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R LABOUR GAZEITE

‘Started in 1921, the Labour Gazette, issued monthly, is a journal
for the use of all interested in obtaining prompt and accurate informa-
tion on ‘matters specially affecting. labour in India and abroad. -It
contains statistical and other information on consumer price index
numbers.. for working class, industrial disputes, industrial relations,
cases under labour laws, labour legislation, etc. Special =articles on
labour etc., are published from time to time.

Annual subscription for the year Sept. 1978—Aug. 1979 is being
accepted at Rs. 12.

All amounts are pavable in advance in Bombay, in full, either by
M.O. or Cheques/Drafts drawn on Bombay Banks.

ALL CORRESPONDENCE AND REMITTANCES SHOULD BE
ADDRESSED TO : ‘

- The Commissioner of Labour,
“ Commerce Centre”, Tardeo, Bombay-34 : WB (India).

Tel. No. 393651
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Advertisement Rates

Full Page -
Position i Half Page
. Per one Per twelve Per one P
' ‘insertion -. - insertions insertion inesgxt'ggge
. . B * _"’Rs.’P.‘ " Rs. P Rs. P, Rs. P,
Inside page B -+ 5000 -.  540-00 "30:00  324-00
2nd Cover . 65-00 702-00 . .
3rd Cover 60:00 648-00 .
®

4th Cover 75-00 810:00 .

.. *Advertisements for 172 pages in fﬁé.iﬁd..é:f&;zfﬁd 4th covers are not accepted
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products and services, banking, printing, pub]ishinlglaétc 32;1 business
direct or through recognised advertising agents. ’ + ffe accepted
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~ The Month in Brief
Labour Leglslatnon— . R L e
The Maharashtra Shops and Establnshments (Amendmentl Rules, i

‘The Maharashtra Employment Gurantee Rules 1979 are publrshed
issue at Pages .... .. to ...l

- Consumer Price Index Number for Workmg Class .

- The Bombay, Solapur and Nagpur Consumer Price Index Numbers fo.
ing Class for the month of January 1979 with the average prices for"
ended December 1960 equal to 100 were 324, 347 and 328 respectivel
Jalgaon, Nanded, Pune and Aurangabad Consumer Price Index Num
Working Class for the month of January 1979 with the average prices
year ended December 1961 equal to 100 were 327, 348, 314 and 357 reSp'

ALL INDIA AVERAGE CONSUMER PRICE INDEX NUMBER
INDUSTRIAL WORKERS

All India Average Consumer Price Index Number for Industrral W
(General) on Base 1960=100 for January 1979 is 332 as against 335 in.

i ber 1978. The Index Number for January 1979 on base 1949=100.

- from the 1960 based rndex works out to 404 as agarnst 407 for December

Industrial Disputes in Maharashtra State

During December 1978 there were 47 strikes mvolvmg 20, 973 workn
a time loss of 2,44,782 working days, as compated to 25 drsputes in N
1978, mvolvmg 14 725 workmen and time loss of 1,09,905 man days.
partrculars of Industnal Drsputes are grven at . pages 661 and 662
issue. S -

1 Beneﬁts Under the E. SI Scheme '.

- During the month of January 1979 14 439 Insured Persons

-~ Res. 27 59,362: 74 cash benefits due to employment injuries. - Thrs mclud

~ persons who were in receipt of Pensions for Permanent disablement ar
" persons who were in receipt of. Dependent Benefit as dependent’s .of ¢

~ Insured Persons. . During the month 11,531 accrdents were. reported a
- 10, 550 durmg the precedmg month o e :




Current Notes -

Development in MMaharashtra i

tra State has always maintained a pioneering position on the mdustnat
> of the country since early days. It is well-known that the first .
ill was established in Bombay more than a century age 1.e. In 1857;»?-,‘. :
ng position of the State today is amply reﬂectcgl in the fact that
itra accounts for nearly 16 per cent of the fixed investment, about ",
1t of the industrial labour and approximately 25 per cent of the valu.e_
rial output with only 9 per cent of the total population ws-a-vis .|
The State’s gross per-capita industrial output and Industrial con-.
of electricity are Rs. 1,301 and 120 kwh. respectively as against the. :
ding all India averages of Rs. 499 and 68 kwh. respectively. The
resents almost the entire cross-section of the country’s industrial man -
»f expansion, diversification and degree of technological sophistication. .

ttern and level of industrial growth in Maharashtra during the last

1d a half, presents a picture of mixed impact of the development policies -
1itive measures of the State and the Centre, the modern technological, |
‘the world ‘and the domestic and international market forces. -In the. |
1ent of industries in the large sector, the role of the State Government .

 to provide necessary infrastructure facilities like land, water, electric
tc.’and liberal incentives to induce their dispersal in the -under-deve- :
2as. On the other hand, the entire responsibility for development of - |

le industries is that. of the State Government. -

ecently’'due to geographical and historical factors the industrial activity -

1 to gravitate and concentrate within -Bombay City ‘only. Having |
a high degree of concentration within the City the industrial activity- -}

s a natural phenomenon to the outskirts of the City and extended. " |
> the Thane-Pune belt. Even now about 2/3rd of the working factories : |
1 of the factory employment in the State are still concentrated in this: | .
Thane-Pune Industrial complex. - It is only during the last decade and *: |
it in-the rest of the areas of the State comprising' as many as 25 districts =}
d remained industrially as backward as any other backward area of |
tes, nucil of new industrial activity have emerged ‘at several places as’ |-
f the purposeful policy and conscious efforts of the State Government. | -

showing an encouraging growth trend. |

balanced industridl development of the State it is essential that the |
I activity is dispersed all over Maharashtra rather than allowed to =i}
ate in Bombay-Thane-Pune area only. ‘With this aim in view Govern-". |

Maharashtra has since 1962 lannched on a programme of rapid disper- |
lustries in the under developed areas of the State through a policy of:=|
ging and restricting new-industrial activity in the developed Bombay--:|:
one_and by-creating industrial infrastructure in the form of industrial ‘|
e under developed areas of " *{- .

1-industrial estates at various places in th
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- These facilities are backed by a package of liberal incentives. "
‘Government has also set up the State Industrial and Investment Co
(SICOM) of State level and four Regional Development Corporatior
region exclusively for promoting and accelerating the industrial groy
backward areas. The Central Goverriment has also offered some |
in the shape of soft loan investment rebate and contract capital s
industries in the identified backward and selected backward districts.
ment has adopted a growth centre strategy and nearly 51 growth cer
been identified for intensive efforts by SICOM. The commulative re:
policy, facilities, incentives and efforts of Industries Department SI(
the other Corporations, is the perceptible shift of new industrial acti
underdeveloped areas and emergence of new industrial growtl

- at Aurangabad, Nashik, Nagpur, Tarapur, Roha, Chiplun, Kudal an

nagar. Other promising centres are Kolhapur, Solapur, Jalgaon anc

It is necessary here.to mention the important role the small-scale .
sector is playing in the industrial development of Maharashtra.  The:1
small-scale industries units has increased from 4,860 in 1961 to 43,85
The increase in investment, employment and the value of output for.t
ponding period was from Rs. 45 crores to Rs. 272 crores, from 90,701 t
and from Rs. 213 crores to Rs. 1,157 crores respectively.. The disti
features of this sector in Maharashtra are its comparatively higher. t
orientation and slightly more capital intensiveness with higher.output
output worker ratios than those of its counterparts in the rest of India
the last 20 years the Government has taken several progressive me
promote the development of small-scale industries, private entrepr

“has also played its important role in this sphere.

Thus Maharashtra today is the State of il}dustriai oppbri_i}nity and i
that with active cooperation of the people it would be possible for th
continue to remain in the vanguard of industrial development of the
Legal Curbs Affect Women Enipléyineht e

. According to a survey made by the Union Ministry of Labour, introc

legislative restrictions on the employment of women in night shifts ha
other things, led to a decline in job opportunities for. the fair sex
industries. These restrctions, the survey reveals, had in fact forced so
cotton units to.‘close down: their * reeling > departments ,vyhere_‘ ‘wo

" It, however, claims that monetary burdens imposed by 'other

- provisions relating to maternity benefits, maintenance of creches a

factilities for women‘workers were not the cause for the'reduction in y
employment -in various industries.’ Besides the law-against engaging.
night shifts, other factors which contributed to-the decline in women
ment the industry are majnly the introduction _of;gxp;qygd technology
tion'and nationalisatiom, =~ v G U g s e T

i obo

AR S Bt 1) e ERRRTRI S s APRIE f.‘ Zfi_'iz.}.‘":"."..';. 4
owever, in the silk textile industry,-the proportion of women’s. en

“has of late shown a rising trend..In food proc‘essin"g:gnq mlcallldll
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iployment of women did not show any difinite trend and 'dcpeﬁdgq qg_{iﬁq

ailability of raw material and export.

The survey showed that the total number of persons e.hplqyed'innthevseieéié‘;fj%
its belonging to the silk textile units declined from 3,129 in 1970 to 2,465 in.-
76. As regards selected mica factories, there has been an 'overall';_nsc_: ‘mvemplq?y‘.-i"s |

nt of women from 1970 to 1975.

