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LABOUR GAZETTE

* Started in 1921, the Labour Gazette, issucd monthly, isa journalforthe
usc_of all interested in obtaining prompt and accuratc information on

| matters spacially affecting labour in India and abroad. It contains
statistical and other information on consumcr pricc index numbers .

for working class, industrialdisputes, absentceism, tradc unions, industrial
relations, cases under labour Izws, glimpses of industrial awards, labour
legislation, ctc. Spacizl articles embodying results of enquirics and

“research relating to wages, hours of work, uncmployment, family budgets,
etc., arc published from time to time.

Annual subscription for the year Sept. 1973—Aug. 1974 is being accep-
ted at Rs. 12. _

All amounts arc payable in advance in Bombzy, in full, cither by M.O.
or Chequss/Drafts drawn on Bombay Banks.

ALL CORRESPONDENCE AND REMITTANCES SHOULD BE

_ ADDRESSED TO :

. The Commissioner of Labour, |
‘** Commerce Centre *’, Tardeo, Bombay-34 : WB (India).

g Tel. No. 393651 -||

- |products and services banking,. printi i
o .- T " i ’ . LN n ’ ubh
d}rcct or throughxcco_gmscd advcrtisir?g I:xgcnts.

LABOUR GAZETTE

Advertiscment  Ratcs

Full Page Half Page

‘Position
JPeronc  Pertwelve  Perone  Per twelve
inscrtion Inscrticns  insertion insertions
. | Rs. P. Rs. P. Rs. P. Rs. P.
Insid=page .. ... 5000 54000  30-00 . 324-00
2nd Cover | .. . 65-00 702°00 - .
{3rd Cover o .. 60°00 648°00 . .
4th Cover . , 75-00 810-00 . .

*Advertiscments for 1/2 pages in )¢ 2nd, 3rd and 4th covers arc not accepted.

~Advertisements, which are restricted to commercial and busincss

shing, etc., are accepted
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The Month in. Brlef

onsumer : Price Index Number for Workmg c]ass Rty
The Bombay; . Sholapur and Nagpur Consumier Price Index Numbers for

ey

vear ended December 1960 equal to 100 were 259, 288 and 2717 respectlvely.

year ended December, 1961 equal to 100 were 279, 304 249 and 285 respectlvely.

Industrml Dlsputes - : SN L :
' Durmg February 1974, there were 80 strlkes mvolvmg 96 035 workmen

man-days Further- partlculars of mdustnal dlsputes are glven at pages 1182

orkmg Class for the month of April, 1974 with the" average Pprices for the. |

The Jalgaon,. Nanded, Poona and Aurangabad Consumer Price Index Numbers |
for Workmg Class for the month .of April; 1974 with the average Prices. for the

dnd a time loss of 13,77, 994 man-days, as compared to 91 dlsputes in "
January 1974 mvolvmg 2,00 ,308 workman/and time loss of 45, 78,122

and11830fth151$sue e




_ | B Fedcral )
Current Notes o ot
Tt dosn | &, he ate
- Fiji joins the IT.O T SR Dmgrp ioes ha‘ie
- Fiji has become:the.125th member-State of the Int_ernatang} 'Labo_u; : Qrggi!; <~°8%cv‘elovmg couilw
sation, it was announced. C e A TP e from

" Ratu Sir Kamisese Mara, Pr linist _ 1
“the obligations of its constitution are accepted by his country. .

© Sir Kamisese’s letter was received by ILO Director General Frzihéis';ﬁ]‘z}‘ﬁ‘_f oy

- chard on 19th April 1974, the effective date of Fiji’s.entry in the ILO.' R
‘Yoflation in ConsSumer prices around the world | e
Figures available for 128 countries and territories show .that . consumet.
prices.continued to increase in all parts-of the worl.d'and.tl.lat.the nsc’-—,'a!;eady. :
rapid in 1972—accelerated even more in 1973, particularly in the second half of:
the year. During the latest 12-month period consumer prices :went up-by-
- 10 per cént or more in 74 countries compared with 26 in 1972. In-five countries,
.out of six, the rates of increases were considerably higher:than-12: months
* earlier, in_general, because of a sharp rise in food prices. The rates increased
three-fold in 22 countries and they doubled in 18 other countriés, despite the
~ measures' adopted or extended by a growing number of countries to curb.
inflation I.L.O. press information says. : S

