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The Month in Brief

Consumer Price Index Number for working class

The Bombay, Sholapur and Nagpur Consumer Price Index Numbers for
working class for the month of July 1972 with the average prices for the year
1960 equal to 100 were 203, 206 and 203 respectively. The Jalgaon, Nanded,
Poona and Aurangabad Consumer Price Index Numbers for working class
for the month of July 1972 with the average prices for the year 1961 equal to
100 were 205, 227, 186 and 212 respectively.

Industrial Disputes

During May 1972, there were 90 strikes involving 27,128 workmen and a
time loss of 1,79,078 working days, as compared to HI disputes in
April 1972 involving 49,053 workers and time loss of 149,544 mandays.
Further particulars of industrial disputes are given at pages 97 to a
98 and 129 to 138 of this issue.

Absenteeism

During June 1972, the average absenteeism in the textile industry in
seven important textile centres in the State viz. Bombay City, Nagpur, Sholapur,
Jalgaon, Nanded, Akola and Aurangabad amounted to 20-00 per cent
as against 22°03 per cen. in May 1972. For further particulars

see pages 99 of this issue.
Production of cotton yarn spun and manufacture of cloth

During March 1972, Mills in Bombay City produced a total of 1,50,16,000
Kgs. of yarn, 2,50,000 Kgs. of Miscellaneous goods such as blankets, hosiery
goods and knitted fabrics and packed 40,42,000 metres of cotton goods mixed
with silk, wool, terene, etc. and packed 10,05,36,000 metres wearable and
non-wearable cloth and those in Best of Maharashtra produced 45,33,000 Kgs.
of yarn 1,04,000 Kgs. of miscellaneous goods such as blankets, hosiery and
knitted fabrics and packed 2,43,27,000 metres of wearable and non-wearable
cloth. The total production of cotton yam, miscellaneous goods and mixed
with silk, wool, terene, etc. packing of wearable and non-wearable cloth for
the whole State of Maharashtra amounted to 1,95,49,000 Kgs., 3,54,000 Kgs.,
41,46,000 metres and 12,48,63,000 metres respectively.



Current Notes

Ordinance to amend the Payment of Bonus Act promulgated

The President has promulgated an Ordinance to amend the Payment of Bonus
Act, 1965 in pursuance of the decisions taken by Government on the Interim
Reports of the Bonus Review Committee. The Ordinance provides for an
increase in the minimum bonus payable under the Act for the accounting year
commencing on any day in the year 1971 from 4 to 8-1/3 per cent of the annual
wages of the employcer.

The Ordinance also provides that bonus in excess of the quantum paid or
payable in rcsiKCt of the previous accounting year shall be credited to the
Provident Fund Accounts of the employees. Payments of 8-1/3 per cent
would, however, be made in cash in all cases.

Pending formal amendment of the Act, non-competitive public sector esta-
blishments which are at present not required to pay bonus by virtue of Section
20 ofthe Act, are being asked, through executive instructions, to make payments
on the above basis. Such establishments are already making ex-gralia payments
as if they were covered by the Act.

Employers’ organisations are being requested by Government to advise
their constituents not to effect recovery of advances made to employees in terms i
of the ad hoc formula evolved at Bombay in September, 1971 and popularly
known as the Khadilkar formula.

Scavengers In Corporation Area—Committee To Study Conditions.

The Government of Maharashtra has appointed a committee to study the
ctmditionsofworkand employment of scavengersand sweeper in the Municipal
Corporation areas of Greater Bombay, Poona, Nagpur and, Sholapur, under
the chairmanship of the Commissioner cf Labour and Director of Employment,
Bombay.

The other members of the committee are : Shri R. A. Khaire, Bombay;
Shri T. D. Memjade, Poona (both M. L. As. ); Shri Wasudevrao Changre;
General Secretary, Maharashtra Pradesh Safai Mazdoor Congress, Bombay;
Shri Vasantrao Chavan, Chaiiman, Maharashtia Pradesh Safai Mazdoor
Congress, Poona; Shri P. M. Sumundre, Secretary, Maharashtra Pradesh
Safai Mazdoor Congress, Nagpur; the Director of Social Welfare, Poona;
and Shri)P. J. Ovid, Assistant Commissioner of Labour, Bombay (member-
secretary).

The committee will study the conditions of work and employment of
scavenge!s and sweepers in the Corporation areas in the State and make
recommendations for their a melioration and in particular, examine whether
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there is a case for giving any reliefto scavengers and sweepers. The committee
will also examine whether such relief can be given within the ambit of the
existing legislation and, make recommendations.

The committee has to submit its report within three months.

Employment Guarantee Scheme Wages Government Directive.

After reviewing the working of the employment guarantee scheme with
particular reference to the wages earned, the Government of Maharashtra
has directed the offioeis and other?, concerned to so determine the rates of
wages as would not exceed prevailing agricultural wages for 8 hours a day
for an adult, or Rs. 3 a day, whichever is less.  The rate is also not be more
than 90 per cent of the scheduled rate of the soil conservation section of the
Agriculture Department in respect of the soil conservation works; 70 per cent
of the scheduled rate of the Buildings and Communications Depaitmf'nt in
respect of road works; and 89 per cent of the scheduled rate of the departments
concerned in respect of the remaining works.

The rates of wages for each of the various categories of works under the
scheme are to be fixed, from time to time, by the District Employment Guarantee
Committee in consultation with the technical officers of the department
concerned.

Tn keeping with the basic concept of the scheme, these works under the
employment guarantee scheme are not to be undertaken so long as works
under various normal schemes like plan schemes, non-plan schemes, local
sector schemes and village employment schemes are available. Works as are
likely to divert labour from agriculture or other normal avocations are also
not to be undertaken. To achieve the declared objective ofthe scheme, payment
to each worker is to be made according to the quantity and quality of the
work actually done by him, calculated on the basis of piece rates determined
by the district employment guarantee committee from time to time. This will,
however, not exceed the rates mentioned earlier.

The Government have directed not to undertake any new road works under
the employment guarantee scheme without their prior orders. The orders
will come into force with immediate effect. However, where the rates of wages
actually paid since May 1, 1972, are lower than those that would have K'en
payable had these ordeis been in force, and, where, it is feasible to locate
the workers, the present orders will be applied retrospectively from May 1,
1972 and the difference paid to the workers.

Indian Trade Unionists visit U. S. Industrial Areas

Three Indian Trade Union Leaders ending a month-long cross-country tour
of the United States are amazed at the general zeal of workers and management
for raising the standard of living and for continued application of more refined
Production Techniques.
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The Indian visitors stressed the willingness of American workers to increase
production per capita by the use of Automation.

“ The workers do not resent Automation in the United States asmuchai
workers do in India, ” One of them said. He noted that automation ij
limited to certain fields in India because of the country’s great need to use it*

manpower.

The Speaker was Damodar Pandey, General Secretary, Bokaro Steel Worker®
Union, New Delhi. Viewing the American Labour-Management Scene with
him have been Anand Gop .| Mukherjee, President, Hindustan Steel Workers
Union, West Bengal, and Vimal Mehrotra, National Vice President, Hind
Mazdoor Sabha, Kidwainagar.

The visitors have talked with otficials of the AFL-CIO and Representatives
of Labour and Management in the Metal and Mining Industries in travelling
from Washington to New York City, Buffalo, Pittsburgh, Detroit, Tucson

and now Los Angeles.

They visited Steel Mills, Metal Working Plants, Mines and a variety of |
fabricating companies in a programme conducted and arranged by the U. §,

State and Labour Departments. ]

The Indian Leaders had a number of “ Warm and very frank discussions”f
with people of middle-age in the middle-income group. They agi'rd thaiF
there is often close co-operation between workers and management to improve!
the lot of all. |

“ During oui visits across the United States, we found workers co-operatingf
with management in a fairly natural way to achieve goals of both groups,
Mr. Pandey said. *“ We have talked to some workers at Local Unions whoj
are not so happy with management but in general we found few differences
existing between labour and management, ” he said.

The Indians also hold political and other labour posts at home. Mr. Pandc)
is a member of the Lok Sabha from Bihar State. Mr. Mukherjee is Vice
President, Indian National Iron and Steel Workers, Federation, and a membei
of the West Bengal Legislative Assembly. Mr. Mehrotra is General Secretarj
of both Hind Mazdoor Sabhaof U. P. and Sati Mill Mazdoor, Kanpur, and
President of U. P. Engineering.

The India visitors sensed that U. S. Labour Unions are very much involved
in the Political process even though they say they are not. Mr. Mukherjee
noticed that “ Union Leadership in the United States is not active in Political
Educational Programs among workers as is the practice in many other coun-
tries. ” Mr. Mehrotra said Political Bonds in U. S. Unions are not strong
enough to influence the political opinions ofworkers. “ The AFL-CIO Leaders
do not have the Political Power over their members that they would like to
have, ” he said.
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The Indian Labour Leaders were impressed with the General satisfaction
that exists among workers in the American System.

“ United States Workers do not want Revolutionary Change. No rockinS
of the Boat ! They seem to be satisfied with the system, ” Mr. Pandey said.

Mr. Mukherjee sensed resentment by some U. S. workers regarding the
recent Government wage-freeze applied to help control inflation. But, he
noted, “ we don’t know what is in back of the workers’ minds. ”

The Group is ending its Tour of America in Los Angeles after visiting the
Martin Marietta Aluminum Company Operation.

Shops Act in Jintur from August 1

All the provisions of the Bombay Shops and Establishments Act, 1948 will
come into force in the Jintur Municipal area in Parbhani district, from August 1,
1972, according to a State Government directive.

For the purpose ofthe Act, the Government has declared the Jintur Municipal
Council to be a local authority.

Convictions under Smoke Nuisances Act

Eleven persons were prosecuted and fined from Rs. 20 to Rs. 100 during the
quarter ended June 30 last, for contravention of the Bombay Smoke Nuisances

Act.

The names of the convicted parties are ; Shii A. K. S. Aiyangar, Manager,
Hind Cycles Limited, Worli; Shri Ravindni Jhirubhai, Partner, Union Tube
Corporation, Kandivli; Shri M. K. Tinwala, Partner, Flamo Industries,
Andheri; Shri S. L. Khurana, Manager, Hakimrai Jaichand, Bhandup;
Shri R. D. Shah, Director, Backelite Electrical Manufacturing Company,
Kandivli ; Shri Krishna Sonu Samjiskar, Partner, Vasant Foundpj, Bhandup ;
Shri A. F. lwans, General Manager, lwacom Factory Ltd., Kandivili; Shri H. L.
Gagalani, Partner, Swati Metal Industries, Kandivli; Shri D. G. Rawal,
Partner, Indian Power Laundry, Mahim ; Shri D. D. Mehta, Partner, Ashok
Nut-Bolt Industries, Goregaon ; and Shri M. S. Mirza, Partner, New Taj
Dyeing and Printing Works, Tardeo Road, Bombay.

Indian Trade Unionists Study U. S. Labour Problems

Leaders of trade unions in India are observing firsthand that American
workers and their unions have troubles, too, high wages and advanced mechani-
sation notwithstanding.

* Workers in the United States have very high wages and many are very
skilled, ” said Mr. Sanjiva Reddy of Hyderabad, Organising Secretary of the
Indian National Trade Union Congress. “ But workers here and in India
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do have the same problems, however both being concerned with wage
increases, employment and better working conditions. ”

Mr. P. L. Pcrumal, Working Committee Member of the Hind Mazdoor
S.3bha and president of the Nceiamaiai Plantation Workers Union, Tamil
Nadu, said he bad learned that the Machinists* Union recently had lost 400,000
members. This was due to U. S. Government cutbacks in its aearospace

programme.

Another factor was noted by H. N. Cliaturvedi of Kanpur, General Secretary
of the Bijli Mazdoor Sabha.  Because of automation and increased producti-
vity, ” he said, ” many workers are losing their jobs and factories are closing. ”
He also commented on the number of farm workers as well as white-collar
workers who are not members of unions.

A similar point was made by V. P. Marakkar, of the Kerala State branch of
the Indian National Trade Union Congress. He stressed that while labour
unions are very strong in America, le»s than 25 per cent of the workers are

union members.

The Indian officials were in Madison attending a summer seminar for the
United Steel Workers of America, part of a study tour arranged by the U. S.
Labour and State Departments in co-operation with American trade unions.
Their tour included conferences with Government and trade union leaders,
talks with labour members and visits to plants, factories and a dairy farm.

” The experience we are having, ” said Mr. Marakkar, ““is of great advantage
to us in studying the functioning of labour organisation in the United States.
It is our feeling that the trade unions in America are being conducted in the
most democratic way and that there is the utmost participating of individual

members.

A difference between Indian and American trade unions noted by Mr. Marak-
kar and Mr. Perumal was that the American movement is based more on
economic considerations than on ideological considerations.

” The American trade union movement, ” said Mr. Pcrumal, ™ is not affiliated
with any political party, while in India we feel trade unions must bring about
social changes and point out errors in Government practices and beliefs when
the Government is wrong. In the U. S., trade unions concern themselves with
increased pay and employment and better working conditions. ”

The visitors said they were impressed by the progress made in productivity
and the high standard of living of the workers. They also c<>mmented on the
generally friendly relationship between management and labour.

Mr. Reddy, as did other members of the group, felt that ties between labour
onions in India and the United States could be strengthened, and, he added,

LABOUR GAZETTE—SEPTEMBER 1972 7

“ | hope this trip will help maintain friendly relations between the labour leaders
of both countries” .

Mr. Perumal experienced some excitement that was not on his programme.
He was invited for a stay at the suburban Washington home of Benjamin
Sharman, who was in India as an education teacher for workers, and is now
an official with the International Association of Machinists.

Employment-Oriented Programme for fresh Technologists anti Engineers

An employment-oriented stipendary programme has b”cn initiated by the
Government of India for fresh technologists and engineers. This was
disclosed at the sixth meeting of the Board of Apprenticeship Training,
Western Region held hero on 25th July 1972 under the chairmanship of
Shri Laichand Uirachand.

Under the programme, fresh technologists and engineers could join a
year apprenticeship course in the medium and small scale industries with the
guarantee of being absorbed in their respective units. During the period, they
will be entitled to a monthly stipend of Rs. 400 in case of guaduates and Rs. 250
in case of diploma holders, of which 50 per cent will be contributed by the
Union Government. The new scheme, besides increasing the employment
opportunites, is intended to improve the standard of the small and medium scale
industrial sector by injecting qualified technicians.

The Government of India have, for this purpose, allocated Rs. 125. lakhs
to the Western Region covering the States of Maharashtra, Gujarat and Madhya
Pradesh and the Union Territory of Goa, Daman and Diu, out of a total of
Rs. 50 lakhs. The Board in the Western Region has advised the Directors of
Industries of these States to conduct an initial survey of the small and medium
scale units in their regions.

Bombay Municipal Corporation Senices Declared Essential

The Government of Maharashtra has declared all the services and employ-
ment under the Municipal Corporation of Greater Bombay including Bombay
Electric Supply and Transport Undertaking as essential services under the
I\r/llaharashtra Essential Services Maintenance Act, 1970, and prohibited strikes
therein.

Advisory Board for Minimum Wages Act

The Government of Maharashtra has constituted an Advisory Board for
the Minimum Wages Act, under the chairmanship of Shri D. R. Khaire, Poona.
The Board consists of representatives of the employers and employees in
various industries, manufacturing associations and undertakings in the State.
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The representatives of the employers on the Board are : Shri G. K.j 1

Chairman, Board of Director, Deccan Flour Mill Limited, Auraneak j
Shri Raojibhai M. Patel, Gondia; Shri M. N. Mehta, Bombay Lo"iJJl

Millers Association, Bombay; Shri Vinaykumai Parashar, M. P. and Presikj

Akola Municipal Council. Akola; Shri Y. A. Khare, Partner, Khare a
Tarkunde Private Limited, Nagpur; Shri S. B. Patkar, Bombay; the ciener.

Mana?er, Maharashtra State Road Transport Corporation, Bombay; Shri b
Kamble, Secretary, Charma Samaji Audyogik Sahakari Mandali, Kolhap,!
Shri G. G. Joshi, Secretary, Poona Khadya Peya Vikreta Sangh, Poonj
Shri T. J. Tamboli, Hon. Secretary, Jalgaon, Dhulia, Nasik Districts GinniJ,
and Pressing Factories Owners Association, Amalner, District JaWw
Shri Gajanan Dhote, Shakti Offset Works, Nagpur; Shri K. N. Deodhar
President Poona Chemistsand Druggsts’ Association, Poona; Shri V. S. Vaidy"
Managing Director, Swastik Rubber Products Limited, Poona; Shri Chotubh®
J. Patel, Chandrapur; Shri R. M. Mehra, Chief Executive Officer, Boml".
Potteries, Bombay; Shri  Shamrilal Agarwal, Proprietor, Shivshankar 1"
Factory, Gondia; Shri D. B. Bharucha, President, Cinematograph Exhibitors'
Assicoation of India, Bombay; Shri S. S. Lal, General Manager, Ballapu,
Paper Mills Limited, Ballapur, District Chandrapur; Shri J.M. Jaising,

sident, the Small Scale Plastic Manufacturers Association, Bombay; Dr. C.f
Joshi, Manager, Bombay Hospital, Bombay; Shri J. C. Metalia, President
Maharashtra Bricks Utpadak Society, Kalyan, District Thana; Shri Bhavanji
D. Shah, Bombay; Shri Avtarsing Ragbir Singh, Proprietor, Bharat
Engineering Company, Aurangabad, Shri B. A. Sathaye, Administrative
Officer, Brooke Bond India Private Limited, Kanhan, district Nagpur®
Shri Roshanlal Malhotra, Bombay and Shri M. P. Karwa, President,
Bhiwandi Textile Manufacturers’ Association, Bhiwandi, District Thana.

The representatives of the employees are: Shri B. G. Mohite,General Secretary,
Rashtriya Flour and Dal Mill Workers’ Union, Nagpur; Shri G. S. Gaikwad,
General Secretary, Bidi Workers Union, Nasik ; Shri Vasant Khanolkar,
Chemical Mazdoor Sangh, Bombay; Shri M. N. Deshmane, President, Nagpuj
Corporation Employees’ Association, Nagpur; Shri Vasant Luley, President,
Rashtriya P. W. D. Employees Union, Nagpur; Shri L. S. Joshi, General
Secretary, Imaratand Dalanwalan Kamgar Sangh, Pandharpur, District Shola-
pur Shri L. D. Gandhi, Ahmednagar; Shri A. D. Sawant, General Secretary,
Bombay Suburban Kamgar Sangh, Bombay; Shri P. V. Upadhya, General
Secretary, Rashtriya Labour Union, Bombay; Shri Vithal Jadhav, General
Secretary, Nanded; Shri Ram Mahadik, General Secretary, Press Mazdoor Sa-
bha, Bombay; Shri G. J. Gandhi, Bombay; Shri Prabhakar Mankar, President
Poona Labour Union, Poona; Shri D. S. Natik, General Secretary, Ogalewadi
Kamgar Union, Ogalwewadi, District Satara; Shri G. M. Khode, Nagpur;
S iri S"mpit Bipuji Shende, Balwaiyya Sukhdeo Agrawal Lac Factory, Gondia;
Shri D. M. Tulpule, Joint Secretary, Theatre Employees’ Union, Bombay;
Shri Darshan Singh, General Secretary, Ballapur Paper Mill Mazdoor Sabha,
Ballapur, District Chandrapur; Shri B. S. Dhume, Bombay Plastic Employees,
Union, Bombay; Shri V. N. Sane, General Secretary, Bombay Labour Union,
Bombay; Shri N. H. Kumbhare, Kamptee, District Nagpur; Shri H. N
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Trivedi, M.L.A., Bombay; Shri A. S. Nagpurkar, General Secretary. Indus-
trial Workers’” Union, Nanded; Shri S. R. Rao, Secretary, Bombay Labour
Union, Bombay: Shri Vasant Kulkarni, General Secretary, Federation of
Western India Cine Employees, Bombay and Shri B. B. Khanjire, M.L.A.,
Tchalkaranji, District Kolhapur.

Shri P. K. Paranjpe, Assistant Commissioner of Labour, Bombay, will be
the Secretary of the Advisory Board.

The Advisory Board will coordinate the work of the Committee and Sub-
committees appointed under the Minimum Wages Act and advise the Govern-
ment on fixation and revision of the minimum rates of wages.

PUBLIC UTILITY SERVICES
DECLARED IN THE MONTH OF JULY, 1972

The following undertakings have been declared as the Public Utility Services
under the provisions ofthe Industrial Disputes Act, 1947, for the period indi-
cated against them.

Serial Name of the Period

No. and Dates of the Notificatum
No. undertaking

andMaharashtra Government Gazette
in which published

1 2 3 4
1 Kolhapur Municipal Transport Six months, IDA. 1469 Lab-Il, dated 3rd
Service, Kolhapur. 21-7-1972. July 1972,  published in
Maharashtra Government

Gazette, Part I-L, dated 20th
July 1972 at page No. 4796.

All India Average Consumer Price Index Numbers for Industrial Workers
(on base 1960 - 100) for July 1972.

Th5 New Series of All India Average Consumer Price Index Number for
Industrial Workers (General) on Base : 1960=100 for July 1972, 205 is as
coniparcd to 201 in June 1972. The index for July 1972 on Base : 1949=100
derived from the 1960 based index works out to 249.
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(The views expresaed in signed Articles appearing in thia section carry weight
inasmuch as they are expressed by the persona who know their subjects well.
They, however, do not necessarily reflect the views of Gavernnsent.

All rights concerning these Articles are reserved.)

Prime Minister’s Call to Engineers and Scientists
By
Mrs. Indira Gandhi®

I am gild tj have the op3irti iity to visit this great centre of technological
learning in a city known for its spirit of independence and its habit of hard work.

2. Bombay looks out on the West. Some of the earliest of our modern
industries were established here, as also the first railways on our continent.
The City has rnothered pioneers in technology and also in education, social
reform and political self-assertion. | am sure that the Institute’s students and
faculty members, who are drawn from all parts of India, have been influenced
by Bombay’s tradition of social responsibility.

3. In the short span of ten to fifteen years, Indian Institutes of Technology—
yours as well as those in Kharagpur, Madras, Kanpur and Delhi—'haveearned
a reputation through the professional competence and intellectual quality of
their alumni. You have the advantage of having the pick of the talent which
emerges from our schools. The training you impart to these young people in
much valued skills is attested by the alacrity with which industrial houses seek
them. This is high reward for any centre of teaching.

4. However these Institutes of Technology were established with a larger
purpose than the education of good engineers. They are expected to make
positive contribution to the country’s efforts to modernise itself, to conquer
poverty and to make possible a new life for our people.

5., A major reason for our poverty is that our technology and our society
remained static over the centuries. During the eighteenth and nineteenth
centuries, and the early part of the twentieth, feudalism and foreign rule
wmbined to prevent India benefiting from the scientific and technological
innovations which were taking place in other parts of the world.

6. However, the growth of political consciousness could not be stifled. It was
natural that the vision of Swaraj should be accompanied by the spirit of Swadeshi.
Swadeshi w'as an effort to revitalise our traditional crafts, since the discriminatory
policies of colonialism did not permit a technological breakthrough. But
throughout the struggle for freedom, there was sharp awareness that the basic
problems of poverty and social inequality could be solved only through
technological change and the reconstruction of the economic base of traditional
society.

7. This has been the objective of our social policies since Independence
and has been partially achieved under the plans. This process is not served
merely by establishing a few basic industries oreven a whole network of consu-

» The above is_the fell test of the Prime Minister convocation addressed at the 10th
Annual Convocation of the Indian Institutes of Technology, Bombay, on 7ih September 1972.
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mer industries. It has to embrace all branches of life and all segments of pro-
duction. A predominantly agricultural society such as ours can stcure higher
production and the means to enforce gicater distributive equality primarily
by modernising agriculture. More than steel mills, it is irrigation, the use of
chemical fertilizers and new seed varieties that are transforming our rural areas.

8. In our quest for a better life, technology provides the forward thrust.
We want greater freedom for our people, freedom from want and the benumbing
effects of want. Our universities, our national laboratories, and these In-
stitutes  of Technology and other centres of science are at the apex of
our educational system. They must work together to apply modern knowledge
to the solution of our problems.

9. These problems cannot be solved merely by duplication, transplantation
or even adaptation of foreign technology. There is a widely prevalent illusion
that because the laws of science are universal there is a similar universality
about technology. The fallacy has been responsible for much avoidable
misapplication of effort and money in developing countries. Technology
has several determinants. The translation of any underlying theory into applied
uses is governed by geographical, economic and sociological factors. Tech-
nology has to be related to the resource endowments of a society. A poor
country cannot afford the processes which are at the disposal of rich countries.
A country which is compelled to create employment opportunities on a mass
scale must obviously choose technologies which are labour-intensive rather
than capital intensive. The devising of techniques in various fields, appropriate
to the pattern of our resources, is one of the primary functions of our scientific,
and technological centres. | am not against borrowing or learning from others.
The ultimate aim of a One-Wecrld would lead each country to take
advantage of the achievements of others. But borrowing must stimulate
creative enquiry and achievement and not lead to apathy or self-satisfaction.

10. The average Indian faces many problems which are peculiar to our
environment and therefore not susceptible to imported solutions. How can
these be solved unless our young scientists and engineers are conscious of their
responsibility ? Not all can command international fame but many can earn
national gratitude. The history of science shows that important theoretical
discoveries have often been made by people grappling with specific utilitarian
problems. Louis Pasteur’s work to help the grape-growers of France is a
notable example. The other communications nation needs people who will
show us how to save steel, how to maintain machines and make the best
use of them. We need new methods of storing and retrieving water
in rain scanty regions, new and simple agricultural tools which can intensify
the output of small holdings. It is not only less expensive and better manage-
ment to use local materials and design structures more suited to our climate
and habits. This is necessary to maintain an ecological balance. Our engineers
rnay be able to build sky-scrapers and fuel thrilled that Bombay is a some
kind ofan imitation of Western cities. But is that what we need ? Should
we not concentrate on building millions of different kinds of houses for new
rural and urban societies ? A literary artist writes his own book. A creative
scientist or technologist is not an imitator, he should be an innovator.
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11. In foreign countries. Institutes similar to this one have been seedbeds
of entrepreneurship and mana“rial ability. Entrepreneurship, in our cir-
cumstances, is that quality which seeks to involve a greater proportion of
people in tire productive process and also aims at constant improvement of
the nation’s economic capacity. As economics become more complex and
production techniques more sophisticated, politicians and administrators
need to have a greater understanding of technological forces and problems.
Technologists on their part need to acquire greater political and social insight.
Many advanced countries have a high proportion of people with scientific
backgrounds at the higher levels of decision-making. Simultaneously, engineers
should also have more opportunities to study problems of social
dynamics. The 1. I. Ts have rightly attached importance to this aspect
of technological education.

12.  This year we are celebrating the centenary of Sri Aurobindo. He
was a revolutionary who attained spiritual heights. He pointed out that many
people when they urge us to revolt against custom and superstition and to
have free minds, are merely asking us to exchange the dogmatism of our own
diehards for the dogmatism of foreign scientists and scholars. This he calls
# a foolish exchange of servitude ”. It is interesting to read what he said
fifty yearsago . “ Our first necessity, if India is to survive and do her appointed
work in the world, is that the youth of India should learn to think to think on
all subjects, to think independently, fruitfully, going to the heart of things, not
stopped by their surface, free of prejudgements, shearing sophism and prejudice
as under as with a sharp sword, suiting down obscurantism of all kinds as
with the mace of Bhima ™.

13. It is not only those who believe that the past provides all the answers
who are obscurantist. We have new kinds of obscruantism, new impediments
to the spirit ofenquiry and reform.  Amongst these are the tendency to consider
some professions superior and to look down upon manual work ; to think of
“ pure ” research as higher in relation to utilitarian research—and the attitude
of dividing society into officers and workers or generalists and specialists.
We are all workers. Unfortunately, in India work and its discipline is seldom
considered the bringer of fulfilment and achievement which it is, but rather as
something to be suffered, and avoided whenever possible. | have no hesitation
in saving that it is this attitude which breeds frustration and prevents our young
people from attaining the excellence of which they are capable and for which
the nation yearns.

