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^^gaon, Nanded, Poona and Aurangabad consumer price index numbers 
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•,| Disputes
1"® "ng August 1971, there were 55 strikes involving 13,494-workmen 

tiine loss of 96,653 working days, as compared to 69 disputes in July 
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ihsfotccism ‘
P ring September 1971, the average absenteeism in the textile industry in 
^0 important textile centres in the State viz., Bombay City, Nagpur, Sholapur, 

Nanded, Akola and Aurangabad amounted to 16-46 per cent, as 
August 1971. For further particulars s« 

642 of this issue.

production of Cotton Yarn Spun and Manufacture of cloth +

paring June, 1971, Mills in Bombay City produced a total of 1,34,07,000 kgs.
/yams, 2,27,000 kgs. of miscellaneous goods such as blankets, hosiery goods 
Jd knitted fabrics and packed 33,000 metres of cotton goods mixed with silk’ 
^1, terene etc. and packed 9,44,75,000 metres wearable and non-wearable 
joth and those in Rest of Maharashtra produced 40,39,000 kgs. of yam 
1.09,000 kgs. of miscellaneous goods such as blankets, hosiery and knitted 
jibrics and packed 2,29,25,000 metres of wearable and non-wearable cloth, 
pie total production of cotton yarn, miscellaneous goods and mixed with silk, 
(ool, terene etc. packing of wearable and non-wearable cloth for the whole 
State of Maharashtra amounted to 1,74,46,000 kgs. 3,36,000 kgs. 33,000 metres 
Hid 11,74,00,000 metres respectively.

i

*
Editor , ,

■'-* " ‘ Shri A. D. DTVEKAR, B.A. (Hons),

Dtpifty Commissiomr.^ of -Labour^ 
Mrliarashtra, Bombay (Ex-Officjo).'
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context. War drums are beating loud and clear on our frontiers 
,trf P’^f^xtile industry has a vital role to play in fulfilling the requirements in 

oj ‘vital sectors.

(achievement of the healthy development of the cotton and cotton 
’f^ndustry-

Convention May Offer Surprises

Meeting of the Cotton Advisory Board held on October 26, 197u 
Textile Commissioner’s Speech

1 welcome you to the first meeting of the reconstituted Cotton Advisoh 
Board. I do hope that it will have a purposeful tenure and the decisions 
we take will possess a meaning and directions.

We have just been through a scorching cotton year. The cotton prices rt 
mained under excitement throughout the previous cotton year and the growei 
must be more than satisfied. The mill industry, however, has been under 

 

mourning. The soaring cotton prices hit the mill industry without warning 
An extremely poor crop had a confrontation with buying pressure. In no tinj 
the economics went out of the window in the mills. The prices of cloth and 
yam, in sympathy with the cotton prices, soared, bringing in its wake confirmed 
consumer resistance. Stringent credit curbs, which were imposed in a criticaJ 
context, contributed to slack market conditions. There were mill closuresand 

 

many of the mills are currently placed in a most difficult situation.

While the grower must get adequate return, and he can have no complaint; 
during the previous cotton year, the cotton prices must level up and level down 
at a sensible point enabling the industry to carry on so that maximum produc 
tion, maximum employment and maximum exports can be sustained. So long 
as the cotton prices fluctuate from day-to-day and an internal discipline j 
not involved, a need for other corrective measures may arise. The uncer. 
taintics of the situation have affected our exports badly. Mills have been 
apprehensive of entering into long-term contracts. There are several instance 
where they resiled from contracts already entered into. We are now entering 
into, I sincerely hope, a happier climate. There are good reports about the 
current crop. We have yet to wade through a critical period but I hope that 
spring is not far behind.

Another welcome development has been the aggressive strategy proposed by 
the Government of India in the cotton development plan of an expenditure 
Rs. 14-70 crores for three years beginning frorn 1971-72. I hope that as a 
result of this plan the cotton production would increase and the prices would 
stabilise at reasonable levels. Maintenance of prices at international parity 
is required by us not only to continue the present levels of exports of cloth and 
yam but also to usher in an accelerated tempo of cloth exports which is the life- 
blood of our economy.

In passing, I may refer to the credit curbs which have been in operation since 
February 1971. The entire textile industry runs on credits. The moment 
adequate liquidity is not forthcoming at any of the links, there is disruption. I 
do hope that the Banks will realistically review the fund requirements of the 
min industry and the cloth trade and take necessary steps to restore liquidity 
^nablc the textile industry to function smoothly. This is all the more aeccMuy 

doubt that the discussions we are going to have will contribute

it*' two years the leadership of the main body of American labour — 
pf Labour-Congress of Industrial Organisations 

— meets in convention to review the record of the previous two 
its current problems and chart a course for future action.

dent George Meany, the 77-year-old former plumber, will bang the 
pi^’ijnvember 18, at the convention hall in Miami Beach, Florida, to 

[,500 delegates, representing large unions like the steel workers 
million members), small unions like the cigarmakers (4,000 

and many middle-sized unions like the rubber workers (2(X),000 

ether, delegates will speak for 125 national unions, 50 state federations
750 municipal or local labour councils, representing about

members.

AFL-CIO conventions are routine affairs with dozens of resolutions 
unanimously on such subjects as industrial safety, organising the unorga- 

fi^’civil rights and international affairs.

njtinguished speakers — Senators, cabinet members and sometimes the 
j'dent of the United States — stir excitement. But there are few surprises, 

f Ta disagreements are worked out by the AFL-CIO Executive Council in 
I of the convention, and the strong-willed Mr. Meany usually convinces 

JJ^^ssident delegates to go along with him.

However, the 1971 convention may be far from routine. True, few tough 
ijunients are expected, though there could be a minor skirmish on the issue 

jj'tlie Vietnam war with some unions seeking a faster troop removal than 
.y^tent administration plans call for. But the unions are meeting during 
j serious national economic situation which is affecting every worker and every 
jflion contract in the United States.

Five days before the convention is called to order, the first meetings of the 
price and wage boards recently established by President Nixon will 

tic place.

While the unions have agreed to participate in the tripartite wage board 
ihoK job it is to curb excessive wage increases, thus easing pressure on prices, 
jjiiohs are nervous about how the wage board's decision wifi affect their con- 
wets — especially those which have already been negotiated and which call 
for substantial increases in the future.



‘The AFL-CIO is also concerned about what it calls “equity” and cqualju 
sacrifice. Mr. Meany appears skeptical of the effectiveness of price contro? 
while he fears wage controls will be much easier to enforce. He also iv* r't j » e u' . .1. uunhappy about Mr. Nixon's tax proposals which he says favour industry^ ^ly'.rop-lnc.and wasa member oftheteani wnjehf^^^^^ 
business agreement at Fawlcy Refinery in Southern England, widely taken

Thus unions are facing a unique situation— strong government interve^^ 
lion in collective bargaining in peace time.

The Vietnam war is winding down rapidly and will soon no longer be a facto, 
but the economic experts predict wage and price controls will be with us fqj 
some time longer.

Collective bargaining in the United States has traditionally been free of 
government interference. Unions and management have bargained collectively 
signed contracts, occasionally gone on strike, developing a highly complex kind 
of “industrial government’’ in a free economy with little or no government 
interference. Union leaders must now face up to restrictions on thejf 
bargaining efforts.

The forthcoming convention will underline several other significani 
developments in the American labour movement.

Relations with two giant independent unions — the two-million membtr 
Teamsters Union and the 1 •5-million Auto Workers — have improved consi­
derably during the past year and there is a feeling that both unions will rea­
ffiliate with the AFL-CIO in the not too distant future.

Another development worth noting is the rapid growth of various unions of 
government workers — the teachers unions, the state, country and muncipal 
workers (500,000 members), the American Postal Union (500,000 raemljers), 
the federal government workers (350,000 members). These unions can be ex­
pected to command a larger voice in AFL-CIO affairs and the question of the 
government workers’ right to strike will be actively discussed.

But whatever the crisis —be it economic, political or something else-it 
is always important to remember that the American labour movement, which' 
can be tough, is also practical and flexible. In addition, it is partriotic and’ 
wants to see the country move ahead. There is therefore a good chance that 
by the time the convention is over, legitimate compromises will have been 
worked out with which both government and labour can live.

New role for Commission on Industrial Relations

Britain’s Commission on Industrial Relations (CIR), active as a source of 
authoritative advice since 1969, starts a new life today as a i..................
under the Industrial Relations Act.

j-s on its extended role under a new chairman, Mr. L. F. Neal, who’ 
l^^from th® British Railways Bo.ard, on which he had special responsi- 

personnel. Earlier, he had key labour relations jobs with Esso and 
^'''furop2 Inc. and was a member of the team which fashioned the celebrated 

. .;t,r at Fawlnv RfifirPi-v in Slniittif-rn FnalnnH un’Hplv
----- •

the Industrial Relations Act, which became law last August, the 
Xil exumine questions put to it by the National Industrial Relations 

fMIRC), the upper tier of the system of courts set up by the Act.

li . •

Procedures

f matters which the court will refer to the CIR will include defective 
•iating procedures, recognition cl.'ims and the supervision of ballots on 

i shops. An agency shop is a place of work in which all employees 
Along to the union or group of unions wh'ch are recognised for bargain- 

pay the equivalent of the union subscription to a charity. An agency 
^^can be declared by agreement or compulsorily if the employees’ desire 

js affirmed in a ballot under the terms of the Act. The CIR will report 
SiRC on these matters and the court will then decide on them. ' ’•

NIRC will be established on December I and at the same time the 
industrial tribunals will become the lower courts under the Act.,

AC establishment of the courts will be the third major stage in thej’mplc- 
Ltion of the Act, following changes in status of the CIR today and .the 

up of the register of trade unions and employers’ associations on

Advisory Work 2 ’

CIR will continue ths advisory work on ths functioning an'd dsvelop- 
of industrial relations institutions and procedures for which it was set up 

J Royal Commission in 1969, reporting to the Secretary of Stale for Empfoy- 
, ^tenths questions he refers to it. Recommendations in these reports^wJJ 

pi be enforceable.

It will continue its work on eight questions it already has in hand; indhd- 
rfisclosure by employers to trade unions of information needed in bargain- 
2^, industrial relations training and specific cases of industrial relations 
jfoblems. ' ''

Hie aim of the Industrial Relations Act is to create an up-to-date framcworl
statutory body background to the working of an essentially voluntary ^stem of 

. iidttstrialrelations. . ’ ••
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j-Q my mind the significant contribution, the Seminar is expected to make, 
it would provide a starting point for bringing in the young entrepre- 

'^ners of today, who arc full of energy, enthusiasm and a will to accept the 

^tjjlleoges of efficient production, to put in their might in developing the 
t[,gmical industry of India.

^^.how to small scale chemical entrepreneurs. Problems, of important 
5 of small scale industries like dye-stuff, plastic, pesticides, soaps and 
fcents, paints and varnishes, rubber etc. will also be discussed.

Starting of a small scale chemical industry is a difficult proposition. It is 
^ore so to young inexperienced entreprenuers. The aim of this Seminar 
.jjould be to make this difficult beginning relatively simpler by providing 

new entreprenuers necessary information for organising and running small 
chemical industry.

' £.

> •

Iwhisuries Minister inaugurates Seminar on Small Scale Process Industrie^

Shri R. A. Patil’s inaugural address at the Seminar on ‘ Small Scale Pr 
Industries ’ organised by the Bombay Regional Centre of the Indian Iny^i 
of Chemical Engineers at Bombay on November 7, 1971.

” I am happy to be amongst you for the Seminar on small scale chen, i 
process industries organised by the Bombay Regional Centre of the 
Institute of Chemical Engineers. The Institute is making an import 
contribution in the field of Chemical Industries by bringing together the 
talented trained technologists who are eager to enter into the field of proj 
tion and the experts who have already a vast experience behind them wL 
enables them to advise and guide the efforts of these young men. The ofl 
of the Public Institutions as well as Government are also participating in ? 
Seminar. They will be able to give the correct picture about the various tyl 
of assistance and encouragements which are today being made available*^ 
help these young trained technologists in self-employment. I therefore 
that the time at which this Seminar is being held is very appropriate in J 
context of making efforts to provide employment to the educated unemployj

The field of industry is developing both in its height and width 
rapidly. The breadth is offered by small scale industries whereas the heij^ 
is increased by Ingenious Technological innovation resulting in higjj 
efficiency, better production and economy of scale of production. In 
rapid industrialization the Chemical industry has played a very impor^ 
part. In Maharashtra itself in 1961 there were about 4,800 small scale indu 
tries whereas at the end of 1970 the number has increased to 29,500. 
A large number of these industries are Chemical and allied industries. It^ 
therefore necessary to provide a further impetus to this growth so that really 
formidable expanse of Chemical industries is established in this country 
This Sector is of vital importance and provides to the mankind not only ij, 
daily needs of consumer articles such as soaps, tooth-paste, hair oils, processec 
foods, clothing made from artificial fibres, foot-wear made of plastics etc. hot 
also the vital requirements to maintain and improve the health of ailing huma- 
oity by such products as drugs, medicines, life-saving gases, protecting equip, 
ment etc. The products of Chemical industries have made possible 
achievements in the field of Electronics, Defence, safer aerial travel and safe 
oumeys to space. It is therefore vital that in our country, Chemical industij 

grows rapidly.

Today’s Seminar is expected to stress the role of the small scale industnes 
by high-lighting its significant contribution to the National Industrial out-pa. 
The problems of small scale industries which need solution for the devebp 
mcnt and growth of Chemical industries are also expected to be discussed a«( 
constructive suggestions in the field of better provision of infrastructure 
facilities and financing of small scale industries and marketing of their products 
made. Discussions are also expected to take place on vital subjects such a 

material, machinery and equipment as well as availability of technical

Institution like yours which comprises mainly of technicians can do 
jpjmense service to help the young educated unemployed to start their own 
yades and business. Especially those graduates trained only in pure sciences 
Ijck in practical outlook which is so essential for this purpose. Seminars, 
jymposia, and short term training courses aimed at giving this type of informa- 
jjon to them is likely to create an urge in these young men to enter into such 
ventures. Credit Institutions, it is hoped, will not be found wanting in co­
operating with you if such types of programmes are arranged by you especially 

jo undeveloped areas at selected centres which may serve as neuclea for such 
|fowth. I hope that your Institution will take up this suggestion and think 
about implementing it.

The constructive suggestions which arc expected to be made for solving the 
problems of small scale process industries in todays Seminar may prove very 
useful for future planning.. However, merely making recommendation may 
not serve the purpose. Your organisation may therefore establish a Standing 
Committee of its own which can then later follow-up the recommendations of 
lodays Seminar with the concerned authorities like the Central Government 

etc. to get them implemented. Only then the purpose of the Seminar will be 
properly served.” •*'



Also made operative by Mr. Carr’s latest Order is part of the Act that relates 
to industrial tribunals—the subordinate courts which will deal with individual, 
as distinct from collective issues. This will give them legal authority to fill the

Compensation

Parties complaining of unfair practices frustrating such improvements can 
take their case before the NIRC, which can award compensation. The general 
principles on which the court will operate in assessing compensation are laid 
down in parts of the Act which will also be activated next month.

Simultaneously, further sections of the Act itself, which is being put into 
effect in stages to coincide with the establishment of the appropriate instix 
tions, will be activr.ted as a result of a new “ commencement Order ” jug 
published by the Secretary of State for Employment, Mr. Robert Carr.

