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Interest on P. F. funds 9.15 per cent.

The Central Board of Trustees of the Employees Provident Fund organisation,
at its meeting held on March 23, 1983, recommended that the rate of interest
on p. f. accumulation for 1982-83 be paid at 9.15 per cent as against 8-75
per cent for the previous year, thus giving an increase of paise 40 per Rs. 100.

(E. F. 1. Bulletin, dated 1st April 1983)

Panel Moots ‘Reservists’ to Replace ‘ Badlis’ «

The creation of a new category of mill workers “ reservists ”’, replacing much
of the “badli”” labourers, and making them permanent, is one of the highlights
of the recommendations of the National Tripartite Committee on the textile
industry. The Committee, headed by Justice Deshpande, has submitted two
parts of its reports, on the “badli” workers and on House Rent Allowance
payable to workers.

The Committe submitted its reports to the Union
Government according to reliable sources on March 19, 1983. It has, however,
not said anything so far on the wage hike or on conveyance allowance. The
Committee is expected to submit its report shortly on these two aspects.

The
report on ““badli” workers recommends as certain per cent of them to be
absorbed by the Bombay mills as “reservists™.

In this category, they would
be almost equivalent to permanent workers. A certain per cent of the daily
complement in each mill will remain as “badli”” workers, but the per cent fixed
is not known. “Badli” workers should not exceed that limit, the report has
stated. On HRA , the report has recommended that Bombay mills pay the
equivalent amount being paid by the Ahmedabad Mills the amout is not
considered to be substantial, as it had been fixed by the industrial court there.

The creation of the new category of “‘reservists” means that the mills well have
to provide jobs daily to these worekrs.

k However, other details of the first
two parts of the Déshpande Committee are not known at present.

(£. F. 1. Bulletin, dated 1Sth April 198S}
Major Changes in ESI Act Mooted

The Labour Ministry has proposed several major changes in the Employees*
State Insurance Act (ESI) . The draft amendment being sent to the Union
cabinet for approval seeks to raise the wage limit for coverage under the Act
from Rs. 1,000 to Rs. 1,600 and the employers’ contribution from the present
4-3 per cent to 5 per cent of the total wage bill. The name of the Act is to be
changed from Employees’ State Insurance Act to Employees’ Social Insurance
Act. ESI Act covers 64-29 lakh employees in 449 centres of the country.

The proposed amendments seek to provide limited cover to casual worker
and badli workers. The government factories will be excluded from the purview
of the Act.

A controversial provision in the draft amendment is that no sickness benefit
is to be paid to en”loyees for periods when they are entitled for wage such as
period of strike. The Act will also cover all commuting accidents. The list of
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The Month in Brief

Lubov Legislation

L. C. BILL No. ! of 1983—
Amendment to Maharashtra Recognition of Trade Unions and Prevention
of Unfair Labour Practices Act, 1971.

Consumer Price Index for Working Class

The Bombay, Solapur and Nagpur and Consumer Price Index Number for
working class for the month of March 1983, with average Price for the year
ended December 1960 equal to 100 were 518, 515 and 517 respectively. The
Pune, Jalgaon, Nanded and Aurangabad Consumer Price Index Numbers
for working class for the month of March 1983 with the average prices for the
year ended December 1961 equal to 100 were 471, 498, 537 and 523 respectively.

All India Average Consumer Price Index Numbers for Industrial Workers

All India Average Consumer Price Index Numbers for Industrial Workers
(General) base 1960= 100 for March 1983, was 502 as compared to 500 in
February 1983. On base 1949 = 100 desired from 1960 based index worked
out to 610 as against 608 for February 1983.

Industrial Disputes in Maharashtra State

During the month of February 1983 there were 79 disputes involving 1,08,612
working and time loss of 25,55,032 working days as compared to 82 disputes
in January 1983, involving 1,62,847 workmen and time loss of 27,70,228
mandays. Further Particulars of Industrial Disputes are given at pages 604
to 611 of this issue.

Benefits under the Employees State Insurance Scheme

During the month of March 1983, 19,517 Insured persons received
Rs. 41,61,806*38 Cash Benefit due to employment injuries. This includes
5,615 persons who were in receipt of pension for permanent disablement benefit
and 2,338 persons who were in receipt of Dependants Benefits as dependants
ofdeceased Insured Persons. During the month 8,726 accidents were reported
against 8,261 during the preceding month.
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occupational diseases is also sought to be revised in line with the recom-
jijcodation of ILO.
(£. F. L Bulletin, dated ISth April 1983}

Gwhdty Act vay be amended

The Minister of State for Labour stated in the Lok Sabha on February 14,
1983 that the details arc being worked out for an amendment to the Payment of
Gratuity Act, 1971 in view of the Supreme Court’s decision that employees
who had not worked for 240 days in a particular year were not entitled to

gratuity.
(E. F. 1. Bulletin, dated 15th April 1983}

Ceitral Legislation on farm workers not feasible

The Union Minister of State for Labour admitted in the Lok Sabha on
March 15,1983 that the centre had given up the move for a Central Legislation
on farm workers.  Citing the reasons, the Minister added that on account of
various difficulties in uniform implementation ofa Central Legislation wing to
diversity of conditions obtaining from State to State and even within the same
State, it was not possible to enact such a legislation. He also stated that all the
State Governments and Union Territories had been advised to enact legislation
in the matter.
(E. F. 1. Bulletin, dated, 15th April 1983}

Welfare Legislation on building construction workers
The Union Minister of State for Labour said in the Lok Sabha on March 15,
1983 that a legislation to safeguard the health and safety of building and cons-
truction workers is under consideration of the Government. ThCTc is,
however, no proposal at present to enact a legislation to regularise the service
conditions of the casual labour.

(£. F. 1. Bulletin, dated 15th April 1983}

Textile committee’s interim report—Rs. 32 to Rs. 65 HRA for Bombay’s Millmen

The Government of India has accepted the unanimous recommendation of
the Deshpande committee in its interim report for the payment of house rent
allowance to the textile workers in Bombay ranging from Rs. 32 to Rs. 65 from
April 1.

The workers who have not been getting any house rent hitherto have been
divided into 3 categories under the unanimous recommendation ofthe tripartite
committee for the purpose of payment of house rent allowance (HRA).

Employees getting wages upto Rs. 750 per month would be placed in the
firstgroup, those getting between Rs. 751 and Rs. 1,250 per month in the second
group and those earning Rs. 1,251 and above in the third group.

For this purpose, wages would mean monthly basic wage salaries and the
annual increments, ad-hoc increases, personal allowances if any, high cos
allowance if any and the dearness allowance. Wages for these purposes
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would not include benefits by way of bonus or fringe benefits or any other
payments whatsoever.

The grouping of employees would be on the basis of wages in the month of
March 1983 and this group-wise division will remain in force till the end of
1983 after which it will be reviewed. In determining HRA, wages for a fiH
month would be taken into account even if the employee concerned
not worked for the full month.

The recommendation regarding HRA will be effective from April 1.

Employees are at present being paid interim relief of Rs. 30 per month with
eflfect from July 1, 1982. Since this interim relief was being paid towards
and conveyance allowance, it would be no longer payable from April 1, 193,

Announcing the Government’s acceptance of this unanimous recommenda-
tion of the committee at a press conference on March 28, Union Commerce
Minister Vishwanath Pratap Singh said that the Deshpande Committee was not
unanimous in its recommendation regarding badli workers. The Government
would, therefore, examine them and take a decision “ soon ”, the minister
announced.

The report on the crucial issue of wages, he said, was expected to be received
in due course.

The Minister also revealed that 1+27 lakh workers had resumed work in
the mills.

Shri V. P. Singh said that the payment of house rent allowance as a “ holi
gift ” was a small step towards solving all the problems of textile worken
in Bombay who had suffered badly and expressed the hope that other problems
would be solved at the earliest.

Meanwhile, Shri R. L. N. Vijayanagar, Secretary General of Bombay Mill
Owsi”rs’ Association told newsman on March 28 that Bombay’s Textile
Industry would implement the HRA recommendation of the Deshpande
Committee.

He, however, added that the mills had incurred huge losses by way of standing
charges aggregating to Rs. 200 crores and any burden on the textile industry
was beyond its capacity. It, therefore, expected the Government to come
forward with the necessary financial aid to rehabilitate the mills, he said.

(Indian worker, dated 4th April 1983)

IE Act no substitute to model standing orders of 1971

The Union Labour Minister has in a communication addressed to all employing
ministries has clarified that the Industrial Employment (Standing Orders)
Act, 1946 cannot be a substitute to the Model Standing Orders circulated by
it in November 1971.

It has pointed out that while the Industrial Employment (Standing Orders)
Act of 1946 and the orders framed under the Act apply to all categories of
employees with no provision for regularisation of casual employees, the Model
Standing Orders circulated by the Ministry in 1971 to all employing mistries
and departmental undertakings were exclusively meant for the casual employees.
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The regularisation of these employees alongwith other welfare provision is
the essence of these orders.

Surprisingly, the model orders formulated in consultation with all concerned
ministries are being ignored by the employing ministries.

The Labour Ministry has suggested that, till such time a comprehensive
legislation is adopted for the benefit of casual labour, for bringing
about uniformity in their service conditions. It is essential that this object
is achieved through Model Standing Orders.

It has pointed out that it has been the endeavour of the ministry to see that
the casual employees are provided at least the barest minimum facilities which
are available to the regular workmen.

In November 1971 this ministry formulated in consultation with all employing
ministries. Model Standing Orders for casual labour in the Central Govern-
ment undertakings under the administrative control of the employing ministries
and bad circulated these orders to all concerned including the employing
ministries.

These orders seek to regulate the conditions of employment of casual labour
and provide * inter alia’ for normal hours of work, payment of wages, overtime,
weekly off, procedure for regularisation of the casual employees and the pro-
cedure for the termination of their employment.

In October 1980 a few muster roll employees of the CPWD had submitted
a petitions of the Rajya Sabha regarding their service conditions. The employ-
ing ministries were again requested to let the ministry know the extent to which
the Model Standing Orders were being complied with by them.

From the replies received from the various ministries and departmental
undertakings it appears that these orders have not been adopted for regulating
the conditions of work of casual labour by most of the undertakings for whom
they were meant.

At a meeting held on September 3, 1982 under the chairmanship of the
additional secretary of the labour ministry, most of the representatives of the
Central Government undertakings present had taken a stand that the provisions
contained in the Model Standing Orders are not applicable to the employees
of these undertakings as Standing Orders have been framed and certified by
the competent authority for these employees under the Industrial Employment
(Standing Orders) Act, 1946.

(Indian worker, dated 4th April J983).

1 instalments of DA soon
The two instalments of dearness allowance due to the Central Government
employees would be released soon. Finance Minister Pranab Mukherjee said
in the Lok Sabha on March 18.

Shri Mukherjee said the question of linking the pension amount of freedom
fighters to price rise was also under Government consideration. He promised
a favourable decision soon.

(Indian worker, dated 4th April 1983),
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Tripartite paael
A suggestion from some trade union leaders for setting up of a tripartite
committee to go into the question of a formula for the public sector under-
takings is receiving attention of the Government, Shri S.B.P. Pattabhi Rama
Rao said in the Lok Sabha on March 18.

(Indian worker, dated 4th April 1981).

Fourth pay paael

The terms of reference of the Fourth Central Pay Commission will be announ-

ced as soon as possible after consulting representatives of the employees,

Shri S.B.P. Pattabhi Rama Rao said in the Lok Sabha on March 18.
(Indian worker, dated 4th April 1981).

Allowance to ESI staff raised

The ESI allowance of some categories of employees in the Employees State
Insurance Corporation hospital 1s being increas” and the cases of others is
under consideration.

This was disclosed by Dr. Jagjit Singh, Joint Director of Health Services
(Social Insurance), Punjab while addressing the second annual conference of
the INTUC-led Punjab State ESI Hospital Employees Union held here on
March 20 under the chairmanship of Shri Balwantrai Kapoor, President of
the State Branch of INTUC.

Dr. Singh, who was the chief guest at the conference, explained the steps
being taken to provide quarters to the employees and said that a representative
of the employees had been included to serve on the Joint Quarter Allotment
Committee. He also disclosed that he had effected a change in the timings
of ESI hospitals from 8 am to 7 pm on a trial basis. He also assured that there
would be no reduction in the staff.

Earlier, Shri Subhash C. Sharma, General Secreary of the Union presented)
a brief report and thanked the ESI Corporation, for having extended the facility
of medical treatment to the members of the union.

He also drew the attention of the chief guest to the other long-standing
demands of the employees such as ESI allowance ranging from Rs. 50 to Rs. 200
to all employees including ministerial and Class IV staff, uniforms to Class IV
and other eligible employees, construction of quarters at Amritsar an d Ludhiana
Nurses Hostel at Jullundur, making the JDR Quarter Allotment Committee
more representative by inducting atleast one representative of Class IV em-
ployees, uniform timings in ESI institutions similar to the timings of the civil
hospitals and dispensaries in the State, better working condition, more ESI
dispensaries and drug depots, no reduction in staffand recognition of the union
of the employees in the department.

Shri Balwantrai Kapoor emphasised the need for the State Governments
X acceptance of the gunuine demands of the employees.

Sarvashri Muktiar Singh, Punjab, State Pharmacists'fAssociation, Mohanlal,
President, Health Dept. Class Employees Union, "Sohan Singh Narang,
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Ai(Jont, Distt. INTUC Council, Sunder Lal Goel, General SecreUry, Punjab
ujiticip*! Workers’ Federation, Gurdial Singh, General Secretary, Punjab
JTVC and Surjit Singh, Amritsar Dist. Union were among those who
jiressed the conference attended by over 500 members from various hospitals

dispensaries of the ESI in the State.
(Indian worker, dated 4th April 1983Y

000 bonded labourers rehabilitated

Over 30,349 bonded labourers were rehabilitated upto December last year,
-“cording to Ministry of Labour. The number of bonded labourers to be
Jjhabilitated during the year is 55,828.

Minister for Labour and Rehabilitation Veerandra Patil has written to the
Ministers to consider the association of voluntary agencies for the process

(ifidentification of bonded labour.
(Indian worker, dated 4th April 1983).

pnbiic sector DA formula—Composition of committee finalised

fhe composition of the special tripartite committee to go into the issue
ofthe workers’ demand for a revision in the dearness allowance for the public
sector employees, which the Union Finance Minister had agreed to constitute
in January this year, was finalised here on April 7.

The committee will be composed of six representatives each of the Govern-
ment and the management and seven of labour. Union Labour Minister,
Shri Vecrendra Patil, is likely to be its chairman.

The INTUC, as the largest centre has got two scats in the committee while
the other organisations have got one each.

This was decided at a meeting with the representatives of the central trade
union organisations convened here by Shri Pranab Mukherjee. Union Labour
Minister was also present. The trade union centres represented at the
meeting were INTUC, HMS (K), HMS (V), AITUC, CITU and BMS.

Sarvashri N. K. Bhatt, M. P. Ananda Gopal Mukerjee, M. P. and S. L.
Passey attended the meeting on behalf of INTUC.

Shri Pranab Mukherjee is understood to have informed the trade union
leaders that the Government had taken a final decision to constitute a tripartite
committee for consideration of the DA formula. He is also reported to have
said that the committee would comprise six representatives each of workers.
Government and management. The Finance Minister then proposed that
the labour leaders themselves should suggest the composition of the workers’
side on the committee.

To the suggestion that all the centres present should be accorded one
representation each on the committee, the INTUC, President, Shri N. K.
Bhatt, M.P., was reported to have said that his organisation would not take
itamiss if representation was not accorded to it. In fact, he gave the impress-
ion of INTUC’s preference to keep out of the committee if there was no con-
sensus on its composition. The other labour representatives said that they
would also disassociate with the committee if INTUC decided to be out of it
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Some of the trade umon representatives then came out with the sugge r
that the Government could decide the composition of the workers’

which was objected to by Shri S. R. Kulkarni, General
HMS(K).

Shri Kulkarni pointed out that it was at the instance of the
that the Government had agreed to constitute the committee and it was, the
fore, the responsibility of the trade union representative to decide about

composition of their own representatioa on the committee.

he was reported to have made was‘that the INTUC, by offering to optow -
of the committee, had niade it clear that it did not favour parity on this issue

Asked to suggest the composition himself, Shri Kulkarni, it is reported
said that left to him he would offer one representation to INTUC, one to the
National Compaign Committee consisting of all other central trade union
organisations and one to HMS (K) which had nothing to do with the National

Campaign Committee.

At this juncture, the Labour Minister was understood to have announced
the membership of the trade union centres as per the claims submitted by them
and suggested according to representation on the basis of the claimed member-

ship.

Shri S. R. Kulkarni reacted to this suggestion by observing that those centres
who had refused to submit their claims should not be given any representation.
He was also reported to have referred to the reservations expressed by the
workers’ side in the recently held National Labour Conference against acco-
mmodating the non-co-operating trade union centres in various official com-

mittees.

Finally it was decided that the Finance Minister, in consultation with the
Labour Minister, should announce the composition of the workers' represen-

tation on the committee.

The Finance Minister later announced the composition after consulting the
Labour Minister. Not wanting to disappoint all who had been invited to the
meeting, he said that the workers’ side on the committee had been raised to
seven from six by giving two seats to INTUC'and one each to the other five

organisations. The announcement was unanimously accepted.

{Indian Worker, dated 11th April 1983).

Bid to end exploitation—Ministry for changes in Contract Labour Act

THE labour ministry has recommended major changes in the Contract Labour
(Regulation and Abolition) Act to end the wide spread exploitation of

workers by powerful contractors.

The draft amendment which has been sent to other ministries for comments
seeks to ensure that the contractors do not subcontract the work to escape the

provisions of the Act.

It has been found that the main area of evasion is the stipulation regarding
the total number of workers for applicability under the Act. The present Act
provides that its provisions would be applicable to a contractor only if he
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-ployees more than 20 persons. Normally, this is evaded by splitting the
Jtract and sub-contracting it.

The draft amendment provides that the Act would be applicable even if the
(contractor employs 20 workers or more in any of the preceding 12 months
(ither directly or through agents or sub-contractors.

Yet another loophole in the existing Act is that its provisions would not be
applicable to establishments with intermittent or casual nature of work.  This
provision is being made more specific.

The proposed amendment provides that if a particular type of work is
executed for more than 120 days in a yearjt would cease to have the intermittent
nature.  If it is more than 60 days in a year, even the seasonal work will not be
considered intermittent. The casual nature will also be lost if the job is executed
for at least 30 days in a year.

With these f*mendments, the labour ministry hopes to plug all the existing
loopholes which enable the contractors to split up the work and deny the
workers their legitimate dues.

Under the present Act the State Government is the appropriate body for
organisations like Air-India, Indian Airlines, Food Corporation of India.
This is consfdered an anomaly. The amended Act will make the Centre also

# the appropriate government.

A licence is ai must for a contract under the present Act. But a principal
employer can engage contractors without any licences. The amendment will
ensure that employers even if they are government agencies, cannot employ
contractors who are without’licences.

The Section 10 of the Act provides for prohibition of the contract labour.
But whenever the provision is invoked, contractors resort to retrenchment of
workers.  The amended Act. will provide that such workers should be given
preference when workers are recruited by the contractor again.

The amendment”™ to the Contract Labour (Regulation and Abolition) Act
have been under the consideration of the labour ministry for quite some time.
The 32nd session of the labour ministers conference had set up a working group
in August 1981 to consider the necessary amendments to the Act. Its re-
commendations were considered by'the labour ministers' conference of

igeptember 1982. .The proposed amendments are based on these recommen-
dations.

1V, {Indian Worker, dated 11th April 1983)

Tribuoal to tackle Government staff problems'soon
A suitable Bill will be introduced in Parliament soon.to set up an adminis-
trative tribunal to deal with the service matters of Central .Government emplo-
yA . E v

This was announced by the Minister of State for Home Affairs, Shri P. Ven-
atasubbaiah, in the Lok Sabha*on April 11.
+ Shri Venkatasubbaiah said the Centre would also empower the State Goyem-
ments to set up similar tribunals for their own employees.
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A decision to this effect was taken at the recent Chief Ministers’ meeting.

Shri Venkatasubbaiah said the proposed tribunal was intended to provide
speedier and inexpensive justice to the Government employees. It would deal
with service matters, such as seniority, promotion, confirmation, pay and
allowance and also with matters affecting discipline.

He said the tribunal would also look into the grievances of retired and retiring
employees on interpretation and application of civil pension rules.

Shri Venkatasubbaiah said the Prime Minister had taken steps to root oig
corruption, particularly from administration.

One of the reasons for corruption was delay in taking decisions.
Minister wanted that decisions be taken speedily.

The Prime

He said the liaison officers and businessmen were being discouraged to meet
the subordinate staff.

Shri Venkatasubbaiah said anyone who proved, to be corrupt would be
punished. At the same time there would be no harrassment.

He said the Prime Minister had written to the Central Ministers and the
Chief Ministers on the vital need for toning up the administration.

She wanted that surprise checks should be undertaken to ensure punctuality
in Government offices. Reports of corruption at various levels should be
followed up. Periodical campaigns should be organised for cleanliness.
Loopholes should be plugged so that official secrets did not leak out.

(Indian Worker, dated J8th April 1983)

Mimnani Wages Act to be amended j .

THE Government proposes to amend the Minimum Wages Act to make
its panel provisions more deterent. Union Labour Minister Veerendra Patil
told the Lok Sabha on April 12.

He said in a written reply that although the act provided for imposition of
fine up to Rs. 500 or imprisonment for a period up to 6 months or both for
violation of the act, it was noticed that the court awarded only nominal
punishment in the nature of fines.

(Indian Worker, dated 18th April 1983)

Industry-wise prodoctivity boards to be set ap soon

INDUSTRY-wise productivity boards will be set for cement, pulp, paper
and allied industries, leather and leather goods, steel, automobiles and
ancillaries machine tools, industry machinery power generation, transamission
and distribution equipment.

The boards will prepare plans incorporating technology, manpower, energy
and marketing for achieving higher productivity and integrating the same with
the national economic plan, says an official release.

They will identify productivity constraints and advise the govemmeot.
industry and trade unions on the measures to be taken to overcome hottleneck,
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Besides, a chairman, the boards will have three members representing the
employers labour and the government. The boards to be set up by the National
productivity Council will monitor implementation of productivity nlans,
evaluating the results achieved and identifying factors which had helped or
hindered in achieving higher productivity, the release says.

The boards will also be assigned the role of advising the government on
policy issues such as establishing industry-wise norms for major inputs or
factors of production, linking wages with productivity, instituting productivity
awards for higher performance and establishing a standard data base for
evaluating productivity performance.

(Indian Worker, dated 18th April 1983)
Courses for trade unionists suggested

THE Mabharashtra Minister for Education, Sudhakar Naik, recommended
courses for trade unionists so that “ they could negotiate effectively with
management for wage hikes, bonus and other emoluments. ”

He was inaugurating a one-week training programme on “ Understanding
Financial Statements ” for the benefits of middle-level trade unionists at the
RMMS-led Ambekar Institute of Labour Studies (AILS) here on April 18.

The course is being conducted with the help of the Friedrich Ebert Stiftung
(West Germany) and the main aim of the course is to acquaint the trade union
leaders with the financial aspects of any industry.

30 trade unionists from Assam, Bihar, Punjab, Delhi, Gujarat, Kerala,
Maharashtra, Madhya Pradesh, Himachal Pradesh, West Bengal and Tamil
Nadu are participating. They come from a wide range of industries like
mining, textiles, chemical and petroleum etc.

Shri B. N. Datar, Advisor, Ambekar Institute for Labour Studies, spoke .
about the AILS programme in detail.

Shri Manohar Phalkc Advisor to the RMMS, presided over the function.
Dr. S. T. Sawant, Director of AILS, welcomed the guests and gave a brief
idea of the programme.
(Indian Worker, dated 25th April 1983)
Pass book system for PF sobscribers
THE pass book system for provident fund subscribers is to be introduced

in Madhya Pradesh and Gujarat on an experimental basis, Shri Dharam Vir,
Minister of State for Labour said in the Lok Sabha on April 12.

Depending upon the success of the experiment, the system would later be

extended to other States, the Minister added.
(Indian Worker, dated 25th April 1983)
Shri Page appobted
The Government of Maharashtra has appointed Shri V. S. Page as President
of the Employment Guarantee Council from February 1, 1983 for a period of
2 years.
(Daily Note, dated 20th April 1983)
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LABOUR MARKET INFORMATION
By
DR. N. VAIDYANATHAN*

Director,
Central Institute of Workers' Education (INTUC)

Nineteen hundred eightytwo was a year of trail and tribulation for the Indian
economy. A severe drought affected agricultural performance. However,
in spite of some decldation of industrial output, remarkable feature of the
economy was the continued stability in price situation which was brought out
by a mix of monetary and fiscal policies which were kept flexible to deal with
various exigencies.

The Gross National Product rose by 5’2 per centin 1982 on top of 8’0 per
cent in 1981. In 1983, Gross National Product is expected to increase by
2’0 per cent owing to a downturn in agricultural output and slower growth
rate in industry. The per capita income increased by 2*8 in 1981-82 as
against 5*7 per cent in 1980-81. [

As against an increase of 5' 5 per cent during 1981-82, agricultural production
is likely to decline about 3 0 per cent in 1982-83 owing to setback in Kharif
’output. Industrial production is expected to rise over all b%/ 4*5 per cent.
Significant increases were also achiev” in output of key infrastructure sectors,
namely, coal, power, and railways. .

Prices showed a considerable degree of stability during 1982-83. The annual
wholesale price inflation rate fluctuated around 2 per cent. ~ Since the beginning
of September 1982 it was 2’8 per cent in the week epded January 15, 1983,
compared with 6’4 per cent in corresponding week Bf last year. The annual
rate Of increase of consumer price index in December 1982 was also much
lower than at 8’0 per cent as against 12°7 per cent in December, 1981. '

On balance of payments front situation during 1982-83 continued to remain
understrain. In 1981-82, the trade deficit was contained at Rs. 58,410 million
-ompared with a deficit at Rs. 58,130 million in 1980-81. The trade balance

ould show some improvement during 1982-83 on account of foreign exchange

;mittances.

Another important milestone is the convening of the National Tripartite

Labour Conference on September 17 and 18 which made the following

*The author of this article participated on behalf of INTUC at the five-day ILO/ICFTU
Workers Organisaliori Exfierts Meeting on Employment policies and Labour Market Infor-
mation held at New Delhi from March 14-18; and, he presented an abstract country report
to the experts meeting which, has been converftd into an article.
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nanimous recommendations to the Government to improve industrial relations
climate of the country ;
(1) Setting up of National and State Level Industrial Relations Com-
mission ;
(2) Collective bargaining to be given a pivotal role with in-built provision
for voluntary ai bitration, where collective bargaining fails ;

(3) Code of conduct for trade unions and employers ;

(4) lIdentification of the collective bargaining agent on the basis of ;
membership strength through ‘check-off system ;

(5) A pre-condition of 60 per cent of workers’ support for a strike; and

(6) Proportional representation of the central trade unions on the Indian.
Labour Conference on the basis of verified membership, subject to having
membership of at least 5 lakhs spread over in foui States and four industries

The population which was 238 million in 1901 has touched the landmark of
700 million in 1982-83, whereas labour force has increased from 11'4 million
more than to 250 million during the same period. The,work force participation
rte has also recorded a significant change, i.e. 46'6 per cent in 1901 to 37°5
percent in 1981. This tremendous increase in labour force is due to various
factors like age composition, change in concept of worker, etc.

In the employment field, the total employment both in public and private
sectors has also shown some improvement. As per available statistics the
employment in September, 1981 has gone up to 23710 million as compared to
22'32 million in 1980 and 22725 million in 1979.

Data on unemployment and under employment is sparse and it is very
difficult to get any meaningful analysis in 1978, chronic or open. Unemploy-
ment was 4’37 million persons weekly status unemployment was 11’2 million,
daily status unemployment was 20’56 million. Chronic unemployment in
1980 was estimated at 11°31 million weekly status as 11’36 and daily status
19.17 million.

The number of job-seekers on the live register of the employment exchange
rose from 17°2 million at the end of August 1981 to 19 0 million at the end of
August 1982, Monthly average of vacancies notified during January-
September, 1982 at 68 -9 thousands was 6 4 per cent lower than the average of
, vacancies notified at 73’8 thousands at the same period of last year.

The average monthly placements during January-September 1982 at 38 7
thousands were also lower than 41’8 thousands to the corresponding period
of last year. The number of educated job-seekers (matriculates and above)
on the live register of Employment Exchanges continued to show a rising trend.

No data is available on labour productivity because of prevailing controversy
on the concept regarding its measurement. Even then same efforts have been
made by organisations to estimate it.