14.  There is endless argument as to the relative merits of the specialist and
the genaralist. | see no conflict between the two. Nor do 1 think that either
by himselfis sufficient for our needs. Experts are certainly useful and even
essential for many tasks, but let us not forget that experts are right only about
what has been and not necessarily about what can be. How many times in
history has expert opinion been proved wrong by visionaries and experimenters?
Only the other day an article recalled to mind how expert mathematicians had
proved with an elegant formula that no machine could ever fly. Soon after-
wards bicycle repairmen went into air anyway.

* Ahu 15/4  W.ftwirtjchafl
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15.  All over the world, there is re-thinking about the importance ofecology.
This IS a timely warning to us all.  Ifthe soil is robbed of its fertility and useful
insects are wiped out, nothing may help to restore the balance. This does not
mean that we should deprive ourselves of the benefits of science and technology
but that we should desist from unimaginative imitation and thoughtless en-
croachment upon nature. Even this wide world does not have enough natural
resources for us to waste. They are not to be exploited any more than man.
They are to be used intelligently and only when needed to diminish the back-
wardness of regions and the poverty of peoples. Man needs food but he can-
not enjoy it without clean air and fresh water. And having got his necessities,
he seeks something more. That is why affluence is awakening a new spirit
amongst young pople.

16. Independent young minds are a nation’s greatest asset. The more so
when technology, or rather the instincts of greed which compel wrong use of
technology, seems to be imprisoning the average man in new types of bondage.
While the many appear to be content in their gilded cages, there is a growing
minority who sees the need for a new kind of revolution in living and in rebuild-
ing society on a totally new basis. Revolutionary concepts are emerging.
Some may not be useful or relevant for us in our circumstances. But we
also have to consider how to re-structure our administration and our systems
of education and public health, how to give depth to our democracy and bring
justice within the reach of all.

17.  Students of this Institute have had the benefit of the best education our
country can offer. However, no matter how good an institution is, ultimately
it is in the individual who educates himself, and the process of learning never
ends. All over the world schools, universities and training institutes seem to
have become guardians of the status quo. Hence institutionalised education
cannot be an end but only a jumping off board. In a world where knowledge
is growing at a tremendous pace, employment cannot depend on what one has
learnt but to what extent one is able to keep up with developments and changes.
Fields, factories and offices or wherever one happens to work must become
classrooms, so that a continuous sharing of knowledge and experience will
bring about a higher level of understanding, involvement with others and
closer co-ordination for a more purposeful functioning of the nation.

18.  You have my good wishes for the future. It will bring opportunities
and problems. The two are interlinked. May you face them with self-con-
fidence and courage.
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The Role of Trade Unions in Increasing Productivity
By
D. P. Upadhyay*

There has been a somewhat wrong impression in certain quarters that tk
trade unions are formed to organise intramural activities i.e. to perform militg?

functions only. By militant function we mean fighting for the right of Jk
workers.  Tlie aim of this fight is to ensure adequate wages, better condition
to w'ork and employment, lesSer hours of work, better treatment from employey®
and more recently to secure some share in the control of industry. But there
are extra-mural activities or fraternal functions also which the trade uniou
arc expected to perform. Creating funds for giving sickness and accident
benefits to workers, supporting the labourers during unemployment, strikoj
or lockouts arising out of industrial disputes, fostering spirit of co-operatioj,
among their members are such activities which could be grouiied under fratq.
nal functions also. They educate their workers either in the favour of a politi,
cal set-up or agiinst it and sometimes make efforts to capture power througij
elections. They also educate their members regarding their stand on the
economic policies of the government or political parties.

It must be admitted that the trade unions have provided highly bencfitiai
to the workers. It is now recoginised not only by the government but even
by progressive employers and managers that strong trade union is one of
the most important factors to guarantee industrial peace and stability, fim
there are occasions when they indulge in anti-social activities also. In fact
much depends on the approach of the trade unions. Constructive Trade
Unionism is helpful in motivating workers to work hard for the welfare of
the country and industry.

The support of Indian Trade Unions to the cause of productivity is evident
from the fact that all the four major trade unions of India liave been co-opcrat<
ing with National Productivity Council in spreading the message of productivity
and adoption of its techniques in industry. The history of trade union move-
ment in India indicates that gradually trade unions have realised their social
responsibilities although sometimes political factors have played more dominent
role and have subjugated the social responsibilities to political line of action.
But on whole it is accepted that Indian Trade Unions and Labour Move-
ment have undergone a gradual change particularly after independence. Al-
though they have been concentrating mostly on economic demands and this
will continue to be their major role, they do feel that these economic demands
cannot be achieved unless every section of the society contributed towards
the national development.

In fact, the imperatives of economic development and social justice have
altered the perspective of trade unions work. Committed to national cause,
Indian Trade unions have to participate in the planned programme ofeconomic

+Sh’i D. P. Upadhyay.
Consultant, NPC, 38 Golf Links, New Delhi-3.
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deyeloprnent and help promote a measure of economic and social justice.
It is in this changed context that the role oftrade unions in increasing producti-
vity should be discussed. We must realise that the major objective of econo-
mic development is to increase the national wealth and thus contribute to
national prosperity. For promoting rapid economic development in India,
the nation must accept two top priorities; first, the necessity of increasing
the output in agriculture, industry and services so that the economy achieves
a growth rate of at least 7 percent of the national income per year. Self-
sustaining growth will be possible only if this immediate target is reached.
Secondly, it is necessary to effectively carry out an intensive drive for raising
the levels of productivity so that the utilisation of resources is optimised.
The twin drive for increasing production and productivity, should be extended
to industry, agriculture and services. It is only then that incomes as well as
standard of living of the greatest number of people will continue to rise.

This great task of economic development through rise in productivity cannot
be accomplished unless the workers give their whole hearted active support.
In fact, it is in the interest of workers to ensure success of any drive for producti-
vity because it is evident that a rise in wages without corresponding rise in
productivity would lead to stagnation of economy and force a rise in prices
whereas a rise in wages consequent of a rise in productivity would contribute
to an overall gain not only for the economy but for the workers also. The
trade unions must accept in the interest of their members and in the interest of
national progress that their future is very closely linked with the overall
prosperity which depends on maximisation of productivity.

It would be appropriate for trade unions to determine their future role and
responsibility in relation to the national task of raising the levels of productivity.
It may be necessary for them to go beyond their traditional function of collective
bargaining to build up sanction necessary for effective bargaining and pursuing
the drive for productivity. The trade unions must encourage themselves to
take deeper interest in a socio-educational endeavour on behalf oftheir members.
One of their tasks should be to educate and otherwise prepare the workers for
the purpose of participative management. Apart from developing technical
skills, a proper understanding of techno-managerial aspects of economic
activities would be necessary for the vocational advancement of individual
workers. It would, therefore, be wise for the trade unions to willingly parti-
cipate in the programmes for training of workers in productivity concepts
and methods. The workforce of today being predominently young, possessing
a leval of education which is higher than that of the preceding generation of
industrial workers, its training and education for full involvement in productivity
drive requires special attention.

Next comes the question of creating a favourable climate for increasing the
productivity.  This calls for developing sound system of personnel management
to be accompanied by healthy and cordial industrial relations. Unhappy
industrial relations can cause not only national loss through work stoppages
or poor production but lead to erosion of morale which in consequence can

R 4514—2
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defeat all measures for improving productivity. It is, therefore, necessary
that both management at senior levels and top trade union leaders evolve a
positive philosophy of Industrial Relations.

A factor that has added to the difficulties of securing cordial industrial
relations is the existence of multiplicity of unions which are often established
on the basis of difficulties in political persnation and philosophies. In such a
situation, serious interunion rivalries have developed upsetting all efforts towards
securing industrial peace and discipline. This has done more harm than good
to workers. It is, therefore, desirable to evolve a healthy convention of
establishing a single bargaining agent for each industrial unit.

Provision of legal protection of trade unions is necessary for healthy industrial
relations. Although the historical context is understandable, politicalisation
of the trade union activity has often proved detrimental to industrial peace and
industrial progress in the country. The National Labour Commission has
recommended that no union office-bearers should concurrently hold office
in a political party. It is so far trade union leaders and workers to deal with
this situation in their own as well as in the national interest. The trade unions
must make deliberate efforts to improve industrial discipline and encourage
their members to take active interest in the drive for productivity at the shopfloor
level. These steps will go a long way in forging productivity agreements in a
growing number of enterprises.

[t would be quite relevant to discuss some of the apprehensions of workersand
trade union organisations regarding productivity. A powerful factor in the
Indian context, which affects the approach to the question of higher productivity
is the problem of unemployment. Some trade union leaders think that there
is a conflict between job opportunity and higher productivity. In fact, labour
sometimes secs, although in a mistaken manner, as if this conflict is real and one
which cannot be solved. A rational approach to the question of raising produc-
tivity can never approve any action which will aggravate the incidence of
unemployment. The problem can really be tackled through a rapid expansion
of job opportunities which depends on the growth of economy. The pattern
of investment in the national plan can be so worked out as to provide multiplying
employment apportunities particularly through agricultural extension, rural
works, samll scales industries etc.

Despite the fact that in a well conceived and implemented economic policy,
the rise in productivity, should accompany with the rise in employment
opportunities, the apprehensions of workers regarding danger of increased
workload, fear of retrenchment due to application of productivity techniques
or rationalisation and doubts as regards sharing the gains of productivity
must be dispelled. We must admit that there have been historical reasons
for such apprehensions. But enlightened management policy, organised
labour force, state intervention through legislation and strict implementation
of rules framed for safeguarding the interests of workers can minimise these
dangers. The National Productivity Council has made it a declared policy
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that productivity cannot be achieved at the peril of labour and that no produc-
tivity agreement should be recommended that results in retrenchment. It
has made it clear that even if some persons were to be declared surplus, the
recommendations for implementation of productivity techniques should be
implemented only when arrangements for absorption of the surplus labour
was decided.

It is a psychological fact that nobody co-operates in an endeavour unless
he feels that he has a stake or some interest in the matter and co-operation
meant some sort of gain for him.  This is true in case of labour or trade unions
also. They have quite often raised the issue that why should they make
efforts to increase productivity if they were not assured of a fair share in the
increased productivity. Realising the force of their contention, the National
Productivity Council constituted a committee to work out a scheme of sharing
the gains of productivity. This committee was constituted with the represen-
tatives of labour, employers and government.

Based on the recommendations of the committee on Sharing the Gains,
the National Productivity Council has recently indicated some guide lines
for sharing the gains of productivity and has also developed a few models which
could be adopted according to the conditions obtaining in particular organisa-
tion. It is expected that management shall make every possible effort to
reach productivity agreements on the question of sharing the gains. On the
other hand, the employees and trade unions should also adopt a constructive
view and negotiate for the agreements with a feeling of give and take.

An important area where the trade unions can play vital role for improving
the efficiency of industry or raising productivity is through participation in
management. The idea of workers’ participation in mana”™ment, constitutes
one such innovation in industrial relations system of India, which can help
promote the climate of industrial harmony. While on the one hand it depends
on how seriously and sincerely the employers and managers accept this new
approach, on the other hand its success depends on the efforts of trade unions
in eliminating inter-union rivalries and thereby developing representatives
units in each enterprise. This calls for greater efforts towards proper education
and development of workers. It may be mentioned here that on limited basis
the concept of participation has been tried in India through formation of 132
joint management councils in selected enterprises. It is very difficult to
review the working of these councils in detail especially in view of the varying
conditions in different industries and also due to different labour legislations
in each state, but one of the main reasons for their poor performance has been
apathy from both sides. While management thinks that these councils may
restrict their authority, some ofthe unions feel that constitutions of such bodies
minimise the importance of the union leaders. The view expressed by trade
unions seemed to be charged with the suspicion that the gradual strengthening
of the movement of the participation of workers in management only mean
diminishing their own influence on the workers and even to their complete
elimination in due course. It may, however, be admitted that in principle,
R 4514—2a
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the trade union leaders arc supporting the idea of participation. It
therefore, desirable that the trade unions give a serious thought to implement”
tion of the scheme. A number of public undertakings are considering the
proposal of participation and some of these have even appointed worker’s
representatives on their Board of Directors. It is the duty of trade union
representatives to give a good account of their work and demand for particip™
tion of workers at various levels of the enterprise.

While discussing the role of trade unions in increasing productivity, we have
tried to understand the areas in which the trade unions can make substantia]
contribution and also the conditions which must be fulfilled if their co-operation
is to be obtained in the gigantic task of improving productivity. If trade
unions in India have to play an effective role in the economic development of
the country, they can do this by creating confidence through their own strength,
guiding workers to refrain from anything that retards the country from progress,
supporting all such plans which lead the country of self-help, and self-endeavour
to improve social, economic and cultural status of the workers. Iftrade unions
could embark upon these four fold plan of action, they would be able to play
a worthy role for the future development of the country.
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Technical Progress Brings Social Problems

John M. Whitton*

Speeding up technical process in industry has in Britain—as in other
industrially advanced countries—"brought a number of human problems,
notably those of labour movement and unemployment.

Present British rates of unemployment are persistently higher in some
regions than in others, a trend shared with other European countries.
Looking to the future, the rapid advancement of technology will mean that
more people will have to change their jobs more frequently.

A significant and growing number will find the skill they acquire when young
will not last them through a life time of work.

Encouraging Mobility

Although Britain’s labour force is remarkably resilient and there is some
spontaneous movement—between different areas of the country, between
industries and (to a lesser degree) between occupations—the government is
already acting to ease and encourage mobility, to correct the present imbalance
and those which are likely to arise in the future.

An important part of this programme is the recently introduced employment
transfer scheme to help workers find jobs away from home. It is aimed at
encouraging people who are unemployed or threatened with redundancy to
move to regions where jobs are available.

The scheme involves new or improved allowances to help pay for the cost of
lodgings, of travelling home six times a year, of selling a home and buying a
new one, of removal into a new unfurnished home.

All who qualify can also claim fares for travelling to an interview and, when
they begin work, a settling in grant and fares in case of sickness or other domestic
emergency.

A Real need

The scheme is designed to give special help to those who live in developmen
or intermediate areas—so designated because of their serious unemployment
problems—and to people anywhere who have received training under the
gov'crnment’s vocational training scheme.

There will be a real need for the British worker to be prepared to move to
different jobs in different areas—even elsewhere in Western Europe after Britain
joins the European Economic Community. Yet British workers are probably
rather less ready to move about than many other workers in Western Europe.

The rundown of traditional industries and the creation of newer industrial

areas partly explains this reluctance.

*Shri  John M. Whitton, Specialist in Labour problems.
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Areas of Shortage

In regions which were largely dependent on a single _traditional industry
coal-mining or cotton textiles, certain types of heavy engineering now less ]
demand there have been serious pockets of unemployment, some of which have
tended to persist in spite of special measures to encourage additional employ,
ment. These areas are situated mainly in the north and west of England and
in Scotland and Wales.

By contrast, in London, the south-east and the midlands, where expansion and
change have been most rapid there has been a shortage of certain types of
professional, technical and craft skills which has kept the unemployment figure®
well below the average for the rest of the country.

Indeed, often the number of vacancies is greater in these newer industrial
areas than the number unemployed.

Social Change

But a transfer of workers from declining to expanding parts of the economy
cannot be achieved without a major change in social attitudes. Some people
thrown out of work by the decline of traditional industries appear happier
unemployed in the society they know than willing to retrain for a new job

elsewhere.

This is because society within these traditional industries has been firmly
knit since the days of the industrial revolution. Whole families have done the
same work for generations. Family life is closely linked with work and hori-

zons are therefore limited.

The village life of coalminers is an example : a closely woven society, i
many ways self-sufficient. But mining is decfining fast as mechanisation

reduces the number of jobs.

The_miners’ only hope is retraining and work elsewhere. But so many are
unwilling to upioot themselves and their families - it takes a big effort to break

away and make a new start.

National Training Agency i

Retraining plays an important part in the transfer of workers. The British
Government has embarked on a major scheme for giving individuals adeqgate
opportunities for new training. A national training agency is to be established
which will provide these opportunities and generally co-ordinate and strengthen
the development of training facilities throughout the country.

In the declining areas themselves the government has, through the designation
of development or intermediate status, encouraged in growth of new industries.
And foreign firms have been quick to move in to utilise the pools of labour
available.

For example, the motor vehicle manufacturers, centred mainly in the mid-
lands, have set up new plant in depressed areas of northern England.

Notifications Under Labour Laws

Employees’ State Insurance Act, 1948

Industries and Labour Department, No. SIA. 1772U32972-LAB-I, dated 14th July 1972."—
The following Notification by Government of India, Ministry of Labour and Rehabilitation,
Department of Labour and Employment, New Delhi, is republished :—

GOVERNMENT OF INDIA
(BHARAT SARKAR)

Ministry of Labour and Rehabilitation
(Shram Aur Punarvas Mantralava)

Department of Labour and Employment
(Shram Aur Rozgar Vibhag)

New Delhi, the 24th June 1972, Jyaistha, 1894 (Saka)

S.0. No. .—In exercise of the powers conferred by section 73F of the Employees
State Insurance Act, 1948 (34 of 1948), and in continuation of the notification of the Govern *
ment of India in the late Ministry of Labour, Employment and Rehabilitation (Department
of Labour and Employment), No. S.O. 1614, dated the 7th April 1971, the Central Govern-
ment hereby exempts, for a further period of nine months with effect from the date of expiry
of the period specified in the said notification up to and inclusive of the 30th June 1972 from
the payment of the employer’s special contribution leviable under Chapter VA of the said
Act, every factory—

(f) which is engaged—

G) exclusively in one or more of the manufacturing processes specified in column | of
the Table annexed hereto or any other manufacturing process which is incidental to or
connected with any of the aforesaid processes, and

(/M) party in one or more of the manufacturing processes aforesaid and partly in one
or more of the manufacturing processes specified in the definition of seasonal factory
in clause (12) of section 2 of the said Act, and

Gil) which is situated in any area specified in the corresponding entry in column
2 of the said Table subject to the condition, if any, specified in the corresponding entry
in column 3 of the said Table.

Table

Name of the Area where situated Condition

manufacturing process

1. Redrying unmanufac- Whole of India except the
tured  leaf tobacco. State of Jammu and

Kashmir.

Rice Milling Do.

Cold  Storage  (with Do.
manufacture of Ice).

Salt Manufacture Do.

* M. G. G., Pt. I-L, July 27, 1972, pp. 4947-48
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manufacturing process

5,

6,

Oil Mills

Ice manufacture

Area where situated

Whole of India except the ..

State of Jammu and
Kashmir.

The States of Andhra Pradesh,
Bihar, Haryana, Himachal
Pradesh, Madhya Pradesh,

Punjab, Rajasthan, Uttar
Pradesh and the Union
Territories of Delhi and

Chandigarh.

Bombay Shops and Establishments Act, 1948
Industries and Labour Department, No. P. 7372j}20693(ii)ILab-1H-A, dated 13th July 1972./—
In exercise of the powers conferred by section 6 of the Bombay Shops and Establishments Act,
1948 (Bom. LXXIX of 1948) (hereinafter refened to as “ the said Act ’), the Government of
Maharashtra hereby suspends on account of the occasion specified in column 1 of the Schedule
appended hereto, in the local area mentioned in column 2 of the said Schedule, in respect of
the establishments specified in column 3 of the said Schedule, the operation of the provisions
of the said Act specified in column 4 of the said Schedule for the period and subject to the
conditions respectively specified in columns 5 and 6 of the said Schedule.

Occasion

Narsingh
Maharaj
Fair.

Local area

Akot,
District
Akola.

Condition

Provided that the proems of

oil milling is subsidiary
to any other manufacturing
process which is seasonal
and so long as the number
of employees engaged in
oil milling is less than
fifty.

Schedule
Establish-  Provisions Period Conditions
ments of the Act
4 6

(i) Section 24th Octo- No shop shall on any

10(2)(/)).  ber 1972 to day be  opened

(li) Section 7th Novem-  earlier than 6 a.m.

11, ber 1972 No shop on any day

(hi) Section (both days be closed later than

inclusive). mid-night. If any

employee is required
to work in excess of
the limit of hours of
work  specified in
section 63 of the
said Act, he shall be

Narsingh
Mabharaj
Fair.

LABOUR GAZETTE-SEPTEMBER 1972

Local area

Akot,
District
1Akola.

Establish-
ments

All restau-
rants.
eating
houses.

Provisions
of the Act

(iv) Section
16.

(v) Section
18.

(7) Section
19(7).

(77) Section
20.

(Hi) Section
21

Period

24th Octo-
ber 1972 to

7th Novem-

ber 1972
(both days
inclusive).

Do.

Conditions

paid in respect of
overt i me work,
which shall be noted
in the prescribed
register, wages at
the rate prescribed
in section 63(7) of
the said Act.

The spread over shall

not exceed fourteen
hours in any day.

Every employee shall
on account of the
loss of the pres-
cribed weekly
holidays be granted
(/) equal number of
holidays in exchange
after the 7th Novem-
ber 1972 but before
7th December 1972,
and (n) wages for
the work done on
such holidays at the
rate of wages pres-
cribed for overtime
work in section 63(7)
of the said Act.

After 10 p.m. no goods

of the kind sold in
shops shall be sold
in any restaurants
or eating houses
except for consump-
tion on the premises.

If any employee is
required to work in
excess of the limit
of hours of work
specified in section
63 of the said Act,
he shall be paid in
respect of overtime
work, which shall be
noted in the pres-
cribed register,
wages at the rate
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Schedule
(kcasion Local area Establish- Provisions Period Conditions
ments of the Act
3 4 5 6

prescribed in
tion 63(2) of
said Act,

e

(zv) Section 24th October Every employee shall
24, 1972 to 7th on account of
November loss of the pres,
1972 (both cribed weekly
days inclusive) holidays be granted
(/) equal number of
holidays in exchang\e
after 7th Novem”r
1972 but before 7th
December 1972 and
(zz) wages for the
work done on such
holidyas at the rate
of wages prescribed
for overtime work in
section 63(2) of the
said Act.

Minimum Wages Act, 1948

Industries and Labour Department, No. MiVA. 5272j134210iLah-IITA, dated ISth July
19727, The following Notification by the Government of India, Ministry of Labour and Reha-
bilitation (Department of Labour and Employment), is republished :—

Dated New Delhi, the 1st July 1972.

S.0. —In exercise of the powers conferred by section 27 of the Minimum Wages
Act, 1948 (11 of 1948), the (Central Government hereby adds to Part | of the Schedule to that
Act the employment in Steatite Mines (incluaing the mines producing Soapstone and Talc)
covered under the Mines Act, 1952 (35 of 1952), notice of its intention to do so having already
been given by the notification of Government of India in the Ministry of Labour and Re-
habilitation (Department of Labour and Employment), No. S.O. 3899, dated the 3 Ist Septem-

ber 1971, as required by the said section.

Minimum Wages Act, 1948

Industries and Labour Department, No. MWA. 5272/1349101LAB-III-A, dated 1Sth July
7972.*—The following Notification by the Government of India, Ministry of Labour and
Rehabilitation (Department of Labour and Employment) is republished :—

Dated New Delhi, the 1st July 1972.
—In exercise of the powers conferred by section 27 of the Minimum Wages Act,
1948 (11 of 1948), the Central Government hereby adds to Part | of the Schedule to that Act
the employment in Ochre Mines, notice of its intention to do so having already been given
by the notification of Government of India in the Ministry of Labour and Rehabilitation
(Department of Labour and Employment), No. S.O. 3410, dated the 1st September 1971,
as required by the said section.
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Employees’ State Insurance Act, 1948

Industries and Labour Department No. SIA-15721132237~Lab.-I, dated 15th July 19727.-A
The following Notification by the Government of India, Ministry of Labtnir and Rehabilitation,
Department of Labour and Employment, New Delhi, is republished ;—

GOVERNMENT OF INDIA
(BHARAT SARKAR)

Ministry of Labour and Rehabilitation
(Shram aur Punarvas Mantralaya)

Department OF Labour and Employment
(Shra 4 AUR Rojgar Vibhag)

Dated New Delhi, the 22nd June 1972.

S.O. —In exercise of the powers conferred by sub-section (.?) of section | of the
Employees’ State Insurance Act, 1948 (34 of 1948), the Central Government hereby appoints
the 25th day of June 1972 as the date on which the provisions of Chapter IV (except sections
44 and 45 which have already been brought into force) and Chapters V and VI (except sub-
section (7) of section 76 and sections 77, 78, 79 and 81 which have already been brought
into force) of the said Act shall come into force in the following areas in the State of Maha-

rashtra, namely . —
1. ““Municipal and Revenue Limits of Miraj in Taluka Miraj, District Sangli

2. Municipal and Revenue Limits of Barshi in Taluka Barshi, District
Sholapur

Employees’ State Insurance Act, 1948

Industries and Labour Department No. SIA-15721132679-Lab.-1. -dated 15th July 1972* —
The following Notification by the Government of India, Ministry of Labour and Rehabilit-
ation, Department of Labour and Employment, New Delhi, is republished :—

GOVERNMENT OF INDIA
(BHARAT SARKAR)

Ministry of Labour and Rehabilitation
(Shram aur Punarvas Mantralaya)

Department of Labour and Employment
(Shram aur Rojgar Vibhag)

New Delhi, the 26th June 1972

S.0. —In exercise of the powers conferred by section 73F of the Employees’ State
Insurance Act, 1948 (34 of 1948), and in continuation of the notification of the Government
of India in the Ministry of Labour and Rehabilitation (Department of Labour and
Employment), No. S.O. 3365, dated the ISth August 1971, the Central Government having
regard to the location of the factory, namely, the Haffkine Institute Farm, Pimpri
(near Poona), in an area in which the provisions of Chapters IV and V of the said Act
are in force, hereby exempts the said factory from the payment of the employer’s special
contribution leviable under Chapter VA of the said Act for a further period of one year with
effect from the 2nd July 1972 upto and inclusive of the 1st July 1973.

* M. G. G, Part I-L, dated 27th JUIP/ 1972, p. 4952.
«. M. G. G., Part I-L, dated 27th July 1972. pp. 4952-53.
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Employees' State Insurance Act, 1948

Industriesand Labour Department No. SIA-1772 '133258-Lab.-f dateti I4thJu|%/ 197" ¢
following Notification by the Government of India, Ministry of Labour and Rehabilit"-*

IX'partment of Labour and Employment, New Delhi, is republished :—

GOVERNMENT OF INDIA
(BHARAT SARKAR)

Ministry of Labour and Rehabilitation
(Shram aur Punarvas Mantralaya)

Department of Labour and Employment
(Shram aur Rojgar Vibhao)

New Delhi the 24th June 1972.

S.0. —In exercise of the powers conferred by section 73F of the Employees’ State
Insurance Act, 1948 (34 of 1948), and in continuation of the notification of the Government
of India in the late Ministry of Labour Employment and Rehabilitation (Department of
Labour and Employment), No. S.O. 1897, dated the 26th April 1971, the Central Government
having regard to the seasonal nature of the Industry carried on in the factories which
are exclusively engaged in wool-pressing either with or without cotton pressing and ginning,
hereby exempts the said factories from the payment of the employer’s special contribution
leviable under Chapter VA of the said Act for a further period of 6 months with effect from
the date of expiry of the period specified in the said notification upto and inclusive of the

30th June 1972.

Bombay Shops and Establishments Act, 1948

Industries and Labour Department No. P. 7372/129253 (/) iLab-I11-A, dated 13th July 1972"— 1
In exercise of the powers conferred by section 6 of the Bombay Shops and Establishments
Act, 1948 (Bom. LXXIX of 1948), (hereinafter referred to as “ the said Act”) and in super,
session of Government Notification, Industries and Labour Department, No. P. 7372/120693
(vii) Lab-111-A, dated the 10th May 1972, the Government of Maharashtra hereby suspends
in respect of all shops in the Amravati Municipal area on account of the Navratra Fair of
Ambadevi, the provisions of the said Act specified in column 1| of the Schedule appended
hereto, subject to the conditions specified in column 2 of the said Schedule, for the period
from 8th October 1972 to 17th October 1972, both days inclusive :—

Schedule
Provisions of Conditions
2 )
Section 11 ... No shop shall on any day be closed later than midnight.
Section 14 .. If any employee is required to work in excess of the hours

of work specified in section 63 of the said Act, he shall
be entitled in respect of over-time work, which shall
be noted in the prescribed register, to wages at the
rate prescribed in section 63 of the said Act.

