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LABOUR GAZETTE

{in 1921, the Labour Gazette, issued monthly,isa journal forthe
1 interested in obtaining prompt and accurate information on
specially affecting labour in India and abroad. It contains
] and other information on consumer pricc index numbers
ing class,industrialdisputes, absentecism, tradc.umons, industrial
, cases under labour laws, glimpses of industrial awards, labour
n, etc. Spzcial articles embodying results of cnquiries and
relating to wages, hours of work, unemployment, family budgets,
published from time to time.

1subscription for the yecar Sept. 1973—Aug. 1974 is being accep-
s, 12.

ounts arc payable in advance in Bombay, in full, cither by M.O.
1es/Drafts drawn on Bombay Banks.

)RRESPONDENCE AND REMITTANCES SHOULD BE
XESSED TO :

The Commissioner of Labour,
‘“ Commerce Centre *°, Tardeo, Bombay-34 : WB (India).

Tel. No. 393651
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insertion insertions insertion insertions
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50°00 -~ 540°00 3000 324:00 -
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60°00 648°00 - *
75:00 810-00 * *

cments for 1/2 pages in the 2nd, 3rd and 4th covers arc not accepted.

sements, which are restricted to commercial and business

and services, bapking, prin}ing, publishing, etc., are accepted
through recognised advertising agents.
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Th@ Month in Brief

sumer Price Index Number for Working class
‘Bombay, Sholapur; Nagpur Consumer. Price Index Number for workmg S B

s for the month of January, 1974 with the’ average ‘pricas for the year ended = |
.amber 1960 cqual to 100 were 241,293 and- 275 respectively. = |}
: Jalgaon, Nanded, Poona and Aurangabad Consumer Price. Index" B
mbers for workmg class for the month of January, 1974 with the average. -

ces for the year ended December 1961 equal to 100 were 279, 291, 285

1250 respectlvely - o I N , :
ustrial Disputes - ‘ . BRI R =

ring November 1973, there wcre 102 strikes involving 26 561 workmen

d a time loss of 2,46,695 working days, as compared to 133 disputes _ >
Octobar 1973 involving 45,919 workmen and time loss of 2,68, g1l

\ndays. Further particulars of 1ndustr1a1 drsputes are given ~.at',Pa_ gc_g ,_868__. ’
869 and 894 to 903 of this issue. . L

hsenteeism

uring December 1973, the aVerage absent .
seven textile centres in this State viz. Bombay City, Nagpur,"

1olapur, Jalgaon, Nanded, Akola and Aurangabad amounted to 1876 )
r cent as against 19Y-22  per cent. 1n November 1973. For further;_.

articulars see page 871 of thlS 1ssue

ceism in the textile indust1y

roduction of Cotton Yam Spun and Manufacture of cloth TP :
uring Sept. - 1973, Mills in Bombay- City -producad a total of 155 44 000 |

gs. of yarn, 1,89,000 Kgs. of Miscellaneous goods such’ as. “blankets
Losrery goods and  knitted fabrics. and - packed 41,52,000 metres..of -
stton goods mixed with silk, wool, terene, etc. and packed 10,14,20,000 ‘E"z"i:__,t_"
netres wearable and non—wearable cloth and those in’ “Best'of . Maharashtra R
roduced - 58,51,000 XKgs. of .yarn 97,000 Kgs. of. miscellaneous goods-;«._*‘.:.~":"
uch as blankets, h051ery and - knitted fabrlcs and . packed 2,61 000;_:;:§"._
metres cotton goods mixed with wool terene etc and 2 73 19,000 Wearable:f_-‘_f.-_' ;
and - IlOD.-Wearable cloth. The total rroductron ofyarn, Kgs mlscella-_'
neous goods .and mixed: with  silk, “wool,: ‘terene, etc packing; - of .

Wcarable ‘and - non-wearable ‘cloth * for: the whole Sale of Maharashtra

amounted to 2,13,95000 Kgs. 2,86, ooo Kgs 44,13, 000 metres 12,87, 39 ooor 0

metres respectwely . S SRR

s



| Gurre’nt Notes K

re extended e
The Government of Maharashtra has extended upto June ],7 1974 the
e of the Minimum Wages Committee for employment in cloth dyemg
or cloth pnntmg industry in the State. - Lo

The Government of Maharashtra has extended upto Apml 30, 1974 the
e of the Minimum Wages Commnttee for the employment in engmeermg
stry in the State.: . R ,

The Government of Maharashtra hasextended upto April 30, 1974 the
re of the Minimum Wages Committee for tanneries and leather manu-)
Ty indu‘stry for suhmission of its report. -

mum Wages Commnttee for Laundry Industry -

GoVernmcnt of Maharashtra has appointed Shri R. B. Bhandare, Pro-:;
or, Bombay Dry Cleaners, Shukrawar Peth, Poona as a represcntative of
oyers and Shri R. T. Ralchurkar, General Secretary, Rashtrya Dhulalj:
gar Sangh, Sholapur as a representative of employees on the Mlnlmum);
=S Commlttee for laundry 1ndustry

=d States Natlonal Commnssnon for Industrlal Peace - 'l o i

1t10na] Commission for Industrial Peace was. estabhshed 1n the Unlted
s by Presidential Executive order.
e Commission is charged with the task of’ explorlng methods by whlch
ur and Management may best reconcile their differences through collectlve
ining process in a manner consistent with the public interest ; 1nvest1gatmg
1s by which Government may be most helpful .in- achlevmg this goal-
n-aging labour and manag:ment representatives in particular industriesor |
rsto develop and Implement procedures to facilitate resolution of disputes™

onstructive bargaining inthe publicinterest and making recommendatlons
; Presxdent concernxng these and related matters. . .. . .- RN

e. Commission is composed of 11-members, appomted by the Pres:dent E
senting ‘Labour, management and: the: general public. -

1ciland the Dlrector of the Federal Mediation and Conciliation Service are

ficio members available to the Commiission for advice and consultation: : '

Chairman of the Commission is' Shri David L. Cole, a prominent: Labour';
rator and mediator. The Commission may establish- similarly. composed

-In addition, the
tary of Labour, the Secretary of Commerce, the Director:. of Cost of Living |

ory panels concerned .with partlcular sectors of the. .economy to prOVId 1
h spectalexpertlse and to develop programmes in these particular sectors. - j
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LABOUR GAZETTE--MARCH 1974 - e
ective Bargaining and the right to Strike -7l ez a0ty
ell known arbitrator and mediator in the United States Shri “David L.
> in an article in’a recent issue of ‘the: American Federationist— Official
an of AFI-CIO says, that— = .cofn 0 el e i oo )
The purpose of collective bargaining is'to reach_accord as to the terms and
litions of employment for a specified period of time through negotiation

. STt w0y
L DA B T B B N4 .-f.;i:

uly selected and accredited representatives. ' If they can reason with'céach

r and persuade one another to come to agreement then the purpose’is
led.. If they cannot and must resort to trial by economic. battle, the

ts be'reached through such means. "7

R N I )

ose'is also fulfilled, but by no 'means is it ¢ssential Qi'fdgsi}i:a_blc‘,fh’z‘;t."s'é;tjt_'le-. |

- . LA »
S R AR : : €0

-a.-matter: of fact; most:of the champions-of collective ‘bargaining- have
ceded in the belief that:as employers accept-the collective- bargairing
oach and as unions become permanent:parts: of the labour management
ture, reliance on the strike will be attenuated. The thought has:been’ex-
ed over and over that as the collective relationship matures, the process of
ctive bargaining will become increasingly one of reasoning and -persuasion
less of economic force.' The parties have a-distinct interest in resolving

disputes; of course, but they also have an interest in doing so with as little.

or cost-as possible and in a manner which will not impair their ability to
Ctogether 'in ‘an’amicable atmosphere.- 1 -7 e oo e e
nsistent with this thought is the proposition that if the partics are unable
gotiations. to reconcile their differences, it is still part of the dcsign of
ctive bargaining to devise or employ procedures by which these differences
be resolved without relying solely on the strike or .other punitive measures.

_:doin:g'-‘s.b,’ the béft'iésgafe‘"t;iily én'géging i'n{'.:collqc.:'fi\‘/_é_‘lb"zi’r"éainin"g’.’jfIhéj are
proceeding- through the mechanism of agréement, even though  the.

ment pertains only.to procedures for arriving at a fair basis of settlement.

has been proclaimed that without the strike it is not possible‘to-have col-

¢ bargaining. .This is like saying that in international affairs, if we-
nce- war we carinot -have diplomaoy.: -The' precise opposite-seems true. .
iIch-situations we' need ‘more’ effective bargaining just as f_""'?',‘l}?e‘,_ij{ miore
lvediplomac)p. S .:,'.- A P A B R L RN

Y.

IR ST S L S "'i’;’.?.r_:}'. ;Z‘;‘ifjis'fégfi:‘t
any event, we know that we cannot eliminate either- wars -or, strikes. by:the -

le process of outlawing them.. - We can only endeavour to minimiz.e_ reliance.
em. All we can hope to accomplish is the encouragement of the disposition

ose who have the responsibility of conducting collective bargaining to

1t function' as the ‘means. of reconciling conflicting pésitio_nsfifa they_.‘ _.
ot quite do sg directly, then to be willing to look ' with favour on proce: t‘u.res-..
hich others. can help them: . The disposition:is the yxtz;l.quah}y : ,theorm |

[3 P

[ysecondary“ i :‘-‘_-__‘{"l. s e REIRIE T PRt i vy ) .,4 "r ARSI SRR |

other virtue of COIIectlve bargaining as seen by its strongest ls;ugptolll.ltlells.i SIS
een its ability to adapt to changing conditions.. ; To.inSist now, tu o ivihe
nin a rieid mauld in which the moving force remains essentially only o
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ke is a disappointing distortion of what has been expecte dto be
purpose of collective bargaining. - - . -,

rerthéless still a surprising amount of adherence to the thought
t have collective bargaining without constant reliancs on or use

Perhaps it would be helpful to review industrial history, and to
ansformation in our views on the strike. For some reason we
yok the lengths to which we have gone from time to time to cut
> on the strike. : , : |

ct, the help of government through legislative and administrative
en extensive. Many matters in which differenocs commonly led
ur friction and strikes are now regulated by law. The right to.
the duties to recognise and to engage in good faith bargaining
ng examples. Others arc minimum wages, maximum hours;
rotective conditions, workmen’s compensation, unemployment
t programmes. o

r granted now that there should not bz strikes over grievances.
at one time a rife cause of interferences with operations. The-
of more effective grievance procedures with the last step of arbi-
accomplishment of labour and management themselves, and I

plz(zrd any serious regrets expressed over the elimination of this:
1Kes. ‘ ' .

act that the strike has consistently been regarded as essential to the
lective bargaining, or to negotiations. On the contrary, it takes:
carch to demonstrate that historically this proposition *has often.
to question. It may surprise some of you to know that over:a
for more than a generation, major industries in Great Britain
eir unsettled disputes over wages and working 'conditionsit_'o'jér
Before then, moreover, a similar pattern was followed for years:
d Belgium. =~ - . : _ o

ment is made that the experiences and conditions in our country:
let me point out that we have also engaged in a good deal of arbi-i|
ntract-making disputes. We were familiar with this bzfore the:
this century. The printing trades had such programmes. Since;
algamated Street Railway Union in its constitution has required!
offer arbitration before calling a strike.: The IBEW has followed:
ictice in the Public utility industry. - & o

few realize how much arbitration of contract terms was going}.
or 15 years following the end of World War IL. :I have reviewed:

itrator. files. In that period I served.as arbitrator in-such cases:
Jtimes. Tdo not recall that this was brought about by any géneral:
_programme. Yet on an ad hoc basis there were probably hun-

~binding arbitration instead. , 3
RS T R

| disputes in which strikes were voluntarily bypassed by agreements:|

The urge to avoi
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ould it have been réasonable for the parties to have agreed upon under

vailing facts and conditions. This is the criterion I have applied in the' -

nterestmg arbitration I have conducted over the years: »?

D.A. for Ahmedabad Textlle Workers

workers of Ahmedabad got arecord dearness allowances of Rs 307 31

wary with the price mdex shooting to the hlghest ever mark 815
ember last.

November prlce index was hnghcr by 34 pomts than the October mdex._ :

ent rise in job in Orgamsed Sector
rment in the organised sector of economy rose by about 41 per

ring the year ended March 1973 as against 2- 8 per cent inthe preceding

ccording to information collected by the Dxrectorate Gencral of
rment and Training.

nformation ' covers the entlre pubhc sector and non-agnct.ltural
hments employing ten or more persons in the private sector.

States— Maharashtra (19 000), U. P. (95,000), Bihar (78,000) and West |

(65,000)— accounted for 360,000 out of the 750,000 additional employ-
2nerated during the year. Increased construction activity in the’ public
higher level of sugar output and additional-recruitment’ of teachers

to -be mainly responstble for the hlgher growth rates . ecorded by
.tates '

tailed an.alyals of the growth rate of employment n all the States is. - -

nade by the Dtrectorate in consultatlon with the Statc GoVernments

ial Peace Award for Ramanujam f-

. Sir Jehangir Ghandy ‘Medal, instituted by the Xavxcr Labour Rela-_::"f
1stitute of Jamshedpur for outstanding contribution to industrial. pealfe:,, L
; awarded to Shn Ramanujam, General Secretary of the INTUC or

r1974.

