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LABOUR GAZETTE

he Labour Gazette, issued monthly, is a journal for the
use of all interested in obtaining prompt and accurate information on
matters specially affecting labour in India and a_broqd. It contains
statistical and other information on consumer price index numbers
for working class, industrialdisputes,abscnteeism, trade unions, industrial
relations, cases under labour laws, glimpses of industrial awards, labour
legislation, etc. Special articles ¢mbodying results of enquiries and
research relating to wages, hours of work, unemployment, family budgets,
etc., arc published from time to time.

Started in 1921,1

Annual subscription for the year Sept. 1973—Aug. 1974 is being accep-
ted at Rs. 12.

All amounts are payable in advance in Bombay, in full, cither by M.O.

or Cheques/Drafts drawn on Bombay Banks.

11 CORRESPONDENCE AND REMITTANCES SHOULD BE

ADDRESSED TO :

The Commissioner of Labour and Director of Employment,
‘¢ Commerce Centre **, Tardeo, Bombay-34 : WB (India).

Tel. No. 393651
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The Mon.th in Brief

Consumer Price Index Number for Working Class -

¢ Bombay, Sholapur and Nagpur Consumer Price Index Numbers for
Vorking Class for the month of October 1973 withthe averageprices for the year
nded Dccember 1960 cqual to 100 were, 228, 279 and 260 respectively, The
elgaon, Nanded, Poona and Aurangabad Consumer Pric: Index Numbers for
Workinz Class for the month of October 1973, with the average prices for the

year ended Deccmber 1961 cqual to 100 were, 298, 304, 247 and 284
respectively.

[ndustnal Disputes :

Dunnz: Augus! 1973, there were 81 cxsputcs mvolvmg 23,114 wor]cmcn and
1 time loss ol 1,63,680 working days, as compared to 76 disputcs in July 1973
197 involving 25,805 workers and timec loss of 1,89,905 mandays. - Further

articulars of industrial disputes arc given at pages 478 to 479 and 505 to
513 of this issue.

Absenteesm

During Sept. 1973, the avcrage absenteeism in the textile 1ndustry m scven'

oxtile centres in the State viz. Bombay City, Nagpur, Sholapur, Jalgaon,;

Nanded, Akola and Aurangabad amounted to 16°22 per cent.- as agamst;,
3°69 per cent. in Sept. 1973. For furthcr p;.rtlculars see pagns 480_

'f this issue,

‘roduction of Cotton Yarn Spun and Manufncture of cloth . '
dwing June 1973, Mills in Bombay City produced ‘a totalof 1,38 64 000

{gs. of yarn, 1,85 ,000 Kgs. of Miscellaneous goods such as blankcts, hosmry :

00ds and knitted fabrics and packed. 38,64,000 mectres of . cotton. goods

lixed with silk, wool, terenn, atc. and packed 9, 69 58,000 ‘metres wearab]ei
nd non-wearable cloth and those in rost of Mahara.shtra produccd 54,96,000. |
'85.0( yarn, 83,000 Kgs. of miscollaneous goods such’ as blankets,. hosiery

d knitted fabrics and packed 2,87,02,000 metres of wearable and non-

®arable cloth, The total productior of cotton. yarn, mriscellaneous goods and.

UXLd with silk, wool, terene, etc. packing of wearable and non-wearable cloth

T the whole State of Maharashtra amounted “to 1,93,60,000 Kgs.,~

'68 000 Kgs., 40,94,000 metres and 1 ,56, 60 000 motres respcctlvc]y, ‘

R 4990 1




Current Notes

Minimum Wages Committee for Rubber Industry 4 i

The Gover:t ment of Maharasht-a has apporintzd a Committezy under th iy

fars

gomic

chairmaaship of Sh-i Eknathran B. Nimbilkar, M.L.A,, to hold enquiris 5;'wclqlll
into the conditions p evailing in thz ecm>loym:nt In .th r rubb:- manu’.’ap%urmg ']hnc'w.n‘
industry in th: Statz and to advise thy Governm :atin th r mttars of rovision of {weainn
minimum rates of wag:s ir the emp'oymnt. hen the

The Committe : has issuzd o quistionnzire to th: cmployers’ organisations and|!

guautn

oo . . sresull
unjons in thz indust-y which 1 to b3 rcturnd duly fill:d in to its Sec:atary|*™

Shri D. G. Dsshpande, Assistant Commission:r ol Labour, Poona.

New Members on Minimum Wages Committee . . . .
The Goveramar t of Maharashtra has appoint:1 Sh-i N. K. Vissanji, Senior
Executiva of Wallac: Flour Mills Co. Ltd., Bombay and Shri Shambihari Goyal,

-2

Tus tel

paatiated
pgssible !
aaductin

Shri Baj-ang Dall Mill. Central Avonu: Road, Nagpur, as the members repre I 1mpa

senting cmployors on the committee appointed to hold cnqgiries into thp c'ondi-
sions prevailing in tha employmant in any ric: mill, flou- mill, or dal millin the

rrse th
b placa

State and to advise in the matter of revision of minimum rates of wagesin the P&lh:
employment. B i‘,ﬁ”m]
Additional Commissioner of Labour for Mahorashtra Appointment of = - i Sl

A new post of Additional Commissioner of Labour, for Maharashtra has been
created at Bombay, Shri R. J. Tamboli has taken over the charge of this ne¥
post with effect from 12th November 1973. L

Collective Bargaining under Adverse circumstances o
Mr.Peter Henle of the Coagressional Research Service of t he Library of Congress
(U.S.A.) has examined several bargaining relationships that have recentl
attracted attention because the unions involved have agreed to radical revision
inexisting contractsin orderto save jobs. He notes that each of these cas
has centred on one plant in a relatively successful multiplant firm, in ‘,"'h“’h
labour costs have been clearly above those of competitors, and thereisa history
of mutual trust and confidence between the parties. The following extracts
from his article may be read with interest :— ‘ SR

“ During the past three years, a new phenomenon has appeared in the fiel
of collective bargaining. A number of bargaining agreements have beed
reopened well in advance of their termination and significant provisions have
been renegotiated embodying sizeable concessions by unions. Although there
have been few such situations, they have involved prominent corporations an
unions and thus have attracted extensive publicity. As a result, theyhave been
frequently cited by employers involved in other bargaining situstions and they

may affect the bargaining mood and attitudes of both unions and employers for
some time. | | o

A firm’s financial health of course affects the economic climate in which an
labouq-mapagempnt negotiation takes place. 1In casesin which employers facel
financial difficulties, agreements frequently have been renecwed with,limlted cf
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These union concession cases are perhaps the purest example of economic
stors at work ina collective bargaining situation. They are a useful reminder
it union decisions must be related to economic realities. In these cases,
snomic conditions in effect dictated a turnaround in labou. costs. This is
special interest to cconomists who have been assuming that wage settlements
line withthe nation’s economic needs could not be achieved through collective
rgaining. In their arguments they could point to the 1969-7] experience
ien the recessior secmed to have no appreciable dampening cffect on the
ntinuing high level of wage increases.  Yet, in the cases cited in this erticle,
result of bargaining has beena downward flexibility in labour costs.

[his tendency, however, should not be overcmphasized. Almost all ncwly
jotiated agreements incorporate advances in wages, and most firms find it
sible to opzrate quite successfully at the higher wage level. Tncreases in
ductivity through improved technology, materials, or work methods, soften
impacl of higher compensation on unit labour costs. Situations which
arsc this normal bargaining process to lower the level of compensation must
placed in the category of ** rarc and unusual " cases.

On ths other hand, the fact that unions and managements were able to reach
eemznt, even in this limitcd number of cases, on such sensitive issues and
ler such difficult circumstances, is evidence that the collective bargqiping
em still serves national objectives and is responsive to economic conditions
| adaptable to changing circumstances. *

i Stresses Wage Price Link-Up

esident V. V. Giri. on 17th November 1973 called for a * proper linking up
wages. praductivity and prices . o
Howaver, he said that ¢ if the wagas factor i3 not matched by a proportionate
rease in productivity and production, the very system will not be able to
just itsclf to the growing demands of labour. ™ ' o
Speaking at a function for the distribution of national safety awards Shr1- Giri
aded with his “ working class comradcs  to realise their primary responsi-
ity to maintain the production and productivity at the highest tempo. -
‘ Employurs, for theit part ”, the President pointed out, *° must a}so cmase
limate for good industrial relations by a proper appropriatian of" the - role
labour which is a co-sharer in the fortune of industry. = - - T
(he Prosident commended to managements and trade unions alike to devote
‘utmost attention and cnergy to schemes designed to cnswre thc ‘safety
rkers. ” ' S AR

The Labow Minister, K. V. Raghunatha Reddy, in his v.dgircss, said ltlwas
perative that the Govormnment, industry and trade unions should ‘alll
operate in their efforts to stop accidents. A 'spccu‘.llst:.ccu was Pr(,’%osg
be set up in the Central Labour Institute to suggcst-nnp:Och mc ?0 S
meke the plant, machinery and processes safe. - B ’
'he President gave away awards to 40 workmen who, have. %lstlﬂ%ggsé;%
mselves for their excellent performance, and 97 industrial -establish-
1ts.
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Study Tour of Indian Family Planning Secrvices
Eight participants from Turkey arrivcdin.l_hc.'lndiun capital ona Study Tc
orgarised by th: UNFPA/ILO to familiarise themselves with some of|
succassful family planning programmes in India. During the course of th
stay in lndia, the group will study family planning services inthe organi
sector for workers and their families in Indian industry.

Thz participants include senior officials of the Turkish Ministry of Hea
rapraszniatives of emoloyers and workers and medical personnel connec

with madical welfare and family planning programmes.

Through its worldwide connections with cmployers’ organisations, tr
unions and sociilagencies, the ILO s helping, through its population educat
aciivities, to promote a wider concept of labour welfarc, which would
family planning services alongside job sccurity, social security and occupatic
health as an essential interest of the workers. -

This tour is part of an [LO progromme whose objective is to see that far
planning services are provided to workers as a part of their normal labour
fare and health services, and also to ensure that these are accepted and sou
by the workers themselves. In this conncction the [LO has launched a se
of operational programmes. wiih the financial support of the UNFPA
establish a programme for the organised sector within the national popula
and family planning progrummes. =

Upon completion ot an orientation and briefing course at the Departmen
Family Planning, Labour and Employmcnt and the Employees’ State Insur:
Corporation, the participants will have dctailed discussions with the cer
employers and workers organisations in India. Also scheduled are visit
various institutions and family planning centres in New Delhi, Bombay, J
shedpur, Dhanbad and Calcutta which will enable i he visitors to. have first1
information onthe progress achieved in the field of family plahniiig-

An Evaluation Session is proposed at the end of the S:udy. Tour at Calc
where the, various organisations concerned with the successful implementa

of family planning programmes will exc : A e
cipants. hange their experiences with th p

Minister’s Award on Cement Workers’ Wages _

A cliyip?.rtite negotiating committec consisting of rep-escntatives of cm?!o;
and cmployees in the coment indu:t-y was constitut:d in June 1973 to nsgot

and scttle all problems such as wag-s, dear :
23, n3ass al 3 ralated mat
The members of the Committee ar; ssallowanczandallr 1?‘“

Employers’ Group : Shri R. D. Shah, Shri Kurlawala, Shri J N, Tew

Dr. S. Sahai, Shri T. S. Subrama : . i .
facturers’ Association) nyam and Shri N. C. Ja}g (C,;m_.n.t' M

Workers’ Group : Shri G. Ramanuj : e Qi
- . . ' jam, Shri H. N. Trivédi, Shri L
Moinuddin and Shri D. D. Khoda (IN.T.U.C.) and shrjr JM S. Krish

-
[ S

MLA, and Shri K. K. Sinha (AITUC),

The emnlovere and emmlAOvVare rameacmmmfatiren Tec 1 o1 mvseade ~FdAlS
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an unskilled worker on entry they could not come to an agreement, The Com-
mittce almost reached a doadlock. They jointly approached the Labour
Minister to usc his good offices to bring about a settloment at least on this single
issuc. During the discussions, both the parties agreed to accept the decision of
the Labour Minister as the sole arbitrator and abide by his decision.

The award given by Shri K. V. Raghunatha Reddy, Union Labour Minister
on 15th Octobor. 1973 is as follows :(—

(1) The total minimum wags for an unskilled worker on cntry shall be
Rs. 295¢ IQ p.nm. linked to all-India Consumer Price Index of 227 base 1960
for the period April-June 1973.

. (2) Dcarncss Allowance : The D. A. will be revised every quarter accord-
ing to the rise or fall in the said all-India Consumer Price Index. The rate
of incrcasc or decreasc will be Rs. 1-30 for each point of rise or fall in the
average quarterly index.  Adjustments of D. A. will be made as follows :—
Average of quarter : July-Septembor, Octob:r-Decembsr, January-
March and April-Junc. :
Datc of revision : 1st December, 1st March, 1st Junz and 1st September.
(3) The rovised wage structure shall come into effect from the 15th of
Soptember 1973 provided, however, that for paying dearness allowance, the
. Payment to be made for October 1973 should reflect the amount due on the
~avarage index for the quarter ending 30th June 1973, | The next revision of the
dearness allowanc> will bz as indicated above. o
(4) Detailed wage structure providing for suitable differentials along with
other issues coverad by the terms of reference, will bz sattled by the Bipartite
Negotiating Committcc within three months. , ST
~ (5) Till the detailed wage structure is'worked out, all those employzes who
were oligible for tha interim relief of Rs. 25 per month granted earlier shall be
eligible for gotting the benefit of the present increase given to an unskilled:
worker.  All other allowances now obtaining including house rent allowance
shall continue to be operative. ~ T
(6) This scttloment shall be in force up to the 1st March 1977.

If any doubt arises with regard to interpretation of this award tﬁf;‘depisip{;
of the Labour Minister will be final and binding. : -

Accidents at work in U. K. in 1972 - | f h ,h‘ )
During the year 1972. as many as 2,58,137 accidents at work, 468 of which were
fatal, %Vm‘c iotiﬁcd to the F};ctory Insprctorate in U. K. These included
216,495 (261 fatal) involving persons engagsd -in factory procssses. 35,017
(190 fatal) to persons engaged or building operations and works of engineering
constructions 5.484 (13 fatal) in works at docks, wharves), quays other thani
shipbuilding and 1,141 (four fatal) in inland warchouses: e L

9-Nation Seminar on Labour Problems S e
Participants from nine nations came to Manila for AAFLDs first region-wide
seminar, a {wo-week examination of workers’ problems over a rgnge as broa_q
as the continent itself. St B

-

Q:',?;':—'-'J-Y"?.’Z‘ "o ¥ ' Sang .

s “m’w"_‘ v ':";RJ'.:J--‘-« .". .15-.:.'.»7?;7',

— %

7 T R e A AR AN L, 8 L e 1 W0 1 S ohd ko 1 o P
e Py

TR e

- kK .
Azl . o P Lo
mﬂ-‘- D umcates *. ey “ ’
e - - LR

£t

7y e s

e

BT

T
L gy g




LABOUR GAZETTE—DECEMBER 1973 -

Twenty-four ranking trade union leaders were joined by educators, econo.
mists and government officials in an unprec:dcntcgl cxploration of the
area’s economic. social, political and technological circumstances, as they
affect wage-earners and small farmers. There were numerous papers presented
by specialists in various ficlds, and nearly as many panel discussions Szssions
rap from 9 a.m. to 5-30 p.m. cach weekday. with a 90-minutc noon recess.

