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The Month in Brief

Consumer Price Index Number for Working Class

The Bombay and Sholapur Consumer Price Index Nvmber for Werking Class
for the month of April 1973, withthe average prices for the year ended Decem-
ber, 1960, equal to 100 were 217 and 248, respectively. The Jalgaon,
Nanded, Poona and Aurangabad Ccnsumer Price Index Number, for Working
Class for the month of April 1973 with the average pr ces for the year 1961
equal to 100 were 229, 269, 210 and 253, respectively.

Industrial Disputes

Durirg February 1973, there werc 92 strikes invce lving 20,830 wcrkmen and
atime losscf 2,14,306 working days, as ccmpared to 81 disputes in January
1973, involving 10,974 workers and time loss of 1,24,001 mandays. Further
particulars of industrial disputes are given at pages 1494 to 1495and 1520 to
1528 of this issue.

Absenteeism ‘
During March 1973, the average absenteeism in the textile industry in seven
important textile centres in the State viz., Bombay City, Nagpur, Sholapur,
Jalgaon, Nanded, Akola and Aurangabad amcunted to 17-019 per. cent.
as against 16°23 per cent. in February 1973. For further particulars see

page 1496 of this issue.

Production of Cotton Yarn Spun and Manufacture of cloth -

During December 1972, Millsin Bombay City produced a totalof 1,58,84,000
Kegs. of yarn, 2,06,000 Kgs. of Miscellaneous goods such as blankets,
hosiery goods and knitted fabrics and packed 47,83,000 metres of cotton
goods mixed with silk, wool, terene, etc. and packed 10,57,37,000 metres
wearable and non-wearable cloth and those in Best of Maharashtra produce
51,00,000 Kgs. of yarn 1,07,000 Kgs. of miscellaneous goods such as
blankets, hosiery and knitted fabrics and packed 2,73,75,000 metres Of
wearable and non-wearable cloths. The total prcduction of cotton yarn:
miscellaneous goods and mixed with silk, wool, terene, etc. packing of wearable
and non-wearable cloth for the whole State of Maharashtra amounted to
2,09,84,000 Kgs. 3,13,000 Kgs. 49,55,000 metres and 13,31,12,000 metres

Tespecrively. o
R 4210 ¢




The Current Notes

P. M. Stresses Labour’s Role Address at INTUC ’s historic May Day Rally at
Kanpur—3 lakh attend function.

Extending her warm greetings to the working class on the occasion of May
Day, the Prime Minister, Smt. [ndira Gandhi, stressed the vitalrole the workers
had to play in successfully meeting the economic war for advancing the indus.
trial revolution to help achieve socialist goals.

She was addressing a massive May Day rally of workers and citizens at
Phoolbagh here held under the auspices of the [Indian National Trade Union
Congress. An estimated 50,000 workers from various parts of Uttar Pradesh
representing different industries participated in the May Day Rally, which
bssides the workers witnessed the presenc: of about 23 lakhs of local citizens.

According to observers this was the biggest ever rally held in Kanpur in
the recent years.

_ The Prime Minister told the workers that May Day wasa day ofinternational
significance and of new resolves. On this day they should solemnly affirm
that they would strive their best to increase production, which alone would
help curb the spiralling prices. |

She also appzaled to the workers to do their duty without stoppage of work

which would bring in reduction in production both on agricultural and
industrial front. '

Smt. Gandhi reminded the workers that the nationalisation of industries
could not bz successful without the active co-operate of the working people.

Great sacrificss had to bs made by all including factory workers and kisans
for meeting the challenges ahead. Increased wages cannot solve the problem
tt).r end economic disparities, or bring down the prices of essential commodl-

ies. High prices can be brought down only by increased production. -

Another way of fighting high priczs was to build up constructive and- healthy

consumer movement in which the ere . 1
: . at ms s cou
give an effective lead. 8 masses of the working clas...