The Sixth Five Year Plan has adopted various measure stake integrated rural
development programme in promotion of cottage, village and small scale
industries and creation of additional, employment under National Rural
Employment Project (NREP), supply of essential commodities under Public

Ra 4325—2
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distribution system, regulating industrial licenses, curbing inflation anil
reducing ta.\ evasion while promoting public sector investment in big way.

Working conditions of labour In the context of health safety, sanitation,
canteens, working environment have continued to be a major concern of trade
unions.

The neetl and importance of labour market information has been widely
recognised and yet the progress in this direction |s tardy. We have not been
able to balance the requirements of the economy in terms of jobs on the one
hand and structure, composition and skill of available labour force on the
other. Here paradox is that whatever information is available it is limited to
organisedesector and the picture Is dismal relating to rural sector where more
than 70 per cent of the population lives.

Further, the surveys and pilot studies relating to ascertaining employment
situation,assessing future manpower requirements and identifying areas for
providing training to prospective entrants, by the Government through the
Employment Training Directorate have not helped to provide a direction.

Besides the availability of limited information on labour market, conceptional
and statistical difficulties of estimation about up constraint. The Sixth Five
Year Plan has estimated a total expenditure of Rs. 21,620 million on promo-
tion of educational technical and general activities..

For some time to come the new 20-point economic programme announced
in 1982 by the Prime Minister, Smt. Indira Gandhi, in the context of the changes
that had taken in the economy and social life of the people will continue to be
the sheet anchor of national action in economic field. The Prime Minister
had described the programme as a “‘people's movement" belonging to all
citizens. The programme pin-points the areas of priority for Government
action in the planned programmes.

The main thrust of the programme is to strengthen and expand Integrated
Rural Development and National Rural Employment Programmes, Power
Generation, Irrigation and Land Ceilings, to improve the performance of
public enterprise and to achieve higher production and productivity. The
first nine points of the 20-Point Programme arc aimed to alleviate the condition
of the rural people and improve their quality of life. Another 4 points in the
programme are directed towards involvement of organised labour. Thus, the
priority in the coming years will be towards rural development and meeting
justice given to the nation by the Prime Minister in 1982 to adopt the motto:
“Shrama Eva Jayate" (Work Alone Wins) which will go a long way to uphold
the dignity of labour and to confer special recognition and status to labour.

(Indian worker, dated 4th April 1953}
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MAKING THE WORKPLACE SAFER IN INDIA
BV
MODHUMITA MOJUMDAR

4 Third World trial-hlazcr in occupational safety and health programmes, India
continues.to expand its efforts in this important field, ﬁarticularly throut*h
research carried out hy regional institutes, with technical assistance
provided hy the 11X>.

Increased workers' awareness of safety and health at the work-place is
p lying off in industrialised countries where the job-accident rate, while still high
has stabilised in recent years. But in the Third World, where both workers
and management are sometimes unaware even of the need for safety and
he.ilth programmes, on-the-job fatal accidents have doubled or even trebled.

Furthermore, in the absence of relevant information or where conclusions
of medical re.search do not roach shopfloor level, the cause-and-cffect cycle
of occupationally-related diseases is often misunderstood and misinterpreted
by workers.

For instance, in India—a Third World trial-blazer in the field of occupational
safety and health—some trade unionists claim that the lead fumes inhaled
at work are responsible for the high incidence of tuberculosis among workers
in the printing trades. Although exposure to these fumes can result in lead
poisoning affecting the gastrointestinal tract, the vascular system and the
po.Nipheral and central nervous system, medical specialists say it cannot cause
tuberculosis which is a communicable disease and can probably be traced to
sources such as infection due to poor living and working conditions and
malnutrition.

Beginning to bear fruit

H>Aofer, in. some developing countries, occupational safety and health
schemes begun during the last decade are beginning to bear fruit. Moreover,
aided by the ILO and other international agencies in their efforts to build an
elective safety and health infrastructure, developing countries, over the next
decade, can be expected to improve significantly their ability to provide health
services not now available to many Third World workers.

India's head start began in the early 1950s when the ILO helped the govern-
moit to set up the Central Labour Institute in Bombay in order to carry out
research on industrial safety and health and formulate standards for optimum
working conditions.

Since then regional centres have been established in Calcutta, Madras and
Kanpur. These centres train inspectors and other government employees
whose job it is to ensure workers safety and heiilth in, for instance, factories,
mines and docks, as well as providing consultancy services at the request of
private industry or of the government.

*The author of thus article is a journalist who has written this article especially for the ILO
and is being reproduced here.
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The ILO provides technical assistance for many of the activities and projects
of the central and regional institutes which are linanced by the United Nations
Development Programme (UNDP).

Special needs

Those activities cannot, however, bo modelled exclusively on the occupational
safety and health programmes imported from advanced industrialised countries
which are in great part irrelevant for India’s needs.

One of the major tasks of the institutes is to set new standards which would
protect the health of Indian workers whose jobs are usually very strenuous
and who are subjected to extreme heat and humidity.

For example, ventilation, however desirable, is a problem particularly in the
summer when a hot and dustladen breeze circulating through a workplace
can very well add to rathei than relieve the discomfort of the workers.

India’'s conditions may also intensify effects of some toxic substances such
as lead, mercury and pesticides and efforts are being made to determine the
extent of these effects.

Caused-and-effect

Findings of the Central Institute’s industrial medical department show that
some 29 per cent of textile workers, who comprise 25 per cent of the total
industrial workforce, suffer from some aegree of byssinosis, a lung disease
which is caused by inhaling cotton dust.

In order to prevent this disease, the institute has recommended annual
medical examinations for workers exposed to cotton dust, removal from further
exposure of workers who have contracted the disease and the exclusion from
exposure of those workers who are already afflicted by other pulmonary dis-
orders.

Such recommendations, however, may be difficult to carry out in a country
be set by large-scale unemployment and where workers prefer to risk disease
rather than face loss of income.

Investigating on-the-job accidents in the iron and steel industry, the Central
Institute has found that carelessness on the part of workers causes 65 per cent
of these mishaps, while unsafe machinery and poor working conditions are
responsible for the remaining 35 per cent.

Its findings also show that over half of the injuries could be prevented by the
use of personal protective equipment such as foundry shoes, gogles, face shields
and gloves. Such equipment, however, was not provided in 85 per cent of the
reported cases.

Thus much valuable work is being done by the Central Labour Institute
and the regional institutes and its results, however slowly, are beginning to be
felt at the workers’ level, especially in public sector enterprises which form a
large section of Indian industry.

{bulia worker, dated 11th April 1983.)
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Labour Legislation

MAHARASHTRA LEGISLATURE SECRETARIAT

The following Bill which was introduced in the Maharashtra Legislative
Council on 11th March 1983 is published under Rule 111 of the Maharashtra
Legislative Council Rules

L. C. BILL No. I OF 1983

A BILL

to amend the Maharashtra Recognition of Trade Unions and Prevention of
Unfair Labour Practices Act, 1911

WHEREAS it is expedient to amend the Maharashtra Recognition ot Trade
Unions and Prevention of Unfair Labour Practices Act, 1971, (Mah. | of 1972)
for the purposes hereinafter appearing; It is hereby enacted in he Thirty-fourth
Year of the Republic of India as follows, namely

1. Short title and commencement.—(1) This Act may be called the Maha-
rashtra Recognition of Trade Unions and Prevention of Unfair Labour
practices (Amendment) Act, 1983.

(2) It shall come into force on such date as the State Government may, by
notification in the Official Gazette, appoint.

2. Amendment of section 5 of Mah. | of 1912.—in section 5 of the Maha-
rashtra Recognition of Trade Unions and Prevention Unfair Labour Practices
Act, 1971 Mah. | of 1972 (hereinafter referred to as “the principal Act”), for
clause (cy, the following clause shall be substituted, namely

“(e) to assign work, and to give directions, to the Investigating Officers in
the matter of holding secret ballot for determination of support enjoyed by
any union as provided by this Act and in the matter of investigation of
complaints relating to unfair labour practices,”.

3. Amendment ofsection 9 of Mah. 1 0f19/2.—In section 9 of the principal
Act, for sub-section (2), the following sub-section shall be substituted,
namely

“(2) It shall be the duty ofan Investigating Officer to hold secret ballot for
determination of support enjoyed by any union when so directed by the

Industrial Court and to assist the Industrial and Labour Courts for investi-

gating into complaints relating to unfair labour practices,”.

4. Amendment of-seciion 11 ofMah. 10f1912—In section 1) ot the principal
Act, for sab-section (/), the following sub-section shall be substituted, namely:—
“(I) Any union (hereinafter referred to as “the applicant union), having
membership of employees employed in an undertaking, may apply in the
prescribed form to the Industrial Court for being registered as a recognised
union for such undertaking.'
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Amendnu'Ht ofsection 12 ofMah. 1 0f1972.-An section 12 o'the principal 7 .STbZt'f[“t;ﬁn ]?fuseq'on 14 t.Of Mr?hli é of gg% | 3or SECtI'On 14 of the
Act, for sub-sections (2) and (.?/, the following sub-sections shall be substituted, ~ Prncipal ACL the Toflowing section shall be subdituled, namely

namely : . . . . L
“(2) Ifno objections are received under sub-section (7), an<l, ifafter holding &4' Rfecog(?lilon ofﬂ?ther l:m;)_n.—(l)_ If anyt unlotr] (herewl\(after in thl'.s
such enquiry in the matter as it deems tit, the Industrial Court is satisfied section re (;rre do as | e con ?S |rl1)g_un|on ), @ (;iny Ime, max esdan applr-
mat the applicant union complies with the conditions specified in section 19, cation to the Industrial Court for being registered as a recognised union in
the Industrial Court, shall, subject to the provisions of this section, grant place of a union already registered as such for an undertaking (hereinafter
recognition to the applicant union under this Act. in this section referred to as ‘the recognised union’) on the ground that it has
.. . support of a larger number of employees employed in such undertaking, the

() 1T any objections on any ground other than those referred to in sub- Industrial Court shall, il a period ot two years has elapsed since the date ot

section (3/0 or (5B) arc received under sub-section (7), from any other union
(hereinafter referred to as ““the other union”) or from the employer or
employees and the Industrial Court, after considering such objections, is
satisfied that the objections have no substance and that the applicant union
complies with the conditions specified in section 19, the Industrial Court
s.hall, subject to the provisions of this section, grant recognition to the

registiation of the recognised union, call upon the recognised union, by a
notice in writing to show cause, within fifteen days of the receipt of such notice
by it, as to why the contesting union should not be recognised in its place.
An application made undor this sub-scction shall be accompanied by such
fee not exceeding five rupees as may be prescribed :

applicant union under this Act. Provided that, the Industrial Court shall not entertain any application for
(34) Where any other union or employer or employees object to the grant recognition of a contesting union, unless a period of one year has elapsed
of recognition to the applicant union on the ground that the applicant union since the date of disposal of the previous application (if any) of that union.

does not enjoy support of at least thirty per cent of the total number of
employees employed in the undertaking, the Industrial Court shall, if it is
satisfied that the applicant union complies with the conditions specified in
section 19, cause a secret ballot to be held in the prescribed manners for
determining the extent of the support enjoyed by the applicant union.Ifas a
result of such secret ballot, the applicant union secures support of not less
than thirty per cent, of the total number of employees employed in that
undertaking, the Industrial Court shall, subject to the provisions of this
section, grant recognition to the applicant union under this Act.

(J5) Where any other union, which complies with the conditions specified
in section 19, objects to the grant of recognition to the applicant union on
the ground that it has a larger support of employees employed in the under-
taking than that enjoyed by the applicant union and such other union notifies
to th? Industrial Court its claim to be registered as a recognised union for
such undertaking, the Industrial Court shall cause a secret ballot to be held
in the prescribed manner for determining the extent of support enjoyed
by the applicant union and such other union and shall, subject to the pro-
visions of this section, grant the recognition to that union under this Act,
which securci in such secret ballot a larger number of votes of the employees number of employees employed in the undertaking then the Industrial
employed in the undertaking. Court shall subject to the provisions of section 12. recgonise in place of the

(3C) Every union to which a recognition has been granted under this recognised union that union which enjoys the largest support of employees
Act shall be issued a certificate of iccognition in the proscribed form.” employed in the undertaking and issue a certificate of recognition referred to

; ) - I in sub-section (5C) of section 12. On the grant of such recognition to any
Acet. i,frgﬁgiggﬂéﬁff/ef“_o" 13 ofMah. 10f1972.—n section 13 of the principal union other than the recognised union, the recognition and the certificate,
' Rl . of recognition issued to the recognised union shall stand cancelled.”
[a] clause (ZZ) (including the two provisos thereto) shall be deleted ;

(h) in claU'C(vZ), for the words ““is cancelled; or " the words ““is cancelled.” 8. Amendment of section 15 of Mah. ! of 1972—In section 15 of the
hall be substituted. principal Act, in sub-section (/) , the words, brackets and figures “or on the
(c) clause (vii) shall be deleted. ground specified in clause (/7) of section 13," shall be deleted.

(2) As soon as may be. after the receipt of the application under sub-
section (/). the Industrial Court shall cause a notice to be displayed on the
notice-board of the undertaking, declaring, its intention to consider the said
application on the date specified in the notice, and calling upon other unions,
if any, having membership of employees employed in that undertaking,
and the employer and employees affected by the application, to show cause
within fifteen days from the date of display of such notice, as to why
recognition should not be granted to the contesting union.

(J) If, after considering objections, if any, that may be received under
sub-section (/) or (2), the Industrial Court is satisfied that the contesting
union, or any other union which has notified to the Industrial Court its
claim to be registered as a recognised union for such undertaking
complies with the conditions specified in section 19, the Industrial Court
shall cause a secret ballot to be held in the prescribed manner for the purpose
of determining the extent of support of employees enjoyed by each of the
unions. If the Industrial Court is satisfied that as a result of the secret
ballot any union, other than the recognised union, enjoys sv.pporl of a larger
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9. Insertion of section 20A in Mah. | of 1972.—After section 20 of the
principal Act, the following section shall be inserted, namely :

“20A. Representation of employees, where there is no recognised union.
(1} Where in respect of any undertaking there is no union for the time being
recognised under this Act, there shall be constituted an Employees, Re.
presentative Committee, consisting of five representatives of the employees
employed in such undertakinc};], elected by them from amongst themselves
by a secret ballot caused to be held by the " Industrial Court in'the prescrib®
manner. The Committee shall be deemed to be costituted from the date of
the declaration of result of the secret ballot. The names of the members
the Committee for the time being in office, shall be displayed by the employer
on the notice-board of the undertaking.

(2) Where the Committee has been constituted under sub-section (/) in
respect of any undertaking, then, notwithstanding any thing contained in
the Central Act, no employee of such undertaking shall be entitled to be
reprsented in any proceedings under the Central Act (not) being a proceeding
in which the legality or propriety of an order of dismissal, discharge,
removal, retrenchment, termination of service or suspension of an employee

is under consideration), except through such Committee, and the decision,

arrived at, or order made, in such proceedings shall be binding on all the
employees in such undertaking :

. Provided that, until such Committee is constituted, an employee who
is a party to any such proceeding shall be entitled to be represent” in the

manner prescribed in sub-section (/) of section 36 of the Central Act.

(2) (zz) The term of office of the members of the Committee shall be two
years from the date of its constitution, or any further period thereafter,
until any union is recognised in respect of the undertaking, for which the
Committee is constituted :

Provided that, if at any time after the expiry of the said term of twO years
the members of the Committee continue in office and not less than
two-thirds of the total number of employees employed in the undertaking
make an application to the Industrial Court for the dissolution of the
Committee, the Industrial Court shall, after making such inquiry as it deems
fir, direct that the old Committee shall stand dissolved and that in its place
a new Committee shall be constituted in accordance with the provisions of

this section.

() Where any union is recognised for the undertaking during the term |

on the Committee or where the Committee is dissolved by the Industrial
Court, the' members thereof shall, notwithstanding anything contained in
clause (zz), vacate their office from the date on which the certificate of
recognition is granted to the union, or as the case may be, from the date
on which the Committee stands dissolved.

' (4) Any member of the Committee may resign his office by writing under
his hand addressed to the Industrial Court and any vacancy occurring,
on account of the resignation of a member of the Committee or otherwise,
shall forthwith be filled by the Industrial Court by holding secret ballot as
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provided in sub-section (/) ; and the person so elected shall hold ofiice so
long only as the member in whose place he is elected would have held it,
if the vacancy had not occurred.

(5) Any act or omission of the majority of the members of the Committee
shall be deemed to be the act or omission of the Committee.”

10. Amendment of section 23 of Mah. | of 1972.—In section 23 of the
principal Act, in the Explanation, after the words “the Bombay Act” the words,
figures and letter “ or any Employees’ Representative Committee constituted
under section 2()A of this Act, ” shall be added.

11, Amendment of section 24 of Mah. | of 1972.—In section 24 of the
principal Act,—

{a} in clause (/), in sub-clause (/>). for the words “the members of the
union, " the words “the employees employed in the undertaking,” shall
be substituted;

(?) in clause (2), in the proviso to sub-clause (g),—

(M in paragraph (/), for the words “ the union does not” the words

“"the union or, as the case may be, the Employees” Representative

Committee, does not ” shall be substituted ;

(M) in paragraph (Zz), for the words ‘“the union accepts” the words

"the union, or, as the case may be, the Employees' Representative

Committee, accepts” shall be substituted.

12. Amendment of section 49 of Mah. | of 1972.—In section 49 of the,
principal Act, in clause (/), after the words “ members of any union ” the words
“ or of the Employees’ Representative Committee ™ shall be inserted.

13. Deletion ofsection 52 of Mah. / of 1972.—Section 52 of the principal
Act shall be deleted.

14, Amendment ofsection 61 ofMah. 1 0f1972.—In section 61 of the principal
Act, in sub-section (1), after the words ““make rules” the words ““for any
matter which is required to be or may be prescribed by this Act and ” shall be

inserted.
STATEMENT OF OBJECTS AND REASONS

The Maharashtra Recognition of Trade Unions and Prevention of Unfair
Labour Practices Act, 1971, inter alia. Provides for the recognition of trade
unions for facilitating collective bargaining for certain undertakings. Under
section 10, the provisions of Chapter Ill relating to recognition of unions
apply to the undertakings to which the Industrial Disputes Act, 1947, applies,
but do not apply to the undertakings to which the Bombay Industrial Relations
Act, 1946, applies. At present under section 11, a union to be el'gible to
apply for recognition for any undertaking must have a membership of not
less than thirty per cent of the total number of employees employed in that
undertaking. Thus the criteria laid down for eligibility for application for
recognition is certain percentage of the membership, and therfore, the Industrial
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Court is requiied to decide the issue at the initial stage on the basis of
verification of membership.

, 2. There has been a consistent demand from a large section of the trade
union movement that verification of membership is time consuming and suffers
from several other drawbacks. For quicker and proper decisions, it has been
suggested that the more democratic method of holding secret ballot should
be adopted for determining the representative nature of any union claiming
the support of a larger number of employees employed in any undertaking.
The suggestion has been accepted by Government, and it is therfore proposed
to amend the Act suitably so that, the question of recognition of unions may
wherever necessary be decided by holding a secret ballot. The main object
of the Bill is to achieve tl\is object.

3. The following notes on clauses explain the important provisions of the
Bill

Clause 4.—-In view of the adoption of the system of determining the

support of employees in any undertaking when required by means of a secret

billoi;, it is proposed to recast sub-section (/) of section 11 to do away with

the requirement of proving membership of thirty per cent, of the total number

of employees at the state of application for recognition.

Cktuxes 5 and Z—Sub-sections (2) and (3) of section 12 arc being replaced
by five su'o-sections and section 14 is being revised to simplify the procedure
for deciding any application for recognition. Where no objections are
received or where objections received are not on the basis of support of
employees and have no substance, the Industrial Court will grant recognition
on being satisfied that the conditions of section 19 arc complied with.
Where the objections on the basis of support are received, the Industrial
Court will satisfy itself by holding a secret ballot that the union has support
of not less than thirty per cent, of the total number of employees or that,
where another union is contesting, the applicant union or the union already
recognised has or has not a larger support. The voting at any such a secret
ballot shall be by all employees employed in the undertaking, whether they
are members of the union or not.

Clause 9.—Experience has shown that where there arc more than one
registered unions, but none commands support of at least 30 per cent, of the
employees, or where none of the registered unions apply for recognition
as there is no legal compulsion under the Act for seeking recognition, all of
them continue to operate in the undertaking and raise disputes. This gives
rise to multiplicity of unions and disputes and also leads to inter-union
rivalries, jeopardising the industrial peace. With a view to remedying this
situation, it is proposed that in any undertaking where there is no recognised
union, there shall be constituted an Employees’ Representative Committee
consisting of five representatives of employees elected by them from amongst
themselves by holding a secret ballot. Where the Committee is constituted
no employees shall be entitled to be represented in certain proceedings, except
through such committee, and the decision arrived at in such proceedings shall
be, binding on all employees in the undertaking.
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4 The remaining, clauses contain consequential or incidental amendments
joihcAct.

memorandum regarding delegated legislation

fhe Bill involves the following proposals for the delegation of legislative

jQuer
3 Claused.—This clause empowers Government to prescribe b

rules
~orm of application by any union tor being registered as a recognise i

union.

3. Clauses 5 atid 7.—New sub-sections (3/t) and (35) of section 12 and sub-
cction(J) of section 14 read with sub-section (/) of section 61 empower Govefn-
“nt to make rules to prescribe the manner in which the Industrial Court shall
jold the secret ballot lor determining the support enjoyed by any union.
sub-section (3C) ol section 12 empowers Government to make fulcs
uprescribe the form in which a c?rtificate of recognition shall be issued.
Sub-section (Z) of section 14 provides for prcsc’ibing a fee not exceeding
jie nipees which should accompany an application by any union for being
registered as a recognised union in place of a union already registered as such.

4. Clause 9.—Under sub-section (1) of section 20-A, rules will be made
IV Government to prescribe the manner in which the Industrial Court shall
hold secret ballot for elections to the Employees’ Representative Committee
uhich may be the same as for determining support of employees for any union.

5 All the above proposals are of a normal character.
(Published in M. G. G. Part V dated 24th March 1983, Page No. 193-2(X))



Gist of Important Notifications Under
Various Labour Laws

1. BEBDI AND CIOAR WORKERS (CONDITIONS OF EMPLOYMENT) ACT, 1966

(A) Exemptions under the Act.—\n exercise of the powers confened under the said Act
the Government of Maharashtra has exempted for the period ending on 31st ciecember 198"
from the provisions of sub-section (5) of Section 21 of the said Act, the employees employe;

OR piece rate or daily rate, in any industrial premises where any tobacco (including bidi makinn
manufactory is carried on, the minimum rates of wages in respect of whom have been fixj

by Government Notification, Industries, Energy and Labour Department No. MWA/1579
2127/Lab-7, dated 6th March 1979 and revised by Government Notification, Industries
Energy and Labour Department No. MWA/1581/4374/Lab-7, dated the 14th January 1982,

(Notification No. BCA/1082/CR-10142fLab-5, dated 10th January 1983, published in
M.G.G. Part I-L, dated 31st March 1983, Page No. 1906.)

Il. Bombay Industrial Relations Act, 1946

A. Dbiotifications under the Act.—(1) In exercise of the powers conferred by sub-section (5)
of section 2 of the said Act the Government of Maharashtra has directed that the provisions
of the said Act, shall, with effect from the date of this notification cease to apply to the Univer-
sities including Universities in the Vidarbha area of the State of Maharashtra.
- (Notification No, IDA/1082/6321(l)/Lab.-9, dated 31st January 1983, published in M.G.G.
Part I-L, dated 31st March 1983, page No. 1952).

(2) In exercise of the powers conferred by Section 9 of the said Act, the Government of

Maharashtra has amended the principal notification as follows namely
In the said Schedule in column No. 2 after entry (1) against Serial No. 13 of column No. 1,
the following three entries shall be added, namely —

“ (/<) Jalna District ;
(zr) Latur District ;
(p) Sindhudurga District
And the followiog entry shall be added in column No. 2 after entry (/i) against Serial
No. 20 namely ;—
“ (/) Gadchiroli District .

(Notification No. BIR 1082/649l/Lab.-9, dated 9th February 1983, published in M. G.G,,
Part I-L, dated 31st March 1983, page No. 1959).

B. Appointments under the Act.—In exercise of the powers conferred by Section 9 of the
said Act, the Government of Maharashtra has appointed Shri B. R. Tawari, Chief Judicial
Magistrate, Bhandara to preside over the third Labour Court, Nagpur, in place of Shri G. H.
Kadam.

(Notification No. BIR 1183/6603/Lab.-9, dated 8th February 1983, published in M.G.G.
Part I-L, dated 31st March 1983, page No. 1954).

I1l. Bombay Shops & Establishments Act, 1948

Suspension under the (1) In exercise of the powrs conferred by Section 6 of the said
Act, the Government of Maharashtra has suspendedelhe operation of the provisions of
Sections 13,14, 17 and 18 of the said Act, in respect of 17 mployees employed in the Accounts
Department of Messrs, Cyanamid India Ltd., Nyloc Heuse, 254, Dr. Annie Besant Road,
Bombay 400 015, with effect from Sth December 1982 to Sth January 1983, subject to the
conditions as specified in the notification. «

(Notification No. P. 7382/40740/CR-400-Lab.-3, dated 1st December 1982,
in M. G. G., Part I-L, dated 21st December 1982, page No. 1350).

published
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(2) In exercise of the powers conferred by Section 6 of the said Act, the Government of
luharashtra has suspended the operation of the provisions of Sections 14 and 18 of the Mid
id in respect of the employees employed in the U. P. Handlooms, Indian Mercantile Mansion,
JJp. Regal Cinema, Bombay 4(X) 039 for week ending Sunday the 2nd January 1983 and

the anuary 1983, subject to the conditions as mentioned in the notification.

Notification No. P. 7382/42694/CR-424/Lab-3, dated 3rd January 1983, published m
/c. G, Part I-L, dated 3rd March 1983, page No. 1351).
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V. Bombay Shops and Establishmeats Act, 1948.

A) Amendments_under the Act.—In exercise of the Powers conferred by the proviso to
Shtion 4 of the said Act, the Government of Maharashtra has amended Schedule 1l to the

siid Act, as follows namely .

Inthe said Schedule 11 to the said Act, after entry 283, the following entry shall be added,
namely :—

“28) Hindustan Teleprinters Limited Office Sections 15, 35, 36, 37, 38 and 62 subject to

No. 2, ‘(12th floor). Regent Chambers,
Backbay Reclamation, Nariman Point,
Bombay4(X)021.

the condition that any visit book, registers
and records maintained by the Establish-
ment are continued to be maintained
properly and such registers and records
are made available to the Inspector for
Inspection.

(Notification No. BSE-1482-CR-154-Lab-3, dated 3rd January, 1983, Published in M.G.G.,
Part I-L, dated 3rd March, 1983 Page No. 1350).

(2) In exercise of the powers conferred by the proviso to Section 4 of the said Act, the
Government of Maharashtra, has amended Schedule 11 to the said Act, as follows namely:—

In the said Schedule 11 to the said Act, after entry 284, the following entry shall be added

saraely:—
“285 Shop (Nos. 11 and 12) named
“Trimourti” of the Maha-
rashtra Small Scale Industries
Development

Ra 4325—'3a

Corporation )

Sections 10, 11, 15, 16, 18 and 33 subject to the
conditions that—
(i) The employees concerned are not required to
work for more than 48 hours in any week.
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(JT) The spread over shall not exceed 12 hours
in any day.

(///) The employees are panted on day holiday
in a week without making any deductionsfrom
their wages on account thereto.

(Notification No. BSE-1482/CR-35/148913/Lab-3, dated 10th January 1983, Published in
M. G. G., Part I-L, dated 3rd March 1983, Page No, 1351).

Limited, at International Air-
port, Sahar, Bombay.”.

(3) In exercise of the powers conferred by the proviso to Section 4 of the said Act, the
Government of Maharashtra has amended schedule 11 to the said Act, as follows, namely:-

In the said Schedule 11 to the said Act, in entry No. 284, after entry 283, the following entry

shall be added, namely :—
284. The Machine operators employed Sub-section (7) of section 13 subject to the

in the Bombay Main Office of  conditions — . .
the Mercantile Bank Ltd., (1) The number of operators required to sit late

52/60, Mahatma Gandhi Road, should not be more than 10 and they should
Post Box No. 128, Bombay not be required to work beyond 11-30 p.m.

400 001. (2) Late duty should not be given to the same
employees continuously for more than one

week.
(3) No female employees should be made to work
beyod 8-30 p.m.
(Notification No. BSE. 1482/CR-219/Lab-3, dated 12th January 1983, published in M. G. G,
Part I-L, dated 3rd March 1983, page 1352).