The welcoming address to the participants was given by Blas F. Ople,
Philippine secretary of labour, one of many indications of the importance
placed on the seminar by that government. Other nations represented were
Fiji. Indonesia, Japan, Korca. Malaysia, Singapore, Sri Lanka and Taiwan.

The topics given the most attention were manpower problems and policics,
including unemployment and underemployment ; wages and wage-setting,
both private and public ; and land reform in developing countries.

Jeremias U. Montecmayor, president of the Federztion of Fiee Farmers, who
chaired the opening session ; Conrado F. Estrella, Philippine secretary of the
department of agrarian reforms ; Jose A. Rono, secretary for local govern-
ment and community development services ; Dr. Vinccnte U. Quintana,
director of the Agricultural Credit and Co-operative Institute and S. K. Shen,

co-chairman of the Taiwan Land Reform Training Institute, led the sessions
on agrarian affairs. '

S:cretary Ople launched two days on various aspects of employment prob-
lems and policies, followed by Dr. Harry T. Oshima, University of the Phili-

ppines economics professor ; Dr. Bernardo M. Villegas, academic director,
Center for Research and Communication and
from the University of the Philippines.

Investments and technology involved Vicente T. Paterno, chair man of the
Philippine Board of Investments—who discussed how martial law affected his
board’s operations ; Col. Amulfo Ramirez, director of manpower information
and operations and Dr. Oshima. SR

~Comparisons of methods of national wage fixing were explored by Prof.
K. S. Nijhar, University of Malaya ; Prof. Chung Chong-Jin, Korean Yonsei
Univ. Graduate School of Business Administration - AmadZ) Inciong, Phili-
ppinc undersecretary of labour ; Froilan Bacungan,’ wage commissioner. il
that department, and Dr. Thomas Elliott or the Singapore National Trade
Union Congress. R

Training, education and related aread were treated by Tomas de.la Cruz,
manpower consultant for the United Nations’ manpower programs.; Dr.
Manuel S. Alba, director of the Phillippine educstion commission, and Rony
Diaz, director of that country’s manpower and youth center. e

DC[}érligmo Cid of the Phillippine Association of Free Labor- Unions :and
Ar'. 1ott spoke on the impact of multinational corporations in Southeast
ths'laaiBgn Sharman of th: International Association of Machiniétsfjoine'd'lm
1s discussion, commenling on the current status o1 rkers duc
to the export of jobs. ' of An_lculc.;a_r'l WOITHE
The closing address ica . STU : ; uma-
cte. Nearos Or ress by Dr. Ciczro Calderone of Siliman University, Duma;
guste, Negros Orriental, was entitled ¢ Sacial Tustice « The Acinn Exnperience.
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n of Articles, Reports, Enquiries, etc.
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pl‘es@m"‘ (The views expreseed in sipned Articles appearing in this section carry welght
y S‘:SSi ff in a1 much as they ere expressed by the persons wha know their subfects well,
re 0 i They, hewever, do not necessarily reflect the views of Goveramen:.
F cess, { All rights concerning these Articlas are reserved.)

- Op:l
Portuf USING TWO NEW ARBITRATION TECHNIQUES
z‘mer SAM KAGEL AND JOHN KAGEL*

N

bolicies ' Mediation-arbitration can promote settlement of contract disputes
3‘Settin§ factfincing can speed handling of grievances

§ THE PUSH TO FIND some alternative to strikes, particularly in major labor-
ers, Wil management disputes, still continues. Even so staunch a defender of the right
y of tkff to strike as AFL-CIO President George Meany said in a press interview :
goverrfl “ Strikes arc expznsive. We'd like to see some mechanism that would eliminate
lintan, § strikes because we find that strikcs are becoming more and more expensive

-

. Sher,f Mot only to industry, but to those we represent.’”1 :

S¢SS’°“’ ‘What must bz and has been sought is an incantive to cncourage the parties
~fto negotiate their own settlement in tough situations but with voluntarily
t prob-§ agreed to provisions for terminal settlement if they cannot reach agreement.
> Phili§ The use of orthodox mediation is not always successful in such an effort.

;eczfﬂf,’ . Another difficulty for which labor and management scck solutions exists
2. fin the handling of gricvance proccdures, the most important failure pf which
4, B is the slowness with which grievances are resolved. What is occurring 1s an
of th § increased awarencss among labor and management of the corrosive effect of
ed ] nrotracted consideration of the individual employces® problem. It is not so
ng}lon much a question of whether or not the grievance has .merit, but wh.ethe.r the
‘..l unions are learni ng that employees with unresolved grievances are dissatisfied
Prof. | members and whether management is bccoming aware that such dlSS&tlS-
oIt p faction represents a hidden payroll cost in terms of not achieving full pro-
Phlli1 | ductivity from that employee. = . ) Y
e V8 There are two evolving techniques in collective bargaining that have gained

de q . h A " . ‘e .. . )
I'ra i Increasing acceptance as possible remedies for stalemicted negotiations and

: . - . 1. ° b4 {3 -
7 § PrOtracied grievance procedures. These are mediation-arbitration, or * med-

CHUA @ arb,” as o m:thod for szttling the substantive terms of a collective bargaining,

D |

ony § 28reemeni, and a contract provision for a factfinding sfgp;englyinthe‘ grievance
*~. J Procedure designed to make that procedure more effective. - S
;and- Mediation-arbitration , SR g
east § The primary objective of labor and management'in collective bargaining is to
din-f arrive ar o Substantive agreement on wages, hours; and

duc § cmploym:nt. To attain this objcctive, labor and management have dcx;c-lqpcsd
©f and used a number of techniques which taken together add up to the collective,
L R vrre—
ceo

ﬁrin of Kagl and Kagel.
AFL Cl0 press releass.

hours; and other conditions of.

*Shri Sum Kagel and John Kegel are arb'trators and partners in the San »F'ranc::‘c,o l‘gw‘
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bargaining process. Our purpose is bricfly te note all of these techniques
paying particular attention to a ncw onc which we have called  mediatigy

arbitration.

The most frequently used technique is that ol ncgotiation—direct discussior
between the parties without outsiders pariicipating—the usc of advocacy and
persuasion by each of the parties sceking to convince the othcr party astothe
correctness and fairness vt its position.

The mediation technique marks the entrance into ncgotiations of an outsice
who secks to aid the parties in reaching an agreement. The mediator has no
authority to make decisions on disputcd matters and thus cannot impose an
agrecment on the parties. He can only seek to guide the parties into an area
where it may scem likely that the partics can then reach an agreement. But,
he has no *‘ muscle * by way of any grant of authority to make a final and
binding decision. :

In arbitration, on the other hand, a third party also enters the collective
bargaining process. But the arbitrator’s position is significantly different from
that of the mediator as he can imposc a final and binding decision on'the
issucs in disputc which is cnforceable at law. His authority is a grant from the
parties who agree in advance to accept his decision zs finzl and binding. This
technique has been seldom used, but its use is increasing, in arriving at the
substantive terms of the agrcement. !

Finally, there is the use of direct cconomic power—the strike and lockoutt
Cortrary to statements that are often made, collective bargaining does no.
end when a strike or lockout begins. The purpose of either of these techniques
is to bring about an agreement by using direct cconomic power to force the
other party to accept certain terms of settlement. -

Thus, negotiation, mediation. arbitration, and the use of direct economic
power are the orthodox, accepted techniques which are used to achieve the
gbjecu.ve of collective bargaining, namely; the settlement of the terms of the
collective bargaining agreement. They are used individually or in combination,
and one party’s success, or lack of it, is determined by how well these techn®
ques are used in the particular setting then existing, such as economic condt-

tions, relative economic strength of the parties, the interest of government of
the public, and so forth.

) OVC}' the years there has been a persistent clamor for compulsory arbitration
in major labor disputes as an alternative to strikes or lockout. This woul
have to bte accomplished by legislation. Most of organized labor and a :sub-
stant’al portion of management in the private sector is not willing to accept
compulsory arbitration. Public employers, particularly, have voiced objection
to compulsory arbitration in the public sector. A

A combination of mediation and arbitration, placing primary:emphasis o7
negotiations, may be the type of approach to avoid the externally impose
settlement (compulsory arbitration) and heavy economic losses and disruption
(strikes and lockouts in major industries). It must be agreed to voluntarily by

the parties. - : ‘i : o
]npka]]rf es. Recourse to med-arb requires giving up the right to strike of to

In
o
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In this process the mediator-arbiter has a dual role. When actlng as a medi-
ator he has in reserve the authority of an arbitrator. This gives the med-arbiter
“muscle ©° which is not available to him if he acts solely as a mediator. It
places the med-arbiter in a position where he does far more than transmi
messages botween labor and management. He, in effect, becomes a party to
the negotiations in the sense that, while negotiating, each of the contending
partics must necessarily seek to convince him that their position is reasonable
and acceptable. In so doing, the parties no longer maintain the arm’s length
attitude normally assumed in orthodox mediation nor the semilegal stance
assumed in an arbitration.

As one participant in a med-arb said, the process keeps both parties
“honest.”” That is, each must really seck a reasonable solution of the issues
on the table. Each must disclose all of its respective positions and its reasoning
and ““ evidence ”’ to support them. Each party must face up to the merits of
a particular issue under discussion because if either or both do not, the med-
arbiter will make the decision. The incentive is for both parties to settle through
. negotiations rather than have the med-arbiter made the decision. The presence
of the med-arbiter provides this incentive.

In short, the posture of the parties in the med-arb process changes from that
normally assumed in either orthodox mediation or arbitration. The process
encourages direct negotiation between the parties with supervision by the
med-arbiter who, if he performs his job properly, will seek to emphasnge the
need for the parties to arrive at their own agreement. But he has available,
if necessary, the authority to make a final decision on any points remaining in
dispute.§

Med-arb experiences

Will parties accept med-arb knowing that. in effect, they are agreeing to the
possibility that a third party— the mec-arbiter—may deqxdc.key issues in dis-
pute ? Our expcrience has included the use of med-arb 1n sifuations prior to
strikes and in cases after strikes have occurred. Here arc seme instances :

In 1970, the agreements of the California Nurses’ Association expired with.
three groups of hospitals. Four thousand nurses and 33 hospitals were involved
in this case. The partics agreed to med-arb giving up the right to strike or
lockout. Of 89 issues to be settled, 88 were agreed to through negotiations in
the presence of the med-arbiter, and the latter had to decide only one issue,

a procedural one, in his capacity as arbitrator.

When the 1971-72 Pacific Coast longshore strike ended, 13 issues were left
over for med-arb. In two all-day sessions all 13 were settled by negotiations:

The issues werc imnortant and complicated. There is no doubt that the presence

of the med-arbiter was an incentive to the parties to assume reaso=ble positions
and settle the issues directly. -

In a med-arb case involving some 4 C > .
a i alif, all issues were settled in 1 lox}g day’s session
nd bartenders in Oakland, C nd after a wildcat strike at

without the need of an arbitrator’s decision. A :
a mujor San Francisco public hospital, over 80 unresolved issues were \VQI*'ked

out through med-arb.

0 disputed issues between the restavrants.

T R L PR SO
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Th> m:d-arb technique was used in a case involving a major commercig|

printing company and the Pressman’s Union. This resulted in 8 out of 9 issueg |

baine settled directly bztween the parties. Some of these issues involved difficul;
problems of manning on presses.

Rzcently a 6-month strike occurred in the San Francisco Bay Area soft
drink industry involving six Teamster local urions. When thestrikers returned
to work, the parties agrecd to med-arb. Some 17 common issucs were culled
out of the over 140 proposals made by the parties. Fifteen ofthose were scttled
through m:d-arb. They includad provisions dealing with grievance procedures,
sick 1zave, haalth and welfare trust, vacations, hohdays, mergers, and so on.
Many local issues were then considered and only nine remain for decision by
arbitration.

The important fact in med-arb is that it is voluntarily accepted even though
in this two-level tcchnique the parties agree to be bound by the med-arbiter’s
decision if a direct settlement is not made. This technique avoids legislative
comoulsion, gzrerally abhorred by labor-management negotiators. The parties
are not foolad by the fact that they know that the med-arbiter has the authority
to make the decision if the parties fail to work out their own arrangement. It
is precisely thit knawledge, however, that is the inczntive for the parties to
reach thair own agreem:nt. It is that knowledge which is the incentive to
reasonableness. '

Public sector solution ?

In the public sector med-orb would appear particularly appropriate. If strikes
are to b: outlawed, an alternative method of settling labor-management dis-
putes must be provided. Med-arb would be a more viable technique than that
of formal compulsory arbitration. The tradition of strikes in the public sector
is not as entrenched as it is in the private scctor. If an acceptable alternative to
strikes in the public scctor is offered, it is likely to gain approval.

It is not suggested that med-arb is the complcte answer to those who insist
that there bz an absolute end to all strikes or lockouts. Such a condition will *
probably never bz acnicved regardless of what legislation might be passed for:
the purpose. Workers cannot be forczd to work. and employers cannot be
forced to offer employment. Techniques palatable te both parties".wl_li,chi

encourage direct negotiations with some form of termi ' ust be
: . : rminal settlement must B¢
developed. Med-arb is one such tcchnique. ’

The factfinding step

Tolg often, facts essential tc settle o grievance are not obtained until there is an.

arbitration hearing. Meanwhile, in the steps preceding the arbitration, the

union and employer too often assume a litigious stancz, with each adopting
vy

the vicw, *“ my man, right or wrong.” Th - X S
i ) i . e result ar c rievance
which should have been scitled or vx?ithdrawn : deqdlopl_{_ed g a '

The fac:finding step is designed to repai ' eote Thi | :°Ii
: : 0 repair some of these d fects. This step!
the grievance procedure must be tailored to the requirements of the parties:

If the cmployce fails to settle the gricvance dircctly with his supervisor an¢
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then files a written grievance, this act triggers the fact findine step. The following
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utlines the factfinding process as contuined in an agreecmecnt made in the

Mees B O , as ¢
gl_erqu San Francisco Bay Area soft drink industry between the cmployers and six
ii;%% locals of the Teamster Union :
H Cni ¢ .
-'#  The factfinders shall be organized and function as follows :—
"2 g6 ¢ (a) One factfinder shall be designated by the employer and one factfinder
turgfl  shall be designated by the union.
Cully (h) The object of the factfinders is to thoroughly investigate the grievance

Clg  so that their report could be the basic source of stipulated facts concerning
the grievance. Thus the factfinders shall mutually interview witnesses.
including the grievant and the cmployer representative involved in the
grievancz, collcct relevant written records, and carry out such other investi-
gation as may be required by the specific gricvance. '

In the cvent an employce is appointed by the union as a factfinder, the
emdloyee shall pzrform his factfinding function with a minimum interrup-
d tion of work. Exczpt in discharge and suspension cases, the factfinding
rtis . shall b perform:d on non-working time unless it is impraciicable to do so.

orily B (c) Thz factfinders shall put in writing all the facts upon which they agree
LB and thase will bz considered stipulations. If the factfinders cannot agree on
S o artain facts, each factfinder’s view of such disputes facts shall also be placed

in the written report.

