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LABOUR GAZETTE

~Started in 1921, the Labour Gazette, issued monthly, is a journg] forthe
~use of all interested in obtaining prompt and accurate information on
matters specially affecting labour in India and abroad. It containg
statistical and other information on consumer price index numberg
for working class, industrialdisputes, absenteeism, trade unions, industrig]
relations, cases under labour laws, glimpses of industria] awards, labouyr
legislation, ctc. Spzcial articles embodying results of enquiries and
rescarchrelating to wages, hours of work, unemployment, family budgets,

etc., are published from time to time.

Annual subscription for the year Sept. 1973—Aug. 1974 is being accep-
ted at Rs. 12.

Allamounts are payable in advance in Bombay, in full, cither by M.O.
or Cheques/Drafts drawn on Bombay Banks.

ALL CORRESPONDENCE AND REMITTANCES SHOULD BE
ADDRESSED TO :

The Commissioner of Labour and Director of Employmcnt,A
““ Commerce Centre ”, Tardeo, Bombay-34 : WB (India).

g : Tel. No. 393651

LABOUR GAZETTE
!

Advertiscment  Rates

.. Full Page  Half Page
Position : —_
_Pcrone Pertwelve  Perone  Per twelve
Inssrlion inserticns  insertion insertions [
. Rs. P, Rs. P. Rs. P. Rs. P.
Inside page .. .. 50-00 540°00 30°00 324:00
2nd Cover . .. 6500 . 702-00 * * ]
3rd Cover .. .. 60°00 648-00 . * o
4th Cover .. .. 75:00 810-00 * - *

*Advertisements for 1 /2 pages in the 2nd, 3rd and 4th covers are not accepted.

Advertisements,. which are restricted to ‘commercial and business
products and Services, banking, printing, publishing, etc., are accepted
direct -or through recognised advertising agents. |
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The Month in Brief |

Consumer Price Index Nu mbers for Workmg Class - PN SRR L
‘The Bombay, Sholapur and Nagpur Consumer Price Index Numbers for f{
Worklng Class for the month of December, 1973 in the average prrces for the I
year ended December 1960 equal to 100 were 238 298, 278 respectrvely The
Jalgaon, Nanded, Poona and Aurangabad Consumer Price Index Numbers for ',
working class for the month of December 1973 with the average prices for the
year ended December 1961 equal to 100 were 278, 289 246, 294 respectrvely '

Industrial Dnsputes - e o
During October 1973, there were 133 strikes 1nvolv1ng 45,919 workmen "
anda time loss of 2,68,811 working days, as compared to 88 disputes
m September 1973 1nvolvmg 20,250 workers and time loss of- 1,90, 997 ‘
mandays. Further particulars of industrial dxsputes are gtven at pages 733

to 734 and 756 to 769 of this issue.

PR LR

vl N e

Absenteeism - . . . o L e
During November 1973 the average absenteelsm in the texule mdustry '
in seven  important textile centres in the State; viz.,. Bombay:.City, Nagpur, i
Sholapur, Jalgaon, Nanded, Akola and Aurangabad amounted to '19-22 ]
per cent. as against 15-93 per cent. in October 1973. For further parti-

,culars see page 735 of this issue.. "

BTSN IO
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"Productxon of Cotton Yarn Spun and Manufacture of cloth . o B i
During August 1973, Mills in Bombay City produceda total of l 52,17 000 oF
Kgs. of yarn, 186 000 Kgs of Miscellaneous goods such as blankets,
. hosrery goods and kmtted fabricks'and packed 41,89,000 metres of cotton
goods ‘mixed wrth “silk; ‘wool, terene, etc. and :packed 9, 55 11, 000 |
Metres wearable and non-wearable cloth and . those in-best of Maharashtra , :
produced  57,13,000. Kgs. of yarn 1,15,000 Kgs. of: miscellaneous goods ’
such as blankets, hosrery and kmtted fabncs and packed 2, 64 000 metres
of cotton goods mixed " With.silk, wool, terenes  etc. and packed 2,75,69, 000
metres of wearable and non-wearable cloth ‘The total production . of cotton
yarn, : miscellaneous ; goods -and - ‘mixed. with -silk, wool, terene, etc.: packmg
of wearable .and non-wearable - cloth for ‘the whole - State ‘of : Maharas'h‘gra
dmounted to_ 2,09,30,000 Kgs., ,301 000 Kgs, 44,53 000 metres and

