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The Month in Brief

Consumer Price Index Number for Working Class

The Bombay Sholapur and Nagpur Consumer Price Index Number for Working
Class for the month of June 1973, with the average prices for the year ended
December, 1960, equal to 100 were 230, 266 and 220, respectively. The
Jaleaon, Nanded, Poona and Aurangabad Consumer Price Index Number,
for Working Class for the month of June 1973 with the average rices for the
year 1961 equal to 100 were 259, 307, 227 and 295 respectively.

Industrial Disputes

During April 1973, there were 86 strikes involving 26,886 workmen
and a time loss of  2,85,581  working days, as compared to 107 disputes
in. Marcih 1973 involving 36,220 working and time loss of 2,95,736
mandays. Further paticulars of industrial disputes are given at pages 1780
to 1781 and 1806 to 1814 of this issue. | |

Absenteeism

During  May 1973, the average absenteeism in the textile industry
in seven important textile centres in the State viz. Bombay City, Nagpur,
Sholapur, Jalgaon, Nanded, Akola and Aurangabad amounted to 22:176
per cent as against 20°79 per cent. in April 1973. For further-pa:ticularS
sce pages 1782 of this issue. B

Production of Cotton Yarn Spun and Manufacture of cloth

During February 1973, Millsin Bombay City produced a total of . 1,43,37,000
Kas. of yarn, 1,94,000 Kgs. of Miscellaneous goods such as ‘blankets,
hosiery goods and knitted fabrics and packed 43,94,000 = metres
of cotton goods mixed with silk, wool, terene, etc. and packet 9,47,04,000
metres wearable and non-wearable cloth and those in Best of Maharashtra.
produced  49,73,000 Kgs. of yarn’ 89,000  Kgs. of miscellaneous
goods such as blankets, hosiery and knitted fabrics and packed 2,26,87,000
metres of wearable and non-wearable cloth. The total production of cotton
yarn, miscellaneous goods and mixed with silk, wool, terene, ‘etc. packing
of wearable and non-wearable cloth for the whole State . of Maharashtra

IR wr AL £ N\ONN n;\nfrtSe. and
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The Month in Brief

Consumer Price Index Number for Working Class

The Bombay Sholapur and Nagpur Consumer Price Index Number for Working
Class for the month of June 1973, with the average prices for the year ended
December, 1960, equal to 100 were 230, 266 and 220, respectively. The
Jalgaon, Nanded, Poona and Aurangabad Consumer Price Index Number,
for Working Class for the month of June 1973 with the average rices for the
year 1961 equal to 100 were 259, 307, 227 and 295 respectively.

Industrial Disputes

During  April 1973, therec were 86 strikes involving 26,886 workmen
and a time loss of  2,85,581 working days, as compared to 107 disputes
in. March 1973 involving 36,220 working and time loss of 2,95,736
mandays. Further paticulars of industrial disputes are given at pages 1780
to 1781 and 1806 to 1814 of this issue. a

Absenteeism

Duﬁng May 1973, the average absenteeism in the textile industry
in ‘seven important textile centres in the State viz. Bombay City, Nagpur,~
Sholapur, Jalgaon, Nanded, Akola and Aurangabad amounted to. = 22:76
Per cent as against 20-79 per cent in April 1973 For further partlcu]ars
S¢€ pages 1782 of this issue. :

Production of Cotton Yam Spun and Manufacture of cloth

During February 1973, Mills in Bombay City produced a total of 1,43,37,000
Kes. of yarn, 1,94,000 Kgs. of Miscellaneous goods such as blankets,
hosiery goods and knitted fabrics and packed 43,94,000 - metres
of cotton goods mixed with silk, wool, terene, etc. and packet 9,47,04,000
Metres wearable and non-wearable cloth and those in Best of Maharashtra.
Produced  49,73,000 - Kgs. of yarn- 89,000 - Kgs. of miscellaneous
800ds such as blankets, hosiery and knitted fabrics and packed 2,26,87,000
Metres of wearable and non-wearable cloth. The total production of cotton
yarn, miscellaneous goods and mixed with silk, wool, terene, etc. packing
of Wearable ‘and non-wearable cloth for the whole State of Maharashtra
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The Current Notes

Presidents Independence Day Message to the Nation

Following is the text of the message to the Nation by the Presidznt, Sh
Giri, broadcast on 14th August 1973 by All India Radio, on the eve

Independence Day :

Tomorrow the nation will cclebrate its twenty-seventh Independen
and, on this sacred occasion, I have great pleasure in offercing my warm g
to my fellow citizens in India and abroad. The day reminds us every
the pledge we took and the promises we madec to give to our people
and fuller life. Rooted in traditions of democratic conduct and behav
have striven hard all these years to end poverty. ignorance and diseast
the vast millions of our population. Our aim has been the establishm

society in which there will be cquality of opportunity for all citizer
assuring their well-being.

In our cfforts towards the attainment of our national goal, we ha
berately chosen the democratic method as the only sure path to real
I would like to lay the greatest emphasis here on the observance of s
pline at all levels. If people lose discipline and rectitude, their mora
and influence get seriously croded. The most important sanction t
democratic form of government is the confidence which the people rep
It should be the constant endeavour of those placed in power to ret
confidence. The political developments that were witnessed in som
recently are not conducive to stable government. In our system, gove
are chosen by a mandate from the people. This mandate cannot be s
to suit personal ambitions or for gaining selfish ends. Equally, the
tendency among somc people to misuse civil liberty and organize.a
which paralyse the normal life of the community constitutes a threat t
order. Freedom and liberty are cherished rights. If they are all

degenerate into licence, then the very basis of democratic existence
destroyed. . |

We have been confronted in recent months by an unprecedented
which has thrown million of our people into distress and near-famine cc
in large parts of the country. We are trying to meet this situation.
steps have been taken to ward off distress and to reduce the suffering
afflicted people. We must curb all conspicuous consumption and
Z%endxnga Currently, the monsoon has been good and there is fair [
COl?n%rci’gs léhar’ﬂ(;cr op. In our vast country, where agriculture, as in
abundance :pep s mainly lon the monsoon, relative periods of scat
and more rrlfdmevnt?ble, But this only emphasises the need to obse!
importantp h ence in the utilisation of our resources. This is all t
the cdmmu;vi e lItfcoln‘:efl,lS-essentlal commodities for the day-to-da
people take tﬁ ant ce deep}y concerned and distressed that some unsc.
fiteering andaot‘{i;:. zﬁ‘:, of situations of this kind and resort to hoard
' i-social acts. Such people, I haye no hesitatio
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should be branded as enemies of society and punished under the most stringent

provisions of law.

Procurement of food grains by Government was undertaken in order that
the State could ensurc equitable distribution covering the entire population.
We have also to build up a ready buffer stock to provide for an emeargency.
All officials and others entrusted with the work of procurement and distri-
bution should carry out the tasks assigned to them with dedication and without
fear or favour. The successful implementation of this programme is vital to
the life of the community. Every citizen is entitled to get his requiremzant of
food and other essential articles of daily use at reasonable prices, and the
State has a special duty to ensure that the poorest among its population receives
adequate protection.

The abnormal rise in prices, more especially of essential commodities, has
become one of our major problems. This effects all sections ot the community,
articularly those of the fixed income group and the poorer sections. An
effective remedy for this will be a system of controlled markets, operatingl!
through consumer cc-operatives and fair price shops stituated in all parts of the
country both in urban and rural arcas. This will also have to be backed by an
efficient public distribution system.

Public co-operation is of the utmost importance in all this. In times of
grave economic stresses and strains, as at present, the citizens owe a duty to
themselves to be vigilant guardians of the national interest. I would suggest
that there should be organised in every village and town, citizens’ committees
to look after the consumers’ interest. These committees should not take the
law into their hands, but assist the lawful authority in the proper discharge of
its. duty, While administrative failures, unhealthy trade practices, corruption,
favouritism and nepotism should be exposed without fear, the guiding principle
will be constructive action. If everyone adopts a positive approach and sin-
cerely works for the good of the people, we shall have no reason to despair.

One of the main causes for the price rise, it is felt, is the scarcity of com-

-modities and fall in production. The workers have a duty to see that they

extend their fullest co-operation in Keeping up production. Bvery worker,
as I have repeatedly emphasised, is not a mere wage-carner but an honoured
Citizen making his contribution towards the industrial growth of the country.
His role, whether in agriculture or in industry, has a direct bearing on the
country’s economy. Indeed, our economic prosperity depends a mainly on the
workers capacity to produce more. It is only through steady and sustained
growth of agriculture and industry that we can hope to establish the egalitarian-
society we have been aspiring for. While I have always held that it is the in
alienable rj ght of the workers to strike, yet considering the most difficult times
e are passing through, I would like to repeat my appeal to the workers
in mdustr{ that in the national interest and even in their own personal interast—
Hley should voluntarily observe a moratiorium on strikes for a period of, say,

ree years. I would also at the same time appeal to the employers that they
00 should declare similarly a moratorium on lock-outs. Strikes, lock-outs -
and bandjigs in times of economic distress ill-serve any cause. A voluntary
"€Cision to observe a moratorium at the presentjuncture will provide a congenial
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climate for safeguarding better production. so vital to our economy.

decision will help in bringing about a genuinc partnership between the
and the employers and make them realise their respective responsibilit
thereby lay firm foundations of good industrial relations and lasting in

peace.

Through these years of independence extending beyond a quarter of a
we have grown into & nature nation. Drought. floods. cyclones, et
to all countries as part of nature’s ways, but thesc should not be all
put back the clock of progress s it is within our power to overcom:
Our resources of men and material. the rich rivers, vast areas of I
remaining uncultivated, valuable mines and mineral wealth are all t
us to exploit to their fullest capacity so that we as a nation may grow
and our people become free from want. We fought to gain inder
from a mighty power by united action, by a willing adherence to truth
violence under the leadership of one of the greatest among men that b
has known. Let us recapture that spirit of unity —unity of purpose a
in action—in meeting the challenges that face the country today.

Jai Hi

State Advisory Council of Industries constituted

The Government of Maharashtra has constituted 61-member State .
Council of Industrics under the chairmanship of the Chief Minist
Mlplster for Industries is the vice-chairman of the council. The cou
as its members, the Minister for Finance, the Minister for Urban Deve
thc.Mmister of State for Industries and the Minister of State for
besxdes. 45 non-official members and 10 official members. The £
Industries and Labour Department, is the member-Secretary of the

The council will advise the Government in the matters of industri
and co-ordination, industrial development in the State in general ar
under-developed areas in particular and regarding the utilisation of :
of the State and raw materials for industrial development.