The Prime Minister regretted that

violence which not onl
: \ y harmed the
wider national goals. hem

at tim:g the working class e’éPO‘ised
and their cause but also impaired the

Smt. Gandhi finall 5 : , o »
unite, sink their p;)?iti)(;aliﬁp"aled to the working class including women tc

fferences and k f : building
a modern India, whi . work for the national goal of bullcit
secularism. » Which lay between the dual objectives of socialism .an(
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The INTUC President Shri B. C. Bhagwati in his speech explained the
significance of May Day and said that the trade union’s role should change
and it should be an instrument of social transformation. The working class
being a politically conscious group had a tremendous role to play in the
economic development of the country and thereby reduce the poverty in the
country. He conveyed thanks to the workers for joining the Rally in a massive

way.

Later welcoming the Prime Minister, he said that in her battle against the
vested interests from right as well as left the working class of the country is
with her. He assured the Prime Minister that workers are not interested
for a mere rise in wages but they want to play a constructive role for the
transformation of the society.

Shri G. Ramanujam, INTUC General Secretary, cautioned the working
class from being led away by pseudo socialists and vested interests. The
INTUC is not merely interested in bread and butter trade unionism but wants
to play an active and dynamic role in improving the working conditions of
weaker sections of the society. He appealed to the Government to stabilise
the prices and the working class to extend support to the various progressive
measures taken by the Government.

He said the biggest problems before the workers are rising prices and un-
employment. The Government should take effective steps to solve them.

_Shri Dikshit, Vice-President, INTUC explained the importance of the
historic day and said that for the first time the Prime Min.ister was addressing
such a mammoth rally of workers in this industrial-capital city of Kanpur.
The massive turn out of workers clearly showed that the workingclassis
alert and is not carried away by slogans of right reaction and left ad venturists.

Earlier when the Prime Minister arrived a rousing welcome was accorded
by the audience and also all along the route she travelled from the airport
to the venue of the Rally. She arrived at 7-00 p.m. at the Phool Bagh where
Shri J. C. Dikshit welcomed her with an introductory speech. Uttar Pradesh
Labour Minister, Shri G. D. Bajpai, presented a one page Welcome Address
to the Prime Minister. '

The proceedings of the Rally began exactly at 530 as scheduled with
Shri J. C. Dikshit delivering his opening speech. '

Others who spoke at the Rally before the Prixqe.Minister.amved were :
Shri K. V. hRagI?l?llrclatztll Rl::ddy, I):Tnion Labour Minister, Shri B. Bhagwsal;l_i
INTUC President, Shri G. Ramanujam, INTUC General Secge(t:%l‘y,drika
P. K. Sharma, General Secretaryof the  Uttar Pradesh INT UC, Shri € f)réfence
Singh, Shri P. N. Sharma of Northern Railways, Shri O. P. Gaur of thSehri VN

ederation, Shri G. C. Bhattacharya of electricity undertakings, . N.
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Sekhri, General Secretary of the Bank Federation, Shri Yamuna p;
Dixit of textile industry, and Shri Azeez Imam, General Seeretary of the: A[aéig

Shri R. N. Pathak, General Secretary of the Indian National Dafenge
Worker’s Federation proposed a vote of thanks. | |

Meeting with Industries Commissioner .
Mecting Mr. M. Subramaniam, Industries Commissioner of Maharashtra g
March 12, Mr. Firz Sd. Baldiwala, vice-Chairman of the Maharashtra Sta,
Board of the A-IMO and Mr. S. M. Sundaram, presented to him the problem
of small industry. The small units that have bzen transferred from the DGT]
to the Directorate of Industries were the worst hit and they have not beg
getting the scarce raw materials even on the basis of assessed capacity or pas
consumption. It was suggested that the Industries Commussioner might tak
up the issue with the Central Government and also persuade them to exemp
small units requiring more than a wagon load from the policy of canalisatior
through State Small Industries Corporations. Lo T

After a discussion Mr. Subramaniam referred to the last meeting of the
consultative committee where it was decided that industrial units requiring mor
than 250 tonnes of iron and steel should be refeerred to the Industries Commi
slsli;nzi:r. H: would also promise to look into cases which could be considere
‘hard hii’. o ,

