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The Consumer Price Index Number for Working Class .
The Bombny, Shokpur and Nagpur Consumer Price Index Numbers for 
Working Class for the month of February 1975 witli Uic average prices for the 
year ended December 1960 equal to 100 were 300, 349 and 336 respectively. 
The Jalgiion, Nanded, Poona and Aurangabad Consumer Price Index Numbers 
for Working Class for the month of February 1975 with the average prices for 
the year ended December 1961 equal to 100 were- 348, 362, 287 and • 337 
respectively.

1

Industrial Disputes
During December 1974, thCTc were 88 strikes involving 14,613.workmen and 

. 1»49,277 working days, as compared to 107 disputes in November 
D74, involving 25,135 work days and time loss of 2,76,100 man-days;' JFurther " 
particulars of industrial disputes are given at pages 778 and 779 of this issilc. ’
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Gurrent Notes
W^omen’s participation in labour organizations i
While the Growth of labor unions has slackened in tlxc* past, few years, 
a considerable spurt has appeared in the number of women members'. From 
1968 through 1972, a 500,000 increase in women union members in the United 
States ^^gyaled the o'v^erail gain in union enrollment, and es^cially signific^t 
gain since women malaj up only one fifth of union membership. -' This incroas- 
asing enrollment by w’omen in labor orgam’zations has not been reflected; in ’ 
the higlier elective and appointive positions held by women at national levels,‘ 
according to the forthcoming Directory of National Unions and Employee- 
Associations, 1973. .

In the last 20 years women Iiave become increasingly important m the civilian 
labour force and in most labour unions. However, labour force gains by women 
have far outpaced their membership in unions. In 1972; Pnly 12'6 percent 
of working women were active union members compared with over 15 percent 
in 1952. (See table 1).) This decline paralleled the general percentage decline 
in all unionized workCTs, from 24 percent in 1952 to 22 percent 20 years 
later. . . .

More women have recently joined the work force in response to the dimini­
shing stigma against women working, increasing cost of living, hi^er general 
wage levels, increasing education levels among women, and improved 
technology, which allows women in the home more spare time. - Women made 
up almost 40 per cent of the civilian labour force in 1972, compared with 31 
percent 20 years earlier. In labor unions, women’s proportion of total 
membership rose from 18* I percent in 1952 to 2T7 percent in 1972.

Occupafion and Industry'
The type of industry in which women are most frequently employed may 
partially explain the small proportion of women in unions. (See table 2). 
Unions have or^nized less than 25 per cent of the workers in five of the nine 
industries in which women constitute more than 40 percent of total employment. 
Textiles, finance, service, and State and local governments. In none of the 
industries with over 40 per cent women were as many as 75 percent of the 
workers unionized.

According to tlie Manpower Report of the President, March 1973, “virtually 
all increases in female employment between 1960 and 1971 were in either the 
white-collar or service sectors, continuing the patterns estabUshed between 

-1947 and 1960.” Thus, the types of occupations women have entered most 
frequently in the last 10 years have been among the traditionally less organized, 

cent of all women wokers were in white-collar jobs, 
cent of aU men were employed in those occupations.

However, the rate at which women have been joining unions w^s more rapid 
1962 to 1972 than during the previous 10 years. Some 37 percent more
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Avomcn were members of unions in the United States> in 1977. than in 1962, 
compared with a 6 percent growth during the preceding 10 years. .

While only 13 unioiis liad 50,000 women or more in their ranks in 1952 and 
17 in 1962, this number rose to 24 in 1972 (table 3), about 14 percent of all 
unions. Tlie concerted organizing campaigns carried on by: AFL-CIO unions 
during the 1960’8 was partly responsible for this growth,. The Retail Clerks, 
Svith 1,25,000 women in^l 952 and'3,17,0(» in 1972, and the Electrical Workers, 
1,50,000 women in 1952 and 2,87,000, 20 years later, showed ’piarticularly 
marked increases. Unionization drives during the late 1966’i among all 
levels of government employees, 43 percent of whom are women, also organized 
significant numbers of women. In 1952, three pubhc employee unions 
(Teachers, Government Employees, and State, County and Municipal 
Employees) had a combined membership of 60,000 women. These same three 
groups accounted for over 4,20,000 women unionists in 1972. In addition, 
die New York Civil Service Association and the National Education Associ- 
ciation together reported over 800,000 women in 1972.

The number of large unions with at least 50 percent women has remained 
virtually I unclianged since 1952. These include the Clothing Workers, Com­
munications Workers, Ladies* Garment Workers, Retail Clerks, and Teachers. 
The Office Employees, for which there was no 1952 membership estimate, also 
reported that in 1972 over half of its members were women. Estimates for the 
National Education Association and the Nurses Association, also first surveyed 
in 1970, showed that women constituted more than three-fifths of their member­
ship in 1972.

Most (13 of 18) unions in which women were less than half of the membership 
in 1972 but which had more than 50,000 women on their roDs reported an 
increase in the proportion of women over the 20-year period. The Postal 
Workers, Railway Clerks, Retail, Wholesale and Etepartment Store Union; 
State, County and Municipal Employees, and Teamsters, showed especially 
marked increases.

Concentration and earnings
Since 1952, more than oncrfiftli of all unions Iiave reported that there were no 
women in tlieir ranks. (See table 4). These included unions in predomb-. 
nantly “male” industies such as construction, maritime, coal mining and air 
transportation (pilots). Four fewer unions reported that they had no wonMri 
members in 1972 than in 1952. In percentage terms, however, the proportion 
of all unions that have no women actually increased; from 1952 due to the 
shrinking number of unions resultihg from mergers and^^ dissolutions. ' / , ;

In the same 20-year period, the proportion of unions with some women but 
less than 10 percent declined from 39 to 30 percent. As in 1952, only 14 percent 
of all trade unions had more women than male members in 1972. .piese 
25 unions represented 37 percent of all women trade unionists in 1972, slightly 
less than 10 years earlier. ‘

. A number of Bureau of Uabour Statistics and Census Bureau stuffies liaye 
shown that union women and men employed year round on a'full-time, b^,is, 
ourn more than nonunion employees. A 1970 Bureau of Labor statistics



.■,J (t v

6S6

. Unions

i
)

f

■

t

j-

■ ' 1

t

■>

i. k.

38-1
38-5

J5-9
22- 6

4-7 ■'
24-6

50
5-3

';9.-3
38-6

0-2
5-6 ,

14-.0

J970
J972 Z2‘7

86-5 16-0 23-9
16-0 ■ "24’9

. • ' t

Women mcmbcrship' as 
a percent of—

.24'4.
, 39- 3

i '

■ ,

5 • t

Unions and associations*

21'1 
21'5

3

t ■

8-5
J3-6

force

t-'

I

LABOUR GAZETTE—APRJL 1975
t

study found that for bluecollar workers, nonunion women averaged §4,297 
§647 less than their union counterp^s. ^ White-collar workers (both men and 
women) showed a. similar. differential—nonunion wokers earned an average 
of §8,532 a year and union workers earned ,§8,858.. .

Problms of participation '
Regardless of the financial benefit, women liave faced numerous obstacles to 
participation in labour unions. A study by the New YorkStatc ^hopl of 
Indi^tfiai and Labour Relations of Cornell University grouped barriers to

'■ Table 1 ' ■
Civilian labour force pariicipation atul union nienibcrsliip of women hi the United 

; States 1952-72,

— (Numbersin millions) 
Civilian labour Membership Women 

force as a percent.
----------------------- -------------------— of total - .

_ civilian All women Total unionTotal Women Total Women labour force in latxnir membership 

force ■ in the United 
■■.^Stales--

1952 
1954 
1956 

-1958
I960
1962 .
1964
1966 
1968 

^il970 
. 1972
.’I - - .

• 62 -1 
. 63'6 

66' 6 
67'6

‘ 69'6
70*6 
73'1 
75'8 
78' 7 
82-7 . 
86' 5

19'3 
19- 7 
21'5 
22' 1 
23'2 
24'0 
25'4 
27*3 
29*2 
31*5 
33.'3

16-0
16-7 
37-2 
J6-8 
16-9
16- 4 
]6-7
17- 8 
18'8 
19'2 
19'3

2* 9
2- 8
3-2 
3'1, 

• 3' 1
3'1
3'2
3'4 
3'7 
4'0

• 4-2

womens’ participat 
cultural —includm! 
self-confidence; (2) 
union employees, < 
procedures and a i 

■The 7'6 million 
felt less incentive t 
entry into and exit 
of unionzation in tJ 
part-time employee

Women officials
Women have rema 
almost all of the 17 
have achieved in th 
in the highest nati 
only sliglitly. (Sec 
the national presid 
Division of the A 
common in the of 
than 50,000 memb 

As shown in tab! 
at the national Ic 
and editors (6) in 
of social insuram 
in all 4 years weri 
education and res 

Statistical data 
union level were m 
71,000 locals woul 
tion from studies c 
Workers, and the 
held leadership ro

Women accoun 
governing board’ 
senerally consist! 
presidents or oth 
body for unions 1 
or funds, interpret 
the"
'bo unions and as 

the

"^ote t oP^" profess: 
'^’omen (60 

in a.

Root notes or

31'0 
30'9 
32'2../ 
32' 7 
33'4 
34*0 
34'8.
36'0 
37'1 
38'1

.38'5Ghjuige Unions,
; 1952-72, . /*

' Number , ..
Percent

1952-62
Number ..
Percent ....

1962-72 ? ■
• Number .

Percent ,,
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* Foot note on page No. 695. • . . < • , , ,', ; i '
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womens' participation in labor unions into tlirce categories : (I) Personal- 
cultural —including extensive home, responsibilities and a lack of personal 
self-confidence; (2) job related—including discrimination by empioyieis against, 
union employees; and (3) union related—including unfamiliarity with union 
procedures and a need for encoruagement to partiepate/’

The 7’6 miUion women who were part-tirhe employees in 1972 probably 
felt less incentive to partiepate in the union movement due to their frequent 
entry into and exit from the labor market, as well as the traditionally low level 
of unionzation in the two industries in which-oyer 64 percent-of all-voluntarily 
part-time employees work—wholesale and retail trade, and finance and service.

Women officials

Women have remained rare at the governing and high appointive levels of 
almost all of the 177 unions in the United States. Despite the progress women 
have achieved in the past 20 years in union membership, the number of women 
in the highest national union offices (both elective and appointive), increased 
only slightly. (Sec table 5). Asin 1952, .women held the highest elected ofiBce, 
the national presidency, in two unions in 1972, the Stewards and Stewardesses 
Division of the Air Line Pilots and the Veterinarians. Women were more 
common in the office of secirctarj’-treasurer, but seldom in unions with more 
than 50,000 members. •

As shown in table 5, women were infrequently appointed to head a department 
at the national level. Women were most commonly research; directors (10) 
and editors (6) in 1952; they were, most frequently appointed editors or heads 
of social insurance departments in 1962, 1970,; and 1972. Fewer women 
in all 4 years were named to head, other major departments, most frequently 
education and research and education. ,

Statistical data concerning women in leadership roles bel^^y-the national 
union level were not collected in the union directory survey because an estimated 
71,000 locals would have had to be surveyed. However, fragmentary informa­
tion from studies done by several unions, such as the Bakery Workers, the Auto 
Workers, and the Packinghouse Workers, indicates that women more frequently 
held leadership roles at local tlian at National levels.

Women accounted for approximately. 7 per cent of tlie members of elected 
governing boards of unions and employee associations,® These -boards, 
generally consisting of the union president, secretary, treasurer, and vice 
presidents or other comparable elected-officials, serve as the .decisionmaking 
body for unions between conventions, .Among their duties, are the allocation 
of funds, interpretation of the laws of the union, and application of tlie constitu­
tion to its workings. Of 4,800 positions on the goverriirig .boards of both 
the unions and associations, only 350 were reported.held ,by women,’ althou^ • 
a number of the organizations failed to provide complete information .on this 
subject. . ' ■ ' ; / A'i; '

Women were better represented at tlie higher appointive arid .elective leycfs 
01 the 35 professional and State einployee associations...; The high proportion 
of women (60 per cent) in the, associations explains , tlieir; comparative 
prominence in association governance. The 7,37,000 women, in, the National
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3
4
5.

• 6 : 
.s'i'r':

' 7-
8
9

10
11

13
14 Fabricated metal products n.c.c 

Telephone and telegraph .;
16' • ’ ’'Stone, clayj glass', and concrete products

25 to 50 percent organized- • ' .
17 ‘'Federal Government .. ‘ \
18
19
20
21
22
23 Machihfy except electrical

25; .• Eumber and ^vood,products, except furniture

26 Non-manufacturing'
\ Textile miirprodiicts

28 Government' ' \
. 29 ■‘ Professional and scientific ihstruh'ients

30 '' Service industries ' ' '*
,31. Local government

'' 32 ' ' State government. .;.3^. ... .. ...
".‘■34;'

25^0 50 percent organized'- ' ' .

‘ 'Rubber and miscellaneous plastic products 
Printing, publishing, and allied industries 

' Leather and leather products ..
’ Furniture and -fixtures .. . 7

Electric, g£^, and sanitary services (water)
* • * * , • ♦ 

''; Chemicals and allied products ■. '

J ■
' Less than 25 .per cent organized-*7 ' - -7 ■

- ■. -.l-r- ■ ■ • ■ ■ - .- . , A A? A A A. 'J f A;

.Al i'j < ' : AA i : A
• ■ • • , ••'‘Aaa; aI.a.J- ,<}

1 . • •
‘ k'L' H.; ’ i

-Local government ..

'Wholesale and retail trade ' '
/ Finance, insurance and real setatc ' ’

t

f"

Total (non-agricultural), less than 25 percent organized
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Education Association-—63 per cent of total NEA mcmbersliip—accounted 
for the largest proportion of all association women. .■ - ■

Only 13 of 35 associations had no women officers or officials, compared with 
149 of the 177 trade unions. The Connecticut, Illinois, Maine, Massachusetts, 
North Carolina, Verrnont, and Washington State Associations had two women 
officers. Two organizations understandably had a larger .than usual number 
of women officers—5 officers of 6 jn the Licensed Practical Nurses Association 
and 8 of 11 in the Nurses Association. Six associations \vere headed by wonien 
in 1972—Alaska.. State Employees, Classified School Employees, National 
Education Association, Licensed Practical Nurses, American Nurses, and 
Washington State Employee Association. Association presidents and 
secretary-treasurers made up more than half of the 44 elective and appointive 
positions surveyed which were held by association women in 1972. '

.The number of womed holding appointive positions in associations increased 
markedly from 1970 to 1972, the only 2 years for which data are; available. 
Compared with 1970, when a total of only 11 women occupied 3 top appointive 
categories (editor, public; relations activities,-and other), some 21 women 
held? lop appointive positions in associations in 1972. This increase is partly 
the consequence of the 12 additional associations (to a total of 35) which fell 
within the scope of the 1972 survey. >

Women were similarly better represented on the governing bomds of associa­
tions than on those of unions. .Only 4 of 35-associations reporting stated , 
that women were not represented on their boards; Nine associations' 
included jnore tlian five women as board members. Of the 187 selected!^; 
national.officers and appointed officials reported by the24 unions with at least 
50,000‘women members, 6 were womens The Giothing Workers, Electrical 
Workers, Ladies’ Garment Workers, and Railway Clerks alL reported one 
woman official; the Textile Workers Union had two. Of the 556 members of 
executive boards in these unions, 18 were women. <■ ;

This low level of women'representation was evident throughout the entire 
labour movement.. Tn the remaming 153 unions witli less than 50,000 women 
in 1972, 27 women were reported as elected officers or appointed officials 
at the national level. In more of these unions did women constitute as much

50 per cent of the total number of officers and appointed officials. Only 
five unions had two women officers or officials and none had more than two.

The AFL-CIO hasestablished organizations at the State level made-up 
of locals of affiliated nationalunions. Functioning as lobbyists and £co- 
ordinators for AFL-CIO pro^ams, the State Llabour councils are headed , by 
an elected governing bo^d and several officers. Of the 173 officers .and 
officials elected by these ofganizatidns in 1972,;8 were women.

Aid to union wonien • L 2. "

In June 1963 the Equal Pay Act went-into effect, : erasing’wage discrepancies 
between employees based .oh sex.' : A year later. Title Vn of the Civil Rights 
Act invalidated all laws which were supposedly-protectivc of women but which 

practice often provided a legal foundation for discrimination between the
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total, selected unions ■

Total, all unions and associations 
Total, selected unions and associations

Stale, County and Municipal Employ- 
yees.

■<. Steel workers ■ ...
Teachers
Textile Workers Union of America ..

Table 3

Women in unions and associations wit/i 50,000 women members or more, 1952, 1962, 1970 and 1972

(Numbers in thousands)

AFL-CIO:
Bakery Workers^ 
Clothing Workers . 
Communications Workers

. .Electrical Workers(lUE) 
Electrical Workers (IBEW) 

' Go vernmeht Employees (AFGE) 
Hotel and Restaurant Employees 
Ladies’Garment Workers 
Machinists 
Meat G'Jtlers“ ..

7 Office Employees /' 
/ Paper workers* 

Postal Workers®
; Railway Clerks 
/;RetailClerks 7 ?
; ■ Relail, ,Wholesale arid Departhieni 
' / Store Union;. -• ? \ r 
■/L Rubber.Workcrs 7; .

Service 'Employees ..

Women membership

1952 J962 1970 1972

Number 
of women 
members

Percent 
of total 

member­
ship

Number 
of women 
members

Percent 
of total 
member­

ship

Number 
of 

members

Percent 
of total 

members 
ship

Number 
of woman 
members

Percent 
of total 
member­

ship

3,000 17’9 3,272 18’6 4,282 20.7 4,524 21.7
1,862 21’0 2,582 26-1 3,475 27.7 3,674 28.9

• • • • « • 5,398 23.9 5,736 24.9

•• • ’ • • • • 4.457 31.8 4,646 32.6

' .60-2 35’0 (’) 60.7 40.0 ' 51.0 35.0
261’8 • 68’0 282’0 75.0 289.5 75.0 273.8 . 75.0

(*) ;• (’) 139’3 50.0 231.9 55.0 230.5 52.0
(“) 98’2 33.3 105.0 -35.0 116.0 40.0

150’0 30’0 237’9 30.0 276.5 30.0 287.0 30.0
•e) • (•) 26’5 25.0 (•) (“) • C) (^)

- (®) (’) 200’3 45.0 (®) (“) e)
29V 5 • 75'Q 330’8 75.0 . -353.9 S0;0 342 4 80.0
e) , (•) 86’8 10.0 100.4 11.6 106.1 14.0
59’ 3 : 18’1 64’2 - 14.9 61.7 12.5 92.5 -- 17.5,
.(’)■ (’) 40’0 66.7 57.8 70.0 52.8 7 64 0

; 3V1- • 7. 13’6 (“j , (’) e) (-) (2)
. (")- :■ . (“) . 15’8 - 7.8 - 59.0 - 20.0 107.4 4S 0

36’0: 712’ 0; 48- 0 46.0 iio.o: - 40.0 • (’) 7
■ -125'0 7^ /50’0 ■ 182’0 “ 50.0 ■ . (’) (’) : : (’): 50.0

- -14’ 6 , . ns’ i; " 763’7 ; 40.0 -70.0 40.0 79.1 40.0 ■
; • e): ' e> 7e) . P) ■

“• 55/5; ; ’ 30; 0 82* •4 28.0 152.3 35 ;O 1.4S.2 30 O -

- e)- e) P) 146.7 33.0 195.7 37.0

80’0 7’3 (=) (“) 120.0 10.0 175.0 12.5
37'5 75’0 42’5 60.0 88.3 43.0 129.2 52.0
(®) . . (9 73’1 40.0 71.2 40.0 69.6 40.0

1 ifl- /I in* n lan* A 12 n ma 1 1 a n in? 1 1 4
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Unlike table 1, figures include members in areas outside the United Stated, primarily in Canada.
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Unaffilafcd : .
Auto Workers 
Teamsters ‘

Employees Associatlona; 
: Civil Service (NYS), 

Education Association 
Nurses Association

? ’ *

State, County and Municipal Employ- 
yees.

• Steel workers ..
Teachers
Textile Workers Union of Americ.a ..

, f.

f e1 UT ' JH.y 01.7 12.5
40’0 66.7 ? • 57.8 " 70.0 

. C )
'(’’) '• (’)b.; . e)
15* 8 y r; -;7.8 : 7? 59.0:;, 20.0-
48* 0;^ :: >16;0 ■: V1IO.O7 V -4o:o •

182’0 ■ '■ 50.0-7 (’). ""'S
',63’7 :

.J'

; i 70;0" : . 40.0

■' (•).- a ■ '(•)
‘82‘4 . 28;O <7 ■^7; 152'; 3 735,0

uiiice bmployees.
. Paper workers*

Postal Workers\ -
. - Railway Clerks ;

• Retail Glcrii^-^? > . . . . . ..
y. Retail,^^bdlesalc'arid Departmeriv- - 

Stord-UruonJ: -
RvibbcLWorkers 7 A’y

‘ 55--5

80-0 T3 e)
37‘5 75’0 42’5
(®) . . ('“) 73' 1

118’4 10’0 139’6
(‘) ' (^) (’)

(”). r (”) e)
(■) (’) (”)
(’) (=) (’^)

(U J4G.7 33.0 195.7 37.0

(”) 120.0 10.0 175.0 12.5
60.0 88.3 43.0 129.2 52.0
40.0 71.2 40.0 69.6 40.0

13.0 193.1 13.0 195.1 14.0
(’) 255.0 13.9 (*) (“)

(“) 76.0 40.0 e) (’).
(’») 726.1 66.0 736.7 63.2
(’) (’) (’) (’) (’)

^ Includes the Bakery and Confectionery Workers*International Union of America (Ind.) and the American Bakery and Con­
fectionery Workers’ International Union (AFL-CIO).

' ” Figure not reported to the Bureau or riot available.
“ Includes Packing house Workrs (AFL-CIO) in 1952 and 1962.
‘ Includes Papermakers (AFL), Paperworkers (CIO) and Pulp, Sulphite Workers (AFL) in 1952, the Papermakers and Paper­

workers (AFL-CIO) and Pulp, Sulphite Workers (AFL-CIO) in 1962 and 1970, and the United Paperworkers (AFL-CIO) in 1972.
® Includes the National Postal Union (Ind.) Postal Clerks (AFL)CIO), Special Delivery Mcssengcr.s(AFL-CIO), General Services 

Maintenance Employees (AFL-CIO), Motor Vehicle Employees (AFL-CIO), and Postal Workers Union (AFL-CIO),. On July 
1, 1971, these five unions merged to form the American Postal Workers Union (zKFL-CIO). ,

® Affiliated with the CIO in in 1952 arid with th AFL 1962.
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Women Jiiembcrs .. 
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.... Number, of unions and 
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18.0.......... ..
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AU unions and associations .......................................
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100......... .. .............
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Table 4

Proportion of women in national.cuid international unions and associations, 1952,1962,1970 and 1972

Union

Number of unions Women members (in tboiisands)

1952

Num- Per-

1962 1970 1972 1952’ 1962 1970 1972

Num- Per- Num­
ber

• Per­
cent

Num­
ber

Per­
cent

Num- Per- Num­
ber

Per­
cent

Num­
ber

Per­
cent

Num­
ber

Per­
cent. ber cent ber cent ber cent

, All unions. : ; ..

i " "

213'100.0

i ’ •

181 100.0 185 J 00.0 177 100.0 • • 3.272 100-0 4,272 1000 4,254 100-0

; I- . ; ,

No women-incntbci;s 43 20* 2- 48 26.5 ■ 45 ' 24.3
39 22.0 * • • •' 9 • • • • •

‘ i" ’ '

• «
Undergo percent .. ;'<--82, 38.5 ■ ,58 ■32.0, :\:'54 ' : 53 29.9 • • • • 168 5-1 91 2.1 98 2.2

to. and; under - 20, 
Percent .5..

i';-'25.; n.7 ;;21. 11.6
■

14.1 21 15.3 • • • • 620 18-9 820 19.2 971 21-5

20. and under 30 
percent

16' 12 6.6
. 1

7 3.8
I ■ 1

6' 3.4 • • • • 303 9.3 163 3.8 98 2.2

30 . and under 40 
percent. ,

A.l 8 4.4 15 1 8.1 18. 10.2 * • ' • • , 438 13.4 1,117 26.1 1,143 25.3

40 , and under ,50 
percent

9 •12 ;6:6 12,■ ,6.5 ,9 5.1 • • • • 423 12.9 >513 12.0 529
■-ii;7

50 arid under "t 60' 

percent
' 13 6.1 8 4.4 12 6.5 10 5.6

• • • • 439 13.4 679 15.8 789 17.5

60 ■and under 70 
percent* ' '

i.Q’ 4.7 .7 3:9
II'.-;

6 ' '3.2
!'.»■ 'i

'6' 3.4
I ‘

I !
• «

i I
• »

• f
5J9 ' 9' 9 141

70b land under ; 80 3; 1.4 -•'.•4 2.2 . 4 ' 2.2 4 2.3 • • • « 639 19.5 404 9.4 324 7.2
percent

80 J . and- unde;■ t90. ’ ii; 'U'C! 5 • 3 <1j7 2 < >1.1 ■3; .11.7 • V-' (i .. • ! 50 1.5' ■i'356 8.3 388 ■ '826l^rccntb • ’ < * '-i \. ‘■J M . ‘J il *} ■ ■!‘l ij lb--'
90 percent and over .. 1" 5 . * *

■-.;, 2 -■ 2 • , 1.1 • • . . H)' !.> 46 ' J.l' ; .9
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• Women members 
(in thousands)

' . 1.
i'-
».■

9 9

9 9

• • •

• • •

y2A 1.2

9 9 9

• • •

. .Number, of unions and 
associations

4)7

• 9'9

• * •

99 • * • • •

,999 

■ • ♦ *

999

.* * *

' * • •

• • *

• • •

999
9 •

1.7
16.9

• •••••••

• •••••••

• •••••••

• ••••• • 

«*•••••

• ••••••

9 9 9 9 9 9 9

• ••••••••

2 rq.l

2.’jvl

«
. ' I
\ • •

! :d. iana under ' 80 31 4
percent

ii? j90iijij v4‘/u/r.! 5:
percent ‘

90 percent and over

18 9
25 
13.2.................

• •
k •

2.2

No women members .. 
Under 10 percent ..... 
10 and under 20 percen t 
20 and under 30 percent 
30 and under 40, percent 
40 and under,50 percent 
50 and under 60 percent 
60 and under 70 percent 
70 and under 80 percent 
80 and under 90 percent 
90 percent and ove r .

208 100.0 212

45 21.6 40
55 26.4 55
27 13.0 28
15 7.2 8
18 8.7 20
17 8.2 25
13 6.3 \1

8 3.8 8
- 4 , 1.9 4

2 1.0 3
4 1.9 4

9.4. 
11.8.
8.0.
3.8.
1.9.
1.4
1.9

• 9

1.8
15.2
3.4 

20.8 
12.1 , 
12.6
15.3 .
1.5
6.6
4.1

20.0
12.6
15.0
15.3 
.5.6
6.8

[ 1 Includesmembers outside the Uni ted’ Slates, primarily in Canada.
" Not available. 7
5 Membership figures of the Laundry, Dry Cleaning and Dye House Workers Inter national Union (IBT-LWIU-Ind.) are included 
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sexes. Tile Equal Rights Amendment, now awaiting ratification by thr^. 
fourths of the States, would invalidate all State and Federal laws raaldng any 
distinction between the sexes. Labour organizations such as the AFL-CIO 
(reversing its previous opposition to the ERA), Auto Workers, Teamsters 
Steelworkers, Communications Workers, and Electrical Workers (lUEV 
have endorsed the Equal Riglits Amendment.

Table 5 :

Selected union cuul association offices held bv women, 1952^
1970, 1972^

Position

Total positions held by women 
Total women

elective: offices 
President
Secretary-treasurer

APPOINTIVE POSITIONS 
Director of organizing activities 
Research director 
Research and education director 
Education director 
Director of social insurance 
Editor
Legal activities 
Legislative activities 
Public relations activities 
Other ..

Associations’Unions

952 1962 1970 1972 1970 1972

31 28 37 37 31 44
30 24 34 33 . 30 41

2 0 1 2 2 6
9 7 10 .13 18 17

(’) 1 1 -0 0 2'
10 3 7 3 0 ■ 3

1 3 0 0 6 . 0.. 4.
2 2 2 3 0 0 1

(’) 5 1 6 0 1
6 6 A 0 5 5

C) 1 1 1 0 i

(’) C) 2 3 0 0
(’) e) 2 3 1 1

1 0 0 0 5 ' 8 ■

Since March of 1970 wJ 
ALF-CIO women’s confe: 
Arkansas, Califomin am 
unions, such as the Au- 
Workers (lUE), Teachers 
conferences directed at wc

The Coalition of Liibo 
in March 1974 witli 3,2(X) < 
resolved to work within 
(non-union women are 
encourage the 30 i-nillion 
tangible economic benefi 
women’s participation wif 
part of unions against ,ei 
for legislative action vvliic 
♦issistance and passage 
official convention is plai

A Bureau of Labour Statistics study of 1,300 labour agreements in effee 
on 1st July 1972, and covering at least 1,000 workers noted the prevalence o 
several contract clauses particularly significant for women.® Slightly less than 
two-tliirds of the 1,300 agreements, covering more than thrcc-fburtlis 
workers, prohibited discrimination due to sex. Contract clauses insuring 
equal pay for equal work were included in 145 of the contracts and maternny , 
leaves in 503 agreements (39 per cent).

1 In 1952, 215 unions were surveyed: in 1952, 181: in 1970, 185: and in 1972, i77< In , 
1970, 23 associations were surveyed: in 1972, 35. <
’ 2 Associations were first surveyed in 1970.
’ 3 Not survcyc. - :

* 4 Appointive positions surveyed for unions and associations varied somewhat. 
positions included in the category "other ” for associations arc; executive director, 
birgiining director, and government relations director. Tn 1952^ the union position includco 
i« the category " other ” is executive secretary.

» Foot note on page No. 695.

Potential growth in goven 
Employment at all levels 
Stale and local governm 
last two decades from 
Thougli historically poor 
the impact of concerted • 
the State, County and 1 
Association, and Govern 
ment personnel are now« 
lions). With women co; 

'Workers in 1972, the nun 
grow along with govern

Pootitotes—

Directory of National Un. 
Labour Statistics, 1974).

Manpower Report of thel 
Manpower Report, p. 65.. 

/r» Earnings and De
Labour Statistic 

.7 H^rbara Wertheimer anc 
^^2'?Senient, March 1974, 

number of women c 
, I^^mbers of unions’ exec 

anri A 26 women ar 
in tho^touT Employees

»Labour Statisti 
' workers, gairS’ P??'’'"" 13, 1972, pp. 1 

° l^evieyy^ I974,
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Since March of 1970 when the Wisconsin Slate Federation hosted the first 
ALF-CIO women’s conference, other State organizations, including Illinois, 
Arkansas, Galifomia and Iowa, have held such meetings. International 
unions; such as '■ lhe Auto Workers, Communications Workers, Electrical 
Workers (lUE), Teachers. (AFT), and the News-paper Guild, have also held 
conferences directed at women’s needs and problems.

The Coalition of Liibour Union Women (CLUW), convening in Chicago 
in March .1974 with 3,200 CLU W delegates coming from over 58 labour unions, 
resolved to work witlun the labour movement. The trade, union, women 
(non-union women .are ineligible to join) defined several goals: (I) To 
encourage the 30 million non-union working women to take advantage of the 
tangible, economic benefits of unionists by joining unions; (2) .to increase 
women’s participation within unions; (3) to seek “ afTrraative action” oh the 
part of unions against.employers’ discriminatory practices; and (4) to press 
for legislative action wlxich would further women’s interests, such as cliild care 
assistance and passage of the Equal Rights Aniendmenl. - CLUW’s first 
official convention is planned for early or mid-1975.

Potential growth in government
Employment at all levels of government exceeded 13 million in 1972.. At the 
Stale and local government levels, employment more than doubled over tlie 
last two decades from 4*2 million in 1952 to .over 10’6 million in; 1972. 
Thougli historically poorly organized, all levels of government are now feeling 
the impact of concerted organizing drives by unions and associations, such as 
the State, Coimty and Municipal Employees, Teachers, National Education 
Association, and Goyernment Employees. Less than 25 per. cent of all go vern­
ment personnel are now estimated to be union members (not including associa­
tions). With women constituting 43 per cent of the 13*7 million government 

' Workers in 1972, the number and proportion of orgfinizcd women will probably 
grow along witJi government unions and associations. 3. '

Eootnotes----- .T’'' ’ ■

. _ ’ Directory of National Unions and Employee Associations, 7P7J, Bulletin 1813 (Bureau of
'■ Statistics, 1974).

“ Manpower Report of the President, March 1973, U S. I^partment of Labour,- pp. 64-65. 
Manpower Report, p. 65. ■ '

. Selected Earninss and Danosraphic Characteristics of Union Members, 1970, Report 417 
(Bureau of Labour Statistics, 1972). b • / —

Barbara Wertheimer and Anne Nelson, "The American Woman;at Work,” Perjo/zz/eZ 
Manasement, March 1974, p. 22. . .

The number of women bn governing boards may reflect double counting, since officers 
urc members of unions’executive boards, —. . .

In addition, 26 women are members of the governing boards of the Stewardesses Division 
nnd the Air Line Employees Association of the Air Line pilots. .These 26,are not included 
m the total \ ; •

** Characteristics of Asreements Covering. 1,000 ii^orkers or More, Jnly}., 1972, Bulletin 1784 . 
(bureau of Labour Statistics, 1973). . irz 7/ .

Women workers, gaining powers, seeking more”, U. S. News and, iVorld Report, 
November 13 1972 pp 104-107 ' • •

Edna E. Raphael, " Working women and their membership in labour unions.’’ A/b/zrZr/y 
Labour Review, May 1974, pp. 27-33.
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Manpower Planning and Vocational Training must aim at total Development of 
Human Potentials says ILO Area Oflice Director. v , J- a

Sneaking at Bangalore over the week-end, the Director of tlie. Area .Office of 
the International Labour Organisation, Mr. Bjmal Ghosh, said that under;the 
how emerging concept manpower planning and vocational training have to. aim 
at the total development of human potentials of the employee both an indivi­
dual and also as a member of the group and of the constantly evolving society 
to which he belongs. .

