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LABOUR GAZETTE

Starté& in 1921, the Labour Gazette, issued monthly, is a journalforthe.
use of all 1nterested in obtaining prompt and accurate information on
matters specially affecting labour in India and abroad. It contains

. statistical and other information on consumer price xndex numbers -
‘for.working class, industrialdisputes, absenteeism, trade unions, industrial
“relations, cases under labour laws, glimpses of mdustnalawards labour
legislation, etc. Special articles- embodying - results--of - enquiries-and

research relating to wages, hours of work; unemployment family. budgets,'

etc., are published from time to. time.

Annual subscription for the year Sept. 1973—Aug. 1974 is being accep-
ted at Rs. 12.

Allamounts are payable in advance in Bomibay, in full, either by M.O.

..Or Cheques/Drafts drawn on Bombay Banks.
'ALL CORRESPONDENCE AND REMITTANCES SHOULD BE

ADDRESSED TO :

The Commissioner of Labour,

i jf ‘.' e Comrhercc Centrc ", Tardeo, Bombay-34 WB(Indla)

o S | - Tel. No. 393651

e
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Advertiscment Rates

“ * Advertiscments for 1/2 pages in the 2nd, 3rd and 4th covers are- not acceptcd

Advertisements,

products and services, banking,
direct or through rccogmsed ‘a

whxch are restric
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The Month in Brief
Consumer Price Index Numbers for Working Class ,
The Bombay, Sholapur and Nugpur Consumer Price Index Number * for

‘Working Class for the month of May 1974 Wwith the average “prices [or the

year ended December 1960 cqual to 100 were 269, 295 und 295 respoctively,
The Jalgaon, Nanded, Poona and Aurangabad Consumer Price Index Numbers

- for Working Class for the month of May 1974 with the average prices for the.
- yearended December 1961 equal to 100 we.c 300, 308, 258 and 292 respectively,

~ Industrial Disputes

During March 1974, .thcrc were 99 strikes 1:i\;olving 23,605 workmen uiid n time

loss of 3,19,984 working days, as compared to 80 disputes in Feb. 1974 involy-

-

ing 1,95.035 working:u}(} timelossof 13,77,994 man-days: Further particulars of
industrial disputes are given at pages 1269 and 1770 of this issuc, - :

.
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Current Notes |

New Minimum wage in U.S.A. - - e e
‘Legislation approved by. President Nixon raises the Minimum -Wage for |
most-U.S.A. workers in yearly stages from 1-60 dollars an hour at present to
'2-30-dollars an hour by January 1, 1976. - : : |

" The bill “also extends full coverage for the first time to some seven" million |

- employees, domiestic household workers, retailand service employees and to
workers employed in motion pictuie theatres, telegraph agencies, shade-grown
tobacco processing, small-scalc logging operations and agricultural conglo-
A contraversial featurc of - the ,ncw\minimum wage bill provides for.special |
overtime compensation to firemen and law enforcement officers. B
'For.non-farm workers covered by the minimuim~wage law prior to 1966, |

the curfent 1+6. dollars an hour minimum will be increased to two dollars on

May 1 of 1974 to 2+ 10 dollars on January 1, 1975, and to 2+30 dollars an hour
on January 1,.1976. Non-farm workers covered subsequent~to 1966 will
goto 1°90 dollars an hour May 1, 1974 to two dollars on January™}, 1975, to |
%9.’273 dollars on January 1, 1976, and to 2 30 dollars an hour on January , |

* " The minimum for farm workers will rise from 130 dollars an hour at present
to 1-60 dollars on May 1, of 1974, to 1-80 dollars on January 1, 1975, to two_
dollars on January 1, 1976, to 2-20 dollars on January 1, 1977 and to 2:30
dollars an hour on January 1, 1978. , o | . N

~

,Decontroi\w:xge and Price in U. S.— | . .

The United States Administration which launched anti-inflation programme’
iwo and half year ago had asked Congress to end wage and price control
with the expiry of the Economic Stabilisation Act. All sectors except petroleum
and health care were covered by Act. Controls here would continue under
Scparate legislation. ‘ IR
. The Cost of Living Council told a~Senate Committec that the Administra- ™
Lions® attempts to control wages and prices by statute had met with only partial

success and that legislation and outlived its usefulness. Under the Act, the -
- Cost of Living Council was empowered to issue wages and prices orders.

The Council would. be kept on, but only as watchdog, although it would hold

public hearings and carry out behind the scenes b . - ougiL 1l Wi
¢ een
labour and management. Qrga??lng sessions betw

The control began with a complete freeze o o F
i imited i n wage and sub-
sequently permitted limited increases. ages and prlf:cs ind b

T Maternity leave ruled- valid for miscarriage in U.S.A.

Women workers are entitled to maternity leave benefits for absence caused
by miscarriage as well as child-birth, an arbitrator ruled in a dispute between -
Newspaper Guild Local 35 and the Washington Post in U, S..°©. - =




who noted 3that"neigh¢r side was-able to cite” any other arbitration: covering

such a grievance.

contention that miscarriages were covered only. by sick leave. =~ .

The Post had denied materaity leave benefits to 2’ Local 35 member on'thé’’

In the particular case, the Guild member was absent for three weeks because

of the miscarriage, but had sick leave credit covering only a part of that period.

pd y for'_thg'ﬁrst four weeks, in maternity cases.
U. S. A. Appointed National Commission for Industrial Peace :. - -

The Local 35 contract provides for a six months 'leave of absence, with full ~

A'National Commission for Industrial Peace was established by Presidential - -

Executive Order on 4th April, 1973. The Commission is charged with the task

of exploring the methods. by which labour:and management may best recongile -
their differences through collective bargaining process in a manner consistent.
with the publicinterest; investigating means by -which the Government may be
most helpful .in achieving this goal ; encouraging labour and management .

_representatives in particular industries or. sectors to develop and implement -
procedures to facilitate resolution of disputes and constructive bargaining in
public interest ; and making recommendations to the President concerning

these and related matters.’ . | -
The Commission consists of 11 members, appointed by the - President,:re-

presénting labour, management, and the general public. In addition, the
Secretary Labour, the Secretary Commerce, the Director, Cost of Living and-

Director of the Federal Mediation and Conciliation Service are the:ex-officio

members available to the Commission for advice and consultation. The. Com-.
missions’ Chairman is David L. Cole, a prominent labour arbitrator and

mediator. o :
Paternity Leave.in U.S.A.

-

The U.S. Labour 'Departmént:h'as granted ’pa‘ternifﬁ leave to male er_ker's__' '
in terms of a two-year contract signed by the Labour Secretary and 12" of t.he«.-
local American Federations of Government Employees. The purpose.of

Paternity leave is to ensure “ that the home and family are taken care of,. after

the wife has given birth.” The new benefit, previously restricted to. women;

allows up to 30 days’ leave, either without pay or charge to annual leave.

National Research Director of the Canadian Union of Public Employees has

shown his intention to suggest that local unions ask for two * weeks paternity
leave with pay. - According to him,

mother .

UXK: Farming .Indust:v-ia'lvRelati.o'_ns; o
The U, K. Government published in April-1974 its Bill
the Industrial Relations Act, 1971. _ : h conalt
DPrevailing bifore th391971 Act.” The Bill‘wpuld‘..repeal the 1971 :Act:and:also
abolish the various bodies including National Ind

under it. Other provisions include the concept of

| LABOUR GAZETTE—JULY 1974 1191
The Precedent-setting decision was rendered by ArBiﬁator Lewis M. Gilj, )

it shows that a new baby has two parents.
The onus of responsibility for a new born baby should not fall gntltely on tl}em
designed to_replice’
~ The billintends to re-establish conditions -
ustrial Relations.Court: 'S’e,t“ :
unfair industrial practice7." -

~r i eie
-
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tions will also essermally feveit |
tatus of unions and employers’. associa N
t rfﬁ:,ls ;re 1971 state. Unions will not be permitted to be corporate-bodies, 1
Ié)mployers asscoiations, however, will have the choice to be corporate bodigs

1 immunities for those carrymg otit
unincorporated- associations. Lega |
gertalxl actsp in contemplanon of furthcrance of a trade dlepute wﬂl be rem;
troduced S S e e T e L

Dlrectnes on Wages in Kenya

Kenya Miuister of Finance and Plannmg hae issued gurdellnes on: the detcr-'. '

mination of wages and service conditions of employmcnt to the industrial

Court. The directive, issued’in accordance with Section. 5 of the . 1rade'{
Disputes (Amendment) Act, 1971. . = - :

tnndard of hvmg
While all employees should expect lmprovements in thenr S
alongv,u wrz:h exlgandmg emnomy anomalles between workcrs should not be_

exaggemted

’ th of employmcn‘i
The Court’s decisions should not endanger the grow .
opportunities outlined in the Development Plan, nor should they lead to re:

dundancies. as a result of Labour becoming less proﬁtable than machinery. -

Wage and salary increases should be kept within the rate of income grthh{

in the economy as a whole.

by mcreased :
‘Compensation for price increase, other than those causcd |
taxation, may be granted on the basis of the Nairobi Wage Earners” Prlce

Index, from the time of the most recent revision of wages and salaries.

