g oiw 4T 4-.\~..

) N £ M
B ('ndﬁu Wy e

- ZUA 2k ',‘"—_::-.«.c.;_,.-*-

PUT—L

o FOTTRTN

0 RIS
i; i A

£ 3 i o
LN o o
IR ) i
T i '

R
‘_':1 i; -1
SR I
R A
i :

S D et
T,

e e e e b« wd ol

¢ AT bl - et Y

PP

L Bt et as b a2 s e

.
B

iR S mar iy

SNy
it

: N e
I T i}
R I s
i b Vﬁ }: =7
i ol & 1o
! A Vi
YEONGRAE LS
4 J
Pl
\RJ
s e
s R
S s
B H
. s
LT -';
. ¢
v F
ot
: Y

-- Mosuiram i Yo A
. . ~_ shmteant
L
T,

]

e e e

RN T e S L

i

ot

e

PR e

AT R,

-'.i‘

-

23

1 N et

A

CRLRRY

v
e T2y

»
£

. N .\
sl
"
A
$
v
sy s g sep it ol B B
R
ot R R 2 2y
. . . .. N
N . Tt
. - N b
. . . Dl
L R
. . L
. . ST
B -

1%
TTILTIASCS

"3,

.«wﬁ’%* e e~ ol V1o ?"‘ "'W‘__‘

A bugq,q o goedie lomi
%?wa-r

> . . i . .
.
.
T o . e - . I .
) 1~ - ‘ = . - . .
. . ) '
,
,
‘
! N ) ’
* K}

. . f‘ .

7 ‘ *

!

L

. ' -

. o A

.

5 ) - - *
L .
. R
[ ;
. :

¥ ' B
’ .-
,- 4

?’ . I

. smots cbéi': Rs.125

ANNUAL SUBSCRIPTION Rs. 12
:ssueu MONTHLY BY . e

" "_THE OFFICE OF THE mmmssronen_qpumpun{ L
GDVERNMENT OF MAHARASHTRA. .= " ' o

9 AU,B_ ]979 Wnlfw}u(t;islcha;fg |

LN (PP T ek,




e LABOUR GAZETTE T}

R ot ’ b

| Iabour etc., are published from time to time. #

. ALL CORRESPONDENCE AND REMITTANCES SHOULD BE

Started in 1921, the Labour Gazette, issued monthly, is a journal
for the use of all interested in obtaining prompt and accurate informa-
tion on-matters specially affecting labour in India and abroad. It
contains - statistical and other information on consumer price index
numbers~ for working class, industrial disputes, industrial relations,
cases-inder labour laws, labour legislation, etc. Special articles on

Annual subscription for the year Sept. 1978—Aug. 1979 is being
accepted at Rs. 12,

All amounts are payable in advance in Bombay, in full, either by
M.O. or Cheques/Drafts drawn on Bombay Banks.

ADDRESSED TO :

: The Commissioner of Labour, .
“ Commerce Centre ”, Tardeo, Bombay-34 : WB (India).

Tel. No. 393651

LABOUR GAZETTE
Advertisement Rates ;
.., / '!. ' -.'l‘-:s.‘:-, . . .
Full Pa :
. Position ; ge Half Page :
_Per one Per twelve Per one Per twelve [
. 2., Jnsertion__ _ insertions  insertion insertions
) PENE G '?'__iRS.;_P.) ;3.;:‘:‘R§} P. Rs. P, Rs. P. 7
InSldQ pagc :} ¢ -,'_: e f_".'."--._: il .So.,m L) .5‘40. m ~30. 00 324 w %
2nd Cover 65:00 ° '702:00 . . !
3rd Cover. 60- 00 648 GO s e |
4th Cover 75-00 810- 00 s o |

o

* Advertisements for 1/2 pages in the 2nd, 3rd"and 4th covers are not accepted.

Advertisements, which_ are restrictéd' to commercial and bﬁsiness A

products and services, banking, printing, publishin
direct or through recognised advertising a%ents. g, etc. are accepted

Al

| HULY. B

| b,

L&D Ry
s (g
by,

|15ty
LT
l&?‘.&y.




ioljm'a}’
forma. |
ad.: It {.
index |
ations, |

Editorial Board
Editor E

Smt. S. Bhattacharjee,
Deputy Commissioner of Labour, B
Maharashtra State, Bombay (Ex-Officio).

MEMBERS OF THE EDITORIAL BOARD

1. Shri M. V. Beedkar, B.A., LLB.,
Registrar, Industrial Court,
Bombay.

2. Shri P. B. Banne, B.A.(Hons.) LL.B.(Gen.), M.S.W.,
Assistant Commissioner of Labour,
Bombay. ”

3. Shri S. M. Bhade, B.A., -
‘Office of the Commissioner of Labour,
Bombay.




LABOUR % GAZETTE

-mvd

 The “Labaur Gazetie” isa jaumal Sfor the use of all interested in abtammg prompt and accurate

information on Matters specially affecting Labour,

VU P L TR Y

Yol. LVIII DECEMBER 1978 - [ No. 4
CONTENTS
Page
THE MONTH IN BRIEF—
Consumsr Prico Index Numbors for working class in Maharashtra State . 281
- Industrial Disputes in Maharashtra State .. . 281
CURRENT NOTES— -

" Job Sgcurity to Middle Managors 282
Morc Factorios and Establishments brought under ESI Schcmo in Ma.harashtra 282
Provision for Minimum Bonus upheld .. .o 283
Contre sets-up job Roservation Panel . . . 283
Prevention of occupational Hazards .. . . 284
Small Industry equal to largo Sectors in quality .. . . 284
Bihar Governmont takes over All Sugar Mills .. . . 285 -
46 per cont Indians below Poverty Linc .o .. 285
Shift work in America . . 286

~ ARTICLES, REPORTS ENQUIRIES, ETC. _
- Food for work .. .. .. 289
Survey on determining Wage Incroases - . 292
LABOUR LEGISLATION— : ' o ’
The Sugar Undertakings (Taking over of Management) Ordinance, 1978 298
(No. 5 of 1978).
"GIST OF IMPORTANT NOTIFICATIONS UNDER LABOUR LAWS—- 310
DECLARATON OF SPECIAL ALLOWANCES PAYABLE IN ADDITION TO 316
THE BASIC WAGES TO THE EMPLOYEES IN VARIOUS SCHEDULED
EMPLOYMENTS UNDER THE MINIMUM WAGES ACT, 1948—
CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS IN 318
MAHARASHTRA STATD—-
Bombay .o e - .o .. 318
Solapur - .. S : . .. C .. 324
Nagpur .. .. .. .. “ .. 330
Aurangabad .. .. e .. 336
Nanded .. .o .. .. 344
Jalgaon ‘ o .e .o 353
Pune .o .e 362
STATEMENT SHOWING THE CONSUMER PRICE INDEX NUMBERS 370
FOR WORKING CLASS BY GROUPS FOR SEVEN CENTRES IN
MAHARASHTRA STATE— ,
ALL INDIA AVERAGE CONSUMER PRICE INDEX NUMBERS FOR 372
INDUSTRIAL WORKERS (ON BASE 1960=100)—
LABOUR INTELLIGENCE— _ |
Industrial Relations m Maharashtra .o .. .. .. 376

2 7Q



The Month in Brlef

Consumer Price Index Numbers for Working Class ‘

The Bombay, Solapur and Nagpur Consumer Price Index Numbers for Workmg’ '
Class for the month of October 1978 with the average prices for the year ended -
December 1960 equal to 100 were 326, 353, and 335 respectively. The Jalgaon,
Nanded, Pune and Aurangabad’ Consumer Price Index Numbers for Workmg
Class for the month of October 1978 with the average prices for the year cnded
December 1961. equal to 100 were 329, 337 310 and 347 respectwcly

BN 3
e

Industrlal Dlsputes in Maharashtra State

- During September 1978, there were 30 strikes mvolvmg 22,287 workmen and
a time-loss of 1,46, 396 working days, as comparcd to 26 disputes in August -
1978 involving 15 790 workmen and time “loss ~of 72,8381 Mandays.
Further partlculars of mdustnal dxsputes are glvcn at page 378 and 379 of
 this 1ssuc. S . , -
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- Current Notes:

Job Security to Middle Managers R . RN
For the first time, a provision is being made into law to provide job security t
middle managers. This was stated recently by Dr. Ramkripal Sinha, Unio
‘Minister of State for Labour while speaking to the industrial. relations an
personnel managers at a meeting convened under the auspices of the Nation:
Institute of Labour Management, Andhra Pradesh, Chapter. .~

Dr. Sinha cited an example of family in which father liked much to elde
child anid mother to the youngest and none to middle one. In this same wa;
in the establishments too, the top managers and workers were closed to manag
mentand the middle managers being in between of these two, remaine
neglected. - - ‘ - - o

 ‘The Minister said that the Industrial Relations Bill was prepared keepir
three parties into.view, namely, labour, industry -and society.. The Bill ha
certain provisions in the interest of the working class. The Bill has a.provisic
of going to the court directly—he added.

Speaking on the registration ofa trade union, Dr. Sinha said that at prese
with the membership of seven persons a union could be formed. But accordi
to the Bill, there should be a membership of 10 per cent. employees of an est
blishment subject to a minimum of 10 and maximum 100. This provisi
restrained the proliferation of trade. unions. The Registrar of Trade Uni
would have to register the union within 60 days.

Explaining the role of the outsiders, the Union Minister said that the E
restricted their number to 25 per cent. on executive and they could not represe
more than four unions as office bearers. Under the Act, the trade uni
executive would have to submit an annual statement of their accounts.

Dr. Ramkripal Sinha disclosed that now the bargaining agent was select
on the whims and fancies of the management which did not reflect the choice
majority. According to the Bill, only that union could be called as “s
negotiating agent *> which had the support of 65 per cent. of employees. T
other unions having the support of less than 65 and 50 per cent. of employ!
would be known as chief negotiating agent and local union respectively.

. The decision to go on a strike was also to be supported by a majority of
per cent. of the employees—he added. ’

Dr. Sinha observed that no law could be complete and there would be alw:
scope for improvement and change. |

On the occasion, Mr. S. Subramaniam, Piesident, Mr. Y. Yadagiri Yad
Chairman and Mr. Y. Bhardwaj, Secretary of the National Iilstituteg of Lab
Management, Andhra Pradesh Chapter, also spoke.

