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The Month in Brief

Consumer Price Index Numbers for Working Class o T
The Bombay and Sholapur Consumer Price Index Numbers for' Working
Class for the month of November 1973, with tbe average prices for'the year
snded December 1960 equal to 100 were 236 and 282 respectively. The Jalgaon

Nanded, Poona and Aurangabad Consumer Price Index Numbérs, for working - '

lass for the month. of November 1973 with the :average prices for the year.
1961 equal to 100 were 293, 301, 244 and 301 respectively. &
ndustrial Disputes -. - SN
ouring Scptember, 1973, there were 88 strikes ‘involving 20,250 . work-
ien and a time loss of 1,90,997 working days, as comparcd to 81 disputes
) -August 1973 ° involving 23,114 workers -and - time .. loss
f 1,63,680 mandays. Further particulars of industrial disputes’ are
ven at. pages 604 to 605 and 632 to 640 of . this .issue.. .

bsenteeism

uring  October 1973, the average absentecism in the textile industry
| seven important textile centres in the State viz.-Bombay - City, Nagpur,
iolapur, Jalgaon, Nanded, Akola and Aurangabad amounted to 15-93
T cent as zgainst 1622 per cent. in September . 1973, For . further
1rt1cu1a'rs. see pages 606 of this issue. e A T

oduction of Cotton Yarn Spun and Manufacture of cloth .~

urmg July 1973, Mills in Bombay City produced .a total Ao'f~ | 15610000
2. of yarn, 171000 XKgs. of Miscellaneous goods such as . blankets, :
Siery - goods .and knitted fabrics and - packed 4090000 metres. of .-

ton goods mixed with silk, wool, terene, etc. and packed” 1001720.0-

etres wearable and non-wearable cloth and those in Best of Maharashtra
oduced 5859000 Kgs. of yarn -97000 - Kgs. of miscellaneous goods
ch as blankets, hosiery and - knitted ~fabrics and. packed 216000 .
tres of wearable' and non-wearable cloth. The total production of cotton
I, miscellaneous goods ‘and-mixed with-silk, wool, terene, etc. packing of

arable and non-wearable cloth for the-whole State of Maharashtra amounted = - I
21469000 Kgs, 268000 . Kgs. -4350300 metres  -and . 12649000. -
tres respectively, © oo o T i
. T . R S < '._ o . -".':,:';;'J_i,

. 4863—14 T T e e




Current Notes

oluntary Arbitration—A Seminar _ , e
t a.recent seminar held‘in Bombay Dr. Mhetras Director, Bombay Labour
stitute posed.the issues relating to philosphy and principles of Voluntary
bitration,; the practices and procedures for its promotion and institutional
rangements and prospects in India. -He urged the participants - in - the
.minar to suggest measures based on expericnce for making a break through
“industrial relations for promoting better productivity and harmony at
1 levels. . ‘ :

The Seminar was presided over by Justice Shri G. N. Vaidya, Judge of the
ombay High Court. Shri Vithal Chowdbary, General Secretary, Bombay
ngineering Employees Union (AITUC), Shri Mahatme of Employers’ Federa-
on of India; Shri Pawaskar, Labour Advisor, Bombay Chamber of Commerce,
1d Shri G. K. Dhutia, Deputy Commissioner of Labour and Member Secretary
r Maharashtra State Voluntary Arbitration Promotion Board were among
@ participants. S

Dr. Mhetras presented a paper on Voluntary -Arbitration, prépare‘d by the:

ybour Cell which gave a statistical analysis 1,113 failure cases under Industrial

isputes Act, in which the parties did not agree to submit for voluntary arbitra--

»n for thé period July 1972 to June 1973. In about 8 percent of the cases both

rties did not agree for voluntary arbitration, the cause perhaps being the:

rained relations, non-compromising attitudes or their desire to settle the
sputes at the Tribunal level only. Besides in 233 or about 20 per cent. of the
ses ‘including 209 cases regarding reinstatement information has not been:

ailablé. All these indicate, according to Dr. Mhetras the need to probe:
rther for the deeper reasors for the attitudes ofthe parties towards'non-

ceptance of voluntary arbitration.-

$hri Vithal Chowdhary pointed out that the idea of voluntary -arbitration

1s made use of inearly village societiesin India in familyand village disputes.’

e obseryveéd that the. application of the idea to labour-management disputes.
me on the scené alongwith Mahatma Gandhi. The successful arbitration

' Acharya Dhruva, was-accepted both by Mill Owners Association .and the -
xtile:workers at Ahmedabad in-1919. He was of the opinion that . prefixing.
¢ word “Voluntary” to arbitration gives it a healthy import. . Voluntary-

bitration, in essence, puts relatively less stress on evidence, records and ‘other

ocedural problems as compared to adjudication. The experience of the past .

 years also pointed in the same direction. Conceptionally the idea of

luntary arbitation is appealing as the general secretary of a union gets more¢ . .
ne to talk to union members than to his stenographer.or typist. In practice.®.

el 25

ywever, a number of practical problems arise. The atbitrator is expected to.:"

-impartial and judicious. ' In reality he is'a member of a class-society. He i

t by:th
ociety based on class-structure. His judicioustreatment of issues or disputes: =

11, therefore, attempt to be judicious within the framework of laws framed

ally weak.
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by the'laws. The final judgement of the arbitrator may not ‘be to
of anybody. There cdn be scope for arbitration (1) where law does
) where action to lawis difficult and (3) where labour is.organisation-

