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The Month in Brief

Consumer Price Index Number for Working Class

¥ The Bombay, Solapur and Nagpur Consumer Price Index Numbers for Wi
¥ Class for the month of April 1978 with the average prices for the year
§ December 1960 equal to 100 were 320, 330 and 312 respectively. The Ja
# Nanded, Pune and Aurangabad Consumer Price Index Numbers for W
¥ Class for the month of April 1978 with the average prices for the year.
December.l96l equal to 100 were 325, 324, 304 and 333 respectively.

Industnal Disputes in Maharashtra State

Durmg January 1978 there were 32 strikes mvolvmg 25859 workme
i a time-loss of 914335 working days, as compared to 38 disputes in Dec
§ 1977 involving 17837 workmen and time-loss of 586054 man-days. Fi
§ particulars of industrial disputes are given at pages 992 and 993 of this i



Current Notes

p spirit of compromise, CM tells Industrialists

ief minister, Mr. Vasantrao Patel, and the minister for labour and in-
s, Mr. Sharad Pawar, today reminded managements of their role in
g about industrial harmony in Maharashtra. .

; were speaking at a seminar on “‘Prevailing industrial relations in Maha-
, role of the government” organised by the Indian Merchants’ Chamber.

Patil called upon industrialists to develop a spirit of compromise.an’d
ke industrial disputes an issue of prestige.

aid that four “sick’ textile’ mills in Bombay had failed to pay bonus
her dues of the workers even though the Government had oflered to
nancial guarantee to the concerns. The mills plea was that the banks
10t giving them loans. With this attitude of the managements, how
the workers be asked to remain peaceful, he queired. |

e Threat ,

‘managements had even threatened to close down their concerns for |

to browbeat some unions, Mr. Patil said.

_Chief Minister said that of late there had been considerable improve-
in industrial relations since the outbreak of strikes and lockouts after

ergency. Earlier this month there were strikes in 38 concerns and lock-

n 11 firms, involving in all 11,700 workers.

ing 1977-78, there were 745 disputes involving two lakh workers and |

f 62.49 lakh manhours.
Patil denied that the State Government was taking a lenient attitude

ds violance in industrial firms. ‘He said the Government wanted such .

es to be solved peacefully.

Sharad Pawar said that some industrial managements denied the legﬁﬁ'
ights of workers and caused unrest. A leading firm in Pune, exporting
worth crores of rupees, paid only Rs. 120 per month per worker.

e leading industrial concerns also employed a large number of contract -

r, curbing the trade union rights of the workers.

Pawar refusted the allegation that units taken over by the Government |

1ot functioning well. He said that the Pulgaon cotton mill, which w2’

W VU . TP - A 1T 1 1% . mnnf N
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The Minister assurgd the industrialists that the Government would take
units in only exceptional cases. :

Mr. Viren Shah, industrialist, said the Government must maintain law
order in the industrial field and should not hesitate to arrest erring industri:
or trade unionists. |

He said industrialists should not take into account only the managem
point of view, pointing out to only two labour leaders present at the sem

Mr. Shah referred ’gd growing incidents of industrial unrest and said
facts were not necessarily represented in statistics*provided by the: Governm:

Mr. Manohar 'Kotﬁ'al, labour leader, asked how industrialists could
about labour indiscipline when they themselves were engaged in cut-th
competition and indiscipline. :
~ He said that two industrialists had been fighting to take over a factor

Bombay, employing 2,500 workers and manufacturing vital equipment
defence. | -

Industrial unrest in the State was not abnormal, he said, in Kanpur
vorkers had been reported killed in firing. Such incidents had, not ta
place in the State. ' ' ’ S

Mr. Kotwal alleged that the Government wanted the labour movement
o¢ divided. He said inbuilt provision in labour legislation provided for m
plicity of unions. | S

‘He urged industrialists to treat the workers with respect and provide t
vith basic facilities. He said he had himself found insects in the food:
repared in the canteen of a well-known firm. Several factories did not pro
anteens for workers and failed to provide safety measures..

Mr. Kotwal said that the State had passed the maximum number of law:
he welfare of workers. But their implementation was ineffective, he stress

;'Mt. Prabhakar Mankar, trade union leader from Pune, said there was 1
Or trade unions to influence Government policies.