~ The increase exceeded 20 per cent in the latest 12-month period in 27 coun-:
tries, including. Argentina, Bangladesh, Chile, Indonesia, Khmer Republic;:
- Singapore, Uganda, Uruguay, Republic of Viet Nam and Zaire, where prices.
~went up by more than 30 per cent. Chile, where inflation has been chronic for.-
“ten years, had never experienced such an up-rush of consumer prices. They.
- doubled twice in the course of 11 months, the first time between December-
1972 and July 1973, the second between July and November. In the Khmes.
- Republic, prices tripled between October )
- guay they increased by 90 per cent.
- -Prices increased
tories—9 in Africa, 12 in the Americas,
Dominican Republic, '
Republic and Turkey,
- period exceeded 15 per
- the following industrial countries :—

. Australia, Denmark, Finland, Ireland,,-italy; New Zealand, Span, SWIt- W

B  5 zerlal_ld; and the United Kingdom,
- Increases ran
United. States,.
~prices in the United. St:
- biggest monthly increase for.26
- the:sharp ‘rise in food- prices,
- -November 1972 and Novembe
to 6 ggrccnt.ﬁp;qujthc‘ European countries in thig group, Austria;

Primé Minister of Fiji, has informed the TLO fiy| % Ghand

1972 and October 1973 and in Uru-- . opisiat

) | ' e ,eogngany,"ﬁ_ﬁgiﬁ

by between 10 and 20 per cent in 47 countries and terri-- Mote fing s

| the A 15 in Asia, 9 in Europe amd‘| %

India, Ivory. Coast, Japan, Mexico, Nepal, Syrian Arab :f: 'l
‘all countries where the increase -during -the 12-month |’

cent. Prices also crossed the threshold of 10 per cent in’

1ging between .5 and 10 per cent were :recorded in, Canada; .the '}
9.:European countries and 25 developing countries. Consumer:{
ted States rose by.1-8.per cent from. July.to August 1973, the i} o
-years. This inflationary trend is mainly due to. |
which went up by nearly 20 per cent between-|.:
r 1973°; the rise duri_ng;Augiist;alonetam'ouptc@.;,,
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France, the Federal Republic of Germany, Netherlands, Norway and Sweden
';qxperienced monthly increases of over 1 per cent ‘during the last quarter of 1973.
1 " During the latest 12:month period for yhich information has been supplied
tj consumer, prices have risen: by some 3 to 5 per-cent in Hungary-and in-about
“wisl 10 developing countries and-territories including ;Egypt',f-To‘go ‘and Venezuela.
of rIn_creascs-'of from 1 to 3 per cent were recorded‘in the Peoples’ Republic of the
Congo, Ghana and Tunisia; as well as in the Republic of Korea, a country
Shich had previously suffered from chronie ‘inflation and ‘Whefe- the- annud
rate of increase had been over 10 per cent since 1962. Consumer prices Wer
practically unchanged,”or rose by less thian 1:per cent, in . Czechoslovakia
'Honduras;,Poland and the Solomon Islands. R S

.wmfkerg’ Parti - . T
‘s The French Government is preparing a legislation to . give “workers : greats
d} involvement in company affairs. The legislation is outhm‘egf Lip affair i
which 1,300 workers staged to take-over Lip Company which the manageme
intended to close down. In partioular; this case drew attention ‘to sever
fundamental industrial relations issues, workers’ consultation and negotiatic
rights on high "level policies such as long-term planning and ‘employme
programmes. . - R

The Frenchi,Govcrnment at present is drafting two bills whioh could becor
law this year. : Both the Bills would give employees a greater say in the runni
and control of their companies.” -Employees would be given ‘the opportun
of purchiasing Shares in their firms with the incentive of .considerable tax. :
vantages; which would . also’ apply to the companies. - Under ‘the . propos
fiil scheme, for every four shares purchased, a fifth would be acquired freé sha
‘ 1~ &imilar schemes in France are practi

| S mot be megotiable for five years.. SUTVELSHER D0 4 car
: “Renatilt, the state-owned car compar