(d) Upon the conclusion of the factfinders® investigation and written
stipulations they shall thereafter within 1 working day seck to settle the
grievance and shall have the authority to do so.

Jis- ~ (e) If the factfinders arc unable to settle the grievance, they shall.give to
hat the manager of the plant and a designated person in the union a copy of
tor §  their written report. The manager (or his representative) and the unior
to b representative shall then within 2 working days thereafter meet for the

purpose of seeking to resolve the grievance. .
If the manager and the union representative fail to settle the grievance, the

parties will then refet the grievance to the next steps provided in the collective
or+§ bargaining agreement, including arbitration.
b §  One value in the factfinding step is that it collects immediately the relevant

facts. When the parties then seek to negotiate a settlement 9‘f the gricvance,
they address themselves to the stipulated facts, not to what “ my man said
or dic 1ot say. The posture of the negotiators changes from that of advocates
to that of jurors. ‘ : ‘ o

Of equal importance, a stipulation of the facts lessens the political aspects
of the érievancl:)c by providing both union and management officials Obllecg,‘"?
reasons for advising their respective constituents to either drop.or., settle dis-
putes by pinpointing the operative facts involved. Lo L .

Factfindi ique for resolving labor-management grievances grey
out of ztnbagilgs;; %tl' e:\l:g} %?80(;) pending ggrifevances ‘involvmg_fAel‘Oin‘; G,em?ra}
Corp., a major aerospace company, and its employees. The '%PP cation 1(1’
joint factfinding to these grievances sharply reduced the number eventua Y
submitted to arbitration. e

i -

e e e ———— e s e e
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Th: fuctfinding proczdure has been adopted by the Space Division of the

North Am>rican Rockwell Co. and the Unit.cd Au.tomobile Workers. 1ts use.
has reduced drastically the time within which gricvances are settled. As g

resilt of its usc, only one grievance went to arbitration in 1971. By contrast,
previously many cases went to arbitration and most of them were over 2 years
old by the time they reachzd arbitration. Other 1ndustries that have adopted
the procadure include companies in the pulp and paper inaustry and various
public agencies. So far, its adoption has led to an improvement in employee
attitudes and grievance processing.

An additional improvement has resulted from relabeling a grievance, at
least at the firs. step, 4 ** mutual problem.” It coes not bicome a ““ grievance "
until th: union wishzs to pursuc th: matter beyond factfinding. Thc net effect
of this simple transformation has becen to lessen tensions in the e mployee-
suparvisor onz-on-onz informal first step, and 1o make labor and management
view employze complaints as a mutnal problem to bz resolved. :

Attitudes play a significant rolc in the early resolution of grievances. Because
of ths change in name, a grievance does not automatically raise a red flag,
causing instant argument regardless of its merits. While this is especially true
in public emnloymznt whare suparvisory decisions are just begnining to be
quastion:d, it is of equal effzct in the private sector and undoubtedly has con-

tributed to North Amarican Rockwell Company’s and the United Automobile
Workers’ succass with the new procadures.

The tim:, expzanse, and emotions involved in the grievance proqedur'e or
their absznce is within the control of the parties. Blaming arbitrators for these
problems is misplaczd criticism. With a propzr appreciation of the role of the
grievanc:s procedure, the effict of unresolved grievances on individual emplo-
yees, and with a czssation of the practice of copying grievance procedures
rather than drafting them to suit local conditions, the adoption of the techni-

ques outlined can mzaningfully reduce the parties’ own problems in this area
of collec.ive bargaining. -

FRUSTRATED CREATIVITY AND SHOPFLOOR UNREST
BY ‘ o

Shri MICHAEL MASON¥*

Jobenrichmznt, at the least, is the industrial psychologists’ latest . palliative
against industrial unrest in its various forms : strikes, absenteeism, defective
workmanship. 1t can become « genuine measure to make life more interesting
for millions on the factory floor who find many of the repetitive jobs they now
do onthe assembly line both boring and frustrating. . : S

To try and solve the problem of work frustration a tripartite committee
composed of representatives of the British ic
_(tbggrtess and the Confelclieg\ tnzn of British Industry has been set up. It hel
its first mzeting against the background o1 a report ity of Working
Life ** byanoccupational psychol P Onthe Quality of Wo

IR ¢ A O T = n_.__o,g:l,St.’-Dr' N.A.B. WﬂSOIl, made atthc'.request ‘

Government, the Trade. Unio?t
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1 analysing the reasons why people become dissatisfied with their work
Wilson mantions ““ forced uniform pacing, cxpecially if the pace is high ;
titivenzss and very short time cycles, leading to monotony, triviality and
ninglessnsss in work ; large impzarsonal structures of organisation, working
ngzm:nts and relations ; objectives which scem distant and unreal to the
ker. ” -

he report concludes that there is conscnsus of opinion among work study

rts that these stresses lead to absenteeism, large labour turnover and con-
lent protlems of manpower resources.

ney Not Enough

le recognising that a mass return to cratfsmanship and individual enterprise
npossible, the report adds that proposals to mect the individual’s needs for
evement and commitment by automating bis work and transferring his
ral interest to leisure pursuits, or even just to pay enormous wages for
opular routine work, are unlikely to be feasible or effective now or in the
re.

[oney alone is not enough to turn dissatisfaction into satisfaction. Pcople
looking for » better life all round.

individual studies it was found that although men value thc pay and
rity which assembly line jobs offer, most of themdislike the pace at which
line is set. ‘‘ The work isn’t hard >, commented one worker, ‘“it’sthe
rending pace. The men yell ‘hurrah ® whenever the line breaks down.
| can hear it all over the plant. S |

[any men and womzn found the assembly line job pbysically tiring. The
n source of this fatigue, says Dr. Wilson, is probably a cgmbmatlon of the
ng together with unremitting, if superficial, attention. “ The \.vorkep has
her the comfort of letting his mind wander nos the absorption of the crafts-
1 or professional. ™ , :

10tonous

workers find no interest in the job and dislike the monotony. There seems
2 a very high degree of association between the two. Men also said that
e was little ¢r no possiblity of using their brains, developing skills, attending
uality work, or bzcoming more versatile, -
e Biritish lead in setting up an official body composed of Government,
ns and employars to examine this important problem follows a report frorg
Buropzan Community's Social Action Programme which has recpmmel}de :
wboli*ion of the ussembly line as 2 desirabléend. S T
itish industry tends to fecl that the dismantling of a systcm based. qn;ﬁ}
Cy which at times pays too little heed to the human factor, migkt -en 11}
g Loo little attention to the need for industry to pay its way, a.daflgcr °
ch both trade unions and employers are aware. T
rganisations ranging from trades unions to the Electricity Board and firms

Las Shell have made studies o1 industrial boredom and frustration a%d‘z_t 1S
 eXNEerAarrca tlinle +1ea freirmartita cammittee wants to Call unon elore
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Notifications Under Labour Laws

Bombay Shops and Establishments Act, 1948

Government of Maharashtra has amended Schedule II to the Act, and added after enty
No. 172 the following, namely :—

*173. Female cmployces employed Section 33, subject to the conditions thqt——
in the Oberoi Sheraton (1) no woman shall be given night duty
Hotel, Bombay. continuing for morc than onc wecek ; .
(2) all women. whose duty terminates or stars
after 9-00 p.m. and before 6 a.m. should be
provided with Company's conveyance from
their residence to hotel and back ;
(3) women should be placed in groups at
night :
(4) rest rooms and scparate lockers shall be
provided in the hotel premises for women ;
(5) in the Bar Room, no women shall be put
on duty as attendant. ”

(Government notification, Industries and Labour Department, No. BSE. 1473/189290,

Lab.-111-A, dated 18th September 1973, published in Maharashtra Government Gaczette, Part IL
dated 25th October 1973 at page 9252). _

Il
Bombay Shops and Establishments Act, 1948

The Government of Maharashtra has direct
1948 (LXIII of 1948). shall a

Ltd., Bombay-13, which is Located within the precints of the factory of the Mills Company.
(Government Notification, Industries and La

Lab.-111-A, dated 18th September 1973 published in Maharashtra Government Gazette, Part I-L,
dated 25th October 1973 at pages 9252-53).

I

cd that all the provisions of the Factories Act,

Bombay Shops and Establishments Act, 1948

Government of Maharashtra has—
(1) directed that all the provisions of the A

Panchayat area with effect from the 1st day of December 1973,
(2) declared Vairag Gram

Panchayat to be a local authority for the purposes of the Act
from the 1st day of December 1973 and also, Y PRrpOsES OF T

(3) directed that all the provisions of the Payment of Wages Act, 1936 (IV of 1936) shall
subject to the provisions of sub-section (2) of the s

ection 38 and with effect from the 1st day

of December 1973, apply to all the establishments in the Vairag Gram Panchayat area in the
Sholapur District to which the Act shall apply with effect from the 1st day of December 1973.
(Government Notification, Industri d L B. 2173/188151/

Lab.-IlI-A, dated 24th Septem 1973 pioour Department, No. BSE. 2173

ber 1973, publi i nt Gazellé,
Part I-L, dated 25th October 1973, at page?9uZS§$)t.led n Maharashtra Goverémé L

Bombay Shops and Establishments Act, 1948
Government of Maharashtra has amended

d added after enty
NO. 173,the fOHO\Ving, name]y — Schedlﬂc H to the ACt and added afte :

** 174(a). Office of the Maha- Sections 35, 36, 37 i » the condition that
i » 36, 37 and 62 subject to the condition
rashtra_ Fisheries Develop-  any visit book, registers and records maintained
gleﬂtb Corporation Limited,  the Corporation are continued - to be'_mmta'ngc
ombay. properly and such registers and records are ma

available to the Inspector for inspection. " - .
(Government Notification, Industries and

BSE. 1473/193920/
LAB-III-(A), dated 17th Ortaber ey, 20d Labour Department, No. BSE. 1473/19392%

pply to the Retail Cloth Shop of the Ambika Silk Mills Company,

bour Department, No. BSE. 2473/187619)

ct shall came into force in the Va_ims _G““?‘

yatay SHOPS and |

ovcmmcm of ' 1:
g, 11410 colum:t =

“ (b) Regional

[

.cmmcnt No
l(bﬁ-?l‘lv\, dated 31
12 1 OS10DCT

gabay Shops and

venment - of

._-?;;No, 174 the

*175. Fema
in

Cut

bay

(Governmant )
',15-'1"'1\, dated
<4 8th Novery
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A Y
Bombay Shops and Establishements Act, 1948

Government of Maharashtra has amended the Schedule II to the Act and:added in entry
No.-174 in columa 2 after entry-(a) the following, namely :— . oL

“ (b) Regional Sales Office of Méssrs. Bhiarat Opthalmic Glass Ltd ., Bombay.:”! -
-(Government Notification,. Industric;s and Labour Departmer.t, No. ‘BSE.-1473]191990/

Lab-III-A, dated 31st October 1973, published in Maharashtra Government Gazette, Part I-L
dated 8th October 1973 at page 9607). | . . - oo CAsere BT

~ 1

Bombay Shops and Estai)lishmcnts Act, 1948 . .
 Government - of -Maharashtra has amended Schedue II to.the Act; and added after
entry No. 174 the following, namely :— o ' ' -

“175. Female employees employed Section 33 subjcct to the conditions that.:—
in the Hotel President, (1) no woman shall be given night duty
Cuffe Parade, Bom- continuing for more than one week ;
bay-400-005. (2) all women, whose duty terrninates or

. - : - starts after 9-00 p.m. and before 6-00 a.m.
should be provided with Company’s.conve-
ga.nﬁe from their residence to the hotel and

ack ; , , o
(3) women should be placed in groups
. at night ; o C
*. " (4) rest rooms and separate lockers shail be
" provided in"the hotel premises.for women ;
(5) in the bar room, no ‘women shall be put
on duty as attendants.”™ "~ °

. _(Government Notiﬁca;ion,_ Industries “and Lnboﬁrﬁl)_epaftment., No.. BSE.-1473/19424/

Lab.-III-A, dated 3ist October 1973, published in Maharashtra Government Gazette, Part I-L,
dated 8th November 1973 at pages 9607-9608). - U P

Central Provinces and Berar Industrial Disputes Settlement Act,1947

Government of Maharashtra has appointed Shri M. G. Chitale, retired Judge of the High
Court, Bombay, and Shri D. L. Bhojwani, Judge, Bombay. City Civil Court.and. Additionsl
Sessions Judge, Greater Bombay, to be Members of the State Industrial Court, and for that

purpose Government has amended fhe notifications, Industries .and Labour Department, |

No. CPA.-1867/LAB(/), dated the 5th Augist:1967 and CPA. 1872/1165(/)/Lab-1, dated the
13th June 1972 as follows, namely :— . Coe IR
In the <aid notification in clause (b), for entry 2 and the words and letters,
“ Shri D. M. Aney, B.A., LL.B. * the following shall be substituted, namely :—-:-
“2. Shri D. L. Bhojwani, BA ,LL.B., . - : = . - Lon T s
t.7° 3. Shri M. G. Chitale, B.AA,LEB. ™ - 0 e
"(Gover t ification, Industries and Labour Department, No. C 1873/1
Lab.I, da?t??f%?tthS)gg&aﬁ?ggf, 1973, published in Malzaras/(rra Qaygrnmem Gazettc,_.l’g{t I-

q:?téd- 1§tl1 October 1973 at pagé‘?214);” RPSEEER

CPA.'1873/19484EI

Employees® Provident Fund and'Faniily'P.ehsion'F_mjﬁ Act, 1952 .. s dé ®
Government of Maharashtra has appointed Sarvashri: Rajkumar Chopra and S. R.
uri to be Inspectors (Grade I) for the purposes of the Act and of any Scheme framied there-

a qucr for the whole of the State of Maharashtra. -

T (Governmans Nttt Trdnetrine - and T abour Dbnértmént; No.. EPF. 1673/178669/
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Factorles Act, 1948
Government of Maharashtra hag—

(1) appointed Shri S. J. Bhagawat to be the Inspector for the purposes of the Act and
assign..d to him the local limits of Poona, Satara, Ahmesdnagar, Nasik, Dhulia, Jalgaon,
Sangli, Kolhapur, Sholapur and Ratnagiri Districts.

(2) Specified the Deputy Chief Inspector of Factories, Poona to be the-authority to which
the Inspector shall be officially subordinate. -

(3) declared the Inspector of Facteries, Dhulia to be the Inspector to whom prescribed

notices in respect of the factories situated in the areas of Dhulia, Jalgaon and Nasik Districts
shall be sent.

(Government Notification, Industries and Labour Department, No. FDE. 1273/196322]
Lab-IT1-B, dated 9th October 1973, published in Maharashtra Government Gazette, Part 1L,
dated 25th October 1973 at page 9250). :

11
Factories Act, 1948

Government of Maharashtra has made the rules called the Maharashtra Factories
(Amendment) Rules, 1972, the same having been published as required by Section 115 of the
said Act, in the Schedule attached to rule 102, the following new entry has been added viz, i~

Serial Section of Class of Nature of exem- Extend of Conditions
No. the Act factory pted work exemption
empowering
exemption
1 2 ' 3 4 5 6
71 64(2)  Electronic Compo- Welding lacquering Sections 51, As in Serial No.
@) nents Factory. and colour  54,55and  10exceptcon

coding of car-  56. dition at (d).
bon resistors. , -

 (Government. Notification, Industries and Lab ' /183899
Lab-1II-B, -dated 24th Septemb ished in agoment, No. FAC. 16711

Part I-L, dated 8th Novemll))e;rb% i?qu,gcpggg%?ed ™ Mallarashtra Gavemmen:t G.abze:_"f»
Industrial Disputes Act, 1947 ’I
Government of Maharashtra has appointed—

(a) Shri D. V. Shastri o
~ of the Labour_Cou?ﬁSI%l’lgggﬁi: EJoflijllit ?h%abour Court, Bombay, to be the Presiding Office!

