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Current Notes

Khadi Commission to employ 5 lakhs more by 1984-85

The Khadi and Village Industries Commission (KVIO) has set a target to
employ half a million more persons and achieve a prcfiuction of Rs. 1,200
crores by 1984-85. An outlay of Rs. 1,175 crores, of which Rs. 520 crores
will be raised through financial institutions, has been proposed to achieve the
target according to Commission chairman A. M. Thomas.

(E. F. 1. Bulletin, dated 1st July 1982),

Quantum of gratuity' for Government employees raised
The Government of India have issued orders raising the death-cw/w-retire-
ment gratuity payment ceilling for its employees to Rs. 36,000 from
Rs. 30,000 the revised limit will be applicable in the case of those who become
eligible to payment on this account on or after January 31. Other relevant
pension rules remain unchanged.

(E. F. I. Bulletin, dated 1st July 1982).

ESIC standing committee meeting—Special cells for recovering arrears of ESI
contribution

The State Government have been asked to set up ““special recovery cells”
for recovering Employees’ State Insurance Contribution from units which
are in arrears.

There will also behalf-yearly review of the arrears in respect of contributions
under the ESI Act. However, as of March 31, 1981 arrears were at Rs. 4,124

lakh.

This was disclosed here on June 28 at the standing Committee meeting of
Employees’ State Insurance Corporation by the Deputy Minister for Laobur,
Shri Dharam Vir.

The standing committee recommended that the State Governments must
take steps immediately to extend the scheme in non-implemented centres. It
was stated that in Gujarat there were 64 areas employing about 1'34 lakh
employees where the scheme had not been implemented. In West Bengal
too there were 19 areas having 1.68 lakh people who should get the benefit
of ESI scheme.

The Minister in his address to the meettng urged the states to extend
medical coverage to all. There were at least 9.34 lakh family units who were
getting only extended medical care. Uttar Pradesh, he said, had 11,150 family
units which were still on the restricted medical care.

The Minister informed the members that about 34,700 additional employees
had bee« brought within the ambit of the ESI scheme. During the first five
Tionths of the year, the scheme was extended to 19 areas in Haryana, Punjab,

har and Rajasthan.
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Three new hospitals were commissioned and an equal number of hospitals
would soon be commissioned at Rajkot, Surat and Agra, and they would have
300 beds.

At present, there were 14 hospitals under construction in different states.
The work of providing additional beds in the existing ESI hospitals in
Mangalore, Kanpur and Hyderabad was in progress.

(Indian Worker, dated Sth July 1982).

Labour housing—Needless hurdles for PF advance for house construction

Shri G. Ramanujam, General Secretary, INTUC, met the Union Minister tor
Labour, Shri Bhagwat Jha Azad, here last month and conveyed to him the
discontentment among the P.F. subscribers over the unnecessary hurdles’
created by the Employees Provident Fund organisation in the matter of granting
non-refundable advance to P. F. subceribers for financing house construction
activities:

Shri G. Ramanujam pointed out that since the Government have accepted
that the non-refundable advance can be paid to the P. F. subscribers out of the
combined contribution of both employees and employers, it is only fair for
those employees who have already taken an advance on their contribution
must be permitted to draw the balance due to them under the new arrangement
from the combined contribution of both employees and employers.

He further urged upon the Minister to amend any rules if they come in the
way and ensure the early sanction of the balance amount to such of those P. F.
subscribers who might apply for the same.

The Minister had assured that he will consider the request.
(Indian Worker, dated 5th July 1982).

Priority for rural Job plan suggested

The Planning Commission’s Expert Group on Programmes for Alleviation of
Poverty has recommended that the National Rural Employment Programme
(NREP) should receive “ very high ” priority in the allocation for resource
and in the attention given by the State Governments for its efficient imple-
mentation.

The Group has also stressed that atleast one kilogram of grain should be
made available per day for every worker under this programme.

When adequate, grains are not available, atleast the women workers should
be paid in grain to ensure that the children of the workers got food.

In view of the importance attached in the Sixth Plan for alleviation of proverty,
the Planning Commission had set up under the chairmanship of Dr. M. S.
Swaminathan, then Member of the Commission, an expert Group to go into
the various operational issues relating to the effective implementation of
development programmes designed to reach that section ol the socimy which
has yet to derive benefits of various proverty amelioration programmes.

The Group submitted its report recently.
(Indian Worker, dated 5th July 1982).
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National tripartite panel for textile workers Government’s announcement
welcomed : Time bound relief measures for textile workers

1058

Labour Minister Bhagwat Jha Azad on July 9 announced in the Lok Sabfia
certain relief measures towards solving the demands of the textile workers
in general and Bombay striking workers in particular. The salient features of
the Government’s announcement are :

{a} to setup a national tripartite panel to examine the problems ofWorkers'
including modernization in the textile industry, ft will report within one year.

{b} specific problems of Bombay textile Badli Workers and demands’of
cjnveyance allowance and house rent allowance. The Committee is to submit
its report within two months.

(c) ad hoc amount of Rs. 30 per month Would be paid to workmen subject
to adjustment in respect of house rent and conveyance allowances;

{d} examine the demand of Bombay textile workers for grant of additional
Wages. Report on this issue Will be submitted within siy. months ;

(e) workers Who would resu e duty in pursuance of Government’s appeal
would be granted by the management an amount of Rs. 650 as an advance
to be recovered in six equal monthly instalments ;

(/) no workers would be victimisd for participating in the strike, except
those had indulged in intimidation, violence or against whom criminal <ases
had been registred.

Shri Bhag at Jha Azad said that the Government had never stood on prestige
and repeatedly made it known to the workers that once normalcy was restored,
expeditious steps Would be taken to look into their genuine grievances.

Shri M. S. Ramachandran, M. P. President of the Indian National Textile
Garment and Leather workers Federation has Welcomed the Government’s
announcement to look into the problems of texile Workers of the country in
general and to bring about normalcy in the Bombay textile industry in particular

Hoshing”s Statement

Shri V. R. Hoshing, President of Rashtria Mill Mazdoor Sangh (RMMS)
has issued the following statement here on July 9 while welcoming the Govern-
ment’s announcement in the Parliament regarding the problems of Workers
in the textile industry :

““The announcement in the Parliament by the Minister for Labour
regarding appointment of a National Committee for textile industry to look
into the demands of the workers and the problems of textile ind ustry is a Wel-
come reliefand a step towards solving the demands of the workers as presented
by the Rashtriya Mill Mazdoor Sangh. An ad-hoc advance of Rs. 650 p.m.
to each Worker will also be helpful under the niescnt very difficult situation.
The textile workers in Bombay have suffered too much due to misguided

eadership. The strike was unnecessary and it was called at a Wrong time
the industry was passing through a lean period. This decision of the
nt has nipped in the bud the threat of sorne millowners to close

e mills from Bombay.
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The Rashtriya Mill Mazdoor Sangh has always stood for a peaceful and
constitutional method for settling the grievances. Taking into consideration
also the other factor, related to industry and the community, | am glad
that the Government has come forward with a positive solution.

We appeal to the textile workers of Bombay to appreciate this helpful
step taken by the Central Government and restore normalcy at the earliest
possible and not allow the millowners to take undue advantage of the
situation. .

{Indian Worker, dated 12th July 1982}

ffls to tappot ential.—Self-employment skills to be provided

programme has been designed in the shape of three modules to provide
self-employment skills to motivate the trainees of the Industrial Training
Institutes (ITIs) on entrepreneurship by introducing the Industrial Entrepreneur-
ship. Development Programme from August 2.

Certain trades which had sufficient and great potential for self-employment
lies in such trades as welding, refrigeration, airconditioning, electrician, motor
mechanic, carpenter, sheet metal work and radio and television repair.

This was announced by the Union Minister for Labour, Shri Bhagwat Jha
Azad, while presiding over the meeting of the National Council for Vocational
Training here on July 7.

Shri Azad said that the success of this programme depended upon the co-
operation of the State Governments.

He further said that the extra capacity available in the ITIs was being made
use of for the rural training programme under TRYSEM.

The Minister said efforts were being made to seek assistance from inter-
national agencies so that the maximum number of ITIs might be revamped.

Shri Azad said that 16 ITIs had already been modernised under the Advanced
Vocational Training System and 75 more ITIs would be improved in the
second phase.

The revision of syllabi was also under progress in a phased manner, State
Governments should also come forward to contribute to the Government’s
efforts for overall improvement.

He said it had been decided to set up the second Foremen Training Institute
at Jamshedpur. There was a proposal to set up one more institute to further
boost the output of training materials and aids, he added.

The Minister said a working group was considering labour market surveys
and the export potential for manpower to ensure that only properly trained
personnel were allowed to go abroad so that they did not impair the country’s
image in the international market.

{Indian Worker, dated 19th July 1982).
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Broad consensus reached regarding amendment of labour laws

The Union Minister for Labour, Shri Bhagwat Jha Azad, said here on July 5
that a general agreement has been reached between the Central Government and
the Central trade unions on certain broad issues regarding amendments to
labour laws.

The Minister told the members of the Consultative Committee of Parliament
attached to his Ministry that the Government has carried out a series of dis-
cussions with the Central trade unions and others before amending labour laws.

Three bills concerning—industrial disputes, trade unions and hospitals and
some other institutions—have recently been introduced in Parliament.

Shri Azad said that where views would differ on the basic aspects of industrial
relations like the machinery for resolution of disputes, tripartite meetings would
be held for evolving a consensus on the system for recognition and indentifica-
tion of bargaining agents.

However, a general understanding had been achieved on the definition ofthe
terms ‘industry ’, ‘ workmen' and appropriate government, registration,
pre-registration of unions and enhancement of the powers to Labour Courts and
Tribunals.

The Minister also informed the members of the Committee that during the
6th Plan period, the Central Training Institute for Instructors at Calcutta would
be upgraded alongwith five others in the country.

He further said that Central Government was in full agreement with Maha-
rashtra government that normal legal procedures ought to be taken in solving
the textile strike instead of harsh measures.

{Indian Worker, dated 19th July 1982).

N15 per cent PF interest recommended

The Central Board of Trustees, Employees Provident Fund, have recom-
mended that an interest of 8.75 per cent should be allowed to the subscribers
of provident fund during 1982-83.

The rate of interest earned by subscribers during 1981-82 was 8.2 per cent.

The subscribers to the Employees Provident Fund are also allowed an insu-
rance cover up to Rs. 10,000, linked to their deposits. This insurance cover
is without cost to the subscribers. Its cost is shared equally by the empoyees
and the Central Government.

{Indian Worker, dated 19th July 1982).

4. new Bill soon to protect labour going abroad

The Union Labour Ministry is draftinga new Bill and bring forward soon to
protect those labour seeking employment abroad from exploitation and cheat-
ing by the sponsors and recruiting agents of Indian workers.

The Bill would provide for verification of their bonc”des.
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The Bill would make it obligatory to register all documents of their employ-
ment.

Theaimoftho Bill will be mainly to protect the interests of the Indian workers
seeking employment abroad.

{fndian Worker, dated 19th July 1982).

EPF scheme for all building workers

The Government notification of January 31, 1981, extending the Employees’
Provident Fund Scheme (EPF) to construction industry from October 31, 1980
covers all construction workers who earn monthly wages up to Rs. 1,600 and
have completed three months of continuous service, Labour Minister Bhagwat
Jha Azad informed Lok Sabha on July 10 in a statement.

The Minister was correcting the information he has given to the House on
February 26, 1982 that the EPF scheme was applicable only to those who have
heen working at the construction sites for more than two years.

He made it clear in his amended statement that in terms of the Government
notification of January 31, 1981 every worker employed in or connected with the
construction industry who has completed three months’ continuous service
would benefit from the scheme.

{Indian Worker, dated 19th July 1982).

To benefit unemployed youths and sick units

Two new schemes—production-oriented and to aim at improving the producti-
vity of human and material resource for the benefit of self-development and
self-employment of unemployed youths and revival of sick units in the tiny and
small-scale sectors were introduced by the Industrial Finance Corporation of
India (IFCI) here on June 30.

In consonance with the new 20-point economic programme, the IFCI has
also decided to give encouragement to the development of biogas r nd other
renewable energy sources.

Under the scheme for self-Development and self-employment of unemployed
youths, assistance in the form of a softloan to an unemployed young person
within the age group of 21 to 35 years is proposed to be given though to TCO or
aspecified agency to enable him to meet a portion of the margin money required
by a bank for financing his small-sector project, provided the youth has under-
gone course in an entrepreneurship development programme conducted by
aTCO or a specified agency and proposes to set up his own project. The soft
loan is interest-free for the first year and thereafter will carry concessional rate
of interest.

The scheme of assistance for revival of sick units in the tiny and small-scale
sectors envisages subsidising the cost of assignment to the extent of 80 per cent
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of the fees charged by a TCO for carrying out a diagnostic study or for the
implementation of a rehabilitation programme or for the nursing of such a sick
unit by either its sponsors or a financial institution.

{Indian Worker, dated 19th July 1982).

MRTP amendment Bill passed

The Law Minister, Shri Jagnnath Kaushal, who piloted the Monopolies and
Restrictive Trade Practices (Amendment) Bill in the Lok Sabha on July 20,
affimied that the Government was wedded to curbing the growth of monopoly
houses.

According to the objects and reasons to the bill, the Minister sought to secure
some of the socio-economic objectives in fuller measure in the context of the
need for higher productivity and output for encouraging exports.

Shri Kaushal explained that the licensed capacity would be made the test
“ for determining substantial ” expansion of undertakings coming within the
purview of the Industries Act while restraining the existing criteria of derter-
mining substantial expansion in respect of other undertakings.

He explained that the power sought through the new section to exempt
through notification, certain industries, services or undertakings from obtaining
prior approval for substantial expansion or for the establishment of any new
undertaking would be exercised to achieve increased production of certain items
of high national priority and goods meant exclusively for export.

{Indian Worker, dated 26th July 1982).

Labour machinery streamlined

The Government has strengthened the Central Industrial Relations Machinery
(CIRM) and streamlined the procedure for the redress of grievances as indus-
trial harmony is an essential ingredient for increase in productivity.

CIRM was able to avert 97 threatened strikes of the 143 reported in the first
quarter ofthe current year.

In addition, it intervened, in 27 strikes and two lock-outs and settled 20 strikes
and all the lock-outs.

The strikes cover the Central sphere having coal and non-coal mines, ports
and docks, railways, banks, oilfields, defence and others.

{Indian Worker, dated 26th July 1982).

State to consider pension to artists

The proposal to grant pension to artists during their a old age had been
under consideration of the government of Maharashtra, informed Smt. Rajani
Satay, Deputy Minister for Cultural Affairs.
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J(Qaugurati_ng the Sth Tamasha Shibir organised by the state directorate of

Jj-al affairs, here yesterday and presided over by Shri Nandlal, district

“yectofj the Deputy Minister said that the government would also consider
%iMjoducing @ scheme for giving education to the children of artists.

fainasha being a traditional folk-art should be void of obscenity, she expre-

jand stressed the need to find out the reasons of the indifference of city
~ple towards this art.

(ntheshibir which will continue till July 31, the training about the history
P tamasha and its tradition, drapery, make-up, presentation etc. will be
fi'parted, informed the director of cultural affairs, Shri Vishvas Mehandale.

on the occasion, the experts participating in the shibir were felicitated at the
coflds of the Deputy Minister.

giifi Suresh Shinde proposed a vote of thanks.

{Daily note dated 3rd July 1982).
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Deployment of manpower in developing countries a dilemma

BY
JALE TOKI

The concept of manpower planning for a developing country it not a new *
area that the ILO and the trade union movement has entered into. About ten
years back an Asian Manpower Plan was formulated and this was the basis for
Asian Government to embark upon scientific manpower planning activities.
One of the important points raised in the working paper prepared for the
meeting concerning this subject that was incidentally held in Tokyo, was that
no manpower plan could be put into effective implementation unless there is a
political will to do so from among the Governments who may adopt such a

system.

Looking at this statement from a cursory point of view, it may sound fairly
straight forward and simple. But on the contrary political will is an indis-
pensable element within the overall contest of deploying manpower to the best
advantage possible.

It is, however, a reality that, particularly in developing countries, that politics
play a highly important role in the way that manpower is actually put in use.

It so happens that due to a multiplicity of reasons, the most competent man
or woman is not slotted into the appropriate job. As | said earlier this is
a reality of life and must be taken into account. |,

On account of historical reasons, whereby certain communities within
countries had been at an advantageous situation, generally rooted at the system
of Colonial Administration, certain communities remined at the periphery
of national life, especially in the field of employment. Their disadvantageous
position stemmed from a variety of reasons, which arc too well known to
need elaboration here.

Anomaly
Suffice it to say that employment opportunites brought about through
education was not available to such communities. It is, therefore, natural
that post-independent Governments should try to rectify this anomalous
situation.  In so doing, however, we are presented with the specacle of man-
power deployment not being made on the basis of its optimum utilization.
'his is a dilemma that must be grappled with not only by Governments but
iso manpower planners as well. Tn other words, with the expertise available
.n the field of manpower planning it would not be difficult to formulate an
appropriate manpower plan, given also the availability of relevant indices,
particularly in a country like Fiji. But the difficulty is to implement such
a plan in the context of the constraints | have adumbrated above. Therefore,
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e wonders whether it would be possible to evolve a manpower plan taking
joaccount the realities of the prevailing socio-political situation in almost all
1 countries in the developing word.

contribution

far as the Fiji Trades Union Congress (FTUC) is concerned we are in
total agreement with any plan that may open up avenues of employment to
the steady stream of entrants into the job market. Our own contribution in
this respect has been the entering into of a partnership platform with the
Government and the employers to create a National Tripartite Forum, which
has made steady progress over the last four yeais in diffusing oonflic situation
and bringing about a climate of industrial peace.