(National Labour and Industrial Chronicle; 30th November 19

More Factories and Establishments brou ‘ ' i

. z ght under E.S.I. Scheme in Maharasl

val'th effect from November 12, 1978, the Employees® State Insurance Schem
emg implemented in Maharashtra in factories employing 10 or more worl
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witl power, or 20 or more without power, besides shops, hotels, restaurants,
unions and newspaper. establishments provided the estabhshments concerned
are employing minimum of 20 or more workers. As'a result, over 3,000 new
establishments employmg about one lakh workers would be covered brmgmg
the total coverage in Maharashtra to 15.35 lakh 1nsured persons Beneﬁcrarres
in the State touch two ﬁgure of 60 lakhs. NI

(Industrial Bul[etm, 15th D.ecember 1978)

Prevision For Mrmmum Bonus Upheld

The Supreme Court on November 17, ruled that the restrlcton lmposed by

the Bonus Actin compelling the employer to pay the statutory minimum bonus
even in years in which the managlement sustained a loss, was reasonable or in
public interest within the meaning of article 19(6') and 302 of the Constrtutlon
and, therefore, constltutronally vahd ‘

= The court, therefore, dismissed an appeal ﬁled by Jalan Tradmg Company
Ltd. against a judgment of the Bombay ngh Court on a: certtﬁcate of ﬁtness

4'.¢

‘The, constttutlonal issues rarsed in the appml whlch Was heard by Shri J ustrce
V R. Krishna Iyer Shri Justice, P. S. Kailasam and Shri Justtce A:. D, Koshal
were whether section 10 of the Bonus Act, imposing restriction on the manage-
ment to pay the’ mmrmum bonus was ultra vrres of artlcles 19(1) (g) and 301 of
the COD.StltUthﬂl‘ : '. N ST R SRR SN

In its Judgment the court Satdr that- what was’reasonable de ended ona
variety of circumstances but: what was important was .the directive ‘principles
of the State Policy.in Part IV.of the Constltutton on fundamental to the Gover-
nance of tte: country .;.i-;‘.: SRR ' Sleree o E .

« Therefore what is drrected as state pohcy by the foundmg fathers of the
Constitution. ‘cannot be regarded as unreasonable or contrary, to publlc 1nterest
even in the context of artlcle° 19 or 302 of the Constitution.”> -+ #*- "

K ';r

The court said that from the reasoning, it followed that payment of bonus
being in 1mplementatton of Articles 39 and 43:of the.Constitutjon is reasonable
It concur red ‘with the ﬁndmg of the’ ngh Court and dlsmtssed the appeal. .,

e ‘_ - -.' FRENY ;"‘1'?*_5 (Indtan Worker 27th November 1978)

H ’..r.,.

..“
. .
ot ! f. v LY.

Centre sets-up Job Reservatron Panel RIS
The ‘Union Ministér of State for’ Home announced on November 15 1978 that
the Centre had constrtuted'an all-India- Committée to go into the question of
job - reservation ' for backward classes: The ﬁve-member committee would
- The terms of refereiice of the committee were :

to fix the criteria for defining socially and-educationally backward classes, exa-
i daniealilitg ~F vacaruatinn i1 johe and succest steps for their advancement:
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Prevention of -Occupational Ha’zatds_ o f i -_1 h:'- o ..d
nt.) Pramilatai Tople, Maharashtra’s Minister for health inaugurated

zll)trNgSgI;ur) onf%neccmb'er 1% the Vidarbha branch of the Indian AS-SOC‘?UQH_Qf_

Occupational Health and a seminar on occupational health at the LM.A: Hall,”

- Delegates from all over Vidarbha and guest speakers from Bombay participa-
ted in the seminar organised under the joint auspices of the Indian Association
of Occupational Health Rotary Club of Nagpur and the Indian Medical
Association Nagpur.

Speaking on the occasion the Minister for Public Health said that rapid
industrialisation was bound to increasc occupational hazarots and accidents
as such'the aspect of prevention should receive our foremost attention.* -
" The new- Government, she said would contribute its m..ite.,:in,war(thng‘of,f
the hazards posed to Public Health and expected the association to come out
with concrete suggestions in this direction. S
- Describing the seminar as the first of its kind in Nagpur the second capital of
Mahdrashtra and quite a new venture Smt. Tople expected the deliberations to
throw useful suggestions and assured that the Government would .conmdcr_ any
suggestions for change in the curriculum of the Medical Education also.

" Dr.B. R. Akrein his introductory speech informed that the National body on’
occupational health was formed 20 years ago. o : L

- ‘Shri B. A. Sathye, President of the Rotary Club of Nagpur in his welcome.
speech said that the establishment of the branch of I.A.O.H. in Nagpu would
prove a new milestone in meeting occupational hazards in industry in Vidarbha
Region. ensuring community safety, at home and safety at work. '

—Dr, C.'V. Talwarkar, President of the I.A.O.H. in his sI_eeCh.explai;ied':the
features . of -occupational health. Dr. G. B..Mundhada, President of the
LA.O.H. branch also spoke. On the occasion, Dr. Talwalkar" dec!ared’;
published at book on ‘‘ occupationa] safety and health in industrics and mines ™
by Shri C. P. Singh, Mines Superintendent, Western Coal Fields Limited. .

Dr, M. M. Soni, Secretary of the Nagpur branch of the association proposed
a vote ef thanks. .~~~ T S
Small Industry equal to lﬁkgéSgcbrsiq Q‘?aiitX: R e

The small scale industry had demonstrated that if it was' given opportunities.
encouragement and assistance, it could produce the entire range of product:
‘manufactured by medium and large scale, equal in quality, observed Shri S. A
‘Solanke, Minister for Industries while inaugurating the Maharashtra Pavilior
in the National Small Industries Fair, 1978, in New Delhi on November 1978..

~Speaking on the occasion he said that the small sector on the export front

which was’conspicuous by its absence until recently had shown a remarkabl
: perfotrr_nanci:z lzy successfully entering the markets not only of the underdevelopec
countries bu ‘ - -

. - of the advanced -countries .also, “inspite of many seriou:

T.audine the affarte of the cmmall trmien S AA L s 21 aae ® e %1 11
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~map in terms of expansron diversification and degree of" technologlcal sophisti-
cation. Maharashtra, he informed, had a proud share of percentage in respect
4 of small units, employment investment etc.. The Government had also
q - taken several progressive measures to ‘promote the development of small
industries.

With the formulation of the new industrial policy, emphasrs had shifted to
the development of small scale industries. Reservaton of more than 500 items
for exclusive development in small sector had thrown" open new opportunltles
for the entrepreuners. '

Among those present mcluded Shl‘l Mohan Dharla Union Mmrster for
Commerce and Shri Sushilkumar Shlnde Minister for Labour

Shri S. M. Lad, Director of Export Promotion, proposed a vote of thanks

"\ '

Bihar Government takes over all Sugar Mills -

The Bihar Cabinet at a specnal meeting held on October 29 1978 decnded to

pitle’ B take over 16 private section sugar mills in the ‘state with 1mmed1ate effect.”
rellbcmtlonsto § This dramatic step taken under the Bihar Sugar Undertakmgs (Acqursltlon)
dconsulerany Act, 1976 marks a totally unexpected climax to the crisis caused by sugar

' : decontrol and brings all: the sugar mills in ‘the state under. the public'sector.
Out of 29 factories, nine are: already in the hands of the State'under-the Bihar
Sugar Corporatron ‘and: one is closed.. -Of the -remaining 19, three belong
to the British India Corporatlon whose management is already controlled by the
Government 3 2

'The cabinet’ s decision to take .over’ the remammc 16 prnvate sector mrlls
is understood to be a sequel to an 'ultimatum served by the sugar barons that
they would not be able to run the factories unless: certain ‘concessions :were.
offered to" neutralise the “ill- effects >’ “decontrol. It may be: recalled that

- Prime Minister Morarjn Desai had, at a public meeting in Patna récently warned
the' sugar companies. that the Government would not hesitate to' take over
the units if the exnstlng managements were fot prepared to' run them efﬁcnently

(Indusmal BuIIetm, 15th November 1978)

46 P.C. Indlans Below Poverty Lrne P

The Prime Minister Mr Morarji Desai told the Rajya Sabha on November 23,
1978 - that 46.33 per cent. of ‘the population lived below the: poverty: line.

The percentage of population for rural.and urban” areas was 47-85.and 40-71
respectively.. The poverty'line was estimated at 2{400 calories or Rs. 61-80.
for rural arcas and 2;100 calories or Rs.:71-80 for urban. areas perperson
per month. . Mr. Desal said assuming a.'modest:poverty line equivalent. to:
75 per cent. of the basic line for.the above projections, 2555 per - cent. of the
Population was  estimated to-be below the modest line in 1977-78 - 'With
the growth of the economy ‘at'4:7 per’ cent.” per. annum,. as strpulated
in the Sixth Plan, it was expected that this 25-55 per cent; of the populatron.
would move above the modest poverty line by 1982-83, he said..: o

The estimates of population below the poverty line, made in 1977 78 for thc
draft <ixth Plan (107%_- sm were based on-data from- nat:onal sample. surveys
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distribution of consumption among various sections of the population would
remain the same in 1977-78 as in 1973-74. S S

| A ~ (Industrial Bulletin, 1st December 1978)

Shift Work in America N o ,

In the United States, no laws deal specifically with shift work. However, some
laws affect shift work scheduling, such as the Fair Labour Standards Act (FLSA),
Walsh-Healey Act, and the Work-Hours Contract "Act. Generally, U.S.
workers deal with the subject through collective bargaining, with 80 per cent
of the major collective bargaining agreements in 1975 including some reference
to shift work." ' - - S

But while there are no specific laws, related federal statutes are among the
factors that must be weighted in consideration of shift work, along with the
rate of pay or shift differentials sequence of shift rotation, frequency of shift
changes, theé number of crews to be used, hours of rest, and the human phy-
siological, psychological and social factors. Many of these factors are inter-
related. -~ - T - L

- The design of shift work inevitably touches on federal and state laws dealing
with the number of hours permitted per day or per week without an:overtime
penalty. . The basic law, the FISA, requires time and one-half premium for

hours worked in excess -of 40 hours per week. Other details affect shift work.