*
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Industrial Relations : British Governnient’s New Powers
• • • ^',1

Fiom December 1971 the British Government will be abletot;.L r auspices of the Office of the Commissioner of Labour and Direc- 
HCtiOn to secure 1it\ tr* AA rloxro in CArtAna zxP Yioro r o z*/-kMz4

emergency, when unions or individuals take industrial action. The Governing, 
will also be able to require th?.t a ballot be held among the workers concern^'

The National Industrial Rel .tions Court (NIRC), established under thj
Industrial Relation Act, is due to begin operations on December 1. It will J 
the NIRC thut will issue the restraint orders if it is satisfied that an emergcncj 
situation exists.

LAJtQUA 197/

training Course for Shop Inspector, appointed under Bombay Shops 
, .e^J’liisliinents Act, 1948.

a delay of up to 60 days, in case of serious natioiS Bombay, the Government of Maharashtra conducted
> or individuals take industrial action. The Governm-t I ^^ks’ refresher training course at the Bombay Labour Institute, from 
Irn tliot a K"* Iir*!/-! omnnd thn iizrkrT,->rc nr...™- ' i 1071 tri 1711-1 Mrvvz.-. m 1071 P/xr tVio i ncrior'triTC or»T»/xintr.rl iinziM.

Collective Bargaining

In addition to the provisions for emergency procedures, the new Order will 
bring into force clauses of the Act dealing with collective b.ygaining. These 
give legal sanction against “ unfair industrial practices ’’ listed in the Act which 
could frustrate the smooth working of collective bargaining. An example would 
be breach of a legally enforceable collective agreement. From next month 
there will be a presumption in British law that all written collective agreements 
are legally enforceable unless they contain specific provision to the contrary,

Other parts of the Act which will become effective from December 1 wilj 

require employers to notify collective bargaining procedure arrangements to 
which they area party, to introduce new means for improving such procedures 
for resolving difficulties over bargaining rights, and for establishing sole barga- 
ining rights through the so-called “ agency shop The Commission on 
Industrial Relations will play an important part here.

November 1971 for the inspectors appointed under
Shops and Establishments Act, 1948, by various Municipal 

said course, the trainee Shop Inspectors were delievercd 22 lectures 
jjj t^^fjient personalities, on various topics connected with the work of the 

, *10^.^jpectors. Likewise they were also given practical training, with the 
& ation of the concerned officials of the Bombay Municipal Corporation, 

various types of establishments at Bombay. In addition, they 
Iso opportunity to listen to the renowned individuals connected

Bombay Shops and Establishments Act, 1948 on the topics concern- 
eiiforecement of the Act, by arranging two symposiums.

10^
17 Shop Inspectors from various Local authorities participated in the said 
jiiing course. It is hoped that this refresher training course will help to 

and tone up the enforcement of the Act.
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CONTRACT LABOUR (REGULATION AND 
ABOLITION) ACT—OFFICERS APPOINTED

The Govcrnnieiil of Maharashtra has appointed the Assistant Coin^j 
of Labour at Bombay, Poona, Nagpur and Aurangabad to be the rej?S 
officers in thoir respective divisions for the purposes of Chapter 
Contract Labour (Regulation and Abolition) Act, 1970 in relatio,J ?’K 
establishments for which the State Government is the appropriate Govci? 
The Government has also appointed them as licensing officers for the h?\ 
of Chapter IV of this Act.

The Government has also appointed the Government Labour Ogr. 
these divisions to be Inspectors for the purposes of the Act. The^t 
Commissioners of Labour for Bombay and Poona have also been noijp 
as appellate officers for Bombay and Poona Divisions, respectively 
Deputy Commissioner of Labour, Nagpur for Nagpur and AurajJjA 
Divisions, for the purposes of section 15 of the Act. The registering or 
officers for Bombay, Poona and Nagpur and Aurangabad Divisions 
the officers making the order to the appellate officers. •’S

All India Average Consumer Price Index Numbers for Industrial Worker,
base 1960=100) for October 1971.

The new series of All India Average Consumer Price Index Number f 
Industrial Workers (General) on Base : 1960=100 for October, 1971 rernaj • 
stationary at 196 (One hundred and Ninety-six).

The index for October, 1971 on Base : 1949=100 derived from the 15^ ^5**prodactivity and thereby developing effective labour-management 

based index works out to 238. increasins nroductivitv and creatine creator nossibilities fnr emnnmir.

Articles, Reports, Enquiries, etc.

{Tht »l*w* txpnsied In tigned Articles appearing In this section carry teelghi 
Inasmuch as they are expressed by the persons who know their sublects welt. 

TIuy, /towevee, do not necessartlv reflect the slews of Qorernmitnt. 
AU rights concerning these Articles are reserred.)

'i
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5KCOND NATIONAL INDUSTRIAL RELATIONS SEMINAR

BY

P. J. OVID*

i

1

International Labour Organisation (TLO) and the Norwegian Agency 
I’ tcrnational Development (NORAD), with the agreement of the Govern- 
jof India, which provided host facilities, held under a Funds-In-Trust 
rt'^jnient, a National Seminar on Industrial Relations at the Central Labour 

Sion, Bombay, on Monday, the 22nd November and Tuesday, the 
November 1971. The Seminar was the second of a series of five National 

co-sponsored by the ILO and the NORAD, in Asian 
The first of such Seminars was held at New Delhi, on 17th and 

November 1971. The remaining Seminars were held at Olombo, on 
gijd 27th November 1971 ; Singapore, on 2nd and 3rd December 1971 ; 
j^anila, on Sth and 9th December 1971, respectively. .

, Ihe Bombay Seminar mainly dealt with related questions on industrial 
lation? and productivity, with a view to contributing to the better under- 
ndiflS the factors and problems of an industrial relations character, which

’““"^^^ing productivity and creating greater possibilities for economic 
social progress in the developing countries in Asia.

J Th5 main purpose of the Seminar was to enable the participants to discuss 
J exchange views and experiences on the extent to which the Norwegian 

?J;11 as other foreign experiences in the field of industrial relations, manpower 
Jilicy and raising productivity is relevant and may be usefully adapted to the 
^Quditions and requirements in the developing countries in Asia.

4 Th3 discussions at the Seminar centred around the following main

Effective Labour-Management Relations for Productivity; v 
(f>) Integrated Manpower Policy at the National and Firm Levels ; and 
(c) Management Development and Workers’ Education in Labour- 
Management Relations for productivity.

pipjTS on the above subjects had been prepared by the Norwegian and Local 
Experts and circulated in advance among the participants of the Seminar.

• ShriP. J. Ovid B A. (Hons), LV B. Asstt. Coaunissooer of Labom; and PXlo 

CmvbMq* tf Ub»ar, Beabar.
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c • J f * 1 . u which our country has to take into account in developing a sounder
5. The participants in the Seminar were drawn from top level Govern,. industrial harmony Continuing, the Minister staled that “ there

O.licials, employers and workers, management developnient and/or produci;?. seems to be a larger realisation on the part of the parties that industrial 
agencies and academic institutions, who are rcspon^ble for or directly orciJbi 'iap'’ cannot be straitjacketed but that they should be amenable to a measure 
concerned with the above questions. Mr. D. G. Kale, Commissione, *1 nity ”. The Minister concluded by expressing the sentiment that 
Labour, Maharashtra, Bombay was the “ neutral Chairman of the of the Seminar would pave the way for strengthening

6. Mr. H. D. Goil and Mr. H. H. Quraishy, Regional Labour Conin,- 
sioners, Hyderabad and Bombay respectively and Mr. G. N. Sapre,.Rcgj^ 
D’rector, Workers’ Education Scheme, Bombay represented the Ce.,^ 
Government, while (1) Mr. Ch. Ramakrishna Rao, Secretary to the Govern^j^ 
of Pondicherry (Law and Labour Department), Pondicherry, (2) Mr. s.! 
Moyal, Deputy Labour Commissioner, Madhya Pradesh, Bhopal, (3)’r“ 
S. J. Shah, Commissioner of Labour, Gujarat, Ahmedabad, (4) Mr. Shra^ 
Kumar, Commissioner of Labour, Andlira Pradesh, Hyderabad, (5) 
Nizamuddin Ahmed, Deputy Commissioner of Labour, Maharashira, BonjC 
and Mr. C. R. Viswanathan, Deputy Commissioner of Labour, Tamil Rj 
Madras were the representatives of the State Governments at the Semir^C 
Mr. S. V. Mokashi, Deputy Labour Adviser, Bombay Chamber of Conune^ 
and Industry, Bombay, (2) Mr. R. Ramanujam, Group Personnel ManagJ 
E. I. D. Parry Limited, Madras, (3) Mr. Harish C. Mahindra, Mahindra 
Steel Co. Ltd., Bombay, (4) Mr. N. D. Sahukar, All India Manufactu^;, 
Organisation, Bombay, (5) Mr. N. M. Vakil, Employers’ Federation of 
Bombay, (6) Mr. R. Hasan, General Manager, Nangal Unit, Fertilizer CorpoC 
tion of India, New Delhi, and (7) Mr. B. K. M. Nair, Manager (Trading 
Heavy Electricals (I) LM., Bhopal, were the representatives of the EmplojJ 
and Public Sector Undertakings, and (1) Mr. Satyapal Mishra, Jamshedpij 
(2) Mr. Kanhaiyalal Yadav, General Secretary, Indore Mill Mazdoor SapgC 
Indore, (3) Mr. G. G. Gandhi, Hind Mazdoor Sabha, Bombay, (4) Mr. 
Sanyal, Advocate, President, Samyukta Khadan Mazdoor Sangh, Nagp^ 
were the representatives of the Trade Unions at the Seminar. Mr. M,» 
Idgunji, Administrative Manager, Burmah-Shell Refineries Ltd., Bombay 
(2) Mr. S. A. Kinder, Assistant Director, NPC Regional Directorate, Madras 
and (3) Dr. A. N. Saxena, Regional Director,^ NPC Regional Directorate’ 
Bombay represented the Institutions at the Seminar.

7. Mr. B. N. Ditar (ILO Bangkok) was the Director of the Seminar anj 
Mr. Lars Bjorheim, (2) Mr. Harry Odvar Hansen, (3) Mr. Jon Rikard Ivarson, 
and (4) Mr. Nils Johan Sehjander were the NORAD Consultants at the Seminar. 
The ILO Expert at the Seminar was Mr. William Gampbcl BALFOUR,’whifc 
the Local Experts at the Seminar were (1) Mr. Bagaram Tulpule, Hind Mazdocf 
Sabha, Bombay, and (2) Mr. N. S. Bhatt, Managing Director, Binny Limited, 
Madras.

8. The Seminar was inaugurated by Shri Kalyanrao Patil, Minister of State 
for Home and Labour, Maharashtra, Bombay. In his inaugural speech, 
the full text of which has been published elsewhere in this Gazette, the Minister 
observed that “ such Seminars had their utility in taking the current Indian

-u debate on many vexed issues connected with industrial relations a stage fufthdr, 
> as also in providing to our friends from aboard a panoramic vUw-of thewiois

technical co-operation between Norway on the one hand and the 
^^Mual Asian countries on the other, as also multilateral arrangements for 
i)i^‘'^5j.pose through the International Labour Organisation. ”

fhe Seminar began with a Plenary Session at which the Norwegian and 
^Tncal Experts briefly introduced their Papers and made thereafter short 

ib’ ^jyes on the questions with which they were concerned. The exposes 
followed up immediately by a general discussion covering all the items 

considerations in which questions were asked by the participants, to the 
-rts, with a view to obtaining further information and/or clarification 

^thsni. Thereafter, the Seminar broke up into two Groups for considera- 
' of the following subjects in detail :—
' ** (1) Industrial Relations set up for improved productivity ; and 

J (2) Productivity drives and its influence on industrial relations.
1 fch^oup was presided over by a Local Expert. The First Group was 
I over by Mr. N. S. Bhat, while the Second Group was chaired by 
; ^.iagaramTulpuIe.

jO. The text of the Reports on the discussions of the two Groups arc 
jjlishod elsewhere in this Gazette. The Reports of the two Groups were 

Lfl considered in an open Session of the Seminar, where a broad consensus 
0 arrived at on many a vexed problem concerning industrial relations and 
productivity, as would be evident from the concluding speech of the Ch?.irman 

the Seminar, the text of which has also been published elsewhere in this

Gazette.

11. Summing up the deliberations of the Seminar, the Chairman stated 
that “it was not our object to reach cut and dry solutions to the problems 
posed. Our main idea was to learn from the experience of friends overseas 
jnd, after ths lucid exposition of Norweigan thoughts on the subject, we wanted 
thsm to observe ths problems which are confronting us. It was our object to 
present them as broad a spectrum of views and opinions as possible. No 
effort was made to gloss over difficulties or to bring unanimity by moral coercion 
and yet, when lively rational men sit across a table a broad consensus will 
emerge. It has happened all the lime and it will happen in future Continu­
ing, ths Chairman expressed that “the object of the Seminar was to give a 
spectrum of the Asian Scene to our distinguished visitors, but in the course of 
the proceedings, I think we have achieved something much more. **

12. On ths question of productivity, the Chairman observed that “ it must 
be remembered that improved productivity is the end product after a number 
of factors arc allowed to interact by using modern techniques. The first
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and foremost question is free and frank exchange of information **. n ' 
connection, he also expressed that “ in view^ of the problem of unemployJ^! 
facing us, as in other developing countries, there is always to be a codJ?"’! 
assurance regarding security of jobs and even job potential as well as equS 
sharing of gains, before the workers can become enthusiastic af! 
productivity Concluding his views on this question, the Chairman obsen ' 
that “tn the ultimate analysis, it becomes an issue of leadership. Youm?| 
have the best possible techniques at your command but unless there is somebeX 
in the management or in the trade union, who can enthuse the workj 
productivity will merely remain a dream and when there is somebody to emhti 
the workers, the result may be almost automatic

13. On the question of industrial relations the Chairman stated that “tu 
object of the scheme which we have here is to encourage peaceful settlemcj 
of disputes within the frame-work of a democratic set-up. The Government’, 
intervention is kept to the minimum, bearing in mind the vicissitudes of thj 
economy of a developing country. “ I might say that it is an amalgam of 
voluntarism and regulation, where regulation is kept to the minimum ”, 
stated. The system of Norway, as explained to us, did not reveal differences * 
he added. He also observed in this connection that “ there has been unanimity’ 
over the question of having one union for one industry, which is considered 
to be the sine qua non of good industrial relations. There was neccssarik 
some controversy as to how the bargaining agent was to be chosen. But J 
is indeed happy augury that mutual talks among the Central Workers’ Organise, 
tions have made good progress and it is everybody’s wish that a unanimous 
formula will be brought out ’’, he concluded.

14. The Chairman wound up the Seminar by expressing the hope 
“ there will be more such Seminars on different subjects, in future. ’’

: Industrial Relations set up for Improved Productivity
fhis subject was discussed in the group in considerable details in the afternoon 
f22nd November and again in the forenoon of 23rd November 1971. The 

^ticipants initially expressed views, some of which were divergent. However. 
CJ result of further discussions, agreement was reached on several points, 

following represents the final views expressed as a result of these discus­

sions
(1) Having regard to the national goal as laid down by our Government 

j e. socialist pattern of society or a welfare State, it is finally agreed that—
(fl) all concerned must strive to improve productivity ;

(h) for any improvement in productivity, good industrial relations is 
a pre-requisite.
(2) For maintaining good industrial relations, it is necessary to have one 

truely strong representative union for collective bargaining. The question 
of collective bargaining agent at the national level was not considered.

; (3) A bargaining agent can function effectively only if there is full scope 
! for bi-partite negotiations and if there is mutual trust and good will between 
1 the management and the union.