The. basic minimum standard of living will be decided by the court from tnme
to time in each occupation.

Priority in the allocation of awards will be given, as far as possible, to lower

paid workers.

The Court will endeavour to prevent wage increases in onc industry leading |
-to:-increases-in another. The emphasis should be on lrftmg the ]evel of Pa}'.. ’

of the lower paid rather than the group as a whole.

Ability to award an increase should not be a conclusnve reason for an award.. |
if it means that one group of workers gets out of step with others where snmllar ,

skills are involved.

_ The Court should endeavour to e
higher prices.

nsure that hlgher wa ges do not lead lo

For g\oups not Lovered by collective agreements of 24, months duratlon, '

wage reviews not more than every two'years are recommended
ILO urges Rural Public Works

Massive public works programmes are need
incomes in rural areas of developing Asia, stat
by the International Labour Orgamsatron (ILO).

‘Large quantities of manpower could be em
erosion, control, reafforestation,’

© 5 Co
o L enwm e N

ed to boost employment and -
es a report released in. Bangkok: |

ployed in road buxldmg, dramagc?j

samtatlon drinking water supply and housmg'.. |
pro_)ects the report claims. L _ T
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Equal Pay for women proposed . . . ., o
Government - administrators, management’ representatives and’ trade: vhion
officials from industrialized countries said in Geneva that equal pay for women
must.be sought as part of the wider goal of equal opportunity‘and treatmént,

The mecting was called by the International ‘Labour Organisation . (ILO); |
The meeting concluded. that the problem of equal pay for womien had its rogts
social attitudes that led to peisistent discrimination in child rearing educations
vocational training, recruitment and advancement and that- strong ‘measures-
were still needed to change concepts about the role-of women.: ‘..., . -7

* The .delegatés proposed uni\férsgl abolition _of"équipét'é‘yﬁagc-‘fsﬁcdles for nién’.
and women, use of the same criteria for ,both’ sexes 1n evaluating jobs, establish- "
ment of machinery for settling equal pay disputes; basing collective’ bargaining " -
agreement on the equal pay principle, participation of women in all.levels
of trade union "activities and more effective action to, inform: the public, parti--
cularly women, of their rights. ;. . LT e T
ILG plans ' world attack on occupational cancer - - o T
A concerted attack on cancer among workers ‘exposed to - dangerous chemical
or physical agents was launched by the International Labour- Conference ‘at:
its session in Geneva from 5to 26 June: . - ' ;. - G el o
- Representatives of the world’s: governments, industry and labour will have
final talks on the ‘most effective means of prevention and are expected .to create:
international labour: standards for the protection of. workers against.occupa-~
tional cancer. - - . E Y
‘A number of substances and processes used-in industry can cause cancer if -
precautions are not taken. Tar, soot, paraffin and mineral oils may attack:. .
the skin of petroleum workers, gasworks,'road-‘bullders ‘and~ others. . - e i
~ Chrome, chromates, nickel and its compounds can act in the same.way on
. Workers engaged in electrolytic plating and other processes ; thc.sc.subst_ances
can.also cause cancer of the lungs, upper jaivs and nasal regions. L
Similarly, special care is needed in the use of X-rays in any kind of radio- -
graphy of aromatic amines in‘a- wide range of uses mcludmg dyf; mapufac.tur,g-‘ |
. and rubber processing and of arsenical pesticides... - .~ et Al
- In addition, new-products and processes whose full effects are not yet lfthv{n :
are coming into use constantly..-.. .7 7o - ﬁ t l:.»" b
ILO standards already exist for the handling of specific materia s suc :
benzene and absestos. . One of the taks of the Conference in June was;._t.o:brqgr |
~den the protection offered by international -labour gtan_da_rds .tQAQQ.Ver,OCC}_lP:_._»;
- tional cancer .in .all its-forms.” - .o .d"' d PR "(:)n'» forthe/
. - ' rovision for the
‘An important feature of the expected new standards was p ) »
keeping gf medical records, both. for:the. benefit of workers who areA,o:_v'hq'yO

been exposed, and for assessment by 'medicgl .,r';sg_arch‘erg. S '_  el
A new Industrial Training Services Agency in-Bntam:f.:.‘» e L
Britain has created a new training agency namely : (T. S._Ai)) eth:r t'gg;zr;tg%
Services Agency. The Agéncy has been built up ‘within t{w:. .Stp. e e
Employment. 1t ‘will conceénirate on training young people Just JoIning tho-
national workforce. | : LU e R




a system of group incentives.
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_The Agency is now independent of the Departmient of Employment and s | 6

become.an executive arm of the Manpower Services Commission. “The Com:’
mission, représentative of both sides of industry and appointed by the Secrctary-

of State for Employment, was set up on January 1 to run the Country’s employ.
ment and training services. : I

[ ! .

Commission by the Agency’s Chief Executive, Mr. John Cassels. -~

: A plan for. the first five years of the T.S.A. has already been present ."d"tdntlig;‘ ;

Mr. Cassels said that the T.S.A. had three aims : to ensure that training |

played its part in the efficiency and effective performance of the country’s man-
power ; to help fulfil the employment needs and aspirations of individuils ;

and.to increase the effectiveness and efficiency of the training itself. =

“The T!S.A.. will run the public industrial training services and co-ordinate the
work of the industrial training boards for various industries. Firms themselves |

carry out the bulk of Britain’s industrial training, under the aegis of these board_s.
The T.S.A. will also promote training in fields that the boards do not cover. .

‘The public training services, recently remodelled under a new. name, the.
Training Opportunities Scheme, last year trained 40,000 people. It has a.

target of between 70,000 and 80,000 trainees for 1976. - .

“The hiving off of training and of job-finding and filling services will be com--
pleted later in the year when the Employment Services Agency leaves the Minis--
try and becomes the Manpower Commission’s other executive arm. e

Fami_ly;}, Welfare Planning Programme Resolution

The Joint Meeting of the Central Councils for Health and Family Plzinniqg |

having gone into the working of the Family Welfare Planning Programme in’
the. country resolves that : :

“1:"-All departments of the Government should be fully involved in the Pro-

gramme. The-initiative should come from the highest political and admiinis- |

trative levels. -

"2 All steps should be taken for actiVely involving the various public bodies

like Panchayats, Municipalities, Voluntary Organisations, Organised Sectors,
Employees’ State Insurance Corporation and Trade Unions. :

3. The financial outlay for Family Planning should be increased so that the.

targetted reduction .in the birth-rate is achieved. -

L)

nidnner after proper training of the workers and their supefvisors. Care should

“ be taken that high priority is given to Family Planning, in their training and. -

qﬁ:re;s'ponsibilities. | , s : .
5, The amount of compensation payable per case.of. Tubectomy, be kept

at the level of Rs. 7 uniformly for all-whether in a dietary or non-dietary. institu-
tion and that for Vasectomy may be suitably revised. Pyayment may b§c’~ subject
Qo:suqh rules as the Government. of India may prescribed in the larger interest
~of theProgramme. The States should: be given discretion. about: the: utilization.

eptance by the people -particularly throlfgh_

of the amount for ensuring greater acc

4; " The multi-purpose worker scheme should ‘be ~i;1tro'duced-i'n a. pha.sedi' |




LABOUR GAZETTE=JULY 1974 -. . 1195 .

6: -Small camps _with'lgetter selection of casés and. better service and follow-
up should be organised without- increasing the.compensation for the: acceptors..
An additional amount of Rs. 15 per case of sterilization may- be: provided :to
cover. organizational expenditure of such. camps ‘and special, drives. . ..