FLSA regulations detail what is meant by hours of work ; for example, a lunch
period of 20 minutes or less is considered, work time and not time off the job.
This can be used as a form of shift bonus;; for example, the day shift may,work,
from 8 am.m, t0 4-30 p.m. with a Staggered, one-half hour, ufipaid lunch period,
providing continuous coverage for 8%.. hours. The second shift, 'or evening

shift, then works from 4-30 p.m. to 12-30 a.m. with staggered’ 20-minutes, paid

lunch, breaks, giving 8 liours of continuous coverage. - On ‘the second: shift,
the worker really works seven hours and 40 minutes for eight hours of pay, but
coptinuous coverage is provided for the plant. These shortened wcrk periods
‘on the second shift'are'then'describeéd-as a shift bonus of 20 minutes. Twenty
minutes is not enough time for a decent lunch break and ¢annot be considered
as time off the job under FLSA. , =~~~ 0 v }“‘” T
R e R R T S TS N RIS N | W CE VR
-j’_‘-Thejt_lurc_l‘shlft, or the night crew, must complete the-24-hour coverage from
12-30 a.m.to 8-00 a:m. -They. also receive another 20-minutes staggered meal
- break—at this:time of night it.is hard.to call it a4 'lunch break. Nevertheless,
the result:;is 7% hours of coverage; generally at eight hours of pay for 7 hours,
‘10.minutes actual time on thejob.:. .. - E A :
-~ This method of integrating the, FLSA regulditions into shift work schedules
‘and treating the ‘7% hours of coverage for the.third sliift as a bonus works out
to less than 7 per cent. . .. oo oo
Healey Public Contracts ‘Act and the
hat also.-bear on shift work; scheduling. This
providing goods to the federal government through
n overtime. premium for. all hours. in-excess of eight

There are other statutes such as’ Walsh-
-Work-Hours Contract. Act: that also,
‘law applies.to worker:: :
-contracts and requires a

—

Y
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per day _or 40 per week.  Thus, if the employer has a government contract,
the spacing of work schedules during shift changes can become critical.: - :

- Studies of shift work show union representation particularly effective in
winning shift work differentials. For instance, in the predominantly unionized
basic steel industry, 48 per cent of the work force works on late shifts and. all
.48 per cent receive premium pay for the odd hours.  In the testile industry
not so highly organized, a similar percentage, 47- 2 works the late shift, but with
only 18-7 per cent receiving shift differentials. Shift work premiums in major
union contracts are paid in three basic ways :“ (/) an extra per cent of the basic
hourly rate ; (i) a fixed rate of additional cents per hour for the shift work ;
and (iii) the same basic daily pay, but with fewer hours to earn it. A 1975
survey of 1,514 major private sector labour agreements showed 80 per cent
(a total of 1,214) had shift premiums of some type. A money differential was
paid in 78 per cent of these, 12 per cent use the shorter hours for the same money
as a premium, 6 per cent combined shorter hours with a premium rate and
4 per cent were in a miscellaneous category. A similar BLS survey of publc
sector workers showed that 41 per cent of the union contracts provide for money
shift work premiums, but none of the state and country agreements surveyed
contained one of the other forms of shift work differentials. R

In both the public sector and- private sector agreements, the cents per hour
premium is the most common. In that 1975 study of major private sector
agreements, the second shift average was 16 cents per hour and 21 cents per
hour for the third shift. When the percentage form of shift premium is used,
as it was in 20 per cent of these agreements, the average second shift premium
was 8 per cent while the average third shift premiuin was 10.per cent. -The
percentage approach, of course, tends to maintain wage differentials, kepps
pace with negotiated wage increases and does not need the frequent review
required in the cents-per-hour method. The Steelworkers’ major steel agree-
ments provide 20 cents per hour premium for the afternoon shi_ft_a'n'd 30 cerits
per hour for the night shift. Steel-workers at Textron Inc. in Connecticut
receive a 17 per cent premium for all work on either the second or third shift.

A Machinists® analysis - |
A Machinists’ analysis of the shift work provisions in their agreements noted
a difference in the direction or sequence of shift rotation. The most common
Is the chronological rotation of shifts from day, evening to night as opposed to
the opposite direction of day, night to evening rotation.  Interestingly enough,
some physiological studies of the impact of shift rotation on workers tend to
show a lesser impact if the cycle rotation is counter to the chronological order
rather than chronological. “Air travellers and crews also comment on the
difference in their ability to adjust depending on whether the trip was east to
west or west to east. S e - S
 The Machinists note that in some shift schedules the number of hours at
rest during the cycle rotation are.affected. Time off between shifts varies
widely. Some old schedules required a crew-to work a 16-hour turn during
rotation. Many of the more modern schedules provide 25 hours to as much
-as 72 hours off.. Thus, the placement and number of hours off for rest on a
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Shlft schedule should be consrdered in telms of the optlmum beneﬁt to- the
worker. ) . . ,
The weekly rest perrod malcmg free Sundays avallable to th.e worker are also
unportant ‘The seventh day falling in mid week does not.lelp family and
social life-much cven though it may be a better day of rest. This, of course,
varies wrth the design of thé system adopted and the.length of the cycle
some ‘cases, the Sunday may go in conjunction with a free Saturday, giving a*
free week-end to the worker. However, in most shift schedule designs, tlus
cannothappen more than once during a given cycle of rotation. .

The length of cycle rotation is the amount of time it takes for the. worker to
complete one full sequence of the schedule . Short or rapid rotation .cycles
appear- to. appeal .to some as-equitable. But,.when viewed in terms of the
ability of the-body to adjust-to the changes, it can-become abusive. However,
if the period on nights is short cnough, thc body systems may not change a.nd
the harm may ‘be minimized. = - % S TR |

(Industnal Bulletm, 15th Octobcr 1978) R
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Artlcles, Reports, Enquu'les, etc. :i: - { 

(Tlxe views expressed in signed Articles appearing in thissection carry Wetght
“in as much as they are expressed by the persons who know their subjects well.
They, however do not necessarily reflect the views of Gevernment.
All rights concerning these Articles are reserved S R Do

1
F OOD F OR WORK

In rural areas there are a large number of people who are landless and remam
unemployed most of the time. They are always in dnre need of some work
- or employment to earn money to purchase food. :

It happens at times that in their very village or in its vicinity there are publrc
works like roads, panchayatghars, schools, irrigation systems etc., on'the
construction of which large sums of money had been spent in the past, but
‘which are now suffering for want of proper care. :

“ Food for Work ’ programme aims at the maintenance of these rural assets
‘and creation of new ones, on the one hand, and provndmg employment to the
needy poor on the other.

As an average worker spends a sizeable portion ofihis. wages on food, the
“wages are paid. in the form of food.. Since foodgrains alone cannot meet
all his requirements, e.g., he would need fuel, condiments, fat etc., to prepare
“the meal and clothes to wear, part of his wages are pard in- cash..

- The scheme was initially conceived to make effective utilisation of the huge
- reserves of nearly 20 million tonnes of foodgrains built in the country. As
it costs a . good- deal to keep this buffer stock in good condition the Goven-
‘ment thought: of utilising-part of, this. stock: for paying. wages in kind to the
‘rural unemployeds now .engaged in the .construction and maintenance of tural

public works. = This would not-only ease the pressure on godown space, create
-more , employment but also -save the . exchequer huge ‘storage expenses.,

Objectlves . : :
"The programme thus has four mam ObJeCthCS —
(i) To generate more employment opportumtles for the rural poor

. . L
. ~.!(._ gl X

(u) To build up durable rural communlty ‘assets such as: roads and irri--

gatlon projects. - S - LS S PP
- .(iii): To help mamtam v1llage pubhc works. e e iE
- (iv) To utilise surplus 'foodgrarn stocks for productnve eﬁ‘orts. R -'_ o

hus seeks to help the rural. commumty at large and the

The programme. t
° progra d people in' the countrysrde, and, also the Government

most under—pnvﬂege
‘ Food for Work® is. primarily a° development : programme. Launched in

- April 1977, it is quite different from the public relief works that are started
at the time of acute distress due to drought and fajlure’of ‘crops. - Essentially

“dn eniployment génerating . and ‘anti-poverty scheme xt seeks to utrhes built
M eacnmrae ~f fandoraine for tural development. - e T e He e

el

Toow, ¥ re—
T e e ey AT T e
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How it operates . :

B AT X TR
The scheme is implémented by the State Governments and Administrations
in Union Territories.. ‘The Centre only provides them with cost:free stocks
of foodgrains. Originally, only wheat was being provided to'State* Govern-
ments for making wage payments. , Now, however, rice is being introduced
as an alternative to wheat. ' _

The value of wheat supplied by the Centre is equivalent in Money value to
30 per cent of the State Governments’ current level of expenditure on the main-
tenance of public works in rural areas. The States and Union Territories
have to make a matching contribution in cash for this purpose, the price of
wheat is calculated at Rs.. 105 per quintal, subject to local variations. The
State has to find this money over and above its budgeted outlay for these works.
If it does not do that, the value of foodgrains supplied is to be recovered from

Foodgrains, available under this scheme,.can also be used for payment to
labourers engaged by contractors; provided the contractors maintain proper
accounts. State Governments. may also entrust such works to" voluntary

- organisations of repute and standing. o

~What can be taken up S S PR SR

Initially-the programme was started as a non-plan scheme for-maintenance of
public-works. Subsequently, its scope has'been enlarged to-include on-going
plan and non-plan schemes and new items:such as capital works and’ works

-related to floods. SEE : L TP
“+ Projects of various kinds are now being taken up e.g., major, medium and
“Iinor irrigation works; flood protection, drainage and anti water-logging works,
-soil 'and’ water conservation and afforestation' works; roads;- including’ State
“highways;'construction of intermediate’and ‘main’ drains, field"'channels and
land- levelling, etc., in'the irrigation command ‘areas; - school -buildings and
community centres belonging to: Government ‘and local: bodies, - including
Panchayats. ' ‘-

. /

’ ‘ B
Recently, a pilot project was.launched in Gujarat, Maharashtra, Orissa
and Uttar Pradesh to undertake’social forestry and cattle breeding also: under
this programme. ' Ten kg. of wheat and :some nutrient food per family per
-week were supplied to about 5,000 families, throughout. the year; .

