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LABOUR GAZETTE

Started in 1921, the Labour Gazette, issued monthly, isa journalfor the
use of all intcrested in obtaining prompt and accurate information on
matters specially affecting labour in India and abroad. It contains
statistical and other information on consumer price ugdcx .numbqrs
for working class, industrialdisputes, absentecism, trade unions, industrial
relations, cases under labour laws, glimpses of industrial awarc!s_, labour
legislation, etc. Special articles embodying results of enquiries and
rescarch relating to wages, hours of work, unemployment, family budgets,
etc., are published from time to time.

Annual subscription for the year Sept. 1974 —Aug. 1975 is being accept-
ed at Rs. 12.

Allamounts arc payable in advance in Bombay, in full, either by M.O.
or Cheques/Drafts drawn on Bombay Banks.;

ALL CORRESPONDENCE AND REMITTANCES SHOULD BE
ADDRESSED TO :

The Commissioner of Labour, '
*“ Commerce Centre *, Tardeo, Bombay-34 :: WB'(India)..

Tél.. No.. 393651

LABOUR GAZETTE

Advertiscment Rates

. Full Page Half Page
Position :
JPeronc  Pertwslve  Perons  Portwolve
inssrtion  inssrtions  insartion insertions
Rs. P. Rs. P. Rs. P. Rs. P.
Inside page - 50°00 540°00 30°00 324°00
2nd Cover e 65-00 702:00 . .
3rd Cover .. .. 60°00 648°00 b e
4th Cover . .. 7500 810°00 . .

*Advertisemznts for 1/2kpages in the 2nd, 3rd and 4th covers are not accopted.

direct or through recognised advertising agents.

Advertisements, which are restricted to commercial and business
products and services, banking, printing, publishing, etc., are accepted '
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The Month -in Brief

" Consumer Price Index Numbeér for' Working Class -~ - RN I SRR

The Bombay, Sholapur.and Nagpur Consumer Price Index Numbers .for .
Working Class for the-month of November 1974 with the average prices for.
the yearended December 1960 equal to 100 were 301, 336 and 327 respectively..
“The Jalgaon, Nanded, Poona and Aurangabad consumer Price Index Numbers
* for Working Class for the month of November 1974 with the average prices for .
the year ended December 1961 equal-to--100 were 339, :342,,290 snd. 337
. respectively. - ... - o el T

'Ijﬂd!!strial:DiS.ﬁntéS,".f" : T T S

During September 1974, therec were 83 disputes involving 21,240 ‘workmien:
~and_a time loss of 1,22,698 working days as compared to 74 disputes-
in" August 1974 involving 32,737 workers and time loss of 1,19,053 mandays.
F;‘urthcr -particulars of industrial disputes are given at pages 464 and 465:
of this issue. - , ‘ TR e ey
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. " Current Notes - -

Major Pension Reforms cleared to White House 30 million workers affecteq

by Measure ) . ' e
A landmark pension reform bill that carried strong labour support and was-

several years in the making has been passed by Congress and sent to the White =~

‘House. Lo
The confcrence report on the bill was passed by the House 407-2, followed

by Senate action two days later. The Senate vote was 85 to 0.

The bill is designed to assure some 30 million U.S. workers that they will got -

the pension benefits they have coming, with now requircments for vesting and
funding, a system of federal insurance against bankruptcy of private pension
plans and tighter reporting and disclosure laws for pension fund administrators.

The bill draws distinctions between single-cmployer and multi-employer -
pension plans, providing later effective dates for the multi-employer plans in
- various sections of the law. _ S

In a letter urging adoption of the plan when the House first passed it, AFL-
CIO Legislative Director Andrew J. Biomiller lauded the provision *° making
the proper distinction between single employer and multi-employer plans in
the area of vesting, funding and termination insurance. :

“The AFL-CIO strongiy supports this title of the bill as essential to the
purposes of the reform legislation,” Biemi' cr wrote. Tota abour support for
the pension reform bi.. came after these provisions were worked out. :

The bill does not apply to any-union pension plans in which there is no
employer contribution. It also,exempts plans covering government employes
and a few other pension plans, but it applies to all other existing private pension
plans, no matter how few employes are covered. :

It does not, however, require any employer to form a pension plan.

The new law requires all pension plans to be funded through annual contri-
‘butions equal to normal cost plus the amount nceded to amortize unfunded-
liabilities over 30 years for singlec-employer plans and 40 years for - multi-

employer plans. When substantial hardship would result, the Secretary of =

Labour is authorized to extend the periods for an additional 10 year.

