the preceaing month. 
jdJex relates to the standtird of life ascertained during the year 1958-59

index number for the food group increased by 2 points to 198 due mainly 
fise in the average prices of arhardal, groundnut oil, salt, chillies dry

Jij > ^,gur and a rise in index number for the vegekibles and fruits sub group.

pe index number for the Pan, supari, tobacco, etc. group increased by 1
to 162 due to a rise in the average prices of supari and Bidi.

Bottle 
(114 ml.) 
Per head 
Cake 
Small Bot­
tle No. 3. 

Pkt. of 5 
Each

Each

500 g.
Each 
Per Piece
Bar
Each

2-66 4-93 6-21 6-24
2-66 5-82 12-24 12-24
7-99 2-84 10*05 10-05
2-16 2-96 5-46 5-46

25-29 0-15 0-29 0-29
35-28 1-28 2-04 2-04
23-96 1-19 2-17'1 2-17'1

0-89
..351

I-35J

26-09

100-00

flie index number for the Clothing bedding and footwear group increased by 
,intto 174 due to a rise in the average prices of dhoti, long clothand markin.

fBe index number for the fuel and light and the miscellaneous groups and 
(jjing remained steady at 171, 160, 132 respectively.

X>NSUMER price index number (NEW SERIES) FOR WORKING CLASS 
FOR SHOLAPUR CITY

(Average prices for the calendar year 1960 — 100)

pA. Food .,
- pB. Pan, Supari, Tobacco, etc.

11. Fuel and Light
BL Housing ..
IV. Clothing, Bedding and Footwear
I Miscellaneous

Weight 
proportional 

to total 
expenditure

Group Index Numbers

August 
1970

September 
1970

63-0 196 198
3-4 161 162
7-1 171 171
5-2 132 132
9-0 173 174

12-3 160 160

100-0

183 185

•Details regarding scope and method of compilation of the index may be sec' 
jes607to612 of December 1965 issue of L^x)ur Gazette. For Erratta seepi^ ' 
nary 1966 issue.

ifc(f.-For arriving at the equivaleot of the old index number 
index shculd be mulhplkd by the Unking factor of 3-82.
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2

Rs. P.

100 00Total ..

Total . 100-00

8-

100-00

Total .. 100-00

19.19
10-21

1-94
1-86

0-67
6-19

26-98
13-53
56-97
2-52

98-91 
1 -09

Unit of 
Quantity

76-17
18.22
5-61

12-32 
23-69

1- 50
2- 49

0-55 
0-41 
0-46 
0-05

0-75 
0-56 
0-73

2-45 
0-66
1- 46
2- 14

Price per Unit of Quantity

Aug. 
1970

kg.
»>
»»
3 kg.

Total ..

(

labour gazette--NOVEMBER 1970

^®dex Jo

Articlet

Rs. P.

100-00

R4802—4fl

CONSUMER PRICE INDEX C^OTRE^^^ WORKING CLAss

Weight 
propor- I---------------
tional to I Year 
total ex- ended 
neoditure Dec. 1960 

3 4

Rs. P.

Sept. 
1970

pWCEINDEXNraBERWlCTSCT^K) FOR WORKING CLASS FOR

Unit of 
Quantity

Weight 
propor­
tional to 
total ex­
penditure

Price per unit of Qmiqtity

Year ended 
c- 1960

Aug. 
1970

Rs. P. Rs. P.

I-A. Food—
(a) Cereals and Products—

(1) Rice
(2) Wheat
(3) Jowar
(4) Grinding Charges ..

S ib~group Index (a)

(6) Pulses and Products— I
(1) Arhar dal . .1 kg.
(2) Gram dal ..I »
(3) Masur dal ..1 „

Sub-group Index (.b)

(c) Oils and Fats— I
(1) Groundnut oil . .1 kg.
(2) Vanaspati (loose) ..I 300

Sub-group Index (c)

‘»fd £gga—I
(1) Goat Meat ..I ka
(2) Beef " “
(^) Pish (fresh) Rahu .. I ’ ’
(4) Fiah (dry) Zinga .. I „

Sub-group Index (d)

Milk and Milk Pro 
ducts—
(1) Milk ..
i2) Ghee

ffsb-group Index {t)

1-19 
0-90 
0-71 
0-15

1-76 
1 -41 
1-42

5-50
3-99

5.00
1.50
3.00
4-00

1-50
12-90

4-71
1.09
0.89 
0.71 
0-15

3-40

0-09

111

016

4-89

1 -99
1-38
1-39

5-64
3-97

5-00
1-50
3- 00
4- 00

1-30
12-90

Tuf'"'

Oaio®’

Garl** 

rocoaunt

index U)

tables

SydJsFink'^ 

i Dodka 
i Aobad'

■Jo)
Total .

(2) Our

(3) Tea (loaf)

(4) Tea(roadytnado) ..

(5) Sasck Saltish (Bha- 
iia).

(6) Soack Swoot Jalobi..

Total •

jub-gfoup Index (k)

4-98 0-23 0-27

59-43

7-59

0-65

1-20

1-65

2-94

»»

300 g.

Each

kg.
300 g.

»•
• >

26b g.
300 g.
200 g. 
dozen

> s

kg.

• •

Pkt. of 
30 g.
Cup

10-73

7-85

1-31

100-00

12-66
15-61
0-85

13.92 
0-85
6-33

11.39
26-58 
11-39
0-42

lOOOO

47-53

7-97

21-56

20-74

1-10

100-00

0-23

0-24

Q-21

0-46 
0-11 
0-09 
0 23 
0-21 
0-12 
0-13 
0-09 
0 51
0-28

1-16

0-64

0-39

0-07

1-60

2-17

0-52

0-75

0-72

1-57

0-82

0-35

0-11

3-00

3-O0

1-37

l-OO

0-35

0-11

3-00

3-00

Sept

Rs.

0-

4-

0-

1-

2-

0-

0-

0-

Index Number

— - - «
Aug. 
1970

1

1970

8

0 178
222

’ 441
414

5 117
109

254 265
I 245 245

226 243

312 312

267 267

251 260

1-19 259
0-34 309
0-19 211
0-41 164
0-25 119
0-21 175
0-19 146
0-10 111
0-62 122
0-48 171

144 178

135 135

128 136

141 141

157 157

312 312

230 230

M
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Price per unit of quantity
Art idea

I 1

Total 100-00

Group fndex f-

Group Mtx I-B

Total .

Group Index II

III

Unit of 
quantity

10-22
6-07 

19-49
3-84 

37-06

Year ended 
Dec. 1960

Weight 
proportional 

to total 
expenditure

I-B. Pan, Supari, Tobacco 
etc.

'’“‘•"NO cuss so.r LABOUR GAZETTJ^NOI'EAtBER wo 

CONSUMER PRICE INDEX NUMBERXW^ERIES) FOR --

Unit of 
quantity

Weight 
propor. 
tional to 

total exp­
enditure

I-A. Pood—

(a) Cerealland Products 
(o) Pulses and Products, 
(d Oils and Fats
(a) Meat, Fish and Eggs. 
(«) Milk and products .. 
{/) Condiments 

spices.
(g) Vegetables 

Fruits.
(A) Other Food

(1) Pan (leaf)
(2) Pan finished
(3) Supari
(4) Katha
(3) Bidi

(6) Cigarettes ’
(7) Chewing tobacco ’

Total .

U. Fuel and Light_

(1) Firewood
(2) Coal
(3) Dung cake
(4) Match Box

(5) Kerosene Oil

HI. Hooting_

I) House rent

12-24

’StSoiw'"’ 

„i) vm>«“

100 leaves 
Bach
300 g. .. 
30 g. .. 
katta of
25 

Pkt. of 10 
50 g. ..

40 kg. ..

100 cakes 
Each (50
Sticks)

300 ml. .,

5-43
17-89

100 00

62-01 
13-81 
7-06 
4-06

13-06

100-00

100-00

100-00

(/,) Centunr

Mstk'” 

Trousef* 0*0“*

Sbos* (Gent s)

Total

Group rndex ly

.Vlitcellancout—

M Medical care­
ful) Doctor’s fee

(2) Medicine

Total ..

Gub-group Index P(a) ..

(b) Education, Recreation 
and Amusement—
(1) School fee

(2) School Book
(3) Stationery—

(i) Exercise Book

(ii) Pencil

(4) Cinema

Total

Sub-group Index F(6)

100-00

Per visit-

Phial of 
3 doses

Per 
Student..

Bach

29 23

70-77

100-00

33-15

22-65

38-67

100-00

Pn** per uni, of quantity

——— — -

^r ended 
Dec. I960 Aug. 

1970

4 5

Rs. P.
P.

10-69 16-72-1

10-47 n-33j

10-05 16-50

3-41 ^'74

1-39 2-^1

1-61 2-84-1

1-49 2-50 J

1-28 2-61

1-47 2-97

6-40 8-95

15-98 24-15

4-33 5-00

0-71 0-92

6-00 5-70

2-50 2-86

0-12 0-15-1

0-12 0-15 J

0-31 0-90

Sept.

16- 72

17- 68

16-50

Ra. P.

Number
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CONSUMER mce inoex number <NEW SBRIEr^ SHOLAPUH CENTRtiSiJS?’

Wet^t

Unit of
jreportaonal

Artidea to total
quantity expenditure

1 2 3

l-A. PooA—

(/I) Cerealaaad ProduoU 48*79
ibl Puleea and ProducU. 
(eI Otte and Fats 
iJ) Meal. Ptah and Fags.

7'28 
4*99
619

(e) Milk and prodtscli.. 
(rj CondinwaU and

131
8'25

•P»<»»* 4'29VMMabUa aoo
rruiU.

th) Other Food 12'24

Total .. 100-00

droop Index l-A

l-R. Paa, Separi, Tohnaeo
ete.

(1) Pan (leaf) 100 teams 10 22
(2) Pan finished Each 6*07
(3) Supari 300 g. .. 19-49
(4) Katha 301. .. 3'84
(5) Bidi katta of 37-06

. * 25
(6) Cigarettes Pkt. of 10 3-43
(7) Chewing tobacco .. 50 g. .. 17-89

Total .. 100-00

OroMp Index l-B

11. Paol aad Light—

(1) Firewood
(2) Coal

40 kg. .. 62-01 
13-81
7- 06(3) Dung cake 100 cakes(4) Match Box Each (50 4-06

(5) Keroaene Oil
Sticks)

300 ml. . 13*06
Total , 100-00

Croup Index U

HI. nonsiag—

(1) House rent P. M. 100*00
Total .

Group Index HI
100*00

1

Por unit ofn *™»O7quaQtit 
■------------ 1

Aug

0*44 
0-06 
2*48 
1*25 
0*25

0*34 
0*36

0*33 
0-06 
2-35 
1-25 
0-28

0*34 
0*36

labour °‘^ETri^^0VB»RE.
,0N»v«»r““.NnE,:^^„ »L,RR

Unit of 
quantity

5*89 
|300
1-34
0-07

0-30

5*89 
13*00

1*34 
0*07

0*30

CTothta*. 
poetwear-

! y,, VtfkOU M-ia

Jars*

Shir*
UoefchXh

i y;S^bad Milta 

(JO Century M1U« 

Merkio
I Troo*« c*®***

Sftose (Oent s)

Total

(Sroup

y, yjucellaneoas—

t.f !Aedical care—
(1) Doctor s fee

(2) Medicine

Total

Sub-group Judex K(o)

/ft) Education, Recreation 
andAnuaement—
(1) School fee

(2) School Book
(3) Stationery—

(i) Exercise Book 

(iO Pencil

(4) Cinema

Total ..

Sub-group Index Pl 6) ..

• I

)
• I

• •

• •

too-00

• •

Each

29*23

70*77

33*13

22*65

Per visit*

Phial of 
3 doses

• •

Pair

m.

Weight 
propor­
tional to 

total exp. 
•nditura

Pair

Per a<hilt

Student. 

Each

38*67

100*00

100*00

10*69

10-47

10-05

16*72

17*33

16*30

16*72

17*68

16*30

8a FOR
325

*®«texN
“tttbar

Aug. 
1970 Sept.

1970
7

8

162 163

164 164
139 139
178 183

172 172

204 208
202 202
140 140
131 131

173~~^
174

113 113

130 130

/23 125

93 95

114 114

123 123

290 290

177 177
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Price per unit of quantity

Articles

1

Total .

Sub-group Index P (c) .

amt

I

(//) Blouse

(5) Durrie

Group Index V

Unit of 
Quantity Year ended 

Dec. 1960

Per Pass­
enger

Per adult

Weight 
propor­

tional to 
total 

expenditure

(d) Perjonal care 
Effects—
(1) Hair Oil

(2) Barber charges
(3) Toilet Soap
(4) Ornaments (glass) .

•Details regarding the scope and method of compilation of the index may be seen on 
pages 771 to 779 of January 1966, issue of Labour Gazette.

Note.—For arriving at the equivalent of the old Index number (1939=100), the new 
Inde.x number should be multiplied by the linking factor of 5-22.

f*'--?»,.

j,tGPUR*

Ijl—A rise of 4 points

(c) Tramporl 
Communication—

(1) Railway faro (fron. 
Sbolapur to Poona).

(2) Bus fare

jB September 1970, the Consumer Price Index Number for Working Class
Series) for Nagpur (Centre with base January to December 1960 equal to 

lijo was 191 being 4 points higher than that in the preceding month. The index 
Xtes to the standard of life ascertained during the year 1958-59 family living 

j^vey in Nagpur City.

The index number for the food group increased by 7 points to 216 due mainly 
,0 a rise in the average prices of rice, arhardal, gingelli oil, groundnut oil, 
liflseed oil, goat meat, ghee, chillies dry, onions, ginger, gur and rise in the index 
Bomber for the vegetables and fruits sub-group.

Bottle ol 
250 g.

Per adult 
Each
Per dozen

The index number for the pan, supari, tobacco, etc. group decreased by 
5 points to 176 due to a fall in the average price of pan leaf.

The index number for the clothing, bedding and footwear group increased by 
2 points to 186 due to a rise in the average prices of dhoti, shirting and markin.

Sub-group Index V (d)

(») Olhert—
(1) Utensils (Copper)

(2) Laundry Charges

The index numbers for the fuel and light and the miscellaneous groups and 
housing remained steady at 158, 146 and 130 respectively.

(3) Washing Soap

(4) Tailoring Charges—

(/) Shirt

Per piece

Bar of 12 
pieces

CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS 
FOR NAGPUR CITY.

V. Miscellaneous Group—

(fl) Medical care
(h) Education, Recrea­

tion and Amusement.
(c) Transport and 

Communication.
(d) Personal care and 

Effects.
(e) Others

(Average prices for the calendar year 1960=100)

Groups
Weights 

proportional 
to total 

expenditure

Group Index Numbers

Aug. 
1970

Sept. 
1970

I-A. Food 57-2 209 216
I-B. Pan, Supari, Tobacco, etc. 3-8 181 176
II. Fuel and Light 5-7 158 158

III. Housing 6-6 130 130
IV. Clothing, Bedding and Footwear 10-9 184 186
V. Miscellaneous 15-8 , 146 146

Total 1000

Consumer Price Index Number 187 191

Total ..

Sub group Index V (e) ..

Total ..
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CONSUMER PRICE INDEX NUMBER(NEW SERIES) FOR VVORKiivr. . 
NAGPUR CENTRE Cl..

INDEX NUMBER (NEW oc-r..

____________________ WORKING CLASS

Article*

1

I*A. Pood—

^^reals and Cereal 
Products—
(1) Rice
(2) Wheat (O. S.)
(3) Jowar
(4) Grinding charges

Total ..

Sub-group (a) Index

(b) Pulses 
Products—

U) Arhar dal
(2) Gram dal
(3) Moong dal

Unit of 
Quantity

Total ..

Sub-grouf(b) Index

(c) Oils and Fats—

(1) Qingelli Oil
(2) Groundnut Oil
(3) Vanaspati (loose)
(4) Linseed Oil

Total

Sub-group (d Index

kg.
>»

kg.

Weight 
proportion­
al to total 

expenditure

53-60
35-69 
8-72
1-99

100-00

68-17
28-12

3-71

100-00

4-
1-
9- 

77-58

100-00

Price per unit of quantity

Basic 
Price

hl

and

Weight I 

unit oi proportion-' 
Quantity al to toui 

expenditure

Price per unit Of quality

Basic Aug.

Rs. p.

«<»«« Number

on'®?
5.g,-Sg„<.e, 

7 Ginger Si!
Total ..

^1)

/2) prh) Caul'fl®* AS Lady’®
^51 Tomato®®

W Chali’ag
(g) Math'^ag

Total

Sub-group (.g) Index 

nil Other Food— 
\1) Sugar

(3) Tea leaf
(4) Bhajia
(3) Jalebi
(6) Tea (readymade)

Total

kg.
>»
»»
»»
>»
v«

>*

49-65
18-6S

100-00

''5-08
26-94 
2-59
4- 66 

12-96
5- 18
0-52
2-07

100 00

44-71
2-40

13-26 
8-46 
1 97 

29-20

100-00

1
1
i

(d) Meat, Pish and Eggs_

Q) Ooat-raeat
(2) Fish (fresh)— 

(0 Rahu
Mangur

(3) Eggs

Sub-group {d) 

(,e) Mitk and 
duets—
(1) Milk
(2) Curd
(3) Ghee

Total .

Index

Milk Pro-

Total .
Sub-group ie) Index

dozen

100-00

1 
kg.
• *

71-96
3-57

24-47

100-00

Sub-group {h) Index

l-A. P®®**—
(a) Cereals and Cereal 

Products.
(ft) Pulses and Pulse 

Products.
(c) Oils and Fats
(J) Meat. Fish and Eggs 
(e) Milk and Milk Pro­

ducts.
(/) Condiments and 

Spices.
(g) Vegetablesand Fruits 
(A) Other Food

Total ..

I-A. Food Group Index.

49^53

0-20
7-00
6-00
0-52
2-50
2-88

13-00
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r’nwqilMER PRICE INDEX NUMBER (NEWSERIES) FOR WORKING 
consumer rn V NAOPUR CENTRE—contd.

Article# Unit of 
quantity

Weight 
proportion­
al to total 1 

expenditure!

Prwo per unit of quantity

Aug. 
1970

Sept. 
1970

Nu

labour gazette—NOVEMBER 1970 

mCE INDE.X NUMBER (NEW SERIES) POoNAGPUR CE.NTRgr!:iSll CLASS FOR

Unit of 
quantity

Weight 
proportion 
al to total 

expeoditiffe:

Price per Unit ofQoantity
ladeiNombw

Bask 
price

Aug. 
1970

Sept. 
1970 Aug,

nac'i'

....

fctfSHOSii ii» Illi KWny nd MiTi II

[-B. Pan, Supari, Tobacco

(1) Pan-leaf
2) Pan (ready-made) .
3) Supari
4) Katha

(5) Bidi
(6) Cigarettes
(7) Chewing and 

tobaooo.
leafy

Total .

l-B. Group Index

I. Peel and Light—
(1) Fire-wood
(2) Coke
(3) Kerosene Oil
(4) Electricity Charges
(5) Coal
(6) Matchbox

Total

Rs. P. Rs. P, Rs. P
R*. P.

100 leaves 
Each 
kg.

Kattaof 23 
Pkt. of 10 
kg.

40 kg. ..
♦» • 

Litre 
Unit . 
40 kg. . 
Each 
(30 sticks)

Group II Index for Fuel 
and Light.

