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The Month in Brief

Price Index Number for Working Class

Pg pornbay, Sholapur and Nagpur Consumer Price Index Numbers for
Vng month of September 1972 with the average prices for the
ended December 1960 equal to 100 were 203, 214 and 204 respectively.
. Nanded, Poona and Aurangabad consumer Price Index Numbers
""Sjeing cMss for the month of September 1972 with the average prices for
ended December 1961 equal to 100 were 209, 232, 193 and 225rcspcc-
1 oufing there were 101 strikes involving 37,276 workmen and a

<  loss of 2,63,998 working days, as compared to 112 disputes in June 1972,
Wlving 36,201 workers and time loss of 2,65,584 mandays. Further parti-
¢ ofindustrial disputes arc given at pages 460 to 461 and 502 to 101

this issue.

N teeism

paring August 1972, the average absenteesm in the textile industry in seven
Lrtortant textile centres in the State viz. Bombay Ci%/, Naz%pur, Sholapur,
lion, Nanded, Akola and Aurangabad amounted fo 14-28 per cent as

Jinsi 17°78 per cent, in July 1972. For further particulars see pages 463

Jf this issue.

prodaction of Cotton Yarn and Manufacture of cloth

»  During May, 1972, Mills in Bombay City produced a total of 1,49,22,000

of yarn, 1,70,000 kgs. of Miscellaneous goods such as blankets, hosiery
s >,00s and knitted fabrics and packed 42,36,000 metres of cotton goods mixed
51} silk, wool, terene, etc. and packed 10,00,61,000 metres wearable and non-
Iwearable cloth and those in rest of Maharashtra produced 44,08,000 kgs. of
yarn 1,01,000 kgs. of miscellaneous goods such as blankets, hosiery and knitted
fabricsand packed 2,31,38,000 metres of wearable and non-wearable cloth.
Thf total production of cotton yarn, miscellaneous goods and mixed with silk,
wool, terene, etc. packing of wearable and non-wearable cloth for the whole
Slate of Maharashtra amounted to 1,93,30,000 kgs., 2,71,000 kgs., 43,81,000
metres and  1,23,199 metres respectively.

Deputy Conunissioner of Labour,
Mabharashtra, Bombay (Ex-Officio)
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Current Notes

Sbri Oiri Lauds Voluntary Arbitration

The President Shri V. V. Giri, on November 6, described compulsory
judication as “ enemy Number One " of the working class. It not onlyro
workers 0" their initiative to try for a settlement by themselves, but t
involved them in a costly dose of litigation.

Inaugurating a conference of the Indian Society of Labour Economics™
Shri Giri suggested that as far as possible industrial disputes should be sett
at the plant level itself. He wanted the Government to assist in establish]
various industries a panel of conciliators from among whom both the wor
and the employers could choose a conciliator or a board of conciliation,

Shri Giri said the concililators should bo entrusted with the task of bring]
about greater area of agreement to explore the possibilities of solving di
between the contending parties.

As an additional measure to solve the differences or disputes between tin
employ.rs and workers, he wanted tripartite and bipartite machinery oft
Indian Labour Conference to play their part by converting themselves i
permanent machinery at the State and all-India level instead of merely bang

ad hoc hodies.

If, for any reason there remained some points still to be settled, he suggested
voluntary arbitration.

Finally if the different processes did not produa a settlement of the disputes,
“ the parties should be left free to resort to direct action, ” he felt.

2nd Asian Conference On Trade Union Education—Chavan’s
Inaugural Speech

I am happy to be here on this occasion of inauguration ofthe Second Asian
Conference on ‘Trade Union Education’, being organised by the Asin Trade
Union College on its 20th Foundation Day. | am glad that it is being held in
India and that a large number of leading trade unionists and educators from
different Asian countries are participatingin this five-day Conference.

I am sure your deliberations will be of vital importance in influencing
economic and social perspectives and priorities in tfie developing countries

of Asia.

The Third World to which we belong, is in a process of metamorphosis.
It has become imperative that either we have faster rate of development or
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prepared to face economic stagnation, poverty for millions and social
Alitical upheavals. India today shares the same ideals and aspirations as

‘“nthw developing nations of Asia.

jj*r, it was believed that economic development depended mainly on
~1 investments. It has now been recognised that beyond the physical

ts there are certain basic factors which contribute substantially to growth,
fthese is the education of workers.

my mind, tfie workers’ education meets to a great extent the social and
"oinic challenges inherent in the present day conditions. This education is
only a functional concept considered merely as an instrument or economic
lopment. A worker needs to be educated in order to promote in him greater
enessof the social and economic responsibilities and his own contribution

these spheres.

a’re than half of the World population and a major portion of the labour
,isin Asia. As leaders of these workers, your responsibilities are heavy,
unions have acquired great significance in developing countries and
fged aS powerful institutions. Their power lies in the fact that they stand
the most productive and vocal sections of the society; their activities effect
l'only industrial matters, but the whole gamut of society. Passing through
‘fferent phases and growing steadily through many challenges, the trade union
.yement in Asia today has acquired wide social acceptability and international
Jure. Increasingly it is accepted as an assential
;onomic admin* stration of the country.

In India, trade union representatives participate and discuss in the Indian
pbour Conferences, the Standing Labour Committees and Industrial
Committees and various other tripartite  bodies set up by Government.
Irade unions are associated with economic issues of importance and they
Participate in formulating developmental plans and policies that shape

Economic thinking.

With the changing shape of the economy in Asian countries on socialist lines-
Jthink, we should try to find out how best the trade unions can help in the
process of accelerated economic development while fully safegurding and
promoting workers’ interests. There is growing realisation that unless trade
unions in developing countries; also contribute and participate effectively in
nation building activities, the trade union movement itselfit bound to remain
weak. On the other side, strong unions represent a viable instrument to ensure

such participation.

In developing countries where all human and other resources are required
to be mobilised towards the achievement of different targets of development
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it is also very much true that real development cannot be achieved without
structural change in the society and systematic social transformation of
The process of structural change and social transformation is a painful pro«u
This becomes much more painful when efforts are required to be made tobrin.
percolation of this growth to the weakest sections of the society. Active conv
tructive cooperation of the trade unions is necessary for any dedicated Govcm.
ment to implement its socialist policy. | hope, the expansion of workcrf
education will not only strengthen the trade unions but it will also make then,
more productivity conscious.

working population live and work in rural areas. Their involvement in Di
trade union movement is essential. You would, therefore, consider how tht
rural workers can be organised more systematically and the fruits of continuing

i : AHING f iV
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! Minister’s plea at Asian TU Education Conference—Report between/
Government

.g Union Labour Minister, Shri R. K. Khadilkar on November 9, advocated
‘ pjrt between the Governments and trade unions in Asia in their common

_ removal of poverty through economic development. “We must con-
‘Ljy make the necessary mental adujstments so that such a relationship

"jpics a reality” he said.

or&gﬁi%%‘iﬂiﬂ?aejp 1’35§ntC%F%Haw%et&é.dﬂgp&ths;éé)%jB?Hﬁrfﬁ‘ ife}NeWi Khadilkar was delivering the Validictory Address al the 2nd Asian Trade

*"ganised by the Asian Trade Union College ofthe ICFTU,

mcing the root of conflicts between trade unions and Governments in
4ugwly emerged Independent nations, Shri Khadilkar.said that compulsions
Government were more wider In their sweep than those

tiBRs, Wikan frada e malf prolide edieatioRal progiammes fio worker V' THEBRICH OR the tragle URIOAS.

of rural origin who drift to the cities; in addition they can contribute to the
training of rural leaders in trade union methods and techniques.

We in India started a comprehensive programme of Workers’ Education in
1958 by setting up a semi-autonomous Board known as Central Board for
Workers' Education. Within a period of 14 years, this Board has set up 30
Regional Workers' Education Centies, spread all over the country. Over 15
lakhs workers have been trained through the worker-teachers sponsored by
trade unions and trained by the Board. The programme has aimed at the
development oftrade union leadership from among the rank and file of workers.
| understand that quite a number of trainees are now holding responsible
positions in their respective unions. While working in the field of workers
education, the Board has kept in view the fact that trade unions themselves
must play a leading role in organising educational programmes. The Board
assists them by giving grants-in-aid.

We have reached a certain level of self-sufficiency in our programmes and
arc now set on a massive expansion both in quantity and quality. But in social
experiments like this, there is great scope for mutual assistance and sharing of
experience with our Asian neighbours which have common social and cultural
background and represent similar economic conditions and challenges.

I do not wish to take more of your time and thank you for giving me this
opportunity to meet you all. 1 hope your dicussions will concretise steps in the
four areas listed in your agenda and would provide suitable guidelines for the
development of workers' education programme in Asian countries.

lam happy to inaugurate the Conference and wish you all success in your
Y deliberations:

conscious democratic Government has to do all it can to supplement the
jiiical revolution by an economic one as fast as possible”, he said, adding
"Jess the trade unions are ready to respond with co-operation and under-
Ajing conflicts may occur”.

ftie Labour Minister exhorted the trade unions to reach out even to the un-
ployed and the under-ernployed in agriculture and unorganised occupations,
‘hough alé)roc_ess of rethinking has started in Asian trade union circles on
i One, Khadilkar pleaded “unless a reorientation took place with speed and
.time the development efforts, in free societies at least, run the risk of being
yjrwhelmed and the freedom, not of the trade unions alone, might be in

jfop™dy.

Referring to the phenomenon of political leaders occupying position of
leadership in the trade union movement, Shri Khadilkar stated that one of the
reasons for this was “‘scarcity of leadership material” as in other spheres. In
his context, he said leadership development was an accepted objective of
workers* education. The Minister did not believe it would be possible to insuhtc
the trade unions from the political process, nor was it desirable. “In a free
society there is no reason why the trade union movement should not make use
of the political process for achieving its economic objectives.” Continuing
he said,“the functional demarcation between the two should not get blurred as it
does so often today.”

The Conference which opened on November 5. 1972 was inaugurated by the
Union Finance Minister, Shri Y. B. Chavan and attended by 26 delegates, 1"
fraternal delegates, 3 special observers, and 43 observers from 16 Australia,
Bangla Desh, Fiji, Hong Kong, India, Indonesia, Japan, Korea, Malaysia,
Nepal, Shri Lanka and Singapore. The fraternal delegates came from Mauritius,
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Nigeria, Senegal and Ghana. The International Labour Organisation (i
which cooperated in organising this Conference also participated in the dclib"

rations.

Pension Scheme for Non-teaching staff

Rcfiremsnt benefits like those of pension, gratuity, etc., which are admissiu!_
to the Maharashtra Government servants, will be made applicable to the fjJ
time non-teaching staff in recognised and aided non-government secondan
schools in the State who retire on or after April I, 1966 according to a Stall
Government directive.

The scheme will cover the non-teaching staff in non-Government secondar*
schools including Indian English Middle™ Schools, middle schools declared J

secondary schools, multipurpose higher secondary schools, vocational or tech,
nical high schools or higher secondary schools, managed by private bodies anj
recognised as such for grant-in-aid from Government. It will not cover secon.
dary schools run by Zilla Parishads or other local bodies.

The Government has also advised Municipal Councils and Corporationsinthe
State to extend this scheme to the full-time non-teaching staffin the Government
aided secondary schools who have retired or will retire on or after April 1, 1966.

The Municipalities adopting the pension scheme from April 1, 1966 have
also been advised to give an option to the members of the non-teaching staffin
the schooF, who were in service on March 31, 1966 and the members cf the
non-teaching staff who were due to superannuate before April 1, 1966 but who
were granted extension in service fora period beyond April 1, 1966, to elect
either to continue under the contributory provident fund scheme of the Muni-
crpal Councils and Corporations or to come under this scheme.

Members of the non-teaching staff who have retired on or after April h
1966 but prior to August 31, 1972, as also those in service on March 31,1966
and who have not retired on August 31,1972 have to exercise their option before
March 31, 1973.

Shops Act relaxed

The Gevernment cf Mahaiashtra has suspended certain provisions of the
Bombay Shops and Establishments Act, 1948 for Diwali festival from the period
October 25 to November 7.

The suspension is for all the shops.

Accordingly, shops can remain open up to 10-00 p.m.  Tfany employee has
to work in excess of the prescribed limit, he is entitled to wages for such over-
time work. But the spread-over should not exceed 14 hours a day.

I The employee losing prescribed weekly holidays will be given equal number
of holidays in exchange and the wages for such work done during holidays,
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Nies too to produce crop

.g industrialists in Thana-Ambernath belt have decided to bring the open
in their factory areas under cultivation. Accordingly, about 5W hectares
will shortly come under the rabi crops.

decision was taken at a meeting of the industrialists convened by the
. Zilla Parishad, 2nd October 1972. Shri H. G. Vartak, Minister for
‘Jnue. presided.

rue zilla Parishad will help the industrialists in their efforts by supplying them
fertilizers etc.
pgr cent cx-gratia payment to Government controlled mills employees,
i Announcement

Shri Tidke, Minister for Industries, announced on 12th October

that the cabinet sub-committee for Textile Industry has decided to pay
* per cent as ex-gratia payment to the employees of the mills which are
Jither owned by the Government or run under authorised controller or taken

oil lease.

fhis decision will benefit about 48,000 employees of the mills and an amount
Rs. 1*21 crores will be paid to them before Diwali.

lhe Minister issued the following statement today in this connection :—

“The Government of Maharashtra has been giving its earnest thought
to the payment of bonus for the year 1971-72 to the employees of the Textile
Mills under the control of Government. These mills have incurred losses
in the financial year 1971-72. These mills are not covered by the Payment
of Bonus Act, even as amended by the recent ordinance issued by the Govern-
jnent of India. However, the Cabinet Sub-Committee for Textile Industry
presided over by Shri M. D. Chaudhari, Minister for Finance, has iii' its
meeting on 12th Oct. 1972 decided to pay 8| per centex-gratia payment to
employees of these mills which are either owned by Government or run under
authorised controller or taken on lease. This will benefit about forty-eight thou-
sand employees ofthese mills and the amount ofabout Rs. r21 croreswill be
paid as ex-gratia to these employees. This payment will be made before
Diwali. While approving the ex-gratia payment. Government appeals to
employees of the Government run mills to put in greater efforts in production
and profitability. This is the only way to save the mills from suffering a
set back, which will be bad both for employee.s and the management. Govern-
ment trusts that the employees will give a positive response to this gesture
and make extra efforts in all directions and give full co-operation for better
working of the mills .”

Cut in D. A. restored in Two Mills

The Government of Maharashtra has decided to restore the cut in dearness
allowance in the Osnrianshahi Mills, Nanded, from October 1, 1972. This will
fill up the gap of rupee one per worker per day in the mills.
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The Government has also decided to restore the cut in dearness allowan
by rupee one in the New Castle Mills, Bombay, by paying additional run”®

one per worker, per day, from October 1, 1972.

Small Industries should form sheet Anchor of Nation’s economy

Shri N. M. Tidke, Minister for Industries, said on 11th Oct. 1972 that in a devc,
lopingcountry like India where capital was costly and scarce and where labour
force was plentiful, small scale industries should foimthe sheet anchor of the
nation’seconomy. Proper nurturing of small scale industries would thus enable
usto tackle the formidable problem of growing unemployment which waj
staring us in the face and solution of which brooked no delay, he added.

Shri Tidke was delivering a concluding speech at the two-day Maharashtra
State Small Scale Industries Conference. The Conference was organised
jointly by the FASH and the Vidarbha Industries Association to review the
progress made by the small industries in Maharashtra. More than 600 delegates
from all parts of Maharashtra and India and the representatives of Govern-
ments and the banks participated in the conference.

Shri Tidke said that such conferences, no doubt, enabled us to take a review
of the progress made and prepare for the work to be done in times to come.

Referring to the survey report of the representative units from the small
scale sector presented to the conference, Shri Tidke said that the survey bad
made available a fund of valuable data on various aspects and agencies of
assistance, the extent to which the facilities offered by the Government
were being availed of and the modifications called for to meet the aspirations
and the needs of the small scale entrepreneur. He stressed the need for
including in the training programme of the Small Industries Service Institute,
a larger number of programmes of short duration for the entrepreneurs who
were already in the field. He expiessed satisfaction over the work done'by
the Corporation established by the State Government to assist entrepreneurs
in the field of large, medium and small scale industries. In order to achieve
better publicity, the S. I. C. 0. M. would organise an industrial assistance
centre in its office at Bombay, where all information about State Government
agencies which give assistance to entrepreneurs would be available. The
Government was considering a proposal for graded incentive to industries
in the undeveloped area and also a proposal for a special incentive to employ-
ment oriented industries, he added.

Expressing his views on the problem of employment of technicians and
engineers, Shri Tidke said that unless the educated unemployed were encouraged
and reassured by those who had practical experience in the field, they did not
venture to enter into the industrial field. He requested successful entrepreneurs
to guide and nurse them and to attract them to their respectable class of self-
employed industrialists. ~ Shri Tidke hoped that by proper staggering of holidays
and hours of rest and work it should be possible for industries to maintain
the production level and employment level inspite of the 8 per cent power cut
enforced due to the shortage of power. ,

"S'n repoits.
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fed performance of Labour aids U. S. Inflation Fight

jgration of gains in productivity combined with a slowing in wage increase
**Mt months has resulted in a dramatic reduction in the rate of increase in
“abour costs, according to the U.S. Federal Reserve System.

labour cost per unit of output is a key factor determining price levels,
an encouraging development in the U. S. fight to hold down the rate of
n, make its goods more competitive in international markets, and thereby
balance and stability to the international economy.

par the first half of 1972 the increase in unit labour costs frem a year earlier

aced 2*2 per cent.” an article in the latest issue of the Federal Reserve

*“ These increases in unit labour costs were less than one-

J a5 large as those in 1969 and 1970.” The bulletin is published by the
Reserve System, the U.S. Central Bank.

fhe article cautions that the continued improvement in unit labour costs will
L j to a large extent on further slowing of increases in average hourly coni-

Ation. It warns that “ increases in productivity as large as those in the
Nitthree quarters are not likely to be sustained, ” since these large productivity

were caused at least in part by the recovery from the 1970 economic slow-

In the private nonfarm sector, productivity or average output per hour
fwork —surged ahead by 4-2 per cent from the first half of 1971 to the
L half of 1972 with greater growth coming in 1972. This compares with
Jjinsof less than one per cent, in 1969 and 1970.. During the 1971-1972 period

lij growth of hourly compensation dropped nearly a percentage point, to 6 5
percent,

The most pronounced slowing in wage increases has come in the construction
industry. During the recent decade gains in hourly wages of construction work-
5(became increasingly large with a peak average gain of 9 6 per cent, in 1970.
MSof August, 1972, the annual growth of average hourly earnings in the industry
dropped to 5°5 per cent., according to the Federal Reserve.

Apart from the building industry, the deceleration of wage gains have been
most apparent in services, finance and trade. These three fields, to a large
extent composed of smaller firms, are less unionised and wages in their arrears
i most sensitive to changes in economic and institutional conditions.

“In contrast, growth of wages in the highly unionised manufacturing sector

has slowed less dramatically,” the Federal Reserve study explains. “ In the
transportation and public utilities industry group, growth of wages actually
increased.”

However, in both these industries many of the wage increases that went into
effect in 1972 has been negotiated before President Nixon began his economic
stabilisation programme in August 1971. New contracts negotiated in manu-
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facturing in recent months, though few in numbt'r, have provided smaller incr
asc than those agreed upon before the stabilisation programme began.

During 1973 employers in such major fields as trucking, construction, elec
trical equipment, and autos will negotiate contracts with more than four rnilho

workers, twice the number of 1972. !

_ “If price increases continue to moderate, a_less inflationary pattern of wage
increases may be establised in these important industries, ” the Federal Rese™

Bulletin says.

Following a 90-day freeze on prices and wages, imposed in August 1971, the
U.S. Government established controls over both wages and prices. The Pay
Board, given the task of reviewing proposed wage increases adopted a general
guideline that the wages subject to controls sliould not increase by more than
55 per cent per year.

Employees of small firms are exempt from the controls, on the theory that the
better organised workers of large firms usually set wage patterns for the economy
in general. Most low-paid workers are also exempt.

The Pay Board does not stick rigidly to a 5'5 per cent, guideline for all cases.
It approves increases of up to seven percent, insome cases. However, it has
rejected more than half of the pay increase proposals it has reviewed.

The control programme is not the only reason cited by experts for the slowing
in wage increases. Economic conditions have led to a moderation in wage
increases in some industries, even industries whose wage decisions were not
subiect to Pay Board review.

Public Utility Services declared in the month of September 1972.
The following undertaking has been declared as the Public Utility Services

under the provisions ofthe Industrial Disputes Act, 1947, for the period indicated
against them.

No. and dates of the

Serial Name of the undertaking Period Notification of Maha-
rashtra Governmevt
Gazette in which
published
2 3 4

| Road Transport Services operated Six months from No. IDA. 1468-LAB-II, dated

by the Maharashtra State Road 26th August 7th  August 1972  publi-
Transport  Corporation in 1972. shed in M.G.G., Part I-L
Maharashtra.

at page No. 5611 on 7th
September 1972.

yirt/c/es. Reports, Enquiries, etc

(The views expressed io signed Articles appearing in this section carry weight
inasmuch as they are expressed by the persons who know their subjects weH.
They, however, do not necessarily reflect the views of Government.

All rights concerning these Articles are reserved.)

AIR POLLUTION ANTIDOTES
By
H. P. SEERVAI*

Itisa recognised fact that abuse of the air we breathe, can have harmful effects
jour health, comfort, property and crops. Hitherto, attention of the authori-
s is focussed on the sanitation of water, food, milk etc. But, the most
‘iportant element air, without which man cannot survive,-and of which each
' jeof us daily requires about 745 kilogrammes which is almost comparatively
jid times the weight of food and water consumed by each of us, certainly must

jescape surveillance for an indefinite period. Air pollution control should be
fjsed on the fact that no one has the privilege to use the atmosphere as a recep-

-cle of waste gases, which would adversely affect the health, well-being, comfort
jod property of the public.

The problem of air pollution must be tackled uniformly at Government level,
ofcourse, consideration should be given in respect of geographical and topo-
oraphical features which may affect air pollution in local or regional areas.

The goal of Air Pollution Legislation should be to maintain purity of air
commensurate with local conditions and consistant with the following ‘—

1. Health and well-being of the publc.
Protection of plants.
Protection of property.

Visibility for safe air travel and ground transport.

Industrial and economical advancement.

Air pollution is a penalty of modern life and industrialisation and therefore
it should be tolerated to a certain extent. Seaside air or resort cannot be
expected where the industries are located. A solution of the problem lies in
bringing smokeless heating agents within the reach ofeveryone. Electricity and
town gas are admirable agents specially for small or cottage industries.

* Shri H. P. Seervai, L.M.E., L.E.E. (Hons), F.LE. (India), Chief Inspector of Steam
Boilersand Smoke Nuisances, Maharashtra State.
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Unplanned parallel development of public residences and indust
same locality is certainly a share in air pollution. Residential

LABOUR GAZETTB-NOVEMBER 1972

~jurbulancc within the combustion chamber, and the size of this chamber must
i inCommensurate with fuel consumption. Appropriaic.temperature must be_main-

Chcmbur in Bombay where chemical comp’excs like Fertilizer p”~VQiJained to promote and subslain ignition and to accelerate the speed of reac-

Chemical Plants and Oil Refineries, is a case in point.

was recently permitted to be built in Bombay in proximity ofa cott
mill which was prevailing before. At Kumbharwada, foundries are™

A bigresider®grhdfion. In short, conditions necessary for efficient combustion to' avoid smoke
~ould be summarized in four words, namely, time, temperature, turbulance

Ind contact.

to carry on metal casting trades on the ground floors of buildings, whAn*~l Training of personnel in charge of furnaces is therefore essential to combat
arc residential apartments on the floors above them. The plight ofther™®-~lollution ofair, and achieve fuel economy. Smoke isasignofwasteof fueland

in the above cases due to heat, dust, smoke, fumes and grit may be irn'A*31bviously money.

Needless to say instruments and controls must be installed

In such cases no tangible measures will give reliefto the public nor such f 1) guide the personnel who man the furnaces.
g g p 3! In many instances attending to the following items will stop smoke and save

owners of limited means, working to eke out a living, are in a positi*V
adopt adequate measures, as besides killing their living it will not be prac?* *
to abate the nuisances. The only practical method would be to segregate

foundries and house them in an industrial estate away from residential
and proper ventilation systems, hoods, trunks, vent pipes etc. are incorn®"M

and dust-free process like wet process where water is Uioroughly™\iM
into sand is encouraged. Nuisances cannot be completely eliminated wilb"*|

1I.|cI.

(1) Avoid overloading of plants.
I (2) Stop leakages of steam, water, oil or air.

(3) Repair broken grates and burnt out components of firing equipment.

(4) Repair broken refractory and stop air leakages from brick work.

%oing in for economically prohibitive measures which would cause a set back
the existing industries. If the expenses arc no problem it may ba possible M (5) Carbon formation in oil burner and other nozzles, chambers and oil
avoid air pollution otherwise this would cause greatest limitation to progre 1| [must be cleaned.
Of course, new industries must be made to comply with all the auxiliaries H (6) Oil strainers to be cleaned periodically
L] M .

combat air pollution.

~Where there is a concentration of heavy industries, and fuel consumption 1
high, and large volumes of flue gases and process effluents are discharged |
the task of abating air polution will be difficult. But at the same time it must |
be borne in mind that the offenders are those which emit smoke and gases g |

low level namely domestic furnaces, locos, steamships and road transport | (7) Dampers and other air control devices to be repaired and maintained

vehicles. Therefore, the broad object must be make nuisances innocuous | in good working order

unth due regard to local conditions, climate, topography etc., so that (je | § puildi . £ ’ be K | c ded K bi d th

inhabitants do not suffer discomfort from smoke, dust, grit, soot, ash and | E % HRQ surfaces to be kept clean. Corroded trunk piecesand the
chimney to ‘heati@faead, must be of adequate capacity.

abnoxious smell. The above object must be achieved in a practical and realistic |

Wherever air pollution is to be dealt with, a good design and efficient J
operation of processes or equipments are of fundamental importance, and the |
plants must be maintained in good working order to give optimum pefor-

connections at inlet and outlet ends.
(14) Providing self scaling doors.

mance. If the operational efheiencies are improved, there is no doubt that S (15) For dust controlling circular water sprays give a better quench and
direct and indirect benefits will accrue. Thus, besides economic gains, amelio- reduces dust emission than strong jets of water directed specially in coke
ration of pollution will be the result. Engineering and certain consulting firms
who undertake to carry out efficiencies of the plants may be consulted, who OVens. . .

(16) Clean the hoppers where dust or grit have collected which are separated

will suggest ways and means to improve plant efficiency and abate pollution.

Overloading of plants must be avoided as this is one of the causes of air
pollution.  Smoke is not the constituent of fuels, but it is the result of incorrect
combustion of volatiles. The emission of smoke means an opportunity lost
to convert fuel resourses to useful energy. The essential criteria for efficient
combustion are, thatair must be brought injust sufficient gi antity and notin
excess in contact with the fuel
to complete chemical reaction between the fuel constituents and the air.  Inti-
mate mixing ofair and gaseous products of combustion must be assured by

from the gas stream.

manner at a minimum cost. j (D). Assinppictt@peragys dlvdntrain them for quick and correct operations.
0 ((1B) Foy efarginthisndedisabatgingass earsatn wyrnabyveravadisgr telasaondic

S A simple method of minimizing local pollutions and reducing the harmful
fleets of gaseaous effluents such as sulphur dioxide without incurring serious
| technical problems and recurring monetary cost is to increase the height of
sufficient time must beallowed j Jffluents discharge. Except where prohibited by air-port authority, installation
>r a tall chimney is a simple and obvious method to reduce air pollution.

6",
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Kny obstruction adjacent to a chimney causes down draught and hence |
height if raised to two and a half times higher than any adjacent buildin
gas and solids will not be brought down quickly but will be dissipated in t
air.  Thus, higher the chimney greater will be the dispersion and smaller
be the fall out. Therefore, the best palliative for preventing air polluti
by smoke, dust, grit and gases like sulphur dioxide, carbon mono-oxi<
carbon dioxide, hydrogen sulphide etc., is the high discharge of the effluc
It is a good practice to connect all effluent producing units in a plant
a single chimney.

Another line of attack to prevent air pollution is to install washers, scrubbed
filters, cyclones, electrostatic precipitators, settling chambers, hoods
ventilation and recuperators which will remove pollutents at the end of
prixxiss. The above subsidiary equipments aic to be installed accoidingi
the nature of the effluents causing pollution. It pays to install efficient equS
ments of ample capacity.

Another method of minimizing nuisance is by changing fuels, their fir{«
methods and also the process. With the rapid advance of scientific knowled
new processes could be introduced by replacing orthodox ones. Spe*!
reference could be made of potteries where smoke nuisance is unavoid,;
where coal-fired bottle kilns are in service. By eleminating such kilns |
installing continuous tunnel kilns the nuisance could be abated. Potte is
as far as possible must not be permitted to be operated in towns as sm\q,
gases are at times essential for the production of the required ‘colour on "t
products produced. at

< ar
By re-designing the old and narrow flue passages of a boiler through wPus
the gases pass pollution could be eliminated. When modern boilers fitted Vhe
efficient firing devices and automatic controls, specially to modulate fuefid
ratio are installed after discarding old boilers and their firing devices, chanic
of air pollution are remote. For oil fired boilers additives are now availa
which if added to oil in main storage tank in certain proportion, imprqt
firing efficiency and reduce contamination by sulphur dioxide gas.

Domestic fires and other furnaces which discharge smoke at low level
congested areas are worst offenders. For sake of comparison it has be.
ascertained that nuisance caused by one ton of coal burnt in a domestic furnj
would be equivalent to that caused by consumption of 20,000 tons of fuel >
power station boiler. A steam locomotive is found many a time dischargi-
clouds of smoke and also emission of grit and dust which at times is intolerab*
With skilled firing and precautions taken during starting up, smoke can
reduced to a reasonable amount.  Loco drivers are not aware of the statv
and they must be informed about the smoke nuisances law, and training ar
instructions im(;)arted to them. Tt is gratifying to note that in following f'
years diesel and electric loco will replace the steam ones, and this will be cef
vincing answer to the aicooHution arising from present locomotives.
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| fjuisanoes from domestic fires ard other petty trade furnaces could be eli-
linUted by using smokeless fuels like electricity and gas which must be made
able and within the reach of all.

Motor vehicles are also one of the worst offenders as regards air pollution is
jjlUcemed. If the vehicles are well maintained and the engine tuned and
jifccHy adjusted, the nuisance would be minimised. Smoke from vehicles

diesel oil is due to malfunctioning or choking of the injector equipment.

HJckage of nozzles could be prevented by installing good filterirg devices,

care must be taken to determine that air inlet fillers are not choked. In

~rt, nuisance free exhaust must be the motto, by producing complete combus-
in internal combustion engines.

I7ir pollution due to emission of smoke, grit, dust and fumes must therefore
stopped through a skilled handling of plants which should be of adequate
ity, maintained in good w'orking order, ard by employirg trained per-
Jrel. For healthy atmosphere, the industrialist must keep asice their selfish
lives of extra expenditure and show sincerity to eo-c-pcrate in abating air
lution.  Nothing is more embarrasing to the public when their complaints
ignoied. At the same time public must realise that industries cannot per-
m magical feats by abating nuisances overnight. Industries must be given
l to improve their plant efficiencies or to incorporate devices to abate
jances. Incentive schemes by the Government or certain asseciations
uld be introduced, or loans given to induce management to combat air
lution. New industries must not be permitted to function unless devices
ahate air pollution aie incorporated in their plants.

Nike clean food and water, the public is conscious of the necessity for clean
and It IS their privilege to demand it for their health and well-being and to
vent damage to their crops and property. Thus, goed relations between
ustries and the public, and exercise of co-operation, sincerity and get d-will
all concernfd, the air pollution could be coi trolled. If the above viitues

i*not Succeed, heay penalties could be laid on offenders including cancellation
the licences etc.

R 4349-~2
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MATCHING JOBLESS AND JOBS BY COMPUTER
BY
JOHN WHITTON*

At a time when there is wide discussion about wa){s of reducing the prew
level of unempl »yj-n:nt m B’itain, the government is taking advantage Jf

mjJern techniq les and equipment as part of its strategy to reduce the number

AV.hrigh the j »bless total is relatively high, the situation is really brettcf
than it appears as there are censiderable job vacancies in some parts of

country.

If a cff;c'ive mians ¢ mid be found to match workers from areas of higij
unempl lyment with the j,»b vacancies in other areas, the unemployment figures
would register an improvement.

Co-ordination

In its bid to match the requirements of j rbless workers with vacancies, the
government has turned to ¢ >mputers, which are playing an increasing part i*
cmpl lyment work in storing, handling and c j-ordinating the flow of information
and in compiling statistical and management data.

Computers offjr the attractive prospect of maintaining lists of vacancies and
jobseekers in a cmtral register and automatically providing suitable lists of
applicants for vacancies and of jobs for applicants.

Al-nlyin Lnbiacm) it<r-c »mp’l-jd j ub bank is providing daily lists of
vacancies to offijjs in th; aru. Th-i ex ent of the fl ,w of information about
jobs, the number of offl”™s inv >lved and the mobility of workers within the area
puts London in a unique position.

Feasibility Study

Taking the use of computers a step further, the Department of Employment
has now c »mmissioned a feasibility study into an “ on-line ” computerised
vacancy matching system for its loCu.l offices.

An on-line system direc.ly links visual display screens to a central point.
Its uw wjuld give cmpl »ym-;nt office staffs direct links to a c mtinuously
updated computerised record of jobs on offer and people wanting jobs.

The Department secs this feasibility study, which is already under way, as
an important prelude to commissioning a pilot project.

The Department’s initial thinking is that an onjine vacancy matching
sys'cm, if feasible, would be most likely justified for the London area, where
employment exchanges handle some 4C0,C00 jobs a year.

*Shri John Whitton a sojcialist i.i e.nolo/me.it and i .dustrial relations matters.
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Study however will also cover the feasibility of introducing such systems
.™her pads of the countiy.

311

,sicmatic Search
"The management consultants who are carrying out the study have been
_ to advise on the scale and nature of an on-line quick response system,
*iich is seen as offering most advantage in meeting the Department’s long
needs.

4Tic mainp'stential gains of an on-line system compared with existing systems
fe that all offices on the computer network could be given immediate infor-
Jjtien about notified vacancies, making it easier to match people with jobs

wider areas and ensuring a more systematic searching so that people with
{Liticular skills or experience know of suitable vacancies,

r
Aithemployers notifying abrut two million vacancies to the Department’s

Ajjnal net Work of over 1,000 employment offices in an average year, such
Aproved placing would clearly help alleviate unemployment.


e.nolo/me.it
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NEW SERVICES WILL ADVISE ON MEDICAL PROBLEMS
AT WORK

BY
JOHN WHITTON*

With the rapid advance oftechnology safely at work has become of incrcaiin,
concern to all major industrial nations.

Stable industrial relations depend to
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' Mfethalt 100 full time and part time doctors, to be known as Employment

~ical Advisers (EMAS) and specialising in occupational medicine, will bo

in the country’s main industrial centres. The staff will also include

who will assist in medical examinations and the surveys of occupational
Tps whkich the Sifrvipg will iindertakp,

a large extent on ensuring that the individual worker is happy in his job ai4 “~People’s Welfare

safe working conditions arc of major importance in this respect.

In Britain the promotion of safer and healthier working conditions is achieved
partly through legislation, partly through voluntary co-operation in stlety

ifjic Service will also co-operate with the Department of Employment’s
jeing, training and disablement resettlement service and undertake medical

ji*rvislon, guidance and examination of workers attending Government
filing Centres and Industrial Rehabilitation Units.

matters between employers and trades unions and partly through making Hie®

worker himself more aware of safely needs.

Govcmmci t Role

As more complex industrial processes arc developed the goverrmert’s rofe

has grown in im»poriancc. Already the Factories Act, 1961 lays down require-

ments for maintaining standards of safely, health and welfare in fadorics,
warehouses, construction sites, ship yaids and docks, while the Offices, Shops
and Railway Premises Act, 1963 protects in other fields.

Recent action by the British Government emphasises its recognition of this
steadily growing role. The Em.ploymcnt Medical Advisciy Service Act erxblc
the Government to set up an Employment Medical Advisoiy Service (INJAS)
to study and give advice on micdical problems connected with employment.

The service will be a focus for the dcvclopm.ent of occupational medicine in
Britain and will be available to give advice to emiployers, trades unions, emplo-
yees, general doctors and others with an interest in the subject. It is intended
that the service will be in operation by the end of the year.

Study And Advice

The new service will study and advise on a number of subjects, including the
effects of particular jobs on health ; the medical precautions to be taken when
working with poisonous or hazardous substances ; the m.edical needs for
difierent types of work ; and the particular problems of the disabled.

It will have a special responsibility for the health ef young people at work
and will carry out medical surveys and other investigations. But it will not
provide medical treatment.

+Shri John Whition a specialist in industrial relation.

|'pfovisions for the welfare ofr3”/‘oung people at work will form an impprtant

of the EMAs functions. The present system of mcd:cal examination of

uiig workers dates from 1844 when there was no school health service and no
Mional health service.

Under the new Act young people will be examined selectively. EMAs will

the right to obtain mcd.cal information from the School Health Service
lich will, as part of its programme of health supervision in schools, let the
HA know of any continuing medical advice.

pecial Watch

Inaddition factory occupiers must notify careers officers when they engage
young person. This will enable EMAs and careers officers to keep
special watch on unfit youngsters entering a factory environment.

I Legislation can only go so far in the safety field. It is therefore important
jit the worker himself is made more aware of safety needs and all types of
jblicity methods arc used to spread information on ways individuals can deal
ith safety and health problems.

These include advisory literature in the form of leaflets, booklets and technical
lanotes and a quarterly illustrated magazine, “ Accidents . Television is
10 used to good effect, with short programmes outlining safety precautions
clearly identifiable form.

The factory inspectors give a wide range of lectures on safety matters while
permanent exhibition of good safety practice is maintained and kept upto-
ile at an Industrial Health and Safety Centre in London.

jposnre To Noise

Another example of the government’s efforis to promote safer and healthier
Forking conditions is the recently intrt duetd Cede of Practice to rtdiicc noise
jtoosure in industry. This Cede gives advice on how to keep noise within
lecifitd limits and how to protect workers who are exposed to noise above
lese limits.
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Excessive noise can damage the hearing.

And regular exposure to even low noise levels over a long period can e
a loss of part of tne range of hearing which is permanent and incurable.

The Cede_recommends that management--should--first airm-to reduce - 1

at source. Wherg noise ig ub.A¢ suNublg levels gieas should be =<y
which car protection is required. Entry into these areas should be contr " 'ij

and individual protection prov.ded.

The Code also gives maximum noise levels which should never befY =

without car protection in any circumstan(k.s and lays duwn noise ffﬂ"tsfw
exposure at determined levels bvlow this. v=/

Notifications Under Labour Laws

Wages Act, 1948
Industries and Labour Department, No. MiVA. 257211430’-LAB-ni-A, dated 8th Septem-
ur i \vV'— —following notification by the Government of India, Ministry of Labour and
Rehabilitation (Department of Labour and Employment) is re-published

New Delhi, dated the 25th August 1972

S.0—In exercise of the powers conferred by sub-section (-) of section 19 of the Minimum
L . 1948), and in supersession of the notification of the Government of
India in the Ministry of Labour, Employment and Rehabilitation (Department of Labour
anJ Employment, S.O. No, 2680, dated the 17th July, 1968, the Central Government hereby

appoints the officers mentioned in column (2) of the Table below to he Inspectors for the
purposes of the said Act, in the areas specified ‘against them in column (3) thereof, namely :—

Table
Officer

(@)

Serial
No.

0)

Chie]ihLabour Commissioner (Central), New

Delhi.

Deputy Chief Labour Commissioners (Central),
New Delhi.

Director, Indian Institute of Labour Studies,
New Delhi.

Degu'%/_ Directors, Indian Institute of Labour
tudies, New Delhi.

L@
@)
©)
O

. L Whole of India.
Regional Labour Commissioners (Central),
New Delhi.
Welfare Adviser to the Chief Labour Commis-
sioner (Central), New Delhi.
Assistant  Labour Commissioners (Central),
New Delhi.
Assistant Directors, Indian Institute of Labour
Studies, New Delhi.
Lanoluhr_ Enforcement Officers (Central), New
elhi.

©)
(6)
)
®)

All Assistant Labour Commissioners (Central),*? The States of Rajasthan and
in the Ajmer Reg'on. - Gujarat.

All Labour Enforcement Officers (Central),
in the Ajmer Region. J

(Central),*) The Civil Districts of Burd
wan, Birbhum, Bankura
and Purulia in the State
of West Bengal.

Regional Labour Commissioner
Asansol. 1

All Assistant ljibour Commissioners (Central),
in the Asansol Region.

All lﬁabour Enfarcement Officers

(Central),J
in the Asansol Region.

* M.G.G.A Part I-L, dated 28th September 1972, pages 6063 to 6066.
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2 3)

1) labour Coniinissioner (Central),!
B u;b iiirswar. f
(2) AH Assistant Labour Com nissioners (Central), }-Thc State of Orissa.

in the I'hi’b.ineswar Region. = - !
All I nbour Ihiforccmeni Officers (Central), |

in the Bhubaneswar Region. J
U) R?gional Lioour Commissioner (Central),) The State of Maharashtra
Bomb "v. | and the Union Territory

(2) AH eAss'st.ant LaMtir Commissioners (Central), } Dadra and Nagar Haveli.

in the Bombay Region.
(3) AIll Labour Enforcement Officers (Central), |
in the Bombay Region. J

(1) Regional Latkwr Commissioner (Central),’) The State of West Bengal

Calcutta. (excluding  the  Civil
(2) AH Assistant Labour Commissioners (Central), Districts  of Bijrdwiq
Birbhum, Bankura and

in the Calcutta Region. (
(3) All Labour Enforcement Officers (Central),J

in the Calcutta Region.

Purulia), Assam, Megha,
laya, Manipur, Tripura,
Nagiland and the Union
Territories of Andaman
and Nicobar  Islands,
Arunachal Pradesh and
Mizoram.

Regional Labour Commissioner (Central),

D'aanbad. L .
All Assi>Tant Labour Commissioners (Central), | The State of Bihar,
in the Daanbad Region.
All Labour Enforcement Officers (Central),

in the Dhanbad Region.
All Junior Labour Inspectors (Central), in the

Dhanbad Region.

Reg'o.?al
yderabad.

All A*>Ismnt Labour Commissioners (Central), |
in the Hyderabad Region. |
AH Labour Enforcement Officers (Central), in_|
the Hyderabad Region. J

Labour Commissioner] (Central),"g Tf'loe\ dShtateP 0(1; I\K}Iysore and
- Andhra Pradesh.

Regional Labour Commissioner (Central),
Jabalpur. .
All A - actant Labour Commissioners (Central), The State | of Madhj*
in the JabaJour Region. | Pradesh.

All Labour En")rc'ment Officers (Central), in |

th-Jab-~hur Region. )
Labour Enforcement Officer (Central), Jhansi. J

Officer Area

@ 3

[y Regional Labour Commissioner (Central),) The States of Uttar Pra,
Kanpur. o desh, Punjab, Haryana-

(2) All Assistant Labour Commissioners (Central), J» - Himachal Pradesh, Jammu
in the Kanpur Region. _ B and Kashmir and th?

(3) All Labour Enforcement Officers (Central), in~ Union TerritoricsofD?Ih'
the Kanpur Region. J and Chandigarh.

() Regional Labour Commissioner (Central),) The States of Tamil Nadu,
Madras. ( Kerala and the Union,

9) Ail Assistant Labour Commissioners in the  Territories of Pondicherry
Madras Region. _ | and Laccadiva, Minicoy
(3) All Labour Enforcement Officers (Central), in | - and Amindivc Islands.
the Madras Region. ]

[ijiVVagcsAct, 1948

Jjgs and Labour Department No. MiVA. 5272/i44944'LabdlI-A, dated I5th Sept-
o following Notification by the Government of India, Ministry of Labour
fiabiiitaHon (Department of Labour and Employment) is rc-published

New Delhi, dated the 30th August 1972

n evercise of the nowers conferred by section 7, read with section 9 of the

$ o 1948 (11 of 1948), and in supersession of the notification of the Govern-
"1 M in the Ministry of Labour, Employment and Rehabilitation (Department of
and Employment), No. S. 0. 3580, dated the 26th September, 1968, the Central
1'pt hereby apnoints an Advisory Board, consisting of the following members for the

, of co-ordinating the work of committees and sub-committees appointed - under
fofthe said Act and for advising the Central Government generally in the matter of

o J revising minimum rates of wages in respect of the scheduled emoloyments carried
ipg"Jjjpder the authority of the Central Government and appoints the Chief Labour

Jby™ioncr (Central), as Chairman thereof, namely

Members—

(‘hief Labour Commissioner (Central), New Delhi

I' pircctor. Labour Bureau, Simla.
2 J. N. Sinha, Senior Fellow, Institute of Economic Growth,

3 University Enclave, Delhi-7.

. Chairman.

jreserdaf™-* of Employers—
rurj K. V. Ramansmurthi, Deputy Secretary to the Government of India, Ministry
- of Defenc'. New D dhi.
J, K. Math'ir, Joint Director, Civil Engineering, Railway Board, Ministry
of Railways, New Delhi.
G. S. Seshadri. Deputy Secretary to the Government of India, Department
pf Works, Housing and Urban Dwclopment (Works Division), N"w Delhi,
chri S. K. Comal. D muty Secretary, Ministry of Shipping and Transport (Transport
Wing). New D dhi.
K. S. K. Rao. Assistant Commissioner (Land Reclamation), Department
of Agriculture, New D *lhi.