The bill is effective immediately upon signature by the President for new pension
plans organized after the bill is signed. But it does not apply to most existing
plans until December 7975, and some of its various requirements do not become
fully effective until January I, 71980.

- Any plan collectively bargained, for instance, is not covered by the law until

the present contract expires unless the.contract extends past January 1, 1980. -
In general, the delays in effective dates are designed to give every pension plan -

time to got ready to conform with the law without working a hardship or enda-

ngering any plan’s financial structure. . ey
The major requirements to assure workers a vested right to a pension even

any one of three plans :

if they quite, are fired or the company goes out of business offer a dhoice of -
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o LABOUR' GAZETTE—JANUARY 1975 |
Full vesting for all employes after 10, yoarsb-s.ve'rvico, but no required vesting

beforethat... ... . .. oo o o Ce
’;. ‘A graduated investment starting at 25 per cent after five years of sorvice,

 oing to S0 per cent after 10 years and reaching full vesting after 15 years. "
- Fifty per cont vesting when a worker’s age plus years of service equal- 45
with a 10 per cont increase each year aftor that until 100 per cent is reached.
‘Howover, plans using the *“ rule of 45 must still conform'to the requirément

that a worker’s pension must bo 50 per cent vested aftor 10-years and fully

3 vested after 15 years, reg'a.rdlcs'_s of age. . S ‘ _ ,
; B - -No vesting is required for workers under ago 25, but those with previous = T et
service can get as much as three years back credit upon racch_ing age 25. 7 st

B The bill also facilitates portability. of pensions by providing for a tax-free traqéter :
of vested funds from onc employer to another, provided the new employer agrees,
- or to qualifying individual retirement accounts. - R
- The vesting requirements of the law become effective on  Decomber 31, -
1975, with delays allowed for certain collectively bargained plans providing
supplemental benefits.. T S P
- -The federal guarantee of the solvency ofa plan—or re-insurance—is provided
‘B through creation of a Pension Benefit Guaranty Corporation somewhat like the
. federal insurance designed to-prevent. banks from failing. .~ .° . .
-, For the first - two -years of coverage, single-omployer: pension plans will
-bo required to pay §1 per participant per year and multi-cmployer plans must
" 'pay-a premium of 50 cents. This section of the law also gives discretionary -
: (?OV('{OI"S_ to the Secretary of Labour and the corporation for requiring fund stan- .
- The board. of the guaranty -corporation will consist of the Secretaries of Labour, - . -
-+ Treasury and. Comimerce, with an advisory committee of seven—two from labour;... .
- two from management and three from the public—appointed by the lf;esnvd\cnt.w. :
- Effective dates for the'termination insurance’ are July 1, 1974, for single-
-"fmploYe'r plans and ‘January 1, 1978, for r_r}ultl—pxﬂp!oyc;_pl\ans.-r L
- The new law’s reporting and disclosurée requiremients include- an ‘annual
. Teport to the Secretary of Labour, who can allow a simplified reporting method
- for plans with fewer than 100 member. '~ - T
- . The disclosure requirement-also requires distribution to'pension plan parti- -
- ¢ipants of a booklet advising them of their rights and the amount of nonfor--
;.. feitable benefits, - That section is required to be ‘‘ readable ™ :with the.second
'thalf. of the book providing more technical details.. “Annual supplome.r;_tvs_igff -
{i7any changos are required, with" a’‘new booklet required every five'years. ... .
3]-T?° reporting and disclosure provisions of the’ law :go into effect. December-
- The measure‘also spells out specific requirementsof: the fiduciaries al}f){ one: - -
.8xercising control over the fund’s assets. ' They are required to diversily in-: |
© Yestments to protect against large losses. - ‘No pension plan, for ~lnstan¢°i can .-
~ have more than 10-per cent of its'funds invested in securities of the emp| oyer.
oremployer group, = 7. oL “ AFL-CIO NQWST: corne

tt ! BRI
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* Pension Bill Praised As ¢ Landmark > o ’. SRR e,
AFL-CIO President George Meany hailed the pension reform bill passed by
‘Congress as * landmark legislation * that goes far toward making the private
retirement system ** work as it should work, for the protection of the workers