III. Housing— 
Residential House ..

Total ..

Group HI Index for 
Houitng.

IV. (^thing. Bedding 
•nd Footwear—
(1) Dhoti—

(!) Empress Mills 
(«) Model Mills

(2) Saree
(3) Shirting (poplin)—

(I) Empress Mills 
do Model MiUs 

/I; eloth

(0 Empress Mills 
do Model Mills 

V) Payjama
(8) Ganji
(9) Shirt

I ®ed-sheet 
Hot

f nt (Gents) ..
(13) Sandals (Ladies)

Total .. 

for Clothing 
bedding Si. Footwear

14-85
13-61 
26-60

5-36
21-44
8-04

10-10

100-00

69-33
5-90 

14-13
2-74
2-61
5-07

100-00

100-00

100-00

0-29
0-03
6-71
8-37 
0-16 
0-15 
5-00

2-38
2-88 
0 34
0-29
6-38 
0-05

12-10
10-68
8-09

1-21
1-05
1-43 
1-14

1-04
1-09
4-25
1-23
3- 75
8-50 

16-00
4- 96
6-40

0- 59
0-08 

10-50 
14 00
0- 25
0 33
6-00

0-48 
0-08 

10 50 
14-00
0-25
0-35
6-00

^(jsceUa'*** 

l^eJ^alcare- 

poctof’* fc®

g.S.1- P«“““®

Total

R*. P.

per visit..

Phial oi 
3 doses.

22-98

45 06

31-96

100-00

3-00 3-00

0-73

0-69

0-75

0-70

3-69
5-12
0-60
0-36 

10-00
0-07

13-31

2- 70)
1- 87f
3- 41
2- 38

2-78 I
2-lof 
5-33 
1-38 
5-23 

12-23 
25-25 
10-00
8-95

3-69
3-12
0-60 
0 36 

10-00
0-07

13-31

2- 75
I -94
3- 41
2-38

2-78
2-20
5-33
1-38
5-13 

12-23 
25-25 
lo-oa
8-95

InJex

care
,1)

i
j j2) BafI**’

(J) Toilet wap

(5) Ornaments (glass) ..

(S) Watch

(/) Face powder (small)

Bottle of 
114 ml.

Per Adult

Per Cake.

Bottle .

Dozea .

Fanh

Tin

Total

^jih-eroup Index

(«) Education, ReenatioH 
gnd Amuxementa—

(1) School fee

(2) School Book

(3) Toy

(4) Sutiooery (Ex-book)

(5) Cinema

Total ..

I Sab-groupie) Index

24-01

38-30

13 80

2-74

4-25

12-16

2-74

100-00

1-37

0-30

0-46

0-87

0 75

65-00

1-00

I 99

1-00

Q75

1-40

0-81

90-00

1-94

Per 
Student.

Each

• •

Each 
pages);

Per Adult

(40

23-53

17-65

1-02

1-79

56-01

100-00

5-50

2-00

0-24

0-12

0-42

5-50

2-20

0-26

0-12

0-79

3-00 100 100
0-75 too 100

U-70 101 101

I'JO 100

1 99 i 145 145
1-00 ! 20u

200
0-73 163 163
l-40 161 I61
0-81 108 108

90-00 138 138
2-00 194 200

16S 169

5-50 100 too

2-20 no no
0-26 108 108

0-12 100 too

(F79 188 188

151 151
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2

Each

Per Adult

Total

Groups
Total .

Unit of 
quantity

Per 
Passenger 
Per Adult

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR 
AURANGABAD CITY

(Average price for the calendar year 1961 => 100)

LABOUR GAZEirE—NOVEMBER J970

(Price per Unit of Quantity 

-------- —

Ra.ir
expenditure:

C13NSUMKR PRICK INDEX NUMBER (NEW SERIES) FOR WORKING Cl * 
NAGPUR CENTRE-ooncW.

Artklo

I

j^^SGABAD*

4 rise of 2 points

§epteniber 1970, the Consumer Price Index Number for Working Class 
Aurangabad Centre with base year January to December 1961 equal to 

186 being 2 points higher than that in the preceding month. The

(rf) Com-
muHic^tioit—

prelates to the standard of life ascertained during the year 1958-59 family 
S survey at the Aurangabad Centre.

I (1) Railway fare of 80km.

(2) Bus fare

(3) Postcard

pie index number for the food group increased by 3 points to 201, due to an 
jease in the average prices of turdal, gramdal, karadoil, vanaspati (dalda), 
bns, brinjals, garlic, sugar, gur, tea leaf (Brooke Bond) and a rise in the 

I

I

1

(4) Rkkibaw charges .

Sub-group (d) Index

Olber—

(DCot

(2) Traok/Box

(3) Earthenwear

(4) Utensil Aluminium..

(5) Utensil Brass

(4) Laundry charges ..

(7) Washing Soap

(8) Tailoring Shirt .. 

Charges j Blouse.

‘io
U] J^gfoup of other vegetables.

pie index number for the miscellaneous group increased by 2 points to 158, 
g to an increase in the average prices of washing soap (Sunlight),hair oil and 
jjt soap (Lifebuoy and Hamam).

'The index number for the clothing and footwear group decreased by 2 points 
164, due to the decrease in the prices of dhoti and long cloth.

fhe index number for the fuel and light group and housing remained 
jtionary at 162 and 171 respectively.

(a) Medical care

(d) Personal care and 
eflfects.

(e) Education, Recrea­
tion and Amusements.

Fuel and Light .. 
Housing
Clotlung and Footwear 
Miscellaneous

Consumer Price Index Number

Weight 
proportional 

to total 
expenditure

Group Index Number

August 
1970

September 
1970

60-72 198 201
7-50 162 162
8-87 171 171
9-29 166 164

•• 13-62 156 158

Total .. 100-00

•• .... 134 186

Sub-group (e) Index 

MiscellaiMou—

(d) Transport and Com­
munication.

(«) Others

MltceUaneoue group Index.

•Details regarding the scope and method of compilation of the index will be found on 
iges 1130 to 1134 of the March 1966 issue of Labour Gazette.

,Vo/e.—Toobtaintheequivalent old index number on base August 1943 to July 1944—100. 
knew index number on base 1961 — lOU should be multiplied by linking factor i.e. 2*22.
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.^SUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR AURANGABAD CITY—contd.CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR AURANGABAD CTTY

Price per unit of quantityPrice per unit of quantity Index Number Articles

Articles
1

3 42 5 6 7 8

Rs. P Rs, P.

6-55 0-16200 ml. ., 1880-30 188030

6-65

1S8188

Total
Kg.

4-62 0-90 3693-39 3n3'32

0-490-45 322l'S6 3181-58
• *

250 gms.
Blackish

• •

7'93

323328

i700*301-35 0-33 \rii Kg. . 0-51Total
1960-251-06 0-35 1400-49»•

2330-240-48 0-51 2120- 56»•

0-280-64
127• » 194

0*18
»•

250x0*060*68 0*12 200SO gms. 0*15

Total
0*271*80 0*38 }* Kg. .

155
0* 16 0 27

»•

0.18
• 1

2310*14
»a

601Total Total

(1) Quotation for February 1970.

Rs. P,

252
225

0*35 
0*31

015 
1*27

1*08
1*51

136
374

136
341

0*15
1*16

237
219

Basic 
Price

0-42 
0-69

Unit of 
Quantity

1*06 
1*55

Aug. 
1970

August 
1970

1*80 
0* 30

250 gms. 
i Kg.

August 
1970

September 
1970

0* 11 
0*34

Weight i 
propor- 1- 
tional I 
to total I 

expenditure!

0*59'1 

0*32 J

0*43'1 

0* 18 J

0*421

0*32 J

Index Number I

September 
1970

LABOUR GAZETTE—NOVEMBER 1970

I. Food Grou

(a) Cereals and Cereal 
Products— 
(l)Rice

(2) Wheal

Jowar

(4) Grinding charges 
for cereals.

Indtx Number sub-group

(6) Pulses and Pulse 
Products—
(1) Turdal, without

husk.
(2) Gramdal, Katori.

(3) Moongdal, without 
husk.

(4) Masurdal Thick 
grain.

IndexNumber sub-group[{b}

(c) Oils and Fats—
(1) Groundnut oil . 

Whitish
(2) Karad Oil
(3) Vanaspati Dalda.

Index Number sub-group 
I (cl

(d} Mutton, Fish 
Eggt-—
(1) Mutton, Goat meat
(2) Fish (dry) —

(a) Bombil
(b) Ziaga
(c) Nathmi

ndrx Number lub-group

Basic Aug. Sept.

Weight 
propor­

tional 
to totalUnit of

quantity sxpenditure Price 1970 1970

2 3 4 5 6

Rs. P. Rs.P. Rs.P.

Kg. .. 5*40 0*69 1*08 1*08

• > • • 10* 12 0*42 0*87 0*87

• » • • 30*33 0*38 0*68 0*68

»> • • 2*35 0*02 0*03 0*03

48*20

Kg. .. 3*96 0*70 1*77 1*94

*» • • 2*05 0*60 1*34 1*35

»• • « 1*11 0*71 1*55 1*52

»s • • 0*74 0*64 1*43 1*43

7'96

112 Ur. 2*00 1*07 2*25(1) 2*25(1)

• » • • 3*49 111 2*66 2*76
0*48 1*58 3*23 3*25

(loose)

5*97

1/2 Kg... 4*70 1*26 2*22 2*15

Kg. .. 0-24 2*90 SIS'! 5 00'1
• » • « 2*13 3*20 >• 3*00 )
• * • « 1*93 3* 20 J 3*00 J

4-94

1

, 1 ^llk and Milk Pro- 
Jucts-
Milk-
(Budalo Milk)

Total

Number sub-group

ContBments and 
Spaces—

White
(2) Turmeric—

Whole
(3) Chillies (dry) 

Superior quality
(4) Tamarind
(5) Mixed spices— 

Bojwar
(6) lira-

Thick
(gray).

Total

Index Number sub-group 
i(fy-

(j) Vegetables and Vegeta- 
jif Products—

(1) Potatoes—
Medium

(2) Onions— 
Red

(3) Brinjals—
Medium

(4) Tomatoes— 
(l)Red

(2) Green
(5) Garlic— 

Medium
Other Vegetables— 
Varieties available in the 

month of August 
1970—
(1) Bhendi

(W) Gowar

Varieties available I n the 
month of September 
1970— 
«) Dodaka

(it) Oawar

Number tub-fronp
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CONSUMER PRICE INDEX NUxMBER FOR WORKING CLASS FOR AURANGABAD CITY—contd.

Price per unit of quantity
Price per unit of quantityArticles Index Number

Art kies

Rs. P.

1- 14. .1 Doz.
4-12

1- 14Tota 1 4-33• »

0- 57

0-08

100-00Total

3-4S.. Kg.

^i^tNiaiiber Group JI1- 81>»

5- 26Total

100-00P. M.

100-00Total

1- 86

fiiat Numbtr Group IJI-4- 28

6- 14Total

6-04

31*5748- 20 »•

7-36
2-51••

S‘97
36-63*•

4- 94 18-17• •
milk 6- 65

94-92Totaland 7- 83

and

1- 14

5- 26

(«)F1m
Total 100-00

Total

R 4502-5

Rs.

Basic 
Price

Rs. P.

Unit of 
Quantity

Banana— 
Medium

(i) FooTwiMr— 
Shoes— 

(OBata Co.

Unit of 
Quantity

(/i) Fruits and 
I^roducts—

Mis Number 
ITib).

37 kgs.

Weight 
propor­

tional to 
total 

expenditure

1.

bdtjc Number sub-gro*r 
IV {a}.

Index Number sub-group]

aSSVMER PRICE INDEX NUMBER FOR WORKING CUSS FOR AURAIWABADCTTY-HMMld.

Box of
50 sticks.

(JI. Housing—

House rent for selected 
tenements.

p) Kerosene Ordinary. 

(3) Match Box Wimco, 
Horse Brand.

Per sq. 
metre.

Weight I 
propor- !- 
tional i 

to total 
expenditure

dex Number— Food 
group I

) Index Number

LABOUR GAZETTE-LJOVEMBER 1970

(/) Sugar, Hortey and 
Related Products—
(1) Sugar— 

Medium
(2) Gut— 

Superior

i Index Number sub-group]
/(I)

(j) Beverages—
(1) Tea leaf— I

Brooke Bond ..I 50 gms.
(2) Prepared T ea— I

Chalu Chaha . .1 Cup

Index Number sub-group] 
KL)

Food Group— 
{ai) Cereals and cereals 

products.
(.b) Pulses and pulse^ 

products.
(c) Oils and fats

(<f)Mutton, fish and 
eggs.

(e) Milk and 
products.

(/jCondiments 
spices.

(g) Vegetables
vegetable products.

(A) Fruits and fruit 
products. I

(1) Sugar, honey and 
related products.

Q) Beverages 6- 14

1
Basic ! 
Price i

August
1970

September 
1970

August 
1970

September 
1970

4 5 6 7 8

Rs. P. Rs. P. Rs. P.
1

0- 32 0- 79 0- 77 247 241

247 247

1-17 1*58 1- 60 135 137

0-46 0-91 0 97 198 211

157 162

' 0-41 0 34 0- 55 132 134

0- 08 0-15 0- 15 188 188

171 171

181 181

238 250

227 232

176 170

188 188

328 323

171
202

247 241

157 162

171
171

1

198

August
1970

poel and Light—
(1) Fir**ood and chips— 

(i) Mixture

(11) Babhool

jV, CletUeg and Foot- 
fiir— .
(fl) Clothing—
(1) Dhoti 8-2 mts. 

length and 119 to 121 
ms. width.

(2) Saree7-3to 8-2 rats, 
length and 102 to 152 
ms. width.

(3) Cloth for trousers 89 
tc 97 eras, width.

(4) Long cloth 89 to 97 
ms. width.

(5) Coloured fabric 67 to 
69 cms. width.

SI-82 2’87 4-12'1
I

*• 2-80 4’32)

12-44 0-22 0-57

5-74 0-06 0-08

August 
1970

September 
* 1970

7 8

J 149
149

259 259

133 133

162 162

{(Jan. 1970)

1-07

1*28

2-36

1-64

1*86

15-08

19*22

1-65 1*63

1-86

4-13

2-92

3-38

24-15

30-75

1-92

4*13

2-7«

3-38



• ifi£;

r Price per unit o f quantity

Articles

I

Total 100- 00

Index Number Group IV

3.84 0- 50 0-65 0-60

Bida 2- 19 0- 04 0-07

SO gnu. 4- 36 0-41 0- 57

1-78 0-72 1-25»» 1-25

12- 17

15- 38

3- 18

0- 07

0- 57

Bundle of
100 leaves

(a) Pansupar — 
(1) Pan lea — 

Madras 1

Bundle ..

Packet of 
23 gnu.

1i
Unit of 
Quantity

IV. ClothinE and Foot­
wear—conlrf.

{d) Clothing 
(Z») footwear

Sub-group

V. Miscellaneoua—

labour GAZETTE—NOVEMBER 1^0

4*98
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^4

(2) Pan Finished— 
With Masala

(3) upari— 
Manglori

(4) Kaiha— 
Kanpur

Total

^l^amber Sub-group

(c) Household UUHtie 
Utensils Brass__

Lota (Poona Market).

Sub-group

(6) Tobacco and Tobocc 
Productt—
(1) Bidi— 

Totapuri
(2) Jarda— 

Haxivazir

labour GAZEi‘jE—NOVEMBER I970

POR working class for AURANGABAD CTTT

I Weight I 
propor. I

tional to 
total 

expenditure

3

Basic 
Price

4

August 
1970

5

September 
1970

6

Ra. P. Ra. P. Ra. P.

94- 92
15- 08 » e

••

Total

ffumber

shave.
(il)
/«) Shave 

,3 Toile* Soap— 
‘ (/) Life Buoy

{li) Hamain

(4) Blade Six morning.

Total

2- 53

2- 53

Number Sub-groia
“f(/)-

(,) Education am
KtaSnt—

i (1) School fees ft»

! (2) School Books 
Prathamik ganit. 
(Oovt. Publication).

Total .

fd)

Ra. P.

Unit of 
Quantity

Weight 
propor­

tional to - 
'otal 

expenditure

2 3

Per piece 4-86

Cake .. 9- 27

14- 13

Two 
tablets.

Per day.

4. 67

7. 61

12'28

Small .. 
bottle.

S* 82

Adult .. 8- 70

•• • • •.
»• • • • •

Cake

2 pkts, of 
5 blades 
each.

0-33

17- 59

Student.. 1-90

. Copy .. 1.33

3-23

>

1

0-11

0-42

0-12

0.68

1’30

0* 50

0-57

Basic 
Price

0- 37
0- 19

0*48 
0’48

Price per unit of quintit

Aug.

0- 6C(2)

0* 14

1’00

2-02

1-OOj 

0-73 > 
0-30j

0-67

0.14

1-00

2*11

Sept. 
1970

1-00

0- 75 
0-30

Index Number

Aug. 
1970

7

S^t. 
1970

8

136 136

143 160

74/ 152

117 117

147 147

736 7j6

155 162

187 187

148 150

98 98

7d9 77/

165 165

153 153

760 160

(2) Quotatloa for June 1970.

R4802-5«



Article!

(2) Money Order

18-56

2- 55

14- 13

12- 28

Unit of 
Quantity

Weight 
propor­

tional to 
total

LABOUR GAZETTB-NOVEMBER ;P70

ticket

Total

Fuel and Light ..

Clothing and Footwear

Miscellaneous
and

Consumer Price Index Number
12-59

100-00Total

3-

6-

lions Co.).

Housing

340

I

12-17

17- 59

'ai

(/)Personal care

U) Education 
Reading.

(A) Recreation and Amu-
aement.

(c) Household utilities ..

(d) Washing Soap

(e) Medical care

(h}Recreatlon ond Amuse­
ment— 
Cinema

Lowest class

V. Miscellaneous Group— 

(fl)Pansupari

(6) TobaccoandTobacco 
Products.

fzii/ex Number Sulhgroup 
PW.

(/) Transport and Com- 
mu iication.

j Index Number for Mtscella- 
I neous Group V.

Index Number Sub-group 
Vii).

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR AURANOarad

Price per unit of quantity

Basic 
® Price

4

Aug. 
19/0

5

Sept. 
1970

6

Ra. P. Rs. P- Ra. P.

0-44 1-00 1-00

Mm---

(;■) Transport and Com­
munication—
(1) Rail-

Fare for 50 k.m. ..

(2) Bus—
S. T. fare for 30 miles.

(3) Postage— 
(1) Post card

(Averge prices for the calendar year 1961=100)

Group Index Number
Groups

15-82

100 00Total .

Weight 
proportional 

to total 
expenditure

PRICE INDEX NUMBER FOR WORKING CLASS FOR NANDED 
CITY

UBOlZ/? OAZETnS-^NOVEMBER

rise of 4 Points

(sptember 1970, the Consumer Price Index Number for Working Class 
gNanded Centre with base year January to December 1961, equal to 
-5196 being 4 points higher than that in the preceding month. The 
lelates to the standard of life ascerUined during the year 1958-59 family 
survey at Nanded Centre.

index number for the food group increased by 5 points to 214 due to 
vrease in the average prices of jowar, tur-dal, moong-dal, masur-dal, 

..fld-nut oil, potatoes, onions, brinjals and gur and a rise in the sub-group
jrvegeibles.