7. Upgrading of selected Primary Health Centres under the minimum needs
programme should be given high priority. - A beginning should-be made with |
creation of adequate facilities for providing services for tubectomy and medical -
termination of  pregnancy.. . LR sl ey e e T

- 8. The entire pattern-of inputs and assistance for the Family Welfare Plan-
ning Centres in urban areas should be reviewed with a view to ensuring better: -
delivery of services and greater- co-ordination among the various .agencies in

the field. ‘ _ » ~ , e e ST
. 9. The question of permitting the State Governments to set up Rural Family
Welfare Planning Centres away from the-PHCs, if it is considered necessary -
in the interest of providing better servicés, may be reconsidered. DR
10. There should be periodical appraisal of the Family Welfare Planning
Programme in the States by small teams consisting of officials from the Centre, -

the State consisting of officials from the Centre, the State Concerned and some -
other States as well as some non-officials. - . o o
11.  Facilities for MTP should be extensively provided. The rules may be
modified is necessary to enable more medical institutions and doctors to be..
easily registered. - Adequate training facilities should be created for this purpose.
12. Village panchayats, co-operatives and shops should be involved undei -
the Depot Holders’ Scheme to ensure ready availability and proper utilization -
of Nirodh in rural areas. _ B a S
13.. The Oral Pills Programme should be stepped up and manufacture of. -
these pills at a lower cost should be encouraged. - - a R
14, Maternal and Child Health work should be intensified and made target-
oriented. - T o
15. There should be exchange of visits by teams of Field Workers between .
lifferent States for sharing experiences with a view to improve their perfo;ma'nce:;:
16: The Centre and the States should jointly and severally take advantage of o
he observance of the World Population Year, 1974, to highlight tl_le 1mportance’ .

f Family Planning and organise spitable‘ programmes. .

’ T e .
P B

cr capita earnings remains stationary . oo
'he Union. Degut'y Labour Minister stated recently in the Lok Sabha.that:.

he per capita daily earnings have not declined since.1969 ; the figures of per

apita daily earnings of Factory workers (earning less than Rs. 400 per. .mdnth).;!;:'
lsppet: retﬁrns unger.the Payment of Wages Act for 1969, ':1270 and 1971
Provisional) are Rs. 8:17, Rs. 8°39 and Rs. 9-04 respectively. . -~ === =

delhi revises construction staff wages -

he: Delhi Administration has revised the minimum rate of wages for the. -

' i i ion: in building opera- .
jorkers engaged in maintenance, construction -of roads or in buil Ta- .
ions:,undergthge Minimum' Wages, Act, 1948 to bring them in line with the rates ~
1 “Central Sphere.” - - - s el e




1196 - LABOUR GAZETTE—JULY 1974

The revised wages for unskilled workers is not Rs. 5- 15 per day as againg |
Rs. 4+50 previously. Semi-skilled and skllled categomes of workcrs wﬂl also..
be given a similar wages rise. i

About 25, 000 workers w11| be bcneﬁted by the revnsmn to be eﬂ'ected from
May 1, 1974 B - S T TP T

Registered factories in ) the country - .- e T
According to the latest available mformdtlon the number of factoncs regls..,'

tered under.the Factories Act, 1948 during thc year 1971 was .80 996 (Pl‘OVl-
sional). - I :

STATEMENT SHOWING NUMBER OF WORKE’RS ENGAGED IN
CONSTRUCTION INDUSI’RY ACCORDING TO 1971 C'E'NSUS

v

e Ll e ® e o

Nainc of thc Statc . o . Malc ' Fqnmle ,
Andhra Pradesh ' .. .. .. 240,827 - 44,486: .
Assam S L S 40,288 944 -
Bihar .. .. .. L 92,357 5,789 .
Gujarat - .. ce T .. 103,593 - 16,316
Hariyana s .. - 46,212 2,690 -
Himachal Pradesh .. .. .. 48,665 2,518
Jammu and Kashmir .. 4 .. .. 30,407 - 619
Kerala = - .. .. .. 103,098 4,35l
Madhya Pradcsh .. . .. 106,341 14,197 .
Maharashtra .. .. .. .. 243,116 33,305 -
Manipur .. . .. 4,538 - 89
Meghalaya .. .. . .. 3,960 280
Karnataka .. .. .. .. 156,279 25,883
Nagaland .. .. .. .. 3,259 18
Orissa o .. .. .. 35,096 2,105

- Pupjab-. .o .. .. 76,754 - - 602
Rajasthan .. .. . . 93,891 5,893 .
Tamil Nadu- .. e .. 205038 - 29,197
Tripura : . .. 3,053 - 85
Uttar Pradesh . L .. 163,888 2,673
‘West Bengal .. .. Coo2L2e 3, 083 .
Andman and Nicobar Islands L e e .. " 9.849 51
Arunachal Pradesh e S . ' B 16
Chandigarh’ ' een . . 4,038 - o 497~f _
Dadra and Nagar Haveh L . .. 313 1eT
Delhi S 59,416 . 5722'..
Goa, Daman and Diu .. .. . 10,726 L 626
Laksha Dweep . .. L 583 .~ . - 5L7
Pondlcherry SR | - R

. ..
R Total - .. 2,011,831 2034774._.7




1 THE WORKING CLASS
"] COVERED BY T
SECURITX —_—
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POPULATION
HE FOLLOWING ACTS.

IN'. THE-.COUNTRY" IS-
RELATING TO SOCIAL

Serial

“ ;i Name of the Act

-

Coverage

"1 The Employee’

No. . . Lol :
| The s Staté In-
. surance Act, 1948. - =

~ The Act is applicable at present to non-
.« .. . seasonal factories using power and
.. employing 20 or more workers. It

can, I}owever, be extended to. other
establishments. The Act is being imple-

" mented by stages areawise. About

40 lakhs of factory workers have becn

- so far covered. Steps are also being
. taken for extension of the Act tq
“other: establishments, including smaller -

- factories,” shops

2 The Employee’s
'~ Funds and Family Pen-

- .sion Fund Act, 1952.

- at 67-97 lakhs as o
1973.

3 The Coal Mines Provident T
“-Funds, Family Pension and
- ‘Bonus Schemes Act, 1948.

. and commercial "
establishments. - ettt I

Provident- ‘Starting with 6 major industries in 1V'952,' .

the Act has been made applicable to 131
industries/classes of establishments as

- on 30th September 1973. The Act -

already applies to all major industries;" -
It is proposed to extend the Act to the
remaining industries as early as possible.
The number of subscribers in exempted
and unexempted establishments stood
n 30th  September

he Act applies to all coal mines in India.
The number of workers covered was
4-20 lakhs on 30th September 1973. - .

4 .Th»e rPayment ‘of Gratuity - The “Act applies -at Apreséht- to. ‘every

Act, 1972,

5 The Workmen’s Comp{an-'
© sation Act, 1923, = -

factory, mine, oilfield, plantation, port,
- railway company shops or establish-

ments and motor transport undertaking .
(employing 10 or more persons): - :

The Act applies to all ra_illweiy‘fs.e‘rv;arjlts:‘,
not - permanently employed- in “any . -

administrative, district or sub-divisions
al office of a railway and not employed

in -any capacity as is specified in
- Schedule- II to the Act, and persons
" employed on monthly wages not ‘ex- -

ceeding Rs.” 500 in any such capacity

_as is specified in Sche'dgle"]] to theAct .
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Serial”. : Name Of thé A'ct

No.

. Coverage

- L e~

1961.

6 The Maternity Benefit Act

The Act apphes in the first mstance to |

mines, factories and plantations in-.
cluding any: such establishments be-

longing to Government except those |
factories or establishmerts to which |
provisions of thé Employees’ State |-
Insurance Act, 1948 apply for the |

time being. It can be extended to

other establishments by a State Govern-

ment with prior approval of the
Central Government |

(4) AND (B) NUMBER OF JOB-SEEKERS ON THE LIVE REGISTER

STATEMENT

OF ' EMPLOYMENT EXCHANGES STATE-WISE, AS ON 28th

FEBRUARY" 1974.

(In thousands) _‘
* States/Union Territories Number®’
N ST )
States——
1. Andhra Pradesh .. 487-8
2. Assam 106-8
3. Bihar 1,158-0
4. Gujarat 236°3 .
5. Haryana 131-4
6. Himachal Pradesh 659
7.  Jammu and Kashmir 291
8. XKerala - 549-5 .
9. 'Karnataka- 307-7 -
10.- Madhya Pradesh . 408-0 -
11. Maharashtra - .703-4
12. Manipur. . . - .., 314
13.-Meghalaya ©: = .. 6T
14. Nagaland** L
15, Orissa. - 354-4
16. Punjab 209-8
17. Rajasthan - 174+1
18. Tamil Nadu" .. 5801
19. Tripura® =~ 436« -
20. Uttar Pradesh 815-8 -
21. West Bengal 11,5826

‘Excludc., figures for Universit
for two in Delhi (Delhi and Jami

Note —(l) There were

y Emplo

®

1a Millia, 'Universities).
no Emplo me t
Tottaros msiag 4ere .. Np ymen Exchanges functlomng in the States/UmOn

\amﬂp\':l! L= TP T
=< a A

=
=)
=
[a~)

-

- OO

=
— g

——

+ Excly

, fortwo i

. Mte=T.
marked*
®
upemple
()

| + . Use of
¥ TheW

ing unj
of Ind
~ Minist
 Gover

‘ Lt
yment Information and Gutdancc Burcaux except _‘f'"
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- States[UmonTcr;itorics. ~ S T
RS ¢ ) N A T o (2)f‘.