Mr Ghosh was delivering the valedictory address at the training counc 
organised at Bangalore for senior executives of industrial and commeraal 
enterprises by the Institute of Applied Manpower Research froni 27th JanuaTy 
to 9 February. ?. ■

Mr. Ghosh said that these new trends had already led to important rcorienU- I 
tions to personnel and manpower policy both within the undertaking and at uie 
national level." Education and training were being incr^singly conceived.^a 
continuing, life-long learning process in which the distinction between formal 
and informal education, between on-the-job and complementary "^ning, I 
although still useful for certain purposes, had lost some of its earlier signmc^ct I 
Secondly, both the scope and content of training had undergone a 
transformation, since aside from skill development aiid improvenient of enis 
ciency, the learning process must lay due emphasis on such essential element- i 
as occupational mobility, adaptability to changing patterns of work teclmolo^ I 
and product-mix and social advancement change, achievements, motivation ano 
job satisfaction thus become essential and closely interwoven elements .in-the 
learning process.

He said that the managers of today, unlike tlie. employers of ye^erdayj ha^ 
to be more fully conscious of the wider implications and changing requirements 
of manpower planning and utilisation witliin the undertakings. They jmust also I 
be responsive to the dynamics of social change and the new and emerjgingmwds I 
of the development process in the country as a whole; ■

Both management and workers had to be involved in the produrtion 1
which was a joint endeavour. Different countries had evolved different approa- I 
aches to what is known as “ participative management ” but for such expen* I 
ments to be really successful in a country like India, trade unions and ^workers I 
-representatives must be fully alive to their new role and responsibilities* ' I 
' Mr. Ghosh saidThat in the area of technological adaptation and ihnpyatioa I 
the managers and business executives could play a very important.role, hot as 
scientists and technologists, but more as those who are largely responsible fpt 1 

and application of technology. By promoting social cohesiveness th^V I 
could exercise a steady and persistent influence on the poiwer; structure so tba I 
the benefits of science and technology, do not become an exclusive privilege o I 
the elite but are increasingly placed at the disposal 'of the common men ano 
women everywhere. \'r'
Future trends in hidustrial Relations in Public sector v [

public sector ”, was one of tlie items on the agenda j 
of the Third World Congress of the International Industrial Relations' Asso­
ciation held at London in September, 1974. Mr. Johannes Schreglef'Chiet j
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Labour Law and Labour Relations Branch, International Labour Office, 
Geneva, acted as general rapporteur when the above item was discussed*' 
Subsequently, the International Labour Review in its November 1974 issue has 
published an article by Mr. Schregle which is an expanded version of the oral 
presentation lie made at the Congress.summing up the discussion. The follow­
ing “Conclusions” taken from the article will be read with interest.

“ A main conclusion emerging from the foregoing discussion is that there is 
an undoubted trend towards a rapid expansion of the public sector. This 
is due to a proliferation of government activities, the need to respond to. the 
increasing demand for public services and facilities, and, particularly in 
developing countries, a growing involvement of governments in industry, 
resulting from the necessity of economic development.

There will also be an expansion of collective bargaining in the various 
branches of the public sector and, if inflation continues to erode the purchasing 
power of wages, an accompanying growth of strike propensity among public 
sector employees which, in turn, will lead to a liberalisation of rigid stirke 
legislation. There is no simple answer to the question whether the developr 
ment of industrial relations in the public sector will follow that in the private 
sector or vice versa. Both sectors interact on each other and, by and large, 
it would seem that there is a trend towards greater similarity than in the past 
in their labour relations proceedures.

Nevertheless, although these procedures will become increasingly convergent, 
the basic difference between the two sectors will persist and may even grow 
sharper; as an employer o f manpower, a government, being also the custodian 
of the public interest, can never act, or be expected to act, like an employer in 
the private sector. This has two. far-reaching consequences.

First, in collective bargaining —particularly negotiation over wages—a 
government will have to strike a balance between the requirements of its general 
economic or incomes policy and the need to act as a model employer making 
employment in the public sector so attractive that the public sector wiU be 
able to choose from among the best job applicants. Tensions between public 
sector trade unions and a govrnment may at times become strong, particularly 
if the present inflationary trend contiues, and may lead to power struggles with 
a sharp political slant.

Secondly, the traditional concept of the public , or civil servant, as it has 
evolved in certain countries, will probably undergo a drastic change. In 
a general way, it can be said that the two major privileges enjoyed by public 

. or civil servants, namely security of tenure and a state pension, are likely to lose 
much of their appeal. General protection against dismissla is rapidly gaining 
ground in the private sector and tends to bring job security in industry nearer 
to that enjoyed by public servants. Modern systems of-social security provid­
ing pensions for the whole population at rates determined by movements in 
real wages and the cost of living rather than by the previous contributions of 
the insured person are, in their practical effect, approaching closer and closer 
to the traditional pension scheme in the public service.

Liberalisation of legislation restricting the right to strike in the public servic 
assimilating it more and more to the private sector, is also to be expected. In 
a society which increasingly tends to assess individual worth in . terms. of 
Ra 4040—2
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function and performance rather than formal education or place in the social 
hierarchy, limitations on the exercise of the right to strike will be accepted, 
so far as civil servants are concerned, only in the case of those whose work ij 
generally recognised to be essential to the life, health and security of the; 
population. Who these officials will be will vary from country to country 
but it would seem that they will form a fairly restricted group. In all likelihood, 
tliey will include certain high-level government administrators, certain members 
of the police force, senior officers of the armed forces and certain key personnel 
in hospitals, fire brigades and similar services. The other members of the 
public service, including those who have traditionally enjoyed the status of 
civil servant, are likely to be ssimilated to employees in the private sector.

The trend of labour relations in the public sector is likely to take a turn which 
will face governments, managements and trade unions with a need to take 
important and far-reaching decisions regading their own role and the form 
of their reciprocal dealings. Like everything else in modem society, public 
sector industrial relations will be affected by the general trend in human re- 
relationships away from authoritarianism and towards negotiation and | 
agreement between interest groups, which, it may be hoped, will become | 
increasingly aware of their responsibilities and will find it possible to work out 
arrangements for co-operation.” 
Linking wages with productivity 
The Union Industry and Civil Supplies Minister, Mr. T. A. Pai, recently called 
for the linking productivity and wages "without any further loss of time”, 
particularly in the public sector, in the vital economic interests of the counter. 
Inaugurating a symposium here on "participative management in public, j 
undertakings” at Hyderabad on January 30, 1975, organised by the dndhra 
Pradesh unit of the Federation of Officers’ Association of Central Public, | 
Sector Undertakings, he said productiviey of labour was of crucial importance | 
in the performance of the public sector, Mr Pai said the malady of public 
sector industrial undertakings was in fact " the under-employment or a wrong | 
employment of resources”, . This was mainly because of the absence of clear 
objective to pursue, lack of cohesion in organisational working and placing of 
wrong type of men in key positions.

Acquisition of resources without clearly defined responsiblity of outputs and 
interpretation and exercise of financial control in a manner which had sapped 
dynamism, had aggravated the situation, he said Industrial undertakings-in 
the public sector functioned as*^‘civil service departments without the.vitality 
of commercial organisations”, he added.
Yf , . . r XI 1. —Financial Express; ; .
JI work IS not safe, the bosses can be gaoled* ' . j j
On New Years’ Day, the first section of the.Health and Safety at Work Act 
came into force in U. K., the most sweeping reform since 1833 Factory Act 

he Act makes any breach of the new safety regulations a criminal offence, 
rhe new Act will become law in stages between now and April. : c : ; ; >

Britain s industrial s^ety record is already remarkably good by international 
standards, thanks to the Shaftesbury tradition. For^ example, , Germany's 
rimeshigher than Britain’s, France’^two-and:^half
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Over the last decade, the British rate was only 4.5 per 100,000 compared 
to 17.5 in the early 1900s. Even so, the suffering due to industrial injury 
remains enormous. On average, three people are killed every day and 2,000 
injured; and some 23m working days are lost every year because of injuries, 
half as many again as the average number of days lost in strikes in receht year. 
And the trend today is no longer downward.

Instead of complicating the old laws, the new Act simplifies them. Instead 
of extending state regulations, it puts the onus on self-regulation. But self­
regulation is backed up by stiffer criminal sanctions for those who ignore their 
duties.

The new rules arc as follows :
1. Workers in every business, including the self employed, are now covered 

by the law, which means 5m extra workers now get protection.
2. Every employer must draw up a written statement on safety policy 

and show it to his workers before next April, or risk being fined, or even gaoled.
3. Every employer must consult with workers’ safety representatives, either 

appointed by unions or elected by workers, and must work out a safety training 
scheme.

4. In some cases, employers may be obliged to set up safety committees.
5. Safety inspectors get new powers to force employers to improve safety. 

They can issue prohibition notices, ordering employers to stop work thought 
to be dangerous, or improvements notices, requiring improvements in a specifed 
time.

6. If injuries result from the breach of the new safety regulations, the 
employer will automatically be prosecuted, with unlimited fine or gaol sentence 
for serious offences.

7. The jumble of existing inspectorates is replaced by the Health and 
Safety Executive, with a staff of 3,000 . It will be responsible to the Health 
and Safety Commission, chaired by a former trade union leader, Mr. Bill 
Simpson.

8. New safety regulations will be issued as needed, plus a code of practice 
which may be quoted in court although it will not itself be statutorily 
enforceable.

News-in-Brief—(From Press Reports)

; ILO Convention on Minimum Age for Employment Not Ratified • r
India has decided not to ratify the International Labour Conference Convention ' 
on minimum age for employment. The convention, adopted at the 58th‘ 
Session of the Conference in June last year stipulated that the minimum age 
for employment should not be less than 15 years. In Indias’ view fixing of 
a minimum age’for employment should be preceded by the establishments of 
an enforcement machinery, a difficult task for developing countries; especially^ 
in regard to the unorganised sectors and cottage, village and-small scale in 
industries.
Ra 4040—2a
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Tea Industry Wage Accord
The terms of a new wage agreement between the management and workers in 
the tea industry of north-east India assures a wage rise of 40 paise a day in 
1975 and another 40 paise in 1976 for tea garden workers m West Bengal and 
Assam. Over 4 lakhs wokrers will benefit from this agreement. The agree­
ment follows the recommendations of the wage negotiating committee, which 
met at Gauhati on December 17, 1974. The agreement will be valid up to 
February 28, 1977. The proposed increases in wages and D. A., are expected 
to raise the financial liability of the tea industry in Assam by about Rs. 6 crores 
in 1975 and Rs. 12 crores in 1976.

National Wage Policy A Myth
Mr. R. Venkatraman, former Member of the Planning Commission, said 
recently that national wage policy is a mylh that does not exist in any country. 
"What is done is the fixing of a national minimum wage and the rest is 
negotiated on the basis of the capacity to pay in the context of a national 
environment”. Even the ILO decision on "equal wages for equal work” 
was in the context of women and coloured wokers as against white workers. 
The ILO resolution never said that there should be same wages in all companies 
for the same category of workers. ' ‘

Labour Participation Must be Made ‘Compulsory *
According to Mr. T. A. Pai, Union Minister for Industries, Government is 
actively thinking of progressively converting wholly Government-owned public, 
sector concerns into national concerns through enlisting public subscription 
including that of labour. To involve labour fully in production, company 
laws should make it compulsory for labour to participate in the equity as well 
as in the active management of both public and private sectors, he added. 
Mr. Pai, however, pointed out that representation of labour on the management 
board has been difficult due to the multiplicity of unions. " If the multiplicity 
of unions as well as recognition procedure could be simplified, universally 
accepted, and codified, public sector units can associate labour representatives 
with management at dl levels”, he said.

Hard Work, Not Slogans, can save us
The Prime Minister, Mrs. Indira Gandhi, called for dedicated efforts by alt to 
produce more and strengthen the foundations of the country. Addressing a 
public meeting at Khetri in Rajasthan on February 5, 1975, after dedicating 
the 31,000-tonne smelter of the Khetri Copper Project to the nation, Mrs. 
Gancffii said slogans and agitations would hardly contribute to the solution of 
the gigantic problems facing the country.' Ohly hard and sustained work by 
all will pull the nation through hardships caused by price rise and other disturb", 
ing trends in the economy, she said. ■ ? ;

The Prune Minister charged those fostering agitations of trying to weaken 
and destroy the nation by taking advantage of economic discontent. This 
was implicit in their slogan for pulling down established gnyemments in the 
name of fighting social evils. Evils like corruption, iinemplnym ent and dispa­
rities have, no doubt, to be reinoved. But this could not be achieved by . 
resorting to false propaganda and levelling vague charges. -
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■ The Prime Minister defended the investment in industry and said this was 
necessary to modernise and develop agriculture, as also to expand avenues of 
employment. By resorting to agitations and creating an atmosphere of unrest, 
foreign investors would be scared away. Also they would contribute to items 
in short supply becoming even more scarce. Mrs. Gandhi urged workers not 
to encourage formation of multiplicity of trade unions and said this would only 
contribute internal strife among them and weaken their cause.

—Times of India
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Equality of Opportunity for Older Workers
The obvious cause-and-effect relationship between age prejudice and discrimina­
tory practices produces “detrimental distinctions’which do not take account 
of the particular characteristics of an individual as such, but take into account 
only collective qualifications deriving from his membership in a certain social 
or other group. ”

During the 1960s progress was made in combating various aspects of discri­
mination on the pounds of age. A number of countries have advanced from 
research, theoretical studies and analyses of specific situations to legislation 
and other practical measures to promote equality of opportunity and, in particu­
lar, to give concrete expression to the idea of security of employment for middle- 
aged and elderly workers. It has been demonstrated that it is possible to offer 
these workers a greater number of employment opportunities and a wider range 
of occupations.

By emphasising the need for social and humane solutions to current problems, 
employment policies in general and the policy of maintaining high levels of 
employment in particular have created an awareness of the difficulties faced by 
older workers as a result of technological progress and structural changes in a 
given industry or region. Furthermore, they have succeeded in bringing home 
to the general public that the constant increase in the ratio of economically 
inactive to economically active population as a result of raising the school­
leaving age and lowering the age of retirement—accentuated in most countries 
by increased life expectancy—means that full use has to be made of working 
capacity right up to the age of retirement (and even beyond if the worker so 
desires) so that the burden placed on society by the economically inactive may 
be reduced.

Legislative measures have been proposed recently which, while preserving 
the freely negotiated character of the employment contract and the right of 
each party to terminate it, would eliminate abuses against groups which are the 
victims of prejudice, such as workers over the age of 35.

Measures have also been suggested to ensure security of employment for 
older workers by introducing statutory or contractual guarantees regarding 
notice, developing the consultation machinery of labour services and staff* 
representation bodies, and taking proper account^of workers’ ages, aptitudes 
and their possibilities of retraining when the lists, of collective lay-off’s .and 
re-engagements are being drawn up. It has also been suggested that individual 
enterprises should promote the continued employment of their older employees 
through appropriate personnel policies and. even that the government should 
become “the employer of last resort. ’’



"tr

>■

702 LABOUR GAZETTE^-APRIL 1975

The United Nations General Assembly has recommended that governments 
should take appropriate measures to “discourage, wherever and whenever 
the overall situation allows, discriminatory attitudes, policies and measures in 
employment practices based exclusively on age. It also requests the Secretary 
General, in co-operation with the specialised agencies concerned, tolake appro- 
priate action to ** promote research, at the national and international levels, 
for the further development of policies and standards, planning and evaluation 
methods and practical action in the field of ageing.

ILO standards, and particularly certain Recommendations, contain provisions 
concerning various aspects of the working life of workers aged 40, 45 or more. 
Furthermore, action of the type advocated by the Discrimination (Employment 
and Occupation) Convention, 1958 (No. Ill), has already been extended by a 
number of countries to the elimination of discrimination on the grounds of age 
and to the promotion of equality of opportunity for older workers.

There is a need for international co-ordination to encourage and broaden 
these efforts as well as all the essential related measures in such different fields 
as industrial relations and working conditions, industrial medicine and geron­
tology, social security and social services.

—International Labour Review 

Legislation to Reform Pension Benefits in U. S. Enacted
The Employee Retirement Income Security Act of 1974—the’Pension Reform 
Bill—was signed on Labour Day by President Ford. The historic bill 
establishes standards for private pension and welfare plans, including reporting, 
disclosure, participation, vesting, funding, and fiduciary responsibilityi It 
also creates within the U. S. Department of Labour a Pension Benefit Guaranty 
Corporation to pay vested retirement benefits to those whose private pension 
funds have foundered or which cannot pay all their obligations.

In his statement, the President outlined seven major parts of the new legisla­
tion : (i) Major standards are established for employee participation in plans, 
encouraging earlier participation by workers and longer periods over which 
benefits can be earned ; (ii) “Vesting” standards are created to assure,; as 
much as possible, that a worker who participates in a plan actually receives 
some benefits from it and does not lose them because of unfair forfeiture 
standards of for changing jobs before retirement ; (iii) Fiduciaries who control 
pension funds are required to discharge their duties Solely in the interests of the 
beneficiaries of their funds ; (iv) Full disclosure is required of all information 
concerning the operation of an employer’s retirement plan * (v) TaX laws are 
revised to provide more equal treatment of different kinds of plans and to 
encourage persons not covered by pension plans to provide for their own 
retirement ; (vi) The Pension Benefit Guaranty Corporation will pay vested 

workers wdiose.plans are unable to ; and (vii) Some portability of 
—------- I’® able to transfer some of tHeirpension credits to other plans or to individual retirement accounts/ : "
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It is estimated assets of private pension plans increased from . §52 billion to 
§138 billion between I960 and 1970. Experts predict that before long these 
assets will become the Nation’s largest source of capital in the economy, one 
which previously was largely unregulated. Private pension plans covered 
some 30 million workers, or approximately 48 per cent of the workforce, in 1970. 
. One provision of the. new, law is that a person must be eligible to participate 
in a pension plan after that person is 25 years old and has worked for an em­
ployer for one year. However, certain plans may exclude persons who start a 
job within five years of normal retirement age.; Once an employee has achieved 
“vesting”—or has established a non-forfeitable right to a pension when he 
or she reaches retirement age—that person has a legal right to receive such 
benefits at the retirement age, wherever he or she may be working at that time.

The new law requires that pension plans provide vesting to meet one of three 
minimum standards : (i) A-5 to-15 years graded standard, under which partial 
vesting would result immediately after 5 years, rising gradually to full vesting 
after 15 years ; (ii) A lO-year, lOO-per cent standard which would provide full 
and immediate vesting after 10 years ; and (iii) A ” rule of 45, ” which would 
provide vesting based on a combination of age and service.

The new Pension Benefit Guaranty Corporation within the Department Of 
Labour will provide a basic insurance programme to protect the vested rights of 
workers to benefits upon retirement. Mandatory premiums will be levied bn 
pension plans, and employers will be liable for the amount of insured benefits 
not covered by plan assets up to 30 per cent of their net worth. .

Any individual not covered by a public or private retirement plan will be able, 
under the new law, to establish an individual retirement account and to contri­
bute up to $1,500 to it annually. TIic individual retirement account rnay also 
be established by the employer or by the employee’s union. Contributions are, 
tax deductible and earnings tax-free. Individual retirement accounts may be 
in special trusted or custodial accounts in banks, savings and Ioan institutions, 
or credit unions. They may include investment in an annuity contract or 
qualified retirement bonds.

—American Labour News
Revamping hidustrial Relations System
Mr. Raja Kulkarni, one of the senior leaders of tlie I.N.T.U.C. organisation; 
recently reviewed the labour situation obtaining in the countiy during the 
last three years and made certain suggestions to reactivate-the trade union 
movement. The foUowing extracts culled out from the ‘ /aiZrmi TkbrZcer ’, 
Which reported the speech of Mr. Kulkarni, will be read with interest. ; , ?

Our trade union movement,, which;already is divided into, four national 
centres, got further fragmented during I^t three years. , This is, partly due to 
unpact of deteriorating political conditions in the. country, Government 
onorts. to for^ imity amongst the trade unions proved. abortive for obvious 
reasonSj as this artificialjinity could not percolate to the rank and file upto the 
P^ut level due to political and social tensions. The: Tndian Labour .Conference, 
J.tripartite body, which in the past served as an effective forum to crystaiise the 

tews, approaches and decisions on specific4ssues,. <could not meet during last 
thnee.years, . ./j '' '
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The position in the public sector Government owned undertakings which 
numbered 105, is expeciaUy every alarming and explosive. The Labour 
Ministry, which in fact ouglit to play a major role in regulating industrial reia- 
lions in all public sector establishments, has hardly any voice. The Bureau 
of Public Enterprises under the Ministry of Finance is mc^arge of industrial 
relations and service conditions of workers. It is controlling and interfering 
in employer-employeo relationship in these undertakings.

Mr. Kulkarni spoke of the intricacies of the problem of trade union unity 
and the necessity of restructuring the labour movement. He said that there are 
some 14,000 registered trade unions in the country, but “ they displayed very 
little strength. They arc ridden with inter-Union rivahy and are unable to 
deliver the goods. ”

Mr. Kulkarni was inclined to conclude that the situation called for a shock 
treatment. He wanted the Government to issue one more ordinance outlawing 
all the existing unions on a given date, with a protective proviso to safeguard the 
service conditions of the employees concerned for a period of six months, 
within which time Unions in each plant/industrial centre must be asked to form I 
the industrial Union. In industries where such single industrial union would I 
•not be formed, workers would choose through ballot, an industrial union of I 
their own choice. National centre would be a confederation of newly formed I 
industrial unions. No new unions shall be registered where industrial unions 
exist and which stand as registered unions. I

. Once the question of multiplicity of trade unions was resolved, then collective 
bargaining would be more effective. Modern collective bargaining, he said, 
visualised protection to industrial workers in their problems and difficulties, 
at machine point (production and technology), as a citizen in the society 
housing, retirement benefits and civic problems), as a wage earner in the 
national economy and industrial management structure and as a politician - 
influencing the government’s legislative and administrative policy making. I 
Such collective bargaining is a continuous process. He described that if Ms I 
to be a three-tier mechanism. All problems of workers should be divided and I 
specifically allocated to bargaining at national level, bargaining at industrial, I , 
level and bar^ining at plant level. A plan for their co-ordination and simul- U 
taneous functioning can be detailed out by a committee of experts. ■ G i b '

Mr. Kulkarni then sug^stod another institutional arrangement to be p IJh 
asNational/State Industrial self-government councils, which would be trij^til^;; ? Iih 
elective bodies representing elected representatives of workmen, of emplt^ers'p; N 
^d of Government at State/regional and national levels. These elect^,.; hh 
bodies, would under a statute, function for specified matters personnel bf ;If 
categories in the industries. ’ To begin with, these bodies can be givehthe char^| L: 
of incision making, execution, and supervision, for inatters which at pre^hf; ; ;j; 
are looked af^ by the Employees’ State Insurance Corporation (Health Insu-jjf ; h: 

... Provident Fund, gratuity and other retirement benefit schemes, sub" 1
siQized schemes for industrial workers’ housing, technical trailing and 1 
education, work of factory inspectorate, pollution control, etc. * ■ Most of these 
funrtions^epresenUycaiTied out by the Labour Ministry itself by separate and- ,
different bodies which are dominated by Government bureaucratic methods other hand, has slww
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of working. All these councils would run and discharge their functions similar 
to the working of the Municipalities or civic/country councils or District Develop- 
jnent Boards, all of which constitute what is known as self-rule in civic problems 
and rural development. A detailed scheme can be worked put. It functional 
democracy can work in civic and rural development problems,- why it cannot 
work in industrial personnel problems ?”

U. K. Trade Union Leader Against Workers Management
Another trade union leader in Britain has rejected the idea of unions taking on 
joint responsibility for running industry. Mr. John Lyons, general secretary 
of the Electrical Power Engineers’ Association, said it would be a “ disaster” 
forthem to do so as tliey “ lack the necessary resources of expertise, of ‘ back-up ’ 
and finance to be able to provide the consistently well-informed and expert 
management that is needed by modern technological industry. . They could 
do it, but are quite unequipped to do so ”. They would also become “ part 
of the machine ” he said, “ which would be an irretrievably black day for 
democracy. The power of the state, and of large organisations within the state, 
is so great that strong independent unions are essential to counterbalance 
that pov.'er. Join them to it and where then can the employee or citizen look 
for protection ? ”

—lOE Information Bulletin
News-in-Brief

One Union in Every Industry
■Uie former President, Mr. V. V. Giri, while urging the immediate implementa­
tion of the “ one union in one industry ” idea, recently suggested as a solution 
to the present impasse tliat tlio Government should authorise the Chief Labour 
Commissioner to scrutinise the bonafide membership of trade unions in the 
central sphere. Thereafter, he added, the genuine membership of different 
Wons could be listed in a single legislcr with the approval of these bodies. 
.Mr. Giri said tliat a now body should be evolved representing existing unions 
and interests. The different unions should agree to conduct an election of 
representatives on the basis of proportional representation by single transferable 
.Vote with a view to creating such a body. While tins body should confine hself 
to tnndamental matters affecting the entire interests of the working class in 
those industries, it would be in a position to negotiate with employers usefully 
and on equal terms. Similarly, the State Labour Commissioners could take 
action on the same lines. ”
Bilateral Wage Panel for Road Transport -

setting up of a second wage board for tlie road transport industry is in an 
vanoed stage of finalisation by tlie Union Labour Ministry. According to 

^owiedgeable sources, the Labour Ministry may prefer to constitute a bilateral 
age committee instead of a wage board for the purpose.

^^’^Perience over the past few years seems to have led the Ministry to believe 
at the procedures of tripartite wage boards are time-consuming, and costly, 

of wage demand in tire steel, cement and coal industries, on the 
ther hand, has shown that bilateral committees could decide matters quickly:'

* i ' . •»
’ r •

■'J ■
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Only a few points of differences remain to bo settled at Government level. 
The Labour Ministry may decide to follow the same practice in the c^c of tho 
transport workers. ” . . .

Production Must Match Wages—The Vice President, Mr. B. D. Jatii, 
recently called upon the industrial workers to match their demands for increased 
wages with increased production. Mr. Jatti added : "It is an obvious fact 
that if the wages factor is not matched by at least a proportionate increase in 
productivity and production, the system will not be able to adjust itself to the 
growing demands of labour.”

Mr. Jatti, who was inaugurating a National Textile Seminar, said " It cannot 
be disputed that the primary responsibility for increased production and produc­
tivity lies on the workers. I am sure the textile workers will maintain production 
at the highest level and make a valuable contribution to the national economy.”

Interest-free Loans for Punjab Workers.—The Punjab Government has deci­
ded to advance interest-free loans: to the industrial workers who have been 
affected by the power cut in the State. According to reliable sources, the State 
has earmarked Rs. 10 lakhs for the current financial year to be enhanced during 
the next financial year. The loans will.be given on priority basis to workers 
rendered unemployed, workers employed in units with less than. 50 employ^ 
in their establishment, not covered under the lay-off compensation rules, 
workers having suffered maximum days of unemployment, workers of the 
industries having no alternative power source like diesel engine or generating 
sets. . : .

The loans will be given on the surety of the employers on the conditioh^ 
minimuih of one year’s Service. Amritsar alone accounts for about 40,000 
to 50,000 industrial workers hit by the power crisis. ” ''

Paid and Festival Holidays Act of Andhra Pradesh.—The Andhra Pradwh 
Factories and Establishments (National, Festival and other Holidays) Act, 1974, 
provides that every employee shall be allowed in each calendar year a wjwl® 
day holiday on the 26th January, the 15th August and 2nd October and five 
other holidays for such festivals as may be notified by the Government or by 
such other authority as may be prescribed for the purpose. Where an employe 
works on any of the above holidays allowed, he shall be; entitled to 0) twice the 
wages, or (ii) wages for such day and to avail himsdf of a substituted holiday 
with wages on one of the three days immediately before or after the day bn wme 
he so works. The Act, however, docs not apply to (a) any erriployee jh apost 
tion of management, (b) any employee whose work involves travelling, 
factory or establishment under control of the Central dir any State Governmeni, 
local authority. Reserve Bank of India, a railway administration^, a cantoninefl 
authority, or (d) any mine .or oil field.” '
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PRODUCTIVITY AND ROUE OF THE TRADE UNION MOVEI^NTr-1

By ’ ' ■ Y \ ■- • •••

V; V. Giri

I am indeed grateful to Chairman Shri K. T. Chandy for asking me 
to deliver the Foundation Day Lecture of the National Productivity 
•Council this year. 1 would like to speak to you generally on the subject of 
‘Productivity and Role of the Trade Union Movement ”, for as you all know 

the working class in'India has been called upon in-the present context to play 
an active role in building a new society free from want and poverty. This 
objective can be realised when labour as ;in important factor plays its full part. 
This subject hc^ always fascinated me, and as one who has spent more than half 
a century of his active life in the cause of tlie working class movement, I have 
always emphasised that the trade unions should not limit their scope of activities 
to improving the economic interests of the working class only, but they should 
uiclude among their objectives, vital issues like improving productivity, 
increasing production, maintaining industrial efficiency, etc. We have always 
to keep in mind the fact that unless and until we increase the size of the cake, 
neither the workers nor the employers can hope to have an increased share 
lor them^lves. I have, tried to study this problem in some depth and in 
niy capacities as a trade unionist and policy maker, I tried to implement various 
measures that will go in the trade union movement contributing to productivity 
movement. When I was Minister for Labour in the. Central Government 
during 1952-54, the Government began directing its efforts to this vital problem.

Durmg the early stages of industrialisation or, for that matter, in the twenties 
and tliirties when the trade union movement came, to be organised, there was 
do question of any attention being devoted to« this important question of 
maintaining productivity. The workers were not even paid the minimum 
wages and, hence, it was with considerable difficulty that they maintained 
themselves-and the efficiency of labour could not be at its best. Soon, after 
mdependence, .when the country was faced with the gigantic problem of 
Ptoyiding the elementary neoessities.of life to its population, a new strategy of 
planning as a means of accelerating the tempo of development and economic 
growth was adopted. This naturally called upon the planners to eyolye ' 
measures that could go to increase production .and productivity, key 
Immediate ftoblem
If is indeed agreed on all hands That our immediate problem is to achieve 
^id economic progress and the key for realizing this lies only in inCTeasing

• Being , the Lecture. delivered by,.the author on the occation. of NFC’s .Fovinda- 
on _on. February.. 12,\1975 .at Nevy-D^hiy '
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Economic thought and development since the end of World I 
War n ha^ tlmown up productivity as the determining factor of economic 
progress This lias been very clearly expressed in the Second Five-Year Plan 
when it stated that “It is the level of productivity which influences and 
determines the national wealth, per capita income and the standard of living 
.of the people Tliere can be no two opinions about this, that tlie problem 
is all the more important in the case of a backward economy where even the 
basic human ncetk are to be satisfied. Therefore, there is urgent need in 1 
developing countries like India to adopt such programmes that would raise 
productivity and enliance production and pari passu improve the per capita 
income and, consequently, the standard of living of the people. I said the 
problem is important; yes, indeed it is so, for we have to achieve rapid economic 
progress at a much faster rale and have to catch up with the more advanced 
nations without any loss of time. While we arc comparatively in an unenviable 
position and’Jiave rather started late, we liave beenTortunate in possessing 
knowledge, techniques and tools which were not available to those who had 
to traverse this hm*d and rough road to progress;
in a more advantageous position. How’evor, it is to be realised that the 
productivity drive in any country—^highly developed or under-developed— 
could be successful only witli the fullest understanding and co-operation 
between the partners in industry—the workers and employers. Here we notice 
that in countries like India tlicrc are many sociological and historical factoK, 
though non-economic in character, which impede the implementation of 
productivity programmes. ■

Hence, our attempt should be to educate the people on wliat productivity 
movement means. We should view the productivity movement in a'broader 
perspective than considering only its economic advantages. This is no doubt 
important, but we cannot ignore that productivity drive has a deep social 
significance in the sense that it begets more leisure and all. that leisure means 
in a society in which political and social consciousness provide some of the 
greatest satisfaction for living and all that living implies for mankind.

Raising productivity is not a simple problem. ‘ It has iriany facets.' Caphal 
inv^tment, fuller utilisation of manpower, expansion of Industrie engineering 
facilities, efficiency of marketing, etc.—all of which demand due consi^ration/

A simultaneous advance in all these lines can alone enable the ecdnbniy 
to secure a larger and larger output, from eVen the existing resources. It 
would be a truism, to say that there is no alternative method than raising 
productivity for securing an advance in the standard of living of the peojile- 
We should remember that the war on poverty really resolves itself into a series 
of battles on the producitivity front. The hurdles are of course many; and; 
a. (^termined effort alone can bring success. During earlier times the produc: 
tiyity movement did not progress because labour opposed it strongly, fas it wds- 
viewed that productivity can be increased .only by retrenching labduri 
Employers considered the new experiment with distrust and were afraid of; 
investing more money on them. . There has of course been a- cliange for the 
better in recent years, at least in the atmosphere and attitutes of the p^®^ 
that matter. The ILO Productivity Mission which came td^ tliis country i^^ 
December 1952 when I was Minister for Labour reported lack: of enthusiaSM
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if not hostility, both on the part of the workers and employers as an important 
hurdle for the productivity movement to spread. . But in subsequent years 
there ^vas no evidence of hostility and the fear of retrenchment considerably 
abated, and employers became keen on investment for they realized that 
productivity drives would benefit all around. So much so that the time was 
propitious to. launch the National Productivity Council, .which has done 
tremendous work in creating an awareness, in all organised industries of what 
it means and what it hopes to achieve. The National Productivity Council 
lias helped in no small way to dispel the feeling that productivity measures 
would in any way be disavantageous to either the workers dr management. 
No doubt the situation is not without risks in a country like India where, there is 
low employment level and abundant manpower, for to some extent increase in 
productivity miglit caU for the introduction of labour-saving devices.

Positive Attitude
The difficulty in tliis country is a negative complaining attitude about all 
otlier factors of production except one’s own. Employers complain in this 
country of a historical decline of labour productivity and they cite instances 
such as Rowing indiscipline, soaring labour costs, unchecked. absenteeism, 
constant industrial litigation, and the like, which prevent any improvement, 
that would increase productivity. Workers, on the other hand, have their 
own list of complaints; inadequate wages, lack of incentives, excessive profit, 
unsatisfactory working conditions, bad and even dishonest management, 
poor maintenance of machinery, bad quality of raw material, unfair treatment, 
and the like. The negations lead us nowhere. What we require is a positive 
attitude on the part of every individual and section of society which alone 
can cut the Gordian knot that strangles the Indian economy today. -

The ILO team summed up the causes of low productivity in India as 
follows:—• -* ■ . - •

(1) A penny-wise-pound-foolish policy, by which, they meant a general 
short-term outlook in the industrial management of the country. .

(2) Lack of scientific knowledge of the industry.
(3) Autocratic attitude towards staff and workers.
(4) Absence of pride in one’s product and not being particular about

the quality of the product. ?. ' " ,
(5) Absence of vigorous efforts in sales., • .

. There has been, during the last decade arid more, considerable advances 
tn remedying the above defects. -

An appropriate labour policy appears very essential.for securing the degree 
of co-operation from workers, which alone can lead to higher levels; of 
productivity. I am of opinion tliat the conditions essential for securing co­
operation'of labour are:— . ; ; .