Iheindex number for the clothing and footwear group increased by 2 points 
|72 due to an increase in the prices of dhoti, long-cloth and chappals

jjg index number for the fuel and light group and the miscellaneous groups 
housing remained stationary at 189, 164 and 136 respectively.

61-46

12-22

ipitjils regarding the scope and method of compilation of the index will be found on 

p 1107 to 1112 of the March 1966 issue of Labour Gazette.

Iff,-To obtain the equivalent old index number on base August 1943 to July 19^* 

tbcnew index number on base 1961-100 should be multiplied by the unung 
(Lf.2-43.
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13-02

6-81

30-64

2-82

53-29

3-89

1-84

1-55

0-54

0-82

Weight 
propor­
tional to 
total ex­
penditure

NaiQtMr
ATticJe*

Aug.
Basic 
price

Unit of 
quantity

Aug. 
1970

Price per uni, of uoeeiu.

LABOUR GAZETiji-^

COaNSUMER price index NUaMBER for WORKI.NG class Fo

Food Group—

(a) Ct reals and Cereal 
Product—
(1) Rice

(2) Wheal ..

(3) Jo war

(4) Grinding charges ..

Total

Index Number 
group J (a).

Sub-

PuJse

Unit of 
quantity

Kg.

99

5 Kgs.

Price per uni, of,

labour oazett^novbmber
price 1.NDEX NUMBER FOR workimq CLASS FOR

Basic 
price

4

Rm. P.

0-64

0-42

0-34

0-13

Aug, 
1970

5

Rm. P,

1-08

0-88

0-64

0-15

0-87

0-68

0-15

(6) Pulses atsd 
Product— 
(1) Turdal—

(i) Gawran (medium)

nA/-''-’"’

u) 
III)

Sep'-
(/) Rabu

0,)Kataroa

Total

(2)

(3)

(4)

Gramdal Puqjab 
(medium)

Moongdal— 
Without busk

Uriddal 
busk

(5) Masurdal— 
Big

Medium

Index __
group I (6).

•*

without

Total

Number

(c) OlU and Fats—
(1) Groundnut, Oil 

Meethatel (Redish ir. 
Colour).

f Index Number 
group lie).

*»

O-

0-66

Total ..

treef
ffumbtf Sub-

200 ml. 
I Kg.

'^Seiees— 
wlute

attd

Kg.

Weight I 

proportio- . 
nal to total 
expeuditurei Sept. 

1970

4-54
0-29

4-83

0’ 28

p) Turmeric Ktisndaki

(3) C^hilfies (dry)—
' (I) Oawraui (fine) .- 

ill) Oxurvsi itstnd.) . •

(4) T»«»ri“d, Kadiwali

(5) Mivd spices, Bojwar

Total ..

50 gms. 0-2A

4-22

gronf t
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labour GAZETTE—no VEMBJER
CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR NANOfio

CLASS FOR

Articles Unit of 
quantity

Weight 
proponio- 

nal to total 
expenditure

Price per unit of quantity
‘'JANDED qty

Basic I 
price

Aug. 
1970

I Sept. 
1970

j Unit of 
quantity

Weight i 
propor. • 

tionul to I 
total 

expenditure 
3

Basic 
price

per unit of quantity

i Number I

(g) Vegetable and Vege­
table Products—

(1) Potatoes—
Big size 

(ii) Small size
(2) Onions— 

0) Red 
«/) White

(3) Brinials (Kali)

(4) Tomatoes— 
(i) Red 
(li) Green

(S) Garlic Gawatban ..

Other vegetables— 
Varieties available in the 

month of 
1970—
(i) Dodka
(ii) Ladiexfinger

Varieties available in the 
month of Sept. 
19/0—
(i) Gawarkiphali
(ii) Oodka ..

Aug,

Total

Index Number 
group I ig),

W Fruits and 
Products— 
(1) Banana— 

(1) Big size
(ii) Medium
(iii) Small

I 
}

Svb-

Pru/l

index Number 
group 1{h}.

. Honey and 
Products— 

W Sugar—
U) D grade

(2) Qur—

e e

In Jex Number
group lit).

Rs. P. Rs. P.
Rs. P. Rs. P,

IKg. .
*• •

Kg.
• 9

250 gms.

250 gms.
•» •

so gms.

250 gms.
• » •'

230 gms.
• • • s

200 gms.
• » •

0*69

0-97

0*50

0*39

0*54

1*20

4*29

0*70

4*27

0*30 
0*26

0*31 
0*31

0*11

0*21 
0*13

0*05

0.06
0*14

0*10 
0*10

0*33 
0*29 
0*22

0*34'1 
0-421

0-333 
0-33/

0*22

0*42
0*21

0*19

1*00
0*76
0*62

0*61
0*48

0.46 
0-49

0*38

Total

Nu>nb«r

Cereal

Pulse

and

Milk

and

rfiS •-0

“ Frui..

‘"ReUted Products.
(J) Bever“8®’

Total .

Number for Food 
Group I.

Packet of 
30 gms.

»>

Per Cup

• > • •

t
I

1

1*13

4*49

3*62

33*29

8*64

4*84

6* 23

4*83

7-12

4*29

0*87

4*27

3*62

100*00

0*35

0*35

0-07

0-04

I

0-54'1

0-33J

0-13'1

0*04/

jj. Feel sad Light—

(1) Firewood and
Chips— 
(/)Dhawda(old)

(Ji) Oaheri
(2) Kerosene—

(/) Rock oil white 
colour.

(3) Match Box—
(i) Wimco, Horse

Brand.

20 Kgs. 80*76 1*66 3*29

in

•» •

Per litre. 13*99

1*37

0*26

2-rj

0*51

Per Box 
(^sticks) 3*23 0*06 0*07

Total .

Index ffuntbtr GrtMf II i

I

.^P‘- 
1970

6

Rs. P.

0-34'1

0*33/

0*13'1

0-04/

Aug. 
1970

1

136

137

?!!p‘* 
197o

8

136

137

137 ii7

182 >86
238 234
249 256

260
231 231

377 371

169 219
277 261

141 143
157 157

209 2m’

3*29'1
187 187

223 223

0.07 117 117

199 7«9



346 labour gazette—NOVEMBER
i

.UUh •

CONSUMFR PRICE INDEX NUMBER FOR WORKING CLASS FOR xNaNDED

‘'OR nanoeo QtyI
Price per unit of quantity

Article*

I
I

100-00rn.P- 2-83

100 00Total .

6-61

4-22

13-66
Foot-

(2) Saree

(3) Cloth for Trousers 9-00*1

(4) Long cloth »»
6-34

(3) Coloured fabrics »»

Total
1-63

16-97

(6) Fool wear—

t

1-90

0-69

Total .

2-59

3-74
1

6-32

10-26

Basic 
price

Basic 
Price

Index Number for Sub­
group IF (a).

Unit of 
quantity

Index Number for Group 
HI

Total ..

Grouf

IV. Clothing and 
wear—

(a) Clothing—
(I) Dhoti

I Weight 
( propor­
tional to 

total 
expenditure

Index Number for Sub 
group IF (b).

*>«» ofqnantit.

(II. Housing Rent—

(1) Rent of selected 
Tenements.

^^SU-MER PWCE INDEX NU.MBER FOR WORKI.NG CLASS

\b) Footwear

r

17-67

Aus- ' Sent 
‘”0 i 1970’

unit of 
quantity

Rs. P,

7-43

Rs. P,
I,

(,0 Local ••

pan

Bundle of 
25 leaves.
»» * •

Per Vida.

30 gnu.

Total .

Per r 
Metre.
a*

Sq. 11-33

19-77

1-38

27-48

31-21

91-57

1-OS

1-24

2-74

1-44

1-81

15-02
18-34

1-73

1-66

3 14

2-71

3-38

24-131
26-93;

1.81

1-65

3-02

2-72

3-38

Number for Sub 

t-MCO T->bacco

(//) charminar 

(3) Jarda Lal
Brand.

Dadhj

Total

Bundle of
23 Bidies.

Picket ol 
10 Ciga­
rettes.

»» • •

Packet of
23 grnu.

(1) Shoes—
(0 Bata, Janata 
(W) Carona Master 

lunior

(2) Chappals—
(f) Bata All wear 

Rubber Sole.
(H) Panther Bata.
(f//) Carona Kolhapur 
Ui') Carona Bahadur..

4-45 7-77

8-35(1)
I 8-35(2)

7.77

7-77 
n-i'o, 
13-60 J

//afcx Number for Sub 
group P ll*)-

Household Utilities—

(1) Utensils Brass— 
Lota, Poona

(2) Utensils Aluminium— 
Bagbuna without
chhap.

Total

Index Number for Sub 
group P (c).

(</) IFasUng toap—
(1) Laundry ordinary 

washing and ironing.
(2) Washing soap Shama 

Washing aoap ..

Total

Kg.

100 gnu.

Per shirt,

Per Cake.

— •
0) Quotation for May I97o~ 
(2) Quotation May 197Q

Index Number for Sub­
group P(d).

Weight 
propor. 
tional to 
total ex­

penditure 
3

Rs. P.

007

004

004

0-41

0-13

0 10

0-13

0-14

7-80

Rs. P.

0-23

0-20

0-03

0-30

0-20

0-263

0-32 J

0-22

0-20

0-23

0-20

0-03

030

0-20

0-26

0-32

0-22



f*.

Total .

Total ..

Total

Total .

J
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CONSUMER PRICE INDEX NUxMBER FOR WORKING CLASS FOR NANDED QTY—coq^ CAZETTE^NOVEMBER 1970

Xrticle*

{e) Medical Care—
(1) Patent Medicine— 

(I) Anacin 
(/») Aspro 
(l<7) Zinda, Tilistnath

12) Mixture, Doctor': 
daily mixture.

Index Number ft>T ■ 
roup y (ey.

G) Personal Care—
(1) Hair Oil—

(/) Tata Co. Cocc 
Oil.

(2) Barber charges— 
(/) Hair cut with si 
(ii) Hair cut
(lii) Shave

(3) Toilet soap— 
(I) Hamam

W Lifebuoy 
(4) Blades—

(0 Bharat

(ii) 6 Morning

Index Number for Sub 
group V{f).

(g) Education and Read­
ing—
(1) School fees for VIII 

Standard.
(2) School Books—

(0 Marathi Vachan 
Mala.

(ii) Subodh Ganit ..

Index Nitrnber for Sub­
group F(g)*

(A) Recreation and 
Amusement—
(1) Cinema— 

(/) Lowest Class

Index Number for Sub- 
Qroup y(b).

PriCA per unit of quantity

Unit of 
quantity

i Weight 
. propor-
I tional to 
I total ex- Basic

2

penditure

3

Price

4

Rs. P.

. 2 Tablets 9*36 0*13
• »» • • • • • 0*10

Bottle . .... 0*37

s Per day 5*47 0*62

14*83

Smail 
bottle.

4*20 1*34

Adult .. 7*20 0-41
• »» • • 0 31
• st • • .... 0*14

Cake .. 1*93 0*48

« » • • .... 0*48

Packet of
10 blades

0*07 0*47

2 pkts, of 5 • e . • 0* 54
blades each

rTTo'

Per 
student.

3*30 2*14

Per copy 3*43 0*75

»» • • .... 0*69

b-73

Full 
ticket.

6*62 0* 30

6*62

j

2-03

4*66

2.00

0*95

0-75'1 
0-50 
0-27J

0*75'1

0-75J

0*55'1

0*65 J

0 5oJ

0-75

Aueust
1970 1970

P. Rs. P,

0*13 
0*12 
0*50

0 75

2*00

0*75'1 
0*50 
0-27 J

0*75'1

0*75 J

0.55

0*65

4*66

2*00

0*95

Indei Nun,L CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR NANDED CTTY-coetd.

!

Articles

1

1 Weight i

’ proper- :
Price per unit ofquantity Index Number

Basic
Price 1

4 '

August .1 Septemberquantity |

->

total ex- 1 
penditure ,

3

August 
1970

7

"'*1970*'"

8

1970

5

1970

6

Rs. P, Rs. P. Rs. P.
(f) Transport and Com- 
nuinlcalion—
(1) Rail—

125 125(i) Fare for III Class Adult 7*94 1*04 1*30 1*30
50 k.tn. Ticket.

Its(ii) Bus—S. T. Bus fare 
for 20 miles.

(2) Postage—

• • 3*14 1*00 1*15 115

0*10'1

U5

(1) Card Single .. 0*57 0*05 0*10'1
167 167

(ii) M. O. Charges for 0*45 0*60 J 0*60 J
Rs. 30.

(3) Rickshaw Fare One Pass- 3*29 0*22 0*40 0*40 132 183
for 2 miles. enger.

Total .. 14-94

Index Number for Sub- 
troup y (I).

137 737

Miscellaneous— 
(a) Pansupari 13*66 .... \i7 187

(b) Tobacco and Tobacco 16*97 191 191

Products.
(c) Household Utilities 2*59 198 198

(d) Washing soap 10*26 ••• • a 124 124

(«) Medical care 1 14*83 119 119

(/) Personal care (
13*40 166 166

(g) Education and Read-
1

6*73 . •••• 2|0 210

ing.
(A) Recreation and 6*62 200 200

Amusement.
(1) Transport and Com- 14*94 137 137

municat ion. I

Total .. t ; 100 00

Iitdex Number for Group
1

1
1
I

764 764



Number
Weight 
propor­

tional to 
total ex­
penditure

1 Unit of 
Quantity

(
I 2

350

JALGAON*

labour GAZETEE—NOVEMBER 1970

change than that in the preceding month. The index relate, t SeT? cl^,, 
ofanattern revealed during the year 1958-59 familv ^Onsi Un

t> z* 'J

186 Index remained Stationary

In September 1970, the consumer Price Index Numb-r 
for Jalgaon City with base calendar year 1961 equal to inn 
^1____4i-„_ ♦Uof fkci nrArprlino mnnth T'ha I-, J__  ,
of a pattern revealed during the year 1958-59 faniiiy7ivino . - *vusn
City. g

The index number for the food group remained steady at

The index number for the fuel and light group re ma in-H
^^^tionar

The index number for the housing remained constant at 135 ^^6

The index number for the clothing and footwear prn„n

The index number for the miscellaneous eroun aio^
at 159. remained

Final Index Number 186.

CONSUxMER PRICE INDEX NUMBER FOR WORitint^ 
JALGAON CriY CLASS

(Average price for the calendar year 1961

I

Groups Weight 
proportional 

to total 
expenditure

Fuel and Light

Housing

Clothing and Footwear

Miscellaneous

Total

60-79

10-29

15-61 
loo^

•Details regarding the

Consumer Price Index Number J 

. Pages758to 760of7helSy?9l6h^^^^^^^^^

labour ^^^E^NOVERfBER

WORKING CLASS Po» t 

-------------------- ^aon cm 

l-rtw OCT mit----------- I,y

“pS A^q

_l_l.__’ I s
1970

7

and Ctreai

D,

Total ..

iicts—

(,)Turdal-

11} J»ia»

(//)G8wran(Bharwa)

(2) Graodal

Without husk ..

M) Uriddal— 
' (/) With husk

(jl) Without hulk ..

Total .

Number for Sub-

jq OibandFata—

(1) Groundnut oil

(2) Vanaapati
Oooee) 

dakial } ks*

Total ..

iMbx Nwiiifar for Sah- 
iraap/(cX



<-

k

353

Indn NumberPrice per unit of quantity

Articles

2

Vege-

Basic 
Price

Weight 
propor­

tional co 
total ex­
penditure

Unit of 
QuantityAugust ( Septerrber 

1970 !* 1970

LABOUR GAZETTE-^NOVEMBER 1970 LABOUR GAZErrE^NOVEMBER 197Q

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR JALGAON CTty

Art idea Unit of 
Quantity August

1970 ,

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR JALOAON CITT-«oa(d.

Weight 
propor­

tional to 
total ex­

penditure 
3

(fl) Mutton, 
Eggt— 
(I) Mutton— 

(1) Goat meat

(2) Fish (dry)— 
(0 Bombil big 
(/I) Zinga

Varieties selected 
August 1970—

(1) Rabu

(2) Sbingada

(3) Barik Machali

Farleties selected 
Sept. 1970— 

(1) Balm

(2) Sbingada

and

/or

Jor

(3) Barik Machali .

Total

Index Number for 
group I (d).

ie} Milk and Milk 
ducts—
(I) Milk (Buffalo)

(.2} Ohee (Buffalo)

Sub-

pro-

Total

Index Number for Sub­
group I (e).

if} Condiments and Splces-
(1) Salt—

(/) White 
(1/) Black

(2) Turmeric—
(1) Sangli (whole)

(3) Chillies (dry)— 
(0 Asoda

(4) Coriander
(5) Mixed spices—

(1) Garam Masala 
(whole).

(«) Laboti powder ...

(6) lira

Total

fndfx Numbtr for 
group Ilf I I

Rs. P. Rs. P. Ri. P.

i kg. 1-45 2-50 2-30 172
'71

kg.
as

» »

*1

* •

»»

»»

1.

I kg.

kg.
»•

250 g. ..

kg.
250 8. ..

•»

200 gr. ,.

250 gr. ..

0-91

5-29

8-42

1-31

9-73

0-29

0-30

4'36
0'24

1'86

0'37

7'62

2'72
2-70

3-22

2-14

1-05

2-23

2-11

1-13

0-77

3-71

0'13
012

0-34

1'65
0'31

4-95

1'79

0'68

I

5-33 
5'00

4'00

2-83

2-77J

1-48

7-70

0' 
0'

1.17

6'82
0'69

10'85

1'76

1'48

5'33 
3'00

3-00

2-83

2-30J

1.41

7-50

0'13 
0-13

1-14

6'82 
0'71

10'94

1'76

1*48

180
17t

■ Vegetable and I 
laWe Products— 
d) Potatoes— 

li} Big

(/() Small
(2) Onions—

(I) Red

(II) White

(3) Garlic 

parlfties selected
August 1970—

(1) Chavlisheng
(2) Mula
(3) Padwal

Varieties selected 
September 1970—

(1) Cnavlishiug
(2) Mula
0) Padwal

Number 
poup Hg),

(A) Fruits and 
ducts—
(1) Banana— 

(0 Big

W SmaU

/or

Total .

for Sub-

Fruit Pro-

Total

Index Number for Sub­
group I (A).

(i) Sugar, Honey and 
related products—
(1) Sugar

(2) Our—
(i) Kopergaon 1st 

Quality.

Total .

I kg.

•»

kg.

e*

250 g.

250 g.
• »

*»
»»

99

5-60

1'63

Index Number for Sub- 
iroup I(i).

R 4802—6

Price per unit of quantity

Basic 
Price

August
1970

Septembei
1970

August 
1970

^•Pt’mber
1970

4 5 6 7 8

Rs. P. Rs, P. Rs . P.

0'28 0'33) 0'50)

0'24 0'49 J
197 183

0'45 J

0'27

Q-n

0'38)

0'42 J

0'51)
148 198

0'56 J

0'20 0'69 0'76 345 380

0'09 0'211
0'03 0'12 > 243
0'09 0'23 J

0'08 0'15)
0'07 . • • • 0'13 X 198
0'10 0'22 J

228 213

0'29 0'69) 0'62)
243 218

0'23 0'57 J 0'51 J

243 218

1'23 1'61 1'61 131 131

0'57 1'09 1'21 191 212

144 149



..

Rs. P.

