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The ** Labour Gazette* is a Journal for the use of all interested in obrammg prompt and
accurate information on matiters specially affecting labour
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The Month in Brief
i].abour chlslatnon o LTI

e Payment of Bonus (Am*ndmaat) Act, I978 and the Sunar Undcttakmg1
l Taking over of Managx.mt.nt) Act, 1978 arx., p.lblhhcd in this issuc at.-
ages 854 tO 865 : ' S ST

( onsumer- Price Index Numbcrs for Workmg Class

irho Bom)ay, Solapar and Nagpar Consum:: Prica [nde( Numbct fot workmg
!a‘h for the myath of Ap:il 1979 ‘with tha average priczi for ths year eadedi'-
asember 1960 equal to 100 were 331, 347 and 33" rep: ttvcly Thz Jalgaon,
‘ andt.d Pune and Aurangabad Consuma: Prics Indsx Numbe:s for Working. -

e,embct 1961 cqual to 100 wese 334,345, 319 and 351 rc;pastwely

ALl Imha average Con,umer Pnce Imle'c Numb"r for, Imlustnal Workers

All India Average Consums: Prics Indek Nu.m‘) for Industrial - Worke

Guneral) on Base 1950_.100 ‘for “Ap:il 1979 iy 337 as compoared to. 332 in-
March 1979, The Inde< Num%z: £3: A2-il 1979 oa 'basz 1949_-101) dacived -

rom thc 1960 basﬂd mdu wo K3 out to 4IO as. a"rumt 404 for Marm. 1979 :

Le
N t

ndu,tnal thutcs in Maharashtra State PR

12 time loss of 2,74, 533 work xing days as c)mpxrad to 41 dt\p_xtc. in Fedruary .
1979 involving 67 30’ workmza and a tims loss of..,72.578 mmday-. - Further,
articulars of : Industnal Dlsp.ttc, ar..‘ gwn at plfvh 93') :md 931
Ofthls issue. s

Vo .
Y Y

Beneﬁts undcr the Employccs Stalc Insurancc Schemc R A
During . the ‘month of “April - 1979, 16, 583 m.Sun.d p 30ns re "lved
@RS, 29,84,684.54 cashibeacfits dueto ¢ mploymmt injuries. _This - includeés
14,513 persons who were inreseipt of Peasions for Permanent Dlsablem*nt
and 1,709 persons who were in reseipt of Dependeat Benefit as’ dep:ndcnts '
of deceased Insured ' Person. - During .the ~month, 1] 417 acaldents wer«,.
rcnorted as agamst 1] 682 durmg thc preuedmg month

lass for the moanth’ of April 1979 with the ave: rage prices for the year caded ',

IDuring March' 1979, thare waze 41 striks3 invalving 20,552 wo kmza: andi’

———
i B T, 3
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ILO Report on Human Rights _ T Rm['miﬂ“ s?ld ‘h;timerests
The immediatcly binding nature of obligations by ratifying States to guarantee, kil their °‘{m~i e,
trade union rights set out in a United Nations Human Rights Covenant is | 3, ufial 010

underlined by an Internaijonal Lakour Organisation Committee of legal experts.

Several of the rights concerning workers contaired in the International
Covenant on Economic, Sccizl ard Cultural Rights nced: only Ee achicved
progressively by States partics to the covenant. ~ On trade union rights, however
the Covenant requires States'parties 10 undertake to ensure them as an imme-

diate-obligation. _ SO
Workers - rights 'in. such ficlds. as working conditions and social security
‘‘require continuing efforts to’ achieve a progressive raising of standards of’
welfare ”, says the 1LO experts. ~The realisation of trade union rights; on the:
other hand, ** is'not deper.dent on availability of resources, but could represent
an important contribution to the harressing of the energics and support'of:
the productive forces in society to the development process.” K '

These observations are mace in the secord report by the ILO body—the
Committce of Experts on the Application of Conventions and Recommenda:
tions—on progress in puting into effect the Covenant’s guarantees on:labour

and social matters. The report has been sent to the UN Economic and Social

Coupcil as part of a procedure started last year to involve the lLO:and.O‘h‘E"-
- Specialised agencics in the monitoring of observance of the Covenant’s provi-

sions that fall within their competence. ~ ~° | "7 crnls
.The 1LO report notes that-the Covenant’s provisions on trade union. free-

on‘freedom of association and the right to organise (No. 87). ERRNE
These provisions, unlike otkers in the Covenant, establish * an obligation

doms coincide with or purste very similar aims to those of the 11L.O Convgn’_tipﬂ .

both to gurantee a right to everyone—the right to form and join trade unions’

~of his choice—and 10.guarantee certain, rights.to trade unions : the right 10

- “cstablish national federaiions.ard confederations and the right of the latter 10
form’or join interpational trace union organisations, and the right to - function

without interference’ .. . :

_The 20-memter 1LO ;Committee,: meeting. in' its: annual ‘session in ‘Geneva

in March, cxamired reports sutmitted by 14 States partics to the rights recog-
nised in Articles 6-9 of the Covenant, namely tke right to work, the right t0
just and favourable conditions of work, the right to form and join trade unions,
and - the right to social security. .

(Indian

Worker, dated 14th May 1979).
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_This was announced by the Union Minister of State’ “fc')r, Labour and Parlia-

§ mentary  Affairs, Dr. Ram Kripal Sinha, while inaugurating the -13th ‘Biennial

Conference of the Maharashtra Veej Kamgar Maha Sangh in Bombay on 4th

June 1979. Shri Satish Pradhan, President, Municipal Council, Thane presided.

~ The Minister said that the labour in India today was enlightened enough
to look after their own interests., They. did not require interference. from
outside, political ‘or otherwise. 'Once this was ensured, inter-union as.wéllas

intra-union rivalaries would automatically disappear. L
Dr. Sinha advised trade unions not to confine their activities “merely to
demands for incrcase in wages _or bonus, - They should. educate the member
workers, so that they realised their obligations both towards the organisation
and the society, Consumer welfare should be their motto, which ultimately
meant their own: welfare - too. * oo rcToe SRR
The Minister enumerated various steps taken by the present government for
the welfare of the workers ever since it assumed office. - He, however, appealed
to the workers . for their co-operation, so that the various pledges given to the
peoplec could be redcemed and national economy further st{cngtyqned. t
Wage' hike for Bombay Textile Workers. S S SRS
According. .to an award- given by - the * Chief Minister -of ‘Maharashtra,
Mr. Sharad Pawar, on April 13, 1979, over two lakh textile workers in the city
would. get a wage hike of Rs. 61.26 a month' with'retrospective cffect from
January 1, 1979.  The award will result in an'additional burden of Rs.15.60 -
crores on the mill managements,. The burden- on arrears:will be: Rs. 3.9
crores and on increments Rs. 2.07 crores .annually... O A BRAREY
| o (fhklusirial Bulletin, dated JstMay 1979) *-:

Wage hike for Textile Workers of Maharashtra - - ‘77 |

Workers working in. textile mills'in' the regions: of* Vidarbha,’ Khandesh and
Marathwada in Maharaslitra have been given a’wage incrase of Rs. f4_0.: Plus
fringe benefits, which include an annual increment'of Rs: 6. ‘The wage increase .
of ‘Rs. 40 will ‘apply with' retrospective effect: from January*1979, ‘while. the
increment will be effective from the beginning of next year.: “The aboye wages
Ievision js on_the recommendation of the Chief Minister which’introduces
Parity in the wage scales' of all' textile workers in° Maharashtra. .

-

(flxdtlstz-iql _Bul@(in, '(‘Iqte‘(‘vl’_‘j.vsvt’ 4:‘;.7@1:]:1:8: 1979)‘

Seminai on Employment information opened ot T e e el
The.factories should give first prefercnce to their apprentices while filling job
vacancies'and a ‘central legislation was needed for the purpose, said. Shri Nihal
Ahmed, Minister for Employment, on 24th May 1979.

<
[ .

+ Shri_Ahmed was inaugirating in ‘Bombay ‘a’ six-day . emmarof all India
State. }'Employmc‘:ntv. Mark%t ‘Information : Officers, * _Qlfgl?fn;s;c_l_ by t;h‘e” P‘-?Scﬂ?:’f
General of Employnient and Traifing:t o+ et 0 e R
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. The ifo_lt; .of the cmployment: information officers, Shri Nihal: Ahmedj said, 1

deciding employment policies.” = - A ‘ Sk o o
" ‘He-also felt that employment information would help reduce the unemploy-
- “Shri R. K. Zutshi, Director of Employment, welcomed the gucsts alnd‘;'Sh‘ri
D.S. Gupte proposed a vote of thanks. -~~~ . . - - . S

collecting factual .data on employment potential was of immense value in ¢

Legislation on Workers® Participation o T
Mr. Ravindra Varma, Union Minister for Labour, informed-the Lok Sabha
on April 12, 1979, that the Government would enact a legislation to- ensure
effective participation of workers in management on the basis of the Report
of the tripartitc Committee appointed by his Ministry to study the question.
According to the Minister, the tripartite Committee had completed its work.

e

" (ndustrial " Bulletin, dated Ist May 1979):
Apprentice Subsidy Scheme in Ncwzc:ﬂ:‘mdA o ‘ g L
A new incentive scheme, designed. to stimulate the intake of apprentices, i3 .
now, in operation. Under the scheme employers receive a subsdy of -§-30 :
(£15.65) per week on wages paid to any appreatice qualifying for one. calchgt

year from the date of engagement. - - .

" Employers qualify if they gain approval for the hiring fromthe Apprentice- |

ship.-Committee. The new apprentice must be additional to ths numbe:
hired at 31 March in the previous year. (If no appreatices were employed at
that time the subsidy is payable on the first apprentice engaged and every
second hiring thereafter). -~ - 7 : ‘ '
The subsidy is payable quarterly in arccars on wages paid provided :. (1) the
employer, when claiming the subsidy, lists times when the appreritice was on
accident compensation or social welfare benefits, for which.wages and subsidie3
are therefore not paid; (2) the subsidy is payable'in lieu of any-other wago
subsidy—e.g., incentive -payments for attendance at extended ‘block courses;

(3) where the employment is terminated in a three month period the subsidy .

will_not be payable for that quarter.

o

British TUC Guidelines

Following the signing between the former Labour Government in Britain and

'igs Trades Union Congress of an agreement.on the conduct of industrial rela-
tions, the Couicordat, the TUC had issued the. following guidelines to - British

unions.” . Other ulii,ons,- i!l.fot‘hgr couitries,, will benefit from a close study of

_these guidelines :— S I
(i) The key to the future is expansion .éhd‘éfﬁichcy. B

_(ii? Strike action is afinal and last resort.w A
employer’s ability to maintain' employ

_(III.IIHSI_{:'.I'{I.[&.Bil”éihl; (‘Iz._zzté‘q}'iljilxgﬁ?ay_]97:'9); RN

;resort -which ‘can .too .cas_iAI‘},.'A .dt}‘éct an-
ment :and /tocontinue :to: pay higher
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wages. -Prolonged action causes substantial loss of earnings lcading to.a shﬁr;ﬁ

drop-in workers. living standards. = - -0 0T » s

- (iii)- Agrezments for settling disputes and differences of opinion should be
written; ‘swift in operation and regularly’ revised for continuing’ relévance.
Strikes should not be undertaken until the Disputes Procedure has been ex--
hausted.’ - T e T T T

" (iv) Strike ballots are strongly cncouragéd. Rulcs sliodl_d be dc'\;'ised as to

how these should proceed and they should be clearly understood. - Arrange- -
ments should be made in advance for the provision of emergency or essential

servicos in the cvent of a dispute.

_(v) Unions are urged to bear ﬁrmly in mind l,hc..nccld for ﬁexiblc bbérzilioh :

of closed shop arrangements and to adopt methods which emphasise the-
benefits of union mefnbership when recruiting, 7o T S

(Industrial B::llc(ir;, Hat@@( .{5!/:_ May ]9'79)1" .

Changing Status of Workers in Korea

One of the most conspicuous changes which came in the wake of rapid ccono-

mic growth in Korea is the change in the status of workers, . The ¢hange is
readily - noticeable.- Working people used to do their best to please their

employers, in some cases "to thc extent of playing sycophant, _The situation *
has reversed. Employers must now be nice to their ‘workers if'they want'to:

continue in business. - Many " businesses have an acute shortage of ‘workers.

. ‘Wanted signs are seen cverywhere in Scoul, - Employers are screaming for
want of hands. - Tea-rooms, tailor shops, shoemakers, knitwear shops, taxi and .

us companics, coal suppliers, government offices and private business offices

~are short of people and keep 1unning ads. There is a saying” now popular
in Seoul : . *“ The only pcople redundant in Scoul are'tlic applicants for movie

and TV schools and candidates for the National_ As_sq‘mblyelcg;ic)n’s._’_’ .