Arbitrators, though they may not be completely . impartial, are
esome persons. Adjudicators are normally not committed, since
to perform within precingts of law, conflict is within the 'body of the
n industrial relations. Arbitration is useful for avoiding conflicts
tter to have no illusions. Ultimately, one has to have more faith in
strength rather than the third party, In the context of collective
, voluntary arbitration may work well. Lo o

hatme, represented the employers’ view point and said that they liad
bitration, in principle, particularly in view. of -the time ‘ccnsuming
ind frustration involved in adjudication. . S
icz, however, it was difficult to encourage. Onc of the main diffi-
ording to him was the relative lack of uniform guidelines. :- The fact
is no provision of appeal cven if the award is perverse is another
ch inhibits the acceptance of voluntary arbitration: The' employers
pared to.-accept it in cases where principles of law or high' financial
involved. Voluntary arbitration as it exists today is a lcap in the
ie employers. He suggested that it should be confined, as in U.S.A.
tation of agrecments. It would also be considered whether individual
should be arbitrable. In any case, he added, voluntary arbitration
e better trial, if fair norms onthe basis of guidelines prepared by the
Arbitration Promotion Board arc evolved. Shri Pawaskar, also
hat employers accept arbitration conceptionally but find a number of
ifficulties at operational level.  Sometimes, unions,  themselves are
e for and interested, in prolonging issucs for wage-increases etc, to
allegience of members to the union leader. They have, perhaps
, he added, an in built interest in lengthy procedures. A number of
ituations like a minority union raising a. dispute, or an individual
raising a dispute curtails the utility of arbitration. He stressed the
nend the Industrial Disputes ‘Act, to provide for an appeal against
ward of an arbitrator. The industrial relations systems, he pointed
i not be structuied for unions to exact:a price for industrial peace, as
1any a time now. To make arbitration - successful and operative
s should be as impartial as possible and they should be trained in'the
, of arbitration to raise their completence. .-~ ... © s
K. Dhutia, member-secretary State Voluntary Arbitration Promotion
le explaining the attitude as ‘it is good, for you but not for me”’..- He:
a that the public sector undertakings should set an example in setting
ends in industrial relations by resorting to voluntary. arbitration.
ggested that ex-judges should be associated with arbitration. .......
ing about a judicial-cum-practical approach te voluntary arbitration.
on cases get prolonged and a war of hatred’ ensues bet._yveenl lt‘hc ‘
ving a trial of bitterness. Arbitration may work effectively in collec-
es, as well as individual grievances which formthe back-bone of tr ng
kinIndia. It would however be prudent to exclude issues with hig
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; itrati he present. Arbitra-
oluntary arbltr,atlon.fo‘rf ( - Arbitr
nllg:fi; cggeegfﬁ‘t,’orm .norms and bring 1n-a: consLstency of

RS b

1522

. financial slakes fro
 tors, he accepted, s | IS ) .
-approach. .~ i 0 oce o S bserve
" Justice Vaidya ofthe Bombay High Court, 1D hixspr_esuje}lllz’&algﬁﬁte:gqmbitfi_
“that it appear from the various view points presented, that v less practicable
Shatit ?pggmt‘s » *Nyaya’, and ‘Brahmacharya’ is’good but less _przé labous.
e pointed out two misconceptions in the minds of management and labour,
8 ﬁ'pt? should be dispelled. Firstly it 1s not’ true that 1111] indust ‘od"d'eal o
W d‘c s powers are limited by law. In fact, adjudicaters have a go "t aduie

égcrgcetiolle courts are called uponto angdit_:atlon 13)311:?;% s“c’)%::ll]ﬂ‘]‘;;rﬁl Ego'o fe.;nin-

cated previously. LabourJuriser e et lsa.'lr)'lioort‘zmt than yesterday. There
. ent judges, and therein tomorrow 1s more imp t gronted yesterday iS granted
are a number of instances, where ,whgtever was no_h gr e taady against
today.; The second misconception s regarcag the & o8 O ¢ fof an appeal
* the decisions of arbitrators. There is a provision, he point £ India by special
‘to the Supreme Court under Art, 136 cof the Constitution o Jia by specl I

'- iga:rg%nd 1t?:rrors of law can be challenged before the ‘High Coux('jt. t]ij‘n'dert AXZ:%;?-
‘ tion226and 227. The problems of arbitration are, therefore, di egfnl - Acoor
ding to him it was to bring about cohesive thtpkmg- between ca;;n al, P r;

“.state and sociéty. In this context, he cautioned that' cxamgles mb qth fg)r
- socicties may not be relevant for us. He exhorted labourlawyers | ? h for

~managements and labour not to resort to exploitation -or to making ;1 qf

- laws complicated and be rigid and bringina sort of vedic temper or complexity.

~Ifthe so called labour experts indulge in cheating the capitalists or t.hcjlabomt'

for mercenary ends, and do not work for the welfare of society, they .wnllk I}lettz

- the same fate as priest cra(t is Buddhism or Brahminism.. The real tas :gs;t ho

make employers understand labour and make labour understand' the

management. Tbis in essence, he concluded, was the rcal protlem “of
‘voluntary arbitration. ‘ | S

Shri P. S. Nei'urkar appointed as Member-Secretar}: ‘ I t
. The Government of Maharashtra has appointed Shri P. S. Nerurkar, Assistan
Commissioner of Labour, Bombay as member secretary of the minimum wages

~

committee for employment in any rice mill, flour mill or dal mill in the ~Stat:e,4

in addition to his own duties vicc_ Shri M. Samiullah. =
P. M. Desires -Volu'n't'ary’ Restijaint bn Strilies '

~ Prime Minister Mrs. Indira Gandhi recently appealed to the working class to

co-operate with the Government in meeting the present economic difficulties

- by ensuring uninterupted production. Addressing members of the Working

~ Committee of - the In , al
- Gandhi pointed out that any stoppage of producti

‘ ction would -aggravate - _tb,c’

scarcity condition and lead to an unnecessary further rise in prices.”
" 'Mrs. Gandhi said the worki
. for resolving their disputes wit

. Strikes and hartals, "Mrs. Gandhi said what she had in mind was voluntary
_ Testraint in strike. ."A situatio . '

become redundant, she added.”