[t reports and - “‘ upward trend ” in the employment of women in food::
dcessing units belonging to fish canning and curing, canning of" vegetables- |
d fruits (and their products) and diary products. Another revealing fact .
| the women workers are more regular =
orting for duty than their male counterparts. In the five industries — mica, o
ton, jute, silk and food processing — covered by this survey except in mica | .
tories the rate of absenteeism of male workers was higher than that of femal
Il average daily earnings of women were" |
te textiles and food processing units, -

, penditure average - :
Rs. 69 per woman employee on the maintenance of creches. Average expen- |
ire incurred in extending this facility, however, appears to have risen steadily -
T the years in units- belonging to jute, textile and food processing. The
women and their working conditions .|
led from industry to industry. Almost all the units belonging to cotton and
e provided their special facilities to their.:
cessing, mica and’ silk textiles, few units .
rest rooms and washing and bathing -

ught to light by the survey is that

rkers. It also claims that the overa
her than those of men in cotton, ju

[he selected cotton textile units were incurring an annual ex

'j/igions; relating to employment of
ie

_:t_extile_‘iqdust‘rie_s were found to hav
men workers. However, in food pro
€ provided facilities like separate

lities.”

wegian Law on Working Environment

le-ranging legislation to promote a working environment in which eniplc'i‘-" o
 are’ fully protected against harmful physical and mental eﬁ‘gqts to their |

th came into effect in Norway on July 1, 1977.

ne objective of the new Worker Protection and Workin :
be to ensure that occupational health, safety and welfare stan

ugh representative — over work environment in this broad sense.
s regards employee participation, the Act provides for t

gates in all undertakings covered by the Act. In

than five employees; it is left to the partners concerned to re
er to appoint or'not to appoint a. safety delegate. For up
ve ten employees, the number of delegates to be ele:

he firm itself, the nature of its work and on working conditj

g ,Enviroximéxit Act’

~ (Industrial Bzzlleti(z, dated 15th January 1979) - :
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Employers are responsible for the training of safety delegates, who recei
pay and expenses from their employer both during their training and a
times during working hours when they are carrying out their duties.

. A safety delegate has authority to stop work being carried out wh
believes is of immediate danger to the life and health of employees, and
the danger cannot be averted by other means. It is the responsibility’
State Labour Inspectorate to decide whether work is to be resumed o
additional protective measures, if any, are first to be taken. Safety delega
not liable for losses suffered as a result of work being halted except of .
. where their decisions are taken on grounds which are irrelevant.. '

Work environment committees must be appointed in undertakings custc
employing more than fifty employees, or in undertakings employing fewe
fifty employees but more than twenty where a request is made for this by
party concerned; or again, in undertakings with less than fifty employee
required by the State Labour Inspectorate. The Act stipulates equal repr
tion of the employer and employees, with the chairmanship alternatin,
one side to the other and the chairman holding the casting vote in case
votes. Company trade unions, it may be assumed from the system of el
will have decisive influence on the election of employee representatives.

The role of the committees will be to promote a fully satisfactor}
environment within the undertaking. A committee may for instance
upon specific measures to be carried out by the employer as considered ne
to protect employees, life and health, and call for the work envirc
to be examined or tested to determine whether a health hazard efft
exists. Where an employer disagrees with a committee’s decision, I
appeal to the State Labour Inspectorate. o

Most important of all is the emphasis the Norwegian law places on emf
personal development and job satisfaction. It stipulates that undertaki
to use different-and new approaches in the development of .technology
organisation, working time and shift arrangements, ‘and a new approach
wage systems. | o o o o
- Conditions, it stresses, are to be so arranged for employees to have * re
ble possibility for occupational and personal development through their y
with each employee’s potentiality for initiative and responsibility being ca
‘ed when work is organised. Efforts are also to ‘be made to avoid monc
~ and repetitive work or work governed by a machine or conveyor belt -
away that employees themselves have no control over the speed of ' the
Work is to be organised to allow-variety and Acon‘tac_t_wnh othe_'r:erél;
for continuity between individual job assignments. ‘Employees_shoul 7'
given full opportunity to keep themselves informed about production’
ments and results. Companies are required not only;to continue exgeru
with new forms of work organisation but to give heed .to,the .ng_htp »._el_n
now to demand that new forms and experiments be,_lntrpduc_ed. ERR

N I'l;‘ 2 2% T Desllatee - /]nfplf 1."’ .T”)Iuar‘
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ILO Study on ‘Child Exploitation®

According to an ILO study on * Child Exploitation ° siibmitted to aconsul

tative meeting of the U.N. Economic and Social Commission for Asia.and the
- Pacific (ESCAP), about 52 million of the world’s lapour forc_:q are,c}hlld‘re.ni under.
15 years of age and most of them work in exploitative conditions, often without-
- pay. By the year 2,000 children would account for one-fourth ‘of the world's:
population and 40 per cent of the entire labour force. o U

The paper said that of the estimated 52 million working children, 42 million"

and agricultural plots, and some 10. |
million as wage-earners in small workshops, factories and fields. Asia has the |

work without pay in family enterprises

biggest number of working children at 38 million, followed by Africa, with 10°
million, and Latin - America, with three million, the study said. The study-
attributed the major cause of child labour to

In some Asian countries, 70 to 80 per cent o
looking for employement or simply wasting
estimated - the number of physically
developing world at 200 million. . .

f children are either working or:

~ R

Planning Commissioh Suh’éy on Wa

Plannir . ge Earnings
Sharp disparities in industry-

. wise and state-wise wage earnings in the. organised: |
sector have been highlighted by a Planning commission study. The industry-wise: |
variations-are

o arns-are more sharp. The highest annual wage carnings;w’ere'in‘Mahara":f“'f/}’
Shtra ‘»fOllowed;by Orissa, West Bengal, Bihar and Madhya Pradesh while the::
ic{a;xifst.wage arnings were in Assam, Andhra Pradesh, Kerala and Jammu and*.

e agricultural se

o i ctor, wages were the lowest in Orissa, Maharashitra |
ind Madhya Pradesh and highest in Punjab, Haryana and Kerala. In 1976-77;2|
S.3.56 per day in Orissa'to Rs. 9.07in’_ |

he range of money wages varied from R
Punjab. oo
_ The study on recent wage trends points out that there h
ncrease in the average wage earnings of workers in the
ccent years. The average wage earnings in 1976-77 we ..
nuch as in:1961 and twice as much as in | 1966.  The real wage earnin gs, taking'
nto account the increase.in consumer price index ) ' )
narginally by about seven percent. . - .

poverty in developing countries. |

their lives away. The ILO also-|
and mentally disabled}'childxje'n_'in the:}

(Tudustrial Bulletin, dated 1 st January 19 79)

as been a considerébl,q~fjff;f Co
organised sector in: the 7|

S .o o ST
€ ‘more than thrice ast: |-

» have, however, risen-only" |
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In the case of mine workers, the wage earnings, have risen more than
manufacturing sector, particularly during 1971-75. The real wage carnir
by 56 per cent in 1976 over the 1961 level. The study brings out the fact’
the agricultural sector, the real wage earnings in 1976-77 were still bel

has been constant rise in wage earning
Rs. 1.76 per day in 1961-62 to Rs. 4.95 in 1976-77. L

There is another significant fact brought out by ther. study. Wh‘ile‘._fea
ecarnings of male farm workers has declined by 12 per cent, the earn
female farm workers declined by scven per cent and of children by two p

" The corresponding decline in real wages is higher in non-agricultural

tions— 15 per cent, 23 per cent and 12 per cent respectively. ~ .

Industry-wisc, the carnings were the lowest in beverages, tobacco and t
products, food products, wood and wood products and- cold storage :
highest in basic metals and alloys, transport equipment and parts and el
machinery. Theaverage annual wage earnings per worker varied from Rs.
to Rs. 5,915.5. S : - CEES

(Industrial Bulletin, Ist January .

Social Security and Accident Prevention o )
Could social security play a greater part in the prevention of emp
injuries, and how ? These are some of the questions which were €
by some twenty government, employer and worker experts from -

countires during a meeting on prevention and .compensation  of; 2

at work held at the International Labour Office in Geneva from Jar

to February 2, 1979. o , L

The. pfoble’m is -all the more important since in industrialised as
developing countries the realisation is growing that the mere opel
mechanisms for compensation for industrial accidents and occt
diseases, such as workmens” compensation and ‘social insurance,

sufficient stimulus to secure adequate attention and resources for-p!

activities. It is clear that this is the case even when the schemes adoptes
' t of the degree.