&)

12, 30 80,000 metres’ respectnvely ;z_z-;;';':-: PICTITEHED
R 5068—Ila :
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Current Notes

Tidke for condition-Bascd Wages Basis =

Shri N. M. Tidke, Minister for Industries and Labour observed that Wage
adjustments had to be worked out in the context of economic conditions of
work and living of the people as well as technological developments of the
industries concerned. He was presiding over the silver jubilee of Wage Boards

for the cotton, silk textile ‘and sugar industries at Bombay on 5th February
1974. e A

The ‘Maharashtra State (erstwhile Bombay State) is the first to provide the
tripartite statutory machinery of Wage Boards, in 1948 under Bombay Industrial
Relations Act. The object was to make industrial arbxt.rapon machinery more
effective by entrusting to thesc Boards very intimate and inticrate wage problems
of the cotton and silk textile and the sugar industries foi these Boards. b

. Lauding the efforts made by the wage boards during last 25 years, Shri Tidke
pointed out that the Board had laid down not only a firm " foundation for build-
ing-up a scientific wage structure ‘but also had given guidingprm.c»lpl_e;si fO}'
resolving vexed problems. | . e

He welcomed the suggestion to establish an implementation and evaluiation
cell for collecting statistical data having bearing on the wage trends and studying
the implementation of awards and suggesting measures for their 'eﬁ'gctlvg
action. S : L Lt

. Earlier,. Chairman of the Wage Boards, Shri Purushottam Kanji welcomed

Minimim Wages for Dispensary Employment in Vidarbha = -
The Government of Maharashtra has fixed the "‘minimum ‘rate -of ‘wages
payable to the employees employed in the employment in any dispensary 10
Vidarbha region, with effect from February 1, 1974, © "= * o -0 0
Right to work more Fundamental than the Right to Strike : -~ . . -

‘< The right to work is- more: fundamental than the right to strike and its real-
isation only can solve.the problems being faced by.the society. today ”,- said
Shri- Narendra  Tidke; 'Minister for Labour, Government of -Maharashtra
at Nagpur on December 10, 1973.:: . -1 oo oo o Do s o0 0o

- Shri Tidke was inaugurating the sixth National Coursé ‘on’ “ Trade:Union$
and Human' Rights ’-organised by the Central Institute of. Workers Education
(INTUCQ), the function was held in the University Convocation Hall under the

residentship ‘of ‘Dr. N. R."Déslipande, Head of the Department 'of Political
Science’and Public:Administration, Nagpur University, " . oo 20 1l
v~ Shri:Tidke said that the Maharashtra' Govérnment had taken a revolitionary
decision to- give-work: to all those persons-who needed.it..- The .availability of
money or otherwise was no consideration e camnlimmentad thae TNTITC for



| :Dr. Deshpande, in his presidential address threy

LABOUR GAZETTE—FrgRr UARY 1974~

Shri Tidke stated povert
day was to take all the necessary:steps:to remove
he referred to the message of the Prime Minister in which she-had. stated that.
strikes etc. were not going to benefit the workers even in the shortrun, .. -
- . & ! ress- threw light-on ‘the history of the
“ Human rights -and the struggle undertaken in ‘Britain and Europe to achieve :
them.. ... L e TR TR G achieve

American Declaration of. Independence.

: Dr. Deshpande said that out of 135 members of ‘the .‘[’INQ;'QnI&BSVnaIti‘o'ﬁhsf

said that today certain groups were bent upon substituting their class interests
for national interests and the trade union workers. were In-a-way also doing the

same as _they‘sh_ou_ld think of the in‘t.e_rles_t,s_ of the nation first.
Interim Relief for Sugar workers - oot LR sl
The tripartite Conference on sugar industry ‘met at New Delhi on Décember

presided Prof. Sher Singh, Minister of State in the Ministry of Ag:t:i,cgltur'e,l'qlsg
altended the Conference. - =" - T Tt
Thé"Conferent;e_'unzinimo'uisly agreed to grant the following ;_ntemgﬂrgl}xgt_‘i -

refaining allowance to unskilled ‘workers'in the sugar industry. RNV

NI

Interim Relief ' ' S B A T

et

Sffect from November 1,1973. ‘The rate of interim relief would be as follows: :<=