‘D, Patankar ; A vacancy caused by reason of resigrnati‘on‘qf Shri T.

() Shri A. R. Walawalkar, Judge, Lab i Offictt
of the Fourth Lab Bomeoy, -aoour Court, Sholapur,/to be the Presiding Ofice!
ment of Shri D. v'oslll]faggiug:,tfombay, to fill the vacancy caused by reason of the appoint

) ¢ Presiding Officer of the 1. - and
(c) Shri C. S, Chindhade, Civil Judge ¢ Labour Court, Kolhapur ; an¢

" of the Labous Court, Shotapey (ard8 l(Senior Division), Poona, to be the Presiding Oﬁiw;

he vacancy caused by reason of the appointment 0

- Shri-A, R. Walawalkar as the Presiding Officer of the Fourth Labour Court, Bombay.
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Ity Services declared In the month of October 1973

owing undertakings have been declared as the public Utility Szrvice under the
f the Industrial Disputes Act, 1947 for the pzriod indicated against them :—

—

AL T T Y
s Chask

Name of the undertaking Period No. and date of the Notification
' of M. G. G. in which published

BN ).
% Dakts

A N T T LTS AT P

1stry engaged in the produc- . Six months from IDA.-1467/Lab-II, dated 4th

on supply and distribution of 29th Szptem- Szptembear 1373, Miharashtra aE
stroleum and Petroleum pro- ber 1973. Governmznt Gazette, Part I-L ‘
Icts. ‘ ' ' on 4th October 1973, at
) ' page 8774. »
istry engaged in the animal Six monthsfrom IDA.-1473/Lab-II, dated 17th
)od manufacturing wherein 23rd Septem- September 1973, Maharashtra
0 or more workmen are ber 1973, Government Gazette, Part I-L,
mployed. _ on- 4th October 1973, . at
: page 8840.
-QHH.- E
, .

BRI I gy

i~
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Labour Legislation

THE PAYMENT OF BONUS (AMENDMENT) ACT, 1973*
Act No. 39 of 1973

[Ist Septcmber, 1973)
An Act further to amend the Payment of Bonus Act, 1965 :

Be it enacted by Parliament in the Twcnty-fourtﬁ Yecar of the Rcpublic of India
as follows :—

1. Short tirle.—Tl‘ﬁs Act may be called the Payment of Bonus (Amendment) Act, 1973.

2. Amendment of se~tion 10— In section 10 of the Payment of Bonus Act, 1965 (21 of
1965), (hereinafter referred to as the principal Act), after sub-secticn (2), the following sub-
section shall be inserted namcly :(— :

“ (3) The provisions of sub-scetion (2) shall apply in relation to the payment of mini-
mum bonus by every employer to every employee in respect of the accounting year com-
.mencing on any day in the year 1972 as they apply in relation to the payment of mini-
mum bonus in respect of the accounting year commencing on any day in the year 1971
and accordingly for the purposes of such application, the reference to * the accounting

year commencing on any day in the year 1971 ° or any reference to *that accounting

year ’ in that sub-section shall be construed as a reference to * the accounting year com-
mencing on any day in the year 1972°.".

3. Amendment of section 13—In section 13 of the principal Act, in the proviso, for the
words and figures * in respect of the accounting year commencing on any day in the year
1971 ”, the words and figures ** in respect.of the accounting year commencing on any day in

the year 1971 and in respect of the accounting year commenci i the vear
1972 " shall be substituted. &Y nmencing on any day in the y

4. Amendment of section 19—In section 19 of the princi -secti 7
the following sub-section shall be inserted, namely :(— principal Act, after sub-section '( >

* (8) The provisions of sub-section (2) to (7) (both inclusive) shall apply in relation to
the percentage of the salary or wage of an employee payable (in gash or, ;Sp tie case may be,
partly by remittance for crediting in his provident fund account and partly in cash) by
way of bonus under this Act (including section 34) in the accounting year commencing
on any day in the year 1972 as they apply in relation to the percentage of the salary or
:veigt;& r?g :)n ir::xtrl\plgggg p::yable as aforesaid by way of bonus under this Act (including

e unting year commencing on an i i
for t?c; purpos'gs of such application— s y day in the year 1971 and acwrdmgly
i) any reference to ‘ the accoun'ing year commencing on any day in th 1971’
in sub-sections (2), (3) and (4), shall be construed as B Ay I e car

commencing on any day in the year 1972 : and a reference to * the accounting y

(i) the reference to * sub-scction (2) of section 10’ i : cne
strued as a reference to ‘ sub-section (3), of section 10 " X sub-section (4), shall be ¢

The Employces’ Provident Funds and Family Pension Fund (Amendment) Act, 1973.1 -

Ministry of Law, Justice and Comapny Affairs, Legislative Department, New Delhi, the Tth

September 1973|Bhadra 16, 1895 (Sakay—A4th Se

] - ) ? ptember 1973 .— d the
Employees’ Provident Funds and Family Pension Fund Act, 1952§:d§%tiﬁ%1;§g;:tg g:fgxpla.
natory provision connected therewith in section 405 of the Indian Penal Code o

~ The following Act of Parliament received the assent of the President an the 6th September
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t shall come into force on such date as the Central Government may, by notification
Official Gazette, appoint. : ‘ ' .

dmedment of section 8.—In scction 8 of the: Employees’ Provident Funds and Famil
n Fund Act, 1952 (19 of 1952), (hereinafter referred to as the principal Act), for thg
*“ be recovered by the appropriate Government , the words ** be recovered by the
| Provident Fund Commissioner or such other officer as may be authorised by him, by
ition in the O fficial Gazette, in this behalf,  shall be substituted.

Amendment of section 11.—Section 11 of the principal Act shall be re-numbered as
tion (/) thereof, and— ' '
) in_sub-section (1) as so re-numbered, for-the words and figures ** section 230.0of the
in Companies Act, 1913 (7 of 1913), », the words and figures * scction 530 of the
panies Act, 1956.(1 of 1956), ™ shall be substituted : ) .
i]aftcr sub-section (/) as so re-numbered, the following sub-scction shall be inserted,
ly - — : ,
*(2) Without prejudice to the provisions of sub-scction (/), if any amount is due from
-employer in respect of the employee’s contribution (deducted from the wages of the
ployee) for a period of more than six months, the amount so due shall be deemed to be
> first charge on the assets of the establishment, and shall, notwithstanding anything
gtained in any other law for the time being in force, be paid in priority to all other
ts. ™. ' '

imendment of section 14.—In section 14 of the principal Act,—
after sub-scction (7), the following sub-section shall be inserted, namely :—

‘ (/14) An employer who contravenes, or makes default in complying with, the pro-
ions of section 6 or clause (a) of sub-section (3) of section 17 in so far as it relates to the
yment of inspection charges, or paragraph 38 of the Scheme in so far as it relates to
payment of administrative charges, shall be punishable with imprisonment for a
m which may extend to six months, but— . .

(a) which shall not be less than three months in case of default in payment of th?
mployees’ contribution which has been deducted by the employer from the employees
vages ', o . 4

(b) which shall not be less than one month, in any other case ; and shall also be
able to fine which may extend to two thousand rupees :

rovided that the court may, for any adequate and special reasons to be recorded in the
gment, impose a sentence of imprisonment for a l§§scr term or of fine only in ]lel'l. of
risonment. ** ; e o : : o o
in sub-section (2), for the words ** The Scheme ,the words “ Subject to ‘the provi-
of this Act, the Scheme * shall.be substituted.; LT a
sub-section (3) shall be .omitted. R SR . S
1sertion of new sections 14AA 14AB and 14AC.—After section 14A of the principa
- following sections shall be inserted, namely :— - ST ._

1 "in certain cases after previous conviction.—\VYhoever,
g?)g:.n clg'r‘lli'?gfeeg b@lggggri”éf an offence punishable under this Act, the Sch:nlllepri)the
y Pension Scheme, commits the same offence shall be subject for every .sgc h;ﬁ se;
offence to imprisonment for a term which may extend to one year but ‘whic t§1 nod-
s than three months and shall also be liable to fine which may extend to four thousan

\ . j : ¥ nizable.—"-Notwithstanding_ anything -con.tained in.the
g?‘ cffﬁ?ﬁ'éloﬂ'fféufé, 121%9080%5 of 1898), an offence relating to, default in payment of
bution by the employer punishable under this Act shall be cognizable.

vial of offences.— ' ‘cogni ‘of any
\C. ; rial of -offences—(I) No court’ shall take cognizance ol .a
e puggﬁézignggd‘é';dtl:is{ Ac{,'"tgt; Scheme Oé‘_ the qu:lnl)\'v iIt’gntSﬁngl) rse‘\:rlilgg;es :égfi%td%?‘
ort in writi cts constituting such offence made i
ntral ‘;?;;?gegi %]Snfg Commissioner or such other officer as may be.z_t_gth_on;ﬁ;ls bgc ttg?
al Government, by notification'in the ~0ﬁfc:_'ql\"Ga_z_e't,te_,v_llgthls behalf, by an Inspecf
ated under section 13. 0 T 7 7 Sl e SRR
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(2) No court inferior to that of a Presidency Magistrate or a Magistrate of the t’i.rst clas
ghali try any offence under this Act or the Scheme or the Family Pension Scheme. ". '

6. Amendment of section 14B.—In section /4B of the principal Act,—

(a) after the words ** contribution to the Fuad ™, ths wards * or the Family Pension
Fund ™ shall be inserted ;

(b) for the words * the appropriate Government ", the words ** the Central Provident
Fund Commissioner or such other officer as may be authorised by the Central Government,
by notification in the Oficial Gazette, in this behalf * shall be substituted ;

(c) the words ** twenty-five per cent. of " shall be omitted ;
(d) the following proviso shall be inserted at the end, namely :(—.

“ provided that before levying and recovering such damages, the emp'oyer shall be
given a reasonable opportunity of being heard. .

7. Insertion of new section | ‘C.—After s=ction 14B of ths principal Act, the following
section shall be inserted, namely :—

“ 14C. Power of court to make orders.—(1) Where an employer is convicted of an offence
of making default in the payment of any contribution to the Fund or the Family Pension
Fund or in the transfer of accumulations required to be transferred by him under sub-
section (2) of section 15 or sub-section (5) of section 17, the court may, in addition to award-
ing any punishment, by order in writing require him with in a period specified in the order
(which the court may. if it thinks fit and on application in that behalf, from time to time,

extend), to pay the amount of contribution or transfer the accumulations as the case may be,
in respect of which the offence was committed. ,

(2) Wherce an order is made under sub-section (/), the employer shall not be liable under
this Act in respect of the continuation of the offence during the period or extended period, if
any, allowed by the court, but if, on the expiry of such period or extended period, as the cas¢
may be, the order of the court has not been fully complied with. the employer shall be
deemed to have committed a further offence and shall be punished with imprisonment in
respect thereof under section 14 and shall also be liable to pay fine which may extend to

one hundred rupees for every day after such expi i been
complied with. ™. ry day expiry on which the order has not been

8. Insertion of new section 17 B.—After section A V‘.' e in
section shall be inserted, namely :— 17A of the pnr.lcnpal‘ ACt' the fol{owu 8

“17B. Liability in case of transfer of establishment.—Wh . i e
. ent.—Where an employer, ‘in- relation
{io an establishment, transfers that establishment in whole or in part, bypsa]{e, éift; lease or
' 'bf-e?fm': or in any other manner whatsocver, the employer and the person to whom the esta:
ishment is so transferred shall jointly and severally be liable to pay the contribution and

other sums due from the employer under an isi i
_ other _ v y provision of this Act or the Scheme or the
i lggr‘?;tlgrl’.cnsxon Scheme, as the case may be, in respect 'of the period up to the date of S“Ch

ot e Uiy of e estr sl b litedt0 e valus ofthessats o

9. Amendment of Act 45 of 1860.— i . . o
xplanation shall be added, fn.amely ';E Section 405 of ‘_th.e‘lndl‘an‘Peq_al: Code, the f‘_’l}‘,’“.m

. [T -&p[a”ation,—A person beinganem o Lqr, Y T o T .:'-‘ '.'o

, , ployer, who deducts t '3 contributiod

© Fond ostablihen by any Taw oy for credit to a Brovident Bond of Family Pension

" entrusted with the amount of the contribu being in. force, shall be deemed to have

e ted w f the contribution so dedi i i ‘default

151 the c113aynk11<:m 3{ .;uch contribution to the said Fundufr:e\% e o
eemed t A\ Y . o . . . -

cdeemed o ha g Cishy gﬁlcs’t’ly }13ed the amount of the said contribution in violation of adir

olation of the said law, shall be-
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living survey at the Bombay Centre. ,

_due to a rist in the average prices
(brass) and washing

253 and 118 respectively.

Price Index Numbers for Workin
Class for October 1973

Consumer

BOMBAY*

228 Index remained stationary.

Ip O::0bzr 1973, the Consum:r Price Index Number for Working Cl
(N:w S:ries) for th: Bomday C:ntre with base January to Dec.mber 1€
equal to 100 was 228 bcing sams as that in the preccding month. The inc
rel_tes to the standard of life ascartzined durirg the year 1958-59, fem

The index number for the pan, supari tobzcco group decreased»b‘y 18 poi
to 221 due to a fall inthe average prices of pan, supari 2nd chewing tubecco.

Thz ind:x numbzr for the fuel and light group decreased by 1 point to.
due to a fall in the average pricz of coal. : o

Th= inizx number for the clothing bzdding and footwear group increased
8 poin's to 229 due to a rise in the average pricss of sarees, shiriing, mulr

trouser cloth, long cloth markin, busl; shirt, full pant, vest, shoes (gents):
chappal ladies. \SE S

Th index numbzr for the misczllaneous group increased by 2 pointsto

of hair oil, umbrella, durrie, trunk, utes

soap.

The iniz x number for the food group and housing remained stationar

ERS (NEW SERIES) FOR WORKING CLAS

CONSUMER PRICE INDEX
FOR BOMBAY CITY . ‘
(Average price for the calendar year 1960= 100) - .. .
) uroup

Weight : Index Numbe
G roportiona |
roup to the total - Sept. .. |- - Oc
expenditure . 1973 | 197
I-A. Food . . .. 571 | 253 y
| B. Pan, Supari, Tobacco, ete. .- e 49 : 239 1
I Fueland Light .. - . 50 211 "1
. Housing . - " a6 | IR
. th' : .o . . ‘

V. Clohing, Beddingand Footwest 71} 190 | 18}

Total .. 10000 R O
Consumen Price Index Number <o <oee 28 |
' *Details regarding t d method of compilation of the index will be found on
fgg6t°.535 ogf Dm%nggrsfg&c izgue of Labour Gagme. For FErrata see PAge 867 of ¥
issue. A . o

- bar 1933-34=100, tho g,enaal index

,QN"“’-— To obtain the equivalent old indexnum
1960=100 should be multiplied by 4-44-
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CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLAsg
FOR BOMBAY CENTRE- contd.