Union Territories—

1. Andaman and Nicobar Island** . L .
. 2.. Arunachal Pradeshh .. . - B L
3. "Chandigarh - " ... - . .. 24-9
4, . Dadra and Nagar Haveli -, . .
J. Delhi . .. - . . . 150-5 -
.6. Goa, Daman-and Dieu . .:. - 19-5.°
7. Lakshadweep ... . - . .. 16
. 8. Mizoram e e . - 0-8
9. Pondicherry .. ey 19-2
(Al IndiaTotal .~ -.. . - ... > 81901

* Excludes figures for University Employment informatjon and Guidance ﬁu:c;m 't_:xéept |
for two in Dclhi (Delhi and Jamia Millia Universities). - =~ e
Noti'.—'-('ll;hcre" were no Employment Exchanges functioning in -the States/Union " Territories
marked** - R ST e ’ : <

(2)1 AIL the job-seckers on the live register of Employment Exchanges are not neccssarily\\
unemployed. o o , N L _

.. (3) The figures given above do not add up to the All-India total duc to rounding off. |
Use of D. I. R. to regulate wages in Bengal S e e
The West Bengal Government has declared an estimated 1,400 small engineer-
ing units émploying about 40,000 workers as essential services under the Defence
of India Rules regulating the Wages and D. A. of the workers. The Labour
Minister, Mr. Pratz?p\Bhattacharji, said ‘that this was the first t.:lmevth.at the
Government had applied 'D. L. R. for regulating the wages in any industry.

ncrease in production in all spheres C. M. Stresses the Need - L
[While inaugurating the first mini steel factory in the Tarapur Industrial Area
nPalghar Taluka, on 16th June 1974.] Shri-H. G. Vartak, Minister for Revenue
résided. TS~ ' .
Shri™V, P. Naik, Chief Minister of Maharashtra stressed the need of in- -
reasing preduction in’ all -spheres, especially -in~agriculture and “industries.

‘hat was the only way to do away with the scmcitjr‘of\essential.commdditigs
€ said. - cL , = TR

ino the N i d ' easures
Statin that.t;kb ernment of India had qn_derrtaken all necessary measur
) eradjégate ‘the scarcityqf essential commodities, the Chief Minister said that
ow the people should exténd their wholehearted co-operation towards mcﬁagc:
1 production. The production of electricity would be doubled in the next
Ve years he added. He suggested. that magufsoturers should pay. more~_
tention towards the housing of their employees.- - = ° 0.0 o
"Shl‘i"‘ll\llaik aais'd s'u%ge'sted thgat' the lndUS‘:&%h‘zts i1§ ;gﬁtﬁieas hould prov1d °
chnical training and employment'to'the “ adivasi ” youths. -~ .
Speaking on thé ocuision Shri Vartak appéaled the I oviding
dustria estate to set up an example to “other ladustrialists, by, PERVICIS
Uployment to the adivasi youths.. " = . . = N

Dol e et el

AN
N~ -

SO s s it
o ity

TS St S e Ay Ao vy

s
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. . . ., : . . days
Shri' K. P. Patil, Minister of State fo}' Industries stated that abgut.-35 sugf - 08
indu}.;trial cstates would be established in the State for the industrial deve]oﬂ: v_rulgn‘
ment. . : L . N '10{{
State’s new 5-Year Labour Policy . (ii

The Labour Minister of Maharashtra State told the State Legislative Assemby. - E’\‘
resently that Government proposes to formulate soon a new policy to promoky: *
industrial peace and good labour relations with a viewto boosting industr} ™
production. To this end, he would call a confercnce of representatives of labou| - - (d)
and management. The new policy would be in effect over the next five years) - be P!
The State Governmentalso proposes to draw up a code of conduct in connection): qvin
with agitations such as gheraos in consu}tation. with trade unions. 'Mabargshtra “of In
would be pioncering such a step, he said. | . '

. ‘The Additional Emoluments (Compulsory Deposit) Ordinanc_e'é, 1974 : S(cet)l
No. 8 of 1974. Promulgated by the President in the 25th year of the Republic| _C( )
of India. : : : . :

+ - An Ordinance to provide, in the interests of national economic developmeny -
for the compulsory deposit of additional emoluments and for the framing of. - -

- "a scheme in relation thereto and for matters connected therewith or incidentall -
"thereto. . ’ ;

- “Whereas Parliament is not in session and the Preside;nt, is s.atisﬁed:that [

circumstances exist which render it necessary for him take immediate “action:|-

-.. _Now, therefore, in excrcise of the powers conferred by clause (1) of -Artick

~.123- of the- Constitution the President is pleased to promulgate the - following
Ordinance : - Lo B

| Short title, extent and commencement :

(1) This Ordinance may be called the Additional Emoluments (Compulsory|
-Deposit) Ordinance, 1974. | | - heo

. (2) It extends to the whole of India.
© (3) It shall come-into force at once.
.. Definitions

In this Ordinance, u_'r.l'le"ss the context otherwise requires, (a) ‘Appbintéd day”
means, the day on which this Ordinance comes into force ; "+~ = -

() e Additional dearness allowance ’, means such dearness allowance a5 | -
may be sanctioned from time to time, after the appointed. day over and above

the amount of dearness allowance‘payable immediately. before the date from:
which. such sanction of additional dearness allowance is to take effect, ‘

- .~-(€) * Additional wages ” means such wages over and above the WAgZES
payable'to an employee immediately before the appointed day, as may become

. payable to the employee after the appointed day in pursuance of any .wage
revision, whether by or under 4n agreement or settlement between the parties
.-or any award decree or order of any court, fribunal or other authority; but:does

N\

.nolt'i(n)clude.;_ . . L _ R
~ (i) any increment.due to the employee in accordance .with the timie scale
of pay applicable to the post held by him 'immediately before the. appoiited |
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i day, and any consequent increase in: any allowance admissible und
ewg, | Qru]e.'or-ordqr In force immediately before the appointed- day ;- . .

.~ (if) any I}lgher'wage.s payable to the employee on his promotion or transfer
to a post involving higher responsibilities and . duties ;. -

- (#ii) any honorarium payable for any:-work done outside office hours ;
Sl (iv) any:allowangq payable for overtime work R
ong- . (v) any Increase. in wages sanctioned in pursuance of the recommendations
dut¥ - made by the Third Ccntral.Pay Commission; - R TR

yg " * (d).* Bank deposit rate, ” means the. maximum rate at which interést may

be paid by a banking company.on deposits (other than those maintained in
' saving accounts) in accordance with the directions made by the:Reserve Bank
- of India in exercise of the powers conferred on it by Section 21 or Section
- 35A or both, of the Banking Regulation Act, 1949. - : ’

- (e) * Deposit account ” means the account opened and maintaiﬁé_dj'tinder
Sections5. - .. e
A () Emoluments ” includes wages and dearness allowance.

g - (g) “ Employer” mcans.: o+ ¢ ~

ent

of the factory, including the agent of such owner or occupier, and where

& person is named as manager of the factory under Clause (F) of Sub-seztion
({) of section 7 of the Factories Act, 1948, the person so named ; .

(if) In relation to an establishment belonging to or under the control of

L —
.

appointed by the appropriate government for the supervision and control
of the employees, or where no person Vhas been so appo_mted the head-of the
department concerned ; - R

any local authority, for the person appointed &y such authority for the super-
. vision and control of the employees, or where no person has ‘been so appomtd,
the. chief executive officer of the logal authority ; = - '

(iv) In any other case, the person who, or the authority which has the

affairs are entrusted to any other person wherher called a manager, managing

. o director or by any other name, such person and includes the .in case of -decve-r

ased employer, the legal representative of such deceased-employer.

1R (i) - Prescribed: ** ‘means prescribed by rules made ﬁpder this Ordinénce. ,
/] (j) “ Schesrie * means-a scheme made under this Ordinance.

(k) ;Wages » means all remuneration (whether by way of salary

| e
¥

employment, and includes— . . . Teeeo o s
e (iil I'Ié:gyt;emu‘neration payable under any agreement, or s'ettlﬁmcm ]taleito’\:ffel}
" the parties or any decree or order of any court, tribunal or.other. authority;

"(li) any remuneration- to which a person employed lsentlt]ed mrespect ;

of overtime work of holidays or any leave periodj o .

er any

* " (i) In relation to an establishment whichiis a factory, the owner or occupier

the Central Government or a State Government ‘the person or ‘authority

(#if) In relation to an establishment belonging.to’Bur under the control of

ultimate control over the affairs. of the establishment and where the said -

(k) “Notification ® means a notification published in the O ficial Gazette..