The families are expected to take up afforestation and -fédder cultivation -

on degenerated, waste or scrub f@rest lands. - While this will meet their require-
ment for fuel and fodder, they will also be provided with assistance for hreeding
“improved varieties of cattle. ~ . SRS ,

A e T E R Pt L T L A e S AT o
_ Actually, there i§ practically no. financial limit to’ the ‘éxpansion’ of the pro-
gramme. The expansion depends merely on the absorbing’ and’organising
~capacity of the States implementing.the programime..: S AR B ST
e v gt ol T e ) e Ot et R A

Broaracc nf g Lot Sl CtrletR i mrosr TG S
Progress; of the Programme ... [ e v il o oeit in o i ot e

“Initiated :by. the Depirtment ‘of Rural Development:’ Minist

. .

P N S A
LN Taala eee

nistryv: of Agriculture
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lakh tonnes of-foodgrains to* different States for the year:1977-78 (1-46 lakh

tonnes was actually lifted by them), the scheme has gradually started plckmg
up and tempo of work is increasing.

The state-wise information regardmg employment generated and physrcal
assets created during’ 1977-78 under Food for Work programme is gwen
below :(—

Serial . = . . . . Employment oo -
‘No. © ‘State gencrated Physical assets created -
.(Mandays) 4 REREE TR
1 Bihar - .. .. 14,76,000 486 km. (Roads), 450 Hect. (Minor irriga-
i tion), 30 Hect. (Soil conservation), 2,850
' - . Hect. (Flood protection).
2 Karnataka ... . = .. 4,779,000 N.A.
3 Kerala | .. .. 21,42,808 1,279 Hect. (Mmor lmgatlon), 504 Hect.
Lt L ‘ .+ .. .t (Flood protection), 651 (Road
. SRR e . . . construction).. o e
- 4. Orissa - .. . +«... 08,68,820 . 17,000 Hect. (Mmor lmgatlon),16 400 Hect.
Tt S . : o (Flood protection), 18,700 Hect. ' (Soil
conservation), 2,650 Nos. . (Plantatlons),
" 65 Nos. (Gully ‘control),; 3,000 Hect.
, o - '(Conservation), .22,400 km. (Roads re-
- e e A : palred), 260 km (New roads constructed)
. 5:Punmjab. .. - .. . 48, 860 . .N.A.
-6 Uttar Pradesh S ... 38,19, 000 2, 893 km. (Road-earth work), 1 375 Hect-
R SR iy ... ares (aﬂ'orestatnon), 1,479 km. (roads in
R progress)

. 2 . T RS . e o Ceee . . .
. e e NN .- S : AL oo

" Distinet: progress can also be seen 1n West Bengal where 216 Tiew roads have :
been built; 10,000 schemes for road tepairs exécuted-and: dbout 30, 000 hectares
of larid- brought under‘irrigation.."/About a dozén pro_]ects'have been launched
-in Tamil Nadu’ prov1d1ng employmient 'to''10,000 people’ daily. ' el

- For1978-79 thie Central ‘Governmient:hdad' made a’ budget provision: of Rs.i 30
-'_crores for the programme. - This would liave enabled it to allocate about:2-5
- lakh tonnés‘of wheat to State Governiments: ! But’ encouraged by the. per-
formancein a number: of ‘States; the Government has:decidedito*allocate one
‘million tonnes of wheat valued at Rs 125-crores: | With a: matchmg investment
of at Jeast Rs. 75 crores by the State for the cash c'omponent the total 1nvest-
fment’wxll come'to Rs. 200 crores.' SR R B I L I R A I T

An'investment of thrs magmtude 1s expected o' generate add1t10na1 employ-
;ment of about 40 crore. mandays in'1978-79, reckoned on the’ basrs of 2%
kgs.. of wheat .DEr person’ per day plus some cash 'This should ‘take" oare ‘of
1a substantlal number of rural un-employed and underemployed a

Achlevements ?".: ‘:.:!:.'t A A !?' "' Sl amen & ..fﬂ 2 fJ” b ‘J".‘._' T !Jt."‘ e
The programme has the potentiality of becomrng a ma]or ‘instrument'‘of
tural’-development and employment. ;.. voiiriro oo ol i e
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- It is creating durable community._assets and sfrpngth—enging_‘the rural
infrastructure, which would raise the financial condition of' the rural people
in the longrun. = - - L TR
| It is hélﬁing” in nar‘rox'yingthe economic disparity between the '.ur'bvan'Aa'nd
the rural people, thereby checking the exodus of village folk to cities.

It is "éx'n‘ploying the -unemployed, supplying food' to the underprivileged,
‘creating assets like rural roads, minor irrigation, maintenance of canals and
flood control. : -

It is reducting the storage problems arising from a ]argé accumulation
of food stocks.

11

. SURVEY ON DETERMINING WAGE INCREASES
The recent years of high worldwide inflation have seen the establishment in many
countries of a close relationship between increases in the cost of living and
compensatory adjustments-to average earnings.. The relationship may- be
‘ automatic *~ with collective agreements or government legislation stipulating
that wage increases should be triggered by specified percentage rises in the
consumer or retail price index. Alternatively the recent rate of increase in the

cost of living will invariably figure strongly in free collective negotiations bet-_

“ween management and unions together with improvements in productivity etc.
This relationship, whilst on the face of it'safeguarding union member interests,
~may in fact be having the opposite effect, prolonging tendencies and hindering
“the world’s economic recovery. This isa theme taken up by Mr. William R.
‘Pulliam a Partner of Hewitt Associates the Illinois-based (U.S.A.) consultants
- -on:; international remuneration policies ; and practices. In his .article Mr.
“Pulliam reviews - the. customs and practices for determining wage increases in

existence ,in_ 17’;countries, ; including many. of the advance economies but
also some of the developing nations.in South America,as follows. - .ir. . i

.- In numerous:countries, mandated.(or;;at least; irresistible) .increases. in

_industrial wagesiare an important impetus to'comprehensive and.far-reaching

e

1increases ‘in iearnings-levels. Laws and.customary practices, which illustrate.

‘prevalent'structural meansby, which upward pressures are exerted on earnings,
are summarised below for 17.countries, As.wages, increase, 50 do_ COStS
for sdcial benefits.. As, we.know, overall increases .in labour costs contribute

to higher prices.or, if prices are not raised, to_a reduction in capital;av.ailable for

-expansion...-Many governments are calling for i es to help
reduce stagnatior ‘economic-, gre g 10T austerity programme. e i

unemployment levels are to be _reduced. _Althotgh the situation’ bas; beett

recently improved slightly in some countries, it may become’necessary for
Y EPIovee Sushtly 1 e _countries, it may’ become;necessary 10
governments to take steps to avoid—at least for a terr Y o deon

or customary wage and salary increases whi 133 : to
3 . wh ¢ -in *. ance. Y
cconomic growth... . . - .- ... tich are a * built-in -hindrangs.

I T

) P |

Some of the systems for regulating wages in various countries are noted here:

. P . h . Loty ER . . . - i .
n in-economic. growth. - Stagnatxon“mustf_be‘,QVCIQOm‘?-;‘.- :

for a temporary pé’ridd‘—'—'irhahdated ‘-
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Argentina : | S . S ‘ - .

The government periodically issues decrees for percentage wage increases which
must. apply to all employees covered by collective bargaining contracts.  In
addition, companies may (but need not) grant another 45 per cent increase over
the official rise. However, any rise in excess of 45 per cent of the government
increase is not tax deductible to the employer. | ; S

Australia :

Almost 90 per cent of employees are covered by either a State or Federal Award
(wage agreement) which, in some industries, extends to salaried employees and
lower ranks of management. Unions negotiate wage agreements specifying the
minimum wage for each job, a margin for skill and an ¢ over-award ’ amount.
The first two parts of the award are officially set by a Federal or State Wage
Tribunal. The ‘over-award > amount is subject to the collective bargaining
process and an employer is free to pay more than the award amount to indivi-
dual employees or to make agreements with the union to pay more to all
employees.- o o _ . i

. Each quarter, the Conciliation and Arbitration Commission sets a percentage
rise for all employees covered by an award. Although the increase is rcq’uiged'
only for employees paid at the minimum award level, it is customary to give
the same percentage to all wage earners and salaried employees even if their
earnings are higher than the minimum. The government is currently attempting
to keep wage increases at-75 to 80 per cent of the rise in the consumer price
index.  However, the Australian Council of Trade Unions is pressing for award

increases which match the rise in the consumer price index,

To avoid compression in salary structures, companies often give executives
the same percentage as the award rise. through the process of annual salary
reviews, which also take into account merit and market conditions. ~ Over the
Past few years, executives’ salaries have not risen as rapidly as the increase in
the average weekly wages for others. R
Belgiom: 0. e o
Belgium uses an automatic wage indexing system linked to the retail price index.
Other increases are negotiated by industry collective agreements. "~ The govern-
ment tries to exert a moderating influence on the increases granted in new
agreements, but has not actually frozen wages since 1976. -~~~ - -
Illd.ustry-wide7c:ollective‘b’argaining agreements, dissidios, set the wages for
varlous jobs: Each agreement is approved by the Minister of ‘Labour who
also sets guidelines, based on the rise in the cost of living for the previous 12
Mmonths and future estimates of inflation, for the percentage increase in the

issidio. Each industry negotiates the timing of the increase which applies.
to all employees on wages up to thirty times the minimum wage in each’state.
Customary practice is for companies to anticipate th‘e_aqnpal qlsmdlo increase
two or three times during the year, based on the cost of living; in _o‘rder to keep
Up the purchasing power of their-employees. : ~ ...

™ 2 - o
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The minimum wage varies by state, the highest amount running about 40 per
cent over the amount in the lowest minimum wage state. .~

Management personnel are subject to dissidio increases for salary up to thirty
times the minimum wage. Many companies give dissidio increases on salaries
above thirty times the minimum wage to avoid compression and reduetion
in standard of living. Currently, the only government control is that increases
in salaries above thirty times the minimum wage cannot be used to justify a price

increase.