.- .
-

1974 medal will be presented at the 51xteenth annual convocatxon of- L

titute this week at Jamshedpur S T

{

[nstltute awards the medal on the basns of a selectlon made‘ b}’ Premdent, o

yiri,”Shri- R. S. Pande and. Shri W. N. Tome;'S."J.-

' late ]
vients of the medal hltherto 1ncluded Shm Khandubha1 K: Desal .
R. Vasavada, Dr. P. B. GaJendragadkar, Shn NaVal H Tata,fj-_

S. Basu and Shri P L .Tandon. ..

e

irge to avoid strikes and the burdens im posed by stnkes on management ‘
rkers requires both sides to be wnlhng to forgo somethmg which . they -
ard as an immediate advantage in return for the benefits they will have,
not do to insist that, if arbitration is resorted to, the function of the = -
or will be solely to determme what the union could have achieved if it -
oceeded with strike action. A more desirable and realistic criterion is

3
y
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~ Articles, Reports;.. , .

;;:-’ (Thcrlnn .xpra.f;d.ln lll"l-l 4 ‘A"ld.,,:,pp(gﬂng in this section carry welght . = ... LT

" -in @amuch’as they are expressed by the persons who know thelr subjects )vd'l-; o, T

i+ - :o- -They, however, do not necessarlly reflect the views of Govermment.” T ‘
LT . ., Allrights concerning these Articlesare reserved. " .. .-.. .~ .00 T
' A 'SHARE IN 'YOUR FIRM’S FUTURE . ' ‘
.o R ' :2-..‘, 'H’i: - .A BY’ ' | __-_-...,- . . “‘”_ :"l’V

A RSP RIS T RPN E SN O S
ARTHUR BUSH*
I IS ST S :

E of the little-sung measures during 1973 towards improving - British
rial relations is a scheme to help workers buy shares in the: firms for

they ‘work. : R RN
 1s linked to the Save As You Earn scheme whercby employees can save

lar monthly sum with the Départment for National Savings; this is called' |

Aving contract’’. | .

R

he end of five years all 60. contributions- are repayable with  a . tax-free .
equal in , _Alternatively, if repay-
s.not claimed for further-two years, the bonus increases-to an- amount
to 24 monthly contributions—again free of tax. This money can-be-
awn at any time during the.contract, with bonus added prorata,provided

equal in-amount to-12 monthly contributions.

awal is not made before completion of the first year.
mpulsion o

1973 @eV¢i§bmcpt,'affér the contract T‘m'a.t'u\rés ‘the worker has the
-of putting his savings to work.in the company that employs him under

are Savings Scheme (SSS). - - .

becomes a shareholder.” He shares the risks~—for the \"éltie‘éf éhafés‘ can. |
wellasrise. But he has the chance to share the rewards— both dividends

pital growth, . -

SSS applies equally u')"Wo'rker's[.in‘faétory, office of shop, provided that
There is no_ compulsion to
ho decide to do so must have
ent.approvalof their plans, .
n join it provided he is aged |
ervice;'a maximum monthly -

mployers have entered into the scheme.
¢ the scheme, but company managements w
nsent of existing sharehold ers and. governm
e the scheme is operating any employee ci
over and has at least five years®'full time s
pplies to the amount that may be saved.
ning, theemployee acquiresthe right to b

R

ced price, when his:contract' matures, . But h}:a does: n&-.’ﬁa"f;tfﬁﬁystlﬁﬁs~.
-\ . < - . 4 . i

he meantime the  shares have fallen b

—

P .
S .2

a1 Save’ As* You ‘Earn scheme. , -

O .y

RN £

.ALondanouma“St- T -

: anil'ieS, ;,,ﬁetC.; ‘ .

h-

: Te | elow the price at which he had tHe-
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o .,rl- Ch E
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Jut even 1f the. market prlce has doubled during the years his: nght to buy at
original price still stands.:;Equally, if the read y cash is still of- more use to
1-he can forget-about the shares.and need give no: ‘explanation. - ": e

he occasion could arise when there ‘might niot be enough shares to satxsfy all
employees mshlng to 'buy;’in such’a casc the number would “be. ratloned :
| any such ratnomng must be done on a fair and eqmtable basis. | - T

fan cmployee misses makmg a payment then the contract i is extended by one
nth, though this cannot be done ‘more than six times." On the; se\fenth ~
asion the contract would lapse-but’ contmbutlons already made would

repald together thh any bonus due Sy tin et RN ‘

. ,
R LI Ot S

-

i ~ ' - S

rmements : . , T ‘{z‘r’.':l"., )

re are refinements to this new SSS.- ‘A company- can ‘arrange a loan for
employee to purchase the shares outright when he joins the’ scheme: ‘The
res will then be held by trustees and the loan repaid from the cash drawhat
completion of the contract, when the shares will be transferred to the em-

yee. Or- part of the shares can be bought during the" oontract perrod ,
yment of the balance becoming due when the contract matures. : -

’robably the most. appealing feature'of the 'SSS. -—-and of the Save As Yoil 1
rn scheme” with which it is linked—is that the savings, plus’ any bonus are
yays under the personal control of the employee. |

oash or shares-—nts hlS choxce, s : o - -
TOO OLD AT FORTY*

l 2_: ':'.'BY, - R T e

R JAN VITEK >. "'_v,v".-_.b " - .‘.'f‘.‘.l",;"":‘.f ", .

rh“ Saylng that hfe beglns at forty has at least one ﬂaw What really beglns g

'many after two score years is a stru ggle to survive on the highly competitive
ployment circuit. The bitter truth for people over forty in industrialised

Cieties is that they may be considered too old for a new _]Ob and wnth advancmg o

ars, their Prospects are llkely to. ‘become dxmmer stlll S SN P

lddle-aged drop-outs U . , T
atistics on - employment problem of older workers are scarce :and -incom™

te everywhere. . Available figures:. and - data from major mdustnahsed-'

untries, suggest these broad conclusions:—: -’ s phaieiaen
.*.The chance 'to find or change a Job dlmlnlshes wrth 1ncreasmg age

I‘hc process is relatively gradual unt11 one reached ﬁfty, but then, with' ?VCFY . -

birthday, the- problem .intensifies. - o7 sid o aumr po i b e

~ * The average between-jobs: period: Of wor kers o\"er 45 ¥ ears 1s four tlm“; o

\

1011861‘ than: that of workers- under 20, 1 TR EO
* Shri Jan Vitek (I L 0 )
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% Two age-groups are especially vulnerable :: people from 55 to 59 years

and from 6(%to$64 ygars. : Dglays in finding employment for the first age-group

appear to average some five to 20 weeks, and over 25 weeks for the other,

Tn some countries, persons aged 50and over account for as mug.h;as two-thirds |-
* of all unemployed who have been unable to find 2 job for six months and
- longer. . - | ' '

* Manual labourers arc usually hit first and hardest. Perhaps the -best
~insurance against losing one’s job is high professional qualification c.oupleq
with lifelong education and training. | ‘_ _—
* Office workers and executives are also affected. After difficult and
long struggle, some give up. Psychiatric clinics are full of these middle-aged.
drop outs. s

© The unemployment rate for ageing women has long been sox.newh'a:t_ :
higher than for men. This gap has been widening recently, in good times as
. well as bad. :

The size of the problem

At present the world’s population of those 40 years of age and over totals
968 million people. There are 186 million more ageing persons in the world

today than there were ten years ago and by the year 2,000they may number
- 1,758 million. . R

The problems of ageing workers are especially criticalin industrialised count- | -

;ies whosc burden of age dependency will increasc considerably in
uture. S

_In Europe, North America, the USSR, Japan and Oceania one out of every:
- three persons is now 40 years of age or more. During the next few years, up
to 1980, the population in these parts of the world is expected to rise every
year by some 1*1 per cent, or by more than 8-6 million persons. However]
the increase of the older population inthese areas will be faster. The number|
of people of 40 or older is expected to increase by nearly 1* 3 per cent, or by:
some 3-8 ‘million annually. ‘ S S R -
Fourreasons s Lo : R N 1
- Why do people above a certain - age experience’ employment difficulties as.
they advance in years? - : S S
~ Firstly, those now moving into the ranks of older workers started work about] -
~aquartcr.of a centuryago. Theireducation, trainingarnd practical 'experiené.é?
~‘arethe product of anotherage. In many cases;these tools of trade have become!
completely out dated. There have:been few on :

] . , -opportunities for older men and’
‘women to refresh their skills to keep- abreast - with rapid?tei%x?;?gg?:ai?

Secondly, ageing niay be axim.g'é)‘sitacleﬂi"ni certamt T o e
~ 1 R : : el types of v A
decline of physical strength may not always be fully compentated by oLt
‘qualities and puts employment barriers in.the path of ‘some older workers.:
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lly, many job difficulties grow out of generalised and false impressions
)ldpnworker.s and their capacities for work adaptation. This tends to -
ircjudice which is not casily eradicated, no matter how unfounded it is.

lly, both open and hidden forms of age discrimination exist.”: - - -
nination

/anted advertisements expressing a prefererce for youth are perhaps -
st common form of age discrimination. Announcements using such
s as “ recent college graduate ”, *“ junior executive ** and similar terms
that applicants aged 40 to 65 will not be considered.

clearest sign of this bias is the openly fixed age limit for a job.  According
cent British survey, every second opening for managerial and ad ministra-
sts ad vertised in the country’s press stipulated an age limit of 40 years.

er forms of discrimination based on age include bias in firing, laying off,
romotion, leave and other terms and conditions of employment. -

ind these practices lie preconceived notions many employers have about
rs above a certain age. These employers allege and believe that older
rs are less flexible; slower, less resistant and consequently less productive.
too, they hesitate to spend money to train or retrain older workers since
onomic return would not be sufficient in the relatively short period of

> ahead. b B - ‘ S .

re also exists resistance to the recruitment of older workers by senior
yees already in the factory or office who wish to protcct their own jobs
cep open their own avenues of promotion. .- - . -

1are deal urged - S
LO Governing Body recently decided to reopen the case of ageing .
rs whose problems were last a main topic for examination at the Interna- - |
Labour Conference in 1962. As a result a new inquiry into the present*

of older working people has already started. e e
liminary findings show that population is ageing in all regions.- Yet the: |
s is not what it used to be even a generation ago. Tremendous strides -
by better health care and better diet have not only lengthened life, but..
mproved ‘its quality in the riper years. Technological advances haVe,‘: e
ished the physical strain of work. Allthis is creating a new social frame--- .
within which man"grows older. .~~~ .~ 0
nce the need to fight prejudice and discrimination against ageing worker St-_g =
' society should make the best possible use of the skills and e.xp_erllence’of 1
ler citizens and ensure them a square deal ina rapicly changmg'wofld or
, ILO discrimination experts urge. R T tht i
he recent vears a good many. countries have taken concrete steps in that - - -
ion. F?ar?c; for %‘ne-,.has bz’lnncd the age bias in“help-_\.vantedjadvf?f‘ ‘»lse',"_"_: o
s and several other countries, including the United- Kingdom, are also
ring new laws to this effect. The United States passes an Age Discrimina- .-

PRy e y.N
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.. The Spanish Government :seeks to dissuade employers from dlschargmg
workeps over 40 years of age. - -In Swedcn, the prescnbcd minimum period ‘o
notice ‘of dismissal now rises-in length after 45 years of age: Belgium-ha
introduced financial incentives to employers to take on older. workers, such a:
subsidies during the initial months or relicf in the payment of socnal secumtj
contributions. SEERRIOREE R RRUFON Y

In, socialist countries cmploying establishments -are normally requlred L

'carry their older workcrs upto the tlme when thcy are ehglble for ret:remem

pen510ns.

N _’3 - - J“'o‘ \
-, N . N
[ . .- ~.:{ I
S AN TN . . asit

Internatlonal actlon csscntml

.N'mona] cﬁ'orts to protcct agemg workers are at the hcart of the matter

But given the size and urgency of the p.oblcm, the conviction is. growmg tha!

tntcrnatlonal action on behalf of ageing. people is essential.