+Al.G.G., Pt. I-L, dated 28th. September 1972, Pp. 6067-68.
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Ul. Representatives of Employees—

1. Shri Keshav H. Kulkarni, General Secretary, National Federation of Indi.
men, 166/1, Punchkuin Road, New Delhi.

1. Shri Dindeshwari Dubey, General Secretary, Bokaro Steel Workers’ Un:
Steel City, Dhanbad.

Z. Shri Gajan Tanli, General Secretary, Assam Chah Mazdoor Sangh, P.0 n
Ass:im.

4. Shri Raj Bahadur Gaur, General Secretary, Andhra Pradesh Trade Union r
Maknhdoom Mohiuddin Marg, Ilimayatnagar, Hydcrabad-29 (A. p Phi

5. Gom. S, R. Kulkarni, President, All-India Port and Dock Workers’ p
P. D’Mello Road, Carnac Bunder, Bombay-1.

Employees’ Provident Fund Act, 1952

Industries aid Labour Dtpartimnl No. EPF. 1672! '3- 147j(ayLaf'-l, date! IQth e
19'2*. -Where IS Shri S. D. ThipiJ, Assistant Commissioner (Gr, 1) of the OfW
Regonal Provident Fund Commissions, Mnhfxshtrn, Bombiy, consequent on hh'
to the Regional Ofiicc, Mysore, has been relieved of his duities Wl'ﬂ‘l effect finJ'*h
June 1972 F.N.

Now, the'efore, in exercise of the powers confers | by sub-section () of section
Employees’ Provident Funis Act, 1952 (XIX of 1952), the Government of M-"hi
hereby c incel< the appointment of Shri S. D. Thapal as Provident Fund
the whole of the State of Maharashtra, notifie | under Government Notification K
anl Lab nr Deo.-tment, No. EPF. 1667/96277/Lab-I, dated the 17th May 1967.’u,?,J«r

from 1st June 1972.

Bombay lailmur Welfare Fund Act, 1953

In lustries and Labour Department No. MLW. 1071/1296/ JILab-I11-B. dated8th Sent
7972.*—Government Notification, Industries and Labour Department, No. MLWo™
123954'Lab-11I-B, dated 23rd May 1972 should be amended as follows . —

In the Schedule to the said Notification, column 2 thereof at serial No. 5 for the
“ Regional Worker’s Welfare Officers, Sholapur ” the,words “ Regional Worker’s
Officers, Aurangibad ” should be substituted.

Employees’ Provident Fund Act, 1952

Industries and Labour Department No. EPF. 16"1/13/147ILal>-1, dated 19th Septet,®
1972.*— In exercise of the powers conferred by sub-section (/) of section 13 ofthe Ensplo”®
Provident Fund Act, 1952 (XIX of 1952), the Government of Maharashtra hereby apn”
Sh"i M. M. Chitale.to bo an Inspector for the whole of the S"ate of Maharashtra, for nJ
purposes of the said Act and of any scheme framed thereunder, for the whole of the SiS

of Maharashtra.
Paymant of Wa?es Act, 1936

Industries and Labour Department No. PWA. 1371/144945/Lab-111-A" dated 18th Sept,
ember 1972.*-exercise of the powers conferred by clause (1) of sub-section (2) of section7
of the Payment of Wages Act, 1936 (LV of 1936), in its application to the State of Maharashtra
and in supersession of Government Notification, Industries and Labour Departmen?
No. PWA. 1371/169890/Lab-in-A, dated the 30th December 1971, the Government 0/
Mabharashtra hereby specifies the purpose of the Jawans’ Welfare Trust (Maharashtra '
(beings public trust registered under the Bombay Public Trusts Act, 1950), to the public
charitable putpose for the purposes of the said clause (I).

Bombay Shops and Establishments Act, 1948

Industries and Labour Department, No.P. 7372n47932/Lab-Il1-A, dated 22nd September
1972."~In exercise of the powers conferred by secU'on 6 of the Bombay Shops and Esta- |
blishmeats Act, 1948 (Bom. LXXIX of 1948) )(lherelnafter referred to as™ ““the said Act’), 1
the Government of Maharashtra hereby suspends the operation of the provisions of sec-
tioné éB,llﬁfand 17 of the said Act, in respect of twenty employees employed in the Qiar-
tered Baaik,

*MG'f;., Part I-L, da’ed 28th. Senfember \971. r>. 6068-69.
<*  «MG.G, Pt I-L, dated 28 September 1972, p. 6070.
" M. G. G., Pt. I-L. dakd 5th October 1972, p. 6221.
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Dr. Dadabhai Naoroji Road, Bombay-1, on Saturdays _the 23rd September 1972, 3(Xh
Member 1972 and 7th October 1972, subject to the condition that the employees concerned

JI b: pdJ ia rci>--~  overumi wijrk, which shill bj noted in the prescfibjJ register,
prescribed in section 63 of the said Act.

Central Provinces and Berar Industrial Disputes Settlement Act, 1947
I Liusiries a i | Lajyar Djpartmsnt, No. CPA. 10721125545-L AB-I, difed /Sth Septenbir
172> In exercis*j of the powers conferred by sub-section () of siction 15 of the Ceitril
provinoH and Berar l.idus'rial Dispute; Sittlemeat Act, 1947 (C. P. and Berar XXIII of
the Government of Mjharashtra hereby :—
(fl) appoints the pusons mentioned in the Schedule hereto appended to assist the labour
Commissioner ; and
(2) confers on them the powers of the Labour Commissioner, under section 16 of the

said Act.
SCHEDLLE

Assistant Commissioner of Labour, Nagpur.
Assistant Commissioner of Labour, Nagpur.
Assistant Commissioner of Labour, Nagpur.
Assistant Commissioner of Labour, Nagpur.

1. Shri R. S. Basakhetre
2. Shri M. A. Q’lreslii
3. Shri B. G. Jadhav
4. Shri R. B. Chaurasia

Bombay Shops and Establishments Act, 1948

Industries and Labour Department, No. P. 7372/146’39 Lab-IIFA, dated 22nd September
19722- In exercise of the powers conferred by section 6 of the Bombay Shops and Establi-
sh.nn’3 Act, 1943 (Bj.n. LXXIX of 1943) (herciniftcr referred to as ““the said Act ), tho
Govcinment of Maharashtra hcrebv suspends the operation ofthe provisions of sections 13,14
17and 18 of the said Act from 27ih September 1972 to 3rd October 1972 (both days inclusive)
in respect of the Divisional and Branch Offices of the Life Insurance Corporation of India
in the State of Maharashtra subject to the conditions specified in the Schedule appended

hereto
Schedule

1. Every employee shall, on account of the loss of the prescribed holiday on Sunday the
Ist October 1972, be granted a compensatory holiday before the week ending 14th October
1972 and no deduction shall be made from the wages of the employees on account thereof.

2. The employees shall, in respect of the work done on Sunday the 1st October 1972,
shall be entitled to overtin e payment at tht rates specified in section 63 of the said Act.

3. The employees shall be granted on other days overtime payment at the rates specified
in section 63 of the said Act in respect of work done in excess of their normal hours of work.

Contract Labour (Regulation and Abolition) Act, 1970

Industries and Labour Department, No. CLA. 1271/165260/Lab-1V, dated 9th August 1972."—
In exercise of the powers conferred by sub-sections (r>’) and (2) of section 4 of the Contract
Labour (Regulation and Abolition) Act, 1970 (37 of 1970), read with rule 3 and clause (O
of sub-rule (1) of rule 10 of the Maharashtra Contract Labour (Regulation and Abolition)
Rules, 1971 : the Government of Maharashtra hereby constitutes a board to be called tho
State Advisory Contract Labour Board to advise the State Government on such matters arising
out of the administration of the said Act, as may be referred to it, and to carry out other
functions assigned to it under the said Act ; and appoints,—

(@) Minister of State for Labour to be the Chiarman ;

() the persons mentioned in the Schedule hereto to be the members (in add'tion to the
Commissioner of Labour, Bombay who is an ex-ojficio member under section 4(2)(A) of
the said Act : and

(c) Deputy Commissioner of Labour (Administration), Bombay, to be the Secretary
of the said Board.

*M. G. G, Pt. I-L, dated 5th October 1972, p. 62"2.
*M. G. G., Pt. T-L, dat d 5th October 1972, p. 6222-23.
"M.G.G., Part I-L, dated 5th November 1972, p. 6345-46.
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Schedule
Members of the Board
1. The Deputy Commissioner of Labour (Administration), Represen’ing the Stale
Bomba%. Government.

2. Shri M. D. Kale, Chief Engineer, Bombay Road Develop-
ment and Joint Secretary to the Government of Maha-
rashtra, Buildings and Communications Department,

Sachivalaya, Bombay-32.

3. The President, Maharashtra State Board of the All India Representing
Manufactures’ Organisation, Jeevar. Sahakar, Sir P. M. employers.
Road, Bombay-1

4, Shri H. J. Shah, Messrs. Shah Construction Company
Ltd., Shah House, Shiv Nagar Estate, Dr. Annie
Besant Road, Worli, Bombay-18.

5. The Chairman, Builders’ Association of India, Maha-
rashtra Branch, United India Building, Sir P. M.

Road, Bombay-1. )

6. Shri B. V. Apte, Chief Engineer (Mackenzies Ltd.), Representing
Sanjee Co-operative Housing Society Limited Savarkar tors.

Marg,  Prabhadevi, Bombay-25.

7. Shri Tushir Pawar, General Secretary,
INTUC.

8. Shri V. B. Tamhane, 23, Miranda Chawl, 299-A, Woollen
Mill Lane, Bombay-28.

Shri Vaunt Khanolkar, Hind Mazdoor Sabha (Maha-
rashtra), 115, Sityagiri Sadan, Dadasaheb Phalke
Roal, Dadar, Bombay-14.
10. hri E. R. Bawkar, Sscretary, Bombay Labour Union Representing workmen.
and the General Secretary, Mazgaon Dock Union,
204, Raja Rammohan Roy Road, Bombqy-4. )
11.  Shri Namdeorao D. Ghadgi, Pradesh Secretary, Bharatiya
Mazdoor Sangn (Maharashtra), 866 Sadashiv Peth,
Tarachand Market, Poona-2.

principal

contrac’

Maharashtra Representing workmen .

fadostrial Disputes Act, 1947

Industries and Labour Department No. IDA.1172!140238 Lab-Il, dated 9th August 1972."™
Whereas, by Govenment Notification, Industries and Labour Department, No. IDA
116S(0'Lab-I, da*el the 30th July 1968 Oaereinafter referred to as “ the «aid notification ”
the 'DiirJ Labour Court, Bombay has inter alia been constituted for the adjudication of indus-
trial dis'Tites relating to any matter specified in the Second Schedule to the Industrial Disputes
Act, 1947 (XTV of 1947), (hereinafter referred to as “ the said Act ") and for performing such
other functions as may be assigned to it under the said Act ;

And whereas by Government Notification, Industries and Labour Department, No.IDA,
117J,'Lg¥) n, ga"e)i the 11th March 1970, Shri M. K. Chﬁatre, CR/?I Judgg?Sen?or Division)

Poona, was appointed as the Presiding Officer of the Third Labour Court, Bombay ;

And whereas, by reason of the expiry of the term of re-employment of the said Shri M. K.
Chhatre a vacancy has occurred in the office of the Presiding Officer of the Third Labour
Court. Bombay ;

No*, therefore, in exercise ofthe po*ers conferred by section 8 ofthe s<aid Act, the Govern-
ment of Maharashtra hereby apooims Shri T. S. Bhrle, Retired Judge of the Court of Small
Causes, Bombay, to be the Presiding Officer of the Third Labour Court, Bombay, to fill the
vacancy aforesaid and for that purpose amends the said notification, as follows, namely :—

In the Schedule to the said notification, for the words and letters “ Shri M. K. Chhatre, ”
the words and letters “ Shri T. S. Bhole ”, shall be substituted.

“ Part I-L, dated Sth October 1972, p.6346.
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NorlesAct, 1948

f IMiistries and Labour Department No. FDE. 1272/1404461Lab-11J-B dated 14th August

—In exercise of the powers conferred by sub-sectionsj (2) and (7) of section 8 of the
[Tories Act, 1948 (LXII1 of 1948), and in supersession cf the Government Notification,

u"FDE. 1269/109698/Lab-111-B, dated 24th April 1972, the (Government of Maharashtra

(1) appoints Shri K. N. Parakh to be the Chief Inspector; and

(2) specifies the Commissioner of Labour and Director of Employment, Bo mbay, to
be the authority to which the Chief Inspector shall be oflScially subordinate.

pgctory Act, 1948 Draft Notification

Industries and Labour Department No. FDE 127211410571Lab-in-B* dated 19th August
M2 w—In exercise of the powers conferred by sub-sections (7), (6) and (7) of section 8 of the
Factories Act, 1948 (LXIII of 1948) and in supersession of the Government Notification
jqo.FDE 1269/Lab-I1I' dated 1st January 1971, the Government of Maharashtra hereby—

(1) appoints Shri H. N. Mirashi to be the Inspector for the purposes of the Act, and
assigns to him the local limits of Poona, Satara, Ahmednagar, Nasik, DhuUa,
Jalgaon, Sangli, Kolhapur, Sholapur and Ratnagiri districts,

(2) specified the Chief Inspector of Factories, Maharashtra State, Bombay-34, to be
the authority to which the Inspector shall be officially subordinate, and

(3) declares the Deputy Chief Inspector of Factories, Poona, to be the Inspector to
whom prescribed notices in respect of the factories situated in the areas of Ahmed-
nagar, Poona and Satara Districts shall be sent.

Bombay Shops and Establishments Act, 1948

Industries and Labour Department No. BSE. 2172!138589'iLab-1lI-A, dated 24th August
\g72““.—In exercise of the powers conferred by sub-section (5) of section | of the Bombay
Shops and Establishments Act, 1948 (Bom. LXXIX of 1948?, the Government of Maharash-
tra hereby directs that all the provisions of the said Act shall come into force in the Rajapur
Municipal area with effect from the 1st day of September 1972.

Maharashtra Mathndi, Hamal and Other Manual Workers (Regulation of Employment and
Welfare) Act, 1969.

Indystriesand Lab%ur Department, No. UWA. 47(XI%)][1ﬁ3583/LcZ?—/F, dated2ndSetptember
1972.“—Whereas, the Government of Maharashtra'is of the opinion that unprotect™ wor-

kersengaged in connection with loading, unloading, stacking, carrying, weiring or measur-
ing iron and steel or such other work including work preparatory or incidental to such opera-
tions in the Stock Yard of Hindustan Steel at Vidya Vihar in Greater Bombay who are me-
mbers of Wadi Bunder and Carnac Bunder Kamgar Sahakari Society, Limited, (hereinafter
referred to as ““ the said unprotected workers ) are in the enjoyment of benefits which are on
the whole not less favourable to the said unprotected workers than the benefits provided
b¥ or under the Maharashtra Mathadi, Hamal and_Other Manual Workers (Regulation
of Employment and Welfare) Act, 1969 (Mah. XXX of 1969), (hereinafter referf” to as
the ” said Act ”*) or the Iron and Steel Unprotected Workers (Regulation of Employment and
Welfare) Scheme, 1970, (hereinafter referred to as ‘‘the said Scheme”) ;

Now, therefore, in exercise of the powers conferred by section 22 of the said Act, theGovem-
raentof Maharashtra, after consulting the Advisory Con'mittee and after having complied
with the provision of the first proviso to section 22 of the said Act, hereby exempts from the
operation of all the provisions of the said Act and the said Scheme, the said unprotected
workers for a period of one year commencing on the date of publication of this notificatioD
in the Maharashtra Governmeni Gazette.

«. M.G.G., Part, I-L. dated Sth October 1972, p. 6378
» M.G.G,, Part. I-L. dated Sth October 1972. p. 6381.
M.G.G., Part, I-L, dated Sth October 1972, p. 6388.
M.C.G., Part, I-L, dated Sth October 1972, p. 8393.



324 LABOUR GAZETTE—NOVEMBER 1972

Industrial Disputes Act, 1947

Industries and Labour Department, No. IDA. 14721Lab-11{i). dated 2nd September 1972
Whereas, the Government of Maharashtra is of the opinion that it is necessary
public interest that the industry engaged in Poultry Farming should be declared as a

utility service ;

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 40 of n.
Industrial Disputes Act, 1947 (XIV of 1947), the Government of Maharashtra hereby amend
the First Schedule to the said Act, as follows, njimcly :—

In the First Schedule to the said Act, the following shall be added at the end, namely
“22. Poultry Farming ,

Bombay Industrial Relations Act, 1946.

Industries and Labour Department, No. ICE. 1772!111359';Lab-1l, dated 4th Septemb.
1972".—In exercise of the powers conferred by section 86-B of the Bombay Industrial R<;|/
tions .Act, 1946 (Bom. XI of 1947), the Government of Maharashtra hereby nominates SiE-
Chhabburao Fakkadn.o Aavhad, to represent employers on the Wage Board for the Suga*
Industry for the whole State constituted under Government Notification, Industries ana
Labour Departmicnt No. ICE. 1765/102549/Lab-I1, dated the 16th May 1967, vzee Shri S.
Kolhe, resigned, and for that purpose, amends the said notification as follows, namely

In paragraph 2 of the said notification for the words and letters “ Shri S. G. Kolhe”
the words and letters ““ Shri C. F. Aavhad ” shall be substituted.

Industrial Disputes Act, 1947

Industries and Labour Department No. IDA. 1472fLah. 11, dated 4th September 1972
Whereas, the Government of Maharashtra is satisfied that public interest requires that the
industry engaged in the Poultry Farming wherein 20 or more workmen are employed should
be declared as a public utility service for the purposes of Industrial Disputes Act, 1947 (XIV of
1947), in its application to the State of Maharashtra ( hereinafter referred to as ““the said
Act ) ;

Now, therefore, in exercise of the powers conferred by sub-clause (vz) of clause {n} of
section 2 of the said Act, the GovetTm,ent of Maharashtra hereby declares the industry
engaged in the Poultry Farming wherein 20 or miore workmen are em,ployed to be a public
utility service for the purpose of the said Act for a period of six months from the date of
publication of this notification in the Maharashtra Government Gazette.

Industrial Disputes Act, 1947

Industries anJ Labour Department No. IDA. J4671Lab-Il, dated Ind September 1972"—
Whereas the Government of Maharashtra is satisfied that public interest requires the extension
of the period specified in Govemmient Notification. Industries and Labour Department
No. IDA. 1467/Lab. Il, dated the 2nd March 1972 declaring the industry engaged in the
production supply and distribution of petroleum and petroleum products to be a public
utility service.

Now, therefore, in exercise of the powers conferred by sub-clause (vz) of clause (zz) of section
2 of the Industrial Disputes Act, 1947 (XIV of 1947), the Government of Maharashtra hereby
declares the industry engaged in the production, supply and distribution of petroleum and.
petroleum products to be a public utility service for the purpose of the said Act for a further
period of six months from the 14th September 1972.

M.G.G., Pt. I-L, 5th October 1972. p. 6393 .
M.G.G., Pt. I-L. 5th October 1972. p. 6394.
M. G. G., Pt. I.L., dxted 5th October 1972, p. 6399.
M. G. G., Pt. I.L., dxted 5th October 1972. p. 6400.
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iai Disputes Act, 1947
oztz/Labozzr Department, No. IDA. \t*"G”ILab. Il, dated 18th September 1972".—
jl"e Government of Maharashtra is satisfied that public interest requires that tho
« I 'mcs specified in the Schedule hereto annexed should be declared as public utility service
Jpurposes of the Industrial Disputes Act, 1947 (XIV of 1947), (hereinafter referred to
pG thesai<® Act ™) in its application to the State of Maharashtra.

therefore, in exercise of the powers conferred by sub-clause (vz) of clause (zz) of section

he said Act, the Government of Maharashtra hereby declares the said industries to bo

<L hlic utility service for the purposes of the said Act, for a pjriod of six mouths from tho
> publication of this Notification in the Maharashtra Government Gazette.

Schedule

. Cjncmns manufacturing bread and biscuits and employing 20 or more workmen ;
O piirics employing 20 or more workmen.

(pljay Industrial Relations Act, 1946

and Liboiif D”pjrfmint, Nt. BIR-13721\4\1"7)-LAB-{1}, dated 27lh September
exercise of the powers conferred by sub-section (7) of secrion 4 of the Bombay
trial Relations Act, 1946 (Bom. XI of 1947), the Government of Maharashtra appoints

_B V. Laud to be the Commissioner of Labour for the State of Maharashtra with effect
Sj;,,S,July. 1972A.N.

uininium Wages Act, 1948

ijdiidries and Labour Department, No. MWA. 5871/148193/£aZ>-Z//-y4, dated 27th Septem-
exercise of the powers conferred by sub-section (2) of section 26 of the Mini-
Wa?\(;ls Act, 1948 (X1 of 1948), in its a{JpIication to the State of Maharashtra, the Govern-
"gpt of Maharashtra hereby directs that for a period of three years commencing on the
dday October, 1972, the provisions of the said Act shall not apply to employees emnlo-
rfd on part-time basis, in the scheduled employment in any hospital in Greater Bom.bay not

felling under entry 6 in Part | of the Schedule to the said Act.

Explanation—For the purpose of this notification, an employee shall be deemed to be
employed on part-time basis, if his daily hours of work do not exceed five in the aggregate
,nd such hours of work are not split up into more than two periods of work.

fniployecs' Provident Funds and Family Pension Fund Act. 1952.

Industries and Labour Denartment, No. EPF. t6721t44852-Lab-1, dated4th October 1972*"—
yhe fnllowing Notification bv the Government of India, Ministry of Labour and Rehabili-
tation, Department of Labour and Employment, is republished :—

GOVERNMENT OF INDIA
(BHARAT SARKAR)

Ministry of Labour and Rehabilitation
(Shram aur Punarvas Mantralaya)

Department of Labour and Employment
(Shram aur Rozgar Vibhag)

Dated New Delhi, the 29th August 1972

S.0.  —Tn exercise of the powers conferred by sub-section (O of section 13 of the
Employees’ Ihovident Funds and Family Pension Fund Act, 1952 (19 of 1952) and in super-'
session of the notification of the Government of India in the Ministry of Labour, Employ-
ment and Rehabilitation (Department of Labour and Employment), No. S.O. 1313, dat®

*. M.G.G.. Part I-L. dated 5th October 1972, n. 6408.
M.G.G.. Part I-L. dated 5th October 1972, p. 6109
“ M.G.G,, Part I-L, dated 12th October 1972, p. 6543.
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6th April 1967, the Central Government hereby appoints Shri M. M. Chitalc, to be

pcctor ~r the whole of the State of Maharashtra for the purposes of the said Act and” 'uki

Scheme framed thereunder, in relation to any establishment belonging to, or

<11*—In exercise of the powers conferred by section 8 of the Bonina
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Establishments Act, 1948.
mdusltiff and Labour Department, No. P.73721J48408-LAB. ~stn”ptember

~\“ops ana

control of, the Central Government, or in relation to any establishment connccted™ "1 tablishments Act, 1948 (Bom. LXXIX of 1948), the Government of Maharashtra hereby

railway company, a major port, a mine or an oilfield or a controlled industry or in
to an establishment having departments or branches in more than one State.

Rombav Shops and ILstablishments Act, 1948.
Industries and Labour Department. No. BSE. 2>69!1456621Lah-111-A, dated 28th St

1st day of November 1972.

Bombay Shops and Establishments Act, 1948.

No. BSE. 2169/145662/Lab-111-A.—In exercise of Mhe powers conferred by clause (Iv*
section 2 of the Bombay Shops and Establishments Act, 1948 (Bom. LXXIX of 1948)
inafter referred to as “ the said Act ””), the Government of Maharashtra hereby declarcj tk
Lasalgaon .Grampanchayat to be a local authority for the purpose of the said Act with
from the 1st day of November 1972.

Bombay Shops and Establi.shnicnts Act, 1948.

Industries and Labour Department, No. P.73727148518tLab-lil-A, dated 29th Septen"b"
7972** —In exercise of the powers conferred by section 6 of The Bombay Shops and Establi®
ments Act, 1948 (Bom. LXXXIX of 1948) (hereinafter referred to as “ the said Act”),
Government of Maharashtra hereby suspends, for the period specified in column (2) of th*
Schedule anpended hereto, the operation of section 18 of the said Act, subject to the condj.
tions specified in column (3) of the said Schedule, in respect of the shops specified in colmno
(1) of the said Schedule on account of grant of special rebate on sale of handloom cloth.

Schedule
Name of the Shop Period Conditions
() @) ®3)

(Z) Co-optex Sales, Emporium Weeks ending on —7th Every employee effected
No. 2, India House, Opp. October 1972 ; 14th shall on account of the
G.P.O., Bombay-1. October 1972 ; 21st loss of the prescribe

(ZZ) Co-optex wholesale Depot, October 1972 ; 28th weekly holidays  be
Shop  No. 8, Manoj October 1972 ; 4th granted (Z) equal number
Housing Society, November 1972 and of holidays in exchange
Bombay-25. nth November 1972. within two months from

(ZZ7) Co-optex Sales, Emporium 11th  November 1972,
No. I, Manu Mahal, without loss of wages
King Circle, Bombay-19. and (ZZ) wages for the

(Zp) Co-optex Sales, Emporium
4, Rupam Building, Sion
Circle, Bombay-22.

(p) Co-optex Sales, Emporium

work done on these
holidays at the rate of
wages prescribed  for
overtime work in section

89,  Zilla Parishad 63(1) of the said Act
Building, Somavarpet,
Poona-11.

Part I-L, dated 12th October 1972, p. 6544.
*M.G.G., Part I-L, dated 12th October 1972, p. 6547.

Koends on the occasion ofthe Haj Season 1972-73 in r*pectofthc establishment specincd

~_ ofthe Schedule appended hereto, the operation of the provisions oi inc wia Aci
4ficdin column 2 of the said Schedule, for the period specified in column 3 of the said

uvuvuul

«><] i 11U ILUU* <\ | - . i .
Aute,"subject o “the ' conditions Mentioned n column 4 of the said Schedule.

Schedule
Establishment Provisions Period Conditions
of the Act
1 2 3
Pay Office of Sections 13 28th September If any employee
*Je State Bank of India . 1972 to  30th required to work in
jt the Haj Committee September 1972 excess of the limit of

Pay Office, Saboo Siddique
jMusafirkhana, Carnac
Road, Bombay-1.

and 3rd Novem-
ber 1972 to 15th
January 1973.

hours of work specified
in section 63 of the
said Act, he shall be
entitled in respect of
overtime work, which
shall be noted in the
prescribed register, to
wages at the rate
prescribed in section
63(1) of the said Act.

CORRIGENDUM

~rashtra Mathadi Hamal and other Manual Workers (Regulation of Employment and
Welfare Rules 1941.

ljidustriesandLabour Department No.UWA. ]10721137288ILah-1V,dated7th October 1972*'"—
Government Notification, Industries and Labour Department, No.UWA. 1169/115243/
Ub-IV, dated the 28th March 1970, published in the Maharashtra Government Gazette, Part
1L dated the 9th April 1970, at pages 2089 and 2092, in the Maharashtra Mathadi Hamal
jidother Manual Workers (Regulation of Employment and Welfare) Rules, 1970 in rule 6
jithe proviso to sub-rule (1), for “* regarding being ” read “ regard being ™.

Bfiiiployees State Insurance Act, 1948.

Industries and Labour Department No. S/A.J7721126781-Lab-f, dated 6th October 1972."—
Incxercise of the powers conferred by section 87 of the Employees’ State Insurance Act, 1948
ijaof 1948), the Government of Maharashtra hereby substitutes the words and figures “ inclu-
jve of 14-6-1973 ” for the words and figures ” inclusive of 14—5—1973 ” appearing in

Government Notification, Industrial and Labour Department, No. SIA. 1772/126781-Lab-I,
ited 6th July 1972.

Industrial Employment (Standing Orders) Act, 1946.

Industries and Labour Department No. 1EA.21721148629-Lab-1., dated 7th October 1972 **—
Inexercise of the powers conferred by Clause (c) of section 2 of the Industrial Employment
(Standing Orders) Act, 1946 (XX of 1946) and in supersession of Government Notifiwtion,

«M.G.C,, Part I-L, dated 12th October 1972, p. 6548.

"M.G.G,, Part I-L, dated 19th October 1972, p. 6713.

IM.G.C., Part_I-L, dated 19th October 1972,. p. 6714.
I MG C,, Part-T-L, dated 19th October 1972, p. 6714.
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Industries and Labour Dopartment, No. IEA. 2170/122559-Lab.-I, dated 25th May 1979 -
Government of Maharashtra hereby appoints Shri P. J. Ovid, Deputy Commissioner~

Labour, Bombay, to perform ail the functions of a Certifying Oflheer under the said Aa

Bombay Industrial Rebtions Act, 1946.

Industries and Labour Department No. BIR. 1070!148629-Lab-IP., dated 1th Oaoh"
1972.*—\n exercise of the powers conferred by sub-section (2) of section 4 of the Bomte
Industrial Relations Act, 1946 (Bom. XI of 1947) and in supersession of Govcrnn>M
Notification. Industries and Labour Department, No. BIR. 1070/122559-Lab-I, dated 23th
May 1970, the Government of Maharashtra hereby confers and imposes of Shri P. j. Oyj?
Deputy Commissioner of Labour, Bombay, all the powers and duties of the CommissioiU
of Labour under Chapter VII of the said Act, generally for the whole of the state
Maharashtra.

Bombay Shops and Establishments Act, 1948.

Industries and Labour Department, No. BSE. 2472/141272-Lab-ni-A, dated 5th Octobtr
1972.**— In exercise of the powers conferred by sub-section (/) of section 38 of the Bombay
Shops and Establishments Act, 1948 (Bom. LXXIX of 1948?1 (hereinafter referred to as “ the
said Act ), the Government of Maharashtra hereby directs that the provisions of the Payment
of Wags Act, 1936 (IV of 1936), shall, subject to the provisions of sub-section (2) of tho
said section 38 and with effect from the date of publication of this notification in the Maharash-
tra Government Gazette, apply to all the establishments in the local areas specified in
Schedule hereto, to which the said Act for the time being applies.

Schedule

Saoner Municipal area in the Nagpur District. /
Vaijapur Municipal area in the Aurangabad District.
Mjhkar Municipal area in the Buldhana District.
Chikhali Municipal area in the Buldhana District.

Akiuj Grampanchayat area in the Sholapur District.
Warora Municipal area in the Chanda District.
Ballarpur Municipal area in the Chanda District.
Tasgaon Municipal area in the Sangli District.

Kinwat Municipal area in the Nanded District.

10. Kallam Municipal area in the Osmanabad District.

11. Tuljapur Municipal area in the Osmanabad District.

12. Osmanabad Municipal area in the Osmanabad District.
13.  Warud Municipal area in the Amravati District.

14. Morshi Municipal area in the Amravati District.

15. Pandharkawada Municipal area in the Yentmal District.
16. Umarkhed Municipal area in the Yeotmal District.

17. Jalgaon (Jamod) Municipal area in the Buldhana District
18. lgatpuri Municipal area in the Nasik District.

19. Ambejogai Municipal area in the Bhir District.

20. Gadhinglaj Municipal area in the Kolhapur District.

21. Saswad Municipal area in the Poona District.

Bhor Municipal area in the Poona District,

Vita Municipal area in the Sholanur District,

Dembivali Municipal area in the Thana District.

Shahada Municipal area in the Dhulia District.
Mangrulkar Municipal area in the Akola District.
Rahuri Municipal area in-the Ahmednagar District.
Pimpal®on Baswant Grampanchayat area in the Nasik Districl.
Khopoli Township Municipal area in the Kolaba District.
Jintur Municipal area in the Parbhani District.

Rajapur Municipal area in the Ratnagiri District.

**M. G. G., Part M. dated 19th Oc”ob r 1972, p. 6715.
“M.G. G., Part I-L. dated 19th Octob.T 1972, p. 6715-16.
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jQ<jnstrial Relations Act, 1946. ,
17~ Contn'-ssioner of Labour and Director of Employment, Bombay No. CLIBIRUfENE.
gi*j\ted4ih October 1972".— In exercise oft he powers conferred by sub-section (/) of
fifths Bombay Industrial Rolations Act, 1946 (Bom. XI of 1947), read with Govern-
¥ r,;ition. InJastries and Labour D.-purtment No. BIR-1065 (a)/106349.Lab-1, dated
;J:-",.-naSr 1965 and in suparsession of all previous notifications issued in this behalf,
[5"*~j}ioner of Labour hereby appoints, Shri P, J. Ovid, Deputy Commissioner ot
Bu.nbay to be the Chief Conciliator under the Act, for the whole of the State of

,(Gratuity Act, 1972 (39 of 1972)

all L1)rar D 'pirtmrit, N> M>C. 10721147915ILab-1V, dated 29th September
T15 foil owing Notifieition by the Government of India, Ministry of Labour and
1" Aution, of Labour and Employment, dated 16th September 1972, is

GOVERNMENT OF INDIA
(BHARAT SARKAR)

Ministry of Labour and Rehabilitation
(Shram Aur Punarvas Mantralaya)
Department of Labour and Employment
(Shram Aur Rozgar Vibhag)
Dated, New Delhi, the 16th September 1972

........................ In exercise of the powers conferred by sub-section (4) of section 1
A plyTint of Gat lity Aet, 1972 (39 of 1 972), the Central Government hereby appoints
5;p:e.nb3r 1972, as the date on which the said Act shall come into force.

[No. S-70020 (3)/72-PF-11(1)]

Unions Act, 1926

MriesandLabour Department No. TUA 11721148797fLab-I1H-B., dated the 29th Septem-
exercise of the powers conferred by sub-section (7) of section 3 of the Trade

Act, 1926 $XVI of }926) and in sueerses?on of Government Notification, Industries
£b9urDbpartm;nt N). TUA 1172/119019/Lab-111-B, dated 9th May 1972, the Govern-

ijof Miharashtra hereby appoints Shri P. J. Ovid, Diputy Commissioner of Labour,
*hay as the Registrar of Trade Unions for the State of Maharashtra.

Airashtra Mathidi, Himal and other Manual Workers (Regulation of Employment and
Seifare) Act, 1969

khisiries and Labour Department No. UWA 1470{IS?]‘ 127078lLab-1V, dated 30th September
A.-Inexercise of the powers conferred by sub-section (/) of section 4 of the Maharashtra
Mhdi. Hamil and other Manual Workers (Regulation of Employment and Welfare)
(1959 (Mih. XXX of 1959), and of all other powers enabling it in that behalf,
| Government of Maharashtra, after consultation with the Advisory Committee
jafter previous publication as required by that sub-section, hereby makes the following
pie for amending the Bombty Inm and Steel Unprotected Workers (Regulation of
cioyment and Welfare) Scheme, 1970 (Published under Government Notification. Indus-
sani Labour Department, No. UWA 1459(1S) 118486 Lab-FV, dated the 6th Aprd 1970)

(SAifter referred to as “ the said Scheme ), as follows, namely i —

L (1) This scheme may be called the Bombay Iron and Steel Unprotected Workers
tyjlation of Employment and Welfare) (Amendment) Scheme, 1972.

() Itshall come into force on the 1st November 1972.

‘M.G.G.Pirt I-L. dxt. d 19th Oc'ober 1972, p. 6718.
sWCG Pirtl-L. dxt-d 19th Octob r 1972. p. 6749.
‘WCG. Part I-L, dated 19th October 1972 p. 6749.
‘MGO, Part I-L, dated 19th October 1972 p. 6751 to 6752.

R<549-3a
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2. For elapse 14 of the Bombay Iron and Steel Unprotected Workers (Regulation
Employment and Welfare) Scheme, 1970 (hereinafter referred to as ““the said Scheme \/
the following shall be substituted, namely :— 2

““14. Registration of erhplo%/ers._—(l) Every employer. engaged in manufaauria.
selling, purchasii®, stacking, or trading or acting as agent in iron and steel materi®

has not been registered before the commencement of the Bombay, Iron and Steel
protected Workers (Regulation of Employment and Welfare) (Amendment) Scheme, 197
shall within thirty days from the date of such commencement apply to the =
Registration in the Form appended to these rules.

(2) Every person engaged in manufacturing, selling, purchasing, stacking or tradj.'
or acting as agent in iron and steel material within thirty days from the date ofsuch ¢
ment, sliall apply to the Board for registration in the Form appended to these rules.

(3) Notwithstanding anything contained in sub-rule (1) or (2), the Board may, a/r
recording its reasons for 50 doing, permit any person to apply after the expiry of jn?

period. . “

3. In clause 34 of the said Scheme for the words ““every week”
fortnight ” shall be substituted.

4. In clause 44 of the said Scheme, for the word and figures “ clause 31  the words anj
figures ““clauses 14, 30 and 31 ” shall be substituted.

5. After the Schedule appended to the said Scheme, the following Form shall be added

namely :—

the words ““eveN

“Form
(See clause 14)

Registration No.
(To be filled in by Office).

Name and address of the establishment, telephone number
and the date on which the employer commenced his trade

or business.
Whether a firm or a company—
Name of the proprietor—

Partner/s (1)
2

6

Are you a member of any Association ?
name of the Association.

Whether your establishment is registered under the Bombay
Shops and Establishments Act, 1948 ? If so, state the
Registration Number.

State the places of work with location in details where the
loading, unloading, stacking, carrying, measuring, etc.,
of iron and steel material is or will be carried on in connec-
tion with trade/business of your establishments.

Are you employing or do you propose to employ workers
through contractor ? If so, state the name of the contractor.

Are you employing or do you propose to employ workers
throalgh T0|Ipi ?y I% S0, stat)é thep na?ne of the olﬁ ?

Director/s

If so, state the

Pboe:
Signature of the applicant.
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~htra Mathadi, Hamal and other Manoal Workers (Regulation of Employment and

Act, 1969

jirgstriei and Labour Department, No. UiVA. 1470(Gr)I127077jLab-1V, 30th September
JZ _lqexercise of the powers conferred by sub-section (/) of section 4 of the Maharashtra

\D3di, Hamal and other MdMeal Workers fRE&Rultion of Erfipioyient and Welfare) Act,
1969), and of all other powers enabling it in that behalf, the Government
iJaharashtra, after consultation with the Advisory Committee, and after the previous

(j'ication as required by that sub-section, hereby makes the following Scheme for amending
" (jfocery Markets or Shops Unprotected Workers (Regulation of Employment and Welfare)

1970 (published under Government Notification, Industries and Labour Department,
UWA. 1469(Gr)/160783/Lab-1V, dated the 6th April 1970 (hereinafter referred to as
jiij said Scheme ), as follows, namely —

I (1) This scheme may be called the Grocery Markets or Shops Unprotected Workers
jMation of Employment and Welfare) (Amendment) Scheme, 1972.

(2) It shall come into force on the 1st November 1972.

), For clause 14 of the Grocery Markets or Shops Unprotected Workers (Regulation
AEnMloyment and Welfare) Scheme, 1970 (hereinafter referred to as “ the said Scheme )
following shall be substituted, namely :—
“l4. Registration of employers.—(1) Every employer engaged in selling, purchasing
(ftrading or acting as agent in grocery markets or shops who has not been registered before
(i commencement of the Grocery Markets or Shops Unprotected Workers (Regulation

of Employment and Welfare) (Amendment) Scheme, 1972 shall, within thirty days from
the date of such commencement apply to the Board for registration in the Form appended

(0 these rules.
(2) Every person on engaging in selling, purchasing or trading or acting as agent in

grocery markets or shops within thirty days from the date of such engagement shall apply
tothe Board for registration in Form appended to these rules :

(3) Notwithstanding anything contained in sub-rule (1) or (2), the Board may, after
recording its reasons for so doing, permit any person to apply after the expiry of such
period. ”

3. In clause 34 of the said Scheme, for the words “ every week ”, the words “ every fort*
flight” shall be substituted.

4. In clause 44 of the said Scheme, for the word and figure “ Clauses 31 ”*, the words
indfigures ““Clause 14, 30 and-31 ” shall be substituted.

5. After the Schedule appended to the said Scheme, the following Form shall be added.

“Al. G. G., Part I-L, dated 19th October 1972. p. 1752 to 1753.
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“Form

{See clause 14)
Registration No.
fTo be filled in by Office).

Name and address of the establishment, telephone number
and the date on which the employer commenced his trade or

business.

Whether a firm or a company—
Name of the proprietor—

Partner/s 1)
(2

Director,'s 1)
(2

Are you a member of any Association ? If so, state the

name of the Association.

Whether your es”*abUshment is registered under the Bombay
Sh'ps and Establisliments Act, 1943 ? If so, state the
Registration Number.

State the places of work with location in details where the
loading, unloading, stacking, carrying, measuring, etc.,
of grocery material is or will bj carried on in connection with
trade business of your establishment.

Are you employing or do you propose to employ workers
through contractor ? If so, state the name of the
contractor/s.

Are you employing or do you propose to employ workers
through Tolh ? K so, state the name of the Tolli ?

Date:

Place:
Signature of the applicant.”

Minimum Wages Act, 1948.

Industries andLabour DepartmentNo. MWA.63721147936!Lab-111-A., dated5th October /972Ji
—In exercise of the powers conferred by section 27 ofthe Minimum Wages Act, 1948 (Xi

1948), the Government_of Maharashtra herebg ﬁives natice of its intention to add to Panj
ofthé Schedule to the said Act with effect from 15th day ofJanuary 1973, the foliowingemploy

ment, in respect of which it is of the opinion that minimum rates of wages should be
under the said Act, namely :—

“40. Employment in Khoka manufacturing industry ”’,

* M.G.G. I-L, dated 19th October 1972 p.6760.
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Najbay Shops and Establishments Act, 1948.

Mrier anl Labour Department No. BSE.

Merred

provisions of the Payment of Wages Act, 1936 (IV of 1936), shall subject to

MMvisions of sub-section (2) of the said section 38 and with effect from the date of publication
Pfthis notification in the Maharashtra Government Gazette, apply to all the establishments
the local areas specified in the Schedule hereto, to which the said Act for the time being

pplies.

Schedule

Saoner Municipal area in the Nagpur District.
Vaijapur Municipal area in the Aurangabad District.
Mehkar Municipal area in the Buldhana District.
Chikhali Municipal area in the Buldhana District.
Akiuj Grampanchayat area in the Sholapur District.
Warora Municipal area in the Chanda District.
Ballarpur Municipal area in the Chanda District.
Tasgaon Municipal area in the Sangli District.

Kinwat Municipal area in the Nanded District.

Kallam Municipal area in the Osmanabad District.
Tuljapur Municipal area in the Osmanabad District.
Osmanabad Municipal area in the Osmanabad District.
Warud Municipal area in the Amravati District.

Morshi Municipal area in the Amravati District.
Pandharkawada Municipal area in the Yeotmal District.
Umarkhed Municipal area in the Yeotmal District.

17. Jalgaon (Jamod) Municipal area in the Buldhana District.
18. lgatpuri Municipal area in the Nasik District.

19. Ambejogai Municipal area in the Bhir District.

20. Gadhinglaj Municipal area in the Kolhapur District.

21. Saswad Municipal area in the Poona District.

22. Bhor Municipal area in the Poona District.

23. Vita Municipal area in the Sholapur District.

24. Dombivali Municipal area in the Thana District.

25. Shahada Municipal area in the Dhulia District.

26. Mangrulkar Municipal area in the Akola District.

27. Rahuri Municipal area in the Ahmednagar District.

28. Pimpalgaon Baswant Grampanchayat area in the Nasik District.
29. Khopoli Township Municipal area in the Kolaba District.
30. Jintur Municipal area in the Parbhani District.

31. Rajapur Municipal area in the Ratnagiri District.
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247211412751 Lab-1J1-A, 5th October

§—In exercise of the powers conferred by sub-section (/) of section 38 of the
'Kbay Shops and Establishments Act, .1948 (Bom. LXXIX of 1948) (hereinafter
“ the said Act ), the Government of Maharashtra hereby directs that



M
Labour Lagislation

Maharashtra Recognition of Trade Unions and Prevention of Unfair Labour Practices Act, 197j

Industries and Labour Department No. ULP. 1172ILah-IV, dated 27th September 1972.-*
The following draft of rules which the Government of Maharashtra proposes to make in
exercise of the powers conferred by sub-section (7) of section 61 of the Maharashtra Recog.
nition of Trade Unions and Prevention ofUnfair Labour Practices Act, 1971 (Mah. lof 1972%
and of all other powers enabling it in that behalf, is published as required by sub-section (/)
of the said section 61 for the information of all Eersons likely to be affected thereby ; and
notice is hereby given that the said draft will be taken into consideration by the Government
of Maharashtra on or after the 15th day of October 1972.