. g h
e te e

ndian National TradeUnion Congress (INTUC), Mrs.

ng class should take recourse to other methods
h the management instead of resorting to bandhs, -

n_should be created in which direct action might

L. gl e S
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gterim Relief for Electricity Workers - - -+ ¢ %ot -
ne. bipartite Electricity Wage Guidelines Committee, which met here on
lovamber 30, awarded an interim relief of Rs. 30 per month for eleotricity
orkers in the country. = H v SRR

The interim relicf, which will benefit over eight lakh workers, will be effective
om October 1, 1973. . . Y R o
It-was  the unanimous view of the Committee that in the contéxt ‘of the
iralling rise in prices and other factors ‘‘ Payment of an interim relief to
ectricity workers was called for.” . . o ;

t

N ';. ‘\..‘

The text of the bipartite agreement arrived at ,.th\c' mééfing of the Gmde-
1es Committee is reproduced below :— =~ ~ : '

- (1) The Electricity Wage Guidelines. Committce held its second meeting
at New Delhi on the 30th Novémber 1973, © ... =~ .~~~ =
(2)- The . Committee in the light-of earlicr discussions at the previous
meetings held on the 18th and 19th September 1973 took up for considera-
tion the question of interim relief. The Committee was of the unanimous
view that in the context of increase in prices and other factors, payment of
an interim relief to Electricity workers was called for. As a result of
detailed discussions, thc Committee unanimously agreed on the following :—

(i) With effect from Ist October 1973, interim relief of Rs. 30 per month
will be given to edich workman and this payment which will count fcr
purposes of bonus, provident fund and gratuity will continue to be paid

-till a new wage structure is evolved . "The interim relief will be adjusted
against the new wage structure to be evolved. .‘ - | g

(ii) The revision of the dearness allowance will, with effect from 1st
October 1973, be on a quarterly basis, based on the All India Consumer
Prices Index Number calculated on the average of the All India CPI -
numbers for the previous quarter ; this interim relief will be set off against
the variable dearness allowance payable from 1st October 1973 on the
above basis ; where however, the variable dearness allowance payable
for a quarter exceeds the amount of interim relief i.e.. Rs. 30 per month, -
such excess will be paid to the workmen. T e
 (iif) The Committee also took note of the fact that payment of VDA

in certain cases is on the basis of a quarterly or monthly revision and. not
onthe basis of annualrevision. Insuch cases,the Committee felt, pending
the evolution of a revised wage structure, some relief of an interim nature
would be called for in respect of such workmen also and accordingly
decided that such workmen will be paid an interim relief at 50 per cent .
of the above rate i.e. Rs. 15 per month each. Such payment-of interim

- reliefat Rs. 15 per month to such categories of workmen will not, however; ‘i

~entitle workmen in other areas to claim'a similar additional -payment
- merely on the ground that revision of dearness allowance on'a Quarter 1)’
basis has been agreed to by the Committee. = .~ .~ " 0.t
(iv) The Committee took note of the*large numﬂl_;‘er_of:NMR:.:‘,Vka&
charged, temporary. and casual workmen whether paid at monthlg. rate 9
or'daily rated - basis and agreed that:theSe ‘workmen should also be paid
the interim relief on the above basis. el




-and necessary action on this was being taken

moment’ because of the temporary, closing down of industrial concerns due to

power shortage or non-availability of raw materials. Under the Industrial
Disputes Act the lay-off compensation is paid at the rate' of 50 per ¢ent of
the total wages and dearness allowance. Only those are eligible for this
compensation who have put in 240 days of continuous service in the preceding

one year. -Under the recommendation of the conference the rate of compen-

sation should ‘be raised to 60-psr cznt of the total wages and the dearness
allowance'and it should be made available to those who have put in 200 days
of service not necessarily continuous in the last one year. = . -

o

.~ The:third decision was a recommendation for 'widening’the scope of the

Industrial Disputes Act by bringing into its purview units employirnig'20 or
more persons instead of 50 or more persons as at present. . Another .recom-
mendation relates to the Payment of Wages Act. The : recommendation is
that it should be extended to those drawing salary up to: Rs. 500 instead of
Rs. 400:as at present. - . - - R PN I IR+ :
'Wag‘e Qéll.in offing |
A Wage c:ll is being set
a national wage -policy. -
"This was stated at New Delhio
[ ng of the Parliament Constuiltative
Committee of the Labour Ministry, .- & - TR e S
_During discussions.-on_the nat
Minister said the Cabinet had decided to set u