. involved.” = B ' ST
Meany acknowledged that the bill does not meet all of the rederation’s
. objectives, but he said * it docs so much to improve the present situation that
we in the AFL-CIO are delightcd with its passage. ™ TR
He noted that the.bill gives some 30 million American workers a guarantee
““that they will actually receive, when they retire, the pensions they worked so
lpngtoachicvc.' , Lo T
The complex measure took severai years todevelop, and Meany had porticular
_ -praise for the congressmen and senators who guided itto o_vcrwbclmmgapprqval
by both the House and Senate. i o
- President Ford has announced that he will sign the pension reform bill on

‘Labor Day. ' L
The guarantees to workers currently covered by pension plans that they will be
o «atitled to a pension on retirement—even if they quit, get fired or their company-
A ."goes broke— low from new requirements for vesting and funding of pensions and
_ a system of federal insurance agamst bankruptcy of the plans. - . E
" The bill distinguishes between single-employer and multi-employer plans
and contains provisions that

- a worker changes jobs.

(RN

[ - just before it shut down for its late-summer recess.

“Action was postpone until after the recess on two measures of concern to

" ‘labor. The AFL-CIO had urged the Senate to approve legislation 1o require
- the radio and television industries to pay royalities to performing artists whose
recordings are broadcast. Inlctterstoallsenator, Legislative Director AndreW

J. Biemiller urged adoption of the proposal sponsored by Senators Hugh Scott.

(R-Pa.) and John Tunney (D-Calif.). ' ' e

o I -+ The ‘composer and the artist who gives his life 1o

‘his composition are.a-
: - ** As a matter of justics and equity, we ask that the artist’s performance.also be
;“ ) prOtec'cd' ” ot L. - . .. o l, H ,'v' - -, u ~ L

On the House side, the federation expressed strong support for a bill. adopted .

by the Senate last December to reinstate U, ©. adherence to the ‘United Nations

Amendment of 1971 which permitted the importation of Rhodesian.chrome in
oo violation of UN sanctions. The UN action was based on an *“illegai assump--
P tion of independence ** by Rhodesia’s white minority and its exclusion. of the
P black majority from the government of the country. . - & .5,
: '.Blemllk‘:‘r- -wrot¢ House membeis:that. U.:S. adherence: once, »5gﬂiﬁl’;‘-91=:"-h¢"'
. embargo:““would help improve our. relationship. with: other:
~ upon whom we are reliart for many viial resources. ”

NSRBI -

KRR SEEIE

permit portability of vested pension rights When .

‘) tecam, »’ Biemiller wrote, yet only the composer’s creative efforts are PIO.‘C_‘?wd' '

embargo on Rhodesia. . The federation’s 1973 convention denbunccd;i_h,t?,BY{dfz :

‘African; ;pal_i'qns 1

The pension bill was one of the major pieces of legislation to clear CénmSS -
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B - Hc said available evidence shows that 1oss’of : Rhodesia-as a source of chroine
would create no national security problems, and‘he cited a finding of the Steel-
-workers ihat it would have no effect on the jobs of USWA members.., : e
~: In other action before the recess, the House passed legislation cxtending the
§ lifc of thefExport'-I.m.porl Bank for another four years and increasingitslending
* authority to $25 billion from $27 billion.  In so doing, itrejected. a .series: .of
labor-supported amendments that would have curbed-loans to Communist
countries or in cases where they would adversely affect: the jobs:of American
workers. L A
- The FLO-CIO had charged.that the Eximbank in recent years, had become
““a-bank of -‘ first resort.? for the large U, S: multinational firms ’ expansion
“abroad ”’ and a “‘major conduit for low-interests financing of the Soviet Union’s

. economic.and military growth.programs.” " . " . e
" 'Meany Sees Neéiwv Inequity in Wage ‘Guidelines’ Plan—Cites Need Of Worker
To _UpAPay : ) : LT ,,'.'.'.'.,‘: . "_',,::.'i
. Wago “guidelines” being considered'by the Ford Administrition"would be'a®
unfair and onesided as the wage-price control imposed by the Nixon- Adminis-
“tration; AFL-CIO President George Meany charged. - . ..« -: el
~‘Meany said labor’s experience under controls is that thete is no offective curb
~ on prices but every employer becomes ‘“very patriotic’ about enforcing wago
Testrictions. ' ' B
... “The’same would be trite if there wero guidelines;” he said on thé ABC
television network’s Issues and Answers program. L :

Wage settlements since controls expiréd May 1 have been of necessity ** way

- above™ the old 5.5 percent limit because of the sharp rise in prices and living
costs, Meany noted. He said he expects this trend to continue ‘‘ because
. thero is absolutely no way for the worker to catch up except through his wage
-envelope. ‘If he has the union, if he has the will to make the demands and back

“.them up, that is what is going to happen.” .