22':['111;7t§.nure of the council will be for a period of three y'e?lrSV ,_frs

defgf, %ovim?em may appoint two committees of the council on
minergﬁ é’ " 3 electronics industries and the other for mining indus
aaa a;;’.a mldustrnes, -Such other - committees, as may be ¢
subject hat oo o be set up from time to time to go into the det:
will consist ord'y come up f°1.‘ discussion before the council. These cC
selected f inarily of about five members and: their chairmar
rom amongst the members of the council '
Members’ - uncil. |

The -offici 1 | . - : :
Assoﬂﬁﬂigf‘ c]l?é m};:ml?grs of the council are : Chairman of the Mil
Engineerin ’ A mbay; Engineering Association of India, Bombay
of Cdmmergce Sﬁ%‘ﬂq{gmf Bombay (Western Region); Maharashtra
of Commerce and Iac}ll" Bombay Chamber of Commerce; Mahratta
Industries, Aur ‘ndustries, Poona; Regional Chamber of Comn
» Aurangabad; Nag-Vidarbha Chamber of Commerce,
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1l yidarbha Industries Association, Nagpur: All India Manufacturers’ Organisa-
nl. tion, Bombay: Indian Chemical Manufacturers” Association; All India Plastic
»}: Manufacturers’
. Producers of India; Association of Man-made Fibre Industries, Bombay:
. Silk and Art Silk Mills Association. Bombay: All India Woollen Miils Asso-
© ciation, Bombay: Kalyan-Ambernath

Association, Bombay; Organisation of Pharmaceutica

Manufacturers® Association, -Kalyan:
All India Radio and Electronics Association. Bombay; Small Scale Electronics
Industries Association, Bombay: Kolhapur Engincering Association, Kolhapur
Deccan Manufacturers” Association. Sangli: and Federation of Industrial
Estates, Sangli; Shri Naval H. Tata, Bombay: Shri Arvind Mafatlal, Bombay
Shri Amrut Modi, Bombay: Shri V. V. Puranik. Bombay; Shri Viren J. Shah,
Bombay; Shri N. M. Wagle. Bombay: Shri Lalchand Hirachand, Bombay:
ShriJ. V. Patel, Bombay; Shri S. L. Kirloskar, Poona; Shri Prabhau V. Mehta
Bombay; Shri M. L. Apte, Bombay; Shri V. G. Rajadhyaksha, Bombay;
Shri A. R. Bhat, Poona: Shri R. S. Yawalkar, Nagpur; Shri A. G. Kulkarni,
Sangli; Shri B. M. Gogte, Bombay: Shri P. A. Nariclwale, Bombay; Shri M.
S.Parkhe, Poona; Shri Y. A. Khare, Nagpur: Shri Devkishan Sarda, Bombay;
Shri G. D. Gupta (Aurangabad Rolling Mills), Aurangabad; Shri N, G.
Bhogle, Aurangabad and Shri Jalan (Deccan Flour Mills), Aurangabad.

The official members of the Council are Industries Commissioner;
Chairman of the Maharashtra State Financial Ccrporation, Bombay; Maha-
rashtra Small Scale Industries Development Corporation, Bombay; Maha-
rashtra Industrizl Development Corporation : State Industrial and Investment
Corporation of Maharashtra Limited; Development Corporation of Konkan
Limited, Bombay; Western Maharashtra Development Corporation Limited,
Poona; Marathwada Development Corporation Limited, . Aurangabad and
Development Corporation of Vidarbha Limited, Nagpur.

Labour attendance on Scarcity Works—Daily ¢ Sukhadi ’ to 42 lakhs workers

The daily attendance on scercity works in 25 districts dropped by 2,84,636 tc
46,61,838 and on normul departmental works by 52,657 to 3,21,476 ason
June 15. The numbzr of scarcity works also dropped by 1,634 to 62,772 anc
the normal departmental works by 83 to 5,777. Tnc total numbar of worker:
on both types of works thus dropped by 3,37,293 to. 49,83,314" o1
68,549 works. R

.

. So far an expanditure of Rs. 128- 15 crorcs'.has bzen
' the present scarcity period. : L |
Tne daily average numbsr of persons recsiving gratuitous relief as on Jun
S increased by 5,868 to 96,074. ' o o t"l y te
In 25 districts of the State 53,073 community wells have beon taken up an
outof these as many as 10,584 have become successfulajlarge number of wilr)ls
biing in Bhir (7601) ; Sholapur (6254) ; Osmanabad (6063) ; Sangli (5942)
Aurangabad (3714) ; Ahmednagar (3,109) and Nasik (3091). o £ drinki |
An expenditure of Rs. 49.60,028 was incarred on provision oi drinxin
Water in 25 districts as on Junc 15. The zmounts of ordinary tagai, fodderft.agi
and ballock tagai disbursed in these district as on June 15 came reSpeciive

-« ot 92 <4 9 . Y

incurred on relief work
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There were 156 cattle camps with ¢
Junc 15. . .

As on Junc 15, ncurly forty-two lakh pcrsons working on the scarcity wor
in fiftcen districts wcre recciving ¢ Sukhadt ™ cvery dey. The cxpenciture
this 2 ccount upto Junc 15 came to over Rs. 10 46 crorcs. Out of this 2mouy
Rs. 5+ 55 crores was bornc by the State Govern ment and the remeining Rs. 4
crorcs was contributed by the Chict Minister’s Relict Fund. The work
preparation and distribution of ¢ Sukhadi’ is being cerried on by the Sedg
Scva Sangh on voluntary ba sis. Government mecting the «d ministrative cos

The districtwisc bereficicrics of * Sukhcdi ™ are (firires in lekhs) Poon:
3-27 : Armednagar—35-13; Sangli—2-98; Soteri—1-74 ; Sholapur—3:3
Kolhapur—1-32 ¢ Aurangabcd 417 ; BhLir—3-0; Asmecnabzd—S5-S
Dhulia—0-82 ; Nasik—3-09 ; Jalgoon—0-25 Thana—0-09 ; Ratnagi
0-07 ; Kolaba—0- 08 and other cistricts—3- 61.

attle keazds of 12,936 in 25 Cistricts ¢

81 per cent bonus for 1972

As the submission of the final report of the Benus Review Committee |
been delayed beyond Government’s cxpectation and mecanwhile, bonus paym
for tlc accounting ycar ccmmencing on any day in 1972 has become duc
many cases, tic Government of Tndia has rcquested various employc
feccrations to pay minimum bonus to the workers for the accounting )
commer.cing onanyday in the year 1972 at a ratc not lower than 8L pere

Minimum Wages Committee for Laundry Industry

The Government of Maharashtra has appointcd under the chairmen
of Stri R. K. Shurma, Nagpur, a committce to hold inquirics in the latt

industry and to advisc thc Government in the matter of fixation of minin
wages In that employment. | o S

_The committce has to submit its rcport to the Statc Govcrnmcnt wi
siX months. : : . » -

The employers arc represcnted b i President, M

. : , y Shri J. C. Upadhye, President, M

%ﬁshtm State Laundercrs’ Association, Bombay; Shr;i)N. g Gokhale, Presic
oona Laundry Owners’ Association ; Shri A. S. Gore, Proprictct,

I;gsglgg?.m_ccmc Dry Cleaners, Aurangabad , ?'.nd Shri Nala.‘yanswam‘,' Bar

Those representing cmployecé are : Shri Abu T: b, ral 'Sccre
] : : v Talib, General Secr®
%‘W-ﬂdf y Ma_'ZdOOI' Sabha, Bombay ; Shri D. M. Tulpule, General Scort

omday _Guncral Employce’s Association ; Shri Vasant. Lule, Presk
Rashtriya General Werkers” Union, Nagpur and Shri A. S. Nagp¥
General Secretary, Industrial Workers® Union. Nanced. B L

Shri B. G. Jedhav, Assistant Commissioncr of Labour.. Nagpuls
Scctetery of the Committee. omm1531OQC1 ,9f Labo.urA,..‘ }I.a’gpur? |
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Government in the matter of revising the minimum rates of wages in Cinema
exhibition industry.

Employers’ representatives are : Shri B. D. Bharucha, President, Cinema~
toeraph Exhibitors’™ Association of India, Bombay : Shri S. B. Kalantri-
Director of Executive Board, Central Circuit Cinc Association, Bhuspval:
Jalgaon district ; Shri L. G. Suryawanshi, Sccretary. Cinema Exhibitors
Association, Akola ; Shri R. N. Shah, President, Poona Exhibitors Associa-
tion, Poona and Shri Sheshappa Rekhewar, President, Nanded Cinema
Exhibitors’ Associction, Nuanded. President, Employees are represented by the
following :

Shri M. W. Kannote, General Secretary. Nagpur Cincma Kamgar Union,
Nagpur ; Shri D. M. Tulpule, General Secretary, Theatre Employees’ Union,
Bombay ; Shri Appasaheb Bhamnalkar, General Secretary, Rashtriya
Theatre Kamgar Sangh. Sholapur ; Shri R. T. Pund, General Secretary,
Poona Mazdoor Sabha. Poona and Shri Mahentesh Pattanshetty, Adviser,
Rashtriya Gumasta Mandal, Latur, Osmanabad district.

Shri Yusuf Nazim, Assistant Commissioner ol Labour, Bombay, is the
Secretary of the Committee which will submit its detailed report to Govern-
ment within six months.

Britain takes big step towards cquality in jobs

Britain has taken the biggest step towards total sex equality in employment—
!he]g_;t(])ost important move since legislation on cqual pay for women
in )

The Secretary of State for Employment, Mr. Maurice Macmillan, on 11th
June 1973 launched a campaign to remind 4,00,000 employers of their obliga-
tions under the Equal Pay Act, 1970. He told employers that they should
set about introducing equal pay by 1975, if they had not already done so.
By then, therefore, Britain will have discharged her responsibilities to the
European Economic Community under Article 119 of the Treaty of Rome,
Which provides for equal pay throughout the Community. '

The latest moves mean that by 1974, when they are noted in the next bi-an.nu.a]
report from the Manpower and Social Affairs Directorate of the EEC, Britain
wul. be well on the way to meeting her treaty responsibilities. .