Over the years, the ILO has developed.a number of Convcntlons and Recom-
mendations to. protect old workers. (1) However, age. discrimination as suct

is'not yet- coVered ‘The ad option of new labour standards by thé ILO'in. th1<

ficld might prowde a much-ncedeéd framework for emstmp fiational'efforts, and

‘stimulate further action to help older workers who are liable to be dlscarded ir
‘the ruthless march of ** progress . . The claims of these people are too often

aptto be overlooked or to be set aside i in favour of the younger gencratlon

~" , - S e o7 - . . T L . oot




Notifications Under Labour Laws

Employees Provident Funds and Family Pension Fund Act, 1952 (19 of 1952)

The Government of India has made the Employees® Provident Funds (Fift An
Scheme, 1973, and further amended . Y at Funds (F;__§ \mendment)

1. This Scheme may be called the -Emplbyecs Provident Funds_,(Fifth Amer;dmen't)l
Scheme, 1973. . : ‘ - P .

2. In paragraph 1 of the Eniployccs’ Provident Funds Scheme 1952,- in suBéparagra'ph 3 m '
clause (b) after sub-clause (LXXIII) the following sub-clause shall b inscrtcd,'nam:ly =

3. (LXXIV) as respects the cstablishments known as hdspitals speciﬁed in the. notifi-
cation of the Government of India, in the Ministry of Labour and Rahabilitation (Dapart-

ment of Labour and Employment), No. G.S.R. 1082, dated the 29th September, 1973,
come mto‘force on the 31st August, 1973. ' o '

(Government notification, Industries and Labour Decpartment No. EPF 1073/203003/
Lab-I, dated 19th December, 1973 Published in M. G. G. Part LL., dated 10th January .
1974 at page 293). _ : . _

Employees Provident Funds and Family Pension Fund- Act, 1952

. 11 TR o
Government of India has appointed Shri T. K. Dongle to be an Inspector
for the whole of the State of Madhya Pradesh for the purposes of the Act and
the Scheme and the Family Pension Scheme framed thereunder in relation to
any establishment belonging to or under the control of the Central Goye_rnmgnt
OT In relation to any establishment connected with a railway company, a major
Port, a mine or an oil field or a controlled industry or inrelation to an
establishment having departments or branches in more than one State.

(Government Notification Industries and Labour Deaprtment, ‘No.. EPF.,
1673/207540/La.b-1, dated 31st December 1973, published in Maharashtra:
Government Gazette Part I-L, dated 24th January 1974 at pages 6;5 to 616)

Employees? Provident Funds and Family Pensin Fund .Acf, 1952
| or oo o

Government of India, in the late Ministry of Labour-and Employment .
No. 21(6) / 62-PF-1. dated 31st August 1962, in so far as it related to. ('}Shl'_l.,
P. M. Joag to be an Inspector for the whole of the union Territory of P m‘]?la’- |
Dafl!an and Diu for the purposes of the Act. and the Scheme and the {am y
Pension Scheme framed thereunder in relation to any. esta.bl.lshment.-belongmgj_
f0, or under the control of the ‘Central Government or. in' relation t°--z’?§ |
Cstablishment connected with a railway company. a major port, a: m%glh?.o. oy
Oil field or 2 controlled industry or in relation'to an ¢Stab115_1}r?}?n,t‘ having: -

®Partments or branches in more than ‘one State. = :




786 | LABOUR GAZETTE—MARCH 1974

(Government Notification, Industries and Labour Departn:tept,’_]f
1673/206717/Lab-I, dated 31st December 1973, published in Ma
Government Gazette, Part I-L, dated 24th January 1974 at Page 616.)

Employees’ Provident Funds and Family Pensinon Fund_' Act,‘ 1?52

1v

Government of India has appointed Sarvashri S. R.- Suri and R:
Chopra to be Inspectors for the whole of the State of Maharashts
purposes of the Act, and the Scheme and the Family pension Schem

“thereunder in relation to any cstablishment belonging to, or under tl
of the Central Government or in rclation to any.cstabllshmcnt CONNeE
a railway company, & major port, a mine or an oil field or a controlle
or in relation to an establishment having departments or branches
than one State.

(Government Notification, Industries and Labour Pepartment, ]
1673/20569/Lab-I, dated Ist January 1974 published in M
Government Gazette, Part I-L, dated 24th January 1974 at Pages 6!

Employees®’ Provident Funds and Family Pension Fund Act, 1952

\%

Government of Maharashtra has appointed the Inspzactors wi
from the dates shown gainst their names, for the purposes of the Act z
Scheme framed thereunder for the whole State of Maharashtra. -

Shri B. S. Kudalkar .. 22nd September 1973.
Shri B. K. Gogate .. 22nd September 1973.
Shri J. R. Kaji . .. 8th October 1973.
Shri S. V. Lachwani .. 8th October 1973.

(Government Notification, Industries and Labour Department, 1
1673/199408/Lab-I, dated 1st January 1974, published in Mo
Government Gazette, Part I-L, dated 24th January 1974 at Page 622).

o VI. :
AEmployecs' Provident Funds and Family Pension Fund Act, 1952.

Government of Maharashtra has appointed Shri S. D. Thapad wi_thA eﬂ’eét‘ from 1:
1973, to be Inspector for the purposes of the Act,. and of any Scheme framed
for the whole of the State of Maharashtra.

(Government notification, Industrie.s. and Labour Department, No. EPF .1¢
Lab-I dated 18th January 1974, Published in M. G. G. Part I-L dated 31st Ja
at Page No. 1049.) ' . ' . S

virr _ :
Employees Provident Funds and Family Pension Fund Act,1952. @ .

The Government of Maharshtra has cancelled the a yointment i -
provident Fund Inspector for the whole of the State grt? Mahaﬁsh(:tr‘asllzlrcliti%édK{Jﬂ

ment Notification, Industries and Labour Depart X ‘ ~
the 12th June 1972, with effect frogn"thc,lst Ag)ciollnnc? tl’9l';g(.). EPF7]6‘7_.2,/125916/'
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(Government notification, Industrics and Labour Department, No. EPF.1673/202606/
,ab.],ogg)tcd 18th January 1974 Published in M.G.G. Part I-L dated 31st . January 1974 at
age 1049). ~ ' o

orkmen’s Coinpcnsation.Act, 1923

overnment of Maharashtra has appointed Shri D.V. Shastri, Judge, Labour Court,
olhapur, to be a Commissioner for Workmen’s Compensation for the area within the
nits of the Sangli and Kolhapur Districts and for that purpose amended Government Noti-
tion, General Department, No. 4486, dated 16th May 1924, as follows namely :—

‘;] (e) Slhri D.V. Shastri, Judge Labour Court, Kolhapur, for the Districts of Kolh’apur,
and Sangli ™. o :

(Government Notification, Industrial and Labour Department, No. WCA.1073/190657/

ab-111-B, dated 16th January 1974 Published in M.G.G. Part I-L, dated 31st January,
)74 at pages 1049-50).

I
actories Act, 1948

yovernment of Maharashtra had declared that all the Provisions of the act
hall apply to the place specified in cclumn 2 of the schedule appended hereto
vherein manufacturing process is carried on with or without the aid of power
T is so ordinarily carricd on by the establishment specified against it in Column 3
{ the said schedule, notwithstanding that the persons working there in are not
mployed by the owner of such places but are working with permission of or
inder agreement with such owner.

SCHEDULE
Sgiaf Particulars cf the place . Establishment covered
0. .
1 2 3
1 Janata Market, Subhash Road, Indian Steel .Corporati'on, occupied
Bhandup, Bombay-78. by Shri Narendra Sing,
- Hargopat. -

(Government Notification, Industries and Labour Department, No. FAC.

3173/200608/ Lab-IMI-B, dated 28th December 1973, pulished in -Malz‘zzrasl;tra o

Jovernment Gazette, Part I-L, dated 24th January 1974 at page 617.) -

1T
‘actories "Act, 1948

Government of Maharashtra has appointed) Shri I.A. Ajani, to be the Inspector for the -
ourpose of the Act, and assigned to him the local limits of Greater Bombay and Dnstnqts of

lhana and Kolaba,

(2) Specified the Deputy Chief Inspector of Factories, Bombay, to be thc_'aﬁthority to

vhich the Inspector shall be officially subordinate.

(Government Notification, Industries and’ Labour'Déﬁa"ﬂmént, ‘No. FDE.1274/151175/
. {,Lab'}II-B, dated 16th January 1974 Published in M.G.G. Part I-L dated 31st January 1974
age 1051.) | _ I o .

e
% b
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Factories Act, 1948 - R ;
Government of Maharashtra has appointed, Shri A.B. Chavan, to be the In

the purposes of the Act, and-assigned to him the local limits of Greater Bombay an
of Thana and Kolaba. : v R

- (2) Specified the Deputy Chief ‘ Inspector of Factories, Bombay, to be the
to which the Inspector shall be officially subordinate. .

(Government Notification, Industrics and Labour Department, No. FDE.1274/
Lab-III-B, dated 16th January 1974 Published in M.G.G. Part I-L, dated 315@ Jar
at Pages 1051-1052).

v

Factorics Act', 1948

Government of Maharashtra has appointed Shri R,D. Kichambare, to be the In
the purpose of the Act, and assigned to him the local limits of Greater Bombay an
of Thana and Kolaba. ‘

. (2) Spccified the Deputy Chicf Inspector of Factories, Bombay, to be the a

~which the Inspector shall be officially subordinate.

(Government Notification, Industrics and Labour Department No. " FDE.12
(iif)/Lab-111-B, dated 16th January, 1974 Published in M. G. G. Part I.LL, dated 31
1974 at Page 1052). ‘

v
Factories Act, 1948.

Government of Maharashtra has appointed (1) Shri V.L. Joshi, to be the Inspec
purposes of the Act, and assigned to him the local limits of Greater Bombay and |
Thana and Kolaba. .

(2) Specified the Deputy Chief Inspector of Factorics, Bombay, to be the authorit
the Inspector shall be officially subordinate. |

Government Notification, Industries and Labour Department, No. FDE.1274/.
%ab-lg)?z,) dated 16th January 1974 published in M.G.G. Part I-L, dated 31st Janu:
age 1052). | T -

VI
Factories Act, 1948

Government of Maharashtra has directed that the Ruies 79 to 85 .shail comeA in
respect of the factories specified in the Schedule .appended hereto, with effect fro
31st January 1974. - : . C . L . |

SCHEDULR

1. Bombay Fine .Af,rtlloni;i’(slclt3 and Iéitho Works. -
- Manajarji allonki Estate, Sussex Road, Veer Mat iiabai
Bombay-400027. . o . : r Mata J.l.la.ban' Bhpsle

2. Bhor Industries  Ltd.,
. 392, Veer Savarkar Marg, Bombay-25DD.
3. Blow Plast Pvt, Ltd.,, A
_ 18, Station Road, Bhandup, Bombay-78. . .
~ 4. Bombay Soap Factory, - - . - SIS U
10, Ripon Road, Cross Lane, Madanpura, Bombay-8.
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5, Bombay Textile Mills (Processing House),
» Suryodaya Mills Compound, Tardeo, Bombay-34.
6. Bedrock Tyre and Rubber Co.,. - : - ‘
4. Piramal Industrial Estate, G.B. Road, Goregaon, Bombay-62.
7. G. Claridge and Co. Ltd., :
~ Caxton House, Shahid Bbagatsingh Road, Bombay-1. ~ * =~ * ~ "~ = "~ "~~~
8. Ganesh Dyeing and Printing. S S
77, Kalachowki Road, Bombay-33,
9, Hindustan Hosiery Industries. - ‘ s
Kalachowki Road, Bombay Cotton Mills Estate, Bombay-33.
10. Hindustan Hosiery Mills, o ‘
Kalachowki Road, Bombay Cotton Mills Estate, Bombay-33.
11, Indian National Press (Bombay) Ltd.,
21, Dalal Street, Bombay-1. . ,
12, Modern Home Ltd., . t ) ) o _
Band Box House, 254-B, Dr. Annic Besant Road, Prabhadev, Bombay-25. -
13. New Pralhad Mills Ltd., . - .. =~ . - Lo
Atlas Mill Compound, Reay Road, Bombay-10. . ‘
14. Supreme Industrics Ltd., ' : : ) -
633, Old Laxmi Mills Compound, Sewree Road, Wadala, Bombay-31.
15. Vakil and Sons Private Ltd.,, e A
18, Ballard Estate, Bombay-1.
16. Western India Tanneries Ltd., (Kooka),
2-A, Dharavi, Bombay-17. ‘

(Government Notification, Industries and Labodr ch:irtmmt, No.FAC.'1073/208 973(ii¥
as-II-B, Sda§cd 7th January 1974 Published in M.G.G. Part I-L, dated 31st. January 1597
age 3. R . s

1
Minimum Wages Act, 1948

Sovernment of Maharashtra after considering the advise of the Committee has fixed with
ffect from the 1st day of January 1974, the minimum rates 'of wages as set outin the‘S,chedulg.

..S’.(:HI!DO_I;B. —

Sﬁrgal Class of employees : R Rat&
i 2 N 3

' Piece Rates S
I. Group I— . U

1 Seller o o e +. 0-37 Paise per kilo whole
, B N - kemels, - 0
14) All other employees by whatever name called 0-37 Paise’ per kllO _ w!;ggo e
-+ ’doing "the work of the maturé " done by the = - kermels. - & T v

foregoing type of employees.” N e

.2 Peeler: oo s e - 0435 Paise f-per"*kil.o:. ,.Wl..w,l?