The suggestion that the N. O. C. (No objection certificate) for either additiona
power requirements or building nzw construction involved dilatory procedur
both at the Municipal Corporation (Bombay) and the Industries Directorat
was readilly agreed to by Mr. Subramaniam ; he directed the officials to sec!
the referenc: to the Industries Directorate could be done away with. 'T,h‘
qusstion of f(cqu:nt visits of the inspzctors from the department to the factorie
was raised; it was suggested that the industrial units should give in writin
when the last visit of the insp2cto: was made and the name of the inspector
The idea is to avoid duplication of information . % s

(] ,
The sugg:stion of the Enginzering Association of India for -arranging 3
railway exhibition lik: the on: currently on at Churchgate station,:Bombay:!
other c:ntres liks Poona and Kolhapur was reczived enthusiastically byt

Industries Commissioner wh ' . x
. - ¢ would write to the W quthoritie
seeking their help o the Western Railway

L

.
'

knf,vv'f hfriﬁud to the shortage of cokz, the Tndustries Commissioner v({éntéd t
diStribLt' € Engineering Association of India would undertake the work @
lon; Mr. Baldiwala, who is also Chairman of the Engineering Assot

tion of India, Western Regi ; issi
. 1, I gion agreed. The Indu issioner. aske
for a list of units which would ooy e stries Commissioner. &%

e ) i

It was poi ' . l ST
gcn:ratinpg:);?tt: civ%ttlctihgt th,? Ughtpéo fmlses had b2en made that‘imp;)rteg‘p.?}}(g
R - )2 exempted from sales ta i ion ‘had S0
*en issued. Early action was requested. %> 19 “m_f_.icat‘?“,
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Prime Minister Rewrites

Speaking at the meeting of the Executive Committee of the Congress Parli:
mentary Party in New Delhi on February 19, 1973, the Prime Minister, Shri
mati Indira Gandhi, said ¢ Perhaps Indiais the only country where bonu
is not linked with productivity.”

Steel Minister Redefines Collective Bargaining ,

Mr. S. Mohan Kumaramangalam, Union Steel Minister addressing a Semin:
on Industrial Relations in Madras on February 24, 1973 said that althoug
collective bargaining was good, it was the hang-over of the past and woul
only perpetuate the confrontation between the labour and the managemen
Mr. Kumaramangalam said that he would like to see that the workers’ an
managements’ representatives sit on the same side of the table to sort out the
difficulties instead of sitting across the table. He also favoured worker
involvement in production decisions.

Changes in Per Capita Income

The Union Minister of State for Planning, Mr. Mohan Dharia, informed th
Lok Sabha on April 18, 1973 that the per capita income in the country ot currer,
prices had risen from Rs. 306- 1 in 1960-61 to Rs. 633-1in 1970-71. The incom
at 1960-61 prices, however, had risen much less, from Rs. 306:1 in 1960-61 t
only Rs. 348-9in 1970-71. '

Shri V. P. Naik’s fervent appeal to industrialists to help Scarcity Relief

Shri V. P. Naik, Chief Minister and President of the Maharashtra Scarcit;
Relief Commiittee, on 26th April 1973 made a fervent appeal to industrjahs.t
to Contribute generously towards the Chief Minister’s Relief Fund in aic
of the scarcity affected people of the State. |

The Chicf Minister was addressing a meeting of jewellers, producers of soa;
and colours and hotel owners, here, at * Varsha *’, which was also attendec

by Shri Rajni Patel, Chairman of the Scarcity Relief Committee.

Shri Naik was given a firm assurance by these industrialists and dealers tc
contribute at their maximum towards the fund. He apprised them of the
scarcity conditions in the State and underlined the head for big collection:

to help the affected people.

