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The Month in Brief

coiapuf and Nagpui Consumer Piicc Index Numbers for 
.aRu. Bomhay»/- jUg month of June 1983, with average price for the year 
KfcinB i960 equal to 100 were 559, 554 and 548 respectively. The

Nanded and Aurangabad Consumer Price Index Numbers for 
fnf the month of June 1983 with the average prices for the 

^jrlciaS ^p^cember 1961 equal to 100 were 526, 543, 570 and 552 respectively. 

r Consumer Price Index Nnmbers for Industrial Workers
4ll lnd«« Consumer Price Index Numbers for Industrial Workers
All India for June 1983, was 533 as compared to 521 in May
/fieoeral) base derived from 1960 based index worked out to 648
jSft

n onutes in Maharashtra State
Industrial 1«»P ^2 dilputes involving 1,71,094
nifittg 1^® mont nf 21 80 637 working days as compared to 84 disputes S&,^XlvinVffl

in Ap**h
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rtf this issue.
* . au.. vmnlnvees State Insurance Scheme
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Current Notes
Criteria for Minimum Wages Revision

The Centro proposes to amend shortly the Minimum Wages Act, 1948, with 
a view to introduce a unifonyi criteria for revision and fixation of minimum 
wages in the country. The proposed criteria envisages fixation of general 
minimum wages with due regard to the basic needs of the workers at the level 
of poverty-line as defined by the Planning Commission. The poverty-line aj 
defined by the Planning Commission is the midpoint of the monthly per capital 
expenditure having a calorie intake of 2.4C0 per person in rural areas and 2,100 
per person in urban areas. Hence taking into account the average size of 
a family of three consumption units—one adult and two children in addition 
to the employed person —two minimum wages at the poverty-line of worker 
in the rur^ areas wotdd 4>e Rs. 228 per month or Rs. 8.75 per day. This is 
based on the consumer price index number as of 350 during the year 1979-80.

{E.F.I., Bulletin doted 1st July 1983}

More interest for EPF sabst rihers

Subscribers to the Emidoy’ces’ Provident Fund will get 9.15 per cent interest 
per annum for 1983-84. Last year, the rate of interest was 8.75 per cent. There 
are about 10 million subscribes to the Provident Fund.

(E.F.I. Bulielith dated 1st Jidy hSl]

Report 00 Mill Badli Labour under study

Mr. Veerendra Patil, Union Minister of Labour, told the Consultative Com­
mittee of MPs attached to his Ministry on July 6. 1983 that out of 60 textile 
mills in Bombay where labour was on strike, 57 mills had started operations 
and 1.32 lakhs workers were present on June 30, 1983. The remaining three 
mills were closed still. Total cotton textile output as on June 30, was 26,78,794 
metres. He dded that the Deshpande Committee had submitted its report 
on house rent allowanoe and the same was paid to workers on an advance 
basis since April I, 1983. The report on badli workers was under examination 
of the Commerce Ministry. The Deshpande Committee was also considering 
the question of wage as well.

{E.F.I., Bulletin, dated 15th July 1983]

Employees guaranteed of PF vShare

Employees will henceforth get at least their share of the provident fund at the 
time of final payment with interest even if their employers had defaulted in 
remitting their amount to the PF organisation. This decision was taken by the i 
Central Board of Trustees of the Employees Provident Fund on July 16. 1983, ? 
which decided to create a “ special reserve fund ” for the purpose. j

{E.F.J.^ Bulletin, dated 15th July 1983] I

Labour Scores a Victory—DA Penel’s terms of reference amended |
In deference to the wishes of the central trade union organisations, the Govern- f 
meat announced on June 26 a change in the terms of reference of the tripartite I

For exemptions the establisment will now have to verify that the employer 
has his own arrangement at least for out-door medical care.
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committee for the consideration of the industrial dearness allowance formula 
for the payment of dearness allowance to the employees in the Central public 
enterprises.

The committee will now consider only enhancement in the present rate 
Rs. 1,30 per point shift in the all India consumer price index.

It will, not go into the question whether or not any enhancement in the 
present formula is called for, as notified in the original terms of reference 
The modification was officially announced following its approval at a meeting 
of the Union Cabinet here on June 25.

Soon after the announcement of the terms of reference of the tripariite 
committee, the INTUC expressed its reservations while pointing out that the 
terms of reference had not been drafted keeping in view the genesis of the 
committee.

The other trade union centres represented on the committee were also 
opposed to the terms of reference and announced their decision against parti­
cipation unless they were suitably amended.

Their contention was that while in January there was an agreement between 
the trade union centres and the Government providing for a committee to 
decide on the higher quantum of dearness allowance, the terms of reference 
called for a fresh look at the question of dearness allowance formula.

In a statement Shri G. Ramanujam pointed out that the committee was 
consistuted in pursuance of an agreement by the Government of the demand of 
the labour representatives on the joint bipartite committees of major Centraj 
public sector enterpri-ses, since it was found that no individual joint committee 
could take a decision, in isolation, on the issue of a revision in the rate of 
dearness allowance of the present Rs. 1.30 per point.

He said that the terms of reference, instead of being simple and direct only 
to the extent of increase, had been made very much involved.

The tripartite committee is headed by the Union Labour Minister, Shri 
Veerendra Patil and the first meeting is scheduled to be held on July, 7.

The Committee consists of six representatives of the Government, six of 
Central public sector undertakings and seven of the trade union centres. Tlie 
IN rue has been accorded two seates on the committee.

* {Indian Worker, dated 4th July 1983}.

Guidelines revised for ESI exemption

The Centre has revised guidelines for grant and renewal of exemptions from 
medical care under the Employees Slate Insurance (ESI) Act.

In case the employer is not having his own arrangement for specialist and 
indoor treatment, the should have arrangements with other hospitals without 
having to pay for the same.
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The exemption or renewal of exemption may not be recommended where 
there is no medical arrangement of the employer, and the employees are entitled 
only to the reimbursement of medical expense.

Medical treatment under the scheme of employer should be available to all 
workers and their family members.

The employer should have the provision for supply of artificial limbs, aids 
and appliances including dialysis, and kidney transplant.

The cash benefit leave salary provided by the employer to the employees io 
case of sickness maternity and employment injury should be substantially 
similar or superior to those admissible under the ESI Act.

For the purpose of comparison of sickness benefit the corporation may not 
insist on the provision of sick leave etc. of 91 days duration. The corporation 
may consider provision for grant of leave considering earned leave comparable 
to 56 days sickness benefit on half-pay as was the position before May 1, 1977, 
i. e. before enhancement of sickness benefit from 56 days to 91 days.

For the purpose of comparison of this benefit the earned leave available to the 
employees may also be taken into account.

The exemption to employee or class of employees will be given to those who 
remain away from their head office for more than seven months during the 
year or who are posted in non-implemented area etc.

The standing committee of the ESI Corporation which met here on June 29 
has recommended that the scheme may be extended to the powerlooms in 
Rajasthan and progressively to other areas.

It also approved the delegation of powers to a large number of functionaries 
of the corporation to undertake legal proceedings and also represent the corpo­
ration in the courts.

Regarding increase in the ceiling on expenditure on medical care the members 
were informed that the enhanced ceiling could be made available to those states 
which are prepared to increase their shares of cost of economic benefits.

Regarding recovery of arrears the committee was informed that special 
recovery cells had been approved by the corporations for the regional offices, 
Andhra Pradesh, Bihar, Haryana Gujarat, Karnataka, Tamil Nadu, Madhya 
Pradesh, Pondichery and West Bengal.

The proposal from regional office Kerala is under process.
The regional directors of the remaining regions are pursuing the matter, with 

the respective State Government’s authorities for setting up of special recovery 
cells. Efforts are also being made to have combined recovery cells with the 
Employees Provident Fund Organisation.

{Indian Worker, dated 11 th July 1983)

Muimam wages for workers being raised
The minimum wages of workers engaged in agriculture, construction and 
mines arc being raised by 11.6 per cent.
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Official source said here on June 28 that the revision in minimum wages for 
ilijjfl sections of workers will range between Rs. 7.50 and Rs. 11.25 a day for 
flflskilled workers depending on the regions.

The minimum wages for semi-skilled workers are Rs. 9.50 to Rs. 14 a day, 
fo;skilled Rs. 12 to Rs. 17.25 and for highly skilled from Rs. 15.25 to Rs. 22.25.

At present wagjs in agriculture and building construction for unskilled range 
bjtweea Rs. 6.75 and Rs. 10 a day, semi-skilled Rs. 8.50 to Rs. 12.50 skilled 
g?. 10.75 to Rs. 16 and for highly skilled Rs. 13.75 to Rs. 20.

Taenew wages for workers in mines above ground for unskilled, semi-skilled 
jad skilled are Rs. 9.75, Rs. 12.25 and Rs. 15, respectively. The wages for un- 
jkilled working below ground has been fixed at Rs. 11.75, semi-skilled Rs. 14.75 
and skilled Rs. 18, respectively.

Employment covered by mines are gypsum, bauxite, manganese, china clay, 
kyanite, copper, clay, stone, white clay, fire clay ochre, steatite, asbestos, 
chromite quartzite, suartz, silica, mica, magnesite, graphite, felspar, redoxide 
laterite, dolomite, iron ore, granite, wolfram and magnetite.

{Indian Worker, dated 4th July 1983)

f 
I

1.3 lakh casual railwaymen regularised
Tns Ministry of Railways has taken major steps to improve the status and 
C'Mditioas of service of the 80,000 strong casual labour force employed on its 
various construction projects.

01 th3 initiative of the ministry of railways, it has been decided that all such 
casual labour will be treated as monthly rated workers instead of daily rated 
labour on the completion of 180 days of continuous service with immediate 
eJeet. Taey will now be entitled for consolidated monthly basic pay plus Dear- 
asB Allowance, and also nine holidays in a year instead of three as at present.

Tnis latest reformative step is exected to better the lot of casual labur who 
areeagiged in the construction of new lines, bridges, tunnels etc. and other 
projects of the Railways in some degree.

Tne Railways have also issued instructions to regularise the services of a 
large number of casual labour employed in the ‘ open line ’ system, that is 
those who are engaged in the day to running of the Railways. It is expected 
that this de-casulation will benefit about 50,000 ‘ open line ’ casual labour.

{Indian Worker, dated 4th July 1983)

Several States revise wages
Toe Centre has added the employments in cleaning and loading and unloading 
oa railway, goods sheds, docks and ports to the schedule to Minimum Wages 
Act.

Tne State Government have revised wates in number of employments and 
also notified proposals to revise wages in various employments, says an official 
release here on June 16.
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In Uttar Pradesh, the minimum rates of wages in the employments in con- 
stnietion and maintenance of roads and in building operations, and stone 
crushing have been revised.

The administration of Andamam and Nicobar islands has revised minimum 
wages in wood based industries and consti’uctlon and maintenance of roads or 
in building operation.

In Punjab the minimum wages in respect of agi’iculturc workers have been 
revised.

The Bihar Government has notified proposals to revise the minimum wages 
for certain categories of employees engaged in rice, dal, floor and Oil mills.

Tamil Nadu revised the minimum wages of the employees in the handloom 
w’eaving industry. Minimum wages in powerloom industry and soap manu­
facturing also been fixed.

The Orissa Government has notified proposals to revise the minimum wages 
in construction or maintenance of dams in embankments, irrigation projects 
sinking of wells and tanks, construction of roads, building, stone breaking and 
stone crushing.

Haryana has revised the minimum wages in the employment in agrici hire to 
neutralise rise in cotnsumcr price index whereas the Government of Assam has 
notified proposals to revise the minimum wages in employments in streamer 
ghats, the release smd.

(bidian Worker, dated 4th July 1983}

Tripartite panel set up on engineering industry
The Central government has constituted a tripartite industrial committee for 
the engineering industry under the chairrnanship of Shfi Veerendra Patil, 
Minister for Labour and Rehabilitation to study the problems in the labour 
field specific to the industries and find solutions.

The workers are represented by Indian National Trade Union Congress, 
United Trade Union Congress, Bhartiya Mazdoor Sangh, Kind Mazdoor 
Sabha, All India Trade Union Congress and Centre of Indian Trade Unions,

The allocation of scats to the difierent workers organisations would be subject 
to change when the final membership figures of the diftcrent central worker’s 
organisations as on December 31, 1980, aj-c available, says an official release.

The employers on the committee will be represented by Keavy Engineering 
Corporation, Bharat Heavy Electrica.ls Ltd., Hindustan Machine Tools, Asso­
ciation of Indian Engineering Industries, Instrumentation Ltd. All India 
Manufacturer's Organisation, Federation of Associations of Small Employers, 
Federation of Engineering Industries, All India Organisation of Industry of 
India and Standing Conference of Public Enterprises (SCQPE). i

The Central Government will have repi’escntativcs from the ministers of 
Labour, Industry and departments of ElecL’onics and the Defence production.

The representatives from the States of West Bengal, Maharashtra, Bihar. 
Tamil Nadu, Uttar Pradesh, Punjab and Karnataka are also members of the 
committee. (/ndiart i^orker, dated 4th July J983).
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The composition of the committee as a whole would remain valid for a period 
of three years. The Central Government has already set up committees for 
cotton textile, jute, plantation and chemical industry.

(Indian Worker, dated 4th July J983).

■

ILO meet ends with claims of success in tackling issues

The thiee-week annual conference of the Intel national Labour Organistion 
(ILO)—with government, employer and worker delegates from the 150-membef 
nations representing between them a total labour force of some 19(X) miil’or.— 
came to an end here on June 22 with a call given for a co-ordinated international 
^tion to fight youth unemployment.

The conference also agreed on a series on measures to combat unemployment, 
child labour, South Africa's recist apartheid policy as well a.,s on ihc need for 
an effective vpca.tional rehabilitation and training progra.mme for the w'orld’s 
4^million disabled.

A resolution adopted unanimously at the closing session also urged ILO 
member-States to “ apply fully to young people the principle of equal 
remuneration for work of equal value " and to take “ effective action ” to 
“ guarantee a secure futute for the young. "

It said specific attention should be given to improving working conditions 
and job opportunities in the rural areas.

Almost 2,000 delegates from 138 countries attended the conference.

The conference also took up the fundamental question of amending the ILO 
constitution designed to bring about structural changes and revision of its 1964 
employment convention to fit in with the chaning world situation.

After detailed discussions fhe conference decided to remit these two issues for 
final action next year.