(4) Score for effective bargaining can be created only if compulsory 
settlement of disputes and differences by the process of law is not available 
to the parties as a matter of course. It was agreed that by far the best 

! method is to settle the disputes and differences by bi-partite discussions 
i culminating in settlement. It was also agreed that in the event of bi-partit 

discussion failing to reach a settlement, adjudication should not be available 
to the parties as a matter of course. But the parties should be given sufficient 
time to settle their differences by their own methods, if necessary by trial 
of strength. However, if there is still no settlement, views were expressed 
that there must be provision as a last resort to settle the same by compulsory 
adjudication. A contrary view was expressed that such a provision for 
compulsory adjudication should not be there and that the parties should be 
left to themselves, to sort out their differences.
R 4717-2



two aspects were specially mentioned :
(fl) To what extent labour alone could be associated with increase in 

productivity.
(^) What pre-requisites would be necessary to bring about a better involve­

ment of labour.
R 4717-2fl
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{5} Mutual trust and good-will can be built if employees are taken 
confidence by the management. '

(6) Collective bargaining should not be confined only to labour dejib 
if improved productivity is our goal. Productivity bargaining should bee 
an integrated part of collective bargaining keeping in mind the future renj'^ 
ments of the industries.

(7) Workers will accept their obligation to improve productivity onk 
they are convinced that they will get equitable share of the gain ofUij 
productivity. In this context it was agreed that all productivity bargajjf 
should be a continuous process at which there should be full and 
discussion between the representatives of the workers and the managcn^,. ■ 
At these discussions agreement should be arrived at for the equitable distrik 
tion of the gains of higher productivity between the workers and the 
me nt.

(8) Industry must make a profit without which there can be no weak
Without wealth there canbeno advancementin industrialisation orempk 
ment. Prosperity can come only through industry and therefore ev^ / 
effort must be made to improve productivity. ” ,

(9) The aim of productivity drives should be to sell goods and servj<^ ji
to the community at cheaper prices and also if possible to save for?^ 
exchange. In short, improved productivity must aim at raising li\ij 
standard of the people and improving country’s economy. In this coniej 
it was agreed that in productivity bargaining the question of prices to 
charged for the goods manufactured in the particular unit should also|, 
discussed. '

(10) Worker participation in management is necessary to give the work,, f’jslative measures alone were not suitable to ensure compliance of provisions
a sense of involvement in the objectives of the industries and the national;_ n.. u • • * rn. rn
to make them accept responsibilities for higher productivity ensuring tfcj argaimng agreemen s. The Group felt
they will get their due share of the gains based on merit. While one vie* ji,at enough evidence to prove that in our country productivity,
was expressed that participation should be at all levels, the other viewejpretj. 
ed with equal force was that worker participation should be confined J 
joint consultation or joint participation.

(11) No productivity drive is possible without healthy working conditioar‘

Education and Training |

(12) It was agreed that education and training should not be contSaj

other words both workers and management should receive education aj organised unions could play, would be of equal significance. In this connection 
training so that the workers may become better trade union leaders in order 
to participate in management effectively and the representatives oftii 
management may respond effectively in such participation and discussions.

In the light of the views expressed during the discussion as set out above it 
was felt that there was no scope for extending the provisions of the B. l.Ji 
Act or similar Acts as they stand at present to areas not covered by these Acts,

|jie consensus in the Group was that the title of the subject for discussion 
‘Productivity Drive and its influence on Industrial Relations’ was not 

felt that it would be appropriate to describe
' simply as ‘ Industrial Relations and Productivity

2. In the opinion of the Group, the subject of Industrial Relations and 

pfoductivity has two bases ; one at the national level and the other at the unit 
ygl. The first pre-requisite for this is the generation of an appropriate 

(jjustrial growth climate. Tn fact most df the industrial relations problems 
in this delicate area. In this connection a view-point was expressed that

’jljting to productivity in collective bargaining agreements. The Group felt 

there was enough evidence to prove that in our country productivity, 
jjjjpfovenients have been possible and that they could be further speeded up. 

''’Ilflth’S connection a study of factors which impede productivity and also those 

I ^hich lead to improved productivity could provide a realistic basis for h proper 
'janalysis of the subject.

I 3. Even though it was felt that the initiative in the productivity drive should 
only to workers, and that it should extend to the management as well. J invariably come from the management, the role which labour, through their
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16 the group noted that in the Norwegian system both management 
had their single strong organisations which facilitates co-operation 

J111^^ Itationatthe highest level seeping down to the lowest level, the Indian 

diti not provide such a bargaining machinery. This creates problem^ 
process of collective bargaining and strengthening the base 

' j^l relations. However, a constant effort should be made to have a 
Jin^^^Lanisation representing the workers, to begin with, at the unit level, 

■^1® . management could bargain with confidence because multiplicity 
is generally responsible for upsetting industrial relations.

jfi this connection, the question of management’s attitude towards 
lO' ^gj^ised unions was discussed. One point of view was that such unions 

completely ignored by the management so that they may die out of 
« while the other view expressed was that we should not ignore them 

jgly but invite them occasionally to ascertain their view-point because 
jible that certain points which may be beneficial to the workers raigfil 

e bvcn raised inadvetently by the recognised unions. It should, however, 
understood that formal agreement has to be entered into only with 

^J,gfOgnised union. As to the question of ascertaining the representative 

actet of a particular union, the Group felt that the formula that was being 

jgj by the Central Trade Union bodies themselves that initially we should 
10 the process of verification of membership and that in cases of narrow 
of differences in membership, we may take recourse to secret ballot for 

J'jgfiTiining the representative character, is a sound one.

JI While discussing the effect of implementation of modern technology 
group was of the opinion that in doing so, care should be taken that the 

^plus staff available should be fully utilised by having expansion projects, 
taking steps to increase production we should simultaneously take care 

of the disposal of the finished products as both marketing and produciion 
jjave to go side by side.
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-T. In discussing the steps which may have to be taken to improve n, 
livity at the unit level, the following would need consideration by the 
me nt

(1) Absorption of surplus labour-No mass scale retrenched planing a
be for growth. '’'k

(2) Reduction in overtime.

(3) Avoiding waste of time like overstay in canteens, absenteeism etc

(4) Incentives including production bonus scheme.

(5) Encourage Workers’ education.

(6) Inventory control.

(7) Maintenance.

(8) Full capacity utilization.

(9) Management’s attitude towards unions specially those ^j,-. 
are not recognised. Free movement in plant.

5. From the point of view of labour, the important pre-requisites uhjji 
would help promote a positive response, would be as follows :—

(1) That labour should be assured of security of the employment.
(2) That labour representatives should have freedom of movement in 

plant.
(3) That labour should be taken into confidence at all levels.
(4) That workers should be educated.
(5) That Human Relation should improve.

In discussing the role of Personnel Managers in promoting harmonif; 
relations, it was pointed out that difficulties always arose in implemeniin- 
the policies at the unit level. The Group felt that there being a desireajf 
good-will, matched with a continuous process of training, it should be possibjt 
to promote joint consultation and collective bargaining.

7. The Group felt that in order to build a congenial atmosphere for ifc 
promotion of good industrial relations and increased productivity, it woui^ 
be necessary to bring about a transformation and orientation of attitudfi 
This has to be done at a very early stage and should be integrated in the proces 
of education starting from the school level. In this context the subjectci 
productivity should find adequate coverage in the text books right fromib' 
school stage. An integrated approach to welfare measures would also h i 
necessary for the promotion of good industrial relations and increased) 
productivity.

8. The Group felt that in the workers’ education scheme, the prodnetivitj quite inadequate and should be strengthened to help cater to the needs of 
aspect has not been given adequate coverage and needs to be elaborated.

12. In considering the extent to which Industrial Engineering techniques 
could be useful for increasing productivity, the Group noted that while big 
industries have made adequate arrangements for having Industrial engineering 
Departments, the small and medium industries are not in a position to do so. 
The existing services offered by the NPC and the LPCs as well as the SISI are
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medium and small industries. In this connection it was brought out 
Norwegian experts that their experience has proved that the 
Engineering techniques should not be applied at the shop floor icy^ 

since they have greater potentialities of raising productivity when 
at the levels of planning and work organisation.

13. As to Management Development, the Group noted that major 
have already set up their individual training centres. In addition thg 
National Institutes and Organisations where specialised training facilitj^ ’ 
available and are being made use of by the personnel of various indu ’ 
The small and medium scale industries should in particular be encourap,^ 

use these facilities to the maximum.

14. The aspect of Man Power planning also came up for discussion 
the general view was that this subject was primarily for consideration 
national level. However, at the unit level also, anticipation of the Manp 
needs of the specific skills that would be needed, are necessary and ij, 
training of personnel to meet these requirements, has to be organised.

NATIONAL SEMINAR ON INDUSTRIAL RELATIONS, 
BOMBAY, INAUGURAL SPEECH*

BY

KALYANRAO PATIL,

Minister of State, Home and Labour, Maharashtra State, Bombay 

Datar, Mr. Balfour, Mr. Kale, 

pistinguished Participants and Friends, 

. y I say, on behalf of the Government of Maharashtra, how happy we 
to host in Bombay this Second ILO/NORAD National Industrial Relations 
inar in Asia. I understand that you will be discussing today and tomorrow 
industrial relations system in my country, with special reference to its 

'^\ribution to productivity improvement. I also understand from Mr, Datar, 
'J Director of the Seminar, that there was a lively discussion in the Seminar 
%elhi, last week. It had its utility, I am told, in taking the current Indian 
L’jate on many vexed issues connected with industrial relations a stage further, 
^■also in providing to our friends from abroad a panoramic view of the various 
5^rands, which our country has to take into account in developing a sounder 
■ystem for industrial harmony.

[do not consider it necessary to go over the ground which, according to 
press reports, was covered by my friend, the Union Minister for Labour, 
\Ir. Khadilkar, in his address to the Delhi Seminar. I would, however, like 
to mention here certain aspects, which affect labour-management relations 
in this part of the country, and which, in terms of the machinery set up for the 
settlement of industrial disputes, show features somewhat different from the 
rest of the country. As you know, we have in this country a federal structure 
^kfith. ‘ labour ’ in what is known as the ‘ concurrent list ’ an area in which 
legislation can be undertaken both in the Centre and in the federating States. 
Some States round this table have found it necessary to evolve a Governmental 
machinery, which in material particulars is different from what is obtaining in 
the rest of India. We have, for instance, an arrangement here for statutory 
recognition of unions by the employer—an arrangement by which a representa­
tive union and the employer can have direct access to a Standing Industrial 
Court, a system by which disputes about rights can be taken to Labour Courts, 
a clearer concent of what constitutes unfair labour practice*^, etc. I would 
venture to add here that the above system, which is prevalent in some of the 
States in this part of the country, is more akin to the Norwegian System than 
that which is prevalent in the rest of the country.

♦Based on the addressed inaugural speech by the author who is the Minister of State, 
Home and Labour, Maharashtra State, Bombay at the National Industrial Relations Seminar 

hdd in Bombay, on 22-23 November, 1971.
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uestion, some of which would, on surface at least, go counter to the 
ifl^^^yity movement. And yet one cannot hide the fact that better efficiency 

2 the line is the only means of survival to any developing country. 
F nhis sentiment being, expressed in the last International Labour Con- 
K at which I had the privilege of representing my country, in and outside 
rftference halls. 1 hear echos of it in every gathering, where employers 
Jif Qfkers come together. All this has had its effect on the Indian working 

as the National Commission on Labour found out. But we have yet 
IO go on this score. We can do so only with the willing co-operation 

jl^’^’^gll partners in production, as also with the help of experiences from 
Jo'” oountries for understanding which such Seminars provide a useful forum. 

State, we have already made a beginning towards productivity improve- 
1’’t by providing for productivity orientations, to the extent possible, in all 

fg wage-agreements. The recent settlement of the Parel Factory of Messrs. 
Ta Tobacco Co., Bombay can be cited as an excellent example in this behalf.

1, therefore, now conclude by joining the Central Minister for Labour 
'expressing the sentiment that your deliberations will pave the way for 

Lothening bilateral technical co-operation between Norway on the one 
Sd^and the individual Asian countries on the other, as also multilateral 
JJjngeraents for this purpose through the International Labour Organisation, 

'ffiank you.
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I have no intention to suggest here that our system is superior to the 
followed in the rest of the country. In fact, even here our own arrange^? 
are not applied to all industries; we have here a situation where both ty? 1 

of machinery, one under the State legislation and the other under the Cc^p J 
laws, arc operating simultaneously. All that 1 would like to claim here is|J I 
\se have adequate material to understand the relative merits of both the syste? ' 

If we have resisted drawing pointed conclusions so far, it is because, in ? ‘ 
industrial relations sphere, a system which may work admirably in one count? ’ 
or in one industry, may not necessarily work somewhere else or in a differ^ ‘ 
industrial complex. Each type of machinery has its own ethos in the pecuij? ‘ 

context of the social, political and economic parameters. Taking such factors m 
account, comparative efficiency could be an area for a Seminar like this J ‘ 
venture into conclusions. There are, however, one or two thoughts, which 1 wouu ' 

like to leave with you in this context. Firstly, in India, there now seems to ’ 
a greater awareness of providing statutory recognition to unions as indeed fg, 
an improved but Standing Machinery for the settlement of differences between 
employers and workers. I may mention here for your information that in nj. 
State we have already passed a Bill for providing recognition to trade unions 
which is presently awaiting the assent of the President of India. This Bill wij 
apply to industries in this State, which, at present, fall under the Central La^ 
for the purpose of settlement of industrial disputes. Secondly, in our country 
the need for granting protection to unorganised and hitherto ‘ unprotected' 
categories of labour is now gradually on the increase. In my State, we have 
a recent le^slation for regulating the conditions of employment and work anj 
for providing welfare facilities to certain classes of unorganised labour li^ 

xMathadies"”, “ Hamals ”, ” Lokhandi Jatha ” workers, etc. in some specific 

areas.

I should also like to add here that in the years since Independence in thjj 
country one healthy development is noticeable. It is that a more and more 
tripartite consultations are being resorted to in giving shape to policies and 
programmes to be adopted in the field of labour. Not only this, there is now 
a greater desire on the part of the constituents of the tripartite to widen their 
areas of consultation and to cover in their sweep the key points of labour 
administration. In my own State, for instance, even on controversial issues 
like unfair labour practices and granting protection to unorganised labour, 
tripartite committees have been able to produce unanimous reports. Moreover, 
there also now seems to be a larger realisation on the part of the parties that 
industrial relations cannot be straitjacketed but that they should be amenable 
to a measure of flexibility. All these are welcome signs and point towards the 
development of an industrial democracy, which seems to have been reached in 
industrially advanced countries over a long period of struggle. It is here that 
common counsel like this Seminar can help, if not to copy a system which has 
worked elsewhere, but certainly in avoiding pitfalls which have been experienced 
even in operating a seemingly well defined machinery.

You will be discussing, 1 understand, questions of productivity improvement 
in this Seminar. To say that this is where utmost ingenuity is needed in our 
context is to state the obvious ; we have a plethora of problems to negotiate
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Experts gave us a very complete picture of the highly developed system of 
bargaining at the various levels as it obtains in Norway. Although, 

confess, we have not developed collective bargaining at the national 
! in respect of wage bargaining as such, there is an element of collective 

another sense. The Indian Labour Conference and the Standing 
nr Committee may be thought of as the apex organisations, which do 
tivc thinking on a policy level and lay down guidelines. I do not wish 

;oll^^orate here the achievements of these conferences or Committees, but 
ic^lf the code of discipline, or the model rationalisation agreement or the 
iWjiies given in respect of computerisation may serve as illustrations of the 

of such collective thinking. At the State level also, we set great store 
or collective tripartite thinking and, as our Minister said in his inaugural 

the three parties in the State have developed complete confidence 
irJ themselves, and on any difficult issue, which may be posed, we are 
J^^ejent that a unanimous solution will be forthcoming. Recently, we had 
.I’Jjjflicult issues to tackle : One was the question of unprotected workmen

we received were unanimous.