= Furthér"législz‘itioii_j.‘is} planned. to give Wol‘kel‘sagreatersaym‘th {_unn
i1 of 'compaiiy;'ziﬁ'di‘rs ‘.throil’gh:w_or.ker. ;rgp_x:es;entatlon:';‘czy_n“managemﬁt boards:

cipition Legistation in Offing” - -

than 12”0l
e rates jricreasd
atriés, despité:ih

-

1l in banks; insurance: comparics an

ertk| More factol"es ,il‘l’t‘l’bd.ﬁ peand e TR
ofnr me i$ the Imperial Group: .:So;
' 'The scheme introdiced- by’ Timperial’ Group of- ¢ mpanies is 8|
i} IS T “Own AsLYou;:Earnz"-.’:if'/oAYE;.“l
il whereby employees save ‘under sa-Saye. AS YO T
‘ -15-£:20-00. - After five years, ‘the - SAYE:-con
vields a tax:freé bonus OF20PEICO T ot aves aftef eithe eI an
» ey may-be "buyfs'hares,aft,ex;:fel,thergﬁve or ten.:
* at'a 10 per cent. d ;maxir
‘the board.
| "l’l’m‘“’h = ~
~ Prime’ Minist ‘-:Indirfa..-.i-‘Génd‘hi,ﬂ hile ipauguratmg tho Se
- Manister: 2 sal plored- the’ « gectional approach™

for <ing worker share scheme i UK. 1. -

The latest Goinpany: to anmounce suoh 2 scheme i§ the Tmper!
-9 companies have introduced schemes I United: Kingdom. .. 7. = i
. T of. Companies is similar
o_thers'al:éé.dy;f;installéd.‘*Its’-i_s‘,‘rdn,'op,_ \ | iy OAYE,”
el ‘ AV Save As “You Earn,.SAYE,contract.

Wil coiling. on monthly savings:is-£ 200 .7 After five years, ‘M0 o g
| ' VB rec-Gent. which-doubles if the money. 1is Jeft:an
~twoiyears.;;j:}Th‘e‘;,mbﬁey‘ma -be:iised to  buy Sha A ten
.‘ cen isdount;:up,io'faf‘Mmmn-of -£1,680. -;_‘»-.The, npmbc;._,g_t‘:'sj
| o be issued will be: fixed- by -In this way ‘workers; particip
nUK is an increase. . T L ST
i| . M. Deplores sectional R T s
A : 2. Gandhi, W gurating the seminaron *. D
| of Demoracy “and Socialism:”; -deplor
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: ' ' ; ' : “ good . of the-{nation ang

d other groups at the cost.of the “total good ** of'the ang.

i that all the otrikés hrough whioh tho county had passed had not el A
"in better life for the workers. The seminar- was organised by INTUC at Delhi|-

~ consideration. - o o R
'Shri Naval Tata_on Bomus ~ = e

- under the linking formula recommended by
- the inflationary pressures- in the economy. -
-/ D. A Hike for Jutemen - -
. From May 1, of 1974 the dearness al
" ..West Bengal goes up by Rs. 7-50 to Rs. 130
- - Wage in-the industry to Rs.291-50 and the a
-7 The higher D: A, is going to Havé a ¢
--impact on 'the:industry’s conversion costs

~ number of Calcutta for January, March 1974 poi
+1939=100).over that for the thre

-~

.. 'The main purpose of trade unionism, sh'e'.adde_:d;.was\‘to-getfﬂitéeg,:ondl(tllsOn; o
for tiie workers. But in the present situation, acceptance of.) ‘Wasllmol'l tfi(Ja]
“workers will not lead to a better. life. .Stating that democracy on tri;

.and that the * situation we face is grave ’,’-.MIS: Gan dthl Siﬁleogz(:ttg?tggi’légs]
“;thought only of their sectional and immediate interes! aﬁ 1 advasnce withol
‘good of the country she cautioned working class that sectional advan Fithot
‘the “ total good »'of the country would not benefit any one.