. ,'f 'allowziﬁce}’sl )
" - Sble i in terms,of money which.

| or oth essed, or capable of, being expressed in terms of money W
'ouldeilf"‘:,lllsg)teer):g; of ei’aployment, express or lmplxcsig_we.r,e-fulﬁllegs .beszayi}’clg -
—~"to a person employed in respect of his employment or of work done in such




1202 - LABOUR GAZETTE-—JULY 1974

-+ (iii) any additional remuneration payable under the terms of employmep| - ;

including bonus, whether under a scheme of pro@t sharing or otherwise ;
(iv) any sum which by reason of the termination of employment of the
person employed is payable under any law contract or instrumet which,
provides for the payment of such sum, whether with or without deductions
but does not provide for the time within which the payment is to be made;

(v) any sum to which the person employed is entitled under any scheme | .

framed under any law for the time being in force ; :

(vi) any allowance paid for house accommodation, - or where house{ -

acommadation is provided the value of such accommodation, and the value
of of electricity or water or both, and the value of medical attendance or
- other amenity ; A | | T

But does not include—

~ (1) any contribution paid by the employer to any pension or provident
fund, and the interest which may have accrued thereon; - -..0 .
.(2) any travelling allowance or the value of any travelling concession ;

(3) any sum, not exceeding Rs. 250 per annum, paid to the employed

. person to defray special expenses entailed on him by the nature of his
. employment ; :

" (4) any gratuity payab]é on the termination of employment in cuses other
then those specified in sub-clause (iv) ; S -
_ (5)-any dearness allowance.
"’:'_Perisons to whom this Ordinance applies

- ™3,._This Ordinance shall apply to an employee of —
(a) the. Central or State Government ; | o
(b) a local authority ; | | | S
(c) a company as defined jn Section 3 of the Companies Act, 1956,

including a foreign company - within the meaning of Section 591 of the -
Companies Act, 1956 and a Government company as defined in Section 617

aseparat
contribut
made in |
Daty of -
additio

6. ()

section (

)

1 appois

)

from 1
0o
@
. Wage:
-Wage

of that Act :.

(d) any other corporation including""ax society established byA‘o»rfund_(::i‘; N

.a Central, Provincial or State act ;

(¢) any individual association or body of individuals or hindu undivided |.
family liable to payment of tax under the Incomestax-Act, 1961 and entitled |

. to deductions. from the wages paid to the employess for the purpose of

determination of income-tax under that Act ;

- (f) any establishment, not being an establishment owned By“deérnmént, ‘—

- local authority or person specified, respectively, in Clauses (a) to (e) (both

o inclusi\ic) to which the 'provisions of any law 'relating ‘to vident. funds -
" (other) than those established under the Public Prov'ic%ént lgtfgdl.zfctb, 1968,

apply 5 |

() any other establishment, not being an",egiglb]ish;nié'nt | idf"ﬂ&ﬁich the 1

A regoing. clauses apply, ‘éstablished at the in: - e P Y
- OIeeInS - Clatises apply, established at, stance or in ‘pursuance. of a
- resolution of the Central Government or.v S T g o[BS AR X

“that Government. .. - .. . Wh°"Y or. substantially finaniced by

. b
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1.-.1 sl SIS '1‘»"1' AN

Ordmance to bave over-ndmg eﬂ'ect. o ‘.-_ R

-4, The Drowsxons of this Ordmancc have eﬂ‘ect notwnthstandmg anythmg
mconsxstcnt therethh contained in- any :enactment other. than: this. Ordinance

.or in any instrument havmg effect' by v1rtue of any enactment :other than thlS
Ordinance. - R ,

"- i.",-'.,‘-l LTI e

Compulsory- deposit of addmonal .emoluments -

Additional Wages Deposxt Account and Addltlonal Dearness Allowance
,Deposxt Account. . - - ¥

(1) There shall be opened by such authormes as’ may be specrﬁed in

the "schieme: (hereinafter: referred -to- as the specified - authority) two  separate -

~accounts, to be known respectively as the Additional Wages Deposit Account
and the Addmonal Dearness Allowance Deposnt ‘Account;:and dnﬂ'ercnt autho-
rities: may be specified-for ‘'different ‘categories. of estabhshments.- RHER

(2) “The specified. authortty shall,’in’ relatlon to each’ deposit account, open
a separate ledger account in the ‘name of each employee in relation to whom any
contribution :is: made-'to :the: sand account and credlt the conmbuuons 1s
made in the said ledger account. O P PP H SRS ERE TR RS 6 SR SRS SRR

) ’Duty of ‘cmployer or ‘other ‘pérson: ‘to make deductlons of addmonal waocs and'

--additional -dearnéss: allowanceé from :wages. .. .: PP S RN S R

6. (1) For the purposes of thls ordmance the: deductlons specnﬁed m sub-

sectron (2) shall be made: o5 v o _-:sl,,;.[: e e Ll )
(a) In the'case of addmonal wages, for a penod of one year from the
appomted day, ‘and AR
(b) In the case of addmonal dcarness allowance, for a perlod of two years

from the appointed day. . v e v Teocoesmnn e Do

(2) On the commencement of this Ordmance R A L I
(a) Every employer "who draws or’ dnsburses, after the appomted day

oataidd :,I

wages of an ‘employe€ to ‘whom 'this Ordmance applles, shall; as and’ when '

. wages are disbursed by him“for. any penod -deduct’ from the ‘wages 'so
" disbursed’ the whole ‘of 'the. addmonal wages and one-half ot‘ the addmonal
* dearness allowance and’ credit ‘the ‘Amount $o deducted in, accordance with’
the scheme, to the Additional ‘Wages Depostt AcCount and’ the Addmonal

....... ,:.‘ B R L R vx ;.

Dearness Allowance Deposnt Account respectwely

b An azetted of. other’ oﬁicer to whom thls Ordmance apphes who."
drz(tv?'s, al}t,ef the appomted day, his own Wages, shall’ make deéductions’in

each wagé bill in respect | of the Wwhole of the additional wages and ‘one-half

the .
%" of thé additional dearness allowance; ‘and the authorlty ‘which mainfains- .
account &f the wages-‘drawn 'by” 'such (gazetted ‘orother officer-shall- credit |

1
-t ducted, in accordance with the scheme, to: :the Additiona
&:;ngésgtdzcggfm and the Addmonal Dearness’ Allowance Deposrt

~‘_) 1~U E.'"I (l ,Al.\

S Account Tespectively. ' Lol ol

3l nted ‘day, wages .
(¢) Every, other employcr who dtsburseS,,aftCl' thz [a,PI;CS"an ] whg’n ases

dediict from" the wages so. dlsbursed'
m for any period, -half of the addmonal dearness

tO .any employee to whom thls Ordnnance apphes, sh

"'are disbursed by hi
the whole of the.addmonal wages’ and one

" R 43402
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.thc_,meanings respectively- assign ;
Repayment of deposits - o oo ot
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allowance, and shall remit, in accordance with the scheme, the amount. g .
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deducted to such authority as may be nominated by the Central Goverp.

ment in this behalf and on receipt of such amount, the nominated authority
shall credit the amount so received to the account of the concerned employes
in the Additional Wages Deposit Account and the Additional Dearnes
Allowance Deposit Account respectively. , Co

(3) The specified authority shall, as soon

the respective deposit accounts to the credit of each employee, and furnish to the

. employee a copy of the said accounts showing therein separately the amounts |
credited thereto in relation to the employee and the interest due thereon. -

D_eposit to carry simple interest

7. (1) Every amount credited under Section 6, in relation go'an cniployeé, 1
in a“deposit account, shall carry simple interest at a rate, which shall be 25 hksuberﬁﬂﬂ“ati
1 enice of the ¢

per cent. over and above the Bank deposit rate. A

- (2) The interest due on the amount credited in any deposit account sAhaA]l be
calculated in such manner as may be specified in the scheme. :

" (3) Interest accruing on amounts credited under Section 6 to any deposit

account shall ensure to the benefit of the employee in relation to whom such
amounts have been credited. : ,

tax Act, 1961, interest received on a deposit under this Ordinance shall be

the Banking Regulation Act, 1949, applics.

Assessment: for: the 'purpose of income-tax

the .total income of an employee, the amount credited to his ledger account

in_the Additional Wages Deposit Account or the Additional. Dearness

Allowance Deposit Account shall not be included in his total income.of the
previous_year in ‘which it is so credited ; but. so much of the amount: as i

repaid to him shall "be liable to be included in his total income of the previous

year in“which it is repaid.

shall be deemed to be. salary paid to him
sub-section (7). of section 89 of that Act sh

| 1 (). of  897of all apply accordingly ; .
- Explanation.—1In this. section,. ar, ”. and ‘“total i

ed to.them in the. Income-tax -Act,. 1961::

9. (1) Subject to the provisions of Sub
to the deposit accounts shall be repayable with interest due theréon. . | .