Blind workers benefit from rehabilitation programmie

Self-respect and a high degree of job satisfaction are clements in a rehabilitzitionl
B“?g,ramme enjoyed by some 3,000 blind or severely disabled workers in 59
ritish factories staffed entirely by handicapped people. . -

Concqived originally as therapy for blind people, the Government sponsored
§cheme IS co-ordinated by local authorities and aided by voluntary technicians
and welfare bodies. Handicapped workers now supply 10 per cent. of the
Scottish market for bedding in open competition with industry,

Researghers have found that blind people, properly retrained, can turn
Oul sophisticated manufactures which are a far cry from the baskets and

E;u‘fll.]e: tS‘_Which .they were formerly .restgicted. In Northampton, in the

A LN
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Plastic injection-moulding is a skill well within the capacity of blind workers,
An innovation here is the design and production ol decorative badges for cars,
refricerators, washing machines and other domestic cquipment.

Wallets made by plastic welding, acrosol products. high-quality furniture—
all these are now being profitably produced by blind workers in Britain.

Employment services for the disabled *n Britain— Review

A major review of the ecmployment services available for Bri‘lain's 6,10,000
registered disabled people is being underta ken by the Government's Department
of Employment. The object is to provide a better and more cllective service
in the changing world of the * seventies’.

Of the total number of registered disabled. it is estimated that 5,07,000 are
in “ open > employment and 13,000 in ** sheltered ™ employment, and at
present the Government spends  £21 § m on services for them.

The bedrock of the Department of Employment’s  help for the disabled is
the employment of 500 disablement resettlement officers throughout the country,
helped by about 60 part-time officials. Their task is to help disabled people
to find useful work, but before doing so the resettlement officer consults the
individual’s doctor on the extent of the disability. .

Other help provided by the Department for the disabled includes indugtrjal
rehabilitation units (there are 25 helping some 14,000 a year), residential training

centres, and ** sheltered ™ workshops for people who would find it difficult to
hold down a job in open industry.

Unemployment in Britain continuous to Fall

The member of job-scekers in Britzii. is still falling and the number of jobs on
?t?'cr going up, though both figurcs cre moving at a slowcer ratc than carlier
is year.

The scasonally adjusted total of cdult unemployed fell by 8,900 bztween
May 14 and Junc 1] to stand at 5,90,000, or 2- 6 per cent. of all employees,
the Department of Employment saic. on 21st June 1973.

These figures, which cxclude the uncer 18 year olds and students looking
for vacation work, relate only to Englend, Scotland and Wales. Including

}\Iorthcrn Ireland, the total is more than 6,21,000 or 2- 7 per cunt. of the labour’
orce. -

Since at this time of the year the demand for labour normally expends, the
seasonally adjusted figures just quoted ciscount part of last months’ actual
fall in vnemployment. In fact, the mumb=r of adults seeking work actually
registered in Britain (cxcluding Norticrr Ireland) in mid-June wes just under

' (5):1_4]%2500, of witom just under 1,11,000 had: been out of work for four weeks

Unfilled vacancies
Also published by the De

gféﬁ:z}cmcics notified by cmployers to the Department’s loczl employment
tota{'s lanld remaning upfilled on Junc 6 last.” After scasonzl zcjustments
acult vacancies amounted to just under 3,07,000, a rise of 11,000.since
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the prcvious count on May 9. Manyjob_s, of coursc, are not notificd to the
official employmcnt oﬁicc§. so that this figurc should not b> taken as
representzing the total unsatisfied demand for manpower.

The lztest returns show that seasonzlly adjusted unemployment fell by an
average of 13,400 2 month in the three months from mid-March to mid-Junc
compzred with 20,400 between mid-Februcry and mid-Mayand 28,800 batween
mid-Januzry and Mid-April. In the scme period. seasonally adjusted zdult
vacancics rosc by 17,500 , 21,400 and 24,700 rcspectively.

These signs of casing pressure on the labour market are welcome, for there
has been anxicty lest the present rapio expansion of the economy should lead
to “overheeting ’—that is shortages of supply, including the supply of labour.
Tne Government b~lieves that there is still plenty of spare capacity in the
cconomy and points to the fact that the amount of overtime worked is still
relatively low by historical standerds.

State Dept. Labor Aide Lauds Goals of AIFLD

The U. S. policy of support for free trade unionism will remain constant
in the future as it has since the end of World War II, the top labour affairs
official of the State Dept. told graduates of the American Institute for Free
Labor Development. '

Dale E. Good, recently named Spzcial Assistant to the Secretar.y' of State
for International Labour Affairs, said the government’s assistance in AIFLD
programm- is provided not as a favour,* but as a matter of right and justice”,

- This support, Good said, is based on the fact that American workers—

- many who are members of the AFL-CIO—contributc to the govcx;nment’s

resources.

Thesz taxpayers ‘* have said to their government through the‘ AFL-CIO
that they want part of their tax dollars to go to further trade unionists and
help them throughout the world *. '

Good, who is also labour affairs director for th: government’s Agency for
International Dazvelopment, stressed the link bztween economic developmcn_lt
and freedom in his address to the 39 graduates of th= AIFLD class.

A higher standard of living is achieved by workers under democratic forms
of government, h= stressed, bzcause they participate in the economic develop-
ment and: enjoy the fruits of their productivity. S

Graduates of the 45.h, AIFLD class also heard a@dresses by fellow .Latl,n
merican trade unionists representing the two ssctions of the ll.lgtl.tute S
Programme. They were Arturo Jaramillo of Ecuador, spzaking for participants
in the course on adult education techniques, and Albzrto Marques of Brazil,

for students in the umion finances course.

. ATFLD Exscutive Director William C. Doherty. Ir., p‘.r.ésided at the graduat-
tion ceremonies. Andrew C. McLellan, AFL-CIO. mter-'Amerlcan‘ repre-

Sentative, presented the cartificates to the graduates -
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Labor Dept. Study Bac’ s Extension Of Jobless Aid to Farm Workers

- An extensive Labor Dept. study shows that uncmployment  insurang,
coverage can be feasibly extended to farm workers.

 The costs of providing u nemployment insurance protection to farm worker
arc not prohibitive to larm employers or to the uucmploymcn't insurane
system as a whole, ' said Labor Secrctary Peter J. Brennan in a lette
C«mgressional lcaders reporting the study’s findings.

About 65 million jobs currently are protected by the federal-state unemploy
ment insurance program. Farm jobs arc among the few remaining kinds
jobs still not covercd by the system.

The stduy carried out by the Labor Dept’s Manpowcer Administration i
collaboration with land-grant universitics, was ordercd by Congress in 197
after attempts to give farm workers unemployment insurance protection we
defeated.

The Administration has indicated its intention to resubmit legislation !
Congrass broadening the program to take in furm workers. The AFL-CI
has long favored extending unczmployment compansation protection to
wans and salary work:rs. inclnding farm workers. domestic workers and
public employes.

Data for the study were gathered in 18 states covering 33 per cent cf t
7,70,000 farm workers and 57 por cent. of the 31,420 employers who wou
have bzen brought under unemployment insurance had enabling legislati

cen in effect in 1969.

Given the prevailing trend toward consolidation of farms and a corr
ponding reduction of workforce. the Labour Dept. estimates 65,000 employ:
and 6,35,000 workers would be affected in 1975 if an enabling law W
lapproved by Congress. B L

The system is financed by a tax on the employer. For purposes of the stu
and suggested legislation, the Labor Dept. surveyed large farms, defined
those with four or more employes in 20 weeks of a calendar year, or a quarte
payroll of $5,000 or more. The study’s main conclusions : =

. 25 per cent. of all farm employers and 77 per cent. of the farm workfo
in the 18 str.tes studied are accounted for by large farms. =

v T’}ﬁ cost of providing unemployment insurance protection to farm work
vould be reasonable under existing state laws. Contributions from f

employers, on the average, would be sufficient to | i
. ? ay. oluntal
unemployed farmworkers. - nt p_'}y ‘b_en‘eﬁts. to inv
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Nonfarm employers currently subject to unemployment insurance taxes
would be only slightly affected in 16 of the 18 states surveyed, and not greatly
affected in California and Florida, the exceptions.

The study also notes that extenison of coverage to farm employces would
bring financial aid to many migratory and minority workers excluded from
existing social programs.

Data from 14 of the 18 states showed that 90 per cent. of the migratory
workers were black, of Puerto Rican or Mexican descent or members of other
minority groups.

Government Employees Seck Full-scale Bargaining System.

Full Range Collective bargaining for workers in the federal service is the
key goal of the American Federation of Government Employes, its presidents
Clyde M. Webber, declared in a network radio interview.

Webber stressed that although AFGE has won recognition for 6,20,000
federal employees, the present system bans all but a ** very narrow span ”
of issues from union-management negotaitions. And, hec added, quick
resolution of disputes cven within that severely restricted range is often blocked
by cumbersome and time-consuming procedures.

He called for passage of a bill sponsored by Rep. Frank J. Brasco (D-N.Y)
that would establish a badly needed * basis in law for labor-management
relations in the federal government.”

Webber appeared on the network radio interview Labor News Conference,
broadcast Tuesdays on the Mutual Broadcasting System.

Under Brasco’s measure, Webber pointed out a Federal Labor-Manage-
ment Authority appointed by the President and confirmed by the Senate would
replace the multitude of third-party panels now assigned various labor relations
duties over and above their regular department and azency ‘responsibilities,
and would resolve impasses through bindings arbitration. ‘ -

Webber turned aside the contention that federal employes are * doing very
Well under the present system of dealing with Congress on fringe benefits ”
and automatic pay adjustments. The fact is, he declared, both bh_le-collar
and white-collar government workers trail their counterparts in private industry
In almost every area. He pointed out that wage lines supposedly keye.d_ to
those in the private sector are actually catch-ups to °‘ rates actuz}lly paid™”
for a year or more in private industry, and that federal health and life insurance,
aS well as pensions and leave, lag far behind those negotiated in growing number
of union contracts. -
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PUBLIC UTILITY SERVICE DECLARED

The month of June 1973

The followlmlr umul king have bien ceclered s tae Public Ut
uncder the provmon of the Industrial Disputes Act. 1947 for tt
dicoted agoinst tiem.

Serial  Name of the undertaking period No. and date of
No tions of M.
' which pul

—— e e — ———

1 Sholapur Muricipal Transport Six Months No. IDA. 1468/

ndertaking, Sholapur. from the 2nd 19th April 1

unee 5 May 1973. in M.G.G., P
l4th June 1
No. 4923.