Employcrs',j have also chnngcd * their recruitment 1c’rmin‘6|ogy.'~ . Thcy no

longer say ¢ Help - Wanted . “They say : * We Cordially Invite You To'Be a‘

Member of our. Family *’, .. Then - they 1un a:long list:of all the eye-catching

* benefits, which includes “ No Expericnce Asked, ** ** No Education Required

“ Plush Free Dormitory ', * Free Bus Scrvice , * Fat Bonus' Envelopes »,
** Generous  Allowances”;and “ Plenty of Holidays and Paid Leave . “The
businesses offer . 180,000:avon to 230,000 won (US'$. 460) 2 month for a man
fresh out of college as a starting salary. -Some companies pay ‘bonuses 9 mount-

ing to 15 times the monthly salary per year. "The .worries -of employers are

not gone when they have succeeded in employee recruitment.. They have to
take . a.good ‘care.of them to keep them on the job' lest:the employees should

change employers. . Also :attractive offers are constantly made'to already-

recruited - workers. by other businesses to woo them over:into their ** families .
Heavy Bonuses .-~ . - o Tt Petnml
On last Chusok, autumn moon festival, the businesses competed with one
another in paying bonuses ta their employees. -One electronics company paid.
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its workers unusually-large amounts of money in bonuses during the holiday s

season—ith a good reason. It had the bitter experience: of lqsing ten per’cent
of its workers in the previous holiday season. The workers simply went away
after the holiday leave. A large rubber . shoe factory - in Pusan distributed
"thick festival bonuses envelops to the employees, chartccj ‘70 tourist buses,.took
the employees to their homes in the ruralareas entertaining them all way with
music by a hired * professional music band, and told them all the nice things
after the bus ride to make sure they would come back. = The factory owner and
all the ranking staff officials werc at the boarding arca, politely bowing and
shaking hands with th¢ employecs going home on Moon Ecstival leave. . Ano-
ther company had an even better idea. [ts president distributed " money to

- the moon festival home-goers in * socialization  expense ™ and asked the em-

ployeces to :*‘ bring your . fricnds to work with you in the wonderful family
atmosphere of your company . o ' . L
The government had advised the businesses throughout the country to limit
the holiday home-leave to threc days. Ttdid not work. The workers did not
come back until the seventh day in spite of all good things their . employers
had given and told them and the government wishes that they only havea
three-day leave. Some of the companies failed to meet their export target.
When the administrative authoritics asked them for an explanation, they.gave
this reply : “ Don’t blame us—blame the moon festival . =~ = D

The officc- of Labour - Affairs conducted a labour survey last year. It
found that the businesses throughout the country were short of a total of over
112,000 workers, which represented an increase of 3.1 per cent compared with

the increase figure in the previous year. The shortage was most . acute with -

13.6 per cent. in the areas where skilled workers were cmployed. So why the
high competition for jobs in some of the big businesses in Seoul ?. This is
true. ‘The ratio between the jobs available inthese companies and the appli-
cants was 1.:10. There. were simultancous recruitment examinations; at
major business groups in Seoul last September. The opening-applicant ratio
was one to ten at the Dae Woo Group, one to 14 at the Lucky Group, one to
scven atthe Samsung Group and the Hyundai Group, one to nine at the Korean
Air . Lines, and one to 25 inthe case of the Dong-A-Group. -~ : -~ -
Exccllent. Terms . - - S Sy

Workers do flock to the big business groups  for various reasons. They pay
well, have excellent working environments, use fast advancement programmies,

have good annuity system-and sundry other fringe benefits, above all, offer
best future ‘opportunitics. But here again it does not mean that everyappli-

cant will take the job. offered or stay. “Many people ‘apply for-jobs attracted .

by tempting offers . but whether they: will take the job is for them to dccide
after. examining the terms" and conditions 'of other companies and the ones
where: they arc presently employed.: Nonetheless, the big business groups are
popular among the people, especially the young ones, because there, besides
other. benefits, they can try ‘to locute their prospective spouses.: : ..+

- Various ‘government offices, especially” the tax offices -and those having
something ‘to- do with'industry, are’losing their employces to private businesses.
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The present lcadership. is determined to root out . official corruption under
what they call ‘an “ Administrative Renovation -Campaign ”, and to this end,
the government 'watchdog organizations continue to conduct inquisitive and
searching inspections and investigations: - -A. startling percentage of govern-
ment -officials”.left their jobs .last'year and secured - positions with private
d businesses. They say there- is no sénse in staying on the government jobs
and be suspected when much better-paying jobs are available everywhere.
The government -has tyised their pay this year substantially. The lower the
‘grades the higher the rates of raise. This will help, but how much it actually
will is a good question. ' S ; o ,
The government and the business across the country have begun taking steps
to mect thelabour shortages. , In late December last year,: the office of Labowt
Affairs set the new year’s labour training target at 112, 500, which represents:
an increase” of 20,500 persons over last year’s 92,000. .- The OLA has sct aside
atotal of 668 work-skill training schools across the country.tc achieve the néw
year’s vocational training goals. The OLA. has also decided- on a plan to set
up a, vocational college and to double the capacity of the existing Instructors’-
Training Centre to mecet the consequent increase in the demand of Instructors to

various work-skill training schools: R T
The series of steps taken by the govesnment- indicate ‘its” determination_to
mect the skilled, labour shortages at all cost. " Establishment of the new:
§ Vocational trainingcollege and the drastic incrcase of the college and univer-
§ . sity freshman quota are designed to meet the steep risc in the demand for
highly - skilled technicians and engincers which result from the nation’s switch-
over and industrial upgrading from labour-intense industry to a capital—and
technology-intense  industrial ~structure. The ‘shortage of labour must be.
overcome and it is hoped that the measures taken by the government and the
private ‘business will work. However, it is a nratter of felicitation .-that - the
attitude-of the employers. to their workers has changed: It is another. ‘benefit- -
which the fast cconomic growth has brouglit to the - people in-addition toan:

affluent living.” .. .0 e S _ SRR
o : (Industrial Bulletin, quie([ ..ISIII'A{?I;I_.I_ 1979) N
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tion carry’ ua:ht
T,le views expressed in signed Articles appearing in this sec 4
S (tn as much a.sl" they are expressed by the persons who know their subjects well. L
“They, however da not necéssarily reflect the views of- Gat'ernltxglxr. R
All. nglns concerning these ArtIcIes are re:erv:d ) R

SOCIAL RESPONSIBILITY OF TRADI; UNIONS o .
" BY | L
G. RAMANUJAM, GENERAL SECRETAR]', LA’J‘UC

Human relations arc based on human psychology 1t would be more in
tunc with human psychology if the subject of * Social Responsibility ‘of Trade’
Unions® were aisngncd to an cmployer. - Similarly if you had asked a trade .
umomst to speak on " ¢ Social RcSponslbnlmca of Employers” it would be quite,

in keeping psychologically for, our own sins arc bchind our backs and 0[' .
‘ others bcforc our gyes ', : - »

Our socxcly to-day is largcly a rights-oriented- socnct} A trade unionist

will be at his best if he is called upon to expatiatc on the rights of trade unions -
N : :émim&mspo\\\m\ affiliation, so

and of labour; and similarly, an cmployer on the rights of employers. But.
ask them to Spcak on their respective obligations, you catch them at their most.
vulnerable ' point. ~The obligations _and respon51bllmc; of any one group.
will be forcefully pointed out, perhaps, by the opposite group. .And. if you’
want any proof of this, you havc only to look at our politicians, who will”

sermonisc to the people on their duties and responsibilities, but will not even- -
.thmk that they too have some’ responsibilities. : .

- The ﬁrst assumption, accordmg to me, -would be that trade umons lmvu‘
some responsibilities. Only if this assumption becomes undisputed, the next.
question as to what these responsibilitics are -will arise; and then the furthcr

“‘question as to what extent these: rc%ponsmlhuct. havc been and are bcmgi

dxscharged could beconsidered.

T believe that social rc%ponmblhty is one of the several l'uS[)Ol‘lSlblllllC: a tradc

* union has, or at any rate ought to have, such as its rcspomlblht\cs to its own
members, its responsibility to the mdustry whxch itcovers, and its re)ponslblllfy )

to the socxety at ldrge.

The annry RCSpOhSlblllt}

The primary responsibility of a trade union is to its own members
this responsibility is satisfactorily discharged in all cases is still an open quc:-liOﬂ
In ‘many instances trade unions to-day arc not really intended to serve their
members.  On' the other hand, they .are.intended to serve the interests of
po]mcal parties to which their lcadcrs belong for the time being j.and workers
come in only as mere incidentals. You will see from the recent trend of the
trade union movement in the country that the movement is more divided to- -day
than ever before.  Every political party wanis to have its own trade umonS’
no’ mater. |I‘ lt means I‘ragmcntmg labour further. =
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When a party splits, the trade union movement controlled by it-is also split:
“The split in the Indian Communist party which has resulted in the split: of the
AlTUC isaclassic example. . Surcly the split is not for promoting the interests
ofthe workers. Ttis for promoting the interests of the political parties.  Such
‘unions are not formed to serve the. interests of.labour, ‘but.to ‘exploit labour
for the political interests of labour, but to exploit labour for: the political

“interests of the union leaders, who thus becomes a second:source of exploitation, -
the first, of course, being the employer, the traditional-cxploiter. ; These unjons,
“therefore, will not be able to discharge satisfactorily even their primary res-

ponsibility .to their own members. - - . - o s

I have often:been asked when .is INTUC spilting? - Those:who asked this
question have assumed that INTUC too must split, and they only. want to
know the date on which it will split. - Spliting has become the fashion of tlie

day; and if you are something important in the national life, and if you.don’t -
split now, you stand the danger of losing your importancc,':'and, ‘perhaps,”

‘becoming old-fashioned too!- - -

" INTUC would like to remain united and in this respect even old-fashjoned..

‘Everyonc is agreed within the INTUC that, regardless of his politics, INTUC
‘should function as a harmonious whole . in -the trade:union ficld, without
importing the individual’s political affiliation, so as to ennble INTUC to dis-
-charge its responsibility to its own members, which is.of primary-importance.
'Reéponsibi‘lity tolhﬂﬁétlfj'ﬁ S AAI A . ' 7 P
While the discharging ‘of the primary.résponsibility to the members ‘of & unjon
is itself in such jeopardy, the discharging of"its rcsponsibility towards the In-

dustry, which is the sccond .in‘the list is bound to show a-dismal record. Actually’

one of the réasons given:for the Marxists-starting @ new-trade:-unionicentré

as opposed to-the, C.P.I. (Right) is that the:latter; party:is’ co-operaiing:with.

the manigement.”” And since all co-operation with management is a sin.in
the eyes :of jthe :Marxits, they -waiit ‘a ‘trade ‘union which will never co-operate
- with the Industry, butwillalways fight.  Tn-this‘background the other unions,
not -to_be ' left -béhind-iin ‘claiming ‘to {be even more ‘revolitioniiry than the

Marxists, will try-toiéither ape:them of*outbid’ thém, bringing us all ‘to-very.

near anarchy. .::How.¢an such unions“be+cxpected -to ‘have -2 résponsibil xty‘ ‘to

the dndustry 9.oec o Rt Gl G e S
* ‘While'this is §0;:any-talk ‘of co-operation for improving productivity, so-as
to increase the capacity of ‘the 'industry, even for the 'sole purposc of paying
- @ higher :wage, will be considered a reactionary .idea.. ‘Fortunately still, :all
trade unioris, do, not beiieve.in this:philosophy:::.There are:a few trade ‘unions,
may-be they.are old-fashioned enough toacceptthat.workers and trade unions
have.a’ responsibility.to the, industry«in_ whicli they:are; employed, and. such
Tesponsibility . consists'in ensuring: -discipline, cfficiency-.and loyalty.-to:the
orgdiiisation, - o . ¢ enotian el S
These ' unions believe in respecting each other’s rights qnd._:in\:insisting,:.pﬁ
fulfilling their respective mutual as well as joint obligations. ~But;then such
unions .to-day are few and faribetween:und. their-future 'too*doés notiappear

to be very bright-at:the moment. .. The 'm'breunega’tivc‘ig;fthe 'stand ' taken' by .
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a.union the more is it appreciated by the workers as militant, even revolutionary, . 4l ‘
A B Even the press gives publicity only to-such negative stand of unions. Inthis ij%:fm-- u;unsod“‘f‘
o context, unions believing in positive co-operation and scttlements of disputes ,_a‘rﬂmiﬁ&md \i\\lhel\be
‘ il

B0 I through attempts to persu>de and convert the other side, on friling which by |# o, R bu\‘céf
b . resort the methods like arbitration are just getting out of circulation. . Thus ;rﬂ“g\ gﬁm..t s
I i the Gresham’s Law operates, and the not-so-good ones among union i.c., those x‘ﬁf‘ ‘\Pﬁﬂﬂondmh pon
S I who belicve in non-co-operation, violence, and perpetual agitation including, sl :
i ‘ . « ghernos '—drive the positive and constitutional trade unions out .of circulation, WW““W

Good unions scem to be out of place, also due to the attitude of some employers
too. Therefore, it is increasingly difficult to make trade unions belicve that ;l&:ANdY,m' et o1
they have a responsibility towards the Industry; but it is obvious that unless @me‘\m

such tesponsibility is accepted and discharged satisfactorily, even the workers. lyrm. Soin0

interests will get into jeopardy in the short run. ' izoberorgos, ot By €A
S S _ e trdependence
B Soc_x:_zl Rcspunsnb:hty ' - o he

ow lastly, 1 come to the responsibility of the trade unions to society. ~ Very nitesdol,
few trade unions realise that they have a social. responsibility. '