The cost of accidents at-work ~ -~ . S }
Every year, the social security ‘systems pay out large sums of money .
of work-incurred -accidents “and ‘jliness. Under “the ‘-Ifrenc_h‘ socia!
system, 1,150,000 such cases were covered in 1975 of which 1,20,000¢
permanent invalidity; 30 million work days were lost as'a result of t
invalidity, and 4.7 “billion francs were ‘expended on: ‘benefits. In-th
States, work-incurred accidents and sickness cost the economy §‘-b;1}1«
in .1973-1974. : If it is taken. into consideration that theindirect C
accident, such. as loss of output and wages, damage to machinery, O
is on average four ‘time higher than: the direct .-costs'(med.lcal treat
social security ‘benefits) one can guage the true:burden c_;arx'xe:c_li})y thn

cconomy. .
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Two additional elements T
These facts have contributed, since the Second World War, to a certain .
evolution in the conception of social security Accident prevention and com-.*
pensation' have become two aspects of an integrated .social welfare policy
and two mutually supporting clements of modern social §ccur1ty vle;g_lslatxqg._-;: |
The meeting will be the occasion for study of new trends in law apd practice
in accident prevention and occupational diseases in the framework of national
social security and also the measures taken by other national institutions.” -

Tncreased contribution

In general social security could make an increasing contribution towz_u'ds_.v;
prevention of accidents by means of their units concerned with prevention, -
by provision of data base (essentially for claim records), by research and -
standards, by education and training and by financial support and incentives. |
The experts will examine practical ways of encouraging direct and indirect :|
‘participation of social security schemes in efforts to set up national systems -

for preventing accidents and occupational illnesses. o

- Other aspects

The experts examined possible improvements and modifications in nati(mal
social security legislation and practice, better to prepare the systems for new -:|.
hazards. Since it appears increasingly difficult to establish a clear differentiation |
between occupational and other risks which are not necessarily linked to em- -
ployment; the meeting had to consider possible distribution of responsibility ‘|,
- for certain riks arising from industrialisation and urbanisation. The problems |
specific to developing countries where often still the compensation - for work .|
incurred accidents is based simply on the individual responsibility-of the em- |
ployer without pooling of risks was given particular attention. Social security -:|.
often appears.to. be the only reliable institution in these countries to build - |-
accident prevention activities. . EEE e )
| B (Industrial Bulletin, 15th February 1979).: |
_ U. S. National Employment prioritics Act i)
- The loss of a Jjob can be devastating to a worker, but under normal circums. |
stances there’s reasonable hope of. eventually finding new employment. But’ B
t] S cause an entire plant closes or transfers a major ::|
part of its operations to a new location ? Hundreds or ‘even thousands of |
workers can find themselves In the street at the same time, greatly reducing |
oo mees,of 28y one person finding new work in. a suddenly glutted local - |
 lose spenc?abﬁa'.incgmeenetllég fl;)égn;umty- CE}‘I:). }33_ orippled overnight as workefs |
| g : I , ommunity los :
of its cconomy. - nmunity foses what may be the cornerstong |
~Forty-four members of the House a

nccll_ Se;late ’;‘rtl\ USA believe thé'y' ‘have

. . . 1Sas er,. ; . o~ .
legislation known as the National Employment Priorities Act (NEPA). - /|
- NEPA, first introduced in 1973 by:the then Senitor Walter. F. Mondaic. |
(D-Minn.) and Rep. John Dent (Dine ) or, Senator Walter F. Mondale - |

actaTlioln | a4 raiga g
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plant closings ot major production transfers to new locations. The first an
. foremost goal of NEPA would be to try to prevent the job losses; “if the jo
transfers or plant shutdown cannot be avoided, . NEPA _would guarante
economic aid to the stricken community and economic_and job-training ai
- to the displaced workers.. Under NEPA, an employer would be required t
notify the Secretary of Labour if he was considering a plant closing or 2
operations transfer which would cause a_cut of at least 15per cent of h
workforce.” The notification would have to come not less than two’ years

advance of the anticipated closing or transfer. - ' .

A National Employment Relocation Administration would study t!
employer’s request, taking into account the economic necessity or justificati
for the closing and the potential economic and social loss to affected employe

" and the community. If the Secretary determines the closing or massive trans!
of jobs can be avoided, the business will get government help to keep t
operation in place. Financial and 'technical aid would be ‘made ‘available
the employer to keep his plant whereitis.” = ARRERETRUSAE A

If the closing or major cutback in operations is seen to be unavoidat
workers would get’income maintenance payments, _continuation of pensi

and health benefits, job placement and retraining benefits, emergency mortg:
and rent payments and other aid-including, if necessary, relocation ‘allowanc
The income maintenance payments would have to be sufficient to allow’
workers the Bureau of Labour Statistic' 8 per ‘cent. “The, aid would be u;
85 per.cent of the empldYees’:_pribr'aVCrage'w_eekly wage, reduced by 50

* cent of any earned income as well as the amount of any other source of inco
ma!ntenance. i ‘ v. e [ o LI : Yo, et ,‘.\“ PR .».(.,-v-’l-.- HA

-

" Workers getting this aid also yould Have.to apply for testing, Counsel

training and placement. services.: ' The community, meanwhile,. .would

special aid if the closing or job losses resulted in an area unemployment |
exceeding 8 per cent. “This aid would beup to0'85 per. cent of: the revenue-
resulting from. a closing or mass job transfer. The legislation is, in large p
ving nur who have decided

2 response to-the growing number of large employers who naw e
‘can make more money by, moving opérations ‘from"one’ area ‘of the cou
to another—or out of the'U.S, altogether, © .\ o U U e

X dustrial Bulleting Ist. March 1979)..

[
oL

Counlan s
RIS
N e : i
N A
L : PR S
' : v N .y
S
N
Sz



LA S

- . Articles, Reports, Enquiries,. ete.. . ...|
* " (The views éxpressed in signed Articles appearing in this section carry weight ="
"in as much as they are expressed by the persons who know their subject well. :*

. They, however, do not necessarily reflect the views of Government . . t::
- All rights concerning these Articles are reserved) - .o s e
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MANAGEMENT PARTICIPATION IN TRADE UNIONS : A NEW IDEA|.
| By e LmnaLL '.a,-,?;' SN

© C. S VENKATA'RATNAM ' -7

SRHE

" There is need for a two way. process in participative management Just as

workers and their unions are allowed to participate in the managerial dé‘cisi“i)"iiﬁ-f} 3

making at different levels managers and their representatives should be suitably’ -

represented in the workers’ trade unions.

It appears to me that the concept of participative Iﬁahagemehf‘i's"._“ﬁsiiglvly,f

understood in a narrow sense. Even the Bullock Committee which recom: |

mended workers’ representation at the board level did not, I feel, take a whole-"

 some approach to the issue. No wonder, critics say that 'in’ many cases, |-
workers’ representation is restricted to discussion and decision making:on-{

such items as tea and towels. In what follows I purpose to discuss the need for-

-a two way process in participative management just as workers and their unions:| -
are allowed to participate in the managerial decision making at different leyels, ‘|

‘managers and their representatives should be suitably represented 'in . the:

workers’ trade union. The rationale is simple : Collective and’ concerted:| -

‘action by’the workers and their unions affect mangement as much - as-
- managerial actions effect the workers and their unions. -~ 7
*Workers in the organised sectors have, through their unions, been vocal and
tg?‘?t!"@ in pressing-and pressurising for a say and share in the management of

€ organisations. They achieved success at various levels in different countries

and in the same country at various levels in different organisations. ~In several:}

RS

- cases, the workers” n¢ed for participation’is sought to be protected through: =

appropriate Governmental legislative action. * As Mr. Max Ways, chief of the-| '.

- Time-Life Bureau and a member of the board of editors of the: Fortune point
out, there is a-worldwide movement to give labour a larger role in management

In jUXapoSitibn 'Iﬁana ’ A i e IR
IRy A > gement and employers are dirfting into a vulnerabl
- Pocsllt}on, thanks to the national Government’s greedy grand designs- for :‘stiﬁ
;ﬁ: reggf;;s;g contrfolsand dregu]atory measures on the one hand and:th
ressure from trade unions on the other. - I.istimet anagement

o Wo_l_(e up and were seszed of the 'p‘ro_ble.m; B o R hemng\

Organisational Objectives. = . B Rt

As in the case of a business enterprise, a trade union will also have set orga
. 15€ C S prise, a trade union will also have set organt
sational objectives which, though not often articulated in the same fashion,:

lead towards some. thing like survival and erowth couvled with the maxXis:
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n o 1Ly 'In" the 'context “of ‘multiplic
unions often causing inter and intraunion rivalry, the survival and gro
individual unions has been a major problem plaguing the trade union
ment in the country. To. meet the challengers of survival-and growth,::
union made the management a. scapegoat for purely personal and selfis
In organisations which are having problems of union rivalry, unions

forced to declare strikes on flimsy grounds to coerce the management to ¢
something to the workers even when nothing was normally due to them
this was the only way to retain the members’ allegiance to the unioi
prevent migration of membership from one union to the other.” -+

While maximising the interests of workers, no union or union leac
afford to consider the issues dispassionately or in an unbaised manner.
often than not, unions, and their leaders view the workers’ problems
purely sectional point of view and this affects the quality of their partic
in management, and sometimes adversely affects the managerial ¢
making process to the detriment of the other interest groups like the
and the consumers, for instance. In recent years, unions have been adv
the proposition that in certain cases management cannot communicate
with the employees in the organisation except through the union. For i

when one company wanted to have contracts defining service conditic

work norms for its sales personnel on an individual basis, the union veh
objected to this. In another case, the union pleaded that . programn

~ policies relating to organisational change should be communicated only 1

the union. In yet another case, the unions prevailed upon the er
members not to be lured by the incentive scheme introduced by. the co

for it may have (according to the union) long-range in;plications’fdr'1

The Overriding Concern S S
These and similar other cases put the management in a fix. Often, manz
is rendered helpless by the overriding concern if not obsession of the:

- ‘and their unjons with their privileges rather than duties... There sh
- some force which could possibly. counteract this growing poyver.and ol

~of -workers and the unions. ‘. Perhaps managments participation in trads
~ would ideally serve this purpose. There is no denying that the proposa

- met with stiff resistance from the unions and probably- conservative I

ments too. The trade unions fear that (@) the proposal entails w
erosion of their control over the employees;-(3) the registered and rec

~ unions will be at a disadvantage, to start with.. This is because when 1

ment participates in the conduct of the affairs of such unions, the Oth‘

But the advantages seern to overweigh the disadvantages; and if .