South Africa’s apartheid policy was the target of overwhelming condem­
nation from the delegates who were unanimous in calling for the elimination 
of this evil practice through sustained support for the anti-apartheid campaign 
and for the black workers of Southern Africa.

The conference urged the ILO to organise a tripartite conference in one of the 
frontline States to review the progress of actions taken so far and to initiate 
other appropriate measures to bring about early elimination of apartheid from 
the region.

In an exclusive interview, the ILO Director-General described the decision 
and conclusions of the conference as yet another step forward in the slow but 
steady advance towards an economically secure and more rewarding life for the 
world's labour force.

He also cited in particular the adoption of the ILO report on apartheid as 
evidence of the I LG’s commitment to safeguard basic human rights.
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India keen to head ILO
India is keen to head the Governing Body of the International Labour Organi­
sation (ILO) in 1984-85.

The one-year term of chairmanship of the ILO Governing Body is rotated 
among the different regional groups.

The chairmanship for the current year (1983-84) is held by Kenya representing 
the African group.

(Indian Worker, dated 4th July 1983).

Standing labour committee in the offing

The Union Labour Ministry is reported to be seriously considering the consti­
tution of a tripartite Standing Labour Committee for periodical discussions and 
consultations on matters concerning labour.

According to sources in the Labour Ministry, the Committee is proposed to be 
composed of six representatives each of workers and employers along with 
the representatives of the Government. The INTUC’s share is said to be two.

The proposal for such a standing committee is said to have been mooted in 
order to have some working arrangement since a tripartite national conference 
is an unwieldy affair demanding considerable time for preparations.

(Indian Worker, dated llth July 1983).

I

Norms for funds release for bonded labour

The Government has revised the procedure for release of funds to the State 
Governments to accelerate the pace of rehabilitation of bonded labourers.

Announcing this at the consultative committee meeting of the members of 
Parliament attached to his ministry here on July 6, Labour Minister, Veerendra 
Patil said that all schemes will now be screened and sanctioned by the State 
Governments at the State level.

The minister stated that the screening committee would be set up under the 
secretary of the concerned department dealing with bonded labour.

The representatives of the department of Agriculture, Rural Development, 
Animal Husbandry and such other departments as the State Government might 
think fit would be members. The Director General of Labour Welfare or an 
Officer nominated by him would be associated with the screening committee. 
The District Magistrate or his nominee would also be invited to attend the 
meeting of the committee, the minister added.

According to the guidlines, after sanctioning of the scheme by the screening 
committee, the State Government would release its full share of grant to the 
District Magistrate concerned in one single instalment subject to the condition 
that the grants released for the district earlier had been fully utilised and neces- 
sary utilisation certificates furnished on the prescribed form.

A copy of the release order issued by the State Government would be sent 
to (he labour ministry at the Centre on the strength of which the ministry 
would release the full Central share in one instalment
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On the suggestion of the members that procedure for settelment of family 
pension should be further streamlined, the minister invited the views of the 
J^de union centres so that it could be considered by the Central Board of 

ffustees.
Regarding verification of membership of the Central trade unions, the minister 

informed members that the work of physical and personal interrogation in 
respect of objected unions and those, which were covered under ‘ wide verifica­
tion ’ scheme, was in progress and was nearing completion.

He told the members that against the target of rehabilitating 35,828 people, 
as many as 36,019 bonded labourers liad been rehabilitated in 1982-83. This 
was a continuing programme and more workers were being identified, he said.

Members who inquired about the prolonged textile strike in Bombay were 
told that out of 60 mills which went on strike (more than two years ago) 57 had 
reopened with a total attendence of 1,32,212 as on June 30. The remaining three 
mills were closed.

The committee under the chairmanship of Justice V. S. Deshpande to look 
into the problems of the textile workers in Bombay had given its report on 
some issues like payment of house rent allowance, which had been paid from 
April 1, and on “ badil ” (substitute) workers which was under examination.

The minister also stated that the resettlement of former West Pakistan 
displaced persons was almost complete. The efforts were on to normalise the 
administration of the various project set up for settlement of migrants from 
former East Pakistan in various States. The work relating to repatriates from 
Uganda, Moza.mbique, Zaire. Vietnam and Burma was also largely over.

Regarding Sri La.nka repatriates, as against six lakh persons of Indian origin 
together with their natural increase, who were to be repatriated by October 
1981,3,09,311 accuntable persons together with their natural Increase of 1,05,579 
persons comprising 1,03,926 families had been repatriated upto May, 1983. 
Of them, about 83,000 families had been given rehabilitation assistance.

As regards persons affected by disturbances in Assam, the number of such 
persons in various camps in Assam at the peak period was 3,10,732 who were 
accommodated in 250 relief ca.mps. The camp immates had started going back 
to their villages. They were also given rehabilitation assistance of the order of 
Rs. 39.58 crore. According to information, as on June 24, 1983, only 5.010 
persons were left in the 12 relief camps, he added.

(Indian Worker, dated 18th July 1983).

69th Session of the International Labour Conference—New standards for dis­
abled extended—for better social security protection

International labour standards to promote the employment of disabled persons 
to ensure better social protection for millions of people working in countries 
other than their own were adopted by the 69th Session of the International 
Labour Conference which concluded here on June 22.

The assembly of 1,850 government-employer-worker delegates and advisers 
from 138 member countries of the ILO reached at comprehensive conclusions 
paying the way for adoption next year of a new complementary recommenda­
tion on employment policy and in a general discussion underlined the social
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objectives of industrialisation. A call for the intensification of the action 
against apartheid against South Africa was also given.

Vocational Rehabilitation
In adopting an international Convention on vocational rehabilitation and 
employment, in addition to the envisaged Recommendation, the conference 
highlighted the importance it attached to the formulation and implementation 
of a coherent national policy in this field.

The Convention seeks the retifying countries to aim, taking account of their 
possibilities, at ensuring availability of appropriate vocational rehabilitation 
measures to all categories of disabled persons and at promoting employment 
opportunities for these persons in the open labour market.

Some 5(X) million persons with duly recognised physical and mental impair­
ment, who are confronted with a subtantial reduction in their prospects of 
securing, retaining and advancing in suitable employment, stand to benefit 
from such measures.

The Convention provides for tripartite consultations on policy implementa­
tion, including measures to be taken for the promotion of co-operation and 
co-ordination between the public and private bodies engaged in vocational 
rehabilitation.

While the preamble of the Convention stresses the need to ensure equality 
of opportunity and treatment to all categories of disabled persons in both 
rural and urbii areas, the text emphasises that measures taken in this direc­
tion shall not be regarded as discremination against other workers.

The Recommendation sets out a series of measures aimed at increasing 
employment opportunities for the disabled, such as assistance and incentives 
to employers, establishment of various types of sheltered employment, encour­
agement of the creation of production workshops and co-operatives by and for 
disabled persons, elimination of physical and architectural barriers or obstacles, 
facilitation of adequate means of transport, exemption from taxes or other 
charges on materials and equipment required for rehabilitation programmes, 
provision of part-time employment and research.

The instrument emphasises collective participation—notably that of re­
presentatives of organisations of employers and workers and of the disabled 
themselves—in determining needs and developing vocational rehabilitation 
services at national as well as community level.

The Recommendation also deals with— among other matters— the special 
problems of rural areas and, the training of personnel involved, directly or j 
indirectly, in training, vocational rehabilitation, guidance and placement of 
disabled persons.

I

I

I

Maiateaaoce of rights io social aecurity
1b order to promote the estaWishment of an international system of mainte- 
aaoce of rights io social security, the Conference adopted a Recommendation 
complementing laift yeaf't Convention on this theme.

LABOUR GAZETTE- AUGUST 1983 721

ivlillions of persons who for various work or live beyond their national 
frontiers should benefit from the conclusion of bilateral or multilateral agree­
ments ensuring them social protection independent of their nationality or 
place of residence.

All ILO member States are invited to conclude among themselves and with 
the States concerned appropriate administrative or financial arrangements to 
reaiove possible obstacles to the provision of invalidity, old-age and survi­
vors’ benefits, pensions in respect of employment injuries and death grants, 
to which a right is acquired under their legislation, to beneficiaries who are 
aitionals of another country or refugees or stateless persons resident abroad.

Where one of the countries bound by a bilateral or multilateral social 
security instrument has no legislation in force in respect of unemployment 
benefit or family benefit, the countries concerned should endeavour 
to conclude between themselves appropriate arrangements to compensate 
equitably the loss or the absence of rights resulting therefrom for potential 
beneficiatries.

The Recommendation indicates that where cash benefits have to be paid 
to beneficiaries residing in the territory of a State other than the one in whose 
territory the institution liable for the payment is located, this institution should 
whenever possible pay the beneficiary direct, particularly in the case of invalidity, 
old-age and survivors’ benefits and also pensions in respect of employment 
injuries. Tne transfer should be made with the minimum delay so that bene­
ficiaries may have them at their disposal as quickly as possible. In the case of 
indirect payment, the institution acting as intermediary should do its utmost 
to see that the beneficiary shall receive promptly the benefits due.

Annexed to the Recommendation are model provisions for the conclusion 
of bilateral or multilateral social security instruments and a model agreement 
for the co-oprdiation of these instruments.

Employment
Tns Conference adopted comprehensive conclusons leading to the adoption 
next year of a new complementary recommendation on employment policy. 
It also expressed grave concern at the present world unemployment situation 
and sug^jsted steps that the ILO and its member States can take to combat it.

Tne Conference confirmed that promotion of full, productive and freely 
chosen employment, called for by the ILO’s Employment Policy Convention, 
1964 (no. 122), remains valid as a basic principle and as the means of achieving 
in practice the realisation of the right to work. This was defined as “including 
the right of everyone to gi'n his living by work which he freely choses or 
accepts.” Economic and social policies, stressing this aim, should be drawn 
up in co-operation with employers and workers. Satisfaction of the basic 
needs of the population remains an essential objective.

The Conference discussed a numbe.* of factors which have come to light since 
Convention 122 was adopted. The first is the need to ensure employment 
of the most disadvantaged groups, such as women, young workers, disabled 
persons and older workers. The conclusions stress the need for systematic



Taking stock of the application of standards on freedom of association,
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fecruitm-int and training of young people and for special programmes involving 
their employment on community projects.

One of the major elements of national employment policy, according to the 
conclusions, is to facilitate the development of and investment in technology 
as a means of increasing production and employment. The effects of new 
technologies on the volume, structure and conditions of employment need to 
be better understood. Workers should be informed of the effects of new 
technologies and be associated in decision making concerning their use.

The conclusions recall that national employment policy should recognise 
the importance of small undertakings and, at least for a transitional period, 
of the informal sector as providers of jobs.

They also call for increased attention to regional development as a means 
’ of correcting the uneven spread of growth and employment between different 
areas of a country. Measures such as the creation of growth poles and invest, 
ment on infrcstfuctures and services are advocated. The implementation of 
public investment and special public works programmes w«'\s mentioned as 
a particularly important method of job creation.

The Conference agreed, as the basis of next year’s new standard, that member
States should promote the expansion of international trade and economic and I 
social development in order to help one another attain employment growth. I 
Joint policies should be designed to promote a fair distribution of the social! 

costs and benefits of structural adjustment. |

The conclusions also cover the need to ensure that international migration * 
takes place under conditions designaed to promote full, productive and freely ; 
chosen employment, and that persons wishing to remain in their countries or j 
origin do find employment opportunities. 1

A resolution adopted by the Conference invites member States to reatify and ! 

apply ILO sta.ndards on employment, and to give priority to measures for the 
creation of employment opportunitie.s. The ILO is requested to elaborate an ■■ 
international strategy to this effect, to prepare a revised World Employment i 
Programme in the light of recent economic trends and to prepare and publish 
regularly a “world employment report.” It should also strive to promote ) 
awareness of employment and basic needs issues in other international fora.

Social aspects of industrialisation
On social aspects of industrialisation, the Conference has involved the whole 

social and economic system, including the rural sector, Industrialisation, it 
says, can yield immense benefi ts for society with some undesirable consequences

To ensure effective industrialisation strategies, the Conference affirmed, it 
is essential that there be a positive investment climate and that those strategies, 
in addition to seeking to achieved the goals of rapid growth, modernisation 
creation of wealth and self-reliance, give due importance to the achievement of 
social goals such as increased employment and income-earning opportunities, 
greater coualiiy in income distribution, better working conditions especially 
in the field of safety and Health, the satisfaction of basic needs of the population 
and the social protection of workers and their families.”
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fhe general discussion in the Committee on this item revewed, for the first 
(ime since 1967 at international tripartite level, problems relating to social 
aspects of industrialisation, a subject of special interest for all member States.

For the last several years, the conclusions stated, there had existed a serious 
worldwide economic recession with record levels of unemployment and major 
(fade and investment obstacles to progress in industrialisation.

The Committee agreed on certain fundamental issues regarding the social 
aspects of industrialisation such as respect of basic human rights, tripartite 
and bipartite co-operation, comprehensive and co-ordinated policies in thh 
field, measures to facilitate the introduction of technological changes and 
effectiveness and efficiency of programme implementation.

Reaffirming the importance of the contribution the ILO can make to indus­
trialisation, the Conference underlined the ILO’s mandate to establish labour 
standards and undertake activities in the field of aspects of industrialisatioi 
linked to social and labour questions. In particular it stressed the need for the 
ILO to continue its activities in the field of industrial training. Future ILO 
activities in these fields should benefit more directly categories of vulnerable 

1 workers, notably women and migrants.

Application of Standards
Of 49 countries of all regions present at the Conference which were invited to 
give information concerning the discharge of their obligations in respect to 
international labour standards or compliance with conventions they have 
ratified, 45 entered into a dialogue with the Conference Committee on the 
Application of Standards.

Adopting the Committee report by 263 votes against 4, with 164 abstentions, 
the Conference noted progress in several countries in meeting the obligation 
to submit newly adopted ILO standards to their legislative authorities but 
regretted failure to submit by five countries.

It noted with regret 19 cases of failure to supply reports or information 
requested concerning ratified Conventions.