. . c . .. - c - } R . ..‘.:2 o S k.emels.{';f . .';Y' '\ X h ‘l‘e
24) Al _other employees by . whatever: name .called .0-35 Paise - l'\sper.r kxlo N w _9:.,
doing the work of the nature done by the‘ ) 'kex"r?e R A

- -foregoing type of employees.. . RIS SR S LA
AR . . . e _" R .' 3',‘, \ ) ' . ) .' '.’ : . S -‘ ‘. ~. i —_— :'\77_':- :,-.-L..;
. Group II— : LT Time .R‘atf.‘s".' RERIINS

1 Grader ) o0 ) ".' n V"': :'..t‘h-: ,
2 All other employees by whatever name called Rs. 6890 per monti.
doing the work of the nature done by the foregommg) . . - - - - - -0
type of employees. . = = . T S

.('

LRy
S he
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Serial Class of cmployees’ , Rates o
No. N o |
1 2 : _ 3 -
. Group II[—
1 Roaster .. .o .o .o
2 Packer . .o .o e
3 Solderer .o .o .o ..
4 Dryer (Bhatiwalla) .. .o .o
5 Soaker .o . e Lo
6 Carpenter .. . . .. Rs. 120-00 per month.
7 Stenciller .. .o .o .o ‘
8 Bag Carricr .. .e .o .o '
9 General Worker T ‘ .o .o
10 All other cmployces by whatever name called
doing the work of thc naturc donc by the:
forcgoing typec of employees.
IV. Group IV—
1 Grader (Supervisor) .o .o cer : .
2 Watchman .. .o .o .. Rs. 80:00 per month, '
3 Peon .o .o .o .o '
4 All other employces by whatever name called -
-~ doing the: work of the mnature done by the
foregoing type of employees.
V. Group V—
1 Clerk .o . .o .o
-2 Typist . . . S e '
.3 Cashier e .. .. ' S
4 Store-keeper .. .. .. . o
5 All other cmployces by whatever name called Rs. 140°00 per month,
doing the work of the naturc done by the
foregoing type of cmployees.
VI. Group VI—
1 Driver
-3

“All “other cmpiéyecs by ‘whatever name called - Rs. 150° 00 per month,
doing the work of the nature done by the
foregoing type of employees. ‘

Explanation.—For the purpose of this notification—

| (@) the minimum rates of wages shall consist of an a,“.i.nc‘ . R ‘
rate and the cost of living allowance and the cash value of.ucstl)‘l'le(:er?;i%?llsloivtl{ lggyfqr. the ba

- (b) the: minimum rate of daily wages payable to any emplo o o '
indaly wages sl be computed by dividing the minjmum st of Tmonthly wages e |

‘ofe ba v . 1C
nearest paisa. ’ .)'{e . wHe :'e clongs by 26’ t:l;e.quotxent being stepped up to.t
(Government Notification, Industries and Labour Depa ' - U .
> rtment

{Jib-(ligt-%' dated 5th Dzcember 1973 published in Mallx)arash??a’g?'érMWA' 4373/2033?
-L, dated 10th January 1974 at pages 297 to 299,) vernment Gazette,

Minimum Wages Act, 1948 - .
Governm:nt of Maharashtra has appoint i ' R
Akola, to bz the authority to hear anc{) l()]&::?didfnsrhfllsnl\g{.rg. B}fg rukar, Judge, Labour Cot
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Wages Or in respect of Wages not paid within the time prescribed under sub-scction (i) of
Section 12 or in respzct of the Payment of remuneration for days of rest or for work done on

791

such days under clause (b) or clause: (c) of sub-section (7) of Section 13 or of wges at the
overtime rate under section 14, to Employees employed or paid in those areas in any Scheduled
employment in_ which cach of the Government of Maharshtra and the Central Government -

is the appropriate Government and for that purpose amended ‘Government notification’

Industries and Labour Decpartment, No. MWA. 1573/202225/Lab-III-A, dated the. 20th
November 1973 as follows namcly :— , AN

In the Schedule to the said notification, for entry No. 5, the following entry shall be sub-
stituted, namely :— . S . L

“Shri N. B. Dharurkar, Judge, Labour Court, Akola ‘Akola, Buldhana, Ycotmal and
Amravati District. : R R

(Government Notification, Industries and Labour Department, No. MWA. 7'1573/204660/
Lab-Il[-A, dated 11th Dzccmber 1973, published in Maharashtra Government Gazetre,
Part I-L, dated 10th January 1974 at page 299 to 300). , , "

Minimum Wages Act, 1948 I
Government of Maharashtra has directed that for a period of onc year commencing from

§ the Ist day of January 1974, the Provision of the Act, shall not apply to employers employed
- on part-time basis in the Scheduled employment mentioned in the Schedule hersto :—

- ScHEDULB

b
.

Employment in any rice mill, flour mill or dal mill.

Employment in any tobacco (including bidi making) manufactory.

Employment in any oil mill. A ’

Employment under any local authority. R o
Employment on the construction or maintenance of roads or in building operations.
Employment in stone breaking or stone crushing. o ..
Employment in public motor transport. : S et
Employment in tanneries and leather manufactory.

.. 9. Employment in any residental .hotel, restaurant or eating house as defined in the
"Bombay ‘Shops and Establishments Act, 1948, ' ' '

10. Employment in any industry in which any process of printing by letter press; litho-
‘graphy, photogravure or other similar work or work incidental to such  process or book
binding is carried on. S S ISR ¢3

11. Employment in any cotton ginning or cotton pt&ssing manufactory.

12. Employment in glass industry. '

13. Employment in any shop or commercial establishment (not being an employment in

?ﬂi'hbagk or an employment which is included under any of the other entries in the Schedule
O the Act). .

Explanation.—For the ose of this entry, the expressions * shop ” and “‘ commercial
establishment » shall havep?lig meanings respectively assigned to them in the Bombay Shops
and Establishments Act, 1948. ' L |

14. Employment in Potteries.
15. Employment in rubber manufacturing industry.
16. Employment in paper and paper-board manufactory.

17. Employment in any industry in which any process of transforming plastics into various
solid shapes, through moulding, forming, extrusion or casting by application singly or together
‘,'."’“h. heat and/or pressure or both or other similar work or work incidental to such process is

g

Pl

0N oW




792 LABOUR GAZETTE—MARCH 1974
18. Employment in any hospital not falling under entry 6 m the schcdulc‘tq the Act c

' Explwzatio};.—For the purpose of this entry, hospital means any i_ns_titutio_h for the J’pgép'.t'ioﬁ
and treatment of persons during convalescence or persons requiring medical rehabilitation,
and includes clinics, dispensaries and out-patient departments maintained in- connection with
any such institution or home as aforesaid. | B o
19. ‘Employment in any brick or roof titles manpfa.ctory. L I
20. Employment in any premises wherein baffaloes are kept for milking, cleaning or fezding
and or any other ancillary processes. - - o - T .
21. Employment in automobile repairing workshops and garrages. S
+ 22, Employment in canteens and clubs not falling under entry 13 in Part I of the Schedule
. 23. Employment in the film production industry. B S
- 24. Employment in powerloom industry, | ' _ R
25. Employment in any industry engaged in saw milling.
26. Employm:nt in any industry in which wooden furaiture makinz or othzr similar work.
or any work incidental to such process is carricd on. .
:27. Employm:at in any industry in which wosdza photo or pictures fram:s Imaking ani
other similar work incidental to such process is carried on. _ '
28. Employment in bakeries. .
29. Employmesnt in cashew processing industry.

Explanation—An cmployee shall be deemed to be employed on part-time basis. If his

daily hours of work do not exceed five and such hours of work are not split into more than
two periods of work. - - - :

(Government Notification, Industries and Labour Department, No. MWA. 5372/151197

Lab-II-A, dated 14th December 1973 Published in M. G. G. - '
1974, at Pages 312-313). - , S in M, G. G. Part I-L, dated 10th Japual'i_

Minimum Wages Act. 1948,

- . . s . Iv :
_ Governm:nt of Maharashtra has directed with effect from. the Ist day of January- 1974
the provisions of the Act m:ntionsd in column 6 of ths Schedule hereto );ha]l not agﬂy for
the piriod m:ntionsd against themin columa 5 ofthe said schedule, employed in the Scheduled

employm:n's m:ntionzd against them in column 3 of that Schedule in t ities spacifi
in column 2 thereof., 8 ule in the localities SD~c1ﬁ5d

- .. )
LI -
. -
A\

SCHEDULE




- ’ : > S L
_ . _ Ll i
State of Maharashtra .. Employment under any Employees employed under One year All : ’? ??
local authority. a Village Panchayat cons- , 1 Rt

tituted under the Bombay : : r;?

Village Panchayats Act,

1958 the annual income of

which is less than Rs,5,000.

State of Maharashtra .. Employment under any Employees employed in fire One year  Sections 13 ind 14,
~ local authority. fighting services, -

State of Maharashtra .. Employment under any Employees cmployed in re- One year Scctions 13 and 14'.
localauthority. L. gulating water supply.

State of Mahara‘shtvra .. Employment - under any Employees detailed for Muni- One ycar Scctxons 13(1) (a)
' locatauthority. ~ cipal Election duty. (aa) and 14,

Greater Bombay - .. Employment under any Sarangs and labourers ap- One year  Sections 13(1) (a)
' - ' local authority. pointed and posted on (aa) and 14,
', . ; : - open drain flood gates at - .
: : : Love Grove Pumping : - -
Station, . Cleave Land
Bunder and Dharavi by
) , _ the Bombay Municipal SR ' j i
SR . Corporation, Bombay. , , iwhel b
Greater Bombay - . Employmcnt _under any -Drivers and Cleaners at- Onc ycar Sections 13(1) (a) : : Gip
. localauthorxty ' tending to the cars of o aa)and 14 : E 15 i
' May or, Chairman of R _ ?
_ _ i
!

¥6T gown—:gmzro_m’oam

various Committecs,
Municipal  Commissioner - e ' . i
and other high officials of ) B o3 ks L
- e - the Bombay Municipal ' L AR
R . - - . . Corporation, Bombay. : s AL
State of Maharashtra .. Employment in any oil mill Employees employed in oil Oncycar All o0 - % i
' ' ' ghanis, which are .not - R o

- run with the aid of the - . oo e el

. wwcru _— : T :

§6L
20
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-ﬁtplanarion.—For the purposec of the entry No. 1 the annual income of a village panchay|

hall include contribution by the State Government unflcr ;cction 131 of the ‘Bombay“E_Vilg!ag

>anchayats Act, 1958. N | o

iGcation, Industrics and Labour Department, No. MWA.5372/131197()
L:Eg?;’l‘iamcg;ggn? :talilolr)lecgmbir, 1973° Published -in Maharashtra Government Gazgm
part 1L, dated 10th January 1974 at pages 314 to_316]. |

Minimum Wages Act, 1948 ‘ A - g
' "... < v
4 s ideri i ived in this resped
o ant of Maharashtra, after considering all 'rqprcscntauons received in Rk,
ll&?ﬁ:gan$ith cffect from 1st February 1974, thc minimum rates of wages which ar;-, give
in the following Schedule.

SCHEDULE
i ) Rates per month
ial la of cmployces
qu?:l ’ Classes of cmployees Zone-1 Zone-11 Zone-1lI
12 | ' ~ 3 _
1 . Skilled— : : .
Nurses ‘e .e 175 160 150
Midwives . ' , ,
Laboratory Technicians
- . X-Ray Technicians
Compounders - .
(Provided such Nurses, Midwives, Labora-
tory Technicians, X-Ray Technicians
and Compounders possess Diplomas or
Certificates recognised by the Govern-
~ment of Maharasl;tm), ’ :
Employces by whatsoever name called,
doing work of the naturc donec by persons
falling under any of the foregoing classes
_ofemployees. ‘ .
I Semiskilled— S -
‘Nurses .. .. ... 140 130 115
" Midwives . ' : o \
Laboratory Technicians
X-Ray Technicians, Compounders
Dais
. Dressers

(Provided such Nurses, Laboratory Tech-
nicians, X-Ray Technicians, Compoun-
ders, Dais and Dressers, though without : -
a diploma of certificate recognised by S
* the Government of Maharashtra, have
expericnce of at least three years),
Accountants
Clerks
- Typists
Telephone Operators

Ambulance Drivers
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R R E N I S T LT T S A
Sl e ety .Rates;permonth . .. .-
e N ST e 4 et

Classes of employees . . " | ————
SR SRR Zomel )

- Zone-1l |

v Ve

4 .
lrabw‘..’!. ..

ST gl

" Zorie-1II

e -
[N

0 Unskilled—

Cooks Lo

Employccs by whatsocver namec called

_ doing work-of the naturc.done by.per- - ¢ 17
sons falling under any of the forcgoing. :
classes of employces. ST

Ward-boys .. .. . 105
Pcons : o
Attendants

Bill collectors

Watchmen : .o

Gardeners ' R
Washermen

Sweepers _

All other employces not
classified.