“can be sold effectively, it will mean a big face lift for the well being
‘employees and the managements, the self-seeking trade union. leade

the casuality, While the modalities or the modus operandi could be

In an objective manner for the common good of all, there is noth_,}né

UNI0NS directed Far +he walfaen ~f+he emnlovees and the organisation.
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Besides, It has the following added advantages;

Deliberate mrsrepresentatxon or distortion of facts and company pohcy cau
be averted.

The employees will have an opportumty to hsten to the vxewpomt of both

the management and the union. Thrs will ensure pragmatrc and ob_;ecttve
: consrderatxon of the issues. = - : .
Communication will be more effective. S e
The incidence of industrial disputes and resort to drrect action like -go-,-slowf
gherao, and strikes will be lessened. . [ PP EERE L6

S

g (By Courtesy : CapxtaI daled 18th January. 197_9) | B

ANNUAL REPORT ONTHE CONSUMER PRICE INDEX NUMBERS F OR

. THE WORKING CLASSES FOR THE STATE OF MAHARASHTRA
R , FORTHEYEAR1978 o '

BOMBAY

~..TThe Consumer Price Index Number for Workmg Class (New Serxes) for the
Bombay Centre varied between 314 to 327-during the year under review: - The
average-of the index numbers.for:the whole year came to 323 Wthh was about
3 times ‘higher than that of base period: (1960—100) RS

- The following table. gives the monthly Consumer Pnce Numbers (New
Senes) durmg the year 1978 B o ,

R v
- :

Consumer Pricc. ~ Variation_in V,q._i}j. |

Month and Year Indcx Number ' points’ as
T AT LR I s T - Compared to:
IR T ] e S - pre‘(lOUSmonths

- January:.conini '._-:j;‘;;-, STEIET A RIT SIS S AR SN ?.‘,,"_319'..;':':.“31 DU S S
CFebruary ook o eereiwl o034 T T T
March . r Ll e E 316 L i
coApril Lo e S et 320 " L
May S TR SR SN TSR EAR ST S LI e 323
August S .. L3250
September = .. . . .. 327
~October -~ LU, v o396
November S L T 3T

. .
Ll
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The following table shows the groupwise index numbers for the 'Bomba)}
. - for each month of the year. -

Month and Year - Food - Pan,supari, Fuel Housing Clothing
tobacco and ¢ bedding and
ctc. light footwear
1978 A

January 346 340 381 145 332
February 336 339 382 145 334
March 337 347 386 145 334
April 344 358 386 145 336

May 346 365 387 145 339
June 349 367 387 145 340
July 350 - 349 387 150 340
August 347 342 390 150 339
September 349 341 392 150 346
October 347 339 - 392 150 346
Novembcr 348 342 393 150 347

December 348 341 396 150 349 .
Average 346 ‘348 388 - 148 - 340

The average of the index numbers was higher than that of the base
the food, the pan, supari, tobacco etc. group by about 3-5 the fuel a
group by about 3.9 times. the clothing, bedding and footwear group t
3.4 times, the miscellaneous group by about 2.6 and housing by at
times. o | -

SOLAPUR

The consumer Price Index Number forr?_ivor.king' “class (New. Serigsf
Solapur centre varied between 328 to 355 during the year under revie

~average of the index Numbers for the whole year cames to 340" wl
‘about 3 times higher than that -of the base period (1960=100).

The following table gives the monthly consumer price Tndex 1
(New Series) during the year1978. . , ~

: A Vai

: . - Consumer - po

Months and Year._ . ~p§(fn£gg§x ' (i?lg

N SR I U Y It S AL REL U PRI R

‘ 1 Lo ; R P . ;,v;‘:-"‘. . Ce A 1,2 RS
January .o A oo o . . ‘ 332
February e .. .. . 328
MarCh L. o o o ~‘:~..E°‘.'.' {...t.i.;":/' A“32'8'

April C LDl T30
May“ -- EAPRES z’g’g

T!‘n\n
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» - T The
1 2 3 (NC.\V S
' o ' : -2 -1 '
nuly .. - 337 —2 |
August ' 338 | +1 S
September- .. .. 346 +8 Ry 19
, L - ‘ , i - Januse
October .. .. 353 +7. Febr
| 4 E I Marc
November .. .. .. 355 +2 April
o ' | R May
December 353 -2 June
. Augl
Average .. 340 -Sept
— Octo
“The following table shows groupwise index numbers for the Solapur Centre. |* Nov
for each month or the year, 1978. SN Dece
: - o ~ Pan, -~ . .Clothing R I
Month and year Food  Supari, Fucland Housing bedding  Miscel-- |-
. - Tobacco  Light and laneous - “Th
' "~ elc. Footwear o €
- : ———=1 for ea
1978 - : . L ——
“January 352 306 350 194 362 259 .
February- 345 313 351 194 363 26
. March .. 344 312 - 357 194 366 264 -} Ye
April .. 345 313 357 194 376 . 264 |
 May 353 321 357 194 378 . 270 _
June .. 355 . 338 . 358 194 - 384 . 275 . _
July .. 0 351 320 361 - 200 . 388 275 i) —
August .. 353 . 307 372 200 389 275
- September . 363 - 303 - 383 | 200 390 . 27575 1978
-~ Qclober . 314 - 304 - 397 - 200 . 38 . 275
- November 376 301 . 402 200 389 - 275 |+ Far‘}’u
December . 373 300 402 200 389 . 275 ; \?m:
B e T ' P Apri
Average .. 357 312 371 197 380 270 My
- The average of the index nun}ber.was higher than that of the base year for:{]. = July
ood 3:6 times, the Pan Supari, Tobacco etc. 3.1 times, the Fuel and Light | ~ Aug
3.7 times, the clothmg'bedfiing‘an‘d Footwear group by about 3.8 times,. th = g?ti
mnscellangous gAroup_,Z_‘-.7 times and for Iflousing. by 'abc:)rut.; 2 times. . gov
NAGPUR B T My o
[he consumer Price Index Numbers for working class:" (New Séries) forithe | —~—
Nagpur centre varied between 309 to 335 during the year under review. : Thei:|.. Th
verage of the index numbers for the whole year comes to 322 which was about’ | for t}
U timec hicher than that AF thae Waca mae Al 71020 P, Y.\ L RIREA Y Sy
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y consumer Price Index Numbers

P

" Year and month

(New Series). during the year 1978.

Consumer Price
Index No. .

"“Variation in posts

-as compared to

that of the

previous month

1978
- January
February
March
April
_ May
u June
July
August ..
0l September
October
November
December

.. 318 —6

.. 309 -9
311 .42
312 41
313 41
319 Y6

3 323 - 14

y 324 R

. 334 410
335 - 1
331 —4
322

Average - ..

The following table shows groupwise Index Num

bers for the Nagpuf'cé'ntre

for each months of the year 1978.

Su;:’ri, ‘Fueland  Housing Clothing Miscell-

Yearand Month ~ Food “Tobacco Light - _bedding aneous
etc. o -~ Footwear

1 2 3 4 5 6. .1,
 Januar 349 - 284 202 - 187 . 388 227 -
Fcbrua};y 334 284 290 187 . 391 - 227
March .. 337 . 284 289 187 " 390 . 227
April 337 284 200° 187 © 395 . . 231"
May 337 - 292 297 . 187 - 3% . 232
June 343 - 343 298 187 394 236
July 352 - 306 305 -~ I88 395 - 236
August .. 355 - 278 .. 307 188 34 n 28
 September - 369 - 279 . . 325 . 188 v_398 240
 October 370 . .289 - 324 . 188 © 400 ;_22;_-_3
- November 362 280 . 325 - 188 - 400 . % 343
December 358 . 287 - 336 . 1887 394 . .243
Average 350 202 . - 306 .. 188. - 395 . 235

The average of the index ,nuniliér. W
~ for the food 3.5 times, the Pan, -Supari,

. Light group 3.1 times, the clothing beddi

T " A $%enalc O

as higher than that of ‘the -base"zycai

Tobacco etc. 2.9 times, the. Fuel .anc

ng and Footwear group by abou
T thaoncino bv.about 1.9 times. . -
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AURANGABAD | -
The Consumer Price Index Numbers for Workmg Class for Aurangabad
‘Centre varied between 325 and 350 during the year under review. The average
" of the index number comes to 338 which was about 3 times hlgher than that
of the base year (1961=100). 1
The table set out below indicates the index numbers for each month durmg )
the year 1978. WL
Variation in *
- PConm[under points. 35 :
' i N ompared to
Year and Month Isllggwgrsm ct}?z:{) of the
previous _mo_mhs:
1978 | - ‘fa,;_
January .. .. - 327 =20
February .. .. .. 325 =21
March .. .. .. 325 L )
April .. . .. 333 - +8
May .. ‘ .. .. 336 o3
. June - .. .- .. 338 42 ]
July - . .. - 342 +4 1
August o .. .. .- 342 - R I
September - .. .. .. 348 I R
October _ | e .. 347 - T—1_-.
.. 'November .. .. .. 350 3
" December . o .. 346 —4

Average .. 338

The following:table shows groupwise index numbers for the Aurangabad
Centre for each month of the year 1978.