" The National Labour Commission dealing with the social rcSpbn_sibil'itics
of trade unions has listed them as :* - R

|t b nganim,
155 Pafonily has to be

.~ (i) Promotion of national integration ; A IR ’?‘memion 52 4
i con T . . . .. L e L '!.mmhmhithk\\'ﬂf

- (i) Tnfluencing the socio-economic -policics of the community through  |iy4, o
i active participation in the formulation of those policies; and -~ o 5“‘:'-%1:[? T memb
g e v D appropriate for

- (iii) Instilling in their members a sense of responsibility towards industry | .
" and the community. . So T T T SR ﬁ:;ﬁiﬁm‘“ﬁ}m}

1 do not think the social responsibilities of trade unions are limited ‘to the - [y tineey

few. ideas the National Labour Commission has listed.. Let us, therefore, ,‘ 0t for hgmiger
§ delve a little deeper into the subjc.ct’ of social responsibilities of trade unions. L :St}us doy m?
) - We often say that those who have invested capital .are the-employers, -1 | S rayed o

1 - have no quarrel,with this statement. But I want you to realise that it isonly - d.&w“Y‘ Wieetive
partially true. Even the question ‘‘ who is the employer >’ ?.is an’ incomplete e Bing efy
question. It must also say ‘*employer of ‘what” ? “The. complete answer

| would:then be that ** capital is.the employer of labour®’. That way, labour 2‘%‘:{“;.110 ey 4
i -too is an employer, for it employs capital. Thus between labour and capital’ h“{humgha“d oy
g both are mutually employers.and employees. But-then there is an ultimate '."ﬁt’n, .10 oy Rt
i employer, who employs both labour and capital and that is the society: "« ly S plage i
B . -Ifsocicty refuses to purchase the product or accept the services of a particular :‘nu“'-m“’e'ace' |
o industry, both' labour and: capital. employed 'therein ‘become unemployed. - \%‘ﬂhg L
i Therefore, both capital and ldbour are employees of society, rather co-servants”  |& Dl e a0y,
i of society, in- whose-joint hands has been entrusted the welfare so society, - Yy di\m“m“\na“
3 Therefore, capital and labour ‘have: a - direct -responsibility ‘towards. society, , b&%'u“ﬁf lah,
= which is the ultimate master. S T T T }\&"duﬁlsher dry,
t . : S . - . ' . . : h ° .'. . : ‘I. “ - N [ r. . . - R A 0 )
; The Principle of Trusteeship - - . .. 0 0 sl e ;‘klegm“&hw
 Gandhii 3 ndod tho. DERGIOIE. ob thus e o S NG
. Gandhiji propounded tho principle of . trusteeship ‘on ‘these indisputable N‘ut«.}he“
facts.. - He .wanted labour dnd capital to function mutually as. trustee of each” }ﬁ%am“% o
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other and jointly as trustees.of the socicty. Although this principle of trustce-

ship was conceived to regulate the relations between capital and labour; in the |

limited sphere of industrial relations by Ghandhiji, its potential: is -almost

' infinite,- "If every individual in socicty will function as a trustee of every other

individual in society, there will then be hardly any neced for clash of any kind.
But there are several stages in between the present position and this desirable:
and extended application-of this principle. i CoL e

The Extchdcd Applications R S D

In'a human body, cvery organ function as the trustce of every other organ.
Every organ serves every other organ directly or indircctly and similarly gets
served in return. No organ of the hwnan body can hope to prosper at the

cost of the other organs, or by exploiting other organs. Therc is a balanced
and responsible inter-dependence among the organs, which, go to make.the

principle of trustecship among them real live force, contributing to the well- .

being of the whole.

- From the human organism, we next go to the basic social organism, viz,

the family. If a family has to be a happy, harmonious unit, every member of
the family must function as a trustce of every other member of the family,
i.c. he must-realisc that his welfare and hapiness depend on the welfare and
happiness of every other member of the family. Where any member of the
family wants to appropriate for himself more than his just due at the cost of
the other members of the family, the members of the family quarrel and the
family goes to the rocks. Similarly, in the village community, if cvery family

_functioned as the trustee of every other family—for example if the tiller cultivat-

cd the land not for himself alone, but for all thé families in the village ; the

weaver wove his cloth not for himself alone but for. all the families in the. .
village, the priest prayed not for his own welfare, but for the welfare of the
whole community, collective weal would become the-goal for every family.

and his would be giving effect to this principle of trustc_t:sl;ip.

‘T do not want to dwell on the subsequent:distortion of our system into a’

caste system of high-and low, followed arrogance and superiority among some

which rightly led ‘to our downfall.. Indeed, there would be- nothing h'igb"- or:

low, as each in its place is the best.
A_Keyideﬂq.Pchc';, = B L U VRt PRI

> go to a region. ~The several villages in the region should
be made to function in aninter dependent manner- by deliberate .planning for a

balanced division of labour while some villages ‘could produce paddy, some’
may produce other dry crops, and if the products of the. one were exchanged
for the products of the other, so much. so, these villages would ‘become solici-
tous, not only about the.welfare of their own, but also-of the other villages:
in-the region.for their necessary supplies. :- Similarly, if you extend the same.

principle of division of functions leading to a balanced and “responsible inter-
dependence among the regions of a nation. - Then there will not be the miserable
sight we witness in our. country to-day, i.e, some regions refusing. to. share
even its water with others, some regions fighting that a particular town. must

- - T -
T T S e T O YA e




. regions. - What applics to regions within a nation can apply to the nations of
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not go to the other.and.should come to itself. " Tt will also put an end to the
frequent flaring up of communal violence in our:country. =~ -

There should be balanced in_tcr-dcpcndcnpc”among the regions, so that each’
Fegion out of necessity will be compelled to work for the welfare of the other

the world as well ; and if every nation functions in a complimentary manner,
and not as competitive rival, indecd- as the trustee of every other nation, there
will then be no necd for wars of any kind.  This means there should be planning
on a world basis for a proper division of labour-among the nations so that -

mm'_,, W
 RAVINDRA
Unioﬂlﬂbfj”“

syl

b st o ki !
i “,‘;nmgmmm ety

inter-dependence becomes an indispensable necessity and no nation could have
abiding prosperity at the cost of other nations. o R e

" _Thus the Gandhian principle of trustecship provides riot only a soluiion for |
the troubles we faco in' labour-management relations, but right ipto the world
level'to solve the difficulties that we face to-day. T
: Social rcspons[bilitics of trade unions can, thercfore, be eﬁ'cctivcly-_dischargcd,"‘ g
il only they realise the basic fact inherent in the situation.. : .
-  S ; -~ The Third Party . S
_-Labour is but a'section of the community, and trade unions should so design’
their ‘policics and programmes that the part does not come in conflict with the.
whole. They must realise'that in every industrial dispute, it is not only capital

. and'labour that are affected, but the ultimatc master, i.e. society is also affected.,

Therefore, every dispute should .be_resolved not only taking into dccount the:

rights and obligations of the employer and his employees, but also those of the. -
community. Thecommunity is entitled to expect uninterrupted flow ofquality -

goods’and services.at reasonable prices from the management aiid libour and

: f}ij-th social responsibility of irade unions-to fulfil their part of this duty. .

KA
i

SR ~ Socicty’s Responsibilify to Trade Unians - S
.But then no ‘duty can work as$ a non-way traffic. * 'If unions and workers
havea responsibility towards socicty. | Socicty too has -a responsibility. towards
trade- unions and abour. : But 'unfortunately, in our; country, public :opinion"
and the voicc:of socicty arc seldom organised, much less heard and: are,:thofe-
fore, always inefTective. - Unless society also 1akes:up the causé of the workers, |

- Who have been denied just conditions of work and living, it will be futile to_ -

cxpect trade unions to devote any consideration of discharging its responsibility -

to'socicty. Society ‘must organise -itself and public .opinionxmust'bc»,form"d"'- -

and asserted when the need there:arises. - It 4s ‘not enough, if public apinion ’
roused only-in case-ofa strike in essential services, when in consequence the
pubhpr.hz}sﬂg-suifcr. 10 society is vigilant, and. if its;conscience i% quickened. .
by.the-injusticc'doneto workers,theh perhaps, such strike and'such.dislocation

© 1n-.services:10 socicty might not have happened in’many.cases. - ;In-short, there :

could:bea l?cuer-consc;idusﬁqsio f'the social responsibilities-on the part.of trade -
unions if simultancously society’s responsibility -to the;poorer and productive::

schianof the population, is;ul‘so-madq manifestin$ome understandable manner. ;|
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THE ROLE OF THE STATE IN COLLECTIVE BARGAINING

847«-

. , A RAVINDRA VARMA N
“tee Ofev Pllmen ?Tignw CL Umon Labour mestcr., L . R
‘means’ the?«:. ghtge‘]'gl Wlth the m‘owth of the trade union movement in Tndla Collecnve bargnnung
our-afone’ u 1 lias’com¢€ ' to assume a’ pivotal role in’ employer-employee relations--a role that -
NSV e A s i@ is,infact, & 'civilised confrontition between the‘workers and the mata gement.
: wutn a-view to arriving ot a settlement or ngrecment Collective’ bargammg
has béen definéd by the ILO as negotiations on working- -conditions and‘term$:
of employment between an employer, a ‘group of employers or one"or more,:
employers” orgdnisa tions on.the onc.hand, and one or more. rcpresentatlves of.
workers’ ofganisations on'the other,’ with a° viéw to réaching an o ygreement.’ :
. The éssential prc-requ:sltcs for free and successful collective. bargaining'can, + {iilllhIEE]
. easily be identified as‘dn’or ganised trade unior ‘movemeént, absence of. extérnal RO 11 1 ey v
pressurc, either ‘'on the employer‘or the workers, to compel them' to'reach'an- HIEFE
agreement as desired by the party exerting the pressire and a measure of panty :
in’ the barg‘.mmg power of the two partles concerned '

145 (30

i

Collcctnvc bargammg is not 2n éxercise in- competmon but an exerclse in the,
dxscovetjy of :complementarity : ‘and 1dcnt1ty of "interests. 'It.is an exercise in; -
which:both the. parties strive to: convince each other by: whlch they formulate,
such mutually agteed terms and condmons in the mterest of both and essent1a1
for the: growth of the undertaxmg as such. :

PR B N
[y " e,

e R

ln industrial. fields, . collectxve bargammg serves .a. number. of lmportant.
functions as it combines legislative, judicial and executive elements. The
fact that‘the solution ‘drrived through collective bargammg carries’ Wlth it the
sanction” of - ‘both sides enhances:the- leglslatlve process_ in'the 'sense”that 'the
agreemient is ‘a joint’ formulatlon ‘of -thé" terms - and 'conditions” under which -
. workers and 1na nagement agree to ‘co:-operate" and ‘worktogethér for a-certain’’
prescribed perlod +The.judicial process comes.infor-the interpretation of the

greement and to.resolve any.difference; of: opinion. on:the

ntention ‘or scope of a; partlcular clause,, whlle the executive- -process . ensures
that both the management and the trade union abide by the terms- of, the agree1
ment in. 1rnp1ernentatlon and assume consequent obhgatxons

Collechve bargalnlng is’ not an exercise in competmon,'but an’ exercxse Ain
the discovery of: .complementarity ‘and 1dent1ty of intérests: . It'is.an" exercise
in which both the parties strive to convince eacli other by Wwhich-they formulate
such mutually‘agreed terms and conditions i in the interests of both and essential.
for'the growth of the. undértaking as such. ' It'is essentxally a: process inr which
one party seeks agreernent ‘with the other party It-isa process that seeks to B
redefine the terms of co-operation-in the common: eﬂ‘ort of an econormc eﬂ'ort
for the benefit- of a third party; that'is the socnety : :

Ra 4658—2




D ]

848 LABOUR GAZETTE—-JUNE 1979
| 7. 'Distributive or Colléctive Bargaining’

AColie-(ﬁtive bargaining may be said to:be of two types. The convontidnai

“view of collective bargaining cmphasises its function as a_means of resolving

conflicts of interest. In purely ** distributive bargaining, ** there may be the
feeling that what one party gets,. the other losses.. . It, therefore, establishes a
« win-lose relationships’, posing a  constant threat of conflict. However, the
other view-of the possibilities inherent in collective bargaining emphasises its
use an “integrative or * creative * proceis by which both the parties derive
benefit, each contributing something for the benefit of the other. There is,
thérefore, the promotion of the identification of common objectives, a healthy

understanding of each other’s needs and-capabilities, a better respect for each -

other and greater sense of involvement participative and partr}efsl}ip_.in,t'hcf,
well being and growth of the enterprise as a whole. Thus, while in.distributive

of one party’s goal appears to be in basic conflict with that of the. other, in

““ integrative  the approach is one of seeking solutions to problems, both" '
parties sharing a common. concern with the problems and making positive

efforts to look for a solution to solve them to their mutual satisfaction..