Jobs for economically weaker sections —Age Limit Relaxed for Scarcity-hit

To give relief to the students from the scarcity affected areas seeking employ-
ment under the scheme of reservation of 80 per cent vacancies for candidates
elonging to the eco nomically weaker sections, the Government of Maharz;ght'ra
as, subject to certain conditions, rélaxed by two years the upper age limits
prescribed for recruitment to various non-gazetted posts under the Government
for which S.S.C. or a university degree has been prgscrlbed as the mlmr]pur]:
¢ducational qualification. The relaxation is up to 27 years where 'the'?lge- ! m'ln
1525 years, 28 years where it is 26 years and so on. The concession wi remai

'n force up to March 31, 1975.
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Many students from different rural areas, where scarcity condit
prevailing, may not be eligible to secure employmen? un.der. the s
account of their inability to appear for the examination in time duy
poor financial position and consequently become overage for emplo
the time they clear the examination. Hence the decision.

The concession will be admissible only to the c_andi(_iates who ¢
areas declared to be scarcity affected from time to time since 1970 and
passed the S.5.C. examination or the university degree examinatic
case may be, thereafter.

The candidate should belong to a family with the monthly assure
of any one member being not more than Rs. 200.

The candidate will have to produce a certificate “of eligibility for t
sion from a revenue officer not below the rank of tahsildar.

Minimum Wages for Bakery Employees fixed

The Maharashtra Government has fixed the minimum rates of wa;
employees in the bakeries, after considering the recommendations
mittee appointed in May last year, to hold enquiries in this regard.
will have effect from June 1, 1973.

A notification in this regard has been published in PartI-L of't
rashtra Government Gazetie, Extraordinary of April 30, 1973.

PUBLIC UTILITY SERVICES DECLARED IN THE MONT
APRIL 1973

The following undertaking has been declared as the Public Utili

under the Provisions of the Industrial Disputes Act, 1947, for
indicated against it. ’

Scla\rtial Name of the undertaking Period Number and
o. Notifications
in which p

! 2 3 4

1 The industry engaged in| Six month -
_ s from thel No. IDA-147:
s xz.i_nlmalh food manufactu-| date of publication of dated 23rd
O Ing wherein 20 or more| notification in the published ir

‘ workmen arc employed. M.G.G. Part I-L
April - 1973

3104,

All India Average Consumer Pri =
(on Base : 1960—1 00) " for Marcr}:c;gl_;gl.ex Number for Industris

(G'l;ﬁgrgll; [ggiaBgsvcef_ aglg 6%(2181 L(l)mer Price Index Number for Indusffi
Sixteen) as COmpare.d =100 for March, 1973 is 216 (Two H

to in Februar 197 3 .
B = — . Y, 3. Th
ase :- 1949— 100 dCflVCd the 1960 b'ISCd il'i d € ll_nlciex fqtr M2a53rf




Articles, Reports, Enquj:ies, etc.

(The views expressed in signed Articles appearing in this section carry weight

in as much as they are expressed by the persons whe

know their subjects well,

They, however, do not mecessarily reflect the views of Government.

All rights concerning these Articles ar
SAFETY EDUCATION FOR

BY

e reserved,)

WORKERS

S. K. MUKHERIJEE
v

Millions of accidents occur throughout the world every year. More than

1,00,000 are killed and several million persons

are disabled at work—such is

the overwhelming yearly score marked up throughout the world byon the job
- accidents and occupational diseases. Suchaccidents cause not only suffering to

the victim but muchanguish to hisfamily. This entails certain human and social

reprecussions. The economic impact of this affliction weighs heavily on the
community. Are we aware of the fact that cost of work accidents in USA
amounted in 1968 twice as much as that of the NASA budget for the same year ?

Trade Unions and safety

Workers and their unions have direct interest in the promotipn of safety and
there are many ways by which they can contribute to it. It has been suggested

that unions may have safety provisions included

Several unionsin USA havedoneit. Someunions prqﬁ'ide forequalrepresenta-
tion with the managements, on safety committees, the union representatives
eing appointed or elected directly. In Sweden co-operation between Go vern-

in their collective agreements.

ment, employers and unions on safety matters is highly organised. These
are based ona setofagreements between the Confederationof Trade Unionsand