- 1@ In‘the case of an amount credited to the Additional' Wages Deposit
¢ expiry of one’ year from", the appoinfed

day;and ol ome
B o o | e C i et ree e
1 ' cld SR T e

as may be practicable éft.e'r'ft‘he‘ |
end of each year, prepare separately, in relation to the amounts credited to. |

goount,

| () The aggreg?
{baemployee sh

ramncing (rom

» o oo (e appointed d
(4) For the purpose of the deduction under Section SOL of the Income-
deemed to be interest received on a deposit with a banking company to which ‘?;"“6‘)?‘:“:

shiments, .

0, to be

v e i

8. (1) For the purposes of computing under the Income-tax Act, 1961, nance,

ll) A scheme
) The ay
md Addlﬁon
mlmlained ":

, ‘ L I L
(2) For the purposes of computing, under the Income-tax Act, 1961, the %
 total income of an employee, the amount repajd to him under this Ordinance
in arrears 'and the provisions 0! - |’

L g

“ previous year, ”. and ‘“'total income ”; have

section (2) every.amount credited

b) The
Onal g,
OUNS

ha(c) The g
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§ __ (b) Inthecase of an amount credited to the Additional Dearness-Allowance
; dDeposxt Account at-any time after the expiry of two years from the appointed
.Provided that nothing in this section shall prevent earlier repayment of- any
amount credited to either of the deposit accounts with interest due thereon

.in any case in which the authority empowered to.make such repayment is
satisfied that extreme hardship will be caused unless such repayment is made.

‘Provided further that an employee may, at his option," retain the whole -
or any part of the amount credited in relation to him in' the . Additional.
.Wages deposit Account or the Additional Dearness' Allowance Deposit

Account or both, until his superannuation or until such date as may be: -

specified by the Central Government in this behalf : :

Provided also that the whole of the amount standing to the credit of an
employee in either or both of the deposit accounts shall be repaid to him on
his superannuation or resignation from office or if he ceases to be in the "
-service of the employer by whom the ‘amount was credited to the deposit
account: U oo T e SRS
(2) The aggregate amount credited to any deposit account by or in relation

to an employee shall be repaid to the employee in five equal annual instalments -
commencing from the expiry of one year or two years, as the case may be, from::
the appointed day, together with . interest. due on. unpaid instalment -or
instalments. - . - . : I ‘

Additional 'Ehiohx_ménts Compulsory Deposit _thgme E ::. s | —' |
10. * (1)’ The Central Government shall, by notification, frame one or more

schemes, to be called the ‘ Additional Emoluments Compulsory Deposit

Scheme ”,'in relation to the amounts credited to the ch'i»cgosnt.a.(.:cou..nt‘s{uqdbe_r. this

Ofdinaﬂcc. ) S c 2 S RO LT S DA
(2) A scheme framed under sub-section (/) may, provide for: . . .. ..
(@) The authorities by which. the Additional Wages: Deposit Account

3 e -

and Additional Dearness Allowance Deposit Account shall be opened and
‘maintained ; - - o T T S T
‘. (b) The manner in which amounts deducted from additional wages or.,
additional dearness allowance shall be credited to the -:C§QFP}!y;egl:d,ePQ§l.t!f
.accounts;' R D A P L -

(c) The documents to be issued to persons in relation; to whom amounts -

have been credited to the deposit-accounts as evidence of ‘such. credit ; - -

accounts may bemade; .. o o
(e) The accounts' to be. maintained with respe
o, the deposit dccounts and the ‘officer. by, who
maintained ; 0 T R | ©sandin® in o dbpobit
-~ (f) the nomination of-p'ersons-to:“r'ef:elye,’the 'gm’gupt»stan ing a:
account to the credit -of ‘an -employee in- the’ even

Hon changes’of 'such-nomination’ ** = om0 T
cancellation or changes of : ‘ % <ued as evidence of any credit

ct ' to the amounts ‘credited '

oty 2T U

~ (g) the issue of duplicate of any document 1 al and the fee, not; exceeding . |

in the,event of loss. or.destruction ‘of:the. origin 1d.. U e
RS. 2 o the paymentof which such duplicate may?b_e_,xssu,c.d.,...f. pi T

D AMNA A

- (d) Authority or authorities by of through' which credits {0 the deposit,
mi ‘Such” accounts “shall _be

t" of ‘his” death’ ’ and .

e ——

et oy
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** - () repayment 'of amounts credited to the deposit accounts witl
"dile thereon ‘arid the conditions, if any, under-which such repaymen
made ;
(i) any. other matter which-may be necessary or proper for the
-impleémentation of the scheme. SR : - SRR
- (3) A schemé framed under this section may provide that all or’a
provisions shall take effect, either prospectively or restrospectively,
date as may be specified in this behalf in the scheme and every schem
under this Section shall have effect notwithstanding anything contain
law for the time being in force other than this Ordinance or in any ir
having:effect by virtue of any enactment other than this Ordinance.

(4) The Central Government may make a scheme to and to_,'a
vary any scheme made under sub-section (). ' :
Rounding off R o

11. Where the amount of any credit to be made in any:deposi
contains a part of a rupee, then, such part, if it is fifty paise or m
be incrcased to one complete rupee and if it is less than fifty paise, i
ignored. S
Penalties A |

12, (1) Whoever, with a view to— o

(a) avoiding making any deductions of additional wages and ¢
dearness allowance and crediting the same to the Additional Wage
‘Account or the Additional Dearness Allowance Deposit Accout
case may be; or | | ‘ SR I

(b) :aiding or abetting any other person to avoid making
_—'deductlon or credit, knowingly makes, or causes to be made, any

or representation which he knows to be false or does not believe t
- shall be punishable with imprisonment for an term which may exte

‘months, or with finn which may extend to Rs. 1,000, or with both.
~ (2) Any -employer who omits or fails, without any reasonable e

- comply with the provisions of this Ordinance or of any scheme or oi
~under the scheme, shall be punishable with imprisonment for a te

may extend to one year, or with fine which may extend to Rs.1000, or
Oifencgs.‘_by " cd‘mpani'es e PN : ' - :
-13. 7 (1). Where an offence under this "Or:diﬁaricéfl_ia's"j been ic;on,ii

'a company, every. person who at the time the offence was committ
- charge of, and was responsible to, the company for the conduct of.th

offences and shall be liable to be proceeded against'and punished acc
_Provided that nothing contained in this.sub-section - ]
rrovided. that n .cont . .subssection. shall render
?vq{lslon fllﬁple}-&_to,{a?)é_pumshﬁlcnt,-if he proves that the offence .\Sas C
ithout his knowledge or that he had.exercised ies deli .
the commission of such offence. i ed all Que§ dcl.ngc':Ax}ce‘_.t

of the company as well as the company, shall' be deemed to bé “sui

(2) NOtWithStanding-ahythingcbntainé’c-i:fin. sub-section (/) where a1
. e 5 al 1tained -section (/) where ai
under this Ordinance has been committed with the éo’nse(nz or conrii



>pectrvely, f 'i’

Oﬂ sucl

1g Contamed ln i

F in any instry
e
)rdmanee i

' Explanatlon

flfProtectlon agamst attftchment

_ -. at the time of his death and payable to his ncminee un
vest in the nominee and-shall be free. from

L'ABOURG4ZETTE—-JULY]974. ' ' : "

‘or is attributable to, any:neglect on the-part of any, dlrector manager, Secrel
or other officer of a'company, such director, manager, secretary or. otlier off
“shall be deemed to be guilty of that offence and shall be llable to be procee

against and punished accordmgly

See Ty i '.'.‘__.,'H‘ ' e TR SR RIS
For the purpose oftlns sectlon—rv LT U ey adnn i e

}

(@) * company " means any: body corporate and mcludes a ﬁrm or: 0
assocnatlon ol'mdwndt.als yand- R DRV

;‘;a

(b) *director ”, in relation to a ﬁrm, means a partner in; the firm, ‘anc
relation to a. Hm(lu undivided . famlly means the l\arta of such famrly

- ‘n‘

Power to exempt

14. Where the Central Govcrnment is of the opunon that it is neces
or expedient so to do enther inthe publicintérest or having rcgard to the pec
circumstances of any case, it may, by notification and subject to such condn
if any, as it may specify in the notification.: - . = O O T

- (@) exempt any establishment or.category. of . employees workmg in
establishment. from: the operatron ol' all or: any ol' the provnsnons of

 .Ordinance ;.. % RS

(b) eXempt in the case of e.\treme hardshlp, 1f any, any employee l
credntmg any amount in relation to such employee to'the 'Additional W
Deposit Account ;

~ (c) empower, dcductlon from additional wages, in relatlon to an ‘eémpl
“or cluss of employc s, at a rate lesser than the rate Spec1ﬁed in thls Ordmar

“Power to delegate

15. The Central Government may, by notlﬁcatlon clrrect that any p
which may be exercised by it under this Ordinance or any -scheme ff:

~under this Ordinance shall; subject to:such restrictions:and - condmons rl'
_' as it may specxfy in the nOtlﬁCd.thll be exercised also ; by

t
© (@) such officér -or authority subordinate! to:the Central- Governmcn
- (b) such’ State Government or-such ofﬁcer or authorlty subordma

- State. Government ; :
(¢) such other authorlty as may be Speenﬁed ln the notlﬁcatlon

rot. Lt LR
Coe e . .