The Conference noted with interest steps taken by well over 50 governments 
to ensure compliance with ratified Conventions.

j the right to organise, collective, bargaining and rural workers’ organisations, 
the Conference firmly hoped that the survey by the ILO Committee of Experts 

! and the Conference Committee discussion would encourage the recognition 
I and the promotion of freedom of association and would form the basis for 
[ member States which had not yet ratified these Conventions to subscribe 
. formally to the principles they contained — respect for which was indispensable 

for the effective defence of workers and employers throughout the world. 
It was noted that divergencies existed, particularly in socialist countries, on the 
provisions concerning the right of workers to establish organisations of their 
choice. The Conference hoped these divergencies, which reflected different 
concepts of freedom of association, could be overcome and clarified with 
ILO assistance.
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{Indian worker, dated 18th July 1983}

{Indian Worker, dated 18th July 1983}
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The acceptance of the proposal to raise the limit for payment without the 
gstato Duty clearance certificate along with the earlier decision to raise the 
exemption limit for Estate Duty to Rs. 1,50,000 should, at least partially,
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Noting that this y'ear's discussions had covered such major issues as the 
principles and methods governing the ILO su|)crvisory system, the situation 
among the ILO’s entire membership in the field of trade union rights, and , ,,
•omnlex situations affecting the application of fundamentally important 0 mitigate the woes of hundreds of heirs and nominees who have a hard time 
■tandards, the Conference affirmed that a strength of the supervisory system J getting the various dues.
was the opportunity it gave to governments, employers and workers to maket { Another item to be considered by the Board of Trustees is that the 
known their views. -------------- ** '* ‘ ---------- ----‘ b .. . . ..................... ..........................

Io participate in the discussion testifield to their responsiveness to those views 
the Conference hoped that its discussions this year would lead to measures 
•nsuring a better application of ILO standards and, through them, a better 
life for working men and women in all continents.

1. Jhe concern which almost all governments hadjhown Lntribution by exempted establishment should be at least 8 per cent.

I It had been noted at an earlier meeting of the committee to over see the 

(working of exempted establishments, that out of 2,709 exempted establishment 
Itlic contribution in the case of 221 was between 6 1/4 (6.25 per cent) and 8 per 
cent, in 1,756 establishments the contribution as 8 per cent and in 732 establish­
ments more than 8 per cent.

According to the present provisions of the Central Provident Fund Scheme, 
the contribution payable by the employer shall be at the rate of 6.25 per cent 
of the basic wage, dearness allowance including the cash value of any food 

1 concession and retaining allowance payable to each employee. However, the 
rate of contribution is 8 per cent of the salary in 95 specified industries or classes

Resolutions

On subjects not on the Conference agenda, the Conference unanimously 
adopted a resolution on “ young people and the ILO’s contribution to Inter, 
national Youth Year, ” which invited member States to take co-ordinated 
action without delay to combat youth unemployment, apply fully to young 
people the principle of equal remuneration for work of equal value, and take ' , i • / c \ r 7
^cific action to raise the standard of living and improve the quality of work proposal now is to fix the minimum rate of contri-
as well as job opportunities for young people in rural areas. The resolution -i exempted establishments.
invited the ILO to reflect in the ILO’s activities the specific Programme of ’ These items apart, the board would also consider the report of the various 
Measures and Activities to be implemented before and during the Year, in.' committees on the working of exempted establishments, payment of monthly 
particular those concerning the employment and training of young people for family pension through banks, recovery of arrears from employers and invest­
work and for life. ; ment pattern.

{Indian Worker, dated J 1th July 1983} f

Minimum wages may be linked with price index : CM

I Tne Himachal Pradesh Government is examining a p.^^oposal to link the
i minimum wages with the price index.

______________ ____________ ______________- _______________ Addressing a convention at Paiampur, about 40 km. from here, on July 3, 
...__________....____ . the Chief Minister, Shri Virbhadra Singh, said the Government was aware of

The Board of Trustees at its meeting being held this week will consider the,; the problems faced by workers and steps were being taken to solve these 
proposal that an affidavit and an indeminity bond, instead of an Estate Duly immediately.

Estate duty’ clearance to go for PF payment

A proposal to do away with Estate Duty clearance certificate for payment ■
■pto Rs. 40,000 to the heirs of the deceased members of the Provident Fund is , 
under consideration of the Board of Trustees of the Central Provident Fund,

The Board of Trustees at its meeting Ixiing held this week will consider the,; the problems faced by workers and steps were being taken to solve these 

ilcarance certificate should be sufficient for the purpose. 1
This proposal, if accepted, will mean lessening, atleast partially, the heavy j 

bui^n on the heirs of the deceased members of the provident fund who art ’ 
forced to run from pillar to post to secure an Estate Duty certificate before “ 
they can claim the dues.

Rs. 50 to Rs. 70 interim relief to Government employees--G. R’s name proposed 
for Arbitration Board

_ , . • r J J k r . An agreement has at last reached on July 18 between the staff side and the
The present rules entitles nominees or heirs of a debased member for Hit Consultative Machinery for Central Government

payment of dues upto Rs. 15,000 without the production of an Estate Duly t Employees on the issue of interim relif.
•ertfficate, affidavit or indemnity bond. f « • , • , , « j r

r. . . . „ jru r-, a . 1 Tac agiecsTient, costiug the natioual exchequcr Rs. 350 crorcs, providcs forFor dues l^tween Rs. 15,000 and 1^. 25,000 an Estate Duty clearance certiJ of interim relief to all employees drawing upto a salary of Rs. 1,600
ficate IS not insisted upon but the heirs have to produce an afhdaviUthatthel pjr month each will be applicable al.^o to the armed forces as well as the Centrally 
property posing on the death of the member does not attract Estate Duty) amj administered Union Tenitories.
an indemnity bond (undertaking to indemnity the trustees of the Providenii . .u • r 11 u * n cn *
Fund against any future liabiliFy because of payment of the dues wito] As per he agreement, the relief would be at the ^le of Rs. 50 per month o 
an Estate Duty clearance certificate). ' em.oloyeos drawing a basic salary upto Rs. 309 a month, Rs. 60 to
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those with a basic salary upto Rs. 700 a month and Rs. 70 to those in Rs. 700 
and Rs. 1,600 salary range. The interim relief will be taken into account for 
pensionary benefits.

The grant of interim relief would partly meet the demand for pay pai ily with 
public "sector employee i. Viewed in the context of the Government’s earlier 
offer of an interim relief of Rs. 25, which was later raised to Rs. 35 in May, 
the present agreement at JCM appears to be an 'inportant advance for (he 
Central Government employees in to. ms of monetary gains.

However, thure persists the feeling that this concession is inadequate if 
measured in terms of the wide gap between the salaries of the Government 
employees and those of the public sector employees.

Meanwhile, a spoksman of the Union Finance Ministry is reported to have, 
said that the Government has not taken any decision on the grant of interim 
relief.

According to rough estimates, of tho 3’5 million Central Government 
employees (excluding armed forces), 60 per cent fall under lowest slab of basic 
pay and 36 per cent of the employees account for those drawing upto Rs. 700 
per month. Another 3’7 per cent fall in the basic pay range between R3.700 
and Rs. l,6C0 per month. Only O’ 33 per cent of them belong to Class 1 emplo- 
yees whose basic pay is over Rs. 1,600.

It is also estimated that a class III employee, on retirement, will get an addi­
tional amount of Rs. 3,000 by way of gratuity and other rotirement benefits, 
while a class IV employee would get about Rs. 1,500 more on retirement.

Doubts raised about the Government’s intention on the payment of DA, , 
following the Finance Minister's announcement regarding the setting up of the ‘ 
Fourth Pay Commission was set at rest by the Government’s Commitment to ‘ 
continue to pay DA at the present rate till the Commission came out with its ’ 
fresh recommendations.

Pending issues
On July 16, INTUC President N. K. Bhatt in a letter to the Union Finance 
Minister, while urging for the immediate payment of the interim relief, had 
voiced his' concern over the dely in settling the pending issues concerning (he 
Central Government employees.

One of the pending issues is with regard to the payment of arrears of DA and 
HRA for the year 1981. It was agreed that the payment would be made in cash' 
and not deposited in the PF accounts. It has since been decided to refer the 
entire issue of HRA and CCA to Central Pay Commission.

The Joint Consultative Machinery also discussed issues related to the termsof 
reference, the composition and the procedure to be adopted by the Fourth 
Pay Commission. Cabinet Secretary Krishnaswamy Rao Saheb, who chaired 
the meeting, agreed to advise the Pay Commission to discuss the issue of 
procedure with the staff side.

The staff side suggested that the panel of Board of Arbitration should also 
include one representative of the workers and gave five names viz. INTUC

4

I Secretary G. Ramanujam, Shri Baga Ram Tulpuic, Smt. Maitraye 
1 Homi Daji and Shri S. M. Joshi and wanted anyone of them selected 
J resenting labour on the Board of Arbitration.

^^^^oflicial side also told the JCM that the Pay Commission would be 
^>d to submit its interim report on pay scales by October, 1984. This 

'^‘i'**ificenient was welcomed by the staff side since it would remove one of the 
^Jgtievences of the employees that the pay commissions were time consum-

is worth noting that in all 42 recommendations of the Third Pay Commis- 
^ere still to be implemented and out of these ten have been selected for 

jerence to the new Pay Commission and the remaining 32 continue to be 
fussed.
However, a section of the Central Government employees’ organisations, not 
presented on the JCM, have voiced their opposition to the JCM agreement 

Jo staff side’s demand.

{here was no doubt some difference of opinion in the staff side on whether 
,0accept or not the Government’s upward revision in their offer of interim 
jjgf At a seperate meeting of the staff side, prior to the finalisation of the 

jjfeenientat the meeting of the JCM, the proposal that the interim relief issue 
Ji terms of wage-parity demand) be referred to the National Tribunal, got the 
•upport of only a small minority.

(/ndian [Worker, dated 25th July 1983}

t^inember panel set up to advise on jobs for women
The Union Government has set up a 19-member Advisory Committee with 
jfiri Veerendra Patil, Labour and Rehabilitation Minister, as Chairman, to 
advise on the employment apportunities to women.

The committee has members representing Central and State Governments, 
Parliament, women organisations and trade union organisations.
ShriDharam Vir, Minister of State for Labour is the Vice Chairman.
The INTUC has two seats in the panel held by Miss E. D’Souza and 

Dr. (Miss) S. Vijayalakshmi, Chairman and Vice-Chairman respectively of 
the INTUC Women Workers’ Committee.

(Indian Worker, dated25th July 1983.)

Tripartite panel on cotton textile industry set up
Uiioi Laboir Minister Vejrendra Patil will head a tripartite industrial 
committee for cotton textiles set up by the Government here on July 9 to study 
labour problems of the industry and suggest solutions.

Tne inteatioi is to study and discuss the problems with a view to bringing 
about a better understanding between workers and employers.

Tiie workers are represented by the Indian National Trade Union Congress, 
All India Trade Union Congress, Hind Mazdoor Subha, Centre for Indian 
Trade Unions, Bhartiya Mazdoor Sangh, National Labour Organisation and 
National Front of Indian Unions.



(Indian Worker, dated 25th July 1983}
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The omploycfs on the committee will be represented by the Indian Cotton 
Mills Federation, All India Organisation of Industrial Employers, Employer’s 
Federation of India, All India Federation of co-operative Spinning Mills and 
National'Textile Corporation.

The Central Government will have representatives from the Ministries of 
Labour and Rehabilitation and Commerce. The States, will bo represented 
by Maharashtra, Tamil Nadu, Madhya Pradesh, Punjab, West Bengal, Andhra 
Pradesh, Gujarat and Kerala.

The composition of the committee as a whole would remain valid for a peiiod 
of three years. The Government has already set up similar committees for 
jute, engineering industry, plantation and chemical industry.

Gist of Important Notifications under 
Labour Laws

I Bombay Industrial Relahions Act, 1946.
(/<) Appointments under the Act.- fl) In exercise of the powers conferred by section 10 or 
the said Act, the Government of Maharashtra has appointed from the date of taking ovef 
charge, Shri R. N. Gawandc, Member, Industrial Court, Bombay to be the President of th® 
Court of Industrial Arbitration, in place of Shri H. H. Kantharia.

(Notification No. BIR/1183/6721/Lab-9, dated 31st March 1983, published in M.G.G., 
Part-I-L dated 23rd June 1983, page No. 3859).

(2) In exercise of the powers conferred by section 10 of the said Act, the Government of 
Maharashtra has re-appointed Shri B. P. Talathi, retired Member, Industrial Court, Bombay 
to be Member of the Court of Industrial Arbitration.

(Notification No. BIR/1182/6761/Lab-9, dated 22nd April 1983, Published in M.G.G,, 
Part-I-L, dated 23rd June 1983, Page No. 3868),

(3) In exercise of the powers conferred by sub-section (7) of section 4 of the said Act, the 
Government of Maharashtra has appointed Shri P. J. Ovid, to be Commissioner of Labour, 
Bombay for the State of Maharashtra.

(Notification No. BIR/1183/6765/Lab-9, dated 26th April 1983, Published in M.G.G., 
Part I-L, dated 23rd June 1983, Page No. 3870)

(4) In exercise of the powers conferred by section 9 of the said Act, the Government of 
Maharashtra has appointed Shri S. B. Chougule, Judge, Second Labour Court, Pune as 
Presiding Officer, to Preside over the Ninth Labour Court, Bombay

(Notification No. BIR/1183/6766/Lab:9, dated 27th April 1983, Published in M.G.G., 
Part I-L, dated 23rd June 1983, Page No. 3870).

11. Bombay Relief Undertaking (Special Provisions) Act, 1958.
(4) Declaration of relief undertakings under the.— fl) In exercise of the powers conferred by 
Section 3 and 4 of the said Act the Government of Maharashtra has declared the relief under­
taking called Messrs Swastik Rubber Products, Kirkec, Pune-411003 for a further period of one 
year commencing on 20th day of April 1983 and ending on 19th day of April 1984 (both days 
inclusive) subject to conditions as specified in the said notification.

(Notification No. BRU/1O83/935/IND-1O, dated 19th April 1983, published in A/.G.C, 
Part I-L, dated 23rd June 1983, Page No. 3866-67).

(2) In exercise of the powers conferred by Section 3 and Sub-clause (iv) of clause (a) of 
Sub-section (7) of Section 4 of the said Act, the Government of Maharashtra has amended 
the I. E. and L. Department Notification No. BRU/1082/9043 IND-10, dated 26th November 
1982 as follows.

In the Schedule to the said notification after etry (5), the following new entry shall be added, 
namely

“(6) Rights and liabilities incurred in respect of Maharashtra State Textile Corporatio®, 
Industrial Development Bank of India, Industrial Finance Corporation of India, Maha­
rashtra State Financial Corporation, State Industrial and Investment Corporation of 
Maharashtra and State Bank of India.”
(Notification No. BRU/1082/9043/IND-10, dated 22nd April 1983. published in M.G.G^ 

Part I-L, dated 23rd June 1983, Page No. 3867-68).