2. Any objections or suggestions which may be received by the Secretary to the Govern-
ment of Maharashtra in the Industries and Labour Department, from any person with respect
to the said draft before the said date will be considered by Government.

DRAFT RULES
Chapter |
Preliminary

1, Short title.—These Rules may be called the Maharashtra Recognition of Trade Unions
and Prevention of Unfair Labour Practices Rules, 1971.

2. Definitions.—(1) In these rules, unless there is anything repugnant in the subject
or context.—
(@ “Act” means the Maharashtra Recognition of Trade Unions and Prevention
of Unfair Labour Practices Act, 1971 ;
(b) “ Form” means a form appended to these rules ;
(c) “ Section ” means a section of the Act.
(2) Words and expressions used in these rules but not defined therein shall have the meanings
assigned to them respectively under the Act.

Chapter Il

5. Qualifications ofpersons presiding over Labour Courts.—A person shall not be eligible
to be appointed to preside over a Labour Court, unless he is or has been an Officer of the
Judicial Service in the State and satisfies the requirements of section 6 of the Act, or possesses
the following qualifications, that is to say, namely :—

(i) (@) he is a Bachelor of Laws of a recognised University or

(b) he has passed the examination for Pleaders held by the High Court of Judicature
at Bombay ; or

(c) he has passed the Advocates’ Examination conducted by the Bombay Bar Council,
or

(d) he has been admitted to the Bar of England, Northern Ireland or Scotland ;

and

has practised as an Advocate, Attorney or Pleader in the High Court or Courts subordinate
to it for not less than seven years ;

(n) he has sufficient knowledge of Marathi to enable him to speak, read and write and
k translate with facility from the written character into English and vice-versa ; and

Part- I-L, dated 19th October 1972 p. 6731 to 6748.
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ho has had practical experience of labour and industrial problems or has done
in such problems or made a study of labour and industrial laws.

Chapter 111

Recognition of Union.—Application by any Union for registration under section 11
be ill Form A.

J The fees payable by a union under section 12 for recognition shall be Rs. 5.

period ofshow cause notice.—The period to show cause as to why recognition should
“be granted to the applicant-union under sub-section ! of section 12 shall be eight
from the date of the notice displayed under that sub-section.

4 Certificate Of recognition.—The certificate of recognition to be issued to a union under
bisection (2) of section 12 shall be in Form B.

. Application for recognition of other unions.—The application ofa union for registration
section 14, shall be in Form C.

& eesfor recognition of other unions.—"The fee payable by a union for registration under
M0014, shall be Rs. 5.

ID, Period of show cause notice.—The period to show cause as to why recognition should
(be granted to the applicant-union under sub-section (2) of section 14 shall be eight days
joiD the date of notice under that sub-section.

' (), Certificate of recognition.—The certificate of recognition to be issued to a imion under
Ajjrtion (5), of section 14 shall be in Form D.

<0 Application for recognition.—An application for recognition ofa um'on under sub-
(/) of section 15 shall be in Form E.

n. Few.—The fees payable by a imion for re-recognition under sub-section (7) of section
Jj shall be Rs. 5.

14, Change in name or address.—(1) Any change in the name or address or in both of the

office of a recognised union shall be communicated in writing to the Industrial Court
«Jven days of such change ; and such change shall cause to be recorded by the Industrial
tjiit in the appropriate register ; and any change in the name of such union shall be notified
[ythe Industrial Court in the Official Gazette.

(2) The Industrial Court shall certify under its signature and seal at the foot of the certificate
fijueJ under rule 7 or 11 that the new name of the union has been recorded in the register.

15. Publication of order—Every order made under sections 12, 13, 14 or 15 shall
e published by the Industn’al Court in the Official Gazette and a copy cf the same shall be
forwarded to the Commissioner of Labour, Bombay, for publication in the Labour Gazette.

Chapter TV

I6. Collection of Sums.—The President, the Vice-President, the General Secretary,
the Secretary, the Joint Secretary, the Assistant Secretary, the Treasurer of a recognised
union, yich merrtbers of the office staff of the union as have been authorised by the Piesident
hthis behalfand such members of the union as have completed at least six months of member-
jhipanJ been authorised by the President in this behalf shall, subject to the following condi-
tions, be entitled to collect sums payable by its members on the premises of an undertaking
there wages are paid to them

(0) The name or names of the Officer or officers or member or members of the office
Haff or member or members of the union authorised in this behalf shall be intimated in
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advance to the cmnl ~yor and changes, if any, therein shall be communicated ton
employer at least 24 hours before the date of collection ;

(>) the officers, members of the office staff or members of the union visiting the und
taking for this purpose shall carry a letter or authority in Form F (and such' letter of*"

authority duly signed by the General Secretary or Secretary of the Union shall be sufficj®

?]utréorit f)or the persons authorised under that Form to collect the sums without any fet*
indra-Kc);

(c) no coercion or force shall be used on any employee ;

(z7) the Ck>llcction shall b: made without causing hindrance to the staff of the undertaki™
or interference in the work or functioning of the undertaking ;

t>) not more than 25 employees at a time shall be allowed to gather at the place whet,
such sums are collected ;

(/) collections shall be made on the usual pay day or days and on the subsequent tly"
days and the day or days on which unclaimed wages are paid :

Provided that, (z) on the usual pay day or days, the collection shall be made during
hours of payment, and (zz) on any other days, the collection shall be made during such houn
as may be mutually agreed upon between the employer and the union, subject to the condition
that the period shall not be more than three hours on each of such days.

17.  Mode of putting up notice.—The President, the Vice-President, the General Secretary
the Secretary, the Joint ~cretary, the Assistant Secretary and the Treasurer of a recognised

union, shall be entitled to put up or cause to be put up a notice-board outside thetirne—keeper}’i
office or at any other conspicuous place mutually agreed upon between the employer ana t:

union and affbc notices thereon during the hours the undertaking is open provided that,-.
(o) the notice-board to be put up shall be of a reasonable size ;

(6) the notice to be affixed shall be signed either by the President, the Vice-President,
the General Secretary, the Secretary, the Joint Secretary, the Assistant Secretary, or the
treasurer ; such notices shall relate to the lawful activities of the union and shall not be of
an offensive or provocative nature.

18. Permission to do acts under section 20.—Subject to the provisions of rules 19, 20 and 21,
the President, the Vice-President, the General Secretary, the Secretary, the Joint Secretary,
the Assistant Secretary and the Treasurer of a recognised union shall, for the purpose of he
prevention or settlement of an industrial dispute be permitted by the employer to do all or
any of the acts mentioned in sub-clause (z), (zz) and (zzz) of clause (c) of section 20. '

19. Permission to hold discussion.—The officers specified in rule 18 shall be permitted
by the employer to hold discussions on the premises of the undertaking with the employees
concerned who are members of the recognised union :

Provided that.—

(@) the union shall intimate in advance to the employer the name or names of the officer
or officers authorised for the pug)ose and the name of the department or department!
in which the members concerned are employed ; and

(6) the discussions shall be held in such manner as not to interfere with the working of
the undertaking.
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) of settling grievances.—-Tlie officers of a recognised union specified in rule 18
Much officers of any “union (other than a recognised union) shall have a right—

m to meet and discuss with an employer or any persons appointed by him for the purpose,

/grievances of its membjrs employed in his undertaking (including grievances relating

+ Jisehirge, remaval, retrenchment, termination of service or dismissal or suspension),
to the following conditions, namely :—

(a) the discussion shall ordinarily be held on two days in a week during such hours as
bJ fixed by agreemeat between the employer and the union except in urgent cases when
jt may Nty previous appointment ;

() the union shall ordinarily communicate in advance to the employer the nature of
the grievances which it desires to discuss ;

(c) the name of the officer authorised in this behalf shall either be communicated to the
eiTialeyer in advance or such officer shall carry a letter of authority, in Form G (and such
biter tf authority duly signed by the General Secretary or Secretary of the Union shall
(“sufficient authority for the persons so authorised to meet and discuss with the employoj
or any person appointed by him the grievances of its members) ; and

((h to appear on behalf of any of its members employed in the undertaking in any,
jornestic or departmental inquiry held by the employer.

21, Ri?ht to inspect any place in the undertaking.—Any of the officers specified in rule 18
Ajll have a right and shall be permitted by the employer to inspect in the undertaking any
Jice where any member of the union is employed provided he carries with him a letter of
'Lutheri_ty in Form H and informs the employer beforehand which place in the undertaking

desires to inspect. (Such letter of authority duly signed by the General Secretary or

Secretary of the Union shall be sufficient authority for the persons so authorised to insped
Jle placé aforesaid).

Chapter V

22, Notice of Strike,—The notice of strike under clause (a) of sub-section (7) of section 24
jijall be in the Form I and shall be sent by registered post.

23. Notice of lock-out.—The notice of lock-out under clause (a) of sub-section (2) of
jection 24 shall be in the Form J and shall be sent by registered post.

Chapter VI

24. Feer—Fees payable for supply ofa copy ofthe report under sub-section (5) of section
% shall be at the rate of 50 paisc per every hundred words or fraction thereof

25. Publication oforder.—-The order of the Court under sub-section (5) of section 28 shall,
ifthe Court considers that, having regard to the importance of the order, its publication in the
Official Gazette is necessary, it shall be published in the Official Gazette and, in any other case,
shall be published by affixing it on the notice board of the Court.

26. Report of order.—The Court shall forward a copy of its order under sub-section (5)
of section 28 to the Commissioner cf Labour, Bombay.

(2) Where the order is in respect of a complaint made by any union or any employee o»
any employer in an undertaking situated in the Poona or Nagnur or Aurangabad Division
ofthe State, a copy of the order shall also be forwarded by the Court to the Deputy Commia-
aioner of Labour, Poona, or the Deputy Commissioner of Labour, Nagpur, or Assistant
Commissioner of Labour, Aurangabad, as the case may be.
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FORM A
{See rule 4)
(Application by a union for registration as a recognised union)
Industrial Case No.
In the Industrial Court at

(Name and address of the applicant union) Applicant.

versus

I.  (Name and address of the employer undertaking) Non-applicant.

2. (Name and address of other traae union) Non-applicant.
Applicationfor registration as a Recognised Union

The applicant union begs to submit as follows :—

1. Tlie applicant union is registered under the Indian Trade Unions Act, on................
under certificate NO......c.ccooeverrniiiincne. issued by the Registrar of Trade

Unions.

2. The applicant union has the following office bearers elected on

President ;

Vice-President (if any) :

'General Secretary (ifany) :

Treasurer  (if any) :

Members of the Executive Committee ;—

3. The applicant union has the following membership in the undertaking called............
................. for the whole of the period of six calendar months immediately precedmg the
month in which this application is made

Percentage to the total
number of employees
in the undertaking

Month Number of Members
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fall such employees who are members of the applicant union for each month, alph"
Al"*“arranged, is filed with this application.

it a general meeting of the members of the applicant union/meeting of the Executive'
«ftee of the applicant union which was held at..........ccccocccoeeeenen. (0] o TN

.................. 19 , it was decided that the union should apply for registration as

*

(Here insert the name of the undertaking).

The undertaking for which this trade union seeks recognition as a Recognised Union

stryftrade.  The undertaking IS KNOWN @S ....c.cccciiiiiiiiinineeee s
" located at the following address
]

Jwldres®:

The undertaking is a proprietary concern/partnership concern'company and is owned
\hc following persons

- The Constitution of th© applicant union provides for the matters mentioned in
19 of the Act. A copy of the Constitution is attached.

for this

The a gllcant union hereby tenders the prescribed fee of Rs.
for this

|I|cat|onA applicant union "has paid the prescribed fee of Rs.
Pplicatlion by Money Order, receipt for which is enclosed.

0 The applicant union has not instigated, aided or assisted the commencement or con i-
Jtion of a strike among the employees in the undertaking for which the applicant union

ks recognition which is deemed to be illegal under the Act within six months immediately
“ceding the date of this application.

10. The applicant union had/had not made an application for registration as a recognised
before any Industrial Court under the Act.

1. (i) A member of the applicant union has to pay a monthly subscription of Rs.............
{very month.

(«) The Executive Committee of the applicant union met on the following dates during the
twele months’ preceding the date of the application.

ti0 The applicant imion maintains minute book in which all resolutions passed by the
Executie Committee or the General Body of the union are recorded.

() The applicant union maintains accounts and such accounts were last audited by

and the certificate of the auditor is enclosed.
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(r) The year of account of the applicant union is from

12. The applicant union is a recognised union for the following undortakings/is not a
recognised union for any other undertaking :

Names of the undertakings :

13.  The applicant union has'has not on its roll of members employees employed in under,
taking other than the undertaking for which the application is filed.

14. The applicant union herewith files the following documents with a list :—

(2) Registered address of the applicant union.

(Y2) A list of members of the applicant union who are employed in the undertaking for
which recognition is sought arranged alphabetically with a date of such employees’ joining

as a member.
(ZZ2) a true copy of certificate of registration as a trade union.
<ir) Authority of the persons for filing this application.
<f) a true copy of the Constitution of the applicant union.
Verification
in the applicant union hereby verify that the contents in the above

are written from any knowledge

application in paras..............

.. .are written from information

and are true and those in paras

obtained from and believed to be true.

| have signed this at on

Date of the application.

Signature of the person
authorised to make application.

Presented by

on

Signature of the officer authorised
to receive application.

(To be filled when the application is presented in person).
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FORM B
{See rule 7)
Certificate 0j Recognition

full address of the Union :

(here insert the name and full address of the Union)
registered as a recognised union under section 12 of the Maharashtra Recognition

Aliade Unions and Prevention of Unfair Labour Practices Act, 1971, for the Undertaking

(here insert the name and address of the Undertaking)

pjf order of the Industrial Court at passed on

05 certificate is given this

Signature of the Regklnj
of the Industrial Court.
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FORM C
[See rule 8)

[Application by another union for recognition)

Industrial Case No.

In the Industrial Court at

(Name and address of the applicant union) v+ Applicant;

Versus
(Name and address of the employer undertaking) Non-applicant

(Name and address of other trade union) Non-applicant.

Applicationfor registration as a Recognised Union

The applicant union begs to submit as follows —
1. The applicant union is registered under the Indian Trade Unions Act, on...

............................................................ under certificate No.

issued by the Registrar of Trade Unions

2. The applicant union has the following office bearers elected on

President
Vice-President (if any):
General Secretary (if any):

Treasurer (if any):
Members of the Executive Committee :

3. The applicant union has the following membership in the undertaking called
for the whole of the period of six calendar months immediately preceding

the month in which this application is made (—

Percentage to the total
number of employees

Number of Members
in the undertaking

Month

LABOUR GAZETTb-NOVEMBER 1972

a general meeting of the members of the applicant umon/mceting of the Executive

ijuee of the applicant union which was held at on

19 .1t was decided that the union should apply for registration

J recognised UNION FON....c.ciiiiii s

(Here insert the name of the undertaking).

The undertaking for which this trade union seeks recognition as a Recognised Union

industry/tradc. The undertaking

and is located at the following address

pie undertaking is a proprietary conccrn/partncrship conccrned/company and is
by ihc following persons

J fhe Constitution of the applicant union provides for the matters mentioned in section
JMijieAct. A copy of the Constitution of the Union is attached.

J The applicant union hereby tenders the prescribed fee of Rs..................
rapplication/the applicant union has paid the prescribed fee of Rs...
application by Money Order, receipt for which is enclosed.

The applicant union has not instigated, aided or assisted the commencement or con-

I Uon of a strike among the employees in the undertaking for which the applicant union
a 1, recognition which is deemed to be illegal under the Act within six months immediately

-Ging the date of this application.

[l The applicant union had/had not made an application for registration as a recognised

—#3 before any Industrial Court under the Act.

. () A member of the applicant union has to pay a monthly subscription of Rs

Jmonth,
1 jj) The Executive Committee of the applicant union met on the following dates during the

de months' preceding the date of the application.

(j0The applicant union maintains minute book in which all resolutions passed by
>e Committee or the General Body of the union are recorded.
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12.  The applicant union is a recognised union for the following undertakings/j,"
a recognised union for any other undertaking :

Names of the undertakings :

+ 13.  The applici*nt union has/has not on its roll of members employees employed in un?.
taking other than the undertaking for which the application is filed.

14. The applicant union herewith files the following documents with a list

(i) Registered address of the applicant, union.

which recognitieh is setight arranged alphabeétiddy with & dafe of stich émployees’
a member.

(Hi) A true copy of certificate of registration as a trade union. 1

(Zr) Authority of the persons for filling this application.
(v) A true copy of the Constitution of the applicant union.

15. Trade union called ...
has been registered as a recognised union for the above undertaking. |

16. This union claims that it has largest majority of the employees employed in the same t
undertaking iN WHICKH.........ccoo e is registered |
a recognised union. i

17.  This union had/had not made an application for registration as a recognised union iq i
place of an already recognised union registered as such. Such application was disposed of |
O e 1

Verification

..................................................................... who is holding office as ..o
In the applicant union hereby verify that the contents in the above application in paras
.................................... are w'ritten from my knowledge and are true and those in paras
............... are written from information obtained from
and believed to be true. | have signed this at on
Date of the application.

Signature of the person
authorised to make application.

’Presented by

on
«Signature of the Office authorised

10 receive the application.
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Form D
{See rule 11)
Certificate ofrecognition

khirgand full address of the Union

Sgfgistration NO...cooviirreee
" Itis hereby”certifiled that...............

| (here insert the name and full address of the Union)

345

L been registered as a recognised union under section 14 of the Maharashtra Recognitions
(») A list of members of Ibe applicant union who are employed in the undertaking f J|,fT"*'® Unfair Labour Practices Act, 1971 in place of

(here insert the name and full address of the Union registered earlier)

per order of the Industrial Court at

J11ERSET I o] o TS .
1 fhis certificate is given this..........

Ve Year. ..o
[PlaCE = .o
SPALE et

Signature of the Registrar

of the Industrial Court.

Seal
Form E
{See rule 12)
Application for re-recognition by a union
Industrial Case No,
In the Industrial Court at

(Name and address of the applicant union .. Applicant;

versus
(Name and address of the employer undertaking) .. Non-applicant
(Name and address of the other trade union) .. Non-applicant.

The applicant union begs to submit as follows :(—
1. The applicant union is registered under the Indian Trade Unions Act on.................
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LABOUR GAZETTEANOVEMBER 1972
Tlie applicant union has the following office-bearers elected on I g The applicant union hereby tenders the prescribed fee of Rs. +for this
ident : Apiication/ihe applicant union has paid the prescribed fee of Rs. for this
President - ppiication by Money Order/receipt for which is enclosed.
Vice-President (if any) : . . . . . .
g fThe apkpllcant unltr)]n has r;ot |nst!gatﬁd, al%ed olr(_assmfted tf;le ck?n;]mencelment or c.ontmug-
i - nofastrike among the employees in the undertaking_for which the applicant union seeks
General Secretary (ifany) - Avolition which is deemed topbeyillegal under the Act v?/ithin six months l?r?]mediately preced-
Treasurer (if any) : the date of this application.
10. The applicant union had had not made an application for registration as a recognised

Members of the Executive Committee - before any Industrial Court under the Act after its recognition was cancelled.

3.The applicant union has the following membership in the undertaking called ............ 1L (1) Amember of the applicant union has to pay a monthly subscription Of Rs..........
for the whole of the penojj 4y month,

of six calendar months immediately preceding the month in which this application is made . . . . . .
(li) The Executive Committee of the applicant union met on the following dates
during the twelve months preceding the date of the application.

(ifiy The applicant union maintains minute book in which all resolutions passed

Month Number of members Percentage to the total numlxr of [ ] L
employees in the undertaking by the Executive Committee or the General Body of the union are recorded.

(iv) The applicant union maintains accounts and such accounts were last audited

on and the certificate of

[he auditor is enclosed.
(p) The year of account of the applicant union is from

12, The applicant union is a recognised union for the following undertakings/is not a

A list of all such employees who are members of the applicant union for each month, cognised union for any other undertaking :

alphabetically arranged, is filed with this application.
4. At a general meeting of the members of the applicant union/meeting of the Executive Sames of the undertakings
Committee of the applicant union which was held at
day of
decided that the union should apply for registration as a recognised union for

19 , ltwas - - . .
[l The applicant union has/has not on its roll of members employees employed in
“dertaking other than the undertaking for which the application is filed.

(here insert the name of the undertaking) 4, The applicant union herewith files the following documents with a list :—
(i) Registered address of the applicant union.

The undertaking for which this trade union seeks recognition as a Recognised Union
industry/trade. The undertaking is (( A list of members of the applicant union who are employed in the undertaking for
uhich recognition is sought arranged alphabetically with a date of such employees’joining

IS engaged in
and is located at the followina 5 2 member.

known ..
address ;—
nil) A true copy of certificate of registration as a trade union.
Address ;
L . . . I¥) Authority of the persons for filling this application.
6. The undertaking is a proprietary concern/partnership concern/company and is owned
(v) A true copy of the constitution of the applicant union.

by the following persons :—
15 The recognition of the applicant union was cancelled by an order of the Industrial

T . . . . . . curt at A copy 01
7. The constitution of the applicant union provides for the matters mentioned in section i

19 of the Act. A copy of the constitution is attached. terder is enclosed herewith.
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It is prayed that inquiry may be made and the applicant union may
again as a recognised union for the undertaking ........ccccccvceriiiiiinciinisenn,

Verification

L s who is holding office as.......c.cccooevvvevvnenas
in the applicant union hereby verify that the contents in the above application in para
arc written from my knowledge and are true and those in paras.
............................ arc written from information obtained from
and believed to be true. | have signed this at® on ..

Signature of the person
Date of application authorised to make applicatj?"j

tPresented by
on
sSignature of the officer authorised to receive the application.

(+To be filled when the application is presented in person)

Form F
[See rule 16(</)J
Letter of Authority
Date

who is
union, which is a recogni
union under the Maharashtra Recognition of Trade Unions and Prevention of Unfai
Labour Practices Rules, 1971, is authorised by the union (in the case of o

president in the case of member of the office staff or of the union to collect sums pay
by members to the union on the premises of the following undertaking

undertakings
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Form G
[Sec Rule 20(c)]
Letter of Authority
Mr.
0f N e union, which is a recognised

ynion under the Maharashtra Recognition of Trade Unions and Prevention of Unfair Labour

, _ _ _ _ , employer
practices Rules, 1971, is authorised by the Union to meet and discuss with the---p--y--
~ undertaking _ _employers
(ce following------------- or any person appointed for the purpose of the grievances of its
undertakings

General Secretary/Sccretary.

Form H

(5"ffRule21)
Letter of Authority
Date

Mr. WhO S,
of the .union, which is a recognised
union Under the Maharashtra Recognition of Trade Unions and Prevention of Unfair Labour
Practices Rules, 1971, is authorised by the Union to visit the charge*..............c..ovo.e.
............................................ o inspect the T,

member s
............................................... where of the Union employed,

General Secretary/Secrctary
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Form |

(See Rule 22)
Notice ofstrike

Name of the Trade Union :
Names of 5 elected representatives of the workmen, where no Trade Union exists.
\ *

Address

day of 19

Dated the
To

(Here mention name of the employer and full address of the undertaking).

Dear Sir(s)/Madam,

In accordance with the provisions contained in sub-section (7) of section 24 of the Mahar
shtra Recognition of Trade Unions and Prevention of Unfair Labour Practices Act

Y= T ST
(herc insert name of the preson (s).)

give your Notice that I/we propose to call a strikeof the workmen employed in you
undertaking/propose to go on strike along with the other workmen employed in yon?

........... *19 , for the reason(s) explained in the Annexure attached hereto.

2.*This Union being a recognised Union in your undertaking has obtained the vote of
the majority of the members in your undertaking in favour of the strike, before serving this

notice on you, under clause (b) of sub-section (2) of section 24 of the Act.

Place
Yours faithfully,

Signature
General Secretary/Sccretary.

(Here insert name of the Union)

+Strike off whichever is not applicable.
Annexure

Statement of Reasons

Copy to :

(1) The Investigation OFfiCer ... LT
(Here enter office address of the Investigation Officer for the area concerned)
(2) The Registrar. Industrial Court, Maharashtra, Bombay.

(3) The Judge, Labour COUIM.......cccciiiiceiieeie et
(Here enter address cf the Labour Court of the area concerned).

(4) The Commissioner of Labour, Bombay.

herck-
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Form J
[Section 24 (2) and Rule 23]

Notice of lock-out

. of the employer........ccccovvninniiennn

address of the undertaking...................
19

[ S

351

accordance with the provisions of sub-section (2) of section 24 of the Maharashtra

leguidon of Trade Unions and Prevention of Unfair Labour Practices Act, 1971,
hereby give notice to 21 concerned

it is my/our intention to effect a lock-out in

rtment(s) /scction(s) of my  our undertaking, with effect from
19 , for the reasons explained in the Annex

(1) The Investigating Officer
(Here enter office address of the Investigating Officer for the area concerned).

() The Registrar, Industrial Court, Maharashtra, Bombay.

(3) The Judge, Labour Court
(Here enter address of the Labour Court of the area concerned).

|
(4) The Commissioner of Labour, Bombay.

fopy forwarded to :

I Investigating officer of the area at
2, Commissioner of Labour.

1 Labour Court at

ure

|\hed hereto.
Signature
Designation
, (Here insert name of the undertaking)
Annexure o
Statement of Reasons
o<



Other Legislation

Bombay Electricity (Special Powers) Act, 1946

Order

Industries and Ixibour Department No. SAC. 10721Elec. //—4th October 1971.*—Wk t

due to shortage of electrical energy, at the consequent necessity for its conservation
expedient to control distribution supply, consumption and use thereof. !

Now, therefore, in exercise of the powers conferred by sections 6-A and-6-B of theBomu

Electricity (Special Powers) Act, 1946 (Bom, XX of 1946), the Government of Maharjsh
hereby makes the following Order, namely :— |

1. Sltort title and commencement.—(1) This Order may be called the Maharashtra Elcctr
Energy (Regulation of Distribution, Supply, Consumption or Use) Order, 1972.

(2) It shall come into force—

(]c%) in relation to consumer who are required to work on Sunday the Sth day of Oct )k
1977 by or under any law for the time being in force in the State or otherwise, on thé S

day of October 1972, and
(2) in relation to all other consumers, on the Sth day of October 1972.
2. Dejinitions—In this Order, unless the context requires otherwise

() “consumer” means a consumer or group or class of consumers specified in Schedule p
(6) “licensee” means a licensee specified in Schedule 11 ;

(c) “week” means a week commencing on Sunday the Sth day of October 1972,
(<2) “schedule” means a schedule annexed to this Order.

3. Staggering of supply of electrical energy to consumers.—No licensee specified in coluim
3 of Schedule | shall distribute or supply electrical energy to any consumer specified againji
it in column 2 of that Schedule, and no such consumer shall consume or use electrical energy
on the day of every week specified against them in column 4 thereof :

Provided that, the State Government may, by order in writing, specify in the case of any
consumer, a different day of any week for the purposes of this clause.

4. Power ofLicensee to discontinue supply to defaulting consumers.—Where any consume
consumes or uses electrical energy in contravention of the provisions of clause 3 of this Order,
the State Government thereby directs that the licensee shall discontinue forthwith the supply
of electrical energy for a period not exceeding 3 days, in the case of consumers receiving supply
at 3 phase 400 volts for motive power load and for one day in the case of consumers receiving
supply at voltage exceeding 400 volts (H.T.S.)

5. Exemption.—Nothing contained in clause 3 shall apply—
(fl) in relation to the distribution of supply of electrical energy by any licensee to, or
purpose, workshops, wireless installation, hospitals etc.

1. Defence purposes (including Military Aerodromes and Aerodromes for military
purpose, workshops, wireless installation. Hospitals etc.)

2. Government Defence factories.
3. Water-works and Drainage.
4. Hospitals.

*M.G.G. Part IV-B, dated 4-10-72 pages 1122 to 1151.

<
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Posts and Telegraphs including workshops (including “relay Stations™ and

..Central Telegraphs Offices” of Overseas Communications Service and “ Monitoring
stations” of Wireless Planning and Co-ordination Wing).

Police Wireless Units.

7 All India Radio

9.

10.
1.
12.
13.
14,
15.
16.
1.
18.
19.
20.
21,

22.
23
24,
25,
26.
21.
28.

Railway installations (including Workshops).
Ports and Harbours.

Police Transport Workshops.

Civil Acrodrommes.

Government Roadway Workshops.

Meteorological Observatories.

Government Printing Presses.

Power Houses Stations.

Atomic Energy Establishment.

Oil Refineries.

Civil Defence Organisations.

Newspaper Printing Presses.

Government Dairies.

India Government Mint.

Central Water and Power Research Station, Poona.
Fertiliser Factories.

Cold Storage Plants for preservation of food and medicines.
Educational Institutions.

Petrol Pumps.

Cinemas and Dramatic theatres.

Agricultural pumps.

(b) in relation to the supply of electrical energy required by any consumer—

(i) for minimum lighting required for security purposes, or

(ii) for running auxiliaries of a plant which in the opinion of the Electric Inspcctc-i
to the Government are essential, or

(Hi} for domestic lights and heating purposes.
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SCHEDULE 1
Group of Consumers Licensee
(See clause 2(fl) and clause 3)
2
Serial Name, Class or Group of Consumers Licensee Singh Laxmidas, Kaju
~N'handuP-
Bombay Oi'|"" = = i Do
. Jian Link Cliain Manu- Do
ON MONDAYS
jan Link Chain  Manu- Do
Consumers receiving supply at high M. S. E. B.
tension from (a) Kolhapur, (b) Karad Monday.
Circles of M. S. E. B. Repetiho”® Parti Pvt. Ltd., Do
Consumers receiving supply at 3 phase Do.
400 Volts for motive power loads in Do. L
(@) Kolhapur, (b) Karad Circles of Transmission ~ Pvt.  Ltd,, De
M. S. E. B.
Hindustan Lever B.E.S.T. Do Karsons Manufacturing Do
Bombay Textile Mill Do. )
Jasmine Mill Do oo Receiving Supply at 3 phase
. . . : ivi u
National Art Silk Mills Do. Do. « ~Ttxi'vol” for Motive P%F\)/\)éraloa%m— Do
New Pralhad Silk Mills Do. .
New Mahalaxmi Silk Mills Do. powal area area along Bombay
Paragaon Textiles Do. (b)MJ Road from hPowai Te_Iephom;:c
; ; ‘Jance to the junction o
Bombay Silk M'”S. . Do. SMndup Station Road. Quary
L. V. Velvet and Silk Mills Do. << jamez Beedry Road.
Elphinstone Dye Works I Do. ) Kanjur village Road and Kanjur
Consumers Receiving Supply at 3 i
hase 4(X) Volts for Mot?ve Power Do. viDage.
Mads In Bombay Municipal Ahmed Woollen and Silk Mills Tatas
Wards “A ™ and “B ”.
Messis. [I)Blow Plast  Private  Ltd  Tpana Elec. Supply Apollo Mills Do.
MAsrs. Akum Tool Room Industry Bhor Industries Do.
Bhandup. Bombay Fine worsted-castle Mills Do.
M~ rs.  Sterling Dye  Pvt. Ltd
Bhandup. * Eldee Velvet and Silk Mills Do.
Ltd., Bhandup. (Bombay) Bombay Union Dyeing Do.
Messrs. Taggy and Company, Bhandup Bradbury Mills Do
Co-pacy century Spg. and Wvg. Mills Do.
““Bhanfup**~™~'. Hill Road,
Coorla Mills Do.
Crown Spg. and Wvg. Mills Do.

Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
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Serial Name, Class or Group of Consumers Licensee

Crown Spg. and Wvg. Mills (Bleaching Tatas

House).
Dawn Mill Do.
Finlay Mills Do.
Gold Mohur Mills Do.
Aeron Steel Rolling Mills Do.
Asbestos Cement Do.
Asian Cables Do.
Automobile Products of India Do.
B. Mohanlal & Co. Do.
Bharat Commerce and Industries (Kiran Do.
Spg. Mills).
Godrej and Boyce Mfg. Co. Do.
Sirdar Carbonic Gas (Freesitc factory) Do.
Surrendra Industries Do.
Consolidated Pneumatic Tools Do.
Desmet India Do.
Swastik Qil Mills Do.
Shangrila Food Products De.
Sonawala Industries Do.

Messrs. Champion Engineering Works Messrs. B.E.S.T.
Messrs. Acme Metal Industries Pvt. Ltd. Do.
Messrs. Graham Firth Steel Products Ltd. pg.

Messrs. Shamsher  Sterling  Cable Do.
Corporation.

Messrs. Nathani Steel Yard Do.
Messrs. N. M. Metal Industries Do.
Messrs. Cresent Iron and Steel Corpora-  pg

tion. :

Messrs. Hickson and Dadajee Pvt. Ltd. Do.

Mond

E>o.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.

Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.

Do.
Do.
Do.

Do.

-0
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class or Group of Licence
Sa'’"'consumers
2 3
Q Brothers .- Messrsp pses.
U&CO.1 Do.
gastern Ceramic Pvt. Ltd. Do.
1 Engineering Corpora- Do.
ides’f’

Excel Indnstr.es Do.
Receiving. Supply at 3- Do.
vol‘t/'\s for Motive Power

Cist MErSPneER sy
Vidy»"thar (West) and Kherwadi.
e ONTO
YS
~cceiving supply at High M:SJ:B.
Jr'n . Aurangabad
(wrf(™)SangH Circle.
receiving supply at 3-phase, Do.
for Motive ow%r loads m
400 volts h m.S.E. Board,
(he Sang BE,ST.
) ,»<Orien.» 1S"ANAM? e Do.
sadhana Textiles Do.
9 Sacoon Alliance Silk Mills Do.
Cjico Dyeins and Prmting oo Do.
! poulatram Dyeins and Bleaching Do.
8 .
Hagpal woollen Mills Do.
Y Shree Kamal Dyeing, Bleaching and Do.
1 it
printing-
$ M.Kotwal Do.
receiving . supply at 3-phaw, Do.

‘AS/olts for Motive Power loads in
tombay Municipal wards C and

MB«s. Minins Tools Co., Agra Road,

1 Bhandup. s
Messrs Dpand P Products Ltd., Bombay-

4 Agra Road. Bhandup

3

Thana  Electric
Supply Co. Ltd.

Do.

Monday.

Do.
Do.
Do.

Do.
Do.

Tuesday

Do.

Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.

Do.
Do.

Do.

Do.


lndnstr.es

Name, Class or Group ol
Consumers.

2

Clock and Watch Thana Electric Sup-

rs. Ma™s"r  Vihar Road, Pawai,
rks,  haki
uubay-72.

< Pinesh Silk Industries Pvt.

Kishorilal = Poonam-
L, . Bnilding, Taniba-
ind, Hanunian

Ua, Borpbaysdyal,  3-A, Bombay-
ra Road, Bhandup.

andu&). .

S, amkishan Metals Corpora-
1, Tank Road, Bhandup.

s.  Popular Metal Works and
ling Mills. Sion, Boinbay-22.

s.  Valiram Sons, Bombay-Agra
ad, Bhandup.

s. Bombay Cable Co. Pvt. Ltd,
ra Road, Bhandup.

s. Bombay Alleys and Castings,
<e Road, Bhandup.

s. Colour Cartons Ltd.,, Bhandup.

Jmers  receiving  supply at 400
ts 3-phase for Motive Power
ads  in Bhandup awea  along
andup Station Road, Tank
ad. Gamdevi Road and Bom-
/-Agra. Road  front Bhandup

tion junction to Battipada Road
ction, Jangal Mangal Road.

va Woollen Mills (Bombay)

va Woollen Mills (Thana)

instone Spinning and Weaving Mill.

re Dyeing and Manufacturing
mpany.

oos’an Spinning and Weaving
lls.

Licensee

ply Co. Ltd.

Tatas
Do.
Do.

Do.
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Class or Group of
Consumers

2
Manufacturing company

LB Mills NOS. 1l and I11.
pdis V'"'@onis No. IV

ed Mills NO. V
" Aited Mills Dye Works

b= ~"Xkanji spinning and Weaving

* Makanji Spinning and Weaving

mHIs (Borivli)-
crystal lee
NiewBroth™Ni, 3 3

*"“'A'aboratories (BDH Unit)

e taboratories|lFCFUNIL)
~te Corporation of India

Colour jnin%;h and_. Weaving
7'?rin?aeath?r Cloth Division).

nveing and Manufacturing
~Con?pany (Vitrum Glass Division)

Cadbury Fry
Casablanca Gannon

riba of India ++
Firestone Tyre and Rubber Company

of India-
Messrs. John Baker and Sons

Messrs. Indian Cork Mills

Messrs.  Forbes Forbes Campbell and
Company Ltd.

Messrs. Warrior India Ltd.

Messrs. Coates of India Ltd.

Messrs. Filtrona India Ltd.

Messrs. Amartara Industries

Messrs. Telerad Pvt. Ltd.

Messrs. Forbes Forbes Campbell
Co. Ltd.

Messrs. Hindoo! Weaving and Finishing
Messrs. Amartara Pvt. Ltd.

R 4549-5

Licensee

Messrs. Tatas.

Messrs. B.S.E.S.Co.

Tuesday



LABOVR GAZETTE-NOVEMBER 1972

Name. Class or Group of
Consumers

ers The New Haven Steel Ball
To”oradon Pv.. Ud.

Messrs. The Casmos

Works.
Messm. Metal Box Pvt. Ltd.

Messrs. The General Manager Devnar.

The Metal Box Company of India Ltd.

Messrs. Tipco. ..

Messrs. American Spring and Pressing
Works.

Messrs.  Christensen-Longyear (India)
Ltd.

Messrs. Killick Nixon

AN SMWocTvStsMforSMmive Power

Sad and We58 Madh-
'S ~ki S Road Chembur,

GovTndi, Devnar Trombay. Santa-
cruz (East & West). Vikhroh.

Consumers
Vo?S**for*Motive Power loads, in

the area of supply of all I'censees,
other than Me~rs. M S. E. B,

Mfé‘lé‘; BTa?SE.'\g%S&rSNIB"rg: Thaiﬁa

Electric Supply Company Ltd.

Indian Rubber

Licensee

Messrs.

Licensees other than
M/s. M. S. E. B,
M/s. Tatas, Ml/s.
B. E. S. T., M/s.
B. S.
Thana Electric
Supply Co. Ltd.

ON WEDNESDAY

Consumers  receiving
Tension fa) Yeotmal Circle and fh)
Nagpur Rural Circle of M. S. t. B.

Consumers receiving supply at 3 pha”,

400 volts fOT Motive Power loads in the
Chal*gaon Circle of M. S. E.

supply at High M.S.E.B.

Do.

E. S., M/s.

Wednesday

Do.

18

20

2

I"ABOUR GAZETTE-NOVEMBER 1972

Class or Group of
Consumers
2
jjume
Oil & Soap
Oil Industry
Oil Mills
Oil Mill
Aatnahi
Meant oil Mills
India Oil Mills
Vitamin AFtX’d Company.,
receiving Supply at 3 phase,
ronsume” Motive Power loads in

Wiencc. Manitol Dulabji Com-
M»sfS', Lake Road, Bhandup.
pounu, I+

Radha _Dyein nd . Printin

Mgrs; deevi F%loa gB%andu 9

" Acha Metal Works. Bhandup
*vfflage RN**-

rakhi Trading Co.. Utkhi In-
h""sc. Agra Road, Bhandup.

. Shalimar Tar Products Ltd.. 25.
'7gS'Road.Bhani’P'

««rs Modern Packing Pvt. Ltd..

““SkcRnad, Bhandup.

Messrs. Kaycee Industries Ltd., Lake
Road, Bhandup.

Ainack Pvt. Ltd.. Gamdevi Ex-
"'Son Lake Road. Bhandup.

Messrs. Deccan
Road. Bhandup.

R 4549-5a

Sales Coop.) Lake.

Licensee

Thana Electric
Supply Co. Ltd.



26
27
28
29
30
31
2
33
34
35
36
37
38
39
40
4
42
43

44

rlass or Group of
NA'=0Onsuu.e«

2

Consumers loadpn

400 volts for Bombay-Agra
Bhandup “f** , < Road junction

Road ftom to P . j™jshna Wi»l-
tothcjuncton”~bn ghandup

len Mill gain. L"<-
totiing to Kala Industrial
Estate, Bhandup.
Digvijay Spg-
Jam Manufacturing Co.

Kamala Mills

Kohinoor Mills | and 11 e
Kohinoor Mills 111
Madhusudan Mills

Jubilee Mills

Model Woollen Mills "
Modem Mills No. 1 o
Modern Mills No. 11 N
Jupiter Mills 11
Bipin Silk Mills
Chase Bright Steel

Copper Rollers
G. G. Dandekar Machine Works o

Antifriction Bearing Corpn. of India
Azofen
Bharat Iron and Steel

Blue Star .

Licensee

Thana

Do.

Do.

jssrs. Tatas
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.

Day

4

Electric  Wednesday
Supply Company.

Do.

Do.

Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.

["ABOUI® GAZerrt*"NOVEMBEB. 1972

Class or Group of

e

,pharn«ceuti«
pyesandChA-"#> =

AtEourMiBs-

Flour Mins e»1  -C'
*"\iemcnsEngin«=""“B
AMIRamnarayan’n AT A
*“9%ionecrChran.ate works
A" industries Engine™'®

Asliver prints

Steel plant Pvt. Ltd.

Shanti Textile Industries

small Industries Service Institu-

Radhakrishna Ramnarayan
united Fine Art Lithographers

FC Indus Engineering Co.
Messrs- .
.essrs. Asian Chemical works

Messrs.  Modak Rubber Products

J*“National Radio & Eleetronies

Messrs. DilKbushDyeing”Ptg. works
Messrs. Caprihans India Pvt. Ltd.

Mess«. Purohit Rubber works -
Messrs. Universal Dyeing & Printing
MS” lynd Dyeing A Printing Works

Wednesday.



Seriall
No.

1

72

73
74
75
76
77
78
79
80
81

82

GAZETIE-t"OVEMBER

Name, Class or Group of
Consumers
2
Messrs. Ashok Silk Mills
Co.

Messrs. Indo Nippon Chemical Co. Ltd. Do.
Messrs. Ronuk Industries Ltd. Do.
Messrs. Harichand Textile Mills Ltd... Do.
Messrs. Usha Processors Pvt. Ltd. Do.
Messrs. J. K. Prints De.
Messrs, Mutual Steel Industries Do.
Messrs. Indian Plastics Do.
Messrs.  Cefitral Distributors  Ltd. Do.
Messrs. Kapal Dyeing Do.
Consumers receiving supply at 3 phase. Do.

400 volts for Motive Power loads in
Kandivli (West), Andheri East, up to
Saki Naka, L. B. Shastri Marg (Kurla
to Ghatkopar.).

ON THURSDAY

Consumers receiving supply at High M. S. E. B.

Tension in the Poona Urban Circle
of M. S. E. B.

Consumers receiving supply at 3 phase. Do.

400 volts for Motive Power loads in

the Poona Urban Circle and Poona

Rural Circle of M.S.E.B.
Ahmed Oomerbhoy Oil Mills B.E.S. T.
Godrej Boyce Do.
Godrej Soap Do.
Bombay Soap Factory ,- Do.
Siemen’s India - Do.
NEI Do.
John Roberts & Company - Do.

Liccnspn

M/s. B.S.E.S

thay

Do.
Do.
Do.
Do.
Do.
Do.
Do.
*Do.

Do.

Thursday

Do,

labour OAZETTE-NOyEMBER 1972

Class or Group of
Consumers

Licensee

Me*®*** ; .
, Tools Manufacturing

Malleable Iron and Steel Casting

KcstlerBoi'"
Oriental Can Manufacturing

A roMite Indi®
associated industries

C AIIX Manufacturing and
uyder-E'"N"
pressing-
~prs receiving supply at 3-phase,
Copsumerj' . Motijve Power loads in
nTay MMiniP®'

Woollen and Textile Industries Thana
~pvTLtdTLake Road, Bhandup.

u/ptitern Manufacturing Com-
'“ny (Bombay) Pvt. Ltd., Bhandup.

u«srs. Bhaichand Textile Mills, Agra
~Road. Bhandup.

.r~srs - Shiv Engineering  Industries,

Road, Bhandup.
msee N WERS At R

Bhandup.
Industries and  Agricultural
company. L. B. Shastr.

Marg, Bhandup.

upssrs  Blow Plast Pvt. Ltd., Bombay
~A”aRoad, Bhandup.

ra, 8 DRBYENG Roerey "Bhanily

Messrs.  ?*“"fe®*““JjJ,p un(iy"*'Btandup
«,"Ed"rBis ?erSs,Agra Road,

Bhandup.

J65

Day

Thursday.

Electric

Supply Company.



LABOUR GAZEI7E—NOVEMBER J972

Name, Class ot Group of Licensee
Consumers
2 3

Messrs. Aniline Dyestuff and Phar- Thana Electric
nuciutical, BhanduP- Supply Company

Messrs. Hyderabad Alluyn Metal
Works, Ltd., Agra Road, Bhandup-

Messrs- Iscomad Industries Pvt. Ltd-,
Bombay Agra Road, Bhandup-

Messrs D. and P. Products, Bombay-
Agra Road, Bhandup-

Mr. Pratapsingh * Laxmidas, Kajoo
Takri, Bhandup-

Do.