5-84

1782

2-01 0.55

0- 85

• s

ll«06

5-39
2-81

Basic 
Price

4

17.20
18.78

0-05
2-66

Unit pf 
Quantity

91.90
8-10

27-15 
0 51

32 06
14-36

Vida 
250 g.

for Sub-

and Foot-

Basic 
Price

0-04
2-08

August
1970

♦•24
3-02

per pair
• »

21.£5
26-

per 
mt.
*•
• •
»»

1-64 
4-07
3-Oo 
3-32

VumAer for Sub~ 
tnv y (<>)•

Bundle of
100

Pkt of
50 g,
»» • •

»'»ii

1^. Clothing 

(n*cio‘k>“* 

(2) Footwear

rri» per unit of qn.ntK,

Cup ®f 
3 J ozs.

355 ’
Articles

2
5 Aug, Sept.

R». P, Rs. P.
4

2.11 Rs. p.0-40 0-55 Rs. p.

0-41 0-55 100.00 7-84 10-66 10-66
100-003-73 0-12 0-20 0-20

Total

*<1

91.90

3-53
27-43

4. 57 6.25 10-00*»

8-10

100-00Total ..

W-, ::

0-73 1-2050 g.

0.36 0-63

6

Rs. p.

lional to 
total ex­
penditure

Unit of 
Quantity

0-55

0-55

LABOUR GAZKTTL^November 
CONSUMER PRICE INDEX NUMBER FOR WORKING CTjt«c

^ss FOR jalgaon

&

price index number for working

if} Bereraget—
(1) Tea leal—

(1) Brooke Bond Putli 
Brand.

(/O Lipton Yellow 
Lable-

(2} not drink— 
Prepared tea

Indtx l^umi,er for Sub. 
group I (J).

LABOUR OAZEir^^oVEMBER

^SPORJ^Weight 
Propor. 

tional to 
total ex­

penditure 
3

Hoosiss
wo^ for selects^’ 

'”,SSeP“-

Total ..

^"oure^l poplin ••

Total ..

j ladexNiaab^

Weight I ^‘*'*'‘*nitofqu.ntit, 

propor-______ _ "

. Food—
(a) Cereals ^nd Cerea 

products.
.... 40.71

(6) Pulses and Pu'si 8.13
products, 

(c) Oils and Fats • . • • 8.37

(tf) Multon, Fish ant ____ 5.29
Eggs

(e) Milk and Milk Pro- 9.73
ducts.

if} Condirrents and
Spices.

(g) Vegeiables and Vcge-

T(>2

5.^2
table Pioducts. 

(hl Fruits and Fruit Pjo 1.61
ducts.

(11 Sugar, Honey aril 7-23
■ elated Products. 

(JI Beverages .... 5 84

Total .. 100 00

'n 'ex Number for al! 
Food Groups.

I. Fuel and Light— 
(1) Firewood andchipi—

(i) Khair kgs. .. 78.50

(10 Dhawda
»» • • ....

(i/O Adjator Mixed .. 
(2) Kerosene— 99 • • ....

(0 Chakkar Brand - • 1 11.40

(3) Electricity charges ..
(4) Match Box— Per Un it. 628

Horsehead brand 
Box of 50 sticks.

Box of 3-82

Total .. 100-00

'ndex Number for group /J

3-39 6-50?
1

6-50?

3-15 6-50 >
1

6-50 I

2-71 5-Joj 5-10 j

0-45
0-55 /

0-55

0-50 0-32 1
0-32

0-06 0-08 1
0-08

1-23

1- 24
2- 15 
1-61 
2-13

m^^ber fo'

W^aronaCo. - 

rt) Chapr**’ 
*^(0 Bata Co.

Total ..

Sumbtr for Group

(,) Fan S^i-
(1) Pan leaf—

(1) Akda pan

(D P«n flaished--
(0 With Masala ..

(3) Sapari (Manglon) ..
(4) Kat ha—

(i) Kanpur 1st Qty. .. 

Ifi) Belgaum

Total ..

1-73

0-47
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consumer price index number for working class for jalgao

Article* Unit of 
Quantity

Weight 
proper, 
tional 

to total ex.
pendituie

Price per unit of quantity

Basic I 
price

Rs. P.

OAZETT^^oyEMBEKw,

pgjCE INDEX NUMBER FOR WORKING CLASS FOR

Aug. 
19/0

Weight
Unit of 'proportion.! 

Quantity i al to total 
expenditure

I Price per unit ofouantit

(b) Tobacco and Tobacco 

Products—
(1) Bidi--*—

(I) Camel brand

(II) Shiledar.

(2) Jarda—
(I) Oangaram Brand.. 

(ID Cha n d r a k a n I 
Brand.

Bundle 
25.

ee

Pkt. 
30 g.

>•

Total ..

Index Number for Sub­
group V (.6).

(c) Household utilities—
(1) Utensils—

(i) Lola (Poona) 

(II) Lota (Nasik)

Total ..

Inikx Number for Sub­
group y {cl.

{d) Washing Soap —

(1) Laundry—
(I) Ordinary washing 

and ironing of cotton 
cloth.

(2) Washing soap—
(I) 301 Bar Soap

(II) B. Dhantak Co. ..

Total ..

fndex Number for Sub­
group V (.tD.

(•) Medical Care—
(1) Dr. Vase’s Cough 

syrup.

(2) Daily mlAure

Total ..

Ad»» Number for Suh. 
reap P(«).

of

of

* *

S tn a I 
bottle.

I

per day ..

5-80

3-54

9-34

3-80

11-98

019

019

0-24

0-23

3-55

3-43

1-40

0-40

1-50

0-30'»

0-30 J

0-45'1

0-45 J

8-67)

8-17 J

2-10'1

0-75 J

1-30

0-30'1

0-30 J

0-45'1

0-46 J

8-83

8-3o

2-10

0-73

1-30

• •

Small 
bottle.

Adult ..

•*

»•
ff

Six Mortis

Total ..

Number

Cbauthe

Total ..

Number for Sstb- 

oad iL gecreatiois 
^Hiusement

Total ..

Number for 

^Jj^lluporl aitd Cou^ 

niiuiieatitm—
f„,»k-.

q) Bus fare—
S.T. Bus 32 km. (Full 

ti^sO.
(3) Postage—

(I) Siogb oard
(«)M. O. Rs. 30. 

oharges.

Total ..

Cake

99

Pkt. of 10 
blades

2 Pkts, of
3 blades 
cacb.

Copy

Student

Adult

I

; 8-88

Per 
Paeienger.

•»

Pv-card..

4 »

7-32

• • • •

3-02

0*11

• • • •

15-34

3-42

3-46

6-W

12-48

4-09

1-08

lU P.

Basic 
price Aug. 

1970

4 3

Rs. p. Re. P.

1-32 2-40

0-50 1-23')

0-40 loot

0-20 0-30 J

0-48 0’73'1

0-49 0’73;

0-44 0’30'1

Q-TI 0’30J

!

0*73 2’08

5* 00 3-00

0*32 0*60

0*98 1*30

I-OO 1'13

0-03 0-10)
0-43

1

O-6o|

2-40

1-25

2-Ot

5-00

Sept.

100

0-30

0’75'1 

0’75; 

0’50'1 

0’30/
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4

J
4

i
4

Unit of 
Quantity

I
I Weight 
proportion­
al to total 
expenditure price

poplin.

(1) Quotation for July 1979

LABOUR O^ErTB-NOVE^BER We

100-00

358 labour G^LTTE-f^oyEMBER

CONfiUNlKR PRICE INDEX NUMBER FOR WORKING CLAcq 
for

Articles

I

N. Mijcellaiieoa*—

(a) Pan Sapari

(A) Tobacco and Tobacco 
Products.

(c) Household Utilities..

(d) Washing Soap

(e) Medical Care

(f) Personal Care

(g) Education and 1 
ing.

(fl) Recreation 
Amusement.

(0 Transport 
Communications.

Price per unit of quantity aJA*
fPtnber the Consumer Price IndpT m

iSjis « “■ 5;
ndex number for the food group increased hv i « •
i^the average prices of turdal, groundnu3^^?‘T due to an 

meat), fi^h, milk, tamarind, mixed spices (garam m?i uiutton 
other vegetables, gur and tea leaf. ^8^’^am-niasala),

index number for the fuel and light group remained sutionary at I65 

index number for the housing remained stationary at 117.

index number for the clothing and footw-ar ar^,.n
‘]'56 due to a fa 1 m the pr.ces of ong cloth and co ome7p?pi,^^ 

The index number for the miscellaneous group remained unchanged at 153.

Fiaal Index Number 170.

CONSUMER PRICE INDEX NUM37RS FOR WORKINP rr 
POON.X CITV CLASS FOR

«!*■ . .

(Average price for the calendar year 1961 = 100)

Groups

55 85 184 136
6-89 165 165
6 65

117
10 31

156
Miacellaneous .. 20 30 153 153

Total 100 00

Consumer Price Intlex Number
169 170

J
1

117

160

Housing

Oothing and Footwear .

Index Number for Group V.

L Food

Fuel and Light

i height 
prop.r.'iij^^^l 

to lo'ul
, exp.'ndilure i

♦Details regarding the scope and method of compilation of the inZ. »iii 
pages 1727 to 1730 of the August 1965 issue of Labour Gazette

217 of September 1965 issue. Gazette. Pat Errata tbsnto,

‘ Group Index Numbers 

' August 
lii70

Total ..

September 
i>70
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»«,-

4
6

8
Rs. P, Rs. P, Rs. P,

7-10

3-68

175 176

1-01 1

183 185

I

Q-S7 0-31
182 182

Total 5- 26

2 20
2-22
1-32

5 57
2-84
2-95

Basic 
Price

5-75
2-91
2-95

5-00
5-00
5-00

1-94
3-94
1-22

2-32
1-20
1-66

26Q
2-46
2-57

Unit of 
quantity

2 12
2 ul
2 31 
0-17

248
242
178

4-20
3 84 
a-on 
0-31J

24o

237
178

1-51

1-52

►
3-84 I 

3-m I 
2-5OJ

2-64'1

2-69J

2-62'1

2-69 J

labour GAZEiTE—NOVEMBER J97q

COfiSlMER PRICE INDEX NUMBERS FOR WORKING CLASS labour gazette-NOVEMBER ]„o

Articles

Unit of 
quantity

1 2

I. Food Group— 
(a) Cereals and 

Products—
Cereal

(1) Rico •• kg.

(2) Wheat •• »» •

J (3) Jowar •• •» •

1
1 (4) Bajri • • n •

(5) Grinding Charges— 
For Cere^

Index Number for Sub­
group 1 (a)

{by Pulses tind Pulse 
Products—

Turdab

Laxmi Chhap 
Surti(Fine)

Gramdal

Mungdal— 
Without 
(Medium)

Total

index Number for Sub- 
tfoap I (h). ■'

Weight 
propor­
tional 

to total 
expendi-

13-81

11-28

8-39

3-08

P”*- unit of quantity

Basic Aug. 
price ------

Rs. P.

0-76 1-15

0-53

0-45

0-51

0-92

0-75

1-02

Sept.

Rs. p

1-15

0-90

0-75

1-02

PalCE INDEX NUMBER FOR WORKING CLASS FOR pooN* cn.

Weight 
propor­
tional 

to total 
expenditure

3 *

£2^r uoit of quantity

i ~

Nutnber for
227

(J)

Sheep M^at

Zins®. .

selected 
. 1Q70—August 1970 

(ft Batter fish
T>^tTlH'lV V

(iii) Amali

Varieties selected in 

Sept. I97O — 
,j) B ’tubay watno 
),7, Batter fish 
(i/OSingada 
Eggs (Ben s)

}'?) Bombay wanib

/(d^x Number for 
iroup I (d).

(e) Milk and 
j^oducts— 
Milk buffalo

Sab-

A«/*

MIIK OUIIUIU
Ghee Amui (tioned)..

Total

Ifjix Number for Sub-' 
1(e)

>

10-66 
0-93

11-59

0-15 O-Tl 0-29



I ?■*-

V

Price per unit of quantitj

UBOUR GAZETTI^ NOVEMBER 1970

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR POONa

‘nd.
Articles

1

Unit of 
quantity

2

Weight 

propor­
tional to 

total 
sxpenditure

3

Price per unit of quantity

Basic 
price

4

Aug. 
1970

5

Sept. 
1970

6

Rs. P. Rs. P. Rs. P.
(/) Condiments and

Spices—
0-14 0-14Salt White (Medium). kg. 0-16 0-11

Chillies (Dry)
0-47 1-68 1-67Gawran Medium .. 250 g. .. 2-04

Turmeric, Sangli and
0-33 1-52 1-47Akhi (Medium).

• 9 . •
0-15

Tamarind-Old Chinch
2-17No. 1 

Mixed Spices—
kg. 0-24 1-08

0-84

2-11

2-06 2-08Garam Masala • •
50 g. .. 3-27

Total • • 5-86

Index Number for Sub-
group 1 (/)

(g) Vegetables and Vege-
table Products—

Potat oes— 
Big size i kg. .. 1-87 0-29 0-49'1 0-44-1

Small Size 0-23 0-41 J 0-36 J

Onions—
1 Big Size kg. 0-92 0-31 0-421 

V

0-53'1

1 Small Size
6"56

0-24 0-33 J 0-43J 
0 69

Brinjals—Big Size -• *8 u •
0-49 0-t)5

Tomatoes—Medium Red 0-77 0-79 1-50 1-21

No.2.
Other vegetables 
Varieties selected for

August 1970— 
(1) Bhen i kg. 1 4-42 0-52 O^o]

(//) Watana • • 88 • •
0-85 1 20 )•

(Ui) Ghevada • • ••
1 - 0-37 0 78 J

Varieties selected for
Sept. 1970—

0-49
0-67'1

(/) Bhendi *, kg. 1-48 }-

W) Watana
88 • • • • 1-16 0-76J

(hi) Ghevada • • •8 • • • • 0-31

Total «fl 8-54

Index Number for 
group I (g).

Sub

Pruit(A) Fruits and
Products— 
Banana—

0-49 0-971
0-91'1

Big Size doz. 1-23

Small Size • 88 • s •
0-39 0-75 J

0-75 J

Total
• • 1-23

Index Number for See
group J (A).

LABOUR OAZETTB-NOYEMBER 1970

CONSUMER PRICE LNDEX NUMBERS FOR WORKING CLASS FOR POONA aTY-«»i4.

Article* Unit of 
quantity

Weight 
propor­
tional 

to total 
expenditure

Basie 
price

Aug.
19/0

Sept. 
1970

Index Number

Aug. Sept.
1970 1970

7 8

Su^ar, 
Related Productt—

Susaf

\ index Humber—Sub-group
/(i).

(j) Beferaget—
Teii leaf— 

Brooke 
(Medium). 

Lipton (Medium) 
Hot drinki— 

Prepared Tta

Bond

Total

Packet of 
50 gs.

• 8 • •

Cup of 3i

Index Humber—Sub-group 
I /(J)

L Food Sub-group*— 
(a) Cereals and C 

products
(ft) Pulses and 

produas

(c) Oils and Fats
(J) Mutton, Fish 

Eggs 
(«) Milk and 

Products
(/) Condiment* 

spices ..
(?) Vegetables and Vege­

table Products
(A) Fruits and Fruit 

products
(I) Sugar. Honey and 

Related product* ..

0) Beverage*

Cereal 37-98

pulae

7-10

and 5-26

Milk

and

Indrx Niunder gnua I

11-39

5-86

8-34

1-23

7-49

8-66

100-00



v- • •

■

Articles

Total e.

Total e

Foot*

3-57Si.

29-86

5-25•>

11-76»»

40-44»»

Total 90-88

Per ! 
metre.
9»

*'"“*f*

■ndo

0 56

LABOUR GAZETTL^-^^OVEMBER r

consumer PRICE INDEX NUMBERS FOR WORKING CLASS FOR

n. Fuel and Light—
(1) Firewood and chips 

(Raywal medium).
(2) Kerosene, Chavi 

Brand.
(3) Electricity charges ..

(4) Charcoal— 
(i) Big Size

(</) Patti or Rawal ..

(5) Match box (Tekka, 
50 sticks.)

Index Number Group (.11)

m. Hoosinic—
(1) Rent for selected 

tenements.

Index Number Group (III)

IV. Clothing and 

wear—
(a) CloiMng—^

(1) Dhoti ..

(2) Saree ..

(3) Cloth for trousers

(4) Long cloth

(5) Coloured Poplin

Unit of 
quantity

Weight 
proportion­
al to total 
expenditure

2 3

37 kg. .. 30-63

5 Utres .. 24-03

Per unit.. 6-45

37 kg. .. 35-36

»• • •

Box 3-53

100-00

Per 
month.

100-00

100-00

Index Number Group (IV)
(a) .
(b) Footwear— 
(1) Shoes—

U) Bata Co.

«/) Flex Co. 
(2) Chappals—

(i) Bata Co.

(11) Flex Co.

Number 
Group (IfO (4).

Price per unit of

Basic 
Price

Aug. 
1970

Sept. 
1970

Rs. P.

3*08

1-54

019

7-47

5-63

0-05

1-28

1 28

2-62

1-64

2-25

Rs. P.

5-08

2-85

0-28

11-683

8-85 J

0-07

1-85

2-00

4 06

2-15

3-62

Rs. P.

5-03

2-85

0-28

11-75

8-89

0-07

1-85

2-Oo

4-20

2-69

3-38

17-14 27-45 3 27-45

19-30 33-95/
33-95

6-18 10 03 3 10-00

8-40 15-04 J 15-04

} 
}

(I)

SUME’ pwci ■'0« workinocuss

ClotblD« 
contO'

Total

(J MaDglo’’*

dumber Sub-Group

^produclt-
(1) Bidies-r . 
' (j) Charbhai

(0) Pa*“

(1) Cigare”'^, 
(j) Cbarnunar 

(//) Pila I’athi

and Tobacco

(3) Che*'n8.To?“‘^®", 
() Akoh Jard^a No. 1
u) Akoli Jarda No. 2 

(iiO -lards ..

Toul ..

Number

(c) Haufe-bold 
iituiib Braa— 
(1) Uta

Sub-Croup

UtilUiet

Total ..

Unit o* 
quantity

Weight 

propor­
tional to 
total ex­
penditure

90-88

9-12

100 00

100

Each vida

50 gs. .

Bundle of 
25 bidies.

»» • •

Pkt. of 10 
Cigarettes

*» • ♦

so gs.
»»
• »

4-76

‘’"«Perunitofqu.„y,y

Basic 
Price

0-33

004

0-45

0-15

0-15

0-15

0-20

0-37 
0-28

0-353
O-4ol

0-43
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CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR

Articles Unit of 
quantity

Weight 
propor­

tional 
to total 

expenditure

Price per unit of quantity

Basic 
Price

Aug. 
1970

CfTy price index NUMBER FOR WQrki^^q

Unit of 
quantity

Weight 
proponio- 

nal to total 
expenditure

’’"ce per unit of qu,^

Basic 
Price

(d) IVasblng Soap—
(1) Laundry charges 

(Ordinary. Washing 
and Ironing).

(2) Washing Soap BB 
Chhap.

Per Piece

Cake

4-23

7-37

0-13

0-40

Total 11-60

0-25

0-70

0.23

0-70
C>P‘Clss»

t

Ticket . 6-74

Rs. P.

Total . •

Index Number Sub-Group

(e) Medical care—
(1) Patent Medicine­

fl) Glycodine Terf/
Vasaka.