, Mrs. Sharayu Daftary, chairman of the chamberfs .labour. sub-commi
elt the Government had a direct or indirect hand in industrial unrest w
lad angered many. \ |

Government Note Criticised

Shq said it had been felt that the Go&erﬁmeht played t.hc role of an oplo\
N industrial disputes and that the unions made exorditantly high demanc

] Mrs. Dattary said the process of recognition of trade unions should be ¢

Arad a1 < R VR R I VR T o
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- Mr. V. B. Haribhakti, president of the chamber, welcomed the gaths
»nd Mr. Ramkrishna Bajaj, proposed a vote of thanks. |

(Times of India, 19th May 19;

Rural Labour Welfare Fund

A non-official bill for promoting the welfare of labour employed in agricu
ind other rural occupations, was introduced by Shri S. W. Dhabe. IN
Member in the Rajya Sabha on May 5th. The Bill, first of its kind, pro
for constitution of a fund to be called Rural Labour Welfare F und which
be applied for provisions of water supplies, housing recreation and improve
of educational facilities, standards of living and nutrition and amelioratic
social conditions. The Bill also makes it obligatory for the Central Go
ment and State Government to appoint Advisory Committees for the adn
rration of this fund which shall consist of equal representatives of the conce
sovernment, employers and rural labour. It also provides for the appoint
of Rural Labour Welfare Fund Commissioner. The Statement of Ot
and Reasons says that the number of rural and agricultural workers in .
is 47.48 million and Central Legislation is necessary to appoint the Boar
promoting welfare activities. The Bill does not provide for any levy or co
ing of cess for this purpose as is done in the case of industrial workers in con
ting Labour Welfare Boards, but the Central Government may provide fc
%Xplendlture from the Consolidated Fund of India after the appropriation :
y law. = |

(Indian Worker, 15th May 197

Training to Handicapped in Factories - |
The Government of India have started, from 1976-77, a scheme of in
training for the blind, the handicapped, the deaf and the dumb between tk
group of 18 to 40. Under the scheme, handicapped persons are given tra
in factqnes, cotton textile mills, printing presses and other Government I
nised industrial units. o '

. The factories receive from the Government grants of Rs. 1,200 to be p
trainees at the rate of the stipend of Rs. 100 per month per trainee. - -

Those interested are advised to take admission for inplant. training I
factory which would be convenient to them. B o |

If recruited for t:aining, aIAletterAto. that effect from the concerned off
the industry may be forwarded to the Director, Social Welfare, 3 Church ]
Pune 1, and the application form for stipend may be obtained from the Di

rate so as to enable the Director to take further action. . .

a W p— -—
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Those interested are advised to apply to the Director, Social Welfare D¢
ment (handicapped branch), 352, Somvar Peth, Fune 11, with necessary cer
tes before August 31, 1978. | |

WORKING OF MOBILE DISPENSARY UNIT
- (A Project Launched by the Engineering Mazdoor Sabha, Bombay)

In or about 1974, Engineering Mazdoor Sabha, Unit of free Trade U
Movement chalked out a programme for helping poor and backward p
in rural and neglected areas in neighbouring states from its funds in coll
tion with Kamgar Sabha, Thane and other units of Free Trade Union M
ment. Most of the senior members of unions, affilliates of Free Trade U
Movement, have originally come from rural and backward regions. .
unionising themselves under the banner of affiliates of Free Trade U
Movement, they got their conditions of service substantially altred ar
many cases have reached fair standard of living. Of course they were req
to carry on long drawn agitations like strikes and on Occasions even
required to face-lockouts. They owe some obligations to the land from v
they originally hailed. Moreover most of their kith and kin being there,
wanted to help them. A project for.giving free medical assistance to those
Stay in rural and backward areas and who have so far been deprived of
basic requirements by the state was therefore prepared. Other aims and ot
In starting the project was to have a social and economic study of back
classes in rural and backward areas to find out in what best manners the}
be helped by frce Trade Union Movement. A creation of a band .of se
al{)@ honest workers from factories through the project has been one
object. | S | S
_ Engineering Mazdoor Sabha requested Shri Subhash Dharkar, a well kr
Engineer and a close friend of the free Trade Union Movement 1o pre
d project report. - On basis' of report submitted, Engineering Mazdoor Sa
Bombay decided to incur initial capital outlay from its funds and the am
of Rs.'1,94,117-58 was initially spent on chassis of Mobile Dispensary
and body building. The Sabha also incurred expenditure of Rs. 6,39
towards other expenses: o R . ‘ o

~ The Mobile Dispensary Unit has two full time doctors, a male and a fei
4 qualified nurse having a long experience in:welknown hospital, an assi:
2 full time driver and a cleaner. In the mear future a full time pathol
Would be appointed. Annual -wage bill of this’staff is around Rs. 6
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backward areas of Kolaba District of Maharashtra State and Bulsa
of Gujarat State. Response, the unit received at all these ville
stupendous. Moreover workmen of 20 industrial units in Bombay ai
Regions were given free medical treatment during 1977. Total numi
persons who were treated by the unit in 1977 was 6446 out of whom

treated for cholera. | | . |

However, from 1st September upto the end of the year 1Q77, the M(
was immobilised on account of both doctors, having resigned then
they wanted to start their independent practice.