(^) A clear and genuine. determination on the. part of all concerned to 
co-operate. There should be a constant demonstration, without any mental 
reservation, of good .faith.
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(5) 
. CQ

(D) 
would

Move towards fair wages and decent working and living conditions. : 

Assurance by the management that the gains of higher productivity 
be shared with the workers.

(£) Dissemination to the workers of all necessary information for 
an intelligent participation in industrial affairs.

(F) Consultation with the workers in personnel policies.
(G) Facilities and opportunities to workers for training and advance­

ment.
When we talked of productivity in the fifties, it was straightaway opposed 

by the trade unions for it was felt that any method to increase productivity 
would be possible only tlirough the instrumentation of reduction in the work­
force. Naturally, in a country where employment opportunities were highly 
limited, the productivity movement was opposed if it would entail retrenchment. 
Labour's hostility was coupled equally with definite prejudices from the 
management’s side who felt tJiat increase in productivity could be possible 
only by more investment and installation of new machinery. There was no 
doubt considerable justification for the trade unions to labour under some 
feeling of distrust about productivity movcnwnt, for even when production 
figures showed increases the resultant gains were not at all shared with the 
workers equitably but were appropriated as profits by the managements. 
This apart, productivity of labour was also not very high in some industries. 
This was due to the fact that with woefully inadequate wages, the workers 
could hardly keep tlicir body and soul together and could not put in their best. 
Low wages retard progress. Hence, one of the preconditions for raising 
productivity is that labour must be guaranteed minimum wages and the trade 
unions should enter into collective agreements with management that above 
a minimum level, the workers would be assured of increase in wages and other 
tangible material benefits whenever there was increase in production and 
productivity. Nobody quarrels with the proposition that wages should be 
jinked to productivity.

Wages and Productivity
It is generally agreed that a progressive rise in wages is possible only through 
increased productivity. Recent studies conducted by ILO experts show tliat 
Indian industry has yet to go a long way towards attaining the maximum 
possible productivity. The system of wages should, therefore, bo such as 
would give an icentivo to the workers for putting in greater efforts and at, the 
same time ensuring that the workers enjoy an'increasingly lar^r share of their 
labour. , This can perhaps be realised through the application of the system 
of payment, by results in a wider sphere.

The. National Productivity Council should take all possible steps to 
propagate both among the managements and trade unions that it will be 
beneficial all around if longterm collective agreements are entered -into by the 
partners in the industrial system of sliaring equitably the ^ins of productivity. . .. hj

In a traditional society, the problems, of attitude also contribute in the- f %
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persistence of old valuos. Human nature being what it is, there is always 
a resistance to change. Here the trade unions in developing countries have 
the special task of making their members realise that productivity increases 
would be ultimately to their advantage. ,

The importance of good industrial relations and the maintenance of industrial 
peace for raising productivity has assumed much significance in recent times. 
This has resulted in evolving ways and means of enlarging the area of employer­
worker amity and co-opcration, which to a large extent depends upon preserving 
“the human element” in their relationship in the industry. The workers 

I to some extent have come to realise that they cannot always agitato for a greater 
I share in profits of the industry unless they put forth efficient work resulting 
I in increase in productivity and production.

While these should form the basis of our approach to the problem of 
industrial relations, in my view we must create a systematic machinery that 
can narrow down the differences between employers and workers and promote 
peace in industry, for only in this way we shall be able to achieve higher rates 

I of productivity and growth and increase in the per capita income. In a society 
like ours, we cannot totally rule out the possibility of differences between 
partners sometimes leading to disputes. I have been a consistent advocate of 
settling differences and dispute between workers and management through a 
joint standing machinery and tlirough collective bargaining measures. I am of 
the considered view that it is far better to leave the management and workers 
to settle the differences and disputes among themselves than referring the 
disputes to third party settlement. However, if we are to resort , to outside 
machinery in resolving disputes, I would like to suggest the following approach 
which would reduce the area of conflict and increase the area of co-operation. ;

Panel of Expert Arbitrators ‘
The Governments should assist in establishing in various industries a panel 
of conciliators from among whom both workers and employers can choose 
Il single conciliator or a board of conciliation. They should be entrusted 
With the task of bringing about a greater area of agreement and exploring the
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' the maxiinum I employers, the bipartite and tripartite machinery of the labour conference
— ---- I should'play its part. Instead of being ad hoc bodies, as they are how, meeting

I once or twice a year, there should be a permanent machinery at the State as 
I Well as all-India level, with a'dequate staff and technical experts collecting 

information and full facts and figures relating to the finances and 
techniques of all the industries. Further, this machinery should have under 
Its aegis different panels for each of the key and basic industries consisting 

I ot representatives of employers, workers and technical experts?; Z '
This permanent bipartite and tripartite machinery would be in a position 

to place at the disposal of the expert body the basic facts collected by,them, 
^nis would facilitate the experts to deal with specific issues of strikes and 1(^- 
®ots and try to solve the differences and bring about a settlement. My
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experiences when I was Minister for Labour have shown that on major, issues 
such as ‘'lay off” and "retrenchment”, agreements were reached by the 
parties to the satisfaction of different groups by such bipartite and tripartite 
meetings and legislation could be easily introduced subsequently giving legal 
sanctions to such decisions. ,

. When, a dispute is not solved even through the assistance of a tripartite labour 
machinery, industrial courts on the lines .of the Industrial Courts Act of .1919 
of U.K. should be constituted and disputes referred to them. These courts 
should be presided over by a judge of High Court or Supreme Court with 
assessors sitting on both sides to help in reaching conclusions.. ■■

If for any reason there remain some points unsettled through the aid of the 
different agencies mentioned above, steps should be taken by Government, 
Trade Unions and Employers’ organisations to have an agreed panel of 
arbitrators before whom the parties could place their dispute for settle­
ment. ... ' -

Even then, if there are still differences persisting in agreeing to the arbitrators’ 
decisions, conventions and traditions should be built up to appoint an umpire 
will versed in the knowledeg and experienced in the settlement of disputes, 
commanding the respect of both the parties. He should hear the dispute with 
assessors from both sides sitting with him. If this idea is actually propagated, 
in course of time there would emerge a panel of expert arbitrators.

It should be distinctively understood that all these stages are through 
voluntary efforts and nowhere is there an element of compulsion.. If these 
different processes do not produce a settlement, the parties may be left to take 
direct action. The suggestion that an unresolved dispute may be ultimately 
settled by a strike or lock-out need not cause any real apprehension. A desire 
to avoid substantial losses due to production stoppage, including the risks 
involved in the strike, constitutes the most effective inducement eyer devised 
for a compromise and agreement around the conference table. Each party 
has a strong self-interest in arriving at a settlement even though many 
concessions have to be made.

While these measures are intended for peaceful times, the govermnents 
can always have recourse to emergency regulations when there is ’a threat 
to law and order or when a strike of lock-out would result in irremediable 
consequences to the community. The governments always have inherent 
powers to tackle emergencies as and when they arise. Ultimately, public 
opinion would play a decisive role in inducing the parties to honour the findings 
and accept the decision of these bodies. •

The basis of my approach is that we should allow the employers and workers 
to deal with the. many problems by themselves and, unless and until it became 
necessary and inevitable, compulsory intervention by a third party should he 
totally avoided. An earnest trial of the policy of internal settlement giving 
freedom to th? parties from the shackles of compulsory adjudication, restoring 
to them their self-confidence and. responsibility cuid inculcating in them 
a spirit of self-government should be the basis of this pohey. Such a policy 
will pay full dividends in the long run in all sectors of industry and in airfields 
of employment' ' ' ' ■■ ■

' I *■ ■
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PRODUCTIVITY AND ROLE OF THE TRADE UNION MOVEMENT*—2 

I- ■ ■ . . ■ By • ■ . . .

V. V. Giri, Former President of India

WHILE the above conditions (narrated in the first part of the author’s speech 
in I. W. dated 24th February 1975) are necessary to obtain the complete 
co-operation of the workers in productivity drives, the development of strong 
trade unions on the basis of “one union in one industry ” is highly essential, 
Their main task should be to impress on the workers their respective 
duties and responsibilities. There should be a clear and unequivocal 
determination on the part of the working class to do their work efficiently 
more in terras of duties and responsibilities towards the industry, in the first 
instance, and at the same time legitimately expecting rights and privileges 
to follow. The employers should also rise to the occasion and-consider it 
a national duty that the profits that accrue from improve production 
techniques should be shared equitably between themselves, the workers and 
general consumers. We should hereafter forget the old and anachronistic 
ideas of “master and servant” and we should realize that both employers 
and workers are partners in the industry, serving not only their own interests, 
but also as citizens working for the welfare of the natuion as a whole. There 
should be no confusion on this view and the sooner we realize it, the better 
it would be for all concerned.

I have referred to this aspect of industrial relations, for the attitude of the 
partners to industrial relations is a significant factor contributing to productivity 
movement. The employers’ and Government’s approach to. trade unions 
and their role in the social system is very much relevant and as such cannot be 
ignored.

Yet another factor that contributes to. low productivity is the multiplicity 
of trade unions^ which results in internecine quarrels and also in the employers 
pitting one against the other. The solution of building a sound trade union 
movement and thereby increasing productivity is only throng evolving 
a machinery by which we, can establish the much-desired objective of one 
union in one industiy.

In this connection, I would suggest the following machinery that can gradually 
help us to have “ one union in one indstruy ”. ' It should be possible for trade 
unions in the different affiliations to come together oh the basis of a common 
programme covering methods, objects and procedure. As a transitory measure 
to secure this much-derired ideal, the Government may authorise the Chief 
Labour Commissioner to scrutinise carefully the bbnafide membership of 
different trade unions in the industries in the central sphere with their respective 
representatives. Thereafter, the genuine membership of "'different unions 

, niay be listed in a single register with the approval of these bodies.
As a further step, the different unions should agree to conduct under the 

, supervision of the Chief Labour Commissioner or someone authorised by

B^ing the Lecture delivered by the author on the occasion of :NPC’s Tounda-
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him an election of representatives on the basis of proportional representation 
by single transferable vole, so that the new body could emerge representing 
the existing unions and interests. The duty of this body should be confined 
to fundamental matters affecting the entire interests of the working class in 
those industries and questions such as conditions of service, hours of work, 
rationalisation, etc. This body would be in a position to negotiate with em­
ployers usefully and on equal terms. Similarly, the Labour Commissioners in 
the various stales should be commissioned to take action along these lines 
in respect of industries in their jurisdiction.
. If there is an agreed basis between the different unions in an industry, the 
employers will also have the confidence in the capacity of the new body io 
deliver the goods and recognise it without any hesitation.

Further, if this representative committee acts in a constitutional and de­
mocratic maimer, a time may come when workers would realize the effiracy of 
a single organisation and the unions by slow degrees give up their individual 
identity and merge themselves into a single trade union.

I have been advocating the view tliat there should be “one union in one 
industry ” for tlie last two decades. Anyway, I am happy that the trade unions 
and employers and governments as well as the public opinion liave realized 
tJie importance of this objective if industrial peace lias to be secured for the 
benefit of the nation.

Economic Growth with Social Justice
1 have dealt at some length with the vital questions of multiplicity of trade 
unions and the need for promoting good industrial relations for, increase in 
productivity primarily depends on having a climate of good industrial rela­
tions. It is quite a simple thing : for example, if a congenial or favourable 
atmosphere does not exist in any environment and tension abounds’ be it a 
home or office or a factory, the best results cannot be obtained. Increased 
productivity is basically tlie outcome of improved psychological attitudes 
both on the p^t of the employers and workers. We may have tlie best equip­
ment or machines, but if the man behind the rnachine refuses to co-b^rate 
we cannot achieve the desired results. . ‘ ‘ '

Very often it is said that the workers in the organised sector are a privileged 
lot because they agitate and obtain better wages and conditions of service; 
Compared to this, tliose engaged in the agricultural sector who do not have 
^y organisation to^support their cause, arc paid low and arc exploited.. There 
is some truth in this particular viewpoint. But, at the same time, we cannot 
ignore the fact that even those engaged in industries are paid the minunum 
or a little over the minimum. The fact tliat the majority of tlie population^do 
not receive fair wages does not however mean the others should be denied 
the same. It must be equally understood that the workers in org^ni.sed trade 
union movement should be constantly aware that there are many^ tliousands 
who are below the poverty line and who are yet to’be'provided* with the 
mentary necessities of life. ’ ■ ’ •- ‘

A strong socialist society, cannot be built on tlie poverty of the milliohs, fpf 
misery produces liatc and hate produces violence. Unless planning, begins
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from the grassroot level, we will not be able to guarantee tlie minimum com­
forts to the masses. It is true tliat without growth by itself no problem can 
be sloved for any length of time. Tlic economic growth by itself will not slove 
all problems. At tlie same time, growth itself has to be generated in a manner 
which meets the requirements of social justice.

While dealing with matters relating to productivity in the industrial sector, 
we should not forget the supreme need of highest production and productivity 
in the agricultural sector, which affect the daily lives of the people in this 
country. Unless this sector is organized in a successful and disciplined manner 
and we make ourselves self-sufficient in the matter of foodgrains and other- 
essential commodities, we cannot congratulate ourselves that we have done 
our duly by the people.

Today, more than at any other time, the country is facing the greatest 
difficulty in providing food for our people at reasonable prices. An efficient 

b; public distribution system and effective price control are necessary to tide 
over the present difficulties. A variety of malpractices such as adulteration 

6 of foodstuffs by those managing fair-price shops, under-weiglitmcnt, with­
holding of foodstuffs prevalence of ghost ration cards, corrupt and inefficient 
inspection staff, non-enforcement of penal provisions or withholding of action 
against offenders have become the order of the day. All these problems can 
be successfully resolved only if there is determination and dedication on the 
part of our people. Let us not forget that we are inheritors of a rich rural 
civilization. Tn Ore villages of India there is an unlimited scope for develop- 

< me nt. New methods of farming assuring greater production, a network 
of small scale and village industries suited to local conditions, along with 
institutions for training workers in intensive cultivation, making the country 
self-sufficient for the production of different kinds of foodgrains, training 
the youth—unemployed and underemployed—in agriculture and allied pursuits. 

; both in the urban and rural areas, are all necessary if we have to secure peace, 
and contentment to the poorest and underprivileged in the country.

My slogan has all along been “ every house a cottage industry—every acre 
of India a new pasture This is not a light-hearted-statement but one which 
is capable of finding a solution to the' gigantic problem of poverty and un- 
employmet. Our Constitution has committed the State to promote the 

? welfare of the people by securing and protecting effectively a social order in 
which justice—social, economic and political, shall inform all institutions 
of political life.

We are trying to make India self-sufficient in its needs regarding heavy, 
key and large industries, which is indeed a must. However, it should 1^ clearly 
Understood by economists and planners that the so-called monuments of 
development such as gigantic steel plants, machinery works, big dams, power 
stations wall not mean such if everyone in the country does .not have enough 
food to eat, safe waler to drink, minimum amount of clothing, adequate shelter 
and opportunities to enrich one’s mind and broaden one’s outlook to enable 
him to realise his best and contribute his best to society.

What is needed is an earnest desire and a dedicated will to do good and do 
It in such a way that those who are in the greatest need, those sections of tire 

c community which are less favourably placed, receive; the highest attention.
Ra4040--3a
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At this crucial phase in our struggle against poverty, ignorance, disease and 
unemployment, for a developing country like ours, wedded to democratic 
socialism, the rying need of the hour is ceaseless and united effort and peacefull 
and purposeful activity. This is the path shown by Bapu, the Father of the 
Nation. We who have been the fortunate inheritors of the priceless legacy 
of non-violent political revolution have to keep bright the flame of truth, equality 
justice and fairplay in every walk of life.

I should be failing in my duty if I do not mention what the National Pro­
ductivity Council and its various regional centres have accomplished. It has 
aroused a productivity consciousness all over the country and the various 
teams that are being sponsored by the National Productivity Council have 
made considerable study of the different techniques to boost productivity 
in the industrial sphere.

In combating the present economic recession, we have all to work with a 
spirit of unity and determination, and I am quite siure both sections — Labour 
and Management— in the industry would co-operate in solving this baffling 
problem. I have faith that both sections will co-operate in this regard. This 
historic function will, I am sure, go a long way in suggesting positive solutions 
and promoting a sense of self-confidence among our people.

Concluded
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Notifications Under Labour Laws
Industrial Disputes Act, 1947 .

I .Efi/e Government Notification Industries an± Labour Department, No. rDA’1175/Lab-a, 
dated 14th February, 1975 publ'shcd in Maharashtra Covennnent Gazette, Part I-L, dated 
13lh March, J975 at page No. 1181, the Government of Maharashtra has appointed Shri 
S. R. Shinde, First Additional Commissioner for Workmen’s Compensation, Bombay, to 

- be the Presiding Officer of the Seventh Labour Court at Bombay to fill the vacancy ^orcsaid 
wd for that purpose amends Government Notification No. IDA. 1172/LAB-rr. dated the 

15th November 1972 as follows namely ;-7-In the Sch^ulc to the said Notification for thr words “Shri S. R. Doiphodc, B.A., LL.B, 
Additional Commissioner for Workmen’s Compensation, Bombay” the words “ Shri 

. Shinde, First Additional Commissioner for Workmen’s Compensation, Bombay*' 

shall be substituted.

Industrial Disputes Act, 1947
UA Nollflcation Industries and Labour Department, No. IDA-1469/Lab-n

HZ February, 1975, published in Maharashtra Govemtnent Gazette Part I-L, dated 
uth March, 1975 at page No. 1187, the Government of Maharashtra has declared the 

Transport Service, Kolhapur to be a public utility service for the purpose 
ot the Act for a period of six months commencing on the date of publication of this notifica­

tions in the Maharashtra Go\'erninent Gazette.

Industrial Disputes zKct, 1947 nr 77;
a rV^i?°^®’^’'”'^’'^^otificatton Industries and Labour Department No. rDA-1173/Lab-n, 
iifk xr published in Maharashtra Govemtneitt Gazette, Part I-L, dated
n c o^o- ^^86. The Government of Maharashtra has appointed Shri 

o. Paropkari, Judge, Small Causes Court, Nagpur, to be the Presiding Officer of the 
o^nd Labour Court, Nagpur, with effect from the date he takes charge to fill the vacancy 
atoresaid and for that purpose amends the said notification as follows n^ely ' 
1 notification for the words and letters “ Shri D. B. Tadwalkar ’^thc words and .

fitters Shri D. S. Paropfc^i” shall be substituted. - ‘ •

Employees Provident Funds and Family Pension Fund Act, 1952
/ . : . -r ,■ . ■ ■■ . 7^ ■QP'^ctnment Notification Industries and Labour Department No. EPF-1675/106169/ 

Februaiy, 1975 published in Maharashtra Govennnent Gazette Part I-L, 
^tfiu 13th March, 1975 at Page 1175. The Government of Maharashtra has appointed 
p^rvashri K, Sethumadhavan, M. V. More, R. S, Man© and Kum. R. G. Pingc to be the 
. f^'^menl Fund Inspectors Grade II, with effect from 6th January 1975, for the purposes of 
"c said Act and of any scheme framed thereunder, for the whole of the. State of Maharashtra. 

Ettiployees’Provident Funds and Family Pensions Fund. Act, .1952 i .1
/ '■ '' ' ':'ll'7.-",; ; ■ '■ ■;7''j ' 7'

T Notification Industries and Labour Department Nd. .EPF. 1075/104896/
a , JX’ ^ated 26th February 1975 published in Maharashtra Govennnent Gazette Pari I-L, 
gated 13th March, 1975 at pages 1178 to 1179. The Government of India lias made the 
^Cheme, namely Employees Provident Fund, CTwelth Amendment) Scheme, 1974 and further 

^Tended the Employees Provident Funds Scheme, 195 namely t-r- . <k This ScJierac may be called the Employees* Provident Funds (Twelfth Amcnd- 

Scheme, 1974.
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2 In narasraph 1 of the Employees’ Provident Funds Schenie, 1952, in sjKh patasraph ' 

(3) in cla^e^h). after suiKlause v/xr.™), the following sul«lausc shall be yuuiej, 

namely.
“ (LXXrX) as respects the Agricultural Farms, Print Orchards, Botariio Gardens, and 

Zoological Gardens specified in the notification o. the Government of India in the Minist^ 
oflXur No. G.S R. 1315, dated the 27th November 1974, come, into force on the 

31st day of December 1974”. , : . •

The Employees’ Provident Funds and Family Pension Funds Act 1952
r ■ - < ' . . ’ .■ • ■ ni ■ ■ • ■ J.
Vide Government Notification Industries and Labour Department No. EPF4075/10^97-iy.. 

dated'24th February, 1975 published in Maharashtra Govermnent Gazette mt ,l-:L,..dat^ 
13th March, 1975 at page 1180. The Government of India has made the Scheme nameW 
Employees iProvident Fund (First ■ Amendment) Schcirie, 1975 and ■ further amended the . 
Employees’? Provident Funds Scheme, 1952, namely .

1. - (l) This Schema may be called the Employees’ Provident Fund (First Amendment) 
Scheme, 1975.

(2) It shall come into force on the date of its publication in the OfficiaX Gazette,

2. In the Employees Provident Fund Scheme, 1952, in Paragraph 68-B, in sub-paragraph
(8), for the words and-figures ‘‘,at the rate not exceeding 61/4 per cent per annum^ercon , 
the words and figures thereon “ at the rate which would be 2 per cent abbyc the rate ot • 
interest, which as may be.determined by the Central Govemmcni, in consultation with the 
Central Board, under paragraph 60 of the Scheme ’’ shall be substituted. ’ l ;; •

Workmen’s Compensation .4ct 1923 .

Vide Government Notification Industries and Labour Department No. WCA-1075^ 

104590/Lab-in-B, dated 15th February 1975 published in Maharashtra Govertunent Gazettet 
Part I-L, dated 13th March, 1975 at page 1181. The Government of Nfeharashtra has 
appointed $hri S. R. Shinde, to be a Commissioner tor Workmen Cbmixinsation for the Area-- 
of Greater Bombay. . ' * • ‘ ' ; • . . ‘ .. ' , • • • " ,. ’ '

Workmen’s Compensotidh Act 1923'' JV;
■’ ' ' ■ ' ' ' - ' ' 'TT ' < \ ■, :'7';

Vids Government Notification Industries and Labour Etepartrnent .No. WCA-1P7^/ 
104743/Lib-HI-B, dated 20th February; 1975 published in .Maharashtra. Government- Ga^ttSt > 
Part I-L, dated 15th March, 1975 at page 1187. ’The Government of Maharashtra bas 
appointed Shri V. B. Desai, Judge, Labour Court, Sholapur, to .be the Conunissioncr fo.t' 
Workmen’s Compensation for Sholapur District, in place of Shri G. S. 'Chindhadej and wt 
that purpose amends Government Notification, Development Department, No. 105/48, . 
dated the 8th February 1954,. as follows,, namely :—.•

In the said notification,-in the Table, in column 1, for the words and dettefs ” Shri G.’ S*,. 
Chindhade”, the.words and letters “Shri V. B. Desai” shall be substitute'd.. - s - r

The Employees State Tnsurance Act, .1948 . i , i ‘
T i^^fJGovernment Notification Industries and Labour Department No; 1474/201955/ 
J / j February, 1975 published in Maharashtra Government Cnze/Ze-Pa^t

^t p^ge 1177. Government of Maharashtra has’(D’coristituteo 
with efl^t from 7th February 1975, an Employees’ Insurance Court, consisting of one Judge 
tor thejocal areas specified in the Schedule appended hereto ; and ,• , . i / ' ,

Shri P. D. Sayed, Civil Judge, Senior Division, Nasik to beS the 
that Court . . . > . ’ -i.

J.

i’ 
V

f

I

(

i 
t
I 

V

‘J 
/..

■ -SeHEDUtE . . ■
1. The areas comprised within thb-Municipal Limits of 

’ (/)^Na^ikt:iiy,and - •
(ii} Devali.

.1

.Thcareas within the’ 

{^^^“P’anchak.

in Taluka Nasik 

chfra Welfare OfRcei 
"S^VsS-iS-i'E 

204078;ha>in-B, Marcf 
Snfed thf following de 

npcree of Master p , BoWwth Specin'“n«‘’ 

BimtaS ihiinstf"®' Rd^i® 
VUe NoufioaUon of

I5th February, J
March, 1975 at P^ge No. 1 
from 15th February 1975 S 
Registrar of Unions 
areas in Vidarbha and Mai 
of the Registrar of unions v 
the Notification No. CL/ii 
as the said Notification) 

In the said Notificatic 
letters '' Smt. V. V. Sb

Minimum Wages Act 1*. 
’ f^i'de Government N 
105006/Lab-in-A dated 1 
^rt l-L dated 13th Mt 
^as apirainted the Comrh: 
the Authority to hear and 
.of less than the minimurr 
Prescribed under sub-sec ti 
r^uncration for days of 
of sub-section (2) of sectic 
section 14 of the said Ac 
^ployment for which ea 
^ent is the appropriate .G 
^^Qustrics and Labour D 
t^ovetnber 1973, as folio

’ 6. Commission 
Payment of Wages Act

^rt dated
has 13th Me

I**® Co™- 
f'omi? hear and 

he Wages, or delay

the said notificati 
tamely ;_
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f..

B. V. LAUD,
Commissioner of Labour, Bombay.

e, 1952, in such
-clause

ds, Botaiuo Gardens; andi 
nt of India in the Ministijfe 
, come into forceibiritht^ 
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2. -The areas within the limits of Revenue Villages of—
(a) Satpura, .
(b) Desak Panchak,
(c) Vadala,
(rf) Mhasnil. • -

in Taluka N^sik, in the District Nasik.

No,EPK1075/jo«97;iv!

^^^Tst AiheiWriicriQ ’^;

-
68-B, in sub^para^phji 
It per aninrai;thereoa- 
cent above Jhejafe cO^ f 
n consultation; with theBi 
tituted.

£nt
■ Govern/nenT^^t^?^ 
or^ MaharasHf^jS^I 

•ensatiori for the'^Area/f

Il .J

.* J •

3t '
\ Govehi/neni^dj^^^ 
of Mdhara^t^j^^ 
le CbmnussipnchJQ^
Chindhad^^a^  ̂gg 

■tment. No. 'JO5/4oj^,^.

■ letters Shri
L, . . t J. ■ -I-./.. -I

, i".

t Ndi

-be2theiWII^{i^

■ ,-1;

I "1

f'i" , -
i ”

I : ’

Maharashtra Welfare Oiliccrs (Duties Qualifications and Conditions of Service) Rules 1966. 
fide Government Notification Industries and-Labour Department No.. WOR-1074/ 

204078/Lab-in-B, dated 21st February 1975 published in Maharashtra Government Gazette, 
Part I-L, dated I3th March 1975 at page 1177. The Government of Maharashtra has re­
recognised the following d(^cc for the purpose of the said sub-rule, namely '
.. The Degree of IVfaster of. Arts in Social Work pf the Tata Institute of Social sciences,^’ 

. Bombay (with Specialisation in. Industrial Relations and Labour Welfare).- ,

Bombay Industrial Relations Act 1946 /. ' . ' 1
Vide Notification of Commissioner of Labour, Bombay No. CL/B1R/ENF/25/J/75, dated 

15th February, 1975 published in Maharashtra Government Gazette Part I-L dated 13th 
March, 1975 at page No. 1183. The Government of Maharashtra haiappointed. with effect 
from 15th February 1975 Smt. V. V. Shirsat, Government Labour Officer to.be the Assistant 
Registrar of Unions for all the local areas in the State of Maharashtra,'excluding the local 
areas in Vidarbha and Marathwada Divisions of the State and, confers on her all the powers 
of the Registrar of unions under the Act for the said local areas and, for this purpose, amends 
the Notifiration No. CL/BIR/J/ENF. 190/73, dated 1st January 1974 (hereinafter referred to 
as the said Notification) as follows ;—

In the said Notification, for the words and letters " Smt. V. P. Bandre,”-the Words and 
letters " Smt. V. V. Shirsat” shall be substituted. ’ *

Minimum Wages Act 1948

Government Notification Industries and Labour Department, No. ^V/A~1573/ 
■^^006/Lab-III-A dated 19th February 1975 published in Maharashtra Government Gazette 
^rt. I-L dated 13th Nferch, 1975 at page No. 1185. The Government of Maharashtra 

appointed the Comnussioner for Workmen’s Compensation for Sholapur district to be' 
the Authority to h^r and decide for the Sholapur District, all laims arising out of payment 
.of less .ihan the minimum rates of wages or in respect of wages not paid within the time 
prescribed under sub-section (7) of section 12 of the said Act or in respect of the payment of 
remuneration for days of rest or for. work'done oij such days under clause (b) or clause (c) 
of sub-section (7) of section 13 of the ^id Act or of wages at the overtime rate under 
section 14 of the said Act, to employees employed or paid in that district in any scheduled 
employment for which each of the Government of Maharashtra and the Central Govern­
ment is the appropriate Government and for that purposeamends Government Notification, 
industries and Labour Department, No. MWA. 1573/202225/Lab-inA, dated the 20th 
November 1973,as follows, namely :-’ i > • ' • ' . •

In the said notification, in the Schedule, for entry 6,4hc following shall be substituted, 
namely ;—

“6. Commissioner for Wormen’s Compensation, Sholapur . DisUicl” Sholapur.

Payment of Wages Act 1936 i . . h ? v. ; <
y'tde Government Notification Industries and Labour Department, No. PWA-1973/ > 

105007/Lab-III-A, dated 19th February, 1975 publsihed in Maharashtra Government Gazette, 
^rt I-L, dated 13th March, 1975 at pages 1185-1186. The Government of Maaharashtra 
nas appointed the Commissioner for Workmen’s Compensation for Sholapur District to be 
the authority to hear and decide for the Sholapur District all claims arising out of deductions 
from the wages, or delay in payment of the wages of persons employed or paid in that district

f . ■ ■ ■
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including all mutters incidental to
Notification Industries, and Labour Department, No. PWA. 1959/113738/LAB-in, dated 
the 3rd April 1970, as follows, namely ■

In the said noifictation, in the Schedule, for entry 3, the following shaU be subsitiuted, 

namely ;—
“3D. The Commissioner for Workmen’s Compensation Sholapur District”. 

Sholapur.

Beedi and Cigar Workers’ (Condition of Employment) Act, 1966
■ Vide Government Notification Industries and Labour Department No. ELA-1674/18W56- 
LAB-II, dated 9th February, 1975 Published in Maharashtra Govermnent Gazette, Part I-L; 
dated 13th March 1975 at pages 1173-1174. The Government of Maharashtra has authorised 
the officers spcciftcd in column 1 of the Schedule appended hereto, to perform the functions 
of the competent authority under rule 40 of the Nfaharashtra Beedi and Cigar _ Workers 
(Conditions of Employment) Rules, 1968, for the areas, respectively, specified against them 
in column 2 of the said Schedule.

21

Government Labour Officer, Bombay 
Government Labour Officer, Thana

Government Labour Officer, Kalyan

Government Labour Officer, Bhiwandi

Greater Bombay. "
Thana Municipal 'area, Thana taluka (excluding 

the Thana Municipal area) and Bassein, Palghar 
and Dahanu talukas of the Thana District, Uran, 
Poladpur, Mhasala, Alibag, Sudhagad, Shnvar- 
dhan, Murud, Panvel,. Mangaon Khalapur, ano 
Roha talukas of tlie Kolaba District. ; <

Kalyan, Shahapur, Murbad, Bhiwandi, ^ Jawhar* 
Wada,. Mikhada and Talasari. talukas of .the 
Thana District and Karjat, Pen.„.and. Manao 
talukas and Matheran Hill Station Municipal area 
in the Kolaba District.

Kalyan, Shahapur, Murbad, Bhiwandi,'•• Jawhar, 
Wada and Talasari talukas of the Thana District.

Ratnagiri District.

Nasik District.

Jalgaon and Dhulia Districts

Sholapur District.

Government.Labour Officer, Ratnagiri 

Government Labour Officer, Nasik 

Government Labour Officer, Jalgaon 

Government Labour Officer, Sholapur 

Government Labour Officer, Kolha­
pur

Government Labour Officer, Sangli 

Government Labour Officer, Poona 

Government Labour Officer, Ahmed-' 
nagar.

•Government Labour Officer, Nagpur 

Government Labour Officer, Wardha

Kolhapur District.

Satara and Sangli Districts. 

Poona District.

Ahmednagar District.-

Nagpur District.

Wardha District.
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Schedule—contd>

Officers Areas

I 2

Bfiandara District

Bhandara District
i

Ainravati and Ycotnml Districts.

Government Labour Officer, Akola

Cfiandrapur District

Aurangabad and Parbhani Districts

Nandcd and Osmanabad Districts

Blur District

J.

J

t9

I

..■• ■ ••••.'. U

Akola and Buldhana Districts.

district**,

Government Labour Officer, Tumsar 

Government Labour Officer, Ainravati

Bhandara District

Government Labour Officer, Bhan­
dara.

/

Government Labour Officer, Gondia

Government Labour Officer, Cfian- 
drapur.

Government Labour Officer, Auranga­
bad.

Government Labour Officer, N'anded

Government Labour Officer, Bhir

iT’ ■, < !.-*•. •’■■■•.*.■•. .'J

’® subatiut^^.V

f "ft*-

* :.-L ■». ''S

’Af:

^’1674/f8Wt?

Partyia^ 
‘as aiitfio^li 
_ tbo functions^ 

ag^nstth^W

—-■■ •."

i (exdcdjpg.^ 
3ein,'PaIgte^i^ 
istrict^UfS;^ 
jad;^'ShrivaP;:.'^j 
halapti^-and
• i. -

li, ^wharr^ 
lukasjbSth®<^j 
an d. A lylahad Vv'^ 
jnicii^lar^-i^?

: newB’

ana Distnci.;^ ,-,

- .'-rif-f-.'zs'i



300

Group * .
Index Number

February 
1975

””*”338: 
273 
362

TIQ
234

labo

)

BOMBAY*
2

• •

Total

Sub~sroirp Indtx J~A {.o') - •

I-

Total

5«l’-fro«p Jndtx {by .. :

300 m

300 b.

Total
(Average price for the calendar year I960-. J 001

Group I

Total

Unit 
qoant

. 500 g. 

>] Dosei
> Each
> I Doan

Food .. .
Pan, Supari, Tobacco, etc.
Fuel and Light
Housing ..
Clothing, Bedding and Footwear 
Miscellaneous

Total

Consumer Price Index Number

57'1 
4'9 
5'0 
4'6
9'4 

19'0

I.A. Food-

Ill CereaJs and Cereol^ 
Products—

(I) R^
(21 Wheat
(3) Jowar
(4) Gaira
(5) Dread
(6) Grinding charge*

1; 125 g-

\915

336
272
360
124
272
230

it::?'’*-'MW I

■ N ^’’*’’^iited equivalc

of f^

Pish and Eggs

(e) Olis and Fats-— 

ill ^nirt Ofl 
nl ^'ouodnui oa
‘•1 VaaaipaU OooM)

..} kB.
I • w

(6) Pulses and ' pulse pro- j- 
dacfi— . u I.