Employecs by whatsocver name called
doing work of the nature donc by
persons falling under any of the fore-
going classes of employecs. ‘

specifically

IV Adolescents employed in any.of the. classes 80 per cent
of employment mentioned above in this of the rate
column, fixed for

adult in res-

- pect of ‘the- -

T | same class
e of emplo-

s yees. .
V Children employéd in ‘any of the classes of 60 per cent
ecgllployment mentioned above in this of therates:
umn. _ i . .

’

class of

.., employees..

80 per ceht

~ fixed . for -
Cwigdults’ Coinc
. irespect  of’
~ _..'the :-same .

_

.« . Tt

.. Rs

[ had e -

Y] .-

. Lo ,
a0
..

al :

.

of the rate .
fixed for

“adult in res-

pect of the
same- - class

of ~emplo-’
: yeCSo‘. ’ -

60 per cent’

of the rates’
for .

fixed
‘adults. .1
respect’ -of

. 5.‘}'035.' e ‘-:

‘the. . same.
class of
employces. -

SR )
o NSy e
P - e . >
T e, .k
L et i
- - .
gt
¢ S mslarot s
e il'
‘3 tee
-
AR
<)
-
N - r
. - o)

.- (RN
1

.80 per cent

of the .rate
fixed ~for
adult in res-
pect of the
same. class
of '~ emplo-

cr

BN S Y
60 per cent
‘of -the rates

fixed .- for
-adults - 10

~the ..sameé

class of

,employecss |

— T e .

.

. Explanation—For the purposes .of this notification—

(a) Zone I shall comprise the area within the jurisdictioh. of the Munici

~of the City of Nagpur.

. -

e

pal Corporation

- (b) Zone I shiall- comprise fhe areas-within the jurisdiction of the Municipal, Councils

of Amravati and Akola.

(e Zane T chall rmmnrice all other areas in the Vidarbha Region_lriof 'fﬂn,if?giiﬁ" Z°n°1
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T he minimum rates of wages shall consist of an all inclusive rate allowing_ fot the
bas‘xic) rate, the cost of living allowance and the cash value of concession, if any. -

" () The minimum rate of daily wages payable to any employee employed on dail

wa(ggs shall be computed by dividing the minimum rate of monthly wages ﬁx%d for the

class of employees to which he belongs by 26, the quotient being stepped upto the nearest

paise. A _ , , ‘ _ e

Government notification, Industries and Labour Department, No. MWA-5873 (Vidarbha)
26%113[Lab-III-A, dated 16th January 1974, published in Maharashtra Goremmeﬂt Gmm’
Part I-L, dated 31st January 1974 at pages 1056 to 1058]. ,

Maharashtra Mathadi, Hamal and Other Mannal Workers (Regulation of
Employment and Welfare), Act, 1969. | |

Government of Maharashtra has specified a period upto 31st March 1974
as a longer period for which said Members shall hold office. I

SCHEDULE
Members Representing the Legislature of State.
Shri D. B. Patil, M.L.A. Shri F. M. Pinto, M.L.A.
Shri Gajanan Loke; M.L.A. Shri M. D. Magar, M.L.A.
Shri Tushar Pawar , M.L:C. Shri V. S. Jadhav, M.L.A.

Dr. Sushila Balaraj, M.L.A.

Members Representing the Employers

Shri C. L. Gheewala ~ Shri Navnitalal L. Shah.
Shri Mangaldas Nathubhai Shri J. K. Nicholson.
-+ Cooverji. - - Shri. G. L. Vijan,
_ . Shri Bhupatrai C. Shah. I
. Members Representing the workers
. Shri Anna P. Patil. o Shri Sadu Limbaji Sangle.
Shri Manohar Kotwal. - Shri V. N. Sansare.

- Shri Yeshwantrao Pandurang Koli ~ Shri K. P. Valvaikar,
Shri Baburao Jadhav. L o . _
_ [Government Notification, Industries and Labour Department No. UWA-
1273/153421/Lab-TV, dated 19th January 1974 Publistod ta Agz?xbrashtra-
Gpvernment Gazette, Part I-L, dgte¢ 31st January 1974 Pages Nos. 1058-59].
Bombay Shops and Establishments Act, 1948.
nag‘;{’;rgent_ of Maharashtra has am_envd?d;st:h»e.’dulqﬂf to the Act as follows -
“ In the Schedule II to the said Act ) tha followine shall
~ be substituted, nam'elyc.)” ° said Act, for entry No. 172, the followmg‘ shall |

17‘}44.1.3.??}21}3_1“?}3“':?. of the  Food All provisions sxcent tha memwict e nf
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Bombay Shops and Establishments 4@;.‘194.8; = - e .

Government of Maharashtra has suspended the operation of the Provisions
of section 18 of the Act, in respect of the retail grain dealers in Greator Bombay
for the-period specified -in column 1 of the schedule appended hereto, subject.
to the condition that every cmployee shall on account of the loss the fixed
AWeelalylholidays be granted holiday on the days specified in column 2 of the said
schedule. . , S | ce

SCHEDULE
Period . - . Holidays*'._ )
1 S 2
1. Weekending 26th January 1974.. - Republic Day (26th  January 1974).
2. Week ending 6th April 1974 .. Mahavir Jayanti Day (4th April1974).
3. Week ending 3rd August 1974 ... Coconut Day (3rd August 1974).
4. Week ending 17th August 1974.. - Janmashtami (11th August 1974).
5. Week ending 17th August 1974.. Paryushan Parva 1st Day (14th
August 1974). :
6. Week ending 17th August 1974.. Independence day (15th August 1974)
7. Week ending 24th August 1974.: Paryushan Parva last  Day " (2Lst
7 August'1974). - '
8. Weekending 26th October 1974.. Dassera (25th October 1974.)
9. Weekending 16th November 1974- Diwali (13th November -1974).
10. Weekending 16th November 1974 New Year’s Day (14th November

1974). 3

(Government Notifications, Industries and Labour Department, No. P-7377/
201347/Lab-IIT-A, dated- 27th’ December, 1973, published in:"Maharashtra
Government Gazette, Part I-L, dated 24th January, 1974 at page 614.)

. -

Bombay Shops. and Establishments Act, 1948. oo
naG°1Vel'nment of Maharashtra has amended Schedule IT to the Act as follows,
In the said Schedule IT to the said Act, after entry No, 175, the following entry shall be
addod, namely ;- .' U P
“176. Employees i th Regional Section 15 ‘subject to.the condition
Accg?ntloli?ico axsd Are:gsalcs that they observe 30 minuties mtprva]
Offico of Messrs, Brooke Bond  for rest,. ' R
India Ltd., Nagapur, -~ -~ .- D
1"{(Government Notification, Industries and' Labour Department, No. BhSE |
1473/208620/1.ab-ITT-A. dated 28th December, 1973 published in Maharashtra
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[Government Notification, Industries.and Labour Department, No. B
1473/208775/Lab-II-A, dated 21st Decemiber, 1973 Published in Maharas}
Government Gazette, Part I-L, dated 10th January 1974 at page 316].

Payment of ‘Wages Act; 1936 - - - -

“Government of Maharashtra as appointed: the’ Ii’residing‘ officers of
Labour Courts, Specified in column (1) of the schedule hereto, to be Authori
to hear and decide for the arcasrespectively Specified against themin column
of that Schedule, all claims arising out of deductions from the Wages or-de
in Payment of the Wages, of persons employed or paid in those areas, includ
all matters incidental to such claims and for that purpose amended Gove
ment Notification, Industrics and Labour Department, No. PWA.. 1969/113’
Lab-III, dated the 3rd. April 1970 as follows namely :—

(@) for entry 1D, the following shall be substituted, namely :—

“ID. Shri A. R. Walawalkar, Greater Bombay.
- - Judge, 4th Labour Court, ' _
Bombay. . , |

(b for entry 1E, the following shall be substituted, namely :—

~¢“1E. Shnm M. V. Phadke, Greater Bombay.
Judge, Sth Labour Court,
Bombay. : . | o

- (c) for entry 2A, the following shall be substituted, namely :—
Judge, 5th Labour Court, - ‘ -
- Bombay. | | _
-42A - Shri N. K. Nandapurkar, -Nagpur district ** :
-+ Judge, 1st Labour Court, B

Nagpur.
" (d) for entry 3, the following shall be substituted, namely :—
%3 Shri D. V. Shastri, Kolhapur and Sangli - distric
- Judge, - Labour - Court, I g o rl
Kolhapur

(e) for entry 3A, the following shall be Substitut'ed,‘nainély S

3A. Shri M. N.  Nargundkar, Nagpur district.”
- Judge, 3rd Labou_r._ Court, . o

Nagpur.

(f) for entry 3C, the following shall be substituted, namely :— -
“ 3C. Shri N. B. Dharurkar, Akola district> )
Judge, Labour  Court, :
Akola. a .
() for entry.?:D, the following shall be substitutcd, namelyi—
“3D. Shri. G. S. Chindhade, Sholanur dicteint >
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'~:S.§1HED_ULB~~:‘-
T ‘ PrcSiding Officers Sf L Are
Labour Courts I ST ; fareas

“1." ‘SHri A. R. Walawalkar, | T
| Judge, Fourth Labour Court, Greater Bombay.
7 Bombay. . :
2. Shri M. V. Phadke,
- Tudge, Fifth Labour Court, Bombuy. Greater Bombay.

e e e t wim e o= . - e s~

3. Shri D..V. Shastri, Kolhapur and Sangli district. .
Judge, Labour Court, Kolhapur.
4, Shri M. N. Nargundkar, Nagpur district.
- Judge,” Third Labour Court, :
- Nagpur. |
5. Shri N. B. Dharurkar, Akola district.
Judge, Labour Court, Akola. L
‘ 6. Shri G. S. Chindhade, Sholapur district.

Judge, Labour Court, Sholapur.

(Government Notification, Industries and Labour Department, No. PWA.
1973/208672/Lab-III(A), dated 26th December 1973, Published in M. G. G.,
Part I-L, dated 10th January 1974 at pages 317-318.) - o

Payment of Gratu.ity Act, 1972

Industries and Labour Department No. PGA 1073/155565/LAB-1V, 13th February 1974 —In
exercise of the powears conf’?crrcd by sub-scction (7) of scction 7 of the Payment of Gratuity
Act, 1972 (39 of 1972), and in supersession of all the previous _Government Notifications
issued in this bshalf, the Government of Maharashtra hereby specifies the President, IﬂdUStl'}l?I _
Court, Maharashtra, constituted under the Bombsy Industrial Relations Act, 1946 (Bom.
of 1947) to bs the other authority for the purposes of the said sub-section (7). :

Payment of Gratuity _Aé(’. 1972

Industries and Labour Department No. CLA. 1073| 10551/LAB-IV, 13:3 {efgrggrﬁgggg}g)

i Wars ¢ a acti ity Ac
cxercissofthe powers conferred by seation 3ofthe PAYMOND S0 cleq i this behalf, the

and in supzrsession of all the previous Government notifications jssue ]
Government: of Maharashtra, hereby appoints the Judges of.t_hc Labour Courts spgtc.lsield
" in column 1 of ths Sohedule hereto to bs controlling authorities for the areas respeclively

specified against them in columns 2 and 3 of that Schedule.

SCHEDULE : ‘ ' K
Courts ‘ Districts _ B Area B
1 2 -3 -

° bay as _defined
1. First Labour Court, Bombay (1) Greater Bombay () Gronter P of ‘Section 3 of

the Bombay - Municipal
Corporation Act.

2" Szcond Labour Court, Bomb 2) Thana - .. (2) Thama Municipal Area.
3 1o urt, som ay ( * Taluka CXC]lldmg
. "I.'hll'd Labour Court, Bombay : . (321‘;11‘;13‘:%\/@ icipal ared.

PYTURSS R |y ) Nizampur -




ScHEDULE~—cON(d.

Courts
1

Districts
2

" Area

3

5. Fifth Labour Qourt, Bombay

(3) Kolaba

(4) Nasik

(5) Jalgaon

~ (36) Nandgaon Taluka.

Taluka excluding

hiwandi
(5) Buwanct Nizampur

Bhiwandi
Municipal area.
(6) Dahanu Taluka. .
(7) Mokhada Taluka.
(8) Basscin Taluka.
9) Palghar Taluka, -
10; Wada Taluka.
11) Kalyan Taluka, .
12) Murbad Taluka.
13) Shahapur Taluka.
(14) Jawhar Taluka.

.. (15) Panvel Taluka, -

(16) Uran Taluka. .
(17) Karjat Taluka, .
(18) Khalapur Taluka.
(19) Roha Taluka.

(20) Mangaon Taluka.

- (21) Mahad Taluka.

(22) Poladpur Taluka.

- (23) ‘Alibag Taluka.

(24) Pen Taluka.

(25) Murud Taluka,

(26) Shriwardhan Taluka. -

(27) Mhasala Taluka.

(28) Sudhagad Taluka. o

(29) Matheran Hill Station.
Municipal Area.. I

(30) Malegaon Taluka.

(31) Nasik Taluka.

(32) Dindori Taluka., -

(33) Igatpuri Taluka.

(34) Baglan Taluka.

(35) Kalwan Taluka.