(3) In exercise of the powers conferred by Section 3 and 4 of the said Act, the Government 
of Maharashtra has declared the relief undertaking named Messrs Phoneix Mills Ltd., Bombay 
shall, for a further period of one year commencing on the 4th day of May 1983 and ending oa
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Name of the local area.Name of the Inspector

3

(District

(District

(District

(District

Amendment)

Mie 3rd May 1984 (both days inclusive) be conducted to serve as a measure of unemployment 
•obef subject to fulfill the conditions specified in the said notification.

(Notification No. BRV/U^3/93<*6/lND-lO, dated 4th May 1983 published in A/.G.C., 
Hn l-U dated 23rd June 1983, Piige No. 3873-74).
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Shri S, Y. Tarwarkar

Shri A. N. Kamble

Shri M. J. Muthal

in. Bombay Shops and Establishments Act, 1948.
(X) Appointments under the .4c/.—(1) The Commissioner of Labour, Bombay appointed 

persons mentioned in column 2 of the ^'hcdule herein below (they having the necessary, 
tonification prescribed under Rule 17 of the Maharashtra Shops and Establishments Rules, 
1^1) to be Inspectors for the purposes of implementation of the provisions of the said Act in 
Mk local area specified in column 3 herein below against each name.

ScHEDVLE

Shn R. L. Josh I .. Ichalkaranji Municipal Council Area 
Kolhapur).

.. Amravati Municipal Council Area 
Amravati).

.. LUhasnagar Municipal Council Area 
Thane).

Bhiwandi Municipal Council Area 
Thane).

(Notification No. CL BSE'NFN/2183/H. O. Xll, dated 24th March 1983, published in 
^.G.G., Part I-L, dated 23rd June 1983, Page No. 3861).

IV Factories Act, 1948
(/<) Notifications under the Act.—The following draft of rules further to amend the 

Haharashtra Factories Rules. 1963, which the Government of Maharashtra proposes 
to make in exercise of the powers conferred by sub-section (7) of section 6 and section 112 
of the Factories Act, 1948 (LXIIl of 1948), and of all other powers enabling it in this behalf, 
B hereby published as required by section 115 of the said Act for the information of all the 
versons likely to be affected thereby and notice is hereby given that the said draft will be 
token into consideration by the Government of Maharashtra on or after the 15th August 1983.

2. Any objections or suggestions which may be received by the Commissioner of Labour 
(Factory Department), Commerce Centre, 5.h floor, Tardeo. Bombay 400 034, from any 
person with respect to the said draft before the date aforesaid will be considered by the 
Government.

DRAFT RULES
1. These rules may be called the Maharashtra Factories ( 

Rules, 1983.

2. In the Maharashtra Factories Rules, 1963, after rule 3 (he following new rule 
Mhill be inserted, namely :—

” 3-A. Certificate of stability.—(I) No manufacturing process shall be carried out 
in any premises of a factory constructed, reconstructed or extended or in any premises 
^ich his been taken into use as a factory or part of a factory until a certificate of stability 
is issued by a competent person in respect of every work of engineering construction in 
the Form 1-A, has been sent by the Occupier of the factory to the Chief Inspector of 
Factories, and approved by him ;

Provided that, for the factories which arc in existence on the date of the notification 
of these rules, the certificate of stability in Form 1-A may be sent to the Chief Inspector 
within 3 months from the date of notification :

Provided further that no manufacturing process shall be carried out in any premises 
of a factory unless a fresh certificate of stability in Form 1-A is obtained from a competent 
person once in each period of 5 years or after extension, alteration, repairs or addition 
of any work of engineering, construction or replacement of addition of machinery, plant 
etc. and sent to the Chief Inspector :

Provided also that, the foregoing provisions are without prejudice to the provisions 
of section 39 and 40.

Explanation (I).—For the purpose of this rule competent person means—
(/■) A member of Associate member of Institute of Civil Engineers, or
{if) a member of Institute of Structural Engineers,
{fit) a full member of associate member of Institute of Engineers (India), in the 

branch of Civil Engineering or Structural Engineering ;
(/v) a Civil Engineer or Public Works, not below the rank of Executive Engineer. 
Explanation (2).—“ Work of Engineering Construction ” means- “ any building, 

rank, silo, scaffod, platform, chimney, bridge, supporting structural work, retaining 
wall, or any similar structure. ”.

Form of Certificate of Stability
1.

2.
3.
4.
5.
6.

Name of the factory
Village, town and district in which the factory is situated
Full postal address of the factory
Name of the Occupier of the factory
Nature of manufacturing process to be carried on in the factory
Number of floors on which workers will be employed

I certify that I have inspected the premises the plans of which have been approved by 
(he Chief Inspector in his letter No. dated

and examined the various parts including the foundations 
with special reference to the machinery, plant, etc. that have been installed. I am of the 
opinion that all the works of engineering construction in the premises is/are structurally 
sound and that its/their stability will not be endangered by its/their use as a factory/part 
of a factory for the manufacture of for which the machinery, plan, etc.
installed are intended.

Signature
Qualifications

Address
Date
If employed by a company or association, name and address of the 

company or association.
(Notification No. FAC/208l/8294/Lab-4, dated 11th May 1983, published in M. C. C., 

Part I-L, dated 23rd June 1983, page No. 3877-78).

V. Industrial Disputes Act, 1947.
(A) Appointments under the Act.—In exercise cf the powers conferred by section 8 of the 

said Act, the Government of Maharashtra has appointed from the date of taking over charge, 
Shri R. N. Gawande, Member, Industrial Court, Bombay in place of Shri H. H. Kantharia.
• (Notification No. IDA. 1 l83/6722/Lab-9, dated 31st March 1983, published in M.G.G., 
Part 1-L, dated 23rd June, 1983, page No. 3860).

(2) In exercise of the powers conferred by section 7 of the said Act, the Government of 
Maharashtra has reappointed Shri S. B. Chaugule, as presiding officer of the Second Labour 
Court, Pune to be the Presiding Officer of the Ninth Labour Court, Bombay.

(Notification No. IDA. 1183/6767/Lab-9, dated 27th April 1983, published in M.G.G., 
Part I-L, dated 23rd June 1983, page No. 3871).
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(3) In exercise of the powers conferred by sub-section (4) of the section 25-0 of the said 
Act, the Government of Maharashtra has specified the Industrial Tribunal, consisting of 
Shri R. N. Gawande, President, Industrial Court, Bombay for the whole of the Slate of 
Maharashtra, for the purpose of sub-section (4) of the said section 25-0.

(Notification No. IDA. 1082/1400/(2770)/Lab-2. dated 5th April, 1983, published in M.G.G 
Part I-L, dated 23rd June, 1983, page No. 3864).

#51

(4) In exercise of the powers conferred by section 8 of the said Act, the Government of 
Maharashtra has re-appointed Shri B. P. Talathi, to be the Presiding Officer of the Industrial 
Tribunal, Bombay.

(Notification No. IDA. 1182/6762/Lab-9, dated 22nd April 1983, published in A/.C.C., 
part I-L, dated 3rd June, 1983, page No. 3869).

(R) Notification under the Act.—(1) In exercise of the powers conferred by Sub-clause (v/) 
of Clause (n) of section 2 of the said Act, the Government of Maharashtra has declared the 
industry engaged in the manufacture of basic heavy c rganic chemicals and employing 20 
or more workmen to be a public utility service for the propose of the said Act for a period 
of 6 months commencing from 5th May 1983.

(Notification No. IDA. 11483/2764/Lab-2, dated 5th May 1983, published in M.G.G., 
Part 1-L, dated 23rd June 1983, page No. 3875).

II

I

(2) In exercise of the powers conferred by sub-section (VI) of clause (/z) of section 2 of the 
said Act, the Government of Maharashtra has declared 1 service in Hospitals to be public 
utility service for the purpose of the said Act for a period of 6 months commencing from 
5th May 1983.

(Notification No. IDA. 1483/2765/Lab-2, dated 5th May 1983, published in M.G.G., 
Part I-L, dated 23rd June 1983, page No. 3875).

(3) In exercise of the powers conferred by proviso to Sub-Clause (/z) of Section 2 of (he 
said Act, the Government of Maharashtra has declared Oxygen and Accetylene Industry 
to be a public utility service for a period of six months commencing from 12th May 1983,

(Notification No. IDA. 1483/2843/Lab-3, dated 11th May 1983, published in M.G.G., 
Part I-L, dated 23rd June 1983, page No. 3876).

Any objections or suggestions which may be received by the Commissioner of Labour, 
Maharashtra State, Commerce Centre, Tardeo, Bombay 400 034 from any person in respect 
of the said draft before the expiry of the aforesaid period, will be considered by the 
Government of Maharashtra.

(2) In exercise of the powers conferred by Section 4 of the said Act, the Government of 
Maharashtra has reappointed Shri B. P. Talathi to be member of Industrial Court.

(Notification No. ULP. 1083/6763/Lab-9, dated 22nd April 1983, Published in Maharashtra 
Government Gazette, Part I-L, dated 23rd June 1983, Page No. 3869).

I

•J •

(4) In exercise of the powers conferred by sub-clause (vi) of clause (n) of section 2 of the 
said Act, the Government of Maharashtra has declared the Industry viz. the Public Passenger 
Transport Service by Bombay Metropolitan Transport Corporation Limited to be a public 
utility service for the purpose of the said Act for a period of six months commencing from 
the 17th May 1983.

(Notification No. IDA. 1483/2843/Lab-2, dated 17th May 1983 published in M.G.G., 
Part I-L, dated 23rd June, 1983 ; page No. 3891).

The following draft of rules further to amend the Industrial Disputes (Bombay) Rules, 
1957, which the Government of Maharashtra proposes to make in exercise of the powers 
conferred by section 38 of the Industrial Disputes Act, (XIV of 1947), in its application to 
the State of Maharashtra, and all other powers enabling it in that behalf, is hereby published 
as required by sub-section (7) of the said section 38 for the information of all the persons 
likely be affected thereby ; and notice is hereby given that the said draft will be taken into 
consideration by the Government of Maharashtra after the expiry of one month from the 
date of publication of this notification in the Official Gazette.
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DRAFT RULES

1. These rules may be called the Industrial Disputes (Bombay) (Amendment) Rules. 
1983.

In the Industrial Disputes (Bombay) Rules, 1957, in rule 82-B,—

(1) In sub-rule (1) after the words “ in English ” the words “and in Marathi also shall 
be inserted:

(2) in sub-rule (2), for the words “ A copy of the application, alongwilh its version 
in the regional language and ”, the words “ English and Marathi copies of the application, 
alongwith its version ” shall be substituted:

(3) in sub-rule (3) for the words “ A copy of the application ”, the words “ Engish and 
Marathi copies of the application ” shall be substituted.

(Notification No. IDA. 1083/6583/Lab-9, dated 4th April 1983, published in M.G.G., 
part I-L, dated 23rd June 1983, page No. 3863).

VI. Maharashtra Mathadi, Hamal and other Manual Workers (Regulation of 
Employment and Welfare Act, 1969.

(A) Appointments under the Act.—(1) In exercise of the powers conferred by Sub-sections 
(j),(5) and (6) of section 6 of the said Act, read with the proviso to sub-rule (I) of rule 3 of 
the Maharashtra Mathadi, Hamal and Other Manual Workers (Regulation of Employment 
and Welfare) Rules 1970, the Government of Maharashtra has nominated Shri M. R. Tupe, 
Secretary, Produce Market Committee, Pune as a member of the said Board representive 
State Government vice Shri G. K. Shinde.

(Notification No. UWA/1383/CR-10193/Lab-5, dated 2nd May 1983, published in M.G.G, 
Part I-L, dated 23rd June 1983, page No. 3872).

VII. Maharashtra Recognition of Trade Unions and Prevention of Unfair Labour 
Practicbs Act, 1971.

(A) Appointments under the Act.— (\} In exercise of the powers conferred by section 4 of 
the said Act, the Government of Maharashtra has appointed Shri R. N. Gawande to be the 
President of the Industrial Court, Bombay in place of Shri H. H. Kantharia.

(Notification No. ULP. 1083/6723/Lab-9, dated 31st March 1983, Published in Maharashtra 
Government Gazette, Part I-L, dated 23rd June 1983, Page No. 3860).

(3) In exercise of the powers conferred by section 6 of the said Act, the Government of 
Maharashtra has reappointed Shri S. B. Chaugule, Judge, Second Labour Court, Pune to 
preside over as a Presiding Officer of the Ninth Labout Court, Bombay.

(Notification No. ULP. I083/6763/Lab-9, dated 27th April 1983, Published in Maharashtra 
Government Gazette, Part I-L, dated 23rd June 1983, Page No. 3871).

VIII. Minimum Wages Act, 1948

(A) Notification under the Act.— (1) In exercise of the powers conferred by clause (B) of 
sub-section (7) of section 3 read with sub-section (2) of section 5 of the said Act, the Govern­
ment of Maharashtra after considering the advice of rhe said Committee has revised the 
minimum rates of wages in respect of employees employed in the said scheduled employment 
and with effect from the 1st June 1983, fixed or revised or both as set out in column 3 of the 
Schedule hereto, in respect of each Zone specified in the same column, as the minimum rates
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734 . to the class or employees in the said scheduled

iSSfflS _____
Zones

Bl
3

cClass of Employees A

275.00285.00295.00330.00

12

1

255.00265.00

y

I

Rs.
per month

Rs.
per month

Rs.
per month

Rs.
per month

305.00 275.00

^in-Machineman.

Steno-typist-

1« •

or Hand Press-

3

Rs. Rs. Rs. Rs.
per month per month per month Per month

1
2
3

6 Found^^man (integrated).

2

T. Highly Skilled 
Photo Composing Machine 

oS^pTnler (On Multi-colour 

w:f"o^4.“rin.er/^^ 

ElXnic Fully Automatic 

Camera Operator.
Colour Soanner. Foreman/Supervtsor/Incha^ge 

(Supervision on 25 or more 
workers).

11. Skilled^ A' 
Uno-type Operator or Inter­

type Operator.
Camera Operator. 
Tricolour Etcher or M

Chromo Etcher.
Block Maker (Integrated). 
Rotary Pressman .
Commercial Artist or Designer. 
Litho Artist or Calligrapher. 
Negative-Positive-Retoucher. 
Offset Platemaker (Deep 
Proo?PHnter (Multi-colour). 