' _ ' ‘Fueland .~ 7 ~Clothing - steella- e I
Ycar angl Mon'.h Food Light Housing and neous ::
S R o o Footwear i
1978 | . » | o . » i
' January .. 935 .- 35 219 350 - "264
. February .. 351 325 219 350 - 262
March .. - . .. 351 327 - 219 . 343 262
April .. - .. 362 .- . 339 219 347 - 95
May .. .. 365 - 362 219 - 341 267 -
June .. - 367 .- 366 219 . 341 270
July o374 7366 - 219 © 341 2703
August .. .. 374: -7 366 . 219 341 . 269
September . 384 366 219 . 3427 . 269~
" October .. 38l 366 219 . 344 . 268
November ©~ - .. 38 376 - - - 2|9 354 - 267
December .. 376 - 376 . 219° - 363 . 269 .

Averagc P _369 o 355 - 219 . ' 346 - 267

The avelage of the ’mdex number was hxgher than th'lt of the base year for




LABOUR GAZETTE—MARCH 1979

NANDED o
The Consumer P‘r'ic"fe Index Number for Wo}_i'king’Clziss (New Series) f
Nanded Centre varied between 323 and 348 during the year under. r

The average of the index number for the whole year comes to 333 ‘whic
about 3 times higher than that of the base period (1961 = 100). -

The following table gives the monthly consumer price index number
series) during the year 1978. o

. . Variatic
Consumer Price  points
-Index Numbers - compare

Year and month

evious mont s;

, o - that of pr
= . | ~ mont|
1978— | | : , R
January B e .. .. 334 ..
February .. .. - 328 —
March .. .. . - 329 I
April e . .. 324 —
May .. .. .. 323 —1
June e .. .. 1327 R
July .. .. . 330 : +-3
August .. .. .. 338 8
September .. .. e 337 - —1
October . .. Cee 337 IR
November . .. .. 346 - - -9
' December e .- 348 =2
urangabad ___Average .. .. .. 333 ;
- *f NANDED

. The following table shows gfou'p-wise index number for the Nan_ded"'C@
for each month of the year 1978. | | : | :

Year and Month . Food Fueland . Housing Clothing and Mis
| - ‘ light - ~ - Footwear = ne

1978— - : S . TT LIt
~ Januar . 364 . 350 166 317
Febr,ua)rry .. - 356 350 166 309 SR
March .. . 358 350 . 166 310 :
April . we 350 - 350 166 305 :
May .. . 348 350 166 306 .
June ... . 353 - 350 166 302" ;
July . s 36! 352 166 291 - !
August .. 374° - 353 166 306 :
September .. 371 353 166 - 309 ;
October .. 373 © 353 166 . 309
November .. 378 - 428 166 314 :
December 380 453 - 164, - 316, -

WL Y

. Average =~ . 364 366 - 166 - 308
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The average of the index numbers was higher than that of the base year for the

food 3.6 times, for the fuel and light 3.7 times, for housing by about 1.7 times |

2.7 tim_c_s. S o
JALGAON ' :

The Consumer Price Index Number for Working Class (New Series) _for}thé
during the . year - under|
review. The average of the index number for the whole year comes t0.325}

Jalgaon Centre varied between 315 and 332

which was-about 3 times higher that of the base period (1961 = 100).

‘THe following table gives the monthly Consumer Price Index Numbgfs‘

(New Scries) during the year 1978.

Varizion - in}
points as: - }-

Year and month- Consumer Price

~ Index Numbers th’:?g}l”;lr';ﬁégs .
“month
1978_‘ | . B BRI
- January 320 +5
. F{cbruar& 317
’M‘zx,:l‘éh - 315
Ap'rilj . 325
May . .36
 June L. . 324
Sy LS
CCAugust . L 328
CSeptember .. .. 3
;' l_:pctober R   .." ‘. »329:..
»‘lli\_k‘)\'/ember : - .. .. 329
o ﬁxembcr:’ - . . . 328
o Average L oms

for the clothing and footwear 3.1 times and the mirscella_neous‘ group by“aboi{t.

|

O I N R

| .
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about 1.7 times
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- 2.6'times. ‘ L -
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The following table shows groupwise index numbers for the Jalga
for each month of the year 1978. - } S

St

Year and month Food  :Fueland - Housing Clothing and:’
. S Light Footwear
1 2 3 5
.1978— . -
January . 354 314 . 144 . - 322
February .. 347 322 - 144 325
March 341 361 . 144 - 312
April 356 361 - 144 318
-~ May - 357 370 144 318
Junc 353 374 144 . - 319
July 354 374 144 319
August . 358 390 144 * 317
September 364 390 144 318
October .. 359 390. 144 321
November 359 393 144 . 322 :
December - _____3s6. 393 144 323 .
Average 355 369 144 .. 319 -

The average of the index numbers was higher than that of the baé

the food 3.6 times, fuel and light 3.7 times, for housing by about

for the clothing and footwear 3.2 times and the, ;_i‘sbgllancous;_’g,‘rouf
Pune RS \ ST

The Consumer Price Index Numbers for Working Class for the Pt
varid between 298 and 313 during the year under review. The aver
index number came to 306 which was about 3 times higher than that

~ year (1961 = 100).

The table set out below indicates the index numbers of the Pune
each month during the year 1978. | EE

Year and Month Consumer Price  Variation i

Index Numbers -compare
' - S of the pre
1978— N RN
January . e 304
February ee T e L. . 298
March .. = . .. - oo .. o 208
Apl‘ﬂ‘ R e e e 304
May .. e e 308
June .. ee o ee AT 309 -
July .. ce ..o 307
August .. .. . . 304
~ September S e 310
. October.. - .. . 310
November L. B -310
‘December 313 -

.A B RO SS S S

306
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Following table shows groupwise index numbers - for the P.u'neeCeht're"ff&
each month of the year 1978. P R SN .

" Yecar and Month Food Fuleand  Housing Clothing and «MiScéll;.‘

Light 4 Footwear Neous -
1978— ~ B | T
© January .. .. 336 . 353 130 320 - 244
February .. | 325 354 130 330 245
March .. e 326 355 . . 130 323 245 %
April .. . 337 355 130 323 245
May .- .. 338 355 130 345 245
June .. .. 341 356 130 346 244
CJuly L .. . 337 356 130 343 - 245
August .. e 332 355 130 341 - 2450
September B 340 377 130 - 345 T 245
October .. .. 334 392 - 130 351 . 251
November e 33s 392° 130° 351 . 252
December .. .. 341: 392 - 130 351 T 25204
Average .. . 335 366 . 130 .- 340 . 246 .-

The average of the indexjnﬁmbe'r{s'Was hig the base vear fo
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Labour Legislation

The Makarashira Shops and Establishments (Amendment YRules, 1979 'f '

HDUSTHIES, ENERGY AND LABOUR DEPARTMENT
Matitralaya, Bombay 400 032, dated the 3rd January 19.7?
4647 SHOKS AMD BSTABLISHMENTS Acr, 1948, '

0, 15k, 10TT(CR-1497(LLAB. 5.—In exercise of the powers conferred"‘.bjf; |
s (), (¢), ([}, (ky und (m) of sub-section (2) of section 67 of the Bombay |
nd f; {ishmcnts Act, 1948 (Bom. LXXIX of 1948), and of all other.

s and fistab

ers enabling it in that behalf, the Government of Maharashtra hereby
¢s the folloving rules further to amend *the Maharashtra Shops and
Blishments Rules, 1961, the same having bee

ired by sub-section (3) of the said scction 67, namely —

These rules muﬁ be called the Maharashtra ShopshndEstablishnl'g@_g"-
endmenty Rules, 1999,

Inrule 3 of the Muahuarashtra Shops and Establishments Rules, 1961 (he"ré_{j
a1 roferred to us * the principal rules **), for the Table, the following shall be.
tituted, nasoly +-— | S

“TABLE

L(’jcéf'{arcus -

R R Y S

acil Hrens w thin tho limits of the The
rporutions constituted under the
mbay  Munlelpal Cotporation Act

., 11 of 1688), tho Bombuy Pro- ‘Municipal -Commissioners
il - Munlelpyl Cotporations Act, i

having jurisdiction over. the :
19 (Bom, LI of 1949), or the Cityof  local areas. - - S e
,‘z?m’ Cm’pqmtlun Act, 1948, (C. p. ;

} Borar (T of 1950) in tfespeet of which |
leeluration undor Section 44-A has
“boen mude, | '

ocul wrous within the limits of the The C
montioned Gorporations in respect

Prescribed authorities
2 .