’

With a_view to ameliorate the hardship faced by the unskilled workers i

the sugar industry, *who do not - réceive any  wage during the off season, the

nference accepted the'proposal of Prof. Sher Singh, Mlmst%r 3{ Sfé@-‘ﬁ,ﬁﬁ;

inistry of Agriculture, for giving retaining allowance till t '%-wom&i oo
structure comes into force. The retaining allowance, 1t was ,_%grec id from theé
8:33 per cent of the wages ‘(basic and dearness allowan“?)h‘-" 'tg r%?udice-tb the
ensuing off-season. - ~This retaining allowance would-be without prejuc s

higher rates, if any, seasonal workers are getting anywhere e Ty
o - ol T CRESLII D et e T T : :

Wage structyre Commijttee. . . i it e

The. Conference ‘decideéd  that the - Government: v;;lllreagf) ?ﬁgtin%ufgﬁ . The
at-an early date, which' would finalise the wage struc lélatest by June-30, 1974.
FQmmittee’should submit its report-to t‘he, GOVemmen | L e NHITR

.. N aegon X o '. “ e T e i« Lirl v
x

‘-

R

! aorkmen uptothe category of skilled B 28:22 . 2B+ B
. pocrative and clerks drawing fevised -t e L
:basic waoe upto Re 150 per Month. « - - - T R
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649
y was dangerous for f)ro'spé'rity' and the need of -the
poverty. In‘this connection,;

‘He also referred to the forces ééhéréted‘i)); ‘ﬁh{a:"F'ren"ch.’"Re_i/c')_;lt'l'tidn[‘il’hdi |

i that o gemvention on Human Rights and India is not ons of them.  He'
6, 1973 in. Shram ‘Sakti .Bhavan,” Shri ‘Balgovind Verma, Deputy Minister:

1he interim relief to all workers in the industry will come. jato force with
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Chavan’s plea for. Code of Conduct in Pablic Sector -

While inaugurating the Seminar on Trade Unions and Development in Asia
organised by the All India Trade Union Congress, Shri Chavan the Union
Finance Minister said, I am very happy that delegates of trade unions from all
over Asia irrespective of their affiliation, have been invited to take part in-this
Seminar. I understand that this is the Third Asian Trade Union Seminar being-
organised by the All India Trade Union Congress. The Second Asian Trade
Union Sminar held in 1972 was inaugurated by the Prime Minister Smt. Indira
Gandhi. It is indeed very thoughtful of All India Trade Union Congress to
have taken initiative in this matter and to have brought together under one roof
trade unionists from all over Asia for a discussion of certain basis social and
economic problems confronting Asian Countries. ' |

Home of Ancient Civilisations

Asia is a large continent and it is the home of many ancient civilisations.
There is a very considerable diversity of economic and social conditions'in
various parts of Asia. Nevertheless, it cannot be denied that the economic,
social and political evolution of most Asian countries in the last 150 years or- 50
has been profoundly influenced by the onslaught of colonialism and imperi-
alism. The unbalanced economic structure characterised by an excessive depen-
dence on primary products, a low level of productivity, both in agriculture and
industry, consequent on inadequate utilisation of the results of modern science

“and technology, and undiversified export structure are, in most cases, a direct
-legacy of colonial exploitation. R ER S

In the last 25 years or so, the. movements for national liberation have trium-
phed in one Asian country after another, but the overthrow of foreign rule has
not been an easy struggle. The tremendous suffering and sacrifices which the
people of Vietnam have had to undergo is only the most recent reminder of the
price that Asian countries have had to pay to gain their political independence.. -

New Consciousness

‘The struggle against colonialism created 2 new consciousness of a common
destiny among Asian countries. The need for mutual co-operation, sympathy
and ‘understanding has, however, not diminished with the attainment of poliz
tical freedom. The Asian countries now face the challenging task of translating
their political freedom into economic independencé and better ‘conditions of
living for their people. A country’s. strategy for social and economic develop-
ment has of necessity to be evolved in the light of specific conditions prevailing
-inthat Country. Nevertheless thére is much that we can ' learn from oné
-another’s experience. Indeed, greater economic co-operation.among ASian
~countries can be an important instrument for accelerating the pace of. develop-
_ment and for 'promoting greater self-reliance. R L