ILO-NORAD NATIONAL SEMINAR ON INDUSTRIai 
RELATIONS, BOMBAY* CONCLUDING REMARKS

BY

D. G. KALE,

Mr. Datar, our Norwegian friends. Prof. Balfour, Chairmen of tk
two Groups and Friends ;

We are reaching the end of our journey and it i,s my privilege now tojn 
the proceedings. It was really a very happy thought on the part of the p 
national Labour Organisation to organise this National Seminar on the 
tant question of Industrial Relations. For the sake of convenience, wep 
it up into two sub-heads : Productivity and Industrial Relations. But? 
conclusions have shown, the two subjects are really closely inter-related 
one group necessarily impinges on the other and vice versa. It is reaip 
in modern jargon that it is not one subject but a complex and in c' - 
our dissections, we onl 
g----- ‘ ' ’ . . , v.,n.
Thus, I think by splitting ourselves up into two Groups, the intention of,, 
organisers of the Seminar seems to have been fulfilled. *

As you know, after the inauguration of the Seminar by the Honour, 
Minister of State for Home and Labour, the papers were presented by? basis. The scheme of the Central Act is slightly different, as bargaining 
local experts, which was followed by papers by our Norwegian friends. V ^esplac® under it on a concern-wise basis. In course of time, however, we 
the two Group reports have come to us and we have had the privilege of lisj that the differences will narrow down between the two systems and 
ing to Prof. Balfour, who is assisting us as an international Expert. ItwajJ legislation will cover all the States and the Central snhere. 
our object to reach cut and dry solutions to the problems posed. Ourm! 
idea was to learn from the experience of friends overseas and, after the k 
exposition of Norwegian thoughts on the subject, we wanted themtoobsej 
the problems which are confronting us. It was our object to present them^ nun­
broad a spectrum of views and opinions as possible. No effort was madej ^rtbe factors here have been set out in a very concise and able manner in the 
gloss over difficulties or to bring unanimity by moral coercion and yet, uH*’ t

lively rational men sit across a table a broad consensus will emerge, itj,, said there, 
happened all the time and it will happen in future. •

As Mr. Datar has very aptly put it, the object of the Seminar was toj^ 
a spectrum of the Asian scene to our distinguished visitors but in the course^ 
the proceedings I think we have achieved something much more. Althoi^ 
Norway and our country may be at different stages of development, youj 
find that there is striking similarity between the problems of the two country 
and the solutions propounded to overcome them were not really very differei ■ 
Of course the basic situation presents some dissimilar aspects. Norway^ 
working against the background of full employment. In our country wegj f 
have to reckon with the problem of unemployment and full employmenti 
still a dream, although, we hope, not a very distant dream.

,ly see some of the facets, while the others neaS'" '5 the other was about the bargaining agent and unfair practices. On these 
got to be obscured which have to be eliminated by a complementary^ ilesome questions, the reports we received were unanimous.

Thiic I think hv sniittinff ourselves uo into two Grouos. the intention . . . , . .... . .<j,e unit of collective bargaining in this country is industry and region. Our 
legislation, as also the legislation prevailing in the States of Gujarat and 

Pradesh centre on the idea of collective bargaining on an industry-cwAw-

that the differences will narrow down between the two systems and 
-jiilied legislation will cover all the States and the Central sphere.

y|je next important question, which was discussed here was productivity. 
’ ust be remembered that improved productivity is the end product after 

Lpiber of factors are allowed to interact by using modern techniques. Some 
I - fnpfnrc tlPro havp hppn c<»t niit in a nrinnicA 'inrl oKlo manner in tkiA

Iports of fhe Sub-Groups. So I do not propose to repeat what has already 
thprp. I would only confine myself to saying that the first and fore- 

question is free and frank exchange of information. On this subject, 
ubat our Norwegian Expert said was really very striking. With their fully 
developed system of exchange of information, it is no wonder that productivity 
^higher and the real wages have shown a spectacular increase. In our country, 
jjj recent times, there is also awareness among enlightened employers that 
[jjjs exchange of information is a matter of very high priority. There are 
jystems in vogue as information bulletins, circulars, house magazines, work- 

j’jjop seminars and group discussions, where employers and their employees 
participate and freely exchange ideas. It is to be hoped that this becomes 
j^le in days to come, rather an exception.

The system of joint management, which we are seeking to evolve in this
♦Based on the Councluding remarks delivered by the author who is the Chairman of Semin country, should really carry this tO a Stage further. Free and frank exchange 
the Commissioner of Labour and Director of Employment, Government of Maharashtij of information is a matter of cardinal importance, otherwise joint management 
Bombay at the National Industrial Relations Seminar held in Bombay on 22-23 Novemi^ j^chinery will have no meaning. To promote this joint management, Govern- 

of Maharashtra has taken a recent decision to have a Worker Directo
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in all public sector undertakings and in the co-operative sectors. | jl 
ideas given by the Experts here will be of greatest assistance, wh ’-E
system comes into vogue. ”

There was an important point made in one of the Group discussio 
researches and techniques should be carefully tested against local coodA I 
before adopting them. Again and;-Again we have found that tech'S i 
borrowed wholesale from books or other countries may not be suitakJX I 
straight application here and unless the techniques themselves are st 
in a preliminary way, it may be useless or even harmful to apply. S

In view of the problem of unemployment facing us, as in other develo 
countries, there is always to be a complete assurance regarding securjA 
jobs and even job potential as well as equitable sharing of gains, before^ ’ 
workers can become enthusiastic about productivity. 1 think this point 
often neglected that it may do some good to reiterate it here.

Congenial environment was also stressed in one of the reports. It has 
psychological and physical aspects. On the physical side, it would be suffi^ 
to say that environment improvement will be the subject of tomorrow. ■? 
Experts are studying in great depth in other countries and it will be worth, q 
while to reorient our thoughts towards this subject. Otherwise, unless? 
modern technique is studied and is available, congenial environment will on? 

remain a phrase. ’

On the psychology plane, the question is closely related to industrial relation 
It was emphasised here by various speakers that without cordial relations then 
will be no productivity. Prof. Balfour’s analysis of the metrics “ Low moraj 
low productivity ; High morale, high productivity ” was really useful in thjj 
context. One of our Norwegian friends outlined techniques for choosing 
a good manager. I think he said a good manager was born but it takes humaj 
effort to locate him. I think similar techniques are necessary to locate pro. 
ductivity-minded leaders at the floor level. After all, the phenomenon of 
productivity occurs mainly at the floor and, unless the management has it) 
ear to the ground, they may miss important overtones. In the ultimate analysis 
it becomes an issue of leadership. You may have the best possible techniques 
at your command but unless there is somebody in the management or in the 
trade union, who can enthuse the workers, productivity will merely remain 
a dream and, when there is somebody to enthuse the workers, the result may 
be almost automatic.

I remember an ILO Expert who visited us last year. He had been hereto 
study productivity in selected undertakings. In one of the concerns, he onlj 
went as far as the garden and certified that the productivity in the concern must 
be high. We asked him how he came to the conclusion ? His answer was, 
when he went, the workers were singing. I think that happily summarises the 
whole question of productivity. A short quotation from a distinguished 
Norwegian author will be appropriate here. He wrote, in 1912, that “Just 
as great masses of water are led in the canals and tubes so that their power can 

^be made useful, so ought the trade unions so assemble the great mass of
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rs and lead their pressure of solidarity through its turbine tubes down to 
/^Lnomic axle wheel. ” What the learned author said, in 1912, still 
(Ilf ^5 true. It is needless to say that before the information can be assimi- 

usefully handled workers must be technically and intellectually 
..ped. We have listened to the account of the Norwegian institution in this 

^[3 with great interest. This is really a field where you can never go too much.

Vuii niay be acquainted already with the work carried on by the Central 
^fleers’ Educational Board, of which one of the participants here, Mr. Sapre, 

Regional Director and a Rapporteur of one of our Groups. In the State 
‘’here also, we have a Scheme of Workers’ Education and a Course on Trade 
Tjonismand Industrial Relations at the Bombay Labour Institute, Bombay. 

Union workers and labour are taking every advantage of that Course, 
tnieofour Trade Union leaders, I am happy to say, have also realised the 
^ssity of having staff for research and disseminating information. One 
□inf Trade Union in Bombay in the Engineering Industry has, on its staff, 

^rnined Industrial Engineer and also a Chartered Accountant. In 
Cdispute the Industrial Engineer makes the necessary studies, so that the 
^Jfkers do not have to be convinced again that they have been properly done. 
*' another recent collective agreement, the management itself suggested that 
Land motion studies should be done by an expert nominated by th? workers. 
JJjit by itself paved the way to a very substantial and lasting agreement based 
^^productivity. The work done in this field by the Central Labour Institute, 
L Director General of which is around us here, and by the Productivity 
(Councils has been widely appreciated by workers and employers and there is 
^eat demand for such independent evaluation of either the norms or the time­
motion studies.

On the question of industrial relations a good deal has been said at the 
plenary and in, the committees. So I do not propose to go over the same 
ground. The object of the scheme which we have here is to encourage peaceful 
itilement of disputes within the framework of a democratic set-up. The 

‘ Government’s intervention is kept to the minimum, bearing in mind the vicis- 
! situdes of the economy of a developing country. I might say that it is an 
' amalgam of voluntarism and regulation, where regulation is kept to the mini- 
I mum. The system of No-way, as explained to us, did not reveal differences. 
, There also the emphasis was very much on collective bargaining. However, 

it was said that in exceptional cases, the matter could be taken to Parliament 
for having legislation. We do not have that system of taking individual 
disputes to Parliament, but power has been given by law to Government to 
act in suitable cases. Even in countries, where voluntarism is a cherished 
tradition, like the United Kingdom, certain situations are recognised, which 
require to be settled by the intervention of Government. Prof. Balfour just 
aowgave us an illustration of this. He said in his humorous way that “ the 
referee has been invested with a whistle by legislation’’. After considering 
the reports of these Sub-Groups, one further idea occurred to me; perhaps 
a further consensus could be achieved, if we were to export our system tc 
United Kingdom and vice versa.
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There has been unanimity over the question of having one union l 
industry, which is considered to be the sine qua non of good industrial 
There was nceessaiily some controversy as to how the bargaining agem*^ 
to be chosen. The various nicrits and demerits of the verification syst^^ 
the ballot system were discussed in the Committees and their report is y 
us. The question is not finally settled yet. But it is indeed a happy 
that mutual talks among the Central Workers’ Organisations have niade^ 
progress and it is everybody’s wish that an unanimous formula will be 

mous formula wilf be completely accepted by it.

As it is getting late I would not like to make a lengthy speech. But b 
concluding, I would like to say that I consider it an honour to be called

ILO for it. I thank Mr. Datar for piloting us in his usual unerring way^ 
only have to attend a Seminar, where Mr. Datar is not present, to re:!; 
many things can go wrong. You will agree that nothing has gone wroiJJj t- 
and we have even kept the time-schedule. I am obliged to the Director p?? 
of the CLI and the staff for the excellent arrangements. Our Nor^’te 
friends. Prof. Balfour, the two Chairmen and other distinguished partiq^ 
have placed me under an obligation for giving us the benefit of their ii 
knowledge and experience, 
different subjects, in future.

Gentlemen, I have done.
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jpjpLSTRlAL DISPUTES IN THE MAHARASHTRA STATE

Annual Review for the year 1970

^j^tistics of Industrial Disputes in Maharashtra State are compiled by 

Commissioner of Labour, Bombay, on the basis of the reports 

thp DiKtrirt aiefr;itpc rinvprnmpnt T ^^hrkllr Offir^rc anr) thr;

oners of Police at Bombay, Poona and Nagpur. These statistics 
^‘’’'^ij^dustrial disputes (strikes and lockouts) resulting in work-stoppages 

tfi^tic strikes and certain other work-stoppages, which do not strictly 

’ ' - ’as contained in the Indus-
^^%isputes Act, 1947, arc not included in these statistics. Further, these 

, cover only industrial disputes involving 10 or more workers, irrespec-
• Pl-

So far as my Government is concerned, it has announced that a the District Magistrates, the Government Labour Officers and the 

10 preside over Ihis Seminar and I am thankful to the Direetor General J j«*<* athin the definition of “Industrial Disputes'
ILO for it. I thank Mr. Datar for piloting us in his usual unernne wav die'^ ■ ....... ................. -4 Joisp*

’■ .licscovei _ __________

We hope there will be more such Sentinaj^

Jai Hind.

paringthere were 668 disputes in the State, involving 3,62,392 

with a time loss of 22,51,715 mandays. The corresponding figures 

jfjeyear 1969 were 616 disputes, involving 1,82,430 workers, and a lime loss 

08,484 man-days. Thus compared to the position in the year 1969, the 

of disputes, workers involved and man-days lost in the year 1970, 

■jjjreased by 8’44 per cent, 98-65 per cent and 86-33 per cent respectively. The 

verage man-days loss per dispute increased from 1962 in the year 1969 to 3,371 

(he year 1970. There was however a decrease in the average duration per 

jjrk-stoppage frem 6-62 days in the year 1969 to 6-21 days in the year 1970.

jpjportant Strikes and Lockouts
pie work-stoppage of the largest magnitude during the year under review, 

jjsinthe Cotton Textile Mills at Bombay over the workers’ demand for increase 

iiitherate of bonus for the year 1969. This work-stoppage affected 1,16,173 

forkersemployed in 33 Cotton Textile Mills and it lasted from October 14, 

1970 to October 24, 1970. Due to this work-stoppage alone about 3-79 lakhs 

man-days were lost. The next important work-stoppage was due to the 

strike of 9,053 workers employed in Ginning and Pressing Factories in Nagpur 

Region which lasted 23 days from January 12, 1970 to February 8, 1970. The 

trike was in connection with the workers’ demand regarding increase in wages.

[1 resulted in a time loss of 1 • 80 lakhs man-days. The important work-stoppages

causing more than 50,000 man-days loss are as follows.
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Table I

Details of important work-stoppapes,

Name of the concern

Date 
w'hcn dispute

Began Ended

j^/tBOUB gazette^DECEMBER I97J 4^5

1970 recorded the highest time loss during the year, 
f October 1 . which works out to 23-62 per cent of the

.r<*5?'^?ded"'f^'he year 1970. . «. ...

it^ii"’' ...ml’

1

2

3

4

5

6

7

Kdsna Si,ic3.e and Cd.ass

and Steel Works 
hlffltiXy and Thana.

38 Tex'lile Mills in Bombay -^ 

h'Sa.DisaW^hana^ 

^Seonv'ern.'S’n.li".

22-12-1969

12- 1-1970

13- 4-1970

22-5-1970

14-10-1970

22-10-1970

20-10-1970

18-9-1970

5-12-1970

24-10-1970

11-12-1970

8-2-1970

10-8-1970

19-5-1970

review there were 23 lockouts involving 
unled for at time loss of 7,64,726 man-days thft

wwKfwhich {“^XiVing from all the disputes.

ner cent of the total time accounted for a time loss of 7 78 SP?
&?utsduringthe.y^rl.-- 

days were as follows. Table II

Details of important lockouts, 1970

J 970 which accounted for a time loss of ^2X87?^

Name of the concern

Glass Works Ltd..

Pinipr*-
Colgate Palmolive (India) Pvt. 

Ltd., Bombay.
Caprihans India Pvt.

ils sister concern, Bombay 

and Thana.
33 Textile Mills in Bombay .. 
National Machine;^ Mfg. Ltd.

Kalva. District Thana.
Welman India Pvt. Ltd.. Thana 

Carona Sahu Co. Ltd. an
its sister concern. Bombay. 