2 Poona Municipal Transport  Six months end- No. IDA. 1470,

Service, Poona. ing 22nd 2nd June 197:

' December M.G.G., Part

1973. June 1973 at p:

3 Chemical Fertilizer Industry. Six months end- No. IDA. 1469,

ing 22nd 2nd June 19

December in M.G.G., P

1973. 2ist  June 1
No. 5000.

ALL INDIA AVERAGE CONSUMER PRICE INDEX NI
FOR INDUSTRIAL WORKERS (ON BASE : 1960=100)
MAY 1973

The All-India Average Consumer Price Index Number for Indust
(General) on Base : 1960 = 100 for May, 1973 is 228 (Two h
twenty-eight) as compared to 221 in April, 1973. The Index fo
on Base : 1949 = 100 derived from the 1960 based index works ¢
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The month of June 1973

The following uncuite King have baen ceclered s tae Public Ut
under the provision of the Ind ustrial Disputes Act. 1947 for the
dicoted cgeinst them.

Serial  Namec of the undertaking period No. and date of t
No. tions of M. (

which pub

1 Sholapur Munricipal Transport Six Months No. IDA. 1.468/[.
undertaking, Sholapur. from the 2nd 19th April 19
May 1973. in M.G.G., Pa
14th June 19

No. 4923.

2 Poona  Municipal  Transport Six months cnd- No. IDA. 1470/]

Scrvice, Poona. ing 22nd 2nd June 1973,
) December M.G.G., Part 1
1973. June 1973 at pa,
3 Chemical Fertilizer Industry. Six months end- No. IDA. 1469/]
ing 22nd 2nd June 197
December in M.G.G., Pai
1973. 2Ist  June 19
No. 5000.

ALL INDIA AVERAGE CONSUMER PRICE INDEX NU
FOR INDUSTRIAL WORKERS (ON BASE : 1960=100)
MAY 1973

The All-India Average Consumer Price Index Number for Industi
(General) on Base : 1960 = 100 for May, 1973 is 228 (Two hu
twenty-eight) as compared to 221 in April, 1973. The Index for
on Base : 1949 = 100 derived from the 1960 based index works o
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Articles, Reports, Enquiries, etc.

(I'ne views expressed in signed Aruicies appearing in this section carry were
inas much asthey are expressed by the persons whe know their subjecits weli.
They, however, do not necessariy reflect the view s uf Government.

All rights concerning inese Articles are reserved.)

LAY-OFF COMPENSATION OR WAGE INSURANCE*
’ By
C. M. GEORGE

(“The Government is cxamining the question of payment of unemployment
insurance to workers during periods of lockouts of factories due to calamities
beyond the control of both the management and the workers”, Shri K. V. R.
Reddy, Labour Minister. Government of India said in Rajya Sabha on May
4, 1973 as reported in the Times of India, Bombay, May 5, 1973).

The above quoted statement from the Minister has come in the wake of
shortage of electric power, its rationing and consequent large scale lay-off
of workers in industry throughout the country, except in eight states. As
per the existing legal provisions, workers with one year continuous service with
an employer when laid-ofT are entitled for lay-off compensation at the rate of
filty percent of their wages (basic and D. A.). This is limited for a period of
forty-five days during a period of twelve months, if there is an agreement to
this effect. The situation created by the present power shortage has affected
lay-off workers for more than forty-five days in many parts of the country
and such workers are not getting any compensation now, as the employers
anticipating any similar eventuality had included in their certified standing
orders provision for lay-off without compensation after the first forty-five
days. Even where no such provisions are made in the standing orders, the

. employers refuse payment of compensation in a conserted manner, as the numb-

er of employers affected are the entire employersin any local area. - This
presents a serious situation. It seems that the Legislature had not visualised
a situation like the present one. This is the background of the Governments
thinking in the matter of unemployment insurance. :

| Tbis paper attempts to examine the impact of power ration on its users,
Particularly on those whose income is affected by it.

The Pub]ic in General

For those who have never been its direct users, short supply in electricity
May appear to have no impact. But a shortage in essentials produced with
the aid of power is likely to affect the market conditions to thier disadvantage.

he Power cut has not affected the industrial workers in thier living enviornment.

Ut in their work place, they are the worst affected. They do not have employ-
ment for all the six days in a week or they are laid-off. on a rotating basis.
rleldelther case, there is a shrinkage in thei; wage packet. This has furtper-
pri&?d their pruchasing power, even otherwise badly affected by the spiralling

omanan

*Views expressed in thiis article aie only those of the authcr.



1700 LABOUR GAZETTE—-AUGL S 1973

For the middle income group and the monthly-rated workers the power cut
his not beenas harsh as to others. But here tvo. those workers whose
aercement on wages and other service conditions had cxpired and negotiations
were to take place, they arc placed at a very disadvantageous position.  The
wage increase they expected is unlikely to materialise. The employers play
at a very low key. Those aggressive among the trade unions found that the
employers locking out the unit. Such employers save 1 (wo fronts, i.c.
avoiding the wasteful expenditure on lay-off compensation on the one hand
and teaching their union a lesson for using bad strategy. The upper income
aroup and particularly those used to ostentatious living has had a hard time,

as their comfort rendering electrical appliances remain dead.

Employers

The employing class is an other category hit very hard. Their idle machine
time, salary and wage paid for work not exccuted. keeping disproportionate
inventory, the need for rescheduling the production plan ctc., need not nec-
essarily result in lower dividend declaration, but certainly affect their
anticipated growth and profit. Here again the disadvantage is unevenly distri-
buted. Those units situated in states with heavy power cut suffer in their
competitive position in comparison with units in the same industry elsewhere.
The marginal and sick units are the worst affected. Onec possible result would
be that marginal units may fall into the category of sick ones and the sick may
reach a critical stage that demands oxygen tents. This situation creates
anxiety to both labour and management.

Marginal Units

The marginal units are facing yct another misfortune. Large scale labour
turn-over is experienced at least in few units in industrial centres where mobility
due to proximity is possible. The workers involved in such mobility seem
to think of better prospects in more stable and growing organisation. While
a situation like the one we have today is potential for such an eventuality
at least for those employed in crucial production lines and whose skills arc in
demand elsewhere, the sudden spurt seems to be partly due to the legal gratuity
benefit available to workers under the Payment of Gratuity Act, 1972.
workman with five years service with an organisation is entitled for gratuity
under this Act. Earlier under awards and agreements, such liberal conditions
were not available to the workers. This helps as an inéentive for a.change an
change to a better and prosperous establishment. The -employers in such
establishment, to attract the required skill have to offer a much higher»ﬁnaﬂcm]
remuneration for the vacancy thus created. This further complicate the wage
structure and relative wages of different category of employees. This.added

dimension creates helplessness among th ility i i
e : ose work curtaile
by- market conditions in emp]oymgnt. §rs whose mobl}lty IS. | :

The Healthy Ones |

For those financially sound and ine umits Jrese L vion may
. growing units, the present situation may

3ﬂ'ect only marginally. Even so, their long term plfnning is hit. Those
epend on other industrial units for components and semi-processed industrial
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raw materials are likely to be aﬂ‘eg:ted as a result of chain reaction. It may
take longer period to get over the difficulties created even by this bottle neck.

Employment Seekers

The miseries created by large scale lay-off and closure to those already in
employment with anticipated steady income and in most cases with financial
commitment over the income is only one side of the evil effect of power cut.
On the other side is the youthful new entrants in the employment market, in
most cases literate and better informed than their earlier generation. This
class is also very much affected by the present situation.  An industrial climate
that demands staggering production and large scale lay-off' is definitely the
one that give hopes to large majority of employment seckers.

Whese Responsibility

The present power scarcityis certainly not the creation ofeither the cmployers
or the workers. It is convenient to blame the monsoon. When there is a
Central Ministry for Irrigation and power and a person no less than a technocrat -
is heading it for the past one decade, he and his ministry cannot escape from
at least sharing the blaume with thc monsoon. There is one more question,
Had there been no vagaries of monsoon, what was the power position? Even
earlier to the present difficulties, factories have been starving for power at-
least in few states. 1f it is rcasonably csfablisked that neither the employers .
nor the workers are responsible for the present unfortunate situation, why |,
should they pay for it ? o

_ The Government may argue that it is also paying a price—the excise duty
1t would have collected, if the wheels of industry were uninterrupted. - But:)
this loss is not a loss in public finance, for the Government first decide its'
expenditure and then collects taxes to match the expected expenditure lia bility.!-
This only further means that to ruise the anticipated revenue, the Government:
Is likely to squecze the public further. ' .

Calamities, natural or otherwise may occur anywhere and at any time. The
Government hasalways been to the rescue of the people affected by drought,
floods, cyclone and earthquakeetc. Tn any of the calamity situation mentioned
above if the Government servants are forced to remain idle for days or even
for weeks are they not entitled for theit pay? Even in the present situation,
the monthly rated and salaried employees besides the managem*;nt;pcr,s\_qx}dq}
get their full pay irrespective of the fact that they are forced to 1emair idlc
or not. Ts it not double standard ? =~ =~ . ' PR

V)
1

IR

B R »l "lj:ilh;

Insurance in place of lay-off Compensation ~ ~ * ot Pt
Itis in this context the statement made by the Labour Minister; 1s rcleyant...
His statement has come almost a fortnight after a constructive su ggestion made
by Sl_ui N. H. Tata, while making his presidential address at the annual-generalii
meeting of the Employers’ Federation of India. Shri Tata sadyocated., for
Institution of an insurance scheme to which the government workers and tle !
¢mployers contribute (Commerce—Vol. 126 , No. 3?_.1?3. Pt 810). Si{ﬁh t%llln
Insurance could protect the wages of workers in such contingencies like the
One we ara £ ,.:..,.pfn,x.... Tha fr%rlp antane nartienlarlv the TNTUC has been
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raw materials are likely to be affected as a result of chain reaction. It may
take longer period to get over the difficulties created even by this bottle neck.

Employment Seekers

The miseries created by large scale lay-off and closure to those already in
employment with anticipated steady income and in most cases with financial
commitment over the income is only one side of the evil effect of power cut.
On the other side is the youthful new entrants in the employment market, in
most cases literate and better informed than their earlier generation. This
class is also very much affected by the present situation.  An industrial climate
that demands staggering production and large scale lay-off is definitely the
one that give hopes to large majority of employment scekers.