’ • ? •- 
(11 Aihar Dal ^■ 
0) Gram Dal'. 
U) Moon* Dal 
H) Masur Dal 
(5) Urid Dal

Consumer Price Index Numbers for Workin? Oass for 

February 1975

CONSUMER PRICE INDE

300—A rise of 2 points.

In February 1975, the Consumer Price Index Number for Working Cl^s 
CNew Series) for the Bombay Centre with haSe January to December 1960 
equal to 100 was 300 being 2 points higher, thari that in. the 
The index relates to the standard of life ascertained during the year 195o-3y 
family living survey at the Bombay Centre.'

The index number for the food ^oup increaseci by 2 points^ to 338 due to 
a rise in the average prices of riceyjowaF,' bajra,’goat-meat, fish-fresh (pamrrep, 
milk and ghee. , . ..

The index number for the pan, supari, tobacco etc. group increased by 1 point 
to 273 due to a rise in the average prices of pan-leaf, supari,’katha and chewing 
tobacco. . - . . , . .. .. ..

The index number for the fuel and light group increased by 2 points to 362 
due to a rise in the average price of fire wood.

The index number for housing remained steady at 124.
The index number for the clothing, bedding and footwear group decreased: 

by 2 points to 270 due to a fall in the average prices of saree, shirting, trouser’s^ 
cloth, mumul, bush-shirt, vest and shoes (gents).

The index number for the miscellaneous group increased by 3 points to 233 
due to a rise in the average prices of doctor’s fee, medicine, hairoil, durrie, 
trunk and washing soap.

29S

Weight 
proportional 
to the total 

expenditure

C3.M3UV1ER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS FOR 
BOMBAY CITY.

100'0

<

sropc and method of compilation of the index will be found on pages 598 to <>05 
of December 1965 issue of LobourGoxar/e. For Erro/o see page 867 of January 1966 issue.
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b

Artidea

t

1

• •

• «

Total

Sub^oitp tndtx J-A {a}

• •

Total

Suh.^uj> Mtx J~A
• »

Total

^«*-jrh»a5p hdex J-A ie)

Total

; ^olc ;

A’
!

I.A. Pood—

(a) Ctrtalt and Canals 
Products—

J^dax J-A (d)

(e) OUs and fats— 

ill 5°®®“^ Oil

OD
'•) ^aoaapati (looac)

W.. SSS 
; i7>

a?

V???!

W

Wit;

123
CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS 

FOR BOMBAY CENTRE—co/x/tZ.

)

orWngiGl^s^ 
cemberM96p? 
-dingjmonthZr’ 
ear 1958-59’ .

3 338 due to 
sh(paB^t),

□ decreased^ 'j 
ag, trouser’s

• -"J

oints 10'233- 
roil, durrie,

•OUP ■’'* 
Number

■ '””^'338

-'y^y-362

210 
23^

(1) Rice
(3) Wheat
(3) Jo war
(4) Bajra
(5) Drend
(6) Grindins charcea

(6) ?b/«j and'pubt pro- 
duets— . V

(1) Arhar Dal '- 
P) Gtara Dal:
(3) Mooog Dal' •.
(4) Maiur Dal '
(5) Urid Dal

^^'iMtat,PW>astdEui

(2) R«hf5reih— 
<9_®aniblowa 

f»5*2.^*rafret 
UA E”** Bomba 
t*) Egga

• •

Unit of 
qnaotity

2

Weight 
propor­
tional to 

total ex­
penditure

3

Brtao per oah of Index. number
quantity

YoareniSed 
December 

1960 
' 4

- JaaV 
A97S

5

Feb. 
1975

6

Jan. 
1975

7

Feb.
1975

.t

Rx P. RxP. RxP.

ks. 
« w • • ••10«66 • 0-70 1-76 i-86 251 ■266

• • •30-48 0-41 1-38 1-38 337 337
a • .•11-46 0-53 -2-34 2 39 442 451
• • •3-92 0-55 1-01 2-29 184 416

125 g. •1-12 0-12 0-45 0-45 375 375
3 kg. • • •2-63 0-09 0- 30 0-30 ' ■ 333 3.33

60-27 • 125 • '352

■

i-t ■ ■? .

.. '

t ’ '* - 1 : ■- •••
* ’ - . X i. * *.
kg. ‘ 63-78 ‘ •0-78 3.81 3.35 488* A ’ •429
• w 12-99 0f60 ‘ ‘3-25 3-12 542- ' 520
. »• ' • • 12-21 0.-90 .3-26 3-23 362 • 359
.** • • • • 7-87 0-78 3-03 • 3:02 388 •■387
»• • • 3-15 0-88 3-00 3-01 341 342

100 00 t*- * . 'f-
427
- i-.

500 ml. 9-55 1-36 6-66 6-52 490

'■- -t.-f

A79
*• 71-05 1-00 4.03 3-92 403 392

300 g. .• 19-40 1-75 6-03 6-09 ' 345 348

100-00
- ■ ■

5-81

~ - 392

' ■ ■

1 ‘ •
■ I

300 g. a • 52-54 C i **8 5-7> 386^^
• 1

S93

Dozen a • 38-41 ■ 0-44 - 245 ;'?.323
Each 

• D'^ar"
• •

3-97 <
1-23 

•• 0-25 '
- 3-01 f 

0-90
• 3-9.7 f
• 0-90- 360 ' 360

• • 5-08 1 -93 ; .5-65 . '4-92 ■ , 293 ' ’255

• a' •» ’

■ > - 1 100-00
;.»t » i .

, .326 357
• ■ a 1 i ,

** 'y®ehl of Rice revised and reduced to 18% of original weight as 'the short fall in consumption ofthis item, 

* revS’iJ^wli^t’cqJi^aiSn o 82 % Ihort fall in consoraptwn of rice during the raonJh .of Febrnary

distributed p/o-rfltfl on aUitems in the Food Group excepting Rice. '■ ■ ■ ''
; ^ote ; For revised weights of food items for January 1975. please sec:pages.623_and 625-Of LabourGazette 

OfMarch 1975;- -• " ** ~ ;



LABOUR GAZETTE—APRIL 1975

i
Article*

Uni 
qua

UMER PRICE IN

CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS 
FOR BOMBAY CENTRE-confti

Articlat

I

Unit of 
qaaatity

2

Weight 
propor­
tional to 
total ex- _ ______
peoditura December

I
Prio* per onit of 

quaoU^
lodsx Qumbor

Jan.
1975

S

Feb. 
1975

6

Jan. •
1975

7

Feb.
1975

r
5

1
A

Z

8

R*. P. R«- P.

Total255154 • •100*00
a;

Sub-froup Index I'A (ft)

2

• •

Total592597

402417100*00

• •

!
• 9

I

• •

• •

• •

100*00

t 
I

i
I

i
i

3>69 
1*80 
0*11

500 s
50 fi

1*15 
1*03 
1*57 
7*50

245

306 
320.

244

311
317 ,

3*191
2*19/ 
4*81 

23*99

8.15'1 
8*18 > 
3 *46 J

16.91
• • • *

(e)MUk •ndMUkPro- 
duett—

86.87
• • • •
1*31 

11*82

Total

3-171
2.19/ 
4*88

23*75

8*04'1 
7*71 I
3 *50 J

Tobacco 
in f«a(leaf)

’J Chewing Tobacco

Total

box

Rs.P.

Sitb^rotipi Judex t-A W

• •

Total

• •

• «

• •

• •

Baeh 
(50 b.)

(/) Covtlxunb

ufid

(1) MUka— 
(0 P«r« 
(If) Aatvf

(1) Salt ..
(2) Tunnarlo
») ChflliOT (di7)
(4) ChllUas (grma) 
(« Onion
(6) Oarlis 

Coconut

OrArr Sptcet—

(8) pepper
(9) Jeera 

(10) Lavang

SaKgFOtfp Max I-A 
lx) K<r«a6/<c 

Ftruita— 
-■ Potatoes , 

MuU 
Brinials 
CanUllower 
Cabbaga 
Bhendi 
Toinatou Ripe 
Tomatoes raw 
Pumpkin red 
Palak 
Methi 
Tomlali .

- Aln-leavei 
Banana 
Orange 
Lemon

Total

’ ivAtt 'itiumber Suh~f(^^euL

5*40
5*40 

28*42
6*83 

19*42
4*67 

12*95

21-31 
2*T1
8.90
4.68 
6’56
4*68 

10*54

2*34 
1*41 •
3*28 
1'36
5*15 

15*22
3-75 
2*11

(A) Other ...(1) SuBar (Crystal)
(2) Tea Leaf

(3) Snacks (Bhajiya)

(4) Snacks (Jnlebi) 
(fl Tea Readymade
(6) Cold Drink

Plate 
piec 

kg. 
Cup 
Bott!

340

0*13 
0*72 
1*15 
0*41 
0*15 
0*60 
0*33

0*45 
3*06 
4*89 
1*64 
0*45
3*35
1*53

0*45 
3*03 
4.81 
1-52
0*39 
3*03 
1*53

346
425
362 
400
300
558
464

I-A. Food Group—
(а) Cereals and cereal 

products.
(б) Pulses and puke Pro­

duct!.
(e) Oils and Fats

Eggs
(«)Milk and MilkPr^ 

Qucti.
Jp°°'*'®ent8 and 

, Spices.

0*25
0*06
0*26
0*35
0*26
0*42 
0*38 

- 0*25
0*20 
0*06 
0*06
0*26 
0*06
0*48
2*10
0*41

0*53 
0*24
0-6Q
0*82 
0*58
1 -45 
1*13)
O;65 f
0*67
0*16 

. 0*,16 
• 0:84

0*22
1*55
4-58
1-36

212
400 
231-
234
223

I 345

.• •/«' • 335 ■ 

Tt -261

■i- :-323
- 361 '

323
218
283

1001 
Eb« 

SOO »■
Katf 
Pkt, 
kg.

40 
Utr 
Ur
40 
Ea 
(5C



LABOUJi GAZETTE—APRIL 1975

Price per unit of quantity

Articka

bI

Ra. P I

I

0*11 0-45 0-45

Total

Suh-jroup Index I’A (hj
a

Total

I’i-

k

»

•Please see foot note on page No. 41.

1*48 
0*82

0*60 
0*39

1*90 
0*07 
0*12

Feb; k
1>75 ,

3 *39 
0*28 
0*22 
7*36 
0*05

Feb. 
1975

13*79
1*04
0.34

30-35
0*15

R>. P,

.-I ?<» ’Ji1 i.'ih

f

1*43
0*85

Rs. p,

Year 
ended 
Dec. 1960 

4

T*’*

9*20 
0*25 
0*76

iv

*•

Jan. 
1975

5
h 

1*;
• ■.»

14*33
1.04 
0*34 

30*33
0*15

9*20 
0*25 
0*76

Total

Group~Il Index

244

311

Index Number for 
Na, Food.

f ' -4 
m'

’ *,71

«»ambor -I , '

Tota 1

nmWblft

CONSUMERPRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS 
FOR BOMBAY CENTRE- contd.

J
t

A.

K
154

t

S9T

417
n.

i;

t

.r

Jan. 
1975

•.>r
,;<■ T

1

(fc) Other Food—
(1) Sugnt (Crystal)
(2) Tea Leaf

(3) Snacks (Bhajiya)

(4) Snacki (Jakbi)
(5) Tea Readymade
(6) Cold Drink

346
425 ;
362 

•400-1
300 
55« 
464

- *■ i
212 '
400 , 

<231*^ 
234 ;
223.

-

•i?-335'^

^2ffl

323 
21«

I-A. Food Group—
(a) Cereals and cereal 

Products.
(1>) Puket and pulse pro­

ducts.
(c) Oils and FaU
^*7 Pi’fi n°<l Eggs 
(() Milk and Milk Pro­

ducts.
(/) Condiments and 

Spicch.
(f) Vcgeta*»k8 and Fruits 
(A) Other Food.

I*B. Pan, Sopari, Tobacco 
etc.
Q) Pan (leaf) 

(finished)
(3) Supari
(4) Katha

(Q Cigarette
(7) Chewing Tobacco

Sub.group Index I~B

Lighting— 
UJ Fnewood 
(21 Kerosene OH 

charges 
W Oiarcool 
(5) Match box

Unit of 
quantity

2

Weight 
proper- 
tional to 
total ex­
penditure

3

500 g. 29*57
50 g. 12-52

Plate of 8 15-01
pieces

kg. 7*11
Cup 34*55
Bottle of 1*24

340 ml.

100*00

.... •21*27

• • • • •5*83

•7*03
•12-92

• • • • •11*60

t * * * •8*22

•10*03
• • • • •23*10

100*00

100 leaves 18*55
Each 9*89

500 g. 19*44
»• 3*53

Katta of 25 28*80
Pkt. of 10 6-54
kg. 13*25

100*00

40 kg. 11*51
litre .. 42*64
Unit 9*81
40 kg. 28*30
Each 7*74
(50 stick)

»

s'

100*00

0 52 
0 04 
3*42 
4*76 
0*16 
0*14 
4*16

2*00
0*14
5*65 

20*66
0*35
0*65
8*06

2-01 
0*14 
5*68 

20*68
0*35 
0*65 
8*15

Index number

Jan. 
1975

7

Feb. 
1975

♦
8

247 238
210 218

409 -109

484 484
357 .157
633 633

326 "3.5 j

325 352

467 427

4C0 392 '
326 357
254 255

417 402

301 274
326 325

336 338

3S5 387
350 350
165 166
434 434
219 219
464 464
194 ' 196

272. . 273

407 423
- 371 371

155 155
412 412
3D0

1

300

1 360 362
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CONSUP
CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS 

FOR BOMBAY CENTRE- contd.

Articles
Unit of 

Quantity

Weight 
propor­

tional to 
total ex­

penditure

Price per unit of quantity j
. Index Number

.1.

Year ended 
December 

I960

Jan. 
1975

Feb. 
1975

Jan.
1975

Feb. 
1975

Artic

I
73 42t

R*. P. Rs. P,Rs. P.

100*00
124 124

100*00

124 124

10*72
246 246

28*14 216222• •

24*87

}

Tota I * *1

Sub-group I

210272
'sI

I4’15

»■

Tola! .100*00

: 133134

2bl279

r

Tota I . I
100*00 i

^ut -greup Indtx ^(b) -.

(1) Quotation for Soptomber 1973.

J

• 9

• •

Sub-group t

22*54 
7*64

2*58
0*76
0*69

4*67 
1*17 
0*70

104 
III

(2) Barber
(3) Toilet
(4) Tooth

6*75
2*47

(5) Blade
(6) Umbre

184: 
154 
101.

0.12
0.12 
0-07 
0*48

19-78 
32*46 
47*76

3*94 
3-77 
2*18 
3*10
6*03

104
111

(d) Personal 
Effect— 

(I) Hair O

Group ly. Ittarx

181
154
101

4*73

7*64 
57-45

)

r

7*00
2:75

7-00
2-75

Per visit,. 
4 Doses..

Miscellaneous— 
(fl) Medical Care—

(1) Doctor Fees
(2) Medicine
(3) E.S.1. Premium

Total

Group 111. Index

Sub-group, lndex-y(ay 

(b} Education, recreation 
and amusement— ]

IV. Clotfaine> BeddingJ 
and Footwear i

(c) Transpor 
■ munlcatic

5*95 
2'76 
8*54

-

« 
I

f 1*17
0*70

III. Houiiae— 
(1} Residential House ..

.. I per Student 

.. Each

0.36) 
0.31 / 
0*25
1*69

Each ..

Per copy.. 
Adult ..

0*33) 
0*31 / 
0*25 i 
1*69

.J n 1,. ■ ^9———wy>~i-Rr——

5

»>**>•*

(1) Railwa;
80 Km.

(2) Bus far
(3) Postage

Dhoti Bleached 
Dhoti unbleached 
Sarea Inchalkarani! 
Sate* Malegaon 
Shirtings Sharrock 
Shirting Mafatlal 
Long Cloth 
Trousers Cloth 
hinimul 
Markin 
Bush shirt 
Full Pant 
Vest 
Shocs-Cents 
Chappal—ladies

(1) School Fee
(2) School Book
(3) Stationery— 

(0 Ex. Book 
(if) Pencil

(4) News paper
(5) Cinema

Pair 
Pair 
Bach 
Each 
M. * 
M. 
M. 
M. 
M. 
M. 
Bach 
Each 
Each 
Pair 
Pair

9*97 
8*89 

11*74 
10*72

1*68 
1*65 
1*60 
1*80 
2*23 
1*09 
4*20 
5*45 
1*18 

16*75
6*57

19*83 f U) 
24*811 
24*86 f 

4*80L 
'♦'SOr , 
5*32 
5-58 
8*86 
4*03

11*95 
17.00 
4*25

42*50 
12*66

26*72) J 
19*83r(*^ 
23*84 1 
24*55/ 

4*66 
4.79/ 
5*32 
5*36 
8*49) 
4*50 / 

11*93 
17.00 
4*17

41 * '/3 , 
12*82

288

332
310
384

285
312
360 
254 
193

284

332
298
39?

284 
312 
353 
249
195

(c) Others-
(1) Durric
(2) Trunk
(3) Ulcna 

• (4) Bucke
(5) Laund
(6) Washi
(7) Tailor

ofSh
(8) Tailor 

of Blou

Sub-«rour- 

V. Misccllt 
\ (a) Medic 

\ (b) Educe 
\ "aion. an.' 
\ ic) Trans 
\ , tnunica 
\ (d) Perso 
I Eifect. 
\ (e'l Other



1

124

134

279

;»«

104 
III

I8I 
154 
101

It. 
!

Jan.
1975

3RKINQ CLXis .

zVrticiM

1

5113for

9 •

100*00

I

26.92

Total

Sub-group Index Vid) • •

99

100.00Total

14.81Com-

and
• •

100*00Total • •

.Z»‘

100.00

18*89

26*09

2&-27 
11*94

38*60
10.27

Unit of 
quantity

(1) Railway faro 
80 Km.

(2) Bus faro 
f3) Postage

Total

Sub'groiip Index V(c)

(d) Personal Care and 
Effect—

(1) Hair Oil

Miscellaneous Group 
Index V.

Per Pauen* 
ger.

Per Adult 
Per Card .

-'.i.-TT-tn-.

(c) Transport and Com­
munications—

'aVtX-A.J.;

I

T^-’-'5*rrw***>*.**r '-"if

224

246

222 216.1 p r
288 ■ - .12M:

•332 
310"

. 1 - ?:332L‘
... -298,

384 '<•.39?
285^
312 
360 
254
193

“.,<2W.
. .. f312 r
-•-■<353'

272

35X
352

LADO UR. GAZETTE—APRIL 1975

,-nMqi IMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS 
consumer hkk-e BOMBAY CENTRE-conrfrf.

(2) Barber Charges
(3) Toilet Soap
(4) Tooth Powder

(5) Blade
(6) Umbrella

ie) Others—
(1) Durrio
12) Trunk
(3) Utensils (Brass)

• (4) Bucket (Balti)
( 5) Laundry charges .. 
(6) Washing Soap 
il) Tailoring charges of 

of Shirt.
(8) Tailoring charges 

ofBlousc.

Bottle 
(114 ml.) 

Per head . 
Cako 
Small Bot­
tle No. 3.

Pkt. of 5 - 
Each

Each

500 g.
Each 
Per piece 
Bar
Bach

Weight 
propor- 

tionalto 
. totalex­
penditure

3

44.23 
14.91 
7.21

0.96 
5.77

2*66
2*66
1-99
2*16 

25*29 
35*28 
23*96

Sub-eroup Index V(c) ..

V. Miscellaneous Croup-r­

ia) Medical Care 
•Jb) Education. Recrc- 
*Liion and Amusement
Ic) Transport & 

munication
(d) Personal Care 

Effect.
(tf) Others

Price per unit of quantity Index Number

Year ended] Jan. 1 Feb. Jan. Feb.
Dec. 1960 1975 1975 1975 191S

4 5 6 7 8

Rs. P. Rs. P. Rs. P.

1*61 3*45 3*45 214 214

0.15
0*05

0*30
0*15

0*30 
0* 15

200
300

200
300

218 213

1-36 4*83 4*94

t

389 863

0*94 
0*44 
0*50

1*96 
1*26 
0*89

1*96 
1*26 
0*89

209
286
178

209
286
178

0*27 
5*55

.. , t '

0*52 
15*96

0*52 
15*96

193
283

193
288

263 , 264

\
4*93 
5*82 
2*84 
2*96 
0* 15 
1*28

14*17 
18*70 
16*36 
10*61
0*37 
3*58

14.20
18.83
16.35
10.59
0.37
3.99

287 
321
576
358
247
280

288
324
576
358
247
312

1*19'1 3*33 3.33'1
277 277

0* 89 J

—

2-44 J 2.44J

297 309

; ■ < •

134 135
• • • • 274

218 218
• • • • 263 264

297 309 .

, . _ , t . . ■
I '

•
• 230 233

■J ’' J •
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SHOLAPUR*

349_.A rise of 3 points—
Axllclea

In February 1975, the Consumer Price Index'Number for working Class 
(New Series) for the Sholapur Centre with base January to December 1960 
equal to 100 was 349 being 3 points higher than that in the preceding month. 
The index relates to the standard of life ascertained during the year 1958—59 |' 
family living survey in Sholapur City.

t

Total ..

Sul>«iro«j» In^tx I‘A

ToUl

Sfc&frcBp Indtx hAf^e},.

U B«r“ • •

J

Total

349

Uni 
Qua

)»
»»

1 
k;

Si(h.froup Max hA (ft).

ISB-
• 9
tt

3kE

- Feb.; 
1975

Tfltftl .

ladtjf (rfj

(«) piltandPati^«» 
11} Qtoundaut oil 
n) VanBipati (loaio)

Group ; I 
Index Number

(fc) FuhtI (fifj Prafluett^
(1) Arbor dnl
(2) Gfoip qal
(3) Mtt^qr

praduet^-
(1) Rico • •
(2) Wheat ..
(3) Jorrar ♦. ••
(4) Oriadina CSiBtfCs . •

;;

1

r*r4

* rvX5£^«

The index number for the food group increased by 3 points to 400.due to 
a rise in the average prices of rice, jowar and sugar.

The index number for the pan, supari, tobacco etc. group decreased by 
1 point to 229 due to fall in the average price of Katha.

1 The index number for the fuel and light group remained steady at 292.

The index number for housing remained steady at 162.
The index number for the clothing, bedding and footwear group increased 

, by 11 points to 337 due to a rise in the average prices of dhoti, long cloui, 
shirting, troucers cloth, chappal (ladies) and shoes, (gents’)

The index number for the miscellaneous group decreased by 2 points to 241 
due to a fall in the average price of washing soap.

CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS 
FOR SHOLAPUR CITY

CAvcrage price for the calendar year 1960=100)

Group
Weight 

proportional 
to the total 
expenditure

I-A. Food .. .. ..
I-B. Pan, Supari, Tobacco, etc.
n. Fuel and Light .. ..
m. Housing -.
IV. Clothing, Bedding and Footwear
V. ' Miscellaneous .. ..

63-0 
. 3-4

7-1
5-2
9-0

12-3

Total .. 100-0

Consumer Price Index Number .. • « • • 346

Jan. 
1975

397
230
292
162
326
243

scoiw and method of compilation of the index may be seen, on 
®12 of December 1965 issue of Labour Gazstts. For Errata xec page 897 of January 

1966 issue.
• For arriving at the equivalent of the old index number 1927-28=100, the neW
index should be multiplied by the linking ihctor viz 3*82.



'J

**t'

8*60
6*17

2*50 
18*00

9*00 
3*30 
8*00 
6*00

2*50 
18*00

4*01
3*50
3*00

9.00 
3*10 
8*00 
ff*38

3.17
3*0:5 
2*8J

{

Price per unit of quantity

iCt4?5Vn»j?ff

.1-

Axticln

1 2 3

« •

lOO-OO

J

• •

::

100*00

K

100*00

Total 100*00

^^roupJndtg (d)
• *

4

100*00Total

•^Kfi-^roz/p Mtx IfA^is).

• V .

►-1'

\ ■

J

1
kg,

V

V

1*. *•• :.

ireasedAby

89.79
10*21

0*55 
0*41 
0*46 
0*05

•W.

1

I I
• •

•t

Unit of 
Quantity

• •
« •
• •
• •

26*98 
13*53 
56*97
2*52

Year ended 
Dec. I960

kg.
• »
• •

3 kg.

0*67 
6*19

2*45
0*66 
1*46 
2*14

(•

t •

12-31 
23*69 

1*50 
2*49

98*91 
1*09.

1

0*75
0*56
Q»73

kg.
• »
• *
»»

f i

and Milk Pro-

(1) MUk
(2) Ghee

u) Otoundnut oil 
(2) VtnBipgii 0OOJB)

Weight 
propor­
tional to 
total ex­

penditure

t»94
1*86

76*17
18*22

Its* 
500 S,

SiJi’tToup Tndax I-A (a)..

Total «,

Sul’-greap Indtx I-A{e),.

Sub^gnup Mtx hA (5)..

Total ..

(*) Ph/wi u*/ Praduett^ 
(1) Arbor Si 
(2j Gratp dal 
(3) Matqrc^j^l

Ra 4040—4

s * >

'*1
1 f *“ I 

increased V 

3ng*cloth,
’j •*;? - •'’Z

----- _ “v 'l.iiJ-t/' *’.**

ats-to

'CLA^’feS

....

. ................... ..

i.A'j

.i'*Z’

• h'J

3;;=i

MS
■ f •• ?». 
>; \

Total ..

““<3 Eggs—0) Goat meat ..
(2) Beef 
8jaE^£S'‘i£S“ ”

5:5

.............. - — .•-J-ira?!

.o^WS®

’ I"*

;■ ' '

the

4ujnal»v^;j 
pSlf 

•1975^ 

.. i ?..>r

46of 
233^'^

- 1627, 
337;^

. ir*T»» .'.a •■. J***.’, ij. »<-■■-■
- 2

'•*’ , -t -

;> V ,-:,S
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CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLA^ 
FOR SHOIAPUR CENTRE-cSnr/ WORKING CLASS

^8..aass\'
“^er;196o.' 

month. '
:19582-59
- • ’ ’ \ 1 - ; - ' iy

KX)idue to^s

■*

at 292.- *

I’A. Pood—
(fl) Certala and Products—
(1) Rice ..
(2) Wheat .. 
13} Jowor ,.
(4) Grinding Qiargcs ..

Feb. 
1975

Ian. 
1975

4 -

3*26 
1*40 
1*96 
0*15

2*72 
1*63 
1*87 
0*15

Index Nnabor

Jan. 
1975

7

Feb.
1975

8

495 593:
398 341
407 426
300 300

425 455

535 423
625 546
411 384

44J

443 424^
332 - 369-

•

442 423

i ' '.

367 3&J
500' 47a
548 548

• 280 ‘ '298

* . “

399 393

373

- '*’.■*

, , ■ 1

373
> 291 291

, t

1

555 365
-s.- . •* r



CONSUMER PRICE lOTE

Articles

21

Total

Group Index I-A 9 9

9 •

Total • •

^'oup Index I-B
• •

• *

Total

• «

t

P.M,y
Total

»

Index li

Unit 
Quani

• »
• •

100 c; 
Each 
stick

500 n

(§lC>8aretto 
VlChowiqg tobacco

I

40 kg.
sjpungcake’ , 

Match Box

Kerosong Oil

‘'’«»»«ron,

LABOUR gazette—APRIL 1975

CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS 
FOR SHOLAPUR CENTRE- conftZ.

AxticlM
-,.. . ....

1

Unh of 
Quantity

2

Weight 
propor- 

tionalto 
total ex. 

penditurs

3

Price per unit of quantity Index Koabtr

Year ended
Dec. I960

4

Jan. ■ 
1975

3

Feb. ‘ 
\9T5

6

Jan. 
1975

1

Feb. 
1975

8

(/> C»>nl{mtKtt aad
Ra.P. Rs. P. Rs. P.

Spkea—

(l)Salt kg. 4-71 0-09 0-26 0-26 2S9 289
CH Turmeric » » • • 3-40 1-11 5-62 5-53 506 498
(3) ChHUes (gr«an) 300 f. 4*98 0-23 0-60 0-68 261 296
(4) ChilUea(dry) • • • • 39-43 0-65 2-66 2-62 409 401
(S) Tamarind kg. 7-59 1-20 6-38 3-38 532 282

’ (6) Onions .. »» • • 10-73 0-23 0-50 0-50 2M 217
CT) Garlic 300 g. .. 7-85 0-24 1-80 1-46 750 608
(8) Coconut Each 1-31 0-27 1-05 1-04 389 ' 385

Total .. 100-00

Sitb‘tra9p Index J^AU).. 

(t) y«teta/>ttttutdFruUt—

5

4)5 5S2

2 (1) Potatoes
a.Brinjals 
(3)-Tomato 
CyDodka 

■ISlMethi

Cl) Banana ,

kg.
300 g.

300 g.
200 g.
200 B. 
Doz.

12-93
15-95
14-22
11-64
6-47 

27-15 
11-64

0-46 
0-11 
0-25 
0*13 
0’12 
0-09 
0.51

1-10 
0-35 
0-38 
0’40 
0-16 
0-20
1.17

239
318
152
303
133
222
229

Total .. 100-00

l»dex Number Subfrouf I 

(*> Other Faod—
i

■

5 235^

(I) Sugar (CiTsta)) kg. 47-53 1-16. 2-44 2-56 210 77'22X
(2) Onr »• • • 7-97 0-64 : .1-75 1-75 273 273 ;
(SITeaqeaf) Pkt. of 50 g. 21-56 0-39 _ o-n 0-77 197 i9T
(a) Tea (readymade) .. Cup 20-74 0-07 0-20 0-20 286 ■ 286
(5> Snack Saltish (Bhajia) kg. 1-10 1-60 10-00 10-00 625 625 ■
(6) Sasck Sweet Galebi)

»» • • 1*10 2-17 8-00 7-25 369 3’4-

Total .. 100-00

Sub-group index I.a (fi)..
255 239'

1-A. Food—

(o) Cereals and Products 
(b} Pulses and Products ..
(e) Oils and fats
(d} Meat, Fish and Eggs .. 
fe) Milk and Products 
(OCondimenl and Spices 
(gl Vcjetablc and Fruits. 
(A)OthcrFood ..

I-B. Pan, Supari, Tobacco 
etc.—
(1) Paa (leaf).. 
P) Pan finished

(4) Katha
(5) Bidi

^^’^cx Jlj

4d

100 le 
Each 
300 ff 
50 g. 
Katti
25 

Pkt.c 
50.g.
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Price per unit of qulnaity

3 4 6

Rs. P

100-00:

• t

100*00

1

0-560-5613-06

100-00

>

Rs. P.

0.50 
0-10 
2-18
2-00
0.35

10-22
6-07 

19-49
3-84 

37-06

> Feb. 
1975

5-43 
17-89

'9-CO 
30-00 
2-12 
0-12

0-50
0-10
2-18
2-06 

- 0- 35

62-01 
13-81
7-06 

i 4-06

Weight 
^opor- 
ti-inal to 
total cx> 
pendilure

0-80 
O-CO

Rs P
I *.

Year ended 
Dec. 1960

LABOUR GAZETTE-APRIL 1975 \
mNG GLASS.

^duKutUr

Articles

1

Group Index I-A
■''7.

• •

Group Index I‘B
• •

'YA

I-

210 Z

273
Total

197

Group Index 11286.

625

369

P.M

Totalz

235 Group Index III
t

Ra 4040—4a

'•r

I

«
I 
I 
i; 

:> 
J

• •
• •

Unit of 
Quantity

W. Housing­

ci) House rent1
i

»,

40 kg.

’•‘ff 

'(Vi.

"2391

100 cakes 
Each (50 
sticks.)

500 ml...

' '-i-

t*

T.

2,- Total

334
•<C*r ’■ 

'■ ? ■

Hl ■'■■ruiM

CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS » 
FOR SHOLAPUP. CENTRE—:

i Jan. ■ 
1975 ,

7

Feb. 
1975.

8

289

• -.-.I

. 289

■ 50® / 498 •

261 296

-409 403 '

282 '
\ ~ »

2\1 217

750 .608 . t

389 385 .

* " J * .
? *■

K
■■■' ;■

■»

332' , f

i
239 *

,318-
452,
308 '

" 133
222 :
229]

z"*

. • i :!•
'i , 7

I

f

l-A. Food—

(fl) Cereals and Products
(b) Pulses and Products ..
(c) Oils and fats _ • •
(d) Meat, Fish and Eggs ..
(e) Milk and Products _ .. 
(OCondimenl and Spices 
(s) Vegetable and Fruits.
(b) Other Food

Total ..

I-B. Pan, Supari, Tobacco 
etc.— 
(1) Pan (leaf).. 
Q) Pan finished
(3) Supari
(4) Katha
(5) Bidl

(6) Cigarette
(7) Chewing tobacco

n Fuel and Light­
en Firewood ..
(2) Coal
Q) Dung cake
(4) Match Box

(5) Kerosene Oil

48-79
7-28
4-99
6- 79
7- 37
8- 25
4-29 

12-24

100 leaves 
Each
300 g. .. 
50 g. 
Katta of
25 

Pkt.oflO 
50.g.

100-,00

100-00

Index Number

Jan. 
1975

7

Feb. 
1975

8

f
'■ '. ’' !

426 456:

544 . '443.
442 123
399 393
365 365,
415 -382;
243 235;
235 239

f >

397 400,

263,; 263't
250 250;
123 123

x 404 392 :
184 184

• 533 533;
286 286!

»
r. *»

«

■25(1 - ’ \ - 229 ':

252- ■*

1
i

*252!
429 429:
249 249 ••

■ 240 240;

373 , ,373;
< • i

T
’ - 1
, -. i

'* • ■ * r

292 292 -

-r ; . v? '• ‘ '- 'I I
■ * ; •

162,
' 3\ • J1
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CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING rr a co FOR SHOLAPUR CENTRE—v-lasS
CONSUMER PRICE INI

FG
Index Number

Jan. 
1975

7

FeC' 
1915

8

316

'308 ' ■ : JOg

• 248 ■.'■248'

302 361

32p 333

436

: 346 ■: 35P

147 312

237 \ ■■2J2

526 3iJ

131
13l'

165 ... i 165

J55

,96.