(10 Anacin
(2) Mixture, 

Mixture.
Daily

Total ..

Index Number Sub-Group F(e)

(/) Personal Care—
(1) Hair Oil. Tata Co.

(2) Barber charges—
(а) Haircut with shave
(б) Hair cut ..
(c) Shave

(3) Toilet Soap —
(а) Lifebuoy
(h) Lux

(4) Tooth Powder—
(fl) Bytco (Family size)
(б) Bytco (Small size) 

(3) Blades—
(a) Bharat

(ft) 6’ Morning

Total ..

Index Number Sub-group P(p

an</ Read-

Fees for Std

Books—Std,

(g) Education 
i;ig-
(1) School 

VIll.
(2) School

Vin­
co Subhash Vachan- 

mala.
(10 Ankaganit 
(iiO Apale lag 

l3) News Papers— 
(0 Sakai Daily 
(10 Maratha Daily ..

Total .

ofBottle
70 ml.

2 Tablets 
Per Day

Small 
Bottle.

Per Adult 
Per Adult 
Per Adult

Cake 
Cake

Bottle .. 
Bottle ..

Packet of 
10
2 Packet 
of 3 each.

Per 
month.

Per Copy

Per Copy 
Per Copy

Per Copy 
Per Copy.

n-37

1-35

18-72

3-37

6-52

2-50

13-91

1-89

0-12
0-57

1-34

0-75 
0-65 
0-20

0-49 
0-49

1-87 
0-46

0-43

0-60

1-75
1-88

0-07 
0-07

I lex Number Sub-group F(g)

2-69'1

0-13 J
0-73

2-07

1-42 
I 08 
0-33

2-80

2-05
2 70

2-62

0-13
0-73

2-18

1-421 
I 08 
0-33

0-75
0-75

3 09 
0-80

0-38

0-62

2-80

2-05
2-70

Passenger 6-46

l'’«0 k.'fl-

Total

Sub^

i

„) Medici care -

ftnODi^ Caro

iniiw"''™

'ouiuauo®-

f/iunber Croup V--

»»

• *

Per card

Rs. 25 ..

11-43

4-47

6-42

11-60

J 8-72

14-20

13-91

19-18

100-00

0-03

0- 43

164 163

168 1 l68

203 208

181 181

126 124

163 167

119 119

223 223

134 134
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Sept. 
1970

Aug. 
1970

Nagpur (a)

1^70
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CONSUMER PRICE INDEX PLUMBERS FOR WORKING CLASS 
FOR CERTAIN INDUSTRIAL CENTRES IN INDIA

Ths folioAfing table gives the Consumer Price Index Numbers for Working Claj. 
Bombay, Sholapur. Jalgaon, Nagpur, Nanded, Aurangabad, Poona, Madras and 
during August 1970 and September 1970

Consumer Price Index Numbers for Working Class for ceriain 
industrial centres in India for the months of August 

and September 1970

T 
V

Jalgaon (h)

Groups

Bombay (a) |
Sholapur (a)

Aug. 
1970

Sept. 
1970

Aug. 
1970

Sept.
1970

Food 199 201 196 198
1
(Pau, Supari, Tobacco, etc. 185 182 161 162

Fuel and Light .. 179 179 171 171

Housing Rent.. 113 113 132 132

Clothing, bedding and footwear 158 159 173 174

Miscellaneous .. 156 156 J60 160

Consumer Price Index Number 181 182 183 185

Groups

Fuel and, Light..

Clothing

House Rent

Miscellaneous ..

Consumer Price Index Number

204

176

157

136

159

186

204

176

157

136

159

186

209

181

158

130

184

146

187

3B9

Madras Consumer Price Index Number for Working Qass for the month 
/September 1970, with base 1960 equal to 100 was 171 being I point higher 
L that in the preceding month. The index numbers for the food the tobacco, 

supari and intoxicants the fuel and Light groups have increased by 1,6 and 
^ints to 171, 173 and 201 respectively, whereas the index numbes for the 
clothing’ bedding and footwear, the miscellaneous groups and housing have 
JJinained unchanged at 141, 168 and 175 respectively.

-pie Kanpur Consumer Price Index Number for Working Class for the month 
^September 1970 with base August 1939 equal to 100 was 891 being 7 points 
lygher than that in the preceding month. The index numbers for the food, the 
^el and light and the miscellaneous groups have increased by 8, 6 and 20 
points to 1,052, 753 and 861 respectively, whereas the index numbers for the 
doting group and housing have remained steady at 728 and 252 respectively.

The following table shows the Consumer Price Index Numbers for Bombay, 
Sholapur, Jalgaon, Nagpur, Ahmedabad, Madras and Kanpur on base August 
1939 equal to 100.

NandeJ (6) Aurangabad (jj

r

I

Months and Year

——---------------------I

Bombay
1 

Ahmeda’ Shola- 
bad 1 pur

Jalgaon Nagpur .Madras Kanpur

September 1969 .. 744 751 921 942 919 i 747 873
October 1969 744 742 1 921 931 924 ! 754 878
November 1969 .. 736 725 I 932 920 914 754 863
December 1969 736 725 937 936 934 i1 771 868
January 1970 74C 738 947 947 1( '945 750 882
February 1970 740 738 942 947 940 806 887
March 1970 744 742 942 947 1' .945 797 902
April 1970 757 1 756 942 947 ■ 945 792 878
May 1970 761 1 764 952 1947 I960 797 866
lune 1970 ’ 770 ( 1768 1i 958 957 966 811 872
July 1970 774 , 760 958 I 979 966 ' 820 876

! August 1970 766 1 756 1 1 958 1984 1[ 976 826 884
; September 19/0 .. 770 , '68 '

I 1
' 968
I

‘984 1
1 **

1 997
1

831 891

(o) Average prices for January to December l960>>inn 
vb) Average prices for January to December 1961«too’ 
(c) Average prices for August 1939-100. *

Group*
Poona(ft)

III —
Madras (a) Kanpur (c)

Aug. 
1970

Sept. 
1970

Aug. 
19-0

Sept. 
1970

Aug.
19/0

Sept,"
1970

Food .. .. ,. 1 184 186 170 171 1044 loTT

iTobacco Pan, Supari & intoxicants.
167 173 ..

1 Fuel and Light .. 165 165 200 201 747 753
Iciothing 160 155 141 141 728 728
IHouseRent 117 117 175 175 252 252
1 MiueUxneoui .. 153 153 168 168 841 ' 861
I Consumer Price Irjdex Number .1 169

_____IJO
1 170

171 884 'i 891

INDEX NUMBERS FOR BOMBAY, SHOLAPUR, JALGAON AND 
AHMEDABAD ON BASE SHIFTED TO 1944 EQUAL TO 100

Month and Year
1

Bombay Sholapur

i
Jalgaon Ahmedabad

September, 1969 330 334 I 319 I 258
October, 1969 330 334 1 316 256
November, 1969 . . * * 326 338 312 250
December, 1969 326 340 317 250
January, 1970 .. '/ji 328 344 321 254
February. 1970 1 328 342 321 254
March, 1970 330 342 321 256

i - April. 1970 335 342 321 260
t' May. 1970 337 346 321 263

‘11 June. 1970 341 348 324 265
ji July. 1970 343 348 332 262
*1 August, 1970 339 348 334 260
1 i September, 1970 341 352 334 265

I 14WJ-.1



3

31

5

23
5

Break-up of the 
applications

References. 
Adjudications.

References. 
Applications. 
Complaints.

Miscellaneous 
applications

.a

LABOUR GAZETTE-- NOVEMBER 1970

Labour Intelligence

1

Name of the Court

1 3

Total .. 59
10Maha- 22

Labour Courts—
9

2 Break-up of the No. of applications received—

R4802r—7a

(a) Industrial Courts— 

(1) Industrial Court, 
rashtra, Bombay.

No. of 
applications 
etc. received 
during the 

month 
2

Number of applicati<MW 
etc. received during 

the month 
2

Eraptoyraent 
Standing 

Orders Act

z
Name of the Court

Industrial Disputes Industrial 
Act, 1947 " •

Total 
No. of 

of the Courts applications 
etc.

received

INDUSTRIAL RELATIONS IN MAHARASHTRA 

Review for the Month of August 1970 

Industrial Courts and Tribunals

Illegal strikes, 
nie^l changes. 
Misc. causes. 
Criminal com­

plaints.
SuomisrioM, 
References. 
Miscellaneous.
AppUcatioai 

uodtfBIR Act.

- w

'^Industrial Tribunals—

jfldustrial Tribunals, Bombay .. 59

r

I,

(2) Industrial Court, 
rashtra, Nagpur 
Cases under C. P. & Berar 
Industrial Disputes @ Act,

Maha- 
Bench,

(3) Industrial Court, Maha­
rashtra, Nagpur Bench, 
Cases under Bombay Indus­
trial Relations (E. & A.) 
Act. 1964.

References (IC). 
Submissions (IC). 
Appeals (IC). (
Revision applications. 
Miscellaneous appL
tions under B.T.R.AcC 

Miscellaneous ApT>,
under I.E. (S.O.) Act?^ 

Revision application. 
Review Application.

2 Industrial Revisions. 
.. Industrial Appeals. 

Industrial Applications. 
... Industrial References.

1 Miscellaneous application!

References (ICN). 
Submissions (ICI^. 
Appeals (ICI^. 

Applications (ICN). 
Criminal Applications.

Revision Applications. 
(ICN).

Miscellaneous Applications

3

Under sections 10, U/S 
10-A, 13(3), 83-B 
and 33-(A).

Under section
33'C(7) & (2).

Misc. (IDA)
Arolications (IDA) 

Complaiati,

Indi. Revisions. 
Indi. Appeals.
Indi. Applicatbos. 
Indi. References.
Misc. applications.

Illegal strikes. 
[U^l changes. 
Reinstatements. 
Misc. causes. 
Criminal com­

plaints.
References. 
Submissions.
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32 4 5

U/S13A .. nicgil stri^

Cinema

K-

Bjmbay

9 172

6

Total .. 3

Industrial 
Empio, ment 

Stan ing 
Orders Act

t
F-'

Ik

li

Local IQ b<r 
Bodies Misc.

Industrial Disputes 
Act, 1947

Nagpur I Wardha I Chanda Akola Buldhana ( Tool

U%.Tei

~ 31ys'5 disputes handled by the Conciliation machinery in the State during
Break-up of the No. of applications receiv A” ^*1970 under various Acts is given below:—

A,.,., af eases reee.e, Aarin,

z''y

LABOUR GAZETTE-^NOVEMBER 1970

Act

Total 
No. of 

Name of the Court applications 
etc. 

received

References
(3) Labour Court at 359 7 Under section 10,

lOA. I2(j).83-B 
& 35-A.

340 Applieiitij is (IDA) 
under section 33-A 

.. Cimpl .ints (IDA) 

.. Misc. Applications.

(4) L'-biur Court at 
Kollupur.

References
9 Under sec ion 10, 

lO-A, 12 (2). 
33-B and 36-A.

4 Under section
33-C(7) and (2). 

.. U der section
33-A.

.. Miscellaneous.

fcs. 
'gis

Act
Issues relating to 
pay, allowances 

and bonus

Employment, leave, i 
hours of work and 

miscellanecua causes J
Total

Disputes Act, 1947 .. 89 183 1 272
(ndusirial Relationi 7 10 !

1
17

).
Industrial Relations 

n and Amendment)
4.

7

103 !
( 
i

7

Total
1

193
i

296

J

lockouts. '
Illeg.lc’nnft 

.. Miscjllaieiii,' 

.. Cimin.l 
pl.ints,

1 Remanded cau 
.. Submissions^

A» 
tions.

U/S13-A .. Illegal Strikes, 
and lookout.

.. Illeg-J chingej^
1 Misc. CiUses 

.. Crimiml 
pLintv ' 

Remanded ApuL 
tion.

.. Submissions. 

.. References. 
Misc. appiu 

tions.

ise Analysis of the cases dealt with during the month

Ast

Pending at 
the begin­
ning of the 

month

1

No of
cases 

Rcc-ivcd 
during 

(he 
month 

2

Settled 
amicably

3

Ended 
in failure

4

With­
drawn 
or not 

pursued 
by parties

5

Closed

6

Total 
bandied 
(3 kJ 6)

7

Pending 
at the 
end of 

the 
moosb

1

47 790 212 78 105 29 63 273 787
1946 369 1 21 1 23 363
t. and Arndt.) 16 1 2 3 3 9 14

Total .J
1,157 296 80 128 33 66 307 1,164

Industry-wise and district-wise analysis of the cases received during the mor th urdef 
Industrial Relations Act, 1946 and Bombay Industrial Relations (Extension and 

Lodment) Act, 1964 are given below:—

Act

1

Cotton 
Textile

2

Silk 
Textile

3

Woollen 
Textile

4

Textile 
Proces­

sing.
5

I
Hosiery Banking

---------- ------------  
Electri- 

Sugar city In- 
dustry.

1—.
Trans­

port 
Industry 

10

Total

116 7 8 9

1. R. Act, 1946 8 2 4 ... 2 
f t . i 17

1

Wage Boards

No reference was received by the Wage Boards during the month und® 
review.

Totel
Poona Sholapur! Satara i Sangli Kolhapur 

_______ I_________I_________ I 

■ J i_________ I_________ I

J, I R (Extension 
tfl Amendnaeni) 

1964-

piifr fi-H'i5e a/w/j5i5 is given be’ow:—

Textile 
Industry 

2

Paper 
Industry 

3

Printing 
Industry

4

Press 
Indust ry 

5

Shops

6

Ban­
king

7

2
• • • • • • • • 2

lI.R. Act, 1946

Act

ilR. (Extension and 
Aumlmtot) Act, 1964, • •

Stgistration of Agreements, Settlements, Awards, etc.
Tea Agreements, Twelve Settlements and Twelve Awards were registered 

inder the Bombav Industrial Relations Act, 1946 and Bombay Industrial 
IdUtions (E. & A,) Act, 1964 during the month of August 1970.
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Started 
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INDUSTRIAL DISPUTES IN MAHARASHTRA STATE DURING 
JULY 1970

fc

Industry Group

♦Disputes in July 1970 .. .. gy
Work people involved .. .. 30,97]
Working days lost .. .. 1,67,099
The number of strike and wage earners affected due to strikes activiu mployers, while the result of remaining eight disputes were indefinite.

, Maharashtra State during the month Julv 1970 have incrlasedin Maharashtra State during the month July 1970 have incrlased 
compared to the previous month.

The figures for the month under review show 82 disputes in progress involviju 
30,971 workers and a time loss of 1,67,099 mandays as compared to 65 dispui^ 
in June 1970 with 14,719 workers affected and a time loss of 1,47,9B} 
mandays.

Ten of the total disputes in progress during July 1970 were in the Textile 
Industry, 28 in the Engineering Industry and the remaining 44 were in othj, 
industries.

Sixty two of the total disputes involving 26,792 workers were actually 
recorded during the month while 20 disputes involving 4,179 workers were 
carried over from the previous month.

The following table gives an analysis of industrial disputes by groups o| 
industries :—

Number of 
Work­
people 

involved 
in all dis­
putes in

Textile

Engineering

Miscellaneous

Aggregate 
mandays 

lost 
inStarted in

14,719 1,47,989

,971

9,702

8,015

13,254

Total, July 1970

Total, June 1970

.lynine of the disputes arose over questions of “pay, allowances and 
’‘issues’’. 26 related to “retrenchment and grievances about personnel,’’ 

‘ieave and hours of work’’ and the remaining 15 were due to “other

. of the 54 disputes that terminated during the course of the month, 14 
'^'^settled either entirely or partially in favour of the workers, 32 in favour

.nGRESS OF IMPORTANT INDUSTRIAL DISPUTES FOR THE 
MONTH OF JULY 1970

jQiiibay
Ceflf Tyres of India Limited, Bombay.—The strike of the 1,064 workers 

juployed in the Ceat Tyres of India Limited, Bombay which started on April 
j} 1970 over the workers demand for discontinuance of Relay System in Dip 
uiit Section of Textile Department was in progress till the end of July, 1970, 
jitbout any material change.

filukund Iron and Steel Works, Bombay and Thana.—Out of the total comple­
ment of 3,486 workers employed in the Mukund Iron and Steel Works, 
Bombay and Thana, 127 workers stopped work from May 22, 1970 protesting 
against the charge-sheet given to the workers. 2,467 workers were indirectly 
affected. The strike was in progress till the end of July, 1970 without any 
material change.

*The word “ dispute ” in the official sense means an interruption of work and it is here 
used in that sense as virtually synonymous with “ strike In compiling used statistics of 
the industrial disputes, however, disputes in which 10 or more persons are involved 
are included.
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Out Of the 54 disputes that terminated during the course of the month, 14

if the employers, while the result of remaining eight disputes were indefinite.

1

Textile

Total, July 1970

PROGRESS OF IMPORTANT INDUSTRIAL DISPUTES FOR THE 
MONTH OF JULY 1970

LABOUR GAZETTE NOVEMBER 1970

INDUSTRIAL DISPUTES IN MAHARASHTRA STATc 
JULY 1970 ®

Industry Group ,
I Started 1
/ before I Started in
/ beginning of

374

jhiriy nine of the disputes arose over questions of “pay, allowances and 
(jiis issues”. 26 related to “retrenchment and grievances about personnel,” 

to “leave and hours of work” and the remaining 15 were due to “other

♦Disputes in July 1970
Work people involved
Working days lost .. . • . • i j
The number of strike and wage earners airected due to striv '-^3a- . u • . . . • u r .u

in Maharashtra State during the month July 1970 have J out Of the 54 disputes that terminated during the course of the month, 14 
compared to the previous month. ^re settled either entirely or partially in favour of the workers, 32 in favour

, , • , thp emolovers. while the result of remaminff eiffht disoutes were indefinite.
The figures for the month under review show 82 disputes in progre

30,971 workers and a time loss of 1,67,099 mandays as compared togM 
in June 1970 with 14,719 workers affected and a time loss Qpist 
mandays.

Ten of the total disputes in progress during July 1970 were iqa
Industry, 28 in the Engineering Industry and the remaining 44 wer
industries. i

Sixty two of the total disputes involving 26,792 workers
recorded during the month while 20 disputes involving 4,179 worv
carried over from the previous month. |

The following table gives an analysis of industrial disputes by 
industries

I Number of disputes in Progress

Engineering

Miscellaneous

19

/ Number of 

I Work- 
' people 

involved 
in all dis­
putes in

9,702

8,015

30,971

719

Bombay
Ceat Tyres of India Limited, Bombay.—The strike of the 1,064 workers 

employed in the Ceat Tyres of India Limited, Bombay which started on April 
13, 1970 over the workers demand for discontinuance of Relay System in Dip 
Unit Section of Textile Department was in progress till the end of July, 1970, 
without any material change.

Miikund Iron and Steel Works, Bombay and Thana.—Out of the total comple­
ment of 3,486 workers employed in the Mukund Iron and Steel Works, 
Bombay and Thana, 127 workers stopped work from May 22, 1970 protesting 
against the charge-sheet given to the workers. 2,467 workers were indirectly 
afected. The strike was in progress till the end of July, 1970 without any 
material change.

Total, June 1970

*The word “ dispute ” in the ofScial sense means an interruption of work ajui it is iie^ 
used in that senseai virtually synonymous with “strike”. In compiling 
the industrial disputes, however, disputes in which 10 or more pen 
are included.
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,/^OUR TURNOVER FOR MAHARASHTRA STATE FOR AUGUST 
1970.