It must, however, be emphasised that our involvement in the Tripartite
forum is subordinate to our declared principle of being first and foremost th©
champion of the cause of the workers and the promotion of collective bar-
gaining. We have in Fiji exploded the myth that is perpetuated that the trade
wion movement is exclusively an agitational syndorme. We have shown
that with a sense of commitment to broader interest, the social partners can
combine effectively and meaningfully to the task of nation building.

Income distribution

Putting words into action. We have set up a number of tripartite bodies the
least of which is the Economic Development Board, which has been set up to
promote and advise on the attraction and investment of both local and foreign
capital inthe country.  We have through a system of National Wage Guidelines
aimed to introduce a more equitable distribution of incomes. Accordingly,
the wage guidelines in 1981/1982 Were based on tiered structure. Whereby the
lowest paid Workers obtained the higher percentage of Wage increases.

Itis, however, a sad reflection that on account of extra ‘budgetary’ increases
in the prices of goods and services, there has been a tendency to erode the
benefit of wage guideline in real terms. However, We believe that through the
medium of the Tripartite Forum, the trade union movement is playing an
important role in national development and We believe that we are also making
a contribution towards balanced development Cognizance, however, must
betaken of the fact that the system in Fiji has been possible only due to responsi-
ble and enlightened leadership from all the sides concerned.

Balanced development

When We are talking of balanced development, we are in fact talking also of
enhancing the quality of life of the rural people and making that sector attrac-
tieasajob creating area. Towards achieving this objective the Fiji Trades
Union Congress has launched an organisation of rural workers called that
National Farmers Union, which is doing good work in indentifying project
orientated activities arising out of an impactual workers’ education programme
mounted through the Fiji Trades Union Congress and the International

trade union movement.
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play a highly important role in the way that manpower is actually put in use.

It so happens that due to a multiplicity of reasons, the most competent man
or woman is not slotted into the appropriate job. As | said earlier this is
a reality of life and must be taken into account. .

On account of historical reasons, whereby certain communities within
countries had been at an advantageous situation, generally rooted at the system
of Colonial Administration, certain communities remined at the periphery
of national life, especially in the field of employment. Their disadvantageous
position stemmed from a variety of reasons, which are too well known to
need elaboration here.

Anomaly

Suffice it to say that employment opportunites brought about through
education was not available to such communities. It is, therefore, natural
that post-independent Governments should try to rectify this anomalous
situation.  In so doing, however, we are presented with the specacle of man-
power deployment not being made on the basis of its optimum utilization.
This is a dilemma that must be grappled with not only by Governments but
also manpower planners as well. In other words, with the expertise available
in the field of manpower planning it would not be difficult to formulate an
appropriate manpower plan, given also the availability of relevant indices,
particularly in a country like Fiji. But the difficulty i1s to implement such
a plan in the context of the constraints | have adumbrated above. Therefore,
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-onders whether it would be possible to evolve a manpower plan taking
the realities of the prevailing socio-political situation in almost all
ountries in the developing word.
contribution
far as Ihe trades Union Congress (FTUC) is concerned we are in
Myl agreement with any plan that may open up avenues of employment to
h steady stream of entrants into the job market. Our own contribution in

respect has been the entering into of a partnership platform with the
Sveriiment and the employers to Create a National Tripartite Forum, which

S made steady progress over the last four years in diffusing oonflic situation
bringing about a climate of industrial peace.

It must, however, be emphasised that our involvement in the Tripartite
forum is subordinate to our declared principle of being first and foremost the
champion of the cause of the workers and the promotion of collective bar-
gaining. We have in Fiji exploded the myth that is perpetuated that the trade
gaioD movement is exclusively an agitational syndorme. We have shown
that with a sense of commitment to broader interest, the social partners can
combine effectively and meaningfully to the task of nation building.

Iflcome distribution

Putting words into action. We have set up a number of tripartite bodies the
least of which is the Economic Development Board, which has been set up to
promote and advise on the attraction and investment of both local and foreign
capital inthe country.  We have through a system of National Wage Guidelines
aimed to introduce a more equitable distribution of incomes. Accordingly,
the wage guidelines in 1981/1982 Were based on tiered structure. Whereby the
lowest paid Workers obtained the higher percentage of Wage increases.

Itis, however, a sad reflection that on account of extra ‘budgetary’ increases
in the prices of goods and services, there has been a tendency to erode the
benefit of wage guideline in real terms. However, We believe that through the
medium of the Tripartite Forum, the trade union movement is playing an
important role in national development and We believe that We are also making
a contribution towards balanced development Cognizance, however, must
betaken ofthe fact that the system in Fiji has been possible only due to responsi-
ble and enlightened leadership from all the sides concerned.

Balanced development

When We are talking of balanced development, we are in fact talking also of
enhancing the quality of life of the rural people and making that sector attrac-
tieasajob creating area. Towards achieving this objective the Fiji Trades
Union Congress has launched an organisation of rural workers called that
National Farmers Union, which is doing good work in indentifying project
orientated activities arising out of an impactual workers' education programme
mounted through the Fiji Trades Union Congress and the International
trade union movement.
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Co-op Movement

Woc have also taken decisive steps to strengthen the co-operative moyemen,
in Fiji and we are active associaties of the Fiji Co-operatives Association

which is the apex body of co-operatives in the country. In addition to being
one of the two major shareholders in the Fiji Co-operatives Association, our
National Secretary Mr. James Raman, is also the Chairman of its Board of
Directors.

Wec have also undertaken to assist our affiliates to set up various co-operativt
venturesand have successfully tapped friendly trade union organisations abroad
with expert advice by way of feasibility studies etc.

Jobs.

In this way, the trade union movement in Fiji is deeply committed to the task
of employment creation and income distribution and 1 voice the hope that
the conclusion of this Workshop would go some way towards easing the problem
of unemployment through human resource planning.

{Indian Worker, dated 19th July 1982}.

Gist of Important Notifications on
Labour Laws

Bombay Industrial Relations Act, 1946
" -iiflfwnrs under the Act.

m) Government of Maharashtra in exercise of the powers conferred by section 9 of the
Ad apgjd‘lﬂledwmh Totfact i nhifliherxidaksion

_takingﬁ?ver charge tHA persons mpntiorpd
ahhe Sahedulp | hereta ta be thp Prasiding Offigers af thie Labaudr Cotirts respectively

1*\he areas shewn against them in eelumn | of the said Sehedule | eonstituted as annended
AQintime to time and for that pur_pose amended with efTect from the date each of them

over charge as Presiding Officer of the Labour Court to which he has appointed, as
5Sted in schedule 2 hereto.

Schedule |

Labour Courts Persons

1. Second Labour Court, Thane Shri S. V. R. Naidu, Civil Judge (Senior
Division), Yavatmal.

2, First Labour Court, Kolhapur Shri D. A. Kirloskar, Presiding Officer, 2nd

Labour Court, Kolhapur.

Shri P. V. Dunang, Presiding Officer, 1st Labour
Court, Kolhapur.

J, Second Labour Court, Kolhapur

Schedule-I
Inthe Schedule to the Government Notification, Industries, Energy and Labour Department
No. BIR. 1081/5203/Lab-9, dated the 16th January 1981 as amended from time to time,

incolumn 3for the existing words and letters in column 1 below the words and letters respec-
tively shown against them in column 2 below shall be substituted.

Column |
1 Shri P. L. Muzumdar
2. Shri P. V. Dunang
3. Shri D. A. Kirloskar

Column 2
Shri S. V. R. Naidu.

Shri D. A. Kirloskar.
Shri P. V. Dunang.

(Notification No. BIR/1182/6195/Lab-9, dated 12th April 1982, published in M. G. G,
Partl-L, dated 17th June 1982, page No. 3870-71).

(h)yGovernment of Maharashtra, in exercise of the powers conferred by section 10 of the
Act, appointed Shri S. D. Rane, Judge, Labour Court, Bombay, as a Member of the Court,
of Industrial Arbitration in place of Shri A. K. Thorat from the date of taking over charge,

(Notification No. BIR/1082/6172/Lab-9 dated Ut’i April 1982, published in M. G. G,
Part I-L, dated 17th June 1982, page No. 3879).

(c) Government of Maharashtra in exercise of the powers conferred by section 9 of the Act
appointed Shri S. V. Kotnis, Judge, 2nd Labour Court, Bombay as a Presiding Officer, First
Labour Court, Bombay.

(Notificaiion No. BIR/1182/6229/Lab-9, dated 11th May 1982, published in M. G. G.,
Part 1-L, dated 17th June 1982, page No. 3896).

Ra 4308-2
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Il. Bombay Relief Undertakings (Special Provisions) Act, 1958

Declaration of Relief Undertaking.—(a) Government of Maharashtra, in exercise of the
powers conferred by sections 3 and 4 of the said Act, declared the relief undertaking called
M/s. Centron Industrial Alliance Ltd., Aurangabad for a further period of six months com-
mencing on the 1st day of April 1982 and ending on 30th day of September 1982 (both
days inclusive) be conducted to serve as a measure of unemployment relief subject to the
directions given in the notification.

(Notification No. BRU/1081/8444) IND-10, dated 29th March 1982, published in M.G.G.
Part I-L, dated 10th June 1982, page Nos. 3858-60).

(h) Government of Maharashtra in exercise of the powers conferred by section 3 and sub-
clause (if) of clause (a) of sub-section (1) of section 4 of the Act, declared the relief under-
taking called M/s. Swastik Rubber Products Ltd., Kirkee, Pune-411 001 for a period of one
year commencing from 20th April 1982, be conducted to serve as a measure of unemployment
relief subject to the directions given in the notification.

(Notification No. BRU/1082/8179/1ND-10, dated 20th April 1982, published in M. G. G,
Part I-L dated 17th June 1982, page No. 3881-82).

(c) Government of Maharashtra in exercise of the powers conferred by section 3 and 4
of the said Act, declared the relief Undertaking called the Phoenoix Mills Ltd., Bombay for
a further period of two months commencing on the 4th May 1982 and ending on the 3rd
July 1982 (both days inclusive) be conducted to serve as a measure of unemployment relief,
subject to the directions given in the notification.

(Notification No. BRU/1082/8623/IND-10, dated 3rd May 1982, published in M. G. G,
Part 1-L, dated 17th June 1982, page No. 3886-88).

(d) Government of Maharashtra in exercise of the powers conferred by sections 3 and 4
of the said Act, declared the relief under taking called M/s. Bradbury Mills Ltd., Bombay
for a further period of six months commencing on 8th May 1982 and ending on 7th November
1982 (both days inclusive) be conducted to serve as a measure of unemployment relief, subject
to the directions given in the notification.

(Notification No. BRU/1181/129845/8025/IND-10, dated 6th May 1982, published in
M. G. G., Part I-L, dated 17th June 1982, page Nos. 3891-93).

(e) Government of Maharashtra in exercise of the powers conferred by section 3 of sub-
clause (iv) of clause (a) of sub-section (1) of section 4 of the Act, declared the industrial
undertaking called M/s. Shree Sitaram Mill Ltd.,, Bombay shall for a period of one year
commencing from 25th May 1982, to be conducted to serve as a measure of unemployment
relief, subject to the directions given in the notification.

(Notification No. BRU/1082/8694/IND-10, dated 25th May 1982, published in M. G. C,,
Part 1-L, dated 17th June 1982, page Nos. 3909-10).

Il1l. Bombay Shops and Establishments Act, 1948

(@) Appointments under the Act.—The Commissioner of Labour, in exercise of the powers
conferred under sub-section (3) of the section 48 of the said Act appointed Shri R.D.Hasurkar,
Government Labour Officer, Pune as a Inspector under rule 17 of the Maharashtra Shops and
Establishments Rules, 1961 in place of Shri J. D. Bhandalkar,

((Notification No. CL/BSE/APT/1280/Appointment/Desk-H.O.XII, dated 12th February
1982, published in M. G. G. Part-IL, dated 17th June 1982 Page No. 3855)

(b) The Commissioner of Labour, in ¢ e-cise of the powers conferred under sub-section(3)
of the said section 48 of the said Act, appointed Shri R. D. Hasurkar, Government Labour
Officer, as Inspector under rule 17 of the Maharashtra Shops and Establishments Rules, 1961,
for the purpose of supervision over the enforcement of the said Act by the local authorities in
Pune Division in place of Shri J, D. Bhandalkar.

(Notification No. CL/BSE/APT/1280(a)/Appointment/Desk-H.O. VII dated 12th February
1982, published in M. G. G. part-IL dated 17th June 1982, page No. 3855).
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| The Commissioner of Labour, in exercise of the powers conferred under sub-section (3)
f he section 48 of the said Act, appointed Shri K. G. Bar%a[%'e, Government Labour Officer,
~miras a Inspector, under rule 17 of the Maharashtra Shops and Establishments Rules,

for the purpose of implementation of the provisions of the said Act, in the local area of
~ani Municipal Council in Solapur District in place of Shri M. A. Shaikh

fCrttification No CL/BSE/APT/1282/Apfointment/Desk-H.O.XII, dated 12th February
publish™ in M. G. G., Part-IL, dated 17th June 1982, Page No. 3856).

(d) The Commissioner of Labour, in exercise of the powers conferred under sub-section (3)
fthe section 48 of the said Act, appointed Shri D. B. Gajbhiye, Government Labour Officer,
Vanded. Inspector under rule 17 of the Maharashtra Shops and Establishments Rules,
1061 for the purpose of implementation of the provisions of the said Act, in the local area of

Municipal Council in Nanded District in place of Shri B. T. Patil.

(Notification No. CL/BSE/APT/2961/Desk-XIl, dated 12th February 1982, published in
> 6-G> dated 17th June 1982, Page No. 3856).

(¢) The Commissioner of Labour, in exercise of the powers conferred by sub-section (3)
of the section 48 of the said Act, appointed Shri M. N. Thorat, as a Inspector, under rule
17ofthe Maharashtra, Shops and Estts. Rules, 1961, for the purpose of implementation of the
provisions of the said Act, in the local areas of Aurangabad, Parbhani, Nanded, Beed and
Osmanabad District.

(Notification No. CL/BSE/APT/1282/42/Desk-H.O. XII, dated 12th February 1982
published in M.G.G., Part I-L, dated 17th June 1982, Page No. 3857).

Suspension of veork under the Act.

() Government of Maharashtra in exercise of the powers conferred by section 6 of the
Act, suspended the operation of section 18 of the said Act on the 19th May 1982, in the areas
of 113—NJodshi Assembly constituency and 212—.Omerga Assembly constituency, subject
to ie conditions that no deduction shall be made from the wages of any employee in any

shop or commercial establishment on account of its closure on the said day in the said area.

(Notification No. P-7382/CR-8066(i) Lab-5, dated 14th May 1982, published in M.G.G,,
Part I-L, dated 17th June 1982, Page No. 3898).

(g) Government of Maharashtra in exercise of the powers conferred by section 6 of the
Act, suspended the operation of section 18 of the said Act on the 19th May 1982 in the area
Thane Belapur, Ulhasnager, Ambernath, Kalyan and Murabad, Assembly constituency,
subject to the condition that no deduction shall be made from the wages of any employee
inany shop or commercial establishment on account of its closure on the said day in the
said area.

(Notification No. P-7382/CR-8066/Lab-5, dated 14th May 1982, published in M.G.G.,
Part I-L, dated 17th June 1982, page No. 3899).

(A) Government of Maharashtra, in exercise of the powers conferred by the proviso to
section 4 of the Act, amended Schedule 1l to the said Act, as follows, namely -—

In the said Schedule Il to the said Act, after entry No. 273, the following entry shall be
added, namely

274, Citi Bank N.A., 293, Dr. D. N. Road, Section 13, subject to the condition
Bombay 400 001— that—

(1) Three employees from Telex/Cable (i) Work beyond 8-30 p.m. should be
Department, of Messrs.  Citi Bank, taken from tbe employees by rotation,
293, Dr. D. N. Road, Bombay 400 001. the duration of each spell being not

more than one month.

(h) Work should not be taken from
the employees beyond 12-00 mid-night.

(Hi) Overtime in accordance with
law should be paid.
Ra 4308-2a



=AY Ve T AR AT A e

41UV

(/v) If female employees are
work beyond 8-30 p.m
be provided with free
escort up to their residence.

(i) The exemption is availed
on the last day of even,
month.

(2) 12 employees from the Accounts,
Book Keeping, Ijxlgcrs, Management
Information Systems Departments of
the aforesaid Bank.

H

(ii) Work beyond 8-30 p.»
taken from the employees b\/" b,
the duration of each spell™"™

more than one month. S5?

(Hi) Work should not be take®
the employees beyond 12-00 rrS.

(tv) Overtime in accordance wi.u
law should be paid. 7

(iv) If female j*ployces are mad.

work b”ond S-30 p.m. they ,hS ?

provided with free transport with”~
up to their residence.”

(Notification No. BJ5E/1481/CR-4065/Lab-5, dated 5lh April 1982, published in v/cr
Part I-L, dated 24th Juno 1982, page No. 3955).

IV. Empfoyees State Insurance Act, 1948

(fl) Government of Maharashtra in exercise of the powers conferred by section 88
with section 91A of the Act. exempted such medical representatives of Messrs. SwlednS”

Bombay (Code No, 31-10758-A-34, attached to their Bombay Regional Office) as retnainJ
on tour from Ist October 1981 to 30th September 1982 subject to the conditions mentioned
in the notification.