Swedish Employers Federations. They provide

joint body and this body has been functioning successfully for more than

for the creation of a general

15 years. The Workers Protection Association—a voluntary association run

bythe Employersand Unions to promote safety publishes a periodical, organises

exhibitions and performs other function.
Similarly in U. K. standing joint committee

s have been set up and these

: : i luded
have been operating quiet successfully. Sometimes agreements are conclu
between labour inspzctorates, employersand unions where no joint committee

“exists. In some countries trade unions actively assist the ltf{bOUl‘Mgflpeﬁ?lﬁ
service. In India safety has been receiving Increasing attention. \

organised managements have their own safety services in additﬁ)n gg tahles gf}f;r::
made by the Government. In regatd to safety the worker shou

a definite attitude. He must act in the interest o
fellow worker.

Attitude of Workers

A worker's attitude to industrial safety depen
ber of factors—ranging from the social and re

f his own safety and that of his

ds to a large extent on a num-
ligious background to his own
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_ircumstances and character. Even though individual workers may
exczllent contribution to safety, but in general they have not been the d
force in accident prevention activities. Under-estimation of risks and
feeling of immunity tend to make w_orkers relatively mdlﬁ'erent_ towards
matters. In a developing country like our workers are often ignorant .
risks to which theyare expased which may be due to illiteracy or even be c:
tii fact that many have a rural background and they remain to work
factories for a short period only. A worker should realise that it is hi
and responsibility to protect his fellow workers from accident. The v
can make positive efforts in the cause of safety drives in their factorie
also stimulate trade union action in this regard. Obeying safety rulesand
ing safety principles willalso bz a positive contribution towards safetydri

410

Education in Safety | o

Some aspacts of accident prevention relate to the workers physic:
mental characteristics and special measures need to be taken to dea
workers with unhelpful attitude or unsuitable physical conditions. -
measures are of an educaticnal character. There are three main types of
tional measure : propaganda, educuation and training. -

Propaganda is a matter of using stickers and posters, organisaing film:
talks, competitions with rewards, safety weeks and so on. Posters may be
to deprecate common bad habits, show the general disadvantages of
working, or sometimes give detailed information, advice or instructio
particular points. The workers may even be influenced by appealing t
pride, self love,affections curiosity or humour. Safety posters should 1
played in places where workers usually spend some hours when not W
such as the factory entrance and locker rooms. In a nutshell, safety ]
should stimulate workers to think mere about safety.

Due to limited space pesters may relate only to one aspect of the probl

a film can tell the whole story of an accident, its consequences, and the
pr?vent the same. Films made for specific instructional purposes, are
valuable than those in the nature of general propaganda, and are i')‘a'rtii
useful for explaining new safety devices or methods. | o
el

D

Slide may also be used and they can be projectcd as long as’ desire

this way more detailed explanation and discussion can be had. - *

fuisgsn;it(; ;111e§ icc;tures and conferencs on a particular problem may be fous
But much gc;)gnéal:lmestencomagc active participation of the persons iny
groups havine diffe on he speaker’s understanding of his audience. In

ng clilerent levels of understanding a lecture of confercnce m

be veryuseful. C :
. Consequently ; . ST
ensured are favoured.q ydiscussion groups where active participation

s

und »me quite popular. This can be or
nder similar conditions or. between: di

- Oflate safet iti
R y compztitions have bs g
between factories working er simil
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departments of the same factory. This may become an interesting part of
safety drive but unless such compstitions are properly planned they will loose

much of their value.

Another wayof acql_lainting workers about safety is to hold exhibitions where
realistic means of avoiding accident may be brought to light. Many countries
have psrmanent exhibitions where workers and others may be invited to visit.
Unless the exhibits and other information are kept up to date, they may lose
their importance. Mobile exhibitions may also be combined with other safety

activities.

For literate workers literaturc dealing with safety may be distributed either
free or at subsidised rates. In many countries safety magazines appear regularly,
containing illustrated articles, results of investigations and research on safety.
The Industrial Safety Chronicle issued by the National Safety Council of India
is an exczllent example of such literature. In addition to this, pamphlets and
leaflets may also be issued. Safety stamps and slogans may be printed on pay
packets and these are bound to attract the workers attention. Pamphlets and
leaflets should be simple, informative and interesting. Otherwise the worker
may not care even to scan through them. Safety caneven be taken into workers’
homes through interesting radio broadcasts where worker’s may also be

associated with such programmes.