Section 16 . Thg spread over shall not exceed fourteen hours in any
ay.
Section 18 .. Every employee shall on account of the loss of the

prescribed weekly holidays be granted ﬂ) equal number
of holidays in exchange after the 17th October 1972
but before the 17th November 1972; and (zz) wages for
the work done on such holidays at the rate of wages
prescribed for over-time work in section 63 of the said Act.

\ M.G.G,, Part I-L, dated 27th July 1972, p. 4953,
M.G.G rt 1-L, dated 27th July 1972, p. 4956.

—
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Employees’ State Insurance Act, 1948

Industries and Labour Department No. SIA. 17711156786-Lah.-L dated 15th July 1972.'—
In exercise of the powers conferred by section 88 of the Employees’ State Insurance Act. 194s
(34 of 1948), the Government of Maharashtra hereby substitutes the words ‘Field Staff' for
words ‘Medical Representatives’ appearing in Government Notification, Industries and
Labour Department, No. ESI-1771/156186/Lab.-I, dated the 12th November 1971.

Minimum Wages Act, 1948

Industries and La”ur Department No. MWA. 5871il130283{ii)-LAB-III-A, dated 19th
July 1972'*"—In exercise of the powers conferred by clause (c) of sub-section (2) of section 30
of the Minimum Wages Act, 1948 (XI of 1948), in its application to the State of Maharashtra
and of all other powers enabling it in that behalf, the Government of Maharashtra hereby
makes the following rules, the same having been previously published as required by sub-sec-
tion (7) of the said section 30, namely —

Rules

1. Short title.—These rules may be called the Hospital Employees (Greater Bombay)

Wages in Kind (Computation of Cash Value) Rules, 1972.

2. Defnition.—In these rules,—

(fl) ““Hospital employee” means a person employed in any hospital not falling under
entry 6in Part | in the Schedule to the Minimum Wages Act, 1948 (XI of 1948),.
in its application to the State of Maharashtra.

(6) “meal” means a full and wholesome meal consisting of items of food, such as, rice,
chapatis or bhakri or bread, vegetable, dal, mutton, fish or curry.

(c) “ Schedule” means the Schedule appended to these rules.

3. Computation of cash value.—The cash value of the minimum rates of wages to be
paid to hospital employees partly in kind per month (that is in the form of free meal, nasta
or tea) under the Government Notification, Industries and Labour Department, No. MWA.
5871/130283/Lab-111-A, dated 19th July 1972, within the limits of Greater Bombay shall be
as set out in the Schedule :—

Schedule

Cash value of meal, nasta or tea served during a month.

(z2) When one meal is served daily Rs. 16-25
(zz) When one nasta is served daily Rs. 6-50
(zzz) When one tea is served daily Rs. 1-62

Minimum Wages Act, 1948

Industries and Labour Department No.MWA.58711130283ILab.HI-A, dated 'i9thJuly 1972-™..
Whereas, minimum rates of wages payable to employees employed in the employment in any
hospital not falling under entry 6 in part | of the Schedule to the Minimum Wages Act, 1948
(X1 of 1948) (hereinafter referred to as “ the said Act ) within the limits of Greater Bombay,
(hereinafter referred to as “ the said scheduled employment ) have not been fixed ;

And whereas, the Government of Maharashtra having considered the necessity of fixation
of minimum rates of wages payable to certain categories of such employees, has decided to
fix the minimum rates of wages payable to such employees within the limits of Greater
Bombay ;

And whereas, the proposals in respect of fixation of minimum rates of wages payable
to the said employees have been previously published as required by clause (6) of sub-section
(/) of section 5 of the said Act ;

M.G.G., Part 1-L, July 27, 1972, p. 4956.
*  M.G.G., Part I-L, July”27, 1972 pp® 4957-58.

Y MGG, Part 1L, July 27, 1972 pp. 4958-61.
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Now, therefore, in exercise of the powers conferred by the proviso to clause (a) of sub.

section (7) of section 3 read with clause (z) of sub-section (7) of section 4 of the said Act
the Government of Maharashtra, after considering all representations received in this jespect
hereby—

1

(z) fixes, with elTcct from 2nd October 1972, the minimum rates of wages payable by
the month in respect of certain classes of employees employed in the said scheduled employ,
ment within the limit:> of Greater Bombay, consisting of—

(fl) the basic rates of wages as set out in column 2 of the Schedule hereto (being
the rates of wages fixed on the basis of the index number 167, that is to say, the average
for the months from January 1968 to January 1969 of the Consumer Price Index Numbers
for working class (New Series) for Bombay City, which are declared to be the cost of
living index numbers applicable to the employees by the competent authority by its
Notification No. CL/MWA/Hospital, dated 1st February 1972 published in Part
of the Maharashtra Government Gazette, dated the 10th February 1972), for the classes
of employees mentioned against them in column ! thereof ; and

Ib) a special allowance ;

(zj) directs that so long as this notification is in force, the rate of such special allowance
shall be adjusted at such intervals and in such manner as indicated below ;—

(fl) The competent authority appointed by the Government of Maharashtra by
Government  Notification, Industries and Labour Department, No. MWa
2662/80868/Lab-IIl. dated the 16th January 1965, shall, after the expiry of every
six months commencing on the 1st day of January and the 1st day of July
calculate for those six months the average of the Consumer Price Index Numbers
for working class (New Series) for Bombay City, being the cost of living index number
as provided herebefore and ascertain the rise of such average in terms of points over
the cost of living index number 167. For every such rise of two points, the special
allowance (hereinafter referred to as the “cost of living allowance ) payable (in
addition to the basic rate of wages) for each of the six months immediately following the
six months in respect of which such average has been calculated as aforesaid to the
employees in the said scheduled employment within the limits of Greater Bombay shall
be two rupees per month.

() The competent authority shall then compute the cost of living allowance in
accordance with the direction made under clause (2).

(c) The cost of living allowance computed as aforesaid shall be declared by the
competent authority by a notification in the Official Gazette, in the last week of July
when such allowance is payable for each of the months of July to December and the
last week of January then such allowance is payable for each of the months of January
to June ;

Provided that, the competent authority shall declare the cost of living allowance
payable in respect of period from the date of fixation of the rate of minimum

V.ages to the end of the next following June or December, as the case may be, immediately
after the said date with effect from which the minimum rates of wages are fixed.

Schedule

Class of employees

l Basic rates

Unskilled staff—

(a} Sweepers who are not provided with rent-free quarters
(b) Sweepers who’are provided with rent-free quarters
Ic) Watchmen
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Class of employees
1

(J) Ward-boys who are not provided with rent-free quarters
(c) Ward-boys who are provided with rent-free quarters
(/) Peons

(}>) X-ray boys

(lz) Ward Servants

(z) Laboratory boys

/) Dental boys

A) Ayas who are not provided with rent-free quarters
() Ayas who arc provided with rent-free quarters

gzrz) Malts

2z7) General helpers

(zz) Laundry boys

(p) Cookmates

(q) Kitchen-mates

(z) Servants

(.v) Barbers

blursing Staff who is not provided with rent-free quarters—

(f) Fully trained nurse
(b) Auxiliary nurse and midwives
(r) Untrained nurse

Nursing staff is provided with rent-free quarters—

(f) Fully trained nurse
ib) Auxiliary nurse and midwives
(c) Untrained nurse

Supervisory Staff—

(f) Matrons

(Zz) Assistant Matrons
(c) Sister tutors

(d) Public Health Nurses
(e) Sisters

(1) Technician Graduates—

{a) Laboratory

2A§ X-Ray

c) Occupational Therapist
(f/) Physical Therapist

(2) Non-Graduates—
Attendants—

(Laboratory X-Ray, Theatre E. G. G. etc.)

Dispensary Staff-

la} Pharmacists

(A) Other Compounders
(c) Dressers

Clerical Staff-

la) Senior Clerks

Ib) Junior Clerks
Others—

(fl) Cooks
Ib) Liftmen

205
180
165

195
170
155

455
375
375
375
225

225
195

135

225
170
135

195
155

145
135
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Employees by Whatever name called The basic minimum rates of wages
doing work  of the nature done for the class of employees doing
by persons falling under any of  same nature of work.

the foregoing classes of employees.

Adolescents employed in any of the 80 per cent of the rate fixed for adults;
categories  of employment  men- respect of the same category
tioned above in this column. employees.

12. Children employed in any of

categories  of  employment
tioned above in this column.

the 60 per cent of the rate fixed for adults j

mcn- respect of the same category .
employees.

Explanation.—(z) in the case of an employee employed on daily wages, the minimuih
rates of wages shall be computed by dividing the monthly rates of wages
for the class of employees to which he belongs by 26, the quotient being stepp*
up to the nearest paisa.

(zz) In the case of sweepers, wardboys, ayas and nursing staff who arc
with rent-free quarters, the above rates of basic wages arc
allowance paid to them.

not provided
inclusive of house rent

Industrial Disputes Act, 1947 CORRIGENDUM

Industries and Labour Department No. AIB 66711Lab. Il dated 12th July 1972./MA-}r
Government Order Industries and Labour Department, No, AJB. 6671/Lab. Il, dated the
17th November 1971, published in the Maharashtra Government Gazette, Part I-L, dated the
16th December 1971 at pages 7273 to 7276 in the Schedule—

(z) for the words ““Health visits”

appearing on page No. 72
under the head

“ Mehta Balsangopan Kendra ” on the first line read “ Health "Visitor

(z) for <“*Hallman”

Purvatha Khate ” on 4th line

appearing on page No. 7275 under the head “Pani
read Volveman.

Bombay Shops and Establishment Act, 1948

Industries and Labour Department, No. P. 73721137718-LAB.-111-A dated 29th July 1972.",
In exercise of the powers conferred by section 6 of the Bombay Shops and Establi-
shments Act, 1948 (Bom. LXXIX of 1948) (hereinafter referred to as “ the sid
Act”), the Government of Maharashtra hereby suspends the operation of the
provisions of section 18 ofthe said Act in respect of 18 employees of the Bank of
Baroda, ~veri Bazar Branch, Bombay-2, on Sunday the 30th July 1972 subject to
the conditions that the employees concerned shall, on account of the loss of the prescribed
holiday, be granted (z) a compensatory holiday with wages in exchange before the 12th August
1972; and (zz) wages for the work done on Sunday the 30th July 1972, at the rate of wages
prescribed for overtime work in section 63 of the said Act.

Bombay Shops and Establishments Act, 1948

Industries and Labour Department, No. P. 7372/137733-Lab.-1ll-A.—dated 29th Julf
1972"*—In exercise of the powers conferred by section 6 of the Bombay Shops and
Establishments Act, 1948 gBom. LXXI1X of 1948) (hereinafter referred to as * the said
Act”), the Government of Maharashtra hereby suspends the operation of the provisions
of section 18 ofthe said Actin respect of 14 employees of the Bank of Baroda, Mulji
Jetha Market Branch, Bombay-2, on Sunday the 30th July 1972, subject to the conditions
that the employees concerned shall, on account of the loss of the Erescribed holiday, k
granted (z) a compensatory holiday with wages in exchange before the 12th August 1*72

M.G.G., Part I-L dated 27th July 1972, p. 4961.
. M.G.G,, Pan I-L, dated 17th August 1972, p. 5293.
M.G.G., Part I-L, dated 17th August 1972, p. 5294.
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and (n) wages for the work done on Sunday the 30th July 1972, at the rate ¢ f wges prescrib-
ed for overtime work in section 63 of the said Act.

Bombay Shops and Establishments Act, 1948

Industries andLabour Department, No. BSE. 1472/133620ILab.-I1I’A, dated 3rd August
J972 —In exercise of the powers conferred by the proviso to section 4 of the Bombay
Shops and Establishments Act, 1948 (Bom. LXXIX of 1948) (hereinafter referred to as “ the
said Act”) the Government of Maharashtra hereby amends Schedule Il to the said Act,
as follows, namely —

In the said Schedule 11 to the said Act, after entry No. 163, the following shall be added,
namely :—

“ 164. Departmental Store of M<ssrs. Zarapkar Section 33 subject to the condition that
Industries, Bhawani Shankar Road, the Female employees are not requir-

Dadar, Bombay-28. ed to work after -8-00 p.m.

Bombay Shops and Establishments Act, 1948.

Industries and Labour Department, No. BSE 14721129829/Lab-1lI-A. dated 2nd August
7972 ““*—In exercise of the powers by the previso to section 4 of the Bombay Shops and
Establishments Act, 1948 (Bom. LXXIX of 1948) (hereinafter referred to as ““the said

Act”), the Government of Maharashtra hereby amends Schedule Il to the said Act as
follows, namely .—

In the said Schedule Il to the said Act, after entry No. 162, the following shall be added
namely :—

““163. Female employees employed Section 33 subject to the condition that
in the establishments of “ Vaishali ” they are not required to work after
known as (1) Vaishali, (2) Chunar and 7-30 p.m.”

(3) Shaishao, Bombay-6.

Industrial Disputes Act, 1947.

Industries and Labour Department, No. IDA. 1468ILah. Il dated 4th August 1972.
Whereas the Government of Maharashtra is satisfied that the public interest requires the
extension of the period specified in the Government Notification, Industries and Labour
Department, No. IDA. 1468/Lab. Il, dated the 10th February 1972 declaring the employ-
ment of workmen in the Industries specified in the schedule hereto annexed to be public
utility service for the purpose of the Industries Disputes Act, 1947 (XIV of 1947).

Now, therefore, in exercise of the powers conferred by the proviso to sub-clause (vz) of
clause (zz) of section 2 of the Industrial Disputfs Act, 1947 (XIV of 1947), the Government
of Maharashtra hereby declares the said employment to be a public utility service for the
purposes of the said Act, for a further period of six months from 14th August 1972.

Schedule

Employment
namely :—

(z) Transport (other than Railway) for the carriage of refuse, cesspool water, drainage-
silt, meat olfals and hearses ; and

(17) Services in hospitals, dispensaries and maternity homes.

under the Bombay Municipal Corporation, in the following industries,

; Al G. C., Part I-L, dated 17th August 1972, p. 5294.
+ M. G. G, Part I-L, dated 17th August 1972, n. 5295.
M. G. G., Part I-L. dated 17th August 1972, P, 5295.
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Industrial Disputes Act, 1947

Industries and Labour Department, No. IDA. 14691Lab 11, dated 18th July 1972
the Government of Maharashtra is satisfied that public interest requires that the
ment of workmen in the Fire Brigade Services under the Bombay Municipal Com?*
Bombay and the Poona City Municipal Corpcration, Poona, should be declared a
utility service for the purposes of the Industrieal Disputes Act, 1947 (XIV of 1947)

Now, therefore, in exercise of the powers conferred by sub-clause (vZ) of clause (n? of,
2 of the said Act, the Government of Maharashtra hereby declares the said employn**
be public utility service for the purpose of the said Act for a period of six months fn
date of publication of this Notification in Maharashtra Government Gazette.

Bombay Shops and Establishments Act, 1948

Industries and Labour Department, No. BSE. 147211312091LAB-I11A, dated 20th July 1972\
In exercise of the powers conferred by the proviso to section 4 of the Bombay Shoos
Establishments Act, 1948 (Bom. LXXIX of 1948) (hereinafter referred to as “the said Act”)
Government of Maharashtra hereby amends Schedule Il to the said Act as follows, namely

In the said Schedule 11 to the said Act, after entry No. 161, the following shall be ad
namely -—

“ 162. Computer section of Section 13(7)—
the State Bank of Subject to the conditions that—
India Offices, Bombay. (Z) The computer should be used only for
which cannot properly be done by m
methods.

(Z2) There should be no displacement of a
employees whatsoever in any section
offices of the State Bank of India on accouj
of utilisation of the computer system.

(Zz) The working of the computer should ij
open to the inspection of the officers of tin
Commissioner of Labour, who will have e
right to scrutinise and satisfy themselvej
from time to time whether the above
conditions arc adhered to by the State Ban
of India.”

Industrial Disputes Act, 1947

Industrie® a id Labour Department, No. IDA. 1470'Lab. Il, dated 24th July. 1972"—Wheregj
the Government of Maharashtra is satisfied that public interest requires that the road transpon
services opeiaied by the Central Road Transport Corporation Ltd., its workshops, garagtj
depots and MTices in the State of Maharashtra, should be declared as a public utility service
for the purp.'ses of the Industrial Disputes Act, 1947 (XIV of 1947), in its application to the
State of M il arashtra (hereinafter referred to as ““the said Act”)

Now, therefore, in exercise of the powers conferred by sub-clause (vZ) of clause (n) of section
2 of the said Act, the Government of Maharashtra hereby declares the road transport service
operated by the Central Road Transport Corporation Ltd., its workshops, garages, depots|
and offices in the State of Maharashtra, to be public utility service for the purposes of the
said Act for a period of six months commencing on the date of publication of this notification
in the Maharashtra Government Gazette.

., Part I-L, dated 24th August 1972, p 5435.
I-L, dated 24th August 1972, p. 5436.
I-L, dated 24th August 1972, p. 5438.
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Bombay Industrial Relations Act, 1946

Industries and Labour Department, No. BIR. 3971H377241LAB-I, dated 28th July 1972.—In
exercise of the powers conferred by sub-section (4) of section 2 of the Bombay Industrial
Relations Act, 1946 (Bom. XI of 1947), the Government of Maharashtra hereby applies all
the provisions of the said Act to the following industry in all areas in the Vidarbha region of
State of Maharashtra, which are declared to be local areas by Government Notification,
Indusltries and Labour Department, No. BIR.1065-(11)-LAB-(l), dated the 2nd May 1965,
namely —

Industry in which any process of printing by lithography Is carried on.

Bombay Industrial Relations Act, 1946

Industries and Labour Department No. BIR. 27721134995!Lab.-1. dated 4th August 1972**—
Whereas, by the Government Notification, Political and Seivices Department No. 1237/46-11,
dated the 24th September 1947 (hereinafter referred to as ““the principal notification "), as
amended by Government Notification, Industries and Labour Department, No. BIR-2770/
104117-Lab-1, dated the 5th March 1970 (hereinafter referred to as ““the amending notifica-
tion ), a Third Bombay Labour Court having jurisdiction in the local areas specified in
column 2 of the Schedule appended to the principal notification was constituted under
section 9 of the Bombay Industrial Relations Act, 1946 (Bom. XI of 1947), and Shri M.K
Chhatre was approinted to preside over that Court;

And whereas, the Government of Maharashtra has decided that Shri T. S. Bhole, B.A.
LL.B., should be appointed to preside over the said Labour Court, vice Shri M. K. Chhatre
whose term of re-employment has expired ;

Now, therefore, in exercise of the powers conferred by section 9 of the Bombay Industrial
Relations Act, 1946 (Bom. XI of 1947), the Government of Maharashtra, hereby appoints
Shri T. S. Bhole, B.A. LL.B, (having the qualifications laid down in the said section) to
preside over the said Labour Court, and for that purpose amends the principal notification
as amended by the amending notification as follows, namely :—

In the Schedule appended to the principal notification in the third column, against the
entry relating to the Third Labour Court, Bombay, for the words and letters “ Shri M. K,
Chhatre ” the words and letters “ Shri T. S. Bhole ” shall be substituted.

Industrial Disputes Act, 1947

Industries and Labour Department No. IDA. 1069ILab.-11, dated Sth August 7972””—Whereas
the Government of Maharashtra is satisfied that public interest requires the extension of the
period specified in the Government Notification, Industries and Labour Department, No. IDA-
1069/Lab-11, dated 21st January 1972, declaring the following industry, namely. Oxygen
and Acetylence Industry to be a public uitility service.

Now, therefore, in exercise of the powers conferred by the proviso to sub-clause (vZ) of
clause (n) of section 2 of the Industrial Disputes Act, 1947 (XIV of 1947), the Government
of Maharashtra hereby declares the said industry to be a public utility service for the purpose
of the said Act, for a further period of six months from 9th August 1972.

” M.G. G., Part I-L, dated 24th August 1972, p. 5441

” M. G. G, Part I-L, dated 24th August 1972, pp. 5462-63.
” M. G. G., Part I-L, dated 24th August 1972, p. 5463,
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Other Legislations

THE PAYMENT OF BONUS (AMENDMENT) ORDINANCE. Di,
No. 8 OF P 72

Promulgated by the President in the Twenty-third year of the Republic
India. '

An Ordinance further to amend the Payment of Bonus Act, 1965.

Whereas Parliament is not in session and the President is satisfied (I
circumstances exist which render it necessary for him to take immediate action

Now, Therefore, in exercise of the powers confeircd by clause n
of article 123 of the Constitution, the President is pleased to promulgate i,
following Ordinance

Snorttitle 1. (1) This Ordinance may be called the Payment of Bonus (Amendmcr,
and com-Ordinance, 1972.
mence-
ment. .
(2) It shall come into force at once.
Act 21 of 2, During the period of operation of this Ordinance, the Payment of Boh',

1965 to be Act, 1965 (hereinafter referred to as the principal Act) shall have effect subjcf

Yariy to the amendments specified in sections 3, 4 and 5.

amended.

Amend- 3. Section 10 of the principal Act’shall be re-numbered as sub-section (/
ment of  thereof, and—

Section

10. (2) in sub-section (7) as so re-numbered, in the proviso, for the wordj
““this section™, the words ‘“this sub-section ” shall be substituted ;
(Z2) after sub-section (7) as so re-numbered, the following sub-section shat
be inserted, namely
(2) Notwithstanding anything contained in sub-section (7), but subject toth
provisions of sections 8 and 13, every employer shall be bound to pay to even
employee in respect of the accounting year commencing on any day in the yai
1971 a minimum bonus which shall be eight and one-third per cent, of the salary
or wage earned by the employee during that accounting year or eighty rupeej
whichever is higher, whether there are profits in that accounting year or not,
Provided that where such employee has not completed fifteen years of agei
the beginning of that accounting year, the provisions of this sub-section shal
have effect in relation to such employee as if for the words “ eighty rupees,
the words “ fifty rupees ” were substituted. ’

Amend- 4. To section 13 of the principal Act, the following proviso shall be added,
ment of
Section namely

‘ provided that in respect of the accounting year commencing on any dgj
in the year 1971, the provisions of this section shall have effect as if for the
words “ forty rupees 7, “ twenty-five rupees ” and “ four per cent ”, the
words ““ eighty rupees *, “ fifty rupees ” and “ eight and one third per cent”
respectively were substituted
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5. Section 19 of the principal Act shall be rc-numbered as sub-section (7) “Amcnc
thereof, and—
(2) in sub-section (7) as so re-numbered, for the words “ All amounts ”,
the words ““ subject to the provisions of this section, all amounts " shall be
substituted,

(W) after sub-section (/) as so re-numbered, the following sub-sections
shall be inserted, namely

(2) Where the amount paid or payable to an employee by way of bonus
under this Act (including section 34) in respect of the accounting year immedia-
tely preceding the accounting year commencing on any day in the year 1971
is less than the amount payable to such employee under sub-section (2) of section
10 and the amount payable to such employee by way of bonus under this Act
in respect of the accounting year commencing on any day in the year 1971 is
more than the amount payable to such employee under the said sub-section (2),
then, in respect of the accounting year commencing on any day in the year 1971,
so much of the amount as is payable to him under that sub-section shall be
paid in cash and the balance shall be remitted by the employer to the authority
maintaining the provident fund account of such employee for crediting the
same in that account and such payment and remittance shall be made within
the time-limit specified in sub-section (7).

(3) Without prejudice to the provisions of sub-section (2), where the amount
piiyable to an employee by way of bonus under this Act (including section 34)
in respect of the accounting year commencing on any day in the year J971 is in
excess of the amount paid or payable to such employee by way of bonus under
this Act in respect of the accounting year immediately preceding, the excess
shall be remitted by the employer to the authority maintaining the provident
fund account of such employee for crediting the same in that account and the
balance shall be paid in cash and such remittance and payment shall be made
within the time-limit specified in sub-section (7).

(4) Where any employee has no provident fund account the provisions of
sub-sections (2) and (5) shall not apply to such employee and the amount
payable to him by way of bonus under this Act (including section 34) shall be
paid in accordance with the provisions of sub-section (7).

(5) Where any employer remits any amount for crediting in the provident
fund account of an employee under sub-section (2) or sub-section (3),—

(/) the employer shall be deemed to have discharged his liability to pay the
balance amount of bonus to such employee ;

(Z/) the amount so remitted shall be deemed to be a contribution made be
such employee in his provident fund account.
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Explanation.—For the purposes of sub-sections (2), (5), (4? and (5), tk. |
pression “ provident fund account , in relation to an employee, mcanf*U'
individual provident fund account of such employee maintained under
Coal Mines Provident Fund, Family Pension and Bonus Schemes Act, 194g

the schemes framed thereunder or the Employees’ Provident Fundsand
Pension Fund Act, 1952 and the schemes framed thereunder or under any ojky'

low for the time being in force or maintained by such authority as may be |
fied by the Central Government in this behalf by notification in the
Gaz3tte. as the case may be.

46 of _ (6) The provisions of the Coal Mines Provident Fund, Family Pension
1948. Bonus Schemes Act, 1968 and the Employees * Provident Funds and Faiyjj"

19 of Pension Fund Act, 1952 shall, so far as may be, apply in relation to the rejujf'

tanecs to be made by an employer under sub-sections (2) and (3) as they ap"'
in relation to the contributions'to be made by such employer under thé afo”

said Acts. '

(
!

(Sd) V. V. GIRI,
President.

(Sd) K. K. SUNDARAM,
Joint Secretary to the Government of India.

. t i m 1 r i\z
ConSUIHer Price IncleX rSUlllDerS IOF Working

class for July 1972

BOMBAY*

203—A rise of 2 points

In July, 1972, the Consumer Price Index Number for Working CI-'ss (New
Series) for the Bombay Centre with base : January to December 1950 equal
to 100 was 203 being 2 points higher than that in the preceding montn. Tne
index relates to the standard of life ascertained during the year 1958-59 family
living survey at the Bombay Centre.

The index number for the food gioup increased by 4 points to 218, due to a
rise in the average prices of bajra, arhardal, gramdal, moongdal, masurdal,
uriddal, cocoanut oil, groundnut oil, vanaspati (loose), goat-meat, fish-dry
bombil, eggs, turmeric, onions, garlic, kalimiri, zeera, and a rise in the sub-
group of vegetables and fruits.

The index number for the clothing, bedding and footwear group increased
by 1 point to 194 due to a rise in the average prices of dhoti, trouser’s cloth,
mulmul, markin, full pant and vest.

The index numbers for the pan, supari, tobacco etc. the fuel and light and the
miscellaneous groups remained steady at 246, 202 and 173 respectively.
Six monthly house rent survey was conducted by the Director, Labour Bureau,

Simla, during the period ending June 1972. Accordingly, the index number
has remained steady at 117.

COxSSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS
FOR BOxMBAY CITY

(Average price for the calendar year 1960=100)

Group
Weight Index Number
Group proportional

to the total June July

expenditure 1972 1972

I-A  Food . 57-1 214 218
I1-B. Pan, Supari, Tobacco, etc. 49 246 246
II.  Fuel and Light 5*0 202 202
111, Housing 4%6 117 117
IV. Clothing, Bedding and Footwear 9*4 193 194
V.  Miscellaneous 19-0 173 173

Total 100* 0
Consumer Price Index Number 201 203

«Details regarding the scope and method of compilation of index will be found on pages
598 to 605 of December 1965 issue of Labour Gazette. For Erratta see page 867 of January
1966 issue.

Note.—To obtain the equivalent old index number 1933-34—100. the general index number
1960—100 should be multiplied by 4*44.
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CONSUMER price INDEX NUMBERS (NEW SERIES) FOR WORKING LABOUR GAZETTENSEPTEMBER 1972
FOR BOMBAY CENTRE ccnid.

CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS

| _ | Weight Price per unit of Index FOR BOMBAY CENTRE—contd.
| Unlt_of | propor- quantity
Article* quantity tiomilto . Weight Price per unit of Lidex ntunber
total ex- Year ended Unit of ropor- quantity
penditure December ArtKues quantity ional to
1960 total ex-  Year ended
1 penditure December
LA, Pood— R*. P. Rs. P. Mb. F.
(a) Cerealtand Cereal {©) Milktand Milk Prtt-
: duct!—
. 1) Milks—
(1) Rice 59-23 0-70 | ( .
(2) Wheat 25-05 0-41 0.90 8} F’A“gﬁey L 86-87
(3) Jowar 9-42 0-53 ° % i}
d 2) Curd 1-31
(4) Bajra 3-22 0-55 lalo 3) Ghee 11-82
5) Bread 0-92 0-12 0«22
6) Grinding charges 2-16 0-09 0-16
Total ..
100 00
Total 100-00
Sub-group Index I-A {e)
] (f) Conaimenis and
Stih-group Indtx J-A (a) .. Spicet—
1) Salt ..
(6) Pulset and pulte pro- 2) Turmeric 5-40
duct!— 3) Chillies (dry) 28-42
4) Chillies (green) 6- 83
(1) Arhar Dal kg. 63-78 0-78 2-06 2-17 5) Onion 19-42
2) Gram Dal 12-99 0-60 1-54 1-62 Garlic 4-67
3 Moong Da) « 12-21 0-90 2-58 2-67 (7) Coconut Each 12-95
4) Masur Dal 7-87 0-78 2-15 2-26 Other Spi (500 g.
(5) Urid Dal » 3-15 0-88 3-37 ther Spicet—
g E)epper 500 g. . 16-91
eera .
| Total .. 100-00 (10) Lavang 09
Sab-groap Index I-A (b) ..
(c) Olli and Fats— Suf>~group Index f-A (/)..
Elg Coconut Oil 500 ml. 9-55 1-36
2) Groundnut Oil " 71-05 100 (9) Yyegetahlej
(3) \anaspati (loose) 500 9. .. 19-40 1-75 Fruitha—
Potatoes
Total . 10 1-00 Muli
Brlnlj_als
1 gag ';flower
Sub-group Indgx {c) .. B?\eng?e )
‘ Tomatoes Ripe
. \ Tomatoes raw
(</) Meat, Fisk an Eggs— Caqumber
Pumpkin red
1) Goat's Meat 5009. .. 52-54 1-48 Karela
2) Fish fresh— Palak
2!? Bumblows Dozen .. 3841 0-44 Methi_
i) Pamlrei % Each 1-23 Tondli
233 Fish dry Bombil Dozen .. 3-97 0-25 Alu-leaves
4) Eggs N 5-08 1-93 Banana
Orange
Lemon .
Total .. 100-00 Mango Ratangiri

Amba

1 P T . - B P Y T DN 0 Y 1
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MER PRICE INDEX M MBERS (NEW SERIES) FOR WORKING CLASS

FOR BOMBAY CENTRE- Conid.

. Weight Price per unit of quantity Index number
. Unit of ropor- .
icle* quantity ional to ) Unit of
total ex- Year ; Article* Quantity
pendiurc ended «
Dec. 1960 I
6
Food— Houetni—
r (Crystal) .. 500 g. 29-57 0-96 0) Residential Hous* ..
Leaf 50 g. -
ea g 12-52 Total
ks (Bhajiya).. Plat f -
(Bhajiya) paileieso 8 1501 fil.  Group Index
ks (Jalebi) .. kg. 7-11 i L .
Readymade ., Cup 34-55 pi, (n-ithing.  Padding
| Drink Bottle of 1*4 Footwear :
340 ml. pnoii BIet?ICheﬂ g Pair
i Dhoti unbleache Pair
100-00 Saree Inchhall a’anii.. Each
gﬁrfelt_ Malsehgaon K Each
ix |- ings Sharmc M.
ndix I-A (h).. Shirting Mafa* a’ M.
Long Cloth M.
Sroup— Trousers Cloth M.
> and cereal 35-29 Mulmul M.
; Markin M
“and  Pulse Bush shirt Each
. Full Pant Each
d Fats Vest Each
Fish and Eggs Shoes-Gent* Pair
and Milk Pro- Chappal—ladies Pair
ments and
bles and Fruits Total
Food. 18-99
Total 100-00 [Y, Oroup Index
A- y. Miic*ll«neou*—
P Index I-A (f)) Medical Care—
(1) Doctor Fee* Per
2) Medicine 4 Dose*
3) E.S.I. Premium
npari, Tobacco
eaf) 100 leaves 18-55 Total
imnshed) 5(|)Egsgh lg:iﬁ Sub-group, Index- Ffa)
L 3-53 6) Education, recreation
Katta 0(25  28-80 ( ion,
tte PKt. of 10 6-54 and amuiement—
ing Tobacco . kg. 13-25 EB gcﬂooll l;ee K Per Student
chool Boo
Total 100-00 (3) Stationery— Each
Ex. Book Each
i («) Pencil
 Index 1-B %4; News paper Per copy..
d Lighting— 5) Ciatma Adult
ood 40 kg. 11-51
ene Oil litre 42-64
city charges Unit 9-81
oal 40 kg. 28-30
 box Each 7-74 Total

(50 stick)

Weight
propor-
tional to
total ex-
penditure

100-00
100-00

10-72
28-14
24-87
5-95
2-76
8-54
394
3-77
2-18

3-10
6-03

100-00

19-78
32-46
47-76

100-00

22-54
7-64

4-73

ré4
57-45

100-00

LABOUR GAZETTE—SEPTEMBER 1972

Price per unit of quantity

4 12

2-
1-
13 30
2 58
20-65
9 40

24-12
17'90
18 60
16 51
3 40
3 44
3-56
419
4 61
2'81
7-31
13 38
2-60
29-65

-rtsSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS
FOR BOMBAY CENTRE- conld.

Index Number

June
1972

117

220
156

206

223
229

233
175
219

177
143

193

173
133
101

126

100
115

188

243
294

Juiy
1972

8

117

tn

221
156

205

222
233

235

174
246
220
177
143

194

173
133
101

126

100
117

188

243
294
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CONSLMLR PRICE INDEX NUMBERS (NEW SERIES) FOR W'ORKINp
FOR BOMBAY CENTRE concld.

] Weight Price per unit of quantity
Unitof propor-
Articlci quantity ' tionalto
' totalex- Yearended June July
penditure Dec. 1960 1972 1972
1 4 5 6
. P. Rj. P. i. P.
(f) Tratupori and Com- R>. P . RI- P
municatton”'—
(1) Railway fare fcr per Passen- 3113 1-61 2-35 2-35
80 Km. ger.
(2) Bui fare Per Adult .. 38-60 0-15 0-20 0-20
(3) Pollage per Card 10-27 0-05 0-10 0-10
Total . 100-00
Suh‘group Indtx ~(f)
{d) perional Cart and
PP ct—
(1) Hair Oil Bottle 26-92
(114 ml.)
2) Barber Charges .. Per head 44-23
(3) Toilet Soap Cake 14-91
(4) Tooth Powder Small Bot-
tle No. 3.
(5) Blade Pkt. of 5 ..
(6) Umbrella Each
Total . 100-00
Sa/’-froup In"tx Vkd)
(») Uthtri—
(1) Durrie Bach 2-66 9-84 10-30
(2) Trunk . 266 15-58 15-43
(3) Utensils (Brass) .. 500 g. 7-99 10-73 10-59
(4) Bucket (Balti) Each 2-16 6-47
(5) Laundry charges. per Piece ..  25-29 0-32
(6) Washing Soap Bar 35-28 2-04
(7) Tailoring charges Each 23-96 2-52'1
of Shirt.
(8) Tailoring charges 1-53]
of Blouse.
Total . 100-00
Sub~group Indtx F(<)
V. Mitctllantoui Croup—
(fl) Medical Care 28-27
(b) Education, Recrea- 11-94
tion and Amusement.
(c) Transport and Com- 14-81
munication.
(<)) Personal Care and 18-89
Effect.
(<) Others o 26-09
Total .. 100-00
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A rise of 6 points

Ifl July 1972, the Consumer Price Index Number for Working Class (New
[.}'cs) for the Sholapur Centre with base January to December 1960 equal to
M0 was 206 being 6 points higher than that in preceding month. The index

Ijtes to the standarci of life ascertained during the year 1958-59 family living
in Sholapur City.

The index number for the food group increased by 8 points to 221 due to a

ye in the average prices of jowar, arhardal, gramdal, masurdal, groundnut
1, beef, and gur.

pie index number for the pan, supari, tobacco etc. group increased by
| paint to 182 due to a rise in the average price of pan leaf.

Six monthly house rent survey was conducted by the Director, Labour
Bureau, Simla, during the period ending June 1972. Accordingly the index
number for housing increased by 12 points to 153.

The index number for the clothing, bedding and footwear group increased by

points to 207 due to a rise in the average prices of saree, long cloth, shirting
id markin.

The index number for the miscellaneous and the fuel and light groups
niaincd steady at 174 and 181 respectively.

CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS
FOR SHOLAPUR CITY

(Average prices for the calendar year 1960 — 100)

Weight Group Index Numbers
proportional
Groups to total
expenditure June July
1972 1972
I-A. Food 630 213 221
I-B. Pan, Supari, Tobacco, etc. .. 3-4 181 182
Fuel and Light .. 7-1 181 181
Housing 5-2 141 153
Qothing, Bedding and Footwear 9-0 205 207
Misccll®eous 12-3 174 174
Total 100 O
Conrw/ner Price Index Number .. 200 206

‘Details regarding scope and method of compilation of the index may be seen on

pages 607 to 612 of December 1965 issue of Labour Gazette. For Errata see page 897 of
January 1966 issue.

Nnte —Fot arrivina at the eacimnvalent of the old index niimbher 1027-29
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ER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLKSS
FOR SHOLAPUR CENTRE

es Unit of
Quantity

nd Praductg—
.. kg.
>

u::1. Charges .. 3'kg.

Total

dix J-A {a) .

nd Producti

dal kg_
dal
dal

Total

Mitx J-A (6)

i Pats
dnut oil kg.
ati (loose) 300 g.

Total

Indtx I-A (c)..

~-ish and Eggs—
- meat kg.

(fresh) Rahu -
(dry) Zinga

Total

p Indtx |-

Total

Weight !

piupor* |
lionul to

total ex* |Year ended

Price per unit of quantity

pendituie Dec. 1960

3

26-98
13-53
56-97

2-52

100 00

76-17
18-22
5-61

100 00

98-91
1-09

100 00

72-32
23 69

100 00

89-79
10-21

100 00

0'75
0-36
0-73

June
1972

1-24
0-90
1-00
0-09

July
1972

6

1-24
0-90
1-12

09

Index Number

June
1972

7

223
220

180

219

276
268
277

21~

212
161

292
271
288

28S

230
161
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Articles

T CondImta/t and

(1) Salt

(2) Turmeric

(3) Chillies (green)
(4 Chillies (dry)
(5) Tamarind

(6) Onions

(7) Garlic

(8) Cocoaout

Total

Stb-poup Index 1-d (J)..
(j) Vigtiabletand Frullt—
(1) Potatoes

(2, MuH

(3) Tomatoi

(4) Ladies Fingar

(5) Meth

(6) Doddka

(7) Amhadi

(8) Banana
(9) Lemon

Total

Sub-froup Index I-A (g)..
(4) Other Food—

(1) Sugar (Crystal)

(2) Gur

(3) Tea (leaf)

(4) Tea (readymade)

(3) Snack Saltish (Bhajia)

(6) Snack Sweet (Jalebi)

Total

Unit of
Quantity

kg.

300 g.
> o
kg.
» o
300 g.
Each

kg.
300 g.
>>
Ss
200 g.
300 g.
200 g.

Doz.
Doz-

kg.

Pkt. of50 g
Cup
kg.

Weight

propor-
tional to
total ex-
penditure

3

4-71
3-40
4-98
59-43
7-59
10-73
7-85
1-31

100-00

47-53
7-97
21-56
20-74
1-10

1-10

100-00

Price per unit of quantity

Year ended’
Dec. 1960 |

4

Rs. P.

009
111
0-23
0-65
1-20
0-23
0-24
0-27

0-46
0 09
0-25
021
1) 12
0-13
0-09
0-"1
0-28

1-16
0-64
0-39
0-07
1-60

2-17

June
1972

5

0-20
2-50
0-74
1-05
2-00
0-38
0-30
0-58

1-98
1 62
0-55
015
5-00

5-00

J *ly June
1972 1972
6 7

Rs. P
0-20 222
2-50 225
0-34 322
1-05 162
2 00 167
0-45 165
0''30 125
0-58 215
173
1-22
0-24
0 44
0 29
0 20
0 29
0 15
1 00
0-60
196
1-88 171
1-81 253
0-55 141
0-15 214
5-00 312
5-00 230

rONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS
FOR SHOLAPUR CENTRE-cuntd.

Index Number

July
1972

8

222
223
148
162
167
196
125

215

168

265
267
176
138
167
223
167
196
214

796

162
283
141

214
312
230
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CONSITMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CUc.

FOR SHOLAPUR CENTRE—contd.

Index Nunibe

Weight Price per unit of quantity
Unit of proplor-
i uantit tional to
Artide a Y total ex- Year ended June
penditure  Dec. 1960
A Pwrf
) Oreals aad Products
5) Pulses and Produc-
r) Oils and fats
) Meat, Fieh and Eggs.
) Milk and Products.
'} Condiments
Spices.
) Vegetables
Fruits.
\) Other Food 12-24
Total 100-00
3, Ptn, S*ari. Ibbacco
[C.—
) Pan (leaf* 100 leaves..
; Pan finished Each
3) Sapari 300 g. 19-49
1) Katha 50 g. 3-84
Bidi Katia of25 37-06
5) Cigarettes Pkt.o 10 ..
7) Chewing tobaaoo
Total
rM9 Indtx 1-B
Pmland Lteh-
1) Firewood 40 kg.
2) Coal
3) Dung cake 100 cakes.
4) Match Box Each (50)
sticks .
5) Kerosene Oil 500 ml.
Total 100-00
Group iHtiox 11
. H<
1) House reiM P.M, 100-00
Toul

GfottfltAxItl

LABOUR GAZEITEr-SEPTEMBER 1972

CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS
FOR SHOEApUR CENTRE—contd.

) Weight Price per unit of quantity Index Number
. Unit of ropor-
Avrticles quantity  tional to
total Year endeid June July June July
expen- Dec. 1972 1972 1972 1972
diture 1960
1 2 4 5 6 7 8
Rs. P. Rs. P Rs. P.
IV.  Clothing, Beddiniy
and Footwear—
D(?IOtli__ i Mill Pai 8-53 27-0
axmi Mills air -5 - -07" 7-07'1
10-69 27-07'1 on 211
(ifl Vishnu Mills >, 10-47 17-68J 17-68J
Sareo Each 29-79 10-05 18-75 19-00 187 189
Shirt . 2-92 3-41 5-24 5-24 154 154
Long cloth M 7-48 1-39 3-17 3-14 228 226
Shirting—
fl Ahmedabad Mills .. - 87" -92"
(il Ahmedabad Mills 25-70 1-61 2-87°1 2-92'1 184 187
(Il Century Mills — 1-49 2-83J 2-88J
Markin . 17-41 1-28 3-55 3-58 277 280
Trousers cloth . 2.57 1-47 3-29 3-26 224 222
Chappal (Lady’s) Pair 4-67 6-40 9-40 9-40 147 147
Shoes (Gent’s) - 0-93 15-98 28-55 28-55 179 179
Total 100-00
Group Index If* 205 207
V. Miscellaneous
(fl) Medical Care—
. 115 115
(1) Doctor’s fee Per Visit 29-23 4-33 5-00 5-00 130
(2) Medicine Phial of  70-77 0-71 0-92 0-92 130
3 doses
Total 100-00
125
Sub-group Index P(a) 125
(i) Education, Recreation
aiul Amusement— 95 95
(1) School fee Per Stud-  33-15 6-00 5-70 5-70 118
t. 118
(2) School Book en - y 2-96 2-96
3) Stationery— Each 22-65 2-50 oSt
/) Exercise Book . 5-53 0-12 0-15"1~ - 125 125
(to pencil .- 0-12 0-15J 0-15J 206
; 306
(4) Cinema Per Adult  38-67 0-31 0-95 0-95
Total
100-00 184

Sub-group Index y(b)
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CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CIASs
FOR SHOLAPUR CEINTRE—condd.

Weight

. propor.
Afticki Unit of tional to
quantity  total ex.
penditure

(f) Trauport
Communlcallon—
(1) Railway fare (from per Pa»-
Sbolapur to Poona). leng r
G) But fare per Adult

Total

Suh-group Mix VIt) ..

(d) Ptrioiul mrt aull
ifficti—

(1) Hair Qil

(2) Barber charges

ul Toilet Soap
(4) Ornaments (glau) .

Total
S«b-roii/»/nrfax K(4)
(a) Oihtn—
(1) Utentlli (Copper) 500 g.
(2) Laundry Chargei Per piece.
(3) Waihing Soap .. Bar of 12
(4) Tailoring Chargo—
0) Shirt
(11) Blouia
(5) Durria

Total .
Sub.|roup Indtx V (a)

V. MiacellaneOu
Group—
0) Medical care
fc) Education, Recrea-
tion and Amusement
(f) Transport ~ and
Communication.
(0) Personal care and
Effects.
(») Others

Total .

CnuJdiuinf

Price per unit of quantity

!
|

lotle* Number

4>8g
1-30

0-75
0-75

20-00
0-22
2-16

4-88
1-30

0-75
0-75

20-00
0-22
2-16

244

210
170
100

217

615

200
165

245

200

125

184 |

136

ar

200

|

‘44

210
IS

615

20a
165

no

245

200

125
184
136

200

174~\
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A 2 points
Njuly 1972, the Consumer Price Index Number for Working Class (New

~Yfor the Nagpur Centre with base January to December 1960 equal to

was 203 being 2 points higher than that in the preceding month. The

L relates to the standard of life ascertained during the year 1958-59 family
survey in Nagpur city.

rfieindex'number for the food group increased by 3 points to 223 due mainly
Jrise in the average prices of arhardal, gramdal, moongdal, gingelli oil,

jondnut oil, linseed oil, eggs, onions, and a rise in the sub-group index
~per for the Vegetables and fruits.

index number for the pan, supari, tobacco etc. group increased by 9
Msto 206 due to a rise in the average prices of pan leaf and pan readymade,

fhe index number for the fuel and light group increased by | point to 185
to a rise in the average price of coke.

Six monthly house rent Survey was conducted by the Director, Labour
flureau, Simla, during the period ending June 1972. Accordingly the index
QUinker for housing increased by 4 points to 138.

The index number for the clothing, bedding and footwear group increased
ljv I point to 222 due to arise in the average prices of dhoti, shirting, long-cloth,
[ii"kin and bedsheet.

The index number for the miscellaneous group increased by ! point to 155
due to a rise in the average price of Ex. Book.

CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING
CLASS FOR NAGPUR CITY

(Average prices for the calendar year 1960 « 100)

Weights Group Index Numbers
Groups proportional
to total June July
expenditure 1972 1972
1-A. Food 57-2 220 223
I-B. Pan, Supari, Tobacco, etc. .. 3-8 197 206
i n. Fuel and Light .. 5-7 184 185
Iin. Housing 6-6 134 138
IV.  (Clothing, Bedding and Footwear 10 9 221 222
V. Miscellaneous 15-8 154 155
Total 100-0
Consumer Price Index Number .. 201 203

* Details regarding the scope and method of compilation of the index may be seen on
pages 771 to 779 of January 1966 issue of Labour Gazette,

Note.~-Tot arriving at the equivalent of the old Index Number (1969 = 100), the new
Inda Nhiimhar chatild he miiltinlicd by the linkina farcrtar nf 5, 29



CUNSUNMER PIICE IF,

Avrticles
Rs. P-0P0AN
35-69 EfRapial
~7D 0-64
e
| -99 Rl tf) Coirits
~O8 R.08 7«0 )
O)Salt ...
013 3 Gt (ory)
illi” (Dry
 Uni u.,3 g ggﬁf’ﬂ
EG Cornandcr
e dal (1) Gi"ger +-
(8) Zeera
AA?l 0:52 2 02
ANO-00 0-55 1-48 2.14 Sub group 1-A (f) Index ..
1-74 J-53 (») i'egetables snd Fruits—
»-86 i (P Potatoes
‘Hggringal’s 45-31
j (4) Ladies finger
. J ?5 Gourds 9 . 27-08
e Ol | M) Tondli * 3%
. Oil ~ng. i n) Palak_ 51
ed°giVV°ose) - (@)Chauilsag 68
4-84 i (9 Banana 0-57
500 7-9, i (10) Mango 5 73
Kp, 67 19> 5-94 o o 3-65
*7 + 5j 1-79 4-32
~o»al : 1 -54 2-7s ‘21-%1 %%g Toral 100-00
3-81 -
I x 1,) 100-00 4-10 212‘71 Sub-ffroup J,A {s} Index .,
(M Other Food—
(%) (83ugar . Kag. 244-71
Firi r . -
233 Teua leaf Pkt. of 2-40
' i (4) B'najia .. Kg. 13-26
-meal 235 >) Jalebi .. 8-46
éG Tea (readymade) .. Cup -~
"”0-16
2-68 ~eOO Total 100-00
> S-S-' 3.22 6-00 224 Sub-group 1-Aih) Index
4-52 22 299 } 5-00 I-A. Food—
296 3.G0 6- 00 (a) Cereals and Cereal 49-53
3-25 products. )
100-00 () Pulses and  Pulse 8- 83
Products.
. Oil? and Fat
ejc 8} I\/Ileata,mFishaasnd g'gg
B (?) Milk and 7-51
5 Milk products.
(/) Condiments 6-95
< Spices. i
(01 Vegetables and Fruits 6-67
FI . 71 -96 (A) Other Food 9-46
e 3-5N (2):22 1 «70 1-68 To*al 100 00
2YA-A7 <-14 4 +«GO P 212 1



SUMER RRV - 3ggn ABBUNE NI RESERIGS) FOR WORKING CLASS

obacco.

de) O

- leafy,

1|

\rge*

I

r fuel

lls

Bs
th

Allls
s

2Nts)
€es)

tal

Unit of
guantity

100 leaves.
Each

Kg

katta of 25
Pkt. of 10
Kg.

40 kg.

Litre
Unit
0 kg.
Each (50
sticks)

Weight
roportioii-
pal rtJo total
Expendi-

14-85
13-61
26-60

5-36
21-44

8-04
10-10

100-00

100-00

100-00
100-00

36-48
18-35

SEfTEMBtX M2

Price per unit of quantity

Basic
Price

0-06 0-07
10-00 10-00
12-00 12-00

0-25
0-50

13-82
28-55
10-45

153
178
1

163
178
211
147

AR N e

prjceindkx
I Weight |
propor-
ttig\nattll
0
quant y expengl?ure
3« |
per vei” 22-98
Phial  of 4°0°
3 tloiea.
31-96
100-00
ait”
Bfﬂe I of 24-01
ml.
Per Adult . - 38-30
per Cake .. 15-80
Bottle 2-74
Dozen 4-25
12-16
Each
Tin 274
100-00
per  Sw- 2353
(1) School fee dent.
17-65
2) School Book Each
1-02
>
(@) Toy - 1-79
(4) Stationery (Ex.-book) Eggges (40
per A()L'JIt .. 5601
(5) Cinema
100-00

Price per Unit of Quantity

Basic
Price

0-50
0-46

2-00
0-24
0-12
0-42

0- 16
0- 20
0- 81

Z00 1

180 1
200 1
165 1
IM 1
108 1
138 1
250 1

179 1

100

118
108
125

210

Its

1

Index Number

100

180
200
165

114
108

138

250

179

too

118
108
167
210

166

1

1

1



consumer price index r’{‘u

!
|

Anklet

Tramport and Com-
munication—

(1) Railway fare of 80km
(2) But fare
(3) Post card
(4) Rickshaw charges ..

Total
Swh-group V {d} Index

(e) Others—

(1) Cot

(2) Trunk/Box

(3) Earthenware

(4) Utensil Aluminium
(5) Utensil Brass

(6) Laundry charges
(7) Washing Soap

(8) Tailoring f Shirt ..

Charges K
t Blouse

Total

Sub-group V(<) Index
Miscellaneous—

(fl) Medical care

(fc) Personal care aad

ects.
(c) Education,  Recreal-
tion and Amusement!t,

(d) Transport and Con.
munication.
(») Others ..

Total

1 Mueellaneous group Indo.r

labour GAZETTE—September 1972

agpur centre—concid.

Price per Unit of Quantity

Weight
Unit of pro-
quantity portional Basic 3 Jul
to total rice une 4
atpenditure P 1972 1972
2 8 4 5 6
Rs. P Rs P Rs P
Per Patt- 45-49 1-61
enger 2-35 2-35
Per Adult .. 29-19 0-15 0-20 0-20
Each 3-86 0-05 0-10 0-10
per Adult .. 21-46 0-37 0-62 0-62
100-00
Fach 594 880 1000 10-00
05 501 8-50 8-50
: =05 0-30 1-50 1-50
Ko 479 8-50 15-00 15-00
11-42 z
_ i 2000  20-00
- Per piece .. 9-59 0-12 025 0-25
oar s 1-30 214 2-14
Each 31-05 o.ssy 1621 1'62'1\/
0-751J 1-50 J 1-503
100-00
28-00
18-30
19-55
12-25
21-90
100-00

mber (NEW SERIES) FOR WORKING

LABOUR GAZETTE—SEPTEMBER 1972
jrANGABAD*

rise of 1 points

lo July, 1972, the Consumer Price Index Number for Working Class for the
jlurangabad Centre with base year January to December, 1961, equal to 100
35212 being 7 points higher than that the preceding month. The index relates
[the standard of life ascertained during the year 1958-59 family living survey
jt the Aurangabad Centre.

The index number for the food group increased by 11 points to 232 due to

increase in the average prices ofjowar, turdal, gramdal, moongdal, masurdal,
jCarad oil, Vanaspati (dalda), fish (dry), tamarind, mixed spices (Bojwar),
potatoes, onions, brinjals, tomato (red), other vegetables, banana and gur.

The index number for the fuel and light group increased by ! point to 168
4ue to an increase in the average price of match box.

The index number for housing remained the same as that in the last month.

The index number for the clothing and footwear group increased by ! point
t0 193 due to an increase in the price of long-cloth.

The index number for the miscellaneous group increased by ! point to 176
due to an increase in the average price of hair-oil.

Final Index Number 212.

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR
AURANGABAD CITY

(Average prices for the calendar year 1961 = 1(X))

Group Index Number

Weight
Groups proportional June July
to total 1972 1972

expenditure

I. Food .. 60-72 221 232

n. Fuel and Light 7-50 167 168

HI.  Housing 8-87 189 189

IV, Clothing and Footwear 9-29 192 : 193

V. Miscellaneous 13-62 175 | 176
Total .. 100-00 l

Consumer Price Index Number .. 205 ' 212

+Details regarding the scope and method of compilation of the index will be found on
ptfei 1130 to 1134 of the March 1966 issue of Labour Gazette.

Note.—Jo obtain the equivalent old index number on base August 1943 to July 1944=« 100
the new index number on base 1961— 100 should bo multiplied by linking factor i.e. 2*22.
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MMBW
iM'/\/\
— Price per odH of quantity
Weight
p|-r°pc|)f I June Jil
- iooa - ily
Unit of 10 total Bagc 1972 1972
expend* price
5 6
Rs. P Ra, P.
1-14 1-14
10-12 o8 oo
- 0-95 1-02
30-33 0-04 0-04
2-15 2-27
1-47
2-36
2-09
(loose)
520
-20
¥—20j

e S aib<l I

fndex N ASFI

June
1972

7

Mil*

165 ~b’groP
210 btf

250

200

Total

f,,r sttb-graup
and Vegeta-

H, potatoes
Mediu® "1

“io Red .-

12) Green
(5 Oarlic™"
jvfediu® A
Rgrtelables | the
June

1972-
(0 podka

(11) Bhendi
“s21o@dYYaklef]

1972— .

(0 DilpMoDfi

in Gawar,
11l) Bhendi

Weight
Unitof  Propor
. iona
Quantity to total
expenditure
200 ml. ¢ 6-65
6-65
0-35
Kg.
250 gth«- - 0*31
; 4-62
1 Ks. 0-45
a*
1-80
250 gms. -1
0’30
9.
7-83
1°35
| k2.
Kg. 1-06
0*48
} Ko-
«0-64
*«
aa
50 gm*- 0-68
*
| Kb, 1*80

Price per unit of quantity

Basic

0-34

0-90
0-49

0-42

0-69

0-30

0-25

0-24

0-28

0-18

0-06

0-27

0-39

June
1972

0-2Q
0-74

1-10
1-45

0-50
0-25
0-47

108

0-05

0-50

0-50

July
1972

0-20
0-74

2-00
1-16

114

0-52
0-36

0-48

0-05

0-35
0-49
0*53

Index Number

Junt
1972

7

188

/SS

182

218

223
218

262

210

229

M

100

196

386

83

157

188

J89g

ii2
218

222
237

271

210

232

113
144

200

321

S3

207



X nNnumbpber Tor workKing cirass 1tor AURANGABAD Cl11 Y—CODbta.