(Notiftcaiion No. SIA/1581 /3433/Lab-I 1, dated 26th Februaiy 1982, published in MGg
Part I-L, dated 24th Jum- 1982 Page No. 3953-54).

(A) Government of Maharashtra in exercise of the powers conferred by section 74 of the
Act appointed Shri P. L. Muzumdar as a Judge of the Employees Insurance Court, Than
in place of Shri G. R. Sapre.

(Notification No. STA/2481/3388/Lab-I 1, dated 20ih March 1982, published in M.G.G.
Pait I-L, dated 24th June 1982 Page No. 3954).

(c) Government of Maliarashtra in exercise of the powers conferred by section 74 of the
Act, appointed Shri P. L. Muzumdar, as a Judge of the Employees Insurance Court, Thane

(Notification No. SI1A/2481/3388/Lab-I 1, dated 20th March 1982, published in M.G.G.,
Part I-L, dated 24th June 1982, Page No. 3954).

(d) Government of Maharashtra in exercise of the powers conferred by section 88 read with

section 91A of the Act, exempted such employees of Messrs. Model Mills Ltd., Nagpur a,
arc employed in area, where the provisions of chapters IV and V are not in force on any work

connected with the purchase of raw materials or the distribution or sale of products of the
above Mill/Factory which is situated in one area where the provisions of Chapters IV andV
of the Act. are in force from the operation of the said Act for a period of one year with effect
from 25th March 1981 upto and inclusive of 24th March 1982 or till the enforcement of the
provisions of Cliapter IV and V of the said Act, whichever is earlier subject to the conditions

as specified in the notification.

(Notification No. SIA/1781/3414/Lab-l J, dated25thFebruary 1982, published in M.G.G.
Part I-L, dated 24th June 1982, Pages 3963-64).

o — e —
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Govwiment of Maharashtra in exercise of the powers conferred by secton 88 of the
etfmpted such Travelling Medical Representatives of Messrs. U. S. Vitamin and
iLo”tical Corporation (India) Ltd., Bombay, as are away from their Head Quarters

_ than 210 days in a year from the operation of said Act retrospectively from the
[JjiSeptcmtw 1982.  Subject to the conditions as specified in the notification.

Sectotion No. SIA 1580/1960/ Lab-11, dated 25th February 1982, published in M.G.G.,
dated 24th June 1982, Page No. 3964-65).

V' Employees Provident Funds and Miscellaneous Provisions Act, 1952.

The Government of India, Ministry of Labour, Notification No. S-35016/2/79, P.F.I,
19th February 1982, is republished.

GOVERNMENT OF INDIA/BHARAT SARKAR
Ministry of Labour/Shram MantrKlaya
New Delhi, dated the 19th February 1982.

NOTIFICATION

S.0—In exercise of the powers conferred by clause (6) of sub-section (3) of section !of the
Bmployoes’ Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), the Central
Covemment hereby specifies the following classes of establishments in each of which twenty
armore persons are employed, as establishments to which the said Act shall apply, namely

(i) any University ;

(if) any college, whether or not affiliated to a University;

(iii) any school, whether or not recognised or aided by the (Central or a State Government;

(iv) any scientific institution ;

(y) any institution in which research in resp”t of any matter Is carried on;

bi) any other Institution in which the activity of imparting knowledge or training
systematically carried on.

(Notification No. EPF/1082/8460/Lab-4, dated 24th March 1982, published in M.G.G.,
Part I-L, dated 24th June 1982, Page No. 3956).

VL Employees State Insurance Act, 1948

1. Government of Maharashtra is exercise of the powers conferred by section 74 of the
Act, appointed Shri B. V. Chavan, Member, Industrial Court, Bombay as a Judge of the
said Employees State Insurance Court, Bombay in place of Shri S. R. Shinde.

(Notification No. SIA/2482/3502/Lab-11 dated 29th April 1982, published in M.G.G.
Part-I-L, dt. 17th June 1982, Page N0.3883)

VIl. Factories Act, 1948.
Publication of the Rules.
hCTQt(i's Act, 1948.

The following draft rules further to amend the Maharashtra Factories Rules,1963,
which the Government of Maharashtra proposes to make in exercise of the powers
conferred by sections 87 and 112 of the Factories Act,1948 (LXIIlof 1948), and ofall other
powers enabling it in that behalf, is published as required by section 115 of the said Act,
for the information of all persons likely to be affected thereby; and notice is hereby
giventhat the said draft will be taken into consideration by the Government of
Maharashtra after the 1stJuly 1982.

2. Any objections or suggestions which may be received by the Commissioner of Labour
Factory Department, Commerce Centre, 5th Floor, Tardeo, Bombay 400 034, from any
person with respect to the said draft before the date, aforesaid will be considered by Govern-

ment.
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DRAFT RULES
1. These rules may be called the Maharashtra Factories (Amendment) Rules, 1982
2. In rule 114 of the Maharashtra Factories Rules, 1963,—
(fl) in sub-rule (1), after entry 21, the following entry shall be added, namely
"22. Manufacture or manipulation of Carcinogenic Dye Intermediates.”
(ft) after Schedule XXI, the following Schedule shall be added, namely

" Schedule XXII ”
Manufacture or Manipulation of Carcinogenic Dye Intermediates

1. Application.—This Schedule shall apply in respect of all factories or any part thereof
where processes in which the prohibited substances and controlled substances mentioned in
paragraphs 3 and 4 respectively, are used, handled, manufactured, formed or dried, and
the processes incidental thereto in the course of which these substances are formed, are
carried on. The processes indicated in this f)aragraph shall hereinafter be referredtoss
"t/ <aid processes ', and such areferences shall mean any or all the process described in this

paragraph.
2. Definitions.—Tor the purposes of this Schedule unless the context otherwise requires,-,

(f) " Controlled Substances ” means chemical substances mentioned in paragraph 4
of this Schedule ;

(ft) " Efficient Exhaust Draught ” means localised ventilation effected by mechanical
means for the removal of gas, vapour, dust or fume so as to prevent them from escapin%s
into the air of any place in which work is carried on. No draught shall be deemed to be
efficient which fails to remove smoke generated at the point where such gas, vapour,
fume or dust originate ;

(c) " First Employment ” means first employment in the said processes and also re-
employment in such processes following any cessation of employment for a continuous
period exceeding three calendar months ;

(d)  Prohibited Substances ” means chemical substances mentioned in paragraph]
of this Schedule.

3. Prohibited Substances.—Tor the purpose of this Schedule, the following chemicals
substances shall be classified as " prohibited substances ” except when these substance
are present or are formed as a by-product of a chemical reaction in a total concentration
not exceeding one per cent

fl) Beta-naphthylamine and its salts ;
ft) Benzidine and its salts ;

e& 4-amine diphenyl and its salts ;

él 4-nitro diphenyl'and its salts ; and

e) any substance containing any of these compounds.

4. Controlled substances.—Tor the purpose ofthis Schedule, the following chemical
substances shall be classified as "controlled substances”, namely

(f) Alpha-naphth){]lamine_or _alphanaphthe)/lamine containing not more than one
p« cent of beta-naphthylamine either as a by-product of chemical reaction or other
wise, and its salts ; )

ft) Ortho-tolidine and its salts ;

c) Dianisidine and. its salts ;

d} Dichlorobenzidine and its salts ;

e) Auramine ;

E 3 Magenta.

5. Prohibition_of employment—No person shall be employed in the said processes
in any factory in which “any prohibited' substance is used, handled ,manufactured
process” or formed unless the process is duly certified and exempted by the Chief Inspector

under paragraph 26.
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Requirements for processing or handling controlled substances.—i(.)) Wherever any of

6. J\chied substances are formed, manufactured, processed, handled or used, all necessary
th®~uall be taken to prevent inhalation, ingestion or absorption of the said controlled

sep® & the workers while engaged in processing that substance, and its storage or trans-
subs'Within the plant, or in cleaning or maintenance of the concerned equipment, plant,
JPacbioery and storage areas.

.. All operations shall be carried out in a totally enclosed system. Wherever such
| sure is not possible, efficient exhaust_draufg}ht shall be applied at the point where the
efI“.tS"_llgd substances are likely to escape into the atmosphere during the process,
gootrui
zU The controlled substances shall be received in the factory in tightly closed containers
d shall be so kept except when these substances are used, handled or manipulated. The
trolled substances shall leave the factory only in tightly closed containers approved by
k Inspector to be safe for carrying the controlled substances. All the containers shall be
£rly labelled to indicate the contents.

7 Effiicient exhaust Draught.—Unless the manufacturing process is completely enclosed
as not to give rise to dust or fume it shall be carried on without the use of an efficient
eliaust draught when any controlled substance—

(fl) is introduced into a tank, hopper, machine or container or filled into cartridge ;

or
(ft) is ground, crushed, mixed, seived or blended.

8 Personal protective equipment.—(1) The following items of personal protective equip-
ment shall be provided and issued to every worker employed in the said processes, namely :—

(fl) Long trousers and shirts or overalls with full sleeves and head coverings. The
shirt or overall shall cover the neck completely.
(b) Rubber gum-boots.

(2) The following items of personal protective equipment shall be provided in sufficient
numbers for use by workers employed in the said processes, namely

(fl) Rubber hand-gloves,
ft) Rubber aprons,
c) Airline respirators or other equivalent respiratory protective equipment.

(
(
(3) It shall be the responsibility of the manager to maintain all items of personal protective
equipment in a clean and hygenic condition and in good state of repair.

9. Prohibition relating to employment of women and young persons.—No woman or >oung
persons shall be employed or permitted to work in any room in which the said processes are
carried on.

I
10. Floors of work room.—The floor of every work room in which the said processes are
carried on shall be—

qu sfrlnooth and impervious to water without using asphalt or tar in the composition
of the floor,

(ft) maintained in a good state of repair,

(c) with a suitable slope for easy draining and provided with gutters, and

(d) thoroughly washed daily with the drain water being led into a sewer through a
closed channel.

11. Disposal of empty container—Empty containers used for holding or storing
controlled substances shall be thoroughly cleaned of their contents and treated with an
inactivating agent before being discarded.

(2) Empty non-metallic containers used for holding controlled substances shal be burnt.
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12.  Manual handling.—Controlled substances shall not be allowed to be mixed, filled
emptied or handled except by moans ofa scoop with a handle.  Such scoop shall be thoroughly
cleaned daily.

13. Instructions regarding risk.—Evctry worker on his first employment in the said processes
shall be fully instructed on the properties of the toxic chemicals to which he is likely to be
exposed and of the dangers involved and the precautions to bo taken. Workers shall also
be instructed on the measures to be taken to deal with an emergency.

14, Cautionary p/flcrtrcfr—Cautionary placards in the form specified in the Appendix
to this Schedule and printed in the language of the majority of the workers employed in the
said processes shall be affixed in prominent places frequented by them in the factory, where
the placards can be easily and conveniently read. Arrangements shall be made by the manager
to instruct periodically all such workers regarding the precautions contained in the
cautionary placards.

15. Medical examinations.—(1) Every worker employed in the said processes shall
be examined by a Medical Inspector of Factories or a Certifying Surgeon within 14 days
of his first employment. Such examination shall include tests which the Medical Inspector
of Factories or Certifying Surgeon may consider appropriate and shall include exfoliative
cylology of the urine. No worker shall be allowed to work after 14 days of his first employ-
ment in the factory unless certified fit for such employment by the Medical Inspector of
Factories or Certifying Surgeon.

(2) Every' worker employed in the said processes shall be re-examined by a Medical
Inspector of Factories or Certifying Surgeon at least once in evefy six calendar months.
Such examination shall include tests which the Medical Inspector of Factories or Certifying
Surgeon may consider appropriate but shall include exfoliative cytology of the urine.

(3) A person medically examined under sub-para”~aph (1) shall be granted by the Medical
Inspector of Factories or Certifying Surgeon a certificate of fitness in Form No. 23. Record
of each re-examination carried out under sub-paragraph (2) shall be entered in the certificate.
The certificates shall be kept in the custody of the manager of the factory.

(4) The record of each examination carried out as referred to in sub-paragraphs (1) and (2)
including the nature and the results of the tests shall be entered by the Medical Inspector
of Factories or Certifying Surgeon in a health register in Form No. 7.

(5) The certificates of fitness and the health register shall be kept readily available for
inspection by any Inspector.

(6) If at any time the Medical Inspector of Factories or Certifying Surgeon is of the opinion
that a person is no longer fit for employment in the said processes or in any other work on
the ground that continuance therein would involve damage to his health, he shall make a
record of his findings in the said certificate and the health register. The entry of his findings
in these documents shall also include the period for which he considers that the said person
is unfit for work in the said processes or in any other work, as the case may be.

(7) No person who has been found unfit to work as said in sub-paragraph (6) shall be
re-employed or permitted to wdrk unless the Medical Inspector of Factories or Certifying
Surgeon, after further examination, again certifies him to be fit for employment.

(8) No worker shall be required to pay the charges or fees for the medical examination,
re-examination or tests required to be done under tins paragraph. Such charges or fees shall
be paid by the occupier of the factory.

16. Medical facilities.—0Q") The occupier of the factory shall appoint a qualified medical
practitioner whose appointment shall be subject to confirmation by the Chief Inspector.
The qualified medical practitioner so appointed shall be known as the appointed doctor.

(2) The occupier shall provide—

(a) for the purpose of medical examination which the appointed doctor wishes to conduct
at the factory premises for his exclusive use, a room which shall be properly cleaned, ade-
quately ventilated, lighted and furnished with a screen, a table (with writing material),
chairs” and facilities and instruments for such examination, and
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0 gas cylinder with qualified personnel for its administration.
W 3 of medical examinations and appropriate tests carried out by the appointed

1) maintained in a form approved by the Chief Inspector.
son shall be emjoyed in the said process unless he-has been examined by using
n tests and found fit for the said process by the appointed doctor.

examined in compliance with sub-paragraph (4) shall be re-examined by the

)  Joctor at intervals of not more than 3 months or at such other intervals as may

Siotefl  writing by the Chief Inspector and records of such examination shall be entered
ister provided under sub-paragraph (3).

y time, the appointed doctor is of opinion that any person is no longer fit for

_(6)\ tin the said process on the ground that continuance there at would involve special

JiV)"®"lealth, he shall make a record of his findings in the said register and intimate the
writing that the said person is unfit to work in the said process.

rson so found unfit by the appointed doctor shall be sent by the manager to the

(MGcnector of Factories or the Certifying Surgeon with a report from the appointed

Aegic™ Medical Inspector of Factories or Certifying Surgeon after examination may

joctotj person from work in the said process.
556 worker shall be required to pay the charges or fees for the medical examination.
(8) ~Ltion or tests required to be done under this paragraph. Such charges or fees
paid by the occupier of the factory.

o/tAe worker.—It shall be the duty of the persons employed in the said

't to submit themselves for the medical examination including ex-foliative cytology

the Medical Inspector of Factories or Certifying Surgeon or the appointed doctor
provided for under these rules.

ifl and lacZ/izze5— (1) The following washing and bathing facilities
1he provided and maintained in a clean state and in good repair for the use ofall workers
Jloyed in the said processes, namely

(@) A wash place under cover having constant supply of water and provided with clean
towels, soap and nail brush and with at least one stand pipe for every five such workers.

(M 50 per cent of the stand pipes provided under clause (a) shall be located in bathrooms
where both hot and cold water shall be made available during the working hours
of the factory and for one hour thereafter.

(c) The washing and bathing facilities shall be in close proximity of the area housing
the said processes but the same shall not be at a distance longer than 15 meters. Before
the end of each shift one hour shall be allowed for bathing for each worker who is em-
ployed in the said processes, and at least 10 minutes shall be allowed for washing before
each meal in addition to the regular time allowed for meals.

(J) Clean towels shall be provided individually to each worker.
(e) In addition to the taps mentioned under clause (a), one stand pipe, in which warm
water is made available, shall be provided on each floor.

(2) Arrangement shall be made to wash factory uniforms and other work clothes every day.

19. Food, drinks, etc. prohibited in work-room.—>lA0 worker shall consume food, drink,
pan, supari or tobacco or shall smoke on any premises in which the said processes are carried
onand no worker shall remain in any such room during intervals for meals or rest.

20. Cloak roozzj—There shall be provided and maintained in a clean state and in good
repair for the use of the workers employed in the said processes

(a) a cloak room with lockers having two compartments—one for street clothes and
the other for work cloths, and

(b) a place separate from the locker room and the mess room, for the storage of pro-

tective equipment provided under paragraph 7. The accommodation so provided shall
he under the care of a responsible person and shall be kept clean.
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21. Mess Room.—There shall be provided and maintained for the use of workersen
ploy” in the said processes who remain on the premises during the meal intervals, a
room which shall be furnished with tables and benches and provided with suitable mJ?
for warming food. Mess room shall be placed under the charge of a responsible pery
and shall be kept clean.

22. Drying oven or stoves.-A\) Every drying stove shall be efficiently ventilated to
outside air in such manner that hot air from the stove shall not be drawn into any work-roo*

(2) No person shall enter stove to remove the contents until a free current of air has b*
passed through it by mechanical means.

23. Restrictions on age ofpersons employed.—No worker under the age of 40 years sb
be engaged in the factory in the said processes for the first time after the date on whichJl

Schedule comes into force.

24. Separation of processes. said process shall be carried on in a room or room,
which shall not directly communicate with any other room or rooms not having the said
process except through a passage open entirely to outside atmosphere.