Messrs- Ramkishan  Metal ~ Works,
Railway Road, Bhandup.

Consumers receiving Supply at 3 phase
400 volts for Motive Power loads in

the following areas.

Shri Krishan Woollen Mill, galli com-
plete Bhandup.

Bombay-Agra Road from the junction
of Snri Krishna Woollen Mill Galli
to the junction of Dr. Rajendra Prasad
Road, Mulund.

Industrial Estates Opp. RalH- Wolf
F.:ctory.

Mulund area outlined by Dr. Rajendra
Prasad Road.

Mulund Camp and Mulund East.

New China Mills Messrs- Tatas

Standard Mills fPrabhadevi) Do.
Sassoon Spg. and Wvg. Mills (Mafatlal Do.
Unit H).
Sassoon g. and Wvg. Mills (Mafatlal
Unit V)2 g ( Do.
New Union Mills (Mafatlal Unit Ul). Do.

Morarjee Goculdas Mills. Do.

Do.
Do.
Do.

Do.

Do.

Do.

labour GAZE1TE~NOmember 1972

, Class or Group of Licensee
Consumers
2 3

At Eastern Spg- and Wvg. Mills  Messrs. Tatas.
City of Bombay Mfg. Co.

iU Silk Mills
-chi Mills
Williams (Sankey Division)

tVA™ Williams (Screw Division)

Rollingand Refinerie.
**xeeA 1 Stainless Steel  (SUraping

>< Eduipraenl” Corporatton

Na''s™Ne«lao Paints

Johnson

u~dcistle Waud
S”Hind Oil Mills

Hindustan .
ctandMd Batteries

Asssrs- Revindra Heraeus Ltd- Messrs- B.S.E.S.

Co.

Messrs Bombay Forging Pvt. Ltd. .. Do.
Dani Wooltax Corporation .. Do.
Messrs- Bombay Potteries & Tiles Ltd. Do.
M-essrs. Maha’an Silk Mills Do.
Msrs Oil seats Mfg. Co. India Do.
j™Mrs. Grauer and Weil India Ltd. Do.
Messrs- Polydor cf India Ltd. Do.
M;ssrs. National Leather Cloth Mfg. Co. Do.
Messrs S- S. Miranda Pvt. Ltd. Do.
Musrs. Prescast Engineering Pvt. Ltd Do.
Messrs-  Ots Elevator Co. India Ltd. Do.
Do.

Messrs. Bharat Glass

Thursday

Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.



labour GAZbTTE-NOVEMBER 1972

Name, Cla« or Group of Licensee
Consumers
Messrs. Sahrwy Kirkwood e Messrs. B.,S.E.S. Co.
Do.
Kalina. z
ON FRIDAYS
receiving supply at High M.S.E.B.
Consumer Lo
Tension I the Kalyan Divisions

and Rural nihasnagar
(Urban  “ang in Wagle .Ind trial
Estate?" Kohhet" Road, in Thana

D|v5|on Pal%har DIVISIOn _Gare-
Division and Panvel 'Division

K.S.E. B., Bombay Circle.

Consumers receiving supply at 3 pha”

volts for Motive Power loads in

Rural Circle, Y~tmal Circle,
Aurangabad Circle of M.S.E.B.

New Era Fabrics

Japan Dying and Bleaching

New India Rayon

Manabhar Silk Mills

I. C. I

Industrial and Commercial Trust
Bharat Barrel

Lallubhai Aminchand (Tardeo)
Lallubhai Aminchad (Sion)
Amar Wire and Rolling

Bombay ConUiners manufacturing
Bicri Pvt. Ltd.

Devidayal Rolling

Devidayal Stainless Steel

Husscint MeUI Rolling Mills
Jayant Metal

Metal Rolling Works

SewTi Iron and Steel

Deviprasad Khandclwal

labour GAZtnNE—t>IOVEMJIER 1972

Class or Group of
Cocuiumers

receiving supply at 3 pl~se.
for Motive Powor loads in
Municipal Ward ““F”

€-hnndclwal Manufacturing The Thana Electric
V pvt. Ltd., Bhandup VilUgo Supply Company

n.iality Plastic. Pvt. Ltd., Blow
pX Ltd., Station Road, Bhan-

Piitectric Welding Alloys of
| Saki Vihar Road. Bombay-
India '
72.
g M K-Jkar and Company
Dawkaran Mansion,
B«n”bay-Agra

Fison, 431-4, Panch Pakhad

nraupvlibai Chunilal, Kopari®
Naupada, 'Ehana.

TN RN R Y e e T o
Maupada. Thana.

Mesirs. Kidar Nath Grover Pvt. Ltd.,
TTtana.

u. .r, Industrial Solvents and Choma
Ltd., Thana.

Mrssr, Bombay (NMfiny Pvt. L.
ABoinbay-Agra Road, Thana.

v "B W HStivEPBOEr ToRAZh

the following areas—

RAlrahshwari Road. Mulund. Mitlund
area beyond Dr. Rajendra Prasad
Road, Dumping Grand Road,



C/IZETrEN-WFEEA/2/ET? 1972

Name. Class or Group of Licensee
Consumers

2

Mulund, Bombay-Agra Road from
me unelion of Dr Rajendra Prasad
Road to the junctmn of Es stern
Express Highway, Thana-

Mukesh Textile Mills Messrs, Tatas
New Kaiser-E-Hind Spg- and Wvg.
Mills.

Kaiscr-I1-Hind Dye Works
Edward Textile Mil's

Power Mills
Malico Textile (Podar Processing House).

Prakash Cotton Mills

Rajesh Textiles

Raymond Woollen Mills

Ruby Mills
Sayaji Mills |1
Shree Niwas Mills

Shree Niwas Mills

Inarco

India Tube Mills and Metal Industries.

Indian Smilting Refining Company.

Indian Steel Industries

K. T. Steel Industries

Kamani Metals and Alloys

Kamani Tubes

Kumar Steel

Larsen and Toubro

Crompton Greaves

Messrs. Carona Sahu Company Ltd., Messrs. B.S.E.S,
Company.

Messrs. Standard Mineral Products Ltd.

Messrs. HES Limited

Messrs. Jaifabs Rayon Industries Pvt.

labour (JAZEIEE—NOVEMbeR 1972

« Class or Group of Licensee
' Consumers

1
Toxtile Reioarch Associa- Messrs. Co.

Godrej
XA iranianWDN >«

Gang’S printing Ink Factory

td- Construction Company Ltd.

justan .
Sirdar iron and steel Mills

Basant K-ubber Factory Pvt.

Wirefor"”” P™'-

Acrew
permanent Magnets Ltd.

A taulunkorttd.

M, «rs. Fairdeal

receiving supply at 3 phase,
Con’-"®7ts Motive Power loads tn
400 vo}» and West), Jog-ishwari

Kik‘orip\p(est), L.B. Shashtn Marg

ON SATURDAYS

receiving supply at High M. S. E. B.
Consum™*" valwa, Thana-Belapur
"fAPoUttsn and  Ghodbunder -

o of Thana Division of
~NifcirCc of M. S. E. B.

Conv'n"=;"/fOT'M"otive"power loads iii

N"n"e'i Bombay Circle
o'fM.s.aB.

Krishna Steel .e

B. R. Steel
VI Era Iron and Steel

iand Iron and Steel

Saturday.



*Nsak.

Serial Name, Class or Group of
Consumers L’censee
Class or Group of Consumers i
icensee
Famous Cine Laboratory 2
Film Centre, Tardco
Do. M. Best Cotton Rope Manu- > Than
M”ni'rin Company, Jugal Baug,
Ace Camera Do. Do. J pany Thanga. g Supply < Saturday
International Rubber and General Do. nr'_ers receiving supply at 3 phase,
Industries. Do. volts for Motive Power Roads in
_ ; ; Do.
Anglo-American Marine Co. Do. Mohanji Sundarji Road, Thana,
Bharat Bijlee .. Do. complete area on west side of
Do. ~ Pastern Express Highway from
Balmer Lawrie Do. nombay-Agra Road junction.
Do. Thana, upto the end of Express
East Asiatic Co. Do Do. Highway, Thana.
. A .
Imperial Tobacco Do. Sim eé%/_ Ga Roal™mH®
Do. Do end of Express Highway
Navprabhat Potteries Do ' Balkum area.
. ' Do. Balkum Village.
Miltons Pvt. Ltd. Do. Swadeshi Miils Messrs. Tatas
Shree Krishna Grain Crushing Mill Do. Do. La Mills
Modem Home Do. Do.
Consumers receiving supply at 3 phase, Do Do.
400 volts for Motive Power loads in ’ Do. Dyeing and Printing Mills
the Bombay Municipal Ward “ G~
(South).
Messrs. Brij Textiles Pvt. Ltd., Modella The Thana Electric
Silks, Modella Gram, Bombay-Agra Supply Co. Ltd. ;
Road, Thana. pply SWPIlex Mills
Messrs. Kay Kay Woollen Mills, industrial perfume
Mohanji Sunderji Road, Naupada, Do, Do. )
Thana. Tata on Mills
Mgl_sgrs. Great India Net Industry, Do. Do jnxini Ratan Industries
ana. ' i
Messrs. Nitin Casting Pvt. Ltd., Eastern Do. Do. 2 May and Baker
Express Highway, '_I'hana. . Merck Sharp Dohme
Messrs. Noble Paint and Varnish Do. Do 8 )
Company Pvt. Ltd., Thana. ) National Ice and Cold Storage
M?—SZE S(Byrr(])tll:l]nga?{ci)g? PI\\/Itéx‘Ic_t?(S' §/2$, Do. Do. | * National industrial corporation
, . . T. 5
Navbharat Steel

Workshop, Model Woollen Mills
Compound, Thana.

Messrs. Premier Dyes Corporation, Do. Do. New India Industries
Pokhran Road, Thana. iental Rubber Industri
Messrs. V. J. Sane, C/o. Electrial Metal Do. Do. oniental iRubber Industries

Corporation, Maruti Kumar Road,

Pokhran, Thana.

paper Prod*“"“* Thana -e



NanK_.C? A Group of Consumers

Anil Hardboards

Particle Boards

Pesticides
Richardson and Cruddas

Scottish Machine Tools o
Premier Automobiles
Echjay Industries

Fibreglass Pilkington

Indian Standard Metal K

Sandoz

Burroughs Wellcome

Bharat Springs

Messrs. Garware Plastics Pvt. Ltd.

Messrs. Hindustan Lever Ltd.

Messrs. BMK Industries Ltd.

Messrs. Rajesh Dyeing and Bleaching
Works.

Messrs. Bharat Vijay Velvet Silk Mills

Messrs T. Maneklal Mfg. Co. Ltd.

Messrs. Winsol Chemical Industries

Messrs. Indian Gum Industries Ltd.

Messrs. Jivan Silk Mills

Messrs, 1.B.M. World Trade Corporation

Messrs. Malik Electric Works

Messrs. 1.B.M. World Trade Corpora-
tion.

Messrs. Swastik Textile Ltd.
Messrs. Highway Ice Factory

Consumers receiving supply at 3 phase.
400 volts for Motive Power loads in
Dahisar (East and West), Kurla-Vihar
Road, upto Sakhi Naka, Sion-
Trombay Road (Chunabhati to
Chembur Naka), Kuria (East),
Vile Park (East and West) and Juhu’

R S

Licensee

Messis. Tatas
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.

B.S.E.S. Co.
Do.
Do.
Do.

Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.

Do.
Do.
Do.

Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.

Do.
Do,

Do.
Do.
Do.
Do.

Do.
Do.
Do.
Do.
Do.
Do

Do.
Do.

Do.
Do.
Do.

MgOIR GAZLenb-"t0OVEMBOU 1972

Group of Consumer.

ON SUNDAYS

supply at High
Amravati,Chalisgaon
TJrban  Ci/lcIM  of

of M

Ml la<n > *g*e o0

"% e CO.
Cleaning works

"¢ alvanizing
"?iNackaging
sound Stud'o oo

7 tf«"sing&Corpn. A

MrwxXurny .

Paper Mills
?nd Aerating Gas works

To- Cream
W'k Baker Ltd.

prenuiHa™***”
safe Glass Corporation

Udaipur Mineral Syndicate
Western India Tanneries

Western India Tanneries

5 effl-rs receiving supnly at 3 Phase,
volts for Motive Power loads ,n
Simbay Municipal Ward B

(North).

A,,,rs. N3W Shakti Dye Wdrks Pvt. Ltd.. The Thana Electric
Thana, Supply Co. Ltd.

Sunday.

Do.
Do.



GAZETTE-NOVEMBER 1972

riass or
5
Licensee Day 2
cuss or Group or
o : ‘ .
: Fast side of Bombay-

| _.ear™,”frora end of Express
) COIPPjRP*“** w BalLutP area, except
The Thana Electric Sunday.

\,,,Njka?kOZrPaAA“”""’ Supply Co. Ltd.

1 Messrs. da Village on East side
) Dr. A-
Thana.
A,,0 parts Die Casting Do. Do.
s V«d.. Thana.
Sitarara R*""”
Do. Do. i - i
Messrs. Bharatj®”™ S.3iaran Roa‘g‘ © nyeing and Mfg- Co. (Spring
9
"hana. . .
. I~ Dyeing and Mfg. Go. (Textile
Do. Do.
)
0 .
Road, Thana. on Mil's
,,,ndlaSP*"TM’®A""
Menrs. V. Pa*va (Pvt-) Ltd., Thana Do. Do. re of Technology, Powai
1 I>n 1n1nuu/\|/\
Messrs. Standard Fabricators, Majhvada, Do. Do. Moclte Ptn*'“““='®
2 .
Thana. .,aderScoVillDunean .. -
Messrs.  Ravji /Zmi™i  Majiwada, Do. Do. hnnic ~ Gas  (Connaught
Bombay-Agra Road, Thana.
Messrs. 1. .A. 4 |- C. Pvt. Ltd., Thana Do. Do. special S
1,,a Merlin Gerin
Messrs. Kabbur Industries PVt Ltd., Do. Do. ok
84, Balkum Pada, Thana. eKsons ) )
Ulhas Oil and Chemical Industries
Messrs.  Murphy India Ltd., ~stern Do. Do. . .
Express Highway, Naupada, Thana. United Wire Ropes
! universal Steel Industries
Messrs. Golden Dyes Corporation (India) D(K Do.
P\'t. Ltd., Bomb.iy-Agra Road, Voltas
Thana. Vegetable Vitamin Foods
Consumers receiving supply at 3 Phase, Do. Do. Wellman India

400 volt? for Motive Power loads in
complete Thana area on East side of
Eastirn Express Highway, Thana. o

Licensee

M/s. Tata’s
Do
Do.

Do.

Do.
Do.
Do.
Do.
Do.
Do.

Do.
Do.
Do.

Do.
Do.
Do
Do.

Do.
Do.

Day

Sunday
Do.
Do.

Do.

Do.
Do.
Do.
Do.
Do.
Do.

Do.

Do.
Do.
Do.

Do.
Do.
Do.
Do.
Do.

377



labour UAZBrrEr"NOVEMBER 1972

'<an». Class or Group of
‘ Consumors

Western India Paper and Board
Western In”ia Strip Mills
Wyman Gordon

Messrs. Simplex Woollen Mills
Messrs. T. T. Industries Pvt. Ltd,

Messrs. Esskay Dyeing and  Printing
Works.
Ellora Silk Mills Pvt. Ltd.

Messrs. New Haven  Steel Ball Cor-
poration Private Ltd.

Messrs. Bharat Swiss Footwear Co. Pvt.

Ltd.
The Principal, K. J. Somaiya Polytechnic

Messrs. Bharat Containers Private Ltd.
Messrs. Kosmik Plastic Mfg. Works.

Messrs. Standard Drum and Barrel Mfg.
Co.

Messrs.  Tanna Engineering Pvt. Ltd.
Messrs. Trisuri India Pvt. Ltd.

Messrs. Chemical Terminal Trombay,
Limited.

Conyimers receiving supply at 3 phase,
400 volts for Motive Power loads in the
following areas.

North of Dahisar and Ghatkopar-
Mohul Road.

I I"ABOUR GAZETTE"NOVEMBER 1972

Schedute [
[See clause 2 (2) and clause 3]

htra State Electricity Board , Boinbay-I.

toJ Supply cSmpiny Limited., Bhiwandi.
file ateJ Electric Company Limited, Bhusawal.
I TheAP”'®"" ,ed Electric Supply Company Limited. Chalisgaon.
<< Electric Company Limited, Jalgion Branch, Jalgaon
4 Electricity Com.pany Limited, Mal.-gao, Branch, Dir;rict Nasik.
X subu™””"" Electric Sup,ply LimitcJ, Electricity Hojse, Santacruz,

il- AnmntieinAEleotrid SoPP'y Company Limited, Meht.a House, Apollo Street, Fort,
L 1 Electric Supply and Transport Undertaking, ‘BEST’ House, PB No

N 11 0
9, 'NNQ2, Electric Supply Society, Vita, District Sangli.

I EC""*. Engineering Corporation Limited (Barsi Electric Supply), 70 Forbes
NAMAEort Bombay-1.
ikaranji Electric Supply Company Limited, Ichalkaranji, District Kolhapur.

Electric and Water Supply Company. Junnar, District Poona.
~N\"Te Electric Works, Sangli.

Mwad Electric Supply Company, Kurundwad, District Kolhapur.
Village Panchayat, Karijat.

Electric Supply Company, Station Road, Pandharpur.
AMNATaon Co-operative Electric Supply Limited, Lasalgaon, District Nasik.
Tla-Khandala Electric Supply Company Limited, Mjhta House. Apollo

Electric Supply Company Limited, Mehta House Apallo Street

flie Mam)
Bombay Supply Company Limited , Mahad, District Kolaba.
fhe Maha Supply Company Limited, Miraj, District Sangli.
The Mital Electrical Development Company Limited, Panvel, District
fhe Panve

nur_Electric Supply C_ompanzl, Station Road, Pandharpur.
T vt Municipality. Raver. District Jalgaon.

cLantwadi Municipality. Sawantwadi.
| Electric Supply Company, Sailu, District Parbhani.

The Sai u Qj-oup of Companies, Bombay House, Bruce Street, Fort, Bombay.

The Tata Supply Company, 180, Budhwar Peth, Bhor, District Poona.

The Thopte cnnnly Company Limited, Killick House, Home Street, P. B. No.
Bombay-1.

' F.Espr.trjatv General Co-operative Society Limited, Tasgaon, District
The Tasgaon tieciriu y

SatMij”® pravara Electric Co-operative Society Limited, Rahuri, District Ahmed.
“nagK- , Fi-rtric Supply Company Limited, Clo. N. S. Chakke, 649, Shaniwar

Electric Supply Company Limited. 217, Pratap Gani Peth. Satara City.
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The Personal Injuries (Compensation Insurance) Rules, 1972

Industries and Labour Department No. RIA. 1072!138584lILah-I111-B., dated 11th
1972*.-The following Notification by Government of India, Ministry of Labour

Rehabilitation (Department of Labour and Employment), containing the Personal Injuries

LABOUR GAZETTE"NOVEMBER 1972

1 _Every policy of insurance referred to in sub-section (2) of section 8
1 ~shall be m Form X.

ly advance payment.—The period for the purpose of clause (A) of sub-section (5)

] 5). ~aghof the Act shall be a quarter.

policy is to be taken.—An application for taking out a policy of insurance

(Compensation Insurance) Rules, 1972 and the Personnel Injuries (Compensation Insuranchjl

Scheme, 1972, is rc-published

MINISTRY OF LABOUR AND REHABILITATION

|
(Department of Labour and Employment)

NOTIFICATIONS

New Delhi, the 25th May 1972

S.0. 377(E).—In exerdse of the powers conferred by sub-section (/) of section 22 of the

Personal Injuries (Compensation Insurance) Act, 1963 (37 of 1963) the Central Government
hereby makes the following rules, namely ;—

THE PERSONAL INJURIES (COMPENSATION INSURANCE) RULES, 1972

1. Short title and exZe«/.—These rules may be called the Personal Injuries Compensation
Insurance) Rules, 1972.

/

2. Definitions. these rules, unless the context otherwise requires,—

(@) ““Act ” means the Personal Injuries (Compensation Insurance) Act, 1963 (37 of
1963);

(6) “ Scheme ” means the Personal Injuries (Compensation Insurance) Scheme, 1972;

(c) “ Form ” means a form appended to these rules ;

{d} * quarter ” means a period of three months, commencing on the first day of April,
July, October or January.

3. Ascertainment of Wages Bill.—The wages bill of an employer shall be computed by
aggregating the gross cash wages including overtime wages and allowances of all workmen
employed by him but shall exclude all that part of gross cash wages and allowances of indivi-
dual employees which exceed five hundred rupees per month and bonus paid on profits.

Part I-L, dated 5th October 1972, p. 6352-6377.

14?257 -moloyer had been employer for the complete quarter ending the 31st December,
i or after the 10th June, 1972 and not later than the 20th July, 1972 ;

+ all other cases, within one month of the employer having become and employer
i rrmand manner of Accounts.—An account of all sums received into and paid out
" fundshall be prepared in Form Y and shall be published annually in the Official Gazette.

Period of appeal.—An appeal under sub-section (3) of section 15 of the Act shall be
|- jthin ninety days of the determination made under sub-section (7) of that section.

Recovery.—The Claims Officer may, on default by an employer, recover as an arrear
d revenue an¥ amount payable by the employer and for this urPose the Claims Officer

~be deemed to be a public officer within the meaning ofsection 5 ofthe Revenue Recovery
B.Adt 1890).
FORM X
{See rule 3)

Government of India

PERSONAL INJURIES (COMPENSATION INSURANCE) SCHEME. 1972

Policy NO.....ccocciiiiiiciiccce,

POLICY OF INSURANCE AGAINST LIABILITIES INSURANCE UNDER
THE PERSONAL INJURIES (COMPENSATION INSURANCE) ACT, 1963.

This policy and the Specification hereto (which forms an integral part of this Policy) shall
ieread together as one contract and the words and expressions to which specific meanings
ijjrtoeen attached in the Specification shall bear those meanings wherever they may appear.

The Specification

The Presiclent The President of India

The Government/Agent
TTie Insured Name

Business Address

Trade of Business
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Name and addresa of all prcmisci, or
establishment  where employees covered

by the Act normally work.

Date of commencement of Insurance

Advance against premium Rs. ' paid into the

lieasury at e on the da,
Res rve Bank of India

State Bank of India of 19
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the occurrence which may give rise' to a claim for payment of

tioD tinder the Act, the Insured shall forthwith furnish details of the occurrence
the DMme of any worker injured or killed, as the case may be, and (he name of
%"j.gr's father to the Government agent.

=

the claim be in any respect fraudulent or if any fraudulent means or devices be used
4, jjhured or anyone acting on his behalf to obtain any benefit under this policy, or if
is ftffcrcd by any employee of the Insured by the wilful act of or with the

KXOf the Insured, all benefits under the policy shall be forfeited :

\\ | ere?s the Insured has made and forwarded to the Goverrrrenl Agent a signed arclir,é ided that the benefits under the policy shall not be forfeited even though the injury

lien fci inserunce, which aprlicaiicn the Insured has agreed shall be thebasisof @ — Bl— = B —*

ard has paid the advance premium nam.ed above and ;

in the course of the wilful act and with the connivance of the
jP j ahen the wilful act is done under orders of proper authority, or where the Insured

J".nr certain measures to be taken under orders of proper authority, and if any question

Whereas the Insured has agreed that all the declarations, which he may be making fremwvto whether any act of the kind mentioned the matter and such decision shall be

tin e tc lin e hereafter, in relation to this policy shall also be the basis of this policy.

Now, this policy witnesseth that in consideration of the premises and on conditiontlu(!
there shall be duly pnid to the President subsequent instalments of advance premium asthe!
insured may be regiired to pay in terms cf Notifications made under sub-clause(2) of clause J
of the Personal Injuries (Compensation Insurance) Scheme, 1972 and on condition that
after the period of the present Em.ergency there shall be paid to the President within suchtin®
a;.d in lum.p sum cr in such instalm.ents as may be notified, the final adjustment ofa premium
may be required in term.s of Nctification under the Personal Injuries (Compensation Insurance)
Act, 1963. The President agrees subject to the provisions contained in the Personal Injuries
(Cempensatien Insurance) Act, 1963, and the Scheme and Rules made thereunder in respect
01 the present cn erger.cy which previsions shall so far as the nature of them respectively wiH
penr.it be deen.ed to be coi dilicns precedent to the right of the Insured to recover hereunder
that if during the present em.ergency any employee to whom the said Act applies shall sustain
any personal injury fcr which the Insured is liable to pay compensation under the Act, then
tae President will indemnify the Insured against all sums for which the Insured shall be so

liable. ]

And it is hereby declared that this policy shall be subject to the conditions and privileges
printed on the back hereof. ‘

In witness whereof, | being duly authorised in that behalf have hereto set my hand for
and on behalf of the President.

Signed for and on behalf of the]

President, the day of

Conditions

1. Every nctice or cerr rrv nicaticn to be given or made under this policy shall be delivered
in writing to the Government Agent.

2- Thc ctsersar.cc arc fi.lf.In ert cf the terrrs end ccrditicns of this policy so far as the,
r kte to rrythirg to be dene cr not be dene by the insured and the truth of the statements

ai.c £r.swers in tbe AfplicEticn Ferm and in all the declaraticns in relation to the policy
*hall be conditions pres dent to any liability of tbe President to make any payment under

this policy.

19 1i

apd fully binding on the Insured.

"0 refund of premium shall be allowed in respect of the policy except as provided
« ripder the Personal Injuries (Compensations Insurance) Act, 1963 (37 of 1963).

In the event of a transfer of interest, this policy may be assigned but such assignment
fl At take effect until notice of assignment has been given to the President.

jbe Insured shall at all times take due precautions for the safety of his employees.

Insured shall fail to comply with any regulations or instructions made or issued under
If iithority of the Central Government for the safety of his employees, all benefits under
tj* pdlicy shall be forfeited.

Ifin his application for the insurance effected by the policy, and in subsequent declara-
«niis. Ihe Insured shall have intentionally made a material misstatement as to the numter
and their wages and allowances, all benefits under the policy shall be forfeited

The name of eve employee together with the amount of wages, salary and other
Lgs shall be properly recorded and the insured shall at all times allow an authorized
‘\fsentative of the President or of the Government Agent to inspect such records.

j0 Jfat any time before the date of expiry of the present emergency the employer cease
tean employer to whom the Act applies he shall not be required to pay any instalments

Jadvance premiums that may be notified thereafter but a final adjustment premium as on
Jfdate on which he ceases to be employer shall be payable in such manner and on such date

Aing not earlier than two months from that date as may be required by the President and
thepolicy shall cease to have effect in respect of any personal injury sustained by any employed
ofthe employer after the date on which he ceases to be an employer to whom the Act applies :

Provided that if the employ-er so applies within a month of that date and if the President
ipees, the policy may be transferred in the name of such other person (being an employer to
ihom the proviiioni of the Act apply) under whom the majority of the employees of the
insred have been transfened. If such transfer is agreed to the provisions of conditions 6

ill apply.


penr.it
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Form Y

Account ofsums received into and paid out ofthe Personal Injuries {Compensai.
Fund during the year ending.........cccccooeeeniiiiinnnicnnnen .

Receipts Expenditure

Amount  Progress of
receipts up
to the

end of

Rs. P. Rs. P.
1. Advances  of J.
Premium.

Compensation under
the Personal Injuries
(Compensation  Insu-
rance) scheme.

Remuneration  and
expenses of Govern-
ment Agent and cost
of forms.

Expenses of the staff
employed to do the
work in the States and
at the headquarters of
the Central Govern-
ment.

4. Expenses of the addi-
tional staff employed
to cope with the audit
and accounting arrange
ments.

5. Re-payments of
advances made under

clause 12 of the Personal

Injuries  (Compensa-

tion Insurance) Scheme

6. Miscellaneous

expenditure  showing

details if necessary.

2. Adv-ances from 2.
General Re-
venue under
Section 12(J).
Miscellaneous 3.
receipts.

$.0,376(0).

X In pursuance of section 8 of the Personal Injuries (Compensation U.
Act, 1963 (

7 of 1963), the Central Government hereby makes the following Scheme®

THE PERSONAL INJL"RIES (COMPENSATION INSURANCE) SCHEME, 4,

1. Short title and commencement. (1) This Scheme may be called the Personal k
(Compensation Insurance) Scheme, 1972.

(2) I shall come into force on the 3rd December, 1971.

2. Interpretation. In this Scheme, unless the context otherwise requires,

19% ““Act ” means the Personal Injuries (Compensation Insurance) Act, 19Mm,

(b) “ Annexure ” means the annexure appended to the Scheme;
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.\ “advance premium ” means the advance payments against the total premium to be
by  employer as required in clause 6 ;

id) “ Claims Officer ” means the Officer appointed as Claims Officer for the purposes
ffhe personal Inquiries (Emergency Provisions) Scheme, 1971, made under the Personal
Nuries (Emergency Provisions) Act, 1962 (59 of 1962) ;

“ clause ” means a clause of this Scheme ;

() Commissioner ” means a Commissioner for Workmen’s Compensation appointed
Jjer section 20 of the Workmen’s Compensation Act, 1923 (8 of 1923) ;

“ compensation ” means compensation payable under section 4 and 7 of the Act ;

/o “ dependent ” has the meaning assigned to it in the Workmen’s Compensation Act,
(8 of 1923) ;

(/) eligible member of a family ” means ;
(i) a widow lawfully married,
(i1) a legitimate son,
(iii) a legitimate daughter,
(iv) father,
(V) mother, and

(vi) any other dependent to whom the Claims Officer thinks that compensation should
be paid ;

Q) “ Form ” means a form appended to this Scheme ;

(M “ Government Agent ” means any person employed under section 11 to act as the
agent of the Central Government for any of the purposes of the Act;

(/) “ Head of account ” means head of account specified in sub-clause (2) of clause 4 ;

(mi) “ period of emergency ” means the period beginning with the third day of December,
1971, and ending with such date as the Central Government may by notification in the
Official Gazette, declare to be the date on which the emergency shall come to an end ;

(m “ policy ” means a policy of insurance issued under this Scheme ;

(0) *“ qualifying injury ” means a personal injury sustained by a gainfully occupied person
in respect of which compensation is payable under section 4 of the Act ;

(p) “quarter ” means a period of three months, commencing on the first day of April,
+ July, October or January ;

|
(9) “section ” means a section of the Act ;

(r) all other words and expressions used in the Scheme but not defined herein shall have
the meanings respectively assigned to them in the Act.

3. Employer's obligations.—(1) Every employer shall take out in the manner indicated in
his Scheme, a policy of insurance as laid down in section 9 and pay such advance premiums
asmay be notified under clause 8 and such final premium as may after the expiry of the period
of the emergency be notified under clause 6.
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An employer who has fulfilled such of his obligations under sub-clause fl) as hav.

shill be entitled to have any liability for the payment of compensation inci”%

under the Act discharged on his belialf by the Government out of the Fund.

Where an employer has failed to fulfil such of his obligations under sub-clau;j.
fallen due any compensation for the payment of which he is liable under the Actsk
out of the Fund, but any amount so paid shall be capable of being recouped fro?J
oyer in accordance with the procedure provided in that behalf in the Act. Ilj

Application for insurance—(1) Every employer required to take outa policy of;
uﬁgelr selctpon%rsf{a uappfy to Fh)e EgvgrnmgntyAgeﬁtmor to such uofﬁc%r Iag map
rised by the Government Agent in this behalf, for insurance. ii(|

Every such application shall be made in duplicate in Form A and shall be accompj.
reasury chalan evidencing payment of the requisite advance premium into a Governrj*"
ury under the head LII-Miscelianeous Receipts under Personal Iryuiies (Compento.”

ance) Scheme, 1972,

Ifno chalan accompanies an application, or if the chalan is not in order, the applicjj. !
be returned to the applicant for re-submission along with the required chalan.

Ifthe chalan accompanying an application is in order but the application for insurance
‘received in Form A, the Chalan may be reUined by the Government Agent and iS
ation returned to the applicant for resubmission after being correctly made out.  *

If the chalan accompanying an application is for an amount which falls short of th
umdue, the application, if otherwise in order may be kept in suspense, pending the receipt
halan for the balance of the amount by which the original chalan falls short.

The Government Agent shall give a receipt in Form B for the application received from
nploy-er.

Issue of policy.—If the application has been correctly made out in Form A and ij
\panied by a treasury chalan evidencing payment of the full advance premium required
‘clause 8 into a Government Treasury under the head of account the Government Agent
ssue a policy of insurance as soon as possible, after the receipt of the application.

Amount ofpremium.’-{l) The total premium due on a policy of insurance shall be deter,
| by the Central Government by a notification in the Officini GaieUe, within nine montbi

the terminaiioo of the period of emergency.

The premium shall be expressed as a percentage of the wages bill of the employer or as
uivalent of all advance payments of premium already made by him.

(fl) “ This premium  less such advance premiums as may have been recovered, will be
le by employers in such instalments as may be fixed by the Central Government.

Eadi such instalment shall be paid into @ Government Treasury under the head of
Int through a chalan and the challan evidencing such payment shall be forwarded to the
rment Agent, within 30 days of the date fixed for payment by a notification in the
ial Gazette.

I T P T 1

I P e
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JiMt to respect of an employer who has gone out of business before that date, the
complete «iuartors preceding the date on which he goes out of busiaeie.

it ofprfmlum.”0) The amount of the advance premium payable during the
31st March 1972 against the total premium to be determined under clause 6
theratc of three paise per one hundred rupees of the relevant wages bill.

of advance premiums payable during subsequent quarters which shall be

r
f0] 2 percentage of the relevant wages bill of each employer shall be payable at such

2y be notified from time to time by the Central Government in the Official Gazette

advance premium shall not be required to be paid more frequently than once in a quarter,

fhe relevant wages bill for an advance premium shall be the wages bill for the quarter
[4)d_ athe one in which the advance premium is required to be paid.
ding

Ifat any time the Central Government is of opinion that the balance in the fund is suffi-
(5) Leetthe probable liabilities of the fund as foreseen at that time, the Central Govern-

(ef* Ly waive or postpone the payment of advance of premium during the current or any

quarter.

Ali advance premiums shall be paid by the employer into a Government treasury under
had of account and the treasury chalan evident ing payment of the advance payments
iif  forwarded by the employer to the Government Agent, to whom the anplication under
4is required to be made within such time as may be specified by the Central Govern-
JJtin ihcOffiJal Gazette in this behalf.

The final premium and the advance premiums shall be rounded off to the nearest rupee.

(0) The Government Agent or his officer shall give a receipt in Form C for each advance
Apium after the first paid by the employer.

fi Valug in lump sum of amounts payable under Personal Iniuries (Emergency Provisions}
..']"62—The value in lump sum of the pensions and allowances payable under the Personal

L iiiries (Emergen™ Provisions) Act, 1962, and specified in column 1 of the Tabb below shall
Jthe corresponding amount indicated in column 2 thereof

Table

Value in
Pension and allowances lump sum
1) )
Rs.
6,900

(i) Disability pension for 100 per cent disablement
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(b) Where permanent total disablement results from the injury and the injured

has been in receipt of monthly wages fallfng within the limits shown in the first

of the Annexure -the amount shown against such limits in the corresponding enk'
the third column thereof ; i

(e) Whore pemunent partial disablement results from the injury ;—

(/2 in the case of an injluq/1 specified in the Schedule to the Act such percentage of
contpensation which would have been payable in the case of permanent total disable”
as is specified therein as being the percentage of the loss of earning capacity causS'k

that injury ; and

gu) in the case of an injury not specified in the Schedule to the Act, such percenta
ofthe compensation payable in the case of permanent total disablement as is proportio™

to the loss of earning capacity permanently caused by the injury ;

(J) Where temporary disablement whether total or partial, results from the injury and
the injured person has been in receipt of monthly wages falling within limits shown intu

first column of the Annexure, a half monthIY payment of the sum shown against such limjZ
in the corresponding entries in the fourth column thereof payable on the sixteenth day *’

(i) from the date of the disablement, where such disablement lasts for a period of
twenty-eight days or more ; or

(u) after the expiry of a waiting period of three days from the date of the disablement
where such disablement lasts for a period of less than twenty-eight days,

and thereafter half-monthly for so long as he receives any payment under Scheme made
under the Personal Injuries (Emergency Provisions) Act, 1962.

(2) Notwithstanding anything contained in sub-clause ﬁl), the amount of compensation
payable to a Gosernment servant under this Scheme shall in accordance with section 6 of
the .Act be equal to the amount of compensation that would have been payable under sub-
clause (1) plus the appropriate lump sum value of the payments under the Personal Injuries
(Emergency Provisions) Act specified in clause 9 reduced by the lump sum value of the
extaorJinary pension, gratuity, compassionate payment or damages repayable to him under
the rales regalating the conditions of his service.

11. Title to comgensatio_n._—Com ensation in respect of a qualifying injury sustained
by a workman shall be admissiblc’only if the injury was sustained at any time ‘—

() on a day on which he was on duty as such workman ; or

(6) on a day on which he would have been on duty but for that day being a recognised
hobday or day of rest or for his being casually absence from duty on account of illness,
injury or other similar cause, or for any other reason which in the opinion of the Claims
Officer was good and sufficient.

12. Advance payment by employers—(1) The employer of a workman sustaining a qualify.
ing injury may grant to the workman himself or in the event of his death to any person to
whom compensation would be payable under clause 18 an advance on account of compensation
not exceeding two hundred rupees.

2) Upon acceptance of an advance payment in accordance with Dsub-clause (1) the recipient ]

tht(areof shall give to the employer a receipt in duplicate in Form
(3) () An employer who wishes to claim h refund of the advance payment made by him

toa Wosrkman or an ebgible member of his family under sub-clause (1) shall, within two weeks

- M g ey
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application referred to in sub-clause (a) shall be accompanied by a copy of the
by the workman or an eligible member of his family in Form D.

389

much of  amount paid under sub-clause (1) as does not exceed the compensation
il) the same person under an award made under this Scheme shall be repayable to
from the Fund.
* When making an award under this Scheme for an injury in respect of which the employer
i5) =iure<l person has made an advance payment to the workman or an eligible member
mily under sub-clause (1), the Claims Officer shall, on receipt of an application under
_ _ﬁ3), make an order in Form F requiring the repayment of the advance payment
JiHMgMoyer and shall reduce the award by the amount of such order.

ipplicaiioti for compensation. An application for compensation under this

11 shall be made to the Claims Officer of the area the injury was sustained within eight

didj* after the date of sustaining the qualifying injury by any of the following persons
laid down in clause 14 namely —

the workman ; or
() in case of workman’s death, an eligible member of the workman’s family.

. phe Claims Officer may accept an application from the employer of the workman on
nfof the workman or his family, if such officer is satisfied that it is in the interest of the
so to do or in the event of his death, of an eligible member of the workman’s

X VVhereas the Claims Officer is satisfied that a person whom an application should be
2’\1‘ is for sufficient reason incapable of making the same, the Claims Officer may entertain
MApplication made on such person’s behalf by any other person.

(4 (fl) An application made after the period of eight months of the date of the qualifying
shall not be considered.

(tt but the Claims Officer may, in his discretion, if he is satisfied that the delay has been
valid reasons, admit the application.

14 Application for compensation by workman® employer or any person authorised in this

An application for compensation by the workman sustaining the qualifying

iiory shall be made in Form G to the Claims Officer through the person_in charge of the

italor dispensary where he last received or is receiving freatment, or if he has not been

Med in any hospital or dispensary through the Medical Officer of Government or a

fogistered medical practitioner, if any, who last treated him for the injury, and shall be
tersigned by such person, offiCer or practitioner.

() An application for compensation made by an eligible member of the workman’s family
on Ixhalf of the workman sustaining the qualifying shall injury be in Form H.

(3) An application in respect of compensation made under sub-clause (3) of clause 13
> lyan employer under sub-clause (2) of clause 13 shall be in Form 1.

15, Certification by employer.—(1) On receipt of an application for compensation in
Form G, H, or the Claims Officer shall require the employer to submit a return in duplicate
inForm J within such time as may be prescribed by the Claims Officer.

() An advance payment made under clause 12 shall not be refundable if not recorded
inForm J.

- eENy .
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Ig.. Dvp”eatf eopy. of Form J to_be sent to Government Agent,—(1) The Clai
shalﬁJ forward the SUB icate copy of the return in Form J re%e?ved %%der sub-chA’?"

clause 15, to the Government agent. m~

12) Th* Government agent shall verify the corrections of the pariculars g'ven in the
bv the clmployer regarding the policy taken out by him and if itis found thatthe

17 Award for payment of compensation.—(1) (a) When an application for comoen

W 2-
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gifted for the withholding, cancellation, review or alteration, as the case may be, of an
niade under the Personal Injuries (Emergency Provisions) Scheme, 1971, in respect
' the workman and in respect of the same injury :

provided that no such withholding, cancellation, review or alteration shall be made to
Aver a¥ amounts already B&iH under Yhis S¥néM¥

Zpo"shs'of““wSeme?" N

appeal.—An appeal against any order made by the fclaims Officer under

under this Scheme ‘is received, the Claims Officer shall, after considering the repon S Bjiii Scheme shall lie to such authority as may be specified in this behalf of the Central or

certifice.tc pertaining to the case and after obtaining such ther evidence if any, as he

Jibe State Government.

siders necessary, and in addition to the award under the Scheme made under the Pers® S 21- Exemption of employers.—An employer desiring to be exempted from the provisions

Injuries (Emeigency Provisions) Act, 1962 (59 of 1962) make another award or award"?*
rrpa™n""

fb) The Geniral Gevernment may make a similar awaid in respect of vases in
relief has been granted under—Tlause 46 of the Scheme made under the Personal
(Emergency Provisions) Act, 1962 (59 of 1962).

(c) (/) a signed and sealed copy of the award shall be given to the person in whose fayour
the award is made or to his authorised agent ;

(17) a true copy shall be sent to the employer of the workmen concerned together win,
attested specimens of thumb and finger impressions of the payee and his signature if literate.

(171) a true copy shall be sent to the Post Office where the paym«.nt is to be made, togethe’
with attested specimens of the thumb and finger impressions of the payee and his signatuZi
if literate ;

(iv) and another true copy shall be sent to the audit officer specified for this purpose k
the Director General of Posts and Telegraphs.

(2) If an application for compensation is rejected, the reasons for such rejection shall

be recorded in the Order pasted and a copy of the Order shall be given free of cost to
applicant.

18. Distribution of ccTrpensnticn.—TVe amount of compensation in respect of death
shall be paid and distributed by the Claims Officer in like manner as compensation i*
respect of a workman whose injury has resulted in death is paid and distributed by a Com-
missioncr end r section 8 of the Workmen's Compensation Act, 1823, except that the pay.
ment sha’l be made through an award in Form K, under clause 17.

19. Payment by instalments.—(1) When compensation admissible under the Act to any
person is less than or equal to, five hundred rupees, it shall be paid as lump sum.

(2) WTien the compensation admissible under the Act to a person exceeds five hundred
rupees, a part of the admissible rmount up to the extent of five hundred rupees shall be paid
as a lumpsum ?rd the balance shall be paid in monthly or quartely instalments at such rate

as may be prescribed by the authority making the award under clause 17 or the authority
issuing directions under clause 21 :

Provided that the number rf instalments shall not exceed 60 in the case of monthly instal-
mcnis and 20 in the case of quarterly instalments.

20. Place of payment.—"1) Compensation under *his Scheme shall be payable at all
head and sub-post offices and such branch post-offices in India as may be authorised in this

behalf by the head of the circle or in case of Nagaland by the Deputy Commissioner or the
Sub-Divisional Officer.

(2) All such amounts shall be drawn within three months of the dat: when they arc
due.

(3) All such payment shall from time to time be endorsed on the award by the Post-master
concerned.

21 to ~thhold etc. of award.—The Claims Officer may witt-hold. cancel, review
or alter an award under this Scheme under the same condiiiona and rim.metanow as are

mMj giljt—j-j‘jg éontractof.—Ea) The contractor SHQII be undsi & oBHgation in

the Act under section 21 shall make an application to the Central Government in Form L.

. con,ra.,o0.” .iabili.ies under this Sehente of the con-

«,a"torand the principal as defined in section 10, shall be as follows

tion in like manner as if
or insuring the workman working under him.
() The contractor shall be responsible for informing the Principal of the number and
Lteof the policy taken out by him from the Government Agent.
. F the Principal —The principal shall be responsible for bringing to the notice of the Govern-
ment Agent the existence of any contractors working under him, but the principal will not
~responsible for the accuracy of figures included in the application made by the contractor.

| 25, Penaltiess—Any person who contravenes any requirement of the scheme shall be
~punishable for every such contravention with fine which may extend to two thousand
lipees.