110 ■ 110

221 221

■306 ! 306

■ J87
187

_

Articles

1

Unit of 
Quantity

2

Weight 
proper- 
tionalto 
total ex­
penditure

3

Price per unit of quantity

Year ended 
Dec. I960

4

Jan. 
1975

5

Feb. 
1975

6

Rs. P. RS. P. Rs. P.
IV. Clothing, Bedding and

FooPrraar—

, Dbotl—
(/) Lcunl MlUj • • Pnir • •

S‘53 10-69 35.59-1 39-10 "I

(tf) Vishnu Milla • • • > • • • • 10-47 31-38J 34-24 J

Saree • • Each • •
29’79 10-05 3I.OO 31*00

Shkt .. • • »p • •
2-92 3-41 8.46 8-46

Long cloth .. 
Shlrtine—

• • M • « 7-48

25-70

1-39 4.20 

4.93'1

5-02

(0 Ahmedabnd MiHa • • • • I-6I 5-311

(//) Century Mills • « • • • • 1-49
5.15/

5*02/

Mnrkin « • • » • • n-41 1-28 5.58 5-50

TrouNrs cloth • • 99 • « 2-57 V47 5.08 5-15

Chappal (Lady'a) . V 1 P<lr • • 4*67 6’4P 9.40
8bo9> 11 >» • • 0’93 15’98 37.90 ; 40’20

Tcrtai 11
ioo^o

Oreup Indtx IV 4
-

V. Mlacellaneoaa

(a) Medleai Cart—

(l)Doctor*i fee " • • Per Visit 29-23 4-33 5-67 S‘67
(2) Medicine a • Phial of

3 doses.
70-77 0-.71 1-17 1* 17

. ToUl i .
100-00

Subgroup index V (jd) • •

(6) Eudeatlon. Rematloti 1 •
and Amusement—
(1) School fee 

(2S School Book
(3) Stationery—

• •

• «

Per Stud­
ent.

Each ..

33-15

22- 65 2-50

5’75

2-75

■5*75

2-75
(I) Exercise Book • • , 99 • • 5-53 0-12 0-331 0-33T
(if) Pencil .. • • *9 • • • t 0-12 0-20J 0-20 J
(4) Cinema • • Per Adult 3S-67 ..0’3r 0-95 0-95

Total « • 100-00 ■ I

Sub-xroup Index V(b) • •
— ,,

Uaito 
quanti

I

• •

Total

^trouji Indtx

500 g,

Per pis

• •

Each• •

Total

Total

Per Pa 
I aenge 
Per Adi

Bar of 
Piecea.

Bottle
250 1 

Per ad 
Bach 
per do

Indtx F(c) . 

ftTtonal etrt end

(I) Hair Oil

({) Trauport a»i ; 
Connwslaaloa— (

(1) Railway fare (Iroxn 
Sholipur to Poona}.

(3) Bui fan

Total ..

0) Barber chareea 
(}) Toilet Soap
(4) Ornaments (glata)

2

'f

W Olfctn— 
(n'UtcaaUitCopper) 

U) lauodty Chaigea 

0) Wublng Soap

U) Idloring Charges' 

(I'lShirt

W Blottu

ea\lan«ou*\
W— \

.vs. ”1W Bducaxlon, Recxea«\ 
; Jwaand Aiauaemeid\ 
wj^aiaport and 

"Irctaonal careand\

} rwv
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of quantity

Prieo per onitof qaBBtity
5 6 7 ;; 8 ?-

. P. R». P,
I

«5[1

59
R«. P. iU. P. Ra. P.

38

5’22 9‘70 9*7000 308
0«I5 0*250*25.46 2488’46

.20 : 302

: i 32f,

8*122*00 8*1258 4365*5p

08

40

90
1

r 3Si: 3-25 33*00 33*00

0*11 0*290*29

1*31 4*39 4*08

13157 1*940*80

17 1*17 0*70 1*50

14*723*80 14 *72

i

I
155

1
96

1102*75
J

'3060^95

I

'J;

V

)

Feb, 
1975

I.
i •

197s

in.
75

221
/ 'A,:;-

1*65
1*29
3*00

0*62
0*44
0*75

Year 
■ ended 

Dec. 
I960 

4

Fob. 
WS

333i

1*65 
1*29 
3*00

WORKING CLASS'

Jon. 
1975

: , 346

■316

F«b, \
'"3535''i.

e

v’ v) r

< 165-

.931 

is/

S;:‘346

r -.-J

' ’ 361

5-311
5-02/

1*94*1 

l*5oj

' T i

^‘’®*Nuniber- CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS 
FOR SHOLAPUR CENTRE- coneld.

5-?5 
13*^ 

40’20

0*33*1
O*2o/

5*75

Articks ,

1

Unit of 
quantity

2

Weight 
propor- 
tionalto 
total ex« 
peaditure

3

(e) Traiuport aitd
Commuitlcadoa—

(1) Railway fare (from Per Pas* 67*41
Sholapur to Poona). 

(3) Bum fare
aenger 

Per Adidt 32*59

Total .. 100*00

5Bb*fr«By Zn<f<x F(e) .. 

(<0 Ptrtonal urt eii4 

(1) Hair on Dottie of 39*28

(2) Barber charset
250 g. 

Per adult 49*11
O) Toilet Soap Each .. 8*93
(4) Omamonts (glau) .. per doxen ' 2*68

ToUl ..

Indtx

100*00

(/•} OlhtTt—
(I) Uteniiii (Copper) . . SOO g. '.. 6*07

(3) Laundry Chargea Per piece. 9*64

(1) Washing Soap .. Bar of 12 44*64

(4) Tailoring Charges—
Pieces.

(l)Shirt Each .. 36*43

(U) Blouse
a a a a

(5) Dorria
• • 3*22

Total ..

S^^troaflndaxVW

100*00

V, ^eel la neou i 
Group— t

(a) Medical care 25*86
w) Education, Reerea* 15*92

• Uon and Arnuaenteot 
- (c) Transport and ■

•« t 12*49
•' t I.Communication. ' ' - (

'"1.^**®“*! ®*re 8Otl 
, Effect!.

21*02

(•) Others

Total. .. 100*00.

Cr»>9luih»y •

— ■......

Ifl^oHomber

Jan. , 
1915 .

"Peb. ■

1

186 - 186

i61 167

180 180’

406 406

266 166
293 .293
400 400

327 527

1015 1015

264 264

335 311

228 . 228

387 387

332 .

155

* . ” *

155
187 187

180. IW

327 321

332 322

243 241
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I 
i

NAGPUR* :

336—A rise of 14 points

In February 1975, the Consumer Price Index Number for Working Class 
(New. Series) for the Nagpur Centre with base January to December 1960 
equaltoTOO was 336 being 14 points higher than that in the preceding month. 
The index relates to the standard of life ascertained during the year 1958-59 
family living survey , in Nagpur City.

The index number for the food group increased by 24 points to 398 due to 
a rise in the average prices of rice, jowar, sugar and a rise in the sub-group 
index nuniber of vegetables and fruits.

The index number for the pan, supari, tobacco etc. group decreased by 
4 points to 220 due to a fall in the average price of pan leaf.

The index number for the fuel and light group decreased by 4 points to 278 
due to a fall in the average prices of firewood and coal.

The index number for housing remained steady at 161.

The index number for the clothing, bedding and footwear group increased 
by 3 points to 359 due to a rise in the average prices of dhoti, shirting, trousers 
cloth, long cloth, Markin and bed sheet.

The index number for the miscellaneous group increased by 2 points to 216 
due to-a rise in the average prices of washing soap and cot.

CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING
i , CLASS FOR NAGPUR CITY

1

Ju6*^roHp /-A (a) Inilex

^ub’group r-A (,b) Index .

V ,

Total

I

Group Index Numbers

39837457-2 Total

3-8 224 '•

2n:5'1 282

6-6 161
• «

10-9 356
Total

15-8 • «214• »

Total • •

336322

I

I
(

Feb. 
1975’

Jan. 
1975

Weights 
proportional 

to total 
expenditure

i

—Consumer Price Index Number

lots—
U) Gingelli oil

(4) uS‘i:$‘r“’ ■ •

I

(Ayeragfi prices for the dileadar year 1960 = 100)

(ii 
oJgSS

IL Fuel and Light .. ’

UL -Housing .

TV.’' Clothing, Bedding and Footwear
V

Miscellaneous

I-A. Food _ ..

I-B'.. .Pan; Suparij -Tobacco, etc,

::359;'

216^
f . - - '

(b) Pubes and Pitk
Products—

(1) Arbor dal
(2) Gram dal
(3) Moong dal

Total

Articles

I-A. Food— , _
(a} Cereals and Corti
Products—
(1) .Rice ..
(2) Wheat (O.S.)
(3) Jowar
(4) Grindinc ChargcB

Total



Price per unit of quantity

4 6S

Rs.’P,Ra. P, Ra. P,

100*00

I

100*00

s*

100*00
i

2‘68 10.00. 10*0090* 16

5*32

4*52

100*00
74 i

24

32
a a

51

56

14

22

11-96
3-51 

2^-41

Unit of 
Quantity

0*71 
0*52 
0*55

3*95 
3*05 
2*51

Feb. 
1975

68*17 
28*12

3*71

Basic 
Price

3*22 
3*22 
2*06

8*50 
8*52 
5*69 
6*84

f 
J

4*84 
7*91 
9*67 

77*58

3*47 
1*38 

.1*70
0*24

0*80: 
2*14 
8*85>

2*71 
1:43 
1*04 
0*24

2.15 
1*92 
1*79 
1*54

8*50 
8*60 
5*50 
8*00

1*98 : 
5*00 

23*67

0*64 
0*41 
0*41 
0*08

53*60 
35*69 
8*72 
1*99

2*95 
2*91 
2*51

kg.
J. :
»»
tfozen

Jan. 
1975

7*00'1
8*00 J
5*40

7.00) 
8.00/ 
5.20

• 1*98
5*00 

23*67

J %

Articles

1

• •

^u6«f roup Z-X (,d) Index

Sub-group I-A ^b) Index

• »

•T-'i.' Total
t

S'ufi-xroz/p I-A (c) Index

• •
f

f

• a

Total

1 •S'Hfi-^roMp Index I-A (^e)

!

- 'i'?

•'f;

' 4- *

kg
•»

»»

kg.
• 99

3’kg.

L. 
kg.

3R WORKING^;,

Moils and Fats—
(1) Gingclli Oil
(2) Groundnut Oil
(3) Vanspati (loose) ■
(4) Linseed Oil

* *.i-4 J f, f.

Sub-group I-A Cd) Index .. 

<9 Milk and Milk Pro- 
ducts—

51? ••
■ (3) Ghee ...

kg. 
’^0 
kg.

Total ..

jup Index

LABOUR GAZETTE—APR1L1975

jor Working Class ■ 
■O ' 0606^6111960 ■ 

prec6ding month 
g th6 y6ar 1958**5^;

oints to 398 due to. 
:e in the sub-group ?

'.--.i- v i * It
i * ' ' ‘

jroup,.decreased by.

by 4 poiiits*tO’278«
* '■ '.i '(.

-rr.Y.

ar group:inc^sed| 
j, shirting troiSl 

by 2 points to 21^

in.
75

x*’,*T*»>Wa

CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS 
FOR NAGPUR CENTRE—cozz/</. L

I-A. Food—
(fl) Cereals and Cereal 
Products—
(1) Rico
(2) Wheat (O.S.)
(3) Jowar
(4) Grinding Charges

Total

M Pulses . and Pulse 
Products—

G) Arhar dal
(2) Gram dal
(3) Moong dal

Total

Fish and Eggs— 
zi< rocat 
^zl?J*^(brcsh) 
(0 Rahu

-t'O Mangur 
t3) Eggs

Weight 
propor­
tional to 
total ex­
penditure

3

100*00

Index Number

Jan. 
1975

Feb. 
1975

7 ! 8

423
349
254
300

542
337
415
300

•• . • ; > T * ’

JSO 455

. 556
531
456

415
560
456

56/ 458

309
448 
307
519

309 
,444

318
444

483 425.

313
1 .

313

233 ' 233 '
“ 262

l".

252

56Z

248
234
267 '

•'^248 
.234 

267
» • * • '

. ! 252 252 ■
■ 9
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CONSUMER PRICE Ih

CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLA^q 
FOR NAGPUR CENTRE— contd, ■

Price per unit of quantity

Basic 
price

4 •

Jan. 
1975

5

. Feb. 
1975

6

Rs. P. Rs. P. Rs. P.

0*13 0*42 0*40
1*63 8*00 8*00
2*88 8*38 7*38
0*27 0*62 0*58
1*06 7*00 7*00
1*16 4*50 4*44
2*96 11*75 11*75
3*49 17*00 17*00

0*39 0*80
0*41 0*80
0*33 0*48
0*38 1 *0o
0*45 0*72
0*29 0*80
0*32 0*91
0*40 0*82
0*31 0*58
0*33 0*58
0*39 1*00
1*36 3*31

1*22 2*26 2*49
0*72 2*42 2*19
0*19 0*45 0*45
2*14 8*00 8*00
1*61 . 9*00 9*00
0*06 0*40

• ■- r

0*40

I ‘7 
• s,

1

«

Total lOO-OO• »

» •

5«6-sro Mjj

• •

/*

100*00

• •

49*53

8*83

and

Fruits

I-AFood C3roup Index

6*95

Unit of 
Quantity

6*05 
5*00 
7*51

Cereal 

pulse

Fbb& 
Milk

6*67
9-46

100*00

Articles

ks

• > 

»»

9»

«•

9t

99

99

Weight 
propor­
tional to 
total ex­
penditure

3

Index Number
Article! U

___

Jan.
1975

7

Feb.
1975

8 1

(/J CondimentsandSplees—

(1) Salt
(2) Turmeric..
(31 Chillies (dry)
(4) Onion
(5) Garlic
(6) Corriander
(7) Ginger ..
(8) Zecra

5*59 
7* 69 

49* 65 
18*65
6*53
2*33
3*50 
6* 06

323 
491 
291 
230 
6t>0
388 
397 
487

308
491
256
215
660
383
397
487

!

I-B. FaB> Sttpsrif Tobacco, 
ttc.—

(1) Pao-leaf
(2) Pan (ready made) 
plSupari .. 
4)Kalha ..

(5) Bidi ..
(o) Cigarettes 
(1) Chewing and 

tobacco.

« »

• t

leafy]

10- 
Ea 
Kj
• *

Ki 
Ph 
Ki

339 , 318 I

Total • •

Group I-B. Indax • t

Sub~sroup Index I-AU) 

(ifi Vegetables and Fruits-
Potatoes « • • • Kg. • • 41*04
Brinjols • • • • 99 • • 24*53
Cauliflowers • • • • • • 2*36
Cabbage • • * • i.. • • 0*47
Tomato • • • • 11*79
Gourds • « • • 1*89
Gawarphali • • - • • 99 • • 1*89
Peas * '• • • 0*47
Palak • • • • • • 4*71
Methisag • • • • 99 1*89
Banana • • • • Doz. 5*19
Orange • • >1 3*77

Total • • 100*00

Index Number
I-Alg\

Clc) Other Food-
(1) Sugar
(2) Gut
(3) Tea(lcaf)..
(4) Bhaiia
(5) Jalebi
(fi) Tea (ready made)

' Total

Sub-group I-A (It") Index

I-N. Food- 
fa) Cereals and 

Products.
(b) Pulses and 

Products.
(e) Oils and Fats '
(d) Meat, Fish and
(e) Milk and 

Products.
(/) Condimente 

Spices.
(g) Vegetables and 
(ft) Other Food

Total

I Kg. - *•

Pkt .of 25 g. 
kg.
»• • •
Cup

44*71
2*40 

13*26
8*46
1*97 

29*20

189

185
336 

: 237
374 
559.
667

7

360

380

561

483
361
252

339

189
360

374

. 205
195
145
263
160
276
284
205
187
176
256

. 243
’ ’ '

202

204 
304.
237 
.374' 
559^
667

367

398

‘ I '

11. F«el and Light—
Fire-wood 
Coke .. 
Kerosene Oil

(2)
(p___________
W Hwtricity Charges

Coal ’ 
Match box

Total

Fuel
OttdUght

III* Gbatiag—
R®«dcntiai House

Total

Group in Ind«
Hoiuing '

IV. ClotMnc, . Beddiac 
and Bootwear— 

U) 'DboU Emp. Mills 
0) Model Mill*
Cl Saree «♦
WlabirtlngEmp. Mills* • 

Model Mills • • wl Ttouscra Cloth 
01 Long cloth 
iy Marldn Emp. Mills. 

/.’I Model Milla . 
y,®)Fyiama 
111) Ganji .. 
VAlSWrt

Sheet ..

Total .

40

Li 
U
4C 
£c

p

E 
N

E

P

Number/or Growp JV



Index Nuoiber

3

I

r

339

t

i

: 189

360

339

Jan.
1575

J89
360

483 : 
36i 
252

■VORKlNGeUss

. ’ ' /*■ •'• J."'

380

561
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CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS 
FOR NAGPUR CENTRE— contd.

0 
o 
8 
B
3 
»
5 
)

374

’ V. ■-.301. 
■-••“. V49I ■

rt?j42I5j
. ■"• ::660

3(3 
'■' '291

i 
^~v205h 

rf-195;^5
'145S

- .'175! 
;i 25£ 

243

•4.i

4

L
l’

204
304
237 

;374 
1559;

667>
' i

kJ •

Articlei

1

Unit of 
quantity

2

Weight 
proportio­
nal to total 
Expendi­

ture

3

Price per unit of Quantity Index Number

Basic 
Price

4

Jan. 
1975

5

Feb. 
1975

6

Jan. 
1975

7

Feb. 
1975

8

Rs. P. Ra.P Rs. P.
I-B. Fast Soparii Tobacco,

•tc.—
(1) Pan-leaf
(2) Pan (ready made) ..
(3) Supart ..
(4) Katha ..
(5) Bidi ..
(5) Cigarettes
(7) Chewing and teafy 

tobacco.

1(X> leaves. 
Each 
Kg.

Katta of 25 
Pkt. of 10 
Kg.

14*85 
13*61 
26*60

5*36 
21*44

8*04 
10*10

0*29 
0*03 
6*71 
8*57
0*16 
0*15 
5*00

0*69
0*10 

10*00 
25*00

0*30
0*65
6*50

0*60
0*10 

10*00 
25*00
0*30
0*65
6*50

238
333
149
292 
|S3 
433 
130 .

207
333
149
292
188
433 ‘
130

' Total .. 100*00. •

Group I-B. Max 224 220

31. Fiel and Light—*
(1) Firo-wood
(2) Coke ..
(3) Kerosene Oil ..
(4) Electricity Charges..
(5) Coni
(5) Match box

40 kg
•» - * *Dtre 
Unit 
40 kg.
Each (50 

sticks)

69*55 
5*90 

14*13
2*74 
2*61 
5*07

2*38
2*38
0*34 
0*29 
6*38 
0*05

6.50
9*60
1.15
0*36 

20*88
0*12

6*:8
9*60
1*15
0*36 

20*50
0*12

273 .
333 •
338
124
327
240

268
333
338
124
321 

. 240

Total 100*00

Cronp II Indax for Fual 
and Light

282 278 ,

100*00
161 161

HI. Hootiap— 
Residcntia 1 House ..

Total 100*00

Group III Max .for 
Housing

1

161 ” 761

17, Qoihing, . Bedding
- and Footweai—

(1) Dhoti Emp. Mills .. 
„ •• Model MiUs ..

(3) Sarcc
(4) Shirting Emp. Mills •.
(5) .. Model MiUs > • 

' (0) Trousers Cloth
\T) Long cloth
(8) MarkinEmp.Milla.. 

.,(9) „ Model Mills ..

(11) Gnnji ..
( 2) Shirt
(13) Bed Sheet ..
(14) Shoes (Gents)
(15) Chappals (Gents) .. 
(15) Sandfe Ladies..

.Pair . •
• •

Pactx ♦ •
M. ..

, ’ »» • •
V» • •
»» • ♦

■. i • •
•> • •

. Each
»•

. * »/ • •
Pair ' ••

• 0 -••
• » ‘ • •
»» ••

9*87 

36^8 
18*35

3*34
3*06 

13*06
i*60 
1*25 
1*60 
2*01 
4*17
4*17 
1*04

12*10 
10*68 
8*09 
1*21 
1*05 
1*43 
1*14 
1*04 
1*09 
4*25 . 
1*23 
3*75 . 
8*50

16*00 
4*96 
6*40

43 •231 
39*16 f 
26'30 
4*741 
4*47/ 
5*00 
5*25 
5*191 
4*29/ 

,10*88 
‘ 3*00

11*00 
22*42 
38*67 
15*42 
15*00

45.56 1 
37*86f 
26*30
4.501 
4:71/ 
5.44 
5*33 
5*321 
4*36f 

10.88
3*00 

11*00 . 
23*81 
38.67 
15*42 
15*00

362
325;
409
350 
461
446^;
256 
244

,. 293.
264 
242 
311 
234

366
' ' ' ^7^:..

380
468
456 ■■•
256
244 
293- 
280 
242
311
234

Total .. 100*00

Max Number for Croup r
336

359~

L'l'r"' ■

•.--.% I-'—.'- ■-, *, A.r/*' •*.
* * t ♦“IT- '"- ^■—.r'-—-y* .*f ■T■ *^*—** ** '" ' w—"'I •'•
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CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING Cr •A’J« 
FOR NAGPUR CENTRE—conrrf.

onsumer p
- • ' i’’. ■'• -• •• ••■ '* •

I

Articltt Unit of 
quantity

Weight 
propor­

tional 
to total 

expenditure

Price per Unit of C nantity Index'^iumber

Basic 
Price

Jan- 
1975

Feb. 
1975

Jon. 
1975

Feb. 
1975

I 2 3 4 5 6 7 ' 8

Ra. P. Rs. P. Ra. P.

V, Mucflllaocoot—

(a J Medical ears—

(1) Doctor’s fee Per visit • 9 22«9g 3-00 5-00 5-00 167

G) Medicine Phial
3 doses.

of 45-06 0-75 1-00 1 -00 133 133

(3) E,S.LPreBUDm .. • • • • 31-96 0-69 0-70 0-70 101 101

Total .. 100-00

Sub-sroup 1' (,d) Index .. 73/

(i*) Personal care and
effects—
(1) Hair oil

(2) Barber charges

Bottle
114 ml. 

Per Adult

of

• •

24-01

38-30

1-37

0-50

3-81

1-38

3-81

1-38

278

276

213

(3) Toilet soap Per Cake • • '15-80 0-46 1-30 1-30 283 283

(4) Tooth Powder
(Medium size).

. (S> Ornaments (glass) ..

Bottle

Dozen

• •

• •

2-74

4-25

0-87

0-75

2-20

1-50

2-20

1-50

253

200

253

200

(6) Watch.. Each • • 12-16 65-00 95-00 95-00 146 • 146

(7) Face powder (small) Tin • • 2-74 1-00 4-50 4-50 450 450

Total .. 100-00

SsA-grottp F (by Index ,,
z 263 • 2i53'

(r) Education, Recreation 
and AmussmentF—

.' 1 i i J ’ ■

(1) School fee Per Stu­
dent.

23-53 5-50 5-50 -5-50 100 100

(2) School Book Each • • 17‘65 2-00 2-75 2-15 ' 138 7 <• \13?-

(3) Toy ..
99 ; • • 1-02 0-24 0-60 0-60 250 .250 ■

(4) Stationery (Ex.-book) 

(51 Cinema

Each (40 
pages).

Per Adult..

i-T9

56-01

0-12

0-42

0-30

1-05

0-30

1-03

250

250 >
. ;; . 1 ■'

245

Total .. 100-00 * ; . . . .. - -

.^b«fraup I' (c) /ndax ..
195 J92

Articles

{d) Transport and 
municatlon—

(1) Railway fare of ■

(2) Bus fare

(3) Post card

(4) Rickshaw cha;

T

iSuh-groi/pF {d} Int

{e} Others—

(1) Cot

(2) Trunk/Box

P) Earthenware

(4) Utensil Alun

(5) Utensil Bras

*

P) Laundry Ch 

(7) Washing So

Charges
L

^'dj-group V

Misccllcnons'— 

(al Medical cai 

(51 Personal 
effects.

(c) Education 
tioo and An

(d) Transport
, municatlon. 
I Others ..

^**«na«eo«s,



^«Naober

' Rb.

101

»'

■!

t

rr

i**r’

f'-

1975

101

1

231 P'>7J7

‘■■.i 1/ y't

I i *
213' '1 • -‘278
276 11

283' 1 . ‘283 '

253 . ‘" 253.

260 '2<W,

146-
■■■'X

' 1
-450 1 . 450

263 •

100; ? 100

138 ‘
131

250 ‘
I 250-

1 - 1 -

250 1
2so:

1 , . .4 if
" 245

3;1;
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CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS 
FOR NAGPUR CENTRE—concZt/.

Articles

.. 1

Unit of 
quantity

• c

2

Weight 
propor- 
tional to 

total 
sxpenditure

3

Price per Unit of Quantity . Index Number

Basic 
price

4

- Jan.

5

Feb. 
1975

5

Jan.

6

Feb. 
1975

7

Rs. p. Rs. P. Rs. P.
•

(d) Transport and Corn- 
municalion— -

(l)Railwayfare of SOkni.

(2) Bus fare

Per ' Pas­
senger

Per Adult..

45-49

29-19

1-61

0-15

3-45

0-25

3-45

0-25

214

-167

214

167

(3) Post card Each 3-86 0-05 0-15 0-15 300 300

(4) Rickshaw cbarccs .. Per Adult 21-46 0-37 0-75 0- 75 203 . 203

Tola i .. 100-00

Sub-group y (d) Index ,.
201 207

(c) Others—

(l)Cot Each 5-94 5.50 16-00 18-00 291

(2) Truuk/Box »» • • 2- 05 5-01 20-63 20-63 412 412

(3) Earthenware >• • • 2-05 0-30 2-31 2-31 770 770

(4) Utensil Aluminium.. 4-79 8-50 22-CO 22-00 • 259 . 259

(5) Utensil Brass »» • • 11-42 7-71 25-00 25-00 324 324

(6) Laundry Charges .. Per piece .. 9-59 0-12 0-30 0-30 250 250

(7) Washing Soap Bar 33-11 1-30 3-70 4-13 285 318

(8) Tailoring f Shut .. 
Charges .{

t_ Blouse..

Each

»> '. • •

31-05

« • • •

0-88

0-75

3-00-1

2-00 J

s-ool

2-00 J
304 304

Total .. ;100-00

. » '

Sub-group y {fi) Index .. JOJ d77

Misccllcnons— ■

(a) Medical care - 28- 00 131

(6) Personal care anc 
effects.

18-30 263 263

(c) Education Rccrea 
tioD and Amusements

1 19-55 195 192

(d) Transport and Com 
munication.

(e) Others .. ..

12-25 201 201

21-90
.....................

303 317

Total . 100-00 M'.'

Mkcellar.eous group Inde}c
214 - - 276 /
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AURANGABAD*!

1

iI

337—-A fall of 3 points

In February 1975 , the Consumer Price Index Num^r for WorWng Class 
for the Aurangabad centre with base year January to December 1961 e^al 
to 100 was 337 being 3 points lower than that in the preceding month. The 
index relates to the standard of life acertained during the year 1958-59 fanuly 
living survey at Aurangabad Centre.

The index number for the food group decreased by 5 points to 399 due to 
a fall in the average prices of turdal, gramdal, moongdal, masuroal, groundnut 
oil, karad oil, dry-fish, potatoes, onions, tomatoes, garlic, other vegetables, 
banana and gur.

The index number for the fuel and light group remained stationary at 254.

The inde.x number for the housing remained stationary at 201.

The index number for the clothing and footwear group increased by 3 points 
to 302 due to a rise in the price of saree only. '

The index number for the miscellaneous group decreased by 1 point to 222 
due to a fall in the average prices of pan leaf and toilet soap.

I, Food Gro

(1) Ric®
(2) Whea
(3)
(4)

for c«r<

( •

i

. • i

IM

{b} PnUfs 
Praflucr 

bwHc.
(2) Orac
(3) Moo

1 ho»|e.
(4) Maa

I graiot

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS 
FOR AVRALiGAHAB CLNTBJE

AKffX Nui; 
K*)

lbw
f"

Group Index Number

(e) OlUat 
(l> a 

wut
(2) Ku
(3) Var

Feb. 
1975 . /lufex Nt,

^4)

0^) Mutt 
W Piih

(«) Ba 
(*)Zin 
(c) N«

(Average prices for the calendar year 1960=100)

Groups

Weight 
proportional 

to total 
expenditure

I- Food
II. Fuel and Light .. ..
ni. Housing
IV. Clothing, and Footwear ..
V. Miscellaneous

• 1 :
Total 

p- ;
Consumer Price ludsx Number ..

60*72 
7*50 
8*87 
9*29 

13*62

100*00 •

,• • • •

404
254
201 

. 2^9
223

Jan. 
1975

f

340

359
254 ■
201
302 
222,

DaS°n!|n\'?yi‘*-j2®J‘?K° compilation of the index will be found on
pages 1130 to 1134 of March 1966 issue of Labour Gazette.

Note.—To obtain the equivalent old index number on base Aucust 1943 to July 1944=1®®* 
the new index number on base 1961-100 should be mSia^e^b?“inktas’factor 2-22. : ?

‘fr-

'/*•



.>

'J'

‘f‘

t

«

«Z

I

)

(

2d by 3 points

# 
f -f'

S t.

K5 found on'

Iz 2 '

..J C*'

Article!

21

Total
^'||»A

I'M*

Kg • •

• •w

• a

i Kg

Toial

“A

J

• •

• a

a a

a «

• • 

It

Kg<
*»

•*

Unit of 
quaotity

Total ..

)hi4tx fub.group■ I

V (loose) .

to 399,^-^ 
oal, groundnut, 
ler vegetables, ‘

ionaiy at 254. •

01.

point to *222
)

*. ■ I. .,7^

dex Niiinbcr.

Feb. 
1975.

359 
254 
201 
302 
222
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consumer price index numbers for working
AURANGABAD CENTRE—co/jrt/.

CLASS FOR

I, Food Groupr—

(a) CenalitniCtnal 
Froduett—

(1) Rice
(2) V^eai
(3) Jowar
(4) Grinding charges 

for cereals.

litdfx.Numbernib~gro»F 
IM

(b) Pfilsfs and Pulse 
Produett—

(1) 'Tnrdal, ^tbont 
husk.

(2) Gramdal. Katori.
(3) Mooogdal.yrithout 

.bulk.
(4) l^iurdgl Tbkk 

ETAiOi

Tolll ..

Mtx Numb9ratt^»sfBiif

(e) Oils and Fata

(2) Karad’oU
(3) Vanaspati Dalda.

Jiulex Number ntb-gresip
n«?>

{d} Uution Fish one 
£tgt— 
) Mutton, Goat meat. 
) Fiih (dry)— 
(a) Bombii 

Zinga 
Nalhmi

Kg
»•
*•
>•

• •

Weight 
propor- 
tional 

to total 
expenditure

3

Price per unit of quantity Index Number

Basic 
Price

4

Jan. 
1975

5

Feb. 
1975

6

Jan. 
1975

7

Feb. 
1975

8

Rs. P. Ra. P. Ra. P.

3*40 0*69 2-42 3.50 351 507
10*12 0*42 1.80 1.45 - 429 345
30*33 0*38 1*82 1.82 479 479
2*35 0*02 0.07 0.07 350 350

41*20

448 •/4S

3*96 0*70 3.75 3.39 526 414

2*05 0*60 3.01 2.99 502 49s
1*11 0*71 3.11 3.09 438 435

0*74 0*64 ^.37 2*95 464 461

7*86

506 479

2*00*'l 1*07 4*08 3*90 381 364

3*49 J 1*11 4*09 3.91 368 ■ ■■'; ,352 ■
0*48 5.48 5.48 A**’

5*97

J7J ^356

4*70 1*26 4.00 ■ 4.00 317 317

0*24 - 2*90 8.001 8-001
^■-■''"325 ‘ ,322 '

2*13 7*173- 7.00 }■
• • • • 1*93 7.00J 7.00 J

4*94 ' - . t
'■ v*

! ■
3J8t.'-
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CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 
AURANGABAD CENTRE—co/;ZJ.

Articles

I

• •

M Milk atjd Milk Pro- 
duett— 
Milk— 
(Buffalo Milk)

Total ..

Indtx Number tub~group
Ke)-

(I) Condlmentt 
SBlcei— 
(f) Salt- 

White ..
(2) Turmeric— 

Whole ..
(3) Chillies (dry>— 

Superior quality 
) Tamarind 
) Mixed spices 
Bojwar ..

(6) Jira— 
Thick Blackish (gray).

Total ..

Indtx Numbir tub~grouir 
Kf).

and

CONSUMER PRI<

Unit of 
Quantity

2

Weight 
propor­
tional 
to total 

expenditure

3

Price per unit of quantity Index Number

Basic 
price

4

Jan. 
1975

5

Feb. 
1975

6

Jan. 
1975

1

Feb. 
1975

8

Rs. P. Rs. P. Rs. P.

200 ml. 6-55 0*16 0*43 0*43 269 269 ;

6-65

26P : 269

Kg. 0’35 0*11 0*31 0*31 282 282

250 sms. .. 0-31 0*34 1*32 1*31 i 388 i 385 ‘

iKz. ■.. 4-62 0*90 4*51 4*95 501. ■ , 550
»» • • 0*45 0*49 4*00 4*00 816 816

250 gms. .. 1*80 0*42 1*57 1*57 374 374

• » 0*30 0*69 4*29 4*28 622 : 620' I .
7*83 . ii • '

450 ' • 509 '

IKZ. 1*35 0*30 0*56 0*48 187.

. i
j

. i / - * I* ’
•?'h' :

Kg. 1*06 0*25 0*51 0*50 204 ; 200 ;

J Kg. .. 0*48 0*24 0*55 0*55 229 ' ■ ■■129 ■
• z , . . ,

.•• * • 0*64 0*28 M2'l o.ss"))« 381 299 .'
»• • • 0*18 0’65 J 0*53j • • • • • • • • )

50 gms. .. 0*68 0*06 0*29 0*28 483

I Ke. .. 1 80 0*18 1* 151 • : t'- ■'■■,'
• * • • • • • • 0*25 0.88 f • « • ♦ 495

■‘ '■ r '

I

1 Kg. .. 0.17 0*50}
• » • • 0*21 • • • • 0-75 J 326;

6*01 i

J40 272

Xrtislc*
Un 
QU

1

‘^Medium

Total

• • Do

IndtxNumbtr tub^group 

Hb).
{DSttar, Bonep ' 
Rtlaitd product— 
(I) SuRsr— 

Medium ..
(BQur- 

Superlor..

• •

• •

Total

K*f<ra'
• •

Total
• a

• a

• •

cereal

puke

Jan. and

Milk• •

and

• •

Total • •

Z. Foo-

• «

wry

(f) y«gHablts and 
ole Producti—

(1) Potatoes- 
Medium .,

(2) Onions— 
Red

(3) Brinjak^ 
Medium

(4) Tomatoes— 
(1) Red

(2) Green
(5) Garlic— 

Medium ..
Othtr yegetablet— 
Varieties available in the 

month of 
1975— 
(0 Pankobi 
(Zl) Phulkobi

Varieties available in 
the month of . Feb. 
1975— 
(/) PumPkin 
(W) Pankoiji

Total .