Whese Respensibility

The present power scarcity is certainly not the creation of either the employers
or the workers. It is convenicnt to blame the monsoon. When there is a
Central Ministry for Irrigation and power and a person no less than a technocrat
is heading it for the past one deccade, he and his ministry cannot escape from

- at least sharing the blame with the monsoon. There is one more question.

Had there been no vagaries of monsoon, what was the power position ? Even
carlier to the present difficulties, factorics have been starving for power at

least in few states. If it is rcasonably establisked that neither the employers .

nor the workers are responsible for the present unfortunate situation, why
should they pay for it ? '

The Government may argue that it is also paying a price—the excise duty

it would have collected, if the wheels of industry were uninterrupted. - But-

this loss is not a loss in public finance, for the Government first decide ‘its

expenditure and then collects taxes to match the expected expenditure lia bility. -
This only further means that to ruise the anticipated revenue, the Governmerit '

Is likely to squecze the public further. :

Calamities, natural or otherwise may occur anywhere and atany time. The
Government has always been to the rescue of the people affected by drought,
floods, cyclone and earth quakeetc. Tnany ofthe calamity situation mentioned
above if the Government servants are forced to remain idle for days or even
for Weeks are they not entitled for their pay? Even in the present situation,
the monthly rated and salaried employees besides the management persontiel
get their full pay irrespective of the fact that they are forced to remair idle
OFnot. Ts it not double standard ?- ' o o

Insurance in plzice of lay-off Compensation : ‘ s

Itis in this context the statement.made by the Labour VM;DiS:fﬁf s rclévém.t-';

His Statement has come almost a fortnight after a constructive suggestion made
by Shri N. H. Tata, while making his presidentialaddress at the annual. general
Jeting of the Employers’ Federation of Tndia. Shri Tata ,advocated., for

Istitution of an insurance scheme to which the -government workers and, the

SMployers contribute (Commerce—Vol. 126 , No. 3233. P. 810). Such an
‘MSurance could protect the wages. of workers in such contingencies like the
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demancing for unemployment insurance scheme for more thin a deci
The employers on the ofer hird heve so for been iogeanst it (NCL Rep

[76). Now all the threc partics seem tc agree on this and therefore it is ti
to think it scricusly.

The uncmployment insurance that is demanded by workers and n
suggested by Shri Tata is unlikely to create too severe & burden on any of |
threc partics concerned. On the other hand the employers will be freed
the uncertain financial liabilitics now imposed on them in consideration
social justice. The Government may not be required to pay a faction
the excise duty they collect from the industry. When made to pay unempl
ment compensation it may do better not only in power generation but a
in removing the bottle-necks in industrial production. If the workers
guarantecd reasonable minimum number of steady employment in every y
and a compensation for forced idleness at a rate higher than the present lay
compensation and without any period limit. a tripartite agreement on |
is a possibility.

Practice already in existence

It may interest the Government, the employers and the workers alike
know a novel scheme, similar to the one under consideration, existing
cashew processing industry in Kerala. The workers’” demand for creal
of a fund for payment of gratuity, lay-off and retrenchment compensa
as back as in early 1960's has been conceded by the employers in the indu
in 1968 and payment to workers in appropriate contingency since 1960 is I
from this fund. The employees have no liability. The employers have
contribute 15 days wages of the workers every year. In the context of
Governments thinking to amend the Gratuity Act, 1972 to make it obliga
on the part of the employers to deposit the gratuity amount every year W

the workers quelify themselves for this, it is desirable to study the cas
industry scheme in detail.

The N. C. L. | B

The. National Commission on Labour is very specific on the subject.
commission had realised that legal obligation on employers to pay la:
compensation and retrenchment works at times harshly on some emplo;
It has, lhe_refore,‘ recommended for distribution of this burden on
industry with safe-guards that it may not subsidise inefficient managen
The commission further desire that lay-off and retrenchment compens:
in the present form to continue during transition (N.C.L. Report P. 176).
almost four years since the N.C.L. has submitted its report. Yet the Go
ment has not considered the matter seriously till very recently. When mil
of workers and their dependents are suffering, the government owe a res

sibility to explain to the public its plan in clear terms. ”’

Equal pay : Not as sipmple as it sounds*

The early suffragettes who fi iti Tuality womer
Llhe ought for political equality for w n at
be}zmmnﬁ of the centinrv wanld ke nmarmrip ) T onmmc,l‘# 4.1.31-1,\?;1. A':L?.{Pem-nl-
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~ thrown up by the legal implementation of the equal pay issue in Britain, nearly

50 years after the first jubliant attainment of equal voting rights.

By January 1976 equal pay for men and women doing the same or similar
work will have become the law of the land.

In fact women in the professions, in business and in the arts have long been
paid salaries equal to their male colleagues. So, after a slow closing of the
gap, have women 1n the public service, teachers and civil servants.

‘But in modern Britain, whecre more than a third of the labour force is female
and where more than 60 per cent of all women, unmarried or married, go out
to work, the remaining most glaring discrimination has been in their pay,
training and promotion in the strictly industrial fields.

Whose Fault ?

This had long been suspected, but it was not until statistical research connected
with the gradual implementation of the new law that it was confirmed that in
1970 there was a built-in differential of 21 per cent — 42 per cent in wage rates
pacild to men and women working side by side in factories, workshops and service
industries.

As a convenient pool of cheap labour women were often found relegated to
the poorer, less well paid jobs and denied opportunities for further training and
promotion.

Who was to blame ? Although trades unions have traditionally been oppo-
sed to discrimination of any sort there were undoubtedly many on the factory
floor who agreed with one official when he said : * There are still some old
fashioned men who do not believe in their wives going out to work, and I am
one of them. **

But Clive Jenkins, of the Association of Scientific, Technical and Managerial
Staffs, put the blame firmly, if sweepingly, on the other side : “ We do not think
there is any such thing as women’s work. . ..there is a tendency among em-
ployers now, however, to create or describe areas of work as appropriate to
women for whatever excuse....”

The Unions press

It is not only with the fact of pay differentials, but with attitudes like these that
the Equal Pay Act has to contend.

But 2-5 million of Britain’s nine million women workers belong to trades
unions. Several unions, particularly white collar ones, are now pressing
Strongly for equality in pay and in this way find that they are expaading their
Membership and their bargaining power.

,Sometimes it may be a matter of sheer equity. On the other hand, a lower
Paid Woman might be a more attractive employment prospect to a budget-
Conscious employer than a more highly paid male counterpart.

It is now bacoming obvious that the final attainment of equal pay requires

More than agreement about the principles involved, For example, how can
tad ammvetl." 1 o
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‘Already definitions and relativities are h.otly debat_ed as women’s wages 'ﬁ,sé
to meet the 1976 deadline. Several questions remain to be answered': What
kind of work is done by a semi-skilled man ? Is it in fact the kind of ‘wok
which might be called ** unskilled " if it is done by a woman ? L
¢ I'tl?s'A,s’tart ? L
Employers, trades union officials and, as a last resort, even industrial arbitratio
courts could become involved in creating, for the first time in British industry,
job evaluations and a central pay structure by which wage rates can be assessed
A whole network of industrial agreements may be necessary to agree on th
measurements of jobs and of job content. o

Another problem unforeseen in 1970 is the government’s battle agains
inflation which sets a legal limit to the money allowed for wage rises. Highg,
earnings for women under the phased five-year programme may mean a.hal
to rises for men in the industry, at least for the time being.  Will the men accep
that ? N )‘(

Ethel Chipchase, secretary of the Trades Union Congress Women'’s -Advisor
Committee, sees the Equal Pay Act as an important step in eliminating som
of the remaining discrimination against women at work—** at least, it’s a start.’
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. in columns
! . the accounts and stock
v ;1973.respoctivcly in the Statc of Maharashtra.

Notifications Under Labour Laws

Vi :Bombny Shops and Establishments Act, 1948.

1

2f'i".}'I‘he\Gt)v«::‘mmcnt of Maharashtra has suspended in respect of the estal')l_ishmcnt,.the
\ ' f the provisions of the Act for the period and subject to the conditions spgcnﬁc
1,2,3 and 4 respectively in the following schedule on account of completion of

taking for the half yearly and yearly closing in June and December

ScCHEDULE

_‘,_. ‘ '

Establishment Provisions of the Period of suspen- Condition

oo Act sion »
,‘..):\\ PERTI
1 2 3 4

I R T BT 4 S
|-Banks. . .. Section 13 (rclating 28th, 29th and 30th If an employee is required to

to closing hours) Junc 1973 - -and work in excess of the limit
Sections 14(1), 28th, 29th and of hours of work specified

L 14 (). 3lst  Dccember, in section 63 of the Act, he
gy ] 1973. shall be cntitled’ in respect
(i . ~ - of over:time: work (which
b | - shall be noted in the ‘pre-
itk An b : ' -scribed register) to wages at
the rate not’ less than thosc
R prescribed in section 63(/)
Lot of the said Act.
ol i IR !
Scction 17 .o ceee .. Ian employee is required to
. o work on any day In excess
———— e of tbe.pgfit_)g_l,ﬁxed under
L the said Act, the spread
A I A . over,of such.an.employee
N R VO S IS oL e PRI AU N .shall, jnotiexceed:sixteen
S WY T LN RS B hours a day. .cuctiosd
!i;(:’_'--';;..'::(-( R RS E R POt HDT
N RS ‘ o ~
,1',;,'\!.’ ‘ PO PR Ve, qeaaieidt

~'.' '..'”'h\~x'»: RN
ok ,'(11’1,16 _%uspcnsi.gqpf provisions of section 13 relating to closing hours and sub-sections (1)
:')}'th'e‘t'g)' of section 14 shall be available to the Banks to the extent that they do not exceed
ipl é;r;}i-glg?xg of six days specified in Rule 9 of the Maharashtra Shops and Establishments

s'*lul’:‘,-l " S
11 ég%%vgmmedt.Noﬁﬁcétion, Industries and Labour Department No. 7373/1721 19/Lab-III-A
.22nd May,: 1973, published in Malharashtra Government Gazette, Part I-L, dated 14t!

- June, 1973, at page 4935).

e e - o e ot RS S T J R
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lI

The Government of Maharashtra has amended the Schedule 11 to the Act and added
it onc more entry after entry No. 170, namely.