Juwere any other employer

J
1
| Annexure
| (See clause 10)
{ Amount of compensation payable
?. Amount of compensation for
I Monthly wages of Workman injured- Half-monthly
Death Permanent total payment as
disablement compensation
for temporary
disablement
1 2 3 4 5
More than But not more Rs. Rs. Rs. Paise
than
} 8 50 Nil Nil Nil
5 60 Nil Nil 100
1 60 70 Nil Nil 1-00
r 20 80 Nil Nil 2-50
%8 100 Nil 1,500 8-50
L 1 150 100 2,900 20 00
1 5 200 100 2,900 35 00
P 200 300 1,100 4,300 52-50
1 300 40, 2,100 5,700 57-50
L 400 3,100 7,100 70-00

Not?-Compensation for permanent partial disablement is calculated as follows :—
The extent of permanent partial disablement is expressed in percentages of loss
of earning capacity. These oercentaees are percentages of the compensation
which would be payable in the case of permanent total disablement.
R 4549-7
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232 393
Form " A’ ther agree that this application and all the declarations that will be made by rae/us
{See clause 4) time to time in relation to the policy to be issued to me/us against this appli-

/wporranz.—Before completing this application form read the instructions 'tcP*  the basis of the contract between the President of India and myself/our-

Government OF Inda

PERSONAL INJURIES (Compensation Insurance) ACT, 1963 I/'W enclose_lt_:halan d*ated for Rs,
Application and Wa”es Declaration Form id iﬁ@ 322|__r_e.§§_u_fx ________________
State India™ at
1. Employer's Name ... 2. Busincs Address A AMAMABank of India*.
3. Date on which the employer became liable 4, Description of trade or busi
to take out the insurance. Schedule of employees.
Name of Address  Nature Industry ~ No.of  Actual*  Cash* Signature of the Employer.
premises. oftrade group to employees  wages  allowances
factories. or busi- which the  atthe including (+Strike out whichever is inapplicable)
mines or ness trade or beginning overtime
establish- business of the wages (6)PA (fp he completed when submitting a declaration of wages subsequent to
ments belongs current paid original application
where (for list quarter during warrant that the above starement and particulars are true and 1/We enclose
employees see para the NALAN. .o for RS, deposited
covein 3 over- previous jhe Treasury™
by the leaf) quarter )
normally Bank of India*
work
1 2 3 4 5 6 7 g Reserve Bank of India*

(+Strike out whichever is not applicable)

1
((2)) in payment of the advance against premium payable
Total The number of

1IEywir polcy IS ...
+For calculation of the wages and allowances each person’s monthi mm
earnings above Rs. 500 should be ignored. .
Signature of Employer,
5. Advance against premium calculated to the nearest Rupees at.............ccvvnine Tl Dated oo
per cent equal t0 RS.....cccccooeviviiiernceiininns L

. . INSTRUCTIONS
6. Have you employed any contractor or contractors in the preceding quarterfs) §

80 give :— 4\ i LA iM_W/fr/y-—,]he above Act imposeslon e_mployecrjs og persorlls engaged |bn essenft_iaéI
. . iser’ces in factories, mines, major ports, plantations and other employments to be specified,
Name of Contractor(s) Period of Approximate number ¢, gplication to pay compensation in respect of personal injury to their employees amounting
contract of persons employed i ho the difference between the amount which would have been payable under the Workmen'’s

' ‘'compensation Act, 1923, and the amount paid by Government under the Personal injuries

. i HEmergency Provisions) Scheme, 1962, if the personal injury had given a right to compensa-

t jlionthereunder. The Act extends to the whole of India.

t 3 2. Compulsory Insurafice.—All employers to whom the Act applies must insure their
(For definition of “ Contractor ” see para 10 overleaf) ) pliability with the” Central Government and the Act prescribes heavy penalties for failure

To " 4toinsure or failure to pay any advance against premium due or failure to pay compensa-
te liondue under the Act.

. 3. Employers to whom the Act applies.—The Act applies to all employers throughout
(Here insert the name of the Government Agent) W india of persons employed in ‘—

(To be completed when application for insurance is first made) .

(fl) any employment or class of employment which is or has been declared to be an

I/We i~rrant that the above Statements and particulars are true and I/We request yo«L essential service under rule 126AA of the Defence of India Rules, 1962 or under Rule 119
to CTect insurance on myjour behalf with the Government of India in tcrmi of the prescribed 17 of ihc Defence of India Rules, 1971 ;

ECAN
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(h) any factory as defined in clause (zzz) of section 2 of the Factories Act, 194"

I n of"IVapes Biir.—For the purpose of computing the “wages bill”” on which

1’9" 4 me amount of premimum, the total is taken only of the gross cash wages including
i, T wages and allowances of all workmen excluding all that part of gross cash wages

i"owanw of individual employees which exceed Rs, 500 per month and bonus paid
e ft.

>
(c) any mine within the meaning of the Mines Act, 1952 ;

(J) any major port as defined In the Indian Ports Act, 1908 ;

(e) anv plantation as defined in clause (/) of section 2 of the Plantations |

. the wages bill so computed that should be entered in the application form.
Act, 195! I[s

17) any employment specified in this behalf by the Central Government by r, '

Please sec section 10 of the Act. Unlike the provisions
tion in the Official Gazette.

u*rkmen’s Compensation Act, 1923, the “contractor”, is liable in respect of workman

ifMrvices are temporarily lent or let on hire to another.
Please indicate category or categories of employments in column 4 of the Forrn.
liabilities of the Principal and Contractor under the Scheme are as follows
4. Employer.s not required to insure—The following classes of employers are not ron,
ed to insure under the Act :—

Contractor—(a) The contractor shall be under an obligation in like manner as if
any other employer for insuring the workman working under him.
(@) The Central and State Government [Section 9(J)I ;

(h) employer whose total wages bill for any[g

The contractor shall be responsible for informing the principal of the policy number
Act has never exceeded fifteen hundred rupees

uarter after the commencementof? jd date of insurance effected by him.
ection 9(1)] ; |

. The principal shall be responsible for bringing to the notice of the Govern-
(c) short-term contractors, ie. where the loaning or letting on hire of the senicet ~~ Agent the existence of any contractors working under him. The principal will not
the workmen, or the execution of work,

is for a term cl less than one month “ponsible for the accuracy of figures included in the application made by the contractor.
tionHX2)J:

i i , | Definition of"* Quarter —A “quarter” means a period of three months commencing
{d} employers exempted under section 21 of the Act. j first day of April, July, October and January.
Employees included.—All direct employees, including Managers, Supervisors, . , . .
tants, etc., and all contrators, employees (vee definition of “Contractor”) are included? L- Televant quarter’ for which the wages are calculated and calculation of advance
the Scheme. It should be noted that all employees in the employments referred to Qin please sec clause 8.
covered and the application of the Act is not restricted to a specific class, e.g., "work;
defined in the Factories Act.

6. How to ensure.—The application Form should be completed and forwarded in di Form ‘B’
cate to the Government Agent.

All applications, must be accompanied by a treasury chalan evidencing the payment [See Clause 4 (6)]
the requisite advance premium Into the Treasury/Reserve Bank of India/State Bank of indi
as the case may be, the advance premium being calculated to the nearest rupee.

PERSONAL INJURIES (COMPENSATION INSURANCE) ACT, 1963
h7iI bDaledby which policy to betaken.—An application for taking out a policy ofinsurj
shall be made —

(a) Ifthe employer had been an employer for the complete quarter ending 3Ist Dccen

Policy No. Acknowledgement of first application with
1971 then on or after the 10th June, 1972 and not later than 20th July, 1972.

chalan received.
(6) All other cases, within one month of the employer’s, having been an employer
one complete quarter.

Name

8. Rate of Premium.—The total premium pay?ble will be decided by Governmentaf  Buines Address Dated
the termination of the emergency when the total liability has been ascertained. Ini  Trad or Business
meMtime, employers will be required to pay to Government periodic advance pay
against this premium and the amount of advance premium payable during any qua

. ! o) Treasur
shall be such percentage of the wages bill of the previous quarter as may be notified hy y
Central Government from time to time.

R«»erve Bank
State IBank

Received application
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Form ‘C
L5ee clause 8(8)J
PERSONAL INJURIES (COMPENSATION INSURANCE) ACT, J963
Acknowledgement of chalan in resp’q
Advance Premium payable after the
Insured’s Policy No. Amount
Nanw Treasury

Business Address Reserve Bank

Trade or Business State Bank

Dated

Received from the Employers shown herein the chalan mentioned above towards advan™
against premium under the Policy payable during the quarter ending.—

Signature of authorised representation
Government Agent.

Form ‘D’
[See Clause 12(2)]

an advance payment

under clause 12

of the Personal Injuries

injury sustained on
by

Ticket No.
Department

Employee of

In consideration of the advance, | hereby enter into the undertaking that the amount o
this advance may be deducted under the provisions of the Personal Injuries (Compensation
Insurance) Scheme from out of any award made (either to me or to my relative)* in respect
of the aforesaid injury sustained by deceased/me.

Ji(
fy

Witness

Signature or thumb impression of 1

LABOUR GAZETTE-"NOMEMBER 1972 397
Form ‘E’
Clause 12(2)}
Application for Refund of Advance Payments.
(area) 1/Wc,

the Claims Officer for
i of M-ssrs. do hereby declare that I/we have paid to
age description and other details are given below a sum of Rs./an agreegate sum of

as an advance payment for the injury sustained by

in employment under me/our firm. The advance payment was made on

........................ and a duplicate copy of the receipt is attached hereto.
;we the firm of Messrs, claim a refund of the amount staged above and request you to

jn order for the repayment of the said amount t0 Me/us at...........ccccvvvvrrssesnnnnns

tOffice-. .
of application

Signature of employer,
(Particulars of the persons to whom advance paid)

Jjon with deceased
jflcase of workman'’s death

jtber's name
Residence

Form*F’
clause 12(5)J

Order for Refund to Employer
(area)

of Claims Officer

ffank of employer.
full address
pateofapplication for refund
Amount to be refunded
Being satisfied that the sum of Rs, being the amount
ofthe advance payment made to... in accordance with sub-clause
l)ofclause 12 of the Personal Injuries (Compensation Insurance) Scheme by
..................... (name of employer) the employer of
udue to the said employer, | direct that the said sum shall be paid to him from the Personal

Injuris Compensation Insurance Fund at...., ... Post Office
(0 production, of this order.

Delivered to payee
Date and signature of Claims

Officer.

........................................................ (Name and

Forwarded to the payee
address of Payee)
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Form ‘G’
[See Clause 14(1)]
Application for compensation by workman
Claimanl's full name fin capitals)

Name of father (in the case of married
woman of husband).

Age

Date of birth
Profession
Residence
Nationality

Monthly rate of wages at the time the injury
was sustained.

What amount of compensation is claimed
and justification for the claim.

Name of the employer and his full address.
Ticket number, if any and department in
which employed.

The amount of advance received from
employer.

Place where injury was sustained Date of Injury
Cause of injury, in detail
Details of injury

If taken to dispensary or hospital, which
and when

If discharge from dispensary or hospital,
when

If attended to at residence by a medical
practitioner, details of place  where
treated and name of medical practitioner.

If any temporary allowance and/or pension
is being or has been drawn by the injured
person details thereof.

The compensation may be made payable at
Post Office.

1 certify that 1 am not in receipt of any compensation under the Personal Injuries (Com-
pensation Insurance) Scheme, 1965, or the Personal Injuries (Compensation Insurance) Scheme
1972 other than that claimed above in respect of the personal injury sustained by me.

| certify that the information furnished above is true to the best of my knowledge and belief.

(Signature of claimant or
impression if illiterate)

LABOUR GAZETTE—NOVEMBER 1972
Form‘H’
[(5ee clause 14(2)J

Application for Compensation by Eligible Member
applicant’s full name (in capitals)

of father (in case of married woman,
of hushand).

Age
pjte of birth

pfofession

gesidence

j~alionality

gelationship with deceased

full name of the deceased (in capitals)
place of death

Cause of death

Mame of the employer of the deceased

Whether the deceased was a Government ser-
vant and if so, state the amount of gratuity,
family pension, extraordinary pension etc.
sanctioned by Government.

Ticket number, if any, and department in

place of employment

Monthly rate of wages of the workman at
the time the injury was sustained or death
occurred.

Was deceased attended to by C.D. volunteer,
homeguard, police or other organisation,
if 0, details.

If deceased received any medical treatment,
details thereof including place where
received.

If deceased died in any hospital or dispen-
sary, state details.

If not give any other proof of death, e.g.,
affidavits, or any certificates by a Gazetted
Officer, Magistrate, or Sub-Inspector of
Police.

If deceased has any of the following relatives
living at the time of his death, give details*
in respect of each :—

‘|fnecessary this may be done on a sheet to be attached and signed.
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Widow or widows, legitimate son(s), legitimate daughter(s), father, mother, iLat«_
if any has since died, or whether any female relative has since married or retaa,"j'

Date of birth

In the case of all

eligible relatives
If .slaying elsewhere than

Residence :
In the case of daughter, whether married.
In the case of children, Guardian, if any, other than applicant.

If any of the said relatives of the applicant—

(i) draws any other person and/or allowance from public funds, state details aston
source’and amount. ]

(i) holds any appointment under Government, state details and rale of emoluments
Amount and particulars of the claim made :(—

The compensation may be made payable at Post OffiCe.........c.cconviiniiiniiiniinicinn .

| certify that | am not in receipt of any compensation under the Personal Injuries (Cloniema.
tion Insurance) Scheme, 1965, or the Personal Injuries (Compensation Insurance)Scheme, 1979
other than that claimed above in respect of the personal injury sustained by the deceased

| certify that the information furnished in the statement is true to the best of ray knowledge
and belief Date.................

*  (Signature of claimant or thumb
impression, if illiterate).

Form* 1’
[See Clause 14(3)]
Application by Employers and other persons authorised in this behalffor Compensation
Name of applicant (if other than the employer) and full address.
Name of employers and full address.
Name of person(s) on whose behalf application is made.

Name of workman sustaining qualifying injury.

Name of workman’s father (in the case of married woman, of husband).
Ticket number, if any and department in which employed.
Age of workman at the time of receiving injury.

Residence.

SAAtion Insurance)

) gH'pect of this injury has
o f.
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/ qualifying injury.
®d qualifying injury,
the qualifying injury resulted in death or not ?
received or is receiving any medical treatment, details thereof including place

rkman died in hospital or dispensary give details. If not, give any other proof
¥f * jlj, e.g., affidavits, or any certificates by a Gazetted Officer, Magistrate or Sub-Inspec-

+ of compensation claimed,
of advance, if any already paid to workman or his dependants,
wages of the workman at the time the injury was sustained or death occurod.

, during which the workman was employed.

of employment.

and date of Policg taken bly employer under clause 5 of the Personal Injuries (Com-
cheme, 1972.

tify that to the best of my knowledge and belief on other application for coraj”nsation
been made by any person and that | am acting on

of the workman with his express consent

dependant(s) of the workman their

Yhe compensation may be made payable at Post Office.

lalso certify that the information furnished in the statement is true to the best of my know-
~ge and belief.

(Signature of employer or the person
making the application.)

1To be filled up only in cases of death of the following workman.
jTo be filled up by the employer when the application is made by him.

Form *J’
{See Clause 15)
Certificate by Employer

! — do hereby certify ;
0, the firm of Messrs.

(i) that whose age and description are given below—

m
(fl) was a workman in employment unde r----------- ticket number

our firm

(ifany) e and employed in
department ;
me and,
{b) was last at work under =~ ------------ and ;
the firm

(c) that his wages as entered in the last wage roll were at the rate ofRs.
per mensem.
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f person sustaining qualifying injury.
(/) that — have taken out a Policy of Insurance under the Personal Injuries (Compe Prp g qualifying injury

killed.
Insurance) Scheme, 1965, and the number and date of the Policy arc
(Ww) that no advance payment p of father _Of such person,
an advance payment of Rs. clse of married woman, of husband).
advance payments aggregating to Rs. ‘gnd place of injury/death.
has/have b™n paid by me to the said workman
Residence
dependant(s) of the said workman.
i i ; ; profession Nat'onal ty
If the workman is entitled to any compensation under section 5 (extracted on
give details ;— Coirpensafion in favour o™ (block capitals)
Agg of workman. -e of father of such person if other than the person sus'aining qualifying injury (in
D*ription of workman. i of married women, of husband)
Nature of injury. fthe
Date Description of such person
Signature of Employer. Residence
,F\’rofessiog .
. nicunt 01 compensation
(To be printed on reverse) . -
| UMD SUM OF RSurrrrsresrssrs oo and in addition a payment of Rs.
SECTION 5 OF THE PERSONAL INJURIES (COMPENSATION INSURANCE per month/quarter.
ACT, 1963 T B

Guardian, if any.

5. Where any person has a right apart from the provisions of this Act and of the Persona & Period for which the monthly payment is sanctioned with the date of commencement,
injuries (Emergency Provisions) Act, 1562, to receive compensation (whether in the form of <<
gratuity, pension compassionate payonent or otherwise) or damages from an employer in
respect of a personal injury in respect of which compensation is payable under this Act, the

uarterl
right shall extend only to so much of such compensation or damages as exceeds the amount Pavabl g Y p i
of compensation payable under this Act. AYADIE AT ost Office,
on the of each
Being satisfied that the sum of Rs. the amount of an

FORM ‘K unrepaid balance

[See Clause 17(1)1 advance payment made in accordance with sub-clause (1) of clause 12 of the Personal Injuries

A : (Compensation Insurance) Scheme, 1972 by—(Nameand address of the employer—in respect
Award under the personal Injuries Compensation Insurance Scheme * ofwhose injury this award is made. Is due to the said employer, I direct that the said sum be
Importani.—In the case of Government servants no award shall be made except in accor- = deducted from the sums payable under this award in the following manner .
dance with clause 1(X2) of the Scheme, which reads as follows :— Deduction from lump sum payment of Rs. and in addition deduction
“ (2) Notwithstanding anything contained in sub-clause (1) the amount of com- - 1 0f RS..coiiiiiiiiiice per month for ... months
pensation payable to a Government servant under this Scheme shall in accordance with
section 6 of the Act the equal to the amount of compensation that would have been payable
under sub-clause (1) plus the appropriate lump sum value of the payments under the Perso- quarter quarters.
nal Injuries (Emergency Provisions) Act, 1962, specified in clause 9 of this Scheme, reduced Date and signature of Claim Officer
by the lump sum value of the extraordinary pension, gratuity, compassionate payment i1 Y '
or damages payable to him under the Rules reg*, lating the conditions of his service. ” (Name and address of Payee)
Forwarded to the payee
(area) COURTS SEAL
Clwms Officer for fi Copy forwarded to—

T (1) The Postmaster together with the attested specimens,

A Tha arnmn’As 7o r PR - R T TN T < P S - .

Name of Claims Officer
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(3) The Deputy Accountant General, Posts and Te'egraphs,—

TABLE

(To be filled by the Postmaster or other authorised officer)

Period Amount Signature or Signature of | Date stamp
of office

of thumb impre- Postmaster or
Award ssion of payee other autho-
rised officer

FORM*““L"
[See clause (23)]

Applicationfor Exemption
Name of employer.

Full address.

Particulars of concern or concerns in respect of which exemption is sought.

Name of concern.

+Number of workmen employed.
Average monthly wages bill.

Period for which, exemption is sought.

Reason for asking for exemption.

.Amount of compensation which the employer has undertaken to give to the ei"Ponees

The name of the firm with which the liability has been insured.

Number and date of policy.
Period covered by the Insurance.

| declare that information given above is tnie.

*Only workmen to whom the Act would be applicable should be included.

405
Agnsumer Price Index Numbers for Working

Class for September 1972

JOMBAY*
gfm;:nt of rise of 4 points
recovered in i~ . 1P September 1972, the Consumer Price Index Number for Working Class

Jgw Series) for the Bombay Centre with base : January to Decembei 1960

payment forzeni, lualto 100 was 203 being 4 points higher than that in the preceding month.
employs | Se index relates to the standard of life ascertained during the year 1958-59,

living survey at the Bombay Centre.

I ple index number for the food group increased by 7 points to 220 due to
| fise in the average prices of rice, ba.jra, grinding charges, arhardal, gramdal,
itiddal, groundnut oil, vanaspati, milk, ghee, turmeric, chillies (dry), chillies
been, onions, and jalebi, tea (readymade), lemonade and arise in the sub-group
number of vegetables and fruits.
fhe index number for the pan, supari, tobacco etc., group increased by 2
points to 209 due to a rise in the average prices of pan-leaf.
index number for the clothing, bedding, and footwear group increased
by 2 points to 197 due to a rise in the average prices of saree, shirting, long-
ijQth, trousers cloth, mulmul, bush-shirts and full pant.
The index number for the miscellaneous group decreased by ! point to 173
(e to a fall in the average prices of cinema-show, umbrella, utensils (brass)

and bucket.
The index numbers for the fuel and light group and housing remained steady
at 202and Irrespectively. Group
Weight Index Number
Group  CONSUMER PRICE INR&p6MEHIBERS (NEW SERIES) FOR WORKING CLASS
FOR BOMBAY {glth¥ total August | September
(Average price for the calenda®¥e&Rci8g8=100) 1972 1972
FA. Food 57-1 213 220
(Signature of employer) I-B. Pan, Supari, Tobacco, etc. 4-9 207 209
Il.  Fuel and Light 50 202 202
in. Housing 4-6 117 117
IV. Clothing, Bedding and Footwear 9-4 195 197
V. Miscellaneous 190 174 173
(No. S. 19025/17/71.Fac.) 1000
Consumer Price Index Number 199 203

«Details regarding the scope and method of compilation of index will be found on page*
59 to 605 of December 1965 issue oOf Labour Gazette. For Erratta see page 867 of Jaauary
10RR  1cQl1P
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MER PRICE INDEX NUMBERS (NEW' SERIES) FOR WORKING ¢ Z7iIMWMER price index numberséNEW SERIES) FOR WORKING CLASS
FOR BOMBAY CENTRE - ctntd. FOR BO VIBAY CENTRE—contd.
Weight Price per unit of ) Weight Price per unit of Index number
Unit of  propor- quantity Unit of ?_rop?r- quantity
icles quantity  tional t@ A quantity t(')‘%gi"‘e}(o vear ended
total ex. Year ended August Sept ugust itur
i i g enditure D b August Sept. August
penditure  Decembei 1972 1972 P ecember Ao 1972 o)
l 2 3 4 5 6 4 5
.1
- Rs.P.| Rs. P Rs.P. L
| M \{Hk aitd Milk Pro-
fand Certal J
_ f (1) MilM— i
() Pure L-, 86-87
kg. . 59-23 0-70 1-36 149 1 (i0 1-31 157
25-05 0-41 0-90 090 (2) Curd kg 1182 725
» 9-42 0-53 y (3) Ghee ) )
) 3-22 0-55 1-14 1.22
125 kg 0-92 0-12 0-22 0-21 Total
1g charges 3 kg. 2-16 0-09 0-17 0-18 otal .. 100-00
Total .. 100-00 Sub-group Indtx /-A («)
if) CoituimOHU and
Spictt—
Indtx I-A () .. pic 0.28 0-27
1) salt .. kg. 5-40 0-13 \ 76 1-79
_ 2) Turmeric 500 g. >-40 0-72 513 2-15
and puitt pro- 3) Chillies (dry) .. » 28-42 1-35 071 1-06
(4) Chillies (green) ., * 6-83 0-41 0.30 0-33
3) On|0n »e 19'42 0‘15 077 0_77
Dal Kg. 63-78 0-78 2-22 2-24 0 Garlic 4-67 0-60 0.77 079
Dall 12-99 0-60 1-77 1-78 7) Coconut Each 12-95 0-33 :
) Dal ” 12-21 0-90 2-74 2-71 (500 g.
)Dlal 1“ 7-87 878% %-ig %-‘213 Otirr Spicet—
a ' 3-15 - - -
i 16-91 3-69
() bpeer 09
ToUl .. 10. 00 (10) Lavang 10 g.
Index /-A (6) ,.
100-00
d Fatt— Sjib™oKp Indtx I-A G*h..
ut Oil 500 ml. 9-55 1-36 3-26 3-24
dnut Oil 71 05 1-00 2-20 2-34 )
pati (loose) 500g. .. 19-40 1-75 3-12 3-21 fruit*— 0-60
Potatoes ikg. . 20 68 0-25 0-24
Total .. 100 00 Muli ddi o 2-08 006 0-52
Brinjals 1kg. 8-63 0-26 0-99
Cauliflower 4-55 0-35 0-91
Cabbage 6-36 0-26 0-70
 Index I-A (e) .. Bhendi 4-55 0 42 0-93
Tomatoes Rip# o 10-23 0-38 0-53
Tomatoes raw . e 0-25 0-51
fith and Eggt— Pumpkin white 0-68 0-23 0-35
Pumpkin red - 2-27 0-20 0-76
s Meat 500 b. e  52-54 1-48 3-45 3-47 Karela 1-59 0 42 1-25
resh— Peas 0-68 0-48 8
nblows Dozen ..  38-41 0-44 0-81) 0-67) Palak kdi. .. 1-36 0 06 -20
T Bombil ! Fach 397 0o 0-63 §a3' et » 318 022 063
ry Bombi D .. - - - - i - -
y pzen = 08 1-93 3-95 3.57 Alu-leaves ISt 5 500 006
Banaua | Doz. - 1477 0-48
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CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING
FOR BOMBAY CENTRE -contd.

Weight ( Price per unit of quantity
i Unit of Pro por- L
Articles quantity totnlal to f—
otal ex- Year
penditure ended August August
Dec. 1960
1 2
(k) Other Foo*—
(1) Sugar (Crystal) 500 g. . 29-57
(2) Tea Leaf 50 g. 12-52
(3) Snacks (Bhajiyal.. Plate of 8 15-01
. pieces
(4) Snacks (Jalebi) .. Kg. 7-11
(5) Tea Readymade ., Cup 34-55
(6) Cold Drink Bottle of
340 ml.
100-00
Total
Sub-group Index I~A (h),,
I-A, Food Group—
(a) Cereals and cereal
products.
(by Pulses and Pulse
products.
(c Qils and Fats
Meat, Fish and Epgs
Milk and Milk |
ducts.
(/) Condiments and
Spices-
(g) Vegetables and Fruits
(h) Other Food. 18-99
Total 100-00
Food-group Index I-A- -.
~ 1-B. Pm. Sapari, Tobacco
i etc.
, (1) Pan (leaf) 100 leas-es 18-55
I (2) Pan (finisbed) Each 9-89
3) Supari 500 g. 19-44
I (4) Katha * 3-53
i (5)Bidi Katta of 25 28-80
| (6) Cigarette Pkt. of 10 6-54
( (jy Chewing Tobacco .. kg. 13-25
1 Total 100-00
I Suih”roup Index I-B
! 11. Fael sod Ligfatine—
1) Firewood 40 Kkg. 11-51
2) Ken «eae Oil litre 42 64
3) ElectncHy charges Unit 9g|
4) Charcoal 40 kg. .. 28-30
Match box Each 7-74
(50 stick) -

Total .. 100 00

(JsideSa* House ..

Total
Group Index

notliine.  Bedding

.hnti Bleached

P/ n%ﬂ?nlgﬁccgelganj i
hsrss”
|"S'a0h
Mulmnl

jijsh shirt
Full Pant

g?]%es-Gents

Total
Group Index

(fl) Medical Care—
(1) Doctor Fees

2) Medicine

3) E.S.I. Premium

Total
Sut-group, Index-V(a)

(b) Education, recreation

and amusement—

1 School Fee
2) School Book
3) Statlonery—
) Ex. Book
t) Pencil
News paper
5) Cinema

’

o e dee. INION

LABOUR GAZETTE—NOVEMBER 1972
tIMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS

FOR BOMBAY CENTRE

Weight
Unit of propor-
Quantity tional to
total ex-
penditure
100-00
100-00
Pair 10-72
Pair
Each 28-14
Each
M. 24-87
M.
M. 5-95
M. 2-76
M. 8-54
M.
Each 3-94
Each 3-77
Each 2-18
Pair 3-10
Pair 6-03
100-00
Per 19-78
4 Doses 32-46
47-76
100-00
Per Student 22-54
Each
Each
Per copy..
Adult

contd.

Price per unit of quantity

Year ended
Decenibr

991
8-89
11-74
10-72
1-68
1-65
1-60
1-80
2-23
1-09
4.20
5-45
1-18
16-75
6- 57

August

24 15
18-24
18-55
16-73
3-42
3-56
3-58

N
(o)
=

8

14-21
2-63
29-65
9-40

AQ9

Index Number

August

717

224
156

208

222
223

244

175
249
223
177
143

195

/17

224
r
157

210

224
>234

244
176
223

177
143

197
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CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORRIXp

Avrixle*

(c) Tfvsu~rt and Com-
miaucalion —

(1) Railway fare for per Passen-
80 Km.

(2) Bus fare
(3) Postage

Toul .
Sitb~group Index F(c)

id) Personal Care and
Effies— .
(1) Hair Oil

(2) Barber Charges
(3) Toilet Soap
(4) Tooth Powder

égg Blr%(liﬁ’ella

Total ..
Sub-group Index I'Ttf)

(«) Othert—

(1) Durrie

£2; Trunk

3) Utensils (Brass) ..

(14 Bucket (Balti)
Launr” charges..

(6) Washing Soap

(7) Tailoring charges
of Shirt.

(8) Tailoring charges
of Blouse.

Total ..
| Sub-group Index Vie) ..

V. Miteellaneoui Croup—
(fl) Medical Care
ib) Education. Recrea-
tion and Amusement.
(e) Transportand Com-
. monication. .
id) Personal Care ai.!
Effect.
(s) Others
Total ..

iitisee'laaeotit  Croup
Index F.

FOR BOMBAY CENTRE- concid.

Unit of
quantity

ger.
Per Adult ..
per Card

Bottle

(114 ml.)
Per head
Cake
Small Bot-

tle No. 3.
Pkt. of 5 .
Each

Each

500 g.
Each

Per Piece
B

ar
Each

Weight
ropor-
tl%nal to
total ex-
penditure

3

51-13
38-60
10-27

100-00

26-92
44-23

100-00

Price per unit of quantity
1

1-61

0-15
0-05

1.36

0-94
0.44
0-50

on
5-55

. P.

Ysarepdar  Agast

4 .

5

Rs. P.

2-35

0-20
0-10

W wm

6
Rs. P.

2-35

0-20
0-10
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4 rise of 3 points

September 1972, the Consumer Price Index Number for Working Class
Series) for the Sholapur Centre with base January to December 1960

"al to ~N'gher than that in the preceding month.
v 4 index relates to the standand af life ascertained during the year 1958-59
| living survey in Sholapur City.

index number for the food group increased by 4 points to 233 due mainly

rise in the average prices of rice, jowar, arhardal, gramdal, musurdal,
I ufldnut oil, vanaspati, beef, turmeric, chillies (dry), tamarind, onions,
rnnut, sugar, gur and tea leaf.

_ index number for the pan, supari, tgbacco etc. groug_ increased by
“jnts to 187 due to a rise in the average prices of pan leaf, bidi, cigarettes,

Mewing tobacco.
index number for the clothing bedding and footwear group increased
Jpoint to 208 due to a rise in the average prices of long cloth, shirting and
Jusers cloth.
plie index number for the miscellaneous group increased by ! point to 175

etoarise in the average price of hair oil.
pie index number for the fuel and light group and housing remained steady

181 and 153 respectively.

CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS
FOR SHOLAPUR CITY

(Average prices for the calendar year 1960 — 100)

Weight Group Index Numbers
proportional
Groups to total
expenditure Aug. Sept.
1972 1972
I-A.  Food 63-0 229 233
I-B. Pan, Supari, Tobacco, etc, 3-4 182 187
Il Fuel..and..Light 7-1 181 181
in. Housing 5-2 153 153
Iv. Qothing, Bedding and Footwear 9-0 207 208
V. Miscellaneous 12-3 174 175
Total 100-0
Cozuu/nrr Price Index Number 211 214

+Details regarding scope and method of compilation of the index may be seen on
| pages 607 to 612 of December 1965 issue of Labour Gazette. For Errata see page 897 of

1 January 1966 issue.
Note—For arriving at the equivalent of the old index number 1927-28
F the new index should be multiplied by the linking factor of 3-82.
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CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKix,"
FOR SHOLAPUR CENTRE

Weight Price per unit of quantity
. ) propor-
Avrticle* Unit of  tional to
Quantity  total ex- Year ended

penditure pec. 1960 U9USt

I-A. Food-

la) Certals and ProdnetS—
(1) Rice .. 26-98
(2) Wheat .. 13-53
(3) Jowar .. 56-97

(4) Grinding Charges ..

ToUl .. 100 00

Sa/*-groMp Ind»x J-A (0) ..

(6) Pulses and Products—

(1) Arhar dal kg. 76-17
(2) Gram dal 18-22
(3) Masur dal 5-
Total . 100 00
Sub-group Indtx I-A (b).
(c) Oils and Fats-------
(1) Groundnut oil
(2) Vaoapati (loose)
Total 100 00
Sab-frotp ImUx I-A (c).
(d) Meat, Fish and Eggs—
g; CB-I-oaft meat kg 72-32
ee 23-69
(3) Fish (fresh) Rahu
(4) Fish (dry) Zinga .. %
Total 100 00
Sb”-fToap tndta 1-A {d).
(<) Mdk md Mdk Fro-
dnetn—
(1) Milk 1 i
979
(2) Ghee kg. 10-21
Toul 100 00

Si/>-graBp ladtx I-A

LABOUR GAZETTE—NOVEMBER 1972

.hNSGMER price index number (NEW SERIES) FOR WORKING CLASS
FOR SHOLAPUR CENTRE—contd.

Unit of
Quantity

(A Condimenti and
Spic™

(1) Salt

(2) Turmeric

(3) CHullies (green)
(4) (3hiVics (dry)
(5) Tamuind

(b) Onions

(7) Garlic

(9) (Zocoanut

Total

Sub-group Index I-A (/)..
(I) Vegetablesand Fruits—

(1) Potatoes

(2/ Brinials 300 g.

(3) Mull

(4) Tomatos

(5) Lady’s Fingar

(6) Methi 200 g.

(7) Dodka 200 g.

(8) Atnbadi 200. g.
Banana Doz-

(10) Lemon

Total

Subgroup Indtx I-A (Q)
(M Other Food—

(1) Sugar (Crystal)

(2) Gur

(3) Tea (kaf) Pkt. of 50 g
(4) Tea (readymade)

(3) Snack Saltish (Bhajia)

(6) Snack Sweet (Jalebi)

Total

Weight Price per unit of quantity Index Number
propor-

tional to

total ex-  Year ended Augt. Sent. Aufc 1.

penditure Dec. 1960

100 00

12-66
15-61
0-85
13-92
0-85
6.33
11-39
26-58
11-39
0-42

10000

47 53
7-97
21-56

20-74
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PRICE

Unit of

ILABOUR GAZETTE-NOrEUBnN 1972

price O SNEVREGR centRERZ SRR WERKINE cLass

Article’

1-A
(fl) cereals and Products
(p) Pulses and Products,
(fj Oils and fats oo
d) Meat, Fish and Eggs.
r) Milk and Products. _
(7) Condinicots and
Spices,
(g) Vegetables and
Fruits.
(k) Other Food
Total

Gretp ludtx i-A

I-B. Pta, Swari. Ttthacw
etc.—

quantity

(1) Pan (leaf) 100 leaves-
(21 Pan finished Each
(3) Supari 300 g.
4) Katha 50 g
5) Bidi Katta of25
6) Cigarettes Pkt.o 10 .
7) Chewing tobaooo 50g.
Total
Oro9 Indtx J'B
n. Fneland Ught—
(1) Firewood 40 kg.
2) Coal
3) Dung cake 100 cakes.
4) Match ™% Each (50)
i sticks .
KeroaeneQOil SO0 mL
Total
QI- Rooting—
i (I)Roaacieni
| Total

Weight Price per unit of quamii.
propor- Weight PriGO per unit of quantity
tional to propor- Index Number
total ex- Year ended tionalto
penditure  Dec. 1960 total Year ended; Aug.
expen. Dec.
diture 1960

48-79

12-24
100 00

10-22
607
19-49
3-84
37-06
5-43
17-89

100-00

62 01
13-81
7-06
4-06

13-06

100-00

100-00

per Visit

Phial of
3 doses

Total -

Stod-

per Adult
(4 (Sneffl®
Total --

10-69 21-01

10-47 il-e%_

1005 19-00

i0000

29-23
70-77

100-00

33-15
22-65

38-67
100-00

27-07'1
17-68/

19-00
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CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORIqv,
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FOR SHOLAPUR CENI RE-condd.

Articles Unit of
gtiantity
|
1 2
(c) Trasuport and

Communication—
(1) Railway fare (from Per Pas-
Sbolapur to Poona), senger
(2) Bui fare Per Adult

Total

St~-grouf Index ¥'(c) ..

(rf) Pereonal care and

Effects—
(1) Hair Oil Bottle of !
250 g.
(2) Barber charges Per adult
53; Toilet Soap Each
4) Ornaments (glass) . per d<>zeu

Total
roup Index P (+")
(<) Others—
(1) Utensils (Copper) 500 g.
(2) Laundry Charges Per piece.
(3) Washing Soap .. Bar of 12

Pieces.
(4) Tailoring Charges—

0) Shirt Each
(ti) Blouse *
(5) Durris *
Total

Snb~grtn” Index P («)

V. Miscellaneool
Croup—

f«) Medical care

ib) Education, Recrea-

. tioo and Amusemenl

(ic) Transport _and
Communication.

{d) personal care ant||
Effects. |

(<) Others

ToUl

Groe”h/™xr

Weight
propor-
tional to
total ex-
peuditure

67-41
32-59
100-00

6-07
9-64
44-64

36-43
3-22

100-00

25-86
15-92

12-49
21-02
24-71

100-00

Price per unit of quantity

Year
ended
Dec.
1960

5-22
0-15

2-00
0-62

0-44
0-75

3-25
0-11
1-31

0-80
0-70
3-80

~Index remained stationary

Augt. Sept
1072 1072 jp September 1972, the Consumer Price Index Number for Working Class
s 6 Mgw Series) for the Nagpur Centre with base January to December 1960
flual to 100 was 204 being the same as that in the preceding month. The
Rs. P Rg. P _ relates to the standard of life as certained during the year 1958-59 family
o o bving survey in Nagpur City.
7-20 7-20 . . . .
0.20 0-20 xhe index number for the food group increased by ! point to 225 due mainly
‘(0arise in the average prices of gingelli oil, ground nut oil, vanaspati, linseed
. 1, ghee, onions and a rise in the sub-group index for the vegetables
jnd fruits.
' The index number for the pan, supari, tobacco etc. group decreased by 4
488 5.41 jpoints to 173 due to a fall in the average prices of pan leaf, supari and cigarettes.
1-30 1-30 . ) )
075 o18 The index number for the clothing, bedding and footwear group decreased
075 liy I point to 220 due to a fall in the average prices of shirting, trousers cloth,
long-cloth, markin and sandlc ladies.
The index numbers for the fuel and light and the miscellaneous groups and
housing remained steady at 186, 159 and 138 respectively.
20-00 20-00 CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING
022 0-22 CLASS FOR NAGPUR CITY.
914 2.10 (Average prices for the calendar year 1960 = 100)
Laat 144'1 Weights Group Index Numbers
i-iaj 1123 Groups proportional
to total August September
9-32 9'32 expenditure 1972
I-A.  Food 57'2 224 225
I-B. Pan, Supari, Tobacco, etc. .. 3-8 177 173
Il. Fuel and Light 5'7 186 188 :
HI.  Housing 6-6 138
IV. Qothing, Bedding and Footwear 10 9 221 220
V. Miscellaneous 15'8 159 159
Total .. 1000 204 204

j Consumer Price Index Number

+ Details regarding the scope and method of compilation of the index may be seen on
pages 771 to 779 of January 1966 issue of Labour Gazette.

Note—For arriving at the equivalent of the old Index Number (1969 = 100), the new
ndex Number should be no ultiplied by the linking factor of 5+22.
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CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKINr PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CIASS
FOR NAGPUR CENITIE ’
for NAGPUR CENTRE—contd.

i Weight Price per unit of quantity |

Article* Unit of  ‘proportion- Weight | Quantity Index Number
Quantity | al to total Basic Aagust  September Unit of  proportion-
exr~enditure Price Quantity al to total  Basic August
. Expendi- price 9 r AlLé%;szst Sepig%ber
7 8
-A. Food—
192 192
1) Cereals and Cereal .
Products— §2tSINSSIDry) 49-65 2% 299
(1) Rice .. 53-60 18-65 204 259
(2) Wheat (0-S.) 35-69 6-53 136 118
(3) Jow.sr 2-33 216 216
(4) Grinding charges 3-50 262 249
6-06 177 177
Total .. 100-00
«5-froHp I-A {a) InJex .. 100 00
I-A if} Index ..
5) Pulses  and  Pulit ) . 173 183
Products— bits and fruits— K 45.08
(1) Arhardal Kg. 68-17 g :
(2) Gram dal g 28-12 c ﬁ' e 26-94
(3) Mooogdal 3-71 33 P%Li‘gs f?ngé'r 3222
Total , 100 00 é, gl;‘fmes 12.96
ub-group I-A (6) Index .. i)) Ag#]i; ssgg
e) Oils and pats—
. . 100-00
(1) GingeOi OO
(2) Groundnut Oil .
§3; Vanaspati _?Ioose) M.groupl’AiSHn ex..
4) Linseed Oi 77-58 ) g her food—
% Sugar .. Kg. 44-71
. 2-40
Total .. 100-00 r% ?3£1faf Pkt. of 25g, 13-26
M) Bhajia .. Kg. 8-46
Sub-ffoup I-A ip} Index .. ("TeafreadyBaad.) .. 1-97
Cup 29-20
id} Meat, Fish and Egg Total 100-00
(1) Goai-me« -
(2) Fish (fresh)— 11 Food—
E(/)\ Rl\%ra]ﬁgur ) ce;ealti and Cereal 49-53
roduct*.
(3) Eggs .. |b)pPuIse* and  Pulje
roduct*,
M Qils and Fats
Total .. Y NI nich an E(1;w
i) Milk  and Milk
roducts.
Sub-fToup I-A id} hdex .. If)SCglement* and
(»> Milk () E)ggsétable* and Fruits
Products— (A) Other Food

To’al

1) Milk
2) Curd 71-96 —_——
3) Ghee 3-57 Food C'0"p MA Index ..
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PWCE
Weight
proportion-
| Unit of al to totgl
e quantity ~ Expendi-
ture
2 3
ri, Tobacco,
,00 leaves. 14-85
Each 13-61
y made, Ky 26-60
' 5-36
katta of 25 21 -44
s ., Pkt of.,0 8-04
and leaty Kag. 10-10
Total i(X)00
In"™x
| Light—
40 kg. 69-55
d g 5-90
e Qil Litre 14-13
ty Charges Unit 2-74
Y g 40 Kkg. 2-61
0X Each (50
sticks)
Total 100 00
dex for Fuel
|
n |—
ia? House 100 00
Total
Index  for
\g. i
g, Bedding
otwear—
ess Mills 9-87
el Mills
36-48
Igtgs Mills 18-35
le, Mills
r's Cloth 3-34
loth 3-06
n_
rvss Milla 13-06
lel MilU

a

work

Price per unit of quantity

Basic
Price

12-10
10-68
8-09

1972
5
Rs. P

0-56
0-07

12-00
0-25
0-46
6-00

4-31

0-69
0-36
12-00
0-07

ScP,C,,iS

1972
6
Rs. P

.

0O-50
0-07
9-75
12-00
0-25
0-45
6-00

4-31
7-75
0-69
0-36
12-00
0-07

25-91
23-92

13-31

2-70
3-08
3.87
3-46

4-08
3-08
6-75
1°75

LI AL LAY

pgICE
CLASS

Und
quantity

per v@r*

phial  °f
3 dos«s-

and

A
I ca Bottle

114 nil-
per Adult

per Cake
Bottle
poien
Each

Tin

Total e
vib] Index -

I m  secredtlon

Stu-
er
i (1) Schoo* («e pdent.
) Each
i (2) school Book
i x
) Each ( 0
‘pages).

L Lo

SHEEGR CENMRERIESIL OR WORKI®G ¢ ags For

Weight
propor-
tional
to total

expenditure

22-98
45-06

31-96

100-00

24-01
38-30
15-80
2-74
4-25
12-16
2-74

100-00

23-53

17-65
1-02
-79

EA-N1

INV V IIVIDLI N LV &

Price per Unit of Quantity

Basic
Price

R«. P.

3-00
0-75

0-69

1-37
0-50
0-46
0-87
0-75
65-00
1-00

5 50

2-00
0-24
0-12
0-42

Aug.
1972

5

Rs. P.

5-00
0-75

0-70

2-46
1-00
0-76
1-60
0-81
90-00
2.50

5-50

2-35
0-26
0-20
0-88

Sept.
1972

6

Rs P.