Municipal = Commissioners,
the Deputy Municipal Commi-:

ommissioner of Laboui

_ ‘ the -Additional  Commissioner ||~
Whish n decluration under Section  of Labour, the Deputy Commi- |-

has boon made, ssioners of . Labour - and- the:-
| Assistant

‘ the local areas,
Ny othor loeal areyy,

The Commissioner 'of_ : Lal;ollr
the  Additional Commissioner’ | - -
of Labour, the Deputy Commt-x |

SSioners of Labour and . th
Assistant . . Commissioners - - 0!

Labour having jurisdiction over
emmmn e o '. o : the ln[‘nl 6r-nn . T L

"

n previously published-.'g"s:-_'

{ | Commissi'c_)nersjj{@f{%ff_;_f. L
Labour having j urisdiction:over-|

ssioners, and the Assistant |
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3. In rule 5 of the principal rules for the portron begrnmg wntht
“ together with such fees > and endmg with the word and letter ‘¢ Fro
followmg shall be substituted, namely :—

‘ and where the application is-made in- From B shall also forw
with the application, the certificate of registration, Every statemen
A and application in From B shall be accompanied, respectwel
registration and the renewal of registration fees specified in Sched

~where the application seeks to obtain a certificate of reglstratrc
renewal thereof for a period exceeding one. year but not exceec
years, such statement or the application shall be accompamed by tl
- the whole of the said pernod ” , o

4. Inrule 17 of the prmcrpal rules, in sub rule (l),
(@) for the portion beginning with the words * and is able to spe

- ending with the words ‘“as an lnspector ” the followmg shall be st

namcly -. T T S

and is able to speak, read and write Hindi or any language o
area for which he is to be appointed as an Inspector ”’; =

(b) for the first provrso the following shall be substxtuted name

** Provided that in any special. circumstances; a. person . whe
graduate may be appomted to be an Inspector- by Governrnen
the previous sanctron of Government by any local authOrlty

5. Inrule 18 of the prmcrpal rules in sub-rule (2) for clauses (z), (u
the followmg shall be substituted, namely —

B () in local areas falling within the limits of the Corporatlons C
under the Bombay Municipal Corporation Act (Bom. III of 1888), th

* Provincial Municipal. Corporations Act, 1949 (Bom.:LIX .of 19
City of Nagpur Corporation Act,. 1948 (C .P.-and. Berar.1I of 1¢
local areas not fallmg wnthm the hmlts of any local authorlty, of the
authority ; '

(ii) in local areas falhng wrthm the hmlts of any lodal authorlty
any of the Corporations referred to in clause (7)] wherein the adm

© of the Act has not been takei ‘over'by the State.Government unc

44-A, of -the. Chief. Executrve Oiﬁcer or the Deputy Chref EXCClltl
of such local authonty RIS

- - (i) in local areas falling wrthm the hnnts of any local authorlty

" in.clause (i) wherein. the administration.of the -Act has been tak

the State: Government under sectlon 44-A of the prescrnbed autho

‘6. ‘Inrule20 of the prmcrpal rules in sub-rule (6) for the words “
the words “ ten parse *? shall ‘be: substrtuted D e

7. I FormsA Band Cappended to the prmcrpal rules, in 1tems
14 respectively, - for the words * Total number of employees *’
Total number of employees mcludmg part—tnme employees
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| 8. InForm G appended to the principal rules, after column 5 the followmg |
new column shall be inserted, namely : —_ e |

570

(13

- ‘Remarks .
Other work done if any

99 feae '

0. For Schedule I appended to the pnncxpal rules the followmg shall beff;
substituted, namely :(— e
| ““ SCHEDULE 1

(See rule 5)
Fees for reglstratzon and renewal of regtstratlon

Category of Estabhshmenl Registration Renewal of

P o fees ~ registration fecs
- 1. Shops and Establi‘shmentsrz. 7 50 per year S .277-50 per year.
<. having no employees. = - S S S

- 2. Establishments having 1 to 15 00 per: year - .-.15-00 per.-year.
9 employees. e B
* 3. Establishments having 10 30- 00 per. year., EURTI 30 OO per year ! B

. to 19 employees. - o - Sl

4. Establishments havmg 20 60'.00 perfyea_r. L _.60 00 per year B

or more emp]oyees e e e

_* These._rules were last amended. by Government Notification, Industnes and Labou
~ Department, No. BSE. 1170/152347/LAB-III dated the 8th January, 19715 5% r. _

(M G G Part I-L dated 18th January 1979, pages 631 to 633); " i uun

T/ze Maharashtla Employment Gualantee Rules, 1979

'l i
. ‘1 1}.: L

S PLANNING DEPARTMENT 2 ;-7'-""
Mantralaya Bombay 400:032 dated the 77th ’January 1979

MAHARASHTRA EMPLOYMENT GUARANTEE Acr, 1977

hereby makes the following rules, the same havin -
’ . ng.b d
vas requrred by sub secnon (3) of the sa1d sectlon 17gnaigtly€’ re_v_lously publlShe

RULES




regtsrranon

. Renewal of .
o rcglstmuon l'ccs

i €.3’~ :

_' .:"'RS. T
:7 50 per year

|ment of. Mahara

l prevxously pubvlSh"i ;
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2 Deﬁmnon.—ln these rules, unless the context othenvrse requu:cs.

. (a) ‘the Act’ means the Maharashtra Employment Guarantee Act 1977 -
(Mah XX of 1978) .
- (b) ¢ the' Form * means a’ form appended to these rules.

. (c) ¢ section’ means the section of the Act

(d) words and cxpressrons used but not deﬁned in these rules shall have R -

. the meanings respectwely assrgned to them in the Acr
3. " Provision of tools, tmplemems and gzm-powder.—(l) On the worl\s'

' exccuted under the Scheme, the implements and tools required: by the workers.- .
“shall ordmanly be provided by the State Government and the cost of sharpening™

of.such’ 'mplements and. tools shall be. borned by Government. If thé workérs:

- bring their own implements and tools, payments shall be made to. such workers - -
. at such rates as may be decided by the State' Government, froim time to txme, L
" as additional wage towards the hire charges of the unplements and tools s0- -
brought by such  worker. If the tools and implements used by the labourérs .-
_need regular sharpening’ and if it is not done at-Government cost, sharpemng L
charges at such rates as may be ﬁxed by the State Government l'rom tlme to s

‘time may be paid to the workers S ; o _
(2) The gun-powdcr required for dnllmg and blastmg of hard rock encounter

: durmg the executlon of a ‘work. shall be supplled by the State Government

4. Regzsfermg authorities.—The: Samm Officer of a- Panchayat Samm area

a shall in consultation with the Collector of the District appoint.the registering .. .
.- authority for ‘each:village (including .C-Class' municipal areas) from: among -
- the Talatis, . Gram sevaks and Assnstant Gram-sevaks \vorklng 1n the Pancha- L

‘,ryatSammarea. B L R B T L TP ORI T ST S SRS RL S

"5.. Regzstratmu for Employment —(l) Any adult person (1 e. a. person who

“. has’attained the,age of 18 years) residing’in a. rural aréa.and is wllhng to’ do.

" -any; unskilled manual work-undér. the Employment Guarantee: Scheme may: .get.

- his name registered with the registering-authority 'of the v1]lage by’ giving.an -

E apphcatlon mdlcatmg the-details. mentloned in;Form NG. L..The. reglstermgv
o 'authorlty need. not insist that the appllcatlon should bé.in the prescnbed form,
.- provided all the detalls mentloned in Form No. ,l are furmshed by the. applxcant ’

- In;case the person w1lllng to be. regxstered is. s not in a~ position’ to,give a written
. application,;the. registering.. authonty may take, down the’ detalls furmshed.__: o
" orally by the person without. insisting for'a wrltten applxcanon. o ok

- (2). On receipt of the apphcatlon for. reglstratlon (written or. oral), the regnster— i

S mg authority.shall generally;satisfy, hiniself about. the correctness of the’ part- .
. culars; of .the: employment seeker and reglster )the name of the; iperson if hise e
.age is- 18 years or above.iIn, case: the reglsterlng author;ty has any.doubt, about:_i el
© the correctness of:the age of the, apphcant he can ask for .proof for, the’ same, . -
- and.decide thematter;In case.a person: who is: below 18 years but has attamedf, S
15years is applyma for,registration on the ‘grotind that there i is.no able bodied .. -~
~adult person in his, famlly, theireglstermg,authonty shall ‘after satlsl‘ymg himself;-

about this;. -register the name; of .the ;person., The; :egnstermg authonty.- shall

' ‘mamtam a regrster oFall emplO)’ment seekers n F orm N° 2




-+ . impossible to ‘absorb the person on the work, he shall record the same with

e ——TTT AW L e TS
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(3)- On régistration of a person,vthe registering authority sha}ligsue anon- o
No. 3 and obtain his signature of |
thumb impression in Form No. 2 in token of the receipt of the identity card. | -
The identity cards required for this purpose will be supplied by the S.amn‘ti.‘_‘::-‘

transferable identity card to him in Form

Officer. - , X

. (4) The registration of the employment seekers and also 'thc'issug of identity A}:' :

cards shall be done free of cost..