25. Testing of atmosphere c/c.—The prohibited substances in the atmosphere of the
work-room where the manufacturing process is carried on shall be estimated once in every
week and records of results of such estimations shall be made available when required
by the Inspector.

26. Exemptions.—(1) The Chief Inspector may by a certificate in writing (which he may
at his discretion revoke at any time) and subject to such conditions, ifany, as may be specified
therein, exempt any process in the course of whichany of the prohibited substances is formed
processed, manufactured, handled, or used, from the provisions of paragraph 5 if hes
satisfied that the process is carried out in a totally enclosed and hermetically sealed system
in such a manner that the prohibited substance is not removed from the system except in
quantities no greater than that required for the purposes of control of the process or such
purposes as is necessary to ensure that the product is free from any of the prohibited substances

(2) The Chief Inspector may allow the manufacture, handling or use’of benzidine hydro-
chloride, if he is satisfied that all the processes in connection withit are carried out in atotally
enclosed system in such a manner that no prohibited substance other than benzidine hydro-
chloride is removed therefrom except ir quantities no greater than that required forth*
purposes of control of the processes or such purposes as is necessary to ensure that the pro-
duct is free from prohibited substances and that adequate steps are taken to ensure that benzi-
dine hydrochloride is, except while not in a totally enclosed system, kept wet with not less
than one part of water to two parte of benzidine hydrochloride at all lime.

27. Exemptions- General.- If in respect of any factory, the Chief Inspector is satisfied
that owing to the exceptional circumstances or infrequency of the processes or for any oxher
reason, all or any of the provisiors of this Schedule are not necessary for the protection ofthe
workers in ihe factory, the Chief Inspector may, by a certificate in writing (which he may
at his discretion revoke at any time), exempt such factory from all or any of such provision
subject to such conditions, if any, as he may specify therein.

Appendix

Cautionary Placard!i*otice

1. Dye intermediates which are nitro or amino derivatives or aromatic hydrocarbons
are toxic. You have to handle these chemicals frequently in this factory.

2. Use the various items of protective wear to safeguard your health.

3. Maintain scrupulous cleanliness at all times.
before taking meals.

Thoroughly wash hands and feet
It is essential to take a bath before leaving the factory.
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Wash off any chemical falling on your body with soap and watei. If splashed with
I- L ofthe chemical remove the contaminated clothing immediately. These chemicals

through skin and are known to produce cyanesis. Contact the mxdical ofheer
if«*inted doctor immediately and get his advice
"t the dye intermediates only with long handled scoops, never with bare hands.

rAlcoholic drinks should be avoided as they enhance the risk of poisioning by the

Jioicals-
7 Keep your food and d inks away from the place of work.
otecco in any form at the place of work is prehitited.
“fj Serious effects from work with toxic chemicals may follow after many years, Great
Imust be taken to maintain absolute cleanliness of body, clothes, machinery and equip-

Consuming fooc’, drinks

=dfification No. FAC/1180/6563/Lab-4, dated 31st March 1982, published in M.G.G.,
PL, dated 17th June 1982. Page Nos. 3861/3867).

IM Inexercise of the powers conferred by sub-section (/) of section 112 read with sub-
tion(2) of section 40-B, of the Factories Act, 1948 (63 of 1948) and of all other powers
bling it in this behalf, the Government of Maharashtra hereby makes the following rules,
~sanK having been previously published as required by section 115, namely —

| Short title and extent.—Q") These Rules may be called the Maharashtra Safety
Officres (Duties, Qualifications and Conditions of Service) Rules, 1982.

(2) They extend to the whole of the State of Maharashtra.

2. Definitions.—In these rules unless the context requires otherwise,—
(1) "appointed day” means the date of coming into force of these rules;
(2) " degree” means a degree of a statutory university ;
(3) "diploma” means a diploma awarded by a recognised institution ;
(4 "Form” means a form appended to these rules ;
(5) “Government” or "State Government” means the Government of Maharashtra
(6) "recognised institution” means an Institution recognised by Government;

)
(7) "Safety Officer” means a Safety Officer, and includes an Additional Safety Officer
i"pointed in accordance with the provisions of these rules.

3. Qualifications and disqualifications for. being appointed at Safety Officer.—(1)
Aperson shall not be eligible for appointment as a Safety Officer unless he—

(fl) possesses a degree in any branch of engineering or technology, and practical ex-
perience of working in any factory in a supervisory capacity for a period of not less than
two years, or experience of not less than five years in training education, consultancy or
research in accident prevention in any industry; or

(i) Possess,—

(i) a degree in physics or chemistry or a diploma in any branch of engineering or
technology; and

(i) practical experience of working in any factory in a supervisory capacity for
a period of not less than five years; and
(c) possesses adequate knowledge of Marathi language.

(2) No person shall be continued as a Safety Officer unless he possesses any of the requisite
qualifications prescribed in sub-rule (1) and a diploma in industrial safety, or obtains such
qualifications or a diploma within the period of not more than three years frorn the appointed
day Of within such period thereafter as the State Government may by notification in the

Gazette fix from time to time :

Provided that the State Government may, subject to such conditions as it may specify,
relax all or any of the requisite qualifications mentioned in sub-rules (1) and (2) in favour of
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any person who has been working as a Safety Officer in any factory for a period ofnn,
five years on the appointed day and who, in the opinion of the State Government
such practical experience as may be sufficient for his serving as a Safety Officer.

(3) No person, who is directly or indirectly interested in any factory or in a
or machinery connected with it shall be appointed as a Safety Officer or shall be i
hold such office after he becomes so interested.

Explanation.—For the purposes of this sub-rule, any person holding less than tw
of the shares of a company owning the factor y shall not be deemed to be directly or
so interested.

4. Appointment ofSafety Officer.—Ev”ery occupier, when required by the State Gov
by notification in the Official Gazette issued under sub-section (7) of section 40B
ries Act, 1948, shall, within a period of six months from the date of publication of
cation appoint the requisite number ofsafety Officers as specified in that notification *

Provided that the Chief Inspector of Factories may, on an application in writing
an occupiers, extend the period by not more than six months for making such appointSal

5. Recruitment of a Safety Officer.—(i) The post of Safety Officer to be filled
factory shall be advertised in at least two newspapers circulating in the region in
factory is situated, out of which one newspaper shall be in English language.

(2) The selection shall be made from amongst candidates applying for the post, by r
mittee of persons appointed by the occupier of the factory. '

(3) The appointment when made, shall be notified by the occupier to the Chief Insrw,
of Factories or such other Officer as he may specify for the purpose, giving full detaih”?’

qualifications of the person appointed and the conditions of the service applicable to him

6. Filling of Vacancy.—Every vacancy in the post of safety officer caused by death di
missal or discharge of the person holding such post or by any other cause, shall be fortO
notified by the occupier to the Chief Inspector of Factories or such other officer ashen?
specify for the purpose, and shall be filled up within three months of the occuranceof*
vacancy

Provided that the Chief Inspector of Factories may, on an application in writing made I*
the occupier, extend the petiod by not more than three months for filling up such vacancy.

7. Conditions of Service.—(l) Where the number of Safety Officers to be appointed m
a factory as required by the notification under sub-section (7) of section 40B of the FacUniei
Act, 1948, published in the Official Gazette, exceeds one, the senior most amongst them shall
be designated as Safety Officer and, for administrative purposes, the remaining others shall
called as Additional Safety Officers who shall work under the control of the Safety Officer,and
all of them together shall be in overall control of safety functions specified in rule 8.

(2) The Safety Officer shall be given the status of the Head of Department and he sM
work directly under the control of the Chief executive of the factory ; and the Addilioni
Safety Officers shall be equated with and given appropriate status to enable them todij.
charge their functions effectively.

(3) The scale of pay and the allowances to be granted to the Safety Officer including the
Additional Safety Officers, and the other conditions of their service shall be the same as thwe
of the other officers of corresponding status in the factory.

(4) The Safety Officer shall be provided with adequate technical and secretarial staffasd
equipment, to enable him to function efficiently.

(5) Whenevei any occupier intends to dismiss or terminate the Services of any Sfety
Officer, he shall communicate in advance his intention to do so and the reasons for siai
dismissal or termination of services to the Chief Inspector of Factories. The occupier shl
not take any action for such dismissal or termination of service before the expiry of 30 days
from the date ofreceipt of the communication by the Chief Inspector of Factories and without
taking into consideration any advice rendered by him within the said period.
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ofSafety Officers—{X} The duties of a Safety Officer shall be to advise and assist

“lictory management in the fulfillment of its obligations, statutory or otherwise, concerning

"2wflt)on of personal injuries and maintaining a safe working environment. These duties
S~ lude the following namely

(i) to advise the concerned departments in planning and organising measures necessary
jjj the effective control of personal injuries ;

(A) to advise on safety aspects in all job studies and to carry out detailed job safety
Readies of sc’ccted jobs ;

(go to check and evaluate the effectiveness of action taken or proposed to be taken to
prevent personal injuries;

(fr) to advise the purchasing arid stores departments in ensuring high quality and avail?-
jxlUy of personal protective equipments ;

(») to advise on matters related to carrying out plant safety inspections;

(ri) to carry out plant safety inspections in order to observe the physical conditions of
«ork and the work practices and procedures followed by workers and to render advice on
measures to be adopted for removing the unsafe physical conditions and preventing unsafe
jctions by workers ;

(wii) to render advice on matters related to reporting and investigation of industrial
secidents and diseases ;

(nil) to investigate selected accidents;

(ix) to investigate the dangerous occurences reportable under rule 115 of the Maharashtra
Factories Rules, 1963 and the cases of Industrial diseases contracted by any of the workers
employed in the factory reportable under rule 116 of the (said rules) ;

(x) to advise on the maintenance of such records as are necessary relating to accidents
dangerous occurences and industrial diseases ;

(xj) to promote setting up of safety committees and act as adviser to such committees ;

(xh) to organise in association with the concerned departments, compaigns, competitions
contests and other activities, which will develop and maintain the interest of the workers in
establishing and maintaining safe conditions of work and procedures ; and

(xiii) to design and conduct either independently or in collaboration with the training
department, suitable training and educational programmes for the prevention of personal
injuries.

(2) No Safety Officer shall be required or permitted to do any work which is inconsistent
with or detrimental to the performance of the duties mentioned in sub-rule (1).

(Notification No. FAC/1077/5724/Lab-4, dated 13th April 1982, published in M.G.G.,
Part 1-L, dated 17th June 1982, page Nos. 3875-78).

(c) The following draft of rules further to amend the Maharashtra Factories Rules, 1963,
which the Government of Maharashtra proposes to make in exercise of the powers con-
ferred by section 112 of the Factories Act, 1948 (LXII of 1948), (hereinafter referred to as
+“the said Act ”) and of all other powers enabling it in that behalf, is hereby published as
required by section 115 of the said Act for the information of all persons likely to be affected
ibcreby ; and notice is hereby given that the said draft will be taken into consideration by the
Government of Maharashtra after the 25th day of August 1982.

2. Any objections or suggestions which may be received by Chief Inspector of Factories,
Commerce Centre, 5th floor, Tardeo, Bombay 400 034, from any person with respect to the
said draft before the aforesaid date will be considered by Government.

DRAFT RULES

1. These rules may be called the Maharashtra Factories (Amendment) Rules, 1982.

>0
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2. In the Maharashtra Factories Rules, 1963, for the existing rule 4 the followmg shall
substituted, namely
“4. Use of premises as a factory.—No occupier shall use any premises as a
unless—
(1) The plans are not approved from the Chief Inspector of Factories or tiw Depwy
Chief Inspector of Factories as the case may be, in respect the following items, namdy
(a) site on which the factory is to be situated ;
(A) buildings and extension used for the purposes of manufacturing process ;
(c) the layout of plant and machinery ;
(d) any changes total or partial in manufacturing processes.

(2) The factory building, extensions, processes and machinery layout are in confor.
mity with the approved plans ;

(3) The conditions subject to which plans are approved are complied with ;

(4) A licence is obtained under rule 6 from the Chief Inspector of Factories or renewed
under rule 8 by The Deputy Chief Inspector of Factories and the said licence is vaUl
at the relevant time ;

IIExp}anation.—For the purposes of this sub-rule a licence shall be deemed to be valid
only, if —

(fl) the fees including additional fees, if necessary, are paid ;

(A) the employment of workers for which licence is granted is not exceeded ;

(c) the limit of the installed power for which licence is granted is not exceeded.

(5) The conditions subject to which the licence is granted or renewed as the case may be
arc complied with. .

(Notification No. FAC/1181/7035/Lab-4, dated 4th May 1982, published in M.G.O.
Part I-L, dated 17th June 1982, page Nos. 3889-90).

VIIl. Industrial Disputes Act, 1947.

Corrigendum

(d) Tn para 3 of Government Order, Industries, Energy and Labour Department, No. ADS
1182/1988/Lab.-2, dated the 23rd February 1982 for the words and figures appearing therein

" The Tribunal consisting of Shri H. H. Kantharia constituted under Government
Notification, Industries, Energy and Labour Department, No. IDA. 1182/6041/Lab-9,
dated the 28th January 1982

The following words and figures should be substituted namely ;—

“ The Tribunal consisting of Shri R. N. Gavande constituted under Government Noti-
fication, Labour and Social Welfare Department, No. IDA. 1157(F), dated the 12th March
1957 as amended from time to time and last amended by Government Notification,
No. IDA. 1182/6014/Lab-9, dated the 20th January 1982 .

(Notification No. ADS/1182/1988/Lab-2, dated 9th March 1982, published in M.G.G.,
Part I-L, dated 10th June 1982, page No. 3576).
(6) In this office order of even No. dated 24th December 1981, on page one in para-
graph 4 for the words
*“ The Second Labour Court at Thane, consisting of Shri P. L. Muzumdar, constituted
under Government Notification, Industries, Energy and Labour Department, No. IDA.
1180/4967/Lab-9, dated 28th October 1980. ”
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"pstitute the words
;1L Labour Court at Thane, consisting of Shri P. L. Muzumdar, constituted under
AAnt Notification, Industries, Energy and Labour Department, No. IDA. 1176/

V A Ja.gj 17th August 1976, as amended by Government Notification, Indus-
\/\/ rfTitd Cabour Department.’ No. IDA. 1181/5869/Lab-9, dated 12th October

.41-——.ikm No CL/IDE/AID/2A/R-947(81), dated 1st February 1982 published in
NP2/t |-L.dated 17th June 1982. page No. 3857).

srments under the Act.—'(ci) Government of Maharashtra in exercise of the powers
section 8 of the said Act, appointed Shri S. U. R. Naidu, Civil Judge (Senior
Yavatmal to be the Presiding Officer of the Second Labour Court, Thane, in place

L. Muzumdar with effect from the date of taking over charge.
“MA-ation-No. IDA/1182/6196/Lab-9, dated 12th April 1982, published in M.G.G.

17th June 1982, page Nos. 3871-72).

i Government of Maharashtra, in eKercise of the powers conferred by section 8 of the
J id appointed Shri P. V. Dunag, Pre iding Officer, First Labour Court, Kolhapur, to be
NSing Officer of the second Labour Court,Kolhapur, in place of Shri D. A. Kirloskar.

reification No. 1IDA/1182/6197/Lab-9, dated 12th April 1982, published in M.G.G.
e 17th June 1982, page No. 3872).
in*r!

, | fioveroment of Maharashtra, in exercise of the powers conferred by section 8 of the
lid appointed Shri D. A. Kirloskar, as a Presiding Officer of the First Labour Court,

jnLhapur  pl~ce of Shri P. V. Dunag.
xLKi&ation No. IDA/I1182/6198/Lab-9, dated 12th April 1982, published in M.G.G.,
dated 17th June 1982, Page No. 3873).

Government of Maharashtra in exercise of the Eowers conferred by section 8 of the said
J? appointed Shri S. D. Rane, Labour Court, Bombay as a Presiding Officer of the

_.._Tribunal, Bombay j f Shri A, K. Thorat. . .

"lflcatfon ﬂo. ?BAylﬂf/(L)alQ&?La%g dated 1gth April 1982, published in M.G.G.
I-L,dated 17th June 1982, page No. 3879).

() Government of Maharashtra ii>exercise of the powers conferred by section 8 of the said
appointed Shri S. V. Kotnis, Presiding Officer, Second Labour Court, Bombay as

(tt"iding Officer of the first Labour Court, Bombay in place cf Shri S. D. Rane.
(Notification No. IDA/1182/6228/Lab-9, dated 11th May 1982, published

PatI-L, dated 17th June 1982, page No. 3896).

It} Pttblic utility service—(f) Goyernmeni of Maharashtra in exercise of the powers

jonfcfled by proviso of sub-clause ﬁW) of clause (w) of section 2 of the Act, declared oxygen
ifldaccctyleno industry to be a public utility service for a period of six months commencing

(tom the 12ih May 1982.
(Notificalion No. 1DA/1480/910/Lab-2, dated 12lh May 1982,
Fartl-L dated 171b June 1982, page No. 3897).

in M.G.G,,

published in M.G.G.,

IX. inoian boilers act, 1923.

Exmplions under the Act—(a) Gosernment of Mahaiashtra, in exercise of the powers
conferred by sub-section (2) of section 34 of the Act, exempted the boiler tearing No. MR. 8727
WasteHeat) and belonging to the Century Rayon, P. O. Box 22, MurbadRoad, Shahad-421103

hang) from the operation of clause (c) of section 6 of the said Act, for the period of three
months from the 25th March 1982 to 24th June 1982 (both days inclusive).