Chile : .
The government adjusts wages automatically three times per year for all em- -

ployees. The minimum wage is also adjusted in line with the cost of living.
The automatic indexing is perhaps more important in Chile since many workers

are paid at the minimum wage level.
Cq]bmbia : . .

The government sets the increases in the minimum wage only, approximately
every cighteen months. Other wage increases are included in collective bargain-
ing agreements of individual companies. Usually an increase of approximately
the same as the rise in the cost of living is negotiated. Non-unionised and
management employees receive increases based on company practice.

Denmark :

Denmark has ordinarily adjusted wages by means of two -year national collec-
tive bargaining contract. However, this system was interrupted in 1977 when
an agreement could not be reached between the trade union confederation and
the employers’ associations. The government interverned and legislated a
compromise. Increases of Dkr 70 per hour are now mandated each six months
the contract is in force for all employees paid on time rates, Large numbers
of employees are paid on piece rates and are not covered by the agreement.

France :

The minimum wage is periodically increased by the government .- During
1978, it was scheduled to be increased on thre}e, occa%ions with a target of
providing the lowest-paid workers a slightly larger increase than the rise in the
cost of living. ' o ‘ o R -
Salaries, including salaries of mariagers,:are enerally governed b 'c'ollécti"l'é
bargaining agreements. Major agreements havge clause); %vhiéh allovg for wages
to be renegotiated whenever the cost of living has risen significantly. However,
clauses. linking wages to the inflation rate automatically. are disallowed.” -

During 1978, the government froze salari | edrni ' '
‘ ’ } ies for persons earning over FET
30,000 per month. - Increases for other employees %,ere:to be Alimgited to ten
per ‘f"’“t in vhopes‘ that salaries would not exceed the projected rate of inflation.
India : T L S T
Wage-carners and salaried employees in firms with over fifty employees receive

a basic wage and'a ‘ dearness *all - ' - Swani
; : ow e ¢ o ? :
mMav he a3 Fatrluy hiolh marcramén va ~ Toa ?PS?... T.l.l:c.Lid.ea-rness a‘llowilgpf?g.:ﬂ;h:ge-
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rise in the cost of living. 'Wage restraints have been in effect on higher salaries.
The government has shown considerable interest in keeping, or reducing, the
ceiling on executive salaries for the next few years. - . |

Israel : )

About 90 per cent of employees in Israel belong to a union, most of which are
affiliated with Histadrut, the General Federation of Labour; Histadrut and the
employers’ associations negotiate nationwide labour relations -agreements
every two years. An industry wage agrecement is negotiated separetely.

Earnings covered under collective agreements are indexed to the rise in the
cost of living. Increases of 70 per cent of the rise in the cost of living must be
given on wages up to a ceiling in April and October each year if the cost of living
index rises by at least five per cent over the previous six months.

There is no minimum wage law, but a minimum wage is gu'arantee.d by the
agreement befwveen Histadrut and the employers’ associations. It is set by
collective bargaining and also linked to the rise in the cost of living.

Additional wage increases may be negotiated over the indexed .am'o'unt.
For 1977, the average increase in wages was kept just under the inflation rate.
The same trend is expected during 1978. - S

Italy : : -

Salary increases are granted automatically every three months according to the
scala mobile system. Since 1977, the increase has been based on a new cost of
living index which incorporates increases in prices of imports. , Flat salary in-
Creases are awarded for each point increase in the cost of living index.

-Wages for union employees are set by industry wage agreements which are
usually for a duration of three years. In addition, companies ~may have a
factory agreement with their workers which requires a small additional increase.
During 1977, employees earning over Lira 8 million' per year received the sacala
mobile increase in post-dated bonds. Those earning between Lira 6 million
and Lira 8 million received half their increase in bonds. =~ o

Japan : L .. . S
General wage increases which are intended to adjust for changes in costs of
living are negotiated each spring by unions and employers’ associations. Indi-
vidual wages and salaries are based on education, age, and length of service.
Allowances.may be given for supervisory positions, good attendance and other
specified reasons. Semi-annual bonuses of several times ﬁhe basic mqnth]y wage
are also paid based on collective agreements or actual producth_ty. o
Because of recent inflation, companies are increasingly basing wage changes on
Profitability and irterest in-merit:increase systems is growing.
Mexico : o | P e ”.h' ,t h
Mexico has a povernment/employer/employee commission -which sets.the mini-
mMum wagpes foxg each econo/mic zone.. Any wages above this are set .pyrcq_ll_ekct‘nyg
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Singapore: .~ T L o |
The National Wages Council ‘recommends guidelines for wage increases

each year. For the year ending in June 1978, this was six per cent. However,
any increases already given by a company, including merit, promition or 90“8?-
tive bargaining increases and pro-rated bonuses, may be offset against the six
per cent. The guidelines are not mandatory, but most companies comply
with-them, unless their conditions prevent it. Management employees usually

have ‘individual contracts and do not come under the wages guidelines.

United States ¢

All employees covered by the Fair Labour Standards Act (FLSA) must receive
a minimum wage. Increases in minimum rates of 9-4 per cent from January
1, 1979, 6.9 per cent from January 1, 1980, and 8-1 per cent from January I,
1981 have already legislated. Tt would not be surprising if Congress passes
further increases prior to these effective dates. Changes in minimum .wages
are the only mandated increases ; however, rates for the vast majority o.f en-
ployees who are paid more than the minimum are normally raised to mamtan
differentials. Hourly-paid employees in large manufacturing industries are
likely to be subject to collective bargaining agreements which provide for
higher pay levels. These agreements set the pattern for earnings in the same or
similar industries. Negotiated rates reflect the unions efforts to obtain pay
increases which not only recognise cost of living increases but also provide
improvements in the standard of living. For example, the United Auto
Workers agreement, negotiated in 1976, specified a general increase of three per
cent of wages plus US.  0-20 per hour for the first year of the agreement
and an additional three per cent of wages for cach of the second and third years
of the agreement. A cost of living adjustment of US §0-01 per hour for each
increase of 0°3 points in the consumer price index was in addition. :There weré
also special adjustments of US $0:20 to US §0-25 for skilled workers the
first year, and US §0-10 the second year to recognise differentials. Industrics
with three-year collective agreements are more likely to require autcmatic cost
of living adjustments during the term of the agreement. S T

Many companies have non-union hourly-paid employees as well as un_i?ﬂ

members. Any benefits obtained for union members through collective bargain-
ing are usually extended to all employees in the group whether. or not they aré
union members. Companies with hourly-paid employees, name of whom aré

union members, set wages at the minimum level or above, according to market

conditions, skill, living costs in the area and
to avoid unionisation.

Salaried employees who have the authority to hire or to terminate the
employment of other workers (or effectively.to recommend. such .. actions)
are exempt from FLSA. Also exem '
tive personnel and outside salesmen.

- Generally, salaried employees are not unionised except, perhaps, the lower
ran_ks.m certain industries ; however, salary rates are norr,i:a]ly set at or.above
negotiated- hourly rates for jobs of equivalent responsibilities, - Salary levels
may also be maintained at competitive levels when compared to jobs in the same

, In some cases, rates \\"hich'\yill.,help

— T o e = L0 R e TR WU

I

pt are certain professional and administra--
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industry and geographical area. Companies in the United States place a go
deal of weight on surveys of salaries paid by ¢ competition ’, probably contribt
ingto a spiralling upward of salary levels once an increase among competitio
has been identified.

Most medium sized and large companies have formal salary structures wi
pay ranges for specific groups of jobs. These ranges are moved upwards
keeping with economic and labour market conditions. Individual sala
increases within the ranges may be granted annually or more often and usual
reflect merit as well as preserving the individual’s position in the range, ¢
inherent recognition of cost of living changes. '

Mandated increases in minimum wages, patterns set by collective agreemen
and market rates as defined by salary surveys are the main irresistible forc
influencing earnings levels in the United States. President Carter has aske
companies and unions to exercise voluntary pay restraints, however it
unlikely that involuntary controls will be imposed. -

Uruguay : -

The government sets mandatory increases several times per year for all emplc
ees including management. These increases are in line with the cost of livis
index, but not directly linked to it. Additional increases by the company a
permitted but may not be used as a reason for raising prices on specified pric
controlled items. Workers may be informed that an increase is granted .
anticipation of the next mandatory increase. Interestingly, unions are n
involved in wage negotiations. ‘ : ' ' L

West Germany : :

No wage increases or freezes are mandated by the government.” The unior
of major industries. negotiate wage increases, which then set the trend for oth
collective bargaining agreements. ) L S

Automaticlinking of wage increases to a price index is prohibited. Howeve
clauses requiring renegotiation of wages whenever the cost of living ris
a specified amount are common in agreement.