;(_lol_lectivc bargaining is by no means the only method of determining coq-ﬁ
ditions of employment and regulating labour relations, and even where it
predominates it often exists side by side with other methods such as resort to

the assistance of third parties for judicial verdicts or mutually acceptable

arbitration or conciliation by Government. - There is no country where the’
State abstains - completely from legislation in the area of working conditions,
though the scope of such legislations may vary from country to-country. One
doess:eq. two types of approaches towards procedural questions in collective
pargammg, one that favours the promotion of self-regulation and confines
itself to laying. : :

5 ~Coﬂ¢bti§é bargaining in Asia $houl_d promote the inferests .and objd(:'ti'vw,'d.f
development of growth.and progress towaids equitable distribution of the

essential for development and social justice. -

- benefits of growth and should provide a framework for industrial harmony, N

as o)

- Dowri’ a few basic ground rules, leaving it mainly to'the parties to- fashion

whatever -rules - are 'néédgd_ 3 and’ thg’-' other that relies on detailed sys't’gm-pf. :

regulation.-

At an industrial relations'symposium for Asian countries Keld in 1975, many
participants underlined the need to encourage and:promote collective bar- -

gaining in Asian countries.. But they were equally clear that collective bar-

‘gaining in- Asia should promote the interests and objectives of development, of

growth and progress towards equitable distribution of the benefits of growth

and should. provide a framework for industrial harmony, -essential for deve- - -
. opment and social. justice. ‘ : '

CETL . It was recognised that the ‘level.of collective
bargaining depended on a number of factors such as the constitutional frame-
work, the structure of the employers, and workers, organisations, identification

' .Qa,mh'ecustodian

ligketoldipits hich cou

bargaining there will always be the possibility of a situation where the admission -
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€ twa t}'bes' R ¥ -and awareness of community of interest, the nature of subjects to be included
wnctj - The’ copyes in collective agréements and so on.’ Each level of collective bargaining has
solvi- @ its specific advantages and ‘disadvantages as well as'its specific potentialities
.and limitations. - The symposium came to the conclusion that one can maximise
.the advantages of" collective bargaining if, -in determining the level at which -
collective bargaining should take place in a particular country, one adjusts
. one's choice - to the general industrial ‘relations . system" of the country and
provides forwell structured coordination between collective bargaining at
plant, enterprise, industry and national levels. -~ -~ . . .o

- The gé_)vemmént,hs the custodian of the public interest, has a role to play-in -
the settlement of disputes which could lead to the' disruption of the - economic
' life of the country. LT Cee ST e

e L e e T Y T EE Y TR PRI T EYa e &

L Relbetthesute

Inspite of some differences of opinion, there was a considerable’ body = of
agreement among the participants that the parties to any dispute should explore
all possibilities of peaceful settlement before engaging in any form of direct
action.. A number of participants felt that the government, as the custodian of .
the public interest,"had a role to play-in'the settlement of disputes which could-
lead to the disruption of the economic life of the country or endanger the .
s area of working conditi - achievement of national objectives in the field of devclopment. = A develpoing
om- country to-country:£0 _Country that aspires to be a welfare state or a Socialist State connot afford to be
dural - questions in’ if _hamstrung by the philosophy . of laissez faire which. has been discarded 4s an.
4 Jation. an achronistic even in areas where it prevailed in the past.. Even in countries where -
self-regulati . the doctrine of laissez faire prevailed the trend of policy and administrative
R _action in recent times has been in the direction of some involvement of the State
-in matters effecting industrial relations. It has now been admitted that group -
of individuals can be a potential source of danger to the freedom of others and -
can causg seismic disturbances in'the society. The State is  the only institution-
“that can safeguard ‘the -common and collective good and ‘protect those .who
are economically and socially exploited and vulnerable to  exploitation. - Itis
‘only the State that can guarantee equality and can. assure the basic conditions.
in which freedom can  be exercised .and. basic.security. of the minimum
_ standards of health, economic security and civilised living assured to all.

1ere is' no’country:

- ¢ It'is timé-we devote attention to .the implications.of industrial relations as

. existing today in the context of the country’s needs for devélopment..“We need
"to examine the relevance of naked economic confrontation as:the historic and

- traditional means of settling disputes in the context of our: present efforts: for
development and acceleration of .progress towards'social justice.'The pattérn

- evolved in the developed countries-in the wost is altogether-a d}ﬁerent' situation
would be appropriate for.a'developing country like ours, seeking devclopment

through .democratic means, is another. vital fgctqr that needs to be pon'dered'

. S
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- ment can settle their differences, - Attenti

_ meant that workers displaced in a particular

“beécause of- cut throat competition, b
_referred ‘to. “'Lastly there is dlso"the c

s vital and the stoppage of production the n

‘over. -‘We are-also to consider whether 'strilkes and ‘lock-outs and confront.

-ation should be‘looked upon as the solution for industrial disputes. It is'to be
-pointed- 6ut that' even -indeveloped countries »collc_cu_ve'-b;lrgz_xmmg no longar
‘exists‘in the same form'as it had yesterday. - :From lts-tmc}itlonal,.emoriOnal,
‘turbulant and explosive characteristic, it has become scientific and systematic.

‘Altérhntive To Confrontation C o Lo

In our country, we have comparatively stable society, built up ona strongand
durable ftamework, which can withstand and absorb pressures with ease; - At
the same time we: can ill afford to ignore the people’s aspirations for a new
equilibrium that assures freedom, basic standard. of living, betterment in the

-quality of living elimination of poverty and unemployment and greater produc-.- gl

“tion, greater generation of resources and greater equality in the distribution of.
the fruits of progress. Industrial relations, therefore, call for courageous and
‘continuous examination from the stand-point of the authentic needs and the
real problems prevailing in our country. Tt is high time for us to think of
another alternative to confrontation in the field of industrial relations. The path
- of confrontation is the path to certain retardation ard possible anarchy and
.collective ruin. ‘Reconciliation of diverse and divergent interests’ has 'to be
"through the . recognition of the- interdependence - of ' interests and ' the
.paramountcy of 'common  ‘interests. We must " evolve a new form' of
alternative as' has done'in some countries in the West where new approaches
to _collective * bargaining "are being tried, since there'is a growing feeling
“that the traditional collective bargaining ‘has” possibly. become"’ cutmoded
tatives of the unions and ‘manage-

‘as “a’ ‘'means by which " the represen

.Such as high unemployment -rate caused by téchnological ‘changes, which has

-not be absorbed expeditiously and without th
helplessness. of 2 marnagement in
like wages and fringe benefits, to the consumers in the form of price increases

oth foreign’and domestic, i often being
: : > is a complaint apainst the tendency of ;:_the
Government to ‘intervene in disputes between the parties, becasue the industry
on the public and the economy, © -

i

on is drawn to envirorirental pressures,

bargaining situation ‘ivill probably.
mews topsoroec expeditiously and. ¢acquisition of new talenits for the
'+ TIews Jobs in an expanding economy: "The : ' :

. passing-on the increases in costs as 2, result of what is conceded in bargaining

ation can ill afford or becasue of

fler these‘prin
P mis:;ﬂched;: Inthat
eyl b justified i clair
mpof e inability to me
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miutvital—they affect t
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' lapproach to collective bargammg, but should- be on'objectively analy-| - 7
- |sing a particular situation arid ‘then taking advantage of the freedom| ~
" lof the bargaining process' and’discovering an approach that is ‘most{-:
_ lrkelytobemost successfulin coping with the specific problemsmvolved

-

LTS BTN S S TR

cases even after these. principles have been conscrentrously applred no-

¢ settlement is rcached. . In that situation, if the pnrtles resort to stoppage of work -
they will be Justlﬁed in clmmmg that. confrontation was not: chosen’ merely :

because of the m..blhty to meet the ch..llcnge for collectrve bargammg

The problems of mdustrral relations’ have become’ not only complex and
gra.ve but vntnl—they affect the entire fabric of the life of nation. The economic

§ development of a .country and; therefore, the standard of hvmg of its people
largely depend upon the harmony and co-operdtion that’ _prevail in’ the’ field of -
industrial relations. 1t.is because of this reason that a consistent attempt_ has ..-
‘been made" in_ever y country, including' India, to' devise procedures and:

machinery to maintain industrial peace and harmony ‘Howeyer, there i is and
there can be no unammlty 1n the patterns that prevml in dlﬂ'erent count rres

One has to accept the fact that’ ‘since socrety and factors that conmbute to

the creation of situations are not static, one has to think of industrial’ relatlons
in the- context ‘of the changes that overtake society and cha nges. that are neces:
sary in society.. “The Industrial relatlons system :cannot Temain an’ ossified
model. - It has to be dynamlc if it'is to be able to'respond'to; the’ .conditions

j of the' socrety in whrch ‘it exists. ' For this: Teason, no umform pattern can be
{ Prescribed for nations or even for developing societies. " The kind of industrial
~ relations required to ensure harmony and co-operation will depend on a number

of factors’ including’ the form of ownership that prevails, the state of technology,
techniques and. relatronshrps ‘of productron _the_nature .and character ‘of the

. Governmcnt the views of the Government on'its own. role the instruments that

the society has at its drsposal to formulaté public opinion, the socially accepted

' concept of ! sanctrons in the ﬁeld of mdustnal relations and the socrally accepted
limits on ‘the .useof sanctrons in. the mdustnal ﬁeld-whether 1t be by the
' 'employer the employee or the Government h

' The New Proposnls

- Maintenance of cordnal lndustnal relatrons has been an rmportant mgredrent

~of labour' policy 'in’ India.”: However, in a’ developing country “where 'self-

SUStamed growth raprd mdustrralrsatron, emphasrs on the development of

The empha.srs should ot be on blmd aceeptance of the tradrtronal SR
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" industry, as the case may be.

~ industrial relations will depend on co-
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agricultures, rapid rise in the standard of living of the people and maximisation |

of employment opportunities are some of the objectives of economic and _social
policy, -commitment to plan and-development, the assertion ‘of egalitariap
forces and the increasing role of the State

wealth have their impact on the shape and pattern of labour policy. .

A Relation Between Partics

The existing laws on industrial relations in our country have become inadequate
to meet the demands of the situation, Government has, therefore, come
forward with proposals which provide legislative encouragement to collective
bargaining by making negotiations obligatory by laying down norms for the
identification of a negotiating agent, defining the rights and privileges of the
bargaining agent and giving primacy to positive bipartite relationship and
mutual negotiations for the settlement .of industrial disputes.. A collective
agreement arrived at between the employer and a negotiating agent would be
binding on the employer and all the workers in an industrial enterprise or.

machinery for the settlement of disputes through voluntary arbitration whenever
the parties prefer arbitration. Government intervention in thearea of jndust-
rial relations would be limited to disputes where there isa bréakdown of bilateral

negotiations and both the parties are unable to retract their steps or to adjust.

their attitude on the issues in dispute and where there is real danger that services
which are essential to the life of the i ' :

intervention will not be ajmed

the judicial determination of the dispute

It is also to be stre
part of the process of “free collective bargaining” in modern conditions in
Wwhich “the economy has become so complex and interdependent, this right
should be exercised only in extreme cases and that too as the last resort, or the
ultimate weapon. It must necessarily be .an extreme remedy. We cannot
afford to have it as the daily regiment. Legal restrictions on strikes or lock-outs
do not indicate a lack of confidence in the process of collective bargaining, a

Otiations have been fully and sincer-
no avail, In fact, harmony in the field of
operation between the employer and
on the evolution ofan accepted machinery
voke the machinery to ensure that the
S, the undertaking, the economy and
ough partnership and cooperation.

ly tried and found to have been of

in promoting .economic growth and.
the achievement of full employment with equitable distribution of income and -

The law would also provide for mediationanda

community may be disrupted. Even this

ssed that while the right to strike or lockout jsan essential ,




vE 1979
5f'th’é:'p T LABOUR GAZETTE—JUNE 1979

1€ people. . . ' ‘ ‘ '
€ctives Of%cozndm The Government 18 cqn}mmcd to promote a culture of cooperation and
: cort | consultation for joint decision making through a scheme of workers’ participa-

tion in management. We look upon workers and employers as partners in

production and we believe .that workers' -participation in management from
the shop floor to the level of the Board is crucial for-achieving better industrial

relations and, therefore, better results in industrial enterprises.-. -

By courtesy :—Indian Worker, dared 7th May 1979). o
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" Labour Legislation

oo, - LabOUL LeGISIARION -, ™
MINISTRY OF LAW, JUSTICE AND COMPANY AFFAIRS - .. [ (e T
T T (LEGISLATIVE DEPARTMENT) -+ © =0 7 7 bitires W;}bﬂlﬂﬂm ‘
New Delhi, the 30th December 1978/Pausa 9,'1900 (Saka). "~ " pyyme
The following Acts of Parliament received the assent of the President:on | (HAPTE
the 30th December 1978 and are hereby published for general information:— Pmi\\ﬁ
THE PAYMENT OF BONUS (AMENDMENT) ACT, 1978 , ‘
. No. 48 OF 1978 : S gl commencem
, : : [30th December, 1978] - lﬂ'[m([zmg Over
- An Act to amend the Payment of Bonus (Amendment) Act, 1977. : ‘.1 ‘Mewhﬁ‘t of Indi
BE it enacted by Parliament in the Twenty-ninth Year of the Republic of e '
India as follows :— : ' ' B !lﬁkémdtohavtcome
1. Short title and commencement.—(1) This Act may be called the Payment. A
of Bonus (Amendment) Act, 1978. : : - R N .
| K ks Act, uple

(2) It shall be deemed to have come into force on the 8th day of
September, 1978. S ,

2. Amendment of section 2.—In section 2 of the Paynient of Bonus
(Amendment)- Act, 1977 (43 of 1977) (hereinafter referred to as the amend-
ment Act), after the words and figures “in respect of the accounting year

commencing on any day in the year 1976, the words and figures “and 1{}
respect of the accounting year commencing on any day in the year 1977" .

shall be inserted.