B. Appointments under the Act.—(/) In exerclse of the powers conferred by sub-section (2)
of section 48 of the said Act, as delegated to the Commissioner of Labour vide Government
Notification, Industries and Labour Department, No. BSE. 1169/119404. Lab-1I1, dated 6th
August 1969, in accordance with the provisions of sub-section (5) of the said sect.on 48 of
the said Act, Ajit M. Nimbalkar, Commissioner of labour, Bombay has appointed persons
mentioned in column 2 of the schedule hereinbelow to be the Inspectors for the purposes of
implementation of the provisions of the said Act, in the local area specified in column 3
hereinbelow against each name :—

SCHEDULE

Name of the local area

Serial Name of the Inspector

2 3

Sangli Municipal Council area (District Sangli).
Sangli Municipal Council area (District Sangli).
Sangli Municipal Council area (District Sagli).

Shri N. C. Kamble
Shri S. L. Gurav
Shri D. D. Salunke

Shri B. G. Sonandkar .. Degloor Municipal Council
. Nanded).
Shri B. H. Bopalkar Kandhar Muncipal Council area (District
Nanded).
Shri D. G. Borde Nanded Municipal Council area, Nandcd

(District Nanded).
Kolhapur Municipal Corporation area, Kolha-
pur (District Kolhapur).

Shri S. R. Kambli Nagpur Municipal Corporation area (District
N

. . agpur).
Shri B. B. Hinge ... Arvi Municipal Council area (District Wardha).

Shri S. S. Joshi
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10 Shri V. B. Kulkami, ., Kile Dharur (District Beed).
Government Labour Officer, Beed.
11 Shri D. N. Tammalwar

12 Shri S. N. Shinde

Kallam (District Osmanabad.)
Bhiwandi (District Thane).

(Notification No. CL. BSE. NFN. 2183(/)/H.O.-XII, dated 3rd February 1983, published
G. G., Part I-L, dated 3lIst March 1983, page No. 1956-57).

(2) In exercise of the powers conferred by sub-section (2) of section 48 of the said Act,
jj delegated to the Commissioner of Labour vide Government Notification, Industries and
ybour Department, No. BSE. 1169,119404/Lab 11, dated 6th August 1969, in accordance

the provisions of sub-section (5) of section 48 of the said Act, Ajit M. Nimbalkar,
(Commissioner of Labour, Bombay has appointed with effect from 1st October 1982, the
persons mentioned in column 2 of the schedule hereinbelow to be Inspectors for the purposes
Aimplementation of the provisions of the said Act in the local areas specified in column 4
of the said schedule hereinbelow against each name instead of the local area specified in
£"umn 3 of the said schedule.

SCHEDULE

Sl Name of the Inspector Local area previously Local area now allotted

No. allotted

1 2 . 3

| Shri A. S. Mahale Bhiwandi Local areas of Deolali
Cantonment and Ghoti
(District Nashik).

2 Shri S. V. Gaikwad Bhiwandi Local area of Manmad

(District Nashik).
Local area of Karad
(District Satara).

Local areas of Warora,
Mui. and Brahmapuriof
Chandrapur District and
Armori and Gadchiroli of
District Gadchiroli.

Local areas of Pandharka-
wada and Wani (District
Yavatmal).

Local areas of Malkapur,
Nandura and Jalgaon-
Jamod  (District Bul-
dhana).

Local areas of Amravati,
Badnera and Dhaman-
gaon (District Amravati).

Local areas of Amravati,

Badnera and Dhaman-
gaon (District Amravati).

Shri B. R. Shelke Deolali Cantonment

w

Shri S. G. Wadnalwar Warora

~

Shri V. G. Palthe Pandharkawada

o

6 Shri M. M. Tayade Malkapur

Shri A. M. Gaurkhede Amravati

—-

Shri S. G. Pande Amravati

=
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2 3 4
g ShriB. D. Hazarc Nagpur Nagpur and Kamptee (Dist-
rict Nagpur).
10 Shri K. M. Bagdc Nagpur Nagpur and Kamptee (Dist-
rict Nagpur).
Shri Y. D. Chokscy Akola Akola, Akot and Balapur
(District Akola).
12 Shri M. N. Lankcsowar Akola Akola, Akot and Balapur
(District Akola).
13 Shri Z. A. Khan Vasai Warud (District Amravati).
14 Shri A, V. Misal Sangli Ichalkaranji (District
Kolhapur).

(Notification No. CL. BSE. NFN.-2183(i7)/H.0.-Xn, dated 3rd February 1983, Published
in M. G. G, Part I-L, dated 31st March 1983, page Nos. 1957-58.)

V. Employees Provident Funds and Miscellaneous Prosivisions Act, 1952.

A. Exemptions under the Act.—(1) In exercise of the powers conferred by section 17(7Xfl)
of the said Act, the Government of Maharashtra has exempted Messrs. Maharashtra Scooten
Limited, Bombay-Poona Road, Akurdi-Poona 411 035 from the operation of the Employees
Provident Funds Scheme, 1952, sutyect to the conditions as mentioned in the said notification,
which are in addition to the conditions, mentioned in sub-section (7) ofthe said section 17
from the date of issue of this notification.

(Notification No. EPF. 1083/8732/Lab-4, dated 2nd February 1983, published in M G. G,
Part I-L, dated 10th March 1983, page Nos. 1502-1505).

(2) In exercise of the powers conferred by section 17(7)(a) of the said Act, the Government
of Maharashtra, has exempted Messrs. Maharashtra A%ro Industrial Development Corpora-
tion, Rajan House, 3rd Floor, Prabhadevi. Bombay 400 028 from the operation of the Emplo-
}/_ees Provident Funds Schemes, 1952, subject to the conditions as mentioned in the said notifica-

i

on, which are in addition to the conditions mentioned in sub-section (7) ofthe said Section 17
from the date ofissue of this notification.

(Notification No. EPF. 1182/8497/Lab.-4, dated 23rd December 1982, published in M. G. C.,
Part I-L, dated 14th March 1983, page No. 1677-1680).

VI. Factories Act, 1948.

(A) Exemptions under the Act.—(1) In exercise of the powers conferred by section 84 of the
said Act, the Government of Maharashtra has exempted the said establishment Messrs Bharat
Electronics Ltd., N. D. A. Road, Pashan, Pune-21 from the provisions of the Chapter VIU
of the said Act, subject to the conditions as specified in the notification.

(Notification No. FAC/1681/6988/Lab-4, dated 14th January 1983, Published in M.G.G.,
Part I-L, dated 3rd March 1983, page No. 1352).

(B) Notificaitions under the Act.—The following draft of rules further to amend the Maha-
rashtra Factories Rules, 1963, which the Government of Maharashtra proposes to make in
exercise of the powers conferred by clause (</) of sub-section (/) of section 6 and section 112
of the Factories Act, 1948 (63 of 1948), is hereby published as required by section 115 of the
said Act for the information of all persons likely to be affected thereby and natice is hereby

given that the said draft will be taken into consideration by the Government of Maharashtra
after the 1st day of May 1983.
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Abv objections or suggestions which may be received by the Commissiooer of Labour
Depautment) , Commerce Centre, 5lh floor, Tardco, Bombay 400 034, from any
5Sowitb respect to the said draft, before the aforesaid date, will be considered by Govem-

DRAFT RULES
) These rules may be called the Maharashtra Factories (Amendment) Rules, 1983.
2 In the Maharashtra Factories Rules, 1963, in rule 5, in sub-rule 2,—
(,) for the words “Schedule below’, the words,
jjiall be subsittuted ;
(it} for the word “SCHEDULE” the following shall be substituted, namely :—

*"HEDULE-A (All factories except Power Generating Stations and Electrical
sub-stations)™’.

(iu) after SCHEDULE-A, the following Schedules shall be added, namely :—
“SCHEDULE-B, (Power Generating Stations).
SCHEDULE-C, (Electrical sub-stations).”

“Schedules below, as applicable”,

SCHEDULE ‘B*

(Power Generating Stations)

Number of Workers
General Capacity in Magawatts

Upto From From Over
100 101 to 101 to 1,000
500 1,000
Rs. Rs. Rs. Rs.
Upto 20 M. W. 500 750 1,000 1,500
Over 20 M. W. and upto 50 M. W. 750 1,000 1,500 2,000
Over 50 M. W. and upto 100 M. W. 1,000 1,500 2,000 2,500
Over 100 M. W. and upto 250 M. W. 1,500 2,000 2,500 3,000
Over 250 M. W. and upto 500 M. W. 2,000 2,500 3,000 3,500
Over 500 M. W. and upto 750 M. W. 2,500 3,000 3,500 4,000
Over 750 M. W. and upto 1,000 M.W. 3,000 3,500 4,000 5,000
Over 1,000 M. W. 3,500 4,000 5,000 6,000
SCHEDULE “C
(For Electrical Sub-stations etc.)
Rated capacity . More than 9 workers

Upto 20 MVA

Over 20 MVA and upto 50 MVA
Over 50 MV and upto 100 MVVA
Over 100 MVVA and upto 250 MVA
Over 250 MVVA and upto 500 MVVA
Over 500 MVVA and upto 750 MVA
Over 750 MVVA and upto 1,000 MVVA
Over 1, 000 MVA

(Notification No. FAC, 1182/8598/Lab-4, dated 7th January 1983, Published in M. G. G»
Part 1-L, dated 318t March, 1983, page Nos. 1094-1905).
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The following draft of rules further to amend the Maharashtra Factories Rules, 1963, which
the Government of Maharashtra proposes to make in exercise of the powers conferred by
sub-section (2) of section 13 read with section 112 of the Factories Act, 1948 (LXIII of 1948),
isherey published as required by section 115 of the said Act for the information of all persons
likely to be affected thereby, and notice is hereby given that the said draft will be taken into
econsideration by the Government of Maharashtra on or after the 1st day of May 1983.

2. Any objections or suggestions which may be received by the Commissioner of Labour
(Factory Department), Commerce Centre, Tardeo, Bombay 400 034, from any person with
respect to the said draft, before the aforesaid date will be considered by Government.

DRAFT RULES '
1. These Rules may be called the Maharashtra Factories (Amendment) Rules, 1983.

After rule 22 of the Maharashtra Factories Rules, 1963, the following new rule 22-A shall
be added, namely

Rule 22-A prescribed under sub-section (2) of section 13

22-A. Ventilation and temperature. Limits of temperature and air movement”
In any factory the maximum wet-bulb termperature of air in a work-room al a height of
175 metres above the floor level shall not exce” 30°C and adequate air movement of at least
30 metres per minute shall be provided; and in relation to dry-bulb temperature, the wet-bulb
temperature in the work-room at the said height shall not exceed more than that shown in the
Schedule hereto, or as regards a dry-bulb reading intermediate between the two dry-bulb
readings, that specified in relation to the higher of these two dry-bulb readings:

Schedule
Dry bulb temperature Wet bulb temperature
30°Cto34°C . 29°C
35@Cto39®C 28.5°C
40°C to 44°C . 28°C
45°Cto4T'C 27.5“C

Provided that if the temperature measured with a thermometer inserted in a hollow globe of
15 centimetres diameter coated mat black outside and kpet in the environment for not less
than 20 minutes, exceeds the dry-bulb temperature of air, the temperature so recorded by the
globe thermometer shall be taken in place of the dry-bulb temperature :

Provided further that when the reading of the wet-bulb temperature outside in the shade
exceeds 2TC, the value of the wet-bulb temperature allowed in the Schedule for a given
dry-bulb temperature may be correspondingly exceeded to the same extent:

Provided further that this requirement shall not apply in respect of factories covered by
section 15 of the Act and in respect of factories where the nature of work carried on involves
production of excessively high temperatures referred to in clause (<7) of sub-section (7) of
section 13, to which workers are exposed for short periods of time not exceeding one hour
followed by an interval of sufficient duration in thermal environments not exceeding those
otherwise laid down in the rule :

Provided also that the Chief Inspector, having due regard to the health of the workers, may
in special and exceptional circumstances, by an order in writing exempt any factory or part
of a factory from the foregoing requirements; subject to such conditions as he may specify.

(2) Provision of thermometers.—(a) If it appears to the Inspwtor that in any factory, the
temperature of air in a work-rooms in sufficiently high and in likely to exceed the limits
prescribed in sub-rule (1), he may serve on the factory manager an order in writing requiring
him to provide sufficient number of whirling hygrometers or any other type of hygrometers
and direct that the dry-bulb and wet-bulb readings in each such work-room shall be recorded

* at such positions and at such intervals, as approved by the Inspector, by a person specially
nominated for the purpose by the manager and approved by the Inspector.
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(6) Ifthe Inspector has reason to believe that a substantial amount of heat is added inside
the environment of a work-room by radiation from walls, road or other surroundings, he may
serve on the factory manager an order requiring him to provide one or more globe thermo-
meters referred to in the first proviso in sub-ruTe (1) and further requiring him to place the
globe thermometers at places specified by him and keep a record of the temperatures in a
register showing the spots, the timings and the temperature.s observed.

(3) (f) In every factory the number of ventilation openings in the work-room below the
caves shall, except where mechancial means of ventilation as required by sub-clause (6) be
ofan aggregate area of not less than 15 per cent of the floor area and so located as to afford
a continued supply of fresh air:

Provided that out of this total ventilation area, ventilation openings equivalent to at least
to per cent of the floor area shall be located at not more than one metre sill level height from
the floor level:

Provided further that the Chief Inspector may relax the requirements regarding the amount
of ventilation openings if he is satisfied that having regard to the location of the factory,
orientation of the work-room prevailing winds, rood height and nature of manufacturing
process canied on, sufficient supply of fresh air into the work-room is afforded during most
the working time

Provided also that this requirement shall not apply in respect of work-rooms of factories
which are covered by section 15 of the Act, or in which temperature and humidity are controlled
of by refrigeration or air conditioning or both.

(b) Where in any factory due to special circumstances such as situation with respect to
adjacent building or internal obstructions like partitions etc. the hight of the building or
floor space, the requirements of ventilation openings under clause (fl) cannot be complied
with for any work, room or where the span of work-room, having necess” ventilation open-
ings, exceeds 18 metres or where any work place isat a distance exceeding9 metres from a
ventilation opening at working level or in the opinion of the Inspector the termpetature of air
inawork-room is sufficiently high and is likely to exceed the limits prescribed in sub-rule (1),
additional ventilation by mechanical means shall be provided.

(c) The amount of fresh air supplied by mechanical means of ventilation in an hour shall
be equivalent to at least six times the cubic capacity of the work-room and shall be distributed
evenly throughout the work-room without deal air-pockets or undue draughts caused by high
inlets velocities.

(<7) In regions where in summer (15th March—15Ih July), dp” bulb temperatures of outside
airinthe shade during most part of the day exceed 35 C and simultaneous wet bulb tempera
tures are 25°C or below and in the opinion ofthe Inspector the manufacturing process-
carried on in the work-room of a factory permits thermal environments with relative humidity
of 50 per cent or more, the Inspector may serve on the factory manager an order to have
sufficient supply of outside air for ventilation cooled by passing it through water sprays either
by means of unit type of evaporative air coolers (desert coolers) or, where supply of outside
air is provided by mechanical means through ducts in a plenum system by mens of central air
washing plants.

(Notification No. FAC.1681/8236/Lab-4, dated 20th January, 1983, Published in M.G.G.,
Part I-L, dated 31st March, 1983, page No. 1939-1941)

VIl. Indian Boilers Act, 1923

(/4) Exemptions under the Act.-"i) In exercise of the powers conferred by Sub-Section (2)
of section 34 of the above mentioned Act, the Government of Maharashtra, has exempted
the boiler bearing No. MR-10433 belonging to the Maharashtra State Electricity Board,
Nashik Thermal Power Station, Eklahare, from the operation of Clause (c) of Section 6 of the
said Act, for the period of 15 days from the 22nd December, 1982 to 5th January, 1983.

(Notification No. IBA. 1082 CR-410/Lab-3, dated 20tb December, 1982, published in
M.G.G., Part I-L, dated 3rd March, 1983, page No. 1349.)

(2) hl exercise of the powers conferred by Sub-section (2) of Section 34 of the above men-
tioned Act, the Government of Maharashtra has exempted the boiler bearing No. MR-8857,
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belonging to the Polychem Limited at Chedbur from the operation of Clause (C) of Section 6
of the said Act, for the period of one month from 22nd December, 1982 to 21st Jnuarya 1983
(both days inclusive).

(Notification No. IBA.1082/CR-415/Lab-3, dated 21st December,
M.G.G., Part I-L, dated 10th March, 1983, page No. 1485.)

(3) In exercise of the powers conferred by sub-section (2) of Section 34 of the above men-
tioned Act, the Government of Maharashtra has exempted the boiler bearing No. MF-10124,
belonging to the Maharashtra State Electricity Board, Koradi Thermal Power Station, District
Nagpur from the operation of Clause (c) of Section 6 of the said Act, for the period of further
six months from the 6th January, 1983 to 5th July, 1983 (both days inclusive).

(Notification No. IBA.1082/42284/CR-421/Lab-3, dated 3rd January, 1983, published
in M.G.G,, Part I-L, dated 10th March, 1983, page No. 1485.)

(4) In exercise of the powers conferred by sub-section (2) of Section 34 of the above men-
tioned Act, the Government of Maharashtra has exempted the boiler bearing No. MR-10578,

1982, published in

belonging to the United Carban India Limited, Thane Belapur Road from the operation of
clause (c) of section 6 of the said Act for the period of twelve months from the 11th January

1983 to 10th January 1984 (both days inclusive).

(Notification No. IBA.1082/41914/CR-417 Lab-3, dated 10th January, 1983, published in

M.G.G., Part 1-L, dated 10th March, 1983, page No. 1485.)

(5) In exercise of the powers conferred by Sub-section (2) of Section 34 of the above men-
tioned Act, the Government of Maharashtra, has exempted the boiler bearing No. MR-2381,
belonging to the India United Mills No 1, Dr. Ambedkar Road, Bombay 400 012 from the
operation of Clause (c) of Section 6 of the said Act, for the period of two months from the

15th January, 1983 to 14th March, 1983 (both days inclusive).

(Notification No. IBA. 1083/5441/CR-437/Lab-3, dated 14th January, 1983 published in

M.G.G., Part I-L, dated 10th March, 1983, page No. 1486).

_(6) In exercise of the powers conferred by Sub-section 322 C
tion”™ Act, the Government of Maharashtra has exempted the boiler bearing No. MR-

belonging to the Tata Power House, Trombay Thermal Power Station, Trombay, from the
operation of Clause (r) of Section 6 of the said Act, for the period of three months from the

25th January, 1983 to 24th April, 1983 (both days inclusive).
(Notification No. IBA.1083/5580/CR-434/Lab-3, dated 13th January,
M.G.G., Part I-L, dated 10th March, 1983, page No. 1486.)

7) In exercise of the powers conferred by sub-section (2) of Section 34 of the above mens-

ticgn’\ Act, the Government of Maharashtra has exempted 2he boiler bearing No. MR-1060

belonging to the Hindustan Organic Chemicals Limited, Rasayani, District Raigad, from the

operation of Clause (c) of Section 6 of the said Act, for the period oftwo months from the
13th February, 1983 to 12th April, 1983 (both days inclusive).

(Notification No. IBA.1083/5583/CR-436/Lab-3, dated 13th January, 1983, published in
M.G.G., Part I-L, dated 10th March, 1983, page No. 1486.)

(8) In exercise of the powers conferred by Sub-section (2) of Section 34 of the said Act, the
Government of Maharashtra has exempted the boiler bearing No. MR-10293, belonging to
the Government Milk Scheme, Barshi Naka, Seed 431 122 from the operation of Clause (c)
of Section 6 of the said Act, for the period of one month and 22 days from the 22nd January
1983 to 15th March, 1983 (both days inclusive).

(Notification No. IBA.1083/5581/CR-438/Lab-3, dated 15th January, 1983 published in
M.G.G., Part I-L, dated 10th March, 1983, page No. 1487.)

(9) In exercise of the powers conferred by sub-section (2) of Section 34 of the said Act, the
Government of Maharashtra has exempted the boiler bearing No. 10385, belonging to the
Nath pulp and Paper Mills at Adalat Road, Aurangabad 431 001 from the operation of

of Section 34 of the above men-
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J,use (c) of Section 6 of the said Act, for the period of 25 days from the 22nd January 1983
,015th February, 1983 (both days inclusive).

(Notification No. IBA.1083/5582/CR-435/Lab-3, dated 15th January, 1983, published in
NG.G, Part I-L, dated 10th March, 1983, page No. 1487.)

(10) In exercise of the powers conferred by Sub-section (2) of Section 34 of the said Act,
the Government of Maharashtra has exemfted the boiler bearing No. MR-7574, belonging
10the India Security Press, Nashik. Road 422 101, from the operation of clause (c) of Section

5of the said Act, for the period of 18 pays from the Sth January, 1983 to 22nd January, 1983
(both days inclusive).

(Notification No. IBA.1082/CR-425/Lab-3, dated 4th January, 1983, published in M.G.G.,
Paul 1-L, dated 10th March, 1983, page No. 1487.)

(11) In exercise of the powers conferred by Sub-section (2) of Section 34 of the said Act,
the Government of Maharashtra, has exempted the boiler tearing No. MR-10441, belonging

to the Maharashtra State Electricity Board Thermal power station, Parli Vaijanath from the

operation of Clause (c) of Section 6 of the said Act, for the period of six months from the
5th February, 1983 to 4th August, 1983 (both days inclusive).

(Notification No. IBA.1083/7260/CR-429/Lab-3, dated 29th January, 1983 published in
Part 1-L, dated 10th March, 1983, page No. 1500.)

(12) In exercise of the powers conferred by Sub-section (2) of Section 34 of *he said Act.
the Government of Maharashtra has exempted the boiler bearing No. MR-10288 belonging
to the Allana Oil Mills, Allana Building, Old Thane Balapur Road, Kalwa, Thane from the
operation of clause (c) of Section 6 of the said Act, for the period of one month from the
21st January, 1983 to 20th February, 1983 (both days inclusive).

(Notification No. IBA.1083/6148/CR-443/Lab-3, dated 6th January, 1983, published in
M.G.G, Part I-L, dated 10th March, 1983, page No. 1500-1501.)

(13) In exercise of the powers conferred by Sub-section (2) of Section 34 of the said Act
the Government of Maharashtra, has exempted the boiler beaning No. MR-8889 belonging
to the Maharashtra State Electricity Board, Thermal Power Station, Khaparkheda, from the
operation of clause (1) of Section 6 of the said Act, for the period of three months from 2nd
February, 1983 to 1st May, 1983 (both days inclusive).

(Notification No. IBA.1083/6568/CR-428/Lab-3, dated 24th January, 1983, published in
M.G.G,, Part I-L, dated 10th March, 1983, page No. 1501.)

(14) In exercise of the powers conferred by the first proviso to rule 68 of the said Mahara-
shtra Boiler Rules, 1962, the Government of Maharashtra, has exempted the three boilers No.
MR-10506, MR-10537 and MR-10540 belonging to the Oil and Natural Gas Commission

Bombay Offshore Project installed at LPG Plants, at Uran, District Railqad from the operation
of the said rule 68 for a further period of three months from 1st Octol”r, 1982 to 31st Dece-

mber 1982, both days inclusive) subject to the condition that the boiler when in use will be
attached by persons holding the first class competency Boilers Attendants Certificate issued
under the said rules or its equivalent, to be assisted by a fireman.

(Notification No. IBA.1082/CR-314/Lab-3, dated 11th January, 1983, published in
Part I-L, dated 24th March, 1983, page No. 1677.)

vni. Jhdvstrjal Disputes Act, 1947.

A. Notification under the Act—(1) The following Notification by the Government of
India, Ministry of Labour and Rehabilitation, Department of Labour, New Delhi 110 001,
22/DI-A, dated the 29th November 1982 is hereby republished by the Government of India,
Ministry of Labour and Rehabilitation, Department of Labour, New Delhi 110 001.

The following draft of certain rules further to amend the Industrial Disputes (Central) Rules,
1957 which the Central Government proposes to make in exercise ofthe powers conferred by
Sub-section (7) of Section 38 of the Industrial Disputes Act, 1947 (14 of 1947%, is hereby publi-
shed as required by that sub-section for information of all persons likely to be affected
thereby, and notice is hereby given that the said draft will be taken into consideration
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on or after the expiry ofa period of thirty days from the date of publication ofthis notification
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in the Official Gazette ;

2. Any objection or suggestion which may be received from any person in respect of the
said draft before the expiry of the period so specified will be considered by the Central Govern-

ment.

1. These rules may be called the Industrial Disputes (Central) Second Amendment

Rules. 1982.

DRAFT RULES

2. In the Industrial Disputes (Central) Rules, 1957,—

(fl) in clause (1) of rule 75-B, after the word and figure ““ sub-section (2) *, the following

shall be inserted, namely “ or sub section (2/1). ”

(6) to clause (1) of rule 76-C, the following soall be added namely

“ A copy of such application shall be served simulteneously in the case of workmen
who are members of a trade union on the President or Secretary of the trade union and
in the case of workmen who are not members of a trade unions on such workmen.

(c) clause (2) of rule 76-C shall be omitted and clauses (3) and (4) shall be renumbered

as (2) and (3).

{d) in Form 0-3, after the word and figure

“ sub-section (2/1) ” shall be inserted ;

(e) in Form QA, for existing paragraph 4, the following shall be substituted, namely

I/We hereby declare that in the event of approval for the closure being granted,
every workman in the undertaking to whom sub-section (5) of the said section 25-0

applies will be paid compensation as specified in that section ™.
(J) Form QB shall be deleted.

Note—Principal rules published vide Notification SRO. 770, datedlOth March 1957Gazette
oflIndia, Extraordinary, dated the 10th March 1957, Part Il, section 3, pages 1137-1.

Subsequently amended by :(—

()
)
{Hi)
O'v)
v)
(vi)
(vii)
{viii)
{ix)
(x)
(xi)
(xii)
(xHi)
(xiv)
(xv)
{xvi)
(xvii)
{xviii)
(xix)
(xX)
(xxi)
(xxii)
{xxiii)
{xxiv)
(xxv)

Notification, No.
Notification, No.
Notification, No.
Notification, No.
Notification, No.
Notification, No.
Notification, No.
Notification, No.
Notification, No.
Notification, No.
Notification, No.
Notification, No.
Notification, No.
Notification, No.
Notification, No.
Notification, No.
Notification, No.
Notification, No.
Notification, No.
Notification, No.
Notification, No.

Notification, No.
Notification, No.
Notification, No.
Notification, No.

GSR. 141 dated 31st December 1957.
GSR. 1215, dated 12th December 1958.
GSR. 302, dated 23rd April 1958.
GSR. 40, dated 31st December 1958.
GSR. 284, dated 31st January 1959.
GSR. 398, dated 21st March 1959.
GSR. 811, dated 3rd July 1959.

GSR. 1151, dated Sth October 1959.
GSR. 1182, dated 19th October 1959.
GSR. 229, dated 22nd February 1960.
GSR. 402, dated 31st March 1960.
GSR. 1220, dated 7th October 1960.
GSR. 854, dated 22nd June 1961.
GSR. 1078, dated 4thAugustl962.
GSR. 488, dated 16th March 1965.
GSR. 1253, dated 3rd August 1966.
GSR. 908 dated 2nd May 1967.
GSR, 1059, dated 30th May 1968.
GSR. J283, dated 28th May 1969.
GSR. 1284, dated 28th May 1969.
GSR. 795, dated 5th June 1972.

GSR. 410(E), dated 13th September 1972.
GSR. 1151, dated 11th October 1974.
GSR. 931, dated 15th July 1975.

GSR. J 11(E), dated 5th March 1976.

“* sub-section (2) ” the word and figure
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(xxvi) Notification, No. GSR. 1070, dated 28th July 1977.
(xxvii) Notification, No. GSR. 289, dated 2nd March 1982.

(Notification No. IDA. 1083/6561/Lab-9, dated 21st January 1983, published in M. G. G
I-L, dated 10th March 1983, page Nos. 1505-1507).

(2) Inexercise of the powers conferred by sub-clause {vi) of the clause (zi) of section 2 of the

jjid Act, the Government of Maharashtra has declared ‘ industry engaged in the assembly,
Jnufacture or overhaul of air-crafts and their components to be public utility service for the

purpose of the said Act for a period of six months commencing from the 20th January 1983.

(Notification No. IDA. 1482/2594/Lab.-2, dated 20th January 1983, published in M. G. G.
part I-L, dated 31st March 1983, page No. 1939).

(3) In exercise of the powers conferred by section 9B of the said Act, the Government of
Maharashtra has directed that the provisions of section 9A of that Act, shall not apply to any
University specified to the said Schedule.

Schedule
Serial Name of the University
No.
1 2

University of Bombay, Bombay

University of Poona, Pune.

Shivaji Uniaersity, Kolhapr

Marathwada University, Aurangabad.