There has been a growing realisation that formal education on Industrial
safety at school and colleges or technical institutes may help in making the
new entrants into the industry more safety minded. Begining in the primary

school, the ‘feel’ for safety must bes cultivated.

Safety must be cultivated. Itisenough to refer simple examplesassociated with
everyday gestures:how to close a penknife or utilise cuttingtools; how to deal
cautiously with fire, with electrical installations. The teaching of work safety
and health must be progressively advanced in the process for preparing adoles-
cents for and occupational activity. University, technical and trade schools
should provide such institutions. Teaching safety does not necessarily have to be

antipathetic, especially since work safety and health consist not only in preven-
work environment

ting but also in promoting the creationand maintenance ofa . 3
adapted to the mental and physical capacities of man. It 1s an eessential
contribution to the humanisation of work. The training provided within the
enterprise is also of primary importance. It should be handled by a-.competent
staff. Practical instruction to the workers, 95pecnally-new workers, 1n sa:fetc)l'
matters go a long way in the prevention of accidents. Whena worketr ;lsitl;alllne's
on the production side on joining a factory, itis equally important that fie 1

taught the elements of safe practice.

. ceat i tué fo development of
i USA the Szcond World War gave a great lmc%)fcl:ed by Safety Councils

safetyeducation. Inadditionto the programmescon
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and other bodies, the New York University’s centre for safety education con.
ducts non-technical safety education and have been very active in organisip
lectures, research study groups, correspondence courses and special safety
campaigns. In UK, the TUC Centenary Laboratory is another example of the
interest of trade unions in safety matter. In India many well organised induys-
trial establishments have separate departments where instructions on safety is
provided. The Government of India have started a r}umber.of Labour Instituteg
and one of their functions is to impart training in industrial safety to workers
and supzrvisors in factories. It is in the light of the foregoing thata greater and
greater interest has been shown on the study of work safety and health within
the framework of the Workers’ Education Programme. Inevitably these
programmes do not propose to exhaust such a.vast subject. They seek to set
up guidelines to provide information on accident, their causes and circum-
stancas in which they occur and in this way influence the workers’ attitude
towards safety.

Workers Education

In the programm:scanducted bythe Central Board for Workers’ Education,
‘safety’ has been given due im, ortance in the syllabus for both worker-teacher
and workers training courses. These subjects are discussed by experts in the
field with the help of audio visual aids. Film shows on safety are arranged for
workers and worker-teachers. Worker-tecachers and workers are sent to the
Regional Labour Institutes to have first hand knowledge on safety where discu-
ssions are arranged by the Institute authorities. The Board has also published
booklets on industrial safety and health which are available for sale ata sub-
sidised price of 12 paise each. In addition the Board have produced a sét of
Flash Cards and posters on the subjects. Worker-teachérs and workers are
also encouraged to attend spzcial courses on safety. Trained worker-teachers
and workears actively participate in the safety drive in their factories and also
take greater interest in the safety committees. The Board should be prepared
to‘collabqrate and co-opzrate with any programme that is planned for safety
drive. Itistruethat workers have a very limited interest in accident pre\icntio‘n',

but their can be little doubt that in the long run safety education in its varigus
forms will pay good dividends. -

satngc.trfl?‘ﬁg for safe working is not different from efficient working ?,nd L
sa ay.oi)p.-c should be stressed equally with quality and speed when instructions
strivej ° lsseglvenl.) It is all to the good of member workers that trade unions
e ure e;tgr wages, working hours; holidays, social security bEﬂ?ﬁfs
and othy dmeans ol improving the living conditions but at the same time it IS
ir duty to keep their members alive and intact. Good living conditions

are of no use to a dead ;a wi ) [
man;a widow's pensi nd;
and no amount of comp Fetore sight e e e cafety

ensation wi i :
movement will not be a ¢ n will restore sight to a blind man. The safety

i > 2 complete sucess untill eve i rt and
soul into the prevention of accidents. ry worker puts his hea |

(Courtsey of Indian Worker.)
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INDUSTRIAL RELATIONS IN MAHARASHTRA STATE
REVIEW FOR THE YEAR 1972

Acts governing Industrial Relations

In the Statc of Maharashtra industrial relations are governed by the Industrial
Disputes Act, 1947 and the Bombay Industrial Relations Act, 1946.