Cle e

up in the Union Labour  Ministry to cvelve

~ , n 15th December 1973 by Shri K. V. Raghu-
-natha Reddy, Labour Minister at a meeti y Shri K. V. Rag

ional wage policy by the Co.mmit:t'ef;, he -
P a wage cellin the Ministry

N
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v) The above recommendations would cover workmen, as ‘defined T
,in(sgctilol'n 2(s) of the Industrial Disputes Act, 1947 and drawing a salary | -pain
** ‘i.e. wages upto Rs. 750 per month, employees in licensee undertakings |
. coming within the purview of the Indian Electricity Act, lglo;a;nsi'tlie | S
State Electricity Boards. They would however "not cover emplo‘yees eru]
.of the Bombay Electric Supply and Transport Undertakings and Electricity pea
Undertakings which are run as Government departments and where
service conditions of the employees are regulated by the departmental | 3
- order applicable to Government servants i’ general. - . il P‘:‘w
Labour Ministers’ Conference— Committee on central gratuity fund - l ,
The conferencs of State Labour Ministers, recently held in New Delhi, took u
many important decisions, perhaps the: most important being the one to set i
iip-a committee to work out the details of the proposed "central gratuity fund |
_for industrial employees. One of the ticklish issues connected with the |
gratuity rights of the employee is tc- ensurc that he is nat deprived of this benefit W
irrespactive of whether the institution is a profit-making body or not. Here * | f
the view cf the confernce was that the whole issue should be decided ona
scientific basis, the evolution of which is a task of the committec. -~ .~ |
_Another important decision was regarding the.recommendation for.the | ;
enhancement of the rate of lay-off compensation and rclaxation.in the terms |
of its-availability. This issue has assumed some importance at’ the présent |

EES
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ister also said that a comprehensive Industrial Relations Bill now ;
ed would bz introduczd in Parliament as early as possible.

dy asked trade union leaders to take spescial care to ensure uninte-
duction. He said that in the present economic situation, industrial
1bsolutely necessary. o L

\
the members raised the issue of supply of essential -commodities,
/ foodgrains, to coalmine workers through opening fair price shops
olated areas. - ' :

b A ST ST NG

e

3R N S

tion of low rates of wages being paid in the plantation ixidustry
sed. One m2mber stressed the need for calling a meeting of Indus-
littee on Plantation. ‘ SRR ST e

TN e e .

A S

ing discussed in dustrial relations, strikes, lock-outs.and disputes,
us and othzr dues, social security, working and living conditions

in'the organised sector.

[anpower Services Commission takes over

IR Y T WYY Y hrywvy

Manpower  Services - Commission ‘comes . into -cxistence " on
1974. With members drawn mainly from industrial management
ade unions, it takes over from the Department of Employment
1g of the public employment and trdining services. It will also
e’ the publi¢ and private sectors of industrial training. B

S B gt T
TG
A AL N (g A
P dinbipad .

| is that the public employment and training services should bz run .
yped by people drawn from the users—thosz who offer and seek
er than by a Government department, and- that thkis will help to
1t a better use of manpower resources. The Secretary.of State:for
nt, Mr. William Whitelaw, remains responsible for the broad supsar-
he services and appoints the membars of the Commission. s

QLTI S POIOT TR YT ACES & MEPVoiol® 20 e \e > pan

mﬁiiésion’{iwill have upder it two executive arms—the Einploy{hcgit
erity:and the Training Services Agency—which are at present within

tment of Employment. . . . . . S
nmission; which will be under the Chairmanship of Sir Denis Barnes,
itly Permanent Secretary.of the Department of Employment, will
other members : three appointed after consultation with the Confe-
f British Industry, three on the advice of the Trades Union Congress,
‘after advice from local authority associations and professional
interests. - | SR T R

ining ' opportunities .scheme at present deals with 38,000 _people
training centres and colleges of further education and with firms.
¢ figure will have risen to between 60,000 and 70,000, with'a farget
). The bulk of industrial training’is however: given: by firms them-
h financial assistance and supervision from industrial training boards
rious industries, set up under the Industrial Training Act of 19§4. |

Rty Lrldial § (S ARALS 2 IR Aoy
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Articles, Reports, Enquiries, etc.’ . L

- ) : i fon carry welght . g
in signed Articles appearing in thls sect . S |
(,TM "‘,::-‘;, ‘,,’f,’,';f:ff,,"&:,emd by the persons who know their subjectz well. ' . - R
nas ’;-;,,, howeres, do not necessarlly-reflect the views of Government. .
""" all rights concerning these Articlegare reseryed. . -

WORKER PARTICIPATION—NEW PROGRESS IN SIGHT s

BY
M. MASON.* .

" The idea 'tba't'wofkers- should play a bigger part :iq decision making and
management, now popularly known as worker participation, is not new in
Britain. -The first outline of a plan along these lines was drawn up during
‘World War I by the Whitley Committee, which coqsxdcrcd‘ relations ‘bqueen
employers and employees. - ‘

The committee proposed the setting up of joint organisations at national,
district and shop floor level which were to carry relations between employers
and employees far beyond the realms of collective bargaining. B

-"The Joint Industrial Council (JI.Cs) which resulted from the Whitley recom- -

mendations have since had a rather chequered history. By 1921, 78 JI.Cs had
been started as a result of enthusiasm for a new idea which held out hope for
industrial peace in the strike-ridden period of the post-war years. '

Radfcal Suggééﬁons I . 4 | T
But by 1926 the new-found enthusiasm had waned and the numberof JI.Cs

had fallen to'47. - World War II brought about a revival and the numbers grew
to around 130 with 120 other joint bodies, some of them covering only sections

of an industry. The question of co-operation and participation is still very

much alive. - . :

A recent report.of the Trades Union Congress (TUC), “ Industrial Démd-

cracy ”, tries to take the participation principle further. Produced by-a group
of trade union leaders as a result of three years research, the 20,000—word
document makes ‘several radical suggestions—one being that trade union

representatives should have 50 per cent. of the final say in a company’s business -

with a power of “ consent or veto * over key decisions. It is also suggested
that workpeople should bylaw have equivalent rights to sharehblde%g ‘and
should receive the same information about company business. '

- The report calls for firms with.200 or more employees to appoint two boards,
onc management and the other supeérvisory, the latter to have the power to
overrule both managers and shareholders. CO
of shop floor trade union represéntatives electe

L 1 d for a two-yes: | ‘pri-
. marily responsible to the workpeople. R o-year ~ter{n andpr

* Shri M. Mason, has had long experiénce of negotiations in industrial 1 clziti ons. .