5-00
0-75

0-70

5-50

2-35
0-26
0-20
0-88

Index Number

1972

167
IouU

>01

116

180
200
165
1«4
108
138
250

779

100

118
108
167
210

Sept.
1972

8

167
100

101

116

180
200
165
184
108
138
250

179

100

118
108
167
210
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"VRANGABAD*
i it of Weight Price per Unit of Quantity 295.AA rise of 2 Points ,
rticies nit o - . .
quantity pfopttigr;alﬂ _ In September 1972, the Consumer Price Index Number for Working Class
expenditure T for the Aurangabad Centre with base year January to December 1961, equal

p 100 was 225 being 2 points higher than that in the preceding month. The
index relates to the standard'of life ascertained during the year 1958-59'family

Rs. P. R.. P. Rs P living survey at the Aurangabad Centre.
(<f) TnnsfMrt tutd Com- . . .
munication— Theindex number for the food group increased by 4 points to 253 due to an
(1) Railway fare ofSOItm Per  Pais-  45-49 161 o35 7235 ilr\lcrgase _iln the averagg ;?(rjices of jowar, t(ljergl_, gr?mdahl, moongdgll, ma(sjurdal,
(@ Bus fare noer L ageg o5 020 020 rad oil, vanaspati (dalda), Onions (Red), brinjals, other vegetables and gur.
(3) Post card Each 3'86 005 0710 0*10 The index nuir her for the fuel and light group remained stationary at 168.
(4) Rickshaw charges .. Per Adult .. 21°46 0’37 0’62 0’62

The index number for the clothing and footwear group increased by
Total 10000 ['point to 195 due to an increase in the prices of dhoti, cloth for trouser and
coloured fabric.
Sut)-troup y (d) Indtx
The index numbers for the miscellaneous group and housing remained

(e) Others— unchanged at 176 and 189 respectively.
(1) Col .. Each 5'94 550 10°75 11°00
s CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR
(2) Trunk/Box - 2°05 5°01 8'50 8750 AURANGABAD CITY
(3) Earthenware 205 030 1’50 150 (Average prices for the calendar year 1961 = 100)
(4) Utensil Atuminium Kg. 4’79 8750 1500 15700
. , Group Index Number
(5) Utensil Brass 11°42 771 20°00 18700 Weight P
(6) Laundry charges . Per piece .. 959 012 025 025 Groups proportional Aug. Sept.
' , to total 1972 1972
(7) Washing Soap Bar 33’11 1°30 2714 2’14 expenditure
(8) Tailoring fShirt .  Each 31-05 . 1621 1'62'1
Charges 1 08811 1’50/
t Blouse B - 0757 1’501
. Food .. 60-72 249 253
Il. Fuel and Light 7°50 168 168
i
Sub-group y  Indtx .. Ill. Housing 8787 189 189
Misctllaneous— 194 |
) IV. Clothing and Footwear 9-29 195
(a) Medical care
(b) Personal care and V. Miscellaneous 13-62 176 176
effects. s
() Education,  Recrea-
tion and Amusements. Total .. 100-00
(.d) Transport and Com- .
municatioa. Consumer Price Index Number .. 223 225
<«) Others .. U

Total 1Details regarding the scope and method of compilation of the index will be found on
pages 1130 to 1134 of the March 1966 issue of Labour Gazette.

Note—Jo obtain the equivalent old index number on base August 1943 to July 1944« |00
the new index number on base 1961 mm 100 sh ¢ \/be multiplied by linking factor /.e. 2°22.
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CONSVMFR price index number for working class for AURANGABAD CITY

Ankles Unit of
quantity
1
. Food Group—
(a) Cereals and Cereal
Products—
(1) Rice
(2) Wheat
(3) Jowar
(4) Grinding charges
for cereals.
ToUI
Index Number sub-group
Ha)
(b) Pulses and Pulse
products—
(1) Turdal, without
husk.
(2) Gramdal, Katori.
(3) Moongdal.without
busk.
(4) Masurdal Thick
grain.
Total
Index Nurnber sub~erouB
nb)
(c) Oili and Fats—
(1) Groundnut
Whitish.
(2) Karad Oil
(3) Vanaspaii Dalda.
(loose)

Total

Index Number nb-group
He)

(d) Mutton, Fuk
£ut—

(1) Mutton. Goat meat..

(2) Fish (dry)—

&a}? Bombil
Zingn
(c) Natbiri

Total

udtjs number tub-eroup
1{d).

Weight

propor-

tional
to total
expendi-

10-12
30-33

Price per nnit of quantity

B;uic
Price

Index Numb,,

J99
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SSVNtf®
Article* Unit of
Quantity
, - plumbtr sub-group
it
JTurtn>n 230 Kina.
I Kg.
Tamarind o
Mixed apices- 230 gnt.

“Thick Blackish tgrcy).

Total

llumbtr sub-group

1{a}.

1\ Fsfeta-
products—

Ul
i 11 Ouions—
Red
(3) Brinjals—
Medium

fjpese— .

(2) Green »
(3) Garlic-

Medium .. 30 gm**
Olhir Vetelobles—
Vuietiet available in the

month  of

1972—

(0 Gawar

(W) Bhendi

Varieties available

the moQtb of Sept.
1972—

(I) Dodka

(ifi Gawar

iiil Bhendi

Weight
propor-
tional
to total
expenditure

0*48
*0*64

Price per unit of quantity

Baric

index number for working CXASS for AURANGABAD CITY-coaid

Index Number
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26
CONSI MFR number | OR WORKING CLASS FOR AURANGABAD CITy
Weight Price per unit of quantity Nu... 'Ni
Articles Unit of propor- .
Quantity tional Basic
to total Price
expenditure
1 2 3
(h) Frulit an”
Priuctt—
Bapana-" Dox. 1-14
Total 1-14
Index Number tub-group
Kb).
(1) Sugar, Monty tnd
Related Product—
(1) Sugar-
Medium .. Kg. 3-45
(2) Cur-
Superior .. . 1-81
Total 5-26
Index Number sub-group
w
J) Beverages—
(1) Tea leaf—
Brooke Bond 50 gms. 1-86 0*57
(2) Prepared Tea—
Cbalu Chaha Cup 4-28
Total 6-14
Index Number sub-group
KJ).
-ood Croup—
(a) Cereals and cereal 48-20
products.
(h) Pulses and pulse 7-86
products.
(c) Oilsand fats 5-97
(<f) Mutton, fish and 4-94
eggs.,
(e)gR/Iilk and Milk 6-65
products.
) (?ondlments and 7-83
spices.
(9) Vegetables and 6-01
vegetable products.
@i Fruits and fruit 1-14
products.
(O Sugar, honey and Y 5.26

related products.

(J) Beverages 6-14

-
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ATI

~05SUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR AURANGABAD CITY—COBtd.

Avrticles

H pBfl sod Light-
i) Firewood and chips-
' (fl Mixture

(u) Babhool
(2) Kerosene Ordinary..

/1) Match Box Wimco..
Horse Brand.

Total

Number Group I!

DL Housing—
Jire
House rent for selected
tenements.

/»/« Number Croup 111

|V, Clothing and Foot-

wear

(1) Dhoti 8-2 mts.
length and 119 to 121
cmt. width.

(2) Saree7-3 to 8-2 mts.
length and 102 to 152
cms. width.

(3) Cloth for trousers 89
to 97 cms. width.

(4) long cloth 89 to 97
cms. width.

(5) Coloured fabric 67 to
69cnu. width.

Ini/tx Number tub-group
IHaN

(b) Foolveor—
Shoes—
(i) Bata Co,
(li) Flex Co.

Total

Weight Price per unit of quantity
Unit of propor-
Quantity tional to
total Basic Aug. | Sept.
9 Price 1972 1972
4 5 6
Rs. p Rs. P Rs. P
37 Kgs. 2-87 4-07"1 4-07'1
y
2-80 4-44 ] 4-44]
0-22 0-65 0-65
Box of 0-06 0-09 0-09
Sticks.
100 00 4-70
100 00 (Jan. 1971)
1-07 2-15 2-16
metre.
1-28 2-22 2-20
2-36 5-00 5-18
36-63 1-64 3-38 3-37
18-17 1-86 3-86 4-02
f
94-92
15-08 28-55'1  28-55'%
19-22 30-75J 30-75J3

i

Index Number

1

Atk

295

130

16S

139

Ja9g

201

173

212

208

J95

il5

Sept.
1972

8

150

295

150

168

189

189

202

i72

219
205
216

196
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ANANTContd.

labour

PWCE INDEX NUMBER FOR WORKING CLASS FOR AURaNoq,

Weight Price per unit of quantity
) . . propor- Index Number
Weight Price per unit of quantity of tlonallto
. total
propor- tit o
Unit of tional to . Quantity expenditure
Articles Quantity total Basic
expenditure
1
r.  Ootblac per pi«e*
" —contd
(j) Clothing
(h) Footwear
Total fotai
iHdn Stiinbtr Gnttf tV
V. Mi«ceD=""“*0Be— tablets,
@ per day.
1) Pan leaf—
Wiadras 1 Bundle
1(X) leaves. Total
(2) Pan Finished— .
With Masala Bs'f\i‘,*,
(3) Supari-7
Manglon 50 gm»-
(4) Katha—
' ft Kanpur Small bottle. 1-30 2-65 2.65
Toul 0-50 1-35 i-asi
and Adult
. 0-37 - -
s S5 oM 498
IntUx ffunil>er Sidf-trcKf
» F(a) Cake 0-48 0-751) 0-75'
. ("y Lifr 048 0-76 f [ o)
(h) Tobaeec Tobaect . . |»' B 0-57 0-90 0-90
AT ATt pkts. of
b E’lrodéi?(}?—- ((h-"Z'ex"morning 5 des «ach
idi—
2I'otapnri Bundle
(2) Jarda—
Haaivaxir Packet of
25 gma.

ToUl
r(P-
cjiicarl<~*
Index Uturtbtr Sub-gntf gtat?inr-

(<) Hotu*uld UtHMtt—
Utcnaih Brass—
Lota (Poona Market),

hiia

ni school fex  for  Studeol

Books, Copy
(zllolt. Pubf@itn),

Total



CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR AURANGABAD

Articles

(A) Recreation and Amuse-

meut~~
Cinema
Lowest class

Total

Index fiiard>er Suth-groap
»7(*).

(/) TraxKpoft attd Com-
miMicatioH—
(1) Rail— ~-
Fare for 50 km..

(2) Bus—
S. T. fare for 30 miles.

(3) Postage-
fl) Post card

(2) Money Order

Total

{ index Numl”er Sub-gemm
j F(O.

V. M.tccnaneous Group—;j
(a) Pansupari :

{b} Tobacco and Tobacco
Products.

(c) Household otflities ..
! Washing Soap

, {ei Medical care
1 (/) Personal care

i (t) Education and
Readinc-

{b) Recreation and Amu
semeot.

(f) Tramoort and Com*
nsunication.

Total

LABOUR GAZEFTE-NOVEMBER 1972

Unit of
Quantity

Full ticket.

Full ticket

H

Per card

R« 30

itaidl

| 1
ikidex Nnn-ber for IUIscetlo-\

1 n«o«0 Grunp V.

Weight
)ropor-
ional to

total

expenditure

3

6-90

6-90

619

5-30

1-10

12-59

12-17
18-56

2-55
14-13
12-28
17-59

3-23

6-90

12-59

100 00

Price per unit of quantity

Basic
Price

Rs. P.

0-44

1-04

1-50

0-05
0-45

Aug.
1972

1-05

1-45

1-75

0-103
0-63J

Sept.
1972

1-05

1-45

1-75

o-io-i

0-651J
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|*
of 2 points

thnber the Consumer Price Index Number for Working Class
S-PMAjnded  Centre with base year January to December 1961 equal to

the average prices of rice, jowar, ground-nut oil, mutton (Goat-
onions, brinjals, sugar and gui.
number for the fuel and light group increased by 2 points to 168
increese in the average prices of firewood and (jhips.
number for the clothing and footwear group increased by ! point

lue to an increase in the price of long-cloth only.
10" index numbers for the miscellaneous group and housing have remained

+Nonary at 181 and 141 respectively.

consumer price index number for WORKIN(J CL4SS FOR
NANDED CITY

(Average prices for the calendar year 1961 = 100)

Weight Group Index Number
Groups proportional
to total Aug. Sept.
expenditure 1972 1972
I. Food 61-46 259 261
n. Fuel and Light 5-88 166 168
m. Housing 4-62 141 141
IV. Clothing and Footwear 12-22 213 214
V. Miscellaneous 15-82 181 181
Total ..I 100 00
Consumer Price index Number .. | 2J0 | 232

‘Details regarding the scope and method of compilation of the index will be found on
pages 1107 to 1112 of the March 1966 issue of Labour Gasette.

Vofe.yTo obtain the equivalent old index number on base August 1943 to July 1944=100
thenewindex number on base 1961 = 100 should be multiplied by the linking factor ie- 2-45,
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index number for working class for nanded

>SVRU R price index number for eaorking class for Nano i
CITY”on(<j.
. . . . Price per unit of quantity |
Weight Price per unit of quantit ; .
Unit of DF:FI)?JI’* i q ¢ Unit of p\lf\cl)ggrt el Number
ticlo* quantity tt(I)(E[>ar|1a;);£0 Basic Aug quantity ti?nal to Basic Aug. Sept
ity ; : Seni. total expen- price 197 ; Aug.
penditure Price 1972 diture 1972 197 Slegr;t2
5 6
Rs. P, R« P. Rs. P.  Rs. P. Rs p.
oair-
""d Cnnalt
5-62 1*08 2*25'1 %32
. Ks. 13*02 0-64 1*15 1*16 0*96 2*00j 2%00
6*81 0*42 0*88 0*88
a 0*61 2-46 5%00 5-00
. 30*64 0*34 1*18 1*20 2-02 4*50 4*50
ng charges 5 Kos, 2%82 0*13 0*15 0*15
1*73 2*50
53*29 1*64 3*00
199
2*06 2*50
\bar Snb~gn” 2%00 200" i
and  Pubt 6*23
-y _
*'Srtl Wi
al- * * 206 | 20s
Tan (Medium;  KS- 3*89 0*64 2708 2*03
dal Punjab 1*84 Q-57 1*64 1%60
m). u
. e o 27 2 oo 4%UR W M B @
- 224
jal without husfc 0*54 on 3*36 3*39 ¢) FE 1 Kg- 4%87
Total **
rdal— . 0*82 0*61 2%15'1 212
.. » 230
dium 0*61 2-toJ 2%00 Sub- 220
Toul K 0*28 0*12 0*20 0*20 167 167
. )
SI'S.** 50 grms 0*24 0%06 0*15 0*15 250 250
Sab-grocpl :
* 1*30 4-s0 4*50'1
nd Fatt— KK 422 Y 4*25/ 353 353
1*18 4-25)
indnut. . N .
ish i 0*40 160 160
atel ~(Redish o ( 4(«T flrind K diwali 200 graa, 0*25 0*40 i 0

rk
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IER PRICE INDEX NUMBER FOR WORKING CLASS FOR NaNQed CITy

. Unit of
cles quantity
| 2
. i Ke-
size *d
_ Kg-
3 »¥
(Kali) 250 gms.
es— 250 gms.
1
sawathan 50 gms.
ables—
ailable in the
Aug. 1972
) 250 gms.
s finger .
ilable in the
Sept. 1972
r phaly 250 gms. .
a »* .
Total
ber
and Fredr
E Dozen
m L}
»e
Total
nber
Hortey
duat—
de
n 1st quality

N 2itd yatuy

Price per unit of quantity

Weight
propor” i
tional to Basie
total ex- Price
penditure
4
Rs. P.
0-69 0-30
0-26
0-97 0-31
0-31
0-30 on
*0-39 0-21
0-13
0-54 005
1-20 0-06
0-14
O-10
-10
4-29
0-35
0-29
0-22
3-57
0-70

Aug.
1972

Sept.
1972

Rs. P.

0-64
0-66

0-24
0-29
0-20
0-05

1-75

278 278
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index number for working CLASS FOR NANDED CITy-contd.

Weight

propor-

tional to
total

expenditure

1-13

4-49

5-62

33-29
8-64
4-84
6-23
4-83
7-12
4-29
0-87
NN

5-62

100 00

i0 76

13-99

3-25

Unit of
quantity
Packet of
50 gm»-
»9
i~i~chaha per Cup
»
ranter-’
Total
R 6r0””;5i Cereal
puls*’
Fige  and
Milk
an
feblc
Honey and
(OnSed -
0
Total
m
oo X
jelsndLisM-
20 Kgs-
(,;n Gah®™! " .
Whis» per litre
3) Makh Boa— per Box
| }g}\V\QﬁICO, .- (50 sticks).
nd.

Price per unit of quantity

Basic
price

Rs. P.

0-35
0-35
0-07
0-04

1-66
1-57
0-26

0-06

Aug.
1972

Rs.P.

0-55'1
0-551]
0-15'1
0101J

2-60"1
2-401)
0-65

007

Sept.
1972

Rs. P.

0-55'1
0-557J
0-151
0 10J

2-66'1
2-421]
0-65

0-07

Index Number

Aug.

1972 Jept
l 8
157 157
232 232

«
217 217
216 1SO
329 325
207 221
206 208
230 230
270 270
165 165
278 278
187 194
217 217
259 261
155 157
250 250
117 117



ONS 1M1ER PRICE INDEX NUMBER FOR WORKING CLASS FOR NANDfiD

Artidea Unit of
quantity
1 2
loeaing Rant —
ent of  selected  p.ni.
ements.
Total

flumber for Groin,

'

"lothing aad Foot-:

lotkmg—
Dhoti Per Sq.
Metre.
Saree .. »o

Outh for Trousers
Long cloth .

Coloured fabrics.. ,

Total

k~umber for tub-
) 1F(i).

-00tureor—

hoes—

B.ita, Janata Per Pair

) Carona
Junior.

Master ..

“happala—

| Baqg All
Rubber Sole.
) Panther Bata o
u) Carona Kolhapur
) Carona Bahadur o

wear! Per Pair

Total

« ffumber for Sub-
1p ly™by.

Price

Weight
propor- .
tional to Basic
total price
expenditure
3 4
Rs. P.
100-00 5-47
100-00
11-53 1-08
19-77 1-24
1-58 2-74
27-48 1-44
31-21 1-81
91-57
4-89 15-02
. 18-34
3-54 445
6-18
8-35
8-65
8-43

unit of quantity

Aug.
1972

2-34
2-02
5-51
3-24
4-42

28.55'1
28*557

107sli

10-45
14-65 |
14-65J

Sept.
1972

2-34
2-02
5-17
3-31
4-39

28-55
28-55

10-45

O’lc
14-65
14-65

LABUUR GAZET IE"NUVENDBER 1Y/<Z

OMER PR’CE INDEX NUMBER FOR WORKING CLASS FOR NANDED CITY-coatd.

Unit of
qunatity
Bundle
25 leaves.
I Local inferior  --
finished willJOut ~ Per Vida.
iriMaaelori 50 gms.
Total
flumber for Suh.
iy (-
fobuW  Tobacco
Bundle of
23 Bidies.

' flo‘oolltoadi Packet  of
10 Ciaaret-
tes.

j (jOChirtninar W o

I5)irdi U1l Dadhi Packet  of

" Brsotl- 25 grms.

s Total

|

iJu Nu-nber for

I (() HouwboM Uitfi‘let—

(1) Uiensils Brass—

I Lot»>P"0"» Kg.

(2) Utensils Alurni*!
nium-Baghuna with- 100 gms.
oul chhap.

Total

I« Number for Sub-
poup K (c).

(il) IFajbiflj toap—

(1) Laundry  ordinary

Per ahirt.

Price per unit of quaatity Inde™ Number

Weight
propor-
tional to Basic Aug. Sen. Aug. Sep.
total ex- Price 1972 1972 1972 1972
penditure
4 5 6 7 8
Ri. P
2-83 007 0-20'1 0-20"1
004 0-15/ .53
6-6l 0-04 0-05 005
4-22 0-41 0-49 0'49
13-66
9-00 0-13 0-21 0-21 162 162
6-34 0-10 0-321~  0-321
v 322
322
0421 0-42)
0-13 176
1-63 0-14 0-25 0-25 179
16-97
23 223
231
1-90 1800
126
126
0-69 0-90 1-13
203

3-74 0-12 0-20
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“ONSI MER PRICE INDEX NUMBER FOR WORKING CLASS FOR NANDED City

Articles

ledical Care—
atent Medicine—
Anacin

Aspro

) Zinda. Tilasmath

lixture,
ly mixture.

Doctor’s

Total

. Number for Sub-
up Y (<)

arsonal Care—

lair Oil—

Tata Co. Coconut

Dil.

arber charges—
Hair cut with shave
Hair cut

) Shave

oilet soap—
Hamam

Lifebuoy
lades—
Bharat

6 Morning
Total

. Number for Sub-

up y(f).

ducation and Read-
Nool fees for VIII

indard.
chool Books—
Marathi  Vachan
Mala.
Subodh Ganit

Total

¢ Number for SI™

N Y

Weight
) propor-
Unit of tional to
quantity total ex-
penditure
2 Tablets
*%
Bottle
Per day 5-47
14-83
Small 4-20
bottle.
Adult 7-20
D))
Cake 1-93
Packet of 0’07
10 blades.
2 pkts, of5
blades each.
13-40
Per 3-30
student
Per copy 3-43

Price per unit of quantity

Basic
Price

0-13
0-10
0-37

0-62

1-34

0-41
0-31
0-14
0-48
0-48
0-47
0-54

2-14

0-73
0-69

Aug.
1972

0-13
0-13
0-50

0-75

2-55

0-901
1-00J

4-90

Sep.
1972

0-13
0-13
0-50

0-73

2-55

1-001
0-75 >
0-40j
0-751
O-75J
0-901)

1-00J

4-90

2-00
0-95

183

22/ 21

229 229

index number for worhno class for nandbd city—concld.

Weight
. propor-
Unit of  tional to
quantity total ex-
penditure
, . Nl Class Adult
A Ticket.
. ST, Buk s 314
P FEr Single 0-37
O.Cb«.«te
RiS'kiksw Fare fori One Pass- 3-29
' oiilei. ger.
Total 14-94
I ~roHP r 111
i gjtf/Kr/la'Kow'"*
(fl) Pansupari o 13-66
gJ Tobacco and Tabacco 16-97
roducts.
| (c)Houiebold Utilities.. 2-59
| (d) Washing soap 10-26
I (r) Medical care
14-83
i (/jPersonal care 13-40
I' (i) Education and Read-
ing.
(i) Recreation and 6-62
Amusement.
(DTransport and Com- 14-94
munication.
j Total

glider Number for Group y

Price per unit of qoanitity

Basic
Price

4
Rs. P.

1-04
100

0-03
0-43
0-22

Au&. Sep.
1972 1972

Rs. P.

1’43

1-20

0-10
0-63J 0-43

0-30

Index Number

Aug-
1972

7

139
120

221

156

166
223
203
124
126
221
215
250
136

181

Sep.
1972

8

139
120

172

227

156

166
223
203
124
126
221
215
250
156

181
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* JALGAON

209—A rise of one point

In September, 1972, the Consumer Price Index Number for WorkingCk
for Jalgaon City with base calendar year 1961 equal to 100 was 209 being |
point higher than that in the preceding month. The index relates to the coJ
sumption of a pattern revealed during the year 1958-59 family living survey1
Jalgaon City.

The index number for the food group increased by 2 points to 233 due |
a rise in the average prices of rice, jowar, gramdal, moongdal, uridd"

groundnut oil, vanaspati and gur.

The index number for the fuel and light group decreased by | point to ijs:

due to a fall in the average price of firewood.

The index number for housing remained stationary at 133.

The index number for the clothing and footwear group decreased by 4 pointj
to 186 due to a fall in the price of long cloth.

The index number for the miscellaeous group remained unchanged at 1o

Final Index No. 209

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR
JALGAON CITY

(Average price for the calendar year 1961 = 100)

Group Index Numbers

I Weight
Groups ; proportional
| to total August September
[ expenditure 1972 19712
1. Food 60-79 231 233
n. Fuel and Light 7-20 183 182
I in. Housing 6-11 133 133
| IV. Clothing and Footwear 10-29 190 186
i V. Miscellaneous 15-61 170 170
]
Total .. 100-00
Consumer Price Index Number .. 208 209

«Details regarding the scope and method of compilation of the index will
pages 758 to 760 of the January 1966 issue of Labour Gazelle.

LABOUR GAZETTE—NOVEMBER 1972

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR JALGAON CITY

Price per unit of quantit
Weight p q y Index Number
)ropor-
Articles Unit of tlc%nlal to
uantit otal ex. Basic Auqust
Q Y penditure 9 August

1. Food Group—
(fl) Cerealsand  Ctreal
Products —

(1) Rice

(2) Wheat

(

3

)

) Jowar

(4) Grinding charges—
For cereals

Total

Index Number for Sub-
group I ().

(b) Pulses and Pulse Pro-
ducts—
(1) Turdal—
(0 Jalna
(Zi) Gawran (Bharwa)
(2) Gramdal

)
3) Moongdal—
¢ )(Z) Withghusk

77) Without husk

(
(4)_Uriddal—

(2) With husk
(

77) Without husk]
Total

Index Number for Sub-
group | (b).

(c) Oils and Fat
(1) Groundnut oil

(2) Vanaspati Dalda ..
(loose)

Total

Indtx Number for Sub-
group | (c).

R 4549—10a
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PONSVMER price INDF5 NUMBER FOR WORKING CLASS FOR JA,.r"ON

Weight
propor-
tional to
total ex-
penditure

Unit of

Artides Quantity

Muttoa,
“pa*"" .
Mutton—

i) Goat meat
Fisl’ (dry”™
0 Bor%bil)éig
ii) Zinga
fish fresh—
riefiex  selt

August 1972
i) Rahu

ffShin
fubsl':’largliaMachbaia—
rienw selected for

Sept. 1972—
Balam

ij) Shingda
iij) Barik Machha’a..

Total

iex Numbn for Sub-
group | iAV

 Milk and MUK pro-
KRk (Buffalo)

(2) Ghee (Buffalo)

Total

dex Number for Sub-
group 1 ().

)0 White

u) Black

i) Sangt fwhole)

i) Sanglj (whole

) Chilligsj(dry)—

(0 Asoda
Coriander

) Mixed spicet—

if) C»nso  Masala..
(whole).

(ff) Lahoti powder

) Jira

200 gr.
250 gr.

labour gazette—NOVEMBER 1972

Price per unit of quantity

Basic August
Price 1972

N,
untbe ;
' Unit of
%S%t' Quantity
6
R». P.
2°75 190
6-001 {??Potato«\
(in Stn™M'L
selector”
>9
:
210 auu
0I0|I'¥l’ulJ
Total
(A) Fruits
w *anana c'ozen
(/) Bis +¢
(i) Small
; roup |
! 5'9 !%lt’&?rp rodug{stcy
| () Sugar -

~2(0”~kopargaon
Quality-

Total

Price per unit of quantity

Weight
ropor- .
ional to Basic August Sept.
total ex- Price 1972 1972
penditure
4 5 6
Rs. P. Rs. P. Rs. P.
0-28 0-47'1 0.47'1
0-24 0-42J 042J
0-27 0-45'1 0-5n
0-27 0-451 0-511
0-20 0-29 0-30
- 0-21'i
005 0By
0_09 0'21
0-20'1
0-08
0-07 "
G o7 8%,
0-29 0-617,  0en
0-23 0-40. 0-401J
1-23 1-78 1-78
0-57 223 2-28

[SDEX number for working class for JALQAON city -contd.

Index N umber

August

1972

171

167

145

UV

192

192

145

391

Sept.
\912

171

189

150

183

17S

192

192

145

400



Unit of
Quantity

putli Pkt. of50i.

aojce | o

Cup of 31
oza.

Sub-

ereal

Pube

and
Pro-

and
‘ege-
Pro-

and

-f unit

‘N city

| Price per unit of quantity

Weight
propor- .
tional to  Basic
total ex- Price
penditure
3 4
Rs. P.
2-11 0-40
B 0-41
3'73 0-12
5-84

August
1972

Rs. P.

0-601

0-60J

0-25

endex N

Sept,
1972

Rs. p.

0-60'1

0-60J

0-23

6-30"
6-30
3-30J

0«5

" numMb®™ f£*»* WORKING CLASS FOR JALGAON CITV—coiud.

Weight
propor-
tionalto
. total ex-
Quantity penditure
)
3
100 00
sele'te**
n
Il 100-00
Total e
wne and
Qolbinft
17-82
. mt.
persq. m 27-15
> 0-51
for’tr'®*" ;; « 32-06
* -
Je°d pop™ e ’ 14-36
91-90
Totnl
Number fbr Sui'-
per pair 3-53
»>
: 4-37
»3TcC-
Total .. 8-10
Humber for
i,oupiy™M>-
V. Oothins «*“d Foot-
¥ie5othing Qjé:ig
(2) Fool wear
Total 100-00

Indtx Numb/r for Group

1V,
JNiscellaneone—
(fl) Pan Supari

(1) Pan leaf—
(j) Akda pan Bundle of 2-01
100
(2) Pan finished—

With Masala Vida 3-39

Price per unit of quantity

Basic Auguat S-pt.
Price 1972 1972
4 5 6

Rs. P. Rs. P. Rs. P.

1-23 2-42
1-24 1-80
2-15 4-93
1-61 3-80
2-13
17-20
18-78
6-25
0-55 0-38

0-04 0-0

2 42
1-82
5-00
3-48
4-03

Index Number

August Sept.
1972 1972
7 8
133 133
/<< 133
197 197
145 147
229 233
236 216
179 190
Jo3 138
162 162
167 167
/65 765
153 188
165 165
790 186
10j 91
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ER PRICE INDEX NUMaER FOR WORKING CLASS FOR JALGAON Clpy

les Unit oi
Quantity

|
aid ToAtccol

brand Bundle of 25,

dar Bbiknsa Bidics

|

iram Brand. Pkt.of50g.

drakant brand

«

ToUl
ler for Sulf-

Id atilitiiet—
i—
| (Poona)

(Nasik)
Total

ber for Su/~
B

J Soap—

ry—

Jlu”™  waahiBg
iroaings of

‘ig aoap—
ar Soap

hantak Co. --

Total

fer  Jor Sulf-
/.

Vate't Cough Small bottle.
i

Price por unit of quantit
Weight p q Yy Index Mu
propiT- ‘
tionalto Basic August Sept. | August
totalex- Price
penditure

R*. P Rs. P

»
0-19 0-35n 0-35
O-3ol

0-19 0-30

0-24 0-55 0-55

0-23 0-55 0-55

3-53

3-43
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jgSUM@™ PRICE INDEX NUMBER FOR WORKING CLASS FOR JALGAON CITY—comd.

Article*

(*-f8ta Co.

Qjfber charges—
() e shave

(,,) Hair cut

A ESap-

/mn Haraa® cake

IxRladcs-"*
(*}) Bharat Blade

(j,) Six Morning
Total
, i.t Number or Sub-
ANyAMucatton ana Read-
(1) Books—
mai Bharati Chauthe
Pustak.)
It School fees—
For V111 Std.

Total

Index Number for Sub-

1 group 1" (i).
; lifi) Recreation ana Amuse

(1) Cinema (Lowe.st »Uas)

Index Number for Sub-
group y (fl)
(i) Transport
munication.—
(1) Rail-

and Com-

Railway fare 50 km... per paasep.

(2) Bus fare—
ST. Bus 32 km. (Full
ticket)

(3) Pottaae-

Unit of
quantity

Small bo-

ule

Adult

>y

Pkt. of 10
blades.

2 Pkts, of 5
blades each

Copy

Per student
p.m.

Adult

ger

»e

Weight

Propor-
tional to
total Ex-
penditure

3

4-89

7-32

3-02

0-11

15-34

5-42

3-46

8-88

6-69

6-69

Price per unit of quantity

Basic

_ August Sept.

price 1972 1972
4 5 6

Rs- P. Rs. P. Rs. P.
1-32 2-70 2-70
0-50
040
0-20 0-30
0-48 0-75
0-49 0-75
0-44 0-80'1
0-57 1-00/
0-75 2-00 2-00
5-00 5-00 5-00
0-98
1-00

Index Number

August

1972

7

205

Sept.
1972

8

205
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er price index number for working class for JALOAON Ci

clx

lancoui—
ipari

0 and Tobacco
a.

hold Utilities..
ng Soap

al Care

1al Care

tion and Read-
ation and
ment.

port and Com-
ations.

Total
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Price per imit of quanity

Unit of Weight
ouaniy oo Basic  augus rise of one point
, penditure jtembej', 1972 the Consumer Price Index Number for Working Class for
: City with base calendar year 1961 equal to 100 was 193 being | point
than that in the preceding month. The index relates to the consumption
Mttern revealed during the year 1958-59 family living Survey for Poona
e index number for the food group remained stationary at 212.
index number for the fuel and light increased by 4 points to 190 due to a
~*inthe average prices of firewood and chips and charcoal.
- index number for the housing group remained stationary at 117.
1534 The index number for the clothing and footwear group decreased by | point

186due to a fall in the prices of saree and long cloth.

piC index number for miscellaneous group increased by 3 points to 168
jgctoarise in the average prices of patent med’cine, hair oil, tooth powder,
i(jes and bus fare.

index numper—193.

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS r</r<
POONA CITY

(Average prices for the calendar year 1961 = 110)

Weight Group Index Numbers
, Groups proportional
to total August September
expenditure 1972 1972
I Food . 55-85 212 212
n. Fuel and Light . 6-89 186 190
in. Housing . 6-65 117 117
IV Clothing and Footwear .. 10-31 187 186
V. Miscellaneous . 20-30 165 168
Total 100-00
Consumer Price Index Number 792 795 |

{Details regarding the scope and method of compilation of the index will be found on
pages 1727 to 1730 of the August 1965 issue of Labour Gazette. For Errata thereto, net
page 217 lof September 1965 issue.
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nd Cereal

Charges—

S

otal

ber for Swb-

).
(
t

arui  J*ulse

hhap or Surti
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Weight Price per unit of quantity
Unit of propor-
Quantity tional
to total Basic August Sept.
cxpendi- price 1972
2
kg. 13-81 0-76 1-28 1-27
11-28 Q-53 0-90 0-90
" 8-39 0-45 1-35 1-30
" 3-08 0-51 1-11 1-13
4 kg. 1-42 0-14 0-20 0-24.
37-98
0-80 2-38
0-60 1-52

I

168

170

Q<

218

143
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Price per unit of quantity

) Weight
Unit o_f propor- )
Quantity  tional Batic August Sept.
to tO_taI Price 1972 1972
expenditure
1-94°(* o0 2732 4-88
3-94) © 755 304
ae 1-22 1-66
Total 7-10
Idl
iinber for Sm6-
/ V and
’
1-31 2-81 2-94
gpreen 1-32 2-86 3-00
p*'PAINig)
. 2-60
JNJbil (Small 5-601 5-60
(Small 2-46 3-60 5-60
jio® 1 2-57 5-00 5-00
®o0“th of August
(ﬂggll )
utler Fish . 220
4-14
g%l?r(r)]rnbay Wamb .. 555 279
-32
nionth  of
19&2-
in Bombay wamb _ -

) Butter fish %_%f 5_59
L Slllngga 2.31 ﬂg‘g J
Eggs (Hen's) 17 0-30

Total 5.26
froup |

ond

)
TR E]

Index Number

Sept.
1972

August
1972
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.., I, INDEX NDMBWS FOR WORKING CLASS FOR FooN* Cltv.

Weight Price per unit of quantity Index Number
i propor-
r : - _ Unlt_of tional _
Weight Price per unit of quantity ntity to total Basic August Sept. August Sept.
Unitof  propor. cxpendi-  price 1972 1972 1972 1972
Quantify “OMAT Basic  August  sept. 6 ; ]
cxpendi- price 1972 1972
Rs. P.
6-29 2'05 197 V74
0-16 0-23 0-23
dium) 2-04 0-47 1-13 1-14
ngli =“d
Cbmcb 0-24 203 203
) 3-n
Al
al
224 206
for Sub- pitirn’
0-38 0-60 0'60'1
. oW packet of 156 156
50 gs- 0-39 0-60 0'60J
1-87 0-29 0-53 0-55 te
) 0-23 0-40 0-45 Cupof 0-06 0-15 0-15 250 250
s gs.
0'92 0-31 0-48 prepo
0-24 0-30 8-66
0-56 0-49 0-87 0-88 Total
Sue 0'77 0-79 2-18 1-40 I
ojuna
ks 213 213
ected
— 0-52 0-84 .
e 055 502 37'98 201 200
i - 0-88 cereal.
da s w1 6-29 285 291
lected 7-10 202 208
g aid : 5-26 101 198
- 211 212
. Milk 11-59
1" products. and 5-86 T 251 252
8-54 201 197
and
f Pro-
ror ducts, _ 189 198
th} Fruits ano Fruits
1 Fnat Pro- g 7-49 224 206

*’pSad Product..



rticles

tlego(g'zlﬂgvch"ps
al/nxdiuin)

osene.  Ch**
tricity charge* *»
rcoal—

g Size

atti or Rawal «*

ch box(Tekksa.
ck*)*
Total «*

1ements.
Total

Goup(li
lothins and Foot-
.
oihuii—
noti

ree
loth for trousers. ..

ong cloth i

oloured Poplin

Total
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NUMBERS FOR M ORBING CLASS FOR pppn™

Weight

Initof proportion-
( al to total

quantity expenditure
37 kg. ' 30-63
5 litres 24*03
Per unit .. 6-45
37 kg. 35*36
Box 3*53
100-00

r 100-00

month.

100-00

Per »g. | 3-57
metre. 29-86
5-25
11-76

40-44

90-88

It'umker Sub-Cro”P
|

ootifeNr—
Shoes
) Bata Co.

) Flex Co.
CSiappah—

Per

) Bata Co.
J) Rex Co.

Price per unit of quantify

Basic
Price

019

7*47
5*63
0-05

1-28
1-28
2-62
1*64
2*25

August

1972

5-96
315
0*28

13*10'1
9*56/

0-10

2-32
2*12
5-35
3-28
4.46

29*65'1
33*95J

10-00'1
17*io/

tABOUR GAZni iiS~IfOnMBBR 19n

~ice. INO“*
Weight
propor-
Unit of tionall to
Sept. tit total ex-
19p72 quantity peoditure
6*04
3-15 90*88
0*28 9*12
* 100*00
13744 Total .*
10-44
0*10
Each Vida ..
1-57
v g 50 gs.
lii.sfiSS™
4*47
Total  *e
LWTI>IMCO
2-32
Bundle of
2*04 25 bidics.
pkt. of 10
Cigarettes
(tHPil8H«>i
Cbe*N7a.” Nr?
881* N 8e-
Total **
29*65
33*95J fity-
10*00'1

17%10j 0 Lot

"'OSMNO cuss FOB poONA

Price per unit of quantity

Basic August
Price

} 0*30}

0*47'1
0*50J

4«

aTV—coniqg.

Index Number
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NP<< for WOKK,NC CLASS >0« ppp,™
rIMCS. INDEX NUMBERS FOR WORKING CLASS FOR POpfA™
consumer ori < of _
. rice per unit of quantitv
Weight Price per unit of quantity Weight P a
: Unitof  proportio-i— Number
propor i oal tototal  Basic
) Unit of t|onall Basic AuKuat S quantity expenditure August. Auguat
ArticJe* quantity etfp?,fgi Price ept. ‘
perPtoce ..
Ticket 6-74
Cake 6-74
Chhap. 11 60
Total
y(d)
@ AAnenerff
*?in Glvcodine Bottle of 70 17-37
(i Aacin 2Tabtets 1-35 6.46
p) Mixture, Daily per Day . per Pdisenger - 0-98
Mixture.
18-72 11-43 0-10"1
Total fare » 150/
;«</<X Rumbtr Sub-grouP 9
r(ty- per card 0-05°1
('H) Hair oil Tata etc. Small Bottle RS. 25
2) Barber char
( )(a) Haercu \I\ﬁth shave FFI)S: Ab‘gglltt 173
%sﬂaa'{ﬁm = per Adult 1m Total --
(3) Toilet Soap— 156
(a) Lifebuoy 82Eg 156
tl?‘oot Po der:
(4 )ﬂ) Bytco (Famlly «i«) Bottle 180 1 mbtr Sub-srou/t
(1) Bytco (Small'size)” Bottle ) "
(5) lelgges_t Packet of 10 O-90i y
Eﬁ} 8 mming 2 Packet of 174 io
5 each. 4-47 219 219
a)r.nSuP”**
(a) 6-42 210 210
Total JES~holdVtili.ic» 4-76 129 229
fiw2(x Sub-troufi 178 ) 11%60 183 183
y(h- 18-72 124 124
(y) etltetioK — o 0 14-20 178 179
Sdiool pees for Std. FPé mo 107 i '
ey p (yipCTJons'Care 13.91 132 132
) Qchool Books—Std. 5
P 6-74 40 240
vin— . Per Copy
(/) Sataitya tarKa 19-18 141 156
124 :
U) Ank 124 CO»-
W Aiao 8o per Copy "aBBicaiioo-
(3)(PN§;\1ktall3a e?s— per Cory 229 229 Total .. 100-00
Maratba gally P-T Copy
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following table shows the Consumer Price Index Numbers for Bombay,

CONSUMER PRICE INDEX NUMBERS FOR WORHN
CLASS FOR CERTAIN INDUSTRIAL CENTRES IN |ND?A Th*  jftlgaon, Nagpur, Ahmedabad, Madras and Kanpur on base August
gjf'equal to 100
The following tabic gives the Consumer Price Index Number for
Class for Bombay, Sholapur, JaJgaon, Nagpur, Nandcd, Aurangabad f
Bombay Ahmeda- Sholapur JalgaoD Nagpur Madras Kanput

Madras and Kanpur during Aug. 1972 and Sept. 1972 (—

Consumer Price Index Numbersfor Working Class for certain Indu~f
centres in Indiafor the months of Aug. 1972 and Sept. 1972,

( 1
Bombay (<j) Sholapur (a) Nagj
Groups Ocion™"
Aug; Sept. Au_?. Sept. Aug.
1972 1972 1972 1972 1972
pteefl™**
213 220 229 233 224 January 1°
Paa. Supari, Tobacco, etc. 207 209 182 117 177
fcbruary
Fuel and Light 202 202 181 181 186
Houaiag 117 117 153 153 138
nothing, bedding , footwear 195 197 207 208 221
MiaceDanaous 174 173 1 174 175 j 139
Consumer Price Index iINumber 199 203 211 204
Jalgaoo Nanded Aurangabad
Groups Aug. Sept. Aug. Sept.
1972 1972 1972 1972
231 233 259 261 249 m .
168 168 index numbers for BOMBAY, SHOLAPUR. JALGAON AND
11 183 166 li -
8 104 " AHMEDABAD on base shifted to 1944 EQUAL TO 100
190 186 213 214 193
133 133 141 141 19 IN
176 Month and Year | Bombay Ahmedabad Sholapur Jalgaon
170 170 181 181 n<
223 1
301 209 230 232
Saptember 1971 359 274 392 339
Kanput
Madras
Groups October 1971 362 272 358 335
November 363 278 382 335
December 1971 338 275 394 337
January 1972 356 276 390 339
February 1972 358 276 375 342
362 275 369 352
Aprillo72 363 276 369 352
May 1972 .. 367 276 365 355
| June 1972 376 380 359
380 284 302 367
I *“8ust
us 373 287 J 401 373
I 408 375

| Septcinbar 380
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INDUSTRIAL DISPUTES IN MAIMRASHTRA STATE DURING

Disputes in July 1972
Work People involved . 37
Working lost .. .. . 2,63\

Though the number of disputes and number of mandays lost due to strike
activity in Maharashtra State during the month of July 1972 have decreased a,
compared to the previous months, there was rise in number of wokrers involved

The figures for the month under review show 101 disputes in progress
involving 37,276 workers and a time loss of 2,63,998 mandays as compared to
112 disputes in June 1972 with 36,201 workers affected and time loss of
2,65,584 mandays.

Thirteen of the total disputes in progress during July 1972 were in the
Textile industry, 35 in the Engineering Industry and the remaining 53 were
in other industries.

Sixiy-sevcn of the total disputes involving 22,402 workers were actually
recorded during the month while 34 disputes involving 14,874 workers were
carried over from the previous month.

The following table gives an analysis of industrial disputes by group of
industries.

| Industry Group Number of disputes in progress Number of Aggregate
work people mandays
Started brfbre Started in Total involved in lost in July
h7inningof  July 1972 all disputes 1972.
Julyl™ in July 1972
1 3 4 5 6
Textile 4 9 13 5,311 22,540
EagiBeermg 14 21 35 18,560 1,68.679
MisoeBBaeous 16 37 53 13,405 72,779
TOTAL JULY 1972 34 67 101 37,276 2,63,998
TOTAL JUNE 1972 28 84 112 36,201 2,65,584

*The word “disputes” in the official sense means interruption of work and it is hery
used in that sense as virtually synoymous with “strike”. In compiling Statistics of the

industrial disputes, however, disput** in which 10 or more perscxis are involved are
iocluded.
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-jiifty-six of the disputes arose over questions of “ pay allowances and bonus
L ""45 related to ™ retrenchment and grievances about personnel ” 2 to

?leave and hours of works ” and the remaining 18 were due to “ other

causes

Qut of the 78 disputes that terminated during the course of the month 33
settled either entirely or partially in favour of the workers 31 in favour
fthe employers, while the result of the remaining 14 disputes were indefinite.

progress of important industrial disputes in
MAHARASHTRA STATE DURING THE MONTH OF
JULY 1972

Bombay

(1) Shakti Insulated wires Pvt. Ltd., Bombay. The Lockout in Shakti Insula-
{od Wires Pvt. Ltd., Bombay which commenced from May 10, 1972, affecting
500 workers effected by the management on account of large scale indiscipline
inthe factory continued without any material chai'ge throughout the month.