Industrial Disputes Act, 1947

The Industrial Disputes Act, 1947 applied to all industries in Mabharashtra
State as defined in Section 2(a) (/) of the Act except those covered by the
Bombay Industrial Relations Act, 1946. It provides for the investigation and
peaceful settlement of industrial disputes, through mutualnegotiation, concilia-
tion or ad judication. Italso provides for the settlement of dispute by means of
arbitration. Parties canalso make a joint application for reference to a concilia-
tion board, court of enquiry, labour Court, tribunal or national tribunal. The
Deputy Commissioner of Labour (Administration) Bombay, has been delegated
the powers of Government for reference cf disputes to adjudication under
Section 10(2) and also under Section 10(/) and 12(5), in relation to disputes
regarding dismissal, discharge, termination of service under Section 2A and
2(K)ofthe Act. The Deputy Commissioner of Labour at Poona and Nagpur
have also been delegated similar powers in respect of their jurisdiction.

' Bombay Industrial Relations Act, 1946

The Bombay Industrial Relations Act, 1946 was extended to the whole of the
State of Maharashtra on 1st May, 1965,. It now appliesto specified industries

ViZ. Cotton, silk and woollen textiles, textile processing, hosiery, sugar, elect-
ricity-supply and transport, and banking industry in Western Maharash{i;ra.

In Vidarbha since the Central Provinces and " Berar Industrial Disputes
Settlement Act, 1947 was replaced by the Bombay Industrial Relations Act, 1946
from 1st May, 1965, it applied immediately to all the industries to which the
epealed Actapplied, but subsequently it was in respect of some of the mdustlr.les
to which Industrial Disputes Act, 1947 was applied. . This Act therefore app, led
to allthe industries in Vidarbha region, except certain specified industries.’

*1. Industry engaged in the generation or supply of ellectricaIA ¢gergy 91' 'poth;; _ o
2. In the conduct and maintenance of public passengers t;agqux_'tvse.nfxzces by :g_mm ‘-u?"
3. In the manufacture of paper and straw boards ; a <
4. Undertaken by or on behalf of a municipal council, a zilla parist
chayat constituted under any law for the:time .bemg m-fo1:c? ; St Bombiy SHops
> Industry carried on in any establishment to which the provisions 0 Bombay Shor
blishments covered under'the Banking

y it "7(. ‘ L
arishad or a village pan-

“Y

and Establishments Act, 1948 apply except es“;her estabishments outside the = State '.

Companies Act, 1948 having branches or o

of Maharashtra ; STV S
s

6. In transport of goods by public carriers by r?a‘d‘} B iy
7. Industry engaged in manufacturing bricks or tiles (including rc b ildihgidp‘éﬁltiﬁiiﬁ“
8- Iodnctrv amancad = +lha ~mmeterirtinn A Malintenance Ofroads or ou
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In Marathawada,
applicable from Ist May 19650

trial Relations Act, 1946 -
the Bombaglyhtlgu&e cotton textile clinci\j[slry.l
icipality and Nande unici
o imits of Aurangabad Municipa s
tW l ;lzllgalt'r;ic} :Jr?tl;; ion the localareasof Gan %a Ill)glrai %dngitggtplﬁggzﬁ‘;gas
0 . tria
‘ . The Bombay Indus . : tt
b?'d It?li:Sttrgcthc adlditio nal areas in Marathwzada %eaggdt?\dtgﬁci;
zllpg lctar in the area of Nanded Taluka (excludlngd Bistrict and to
I\II1 ucsl'cdydistrict and Latur Taluka in Osmanaba ted district and O
ing?xstry in the localarca of Kandhar Taluka in I\‘l'an.tte1 ot from 20t
Taluka in Osmanabad District by Government wi :

1973.