«171. Female employces employed Section 33, subject to the conditions that—
in the Taj Mahal Inter-continental (1) no woman shall be given night duty continuin
Hotel, Bombay. for more than one week ;

(2) all women whose duty terminates or start
after 9-00 p.m. and before 6-00 a.m. shoul
be provided with company’s conveyance fron
their residence to hotel and back ;

(3) women should be placed in groups at night

(4) rest rooms and separate lockers shall tx
provided in the hotel premises -for women ;

(5) in the Bar room, no women shall be put or
duty as attendant.”

(Government Notification, Industrics and Labour Department No. BSE/1472/166018/Lab
I1I-A, dated 7th May, 1973, published in Maharashtra Government Gazette, Part I-L, date
14th June, 1973 at page 4924).

L

The Government of Maharashtra has amcnded Schedule 11 to the Act, namely :—

In the said Schedule 11 to the said Act, in entry No. 79, in column 2, after entry (ZC)
the following entry shall be added, namely :—

“ (zd) Office 'of the General Insurance Corporation of India, Bombay. ™

(Government Notification, Industrics and Labour Department, No. BSE/1473/1716%4
Lab-l1I-A, dated 2nd Junc, 1973, published in Maharashtra Government Gazette, Part I-1
dated 21th Junc 1973, at page 5003).

Iv

The Government of Maharashtra has suspended an account of the Ramzan and Ramza
Id, in respect of the establishment specified in column 1 of the schedule appended heretc
the opcration of the provisions of the Act specified in column 2 of the said schedule for th
period and subject to the conditions respectively specified in columns 3 and 4 of the sal
schedule in the State of Maharashtra.

SCHEDULE
Establishment Provisions of Period Conditions
| the said Act .
1) () Q3) C))

I. Sweectmeat Sho_ps, Scections 10 (/), From 29th Sep- No shop shall on any day b
restaurants and eating 11 (1) (¢) 14, tember 1973,  closed later than mid-nigh
houses. = 16, 18, 19 (1), to 28th QOcto-

20, 21 and 24. ber 1973 (bo- If any employeeis required t
: th days in-  work in excess of the lim
clusive). of hours of work specifie

: in section 63 of the said Ac

he shall be entitled !

respect of over-time wor}

which shall be noted in tt

prescribe register, ‘to” wag

at the rates not less tha

- those prescribed . in- sectio

- 63 of the said Act.

PR
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L

The Government of Maharashtra has amended the Schedule 1I to the Act and added (,
it one more entry after entry No. 170, namely.

«171. Female employces employed Section 33, subject to the conditions that—~
in the Taj Mahal Inter-continental (1) no woman shall be given night duty continuing
Hotel, Bombay. for more than onc wecek ;

(2) all women whose duty terminates or stary
after 9-00 p.m. and before 6-00 a.m. shoulg
be provided with company’s conveyance from
their residence to hotel and back ;

(3) women should be placed in groups at night

(4) rest rooms and separate lockers shall b
provided in the hotel premises-for women ;

(5) in the Bar room, no women shall be put on
duty as attendant.”

(Government Notification, Industrics and Labour Department No. BSE/1472/166018/Lab-
111-A, dated 7th May, 1973, published in Maharashira Government Gazette, Part I-L, dated
14th Junc, 1973 at pagec 4924).

LIl

The Government of Maharashtra has amended Schedule H to the Act, namely :(—

In the said Schedule 11 to the said Act, in entry No. 79, in column 2, after entry (ZC),
the following entry shall be added, namely :—

¢ (zd) Office 'of the General Insurance Corporation of India, Bombay. ™

(Government Notification, Industrics and Labour Department, No. BSE/1473/171694:
Lab-11I-A, dated 2nd Junc, 1973, published in Maharashtra Government Gazette, Part I-L
dated 21th Junc 1973, at page 5003).

IV

The Government of Maharashtra has suspended an account of the Ramzan and Ramzar
Id, in respect of the establishment specified in column 1 of the schedule appended hereto
the opcration of the provisions of the Act specified in column 2 of the said schedule for th
period and subject to thc conditions respectively specified in columns 3 and 4 of the sai
schedule in thc State of Maharashtra.

SCHEDULE
Establishment Provisions of Period Conditions
| the said Act -
) ) Q3) C))

——

I. chetmcat» Shops, Secctions 10 (), From 29th Sep- No shop shall on any day b
restaurantsand eating 11 (/) (@) 14,  tember 1973,  closed later than mid-night
houses. . 16, 18, 19 (1), to 28th QOcto- .

20,21 and 24.  ber 1973 (bo- If any employee is required !
. th days in- work in excess of the lim!
clusive). of hours of work specifi¢

. in section 63 of the said Ac

he shall be entitled !

respect of over-time WOL

which shall be noted in &

prescribe register, «to wag'

at the rates not less tha

- those prescribed in secti0

63 of the said Act.

e
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—

II. Shops selling cloth,
caps and shoes, perfu-
mery, cutlery, station-
cry, bangles, ribbons

and cosmetics, hair
cutting saloons and
tailoring  establish-
ments,

—

Establishment Provisions of Period Conditions
the said Act
(1) (2) (3) (<)
The spread over shall
1= contd. exceed fourteen hou
any day.
Every employee shall

account of the loss a
prescribed weekly hol
be granted (/) equal nu
of holidays in excl
after 28th October,

but before 28th Oci
1973, but before 28th
ember, 1973, and (i)
for the work done on
holidays at the rate of
not less than those
scribed for over-time
in section 63 of the saic

From 19th Oct- No shops shill on any d
ober 1973 to closed later than mid-
28th October,
1973 (both
days inclusive)

Scctions 10 (/),
It (/) (a) 14,
16 and 18. .

If any employcc 1s rec
to work in excess c
limit of hours of worl
cified in section 63 ¢
said Act, he shall b
titled in respect of ove
work, which shall be
in the prescribed re
to wages at the ratc
less than those prescri
section 63 of the saic
The spread over shal
exceed fourteen hon
any day. .

Every employce shall o
ount of the loss of th
scribed weekly. holid:
granted () equal num
holidays in exchangc
28th October 1973
before 28th Decembe
-and (ii) wages for th
done on such holid
the rate of wages n
than those prescrib
over-time work in.:
63 of the said Act.

—

Government Notification, Industrics and Labour Department, No. P. 7373/1522(
LaAb-m~A, dated 10th May, 1973 published in Mgharashira Government Gazette, Pe
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Establishment Provisions of Period Conditions
the said Act
) (2) 3) 4)
" [— contd. The spread over shall
. exceed fourteen haur

any day.

Every employce shall
account of the loss of
prescribed weekly holi
be granted (/) equal nui
of holidays in exch
after 28th October,
but before 28th Oct
1973, but before 28th
ember, 1973, and (i) w
for the work done on
holidays at the rate of w
not less than those
scribed for over-time
in section 63 of the said

IL. Shops selling cloth, Scctions 10 (/), From 19th Oct- No shops shall on any d:
caps and shocs, perfu- 1t (/) (a) 14, ober 1973 to closed later than mid-1
mery, cutlery, station- 16 and 18. 28th October, .
cry, bangles, ribbons 1973  (both If any employce 1S req
and cosmetics, hair days inclusive) to work in cxcess o
cutting saloons and limit of hours of work

" tailoring  establish- cified in section 63 o
ments. said Act, he shall b

titled in respect of ove
work, which shall be
in the prescribed re;
to wages at the rate
less than those prescri!
scction 63 of the said
The spread over shal
exceed fourteen hov
any day. .

Every employce shall o
ount of the loss'of th
scribed weekly holid:
granted (i) equal num
holidays 1n exchange
28th October 1973
before 28th Decembe
and (i) wages for th
done on such holid

- the rate of wages n
than those prescrib
over-time work in-.
63 of the said Act.

—

© Gavernment Notification, Industrics and Labour Department, No. P. 7373/1522(
- Lab-I[¥-A, dated 10th May, 1973 published in Maharashtra Government Gazette, P:
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Motor Transport Workers Act, 1961 . .
The Government of Maharashtra has madc the following rules, namely :--

RULES
l. These rules may be called the Maharashtra Motor Transport Workers (Amcndmcnl)
Rules, 1973.

2. In rule 12 of the Maharashtra Motor Transporl Workers Rules, 1962, mﬂsub-rulc.(i)
for the figures, letter and words “XX,\’-B—Mlsccllanguus. Social and l‘)'c\’CIODmCﬂ(cl Organisa-
tions . Fees realised from the Motor Transport Workers Act, 1961", the figures, letter and
words XXX 1I-C— Miscellancous, Social and Developmental Orgmusatlon;-Mlsccllancous
Fees realised under the Motor Transport Workers Act, 1961 shall be substituted.

(Government Notification, Industrics and Labour Department, No. MTW/1172/145793/
Lab-I1I-A, dated 2nd May 1973 published in Mcharashtra Government Gazette, Part I-L,
“dated 14th June 1973 at page 4928).

Employce’s Provident Funds Act, 1652 (19 of 1952)

" The Government of India hus dirccted that the * Katha making Industry ’ shall be added
to Schedule I to the Act with effect from 31st May 1973.

" (Government Notification, Industrics and Labour Department, No. [EPF-2373/171872]
Lab-I, dated 31st May 1973, published in Afaharashtra Government Gazette, Part I-L, dated
- 2Ist Junc 1973 at page 5002).

Payment of Wages Act, 1936 I

The Government of Maharashtra has appointed thc Presiding Officers of the Labour
Courts mentioned in column 1 of the schedule hercto, to be the authoritics to hcarz}nd
dccide within the arcas specified against their names in column 2 of the schedule, all claims
arisen out of deductions from the wages or delay in waues, of prsons employed or period in
~ these arcas including all matter incedental to such claims and for that purpose amended the
Government Notifications, Industries and Labour Department, No. PWA. 1969/113738)
. Lab-111, -dated the 3rd April 1970, as follows, namely :—

(a)j iaftcr entry 3B, the following shall be inserred, namely :—

. 3C. Shri S. N. Pathak, Judge, Labour Court, Akola district, Akola. .
. 3D.  Shri A. R. Walawalkar, Judge, Labour Court, Sholapur, Sholapur district.
. (b) in entry No. 4, in column 1, the following shall be added at the end, namely (—
. *“(v) Akola district.
(vi) Sholapur distiict *’.
9

2. Nothing in this notification shall affect any part-hcard cases pending immediatcl)
~before the issue of this notification on the file of the Authorities appointed immediatels

before - the datc of this notification in the districts of Akola and Sholapur, namely, the
- Civil Judges (Scnior Division), Akola and Sholapur, and thosc part-heard cases shall b
-._dxsposcd of by such Authorities as if this notification had not been issued.