(2) Godrej Boyce Mfg. Co. Pvt. Ltd., Bombay. The strike following lockout
affecting 6,506 workers employed in the Godrej Boyce Mfg. Co. Fvt. Ltd.,
Bombay which commenced from June 28th, 1972 on account of dispute over
recognition of union ended on July 12th, 1972 through the intervention of
Labour Minister. Due to this lockout 1,23,891 man-days were lost.

(3) Jayant Paper Box Mfg. Co. Ltd., Bombay. Out of the total complement
of 162 workers employed in the Jayant Paper Box Mfg. Co. Ltd., Bombay, 155
workers resorted to strike from June 1, 1972 protesting against show-cause
notices issued to two workmen. The strike was in progress till the end of the
month of July 1972.

(4) Bombay Metal and Alloys Mfg. Co. Ltd., and its sister concern, Bombay
& Thana. Out ofthe total complement of 609 workers employed in the Bombay
Metal and Alloys Mfg. Co. Ltd., and its sister concern, Bombay & Thana, 380
workers resorted to strike from June 10, 1972 demanding higher D. A. and
Bonus. Due to this strike remaining 229 workers were afected. The strike

was in progress till the end of July, 1972.

(5) Consolidated Pneumatic Tools Co. (India) Ltd., Bombay. There was a
strike in the consolidated Pneumatic Tools Co. (India) Ltd. Bombay, resorted
to strike from July 12, 1972 protesting against suspension of a worker. In
this strike 582 workers were involved and 88 workers were indirectly affected.
The strike ended on July 27, 1972 through the Intervention of Labour Commis-
sioner olfioe, Bombay. Due to this strike 9,279 man-days were lost.
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Thana
(6) C. Ramon Pvt. I td.. Thana.

LABOUR QAIETTS-mPEUBBR JBTi

The strike of 387 workers employed in ft

C. Ramon P\'t. Ltd., Thana which commenced from May 9, 1972, over
workers demand for reinstatement of retrenched workers ended on July i

as the workers resumed duties unconditionally. Due to this strike 15S

mandays were lost.

. g{?} United Wire Ropes, Thana.
in the United Wire

on account of assault on Supervisory
this lodtout 21,250 mandays were lost.

The

(8) Herdiliia Chemicals Ltd., Thana.

opes Co., Thana,

lockout affecting 250 workers emé)loy
which commenced from April 20, iS

Staff ended on July 29, 1972. DuO|j
0

The strike of 330 workers employe®

in the Herdiliia Chemicals India Ltd., Thana which commenced from May jj
1972 over the workers demand of 42 Hours working in a week ended on July

25, 1972 through the intervention of Labour Minister.

On account of this

work-stoppage 19,954 mandays were lost.

(9) Caprihans India Pvt. Ltd., Thana.

The strike followed by lockout affect-

ing 242 workers employes in the Caprihans India Pvt. Ltd., Thana, which
commenced from April 28, 1972 over confirmation ended on July 25,1972 as

the matter was referred to the Industrial Tribunal.

stoppage 17,664 mandays were lost.

Ambemath (District Thana)

(10) K. T. Group of Industries, Ambernath.

On account of this work,

The lookout declared by the

management of K. T. Group of Industries Ambernath wliich commencement
from June 23rd 1972 on account of indiscipline behaviour of the workers
ended on July 17, 1972, at the intervention of Commissioner of Labour Office

Bombay. The total workers affected due to lockout was 697.

lockouts 14,637 mandays were lost.

Poona

Matchwel Electricals India Ltd., Poona.

Due to this

The total complement of 830

workers employed in the Matchwcl Electricals India Ltd., Poona, resorted to
strike from July 4, 1972 demanding reinstatement of a discharged worker.
The management declared lockout from July 16, 1972. The strike and
lockout was continued till the end of July, 1972 without any material change.
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MgJNTEEISM STATISTICS FOR THE MONTH OF AUGUST 1972

Industry
statistics of absenteeism in the Textile Industry in the State of Maha-
compiled from the mills at seven important Textile Centres in State
Sholapur, Nagpur, Jalgaon, Akola, Aurangabad and

tra
r joinwW

tumns were received from 66 Mills i.e. 8354 per cent, of the 79 Mills re-

4aworking at these Centres during August 1972. The average absen-

r in theTextile Industry in these centres amounted to 14-28 per cent, as
17-78 per cent in the previous month.

fallowing table shows the average percentage of absen eeism at the seven
far the month of August 1972 on the basis of information for all Work-

Percent- No. of No. of
e mandays mandays

a
Workiiy! Furnished column 3 scheduled absent -

Number of Mills Avenge percentage

ofabsenteeism of

Centre*

information toco. 1.2 to work August July
1972 1972
1 2 3 4 5 6 7 8
gofflbay 58 49 84-48 41,31,780 5.88.656 14-25 18-31
Sholapur 7 6 83-71  3.43,979 58333 17-13
Jalgaon; 3 3 100 00 97,288 8.406 18-92 1t-61
Nagpur: 2 50 00 2.41,868 36,589 15-13 16-86
Akola
Aurangabad .. 1 1 100 00 11,016 1,822 16-54 12-05
Sanded 1 1 100-00 80,568 5,635 19-41
Other Centres 7 5 71-43  2,36,986 24335 10-35 12-28
AllCentres 79 66 83-54 51.43.485 14-28 n-n
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1973
464 o BASIC METAL INDUSTRIES
a 1]
WMNGCENFOR e i £ GROES PRY % r S
excluding 1972 Mi
Average percentage of
c . t-ible fiives the details of the undertakin,. Centre April
covered according to Industries for the purpose of Abse,teels *Wch 1972 May
Nature of the Industry 1311
Serial
No.
| Chemical and Chemical Products METAL PRODUCTS
Except Machinery and Transport Equipments
» Petroleum and Coal Products ( P Y P qutp )
14- 20
Basic Metal Industries 15- 69 16.07
3 15.06 18.34
Metal Industries (except Machinery and Transport equipments) a 12.25
4
; Machinery (except Electrical Machinery)
. . . MACHINERY
6 Electrical Machinery, Apparatus, Appliances
(Except Electrical Machinery)
7 Transport Equipments
1006 1494 1174
i‘llgg 17.71 15.01
. 18.23
The following tables give the average ~rcentage  absenteeism of diffe, 12.55 14.97
Centres for the months of April toJune 1972 on the basis of inforn!™J?'1]| 13°62 )
received from the respective undertakings . L lydo
CHEMICAL AND CHEMICAL PRODUCTS
electrical
c Average percentage of abseuteeisn, (Machinery, Apparatus, Appliances and Supplies)
entre .
Aprl May June 1228 1874 1268
1 16’60 14.75 7’39
Bombay 12-66 20-54 17-15
Thana 14-35 1505 1210 transport EQUIPMENT
Poona 15-55 16-48 1605 1714 2281 2061
PETROLEUM AND COAL PRODUCTS 27.99 1541 12.48

Information not received
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NIGHT SHIFT IN COTTON MILLS IN BOMBAY CITy be seen that the rate of labour turnover was the highest viz. 19-69
i establishments engaging upto 100 workers, while it ws lowest v/z.

5 beginning of September 1972, there were 49 mills in Bomba  ~\">1 "Nt in undertakings employing more than 2,000 workers.

workifg Night Shift and the number of men doing night work was 8. . . . .
ble also reveals that with the exception of undertakings employing

~ T workers the percentages of separations are negligible among different
HAAIITAAK K ‘Agstablishments.

cidering the labour turnover according to centres, it may be observed

PJ highest rate cf labour turnover viz. 12-58 per cent was recorded in

LABOUR TURNOVER II\éOCR(’)X[JOGNU-IS-'IE'Xl-EJ%E UNDERTAKFNr. gabad Centres, whereas Dhulia/Jalgaon area registered the smallest rate of
ncr cent. The following table indicates percentages of labour turnover .

. . . . Mton textile undertakings in different areas of the State.

In all Cotton Textile undertakings in Maharashtra State Employmg_l_225
workers on an average recorded an average percentage of Labour 1qJ
of 2-27 for the month of July 1972. The increase in employmenl
Labour (accession) was reported to be 1-05 per cent. Whereas thee,
of decrease in employment (separation) registered in the total labour empL Rate per 100 Workers

in all undertaking was 1 -22. Centre No. of

centre-wise labour turnover FOR AUGUST 1972

workers  Accession Separa- Flux Labour  Labour
The following table indicates the correlation of labour turnover witj tion increase  decrease
size of establishments : .
L. ABOUR TURNOVER FOR MAHARASHTRA STATE FOR joUibay 2.14,218 0.94 1.26 2.20 0.32
AUGUST 1972
) Number f
J Rate per 100 workers f Sholapy’ 15,349 1.57 1.53 3.10 0.04
Group of e i
workers f Acces- | Separa- Labour  Lahour
| s ' Increase .
: ' pbflliB A Jalgaon 8,512 0.56 0.18 0.74 0.38
Aurangabad 787 6.86 5.72 12.58 1.14
Nagpur 14,157 2.03 0.54 2.57 1.49
Other Centres 2,757 1.99 1.45 3.44 0.54
AD Centres 2.55.780 105  1.22 2.27 0.17

I
More than 2,000

An csUbliahments
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As regards labour turnover in Bombay City more or less the sam
arc noticeable in the State as a whole could be seen from the following

LABOUR TURNOVER FOR BOMBAY CITY FOR AUGUST 19"

Rate per 100 workers

No. of

workers Labour

Accession .
Increase

501 to 1,000

1,001 to 2,000

Over 2,000

214,218

LABOUR GAZETTE—NOVEMBER 1972

of labour turnover in establishments engaging upto 100
. 70-~ whereas it was only 2.11 in concerns engaging more
i~/workers.

highest rate of labour turnover of 7.48 per cent was

laouT (
This can be seen from the

Sltor?jMIs engaging 501—1000 employees.

turnover FOR SHOLAPUR FOR AUGUST 1972

Nuonfﬁber Rate pel 100 workers
workers  Acces- Separa- > Flux Labour  Labour
sion tion increase  decrease

1 to 2.000

over 2.000

Xii Establishments
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WORKING OF THE TRADE UNIONS ACT, 1926
IN MAHARASHTRA STATE

Review for the month of September 1972

On the 31st August 1972 there were 2,792 Trade unons registered under
Trade Unions Act, 1926

33 Trade unions were registered under the Trade Unions Act 1926 by the iv

R‘uty Registrar of Trade unions, Bomba{j the Deputy Registrar of Trade
agpur, the Deputy Registrar of Trade Unions, Poona and the Deputy Registr?

Trade Unions, Aurangabad during the month of September 1972

They are as follows :—

(1) Bombay Division 14
(2) Nagpur Division 17
(3) Poona Division

(4) Aurangabad Division .. 2

The registration of 106 Trade Unions was concelled on 15th September 1972
on the ground that the unions have wilfully and after due notice from the
Registrar continued to contravene the provisions of that section 28 of the
Trade Unions Act 1926 in that they have failed to send to the Registrar bythe
prescribed date the annual ~neral statement of accounts for the year ending
31st December 1970 as required by that“section to be send annually to the
Registrar.

Serial  Registration Name of the Union
No. No.
1 2 3
1 2480 Provincial Federation of Secondaiy School Teachers
Association, Nagpur.
2 2590 Nagpiu District Gitti Khadan Sidarth Kamgar Sangh,
Nagpur.
3 3362 Sasti Collieries Workers Union, Dist. Chanda (C.P.).
3831 The Association of the Punjab National Bank Employees
(Bombay State) Akola.
5 3840 Nagpur Canning Cold and Allied workers Union, Nagpur.
6 3845 Rashtriya Kanch and Burner Kamgar Union, Nagpur.
7 3848 The Pusad Municipal Employees Union, Pusad.

1 Registration

No.
2
3861
g 3897

3941
3952
3992

1y 2245

4295
4322
4398
4410
4425

1 4428
0 4865
1 NGP-3

NGP-10
B NGP-17
% NGP-18
5 NGP-24

NGP-25
71 NGP-32
% NGP-33
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Name of the Union

3
Mohpa Municipal Employees Association, Dist—Nagpur.

Wardha Municipal Employees Union (Excluding Teacher
and Sweepers) Wardha.

Sanitary Inspectors’ Union, Nagpur.
The Maharashtra P.W.D.Employees Union, Nagpur.

Wardha Jilha Madhyamik Shaley Karmachafi Sangh,
Wardha.

Independent Labour Party’s Safai Kamgar Sangh,

Tumsar.
Amravati District Hospital Employees Union, Amravati.
Press Kamgar Union, Yeotmal.
Sahakari Secretary Union, Pauni. "
Nagpur Agarbatti Kamgar Sangh, Nagpur.

Vidarbha Region Agricultural and Forest Labour, Union,
Amravati.

Bhartiya Ginning and Pressing Mazdoor Sangh, Nagpur.
The Malkapur Gumasta Shramik Sangh, Malkapur.

The National Fire Services College Employees Union,
Nagpur.

Flour Mills Kamgar Union, Chikali (Dist. Buldhana).
Municipal Octroi Workers' Union, Belapur,

Rashtriya Press Kamgar Union, Akola.

Katol Gumasta Mandal, Katol.

Lipton Employees Association, Nagpur.

Loading Unloading and General Workers Union, Nagpur.
Nagpur Re-Rolling Mills, Workers* Union, Nagpur.



i RegiSira"
Serial R

No-

NGP-106
NGP-111
NGP-119
NGP-120
NGP-123
NGP-129
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Name of the Union

Hotel Halwai Association, Umarar.

Gin Press Kamgar Union, Warud.

Murlizapur Nagarpalika Karmachari Sangh, Muni-

Waiii Taluka General Workers Union, Wani.

Hotel and Halwai Association, Kamptee.
The Tithager Paper Mills Karmachari Sangh, Nagp™
Khapa Municipal Kamgar Sangh, Khapa, Dist. Nagph®
Mahakar Municipal Octroi Employees Union, Meha"
The Ballarpur potteries Workers Association, ﬁalr],\T
Reserve Bank Karmachari Sangh, Nagpur.

Electrical Wiremen’s Union, Wardha,

Prabhat Oil Mills Kamgar Sangh, Wardha.
Maharashtra Mapari Kamgar Sangh, Nagpur.

The All India Railaway Contract Labour Union, Nagpur.
Oil Mills Mazdoor Sangh, Wardha.

Gumastra Mandal, Karanja.

Maharashtra Sutar Kamgar Sangh, Amravati.
Sahakari Bank Karmachari Sangh, Nagpur.
Kanhan Area Machine Kamgar Sangh, Kanhan.
Vidharbha Banker Mazdoor Unoin, Nagpur.
Brook Bond Supervisory Staff Association, Nagpur.
Rashtriya Bidi Rolai Kamgar Union, Tumsar.

Bhandara Zilha Hospital Kamgar Union, Gondia,
Dist. Bhandara.

T -»n (1]

ur.

il

[

"gp-'3'
tJOp-*"
MOPp-+*
MOP-*+*
MOP-#+*
MOP-*5¢
MGP-**>

mop-*5*
MOP-*5”

kKK

mgp

mgp-i"o
NGP-171
NGP-172

NGP-175
NGP-177

NGP-178
NGP-184

NGP-185
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Name of the Union

3

Shetkari Kharedi Vikri Society Karniachari Union, Ratol
The Cement Tiles Factory Workers Union, Kamptee.
The furniture Workers Union, Nagpur.

Nagarpalika Kamgar Union, Akola.

The Beedi Workers’ Union, Khat, Dist. Nagpur.

Gin press Kamgar Union, Mehkar.

Municipal Employees Union, Ghatanji, Dist. Yeotmal.

Nagarpalika Kamgar Union, E>eolgaon Raja, Dist
Buldhana.

Vidarbha S. T. Workers' Union, Akola.
Employ™s Union Ordance Factory, Chandrap

Nagpur Vishal Grahak Sahakari Karmachari Sangh

Nagpur.

Maharashtra State Medical Representatives Association,
Nagpur.

Rashtriya Sahakari Sut Girni Kamgar Sangh, Amravati
Rashtriya Bidi Majur Sangh, Nagpur.

Chandur Taluka Sahakari Sanstha Karmachari Union,
Chandur Railway.

Wardha Safai Kamgar Union, Wardha.

Sahakari

Hinganghat  Taluka Secretary

Hinganghat.
Nagpur Corporation Officer's Association, Nagpur.

Wardha Co-operative Land Development Bank Employees
Union, (Wardha).

Yeotmal Zilla Sahakari
Arab. Yeotmal.

Sanstha Sevak Sangh, Bori



Serial

72
73

74
75
76

7

78

79
80
81

82
83
84

85
86

87
88
89
90

Registration

NGP-187
NGP-190

NGP-192
NGP-193
NGP-194

NGP-198

NGP-199

NGP-207
NGP-208
NGP-210

NGP-211
NGP-212
NGP-213

NGP-216
NGP-217

NGP-218
NGP-219
NGP-222
NGP-227
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Name of the Union

3

Nagarpalika Octroi Karmachari Sangh, Pauni.

Vidarbha Rashtriya Defence Employees
Nagpur.

Life Insurance Agents Association, Akola.
Warud Gumasta Mandal, Warud.

Ramtek Taluka Mangenese Khandan Kamgar Sangh
District Nagpur.

Mahila Seva Mandal
Sangh Wardha.

Vidarbha Krishi Sahayak and Paryavekshak Karma.
Chari (Soil Conservation) Wardha.

Associat

Khadi Gramodyog Karmachan

Kapad Kamgar Sevak Sangh, Pulgaon.
Bhartiya Gitti Khadan Kamgar Sangh, Shivangaon.

Tumsar Sthanik Swarajya Sanstha Karmachari Sangh
Tumsar.

Rashtriya Municipal Karmachari Sangh, Khapa, Nagpur.
Nagpur Zilla Suwarnakar Sangh, Nagpur.

Nagpur Zilla Sahakari Dekhrckh Mandal Karmachari
Sangh, Nagpur.

Indian Coffee House Karmachari Sangh, Nagpur.

Fair Price Shop Keepers and Cheap Grain shop Dealers’
Association (Achalpur Taluka), Achalpur Camp.

Sut Girni Kamgar Sangh, Amravati.

Gin Press and Oil Mill Mazdoor Sangh, Shegaon.
Cotton Products Workers Union, Akola.

Gas Karniachari Sangh, Kamptee.

HGP-244
KGP-250
fiGP-25*

HGF-252
HGP-255
tIGP-26'

H

KGP-2@*
NGP-2°#

, ficP-303
140P-306

HGP-308
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Name of the Union

3

Nagpur Times Karmachari Sangh, Nagpur.
Vidarbha Khan Kamgar Sangh, Chandrapur.
Hinganghat Nagarpalika Karmachari Sangh, Hinganghat.

Nagpur Mahanagarpalika Rajswa Nireekshak Associa-
tion, Nagpur.

Vidarbha Journalist Association, Nagpur.
Reserve Bank Workers Organisation, Nagpur.

Akola Jilha Gatsachiv Karmachari Sangh, Barshitakli,
District Akola.

Vidarbha State Transport Mazdoor Sabha, Akola.
Printing.Press Kamgar Union, Wani.

Nagarpalika Kamgar Anjangaon Surji,
Amravati.

Nagarpalika Kamgar Union, Akola.

Maharashtra Rajya Kushthai Rog Nirmulan Karmachari,
Sanghatana, Mohadi, Bhandara.

Rashtriya Vidarbha Housing Board Employees Union,
Nagpur.

Wardha Falfey Koyla Khadan Mazdoor Sangh, Chandra-
pur.

Vidarbha Safai
Yeotmal Bidi Mazdoor Sangh, Yeotmal.

Union, District

Karmachari Sangh, Nagpur.



me of
Union

ha General
r Union.

aluka Vidi
s Union.

la Sahakari
aiighatana.

Employees

Plastic
es, Workers

a Industries
ees Associa-

Federation
Commercial
ees.

ra Solvant
Kamgar

ZiUa
yavasaya.

Nizampur
a rpalika
- San”.

tra State
ractitioners
ees Union.

Employees

Employees

L/MUOUV VI UM i1 1

Address of
the Union

3

BOMBAY DIVISION

House No. 1967,
Dingar Ali, Nasik
City.

C/o. Shri  Shankar
Sitaram Deshmukh.

CJ/o. Jilha Skihakari
Board At Post and
Taluka Pen.

17, Dalvi Building
Parel, Bombay-12.

47, Chakala Road,
Andhcri (East),
Bombay-69.

Lal Bahadur Shastri
Marg, Muluiid.

31, Wellington
Street, Marine
Lines, Bombay.

B.ira Fattar
G.No. |,Dhule.

Clo. Shri V. G.
Bhave, Bapat Ali,
Chiplun, District
Ratnagiri.

Kacberipada House
No. 4, Bhiwandi,
District Thana.

Clo. Rashtriya
Mazdoor
Conglress

(INTUC) Union
Ofibce, 27,
Mjlitary ~ Square
Lane, Fort,
Bombay-1

Kamgar Karyalaya,
61, Parel Village,
Bombay-12.

Clo. Messrs. Victor
Gaskets India
Ud.. Plot No. 20.
Industrial Area
Catniir Nacilk-7

Registration
No. and Date

4

6589, 4th
September
1972.

6590. 5th
S e ptember
1972.

6591, 6th

S ¢ plecmber
1972.

6592, 6th
September
6593, 6th

S e pteraber
1972.

6594, Sth
S e plember
1972.

6595, Sth
S e ptember
1972.

6596  8th
Se ptember
1972.

6597, Sth
Se plcmber
1972.

6598. 14th
S e ptember
1972.

6599, 22nd
September
1972.

6600, 22nd

September
1972.

6601. 22nd
S e ptember
1972.

- INU VYV LIVIDE T\

B

Name ofthe

President
Shri Anana Shri G, S.
Dhazanakar.
Shankar Sitram
Deshmukh.
Shri Prabhakar G.
Patil.
Shri Gulabrao ) A
1972 Ganachayya.  nandej. (i
Shri Moreshwar Shri Anthoov
Gopal. D'Lima.
Mr. G. M. Waradkar JMr. V.  Bhoir
Mr. S. N.
Shri Popat Tukaram Shri
Shinde. Dullabh
Shri Ravindra Surve. Shri
Shridhar
Smf. Shamuhai Shri Hari Amad
Narayan Bhoir. Chivaoe.

Shri Anadrao R,
Shinde.

Shri Jaffar  Yusuf

Dalwat.

Mr. Bhagwant Singh

Shri Y.N.Chavan

Parelkar.

Mahadevan.

Union

fnjekanna Ani Path

Bandhare
Karmachari Sangh,

Nagpur-

fhandur Taluka
Sangh, Dhaman-
gaon.

Qin  Press Majoor
Union, Akola.

Rashtriya Khetan
Majoor Sangh,
Akola.

Nagpur Cold-Drinks
Employees Union.

Rashtriva
Rickshwac ha la k

Sangh, Nagpur.

Maharashtra Rajya
Bhu-Garbha Khani
Kamgar Sangh.

Kosan Metal
Products
Employees Union,
Kalmeshwar.

All India Reporter
Labour Union.

Butparva Sainik
Tatha  Guirsainik
Auto Riksha

owners Association
Nagpur.

Bharatiya Krishi
Utapanna Bazar
Samiti Mapadi wa
Hamal Sangh,
(Jalgaon) Jamod.

Malegaon Kapasvy-
wasay Karmacb.".ri
Sangh.

National Workers
Tata Textiles
Retail Shop Fedc-
raton, Nagpur.

Nagpur Bidi Mazdoor
Sangh, Nagpur.

Address of the Registered No. Name of the Name of the General
Union and Date President Secretary
3 4 5 6
NAGPUR DIVISION
Tilak Statue Mahal, NGP-483, Ist Shri R. N. Mishra Shri Mohandas
Nagpur. July 1972. Naidu.

Prabhat Tea Depot

At Post Dhaman-
gann Railway
District Amravati.
Tarfail Akola,
District Akola.
Block No. 2, Near
Daghdi Bridge

Guljarpur, yVkola.

Ganjipeth Ganesh
Chowk, Nagpur.

Devadiya Congress
Bhavan Chitnis
Park, Nagpur.

Market Line New
Ramdas Peth,
Nagpur-1.

At and Post

Kalmeshwar
Tabs a oner.
District Nagpur.

Indira Chowk,
Nagpur-4.
Bharatiya Majoor
Sangh Karyalaya
Mandir Marg
Behind Bishat

Grahak Bhundar
Sitabuldi, Nagpur.

C/o. Shri P. G.
Umale, President
Mapadi wa Hamal
Sangh Jalgaon,
Jamod District
Buldana.

Tahsilwashim
District Akola.

C/o. Rashtriya Mill
Mazdoor Sangh,
Nagpur.

Co. Shri Sumpatrao
M. Ramtek Presi-

Govindarao Shri Haribhau
Nilkanth Raut.

Shri
Haribhau Pol.

NG P-484 4th
July 1972.

NG P-485,4fh  sShri B. G. Meshram Shri H. N. Gaikwad

July 1972.
NG P-486,4th  Shri Laxman Shri Sitaram
July 1972. Marotiuake. Damodhar Jadhav
NG P-487,5th Shri B. P. Kashyap Shri Ajabrao
July 1972. Dahikar.
NGP-488.6th Shri Shamrao Shri Anandrao
July 1972. Kakirwar. Bhandarkar.

NGP-489, 14th  Shri B. M. Gaikwad Shri G. A. Kirde

July 1972.

NG P-490. 15th  Shri T. J. Soloman Shri M. K. Ingale.

July 1972.

NG P-491, Shri G. S. Nair Shri D. R. Landge.

20th  July
1972.
Shri

NG P-492,26th Shri Bishnchand Harjitsinsing

July 1972 Dulichand Saluja, Arjunsing Joly.
NG P-493, Shri Prabhakar Shri Namdeo Ban-
2nd August Ganpat Uraale. shi Nile.

1972.

NGP-494, Shri D. N. Sanap. Shri B. M. Ghuge.
5th August

1972.

NG P-495. Shri Haribhau Shri Gopichand
7th August  Naik. Shukla.

1972.

NG P-496,7th  Shri Sampatrao M. Shri M A. Ate.

August Ramtek.



Name of
the Union

>

tmal Zilla Sutva
aptu ani Ginnin
rég}lng Kamga?
nion,

osi\'e  Karagar
nion, Nagpur.

Zanda Mill
ajdoor  Union,
gpur.

r Parishad

innachari Sangh,
thri.

International
Xi Motor Opera-
jUnion,Auranga-

Shah Gunj, Auranga-
bad.
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Address of Registration Name ofthe
the Union No. and Date President
3 4 5
NAGPUR DIVISION—cortld.
C/o. H. R. Ranjne- NGP-497,4th Shri G. S. Pol
niwar Cotton August
Market Ward, 1972.

At and Post,
I"ndharkawala,
District Yeotmal.

Cl/o. General Secre- NGP-498, 11th Shri Ratinath

lary Clo. Shri August Mishra.
Kashinath  Gaj- 1972.
bhiye Indora
Bhandar Motialla
Nagpur-4.
Ganjipeth Ganesh NGP-499, nth  Shri Maroti-
Chowk, Nagpur. AUQIUSt Talewar.
1972.
AURANGABAD DIVISION
C/o, Shri Balasaheb AWB-236, 1st Shri  Balasaheb

Davre at and Post September Davre.
Pathri District 1972,

Parbhani.

September M.L.A.
1972.

AWB-237. 21st Shri V. S. Jadhav,

Name of the
General SecreUfy

6

Shri J. D. Bhoyi,

Shri . . 7shin«.j
Gajbhiye. i

Shri B. P. Kashyap

. Rajaran.
Divekar.

Shri  Syed M.c
zuddin.

number of registered Trade Unions thus stood at 2,719 at the end of the month of September 1972

LABOUR GAZET TE-NOVEMbBER 1972 A19

PLOYEES STATE INSURANCE SCHEME OF
RING THE MONTH OF SEPTEMBER 1972.

Non-medical side

Registration

During the month

o Bombay Nagpur
N tuber of workers registered 14735 38
! Number of IPS entitled to medical 879071 1792
N°* J flt the end of the month.
1 carem
During the month Since 1st April 1972
Employment Injury Benefit a
Bombay Nagpur Bombay Nagpur
Numb*** of accident reports received. 5718 601 35105 2999
3
Number of TDB payment 4,799 694 24,811 3.451
. .
~ountofTDBpaid Rs. 2,63,489.95 22,780- 55 15,95,218-85  1,19,339 65
3
ker of cases referred to Medical 337 . 2064 45
6 Board (Fresh)
ofcases( decided admitted) 262 . 1520 30
(a) Partial permanent disablement 261 1518 30
(J) Total permanent disablement 1
| Amount ifPDB paid Rs. 3,48,709 14 2,157-65 29,23,522-59 34,677-14
g Total Number of IPs got fitted with 1 2
artificial limb.
10 Number of dependants admitted to 1 84
Dependants Benefit.
Amt. of DB paid Rs. 77,557- 87 2,400-19 4,771,75-41 14.292-14
Sickness Benefit
;1 Number of SB payments 53,308 4,690 3,12,089 30,404
N umber of SB days 2,66,828 24,995 15,60,778 1.71,542
Amount of SB paid Rs. 13,28,659-64 1,07,041-05 76,13,201-20 7,17,119-46
Amount of SB paid Rs. 2,60,623-10 20,492-25  15.23,575-05 1,23,832-05
Maternily Benefit
No. offresh maternity cases admitted 256 | 1.230 9
No. of MB days 18157 270 78885 1627
Amount of MB paid Rs. 1,62,276-95 1,245 00 8,00,789-90 9,189-50

Employees’ Sgate Insurance Corporation. Bombay under

lous legal provisions oi the Employees State Insurance AcCt, 1948 ;—

Section under which action taken

Amount
recovered

No. of cases
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Medical Side

p~-ripticns issued during the month of July 1972
The Number of insured workers attending diagnostic Centres

The X-Ray P'3'«

. The Blood Examination

Number of persons admitted in the Hospital
The total No. of beds occupied during the month - J

payment made to the chemists during the month

. Payment made to Insurance Medical Practitioners during the month
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INDUSTRIAL ACCIDENTS DURING SEPTEMBER 1972
.*,SS.,,r\er_é??Z, 10, work‘p«gp_)e in the State of Mahar»ct.fr <

P

s thd Industrial Accidents

roDiscillsimg.-
309("sp*rits

caving and finishing of textiles—
i

-
oducts (except machinery and transport equipment}—

. of Metal products (except machinery and
350. AMtAMIquipment.)--»

containers and steel trunks

~Myxcept electrical machinery}—

~ehi i i -
"0 Manufactur | o nerY (except electrical machinery)

(9) Others .

f transport equipment not elsewhere classified

9. Manataciur
Others

photographic and others optical goods
JXphio and opa<«l goods

fndustrial Diseases

less


Mahar%25c2%25bbct.fr
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MONTHLY PROGRESS REPORT FOR THE MOOTH OP
SEPTEMBER, 1972.

1. Employment Situation in General
September, 1972.

Placements recorded by Employment Exchanges during September 19%
showed a rise as compared to the last month whereas the vacancies noti®J

showed a fall. ”

Maharashtra State For the montj,

The number of applicants placed by Employment Exchanges dunk
September 1972 rose to 3,213 from 2,651. ~The rise is observed in 11 Sectorf

except the Private establishments.

Sectorwise position of appficants placed showed that 1,416 applicants were
placed in Central Government Establishments during the month as against
940 in the previous month, 822 in State Government establishments as against
732, 521 Quasi Government establishments as against 516 and 454 in Private
establishments as compared to 463.

Among the individual Employment Exchanges, placements have shown
a rise at the following Exchanges.

Number of applicants placetf

August  September

1972 1972
District Employment Exchange, Jalgaon 31 168
District Employment Exchange, Parbhani 9 91
Sub-Regional Employment Exchange, Nagpur 84 158
Sub-Regional Employment Exchange, Bombay 1,039 1,188

While the Employment Exchanges at Jalgaon and Nagpur have attributed
the rise in placements to follow up action on previous submissions, the
increase in placements at Sub-Regional Employment Exchange, Bombay and
District Employment Exchange, Parbhani is reported to be due to bulk noti-
fication of demands by the Indian Naval Dockyard and the Zilla Parishad
respectively.

Overall vacancies notified decreased to 6869 in September from 7268 in
August. Analysis of demands notified by employers showed a rise in State-
Government and Quasi Government sectors and a fall in Central Government
and Private estaWishments.

1719 vacancies were notified by Cential Government employers during
September 1972 as against 1970 in the previous month, 1670 by State Govern-
mentemployers as against 1483, 1064, by Quasi Government establishments
as against 911 and 2416 by Private employers as against 3194.
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decreased to 32398 during the month from 37H7 in

were 539879 applicants on the Live Registers of Employment Exchanges
T, end of September, 1972.

ji
~Nappreciation of statistics rendered—

Registration —32398 applicants were registered with Employment
'NiJnges in September 1972 as against 37117 in August , 1972

I yacancies notified.—6869 vacancies were notified to the Employment
'Ranges in September 1972 as against 7268 in August, 1972.

,\ Subfnission.—31461 submission were made by Employment Exchanges
Zjjteniber 1972 as against 26793 in August. 1972,

_ placements—3213 applicants were placed by Employment Exchanges in
Ngjflber 1972 as against 2651 in August. 1972.

. ZEmployments using the Exchanges.—1416 emploi/ers notified vacancies

AMamploynient Exchange at the end of September 1972

If) Live Register.—ThQrc y/erc 53979 apglicants on the Register of
employment Exchanges at thé end of September 1972 as against 518093 in
Jjust 1972,

jU Vacancy clearing
Fresh vacancies circulated by S. E. C. O.

(9) Vacancies filled during the month
(1) Vaciincy Exchanges
(2) Other Exchanges

(¢) Vacancies at the enc of the month under limited or unlimited 1,
circulation.

(1) Less than 3 months
(2) More than 3 months but less than 6 months ..

(3) More than 6 months
Interesting Placement
(1) One degree holder in Civil Engineering was placed
as Junior Engineer with the Executive Engineer,
Works Department, Zilla Parishad, Yeotmal on
Rs. 411 p.m.

ypotmal



484

Aurangabad ”

Ahmednagar

mh="<,

labour GAZETTE—NOVEMBER ]r)72

(2) One Degree holder in Civil Engine
as Junior Engineer with the E><prm
Works Department (Irrigation n-'T0
Parishad, Yeotmal on Rs. 411 p.~

(3) Two Degree holders in Electrical En
laced as Electrical Supervisors U,
ngineer (Electrical), B. & C. Departr?

on Rs. 411 p.m.

(1) 2 Candidates, B.E. (Meeh.) registered-
versity Employment Information and Vn
Bureau, Aurangabad were placed through
Aurangabad as D’'man m Mechanical p  B-P
with the Principal, College of Engineori«™' " eri/
bad on Rs. 495 p.m. *g' AUrai,™M

(2) One B.E. sMeeh.) registered with n
Employment Information and Guidance®
Aurangabad was placed through S. R p
angabad as a Assistant Lecturer in Applied M '
with the Principal, College of Engineering a
bad on Rs. 495 p.m.

(3) 11 B.E. (Elect.) candidates registered with iFf
sity Employment Information and Guidance
Aurangabad were placed through S. R |
Aurangabad as Junior Engineers “(Elect.'i wilu
Chief Engineers, B. & C. Electrical, Bomk °
Rs. 425 p.m. on

(4) One M.Sc. candidate registered with U. r t
G. B., Aurangabad was placed through S. R
Aurangabad as Assistant Lecturer in Phy. & g
with the Principal, Polytechnic, Aurangabad
Rs. 495 p.m.

(5)_One B. E. Civil candidate registered with U.E | a
G. B., Aurangabad was placed through S. R. e p*
Aurangabad as Junior Engineer (Civil) with th’
Superintending Engineer, Aurangabad Irrigatinn
Circle, Aurangabad on Rs. 425 p.m.

One M.Sc. and 2 D.M.E. applicants were placed as
Junior Science Assistant (Grade I) and Junior Science
Assistant (Grade Il1) with the Vehicle Research
Development Establishments, Ahmednagar on
Rs. 425 and Rs. 400 p.m. respectively.

One B.E. (Meeh.) candidate was placed as Overseer

(Meeh.) with the Executive Engineer, Zilla Parishad,
Akola on Rs. 400 p.m.
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(2)_.3 B.E, (Elect_.t)hcandidates were nhcpH ™
Supervisors with the Chief Engineer

ment, Bombay on Rs. 450 p m. 't Depart-

v T QiR BPERGIAGASI HYIEHPREAHme T

Nasik Irrigation Circle, NasikorRs 43I

@R RIS Ronretamsn |
Maharashtra  Engineering  Research  In”itme’
Nasik on Rs. 431 p.m. *nsiiiute,

(3) One degree holder in Civil Engineering was placed
as Junior Engineer with the Executive PnilnX
Public Healtl Works Division  Nasik® 7,

Rs. 431 p.m.

(4) One Degree holder in Civil Engineering was placed
as Junior Engineer with the Superintending
Engineer, Nasik Irrigation Project Circle, Nasik on
Rs. 431 p.m.

(1) One M.A. (Psychology Il Dn.) lady candidate
was placed as Lecturer with the Principal, Vidarbha
Mahavidyalaya, Amrawati on Rs. 500 p.m.

(2) 2 B.E. Civil (1st Class) candidates were placed as
Junior Engineers with the Executive Engineer,
I. p. I. Division, Amrawati on Rs. 450 p.m.

(3) One B.E. Civil (2nd Class) candidate was placed
as Junior Engineer with the Superintending
Engineer, Nagpur Public Health Circle, Nagpur on
Rs. 450 p.m.

(4) Two B.E. (Elect.) (Meeh.) 1st Class candidates were
placed as Assistant Lecturer with the Principal
College of Engineering, Amrawati on Rs. 500 p.m.

(5) 7 B.E. (Elect.) candidates were placed as Electrical
Sub-Inspectors with the Chief Engineer (Elect.)
B. & C. Department, Bombay on Rs. 450 p.m.

fl) One candidate was placed as Electrical Supervisor
with the Chief Engineer (Elec.) B. & C. Department,
Bombay on Rs. 411 p.m.
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Sholapur (1) One B.E. (Civil) candidate was placed as j
Engineer with the Executive Engiecer, Minor
tion Sub-Division on Rs. 401 p.m.
yl. Appreciation of work done for special type of Applicants
Registration Placements
J, A. B. Standard 500 no
2’ Displaced persons J6 165
3. Discharge Government Employees 10 13 1,489
4. Women 4,321 236 68,080
5. | T. I Trainees 973 150 10.748
6. Ex-Servicemen 495 163 4,888
(7) Part time Employment seekers:
(1) Registered 17
(2) Placed .. i
(3) Vacancies notified .. 2
(8) Recruitment to Armed Forces:
Army Navy Airforce Total

(1) Ex-Servicemen
(2) Others

Physically Handicapped applicants registered with normal Employment
Exchanges (other than the Special Employment Exchange for Physically Han-
dicapped) in the State during September 1972.

Number of Number of Number on

Registration  Placements Live

Category affected affected Register

during during at the end of

the month  the month  the month
1 v 2 3 4
1. Blind 5 119
2. Deafand Dumb .. 2 5 19
3. Orthopaedically Handicapped.. 42 1,060
4. Respiratory Disorder 1 9
Total 50 5 1,207

Vn. Staff Training
Out of 30 exchanges, staff training classes were held at 16 exchanges.
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Conference and Meetings
jvfeetings of the District Committee on Employment Poona, Ahmcdnagar,

% ycotnial and Nasik were held during the month.

Employment Officers attended meetings in I. T. Is. in connection with
of Stipend to trainees.

Strike and Lockout Vacancies
NIL

Publicity and Public Relation ‘

Sub-Regional Employment Officer, Sholapur
! ‘Rehabilitation of Physically Handicapped Persons”

| Sholapur.

delivered a lecture on
in Rotary Club,

Any other Item of Interest
"ork done by University Employment Information and Guidance Bureau
jiiring the month of September 1972.

. i Vacancies  Placements ~ Number of
Name of University Registration  notified obtained Live
Register
UEI & G.B., Bombay 142 7 2,009
UE.I & G.B., Poona 19 17 37 629
UE.l. & G.B., Nagpur 84 88 27 1,068
U.E.Il & G.B., Aurangabad 11 43 316
U.EI & G.B., Kolhapur 30 5 6 356

! Work done by Special Employment Exdiange for Physically Handicapped

persons during the month of September 1972.

Vacancies Placement  Number on
Category Registration notified obtained Live

Register
1. Blind 1 224
2. Deaf and Dumb 6 4 1 39
3. Orthopaedically Handicapped 20 1 10 280
4 Respiratory Disorder 4
Total 27t 15 1 547

R 4549-13
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JVork Jone I'V the professional and executive Oficc during September igj2
1 No. of X-ison the Live Register at the end of the previous 7194
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textile employment (DECASUALISATfON) SCHEME

during the month of September 1972, the Decasualisation Scheme, Bombay
Demands for 1458 were received from the Cotton

month.
. . setered 1978 workers.
2. No. of X-Is received daring the month 14 Mills in Bombay. 1,800 Submissions were made to the mills against
3. No. of candidates submitted during the month against Juuscém?nds. Placements of 612 'Workers were obtained against these

(j) Notified vacancies (Secondary)

(/) C.E.E. Vacancies 198
(f/7) Advertised Vacancies 16

4. No. of P. & E. chindidates placed during the month 6
197

5. No. removed from Live Register ..
6. No.of P & E. X-Is on the Register at the end of the month. 2,140

Youth Employment Service
I. Individual Programme at Employment Exchanges. —(1) DuHng tho m”nth

of éeptember 1972 in al! 1,090 applicints rvcnved mdiv du i! information. Of
these 758 were applicants, 243 we.c students and 89 were parents and

guardians.
(2) In all 39 postal inquiries for occupational information were rocoived

during the month.

(3) Out of the 478 applicants who received individual guidance, 461 were
fresh cand dates and 17 were review cases.

(4) 6,186 applicants were given guidance at the time of registration.

Il.  Group programme at Employment Exchanges.—(5) 218 group discussions
were conduc-ed during the montn of September 1972.

(6) 2,511 applicants attended these group discussions. f

I11.  Programme outside the Employment Exchanges.—(7) During the month
5 career Uiks were delivered in schools. Five visits were paid by Employment
Officers to schools in connection with distribution or utilisation of career
pamphlets, posters etc.

(8) 37 visits were paid by Employment Officers to employers and heads of
training institutions in connection with collection of information on placcinents.

IV. Placement*Admission Activities.—(9) During the month, 604 applica-
tions verc forwarded to various training centres for apprenticesiiip training.

(10) 57 appi.cants were actually placed in training.
(11) Piactnxnis of 115 guided applicants were recjiveJ during the month.

cimilarly during the month of September 1972, the Decasualisation Scheme,
jipiir registered 55 workers. Demands for 19 workers were received
fl the Cotton Textile Mills. 35 Submissions were made to the mills against

demands. Placements of 15 workers obtained against these submissions.

ipprecia'on of statistics rendered

_oigistration—>1,978 Workers were registered under the Decasualisation

jilere in September 1972 as against 1,982 in Augu.st 1972.
nsmands—1,458 Vacancies were notified to the Sectional Offices by the

M5 in September 1972 as against 1,324 in August 1972.

ciiijmissions—i,SQO Submissions,were made by the Scheme in September
as against 1,909 in August 1972.

Dietcements—672 Workers were employed by the mills in September 1972
against 1,087 in August 1972

live Register—i,116 Workers were on live register at the end of Septem-

Mpredation of the Statistics rendered (Sholapur)

Registration —55 Workers were registered under the Scheme in September
@ against 69 in August 1972,
Demands —19 Vacancies were notified to the Scheme by the mill? in Septem-

1972 as against 30 in August 1972.

" Siihinission—35 Submissions were made by the Scheme in September 1972

iagainst 30 in August 1972.
flitcements—15 Workers were employed by the mills in September 1972
| against 59 in August 1972.

live Register—663 Workers were on Live Register at the end of September
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LnbOUI' thethI'C Labour Goes Tn Bihar Plant Mines, Published in The Indian

ARTICLES OF LABOUR INTEREST Vol-XXI, N... 2. Monday, October 9, 1972, p. 1.

. r rn L1 u CI *T Xr .} Jlte Negotiations. In. ONGC Breakdown, Workers Threaten Strike,
Maximum Use of E’xgertl e an b N. Misra. Labour Do <ed |n The Indlan Worker, New Delhi.” Vol. XXI, No. 2, Monday,
tin, Lucknow. Uttar Pradesh, Vo XXXIT, No 5 May 1972, p. T inj 1972

Training Boards in the U. K.-Model for Australia by P. S. Jé »hns(n, i . . . . .
Journafof Indistrial Relations, Australla Vol. 14, No. 2, June 1972, pJApirDemands Ordinance For Fair Price Shops, Published in The

E -1A-1 Worker, New Delhi. Vol. XXI, No. 2, Monday, October 9, 1972, p. 3.