At the beginning of August 1970, there were 52 mills in Bombay City working 
.^[jt shift and the number of men doing night work was 81,093.

576 LABOUR GAZETTE-NOVEMBER 1970

ABSENTEEISM STATISTICS FOR THE MONTH OF AUGUST I970

The Textile Industry

The statistics of absenteeism in the Textile Industry in the State of Maha 
rashtra are compiled from the mills at seven important Textile Centres in Stau 
viz., Bombay City, Sholapur, Nagpur, Jalgaon, Akola, Aurangabad and Nanded

Returns were received from 65 Mills, i.e., 87’84 per cent, of the 74 Milk 
reported as working at these Centres during August 1970. The averaJ 

absenteeism in the Textile Industry in these centres amounted to 17’01 pgj 
cent, as against 19-66 per cent, in the previous month.

The following table shows the average percentage of absenteeism at the seven 
centres for the month of August 1970, on the basis of information for aj 

working shifts:—

Centres
Number of Mills Percentage 

column 3 to 
column 2

1 Average 
percentage of 

j Absenteeisn)Working Furnished 
information

I July Aug.

1. Bombay 54 49 90-74 19-01 16-30

2. Sholapur 6 6 100 00 28-72 27-n

3. Jalgaon 3 2 66 67 11 00 1029

4. Nagpur 2 2 100 00 22 86 20-79

5. Akola

6. Aurangabad 1 1 100 00 13-39 13-49

7. Nanded 1 30-53 ..

8. Other Centres .. 7 5 71-43 13 55 11-44

9. All Centres 74 65 87-84 19-66
1701 '

n

The Engineering Industry

In the Engineering Industry in Bombay City the averagea bsenteeisra in 
representative Workshops was 17-26per cent, as against 19-24 percent, in 
the previous month.

The percentage of absenteeism in Bombay Port Trust amounted to 17-80 in 
the Chief Engineer’s Department and 16-15 among the monthly paid labourers 
employed in the Port Trust Docks. The percentae of absenteeism in 5 out of 6 
concerns employing more than 500 workers in the States comes to 14-06 per

night shift in cotton mills in BOMBAY CITY

arour turnover in cotton textile undertakings
FOR AUGUST 1970.

tn all 76 Cotton Textile undertakings in Maharashtra State employing 
.43,976 workers on an average recorded an average percentage of Labour 
Turnover of 2• 43 for the month of August 1970. The increase in eraploy- 

jn: of Labour (accession) was reported to be 0-87 per cent. Witerea* the 
'^xtent of decrease in employmen. (separation) registered in the total labour 
^jnployed in all undertakings was 1-56. The following table indicates 

jljg correlation of Labour turnover with the size of establishments

Group
Number 

of 
workers

Rate per 100 worken

Accession Separe- J 

tion 1
1

Flux t Labour 
Increase

Labour 
Decrease

Up to 100 206 18-45 13-11 31-56 5-34

101 to 500 1,152 1-82 4-17 5-99 i •• 2 35

jOl to 1.000 2,997 5-24 0-10 5-34 5-14

1,001 to 2.000 .. 13^81 2-74 1-70 4-44

* •
i 04

■i Mote than 2,000 .. 2,31,340 6-80 1-53

T' ,

8-33 5-27

i

All Establishments.. 2.48,976
1 0-87

5

1-56

ik

2-43 i 
i

0 «

It may be seen that the rate of labour toumover was the lughest, viz. 31’56 
per cent, in establishments engaging upto 100 workers, whik it was lowest, viz. 
4'44 per cent, in undertakings employing more than 2,000 workers.

The table also reveals that with the exception of undertakings employing 
upto 100 workers the percentages of separations are negligible among different 
sizes of establishments.
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bcrve^j The percentage of labour turnover in establishments engaging upto

f

378 LABOUR GAZETTE-NOVEMBER 1970

Considering the labour turnover according to centres, it may be obsc- 
that the highest rate of labour turnover, viz. 4’59 per cent, was recorded 
other Centres, whereas Dhulia and Jalgaon area registered the smallest rate 
0’54 per cent. The following table indicates percentages of labour turnov^^ 
in cotton textile undertakings in different areas of the State :—

CENTER-WISE LABOUR TURNOVER FOR AUGUST 1970

Centre ,
Number 

of 
workers

Rate 1per 100 workers

Accession Separa­
tion

Flux Labour 
Increase

Labour 
Decrease

Bombay 2,07,850 0 89 1-69 2-58 0 80

Sholapur 16,861 0-65 1-28 1-93 063

Khandesh ^6,717 018 0-36 0-54 018

Aurangabad 481 2-49 0-83 3-32 1-66

Nagpur 14,473 0-73 0-45 1-18 0'28

Other Centres 2,594 2-27 2-32 4-59 0 05

All Centres 2,48,976 0-87 1-56 2-43 0 69

As regards labour turnover in Bombay City more of less the same trends are 
noticable in the State as a whole which could be seen from the following 
table :—

LABOUR TURNOVER FOR BOMBAY CITY FOR AUGUST 1970

Rate per 100 workers

workers
11
I

Accession Separa­
tion

Flux Labour 
Increase

Labour 
Decrease

i
Upto 100 121 31-40 22-31 53-71 9-09

100 to 500 254 .. 17-32 17-32 17-32

501 to 1,000 584 16-78 2-74 19-52 14-04

1,001 to 2,000 10,833 2-64 1-55 4-19 1-09

Over 2,000 1,96,058 0-73 1-66 2-39 .. 0 93

All Establishments. 2,07.850 0-89
1
1 1-69 2-58

1
•• 0-80

,D0 workers was 53-71 whereas it was only 2'39 in concerns engaginfl 
than 2,000 workers.

In Sholapur the highest rate of labour turnover of 8’31 per cent, was recorded 
. mills engaging 501 to 1000 employees. This can be seen from the follow- 
.■Jjiable:-

LABOUR TURNOVER FOR SHOLAPUR FOR AUGUST 1970

Group
Number 

of 
workers

Rate per 100 workers

Accession Separa­
tion

Flux Labour 
Increase

Labour 
Decrease

Upto 100 38

101 to 500
1

5OI to 1,000 74 6-40 1 91 ; 8-31 4.49
'1,001 to 2,000

i
1,055 2-65 1 2-65 2 65 ..

Over 2,000 15,034 0-23 1-34 1-57 1-11

^1 Establishments 16,861 0-65
1

1-28 1-93
0-63 I

i
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Addrcii., s»««of IM Union Prciidrni
Review for the month of September, 197Q

“"XJer BOMBAY DIVISION—con/J

Sbri C. S Jo«hi*

1970.

San- ShriD. C. Kamal.

POONA DIVISION

Shri

ITotal

Sbri V. N. Patil. Shri C. S. Nikam

Fresidcnl

42 3 3

117, Nana Peth, Poona-2. Sbri C. N. Cotbre, Shri N. N. Padwal
BOMBAY DIVISION

Shri K.S. Rao AURANGABAD DIVISION

Shri N. T. More

ShriV. y.Jcjhi.

Shri

I

Bank 
Union,

Kamgar Kendra, 373, 
Shaniwar Peth,Sataru.

Apollo 
Bumbay-1.

Rajya 
San^,

AWB.186. 
28tb Septe­
mber 1970.

Bombay Taximen and 
Transporter’s Lea­
gue.

Oat Kamgar 
paians.

Clo. Immamuddin Yag- 
een, Parbhani.

Congress House, Shiva ji­
nagar, Poona-3.

Shri K. Rsircha- 
ran.

Registration 
No. and Date

Shri Balachandra 
Rukttdas 
Kondekar.

t Esta- 
Empio- 
Pashan.

AWB-184, 
11th Septe­
mber 1970.

Shri T’ 
Ramesh Gidab- 
chand.

Shri V. K. Shivara- 
jan.

A^^-183, 
26th Sente- 
mber 1970.

PN 18. 29th 
September 
1970.

PN-414, 19th 
September 

1970.

PN-417, 25th 
September 

1970.

PN-416, 24th 
September 

1970.

Shri Datoba 
Kedari Jadhav.

C/o.I.N.T. U.C. Office 
Dayaram Road. Latur, 
District Osmanabad.

6348, Sth 
September 
1970.

Shri Gurcheran 
Sinfh Kochhtr.

197, Kamal Kunj, Opp. 
Kolivada RIy. E. Sion, 
Bjmbay-22.

6355, 17th 
Seoiembcr 
1970.

Shri Immamuddin Shri Uttam Rao 
Yageen. Sheth Rao.

6354, 17th

Cable Corporation of 
India Workers 
Union, Bombay.

6353. 16th 
September 
1970.

PN-413. 21st 
September 

1970.

Clo. M. Y. Kubal 
(General Secretary 
714/8, Stone Building, 
Ground floor, R. No. 8.

Maharashtra 
Sirsmik 
Piiae.

6352, 11th 
September 
1970.

Raihtriya Tel Udyog 
Kamgar Sangh, 
Latur.

Vclbe Taluka Saha- 
kari Chitnis Sangh.

Si.ri R, Ki-sar. Slii S. K. C<sb* 
pande.

gashtriya Gumashta 
l^ndal, Latur.

Poona Taxi Cabs 
Union.

Satsra Zilla 
Kirtnacbari 
Satara.

C/o. The Bombay Gas 
Co. Ltd., Gat Works, 
Lalbaug, Bnmbay-12. 
DD.

Shri Raman 
P. r(tki.r.

Bharat Engineering 
Works, Sholapur Ro., 
Pooiia-13.

Bharsi Forge Kamgar 
Sangh.

6351. nth 
September 
1970.

F/34/1, Boys Balalian, 
Ganethkhind, Poona. 
7.

At and Post Ambawane. 
Taluka Veihe,
Dial. Poona.

Colgate Workers 
Union, Indi.*!.

6349. Sth 
September 
1970.

C/o. Herdillia Chemicals ..... .................
Ltd, P. B. No. Thana- September 
Bclapur Rd,. Thana.

Sbri Somnatb Sbri V. Kesrlkar. 
Naik.

M. D.

BhutadaS hri NareingRao 
. Maknikar.

Name of the Union Address

PN-413, 5ll.
Septera 

1970.

Shri S. B Frtnsi • 
des.

Eve’s Weekly Pvt. Ltd, Eve’s Weekly Pvt. Ltd. 6347. 2nd 
Bmplcyee’s Union. Apollo Street, September

~ • 1970.
The Hamal Union, 

Parbhani.

Shri S. R sarkar
Major MLA

6350, 11th 
Septen.ber 
1970.

C/o. Congress Kutir, 
Station Rd. Malad, 
Bombay-64.

414,Cleveland Rd, Worli 
Prabbadevi, Bombay- 
25.

IJBOUR GAZETTE NOVEMBER

WORKING OF THE TRADE UNIONS ACT 192a 
MAHARASHTRA STATE '

On the 1st September 1970 there were 2,570 trade unions reghterpH 
I rade Unions Act, 1926.

18 'I rade Unions were registered under the Tr,.de Unions Act, 1926 ks, 
Registrar of Trade Unions, Bombay, the Deputy Registrar of Trade ir ’ 
Poona, the Additional Registrar of Trade Unions, Nagpur, the Dy. 
of Irade Unions, Aurangabad during the month of &ptcmber 1970 
State of Maharashtra, they arc a.s follows :—

Mabarashtra Rajya 
Sim-Sarkari Karma- 
cnari Sangh.

Herdillia Chemicals 
hmploy**'* Union.

Bombay Division 

Poona Division 

Nagpur Division 
Aurangabad Division Research

D.'vel ipmenl 
Wnhment 
t«'t Union,

Ihc total number of registered trade unions thus stood 2,588 at the end of 
the September 1970.

4

Shri M. Y.Ito’’*!

Gangashram, 12, Bha- 
vani Shankar Road, 
Bombay-28.

Shirpur, District Dhulia.The Shirpur Taluka 
Swasi Dhanya 
Dukandar Asrocia- 
tion. Shirpur.

Central Ordinance 
Department Kara- 
gur Union.

Craeril 
Sccrclary

Shri P. Raghs. 
nathan.

Shri Aji« Sing 
Bir.dra-

SJiiiF.P. Ccn'

Shri K. ChaiHl*

ShriP.S’’®^^*’'
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WORKING OF THE EMPLOYEES’ STATE iNSURAMre
MAHARASHTRA DURING SEPTEMBER

Non-Medical Side

’0

The following table shows the registration of employees and n 
paid under the Employees’ State Insurance Scheme during September ?97o

labour o^mE- mvLMBER ,,71,

—-

During the month

Bombay
Nagpur

aternity Benefit

f fresh maternity cases 171
7

Maternity Benefits days.. 14,857
723

Maternity Benefit paid Rs. 1,22,403-80
3,294-20

383

Nagpur

Since 1st
Registration

932
35

Bombay Nagpur
Bombay

84.803
2,360

^•”4.981 85
’2,336-10

No. of workers registered 15,840

8,94,011

Employment Injury Benefit

No. of accident reports received 6,575
73(D) • •37,034

3.466
No. of T. D. B. payments 5,799

32,211
3.862

3,30,107-82
90,140-03

Medical Side
360

’.882
62 Information for July 1970

283
’,379

10 2.31,055283 • ♦
’.378

(6) Total permanent disablement , • • 21,232• •

• 9 • • • t 2,7456,16,608-25Amount of P, D. B, paid Rs. 4,168'80 1.35,36,378'24
32,780'34 • • • t • • 3,2344,

T.B. . 1433 • •

» • t J.

6.14 147

1.
• 9

01,897'61 J1,311-78 3,71,904-76
7.987-32

1,00,844No. of Sickness Benefit payments . 7,151 6,02,192 39,653

6,64,717Number of Sickness Benefit days 43,769 41,95,490 2,41,401

33,22,454-36 1,59,351-14Arao-ant of Sickness Benefit paid Rs. 2.01.23,620-83 9.24,117-59

3,02,298-46 13,616-00 16,45,536-65 74,454-93

t

Action taken

•85

Net No. of I. Ps. entitled to medical 
care at the end of the month.

No. ofcases decided (admitted)

(a) Partial permaner t disablement.

Ne. of dependants admitted to 
Dependants Benefit.

No. ofcases referred to medical Beard 
(fresh).

Amount of Temporary Disablement 
Benefit paid Rs.

Amount of Dependants’ Benefit 
paid Rs.

Sickness Benefits

Amount of E. S. B. paid Rs.

Total No. of I. Ps. got fitted with 
artificial limbs.

sect!®®

*’ nf insured workers attending Diagnostic Centres .,

J jbeou"®’’”

Tbs 7C’R«y P*®”’

Blood Examination

pi, total number of beds occupied during the month

Payments made to the Chemists during the month ..

. to Insurance Medical Practitioners during the month 
payffl®”'* tnau®

-b Oeiural Igl « 1024

•• Ra- 5,70,469-20

17,844-00

the Court on application filed by the Employees’ State Insur^teT- ~-------- -

of the Employees’ State Insurance’Act, 1948. '-‘’’’Poration, Bombay, an<je,

During the month

I
Number of 

cases Amount 
recovered

Rs. p.

L49 ’.’2,528-23

50 3,900-00

23 18,551-02

I 
■J
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FATAL INDUSTRIAL ACCIDENTS DURING AUGUST

During August 1970, 9 work-people were reported to have died from accin 
during the course of their employment. Detailed figures for separate
tries are given below :—

209. Manufacture of miscellaneous food preparations—

209(a) Manufacture of edible oils (other than hydrogenated 

Oil)

23. Textiles—

231(a) Cotton Mills

239. Manufacture of textiles not elsewhere classified

239(c) Others

319. Manufacture of miscellaneous chemical products—

319 (/) Others

321. Petroleum refineries etc.—

321 (a) Petroleum

321. Petroleum refineries etc.—

321 (a) Petroleum

51. Eelectricity, gas and steam—

511 Electricity light and power

1

2

1

1

2

1

I

Total 9

Industrial Diseases
No case of industr al disease was reported during the . month and there 

was no death fiom such disease.

The Employment Exchanges in Maharashtra State reported in general the 
following hard-to-full occupations during the month.

Good typists. Stenographers, Compounders, Trained Teachers, Nurses, 
Store-keepers and Librarians.

R 4802-8

Shortages and Surplus of Manpower
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employment situation in MAHARASHTRA STATE IN THE 
MONTH OF SEPTEMBER, 1970:

Vacancies notified to Employment Exchanges during September 1970 showed 
J marked rises and increased to 7,134 from 4,925 in August 1970.

placements effected by Employment Exchanges also showed a slight rise and 
increased to 2,764 during September 1970 from 2,717 in August.

There was appreciable rise in the number of vacancies notified by Central 
and State Government employers. 1,453 vacancies were notified by Central 
Government employers as against 1,082 in August, while the number of 
vacancies notified by State Government employers was 2,324 as against 1,448 
in the previous month. Demands from private employers also increased to 
2,700 from 1,624 in August 1970. The number of vacancies notified by Quasi 
Government employers however declined to 657 from 771 in August, 1970.

Placements showed a rise in State Government Establishments which in­
creased to 1,422 in September 1970 from 1,153 in August 1970. Placements in 
the private sector also rose to 384 from 367 in August placements in Central 
Government establishments and Quasi Government Establishments however 
decreased to 636 from 768 in August and to 322 from 429 in August respectively.

Registration effected during September rose to 33,041 from 32,379 in August, 
1970. There were 3,25.423 applicants on the Live Registrar of Employment 
Exchanges at the end of September, 1970.

I
Appreciation of Statistics Rendered

(fl) Registration.—33,041 applicants were registered with Employment Exch- 
changes in September 1970, as against 32,379 in August, 1970.

(/>) Vacancies notified.—7,134 vacancies were notified to the Employment 
Exchanges in September 1970 as against 4,925 in August, 1970.

(c) Submission.—2,7,511 submissions were made by Employment Exchanges 
in September 1970 as against 26,089 in August, 1970.

(J) Placements.—2,764 applicants were placed by Employment Exchanges 
in September 1970 as against 2.717 in August 1970.

(e) Employers using the Exchanges.—1,542 employers notified vacancies to 
Employment Exchanges in September 1970.

(/) Live Registers.—There were 3,25,423 applicants on the Live Register 
of Employment Exchanges at the end of September 1970 as against 3,20,753 in 
August, 1970.
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Surplus.—There is a general surplus of applicants of fresh S. S. C., unskiii 
and semi-skilled workers.

Vacancy Clearing

(fl) Fresh vacancies circulated by S. E. C. O.

(6) Vacancies filled during the month—

(1) Vacancy Exchange

(2) Other Exchanges
(c) Vacancies at the end of the month under limited or unlimited 

circulations.
(1) Less than 3 months
(2) More than 3 months but less than 6 months

(3) More than 6 months .. ..

125

635
321

296

'■Z

3
1

Interesting Placements
Nasik.—{i) One M. Sc. 1st class candidate was placed as Senior Scientific 

Assistant in Maharashtra Engineering Research Institute, Nasilc on Rs. 452 
p.m.

(2) One B. E. (Civil) Hons, was placed as Deputy Engineer in the office 
of the Superintending Engineer, B. & C. circle, Nasik, on Rs. 395 p.m.

(3) One M. Sc. 1st class candidate was placed as Jr. Scientific Assistant in 
Maharashtra Engineering Research Institute, Nasik, on Rs. 357 p.m.