SCHEDULE
P‘residing Officer of Labour Court Areas -
1. S.N. Pathak, Judge, Labour Court, Akola .. Akola district. T
2. Shri A. R. Walawalkar, J udge, Labour Court, Sholapur district.
- Sholapur.

(Government Notification,

e InEustri sand I : : A . 500
.+ Lab-TllA, dated ot Jio du cs and Labour Department;:No. PWA. 1572/176200

ublished in Maharashtr. et Gas I-
dated 28th June 1973 at page 5 40913). axa:a.sjlgtfa Government Gazet{e: APz:u:t.I.;L
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payment of Wages Act, 1936

11
The Government of Maharashtra has made the Maharashtra Payment of Wagt
973 and 1nserted the following new column in Form1I appended

(Amcndmcnt) Rules, 1

the Maharashtra Payment of Wages Rules, 1963 after column 29, namely :—

s Deductions made under scction 6BB of the Bombay Labour Welfare Fund Ac

1953. -
a

(Government Notification, Industrics and Labour Decpartment, No. PWA-1471/16514
Lab-11I-A, dated 15th Junc 1973 published in M.G.G., Part I-L, dated S5th July 1973

page 5717.)

Minimum Wages Act, 1948 (11 of 1948)
I

" The Government of India has added the cmployment in Firc Clay Mincs to Part 1

the Schedule to the Act.
No. MWA-52

fication, Industrics and Labour Department,

(Government Noti I
4th Junc 1973, published 1n M.G.G., Part I-L, dated 21st Ju

174812/Lab-111-A, dated

1973 at page 5004).
11

The Government of Maharashtra has appointed the officers mentioned in the f
column of the schedule appended hereto to be authories to hear and decide for_
areas specified against their names in the sccond column of the said schedule claims ari
out of payment of less than the minimum rates of wages undcr.sub-sccthn_(l)_A_of sect
12 or in respect of the payment of remuneration for .wcckly days of rest or for w
done on such days under clause (b) or (¢) of sub-sccuon (1) of section 13 or .of wage

the overtime ratc under section 14, to the cmployees cmployed in any scheduled emp!
ment for that purposc. The Central Government has amended - Government) Noti
tion, Industries and Labour Dcpartmcnt‘No, MWA-1569/133422-H, dated 3rd A
1970 as follows :— 1 ; T

In the said notification, after the brackets, figures and

ing shall be inserted, namely :— '
-+ and in exercise of the f unctions of the Central Government under sub-section

of section 20 of the said Act entrusted to the State Government by the Goy

ment of India, Ministry of Labour and Emp]oymcn?,N(_’,t‘ﬁca}!QQg(;_;NQ-;

(21)/58 dated the 23rd September 1969.” e hy
SCHEDULE SRALEEEE

word “ (XI of 1948) 7 the fol

Designation of Officers

PRER!

—
TR ST NS B R S RIS AR DT

TR TIIT I A

J.'U‘)?; [

' .'.; o Cod .- l P A .{':A-xlff Coa TR
1. The Commissioner for Workmen’s Compensation, Greater Bombay:'~ v
Bombay.

2.  Shri N. M. Datye, Judge, Labour Poona and Haveli Talukas

Poona district.

Judge, Labour Court, Nagpur district, Wardha d
Bhandara district and C

rapur district.

Court, Poona . -

2A. Shri N. K. Nandapurkar,
Nagpur.
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Designation of Officers

3. Shri T. D. Patankar, Judge. Labour Court,
Kolhapur.

3A. Shri Sadashiv Narayan Pathak, Judge. Labour
Court, Akola.

4. All Civil Judges (Junior Division) and where there
arc no Civil Judges (Junior Division)., Civil
Judges (Senior Division), in the State of Maha-
rashtra except the Civil Judges (Senior Division)
and the Civil Judges (Junior Division) cxer-
cising jurisdiction within the following urcas :—-

() Poona .and Haveli Talukas of the Poona
district.

(i) Kolhapur district.
(iif) Sangli district.

(iv) Nagpur district.

(v) Wardha district.
(vi) Bhandara district.
(vii) Chandrapur district.

(viii) Akola district.

(ix) Buldhana district.

(x) Yeotmal district.

(xi) Amravati district.

Kolhapur district, and Sangli
district.

AKola district, Buldhana district,
Yeotmal district and Amravati
district. :

The areas within the limits of
their respective jurisdiction.

(Government Notification,

=

Industries and Labour Department, N MWA-3I72/1661i]/
Lab-III-A, dated 2nd June 1973, published i D e, 0 973 at
paes 5004 to 5005). vpul shed in M.G.G., Part I-L, dated 21st Ju:nc 197'

v Y
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ol ’ Gbifcmn_mcnt of Maharashura has fixed with effect from Ist Junc 1973, the minimum rates of wages in respect of employment in
S I Bakecrics given in Schedule.

SCHEDULE

Rate
Serial Class of employces -

No. Zonc | Zone Ll Zone 111 Zone IV
1

(38
(993

4 5 6

Rs. Rs. Rs. Rs.

1 Skilled adult employces— .. 220 190 175 150
} (1) Mistry of all types.
(2) Bhattiwala.
(3) Drivers.
(4) Clerks. |
(5) Cashicr-cum-Salesman.
(6) All .other cmployees by
: whatever . namc  called,
doing the work of the
naturc done by the above
classer of workers.

IL Semi-skilled adult employces— .. 175 155 140 125
(1) Gulliwala.
(2) Weighman or Katpech-
- owala. - - . .
(3) Lineman or distributer.
(4) All other employces b
whatever name ° called,
doing ‘the work. of the
nature done by the fore-
- going type of employecs.
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Govcmmcnt of Maharashtra has ﬁxcd wnth cﬂ'cct from Ist June 1973, the minimum rates of wages in respect of employment in

Bakerics given in Schedule.

SCHEDULE

Serial Class of employees

Rate

No.
1

(8]

I Skilled adult employees—-

(1) Mistry of all types.

(2) Bhattiwala.

(3) Drivers.

(4) Clerks.

(5) Cashicr-cum-Salesman.

(6) All .other employees by
whatever. namec  called,
doing the work of the
naturc done by the above
classer of workers.

IL  Semi-skilled adult employces—
(1) Gulliwala.
(2) Weighman or Katpech-
- wala. -
(3) Lineman or dlslnbulcr
(4) All other employees b
whatever name °~ call
doing ‘the work of the
naturec donc by the fore-
-going type of employecs.

— —— — — — — —

Zone Ll Zone 111 Zone 1V
4 5 6

175

Rs. Rs. Rs.
190 175 150

155 140 125
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Rate

Serial Class .of. Employees - _
No. SR L Zone I Zone 11 Zone 111 Zone 1V
T 3 4 5 6
; ! Rs. Rs. Rs. Rs.
H At L e
I Unskilled adult employees— .. 150 135 125 110

(1) Patrawala.

(2) Helper.

(3) Sweeper.

(4) Cleaner.

(5) All other employecs by
-+ whatever name called,
. doing the work of the

. -» nature done by the fore-

' going type of employees.

IV Adolscents employed in any of

‘the .category of employment
referred to in entries I, II, 111
above in this column.

75 per cent of the

rates fixed for
adults in respect
of the same cate-
gory of cmploy-
ment.

75 per cent of the

rates  fixed for
adults in respect
of the same cate-
gory of cmploy-
ment.

rates fixed for
adults in respect
of the same cate-
gory of employ-
ment.

V Children employed in any of the 50 per cent of the 50 per cent of the 50 per cent of the

category of employment referred
to in entries I, Il and I11.

rates fixed for
adults in respect
of the same cate-
gory of cmploy-
ment.

rates fixed for
adults in respect
of the same cate-
gory of ecmploy-
ment.

rates fixed for
adults in respect
of the same cate-
gory of employ-
ment.

75 per cent of the 75 pre cent of

rates fixed |
adults in  respe
of the same c:
gory of empl
ment.

50 pre cent of |
rates fixed
adults in resp
of the same ca
gory of emplc
ment.

IR AR A

published in M.G.G., Part I-L, dated 21st June 1973 at Pages 5264 to 5266).

(GIRTARINERA LA IR TS l N T I T R RS i St Co L
(Government Notification, Industries and Labour Department, No. MWA-5273/164147/Lab-I1I-A, dated 30th April 19




Rate

Serial C_lass .of. émployees —_
No. S o Zone I Zone 11 Zone 111 Zone 1V
l:'}i P P, .
1 Co 2 3 4 5 6
A ! Rs. Rs. Rs. Rs.
IIf Unskilled dduftemployees— ‘.. 150 135 125 110
(1) Patrawala.
(2) Helper.
(3) Sweeper. -
(4) Cleaner.
(5) All other employces by
.+ whatever name called,

-~ doing the work of the
. -+ nature done by the fore-
going type of employees.

IV  Adolscents employed in any of 75 per cent of the
the .category of employment  rates fixed for
referred to in entries I, II, 111 adults in respect
above in this column, of the same cate-

gory of employ-
ment.

V Children employed in any of the 50 per cent of the
category of employment referred rates fixed for
to in entries I, II and 111. adults in respect

of the same cate-
gory of cmploy-
ment.

75 per cent of the
rates  fixed for
adults in respect
of the same cate-
gory of employ-
ment.

50 per cent of the
rates fixed for
adults in respect
of the same cate-
gory of employ-
ment.

75 per cent of the 75 pre cent of t

rates fixed for
adults in respect
of the samec cate-
gory of employ-
ment.

50 per cent of the
rates fixed for
adults in respect
of the same cate-
gory of ecmploy-
ment.

rates fixed f
adults in  respe
of the same ca
gory of emplo
ment,

50 pre cent of t
rates fixed f
adults in respe
of the same cal
gory of emplo
ment.

-—

ISR T .
(G IR A F et F R N T [N A T

(Government Not'iﬁization, induétfiés

b

and Labour 'Dcpartmc

published in M.G.G., Part I-L, dated 21st Junc 1973 at Pages 5264 to 5266).

nt, No. MWA-5273/164147/Lab-III-A, dated 30th April 197
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Iv

The Government of Maharashtra has made the Maharashtra Minimum Wages (Amendment)
Rules, 1973 and added in rule 21 of the Minimum Wages Rules, 1963 in sub-rule (2) after

clause (xiv) the following namely :—

RULEs
1. These rules may be called the Maharashtra Minimum Wages (Amendment) Rules, 1973.