Cementation Corporation, 

Bombay.

Date when dispute

Began Ended
- workers 

involved

21-3-1970 4-8-1970 262

27-4-1970 31-8-1970 278

2-7-1970 31-8-1970 673

14-10-1970

22-10-1970

24-10-1970

11-12-1970

1,16.173

2,702

27-10-1970

20-10-1970

Contd. 

5-12-1970

223

1,851

2-11-1970 contd. 250

the comparative figures of time loss during, the

Table III ' '

No. of man-days lost

1969

47,824
67,623
50,755

1,12,577 .
74,608

1,20,793
1,71,028
1,63,707
1,21,732
1,16,271

74,646
86,920

Total 12,08,484

2,51,582
1,64,027

83,388
1,33,175
1,27,978
1,47,989
1,67,099
1,66,559

97,797
5,31,818
2,40,988
1,39.315

22,51,715

was an nwase in the industrial unrest during the 
“able ‘hat position in the previous year.

review, as comp
”t!’Tabu IV

No.ofDispu.es Naofwojke^ No.of^-days

83,383 
2,68,250 
2,09,985 
2,79,463 
5,58,229
5.14.391 
2,54.790 
2,03,563 
1,82,430
3.62.392

5,75.580
10,78,068
9,17,649 

15,94,160 
13,82,044 
35.41.947 
21,39.476 

16.14.744 
12,08,484 
22,51,715

No.ofDispu.es


The 

un^ review.

I
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of the total time loss was recorded bv T. .Nearly 27-52 per “"‘^'counted for ' 5'26 per cent of the Jw’"'k 
, the • 2.rine Industries accounted for 27-53 ‘ UunS
^^nufes. The E^^^^Slaneous Industry recorded the higher 
£“SS.2 SX

P®' ° „in.T in the year 1970 were spread over in 74
The disputes oecw 8 . 1969. Greater Bombay the

c.S as against recorded as usual, the highest number®?’i
5 i^rentre in the State, r^ . 324 m 1969. “J«

3^0 during ‘he, about 73 • 68 per cent of the toSi M

volved locality with industrial dispute^: ,
The fonowtai^^tera involved and man-days lost durin’J;

.ccording to
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TotalTexhle
OrstnciDivision.

Division
Mandava

\ utaV

Mu. of 
worketx 
Involved

TABLE V—contd

Locant,

■ • No. of 
dispu­
tes.

No. of 
workers 
inv.tl ved.

■No. of 
Mandays 

Lost,

Kolaba Khopoli

Mahad.

Uran

Total—Kolaba District

Nasik Nasik

Panchvali

S’nnar

Sat p Ufa

Total~Nasik District

Dhulia Dhulia

Total—Dhulia District

Jalgaon Amalaer .

Jalgaon

Total—Jalgaon District

District Locality

J

1

No. of 
dltpu-

103

103

1.545

1,545

Mo. of Mo. of 
workers Mandays 
involved.

Satara Ogakwadi ,.

Engineering M'sceUaneouj

No. of 
dispu­

tes.

No. of 
dispu-

■No. of 
workers 

involved.

•No.of 
Mundays 

Lost.

■No. of 
dispu­

tes.

No. of No. of 
workers Mandays 
involved. Lost.

■No. of 
dispu­

tes.

No. of No.of 
workers Mandays 
involved. Lost.

1

2

8 9 10 11 12 13 14 15

1,031 993 1,031 993

•• •• • • .. « , 1 103 1,545

2 692 55,172 2 692 55.172

1,031 993 2 692 55,172 5 1,826 57.710

14 14 2 178 8,278 3 192 8.292

•• •• 1 24 241 1 24 241

•• •• 1 600 1,200 I 600 1.200
70 280 •• «• •• 1 70 280

E.natn«erina

Mo. of Mo. of 
workers Mandays 
involved

Mo. ot 
dtspu-

Mo. of 
viorkets 
involved

Mo. of 
dtspu-

10.013 I
63

o
63

Mu. ol 
Mandays

191 1 ni 191

496 3 1,838 1.110Satara

Wai .... 1 15 85 1 15 85

Total—Satara District •• •• I 1,714 1.714 4 410 772 5 2,124 2,486

Saogli ,. Budhgaon .. 1 60 1.464 . ■ . • •• •• 1 60 1,464

Miraj 1 254 762 1 254 762

Sangli .. 2 113 1,057 2 1.007 4,416 4 1,120 3,473

Vita 1 300 1,830 • • • • . • •• ••
1 300 1,830

Total—Sangli District 2 360 3.294 2 113 1,057 3 1,261 5,178 7 1,734 9.529

Sholapur .. Bars! ■. 1 500 4.000 1 500 4,000

Sholapur .. 11 7.541 7,633 1 44 132 8 3.357 12.641 20 10,942 20.406

Total —Sholapur District 11 7,541 7,633 1 44 132 9 3,857 16,641 21 11,442 24.406

Kolhapur Hathkanangle 1 300 9,600 • , • e • • •• 1 300 9,600

Ichalkaranii 1 24 IS , * * , 1 74 740 2 98 758

Kolhapur .. 3 71 1.054 3 1,072 3,382 4 737 881 10 1,880 3.317

Vikramnagar

Total—Kolhapur District

Wadgaon .. 3,970

14.642

4«
3.970

19.693



Textile

1,940

contd.

Division Distirct Locality
No. of 
dispu­

tes.

No. of 
workers 
involved

No. of 
Mandays 

Lost.

No. of 
dispu­

tes.

Engineer ing Miscellaneous Total

2 3 4 5 6 7

Ahmednagar Ahmed nagar

Khanapur ..

Lakh

Sangamner

Shrirampur. .

Total—Ahmednagar District

Poona Aquandi

Bhor

Chinchwad

Dapoli

Hadapsar ..

Lonikalbhcr

Pimpri

Poona

Wadgaon

2

2

3

231

231

90

7,851

7,851

594

Walchand- . . 
nagar.

Total—Poona District

Total—Poona Division

Aurangabad Aurangabad

Ohikhnf.

■Locality

3 90 594

24

4

8,714 34.014

775 3.083

No. of 
dispu-

No. of 
workets 

involved.

t<lo. of 
Mandajs 

Lost.

Nagpur

Nanded Nanded

Total—^Nanded District

Osmanabad Osmanabad

Udgir

Total—Osmanabad District

Total—Aurangabad Division

Akola Akola

No. of No. of No. of 
workers Mandays dispu- 
involveu Lost. tes.

No. of No. of 
workers Mandays 
involved Lost.

No. of 
dispu­

tes.

No. of 
workers 
involved

No. of 
Mandays 

Lost.

8 9 10

5

11 12 13 14 15

13,528 16,159 7 13,759 24,010

57 57 1 57 57

91 136 1 91 136

103 743 2 103 743

40 10 1 40 10 >3

1

22

30

I

13

14 1

3 168 780

1

3

14

168

2

"SO

3,460 6,414 .... 4 3,460 6 414

1 148 148 1 148 148

350 44 .... 1 350 4*

1,100 1,100 1 1,100 1 100

760 760 1 262 25,615 2 1,022 26.315

2,981 9,955 15 2,441 6,464 31 5,512 17,013

596 596 .... 1 596 596

1 1,802 3.604 1 1.802 3,604

9,261 18,871 21 4,821 36.611 46 14.172 56,076

12,252 25.204 52 24,979 77.928 106 45.945 1..37.146

4 629 a 1.404 9,00-^

. . • t 7^ ^7^
------- . - —

-<3<» cS. .

No. of 
dispu-

No. of tSto. of 
■workers 'M.andays 
■involved Lost.

TSto. of 
dispu-

t4o. of 
wotlteti 
inyolved.

3Ao. of 
Mari4a'js 

Lost.

No. of 
Avspw

tAo. of 
VAandays 

Lost.

1.432 1,488

1,488

224 224 1 224 224 5
24 336 1 24 336 Cl

Total—Akola District 1.940

Amravati Amravati • • • • • • •• • • 5 6,019 7,329 5 6,019 7,329

Total—Amravati District • • • • • « •• • « •• 5 6 019 7,329 5 6,019 7,329

Yeotmal Pusad 1 134 938 • • « • • « • • • • 1 134 938

Total—'Yeotmal District 1 134 938 a • • • • • • • •• • • 1 134 938
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to be responsible for the Strikesand Lock- 
»(' .sons during the year under review and tn several

* -ly 'red n^werc stated to Ik involved in each case. However
t<d hannne'^ *®,, ^^,^5 have been classified according to what 

of ' d issue in the dispute. The causes of disputes aie 
die P‘""i vnnees bonus, leave and hours of work, personnel 

4l’.'',o^!'.Lnd allfjhows the causewn.se classification of the

foriiteo "■ "iai workers. The demand for “bonus” accoun-
OSP-’f '""‘f the total disputes. The demand for leave and hours 

y'jvii'S, nt per a-44 per cent, of the total disputes while the disputes 
’ift''^counted lof. causes recorded 16-32 percent, of the total
%tl‘ L of "’'’'‘Tg.top.-rcent.of the workers and causing a time loss of

Table VI

Classification of disputes by causes 1970

Causes

and

Number of 
disputes

Number of 
Workers 
involved.

Number of 
mandays lost

230 84,928 6,34,745
94 1,38,680 5,16,492
23 5,525 1,05,273

212 65,526 4,91,390
109 67.733 5,03,815

668 3,62,392 22,51,715

uzouW bs noted from the above table that during the year under report 
‘Lutes relating to “ Pay and Allowances ” were the highest in number 

W closely by disputes concerning “ Personnel These two together 
Liiabout66-17per cent of the disputes that occurredduring the year 1970. 
^corresponding figures of disputes on account of these two reasons, for the' 
X1969 were 71 • 11 per cent. As compared to the position in the year 1969 

was rise in the proportion of disputes due to “ Pay and Allowances 
•Sonus ” and other causes during.this year while there was a fall in the propor- 
i,, of disputes due to “ Leave and Hours of Work Grievances about 
Itoonnel ” in the year under report. The table below shows the comparative 
jontion in this respect, for the years 1969 and 1970.

causewn.se


t
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Table VII 
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Table IX

Causes

and Allowa'^^^^ ;;

Hours of work

Personnel

Others
Total

No. of Disputes for PercenJ^

200 230 32-47
82 94 13-31
22 23 3-57

238 212 38-64

74 109 12-01

616 668 100

*JW ■

Results of *»* Tse statistics, the results of work stoppages are
Cnr the purposes of these st ^hat extent the employees suceS

from the vfew PoW J^ych the agitation was launched by the'J^^.I

in achieving the p disputes which terminated dur],,
■5 10 nr nearly 47-Vo P • 47.26 per cent of the total workers affpr.??
’t underTeview topre enhng 42 ^pjjher in 230 or 34-43 per cent » 

’’ rkem were entirely “nsywe^ .,„-,,ung about 47-49 per cent. S 
X"- 

total workers, tne disputes that terminated during the yo,
In 96 or 14-37 per "‘infinite, i.e. work was resumed pending 

under Lg dispute. .
settlement ot tne r proportion of disputes which wert

AS compared to the previou jean P^ F
cn7X«sful or partially suc^ of unsuccessful disputes during the yea, 

of 0 9^per eent. in the: propo t indefinite in res^
"'dPr report In the pro^^tm o P^ ^^e year 197

The following‘a Table VIII

CZer^iyicaridt. ofdisputes by resuU-1970------------

Number of disputes in Percentage to total in

1969 1970 1969 1970

172 175 28-86 27-13

47 55 7-89 8-53

279 319 46-81 49-46

98 96 16-44 14-88

596 645 100-00 100-00

ear under review ^^3

-•;SfufeS-''■■ “

iS*

iu which

Table X 

results ofdisputes accoedins <e causes-197^

Successful Partially 
successful

Number ofdisputes that were 

Un- Indefinite 
successful

Result

.he workers ..

Indefinite
In progress

No of 
disputes

No. of 
workers 
involved

175 35,516
55 1,36,599

319 1,53,173
96 33,825
23 3,279

Total .. 668 3,62,392

Wages •

Bonus ••

Personnel

41 4 230

13 6 94

27 8 212

4 -
23

11 5 109

96 23 668
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Workers involved

Analysing the disputes according to the number of workers involved, a 
k t AA - - __ t. - .«M r* Iai* t/vfnl A*.

jjf 1970 the number of industrial disputes classified by duration, 
,11*^ tabic Xlll below. It may be classifies here that “ Duration ” in 
11 resci^hs potential working days lost during the period of an ind- 

It does not include weekly-olTs and scheduled holidays. It will10—100 workers group accounted for 51 ’80 per cent, of the total disput^ H does not include weekly-oITs and scheduled holidays. It will
However, the time loss caused by those disputes was only 8-15 per cent,^ neaHV the total disputes, involving 34-18 per

1. Further 14 disputes involving over 3,000 workers, account^ V tai 'workers lasted for a period of day or less. However 250 di-
59 percent, of the total time lost. It will be seen from the follij ' Jpe tp per cent, of the total disputes which lasted for more than 5 days

.............. ■), the highest number of man-days lost was recorder ■ I,'’ 3^' 88-82 per cent, of the total time loss. The average duration of 
r 4,000 workers involved. led by dividing the total number of man-days lost by the total

lX involved decreased from 6-62 in the year 1969 to 6-21 in the

total time loss.
for nearly 38-69 per
ing table that in the year 1970, 
in the workers group of over 4,000 —

Table XI
Classification of disputes by workers involved—1970

yC {He percent, of the total disputes which lasted for more than 5 days 
’ average duration of

No. of workers involved.

10- 100 
101- 250 
251- 500 
501-1000 

1001-2000 
2001-3000 
3001—4000 
Over 4000

Total

No. of 
disputes

No. of 
workers 
involved

668 3,62,392

Working days lost

The year under review recorded 22,51,715 man days lost as against 
12,08,484 man days lost during the previous year. The 1—100 slab of time loss 
recorded 175 disputes involving 2-88 per cent, of the total workers, while 69 dis. 
putes with a loss of more than 5,000 man days, involving 61 -57 per cent, of 
the total workers involved and accounted for 82-10 per cent, of the total 
time-loss, as will be seen from the following table.

Table XII
Classification of disputes by man days lost—1970

No. of No. of 
disputes workers 

involved

1—100
101-250
251-500
501-1000 

1001-2500 
2501-5000 
5001-10000 

10001-20000 
20001-50000 
More than 50000

10,451
14,010
20,388
29,471
39,317
25,614
51,150
25,943
10,838 

1,35,210

Disputes

22,51,715

1,83,485 
2,08,992
2.87.889
2.51.889 
2,73,253 
1,75,004 
2,35,076 
6,36.127

No. of 
man-days 

lost

Table XIII

No. of 
mandays 

lost

No. of 
workers 
involved

252 1,23,855 1,14,162
GG 28,028 45,140
49 17,430 49,309
33 11,026 35,234
18 1,923 7,929
84 17,164 1,33,277
63 1,27,470 5,29,287
27 16,276 3,18,042
28 4,692 1,58,011
li 5,455 2,40,177
37 9,073 6,21,147

668 3,62,392 22,51,715

, OWING TABLE SUMM ARISES THE POSITION OF DISPUTES THAT OCCURRED 
year 1970

Table XIV

Clasiificalifl/t of disputes by industries for the year I97O~Resu!‘i Demand.

No. of 
man days 

lost

3,62,392 22,51,715

No. of No. of Wages Bonus Per- Leave Other Succe- Parti- Un- Inde- In nro. 
- . sonnel and -. 1^0. • •- • - - --

1^''” nfdis- workers Mandays ssful. ally Succe* finite grcss. 
succe- ssful.involved lost Hours

of 
work.