Half this board would be composed
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sed Interest = R N

- reaction to these proposals will not be known until the Depart-
ployment produces & document on worker participation, a subject
y Secretary of State for Employment, Mr. Maurice Macmillan, has
sed great interest. He has for many years been a supporter of

ownership with workers having shares in the companies for which

yyers reaction is more precictable. | Many industrialists uré known
ed to the two-tier bourds favoured in muinland Europe, on the
- the more militant workers might turn board meeting into an exten-
‘negotiation mectings—and they fear that moderate trade unionists

bed as ““ bosses’ men * by their shop floor colleagues. A

:deration of British Industry, the employers’ national organisation,
ctension of the Whitley-type joint cauncils with some backing in law.
ne sort- of arbitration to settle disputes_about what information
ade available and what should remain confidential so that - manage-
would not be revealed to rival firms, whether national or inter-

scussion' : . o L
nes, the most influential member of the TUC working party which
report, makes it quite clear what he thinks of joint consultative

‘“ The idea of joint consultative committees has fallen into bad

ne workers did not trust them—they were tea party committees ™

ie TUC proposals Mr. Jones descrited as * an _extension of the shop
om >’ the aim being to ‘““advance the power and status of  the
d 99. . - . . - . . - . . - . '
' report forms a basis for discussion and though there is a wide gap
dc union ideas and employers on worker participation there is no
noves in the direction of greater participation are on the way. - ..
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TRADE UNIONS GAIN LEGAL RIGHT TO INF.ORMATION B

_ BY S |
| ROBIN SMITHf" - S
The rights of workers and trades unions to receive certain i

=mpleyers about the employing organisation will shortly be'b

by 2 mew Jaw. . - T T ' ' o

. The controversial Industrial Relations Act. reccived the
Au’gu.s,t 1971 and of those few sectii ot In i
ractice for massive ’ ]

ntroduced in Stages)
‘ntitled to know - ‘ ’ o

NC2 a year, statements about the emplo

pcrsonsto
It is expected that t .

num f volur}tqry arrangements
cely new legal minimum, o |
However, sincs these voluntary

, : arrangements a
nployees, the Jaw will have the -effect of movy
sclosure ‘towards - currejit ‘bast practi o

“it would

- mployer should disclose. ** - -
It 1s clear that the j i . Ly, % T
l:tra]ly to somzthing negy t’}ll?lggon of the Act is to hftf’dlsc]osurg standards
s.

St now apply; ngth

ut th

e is i

I'OUQ!I voluntary.;ar't‘angc°

. Y Proposed a detajled shopping
or %’1 disclosure, b ese have been boiled down
D principle appropriate.

-

..‘-‘,.}
.

FERA
te o o3

nformation frog,
oosted in Britain

ith assessing some cf the implications
nons, 1t 1s important to note “that

)

receive

Britain, there are
vide more than the
:pply only to a minority of
ng  general standards of
achces, v <A - B A ST ST

..
il

ades unions tg receive infor-
4 material extent impededin -
be in accordance with--

Y

Royal Asse;ii" in

o ¥

P
sk
GhE

RO'e o'f t!
- To thos
whether 1
see 1eV0
(he degree
- The first
between €1

‘The sec
apply to ¥
plr)ehenswe
provisions
the Feder:

”lrl?aditiona
The thirq ]
informatic
sharehold
A silcce
mation to
the inforn
beto use i

Manage

but they a

tl_}an close

Using The

An argun
Unions h;
Britain we
tnal of st

It is ha;
Collective
Pared to ¢

‘A Trade
Southerp -
the Unpjt |
®Mployeas

The 19
. 8reater de

Profitg an
respmlse Y
legitimige,
tion,



LABOUR GAZETTE—~JANUARY 1974 529

Unions T R R
familiar with statutory provisions in many European couitries,
1c European Commum.ty or. outside, these proposals will scarcely
ionary. But three points should be borne in mind in assessing
f innovation in Britain. " L e
‘the traditional absence of laws: regulating the collective relations
loyers and trades unions. T e
d, arising from the first, is thét. in Burope disclosure provisions
ks councils or committecs, boghes which are the kernel of com-
atutory regulations on collective matters. In the new Act the

ply to trades unions, since there is almost nothing analagous to
jerman concept of works councils in British industry. ' :

Vianagement Attitudes |

nt is that managements have generally been reluctant to disclose
n the past, even to partics having  property rights *’, such as
and lenders. ‘ | ' S

on of Companies Acts have required disclosure of specific infor-
erested parties ; now the requirements are less specific in defining
on to be released to trades unions, whose natural function will
rmation to aid their bargaining power. ' ‘ .