3. - Repeal and saving.—(I) The Payment of Bonus (Amendmeht) Ordi-
nance, 1978 (3.of 1978) is hereby repealed. B -

) Notwithstanding such repeal, anything -done or any action taken under ;

the Payment of Bonus Act, 1965 (21 of 1965), by virtue of the provisions of

il " i relati

- [Ruesite Cote Govery

?E.Q:fl‘émﬁmaﬁc r
git‘mh;)::a\mabk 0
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g et gy
h 0 e reag.
‘e;‘l i Wling ; !
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U gy q “Beme

the amendment Act as amended by the said Ordinance shall be deemed to
have been flgne or taken under the Payment of Bonus Act, 1965 by virtue
of the provisions of the amendment Act as amended by this Act. :

Published in Maharashtra Government Gazette, I’drt_ VI, dated 10th May, 1979, page 1.

THE SUGAR UNDERTAKINGS (TAKING OVER OF MANAGEMENT)
o R ACT, 1978 L -
No. 49 OF 1978

- An .A.ct to provide for the temporary taking over, in the public
“interest, of the management of certain sugar undertakings
: “in certain circumstances. . : ‘

WHEREAS for maintaining the continuity of productibn ‘of sugar: for

avoiding undue hardship to cane producin n
< ash g farmers and to best sub-serve the
‘mterests o_f all sections of the people, it is expedient in the public interest 10

 [30th Dedemﬁer 1978] R
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 provide for- -the taking over for-a limited period the manigement of every
sugar-undertaking which fails or ceases to manufacture 'sugar - or-". which
fails to pay promptly amounts due for: the cane: ‘acquired for the. purposes
of the undertaking; Rt T S APl

BE it enacted by Parliament ‘in the -Tw'enty-ninth Year of the~Republric'
of India as follows :(— o : - ‘

. CHAPTERI- o

_ S _ PREI..IAINI-I'N',\R.'Y::A:':"‘ IR
R 'Slzblit:t)’th; éxfeniiaﬁd cdnx'n'ténc"émellxt.-—.(lr), TlusAct ﬁ]hy bc 'éiilled .'
the Sugar Undertakings.(Taking Over of Management) Act, 1978, - e
(2) Tt extends to_th'_e.'wholle of India. ~ ~ - - " ORI

g (3) Itshall be deerﬁ_éd to hz'v.vé_é”dxﬁe:. 'iritjo':fdrce ,i)‘n’ the 9th day of}lN(\);\J(érln- o

2. Definitions.~In this Ac’:_t‘,_.un'léss'.thc context 'féqu‘irésg'.—_." SR

" (a) “appointed day ™, in relation toany sugar. year,. means.such. day.
in'the year as the Central Government may, by notification; specify having
‘regard to  the - agro-climatic “conditions prevailing or likely. to prevail,
the quantity of .cane available or likely to be’ available “for crushingand .

other relevant factors: ~ 0 T T S ST N P

" Provided that: for the sugar year '1978-79, the appointed day “shall:'be
the 15th day of November, 1978;- .~ " "~ v

.(b) “cane’ means sugarcahc; T e coTen R
-'(c) *““date - of -vesting”; in relation” 10’ a sugar. undertaking, -meansthe

St

date -on’ which -the:'management - of ‘the undertaking “vests’ in the Central -

LR TE RS R LAy LTk B3¢ DU

Government - under section 3; T e
_ (d) “notification™ “means’ a-'notificztion -published “in the Official Gazétte;
. (e) “Prescribed” "means presciibed by rules midde under this Act; .7 -
- (f) “sugar, undertaking” means- an. undertaking.engaged 'in: the menu-
facture or production -of ‘sugar by, means of vaccum pans-and. With the.
2id of mechanical power, and. “notified sugar " undertakirig” means
2" sugar undertaking. in respect’ of which 2" notification’ has been issued
under section 3;.. ., Lo L L T
" (g) “sugar year*’ means the : period of ' twelve months commencing-on
“the _1st -day of October -and -ending with.the :30th ‘day of - September next
fO"OWing ;'-':-}: O r‘ ) L Sl \ 4 .-: RO d
(h) words and expressions used but not defined in this‘Act and defined in
the ')Indl'lstries'--V(D:g/)e]opnient ~and. Regulation)" Act;*1951:(65 of 1951) shall
have the meanings .respectively assigned :to them ‘in‘that Act and for: this
purpose” a- sugar undertaking shalli'be deemedto be q.n*mdpStn:}lr@Qf:t— '
taking within the meaning of that Act; R

SIS
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(i) .wordsand expressions used but not defined in this Act or in the Industr-
~ies (Development and Regulation) Act, 1951 (65 of 1951) but defined in the
- Companies Act, 1956 (1 of 1956) shall have the meanings respectively assigned

to them in the Companies Act, 1956. ‘

CHAPTER.II
TAKING OVER OF MANAGEMENT ‘
3. Vesting of management of a sugar undertaking in Central Government.—(1)

. Where the Central Government is satisfied— -

(@) that any sugar undertaking has in any sugar year failed to commence

the manufacture of sugar on or before the appointed day in respect of that - '
§ o or befo ¥yl o () o subset
nrbreto anycrcumstances
bl

year, or having started the manufacture of sugar on or before that day
cesaed to manufacture sugar” before the expiry of the average period of
manufacture of sugar in relaticn to that undertaking; or ) o
* (b) thatonanydateinany sugar year any sugar undertaking has, in relation
to the cane purchased before that date for the purposes of the undertaking
arrears of cane dues to the extent of more than ten per cent. of the total price

of the cane purchased for the purposes of the undertaking during the imme- -

diately preceding sugar year; and- oL
“ " (c) that'in either case the effective functioning of the undertaking is necess-

- ary for the purposes of this Act,

the Central Government may issue a notice in such form and in such manner

as may be prescribed to the owner or the manager of such.sugar underzatking.
calling upon such owner or manager to report in writing within such time, not -
being less than five days, as may be specified in the notice, the circumstance under -

which such undertaking has so failed to commence or ceased to manufacturé
sugar or, as the case may be, clear the said arrears of cane dues and to show
cause as to why the management of such undertaking should not be taken over
by the Central Government under this Act. T S

. (2).As soon as may be, after the receipt of the report under sub-section (J)
from the sugar undertaking, or where the sugar undertaking has failed to make
such report within the time specified in the notice to that undertaking under
sub-section (I), after the expiry of such time the Central Government may

make such further inquiry (if any) as it may deem fit, and—

@ if the Central Government is satisfied that having regard to ‘all the
circumstances of the case and the purposes of this Act that it would bAe_exped'
ient to give further time to the undertaking to enable it to commence CF

-...resume production of sugar or, as the case may be, clear the arrears of can¢

. dues, it may. by order ir’ writing, specify the date on or before which and the.
manner in which such undertaking shall commence or resume production of
. sugar or, as the case may be, clear the said arrears of cane dues; or

< (b)-if the Central Government is not satisfied as prb'\-/ide'd in clause (@)

7 declare by notification that the management .of such undertaking shal

vest in.the Central Government on and from such date as may be. spct:iﬁed
in such notification. ' R T L SR
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(3) If a’sugar undertaking: has failed to comply with'an order made'under
§ clause (a).of sub-section (2), or having commenced or résumed: the produ-
tion-of sugar on or bofore the date specified in such order ceased to!manu-
§ facture sugar before-the expiry of the average period of manufacture of -sugar
§ in relation to- that undertaking, and the Central Government is satisfied that'

that the management of such sugar undertaking shall vest in the Central Govern-:
ment on and fromsuch date as may be specified in such notification.

- _ (4).Any failure on the part of tho owner or manager of the sugar undertaking:
to utilise the undertaking for the manufacture of sugar during any period shall
not be taken into-account for the purpose of issuing a notification in respect of
that undertaking under clause (b) of sub-section (2) or sub-section (3) where’
such failure is attributable to any circumstances (other than financial difficulties)

‘undertaking: o;
nE; beyond his control.

ny sugar underfa

for the purpos ~ L ' T
> tgggffnuggsfgm of the total Pm ~"(5) Every notification issued under sub-.sect.ion‘ (2) or ‘sub-section (3) for
F ‘the underta] ek vesting the management of a sugar undertaking in the Central Government shall
fiCRERr riaxing be in force for such period not exceeding three years from the date of vesting as
may be'specified in the notification but if the period so specified is less than three
years from the date of vesting and the Central Government.if of opinion that it
‘is expediont in the public interest that the management of the sugar undertaking
should continue to vest in the Central Government after the expiry of the period
so specified, it may, from time to time, issue, by notification, directions for such
continuance for such further period as may be specified in the directions -
Provided that the total period for which the managemcnt of the undertaking
MMEnce Or. may remain vested in the Cential’Government shall in no case exceed three
‘arrears of cane: dues’  years from the dato of vesting. - e e s
ertaking shouldnot: | oF this

- (6) For the purposes -of this section—: o o ,
(@) “‘cane dues”, in relation to any cane purchased by a sugar undertaking
--means the price payable in accordance with the agreement (whether express
or implied) or arrangement relating to such purchase and where there is:no
such agreement .or arrangement .the prico as determined in accordance
- with the law applicable to such purchase; ' =~ ; R

_-purposes of a sugar undertaking shall not be deemed to be in arrears at any
“'time before the expiry of fourteen days from the date of delivery of such cane
. (c) the average period of manufacture of sugar -in relation toany sugar

undertaking ‘with respect to any sugar year (hereafter in this clause referred
_ toasthe current sugar year) shall be calculated by dividing thetotal number
--of calendar days during which the undertaking manufactured sugar.during
the period of three sugar years immediately p‘recedm_g the current sugar years
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it is necessary to do for the purposes of this Act, it may by notification, declare

e (b) -any cane dues being the: price payable fo’r-any:cane'aqulired for the -
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4 ‘As.i’ets',."'e:ié.,{_;)} notified sugar. undertaking.—(1) The notified sugar under-

* - or any part thereof may be immediately before the date of vesting, shall, on that

case may be, to the Custodian, appointed under section 5 or, where no Custodian
- has bge_n appomtc;d, to such other person as the Central ,Govg'rnnient may »dn-_ecl; _

(5,)_Thé-,C.éhtrél'-' Government may ;t‘-z_\k"e,—'br causeto be t.;:l‘kéi.l,~.zillvné'(;éssﬂfl!: .

8s8. : LABOUR GAZETTE—JUNE. 1979.

-.by the number of sugar years in-which the undertaking manufacturéd sugqr' :
_during the said period of three.years. . - = oot

taking shall be deemed to include all assets, rights, powers, authorities-and-
privileges, in relation to the said undertaking and all property, moveable and:
immoveable, including lands, buildings, workshops, stores, Instruments;

machinery, automobiles and other vehicles and goods under. producgion orin.
transit, cash balances, reserve funds, investments and all other rights and"
interests in, of arising out of, such property as were, immediately before the
date of vesting, in the ownership, . possession, poyer or control of thatunder-
taking, whether within or outside India, and all books of account, registers and
all other documents of whatever nature relating thereto, o

..(2) Any contract, whether expiess or implied or other arrangement (whether
under any statute or otherwise) in so far as it relates to the management of the

business and affairs of the notified sugar undertaking, and in force immediately

before the date of vesting, or any order. made by any Court in so farasit relates
to the management of the business and affairs of that undertaking and-in force -
immediately before the said date, shall be deemed to have terminated on that

date. : - R S S S B P
> (3) ‘All persons in whom the management of the business and affairs of the
notified sugar undertaking vests immediately before the date of vesting shall, as
from that date; cease.to be.so vested. - ¢ T : SRR

"'(4) Notwithstanding any judgment, dectee or order of ;any Cb{lft;ftr'i'blrl“a‘;v

or other authority or anything contained in any law (other than this Act) for the -
time being in force, every Receiver, Official Liquidator or other person in whose

possession or custody or under whose control.the notified sugar: undertaking-

date, deliver the possession of the.said undertaking of such part thereof, as the

step§,for._securing- the possession of the notified sugar undertaking.-.. - -

5. Appai:z'iqre)it'bf C.'tl§10dialt;i'(f) The Cén'tré.'l:Giivei'ﬂménfIﬁﬂl'ﬂ';';'ilsélbso»qn 1 4
as it is convenient administratively so to do, appoint an individual ora body of

-individuals or a Govermment company-as the 'Custodian of a notified -sugaf
. undertaking or a group of notified sugar. undertakings for the.purpose of taking
over the. management of such undertaking or undertakings and . the - Custodit

so appointed .shall carry on the menagement of such undertaking or undet:

~tz_11_c'ix:1gs. for a_nd.- on behalf of the Central Government. - O :
(2) The Ceniral Government, may also annoint an individual or a Govern:

o ¢ Lentra ent, may also appoint an'individual or a Gover!
ment company as the Custodian-General for exercising supervision and controt

over all the. notified. sugar “undertakings, and on. such - appointment, every:

Custodian appointed tirider sub-section (1) shall'act under the guidarce; control

and suporvision of the Custodiin-Gonoral.
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# (3) On the appointment cf a Custodian -under sub-section: (/), the charge
of management of the notificd sugar undertaking of group of notified sugar
.undertakings, as the case may be, shall vest in such Custodian and all persons
'in charge of the management of such undertaking or undertakings immediately
before such appointment shall cease. to be in charge of such management and
shall be bound to deliver to the Custodian all assets, books of account, registers

| “or other documents in their custody- relating to siich. undertaking or group of.
'underlakirig’s.“ . T ! o n R AU
~ (4) The Central Government may issue such directions” (including diréc-
tions' as to initiating, defending or continuing any legal proceedings before
any Court, tribunal or other authority) to the Custodian or’' Custodian General
-as'to-his.or its'powers and duties-as the' Central Government deems desirable
-and the Custodian-General or, if there is no Custodian-General, the Custodian
:may -apply:to the Central Government at any time_for instructions as to the
manner in which the Custodian or the Custodian-Gereral shall conduct the

"management of the notified sugar undertaking or in relation to any matter
arising in the course of such managemont.