The Nature o Industrlal Accidents, by M. C. Knowles, the Journal W '

Industrial Relations, Vol.14, No. 2, June 1972, p. 125. W u Asks Workers Not To Be Misled By Slogans, Published in The Indian
2, Monday, October 9,1972, p. 3.

l

The Tasmanian Wa\ges Boards System by P Molhuysen The Jour t
Indislrial Relations 14, N June 1972 p. ”W Pid : Duty-based Trade Unionism Need of Hour, Published in The Indian
Ljrker, New Delhi. -~ Vol. XXI, No. 3, Monday, October 16,1972, p. 1.
Trade Unions and the Multinational Firm, by Malcoin Waner and u-i . ] ] )
turner. The Journal of Industrial Relations, "Vol.14, No. 2, June iw .(egrated Income, Wage Policy Suggested, Published in The Indian
p. 143, Delhi. Vol. XXI, No. 1, Monday, October 16, 1972, p. 1.

Wages in the Soviet Union Problems of Policy, by L. Haddad, ti a,nils POllcy For Govt. Run Mills, Published in The Indian Worker,
Journal of Industrial Relations. Vol.14. No. 2, June 1972, p. 171 Delhi.  Vol. XXI, No. 3, Monday, October 16, 1972, p. 1.

Labour in Mysore, by Shrl Aziz Sait, Mysore Labour Journal, Vol VI
No. 8, August”1972. p.

Twenty-Five Years of Employers’ Social Secretariats in Belgium by
Trine, international Labour Review, Geneva, Vol. 106, Nos. 2-3, August

September 1972. p. 141.

Labour Intensive Irrigation Wt>rks and Dam Construction : A Review of
S")me Research, by Peter H. Thormann. International Labour Review;
Geneva. Vol. 106, Nos. 2-3, August-September 1972, p. 151.

The Smaller Enterprise and the Application of Labour Legislation |
Japan, by Kenichiro Otsubo, International Labour Review, Genev
Vol. 106, Nos. 2-3, August-September 1972, p. 167.

Some Recent Developments in the Labour Fild in the USSR, by V. Jalni
International Labour Review, Geneva. Vol. 106, Nos. 2-3, Au
September 1972, p. 191

Tamilnad INTUC Chief Asks DMK To Quit Trade Unions, Publish*
in The Indian Worker. New IZ>elhi, Gandhi Jayanti Number, Vol
Monday. October 2, 1972, p. 3.

Problems of Agricultural Labour And Their Organisation, by B. Bhagavali
The Indian Worker, New Delhi, Gandhi Jayanti Number. Vol. XXI, Nol,
M-»nday, Octi“bcr 2,1972, p, 5



Cases Under Labour Laws

BEFORE THE ADDITIONAL REGISTRAR OF UNIONS
BOMBAY INDUSTRIAL RELATIONS ACT, 1946

NAGPUR
INDUSTRIAL ENQUIRY Nos. 1, 2, 3,4 & 50f 1972

MAHARASHTRA STATE CO-OPERATIVE BANK EMPLOYEES
UNION, MAHAL NAGPUR

The Bombay Industrial Relations Act, 1946 section 13 (7)—BanK
Industry—Application for registration as a Representatlve Union "under”

Act for the local areas of (a) Nagpur Taluka excluding the area of (2
Municipal Corporation of the city of Nagpur, (b) Saoner Taluka, (c) Umr?
Taluka, (d) Ramtek Taluka, (c) Katol. Whether the Union was disquali®
for registration as Representative Union. Held it was not.

After conducting the enquiries and having come to the conclusion that the
condition requisite for the registration of the union as specified in section 13 (a
ofthe Act and Rule 28-A ofthe Rules had been satisfied the Additional Regji.
trar of Unions, Nagpur, in exercise of the powers conferred on him under
section 14 of the B.L.R. Act, 1946 and Rules 26 of the B.L.R. Rules, 1%
registered the union as a Representative union for the local areas mentioned
in the application.

Order

(Passed this 10th day of October 1972)

The Maharashtra State Co-operative Bank Employees Union, Mahal
Nagpur (hereinafter called as the * Union ') submitted the applications on
29th January 1972 seperately under section 13(7) of the Bombay Industrial
Relations Act, 1946 (hereinafter called as the ‘ Act ’) for its registration asa
Representative Union under the Act in the Industry engaged in Co-operative
Banking for the following local areas of the Nagpur District :(—

(a) Nagpur Taluka excluding the area of the Municipal Corporation ofthe
City of Nagpur.

{b) Saoner Taluka.

(c) Umrer Taluka.

(J) Ramtek Taluka.

(e) Katol Taluka.
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2. The Union has been registered under the Indian Trade Unions Act, 1926
gnder the Certificate No. 304 issued by the Registrar of Trade Unions for the
Stjite of Maharashtra (New Registration No. 2569).

3. The Union has also been registered under the Act as a Representative
Union for the industry engaged in Co-operative Banking in the local area
gfthe Municipal Corporation of the City of Nagpi” on the 1st day of September
1956 under registration certificate No. 47.

4. The establishments where the Union is functioning have already been
jecognised as undertakings under section 11 of the Act.

5. The Applications, the resolutions and the statements of the Union were
jerutinisitd by this Office and they were found to be in order.

6. Asprovided under section 14 ofthe Act read with Rule 13 of the Bombay
Industrial Relations Rules, 1947 (hereinafter called as thr * Rules ), the Union
credited a sum of Re. 1 each as fees for registrarion of union, for each of th©
applications made by the Union.

7. Asrequired under section 14 of the Act read with Rule 28-A of the Rules
an enquiry was fixed on 26th April 1971 at 11-30 a.m. in this Office. The
Union was informed through this Office letter No. Dy. CL/BIR/7966-7970, dated
(he 20th April 1972, about the date fixed for holding an enquiry and the Union
was given 15 days notice through the said letter as provided under Rule 28-A(2)
ofthe Rules. Through the said letter the Union was requested to produce the
following records :—

(fly Membership Register.

{b} Counterfoils of receipt of subscription for nine Calender months
immediately preceding the Calender months in which the Union made the
applications i.e. for the period from April 1971 to December 1971 (both
months inclusive).

fc) Minute Book

[d] Cash Book.

(e) Bank Pass Book.

(/) Audited statement of membership for each of the 9 Calender months
immediately preceding the Calender months in which the Union made
applications i.e. for the period from April 1971 to December 1971 (both
months inclusive).



494 LABOUR GAZETTE- NOVEMBER 1972 LABOUR GAZETTE—NOVEMBER 1972

8. The enei?h S¥cﬁ%tdar%/ of the Union was-further-infarmekl Brourt))- | . ”’)f Sooner Taluka.— local area the spot enquiry for the vari-
said lptter that e Ta 0 b2 present before tHe undersigned on the ailx BM; of the valid membership of the Union was conducted at Saoner and

fixed foF the enguiry eF if he failed te preduee the deeUMEBRts as reguidd™" on 2nd September 1972 in the presence of the General Secretary
sub-rule (3) ot Rule 28-A of the Rules, his applications would be B~'union and the Agents of the respective Banks. All 13 members of the
as per sub-rule (5)(a) of Rule 28-A of tié Rules. interrogated. They all were found to be the member of the Union

[}
9. On that day, the General Secretary of the Union requested foi extensi K Jthe relevant period.
of time fcr submission of above records as the required records were with i? o ) ) _
Chartered Accountant and promised to produce the required records inj?" Qo verific.ition of the membership records such as membership registers
diatcly after receipt of the same from the Chartered Accountant. Tfiereq® FP"unter foils of receipts, it was revealed that the Union had monthwise
of the Union was considered. On 21st June 1971 the required docuir? f IZ-rship in accordance with the section of 3(25) of the Act for whole of

have been produced by the Union in this Office. » ygp~iod from October 1971 to December 1971 as follows
10. Through this Office Letter, No. Dy-CL/BrR/1527, dated 7th July 1972 ' October 1971 November 1971 December 1971
the General Secretary of the Union was informed the date of the enquiry j. 26 26 25

13th July 1972 for varification of the records. On 13th July 1972 the required

records had been verified in this Office and they were found in order. ~aaainst the employment :—

October 1971 November 1971 December 1971

11.  Through this Office Endorsement, No. Dy-CL/BIR 18945, dated the 40 39 43
17th August 1972, the General Secretary of the Union was informed the dates H _ . .
of the sport enquiry into the valid membership of the Union to be conducted pfi. The percentage of the total membership to the total employment in the
at various branches of the establishments located indifferent local areas, Lstry in the local area werks eut to :
spot enquiry some places where the branches of the Banks located, covered T
more than 25 per cent membership of the Union have been selected. The ' OCt%%%; 1971 Novemgg(; 191 Decemggg/ 1971
maximum number of the members of the Union from these Branches were 0 0 0
interviewed at the tinw of the spot enquiry. IN ra/«/ca.~For verification of the valid membership of the

12. (a) Naspur Taluka excluding the area of the Municipal Corporation of | lion, the spot enquiry was conducted at Kuhi and Umrer on 22nd and 23rd
the City of Nagpur.—The spot enquiry for verification of the valid membership Kust 1972 respectively in the presence of the General Secretary of the Union
ofthe Union in this local area was conducted at Hingna on 25th August 1972 B inthe presence of the Agents of the respective Banks. In all 16 members
in the presence of the General Secretary of the Union and in the presence of Sthc Union were interrogated at these places. Out of 16 members of the
the Agents of the respective Banks. In all 8 members of the Union we Wijian interrogated only 3 said that they were not the members of the Union
interrogated. Out of 8 members of the Union inteiTogated, they were all Bin? the relevant period.
found to be the members ofthe Union during the relevant period.

13.  On verification of the membership records such as membership registers ™ 18 Oil verification of the membership records such as membership registers
and counterfoils of receipts, it was revealed that the Union had monthwise bcourp}t.er foils of EecelptS..tlﬁ was FE\{EMG% ggat tfhfh UR'?nf had W?nth\flvtlﬁe
membership in accordance with the section 3(25) of the Act for whole of the 2SI derfs p g acgor f;;:le WID e sbec |(fg71( )foll e Act for whole of the
period from October 1971 to December 1971'as follows :— riod from October to December as tollows :—

October 1971 November 1971 December 1971 I October 1971 November 1971 December 1971
14 15 15 25 26 26
As against emplcyment :— I'l Asagainst the employment :—
October 1971 November 1971 December 1971 October 1971 November 1971 December 1971
23 24 24 . 42 40 43
14. The percentage of the total membership to the total employment in i 19 .The percentage of the total membership to the total employment in
the Industry in the local area works out to :— dusty in the local area works out to :
Octobgg 1971 Novembg/r 1971 Decemger/ 1971 October 1971 November 1971 December 1971

A< 59% 65°/ 60%
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20. (d). Ramtek Taluka.—The spot enquiry for verification of
membership of the Union was conducted at Ramtek and Mouda™ ht
August 1972 and 1st September 1972 respectively in the presence of™.  k
Secretary ofthe Union and in the presence ofthe Agents of the respectj
In all 15 members of the Union were interrogated. Out of 15 memh"?

Union interrogated only one said that he was not the member of
during the relevant period. >

21.  On verification of the membership records such as membeshin
and counter foils of receipts, it was revealed that monthwise membt

aﬁﬂrd@cg&%gsfzti%ii(gg) ng m(?déct for whole of the period from i

October 1971 November 1971 December 197,
26 25 26 *
As against employment
October 1971 November 1971 December 1971
41 38 40

22. The percentage of the total membership to the total employmenti
Industry in the local area works out to

October 1971 November 1971 December 1971
63% 65% 65%

23. (e) Ka/o/ Ta/uka.Mn this local area thc" spot™enquiryJor verificatu”

Narkhed and Kato

on 29th and 30th August 1972 respectively m he presence of the Gener

Secr.;tary 01 the Uiuon and in the presence of the Agents of the respectij

Banks. Inall 21 members ofthe Union were interrogated. Out of21 membeij

of the Union interrogated only 2 members said that they were not the member
of the Union during the relevant period.

24. On verification of the membership records such as membership register!
and counter foils of receipts, it was revealed that the Union had monthwise
membeship in accordance with section 3(25) of the Act for whole of the period
from October 1971 to December 1971 as follows :—

October 1971 . November 1971 December 1971
35 36 37
As against the employment :—
October 1971 November 1971 December 1971
57 59 62

25. The percentage of the total membeship to the total employment in the
Industry in the local area works out to :—

October 1971 November 1971 December 1971
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worked out above, it will be seen that the Union during the relevant
ALli.e- October 1971, November 1971 and December 1971 has membership
fH M'than 25 per ~nt of the total employees, employed in the Industry

Co-operative Banking in the following local areas
.Ar%a\gwaérpaﬂp.ka excluding the area of the Municipal Corporation of

(/) Saoner Taluka.
Umrer Taluka.
Ramtek Taluka.

) K5t Taluis.

| am satisfied that the Union’s applications for registration of Union
“rtiade bona fide in the interest of the employees.

jfc
A% On the enquiry made it is revealed that the Union has not instigated,
.Z or assisted commencement or continuation of a strike or stoppage which

held or declared to be illegal within 6 months immediately preceding
e date of application for registration or thereafter.

29. The rules made by the Union relating to its membership do not contain

provision deba_rrin'g any employees, employed in the Industry engaged in
~rative Banking from” being & member of the Union on the ground that

jsnot an employee in any particular undertaking in the said Industry.

endition 12 TRSHC e SOFHIILES o BRGNS A0 st fiRaGh Seidat 45
2?1 Actand Ru’e 28-A of the Rules, have been satisSd and that the Union

ji not otherwise disqualified for Tégistration.

3L |, therefore, in exercise of the powers conferred on my under section

14 ofthe Bombay Industrial Relations Act, 1946 and Rules 26 of the Bombay
Industrial Relations Rules, 1947, do hereby on this 10th day of October 1972
regiser Maharashtra State Co-operative Bank Employees Union, Mahal
Nagpur as Representative Union for the Industry engaged in Co-operative
Banking in the following local areas :—

(fl) Nagpur Taluka excluding the area of the Municipal Corporation of
the City of Nagpur.

(6) Saoner Taluka.

(c) Umrer Taluka.

(f) Ramtek Taluka.

(e) Katol Taluka.



. Book-Review

COMPUTOR AND LABOUR PROBLEMS
By
Shri K. R. Bhandarkar and Shri Raja Kuikarni

Published by M/s. United Asia Publications, 12, Rampart R
Price Rs. 25. Bojujj

It is said that at present another Industrial Resolution is taV
to the introduction of Comptitors and other Labour Savina Pace

increasing use of computors anc many other labour and time t,
is an index ofthe complex in cities of modern life and the Welt. dev,"
the computors have made much headway in the industrial produau

in such other diverse activities like production, distribution, bm w

strationand defence. Comparatively our country is still behind"" Mmk?
of computors because we have excess man power. However i?
seen that many of the sophisticated employers have started using com
limited purposes as a Management Aid. Simultaneously ther 12
opposition from Trade Unions to the increased use of comn.u
developing countries, where such devices have been used, are £?” "e
dilema and they are giving rise to the considerable contraversy. real

The increasing use of computor has also attracted Government’s
The Maharashtra State had appointed a Study Group to study this™"
and its report has now been published. The Central Government '
appointed a Committee on Automation and its report is also available

The present volume is a welcome addition to the literature on cn
The authors have got considerable experience in the industrial and"??*
field. They have, therefore, examined all the pros-and-cons of a com
sation and have also suggested certain guide lines for the use of comT'IV
It is hoped that by reading this book the resistence to computerisation ww u¢
mainly based due to the fear of the unknown might 1" reduced’ It" ¢
be seen from this book that rational and objective studies bring out that '
puterisation leads not only to increase in efficiency and productivitv F*
also increases economic activity and employment. The basic requirements f

selection of proper technique of production are to be continuously kept in view

— -

The book has been nicely written containin? lot of information and also
giving the list of computors, the types of computors used in India and has al®
given other important material to enable the students interested in this subject to
have a proper prospective in this matter. It is hoped that this study, mainly
by academicians, will be of significant value in dispelling doubts and clearing
misuaderstandings of this sensitive subject.
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. of the
oionth/year

2

2.58.676

2.82.826
2,86,676
294,711
3,00,133
3,28,313

4,29,578

4,34.172
4.33.553
4,38.025
4,34.177
4.45,432
4.62,799
4,91,627
5,18,093

5,39,879

Statistics

OVMENT THROUGH EMPLOYMENT EXauNCES

(Maharashtra)
)
Registra- Placements
tion
3 4
3,68.711
l
4.04,490 75,301
3,96,683 71,336
4,05,063 40,634
4,12,803 39,704
3.92,540 42,104
4,02,039 38,662
4,75,360 44,184
33,486 2,763
29,664 3,939
20,214 3,284
33.413 3,251
20122, 2,994
35.774 2,798
41,399 3,353
37,117 2.651
32.398 3213

Number of
Employers

*ho used
the
*~changes

5

1,092
1212
1331
1531
1,494
1,362
1,400
1.406

1,445

Vacancies
ootified

1,36,667

142,716

1,32,680

76,018

80,487

86,450

87,221

85,253

5,933

7,056

5318

60,808

7,476

6,397

|

7.149 |

7.268

6,869

Vacancies
outstanding
at the
end of
month/ysar

7

24.078
23,654
18,208
14,103
18,376
23,954
27,193

22,672

21,592
20,733
22,452
22,661
24,400

24,691

¥ 23,946

24,803

25,137
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EMPLOYMENT THROUGH DECASUALISATION SCHEME
"1
Statement showing the number of workers registered Demand,
together with the Liver Register.

submitted and

Month Registration Demands Supmis— Placc-
sions meats
1970—
October 1,855 1,177 1,905 776 1372
November .. 2,294 2,957 2,754 950 1725
December . 2922 2,069 3,085 1293 2243
1971—
September .. 2,283 1,248 2,161 164l 2220
October .. 2010 1,890 1,671 624 2.074
November . 2,914 2,075 3,133 1,015 2,480
December 2,600 1.344 2,216 1,011 3179
1911—
January e
February
March 3,980 3,781 5,995 2,443 1,223
April 2,760 2.604 3,561 1,601 1601

Index Nambcr 1

Croups

land LiShtinS

jothing
jause-reo*

llijcellanecus

1abour. GAZETTE"~-NOVEMBER 1972

numbers FOR LOW-PAID EMPLOYEES IN

C6FU§§ﬁ_Xcentres in the ANDHRA AND MADRAS

S

MONTHS OF AUGUST 1972 AND SEP'rtMBER 1972
(Base : Year ended June 1936=100)

Visakhapatnnm Eluru Cuddalore |  Trichirapalli

Aug, Sipt, Aug. Sept,  Aug. | Sept, Aug, Sept*
1972 1972 1972 1972 1972 j 1972 1972 | 1972

INR INR INR INR INR INR INR INR
Madurai Counbatore Kozhikode

Aug. Sept. Aug. Sept,

1972 1972 19 1972

INR INR 1,224 1,310

737 737

519 519

o 432 432

527 527

1,043 1,036

jifljunier Price Index Number

dearness ALLOWANCE FOR BOMBAY, SHOLAPUR, JALGAON, NAGPUR
,and NANDED payable as per consumer PRICE INDEX NUMBER

Nagpur

Centre

FOR WORKING CLASS.

August 1972

Number of Dearness Number of Dearness
working days Allowance working days Allowance
i,
Rs.

25 216-60

27 180 63
27 194-83 183-33
6 162-76 165-70

INNR—Information not received



DISPUTE.S IN PROGRESS [N MAHARASHTRA STATE IN THE STATE

1Al
Name of the . .
concern and Matter in dispute
Locality
4
Bombay Retrenchment—
Halnji ran Demand for reinstate-
Floor Mills (Pvt) ment of retrenched
workers etc.
Bombay- — Usages — .
The 'ledget Colton Demand for increase
Press Co. (Pvt.). in wages.
Bombay - H'ages -
Paiuk ~ Gin A Press Demand for increase in
Factory (Pvt.). wages and  protest
against_ the nianage-
ment for not givin
wages for the montﬁ
of__ May and June,
72.
Bombay— Usages—
7he ~Wadi = Bunder Demand for increase
CTolton Press Co. in wages.
il B(PVB)'
ile Bombay— ] ] _
7he India United Mills Fermne! manner
Ltd. No. 4 (Pub.). of selection of the
Jobber

Personnel—
Ind|a Uylted Mils Ltd Protest against manner]
of seléction of the

’Rf : ft; | Jobber.

| Ilmag SE f
~tnan or paymen
cp™h F p Y }
| — /
Rarnprasaaf r<ir fner~as”™ in!
mills (Pub.).

one v/oTK.er.
SViola'pur Stthakari Soot\ Waaes---- o\
Girni I'liyamil (\Vvl.)). \ 'Demand, for increase in\
1Wages. 1

Bombay— \ Personnel—
Anant Silk Induslriess Demand for reinstate.”

SPHERE FOR THE MONTH OF JULY 1972

Maximuna No.

Dale when disput* of workers Man-day> last
affected
. . . Result
Began Ended Directly In- During Till the
directly the close
month  ofthe
month
Successful.
1 1972.
f
25lh July 26th Unsuccessful.
1972. y 1972
1972, 1972, Successful.
r
26ih Jul 26th
1972, y 1972 Unsuccessful.
| a.rX
Ard July 1972, 4th July 1972 fndefinite.
10th July 1972 11th July 1972 Partially
successful.

Unsuccessfu L.

luty \9T2 \ *tVi luvy

t
\

tst July 1972.
(3-30°'p.m.)

(Pvt).

Bombay—
Asher Silk Mills

Bombay—
Jayant Paper
Factory (Pvt.).

Bombay—

Perfect Paper Con'

merit of a discharged
worker.

Others—
Demand for work for
temporary Workers.

I18th July 19721 22n4 July 1972

Personnel— Ist™Juoe

Protest agpinst show-
cause notices issued to
workmen.

3rd June 1972  1st Jaly 1972

Personnel— .
Demand for reinstate-

and Tube Mfg. Ckx ment of suspended

(Pvt).

Bombay—
International

and General Industries

Pvt. Ltd. (Pvt.).
Bombay- -

Blow Plast Pvt. Ltd.
(Pvt.).

worker.

17th July 1972 19th July 197

Rubber Demand for layoffcom-

ensation to the Badali
orkers.

Others—

Protest against the
management for asking
the workers to punch

the cards.
Bombay tPagey— gth July 1972/ Sth July 197
(%UB.I” ~ Brush Co Demand for increase in
Pvt wages.
S0s-  Thaft rrrinnnel— 28th April | 2Sth July 197:

tPvt.) Ltd,
Thana-

Ca rlhans (India) Ltd Demand for permananc 1972

Leave and hourso/l 11th MAy 19721 25th July 197.
|

working in a*week.

- . A— J
Herdtilia Chenucaik Dd Demand of 42 hoursl )
(Pvt). | I

' Bomb :
. RRRARY0il Blending Ltd* pemand for 40 © bonus

(Pvt.).

1 nth July 19721 Jith July 1972,

10th July 19721 12th July 197,

Partially
successful.

Contd.

Unsuccessful.

Partially
successfulL

Unsuccessfu |

Unauccessrul.

3.082 17,664 | Indefinite

6,216 J9 954 | IndeSaite.

141



VTBa IN PKOGRKSS IN MAHARASHIII STATS IN THS STAfS SrHSSS FOS IHS MONTH OF lui

I>at« when disput* | Meximam Ne. of  Mc«a day* laat
Name of th* ) werk«rs affected
Concern and Maltar lo diaputa i
Locality . During Till th*
Segaa Directly| . In- the do'c of
t directly aaontb  the
month
4
Bombay— | Retrenchment— | | 24th
General Pigment and Demand frr rcinstatt-|
Chemteal P.-oductsPvt. ment of retrenched!
Ltd. (Pvt.). workers. I
Nagpur— X Others— 1st July 1972 | 3rd July 1972
Sanyal Hassonjee Protest = against the
Explosives Lid. (Pvt.)  Managing~ Directon
specific ciders.
Nosik— _ Personnel— _ 30th June 197: 3rd July 1972
Inlian Hume Pipe Co, Refusal of work given
Ltd. (Pvt.) by Manager.
Thana and Bombay— H'ager— LClh June 1972
Bombay M-fal & Alloys Demand for higher
Mfr.Co. Pvi. Ltd. and "D. A.and bonus.
its sister concern (Pvt.)
Jchgaon (dist. Kolhapuy} 1Fagv— 13tb July 1972 18th July 1972
Ghatge Patil Industries Demand for wade cu y y 4,653
PVt. Ltd (PVt) arrearS, etc_ g cu (1000 AM
F'etal Extruders Hndia) B%rrioa?r?gl_for einatate. 12th June 1972 12ih July 1972 1,269
Pvt, Ltd. (Pvt.) ment of removed
workers etc.
Frem- FRay— . , .
National Refinery Put. B%?rgjesmd for bonus I.”th Jone 1972 6ih July 1972 294
Lid. and its sister!
concern (Pvt.)
N\ — —
nrPay f Others i 20tb Juadt972 t2th July 1972 1.23.80!
Co. Pvt. Lid. (Pvt) | ofurfgdor recognition,
TW-Suren<tl« I»vf. t—tdl1 SNM"MNNnArtjr wuntttOrtiyivall
ikY<\‘jl.-k»pit«L|.
rtomhay— . Other*— L
V.” M. K,vbayashi Demand for witVidrawall
(Pvt) Ltd anditssister! of the action taken
cjucéerh (Pvt.). I against late comers.
Bombay— _ 1. Perronnel—
Metal Reeds and Mill-i D-mand for i-emstate-
store Mfgs.(Pvt.). raent of  di.tmisscd
workers.
Bombay - IFayes— I 7th July 1972 13th July 19721 1914 1914
Vasani Industrial and Protest ag.iinst  noo-l
Rtgineering Works payment of Wages for
(Pvt.). the month of June
1972.
B fmbay— IFaget— 12th July 1972 12th July 1972 66 66
Vitro-Phartna Products Demand for increase in
Pvt. Ltd. (Pvt.). Wages etc.
Bombay— _ Pgrsowel— 24th July 1972 31st July 30! 301
Precision Engg. and its Protest against change
sister concern (Pvt.). in the shift of Foreman.
Bombay— Personnel— 11th July 1972 17th July 1972 1,308 1,308
International Instru- Protest against termi na-
ments (Pvt.). tion of services of
temporary workers. .
j 670 670
3 Bomba){_—- . Persortnel— L I0fhTuly 1972 10th July 1972
C- P. Tool Co. (India) Protest against giving
Ltd (Pvt.). warnmq notice to the
watchman. f
Bomhay — Pertonifl— 12th July 1972 27th July 1972

Cons ilidated Pneumatic Protest against suspen-
EI'ZRIQ[I)CO. (Inda) Ltd. sion ofa worker, etc.

Bombay— Others—
S lakti yInsulated Wires Loc?(out_ due to large.
Pvt. Ltd. (Pvt.). scale indiscipHne™ in
the factory.

|Oth May 1972

Poona— Personnel— | 4th July 19721
Matchwel Heetricats Demand for relnstate-f |
(India) Ltd. (Pvt). meat of a discharged J

worker.

contd.

Part ialiy.
Suoceaaful.

Unsuccessful*

Uosuocessful

Contd.

Successful.

Successful.

IndeSnite.

laoennita.

Successful

Suc=essfltl.

Unsuccessful

SucoeasfulL

Unsuccessful.

Partially
auoonssftsl.



I
\
Name ofthe
Concern and '
L.ocaliiy

Hsdapsarf Dlst. Poona)—
M/s. Rakesh B jlb Indu-
stries Ltd. (Pvt.)

Bombsy— .
Kaycee Industries Ltd .
(Pvt)).

Thana— _ B .
Automotive Eniineer-i
ingCo. (Pvt.)

Bombay—
Metropolitan

Springs
Pvt. pring

td. (Pvt.)

Thana—
wymsi Gordon India
Ltd. (Pvt)-

Bombay—
Akbarally
(Pvt.)

Bombay—
Asha Refreshment Pvt.

Ebrahimii,

Bombay----
Canteen . of Kcaervo
Banic oriatUa (Pvt.).

Bootboy—-
Share Baaar (.Pvt.").

1 Jfhopott (Dlsfrirtl
Kolabay— .
Khopoli Nagar Palika
I (Pab.).
Bombay— o
Bombay Municipal Cor-
poration!, H. Ward
(Pub.)
Bombay— .
Bombay = Municipal
Corporation (Pub.)
Nasided—
Ag_rlcultur_al School
illa Parishad (Pub.)
ic  Bombay—
SumatUal »nd Sons
(Pvt.)
Bombay—
Wadilal Embrodery
Unit (Pvt.)

Jfamytea JJtstrict Afo#-'
. Bone Mills (Pvt.).!

/T\Br?it?\%g)]atb IDlst.

K. T. Group of Indus-
tries (Pvt.)

Matter in disputes

Personnel—
Demand for with Irawal
of suspension orders.

Personnel— .
Demand for withdrawal
of suspension order.

Others—

Lockout due to Go-slow
tactices and wilful
damages to the mate-
rials etc.

Others—
Demand for change of
work to a worker.

Others— ]
Protest against calling
on the workers to give
in writing that they
were not resort to go-
sow, sabotage, etc.

Personnel—
Protest against suspen-
sion ofa worker.

Bonus—
Demand for 87 boons..

Wages—
Demand _for
tnPay, D. A. eta.
1\VVogrc i
Protest against non-I

paﬁment of Wages onl
Scheduled date etc. i

Demand for House
Rent Allowance.
\Wages

Demand for arrears of
7 months house rent

/‘ersonnel—
Demand for permancy,
revision of scale etc.

Personnel—

Protest e#gamst sospen-
sion of two workers.
Retrenchment—
Protest against re-
trenchment of S3
workers.

Others— .

Protest against traasfhr
of management.
Boons.— L
Lockout due iodici-
pline behaviour on the
workers demand for
implementation of
Bonua Act

Data when Work-Stoppages

Began

7th July 1972 | 7th July 1972

24th July 1972 27th July 1972

22nd May

22nd July
1972.

1972.

Sth April 1972

12th June 1972 11th July 1972

18th July 1972 18th July 1972

iSth Juae 19721 Sth July i972i

997:2

(1-00 p.m.)

12th July 19'>>

072
)7 I-(X)am.)

12th
(8-00 a.m

19th July 19th July
1972. 197

2nd July 1972.  2nd July 1972,

Itt June 1972.

30th April
1972.

Sth July 1972.

23rd June 1972

Masinaum No. of

workers affected
Directly I  In-
| directly

No. of mandays

lost
During Till the
the close of
month the
month
Parttally
successful.
756 754 Partially
successful
1,330 3,780 Partially
successful
2,410 9,510 Contd. 1
2,331 6,734 Successful
Sucowts/hl.

CZnsucwwssfish

Indcfiniw.

UnsuoccasfWL

Indefinite.

Contd,

Contd.

Contd.

Partially
SucccasJU.



N PROGRESS IN MAHARASHTRA STATE IN THE STATE SPHERE FOR THE MONT R OF JuLy

ime of the Matter in ditputee
ncern and
Locality

S 4

. 1”Dist. Kolh spur ages— .

i _Workers P a}ll E%r%and f?r implemen.

i (Pvt) | tation of Minimum
| Wages Act, etc.

Vo— | Personnel— .
Vriter’'s Chocola- Demand for reinstate
and Canning Co. ment of a suspended
) worker.

aY_-— Others—

edget  Cotton Demand for ivin

‘Co.%Pvt.) \tlyvork t(l) Union gincmg-
ers only.

— Retrenchment—

amon Pvt. Ltd  Dpemand for reinstate

) ment  of retrenched
workers, etc. ]

Petrenchmera—
Demand for reinstate
men of retrenched
Workers.

y—
Packers. (Pvt,

tarli Wages—
terling Steel of ;

83 Demand for increase
Ltd. (Pvt) in D.A. etc.

| h~tb July 1972

and Boyce Mfg Demand for reinstate-'

vt. Ltd.” (Pvt.) ment of  reircnched
workers.

f—

and Boyce
t. Ltd. (Rvt.)

isrSnegl

‘Eloctxonlcs'PvX.l 'Ptoxcby. ChaTge-i
'vt.), \ abeci issued to -woTk-Crsl

d District Bonus—

:_ar’ Istric Demand forf ki)mmecWatei
oot Wear | ayment of bonus. '

(Ev(t).s. pay

Y Other— |

and Other Esta Protest against owner of!

ments in Fort Eastern Industrial

L (Pvt). Syndicate and Agra
ngineering Co. for
getling arrested the
unionleader.

thy— Retrenchment—

\raj Restaurant D'mand for reinstate

t.). ment of a retrenched
worker.

ptee District Nagpur Wages— |

ur Parishad (Pub.) Profest _against the
delay in “payment of
salaries.

bay— i Wajes— . .
<isandas Hospital, Dernand for increase in
t.). Woages D. A., bonus e.c

bay— . . Retrenchment— .
Siakti Prmtmgr?gd Demand for reinstate-

ing Works_ a ts of retrenched workers
2r concern (Pvt.).

a— Oth?(rs—

cd Wire Rope; Lockout due to assault
apany 1Pyt.}. on supervisory staff.
a—

Wages— . .
D'"Rand for increase in

ib)er Restaurant
t.). e\/t\lcages D. A. gratuity,

bivll ADistrict Others— . .
anay— . . Demand for increase in
wia Chemic.T!  the strength of furnace

Iltiitries Pvt. Ltd. Department-

1?’5_ enka Grocer E/)Var%esrﬁf r incr in
‘ O'tm,rs. PVt.). y \?Vages. or increase

Date when Work-Stoppages

Began

13th JNy 1972
22nd June
1972
|

28th July 1972

9th May 1972

Ended I Directly !

1st July 1972

25th July 1972 25th July 1972

(10-30 a.m.) \
i

24th May 1972

27th July 1972
20th July 197;

24th July 1972

25th July 1972
20th April
1972.
(234)0 hours)

21st May 1972

24th July 1972

15th June 1972

6th June 1972 22nd July 1972

2Ist July 1972

\ 15tb July 1972\ 15th July 1972

27th July 1972

21 st July 1972

29th July 1972

13th July 1972

25th July 1972

1st July 1972

Maximum No.ofl
workers affected |
Durihg
. the
Idirectly Month

No. of naandays

loe*
loa- '
Till the
close of
the
month
Unauccctsful
3.363 ~467  Contd.

61

3.230

721

39 Contd

15.883 Ucsuccessfuld

61 Successful

6.880 Compronaise

6,721 Untuccetaful.

Unsuccessful.

SuccessAiil,

Contd.

21,250 Compromise

82S Unsuccessful.

Unsuccessful.

Indefinite.



ame ofthe
fieaern and
l.oarilUy

N (India) Pvt,
Pvt.).

'yajm Industries
Pvt.).

V- —
y Oil Products
Jd..(Pvt.).

WV -
Oil MiUs, (Pvt.)

y— .
ambe Vegetarian

wrant, (Pvt.),
r_

ashtra  Printing
, (Pvt.).

It Kolaba

s Industrial Cor-
ion Dd. (Pvt.)

{ax.----
I~alwant anU Co.,
Its sister Coaoern.

bay.----
In

dus_trial Plastics
rporation Pvt. Ltd.,

Japsar {.Dist. Poond”.

Dernantl _ficir
etfe.

Data wh« work-stoppages |Maxiinuni No. of

11 workers Jalfeeied

Matter in dlsputss

CodM IDirwatly | In-
Began | |(Uractly
4 3 «
Per.ft nnel-— 30th May 1972
Piuicst against. show-
causenotices issued to

some workers, etc.

Others—
Protest against lay-off
riven <> the workers.

26th May 1972 2Sth July 1972

Pfrsormel— .
Demand for _rein."tatc-
mciit of dismissed
worker.

13th July 1972j

Bonus—
Demand for more bonus’

Otf erf— o
Lockout due to bringing
non-vesetarianeatables

25th July 1972

Vi'ages—
Protest against  non-

gaxment of Wages on
cheduled date. |

Sth July 1972 10th July 1972

R~renchment—

) isth Juno 1972/ 22nd July 1972
Demand for reinstate- |

ment of retreacbcdl | |
workers. | | |
~trenchmen/.— / 1 Tth June 1972] J8th July 19721

Protest against propo-f
1ed retrenchment. ]

tnj Sth duty t»T3

Jcluativa avys -w ss*«s"
of charge-sheet. 1

Wages.— \ 2Ist June 1972\ Sth July 1972

Ikarni Foundries Demand for laccntlvo'
td., (Pvt.) wages.
mbay.— Retrenchment.— * 14th July 1972

alimar Textile Mfg. Demand

vt. Ltd., (Pvt.)

ymbay.—

1rdainvt. Ltd., (Pvt.)

ona.

run & Co. (Pvt.)

for reinstate-;
ment of reuenched
worker .
Retrenchment.— _ i
Demand for reitistate-I
ment of retrenched
workers |
Retrenchment.— I
Demand for reinstate-
ment of retrenched’
workers etc.

15lh July 1972

10th June 1972 14th July 1972

apodi (Dfst. Pogna).- Leare and Hours a/ 22nd July 1972 22nd July 1972
lechanical workshops’ work.—
rrigation A Power Demand for grant of

Department (Pub)

ombay.—

harelu K.amgars(P.)
hana.—
haudhary 8. Co. (Pvt.)

troll IDIst. Thana),—
L. V. A Co. (Pvt)

Thana.— .
Standard Chemical Co.

Pvt. Ltd. (Pvt.)

Dtsts. Jalgaon, Dhu'ta,
Pogna and Auranga-

ad—
Strike of secretaries Of]|
Co-operative

the, .
societies (pub.)

holidays on 2nd and
4th Saturdays ofeach

month.

I\Vaffer— 16th July 1972  16th July 1972
Demand for increasein

wages etc.

| Personnel.— ) 1st June 1972

Protest against termi-

nation of services of

two workers

Others.— 17th July 1972

Protest against using
old nails” for manu-
f.icturing of wooden
boxes

1PugM--- i

Protest against non-
payment on 7ih
July 1972.

Wages — . | 19th June 1972

Demand for increase,
in pay scales, belter
servicé condition etc.

7th July 1972 7th July 1972

6th July 1972

During
the
month
10
18.457

Uusucceaaful

Contd.

UnsuecMsTalL

Contd.

SucceaafUl.

V,109\ Inoennite

Contd.

7841 Contd.

1.440i Partially
' successful

UasuccossfU I

Contd.

Contd.

Suooeaaflsl

Indefinite



LA = L Iclyll NtATTEET ™ Jj=riAnica Kaul’l Ahmednagal’ Sangll
o !
Ratnagi ci Maleg (on Shev- .Shriram-
guon par
® (8)
-P. Rs. P. Rs.P. Rs. p. Rs. P. ILNR Rs. P
00 10-00 6-00 7-00 5-00 6-00 7-00
-00 10-03 6-00  6-00 4-00 6-00 7-00
-00 7-00 6-00 5-00 3-00 6-00 7-00
15 3-00 2-50 -
- e 3-00 4 Oo 3-50 4-00
| -5 1-50 2-50 -
50 3-00  2-50 3-00
1 -00 2-(X) 2-00 2-00 2.50
7J
3-00 3 00 -
5 3-00 450 4-00
2-50 2-50 / 2-00
50 200 /200 o0 309
00 /2 4-00 2-SO
2-50 5-50 / 3-00 3-50 00
ISO 5.00 2-00
t-O0 ! 2-so 500
AUBA-NG AB AU
\ Btur \ Nan-\ Osmans- \ "BuV Amra- \ Yeov BtiAN-
ni \ ded \ bad \ dhana vati \ maVv
in- IMomi-\ Nan-1 Bembli She- \ M.an-  Xmra- T>Igras IViardha \ NarkKed
oli | nabad ded gaon Igrulpir vatl
®) ® <8) (:8)
s. P. I.N.R I.N.R. I.N.R Rs P. I.LN.R Rs. P Rs. P Rs. p Rs. P
7-00 500 7-00 6-00 9-00 7-00 5 00
5-00 5-00 7-00 6-00 8-00 6-00 500
5-00 5-00 7-00 400 7-00 5-00 3-00
-(X) 2-00 3-50 2-00 3-00 3-00 1-75
>-50 | -00 | -50 1-50 2-00 1 -00 1-25
2-50 1-00 1-25 I -75 0-75 0-75
(«)
3-00 2-00 200 2-50 3-00 3 -50 2-00
200 1-00 1-50 I-50 2-00 1-50 1-25
1 -00 1 -00 1-25 1-75 1-50 0-75
2-00 1-50 1-50 1-50
1-50 1-00 1-25 1-00

Information not received

Icnai- _
karaop
3
R*. P
7-00
6-00
6*00
4 0C
2-5C
2-5C
3«00
2-00
1 -00
3-TO
1-OO
X3esa)
7-00
7-00
3-50
3-00
1e(»
1 -00
3-00
1-50
1-50
3-00
1-50
1-SO



ngli

Atpadi

(®)
. R>. P.

6 00
500
400

400
0-50

5 00
3-(K)
2-50

5 00
3-00
2-50

Ratna-
girl

Masure

10-00
12 00 7 50
10 00 6-00

4-25 400
3 50 3-50
2 00 2-00

400
3-50
200

4-25 4-00
3-50 3 50
2 00 j 2-00

VOOT<» A

Shotapur

Hajapur

®
Rs. P.

5-50
5-50
5-50

2-50
1 25

2-50
1-25

2-50
1-25
1 *00

Nasik

| Uaaal iPimp-
aaon lalitaoD

<8)
Rs. P.
4-50 4-30
900 900
700 700
2-50 2-50
1-50 1-50

1-25 1-25

2-00 200

BOMBAY

Dhulia

POONA

Jslsson AhmexlInassT

Pirn- \ICapadne\ Wagholl

7-00
8-00
7 00

200
1-50

2-50

I-O0 1 00 200

0-75 0-75

1 00

500
5 00
4 00

2-50
2-50

AVIKA'TAQ ANATI

K.oYhapur \'S \ Par-

\

\ hhani\ \

SIPioBali

>>10

Cliina-|Rjiatiia\ Oeolali lICalas

6-00
600
600

3-00 3-50
1-50 2-00
1-50 1-50

7-00
3-00
2*00

5-00

Han- \Osma-\ 'BoX- '

\nahad \dhana

tAaa- \ Mhan-\ Amia-X C.h.aocoraO'Ar
daxa

Lohal Laturi Mera IKItoW \Bahu\-\Se\oo

<«) !
wo|

Ra, P."I.N.I :
I.N.R. I.N.R. Ra. P. LLN.R. I.N.R.l Rs. P. Rs. P.l Ra .P.lija. P.

| 6 00 6-00 1 6-50  5-00
5-00 600 6-50 3-00
' - 300 6-00 6-50 3-00
(10)
200 300 300 3-00 3-00
1 00 1-25  2-(X) |-00 1-50
0-75 1 00 1-25 1-50 0-75
®
2-25 300 2-50 1-00 2-00
2-25 1-25 1-50 0-50 1-00
1 00 1 00 1-00 0-40 0-75
(10)
e 2-50 3-00 1-00 2<X)
1-50 0-50

1-25 0-40 100

7-00

3-0(
2-0(
1-5(

2-5(
1 -5(
10cC
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Linc/Entry/Bceni

Table ..
2nd para, 1st line
Table ..
Table .
Table .
Table .
Table .

Table .

Column/
paragraph

3

3rd Column

3rd Column
4th Column
4th Column
10th Column
4th Column

3rd Column

Incorrect

54

Kolya
Increment
Supersory
264

for

prt

of the 79
Kolaba
mcrements
Supervisory

246

labour GAZETTE-~NOYE\fBER 1972

errata to labour gazette, OCTOBER I»7i_n

LEfItry/lteni

1st hne
Number

[wmGh«
Table No. 2
3rd line

2ad line

6th line

3fd line
Table Sr. No. 5
1st line

2nd line
Table Sr. No. 6

Table Sr. No. 12
Table Sr. No. 64
Table Sr. No. 85
Table Sr. No. 98
Table Sr. No. 99

Table Sr. No. 106

Table Sr. No. 107 ..
Table Sr. No. 107 ..

Table Sr. No. 107 ..

2nd item

Other Agri Labour
Women

Column/
paragraph

Paragraph 2

Column 5
Column 7
Column 2
Paragraph 1
Paragraph 2

Paragraph 1

Paragraph 2nd
Column 5

1st para.

2nd para.

3rd Column
Column 11
Column 3
Column 7
Column 9
Column 5

Column 3

Column

Column

Column
Thana Kalyan ..

Sholapur/Hajapur

lacorrcct

during 1972

1.34 under taking
was

Center

unsuccessful
Bad
33

9172

foundries

Correct

the month of July
1972.

Undertaking was

Centres

successful

end

13,000
1972

Kuldarni’s found-

Kalyan
1.25
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