If an employer sought to enforce: gtﬁdeligés:' ﬁ}s-‘;}gidly‘ as?lega!-mqtrolﬂ,
~ Meany said, unions ** would be compelled to strike.”” . .1t oL

"Meany. said that he as well as most other Americans are *‘rooting’’ for

*: President Ford to succeed in curbing inflation, highi interest f'at'e’siz.u-lfi uncmploy- -

Smemt. o i el T e e e e e i
- - But Meany warned, Ford is not going to be able to turn'the economy around

“by following the same policy that has been a. disx_n_;ter,fo‘: the Iast five-and ‘

-2 half years.””. ... DIt R e e ft

" ~iMeany termed high interest.rates * the-most: inflationary "factor in o
‘economy” and the’ chief* cause of the slump in home construction. * It cq tnmi
for the governmient to allpcate credit and provide direct mortgage finan inga

Teasonable interest rates, he urged.. . . . .o 7 Lo "

R . . «“

-~ As for balancing the budget, he sugg‘e"é'tc’_d.',"l‘)fixiéi‘hg d'c')wi_l'imcrest'rates would

. . pgo e 1011 e . ] 3 st on-the - :
8ave_the federal government ‘more than -5 billion a:year on mtere;g (;our: ’_tlllx'q 5

national;,debt. .. “That, would -be one place we.could very definitel
budget. . L T e ey
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 In responso to other questions asked by ABC correspondents Herbert-. Kaplow ‘ﬁ:g,l @ @ s
and Jim Kincaid, Mecany said : ) - s W o s yers
While he doesn’t want to see former President Nixon go to jail, *‘.the special lof 110 wor -
prosccutor has got to follow the law” and “ I don’t see how he can be given t"’mgwﬂ‘ £ 5.9 p¢f
some kind of immunity from the law.” But “ I don’t think anyone would d”\id@. of 18
argue against a pardon” by President Ford after the legal processes have bgeq P dusive © 2% g pe
completed. P : o IR Eas Y
He would not want to comment on Ford’s amnesty proposal until it is gﬁoﬂdﬂd {O{n (973,
explained in more detail but “I would like to see this issuc behind us." - il

; . 148 _ m
A Ford-Rockefeller slato would be *“ a very strong ticket for the Republicans” 'iﬁminlhc contmctilsci;ngg
in 1976 * if the economic situation improves. But they would have a difficult 'a-,;hhsesahtorprov fnte
time ** if the cconomy continues to slide downhill.” L e kst first year 0¢E0
While there is no *‘casy answer to the nation’s cconomic troubles, it is obvious ol .
that there is need ** to take a new dircction” because the policies that.I have fiest half of the ¥

been followed—guided largely by Arthur Burns—have failed. “We are going - fBfﬁl;ﬁ:a\(:ring 347,000 W
«downhill and we are going downhill fast.” _ ST u-x‘ll!4’5 millian 143 par c21
- . Tax reform is.“long overdue™ and closing loopholes for corporations and 1 cupees actually
the wealthy could bring in billions of dollars in additional revenue—another n?;c!n[mte i ofggain§ undet ¢
1 ‘ .Way to help balance the budget. : wedduiglhe pariod (def

Labor - Collective Bargaining Scttlement, First 6 Months 1974 e gl years, and wage cha
Major collective bargaining settloments reached during the first six months of tris. Maasures of effactive
1974 provided for larger wage increases than agrecments reached “in. 1973, taulbss, are baing incorpe
according to preliminary cstimates issued by the Bureau of Labor Statistics of wnping bisis. The naw
the U. S. Department of Labor. S e R | ™z bourly earnings that
| : * Wage rate adjustments negotiated during the first half of 1974 avéraged - | gl scond quarter
8.7 per cent for the first yoar of the contract and 7.0 per cent annually over - = g Aparcs L0
the life of the contract, compared with 5°8 and 5+ I per cent, respectively, in - it popt 0t Whey
1973, These measures exclude-possible gains under * cost-of-living ™ escalator - A (e
(COLA) clauses. Some 2.1 million workers were covered by the 1974 scttle- - S 3 dylé;ls bargaining
ments. -primarily in the steel. construction, food. can, aluminum, :_1p_pm’°1._ W Fo;y’-'n B copt wag
retail trade, and transit industries.. . S Car R 1,,3::::’.“ @nt of the v,