Zm/ex Numbtr iub.group

fn(/»x Number jub-group 
nn

(I) Dtrtratet— 
nrrcaicaf— 
Brooke Bond 

(J) Prepared Tea- 
Chala Cbaba

^zfn* ^’**”^**^ Jub’froMpl- 
•U)«

Croup—
W Cereals and

W Pukes and 
pmducts.

v) Oils and fats

(«*) Mutton, fish

^•'Mllk and
r rPiS'^u'^k. 
tZ) Condlmonia 
f JPlces.

1 ““0

, "UuTnri?'*'’ •"J 
‘o o“S,’,S '*’•

- * ' . » . •.* 4»«t VJt.'-' i».•• »• ‘f ..r»r .*.'^ kA,Ftj*Skk■
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269
■■ ■■ •.■ n I.

I

1

•.r. T'-'»

/

L.'g>>.iyij^555fe^>

1973

269

“

i

282 .-11 . 282

388''
^01, J

■ f 550
816'’

374 Y'374

622:: L$ .r'’62O

430 509 :

1 ‘ '41/, i

1 ' ' " • .'If • IS j

I . iwj
204 ■ '

229 M
- * 1 • f

381 J. 299/
• • • • 1 1

483 : \ 46111
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CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 
AURANGABAD CENTRE- con/^/.

Articles

1

XJiutor 
Quantity

2

Weight 
propor- 
tional 
to total 

expenditure

3

Price per unit of quantity Index Number

Basic 
Price

4

Jan. 
1975

5

Feb. 
1975

6

Jan. 
1975

7

Feb. 
1975

8

V Ra. p. Rs. P. Rs. P.
(A) FruUt and fruit

Product*— 
Banana—

1«14 0*32
-z-

Medium , • • Doz. 1*14 1*12 356 350

Total 1*14

Index Number tub~group 
IW.

356 350

Kf. 3’45 1*17 2*15 2*15 184

402

184

385

(I) Sator, HonOp ‘ and
Related Product—
(1) Sugar-

Medium .. ..
(2) Gur—

0*46Superior.. »• • • 1*81 1*85 1*77

Total 5*26

Zn«i<x Number tub-gronp 

{}) Bererates—

259 253

IBJTealeaf—
0*79 0*79 193 193Brooke Bond 

(2) Prepared Tea—
so Bm>> • > 1*86 0*41

0*25 312 312 ;Cbala Cbaba •. Cup : • •
j

4-28 0*08 0*25

Total 6*14

Index Numbor iub^graup 
■U/*

276 \ 27S

*
Food Group—

(a) Cereals and cereal 48*20 448 448
products.

7*86 .
-

506(e) Pulses and pulse * ••••*■' *' ■ 479
products.

. (c) Oils and fata • * • * 3*97 371 356 ;

{‘Z) Mutton, fish and • • • • 4*94 318 318
, eggs.
(«) Milk and Milk 6*65

•
269 269

product!.
^J) Condimenta and • • • • 7*83 ; • - 480 509
, spices.
ir) Vegetables and 6*01

• .340 212

lA) Fruits and fruit • • • 1*14 356 350

products.
(0 Sugar, honey and 5*26 259 253
,, related products. 
U) Beverages 6*14 276 276

Total 100*00 • .. .
i, • . •

Number— Fooa
Group I. 404 399 ■

» A
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CONSUMER PR

Index Number

Articles ArtielM I

721 8
1

Unit of 
Quantity

Feb. ; 
1975

Jan. 
1975

CONSUMER PRICE INDEX NUMBERS FOR WORKING GLASS FOR 
AURANGABAD CENTRE—cozicZ^.

11. Foci and Light—
(1) Firewood and chips- 

(0 Mixture

(il) Babhool

(2) Kerosene Ordinary..

(3) Match Box Wimco..
Horse Brand.

31 K?i.

»9

1

Box of 
Stieka.

Total

Index Number G.oup J J,

IIL Housins— 
Kini—

House rent for iel<;oted 
toQuments.

Total ..

Mex Number Group Bi,

(<0 Flex Co

Total

A

I

t -

Index Number sidr^group

■ Index Number uib-sroua 
JVM.

(b) Footwear— 
■ Shoes—

! (0 Bata Co.

IV, ■ Clothing and Foot* 
wear

(1) Dhoti 8*2 mts. 
length and 119 to 121 
cms. width.

(2) Sareo 7*3 toR*2 mU, 
length and 102 to 152 
cats, width.

(3) Cloth for trousers 89 
to 97 cms. width.

(4) Long cloth 89 to 97 
• cms. width.

- (J) Coloured fabric 67 to 
• 69 cms. width.

I

* , Total ..

P»Mi

peraq. 
metre.

• t

• •

• •

Per pair

• •

• •

I

Weight 
propor­
tional to 

total 
expenditure

3

Price per unit of quantity

Basic 
Price

4

Jan. 
1975

5

Feb. 
1975

6

Rs. P. RS. P. Rs. P.

81-82 2*87 5-92't 5*92-1

• « 2*80 6*66 J 6-66/

12-44 0*22 1*08 1*07

5*74 0*06 0*12 0*12

100*00

100*00

• -

100*00

6*04 1*07 3*12 3 <12

31*57 1*28 3*62 3*74

2*51 2*36 6.79 6*79

36*63 1*64 5.06 5*06

18-17 1*86
t ' ’ •

6*08 6*08

94-92

5*08 15*08 40*20 "I 40.20-1

• • • • 19*22 40.65J ‘iO-eSJ

5*08

t

254

30}

292

283

309.

321

302

288 /

222.

491

200

222

486

200

agi

;; iOl

.292

^292

J05'

ty, aotWBf a«*F*«>’

wear—

(fl) Clothing
(b)Footwe*f

Total

bin Number Qr»Vf IV-

y. MlieaUaaaetu—

(a) Pofiufari— 
(I) Pan leaf— 
Madras 1

(2) Pan Finished— 
With Masala
(3) Supari— 

Manxlori
(4) Katha—

Khnpnr

Total

• •

^J^**"***^ Stib-groap

(I) Bidi—
..Totapuri

HaxiTaxir

Total

99

^•^ootsaMarikei:

total

:
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f

1 ; ;
• 1 

.-—I-

{by Teiueeo M 
fnoueti— 
CD Bi(U—

(2) Jarda—
HaiiTaiir

IV. ClotUacMiiFooH 
w«ai—oontd.

(a) Oolhlng 
ib) Footwear

(c) BuuaaheU ffltiltiut- 
Ut *00111 Bnaa— •

Lota (Poou Market),

**-»»*^

, W)s ’

s For <

LX^ .aZS->;•%.■■*■■* I

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 
AURANGABAD CENTRE-confff.

a. < 
^5

J

• •

Total • •

la^n Number Otwif ty>

• •

• •

Total

Total
1

Total

>'(eX

*10^0^5

»

Number Stib.

^■- ■^'222 I

91 1 ' ■
?? .. 200 1

1 ■ : /'Vl 1

’ 1
.V.. I—-;

•‘-'f-^3* 1 ' ▼• MlieaUaaaaos-

(•) Paif3U9art—
(1) Paa leaf— 
I^drail

Q) PaaPiaiahed- 
With Muala 
(3) Supari— 

Manalori 
(DXatha— 

Kjanpur

Unitor 
Quantity

2

Weight 
propor- 

. tional to 
total 

expenditure

3

Price per unit of quantity

Basic 
Price

4

Jan. 
1975

5

Feb. 
1975

< .

Ra. p. Ra. P. Ra. P.

• • • • «
a • • •

94>92
3>0B

• • • • 

e • • •

100*00

Bundle of
100 leavoa.

3-84 0*50 1*00 0*87

Bida 2*19 0*04 0*12 0*12

SO gm*. ‘ • 4*36 0*41 0*58 0*58

*• • • 1*71 2.05 2*05

12*17

»

Bundle .. 15*38 0*15 0*35 0*35

Packet of
25 sms.

3*18 0*19 0*25 0*25

» 18*S<

Each. 2*55 Tl3 28*00

t

29’0®,.

(
• 2*55 *

•*’

I
*

1

Index Humber

Jan. 
1975

7

Feb. 
1915

a

302
239

305
239

299 . 302

200

300

141

285

300

141

285

209

233

132

\233

132

216 2/5

390

’■ 1

■ . ’ ■ f -

404

390

’***'3fWJ*»'
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cob

Index NumberPrice per unit of quantity .i

Artic
7 81

!

1

• Jan. 
1975

’ Feb. 
1975

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR

Articles
.* . .

1

Unit of 
Quantity

2

Weight 
propor­
tional to 

total 
expenditure

3

(rf) Weuhbit Soap—
(1) Laundry— 

Ordinary washing and Per piece .. 4*16
ironing of cotton
shirt.

P) Washing Soap— 
Sunlight Cake 9*27

Total .. 14*13

Jndtx Numbsr Sttb-jrwp 
y W).

(t} i/sdleat cars— 
(1) patent Medicine Two 4*67

Anadn. tablets.
7*61(2) Mixture (Daily) .. per day.

Total . • 12*28

Intftx Numbtr Sub^grortp 
F(e).

(/) PariOnal Cart— 
(1) Hair Oil. Tata Co. Small bottle. ' 5*82

(2) Barber charges— 
(i) Hair cut and Adult 8*70

shave. 
0‘0 Haircut 
(d») Shave

»• • • • • a •
«• • • • • a •

(3) Toilet Soap— 
(0 Life Buoy Cake Z>14

■ {ii) Hamam • • • •
(4) Blade Six morning 2pkts. of 0*33

5 blades each.

Total 17*59

Number '^ub.grbup

(ff) Edu,j;i6r. . 
Heading—

(1) School fees for Student .. 1*90
Std. IX- 

(2) School Books, Copy ■ 1*33
Prnthamik Ganit.
(Geyt. Pablication).

Toial .. 3*23

1

Index Number Sub-ff roup ■ ■

’ . ..

Basic 
Price

4

Jan. 
1975

5

Feb. 
1975

6

Is. P. Rs. P. Rs. P.

0*11 0*25 0*25

■ <

0*42 1*10 1*10

0*12 0*15 0*15

0*68 1*00 1*00

1*30 4*25

, 1

4*25

0*50 pas'!
1

l*35l

0*37 1*00 > 1*00 >
0*19 0*40 J 0*40 J

0*48 1.361 1.331
0*48 1-34 I 1*35 }.
0*57 1-00 j 1*00 J

k —

)

3*01 5*55 5*55

0*62 1-05

i _

: . f

1*05

' r

1

227

• !

262262

250• 250

I -

. 139

(2} Mon.1

327327

379279

7 .

Index Numbs. 
V(h}.

(2) Bus—
S.T.faret• . ■- VT

f ’

<169

•250 :

iSl -
175-

(I) Transport 
munieatlon- 

.. (1) Rail- 
Fare for 5C

ment— 
Cinema 

Lowest

(3) Postagt
(1) Post139

227

••-7 ’ “'■Sr *•»*.'’ **

Numbi
i I'd).

V- Miiceilanea 

(•11’ansupari

1 Products.

('i Houaehok 

7/aahing «

(•) Medical c, 

Personal <

^“ading.

^°?Port 
“‘OQKatio;
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UQlt of quapfffy Index

139

i

179

i‘S5

>05

>*-•

5^55

l>05

404fU.^5rt

Rs. P,

Feb,
1975

Jan. 
1975

t *- 
p’

ir

• Jan;<< 
1975

, .‘I (•'••

I ’ J147

262

227

1.3611-34 J.
1*00 J

i,< TtiSO ' 
—J-IF

i-jji i*35] a'/v
1-00 I i.OOH

0-40J 0*40jl /

•5 <

6 1 ' .1

R«. P

0*25 0’25

l-IO l«10

250’

0-15 0’15

1*00 1*00

!

4-25 4*25

]

•t

279,t

(

5

isi’ns
■*V I

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 
AURANGABAD CENTRE— concld.

r-■?! 1

1

Unitdf . 
Quantity ,

2

Weight
• propor­

tional to 
total ■ 

otpenditure

3

Price per unit of quantity Index Number ;

Basic 
Price

.'^■^4 ■

Jan. , 
1915

5 ■'■

Feb. ’ 
1975

6 ■

Jan. ! 
1915

1 '■

Feb.. . 
, 1915

• •.-. ■

. 1 ■

8 ■'■■■■

Rs. Rs. . P.
i • ‘ } ; . . ■

, ' , l’

(A) Rtertatlon and Amiut~ 
mtnt— ’ ■

\. L : . : ■ ■■! - '■; ■.. ' 2 .

Cinema
Lowest class .. Full ticket. >•90 0-44 ’ l‘05 *•05 239 ■239

Total .. 6*90 * • •. ;

Index Number Sub-group
v(,hi .-■■-■

239

(I) Transport and Coxf 
munJealhn— 

<. (1) Raft— ;
Fare for 50 km.. Full ticket 6*19 i-04

' -■ - ' ♦

2*25 2-25 : 2\6 216

O Bus—
S. T. fare for 30 miles. 99 5*30 1*50 2-20 2*20 1^1 IM

(3) Postage— .
(1) Post card Per carf i’*o. 0-05 0-15 S 0-151

211 211
(2) Money Order Ra.30 ..

; . I I ’ .'

9 9 • • 0-45 0-60 J 0-60J

Total .. 12-59

! Number Sub^rroup
1 >'(0. ;

187 187

y. MiiceDgncous Group—
. Iv-

■ I' J; ’■ . *7-

(«) Pansupari • • • • 12-17 209 201

*nd Tobacco 
: Products. • • • •' 18-56 ; 216

(c) Household utilities . .
* * * *, 2-55 390 404

Washing Soap • • • • 14-13 T 250 250

(•) Medical care
* * * * 1

; 12-28 ; . 139 139'

(/) Personal care .,
• • • •' 1.7-59

{
1

• ■'' ■ r’ .' /; . >27?

3-23 1 
t

178 • . *’8

andAmu- 
t semcnt. • » • • ' 6-90

i 239 239

l^’nsport and Com- 
Wunication.

♦
t

• • • • 12>9
*

* - /'i, ••»■■■

187

' L '• t

187

100-00 ..... ■ . - - ■ - ■ ■ — - -

■' ' ■ , > . • r - . . ' ■•... . . . i , ■ r'-j \J*'

for M(sce- 
•‘°neouj Croup P. ;

. M 1. ;x. r

■2.1
7 * J

• • • .

■■

iJ *•<* ■
t '• iJ.2.

•t ’ '. .• Z •

- 223 ■■

■ VJ .t . •’ ’■ '

222 .

'- .'.-,-.>»fi:‘''^*'‘^.''>^*'r,'.?':^:; l■■l^♦’li^^li »<♦.<
•- ■'. ~. ■ -Sv.*-";. ._«.■ v? w*.* ■»*i;*r*.-*'»-**54l,7

'^■~. ■ '•7- :< <, 7‘,~

-'-' .T- .' ■■ ..•.i'ii,.i.n.n.,l«y..iUAr“^'.,/l.-—••■i->—
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362—A rise of 2 points
In February 1975, the Consumer Price Index Number for Working Class 

(New series) for the Nanded Centre with base January to December 1961 
equal to 100 was 362 being 2 points higher than that in the preceding month. 
The Index relates to the standard of life ascertained during the year 1958'59 
family living survey in Nanded Centre.

The index number for the food group increased by 2 points to 431 due to, 
a rise in the average prices of rice, wheat, fish fresh, ghee and tea leaf.

The index number for the fuel and light group remained steady at 257.

1

I, Peed Gr««F^ 

(a) Ctrt^
rr»i9tt-^

The index number for housing remained steady at 158.

The index number for the clothing and footwear group decreased by 1 point 
to 307 due to a fall in the price of long cloth.

!•

The index number for the miscellaneous group decreased by 1 point to 
232 due to a fall in the average price of toilet soap.

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR 
NANDED CENTRE

(Average prices for the calendar year 1961=«100)

(DRiM ..

(3) Wheat ..

(J) Jowar

(4) Qrindlat^trgea

Total

■

Ai»« Hmnitr Xai-gre 
IW.

(*) falMgi tttd fa 
froiittt—

II.

V.

IV.

I.

m.

Groups
Weight 

proportional 
to total 

expenditure

Group Index Nuinbcr .

Jan. 
1975

Feb. 
1975,

Food
• • 61-46 429 431

IDToidil- ,
(I) GtwranOnsdlttJ 

(1) QramdaV T o n i i
(aadiam).

(S) Mooosdal—*
Withoot bulk

(4) Uriddal without b

(5) Mtiordal—
(a. Big .. 

Medium

Fuel and Light 9 a

Housing

ClotUng and Footwear

Miscellaneous

a a a a

5-88 257
7^

4-62

12-22

15-82

Total a a 100-00

158

308

233

158

307

232

1 •«

Total

Max Nwmbar S»b-JP 
Kb).

CO Olla and P«f«—

U) Gtoundnu* 
Mwaiha wl (Redi* 
Calow).

Connuner Price Index Number 360 362 ■
____________________________________________ -_________________________________________ I_____________ '

i •Details regarding the scope and method of compUation of the index will be 
pages 1107 to 1112 of the March 1966 issue of Labour Gazette. "^’100 •

.Note.—To obtain the equivalent old index number on base August 1943 to July
new ihd« number on base 1961-• 100 should bo multiplied by the linking .V<*

f

Total

\ Iwlax NmbIim’''

* M o? la
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1,
t

A.

>■ . k

ft ■> ;•

ArtklM

21

and C«rMl

• •• •

• • •»' • •

2*12• •

53*29Total

t

3*<9K*.

1*84• >

• •

• 9

t

•0*82
• 8

• •98

Total

Total

J

Kt.

Unit of 
quantity

13*02

4*81

30*44

1*55

0*54

• 8

5 Kge

(1) Groundnut Oil 
Meetha tel (Redieh io 
Colour).

.1? ■' ' I - ..rr^W-Ntunitr Xabfratf 
Ke).

(1) PxlMe' and Puiea

(1) Tnrdal—
(I) Gawran OBedlune)

(2) OramdaX Punjab 
(medium).

(3) Moongdal— 
Without hulk

(4) Uriddal without hnek

(5) Iduurdal—
(a. Big .. ..

(8) Medium ..

431
J:

■*
■J."

a® 
o Deceniber; I96i 
preceding month.’ 
the year 1958-59 ^

.................................

:ased hy 1 ‘point ?■

In dex Number

158

3(yj
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CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR 
NANDED CENTRE—cowf J.

I, Feed Gwap—

(a) Ctrtalt

(1) W»

(2) Wheat

(3) Jomr

(4) Orindiag bargee

WeitM 
proper* 
tional to 
total ax* 
pandit nra

3

Price per unit of quantity
Index Nombw - {

Baeie
Price

4

Re. P,

0*64

0'42

0-34

0*13

0*64

0:57

0*64

0*77

0*61

0*41

Ja.a. 
1975

S

Feb. 
1975

6

Jan. 
1915

1

Feb. .

Re. P,

2.86

I ’37

1*81

0*20

3*48

3*00

2'13 -

2*58

2‘81'>

2-70J

Re. P.

3*06

2*19

1-74

0*20

2*80

2.70

•As nusurdal of rnsdiutn variety is not available in the market fnU weigM ie impii

(

447

326

532

154

S21

512

2*58

2*94

2*94

2'13

465 4S6

544 459

526 516

421 *21

335 235

452 451

496 456

382 376

382 576
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COhlSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR 
NANDED CENTRE—con/^Z.

i

1

J

! . • ■ • .1 '
Articles

i j.-,—'... ■
»

! ;*

Unitof 
- quantity

...2

Weight 
propor­
tional to 

total expen­
diture

3

Mce per unit of quantity Index Nnmber

Basic 
price

. 4

Jan. 
1975

5

Feb. 
1975

6

Jan. . 
1975 ,

7

Feb. ! 
1975

s' - ;

)
;

(rf) MttHan, Flth and 
! £n*~-

Rs. P. Rs. P. Rs. P. .
****',*??

.7';
! (1) Mutton—

iK«. 5-62> (f)aoatMeat 1-OS 4-20 ”1 4-20') (!:

W Beef Kg. • • • • 0-96 3-00 J 3-00 J
351

i (2) Fish (drjO— 

(0 Bombil Kc* 0-61 2-46 T-OOI T-OOT
'S'.

t (U) Zinga • • • • • « e • 2-02 6-00 I ■ 6-00 I ■ ■- ? ■ •rri-.. i'-i

r (3) Fiihffieah)—
. Varieties available in . .......

Jna. 1975—
< in Rahu .. luff* • • 1-86 5-80(If) Kalema
J »» • • • • • • 1-32 6-80^ 352 379
’ Varieties available in 

Feb. 1975—
■

•7-*' •
(I) Rahn .. Kg. • e • • 1-48 6-ob

. (10 Knterna • • • • • • • • 1-32 7-00\ ’7

Total .. 6-23

! Index Number Snb~
j . 35J ,,.-.354,

M Milk and MUk Pro-
’ 7 ■ ** ' -■
.-■i

auete—
200 ml.
1 Kg. ..

’ (1) Milk (Buffalo) 
: W Ghee (Buffalo)

4-54 
0-29

0-13
3-01

0-40 
11-00

0-40 
11-08

' - 308 ' 
365..

' 308
368

Total ’.. 4«83*
t • r • • •

i/juCix Number Sub- . .. *• 5 1 ■ ’’ •
•

dJJi trouptify. t
i
! ’ ;
(Z) Candimeute end

'"■X ------- ;
i

I'-Splcee— .
j (1) Salt white Kg. ’ .. 0-28 0-12 0-30

f

0’30 250^' . / -^0-
: (2) Turmeric Khandakit ‘ * 50 gms. .. 0-24 0-06 0-25 0-25

1
417 •417

: (3) Chflliesfdry)—
; (1) Gawarani (fine) .. Kg. *•22 ; 1-30 9-43’1

)
- 9-Ob Y e-..

nn Gawarani (med.) • 4 ‘ e ♦1
j

* • • e 1-18 8-88 j

■ 8.5b}
<:<73?;y

; (4) Tamarind, Kadi wall
J 200 gms. ..

! 0:17 0-25 1-16 0-85 464 340
. (3) Mixed apices. Boi'^r 50 gms. .. 1-61 0-20 -----0;50

?
0-50 250 250

Total •..
• — ' 7«12 ■ ■ - - - » ■ ■ '

Index N^ber Sub-
( ■« S .■'**•’*

traup Bfi- ■ i i

569 V* -• JJ5

J »

sis?

I

I

•f

1

(r) and Veg>
bleJProducti—

tl) Potatoes— 
(I) Big size, 
(<0 Small size

(2) Onions—
(1) Red 
00 White

(3) BrinjalsOCali)

(4) Tomatoes- - 
(0 Red
(H) Green

(5) Garlic Gawathan
■ — - t

other vegetables—. 
Varieties available in 

month of Jan. 19 
(i) Cauli flov/er 
(If) Gavar

Varieties available ic 
month of Feb. 19' 
il} Cauli flower 

■(«) Walki Phali

Tota

t

Wm Number

and 

^O^Banana—

WiO Small

Toti

I>'iirado
tt) Qur_

Tol



5J

’>•»’!-i.f . ><'.

i

y

•V}

■I.

3192

I

<

»

•i

f.

V

r,-

1

"J' 

-li".

•’.n
ft*

iV-

,1

4

4

J U‘

4

•' *.

51

><•«

5 ,

\ rr,Zi

:-' {■'O''-**’

irj XT- -;. ..* L. -*-!1 J . ?!.*^^* ***
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CONSUMER PRICE INDEX NUMBER FOR WORKING GLASS FOR

FA'
W5

! *■ ’

-«l . 4

isral gl

"’-'308

- l*22_iiL—
M . 311

U ;
______Articlea—------

1

- Unitor...
•■ quantity. -

2

Weight ’ 

propor* 
tionalto 
toul ex>; 

penditure 
. 3

Price per unit of quantity Index Number
t

Basie ;r 

Price-
...........

;; Jan.. 
1975

5

Feb. 
1975

6

Jan. 
1975

7

Feb. i 
^975 !

1 
’ i

W Vegttabie and Vegaia- 
oleProducta—

- - ...- ~ Ra?P.~ Rs? P. Rs. P.
L
I

* ' • * * f • •

U) Potatoei—
0-69

■■ f > ■
(0 Bigsto 
(io Smallsizo ■.,

i Kg. ..
> »» } j \ . •• •

0*30
0-26

0*701 
0*42/

0*581 
0*42/

(2) Oniona-r i ’
0«97* io-ssi 0*601(0 Red ! • • Kg. ; ’ : 0-31 222 }W While ' .. »• ‘ • • . • • • • 0*31 0*79/ 0*71/

(3) BrinjalsCKali) 250 gms.'. • 0-50 0*11 0*22 0*25 200 ■■'227:

(4) Tomatoes- -
0-39*

* ' •

0*39 1 0*J81(0 Red .. 250 gms. .. i0*2l
170 489:(ii) Green • • • • > • • • • 0*13 0.20/ 0*12/

(5) Garlic Gawathan .. 50 gms. .. 0*54 0*05 0*26 0*24 520 ; 480;

- Other vegetables—;
' ■ ■ < ii

Varieties available in the
month of Jan. 1975—

1 -20 0*08 0*401(0 Cauli flower 250 gms. .. snn"
(//) Gavar • • • •, 0*04 • • • • J

Varieties available in the
; ■ month of Feb. 1975— '' T •; ■

(0 Cauli flower - .. 250 gms. .. • • • ♦ o*os • • * • 390 ;
'.(10 Walki Phali • • • • 0-06 0*22/

!• E--: Total .. 4-29 . . ' • J > ’* •

• i

ttviex Numbar • Sub­
group 1(g).

• • 326 \ ■.<,280 !

1 ; .. • ~ .‘vT jX . 1

(A) FTutfs and Fruit
i

1
■» I'T \

h’oduda—
(1) Banana— .

0-87
• • • •

0*35-. 
0*29-

.-1.711 
, 1 *44 X

t
(0 Big size . ..
vO Medium

Dozen i-iol
•>•504 434 ;

(iiO Small ' .. »» i • • 0*22 - - - l*16j l*B0 J i

' Total .. 0-87 r;,T.; - ” . <
■\ -TT' I

I ■ c ■; •. 7. .

Index Number Sub- ; 504 : .434 j
group J (h). 5 ' • •* ' j

(0 Sugar, Hottep and i . . ■ ■ ■*. ; . «*. '.V s i
Related Producti— s i ■

: -- i:--. .■
184 .(1) Sugar—r , .

(I) ’D'graio .. Kg. ! • • 3-57 1*17 ’2.15 '.:;.TT84 i
-•■ I ’'. i f •

(2) Gut—
({) Gawran 1st quality 200 gms. .. O‘io' O’loY 0*421 ' 0*351

■0*30/ 400
' 1

• •■ '325 I
(it) Gawran 2nd quality p> • • • • • • f 0*10 J 0*38 J

Total .. 4>21 I ■ ; ■ ;

Index Number Sub-
!'' > •;

(

1

'i ;
!

■219’ .207. ■
i i ■

■<Wi^

* -■’ '■* •z:*'*****’’3
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AxUcl

1

ni. HoiMi

(1) R«n‘ •

I

i CONSUMER PRICE INDEX NUMBER FOR WORKING GLASS 
FOR NANDED CENTRE-conZ//.

Azticles

1

Unit of 
quantity

2

Weight 
propor­
tional to 
total 

expenditure

3

Price per unit of quantity Index Number

Basic 
price

4

Jan. 
1975

5

Feb. 
1975

6

Jan. 
1975

7

Feb,
1975

8

Ra.P. Rs.P. Rs.P.

C/) ^arsrortf— 
(1) Tea leaf—

Packet of 0-75-1(0 Brooke Bond .. 1-13 0-33 0*80'1
214 22930 gms. 1-

’ (fl) Upton 
(2) Hot drink—

• • a • • a 0-35 0-75 J 0*80j

(0 Chain Cbaha per Cup .. 4‘49 0-07 0-20'1 0*20*1
268 268

00 Canteen tea .. »• • • • • • • 0-04 0-ioJ 0*10 J

Total 3-62

Ixdax Iiiai!b»r Sh&- 7 '• •
grei^ I(J). 2^7

I. Food Greap
(a) Cereals and Cereal 33-29 465 486
. Prodncts.

Pulses and Poise f-S4
-

496 456
Pradncts. »• '

(c) Oils and Fata 4-S4 • • • • 382 ■ f 376

(<0 Mutton, Fish and 6-23 351 354

(a) hWk and Milk 4-t3 311311
Products.

CO Condimenti and
Spices.

(t) Vegetable and Vege-

l-i2 • • • • t 569 536.

4-29 ■326 280 ‘
table Products.

(A) Fruits and Fruit 
Products.

(0 Sugar, Honey and

0-87

4-27

• • • • 504

219

434 

207;
Related Produ<^s. «...

0) Bereragea 3-62 • • • • 257 260;

Total .. 100-00 .

Max Ntanber for food 
Grady J. 429 431 __

11. Faal imd U|^—■

: (1) Firewood and Chips 
(0 Dhawda (old) 20 Kgs. .. 80-76 1-66 4*00'1 4-00'1

^00 Oaheri 
(2) Kerosene— • • • • • • • • 1'57 3-60J 3-60 j

235

(0 Rock oil white in 
colour.

Per litre .. 13-99 0-26 1*06 1*06 408 • 4®8
(3) Match Box—

(M VVintco, Horse
. Brand.

Per Box 
(30 sticks).

5-25 0*06 0*12 0*12 200 200

Total .. 100-00
It^ex Number for

Group II,
257 257

(4) Loni

(3) Cola

■I

i

-1

:f

Niun 
rou/ ry^a 

(^) ZffOfVi

(1) Shoes. 
(0 Bata

F’te—

Indix 
Grouf It

ly,

(3) Golt

IV. aelhh 
w«a»—
(a) Clotkbil

(1) Dhot

(2) Satee

(0) Car. 
looio

(Q Bata

POPac^^0 Ca. 
a’)S



sglass

382

311

569

'326

304

219

2^

408

200

Jan. 
1975
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CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS 
FOR NANDED CENTRE-con/tZ.

—

Weight 
proper-

Price per unit of quantity Index Number

AitlcWi Unit of
Feb. Jan. Feb. 'quantity tional to' Baeie Jan.

total 
expenditure

price 1975 1975 1975 1975
■

1 2 3 4 5 ■ 6 7 8

Re. P. Ra.P. Ra.P.

in. HoMi«c Rent—

(1) R«at of lalocted p.aa. 100*00 5*47 • • • • e e • • 158 158
Traenaata.

Total 100*00

larf«t Number for 758 /5d
Gnuf in.

n, Galhhc aid Fool*
watf—
(a) CTorJWOf— 

(1) Dhoti per Sq. 11*53 1*01 3'Sl 3*51 325 325

(3) SaxM .. •
M*tr«.
•» • • 19*77 1*24 3.35 3*35 270 270

Q) doth for Trouoan »• • • l*5t 2*74 6*30 6*30 230 230

(4) Zx)ngcloth •• • • 27*41 1*44 4*90 4*81 340 . 334 :

(5) Colourad fabrica.. •• • • 31*21 1*11 5*62 5*70 310 315

Total 91*57 ■ •

Mn Numbtr fvr aulb- 311 311
Vouf IV{a). 

^b} foetwaar—

(1) Shoea—
37*90 ”1 37.90'1(0 Bata, Janata .. Per Pair .. 4*t9 15*02

233 233
(0) Carona Maater • • • • 11*34 39-05J 39.0JJ

Jonior. . ■
(3)ChappaIa—

4*45 *3-70}(O^U All w«ar
Rubber Sole.

(fO Panther Bata 
}“0 Carona Kolhapur 
V*) Carona Bahadur

Per Pair .. 3 54

gg wo
»> ••
to O •

• • • • 

a • • • 

• • • •

6.18 
8*35 
8*65

15*70 > 
29*65j 
28.55J

15-70 J* 
29*65 
28-55J

323 323

Total .. S*43

Wcx Nuubtr for Si4>^ 
sronpiv^b).

■
*

■ -■ •

. Clothing aadFool.» • •
vatr—
Cg) Clothing 
V®) Footwear

9\>i2
1*43 . . ,

311
271

311
271

Total . 100*00 •

Number fot 
Group ir. JOS 307 <
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I 
J Price per unit of quantity ;

(^ONS^^^

T
{

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR 
NANDED CENTRE-con/i/.i

I

Articloi

1- .

Y. Mfacellaneooi— 
f«) Pansupari— !
(1) Pan leaf—

(1) Local (medium) .. 

(fl) Local (inferior) ..

(2) Pan finished without 
masala.

. (3) SupariManglori ..j

Total

Unit of . 
quantity

Weight 
propor­

tional to 
total ex- 
penditure

3

Articles

Basic
Price

4

Jan.
1975

5. .

Feb. 
1975 

!

......... 6

Index Niunber

Jan. 
1975

- -_.7..L .

Fek
1975

330 '330

250 250

...;i22

■■ 1 ;; ■?

237’

1

ft) Medical Care—
(1) Patent Medicine- 

(0 Anacin
(il) Aspro'
(HI] Ziada Tilasmi

(2) Mixture, Doc 
daily mixture.

Tota

2*83 0*200*07

0*150*04• • • •

6*61 0*10 0*100*04

4*22 0*50SO gms. 0*500*41

13*66

9*00 0*250*13 0’25

b*506*34 0*10

0*13 0*65

1*63 0*14 0*25
,(i0 6 Morning

Total 16*97

Tot

Ke. 1*90 7*80 30.00 30*00

0*69 0*90 2*C0 2*00

2*59 Tci

i »

Per shirt. 3*74 n*12 0*22

Per Cake, 6*52 0*25 . 0*30
Total 10*26

I

0*22

Rs. P,

I

i

100 gms.

R«. P.

0*30

Bundle of
25 Bidies.

0*201
0*15/

Index Number for Sub. 
' group y (d).

Number f,

^otvest Class

0*65j

0*25

(If) Chnrminar ..]

(3) Jorda Lal Dadhii 
Brand. . . I

T
^^<at Hun,h

Ri. P.

Index Number for Sub. 
group y (o).

lb) Tobacco and Tobacco^ 

, Products—
(1) BidiKaUtokali : ..

(2) Cigarettes—
: (0 Golkonda

Index Number for Sub. 
group y^b).

{c} Household Utlliilei—

(1) Utensils Brass— 
Lota, Poona

(2) Utensils Alumi­
nium—Baghuna with-] 
Out chhap. 1

Total ..

Index. Number for Sub­
group y (c).

(d) WxjMng aoap—r .■

(1) Laundry ordinary 
washing and ironing.