. Together with developing countries of African and Latin American, the Asian

countries have to contend with an international economic environment which
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and greater self-reliance. , S B
es without saying that the respect that the rest of the world will have for.
ople of developing countries will depend  essentially on their ability to-
rm their social and economic structure in line with the requirements of -
ainding economy. International economic co-operation in support of the

oment effort of -developing countries is" welcome. ' But in the final
S, development cannot be imported from abroad ; it is basically a function *
capacity and willingness of a people to raise themselves by their own |

aps, as the saying goes. -

fomaryProcess - .. .o o Lo
‘connection, it is necessary to’ remember that development is a pro-
s revolutionary process requiring as it does, tremendous changes in social
ynomic institutions: "By its very nature, the .process cannot always be:
 and frictionless.  After all; it is to be expected that any break with the
quo is bound to hurt some entrenched vested interests. Therefore,
ssful development strategy must not only anticipate these difficulties
st also provide for a built-in mechanism to overcome them. - The task:
s easier if the development goals, objectives and strategy have the willing
; of the masses.: ' In this process of creating a proper appreciation of the
nd the compulsions of development; trade :unions. have an extremely
nt:role! to-play.. . Trade unions are an- integral part of a:democratic:
nd together with other;organisations of the working masses, they have:
ire the masses for effective participation in the development process. ... .:

Dle ™ T L e T e
esentatives .of the working people, trade unions have a legitimate duty:
: constantly to.improve the living conditions of their members. - How-§
is-also important that in formulating their demands, trade unions must
¢ account of the fnacro-environment in which they operate. .. ‘In the_ long~
re can be no lasting improvement in the standard of living of the people:
wverall pace of.:economic. developmient is niot fast'enough. .And as:
ary economics tells us; accelérated development is, among other things,”
on of the rate of savings as well as the growth of productivity. This is
-t which mustnot be last'sight ofpy.,-t.rade.'umon.s in wage negqtlathpsi_;
lso to be recognised that.in most developing countries a large pzfg-t_ of:
king class:is still highly' unorganised. - This B;par.tlcmaﬂlscr‘ }rue of }?[%rg-‘.
‘workers. who: constitute-a:significant proportion of work ocll'ce.: “kinlsi‘
e important that in formulating their.demands, the. Oggaél{se WOII‘ gj
st also take:into account the interests of the unorganise sunemgs ‘Oytfl ,
‘underemployed sections- of the-working classes. - In _chelrj»t\vor.) o th:‘.
or wage increases and other amenities must bear some relation- to.the:

N . fooe e e
R L I A R T S 3% B P B S : Tt Lo s

RN - STV
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i caTACIEY also to the. need for faster accumulation of capital
capacity and also to the need for oy ST
Effiff’ ~F .lq)needv orowth of employment opportunities. .
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gnise that' one cannot ask the working classes alone ‘to ‘make sacrifices’
e sake of development. Unless it comes accruing from profits and rents
[so effectively: controlled; the ‘néeded ‘moral, psychological and political
for the pursuit of a viable wages policy will not be there. ~In-other words;
fective ‘wage" policy must.form .an integral part. of an overall ‘incomes
/ which, among_ other things, must.seek.to.reduce inequalities in .income
vealth.. = - ... . o T Lo
torically, profits have been the most important source of capital accumula-.
n all developed countries. This is truc both of capitalist countries, as well

socialist countries. - However, a distinguishing feature of socialist develop-,
based on the éxcension of public ownership of means. of production is
it enables the accumulation process to procced - without accentuating
alities in income and wealth which are inevitable if the means of production
1 the hands of a:.few people. Public ownership of means of production
€s a_ country to bring about -a rational allocation of surplus value
ated by the common cfforts of the working masses thereby eliminat-
hlc; “scope’ [of socially wasteful -consumption” out- of profits under
alism.. : T S