Nagpur University, Nagpur.

S. N. D. T. Women’s University, Bombay.

The Mahatma Phule Krishi Viyapeeth, Rahuri.
The Punjabrao Krishi Vidyapeeth, Akola.

The marathwada Krishi Vidyapeeth, Parbhani.
The Konkan Krishi Vidyapeeth, Dapoli.

[Notification No. IDA. 1082/6321 (Zx) Lab.-9 dated 31st January 1983, published in M.G.G.
Part I-L, dated 31st March 1983, page No. 1953].

(B) Appointments under the Act.—fI) In exercise of the powers conferred by section 8 of the
said Act, the Government of Maharashtra has appointed Shri B. R. Tawafi, Chief Judicial
Magistrate, Bhandara, to be the Presiding Officer of the Third Labour Court, Nagpur in
place of Shri G. H. Kadam.

(Notification No. IDA. 1183/6604 Lab.-9 dated Sth February 1983, published in M. G. G.,
PartI-L, dated 31st March 1983, page Nos. 1954-55).

IX. Industrial Emmloyment (Standing Orders), Central Rules, 1946.

(A) Notification under the Act.—The following Notification by the Government of India,
Ministry of Labour and Rehabilitation (Department of Labour), No0.S-12012/80/DIA.
dated the 17th January 1983, is hereby republished.

GOVERNMENT OF INDIA/BHARAT SARKAR

Ministry of Labour and REHABILiiAbioN Shram Mantralaya
(Department of Labour)

New Delhi, dated 17th January 1983

NOTIFICATION

G.S.Ruiiic s Whereas certain draft rules further to amend the
Industrial Employment (Standing Orders) Central Rules, 1946, were published as required by
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8uh-«ection (/) of section 15 of the Industrial Employment (Standing Orders) Act, 1%<j
(20 of 1946), at pages 2787-2791 of the Gazette of India, in Part 11, section, 3 sub-section (/)
dated the 26th December 1981, under the notification of the Ministry of Labour No. GSR.
1165, dated the 10th December 1981, inviting objections and suggestions from all persons

likely to be affected thereby on or before the expiry ofa period of forty five days from the date
of publication of the said notification in the Offiicial Gazette.
19'86in whereas, the said Gazette was made available to the public on the 26th December,

And whereas, the objections and suggestions received from the public on the said draft
have been duly considered ;

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 15 read
with clauses (a) and (7>) of sub-section (2) of the aforesaid section of the said Act, the Central
Government hereby makes the following rules further to amend the Industria\ Employment
{Standing Orders) Central Rules 1946, namely ;—
1. These rules may be called the Industrial Employment (Standing Orders) Central,
(Amendment) Rules, 1983.
2. In the Industrial Employment (Standing Orders) Central Rules, 1946 —
(f) for rule 2A and the entries thereunder, the following rule and entries shall be sub-
stituted, namely \—
‘2-A. In the Schedule to the Act, aftei; item 10, the following additional matters shall
be inserted, namely :—

““lIOA. Additional matters to be provided in Standing Orders relating to all
industrial establishments in coal mines :—
(1) Medical aid in case of accident ;
(2) Railway travel facilities ;
(3) Method of filling vacancies ;
Eéslg Transfers ;

Liability of manager of the establishment or mine ;
(6) Service certificate ;

(7) Exhibition and supply of Standing Orders.
“lOB. Additional matters to be provided in the Standing Orders relating to all
industrial establishments—

(1) Service Record.—Matters relating to service card, token tickets, certification
of service, change of residential address of workers and .record of age ;

(2) Confirmation ;

(3) Age of retirement ;

(4) Transfers ;

(5) Medical aid in case of accidents ;

(6) Medical examination ;

(7) Secrecy ;

(8) Exclusive Service”.

(n) after Schedule 1A, the following Schedule shall be inserted as Schedule 1B, namely

Schedule IB
Model Standing Orders on additional items applicable to all industries.

(1) Service record.—Matters relating to service card, token tickets, certification of service,
change of residential address of workers and record of age.

(i) Service Card.—E”ety industrial establishment shall maintain a service card in respect
of each workman in the form appended to these orders, wherein particulars of that work-
man shall be recorded with the knowledge of that workman and duly attested by an officer
authorised in this behalf together with date.

(rz) Certification ofservice.—(a) Every workman shall be entitled to a service ccrtificat*
specifying the nature of work (designation) and the period of employment (indicating th*

1
|
1
1
1
|

I
[
1
|
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montVvs, years), at the time of discharge, termination, retirement or regsignation

(bl The existing entries in para 16 of Schedule | and para 20 of Schedule IA shall be

(iii) Residential address of workman.—A workman shall notify the employer immediately

gngagentent the details of his residential address and thereafter promptly communicate
lysemploycr any change of his residential address.

) ntial Iress.  In case the workman has not

"*mmunicated to his employer the change in his residential address, his last known addrcs.s

~all b® treated by the employer as his resident! | address for sending any communication.
(V) Record of age.—(a

Every workman shall indicate his_exact date of birth to the
:‘\ kI)?_yﬁr or the oflicer authorised by him in this behalf, at the time of entering service of the
jblishment.

The employer or the officer authorised by him in this behalf may, before
date of birth of a workman is entered in his service card, require him to supply

(i) his matriculation or school leaving certificate granted by the Board of Secondary
Education or similar educational authority ; or

(i) a certified copy of his date of birth as recorded in the registers of a municipality,
local authority or Panchayat or Registrar of Births ;

(iii) in the absence of either of the aforesaid two categories of certificates, the employer
or the officer authorised by him in this behalf may require the workman to supply,
certificate from a Government Medical Officer note below the rank of an Assistant

Surgeon, indicating the probable age of the workman provided the cost of obtaining such
certificate is borne by the employer.

(iv) Where it is not practicable to obtain a certificate from a Government Medical
Officer, an affidavit sworn,

either by the workman or his parents, or by a near
relative, who is in a position to know about the workman’s actual or approximate date

of birth, before a First Class Magistrate or Oath Commissioner, as evidence in support
of the date of birth given by him.

(6) The date of birth of a workman, once entered in the service card of the establishment
shall be the sole evidence of his age in relation to all matters pertaining to his service;
including fixation of the date of his retirement from the service of the establishment. All
formalities regarding recording of the date of birth shall be finalised within three months of
the appointment'uf a workman.

(c) Cases where date of brith of any workrman had already been decided on the date
these rules come into force shall not be re-opened under these provisions.

Note.—Where exact date of birth is not available and the year of birth is only established
then the 1st July of the said year shall be taken as the date of birth.

(2) Confirmation.—The employer shall in accordance with the terms and conditions
stipulated in the letter of appointment, confirm the eligible workman and issue a letter of
confirmation to him. Whenever a workman is confirmed, an entry with regard to the
confirnution shall also be made in his service card within a period of thirty days from the date
of such confirmation.

(3) Age of retirement.—The age of retirement or superannuation of a workman shall be
agreement as may be agreed upon between the employer and the workman under an
or as specified in a settlement or award which is binding on both the workman and
the employer. Where there is no such agreed age retirement or superannuation shall be on
completion of 60 years of age by the workman.

(4) Transfer—A workman may be transferred according to exigencies of work from one
shop or department to another or from one station to aanother or from one establishment of
another under the same employer :

Provided that the wages, grade, continuity of service and other conditions of service of the
work man are not adversely affected by such transfers ;

ftovided further that a workman is transferred from one job to another, which he is capable
ofdoing, and provided also that where the transfer involves moving from one state to another
such transfer shall take place, cither with the consent of tto workman or where there is
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specific provision to that effect in the letter of appointment, and provided also that (/) reason-
able notice is given to such workman, and (/<) reasonable joining time is allowed in case of
transfers from one station to another. The workman concerned shall be paid travelling
allowance including the transport charges, and fifty per cent thereofto meet incidental charges.

(5) Medical aid in case of accidents—Where a workman meets with an accident in the
course of or arising out of his employment, the employer shall, at the employer’s expense,
make satisfactory arrangements for immediate and necessary medical aid to the injured
workman and shall arrange for his further treatment, if considered necessary by the doctor
attending on him. Wherever the workman is entitled for treatment and benefits under the
Employees’ State Insurance Act, 1948 or the Workmen’s Compensation Act, 1923, the
employer shall, arrange for the treatment and compensation accordingly.

(6) Medical examination.—Wherever the recruitment rules specify medical examination of a
workman on his first appointment, the employer shall, at the employers expense, make
arrangements for the medical examination by a registered medical practitioner.

(7) Secrecy.—No workman shall take any papers, books, drawings photographs, instru-
ments, apparatus, documents or any other property of an industrial establishment out of the
work premises except with the written permission of his immediate superior, nor shall he
in any pass or cause to be passed or disclose nor cause to be disclosed any information or
matter concerning the manufacturing process, trade secrets and confidential documents of the
establishment to any unauthorised person, company or corporation without the written per-
mission of the employer.

(8) Exclusive service.—A workman shall not at any time work against the interest of the
industrial establishment in which he is employed and shall not take any employment in addi-
tion to his job in the establishment, which may adversely affect the interest of his employer.”

(HI) In Schedule 11, after Form TV the following Form shall be added namely
“FORM—V

(See Standing Order I, Schedule I-B)
Service Card

Name of Estt./Factory/TicketfToken No.

Register Serial No
Name
Specimen Signature/Thumb impression
Father’s or Husband’'s name

Sex

Religion

Date of Birth

Place of Birth

Date of Joinin

Details of Medglcal Certificate at the time of joining
Educational and other qualifications

Can Read

Can Write

Can Speak

Height

Identification Marks

Category of Workman

Dcp”ment

Details of family members

Permanent Address

Local Address

Quarter No.

Life Insurance Policy No.

Provident Fund Account No.

Nominee for Gratuity

LABOUR GAZETTE- MAY 1983 51

Hofflioee for pension. If any.
gmpJoy®*®* Insurance No.
graining courses attended (details)
J (Eligibility for higher jobs)
proficiency tests passed.
-
31. Employment History

pepartmeot Token Designation Scale of Joined Left
No. Pay Reason
® @) 3 4) ®)
32. Absence Periods
prori To Reason Medical reports regarding suita-
bility for continued employment.
M Sick Leave.

Earned Leave.
j7) Any other leave.

%, Maternity Benefit
34. Workmen's Compensation
petails of accidents :

3. Detail! of Disciplinary Action.
36. Promotions

() Details (i) Awards (Hi) Issue of Certificate of commendation

3. Date of superannuation.

3. Any other matter.*’

Vote—Principal Notification published, vide Notification, No. LR-Il (37), dated the
18 December, 1946 and subsequently amended by :

(0 GSR. No. 208, dated 31st January 1954.

(ff) GSR. No. 556, dated 24th February 1956.
(Ib) GSR. No. 557. dated 30th April 1959.

(/) GSR. No. 655, dated 3rd June 1960.

(») GSR. No. 1166, dated 28th June 1963.

(w) GSR. No. 1123, dated 18th July 1967.
HGSR. No. 1573, dated 10th October, 1967.
(fiOGSR. No. 1732, dated 12th May 1971.
(ix) GSR. No. 824, dated 30th June 1975.

(Notification No. IEA/1082/5963/Lab-9, dated 7th February 1983, published in M.G.G.,
Part 1-L, dated 10th March 1983, Page No. 1507-1512).

The following draft of rules further to amend the Bombay Industrial Employment (Standing
Orders) Rules, 1959, which the Government of Maharashtra proposes to make in exercise
ofthe powers conferred by clause (c) of sub-section (I) ofsection 15 of the Industrial Employ-
mint #Standing Orders) Act, 1946 (XX of 1946?, in its application to the State of .Maharashtra
and ofall other powers enabling it in that behalf, is hereby published as required by sub-section
(f) of the said section 15 for the information of all persons likely to be affected thereby ; and
notice is hereby given that the said draft will be taken_ into consideration by the Government
“Maharashtra *ter thirty days from the date of publication of this notification in the official
Qtaettt.
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2. Any objections or suggestions which may be received by the Commissioner of T gk
~mmence Centre, Tardeo, Bombay 400 034, from any person with respect to the said
DCiore the aforesaid date will be considered by Government.

DRAFT RVLES

Short title and commencement,—(a) These rules may be called the Bombay Imu,
Employment (Standing Orders) (Amendment), Rules, 1983.

(6) They shall come into force on and with effect from the st April 1983.

2. In the Bombay Industrial Employment (Standing Orders) Rules, 1959, after rule u
the following rule shall be inserted, namely ‘v

““14-j4. Procedure to be followed by Labour Courts tn deciding applications under sectin
J3A ofthe Act.—<1) The Labour Court in deciding applications under section 13A oft?"
Act may follow the procedure of Judicial inquiry which may cover examination of dr?

+ cuments, witness and other evidence, produced by the parties. For this purpose, the Laho*
Court shall have the powers as are vested in it under the Industrial Disputes Act, 1947"
so far they are applicable in deciding such applications. ' ®

(2) Without prejudice to the generality of the provisions of sub-rule (1), the Labou
Court shall, as far as it may be applicable, follow the same procedure which is being follo*S

by it in dealing with matters under the Industrial Disputes Act, 1947, in regard to—

(O Production and exhibiting of documents,
(n) examination of witnesses,

{Hi} adjournments,

(fv) filing of affidavits,

(v) commissions,

(vO sittings of the Court and hearing of matters,
(vii) authorisation of representatives,

{viii} maintenance of Rozanama,

{ix} awards and orders, and,

(x) certified copies and dharges therefor.

(Notification No. IEA/1083/65843/Lab-3, dated 29th January 1983, Published in M.GG
Part I-L, dated 31st March 1983, Page No. 1946-47).

X. Maharashtra Mathadi Hamal and other Manual
Employment and Welfare) Act, 1969.

(A) Notification under the Act.—The following draft of a scheme further to amend the
Pune Grocery Markets or Shops and Markets or Subsidiary Markets Unprotected Workers
(Regulation of Employment and Welfare) Scheme, 1974, which the Government of Maha-
rashtra proposes to make in exercise of the powers conferred by clause (0) of the second
proviso to sub-section (7) and sub-section (2) of section 4 of the Maharashtra Mathadi, Hamal
and other Manual Workers (Regulation of Employment and Welfare) Act, 1969 (Mah. XXX
of 1969) read with section 24 of the Bombay General Clauses Act, 1904 (Bom. | of 1904), and
of all other powers enabling it in that behalf and after consultation with the Advisory Com-
mittee, is hereby published as requied by sub-section (7) of the said section 4 for the infor-
mation of all persons likely to be affected thereby; and notice is hereby given that the said
draft will be taken into consideration by the Government of Maharashtra after the day of
31st January 1983.

Workers (Regulation of

2. Any objections or suggestions which may be received by the Commissiooer of Labour,
Commerce Centre, Tardco, Bombay 400 034, from any person with respect to the said draft
before the aforesaid date will be considered by Government.

DRAFT SCHEME

Whereas the Scheme called the Pune Grocery Markets or Shops and Markets or Subsidiary
Markets Unprotected Workers (Regulation of Employment and Welfare) Scheme, 1974,
published in Government Notification, Industries and Labour Department, No. UWA. 1473/
197778/Lab. 1V, dated the 30th March 1974, as amended from time to time, (hereinafter
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MS " the said Scheme ) has been made by the Covernment of Maharashtra for th.
tded employment tn (1) grocery markets or shops, in connection with loading 1. <<£
{j, catying, wetting, measuring, filling, stitching, sor_tin% or cleaning )

igWing preparatory or incidental to such operations in the areas spejifed ““ Pai |

Schedule thereto, tn (2) markets or subsidiary markets established under th,
Aplhcultura Produée) Marketing (Regulaﬁ%) Act, 1963, ““ onnec ,n WIth

W, unloading stacking, casing, weighing, measuring, filling, stitching, sortt w
jegot such other work including work preparaioiy or incidental to such one in™
areas specified in Part 11 of the Schedule thereto; operaiions
jd whereas, after consultation with the Advisory Committee, the Government of Maha
considers it necessary to make the provisions of the said scheme applicable also to
felowmg employments, within the areas of the Pune Municipal Corporation of the City

@ Employment in Iron and Steel Markets or Shops, in connection with loadina

" jloading, stacking, carrying, weighing, measuring, or such other work including work

[cparatory or incidental to such operations;

() Employment in Public Transportation, in connection with loading of goods into
iblic transport vehicle or unloading of goods therefrom or any other operation incidental
feonnected therto.

low, therefore, in exercise of the powers confened by clause (a) of the second proviso to
action (1) and, sub-section (2) of section 4 of the Maharashtra Mathadi, Hamal and
f Manual Workers (Regulation of Employment and Welfare) Act, 1969 (Mah XXX of
Ilread with section 24 of the Bombay General Clauses Act, 1904 (Bom. | of 1904) and
ill other powers enabling it in this behalf, the Government of Maharashtra after consul-
Mwith the Advisory Committee, hereby makes the following scheme further to amend
said Scheme, namely:—

1 (i) This Scheme may be called the Pune Grocery Markets or Shops and Markets or
isidiary Markets Unprotected Workers (Regulation of Employment and Welfare) Scheme,

J) It shall come into force from 10th March 1983,

t Inthe Pune Grocery Markets or Shops and Markets or Subsidiary Markets Unprotected
rkers'(Regulation of Employment and Welfare) Scheme, 1974 (hereinafter referred to as
le said scheme ™), for the heading.

“The Pune Grocery Markets or Shops and Markets or Subsidiary Markets Unprotected

I Porkers (Regulation of Employment and Welfare) Scheme, 1974 ™ the following heading
[all be substituted, nameI%/:—" The Pune Mathadi, Hamal and other Manual Workers
Regulation of Employment and Welfare) Scheme, 1974."

I, Inclause I of the said scheme, for the words and figures “ The Pune Grocery Markets
Shopsand Markets or Subsidiary Markets Unprotected Workers (Regulation ~ of Employ-
Dtand Welfare) Scheme, 1974  the words and figures “ The Pune Mathadi, Hamal and

er Manual Workers (Regulation of Employment and Welfare) Scheme, 1974, shall be
stituted.

. ld clause 2 of the said scheme,—

I (i) in sub-clause (/), after paragraph (c), the following shall be added, namely;-

. (d) iron and steel markets or shops, in connection with loading, unloading, stacking,
I carrying, weighing, measuring or such other work including work preparatory or incidental
rtosuch operations; . . . ) .

@ public transporation, in connection with loading of goods into public transport
vehides or unloading of goods therefrom or any other operation incidental and connected
thereto; and

"(li) in sub-clause (2), after paragraph (c), the following shall be added, namely

"{d} iron and steel markets or shops, in connection with loading, unloading, stacking
carrying, weiring, measuring or such other work including work preparatory or inci-
dental. to such operations in the areas specified in Part V of the Schedule hereto , and
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““(e) public transportation, in connection with loading of goods into public tra® _
vehicle or unloading ofgoods therefrom and any other operation incidental and conn, ~ ----- - 2
thereto in the areas specified in Part V of the scheme hereto”.

For clause 3, of the said scheme, the following shall be substituted, namely
markets or shops and
“3 The clauses of the said Scheme shall commence in respect of such cmploynje«  *Srkcts or subsidiary — markets
Sablisbcd under the Maharashtra

such areas and from such dates, as mentioned in Schedule Il appended to the said
Agricultural  Produce Marketing
/Regulation) Act, 1963, in con-

5.

In clause 4, in sub-clause (A), for the words “The Pune Grocery Markets or Shopj

6.
the Agricultural Produce Markets Labour Board” the words “The Pune Mathadi, nection with loading, unloading,
and Other Manual Workers Board” shall be substituted. Jacking, carrying, weighing, mea-
”ng, filling, stitching, sorting,

7. In the Schedule, appended to the said scheme :— cleaning or such other work in-
duding work preparatory or in-

(O for the heading “SCHEDULE” the heading “SCHEDULE 1" shall be substit
cidental to such operations in the
(ii) after Part 1V, the following shall be added, namely . specified in Part 111 and
pjrt IV of the Schedule hereto.

[«n and Steel markets or shops, in
connection with loading, unload”®

(fl) Parts 1st May 1974,
land Il

(2») Parts 21st December
I and 1981.

v

Part V 15th March
1983.
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1st June 1974.

15th  January
1982.

1st April 1983.

“Part V
The areas of the limits of the Pune Municipal Corporation of the City of Pune”. ing, stacking, carrying, weighing,
measuring or such other work in-
8. After Schedule I, appended to the said scheme a new Schedule 11 shall be a cluding work preparatory or in-
follows, namely cidental to such operations in the
areas specified in Part V of the
Schedule hereto””; and
“Schedule 117 Public transportation in connection Part V 15th March 1st April 1983.
with loading of goods into public 1983.
(Qausc 3) transport vehicle or unloading of
goods therefrom and any other
Date of Date of operation incidental and connected
Areas of  application of application  thereto in the areas specified in
Name of Employment . application clauses 14 and  remaining Part V of the schedule hereto”.
Schedule | 15 of the clauses of i
Scheme Scheme ., . . .
9 3 ideation No. UWA/1482/CR 0058/Lab-5, dated 31st December 1982, published in
4 5 Part I-L, dated 31st March 1983, page No. 19(X)-1903).
: . The following draft of a scheme further to amend the Grocery Markets or Shops Unpro-
L Grocery markets or shops in connec-  Part | 1st May 1974 Workers (Regulation of Employment and Welfare) Scheme, 1970, which the Covem-

tion with loading, unloading, stack- Part 11 1st May 1974
ing, carrying, weighing, measuring,

of Maharashtra proposes to make in exercise of the powers conferred by sub-section (7)
on 4 of the Maharashtra Mathadi, Hamal and Other Manual Workers (Regulation of
tand Welfare) Act, 1969 (Mah. XXX of 1969) and of all other powers enabling

filling, stitching, sorting, cleaning
that behalf and after consultation with the Advisory Committee, is hereby, published

or such other work including work
preparatory or incidental to such
operations in the areas specified
in Part | of the schedule hereto.

uired by sub-section (7) of the said section 4 for the information of all persons likely
affected thereby; and notice is hereby given that the said draft will be taken into consi-
ion by the Government of Maharashtra after the 10th February 1983.

Jst May 1974 1st June o : : ;
Any objections or suggestions which may be received by the Secretary to the Govern-

2 Markets or subsidiary markets esta- Part Il

blished under the Maharashtra I

Agricultural  Produce Marketing or Maharashtra, Industries, Energy and Labour Department, Mantralaya,

(Regulation) Act, 1963, in con- y 400032, from any person with respect to the said draft before the aforesaid date

nection with loading, unloading, te considered by Government.

stacking, carrying, weighing, mea-

suring ~ filling, stitching, sorting, DRAFTSCHEME

cleaning or such other work in- eas the Scheme called “‘the Grocery Markets or Shops Unprotected Workers, (Regu-

cluding work preparatory or in- k" of Employment and Welfare) Scheme, 1970, published under Government Notifica-
Undustries and Labour Department, No. UWA/1469 (Gr)-160783/LAB-1V, dated the

cidental to such operations in the

1970, as amended from time to time (hereinafter referred to as “the said Scheme

areas specified in Part Il of the
iwninade by the Government of Maharashtra for the scheduled employments specified

schedule hereto.

in certain areas of Greater Bombay, Thane and Kalyan Taluka of Thane District
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and Panve ITaluka of the formeifKulaba (and now Raigad) District specified in the ScFtedj
thereto;

And whereas after consultation with the Advisory Committee, the Government |
Maharashtra considers it necessary to make the said Scheme, as amended from time to tiq
applicable also to the entire Districts of Thane and Raigad ;

Now, therefore, in exercise of the powers conferred by sub-section (/) o fsection 4,
Maharashtra Mathadi, Hamal and Other Manual Workers (Regulation of Employ”
and Welfare) Act, 1969 (Mah, XXX of 1969), and of all other powers enabling it in this bdnj
the Government of Maharashtra, after consultation with the Advisory Committee, here!
makes the following Scheme further to amend the Grocery Markets or Shops Unproieen
Workers (Regulation of Employment and Welfare) Scheme, 1970, namely

1. This Scheme may be called the Grocery Markets or Shops Unprotected W(
(Regulation of Employment and Welfare) (Amendment) Scheme, 1983.

2. In clause 2 of the Grocery Markets or Shops Unprotected Workers (Regulation i
Employment and Welfare) Scheme, 1970 (hereinafter referred to as ““the principal Schemi
for sub-clause (2) the following shall be substituted, namely

“(2) Applucation.—This Scheme shall be deemed to have applied or as the case may|
shall, apply,—
(2) to the workers working in groups or tolls in Greater Bombay in the schetM
employments specified in column | ofthe Scheduled hereto and to the employers in tho
scheduled employments in Greater Bombay on and from the 17th February 1975;

(ii) to the workers (not being those working in groups or tolljs) and the emploji
in the Scheduled employments specified in column 1 of the Schedule hereto in the an
respectively specified against them in column 2 of that Schedule, on and from the (bl
respectively specified against them in column 3 of the said Schedule.”.

3. Clause 3 of the principal scheme shall be deleted.

4. For clauses 14 and 13 of the principal Scheme, ihe following shall be substitute

1amely

“14. Registralin of employers—Within forty-five days from the date on which
Scheme applies to him, or such lesser oeriod as may be specified by the Slate Governmet
every employer shall, unless the said period has already expired, apply to the Board fi
registration in the Form appended to this Scheme.
15. Registration of existing and new workers.—kny worker who, on the date from whi
this Scheme applies to him is or was working in any scheduled employment specified:
column | of the Schedule hereto shall be registered under this Scheme. Any other wori
who has been or was working in the said scheduled employment on such date as has ba
or may be specified by the Board in that behalf may be so registered if he is a citizeni
India, possess such qualifications as have been or may be spwified by the Board hava
regard to local conditions, physical fitness, capacity and experience and is not more thi
sixty years of age or medically unfit”.

5. In clause 16 of the principal scheme,—

(fl) in the short title, for the word ““workers” the words “registered workers” shall!
substituted ;

(ft) in siA-clause (1), the words “category of workers” and “a worker” the words “cat”*
of registered workers” and ““a registered worker” shall, respectively, be substituted ;

(c) in sub-clause (2), for the words “monthly workers”, wherever they occur, and |
words “as worker”, “a worker” and ““group of employers” the words “registered tnoml
workers”, “no registered worker”, “a registered worker” and “group of regista
employe™” shall, respectively, be substituted ;
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1J) in sub-clauae (3), for the words “monthly worker” and “employer" at both the
_where they occur, and the words “the worker” the words “registered monthly worker”
i"steri™ employer” and ““the registered worker” shall, respectively, be substituted ;

(¢) in sub-clause (4), for the words ““monthly worker” and “the worker” the words
.fegistercd monthly worker” and "the registered worker” shall, respectively, be substituted;

(/) in sub-clause (5). for the words “monthly worker”, and the words “employer”
“the worker”, wherever they occur, the words “registered monthly worker”, “registered
~plover” and “the registered worker” shall, respectively, be substituted.

J Inclause 19 of the principal Scheme, in sub-clause (2), for the words ““ workers” the
Mofds “registered workers” shall be substituted.

I In clause 20 of the principal Scheme, for the words “monthly and daily worker”,
-the worker” and “monthly workers” the words “registered monthly and daily worker”,
nbc registeted worker” and “regiatcred monthly workers™ shall, respectively, be substituted.

g. hclause 22 of the principal Scheme, for the words ““A worker’s”, * employer”, “monthly
~rker” and ““the worker” the words ““A registered worker’s”, “rostered employer”
-registered monthly worker” and “‘the registered worker” shall, respectively, be substituted.

9. In clause 23 of the principal Scheme,—

(fl) in sub-clause (1), for the word “worker” the words “registered worker” shall be
substituted;

(ft) in sub-clause (2), for the words "monthly worker”, “employer”, wherever they
occur, and the words ““the worker” and “a worker” the words “registered monthly worker”,
‘sregistered employer”, “the registered worker” and “registered worker” shall, respectively,
be substituted.

10. In clause 24 of the principal Scheme,—
(fl) in the short title, for the word ““workers™, the words “registered workers” shall be

substituted ;
(ft) in sub-clause (1), for the words “monthly worker”, “employers” and “any worker”

the words “registered monthly worker”, “registered employers ” and “any registered
worker” shall, respectively, be substituted;

(c) in sub-clause (2), for the words “workers”, at both the places where it occurs, the
words “registered workers” shall be substituted;

(9) in sub-clause (3), for the word ““worker” and the words “employer” and “employers”,
wherever they occur, the words “registered worker”, “registered employer” and
“registered employers” shall, respectively, be substituted.

Il In clause 25 of the principal Scheme, for the words “monthly workers” and “employer”
the words “registered monthly workers” and “registered employer” shall, respectively, be

substituted.