(37) Niphad Taluka.
(38) Sinnar Taluka.
(39) Yeola Taluka.
(40) Chandor Taluka.

’ (4]§‘Peint Mahal. -

(42) Surgana Taluka.
(43) Jalgaon Municipal Area.

‘ (44; Chalisgaon Municipal Area

(45) Amalner Municipal Area. .~

(46) Jalgaon Taluka excluding
Jalgaon Municipal Area.

C7)) Chalisgaon Taluka exclud-
12;; Chalisgaon Municipal

- ea. | '
(48) Amalner Taluka excluding

- Amalner Municipal Area.
(49) Yaval Taluka.p
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Scnmum—,comd.

801

= Digtricts
2

. Area
.3

7 (50) Raver Taluka, =" =" "+ "

(6) Dhulia .o

1. First Labour Cou:t, Poona .. (1) Poona .o

2, Second Labour Court, Poona

(2) Abmednagar -

(51) Bhusawal Taluka.
(52) Edlabad Taluka.
(53) Chopda Taluka.
(54) Erandol Taluka.
(55) Parola Taluka.
(56) Jamner Taluka.
(57) Pachora Taluka.
(58) Bhadgaon Taluka.

(59) Dhulia Municipal Area,

(60) Dhulia Taluka excluding
Dhulia Municipal Area.

(61) Sakri Taluka.

(62) Sindkheda Taluka.

(63) Taloda Taluka.

(64) Shahada Taluka.

(65) Shirpur Taluka.

(66) Nandurbar Taluka,

(67) Nawapur Taluka.

(68) Akrani Mahal.- ' °

(69) Akkalkuwa Taluka.

(70) Poona Municipal Cor-
poration limits and Poona
cantonment.

(71) Haveli Taluka.

(72) Poona City Taluka exclud-
ing Poona Municipal Cor-
poration limits and Poona
Cantonment.

(73) Indapur Taluka and the
Villages of Kalambuli, Ekshiv
Kurbavi, Gursale, Pirale,
Dahigaon, - Morochi,
Bangarde, Karunde and
Dharampuri of Malshiras
Taluka.

(74) Baramati Taluka.

(75) Dhond Taluka.

“(76) Mawal Taluka.

(77) Purandhar Taluka.
(78) Mulshi Taluka.
(79) Junner Taluka. -
(80) Ambegaon Taluka,
(81) Khed Taluka.

(82) Sirur Taluka.

- (83) Bhor Taluka

(84) Velhe Mahal.

'(85) Akola Taluka.

(86) Sangamner Taluka.
(87) Kopergaon Taluka.
(88) Shrirampur Taluka.
(893 Rahuri Taluka.
(90) Newasa Taluka.

B SR IS e ¢ e
. NPT TR IO T 2 e s
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ScuepuLE—contd.

Cdurts District

Area
3.

1 2

(3) Aurangabad

1. Labour Court, Kolhapur (1) Kolhapur

(2) Satara

" (3) Sangli

i e ... . (130) Shirala Mahal, _._

(91) Shegaon Taluka.
(92) Pathardi Taluka.
(93) Parner Taluka.
(94) Shrigonda Taluka.
(95) Karjat Taluka.
(96) Nagar Taluka.
(97) Jamkhed Taluka.

(98) Aurangabad Municipal
Are

a.

(99) Aurangabad Taluka ex-
cluding Aurangabad
Municipal Area and_the
Talukas of Kannad, Sillod,
Seogaon, Bhokardan, Jaffera-
bad, Khuldabad, Gangapur,
Vaijapur, Jalna, Paithan
and Ambad in Aurangabad
Districts.

(100) Hatkanangale Taluka.

(101) Shirol Taluka.
(102) Panhala Mahal.
(103) Shahuwadi Taluka.
(104) Radhanagari Taluka.
(105) Bawada Mabhal.
(106) Karwir Taluka.
(107) Kagal Taluka.
(108) Gadhinglaj Taluka.
(109) Bhudargad Taluka.
(110) Ajara Mahal.

(111) Chandgad Taluka.

(112) Karad Municipal Area.

(113) Village Panchayat limits
of Limb.

(114) Wai Taluka.

(115) Jaoli Taluka.

. (116) Satara Taluka excluding

village  Panchayat limits
of Limb.
(117) Koregaon Taluka. '
(118) Mahabaleshwar Mahal. -
(119) Khandala Taluka. :
(120) Patan Taluka.
(121) Karad Taluka excluding
Karad Municipal Area.
(122) Khatav Taluka.
(123) Man Taluka.
(124) Phaltan Taluka.
(125) Miraj Taluka.
(126) Jath Taluka.
(127) Tasgaon Taluka.

(128) Khanapur Taluka.
(129) Walwa 'I’aluka‘.1 ?

S
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Courts

Districts
2

1. Labour Court, Sholapur

L

(4) Ratnagiri

(1) Sholapur

(2) Nanded

(3) Bhir

4 Osmanabad

e o

(131) Chiplun Taluka.
(132) Dapoli Taluka.
(133) Khed Taluka.
(134) Mandangad Taluka.
(135) Rajapur Taluka.
(136) Deogad Taluka.
(137) Malwan Taluka.
138) Vengurla Taluka.
139) Ratnagiri Taluka.
140) Sangmeshwar Taluka.
(141) Guhagar Taluka,.
(142) Kankawali Taluka.
(143) Lanja Taluka. @ -
(144) Savantwadi Taluka
(145) Kudal Taluka.

(146) Sholapur Municipal Area.

(147) Malshiras Taluka exf
cluding the village o,
Kalambuli Ekshiv, Kurbavi.
Gursala, Pirale, Dahigaon,
Morochi, Bangarde, Karunde
and Dharampuri. '

(148) Barsi Municipal Area.

(149) Revenue limits of
Tikekarwadi.

(150) North Sholapur Taluka
excluding Sholapur Municipal

Area and revenue limits
of Tikekarwadi. -
(151) South Sholapur Taluka.
(152) Pandbarpur Taluka.
(153) Sangola Taluka.
154) Madha Taluka.
155) Karmala Taluka.
(156) Mohol Taluka.
(157) Akalkot Taluka.
(158) Mangalweda Taluka.

(159) Barsi Taluka excluding -

Barsi Municipal Area.
(160) Nanded Municipal Area.

(161) Nanded Taluka e.xcludmg
the Nanded. Municipal area

and the Talukas of Kinwat,
Hadgaon, okar, Biloli,
Mukhed Degloor, and

Kandhar in Nanded District.

(162) The talukas® of
Manjlegaon, ti, Bhir,
Patoda, Kaij and Ambejogal
in the Bhir District. -
(163) The talukas of Ahmedpur
Pparenda, Bhoom, Osmanaba
Latur,

Georai
Bbir, -t

Tuljapur, _Kalam

Lo ]
AT



LABOUR GAZETT. E—MARCH 1974

804 X
Courts District Area
| 1 2 3 _
Udgir Ausa, Umarga and
* Nilanga in the Osmanabad
District.
(5) Parbhani . (164) The talukas of TPartur,

1. First Labdur Court, Nagpur (1) Nagpur

2, Second .Labour Co‘urt,Nagpur

(2) Wardha

(3) Bhandara

(4) Chandrapur

Jintur, Hingoli, Kalamnun,
Parbhani, Pathri, Basmath
and Gangakhed in the
Parbhani District.

(165) The area within the limits
of Municipal Corporation|
" ofthe City of Nagpur.

166) Nagpur Taluka excluding
(thc arca of Municipal Cor-
poration of the City olf .
Nagpur. o
(167) Ramtek Taluka.
168) Kamptce Cantonment.
5169) Arca within the limits of
Kamptee  Municipality ex
cluding the area within the
limits of the Kamptce Canton-
ment.
(170) Katol Taluka.
(171) Saoner Taluka.
(172) Umrer Taluka.

(173) Arvi Taluka, =
(174) Wardha Municipal A{ea
(175) Wardha Taluka cxcluding
Wardha Municipal area.
(176) Hinganghat  Municipal
Area.
(177) Hinganghat ¢ Ta luka
excluding Hinganghat
Municipal Area.
(178) Bhandara Municipal Area.
(179) Bhandara Taluka ex:
cluding Bhandara Municipal
Area. R
(180) Gondia Municipal Area.
(181) Gondia Taluka excluding
Gondia Municipal Area.
(182) Sakoli Taluka.

(183) Chandrapur  Municipal
Area. - ’

(184) Chandrapur - Taluka
excluding Chandrapuf
Municipal Area. - .

(185) Warora Taluka.
(186) Gadchiroli Taluka.
(187) Brahmpuri Taluka.
(188) Sironcha Taluka.
(189) Raiura Taluka.
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Courts - District . Area
1 2 3
‘Labour Court, Akola .. (1) Akola .. (190) Washim Municipal Area.

(191) Washim Taluka excluding
Washim Municipal Area.. =~

(192) Akot Municipal Area.” = .

(193) Akot Taluka excluding
Akot Municipal Area.

(194) Balapur Taluka.

(195) Akola Municipal-Area. . .-

(196) Akola Taluka- excluding® |
Akola Municipal Area. - ;

(197) Mangrulpir Taluka. -

(198) Murtizapur Taluka. - K

(2) Amravati .. (199) Mclghat Taluka. AT
(200) Amravati Municipal Area,
(201) Amravati Taluka ex-

cluding Amravati Municipal :
Arca. N
(202) Chandur Taluka. E
(203) Morshi Taluka. .. .= .-
(204) Daryapur Taluka,
(205) Achalpur City Municipal
Areca. - B IR
(206) Achalpur  Taluka ex- !
cluding - Achalpur  City
Maunicipal Area. - S

(3) Buldhana .. (207) Jalgaon Taluka. . . (i
. (208) Chikhali Taluka, . - V- .
(209) Mechkar Taluka, . - '
(210) Khamgaon ~ Municipal .

N Area. -i .. T o ok
: (211) Khamgaon . .~ Taluka ...
excluding the area of Kham- -

. . gaon Municipal Area. " ’
'(212) Malkapur - .Munxmpa}« i

_Area, . - e Sannt)

(213) Malkapur ~ Taluka -

‘excluding -~ ¢ - Malkapur

: . i .\Munigipal-Area.. Lo
" (@) Yeotmal ¢ ~..(214) Yeotmal - Mumieipal . |

o CArea. ' i s |

:) i (215) Yeotmal: "' '} ‘Taluka " 4,
i . excluding -Yeotmal Municipal |}

Vi Area. . 2Vl ,
- (216) Darwha Taluka. . = .. .
. (217) . Pusad ,_Mumcxpa} Area.; i
(218) Pusad’ ‘Talukavexcluc.h_gga.

: Pusad Municipal Area.. AT
Co . ..t (219) Wani Municipal Areagi - |f
B . “ . {(220)-Wani: Taluka- excluding®.
T Wani Municipal_Ar}?a.,-w Rt

»,(zzzlj,,l(ol.hapg; ".T.al?ff’[ sraioui U

‘ A .

R 50723_ 1
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I : .
rashtra Welfare Officers (Duties, Qualifications and Conditions of Service)
es, 1966. : | | o
vernment of Maharashtra has relaxed the gualiﬁcations laid down in
e (@) of sub-rule (1) of rule 3 in respect of Shri M. S. Jambotkar.

overnment Notification, Industries and Labour Department. No. WOR-
193713/Lab-III-B, dated 24th December 1973 Published in Maharashtra
‘nment Gazette, Part I-L, dated 24th January, 1974 at page 614).

II

wrashtra Welfare Officers (Duties, Qualifications and Conditions of Services)
les, 1966. |

yvernment of Maharashtra has recognised the M. A. in Social Welfare,
pur of social School Welfare, Rajastan University (up to April 1964) for the
ose of said Sub-rule.

overnment Notification, Industries and Labour Department, No. WOR-

/189323 /Lab-III(B), dated 31st December, 1973 Published in Maharashtra
rnment Gazette Part I-L, dated 24th January 1974 at pagc 619).

nent of Wages (Mines) Rules, 1956

yvernment of India has made the rules called the Payment of Wages (Mines) .

ndment Rules, 1973 and further amended the Payment of Wages (Mines)
s, 1956, namely : —

(6)) 7These rules may be called the Payment of Wages (Mines) Amendment
s, 1973. :
) They shall come into force on the date of their publication in the Offical
2tte. :

 the Payment of Wages (Mines) Rules, 1956, in rule 17, after sub-rule (1)
following sub-rule shall be inserted, namely :— .