(Natification No. 1BA/1082/CR-7082/Lab-5, dated 19th March 1982, published in M.G.G.,
Part I-L, dated 10th June 1982, page No. 3574).
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(A) Government of Maharashtra in exercise of the powers conferred by sub-scclion (2) of
section 34 ofthe Act, exempted the boiler bearing No. MR-7779 and MR-7781 and belonging
to the Bharat Petroleum Cotperaiion, Mahul, Bombay 400074 from the operation of clause (c)
of section 6 of the said Act, for the period of two months from the 22nd March 1982, to 21$
May 1982 and 31st March 1982 to 30th May. 1982 (both days inclusive) respectively.

(Notification No. IBA 1082/CR-7089/Lab-5, dated 20th March 1982, published in MC.c
Part 1-L. dated 10th June 1982, page No. 3574.

(c) Government of Maharashtra, in exercise of the powers conferred by sub-section (2) of
section 34 of the Act, exempted the boiler bearing No. MR-10562 and belonging to the High
Explosix'cs Factory, Kirkee, Pune 3, from the operation of clause (1) of section 6 of the said
\ct, for the period of three months from the 25th March 1982 to 24th June 1982 (both days
inclusive).

(Notification No. IDA,’I082/CR-7085/Lab-5, dated 16th March 1982. published in AfC.G..
Part I-L, dated 10th June 1982, page No. 3574).

(<)) Go\*ernmcent of Maharashtra, in exercise of the powers conferred by sub-section (2) of
section 34 of the Act. c.xempted the boiler bearing No. MR-9915 and belonging to the Maha-
rashtra State Electricity Board, Koradi, Theimal Fever Station, Koradi, Nagpur from the
operation of clause (c) ofsection 6 of the said Act, for the period of six months from the 31st

March 1982 to 30th September 1982 (both days inclusixc).

(Notification No. IBA/1082/CR-7075/Lab-5, dated 12th March 1982, publis | cd ir A/.C.C.,
Pan 1-L, dated 10th June 1982, page No. 3575).

(e) Government of Maharashtra, in exercise of the powers conferred by Section (2) of
section 34 of the Act, exempted the boilers bearing No. MR-19960 and belonging to the
New Era Fabrics Pxi. Ltd., Mogal Lane, Matunga, Bombay 400 016, from the operation of
clause (<+) of Section 6 of the said Act, for the period of eight days from the 2nd March 1982

to 9th Nlarch 1982 (both days inclusive).

(Notification No. IBA'1082'CR-7071/Lab-5, dated 26th February 1982, published in
Al. G. G., Pan-I-L. dated 10th June 1982 Page No. 3575).

CO Government of Maharashtra, in exercise of the powers conferred by Section (2) of .

section 34 of the Act, exempted the boiler bearing No. MR-8934 and belonging to the Maha-
rashtra State Electricity Board, Thermal Power Station, Khaparkheda from the operation of
clause (c) of section 6 of the said Act, for the period of three months from the 6th March 1982

to 5th May, 1982 (both days inclusive).

Notification No. IBA/1082/CR-7072 dated Lab-5, dated 2nd March 1982, Published in
M. G. G., Pan I-L, dated 10th June 1982,Page No. 3575).

{g) Government of Maharashtra, in exercise of the powers conferred by sub-section (2) of
section 34 of the Act, exempted the boiler bearing No. MR-1(M33, and belonging to the Maha-
rashtra State Electricity Board, Nashik Thermal Power Station, P. O. Eklaharc, Pin 421 105
{via Nashik Road) from the operation of clause (c) of section 6 of the said Act, for the period
of six months from the 23rd April 1982 to 22nd October 1982 (both days inclusive).

(Notification No. IBA 1082/CR-1038-Lab-5, dated 15th April 1982 Published in M.G.G.,
Pan I-L, dated 24ih June 1982, Page No. 3943).

(A) Govwnment of Maharashtra, in exercise of the powers conferred by Sub-section (2) of
Seaion 34 of the Act, exempted the boiler bearing No. MR-7663, and belonging to the
Standard Mills Co., Ltd., (New China Mils) Sewrec, Bombay 400 015 from the operation of
clause (c) of Section 6 of the said Act, for the period of one month from the 20th April 1982

to 19th May 1982 (Both days inclusive).

(Notffication No. IBA-11082/CR-80421/Lab-5, dated 10th April 1982, published in M.G.G.,
Part I-L, dated 24th June 1982, Page No. 3943).

of Maharashtra, in exorcise of the powers conferr™ by s,ib-«<jction <2) of
Act. exempted the boiler bearing No. MR-9251 and MR-9252 .and Ixjlong.ng
"C hemicals and b'ertiliscrs Ltd., Chembur. Bombay 4(X) 074 from the opera-
of Section 6 of the said Act. for the period of twelve months from the IHfh
(7th April 1983 (both days inclusive).
No IBA/1082/CR-8039/Lab-5. dated 16th April 1982. published in M (,.G ,
(Soti N5 24th June 1982, page No0.39.|4).
' n«nt of Maharashtra, in exercise of the powers conferred by sub-section (2) of
1) ,ho Act. exempted the boiler bearing No. MR-f X-4, and MR/hX-6 anti
S" " the Rashtriya Chemicals and Lertilisers Ltd., C hembur. Ikjmbay 4()O 074. from
Songins ' f clause (c) of section 6 of the said Act. for the period of the year from the
NoF@MI'(982 to 17th April 1983 (both days inclusive).

linn No IBA/1082/CR-8036/Lab-5. dated 16th April 1982. published in Af 6.6 .
thL dated 24th Juno 1982 page No. 3944).

viirnment of Maharashtra in exercise of the powers conferred by sub-section (2) of

liof the Act, exempted the btnlcr bearing No. MR-10325 and belonging to the

joction State Electricity Board, Koradi Thermal Power Station. Koradi. District.

"1™ frnm the operation of clause (c) of section 6 of the Siiid Act, for the period of six
from the 26th April 1982 to 25th October 1982 (both days inclusive).

. Mirfltion No. IBA/1082/CR-8037/Lab-5. dated 16th April 1982. published in V/ 6°(7..

dated 24th June 1982, page No. 3994).

pJﬂm‘nvemment of Maharashtra, in exercise of the powers conferred by sub-section (2} of
nUofthc Act exempted the boiler bearing No. MR-8598, and belonging to the Maha-
State Electricity Board. Thermal Power Station Paras, District Akola from theopera-
r Clause (c) of section 6 of the .said Act, for the period of three months from the 19th

"laichl982 to 18th June 1982 (both days inclusive).
L,.ification No. IBA/1082/CR-7077/Lab-5. dated 5th March 1982, published in V/ 6 6..

I-L, dat™ 24th June 1982, page No. 3953).

Maharashtra Mathadi Hamal and Other Manual Workfrs (Keoulatkin or
"mploymeht and Welfare Act, 1969).
la] Government of Maharashtra in exercise of the powers conferred by section 22 of the

S Act has exempted M/s. Gixlrcj and Boyce Manufactuiing Co. Pvt. Ltd . Vikhrvh.
“nibay-40" from the operation of all the provisions of the said Act, and the said scheme,

fora period of one year commencing from the date of publication of the notification.

Notification No. UWA/1482/CK-8003. Lab-5, dated 12th April 1982. published in M G 6 .
Part I-L, dated 19th June 1982. Page No. 3868-69).

() Government of Maharashtra in exercise of the powers conferred by sub-section f?) of
section 14of the Act, aopointed Shri Ram A. Mahadik. M L A., as a Member ofthe said
Advisory Committee of the Act in place of Shri Anna.sahcb P. Patil.

(NotificationNo. UWA, 1282, CR-7092/Lab-5.date<t 29th April 1982, publbhcd n V/ <7 6 .
Part I-L, dated 17th June 1982, F*ge No 3884-85).

CORRIGENDUM

(f) In Government Notification, Industries, Energy and Labour Dcrtiriment No. | WA
14718CR-2441/Lab-5, dated 30th January 1981. publisfied at pages 35 to ¥ in the Muftantshtr”
Government Gazette, Extraordinary, Part I-L dated the 30th January 1981. in—

(i) clause 2, in sub-clause (6) for other commercial packing “ rttid ether com-

mercial packing .

(ii) in clause 3, in sub-clause (2), for ““(6)” rrad "{b}".

(Notification No. UWA/108I <'R-1025 Lab-5, dated 24th May 198*, mibhshed in M G G .

Part I L, dated 17th Juno 1982, Page No. 3908)
Ra 4308-3
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1084 Wages Act, 1948

' t nf Maharashtra in exercise of the powers conferred by sub-section (1) of
ai pointed the officers specified in column 1 of the schedule hereto
fjr the purposes of the said Act in respect of the Schedule employments

areas specified against them in column 2 of the said schedule to be the local
wliSh they shall exercise their functions.

Xl. Maharashtra Private Security Guards (Regulation of Employment and Welfal,
Act, 1981.
CORRIGENDUM
(a) In Government Notification, Industries, Energy and Labour Department, No, SC's
1081/CR-15/LAB-I3. dated the 31st August 1981, published at pages 324-338 in th,
Mhaharashtra Government Gazette, Extraordinary, Part I-L, dated the 31st August 1981 7/
(1) in clause 4, in sub-clause GO, for "Register Private Security Guard” read "Registered
Private Security Guard™.
GO in clause 8, in sub-clause (d),/or "Registerers” rent/"Registers’’;

Schedule
Areas
Within the limits of Greater Bombay’
Thane, Raigad, Ratnagiri and

Officers
) Ié-thé%ﬁs)S}qqer of Labour

Gli) in clause 8 in sub-clause (f) for "resisted” read "registered”’;
Gv) in clause 9 in sub-clause (/) (»7) /or "Guards” "Guard”’;
(v) inclause 11 insub-clause (1) for "employers reister” reoj "employers registered”-

(Notification No. SGS/1082/CR-65/Lab-13, dated 10th May 1982, published in A/, (7 C
Part I-L, dated 17th June 1982, Page No. 3894)

XIl. Maharashtra, Recognition of Trade Unions and Prevention of Unfair Laboui J .
Practices Act, 1971. AGovernment Labour Officer, Bombay.
(3) Government of Maharashtra, in exercise of the powers conferred by Section 6 of the IL Government Labour Officer, Thane.
Act, appointed Shri D. A. Kirloskar, in place of Shri P. V. Dunang to preside over as a Presid- Government Labour Officer,
ing Officer, of the first Labour Court, Kolhapur, Constituted under the Government Notifica- Bhiwandi.
tion. Tiig Government Labour Officer, Kalyan.
Government Labour Officer, Raigad.

(Notification No. ULP/1082/6176/Lab-9, dated 12th April 1982, Published in M. G. G
Part-I-L, dated 17th June 1982, page No. 3871) #

(6) Government of Maharashtra, in exercise of the powers conferred by section 6 of the Nashik., Lo
said Act, appointed Shri P. V. Dunang, as a Presiding Officer of the Second Labour Court, 0 Pﬁgﬁgzlﬂam Commissioner of Labour,

Kolhapur in place of Shri D. A. Kirloskar.

(Notification No. ULP/1082/6194/Lab-9, dated 12th April 1982, Published in M. G. G.
Part-1-L, dated 17th June 1982, page No. 3873).

(f) Government of Maharashtra, in exercise of the powers conferred by section 6 of the
said Act, appointed Shri S. V. R. Naidu as a Presiding Officer, of the Second Labour Court,
Thane in place of Shri P. L. Mazumdar).

(Notification No. ULP/1082/6193/Lab-9, dated 12th April 1982, Published in M. G. G,

Ommissioner of Labour,

¢ |7"EMuty Commissioner of

A JNistant Commissioner of Labour

JKssistant Commissioner of Labour,

Government Labour Officer, Ratnagiri.
pic Assistant Commissioner of Labour,

pic Assistant Commissioner of Labour,

Ahmadnagar.
pie Government Labour Officer,

The Government Labour Officer, Jalgaon.
The Government Labour Officer,
The Government Labour Officer, Ahmad-

Labour,

Nashik
The Government Labour Officer, Malegaon.

Dhule,

Sindhudurg Districts.

Within the limits of Nashik, Dhule,
Jalgaon and Ahmadnagar Districts.

Part-I-L, dated 17th June 1982, page No. 3874). The Béputy Commissioner of Labour, Within the limits of dPunek slﬁtara,
g i an olhapur

(J) Government of Maharashtra in exercise of the powers conferred by section 4 of the Act, (Pune Division), Pune. Slglir;gt]::étsSOIapur P

?r?pci;rétee%fsgrr:ris.AD.Ear_}_eﬁggaczge, Labour Court, Bombay, as a Member of the Industrial Court ; The Deputy Commissioner of Labour Within the limits of Pune, Satara,
place of : - B . ) ) ) Pune District, Pune. Sangli, Solapur ~and  Kolhapur
(Notification No. ULP/1082/6173/Lab-9, dated 13th April 1982, Published in M. G. G, n The Assistant Commissioner of Labour, Districts.

Part-1-L, dated 17th June 1982, page No. 3880). Pune Division, Pune.

3. The Assistant Commissioner of Labour,

(e) Government of Maharashtra in exercise of the powers conferred by Section 6 of the said
Act, appointed Shri S. V. Kotnis, Judge, 2nd Labour Court, Bombay as a Presiding Officer of

Pune District, Pune.
U The Assistant Commissioner of Labour,

the First Labour Court, Bombay in please of Shri S. D. Rane. Solapur.
(Notification No. ULP/1082/6230/Lab-9, dated 11th May 1982, Published in M. G. G, % The Assistant Commissioner of Labour,
Part-I-L, dated 17th June 1982, page No. 3895). Sangli.
2%. The Assistant Commissioner of Labour,
XIll. Maharashtra Unemployment Allowance Payment to Workmen in Factories Kolhapur.
(For temporary period) Act, 1976. 2. The Government Labour Officer, Pune.
(0) Government of Maharashtra, in exercise of the powers conferred by clause (e) of section The Government Labour Officer, Sangli.
2 of the Act, specified the period commencing on the 1st January 1982 and ending on 30th The Government Labour Officer, Satara.

June 1982 to be the temporary period for the whole of the state.

) (Notofication No. IDA/1382/4445/Lab-7, dated 17th May 1982, published in M. G. G,
Part-1-L, dated 17th June 1982, page No. 3904).

Government Labour Officer, Solapur.
Government Labour Officer, Kolhapur,
I"e Govgrnj”gjjj Labour Officer,
ichalkaranji.
Ra 4308-3a
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Officers Areas
The Deputy Commissioner of Labour, Within  the limits of r-

Nagpur Division, Nagpur. Nagpur, Bhandara and
34, The Assistant Commissioner of Labour, pur Districts.

Nagpur Division, Nagpur.
35. The Assistant (‘'ommissioncr of Labour,

Nagpur District, Nagpur.
36. The Assistant Commissioner of Labour,

Gondia.
37. The Government Labour Officer, Nagpur

District, Nagpur.
38. The Government labour Officer, Wardha.

39. The Government Labour Officer, Chan-

drapur.
40. The Government Labour Officer, Bhandara
41. The Government Labour Officer, Gondia.
42. The Government Labour Officer, Tumsar.

43. The Government labour Officer, Tirora.
44, The Assistant Commissioner of Labour, Within the limits of Amrava®
Amravati. Buldana, Akola and Yavantaj
Districts.

45, The Assistant Commissioner of Labour,
Akola.
46. Tile Government Labour Officer, Amravati.

47. The Government Labour Officer, Akola.
48. The Government Labour Officer,
Buldana.

49 The Government Labour Officer, Yavatmal.

50. The Deputy Commissioner of Labour,
Aurangabad Division, Aurangabad.

51. The Assistant Commissioner of Labour,
Aurangabad Division, Aurangabad.

Within the limits of  Aurangabad,
Jalna, Parbhani, Beed, Nanded
and Osmanabad Districts.

52. The "MAssistant Commissioner of Labour,
Aurangabad District, Aurangabad.

53. The Assistant Commissioner, of Labour,
NandelJ.

54. The Government Labour Officer,
Aurangabad.

55. The Government Labour Officer, Parbhani.

56. The Government Labour Officer, Boed.

57. The Government Labour Officer, Nanded.

58. The Government Labour Officer, Latur,
Osmanabad.

(Noiification No. MWA/5280/25781/Lab-7, dated 17th May 1982, published in M. C.C,
Part I-L, dated 17th Juno 1982, Pago Nos. 3905-3907).

(6) Oovornrnont of Maharashtra in exercise of the powers conferred by sub-section (?) of
section 26 of the Act, directed that for a period ending 31st Decemfcor 1982, the provision? of
clause (/>) of sub-section (1) of section 13, so far as they relate to the payment on remuneration
in respect of days of rest, shall not apply to the employees employed in the employment in the
engineering induisiry (not being an employment falling under Entry 26 of the Schedule)
Minimum rates of wages in respect of whom have been fixed by Government Notification
Industries , Energy and Labour Department No. MWA/5274/198006/Lab-ni (A), dated

15th November 1974.