(2) Washing soap Shama

Bundle of 
25 leaves.
M ♦ •

Per Vida.

Packet of
10 Cigaret­
tes.

»» • •

Packet of| 
25 grms.

385

341

!

' • V *

120

.143,
113

Index Number for 
group F (c).

U J Personal Care —
(1) Hair Oil—

(1) Tata Co. Coi 
Oil.

(2) Barber charges-
(I) Hair cut with 
(if) Hair cut 
(111) Shave

(3) Toilet soap— 
. (1) Hamam

(II) Lifebuoy

(4) Blades—‘ ' 
(0 Bharat

I Index Number foi 
I group F{/}.

I (t) Educotien anc. 
I ing—
1 (n School fees fc 
I Standard.
I (i) School Books- 
> (1) Marathi
I Mala.
I (ill Subodh Ga-
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k

300
I

179

.T

306'

120

-jss
Consumer price index'NUj^bER for.workl^^ class for' 

NANDED CENTRE— contd.

i

----------- Articles— —

•- ,' !■

Unit of •— 
quantity..

. i'

■' ' 2’ ;

Weight 
proper- 

tional to 
total ex-'; 
penditure

3

Price per unit of quantity 
; ->■,'f' ;

Index Number

Basic ' 
. Price •

4

Jan. • ■ 
1975

5

■ Fob. 
1975

6

Jan. 
1975

7

Feb. 
1915 ,

8

• ■ Rs. P. Rs. P. Rs. P.

(«) Medical Care— • /X » •

(1) Patent Medicin^^
0-13

:

.■ 0-131
; - t ” \ >

(0 An.icin ■ ■ .'. 2. Tablets,- 9-36 • o-nn _ . .... ’ 'r
(if) Aspro *• • « • • 0-10 0tI5 J- o-isj 142 142
(lit) 2Uoda Tilasmath Bottle . 0-37 r 0-65 J . 0-65 J

(2} MiKture, Doctor's Per day 5-47 0-62 0-83 0-83 134 ,134
daily mixture. * ’

Total .. 14-83 - V.’.? :

Index Number for Sub-
•>* ' . ■ 139

«
group V (e). ' i

(J) Personal Care— 
(1) Hair OU— - ■ .------

336 336 ;(f) Tata Co. Coconut Small 4-20 1-34 4-50 4-50
Oil. bottle. • ,, 'A-'

P) Barber charges—
7-20 0-41 1-25’1 1-251 - t

(0 Hair cut with shave Adult ..
. - 304 - 304(//) Hair cut ■ .. •• • * • • 0-31 1-00 S 1-go^

(lli) Shave »» • • • • 0-14 0-40 J 0-40J
(3) Toilet soap— i . ■

i-sox
" ' * *

(0 Hamam ' .. Coke .. 1-93 0-48 302 ,T;28r{//) Lifebuoy : .. * ’»» • ’• • • • • 0-48 1-40/ 1-30/

(4) Blades—■

*
(0 Bharat : .. Packet of 

- -10 blades.
0-07 0-47 ’■‘“I

255 ;-,;211i

(//) 6 Morning 2 pkts, of 5 • • • • 0-54 9-90J
- blades each. • ■ : * •

Total .. • 13-40 7 J
i

;.. ' rb-. ■

..Index Number for Sub-
. .

* ■ .
314..

group V(f). • • * • .
I

J
’ ’^*1 4

(r) Education and Read- • - •
* •

* -■ J • 1

, ing~
(1) School fees for VH! Per 3-30 2-14 4-90 4-90 ’229 ‘ '■ 229 i

Standard. i student
1

» i
(2) School Books—

0-75

6-69

- 2 •20') 
l’-05j

- J I
'• (0 Marathi Vachan

Mala.
(//) Subodh Ganit ..

Per copy
•• •’

3-43 2-20 J
V-’P?/ 223-

<S^223 i

Total .. 6’13

Index Number for Sub­
group r(g).

226 226

(A) Recreation and
Amusement— ’-.A-

(1) Cinema— 
Lowest Class Full ticket. 6-62 0-30 0-80 0-80 261 261

Total .. 6-62

Index Number for Sub- 
Group y(h). 267 267

■
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CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR 

NANDED CENTRE— conetd.

/

Artlctes

1

Unit of 
quantity

2

Weight 
proper* 
tional to 
total ex* 

penditure

3

Price per unit of qoanitity Index NamUr

Basie
Price

4

Jun. 
1975

5

* Feb. 
1973

6

Jan. 
1975

7

Feb. 
1975

i
1

(f) Tr«Mi«»r/ Com-
HuaUeottoo.—
(1) Rail—

Rs. P. Rs. P. Rs. p.

(0 Faro for in Clau Adult 7-J4 1*04 2*25 2*23 216 116
SO Km. Ticket. •

(fi) Bu>—S.T. Bub fare • ! 3-14 1*00 1*35 1’35 135 135
for 20 kmt.

(2)Poataao—
Single(OCard 0-57 0*03 0*13'1

217 217
0I^M.^O. ChargOBfor a a • • 0*43 O*6oj

(3) Rickshaw Faro for One Pass* 3-2, 0*22 0*30 0*30 227 227
2 railos. «er.

Total .. 14*94

Mox Ntun^or for ShU- 206 JOS
groax y (f).

y Mlteolloxtout—

(a) Paosupari 13*66 • a a • ad. •3X1 227

(*) Tobacco and Tabaceo 
Products.

(c) Household Utilitias..

16*97 a • a a a a 306 306

2*S9 a a a a a a 341 341

(d) Washing soap 10*26 a a 0 a a a 143 143

(e) McfUcal earo 14*83 a a a a *a a 139 139

COPmonal care 13*40 a a a a a a 314 310

(r) Education and Read- 
Inga - .

6*73 a a a a a a 226 236

(A) Recreation and 6*62 267 267
Amusesnent.

(OTtansport and Com* 14*94 a a 206 206
mnnication.

♦'1 • . ' •

Total ..
Mox Number for 
- Crouf y

100*00

1
235 ‘ 232 '

JALGAON’ 

3^A rise ot 1«

ssais-nF 

at the Jalgaon Centre.
The index number for i 

a rise in the average price 
other vegetables.

The index number for

The index number foi 
the index number for 

to 296 due to a rise in tl

The index number for 
due to a fall in the avera

CONSUMER PRICI

(Aver

Group!

X

n.
m.
IV.

V.

Food

Pud md Ught

Homing
• •

a<»hin» ana Footwi

• •

‘‘^•?ToXh



306

341

143

139

314

226

267

206

,}

•'?» ••

Jatr:'
1975

aitity

348—A rise of 10 points

6

P.

2-25

1-55

0«50

* •

• •

• •

V

f

■ .Feb. 
1975

JLNG CLASS FOR
labour GAZETTE—APRIL 197^

1

O-UV 
O’foJI

i

155

-t"!

217 1 '

227

I. '

'■ < '

206 J --20S'

* -J ‘ .1 r..' • ’. 1 •■ f v.

^^321

In February 1975, the Consumer Price Index Number for Working Class for 
Jalgaon Centre, with base January to December 1961 equal to 100 was 348 
being 10 points higher than that in the preceding month. The index relates 
to the standard of life ascertained during the year 1958-59 family living survey 
at the Jalgaon Centre.

The index number for the food group increased by 17 points to 418 due to 
a rise in the average prices of wheat, jowar, mutton, fresh-fish, milk, ghee and 
other vegetables. *

The index number for the fuel and light group remained steady at 251.
The index number for housing remained steady at 141.

The index number for the clothing and footwear group increased by. 1 point 
to 296 due to a rise in the prices of long cloth and coloured poplin.

The index number for the miscellaneous group decreased by 1 point to 235 
due to a fall in the average price of daily mixture only.

aw
, 341

143

139

310
-

233

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 
JALGAON CENTRE

(Average price for the calendar year 1961 "100)

It'

i

Group!
Weight 

proportional 
to total 

expenditure

Group Index Numbers

Jan.
1975

Feb.
1975

I. Food • • • • 60-79 401 418

n. Fuel and Light • • • • 7-20 251 251

m. Housing • • • • 6-11 141 141

IV. Clothing and Footwear • • • • 10-29 295 296

V, Miscellaneous • a • •

a a

15-61 236 235

Total 100-00

CciutuMr Priet Indtx Numb^ •• * 555 348

•DeUils regarding the scope and method of compilation or the laocx wui op louua ou 
Pa|^758to760 ofthe Januaiy l«66hauoof lahotfr , iXa ™

< Nat®.—To obtain the equivalent old index numlwr on baM . 5.29
indexatimbdf on base 1961"100 should bo multiplied by the imkmfifactor viz. 5 »

s
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CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 
JALGAON CENTRE—contd.

Article! !

■ i .' ■

Unit of
Quantity

■ 2-

Weight 
propor- 
tionalto 
total ex* 

pcnditore

3

price per oott of quantity ;! Index Number »

' Basie
Price

4

Jan. 
1915 i.

! :5‘^'

Feb- 
1975 ;•

■ : 6 <

Jan. 
- 1975 : ;

' ' Feb '
■ 1915V

-S ■

R>. P. Ri. P. Ra. P.
' ' t

i f ’ :

I. food Gronp— -
f

' ■' / f i ' t i i i

(o) Cereatt and Cereal 
Produett—

(1) Rice ^E* 0 • 6-72 0’63 3*25 3’13 516

i.i ■ U 'J /:

(2) Wheat '.. »»
o e 10’89 0’46 2’12 2’16 461 >

(3) Jownr • »
• •

21*16 0’35 1’58 i‘87 451 534. ‘

(4) Grinding charges— 
For cereals 7 kgs. 1’94 0*^2 0’35

‘ V •
292 ‘

; 1. tU

Total 40’71 - : ■ .

Index Number for Sub­
group I (o').

: I-! H

- ■499

(b) Pultes and Pulte Pro­
duct*—

(1) Turdal— . — ..

(1) Jalna ..

(If) Oawran (Bbama)

kg.

t* • •

3’79

• • • e

0’73

0’66

3’74')

3’42j

3’22'1

2’951
515 444

(2) Gramdal • • 2’13 0’58 3’10 2’90 534 500

(3) Moongdal— ’ 
in With husk

(If) Without husk ..

kg

• •

1’35

• * • •

0’70

0’83

2* 80-]

3.16J

2’80'1

3.04 J
390- 383

(4) Uriddal—
(I) With huik

(II) Without husk

kg. 0*86

• • • •

0’63

0’83

2’74'1

2’85J

2’60 “i

2-80 J
' / 382., f.,;,369;

;T
Total ; 8’13 * • •

Index Number for Sub. 
group / (6).

■; :.2-.

..-ddl

(e) OU* and Fatt—y

(1) Groundnut oil .. kg. 7*25 ‘ 2’28 8’60 8’40 m 368

(2) Vanaspati Dalda .. 
(loose) .

i kg. I-16 1’99 5’76 5^76 289 289

Total 8’37

Index Number for Sub. 
.group He'), .y.- ;

■ ■' . ' f; ’• ■ ■

-

t
' \ • 1. • .J * I f.' " 1

* 1 • *
' ,' "'l 365<^ 357^^

(d) Midton, 
EggS"

(1) MutW“— 
({) Goat meat

(2) Ksb (dry^ 
<i) Bombil bte 
(tf) Zioga

P)Fishftcah— 

Variulti sele.
Jon. J975— 
(OSbiagada 
OORahu 
(«() Balm

KflHelfM iclee.
Feb. 1975— 
il) Rahu

(H) Balm

(di) Sandkhol.

Index Number/ 
iwup I {d}.

{t} Milk and Al 
ducli—
(1) Milk (Bu

P) Ghee (Bt

Index Number 
group I W«

(J) Condiment. 
Spleejt— 

W Sah­
in White 
(in Biack

(1) Tuimctic— 
(0 Sanaii(v. 

G^ChiBics(di 
(n Asoda

(A) Corriandei 
W Mixed spii 

(n Gatam 
• ('whoie'). 
VnLahoti •

(^311

.■ • - -4. *.—*
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. 390-

.486
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Price per unit of quantity

Articles

2 3 41 5

Ra. P. Ri, P,

1-454*38 4*50 5*00

0*91

• •

7*00 •ewsTt-1*88• •

i'7i 8*00••

ft 1.76

5*29Total

)

2.362*250*778*421

11.8111*753*711*31I kg.

9*73

1

(

4

0*40 X
0*40/

0*29

I-250*34S

e. « •

14*164*951*86Masala •t

2.601*79200 gr.' « •

3*880*680*37• •

7*62 I

I

yJ

250 gr.

0*13 
0*12

i kg.

10*00
8*00

Unit of 
Quantity

1*65 
0*31

10-50 
1*00

kg.
250

0*30

4*56 
0*24

(U) Balm 

(i/OSandkhoL .

Jan, 
1975

7*00 
7*00 
8*00

kg.
»•

kg,
t*

••

Weight 
propor­
tional to 
total ex­

penditure

2*68 
2*45 
1*56

kg.
99

250

2*72
2*70

10*001
8*00

powder ..

0*40) 
0*40/

1*25

Basic J 
Price

14*161

2-60J

4*00

Total ..

fndfx Number for Slub>

X

516-

;<i46l^'

f 451

515

■>1

i

444

500

317 I '

,'289

CONSUMER PRICE INDEX NUMBERS FOR WORKING GLASS 
FOR JALGAON CENTRE—con/rf.

(<n Mutton, Fbh end
■ Eggi— 
' (1) Mutton—

(0 Goat meat

i (2) Fish (dry)— 
(OBombdbiE

' (li) Zinga

(3) Fish Iresh— J

; Varledeg gelected for 
1 Jon. 1975— 

(t)Shingada 
llORabu 
(111) Balm

yarietlej teJected for 
Feb. 1975— 
(I) Rahu

I

!
{

I

Index Number for Sub­
group I

{e) Milk and Milk pro- 
Auag—
(1) Milk (Buffalo) ..

(2) Ghee (Buffalo) ..

Total ..

Index Humber for Sub­
group I {e},

(/) Condlmenle ■ and 
Spieeg—

(1) Salt— 
(A White 
(in Black

(2) Turmeric—.........
(0 Sangli (whole)

(3) Chillies (dry)— 
(0 Asoda

(4) Corriander
i (5) Mixed spiccsT"

{li Caram 
' (whole). 

(10 Lahoti

(6) Jlra

7.00

10*50
1*00

Index Number

Jan.
1975

Feb. 
1975

7 8

310

I
^45

345 / 38d‘

316 35J

292 ’ 306-

’ >318 ■'

296 . 308

321 . 321

368 368

636 
323;

.'■636?'
r-v:;'323;

216 ?'?r'--2i6/-

588 571

499 493 .



CONSt

Articlei

1

Tot

T<

litdtx Number ft 
Itoup KO-

I. Food-- 
(o) Ccroala and 

Products.

LABOUR GAZETTB-APRIL 1975

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 
JALGAON CENTRE— eonzrf. “

7

Articles

1

Unit of 
Quantity

2

Weight 
propor­
tional to 

total ex­
penditure

3

Price per unit of quantity

Basic 
Price

4

Jan. 
1975

5

Feb. 
1975

6

Rs. P. Rs. P. Ri. P;

(r) ytMabli eutd yttt’
table Produett—
(1) Potatoes—

(0 Big .. • o iliE* 1-15 0*28 0-551

W Small • o • • • • O OU • 0*24 0*48 J 0-45 J

(2) Onions—
(l)Red .. • 0 kg. 0*86 0*27 0*40'1 0*40'1

(Il) White • • • » • * 0*27 0*40 J 0*40 J

(3) Garlic .. • a 250 g. 0*54 0*20 1-15 1*75
(4) Other Vegetables ..

Parlttltt teleettd for
Jan. J975—
0) Brinjal 250 g. .. 2*92 0*11 0*20'1
(fl) Cabbage 0*06 0*40 >
(i/O Cauli (lowe n n • » • • • • • • 0*06 0-25J

VarllUt teiteted for
Feb. 1975—

Tomato ripe • • 0*04 0*25'1
(77) Cabbage • • • • • • 0*09 0*40
v/Q Brinjal

• o • • • • • • • • 0*05 0>20j

Total • • 5*47

Index Number for Sub-
group Hg}.

W Pruitt and Fruit pro­
duett—

-

(1) Banana—
(0 Big ..

a • Dozen 1*61 0*29 1-20 "I 1-20'1
(U) Small

• • • • • • • ♦ • • 0*23 1*00 J 1*00 J

Toul • • 1*61

Index Numger for Sub.
group K/t-).

•

W ^gv, . Houep Md
nlaed produete—
G) Sagar ..

n • kc. 5*60 1*23 3*00 2*91
(a)Gur—

JS-opergeoa 
Quslitx,

ist

»• • • 1*63 0*57 2*00 1*90

Total
• e 7*23

fxdex Nuutber or Sub.

" .r’ - ■- •• -..—2 i
-

! .

376

424

424

I

244

351

Jan. 
1975

Index Number

Feb. 
1975

8

198

875

422

■A<

183

148

875

490

4/0

424

2^:

333

3!S

(b) Pulses and 
Producti.-

(c) Oils and Fati

(3) Mutton, Fh 
Ebss.

((} Milk and N 
' ducts.
(Z) Condiments 

Spices.
(l) Vegetables n 

table Product!
(n) Fruita and F 

ducts.
W Sugar, Hot 
,_^ated Produ. 
u) Beverages

Number for

»na U 
Foewood an 

(0 Khair..

, Ui) Dhawda 

CWl) Adiator 

Kerosene—
(0 Chakkar;

%Matcb Box

50 Slid

1

‘1040—5



Price per unit of quantity Index Number

6 7 8

185 185

2922920*35 0*35

253 253

A5n 499

441486

365

316

296

499

410376

424424

268
>

253

1

270270

L238;

0-38

0-3 2

252 ;■

Ri. P,

Feb. 
1975

Feb. 
1975

Jan. 
1975

0*38

0-12

351

308

'498

0-75'1

0-75 J

■ -258,

• 253
i - '

0-75'1

0-75 J

Rs. P.

9-00'1

9 00 > 
' 7-00J

! ■
1-07

.761

luantity

Article!

1975
%

42 31 56

Ri. F.

Pkt. of508. 2*11 0«40

0*41• • « • • •
0«50

0-45 3’73 0*12

SR«e

0-40
148

l‘7S

i.

• • • •
J

J.

h

• • • •

I

• • • •

1

100-00Total

78-5037 kB>
• •

• •• •• •

2-71
1.

• 4 • •• •

11-401. Litre
2-91 6-28

• •

1-90
f

100-00Total

Uumberfor Oroiv^ I

Ra4040—6
• »

1

I

f

i

r

t

V

244

• t
351 ■■

Basic 
Price

t
iI
I
!

Jon. 
1975

875

r; 
s
i

•I'

it

t*i

V

i

Unit of 
Quantity

3-39

3-15

3-82
4

Weight 
propor­

tional to 
total ex- 
pendituia

Per unit i ..

Box of SO 
stiaki.

>RK1Nq CLASS

Feb. ; 
1975

I'

LABO CZK GAZETTE-APRIL 1975

CONSUMER ^RICE INDEX NUMBERS FOR WORKING GLASS FOR 
JALO AON CENTRE—- con/tZ, ■ .

1
t

(1} Bereraset—
(1) Tea leaf—

(0 Brooke Bond 
flower brand

(W) Upton Laojce
Lable

(2) Hot drink—
'Prepared tea ■ .. Cup for 3} 

ox.

Total . .. 5-84

Index Number for Sub-
group 1(1).

I. Food—
40-71(o) Cereals and Cereal 

Products.
• • • •

(5) Pulses and Pulse 
Products.-

• • • • 8-13

(e) Oilsand Fat! • • • • 8-37

(d) Mutton, Fish and 
Ebbs.

• • • • 5-29

(<) Milk and Milk Fo- • • • • 9-73
• ducts.

; 7-62Cf) Condiments and
Spices.

• • « • •

(f) Vegetables and Vege­
table Products.

a • • • 5-47

(A) Fruits and Fruit Pro­
ducts.

• a a • 1-61

_(0 Sugar, Honey and 
■ related Foducts.

a a a • 7-23

U) Beverages a a a a 5-84

^Bi^x Humber for all Food

P?®! *n6 UghI—
U) Firotrood and chipa— 

(OKhair..

, Dhawda

(WO Adiator Mixed 

.(7) Kerosene—
(0 Cbokkar Brand

(3) Sectricity charges
(4) Match Box—

Hone head brand Box
of 50 Slicks.
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LABOUR GAZETTE—APRIL 1975.

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 
JALGAON CENTRE- contd.

AxticUs Unit of 
Quantity

Weight 
propor*. 

tionalto 
total ex. 
penditure

Price pe r unit of qua ntity index Number

Basic 
' Price

Jan. 
1975

Fob.
1975

Jan. 
1975

Feb. 
1975

1 2 3 4 5 6 7 8

in. Honiinc—
(1) Rent—

(I) Rent for selcrtod 
traemenU.

p.na. 100*00

R>. P. R3. P. Rs. P.

141 141

Total .. 100*00 '•

- -
Index 'Numbar for
III Group

rV. Qothiac and Foot- 
wtai—

(,0} CloiblnS—
(1) Dhoti . .
(2) Saree .. ..
(3) Cloth for trooser ..
(4) Long doth ..
(5) Coloured poplin ..

141 . 141

per sq. mt.
• » • •
• » • •
»• • •

17*82 
27*15

0*51 
32*06 
14*36

1*23 
1*24 
2*15 
1*61 
2*13

3.94 
3*14 
7*64 
5*39 
5*88

3-16 
3*14 
6*.‘O 
5'56 
5*98

320
253
355 
3<5 
276

306 
253
302
345 
281;

Total .. 91*90 ‘J

Index Number for Sub- 
aroup IV iPi.

299 300

(b) Footwear— 
Shoes— 

(OQataCo. 
(If) Catona Co.

p) ChappaLs— 
(/) Bata Co.

per pair ..
•V ••

•• • •

3*53
• • • •

4*57

17*20”) 
18*78J

6*25

47*101 
39*05/

15*70

47*101 
39*05/

15*70

241

251

341

251

Total .. 8*10

Index Number for Sub-
group IVXb). :J247 247

fV, Clothioc and Foot* 
waar—
(1) Clothine
(2) Footvesr

91*90 
8*10

2S9
241

300
247

Toul .. 100*00 'J-

tv Index Group
•

295 296
N, Miscdlaneoaa—
la) Fan Supari—
(1) Pan leaf—

(0 Akda pan ' .,

(2) Pan finished—
With Masala ..

(3) Supari(Manglor{) . .
(4) Katha —

(I) Kanpur

Ul) Belgaum

Bundis of
100 leaves

2*01 0*55 0*60 O'lQ *05

Vida 
250 c.

50c.

v» • •

5*39 
2*81

0*85

• ••s'

0*04 
2*08 •

0*73-1

0*36 J

0*10 
’ 2*65

2*01'1

1*241

0*10
- 2*63

2*02 ”1

*•30 J

250 
^.<127

310

250 
.126

■ ;'319

Total .. 11*06

'Me* Namter for Sui^ 
trei^rieX

■
:■ .198 •: , 202

• •

Total

Total

Total

laitx liumbiT for Sub~ 
povp K (b)-

Kr
suE

(«) Housaholdutilllies 
(1) Utensils—

(i) Lota (Poona) 

(fl) Lota (Nasik)

/nd« ffumbtr for Sub­
group V (p).

^(Q G^garam Brand, j 

(ffl chandrakant brand 

Total • •

I ’l^p. Congh

I Daily

(,j) Shilednr

1

Bt

• »

p

»«

(d) IPasAfn; Soap— ■ I

(1) Launt^—
(I) Ordinary washing 

and Ironings of 
Mtton.

ri<'^^?)““Bsoap— 
(0 501 Bar Soap

1 W B.DhantakCo. ..



6

f

Fob.
1975

3-76 
3*14 
6*;o 
5*55 
5*98

5

R«.

i

IS'IQ

I

2*02

1

■J

0*10 
■ 2-63

■fi 'i ‘ f

' ' -r

LABOUR.GAZETTE—APRIL 2975

laotily

1975"

WZ

320 
-. 253--

355
3 <5
216

I ,

LA299^

}. ) ■. *,si ,

241

<2Si

.Af247.

109

«

rl

250’- 
12Z'

310 "
- h ’ /

J- J

•JP5'■

:W/3I5

CONSUMER PRICE JNDEX NUMBERS FOR WORKING CLASS FOR 
JALGAON CENTRE-/;o/ifi/.

i'

Articles

1

Unit of 
Quantity

2

Weight 
. propor- - 
tional to 
total ex­
penditure

3

Price per unit of quantity Index Number

^^sic' 
price _

4

Jan. 
1975

5

Feb. 
1975

6.L

Jan. 
1975

7

- Feb. 
1975

8

Rs.P. Rs.P. Rfle’P*
(bYTobacco a^id Tobacco 
Pridttcti— •
(1) Bidies—, 

(0 Camel brand Bundle ol 25. 5*80 0*19 0*45 "I 0*45'1 ■ ■ ■ ’ - ■

211
(10 Shiledar •» • • • • • • 0*19 0*35 J 0.35J 211

(2) Jnrda—
(0 Gangaram Brand. Pkt.ofSOg 3*54 0*24 0.60'1 0*60'1

288 288
(0) Cbandrakant brand •• •? 0*23 0*75 J 0*75j

Total .. 9*34

Index Number for Sub. 
group y (b).

240 240

(tf) Houjekold utUUies— i
(1) Utensils— 

(0 Lota (Poona) .. Ikg 5*28 3*55 17*50') 17*50'1
"500

i

500
(0) Lota (Nasik) • • • • • • 3*45 17*50 J I7*5OJ

Total •• 5*28

Index Number for Sub- 500 500
group V (c).

j
(d) fyasblng Soap—

• ■' ■ 1
. 1

1
(1) Laundry—

(I) Ordinary Trashing per piece'.. 2*54 0*10 0*20 0’20 200 200
and ironings of 
cotton.

• 1
(2) Washing soap— , 

(0 501 Bar Soap Bar 7*44 1*40 3.60") 3*93'1
219 290 '

(W) B. Dbantak Co. • • Cake : .. • • • • 0*40 l*20j l*20j

9*98
• . . .. . -■ . •

Index Nunfier for Sub. j 259 ? 267 i

group V (d).

(*) Medical Caro­
li Dr. Vase’s Cough Smailbottle. 3.80: 1’30 2r50 2^50 '161 1

syrup. , ; t . ,

(2 ) Daily mixture ; ..
t

per day 11*98 0.58 o-is 0*62 129 107:

Total •• 15*78 !

index Number for Sub 
; group K(e).

. , !
a f 138

ii
1!

! 
i



641 5
Ri. P. Rs.P,Ri.P

Basic 
price

Feb. 
1975

Jan. 
1975

Price per unit of quantity

Axticlei

3ob Groul

1

LABOUR GAZETTE—APRIL 1975
I

CONSUMER PRICE INDEX NUMBERSS FOR WORKING CLASS podJALGAON CENTRE-conrt/. i-AbbFOR

(Ti Personal can— 
(l)Hair oil— 

Tata Co.

Ciy Barber charget— 
(0 Hair cut With ah

(li) Hair cut

(ill) Shave
(3) Toilet Soap— 
(0 Life Buoy

(if) Hamam cake
(4) Blades—
(0 Bharat Blade

(.tn Six Morning

Total

Index Number or 
group V (T), 
(g) Education and 

ing— 
(1) Books— 
Bal Bharati Ct 

Puatak.
(2) School fees— 

For Vni Std.

Total
'i

Index Number for 
group V {g'i.

(Ji) Recreation and A 
ment—

Total

Index Number for Sub­
group VW -

(n Transport and Com- 
munication.—
(1) RaU—

Railway fare 50.km...

(2) Bus fare— 
kTiBus 32 km. (Full 
ticket)

(3) Postage .
- (/) Single card .. 

(in M. O. charget.

ToUl
)

fxfrx Number for Sub- 
group y (Q.

0*50

Unit of 
quantity

2

Weight 
Proper- 
tional to 

total Ex-, 
penditure 

3

. Small bo­
ttle

4*89

e Adult .. 1’22

•99 • • • •

• •» • •

. Cake ..

• •

3*02

* •• •. • »

. Pkt. of 10 
blades.

. 2 Pkts, of 5 
blades each

•

0*11

..

15*34

>-

f*

e Copy .. 5*42

. Per student 
P-m.

•

3*46

8*88

•

) Adult .. 6*69

• 6*69

PerPassen. 
ger

12*48

1 .. 4*09

Per card 
. for Rs. 30

l«08
• •

» 17*65
i
1

■ *
i 
j

0*40

0*20

0*48

0*49

0*44

0*37

0*75

5*00

0*32

0*98

1*00

0*05
0*45

1’32 4*50

l«40T

r
0*35j 

l*27l 

1*35 J 

poo'll 

^•20J

2*20

5*00

0*83

2*25

1*55

0*15

♦

I

1*40

1*25

0*35

1*27

1*35

1*00

1*20

5*00

0*83

2*20

4‘50

Index Nambe,

Jan. 
1975

Feb?"

1975

7 8

. • 341 341

256 256

[ 270 '
.270

219 219

2BS 285'.‘

\ : 253 ' . 293

100 . ' 100 ■

, 218

. : 25? ; 259 '

2*25 . 230'

1*55

0*15

155

217

V, MiseeUaneo- 

(«)Pan-Supari 

(i)Tobaccoanc 
^qducti.

(c) Houaehold 

W)WMbinB Si 

(«} Radical Cl 

(J‘,rcnqaal C 

(t)Edi|C<tioQ 
ing.'

(AlRecccBtiQi 
Aiatuaaoal

in Tra&ipQrt 
fflU&iSlUOQ
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1

ViJVM

iVw.7 4 »Xl*

975 FeV 
1975 .

I •.

-

341 ? 5'341-

7;v. ’S

: v.;} ..S

270: ■s':''270.

- ‘ '■ • *. ■*’■. e ,-7 .'•i'jSiV k»-'- 1

219 .....' 219'?

*c >
.. -K k. *

' .■

285/ -jVI
1

V! 4.^? 4
-*.. •• ■ * ■» i-f-i
293 -"^.293 1

' * -^l

100. 1

a , . •.;.».•■ 1 •

. ■•■ I'.! 1 *’
) ’ Ji

- * r
I, i "k * 1^ ♦ ' k

‘ r

c?R:r^-r?

y ■J'-^’I'

LABOUR GAZETT&^APRIL 1975

CONSUMER WORKING CLASS FOR:

Sab Group

1’

Unit of 
Quanity

2

Weight 
propor- 
toiaalto 
total ex« 
peaditure

3

: Price per unifof quantity _ Index Number.’

Basic 
price

4

Jan. 
1975

5

Feb. 
1975

(i

Jan. 
1975

7

Feb. • 
.1S>75

-s'

V. Aliscellaneous—
- - ■ <.

.

(a) Pan*Sup>ri • • • • 11*06 • 9 • . 198 202;
(b)Tobacco and Tobacco 

. f^oducti. • • • • 9*34 , ' • • • • •. ... 240

(cjnouMboIdUUUUey..
• • • • ' 5*28 • • • • 500 300

(li) WaabfoB Soap • • • • 9*98 • • • • 259 267
(«) b^edical C^ • • • • 15*78 « • • • 138- 121
O;penqn!|l Care • • • • 15*34 • • • • - 2S5' 285
(r)&iacatioq and Read* 

ing.‘ • • • • 8*88 • • • • ■■' 218 . '218

(AJRco^eRtiQn and
Amoitmont. «• • • 6»6? - ■

•. ■ -:59:- 2S5>

fflualcaUoai, «I <»
j7’65 313 2)3

- Toul ..

Nunibtr Group y.

100>00 • ... ■

2J5 ' *235

I.

r V

I ■ •

t



.-T«UC'

•’t-x •>

ks-

aise>A’

consumerLAJtomKG

POONA*

Xrticl**

,t 1

Ctrtal

• •

(1} Wbeit c «

(3) Jowir

U).Bajri

• •

- TotalGroup Index Numberi • •

Groupi

Safa"

323Food 55’85 342• • • •

Pulse.346Fuel and light 6-8» 346• •

.1276’65 127

-28010’31 275
/5r*mdai223Miscellaneous ,20’30 223• •

100’00

257 •Consumer Price Index Number . 296

Uq= 
Qjia

(5) Griading

For Cereals

Cbarees I 4

Jan. 
1915

I. FosdOronp—

(a) C««o^ 
friiluea—

(l)Rice

Feb. 
1975

Weight 
proportional 

to total 
expenditure

.. ”

• • 1

P or Surti'

Number for

Total ..

287—A fall of 9 points

In February 1975 the Consumer Price Index Number for Working Class for 
Poona Centre with base January to December, 1961 equal to 100 was 287 
being 9 points lower than that in the preceding month. The index relates to the 
standard of life ascertained during the year 1958-59 family living survey at 
Poona Centre.

The index number for the food group decreased by 19 points to 323 due to 
a fall in the averge prices of wheat, jowar, bajara, turdal, gramdal, moongdal, 
groundnut oil, vanaspati, ghee, tamarind, potatoes, oaions, brinjals, tomatoes 
other vegetable, sugar and gur.

The index number for the fuel and light group remained stationary at 346,

The index number for housing remained stationary at 127,
The index number for the clothing and footwear group increased by 5 points 

to 280 due to a rise in the prices qf saree, coloured popline and shoes.
The index niiniber for the miscellaneoqs group remained stationary at 223.

CONSUMER PWPE PWEX FOR WORKING CEASS FOR

POONA CENTRE
(Averagp prices for the calendar yew 1961»100)

Housing ..

IV. -Clothing and Footwear

•Details reeardios the scope and method of compilation of the index will bo found on .pages 1727 jjsue, 
of the August 1965 issue of Labour Gaxette. For Errata thereto, sae pafio 21.1 of September consu®* 

•• Weight of Rice revised and reduced to 31. per cent of the original weight qb the short fo*» »“ 
plion of this item during the month Jan. and Feb. 1975 wee 69 percent. . . the niont

©Weights revised as .weight equivalent to 69 per cent short fall in •eacuvytiod. of rice during 
of Jon. and Feb. 1975 distributed n’oi-xfn oa aU itma ■ 1* the P*»4 *r0nii •x^ptiuB xucc.
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Fries per unit of quantity

Articles

1

R>. P

(^•164*2B(1) Rice

l2‘S2 0’53(2) Wfaeit

(3) Jowar

: (4).Bajri

f

3.200’60Gramdal 1*81II

3.170*821*68
M

6.29

** ajmI ♦ Plca6« 3M fiotnota on pase

f
f

■ f

f

.-Mt*

kC.

Unit of 
quantity

Jan. 
1975

Feb. 
1975

; (5) Grindiae Cbaress

For Cereab

U.

' J .’,7-.

Mtx //umber for Sub- 
tTOUf I {a/.