Aurangabad—(i) One M.Sc. (Maths) candidate registered with the Univer­
sity Bureau, Aurangabad was placed as a Non-Gazetted Lecturer in Maths 
with the Principal, College of Engineering, Aurangabad by Aurangabad 
Exchange, on Rs. 540 p.m.

(2) One candidate (B. E. Civil) registered with the University Bureau 
Aurangabad was placed by Aurangabad Exchange, as a Jr. Engineer (Civil) 
with the Executive Engineer, Irrigation Research Division, Aurangabad on 
Rs. 395 p.m.

Thana.—(1) One B. Com. candidate was placed on Rs. 370 p.m. with Cad­
bury Fry India Ltd., Thana.

(2) One Mechanical Engineer was placed on Rs. 340-]-C. A. with National 
Rayon Corporation, Mohane, Kalyan.

Satara.—(1) One B. E. Metalurgy was placed as Assistant Lecturer in 
Metalurgy with the Principal, College of Engineering, Karad on Rs. 437 p.m.

(2) One B. E. (Civil) candidate was placed as Junior Engineer with the 
Superintending Engineer, D. I. C. C. Ill, Satara on Rs. 377 p.m.

Poona.—Four applicants were placed as Demonstrator with the Commandant, 
med Forces Medical College, Poona, on Rs. 335 p.m.
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applicant was placed as Overseer with Execu-
/ gflgineer. Hydro Electric Division No. 3, Nagpur on Rs. 415 p.m.

/I) One B. E. (Meeh.) applicant was placed as Shift Engineer with Executive 
Public Health Works Division No. II, Nagpur on Rs. 415 p.m.

applicants were placed in the Indian Yeast (3o., Kegaon 
as Laboratory Workmen on Rs. 300 p.m.

jgciation of Work done for Special Type of Applicants

Regn. Placement.

(1) A. B. Standar 448 67
(2) Displaced persons 13 1
(3) Discharged Government Employees ... 14 5
(4) Women _ 4047 296
(5) Part-time Employment Seekers—

(1) Registered 2
(2) Vacancies notified 4
(3) Placed ... 1

(6) Ex-Technical Trainees ., 1,035 98
(7) Ex-Servicemen 678 177
(8) P^ecruitnent to Armed Forces

Army Navy Airforce Total

(1) Ex-Servicemen ...

(2) Others .. ...

physically Handicapped applicants registered with the normal Employment 
^changes (other than the Special Employment Exchange for the Physically 
(indicaped) in the State during the month of September 1970.

I

Category No. of registra­
tions effected 

during the month

No. of place­
ments affected 

during the month

No. (Ml L.R. 
at the end of
the month

Blmd 7 99

D»f .... 8

0(tho{>aedicaUy Handicapped 51 6 611

Rtspiiatory Disorders..
......................... *

Total 58 6 719

Nanded.—One lady candidate was placed as Assistant Lady Vaidya with 
the Dean Government Ayurvedic Hospital, Nanded on Rs. 396 p.m.
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J

Staff Training

Out of 28 Exchanges, Staff Training Classes were held at 14 Exchanges

Conference and Meetings

The meetings of the District Committees on Employment were held at fik- 
Kolhapur and Alibag.

The meeting of the Special Committees to examine the fairness of submi 
sion were held at Dhulia and Satara.

The District Employment Officer, Akola, attended the meeting of the Taluv 
Resettlement Advisory Sub-Committee for Katepurna Project held at Mahan^

District Employment Officer, Sangli, attended the meeting of the Co-ord 
nation Committee for Integrated Area Development Scheme, Tasgaon BloJ* 
held in Collectorate, Sangli.

District Employment Officer, Ratnagiri, attended the Integrated Arej 
Development Block meeting held at Deosukh, Ratnagiri.

Most of the Employment Officers attended the meeting of Selection Conuuj. 
ttee of I. T. I. in their respective District to award stipend to the trainees.

Other Items of Interest

Work done by University Employment Information and Guidance Bureaxy 
during September, 1970

*4 Regn. Vacancies 
notified.

Placements 
obtained

No. on Live 
Register

(1) U.E.I. & G.B., Bombay 398 21 6 1474
(3) Do. Poona 53 14 10 987
(3) Do. Nagpur 39 2 2 635
(4) Do. Aurangabad . 6 1 4 180

Work done by the Special Employment Exchange for the Physically Handi.
capped persons during September 1970.

Regn. Vacancies Placements No. on
notified obtained Live Register

(1) Blind 8 1 I 210
(2) Deaf and Dumb 2 3 1 41
(3) Orthopaedically Handicapped 14 8 7 197
(4) Respiratory Disorder 9

Total .. 24 12 9 457 !

Group programme at Employment Exchanges.—313 group discussions were 
conducted during the month of September 1970.

0’an
1.

2.
3.

4.

5.
6.
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done by the Professional and Executive Office

Number of X-ls on the Register at the end of the previous 
month.
Number of X-ls is received during the month
Number of candidates submitted during the month against-- 

(i) Notified vacancies
(n) Central Employment Exchange vacancies ».
(/») Advertised vacancies

Number of Professional and Executive candidates placed 
during the month.
Number removed from the Live Register
Number of Professional and Executive X-ls on the Regis­
ter at the end of the month.

389

3,236

304

1
62
11

243
3,291

Youth Employment Service Individual Programmes at Employment Exchanges
Duringthe month of September 1970 in all l,544applicants received individual 

information of these 821 were applicants, 564 were students and 159 were 
parents/guardians.

In all 207 postal inquiries in occupational information were received during 
the month.

Out of the applicants who received individual guidance 543 were fresh 
candidates and 37 were review cases.

7,999 applicants were given guidance at the time of registration.

3,366 applicants attended these group discussions.

Programme outside the Exchanges.—During the month six career talks were 
delivered in schools. 15 visits were paid to schools in connection with distri­
bution or utilisation of career pamphlets, posters, etc.

169 visits were paid to employers heads of training institutions inconnection 
with the collection of information of or placements.

Placement/ Admission Activities.—During the month 1,082 applications were 
forwarded to various training centres for apprenticeship training.

630 applicants were actually placed in training.

In all 23 guided applicants were placed in the month of September, 1970.

I



Cases Under Labour Laws

APPLICATION No. 4461 OF 1969

I

Khandubhai S. Patel v. Messrs. Quality Instruments Co., 
Andheri (East), Bombay-69.

(4) Role of the State in Industrial Relatives in India, by Dr. P. K. Bhar&a 
and A. K. Jain, Indian Labour Journal, Simla, September 1970, p. 1381.

(5) Safety and Industrial Relations by R. Muthuswamy, Labour Chroniri 
Bombay, October 1970, p. 4.

(6) How Trade Union Policy is made, by Derek C. Bok and John-r 
Dunlop, Labour Chronicle, Bombay, October 1970, p. 7.

(3) Twenty-Third Year of Independence work in the Labour Field, 
Labour Journal, Simla, September 1970, p. 1365. ’

Labour Literature

ARTICLES OF LABOUR INTEREST

(1) Labour—Intensive Methods in Low—Cost Road Constructin 
Case Study by J. Muller, International Labour Review, Geneva, AdHi u’i 
p. 359.

(2) Industrial Relations—A Public Service Point of View, by Sir Fre(L • 
Wheeler, C. B. E., The Journal of Industrial Relations, Sydney, July iS 
p. 145.

Before shri s. r. doiphode, 2nd additional authority
UNDER THE PAYMENT OF WAGES ACT, BOMBAY

Payment of Wages Act, 1936-CIaim for deducted Wages due to unauthorised suspension 
way of penalty-Rejccted—As the payment of Wages Authority has no jurisdictions to 

the claim.

3y this application the applicant has sought recovery of Rs. 70’98 being 
ehe wages for the period of suspension from 13th November 1969 to 20th 
JJovember 1969.

2. The case of the applicant is that he was employed by the opposite part y 
qH daily wages of Rs. 10' 14 and that he is serving the opposite party for last 
3 years. The opposite party though is a factory under the provisions of Indian 
pitories Act 1948, but is not governed by the provisions of the Industrial 
Employment (Standing Orders) Act, 1946, since the opposite party as at no 
stage employed 100 or more than 100 workmen to attract the provisions of the 
aforesaid law. The opposite party had suspended the applicant from 13th 
September 1969 to 20th September 1969. There is no provision either under the 
law or under the contract empowering the opposite party to suspend the 
applicant and refused to pay for the period of suspension. This suspension is 
without any authority of law. The applicant claims the amount of Rs. 70’98 
which has not been paid.

3. The opposite party by its written statement has resisted the claim by 
denying its liability to pay the amount. It is however admitted that applicant 
was suspended from 13th November 1969 to 20th November 1969. It is however 
stated that applicant was suspended by way of punishment for misconduct for 
remaining absent without information or satisfactory excuse. Since the 
applicant is claiming wages for the aforesaid period of suspension this Court 
has no jurisdiction to decide this claim inasmuch as it involves the decision 
on the validity or otherwise of the aforesaid punihsment of suspension imposed 
on the applicant. It is denied that the provisions of Industrial Employment 
(Standing Orders) Act, does apply to the concern of the opposite party. It is 
stated that the opposite party has taken a lenient view and has not dismissed 
the applicant from service for misconduct of his remaining absent without 
sufficient excuse. The applicant is not entitled for wages.

4. Upon these pleadings the following point arised for consideration— 
(1) Whether this Court has got jurisdiction ?

5. My findings is in the negative for the following reasons.



^mbay, dated 24th September 1970.
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.g£»t power to punish the applicant either by way of dismissal or by suspension 
is a lower punishment. In the case of dismissal it is well settled law that 

j^^^^diction to go whether the order of dismissal issued by the 
i^pyer against the employee is proper or improper. Similarly the order of 

which is by way of penalty cannot be questioned before this authority, 
■ respect the order of suspension is on par with the order of dismissal 

. if the applicant feels aggrived by the order of suspension as being illegal or 
he will have to agitate the matter before a proper forum but certainly 

tjefore this Court. Since the order of suspension is by way of penalty, 
(;ourt cannot go into the question whether the order of suspension is 
or illegal. This Court therefore has no jurisdiction to grant the claim.

the result I dismiss the application for the reasons stated above.

LABOUR GAZETTE-NOVEMBER 1970

Both parties almost have not disputed the material acts. The applicant 
was suspended for misconduct from 13th November 1969 to 20th November 
1969for which his wages were deducted. This was by way of punishment. 
Applicant used to remain absent on and off and after getting explanation from 
the applicant opposite party not finding explanation satisfactorily suspended 
the applicant by way of punishment for the above period for which they did not 
pay. There is no dispute about these facts. The learned representative of the 
applicant relying on Hotel Imperial case, has urged, that there is no authority 
vested by law in the opposite party to suspend the applicant inasmuch as there 
is no contract of employment or there is no Standing Orders. The learned 
pleader for the opposite party has however urged that the Standing Orders did 
apply but subsequently conceded the point that the Standing Orders did not ; 
apply as the company did not employ at any time more than 100 people. The 
earned pleader of the opposite party however has urged upon me that the case 
of Hotel Imperial and others are based on suspension which is by way of not 
punishment but which was pending inquiry. He says that under the common 
ground the master has got the right to dismiss or suspend the worker irrespective 
of Model Standing Orders. I have given careful consideration to the argu­

ment of both sides. Now under section 7 explanation 11 any loss of 
wages resulting from the imposition, for good and sufficient cause upon a 
person employed any of the following penalties, namely, (1) withholding of in­
crement, (2) the reduction to a lower post and (3) suspension, shall not be 
deemed to be deducted from wages in any case where the rules famed by the 
employer for the imposition of any such penalty are in conformity with the re­
quirements if any. It is thus clear from this explanation which was added by 
Amendment Act that deductions pursuance to the suspension could be de­
ductions authorised under the Payment of Wages Act. Explanation II provides 
that any loss of wages caused by the imposition of the penalty of suspension 
shall not be deemed to be a deduction of wages.
ficant in this respect is that 
by way of penalty. 
suspension and suspension pending inquiry into charges. 
case it clearly amounts to a punishment and the principles relating to 
the inflicting of punishment will ordinarily apply to it. However, suspension 
pending an enquiry [5 not by way of imposing penalty and is not a judicial nor 
a quasi-Judical act. That being the case here the opposite party has suspended 
the applicant for the above period by way of punishment. The opposite party

I 
I

What appears to be signi- 
the Ligislature Contemplates Suspension 

Suspension is of two kinds namely punitive 
In the former
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Statistics

Group*

iivlER PRICE INDEX NUMBERS FOR LOW-PAID EMPLOYEES AT 
SfrENT MOFUSSIL CENTRES IN THE ANDHRA AND MADRAS 

the months of august 1970 AND SEPTEMBER 1970

(Base : Year ended June 1936=100)
EMPLOYMENT THROUGH EMPLOYMENT EXCHANGES AND 

DECASUALISATION SCHEME OFFICES*
(Maharashtra)

»

’With effect from 1st January 1967, these Statistics are being presented on a combined basis, including thoe 
tile Employment through Decaiualisation Scheme Office. Combined Statistics for the nv 

19M, 1965, 1966, 1967, 1968, 1969 are compiled accordingly.

Year and Month

Number of 1 
applicants I 

on Live i 
Registers ' 
at the end 

of the 
month/year

Registra­
tion

Placements

Number of 
Employers 
who used 

the 
exchanges

Vacancies 
notified

Vaeanci^
OUtSU0(lj|| 

end or

1 2 3 4 5 6 7 ill

1

1964 2,58,676 3,68,711 72,583 .... 1.36,667 24.07,:

1965 2,76,852 4,04,490 75,301 1,42,716 23.634

1966 2,82,826 3,96,688 71,336 .... 1,32,680 18.20,

1967 2,86,676 4,05,063 40,634 .... 76,018 14,103

1968 2,94,711 4,12,803 39.704 .... 80.487 18,376

1969 3,00.133 3,92,540 42,104 .... 86.450 23.954

1969—

June 2,98,707 43,494 3,917 1.583 7,907 22,876

July 3,11,405 45,430 3.991 1,481 7,804 22,981

August 3,14,984 36,730 3,274 1.314 5.609 22.276

September 3,14.711 30,542 2.901 1.420 6.506 23.096

October 3,09,539 29,585 3,309 1,440 7.385 23312

November 2,91,533 26,429 3,285 1,383 7.339
23.683 1

December 3,02,015 33,353 3.163 1,369 7.292 23.934 j

1970—

January ,, 3,03,944 33,414 3,237 1,698 7,862 24,422 ,

February .. 3,01,627 29,850 3,341 1,535 7,160 22.972

March 2,93,332 29,038 2,983 1,446 6.355 2ld30 •

April 2,85,965 31,903 3.675 1.803 8,286 23.517

May 2,83,568 28,589 3.067 1,739 9.058 26,527

June 2,96,061 41,307 3,370 1,580 7.869 26319

July 3,15,820 47,680 3,437 1,539 6,602 26,218

August 3,20,753 32,379 2.717 1,358 4,925 25,476 '

September 3,25,423 33,041 j 2,764
1,542 7.134

24,659 1

. ihnSupari and

PadL.gbting .. 

GothiM 

Ho»***“‘

^Uaaaous

Price Index

Oreupa

Viaakhapatnam Eluru Cuddalore Tirchirapalli

Aug. 
1970

Sept. 
1970

Aug.
1970

Sept. 
1970

Aug- 
1970

Sept. 
1970

Aug. 
1970

Sept. 
1970

185 INR INR INR 919 938 942

243 ....

215 1110 1.156 786 789

151 518 518 623 623

104 491 491 468 476

134 946 978 586 613

174 858 859 802 809

i paeland Lighting

Nothing

H<wie«nl ..

i yscellsneous ..

‘ CoOsuiaK Price Index Number

Madurai Coimbatore Kochikoda

Aug. 
1970

Sept. 
1970

Aug. 
1970

Sept. 
1970

Aug. 
1970

Sept. 
1970

. * 953 944 882 884 1190 1,203

607 619 766 766 707 707

630 641 867 874 . 468 468

452 456 663 667 432 432

600 600 450 463 488 499

779 777 813 818 949 958 1
i

npiRNESS ALLOWANCE FOR BOMBAY, SHOLAPUR, JALGAON, NAGPUR 
XND NANDED PAYABLE AS PER CONSUMER PRICE INDEX NUMBER 

FOR WORKING CLASS

' 'f t

INR — loformation not received.

August 1970 September 1970

Number of
1 working days

Dearness 
allowance

Number of 
working days

Deanseas 
allowance

24 184 95 25 190-20

25 143 00 I.N.R. LN R.

I.N.R. I.N.R. LN.R. I.N.R.

I.N.R. I.N.R. I.N.R. I.N.R.

.| I.N.R.
1 I.N.R.

116-23



J Ltd.

’3

Woollen

..i Botnbajt—

Bombajr—
Bhuta Enterprises (Pvt.)

Ceat Tyres of India Ltd. 
(Pvt.).

Antbarnath—
Mas and Rubber Fac­
tory (Pvt.).

1
Worki.

Others—
Protest against lay off I 
30 workers.

Dontblrli ^Dtsr.y Thana 
Zenith Rubber and 
Plastic Works (Pvt.).

Bombay— 
Colgate ____
(India) Pvt, Ltd.(Pvt.)

BonUiay—
Cbemimal Moulding 

Mfg. Co. Pvt. Lt<f 
(Pvt.).

Bombay—
Beacon PhariaacautiGals 
(Pvt.).

'MONTHLY RETURN OF INDUSTRIAL DISPUTES FOR THE MONTH

Date when dispute

OF JULY 1970

Industry Name of the 
Concern and 

Locality

3

Cotton Textile Bombay— 
Apollo Mills

(Pvt.).

Matter in dispute

4

Began Ended

Maximum No. of 
workers i nvolved

No. of mandays 
lost

Directly In­
directly

During 
the 

month

Till the 
close 

of the 
month

Result

Powerloom .,

Cotton Textile

Nylon

Do.

Furniture

Plsar maoeui ical

Cbrastcal

Medicine

Others—
Protest against not 
increasing the staff in 
folding department.

31st July 1970 2.640 2.640 Unsuccessful.

.4 hmednagar— 
Atmaram Narayan 
Yangandul and sister 
concern (Power-loom 
Units) (Pvt).

■4 urangabad—
The Aurangabad Mills. 
Ltd. (Pub.).

Bontbay—
The India United Mills 
Ltd. No. 5(Pub.).

Bornbay-—
The India United Mills 
No. 5 (Pub.).

.. j Sholagur—
I The Laxmi Vishnu Cct
I ton Mills and the 
I Narsinggirji Mills 
I (Pvt.).

Thana—
F^jnam Woollen Mill..

IFager—
Demand for bonus.

Persoma!—
Demand for reinstate­

ment of one dismissed 
worker.

Others—
Demand for promotion 
of a jobber to a Super­
visory post.

Personnel—
Demand for promotion 
of tacicler to supervi­
sory post.

Usages—
Protest against non-im- 
plementation of the r^l 
comascadatioa of the/ 
2nd wage board. I

28th May 1970

20th July 1970 21st July 1970

Contd.

Successful.

2nd July 1970 2nd July 1970 Unsuccessful

29th July 19701 29th July 1970 Unsuccessful.

20th Unsuccessful.

I ff'ages— / Igtb July 19701 24tb July 19
I Demand for increase iaj

Stases.

gbgt ft Sth July 1970 9th July 19

macki of 
empUyect.

Wages— I Kth July 191O\ l*th July 1910
Demand for increase ini

wages. D. A. etc.