LABOUR GAZETTE—DECEMBER 1973

N

Srnars o wmas e e

. \
Weight Price per unit of JIndex e
Unit of | propor- quantity Dumbe Anticies
Articles quantity tiomal to : :
total cx- |Yecar cnded Sept. Oct. Scpt. Oct
penditure Dccl:;globcr 1973 1973 1973 . 1973 |
1 2 3 4 5 6 7 . L_,/
P | .
| LA. Food— ‘ Rs. P. Rs. P. Rs. P. () M oxd Mil
(a) Cereals and Cereal ..
Products— . - 1) Mhﬂt::
(n; Rice ..| kg .| s9-23 0-70 1-48 1-40 211 {0 200 %Axmy
Wheat N R . 25-05 0-41 0-91 0-91 222 po)} () Curd
) Jowar o . 9.42 0-53 . .. . | o)chee
4) Pajra N .. 3-22 0-58 1-75 1-58 ‘318 287
5) Bread ..] 125¢g 0-92 0-12 0-40 0-28 333 23}
6) Grindingcharges  ..| 3 kg. 2:16 0-09 0-21 0-21 233 .13 { Tc
. Total .. 100-00 Shgroy Indax I-
Sub-group Index I-A (a) .. 229 - 218 | | () Condlmests
: Spleer—
(V) Pulses and pulse pro-
(B Salt ..
yo )
(1) Arhar Dal kg. 63-78 0-78 2.43 2. 2 3 llies (d
(2) Gram Dal ] 12099 0-60 2.48 384 . a3 | | boieg
3; Moong Dal of . 12-2] 0-90 2.73 2.57 303 .| .- 286 Onion
(8) Matu Dal - 7-87 0-78 |  2.13 215 | 273 2% ||| Gule
a 3-15 0-88 3.01 3.00 342 341 onot
' Otker §
- Total .. 100-00 m’ﬂ“,—
. ' 0 i
_ Sub-group Index -4 () .. 322 324 || | 10 Lavagg
. {c) Olis and Fats— v . To
“17.41) Coconut Oil ..| 500 . .
@ommion W AR AR 32 8| 2] 8] e
-3 pati(loose) ..] 500g. .. | 19-40 1-75 4.58 .58 262 262 0 y‘zmb:‘
 Total .. 10000 . Mty
- ‘ o : C ‘_’-—-‘ Br?x}l‘h
‘| Subsgroup Index I-4 (c) .. - 332 ___,.‘l‘f— gbt;.(’"'
| L T || e
| () Meat, Fish ond Eggs— o | R f %3%&: Ri
. . - — - ‘ : Ratoey py
(1) Goat’s Meat ' ; Pugn o ra
R %'{)th ffClSh—..: - 500 g .. 52-54 - 1+48 4.00 4-00 270 270 i . §g§§m Teg
- umblows .. . ' :
1" (i Pamiret : g:’czl;’_“_ --| 3841 0:44 | . 0-97) 1-12 216 229 P My
33 Fish dry Bombil Dozen .. 1-23 -1 .~ 2.60 )|  2.50 1 LA
Bggs - - .| Tl 391|025 | 075 0-75 300 391 | Toaayy
i . oo . lf93~—- - 457 . 4.61 ] - 237 I ;—--2 B‘M‘H:&\'g‘
Total .. 100-00 . ] ?-:lngg
Sub-group Index I-4 (d) ' "_—"';;- ‘-—Zr '
: . T 249 | '
B . /

®Since no quotations of Jowar wero

available, its weight i imphted to Baira whicl ia an allicd millote




CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS
FOR BOMBAY CENTRE— canl)d. AS

. LABOUR GAZETTE-=DECEMBER 1973

Uit of p}z;igll’l.t , Price 3;; gg,it of Index number
Articles quantity | tionalto ' 3
total ex- |Year ended Sept.
penditure Dcti%uéger 1973
1 2 3 4 7
Rs. P.
(¢) Milk and Milk Pro-
ducts—
(1) Milks—
?) Purc .ol L. .e 86-87 1-15 221
i) Aarcy Y .. 1-03
?) Curd .| kg. . 1-31 1-57 251
3) Ghee oL 1 182 | 7% 296"
Total ..
100-00
Sub-group Index I-4 (&) - 230
(f) Condimeats and
Splces—
(1) Salt .. ool kge ..l - 5-40 0-13 208
22; Turmeric ..| 500 8. .. 5-40 0-72 426
3) Chillies (dry) ..| " | 28-42 1-35 193
(4) Chillies (green) ..| " .e 6-83 0-41 300
(5) Oaion S .e 19:42 0-15 353
(6) Garlic N .e 4-67 0-60 357
Coconut ..] Bach .. 12-95 0-33 333
Otker Spices—
(8) Pepper ..| 500g. ..| 1691 3-69
9) Joon 01 D] IS 1-80 313
(10) Lavang l1og .. 0-31-
Tota! ..
100-00
Subegroup Index I-4 (f) . . 21
() Vegetables and :
?um— 20-82 0-25 0-73
otatocs .e kg, .. : X ‘0
ull ) dak | Z20s | 008 o.28
Brinjals | ks 8-70 0-26 1-20
Caulifiowsr 10 4-58 0-33 1-12 ‘
Cabbage I I 6-41 0-26 0-75 ‘
Bhendj Y 4-58 0-42 0.8 N
Tomatoes Ripe Y 10-30° 0-38 “0-53 } ;
omatoes raw . » .o seps 0-28 - 0-50 :
Pumpkin red . , .. 2.29 - 0.20 210
Karela ' . 1-60 0.42- %
R IS = I S AR |
alak i 1.3 * . )
Metbi S RO I N 75
Tondali .| iks. .. 7-78 0-26 012
Alu-leaves .. Judi .. 5-03 0-06 142
annna ..| Doz. ..| 14-87 0-48 . .4+00
Orange y .. 3-66 2-10 " 1-88
emon b 206 0-48 SR
Total .. 100-00
Index Numbper Sub-group 279
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CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS

FOR BOMBAY CENTRE- conrd.
Weight Price per unit of quantity Index number
Unit of x;r- pfr-
Article natit tional to |— —_—
hith Quintity total ex- Year S:pt, Oct, Sept. Oct,
peoditure | ended 1973 1973 1573 1973
| Dec. 1960
1 2 3 | 4 5 6 7 8
4 ! |
I Rs. P. Rs, P, Rs. P,
() Other Food— | |
(1) Sugar (Crystal) ..| 500 g. . 20.57 I 0-60 )21 1-22 202 203
(2) Tea Leaf ..| s0g. . 12.52 | 039 0-61 0-61 156 156
(3) Saacks (Bhajiya)..| Plate of 8] 1501 | o011 0-34 0-33 309 300
picces
(4) Snacks (Jalebi) ..| kg. . 7-11 1-90 6-89 6-90 363 363
25) Tea Readymade ..| Cup .| 34-58 0-07 0-17 0-17 243 243
6) Cold Drink ..| Bottle of 1-24 0-12 0-3%6 0-56 467 451
340 m)
100-00 i
Total .e { ’
Sub-group Index I-4 (h).. ] ;' 241 24
[-A. Food Group— ‘ !
(a) Cereals and cereal ceen 35-29 229 218
products. X ' -
(®) Pulses and  Pulse ceee 4-79 322 - 324
()pgiclmﬁgép ts 578 35 348
c ) a .. ... . . 352
(d) Mea, Fish and Eggs| .- 10-62 254
(‘ng"lk and Milk Pro- .. 9.53 %;[9) 230
ucls,
) sc‘gndimcma ano 6-76 | 291 3l
1C%y. ' )
(g) Vegeiables and Prujta] ... 8-24 - 291
(h) olhcf Food. (X XXX 18'99 ; %R . 240
Total .. 100-00 } :
-y
G’O‘lp l-4. ll'd‘x oo 253 EJ

".‘:; Paa, Supari, Tobacco
1) Pan (e .. . -

}) Pan ?ﬂ:ig)hcd) -] 100 leaves 1855 0-52 2-23R)| 173 429 ;g
3) Supari | scog 9.5 0-04 0-11 0-11 278 - 212
) Ka .o w' 3.53 3-42 $4-58 34:46 134 290
(5) Bidi | kawsor2s|  28in9 4-76 12-83 13-79 270 208
7) Sigarctte .| Pkt.of10” | T6-54 ois a.32 b:39 158 321
Totnl oe lm.oo . e
Subegroup Index LB, _—_2'}';- 221.’
13, el 30d Lighting— -
irewood ool 4 .

() Kerosene 0t | e ™ ua 3-39 7-44 7.44 219 | 28
3) Electricity charges Unit 9.81 0-28 0-62 0.62 221 155
gm0 ak | fR| 2| w5

w X (X . * . .
(%%c:)u:k)“ 774 0-03 009 009 180 180
Total oo[ ]GO‘OO J

CEINC
pER PR
Um"
. Quat
At
| 2
/
A
Tonal ..
il lEa
.‘0‘5“' B.‘dm
gl Fxtueas ¢
i Bleacked Pai
Migsbleached ..| Pai
kxt Ixbtallaranii..| Ba
kwMalepaon .| Ead
Yriap Sharrack .| M,
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CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS

FOR BOMBAY CENTRE- conrd.

°X Numpy, |
] oa. :
15 §
!

!
"N
!
i

|
Bt

| oW
ST

0
K

!

i

a0
3
"
i
3

o

Weight Price t i
Uit of oro psor- per unit of quantity ' Index Number
Articles Quantity | tionalto
v u:::l‘jl ex- |Year engcd
peaditure | D:cember Sept. Oct. Sept. Oct.
1960 1973 1973 19};3 |9c73
1 2 3 4 S 6 7 8
Rs, P. P Rs. P.
11, Housing— Re.
(1) Residential House .. 100-00
—— 118 118
Total .. 100-00
Growp Ill. Index .. ug | 18
1IV. Clsthing, Bedding
acd Footwear 3
“"..Dhoti Bleached ..] Pair .e 10-72 9.97 26-72 2672 } 246 ~16
" Dhoti unbleached ..| Pair .. .o 8-89 19 83 19 83 -
" " 8arce lachallaranii..{ Bach .. 28-14 11-74 23-29 23 96} 193 197
Saree Mulegaon ..| Bach .. .o 10-72 20 20 20°34
Shirtings Sharrnck ..| M. .. 24-87 1-68 - 56 3 96 } 229 =40
Shirting Mafatlal ..| M. .o . 1-65 375 4-03 *
" Long Cloth o] M. .o 5-95 1-60 4-05 4-20 z53 262
Trousces Cloth | M. .. 2-76 1-80 4:-79 4 87 266 271
‘Mulmal iMoo ] 8es4 2.23 5-17 %23} 259 292
Mark:n ..| M. .. e 1-09 3-11 3-33 =
Bush shirt ..| Bach .o 3 9% 4:2) 8 85 8 99 201 214
_Full Pant ..| Each .. 3.77 545 14-50 14-69 266 270
Vest. ..! Each .. 218 1-18 3-30 3-34 280 283
‘Shecs-Gente .., Duir .o 3-10 16-75 31412 31-85 186 190
Chappal—ladies  ..| Pair .. 6-03 6-57 9-40 9-92 , 143 151
. " Total .. 100-00
221 229
Group IV. Index .. 7
(i'."tAI;{i;felllageom— . . ;
a). Medieal Caore— i : ’
- (1) Doctor Feos ..| Per vigit. .| 19-78 2-38 4.50 4-50 - 174 174
2) Medicine ..| 4 Dosea, .| 32-46: 0-76 1-00 1:00 132 132
@) ES.L Premium L2 ... | 47-767 ) 0:69.} 0-70 | 070 101 tot
Total .. 100-00 - . .
~ Sub-group, Indez-V(a) 126 1.6
(6Y Education, recreation
... and amugemens—
! 2254 6-75 678 6-78 100 100
7) Shool Book  .|"Buch | 764 | 247 2-50 2-50 101 - 101
{3 — - .
D B Rk gn .| 4 | o012 | oeanl o2l 20 | 200
(8 it L oer oy 7-64 005 | 913 ORI sl 2
) Cineareer PRECOPY | 5745 | 048 | 1443 1-43 | 298| 2%
Total .. 10000
‘[ YY) , SPSSS AP JUNE 777 % | L N { 227 . 227
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E
PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLAgskagLAPUR
CONSUMER FOR BOMBAY CENTRE- concld. -+ CLASSEHO

Weight Price per uait of quantity

Uniliof proplc:r- ’ . .
icles uantit tionalto

Articles q 7 totalex- Year ended! Sept Oct.

5 penditure | Dec. 1960 | 1973 1973 :
! .
1 2 | 3 4 s 6 7 ! fiily living surv

| Ri.P.| Rs P Rs. P, S The index num
(c) MM%7M Com- N llin {he avera
munications— Jy’ mma[md, .

(1) Railway farc for| Per Passen- 51-13 16} 2-4S8 2-45 152 152 .

80 Km. ger. The index num
(2) Bus fare ..| Per Adult .. 38-60 0-15 0-20 0-20 133 o133 . int
(3) Postage "l Per Card 10-27 0-05 0-10 0-10 200 200 frlo d rise

|— Th: index nun
Total .. 100-00 3 Tpoints tc 228

Sub-group Index V(c) .. ” 150 - 10 14 merkin.

(@) Personal Core  and o ‘| The index !‘“3
cts— R <
({qzmmoﬂ .- B(c;tlu‘cmun 26-92 1-36 3-42 3-48 251 ¢ 256 "toz}nse n
(2) Barber Charges ..| Perbead ..| 44-23 0-94 1-77 1-77 188 | 188 Th? index nu
23 Toilet Soap | cake ] 14491 0-14 0.85 0-85 193 193 Pmined statior
4) Tooth Powder .. s:?ag !;o(- 7-21 0-50 0-79 0-79 158 138
¢ No. 3. Y
5) Blade ..| Pkt.of S .. 0-96 0-27 0-42 0-42 156 156 .
6) Umbrella ..| Bach .. 577 5-55 13-39 13-49 241 | 23 ) o

R A CONSUMER ]

Total .. 100-00
Sub-group Index V(d) .. 207 208

(’)(8"1’)8"—" 2 T —
urrie ..| Bach . 4.93 13-82 137 | 280
2) .rmnk. .. v 5.92 lé.gs . %79 . \1180 1
3; Utensils (Brass) ..| 300 g 12-12 | 398 .| 427
4) Bucket (Balti) ~ ..| Bach 7-25 245 | A5
Laundry charges..| Per Pieoe 032 | 213 |: .3
(6) Washing Sonp’ ..| Bar | 3 2-41 | 183, - |: 188 :
(7 Tailoting  chargea| Bach  ..[ 23- 1-19 270 1 e b
of Shirt. } 210 210 |

(8) Tailoring charges| ,, 0-89 1-72

ut bt St
e o o

ON N \®
anladqRR
(8]

0

(=
tJNON.I-— Qo=
NWWNDNNY
OChNWKOADR

pt
i
——

of Blouse,

. - .- {
Total .. 100-00 . B LA, Food
Sub-group Index V(e) .. 220 1 1228 A

.‘
i

V. Miscellaneous Group—

- (@) Medical Care .. e . ‘ . S Tl ep ‘6 ! Ml!
(b) Education, Recrea-| ...| 2827 | L. e |26 A{aas - Mcellar
__tionand Amusement. 227 ;
{c) Transport and Com- 14-81 R " 1s50..7 ] 150 .
(d)mumcagoln.c . | 0 Al
ofna are an e e . ‘ o) : !
Effect 18-89 207 2% C

s T T esee cese 220 225' \

Total .. 100-00 : LD taily

(e) Others . e 26-09

Gm.p Vc Im eee o , ' ; E 181 "A- 183 ‘
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JLAPUR* . . S .