(Notification No. MWA/5282/4535/Lab-7, dated 27th May J982 published in M. G.C.
Part-I-L, dated 27th May 1982, Page No. 3911).
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of Maharashtra in exercise of the powers conferred by section 27 of the
notice of its intention so to do as required by the said section added to Part-I
L*o th; said Act, the folio .ving employment in respect of which it is the opinion
wages should be fixed under the said notification namely
' MAUTK'DI in manufactory of eatable tobacco (not being an employment falling

io Part-1 of the Schedule).
/M"A-ation No. MWA'1581/3059'Lab-7, dated 27th May 1982, Published in

Pirt-1-L, dated 17th Juno 1982, Page No. 3912)

OF Gratuity Act, 1972
T emfocnl of Maharashtra in exercise of the powers conferred by sub-section (/) of
jinthe Act, made the following rules further to amend the payment of Gratuity
Rules, 1972 namely.
Tscof the powers conferred by sub-section (1) of section 15 of the Payment of
1972 (39 of 1972), the Government of Maharashtra hereby makes the following
to amend the Payment of Gratuity (Maharashtra) Rules, 1972 namely :—

Rules may be called the Payment of Gratuity (Maharashtra) (Amendment) Rules,

Inrule 10 of the Payment of Gratuity (Maharashtra) Rules, 1972 (hereinafter referred
* 4c principal rules”) in sub-rule (2), for the words “and other documents relevant to

following shall be substituted, namely :—
A-jccompanied by all relevant documents, if any, together with a list in Form NI

, After rule 10 of the principal rules, the following rule shall be inserted, namely :—
“l0A. Preliminary action on application.—(1) On receipt of an application under rule
M jhe controlling authority shall examine it or cause it to be examined on the following
namely
(@) whether it is in proper form and is properly signed ;
(b) whether it is barred by limitation ;
(c) whether it is accompanied by the documents on which reliance is placed alongwith
I list and copies thereof and whether the documents are in proper condition.
_m Where upon an application being examined, it is found to be in order, it shall be register-
Jjil the clerk or officer concerned shall make an endorsement thereon ““examined and
~ed"" with a date and his signature,

(J) The application shall then be entered in the register in Form ‘Q’.

(4) Where an application is found to be defective in any material particular, the controlling
juthofity may direct the applicant to rectify the defect within a specific period or such further
tnixl as may be allowed by the controlling authority and on compliance with the direction

the applicant, the application shall likewise be entered in the register, in Form ‘Q’.

(5) Ifthe applicant fails to comply with the direction issued under sub-rule (4) it shall be
competent for the controlling authority to dismiss the application”.

4. Inrule 11 of the principal rules,—
(@) for sub-rule (1), the following shall be substituted, namely :—

“(1) Ifthe application is not dismissed under sub-rule (5) of the rule IOA and is registe-
red in the register in Form ‘Q’, the controlling authority shall by issuing a notice in Form
‘0, call upon the applicant as well as the employer to appear before him on a specified
date, time and place, either by himself or through his authorised representative together
with all relevant documents, if any, and a list thereof in Form‘NT and also witnesses,
ifany.":

(b) after sub-rule (3), the following sub-rule shall be inserted, namely :—
“(3a) Any relevant document or documents other than those appended to the application

under sub-rule (1) or produced in response to the notice in Form ‘O’, which an?; party
desires to tender in evidence, shall be produced on or before the first date fixed for hearing
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along with a list thereofin Form ‘U’ and with as many copies thereofas there are nn
parties. ™s>t9

(3b) E.xcept when a document is being produced for the purpose of cross-exam'
a witness or handed to a witness to refress his memory at the time of hearing j ")
shall not be allowed to rely on any documents other than the documents produced
sub-rule (2) of rule 10, or as the case may be, sub-rule (1) and (3a) of this rule,
application showing good cause for not producing the same earlier is made by then
for permission to do so and such permission is granted by the controlling authority.

(3c) If any document is written in pencil or defaced, torn or in any way damaged
where its condition or appearance requires special notice, a clear note to that effect sh7
be made, in the list and any such document shall be brought to the notice of thecontrolli
authority by the clerk whose duty is to receive it and the controlling authority, may 2
deems it desirable, ask .the party concerned to produce a photostat copy or true’eo®
thereof either hand written or typed, for placing it on the record alongwith the document

(3d) The documents which are admitted by the other party, or which are not admitted
but are proved and admitted in evidence shall be immediatély marked for identificati*
and shall be detached from the list and shall be assigned the proper exihbit numl~rsand 1

any reference to any of such documents in the deposition, proceeding or order shall e |
made with its respective e.xhibit number.”” e

(c) after sub-rule (5), the following sub-rule shall bo added, namely

“(5a) Every finding and order, unless dictated in the presence of parties or their repro.
sentatives, shall be pronounced by the controlling authority on the day fixed for that
purpose.

(5b) Every finding and order shall be signed and dated by the controlling authority on
the day of its pronouncement and thereafter no addition or alteration other than conec-
tion of clerical of arithmatical mistake arising from any accidental slip or omission shall
be made thereto.”

5. After rule 13 of the principal rules, the following rule shall be added, namely

13A. (1) An affidavit required to be filed before the controlling authority or the appel-
late authority shall ordinarily be drawn up in Marathi or Hindi or English.  If the deponent
is unable to read and understand the contents of the affidavit, the same shall be explained
to him in the language known to him and endorsement to that e.ffect shall be made on the
affidavit by a person identifying the deponent and known to the officer before whom the
affidavit is sworn.
(2) The identification of the deponent shall be endorsed on the affidavit by the officerin
the following form ;
Solemnly affirmed before me by Shri/Smt............

whom |

personally know/who is identified before me by Shri
whom | personally know.

Signature of the Officer,

(3) If the affidavit is drawn up in a language other than Marathi, Hindi or English it shall
be accompanied by an accurate translation of the said affidavit in English.

(4) The affidavit shall be sworn before an officer duly authorised in this behalf by the
controlling authority or the appellate authority.

(5) Every deponent shall pay a swearing fee of Re. 1 for having the affidavit sworn and
verified before the officer authorised for the purpose.

(6) Swearing fee shall be paid in the form of Court fee stamps affixed to the affidavit.

6. After rule 15 of the principal rules, the following rule shall be inserted, namely

‘“15A. Maintenance of Roznama.—(1) The controlling authority shall maintain
a Roznama of the proceedings of every application.
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shall clearly show the course of the proceedings from the beginning
() " ®?(jatewisc in chronological order. It shall show in concise form day to day

[l're  fthe proceeding. The reasons for every adjournment shall also he stated therein,
will shall bo faithful, complete and shall state the concise history of the case and

taken in it. It shall contain a correct list and description of the exhibits,

delivery of the order, the date of signing of the order and the date or dates of

Heation for review or for amendment of the order. It shall show in chronological

proceedings subsequent to passing of the order, if any, and also contain a note of
<>®fMoceedings, If any, such as report of the Commissioner for examination of witnesses.

_shall be kept from day to day as an original document by the clerk

() J Entries other than those made at the time of institution of the proceedings
™1 normally be signed by the controlling authority.

n Every decumont admitted in _evidence and exhibited shall be mentioned In the

& in chronological order. The description of the documents and the dates of
M'Sts shall also be mentioned in the Roznama. At the end of the Roznama of each

clerk concerned shall make a note that all stamps have been punched and shall

Ater rule 18 of the principal rules, the following rule shall be Inserted, namely

Procedure for obtaining certified copies.-AD Any person desiring to obtain
riified copies of any records including certified copies of an order or decision of a control-
??authority or the appellate authority may make an application in writing to the control*

jJj authority or the appellate authority.

(2) On receipt of such application and on payment of foes for copying a document at the
J/of fifty paise per hundred words or fraction thcicof, a copy of the document shall bo

Applied by the controlling authority or appellate authority.

(3) Certified copies of the document may be supplied on urgent basis on payment of one
glihalf times the fees payable under sub-rule (2).

M) No copy of any notes, recorded by the controlling authority, or as the case may be,
[t appellate authority for its own use of any exhibit or document which the controlling
authority, or as the case may bo, the appellate authority, may consider to bo confident!J
shall be supplied.”

J. After Form * N’ appended to the principal rules, the following Form shall be inserted,
namely

” FORM ‘N1’
[See rules 10(2) and 11(1)]
List of documents produced by Applicant/Opposite party.
(Title) e.g. Description, subject, name of the controlling authority, etc.

Description Date, if any, which Signature of party
Serial of documents the documents bear or any authorised
No. representative
| 2 3 4

5i)ze,-Documents shall be entered in the list dateuise serially and the «rial number of the

documents in the list shall be mentioned in the resjwctive document.”

9 InForm ‘O ' appended to the principal rules,—
(@) the words

and the documeuts upon which ” shall be dolctod ;
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. () after the words “ you intend to rely in support of your allegation/dofence ”, the folk
ing shall be inserted, namely (— i
“ You may, if you so desire, file at Jeast three days before the date of hearing a writu
statement toyfhe_ %p I?ca%on along WIJt t%e c?ocunXents referred to therein actompanS
by a list thereofin Form * N | * and also supply copies thereof to the applicant and obt?
receipt thereof and file it alongwith the written statement. ”, 0

(Notification No. PGA/1077/1439/Lab-7, dated 14th May 1982, published in A/.Cc
Part I-L, dated 17th June 1982, page Nos. 3900-3903).

XVI. Tub Government of India, Ministry of Labour, Notification No. Y-j 101212
81-RW, Dated dTH January 1982 is hereby republished,

rho following Notification by the Government of India, Ministry of Labour, No. Y-IICI;
2/81-RvV, dated the 6th January 1982 is hereby republished 1—

1090

GOVERNMENT OF INDIA

Ministry of Labour.
Dated Now Delhi, the 6th Januarj 1982.

RESOLUTION

N > Y-11)12/2/81-RW.—Government had set up a_Central Standing C om.mittee on Riial
UnirginiscJ Labour o,i 28th September 1978. Vide Resolution No, H-14011;4/78-Al,
dated the 28th September 1978, to advise Government, on matters relating to improving the
living a.nd Working conditions of Rural Unorganised Labour and promoting their organisation.
Tha Con.nittee Was thoreafter enlarged vide Resolution No. M-14011/4/78-Al, dated the24th
Janu % 1979. It has since boon docidoci to_recons/itute the Central Standing Committee on
Rural Unorganised Labour and the composition of the Committee will be as ToHous : -

Minister for Labour Chairman.

Djputy Labour Ministers Vice-Chairman.

Members of Parliament

1. é_z Piof. N. G.. Ran1ga (Lok Sabha), 37, North Avenue, Now Delhi 110 001,
i) Bharatidevi, 9, Turn Quarters, Piakasam Nagar, Tirupati-2 (Andhra Fiadfjh;.
2. G) Shri Chintamaai Panigrahi (Lok Sabha), 10, Dr. Bishambar Das Marg, Nfiv
Delhi 110 001. . . .
(/) Santarapur, Bhubaneshwar-2, District Puri (Orissa).
G’) Shri Ram Nagina Mishtra( Lok Sabha), 154, South Avenue, New Delhi J10 001.
07) Village and Post Office Sikata, District Deoiia( Uttar Pradesh).

(i) Prof, Nirmala Kumari Shekhawat (Lok Sabha), 164, South Avenue, New

Ei?lr{lliﬁ%%goéhd Post Office Ochhadi, via Sonth, Teh. and District Chiftorgath,
(Rajasthan).
Shri K. Ramamurrhy, (Lok Sabha), 93, North Avenue, New Delhi UO 00.
69, Dr. Subramanya Road, Salem (Tamil Nadu).
Shri Ramanand Yadev (Rajya Sabha), 07, South Avenue, New Delhi 1IC CClJ.
Kankarbag Colony, quarter. No. A/39, Patna (Bihar).
110(I)Dorl. Rafique Zakaria (Rajya Sabha), fl, Dr. Bishambar Das Marg, New Delhi
(zz) N. H. No. 41, Sealand, Colaba, Bombay.

Trade Union Organisations

Shri V. V D*avid (Indian National Rural Labour Federation), Shram Sfcibir, Devi
Ahalya Marg, Indoor (Madhya Pradesh).
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Snri Cbimiabhai Mihia, (Indian Nahonal Trado Union Congress), Er2f Firdaus

Pals, Khanpur. Ahmedabad (Gujaiat).
Shii G M. Rhode, (Vice-President, National Trade Union Congters, Ward No. 28,

" ltwari, Nagpur( Maharashtra).

13

15.

16.

=

18.
19.

=3

2

2

23.

%)

2

S =

2

2.

~

)

2.

(=33

Shii P. K. Kodiyan. M.P., (All Indian Trade Union Congress). Communist Party

Office, Adoor, Kerala.
Sbri B. N. Rajhans (Hind Ma2door Sabha). 8/85, Lokmanyanagaf, Pune ( Maharash-

Shfi Nrisingha Chakiabatty (Centre of Indian Trade Unions), 109, North Avenue,

Naw Delhi no 001. ) )
Shri M. G. Dangre, General Secretary(Bhartiya Mazdooi Sangh), Bvldana, Maha-

rggﬂtr%éavi Dutt (Young Farmers Association), 16, North End Ccmplex, R K.
Ashiam Marg, New Delhi.
Dr. D. A. Bhoiay. Secretary General, (Bharat Krishak Samaj), A-J, Nizammuddin
West, Naw Delhi 110 013.
ShfiSudhanChakraborti (Indian ConfederaOcn of Agriculture Labour), 2nd Jawahar-

* lal Nehru Road,(1st and 2nd Floor), Calcutta 700 013 (West Bengal).

Government

General

Shri B. G. Dashmukh (Labour Secretary).

Shri S. P. Makerjee, Secretary, Ministry of Agticulturo, Department of Agticulture
anJ Co operation Krishi Bhavan. Now Delhi 110 001.

Shri M. Subramanian, Additional Secretary, Ministry of Rural Reconstruction,
Ktishi flhavan. New Delhi 110 001.

Sh(i P. 5 Kriihiian, Joint Secretary (S. C. Development), Ministry of Home Affairs.
Nsv Delhi.

Shri Bhupinder Singh, Joint Secretary (Tribal Development Division), Ministry of
Hame Affairs, New Delhi,

Shri L. M. Mmazes. Joint Secretary ( Housing and Urban Deveopment), Ministry of
Works and Housing, Nir man Bhavan. New Delhi.

Shri S, Venkatararaani, Director General (Labour Welfare), Ministry of Labour
(Member-Secretary).

Shri A. V. R. Char, Adviser (Labour and Manpower), Planning Commission, Yojana
Bhavan, New Delhi 110 001.

State

Secretary, Government of Uttar Pradesh, Labour Department, Lucknow,
Secretary, Government of Kerala, Department of Labour, Trivendram.
Secretary, Government of Madhya Pradesh, Labour Department, Bhopal.

?_lec(rjetar ,(?overnment of Andhra Pradesh, Labour Department, Secretariat Building.
yderabad.

Secretary, Government of Tamil Nadu, Department of Labour and Housing, Madras.
Secretary, Government of West Bengal, Labour Department, Calcutta.
Secretary, Government of Bihar, Labour and Employment Department, Patna.

ES;ecrgtary, Government of Maharashtra, Industries, Energy and Labour Department,
ombay.
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34.

35.

36.

37.

38.
39.
40.

41.

42.

43,
44,

45,
46.
47.
48.

49,

50.

51.
52.

53.

54.
55.

56.
57.
58.

59.

60.
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Secretary, Government*of Gujarat, Labour and Education Department, Ahmcdahad
Gandhi Nagar.

.Secretary, Government of Punjab, Labour Department, Chandigarh.

Individuals!Social iVorkerslinstitutions
Mrs. Zecnath Shariffuddin,
Madras 600 024.

Prof. Madhurendra Kumar Singh, President, Riga Mill Workers’ Unions, Post Rin
District Sitamarhi (Bihar).

Smt, Panna Laskar, Shillongpatry, Silchar, Cachar (Assam).
Shrimati Nirmala Sharma, 19, Mail Avenue, Lucknow (Uttar Pradesh).

ShriArun Kumar Sinha, Amita Niwas,Shailabal Roy Road, Deogar, SanthalPargaaai
(Bihar). .

Prof. Digvijay Pratap Singh, Johran Chapra Mahraji, Road No. 3, MuzHarper
(Bihar).

Shri V. P. Marakkar, President, Indian National Trade Union Congress, Cbochin-24,
Kerala.

Shri Indrjit Malhotra, Ward No. 5, Kathu (Jammu and Kashmir).

Shri R. V. Ramana Murty, 3-6-467/B, Hardikarbagh, Himayatnagar, Hyderabad
500 029, (Andhra Pradesh).

Shri M. V. Rajasekharan, 7-A,RathnavilasaRoad, Basavanand, Bangalore 560 004
Shri Ghulam Nabi Azad, M.P., |, Rajaji Marg, New Delhi.
Dean, National Labour Institute, AB-6, Safdarjang Inelave, New Delhi,

Shri M. T. Shukla, Agricultural Labour Association, Gandhi Majoor Sevalaya,
Bhadra, Ahmedabad-1.

Kumari Lilaben Gaurishankar Trivedi, M.L.A., Vandafali near Pancheshwar Towar,
Jamnagar Gujarat.

Shri Rajendra Bahadur Singh," Ram Prabha ’, Khandubbahi Desai Road, Vile Parle
(West), Bombay 400 056.

Shri Moatilal Sonkar, House No. 471, Bhartipur, Jabalpur, Madhya Pradesh.

Dr. Rakesh Chaturvedi, Ex-M.L.A., C/o Dr. (Smt.) Usha Mishra, 120/1051, Lajpat
Nagar, Kanpur (Uttar Pradesh).

Shri Naren Sen, Indian Confederation of Agricultural Labour, 31, Ezra Mansion,
10-A, Government Place East, Calcutta 700 069.

Shri Bishnu Prasad, Chairman, Assam Financial Corporation, Gauhati, Assam.

Mrs. Jogesh, Kohli, President Tribal Welfare Organisation, C/o Mr. Kohli, General
Manager, Fertilizer Corporation of India, Sindri (Bihar).