Implications of .wage increases | S
One might argue that increasing earnings boosts consumer demand and, cons
quently, -contributes to economic growth. : This will occur only if spendab
incomes rises faster than prices which under present_conditions cannot. t
achieved by earnings .increases which simply match inflation rates. Als
simply boosting consumer demand may be self-defeating. For exampl
Increased demand may lead to extra spending on imported goods, hurting bala:
ce of payments and not helping spending at home. I o

~ Governments typically announce that they are attacking economic problen
by limiting wage increases, cutting government spending and instituting volui
tary or involuntary price curbs. So far, only a few countries have z‘ittempte_d.t
make structural revisions in existing laws and systems so that °automatic
earninoe inereacac are limited ta increaced nroductivitv. . Perhaps this 1S to
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‘jLa‘lhoour Legislation

MINISTRY OF LAW, JUSTICE AND COMPANY AFFAIRS
- (LEGISLATIVE DEPARTMENT) »

New Delhi, the 9th November 1978/Kartika 18, 1900 (Sa’ka) A

THE SUGAR UNDERTAKINGS (TAKING OVER OF MANAGEMENT)
| o ORDINANCE, 1978 ,: |

No. 5 of 1978

" Promulgated by the President in the Twenty-ninth Year of the
‘ : Republic of India. '

An Ordinance to provide for the temporary taking over, in the public interest,
of the management of certain sugar undertakings in certain
circumstances

WHEREAS for maintaining the continuity of production of sugar, for ayoxdmg
-undue hardship to cane -producing farmers and to best subserve the interest
of all sections of the people, it is expedient in the public interest to provide for
‘the taking over for a limited period the management of every sugar undertaking
‘which fails or ceases to manufacture sugar or which fails to pay promptly,

amounts due for the cane acquired for the purposes of the undertaking ;

 AND WHEREAS Parliament is not in session and the President is satisfied

that circumstances exist which render it necessary for him to take immediate
action ; . : o _ -

- Now, THEREFORE, in exercise of the powers conferred by clause (1) of arti.cle
123 of the Constitution, the President is pleased to promulgate the following
Ordinance :— _ : ST e
B " CHAPTER I

PRELIMINARY

1. Short title, extent and co:rz:;zelzce)nelxt.;'(l) This Ordiﬁél:lcé'~' 'lmifii,.y be
(1:3171§d the Sugar Undertakings (Taking Over of Management) Ordinance,

. (2) It extends to the whole of India.. . ~* |

. (3) 1t shall come into force at once. . ‘ 3 -
2 Definitions.—In this Ordinance, unless the context otherwise ;re:quii‘eé,"‘;'
(@) “ appointed day ”, in relation to any sugar Yéal'; means such ‘day in
 the year as the Central Government may, by notification, specify having
- regard to the agro-climatic conditions prevailing or likely to ‘prevail, ~the

-quantity of cane available or likely to be  available for - ciushing and other
relevant factors: - LT T TR T

" Provided that for the sugar year 1978-79. (I S ...~ '1 Ll be
the 15th day of November 1973 : %, the appointed day Shat- -

(D) ““ Cane?’. Mmeane cllgarrama o
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(c) “ date of vesting”, in relation to a sugar undertaking, means .the
date on which the management of the undertaking vests in the Central
Government under section 3 ; oo e :

* (d) * notification ** means a notification published ini the Official Gazette :
(e) * prescribed ”” means prescribed by rules made under this Ordinance ;

. (f) ““sugar undertaking >’ means an undertaking engaged in the manufac-
- ture or production of sugar by means of vacuum pans and with the aid of
mechanical power and * notified sugar undertaking > means a sugar under-
taking in respect of which a notification has been issued under section 3 ;

(g) “sugar year” means the period of twelQe ‘mbnihs ‘commencing on
the Ist day of October and ending with the 30th day of September next
- following ; ' . S S .

(/1) words .and expressions used but not defined in this Ordinance and
defined in the Industries (Development and Regulation) Act, 1951 (65 of

).r,?.Y‘,”..dm Bt 1951), shall have the ‘meanings respectively assigned- to them in that "Act
th?;!p_‘?f& 2 ‘and for this purpose a sugar undertaking shall be deemed to be an industrial
rovide i undertaking within the meaning of that Act; = S

- (i) words and expressions used but not: defined in this Ordinance or in
the Industries (Development and Regulation) Act, 1951 (65 of 1951), but
defined in the Companies Act, 1956 (1 of 1956), shall -have the meanings
respectively assigned to them in the Companies Act, 1956. S

; . 'z
PR o NS .. ot

- CHAPTER I

. ~ TAKING OVER OF MANAGEMENT . ©. . *~ |

3. Vesting of management of sugar undertaking in Central 'Government—(I)
Where the Central Government is satisfied— R R IRY

(a) that any sugar undertaking has in any sugar year failed to commence

the manufacture of sugar on or before the appointed day in respect of

that year, or having started the manufacture of sugar on or before that

day' ceased to manufacture sugar before the expiry of the average period

) I

of manufacture of sugar in’relation to that ugqe;téking_ jor S
~(b) that on .any date in .any sugar year (hereafter in.this clause referred

to as the current sugar year) any sugar undertaking has, in relation;to the
cane purchased before that date for the purposes of the undertaking, arrears
of cane dues to the extent of more than ten per cent. of the tptal price of |

- the case-so purchased during the immediately p_recpc'llmlgyea‘rfl_,j and SRR
(c) that:in either-case the effective functioning of thq;u»nq.qrt‘akx_r%g:/:‘zlsv

..necessary for the purposes of this Ordinance, . I

the Central Governmenfmay&ss’txé a notice in such; form and in sut:h’ma‘nn_et
as may: be prescribed to the owner . or the manager: of such sugar: under-
takine ecalline inan <such  owner or manager to. report in writing within such
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time, not being less than five days, as may be specified in the notice, the circum.
- stances under which such undertaking has so failed to:commence Or ceases to
manufacture sugar or, as the case may be, clear the said arrears of cane dues
and to show cause as to why the management of such undertaking should not
be taken over by the Central Government under. this Ordinance.

(2) As soon as may be, after the receipt of the report under sub-section (1)
from the sugar undertaking, or where the sugar undertaking has failed to make
such report within the time specified in the notice to that undertaking under
sub-section (7), after the expiry of such time, the Central Government may make
such further inquiry (if any) as it may deem fit, and B

" (a) if the Central Government is satisfied that having regard to all the
~circumstances of the case and the purposes of this Ordinance that it
would expedient to give further time to the undertaking to enable it to
commence or resume production of sugar or as the case may be, clear

- the arrears of cane dues, it may, by order in writing, specify the date on
or before which and the manner in which such undertaking shall commence

- or resume production of sugar or, as the case may be, clear the said arrears
of cane dues; or |

.(b) if the Central Government is not satisfied as provided in clause (a),
declare by notification that the management of such undertaking shall

yest_in the antral Government on and from such date as may be specified
in such notification. . : _

(3) If a sugar undertaking has failed to comply with an order made under
clause (@) of sub-section (2), or having commenced or resumed the production
of sugar on or before the date specified in such order, ceased to manufacture
sugar before the expiry of the average period of manufacture of sugar in relation
to that undertaking, and the Central Government is satisfied that it is necessary
so to'do for the purposes of this Ordinance, it may, by notification, declare that
the management of such sugar undertaking shall vest in the Central Government
on and from such date as may be specified in such notification. |

. (4) Any fajlure on the part of the owner or manager of the sugar under-
taking to utilise the' undertaking for the manufacture of sugar during any
period shall not be taken into account for the purpose of issuing a notifica-
tion in respect of that undertaking under clause (b) of sub-section (2) or sub--

section (3) where such failure is attributable to any circumstar
U : 0 an other than
financial -d'ﬂicu.l:t?es), beyond his control, a ycnrcum;tances( )

(5) Every notification issued under sub-sécti'on» | b séction 3) for
viong the management of a sugar undertaking ith)th%r Central Gove(en)lment
f/egt‘n e in force for such period not exceeding three years from the daté 0
¥ lelssgt t?:. nzl'c;y be specified in the notification but if the period so speclﬁe
is.of opir o raree years from the date of vesting and the’ Central Government

.Of opinion that it is expedient in the public interest that the management

of the su 2kine: . .
Of the sugar undertaking should continue to vest in the Central Governmen!

P I 1



‘may be specified in the directions ;

10 So far as it relates to the management of the

have terminated on that. date. .
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by notification, directions for such continuance for such further period as

Provided that the total period for which the management of the :'rundér-

1 taking may remain vested - in the Central Government shall in no case . exceed
 three years from the date of vesting. ' ,

(6) For the purposes of this 'section,;.

(a) “ cane dues ™ in relation to any cane purchased by a sugar under-
taking, means the price payable in accordance with the agreement (whether
express or implied) or arrangement relating to such purchase and where there
is no such agreement or arrangemsnt, the price as determined in accordance
with the law applicable to such purchase ; . .

'(b)' any cane dues being the price payable for any cane acquired for
the purpose of a sugar undertaking shall not be deemed to be in arrears

 at any time before the expiry of fourteen days from the date of delivery of

such cane to the undertaking ;

(c) the average period of manufacture of sugar in relation to any sugar
undertaking with respect to any sugar year ( hereafter in this clause referred
to as the current sugar year) shall be calculated by dividing the total number
of calendar days during which the undertaking manufactured sugar during

- . the period of three sugar years immediately preceding the current sugar

year by the number of sugar years in which the undertaking manufactured
sugar during the said period of three years. ' L

4. Assets, etc., of noiiﬁed sugdr m:dertaking.—(l) The notified :sugar

-undertaking shall be deemed to include all assets, rights, powers, authorities
-and privileges, in relation to the said undertaking and all property, movable

and .immovable, including lands, buildings, workshops, ‘stores,- instruments,

‘machinery, automobiles and other. vehicles and goods under- prodqction or
In transit, cash balances, reserved fund, investments and all .,othr..nghts; and
-1nterest in or arising out of, such property as were, immediately before = the

datg of vesting, in the ownership, possession, power or control -of that under-
taking, whether within or outside India, and all pooks of account, registers
and all other documents of whatever nature relating thereto.

(2) Any contract,' whether express or ifnplied; ‘or - other ' arrangement

(whether under any statute or otherwise) in so far it relates to the manage-

ment of the business and affairs of the notified sugar undertaking, and ‘in

force immediately before the date of vesting, or any order made by any Court
business and affairs of that

undertaking and in force immediately before the said date, shall be deemgd to

3 . C N a emerit ioff the bu'siness'and'affairs.cV)f
(3) All persons in whom the manag diately before the date of vesting

the notified suear nndertakine vests imme
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(4) Notwithstanding any judgment, decree or order of any Court, tribupa
or other authority or anything contained in any law - (other than thjs
Ordinance) for the time being in force, every Receiver, Official Liquidator
- or other person in whose possession or custody or under whose control the
notified sugar undertaking or any part thereof may be immediately before
. the date of vesting, shall, on that date, deliver the possession of -the said
undertaking or such part thercof, as the case may be, to the Custodian,
appointed under section 5, or, where no Custodian has been appointed, to
such other person as the Central Government may direct. R

(5) The Central Government may take, or cause to be taken, all necessary
steps for securing the possession of the notified sugar undertaking.