The Prime Minister pointed out that the immediate result of ‘higher wages| - A
was an’inflation or an increase in the prices. Mrs. Gandhi said that it ‘Yaft"lt'lﬁt
the concept of democracy that was on trial, but-lts-mplemenfat{olxll_fg.;}g 3 the)"

-shape it was taking in this country.
"Cbﬁlpéqsatioﬁ_foilﬁiﬁl%ﬁ' men “

. Labour Minister K. V. Raghunatha' Réddy..said' in the Rajya- Sabha’:that the

’ ions of t te L: ‘Ministers’ ‘to raise the ‘rate| -
.:recommendations of the State Labour Ministers’ Conference to raise the 3
. of compensation from.30 per cent to 60 per.cent in all_ .cases of lay-off was: under

“While commenting on bonus Mr. Naval H. Tata, Presidént of thé Employers' |
“-Federation of India, appealed to Government, in its own and_natlpnal interést, |
- to make it clear that bonus is a share in the profit and not a deferred wageor |.

' supplementary- wage to fill the gap between the wages c:ame‘d. angil-»tl'ie;];i_yipg
.wage.” - : SO ‘o . : ;

L4

/' " He added that if the,proposition that bonus comes out of profit alone is mot |
- _strictly adhered to, it will be extremely difficult for the Government to resist the |
- trade unjons’ demand for “ bonus fo all* -including the State ‘and Céntral |
" Government employees; railways and' post and telegraphs’ workers: " The
- burden of bonus on the Government exchequer will add up to a sizeable amount. }
"‘ g dearness allowance paid to'the employeés
the Pay Commission it will heighten. |

~Coupled- with_the ever-increasin

.....

The D.-A. rise follows the increase in the average consumer price :index

[P ER R

). oY . three months ended- January, 1974. i

vostes sl W

- . el LERNGIEE
e ., N TN - P < a3

lowance payable to jute: mill . workers 1|

S0_per month, taking the minimum |

verage wage to Rs; 332+ 50 a.month. -

onsiderable ‘cost-pusheffect...". Thé |- N

.y \ per_tonne is estimated at Rs.i35 for |
.carpet-backing; Rs: 30 for hessian,- and R .

. the industry’s monthly wage cost is Rs. 2

by 30 points to 1039 (base year |

. 23 for sacking. .The incidencé o | . -
5-22 lakhs, includin‘g_ fringe benefits. |

R E
BN PR


tra.de

- under which the company has to-pay another Rs. 23 lakhs.. Ll
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Wage Award, eﬁ'e‘ctive':ﬁ_'om,-196'2_.;“:_ et e .

~ 1

- Awage award with a 12-year ’fétrd.s\pectivé effect was - gi{/é.iinﬁ by Mr F.H. Laia; -
Industrial Tribunal, Maharashtra., -The award will give Rs. 75 lakhs as wage .
- average to 1,200 workers of Asbestos Cement Co..- = . . ..~ . '

~ Mr. R. J. Mehta, President.of the Asbestos, Engmeermg and Ge.nér'al'Indus‘-

- tries Employees’ Union, while commenting on award stated that this is the -
. longest retrospective effect given to. industrial workérs in the history of ihdustrial
- adjudication. ‘ - | )

The award, has drastically revised the wage structure. It has_.placed‘all

 daily rated workmen on monthly- scales and has -awarded them 30 days’ basic
- wages as against 26 days. : T |

- The workers are to get one to three increments, depending ‘upon their Iéngth ‘.

- of:service, 'The workmen, most of whomn are senior and unskilled, will get-a
raise in their basic wages from Rs. 5460 to - Rs. 119 ‘per month taking’-“the
minimum total wage to Rs. 600. In the case of semi-skilled, skilled and highly

skilled, the increase in basic wage structure ranges from-125 to 150 per cent.