“ (1A) The Chief Labour Commissioner (Central) may exempt, from thé

ovisions of sub-rule (1), any mine which has provided weighbridge or any -

her mechanical device for the weighment of the work done by the workers
bject to the condition that such weighbridge or mechanical device shall be
sted and certified by the Inspector or by such other agency and at such
tervals as may be specified by the Chief” Labour Commissioner (Central).”.

sovernment Notification, Industries and Labour Department, No. MWA.. -

3/209571/Lab-III-A, dated 1st January 1974, published in Maharashtra
ernment Gazette Part I-L, Flated 24th January 1974 at page 619-620).
ection of Statistics Act, 1953 | |

'overnment of Maharashtra has made the Collection of Statistics (Las'-off'

Retrenchment) (Maharashtra) (Second Amendment -
her-amended the collection of Statistics Act. (Laynoii)‘ alﬁgl ?;Jfgghnf‘e‘ﬁ

seotion (Z) of Section 14 of the said Act. - -

harashtra) Rules, 1970, the same having been published as re quired by)

1'(1)

places
@

¢ con
4, I
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5. T
indus
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. RULES® . . | ... e

-ules may be ca.lled the Collection of . St tist
) (Maharashtra) (Second Amendment) R 31 elz 101397(Lay off and

2 of the Collection of Statistics (Lay off and Ret ‘
) Rules, 1970 (hereinafter referred to:as * the prIHOIPZIYI?E{::I;Ig?nt)

clause (a) the following new clause shall be inserted, namely :—
concern ' means an industrial concern, a factory or a comme’rc;ial‘

: © z.h)a.llfbe deleted ; _ : : . .
wuse (¢), for the words “an industrial concern g
 ”* shall be substituted. | tn " the wordg

3 of the principlal rules,—

b-rule (1), for the words “an mdustnal concern ”’, at both the
e they occur, the words *“a concern ” shall bz substituted ;

b-rule (2), for the words * Industrml concern » the \Vord

' shall be substituted. A

, 4, 5(1) and 6(2) of the principal rules, for the WOrds “ mdustnal
word concern *’ shall be supstitued.

:dules I and IT appended to the principal rules, for the words' -
onccrn”, wherever they occur, the word “ concern ” shall be

s were last amended by Government Notxﬁcanon, Industncs and "
rtment, No. CSA 1071/17933/LAB-III-B, dated the 7th July 1973 D

nt Notification, Industries and Labour Department, No. CSA.
_ab-III-B, dated 8th January 1974, published in Maharashtra
razette, Part I-L, dated 24th January 1974 at page 623.)

UBLIC UTILITY SERVICES DECLARED IN MONTH OF
JANAUARY 1974

tes Act, 1974

undertakings have been declared as the Public Utility Service under the
Industnal Disputes Act, 1947, for the period indicated against them..-

[umcupal Transport Six Months from IDA-1470/LAD-II, dated. 12th
23rd December December 1973, pubhshed in .
1973. : - Muaharashtra G’avernment
o Gazette, Part I-L, .dated 10th
January 1974, at Page No.291.

nent of Workmen Six Months from IDA-1469/LAB-II, dated = pth
rade Services under 19th January 1974 January 1974, Published in

Municipal Corpor- - : Maharashtra Government
y and the Pogna : . Gazette, Part I-L, dated 24th
al  Corporation, . .. ... Janvaryl1974,at Page No. 621..
‘dm’éipal Transport Six Mdnth§ .‘ "f'rdrh'- JDA-1460/LAB-I' dated llth
pur, P : 21st January 1974.  January 1974, pubhshed in’,

‘ Maharashtra . Gavemmem‘-'- .\'-

" Gazeire-Part I-L dated 3lst -
- January 1974; at " Page Ne.™*
1048. .




Consumer Price Index Number for Working
Class for November 1973

* (241—A rise of 3 points). S
B(I)II:'II gﬁﬁary(%m, the Consulxjner Price Index Number for Working Cly
(New Series) for the Bombay Centre with base January to December 1960 equ
to 100 was 241 being 3 points higher than that in the preceding month. - T
index relates to the Standard of life ascertained during the year 1958-59 fam
livirig survey at the Bombay Centre.

The index number for the food group ircreased by 4 points 270 dueto ariy

in the average prices of rice, bread, cocoanut oil, groundnut oil, goat-mex,
turmeric, chillies green, garlic, cocoanut, kalimiri, zeera, sugar, bhajia an
talebi. | . e

The index number for the pan, supari, tobacco eLc. group increased by 3 point
to 236 due to arise in the average prices of panleaf, supari, katha and chewi
tobacco. |

The index number for the fuel and light group increased by 2 points to 24
due to arise in the average prices of fire-wood and charcoal.

House rent survey for the 6 months ending December 1973 was conductd

by the Labour Bureau, Simla in the month of January 1974. Accordingly the}

index number for housing increascd by 2 points to 120.

The index number for clothing bedding and footwear group decreased b
3 pointsito 233 due to a fall in the average prices of saree, shirting, long-cloth
trouser’s cloth and vest. |

The index number for miscellaneous group increased by 2 peints 187 duety

a rise in the average prices of exercise book, pencil, railway fare, hair-oil, trunk
utensils-brass, bucket, laundr

shirt and blouse. :

CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS
FOR BOMBAY CITY N ’ ‘

(Average price for the calendar year 1960=100)

—

. Group :
- Weight Index Number
Group proportional ' ' -
to the total | December January
expenditure | 1973 1974
I-A. Food , .. .. o 571 .2 | -
I-B.  Pan, Supari, Tobacco, etc. e e 4:9 ‘ 2§§ ‘ %37,2 5
I.  Fusland Light .. e 5-0 242 244
III.  Housing L e .. . .4°6 118 120
IV. Clothing, Bedding and Footwear ‘e 9.4 236 ' 233
V. Miscellaneous .o .o . 19.0 185 i87
Total ..l 100-0 . ) i
Consumer Price Index Number . T 238 ~ : 24}:’ :
ﬁAWeighl of Rice revised and red — — . : ' _—-/
ne:n “2-“;?:!3!2:}25 £OE§§?E%EC{:;§;3‘:H€ J%fn:)}:;y °'1’§3;’3;am’%1; /4 the short fail in consumption of thss
v ci cquiva t o '
19253&1 ngg;:rrgmw‘zgcdismbutcd p::;atg Zg {oll Sx?ggs{;g’tllmg 13%'35"’3?333 :ic]:’c‘? d";{“f; months of Decembef
Decermber | '4 scape and method of compilation o i pting Rice

Note.—~To obtain the equivalent . i
should‘ be multiplies by 2'44. cr.n“:old inde

L e

y charges, washing soap and tailoring charges d
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JMER PRICE INDEX NUMBER (NEW SERIES) FOR
" FOR BOMBAY CENTRE ) WORKING CLASS
- Revised
Uni weight Base DcccmbCl' 1973 January 1974.
les nit in Price Current Price Current Pri
Jarlugx_:; Sy. price relative price relative
L 2 3 4 5 6 7 'y
aud Cereal
- kg L] #15-99 0-70 1-54 156 30 93
Y . 29.89 0-41 1-03 1-03 ’
o ” . 15'03 053 . L] 2.5.1 25.‘.
ol .. 1-10 0-55° 1-45 1-45 264 264
.1 1258. .. 2-58 0-12 0-30 0-31 250 258
g charges .. | 3 kg. .. 0-09 0-21 0-21 233 233
Total .. 64.64 k
Index 1I-4 (a).. 246 247
h Weight Price pler unit of quantity Inde|x number
Un of | propot-
Articles quantity tionalto
‘ total ex- |Year caded Dec. Jan. Dec. Jan.
peaditure Dci:;:gxobcr 1973 1974 1973 1974
1 2 3 4 5 6 1 3
R'. P. m. P. R'. P.
' and pulse Pro-
- dal ol kg .| 63-78 0-78 2-48 2-43 318 312
1 dal CPE ] 12099 0+60 2-83 285 ptH 37
g dal e e 12:21 A" o W 313 314
Y L] ” P A L] . .
dal N ol 315 0-88 2.97 2:96 338 336
Tota! -. 100°00 ‘
p Index I-4 (b) - 341 - 337
and Fats— . -
i . 516 551
onut oil ..|sooml...| _9-55 1-36 -02 7-49 _
undaut Oil .o O"m o 71-05 1-00 3:29 3-80 g%g 232(9) .
aspati (loose) ..| 500g. ..] 19:40 1-75 -36 436 S
Total .. 100-00 |
———————— - ’. ._.——7-;—
: 3
up Index I-4 (c) .. 331) .
o, Fish and Eggs— N 507
S eacat ls00z .| 5254 1.48 4-47 4-54 3024
ﬂl’rblom . 0044 . ) ) - - .‘ L 208 289
et A T g-gg} .3:32} 300 | 3%
i) ry Bombil Doﬁ:n 358'% ? 23 5.3 1 sar | 279 265
| Total .. 100-00 e —
- —_— T 265 | 7 298
Sup Index I-A (d) .. / |
‘weight is imputed to Bajra. o
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¥ CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLAss
. . FOR BOMBAY. CENTRE— contd. : . Lo
! . " Price’ pcr unit of Index number
Unit ?{, Emplog - Quantity -
- v . totalex- |Yeareaded| ' o
RS i~ . | penditure | December Dec. Jan, Dec. Jan,
‘ 1960 1973 1974 1973 1974 |
1 2 3 4 s ) 6 17 8 ;
|
- Rs. P. Rs. P, Rs. P.
(c) Mﬂk end Milk Pro- .
(1)“?4 Pn:r: " L 86-87 9
L) e oo * l 4 ls 2. 41
2D Asroy el el s 1-03 2:06 206 205 a4
ool kg, .o . . *92 3-92 5 :
(3;|Gh°0 Y .o 11-82 7-50 22:26 22-66 %99 %%g
Total .. 100-00 %
b- . f
Sub-growp Index I-4 (¢) .. 216 216
. (/) Cendiments and
Skflcu—
(l) sa«ll o0 oo k ° . . .
2) Turmeric w1 580 g oo 328 83,3 g‘27 0-27 208 208
3) Chillies (dry) .o} ", Tl 2mea2 1-35 .80 383 428 P
4) Chillies gmm) o “6.83 0-41 2-80 2-63 207 195
Onion ol w1942 0-15 2.9 1-14 266 278
(6) Garlic I .. 4.67 0-60 0-49 0-47 327 3
(7) Coconut .| Bach .| 12.95 0-33 2-58 2-75 430 458
. b 1-50 1-78 455 - 5342
Other Spices—
(8) Pepper . .
i s Il I I -
va .. . . . . .
-aveng 10g. .. . 0-31 1-67 1-67 336 345
Total .. 100° 00
311 320
Sub-group Index I-A o) ..
(2) Vegetables and
Fruitg—
(1) Potatoea | Kk 29.
(2) Muli sl oreat o KX 023 0-62 248
(3} Brinjals | kg 4 5 0-06 0.22
4) Cauliflower . tE e 3% 0-26 0-60 3
(5) Cabbage Y LI 2-91 0-35 159 231
) Tomataesrips .. vl 88 0-26 1-47 206
(7) Tomatoes raw . oot "06 0-38 0-7 181
(8) Pumpkin red .. ' .o} - .. 0-25 1 } 189
(9) Pﬂ. .o Judi o 2'46 0.20 0'48
¢10) Methij o] Judic o 1-47 0-06 0.52 -.260
éll) Tondli I *' . 3+44 0-06 0-12 200
12) Alu-]caye. .. Jg(.li oo 8-35 0-26 015 . 250
(13) Banana vl dudi L sead 0-0¢ 0°65 250 |}
(14) Orango . 0z. .. 15.97 0-43 0-12 200
(15) Lemon .o "o 3-93 2-10 1-34 279
' v 2.21 o- 425 2
48 116 2%
- Total .. loo0o |
Index Number —_—
Suhroup Index I g) .. .
274 236
' L
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CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKINGICLA |
FOR.BOMBAY CENTRE-— contd. LASS
-_ “f- w“. ‘ - P"n - R .. . . .
Unitof . . -‘_pro::r- Wnnltofq@nmy | Index mumbey
‘Articles Quantity ltwnall to Y -t o—
- - -|-totalex. | ..Year i::Dce. |- .yap. Dec.: ]
penditurs |. 5::4:360 2111973 1973 1973 1';“'1!;
1 ;2 3 "4 5 6 7 | s
. ) . 'R’o Po - "Rl. Po “Rl.' .
R) Other Food— P ‘
1) Sugar (Crystal) ..| 500g. ..| 29-57 060 1-37 . 39 228 232
| éi TeaLeaf .| S0g. .. 12-52 0-39 061 061 - 156 156
Snacks (Bhajiya).. Pl?lo of 8 15-01 0-1% 0-33 034 300 309
cCces :
_ 24) Snacks (Jalebi) .. k‘;. .. 7-11 1-90 698 .25 367 382
- Tea Readymade ..| Cup .. 34-55 0-07 0-18 - 0-18 - 257 257
(3 Cold Drink ..| Bottle  of 1:24 0-12 056 036 467 467
340 ml, - ' |
Total .. 100-00 ‘
sd-grexp Index 1-A() .. - 253 256:
A, Food Group— | i
@) Crreals and cerealsl ... 35.29 | 22-81 246 247 .
ucts., ;
(s% mgm and Pulss] ... 4:79 5-71 34t 337
'roducts. : : : '
G giih tan;_};’:u 4 Bg. . cees 1333 1?:9491 gg; ' g;tll
eat, Fish an gt cens . ¢ e
C ) Milks and Milk Pro-| ... 9-53 11-37 | 216 216
. ducts, ) . :
'f{s(;ondimcnu and ceve 6-76 8-06 '3," 320
pices. - : 236
g) Vegetables and Fruits cens $-24 9-83 274
%) Other Food Y OO 18-99 | 22:65 253 256
Total .. 100-00 | 100-00 -
Group I-A Index .o -266 | - 270
'g;: Pan, Swpari, Tobacoo, o 7 li
. ‘ : - . . 375 381
1) Pan (lea ..{1001cayes ..| 18-55 0-52 1-35 1-28 275
E2§ Pan ?ﬁni?hcd) 2| Bach .| 9-89 0-04 | + @11 ol 21 139 -
3) Supari ..| so0g. .| 19-44 3.42 4-76 25 368 404
4) Katha - " .. 3-53 476 17-50 ’9:30 188 188:
T - o R R R I
1 m o e o 0 LA * ¢ . ' .
Chzewing Tobacco .. Pll‘c;.of oo 13-25 4-16 6-79 6-85 163 '
Total .. 100-00 '
23
Group I-B-Index .. 233 6}
. Fuel - : :
(1 el-:.é Liz:ﬁn: k 11.51 3-39 7-61 8-03 g%g” %g;
mwoo oo}’ 40 [ * ) ° ° ) 3 .
@ Karoeod o L Gwe .| 42:64 | 028 0% | 0% | 1| 1
3) Electricity charges| Unit . 9-81 0-22 | 6-04 '16-29 218 221
Charcoal ..| 40xg. ..| 28:30 7-36 | 16-0 010 200 200
Match box ..| Each 5 7-74 0-03 ¢-10 i
50 sticks - : ,
Total .. ¢ 100-00 ) :
“242 244}
[F-Grewp Index .. S -

i
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CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS
FOR BOMBAY CENTRE_—_conrd.