5. Appointment of Custodian—(1) The Central- Government 'may, as
soon as it is convenient administratively so to do, appoint an individual or
a body .of individuals or a Government company as the Custodian of
a notified sugar undertaking or a group of notified sugar undertakings for
the purpose of taking over the management of such undertaking.or -under-
takings and the Custodian so appointed shall carry on the management of

such undertaking or undertakings for and on behalf of the Central
Government. ' ' 3 '

(2) The Central Government may also appoint an individual or a Govern-
‘ment company as the Custodian-General for exercising supervision and
control over all the notified sugar undertakings, and on -such appointment,
every Custodian appointed under sub-section (7) shall act under the guidance,
control and supervision of the Custodian-General.

~(3) On the appointment of a Custodian under sub-section (J), - the charge
of management of the notified sugar undertaking or group of notified = sugar
undertakings, as' the case may-be,: shall vest in such Custodian and -all
persons in charge of the management of such undertakings or ‘-undertakings
immediately before such appointment shall -cease to- be.in charge of such
management and shall be bound to deliver to the Custodian all assets, books
‘of accaunt, registers or other “documents in their custody relating to such
undertaking or group of undertakings. - ‘ , (A

_(#) The Central Government may issue such directions (including
directions as to initiating, defending or. continuing. any legal proceedings
before any Court, tribunal or other authority) to the Custodian .or Custodian
‘General as to his or its powers and duties as the Central Government deems

desirable and the Custodian-General or, if there is no. Custodian-General, the -

Custodian may apply to the Central Government at any time for instructions
as to’'the manner in which the Custodian or the Custodian-General shall
conduct the management of the notified sugar undertaking or in. relation’ to
© any matter arising in the course of such management. ‘ | '

(5 Any person.‘\vho,.on the appointe o d
) ) ppointed day, has in his possession or under
his control any books, papers or other doctiments ‘relatgm‘ to the notified
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sugar undertaking, shall, notwithstanding anything contained in any other
Jaw for the time being in force, be liable, to account for the books, papers
and other documents, to the Custodian and shall deliver them ,up- . to the
Custodian or to such other person as may be authorised by the Central
Government or the Custodian in this behalf. Lo '

(6) Every person in charge of the management of the notified sugar under-
taking, immediately before the date of vesting, shall, within ten days from
-that date or within such further period as the Central Government may
allow in this behalf, furnish to the Custodian a complete inventory of all
the properties and assets (including particulars of book debts, investment
and belongings) forming part of the undertaking immediately ' before the
~ date of ‘vesting and of all liabilities and obligations of the undertaking
subsisting’ immediately before that date and also of all- agreements - entered
~into by the owner or manager of the undertaking, in relation to: the said
undertaking, and in force immediately before that date. :

,.(7) The ,Cu'stodian-Gehncfé’.l shall hold office - during the ,plcasﬁr'e of the
Central Government and shall receive such remuneration as may be .ﬁ_xed by

the Central Government.

r. (8) Every Custodian or where a body of individuals has been appointed
as the Custodian, each such individual shall hold office during the pleasure
of the Central Government and shall receive from the funds of the _sugar
undertaking or group of sugar undertakings concerned, such remuneration as
may be fixed by the Central Government. SNSRI SR

" Explanation.—The remuneration payable to the Custodian of two. or. more
notified undertakings shall be allocated among the funds of the undertakings
in such proportion as the Central Government may, having. regard to the
quantum ‘of work in - respect. of such undertakings and other' relevant
Circumstances, by order determine. ‘" R PR :
6. Payment of amount.—(I) The owner of ‘every notified sugar "‘under-
taking shall be given by the Central Government an amount.in cash.- for
vesting in it under section 3 the management of such undertaking. .. -

() For ever month’ durihg which the management of the notified sugar
undertaking reéain’s vested in the Central Government under tvhlS Oxfc.ll.r.lanqg?
the amount referred to in sub-section (/) shall. be—: ' | S

- o : o . ; R B . c . .
" (a) where the daily. cane crushing capacity of the- _undefrt‘ak&ng. is five-
~hundred tonnes or less, an amount of five hundred rupees ; and.

e crushing capacity of the undertaking is more

(b) where the daily can ' )l : of - :
than five hundred tonnes, an amount computed at the rate ,‘?Af“f)_'}ffuﬂ?f
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| CHAPTER Il

RELIEF TO SUGAR UNDERTAKINGS AND CANE PRODUTING FARMERY

7. Power of Central Government to maxe o<riain aaelararionse—{(1) The
Central Government may, if it is satisfied, in relation o2 nontxd  sugar
undertaking that it is necessary so to do, in the Interssts of thp g:xx:cml publiec
with a view to preventing the fall in the volume ot production of the suge
industry, it may, by notification, declare that—

(@) all or any of the enactments specified in the Schedule shall not apply
or shall apply with such adaptations, whether by way ot moditication, or
omission (which does not, however, affect the policy of the said enactments

_ to such sugar undertaking, as may be specified in such notification, or

(b) the operation of all or any of the contracts, assurances ol property,
agreement, settlements, awards, standing orders or other mstruments m
force (to which such sugar undertaking or the person owning such under
taking is a party or which may be applicable to such sugar undertaking
or person) immediately before the date of issue of the notitication shall
remain suspended or that all or any of the rights, privileges, obligations
and liabilities accruing or arising thereunder before the said date, shall
remain suspended or shall be enforceable with such adaptations and in
such manner as may be specified in the notification. '

(2) The notification made under sub-section (/) in relation to u notified
sugar undertaking shall remain in force, in the first instance, for such period
not exceeding one year as may be specified in the notification but the duration
of such notification may be extended from time to time by a further notification

by a period not exceeding one year at a time.

(3) Any notification made under sub-section (/) shall have cffect notwith-
standing anything to the contrary contained in any other law, agrecment Of
instrument or any decree or order of a Court, tribunal, officer or other authority
or of any submission, settlement or standing order.

_(49) Any remedy for the enforcement of any right, privilege, obligation ot
liability referred to in clause (b) of sub-section (/) and suspended or modified
by a notification made under that sub-section shall, in accordance with the
terms of the notification, remain suspended or modified and all proceedings
relating thereto pending before any Court, tribunal, officer or other authority
shall accordingly remain stayed or be continued subject to such adaptations,
so, however, that on the notification ceasing to have cflect— '

(a) any right, privilege, obligation or liability so remaining suspended
: f » S ) y so remaining suspendce
or modified shall become revived and enforceable as if the noligﬁcation had
never been made. , .

(b) any proceeding so remaining stayed shall be procecded with vsubjc"t

to the provisions of any law which may then be in force, from the stage

;\Ml} had been reached when the proceedings become stayed.
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(5) In computing the period of limitation for the enforcement of any right,
privilege, obligation or liability referred to in clause (b) of sub-section (1),

the period during which it or the remedy for the enforcement thereof remained
suspended shall be excluded. o : :

8. Assistance to notified sugar undertakings to clear arrears of cane
dues.—(1) The Central Government may issue such directions as it deems
fit to the Custodian-General and the Custodians to facilitate the speedy clearance
of arrears of cane dues so as to avoid undue hardship to cane producing farmers.

_(2) Without prejudice to the provisions of sub-section (I), the Central
Government may render such assistance in such manner as it may deem fit
to any notified sugar undertaking to enable the undertaking to clear the whole
or any part of its arrears of cane dues so as to avoid undue hardship to cane
producing farmers.

Explanation—For the purposes  of this section, the expression ‘ arrears

:ns:mm';?lﬁ“ & of cane dues >’ shall be constructed in accordance with the provisions of clauses
f:’iﬁn deraty i () and (b) of sub-section (6) of section 3. ' ' o
foator 1 CHAPTER IV .

L D I M]SCELLANEOUS L

9. Notified sugar undertaking if a company, not to be wound up.—(1) No
proceeding for the winding up of a notified sugar undertaking, being a company,
shall lie in any court or be'continued whether by or under the supervision
of any court or voluntarily, except with the consent of the Central Government.

(2) In computing the period of limitation prescribed by any law for the
time being in force for any application which may be made in the course of
winding up of any such notified sugar undertaking in respect of any matter
arising out of any transaction in relation to such undertaking, the time during
which the making of such application was barred by this Ordinance shall be
excluded. o L o o . :

10. Contracts, etc. in bad faith may be cancelled or varied.—(1) If the Central
Government is satisfied, after such inquiry as it may think fit, that any contract
Or agreement entered into by the owner or manager of a notified sugar under-
taking, in relation to the said undertaking, at any time within twelve months
Immediately preceding the date of vesting, has been entered into in bad faith
and is deterimental to the interests of the undertaking, it may make an order
cancelling or varying (either unconditionally or subject to such conditions
as it may think fit to impose) the contract or. agreement. and thereafter the
contract or agreement shall have effect accordingly =~ - .~ - "

Provided that no contract or agreement shall be cancelled or varied except
AFtar st e b Al s et b 41 ~mmtrnrnt Ar.aareament a reaconable oDpOrtunity
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(2) Any person aggrieved by an order made que; s.lib.-se.ction .(1) may
make an’ application to the principal Court of civil jurisdiction within the
local limits of whose- jurisdiction the registered office of the sugar under-
taking is situated for the variation or reversal of such order and, thereupon
such Court may confirm, vary or reverse such order. =

11. Power to terminate the contract of employment.—If the Costodian or
Custodian-General is of opinion that any contract of employment entered
into by any owner or member of a notified sugar undertaking or its agent
in relation to the said undertaking, at any time before the date of vesting,
is unduly onerous, he may, by giving to the employed one month’s notice in
writing or the salary or wages for one month in lieu thereof, terminate such
contract of employment. '

12. Management of notified sugar undertakings pending taking over
physical possession by the Custodian.—(1) Pending the taking over by,
a Custodian, appointed under section 5, of the physical possession of any
notified sugar undertaking, the person in charge of the management of such
undertaking immediately before the date of vesting shall, on and from that
date, be in charge of the management of such undertaking for and on
behalf of the Central Government ; and the management of such undertaking
shall be carried on by such person subject to the provisions contained in
sub-section (2) and such directions if any, as the Central Government may
give to him, and no other person, including the said undertaking shall, so
Iong. as such management continues, exercise any powers of management in’
relation to the said undertaking. ’ e

| (?) No person in charge, under sub-section (-1),' of a notiﬁed sﬁgéf.uﬁdef-

taking - shall, without the previous approval of the Custodian-General

appointed under section 5— IR . e
(i) incur any expenditure from the assets appertaining to the under-