. The Industrial Tribunal'has reduced the previous 15 categories of daily rated:

workmen to four categories, and in the case of monthly graded clerical ‘staff

. the reduction in category is from four to three. Under the award, the basic

of a junior clerk-is Rs. 135 and the maximum grade allowed is Rs. 696 takmg

N the total .emoluments to Rs. 1,705 per mensem. TR S R
] - In addition to the revision of wage structure, the Industrial Tribunal has
ést]  allowed an interim relief of 20 per cent, in the basic' wages of workmen last year:

R} "-,I.:

Competent Persons 'dhdcr'Fa;‘,t‘@iieS Act’

‘nof] ~ The Government of Maharashtra has constituted a special committee . for -
fthe] the purposes of drawing up a panel of ‘' Competent Persons-” for the different *
. purposes. of examinations and tests, of lifting blacks, ropes, lifting. tackles;
The| - Hoists and lifts, pressure- vessels, water-sealed gas holdders, solvent: extraction - |
o] ~ blants, eto. as laid down in the Factories Act, 1948 and the Rules made:there-

¢z| - under and to consider requests received by the Factory, Inspection-Department

for recognition as ¢ Competent Persons ’ under the Act'and the Rules;:; ;;

- Those persons, who by virtue of their ‘qualifications and. experience in theif -

- feld of specialisation consider themselves fit to-be placed on such panels for;the .

above different purposes, are requested to approach the”Chief- Inspector'of . -

Fattories (Maharashtra  State), Commerce Centre,-Tardeo; Bombay-400 034, '

ulLy: giving full particulars of their qualifications, experience and all other pertainent
| details of their fleld of specialisation. .. . 0 wedrscamn o
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" - . it:is-available depending upon various factars; like t wark tha: amF
S P i At SUI AN S rol et S,.11ke type of work the em

o !Si_dg ! E%%;-’-‘-*??@_‘-%gq% sepuority, his PCISOHal'hardsh)i,gs, ‘etc. L p

' .- From socio-economic ‘point of view ‘there ‘are certain” adva

-advantages’of the. housing: provided by the employer. -’

- -employment. - Different - types of accommo

" “This helpsito. jmpr

" _%ShriD. V. Rahalkar, M.A. (S:W), LLB, -
. “Muhendra-Eléctro-Chémiical Prody wh LB P

ports, Enquiries; ete.” -

Re

Y
(- [
N

. -

< . C -

. o - L .- co . tion é.‘i”- "d‘h‘! it
s lews expressed in signed Articles appearing in this sec ‘
’(:7:: :'m.l:l: .:'P""’ are expressed by .the persons who know shelr aukjects mll ,
) They, howerez, do not necessarily reflect the views of Government. . o PR
sl I e All rights concarning these Articles are n,nrnd. S . Coe .

. EMPLOYERS HOUSING—ITS SOCIO-ECONOMIC ASPECTS |
~ 2. 'D.V.RAHALKAR*

(]

" ..An-aitempt is made in this article to examine the socio-economic -aspec

housing provided. by the employer for his employees. By. employer’s hot
T mean the housing facility that is completely under control and managed b;
employer. = . . T oo T T
" Housing is. such a welfare measure. which only prosperous "employer
afford.. Providing housing for employces depends on ‘many. factors, som
~which are size of the organisation, its prosperity and future prospects, the |
tion of the industry and its colony, etc. Some employers provide accomm
tion to their employees out of necessity. Some employers do: it out of.
philosophy of welfare to provide accommodation. Generally in a metropo
city like Bombay, where.the price of the land is exhorbitant and sufficient

- -is'not ‘available, it is very. difficult for ‘an .employer” to' provide ‘dccommod:

tohis employees. - 'Even if he'does s} it ' may not be possible for him'to ¢
in the vicinity of the place of employment. *Generally .such of the empl
- who; in the opinion of the employer, should be readily available on-a.call

. the authorities ar¢ provided housing. Such categories including security an
. fighting personnel maintenance staff, transport staff like drivers‘and som
 the officers of the employer whose nearness to the ‘establishment . is’désir

~The ‘manufacturing. process or the location of the establishment’ may be
that the employer' feels it very essential to provide accommodation tc

. essential services staff. - Some enlightened employers on the other hand pr
-housing because they-are.devoted to the well-bé IR