6. Procedure for making application for employment.—A’ person who s -
registered for employment under the Scheme and who is in need of employ-::
* ment shall apply in Form No. 4 either to the Samiti Officer of the concerned ',
~ “Panchayat Samiti or the Registering Authority of the concerned village. This - | . .

application shall be handed over by the applicant personally to ‘the Samiti -}

Officer or the Registering authority. it shall not be insisted that the application
“shall be in the prescribed form, provided all the details and the undertaking -
" mentioned in Form No. 4 are given. The authority receiving the application’.
_shall acknowledge receipt of the same in Form No. 5. The letters asking for -
" employment received by the Registering Authority shall be forwarded to the':
_~ Samiti Officer, as and when he receives the same'and in any case not later than"'| .

-3 days -of the receipt of the letter. The Registering authority shall maintain ‘|-

- a register in Form No. 6 regarding the applications rcceived by him. -

7. Provision of Employment.—The Samiti Officer shall consider each letter : |
asking for employment received by him or forwarded to him by the Registering -
Authorities . and . shall after satisfying himself that the applicant is already::|-

~ registered for employment direct him immediately by a.letter in Form No::7.%;

‘to a-work sanctioned under the Scheme within the Panchayat Samiti area and

. - if it is not possible to direct him to any work within the Panchyat Samiti area, ., |

to a work in any other Panchayat Samiti area within the same District. A copy
~ of the same letter should be forwarded to the implementing officer-in-charge
~of the work, also. The implementing officer or his representative shall absorb
the person on the above work if he presents himself for the work within 7 days
- of the. receipt of the letter issued by-the Samiti Officer. If, owing to reasons
~ beyond “his control, the implementing officer or his representative finds it

.- reasons thereof on the copy of the letter brought by the person and shall inform
- -the Samiti- Officer separately.” On receipt ‘of this - intimation- from . the
~ implementing officer, the Samiti Officer shall immediately direct the person by
- aletterin the same from (Form No. 7) to some other work. -~ -+~ = =7 100
. :8. " Provision of employment ‘when it.-isno longer- ossible to ritie 10
- provide employment on a work.—When any Imple%ﬁenfinglol?ﬁc%: tglx;l(’i,sue;h;
-+ it is ‘not possible to continue to provide unskilled manual employment:to
registered person, who in pursuance of his:letter asking for employment wa
;. directed by the Samiti Officer to the work; he shall immediately report-thi
- fact to the Samiti Officer indicating the date from which such®a registered
-person’ could not be given employment and the:name and ‘theé ‘registratior
~*number of such a person. The Samiti Officer shall on receipt of such a‘repor
¢ from the Implementing Officer immediately and in any case not later-than
days, direct such a person to some other work, -~ 0. o o

s b

~
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9. Entitlement to receive unémj:loymeht ﬂ”on'bnce.;(j) A person ﬁvhd is f Sl
" registered under the scheme and who has given a letter asking for employment

shall be entitled to receive unemployment allowance at the rate of Re.’l

per day

“issued before the expiry of 15 days from the receipt of the letter for employ-
ment (in that case he shall be entitled for unemployment allowance for the .
period commencing on the expiry of 15 days from the receipt by the Register= .
ing Authority or the Samiti Officer, as the case - for
employ
directing him to a work is issued, or - T

(b) the letter of the Samiti Officer directing him to some other work when
it is not possible to continue to provide employment on a work to which. he

was directed by the Samiti Officer is not issued within-4 days of the receipt . -

~ by the Samiti Officer of the intimation of this fact from the Inplementing:
- Officer of the work (in that case the person) shall be entitled for unemployment- -
allowance for the period commencing on the expiry of 4 days. after the:
receipt of intimation by

till the date on which the

_ (c) he is not absor
reports for work with
Officer (in that case he s

~ period commencing on
“for employment till the
work is issued), or
_ (d) he, on being dire ) SOI
it is not-possible to continue to provide
is not absorbed when he reports for work _
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- heis so found to- have claimed and accepted unemployment allowance.: -

-for rejection.’ -

~allowance to" the ‘applicant. If the Samiti Officer rejects the ‘demand for: ur

.~ shall decide the application, for unemployment allowance -within':ten,.days-fof
s receipt. < - s -mp! *nt. atlowance within ;ten. Cay:

~.(3).The Registering, Authority making payment.of, unemployment allowance

- ‘witness in token of the payment in;Form No. 11 after, making necessary entrié

* The Registering. Authority :shall- submit .monthly statements to .‘t'}?é “Samiti

gﬂ‘iceriqrega}rod.mgzthe;..pay,m@n_t’,of'_unemp_loqunt allowance made by him:in
S FormiNO. 12 - ‘ o S LT L

AL Settlieit of dispuist WHGR'S disite arise”botiiéeh 4 pe
- a’letter for. employmerit and'the Samiti Officer regarding provision

- ment or payment.of unéemployment allowance, it shall be refei the Samiti
~ Officér to,the Sub-Divisional Oficér; who ha Juricdiction over thy epsern
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- one week in any month. Therefore; whenever any person claims ‘unemploy.
‘ment allowance, it shall be verified whether_at any.time within ‘a’period’qf
3 months immediately preceding, he has rendered himself ineigible to up:
employment allowance on account of any of the reasons mentioned above.
() A person who is found to have claimed and accepted ‘unemploymeni
allowance while already- having an- employment will-not be entitled 't
uncmployment allowance for a pefiod of 3 months from the last day on which

10. - Procedure  for payment of unemployment . allowance.—(1) A person
claiming unemployment allowance shall make an application Form.: No.
8 to the Samiti, Officer within 7 days of the last day of the period for.which
unemployment. allowance is. claimed. Separate applications shall. be made. for

each continuous -period for which unemployment allowance is .claimed.. The -
~ period for which unemployment allowance is claimed in an application shall |
" “not exceed 30 days. No unemployment allowance shall be claimed for a period

beyond the ‘date of application for unemployment allowance. A copy  of; th¢

‘acknowledgement received while handing over the letter for employment shall | ‘

be attached to the application. In case a person claims unemployment allowance
on the ground that he was not absorbed on a work to which he was directed-

by the Samiti* Officer, he shall attach a copy of the letter issued by the Samili | -

Officer directing him to' the work and endorsement of the Implementing Officer.

or his representative regarding his inability to absorb:the person on the work.'|
If the above requirements are not:fulfilled-in the application, it shall be liable’}

(2) On- réceipt of the application, the Samiti.Oﬁicer’shal‘l":‘rhake '1iec‘é§"s;zl_ry':

enquiries and “if he is satisfied that the applicant is registeredfor employment|

under the Scheme and . is entitled for payment of *’unemployment allowance;: |

~* heshall issue an order to that effect in Form No. 9 indicating the period for-{-

‘which the unemployment allowance is ‘payable’‘and direct’the ‘Registering.
Authority of* the concerned village to make payment of the unemployment.

employment-allowance, he shall record the reason for rejecting’the same an
intimate the applicant in Form No. 10. As far as possible, the Samiti:Offic

. B s G Tt
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Ia'enmy card of the Registered Empalyment seeker—under tl:e
Employment Guaramec Scheme. = -

1. ‘Name ..
2. Address
3. Sex' ..

EABOUR'GAZETTE~MARCH 1979

ForM No. 3
(See Rule 5)

' _ 4 Age at the time of Registration ..

6. Registration No.

- Signature or
’ thumb impression
of the Registered

‘Employment Seeker. -

5 Date of Regfstration ..

b N LY

'To

Signuture of the
Reglstenng auth

Letter..asking. for.

The Samiti Off
Panchayat San
,,.The;Reglsterm;

..Vlllage dedl

I request you tc
Guarantee Scheme

,1.* Name ..

2. Sex.

3/ "Registration
4, Address . .b

I hereby undert:
30 days on the wo
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Fonml}lo. 4
(SeeiRyle 6);

-LABQUR, GAzms—MARqawm s

- 2 S T4 i)

Letter asking. for. employment under the Enmloyment. Guaranlpe, ,S'_g]‘)gmg e

3 RUUAY

To - : ) e
The Samiti Officer,nt . ... ... ... duzih Greviasdinn oaeiaosil
. Panchayat Samiti - c....oueeadoa HThIART Lo Lo 0
- .The:Registering Authority, . - . .. e e PRI -
Vlllagc ............'.....PanchnyatSamm RPETR IR IRIT
Slr, ;
T request you to provndc e wuth employmcnt undcr the Bmployment
- Guarantee Scheme, My pamculars are as below:—

‘:}'..4-:4;5..' e o s e x4 e e e e e Sk

1. Name .. . R A T
(& :! 2 S,ex . bl -
: T " 3. "Registration No. " .0 "~ -~ ..
- S 4, Address .. . .. ..

I hereby undertakc that I will work’ for a contmuous pcnod .of I,at'l'c'as,t '
30 days on the work to Wthh I will be dxrcctcd by the Samiti Officer.