12. In clause 26 of the principal Scheme, for the word “worker”, at both the places where
itoccurs, and the word “employer” the words ““registered worker” and “registered employer”

shdl, respectively, be substituted,

13. In clause 27 of the principal Scheme, for the word “worker” the words “registered
worker” shall be substituted.

14. In clause 30 of the principal Scheme,—

(fl) in sub-clause (2), for the word “worker” the words “registered worker” shall be
substituted.

(f) in sub-clause (4), for the word ““workers” tfie words “raiistcrod workers” shall
be substituted;

(c) insub-clause (5), for the words ““daily workers™, at both the places where they occur,
the words “registered daily workers” shall be substituted.



558 LABOUR GAZKTTE"MAY 1983

15. In clause 31 of the principal Scheme, in sub-clause (1), for the words “No employer"
the words ““No registered employer” shall be substituted.

16. In clause 33 of the principal Scheme,—
(f) in the short title, for the word “workers” the words “registered workers” shall be

substituted;
(2>) in sub-clause (1), for the word “workers” the words “registered workers” shall be

substituted,;
(c) in sub-clause (3), for the word “employers” the words ““registered employers" shall

be substituted.

17. In clause 34 of the principal Scheme, for the words ““workers other than monthly
workers” the words “registered workers other than registered monthly workers" shall be

substituted.

18. In clause 35 of the principal Scheme,—

(fl) in sub-clause (4), for the words “employers” and “‘the worker” the words ““registered
employers” and “the’ registered worker” sh”l, respectively, be substituted.

(b) in sub-clause (5fl) for the words ““the worBcrs” the words “ the registered workers"

shall be substituted
(c) in sub-clause <6), for the words “monthly workers” the words “registered monthly

workers” shall be substituted.

19. In clause 36 of the principal Scheme,—

(f) in sub-clause (1), for the words “individual worker” and *“gang of wor kers of diffe-

rent gangs of workers” the words “individual registered worker” and “gang of registered
* workers or different groups of registered workers” shall, respectively, be substituted ;
(b) in sub-clause (2), for the words “monthly workers” the words “registered monthly

workers” shall be substituted;
(c) in sub-clause (3), for the word “worker” at both the places where it occurs, the words

“registered worker” shall be substituted;
id) in sub-clause (4), for the words “any worker” and “gang of workers” at both the
places where they occur, the words “any registered worker” and “gang of registered

workers” shall, respectively be substituted ;
(e) in sub-clause <5), for the words “a worker or a gang or workers” the words "a
registered worker or a gang of registered workers” shall be substituted.

20. In clause 38 of the principal Scheme,—
(f) in the short title, for the word “workers” the words “registered workers” shall be

substituted.
(b) in sub-clauses (1), (2) and (3), for the word “worker” the words “registered worker”

shall be substituted.

21. In clause 39 of the principal Scheme, in the short title, for the word “employers”
the words “registered employers” shall be substituted.

22. In clause 41 of the principal Scheme, for the words “a worker” and “an employer"
the words “a registered worker” and “a registered employer” shall, respectively, be substituted.

1123.  In clause 42 of the principal Schemes—
J| (fl) in sub-clause (2), for the word ““workers” the words “registered workers” shall be
Substituted ;
(b) in sub-clause (6), for the word “employer” where it occurs for the second time, the
words “the registered employer” shall be substituted.

LABOUR.

For the Schedule to the Principal Scheme, the following shall be substituted, namely

Scheduled employment
1

, Grocery Market or Shops, in
‘iflwncction with loading, unload-
Si. stacking, carrying, weighing,
Ssuring  (filmg. stitching,
sorting, cleaning) or such other
Jork including work preparatory

incidental to such operations.

GAZKrrE -MAY JW

SCHBDULB
clause 2(2)]

Areas
2

A. Areas bounded by.—{f) On the 7th May 1970.

West—By Mohamadalli Road
from its junction with Lok-
manya Tilak Marg upto its
junction with Sardar Vallabh-
bahi Patel Road.

(/) On the North—By Sardar
Vallabhbhai Patel Road from
its junction with Mohamadalli
Road upto its junction with
Mansion Road.

(///) On the East—By Mansion
Road from its junction with
Sardar Vallabhbhai  Patel
Road upto its junction with
Lokmanya Tilak Marg.

(/v) On the South—By Lokmanya
Tilak Marg from its junction
with Mohamadalli Road upto
its junction with Mansion
Road.

B. Areas bounded by.—(i) On the
North—By Maulana Shauka-
tali Road from its junction
with Maulana Azad Road,
upto itsjunction with Ebrahim
Rahimtulla Road.

(if) On the West—By Maulana
Azad Road from its junction
with  Maulana Shaukatali
Road upto its junction with
Erskine Road.

(Hi) On the Sourth—By Erskine
Road from its junction with
Maulana Azad Road upto its
junction with Ebrahim
Rahimtu'la Road.

(iv) On the East—By Ebrahim
Rahimtulla Road from its
junction with Sardar Vallabh-
bhai Patel Road upto its
junction  with Maulana
Shaukatali Road.

C. Areas bounded by—(i} On the
West—By Jail Road from its
junction with Sardar Vallabh-
bhai Patel Road upto its

Dated
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Schedule—contd.

T 3

junction with Mazgaon Road
and by Mazgaon Road and
Dr Mascamhas Road upto its
junction with Chapsi Bhimsi

Road,

(/A On the North-By Chapsi
Bhimsi Road from itsjunction
with Dr, Mascarenhas Road
upto its junction with Reay

Road.
070 On the South-By Sardar
A Vallabhbhai Patel Road from

its junction with Jai Ro”
upto its junction with P.
D’Mello Road,

Ov) On the East-By P..D’Mcllo
Road from its junction with
Sardar  Vallabhbhai Patel
Road upto the junction of
Chapsi Bhimsi Road,

n Areas bounded by—AO On
theWest-By Messcnt Road
from itsjunctiori with Victoria
Road upto its junction with
Hay Bunder Road,

07) On the North-By Hay
Bunder Road from itsjunction
with Messcnt Road upto its
junction with Fosbery Road.

(HO On the East-By Fosberg
Road from its junctioii witl
Hay Bunder Road in the
North upto its junction with
Hay Bunder Road in the
SOn the South-y-By H
tv) On the South-y- a

( Eunder Road from%tsf{mctio)ﬁ
with Victoria Road upto

(b)F%Peee{él vﬁt?ﬁg'the premises of- 6th October 1973,

' (0 Messrs. Bhankeria Brother,
Bazargate Street. Bombay-1.

(H) Haji Bunder and Hay

Bunder area.
M Thane and Kalyan Taluka. 26.h Dece.be, IW.

of the Thane District. .
(d) Piinvcl Talukas ofthe Raigad 26th De

District.
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a nfher establish-

Marke» ‘uon with loa-

Hing.cleanin of
Whing-sisaning)

Chenaic-*"

SR T rtiizerin g Neags
S Si cake, husk

chum/"?* ai“vvork preparatoiy

Schedule- 'Conid.
2

{e) The Whole of the Thane and 10th April, 1983,
Raigad Districts excluding the
Thane and Kalyan Talukas of
the Thane District and Panvel
Taluka of the Raigad District.
A Areas bounded by—(t) On the
West—By Mahamadali Road
from its junction with Lok-

manya Tilak Marg upto its
juncfion with Sardar Vallabh-

iiv R fRehNReAd_By Sydar
V'Mllabhbhai'Patl Road from

its junction with Mohamadalh
Road upto its junction with

Mansion Road. .

(H?Q On the East-By “nsion

oad from its junction with
Sardar Vallabhbhai  Patel
Road upto its junction with
Lokmanya Tilak Marg.

(iv) On the South—By Lokma-
R I
Road upto its junction with
Mansion Road.

B. Areas
Si Road from its junction
with  Maulana Azad Road
upto its Junction Wth Ebra-
him Rahimtulla Road.

T SsSsSTe T s =

RMd upio its junction with
Erskine Road.

Maulana Aza® Ebrahim.

Arregith’ S N Mallabh-
S>TTNOONthc
Nt@NMthSASrVallabh-

bha* W{g"(%’ﬁoéﬁ

junction with Mazga ~ ----


Dece.be
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Schedule—contd.

and by Mazgaon Road and

Dr. Mascarenhas, i
its junction with Chapsi
Bhimsi Road.

07) On the North—By Chapsi
Bhimsi Road from Its junction
with Dr. Mascarenhas Road
upto its junction with Reay

Road.
017) On the Southey Sardar

Vallabhbhai Patel Road from
its junction with Jail Ro”™
upto its junction with P.
D’Mello Road.

0V) On the East-By P. p’Mello
Road from its junction with
Sardar Valtobhbhai Patel Road
upto the junction of Chapsi
Bhimsi Road.

D. Areas boundedby—")
West—BYy Messent Road fromi
its junction with Victoria Road
up its junction with Hay
Bunder Road.

01) On the North—By Hay
Bunder Road from its juncnon
with Messent Road upto its
junction with Fosbery Road.

(tf/n On the East—By Fosbery
Road from its junction with
Hay Bunder Road in the north
upto its junction with Hay
Bunder Road in the south.

(lv) On the South—By Hay
Bunder Road from its junction
with  Victoria Road upto
Fosbery Road.

(b) Areas within the premises

of—
(/) Messrs Bhankeria Brothers,
Bazargate Street, Bombay-1.
(/) Haji Bunder and Hay
Bunder areas.
(c) Thane and Kalyan Talukas
of the Thane District.
(d) Panvel Taluka of the Raigad
District.
(e) The Whole of the Thane and
Raigad Districts excluding the
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Ihanc and KaJyan Talukas of
the Thane District and Panvel
Taluka of the Raigad District.

Areas baunded.—"I) On the
South by Sardar Vallabhbhai
Patel Road, from its junction
with Saifec Jubilee Street,

weigbiog’ cleaning) of such up to its junction with Sant

shichiog”’5CIMuding work pre- Sena Maharaj Marg.

other *~0,"incidental to such

ONSS- ) (17) On the West—by Sant Sena
Maharaj Marg from its jun-
ction with Sardar Vallabhbhai
Patel Road upto its junction
with Maulana Shaukatalli
Road.

(117) On the North—By Maulana

Potato Wholesale
n Oniott .AMQjincction with load-
nfkets 10 5® locking, carrying

Shaukatalli Road from itsjun-

ction with Sant Sena Mabharaj
Marg upto its junction with
Saifec Jubilee Street.

(iv) On the East—By Saifec
Jubilee Street from itsjun-
ction with Maulana Shaukat-
alli Road upto its junction
with  Sardar Vallabhbhai

Patel Road.

(b) Areas bounded-iA.) (i) On
the West-By  Mohmadalli
Road from its junction with
Lokmanya Tilak Marg upto
its junction with Sardar
Vallabhbhai Patel Road.

(ii) On the North—By Sard”®
Vallabhbhai Patel Road, from
itsjunction with Mohamadalli
Road upto its junction with
Mansion Road.

r/«) On the East-By Manion
oad from its Junction with
Sardar Vallabhbhai Patel
16th October 1973. 2aLdar, Ve

Lokmanya Tilak Marg.

26th December 1979. Road upto Its junction witn
Mansion Road.

26th December 1979.

10th April 1983.

1st May 1972.

16th October 1973.
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fBIH) On the North—By Mau-
lana Shaukatalli Road from its
junction with Maulana Azad
Road upto its junction with
Ebrahim Rahimtulla Road.

r/n On the West-By Maulana
Azad Road from its junction
with  Maulana Shaukatalli
Road upto its junction with
Erskine Road.

H/i) On the South—By Erskine
Road from its junctmn with
Maulana Azad Road upto its
junction with Ebrahim Rahim

tulla Road.

(iv) On the East-By Ebrahim
Rahimtulla Road fronri its
junction with Sardar Vallabh-
bhai Patel Road upto its jun-
ction with Maulana Shaukat-

alli Road.

(C)(i) On the West-By Jail
Road from its junction with
Sardar  Vallabhbhai Patel
Road upto its junction with

Mazgaon_Road upto its jum
ction with Chapsi Bhimsi

Road.

(ii)) On the North—By Chapsi
Bhimsi Road from Itsjunction
with Dr. Mascarenhas Road
upto its junction with Reay

Road.

(Hi) On the South—By Sydar
Vallabhbhai Patel Road from
its junction with Jail 1"™ad up-
to itsjunction with P. D Mello

Road.

(iv) On the East-By P. D’Mello
Road from its junction with
Sardar Vallabhbhai Patel
Road extending North upto
Reay Road and further by
Reay Road upto the junction
of Chapri Bhimsi Road,

(D)(i) On the West—By Messent
Road from its junction with

Victoria Road upto its_jun-
ction with Hay Bunder Road.

SeduletotheAct.

such
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Schedule—contd.

(i) On the North—By Hay
Bunder Road from its junc-
tion with Messent Road upto
its junction with Fosbery
Road.

(Hi) On the East—By Fosbery
Road from its junction with
Hay Bunder Road in North
upto its junction with Hay
Bunder Road in the South.

(iv) On the South—By Hay
Bunder Road from its jun-
ction with Victoria Road up
to Fosbery Road.

(c) Thane and Kalyan Talukas
ofthe Thane District.

(d) Panvel Taluka of the Raigad
District.

(e) The whole of the Thane and
Raigad Districts excluding the
Thane and Kalyan Talukas of
the Thane District and Panvel
Taluka ofthe Raigad District.

(a) Area within the premises of-
m Ahmed Oomerbhoy  Oil
Mills, Factory, at Two tanks,
Bombay 9 and their g~own
at ‘ E’ Shed, Gram Depot,

Bombay 33.

(2) Bombay Prabhat Swadesh
Rice Mills' factory, at Nandlal

Janu Road,

. __ bills’
A’/a§899‘?a‘ﬁ@é’,‘|€£‘ﬁ2{/r}9|\1a. k

Road, Bombay 9.
uarakchand Vasanji Dai

Road, Bombay 10.

(5) Hind
SpoiS“%eay Road.

Bombay 10.

ree Cement Chawi.
(7Hd"hubhai Lalji Da”"M.>J

26th December 1979

26th December 1979

10th April 1983.

1st May 1972.
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(8) Jai Hind Crashing Mills’
factory at 133, Wadi Bunder
Road, Bombay 10.

(9) Kohinoor Dal Mills’ Factory
at 10/12B, Old Anjirwadi,
Mazgaon, Bombay 10.

(10) Prabhat Dal and Flour
Mills’ factory at Gun Powder
Road, Mazgaon, Bombay 10.

(11) Ratanshi Dal Mill’s factory
at ScwreC’Khadda, Bom-
bay 16.

(1™ Bansiwala  Flour  Mills'
factory at Dr. Moses Road,
Bombay 11.

(13) Hindustan Lever  Ltd’s
Factory at Hay Bunder Road,
Bombay 33 and their godowns
at ‘E’ shed grain depot, Bom-
bay 33 and at Sankhli Street,
Byculla, Bombay 8.

(14) Clean All Corporation’s
factory at Daku Prabhu wadi,
Ghodapdeo, Bombay 33.

(15) Vegetable Vitamin Food
Company (Pvt.) Ltd. Factory
atHay Bunder Road,
Bombay 33.

(1(%) Bombay Soap Factory’s
actory at Ripon Road, Bom-
bay and their godown at ‘E’
Shed, Sewree Grain Depot.
Bombay 33.

(17) Dilip Dal Mills’ factory
at Ghodapdeo, Bombay 10.

(18) Home Products Pvt. Ltd's
Godown at Worli, Bombay 18.

(1~ Bombay Oil Industries Pvt.
Ltds factory at ‘P’ Shed.
Fosbery  Road,  Sewree
Bombay 15.

factory
Bhandup, B<Sy 78.***"™’

Bhandup, Bombay 78.
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(22) Wallace Flour Mills Co.
Ltd’'s factories at Mazgaon
Road, Bombay 10, and
at Chikhalwadi, Tardeo,
Bombay 7.

(23) Shri Mahalaxmi Grain Cru-
shing Mills factory at Maga-
zine Street, Oza Market, Daru-
khana, Bombay 10.

(24) Oswal Oil Trading Co’s
factory at 140, Dongri Street,
Bombay 10.

(25) Bombay Grain crushing
Mill’s factory at Kalyan Street,
Danabunder, Bombay 9.

(26) Tata Oil Mills Co. Ltd's
factory at Hay Bunder Road,
Bombay 33.

(27) Duncan Road Flour Mill's
factory at Maulana Azad
Road, Bombay 4.

(28) Bhawanji  Jivraj Flour
Mill’s factories at 300, Mau-
lana Azad Road, Bombay 4.

(29) The Balaji and Maharani
Flour Mill’s factories at 300,
Maulana Azad Road, Bom-
bay 4 and at Lal Bahadur
Shastri Marg, Mulund,
Bombay 80.

(A) Areas within the premises of

(30) Nagmoti Grain Crushing
Mills, 2nd Lane, Mazgaon,
Bombay 10.

(31) Prabhat Dal Mills, 2nd
Lane, Mazgaon, Bombay 10.

(32) Bharat Dal Mills, 2nd Lane,
Mazgaon, Bombay 10.

(33) Bajrang Menshi Dal Mills,
89-A, Mazgaon, Bombay 10.

(34) Shanti Grain  Crushing
and Cattle Food Manu-
facturing  Mills, 118-A,
Tower Estate, Mazgaon,
Bombay 10.

(35) Ambika Dal Mills, 178,
Tokarsi Jivraj Road, Sewree,
Bombay 15.

Ra 4325-5
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gkSa Bunder Road, Sewn,

Bombay 15.

Dediva_D?l Mill, 188-A,
"“tow« Estate, Mazgaon,

Bombay 10.

No. 5, Cementary Road,
Sewree, Bombay 15.

(39) New India Oil Mills (Pvt.)
ALt<L, Plot P, South Hay Bun-

der Road, Sewree, Bombay 15.

40) Bomb, Oil  Industri

( ( vtgm Ie_le., I&Somrt])ags-,&l’%g
Road, Bhandup, Bombay n.

(41) Bombay Oil Indugries,
Refineries, N®sbit Road
Mazgaon, Bombay 10.

(42) Raja Oil Mills, Hay Bunder
Road, Bombay 33.

(43) Swastik Oil Mills Ltd.,
Wadala, Bombay.

(44) Messrs. Shri Krishna Grain
Crushing Mills, Zakena Bun-
der Road, Sewree, Bombay 15.

(45) Messrs. Jai Hind OU Mills
(Company, Acharya Donde
Marg, Sewree, Bombay 15.

(46) Messrs. Bharat Palverising

MUIs (Pvt) Ltd.,, Hexamor
House, 28, Sayani Road,

Bombay 25. )
(47) Messrs. Shri Krishna Oil
Mills, Sayani Road, Prabha-
devi Road, Bombay 28.
(422 Messrs. Gwalior Oil
hagwandas Wadi, Prabha-
devi Road, Bombay 25.
(49) Messrs. Gajanan Oil Mill®
Standard Mills Lane, New
Prabhadevi Road, Bombay 25.
(50) Messrs. Jaibharat Oil Mills,
Globe Mills Street, Bombay.

(51) Messrs. Sangam Oil Mills,
17-D, Sitaphal Weadi,
Mazgaon, Bombay 10.

Ra4325-5fl
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(52) Messrs. Jayant Oil Mills,
13, Sitaphalwadi Mazgaon,
Bombay 10.

(53) Messrs. Bombay Oil Pro-
ducts, Chapsi Bhimji Road,
Mazgaon, Bombay 10.

(54) Messrs. Indu Oil and Soap
Co., Hansraj Lane, Byculla,
Bombay 27.

(55) Messrs. Saraswati Grain
Crushing Mills, Love
Lane, Maplawadi, Mazgaon,
Bombay 10.

(56) Messrs. Hind Dal and
Flour  Mill, Ghodapdeo,
Bombay 10.

(57) Messrs. Madhalia Oil Mills,
Magazine Street, Darukhana,
Bombay 10.

581 Messrs. Vegetable Vitamin
Food Co. (Pvt.) Ltd., 109, 29,
111 Road, Bombay 10.

(59) Messrs. Shri Vishnu Spices
Grinding Mills, Haji Kasam,
Mazgaon, Bombay 10.

(60) Messrs. Swastik Confec-
tionery Industries, 78, M”-
gaon “Road, Second GaUi,
Bombay 10.

(61) Messrs. Azad Dal Mills,
Mazgaon, Bombay 10.

(628) Messrs. Karachi Pacheria
al Mills, 89.D, Mazgaon,

Second Galli, Bombay 10.

(63) Messrs. Vasa_njé
Mazgaon, | Galli, Bombay 10.

(6;1\} Messrs. Bhang Tojsta,
lazgaon, | Galli, Bombay 10.

i AN
wiidFERar e D5 B
Road, Bombay 10.

Bombay 13-

st May 1972
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f67& Messrs. Bhavnagar Oil and

hemical Industries, Ganpati
Baug, Sewree Khada, Bom-
bay 15.

(68& Messrs Narayan Dhanji

Mill, Sewree Khada,

Bombay 15.

(69) Messrs. Talkshi Ramji Dal
Mills, Near Jubilee Mills,
Sewree Bombay 15.

(70) Messrs. Devji Keshavji Dal
Mills, Sewree Khada, Bom-
bay 15.
(71% Messrs. Kamani Oil Mills,
handiwali, Saki Vihar Road,
Bombay 72.

(725) Messrs. Lalbaug Oil Mills,

S. Rao Road, Bombay 12.

(732) Messrs Bharat Rice Mills,
35, . Rao Road, Bom-
bay 12

(74%\l Messrs. Kamani Oil Mills,
ear Bombay Gas Com-
pound) Lalbaug Bombay 12.

(75) Liberty Oil _Mills, L. S.
Marg, Bombay 70.
(763) Messrs. Bharat Qil Mills,
r. S. S. Rao Road, Lalbaug,
Bombay 12.
(773 Ambica Rice Mills, Dr.
S. Rao Road, Lalbaug,
Bombay-12.
(6) Areas within the premises
of—(3} Liberty Oil' Mills,
Kerwala Estate, L. S. Shastri,

Marg, Ghatkopar Bombay 86.

(2) Maharashtra Agro-Industries
Development  Corporation
Limited, 65 Aarey Colony
Goregaon Bombay 65.

Haridas Oil Mrlls

Salt Pan Road, Antop Hil
Wadala, Bombay

(4) Naybharat Flour M|IIs, 304

-zic and goods shed

el WIth CIPRAIRG.,

unloa?'2"  measuring
weighing”  "ting, cleaning) of
ofsuch other work
or incidental to such
prtps™°P’bv* workers who are

FF’Sployed by Railway

and Mills manu-

a ior‘jncludRrg fe;téI{IXs/

S_A

S oth«’wo*“k®inc'iutog ®work

nrepartatory or incidental to such
operations carried on by workers
carried on by entry 5 in the
Schedule to the said Act.
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(e) Panvel Taluka of the Raigad
District.

(/) The whole of the Thane and
Raigad Districts excluding the
Thane and Kalyan Talukas of
the Thane District and Panvel
Taluka of the Raigad District.

Railway yards and goods sheds
at Wadi Bunder and Carnac
Bunder.

Area within the ?remlses of-»

(1) Messrs. Fertilizers Corpo-
ration of India Ltd., Chembur,
Bombay-72.

(2) Messrs. Shah Bros. Company
(0) Shed, Grain Depot,
Bombay 33.

(3) Messrs, Bombay Sewree
Chemicals, Sewree, Bombay-

(4) I\/(Ijessrs\I Godrej Soap ( vt)'

M. Joshi  Marg,
Bombay-

(5) Messrs C. I. Cor dp
ration, Laljr Punshr Buil r(rjg
New Chinch Bunder Roa
Bombay-9.

(6) Messrs. Kompce Supply
Company, Fort, Bombay 1.

(7) Messrs. Sewyar and Seeds
Grinding Co., 1st Cross Lane,
Ghodapdeo Bombay 33.

(8) Messrs. Winsol Chemical
Industries, Kurla-Andhcri
Road, Bombay 72.

(9) Messrs. Swastik Laborat-
ories, Kurla-Andhcri Road,
Saki Naka, Bombay 72.

(10). Messrs, Indian Gum_Indus-
tries Limited, Andhcri-Kurla
Road, Saki Naka, Bombay 72.

26th December 1979.

10th April 1983.

16th October 1973.

16th October 1973
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2

(1) Messrs. Copran Chemicals
Pvt. Ltd., Kurla-Andheri
Road, Bombay 72.

(6) Area within the premises—
(1) Ramesh Pulverisers, ‘J
Block, Old Anjirwadi, Chapsi
Bhimji  Road, Mazgaon,
Bombay 10.

(2) Shankar Pulversiers Mills,
28F, Belveder Road, Maz-
gaon, Bombay 10.

(3) Associated Dichem Corpo-

3

16th October 1983,

Corrigendum.—In the Government Notification, Industries, Energy and Labour
JSrtment, No. UWA.. 1482/CR. 7086/LAB-5, dated the 30th October 1982, published in
AZashtra Government Gazette, Part I-L, Extraordinary, dated the 30th October 1982,
""nes 272-389 (both inclusive), in the preamble, for the figures, letters and words ““30th
?v of November 1982 the figures, letters and words ““15th day of January 1983” shall be
Jjbstituted-
ijnfification No. UWA/1482/CR-7086/Lab-5, dated 4th January 1983, published in M.G.G.,
gjj-L, dated 31st March 1983, Page No. 1904).

(O Appointments under the Act.—(1) In exercise of the powers conferred by sub-sections
J (5) and (6) of Section 6 of the Maharashtra Mathadi, Hamal and other Manual Workers

foegidation of Employment and Welfare) Act, 1969 of the Cotton Markets Labour Board
for Greater Bombay, the Government of Maharashtra hereby—
(fll nominates or re-nominates, as the case may be, the following persons to be the

members of the said Board representing the employers, unprotected workers from the
cotton trade and cotton waste trade or, as the case may be, the State Government as

follows, namely

ration, 28-F, Belveder Road,
Mazgaon, Bombay 10.

(4) Indequip Ltd., 28(1), Fort
Road, Sewri, Bombay 15

(c) Thane and Kalyan Talukas 26th December 1979,
of the Thane District.

(</) Panvel Taluka of the Raigad  26th December 1975,
District.

(e) The whole of the Thane and
Raigad District excluding the
Thane and Kalyan Talukas of
Thane District and Panvel
Taluka ofthe Raigad District.

10th  April 1983,

(Notification No. UWA/1482/CR-8(X)5/Lab-5, dated 10th January 1983, Published in
M.G.G., Part I-L, dated 31st March 1983, Page Nos. 1906-1922).

3. The following draft of a notification which the Government of Maharashtra proposes
toissue in exercise of the powers conferred by section 26 of the Maharashtra Mathadi, Hamal
and Other Manual Workers (Regulaton of Employment and Welfare) Act, 1969 (Mah. XXX
of 1969), is hereby published as required by that section for the information of all persons
likely to be affected thereby; and notice is hereby given that the said draft will be taken into
consideration by the Government of Maharashtra after a period of three months from the
date of its publication in the Maharashtra Government Gazette.

2. Any objections or suggestions which may be received by the Secretary to the Govern-

ment of Maharashtra, Industries, Energy and Labour Department, Mantralaya, Bombay-
400 032, from any person with respect to the said draft 1"fore the aforesaid date will be

considered by Government.
Draft NonncAnoN
No. UWA-1082/CR-10038/Lab-5.—In exercise of the powers conferred by secton 26 of
the Maharashtra Mathadi, Hamal and other Manual Workers (Regulation of Employment aid
Welfare) Act, 1969 (Mah. XXX of 1969,), the Government of Maharashtra hereby amend)
the Schedule to the said Act, as follows, namely

In the said Schedule, after entry 13, the following new entry, shall be added, namely

“14. Employment in establishment engaged in cleaning, sorting, loading unloading,
stacking, carrying, weighing, measuring, stitching, filling of onions or such other work
including the work preparatory or incidental to such operations.”

(Notification No. UWA/1082/CR-I(X)39/Lab-5, dated 19th January 1983, published in
M.G.G., Part I-L, dated 31st March 1983, Page No. 1929).

(A) Members Representing Employers

(i) Cotton Trade

(1) Shri Sadhuram K. Patel, Messrs. Manilal Patel and Company, Kumar Building,
38, Cawasjee Patel Street, Bombay 400 001 ;

(2) Shri Madhusudan S. Jhunjhunwalla, Messrs. Shivchandra Jhunjhunwalla and
Company, 353, Kalbadevi Road, Bombay 400 002 ;

(3) Shri Sureshbhai A. Kotak, Messrs. Kotak and Company, Navsari Building
Dr. D. N. Road, Bombay 400 001 ;

(4) Shri Shantikumar V. Dayal, Messrs. Vallabhadas Dayal and Sons, N.T.C
House, Doughall Road, Ballard Estate, Bombay 400 001 ;

(5) Shri Radhamohan B. Chokhani, 607, Niranjan Building, 99, Netaji Subhash
Road, Bombay 400 002.