: ‘\.‘ .
et Y -t

16. (ll The amount standmg to the credlt of any employee m any d¢

, rder. p
—account shall not be:liable 1oz ttachment ‘under.any decree. or 0
. court in respect ofany c ‘debt or llablllty incurred by the employec. i e

t'af-an employee in'any: deposit: ae
“(2) Any amount standing to the credit a ploy any deposit: af

any debt-or .other liability.:in
..by the deceased or. mcuned by the. nomlnee bel‘ore the death. of the employ

‘._.'l:_',x.
Power to cqll l‘or returns and mspect accounts

h returns 'IS m.
17. (1) The specified authorlty may : call’ “for” sué
preserlb(eg. from aaly employer to whom tlus Ordmance applres
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(2)-‘?[-‘]16 books of account and othér'_books_ar.i'd‘. paper of "a’ny‘.émp]oyer ol
“whom this Ordinance applies shall be open to inspection by the specifiej |

authority or any officer of Government authorised by the Central Governmen
in this behalf during the business hours : N

notice to the employer or any officer of the employer. - - il

1 “(3) The specified authority or any officer may during the course.ofiinspection,

"~ (@) make (or caused to be made) copies of the books of account and other
books and papers ;jand . .. @ o U
.. (b) place, or caused to be placed, any marks of .identification thereon in
* token of the inspection having been made. R
(4) It shall be the duty of every employer to whom this Ordinance. applics,
“to produce such books of account and other books and papers as the * specified
‘authority or the officer making the inspection may require. -

Protection of action taken in good'faith \

- 18. - No suit or other legal proceeding shall lie against the Central Govérn-
ment or any State Government or any officer authorised by the. Central or

State Government to discharge any functions under this Ordinance, for any|"

-loss or damage caused or likely to be caused by anything which is in good faith
done or intended to be done in pursuance of this- Ordinance. - o

Recovery of arrears

.19, "Any amount which ought to have been credited ﬁndcr_ this‘Ofdinancc .

to a deposit account, but has not becn so credited, shall be recoverable as an
arrear or land revenue. bt aianendiant

Pow'ier' fo _niaké rules | | , | , X
. .20. (1) The Central Government by notification, make rules to carry out
the provisions of this Ordinance. T o
(2) In particular and without prejudice to the.generality of the foregoing
- power, such rules may provide for all or any of the following matters, namely :

(¢) the conditions under which any category of
from the provisions of this Ordinance-;
(b) the manner in which interest is to be co

deposited in the Additional Wages Deposit -A. ed @ nount
Dearness Allowance Deposit Account Posit -/ ccopnt and’ the Addmona

(¢) the manner in which withdrawals from.thé.Additi.onaI ‘Wa'g'es Depostt |

llowance Deposit Account may be made; |
n to which such rule is requird to be, or may |

Account or Additional Dearness A
- (d) any other matter in relatio
- be made. - . L

~(3) Everyrule and ever
Ordinance shall be laid, as soon

of Parliament, while it isin session for a total period of 30 days which may

be comprised in one sessio i
‘ 1 OT In two or more s i i !
before the expiry of session imm ' uocessive sessions, and

) ediately following the sessi ive | -
. ; .. o g TRV on or the success1ve |
sessions aforesaid, both houses agree in making any modiﬁCatioxl; in the rule }.

Provided that such inspection may be made without giving any previous |

mputed on the amounfs |

Yy scheme made _by' the Cc{itral Government ilﬁder_this
as may be after it is made, before each houst |

employees may be exempted | -
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or the scheme, as the case may be or both houses agree that the rule or scheme,
as.the case may be, should not be made, the rule or scheme shall thereafter
have effect only in such modified form or be of no effect, as the case may be,
so, however, that any such modification or annulment shall be without prejudice
to the validity of anything previously done under that rule or scheme.

Power: to ‘remove 'difficulties . = ST S T S

.21+ If any difficulty arises in giving'effcct to the. ﬁfbﬁiéith. of thlsOrdmance,

.

of this Ordinance, remove the difficulty: -~ - "~
" Provided that no  such order shall be-made after the expiry of a pefiod of

P

the Central Government may, by order not -inconsistent with the provisions

two years from the appointed day.

. X f . ) L . . - . . I s .
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-+ Notifications Under Labour Laws -

LI

i
The Employecs” Provident Funds Act, 1952 T
Vide Government Notification I. and L. Dept. No. EPF. 1174/153004-Lab-I,-dated 29t

VApril 1974, Published in Maharashtra Government Gazette, Part I-L dated 13th' June, 197

at'page No. 3947, : Governmeént ‘'of Maharashtra - has amended with ‘cffect ‘from* the 1
Decémber-1971. The Government of Maharashtra Notification, ‘Industries ard = Labou
Dcpartment No. EPF. 1162/Lab-I, dated the 11th'December 1962 as folloyws, namely.:—:

~.In the said Notifications for the words ** Messrs Franco Indian Manufacturers Lmutcd,

- the -words *** Rousscel’ Pharmaceuticals” (India) Ltd., " shall be su;bst'itutcc’l‘.i I
. i, _ R

iide Government Notification . and L. Dzpt:,.No. EPF. 1173/184891-Lab-I, dated 24!
May 1974, Published in Maharashtra Government Gazette, Part I-L, dated 20th June' 197
at page Nos. 4018-4019, Government of Maharashtra has amended the Government
Order of Industrics and Labour Department, No. EPF. 1172/122788-Lab-I, dated the 4
August 1972 as follows, nam:ly :— :

(7) In the first line, for the words, brackets and figure, * sub-section (/) the word
brackets and figure *‘ sub-scction (4) ** shall be substituted '
_ (i) In paragraph 3, at the end, after the words ** should be cancelled *, the words ar
figures *“ with effect from the 31st Dzcember 1972 ™ should be inserted ;

1M

Vide Government Notification I. and L. Dept., No. EPF. 1674/165229-Lab-I, dated 7
May 1974, Published in Maharashtra Government Gaczette, Part I-L, dated 20th Junc 1974
page 4023, - Government {of Maharashtra has canczlled of the Employment - Provide
Funds and Family Pension Fund Act, 1952 (XIX of thc appointment of Shri N. S. Chatufa
as Provident Fund Inspector for the whole of the State of Maharashtra, notified under Gover
ment Notification, Industries and Labour Department, No. EPF. 1664/LAB(I), dated tl
22nd” May 1964 with effect from 28th February 1974 A. N. ) '

Bombay Shops and Establishment Act, 1948

-

I

Jride G_ovefnmcnt Notification L zi.nd L. Debt. No. BSE. 2173 15'9375 Lﬁb-II[-A, dat
26th April 1974, Published in Muharashtra Government Gazette, P/a.rt I-L,ldatcd 13th " Ju
1974 at page 3946, Government of Maharashtra has directed that all the Provision of t

Act shall come into force in the Satpur New Townshi ici . S off
from Ist Day of May 1974, - p Mumctpa! . Council area wl:th_.ﬁ'

i

yide Government Notification, I. and L. Dept., No. BSE. 2173/159375/Lab-I1I-A, dat

shtra Government Gaze , - th Ju
1974 at page 3946, Government of Maharashtra has dirclz:l”!e’ Part I'L, dated 13th ]

ed that t of t

Payment of Wages Act, 1936 (IV of 1936), shall subject to the Provlisiomls1 %fp g?x‘g?slg;?on 2

fﬁéﬁﬁiﬁ"ﬁ? 39[(-1 wuhl ?ﬂeh(,:[t from t{wCISt day of May, 1974 apply to all the establishments
>W lownship Municipal Council arca in t ik Distri : ;

shall apply with effect from the Ist day of May 19"/2; l?e -NaSIk DlSlm,:t to Wthh. the Sald,'ﬂ

I

.d e . . . . N - . . . . ) . ‘ : .
,ide Government Notification 1. and L. Dept. No. BSE. 1473/157051/ LAb-IIL-A. da



Provisions of the Act | Pc;'iod

',f_S;ptipn‘Zl,_"[f,‘ S
' S “heshall bz éatitled in‘respect of over-time

- LABOUR GAZETTE—JULY 1974 e

1974 at page No. 3947 Govern ~ ,
said Act as follows,; namely :—'—mcnt of "Ma.hgmsmm-lh?‘?_-i‘-.".‘cf‘.d?d »_Sﬁ.h.‘?quzlﬁt.’ll_:.-!q, the

~:* 180 . . Transort. Unit 'of the India .Tourism'_ Sections 10,.11; -14, 15, 16, 18 ’and'ﬁ‘)'- sub

Dcyclpp;?cqt‘ f(".for.pzci):1"zuo'n,.‘1‘3$)$nba SRR ject_to. the -condition that' the;empl oyees

.~concerned- arc -granted wages : f
A s are-granied wages . for over-
time work and ope day. hoiiday in a week

- et L BT

e ST RS Wages on account thereof. ”
Boqnboy Sh0psan_d Establishments Act, 1948 © = ‘... « . . of

1y ..