Shri Chandrakant Dave, Dawaji Saraiha’s Street, Sankadi Seri, Ahmedabad 380 001
Shri Jagnnath Chaudhry, President, Zilla Khetihar Mazdoor Sangh, Sitamarhi, Bihar.

Development Commissioner for Handloom Board, All India Handloom Board,
Udyog Bhavan, New Delhi.

Development Commissioner for Handicrafts Board, All India Handicrafts Board,
West Block-VII, Rama Krishna Puram, New Delhi.

Director, General Board for Workers Education, 1400, West High Court Road,
Gopalpath, Nagpur 440 010.

No. 44, Azeez, Nagar, 2nd Street, Kodambau,

(Signed) S. Venkataramani,
Joint Secretary to the Government of India.

Order

that a copy of the Resolution be communicated to all Ministeries/Departments
, Oevernment of India, State Government/Union Territory Administration and others

also that the Resolution bt published in the Gazette ofIndia for general information.

~xi&ationN0.MSC/1082/200882/269/Lab-12, dated 24th March 1982, published in
dated 24th June 1982, Page Nos. 3956-3959).

Mineral Concession Rules, 1960

,vtninant of Maharashtra in exercise of the powers conferred by Rules 58 of the Rules,
“pleased to direct that the following arrears in Chandrapur District may be reserved with
"Jiate effect for exploitation of iron ore by Maharashtra State Mining Corporation,
Jj5)vemn»nt Undertaking.

District Tahsil Villages covered

Pipalgaon (Wagal Path).
Dewalgaon Fuser

Surjagad, Damkod-Meta-1, Damkod-
Meta-1l, Wadir Meta, Matwarsi
Meta Kutcha Mill, Chhota Wadim
Vadaikoli Deposit ~ Mesmeta
kakadguda Meta Gurunjur Meta,
Tarmaka Meta. Karaujer Meta,
Mohandi Meta, Kumdue Meta,
Kapohs Meta, Hitadad Meta.

Warora
Gadchiroli
Sironcha

(Nolifation No. MNG;1080/120039/2777/IND-9, dated 15th June 1982. published in
II.6.C., Part IV (0), dated 24th June 1982, page No. 43b).
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Consumer Price Index Numbers for Working Class
for June 1982
BOMBAY

488 A rise of9 points

In June 1982, the Consumer Price Index Number for working Class (New Series)
for (he Bombay Centre with base January to December 196C equal to 100 was
488 being 9 points higher than that in the Preceding month. The index relates
to the standard of life ascertained during the year 1958-59 family living survey
at the Bombay Centre.

The index number for the food group increased by 1! points to 532 due to
a rise in the average prices of arhardal, gramdal,moongdal,uriddal, oils, fresh
fish, ghee, dry chillies, onions, zeera, jalebi, vegetables and fruits.

The index number for the Pan, supari, tobacco etc. group decreased by 7
points to 511 due to a fall in the average prices of Pan leaf, supari and chewing
tobacco.

The index number for the fuel and light group increased by 27 points to
633 due to a rise in the average prices of firewood and coal.

The index number for the housing remained steady at 159 being a six monthly
item.

The index number for the clothing bedding and footwear group increased
by 12 points to 491 due to a rise in the average prices of dhoti, saree, shirting,
long cloth, trouser cloth, niulmul, niarkin shirt, full pant and vest.

The index number for the miscellaneous group increased by 3 points to
390 due to a rise in the average prices of cinema show, hair oil, barbar charges
umbrella, trunk, bucket and washing soap.

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS
(NEW SERIES) FOR BOMBAY CENTRE
(Average price for the calendar year 1960=100)

Weight proportional | Group Index Numbers

Group to the total expen-
diture May 1982 June 1982
I-A. Food 57.1 521 532
I-B. Pan, Supari, Tobacco, etc. 4.9 518 511
1. Fuel and Light 5.0 606 633
111. Housing 4.6 159 159
IV. Clothing Bedding and 9.4 479 491
Foot-wear.
i V. Miscellaneous 19.0 387 390
| Total 100.0 479 488

"*nsumer Price Index Number

ails regarding the scope and method of compilation of the index will be found on
598 to 605 of December 1965 issue of Labour Gazette, For Erratta {see) page 867 of
Ary 1966 issue.
>re.—To obtain the equivalent old index number on base 1933-34 =100, the general
X number on base 1960=-100 should be multiplied by the linking factor viz., 4.44.

labour gazette—august 1982

A ﬂéjnsumer Price Index Number for Working Class (Ne”®

Centre, with base January to December 196 jox
" (/, ,'tlic.AVpoints higher than that in the Preceding 50 family
“y\/"" ndardoflife ascertained during the year 1958-59 lamiiy

Centre.

ber for the food group increased by 12 points to 536* due to
prices of jowar, arhardal, masurdal, oils, dry ch
the  vegetablesand fruits.

her for the Pan, supari, tobacco etc. group decreased by
e due 04 fallin the average prices of Pan leaf only.

nibsf for the fuel and light group increased by | point to 63

the average prices of coal only.
a fi5® J
"™ Iniber for the clothing, bedding and footwear group decreasea

Itieinde ~Qgduetoafallinthe average prices of shirting and ladies chappal.

umber for the miscellaneous group and housing remained steady

T10 price INDEX numbers (NEW SERIES) FOR WORKING CLASS
FOR SOLAPUR CENTRE.

(Awverage prices for the calendar year 1960 s 100)

Weight Group Index Numbers

Groups proportional L
P to the total May June
expenditure 1982 | 1982
Food 63.0 518 530
Pan, Supari, Tobacco, etc. 3.4 448 i 441
Fuel and Light 7.1 635 | 636
Housing .. 5.2 227 ! 227
Clothing,Bedding and Footwear 9.0 509 i 508
Miscellaneous 12.3 398 i 398

Total 100.00 |

Consumer Price Index Number 493 500

+DcUilsregardi ng the scope and method of compilation ofthe i ndex may be seen on pages
ffllto613December 1965 issue of Labour Gazette. For Errata see page 897 of January
1966 issue.

Nole.-For arriving at the equivalent of the old inde.x number 1927-28—100 the
Mex number should be multiplied by the linki ng factor of 3.82.
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NAGPVR
4~ A rtv 4 Uffpomis

In June 19%2. the Consumer Price Index Number for Working Class (New
Series) for the Nagpur Centre, with base January to December 1960 equal to
100 was 4%2 being 4 points higher than that in the preceding month. The
index relates to the standard of life ascertained during the year 1958-59 family
linng sur\'ey at Nagpur Centre.

The index number for the food group increased by 6 points to 499 due to
a rise in the average prices of rice, arhardal, moongdal, gingelli oil, groundnut
oil. linseed oil. vanaspati. eggs, milk, turmeric, onions, ginger, vegetables and
fruits, sugar and gur.

The index number for the Pan supari, tobacco etc. group increased by 4 points
to 481 due to a rise in the average prices of supari and katha.

The index number for the fuel and light group increased by 19 points to
727 due to a rise in the average prices of firewood and coke.

The index number for the clothing, bedding and footwear group the mis-
cellaneous group and the housing remained steady at 569. 384 and 224.

COTOUMIH PRId INDEX NUMBER (NEW SERIES) FOR WORCMO
CLASS FOR NAGPUR CENTRE

(Avertfe prioci for the aalendv year 1960 > 100)

" Weighti Group Indei Numbers
Groups | proportioaal
to total May. June
expenditure 1982 1982
I. Food 57.3 493 499
1 Pan. Supari, Toba«o, etc. 3.1 476 480
Fuel and Light 5.7 7Q3 727
Housing 6.6 224 224
Qothing, Bedding and Footwear 10.9 569 . 569
MisoeUaneous 15.8 384 384
Total 100.0—
Cenmmer Price Index Number 478 452

*Qetails regarding the scope and method of compilation of the index may be seen on
oages 771 to 779 of January 1968 issue of Labour Gazette.

Atole.-For arriving at the equivalent of the old Index Number (1939 . I00) tbe new
odex Numba* should be maltiplied by the linking factor vir. 5*22.

ffp'®
. of 2 poin*** . u . for Working Class (New, Scries
*"\'|982.tt$e Consumer Price NN 'Npecember 19%61 eq_uaq to 150 wag
1082 the Consumer Price Num 1Q61 pniial tn 100 wa<»

b we gegptre With base year -—— preceding month. The index
la'lhe standard of life ascei
su ﬁ@céen)tr/e**decreased by i point to 490 due to
.,e index number for the food nd dry chillies.
,?n the average prices of wheat, jowar, an ]

. k f .1 r | ,alieht group increased by 28 points to 53 2
The index number for the fuel and b ™~Nu P

'torise in the average prices of firewoou an
The index number for housing remained steady at 138 being a six monthly

"The index number for the clothing and footwear group remained steady at

50- . . . .
n}he index number for the miscellaneous group increased by 2 points to
3713 due to rise in the average price of pan-leaf.

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR
PUNE CENTRE

(Average price* for the calender year 1961 —100)

! Weight Group Index Numbers
Group* proportional
to total May June
expenditure 1982 1982
I. Food 55*85 491 490
n. Fuel and light . 6*89 504 532 |
in. Housing 6*65 138 138 i
IV. Clothing and Footwear .. A 10*31 520 520
V. Miscellaneous . 20-30 371 373
Total .. 100*00
Consumer Price Index Number 447 449 |

+Details regarding the scope and method of compilation of the index will be found on
pages 1727 to 1730 erf the August 1965 issue of Labour Gazette. For Errata thereto, see page
217 of September 1965 issue.

>l
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4S1—A rise of 3 points
In June 1982, the Consumer Price Index Number for Working Class (New 1,=-4 rise 0/2 points
Series) for Jalgaon Centre, with base year January to December 1961 equal to June 1982, the Consumer Price Number for Working Class (New Series)
100 was being 3 points higher than that in the preceding month.  The index landed Centre with base year January to December 1961 equal to 100 was
relates to the Standard of life ascertained during the year 1958-59 family living g 2 points higher than that in the preceding month. The index relates
survey at Jalgaon Centre. standard of life ascertained during the year 1958-59 family living survey
~ The index number for the food group increased by 6 points to 520 due to a 2 HandedCentre.
g'isle Iglmeoﬁviggﬁefﬂ?ﬁsesar?g rsllcje,arwheat + turdal, gramdal, uriddal, groundnut The index number for the food group decreased by | point to 563 due to a
P ’ ' gar. fall in the average prices of wheat, mutton, fish and eggs.
The ind ber for fuel and light h ined steady at 656. . . . .
¢ -|n ex number for fue jcm ght grotp as. remainec sieady d ) . The index number for fuel and light group increased by 20 points to 687 due
The index number for housing group has remained steady at 178 being a six to arise in the average price of firewood only.
monthly item.
. . . The index number for housing group has remained steady at 285 being a six
The index number for clothing and footwear group decreased by ! point to monthly item. g group y g
478 due to a fall in the average price of Dhoti only.
. . . The index number for clothing and footwear group increased by | point to
The index number for miscellaneous group has remained steady at 370. 476 due to a rise in the average price of longcloth only.
The index number for miscellaneous group increased by 2 points to 403 due
CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR to a rise in the average price of washing soap only.

JALGAON CENTRE
CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR

(Average prices for the calender year 1961 = 100) HANDED CITY
. Weight Group Index Numbers (Average prices for the calendar year 1961 -= 100)
i Groups proportlolnal ;
to total Ma une | .
! expenditure | 198)2/ 1982 | Weight I Group Index Numbers \
Groups proportional
! to total
i Food 60.79 514 520 | expenditure
PIL Flel and Light 7.20 656 656 g
b Food 61.46
ni. Housing .. . " 6.11 178 178
| 10.29 Fuel and Light
IV.  Clothing and Footwear 479 478 )
} Housing
V. Miscellaneous 15.61 370 370 .
Clothing and Footwear 12.22
Total .. 100.00 .
) Miscellaneous 15.82
! Consumer Price Index Number .. 478 481 Total .1 100.00
«Details regarding the scope and method of compilation of the index will be found on Consumer Price Index Number ..l
pages 758 to 760 of the January 1966 issue of Labour Gazette. j
Note.—To obtain the equivalent old index number on base August 1939 = 100, the new *Details regarding the scope and method of compilation of the index will be found on
index number on base 1961 = 100 should be multiplied by the linking factor viz. 5.29. pages 1107 to 1112 of the March 1966 issue of Labour Gazette.

Note.— To obtain the equivalent old index number on base August 1943 to July 1944=100
tnenewindexnumber of base 1961 = 100 should be multiplied by the linking Factor viz. 2.45.

Ra 4308 -4
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AVItVsGABAD
n
fall of 5 poi/us
In June 1982, the Consumer Price Index Number for Working ci o
Series) tor Aurangabad Centre with base year January to December
to 100 was 483 being 5 points lower than that in the preceding Aai
index relates to the standard of life ascertained during the year 1958.2) + The
living survey at Aurangabad Centre. famijy o
The index number for the food group decreased by 9 points to 515
fall in the average prices of rice, jowar, masurdal, tarmarind and gur 2 ch
The index number for the fuel and light group remained steady at 54"
The index number for housing remained steady at 316 being a six monthj *
The index number for the clothingand footwear group remained steadya14%4
The index number for the miscellaneous group remained steady at 408 0
e .
CONSUMER PRICE INDEX NUMBERS FOR WORKING CLAS<] s
FOR AURANGABAD CENTRE
«A
(Awverage prices for the calendar year 1961 «e 100) CU ciz
i ' Weight Group Index Number
Groups proportional
to total May June
r expenditure 1982 1982
I.  Food 60.72 524 515"
1. Fuel and Light 7.50 546 546
in.  Housing 8.87 316 316 <s
rv. Clothing and Footwear 9.29 494 494
V. Miscellane_gus 13.62 408 408
Total 100.00
Consumer Price Index Number .. 488 483
C
d

*Details regarding scope and method of compilation of the index will be found nn
1130 to 1134 of March 1966 issue of Labour Gazette.

Note.—To obtain the equivalent old index number 00 base August 1943 to July 1944=100
tiicncw index number on base 1961 = 100 should be multiplied by the linking faemr dz.
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Labour Intelligence

table June INDUSTRIAL RELATIONS IN MAHARASHTRA
REVIEW FOR THE MONTH OF MAY 19$2
Month
! ladostritl Courts, Tribunals and Labour Courts
19607,100
July 1981 Inall 1,526 applications received by the Industrial Courts. Tribunals and Lak
Cooit during the month. Their break-up are as under :—
August 1981
447
543
September 1981 454 No. of applications, etc.
received during the month
October 1981 456 552 Name of the Industrial Court/ under 31(;—
554 Tribunal and Labour Court
November 1981 460 B.I.R. 1.D. Other
559 Act, 1946 Act. 1947 Acts.
E>®cembcr 1981 462
562 3 4 5 6
January 1982
Yy 460 559
February 1982 459
March 1982 458 958 j, frdustrial CourtlTribunals—
arc .
557 1 Industrial Court, Bombay .. 8 2235 49 gé
April 1982 457 Industrial Tribunal, Bombay 10
Ilnt(:ijustri_alI $0_Lé)rt. l\lla?\lpur . 10
459 ndustrial Tribunal, Nagpur wro
May 1982 :ngustri_alI _CI_:O_IE;I"[, Pluge 6 7794 Zg
ndustrial Tribunal, Pune .. 721
June 1982 462 Industrial Court, Thane 1 %
2 470 Industrial Tribunal, Thane,
14 70 152 236

rndex numbers under this column arc derived from the 1950 based index

Labour Court

Labour Court, Bombay
Labour Court, Pune
Labour Court, Nagpur
Labour Court, Thane
Labour Court, Kolhapur
Labour Court, Solapur
Labour Court, Akola
Labour Court, Nashik
Labour Court, Aurangabad

. i ; Board for silk textile indu
.- 7<<.r<ir-12 rcferen«7were received by the wage

duriXhe month under review.
(O.C.P.) Ra 4308—5 (635—1-83)



An analvBi* of dUpulci
given below —

Handled

by the Conciliation

machinery in

the State

(a) Cause-wise analysis ofthe cases received during the month (—

Act

Issues relating

during October 1981 under

Employment,
leave, hours

various Acts is

T

of work and
a||t(?W%?1%es Miscellaneous ) Total
and Bonus causes
1 2 3 4
| Industrial Disputes Act. 1947 i 300 250
2 Bombay Industrial Relations Act, 1946 45 25 6‘;8
3 Bombay Industrial Relations (Extensions and Amend-
ment) Act, 1964,
Total 435 275 710
(6) Result-wise analysis ofthe cases dealt with during the month—
Pending at No. of With- Pending
the beﬂlnlng cases Settled Ended drawn Closed Total at the
of the received amicably in failure or not end of
month during pursued (4 to 7\ the
the month by parties month
3 4 5 6 7 8 9
D. Act, 1947
B, 1. R. Act, 1946 1.513
B. I. R. (Ext. and Amdt.)
Act. 1964.
B. 1. R. Act, 1946
| Paper \ Chemical\ Press \ 37~ocal \ OtVver \ Total
Textile Sg\ \ \
Industry i Industry Industry \ Industry I g
B. I. (Extension And,
Amendment) Ac*. 1964)
District-wise analysis is given below ;—
Auranga- Ahamad-
Act Bombay |  Pune Thanc |\ Nagpur Nanded E)adg nagat \
| ’ 3 ; h 1 \ S
(AL
B. I. R. Act. 1946 40 20
Amravati | Bombay | Wardba Chanda \ Akola
Act Buldana
L -