Offset Printer (Single colour) 
Layoutman (Photogravure). 
Etcher (Photogravure). 
Retoucher (Photogravure). 
Exercise Books Machineman. 
Electrician.
Mechanic. „ „ ,Accountant, Cashier or Head 

Clerk.
Stenographer.
Stenographer-c«/n-Steno-typist.
Foreman, Supervisor or Sect- 

tional Head who supervises 
the work upto 5 employees.

Employees by whatever name 
called doing work of skilled 
‘ A ’ nature is done by persons 
falli^ under the above . 
entries.

i

5 fe‘pressman(Auto>Pa.ie). 

igsss-i

‘ (Blocks). I

* Maker.

ijSwir-

„ offset P>i>“'Retoucher.

• print®' (Litho).
I’ ?hSg Machinetnan.
It ES^hSTMachineman.

c*onn-tVOist.

Label Cutter.
^"Sffioing by'^'p^r'^- 

X?Sundlne^ab^ve 

entries.

IV. Skilled C 

imposer or impositor.
> Mono-type Caster. 

Super-type Caster. 
Type Caster. 
Kern Maker.

7 Lino Etcher.
8 Router-cMZJi-Mounter.

10 sStype or

11 'SeXssmaT(HandFed).

S Die Plate Printer

20
21
22
23
24
25
26
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170.00190.00190.00200.00

217.50227.50237.30267.50

f

Gilder. 
^HnSSner (Photogravure). 

Cutter or Guillotineman. 
Three Knives Trimmer. 
Adrema Machincman.
Driver, 
aerk. 
Time-keeper. 
Typist.
Assistant Artists. vS Machine Operator. 
Assistant Camera Operator or 

Dark Room Assistant.
Plate Grainer. 
Offset Feeder. 
Cutting Knife Sharper. 
Label Puncher.

or Platen Press- 

man. 
Binder.
Sewing Machineman. 
Folding Machineman. 
Numbering Machineman (Treadle 

or Cylinder).
Ruling Machineman. 
Box Puncher or Treadle Puncher. 
Scorer or Render.
Box or Envelope Maker (Hand). 
Wireman or Assistant Electrician. 
Assistant Mechanic. 
Employees by whatever n^e 

called doing work of skilled 
‘ C ’ nature as done by per­
sons falling under the above 
entries.

V. Semi-skilled.

Distributor. 
Lino Baller or Barman. 
Proof Puller or Galley Pressman. 
Type Cutter of Type Dresser. 
Type or Found Binder. 
Metal Caster or Lead Melter. 
Letterpress Feeder or Flyman. 
Roller Maker or Caster. 
Assistant Etcher. 
Assistant Copy Paster. 
Assistant Transfer Printer. 
Assistant Plate Maker. 
Assistant Toucher. 
Steno Grinder.

> 255

per month per month

225 215

per month per month per month per month

, Bed Feeder-
^ile^Sticher-

5ire Sticher-

S;mWrerorP‘‘8i"«'”“'

packer- Binder (Integrated).

Sllitogunder the above 

cntries.^j y^gf^Hled.

S^se^iSer or polisher.

Binding Boy. 
Helper. 
Peon. 
Watchman. 
Sweeper. 
Cleaner.

Periodicals.)
vin Fmolovees below the age oi 
™ Kr employed in any of 

&orie‘; of employment 

mentioned above m 
column.

vn.
80 per cent 
of the rate 
fixed for 
adults (not 
apprentices) 
in respect 
of the same 
category of 
employ­
ment in

80 per cent 
of the rate 
fixed for 
adults (not 
apprentices) 
in respect 
of the same 
category of 
employ­
ment in

80 per cent 
of the rate 
fixed for 
adults (not 
apprentices) 
in respect 
of the same 
category of 

employ­
ment in

80 per cent 
of the rate 
fixed for 
adults (not 
apprentices) 
in respect 
of the same 
category of 
employ­
ment in
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I 2 3

which he is which he is which he is which he ij
employed. employed. employed. employed.

IX. Adults employed as appren- (/) In the In the In the In the
ticcs in any of the categories first year of first year of first year of first year of
of employment mentioned in apprentice­ apprentice­ apprentice­ apprentice-
items II to V (both inclusive) ship, 60 per ship, 60 per ship, 60 per ship. 60 Per
and Vll above in this column. cent of the cent of the cent of the cent of the.

rate fixed rate fixed rate fixed rate fixed
for adults for adults for adults for adults
employed employed employed employed
in the same in the same in the same in the same
category of category of category of category of
employ­ employ­ employ­ employ­
ment in ment in ment in ment in
which he is which he is which he is which he is
employed. employed. employed. employed.

(ii) In the In the In the In the
second second second second
year of year of year of year of
employ­ employ­ employ­ employ­
ment 70 ment 70 ment 70 ment 70
per cent per cent percent per cent
when when when when
employed employed employed employed
in any in any in any in any
of the of the of the of the
categories categories categories categories
mentioned mentioned mentioned mentioned
in items in items in items in items
II and III II and III II and III II and III
and 75 and 75 and 75 and 75
per cent per cent per cent per cent
when when when when
employed employed employed employed
in atty in any in any in any
of ihe of the of the of the
categories categories categories categories
mentioned mentioned mentioned mentioned
in items in items in items in items
IV and VII., IV and VII. IV and VII. IV and VII.

(nV) In the In the In the In the
third year third year third year third year
of employ­ of employ­ of employ­ of employ­
ment 80 ment 80 ment 80 ment 80
per cent per cent per cent per cent
when when when when
employed employed employed employed
in any of in any of in any of in any of
the the the the
categories categories categories categories
mentioned mentioned mentioned mentioned
in items in items in items in items

— — 11 and in. ri and in. II and III. II and in.
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Explanation IT— Where an area of an industrial estate falls within the area of 15 Kilometers 
from more than one area, the particular industrial area shall fall in the higher zone.

explanation I.-Eor the purpose of this notification-
n) Zone A.-Shall comprise of the areas within the limit of Municipal Corporation 

of Greater Bombay.
f2) Zone B-1.- Shall comprise of the areas within the limits of Municipal Corporation, 

Municipal Council, Gram panchayat as the case may be of Pune, Nagpur, Kolhapur, 
^lapur Nashik, New Bombay, Thane, Pimpri, Chinchwad, Malavali, Ulhsanagar, 
Dombivali, Kalyan, Ambernath, Kamittee and Deolali, Dehu Road and Kirkee Canton- 
nwnt Boards and all industrial estates within the area of 15 Kilometres from the limits of 
above centres.

(3) Zone B-2.— Shall comprise of the areas within the limits of Municipal Corporation, 
Municipal Council, Gram panchayat, as the case may be, of Aurangabad, Akola, Amravati, 
Sandi, Wardha, Alibag, Nanded, Osmanabad, Jalna, Latur, Ahmadnagar and Aurangabad 
and Bhingar Cantonment Boards and all industrial estates within the area of 15 Kilometers 
from limits of above Centres.

(4) Zone C.—Shall comprise of all other areas not included in Zone A, B-1, and B-2 
above.

(5) In the case of an employee employed on daily basis, the minimum rate of wages 
shall be computed by dividing the minimum rate of monthly wages fixed for the class of 
employees to whether being stepped upto the nearest paisa.

(6) The period of apprenticeship shall be,—
Co) three years, in the case of an employee employed as an apprentice in any of the 

categories of employment mentioned against items II and III in column 2 in the Schedule 
to this notification ;

(6) two years in the case of an employee employed as an apprentice in any of the 
categories of employment mentioned against items IV and VII in column 2 in the Schedule 

to this notification ;
(c) one year, in the case of an employee employed as an apprentice in any of the 

categories of employment mentioned against item V in column 2 in the Schedule to this 
notification.
(7) The minimum rate shall consist of basic rate as set out in the Schedule and a special 

allowance to be adjusted at such intervals and in the matter as indicated in the Appendix 
hereto and inclusive of the money value of any another facility.

APPENDIX
The Consumer Price Index Numbers for Working Class (Old Series) for Bombay City 

shall be cost of living index numbers applicable to the employees. The competent authority, 
appointed by Government of Maharashtra shall, after expiry of every six months commencing 
on the 1st day of January and 1 st day of July calculate the average of index numbers applicable 
to the employee for those six months and ascertain the rise of the said average over 1000. 
For such rise of every 5 points the special allowance (hereinafter referred to as ‘ the cost of 
living allowance ’) payable (in addition to the basic rate of wage) due to employees for each 
of the six months immediately following the six months in respect of which such average has 
been calculated as aforesaid in Zones I, II, III and J V shall be as follows :

(1) Areas falling in Zone I .. .. Rs. 1.25 per month.
(2) Areas falling in Zone II . . .. .. Rs. 1.10 per month.
(3) Areas falling in Zone III .. Re. 1.00 per month.
(4) Areas falling in Zone IV .. .. .. Re. 0,95 per month.

2. The competent authority shall declare the cost of living allowance in accordance with 
the directions made under paragraph 1.

3. The cost of living allowance as aforesaid shall be declared by the competent authority 
by notification in the Official Gazette in the last week of July when such allowance is payable

Ra 4516—3
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to each of (he months July to December and the last week of January when such allowance 
is payable for each of the months of January to June ;

Pro’-ided ,ha. -he.conjpe.cn.
aShe with cffact from which the minimum rates of wage,

. . hv rHuse fh) of sub-section 1 of Section 3 read with(2) In exerc.se o^he JonferrbQ^^^^nment of Maharashtra after considering
sub-soction f2) of Section 5 of the said Act, ^ates of wages as hxed in the Govern-
the advice of the ».d C^mmitt^ p^erav^d Labour Department and Labour Department 
mont of ^^harashtra. Industtiw, Ener^ nn L August 1974, in respect of

the minimum rates of in column 3 of the Schedule hereto, in respect of

(0 the basic wt« b^sic rate payable by the month in such Zone to
each Zone specified in C<^umn J column 2 thereof ;
the classes of employees mentioned a^m^n

(«) a special allowance at a rate to be specified separately.

Schedule

Rates

Class af Employees

Brw.

I, Skilled 
atteadam.

Carpenter,
Eogineer, ,
Electrician (with dipltxna}., 
Engine Driver,
Fitter, 
Lorry Driver, 
Mechanic,
Mason,
M^ry,

Machine operator or plantman 
Roller Groover,
Sup^visOT, 
Test Baker.
Turner,
Tailor,
Employees by whatever n^ 

caSed doing skilled work 
the nature done by any of be 
forcing classes of employees.

n. Semi-skilled 286.00

Chakki in-charge attending to

Electrician (without diploma).

182.00260.00 208.00

i
1

‘ S'w"®-, 
oiler,

U^‘"P'?lfieodant. 
attendant.

5*

Jits.,-.
•’60 00 JI Dn-skillt (Heavy)—

I iaiW«8*“'-
1 gSdXndant/millattondaht

4 Gate-lteeP®f- 
SSisiacker.

1 Peon.
8 Stitcher.
9 Mazdoor.

10 White Washer.

" by whatever name
“'"JS doin! unskilled heavy 

work of the nature done by a 
anyone of the foregoing 
classes of employees.

IV. Unskilled {Light)

1 Cleaner •• , •»
2 Employees doing work ot

winnowing by hand.
3 Feeder.
4 Mixer.
5 Packer.
6 Stenciller.
1 Spreads.
8 Sweeper.

Employees by whatever name 
call^ doing unskilled work 
of the nature done by the 
persons falling under the 
above entries connected with 
the working of the factory. 
Registered or otherwise.

4516-3a
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, of January and 1st day of July calculate the average Price Index of index numbers 
to the employees for those six months and ascertain the rise of the said average 

^fold series). The cost of living allowance shall be calculated on the rise of every 
over the Consumer Number (Bombay Centre) of 1151 (old series). The rate of 
in special allowance shall be as follows ■

y. Clerical Staff—

Clerk. 
Cashier. 
Godown -keeper 
Gumasta. 
Munim. 
Munshi.

Store-keeper. 
Typist. 
Time-keeper, 
Employees by whatever name 

called doing clerical work of 
the nature done by anyone of 
the foregoing classes of 
employees.

,j) Areas falling in Zone I .. 

^2) Areas falling in Zone 11 ,.

Areas falling in Zone III 

(<) Areas falling in Zone IV ..

Increase of points Paise

.. 5 points 48

.. 5 points 40

.. 5 points 30

.. 5 points 20

iTtification No. MWA/1483/5374/Lab-7, dated 17th May 1983, published in A/.C.C,, 
dated 23rd June 1983, Page No. 3887-91)

bl In exercise of the powers conferred by sub-section (2) of Section 26 of the said Act 
Government of Maharashtra has directed that for the period 31st December 1983, the 

$ i>ns of clause (/>) of sub-section (/) of Section 13, so far as they relate to the payment 
^^uneration in respect of days of rest shall not apply to the employees employed in 

1 ?n/-Iiicfriz /nrif KAinor on AmnlrwmArtt fsilHno cnkpzIiiiA

VI. Persons below the age of 18 75 per cent 
. years employed in any of the of the rates 

categories of employment fixed for 
mention above. adults in

respect of 
the same 
category of 
employ­
ment.

75 per cent 75 per cent 75 per cen 
of the rates 
fixed for 
adults in 
respect of 
the same 
category of 
employ­
ment.

of the rates 
fixed for 
adults in 
respect of 
the same 
category of 
employ­
ment.

engineering industry (not being an employment falling under schedule 
' ^26 of the minimum rates of wages in respect of whom have been fixed.

-x?-— VT-.X 11/117 A /OQ'l/C'^Al It z4«if£i.rl 1 1 t-l-i A r\rU 1 Qfi^ rMiK1icK/>r1 JnXifjeation No. M.WA/5283/5261/Lab8-7 dated 11th April 1983, published in M.G.G., 
il-L, dated 23rd June 1983, Page No. 3865).

of the ratei 
fixed for 
adults in 
respect of 
the same 
cate^ry cf 
employ- 

umgallowances payaoie Wlin CUUUI nom I»1 JUHC I 7OJ m iiuuiuuu lu me uasiv laic VI wafiva 
•1 to the employees employed in the said Scheduled employment in the areas mentioned 
J ^column (2) of sch^ule III, appended hereto in relation to six months commencing on the

ment.

jjjsiMUM Wages Act.

il) Declaration of the Special Allowance under the Act.
1 Printing Press.- fn exercise of the Powers conferred on it, the Deputy Commissioner of 

(^r (Rural Wing and Enforcement) Bombay has declared the Special Allowance (Cost of 
■^allowance) payable with effect from 1st June 1983 in addition to the basic rate of wages

Explanation.— For the purpose of this Notification.
(1) Zone /.— Shall comprise the areas within the limits of Municipal Corporation of Greater 

Bombay and Thane. ’
(2) Zone //.— Shall comprise the areas within the limits of all other Municipal Corporation! Serial 

which have come into existence before 30th November 1982 (except those in Zone I).