Basic 
pries

I. Fo»d Group— 

(o) Ctreab and 
rridueU—

Total ..

Mungdal--

Without Husk 
(Meditun)

bidtx Number far Sub, 
xroujtj(by.

{b} Pubet and 
Produat—

Turdal—

Ghhap or Surti 
(Fine)

’*s-t;4

r'nM’JUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR CONbUMcn. POONA CENTRE—confr/.

Woichl 
propor­
tional 

to total 
ozpendi- 

turo

points 10 323 due to;; 
gramdal,-iho^gdS 
s, briiyals;’WiiatdMi

I stationaiy at 346/ 

' at 127,'' ■

Jicreased'by-j5'points 
31ine and/Shoes. is i

I stationary at 223ir*

CtASSFOR.
/.I

-»s 
i"- 7

:nup Index Nuffitos

Jan. 
1975

Feb.’>;H^3 •

'342j'<'

346

■ 127

ns
/280v':

.. .i. .V: •

• j-'

296 .

Xd on pa^s 1727 to 
of ScptembeT lSbr 

he short fall; in’sC 

f rice durins 
•xooptias

Ct r gal

«•
• •

II
• •

II
• •

II• •

2

e>5i

3’293-793*81

3«09

3.10

Index Number

Jan. 
1975

7

Feb. 
1975

8

355 388

264 260

347 298

439 314

264 264

J2Z 295

474 411

533 515

387

< - •

vs

' d38 1
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Unit of 
Quantity

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 
. . POONA CENrRE-co/iZt/.

Artlclci

1

8'88

5'40

7-10

Suh-i

and

I kg, 3*68 1*51 5*00
Sheep Meat 1*5299• •

5*00

1*01• 9

• •

« • • •

• « • •

• 9 • *

• •
Q'57

0*50

Total 5*26

• •

ToUl 11*59

• •
• •

• •
• •
• •

0*50 
24*45

2*32 
1*20 
1*66

0*50 
24*81

Unit of 
Quantity

• *
• •
• •

10*66 
0*93

2*60
2*46
2*57

in 
Jan.

• 9 • 9

• • • •

• • • •

• • • •

• • • •

1*18 
1*17 
1*92

Weight 
propor­
tional 
to total 

expenditure

kg.
»»
• •

•1*94 
3*94 

1*22

1*61 
1*31 
2*25 
0*17.

Inn. 
1975

7*00 
7*00 
7'5Q

kg.
»•
• »

0*15 
7*88

Feb. 
1975

4*C0

•• •• -

6*12 
5*60 
4*33, 
0*48

Baric 
Price

kg. 
I kg.
a*

7*00'1 
7*00 
7*50

200 mL 
kg.

Index number for 
group I (c).

(<n Mutton, Fteh 
Egge— 

Mnttoon 
Goat Meat

kg.

• t
]^ch

*The weight of Ka^Z^'oii is imnoteZ;;---------- ::------ —

5*00'1

5*00 J

consumedPOONA

Price per uoit of quantity

< •

0’1• •99

0-2
• •

,k'

Kg.

(c) Ollt and Fate— 
Groundnut oil 
Karadai oil 
Vanoipati (Dalda) 

(Looie)

Total

Fielt (Dry)— 
Bombil (Big) 
Bombil (Small) 
Zinga

Fresh Fish— 
Varieties selected 

the month of 
1975— 

Butter fish 
Khawala 
Rawas

Varieties selected in the
February 

ft) Butter fish 
ilfi Khawala 
vi!} Rawas 
00 Eggs (Hen’s)

Index Numaer far Sub. 
group I (d)

rroaucie—
Milk buffalo
Ghee Amul (tinned) I *

Index - Number far Sub. 
group I (<).

8>6S

5'83

0
V

Inilex Nunt^f

- Jan. Feb.
1975 1175

7 1

a

383 373

351
' • ♦ • •

325

577 365

I 330

■

330

. 300 308

294 •282-

320 321

333. 333
315 310

332

I

t
i

Weight 
propor** 
tional t 
total.

turo

yi Cedlmntt

St (IXy) Giuaran

Mediuo. J
Tinneric, Saajh and

AUil(Metoua). .
TiairlfldOld Chinch

Ho. I.
Miud Spice*—

Oina Msiria ..

Total • *

Ks* 
250 g.

0*1' 
2'0-

50 c

Ida Nianbw for Sub- 
tnvl{fl.

(l)K«i»atlei enJ f'egO’ 
f^ltProductt— 

Fotitoeg— 
Big lire

Scull Sin

Ouloni—
I'tSiie 

lJ«Cn 

’^“‘'rngetablei

‘"ogSS "

• •

Red

Total

til I

for

• •

for



■
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Articles

1 2

*>

KS. • •

50 c.• • • •

Total • •

Sub-

ytgf

IKe.• • 9 •

• •*•

for

• •

• • • •

for

• •

Total

DoZ'

If

Total

t-r *

Unit of 
Quaotity

Potatoes— 
Big size

Small Size

Kg.

• •

Kg.
f •
• •

Ks. .
250 g.

Kg,
• »
• »

tnJtx Numbtr for 
group I (fi.

(r) Vigtlablti anJ 
tabu Preduett—

f ndtft If umber ■ far Sub* 
group

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 
POONA CENTRE- contd.

383

351

333
315

tn Ceiidtmentt
Splett—
Salt White (Medium) ..
Chillies (Dry) Ganarau 

Medium.
Thrmeric, Saagli and 

Akhi (Medium).
Tamarind-Old Chinch 

No. I.
Mixed Spices— 

- Osram Masala

Onions— 
Big Size ., 
Small Size

Brinjals—Big Size 
Tomatoes Medium Rec 
No. 2.
Other vegetables

Varieties selected 
Jan. 1915—
(i) Cabbage 
(//) Cauliflower, 
(i/i) Gawar

Varieties selected 
Feb. 1975— ■ 
(0 Cabbage
(ii) Cauliflower 

• (/ii) Gawar

:32I-;

Index Number for 
group 1 {g).

W) Pruitt and Fruit Pre- 
duett

Banana- 
Big Size ..

Small Size ..

t

Weight 
propor- 
tionni tn

Price per unit of quantity Index Number
«

total Basic Jan. Fob. Jan. Fob.
ezpendU 

tore
price 1975 1975 1975 1975

3 4 ....... 5 6 7 8

Ra. P. Ri. P. Rs. P.

0’16 0*11 0*40 0*40 354 364
2*04 0*47 2*18 2*82 464 . 472

0*15 0*33 1*59 1*59 48* 412

0*24 1*08 7*60 6*00 556

3*27 0*84 3*14 3*18 27^ 379

5*86

421 *#2/

1*87 0*29 0 63 '1 0*55'1
233 205

• • • • 0*23 0*57J 0*50 J

0*92 0*31 l-O^I 0*98) 307 289
• • • •
0*56

0*24 0*67 J- 0*63 r
2650*49 1*58 J 1*30 3'>'>

0*77 0*79 2*30 2*16 316 273

4*42 0*55 2 20Y
401» • • e 0*49 2 25 >

• • • • 0*51 1-75 J

0*51 1-43'J
3240-56 1*60 X -

• • • • 0*43 i’73j

8*54

241 '286

1*23 0*49 1*67'1 1*92 I
320 371

• • • • 0*39 1*17 J l*42j

1*23

' 320 ■ ail
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price in.

5 litre 1

Per unit

Box

• I

»•

tASO^-

37 ke.

Per 
metre >1

37 ks

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS Fni? 
POONA CENTRE—co/rZe/.

•3»7Sd

* Articles

• 1

Unit of 
quantity

2

Weight 
propor­
tional 

to total 
expendi­

ture 
3

Price per unit of quantity Index Number '

Basic 
price

4

Jan. 
1975

5

Feb. 
1975

6 •

Jan. 
1975

7

' Feb.

1975

8

(1J Sugar • Honey and
R«. P. Ri. P. Rs. P.

Reldled I*roducl3— •

Sugar Kg. 6-29 1’18 3’38 3-.23 286 - . 274,'

Our .. «• • * 1-20 0.58 2’40 2’06 414

1 .♦

• 355

Total .. 7’49

'• -
Index Number Sub­
group ](,{)

(.0 Beverasee—

307 237

Tea leaf—
Brooke Bond Packc of 3’43 0’38 0’80'1 0’801(Medium). 50 gs. '’08 208Lipton (Medium) • • • • • • 0’39 0’80 J o.soj

Hot dlinks— 
Prepared Tea Cup of 3i 5-23 0*06 0’20 0.20 333. 333

ozs.

Total .. 8*46

Index Number Sub. 
group KJ).

I. Food Sab-sroapi—
384 3S4

' ' ■ -
(o) Cereal* and Cereal 

products.
• • • • @31’12 0 • • • • • 321 ' 291

(o) Pulses and pulse 
products.

• • • • @6’99 • • » • • • 481 438 ■
(e) Oils and Fats .. lf717»Rfl

■377
320

."‘/i 365 . 
, 331(d) Mutton, Fish and 

, Eggs. • • e • @5’84 • •
• •

• •
• •

• •
• •

(«) Milk and Wilk 
Products. • • • • @12’8? • • • • 332 331

(/XCondiments and 
spices. • • • • @6’51 • • • « • • 421

‘ 421

(g) Vegetables and 
Vegetable Pro- • • • • @9’48 • • « • 341 - - 286
ducts. -■ . ‘.t

(A) Fruits and Fruits 
products. • • • • @1’37 • • • • 320

(/) Sugar, Honey and @8’32Related Producix. • • • • • • 307

(i)Beveraaea • • • • @9’62
284 ■ ,284

Total .. 100*00 -

Index Number Group /.

•

343

*

i

CONSUMER

UqB of 
quaol^ly

II, Foelsnd Light—
(I) Firenoodand cbipo 

(Rs Ml njedium).
p) Kerojene, Cbavj

Brtad.{3} B^tridiy charge! .,

(4) Chvcoal—
(I) Big ijw

({() Patti or Rawf 1 , 

(^1 Match box (Tekka,
SOjticki).

Total ..

{.•iilix Number Grot^ II •

III* HoQiias-*- 
(2) Rent for HieetVd 

Uaims&ti.

TqIbI ..
Grsv? lUt 

IVi Clothing tai Put*
MtU—

(b) ClotXtni’

O)Dhdil
U) Suee

0) Cloth for trousers 

WLooi cloth.

C) Coloured poplin

«

Total

^(0)“'”^" ^«6-Croup

®«aCo.

(H) Flex Co



9

« 9

-Cii.

i Ws

r5TW:

♦ •

• •

. - •*

Total

Total

>'.hS=,

t ;; *'■'

rS;°^INGcLASSppR
LASOUn, 197^

CONSUMER PRICE INDEX NUMBERf FOR WORKING CLASS FOR 
■ ______ POONA CENTRE~ cohtd.

Feb. 
1975

6 .
1975 .' 1975

Articles Unit of 
quanitty

Weight 
.proportioQ. 

al to total 
Icxpenditure

PriCepCTuBit of quantity Index Number

R«. P. ;

3\23

- 0-80

0.80.

384/-

321'?

■377; 
320;,

.332.

341

.320

3OT.

284'

2

Basic 
Price

Rs. p.

Jun. 
.1973

Feb. 
1973

Jan. Feb

Rs. P. Rs. P
II, FbsI and Light—
(1) Firewood and chips 

(Rawal medium).
(2) Kerosene, Cbavi 

Brand.
(3) Electricity charges ..

(4) Chweoal— ;
(1) Blgslxe

(t!) Patil or Rawfil ..

(5) Match box (Tekhn, 
50 slicks).

Total ..

Indtx Number Group II • •

*^12) Ren?^ wle«96 

tentaBal>>

Total .. 

fBdrxNMmbw Group nf» 

iVv Clttthlai tod Ftit* 
wear—

(b) Cloihintr"
(1) Dhoti

(2) Saree

(3) Cloth for trousers ..

(4) Loos cloth •

(5) Coloured popliu ..

Index Number Sub'Group\ 

(b) Footwear—
(1) Shoes 

(0 Bata Co.

on Flex Co.
(2) Chappall—

0) Bata Co. ..
(tn Flex Co. ..1

hiltx Number
- group ly (by. 1

37 kt

5 litres

Peruaft

37 k»,
• 9

Box

• •

• •

Per 
ascatb*

Per 
metre. •»

>q.

«>

• 0

• •

• •

Per Pair..
8*

• 8

f

• •

30*63

24*03

6*45

35*36

• *

3*53

' 100*00

100*00

3*57

29*16

6’23

11*76

40.44

90*18

4*27

4.15

• 9

9*12

!ff?W

3*68

1*54

0.19

7.47

5*63

0*05

1*28

1*28

2*62

1*64

2.25

17.14

19.30

6.18

8*40

10-75

5*30

0*28

27.00'1
23*75/

0*12

4*02

3.31

7*66

5*60

6.03

10.75

5.30

0*23

27 .OO] 

23*10J

0-12

3*43

7*66

5.69

6*28

48 •20'1

47*10 J

15*70

17*10

349

344

147

392

240 *

546

127

/27

314

264

292

341

26s

279

f

349

344

127

nr

296

26S

292

341

279

1

285



A»*1b»

1

Da.

Total

i
1

7®ui

^ooha-

LABOUII' SAZSm—AFKTL ItTS

CONSUMER PRICE INDEX NUMBERS FOR WORIQNG CL^SS FOR 
POONA CENTRE-con^rf^________ '

Articles

I

Unit of 
. quantity

2

Weight 
propor­
tional to 
totalcx- 

patuliture

3

■ Price per unit of quantity
1 Index Number

Basic 
Price

4

Jan. 
1975

3

yek. 
1979

6

Jan. 
1975

7

Pub.'
1'»1S

8

lY. ClotUoB and Foa»- 
weat—contd.

Ra.P. Rs.P. Ra. P.

(1) ClotUng 90*28 2IJ

(2) Foat.wcnr .. 9*12 .232 234

Total •• 100’00 •

Index Ntffnbfr G'oup IV. 275 J«J

V. Mill jHanaooi—

(»> Pan-Supiri—
U) Pan-leaf— 

(0 Gnwmn Kqcbhi 
.2) Pan Finished— 

(n Poona Ma'-ala 
f3) Supad—

(1) Nanelorl . •

IGO

Each v|da ..

50 gS,

l*0S

1*82

1-37

0*33

0^04

Q!45

1*50

0U5 0*|5

O«55

455

375 315'.

1??

TeUl -
-

4’47
•

h^tx Numbtr Sub»srodf 
F(o).

a^Toiecco nndTobfl«6 
Producti^

- <XJ Bldlog— 
(0 Charbhal

(lOPawar

'■ sos,^ TjST

Bundle of 
23bldlea.
» • •

2*56

• •

0*15

0*15

0*351

0*33J

0*351

0-35J
233 233

(2) ClMXCttes— 
(0 Charininar ...

Of) Pila Hnlhl

Pkt. of 10 
Cisarettea

. ** • •

1*94

a •

0*15

0*20

0*701

0*83 J

0*701
0*8s/ 446 446

(3)Chewi-RTobBCCo— 
0) Akoli Jarda No. 1 
00 Akoli Jarda No. 2 
Off) Satara Jarda ..

50 gi.
• • • •

1*92 0*37 
0*28 
0*31

0’501
0*45 y
0*50 J

0*501 
0*45 > 
0*50 J

152 132

Total .. 6*42

Index Number Sub-group 
F(«. 373 . V3 ,

(c) Houte-hold UtUltlet 
UtentlltBratt~~ 
(l)Lota . .. kg. 4*76 7*14 28-ie 28.00 392' ' ■392,

Totikl 4*76

Number Indc^ Sub-group 
y'sc}.

■ , ■ _--------------------------------——
. 393i. 3^3.

* ioSStr- «••“*»» 
lid Iroaiai)* —.

(l)WMluni Soap 
ChiiP.

T«(al .

hiixHnAtr SjA-CrnB
KW)

(i) JftrffBi/Cara—
(1) ramt M«iida*— 

(n Qlyeodiaa T« 
Ytttka.

(N) Aducia 
(IjMixtuic, 

Wxlan.

NaiaUr Si>^ra 
n»).

WHwrcut 

WA«l«tSoap— 
tt!

• Uoraiat

Mono
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Pr;c«pCr«czt»fqFa»U(y !

c -343

Rs. PRi. P.

0*300*134*23

1*10 1*100-407*37

11*40

1*S»•no 17*37

• •

1*33

11*72 r

4*f04-601*34SaaUBottW 3*37

4*52

• •

2*29

0*400*M

0*40

t

14*20

I
I

3*33,4**40*04.

13*91
i

(Q-C.P.) MONO-A Ra 4040—8 (725-7-75)

0*12
0*57

1*07 
0*44

Feb, 
1975

1

2*98
i

J

Basic 
Priee

0*75 
0*45 
0*30

. Jan.
1975

2-75
4*23
2*23

0*30
i

0*49
0*49

Ri. P.

1*00
' t

0*00

1*90
• •

Picket of 10
2 Packet ef I
3 eaek.

1*00 T

0*80 J

3-35 T

0*nj
0*08

d X

Artblai«

a1

279 P»r Piece

232
Coke

Tetal .

Daily

(

• •

• •

152

Ptr

• «

J

.-■J-

9 •

Feb. 
l**7S

Unit of 
. qoantity -

Peb
1979

V-*

t

Bottle 
ml.

2 Tablets 
Per Day

Jan. 
1973

amber

Total

f

• u <

3

CONSUMER PRICE INDEX NUMBERS FOR WORKING GLASS FOR 
POONA Centre-etwizt/.

(ii)
(1) Launiry chaegesl 

(Ordinary. Washing ' 
and Irooiag).

(2) Waskiag Soap BB 
Chkap.

455
1.

0*^5 ’’ ‘"3Wf

3’5? J

Welsht 
propor« 
tioaal 
to total 
•sp»adi« 

t«r«

/a4rx NuaAtr 3tib-Gra»p 
nd)

(•) HtJftal Catt­
ily Pataat Mediciae ■ 

(n Glyeodine Tarp 
Yaiaka.

(N) Aaacin 
(2|k^iue,

lade* Naaiker 3a4<reap
He)*

(1) Hair oil Tata Co.etc-
(2) Barber charges—

(e) Haircut with abaea 
(i) Haircut 
M Sbave

(1) Toilet Soap—
(a) UTsbuoy

Powder- , 
(Family >!>*) 

Bytco (Small tiss) 
tf) Bl<doB‘"" 

(a) Bharat 
U) 4* kforaiuf

• <
• •

Total •«

ru}.

X.e»ih
. (iTmooI Peealoe Std. 

^vm. 1
■' (2) Sdml Boobs—Ptd. 

vm— 
' (B Kemar khaxatl 

(0) Aakapaoit 
(18) Apalt Prithvi

(1) Naea Papera— ' 
(0 Sakai Daily 
(N) Maretha Daily

; *7 Total

Pee Adnlt: 
Per Adult 
Par Adult

Cake 
Cake

Bottle 
Bottle

Pee C«pi. 
Pec^py 
Pee Copy

per Copy 
per Copy

2*001 
1*30 }- 
0*30J

3*33

J

2*73 
4*25
2*23

4*40
1*20

3*35'1

0*13 J
0*08

t*00 
1*30 
0*50

ladao Naaabav

Tan. 
1975

7-

Feb. 
1975

231. 231.

273 279

339 359

V 143

154

143

154

J44 J44~

343 S'*’

249

23* 339

248 2*0

.183 180

■ ' f - - ' *.
s

• ' 5
; ■}

2ji ,273 1

i

.110 . 810 ?
1

. * - • * 1 
■ ' < f

159 i
. ’’j

1
^37 ' . 1

35? i
t 

-J
1 - 4 •

—JtW -
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J

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 
POONA centre- eoncld.

r

/

<y};'awTI.T'-*r!»«?T>-:

1

i.

Arti;«13 ;

1

Unit of • 
quaetity ;

2

Waight 
propertio- 
□al to total 
ezpeoditure

3

Price per unit of quantity indez Nufflbsr

Besie 
Price

4

Jan. 
1974

5

Feb. 
1974

6

Jon. 
1974

7

Feb. 
1974

8

Rs. P. Rfl. P. Z^3« Po
(A) Rteresli&i iiiti Amujf
meni—

CiMcOBr—

L01793I Claw .. Tickst .. 6.74 0*52 1*35 1.35 260 260

7«tal ..
■ 6’74 •

In^tx tl3)K^r SA>-irtnip
i

260 260

(0 Tfemptfft aoA
munletiiicn—

(1) Railway— *
O') Railway Fare for 

SO k.m.
PcrPasssnfirr 6«46 0-98 2-25 2-25 230 230

(2) BosFaiw-^
(1) P.M.T. * Saa fare 

3*22 k.ni.
Ol) S.T. Faro 43 k.13.

(iP Po3tasf»—
(O.Sinslo Card • ..

» •• U«43

• • • •

□•IO*!

1*50 J

0-30*1

2.aoJ

«-30*l
2*20/ 173

Per card .. 1-29 0-05'1 0-15'1 0*15'1
(Il) M. 0. Chargea R3. 25 .. i • • • 0-45 J O-6OJ o-eoj

217

.. 19*18 •

f»^x Wamlrttr Sub^srstip
T •' ' *

• • J95

y, M5sca2asK»iB—

(0) Paa, Sup&ri .. • • • • • • • • • • • • 306 3OS
(&) Tobacco and Tobacco 

Products. • • • • 6*42 • • • « I .'■"•*** • • « • 273
21i ’

- (e) Hottsaiold Utilities • • • • ^•^6 * * * • • • • • • • • • 392 / 3’2 :
Wssbies Soap - .. • • • • 11*60 • • • • • • 9 » 259 : 259

(0) MedSealCare • • • • 18*72 • • • • • • • • • • • • 144 144
C/)Pen«Bal Care • • • • 14*20 • • • •' • • • • 273 273
(ff) Edocatioa and Read* 
.»ng.

• • • • 13*91 • • • • • • • • • • • a 163 163
(*) ReeroatlsB god 6*74 260AXDBSOZBact a • • • • • • • • • • •
(1) iraaepert asd Com. 

laaabatiso 19^18 • • • • • • • a • • • • 195
495 i

- Total 100*00 ■ ■ ■'' ,

; L.1
htdta S^mb9r QrtMp K,, '■

225

I

4

-4 I

i
k

1 
)

1

1
I ■

ftenty-s«) ic 
JjfS^ei^thesan.

a

I

i

■'J ■ •■
• J

>
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SFOR. ‘r

>

.■Ji.

^»desNnnb«T

l-

1

>4

■ I'

260

'1
Ki

- ''3(>Q

230

Vj

I

X':i«
I

217

-I'

'1

4

' f

i

223 Ka 4®48--8tf
♦ 1

•n

•1»i

r’

<

,1'

:i‘O

*i

r’
r»

Joix.
1974

■ ■■?. ;r

t

» \

'•*r-

1 i
*■

K 9

V?. 
.“iS •:

■'. 1 ■• ■ L'.'V ■«'. 
■i/

1 c

-K*

260 ''

6

■j3 

i'!

Feb.
W74

8

S31'.St.i2£-i£:

r 3.1

' 260

' J
i -

ALL INDIA AVERAGE CONSUMER PRICE INDEX NUMBER FOR 
industrial workers (ON BASE 1960=100) FOR FEBRUARY 1975

All India Average Consumer Price Index Number for Industrial Worken 
(General.) on Base 1960=100 for January 1975, is 326 (Three hundred and 
Twenty-six) being the same in December 1974. The Index Number for 
January 1975 on base 1949=100 derived from the 1960 based index works 
out to 390 being the same in December 1974. ?
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Labour Intelligence ■ j .

an

Act

Total

757. 654321

1717 • • • •

1111 • •• • • «

• 90Industrial Tribunals, Bombay 90

4Industrial Tribunals, Nagpur 4 • • •• •

• •
64616372 411

122122 108'• •

279162• •

592 Sh-33 46297
1656 434 22Q• •

25 1916 Labour Court, Sholapur 16 150

Total 173 910« •

Maharashtra,

Maharashtra,

Other 
Acts

i'

>1

V-

I.D. Act, 
-1947

• f (

Serial 
No.

Labour Courts
1 Labour Courts, Bombay

2 Labour Courts, Poona

B.I.R. 
Act, 
1946

3 Labour Court, Kolhapur

4 Labour Courts, Nagpur

5 Labour Court, Akola

Industrial Court, 
(Nagpur Bench).

Printing
Ind^try

cases , 
received 
during 

the 
month 

3

■ TU
30 

3

No. of applications, etc. received 
during the month under the—

Act
I

Inlav 
Reh. 

'WM (Extea. 

^‘ndmeat)

Name of the Industrial Court/ 
Tribunal and Labour Court

handled W

"at the 
begininS 

month

2

1,620
2S1
28

« given belo\ 

Poona

'4
■

iJBOVR ‘

let. 1946. 

(Exten-

TQ^l • L

it

613 1,156

1

1964.

ToUl • •

------ pendtns ^^ses air

Industry-wise and district-wise an. 
Bombay Industrial Relations Act, 19 
Amendment) Act. 1964 are given belos

analysis i

Act iBombay

ReL‘»^“’

'=nioQthofi^

iliti'’’’ nf „d ac^5 is

1
■ f. V

INDUSTRIAL RELATIONS IN MAHARASHTRA REVIEW FOR THE 
MONTH OF DECEMBER 1974

Industrial Courts, Tribunals and Labour Courts
In all 1756 applications were received by the Industrial Courts, Tribunals, 
and Labour Courts during the-month. Their break-up are as under -

1. Industrial Courts/Tribunals 
Industrial Court, 

Bombay.

Textile I Paper 

Ina^ustr jlind^try

Act
Cotton 
Textile

Silk 
Textile

Woollen 
Textile

1 2 3 4

Banbij Indus, 
itiil Reh. 
tioas Act 
1946.

10 6 I '

3

HL Wage Boards
Nil references were received by the Wage Boards for Cotton/Silk Textile 

and Sugar Industry during the month under review. : .r



Total

757

98

Amendment) Act, 1964 are given below:—

TotalSugarBaakioBHoiiery

Kolhapur

30T

Buldbana

the month under-

532
74

7

Trans­
port

Cinema
8

Pending ■ 
at the 
end of 

the 
month

Electri­
city.

Total 
(4 to 7)

724
30 

. 3

1.812
237
24

2
f

fflce

4

• •

• «

90

4

163411 .'5

12 District-wise analysis is given below :—
ThanaNasikSholapurBombay Poona16 Act

• \

■' 5 <-1416462;

34
NagpurAct

25 3

673?10

Bidi
7 “

Press 
Indiutry Shops

6

108'

.,-rY* »•

Bombay Industrial Relations 
(Extension and Amcnd- 
nscntl Act. 1964.

Bombay Indus­
trial Relations 
Act. 1946.

' !
9

' ... 'r-

Coaefliano^
■ ■ ; • J, *•' i

• • ■ ■ t ‘’Yt

lustrial Courts, tribuft^
Jp are as under

-> r '

-It :i..j ** ■f'l’:. Au- y.!-

Other ' ,At

. Acts , ^-45’5

—L.;!

.-'s 

. - 1 -n eSa

‘ J J

' t ”* ,-***/ '*0
‘'1‘r

‘‘i vT •***r .h

‘'^:A47€

*- « 4 *» ..•'*2*
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•lications, etc. received 
3 month under the— ?

I.D. Act, 
>1947

LABOUR GAZETTE—APRIL 1975

^A?ana^sis of disputes handled by the Conciliation machinery in the Stale during
AU ui*t**jh**- ------December 1974 under various Acts is given below
(a) Cause-wise analysis of the cases received during the month:—

cases dealt

Act
Issues relating to 
pay. allowances 

and bonus

Employment, leave 
hours of work and 

NUscellaneous causes

nW^strial Disputes Act,J 947 . .
bl Bombay Industrial Relations Act, 1946. 
(3) Bombay IndusUial Rclations^xten- 
' ’ lion and Amendment) Act, 19M.

A OtA* • •

261
15
2

463
15 

1

278 479

^-wise

Act

1

Pending 
at the 

begining 
of the 
month

2

No. ox 
cases 

received 
during 

the 
month 

3

Settled 
amicably

4

Ended in 
failure

5

With­
drawn 

or not 
pursued 

by. 
parties 

6

Closed

7

I.D. Act, 1947 .. 
B.I.R. Act, 1946. 
D.I.R. (Ext. and 

Arndt.) Act,
1964.

1.620
281
28

724
30

3

86
26

3

160
36

1

130
10
3

156
2

* • • •

Total .. 1.929 757 115 197 1 143 158

Industry-wise and district-wise analysis of the cases ---------- -Bombay Industrial Relations Act, 1946 and Bombay Industrial Relations (Extension and'

Textile 
proce­
ssing

Act
Cotton 
Textile

Silk 
Textile

Woollen 
Textile

I 2 3 4

Bombay Indus­
trial Rela­
tions Act, 
1946._______

10 6 • • « «

Act 
I

Textile 
Industry 

2

Paper 
Industry 

3

Printing 
Industry

4

Bombay Indus­
trial Rela­
tions (Exten­
tion and
Amendment) 
Act, 1964.

3 • •

Local 
Bodies 

9

Other 
Misc.

Ahined- 
nagar

11 .

Total
11

150

Wardha Chaiida Akola

• • • • • • • • . • • •

Total

Registration of Agreements, -were Amendment)
TwMty-foui ^eements, 18 S^tlei^s.l^^,Halations (Entensmn ana ftmeu- 
Indus&l Relations Act, 1946 and Bo^y Muslim 
Act, 1964 during the month of December 19/«.
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LABOUR GAZETTE- APRIL 1973

Dec. 1974Nov. 1974

T

■J

; ?

•.J

INDUSTBIAL DISPUTES IN MAHARASHTRA STATE DURING 
DECEMBER 1974

Dec. 1973

No. of Disputes « • 107 90 100 :

No. of Workers iurolved • • 25,135 14,613 1,64394 i

No. of Mandays lost • • 2,76,100 1,49,277 5,20,882

Industry-wise Classification is given below :—

Number of Disputes in progress Number of 
- workpeople 

Name of the-----------------Started Started Total------ involved in
Industry Group before be- during the all disputes

ginning month i.c.
the month in December 
i.c. prior to 1974

December 1974

Aggregate 
man-days 
lost in

Textile .. 3 3 6 3,09 4,295

Engineering .. 17 22 39 6,018 99,059

Chemical 6 10 3,160 23,044

Miscellaneous 14 21 35 5,116 22,879

Total—(December 1974)
1

.. 38 52 90 14,613 1,49,277

Total—(November 1974) 29 78 107 25,135 2,76,100 .

(fl’O 

M O

Fourty Four qT ths disputes arose over questions of “pay aliowances and 
bonus issues ”, Thirty Four related to “ Retrenchment and ^ievances about 
Personnel ”, Ty/o on leave and hours of Work-and the remaining Ten 
due to other <»uses.

Out of ihis Fouriy Eight disputes that terminated during the course of thC; 
monlh Sixteen Were settled either entirely or partially in favour of. tn® 
Workers. in favour of the employers while the. re suit of the
remaining Three disputes Were indefinite.

*The Word “Work-stoppages ” in the oflicial sense means interruption of 
work and it is hereby usedin that sense as virtually synoymous with “.strike • 
In compiling Statistics of the industrial disputes, however, disputes in which 
10 or more persons are involved al e included. 555
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THE FOLLOWING STATMENT GIVES THE INFORMATION OF IMPORTANT INDUSTRIAL 
DISPUTES, causing MORE THAN 10,000 MANDAYS LOST DURING TIffi MOOTH OT 

DECEMBER 1974.

}

Serial Name of the concern and Rcasnh

Date of work 
stoppage No. of 

workers 
involevd

Mondays lost'
No. sector _ ‘

Began Ended .

Bombay—'
•

1 Khira Steel Works Evt. Ltd. ; Bonus 
■' f?

21-10-74 488 12,200

Vithalwadi-Thana— y ■ •

■1 Power Cable (Apar jPvt. Personnel .
Dd. (Pvt.)

4-11-74 885 23,010

Bhiwandi—Dist, Thana
3 G.G. Dandekar Works Ltd.\ Bonus 18-11-74 . 630 16,825

I

}

»
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Issued by Public Relations Officer 
Sales Tax Department

MAMATOASHTRA STATE SALES TAX BULLETIN

rGovenunent of Maharashtra 
Bombay

The Maharashtra State Sales Tax Bulletin is a quarterly publication, contain­
ing among other things, gist of decisions under section 52 of the Bombay Sales 
Tax Act, 1959, glimpseB of important decisions of Supremo Court, vanoua High 
Courto and Maharashtra Sales Tax Tribunals, Sales Tax Laws embodying the 
latest amendments, notifications of both Central and State Governments relating 
to Sales Tax enactments as also the circular letters, list of Salos Tax Practitioner 
enrolled and a list of officers working in the Department.

t

Price : Re. 0’50 per issue
I

Obtainable form :—
(1) Govenuneni Book Depot, Majestic (2) All other Government Book Depots, 

Hotel, Opp. Regal Cinema, Colaba throughout the State. 
Causeway, Bombay-1.

tiroufibotrt the State.

MUMR*
:.v^'

PA

West Bengal Labour Gazette
MONTOILY IPUBUCATION OF THE DEPARTMENT OF LABOUR 

OOVERP’JMENT OF WEST BENGAL

Special features—Labour Legislations and notifications—both Central 
and State ; important decisions of Supreme Court and of various High 
Courts ; summaries of awards of the State, Industrial Tribunals and 
La.bour Courts ; Labour Intelligence; notes on conciliations, collective 
bargaining, reports on the activities of different Directorates under 
Labour Department, labour welfare, statistical enquiries and informa­
tion, special articles.

Rates of subscriptilcffi s Re. ■0*75 per copy-—Es^sh la. 3d. ■ 
Rs. 9 per assmm
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Annual Subscription : Rs. 15.

V- 
i

BOMBAY : PRINTED AT TUB GOVERNMENT CENTRAL PRES?

Started in January 1948, the Indus­
trial CourtReporter,\33UQ& monthly, 
contains important orders and 
awards of the Industrial Court and 
Tribunals in Maharashtra State, as 
well as the selected decisions of the 
High Court and the Supreme Court 
of India. The Reporter serves 
employers, employees, trade unions 
and lawyers in finding at one place 
the case law on industrial and labour 
matters.

INDUSTRIAL 
COURT REPORTER

Copies : If . in stock, 
supplied at Rs. 18 per yearly set.

Advertisement Rates : Can be 
had on request.

^^All amounts are payable in 
advance in Bombay, in full, either 
by M.. O. or Cheques/Drafts drawn 
on Bombay Banks.

All correspondence and remittances 
should be addressed to—

THE COMMISSIONER OF 
LABOUR,

‘ ‘ Commerce Centre ”, Tardeo, 
Bombay-34 : WB (India).

Tel. No. 393651
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