102 1.76,949 6.19,684 46 9 29 2 16 33

222 57,205 6,19.929 54 42 81 6 39 58

344 1,28.238 1012,102 130 43 102 15 54 84

663 3,62,392 22,51,715 230 94 212 23 109 175



Notifications Under Labour Laws

Industries (XI of 1948) in its application to the
foT/'-'V/hC’oas^ Wages ^.ct, 19* -j yi^ct”), the Government of Mau 
S^-he^^SnaTer «<tSl'rLlb“Der —- 

rashtra 5*^®;® the Io<Iost;es , committee
Kily ^PPprhSm industry (her 

i^,«S bc»axed;^,^ has submitted its report to the Ge,

MJStfff “ zeroise oft.be 

S';^KSb^«'S S '»« aav»

yf^f seotionJ.'“Sy - ,., day of October 1971 the minimum rate, „, 1

mSt^ctoObecmpiw^ 

payable by the mon , as set out in column 3 of Schedule 1 hereto, ia^J
“■^fonlS MsVAtos bf column for the classes of employees

’^iSl spSal allowance isi„ force, the rate of such special au
‘ t that so long.as <b'a “Ssuch manner as indtcated below 

n i^'^^dius^^d at such interva s j ^ing the Consumer Price Index NuitiU 
shall be adj authority [on dec 2 of Schedule II hereto to W

(,•) The Series) spec^ed.in c^ ^^pj^yges employed in the said^&
working J numbers apphcable section 2 of the said Act] shall,
of living index ij^^ance of clause (d) t January and the 1st day of
employnaent in UviS index applicable to the employees in the
expiry of every SIX ^FlSde ll for those six months and ascertain the,
calculate the av^gj ^aid n Jex numbers mentioned against themin
specified in of points over th tn j^^n^ber of points, specified m cobra?;
suchavera^inte in y gbnseoi cost off
3 of that special allowance (here n^^^^
the said Sehe^le^ th ths ki respect of which such average has been ca
allow^ce )^y^ \l,e six months in res^ ^^^^ employment in the areas < 

e|fdoyc« m^bc „,s shown agams. them ,u cuiump

" ' ° 1 competent Authority •■ --.he^^co^um

^ffl'rheXm^teb' “ made shall be declared by the

ent authority by a not h Rr each of the months of January to Ju
?''“'Tv“?enSSXwance is payable »««?“ „,,! of living.#
XvXXr.he and December el ..

payable in respect of the m h^f ___ m^r-----------------

1971 ,-j-7O,„i,^ri4, 1971, pages 5866-74.
G. G; Part I-L, Octooei



(?lasa O! employees

Rs, per month Rs. per month

Rales

Zone 1 (A) Zone 1 (B)

Rs. per month Rs. per month

Skilled ' B'
(1) Weaver on Dobby work­

ing on twelve or less work­
ing shafts.

(2) Weaver—Plain.

(3) Wireman.

(4) Engine Driver.

(5) Calenderman.

(6) Painter.

(7) Tailor,

(8) Card-cutter.

(9) Dyer/Bleacher (Rangari).

(10) Employees by whatever 
name called doing the work 
of the nature done by 
persons falling under any 
of the foregoing classes of 
employees.

Semi-skUled

<1J Drawer,

tweitVy wtpiiA

C4) Thrower..

Twister.

(6) Folder by hand or machine.*

Checker.

Assistant Welder.

Design Clolhcutter.

Employees by whatever 
name called doing the work of 
the nature done by persons 
falling under any of the fore­
going classes of employees.

Unskilled—

Mardoors doing the work of 
Ironer, Bca-carrier, Reacher, 
Creel boy. Oilman, Sweeper, 
Hamal, Helper, Weft distri­
butor, Stamper, Packer, Suit 
pitai, Fireman, Kandi-bamer, 
Hand winder. Pirn winder 
(attending to 20 or 
spindles).

Employees by whatever name 
called doing the work of the 
nature done by persons fall­
ing under the foregoing class 
of employees.
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03^ of <h's nolificalion.— 
th® p“'. .t- qreas within the limits of the Municipal Corporation

It compel

[^pib^y ’ . Bhiwandi-Nizampur Municipal Area Ulhasngar
«hall c‘’i”P:r^al Area, Thana Municipal Area, Poona, Municipal Cor- 

K^J Ka’y^” fifing within eight Kilometres from the limits of such area exclud- 

the areas falling within the limits of the Municipal Corporat- 
. JI cotT^fl^'^Jp^Mchayai or, as the case may be. Cantonment of Sholapur, 
hal jj - - - IX Conrvli KX.'^ai l5> Vft t n rvni lai Pikiitio

■ the rst of the Maharashtra State, i.e. areas not falling in 
h»l"i?S’,'’'?nd zone II;

)ne HO/
I*' j(5A r Jaily wages payable to any employee employed in any category

. muni mnuted by dividing the minimum rate of monthly wages fixed for 
I/) S to which he belongs by 26, the quotient being stepped up to the

’ ,o the employees employed on piece ratejbasis, shall be so fixied
ges f wages payable to them shall not be less than the wages payable

j’.fedSon.Hy rate basis; .

• txiwerloom industry ” includes employment in any of the processes 
*"ne beaming sizing, drawing reaching, weaving, dyeing, bleaching, 

Lt>' Siding '^^’’Pflnishing or similar process carried on mainly concerning poverloora

>

I

I
I

i
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£

I
1-50

Vlll.

SCHEDULE II

Consumer price index number for 
working classes (new series);

2

Index 
number

XU.

xiri.

XIV

XV.

XVI

XVII.

Area falling within the limits of the Municipal Bombay City Index Numbers 
Corporation of Greater Bombay.

Area falling within the limits of the Municipal 
Councils of Bhiwandi- Nizampur, Ulhasnagar, 
Kalyan and Thana and area falling within 
eight kilometres from such limits.

Area falling within the limits of the Poona 
Municipal Corporation and areas falling within 
eight kilometres from such limits.

Areas falling within the limits of—
(1) the Sholapur Municipal Corporation
(2) the Municipal Councils of ^Ichalkaranji, 

Sangli, Miraj, Jayasingpur, Kolhapur, Vita 
and Vadgaon.

(3) the Gram Panchayats of Madhavnagar and 
Tikkekarwadi and areas falling within eight 
kilometres from limits of each such Munici­
pal Corporation, Municipal Council, or, as 
the case may be.

Gram Panchayat
Area falling within the limits of the Malegaon 

Municipal Council and areass falling eight kilo­
metres from such limits.

Bombay City Index "Numbers

Poona Index "Numbers

Sholapur Index Nuiners

Bombay Index Nu/nbcrs

Area falling within the limits of the Nagpur“Nagpur Index Numbers 
Municipal Corporation and of Kamptee Muni­
cipal and Kamptee Cantonment and

falling within S kilonictri^s fmm such

Area fa.Uin.8. w'UAVn Ore UmUs. o€ V:>Urr\va MvvnXcA- JaXarroix VvxAc-k. 
pal Council anU Jalsaon 
and areas falUng wUUirv e’lgUt kUometres Vrom. 
suchlim"vts.

Area falling within the limits of the Aurangabad Aurangabad Index Numbers 
Municipal Council and excess falling within 
eight kilometres from such limits.

Area falling within the limits of the Nanded Nanded Index Numbers
Municipal Council and areas falling within 
eight kilometres from such limits.

Area falling within the limits of the Ahmednagar 
Municipal Council and areas falling within 
eight kilometres from such limits.

AH other areas in the Bombay Revenue Division 
except Jalgaon and Dhulia District and those 
specified above.

AH other areas in Jalgaon and Dhulia Districts 
except those specified above.

AH other areas in the Nagpur Revenue Division 
except those specified above.

All other areas in Poona and Ahmednagar 
District except those specified above.

All other ares in Poona Revenue Division ex­
cept Poona and Ahmednagar District.

All other areas in Aurangabad, Bhir and Osma- 
nabad Districts except those specified above.

AH other areas in Nanded and Parbhani Districts 
excet those specified above.

184

171

187.

1S4

J S3

X'i.'S

\?,5

193

Poona Index Numbers

Bombay Index Numbers

Jalgaon Index Numbers

Nagpur Index Numbers

Poona Index Numbers ,

Sholapur Index Numbers

Aurangabad Index Numbers

Nanded Index Numbers

b3<-

171 2 1.00 50
V Si'

-184 2 1.00 s;'*

183 * 2 ; 1.00 I'
■ '183 2 1.00 s

171 2, 1 .00

187 3 1.00

185 4 1.00

193 4

, nr'" 1

1.00

- a
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Committee appointed under the u 
Wages Act, 1948, for employ^ 

powerloom industry.

GOVERNMENT OF MAHARASHTRA

Industries And Labour Department Resolution No. MIVA. 507\II54465-Lah-lll{.^<.

LABOUR GAZETTE- DECEMBER 1971

, *0 Government Resolution, Industries and Labour Department, No. MW A. 
Z‘A^0.jl/(54465/Lab. ill, (A) dated the I5th October 1971.

(rtittee has suggested piece-rates for weavers tie largest complement in the 
■ terms of formula which takes into consideration production level at certain 
"where wages are being paid on piece-rate basis the practice may be continued 

'■ as to ensure the minimum wage that we have recommended for categories 
eight hours working day. ”

*
littee goes on to say as follows

weaves such as (!) Jacquard Weaver, (2) Drop-box Weavers, (3) Dobby
No, MWA. 5068/135154-Lab-lII, dated the 28th July 1969. on more than twelve shafts, (4) Dobby Weaver working on twelve or less

* • , VVCXVUl VP**!*** wvav.„6, wiiiuil latl 111 :>Killcu aiiubMHEU i> vatosviios

Mk iSl*-ve’d on the basis of production following efficiency as basis for calculating 

of( Production at

M ..In tveavir

i
Rfsolution.—By Government Resolution, Industries and Labour Department, No 

5068/135154-Lab-IIl, dated the 28th July 1969 the Government of Maharashtra app^ 
a Committee in pursuance of the prQvisions of clause (rz) of sub-section (/) of section 5 
Minimurn Wages Act, 1948, to hold enquiries into the conditions prevailing in the ent’ 
ment in powerloom industry and to advise it in the matter of fixation of the minimum^ 
wages in respect of the employees employed in the powerloom industry and to indicjj?’ 
rates to be so fixed.

2; The Committee submitted its report to the Government on the 20th July 1971. (c, 
fixing the minimum rates of wages in respect of the employees employed in the poweri^ 
ndustry have been issued under the Government Notification, Industries and Labour b,* 
ment. No. MWA. 5071/151437-Lab-ni(A), dated the 28th September 1971.

3. The Committee has suggested the method of working out piece-rates of wages pay. 
to certain categories of employees in this employment on the basis of a standard for,A 
and minimum reasonable production expected at normal efficiency standards. The (V 
mittec’s suggestions in this behalf are reproduced in Annexure ‘A’ to this Resold 
Government recommends that both the parties in the industry, viz. the employers and^ 
employees, should work out the piece-rates of wages in accordance with the suggestion 
the Committee. It should be ensured that the wages payable to the employees employe^ * 

piece-rate basis, are so fixed that the minimum rates of wages payable to them shall notk 
less than the minimum time rates of wages fixed under Government Notification, Induj^ 
and Labour Department, No. MWA-5071/151437/Lab-IIKA), dated the 28th September

‘ WOI
4. The Report of the Cominittee should be published for general information asapr^^'piece-i- 

publication.
? By order and in the name o f the Governar of Maharasln^

S. A. VAIDYA,1

on more intin iwoivw siiaiis, a,**/ wuiivcr wuimiijj uri iwcivc t»i icss
Jfts (5) Weivcr (plain weaving) which fall in skilled ‘ A. ’and skilled ‘ B ’ catcgo^

— two looms basis.
— two looms basis.
— two looms basis.
— two looms basis.

80 per cent, efficiency 
75 per cent, efficiency 
70 per cent, efficiency 
60 per cent, efficiency

65 per cent, efficiency

60 per cent, efficiency

’ ".plain weaving

■ C'^.cari ,
/ etey sari or towels

^J^'^'SJ^addars, Jacquard

i , 4 , •‘^fjred san, coloured lungi.

1 aiv iiz izv. nvinw
Tl)^ P'^yell-recognised formula 

wn® Revolution per minute X 
60 minutes X 8 hours

Number of picks X 36 inches

, ,Inns at: (D 80 per cent., (2) 75 per cent., (3) 70 per cent., (4) 60 per cent., 
(5) 65 per cent.

. ey levels are to be worked out with reference in production at 100 per cent, efficiency, 
^•irnuia takes into account the Revolution per minute, number of picks and measurement 

work hours and measurement of fabric produced. Weavers shall be paid the mini- 
if^^’J^^rate worked out as per indications detailed above as per production. ”

Transport Workers’ Act, 1961
and Labour Department No. MTW. 1169fI5128ILab-ni-lA), dated 12th October, 

exercise of the powers conferred by sub-section,'(l)and clause (o) of sub-section (2) 
40 read with section 10 of the Motor Transport Workers’ Act, 1961 (27 of the 1961)

on

one loom basis.

•.^jorea----------------------- -- ---------------------- - one loom basis. •
^.^(^.rates are to^ be worked out in terms of production to be arrived by applying

I production in yards at
1 100 per cent, efficiency.

— ... J-------------MB, reau wiui ^cviivii iv vi uic iviuiui iiaii^puii vvuiKcib Mvi, lyoi i,x/ vi iiic i>oi/
Under Secretary to Govod]-, “Cgf all other powers enabling it in this behalf, the Government of Maharashtra hereby 

™ kes the following rules, the same having been previously published as required by sub- 
. I__  nf the said section 40. namelv :—(/) of the said section 40, namely :—

’’*1, These rules may be called the Maharashtra Motor Transport Workers’ (Amendment) 
Rules, 1969.

2. In rule 23 of the Maharashtra Motor Transport Workers’ Rules, 1962, in sub-rule (1), 
lor the words “ Schedule below :—” the following shall be substituted, namely :—

“Schedule hereto; and it shall be obligatory on the said categories of Motor Transport 
Workers to wear the uniforms while on duty.”

fjttories Act, 1948
Industries and Labour Department, N3. FAC. 1671) 156524'Lab. III-B, dated 23rd October

I the Government of Maharashtra hereby exempts the R. B. Bansilal Abirchand Spinning 
land Weaving Mill, Hinganghat. from the provisions of (/) sections 51 and 59 in respect of 
ilieweek ending the 31st October 1971 and (;7) sections 52 and 53 of the said Act in respect of 
Monday the 25th October 1971.

^M.G.G. pt. l-L7oct:"2M9717p. 6032.
Pt. I-L, Oct, 28, 1971, p. 6034.

The Commissioner of Labour and Director of Employment, Bombay.
The Chief Inspector of Factories, Maharashtra State, Bombay.

The Deputy Chief Inspector of Factories, Maharashtra State, Nagpur/Poona.

The Deputy Commissioner of Labour, Bombay/Poona/Nagpur.
The Assistant Commissioner of Labour, Aurangabad/Nanded.
All Government Labour Officers.