Unit of
Quantity

Weight
propor-
tional
to total
expenditure

4-28

6-14

48-20
7-86

Price per unit of quantity

June Jul
197%

1972

Basic
Price

Index Number

June

1972 Avrticles

J fnel&nd Light—
(1) Firewood and chips-
(/) Mixture

(it) Babhool
(2) Kerosene Ordinary..

n) Match Box Wimco..
Horse Brand.

Index Number Croup 11

Ill. Housing—

Rent—
House rent for selected

tenements.

Index Number Group 111

IV. Clothing and Foot-

wear

(1) Dhoti 8-2  mts.
length and 119 to 121
eras, width.

(2) Saree 7-3 to 8-2 mts.
length and 102 to 152
eras, width.

(3) Cloth for trousers 89
to 97 cms. width.

(4) 1ong cloth 89 to 97
cms. width.

(5) Coloured fabric 67 to
69 cms. width.

Index Number sub-groun
1V (a).

(6) Footwear—
Shoes—
(/) Bata Co.

(//) Flex Co.
Total

Unit of
Quantity

37 Kgs.

-9

1
Box of 50

Sticks.

P.M.

per sg.
metre.
%

99

Weight
propor-
tional to

total

expenditure

3

81-82

12-44
5-74

100-00

100-00

100-00

6-04

31-57

2-51
36-63
18-17

94-92

Price per unit of quantity

Basic June
Price 1972
4 5

Rs. P. Rs. P.

2-87 4-07'1
2-80 4-44)
0-22 0-65
0-06 0-08
4-70
(Jan. 1971)
1-07 2-16
1-28 2-20
2-36 5-00
1-64 3-38
1-86 3-72
15-08 28-55'1
30-75/
19-22

July
1972

6

Rs. P.

4-07'1
4-44]
0-65
0-09

2-16

2-20

5-00
3-40
3-72

28-55
30-

]

consumer price index number for working class for AURANGABAD CITY -corUd.

Index Number

June
1972

7

150

295

133

167

189

189

202

172

212
206
200

193

July
1972

8

150

295

150

168

189

185>

202

172

212
207
200

194



LABOUR GAZETTE-SEPTEMBER 1972

INDEX NUMBER FOR WORKING CLASS FOR AURANGABAD CITY

Weight Price per unit of queatilj
propor-
Unit of tional to
( Quantity total Basic June July
‘ expenditure Price 1972 1972
Bundle 0-50
100 leaves.
0-04
0-41
Q72
o
0
Bundle
Packet of
25 cms.
1
t).

LABOUR GAZETTE—SEPTEMBER 1972

INDEX number FOR WORKING CLASS FOR AURANGABAD CTIT-cootd.

Nu

June
1972

,n fftts/neg boa
S Uundgry— P
Joning 01 coHon

shirt"
Washing Soa.0—
Sunlight

Total

Number Sub-group

1} Mttiiral care—
patent Medicine,
Anacin.
(2) Mixture (Daily) ..

Total

lidex Number Sub-group
yf.t-

If] Personal Care—
(1) Hair Oil. Tata Co-

(2) Barber charges —
(il Hair cut  and
shave.
(/n Haircut
(iw) Shave
(3) Toilei Soap—
(O Life Buoy

(in Hamam
(4) Blade Six morning

5 btsdes each.

</« Number Sub-group

V(D.

ig} Education
Rending—

(1) School fees tor Student

Sid. IX.
(2) School Books
Prathamik Ganit.

'i Copy

(Govt. Piblication).

| Weight Price per unit of quantity
. propor-
Unit of tional to )
Quantity total Basic
expenditure Price
Per piece
Cake 9-27
14-13
Two 4-67 0-12
tablets,
I*cr day. 7-61 0-6S
12-28
(
Small bottle. 5-82 il 2-60
Adult 8-70 0-50
0-37
0-19 0-40
Cake 2-74 0-43 0-75
» 0-48 0-76 Q16
5pkts, of 0-33 0-57 0-90 0-90

Index Number

July



LABOUR GAZETTED SEPTEMBER 1972

CCNsUMLR PRICE INDEX NUMBER FOR WORKING CLASS FOR AURANGABAD Q-jy

Articles

(A) Recnation and Amuse-
ment—
Cinema
Lowest ¢ ass

Total
index Number Sub-group
»e(*).
(0 Transport and Com-
munication—
(1) Rail-
Fare for 50 km,.

(2) Bus—
S. T. fare for 30 miles.

(3) Postage-
fl) Post card

(2) Money Order

Total

Irrfex Number Sub-group

V. Miscellaneous Group—
(a) Pansupari

(b) Tobacco and Tobacco
Products.

(c) Household utilities ..
(d} Washing Soap
(«) Medical care

i (/) personal care

' C?) Education and
Reading.

(Ji) Recreation and Amu»I
1 sement.

1 (/) Transport and Com-
1 munication.

i Total

‘Index Number for Misc/le,,

j I<eonr Croup r.

1

Price per unit of quantity

Weight
Unit of ropor-
Quantity ?ional to Basic June
total Price 1972
expenditure

Full ticket. 6-90 0-44 1-05

6-90

Full ticket 6-19 1-04
» 5-30 1-50

Per card 1-10 0-05 0-10T

R» 30 .. 0-45

0-65J

12-59

July
1972

6

Rs. P.

1-05

1-45

1-75

O-101
0-651J

LABOUR GAZETTESEPTEMBER 1972
(jiNDED*
points
lo July 1972. the Consumer Price Index Number for Working Class for the
ujoded Centre with base year January to December 1961, equal to 1(X) was
227 being 9 points higher than that in the preceding month. The index relates

tothe standard of life ascertained during the year 1958-59 family living survey
at the Nanded Centre.

The index number for the food group increased by 13 points to 253 due to
p increase in the average prices of rice, jowar, turdal, gramdal, moongdal,
Lfid-dal, masurdal, groundnut oil, chillies dry (Medium), tamarind and banana.

The index number for housing remained the same as that in the last month.

The index number for the clothing and footwear group increased by 4 points
214 due to an increase in the prices of dhoti and coloured fabrics.

The index numbers for the fuel and light and the miscellaneous groups
femained stationary at 166 and 181 respectively.

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR
NANDED OTY

(Average prices for the calendar year 1961'= 100)

Weight Group Index Number
Groups proportional
to total June July
expenditure 1972 1972
1. Food o 61*46 240 253
n. Fuel and Light . 5*88 166 166
in.  Housing . 4*62 136 136
Iv. Clothing and Footwear . 12*22 210 214
V. Miscellaneous . 15*82 181 18)
Total .. 100*00

Coiuumtr Prior Index Nundter 218 227

‘Details regarding the scope and method of compilation of the index will be found on
pages 1107 to 1112 of the March 1966 issue of Labour Gazrttt.

obtain the equivalent old index number on base August 1943 to July 1944—100
the new index number on base 1961 —100 should be multiplied by the linking factor /.*s 2*45.

™ AFA A -



ER PRICE INDEX NUMBER FOR WORKING CLASS FOR NANDED CITY

Ceraala

gea

I>-troap

edium)

jab

ut lwde

b-groi”™

adish in

ut

LABOUR GAZETTESEPTEMBER 1972

Weight

yropor-

ional to
total ex. Basic
penditure Price

Unit of
quantity

4

Ri. P.

0-64
0-42
0-34
013

0*64
0*57

0*66

0*77

0*61
0*61

June
1972

5

Rs. P,

1*14
0*88
1*01
0*15

2*04
1*46

2*22
3*07

2*01)
1*79)

4*10

Price per unit of quantity

Ju ly
1972

6

1*15
0*88
1*15
0*15

2*06
1*54

2*26
3*23

111)
2*00j

4*36

Index Number

Juno
1972

7

178
210
297
115

247

319
256

336
399

313

li5

TR .

July
1972

8

180
210
338
113

271

322
21Q

342
419

337

322

i96

196

LADVUUR GAZE I I EoSEFIENVIDER 1912

icfiindex number for working class for NANDED ciITY-<ontd.

Unit of
quantity

OyfoiSMeat

n pi5h(drv)-
Bonnbil

(ii) ZiQga

,, FishCfr~sh)-

Vrieties available

(i) Rahu

(i) Katerna
Varieties available

July 1972—

(i) Rahu

(ii) Katcrna

Number
fioup K*)-

Jiicts
(1) Milk (Buffalo)
(2) Ghee (Buffalo)

200 ml.
iKg.

InJu  Number
froup I («).

(J) CoitJimenii and
Spiers—
(1) Salt white
(2) Turmeric Khandaki

(3) Chillies (dry)—
(0 Gawarani (fine)

(V) Gawarani (med.)

(4) Tamarind,Kadiwali

Total

tdei  Number
tmup 1(f),

Weight
propor-
tional to
total expen*
diture

200 gms.
(5) Mixed spices Bojwarl 50 gms.

Price per unit of quantity

Basic
price

Index Number



UBOVK GAZETTE-SEPTEMBER 1972

1 INDEX NUMBER FOR WORKING CLASS FOR NaNDRD CITY

Birmuiaias=auwa.o

Price per unit of quantity

Weight
Unit of propor- .
i* i Basie June Jul
quaQni t{gpaeiletxo_ Price. 1972 197
) penditure 4 3 6
Rs.P. Ra. P. Rs. P.
0-69 0*30 0*56 0*62
« K<. 0%56 s g2
0 97 0*31 0%39 0*48.
Kb 0*31 0-38 048
ot
250 ga»- 0*30 0*11 0*20 0*22
i =0- - 0*501  0*-“0(i)l
mgw W GO 0]
50 gras. 0*54 005 003 0*05
the
)
' 0%09 023
o 2.5.0 oms. 014 0*251
the
6*11 0*27J
0-23 0*221
0*33 8:?3%1) 1*001
0*29 *
-2 Sy 848s
1*17 1*96 1*78
alit 0%101 *32 *
|ual|¥y 0*10} 0*3 0*32

al ..

182

238
100

217

iri

246

246

168

320

193
lls

20)

218
100

171

275

273 ~

182

320

index number for working class for nandid cm-"ntd.

Prict per unit of quantity

Index Number

Weight
unit of ?ig?]%clwt_o Basic J |
i une Ju
quantity total price 1972 197)3/
expenditure
2 3 4 3 6
Ra. P. Rt.P. R». P.
Packet of 113 0-33 0*35'1 0-33
50 Bins. 0-33 0*33J 0-33
9
P-nk- per Cup ¢ 4-49* 0-07 O-13| 0*13
0*04
»
562
Total
Stine
33*29
Ofoe’
1-64
Pulse
4*14
6*23
and
. 4*13
Millr
7*12
and
4*39
Ve»©-
— 0-n
>>
6’27
3*62
(1) tercrtl**
100*00
Tetal
30 Ks>- «0*76 1*66 2*60'1 2*60
137 2%40/ g
.9
Ja- . * * 0*63
CW~2Soil whit, in per litre 13799 0%26 0%63
colour. 525 0’06 0*07 0*07

< er Box
HO* PTEyetitks).
kind-

June July
1972 1972
7 1
.57 137
214 214
203 203
267 271
313 322
185 196
209 207
230 230
361 263
173 172
246 373
193 110
203 203
240 253
133 133
250 230
117 117

/«!

J6t

]
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AL VMBtN-"KWOKK.Noa.ssroKNAM.Eoarv-

Unit of
quantity

per Sq.
Metre.

Weight
propor-
tional to

total

expenditure

100-00

100-00

11-53
19-77

1-58
27-48

31-21

91-57

Price per unit of quantity

Basic
price

5-47

June
1972

Rs. P-

28-55

28-55

10-451

10-45)-
14 65 |
14-65)

July
1972

Rs. P.

136

28-55
28-55

10-451

10-45
14 65
14-65

uni’ ?’

qua fltity
Boodle of
25 leaves.
99
per Vid*-
50 gffl’-
Bundle of
25 Bidies.
J?
10 Cigarel’
tes.
» Tk
Packet  of
25 grms.
AcHlouurdMd i
utensils .. KS-
u Alunti-
(2)~::1Baghuna with- 100 gms.
“SebhaP-
Total
10
group y
((f) lytufiing toop—
/n Laundry pr shirt
zw\?\s/hi%g and sh
E} -as. Ing soap Shama Per Cake.
Vaihingsoap.
ToUl
Index for SiJ>*

voop V(d}.

Weight

proper- |-
tional to |
total ex- |
penditure |

3

2-83

6-61
4-22
13-66

9-00

6-34

1-63

16-97

1-90

0-69

3-74

6-52
10-26

Price per unit of quantity

Basic
Price

Rs. P.

0-07
0-04
0-04
0-41

0-13

0-10

0-13
14

TiQ

0-90

0-12

0-25

Juno
1972

Rs. P.

0-201
o-isj
0-05
0-50

0-21
0-311

0-423
0-25

18-80

1-13

0-20

0-25

July
1972

0-201
0-15J

0-05
0-49

0-21
0-317
8.

0-423J
0-25

18-00

113

0-20

0-25

Index Number

June
1972

330

125

122

J67

i62

3\1

179

22/

231

126

205

167

100

124

573

330
125
120
166

162

317

179

22/

231

126

203 .

167

100

124



'FweX irroai numm® roa woaa.NO class fob naiwu, cttt

VAN

ne

smatﬁ.

octors

ul

oconut

—

1 shave

r Sob-

t Rood-
r vim

Vachao
nit

otal
or Sth-

otol

tal

or

Unit of
quantity

2 Tablets
Bottle

Per day

Small
bottle.

Adult

Packet of

10 blades.

2 pkts, of3
blades each.

1tudeot

Per copy

Weight Price per unit of quantity
propor-
Elootgflleio Basic June July
penditure Price 1972 1972
4 5 6
Rs. P. Rs. P. Ra. P
0-13 -13° 0-13"1
013 gAY 013
0-37 0-50J 0-50J
0-62 0-75 0-75
0-75 1 6%)5
0'40j  0.403
0-75] 0-75"1
0-75/
e 0-90J

1972

1 CI*>»

Chara”
KES > > - ™

Total

pP*n

CCO *««*I".’***’

T?7%*% e

tbrOrotpr

NUIVI

qiiAQtity

Ticket.

))p

SinC*

VI 20V WORCINO ClIAIVE FUOM NANDID CllYy—~Conclia

Weight Price per unit of quaoitity
proper-
tional to .
total ex- Basic June July
pendituf* price 1972 1972
3 4 5 6
Ra. P. Ra. P. Ra, P.
7™ 1-04 1-45 1-45
3'14 1-00 1-20 1-20
0 57 0-05 0-10"1 0-10'1
0-65J
e 0-43 0-43J
3-24 22 0-50 0-50
13-44
14-97 .
2-59 o
10-24
14-13
13-40
4-73 o
4-42
14-94 - ..
100-00

Index Number

June
1972

7

139
120

172

227

tS6

ler
221
203
124
124
221
215
250
154

[«/

Jul
1972

t

139
120

172

227

154

166
221
203
124
124
221
215
290
154

MJ
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* JALGAON
205- A rise of 5 points

In July 1972, the Consumer Price Index Number for Working Class for
Jalgaon City with base calendar year 1961 equal to 100 was 205 being 5 points
higher than that in the preceding month. The index relates to the consumption
of a pattern revealed during the year 1958-59 family living survey for Jalgaon
City.

The index number for the food group increased by 7 points to 227 due toa
rise of in the average prices of rice, jowar, turdal, gramdal, uriddal, groundnut
oil, vanaspati, potatoes, onions, gur and other vegetables.

The index number for the fuel and light group remained stationary at 181.
The index number for housing remained stationary at 133.

The index number for the clothing and footwear group increased by 3 points
to 188 due to arise in the prices ofdhoti, saree, cloth for trouser and long-cloth.

The index number for the miscellaneous group remained unchanged, at 170.
Final Index Number 205.

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR
JALGAON CITY

(Average price for the calendar year 1961 = 100)

Group Index Numbers |

Weight
Groups proportional
to total June July
expenditure 1972 1972
. Food 60-79 220 227
11. Fuel and Light .. 7-20 181 181
in. Housing 6-11 133 133
rVV. Qothing and Footwear 10-29 185 188
V. Miscellaneous 15-61 170 170
Total ,. 100-00

Consumer Price Index Number .. 200 205

*Etetails regarding the scope and method of compilation of the index will be found oo
pegca 758 to 760.of the January 1966 issue of Labour Gaieiie.

LABOUR GAZETTED—SEPTEMBER 1972

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR JALGAON CITT

Avrticlei Unit of

Quantity

pood Group—
/) Cereals and
producU-

(1) Rice

Cenal

(2) Wheat
(3) Jowar

(4) Grinding charges—
forwreals

jolex Number for Sub~
poup 1 {a).

(i) Pubes and Pulse Pro-
ducts—
(1) Turdal—
(0 Jalna
(tf) Gawran (Bbarwa)
(2) Gramdal

(3) Moongdal—
(i) With husk

(11) Without husk

(4) Uriddal—
(0 With husk

(ID Without husk

Index Number for Sub.
group I (6).

() Oils and Fat

(1) Groundnut oil

(2) Vanaspati Dalda ..

(loose)

Total

Index Number for Sub-
group 1 ().

Price per unit of quantity

Weight

propor-

tional to

total ex- Basic
penditure

10-89
21-16

0-73
0-66
0-58

0-70
0-83

0-65
0-83

2-06,

1-48

2-00"
2-21.

2-80°
3-16,

Index Number
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HVMBKB fOB WOBMNO CXBSS FOB JAXXUON CTTr-eMtfd.

iMOIi NVMB«« *AL<UON
Weishl price per unit of quantity _ Price per unh of quantity Index Humber
P"OPIO"' Weight
Unitof  tional to ; Unit of  Propor- i
: 5 Basic n Jul ; tional to Basic June Jul
Quantity p£?1t(jailtgl)'(e Price ! 1472 197 .{ggze Quantity total ex- Price 1972 197
penditure
4 3 6
3 3
Rs. P. Rs. P. Rs. P.
Rx. P, Bs. P. Bx. p,
1*43 2*75 2*73
1%15 0-28 0%43'1 0.47"1
2%72 6-00'1 6-00"1 Kg. ,
2*70 5-00 5*00 . 0-24 0*37J 0423
|0® N 0-86 n~N21 0*34'1 0-40'1
> K 0-27 0-3«J 0*40J
Y ot
1*79 3*38 0*54 0*20 0*29 029
3'00 S ()))*))‘” " 250 f.
4*00 )
i93
2-92 0*23 0;23'1
4*00 230 «. 0;09 8%2 J>
0*13
3*50 * .
X
3*00 o*04 o*14
o . 0*24 0*27
- 0*13 0*24
*)
(Sif*
ISM 5*47
Total
1*60 1*60 208 201
7-50 7*50 202 202
*,
S(Bé'*__ donask a1
a e ee
207 207"’ oo * %
(10 s@***
1*61
0-22 0%22 )
0*22/ 0*22/ 168
0'12 0'12 212 212
3-19 3*17 315 313
0-63 0-63 203 203 K 5%60
g.
11*22'1 11*22'1 161 (DSupt
s 161 1*63
2x3a gt 1723 172 (ic""VoPar.eo- o **
250 ft 1*43 1-43 210 210 'Quality.
7*23

Total



NUMBER FOR WORKING CLASS FOR JALOAON CITY-conto.

of
ity

50g.

~3J

gi.

Weight
ropor-
tl%nal to
total ex-
penditure

3

211

3-73

5-84

40-71

8-13
8-37
5-29
9-73
7-62
5-47
1-61
7-23
5-84

100-00

78-50

11 AN

Price per unit of quantity

Basic
Price

Rs. P.

0-40

0-41

0-12

3-39
3-15
2-71

Juno
1972

0-60"
0-60J

0-25

6-501
6-50
5-30

Index Number

June
o

0-60°
0-60J

0-2S

d-sol

6-50
5-30

/MO UIN UMt 1 1

fiISUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR JALGAON CITY—coiid.

Unit of

article* !
Quantity

lj, Hoajofi-
NiSsni for selected
tenemcenti.

Total

p.m.

ffumber for U

GrouP'
[Y aothiog and Foot-

(Y}"erﬂg}'rw_tg—
\I, Dhoti e por sq. mt.
Qe

2) S ..

(3) C%%ﬁ for trouser .. ..
4) Long cloth

(5) Coloured poplm

Total

hhex Number for StJ>-
grbuf 1V

(6) foot w*ai—

(1) Sho-s—
(1 Bata Co. per Pair
(if) Carona Co. o

(2) Chappah—

(i) Bata.Co. o

Total

Index Number for Sub-
poup 1V (b),

iV. Clothing and Foot-

wilar—
(1) Clothing
(2) Foot wear

Total ..

Index Numbrr for Group

Miscellaneons—
(fl) fan Sup'jri—
(1) Pan leaf—

(i) Akda pan

(2) Pan finished—
With Masala \/ida

Weight

propor-
tional to
total ex-
penditure

3

100-00

100-00

17-82
27-15

0-51
32-06
14-36

91-90

3-53

4-57
8-10

91-90
8-10

100-00

YV VI

=V I &

Price per unit of quantity

Basic
Price

4

Rs. P.

17-20
18-78

6-25

June
1972

5
Rs. P.

29-65 |
28-55 f

10-45

July
1972

6
Rs. P.

2 39
1-80
4-97
3-1n
3-n

29-65)
28-55

10-45

0-60

0-05

Index Number

Juno
1972

7

133

AN

192
144
224
225
177

187

162

\61

165

187

165

1S5

109

125

July

1972

8

133

133

194
145
231
232

191

162

167

165

191
165

188

109

125
19
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e index NUMBER FOR WOBEING CLASS gpR Jaj*Gj*Qn

Weight
ol propor*
Quantity tionalto
total ex-
penditure
co
Bundle 0(23
sa Pkt. of S0&.
Pkt.ofSOg. 3-54
nd
9-34
b~
/t-
ng
k.

gh  Small bottle. 3-10

per day 11-98

Price pei unit ol quantity

Basic
prio*

Ra. P.

019
0-19

0-24
0-23

3-53

June
1972

Rs. P.

0-33'1
0-30J

0-53'1
0-331J

8-83

July
1972

Rs. P

0-35
0-30

0-55
0-55

8-83
9-00

2-10
0-70

Clry

*nd«*

index number for working class for JALGAON cCITY-contd.

quantity
) small bo-
oil ttle
-9
Cake
99
pkt. of 10
blades.
2 pkts, of 3
blades each
Total -
Copy
per student
VI »<*e oo pm
Total ..
Adult
5:&«-
! Total
N ./\l f"
Ml CM-
mJ t)**
ag’BNjvzkm. (Full
lickeO
per card

charges.

TAtal

Weight
Propor-
tional to
total Ex-
penditure
3

4-89

7-32

3-02

on

15-34

5-42

3-46
8-88

6-69
6-69

12-48

4-09

1-08

Price per unit of quantity

Basic June

; July
price 1972 1972
4

R>. P.

1-32 2-70 2770
0-50 1-23'1 1-23j
0-40 1-00 y 1-00 1
0-20 0-30j 0O-30J
0-48 0-73n 0-75'1
0-49 0-751] 0-751]
0-44 0-80"1 0-80'l
0-57 0-85/ i-oo/
Q-15 2-00 2-00
5-00 3-00 5-00
0-98 1-43
1-00
0-03
0-43

Index Number

June
1972

7

203

217

155

163

200

267

100

202

2b4

July
1972

8

205

217

155

179

200

267

100

202

24d
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consumer price index plumber for working class for JALGaON CITY-cc

Price per unit of quanity Index

i i Weight
Articlw Unit of  5ropor-
Quanity tonelzll to Basic June July June
total ex- rice 1972
pentitore P [ 1972 1972
1 2 3 4 5 6 7
Rs. P Rs. P Rs. P
V. .MitoeJlaoeous—
(fl) Pan-Supari 11-06 126
(>) Tobacco and Tobacco 9-34
Producu. S 195
(c) Household Utilities.. . 5-28 255
Washing Soap 9-98 - 173
(«) Medical Care 15.78 108
(/) Personal Care . 15-34 200
(f) Education and Read- 8-88
ing. 202
(Ji) Recreation and 6.69
Amusement. 244
(0 Transport and Com- 17-65 143
munications.
ToUl 100-00
Jadrx Ntm~ trfw F.

( 1 170

126
19

23S
172
o
200
202

244

143

770"

LABOUR GAZETTE—SEPTEMBER 1972

rise of 3 Points

/ 1972, the Consumer Price Index Number for Working Class for

Poooa City with base calendar year 1961 equal to 100 was 186 being 3 points
The index relates to the consumption

Ser than that in the preceding month.

81

fa pattern revealed during the year 1958-59 family living survey for Poona

Ciy*

index number for the food group increased by 5 points to 202 due to a
*jgin the average prices of bajri, turdal, gramdal, moongdal, groundnut oil,
vanaspati, fish, eggs, potatoes, onions, brinjals tomatoes, other vegetables

and gar.

fhe index number for the fuel and light group increased by 2 points to 186

jueto a rise in the average prices of firewood and chips and charcoal.

fhe index number for housing remained stationary at 113.

fhe index number for the clothing and footwear group increased by ! point
to 184 due to a rise in the prices of dhoti and coloured poplin.

The index number for the miscellaneous group remained stationary at 166.

Final Index Number—186.
CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR
POONA CITY
(Average prices for the calendar year 1961 = 100)
Weight
Groups proportional
to total June
expenditure 1972
|. Food 55-85 197
n. Fuel and Light 6-89 184
ni. Housing 6-65 113
Iv Clothing and Footwear- 10-31 183
V. Miscellaneous " 20-30 166
"
Total 100-00
Consumer Price Index Number ™ 183

«Details regarding the scope and nxthod of compilation of the index will be found
issue of Labour Gaittfe.

pates 1737 to 1730 of the August 1965
page 217 of September 1965 issue.

R 4514—6a

Group Index Numbers

July
1972
202
186
113
184
166

186

For Errata thereto,

on



Unit of
quantity

w»/j

4 kg.

ti
kg.

Weight
propor-
tional
to total
expend]’
ture

3

13-81

11-28

8-39

3-08

1-42

37-98

0-6S

b-29

©° quantity
Basic June
price 1972
4 5

9-16 1-28
0-53 0-90
0-45 0-90
0-51 1-02
0-14 0-20
0-80 2-24
0-60 1-41
0-82 2-39

il
July
1972 June
1972 A
6
7
Rs- P
1-28 168
168
0-90
no
170
0-90 200
1-06 200
208
0-20 143
143
m 178
2-34 280 292
1-47 235 245
243 291 296

268 279

rayouuil

/NCIE index numbers for working class for POONA' CITY-contd.

Unit of
Quantity

2
1
kg.
i Kg.
88
Tot**
Sub-
i kg.
88
88
88
Ziog»
in
iijjbp>""~; ko
88
> A® 88
) (elected >®Z*?"
Vin«» of Juy
uiontD .
(” Bombay wamb kg.
) Butter fish 88
~ch
Total
Sub-
poup 1V’I
Milk
RTIN
Prl!;lilllllgqufclo

Ghee Amul (tinned) .. Kg.

ToUl

200 ml. ..