Common diseases found amongst those who were medically treat
were - — .
Severe Anwmmia, Hypoproctnenia, Scabies, Amoebic Dysebt
Infection, Throid Goitres, Gostroenterities, valvalar Heart
Hyperacidity, Poliomyelities, Whooping Cough, Primary T. B.,.Skin I
Eczema, T. B. Conjuntivitis, Unclean teeth, ctc.,

The Engineering Mazdoor Sabha, Bombay intends to constitute :
trust for this project and steps are being taken in that direction.
of doctors report submitted in respect of industrial unit'covered: b)
managements are being approached by constituent unions of the Sab
suitable measures to check occupational diseases. :

New L. R. Law Will Ban Gheraos and Go-slows

‘The proposed comprehensive Industrial Relations Bill which the Unic
ment has promised to introduce in the next session of Parliamer
go-slows and gheraos.; » C

It is understood that the cabinct has also considered a related
the Employment Security and Miscellaneous Privisions Bill whic

protect the rank and remuneration of all those employces who are r
by the Industrial Relations Bill. |

The new Bill will render any strike illegal unless 60 per cent of the
of an industrial unit express their resolve to go on strike through a s
held under the supervision of the registrar of trade ‘unions. . |

| At the same meeting, the Cabinet approved the only other major -
agenda, the Employment Security and Miscellaneous Provisions
seeks to protect the rank and remuneration of all those employees
covered by the Industrial relations Bill. - |

~ Thd Union Labour Ministry, in framing the bill, has been gut
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personnel and head of departments ‘and supervisors, even if their
remuncration is less than Rs. 1,600, will not qualify for the benefits of
man’ under the new law. .

Some other major fearures of the bill are: gheraos and go-slows :

practices.  Hence even when the union gives notice of direct action

gherao the employers or other_managerial personnel.

Strike and lock-outs arc rccognised “but will be made redundant
of the meticulous conciliation machinery proposed.

A time schedule is prescribed for the settlement of industrial dis;
days for bilateral talks, 60 more days for conciliation and thereafter si
for joint reference for adjudication. R

~ After all the forgoing means arc exhausted, the union, if it wants
to direct action, will have to take a ballot of all employees including t
may not be its members to decide whether to go on strike or not.
60 per cent of the total emplovees in the unit give the mandate fo:
the union will issuc 15 days’ notice to the management.

Only a union which has ten or more per cent of the employees as it:

will be'registered. . '

Not more than seven outsiders can be associated as office-bea
a union at the unit level and the limit for outsiders at the industry leve

No outsider can become an office-bearer of a union unless he submi
ment of his assets annually to the registrar of trade unions. The asset :
w;ll be open to the public for inspection. :

(Indian Worker, 22nd A

ILO Survey Reveals Need for New Social Service for Women

WOMEN’S place in the labour market, away from an exclusively
role, has been more firmly established over recent.years, says a repo
International Labour Conference (Geneva, 7-28 June 1978). B
and better social services' are needed to bolster new attitudes tow
employment of working mothers. | , -

- The report by an independent committee of experts, which reviews
in ILO member countries since ILO Recommendation No. 123 on th
ment of women-with family responsibilities was adopted 13 years a
that in spite of “ exceptional ”’ advances some countries are still
about women’s role in society. Men, it says, are.often not aware Q

+hh e £, N EEE T Y A Ty o R R 1 PRt
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labour force (34-1 per cent), participate increasingly in trade union and
activity. |
ILO Recommendation No. 123 sought to give working women two

_facilities designed to help them deal with immediate day-to-day |
due to their dual tasks at work and in the home, and-

—guidance and training to help girls and working mothers avoi
discrimination on grounds of sex. ; |

Adoption of both kinds of measures has becn most frequent in the i
lised world. Growth of special services has been considerably s
developing countries, where-few of the 360 million workers are wage
and where relatives often help to take care of the children.