¢ Sector - .,

or these reasons that we in India have laid great emphasis on the expanding

f the public sector in our development strategy. - It is our expectation that

apid growth of public ‘sector and the associated socialisation of profits -

d provide a firm foundation of a- self generating growth. The public
r has played a’leading role in the expansion and modernisation of India’s
strial structure. - 'We will be launching our Fifth Five Year Plan from the
year and there is going to be a considerable stepup in public sector invest-
s. In the context of present economic situation and price rise, it is very
itial that the organisation and management of public:enterprises should :be
d up to.achieve. efficient’ production and: profitability. . In.our. overall

egy for resource mobilisation for the Fifth Plan, substantial importance has -

given to the need for earning an adequate rate .of return on public invest-
t and for this purpose émphasis will have to be:given to higher utilisation of

apacity already created during last twenty-five years..- This involves a joiit
mitment. by: both management and ‘the working class.. -Interruption:-in

luction results in wastage of capital and shortages which are contrary to the
ctives of the Plan. - It appears.to me that what is called for is.a new approach

a new outlook ‘on the part of both management and of labour if the nation :

get the full benefit of the large investments it has:made in the public sector.
his matter, the experience of other Asian countries may be of.considerable
rest to us.. .. I sincerely hope that in the course of your deliberations you will
some. attention to evolving a.code of conduct which. will bring about
nonious relations between: workers and -management -in -the public: sector
s to.enable this sector to perform ‘its, historic role in the development process:

o .
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Management Responsnbxllty .and - Industnal Rclatnons e IR LR 5'-'5'?'?

Shn B: .Tulpule, .an erstwhile’ Trade UD.IOD. leadcr and at preaent General
Manager Durgapur Steel Plant in 'a rccent article in Indian Management says,
“It'is fashiomnable today to blame .poor industrial relations on ¢ management
lapses °, whatever that may be; nor may it bz denied that czitain errori.and’
omissions in the early stages may’ have: contributed 'to a- gen°ra1 srtuanon of
distrust, confrontation and semi-anarchy.: However, there is today a genuine .
wxlhngness among thec management to accept and operate an effective’ collective *
bargaining system and to ‘give a fair deal to employees judged by any objective
norms. ... The management would even want to.involve the:workers and.the
unions 'in a more drrect and extensive way in all.the aspzcis of thg p.,ranon"
of the organisation provided the basic readmess to gat so involved in a positive -
way is forthcoming from the unions. . There is no reason for the’ management
to'be apologetic; for it‘accspts” thhout reservation all the present-day precepts.
and standards offair labour practices. But all thesc cannot become meanmgt‘ ul
unless the management also has'the strength to, withstand ﬂlcgltlmate pressures’’

Based on this analysis of the situation,” according to’ Shri- Tulpule the
directions in which the management can ‘act are clear ‘enough.  “In the
.posmve direction the management ‘has to work for an mstltutlonal framework
in, which it; can carry on the ‘dialogue -with all the organisations-of ‘workers
over issues not only involving disputes but also involving. the. operation: of
the plant itself. The management has also to streamline its own policies and
practxces so:as to make such institutional framework operatlonally effective.
To help achleve -this,’ the, management has. to ‘insist upon the. formulatron
and acceptance’ ‘of some ‘objective yardstlcks or mieasurement syatems ‘to deaI
with " dispiites : regardlnf’ upgradatxon, mannmg, 1ncent1ve, overtlme, promo-
tlon etc. . - S Sl

i)

" On the’ negatlve sxde, to’ ‘make the mstltutxonal and normatlve frameWork'

eﬁ'ectwe he advooates tha,t the management has to’ refuse to snbmlt to’ sporadlc :

to ‘force. concessions
pressures-through work-stoppage, gheraOS, etc., -mtendcd
from the- management wrthout processm he 1ssu.e through the mstrtuuonal

frame\vork PR ! (. b ' S Ui ".'"‘.' v T

ot .
c

Report on: the 3-Day Zonal Semmar on"Wage Pollcy e
Wage Pollcy »-was recently conducted in the Ind:an :

The* Zonal: ‘Seminar: on
Institute  of Workers - Education, Bombay. . The' ‘participants - were drawn

from'the ‘States -of' Gujarat, Maharashtra, Karnatak and’ Central: Territorics
Of 'Goa, Diu and:Daman. '