(6) Shri Vasantlal N. Shroff, Messrs. Shroff Cooper and Company, 53, Jolly Maker
Chambers No. 2,225, Nariman Point, Bombay 400 021.

(W) Cotion 1Zaste Trade

(1) Shri Janantila J. Shah, Shah Brothers,
Bombay 400 003 ;

(2) Shri Baijnath K. Sharma, Manager, Krishna Cotton Press, 156, Zakeria Bunder
Road, Sewree, Bombay 400 015

(3) Shri R. D. Sanghavi, Messrs, All India Cotton Waste Exporters Association®
Clo. Sapt Textile Products (India) Ltd., Sapt Building, Graham Road, Ballard Estate,
Bombay 400 001.

Messrs. 31/43, Chakala Street

B
(B) Member Representing Workers
(/) Cotton Trade
(1) Shri Bagaji Hanmanta Kadam, Rashtriya Cotton Kamgar General Union, ““Vikran
Sadii”, Gas Company Lane, Lalbaug, Bombay 400 012 ;

(2) Shri Dinkar Bhau Ramgude, Rashtriya Cotton Kamgar General Union, Cotton
Exchange Building, Cotton Green, Bombay 400 033 ;

(3) shri Sitaram Mahadu Raut, Rashtriya Kapus Kamgar Sangh, Cotton Exchange
Building, Cotton Green, Bompay 400 033 ;

(4) shri Sahadu Nimbaji Sangle, Rashtriya Kapus Kamgar Sangh, 1/12, Chatai
Chawl, Cotton Green, Bombay 400 033 ;
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(5) Shri Haribhau Bappaji Vare, Ramnagar Cblony, Chawl No. 1, Room No n,
Govandi, Bombay 4<X)088; '

(6) Shri Pandharinath Shankar Saste, Bhausaheb Shinde Patra Chawl, Room No

Plot No. 168, Opp. Kohinoor Mills Chawls, Jyotiba Phule Marg, Naii>i
Bombay 400 014.

(/7) Cotton Waste Trade

(7) Shri N. K. Yewale, C/o. Maharashtra Mathadi Kamgar Sangh, 2/30, Bhana
Chawl, T. J. Road, Sewree, Bombay 400 015 ;

(8) Shri Shreepati Gagaram Shinde, C/o. Maharshtra Mathadi Kamgar Sangh
Bhandari Chawl, T. J. Road, Sewree, Bombay 400 015, '

(9) Shri Laxman T. Dukare, C/o. Maharashtra Mathadi Kamgar Sangh, 3/in
Bhandari Chawl, Sewree Road, Bombay 400 015. '

Memberr Representing the State (Government

(1) Shri G. M. Shaikh, Assistant Commissioner of Labour, Bombay.
(2) Shri P. A. Achwal, Assistant Commissioner of Labour, Bombay.

(6) nominates Shri G. M. Shaikh Assistant Commissioner of Labour, Bombay, to be the
Chairman of the said Board , and

(c) publishes the names of the members of the said Board including the Chairman a,
follows, namely
(1) Shri Sadhuram K. Patel.
(2) Shri Madhusudan S. Jhunjhunwalla.
(3) Shri Sureshbhai A. Kotak.
(4) Shri Shantikumar V. Dayal.
(5) Shri Radhamohan B. Chokhani.
(6) Shri Vasantlal N. Shroff.
(7) Shri Jayantilal J. Shah.
(8) Shri Baijnath K. Sharma.
(9) Shri R. D. Sanghavi.
(103 Shri Bagaji Hanmanta Kadam.
ni) Shri DIN1”™ Bhau Ramgude.
(12) Shri Sitaram Mahadu Raut.
(13) Shri Sahadu Nimbaji Sangle.
(14) Shri Haribhau Bappaji Vare.
(15) Shri Pandharinath Shankar Saste.
(16) Shri N. K. Yewale.
(17) Shri Shreepati Gajaram Shinde.
(18) Shri Laxman T. Dukare.
(19) shri G. M. Shaikh.
(20) Shri P. A. Achwal.

(Notification No. UWA/1382/CR-9076/Lab-5, dated 13th January 1983, published in
M.G.G., Part I-L, dated 30th March 1983, Pages No. 1922-24).

(2) In exercise of the powers conferred by sub-sections (J) and (6) of Section 6 of the said
Act, of the Bombay Iron and Steel Labour Board, the Government of Maharashtra hereby

(f) nominates or, as the case may be, re-nominates the following persons to be
the members of the said Board representing the employers, unprotected workers or, as the
case may be, the State Government, as follows, namely

Members representing employers

(1) Shri Bhupatrai Chhaganlal Shah, C/o Unity Hardware Stores Company, Sant
Tukaram Road, Bobay 400 009 ;

(2) Shri S. P. Khosla, Secretary, Iron Steel and Hardware Merchants and Manu-
facturers, Chamber ofIndia, 418, Loha Bhavan, P. D’Mello Road, Bombay 400 009;
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(3) Shri Suresh C. Shah, Director, Messrs Surendra Kumar and Company, Steel
Yard House, Iron Market, Bombay 400 009 ;

(4) shri B. R. Jindal, Steel Re-Rollers Association of Maharashtra, Sth Floor, Potia
Industrial Estate, Darukhana, Bombay 400 010;

(5) Shri K. S. Menon, General Manager (Personnel), Mukund Iron and Steel Works
Ltd., Lal Bahadur Shastri Marg, Kurla ;

(6) Shri Ratankumar Jain, Darukhana Iron, Steel and Scrap Merchants Associa-
tion, Sth Floor, Potia, Industrial Estate, Boat Hard Road, Daurkhana, Bombay-400010.

Members representing unprotected workers

(1) Shri- Shankarrao Khashaba Shinde, President, Lokhandi Jatha and General
Kamgar Union 4-A, Devi Galli, Baburao Bobade Marg, Bombay-400009;

(2) shri Yeshwant Pandurang Koli, General Secretary, Lokhandi Jatha and General
Kamgar Union, 4-A, Devi Galli, Baburao Bobade Marg, Bombay 400 009;

(3) Shri Babarao Anandrao Patil, Secretary, Lokhandi Jatha and General Kamgar
Union, 4-A, Devi Galli, Baburao Bobade Marg, Bombay 400 009;

(4) Shri Kashinath Pandurang Volvaikar, General Secretary, Maharashtra Rajya
Mathadi, Transport and General Kamgar Union, Jivraj Bhanji Shah Market, 3rd Floor,
Near Masjid Station, Bombay 400 009 ;

(5) Shri Baburao Hari Ramiste, Secretary Maharashtra Rajya Mathadi Transport

and General Kamgar Union, Jivraj Bh.'.nji Shah Market, 3rd Floor, Near Masjid Station
Bombay 400 009;

(6) Shri Balwant Sonappa Pawar, Secretary, Maharashtra Rajya Mathadi Transport
and General Kamgar Union, Jivraj Bhanji Shah Market, 3rd Floor, Near Masjid
Station, Bombay 400 009.

Members representing the State Government
(1) Shri G. S. Vairat, Assistant Commissioner of Labour, Bombay.
(2) B. B. Haldavnekar, Assistant Commissioner of Labour, Bombay.

(d) nominates Shri G. S. Vairat, Assistant Commissioner of Labour, Bombay, Tobe
the Chairman of the said Board ; and

(c) publishes the names of the members of the Board including thd Chairman, as
follows namely

(1) Shri Bhupatrai Chhaganlal Shah.
(2) Shri S. P. Khosla.

(3) Shri Suresh C. Shah.

(4) Shri B. R. Jindal.

(5) Shri K. S. Menon.

(6) Shri Ratankumar Jain.

(7) Shri Shankarrao Khashaba Shinde.
(8) Shri Yeshvant Pandurang Koli.

(9) Shri Babarao Anandrao Patil.

(10) Shri Kashinath Pandurang Volvaikar.
(11) Shri Baburao Hari Ramiste.

(12) Shri Balwant Sonappa Pawar.

(13) Shri G. S. Vairat.

(14) Shri B. B. Haldavnekar.

(Notification No. UWA/1882/CR-10162/Lab-5, dated 13th January 1983, published in
M. aG. Part I-L, dated 31st March 1983, pages No. 1925-26).

Xl Maharashtra Recognition of Trade Unions and Prevention of Unfair Labour
Practices Act, 1971

(3) Appointments under the Act.—(l) In exercise of the Powers conferred by Section 6
of the said Act, the Government of Maharashtra has appointed Shn B. R. Tawari Chief
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Judicial Magistrate, Bhandara to preside over as Presiding Officer to the Third Labour Coun :
Nagpur.

(Notification No. ULP/1083/6605/Lab-9, dated 8th February 1983, published in M. Q, q
Part I-L, dated 31st March 1983, page No. 1955). "

{B) Notification under the Act.—(1) In exercise of the Powers conferred by Section 6 of | '

the said Act, the Government of Maharashtra has assigned to the Labour Courts mentioned *
in column No. 1 of the schedule hereto, jurisdiction over the local areas respectively shown W

against each of them in column No. 2 of the Schedule.
(Notification No. ULP/1082/6500/Lab-9, dated 9th February 1983, published in M. G.qJ.
Part I-L, dated 31st March 1983, pages No. 1960-61). t

(2) In exercise of the powers conferred by the proviso to clause (15) of Section 3 of the |
said Act, the Government of Maharashtra has notified the Head Office of the Text Book
Bureau of Pune, the production wing of the Bureau at Worli, Bombay and the four Regional
Distribution Centres of the Bureau at Pune, Bombay (Goregaon), Nagpur and Aurangabad
to be one undertaking for the purposes of Chapter Il of the said Act.

(Notification No. ULP/1082/6484/Lab-9, dated 18th January 1983, published in M. C. G,
Part I-L, dated 10th March 1983, page No. 1505).

XII Minimum Wages Act, 1948

(A) Notification under the Act.—(l) In exercise of the powers conferred by sub-section (2) ‘
of Section 26 of the said Act, the Government of Maharashtra has directed that for a period !
ending 31st March 1983, the provisions of Clause (d) of sub section (/) of section 13 o(
the said Act shall not apply to employees employed in the employment in agriculture, subjea
to the following conditions namely :—

(1) employees employed as Saldars or Salkaries shall, in each year of employment i
be given in the aggregate 24 days of rest with wages.

(2) employees employed as Mahinedars shall in each month of employment, be given
the aggregate 2 days of rest with wages. j

Explanation.—Eor the purpose of this notification a day of rest given at any time
may be equal to half or full normal working day, provided the aggregate number of days
of rest so given in accordance with condition (7) or (2) or is equal to full 24 normal
working days, or as the case may be two full normal working days. i

(Notification No. MWA/2382/5219/Lab-9, dated 14th January, 1983, published in W. G.G., |
Part I-L, dated 31st March 1983, page No. 1928).

The following Notification by the Government of India, Ministry of Labour, No. S-32019/ f
8/80-WC(MW), dated the 26th August 1982 is hereby republished

GOVERNMENT OF INDIA/BHARAT SARKAR
Ministry of Labour/Shram Mantralaya
New Delhi, Dated the 26th August 1982
NOTIFICATION

.—Whereas certain proposals to revise the minimum rates of wages
payable to the categories of employees employed in the employments (/) in the construction
or maintenance of roads or in building operations, (//) in stone breaking or stone crushing,
(ill) in the maintenance of buildings and (iv) in the construction and maintenance of runways
were published as required by clause (2>) of sub-section (7) of section 5 of the Minimum Wages
Act, 1948(11 of 1948), in the Gazette of India, Part-lisection 3, sub-section (//), dated the
18th March 1982 under the notification of the Government of India in the Ministry of
Labour, No. S. O. 142(E), dated the 18th March 1982, for the information and inviting
objectionsand suggestions from the persons likely to be affected thereby till the expiry of
the period of two months from the date of publication ;
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. Njicreas, the said Gazette was made available to the public on the 18th March 1982 ;

ind whereas, the objections and suggestions received on the said proposals have been
JSdered by the Central Government ;

therefore, in exercise of the powers conferred by clause (6) of sub-section (/) of
~km’3 read with clause («/) of sub-section (/) of section 4 and sub-scciion (2) of section 5
Minimum Wages Act, 1948 (11 of 1948), and in supersession of notification of the

? vment of India in the Ministry of Labour No. S.O. 3(E), dated the 1st January 1981,
Central Government after consulting the Advisory Board revises the minimum rates of
‘as specified in columns (2) to (6) of the Schedule annexed hereto, payable to the
*»ries of employees employed in employments in the construction or maintenance of
"~Nor ia building operations, in stone breaking or stone crushing, in the maintenance of
k~ogs ; and in the construction and maintenance of runways as specified m the correspond-

1 gentries in column (1) of the said Schedule and directs that this notification shall come into
fAe on the date of its publication in the Official Gazette.

SCHEDULE

All inclusive minimum rates of wages

per day
Category of work

Unskilled

(1) Bajri Spreader, (2) Beldar (Adult Male/
Female ; Adolescent/Boys above 12 years
Girls; Child), (3) Beater, Woman, <4) Bello-
wman, (5) Chain Man, (6) Boat Man,
(7) Bucket Man, (8) Carrier Stone), (9) Ca-
rrier (Water), (10) Cart Man, (11) Care-
taker (Bridge), (12) Cleaner (Crane Track ;
Cinder for Ash Pit), (13) Chowkidar,
(14) Concrete (Hand Mixer), (15) Daffadar,
(16) Driver (Bullock ; Camel, Donkey, Mule)
0?) Flag Man, (18) Flagman (Blast Train),
(19) Gate Man, (20) Gangman, (21) Gang
Man (Permanent Way), (22) Handle Man,
(23) Jumper Man, (24) Karnin (Female
Work), (25) Khalasi, (26) Khalasi (Man/
Male; Woman/Female ; Boys/Girls ; 1/11 ;
Bridge ;Electrical ;Marine ;Moplahn ;Shore;
Store; Steam Road Roller; Survey),
(27) Labourer (Garden), (28) Lamp Man,
(29) Mali, (30) Mazdoor, (31) Mazdoor
(Adult Male/Man; Adult Female/Women),
(32) Mazdoor (Adolescent/Boys above 12
years age; Girls; Child; Lorry; Trained)
(33) Petroleum, (34) Peon, (35) Searcher,
(36) Signal Man, (37) Stikers, (38) Striker
(Moplan Gang), (39) Sweeper, (40) Tatti
Boy, (41) Tile Turner, (42) Trolly Man,
(43) Valve Controller, (44) Valveman,
(45) Watchman, (46) Waterman, (47) White
Washer, (48) Wooderman, (49) Wooder



Schedule—<ontd.

woman, (50) Borrymel‘nl—(ss IL(SS 03} ja‘ns'

10.00 9.00 8.25 7.50 6.75
1S un Killed nature

(1) Belchawala. (2) Bhisti (™
(4) Boatman (Head), Nt r?,

6) Breaker Weaver, (8} Cham
etal; Stone”~LarpoyStringer,(10) Che-

é\ﬁgﬂ gﬂle)ad) (9) Charpyn C%A C|5ac er,
%13§ Daftri, 514) Doiiy Driver
16) Driller (Hole, \719) Ferroman,

Skin&,_ (18) (Bric™  Kfln;
(20) Fireman, (2 ) Mrema Keeper,
Steam Road . (24) Glass Man,
(23) Gharami (Tha cheD,

G/ rmdeT(28) HammeVman, (29) Helper,

(32) Keyman. (33) Rjaiasi i " \.pervisor).

Revetters-Moplah Gang, tascar,
(34) Labourer mlic, (38) Mate
(36) Mall (head), (37) nter; Engine

(Blacksmith; Road, p. ~."Qang; Khalasi,
Driver and or feeder. Mtter. Gang,

Mazdoor; Mason PAMAMAMdoor (Heavy
Driver;  Turner), (39) (pjead);
Weight; Charge-Man), . (41) Runner

(ERMEES2 5 S Man. (a3) Bliarry Men
(44) Quarry WWfSe™'a'nd Boilerman,
517" Thamher*\(49) Thoombaman (Spade
work?)J50)-i-indals, (51) Trollyman (head

\ Fitter (Asstt.  Semi-skilled),
Motor), Avjiied) (54) Mate (Store)

®9™. M. Mates no) —wr, P
AyNTAN'Bker)  (74)  Trolly  Jamadar,
?7?) wSman, (76) Asstt. Wireman,

(77) Any other categories By "g™
Tailed which are of a semi-skilled nature
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Schedule—conid.

Skilled
Armature Winder Grade

(7y®"an~G?aS'*n: BrVek b?er (itecdon
FAMASrick Layer, V?B?aSer”, (13) Carpen-
(IMM- Class 1l)» (M?cMiection Grade; Grade
0r*M4) Carpenter ("™ Assistant; B.1.M.

ter, (7,11 Class.landi aneman,
1L ﬁ Cabsnet Mak "‘fg""c%argeman

"nrdotax cutter Ma'cer, t Carpenter

toS' i?2."““Mixer"®MKbanical;

Road SlerTwAJ5fAK

Asistant Road Roller Mechanical
TMe; Traetor.'vt It Bun u .
Sport; Engine, »atic”® Operator
&Er ~mde’

;N1 X Grade; Grade 11 HI; Cla. L. UI;
Sant; Pip?; Xo”~Sr”ent-ctnmMecha:

REHRGCRANR AR EC I Rberxrjn RN B!

(H»(” ”Sol~Ser, ~dl) Joiner (Cable;

O»;"dV!'ir&i

Class B Mmstry, Sayer ;Tile Flooring

work; Store Work; Brick lay

B.LM.; Muccadam, Head, Mechanic,

Ordinary) (45) Machm t, Conditioning;

(47) Mechanic (Class 11, Grade H,

Air Conditioning Grade u, ,;\ Radm)’
1SS «,'S

"S'ES

2 3
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Schedule—"contd.

Iiaes, '%51{)522’ainter (55)

totter and P/~"p. “grer (Mason Grade
556) Plasterer, %’\) P lpj"_’\g\r (Selection
u) , (58) Plumber, "59MPIUNiNAA,

Grade; Cla® jumbing _Mistry,
Mistry’ Grade 1), A2) "~ Polisher,

Y ppenxcTrselectn BYIR): Brade
FUTE, (0 " (FATER, 2

Driver, (68)
(Seleciion Gm~e). jMin - (Asstt.),
Pump Man, (69) umP jp™MYy)
(70) Pumper, ("D ,7,) Rivet Cutter

%’ ri.U7Wt "er, (75) RiveOer (CuturX

(8D S (12 serap) PjAVINERNS:
oms with Bode , () Sorayman (Roa-
%7 stpp~ide §) S 1453458
inN'fcidislTJfe Stone Chisler (Class I1),

Stone Chisler, iwj Sub-Overseer (un-
’rm T m) Sveyors, (94) Surveyors
qualiw), (93) jmVp)) jailor (upholstiy),

Eg‘l%sni'?a'r Sprayer %8%% ]:grr’\rrrqgr@‘"isgg) Line

Z i1 S c02*Meman, j2° N Mrhe

(Grade * ni*Clas"D,"M

WdRing man, (123) CCCrAPrASEFUEGHC
Tools (R4 -Qprator (RIS, 10g) ch P
sy*Dniter Welli&ing- 316N

(LocofTruck), 1',33)(™M~uj““("43) Mistry
S)N?Pu'S“wentel>>
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Schedule- contd.

1 (136 Mptrol%g)ical Ogseﬁyer,Pﬁmn

. 201 tching Plant;

>?:£’L ")‘4?aSpS?”|eI(P; Comgressor;

- tS Pr9Jf?nieM Engine; Doser ; Drag-

S ap't STPLLXFNARG BREPRL:

S'etaieri i nlder; Pumﬁ; Pile Driving;
0

Il break®” Lo”e shovel; Tractor;
‘®"ni<r, Screanmg” A Railway

2510tt®f’MV144" Surveyer (Sdt), (145)
jvtaster, O J ,jjj Examiner, (147) Tur-
&57;i4Srryre Valcanisor, (149) Any

_. by whatever name called
<»To"Sil"mtture.

“hich are vi

Grade 1,(2) Blacksmith

. o :
LU cra-hirR TIN5k
(4) Boilerm™”, ~able Joiner Grade I,

aver Class I, W cjhss |,
KVarpen'® " tr and ecorator

Sceloex 5 Class 1, d”) Checker
(9 Chartge™”™tSrry Grade |, (Motor
(Seaio”) ? Motor Vechicle Class | and
I"ry Grade C__ . j. Road Roller Grade
Nesel EAMNdpTpumd Class 1) (12) Electri-

| PampCrade E 13)Fitter [Gradel,
NTAYPIN daSTHek(d) , %14) [foreman

Class ng) line Man Grade |,
(Assistant) (15 cia™ 1),
(16) Mason (Skilled j ~nd

R 7rS>S""So-—-"S;

iIs) 1
22) Overseer (23) Ove”sg Y class |,
PS* plasterer (Mason). J

“rade

»pray) Grade |,
1), (27) Polisher (*’b sp™
i) Road I™pectix “ (318 Stone

'n/’”’ ®W323 Smn”Chiste Class |
Cutter Grade I, (’\% ? 734) Sub-Overseer
33) Stone Mason Cla*EC C  Tinsmith
Qualified), (35) TV*/\f?vpholstCTer Grade
Grade L and Class .07) UPP» |,,,,.C,,,N.
1_{38) Varnisher Class i, 0"7 j~hanic
Fitter and Air ConditKjm»
(40) Welder(Gas)Class 1,(41) While
Class 1, (42) Wireman Grade J,

Spray), (25) ~astemr
(S" y)Iur1(1be)|

L_

16.00

581

1450 13.00 12.00 10.75
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Schedule—contd.

(43) Wood Cutter Class 1, (44) Grinder
(Tool) Grade 1, (45) Operator (Batching
Plant Grade 1; Clamp Shell Grade 1;
Compressor Grade 1; Crane Grade I, Diesel
Engine Grade I; Dozer Grade I; Dragline
Grade |, Drill Grade I, Dumper Grade I,
Excavator Grade 1: Fork Lift Grade I;
Generator Grade I; Grader Grade I; Leader
Grade 1; Pile Driving Grade 1; Pump Grade
I; Scrapper Grade I; Screaning Plant Grade
1; shovel Grade I; Shovel and Dragline;
Tractor Grade 1; Vibrator Grade I; Rigger
Grade I, Rigger Grade-Il), (46) Sharper/
Sletter (jradé™ I, (47) Tradesman Class |,
(48) Turner/Miller Grade 1, (49) Typo Val-
caniser Grade 1, (50) Work(Aassistant) Grade
I, (51) Any other categories by whatever
name called which are of a highly skilled

nature ;

20.00 18.25 16.50 1475 1375

Clerical—

(1) M. C. Clerk (Munshi), (Matriculate; non-
Matriculate), (3) Store Clerks, (4) Store
Issuer, (5) Store Keeper, (6) Store Keeper
(Grade 1; I1l; Matriculate 1l; Non-Matri-
culate), (7) Tally Clerk, (8) Time Keeper,
(9) Time-Keeper (Matriculate; non-Matri-
culate), (10) Tool-Keeper, (11) Work Munishi,
(12) Work Munshi (Subordinate),
(13) Accounts Clerk, (14) Clerks, (15) Com-
puter, (16) Telephone Operator, (17) Typists,
(18) Any other categories by whatever name

called which are of a clerical nature. 10.75

16.00 14.50 13.00 12.00

Explanation.—For the purpose of this notification :—

(1) (f) Areas A, B-1, B-2 and C shall comprise all places as specified in the Annexure | to
this notification including all places within a distance of eight kilometres from the periphen
of the Municipal Corporation or Municipality or Cantonment Board, Notified Area
Committee of particular place; and Area ‘D’ shall comprise all the places not included in

Areas as A, B-1, B-2, and C

(2>) The places added or upgraded from time to time by the Ministry of Finance for the
purpose of payment of city compensation allowance to Central Government employees shall
also be taken to be added from such dates for the purpose of classification specified in the

Annexure.

2) Employees employed in the employments in the construction or maintenance of roads
or in building operations, in stone breaking and stone crushing, in the maintenance of build-
ings and in the construction and maintenance of runways, in D Class areas, where the mini-
mum rates of wages have been fixed on areawise basis and where the Central Government
has sanctioned payment of winter allowance or hill allowance or ang other special allow-
ance, shall be paid, in addition to the minimum rates of wages fixed by this notification, an
amount equal to 10 per cent of the minimum rates of wages so fixed.
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/u Where in any area the minimum rates of wages fixed by this notification are lower than
ALinimuni rates of wages fixed by the State Government for employees in employment in

construction or maintenance of roads or in building operations, in stone brewing or

nccrushinginthemaintenanceof buildings, and in the construction_and maintenance of
n™ys. in relation to which the State Government is the appropriate Government, the rates

wages fixed by the State Government shall, in respect of those areas, be deemed to be the
Mliniutn rates of wages, payable under this notification.

(4) Worker employed on tunna! working shall be paid 20 per cent extra of the minimum
Jges fixed under “this notification for the appropriate category.

() (f) “ Unskilled work ” means work which involved simple operations requiring
little or no skill or experience on the job.

(h) " Semi-skilled work ” means work which involve some degree or skill or competence

acquired through_experience in the job and which is capable of being performed under the
~rvision or guidance of a skilled émployee, and includes unskilled supervisory work.

(c) “ Skilled work ” means work which involves skill or competence acquired through
ex"rience on the job or through training as an apprentice in a technical or vocational insti-
tute and the performance of which calls for initiative and judgement.

(J) " Highly skilled work ” means work which calls for a high degree of perfection and
full competence in the performance of certain tasks, acquired through intensive technical or
professional training or practical work-experience for long years and also require ofa worker
toassume full responsibility for the judgement or decisions involved in the execution of these

tasks-

(6) The minimum rates or wages fixed by this notification are applicable to employees
eng” by contractors also.

(7) The minimum rates of wages shall consist of all inclusive rates, and include also the
vages for weekly day of rest.

(9) The minimum rates of wages payable to young persons below 18 years of age and
for disabled persons shall be 80 per cent and 100 per cent respectively of the rates fixed by

this notification for adult workers of the appropriate category.

Annbxure |

Class of Cities/Towns

Name of the
State/Union
Territory

Andhra Pradesh
Assam

Bihar
Chandigarh
Delhi

Gujarat

Haryana

Jammu & Kashm
Karnataka
Kerala

Madhya Pradesh

Ra 4325-6
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4
Maharashtra .. Bombay .. Nagpur, Solapur Achalpur town group, Ahcmad
Pune, Nashik. nagar, Akola, Amaincr
Pimpri- Ambarnath, Amravati,
Chinchwad. Psi’ Aurangabad, Barsi, Bhi-
wandi, Bhusawal, Chandra-
_ pur, Dhule, Dombivli,
Gondia, v Idialkaranji,
Jalgaon, Jalna, Kalyan,
Kamptee.'Khanigaon, Kol-
-iw 1"
amnr “ARfern 1 hapur, Latur, Malcgaon,
Nanded, Nandurbar, Nasik
's-'imos r Road, Deolalij Pandharpur
Kl i, b, ' Parbhani, Sangli-Miraj,
...... al ~Satara, Ulhasnagar, Yavat-
* mal, Wardha.
Oiissa ba > : 'lo ttan* nix-r
‘b M- b . anyj ;5t"-4
Punjab . - 1. \o nnmtghutadi w) am;-
Rajasthan
TagiilNadu gl gxe-rr f xd bwf/ rrlumimec« «rs £ f!
Uttar Pradesh . .osU rwtsruno'j xd
~est Bengal. N .. »«3«r03 Harfil m«»w T. a»>n rtx'nHim r)
Goa, Daman & Diu «wi ‘o{ah vIMeow i0)
has "iI—iSttHt. 4*  ftfObct, At rauaMnuc wiT igj—
(Notification No'. MWA"N«275©63/Lah-Mat©d 191h January 1983, poWishetl in M:G. G*
Part I-L. dated 31st March 1983-, page Nos. 1930-38). «» huua-ixA/ nwi?

(3) In exercise of the powers conferrAl by sob-section (2) of section 26 of the said Act,
the-Covecameat of Mah”ashtra has directed that for a period ending 31st December 1984
the provisions of the said Act, shall not apply to the employees employed on part time basis
in the scheduled employments mentioned in the schedule hereto:

J SCHEDULB A

glg Employment in any rice mill, flour mill ondal mill.

Employment in any toba” (including bidi making) t*nufactory.

(3) Employment in any oil mill.

é43 Employment under any local authority.

Employment on the construction or maintenance of roads or iq bundmg operations.
(6) Employment in stone breaking or stone crushing.
(7) Employment in public motor transport. .. i.
(8) Employment in tanneries and leather manufactory. sibo )
(9) Employn”t in residential hotel, restaurant or eating house, as defln” ip the
Bombay Shops and Establishments Act, 1948.