Weight

propor-

tional

to total
expenditure

3

1-941
3-94/
1-22

7-10

3-68

kJ.
1-01

0-57

5-26

10-66
0-93

11-59

YasLo Lo orF il EivibeER 1J/1c4

Price per unit of quantity

Basic
Price

2-32
1-20
1-66

1-51
1-52

2-29
2-21
1-21
0-17

June
1972

4-32
2-47

0-26

0-30
14-91

July
1972

4-34
2-59

2-88"1
2-94J

5
5-60
5-00

4-86
5-00
0-29n

0-30
14-91

Index Number

June
1972

186
149

780

192

210

153

191

200
189

July
1972

196
156

189

192

215

171

794

200
189



LABOUR GAZETTE—SEPTEMBER 1972 j"SVMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR POONA CITY -toold

INDEX NUMBERS FOR W ORKINC CLASS FOR POONA CITY-x®
1 Index Numb er

Weight Price per unit of quantity
i , . i Unit of roper-
Unit of Weight Price per u«it of quantity I"xle ” Nunib” guantity ptiorpl)al
ni 0_ propor- to total Basic J
Quantity  tional to - - une July June July
total Basic expendi- price 1972 1972 1972 1972
expendi- price June June ture
1972 2 3 4 5
ture 6 7 8
2
3 Ra. P. Rs. P, Rs. P.
Rs. P. ,
| 1 So8¢r Kg. 6729 1-18 2-14 2-14 181 181
KK. 0-16 Oil _
250 g. 2 04 0-47 923 9-23
. 015 0-33 0-17 017 (ot - v 170 0-58 1-86 1-95 31 336
- Kkk. 0-24 1-08 2.11 209
50 t. 3-27 0-84 2.91 291 Total .. 7-49
5-86
Number  Sub- 204 206
170
Brooke Bond Packet of 3-43 0-38 0-581) 0-58'1
(Medium). 50 gs. 151 151
tipton (Medium)  , . 0-39 0-58J 0-58J
. -2
87 0-29 0-52 0-58 fiot drinks— 250 250
0-23 041 0-42 prepared Tea Cgl;p of3J 5-23 0-06 0-15 0-15
0-92 0-31
0-24 8:‘218 Total .. 8-66
0-56 0-49 0-92 1-17
0'17 0-79 2.61 3-76 Ziifex  Number ~ Sub- ——
group 1(J)- 21
t Food Sob-gronps—
_ (fl) Cereals and Cereal - m
8—% 0-89 __ products. 37-98
0-41 100 (i) Pulses and pulse 6-29 268 219
1-00 products.
gg Oils and Fats 7-10 180 189
Mutton. Fish and 5.96 191 194
Eqggs.
0-69 () Mik and  Milk 11-59 199 199
0.53 Products.
0-42 [fj Condiments  and 5-86 252 252
spices.
{9) Vegetables and 8-54 195 226
Vegetable Pro-
ducts.
(A) Fruits and Fruits e 1-23 198 189
0 Sproducts. d . 204 206
, H R
. O R Producta, 7-49
(/) Beverages 8-66 211 211

0-49

TnAnta l o



pice Index numpers 1O0r WOrKINg Ciass 1or FOONA C1 1 Y—conta.

POONA dTy
. Price per unit of quantity /
Weight | Index Number
tify proper- |
Unit of tlonallto ItB """
; total ex- asic June Jul
uantit ? L Yy June
July q Y pcnditure Price 1972 1972 1972 ‘i-],lf%/
972
1972 2 3 6 7
Rs. P.
5-96
3-15 90-88
183 184
)-28 912
179 179
3-02 Total - 100 00
)-51
10 Group /83
. pan-SuP™'lZ
100 1-08 0-33
- 100 1-00 303
Each Vida .. 1-82 0-04 303
_ 0-10 0-10
A0 Manglori 50 g*. 1-57 0-45 0-56 250 250
B 0-56
124 124
Total 4-47

Number Sub~grotrp

-32 (b) Tebacco and Tobacco
02 Products—
] (1)(/§3 Qresrohai Bundle of
arbhai undle o -
-39 25 bidiea. 2-56 0-15 0-30°1
-26 00 Pawar Kk 0-30T
_42 (2) Cigarettes— 0-15 0-30J
(i) Charnainar Pkt. of 10 1-94 0-30J
00 Pila Hathi Cigarette” 0-15 0-47°1
»e 0-47'1
(3) Chewing Tobacco— 0-20 0-50J
(0 Akoli Jarda No. £ 50 ga 0-50J
(1Ify Akoli Jarda No. ) 1-92
(Hi) Satara Jarda .. *? 0-37 .
o 0-28 0-50°1 0-50'1
-65 Total .. 0-31 ~'S50F
0-50J

-00

-10 A IdArian Rl l +444m



Unit of
guantity

er Piece ..

~ake

3ottle of 70

ml.
 Tablets ..
er Day

small Bottle

Per Adult
Per Audult
Per Adult

Cake
Cake

Bottle
Bottle

Packet of 10

2 Packet of
5 each.

Pe- month

Per Copy

Per Co
Per COB¥

Per Copy
P-~ Copy

Weight
propor-
tional
to total
expendil-
ture

3
4-23
7-37

11 60

17-37
1-35

18-72

3-37
6-52
2-29
1-98

0-04

2-50

13-91

Pr:ce per unit of quantity

Basic June

Price 1972 ig%
4
Rs. P.
0-13 0-25 0-25
0-40 0-72 0-72
1-89 2-62 2-62
0-12 0-13 0-13
057 0-73 0-73
1-34 2-67
0-75 -
0-68 706
0-20 0-33
0-49
0-49
1-87 3-24
0-46 0-82
0-43 0-83
0-60 0-90 0-9%
5-17
3-00n
2-50 I"
i-95]
0-15

e e

Unit of
June uantit
1972 a Y
Ticket
Corn-
Rai*®"  Farx for
) fe:"" o
Bus
Ne22.F;"Far* 48 Kk m-
per curd
RS. 25
0.
,ber Sub-:;roi>P
FO)
"isccllane™*"”
(fl) ran Sopart
(t) Tobacco and To*"”®"®
L 177 (/SJIS-ho'dUtilitie.
Washing Soap
107 107 ©
personal Care
(,) Education and Read-
136 124 (AI'RecMatlon and
(1) Transport and Com-
229 229 jouoiCBtion*
Total ..

Price per unit of quantity

eight
proportio- ]
nal tototal) Basic
expenditure  Price
6-74
6-46 0-98
11-43 0-10"1
1-50
. 0-05
, 0-45
4-47
6-42
4-76
11-60
18-72
14-20
13-91
6-74
19-18
100-00

June July
1972 1972
O-15I
1-75/
1-751
O-10] 0-10
0-651J 0-65

Index Number

June
1972

14J

21~
210
238
184
124
177
134
240
141

141

219
210
233
184
124
177
132
240
141



labour GAZETTE-SEPTEMBER 1972
fable shows the Consumer Price Index Numbers for Bombay
LABOUR GAZETTE-"SEPTEMBER 1972 . Ahmedabad, Madras and Kanpur on base Augus

CONSUMER PRICE INDEX NUMBERS FOR WORKING
CLASS FOR CERTAIN INDUSTRIAL CENTRES IN INDU

. . . . Ahmed- | Sholapur Jalgaon Nagpur Madras Kanpur
The following table gives the Consumer Price Index Number for Workj. Bombay
ss for Bombay, Sholapur, Jalgaon, Nagpur, Nanded, Aurangabad, Poon
adras and Kanpur during June 1972 and July 1972 (—
Consumer Price Index Numbersfor Working Classfor certain Industrial e s 979 976 I.N.R. 904
. - une 1
centres in Indiafor the months ofJune 1972 and July 1972. 989 987 915
July 928
1,000 1,007
Bombay (a) : Sholapur (a) Nagpur (a) Augu’l
Groups o 1,000 1,000
June Ju;y June Jul June Jul Sepieinbe
1972 1972 1972 1972 1972 197 989 1013
October
. 989 1,023
ood 214 218 213 221 220 23 bj(jvember
995
1a. Supari, Tobacco, etc. 246 246 181 182 197 206 pecember
; January 1972 1,000 1,023
sel and Light 202 202 181 181 184 185
ousing 117 117 141 153 134 138 February 1,010 1,013
lothing, bedding, footwear 193 194 205 207 221 222 1,037 1,013
iscellaneous 173 173 174 174 154 155 1,037 1,018
yasunjer Price Index Number 201 203 200 206 201 203 1,047 1,028
1,058 1,049
Jalgaon (6) Nanded (6) Aurangabad (6)
Groups June Jul June Jul June
1972 1975 1972 1972 6% o 1
index numbers for BOMBAY, SHOLAPUR, JALGAON AND
ood 220 227 240 253 221 232 AHMEDABAD on base shifted to 1944 EQUAL TO 100
Jel aod Light 181 181 166 166 167 168
i 192 193
lothing 185 188 210 214 Month and Year Bombay Ahmed- Sholapur Jalgaon
ouse Rent .. 133 133 136 136 189 189 abad
liscellaneous 170 170 181 181 175 176
June 1971
onsumer Price Index Number 200 205 218 221 | 205 212 une 352 263 363 332
July 1971 354 266 375 335
Groups Poona (6) Madras (a) Kanpur (c) August 1971 . 356 271 386 339
June  Jul June  Jul June  July September 1971, 359 274 392 339
i972 197 1972 197 1972 October 1971
- __Z-_ — had 362 272 388 335
0od 197 22 LN.R.  LNR. 1095 1130 November 363 278 382 335
an. Supari. Tabacco Intoxicants December 1671, 358 275 394 337
el and Lint 184 186 866 878 fanuary 1972 356 276 390 339
lothing 183 184 942 979 February 1972 .., 358 276 375 242
{ouse Rent .. 113 113 252 252 March 1972 - 362 275 369 352
Aiscellaneous 166 166 881 88l April 1972 365 276 369 352
0aaunser Price Index Number 183 186 953 980 May 1972 . 367 276 365 355
Juat 1972
— ua .- 376 280 380 359

Aia.—(tf) Average price* for Jaooary to December 1960-100.
6; Average prices for January to December 1961

c) Average prices tar August 1939—100.



Labour Intelligence

INDUSTRIAL RELATIONS IN MAHARASHTRA—REVIEW FOR
THE MONTH OF JULY 1972

Industrial Courts and Tribunals

No. of applications
etc. received during

the month
2

Name of the Court Break-up of the applications

3

Under Bombay Industrial Relations Act, 1946

No.
I.  Industrial Courts—
(@) Industrial Court, Maha- 34 8 References.
rashtra, Bombay. o
Submissions.
20 Appeals.
1 Revision application.
Review applications.
Criminal appeals.
5 Miscellaneous applications.
Appeals under (Chapter VII
regarding S. Os.

Total .. 34
(b) Industrial Court, Maha- 5 2 References.
rashtra (Nagpur o
Bench). ... Submissions.
3 Appeals.
.. Revision applications.
Review applications.
Criminal appeals.
Miscellaneous applications.
Appeals under Chapter VII
regarding S. Os.
Total 5
n. (a) Industrial Court,
Maharashtra (Nagpur

Bench) Cases  under
section 16 of the Central
Provinces and Berar
Industrial Disputes
Settlement Act, 1947.

f the Court

Labour
Courts,
Bombay.
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No, of applications

etc. received during Break-up of the applications
the month
2 3

Under Industrial Disputes Act, 1947

Tribunal, 84 .. References.

58 Adjudications.

24 Applications.
2 Complaints.

Total 84
Tribunals, 1 ... References.
1 Adjudication.
. Applications.
(Complaints.

Total .. 1

Total No. Break-up of the applications received under
of
Applica- Industrial Disputes  Bombay Industrial Industiral
tions etc. Act, 1947 Relations Act, Employment
received 1946 (Standing
Orders) Act,
2 3 4
No. No.
244 56 Under sections 4 |lllegal strikes .... Under sec-
10. 10A, 12(5), and lockouts. tion 13-A.
33-A and 33-B.

60 Illegal changes
Criminal com-

laint.
o, . Under section .. .+ Submissions.
33(2)(6).

83 Under section .. ., Reference.

33-C(2). 34 Miscellaneous
applications.

Under section
36-A.

6 Miscellaneous
applications.

Total .. 99
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L . Total Break- fth licati ived und
Lotal ‘ Break-up of the applications received under > No. of ) re-a tp OT the applications recelved under _
lame of the App?l'k:%- Industrial Disputes Bombay Industrial sameofthe  Applica Induirlalllgdlgputes Bombay Industrial
Court tions Act. 1947 Industrial Employment Court fors o Inustrial Erployment
etc. ' Relations (Sptan)ziing regéf\'/ed fie'ta“&‘é o(sc'itandlggt
received Act, 1946 Order) Act, ¢ ' ?_584?6 e
No. No. No.
Bn Labour 276 5 Under sections .. lllegal  strikes .. Under section
' courts, 10, 10-A, 12(5), and lockouts. 13-A.
labour 112 12 Under sections Illegal  strikes .. Under sec. 4 Nagpur- 33-A and 33-B. 5 11llegal changes.
Courts, 10, 10A, 12(5), and lockouts. tion n-A* I Under section 1 Criminal com-
Poona. 33-A and 33-B. 33(2)(2?). ) plaint.
Illegal change. 255 Under section .. Submissions.
o 33-C(2). . . References.
Criminal com- 1 Under  section Miscellaneous
plaints. 36-A. application.
) L 2 Miscellaneous 6 Reinstatements.
élgrzg)e(r@sectlon . Submissions. applications.
. . 264 12
92 Under section . References. Total
33-C(2). : U(5) Labour 68 Under  sections .. lllegal  strikes .. Under section
6 M'Slﬁle“é}neous h™ court, 10, 10-A, 12(5),  and lockouts. 13-A.
. applications. Akola, 33-Aand 33-B .. lllegal changes.
Under section 62 Industrial Applica- Criminal com-
36-A. tions. plaints.
. . Under section
| Mlsic_:elltaneous 33(2)(2>). .. Submssions.
application. . Under  section .. References.
33-C(2).
Total 105 7 . Under section .. Miscellaneous
36-A. applications.
Labour 65 2 Under sections .... lllegal  strikes Under sec. %Sﬁi’;ﬁgﬁus 6 Relnstatements,
Court, 10, 10-A, 12(5), and lockouts. tion 13-A, '
Kolhapur. 33-A and 33-B. Total 62 6
1 Illegal change.
- V. Labour . Break-up of the applications received under section 16 of the
Criminal -~ com- ; Court, Central Provinces and Berar Industrial Disputes Settlement
plaints. Nagpur. Act, 1947.
Under section Submissions. Total
33(2)(h). .
,Wage Boards :
54 Under section .... References. Ij ?r?%llg?éh? references were received by the Wage Boards during the month under review
33C(2). Bnheir break-up is as under;—
) Miscellaneous
Under section applications. Received by the Wage Board for
36A. Type of references Total
Cotton Silk Sugar
Miscellaneous Textile Textile Industry
applications. Industry Industry
Total 56 9 RRemanded references

LABOUR GAZETTE—SEPTEMBER 1972

q Modification applications
Implementation references

Total

D AC1A 7
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An analysis of disputes handled by the Conciliation Machinery in the State a

July 1972 under various Acts is given below

(a) Cause wise analysis of the cases received during the month

| Issues relating to
pay, allowances !
and bonus

Act

(1) loduitriilDijputei Act, P47 106 1

*2) Bombay InJuitrial Relationi Act," 4
1946. 1
0O) Bombay Industrial Relation*

(Eﬁtfnsion and Amendment) Act,i

Total ..|

Employment, leave,

hours of work |
and Misc.causes i

255
16

6

277

(6) Result wise Analysis of the cases dealt with during the month :—

No. of |
I 'Pending at  cases 1
the begin- received i settled Ended
Act ning of the ! during ! amicably in failure
month the !
month i
1 2 i 3 4
1.D. Act. 1947 .. 857 361 71 102
B.1.R. Act. 1946 600 | 20 10 16
B.LR. (Ext and 17 ! 6 4
Arndt) Act, 1964
Total ., 1,474 387 81 122

With- !
drawn Total i
or not handled i

pursued Closed (3 to 6)

by parties
5 6 7

71 86 330

18 260 304

4

89 346 638

u

Industry-wise and district-wise analysis of the cases received during the month und?
Bombay Industrial Relations Act, 1946 and Bombay Industrial Relations (Extension aj]

Amendment) Act, 1964 arc given below

Act Cotton Silk Woollen ' Textile Hosiery Banking Sugar E!ectri- Trans-
Textile Textile Texii'c | Proces- city port
I sing
4 1 5
! 3 6 7 8 9 in
B.LR. A«, 1946 1 5 2 2
inti 1
Act Textile  paper || M9' PSS giops  Bidi  Cinema  Local Other
Indiutry Industry Industry Industry Bodies Misc.
1 a1 s 6 1 8 9 10
BJ.R. (Extension 3 ) 3
aisl Amendment) LU -
AU, 1964.
District-wise analysis is given below
Act Bombay Poona | Sholapur . Saiara Sangli Kolhapur  Ahmed-
3 1 4 5 nagar
1 2 6 7 8
B.I.LR. Act, 1946 2 1 . . ! 6 i 1
Act Nagpur Wardha | Chanda Akola Biildhana

B. L R. Act, (ExteosioQ and 5 1
A. tnendment) Act. 1964. 1

RegbtntioD of Agreements, Settkmenti, Awards, etc.

Toi,!

Total

Seven Agreements, 6 Settlements, 6 Awards and 2 Submissions were registered under

the Bombay Industrial
(Exiensjon and Amendment) Act, 1964.

Relations Act, 1946 and Bombay

Industrial

Relations
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INDUSTRIAL DISPUTES IN MAHARASHTRA STATE DURING

MAY 1972
Dispotes in May 1972

Work people involved 27,128

Working days lost 1,79,078

Though the number of disputes and number of workers affected due to strike
activity in Maharashtra State during the month of May 1972 have decreased
as compared to the previous month, there was rise in time loss.

The figures for the month under review show 90 disputes in progress involving
21,128 workers and a time loss of 17,90,78 man-days as compared to 111 disputes
in April 1972 with 49,063 workers affected and time loss cf 149,544 man-days.

Fourteen of the total disputes in progress during May 1972 were in the Textile
industry 33 in the Engineering Industry and the remaining 43 were in other
industries. 67 of the total disputes involving 18,399 workers were ac‘ually record-
ed during the month while 23 disputes involving 8,729 workers were carried
over from the previous month.

The following table gives an analysis of industrial disputes by group of
industries

!

I Number of disputes in progress Number of
| work people  Aggregate
Started involved in man-days
Industiy Group | before Started in all disputes  lost in
(beginning May 1972 Total May 1972 May 1972
iMay 1972
2 3 4 5 6

Textile 3 1 14 8,664 54,309
Engineering 7 26 33 7,531 75,867
Miscellaneous 3 30 43 10,933 48,902
Total-May 1972 23 67 90 27,128 1,79,078
Total-April 1972 23 88 111 49,063 1,49,544

i

I - |

The word ““disputes ” in the official sense means interruption of work and it is hereby
used in that sense as virtually synoymous with ““strike”. In compelling statistics of the

ol Aicarmiitacs beiarmsvsar Aicarmiitacs am o wndaiAal 10 A o mAaeara meavrecsine e syl rad Avra dmaliiAAA
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LABOUR GAZETTE SEPTEMBER 1972 absenteeism STATISTICS FOR THE MONTH OF J UNE1972

Thirty six of the disputes arose over questions of “ pay allowances and bonus

issues" 30related to "retrenchment and grievances aboutpersonne 1" fivcon textile Industry
leaveand hours of work and the remaining 19were due to ‘‘other causes.!

§  Q statistics of absenteeism in the Textile Industry in the State of Maha-

Out of the 62 disputes that terminated during the course of the month huaare compiled from the mills at seven important Textile Centres in State

were settled either entirely or partially in favour of the workers 26in favoup r Bombay city, Sholapur, Nagpur, Jalgaon, Akola, Aurangabad and
of the employers while thé result of the remaining 8 disputes were indefinite*” jjifided.

| getums were received from69MiPsi.e.87'34 per cent.79 ofthe Mills reported

\vorking atthese Centres during June 1972. Theaverage absenteeism in the
Axtile Industry in these.centres amounted to 20*00 per cent, as against 22 03 per

in the previous month.

i Jhe following table shows the average percenta” of absenteeism at the seven
i litres for the month of June 1972 on the basis of information for all Working

1= =
PROGRESS OF IMPORTANT INDUSTRIAL DISPUTES IN _— R
MAHARASHTRA STATE DURING THE MONTH OF information "7 Tto work
MAY 1972
1 2 3 4 5 6 7 8
BOMBAY
[ Bombay 58 54 91-38 42.67.402 8.64,823 20-27 22-26
1. Noble Paint and Varnish Co. Pvt. Ltd.—Out of the total complement 2. Sholapur 7 6 85-71 326485 67,595 20-70  23-21
of 234 workers employed inthe Noble Paint and Varnish Co. Pvt. Ltd., Bombay, y !
262 workers struck work from January 4, 1972 protesting against the manage %" s $ 10000 95128 12649 1330 1895
ment for being partial to a worker and allowing him to continue in the same ~ * "' 2 ! 50-00 244068 49996 20-48 2193
shift. This strike continued for 126 days and ended on May 31, 1972 un- % Akola - . -
successfully. Due to this strike 19,393 mandays were lost. Aurangabad | 1 100-00 14.121 2719 19-26  15-84
7. Nanded 1
2. IToode/i Box Mf*. Concerns, Bort,bay and Thana.—About 1,500 workers s other Centres . 5 7143 226402 36689 1621 1809
employed in wooden box Mfg. Concerns at Bombay and Thana struck work o
from April 17, 1972 demanding increase in wages and 8 hours duty etc. This
strike lasted for 36 days and ended on May 27, 1972 successfully. Duetothis 4 ¢ ! 22 03
strike 26,400 mandays were lost. entres 79 69 87-34 5173606 10.34471  20-00

3. The Edward Textiles, Bombay.—2,030 workers employed in the Edward
Textiles, Bombay struck work from April 25, 1972 demanding increase in
D. F. A, This strike ended on May 17, 1972 unsuccessfully. Due to this
strike 28,420 mandays were lost.

4. Standard Batteries Ltd. and its sister concerns, Bombay.—1,024 workers
employed in the Standard Batteries Ltd. and its sister concerns, Bombay struck
work from Apnl 17, 1972 demanding for revocation of transfer orders. This
syike las”™ for 38 <kys and ended on May 30, 1972. Partially successfully
Due to this strike 38,912 mandays were lost.
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ABSENTEEISM STATISTICS IN RESPECT OF OTHER INDUSTRIES
EXCLUDING COTTON TEXTILE INDUSTRY FOR THE MONTHS
OF JANUARY, FEBRUARY AND MaRCH 1972

The following table gives the details of the underLikings which are no®
covered according to Industries for the purpose of Absenteeism Statistics |

Number of

Serial Nature of the Industry concerns
No. covered 3

Lx
| Chemical and Chemical Products
Petroleum and Coal Products i joniw
Basic Metal Industries
Metal Industries (except Machinery and Transport equipments)
Machinery (except Electrical Machinery)
Electrical Machincrx-, Apparatus, Appliances
Transport Equipments
-fhana

The following tables give the average percentage of absenteeism of different
Centres for the months of January to March 1972 on the basis of information 5atarf
received from the respective undertakings :— SaDgl

CHEMICAL AND CHEMICAL .PRODUCTS -

Average percentage of absenteeism

Janua Februal Maroh
1975y 1972ry 1972 Bombay
Thana
Poona
Bombay 12.10 14.15 14.30
Thana 14.14 15.61 14.03
Poona 15.14 15.14 14.61 Bombay
PETROLEUM AND COAL PRODUCTS Thana
Poona
Nagpur

Bombay

LABOUR OAZLTTE SEPTEMBER 1972

BASIC METAL INDUSTRIES

Average percentage of absenteeism

Centre
January
1972

METAL PRODUCTS

(Except Machinery and Transport Equipments)

12.36
11.06
16.43

MACHINERY
(Except Electrical Macliinery)

13.14
13.24
10.41

13.14

ELECTRICAL

(Machinery, Apparatus, Appliances and Supplies)

11.99

11.24

TRANSPORT EQUIPMENT

15.14
12.04

February

1972

13.46
10.67

14.58
12.59
19.64

14.54
16.03
12.71
13.05

14.21

13.90

12.31

17.03
13.90

LN.R. : Information not received

March
1972

14.36
15.85
19.10

10.20
18.60
13.75
12.94

17.53

12.66
11.83
12.04

17.91
13.26
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NIGHT SHIFT IN COTTON MILLS IN BOMBAY CITY

At the beginning of July 1972, there were 52 mills in Bombay City Working
Night Shift and the member of men doing night work was 80,065.

LABOUR TURNOVER IN COTTON TEXTILE UNDERTAKINGS
FOR JUNE 1972.

Inall 70 Cotton Textile undertakings in Maharashtra State Employing 205,477
workers on an average recorded an average percentage of Labour Turnover
of 2’40 for the month of June 1972. The increase in employment of
Labour (accession) was reported to be 1’28 per cent. Whereas the extent
of decrease in employment (separation) rc£,istered in the total labour employed
in all undertaking was 1”12.

The following table indicates the correlation of labour turnover with the
size of establishments :

LABOUR TURNOVER FOR MAHARASHTRA STATE FOR

JUNE 1972.
I Number
urmber Rate per 100 workers
Group |
| workers Acces- Separa- Flux Labour Labour
sion tion [ Increase  Decrease
[
Up to 100 I 122 19'67 14'75 34'42 | 4'92
|
|
101 to 500 821 0'73 0'37 1'10 0'36
| 3-35 .
501 to 1,000 4.096 186 521 149
\ !
1,001 to 2,000 12,649 1'36 1'14 2'50 0-22
i
' | -
More than 2,000 P12 ro7 | %% 019
i \
All establishments ! 128 1 112 2'40 0'16
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be seen that the rate of labour turnover was the highest per cent in
Mhiishnients engaging upto 100 workers, while it was lowest viz. 110 per
undertakings employing more than 101 to 500 workers.
(ef

<he table also reveals that with the exception of undertakings emOPonin
~100 workers the percentages of separations are negligible among différen
uf establishments.