(5). Any-person, who, on the.appointed day, has in his possession or under his
* control any books, papers or other docucments relating to the notified sugar -
.undertaking, shall, notwithstanding any thing confained in-any other law for
the: time being in force, te liable; 10.account for the books, papers and other
.documents, to’'the: Custodian and shall deliver them up to-the Custodian or to’,
such-other person as' may be ‘authoriscd ‘by the Central Government or the
Custodian in this behalf. Co it e s T

.+ (6) ‘Every ‘person in‘charge of the managcinent of the notified sugar under.
“taking, immediately tefore the date 'of vesting, shall, within-ten days from that
“date or within such furthe: period as the Central Government may allow in
this behalf, furnish to the Custodidn a complete inventory of all the:propertics
‘and assets (including. particulars of book debts, ‘investments-and .belongings)
~forming part of the undertaking immediately before the date:of vesting and .of
- all-liabilities and ‘obligations ‘of the undertaking:subsisting immediately before
" that-date and also of all:agreements cntered:into by 'the:owner or. manager of
i the undertaking, in. relation to the said -undertaking:and in:force immediately -
sbefore that'date, - v sl L ey e Lo T

*" (7) The Custodian-Genésal shall hold officé during the pleasiife of the Cential
Government and shall receive such iemuneration as may be fixed:by the Central -
GQV‘?F"IP(?HL_ . ' » oo SRR R

i . [
« e . .

i-.1(8) Every. Custodian: or .where ‘a4 body of.individuals has been .appointed
as: the .Custodian, each ‘such’individual: shall hold. affice_during-the. pleasure”
: of: the :Central: Government. and: shall receive from:the funds. of:the.. sugar

undertaking or group of sugar:undertakings concerned, such femuneration

.as.may be fixed by the Central Government. : .~ ..o ..o Ry

T RRY

RN

" Explanation.—The temuneration’ payable 'to tho: Custodidn qflt“\"\}'o"j or more
“‘notified undertakings “shall be allocated -among’the -funds of the undertakings

in such proportion-as the: Central- Goyvernment. may,’ ‘having regard to:‘the
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quantum of work in respect.of. suchvundertakings‘ and otller~;eleyan;.circum," m

-stances,.. by order determine. :. - .

" 6. Payment of amount. (1) 'The,""owilell‘ of OVCTY.IiQt‘iﬁéd 51{8&‘ undertakms
shall be given by the Central Government an amount in cash fqr vesting in it ¢

under section 3 the management of such undertaking.

- (2) For every month during which the management of the _‘not‘iﬁédféﬁg}if s
. undertaking remains vested in the Central Government under,thls Alct,,the'

amount, referred to in sub-section (7), shall bo,—

". (@) where tho daily cane crushing capacity of the ti’ndsria'ki.xi”g'iis:ﬁve‘A

ndred tonnes or less, an amount of five hundred rupees ; and
- -(b) where the daily cane crushing capacity of the undertaking is more than

five hundred tonnes, an amount computed at the rate of one rupee for each.
- tonne of -such capacity or an amount of one thousand two hundred and .-

.- fifty rupees, whichever is less. N

' h CHAPTER 1II - , .
* RELIEF TO SUGAR UNDERTAKINGS AND CANE PRODUCEING FARMERS

7. .Power of Central Government to mdke certain declarations.~(1) The

- Central Government may, if it is satisfied, in relation to a notified sugar.under-

taking. that it is necessary soto do in the interests of the general public with
aview to preventing the fall in the volume of production of the sugar industry,
1t may, by notification, declare that— e

(a) all or any of the enactments specified in the Schedule shall not apply or

- --shall apply with such adaptations, whether by way of modification, addition

or omission (which does not, however, affect the policy of the said enactments)
to such sugar undertaking, as may be specified in such notification, or

() the operation of all or any of the contracts, ‘assurances of p‘rOpe'rty

; T : ’ 2 0' year a_t"la time.' L R
(3) Any notification made under” sub-section (J) shall have “effect ‘not-

settlements, awards, standing orders or other instruments in force

Iy
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' (4) Any remedy for the enforcement of any right, privilege; obligation or

B linbility referred to in-clause (b) of sub-section (/) and suspended or modified

by a notification made. under that sub-section, shall, in accordance with ‘the
terms .of . the notification, remain suspended or modified and all proceedings
relating thereto pending before any-Court, tribunal, officer or other authority
shall accordingly remain stayed or be Continued subject to siich adaptations, so
-however, that on the notification ceasing to have effect— ~ -~ =+ ..

~ (a) any right, privilege, obligation or liability so remaining suspended or

‘modified shall become revived and enforceabie as if the. notification had .

_-never been made, -~ . - - o o
", (b) any proceeding so remaining stayed shall be proceeded with subject
“-to'the provisions of any law which may then be in force, from thé stage which
- had been reached when the proceedings become stayed. - - - S
* (5) In computing the period of limitation for the enforcement of any right,
privilege, obligation or liability referred to in clause (b) of sub-section (I), the
period during which it or the remedy for the enforcement thereof remiined
suspended shall be excluded. - ' o I E

8. Assistance to notified sugar undertakings to clear arrears of cane dues.—

(I) The Central Government may issue such directions as it deems fit-to the -

Custodian-General and the Custodians to facilitate the speedy .clearance of
.arrears of cane dues so as to avoid undue hardship to cane producing farmers.
- -(2) Without prejudice to- the :provisions of sub-section (), the:Central
-Government may render such assistance in such manner as it may.deem fit to
.any notified sugar. undertaking to enable the undertaking to clear the whole or
.any part of its arrears of cane dues so astoavoid undue hardship to cane pro-
ducing farmers. - . U e e

" Explanation.—For the purposes of this section, the expression ‘‘arrears
of cane dues”'shall be" construed in ‘accordance with the provisions of clauses

(@) and (b) of sub-section () of section 3. -

LT B v MISCELLANEOUS - ol

9. Nqiiﬁ'ec? s:lgdr;ztliiiertakirxg, if @ company, not. to be wound up-—(l ) No
Proceeding for the winding up of a notified sugar undertaking, beinga company,
“shallliein any Court or be continued whether by or under the supervision of any

~Court or voluntarily, except with-the consent of the Central Government.

(2) In computing the period of limitation prescribed by any law for the time
‘being in force for any application which may be made in the course of winding
up of any such notified sugar undertaking in respect of any matter arising out

ofany transaction in relation to-such undertaking, the -time during which the .
~making of such application was barred by -this ‘Act shall be excluded. = -

10. | Contracts, etc. in bad faith may be cancelled or varied—(I) If the
Central Government is satisfied, after such inquiry as it may think fit, that any
-contract or agreement entered into by the owner-or manager of a notified sugar

=P S ey

I B Y e
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- or agreement shall have effect accourdingly:
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-undertaking; in relation to-the said -undertaking,at:any time withir tW@lve;

months immediately preceding the date of vesting; has'been entered into in bad e
faith or is detrimental to the interests of the undertaking, it may:make an orde i;n 0
g

‘cancellig or varying (either ‘unconditionally or subject to such conditions asit.
may.think fit to impos¢é) the contract or agreement and there after the contract

Provided that no contract or agreement shall be cancglled or varied éx;eﬁt 5 e ofiet of

after giving to the partiesto the contract or agréement 2 reasonable ,Qpqumn;ty ;

‘of being heard. ° T Lo ko '
(2) Any person aggrieved by an order made under sub-section (/) may make
an application to the principal Court ‘of Civil Jurisdiction within the lacal
limits . of .whose  jurisdiction the rcgistered . office .of the sugar- undertaking is
situated for the variation or reversal or such order and, thereupon such Court
‘may. confirm, vary orreversc such order. oo T R

11. Power.to terminate the contract of employment—If the :Custadian‘or.
Custodian-General is of opinion "that any contract of employment entered into -
by any owner or member of a notified sugar undertaking or its agent in-relation

- to the said undertaking, at any time before the date of vesting, is unduly onerous
-he may, by giving to the employec one month’s notice in writing or the salary or
_wages for one month in lieu thereof, terminate such contract of :employment.
- 12, -‘Management of notified. sugar undertakings pending taking over plysical,
- possession by * the ‘Custodian.~—(I) Pending the- taking over by a’ Custodian
" ‘appointed under.section ‘5, of the physical :possession of any notified sugar
-undertaking,: the peroson in charge of the' management of such undertaking

.immediatély before the date of vesting shall,on’and from that date,: beiin".

- charge of the management of such undertaking for and on behalf of the Central
Government; and the management of such undertaking shall. be carreicd-on
by such person subject to the provisions contained in sub-section (2) 2nd such
dircctions, if any, as the Central Government may. give to him; and no.other
person, including the said undertaking shall, so long as such management conti-
nues, exercise any powers of management in relation to the said undertaking.

(2)No person in charge, under sub-section (1), of a notified sugar undertaking

“shall, without the previous approval of the Custodian-General appointed under

section 5,—

.-~ (). incur any expenditure from the assets appertam,ng o the undertaking
- otherwise than.for- the. purpose ' of making routine payments of salaries of
~commissions to p_mployees', agents or for the: purpose of meeting the routin® )

~day to day expenditure;

..... - ]

- ,-(ii) transfer .or otherwise dispose of 5ny such.‘.asséts' or create aliy"éhargé,

.~ hypothecation, lien or.other incumbrance thereon ;.. ;. :

ca' s+ (i) invest ‘in any mannér- any-moneys'' forming part of such assets ;’

.

~ (i¥)’acquire any immovable ‘property out of the moneys: forming partof | Vi

N s

i such assets 5 - . Lo AR
"% (v)-enter into:any- contract .~ of 'service: or

ik

aal 0f other \Cgﬁ‘p
mn Gt orany ¢
i m g Of \\\(C\‘j

iz ritended to be'

1 Negatcnof powers.—
ot tatall orany ©
v tho those under thi
el byany person or

IWaeer any delega

“[*Fe fowhom such

:ﬂ,tomol and super
¢ Dby incurreg for |

© ) entérintoany- o , : or ‘ageicy, whether:  cxpressly
foor ~by implication, for purposes ' connected: \vh%]IY‘;yor'part]y'";w)l'ctph’.' the | "




onment
t _kmg or xts’agent il ream

LABOUR GAZETTE—JUNE. 1979

undertaking or vary -the terms:and conditions " of. any contract relatmg
to any such transaction subsisting on.the date of vestmg

'(3) The approval of the Custodian-General may: be given either generally .
§ in relation to certain classes of transactions relating to the: notlﬁed sugar

undertakmg or specnally in relation to any of 1ts transactnons. R A

13. Protection of action taken in good fanh.—u) No suxt prosecutlon
or other legal proceeding shall lie against the Government, the Custodnan

8 General or any ‘other officer . of Government “or any. Custodian " in’ respect ,
of anything " which is in good faith done or mtended “to bc done nnder

thns Act.

" (2) No suit or other legal proceeding shall lic 2 gainst the ‘Government,
the Custodian General orany other officer of Government orany Custodian

forany damage cause or likely to be causcd, by anythmg whnch is in good
_fanh done or mtendcd to be done under this Act.