~ But almost all countries have experiecnced a serious strain on c
facilities owing to changing attitudes towards the employment of
mothers. Important resources have to be mobilised and countrs
have other development priorities. |

.. The ILO.report-, however, stresses that women are not the sole be:
of such policies. Measures to help them find and keep cmployment ¢
directly to the development of the national economy, by making p«
expansion of the labour force. Tt is increasingly accepted that * the
of family responsibilities should be considered as problems of the fam
society, and not just as those of the working woman *>. Action should

,» be pursued at all levels, including governments and employers” and

organisations. | | R NS |

_ Other suggestions for revision of Recommendaiion No. 123 are tha
mch'xc}e such measures as flexible working hours for all workers, a Teé«
working hours for persons with family responsibilities, spccial leave
a worker to take care of a sick child, and the dcvclopmen,t of communa!

bil‘he ILO report points out that helping wonien to handle their-dual
bilities of home and work should not affect their right to stay at hon
care of their family, although, it adds, this *“ frcedom ” is limited by th

constraints of ‘having to contribute to the family income.

f64§t§,1§§k5,h0 ws wide divergency on the question of when the necessary
. proliibit ing women cnds, and when discrimination starts. Many
avaiiabl overtime or night work for women so that they will have 1
kind ?n Z"rzctlteh(t)me’ whereas others have repcaled existing prohibitio
o r to remove a possible source of discrimination against

VR 2e ° - - - o e o = 20
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8 ' Labour administration is a complex affair, grouping together
‘BY administration activities in the fizld of national labour policy. In «
i as well as industrialised countries, social policy can be conceived or
£1 tion to national economic and social objectives, and with the active pa
& ofemployersand workersindecisions whichaffect them. Itisinthis fr
¢ that the structures of labour administration. must be built and jts
organised. S

Serving Social Progress

The draft convention to be submitted to the Conference defines
administration system as covering not only ministerial departments
agencies but also any institutional frame-work for the co-ordinat
activities of such bodies and for consuliation with and particiy
‘cmployers and workers &nd their organisations.

The concerns of this ad ministrative mechanism range over a wide
correspond to basic preoccupitions of employers and of worke
include in particular the preparation, administration and review o
employment policy and the pursuit of full employment; determinatior
and conditions of employment; organisation of industrial relations ¢
ment. of industrial disputes; supervision or management of socia

i1 Systems; and promotion of occupational safety and  health
o B satisfaction, notably by means of effective:labour inspection services

The draft convention envisages the extension of the competence
Bl administration to the living and working conditions of workers wh
1§ inlaw, employed persons, such as tenants, share croppers and similar

§ of agricultural workers; the self-cmployed in the informal sector; m
co-operatives and worker-managed undertakings, and persons work
Communal or tribal customs. S D

An up-to-date instr_u_ment

- Given the importance and the variety of the fields it covers, t
administration system. must possess not only the competence and
required for the exercise of its duties but also the means for taking
.dc‘centrali'sed action. - ..

And in order not to become a-weighty administrative machine, i
~able to react rapidly and keep in close contact with all concerned par
cularlv the miiklir antharitice and amnlovere® and workers® oroanics:
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defining for the first time the functions and struqtur_es,of nations
administration essential for the advancement, at national level, of the
setting work of the International Labour Organisation.

The draft convention is complemented by a draft recommendati
sets out the functions of the labour administration system concerni
standards, labour relations, employment and rcscz}rch., and covers
of co-ordination, resources and staff, internal organisation and ficld s

v (ILO Press, 18th A

Acute Unemployment In Developed Western Countrics

Many eminent capitalist economists who belicved in the ,past that
‘safe’ level of unemployment was necessary for the ‘qox:gnal func.tlo?i
capitalist system of economy, now prefer to forget their “formulation

- ment agencies have had to make a full study of the problem of en

because the army of jobless has attained threatening proportions ip_ (
capitalist countries. - .