The Director , Government Printing and Stationery, Bombay.
The Director of Publicity, Bombay, with a request to issue a suitable press noJ/W‘-ln e^^^cise of the powers conferred by section 5 of the Factories Act, 1948 (XIII of 

immediately. the Government of Maharashtra hereby exempts the R. B. Bansilal Abirchand Spinning

^M. G. G., Pt. IL, October 28, 1971, p. 6029
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Committee appointed under 
Wages Act, 1948, for 
powerloom industry.
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Industries And Labour Department Resolution No. MfVA. 507l/I54465-[^ 
the 15th October 197D-Read.- Government Resolution, Industries and Labo 
No. MWA. 5068/135154-Lab-Ill, dated the 28th July 1969.

f

Rfsolution.—By Government Resolution, Industries and Labour Departipen. 
5068/135154-Lab-in, dated the 28th July 1969 the Government of Maharashu 
a Committee in pursuance of the prQvisions of clause (a) of sub-section (I) ofse^’Hj 

Minimum Wages Act, 1948, to hold enquiries into the conditions prevailing 
ment in powerloom industry and to advise it in the matter of fixation of the mini,/ 
wages in respect of the employees employed in the powerloom industry and 
rates to be so fixed. ’’’’li

2. The Committee submitted its report to the Government on the 20th July 197, 
fixing the minimum rates of wages in respect of the employees employed in the? -i' 
ndustry have been issued under the Government Notification, Industries and Labn^P’

5-

‘A’ to Government Resolution, Industries and Labour Department, No. MWA. 
5071/154465/Lab. ill, (A) dated the I5th October 1971,

Committee has suggested piece-rates for weavers the largest complement in the 
^^at in terms of formula which takes into consideration production level at certain 

wages are being paid on piece-rate basis the practice may be continued 
. j^cha way as to ensure the minimum wage that we have recommended for categories 

‘ w working day. ”

• • •
^ Committee goes on to say as follows
rjfhe *’ages of weavers such as (1) Jacquard Weaver, (2) Drop-box Weavers, (3) Dobby 

working on more than twelve shafts, (4) Dobby Weaver working on twelve or less 
Being shafts, (5) Weaver (plain weaving) which fall in skilled ‘ A ’and skilled ‘ B ’ categories 

’^be^n fixed on the basis of production following efficiency as basis for calculating 

rates:— 
Type of weaving

Grey plain weaving
Grey ohoti
Grey sari
Grey sari or towels

Jacquard.
Jacquard chaddars, Jacquard 

turkish towels.
Coloured sari, coloured lungi.

Yhe piece-rates are to be worked out in terms 
lowing well-recognised formula :— 

Revolution per minute X 
60 minutes X 8 hours

J-
on

♦ *

Production at

80 per cent, efficiency 
75 per cent, efficiency 
70 per cent, efficiency
60 per cent, efficiency

— two looms basis.
— two looms basis.
— two looms basis.
— two looms basis.

ment, No. MWA. 5071/151437-Lab-IIL(A), dated the 28th September 1971.

3, The Committee has suggested the method of working out piece-rates of
to certain categories of employees in this employment on the basis of a standa^ 

and minimum reasonable production expected at normal efficiency standards, 
mittee's suggestions in this behalf are reproduced in Annexure ‘ A ’ to this 
Government recommends that both the parties in the industry, viz. the employe,^ 
employees, should work out the piece-rates of wages in accordance with the sugo?’ 

the Committee. It should be ensured that the wages payable to the employees 
piece-rate basis, are so fixed that the minimum rates of wages payable to them shan^ 
less'than the minimum time rates of wages fixed under Government Notification, k 
and Labour Department, No. MWA-5071/151437/Lab-linA), dated the 28th Septe’mh^'^

4. The Report of the Committee should be published for general information asj 
publication.

i
I

i

6-

65 per cent, efficiency — one loom basis.

\ / ”— one loom basis. '60 per cent, efficiency

of production to be arrived by applying

’ production in yards at 
I 100 per cent, efficiency.

By order and in the name of the Governar of Ma

S. A. VAIDYA, 

Under Secretary to Gov,

the Commissioner of Labour and Director of Employment, Bombay.

The Chief Inspector of Factories, Maharashtra State, Bombay.

The Deputy Chief Inspector of Factories, Maharashtra State, Nagpur/Poona. 
the Deputy Commissioner of Labour, Bombay/Poona/Nagpur.

The Assistant Commissioner of Labour, Aurangabad/Nanded.

All Government Labour Officers.
The Director , Government Printing and Stationery, Boi^

The Director of Publicity, Bombay, with a request .
' immediately.

suitable pre^

Number of picks X 36 inches

productions at: (1) 80 per cent., (2> 75 per cent., (3) 70 per cent., (4) 60 per cent., 
(5) 65 per cent.

Efficiency levels are to be worked out with reference in production at 100 per cent, efficiency, 
ne formula lakes into account the Revolution per minute, number of picks and measurement 
(fabric work hours and measurement of fabric produced. Weavers shall be paid the mini­
um piece-rate worked out as per indications detailed above as per production. ”

,|Motor Transport Workers’ Act, 1961
Industries and Labour Department No. MTIV. 1169115128ILab-lll-(A}, dated 12th October, 

I97P.—In exercise of the powers conferred by sub-section;( 1) and clause (o) of sub-section (2) 
of section 40 read with section 10 of the Motor Transport Workers’ Act, 1961 (27 of the 1961) 
and of all other jwwers enabling it in this behalf, the Government of Maharashtra hereby 
makes the following rules, the same having been previously published as required by sub­
section (7) of the said section 40, namely :— \ i-

1. These rules may be called the Maharashtra Motor Transport Workers’ (Amendment) 
Rules, 1969.

2. In rule 23 of the Maharashtra Motor Transport Workers’ Rules, 1962, in sub-rule (1), 
for the words “ Schedule below :—” the following shall be substituted, namely :—

“ Schedule hereto; and it shall be obligatory on the said categories of Motor Transport 
Workers to wear the uniforms while on duty.”

Factories Act, 1948
Industries and Labour Department, N3. FAC. 167II156524'Lab. lll-B, dated 23rd October 

7977*—In exercise of the powers conferred by section 5 of the Factories Act, 1948 (XIII of 
1948), the Government of Maharashtra hereby exempts the R. B. Bansilal Abirchand Spinning 
and Weaving Mill, Hinganghat. from the provisions of (z) sections 51 and 59 in respect of 
the week ending the 31st October 1971 and (iz) sections 52 and 53 of the said Act in respect of 
Monday the 25th October 1971.

»AL^GTpLbL, oct. 28,19^T7p. 6032.
» M.G.G. Pt. I-L, Oct. 28. 1971, p. 6034.



LABOUR GAZETTE- DECEMBER 1971
21

2I 3

Nasik, (

Jalgaon.

Dhulia. 1

ni-A. Assistant Commissioner 
of Labour, Jalgaon.

111. Assistant Commissioner 
of Labour, Nasik.

Borou^, Dhulia 
Dhulia Municipal 

Taluka, Sindkheda

------------------------ - :______
•M.G.G., Part I-L, October 28, 1971. p. ^086,

Pachora Taluka,

IV. Assistant Commissioner 
of Labour Poona.
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... ..

Bon^v Industrial Kelations^Act, 1946 \

By the Deputy Commissioner of Labour and Director of Employment Bombay No. C/ o I 
JiENFI130l71, dated 5th October 197T'‘.~\Ti exercise of the powers confcned under^^* i '' 
section (2) of section 6 of the Bombay Industrial Relations Act, 1946 (Bom. JQ of 
delegated to the Commissioner of Labour by Government under section 122A of the *’’ , 
Act tyide Government Notification, Industries and Labour Department, No. 
106349/Lab-I, dated 13th September 1965), the Commissioner of Labour, hereby amend, 
Notification No. CL/BlR/J/ENF/5/71, dated 19th January 1971, as follows, namely^

In columns 1. 2 and 3 of Schedule appended to the said Notification, items III and IVriu, 
be deleted and following new items Nos. Ill, Ill-A, IV and IV-A shall be added ’’’I

Malegaon Taluka, Nasik Taluka, Dindori 
Taluka, Baglan Taluka, Igatpuri Taluka, 
Kalwan Taluka, Nandgaon Taluka, 
Niphad Taluka Chandor Taluka, Pient 
Mahal, Surgana Taluka, Sinndur Taluka, 
Yeola Taluka.

Jalgaon Municipal Borough, Chalisgaon 
Municipal Borough, Amalner Munici­
pal Borough, Jalgaon Taluka excluding 
Jalgaon Municipal Borough, Chalisgaon 
Taluka excluding Chalisgaon Municipal 
Borough, Amalner Taluka excluding 
Amalner Municipal Borough, Yawal 
Taluka, Raver Taluka, Bhusawal 

. Taluka, Edlabad Taluka, Ghopda 
Taluka, Erandol Taluka, Parola Taluka, 
Jamner Taluka, 
Bhadgaon Taluka.

i .

Dhulia Municipal
Taluka, excluding
Borough, Sakri
Taluka, Taloda Taluka, Shahada Taluka 

'Shirpur Taluka, Nandurbar Taluka, 
Akalkuwa, Taluka, Nawapur Taluka, 
Akrani Mahal.

Poona Municipal Corporation Limits and Poona. 
Poona Cantonment, Haveli Taluka, 
Poona City Taluka excluding Poona 
Municipal Corporation Limits and 
Poona Cantonment, Dhond Taluka, 
Baramati Taluka, Mawal Taluka, 
Purandhar Taluka, Mulshi Taluka, 
Junner Taluka, Ambegaon Taluka, 
Khed Taluka, Shirur Taluka, Bhor 
Taluka, Vehle Mahal, Indapur Taluka, 
and Village of Kalambuli Ekshiv, 
Kurbavi Gurusale, Pirale, Dahigaon, 
Morochi Bangarde, K ar unde and 
Dharampuri of Malshiras Taluka.

Akola Taluka, Sangamner Taluka, Ahmednagar. 
Kopergaon Taluka, Shrirampur Taluka, 
Rahuri Taluka, Newasa Taluka, Shev- 
gone Taluka, Pathardi Taluka, Parner 
Taluka, Shrigonda Taluka, Karjat 
Taluka, Nagar Taluka, Jamkhed Taluka.

Karad Municipal District, Village Pan- Satara. 
chayat Limits of limb, Wai Taluka, 
Jaoli Taluka, Satara Taluka excluding 
village panchayat Limits of limb, Kore- 
goan Taluka, Mahabaleshwar Mahal, 
Khandala Taluka,, Patan Taluka, Karad

' Taluka excluding' Karad Municipal 
District, Khatav Taluka, Man Taluka, 
Phaltan'Taluka.' ■

. ant Commissioner Sholapur Municipal Borough Malshiras Sholapur. 
,, As^’iahour Sholapur. Taluka excluding the Villages of Kalam- 

f’’ buli, Ekshiv, Kurbavi, Gurusale, Pirale,
Dahigaon, Morochi, Bangarde, Karunde 
and Dharampuri, Barsi Municipal 
Borough,- Revenue Limits of Tikekar- 
wadi. North Sholapur Taluka excluding 
Sholapur Municipal Borough and 
Revenue Limits of Tikekarwadi, Barsi 
Taluka excluding Barsi Municipal 
Borough South Sholapur Taluka, 
Pandharpur Taluka, Sangola Taluka, 
Mahad Tai uka, Karmala Toluka, 
Mohol Taluka, Akkalkot Taluka, 
Mangalwedha Taluka.

D. G. KALE,
Commissioner cf Labour, Bombay.

^rial Disputes Act, 1947
gvthe Deputy Commissioner of Labour, and Director of Employment Bombay No. CLjlDE- 

ffJlG-11, September 1971.^—In exercise of the powers conferred by section 4 of
L Industrial Disputes Act, 1947 (XIV of 1947), and as delegated to the Commissioner 
jfjjboorand Director of Employment, Bombay, under section 39 of the Industrial Disputes 

by the Government Industries and Labour Department, Notification No. IDA- 
!56«/LAB-U, dated 6th February 1969, and in supersession of all the earlier Government 
Notifications and the Notifications issued by the Commissioner of Labour and Director of 
fjnployment, Bombay in respect of jurisdiction of the Assistant Commissioner of Labour, 
fooM, for the area comprising Sholapur District, the Commissioner of Labour and Director 
of£n^)loyment, Bombay, hereby appoints the Assistant Commissioner of Labour, Sholapur, 
Bl Conciliation OflScer for all industries in relation to which the Central Government is 
lot the appropriate Government for the area comprising Sholapur District.

i
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Schedule

Rate
Area

1

I.

11.

III.

V.

vn.

188
185
183
184
184
187

For every 
rise of 
points

Area falling within the limits of the Malegaon Municipal 
Council and areas falling within eight kilometers from such 
limits.

Area falling within the limits of Dhulia Municipal Council and 
Jalgaon Municipal Council and areas falling within eight 
kilometers from such limits.

Rupees 
payable 

per month
2

Bombay Sholapur Poona Jalgaon Aurangabad Nanded 
Index Index Index Index Index Index

Number Number Number Number Number Number Num(^ 

................................................................... . (8)

VI. Area falling within the limits of the Nagpur Municipal 
Corporation and of Kamptee Municipal Council and 
Kamptee Cantonment and areas falling within eight kilo­
meters from such limits.

510

Month

i

(1) (2) (3) (4) (5) (6) (7)

January 1971 .. 181 187 174 189 189 197
February 1971 .. 182 187 173 185 185 193
March 1971 .. .. 184 187 171 183 185 J 193
April 1971 .. .. 186 186 172 185 184 193’

May 1971 .. .. 186 185 171 184 185 193
June 1971 .. .. 188 191 173 185 187 197

Minimum Wages Act, 1948
By the Deputy Commissioner of Labour and Competent Authority under the Minimum lo 

Act, 1948 No. M^A'SPL Power/oom, dated Sth October 1971.’’—In exercise of the 
conferred by Notification Industries and Labour Department, No. MWA. 2662/80868 :
dated 16th January 1965, the Deputy Commissioner of Labour, Bombay, as the ;
Authority under section 2(c) of the Minimum Wages Act, 1948, is, after having ascerta^ 
pleased to declare that the cost of living index number applicable to the employees 
in employment in Powerloom Industry for the months shown in column (1) of the 
hereto appended, shall be as shown in columns (2) to (8) of the said Schedule for the 
of section 1(d) of the said Act.

i

Minimum Wages Act, 1948
By the Deputy Commissioner of Labour and Competent Authority under the Minimum fVafei 

Act, 194S, No. M^AISPLIALIPowerloom-l, dated Sth October 1971.<^—'NhctQ2iS{hQDz^^^ 
Commissioner of Labour, Bombay, having been appointed as the competent authority (herein, 
after referred to as the said competent authority) vide Government Notification, Industrie, 
and Labour Department, No. MWA. 2662/80868/Lab-Ill, dated 16th January 1965, as in 
pursuance of clause (/?) of section 2 of the Minimum Wages Act, 1948 (hereinafter referred to 
as the said Act), ascertained and declared the cost of living index numbers as shown in colum^ 
(2) to (8) of the Schedule I appended hereto for the months shown in column (1) of the said 
Schedule applicable to the employees employed in Powerloom Industry (hereinafter referred 
to as the said scheduled employment) and published in the Maharashtra Government Gazette^ 
from time to time:—

t ’ M.G.G., Part I-L, October 28, 1971, p. 6948. 
» M.G.G., VL I-L. October 28, 1971, p. 6949-52.

Schedule I

Month

(1)

Bombay 
Index 

Number
(2)

Sholapur 
Index 

Number
(3)

Poona
Index 

Number
(4)

Jalgaon 
Index 

Number
(5)

Aurangabad Nanded Nagpur 
Index 

Number

(8)

Index 
Number

(6)

Index 
Number

(7)

January 1971 181 187 174 189 189 197 188
February 1971 182 187 173 185 185 193 185

March 1971 .. 184 187 171 183 185 193 183
April 1971 .. 186 186 172 185 184 193 184
May 1971 .. 186 185 171 184 , 185 193 184
June 1971 188 191 173 185 187 197 187

>
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the Government of Maharashtra by Notification, Industries and Labour
4 MWA. 5071/151437-Lab-ni, dated 28th September 1971 has" directed the

J authority to calculate after the expiry of every six months, commencing from 
January 1971, the average of each of the said cost of living index numbers 

^^^ t for the said six months and to ascertain the rise of such average over respective 
and also to determine for every such rise of specified points on the index number 

: respective centres the special allowance (payable in addition to the basic rate
it^l’*S*%ach of the six months (immediately following the six months in resp«t of which 

been calculated as aforesaid) payable to the employees in the said scheduled 
♦ in the areas specified in column (1) of the Schedule U appended hereto, M the 

in the column (2) of the said Schedule.