~taking otherwise than for the purpose of making routine payments of

salaries‘or commissions to employees, agents or for  the purpose of meeting
the routine day-to-day expenditure ; L

(if) transfer or otherwise dispose of any such assets or create any
charge, hypothecation, lien or other incumbrance thereon ; R »

~ (iii) invest in any manner any moneys forming part of ‘such;as'sij!t.s'_ ; |
(iv) acquire any immovable property out of the moneys forming part

of such assets ; . BN . o o
(v) enter into any contract of service or agency, whether 'express,ly or

by implication, for purposes connected wholly or partly with the under-

taking or'vary the terms and conditions of any contract relating to any
such transaction subsisting on the date of vesting. R g

o
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13. Protection of action taken in good faith—(1) No suit, prosecution or
other legal proceeding shall lie against’ the Government, the Custodian-
General or any other officer of Government or any:Custodian in respect of
anything . which is in good faith done or intended to be done under this
Ordinance. : : o _ ‘

(2) No suit or other legal proceceding shall lie against ‘the Government,
the Custodian-General or any other officer of Government or any Custodian

- for any damage caused, or likely to be caused, by anything which is in good
faith done or-intended to be done under this Ordinance. EARERN

14. Delegation of powers.—(1) The Central Government may, by notifica-
tion; direct that all or any of the powers exercisable by it under this
Ordinance, other than those under this section or section 8 or section 20 may
also be exercised by any person or persons as may be specified in the
notification. ' s S ,

-(2) Whenever any delegation of power is made under sub-section (/), the
person to whom such power has been delegated shall act-under the direction,
control and supervision of the Central Government.

15. Debts.incurred for the purposes of notified sugar. undertakings' to- have
priority.—Every debt arising out of any loan advanced to. a notified sugar
undertaking by the Central Government or a State Government for carrying
on the management of such undertaking— ' o -

(a) shall ' ‘have _i)rio'rity‘ over all other "debts, whether secured ~or
unsecured, incurred before the management of such undertaking was taken
“over under this Ordinance ; -~ o
- (b) shall be a preferential debt within the meaning of s‘éCti'on 530 of the
Companies Act, 1956 (1 of 1956) ; . SRR e
and such debts shall rank equal among themselves and be paid in full out
of the assets of the undertaking unless such assets are insufficient to meet
them, in which case they shall abate in equal proportions. o

16. Penalties.—If any person—
(@) fails to deliver to the ,Custodian .any assets, books of account

‘registers or any other documents in his custody relating to any notified

sugar undertaking,or -~ .. Ll - . '
(b) retains any property of such undertaking or removes or destroys

it, or S ST '

" (¢) fails to .comply with the provisions of section 5, or -
(d) fails to comply-with any direction made under this Ordinance,

"he shall be punishable with imprisonment for a téljm__Whiqh may ex‘tcnc:lr"to
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.17. Offences by companies.—(1) Where an offence under this Ordina
has been committed by a company, every person who at the time the offe
was committed was in charge of, and was responsible to,- the company
the conduct of the business of the company shall be deemed to ‘be guilty.
the offence and shall be liable to be proceeded against and punisl

accordingly :

Provided that nothing contained in this sub-section shall render any st
person liable to any punishment, if he proves that the offence v
committed without his knowledge or that he had exercised all due diliges
to prevent the commission of such offence.

(2) Notwithstanding anything contained in sub-section (1), where :
offence under this Ordinance has been committed by a company and i
proved that the offence has been committed with the consent or conniva
of, or is attributable to, any ncglect on the part of "any director, manag
secretary or other officer, such director, manager, secretary or other offi
shall be deemed to be guilty~of that offence and shall be liable to
proceeded against and punished accordingly. ' o

Explanation.—For the p’ui‘poses of this section,—

(@) “ company >* means any. body corporate and includes a firm or ot

association of individuals ; and '
(b) ** director »*, in relation to afirm, means a partner in the firm.

18.  Ordinance not to apply 1o certain sugar undertakings.—(I) .The provisi
of this Ordinance shall not apply to any sugar undertaking, which is ow
by or is under the management of the Central Government or a State Gove
ment or a corporation established by or under an enactment (including
Ordinance) or a Government company as defined in section 617 of the Cc
panies Act, 1956 (1 of 1956). R T

(2) For the purposes of sub-section (J), the management of a sugar unc
taking by a receiver or an authorised controller appointed by the Cen
Government or a State Government under any law for the time: being
force shall also be deemed to be management of the undertaking by
Central Government or a State Government, as the case may. be. .

19.  Ordinance to have over-riding - — o Ording

. riding -effect—The provisions of this: Ordina
Shall have effect notwithstanding anything inconsistent therewith contai
1n any law (other than this Ordinance) or any jud gment, decree or order of

Court, tribunal or other authorit : : (
, : . Yy Or any instrum it
of any law other than this Ordinance. y ent havmg eﬁ'gct by v

20. Power to make rulés —The Cen v i i
. ntral Government m y, by not ficat:
make rules__tq carry out t_h? provisions of this Ordinance. " N

21, Laying of rules and certain notifications —FEverv - tule made by.
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section 7 shall be laid, as soon as may be after it is made, before each House
of Parliament, while it is in session, for a total period of thlrty days which may
be comprised in one session or in two or more successive sessions and if, before
the expiry of the session immediately following the session or the successive
sessions aforesaid, both Houses agree in making any modification in the rule
or notification or both Houses agree that the rule or notification should not be
made, the rule or notification shall thereafter have effect only in such modified
form or be of no effect, as the case may be ; so, however, that any such
modification or annulment shall be without prejudlce to the va]1d1ty of any
thing previously done under that rule or notification. A L

. "~ THE SCHEDULE'

S (See section 7)
1. The Industrial Employment (Standing Orders) Act, 1946 (20 of 1946)
2. The Industrial Disputes Act, 1947 (14 of 1947) ,
3. The Mmlmum Wages Act, 1948 (11 of 1948). BT

(M. 6. G., Part VI, dated 7th December 1978 at Pages 449 to 460) S

-



. Gist of Important Notifications Under
el Labour‘LaWS;’ R

o
7

* -A. - Industrial Disputes. Act, 1947 e
) Declarution of Public Utility Service.—(a) Government ot arashtra has declar
thé[')[ndﬁgtg'aoggag{d‘iln the manufacture of basic heavy organic chemicals and .emplo_ymg
20 or more workmon to be a public utility service for 6 months from 20th October 1978."

. . R : . d ) .n
 (Notification No. IDA/[1477/3885/Lab-4, dated 25th September 1978 ’p.ub_llshe i
M%.Gf. Part I-L., dated 26th Octobor 1978, Page No. 4464). cos T ,

(b) Governmont of Maharashtra has declared tho employmont of workmen in Solapur

Municipal Transport Undortaking, Solapur, to be a public utility service for 6 months from

the date of publication of the Notification in M.G.G., i.o. 23rd Soptember 1978.

(Notification No. IDA/[1475/(2573)/Lab-4, dated 23rd Soptember 1978, published in
M.G.G., Part I-L., dated 26th October 1978, Page No. 4465). L 3 _ :

B. Factories Act, 1948

arying the Limits of hours of work inrespect of Female Employces.—Government of
Mzclllzagst{trf has variod the limits laid down in clause () of sub-secticn (1) of $ectlon 66 of
the said Act in respect of the womson employed in all the factoties situated. in Santacruz
Electronics Export Processing Zono (SEEPZ), Bombay 400 096, with effoct from 21st Scptom-
ber 1978 until furthor orders, subject to the following conditions :— : :

(i) No women shall bo employod in the factory oxcept betwoen the hours of 5-00 a.m.
and 10-00 p.m. and

(if) The managemont shall provide transport facilitics to the femalo employees for both
the trips from and to the factory.

(Notification No. FAC. 1677/755/Lab-11; datod 2Ist September 1978 published in
M.G.G., Part I-L., dated 26th October 1978 Page No. 4464 and 4465). ' T

C. Bombay Shops and Establishments Act, 1948

() Suspension of the Provision of the Act on Certain Occas}‘ons.——(a) Government (l):f
Maharashtra has suspended the operation of the provisions of Sections 10 (1)(5), 11(1)(b)

14, 16, 18, 19(1), 20, 21 and 24 for the period from 18th November 1978 to 20th November |

1978 (both days inclusive) in respect of all shops, restaurants and eating houses in ‘the Akot
Municipal area in Akola District on the occasion of Narsingh Maharaj Fair, subject to the
conditions mentioned in the notification. -

(Notification No. P. 7378/CR/2327/Lab-5, dated 18th September 1978, published in
' M.G.G., Part I-L., dated 26th October 1978, Page Nos. 4446 and 4447).

(b) Government of Maharashtra has suspended the provisions of Section 10(1)(5), 11(1)(6),
14,16 and 18 for the period from 3rd October 1978 to 13th October 1978 (both days mclusnv;)-
in respect of all shops in the Municipal Council Area, Digras, District Yavatxpal on the
occasion of Ghantibaba Fair, Subject to the conditions mentioned in the notification.

(Notification No. P. 7378/CR-2320/Lab-5, dated 16th September 1978 published in
M.G.G., Part I-L., dated 26th October 1978, Page No. 4449 and 4450).

(c) Government of Maharashtra has suspended the provisions of Sections 10(1)(b) 11(12
14, 16, 18, 19(1), 20, 21 and 24 for the period from 13th November 1978 to 20th November
1978 (both days inclusive), in respect of all Shops, Restaurants and eating houses in the Arvl

Municipal area in Wardha District on the occasion of Koundanyapur Fair subject t0 the
conditions mentioned in the notification.

_ (Notification No. P. 7378/CR-2325/Lab-5, dated 20th September 1978 published in
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(d) Government of Maharashtra has suspended the provisions of Sections 11(1)(a), 14, 16
and 18 for the period from 2nd October 1978 to 11th October 1978 (both days inclusive), -
in respect of all the establishments in State of Maharashtra on the occasion of Dasara, subject

81 to the conditions mentioned in the notification.