MjQsidering the labour turnover according to centres, it may be observed
Jthe highest rate of labour turnover viz. 6'90 per cent was recorded in
t"ngabad Centres, whereas Dhulia & Jalgaon area registered the smallest

0fO’57 per cent. The following table indicates percentages of labour
iiovei in cotton textile undertakings in different areas of the State :

CENTRE-WISE LABOUR TURNOVER FOR JUNE 1972

Rate per 100 Workers

Centre No. of
workers  Accession Separa- Flux Labour  Labour
tion increase  decrease
Bombay 2,10,238 1.33 1'22 2'55 0'11
Sholapur } 13,878 2'27 0'62 2'89 1'65
i |
;Dhulia & Jalgaon 8,542 022 0-35 0'57 e 013
!
jAurangabad 782 2'81 4 09 6'90 1-28
i
Nagpur 14311 015 ' 67 0'82 . .0-52
Other Centres 2,726 117 0'15 1'32 1'02
[
| .
0'16
All Centres 2,50,477 128 112 240 !
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As regards labour turnover in Bombay City more or less the same tren ! Mi6 percentage of labour turnover in establishments engaging upto 100
arc noticiiblc in the State as a whole could be seen from the following table. ] was 86’96 whereas it was only 1-43 in concerns engaging

orkers.
LABOUR TURNOVER FOR BOMBAY CITY FOR JUNE 19)2 W

Sholapur the highest rate of labour turnover of 6’90 per cent was
Rate per 100 workers prded in mills engaging upto 100 employees, This can be seen from

Group No. of ... e following table
workers  ?\ceession  Separa- Flux | Labour
tion increase
LABOUR TURNOVER FOR SHOLAPUR EFOR JUNE 1972
—_— l— ——
f
I G Nun}ber Rale per 100 workers
1 P to 100 ' : ~ 13-04 roup | 0
I 46 50 00 36-96 86-96 .\ workers Access- Separa- | Flux Labour Labour
ion tion increase decrease
pto 100 30 3-45 3-45 6-90
101 to 500 210 1-43 1-43 1'43
| )l to 500 149
)L to 1,000
501 lo 1,000 1,525 1-25 6-89 8-14 564
1,001 to 2,000
Ner 2,000 13,699 2-29 0-62 291 1-67
1,001 to 2,000 b 9.804 1-69 1-43 3-12 0-26 e d Establish ,
Establishments 13,878 2.n 0-62 2.89 1-65
Over 2,000 1.98,653 1-30 116 2-46 0-14

All establishments  2,10,238 1-33 1-22 2-55 0-11
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RKING OF THE TR.ADE UNIONS ACT, 1926

+ | Name of the Union  Address of the Union Registration Name of the N f th
|N MAHARASHTRA STATE ttfial Name o No.and Date President Genea:'g}e,gecregry
HO.
REVn w FOR THE MONTH OF JULY 1972 BOMBAY DIVISION—contd.
. . Thanco Bank Karma- C/0.Shri Ashok Ran- 6562, l4th Shri R. Y. Kulkarni
une 1972, there were 3022 Trade Unions registered under ~ JH  cheri sangh. ghhodadas Trivedi, July 1972
Mahagiri, Koliwaau.
ct, 1926. S Retibunder Road,
Thana,
ons were registered under the Trade Unions Act, 1926 by the B _ _
: - v Swrtli C i Madhavrao Gangan 6563, 17th Shri Eknath S. Shri C. K. Paul.
r of Trade Unions, Bombay, the Deputy Registrar of Trade J ' = oo hmato" Margi Agripudu B July 1972 Nachankar.
, the I17eputy Registrar of Trade Unions, Poona and the F Room | No. 70,
ar of Trade Unions, Aurangabad during the month of July Bombay-11.
) Thoubro- - Shramik Sudan. Saki- 6554. 17th Shri K. D. Thakur, Shri Kote Satish,
> of Maharashtra U o of Com-  ViharRoa .Bombay July 1072 Kumar
panics Employees 72 (AS
wre as follows : Union
SarkariBacori  Factory Mazdoor Karyalaya, 6565. 20th Shri H N Trivedi Shri D. M Tulpuic
L. 13 kamgarSangh, Congress House, July 1972
ombay Division ' Mumbai Bombay-4
L. Bombay Employees Bhiku MaliChawiNo 6566, 21st Shri V. B Mahade- Shri M. B. Sonar.
agpur Division 5 Union. T proad. July 1972. shwar.
iviei ! Th Zilla G I Com.Bab Fadake, 6567, 27th Co4t. Jayunt G Co/™. Baburao
bona Division 10 anaKamgI;ua:“Unioin(eLraell— o_llzr%aa?(ef;ﬁgd: NTgEr July 1972, GadkKari. Fadake.
Bavtu . ana Nagarpalika,
- ... Thana.
ian Division 1 :
uiangabad S0 IMPEC Employees C/o. G. K. Naik, 6568, 28th ShriG.S. Narayanan
29 Union, Bombay, ?4(;”- 't\e/l.s hlz/lagsiog, July 1972.
. Road.
TOtaI Bambay-20.
Mumbai Mahapalika Kamgar Karyalaya6569, 28_~h Shri D.G. Dalvi .  shri S. R. Pendae.
! Karmachari Maha Topiyvala LaneJuly.. 1972
one Union, viz., Rashtriya Girni Kamagar Sangh, Amalner sangh. Bombeyy!  Fex
n No. 6366 has been recorded on 21st July 1972 by the Deputy Mol and Restaurant Fort House, 1st floor. 6570, 26th Shri C.D.Ocmmachc Shri M. K.Vasudcvan
e unions, Bombay. Employees Union. 38, Police Court July 1972
Lane, Fort,
A B Bombay-1.
er of registered Trade Unions thus stood at 3050 at the end PIM Staff Association C/o. George Zachariah. 6571, 20th Shri GeorgeZacharia Shri Farooq ue
F. 19. M. L. Camp. July 1972. Udyawar.
Uly 1972. ! Matunga,Bombay-19,
NAGPUR DIVISION
] Address of the Registration Name of the Name of the Buldhana Zilla Galchi- C/o. Chikhali Gram- NGP, 478. Shri Sant oshrao ShriS. D. Gaikawad.
Union No. and Date President General .Secretary this Sanghatana. Seva Sahakari Socie- 13th June Narayanrao Patil.

ty, Chikhali at and 1972.
Post Chikhali District

BOMBAY DIVISION Buldhana.
. . Explosive Workers Union The Gen, Secretary, NGP.479, Shri Vinodini Singh Shri Arokc Swami
H. No. 27, Gouripada. 6559, 10thb  Shri Narayan Ordinance  Factory, Explosive  Workers 19th June
Thana Road. Bhiva- July 1972. Mukund Mali. Yahya Jawahar Nagar. Bhan- Union. 24/BJ Type, 1972.
ndi. District Thana. dara. Jawahar Nagar,
jar C,0 Ganeshbhai 6560. nth Shri Deoram Shiv- Shri Jayant Gajanan District Bhandara.
De\nmukh.  Jyubai July 1972. ram Sonawane. Chavan. Ferro Alloys Corpora- Shrampal Bhavan. H. NGP. 480, Shri Kisan Karemore Shri Sudani Pandu
Hira Chawl, Chirag- tion Ltd. and llied O.. Tumaar, District 19th June rangSvn Kuaare.
nagsr,  Gtutkoper, Concerns  Workers ~andara, 1972.

B.iinbay-86. Union, Tumsar and
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Name of the
President

Address of the Union Regislratinu

No.and Date

NxGPITR division -eontd.

Dr. Mohate’s House. NGP. 482,
in front of Nagpur 26th June
Mahanagarp a i k a, 1972.
Education Depart,
ment, Ruikar Road,

Mahal. Nagpur,

Shrhﬁo%glg_ghrao B. Shriy N

POONA DIVISION

23. Mahatapura Peth. PN. 511. Shri V. H. Tulpule Shri u

Taluka Phaltan. 1st June
District Satara. 1972.
R. No. .301. Sadar PN. 512. Shri K.B.Shindc  Sliri H.
Bazar Camp, Ahmed- 5th June
nagar. 1972.

Kolhapur Zilia Saha- PN. 513.5th Shri P. Y. Doagale shri A

kari Board. Durgulc June 1972. dhaye.
Building. Kolhapur.
Madhav Nagar, Post PN. 514. ShriS.K.Gule 1Shri R.
Manjri (BR), Taluka 2Isl June
Haveli. District 1972.
Poona.
11583, Ganeshkhind PN. 515. Shri N-J-Rao Shri N. VV.c
Road. Sbivajinagar, list June
Pooaa-16. 1972.
1388. Bhimpura. PN. 516. Shri E. Williama .. Shri N. g
Poona-1. 21st  June pade.
1972.
71/562, Maharashi- PN. 517. Shri B.P. Patil ShriG.T.Sadale,
Nagar, Poona-9. 21st  June
1972.

Kolekwadi Damworks, PN. 518. ShriR J.Deshpande ShriS.N.Chatergi
Post-Arole. District 21st June
Ratnagiri. 1972.

185. Shanwar Peth. PN. 519. ShriV. G. Karniar-

Poona-30. 21st June ka.
1972.
C. I. A. Khadaki,
Poona-3.

AURANGABAD DIVISION

C o- Shri Esmail AWB.230, Shri  Ismail Khan
Khan Khaire Khan, 13th June Khaire Khan. kant Anandr
Manespuri, Taluka  1972. Gaikawad.
Kandbar, District
Nanded.

Non medical side

During the month
Registration

Bombay Nagpur
ydomber of workers registered 15518
t Muntber of | Ps- entiled to medical 794966

care at the end of the month.

During the month
Employment Iniury Benefit — — .

l Bombay Nagpur Bombay Nagpur
Number of accident reports received 6,100 551 23.698 1,857
Number of Temporary Disablement Benefit 4,951 >08 19,349 2,114

payments.
Amount ol Temporary Disablement Benefit 2,76,417.10 21,336-85 10,73.276-85 76.211-95
paid Rs-
Number of cases referred to Medical Board 468 27 1,455 45
(fresh)-
Number of cases (decided admitted) 322 21 1,059 30
(fly Partial permanent disablement 322 21 1,058 30
(h) Total permanent disablement . . 1
Amount ofP-D.B. paid Rs. 5.28.601-45 3,570-31 20,17,525 06 21.452-45
Total Number of I. Ps. got fitted with
artificial limb.
Number of dependants admitted to 27 60 RS
dependants benefit.
Amount of D. B. paid Rs. 73,849 94 2.807-60 2,98,140-19 10,072-70
Sickness Renefit
Number of Sickness Benefit pay ments 52,356 5,168 2.06,312 20.921
. Number of Sickness Benefit days 2,52,764 28,156 10,29,053 1.19,980
Amount of Sickness Benefit paid Rs. 12.32.399 07 1,17,961-01  49,82,384-90 5,30,119-9
I Amount of Extended Sickness Benefit paid 2.40.469-20 20.649-50 10,00,826-00 81,925-050
Rs.
Maternity Benejit

) Number of fresh maternity cases admitted. 201 1 778
1 Number of Maternity Benefit days 15,184 187 60.733 1,042
t Amount of Maternity Benefit paid Rs. 1,41,12-380 1,197-00 3,12,130 50 6,219-7

Decisions of the Court on applications filed by the Employees’ a State Insurance Corporation, Bombay under
various legal provisions of the Employees’ State Insurance Act, 1948

No. of
Section under which action taken cases

Amount
recovered

nCi HE EMPLOYEES' STATE INSURANCE SCHEME OF
IVOI"MAHARASHTRA during the month of JULY 1972
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Medical Side ricTRIAL dALJCrQIr?gl\\HRQNBﬁNDUSTRIAL B,él.:l’ﬁggg
LaTAI

4 work people m the State of Maharashtra whose deaths

Prescripiions issued during the month of May 1972 ¢ -2,20,733. 7
nurin? J~ fh~accident .n course of their employment were reported duriig

Tht Number of insured workers attending Diagnostic Centres. -21,846.

. ) iif Industrial Accidents

The \-Ray plates liken during the month =2,649.

! The BhxTd Examination 3,352.
weaving and finishing cf textiles

Number of pentons admitted in the Hospital -3.169= (TB. 376" |

The total No. of beds occupied during the month. -eals chemicals pl’OdUCtS

Payment made to the chemists during the month %1- e t.ire of miscellaneous chemical products

S a s 1
Payment made to Insurance Medical Practitioners during the Rs. 13,43,780 75. (r)
month. ..cellc’ccu® mdastr.es

hi- fncture of photographic and other optical goods
N AnSatoS"MPMy ®™'* making, stripping, sorting and grading 1

5b
511-

Electric light and power s 1

Industrial Diseases

Nil


mdastr.es
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EMPLOYMENT SITUATION IN GENERAL IN MAHARA'u
STATE FOR THE MONTH OF JULY 1972

Tliere was a marked improvement both in the number of vacancies nrt

to EmBonment Exchanges and the number of applicants placed by
July 1972" as compared to the previous month.

N

Total vacancies notified to Employment Exchanges rose to 7,149 in July.
from 6,397 in June. Placements effected by Employment Exchanges durjJ

month under review increased to 3,353 from 2.798 in June. Incidentally®
a gradual decline in placements after February 1972, the position has im”"'

during the month under review as will be borne out by the followingfigurej”

Months Number of

Placement!
FebTU3LTy 1972 3,939
March 1972 3,284
April 1972 3,251
May 1972 2,994
June 1972 2,798
July 1972 3,353

Placements have shown a rise in all Sectors except the State Government.

1,492 applicants were placed in Central Government establishmentsin J
1972 as against 1,154, 369 in Quasi Government establishments as against;
and 523 in Private establishments as against 284. Placements in State Goven
ment establishments decreased to 969 from 1,106 in June.

A significant contribution to the higher placements during July 1972 is mat
by the following Employment Exchanges.

Sub-Regional Employment Exchange, Bombay—1,145 as against 709, Sib.
Regional Employment Exchange, Poona—267 as against 173, District Employ,
ment Exchange, Chandrapur—230 as against 53, Employment Exchange,
Pimpri—146 as against 63, District Employment Exchange, Nanded—1253j
against 43 and District Employment Exchange, Jalgaon—111 as compared b
51 in June 1972. The rise in placements at these Employment Exchangesjj
mainly attributed to follow-up on previous submissions and bulk notification
ofvacancies by some Central Government and State Government establishments.

Vacancies notified showed the same trend as the placements. There s
a rise in all Sectors except the State Government establishments. 2,180 vacan-
cies were notified by Central Government establishments as against 1,834
June, 1.347 by State Government establishments as against 1,455, 1,006 by
Quasi Government establishments as against 671 and 2,616 by Private establish-
ments as compared to 2,437.
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Registration during the month showed a further rise and rose to 41,397 from
35,774 in the previous month.

the end of July 1972, there were 491,627 applicants on the Live Registers

of Employment Exchanges.
~preciation of Statistics rendered

(fl) Registration.—41,397 applicants were registered with Employment
Exchanges in July 1972 as against 35,774 in June 1972.

(b) Vacancies Notified.—7,149 vacancies were notified to the Employment
Exchanges in July 1972 as against 6,397 in June 1972.

(c) Submission.—32,792 submission were made by Employment Exchanges
in July 1972 as against 26,176 in June 1972.

(d) Placement.—3,353 applicants were placed by Employment Exchanges in
July 1972 as against 2,798 in June 1972.

(e) Employers using the Exchanges.—1,400 employers notified vacancies to
Employment Exchanges at the end of July 1972.

{f) Live Register.—There were 4,91,627 applicants on the Live Register of
Employment Exchanges at the end of July 1972 as against 462,797 in June 1972.

Shortages and snrplas of Manpower

The Employment Exchanges in Maharashtra State reported in general the
following hard-to-fill occupations during the month.

Vacancy clearing
(fl) Fresh Vacancies circulated by S.E.C.O. 30

() Vacancies filed during the month —
(1) Vacancy Exchange
(2) Other Exchanges

(c)Vacancies at the end of the month under limited or unlimited 1,378

circulation.—
(1) Less than 3 months .13
(2) More than 3 months but less than 6 months 128
(3) More than 6 months 1,119

Interesting placements
(1) 2 B.Sc. Agriculture Graduates were placed as Extension
Ofiicers with the Chief Executive Officer, Zilla Parishad,
Akola, on Rs. 350 per month.
R 4514—8a
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Ratnagiri

Yeotmal

Aurangabad

Nasik

R.E.E., Bombay

Wardha
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6 male applicants were placed as Jr. Engineers with th
Superintendent Engineer, Construction Circle, PonUr
on Rs. 411 p.m.

One Diploma holder in Civil Engineering was placed
Overseer with the Superintending Engineers, IrrigatiQ*
Projects Investigation Circle, Nagpur, on Rs. 326 p.A "

(1%8 B.E. (Civil) _candidates registered _with Universit
mployment "Enformation and Guidance Burea)
Aurangabad, were placed through the S. R.E.E., Aural

gabad as Jr. Engineers (Civil) with the Superintending
Engineer, I.P.l. Circle, Aurangabad, on Rs. 425

(2) 10 B.E. Civil candidates registered with University
Employment Information and Guidance Bureau
Aurangabad, were placed through the SR.EFE
Aurangabad, as Jr. Engineers (Civil) with Superinten’
ding Engineer, Jaykawadi Canal Circle, Aurangabad
on Rs. 425 p.m. '

(3) 10 B.E. Civil candidates registered with University
Employment Information and Guidance Bureau
Aurangabad, were placed as Jr. Engineers (Civil)
through he S.R.E.E., Aurangabad with Superintending
Engineer, Jaykawadi Project Circle, Aurangabad, on
Rs. 425 p.m.

(4) 2 D.C.E. candidates were placed as Extension Officers
gNorks) with the Chief Executive Officer, Zilla Parishad,{
smanabad through the Division Selection Board

Aurangabad, on Rs. 400 p.m.

(1)7 Degree holders in Civil Engineering were placed a
Jr. Engineers with the Superintending Engineer,
Nasik Irrigation Circle, Nasik, on Rs. 419 p.m.

(2) One candidate holding Diploma in Civil Engineering
was placed as a Overseer with Executive Engineer,
Special Project Division No. HI, Nasik, on Rs. 340 p.m,

(1) One candidate was placed as Assistant Sub-Editor
with Director, Small Savings, Government of
Maharashtra, Bombay, on Rs. 475 p.m.

(1) One B.Sc. B.Ed. candidate was placed as Assistant
Teacher with the Chief Executive Officer, Zilla Parishad
Sholapur, on Rs. 325 p.m.
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ns
.geiation of work done for special type of applicants ;
Regional Placement Live
Register
I, A. B. Standard 899 60 4,175
2. Displaced Persons 6 1 148
3. Discharged Government Employees.. 11 19 1,761
4. Women 5,682 283 61,812
5 1. T. I Trainees 614 109 8,545
6. Ex-Servicemen 444 165 5,602
7. Part-time Employment Seekers :(—
(1) Registered
(2) Vacancies Notified .. 6
(3) Placed .. 2
8. Recruitment to Arm Forces :
Army Navy Airforce Total

(1) Ex-Servicemen
(2) Others

Physically Handicapped applicants registered with normal Employment
Exchanges (other than the Special Employment Exchange for Physically
Handicapped) in the State during July 1972.

No. of No. of No. on
Registration  Placements Live-
Category effected affected Registrer
during the  duringthe  at the end
month month  of the month

(1) Blind

(2) Deafand Dumb ..

(3) Orthopaedically Handicapped
(4) Respiratory Disorder

Rs
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Staff Training

Out of 30 Exchanges, staff training classes were held at 17 Exchanges.

Conference and Meetings :
Meetings of the Special

were held at Dhulia, Parbhani, Osmanabad. Thana, Akola, Aurangabad,

Meetings of the District Committee on Employment, Bombay and Bhir
held during the month.

Many Employment Officers attended 1. T. I. Selection Committee meetin

in their respective Districts.

Publicity and Public Relation :

The District Employment Officer, Sangli, inaugurated the Commerce Ass

ciation of the Chintaman College of Commerce, Sangli and addressed
the “ working of Employment Exchange”.

Abv other item of interest:

Work done by University Employment Information and Guidance Bure.,
(3

during the month of July 1972.

Name of Unhersity

Registra-  Vacancies Placements
tion Notified obtained Live.

Register
(1) U. E. | & G. B., Bombay 64 16 27 3,252
(2) U. E. I. & G. B, Poona 133 33 2
(3) U. E. I. & G. B., Nagpur 190 19 . 1274
(4) U.E. I. AG. B, Aurangabad .. 60 1 369
(5) U. E. 1. & G. B., Kolhapur 100 13 4 330

Work done by Special Employment Exchange for Physically Handicapped

Persons during the month of July 1972.

Category

Registra- Vacancies  Placements  No.on

tion Notified obtained Live.

Register

(1) Blind 5 1 220
(2) Deafand Dumb 5 3 3 34
(3) OrtbopaedkaUly Handicapped 36 7 5 271
(4) Respiratory Disorder 4
Total 46 10 9 529

Committee to examine the fairness of submh.-
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\\1
Ny done by the professional and excecutive office during July 1972
No. of X-is on the Live Register at the end of the previous 1,600
(0 month.
» No. of X-is received during the month 477
( No. of candidates submitted during the month against—
(i) Notified Vacancies (Secondary) 101
(i) Central Employment Exchange Vacancies 47
(«i) Advertised Vacancies
0 No. of Professional and Executive candidates placed during 1
the month.
5) No. removed from the Live Register 50
(Gj No. of Professional and Executive X-is on the Register at the 2,026

end of the month.

Youth Employment service

Individual Programme at Employment Exchanges.—During the month of July
1972in all 1744 applicants received individual information; of these 1177 were
applicants, 496 were students, 71 were parents/guardians.

In all 45 postal inquiries in occupational information were received during
the month.

Out of the 537 applicants who received individual guidance, 521 were fresh
candidates and 16 were review cases.

7019 applicants were given guidance at the time of registration.

Group Programme at Employment Exchanges.—282 group discussions were
conducted during the month of July 1972.

4808 applicants attended those group discussions.

Progratnme outside the Employment Exchanges.—During the month no
career talks could be delivered in schools; 2 visits were paid by Employment
Officers to schools in connection with the distribution or utilisation of career
pamphlets, posters, etc.

33 visits were paid by Employment Officers to employers and heads oftraining
nstitutions in connection with collection of information or placements.

PlacementlAdmission Activities.—During the month 1489 applications were
forwarded to various training centres for apprenticeship training.

32 applicants were actually placed in training.
In all 94 guided applicants were placed in the month of July 1972.
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TEXTILE EMPLOYMENT (DECASUALISATION) SCHEm”

During the month of July 1972 the Dccasualisation Scheme, 3
registered 1,999 workers. Demands for workers 1980 were receive2”lh
the Cotton Textile Mills, in Bombay. 2040 Submissions were madi*\(§*

mills against these demands. Placemerits @if 1097 wetkejs were
against these submissions.

Appreciation of statistics rendered

Registrations.—1999 workers were registered under the scheme as,
2246 in June 1972.

Demands Notified.—1980 vacancies were notified to the scheme
by the mills as against 2021 in June 1972.

Submissions.—2040 submissions were made by the scheme in July ,
as against 2718 in June 1972.

Placements.—1097 workers were employed by the mills in July
against 2464 in June 1972.

Live Register.—1003 workers were on Live Register at the end ofJuly 1972

B P Freedom of Association, by G. Von Potobsky.

Labour Literature

ARTICLES OF LABOUR INTEREST

the Green Revolution and Employment by Michel Cepede.—International
pbour Review Geneva, Vol. 105, No. 1, Januaiy 1972, Page 1.

gjnployment Policy in Tropical Africa.—The need for Radical Revision by
flav Hunter. International Labour Review, Geneva Vol. 105, No. I, January
1972, Psge 35.

yfic Significance of the Occupational Safety and Health Act to the Worker
. the United States, by George C. Guenther. International Labour Review,

6 Geneva, Vol. 105, No. 1, January 1972, Page 59.

Protection of Trade Union Rights.—Twenty Years work by the Committee
International Labour
Review, Geneva, Vol. 105, No. 1, January 1972, Page 69.

productivity and Cost Movements in 1971, by Shelby W. Herman Monthly
Labour Review, Washington, Vol. 95, No. 5, May 1972, Page 12.

Minority Workers in construction referral unions, by Herbert. Hammerman.
Monthly Labour Review, Washington, Vol. 95, No. 5, May 1972, Page 17.

How other nations deal with emergency disputes by Benjamin Aaron, Monthly
Labour Review, Washington, Vol. 95, No. 5, May 1972, Page 37.

Compulsory arbitration.—The Australian experience by Kingsley Laffer.
I Monthly Labour Review, Washington, Vol. 95, No. 5, May 1972, Page 45.

[ Employment of high school graduates and dropouts, by Howard Hayghe.
| Monthly Labour Review, Washington, Vol. 95, No. 5, May 1972, Page 49.

t Is Unionism Management’s Business ? By S. R. Mohan Das. Labour
| Chronicle, Bombay, Vol. 5, No. 3, August 1972, Page 5.

j  Accidents During Construction.—Can these Be Stopped ? by O. N. Gupta.
Labour Chronicle, Bombay, Vol. 5, No. 3, August 1972, Page 8.



Book-Review

FACTORY MANAGEMENT AND BUSINESS ORGANISATION
(Works ORCANIsAiiON and Management)
By a. S. Deshpande

Published By Vora and Company, Publishers Private Limited 3, Rouj*
Building, Kalbadevi Road, Bombay-2.

Price Rs. 15*00.

The fact that this is 7th Edition of the Book itself shows the popularity of
the present volume amongst the students for whom it is primarily meant.
The First Edition was published in May 1955 with a modest desire to provid*
a text-book to the students studying in the Engineering Diplomas at Victoria
Jubillee Technical Institute, Bombay.

The science of factory management has developed considerably in recent
years and it has become a very complex problem. The young graduate
students find it difficult to manage the factory when they man such jobs.
Recently this Subject has also been introduced for the B. E. Degree examina-
tion in the various Universities like Bombay, Poona, Baroda etc.  Hence it
was found necessary by the Author to revise the entire book to meet the require-
ments of new syllabus.

Shri A. S. Despande has considerable experience in this field as he is working
as a Professor of Management and head of the Department of Humanities
and Managernent in V. J. T. I., Bombay. He is also a visiting Professor of
Industrial Administration and Relations in the University Department of
Chemical Techonology. Hence he is in a position to properly assess the
requirements of the students for whom this book has been written.

The book has been divided in 5 parts dealing with various topics like Princi-
ples of Management, Problems in Production Management, Personnel Manage-
ment and Management of Human Relations, The State and Worker and Forms
of Industrial Organisation. He has also touched the complecated pro-
blems like Evolution of Scientific Management time and motion Studies,
Fundamental Elements of the Management Process, Motivation and Leader-
ship and similar other topics. The arrangements of the subject is quite
homogeneous and will give good in-sight in the various aspects of the managerial
functions to the students who are going to be future Managers of our industries.

The Book has been very ably written and even other interested persons in
this subject might find it useful. The students for whom it is meant will be
much benefited by studying the book in more detail as it will also be Useful to
them not only for examination point of view but also in their future service
career.
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r AW AND PROCEDURE OF DEPARTMENTAL ENQUIRIES
on IN PRIVATE AND PUBLIC SECTORS,

By Shri

ljlished by Eastern Book Company, 34, Lalbaug, Lucknow. Price Rs. 70.

jjook “Departmental Enquiries in Private and Public Sectors, ” is con-
with elucidating the principles and procedures followed in conducting
mental enqeuiries. Since the introduction of section 2A in the Industrial
€tes Ct, 1965, a large number of individual disputes regarding discharge,
etc. are being referred to the Industrial Tribunals for adjudication,

jly much case law has been built up by the pronouncements of various
nals, High Courts and Supreme Court. New piinciples and procedures
h™1jjo'been established in this behalf. These principles and procedures are
to some extent, by statutory rules or Standing Orders, but largely

are enunciation of the principles of natural justice and their application
M circumstances of departmental enquiries, in private employment and

IMLsonable opportunity as provided under article 311 of the Constitution
India in Government employment.

* -rugdepartmental enquiry proceedings are a branch of quasi-judicial proceed-

i andsonie fundamental principles ofjudicial proceeding are applicable. These

‘damental principles are also embodied in Civil Procedure Code, Criminal

jjeedure Code, and Evidence Act. Those these statutes are not applicable to

Lrtmental enquiries, yet the fundamental principles embodied in them are

firtlicable to them in so far as such fundamental principles are based on the
Sciples of natural justice.

B. R. Ghaiye, B.A.L.L.B.

1 xtie principles of departmental enquiries are derived either directly or indi-
KCtly by the well-known principles of natural justice. The author of this book
las explained in chapter | the implications and the contents of the principles
of natural justice, so that the readers may have clear idea of this concept and
lhey may be able to apply the same in varying situations of departmental
enquiries and also to follow the reasonings of Courts as to why a particular
procedure is said to be consistent or non-consistent with the principles of
natural justice.

' The book is written in a simple and practical language. The author has got
experience of nearly 20 years in the field of labour relations as well as an Advisor
to number of employers associations. He has, therefore, dealt with all these
problems in a practical way. The book is therefore, to be found very useful,
for administrative officers and employers, who are faced with any problem
relatingto departmental enquiries.  Apart from this, the book will also be found
very useful for Advocates and rcaearch scholars because this book gives
voluminous case laws sorted out subject-wise, item-wise. Similarly, it has got
voluminous subject index to facilitate the task of finding references. Inthe
end of the book, all the cases upto February 1972, have been given as a result of
which, it will not be necessary to refer to old cases or other legal publications
It is hoped that the present volume will be of immense help to everybody

concerned and the author deserves congratulations for giving such a vast know-
ledge on the problems of departmental enquiries.



Cases Under Labour Laws

BEFORE SHRI B. A. EKBOTE, JUDGE, EMPLOYEES' IWm
COURT, BOMBAY

APPLICATION No. 20 OF 1970
Messrs. Rolex Metal Industries (India), Bombay
Versus
The Employees’ State Insurance Corporation, Bombay.

Employees' State Insurance Act—Section 2(9) read under Section vn
whelther a par}]ner og the companyfls an emplog/ee hfeldh that alpartner iP
mployee wijthin t eaning of sectign 2(9) of the . Employees
‘?ns%r nce é’g eme. ,&p;mcant gonten ed ﬂwatt e)partner is Swe amonS
allowance and is not getting wages—The nature of work ofthe dispjp
person not described—He is paid Rs. 500 per month as allowance for ?

ork done, in connection with the factory—RBy. calling remuneration
gYIowance does not alter its character—The ydeﬁ%mon 0 “Emplroyee”?

tion 2(9) vide. h tg includ 1 loyed for.
T I S T R s S stk A L Rl
B_erson was employee as per section 2(9) and the monthly allowance paid?
im was “ Wages ™ as defined in section 2(22) of the Act—Hence applic®)

not entitled to any relief.

IN THE EMPLOYEES’' INSURANCE COURT AT BOMBAY

APPLICATION No. 20 OF 1970 UNDER THE EMPLOYEES' STATE
INSURANCE ACT.

M.svs Rolex Metal Industries (India), At Radha Baug, Applicant;
Agra Road, Bhandup, Bombay-78.

Versus

The Employees’ State Insurance Corporation, ESIC Building, Opposition
CoUba. B-ombay-S. Party.