"Three - Central. Trade Union | Orgamsatlons Wj& %N(')I‘ %CandAIAI [{CM agd
HMS: three Employers’, Organisations viz. E. F. fo participate
Pubhc Sector and the, Univérsities sent. their Semor representatwes o participa
in the Seminar. A basic paper was clrcnlated among the pamc‘]pjzi'msLaﬁ
2 hackarniind daciiment raising: a; feW vltal 1155113%_{?}' ,...l.scfﬁiSlS:}pd nf ) Waoe
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i Mantri referred to the principles evolved by the fair- wage Committee
arly as 1948 and the subsequent developments through the institutions of
ges Boards, Labour Courts and Tribunals and emphasised the need for the
onal wage policy. According to him the following main factors should
n a part of the workable wage policy:— o
" (i) The price level which it can sustain;

(if) The employment level to be achieved;

@iii) Social Justice, and

(iv) Capital growth which is required for expansion of the country.

n the end Shri Mantri suggested to have a national statutory bc.)ard,'preyalent
some other countries which might give guidclines for wage increase 1n the
t 3 to 5 years.. ‘ , | - e
Che main issues were discussed threadbare in 4 sessions of three hours each.
> following issues came up for discussion in those sessions :—
(i) Relation -of productivity with wages; :

(ii) Relation of prices with wages; :
- (iii) Relation” of wages with employment;
" (iv) Wage, price and consumers relationship.

A concensus of discussions was drafted in the form.of conclusions and

commendations. - ,

ustice C. L. Dudhia, Judge, Bombay High Court delivered a ‘valediCtér:y
iress on. thé concluding day in a function which was presided over by.
. Shanti Patel, Member, Central Board for Workers Education. =~ " .’

Justice Dudhia observed that the question of a judicious wage policy was
permost in the minds of all concerned particularly when we were on . the
eshold of Fifth Five-Year Plan. - * The Seminar was :therefore well timed
its conclusions may provide guidelines to the' Government and other related
encies as well as to you all “ said justice Dudhia.. * We. dre passing through
very critical economic situation, in the country wherein inflationary trends
ve been causing great hardship to wage earners and to the fixed income
yup people and to those who are very poorly organised and who are really
aring the real brunt of inflation > he continued. He then referred to the
estion of wage freeze and said that according to him it would aggrevate the
uation rather than improve it. . He was certain that the price rise was not
e to wage cost in the manufacturing cost, but -other non-economic factors
re also responsible for it.” He therefore felt that the real problem was how
check the rise in prices. ‘“ In such issues **, said Justice Dudhia, * one often
serves that in such seminars we arrive at very sound conclusions. But
fortunately -they are forgotten at the implementation level . - Shri Dudhia
en referred to-the: role of public sector in our economy and observed that
arly 40 per cent of the capital was invested in that sector. ,Thoséwhojwcir&
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Shri Dudhia then narrated the eﬂ‘drts of
~ wage policy. ““The problem »’,

~towards: solution ’. - He also advocated judicious use of time rate and piece

 rate system of wage payments and the role- of- single ¢ ?H,écti?e'bar'gainﬁig,'

agent both for employers as well as employees.

~ He also advised the adequatf: use of 'biparﬁt'e'sgﬁv!emént: onthebasxs of

sound economic principles. , _ IR
~ Dr. Shanti Patel while making his presidential address felt that real :'is»s:.l_‘xé

of 2 wage policy should be to raise the standard of wage earners. - Ref
to the observations of National Commission on Labour, Dr. Shanti Patel said
that total share of wages cost in the manufacturing cost was not so substantial,
yet all the blame of price rise was often attributed to labour. :

to have at least a certain minimum wage on regional evel if not on a national
level. Referring to productivity in industry he said ‘that Workers were - not
opposed to productivity in the industry but what was required ‘was the due
share of rise in productivity to workers. . The interest‘ of consumers should
also be protected as well ”, he said. He then emphasised the . need for the
participation of the working class in the creation of wealth in order to maintain

harmonious climate of industrial relations.