R—Price repeated from Qct, 1973,

101 .

214 s

Weight Prics pec unit of quantity - Index Number
Articl Unit (;f grOplo':; : :
cs uaatit tiona -
b 7. m“l.fx' g‘.‘é o:;dcd Dec Jan Dec Jan
. [4¢ . . . 0
penditure 1960 1973 1974 1973 1974
1 2 3 4 s ¢ 7 -8
III. Housinp— Rs. P. Rs. P, Rs. P, _
(1) Resideatinl Houso .. 100-00 118 120
Total .. 100-00
" Group III. [Index .. 118 120
" V. Clothing, Bedding
and Pootwear :—
Dhoti bleached .ol Pair ..] 1072 9:97 | 26-72R\| 26-72R
. Dhoti unbleached  ..| Do, . .. 8-29 | 10-83R 19-83R} 246 (246
Saree Inchalkaranji ..| Bach 23-14 11-74 4.98 25-11 } 206 206
Sarce Malegaon ~ ..| Do, . .. 10-72 1-49 21-24 e
Shirting Sharrock ..| Metro ..[ 24:37 1-68 3-90 3-85 242 229
Shirting Mafatlal ..| Do. .. .. 1-65 4:16 3 -77}
Long Cloth ..| Do. .. 5-95 1-60 4.23 4-06 264 254
Trouser Cloth ..| Do, .. 2:76 1-30 4-90 4-73 272 263
Mulmal | Do, Il 854 2.23 6.531|  6.55 314 317
Markin .| Do. .. .. 1-09 3:66f 3.70}
Bush-shirt .o| Bach .. 3-94 4-20 9.27 9.58 221 228,
Full Pant ..| Do, .. 3-77 5-45 14:52 15-14 266 278
Vest ..| Do, .. 2-18 1-18 3.57 3-56 303 302
Sboes Gents -o| Pair ..} 3-10 16-75 32.58 35-60 195 213
Chappal Ladies  ..[ Do. ., 603 6-57 1034 10-69 157 163
Total ., 100:00 '
Group 1V [ndex . '
) 236 233
V. Miscellancons— '
(@) Mfedical Care—
(1) Doc'or Fees ..\ per, visit| 1978 2-58 .50 . ’
GuGihe viTam| pu | ozm| R | spl om| o
| .S. L. Premium. . .. 4776 069 70 70 101 101
Total .. 100:00 BRI
Sub-group Index-¥ (q) .. 126 12 3
(8) Education Recreation -
amusement—
(1) School Fee PerStudent| 22.54 6+75 6 ] '
(2) School Bo . . -83 6-83 101 101
a3 Slationcryik Bach .. 7-64 2 4.1 2.50 2.50 101
(O Bx. Book o . . ' . o
(i) Pencil Y o 73 o-}% 3'29} o-30} 233 247
. Swspaper ..|Per Copy . 7-64 0-07 0:27. 0-28 42
(5) Cinema .| Adult ., $7.45 0. 1-55 0-15 214 _
8 1-38 288 | . 283 -
Total ,, "100-00 : - ‘ "
Sub-group Index v (b) .,
. 223 224
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\IER PRICE INDEX NUMBER (NEW SERIES) FOR WO
| FOR BOMBAY CENTRE— con)cld NORKING CLASS

| Weignt 1 " Price per :;;.t f ixgxiﬁt'. Cader  Nug ,
| Unit of propor="| "~ - 3 P \541‘013_ uty . lpdcx :qub.“':
cles quantity tionalto- p—
] ‘] totalex- Yearcnded| Dec. | Jan Dec. Jan.
penditure Dccl:;tgobcr‘. 1973 1974 |. 1973 |. 1974
l 2 -3 4 '} 5 Y PRI IR S
Re.P.| RaP.} R&.B| SR
rt and Com= . :
tions— . ’ s '
ay fars for| Per 51-13 1:61 2-45 2-50 152 155
{m Passenger., . L :
faro ..| Per Adult.. 38-60 0-15 0-20 0-20°) - 1337} 133
age ..\ perCard .. 10:27 . 0-05 0-10 0-10 |- . 200 200 .
——ﬂ
" Total .. , 100-00 _ _ . _
M .
wal Care and
r Ol ..| Bottle 26-92 1:36 3.2 | 357 -0 259 .. 262
. (114 ml)..| ., , 1. '
‘ber Charges .| Perhead .. 44-23 0-94 1-77 1-77 188 188
let Soap ..| Cake 14-91 0-44 0-85 | 0-85 193 | . 193
oth Powder .. Sul:mll Bot- 7-21 050 0-80 | 0-80 160 160
‘ONOO . .
de ..| Pkt.of 5 - 0-96 | 0-27 -2 | 0-42-{ - 156 |~ 156 1|1 S
nbrella | Esen ol 5T 021 | 3% |ases0 | 2} 2 | -
_— : i T
Total .. 100-00 . i
R i
p Index V(d) -+ : 209 210
0rs— . , M : = =
urrs .. 266 493 $3-32 | 13-08 270 265 ' '. ;
runk .. Bach 1} (266 s.82 | 17-47 | 17-93 300 B |
Jtensils (Brass) ..| 500 g 1 7199 2-84 14-80 | 14-82 5§§ 276 , :
ucket(Bal Each, .| ,2:16 2-96 7-79 | 8-16 1 263 276 Rl
cgtr;e: Pchxcco .o 25-29 0-15 032 0-33 90 192 ' . R ey
"uhmasoap .. "] 35-28 1-28 2.43 | 2+46 1 - 192
l'a‘ilg‘;i.n‘, charges Eacb | 23-96 "‘9} 2.74} 2.76} 215 219 i
(] 114 9% by
Tailoring charges| o . 0°89 1-78 1-84 : L .
of Blouse. ' N , _
TO‘I‘ " e 100‘00 . ' ° . ‘. P oy b“
roup Index V(e) .. - , . 235 239 E ) T
: - . 26 s
cgecue | o | BE|ou o] L B | =
ducation, Recrea-|  «o:- 1194 | . SUREE CRRT N 22t -
1 sement. ‘. { _
Tasport and Comr| -+ 14-81 ) . - O 2
,llmcalion. ) ' = 209 . 210 : i T
i_i::\;:s'.t)xm\ Care and 18-89 . o °e e L2397 b o
Dthees . 26-09 P DY R R R ——
Total .. ' . ‘00.00 ‘ IR ' L B - . i . o | >
———————— 1 = ’_.-'-78.;-—’ R ‘ e
|- 185 - L e
up V. Index .. A . O T e
| P




1

 dueto arise in the average prices of kerosene otl.

. groups remained steady at 190 and 195 respectively.

N

Weight Group.Index Numbers
’ | proportional . ' :
Groups to total |- —
expenditure | December | January |
1973 . 1974
I-A. Food .. .| 630 3 337 |
I-B. Pan, Supari, Tobacco, etc. .. 3.4 lgg lgg ?
II.  Fuel and Light .e .. 71 219 | 222
II. Housing e e . 5.2 151 153
{,V. ﬁlic;thxﬁ]g, Bedding and Footwear . 9-0 287 | 293 .
X . ccllaneous .. .o . S
1 .. 12-3 195 1. 195
Total ..| 100.0 | By
L Consumer Price Index Number ..| 1298 ’ 293 .

s14 LABOUR GAZETTE—MARCH 1974

SHOLAPUR*
293— A Fall of 5 Points R
In January 1974, the Consumer Price Index Number for Working Clag

' 0 ' cer ith bast ; December 196)| -
w Saries) for the Sholapur centre with base January to 3
' 9:53 t% Pll.g?)‘)wg;mg beingpS. points lower, than that in the preceding month

The index related to the Standard of Life aspertain during the year 1958-5

family living survey in Sholapur city.

ind ints to 337 dueto

The index numbar for the food group decreased by 9 points
a fall in the average prices of rice, jowar, masurdal, vanaspati, beef, gur.and
sub-group index number of vegetables and fruits.

The index numbazr for the fuel and light group increased by 3 points to 222

~ Six monthly house rent survey was conducted bythe Director, Labour Bureat

Simla during January 1974. Acc_rdingly the index number for the housing| .
increased by 2 points to 153. .

The index numbazr for the clothing bedding and fuotwear group increased by [

6 points to 293 due to a rise in the average prices of long cloth, markin and
trousers cloth.

The index numbzr for the pan, supari, tobacco etc. and the miscellaneou

CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS.
‘ FOR SHOLAPUR CITY

(Average prices for the calendar year 1960 = 100)

*Details regarding scope and method of compilation

pages 607 to 612 of December 1965 issuc of Labogr  Gavee e 46X may be seen O}

January 1966 issue.

et

AAate TAe ceweerlameae =6 oL o .. ® o o o o

ette. For Errata see page 897 of

cO
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CONSUMER PRICE INDEX NUMBER (NEW SERIES FOR WORKING CLASS |
FOR SHOLAPUR CENTRE a2 : -
. xﬁ‘,‘é‘é Pncc per unit of qumtily Ind'e'x Number
Articles Unitof | tionalto :
Quantity | total ex- Yearended Dec, Jan. Dec.- Jan, g
| peadituro | December| | 1973 |- 1974 1973 1974 i
1 2 3 4 s 6 7 'Y
Rs. P.| R. P.| Re. P.
l'Ao FWd- .
)] Ccreal:and}’rodldl— ' oy
Rice .. .| kg. .o 26-98 0-35 2:27 226 413 411 k|
52 Wheat .. ool o ..] 13.53 0-41 1-03 1-03 251 .. 251 4
(3) Jowar .. oo oo ..| 5697 0-46 1-97 177 428 -~ 385 i
(4) Grmding Charges ..| 3kg. ..|] 2-52 0-0S 0-15 0-158 300 300
Total .. 100-00 ‘
|
Sub-group IndexI-A (a) . . 397 372 ‘]
(b) Pulses and Products— :
(1) Arhar dal kg . 17 075 -50 2:50 333 333 ;
2) Gram dal I I .| 1822 0-56 2-75 |  2-78 491 (491 .
3) Masur dal ol w . -61 0-73 32 | 2.28 g | - 312
Total .. 10000
Sub-group Index1-A (b) .. 36l 361, i
(€) Ol and Fats— ; 429 |
Groundnutoil ..\ kg. ..| 98-91 194 | 718 | 832 30 429 |
Vanaspati (loose) ..| 500 g. .. 1-09 1-86 463 4-57 249 -
Total .. 100-00 :
Subsgroup Index I-4 ©.. 369 427 ,
(d)Meat,Fxh —_ ’ : . . ' .V ‘
gm}_t ‘me:{,dE:g' .| kg. .o gg'gg 222 ;'gg ggg 3;% 2%;
I .. . 0 : . 317 :
Fish (fresh .50 1-46 5-50 5:50. 377
@ Fish (dry) %an:;lu I e | 2e 214 4-00 400 187 181
|
Total .. 100-00 . _ |
SUb—g}o,lP Iﬂdex (d) 348 . 345
(e J Milk and Mitk Pro- : ' 513
(l) Milk 89. .6 c2.50 | 2-30 | - 373
@ Ghee ok | R3] 85| w0%0 | 2000 | 32
Tota} .. 100-00
8 70 L
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