220 ETElSE LISy are.deve > well-being of -their employées ‘wha
may be the Teason, it is very difficult for an employer to brovidépaégohihfléc'l
“to all hisemployees.” - In such cases the accommodation is provided as and-

ertain”advanta,

es and

- « e

_ Generally the employer provides a big colony-prefeably neas the pla
categories; dation. are’ provided to - dif

rove:the ‘attendance ‘in the establishment.” Cause

- transport difficultiés, public disturbirice 1a the oty oo CUS
Employeds lso‘avold remaining absent or op S0 ot affect the attent

Ing absent or going on leave on false prete:

), LL'B. Personnel - and'-Industrial ‘Relations.
cts Ltd,, 518. Sadashjv Peth, Gadgil St., Poonia-30.
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- fear that-the employer may- come to know from somie . sdurce. - It ‘helps”
save employees’ time in transport and to that extent they can‘spend more:

e with -their families. - L e

Any public disturbances like strikes, bandhs, have no. efféct ‘on employer’s
duction. It may not be wrong to say that the standard of housing provided - -
employer. is better than the one available in the city within the means of the
ployees. Fqr; the employer generally subsidizes the .accommodation ‘and -
rs the'overhead costs. There is better cleanliness also in the colony. . To" the
ent that the employer provides housirig to his employées, he helps to-solve

'social: problem of housing and public transport. -~~~ T SR
roviding housing in a colony to the employees also widens the scope. of the - *
{are activities that employer can provide.. For, the employer is in a position.
‘only to provide welfare activities to his employees but also can exten -them -
he families.of the employees. Some welfare activities are -such. that™ they
 be availed. of in a better manner if the employees stay nearby the place. -
re they are provided. More over the time saved in travelling can be utilized
he: enjoyment of such facilities:provided by the employer. 'If the colony:

ifficiently big the employer can provide school for children of the employees, -

y-ground, garden, dispensary or.hospital, fair price shop ctc. which he may.
be in a.position to.provide if there is.no colony. Employées are likely. to
better. Service from these facilities. This helps to improve the general well-

1g of -the employees and their families: - -

\ll this helps to build and establish cordial relations and better understanding -
ween the.employer and his emnloyees which goes:a long way to:avoid strikes;, -
SIOW?tc. K :. ,_'.':.;.? ..;,"- o ’-' . '.. ; S . . N ,': ‘ P ;.’ . {.. s ‘ -3;.’__";::'-' ;'_.->-l- ’,;",'.' L ‘.';';'.' .
his brings us to the effects on the employment. .The. employee ™ gets not oaly - [
b but also:accommodation may.be he‘has to wait for-a few.years to, get-the . \;
ommodation. In some cases, the. émployer makes it-a:pre-condition that the . ..
loyee has to.stay.in the;colony.: The employee al$o . tries on his part-to.be.::..
1f-discipliried employee and earn.a good-will of the employer for heé-has:

‘-

tential fear in his mind that'ini case/his services are terminated he will lose’:" ;"
only his:job but also his accommodation. In-case the employer needsthe ;... ‘
ices. of the émployee at any ‘moment, the employee ‘can” be-called.on duty. - - :
1in-shortest-time: This is very important in case of 'security, fire-fighting """

_maintenance -personnel. -As the -employces stay-in.the ‘colony, they.as™™ .|

as thé.employer:do .not feel any.difficulty in-attending. shifts:by rotation.” " -

lowever, all thése advantages are set-at”naught in cas¢iof termination of~... -
ice by way of retrenchment or discharge o, dismissal. ~ For mot~only: that... . ;
persom 16565 his job biit also lie, 16s¢s -his -house. “Thus dotible axe, falls on: =
head,. In such a‘case to mitigate the hardship, the'employee should be given'
e time.Lo stay in the employer’s house till the time he getsanother accommo:. - -
on.. Employer may agree for this in case of retrenichment but he may not". *

e.in case:of dismissal.. Same problem comes at the time of. -retirement..
order;, therefore, 1o rehabilitate the employee, “sufficient notice”and also -

ke aiternate arrangements.~- . v

) should be.given to the emnloyec to ma

bl e T e 2 e the emplovee. completely 1o 'Work, he
n,case. of an;aceident -which disables the employee completely :1o wotk,.he
;:‘;jm_tgt;'g'cqi;giniqu?ifz‘,i-',t_ami-?lc_ry'mént or in case of -dedth of the employee while.