*

nt accountants are not necessarily hostile to trade.union aims ;
rorried at the novelty of being asked to provide open-ended rather

nformation to parties outside the company information system. .

ormation. . - L
once heard. frequently against disolosure was that’ the trades
little capacity to utilise "the information. - Wage bargaining .in:

aditionally caricatured as an exercise in table thumping,(a_strategic -

sth, with little attempt at sophisticated analysis.

o foresee that the new law will, of _ itself, imﬁrové the qﬁdlfty of

zaining, but there are already signs that British unions are pre-’
riment with new forms of wage claims. . . .. .. ;- . :

.

ion Research Unit has been set up at Ruskin’ College,- Oxford, -
land, to ccmbine acaderic with trade research expertise. - Already-
prepared major claims for both public and private sector"
‘mperial Chemical Industries claim, for example, analysed i
than ever-before the published information on group trading;
pital investment. - In this-company, as in others, the employer’s -
to present its own analysis of the data and in doing soO

: unions’ case for extending the range of subjects of jointregula-
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- the organisation of which they are a vital part
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The Bargaining Units i the long te’m-is foréseea'bllefi l,‘.;’, A
shistication in bargaining in ‘the long 'is foreseeable in latge

gﬁ;ﬁ? gglilx:gltxl:fry-mde barg%{lining units, but not so m1 smz;ll cqx}npa}ny;or
plant bargaining (an ever-growing proportion of the total) where lay ._3h,°P_
stewards have a greater role than professional union ofﬁcersh. d - al
. i are ill-equipped financially to undertake much educationat.or
trgrl:i(:) gl.n\:rlg:']lf in additign ?c? their present meagre load. -And a..lack of ﬁnance.__“
the Amalgamated Union of Engincering Woarkers with 12,50,000 "memb‘e;s_
has, for instance, overspent its income in each of the last four years — prevents
any real expansion of professional services. . IR
The Impact On Bargaining S
To cstimate the ncw.law’s impact on collective bargaining-in Britain,’it is
helpful to study the expericnce of uperating a similar legal provision in the
United States of America (U.S.A.). e Ly
The National Labour Relations Act laid on employers in the U.S.A. the duty:
“to bargain in good faith ” which includes the duty to supply the agent.on
request information to aid the discussion of bargaining issues. R

. Case law has established that wages and carnings data and personnel in.t_‘gr-'
‘mation is a basic union neced. These items correspond 10 three of the British.

“ guidelines ” mentioned earlier and it is reasonable to infer that where litile

or no exchange of basic data takes place (for example, cmployers who have the
information but are sccretive, or who do not have adequate record systems) -
this attitude will need to change. o

However, czse law in the U.S.A. has also established that ﬁnanéia} co'.'sts‘ and

- production data become relevant only when the employer ‘argues an inability

to meet a pay claim. In a famous dictum in 1955 the Supreme Court laid.

‘down that claims and. counter-claims must rely on honest argument * and‘that

if an “ inability to pay argument is important enough to present, it is important-

enough to require some sort of proof of its accuracy. »*.

“In Britdin it is not so-mlichv !érge-scalc employers as small to .'iﬂédiuni}'sizé -
ones whose practices would be influenced by such a change. SR
ThePrbsbecfs ,. o R e RIS SR
It would be wrong to conclude that the disclosure of information law will
automatically or even necessarily improve industrial relations in Britain.:® Tt
will need a body of cuse law, as in the'U.S.A., to tighten up definitions and spell -
out precisely what minimum standards are. - .. . L e

But if new standards of disclosure practice near the best now annlvin
. . | ow applying ' to

a fow are attained throughout, then someemployees can have existmppg angieties ,
lessened and others can begin to learn something of the complex structure of -

) oL . . ~ 0T
. . AR . soe et
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AL REPORT ON THE CONSUMER PRICE INDEX NUMBERS
OR THE WORKING CLASSES FOR THE STATE OF.
'MAHARASHTRA FOR THE YEAR 1972 . . -

umer Price Index Number (New Serics) for Working Class for the
Centre, varicd between 190 and 204 during ihe.year under review.
ge of the index numbers for the whole year was 198 which was about
igher than that of the base pericd (1960—100). For the purpose of
ess allowance which was paid to the textile workers during the year to
te the risc in the Consumer Price Index Numbers, the new serien of
numbers for the Bombay centre was linked with the old series (1933-
by the linking factor viz., 4-44. The equivalent old index numbers so
fluctuated between 844 and 906 during the year 1972 and accordingly
rkers at Bombay City were paid dearness allowance ranging between
5 and Rs. 22470 for 26 working days for the said year.

lowing table shows, the monthly Consumer Price Index Numbers
ec) for the Bombay Centre for the Year 1972 :— ' ‘