~A fall-of 2 points -~~~ - - -0 e

- October 1973, the Consumer Price Index Number for Working Class
v Series) for the Shelapur Centre with base january to December 1960
1to 100 was 279 bzing 2 points lower than that in the preceding month.
index relates to the standard of life ascertained during the year 1958-59
ly.living survey in Sholapur City. -~ - - . -

1e index number for the food group decreascd by 5 points to 327 due to
linthe average prices cf jowar, arhardal, masurdal, chillies green, chillies
‘tamarind, onions and sub-group index of vegctables and fruits.

1¢ index number for the fuel and light group increased by 4 points to 210
lo a rise in the average prices’ of firewood and match box.

1e index number for the clothing, bzdding and foctwear grour increased
points tc- 228 due to a rise in the average prices of shirt, long cloth, shirting
markin.

1¢ index number for the miscellaneous gioup increascd by 2 points to 194
o a rise in the average price of hair oil. . '

le index numbers for the pan; supari, tobacco etc., group and housing
ined stationary at 183 and 151 respectively.;

'ONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS
S FOR SHOLAPUR CITY | :

(Average prices. for:the calendar year 1960 = lOO)

‘Weight Group Index Numbers
proportional
Groups - to total ‘
expenditure Sent. Oct.
1973 1973 »
\. Food L) e Ey o
3. Pan, Supari; Tobacco, etc. .. | s 34 X -
~ Fuel an‘:!eril'ght e .o ‘e 7-1 ; 206 210-
. Housing | .. .o ol 520 151 151
. Clothing, Bedding and Footwear . 90" 221 - 228
- ‘Miscellaneous .. oo ! 0 123 _192, . 194
| | Total .| 100-0 i ;
Consumer Price Index Number .. e 281 o 279

—

etails regarding: sco and metho& of combila_tion;of the index may be seen on
607 to 612 of gDcccpr;bcrl 1965 issue of Labour. Gazette. For Errata sce page 897 of.

ry-1966 issue. |

te.—For arriving_ at_ the_equivalent _of_the_old _index number _1927-28 = 100.
‘(w index should be multiplied by the linking factor of 3-82.

———
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CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS
FOR SHOLAPUR CENTRE
. - ——— -
Weight Price per unlt of quantity Index Number |
Unitof | ol te —_—
ciele nitof | tionalto . '
Ariicl . Quantity (|oml ex- (Year ended Sent. Oct. Sant Oct
peaditute |Dec. 1960 1973 1973 1973 | 1933
Rs. P. Rs. P. Rs. P.
AL Fo Of‘ “and Products ' ‘
rd Products— ) :
(a) Cf{,‘;’e’ a kg. 26.98 0-55 1-68 217 305 395-
(2 Wheat ve 13-53 0-41 0-91 0:91 222 2
(3) Jowar .. I 56-97 0-46 1-97 1-70 428 m
' (4) Grinding Charges ..| 3'kg. 2-52 0-0S 0-15 015 - 300 300
’ Total .. 100-00
Sub-group Index 1-4 (a) . 36¢ , | 388
2
thy Pulses and Produttt—-
(1) Arhar dal ks. 76-17 0-73 2-52 <39 336 319
(2) Gram dal ve 18-22 0-56 2:42 2-48 432 . 443
(3) Masur dal v 5-61 73 2-36 27 323 i
Total .. 100-00
Subegroup Index [-A(B). 353 L
(c) Oés anddme 0g.01 . . “
1 roundnut o 1 ke. . 9 1-9 8-80 . 454
223 Vaaspst (loose) ..| 500 kg, .. 1-09 1-86 4-82 ggg 229 262
Total .. 100-00
Suboml;? Index I-A (c). o 451 ‘57
¢ l!;deat th and P.gp—- o 201
oat meat . . .
(2) Bce?' mew .. ,k,g' ;32135% %éé §8 7}% 333 473
(3) Fish (fresh) Rahu ..| ** 1-50 -46 30 3.12 4 .an
(4) Fish (dry) Zinga ..|,, -49 .14 .00 3.00 187 187:
! Total .. 100-00 . -
| Subagroup Irdax I-4 (d). i
202
() Milk erd Milk Pro-
ducip— B FUEE EOPSR I -
1k el 1 . 89:79 0.67 2.50 2.50 373
(2) Ghee .| kg. . 10-21 6-19 19.00 19.50 . 307 3s
Total .. 100-00 K LRI Ay
Sub-growp Index E-Ae) . . 366 37

<UMER

(pazia(reo)
{0 CTis (&)
0 hauriad
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ONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING GLASS
c FOR SHOLAPUR CENTRE- contd, G
roent Prics pet unit of quantity fadex Nambar
Aftictsn Unit of tionalto — — e
Quantity totzel ex. |Year ended Scpt. l Oct. S:apt. Qcl.
penditure | Dec. 1960 | 1973 1973 1973 1973
t 2 3 4 s [ 7 8
Ra P, Rse, P, Re. P,
.; ) Coedimets end
sy{m—
(1) Saht ke. ] en 0-09 - 020 0+20 222 L 222
() Turmeris i 3:40 1-11 5.50 600 496 541
() Chillies (green) 300g. .. 4-98 0-23 0-28 0-25 122 109
(4) Chillies (dry) R .| 5943 0:65 1-44 1-36 232 1209
(%) Tamarind .| ks. 7-59 1-20 4-88 4.50 407 375
(6) Onions I .l 1073 0:23 0-98 095 426 | 413
(M Gatlic ..} 300s. .. 7-85 0-24 1:20 1-20 500 300
(f) Cocomut Bech ..} 131 0-27 0-92 0-95 341 352
Total .. 100-00
Sib-greay Index I-4 (f). 285 1275 '
@) Vezeradleg and Frastto— . o
. 228
(1) Potatoes .. .. 1287 0-46 1-0%
& Brinjals 1 5% .. 15-88 0- 11 0.38 130
Tomato Y .| 1316 0-25 0-30 120
i‘) Methi ..| 200 g. .. 6-44 0-12 0:%0 - 231
%) Dodke d300g .| 11-59 013 0-30 167
8 Ambedi -| 200.g. .| 2704 Q.29 1-00 196
(8) Lemen. :' l?'oz- o 0-45 0-28 1.00 357
Total .. 100 00- .
Itttz Number Sub-grocp 1 | ¥ ER 249 | 208
() Other Food— . _ L 1 .
’ ' 85.
W Soaarcryetay .| kg, L 4msz | 16 | 215 | 20 e ;78
| 0) Gm LX) [ 1] oo 7.91 0'“ . 2..41 . 2.42 B : i 377 . .1‘9
' o ' : ; 018 214 - 214 :
“ Tea(nawe) Cu 2074 0:07 - 0:13 ’ ! R
. p o0 : . : ' 7.00 . 438 . N 438 .
O Suack Satish Bhapia | kg, .| 1010 | 160 | 7100 - 276 a6 |
(6) Snxck SM ambi) v .o l'lo 2'.17 6‘;‘00 0'00 " »' B RS
Total .. .100-00 - N
1 ] J_-'.—-—J : 1 ' - 2N 3
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CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS:
FOR SHOLAPUR CENTRE— contd.

.

Weight Price per ugit of quantity Index Number
cles Unit J:{ roplog _ ) .
uantit ona -
Ant N 7 total ex- | Year ended Sept. Oct, Sept. Oca, |
penditure | Dec. 1960 1973 1973 1973 1973
1 2 L 4 5 6 7 | 8
N R. . Po R’. P. R.‘. Pl
I-A Feod : ' : .
(a) Cereals and Products 48-79 369 s |.
gb Pulses and Products. 7-28 353 341
c) Oils and fats .. 4-99 451 -« 487
§ Meat, Fish and Eggs. 6-79 292 kX
¢) Milk and Products. . 7-37 366 361
) Condiments and _
Spices. 8-25 28s 2218
(g) Vcgotables and
Fruits. 429 249 208
(k) Other Food 12:24 ‘
202 203
Total .. 100-00 )
Groap I-4 Index ..
332 - 377
I-B. Pan, Separi, Tobacco :
etc,— :
1) Pan (leaf) 100 leayes. . 1022 .19 . . i1 ‘
2{ Pan finished Each .. 6:07 8.04 8,?8 8?8 g - ;;g %50 i
3) Sapari . .. ..} 300g. .. 19:49 177 150 1-61 85 91
4) Katha' ..| 50g. 3.84 0-51 1.25 1-25 245 245
Bidi . ..| Katta of25 37.06 0-19 0-31 0-31 163 -] 163
(7) Cigarettes b ..| Pkt.of10 ., 5-43 015 050 0-50 333 | 3B
)'Chmmgto asso 30 g. 4 17.89 0:21 036 0-36 171, | 1T
, L
- Total .. 100-00. ' P
:‘G(Oltplndl?' I-B .. 183 - 18 ' 1
II. Poeland Light—
. (1) Firewood ..l 4 : : ' L ‘ '
' ég Col - Dt ol B | | sm | oz e i
: ung ool 1 . K °
8 MRS | Eaes ey 1.06 0-85 2.12 2.12 249 | 288
G K aticks, 0 0-03 0-07 010 | M0 20
: crosene Oil . _ . : ; ) |
500 ml. .o 13.06 07[5 0,35 035 233 s V- 233
Total '.. 10000, :‘ . B ,' ;‘f. B A'-'
Group Il Indsx .. ' : . e —
o i ! : 206 |+ <200
: ] S
: 1 SRR RS ORRN PR
111, Houxing— :
1Y TNAren rene P —— o i : o
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HNSUMER PRICE INDEX NUMBER (NEW SERIES) FOR W
FOR SHOLAPUR CENTRE.. s\ ORKING CLASS

427

Unitof | protar- Price per unit of quantity Index Number
Articles quantity | tional ;o
tota Year eaded Sept, Oct. Sept. Oct.
c;i;::?; Bgco 1973 1973 1973 1973
- 1 2 3 4 s 6 7 8
Rs. P. Rs. P, . P.
Clothing,  Bedding Rs. P
! Footwear—
ti—
Laxmi Mills Pair 8-53 10-69 27-95 27-98
256 2
Vishnu Mills " . 10-47 26-14} 26-14} 5 56
€0 Each 2979 10-0S5 21-00 21:00 209 209
rt . - . 2.92 3-41 5-24 5-44 154 160
ng cloth .M 7-48 1-39 3-24 3°56 233 256
ting—
Ahmedabad Mills ..| ., .e 25-70 1:61 3-12 3:37
201 209
 Century Mills .. .e .. 1-49 3-11 3-11
rkin ve .. 17-41 1-28 3-54 378 277 295
yusers cloth 0 2-57 1-47 3-84 3-84 261 261
appal (Lady's) ..| Pair 4-67 6-40 9-40 9:40 147 147
yes (Gent's) oo .o 0-93 15-98 23-5S 28-55 179 179
Total 100-00
Group IV Index .. 221 - 1228
Viiscellancoas
Medical Care— .
Doctor's foe per visit | 29-23 4-33 5-00 5:00 ns | . nus
Medicine ..| Phial of] 70-77 0-71 1:17 1-17 165 163
3 doses o
Total .. 100-00 -
b-group Index ¥ (a) .. ! 130 5 150
Bizcatiw. Recreation . S
1) School feo .., Per Stud-| 33:15 6-00 590 590 o 98 ; l:-\!9s
t. . - - . . '
3; gd"’ol Book .. Bea%b .o 2265 2-50 .2'59 .2‘5-.0": 100 100
tationery— . o2 . TR PR
0 Exercise Book ..[ . .| 353 0-12 0 20} 0 29} 6. 1 e
1) Poncil % IO I 0-12- | 0-13)) 0-13
4) Cinema ..| per Adult 38-67 093' | M 0.95 0-95 306 306
Total .. s . 182 182
b-gromp Index V (b) . A

4828—3
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FOR SHOLAPUR CENTRE— concld.

DEX NUMBER (NEW SERIES) FOR WORKING CLASS

Total . ..

: 100-00

Weight Price per unit of quaatity Index Number
propor-
Articlcs Untt of tionalto
quantity total cx- Year Sept, Qct. Sept, Oct.
peaditure ended 1973 1973 1973 1973
Dec.
1960 '
1 2 3 4 L] 6 7 8-
Rs. P. Rs. P. . P,
(¢) Transport and ’ Rs. P
n R?‘ommunl‘_caxlan(—r— 6
1) Railway fare (from{Per Pas- 7-41 5-22 7-45 -45
Shnlapur to Poona). senger 7045 143 143
(2) Bus fare Per Adult 32-59 0-15 0-25 0-25 167 167
Total 100-00
Sub-group Index V(c) 151 151
(d) Personal care and
E ec‘u——'l :
t;)) Bal;jl X .. Boll;lg .of 39-.28 2.00 5-62 6-30 281 315
ar charges .|Per adult 49-11 0-62 . . .
(3’ Toilet Soap ..|Each 8-93 0-44 (l);g (l)g(()) %{g %(l)g
(4) Ornameats (gless) ..|per dozea 2-68 0-75 0-75 0-7s 100 100
Total 100'00— ’
Sub-group Index V(J) 235 248
(e) Otherv—
(1) Utensils (Copper) . .|500 g. 6-07 3-25 25-00 25-00 769 769
(2) Laundry Chargres Per Picco, 9.64 0-11 0-23 0-23 - 209 : ..2.09
(3' Washing Soap .|Barof 12 . . | |
R Picces, 44-64 t-31 260 2-60 198 198,
(4) Tailoring Chargos— SR T
(1 ) Shirt .|Bach 36-43 0-80 1-44 1-44 .
i Bl " . S R
(5(:))8‘.)““ 0-70 ‘.12} 112 170 | |70
) Durrio " 3.22 3-80 9.52 S P
9-52 251 251
Total 100-00 i
- ‘Sub-group IﬁJCx Y (o) ' —
225 225
V. Miscellanocoys
(@) Medical ) |
(a cal care . R T
(b) Bducation, Reorea- %g:gg 150 - S50
tion and Amusement 182 182
(C) Tmmpo.r‘ and l2-49 e
Communication. ' Y I0 KERIR & 1
(d) Personal care and 21-02 ; S N B
Effects. : T 23 . 248
(‘) o‘hm ae 24,7‘ ) e vl
225 | 228
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NAGPLUR?