In this application under section 75 of the Employees’ State Insurance Act
the applicant firm ~eeks declaration from this Court that its partner Shri D,|,
Jam t« not an *employee ” within the meaning of section 2(P) of the Em.
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5 State Insurance Act. That the monthly allowance paid and payable
j"yNi Jain under the Partnership Deed is not “ wages " as defined in section
i thesaid Act. Thatthe orderdated 17th January 1970 ofthe Employees’

_Insurance Corporation, calling upon the applicant to cover the said
A?jain is illegal and without jurisdiction. The case of the applicant is

is partnership firm and carries on manufacture of Brass Sheets, etc.
~29th July 1967. That the factory has been covered under the Employees*
jim" Insurance Scheme ever since its” inception and it has been paying all the
5™ from time to time. The Deputy Regional Director called upon the
MA['cautby his letter, dated 17th January 1970 to cover one of its partners
>pp’p T. Jain under the Employees’ State Insurance Scheme and to submit
SMfiwise statement of wages paid to Shri Jain since 29th July 1967. Applicant
"”tends that its partner Shri D. T. Jain is not amenable to the provisions of
joyees' State Insurance Act and the Scheme framed. thereunder. That
A"Ajfinis not an “ employee ' within the meaning of section 2(9) of the Em-
State Insurance Act, 1948 ; being a partner ofthe firm. He has never
employed for wages. He is allowed a monthly allowance of Rs. 500 under
Apartnership Deed for attending to the day fo day business of the firm.
monthly allowance is not ‘ wages ' as defined in section 2(22) of the said
Applicant further states that the said letter of Deputy Regional Director
Nillegal and without jurisdiction.

2 Nosay is filed on behalfofthe Opposite Party. However, the application

I_esisted on the ground that it is not maintainable in law and on facts and
[jjt the applicantis not entitled to the reliefs claimed.

1 The only point for determination before me is—Whether the applicant
lsentitled to the reliefs as claimed. My finding tfiPreon is in the negative.

Reasons

4. The main contentions of the applicant are that a partner cannot be an
employee of the partnership firm. He is the employer himself and therefore
flo contract creating relationship of master and servant or employer and
semployee is possible between the firm and its partner. Whatever allowance
ispaid and being paid to the partner for attending to the day to day business
ofthe firm is not covered under the definition of * wages ' and the partner, not
being an ‘employee ' as defined under section 2(9) ofthe Employees' State
Insurance Act, cannot be covered as ordered by the Opposite Party. The
learned advocate of the applicant places his reliance on two authorities for
Ninterpreting the definition of ‘ employee ' on the point of anology viz. ; 1958
nLLJ 252?259) and 19591LLJ 271, both under the Factories Actand not under
the Employees’ State Insurance Act. It is held in 1956 S.C.R. 664 (673) that
Misno Sound principle of construction to interpret expressions used in one Act
Irith reference to their use in another Act. The meanings of words and ex-
pressions used in an Act must take their colour from the context in which they
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appear. Tt is well settled that meaning of the words in reference t
should not be employed to restrict or extend the meaning of the
inaditfercnt Act. Therefore the definitionof* worker ’asgiveninth"\J?/
Act or » workman ' in Industrial Disputes Act is not ofany help tot

m interpreting the word “employee ' as defined in section 2(9) of M
ployees’ State Insurance Act. This Act intends to cover a wider
cmplo\<ses than those contemplated by the Factories Act and as such”
finition of an ‘ employee ' in the Employees’ State Insurance Act is 4
that of the definition of * worker ' in the Factories Act. Under the Erri i
State Insurance Act, it is not necessary that the workers should been S

manual lab<'ur. It is suffic'ent ifthey are engaged in connection withtH"li
of I he factory whet her inside or outside the factory. The Bombay Hich
in 1904n LLJ 591 has held that partners ofproprietors of establishment J'S
in the establishment are also “ persons ” within tl*e meaning of Secti™"*/j
of the Emploj-ees’ State Insurance Act although not necessarily
scveral benefits under the Act.  Person working in the factory ifhe is cXfl
on wages he is an_employee as defined in section 2(9) of the Act. i
M P-L-J. (Notes) 31, it is held that the applicant “ principal employe !
manager of the factory was however an employee vis-a-vis the factory aj,A
was herefore bound to pay employees’ contribution under the Act. Thet
* principal employer ' is defined in section 2(77) of the Act. Partners
owners ofthe factory and therefore a partner is a principal employer, 1
admitted fact that the partner Shri D. T. Jain as ‘ principal employer "is fl
paid a remuneration of Rs. 500 per mensem for looking after-the day-A
business of the factory. This amount is paid to him over and above hispr j
share of 15 per cent in accordance with Clause 10(fl) of the Partnership W
dated 29th July 1967. This amount of Rs. 500 paid to Shri D. T. Jain is 47
cribed as monthly allowance but that does not make any difference and it 4?
not alter the position of D. T. Jain as ‘ employee ' under the Employees' St2
Insurance ,Act. There is no doubt that he is_a person working in the fac'ry
employed for wages. His work Is in connection with the work’ of the factoi?
Claux ("") of the Partnership Deed shows that Shri Shantilal T. Jain shallaj
as the Managing Partner of the firm. He is entitled to a monthly allowan*

of Rs- 1,000. Shri D. T. Jain is not the .Managing Partner. The nature offij
work is not described. There arc no particulars given and no evidence is I
on behalf of the apfriicant. The quantum of allowance may be increased4
the discretion of the Managing Partner and the allowance is treated as a charge
on the Profit and Loss Account of the firm.  Shri D. T. Jain, although one of
the partners of the firm, is an ‘ employee ’ vis-a-vis the factory for the purpose
of tlie Employees’ State Insurance Act as he is being paid Rs. 500 per month
for the work done in connection with the factory. The definition of the word
*employee ' in section 2(9) of the Act is wide enough to include a partner &
a person employed for wages in or in connection with the work of the factory,
Theie it nothing in law to prevent a partner from becoming an employee ofthe
partnership firm i.c. the tactory under the Employes’ State Insurance A,
Any person employed for wages in or in connection with the work of the factory
» an employee for the purpose ofthe .Act. Wages means remuneration capable
of being expressed in terms of money and payable to an employee in respect

LABOUR GAZETTE—SEPTEMBER 1972

fhisemployment. By calling the remuneration as an allowance it does not
itef 15 character. Applicant’s contention is not tenable. | hold that Shri
J f. Jain is an ‘employee’ within the meaning of section 2(9) of the

employees' State Insurance Act. The monthly allowance paid to him is
J"Njges " as defined In section 2(22) of the Act. In the result, applicant

jiotentitled to any relief as claimed. Hence

125

Order

fapplication is dismissed.
party.

Applicant to pay Rs. 25 as costs to the Opposite

(Signed) B. A. EKBOTE,

Judge,
Employees’ Insurance Court, Bombay.

pated 14th January 1972.

PEn*



r mrJ Month

0

ober

rerober

cember

tober

cember

nuary

bruary

arch

pril

Number of
applicants
on live
Registers
at the end
of the
month/year

2.58.676

2.76.852

2,82.826

2.86,676

204.711

3.00,133

3.23,173

3.22.398

3.27.934

4.28.608

4,29.578

4.34.172

4.33.553

4.38.025

4.34.177

*.45.432

4.62.797
4.91.627

Statistics

EMPLOYMENT THROUGH EMPLOYMENT

(Maharauhtra)
Registra- Placements
tion
3 4
3.68,711 72.583
4.04.490 75.301
3.96.683 71.336
4.05.063 40.634
4.12.803 39,704
3.92.540 42,104
26.441 2.875
28.361 2.857
40.036 4.339
39,405 2.885
40.716 3.207
37.232 3.318
33.486 2.763
29.664 3.939
30.214 3.284
33.413 3.251
29,723 2.994
35.774 2.798
41.397 3.353

exchan
Number of
Employoc”
who used . .
the cancie,
exchanges notifiej
5
6
' 34.667
Tem2.716
12.680
76,018
80,487
86,450
1.478 4.840
1.470 1.741
1.453 7.986
1.047 5.604
1.266 7,718
1.144 7.183
1.092 5,033
1.212 7.056
1.331 5.318
1.494 7.476
1
1.362 |
6.397
1.400 | 7,149

7*071

27634

*74201

’*103

77376

23.934

27.118

27.193

21.337

22.311

22.672

21.592

20.733

22.432

22.661

24.400

24.691
23.946

a‘“ furtiver Register

1972'-

jafluafy

Febniary

March
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through oecasualisation scheme

.ving ‘he nuntbcr of workers registered DenKmJ, submitted a

Month

Registration

2,922

2,010

2,914

2,600

2,587

3,359

3,980

2,760

Demands

2,069

1,890

2,075

1,344

2,108

4,736

3,781

2,604

Submis-
«ens

3,085

1,671

3,133

2,216

2,817

5,831

5,995

3,561

pin
mensS’

1.283

624

1.015

1,011

716

1,759

2,443

1,601

Ren'X

2,243

2.074

2.480

3,179

2,760

1,250

1,223

1,601
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CONSUMER PRICE INDEX NUMBERS FOR rnwr.A
DIFFERENT MOFUSSIL CENTRES IN THE AND«n EMPIr~,
STATES FOR THE MONTHS OF JUNE 1972

(Base ; Year ended June 1936—100)

128

Visakhapatnam £luro A dal
alore
Oronpa July | June
Fi>el and ligb(>0£f
Clothin*
Houae>rent
MisceUaneons
Consumer Pcece index Number ..
Groups Madurai Coimbatore
June

iel and f jyhfinj
othins

ose-rent

-AFNESS ALLOWANCE FOR BOMBAY SHOT APitd
DED LE AS PER CONSUMER PNCT
INDEX NUm ™ r *

AND NAN PAYAB
FOR WORIONG CLASS.
Oenre 1972 June
Number of Dearness Number of
workiog days Allowance i Dearness
e working day) All??wance
S.
26 216-50
. .. inr INR
26 |
. - 180 56 N :
- - 149 24 0 5
inr | INR

INReslofonoatioa not leoeived



Bombay— . IFoge.r— . .
Messrs. Uslio Demand for increase in  1972.
Processors Pvt. Ltd.  wages.
(Pvt.).
Malegaon (Dist Leave and flours o/|10th May 1972 13th
Nasik)— i work—. ] 1972
Messrs, _Diamond Protest agﬁamst chan%e
Weaving Mill (PVT). in the scheduled shift
timings.
Malegao/Q (D/j/  Personnel — ) 22nd
Nasik) . Demand for reinstate- 1912.
29 Sizing Factories at ment of dismissed
Malegaon (Pvt.). workers etc.
Thana— Retrenchment— 9th May 1912
C. Ramon Pvt. Ltd. Demand for reinstate- Y
(Pvt.). ment of retrenched
workers, etc.
Dahisar.Dlst. Thana—  Others—
Kala Silk Factory, Lock-out due £ 15th May 1972 zeiggz
(Pvt). indisciplinery behaviour:
Bombay— Wages—
Todi and @ompany Demand for more 213r$|2 May  25th
(Mfg.)(Pvt.). | wages- 972. 1972
Bombay and Thana—I Wages— 17th April 19721 27th
1972
3ombay— | ffrages— A
Demand for incrw Stb April 1972" 8th
I xn wagca. t 1972
WorksCPwI-y \ itvw/ttBCS.
Bombay— \ r 27tU May 1972
Vakil and Sons.Pvt- \Demand for
Ltd. (Pvt). | inD. A.
AUbag District] Wages—_ . .| 7th April
Koiaya— Demand for increase ml
Mad%v Printing Press wages and incrementa
(Pvt.). Scale.
Bombay— Personnel— ) Ht'h
Demand for reinstate- 1972.

Local Self-Government
Printing Press (Pub.).

Bombay—

Mercantile Plastic Pvt.

Ltd. (Pvt.).

Bombay— .
Mercantile Plastic Pvt
Ltd. (Pvt.).

Thana—

CaPrihans (India) Pvt.
Ltd. (Pvt).

Thana— .
tjolden Plastic
J(Pvt.).

ment of a dismissed
worker.

Others— .
Demand for providing
tea to workers.

Others— i
Demand for making
arrangements of Water

for drinking.
Personnel—
Demand for 28th
manancy 1972.

— | 10th
Bgﬁeasnd for increase in{' ' 1972,
wages, bonus etc.

Successf

Successful

Successful

Partially Succ
ssful.

Dnsuccessfu,

Successful*

ContJ.

Unsuccesst

Unsuccessfi



|

ce u-

ry

| clay

Chlkalthana, District

ran ﬁbad—u
Ma arashtra Distil-
leries Pvt. Ltd. (Pvt.).

Than
I—éerdll)lla Chemical Ltd.

Usages— 23rd May 1972 27th May 1972

Demand for increase in
wages.

Leave and hours of work 11th May 1972
Demand of 42 hours
working in a week.

Bombay— fVages— . 19th May 1972 19th May 1972
General Pigment and, Demand for increase
Chemical Product Pvt. in Pay, D-A. etc.
Ltd. (Pvt.)
Bombay—- Others— 17th May 1972 17th May 1972
Laboratores Protest against alleged
(Indla) Ltd. (Pvt) change in work method-
Bombay— . Wages— Sth May 1972 12th May 1972
Empire Chemical Demand for increase in
Works (Pvt.) Wages
Bombay— ers—. 26th May 1972
Indian Gum ladustrieg Protest a?amSt lay-off y
Ltd. (Pvt) given to the workers.
Bombay— ) Wages—i 30th May 1972
Jai iles  Industries: Demand for increase in y
(Pvt) wages.
i | Personnel—
Raj Marbles (Pvt.) . | Demand for withdrawal, 30th May 1972
| of charge-shcet
| two workers.
Oon I P I-
dla Huaae Pipa Co.l Deasaad 24th May 19721 24th May 1972
CPvt.) I statement
I chargcti workers.
tDI. Others—
(EveyP "EENLG  asshuld
intimitiation. toy ttoch\
workers for*
immed.Vatc payment”’
of wages on 25tti.
Thana— \ 2Mth April

United Wire Ropes LOQ(OUt due to assaHH)‘ 1972.

Company (.Pvt,)

ering.-1 Bongblaéo

Co-
India Ltd. (Pvt.).

on supervsory staff.
Personnel— \ 23r(IMay 1972'. 23rd May 1972,

Protest against institu-' \
ting inquiry against aI_ i
worker.

Personnel— | 24th May

Bombay—
Fleet ~Fasteners Pvt. Demand for relnstate'
Ltd. and its sister ment of a discharged!

concern (Pvt.). worker.

Bombay— Personnel— 2nd May 1972 Sth May 1972
Kandivli Metal Works Demand for perma-

(Pvt). nancy.

Bombay— Others— 31st May 1972

A(zad) Tin  Factory Protest against change

Thana— .
Vll!)ay Industries
(PVt)).

Bombay—
Metal "Moulding

of work.

es— 4th May 1972
Co. Pro est against non-
payment of wages on
scheduled date étc.

Retrenchment—

] 15th May 1972 25th May 1972
and Demand for reinstate-

Pressing Works (Pvt.). ment of retrenched

workers.
Bombay— . Wages— 15th May 1972 15th May 1972
Oriental Containers Demand for increase
Ltd. (Pvt.). in wages for casual

Chikhalthana (District Bersonn

Aurangabady—

Centron Blade Co. &
its Slster concern wor

(PVL.I.

labourers.

h M 1972
emanc? for relnstate' ot ay 19 13th May 1972

nk of dlscharged

Succes

Contd

Unsucc

Unsucc

Success

Coatd.

Coatd.

1 7atuccetiful,

tuccev

Successt

Contd

Unsucc

Contd.

Contd.

Success

Unsucc

Successt



Thana—

Usages— 2nd May 1972 Sth May 1972

NG - Printer Engineering Co. Lockout due to Go-
(Pvt.). slow tactics by the
workmen on workers
demand for D. A.
casual leave. etc.
Bombaé/— . Wages— ) 10th May 1972 15th May 1972
Chemida (India) (Pvt.)) Protest against non-
payment of wages on
scheduled date.
al Pimpri (District Wages— . 9th May 1972 26th May 1972
Poona)— Demand for increase
Kishor  Pumps Pvt. in wages, etc.
Ltd. (Pvt.).
Bombay— Others—
Devidayal Stainless Protest against = rc_i Yoy 372 23rd May 1972
: the (8-10a.m.) (I.10a.m.)
Steel Industries Pvt. management  for not
Ltd. (Pvt) taking on
worker who returned
from leave.
Bombay— .
Cerami\(lzs and Electrical Bg%e;‘ncé‘mf%r}t reinstate. oth May 1972 1QthMay 1972
Industries Pvt. Ltd. " ent of retrenched,
(Pvt.) workers. ]
Eol\r}?bsy—d Equi ; P | 1972 | 9tb May 1972 |
.M.P. and Equipmen
Co. (Pvt) - HgmRngfor increase mi [ - [
. 130,, May ,972 1,
fpvt  @@*®* concernsi oftransfer orders.
Bombay— / sPages—
R WO Taia. AT TesTen
¢PVE). fotto o nioAenA
ro-wdism act ot
\ tUc v/oTVemcen. )
Poofxa \ J~eave and Hours of \Otb May \OtViJAayr 1972
International Compu-\ work 0-00 p.m.) (,4-00
%ers Inli:ltign b I}/Ianu—i\ Dlemand/_ft?_rlsanctioning
acture -(Pvt.). eave V/itli liniency. 12th May 1972 19th May 1972
Personnel—
diles..! I\E;,or%l?qa i ng\ Protest against _termi-
Jl 0. vt Ltol“(évt§ nation of service of
temporary workers.
., | Bombay— . | Others— Sth April 19721
| Metropolitan Springs Demand for change of
Pvt. Ltd. (Pvt.). work to a worker.
ring .. Bombay— IFages-— ) ~ 16th May 1972
Prabhat Industries Demand for increase in
(Pvt.). wages, etc.
. 15th May 1972
ring .. Bombay— Retrenchment— ~ 15th May 1972
? Consol%/dated Compon- Demand  for rein- (7-00 a.m.) (12-30 p.m.)
ents Pvt. Ltd-, (Pvt.) statement of re-
trenched workers.
bile .. Thana— Leave and hours of 24th April
Ashok Sunil and Co.  work— 197
(Pvt.) Demand for  leave
facilities, uniforms.
etc.
ative  Amravati— Bonus— 25th April
/. Bhatkuli Block Co- Demand frr bonus 1972.
| operative Agriculture permanancy, etc.
Sale and Purchase
Society Ltd. (Pvt.)
bile .. Thana— Others— 22nd May
Automotive Engg. Co. Lockout due to go- 1972
(Pvt.) slow tacticsand wiltul
damages to the
materials, etc.
ant Poona— 21st May 1972
Khaiber Restaurant
(Pvt).
Bomt ay— Personnel— 16th May 1972
Flora hinese Demand for rein- (6-30 p.m.)
Restaurant (Pvt) statement of

charged worker.

un

Suc

Ind

Succ

/ indeSmt

033 .
Partin Uy

successful

VJnsuccewuw>

Successfu

Contd.

Contd

Indefini

Contd.

Contd.

Contd.

Contd

Successfu



Boml~ar—

Wal%es-—
South End Hotel (Pvt.) Demand for arrears of

increased D. A-

i irax Others—
SES{QL{Q?(JA,?}E? Wire Lockout due to large

’ " scale indiscipline In
the rectory.

Bombay—

War11g'es ) \
Cotton. Presses,” Demand for irkcre&se\
(Pvt.). I in wages, job security,’
J u \J confirmation, etc. \
Others \ 4th
ombay—. P
ROBP5zint and Yary Protest against  ther

nish Co Pvt. Lta management for beingi

artial to a workers®

(PvD). gnd allowing him tol
continue in the samel
shift.

E(f‘(?r?g'_ {District Protest against

P. . D Workshop crediting the amount

(Pub.). in the C-P. F. Fun
and demand for the
same.

Poona— i Wages— .
Spark Chemical Plants Demand for increase
and Equipment (Pvt.) in pay, overtime, etc.
Hadapsar ("Distrlct Retrenchment—
oona}-— Demand for reinstate-
J. N. Parikh Pvt. Ltd
(Pvt.).

ment of retrenched

workers.

Poona— Retrenchment—i

Max Mueller Bhavan Demand for reinstate-

(Pvt.). ment of retrenched
workers, etc.

Bomb%y—_ Wages— _ |

SPM Engineers (Pvt.) Demand for increase
in wages.

Bombay— Personnel—

Mahadevji Market Protest against threa-

(Pvt.). tening to a worker.

Bomhny— Persotmel—

Shops Dealing In Hard- Demand for applica-

ware, Glassware, Auto- tion for of Social

Parts, etc. (Pvt.). Security legislation.
etc..

Bombay— . Others—

Tata Memorial Hospi- Demand for house

tal (Pvt.) facilities, etc.

Bombay—

Personnel—

Shakti Insulated Wires

Protest against alleged
Pvt. Ltd.,(Pvt.) g J

insult to the workers.

9th May 1972

4th May

Sth May 197 2 Sth May

3rd May 1972 Sth May

24th May 1972 24th May

23rd May 1972 23rd May

Bombar— IP?%er— . . 26th April
Hotel Hiltop (Pvt.) .. Demand for increase in 1972.
D. A.
/. Dharangaon (District Wages—
Jalgaon}-— . Demand for paynacnt
Municipal Council arrears of wages as per
(Pub.). Badkas Commission.
Badnera (District Wages—
Amravati)— . Demand for Badkas
Municipal Council  arrears.
(Pub.).
Boona— ) IPdges—
Vijay Chitra Mandir Protest against %?_
(Pvt). implementation of the
decision of the Labour
Court _regarding in-'
crease in pay.
.BoznAoj.— Wa
: : ges— .
Dal érushmg Mills pemnand for increase
(Pvt.).
tn pay, bonus, etc.
Thana—
Wellman  (India) Co Personnel—
(PVL.). ( ) Protest against show- 30th May 1972
cause notice issued to
some workers, etc.
Bombay—

10th May 1972]

1
L
1
1

not! (10-00 a-m-)

5th May 1972

2nd May 1972

22nd
1972

18th May 1972

5th May 1972

4th May 1972

26th May 1972

4th May 1972

72January' |3IstMay 1972

9th May 1972 9th May 1972
(12-30 p.m.)

5th May 1972

5th May 1972

18th May 1972

5th May 1972

4th May 1972

26th May 1972

4th May 1972

27

152

65

56

18

540 1

540
608 1,216 Indefinite
24 24 Successful-
168 168 Successful.
18 18 Successful
251 251 Unsuccessfu
Continued
9J0O0 Coatinued-

VJnsuccessfut.

Indfiniio.

Successful

Successful

Continued-

Indefinite

Unsuccessfi

Unsuccessfi

Indefinite.

Unsuccessft



Bomba,v—

Ookuldas Ratanehand
Woollen Mills (Pvt.)
{District

Fibres

Ambernath
Thana)—'

Bomba Pvt.

India Pvt,
Ltd . (Pvt.)

3ombay—
Wadilal
Unit, (Pvt.)

3ombay—
K-handelwal
Electronic
(Pvt)
3ombay—
Shops and other Esta-*
blishments in Fort
Area, (Pvt.)

Embroidery

Herman
Pvt. Ud.

\kola—
Municipal Council
(Pub.)
koia—
Municipal

Council,
(Pub.)

ombay—-
The Industrial Plastic
I;R/li%oratlon Pvt. Ltd.,,

BOMBAY
Ratoaglti
1. |
l & a %/' Ratoagifi 'S
a z
)
® €)) €5)) 8
LN.R. Rb*P. Rs.P. Rs. P. LN.R. Rs. P.
8 00 9-00 10 0O 10*00
800 10 00 <OO 10'00
> 3*00 500 7'00
2-75 3*00 4-00 3*00
2*50 200 2*00 2-SO
1*50 2-00 1*50 ceee
||
2*75 2-50 3'00
2-50 200 2'50
1*50 200 o e
eeds  3*50  3*00
o o0 2-25 2*CO
2*25 1*25 ce--

Personnel— .
Protest against_issuing
showcause notice to a

worker.

Personnel—

Demarid for reinstate-
ment of dismissed
worker.

L. & H W.—

Demand for Sunday

should be observed as
holiday, etc.
Retrenchment—

Protest against Pro}po-
sed retrenchment of 52
workers.

Personnel—

Pretest against lay-off

Others—
Protest against owner

of Eastern Industrial
Syndicate and Agra
Engineering Co. for
getting arrested the
union leader,
Wages— .
Implementation of
recommendation of
Badkas Commission.
Wages—
Demand for imple-
mentation of recom-
mendation of Badkasi
Commission
Personnel—
Protest against
nainatlon oOf te

of one worker.

2nd May 1972

£1U Wilaylog il <

29th May 1972 29th May 1972 85
21st May 1972 21st May 1972 350
301h April 212
1972
1Sth April 27th May 1972 87
1972
24th May 1972 500
20th May 1972 20th May 1972 535
23rd May 1972 535
25th May 1972,
Ahmennagar
0 Sh«v- b
Mal«B'oa
gaon | pur
) (8)
R*. P. I.NJL I.LN.R. Rs. P. LNJC
8*00 9*50
8*00 9*50
8*00 9*50
3*00 3*50
2-00 2*50
1*50 2-00
(e 4*00
vees 2-00
1*00
3*00 3*50
2*00 2*75
1 1*50

350 350

5.512

San«Ai

Poooa | Mirai

134

HiouUuLLLooiul

Unsuccessful

Compromise-

Continued-

U nsuccessful-

Continued-

Unsuccessful.

Continued-

IcHal*
karai”™l

¥

Rs. P

7-00
6*00
6*00

4-00
2*50
2*50

3*VO
2*00
1 *00

3*50
2*00
1*50



gabad™ goli nabad ded
ft~orking
of Labour ILINNR LN.R I.N.R LN.R. I.N.R.
_abour—
penters
ksmiths
bies(Cobblers).
our-
|
nen
dren
Agricidtural
nen
Iren
—
len
ren
statement
on
t Thana Ratna. Nasik
girl
Sl-a 3«  hrasure Lasal-iPimp- Taloda
gaon algaon
h~ukiHg | 8) (8)
LNJI. LN.R. Rs. P. Rs.P.
Aow 0$ !
- z Z
rs 4*50 4*50
iths 9*00 9*00
700 7*00
rs).
2-50 2*50
1*50 1*50
1%25  1*25
iiwtasof
200 2*00
1*00 1*00
: 0’75  0-75
1
0

gaon

arulpir

®

Rs. P.

500
500

2 00
1-50
100

3-CO
1-50
1*00

Dhulia

Rs. P

6*00
5*%00
500

3*00
2*50
2 00

3*00
2*50
2*00

LNJL

®)

7-75
b’50
3*25

2775
1*50
1-50

3-25
2*25
1-75

Rs. P

6-00
6*00
6*00

3*00
1*50
1*50

4*00
2*00
2.00

A

Q) (8)
Rs. p Rs. P
7*00 500
7-00 5*00
7°00 3*00
3*50 1-25
1*50 1*25
1-25 0-75
400 2*00
1-50 1%25
1-50 0*75
2-50 1'50
1°50
100
POONA
Rs. P,
4*50
4*00
3*00
4*50
3*00
2*50
4*50
3*00
2*50
4*/\
3-00

2-50

gunj
() )
Rs. P Rs. P,
7-00 6-00
7-00 500
3-50 5-00
3-00 300
1-50 1-25
1-50 0-75
3 00
1-50
1-50
300
1’50
1’50 0’75
Kel- | Badh
Shar |
LN.R. ILN.R
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8 - 8 8R errata to labour gazette—august 1972
r*
8 S8
Line/Entry/ltem Column/ Incorrect Correct
Paragraph
3 4

77?77 SRB8

2nd Paragraph Lighten Eighteen
ves 188 o j-t:bic : Colunan 4 hoursy dt. hours duty
Do. Colunan 3 4 \12%
e Do. Colunan 11 Successful .. Unsuccessful
o Do. Column 11 Successful Unsuccessful
- Do. Column 3 Shivras ... Shivrai
- Do. Column 4 workarand workers and
- Do. Column 3 3 works .. works
Zi: Do. Column 7 81
Column 3 Hindlo Hindeo
Column 3 (Pub) .. (Pvt)
Column 2 Series .. Services
5180 Table Column 2 85255 8525-5
217 4th line Column 2 07
9934 8th line Column 10
2037 1stline Column 1 I.N. R

A a 3

143
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