Year and Month Consumer Price Variation in points as
- ' Index Number comparcd to that of
) the previous month
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The following table shows the group-wise index numbers for the Bombay Tt:’;)f for't
Centre, for each month of the year 1972 — ' : i
' | . e n
, Supari, Fuel Housing Clothing - Misce. 1\{00“”l
Month and Year Food Patr:)baggo and - bedding ~ llaneous
. “etc. - light rognuscar?—~ —
» 5 : ' — g2
1972 . | o S o 'hi{)ﬂag_y
January 200 200 - 196 117 10 1 %arch
February 203 203 196 117 190 - - 172 | il
March- 204 208 198 w7181 1B m
April. 206 225 200 117 11 173 {{“l]{ust
May 207 233 201 7. 1927 1B | giembe
Jurie 214 246 202 7 193 am | Qb
Novembs
July 218 246 202 117 194 173 Decembe
August 213 207 202 117 195 174
September 220 209 203 117 197 173 | ——
October 21 208 207 117 196 173 | The f
Centre f
November 219 211 208 117 196 173
December . 22 214 208 117 196 173 Mon
~ Avecrage. 212 218 202 117 193 - 1713
The average of the irdex numbers was higher than that of the base year for | 1972
~ the food group by about 2.1 time for the pan, supari and tobacco etc . group | ,
by about 2.2 times, for the fuel and light group by about 2 times for the cloth: ;&‘g‘y
ing, bedding and footwear group by about 1.9 times and for House rent by {{“
about 1.2 times and for the Miscellaneous group by 1.7 times.’ S Apl
SHOLAPUR* o . B .. | ey
The Consumer Price Index Numbers (New Series) ifor [the Working Class_for luly
.the Sholapur Centre, variec between 192 and 229 during the year under review. ‘S‘“E“S'
T]l;e average of the index numbers for the whole year cameto 207 which was | 6&‘§§
about 2.1 times higher than that of the base period (1960=100) for the ! Nover
5‘“’?05’3 of the dearness allowance, which was paid, to the textile workers | Deen
. during the'year to compensate the rise in'the Consumer Price Index Numbers,
B the new series of the index numbers for the Sholapur Centre was linked with
’*.‘L’t,I].lf old secries (base 1927-28=100) by tbhe linking factor viz. 3.82. |
e 1 ¢ equivalent old index numbers so arrived at fluctuated between 733 and'875 | Th
wtgl'_leng z-ltiléedyéz; élsgnnand acpordlt}glyi; textile workers in the Sholapur City § ;‘%‘?1
paid. ss allowance ranging betwee . 156: 78 -a: . |
26 working days in the year. - 1nging between Rs. 156° 782.1nd_ Rs_l?Q.}ZfOE I:}g
\
Rbig




lowing tablc gives the monthly Consumer Price Index Numbers (New
o the Sholapur Centre during the year 1972 :— o
and Year ’ - : ;Consumér Price  Variation in points as
Index Number . compared to that of
R previous month’

.. 205 g

. . . - 192 - =8
.. PSR 194 =3
. e I £
. . e 192 - R4
.. .. 200 ' 48
. ce e 206 +6
.. _ .. e 211 +5
r .. .. T 214 o 43
. .. .. 218 44
r .. . .. 224 46
ro.. 229 45
Average .. 207 s

-

llowing table shows group-wise Index Numbers for the Sholapur
r each month of the year 1972.—

1 and Year Food Pan, Supari, Fuel Housing Clothing = Misce-
tobacco and bedding llancous
etc. light and .
o ’ footwear
224 174 - 176 ‘141 190 174
211 179 179 141 191 173
204 180 181 141 197 173::
204 181 181 141 201 174
201 175 181 141 203, 174 .
213 181 181 141 205 174
221. 182 181 153 207 . 174, .
229 - 182 7181 ‘153 207 174 -~
233. 187 181 153 208 175 |
1239 190 .- 181 153 207 178 ¢
249 189 181 - 153 204 178
256 189 .. 181 - 153 - 204 - 178 o
Avcrage .. 224 . 182 ., 180 . 147 202 - 175 .

erage of the index numbers was higher than that of the base yedr for
groug by about 2,2timss, for the pan, supari, tobacco ctc., the fuel
a1 the ‘miscellancoys roups by about 1,8 times each, for the elatle
g and foatwWens watip by alovt 2 thies-and foF hovsy vemt by
ng ' . ‘

......
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%‘;tcgggumcr Price Index Numbers (New Series) for the Working Clasg

tre varied between 194 and 205 during the year under
rfg{riég? NI%%&F gl;e?:gc of the index numbers for the whole year came tc 200
which was about 2 times higher than that of the base period (1960=100),
For the purpose of dearness allowance, which was paid to the textile workers
during the year to compensate the rise in the Consumer Price Index Numbers,
the new Series of the index numbers for the Nagpur Centre was linked withthe

old series (Base : August 1939=100) by the linking factor viz., 5.22. The.

equivalent old index numbers so arrived at fluctuated between 1013 and .1070
during the year 1972 (and accordingly textile workers in the Nagpur City were
~ paid dearness allowance ranging between Rs. 154:55 and Rs. 168-48 for 26
working days in the year.) . , -

The following table gives the monthly Consumer Price Index Numbers
(New Series) for the Nagpur Center during the year 1972 :— =~

Month and Year Consumer Pricc  Variation in points as -
- Index Number  compared to ‘that of
: previous month -

1972 - |
January . .. 196 | —1

- February .. .. 194 =2
March | .. 194 . —
April A 195 +1
May .. . 197 | +2
June . . . o201 +4
Juy - .. e 203 42
August ' e .. ' 204 : -l-l
September . .. .. 204 | —
Oetober | | 204 | R
Novcn?ber o .. L 205 o | +1
December A - .205 —

-A'verége e 200 : |

Jant
Feb!
Mai
Apr
Ma
Jun
Jul
Au
Sej
Oc
N
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wing table shows group-wise index numbers for the Nagpur Centre
onth of the year 1972 - _ oo °n