60— A fall of 1 point

In O: ob:r 1973 the Consumer Price Index Number for Working Class
Nzw S:ries) for Nagpur Centre with base January to December 1960 equal
}o 100 was 260 bzing 1 point lower than that in the preceding month. The index
clates to the standard of life ascertained during the year 1958-69 family living
urvey in Nagpur City.

The index number for the food group decreased by 1 point to 312 due - to
fall in the average prices of rice, wheat and jowar.

The index numbezr for the pan, supari, tobacco etc., group decreased by 2
oints to 170 due to a fall in the average price of pan leaf.

Ths index numbezr for the fuel and light group increased by 5 points to 193
ueto a rise in the average price of fircwood.

The index numbzr for housing remained steady at 143.

Ta: ind:x numbzr for the clothing, bzdding and footwear group increased
Y4 prin.s to 257 due to a rise in the average prices of dhoti, saree, shirting,
rng cloth, marking and bed-sheet.

Ths inlex numbezr for the misczllancous group increased by 1 poirit t6"1'73v

hue to a rise in the average price of cot.

CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING:' - -
CLASS FOR NAGPUR CITY -

(Average prices for the calendar year 1960 = 100) , o il
s Luoeead

Weigﬁté Grohp Index Numbers |’
Groups proportional —l—
to_total |September Qctober !
expenditure 1973 |, 1973 |
_ - —

FA. Food . y o s12 33 | 312
FB. Pan, Supari, Tobacco, ete. .. I I3 *17}2 o 17001 s
IL Foo 2nd Light .. . W5 | s | e |
L Housing g . I 143 | 143 i\
IV. Gothing, Bedding and Footwear g 1009|283 | 257}
~V. MExeefoneons L .. .. 15-8 172, | 173 . }
Tow .| 100 | T F
Cormumer Price Index Number ..| .. -~ 261 - N :2601 i

tB&___m?s rerardimg the scops and method of compilation of the index may be seen on:
41T x> 772 of Ianuary 1966 issue of Labour Gazette. ‘ l

A¥ats —For prriving at the equivalent of the old Index Number (1939 = 100)," the new-

Mumter should be multiplied by the linking factor of 5-22.

M trree. o s

|
|
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CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS "ONSU!
FOR NAGPUR CENTRE H
) . -
Prico per unit of quantity Index Number
Weight _—
Articles Unit of |proportion ! -
Quantity | alto total Basic Sept. Oct. Sept. Oct, .
expendityre Price 1973 1973 1973 1973 (
Al
1 2 3 4 5 7 8
Rs, P. Rs. P, Rs.
——
I'Aa POOd— w
ime
(a) Cereals and Cereal ‘Qfﬂ_
Products— sl
() Rico .. .| Kg $3-60 0-64 2.44 2 381 318 ||| & Twae
2) Wheal (0:S.) . 35-69 0-41 0-94 (1] 229 22 () Culie
53) Jowar v 8-72 0-41 1-68 1 410 327 11 {0 Gaion
4) Grinding charges 3Kg 1-99 0-08 0-16 0 200 200 i () Gliz
Total .. 100-00 . Iﬁ}g,’,?;:,'
Sub-gronp [-4 (4) Index . . 326 3 : M 2n
() Pulses and  Pulse :
Oy et aan 68 8 38
r K <17 0-71 2-40 2.4 33 .
{2) Gram dal w 28-12 0-52 2-39 363 460 - 510 [| | o)
3) Moong dal v 3-71 0-55 2-50 2-50 455 455 1) Pegetah
Total . 100-00 |1 e
Sub-group I-4 (b) Index .. - 377 91\ %Eﬁ;‘y’?
(9) Tomy
(¢) Ollz and Fats— g{?;:;ll
1) Gingelli Of1 Lk 0 484 . . . 28 328 § | O Palay
gz Groundnutoil .| .0 B X 133 80 8.93 aso | 1 o o
3) Vanaspati ?oosc) .| s00g .. 9-67 1-79 4-43 4.30 247 - 240 “0) Meth;
(4) Linseed Oi ..| Kg ..| 717-58 .54 6-00 6-42 390 417 ||| Banyy
Total .. 100-00
. ' at &'é‘lmnp
Sub-group I-A (c) Index .. 378 | . 39
(d) Meat, Fish and Eggs— 0{ (;ll;‘tm
o AACY
(1) Goat-meat . 9 (g s
@ Fiﬁl:éﬁt:h)— Ks o] 9016 | 2-68 7:70 800 | . 27| ¥ l %i?ﬁi{,‘
. fRabu o B X ) 322 s90)| 700 20 | || YT
(3) Begs .. ..| Dozen .. 4-52 .06 5.04 480 245 23 |
; Total . 100-00 AREIEN I . | . |,;:"’
SRR IREERS GE e
Sub-group 1-A (d) Index .. 82 292\ | (g,
(@ Milk and  Muk 2 1| U
Products— ‘ ' (&PE,"%;’
1 Milk .. .. ) : i"‘.&n
) M - ol & | 796 0-80 1-90 1.50 | 238 28 J ( i
(3) Ghee . : .- 24-27 2-14 4.50 450 . 210 211 {11 & Ody
” . 885 23-33 | " 23.96° 264 | s%?"‘
Total .. 100-00 _ . . : _ ((?)V:g
Sub-group I-A (e) Index { -—'—'—;’}" Y Org
1 1 : | I " l
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CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS
FOR NAGPUR CENTRE—cond.
[ Weight Price per unit of quaatity ladex Number
Artic'es | Unit of [proportion- . —
Quantity alto total | Basic Scpt. Oct, Sept. Oct,
g Expendi- | Pprice 1973 1973 1973 1973
. ture
1 2 3 4 s O 7 8
Rs. P. | Rs. P. | -Rs. P. !
(f) Condiments and i
~ Splces— A .
(l) Sant .. ..| Kg .. 5.59 0-13 0-26 0-26 2do 200 .
- (2) Turmeric o] e . 7-69 | 1°63 7-05 7-25 433 445 1o
'~ (3) Chillies (Dry) e ..| 49-65 2-88 509 5.09 177 177 o
~ (4) Onion .. N . 18-65 0-27 1-00 119 370 441 i
S) Garlis .. Y .. 6-53 1-06 3.50 3-50 320 330 AN
E% Corriander I RN .. 2-33 1:16 3-50 350 302 302
Ginger .. Y .. 3-50 2-96 8:00 8-00 270 270
(8) Zeera .. IS T .. 6-06 | 3-49 8-88 8-88 254 254
Total —_—
100-00
Sub-group I-A (f) Index . . 255 269
(c) Vegetables and Frulis— L .
(1) Potatoes .| Kg .e 39-91 0-39 .. 1-20 308
2) Brinjals. . N ..] 2504 0-41 .. 1.37 334
3) Cauliffower .. J3Ke. .e .. 0-33 .. N.A. .o
(4) Ladys Finger ..| Kg . 4-34 0-60 . 0-62 103 -
%Sg Tomato N .. 12-04 0-45 .. 100 222 .
6) Gawarphali Y .. 1-92 0-32 .. 0-80 250 °
(7) Tondli/ N .. 4.82 0-44 .. 0-79 ‘1,80.
ss) Palak A .. 4-59 0-31 .. 0-86 ) 277 ;
9) Chauli shang N - .. 0-46 | 0-38 .. 0:90 : _.
(10) Methi shang N .. 1-83 | 0-33 .. 1-00 303 !
(11) Banana ..| Doz. s-05 | 0-39 .. 1-00 256
Total .. 100-00
Sub-group I-A (g) Index .. 270 283
(" Other Food— ] I
1) Sugat - ..l Kg . 4411 | 1-22 '2-15 2:15 176 .| . 176,
: 2; Gur .. I .. 2-40 0-72 2-46 2:50 342 34; '
- (3) Tea leaf -.| Pkt. of 25g 13-26 | 0-19 0-32 0-32 168 164 |
(4) Bhajia .. ..| Kg .| 846 | 2-14 1630 6:30 308 1 - 3%
(a; Jalebi .. I .. 1.97 | 1-61 '7-50 7:50 a6 9!
(6) Tea (readymade) .| Gap .| 29-20 | 0-06 [ .0-30 |  0:30 s 2
Total .. 100-00 : i
Sub-group k- A(k) Index .. ‘ 290 | 290
.-rA. Food— _ . R | y , o
.‘(a)PCté-ealg and Cereal 49.53 .. .. -+ ) 326 - K 313,
. - . Products, : A ity :
(b)PPquc. and  Pulse 8-83 .. o AR 377 C !391 !
roducts. - . _ . L .
R (c i){ils nnlsj Fats .. g.gg L . o ggg I I ‘g.gg '
' cJ'n 'isb n E L] e : . .o -~ 1:
(& Mile" and Mk 7551 | - - . 243 - . 245,
. _Prodycts. i 3 2'.55', . .269 ol
. gc9“dimcnts and 6-95 X . T R T 4
gy s, f 70 | 283 it
(8) Vegetables and Fruit 667 | -- " o 2 i
k) Other F:;:n rm“s 9-46 . .. o © - ;290 2%0 ’
N . P R T !
Toal .. 100-00 .- . v e f—— ]
_Group I-A Index ) 313 — 312t]=
Since Cauliflower was not availab'e in any of the sclected markcts at "lNa‘a_ZPllr ¢ (liuilcl)]%ho;g
onth of Octobe: 1973, its weight Viz. 2-29, has been DTOD.‘“}’Ona‘Cd}',““é’# Cr tomato
f th: otier vamatahies a-milab'e during the month Viz. brinjals, Jady’s inger, to
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CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR
FOR NAGPUR CENTRE—contd.

LABOUR GAZETTE—DECEM BER 1973

WORKING CLASS

(0!

A
L
il

0

0

0

\
Weight ’ Price per unit of quantity Index Number
| r {Paito ol
Articles Unit o alto tota e —_
tit :xpeadi- Basic | Sep Ocu. Sep, Oct,
Quaatity | Expendi Price | 1973 1973 1973 1973
1 2 3 4 s 6 7 8
Re. p. | Ra.P | Rs. P. o
1-B. Pan, Supari, Tobacro,
etc.—
(1) Pan-leaf .+| 100 lcayes. 14-885 | 0-29 0-54 0-50 186 172
(2) Pon (ready made) ..| Each 13-61 0-03 0-07 0-07 233 - 23
(3) Supari .. ..| Ka. 26-60 6-71 8-00 %-00 119 119
(4) Katha . .. 5-36 8-57 | 14-00 14-00 163 163
(5) Bidi . Katta of 25 2] -44 0-16 0-25 0-25 156 156
(6) Cigarctics ..l Pkt.ofto 8-04 0-15 0-50 0-50 333 333
(7) Chewing and leafy Ka. . 10-10 5-00 6-00 6-00 120 120
tobacco. !
Total 100-00 |
Group |-B. Index | 172 170
1. Fuoeland Light—
(1) Fire-wood 40 kg 69-55 .38 4.3) 450 181 169
(2) Coke .. . 5-90 2-88 8-C0 8-00 278 218
(3) Kerosene Oil ..| Litre 14-13 0-34 0-70 0-70 * 206 |- . 206
(4) Electricity Charges..| Unit 2-74 0-29 0-36 0-36 124 | - 14
(5) Coal 40 kg. .. 261 6:38 | 12-.00 12-:00 188 ‘198
(6) Match box Each (50 5-07 0-05 0-08 -08 160 160
sticks) [E2E. "
Tota! .. 100-00 '
Group I Index 188 | 19 |
111. Housin
Rcaidl}nlinl House ., 100-00
Total 100-00 143, 143
" Group Il  Index 5 R
! g | __._7’,
IV. Clothinz, Bedding 3 | 17
‘ and Footwear— : R T
1) D o . : EETIRS| R
o ho Bmp. Mills .| Pair . 9.87 12-10 | 29.44 29-60 246. 246
(3) Saree .| Bach | 36lag 9.0 | 285:38 264870 g | 198
(#) Shiting Bemp. Mills.)| M. /| je.a 121 | 133 AN EEE Tl R
(3 .. Model Mill . . 1-05 o4 3 3237 | . 330
{% Trousers Clow, — [[| 7, | 3l 143 | 393 263 330.4f . 323
ong cloth .. : ' . X : 10z I . 303
Markin Emp. Mills .o - 13-82 1-14 | 4.44 4-48:] . 389 .| .. -39
o ModefMills [[| o o 10 | +3) §39)| s 39
(10) Pyjama ., Yl Ehen T i 60 49 3-23 3-33 “ag ol 118
1 el B E | W =l oR
.. . .o : . . 2 . : N 203
13) Bed Sheet . . Pair . é.g? 375 | 7.62 ,1:62 1 ’.*;208 oot <2g6
14) Shoes (Gentsy - Rt 6og | 30:09 | 20.09 | 0236 TR
BRI L S I R A o B
) Sandle .Ladies . . 1-04 A6.40 11.53 11.53 R '80 1 C 180
Total . 100-00 I PIVE R PR
Group IV Index S ;_.-—-'7‘
—_— Py
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FOR NAGPUR CETNRE—-contd.

433
ES) FOR WORKING CLASS

P‘z::::a%]g Price per Unit of Quantity Index Number
rticles Unit of tional |
quaantity to total Basic Oct. Nov. Oct, Nov.
cxpenditure Price 1973 1973 1973 1973
1 2 3 4 s 6 7 8
Rs. P. Rs. P. Rs. P.
ancoas —
al care—
or's fee Per visit 22-98 3-00 5-00 5-00 167 167
cine Phial of 45-06 0-75 0-75 0-7S 100 100
3 dosea.
 Premium 31-96 0-70 0-70 0-70 10! 101
Total .. 100-00

V (a) Indax 116 116
al care and
oil Bottle of 24-01 1-37 2-73 2:23 119 119

114 ml.

r charges Per Adult .. 38-30 0-50 1-25 1-25 250 : 250
t soap Per Cake .. 15-80 0-46 0-90 0-:90 195 » 196
h Powder| Bottle 2-74 0-87 1-60 1:60 184 | 184
lium size). : a4

mcg;s l(glzzss) ..| Dozen 4-25 0-78 0-75 0-75 IOQ e 1,0(:)
h .. EBach 12-16 65-00 90-00 90-00 138 ‘ 138
powder (small)] Tin .. 2-74 1-00 2-90 3.00 290’ . 300

Total 100-00 - ;i'_':

Y (b) Index 209 209
io1. Recreatlon )
sements— .o N
ol fec Per Stu-! 23-53 5-50 550 5-59_ ‘00 L 100

dent. o -
ol Book ..| Bach .. 17-65 2:00 2-50 2:50 125 - ': 125
N - " 3 : ' 167
nery (Ex.-book)| Buch  (40f  1-79 012 0-20 020 | 167 1. ot
na For Adali..| 5601 0-42 | 089 0-89 22
Total .. 100-00

168 | © 168

V (c) Imdex .. .