4 ! - The.1974 data relate to 506 collective bargaining settlcmients in the private |, - i erease during
a8 “‘non-farm economy, each of which affected 1,000 workers or more. . (Although b P 1974, aVeraon

; approximately one American worker in five in the total labor force i a union -] T Omgareq t07.0 Ag'-'
SR ~member, only one in nine is included in an agreement covering.1,000 . workers -9 .. TR
1 ; + -or.more in the private nonfarm sector.) R

- |,
. In the manufacturing sector, first-year wage rate gains averaged 81 per cent ' .’::'%’1 i) ¢ Dresg d
{ i the first half of the year, up from 59 per cent in 1973, while the average gain ipzd ) suraq '+ Cong
y l s ‘over the life of the contract was 58 per cent.. compared ‘with. 49 per.cont W iy mmhce i to
T recorded in 1973 settlemonts. SR T T T o 't’!i!h'li\'e \} o
! .. In non-manufacturing, first year wage adjustments ‘average 9- | per cent: iy ,‘a"ector Ang
L Sompared with:5.7 per cent in 1973, while wage zains over the life-of the.con- hdfif’“"e it yioud Slagg »
o :tr_alc’;.-gt\fqgged 8.0 per_cent, compared ‘with 53 per cent in 1973. . LHESEL -mlﬂg Ong }?ymé the beg
" the construction industry ‘componont of ‘non-mahufacturing. first'yoat - f Tey -t Sup
wage gains averaged 8-8 per cent, up from's.0 per cent in.1973. %Véf *.the:]?f-c' i i'md.“fm “Nlldczsm
o | ] Mg gle
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8 -of the agrecoment. the corresponding average adjustmonts wera 8 3 e cang -
| “and 5.7 por cent, respectively, b Justmonts wera 8.3 per cont
" The size of settlements was influenced by the possibility of additional increase '
under cscalator clauses. - Contracts containing COLA provisions, ‘which co- -
'vered 54 per cent of the workers under major agreemnients concluded during the:
 period. provided for 5.9 per cent annual wagu-rate gains over the life of the
contract, exclusive of any potential ‘ cost-of-liviig ™ increases under . these
formulas, compared- with 4.9 per cont last year. "' Contracts without escalator
clauses provided for annual adjustments averaging 8.2 per cent, compared
with 5:3 per cent in 1973, _ T
. Thus farin the contract torm, gains have averaged 10.2 per cént in seitlerments
containing escalator provisions that were reached ir the first half of 1974, This . -
includes the first year negotiated increases and escalator -adjustments - already -
putinto effect. = .. o T T TN
Duaring the fiest-half-of the ycar, escalator provisions were " adopted in'51
szttlemznts, covering 347,000 workars.  Escalator provisions now cover.appro-
ximitzly 4.5 million 145 par cant) of the workars in major bargaining units.
- Wage rate changes actually going into cffuci during the second quarter of -
“1974 consisted of gains under the settlem:nts discussed above, plus scheduled
increased during the period (deferred increases) pursuapt to contracts negotiated
in earlier years, and wage changes resulting from.the ‘operation of escalator
clausss. - Mzasures of effctive wage change, previously published only. on an -
annual basis, are bzing incorporated into this releass and will be published on-
an ongoing basis. ‘The .new series is more. conisistent With movements -.in-
- average hourly earnings that those limited to current wage decisions.. . -
~ During the second quarter of 1974, the average effective wage rate adjustment
~ amounted to 2.4 per cant when prorated over the 10.1 million workers undor: -
* . major private nonfarm agreements. Ofthis amount, 50 per cent .was attributa
table to ’his. year’s bargaining,i33 per cent reflected the. influence of deferred-

changes,'and 17 per cent was the result of escalator clauses. . e
.. Forly-six per cent of rhe workers under. major agreements receive some fupe - -
+ " of wage rate increass during the period. . Over the year ending with the second -
" .Quarter.of 1974, the avcrage, effective .wage ad justment. amounted . to:7.3 per.
cent. compared to 7.0 per cent for the calendar year 1973, " ... . ..
 Labor Asks Action.On No-Fault Plan | . " -
The AFL-CIO pressed Congress to complete actio
fault auto insurance law to rep

this year on a federal no-:
lace the present * inefficient, excessively costly.
and unduly cumbazrsome ** manner of compensating accident viclis.: = i
. Lagislative Director Andrew J. Biemiller termed the bill the Scnate passed