(10) Employment in any Industry in which any process of printing by letterpress, litho*
graphy, photogravure or other similar work incidental to such process or book*
binding is carried on.

(11) Employment in any cotton ginning or cotton pressing manufactory.

(12) Employment in glass industry. * aab wiv it

(13) Employment in any shop or commercial establishment (not -being an employ-
ment in any Bank or any employment which is included under aay of the othtf
~ entries in the schedule to the Act).

>tt* dl
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the purpose of this entry, the expressions “ Shop ”” and * Oimmercial
iSnent"” shall have the meanings respectively assigned to them in the Bombay Shops
, “"Hishments Act, 1948.
1" %j53<
(14) potteries.
(15) Employment in rubber manufacturing industry.

Employment in paper and paper-board manufactory.

1tT) Employment in any industry in which any process of transforming plastics into
' various solid shapes throu” moulding, forming, extrusion or casting by applica-

tion singly or together with heat and'or presslre or both or other similar
wvork or work incidental to such process is carried on.

08) Employment in any brick or roof-tiles manufactory.

,19) Employment in any premises wherein buffaloes or cows or both are kept for milking,
cleaning or feeding and for all other ancillary processes.

3 (20) Employment in automobile repairing workshops and garages,

“ Pl) Employment in canteens and clubs not falling under entry 13 of Part 1 of the
' S”edulc of the Act.

(22) Employment in film production industry. e g

__' (23) Employment in any industry engaged in saw milling.

- (4) Employment in any industry in which wooden furniture making or other similar

- 7 work or any work incidental to such processjs carried on.

Z (%) Employment in‘any industiy in which wooden photo or picture frames making
’ and other similar work igcid”tal to such process is carried on.

(26) Eraploym”t Jn bakeries. » go.ft

; pT) EWfioyraent in cashew procesnng industry.
(28) Employment in engineering industry (qot being an employmeut falling under

entry 26 of the Schedule). . na fit vawolfjiijs
- (29) Eraploynient in sa&pan industiy, 2 io
(30) EcBploynaent in laundry industry’.*~ honods s
_ AWWi.-.
r (31) Eiilployment in doth dying and/or cloth printing.

P2) Enoployment in any establishment minufacturing utensils and/or other household
articles with or without admixture of Zink, Brass, Copper, Alumlnlum Stainless

Steel and. or any other metal. .
(33) Employment in manufacture of optical frames. |
(34) Employment in hair-cutting saloon; hair-dressing saloon or hamamkhana.

(35) Employment in manufacturing readymade garments or its accessories (excluding
hosiery articles) and tailoring c”ablishment.

Ain erﬁployee shall be deemefﬂ to be employed on part-time basis, if his daily
hex of work do not exowd flye and such hours of work are not split into more than two
1 piodsofwork. i0 int. # @
n 'to Hy—UfIcM—
(Noti&ation No. MWA75382/5203/Lab.J7. tfat<” 2!st January, 1983, published In M. G. G,
hn I-L, dated 3lst March 1983 Page NO. 1944-45) MAN

tyrrtafll Li<itV k> L
s (<) In exercise — of section s read
sdhsection MBnNidHiM Maharaabmi afler-
awidering the advj NiaulMiiMae of in respect
rfeiDla”etq and with eflect fron I1d Bsbn
wWWWa ia aaapect of
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Dehu Road, Ahmadnagar, Aurangabad, Kamptee, Nashik Road and Dcolalf
(/™i~toonicnts ;

tijc areas receiving seasonal water supply from the Government constructed dams ;

«lll shall comprise of the areas of the State excluding the areas included in Zones L
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each zone specitied in column 2 for the classes of employees mentioned against them
in column 1 of the said schedule.

Schedule . . . e -
IV shall comprise the following areas excluding the areas specified in sub-clause

. ft/)? (#clause (fl) and sub-clause t.Zv) of clause (A), namély :—
Rates of minimum wages

Classes of employees  —

Zone | Zone 11 Zone in Zone IV
1 2 District Taluka
Rs. Rs. Rs. Rs.
(A) Unskilled Salt/ar or 3,840 3,120 2,760 2,000 Chalisgaon o
Salkari. per year. per year. per year. per year. Bhadgaon Areas not falling in the command of late
Unskilled Mahinedar — *, 320 260 230 2 Parola ’ irrigation canal system.
per month. per month. per month. per month. Erandol
An other  unskilled 10.00 8.00 7.00 6.00 Edalabad . )
e)r,nployees. per day. per day. per day. per day. Amalncr (Shir™a and _Amalner Circles).
Pachora (Nagardevla Circle).
(B) Employees working on
machines run by power. Sakri
steam or oil— Dhule
SaUar or Salkari 4,800 4,000 4,000 4,000 Sindkheda ) .
per year. per year. per year. per year. Nandurbar (excluding Dhanora Circle).
Makinedar 400 320 320 320
per month. per month. per month. per month. Aishik Chandor
Daily rate employees 12.00 10.00 10.00 10.00 Kailvan
per day. per day. per day. per day. Banc?gaonv ) "
indori ani an
Adolescents or children 60 per cent 60 per cent 60 per cent 60 per cent Dindori( Circles) )
employed in any of the of the rate of the rate of the rate of the rate Baglan '
categories of employment fixed for fixed for fixed for fixed for ! L
men%ioned abovep ir){ this adults in adults in adults in adults in Sinnar (Areas not served by irrigation canal
column. respect  of respect of respect of respect  of Yevla J  system.
the same the same the same the same Malegaon
category of category of category of category of Niphad
employees. employees. employees. employees.

Pune

Explanation.—Fot the purposes of this notification— :J&angzgr agoNr? r?\%gﬂgﬁgp 8}?"68))

(a) Zone | shall comprise of the areas within the limits of— Khed (Khed and Chakan Circles).

(0 the Municipal Corporations of Greater Bombay, Nagpur, Kolhapur, Pune, Solapur, Daund : o
Thane, Pimpri-Cninchwad, Nashik and Aurangabad. Baramati [ Areas not served by large irrigation canal
(/f) the Pune and Kirkee Cantonment ; |ndapléL system.
(»7i) the command areas receiving perennial water supply from the Irrigation Schemes Spﬁ-ran ar j
including Lift Irrigation Schemes) constructed and maintained by Government. Solapur frur
(b) 27ne 11 shall comprise of the areas within the limits of— Solapur North
(0 the Municipal Councils of Kalyan, Bhiwandi, Ulhasnagar, Dombivali, Ambematb, Barshi
Mallon, Dhule, Jalgaon, Bhusawal, Ahmadnagar, Satara City, Sangli, Miraj, Ichal- Akkalkot
karaiyi, Jalna, Parbhani, Beed, Nanded, Latur, Akola, Amravati, Achalpur, Yavatmal, Solapur South
Wardha, Gondia and Chandrapur. Mohol
(<) tte Municipal Councils of Vasai, Panvel, Khopoli, Ratnagiri, Manmad, Nandurbar, Mangalvedha
Shirpur-Warwade, Amalner, Chalisgaon, Chopda, Pachora, Sbrirampur, Sangamner, Pandharpur
Kopargacxi, ~xiayale, Baramati, Karad, Phaltan, Islampur, Barsi, Pandharpur, Sangola Areas not served by large irrigation canal
Hingoh, Parh-Vaijnath, Ambejogai, Udgir, Osmanabad, khameann, Malkapur, Malshiras system
Karmala

Madha



S8h LABOUR GAZETTE™MAY 1983

zone specified in column 2 for the classes of employees mentioned azainst
m column 1 of the said schedule.

Schedule

Rates of minimum wages
Classes of employees

Zone |

Zone 1l Zone in Zone IV
1 2
Rs. Rs. Rs. Rs.
(A% H(nsl_(illed SaUar or 3,840 3,120 2,760 2,000
alkari. er year. er year. er year. .
Unskilled Mahinedar per 320 pery 260 pery 230 per yearz
per month. per month. per month. per month.
Any  other  unskilled 10.00 8.00 7.00 6.00
employees. per day. per day. per day. per day.
(B) Employees working on
machines run by power.
steam or oil—
Sakktr or SaBcari 4,800 4,000 4,000 4,000
per year. per year. per year. per year.
MaUnedor 400 320 320 320
pw month. per month. per month. per month.
Daily rate employees 12.00 10.00 10.00 10.00
per day. per day. per day. per day.
Adolescents _or children 60 per cent 60 per cent 60 per cent 60 per ey i
employed in any of the of the rate of the rate of the rate of the rael
categories of employment fixed for fixed for fixed for fixed fot|
mentioned above in this adults in adults in adults in adults ing
column. respect  Of respect  Of respect  Of respect
the same the same the same the same |
category Of category Of category of category of|
employees. emi”oyees. employees. employees. )
[ -j
Explanation.—For the purposes of this notification—

(a) Zone | shall comprise of the areas within the limits of-

(0 the Municipal Corporations of Greater Bombay, Nagpur, Kolhapur, Pune, Solapur, 1
Thane, Pimpri-Cninchwad, Nashik and Aurangabad.

1
(tf) the Pune and Kirkee Cantonment ;

(uY), the command areas receiving perennial water supply from the Irrigation Schemes |
including Lift Irrigation Schemes) constructed and” maintained by GovemmeM. |

(b) Zone Il shall comprise of the areas within the limits of—

(0 the Municipal Councils of Kalyan, Bhiwandi, Ulhasnagar, Dombivali, Ambematb,
Maleg”on, Dhule, Jalgaon, Bhusawal, Ahmadnaﬂar, Satara City, San/gli, Miraj, Ichal-
karanji, Jalna, Parbhani, B, Nanded, Latur, Akola, Amravati, Ach”pur, Yavatmal,
Wardha, Gondia and Chandrapur.

(tf) the Municipal Councils of Vasai, Panvd, Khopoli, Ratnagiri, Manmad, Nandurbar,
Shirpur-Warwade, Amalner, Chalisgaon, Chopda, Pachora, Sbrirampur, Sangamna,
Kopargaon, Lonavafe, Baranoati, Karad, Phaltan, Islampur, Barsi, Pandharpur,
Hingoh, Parh-Vaijnath, Ambeyogai, Ud”, Osmanabad, Kbal’\on, Malkapui,
Buldfaaaa, Shegaon, Akot, Karaiua« Wadiim, Anaiagaon-Surji, Badnera, Wui,
Pwasrt. HinoBBiM Arvi, Pvigaon, KjsafNae, Vmrad, Gandara, Tumsar and BaOarput
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(ill) the Dehu Road, Ahmadnagar, Aurangabad, Kamptee, Nashik Road and Deolali
Cantonments ;

(h) the areas receiving seasonal water supply from the Government constructed dams ;
M Zone I11 shall comprise of the areas of the State excluding the areas included in Zones 1»
Uand IV.

((f) Zone 1V shall comprise the following areas excluding the areas specified in sub-clause
(lii) of clause (a) and sub-clause t/v) of clause (6), namely

District Taluka

Chalisgaon 1
Bhadgaon |
Parola >
Erandol |
Edalabad J
Amalner (Shirsala and Amalner Circles).
Pachora (Nagardevla Circle).

Areas not falling inthe command of late
irrigation canalsystem.

Sakri

Dhule

Sindkheda

Nandurbar (excluding Dhanora Circle).

Chandor

Kaivan

Nandgaon

Dindori Q”ani and*)
Dindori Circles). |

Baglan

Sinnar -

Yevla
Malegaon i
Niphad J

y(Areas not served by irrigation canal
isystem.

Pune Junnar (Narayangaon Circle).
Ambegaon (Manchar Circle).
Khed (Khed and Chakan Circles).
Daund
Baramati
Indapur
Purandhar
Shirur

Areas not served by large irrigation canal
system.

Solapur Solapur North
Barshi
Akkalkot
Solapur South
Mohol
Mangalvedha
Pandharpur
Sangola
Malshiras
Karmala
Madha

Areas not served by large irrigation canal
system.



District

Ahmadnagar

Sangli

Satara

Aurangabad

Seed

Osmanabad

BuJdana
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Taluka*

Akola (Akola and Kotul Circles).
Pathardi
Parner
Ahmadnagar
Jamkhed
Shevgaon
Sangamner
Shrigonda’
Karjat
Kopargaon
Shrirampur
Nevasa inbli V!
Rahuri I 3
b; Kb -T - A

Areas not served by large irriRatin,!

system. canal

Jat .-

Atpadi
Kavathe-Mahankal
Khanapur (Khanapur and Vite Circles).

Tasgaon (Savalaj and Visapur Circles),
Mir?j (Malegaon Circle).

Koregaon
Man

Khatav 1
Khandala
Phaltan \]

Areas not served by large irrigation
system.

Vaijapur
Gangapur
Kannad
Paithan
Khuldabad

Aurangabad
Ambad (Vadi Godri and Ambad Circles).

Aahti
Patoda
Georai

Beed
Manjilegaon (Nitrud and Talkhad Circles)

Kaij (excluding Digulamba Circle).

Bhum
Paranda
Osmanabad (excluding Thair Circle).

TuJjapur
KaJlamb (Kallamb and Moha Circles).

MaJkapur (Motala Circle).
Khamgaon (Khamgaon Circle)
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/.) the minimum rates of wages shall consist of an all inclusive rates allowing for the

jhjje rate and the cost of living allowance ;
(/) in the case of employees employed as Saldar or Salkariwhose current employment
ear has commenced on any date prior to the 1st February 1983 and vrho were, prior to
date paid wages at the minimum rates of wages then applicable to them (such rates
Ling hereinafter referred to as “ the old minimum rates of wages”), the wages to be

Ayable for that part of the current employment year which precedes the 1st February 1983
"311 be calculated on pro-rata basis at the old minimum rates of wages and for the the
remaining part of the current employment year, shall be calculated on pro-rata basis at
the minimum rates of wages refixed by this notification.

MWA/2382/5137(A /Lab-7, dated 31st Januar)y 1983, published in

/Notlflcatlon No.
M.G.G dated 31st March, 1983 pages No. 1947-1951

Part I-L

(5) In exercise of the powers conferred by Sub-section (2) of Section 1! of the said Act,
the Government of Maharashtra has authorised on and from the 1st day of February 1983,
the payment of minimum wages in kind to the said employees in accordance with the inutual
agreement between theih and their employers subject to the maximum limit of 50 percent
of the total ages payable to them.

(Notification No. MWA/2382/5137(A)/Lab-7, dated 31st January 1983, published in
fi.G-G-, Part 1-L,'dated 3lIst March 1983, page No. 1951).

(6) In pursuance of Sub-Rule (5) of Rule 24 of the Maharashtra Minimum Wages Rules,
1963, the Government of Maharashtra has notified that the provisions of Sub-Rules (/)
jnd (2) of the said rule 24 shall in the case of employees who are unskilled or working or
inachines run by power, steam or oil, in the agricultural employment whose minimum rates
of wages have been fixed by the day, month of year, be subject to the following modification,

namely

In said rule 24,—
(2) In Sub-rule (/), in Clause (a) for the figure and word * 9 hours ’ the figures and words

*7 hours * excluding interval for the rest of ‘ 1 hour ' shall be substituted.
(Z2) In Sub-rule (2) for the words * halfan hour 'the words * one hour ’ shall be substituted

Notification No- MWA/2382/5137(c)/Lab-7, dated 31st January 1983, published in M.G.G.,
It 1-L, dated 31st March 1983, pages No. 1951-52).

(7) In exercise of the powers conferred by Sub-section (2) of Section 26 of the said Act,
the Government of Maharashtra has directed that for a period of three years commencing
on the 1st February, 1983, the provisions of Clause (2>) of Sub-section (7) of Section 13 of
the said Act shall not apply to employees who are unskilled or working on machines run by

power, steam or oil, employed in the employment in agriculture subject to the following

conditions namely ;—
(7) employees employed as Saldar or Salkaris shaH,
given in the aggregate 24 days of rest with wages ;
(2) employees employed at Mahindars shall, in each month of employment be given

in the aggregate 2 days of rest with wages.

in each year of employment be

Explanation.—For the purpose of this notification a da ay of rest given at any time may be
equal to half or full normal working day, provided the a”*egate number of days of rest so

given in accordance with condition (/) or (2) or is equal to full 24 normal working days or
as the case may be, two full normal working days.

(Notification No. MWA/2382/5137(D)/Lab-7, dated 31st January 1982, published in
M. G. (z.. Part I-L, dated 31st March 1983, page No. 1952).

Xlll. Payment of Gratuity Act, 1972

(7) (/<) Notification under the Act.—An exercise of the powers conferred by Sub-Section (7)
of Section 7 of the said Act, the Government of Maharashtra has specified the authority
specified in Column (1) of the schedule hereto to be the other authority for the purpose of the
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said sub-section (7) for the areas respectively specified against them in Column (2) of that
schedule.

Schedule
Courts Areas
@ @)
1.  The President, Industrial Court, Whole State.
Bombay.
1, Member, Industrial Court, Bombay.
Bombay.
3. Member, Industrial  Court Pune, Ahmednagar, Kolhapur, Ratnagiri,
Pune. Sindhudur , Sangli, Satara, Solapur, Osmanabad,
Latur, Aurangabad, Jalna, Parbhani, Beed, Nanded.
4.  Member, Industrial Court, Thane, Raigad, Nashik, Dhule, Jalgaon.
Thane.
5. Member, Industrial Court, Nagpur, Bhandara, Wardha, Chandrapur,
Nagpur. Gadchiroli, Akola, Amravati, Yeotraal,,
Buldhana.

(Notification No. PGA/1082/5185/Lab-7, dated 14th January, 1983, published in M.G.G.,
Part I-L, dated 31st March, 1983, Page No. 1927).

XV. Trade Unions Act, 1926.

(A) Appointments under the Act.—(Z) In exercise of the powers conferred by Sub-Section (2)
ofsection 3 of the said Act, the Government of Maharashtra has appointed Smt. V. P. Bandre,
Assistant Commissioner of Labour, Thane in place of Shri Y. K. Potdar, to be the Deputy
Registrar of Trade Unions for the purposes of exercising and discharging under the superint-
endence and direction of the Registrar, the powers and functions of the Registrar, within the
local limits of Thane District.

(Notification No. TUA/1183/6579/Lab-9, dated 27th January 1983, published in M.G.G,,
Part I-L, dated 10th March 1983, Page No. 1507).

XIV. Payment of Wages Act, 1936.

(/<) Notificatio under the Act.—(l) In exercise of the powers conferred by Clause {fff} of
sub-section (2) of section 1 of the said Act, the Government of Maharashtra has aurhorised
the deductions by Messrs. Pressure Cookers and Appliances Ltd., F-101, Maker Towers,
P. O. Box 16083, Caffe Parade, Bombay 400 005 from the wages of the eployees towards the
recovery of the loom granted to him for the purpose of construction ofa house by any body
corporate, owned, controlled or managed by Government ofany other body constituted under
any law for the time being in force, together with interest due in respect thereof, subject to the
foUwoing conditions, namely

(0 That the employees concerned shall agree for the deductions in writing.

(«1) That the total deductions to be made from the wages including deductions to be made
on account of recovery of such loan shall be subject to the limit provided in sub-section (5)
of section 7 of the said Act,

(Hi) That a record of all such deductions shall be maintained by the said Company and it

shall be kept open for inspection by the Inspector.
(Notification No. PWA/1082/5118/Lab-7, dated 18th January, 1983, published in M.G.G.,
Part I-L, dated 31st March 1983, pages No. 1928-29).

Consumer Price Index Numbers for Working Class
for March 1983

BOMBAY*

fall of 1 point
jn March 1983, the Consumer Price Index Number for Working Class (New
Series) for Bombay Centre with base January to Deceber 1960 equal to 100 was
518 being 1 point lower than that in the preceding month. The index relates
10 the standard of life ascertained during the year 1958-59 family living survey
jt the Bombay Centre.

The index number for the food group decreased by 5 points to 560 due to
Jfall in the average price of rice, bread, arhardal edibles oils, chillies dry,
onion, garlic, kali miri, zeera and vegetables and fruits.

The index number for the Pan, Supari and Tobacco etc. group increased
by 9 points to 533 due to a rise in the average prices of pan leaf, katha, cigarette
and chewing tobacco.

The index number for the Fuel and Light group increased by 7 points to 682
due to a rise in the average prices of fire wood and kerosene oil.

The index number for housing remained steady at 162 being a six monthly

item.
The index number for the clothing, bedding and footwear group increased
by 8 points to 546 due to a rise in the average prices of dhoti, saree, shirting,

Io%glcl,oth, trouser’s cloth and shoes gents. . .
e index number for the miscellaneous group increased by 3 points to 419

due to a rise in the average prices of cinema show, barber charges, durrie
utencils brass and washing soap.
CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS
(NEW SERIES) FOR BOMBAY CENTRE
(Average prices for the calendar year 1960=100)

Weight | Group Index Numbers
Group proportional L_ _
to the Total ~ February March
expenditure 1983 1983
I-A. Food 57.1 565 560
1-B. Pan, Supari, Tobacco, etc. 4.9 524 533
n. Fuel ajid Lisht 5.0 675 682
n. Housing 4.6 162 162
V. Clothing Bedding and Foot-wear 9.4 538 546
V. Miscellaneous 19-0 416 419
t Total .. 100.0
o 5/9 5/5

Consumer Prke Index Number

*Details nagarding the scope and msthod of compilation of the index will be found on
pagK 598 to 605 of Decembtf 1965 issued of Labour Gazette, For Errotta (see) page 867 of

January 1966 issue.
ffote.-To obtain the «quwalent old index number on base 1933-34 — 100, the geaeral
iadex number on base 1960 =« I0Oshoadd be multiplied by the linking factor itz., 4.44,
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SOLXrUK”

515—A fall of 9 points

In March 1983 the Consumer Price Index Number for Working Class (New
Series) for Solapur Centre with base year January to December 1960 equal to
100 was 515 being 9 points lower than that in the preceding month. The index
relates to the standard of life ascertained during the year 1958-59 family living
survey at Solapur Centre.

The index number for the food group decreased by 16 points to 534 due to
a fall in the average prices of rice, jowar, arhardal, gramdal, masurdal, ground-
nut oil. ghee, turmeric, dry chillies, tamarind, onions, garlic and sugar.

The index number for the pan, supari and tobacco etc., group increased by
4 points to 466 due to a rise in the average price of pan leafonly.

The index number for the fuel and light group increased by 20 points to 699
due to a rise in the average prices of firewood coal and kerosene oil.

The index number for housing remained steady at 243 being a six monthly

-item. . -chi iy
The index number for clothing, bedding and footwear group remained
steady at 546. ) r

The index number for the miscellaneous group remained steady at 421.

CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLAW
FOR SOLAPUR CENTRE

(Average prices for the calendar year 1960 — 100)

I . Weight Group Index Nurab™n
Groups | proportional
T e I to the total February March
1 expenditure 1983 1983
3
I-A.  Food 63.0 550 534
1-B.  Pan, Supari, Tobacco etc. 3.4 462 466
u. Fuel and Light 7.1 679 699
1. Housing 5.2 243 243
IV.  Clothing. Bedding and Footwear .. 9.0 546 546
V. Miscellaneous 12.3 421 421
Total 100.0
524 |
Cotuumtr Prior Index Number 5/5

«Details regarding the scope and method of compilatioa of the index may be seen on page*
607 to 613 December 1965 issue of Labotr Gautit. For Erratta ( see ) page 897 of January
1966 issue.

Atau.—For arrivins at the squivuisot of Um old mdsx auatw 1927-28-100,
I-xk* ««Bba shWwd ba br the hukiM h*aor uf 3.12. r

the as*
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NAGPUR*
517—A fall or 1 points

In March 1983 the Consumer Price Index Number for Working Class (New
Series) for Nagpur Centre with base year January to December 1960 equal to
100 was 517 being ! point lower than (hat in the preceding month. The index
relates to the standard of life ascertained during the year 1958-59 family living
survey at Nagpur Centre.

The index number for the food group decreased by 5 points to 540 due to
a fall in the average prices of rice, wheat, arhardal, oils and fats, eggs, dry
chillies, onions, garlic corriander, zeera and sugar.

The index number for the pan, supari and tobacco etc., group increased by
1 point to 505 due to a rise in the average prices of pan leaf, katha and cigarettes.

The index number for the fuel and light group increased by 28 points to 772
due to a rise in the average prices of kerosene oil and coal.

The index number for housing remained steady at 260 being a six monthly
item.

The index number for clothing, bedding and footwear group increased by
2 points to 588 due to a rise in the average prices of dhoti, trouser cloth, markin,
paijama, ganji, shirt, bedsheet and shoes.

The index number for the miscellaneous group remained steady of 401.

CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING
CLASS FOR NAGPUR CENTRE

(Average prices for the calendar year 1960=100)

Weights Group Index Nambers
Groups proportional
to total February [ March
I expenditure 1983 . 1983
| !
I-A. Food : 57:2 540
I1-B. Pan, Supari, Tobacco, etc. 3.8 504 505
U.  Fuel and Light 5.7 | 744 772
1. Housing 6.6 260 260
IV.  Qothing, Bedding and Footwear 10.9 586 ‘ 588
V.  Miscellaneous 15.8 401 401
Total 100.0 |
Consumer Price Index Number .. 518 i

I
~Details regarding the scope and method of compilatioa of the index may be seen on
page* 771 to 779 of January 1968 issue of Labour Gaxette.

te—Yot arriving at the equivalent of the old Index Number (1939=100). the new
Index Naraber sboula” be muJtipli™* by the linking factor vfz. 5.22.
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PUNE™*
47 l»—A rise of 3 points

In March 1983, the Consumer Price Index Number for Working Class (New

Series) for Pune Centre with base year January to December 1961 equal to 100
was 471 being 3 points higher than that in the preceding month. The index

relates to the standard of life ascertained during the year 1958-59 family living
survey at Pune Centre.

The index number for the food group increased by 2 points to 498 due to
a rise in the average prices ofrice, bajri, milk and ghee.

The

index number for the fuel and light group increased by 9 points to 675
due to

a rise in the average prices of kerosene and charcoal.
The

index number for housing remained steady al 143 being a six monthly
item.

The index number for the clothing and footwear group remained steady
at 511.
The index number for the miscellaneous group increased by 6 points to 417

due to a rise in the average prices of supari, cigarettes, laundry charges and
lifeboy.

CONSUMER PRICE INDEX NUMBERS FOR FOR WORKING
CLASS FOR PUNE CENTRE

(Average pnees for the calender year 1961 — 100)

1
|

Weight Group Index Numbers
Groups pr(t)gotrgj[g?al February March
expenditure 1983 ! 1983
I Food 55.85 496 498
1. Fuel and Light 6.89 666 675
Ul. Housing 6.65 143 143
I >v Clothing and Footwear 10.31 511 511
l Miscellaneous 20.30 411 417
Total 100.00
Consumer Price Index Number 468

index will be found on

* Details regarding the scoRe and method of compilation of the index K
or Errata theretosee

pages 1727 to 1730 of the August 1965 issue of Labour Gazette.
uge 217 of September 1965 issue.

—- s ——

mbour gazettb™may 1W3
JALGAON*

498—A fall of 12 points

In March 1983 the Consumer Price Index Number for Working Class (Now
Series) for Jalgaon Centre with base year 1961 equal to 100 was 49& being
12 points lower than that in the preceding month. The index relates to the
standard of life ascertained during the year 1958-59 family living survey
at Jalgaon Centre.

number for the food group decreasd by 19 points to 535 due to,

1 average prices of rice, wheat, turdal, gramdal, groundnut oil,
I chillies dry, garam masala, garlic and sugar.

j  The index number for the Fuel and Light group increased by 1 point to
| jog due to a rise in the average prices of kerosene only.

| The index number for housing remained steady at 183 being a six monthly
1 item.

The index number for clothing and footwear increased by 1 point to due 481
to a rise in the average prices of Dhoti and coloured fabrics.

The index number for the miscellaneous group remained steady at 394.

CONSUMER PRICE INDEX NUMBERS FOR V/ORKINO CLASSFOR
JALQAON CENTRE.

(Average prices for the calendar year 1961-100)

Weight | Group Index Numben
Groups proportional  |-----------—--
to total 1 February
expen”Mure.
Food
Fuel and light
111, Housing .. . W1 6.11 183 183
Iv. Clothing and Footwear .1 10.29 480 481
394
V. Miscellaneous 15.61 394
Total .. 100.00
Consumer Price Index Number 510 498

~Details regarding the scope and method of compilation of &e index will* be foundj on
pages 758 to 760 of the January 1966 issue of Labour GaxtH.

ftete.-"To obtain the equivalent old index number on base August 1939 « 100, tbe gievr
iadn wsober on bate 1961«100 should be oMiltfplad by (ha laldii ftteior *(r. 5.10.
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NANDED’

rise of 20 points

In March 1983, the Consumer Price Index Number for Working Class (New

Series) for Nanded Centre with base year 1961 equal to 100 was 537 being
20 points higher than that in the preening month. The index relates to the

standard of life ascertained during the year 1958-59 family survey at Nanded
Centre.