The Deputy Commissioner of Labour, Bombay (scs?on:éi]itfofgt;;
Conciliator for whole State and the Deputy Comfml T O ivisia
and Nagpur arc Additional Ch.lc.f.Cunmllator§ ?r N
Vidarbha and Marathwada Division, respactively. ‘
ssioners of Labour arc conciliators.

{

Industrial Arbitration and Adjudication 2

The Government of Maharashtra have constituted Industrlﬂdzlzg
Labour Courts under the Industrial Disputes Act, 1947 and 1946
and Labour Courtsunder the Bombay Industnr}l Relaticns Act, ‘
regions for the decision of varicus disputes under these Acts.

i i inti togravers Or (
9. Industry in which any process of printing by letter press, pho
work o;ywork incidental to such process or book-binding and any .other wi
tosupply and sale of stationery, books and other publications ;

10. Rice, flour, or dal mills ;
11. Dairy or dairy products :
12. Cement Industry !

13.  Furniture Industry ;

14. Picture Frame Industry ;

15. Industry engaged in the manufacturing of soft drinks such as coca-cola,
etc

16. Oil Industry :

17. Ginning and Pressing  Industry.
18. Lac Manufacturing Industry ;
19. Rubber Industry ;

20. Leather and Tanneries Industry ;
21. Plastic Industry :

22. Fertilizer Industry ;
23. Glass Industry ;
24, Explosives Industry ;

25. Industries undertaken by Nagpur Improvement Trust.
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The Industrial Court acts as the Court of arbitration in the disputes referred
to it by the Government s:ubn.ntted.by the representative unions and employers.
Under appellate jurisdiction, 1t decides appeals preferred to it from the decisions
of the Labour Courts, Wage Boards, the Registrar, Bombay Industrial Rela-
tions Act, and the Commissioner of Labour. Italso hears appeals in Criminal
cases from the decision of Labour Courts, and appeals against the order of the
certifying officer under Section 6 of the Industrial Employment (Standing Orders)
Act, 1946. The Government may make a reference to it for declaration whether
a propased strike, lock-out, closure of stoppage would beillegal. Reference on
the pointsof law can be made to it by the Commissioner of Labour, Conciliator,
Labour Court, Wage Board as wellas by Government.

The industrial disputes arising in the industrics not covered by the Bombay
Industrial Relations Act, 1946 are referred to the Industrial Tribunals. The
Presidentand Membersofthe Industrial Court, Maharashtra, are also appointed
as yn: mi1 [111strial Tribanals under Section 7A of the Industrial Disputes

Act, 1947.

There are Labour Courts at Bombay, Poona, Kolhapur, Nagpur and Akola
constituted under Scction 9 of the Bombay Industrial Relations Act, 1946.
The Presiding Officzr of each of the said Labour Courtsisalso notified as Labour
Court under Szction 7 of the Industrial Disputes Act. At present there are in
alltwelve Labour Courts out of which five are at Bombay, two at Poona, three

at Nagpur, one at Kolhapur and one at Akola.

The Labour Courts decide the disputes regarding order passed under the
Standing Orders governing relations between employer and employees, changes
made in any industrial matter spzcified in schedule I of the Bombay Industrial
Relations Act and Schedule II of the Industrial Disputes Act. The Labour
Courts have also power to decide the legality or otherwise of a strike, lockout,
closure, stoppags or changz. Under the Industrial Disputes Act the Labour
Courts have also to decide disputes about computation of benefits granted

under awards or settle ments.

By notification, Industries and Labour Department No. ,TDA-1172/Lal?-II,
dated 15th November, 1972 the Commissioner for Workmen’s Compensation,
Bombay, the Additional Commissioner for Workmen’s Compensation, Bombay
and the second Additional .Commissioner for Workmen's Compensation,
Bpmbay, have been notified as the Presiding officers of the Sixth, Seven<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>