According to official figures, 62,43,000 people were uncmplo.ye.d,_u
.Common Market countries in January 1978. In Britain. 1-3 million:
less, in'Italy 1'7 million, in France 1-19 million, and in the FRG I
Almost half of them are young people. s '

. These are overall figures but in.separate branches, most strongly .
crisis, the percentage of unemployed is much above the overall avera
- country. - . | S "

Over si}_{ million people are jobless in the‘United-Sta-t'es,or_ 6'2." per«
_entire active population.”- For Negroes this figures is much" higher:
‘cent—and’ for young Negroes over 39 per cent. -

. The dry statistical figures conceal the tragedy of millions of people
deprived of the most vital right—the right to employment. The actu
of people without means of existence is always. much bigger than t
figure, for the number of dependants should be added to the n
.jobless. .. ... 0 RPE ORS S P

| Unemp}oymentgpe]ls -notb'nly poverty; butis a grave'ifioral proble

-while getting unemployment relief, people feel they are redundant an
Economists and experts in leading Western countries are workin;

.grammes to create fresh employment, - But all these :half-measut
solve the basic problem that stems from .social injustice and perpe

RIS A
"I:;u

economic - inequality.
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E  Foreign capital similary dominated investment in devcloping cc
-84 he same period. For example, it accounted for 98 per cent of all ;
E in Mauritania, 95 per cent in Gabon, 86 per cent in Togoland, 77 i
J Congo, 76 per cent in Senegal, 67 per cent in Upper Volta and so or

This has since changed considerably. Not only are the developing

5 asserting control over their own resources, they arc also demand
| prices for their raw materials aiming at better and more equitabl

trade. All this accentuates the economic stress the developed Westerr
are suffering from. Since economic levers arc in the hands of t

& companies they seek to mitigate the crisis by cutting down productio

and services adding to the already existing burdens.

(Indian Worker, Sith 1

INDIA’S EXPORTS TO GO UP .)

Néw,Arcas of Co-operation between India and Hungary Identified

Several new items of enginecring goods for cxports from India to
were identified at the plenary meeting of the third session of the Indo-]
Joint Commission for ‘economic, scientific and technical co-opera
being held at Budapest. The items include machine tools, handloo:
made garments and handicrafts. |

The two co-Chairman, Shri George Fernandes, Minister of Indust
Hungarian Minister for Light Industry Mrs. Janos Keseru reviewed th
of co-operation between the two countries and identified several ne
for detailed discussion by the working groups who have been directec
out time-bound programme for implementation. |

During the last year, there has been significant progress in the
engineering goods from India to Hungary chiefly, lamp machinery co
bicycle parts, shoe uppers, -leather products, handtools and automo

During discussions, Shri Fernandes indicated the priorities of new
policy of the Government and of the new plan mainly in respect of de
of agriculture promotion of small scale, cottage and rural industr
Creasing mass employment and development of the rural areas. The ]
Minister also indicated the industrial priorities during the next fiv
the Hungarian Government chiefly relating to reducing labour she
transferring labour intensive lines of production.

. Keeping in view the priorities of both the countries several new prc

1deﬂtiﬁ_ed based on complementaries of production and technology o
CoUNntriee  <iriele £ a1 = iettgtn  ~F +the ovnhnertice and man
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L

It was also aareed at the meeting to énlarge collaboration bety
Machine Tools. Ltd. and Tungsram which has already prov
respect of manufacture of bulbs “and lamp making machlnery, .
flourescent . tubes and other diversified products.

The Tndustry Minister visited the Tungsram factory ‘where det
ing the range of manufacture of bulbs and for collaboratlonl

projects were agreed to.

The Indian side is also negotiating with the Hunﬂauan Gove
operation in setting up a coke-even pro_]cct in Hungary envisa
arrangements for supply of plant equipment and experts.

The two co-Chairmen also gave directions for settlement
matters relating to conclusion of bilateral shlppmﬂ agreement b
countries.

The working groups on mdusmal co-operation, agriculture, t
tions, drugs and pharmaceuticals have commenced their de
would be reporting to the present joint commission. The prot
the time-bound programmes for increasing the trade between th
and takmg up several new projects would be sngned

T et 300 o



Important notifications under labour I:

. Bombay Industriai Relations Act, 1946

" By the Comunissioner of Labour ,Bombay., No. CL|BIR| Desk-15/116/78., dated 20th Ma
In exercise of the powers conferred on him by sub-section (2) of section 5 of the B
Industrial Relations Act, 1946 (Bom.XI of 1947), read with Government Notification,
8! trics and Labour Department, No. BIR.1065 (a) 106349/LAB-I, dated 13th Septembe
g8 the Commissioner of Labour, hereby appoints Smt. V. S. Khandedia, Government ]
{ Officer, to be the Assistant'Registrar of Unions for all the local areas in the Bombay D
except all the local areas in the Ratnagiri District of the state of Maharashtra and «
on her all the powers of the Registrar of Unions, under the Act for the said local are:
for this purpose, amends the Notification No. CL/BIR/J/ENF/37/76, dated 18th Marc
(hereinafter referred to as the said Notification), as follows :—.