(3) Zone ///.—Shall comprise the areas within the limits of Municipal Corporations com. 
ing into existence on or after 1st December 1982, and all other areas within the limits of 
Municipal Councils, Taluka Head Quarters and Cantonment Boards.

(4) Zone IV.—Shall comprise all other remaining areas not covered in Zones, I, If and Ill 
(a) The minimum rates of daily wages payable to an employee employed on daily wa

shall be computed by dividing the minimum rate of monthly wage fixed for the class of 
employees to which he belongs by 26, the quotient being stepped up to the next neai^ 
paisa, daily wages as calculated above will include the wages for the day of rest i.e.,; 
weekly off.

(Z>) The minimum rates of wages in respect of an apprentice shall be 75 per cent of tin 
wages fixed for the category of employees to which he belongs.

(c) The minimum rates of wages shall consist of basic rate only and a special allowanct 
to be adjusted at such intervals and in the manner as indiated in the Appendix hereto.

oVllvWUIV 1<.1» lUVU UVIVIV UA 1VIU.IIUU cvz OIA vviiimw'

Ijday of January 1983, at the rates mentioned in column (2) of the schedule III.

. Schedule III

Amount of special Allowance
Zones (cost of living allowance payable)

(2) (3)

Rs.

A .. 310.00 per month.

B' .. 272.80 per month.

B’ .. 248.00 per month.

C .. 233,60 per month.

Explanation .- For the purpose of this notification. Zones A, B\ B* and C shall respectively 
Bfcans Zones A, B\B® and C formed for the purpose and shown in the Notification, Industries, 
Eargyand Labour Department, No. MWA. 2683/5364/Lab-7, dated 16th May 1983.
(Notification No. MWA/SPL/Printing Press, dated 16th June 1983, published in M.G.G. 

The Consumer Price Index Numbers for Working Class (old series) for Bombay City shal Pw I-L, dated 30th June 1983, Page Nos. 4068-4070).
be cost of living index numbers applicable to the employees. The competent authorit] 
appointed by Government of Maharashtra shall after expiry of six months commencing of

Appendix
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IX. Payment of Bonus Act, 1965.

(A) Notifications under the Act.
The following draft of notificaion which is proposed to be issued under the proviso to 

sub-section (3) of section 1 of the Payment of Bonus Act, 1965 (21 of 1965), is hereby publish^ 
for the information of the persons likely to be affected thereby; and notice is hereby given as 
required under the proviso to sub-section (3) of the said section 1 that the said draft will be 
taken into consideration after the expiry of two months from the date of publication of this 
notification in the Maharashtra Government Gazette, bv the State Govrenment.

Any representation which may be ‘cceived by the Commissioner of Labour, Commerce 
Centre, Tardeo, Bombay 400 034, from any person in respect of the said draft before the 
expiry of the aforesaid period, will be considered by the State Government.

DRAFT NOTIFICATION
No. PBA. 1275/3/Lab-3.- Whereas, Government of Maharashtra is the appropriate, 

Government within the meaning of sub-clause (z7) of clause (5) of section 2 of the Payment 
of Bonus Act, 1965 (21 of 1965) (hereinafter referred to as “the said Act”);

And whereas, the Government of Maharashtra is of the opinion that the said Act shall apply, 
with effect from the accounting year 1982, to the following classes of establishments, namely

(fl) Every establishment which is a factory where ten or more but less than twenty workers 
are employed on any day during that accounting year and in any part of which a Mrnu- 
facturing process is oeing carried on without the aid of power or is ordinarily so carrieci on 
but excluding such factories in the Beedi and Lac Manufacturing Industries; and

(b) Every other establishment in which ten or more but less than twenty persons are 
employed on any day during that accounting year but excluding such establishments in the 
Beedi and Lac Manufacturing Industries ;
Now, therefore, in exercise of the powers conferred by the proviso to sub-section (3) of 

section 1 of the Payment of Bonus Act, 1965 (21 of 1965), Government of Maharashtra ij 
hereby applies all the provisions of the said Act to the classes of establishments aforesaid 
from the[accounting year, 1982, the notice of the intention of the Government to apply all the 
provisions of the said Act to the classes of establishments aforesaid having been previously 
published as required under the said proviso.

(Notification No. PBA/1275/3/Lab-3, dated 8th April 1983, published in M.G.G., Part I I, 
dated 23rd June 1983, Page No. 3864-65).

Consumer Price Index Numbers for Working Class 
for June 1983

5OMBAY*

4 rise of 12 points

jn June, 1983 the Consumer Price Index Number for Working Class (New 
Series) for Bombay Centre with base January to December 1960 equal to 100 
0S 559 being 12 points higher than that in the proceding month. The index 
relates to the standard of life ascertained during the year 1958-59 family living 
survey at Bombay Centre.

The index number for the food group Increased by 21 points to 623 due to 
a rise in the average prices of rice, wheat, Bajara, arhardal, moongdal, edible 
oils, fish fresh, eggs, milk, dry chillies, onion, garlic, mixed spices, jalebi, tea 
readymade etc.

The index number for the Pan, Suparai and Tobacco etc. group decreased 
by 10 points to 572 due to a fall in the average prices of panleaf, katha 
and cigaretts.

The index number for the Fuel and Light group increased by 1 point to 697 
due to a rise in the average prices of charcoal only.

The index number for housing remained steady at 162 being a six monthly 
item.

The index number for clothing, bedding and footwear group decreased by 
2 points to 554 due to a fall in the aviage prices of shirting, mulmul, markin 
and ladies chappal.

The index number for the miscellaneous group increased by 3 points to 427 
due to a rise in the average prices of barber charges, toilet soap, umbrella, 
washing soap and tailoring charges.

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS 
(NEW SERIES) FOR BOMBAY CENTRE 

(Average prices for the calendar year 1960=100)

1 
i
1

Group
i Weight 1 
proportional

1 to the Total 
expenditure

Group Index Numbers

May 
1983

June 
1 1983

I-A. Food 1 57.1' 602 623
1 I-B. Pan, Supari, Tobacco, etc. . 11 4.9 582
' n. Fuel and Light 5.0 696 ! 697

in. Housing 4.6 1 162 162
IV. Clothing Bedding and Foot-wear 9.4 ! 556 554
V. Miscellaneous 19-01 1 424 i 427

Total . ! 100.0 I ....
Consumer Price Index Number .. I ' 547 559

•Details regarding the scope and method of compilation of the index will be found on 
pages 598 to 605 of December 1965 issued of Labour Gazette, For Erratta {see} page 867 of 
January 1966 issue.

Vote.-To obtain the equivalent old index number on base 1933-34 = 100, the general 
index number on base 1960 = 100 should be multiplied by the linking factor viz., 4.44.
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J
554 -A rise of 8 Points.
Tn June 1983 the Consumer Price Index Number for Working Class (New 
Series) for Solapur Centre with base January to December, 1960 equal to IOq 
was 554 being 8 points higher than that in the preceding month. The index 
relates to the standard of life ascertained during the year 1958-59 family living 
sui vey at Solapui Centre.

The index number for the food group increased by 11 points to 589 due to a 
rise in the average prices of wheat, jowar, arhardal, oils and fats, fresh fish, 
turmeric, dry chillies tamarind, onions, gralic vegetables and fruits.

The index number for the pan, supari and tobacco etc. group increased by 
1 points to 486 due to a rise in the average price of pan leaf only.

The index number for the Fuel and Light group increased by 1 point to 707 
due to a rise in the average prices of firewood and coal.

The index number for housing remained steady at 243 being a six monthly 
item.

The index number for clothing, bedding and footwear group increased by 
1 point to 560 due to a rise in the average prices of shirting and markin.

The index number for the miscellaneous group increased by 2 points to 
432 due to a rise in the average prices of school book, hair oil and ornaments.

1I

CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING 
CLASS FOR NAGPUR CENTRE

•Details regarding the scope and method of compilation of the index may be seen on 
pages 771 to 779 of January 1968 issue of Labour Gazette.

Note.—^or arriving at the equivalent of the old Index Number (1939 =.100), the new 
Index Number should be multiplied by the linking factor viz. 5.22.

CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING aASS 
FOR SOLAPUR CENTRE

(Average prices for the calendar year 1960 — 100)

f

*Detaib regarding the scope and method of compilation of the index may be seen on pages 
607 to 613 Dumber 1965 issue of Labour Gazette. For Erratta ( see ) page 897 of January 
1966 issue.

1

Groups
Weight 

proportional 
to the total 
expenditure

Group Index Numbers

May
1983

Jun? 
1933

I-A. Food 63.0
1 578

589
I-B. Pan, Supari, Tobacco etc. 3.4 ' 485 486
IL Fuel and Dght 7.1 I 706 707
IIL Housing .. 5.2 1 243 243
IV. Clothing, Bedding and Footwear .. 9.0 1 559 560
V. Miscellaneous 12.3 i 430 432

Total .. 100.0 1

Consumer Price Index Number 5.6
i
1 554

Note.—For arriving at the equivalent of the old index number 1927-28=-100, the new, 
Index number should be multiplied by the linking factor of 3.82.

LABOUR GAZETTE^AUGUST 1983 7A7

NAGPUR*

548-A rise of 18 points

In June 1983 the Consumer Pi ice Index Number for working Class (New 
Series) for Nagpur Centro with base January to December 1960 equal to 100 
was 548 being 18 points higher than that in the preceding month. The index 
relates to the standard of life ascertained during the year 1958-59 family living 
survey at Nagpur Centre.

The index number for the food group increased by 26 points to 583 due to a 
rise in the average prices of rice, arhardal, moongdal, gingelli oil, groundnut oil, 
linseed oil, vanaspati, eggs, curds, ghee, tuimeric, onions, corriander, gingar, 
zeera, vegetable and fruits, sugar, gur and tea leaL

The index number for the pan, suparai and tobacco etc group increased by 
46 points to 579 due to a rise in the average prices of pan leaf and supari.

The index number for the fuel and light group remained steady at 750.
The index number for housing remained steady at 260 being a six monthly 

item.
The index number for clothing, beddmg and footwear group increased by 

3 points to 602 due to a rise in the average prices of shirting, paijama, shoes 
gents, chappal gents and sandle ladies.

The index number for the miscellaneous group increased by 4 points to 422 
due to a rise in the average prices of hair oil, toilet soap, face powder, cinema, 
trunk, earthernware and washing soap.

J,- -

(Average prices for the ca’endar year 1960=100)

Groups
Weights j

proportional ,
to total j

expenditure i

Group Index Numbers

May 
1983

Jun? 
1983

I-A. Food 57.2 557 583
I-B. Pan, Supari. Tobacco, etc. 3.8 533 1 579
n. Fuel and Light 5.7 750 1 750
ni. Housing 6.6 260 , 260 1
IV. Clothing, Bedding and Footwear 10.9 599 ! 602 }
V. Miscellaneous 15.8 418 422 1

Total .. 100.0 ' 1

Consumer Price Index Number ..
1 530

548
1

f

$
J
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PUNE*

• Details regarding the scope and method of compilation of the index will be found on 
pages 1727 to 1730 of the August 1965 issue of Labour Gazette. For Errata thereto,see 
^tlt 111 ot September 1965 issue.

LABOUR GAZETTEDAUGUST 1983

526—A rise of 5 points

In June 1983 the consumer Price Index Number for Working class (New series) 
for Pune centre with base year January to December 1961 equal to ICO was 526 
being 5 points higher than that in the preceding month. The index relates 
to the standard of life ascertained during the year 1958-59 family living survey 
at Pune centre. ,

The index number for the food group increased by 8 points to 587 due to a 
rise in the average prices of pulses, groundnut oil, vanaspati, eggs, milk, dry 
chillies, turmeric, tamarind, potatoes, onions, brinjals, tomatoes, banana, 
gur and tea leaf

The index number for the fuel and light group decreased by 1 point to 688 
due to a fall in the average price of charcoal (patti).

The index number for housing remained steady at 143 being a six monthly 
item.

The index number for clothing and footwear group remained steady 
at 516.

The index numbers for the miscellaneous group increased by 2 points to 435 
due to a rise in the average price of school book.

Groups

Total ..

•Details regarding the scope and method of compilation of the index will be found on 

pages 758 to 760 of the January 1966 issue of Labour Gazette.

i^ote.—lQ obtain the equivalent old index number on base August 1939 100, the new

index number on base 1961 — 100 should be multiplied by the linking factor viz. 5.29.

CONSUMER PRICE INDEX NUMBERS FOR WORKING 
CLASS FOR PUNE CENTRE

(Average pi ices for the calender year 1961 = 100)

i

Weight

Fuel and Light 

Housing ..

Clothing and Footwear

Miscellaneous

Consumer Price Index Number I

Group Index Numbers i
pivpvxiivuai 

to total 
expenditure

i May

1983
! June
1 1983

i
55.85 579 587 1

1
6.89 689 688 1
6.65 143 143 '

10.31 516 516

20.30 433 435 1

100.00 .... !

.... . 527 * 526
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jalgaon*

543—A Fall of 6 points

In June 1983 the consumer Price Index Number for Working class (New series) 
for Jalgaon centre with base year January to December 1961 equal to ICO was 

being 6 points lower than that in preceding month. The index 
relates to the standard of life ascertained during the year 1958-59 family living 
survey at Jalgaon centre.

The index number for the food group decreased by points 11 due
to a fall in the average price of rice, jowar, wheat, moongdal, milk, groundnut 
oil, vegetables, fruit.

The index-number for the fuel and light group has remained steady at 710.

The index number for housing remains steady at 183 being a six monthly 
item.

The index number for clothing and footwear group has increased by points 1 
due to a rise in the average prices of Dhoti.

The index numbers for the miscellaneous group increased by points 6 due 
to a rise in the average prices of school books.

(Average prices for the calendar year 1961 = 100)

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 
JALGAON CENTRE.

Groups
Weight 

proportional 
to total 

expenditure.