. t-. L

. ;'fiqc-Govc'Enmcpt Notiﬁc_:atidn’land L. Dept., No P7374158386 GoAmstent e
April 1974, Published in-Maharashtra Government 'Gazettc,/ Part I-(l':,') ld%?c% Iﬁf{ﬁ{'ﬁi‘,ﬁ;“,ﬁ%“

the Government-of Maharashtra:has suspended on account of the Dashera: Mela Eair-within

"the linits‘of the Hingoli Municipal area the opcration of the. Provisions of the Act specified

in column T of the schedule appendcd hereto for the period specified-in . column 2 and sub-

Ject to the.. conditions respoctiveiy specified in column 3 of the ;said schedule, in respect of

shop, restauranis-and-eating houscs. - coliel
' - Schedule.

' . :
o . . PR ..
) ,....I’ e Ty o

Coel el s S

-----

‘S'.:ction 10(7) .. 16th October 1974 No shop on any day bEODCRGd éarl:cr th:’m :
B PR P . to.  30th October- 5:00.a,m.and closed later than mid-night.

1974,

: -Sectiot} _Il'(l)"' ;'.“.-.;:'E U0 Do ._Ev‘c:"y cmployce Ssh:zll,'_cjm; accountof the |
"V. SccnanB._ Joelinn . N . . et T

- - L T N Y . Lo als TS 0 eiba

deductions -shall- bz. made .from: . their
-+ wages Ton- account ;thereof,:: and : (ir)
o - . wages forthe workdonz on such holidays
JURUL el Tl it the - rate 'of 'wages not less than:those

 prescribed for over-time work in section -

63(7) ‘of the said, Act.

Seetion 19(7° 'L, "pal- L 13 Itany eniplovee i requied t5 ork in
ST oo e exeess of fthielimitCof -hoursof F work, - -

Sttt ghecified’in section 63. of 'the'.said: “Act;

LU sork ‘which<shall b noted ‘in‘thé ! prés-
el oribed: - fegistert ) to- wages T at cotlie rate-

oD eI el ngtless than those prescribed-insection

Sl g3(9) of the said At e T

° e

o o ~ loss oNthe prescribed weekly holidays be
ool e e o aT o sy T s granted (7)) equal number: - of. vholidays

N L7 st e cinexchange after. 30th-Octob 11974 but

B L ./ bafote - 30thz'»D303mb3rf5197453"(.!-'*(") ‘
Cooo e et Lo e o wages for the work done on such holidays
‘ REIR R : “o -1 at the rate. of wages i not less than.those:

T .prescribed ; for over=time wark::in section
rir o 63(2) - ofithe said Acki ¢ i -

"t ]

= without. making any .deductions ‘in thejr -

PR ‘ loss of the prescribzd weekly holidays, be

R e .+ granted (7). cqual numbar of holidays in~

Wi T e T D exchang2 - afteri 30th. October, 1974 but
il 2 et o belore - 30th - <Dzezmber: 1974,- . and no

Section 24 .. Ds ~ .x Every cmployee shall on accountof thé

. .
RULED ¥ B L
=

e e s ek it ek 7

e e e LAV LI

T PN I

-
opehemtos 3
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Bomiliay Shops and Establishments “Act; 1948 R

Vide Government Notification, I and L. Dept., No. BSE. 1474/158525/Lab
30th April 1974, Published in ' Malarashtra Government Gazette, Part I-L, dat

1974, at Page 4023, : Government of Maharashtra has amended Schedule |

Act as follows, namely :— : ) :
. In the said Schedule I, in column 2 opposite cntry No. 12(4) after the braglgc
“ (or of lifts) ** the words (or of the servicing and repairs of television sets in
T. V. customers), shall be added. L o

Employces Provident Funds Scheme, 1952

Vide Governmsnt Notification, I. and L. Dept., No. EPF. 1174/167012/Lab:
April-1974, Published in Maharashtra Government Gazette, Part I-L, dated 20t
at page .4022, Government of India has directed that accumulz}nons out of .
fund contributions, interest and other recesipts as reducad by obligatory outgo
invested in accordance with the following pattern, namely :(— - - - = .

(i) Central Government sccurities e ..\ 45 pér’

(if) Statc Government securities and Statc or Central Government: 25 per
guaranteed securities. , .

(iii) Post Office Time Deposits and Small Savings .. 30 per.

The above pattern will be in force for the period from 1st April 1974 to 301

1974, '

- 2. Allrc-investment of provident fund accumulations (whether invested in sec
and issved by the Central Government or in savings certificates issued by the Ce
ment or in securities created and issued by a State Government) shall also be mi
to the pattern mentioned in paragraph 1 above. S R

“Maharashtra’' Mathadi, Hamal and Other Manual Workers (Regulation of Em

Welfare) Act, 1969

- . Vide Government Notification I. and L. Dept., No. UWA. 1974/169072/L

18th May 1974, Published in Maharashtra Government, Gazette Part J-L, dated 2
at pag:4017, Government of Maharashtra has appointed Shri T. R. Bhagw
of the Cloth Markets and Shops Board for Greater Bombay, the Cotton Marke
Board for Greater Bombay and the Metal (excluding Iron and Steel) and Paper
Shops Mathadi Labour Board for Greater Bombay, also to hold the said offi

period of leave of the said Shri H. A. Sathe.
Employecs’. Provident Funds and F:imily Pension Fund Act, 1952
Vide Government Notification, I. and L. Dept., No. EPF. 1674/1 69986/Lab

- May 1974, Published in Maharashtra Government Gazette, Part I-L, dated 20!

at page No. 4019. .Governmznt of India has appointed i a

Inspector for thz whole of the State of Maharashtra foIr): the purggl;essc;f ?ﬁe{};ic{:
Schems and the Family Pension Schems framad thereunder, in relation to any
belonging to, or under the control of, the Czntral Government, or in rclation to :
gngnt connected with rallway,com.pany, a major port, a mine oran, oilfield or
Industry or in relation to an establishment having departments or branches in n

X

Vi.de Gchrnmc‘nt N'o‘tiﬁcation- I.Land L D-. : | .

. . v R . th') NO. . L

gtiay 1974, Published in Maharashtra Government, Gazgzszig-'%f{ngf&g‘ 381
: page No.4020.  Government of India has appointed ShriR.C S’hah to be
or the whole of the State of Maharashtra for the purpose of the said Act, and th

the Family Pension Scheme framed ther i i
¢ - [2 - C\l i
or under the control of the Central Gove ment o o to any establishment

- State.

. . r H : .
C WD 2 tatlwae camnnng .o ol Jovernment or in relation to any establishme
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Consumer

“BOMBAY™*

' 269— A rise of 10 pbilits

" In May 1974, the Consumer Price Ind
series) for the Bombay Centre with base :
100 was 269 being 10 points higher than that
index relates to the standar

‘f;family_living survey at t

Price Index -Number for ‘Wc;rking.

Class fcf‘)‘r"M.ay 1974

-

§5

January

he Bombay Centre.

d of life ascertained during the

R A

NoS 29770 Pl ymans
LU, aat s RO
~

| IV

ex Number for working class (Ncw

to December 1960 cqual to

in the preceding month. The

¢ year 1958-39 is

" The index number for the food gro

‘rise in the averag

up increased by 15 points to 303due toa

e prices of rice, wheat, jowar, bread, arhardal, ‘moongdal,

'masurdal, uriddal, coconut oil, groundnut oil, goat-meat, fish<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>