2." In rule 21 of the Minimum Wages Rules, 1962, in sub-rule (2), after the clause (xiv),
the following shall bc added, namely :—

'« (xiv) Deduction made under scction 6 BB of the Bombay Labour Welfare Fund Act,

1953. .

(Government Notification, Industrics and Labour Department, No. MWA. 1471/165145/-
Lab-III-A, dated 15th June 1973, published in Maharashtra Government Gaczette, Part-I-L,

dated 5th July 1973 at pagc 5710).
A%

Government of Maharashtra, after giving notice of its intention so to do as required by
section 27 of the Act has added to Part I of the schedule to the Act the employment ** 40.
Employment in any dispcnsary not being a dispensary in any hospital falling under entry 6
or 23 in this schedule in respect of which it is of the opinion that minimum rates of wages
should be fixed under the Act.

(Government Notification, Industries and Labour Dcpartment, No. MWA. 5871/175551/
Lab-III-A, dated 20th June 1973, published in Maharashtra Government Gazerte, Part I-L,

dz}tpd 5th June 1973 at page 5718.).

Bombay Industrial Relations Act, 1946
R P N ' . ) o ;
l: Government of Maharashtra has appointed Shri D. V. Shastri, B.A. LL.B. (having the
qualifications laid down in the said section) to preside over the Fourth Labour Court, Bombay
and for that purpose has amended the principal notifications as amended by the amending
notification as follows, namely- :— : : S DAL
"' In"the Schedule appended to the ‘principal notification in the third column against the'
entry relating to the Fourth Labour Court, Bombay, for the words and létters * Shri N. M.'r ©
Kothari ** the words and letters ** Shri D. V. Shastri ** shall be substituted.

‘ /1
(Government notification, Industrics and Labour Department, No. BIR. 2773/159782/
Lab-I,:dated the 30th April 1973, published in' Maharashtra Government. Gazetic, Part I-L,

dated 21st:June 1973 at page 5263). Co . cdeder e e et
ST | DR IR TR YL R PRI O
I . V

:I-'; { ey ; P o _( ) [ IS P oy AR P RS A SR IR
i Goyernment of, Maharashtra has made, the Bombay Inghistnal, Relations  (Amendment)
Rules, 1973 further to amend the Bombay Industrial Relations ‘Rules, 1947 and substituted,

it for Rule 70 the following namely :— .
1. These rules may be called the Bombay'Industrial Relations:(Ameéndment) Rules, 1973

2. In the Bombay Industrial Relations' Rules, 1947} for 'rule '70; the-following shall"be’
s'ubsntute(,l: Ilamely - ' Do
IR N : ot
. A705~.'0n-receipt'of:a copy
;_'?h“:'RCglstrar; shall, within a period o
“Vibin the; Maharashta Government Gaze
*Commissjoner of Labour, ” , . .-

R N XTI S AT A k| R R ST .f’.' ?IT""i!':”"."':)." ii‘
of an_awalrd.fé.rwardéd(uﬂder SUIPLSCCt‘OP (1).of sectio I‘l:7‘4" "
f 30-days from; the date of,its receipt;by, him, publish.
tte, and.shall. forward. copy. of the same to the

SRR IR VR S IR TR et B R B R Y A A N B
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[(Government Notification, Indus

trics and Labour Department, No. BIR. 1071/127
Lab(l), dated 27th Junc, 1973, published in Maharashtra Gaovernment Gazette, Part
dated 5th July, 1973 at pages 5708 to 5709.]

Industrial Disputes Act, 1947
I

The Government of Maharashtra has declared the employment of workmen in Sho
Municipal Transport, Sholapur to be ** Public Utility Service ™ for the purposes of the
for a further period of six months from 2nd May, 1973.

(Government Notification, Industries and Labour Decpartment No. IDA/1468/L
dated 19th April, 1973, published in  Maharashtra Government Gazette, part I-L, dated
June, 1973 at pages 4923-24). ‘

Il

The Government of Maharashtra has declared Chemical Fertilizer Industry and the |
Municipal Transport Service, Poona, to be a Public Utility Service for the purpose
Act, for a further period of six months ending 22nd December., 1973.

(Government Notifications, Industrics and Labour Department, Nos. IDA-1469/L
and Nos. IDA-1470/Lab-I1, dated 2nd June, 1973, published in Maharashtra Gover
Gazette, Part I-L, dated 21st June, 1973 at page 5000-5001.).

Il

The Government of Maharashtra has appointed Shri D. V. Shastri, Civil Judge (
Division), Bhir to be the Presiding Officer of the Fourth Labour Court, Bombay, to
vacancy occured by reason of the expiration of the period of re-employment of Shri
Kothari and for that purpose has amended the notification as follows namely :(—

In the schedule to the notification for the words, letters and brackets ** Shri N. M. K
Civil Judge (Senior Division), Poona, the words and letters ** Shri D. V. Shastr
Judge (Senior Division), Bhir. .

(Government notification, Industrics and Labour Department No. IDA-1173/1

Lab-II, dated 30th April 1973 published i . .
dated “21st June, 1973 at page 5363). in Mahzrashtra Government Gazette Pa

v

_ The Government of Maharashtra has declared the Kolhapur Municipal Transport

Kothapur to be a public utili i :
months from les)t July, ltg_l%e:rvxcc for the purpose of the Act, for a further prrio

(Government. Notification, Industrics and Labour Department No. IDA. 1469

dated 2 | : : ,
Taly, 1$'S7t3 J Lz;ltl?’pzltgz?’ S%L;l;l)l.shgd in Maharashtra Government qugtre,,l’_art I—L,dz

Maharashtra Mathadi, Hamal and Other Manual Workers* -
(Regulation of Employment and Welfare ) Act, 1969

- The Government of Maharash i i ‘ Kap:
Shri of M ashtra has nominated Shri Ki i i
e Mo Gk o b pime orening f: ppiors and
that ‘purpose has amended Gover arkets and Shops Board for Greater: Bombay

‘ nment  Notification. - -In ries and : Labour
No. UWA. 1471(CL)/112810/Lab-IV, dated the 26t Masch, 1671 ol with Gov
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and Labour Decpartment No. UWA. 1471(CL)/12092¢

BIR. 1071/12737.

{ GQ:L’”C, Pan I'Il.

vorkmen in Sho
a
purposes of the X:tr,

o. IDA/1468/Lab-1
part I-L, da_ted,l4t]ﬁ

fustry and the Poom
r the purpose of the

s, IDA-1469/Lab-1I,
warashtra Government

, Civil Judge (Senior
t. Bombay, to fill the:
yment of Shri N. M.
ws namely - —

 §hri N. M. Kothsth
i D. V. Shastri, Cl

o. IDA-1 173/160821361/;

nt Gazette Part. -l

|
|
Mé

[ndustries

| Notification,
| 19

. dated 31st August,
' In the siad notification.—

(i) under the heading *
cntry shall be inserted n
« 7. Shri Kishanbhai Kan
: Nakhoda Streel. Tamba-Kanta, Bombay 37

(if) under the heading ™ Mg:mbcrs representing unprotected workers’
the following entry shall be inserted, namely :—

« 7. Shri Jayawantrao Maruti Chavan, C/o. Shree Kapad Bazar Marath:s

Mandal, 42/48. Ramwadi, 1st floor, Bombay-2."" ;

(i) in clause (d) the following shall be added at the end, namcly :(—
v« ghri Kishanbhai Kantilal Kapadia.
“Shri Jayawantrao Maruti Chavan ™.

our Departme
Muhcrashtre

72 as follows namely :—

« Members representing employers » after entry 6, the

amely —
tilal Kapadia, C/o. Messrs. Swastik Textile Ag

> afte

Nl

nt No. UWA. 1473(

usiries ana Lab
Government Geazette,

overnment Notification, Ind
blished in

2th April, 1973 pu
1973 at page 4927).

(G
Lab-IV, dated 1
dated 14th Junec.

e e e e s S Y

: Employees’ Provident Fund and Family Pension Fund Act, 1952 ( 19 of 1952)

1

me namely Employ
loyees Provident Funds

ces Provident Ful
Scheme, 1952

irth A

Government of India has mad: the sche
Amendment) Schems 1973.to amend the Emp
1. (1) This Scheme may be callad Employees’ Provident Funder (Fot
Scheme, 1973.

(2) It shall come into forcz oa the

s’ Provident Funds Scheme. 195
inserted namely ‘—

wembers affected by cit in the supply of e
fundable advance from his account 11 the F
ostablishment in which he

date of its publication in the Official Gaz

2 5 after paragraph 68-L, th

In the Emnloye
new paragraph shall be

“68-M. Grant of advance to It
A member may be allowed a non-re
is n cut in the supply of clectricity to @ factory ot
on the following conditions, namely :—

(@) The advance may be granted only to such a member whose total w
month immediatecly procecding the month 1n which the application for adva:

was half ot less than half of the wages for 2 month. ‘
for a mont!

1 Tra ¢ Servict :
‘p‘}l 1;‘;“:_51) ?:iod' of s (b) The advance shall be restricted to the amount of wages 10T & :
a further p or the amount standing to the credit of the member in the fund as his oWnl sh
: e bution with intarest thereo1, whichever 15 less. ‘
. 1469/L3b‘ ; (c) No advance shall be paid unless the State Government certify that t
0. DA I-L,dated sth supply of electricity was cnforced in the arca 1 which the factory or ests
S located and the employer certifies that the fall in the member’s pay was ¢

te, Part

the supnly of clectiicity. . ) .
(d) Only one advance shall be admissible under this parageaph. -

for the purpose of this paragraph, basic Wi

* \Wagos means . s
& - if any.”

Explanation.—

K- X aaﬁ f ness allowance excluding lay-off compensation,

Kantilal apa tccfed ( . . ' mf N P.F
unpro’y Government notification, Tndustries and Labour. Departm:nt Nc. B3+t
;ggs;;ﬁb ay d g"; Ifab-l,dﬂ.tod 5th June} 1973, published in Maharashtra Government Gazette, Part]
cater BOTE o0 gartm, un., 1973 at puge 5002). S |
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men in Sholapy
poses of the Act,
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t I-L, dated l4th

-y and the‘ Poona
¢ purpose of the

DA-1469/Lab-1,
chtra Government
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