-
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- transport. .. If the colony is sufficiently big,
- Shops etc. can be provided ’
.~ “'these types of facilities and
S ment, people have different’ tastes and it is not possible to satisfy all the peo
go to thecity, .o U
. Thescope of thie Work of political parties and trad;
of the wor . parties and t :
in:the tolonies, : If.the: employer and union 11533 y
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in. employment, the family-of such employee has to-face the -hardship: an

"exposed- to untold hardships. -In case the employee has-any son or .daug

which can be absorbed in employment, the employer may do:so; but in-.
it-is not, the family has to.make its own arrangement.. Losl’ng Job'and ho
simultancously is the . biggest drawback of the employer’s housing. It

~ therefore, suggested that some way should be found out to h_qlp‘ S-“Ch.a’f@
In the present day urbarnization movement, people are asmuch in need of a he

ds they are in need of employment. So many social problems are created
want of proper housing. In many cases people change job because. they
Hot get proper and convenient-accommodation. Accommodation by emplc
helps to stabilize the employment and thus reduces the labour turnover |
‘a-great extent. = - oo e e
- As the-industry is generally concentrated in urban 'and especially .in me
politian cities, people in search of employment migrate to the cities for emp.
‘ment. ~“However for various reasons they are ‘not able to bring their fami
with them and thus there is separation of family-earning member living in ci
‘and the rest of the family living in the ruralarcas. When this happens'a
large scale, some additional social problems are created. The employee:d
not" feel happy for not being with his family and is not in a position to att

“thie needs of the family like medical care, education of the children etc.

familyisalso not happy. Employze can meet his familyat very lohginterv
His double establishment and travelling adds to-his expenses and thus to i
extent less funds are available for the well-being of the family. - Moreover s
problems for the socicty as a whole .crop'up e.g. a man is ‘exposed to. immi
acts like prostitution, drinking, betting etc. If employer - provides . hous

- the employee can stay with his family and the well-being of the family-car
looked after by the employee. ’ SRS ,-h ey
-..We will now examine impact of employer’s housing on social relati
The most important thing is the location of the industry and its colony. . I

is situated in rural area, it does not have much effect.” 'But if it isin a c

- ‘many factors come into picture.  The first factor js the distance of the. ol
_ from the city and the place of employment. -Assuming that’ place: of empl

‘ment and- colony are situated near each other b L E e |
it the eacid et s Pl o It ( ut at a long distance from
city, the residents of the colony have some difficulty in keeping contact with

- city like meeting relatives and friends in the city, marketing, sending child

to school; medical facilities, entertainment etc. Here. if the - employer |

~provided convenient and' subsidized transport, the residents. of the.colony

much convenience to. keep contact with the city. ;. '
anbh Hven ;AP -contact. wit y... However, if the emplc
has not provided any such facility the residents ‘have to depend on. gu
i oienly big 1sfchqccl)lsVI“or',childre'n, dispensar
ok g Yava In I ony itsell and to that extent the incony
ience. is reduced. However, the people who are 'choosy, are not satsified v
.prefer to go to the city only. ~'As regards entert
Tfh Y haye thus éither tO be °°ntent 'With :jvhat they Thay get in-the “colon
.uiiidnsjs. 'natu‘:auy' hm
good rtelatipns :-and: ‘un

... -

- standing the employer may allow the union to Gonduct its activitics 6m a lii



- employees are, therefore, -not-able to- conduct and p
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scale-or he gan.prohibit the-union activities like meetings; in the. colony... The

‘mployees are articipate.in union actiyities
‘Qoth. at.. the place of employment ‘and at the place;. of residence - it, is the
pragtice” of .many places: that unions hold - meetings just outside the.colony
premises, Naturally. for .outside unicn- leaders it goes :very-difficult to.. keep
contact with the employees as their entry is restricted_to. the.colony and the
employees are under * supervision ” of the employer which-. is invisible- but
which is definitely felt; " -~ o oo v e SV O

Y . . ot LR .

.- A$ regards the political parties, they:can work in the colony only.with em<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>