14, Deleganon of powers.—(J) The Central Govcrnment ‘may, bymotlﬁca-
tlon, direct thatall or any of the powers exercisable by it under this’ Act,
other than those under this section or section 8 or section 20 may.- also

.beexercised by any person or persons as may be specnﬁed in the notification,

2). ‘Whenever any delegation of power is made under sub-section .- (J)

the person ,to whom such power has been delegated . shall act under .the

dlrectnon, control “and superv:sxon of the Central Government.

o .15, Debts mcurred for the purposes of nanﬁed sugar undermkmgs to
~have priority .—Every - debt ansmg out ‘of 2ny loan advanced to'a notified
-"sugar undertaking by the Central "Government or a State Govemment for
_carrying, ' on the management of such undcrtakmg,

(a) shall have priority over all other debts, whcther‘ secured or unsecu,red
_incurred ‘before the management of such uudertakmg was taken over under
" this ‘Act’ '; R

‘(b) shall be a preferennal debt thhm the meamng of sectnon 530 of the
Compames Act, 1956 (1 of 1956). - e

and such .debts::shall rank equally among ‘themselves . and be pald in- full

- out of theassets of the undertaking unless such assets are msuﬁicnent to meet
.them in w}uch case they sha]l abatc in equal proportxons

1':_ 16 Penalnes.—If any’ person— e

(a) fails " to ‘deliver to the’ Custodlan anv assets, books of account
registers or any other- documents in hxs custody relating to any notnﬁed
sugar undertakmg, OF ., % Lo . TR

) retams any property’ ‘of such undcrtakmg or remove‘s”or destroys
. it, or -
' (c) falls to comply thh the provxsuons of sectxon 5 or

he shall be;pumsha.blc thh xmprxsonment for a term \Vthh may extend_-

-to seven years, and:shall also be lxable tofine;. ..o et Lo s
Ra 4658—3 : :
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- “'offence under this Act has- been committed bya company and it is proved

- or other officer shall be deemed .to be guilty of that offence and shall be
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-17. " Offences by companies.—(1) Where an offence -unde}- _this Act has ;1\&

been committed - by a company, c¢very person who,_ at the time tl}c offence al:‘ *x e
.was committed, was in charge of, and was responsible to, the company for ;yﬁ“.'in shO“‘d not
-the conduct_ of the business of the company as-well as the company,. shal] | 52"
be deemed to be guilty of the offence and shall be liable to be proceeded |43t

against and punished accordingly :— 1

“‘Provided that nothing contained in this sub-section shall render any such
“person liable to any punishment, if he proves that the offence was com-
. mitted” without his knowledge or that he had “excrcised 21l due diligence

to prevent -the commission of such offence. =~ N

(2) Notwithstanding anything contained ‘in sub-section (1), where - any

“that the offence has been committed with the consent or connivance. of,
or is attributable to, any neglect on the part ofany director, manager,
secretary or other officer of the company, such director, manager, secrefary

liable .to be proceeded sgainst and punished accordingly. . I
‘Explanation.—For the - purposes of this section— - '

(@) * company ’ means zny body corporate and includes a'ﬁnﬁ'or
other. association of‘individuals ;and - = - - ST

(b) “ director ™ in relation to a firm, means a partner in the ﬁrm.‘ -

- 18. Act not to apply to certain sugar undertakings.—(l) The provisions
-of this Act shall notapply to any sugar undertaking which .is owned by
. oris under the management of the Central Government ora State Govern-

ment or a corporation established by or under an enactment (including an

Ordinance) or a Government company as difined  in section 617 of the
* Companies Act, 1956 (1 of 1956). T e s

(2) For the purposes of sub-section (I), the management ofa sugar under:
taking. by a receiver oran authorised controller appointed: by the Central
‘Government - or a State- Government under any law for the time being 1t
force shall also be deemed - to be management of the undertaking by the

i Central Government or a State  Government, as the case may be.

19. Act to have over-riding effect.—The provisions of this Act Shﬂ,"’
have effect notwithstanding anything inconsistent therewith contained in
~any law (other than ‘this Act), or any judgment,.decree or order of.any
~court, tribunal or other authority or any instrument baving effect by virtué

of any law other than this Act. - | o i

20. Power to make rules—~The Central Governiment ‘may; by notification,
- make rules to carry out the provisions of this Act. . . .. L

21. Laying of rules and certain notifications —Every “rule made . by the
Central Government under this Act and every notification made under
‘section 7 shall be laid; assoon as may be after it is made before - each House
-of Parliament, \yhile i.t -is_ in session, for.a’ total. period b't-'- thirty days which
may be. comprised in one session, or in‘two -or more : ‘Successive ; S8sSiONS
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and if, - before the exptry of the. qessron immediately followmg the session -
or the  successive sessions aforesaid, both Houses agree in making any

modification inthe rule ‘or notxﬁcauon or both House agree - that the rule or-
‘notification should not be made, the rule or notification shall Lthereafter

Jhave cffect only in such modlﬁed from..or be of no _effect, _as - the case. may
9. bc ;. so, however,- that any such modification or annulment shall be thhout_
"prejudnce to. the vahdrty of anytlung prevlously donc under that rule or
: IIOtlﬁCatIOIl.

22 Repeal aml' savmg -—(1) The Sugar Undertakmgs (Takmgs Over of
: ’i‘Management) ‘Ordinance, 1978 (5 of 1978) is hereby : repealed..

(2) Notwithstanding such repeal, anything done or any action . taken under
| the Ordinance so rcpealed shall be decimed to ‘have been done ‘or tal\cn
' under tho correspondmg provnsrons of this Act B RS

| THE' SCHEDULE
' S (Sec section 7) L L
The Industrnal Employment (Standing Orders) Act 1946 (20 of 1946)
‘2 ‘The Industiial Disputes Act, 1947 (14 of 1947) A
~-3. - The - Minimum ‘Wages Act, 1948 (ll of 1948). ' CTL e et

 (Published in Malxarashtra Govcmmem Ga eue, Part Vl dated lOth May 1979 -
pages 112 to 122). !




- 866

' appomt Shri A. V. Parckh to be an Inspector for Local arca of Pathardi town in. dlstnct

ity

1, oy @E™
Al 51:h1mth 681578

Glst of Important Nouﬁuatlons Under 2KY °Lo sRUENEES
. P <L .
- Labour Laws - oo T

(A) Bombay Shops and Estnbhshmcnts ‘Act, 1948 -

1. Extension to Additional area—Government directs that-all thc provxs:ons ol‘ the Act
shall come into force in Belapur Village in Ahmadnagar District from 1st April 1979. - .

(Notification No. BSE.2178/CR-2237/Lab. 5, dated 1st March 1979, pubhshed in Mahara-
shtra Government Gazette, Part 1-L, dated 12th Aprll 1979, page 2080)

2. Appointment of Inspectors under the Act.—Commissioner of Labour: is. pleased to

Ahmadnagar in addition to local arca of Ahmadnagar Cantonment, district Ahmadnagar.

(Notification No. CL/EST/1378/Desk-9, dated 24th October 1978, pulﬂ)llsht:d in Maham- ;ﬁ%ﬂmm Gazette, Party

shtra Government Gazette, Part I-L, dated 12th Aprll 1979, pagc "074)
(B) Industrial Disputcs Act, 1947 : ,

1. - Declaration of Public Utility Service.—Government of Maharashtra has dec]nred lhe‘
f%]lowmg industries to be a Public Utility Service for further six months from 14th Fcbmnry
197

D

n Rond Transport Service operated by the Maharashtra State Road Tmnsport Cor-
poration .in the Maharashtra. .

) Workshop, garages and depots of the Mnhnrashtra Smtc Road 'I'runsport Corpora-_
tion in the State of Maharashtra. -

(Notnﬁcatlon No. IDA.1478/7096/Lab.-2, dated 7th Februnry 1979, published'in Maharﬂ-
shtra Govermnent Gazette, Part I-L, dated 1"th Apnl 1979, page 2075)

_(

2. Govyrnm“nt of Maharashtra has dcclared 'he followmg mdustnes to bc a pubhc utxlny :

S"rvnce for six months from 1st May, 1979 —
(l) Concerns manufacturing bread and biscuitsand employing 20 or more workmen ﬂnd

(2) Dairies cmploying 20 or more workmen including activities of and connected wﬂh
production collection processing transport and distribution of milk.

(Notificatiou No, IDA, 1479/7225/Lab-2, dated 28th February 1979, publxshcd m Mahara-

shtra Government Gazette, PartI-L, dated 12th April 1979, page 2080)

3. Govemmcnt of Maharashtra has declared industry emp]oycd in the manufncture of
basic heavy organic chemicals and employmg 20 ormore workmen to be a publlc utnhty seerC?-
for 6 months from 20th March 1970.

(Notification No. IDA.l479/7318]Lab- dnted 16th March 1979 published in Malmrﬂ-
Itrra Government Gazette, Part I-L, dated 12th April 1979, pages ‘2088'to 2089). :
4 Government - of Maharashtra has declared Chcmxcnl Fertlhscr Industry to bc a public
utility servnce for 6 months from 20th March 1979. .

(Nouﬁcntxon No. IDA. 1478/17303/(7301)/Lab-2, d:itcd 20th Mnrch 1979, publlshcd in
Mabharasitra Government Gazette, Part I-L, dated 12th April 1979, page 2089).

(C) Contract Labour (Regulation and Abolition) Act, 1970

Maharashtra Contract Labour (Regulation and Abalman) (Amendment) Rules, 1 979 —In l’“]" ‘

3‘7 of the Maharashtra' Contract Labour (Regulation and Abolition) . Rules, 1971 the words
*“or the memorandum of appeal as the case may be” shall be deleted. ,

(Notification ' No. CLA. 1076/CR-1009/LAB-5, dated’ 13th- March 1979, published in
Maharashtra Government Gazette, Part I-L, dated 12th Apnl 1979, page 2086) '
(D) Bombay Industrial Relation Act, 1946 -

Appointment of Labour Officer under the Act —In su on of Notification NoO-
CL/BIR/J/ENF/193/78, dated 15th November 1975, Commlpes;?gzsérno? Lagour ﬂPPOin

e St::;ﬂ;ual emP"’y“S ‘
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Shri R. P. Pawar, Deputy Commissioner of Labour, Bombay to be ths Labour Officar for the
whole Sgate'of Maharashtra. ~~ . e e e

(Notification No. BIR/CL/ENF/68/1578, dated 30th August 1978,(published in Maha ashtra -
Government Gazette, Part I-L, dated 12th April 1979, page 2074). - R : )

(E) Employecs’ State Insurance Act, 1948 . , S

Exemption of individual employees. under the Act.—Government of Maharashtra. ha $
exempted Shri Anil Dinkar Marathe, an employee of Messrs. Maharashtra Agro Industrial
Development Corporation who is employed in area where the provisions of Chapters IV and V
are not in force on any work connected with the work of the above factory which is situated
nanarea where the provisions of Chapters IV and V of the Actare in force from the operation
of the said Act for a period of one year from the date of publication. of this notification in
the offiical gazette or till enforcement of the provisions of Chapters IVand V of the said Act
whichever is earlier subject to the conditions mentioned in tho said notification. .~ .

(Notification No. SIA. 1779/1385/Lab-II, dated 22nd February 1979, published in Mala-
rashtra Government Gazette, Part, I-L, dated 26th April 1979, page 2218).

2. Government of Maharashtra exempted such medical representatives and sales re-
presentatives of Messrs. Muller and -Phipps (I) Ltd., Bombay, attached to their Bombay
Regional Office and who remained on tour from their headquarters for 7 months or more in a
year for the period with cffect from 1st January,1979 upto and inclusive of 31st December, 1979
from the-provisions-of the Act subject to the conditions mantioned in the said notification.

_(Notification  ‘No.® SIA. 1779/1387/Lab-II, dated 22nd February 1979; published  in
Maharashtra Government Gazette, Part I-L, dated 26th April 1979, page 2219).’ )

(F) Miaimum ancé Act, 1948 I B AL

Appaiitment of authority ‘under the < Act.~—Shri D. S. Paropkari, - Judge;: Lab'pu'r‘Cpl.xrt
Nagpur, is appointed:;asan-authority.under. the "Act: to.hear and dccidc_,nll.clalms.nns.mg
out of paymznt less than minimum rates of wages orin respect of wages not paid within time .
prescribad “under Section 12.(1) or ‘in respect of payment of remuneration for days’ of restor -
for work “done on restdays'under clause B. or clause C of sub-section (7) of sub-section ({3)
or of ‘wages_. at"the over-time rate:under Section (14) to employees employed or.paid in,
those ‘areas- of :Nagpur,’Wardha, Bhandara and Chandrapur Districts in any scheduled em-
Ployment- for which'each af the Governmeént of Maharashtra and the Central Government -
is the’ appropriate. Government, 0 "o T : :

(Notification No. MWA. 1578/2090/LAB-7, dated 1st March 1979, published in Maharash-
ira Government Gazette, Part I-L,; dated. 12th April 1979, Page 2081). o

2 “Revision bj,‘_;\/[}f{x}'nmm'fRates of de&’,_’G@Vémméht' of Maharashtra after considering

all'repra;=ntations razzived'in respect: of the proposals already published and after consulting

,'hB'Adi’is:’rx‘Board?:}/ises with "effect'from ‘6th March;*1979, the minimum rates of wages
payable to emaloyess employed in' t'he scheduled'employment as per the schedule below. :
ot ettty ‘: viion . H .

PRTLE IR T TN TH I IR Y I S I RT R ] .