Thduto— \
Wellman India Co.. I 

(Pvt.). I

Shotagur— I
Messrs. Sarda Dresses
(Pvt.).

Sholapnr— 
Sarda Dresses and 
another (Pvt.).

Retrenchment— 1
Demand for reinstate-] 

meat of retrenched 
worker.

Rttrenchment—
Demand for reinstate­

ment of retrenched 
workers.

Retrsnehmsnt—
Demand for reinstate­

ment of retrenched 
worker.

Usages—
Demand for increase in 
pay. D. A. etc.

and hours of work 
Demand for disconti- 
nua nce of Rela y system 
in Dip Unit section of 
Tex. l^partraent etc.

IFagas—
Demand for increase io 

wages etc.

9th July 1970

28th July 1970

nth July 1970

26tb May 1970

13th April 
1970.

9th July 1970
U nsuccessful

Contd.

17th July 1970

7th July 1970

Unsuccessful.

Indeflnite.

Contd.

Contd.

JBonthajf— 
L^boraiortea V 
(India). Pvi. Ud.

Personnel—
Protest against not 
giving work to the tem­
porary workers.

tPages—
Demand for increase in 
wages etc.

Others—-
Lockout due to go slow 
tactics adopted by t 
workers.

lOth July 19701 lOth July 1970 Unsuoceaaful.

4th July 19 UnsucceaafuJ-

27tb April 19'



Matter in dispute

4

28th Ju^y 1

not
on

the 
the

Wag eg—
Demand for increase 
in wages, etc.

Olluri—
Demand for increase 

in pay and reclassi­
fication

Wagta —
Demand for increase 

in pay bonus, etc..

Othara —
Protest against harras- 

sing policy.

Demand for relinsta- 
ment of a dismissed 
Worker.

Retrenchment— 
Protest against 
retrenchment of 
workers.

Personnel—
Protest against the 

management snspe- 
sion of a worker. i

Wage^
Protest against 
giving them pay 
7th July 1970.

MONTHLY return OF INDUSTRIAL DISPUTES FOR THE MONTH OF JULY 1970—contd.

Date when dispute Maximum No. of 
workers involved

Industry

Cbemtcal

Metal

No. of Mandays 
lost

Name of the 
Concern and 

Locality

3

Bombay—
Coloured Glass works, 
(Pvt.)

Bombay— 
Coloured Glass 
(Pvt.).

Co

Pimprt, f Poona)— 
Ogale Glass Works,
Ltd. (Pvt.).

Bombay—
New Kem Products, 
Corporation, (Pvt.).

yikramnagar, 
Kolhapur— 

Messrs. United 
(Pvt.).

Fabrication ,.l Nagpur— 
I Messrs. Pratap 
I Works, (Pvt.)

Fabrication

Began

5

7th July 1970.

30th July 1970.

21st March 
1970

Ended Directly In­
directly

During 
the 

month

Till the 
close 

of the 
month

Result

6

Sth July 1970. 880 Successful.

Contd.

Contd.

R et renchment— 
Demand for reinstate­
ment of retrenched 
workers.

Wages—
Demand for unemploy­
ment allowances

15th July 1970.

Casting

Eng.

Dist.

Wages—
I^mand for iacreasel 28th 
in wages.

29th July 1970.

14th July 1970

Indefinite.

Unsuccessful;

Nagpur—
\/i}LAe Engineering Cor­
poration, (Pvt.).

Bombay— 
firalco Metal Indus­

tries, (Pvt.).

Bombay— 
Hamilton ladustriee, 
tFvt.) Lta.. (Pvt..)

—s n« fc «njy   . \

Bombay— I
Industrial, Eng.. Co.,\ 
(Pvt.)

Bombay—
Kiacho Cultery Mfg., 

Co., (Pvt.).

29th 
i970.

29fh 
1970.

3Oth June

1970.

Wages—
Demand for O. T. and 
leave with wages.

Personnel—
Deinaad for reiastate- 

ment of disebareed 
Workers.

Wages—
Dema nd for ixscreaae 

ia pay etc.

Thana—
L. P. Electrics. (Pvt.).

Bombay—
Pearl Metal Works, 

(Pvt.).

foe

I^araonn^l— \ 2.1 ttk lAay
for r<instatc\ 

mcni of one worker.^

Psrsonnal— \
Protest against lay-off I

Personnel— 
Protest against termi­

nation of services of 
three workers.

Bombay—
Pearl Metal Works, 

and another eoncero 
(Pvt.).

Bombay—
Pearl Metal Works and 

its another concerns. 
(Pvt.).

Popular Metal Works, 
and Rolling Mills, 
(Pvt.).

Akurd ( Dlt rlc Pooma}

Sharma Mechanical 
Works, (Pvt.).

Bombay - 
StanJ^d Wire 
ducts, (Pvt.).

Pro-

Bamhctr—
Supreme Industries 

Ltd.,(Pvt.).

Khopoli(JMartcS KtibBb 
Zenith Steet Pipes Ltd. 

(Pvt.), reliey

Others—
Protest against appoint­

ing a new welder 
without cooaultitig 
the workers.

IPegvs
Demand for iaoreaeola 
P»y, O. A., etc.

Wages....
Demand for 

rtHicf.

4th July 1970.

27th July 19701

15th June 1970

9th July 1970

30th July 1970

SR?

20th July 1970

9th July 1970

IfitbJuly 1970 16th July 1970

29tb July 1970 29th July 1970

20th March

Successful.

Successful.

Unsuccessful

Contd.

Unsucessful .

Successful.
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I

1970.

1434
Blectrical

Transport 
Bquiptneot.

Foundry 
Equipment

tion of 
from 
effect.

Bl^ciric
Maeftiuttry—

Name of the 
Concern and 

Locality

Enterprises 
(Pvt).

Manpada— 
fDorabivli).

Bombay—
Bombay Read, Mfg., 
Co.. (Pvt.).

Othera—
International 

puters Ind., 
Co., Ltd. (Pvt.f.

Thana — 
Engineer’s
Pvt. Ltd.,

Poona—
International Cempu- 
tors Indian, Mfg., Co. 
(Pvt.)

Bombay and Thana— 
Mukund Iron and 
Steel Works, Ltd.,(Pvt)

District 
Thana. Eldee Wire, 
Pvt, Ltd., (Pvt.).

Poona—
C.T.R., Mfg., Indus­

tries, Ltd., (Pvt.).

Com- 
, Mfg.

Vittial PikTStkoitam, 
Sons Pvt. LAd., aix<S\ 
anotbieraCPvt.') \

es'

Industry

Engineering

Co n» p u t o 
Machinery.

Iron and Steel

monthly return of industrial disputes for the month of JULY 1970— concld.—

Oat« when dispute

Matter in disputes

4

IVagea—
Demand for increase 
in Pay, D.A., etc..

IFjge.t—
Demand for increase 

in wages, etc.

Othen—
Protest against for not 

conceding the demand.

Othera—
Protest against for not 
conceding their de­
mands.

Personnel—
Demand for withdrawal 

of chargesheet.

I . Retrenchment—
.o'. Industries, Demand for reinstate-

j (Pvt.). I men! of retrenched
I I worker.
I I R^'eonnel—

rtJj Industries, Protest against suspen-
I tPvt.j. I sion of the ’workers.

, I Personnel—
.^‘’^‘'•^"<tustries,l Protest against suapea- 

v*-r- I sion of a woAer.
• ^automoPUaa I I Parsonnri—

.................. suspen.
.WF- > -   «—■■ aaon or m ^aea:prk«r.

Bondaay—
Western Mechanical 
Industries, Pvt. Ltd.. 
(Pvt.).

Bonabay— 
International Tractor, 
Co. Ud., (Pvt.).

Bngioeering . Aom^ay—
Alcock Ashadoun and 
Co. Ltd.,(Pvt.).

37 do Bonabay—
The Reul, Motors 
Automobiles, (Pvt.).

39 do j dnabnraaath — 
(Ouauitit Tiaiaan, Hamil­
ton Cycle Co.,(Pvt.).

59 Pen Bonabay —
Air Mail Pen Co., (vt.).

•0 Plastic Bonabay 
Byatgyoett Plastics,
(Pvt).

»1
I
i
1

Ceramic ; Thana
lOtsbimira, Ceramic
Products. Pvi. Ltd.. 
(Pvt).

« i

1
Mil dlaucous Bondtay - 

b^lo PlaSl,
Private Ltd. (Pct.).

Vacuum Pros 
duct. Bonabay

Shakti Vacuum Pr* 
ducts, (Pvt.).

Began

5

18th June 1970

t4th July 1970

22nd July 1970

24fh 
1970.

22nd 
1970.

Ended

6th July 1970

14th July 1970

July

14th July 1970.

Maximuns No. of 
workers involved

Directly! In­
directly

22 nd July 1970

241 h 
1970.

14th July 1970

16th July 1970./ 16th July 1970.

21st July 1970.

I Sth July 1970.

No. of mandsys 
lost

Duringi 
the 

month

Till ths 
close 
of ths 
month

Result

Indefinite.

Unsuccessful.

Unsuccessful.

Unsuccessful.

Contd.

Unsuccessful

for 
lUe asreememx 

r Qt-r ospecti VC'

Ratranchmant— 1 3rd July 1970.’
Protest against retrench-!

ment of 28 workers.!

Wages (a)—
Demand for increase in 
wages.

Olhtra (ay
Protest against alleged 
barrasaing.

7th July

23th July 1970 
may

22nd June 
1970.

14th 
1970.

UnsuocessfuV

Paraonnel—
Protest against issuing 
notices to 4 workmen 
on lOtb July 1970.

RaatranchnatM—
Demand for reinstate­
ment of retrenched 
workers.

L»ava and Houra of— 
ynorlta Demand for 
change of working hours. 
Wages— 
Demands for wngoa 
suspend workers.

W«<<s—
Demand for increase 

Wages.

to

Otkara-
Demand for rcaoniutiou 
to th'ir union, etc.

Demand for taerease 1 
pay, bonus ate.

Htlrutch/ntU 
Protest aga inst 
ing 33 workers.

demand for increase 
wages.

1 Sth July 1970

3rd July 1970

22nd June 1970

1st July 1970.

29tb June 1970

16th July 2360 Indefiiute.

4th July 1970.

18th July 1970

1st July 1970

2nd July 1970

30th July 19701. 31st July 1970

11th June 19

2O<h 
1970.

April

3S0

1440

Unsuccessful.

Unsuccessful.

Unsuccessful.

JndeOnite.

Unsuccessful

30th July Indeanite.



I.

t

r

«

i, 

''t

i
I

I
I

j

Serial

July’

9th June

Contd.1970.2ad July

July

July

k«rs.
I CoMii.

iJto.
5,33120tb July 197020tls JuIy,1970

9384Ui July. 1970 llth July, 1970

25tb 
1970.

Kolaba 
Mil ha*

14th 
1970.

10th 
1970.

16th 
1970.

14th 
1970.

13th 
1970.

Retreitehm snt—
P.-otesi aguinit retrench* 

.meal of the workers.

IPagtfj -
Demand for increase in 

wges etc.

Bonus—
Demand for bonus for 

for the year 1966.

of I 
Mills.

Municipal 
Ajwavatl Me.

&
concern.

24th 
1970.

19*70.

Wages—
Demand for increase in 

wage rates.

Wages-
Demandfor payment of 
wages on 6th July, 
1970.

l.O.O&lior aiOo.t.Pvt,'))

Skolapur— 

RMftkxidk.hansand others, 
the contraciora 
Laxmi Vishau 
(Pvt.).

XeoPSMlI 
Sahakarl, 
Oh'ni. I

Umrar District Nagpur 
Nsgar Panshad (Pub.)

Otiura—
Protest against Hostile 
sal Nsa-CJ*operative 

attitude, of the wor- r

/ — I

suspen-, 
sjon of vb'cariecr-a fYomi 
lf9th July t97O.

Jtkandara —
M snicipai Council 
(Pub.).

XawMee Road. (Nag-
Jfury—
C- Eduljee B Co. Ltd , (Pvt). i

Ulhhasnagar District 
Thatsa —

Vnay Bakelite Trading
Cj. (Pvt.). I

Others~~
Dim sod for Creation ofi 
mire posts as per! 
previous agreemsnt. i

6th July

I.
I

1

INDUSTRIAL DISPUTES IN PROGRESS IN MAHARASHTRA STATE FOR THE MONTH OF JULY iy7fr—conctd.

Industry
Name of the 
Concern and 

Locality

Date when dispute

3

Ml sceUa neous

Sa nitary 
vices.

Ser-

Retail Trade..

Community 
Business S 
viocs.

Hotpita I

picaj.

1

4<riC4^ar*—

Piattie

^4siaaa—

TAo/ia—
Contractors of W. H. 

Deeth & Co., (Pvt.).

Gondia ^Oisi. Hhandaray 
Municipal Council. 
(Pub.).

Bombay I
Bata Shoe Co., St 37 
Shops in Greater Bom­
bay (Pvt.).

Bombay - -
13 Nut bolt shops. (Pvt

Nanded
Osmanshahi Mills Cle­
rical, StafiT Co-opera­
tive Canteen. (Pvt.).

tion of piece rate 
wages.

Matter in disputes
Began

4 3

Wages —
Protest against reduc-

18th July 1970

Wages—
Dema nd for increase in 
wages and introducing 
Provident Fund Sche­
me were not accepted 
by management.

• ■ :}^^‘^l(l^tStraSajugliy— images - !
I Hospital, Demand for iacrcise I

I Oeurncsa Allowances I 
I in etc. I

I — I 2

(Pvt.y.

UraniDittriety 
Uran syndicate 

gar Vyapari Sangha* 
tana. (Pvt.).

Poona—
N. U. Navlakha & Sons! 

(Pvt.).

IBjmbdy and Thana- 
Mesvs Carprihans, 
<India) Pvt. Ltd., 
its ans'.her

Ended

6th July 1970 Sth July 1970

Sth July 1970 Sth July 1970

23rd July 1970

1st July 1970 1st July 1970

18th 
1970. 1970.

Maximum No.of No. of man-dayt 
workers involved J lost

Directly indirectly
During 

the 
month

Till the 
close of 

the 
month

249

237

498

237

498

237

Result

Contd.

Unsuccessful.

Unsuccessful
i

Contd.

Indefinite.

Successful.

Protest against the show 
cause notice served on 
a supervisor.

Wages—
D ? n xnd for increase in 
Disrnsss Allowance 
etc.

Oihars—

Wages —
Protest against delay 
in piymsnt of salary.)

J 

12lh May 
1970.

Demand for the Bonus 
year 1969*70 etc.

Irngsr.—
Demand for Mplem- 
nsenia of the recomm­
endations ol the Ba 
Bade Ires pay Commis* 
»ioa.
Wagea.—
Demand For increase 
in wages.

2.682 2,682

Succ^sful.

Unsucsssful.

Successful.

Successful.

Unsucccessful

Umsuoessful.

Compretaiaa,
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182

l60

inLast line omitted.

I
15,983

2.47,249

15,983

33-B

33.B 

12(5)

C/o G. K. Mal- 
wade, Shaniwar 
Peth, Mir^, 
District Sangli.

LABOUR GAZEl*'1 *E—NOVENfBER I970

ERRATA TO LABOUR GAZETTE, SEPTEMBER,

•age Line/Entry/Item Column/Paragraph Incorrect

1 6th line Produc t i o n of 
Cotton Yarn Spun 
and Manufacture 
of Cloth.

1,78,000

59 (n) Cereals and 
Cereals Products.

7 Blank

64

67

2nd line

(/) Gawarani '|
1st Quality I

(r7) Gawarani {
2nd Quality. J

5

8

Cgarettes

166

94 Table No. 2 Col. 3, 2nd line 83-B

95 Table No. 1 Col. 3, 3rd line 83-B

95 Item No. 3 of Table 
No. 1.

Col. 3, 3rd line 12(2)

101 2nd line of 1 st table— 
Centre-wise— 
Labour Turnover 
for June 1970.

- Sholapur—No 
workers Column

15,984

101 2nd line of 1st 
table— Centre-wise 
Labour Turnover 
for June 1970.

All Centres’ line . . 2,47,250

102 Last table—last line All establishments’ 
column.

15,984

103 3 02

103 4 1170

104 5 1170

104 6 1170

104 7 1170

105 18 1170

105 21 1170

105 22 1170

105 26 1170

126 Serial No. 8 Column No. 3 Mitujan

127 Serial No. 18 Column No. 5 12th May I960 .

127 Serial No. 20 Column No. 6 3rd Jay 1970 ..

128 Serial No. 31 Column No. 3 Martes

129 Serial No. 32 Column No. 3 Grahan

131 Serial No. 62 Column No. 5 10th February

1970

Correct

92 

1970 

1970 

1970 

1970 

1970 

1970 

1970 

1970

Mitusal 
12th May 1970 
3rd May 1970 
Marbles 
Graham 
10th February

LABOUR GAZETTF^ NO VEMBER 1970

LABOUR GAZETTE, OCTOBER, l<>70

j Line/Entry/Item Column/Paragraph

10.

i79
Chillies green 6
Mango (Ratnagiri) 3

179
179
179

Mango (Ratnagiri) 4
Mango (Ratnagiri) 6
Mango (Ratnagiri) 8

179 Mango (Amba) 6
214
220
234

.... 1
7 and 8

Item No. 4 of Table 
No. 1.

Column 3—3rd li

240 Table.—L. T. O. for Flux
Maharashtra State 
for July 1970.

239

Last—line—Item :— 
All establishments

Table.—Absenteeism 4th para.
for July 1970.

246 7 ....
246 8 ....
246 9 ....
246 10

246 11 ....

246 14 ....

246 15
264 Serial No. 5 Column No. 5
264 Serial No. 7 Column Nos. 9 J
265 Serial No. 13 Column No. 2
265 Serial No. 15 Column Nd. 6
265 Serial No. 16 Column No. 2
265 Serial No. 17 Column No. 2
267 Serial No. 38 Column No. 8
269 Serial No. 55 Column No. 2

Incorrect

Shingcoa

1-80 0-80
2 05 To be deleted.
0 48 To be deleted.
0 73 To be deleted.

152 To be deleted.
0-73 To be deleted. 

Shingada.
204* 202

12(2) 12(5)

2-44 2 49

Shri G. M. Raja 
Jalna
Shri B. K. Dupde, 
Kopargaon Tala­

la Rashtriya 
Sakhar Kamgar 
Parishad, P. O. 
Laxm i w a d i, 
Taluka Koper- 
gaon. District 
Ahmednagar.

Sangli Zilla Maz- 
door Panchayat, 
Miraj, C/o G. 
K. Malwade, 
Shaniwar Peth. 
Miraj, District 
Sangli.

Pandharpur 
Taluka Sahakari 
Sanstha Gat- 
cnitnis Sangha- 
tana, Pandhar­
pur, District 
Sholapur.

Shri V. Singh .. 
1st June 1970 ..

933

the previous 
month.

Shri G. M. Rajan- 
Jilha.
Shri J. K. Dupdc. 
P. O. Laxmiwadi- 

Taluka Koper- 
gaon. District. 
Ahmednagar.

Pandharpur, 
District Shohk 
pur.

Plas
20lh lune 1970 
20th June 1970. 
Plejword

Shri Y. Singh. 
11th June 1970, 

233 
Plastic.
2fth June 1970. 
Plywood. 
Plywood.

Sautton Sanitary.
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