Group Index Numbers

May 
1983 i

June 
1983

I. Food I 60.79 605 594

n. Fuel and Light j 7.20 710 ; 710

III. Housing ..
’ 6.11 183 183

IV. Clothing and Foohvear 10.29 490 491

V. Miscellaneous 15.61 436 442

Total .. 1 100.00 1 * ■ ■ ■ 1
Consumer Price Index Number j 549
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(Average prices for the cafeodar year 1961 ■■100)

(Average prices for the calendar year 1961—100)

7J0 

NAiNDED*

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS 
FOR AURANGABAD CENTRE

LABOUR GAZeTTE-^AUGUSr 19S3

570—A rise of 11 points

In June 1983 the consumer Price Index Number for working class (New series) 
for Nandcd centre with base year January to December 1961 equal to 100 was 

being 11 points higher than that in preceding month. The index relates 
to the standard of life ascertained during the year 1958-59 family living survey 
at Nandcd centre.

The index number for the food group has been increased by points 13 due 
to a rise in the average price of jowar, Turdal, Gramdal, moongdal, uriddal 
masurdal, groundnut oil, chillies, dry tamarind, vegetables, fruit.

The index number for the fuel and light group has remained steady. 670
The index number for housing remains steady at 302 being a six monthly 

monthly item.
The index number for housing/clothing and footwear has remained steady 

at 498.
The index numbers for the miscellaneous group has increased points 19 

due to a rise in the average prices of barbar charges and school books.

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 

NANDED CITY

Weight 
proportional 

to total 
expenditure

Group Index Numben

(

uivup
May 
1983

June 1 
1983 «

1

I. Food 61.46 615

......—' 1

628

II. Fuel and Light 5.88 670 670 J

1 III. Housing .. 4.62 302
302 J

1
Clothing and Footwear 12.22 498 498

1" Miscellaneous 15.82 424 443

Total .. 100.00 1 ....

Consumer Price Index Number ..
! 559

570

•Details regarding the scope and method of compilation of the index will be found on 
pages 1107 to 1112 of the March 1966 issue of Labour Gazette.

Note.— To obtain the equivalent old index number on base August 1943 to July 1944-100 
the new index number of page 1961 — 100 should be multiplied by the linking factor viz. 2.45.

^VJLVsGABAD*

A rise of 5 points

In June 1983 the consumer Price Index Number for working class (New 
jgrics) for Aurangabad centre with base year January to December 1961 to 
{(jo was 552 being 5 points higher than that in the preceding month. The 
^x relates to the standard of life ascertained during the year 1958-59 family 
gring survey at Aurangabad centre.

The index number for the food group increased by 6 {Xjints to 590 due to 
arise in the average prices of wheat, jowar, turdal, gramdal, moongdal, masurdal 
groundnut oil, karad oil, vanaspati, tamarind, jeera, potatoes, onions and gur.

The index number for the fuel and light group remained steady at 765.

The index number for housing lemains steady at 316 being a six monthly 
item.

The index number for clothing and footwear group remained steady at 517.

The index numbers for the miscellaneous group increased by 6 points to 438 
due to a rise in the average prices of pan-leaf, katha and school books.

*Detajls regarding scope and method of compilation of the index will be found on pages 

1130 to 1134 of March 1966 issue of Labour Gazette.

Groups
Weight

i proportional 
to total

j expenditure

Group Index Number

May 
1983

Juno 
1983

I. Food
1 1

60-72 ' 584
590 I

11. Fuel and Light 7 -50 , 765 765 1
III. Housing i 8-87 S 316 316
IV. Clothing and Footwear .. i 9 -29 ! 517 517
V. Miscellaneous •' ’3-62 I 432 438

Total .! 100-00 1 ! 1

Consumer price Index Number .... ; 547 1
552 I

Atotr.—To obtain the equivalent old index number on base August 1943 to July 1944—100. 

tbeoew index number on base 1961=100 should be multiplied by the linking factor viz.
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Labour Intelli«eu«
IN MAHARASHTRA

nd Labour Courts
Industrial Courts, industrial Curts, Tribunals and.Labour Co^

lna!12O56aPPli«<^'S;S::k^P as under ------- -- --------------------------

during the month, laeu
No. of applications, etc 

received during the month 
under the—

'^rTr 
Act; i946 Act. 1947

u rt 
•^5 5
3 ®:= S3 ♦- d «»

I c U.S

-LT* W C t- <0

I. Industrial CourtfTribun s

1 Industrial CowtJ^^yjjay

2 Industria Tribu^gpur .. 
^^S lJibuAal, Nagpur

4 Indusjria ^r
6 "t&rn’iuT::

I ffiSrialTribuAal.Thane..

IL Labour Courts

Labour Court, ’
U^SSSn^’’ •
gKgS:& ••

Labour Court, Dhule
^•sdcQ

-rr .e Soards- One reference was received by the Wage 

during the month under review.
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Local I Other 1 Total
Bodies I Misc.

Industry-wise and District-wise analysis of the cases received during the month under Bombay Industrial Relations Act, 1^46 
and Bombay Industrial Relations (Exiension and Amendment) Act, 1964 arc given below :—

1 Colton 
Textile

t Siik I Textile i
Textile I Chemical > Processing i Hosiery ^Banking

r

1
I Misc.

Total

4 I

Textile | Paper 1 Chemical

Industry Industry 1 Industry

Press \Electri-\ Chemical.

Industryl city |Bankmg.

B. I. R. (Extension And , 
Am^dment) Act, 1964 I

District-wise analysis is given below ;—
1

Pune
I Thane 1

> Nagpur Nandcd i Auranga- 

, bad
Ahamad- 1 

nager I
Total

3 1 4 5 6 1 1 « 9

B. I. R. Act, 1946

Act I Amravati i Bombav
' 2 13

Wardha
4

Chanda A kola
5 1 6

Btildana *

(Extension and Amendment> Act, 1964 . , 1 | 1
1 .. I

.. I’

5 S
eSS*

oo B" B*" >-4 sug

E S5 ”

Is-S

3. <11
Ip"
3 Cc'

3 ex 

so B. 3'

_3 >

” o <x>
"*

O P



Man-days lostDate of work-stoppages
Sector S/L Reason

EndedBegan

11108 96 74 531 2

459S

2 S 1,45029-7-1981 Do.

3 S 20-10-1981 7,570 1,27,686 31,31,614 Do.

4
S 20-10-1981 3,846 26,858 15,51,541 Do.

s Bonus 20-10-1981 9,400 Do.

Bonus6

Do.7

S 3,24,801

S 16-1-1982 7,937 10,894 18,36,989

S 18-1-1982 2,701 60,970 15,26,791

18-1-1982 6,806 58.566 22,24,816

Name of the 
Concern

No. of 
Workers 
Involved During 

the 
month

20 per cent 
l^nus.

Higher Percen­
tage of 
Bonus for the 
year 1980.

Others— 
Leave Benefit,

Bonus, Wages 
etc.

G.D.—
Wages, D. A. 

etc.

15.736 15,39,514

37,700 8,35,650

11,700 2,92.678 Continued.

Bombay—
The Shreeniwas Cotton Pvt. 

Mills Ltd., 402 Sena- 
pati Bapat Marg, 
Bombay 400 013.

Thane—
1 Teksons Ltd., Kolshet Pvt. 

Road, Thane.

G.D.—
S Wages, D. A. 27-10-1981 

etc.
5,985 1,55,610 29,68,560

G.D.— 
S Wages D. A. 

etc.

850 12.628

Reinstatement 20-4-1981

Bombay—
5 The Hindustan Spg. & Pvt. 

Wvg. Mills Co., 
Dr. A. Nair Road, 
Bombay 400 011.

Bombay—
Hindustan Spg. & Pvt. 

Wv§. Mills Ltd., 
Division Crown 
Mills, Bombay 25.

Bombay—
10 Bombay Dyeing & Mfg. Pvt. 

Co. Ltd., Prabhadevi 
Bombay-400 025. •

Bombay—
9 Poddar Processors Pvt.

G. K. Marg, Lower 
Parel, Bombay 400 013.

General Demands— 
Wages D. A.

etc.

Serial 
No.

-—-—•—■— Result 
Till the 
close of

the month

3,980 43,355 16,71,269

Bombay—
The Bombay Gas Co., Pvt. 

Ltd., Lalbaug, Bom­
bay 12.

THE FOLLOWING STATEMENT AVBS THE DETAILED INFORMATlON OF IMPORTANT INDUSTRIAL DISPUTES 
• CAUSING MORE THAN 10.000 MAN-DAYS LOST DURING THE MONTH OF MAY 1983. QO

X
§

§

£

I
I

\

Ttie Sta.titla.rU NtiUs Co. Vvt.
L^tU., Prabbadevi Road, 
Bombay 400 025.

Bombay—
Prakash Cotton Mills Pvt. S Higher Bonus 21-10-1981 

Pvt. Ltd., Opp. 
Ganapatrao Kadam 
Marg, Lower Parel, 
Bombay 400 013.

Bombay—
8 Sbree Madhusudan Mills Pvt. 

Ltd., P. B. Marg, 
Bombay 400 013.

Do.

X
O
S
Ci
X

Others—
Calling for 23-12-81 

Holiday 
Working.

Do

Do.

§

§

Bombay—
11 The Simplex Mills Co. Pvt. 

Ltd., 30, Keshavrao 
Khade Marg, Sant 
Marg, Gadge Maharaj 
Chowki, Bombay 
400011.

Bombay—
12 India United Mills No. 1, Pub. 

Dr. Ambedkar Road, 
Parel, Bombay 400 012.

Do.

Do.

^o

Sta.titla.rU


Date of work-stoppages Man-days Jost
ResLSector S/kSerial Reason

EndedBegan

42 3

Bombay—
India United Mills, No. 5, Pub, S 

Anand Ganpat Pawar 
lane, Victoria Garden, 
P.O., Bomhay-400 027.

*

(rontinuec

THE FOEEOWING STATENIENT GIVES THE DETAILED INFORMATION OPIMPORT.INT INDVSTRIAL DISi 
CAUSING MORE THAN 10,000 MAN-DzVYS LOST DURING TIIE MONTH OF MAY I98j,

Name of the 
Concern

Na. cf 
Workers 
In valved During 

the 
month

TUI the 
dose of 

the month

Bombay—
India United Mill No. 3, Pub. 

T. B. Kadam Marg,' 
Bombay-400 033.

Bombay—
India United Mills 

No. 2 (N. T. 
Kalachowky, 
Bombay 400 033.

Bambay—r
Kohinoor Mills 

Co. Ltd., M. M. 
Marg (Unit 1 -{-2), 
Dadar, Bombay 
400 014.

Bombay-^

The Kohinoor Mills 
Co. Ltd., No. 3, 
L. J. Road. Dadar, 
Bombay 400 O2S.

^rjoo 
das Sf>8. A. WvB* <-^o. 
Iwtdl.. Pwrel. 
Bombay 400 012.

ISomAro*—
The hforaiji Gokuldas- 

Sp«. & Wvg. Go. 
L4xl., Unit No. 2,
I. 0 wer Paxel, 
Bombay 400 012.

—i

Swan Mills Ltd., (Unit 
Swan), T. J Road, 
Sewree, Bombay- 
4QaOlS.

Bmnbay—■
Swan Mills Ltd., (Unit 

Goorla MiUs-7), Ok 
A.gra Road, Kurla. 
Bombay 4 OO 070.,

Bombay—
SCwan^ Mills J

(Profsess House)
J. Road, Sewiee, 
Bombay 400 OJ.5.

Bombay—
Bharat Textile Mills. 

Ganpatrao ICadam 
Marg, Parel, Bom­
bay 400 013.

Bombay—
Jupiter Textile Mills 

( Unit of N.T.C.) D.M, 
M^a. Parel, Bom­
bay 400 013.

General 
Demands 
Wages, 
D. A. etc.

C. D.—
S Wages D. A.

etc.

General Demands— 
Wages, D. A.

G.^___
E>o. 18-1-1982 11,82,531

11,1O,SS6

Genet^ai, ~Demaniis-— 
Wases,. D.A. 
etc.

G.O.—. 
Wagoa I>.A.



Man-days lost
Sector S/L

Began Ended

1 2 6 85 7

S 18-1-1982

Do.12,850 12.57,958S 18-1-1982 3,555

Do.S 18-1-1982 2,160

Do.52,676 12,91,035S 18-1-1982 . 3,599

Do.S 18-1-1982 2,670

Do.1,621S 18-1-1982

Pvt.

4,30318-1-1982S

7,71,776 Do.21,9662,76418-1-1982S

12,29,833 Do.46,4133.24619-1-1982S Do.

14.14.126 Do.40.7293,90618-1-1982S

92,001 15,12,962 Do.3,58618-1-1982Pvt. S

Do.3,30037 S 18-1-1982

13,806 10,33,944 Do.3,16338 18-1-1982Do.

*

(J, .

No. of 
V/orkers 
Involved

Name of the 
Concern

<

During 
the 

month 
9

Serial 
No.

s

33,889 9,73,685

34,351 8,49,361

34,474 11,05,276

G.D.—
Wages D. A. 

etc.

p. D.— 
Wages D. A.

etc.

7,217 1,77,773 30,45,997 Continued.

3 4

52,673 9,24,366

G. D.— 
Wages,
D. A. etc.

G.D.— 
Wages D. A.

etc.

<5

I

I

§

General ----
Wagea

D.A., 
etc.

91,400 16,88,528 Do,

G. D.— 
Wages D: A.

etc.

G.D.— 
wages
D. A. etc.

G.D.— 
Wages 
D. A. etc.

G. D.— 
Wages D. A.

etc.

G.D.— 
Wages D. A.

etc.

G.D.-
Wages D. A. 

etc.

31 THo K-Hatau Makanji 
Spg. & V/vg. Co. Vtd.. 
B. J. Marg, BycuUa, 
Bombay-400 027.

L

Date of work-stoppages
Reason -----------------------------------

Bombay—
32 The Finlay Mills Ltd., Pvt. 

Parel, Bombay 400 012.

THE FOLLOWING STATEMENT GIVES THE DETAILED INFORMATION OF IMPORTANT INDLSTRyAL DISPUTES 
CAUSING MORE THAN 10,000 MAN-DAVS LOST DURING THE MONTH OF MAV 19g3.

Result
T ill the 
close of 

the month
10 11

Bombay—
25 The Tata Mills Ltd., Pvt. 

Dr. B. A. Road,Dadar, 
Bombay-400 014.

Bombay—
26 The Podar Mills Ltd., Pvt. 

N. M. Joshi, Marg, 
Chinchpokh, Bombay 
400 011.

Bombay—
27 The New City of Bombay Pvt. 