In the said Notification, for the words and letters *“ Smt. V. P. Bandre *’ the words and
“Smt. V. S. Khandedia >’ shall be substituted.

(M.G.G. Part I-L, dated 25th May 1978 at page 1720).

II. Bombay Shops and Establishments Act, 1948

it Industries, Enevgy and Labour Department, No.P-737|/CR-1873/Lab-5, dated 15th Apvil .
i Inexercise of the powers conferred by section 6 of the Bombay Shops and Establishmen
il 1948 (Bom. LXXIX of 1948), (hereinafter referred to as * the said Act *°), the Governn
 Maharashtra hereby suspends the operation of the provisions of section 18 of the said
i respect of the retail grain dealers in Greater Bombay, for a period specified in column 1
i Schedule appended hereto, subjcct to the condition that every employee shall on accc
;ht} ({Ossshoi;i thle fixed weekly holiday be granted holiday on the days specified in column 2
&t Said Schedule. , .

SCHEDULE

~ Period
1)

N

1. Week ending 4 ' | ) Mahavir Jayanti Day.

. 22nd April 1978.
2. Week ending

3. Week ending

4. Week ending
26th August 1978

-~

19th August 1978,

19th August 1978.

(21st April 1978). -

Independence Day.
(15ith August 1978).

Coconut Day.
(18th August 1978).

Janmashtami

" (26th August 1978).
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IIN. .lndustrial' Disputes Act, 1947
(1)

Industries, Energy and Labour Departinent No. IDA. 1478/(6331)/Lal
Government of Maharashtra is satisfied that public interest requires that
in the production of rawa, floor, atta, bran, ctc. from wheat and empl
workmen should be declared as public utility service for the purposes of I
Act, 1947 (XIV of 1947), in the application to the State of Maharashtra (t
to as ** the said Act™);

Now, thercfore, in exercise of the powers conferred by proviso to sub-clau
of section 2 of the Industrial Disputes Act, 1947 (XIV of 1947), the Gov
rashtra hereby declares the industries specified in the Schedule hereto anne
utility service for the purpose of the said Act, for a period of six months
publication of this notification in the Maharashtra Government Gazette.

SCHEDULE

Concerns cngaged in the production of rawa, flour, atta, bran, etc.
cmploying 20 or more workmen.

(M.G.G., Part 1-L, dated 18th May 1978 at page |



V. S

T s\

?ecognitia;z of Undertakings Under the Bombay Izgzl{lstrial Relations Act, 1940.

Name of the undertaking Added, dcleted

—— e . = ———— - — - —— ———

The Kolhapur District Central Co-operative Bank Ltd.,
Haroli Branch, Haroli, At and Post Haroli, taluka Shirol,
district Kolhapur. -

“Shri Jazgdamba Sahakari Sakhar Karkhana Ltd., Rashin,
taluka Karjat, District Ahmednagar.” '

“Deccan Processors Private Limited, Post Bag No. 31,
Ichalkaranji, District Kolhapur.” | A

.. The following branches of the Bank of Karad Ltd.
(1) Mahadwar Road, 105, B-Joshi Building, Kothapur.
(2) 761, Sadashiv Peth, Pune 411 030. | R
(3) Mali Building, Palus (district Sangli.)
“Solapur Zillha Audyogik Sahakari Bank Niyamat, Bhava
~ narishi Peth, Branch, Solapur. '

“Bhagini Nivedita Sahakari Bank Maryadit, “‘Rashtra- -
bhasha Bhavan”, 338, Narayan Pecth, Punc 411 030",

(1) The Muslim Co-operative Bank Ltd., Camp Branch,

48, M. G. Road, Pune-1. . »

(2) The Muslim Co-operative Bank Ltd., Ladies Branch,

935, Budhwar Peth, Pune-411 002. |

(3) The Muslim Co-operative Bank Ltd., Kirkee Branch
184, Old Bazar, Kirkee, Pune 411003. . ' - - =

“Shrirampur Taluka Kapus Utpadak Sahakari Soot Girni
Maryadit, Shrirampur, District Ahmednagar.”

Date and nage
or substituted number of M.G.G.
Part I-L
4 5.
Addcd 11th May 1978
(1551)
Added .. [11th May 1978
(1551).
Added 11th May 1978
(1551-52)
Added I1th May 1978
(1552).
Addcd 11th May 1978
(1552).
Added 11th May 1978
(1553)
Added 11th May 1<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>