,-_-‘.,
Ao
-

ek

-

AR YR
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LABOUR GAZETTE
NUMBER (NEW

CONSUMER PRICE | NDEX

. DECEMBER 1973
SERIES) FOR WORKING CLASS

OR NAGPUR CENTRE——con('Id
1 o l ]
: Price per Unit of Quantity Index Number
Weight
Articles Unit of pro-
quantity ponwnul Basic 1 Oci. . Nov. Qct. Nov.
to total price 1973 | 1973 1973 1973
expenditure, ‘ :
1 2 3 by : s .6 7 8
|
| 1 Rs. P.| Rs. P.| Rs. P |
|
(d) Trans {)ort and Com- ‘ |
municat |
(1) Railway fure of 80km| Per Paas- 45-49 ! 1-61 ‘. 2-45 2-45 152 152
enger ..
(2) Bus fare pcoser ol 2919 | 0a1s | 025 | 0025 167 167
(3) Post card Each 3-86 ‘ 0-05 0-10 0-10 200 200
(4) Rickshow charges ..| Per Adult . ‘ 2146 ‘ 0-37 0-62 0-62 168 168
Total 100-00 |
Sub-group V' (d) Index : 162 162
(€) Others— l
(1) Cot Each 5-94 5-50 12:00 12-00 218 218
(2) Trunk/Box . 2-05 5-01 10-00 11-00 200 200
(3) Eartheoware iy 205 0-30 2.00 2-00 667 667
(4) Utensil Aluminium Kg 4.-79 8-50 15-00 1600 176 176
(5) Utensil Brass v 11-42 7-71 23-00 25.00 ‘298 324
(6) Laundry charges Per piece .. 9.59 0-12 0-25 0-25 208 208
(7) Washing Soap Bar 33-11 1-30 2.58 2.62 198 - 198
(8) Tailoring [ Shirt ..| E .
Charges {m .| Bach 31-0s 0-88 200 200 214 214
ousc " . 0-75 1-50 1-30
Total .. 10000
Sub-group V (e) Index 225 ”—2;.;—
Miscellaneous— | e—]
(a) Medical core .. 28-00 116 : 116
(b) Personal
e 18-30 209 | 7
(3 ucation, Recrea- .
tion and Amuscmcm‘; 19-55 168 168
(d) Transport an . )
munication. d Com 12:25 162 162
(€) Others .. . 2190 225 | 20
Total .. 100-00
group V Index | 172 ”"ﬁ“

LR

134, A
0O
the AU
100 Wi
pdex 1
ving

The
1l
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191

182

167
20
168

102

218
200
667

6
T

208

- 198

a4

‘ 168

230
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AURANGABAD*

184, A fall of 10 points.

In October 1973; the Consumer Price Index Numbar for Working Class for
the Aurangabad Centre with base year January to December 1961 equal to
100 was 284 being 10 points lower then that in the preceding month. The
index relates to the standard of life ascertained during the year 1958-59 family
living survey at Aurangabad Centre.

The index number for the food group decreased by 17 points to 343 due to
a fall mn the average prices of jowar, chillies dry, tamarind and banana.

The index number for the fuel and light group remained stationary at 177.
The index number for housing group remained stationary at 191.

The index number for clothing and footwear group increased by 1 point
tc 231 due to a rise in the prices of saree, cloth for trouser and long-cloth.

The index number for miscellaneous group remained stationary at 182.

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR
AURANGABAD CITY

(Average prices For the calendar year 1961=100)

Group Index Number
Weight - =
Groups proportional Sept, Oct.
to total 1973 . 1973 -,
expenditurce : L
[. Food 60-72 359 | 342
Il Fueland Light .. .. 7-50 177 | 177
Il. Housing .. .. .. 5-87 191 191
IV.  Clothing and Footwear .. .. 9:29 | 230 | - ¢ 231
. Mielancous L we | mm)
Total ..  100-00 | -
Consumer Price Index Number . 294 284

——

*Details regarding the scope and method of compilation of the index will be found -on -
Dages 1130 to 1134 of the March 1966 issue of Labour Gazette.

Note.—To obtain the equivalent old index number on base Augtlé} 1943 to July 1944=100
the new index nu;bcr gg base 1961 =100 should be multiplied by linking factor fle. 2:22
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CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR

AURANGABAD CENTRE

!
Articles )

I. Pood Group—

(a) Cereals and Cereal
Products—
(1) Rice
' (2) Wheat
' (3) Jowar ..
(4) Grinding charges
for cereals,

Total

Index Number sub group

I(a)
(b) Pulses and  Pulsc
Froducts—
(1) Turdal, without
husk.

(2) Gramdal, Katori.
(3)h Mfongdnl.wizhout

usk.
(4) Masurdal Thick
grain.

Total ..

Index Number sub-grou
) l(b) group

(c) Olls and Fats—
Groundnut  oil

(2) Karad Oil .
(3) Vanaspati Dalda.

Total ..

Index Number sub-group
I(c)

(d) Mutton, Fish and
Eggs—
¢)) Mutton, Goat meat. .
(2) Fish (dry)—
((g) zB.ombil
inga
(ci Nathmi

Total ..

Toerf 2o RPacn b o

i Weight Price per unit of quantity [ndex Number
Plfopor-
Unit of ! tional , —_———
(quaglity | tototal Basic Scept. Oct. Sept, Oct,
‘er‘cnduturc} Price | 1973 l 1973 1973 1973
2 l 3 4 ' 5 l 6 7 R
| T -
' Rs. P, i R, P I Ra. P
i i
Kg 5.40 0-6Y 1.22 1-28 177 186
v .. 10-12 0-42 0.89 0-89 212 212
. . 30-33 0-38 2.14 1-89 563 497
. 2.35 0-02 0 us 0-US 250 250
| 48-20
i -
. 31 390
Kg I -1 0-70 2.42 2-40 346 343
. 2-05 0-60 2.27 2-44 378 407
Y 111 0-71 2.98 2-94 42u 414
. 0-74 0-64 2.27 2-3) 355 361
7-86
366 321
§ Ltr 2.00° 1-07 ..
" 3-49 1-11 4.12 a2 371 389
*(logn) 0-48 1-58 4.13 4413 261 | 261
5.97 3
362 36
i Ke 4-70 1-26 3.43 3.50 272 218
Kg. 0-24 2-90 7.00
. .42
" 213 5.00 ;-83 262 280
’ cees ‘093 6000 6'00 .
4.94
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CONSUMER PRICE INDEX NUMBER FOR WORKING CLA
' SS FOR
OR | AUI{ANGABAD CENTRE—contd.,
T Weight Pri i i .
X Number Articles Unit of proplgr- Fice per unit of quaatity Index Number
' Quantity tional B
— : | to total asic Sept, Oct. Sept, O,
N —-.W expenditure| price 1973 1973 1973 19":;3
1973 1 2 3 4 5 6 7 8
.8 Re. P.| Rs. P.| Rs. P.
— (e) Milk and Milk Pro-
S B Lcre—
Milk—
(Buffzlo Milk) ..{200 ml. .. 6-65 0-16 0-30 0-30 188 188
Total .. 6-65
o Index Number sub-group 158 188
185 1(') ! -
g ' '
S an Condiments amd
250 ngicu— ,
o (1, salh— |
: . White .. .. Kg. .. 0-35 0-11 0-22 0-22 200 2060
s (8 (2) Turmeric— :
| I thtﬁ try ..| 250 gms. .. 0-31 0-34 1-41 1-42 415 418
| —- (3) Chillies (dry)—
, 390 )Supcri:w quulity  ..| § Kg. .. 4-62 0-90 2-88 2-85 329 317
- (4) Tomarind N . 0-45 0-49 2.74 2.50 559 510
(8) Mixed spicc o
o Doiwar PE l2sogms .| 1-80 0-42 1-37 1-38 326 329
e { ira—
138 Thick Bluckish (gray). | . .. 0-30 0-69 2-03 2-10 294 304
401 tal .. 7-83
al4 h Total . | —
361 Inder [Number sub-group 3 - i
() Vegetables and Vegeta- . ."' :
ble pProducts— : o S :
[~ 3 (1) Potatoes— t |
| 2Meu§,§,°°.. ke .| 138 030 | 060 0-66 1200 220 -
Onions— )
| EJ)RC‘;”OM .. .o Kg. .. 1-06 0-2S5 - 0-95 1-28 380 512 |
Brinjals— e R R
)Med?tf‘:n .| 8 Xg. .. 0-48 0-24 0-80 0-74°7) 333 308
(4) Tomatoea— ‘
32? ) It{r:’o? . .. *0-64 0-28 0-75} 028} 234 | 97
[N .2 . ';- L \ :' i :
‘ ( (2) Green .. .. 0-18 0-36)1 - o017 P N
N ; 3) Garlj " - oy : o o1
o )Mtd;ux:: . ..|] sOgms. ..[ 0-68 0-06 | 0:24 |  e-2l 400 4 - 350
SR Other Vegetables— ' - : :
— Vaoricties available in the
36 month of Sept, o . e I »
- (0 Doduka . oexe L) 1es0 0-18 oo44} LSS SN HEPARA
S (i) Gawar N . ceee 0°l4 : 0-41 A - 2691 "( h
s Verieties  available in T B S e L
: the month of Oct. N
f 1973— : 1 qe2syl o SRR
280 (D) Pankobij N .. 0-33 X 1 e 13250
i1y Pumkin Y .. 0-17 .o - ) 0046 - 472“:. o
: ) 1 .. 6-01 —|
. . Tota . ( Co L 289 312
. dex N Py - o ) . .
,’,2/‘ iy Numbher sub-group : : :
e S - " -
_—— *The catire weight of ““tomatocs’ is inputcd fo towato (Red)”. e
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CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR

LABOUR GAZETTE—DECEMBER 1973

AURANGABAD CENTRE- conrd.

Weight Price per unit of quantity Index Number
Articlesy Unit of propor-
; H 1 Basic | Sep. Oct. Sep. Oct,
Quantity lo‘:";‘l‘;l pr‘;c:: 1973 1973 1973 1973
expendityre
1 2 3 4 5 6 7 8
|
Rs. P. Rs. P. Rs. P.
{ h) Fruits and fruit
Products—
B edium .| Doz 1-14 0-32 1.8 134 431 419
| h
Total ..} 1-14 ' I
!
Index Number sub-group 431 419
().
(1) Sugar, Honcy and
(Re)lasud Product— |
1) Sugar— y
Medium .. ..l Kg. 3-45 1-17 215 2-15 184 184 l
(2) Gur— t
Superior .. N 1-81 0-46 2-41 2:42 524 526
Total 5-26
ll;;isx Number sub-group i 301 302
(J) Beverages—
s ais Hond 5 141
rooke Bon ..| 50 gms. 1-86 . . . 4 :
(2) Prepared Tea— gm3 0-41 0-58 0-58 141 ,
Chaly Chaha ..| Cup 4-28 0-08 0-15 0+17 188 212
Total 6-14
lllxéex Number sub-group 174 | a9l
: i
Fe G |
a) Cereals and ce . 0
P o e i B
ulses and . : 1
produc;s. pulse e 7-86 366 37
(c) Oils and fats .. .. 5-97 362 - .362
(dlggutton. fish and .. 4-94 272 278
(¢) Milk and ilk ) - i1a8 -
oo Mi . 6-65 188 188
ndiment . 329
(g)l[{i,ccs. nts and' e 7-83 333 3 l
egetnbles d . 312 !}
( )v;gc‘?blc pl’Oducus.lm s-01 ' 289 ' ".3
1) Fruits an frui . 419
mpé'oducts. d frui o 1-14 4310 4l
ugar, hone d . . 202
related prcductz. ané ) 5-26 301 3=
() Bevernges . , 6-14 174 191
Total .. 100-00 ; E
! + N |
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CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS F i
AURANGABAD CENTRE- contd. 35 FOR i

Unit of ;\::i:::. Price per uait of quantity Index Number , ¥
Articles Quantity tional {.o ol
tota Basic Sept. Oct. Sept. 1
expenditure|  Price 1973 1973 1973 %c'zti 1
! 2 3 4 5 6 7 8 i
i
Rs. P.| Rs. P. | Rs. P,
II. Puel and Light— l Iy
(1) Firewood and chips- i
() Mixture .| 37Kes. ..| 81-82 2.87 439 439 i
6 i
(in) Babhool Y I . e 2.80 4'76} 4°76} 161 161 § ; i
(2) Kerosene Ordinary..| 1 .| 12.44 022 065 0-65 295 295 | : K i
3) Match Box Wimco..| Box of 50 5.74 .06 . .09 BRI
(3) Match B e Brand.| Sticks, 0-0 0-09 0-0 150 150 ’
Total .o 100-00
Index Group I 177 177
III. Housing—
ent—
House rent for selected| P.M. ..| 100:00 191 191
tenements. |
Total .o 100-00
Index Group Il 191 191
1V. Clothing and Foot-
wear e
(1) Dhoti 82 mts.| Persq. 6-04 1-07 2-41 2-41 25 | | 235
length nnggw to 121 metre. .
. _cmS. width,
2) Snrecw‘7°3 8:2 mts.| o . 31.57 1-28 2:80 2-86 219 223\
length 93(}1102 to 152 s
cms. width. -
@) c;c_;th for trousera 89 o 2-51 2-36 5-22 531 221 | . 225
0 97 cms. width. N
(4) Long cloth 89 to 97| »» .| 3663 164 | 47 | 418 | 254 |7 255
cms. width. 3.92 218 211
(5) Coloured fabric 67to]| w 18-17 1-86 4-05 3
69 cms. width. ?, .
Total 94-92 B P N T
Ind‘x Numberluboxroup : : . _233 B R 2.33 1
1V (a). ‘ : K
(b)sfoarwear— ‘ \ _ o
ots— . . . Y RN R
(1) Bata Co. .| Perpair..p = 5:08 ) 15-08 § 28 55} 28 _55} ., 180 fu. - 180
(i) Flex Co. oo . 19.22° |  3295J| 3285) - |70 T
Total .. 5-08 I N BT
180 .. 180
M fjumber sub-grous | | |
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CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR

AURANGABAD CENTRE- contd.

Weight Price per unit of quantity Index Number
propor-
Articles Unit of v tionalto |
Quantity | total Basic Sept, Oct. | Sept, Oct,
expenditure]  Price 1973 1973 1973 1973
| 2 3 4 5 6 7 8
Rs. P. Rs. P, Rs. P,
IV. Clothing and Poot-
wear—contd.
(a) Clothing 94-.92 233 .233
(b) Footwear 5-08 180 180
Total .. 10000
Index Group IV 230 231
Y. Miscellaneoas—
(a) Pan-supari—
(1) Pan leaf—
Madras I Bundle of 3-84 0-50 0-€64 0-55 128 110
100 leaves,
(2) Pan Finished—
With Masala ..| Bida 2-19 0-04 0-09 0-09 225 225
(B)hfupx}n,—
anglori ..| 50 3. 4-36 -4 . .
(4) Kotha gm 0-41 0-51 0-51 124 124
Kanpur AL 1-78 0-72 1-30 1-37 181 190
Total .. 12-17
: Mﬁal)vumbcr Sub-group 152 | 18
. (b) Tobacco and Tobacco L
¢ Products— " ol
,(lgratidi— T
@) Jarian ++| Buadie 13-38 015 0-29 0-29 | 193 |-l 193
Hasisr Pngeén‘{,r 3-18 0-19 0-20 0-20" 105 | 19’3’*
Total .. 18-56
Index Number Sub I . —————
TV o). wrokp | 178 | 178’
" (¢) Household Urilittes— T
Ut{gsils(gmu— L. ARV
oona Market). | Each, 2-558 718 20.00 20-00 279.. i 219
Total .. 2-55 i
Index Numbser Sub y -
Y (o). &roup 279 o ;2.7_,9
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