Mfg. Co., Ltd., 63, 
T. B. Kadam Marg, 
Bombay 400 033.

Bombay—
28 Bradbury Mills Ltd., Pvt. 

Maulana Azad Road, 
Bombay 400 Oil.

Bombay—
29 The Gold Mohur Mills Pvt. 

Ltd., Dadasaheb Phalke 
Road, Dadar 

Bombay 400 014.
Bombay—

30 The Victoria Mills Ltd., Pvt. 
N. M. Joshi Marg. 
Bombay 400 013.

G.D.—
Wages, 
better Service 
Conditions.

:ih. 
s

Bombay—
33 Piramal Spg. & Wvg. Pvt. 

Mills Ltd., Piramal 
Bhavan, G. K. Marg, 
Bombay 400 013.

Bombay—
34 The Modem Mills Ltd., Pvt. 

101,K. Khadye 
Marg, Bombay 
400 011.

Bombay—
35 Swadeshi Mills Co., Ltd., Pvt. 

Kurla, Bombay-
400 070. (As)

Bombay—
36 The Phonix Mills Ltd., 

Lower Parel, 
Bombay 400 013.

Bombay-
Mumbai Textile Mills, Pub. 

Senapati Bapat Marg, 
Bombay 400 013.

Bombay— 
New Hind Textile Mills Pub. S 

R. B. Marg, 
Bombay 400 033.

(



Sector S/L Reason
Began Ended

5

SPvt.

Pvt. S

Pvt. L

S

Name of the
Concern

3 4

No. of Man-days lost
Workers —-
Involved During 

the 
monih

Result 
Till the 
close of 

the month

Date of work-stoppages

THE FOLLOWING STATEMENT GIVES THE DETAILED INFORMATION OF IMPORTANT INDUSTRIAL DISPUTES 
GAUaNG MORE THAN 10,000 MAN-DAYS LOST DURING THE MONTH OF MAY 1983.

Shrndtay—
T^e Elphinstone Spg. & 

Wvg. Mill Co. Ltd., 
Qphinstone Rd., Patel, 

’Bombay 400 012.
—

Kamala Mills Ltd., 
Senapati Bapat Marg, 
Lower Patel,

'Bombay 400 013.
Ame— 
Swastik Rubber Products 

Ltd-, Khadki,
Pune 411003.

Aamtey— 
Bedrodc Tyre and Rubber Pvt.

Co. Pvt. Ltd., 
M. G. Road, 
Bombay-400 090.

Thane—
43 Amar Dye Chemical Ltd., 

Post Box No. 228, 
Near Shahad Station, 
ICalyan. Dist. Thane.

44 Calico Dyeing Printing 
Mills Ltd.^Tndustrial 
Estate, Dr. Ambedkar 
Rd..
Bombay 400 012.

Ihane-T
45 Indian-Aluminium Co. 

Ltd., Belapur dR,, 
P. O. Kalwa, 
Thane 400 605.

Generaf Damands 
Wages D. A.

Wages D. A. 18-1-1982 ' 
etc.

Others—
Labour trouble. 28-3-1982

Generid Demands
WbgesD.A. 28-9-1982 
etc.

Others—
Scuffle in 7-12-1982 
the premises 
of the Co. 
between rival* 
Uniuia

Val>ouT ■ 
Trouble, 
Bonus for 
the iroar 1981.

22.-

Abortion qC 
contract labour, 
false allegationa 
against workmen

44,772 10,65,218 Continued.
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EMPLOYEES* STATE INSURANCE CORPORATION, BOMBAY 
REGION

Press-note showing the progress daring the month of June 1983.

The Employees’ State Insurance Scheme applies to Bombay area and 
includes Bassein and Goa in Bombay Region and provides protections to 
10,95,553 workers in the events of Employment Injuries, Sickness and 
Maternity. This protection is made available in two ways namely by provision 
of Medical Care Benefits when needed. During the month of June, 1983; 
10,909 Insured Persons received Rs. 27,90,024*22 Cash Benefit due to 
Employment injuries. This includes 4,665 persons who were in receipt of 
pension for Permanent Disablement Benefit and 1,801 persons who were in 
receipt of Dependants Benefits as dependants of deceased Insured Persons. 
During the month 3,849 accidents were reported against 3,616 during the 
preceding month.

INDIAN LAW REPORTS
INDIAN LAW REPORTS, BOMBAY SERIES 1980

The subscription rates of Indian Law Reports, Bombay Series for the year 1980 
bavc been fixed as given below:—

) ■ Without postage 
Without Inland postage 
With foreign p^tage 
Single issue (without postage) ____

(^Single issue (inclusive of postage) 3 -20 per copy

As limited number of copies are printed, those who wish to subscribe themselves 
arc requested to send in their remittances without delay.

A few complete sets of 13 issues of Indian Law Reports, Bombay Series are also 
available for sale at the following

1974 ..
1975 .
1976 .
1977 .
1978 .
1979 .

Please send your orders

annual subscription for Twelve 
‘monthly issues and one index 
issue.

Rs.
42 00 per set. 
45*00 per set.
60 00 per set. 
3*00 per copy

prices:—
Rs. 42*00 each set with postage. 
Rs. 45*00 each sei with postage. 
Rs. 45*00 each set with postage. 
Rs. 45*00 each set with postage, 
Rs. 45’00 each set with postage. 
Rs. 45* 00 each set with postage.

r

Comparatively fewer persons need the employment injury benefits, but a fairly 
large number need Cash benefit in the event of Sickness. During June, 
1983, 25,283 claims were received and an amount of Rs. 28,82,563*50 
was paid as Sickness Benefit. During the preceding month, 22,954 claims 
were received and an amount of Rs. 26,29,740’25 was disbursed as sickness 
Benefit.

Some Insured Persons suffering from T.B., Mental Malignant and other long 
term diseases required more attention and they are being paid additional 
Benefits called Extended Sickness Benefit. During the month, an amount of 
Rs. 3,90,790*85 was paid towards this Benefits.

During the month 149 Insured Women claimed Rs. 3,15,836’00 by way of 
Maternity Benefit.

The attendance at the dispensaries as per certificates received was 
90,134 during the month.

Ehl ring the month. Funeral Benefit in 61 cases amounting to Rs. 6,100*00 
was paid.

During the month. Confinement Charges in respect of wives of Insured 
persons amounting to Rs. 8,550*00 was paid.

During the month an amount of Rs. 1,212.00 was paid as Enhanced Sickness 
Benefit to 5 Insured Persons who had undergone Sterilisation Operation for 
family planning.

@
@
@

@ 
to:—

The Manager, Yeravada Prison Press, Pune 411 006

INDUSTRIAL CHEMICAL LABORATORY
BOMBAY AND PUNE 

GOVERNMENT OF MAHARASHTRA 
CHEMICAL ANALYSIS OF

Minerals and Orcs ♦ Nonferrous Alloys • Inorganic Chemicals 
- Oils and Soaps ♦ Paint and Varnishes ♦ Water ♦ Inks • Carbon 

Papers and Allied Products and Several other Products

Accurate analysis of the above and other Similar Products is undertaken 
on behalf of private parties. Test Reports and Certificates are issued.

For further details and schedule of charges please contact—

INDUSTRIAL CHEMICAL 
LABORATORY 

V. N. PURAVE MARO 
BEHIND MEHTA MANSION 

CHUNABHATTI 
BOMBAY 400 022

INDUSTRIAL CHEMICAL 
LABORATORY 

UNTVERSITY COMPOUND 
GANESH KHLND 

Pune 411 007

3>

For recover arrears of contribution under the Scheme, Legal proceed- 
X ioR were initiated in 29 cases against defaulting Employers.

Telephone No.
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Leading Marathi Monthly Magazine

ON ALL TYPES OF CENTRAL AND STATE TAXATION LAWS

VYAPARl-MITRA
Started in 1950

•Thiny Yean of ccasclcM service.
•Subscribers over eighteen thousand throughout Maharashtra, Karnataka & Goa. 
•Supplies useful infor.rution on all taxation laws including Income-tax, Wealth, 

tat. Gift-tax. Estate duty. Central Sales-tax. State Sales-tax and more than 50 other 
laws, and regulations concerning Trade and I idustry.

•Most lucrative medium of advertising for traders and industrialists.

Annual Sobscriptioos:
Rs. 20 (including postage).

Adminietrathe Office
106/99. Parashuram Kuti. Erandawana. PUNE 411 004 

Telephone No. 55637, 27200

Editorial Office
393, Maogalwar Peth, Pune-11.

i

TAMILNADU LABOUR JOURNAL C
i The ** Tamilnadu Labour Journal ” is a monthly publication aiming 

to give a brief review of the progress made by the State in the field of 
jidustrial relations. It caters to the needs of the employers as well as 
Labour by supplying statistical and other information on work stoppages, 
iadusnial disputes, trade unions, consumer price index number for 
working class (cost of living index number). Summaries of awards of 
Inlusti^ Tribunals and Labour Courts, Agreements etc. The publication 
also includes articles from Specialists in the various subjects relating to 
Industrial relations.

Inland

Inland

ANNUAL SUBSCRIPTION
Rs.

Rs.

Rs.

Rs.

25-00

2-25

i The Editor,
; Teymarapet, Madras-6.

15 • (X) Foreign

SINGLE COPY
1-50 Foreign

A REMINDER TO SUBSCRIBERS
Tamilnadu L-..bour Journal, Commissiner of labour

r
If-

i
I

F

Yar Book of Labour Statistics, 1979 

Thirty-ninth issue
MAHARASHTRA 

QUARTERLY BULLETIN OF 
I9O0NOMICS AND STATISTVCS

PUBLISHED BY THE DIRECTORATE OF ECONOMICS AND STATISTICS, 
D. O. IIUILDB4O, OLD CUSTOM HOUSE, BOMBAYMM 90.

The Bulletin publisbes the results of Socio Economic Surveys and researches of 
Statistical or Socio-oconomic interest, carried out by the Directorate or any other 
Maharashtra Government Departments. It also gives a di^st of State Statistics and 
miscellaneous Statistical Statements of eamat iatenst like monthly receipts and 
expenditure of the State Government, Prices, Index Numbers, Vital Statistics.

Obtainable from the Maharashtra Government Publications, Sales Branch of the 
Government ]^ok Etepot, Chami Road Gardens, Bombay 400 004 (for orden from , 
the mofusail) or through the High Commissioner for India, India House, Aldwych, 
London W. C. 2 or through any recognised book-eeUer. i 

Annua I subscription Rs. 13.00 Single copy I
k Postage free (in India) I

1W9 xxvii-f-711 pp. Trilingual E.F.S. 
ISBN. 92-2-00 2250-8 (hard cover) 
Price Rs. 418-00

I Since its first appearance in 1935-36, the Book of Labour Statistics has esta- 
I Uisbed itself as the world’s foremost statistical reference work for labour questions, 
! bringing together in a systematic and comparable from a mass of data from a vast 
j oeiwwrk of authoritative sources of information some 180 countlies.
)
I The 39th issue incorporates the results of a full year of research, updating and check-
1 iagbya team of experienced ILO labour statisticians working in co-operation with
1 oatiooal statistical offices throughout the world. It presents data for the past ten years
’ and in many cases data are given up to the midle of 1979.

I The collection (1935-36 to 1978, 38 volumes) is also available in miscrofiche form 
I Ad (105 ram x 148 mm; 20 x reduction).

? Publications may be obtained through major booksellers, from ILO Publications, i 
1 lotemational Labour Office, CH-1211 Geneva, 22 Switzerland or from n.O Area Office, 
( 1 Sardar Patel Marg, New Delhi 21. i

!



J

PATRONISE
HARYANA LABOUR JOURNAL 

(Issued quarterly in January, April, July and October)
By 

Subscribing and Advertising Liberally 
Subscription Rate

Single copy : Rs. 6.25 Animal subscription : Rs. 25
Special concession for workers—Annual subscription: Rs. S 

Rate oj Advertisements be had on,requests.

1^' X tS" 
Size of Page -----------------

PUBLISHED MONTHLY

BY

the labour commissioner

GOVERNMENT OF KERALA

TRIVANDRUM

Single Copy : Re. 0'50Annual Subscription : Rs. 5*00

LABOUR BULLETIN
monthly PUBLICATION OF THE LABOUR DEPARTMENT 

UTTAR PRADESH, INDIA

THOZHIL RANGAM

4
(i) The block may be sent alongwith the AdvcTtisement.
(ii) The subscription and Bank Draft for advertisement may

be sent in favour of—
LABOUR COMMISSIONER, HARYANA

30 Bays Building. Sector 17, Chandigar 160017

DIGEST OF CURRENT 
INDUSTRIAL AND LABOUR LAW

This is a monthly publication and deals with Industrial and Labour 
This periodical contains :—

Digest of all the cases decided by Supreme Court and High 
Courts of all the States and selected cases of the Tribunab 
and Labour Courts.
Articles on complicated points of law.
Articles on labour problems such as wage structure etc.
Price Index. . . .
Enactments, Ordinances, Regulations and Notifications of both 
Central and the States.
“ Your Problem .... ,
Annual Digest : At the end of the year, consolidated annual 
digest of all the cases decided by High Courts and Supreme 
Court (already given in monthly issues) will be supplied free to 
the subscribers.

Annual Subscription : Rs. 60
Mail your Order to :

CURRENT LAW PUBLISHERS
2246, Balliwaran

Post Box No. 1268, G.P.O., DELHI-6.

Special features of the Bulletin : (I) Publication of up-to-date I 
Statistical and other information pertaining to Labour ; (2) Special I 
Articles on Labour problems ; (3) Reports on the administration of , 
Ubour Acts ; (4) Reports on statistical enquiries conducted by the 
Deportment; (5) ImporUnt Decisions of High Court and Supreme 
CoSt. State Industrial Tribunal, Adjudications and Conciliation 

loards.
Rates of Subscription

A— {fX Single Copy ..Rs. 2 00.

Copies can be had from the Superintendent. Printing and Stationery 
U. P., AUahabad. India.

Advertisements: For rates please apply to the Editor, Labour Bulletin, 
P. O. Box No. 220, Kanpur, India.
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All correspondence ana rmii- 
tances should be addressed to-'

the commissioner of
LABOUR,

“Commerce Centre”, Tardeo 
Bombay 400 034

* All amounts are payaoie in 
advance in Bombay, in full, either 
by M. 0, or Cheques/Drafts drawn 
on Bombay Banks.

'• 15.

I
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