The index number for the food group increased by 40 points to 583 dueto a
rise in the average prices of rice, jowar.

The index number for the Fuel and Light group decreased by 70 points to 670
due to a rise/fall in the average prices of firewood only.

The index number for housing remained steady at 302 being a six monthly
item.

The index number for clothing and footwear remained steady at 481.
The index number for the miscellaneous group remained steady at 423.

Yuiidii c.odt |

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR

88AJO 0)4)XMt/WNANDED CITY /3<iW
IAIVIdu WOAOJAt
(Average pri)?s for tfie calendar year 1961-100)

Weight Group Index Numben
proportional
Skiuub to total February March
ﬁ '\C rwnd. T expenditure 1983 1983
L Food 61.46 543 583
IL Fuel and Light 5.88 740 670
in.  Housing 4.62 302 302
IV.  Clothing and Footwear 12.22 481 481
V. Miscellaneous 15.82 423 423
Total } 100.00
Consumer Price Index Number ..* ' 517 5317
«Details'regarding jcope and method of dbmpilation of the index aJJ-

pagos 1107 to 1112 of the March 1966 issue ©f Mmt

Tohhtain Thic oquiwtent old irxHir aumberon base August 1943
thaaewindnBuasberpfHIINAMLgi

1UBOU8 GAZSTTE"MAIf 1983 o1

fall of 5 points

|| March 1983, the Consumer Price Index Number for Working Class (New

for Aurangabad Centre with base year January to December 1961 equal
MOO was being 5 points lower than that in the preceding month. The index

Mes to the standard of life ascertained during the year 1958-59 family living
at Aurangabad Centre.

The index number for the food group decreased by 8 points to 550 due to
Jll in the average prices of rice, wheat, jowar, turdal, gramdal, masurdal,
~d oil, vanaspati, salt, turmeric, chilies dry, tamarind, jeera and gur

The index number for the fuel and light group increased by 3 points to 760
jueto arise in the average price of kerosene only.

i fIlhe index number for housing remained steady at 316 being a six monthly
ieffl,
The index number for the clothing and footwear group remained steady at497.

The index number for the miscellaneous group increased by 4 points, to 427
due to a rise in the average prices of pan-leaf, supari, katha, bidi, sunlight and
lfehoy.

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS
EOR AURANGABAD CENTRE p

(Average prioei for the calendar year 191 -100)

Weight Group Index
*"'Groups proportional -
to total February |
expenditure 1983
L Food oo 6072 538 550
1L Fuel in3 Light 1 7'50 %% . T80
IIl. - Housing W1 8 87 316
IV.  Clothing and Footwear .. J 9-29 497 1 47
Miscellaneous 13-62 { 423 41
Total 100-00

Contumer price index Number oo 528

"Details regarding scope and method of compilation of the index will be found on pages
1t30to 1134 of March 1966 issue of Labour Gazette.

Noie—IQ obtain the equivalent old index number on baie August 1943 to July 1944-100
tIKoev index number on base 1961 —100 sh*xUd be multiplied by the linking factor *r,
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The statistics for the Last 12 cale”~cr months from April
March 1983 are given in the following Uble .

Table
Base -Bat
Month 1960-100 ate
1 2 3
April 1982 459 558
May 1982 462 562
June 1982 470 571
July 1982 . 1 478 1
August 1982 488 593
September 1982 489 594
October 1982 .. 491 597
November 1982

496 603
December 1982.. 497 604

January 1983 ..

y 495 602
February 1983 .. 500 608
March 1983

502 610

are derived from the 1960 based index.
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An analysis of disputes handled by the Conciliation machinery in the State during October 1981 under various Acts is

given below —
(fl) Cause-wise analysis of the cases received during the month :—

Employment,
Issues relating i leave, hours
Act to pay, of work and
allowances Miscellaneous
and Bonus causes
1 2 3
1 Industrial Disputes Act, 1947 270 285
2 Bombay Industrial Relations Act, 1946 9 5
3 Bombay Industrial Relations (Extensions and Amendment)
Act, 1964.
Total 279 290
(by Result-wise analysis of the cases dealt with during the month—
Pending at | No. of | with- !
Act the begining cases Settled |  Ended drawn | Closed
ofthe ~  received amicably | iffailure or not |
month ' during pursued |
i the month by parties
1 2 i 3 i S £ l "
I. D. Act, 1947 1,812 555 288 1
B. I. R. Act, 1946 ‘ 164 14 13 70 %
B. I. R (Ext. and, j !
Amdt) Act, 1964. | | f

Total 99 301

)

Total
(4to7)

595
40

635

/

Total

555
14

569

| Pending j
1 a(tj th? j
I Ghe O

month |
[ moptn

1,772
138

|
!

-—TH < wn

S
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industrial djsputp, .

(o of Disputes

P'bruafy 19J)

Ko of Workers involved 1,09,612

Ko of Man-days lost 25,55,032

industry-wise classification is given beio,

Name of the Industry

Group

Textile
Engineering
Chemical

Miscellaneous ..

Febivary 1983 Total
January 1983 Total

Number of disputes ,,

progress
Started
Started
bbe_for_e during the
gginning

th
ofthe  Febryr
month bl

February
1 3

45

12 )
7

1 1

75 4

7 5

NKNII\

)
|

Number of )
L
nil disputes
2219IM
4033
22311
8%}

108612 255508
162847 27,7021

Fifty three of the disputes arose over questions of ““pay, sllowanM
and bonus issues”, 12 related to

personnel ”, while the remaining 14 were due to other causes.

L diTP-

S»Sp.hi->

The fipra given in

(GCP) Ra 4325-8 (635-10-83)

»

Aning



HE POLEOWING STATEMENT GIVES TKE PETAIEED INFORMATION OF IMPORTANT INDUSTRII
CAUSING MORE fliAN 10;000 JVfAN-DAYS LOST DURING TriE MONTH OF FEhRtARY 19

Date of work-stoppages No. of Man-days lost

arial Nani”™ of the Sector S/L  Reason Workers .
NO. " Concern Ended Involved During TUI th
the close C
month the mon!

2 5
Thane—

Tekson Ltd., Kolshet Reinstatement 20-4-198) '

Road, Thane.

Bombay— Charter of demand—

The Bombay Gas Co. D. A. 29-7-1981
Ltd., Lalbaug, Bom- Allowance,
bay 12. etc.

Bombay—

The Shreenivas Cotton 20 per cent 20-10-1981
Mills Ltd., 402 Sena- Bonus.

ati Bapat Marg,
ombay 400 013.

Bombay— Others—
Podar Processors, G. K. Calling for
Marg. Lower Parel. holiday work-

Bombay 400 013.

Botnbay— fianus—
The Standard Miills C”o. Ocniand
Ltd., Bombay 400 025. higher quant-
tctin of honus.
B bay-—-
Inoc?ina alljl,nited Miills No. 1, 18-1-1982.
Or. Ambedkar Road,
Hard, Bombay 400 012.
Bombay— <7.Z>— 21.17,026
Morarji Gokuldas Wages r>. A. 17-1-1982
Spg. & Wvg. Co. Ltd., etc.
Or. Ambedkar Road,
Parel, Bombay-400 012.
Bombay— C.£>— 8,14,950
Mafatlal fine Spg. Wages D. A. 18-1-1982
Mfg. Co. Ltd., Maz- etc.
gaon, Bombay 400 OIO.
Bombay— G. L>—
The Finlay Miills Ltd., Wages D. A. 18-1-1982
10/11, Dr. S. S. Rao
Road, Parel, Bom-
bay 400 012.
Bombay-----
The New City of Bombay Wages 15. A
Mfg. Co., Ltd.. 63. etc.
T. B. Kadam Marg,
Bombay 400 033.
Bombay G.D.—
11  Digvijay Textile Miills, pub. s Wages D, A. 18-1-1982 1,373 32,952 7,78,356 130.
La.lba.ug, Bom- etc.
ba.y 400 O 33.
R 15,01,687 13,
12 IC 1 Mill Ltd., i 3,496 80,370 ,01, o.
g?naa?)ati Blapfat Matrg, Pvt. S wgg:sr 18-1-1982
Lower Parel, Bom-

bay 40n 013. §



*E FOLLOWING STATEMENT GIVES THE DETAILED INFORMATION OF IMPORTANT INDUSTRIAL DISPUTES
CAUSING MORE THAN 10,000 MAN-DAYS LOST DURING THE MONTH OF FEBRUARY 1983

Date of work-stoppages
erial Name of the Sector S/L Reason
Concern Began
2 3 4 5 6

Bombay— G.D.-~

Jupiter Textile Mills, Pub. S Demanding 18-1-1982

alashet  Madhukar wages and_

Marg, Parel, Bom- better services
bay 400013. condition
including
many more
demand.
G.D.—

Piramal Spg. & Wvg. Pvt. 'S Wages D. A.
Mills Ltd., Piramal
Bhavan, G. K. Marg,

Bombay 400 013.
G.D.—

Mumbai Textile Mills, Pub. S \Wages D. A. -1-
SenaBati Bapat Marg, eth 181
Bombay 400 013.

G.D.—

M/s. Matulya Mills Ltd., Pvt. S Rise in basic  18-1-1982
Senapati Bapat Marg, Wages etc.

Bombay 400 013.

The Podar_ Mills Ltd. &.D.—

e odar His t
. Joshi, Marg Wages D. A.
ChmchPokll Bombay
Bombay---
Bradbury Mills  Ltd...
Maulana Azad Road,
Bombay 400 011.
GD—
The Gold Mohar Mills Pvt. Increase in
Ltd., Dadasaheb Phalke Wages and
Road, Dadar 400 014. better Service
Condition.
G.D—
The Simplex Mill Co. Ltd. Pvt. S  Charter

30, Keshavrao Khade demand

Marg, Gadge Maha- wages etc.

raj Chowk, Bom-

bay 400 011.

The Phonix Mills Ltd., Pvt. S Hl%her Wages 18-1-1982

Lower Parel, Bom- A. etc.

bay 400 013.

G. D—
22 The Victoria Mills Ltd, Pvt. S Higher Wages  18-1-1982
Budhkar Marg, N D. A. etc.
Joshi  Mar Parel,
Bombay 408 013.

New Great Eastern Pvt. § Charter of 18-1-1982
Spg. & Wvg. Co. Ltd., demands, wages
25-29,Dr. B. R. Ambed- D. A. etc.
kar Road, Bom-
bay 400 027.

) . G.D.—

Swan Mills Ltd., Unit Pvt, S wages in-
Coorla Mills-7, Old crease and
Agra Road, Kurla,

Bombay 4 00 070.

other facility.

No. cf Man-days lost
Workers

Involved During  Till the

Result

the close of
month the month

1,506 31,730 9,88,941 Continued.

,863

8,61,151

9,98,217

70,752 13,21,319

9,89,481

16,53.167



PHE FOLLOWINti STATE-MENP < IVES THE DETAILED INIORMA riDN DE IMPORTANT INDUSTRIES DISPUTES

Serial

Date of work-stoppages

Name of the Sector S/L Reason-----
Concein Began
2 3 4 5 6
Bombay — . G.D.--
M/s. Kohinoor Mills Co., P\'t. S Wages D. A. 18-1-1982
Ltd, N. M. G. S.; etc.
Marg, Dadar, Bom-
bay 400 014.
Bombay— ) G.D.—
Apollo Textile  Mills, Pub. S Wages D, A. 18-1-1982
N. M. Joshi Mari, etc.
Cblnchfokall Bombay-
400 011.
ngggy_Dyemg & Mfg. Put General Demands
Vvt. 1-
Co. Ltd., Textile MUIs, etc. D. A 16-1-1982
(Prabhadew) Bombay-
400025.
Bombay:
Indla Unlted Mill No. 4 Pub. S D. A 18-1-1982
B. Kadam etc.
Mar Kalachcwki, ’
Bombay-400 053.
Bombay—
Bedrock Tyreand Rubber Pvt. S Revision of 28-9-1982
Co. ~t. Ltd.. B-2. wages D.A
Laxmi Industrial et :
Estate, behlnd Shastri '
lc\laa gar. . \(/:V Boad
oregaon om-
bay4% ( )
30 ESH}%‘}‘V Soaps limited, Bvt. S Wilhdrawl - 12-11-1982
Eastern Express High- of show-
way, Vikroli, Bombay- cases
400 079. notice
charge
Sheet
issued
under
Standing
Orders.
Thane— L
31 The National Rayon Pvt. Dated Go Slow 1-1-1983
Corpn. At ost 21-1-83,
Mohon.- District preceded
Thane. b&/ .
suspension
of work
1-1-83.
Bombay -
32 India L}/nited Mills, No. 5, Pub. S General 18-1-1982
Anand Ganpat Pawar Demands
lane, Victoria Garden, Wages
P.O., Bombay-400 027. etc.
Bombay—
33 The 1Yata Mills Ltd., Pvt. S Charter of 18-1-1982
Dadar, Bombay-400 014. demand
Wages,
D. A. etc.
Thane— Others—
34 Amar Dye Chemical Ltd., Pvt, S. Scuffle 7-12-1982
Post Box No. 228, in the
Near Shahad Station, premises
Kalyan, Dist. Thane. of the Co.
between
rival
Unions,
Bombay— .
35 Standard Batteries Ltd., Pvt. S, Go slow 28 11-1982
Vakola, Santacruz (E),
Bomb~”-403 OSS. >

Ended

\8-2-83

No of
Workers
Involved

6,059

1,851

1,987

953

893

2.324

5,435

1,067

6,951

989

1,180

CAUSINC: MORE THAN I0tMH) MAN-DAYS LOST DURING THE MONTH OE FEBRUARY 1983

Man-days lost

During

the
month
9

1,45,416

25.224

43,353

22,872

21,432

34,760

1,30,440

25,608

1,66,296

22,364

28,320

Result
Till the
close of
the month
10 11

22,56,139 Continued.

6,59,538

Do.
17,77,923 Do.
6,75,957 Do.

1,17,986 Do.

\ ,9%.390 VarxvaWy

SuocessfuV.

2.71,750 Continued.

3.85477  po.

24.96,181  pg
69,391  po.
94,400

Do.

Z



Serial Name of the

Concern

Bom/M.v—
The Khatau Makadjl
Spg. & Wvg. Co. Lt

B. J. Marg Byculla,
Bombay-400 027.

Swadeshi Mills Co., Ltd.,
Kurla. Bombay-
400070. (As)

The Elphinstone Spg. &
Wvg.. Mill Co. Ltd..
Elphinstone Rd., Parel.
Bombay 400 012.

Bharat  Textile
Ganpatrao
Marg, Parel,
bay 00 013.

Swan

Mills,
Kadam
Bom-

Mills Ltd.

Process House) T.
Road. Sewree,

Bombay 4% 0 015.

Swan Mills Ltd.. (Unit
Swan),T. J. Road.

Sewree, Bombav-
400 015.

Hindustan

vg. ills .
L>r,” Anandrao TMair
Rd., Bombav 400 OH.

Prakash Cotton MIIIS
Pvt. Ltd.. Opp.
Ganapatrao ~ Kadam
Marg, Lower Parel,

Bom ay 400 013.
Bombay—

Sector

Pvt.

Pvt.

Pvt.

Pub.

Pvt.

Pvt.

Pvt.

Calico Dyeing Printing Puvt.

Mills Ltd., Industrial
Estate, Dr. A. Rd.,
Bombay 400 012.

Thane—

Indian Aluminium Co.

Ltd Belapur
P. O: Kalwa,

Thane 400 605.

Pvt.

S/L Keason
Began
4 5 6
S Wages 8-1-1982
D.A,
etc.
General Demands—
S wages 18-1-1982
D. A etc.
S Demand for 18-1-1982
higher wages,
etc.

S General Demands

Wages, D.A., 18-1-1982
etc.
S General Demands
Wages, D.A. 18-1-1982
etc.
General Demands
S Wages. D.A., 7-1-1982
S  Higher Bonus 21-10-1981
Labour 22-12-1982
Trouble.
Others—

S Deduction of 23-1-1983

the wages for
go-slow etc.

Date of work-stoppage*

Ended

No. of
Workers----- ----
Involved During
the
monih
37,422
20,481
52,362

Man-days lost
—
Till the
close of
the month

—— Result

18,10,108 Continued

7,30,144

4,43,867

9,82,472



9WINO STATEMENT GIVES THE DETAILED INFORMATION OF IMPORTANT

INDUSTRIES DISPUTES

CAUSING MORE THAN 10.000 MAN-DAYS LOST DURING THE MONTH OF FEBRUARY 1983.

Date of work-stoppages  No. of Man-days lost
Serial Name of the Sector S/L Reason Workers ————- . Result
Concern Began Ended Involved During  Till the
the dose of
monih the month
3 4 5 6 7 8 9 10 1

Bombay—

The Khatau Makanji Pvt. S Wages 8-1-1982 3,234 77,616 18,10,108 Continued
Spg. & Wvg. Co. Ltd., D.A.

B. J. Marg, Byculla, etc.
Bombay-400 027.
General Demands—

Swadeshi Mills Co., Ltd.,, Pvt. S wages 18-1-1982 2,763 64,121 12,61,801 Do.
Kurla, Bombay- D. A. etc.

400070. (As)

The Elphinstone Spg. & Pvt. S  Dernand for 18-1-1982 1,574 37.776 7,73,805 Do.
Wvg. Mill Co. Ltd, higher wages, ' ©
Elphinstone Rd., Parel. etc.

Bombay 400 012.

Bharat Textile Mills, Pub. S  General Demands
Ganpatrao Kadam Wages, D.A., 18-1-1982 1.963 37,422 7,30,144 Do
Marg, Parel, Bom- etc. ’ T )
bay 400 013.

Swan Mills )Ltd,_ Pvt. S Central Demands
Process House) T. D.A. -1-
¢ Bad S s, e, 18-1-1982 864 20,481 443,867  Do.
Bombay 4*70 015.

i i General Demands

g\cvvggt._ll\_/'lllls .JL,td-’ Ich;'gclit,: Pvt. S Wages. D.A., 7-1-1982 2,264 52.362 9.82,472 Do.
Sewree, Rombav-

400015.

I-tindustan Spg- &  *>vt. s Bonus 30-10-1981 oo
Wvag. Mills Co.,

Dr.” Anandrao Nair
Rd., Bombav 400 011.

Prakash Cotton Mills Pvt. S Higher Bonus 21-10-1981 1926 45054 1536058  Do.

Pvt. Ltd., Opp.
Ganapatrao  Kadam
Marg, Lower Parel,

Bombay 400 013.

Bombay— D

Calico Dyeing Printing Pvt. S Labour 22-12-1982 585 14,040 34,515 o.
Mills Ltd., Industrial Trouble.

Estate, Dr. A. Rd..
Bombay 400 012.

Thane— Others—

45 Indian Aluminium Co. Pvt. S Deduction of 23-1-1983 515 12,360 15,965 Do.
., Belapur the wages for
P. O. Kalwa,

go-slow etc.
Thane 400 605.



INDIAN LAW REPORTS
EMPLOYEES, STATE INSURANCE CORPORATION, INDIAN LAW REPORTS, BOMBAY SERIES 1980
MAHARASHTRA REGION The subscription rates of Indian Law Reports, Bombay Series for the year 1980
ljavcbeen fixed as given below.—
Press note showing the progress during the month of March 1983 [

R».
Jannual subscription for Twelve | Without Taisadt post 4200 per set.
) : . annual subscription for Twelve ithout Inland postage 45-00 per set.
RN ESS vl b o RSt ST S P RHS 19 5% SRS N HIE Sl | morihlyissues and e indext With foreign posage 60 00 pet set.
oo N e . . X issue. | Single issue (without postage) 3-Q0 per copy
of Employment Injuries, Sickness and Maternity. This protection is made » (~Single issue (inclusive of postage) 3-20 per copy
available in two ways namel b])’ provision of Medical care benefits | As limited number of copies are printed, those who wish to subscribe themselves
when needed. Duringthe month of March, 1983, 19,517 Insured Persons! P! P '

- ) . ted t d in thei itt ithout delay.
received Rs. 41,61,806.38 Cash Benefit due to employment injuries. This | are requested to send In Thelr Temittances without ¢ ay

H : : f : A few complete sets of 13 issues of Indian Law Reports, Bombay Scries are also
includes 5,615 persons who were in receipt of pension for permanent disablement h g - e
benefit and 2,%38 persons who were in receipt of d)ependants Benefits a5 | ' available for sale at the following prices:—

dependants of deceased Insured Persons. During the month 8,726 accidents | 112% - ';SS' ‘:é',%% eegﬁﬂ poi “’,‘/V'Im “’ngttaagee
were reported against 8,261 during the preceding month. | 1976 Rs. 45°00 each set with postage.
. . . 1977 Rs. 45°00 each set with postage.
Comparatively fewer persons need the employment injury benefits butl 1978 .. Rs. 45°00 each set with postage.
a fairly large number need cash benefit in the event of sickness. Duringl1 Please send your orders Rs. 45 00 each set with postage.
March 1983, 63,041 claims were received and an amount of Rs. 60,71,062.85 i
was paid as Sickness Benefit. During the preceding month 56,249 claims | _ The Manager, 'Yeravada Prison Press, Pune 411006
were received and an amount of Rs. 56,26,177.90 was disbursed as Sickness |
Benefit.
Some Insured Persons suffering from T. B., Mental Maligant and other
long term diseases required more attention and they are being paid additional
benefits called Extended Sickness Benefit. During the month an amount
of Rs. 7,81,455.40 was paid towards this benefits.
During the month 283 Insured Women claimed Rs. 4,93,343.10 by way of
Maternity Benefit. INDUSTRIAL CHEMICAL LABORATORY
The attendance at the dispensaries as per certificates received was 1,99,057 GOVEF?,\?,\'X'S@‘TY o'?:NEA Aﬂ"A’\éiSHTRA
during the month.

CHEMICAL ANALYSIS OF

During the month Funeral Benefit in 115 cases amounting to Rs. 11,500.00

Minerals and Ores ¢ Nonferrous Alloys ¢ Inorganic Chemicals
was paid.

Oilsand Soaps ¢ Paintand Varnishes +#Water +Inks +Carbon
Papers and Allied Products and Several other Products
During the month confinement charges in respect of wives of Insured Persons Accurate analysis of the above and other Similar Products is undertaken

amounting to Rs, 35,730.00 was paid. on behalf of private parties. Test Reports and Certificates are issued.

During the month an amount of Rs. 41,256.90 was paid as Enhanced For further details and schedule of charges please contact—
Sickness Benefit to 229 Insured Persons who had undergone sterilisation INDUSTRIAL CHEMICAL INDUSTRIAL CHEMICAL
operation for family planning. LABORATORY LABORATORY

V. N. PLRAVE MARG UNIVERSITY COMPOUND

For recovery arrears of contribution under the Scheme, Legal proceeding BEHIND MEHTA MANSION GANESH KHIND

were initiated in 49 cases against defaulting Employers. CHUNABHATTI Pune 411 007

BOMBAY 400 022
Telephone J"o. 521717



Leading Marathi Monthly Magazine

ON ALL TYPES OF CENTRAL AND STATE TAXATION LAWS g

VVHPARI-MITRA

Storied I n 1930
*Thirty Years of ceaseless service.

*Subscribers over eighteen thousand throughout Maharashtra, Karnataka & Goa.
*Supplies ussful informUioi oi all taxatioi laws including Income-tax, Wealth,

ta*. Gift-tax, EsUte duty. Central Sales-tax, State Sales-tax and more than 50 other
laws, and regulations co.icerning Trade and Industry.

*Most lucrative mpJium of advertising for traders and industrialists.

Annual Subscriptions:
Rs. 20 (including postage).

Administrative Office
106/99, Parashuram Kuti, Erandawana, PUNE 411 004
Telephone No. 55637, 27200
Editorial Office
393, Mangalwar Peth, Pune-11.

MAHARASHTRA
QUARTERLY BULLETIN OF
ECONOMICS AND STATISTICS

PUBLISHED BY THE DIRECTORATE OF ECONOMICS AND STATISTICS,
D. D. BUILDING, OLD CUSTOM HOUSE, BOMBAY-400 023.

The Bulletin publishes the results of Socio Economic Surveys and researches of
Statistical or Socio-economic interest, carried out by the Directorate or any other
Maharashtra Government Departments. It also gives a digest of State Statistics and

miscellaneous Statistical Statements of current interest like monthly receipts and
expenditure of the State Government, Prices, Index Numbers, Vital Statistics.

Obtainable from the Maharashtra Government Publications, Sales Branch of the
Government Book Depot, Charni Road Gardens, Bombay 400 004 (for orders from
the mofussil) or through the High Commissioner for India, India House, Aldwych,
London W. C. 2 or through any recognised book-seller.

Annual subscription Rs. 13.00

Single copy Rs. 3.50
Postage free (in India)

P~ tamilnadu labour journal =~ = ¢

milnadu Labour Journal ” is a monthly publication aiming |
brief review of the progress made by the State in the field of |
al relations. It caters to the needs of the employers as well as !

y supplying statistical and other information on work stoppages, |
in disputes, trade unions, consumer price index number for |
worki

Industrial

(cost of living index number). Summaries of awards of |

als and Labour Courts, Agreements etc. The publication |
also includes articles from Specialists in the various subjects relating to |
Industrial relations.

- |
ANNUAL SUBSCRIPTION

Inland Rs. 15-00  Foreign Rs. 25-00 |
SINGLE COPY
Inland Rs.  1-50 Foreign .. Rs. 225 |
A REMINDER TO SUBSCRIBERS
The Editor,

Tamilnadu Labour Journal, Commissiner of ilabour |
Teymampet, Madras-6.

Year Book of Labour Statistics, 1979
Thirty-ninth issue
1979 xxvii+711 pp. Trilingual E.F.S.

ISBN. 92-2-00 2250-8 (hard cover)
Price Rs. 418-00

Since its first appearance in 1935-36, the Year Book of Labour Statislics has esta-
blished itself as the world’s foremost statistical reference work for labour questions,

bringing together in a systematic and comparable from a mass of data from a vast
network of authoritative sources of information in some 180 countries.

The 39th issue incorporates the results of a full year of research, updating and check-
ing by a team of experienced ILO labour statisticians working in co-operation with

national statistical offices throughout the world. It presents data for the past ten yean
and in many cases data are given up to the midlc of 1979.

The collection (1935-36 to 1978, 38 volumes) is also available in miscrofiche form
A6 (105 mm x 148 mm; 20 x nedj”ction).

Publications may be obtained through major booksellers, from ILO Publications,
International Labour Office, CH-1211 Geneva, 22 Switzerland or from ILO Area Office,
7 Sardar Patel Marg, New Delhi 21.



PATRONISE
HARYANA LABOUR JOURNAL
(Issued quarterly in January. April, July and October)
B

Yy
Subscribing and Advertising Liberally

Subscription Rate
Single copy : Rs. 6.25 Annual subscription ; Rs. 25
Special concession for workers—Annual subscription: Rs. 5
Rate oj Advertisenients can be had on requests.
18* X 23*
Size of Page————————;l— ————————

i) The block may be sent alongwith the Advertisement.
il) The subscription and Bank Draft for advertisement may
be sent in favour of—

LABOUR COMMISSIONER, HARYANA
30 Bays Building, Sector 17, Chandigar 160 017

DIGEST OF CURRENT

INDUSTRIAL AND LABOUR LAW

Thisjs a monthly publication and deals with Industrial and Labour
Law. This periodical contains .—

1. Digest of all the cases decided by Supreme Court and High
Courts of all the States and selected cases of the Tribunals
and Labour Courts.

Articles on complicated points of law.

Articles on labour problems such as wage structure etc.

Price Index. . . U
Enactments, Ordinances, Regulations and Notifications of both
Central and the States.

“Your Problem .

Annual Digest : At the end of the year, consolidated annual
digest of all the cases decided by High Courts and Supreme
Court (already given in monthly issues) will be supplied free to
the subscribers.

Annual Subscription : Rs. 60

Mail your Order to :
CURRENT LAW PUBLISHERS

2246, Balliwaran
Post Box No. 1268, G.P.O., DELHI-6.

~o RN

LABOUR BULLETIN e

MONTHLY PUBLICATION OF THE LABOUR DEPARTMENT
UTTAR PRADESH, INDIA

Special features of the Bulletin . (1) Publication of up-to-date
Statistical and other information pertaining to Labour ; (2) Special
Articles on Labour problems ; (3) Reports on the administration of
Labour Acts ; (4) Reports on statistical enquiries conducted by the
Department ; (5) Important Decisions of High Court and Supreme
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