Registration of Agreements, settlements”™ Awards etc.,

agreements,

Relation Extensions and Amendment Act, 1964. during the month.

settlement and 2 awards were registered under the Bombay Industrial Relation Act 1946, and Bomba
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No. of Oisput-s*

No. of Workers involved 1,07,338 96,398

26,99,950 23,91,866 1,
No. of Man-days lost

Industry-wise classification is given below.-

Number of disputes in

progress
] |
Started Started |
i ! Total
efore RIS T oncpeople ol
' ii beginnin month i.e. \ le  man-days
vame of the liidustry of thge mongth May involved in lost in
Group i.e. before 1982 all disputes
May |
1982 , 5
2 3 |
33 |
33 84,772 21.37,447
Textile
Engineering 21 6 5970 128231
hi | 5 5 1,682 34,798
Chemica
Miscellaneous .+ 1 L 12 391A. | 91,390
Total 70 7 77l 96,398  23,91,866
May 1982
April 1932 Total .. 72 12 84 | 1,07,338 :26,99,950

Forty four of the disputes arose over questions of ““pay, allowances and
bonurissues ” 11 related to “ Retrenchment and grievances about personnel

the remaining 22 were due to other causes.
b of the 13 disputes that terminated during the course of the month, 5
v,ed either entirely or partially in favour of the workers, 8 in favour
piployers while the result of the remaining disputes was Indetinate.

in the above Table are based on returns received under the collection
In compiling statistics of the industrial disputes, howe'er, disputes
9 areinvolved are included.

labour

11 O42 oo

="'S

o7
oL .
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industrial disputes in MAHARASHTRA STatf
URING MAY 1982

April
1982
No. of Disputes*
No. of Workers involved 1,07.338 96,398

No. of Man-days lost 26,99,950  23,91.866

Industry-wise classification is given below

i Number of disputes in !

progress |
Started Started
before during the Number of
' beginnin month l.e. work people _
\'amc of the Industry of thge mongth May | Total olvod i "an-dayi
Group i.e. before 1982 | all disputes
May ‘
1982
1 2 3 4 5
Textile 33 o 33 84,772  21.37.447
Engineering 21 6 27 ‘1 5,970 1.28.231
Chemical - 5 5| 1,682 34798
Mrscell - 11 1 12 3.974 91,390
scellaneou’™ .. .-
J— 15791.8"
May 1982 Total 0 Y7 77 | 96398 |
April 1932 Total | 72 2 g4 | 107338 2699950

Fz,rvrr.iir ofthe disputes arose over questions of ““pay. allowances and

11 related to “ Retrenchment and gnevances about personnel”,
Sthe remaining 22 were due to other causes.

of. 2% Fhvesy BREETUAGH 900G BiareoWshaiins s

Tthe’oyen while the result of the remaining disputes was Indefinate.

ta w™MWor Aiore i«rsons are involved are included.



THE following STATEMENT GIVES THE DETAILED INFORMXHON OF INTportakt ivm cto. *.
causing more than 10,000 MAN-days LOST DUWNG THE MONTH

1 2 3 4 5 6
6 Bombay—
The Shreeniwas Cotton Pvt. S  205c Bonus 20-10-1981
Mills Ltd., Senapati
Bapat Marg, Bombay-13.
n Bombay—
The Hindustan Spg. WVg Pvt. S Bonus 21-10-1981
Mills Ltd., Bombay-25.
S, Thane—
Teksons Ltd., Thane Pvt. S Reinstate- 20-4-1981
ment.
9 Bombay— Bonus—
The Standard Mills Co., Pvt. S Demand for  21-10-1981
Ltd., Bombay-25. higher
quantam of
Bonus.
10 Bombay— Others—
Podar "Process, Lower Pub. S Calling for 23-12-1981
Parel, Bombay-13. holiday
working.
11 Bombay— Others—
The Rubé Mills Ltd.. Pvt. S Demand for 10-1-1982
Dadar, Btxiibay-28. withdrawal
ofcirculars.
12 Bombay— Gen. Demands-"
Swan Mills Ltd., Bom- Pvt. S Wages 17-1-1982
bay- 15.
13 Bombay— Gen. DermutJ—
Bharat Textile Mills. Pub S VVagrhetef 1M-1-194L*
Lx.>wer Parel. Born-
bay-13.
14
rhr New e’lty ttf »**E .S aam e«<v itilfpr
Mf«< e, 1», fKxm-
iMtx- >*
IS
The C'«n«ur> S|»* and Hvt &
M.lg. <Jo. MU., IkiMnbay-XS
© gombay_T le Mill Pub
igvija; extile ills, u
gLaljbgug. Bombay-33. S HH 1wz
17 Bombay— Gen Bemattd—
Bnatat Pettoleum CorV'D. (State S * P
Post Box No. 1725, S((ector) W:t%e ‘DA 1< 1 i%e2
Bombay-].
18 Bombay— i—
Pargaon Fabrics Dyg. Pvi. S gégbg%eigi]gméf 20-2-1982
and Printing Pvt. Lid., the unicQ
Bomba)-13. and charter
of Demand”
19 Bombay—
Shree Ram Mills Ltd., Pvt. S ~ages 18-1-1982
Bombay 13.
20 Bombay—
Messrs The Dawn Mills Pvt. S Wwages. D. A. 18-1-82
Ltd., Bombay-13. etc.
21 Bombay— Gen. Demand—
Pirama SJJg. & Wvg. Pvt. S Wagesetc. .. 18-1-1982
Mills Ltd., Bombay-13.
22 Bombay—
Western India Spg. & Pub. S Gen. Demand— 18-1-1982
Mfg. Mill-, Bombay-33. Wages
23 Bombay— Gen. Demand—
Jupiter Textile Mills, Pub. S Demanding 18-1-1982
Parel, Bombay-13. wages and
better
Services
condition
including
many more

demands.

DIsPITES
36
1 8 9 10 1
7,570 1.96,820 11.58.096 Do.
2,050 47.930 3.81,756 1\».
459 11275 1.52.225 Do S
S
5083 135621 979399 Do ﬁ
850 222>50 1.17.W IXv )(
e 1.408 32.920 1.64.475 IX*
3.119 M.21.1 IX*
~iTt 2 <5.2M
7.1 9J J<dLjax
1.1M IK.
2x1 Co«*uMaA
1.<55 33.<23 1.31.<<3 IX.
<30 12.b*) <0><>0 Do
Cj
6.000  1.56,000  6H4JOOO De.
1903 51.489 2.19.305 Do
2.314 61.140 2.90.633 Do
2.828 73.528 3.25.220 Do.
3,133 86.182 4.35.662 Do.
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NVEES’STATAMA MGION
, U.e progress during the month of June 1982.

pjess™e to 30 centres in the State of

+ state Insurance Scheme app e i . the event of

Employ®'! nrovides protectmn  <’Ms'protection is made available
-isbtra and p cjrkncssand Materni y. -] Qash Benefits when
N“Stoy»®™ “*“jraely by provision Yo pAOI Persons ressived
Mt woys.nawoly?y™hof J“" "B 1 NJoOories. This includes
"*Sns" Sn for PerrAanent Disablement
icre repor™A employment injury benefits, but a fairly

C'®@N'ter‘neld"caS"'M®*” 1 Ind ‘““anMmMM”0TRs.”wWwNSSOMAN
cM®" T *firDuring Ae preceding month. 94,516 claims

*ere received ano <“¢

Somelmared Persons suf?er|ng froft BmMental Malignant and Qiherlong

“"Td'ESed ackness Benefit. ,,Durmgthe month, an amount
8‘®'fo77 «2 25was paid towards this Benefit.

Maternity Benefit.
attendance at the dispensaries as per certificates received .was

2,08,759 during the month.
d’ring the month. Funeral Benefit in 116 cases amounting to Rs. 11.600-00

was paid.

«.Srf Ksns'ss “ §

JISTEX &S “NSIFT Xt 2<<S'iasgSsSsJdnT

family planning.
For recovery arrears of contribution under the Scheme. Legal proceed-
ings were initiated in 29 cases against defaulting Employers.



INDIAN LAW REPORTS
INDIAN LAW REPORTS, BOMBAY SERIES 1980

The subscription rates of Indian Law Reports, Bombay Series for the year Dgn
have been fixed as given below:—
Rs.

e ["Without postage 42-00 per set.
Annual subscription for Twelve | Without Inland postage 45-00 per set.
monthly issues and one indexJ With foreign postage 60-00 per set.
issue. I Single issue (without postage)  3-00 Per copy
Single issue (inclusive of 3-20 per copy

[ postage).

As limited number of copies are printed, those who wish to subscribe themselves
are requested to send in their remittances without delay.

A few complete sets of 13 issues of Indian Law Reports, Bombay Series are also
available for sale at the following prices:—

1974 Rs. 42-00 each set with postage.
1975 Rs. 45-00 each set with postage,
1976 Rs. 45-00 each set with postage,
1977 Rs. 45a00 each set with postage,
1978 Rs. 45 00 each set with postage,
1979 Rs. 45-00 each set with postage.

Please send your orders to:—
The Manager, Yeravada Prison Press, Pune 411 006.

INDUSTRIAL CHEMICAL LABORATORY
BOMBAY AND PUNE
GOVERNMENT OF MAHARASHTRA
CHEMICAL ANALYSIS OP

Minerals and Ores * Nonfeirous Alloys * Inorganic Cherniesls
Oils and Soaps * Paint and Varnishes * Water * Inks * Carbon
Papers and Allied Products and Several other Products.

Accurate analysis of the above and other Similar Products is undertaken
on behalf of private parties. Test Reports and Certificates are issued.

For further details and schedule of charges please contact—

INDUSTRIAL CHEMICAL
LABORATORY
University Compound
GANESH KHIND
Pune 411 007

INDUSTAICL CHEMICAL
LABORATORY
V. N. PURAVE MARG
BEHIND MEHTA MANSION
CHUNABHATTI
BOMBAY 400 022

Telephone No. 521717

Leading Marathi Monthly Magazine
ON ALL TYPES OF CENTRAL AND STATE TAXATION LAWS

VYAPARI-MITRA

started in 1950

VThirty Years of ceaseless service.
1Subscribers over eighteen thousand throughout Maharashtra, Karnataka & Goa.

1Supplies useful information on all taxation laws including Income- tax. Wealth-
tax, Gift-tax, Estate duty. Central Sales-tax, State Sales-tax and more than 50 other
laws, and regulations concerning Trade and Industry.

+Most lucrative medium of advertising for traders and industrialists.

Annual Subscriptions :
Rs. 20 (including postage)

Administrative Office

106/99, Parashuram Kuti, Erandawana, PUNE 411 004
Telephone No. 55637, 27200

Editorial Office
393, Mangalwar Peth, Pune 11.

MAHARASHTRA QUARTERLY BULLETIN
OF ECONOMICS AND STATISTICS

PUBLISHED BY THE DIRECTORATE OF ECONOMICS AND STATISTICS,
D. D. BUILDING, OLD CUSTOM HOUSE, BOMBAY 1400 023

The Bulletin publishes the results of Socio Economic Surveys and researches of
Statistical or Socio-economic interest, carried out by the Directorate or a.ny other
Maharashtra Government Departments. It also gives a digest of State Statistics and
miscellaneous Statistical Statements of current interest like monthly receipts and

expenditure of the State Government, Prices, Index Numbers, Vital Statistics.

Obtainable from the Maharashtra Government Publications, Sales Branch of the
Government Book Depot, Charni Road Gardens, Bombay 400 004 (for orders from
the mofussil) or through the High Commissioner for India, India House, Aldwych,

London W. C. 2 or through any recognised book-seller.
Annual subscription Rs. 13.00 Single copy Rs. 3.50

Postage free (in India)

2]



TAMIL NADU LABOUR JOURNAL

The "Tami nadu Labour Journal” is a monthly publication aiming to give k.

review of the progress made by the State in the field of industrial relations

to toe needs of the employers as well as Labour by supplying statistical and
information on work stoppages, industrial disputes, trade unions, consumer
index number_for working class (cost of living index number). _Summaries ofa
of Industrial Tribunals and Labour Courts, agreements, etc. The publicatio* i
includes articles from specialists in the various subjects relating to industrial relatio

ANNUAL SUBSCRIPTION

Inland s. 15.03 Foreign Rs. 25.00
SINGLE COPY
Inland Rs. 1.50 Fo eign .. Rs.2.25
M;rc?r%s%(.jitor' Tamilnadu Labour Journal, Commissioner of Labour Tcymamr\’{

YEAR BOOK OF LABOUR STATISTICS, 1979
Thirty ninth issue

1979 XXVII -i- 711 pp. Trilingual E, F, S,
ISBN 92-2-00 2250-8 (hard cover)

Price Rs. 418.00

Since its _ first apﬁearance in 1935-36, the Uear Book oj Labour Statistics has
established itself as the world’s foremost statistical reference work for labour questions,
bringing together in a systematic and comparable from a mass of data from a vast
network of authoritiativé sources of information in some 180 countries.

The 39 the issue incorporates the results of a full %(ear of research, updating and
checking, by a team of experienced ILO abour statisticians working in co-operation
with national statistical offices throughout the world. It presents data for the past
ten years and in many cases data are given up to the middle of 1979.

The collection 5135-36 to 1978, 38 volumes) is also available in miscroflchc form
A6 (105 nun x 148 mm; 20 x reduction).

Publications may be ohtained through major booksellers, from ILO Publications
International Labour Office, CH-1211" Geneva, 22 Switzeriand or from ILO Area

Office, 7 Sardar Patel Marg, New Delhi 21.

PATRONISE
HARYANA LABOUR JOURNAL
(Issued quarterly in Janur  April. July and October)

Subscribing and Advertising Liberaily

Subscription Rale
Single copy : Rs. 6.25 Annual subscription : Rs. 25
Special concession for workers—Annual subscription : Rs. 5
Rates of Advertisements can be had on requests

. , 18" X 23"
Size of paper------- .

(i) The block may be sent alongwith the Advertisement.

(ii) The subscription and Bank Draft for advertisement may be sent in
ft vourof—

LABOUR COMMISSIONER, HARYANA
30, Bays Building, Secior 17, Chandigarh 160 017

DIGEST OF CURRENT INDUSTRIAL
AND LABOUR LAW

This is a monthly publication and deals with Industrial and Labour Law. This
periodical contains

1. Digest of all the cases decided_by Supreme Court and High Courts of all the
States and selected cases of the Tribunals and Labour Courts.
Articles on complicated points of law.
ér_tlcl(lesgn labour problems, such as wage structure, etc.

rice Index.

Enactmetns, Ordinances, Regulations and Notifications of both Central and
;,ht\e( Stateg. blem ™

our Problem ”’, . .

Annual Digest : At the end of the year, consolidated annual digest of all the
cases decided by High Courts and Supreme Court (already given in monthly
issues) will bo supplied free to the subscribes.

Annual Subscription ; Rs. 60,
Mail Your Order to—

SENERIN

~No

CURRENT LAW PUBLISHERS
2646, Balliwaran
post Box No. 1268, G.P.O., DELHI-6



labour bulletin
monthly wblkationof*the labour Lu,

11
anntﬁer-mss.i RepSJn the administration of Labour

Labour enquiries conducted by the Depan™'”'
ant Dedsiops of High Court and Supreme Court® '
INndSI1 THbuMI. Adjudications and Conciliation Boards, '

Rates of Subscription

, rinland Rs. 24.00
Annual  “["Foreign Rs. Single Copy : Rs. 2.qo

Copies can be had from the Superintendent, Printing and Stationery
U. P., Allahabad, India.

Advertisement : For rates please apply to the Editor, Labour Bulletin
P. O. Box No. 220, Kanpur, India.

THOZHIL RANGAM
PUBLISHED MONTHLY
BY
THE LABOUR COMMISSIONER
GOVERNMENT OF KERLA
TRIVANDRUM

Subscription ; Rs 5.00 Single Copy : Re 0.50



ANNOUNCEMENT

Few back volumes, as mentioned below of the
“ INDUSTRIAL COURT REPORTER”
and
“LABOUR GAZETTE”

are available with the Publication Section of the office
of the Commissioner of Labour, Bombay

Those who are in need of them may either write to
that office immediately or contact personally the concerned
Superintendent, with necessary prices which are—

Rs. 18 per volume for Industrial Court Reporter
(12 issues from January to December)

and

Rs. 15 per volume for the Labour Gazette
(12 issues from September to August)

I.C.R. back volumes Labour Gazette back
for the years volumes for the years
1980 1976-77
1981 1978-79
1979-80
1980-81



THE
industrial
COURT REPORTER

Started in January 1948, the
Industrial Court Reporter, issued
monthly, contains important orders
and awards of the Industrial Court
and Tribunals in  Maharashtra
State, as well as the selected deci-
sions of the High Court and the
Supreme Court of India. The
Reporter Serves employers,
employees, trade unions and law-
yers in finding at one place the
case law on industrial and labour

matters.

¢ Annual Subscription : Rs. 15,

¢+ Back Copies ; If in stock
supplied at Rs. 18 per yearly set.

+ Advertisement Rates ; Can be
had on request.

* All amounts are payaoie in
advance in Bombay, in full, either
by M. O. or Cheques/Drafts drawn
on Bombay Banks.

All correspondence ana remit-
tances shoulld‘ be addressed to—

THE COMMISSIONER
LABOUR,

““Commerce Centre”, Tardeo.
Bombay 400 034

Tel. No. 393651

PRINTED AT GOVERNMENT CENTRAL PRESS, BOMBAY.
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