Signuture of the &.
Reglstenng authox;ity

T B O L T FE T PR RN AT

RN vl [ETRUPY PO T SE R SR

n/ - .-‘u RS 2antia

ARETH IRDILAP I

. o ‘. s . .‘:“'. : N - . . E .C M 7
i SRR oy,

Sngnature/Thumb nnpressnon
of apphcant ' s

Date




*LABOUR GAZETTE=MARCH 1979
ForM'No. 5'
- (Se&Riilé 6)’

Acknowledgement receipt of applzcatwn “for" employment under the
Employment Garantee Scl:eme

Received application dated .........c.c0n.e.... fromitii L
ceesesessssssssasaes.s.. Tesident of. .village . ......lii07. &
Panchayat Samiti ......ccceeeeeceecesees... demanding cmpldymént;under.
the Employment Guarantee .Scheme.'. His ‘name is. registered . for. employ--
: ment under thc Schcmcmvxllagc cesserssssessscsss HiS rcglstratxon numbcr
. 18 cetiiiiiiiiiiitiieaiena. and datc ofrcglstratlonxs peseness

J[uu- ql. ..-', o Y

Place'.....'...............
Date ..oovvvininnnninennn o ’ o e

Signature and dcsngnatlon of

LlCaaa ) ..-r

: . 4 FORMNO 6. .. : .
' R AR I T TR S (S RN Y o DU SRHT 5 SRV DA BT
: ot l (SeeRuch) R R N S U TR T T fitr. 2

.Regmer of Ieners asku:g Jor employment received by the Registering Authority under tlze
. Employment Guarantee. Scheme.

.-

i 1 Serial Namc and address- kcgistmﬁonN S receing | o .
EEr : No. * 0. -Dateof receipt ~ Date of forwarding -
e .°{f§"£cl§i,m°“; ,-‘. wv N of letter " to Samiti Officer ;

- e .. ves b

Lo mewenant o dmud Priinngie

e " V5 T . o

Officer rccemng‘ the a pphcanon. 1

Letier Dire

To ,
‘Shri/Shrim
Rcéistratic
Village. . .
Panchayat

Reference

Please repo:
following wor
of this letter,

ee e e 00 00
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eriploymient’ &;g‘dé e
eme T the:

... fromiti iz

¢ is. registered . for. cmploy.
.. . . His registration number’

tration is .......

T

gistering Authority under _rize'
e. R

receipt ~ Date of forwarding
er %0 Samiti Officer

Ve e s e et

- of this letter.

-LABOUR GAZETTE--MARCH"1979
ForM No:/7
- . (SeeRule' 7))

Letter Directing employment seeker to-a -work ‘sanotioned under the
* ... Employment Guuarantee Scheme. I

wpinrl A

To
IR 5]

Shri/Shrimati/Kumari *
C N . ) .- .:.'J.(Z ::

Registration No. ' ‘
o 2

Village. . veeecenenseennncsesnnnnas

Panchayat Samiti.....oeeeeneenenececeeee gt il -

Reference:— Your application .dated. ....coecoveiis.. dosesaso e
for cmployment under the’ Employment. Guarantée, Scheme.
: i i e oL

i
SRR

[N
_representative) Jof the

Please report to the Implementing Oﬂipérf."(or:hié T a
following work at the work site for 'employrxpe‘tpt_\\vithin;‘? days,of _tllj.q‘;eccxpt
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' :LABOUR.GAZETTE—MARCH.1979
ForM No..§
(See-Rule 10)

. v - Application for unemployment allowance under the . ..:
.= Employment Guarantee Scheme

. Name .o - .

1 .
2. Address .. ce T e e e
3. Sex .. DR o
4. Age .. .. .. )
‘5. Registration No. .. ..
L 6. Date of Registration R L
| 7. Date on- which® application-for - -~ = - vt

" employment was handed over and < -
. to whom it was handed over.
8. . No. of days for: which unemploy-

"~ ment allowance is claimed. -

9. . Date of the beginning of the period o
for which unemployment allowance T
- is claimed. - :

I i i e e e e ieeeee. - resident Of . iiniiines

hereby undertake to refund to Government the  amount of ‘unemployment
'employcd-dnring that period or a portion thereof.

Datc‘.'...................

Applicant.

employment should be attached to this application.

. not absorbed on a work to which he was directed by the Samiti
-_-letter issued by the Samiti Officer direciiny b Y ork it Officer, a copy of
:zuis Implementing Officer or his rcpresenlativci X jio-the work with the.cndorsement of the

pplication, -11-,.; .1

hereby declare solemenly that I was not employed anywhere for the period
for which I am claiming unemployment allowance in’ this application and

N.B—i) A copy of the ncknowledgement received. while. ‘handing . over. the. letter fof

O S N T Ot o T R T ) . oL ce -
(l)'In case inémployment allowance is claimed on the ground that.the applicant was

wnan snngdo pi asnio T

allowance received for that period, if it is proved subsequently that I was

Signature/Thumb impkession' of

7 . o 'on the work, should be attached to this negard}_n. ) :hls_’;-mability;m;absorb;tl{qgpbﬁci}!l,t..

 Village

. To

Register
Village

;. Panchay
Sanction i
ing to Rs.-.

. teecsee v e

- Kumari....

teeccce v o s

from ......

Place -

Lhstend

Date
) COpy to

dated

LT




ce under the .. -
leme

dent of e Se e s
nywhere for- the penod
n this application and
ount -’ of ‘unemployment
lbsequently that I was

umb zmpressxon of
Applicant. -

“ﬁﬂg .over. the. lcttﬁr; .fof .

nd that the apphmnt’ w”

Officer, a copy of the..
cndorsemcnt.of

ltY to absorb the applicant

':::..l.') :

Sy .\-A

from

-LABOUR \GAZETT, E——MA RCH 1979

VAAY

;- FORM NO.,19 .

583
{See Rule,10)
Order sancnamng unemploymeat aIIowq(xce under. t(:e e

"Employment Guarantee Scheme

. T
No. R
.

. . e . R KIEAPS FIEN !3' L'r',
- 4 e e
To . e N A TR TS L AP SIRbE N
e
RN

Registering Authority, ‘ S e
Village ............ o Lo e
- Panchayat Samiti .

Sanction is nccordcd to thc payment of uncmploymcnt allowance amount-
mgto Rs (RS’ :
' ; Sidool sl only) to Shn/Shnmatn/

(Reglstratnon No.

Kuman

L0 PP

Place Signature of Samntn Ofﬁcer,‘

®ecceeccsscenv o0

Date PanchayatSamntz................."_‘

S 1eele e ee d ot wile e ete Selif It

R AP DS i')u 54 . ' e ::: i

Copy to Shn/Smt/Kuman
Village thh reference to hls/her apphcatnon,
dated for uncmploymcnt allowance..
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L ABOUR GAZETTE-—MARCH 1919
ForM ' No. 10

Wrga g::
"*{(See'Rule’10) £8
=g
. . . 3]
Intimation regarding rejec_t.xpn‘of application j"q__r un_qrpgloymmz . ' . 2
“allowance under the Employment Guarantee Scheme' S -5
)-\;‘.u'~'~ Vet el PRI N . . -
. . 18¢
: To , = o 2
: o . S8 g«
Shri/Smt.[JKumari S A S {25
Registration NO.  .eceeennncccesneseress i Y ¢
Village ...coeeeevnccncacccnes , e sean 1 $
- P S oy . R TORT NN ,\__‘f: ‘A.!”'»'..'_‘Il ' Ie :
: . Panchayat Samiti .....cecceeecnaaeenes L v 8 ,
- Reference:— Your application dated .......wien sivag el for S !
unemployment allowance. S -
ST e . P H il st T S LSRR [SRUTD NT oivrel —
. . P e e e : =
Your claim for unemployment allowance for the period from ... i.e.ue o]
17 IEDRL R RS L rejected for the following reason:i—. . ... ) 2
. --c-ozooaoaac--o.o.....o.o.--..-.-.-nc-.-o.on.- ’ " : i 2N '-‘\:
: i UM AN Leendtol ezl e . - g 8
: : P T AT 1> 2 3§
o & 8
R LR R R R R R R § « =
. A% -
. B e s
. ~— X
. . g I
- )
LSt ISR N I A 2 .. o §
) . : a
T . . . b e . . . . B . -. 'J ¢ . \
Place ....ovevnaaddifioins 0 Signature of Samiti Officer, *!%" S
Date .......coouvenns Panchayat Samiti
N L e nmaALpeiidé o Ve
sniruoit. OF LLGTIIT: i

-
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Date .........in....

Monthly statement of disbursement of unemployment allowa
Employment Guarantee Scheme for the month of ......J 0........

1. Balance amount at the beginning of Rs. ......:

Form No. 12
(See Rule 10) _

the month out of the amount received
from the Samiti Officer for disbursement .

of unemployment allowance.

2. Amount received during the month .. Rs e — TRy

3. Total - ..

.

'

»RS. R R R R X

4. No. of disbursements made during the ~ ..........5....

month.

6. Balance at the end of the month

(3 minus 5)

Plact :.ovviiniiiiinnnnn.

LIRS
~

R et oranont) Aevhut

W

.

Signature of Zliégjsiégiigg Aﬁthofi‘ty.'f |

5. Amount disbursed during the month .. Rs.

»
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