- Dr. Shanti Patel also referred to the system of piece rate of wage payments

and subsequent conflict which many times arose ‘because -of the . negative
mployers in not accepting any flexibility which was™ very
essential in such matters. | In this context he oited example of his experience

in the Docks. °

‘The important among the conclusions and recommendation were,: that
there is alzloeﬁnite need %or a wage Policy for the Country. In view of the
fact that general evel of wages of bulk of the workers in India is low, thefsemmzr
felt then was no necessity of a wage freeze. On the contrary, raising of wa_gtt;1 »
in the long run, will promote growth by widening the market and rcallsmriisin
general level of production, while providing employment an g

: C i i iew to equitable distribu-
Productivity of those below the poverty line, with a view to e ¢ i
tion of inctgme, it should be seen that the real wages of those in the neighbour

hood of poverty should not be adversely affected. . |
As regards wage income prices relatives, the Seminar concluded that

M Attempts should be made to evolve wage-income relationship in such

: ave
@ Manner that firstly the share of non-wage eamerst,hwl;félred%efs gf;t éltate
& functional justification is reduced and secondly the ,
In surpluses is increased. e : in response
(2) The historical data show that the increase in wages ha% :tci)g:ne 11;1 {}fe?efgre
O increase in prices. The talk of wage freeze to Ch‘?ck n |

ther factors like _monopoly,
y ductive expenditure have
hould therefore be made

: (3) In the present context of the country,

More influence than wages on the prices. Attempts s
*. R R o

633,

S ot past 25 years in evolving a “nzitionali
e said, ** had not made any- visible ‘Progress-
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Levcls.ofWagesl. o e e SIS E
The seminar pointed out that with the practices- followed by Wage Boards
and collective bargaining, there is already ‘a move towards the evolution' of

anational minimum wage: It folt that there was a nced for'a national minimum
wage. As against this, a view was.also strongly expressed that there.should bs
fegional . minimum, wages and not national minimum wages. It was -also :in
favour of continuing efforts to achicve the aim of necd-based wag? as defined
by the 15th Indian Labour conference, as in its’ opinion ‘it had not lost
its relevance today. " On the questions of wage differentials - it stressed. that
there should wage differentials based on sex were unconstitutional ' and.illegal
and should ‘be abolished. It was also of the view that differentials - based
on the status of workmen,—as temporary, permancnt should cease. It favoured
abolition of differences in different - zones: ~In its opinion, the: rationale.
O st ence in between wages of white collar and blue collar workers
13s now been lost. “While it'may not be- possible to abolish the differences
mmediately, attempts should be madc to climinate there as early as possible.

Steps should be taken to reduce the disproportionatcly high ratio between
he salaries of top executive and the other wage and salary carners. - '

‘egarding Wage Adjustment R S Iit

Fh_e'.séminar observed, that (g) In the absence of -

ecessary to adjust ‘wages to- prices.
y.olrv,ercil'.'to link wages to prices to ‘ensure
(b) Once need-based minimum is assur
vith Productivity, ~ :

price stabilisation, -it is

Some definite’ mechanism’ should: be

that the real wages do not fall.
ed, it would be possible to link wages
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-~ "SILVER- JUBILEE CELEBRATION:OF WAGE-BOARDS: ' .
Welcoming the guests at the function in. celebration of Silver Jubilee of the

age Boards for Cotton and Silk Textile - Industries, Shri Purushottam Kanji,

hairman, recalled that the State of Maharashtra (erstwhile Bombay State)

25 the first to provide tripartite statutory machinery of: Wage Boards under
1amendment in 1948 to the Bombay Industrial Relations ‘Act, 1946. At the
e of introducing the bill in the Legislative Assembly Shri Gulzarilal Nanda,
e then Labour Minister. had said,. . - s e

- % Sir; I might in a few-words state . what we have in' mind in introducing
thisnewmachinery. -Tothose who have read the report ofthe Textile Labour
‘Enquiry Committee it is well known that this. Committce was very keen that

‘Government should set up Wage Boards for the purpose of settling questions
‘of wages with regard to different industries. What has immed iately necessita-
ted the: constitution of Wage Boards now is the resolution.of. industrial
.truca recently- ‘passed at Delhi; - That requires machinery for the purpose of
deciding what fair wages are with regard:to any parncular -category;OF
class of workers. We have got Labour Courts which can go into certain
matters listed in Schedule III. They are routine matters.’ ‘We have also
‘got the Industrial Court which'has during the period of its existence of about
10 years tackled. very important and, complex questiong of wage settlement,