‘He urged a House. Co_mmelct;-la)é sub.-ctomé'nitlgc;
. to improve it with the best portions of othcr. bills-that have been. introduced,
- - including one by Sub-Committee Chairman ..Tol'm_ ‘E.‘,Mgss-;(D-Czl‘!l_f.?,' SR
.. . The Moss bill would establish a-fully federal program, while theSeante bill' =+ |
Would set minimum standardsthat States would be ;f:qnued tomeot. ¥ . {

“on May 1 “a good.start ™.
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- All of the bills, including versions by.Rep: Bob Eckhardt (D-Tex.) and Rep.

Koy (D-Ga.), ** contain the basic principles essential to an eﬁ'ectxve |
W. S. Stuckoy (D-Ga.), statement was presented to the sub-

no-fault system, *’ Biemiller said. His
commltteey by AFL-CIO Legislative Rep.. Kenneth Melkle_;ohn .
- The AFL-CIO statement listed these * essential ” elements of a good no-fau]t

blll N

- Mandatory insurance that guarantees full payment of all- medlcal and To-
hablhtatmn costs to all accident -victims, regardlcss of fault. . - )
" Immediate payment of bencfits. /

Restriction of court suits to carefully defined circumstances zmd a requlre-

ment that insurers pay attorney fees for policyholders who must go to ‘court to

obtain payment of a justificd claim.
A strict timetable for implementation of the program.

Accident victims should be fully compensated for wage losses for the perxod,
they are unable to work, the AFL-CIO urged, with no ceiling on the ]ength ot‘
time benefits are paid.

‘Persons with salaries above the level of compensation provxded in the basnc
program should be able to obtain additional wage-loss i insurance at extra cost,
the AFL-CIO urged. Likewise a person with low carnings should bo able to
pay a reduced. rate. for that coverage.

A major savmgs in auto insurance premiums would be achieved byconsndermg
the health insurance that a policy-holder might have as the primary insurer for
payment of medical costs. The auto insurance would then be a supplement to
health insurance benefits. g

* When national health insurance is ﬁnnlly adopted, consumers wnll receive
an added benefit through the reduction in auto insurance rates for medical co-
verage, ’* Biemiller said.

" He also urged the House pancl to take another bx g step towards auto insur-

a.ntce reform by a probe of the manner in Wthh insurance compames set thelr
rates.

He suggested that Congress dlrect the Secreta.ry of Transportatlon “ tO

conduct a broad-ranging study into the rate-making prnctlces of auto tnsurance
companies and to' report his ﬁndmgs ” g

As important as the benefits of no- fault insurance, Biemiller snld is that the
lnsurance be available ** at the lowest possible cost ” LRI
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Jute Industry— Natlonallsatlon ruled out : P

The Comm :rc: Ministér, Shri :D. P. " Chattoi 'v.dh aya, rc ct dl th R'l a
Sibm a. d,mmd for thz n]tl(r'mllsiltlon -of lhl?: Jut)f,: ¥ndu5§yc . i c i Jy

ool

Reply ingtoa call- 3“3"“011 motion on thé reported falli in Jute prrccs, resultmg '

tn distress sale ‘of raw Jute in eastcrn Siates, he said
\ uld be
fnlzlen for b*tlcr COmrol 1 eﬁ'ecll C measurcs WO g
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. Shri Chattopadhyaya said India was interested in evolving- ,

i : s e : volving’a  .common -
strategy With Bangladesh so that Indian jut

markets. 0 LT Jute could °°mP°t°1ﬂ the erjd
. “We_havo endorsed the_international jute policy, involving re i '

:mrke;m g We are awaiting the endorsement by thc'Bangla‘dcs%l G?vcﬁ%%gs

e said. - . S , ‘ ot

_ Shri- Chattopadhyaya said the credit squeeze now a Feoting the purcise

- activities of the Jute Corporation was of a temporarynature. . - -

" - The Minister contended thatthere had not'been a sharp decline in the open
market prices particularly in the upcountry markets. The Government had not
received any reports about distress sales. On the contrary, except in the case
of Tripura, Jute growers had beenreceiving prices above the minimum support

- price of the previous year. _ . T
~ Shri Chattopadhyaya said the Government fully appreciated the difficulties
caused tothe growers'by violent fluctuations in prices of raw jute and itscfforts
were directed to ensure a reasonable stability in prices.” ; R

- Referring to