—_—

'n-. BECRY (_n.:' ISRREH : Rate

HISYRES P

CWLeS O Zone I:‘:' (R
NS B R

[REEt

. Class of crt{blc‘)jéc'\:'s'“ o

it g Voo
S| Lo el

T AT ’ '

.| All employzes who are erﬁ- Rs. 8.00 per 1,000 provided ' Rs. . 6:00 bcr{_l;OdO“bidigSj
- ployed” “in )l,'olli'ng of bidies that where the employ-' provided -that - where'the

i (in:luding labour involved in ec's earning accordingto - employees earning‘ -ac-’

cutting bidi leaves)- and who - * this rate is lessthan Rs.4 ;.. carding:.to_this . ratc.is .
arz supplisd bidi Ic:ives bythe . on any day. he shall: be  less than Rs. 4 on any.
employer for rolling.” ' - ‘. . paid atleast Rs.4 forthat’* day he shall be pau{ at-
T . - . day subject to the con- ' least Rs. 4« for thatiday
) ditions specified in thc,-,:;,_,;sub_]?c_t,tp.ﬂ}e conditions
‘Annexure-hereto. specified in the Annex-
S ‘ turc hereto.
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2, Al cmployees ‘who  are’ Rs "11.50 per 1,000 bidies ™ . Lo
cmploycd in rolling of bidies ' “provided that where the BRI %
(including labour involved in employec’s . carning  ac- e e
" cutting bidi leaves) and who  cording to this rate is less o T T
are not supplied bidj Icaves by - than Rs. 4 on any day, he* I R
thc employcr for rollmg -~ . - shall be’'paid atlcast Rs.4. AT T
: for that day subject to the T TR

EREEER R . conditions - _specified in -
N T : the Anncxurc hereto: B ‘

3. All employces. employed* in * (1) Rs. 4. 65 per 1,000 bun- I?c 3. 50 per 1 000 \vhen
wrapping lnbcllmg and pack- dles when bundlcs are "bundles = are wrapped,
m" opemtlons. ' " wrapped, packed " and ° packed and labelledw:th'

i " labelled with onc . label  onec label- or when ‘bun--

or - when. bundles. are ~ dles arc simply labelled -

L . _simply.labclled; withtwo'  with two labels wnhout

0 ccoroo . s . - .. labels  without - being bcmg wmppcd '
T S S wrapped. - i
A (2) Rs.'5.50 perl,OOObun- Rs 4. Oper 1.000 bundes. -
e e e ~dles when bundlesare - when bundles are wrap-
B : wrapped, packed and = ped,.packed and lnbelled
N : labelled: wit t,\t-o labels. wnlh two labels. .

Explananan —For the purpose of these rates : ) i
(1). Bundles shall be counted irrespective of the number of bndm contamed therem H
+(2)"** label ** means square label, gol tikli (round label) or Adi or Khadi Patti or like label..

4. All employees employed . m 1. Re. 0.80 per 1,000 Re. '0.60 per 1,000 when
nng pastmg opernt:ons. "~ - bidies when they arc not  they arepe not required "
B -, required also'to do the also to. do the work of .
. - workof paste ‘preparing, ~ paste_ preparing, b
basket . carrying and  carrying and katta (bun-
‘ katta (bundle) rolling, . dle) rolling markingand
. o . .. . . ~marking and stnckmg ‘ 'staclum workmgodOWﬂ
. o - ‘work'in godown. I

2. Ro. 0.85 per 1,000 Re 0.65 per 1,000 buhes

bidies when they- are  when theyare required

L . - required, - to-do the work also to do ths work:
.= .- . of paste preparing, bas-,” of paste . prepamg' :
w0 ket mrrymg and katta . basket = carrying and.
. (bundle)' rolling marking " katta (bundle) rolling -

5. All empl loved - godown. work, in zgodown.
emP oyees . cmp oyed in- Re. 0.80per, bag w hin
bag filling ' operation i.e. for upto 50pkgs g mghmg Reup(:OGO '?f’k'é?g Woighing
filling, sewing and arranging .
bags: and ‘for carrying out - . .., .. e .
similar. operatlonsxnn.tobaeco_ S L A B 3
manufactory.. ... R
6. All employees employcdas O T T

1. Taralwa.las o Ms p'er.m'omﬁ.l '”:;Ri‘_lgo"pg'r?;ﬂohjt h.

2. Bidi. sorters ) .

3. 'Bidi checkers or bldl coun- .
~ ters.- .

"and  ‘stacking work ‘in Timarking~ and stacking .

e loyed in
qufc %hsim\en

rgtg on the operation
§ bod of. "

|V rdigofal RsllO

 iofoglod.  Re .50

1y and grinding- of Rs. 1.1
i) n.tx;ld opcralxons of .

- by wh
atever
1= ! g wkiled R T

lu :

!nw’“ mp“’yeﬁ em loy Rs 2

"M B0t Specified
lhe above entne.s

.~F0r lhe r‘“"Dosns 0( ‘

Eshal) gy
“atmbgpu gszshe t;\e areas

u”nrg 0 Ce!
u o S
“hm shal cpmprise fhe ‘mm;
’vnha |
y g dve be: leoyee

02 e ¢ ihed by g ey

lo m
4 s by 53T, atey
'Lii”"mm VBt qu




dles ar
Packed and
oncl bel:: o

carrying
ile) rollmg
ta ckmg workin

4 ‘~B'hattin}olns. :
5. 'T»obnoco mixérs.

6. Bidi lcaves or tobncco,
dnsmbutors or both

7 All employccs cmployed in .
snuff. making . cstablishments
for carrying on the operntlon
by - hand of.

1. Packingof snuff Rs.1.10 . . Re.0.80
.2 Stockingofsnuﬂ' . Re.0.50 =" - Re.0.35

3 Mixing " and. grinding-of Rs,1:10 ' = ' ’Re'.O.»B_O-.
tobacco and operntlons of -~ . .o R
llke nature. i

Tt T,

8. Al cmployecs by whntcvcr M 7per day
nnm]g mlled domg unskllled
work, i :

"'.A~.,' 'ct‘
Q. . oL

9. All olhcr cmployces employ-
‘ed in operations ' not specified. . °
“in any of the above entrles.

o

Explanauon - For the purposcs ol' thls Nohﬁcatlon :

(a) Zone 1 shnll compnse the areas classnﬁcd as Grcater Bombay, Tha _e, Standard Urban‘
. area for the Ppurposes . of the census ' of Indm 1971. -+ ’ T

(b) Zonc II shall compnsc the rcmammg nreas of thc State of Mahnrnshtm.

(c) In the case of an employee employcd on dmly wagcs, the minimum wages in respect of

whom have been fixed by the month, the minimum rates of daily wages shall be computed

y dividing the minimum rates of monthly wages fixed for the class of employees to
Wthh he bclongs by "5 the quouent bemg stcppcd mto the- nearest pmsa. _

). the minimum rates of wnges shall consnst of an nll mcluswc rate allowuig for the
- basic rate/the cost of:. hvmg allowance and thc Cash value of concessxons of any.:

(e) the minimum rates ot‘ wnges shnll bc mclusnve ol' Pnyment ol' rcmuncrzmon in respect
ofthcweeklydayofrest.'. L . N E TSR R '

e e e e e e — — ———
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i
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. T "ANNEXURE ‘
1. The cmployce _Sh:ill be entitled to get atleast Rs. 4 per day (hereinafter. referred to as

*‘the guaranteed wages™) only where the employer fails to supply sufficient quantity of good i1

raw material (including tobacco leaves) to roll 800 bidies per day.

2, The guaranteed wage shall be inclusive of the wages for any day earned by the employee
in respect of bidies actually rolled by him with the quantity of raw material supplied to him
by the employer. : © oL

3. Where no raw material is supplied by the employer to the employec and the employee
is willing to work and reports for duty or for collecting the raw material, thc.cmployccs shall
be entitled to get the full guarantced wages. - e

4. The employees shall not be entitled to get guaranteed wages if he earns less than the .

amount of guaranteed wages on any day on account of his unwillingness to work fqr any .

reason whatsocver. : .

5. The employee shall not be entitled to get the guarantced wages |f he fails to 'gnnk;e full
use of the raw material supplied to him even if the raw material so supplied is -;:nqt
sufficientfor rolling 800 bidies per day. N |

6. The employce who works for more than one employer shall not be entitled to get _thc
guarantced wages for any one of these employers. : S

7. The employee shall not be entitled to get the guarantced wages if the failure-of fhc
employer to supply raw material is due to fire, catestrophe, epidemics, civil. commotion or

other. similar causes which are beyond his control.

(Notification No. MWA. 1579/2127/Lab-7, dated 6th March 1979
Published in M,G.G., Part I-L, dated 12th April 1979, pages 2082 to 2085)

3. ' Exemption_under the Act.—Government of Maharashtra directs that for the_period
ending on 30th November 1979 the provision of clause B, sub-section 1 of section:13 sofar-
as they relate to the Payment of Remuneration in respect of days of rest shallnot apply to the
employces employed in the-employment in cngineering industry (not being the employment

falling under entry 26 of the schedule) the Minimum rates of wages in respect of whom have. . -

- been fixed by the Governm=nt Notification, Industries,  Energy’ and -Labour Dephﬂﬂfﬁnt'@l}; 'E&n“'““Pfﬁie_cled W

No. MWA. '5274/198006/Lab-I1I-A, dated 15th November 1974.

(Notification No. MWA. 5278/2063/Lab.-7, dated 8th March 1979 a 53‘1‘ i
Published in M.G.G., Part I-L, dated 12th April 1979, page 2087) !

(4) Corrigendum.—In Government’ Notification;-Industries, Ehcrgy and Labour Depart- .
ment, No. MWA. 1579/2127/LAB-7, dated the 6th March 1979 published in the Mahhr,.asl!t'.“;lm
Government Gazette, Pat-I-L, Extraordinary dated the 6th March 1979 at pages 86:to 8911”1&;."

AD,In the preamble, in the second paragraph, for “the said notification”, read “the said i |4

(i) In _th§ schedule, against entry No. 7, in Acolt_lmnAZH—‘_ O . R
.~ () for “Rs. 1:10” and “Re. 0-80" read-*Rs: 1.10 per kg”. and “Re. 0.80 per kg"
- respectively. -~ - . T _ T T e T T T

- (b)_for “Re. 0.50 ™, “Re. 0.35", “Rs. 1.10" and “Re. 0.80" read “Re. 0.50" per

(-ng';i{ *Re. 0.35 per kg”, “Rs. 1.10 per kg.” and “Re. 0.80 per.kg”, respectively. .
ofification No. MWA. 1579/2127/Lab-7, dated 16th March*1979° " o " 7,
Published in M.G.G." Part-L, dated 12ih April. 1979, page 2088). _

"
i rr

Extension of the Period of Relicf Undertakings—1. Government of M .
/ —1. aharashtra declares
thuthg Bf‘ndbury. Mills Ltd., Bombay, shall for. a further period of six 'months.commcndng-

~ (G) Bombay Relief Undertakings (Special Provisions) Act, 1958, ¢ .o ot

et BRU. 1179)C

3 0.
"p\i{tﬁin MGG, part I-L,
Decbration 0f Relief Unde

v Works Ltd., Ogale
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_on 9th February 1979,'and ending on 8th. August 1979 (both days inclusive) be ‘conducted
to szrve as.a mzasure of uncmploymznt ‘relief. “Government further directs that in- relation
to th=said reliefundertakingand in respect of the said further period of 6 moriths commencing
on the 9th day of Fcbruary 1979 .and ending.on the 8th day of August. 1979 (both days
inclusive) for which the said relief undertaking continues as such, any right privilege, obliga-

tion or liability (excepting the liabilities accured towards industrial units which are registered - -

as small scale industrial units with - the Directorate of Industries of. the Government -of
Maharashtra’accruzd or -incurred bzforc the 9th day of May 1977 and any remedy for the .
enforcemenc thercof shall be suspended and all proceedings relative thereto pending before
any court, tribunal, officer or authority shall be stayed. . . . ot

(Notification No. BRU. 1179/CR-313/Lab-3, dated 8th February 1979 -
Published in M.G.G., Part I-L, dated 12th April 1979, Page 2075)

2. Declaration of Relief Undertaking.—~Government of Maharashtra declares that Messrs
Ogale Glass Works Ltd., Ogale Wadi, District Satara to which an amount of Rs. One lakh
has been provided by the State Government shall, for a period of 6 months commeéncing on-
8th March 1979 and ending on 7th - September 1979 (both days inclusive) be conducted
to serve as a measure of unemployment relief. ‘

Government further directs that 1n relation to the said relief undertaking dnd in respect
of the said period for which the said" relief undertaking continues as such, any right, privilege,
obligation or liability (excepting the obligations accrued towards or liabilities incurred in

- favour of workmen of the said relicf undertaking who have retired prior to the date of.the -
publication of this notification in the - Maharashtra Government Gazette and the liabilities
accrued towards or incurred in favour of the industrial units which are registered as small
scale industrial units which the Directorate of Industries of the Government of Maharashtra)
accrued or incurred before the 8th day of March 1979 and™ any rémedy for the enforcément
thereof shall be suspended and all proceedings relative pending before any ‘court, tribunal,
officer or authority shall be stayed. ’ :

(Notification No. BRU. 1078/CR4434/‘Lab-3, dated 8th March' 1979 : -
Pu_blished in M.G.G., Part I-L, dated lzth April l979_, page 20!8.5').]» o

(H) Mxihhmshtm Mathadi, Hnmdl and’ othef Manual Workers (Regulation ‘of Employment: '
and Welfare) Act, 1969, .t T O

"Nomination of Menibers on ‘the Board.—(a) Members representing ' State Government

. employers; unprotected workers chairman’ appointed on the Cotton Market Labour Board
:for Greater Bombay because terms of their office expired on 29th May 1978. Shri Sathe is
‘appointed as Chairman of the Board. Both- Shri H. A. Sathe and Shri Nerurkar are

I

H I .

-\1appointed as members representing the' State Government.

-t (Notification No. UWA. 1378/CR-2143