“but it has not been found to be adequate in one particular sense. 'We have

only ‘one Industrial Court., We cannot have more_ Industrial’ Courts.
Ours is a highly ‘industrialised Province. Wage disputes from - various
“industries in the province come to the Ind ustrial Court and in such mattell‘ls,
“the Industrial Court has to apply its mind and give its decision. - Naturally
it takes a lot of time:  While - one case is recelving attentjon. the - lg;thcr(sl
‘have to wait.' -Thereby-delay occurs.~- Having regard to ~‘the,.001}£19: lcatg) 1
nature of the problems; it is’ feltiit would be far more 'qonducﬂgi 9'U5¢ ot
results and quick satisfaction of all concerncd if specialized -,,bg_ e T ot
up to study, examine and ‘deal wit  questions of wz_l_ge.sf‘anc_l kin :.erte d'nflm"as
In respect of ‘diﬁ‘efénf-'.i'ﬁdu‘sti?ié’s’.”d"*1?".wa.gf;élﬁoaérgﬁgeinoegi &nglgo"fi;_ orjas
particular i roup of industries 1 1t 15 COT! 10 dO-S§O. .- " -
T ;,%%,“;fggrgm P ¢ be one WageBoard but several '%Vf_ig%fuos?{gg
. to which' wages questions of diﬁ‘eréx_).ffihqi.lstrlestan‘:b?: fﬁlgm?Ba;f S be
-' wagle'disputes and other difficulties br."“,gl},t,be(orei%ef YA
' seftled quickly and’ in an:expert manner -.: - G hat
"It was against this background that'the first: wage Board il ghgncz?ﬁtzutggst
s the Wage Board for Cotton Textile Industry Wer o bier 1948 and the
1948, "Ths si1k wage Board was -constituted on 1561 DESEROG 0 Board for
Supar-Wage Board . on 20th-March. 1956. - While the C tg?gs;hrigKanji was
Vidarbha - Region’ was “constituted: ‘on :L1th ‘March.:195 o f"rom-it;'very
Chairman "of the Wage Board: for the .~.CQtton-Texn,,1¢fiI(‘3g:§.3; o of-the Silk
jicmion. Tho lare Sl RR: P e e e ep in 19515 0
Wage Board." | But after-his death; ShrUBME T | - poards ' disclosed:

-
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only 273 disputes. It is gratifying to note that 246 decisions out of this

number of 273 were unanimous. o AT
- It was only in 27 references that the Boards had to take a *‘ ma
decision .- This, Sir, is not a small achievement and is, an indication
closest co-operation and goodwill-extended to me by the members rep;
ting both Management and Labour.

Regarding the inordinate delays of which the Wage Boards were on occa
accused of, Shri Kanji pointed out that the Wage Boards were not day t
sitting bodies and the dates of hearing had to be determined to suit the

‘venience of members representing both employers and employees as the I
cannot function if the entire group of either side is absent. . As an illustrz

“hestated that allthe 3 Wage Boards met only 63 times during the last 12 mo

“In the sugar industry every unit has 2 representative union and there are o

‘lons when there are disputes among the office bearers of the represent
union challenging agreements arrived at by some of its office bearers.

‘these-contribute to inordinate delays. - | '
Shri  Tidke’s presidential Address

~Shri Narendra M. Tidke the Minister for Industries and Labour; in his]
. dential address expressed his happiness at meeting friend s in Labour move;
- Progressive employers, eminent lawyers, Senior Jud ges and expert speci:
. and administrators. He said, ** I wish to take this opportunity to expres
thoughts on wage determination through the system of statutory Wage Boa)
~He added, “In the history of industrial relations in our country, .

" problems have continued to be one of the most fertile sources of induis

friction. . Even today, wage disputes, constitute the most important single c
.of . labour. unpest. The f '

\ importance of providing a sujtable and effe
machinery for resolving such disputes and bringing about wage-adjustii
-therefore; need not be. over-emphasised. However, wage adjustments |
to be-worked out in the context of economic conditions of work and livin
-the people in the region as wel] as technological developments of the indus