1d Year Food Pan, Su-  Fuel & Hdusing Clothing, Miscell--
pari, to-. light bedding aneous
bacco etc, and foot-
w.ear
.. 215 163 . 179 134 218 153
.. 210 167 - 182  ° 134 219 154
: .. 210 167 182 134 220 154
, .. 21 174 184 134 220 154
. .. 214 188 184 134 220 154
. .. 220 197 184 134 221 154
: .. 223 206 185 138 222 155
: .. 224 177 186 138 221 159
.. 225 173 186 138 220 159
. .. 224 173 186 138 221 159
e 227 174~ 186 238 220 160
.. 226 178 186 138 220 159
verage .. 219 178 184 136 220 156

ge of the index numbers was higher than that of the base year for
d the clothing, bedding and footwear groups by about 2.2 times
> pan, supari, tobacco etc. and the fuel and light groups by about
ch and for the miscelluneous group by about 1.6 times and for
y about 1.4 times. ‘ '

ier Price Index Number (New Series) for working Class for the
itre varied between 189 and 218 during the ye.r under review.
of the index numbers for the whole year came to 203 which was
s higher than tbat of the base year (1961 equal to 100). For the

ho dearness allowance which was paid to the textile worke1s during

ompensate the rise in the conusumer price index number. the new
e X nIl)lmbers for Jalgaon Centre was linked with the old series (base
)=100) by the linking factor viz. 5.29. The equivalent old u;d;;
arrived at fluctuated between 1000 and 1153 dunn.g'thq year.. ?’d
1gly the textile workers at Jalgaon (Khandesh Mills). we‘;% p(:t!‘lr
swance ranging between Rs. 170756 to 198-86 per month"(fo;
 days) in the year. -~ =

™

SO A AN Rt 0 g e

P14

3
d

e,

0"‘

AMEA L




536 LABOUR GAZETTE—JANUARY 1974

The table sct out below indicates the index numbers for each month for the | e
N g 31 ol

. : nt]
Jalgon Centre during the year 1972 - . g?th‘
' Variations in poj )
Mondhand Yor fodex Numbers - Vorttons s | e
) previous month Th
. — ] for
January .. .. 189 -}-:12

February .. .o 191 o ,—}—5 |
March .. .. }gg + | _
April eer .o 2 - "
May .. .. 198 +2 |
June . .. .. 200 +2 | Jan
Jul . .. . 205 +5 | Fb
Au}g,ust .. . . 208 +3 Mi
September .. .. 209 +1 - Ap
October .. .. 211 42 ' Ma
November .. . 216 +35 | Jur
December .. . 218 42 JAuI
' —— —_—— — \
Av e .. 203 Sej
verage Oc

, . . N
The following table shows the group-wise index numbers for Jalgaon Centre

Di
for each month of the year 1972
. Month and Year .. Food Fueland Housing Clothing Miscell- -
; light and aneous.
footwear
_ C
. January .. .. 204 180 . 133 175 ' 169 -
] - February .. .. 205 180 133 183 170
March .. .. 214 180 133 182 1700 F -
Aprit - ., .. 213 . 181 132 182 - 170
May .. .. 216 181 133 182 - 170 - )
June e .. 220 181 133 185 170 )
July. .. o227 181 - 133 . 188 - - 170 - ]
August .. e 231 183 , 133 190 - 1700 ‘
~ September ‘ .. 233 182 - 133 186 170 - - ]
- October .. 236 ¢ 182 " 133 193 170 ,‘
November re 244 183 133 ¢ 194 171
December ,; o247 184 133 193 T 171
Average .. .. 224 182 133 - 186 : 170

- The averaga of the indeX number was higher fhiu’ that of the base yoar for
tho faad proup by sbout 2.2 times, for the 3 ase y

oo o - : - o fuel and light group hy about 1+8
fi?ﬂ@ﬂrf()? ﬂl‘.’ hollsmg‘. b Bb()uﬁ 1i3 ﬁn'msl FOI’ uw 31(% iﬂ aﬁd Faatwe ¥ BOALE
Y Bbout 112 time id for the mlsgollnuaons moup by Abon 1 7 iimgg,
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ona Consumer Price Index Number for Working Class for Poona
varied between 177 and 201 during the year under review. The average
1.9 times higher than that of the

ndex numbers came to 187 which was

sar (1961=100).

table set out below indicates the index numbers of t

h month during the year 1972.

he Poona Céﬁtre,

Consumer Price

Variation in points as

on‘h and Year compared with the
Index number previous month
' .o .o .o 181 ceca
Yy .. . .. 177 —4
.. .. .o 178 +1
.. . .. 180 42
.. .. .o 181 +1
.. .o .o 183 +2
. .o .o 186 +3
. .o .. 192 +6
er .. “e .. 193 +1
| .. .. . 194 +1
er .. .. .. 197 +3
er .. .. 201 +-4
Average .. 187 ceee

ollowing table shows the gioup-
or each month of the year 1972

wise index numbers for the Poona

" Clothing

and Year Food Fucland Housing and Miscella-
light footwear neous .
. 196 178 113 1SI 162 -
. 189 177 113 178 163 .
. 189 182. 113. 185 . 163 -
. 192 182 113 185 165 .
. . 194 184 113 186 165 .
. 197 184 113 183 166
. 1202 186 113 184 166
. ..o 212 186 117 187 - 165 ,
r ..o 2120 190 117 186 . . 168
.. 215 191 117 183 169
r . 219 ©191 117 183 - 170
r .. 225 191 117 186 170 .
185 115 184 .~ 166,

204

s e T
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he average of the indox number was bigher than that of the basE year for the
: foc;rd]group lgy about 2 times, for the fuel and light by about 1.8 times, for the
- clothing and footwear group by about 1.8 times, for the nuscellancoqs-group

- by about 1.7 times and for housing by about 1.2 times. - “
NANDED CENTRE - ,

The Consumer Price Index Numbers (New Series) for the Working Classes |
for the Nanded Centre varied between 197 and 234 during the year under

reviow. The average of