Schedule II

Area falling within the limits of the Municipal Corporation of 
Greater Bombay.

Area falling within the limits of the Municipal Councils of 
Bhiwandi-Nizampur, Ulhasnagar, Kalyan and Thana and 
area falling within eight kilometers from such limits.

Area falling within the limits of the Poona Municipal Corpora­
tion and areas falling within eight kilometers from such 
limits.

jV, Areas falling within the limits of—

(1) the Sholapur Municipal Corporation,
(2) the Municipal Councils of Ichalkaranji, Sangli, Miraj, 

Jayasingpur, Kolhapur, Vita (District Sangli) and Vad- 
gaon (District Kolhapur).

(3) the Gram Panchayats of Madhavnagar and Tikekar- 
wadi.

and areas falling within eight kilometers from limits of each 
such Municipal Corporation, Municipal Council, or, as the 
case may be. Gram Panchayat.
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XIII.

XIV.

Area falling within the limits of the Aurangabad Municipal 
Council and areas falling within eight kilometers from such 
limits.

Area falling within the limits of the Nanded Municipal Council 
and areas falling within eight kilometers from such limits.

Area falling within the limits of the Ahmednagar Municipal 
Council and areas falling within eight kilometers from such 
limits.

All other areas in the Bombay Revenue Division except 
Jalgaon and Dhulia Districts and those specified above.

All other areas in Jalgaon and Dhulia Districts except those 
specified above.

All other areas in the Nagpur Revenue Division except those 
specified above.

All other areas in Poona and Ahmednagar Districts except 
those specified above.

All other areas in Poona Revenue Division except Poona and 
Ahmednagar Districts.

All other areas in Aurangabad, Bhir and Osmanabad Districts 
except those specified above. •

XVn. All other areas in Nanded and Parbhani Districts except those 
specified above.

XYI.

Now, therefore, in exercise of the powers conferred by the said Notification, Industries and 
Labour Department, No. MWA. 5071/151437/Lab-III, dated 28th September 1971 the said 
competent authority is pleased to determine in the aforesaid manner and declare the special 
allowance (cost of living allowance) payable in addition to the basic rate of wages to the 
employees employed in the said scheduled employment in the areas mentioned in column (1) 
of Schedule III appended hereto in relation to three months commencing on the first day of 
October 1971 at the rates mentioned in column (2) of the said Schedule III.

Schedule III

Amount of Special 
allowance (cost of 
living allowance) 

payable per month

(2)

Area falling within the limits of Municipal Corporation of 
Greater Bombay.

Area falling within the limits of the Municipal Councils of 
Bhiwandi-Nizampur, Ulhasnagar, Kalyan and Thana and 
area falling witnin eight kilometers from such limits.

Area falling within the limits of the Poona Municipal Corpora­
tion and areas within eight kilometers from such limits.

LABOUR GAZETTK--DECEMBER i97i

A.res,

For every 
rise of pa^ 
points per (1)

Amount of Special 
allowance (cost of 

living allowance 
payable per month)

4

2

2

1

2

2

3

4

4

Xlll.

,Veas falling within the limits of—

(/•) the Sholapur Municipal Corporation.

(i7) Municipal Councils of Ichalkaranji, Sangli, Miraj, 
Jaysinj^ur, Kolhapur, Vita (District Sangli) and Vad- 
gaon (District Kolhapur).

(Hi) Grampanchayats of Madhavnagar and Tikkekarwadi, 
and areas falling within eight kilometers from limits of 
each of such Municipal Corporation, Municipal Council, 
or as the case may be, Grampanchayat.

Area falling within the limits of Malegaon Municipal Cout^il 
and areas falling within eight kilometers from such limits.

Area falling within the limits of Nagpur Municipal Corpora­
tion and of Kamptee Municipal Council and Kamptee 
Cantonment,and areas falling within eight kilometers 
from such limits.

Area falling within the limits of Dhulia Municipal Council and 
jalgaon Municipal Council and areas falling within eight 
kilometers from such limits.

Area falling within the limits of Aurangabad Municipal 
Council and areas falling within eight kilometers from 
such limits.

Area falling witliin the limits of Nanded Municipal Council 
and areas falling within eight kilometers from such limits.

Area falling within the limits of Ahmednagar Municipal 
CoiHicil and areas falling within eight kilometers from 
such limits.

All other areas in the Bombay Revenue Division except 
Jalgaon and Dhulia Districts and those specified above.

All other areas in Jalgaon and Dhulia Districts except those 
specified above.

All other areas in the Nagpur Revenue Division except those 
specified above.

^[V. All other areas in Poona and Ahmednagar Districts except 
those specified above.

XY. All other areas in Poona Revenue Division except and 
Ahmednagar Districts.

XVl. All other areas in Aurangabad Bhir and Osmanabad Districts 
except those specified above.

AU other areas in Nanded and Parbhani Districts except those 
specified above.

X

L'<-

X.

XI.

Ml.

100

Nil

Nil.
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Bombay Relief L^ndertakings (Special Provisions) Act, 1958.
Industries and bibour Department No. BRU. 217111557011Lab-I, dated 15th October I97D^t 
exercise of the powers conferred by section 3 and clause (<r)(zv) of sub-section (/) of section i 
of the Bombay Relief Undertakings (Special Provisions) Act, 1958 (Bom. XCVI of 1958), th. 
Government of Maharashtra hereby— ’ *

(fl) declares that the industrial undertaking of the Ahmcdabad Jupiter Spinning, Weaving 
and Manufacturing Company Limited, Ahmcdabad at Bombay to which a guarantee!^ 

been provided by the State Government shall, for a period of one year commencing on 15|i 
October 1971 andjending on 14th October 1972 (both days inclusive) be conducted to sen. 
as a measure of unemployment relief (hereinafter referred to as “ the said relief under, 
takings ”) and

(A) directs that in relation to the said undertaking and in respect of the said period fof 
which the said relief undertaking continues as such, any right, privilege, obligation or 
liability accrued or incurred before 15th October 1971, and any remedy for the enforce, 
ment thereof shall be suspended and all proceedings relative thereto pending before any 
Court, Tribunal, Officer or authority shall be stayed.

Employees Provident Fund Act, 1952.

Industries and Labour Department No. EPF 1071j 1216741Lab-I, dated drd July 197T'‘~T\^ 
following Notification by the Government of India is republished ;—

Ministry of Labour, Employmfnt and Rehabilitation (Department of 
Labour and Employment)

Dated, New Delhi, the 12th April, 1971/27, Chaitra, 1893 SE.

NOTIFICATION

G. S. R.—In exercise of the powers conferred by section 5 read with sub-section (7) of 
section 7 of the Employees Provident Fund Act, 1952 (19 of 1952), the Central Government 
hereby makes the following Scheme further to amend the Employees’ Provident Funds 
Scheme, 1952, namely :—

(1) This Scheme may be called the Employees’ Provident Funds (First Amendment) 
Scheme, 1971.

(2) In the Employees' Provident Funds Scheme, 1952, in paragraph 28, in Sub-para­
graph (2)—

(/■) in the first proviso, after the words ‘ Government securities ’ the following word 
shall be inserted, namely :—

“ or in securities guaranteed by appropriate Government as regards repayment of 
principal and payment of interest or in both ”.

(n) in the second proviso, for the words ‘ non-Government securities ’, the following 
words shall be substituted, namely :—

“ securities bearing no guarantee of an appropriate Government as regards repay­
ment of principal and payment of interest. ”

[No. I/I1012.(2)/70-PF.I]

_ • M, C. a, Part-I-L. October 28. 1971, p, 6164. 

\ M. G, November 11,1971, p 6415,

^tate Insurance Act, 1948.
ud Labour Department No. SI A. 1771115I596Lab. I, dated 29th October I97T^— 

powers conferred by section 88 of the Employees’ State Insurance Act, 1948 
V-r «) Government of Maharashtra hereby exempts such employees of 

Limited, Bombay who are posted at Vasco-da-Gama (Goa) 
'll • ^^Jnployees’ State Insurance Scheme is not yet implemented from the date of issue 

and inclusive 31st August, 1972 or upto the date of implementation of 
i State Insurance Scheme in that area whichever is earlier, from the operation
P"ir ^^t except Chapter V-A, thereof, on the following conditions—

the aforesaid factory wherein the employees are employed shall maintain 
(I) Rowing therein the name and designation of the exempted employees.

notwithstanding the exemption, the employees shall continue to receive such 
") * nder the said Act to which they might have become entitled to on the basis of 

paid prior to the date from which exemption granted by this notification 
^Lpution

the contribution already paid for the exempted period shall not be refundable. 
(!»'"’ ■

„ Art. >»«•
.(jiidLabour Department No. FAC-1169!138346-Lab-III, datedI6th October 197D'— 

powers conferred by section 112 read with sub-section (/) and (4) of section 45 
AefC^jpries Act, 1948 (63 of 1948) and of all powers enabling it in that behalf, the Govem- 

^^Maharashtra hereby makes the following rules, the same having been published as 
ifii‘’i hv section 115 of the said Act.

Rules may be called the Maharashtra Factories (Third Amendment) Rules, 1970. 
J The*

jhe Maharashtra Factories Rules, 1963 (hereinafter referred to as “ the principal 
J. the rule 76, the following shall be substituted, namely :— 

^.'76 First-aid appliance.—The first-aid boxes or cupboards shall be distinctively 

with a red cross on a white background and shall contain the followingequipment

For factories in which the number of persons employed does not exceed ten or 
the case of factories in which mechanical power is not used) does not exceed fifty 

*j5ersons- Each first-aid box or cupboard shall contain the following equipment :— 

(/) Six small size sterilised dressings.
\i7) Three Medium size sterilised dressings. 

(j/7) Three large size sterilised dressings, 
(iv) Three large size sterilised burn dressings.

(y) One (60 ml.) bottle of cetrimide solution (1 per cent.) or a suitable antiseptic 
solution.

(w) One (60 ml.) bottle of mercurochrome solution (2 per cent.) in water.

(yi7) One (30 ml.) bottle containing salvolatile having the doses and mode of admini­
stration indicated on the label.

(vi77) One pair of scissors.
(it) One roll of adhesive plaster (2 cms. X 1 metre).
(x) Six pieces of sterilised eye pads in separate sealed packets.
(xO A bottle containing 10 tablets (each of 5 grains) of aspirin or any other analgesic. 

(xh) Ointment for bums.
(xm7) Polythene Wash bottle (jlitre, i.c. 500 c.c.) for washing eyes.
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(xiv) \ snake-bite lancet.

(xv) One (30 ml.) bottle containing Potassium Permanganate crystals.
(xvi) One copy of first-aid leaflet issued by the Directorate General of 

Advice Service and Labour Institutes, Government of India, Bombay.

(B) For factories in which mechanical powers is used and in which the Qumbe, 
persons employed exceeds ten but does not exceed fifty. Each First-aid box or * 
board shall contain the following equipment ;—

(/■) Twelve small size sterilised dressings.

(n) Six medium size sterilised dressings.

(zzV) Six large size sterilised dressings.
(zV) Six large size sterilised burn dressings.
(v) Six (15 gm.) packets of sterilised cotton wool. ,

(vz) One (120 ml.) bottle of certrimide solution (I per cent.) or a suitable antiscn. 
solution. '

(vii) One (120 ml.) bottle of mercurochrome solution (2 per cent.) in water.

(vzzz) One (60 ml.) bottle containing salvolatile having, the dose and mode of admin; 
stration indicated on the label.

(ix) One pair of scissors,
(x) Two rolls of adhesive plaster (2 cms. X I metre).
(xi) Eight pieces of sterilised eye pads in separate sealed packets.

, (xzz) One tourniquet. ,
(xzzz) One dozensafetypins.
(xiv) A. bottle containing 100 tablets (each of 5 grasins) of aspirin or any 

analgesic.
(xv) Ointment for burns.
(xvi) One polythene wash bottle ( 4 litre i.e. 500 c.c.) for washing eyes.

(xvii) A snake-bite lancet. •
(xviii) One (30 ml.) bottle containing Potassium permanganate crystals.
(xzx) One copy of the First-aid leaflet issued by the Directorate General of Factory 

Advice Service and Labour Institutes, Government of India, Bombay.

(C) For factories employing more than fifty persons—Each first-aid box or cupboard 
shall contain the following equipment :—

(z) Twenty-four small sterilised dressings.
(ii) Twelve medium size sterilised dressings.
(Hi) Twelve large size sterilised dressings.
(iv) Twelve large size sterilised burn dressings.
(v) Twelve (15 gm.) packets of sterilised cotton wool.
(vz) One (200 ml.) bottle of cert imide solution (1 per cent.) or^a suitable antiseptic 

solution. ,
(vii) One (200 ml.) bottle of mercurochrome (2 per cent.) solution in water.
(viii) One (120 ml.) bottle of salvolatile having the dose and mode of administration 

indicated on label. '

(ix) One pair of scissors.
(x) One roll ofadhesive plaster (6 cms. X 1 metre). ... ...... .......
(xz) Two rolls of adhesive plaster (2 cms. X ■ 1 metre), • 7 J ( .
(xzz) Twelve pieces of sterilised eye pads in separate sealed packets.'

4 bottle containing 100 tablets (each of 5 grains) of aspirin or any other 

one polythene wash bottle (500 c.c.) for washing eyes.
^\tttlve roller bandages 10 cms. wide.

fft-clvc roller bandages 5 cms. wide.

Six Triangular bandages.

One tounuquet.
supply of suitable splints.

Two packets of safety pins.

Kidney tray.
••) A snake-bite lancet.

One (30 ml.) bottle containing potassium permanganate crystals, 

bums.
' ) First-aid leaflet issued by the Directorate General of Factory Advice Service 
Uabour Institutes, Bombay :

Prtjvided that items (xiv) to (xxi) inclusive need not be included in the standard 
box or cupboard (a) where there is a properly equipped ambulance room 

if atleast one box containing such items and placed and maintained in accor- 
‘’f ftith the requirements of section 45 is separately provided.

[jgu of the dressings required under items (z) and (zz), there may be substituted 
P)<^ound dressings approved by the Chief Inspector of Factories and other equip- 

F’-'^^niedicines that may be considered essential and recommended by the Chief Ins- 
Factories from time to time.

for rule 78, the following shall be substituted, namely :—

^ulance Room.—(1) The ambulance room or dispensary shall be in-charge of 
’^’lified medical practitioner assisted by at least one qualified nurse and such subordinate 
i^e Chief Inspector may direct.

fl There shall be displayed in the ambulance room or dispensary a notice giving the 
^address and telephone number of the Medical Practitioner incharge. The name of 

hospital and its telephone number shall also be mentioned prominently in the 
J BOteC.

fl The ambulance room or dispensary, shall be separate from the rest of the factory 
be used only for the purpose of first-aid treatment and rest. It shall have a floor 

J’.f at least 24 square metres and smooth, hard and impervious walls and floors and shall 
fidequately ventilated and lighted by both natural and artfiidal means. An adequate 

of whole-some drinking water shall be laid on and the room shall contain at least

If) A glazed sink with hot and cold water always available.
(fl) A table with a smooth top at least 180 cms. X 105 cms.
(b) Means for sterilizing instruments.
(if) A couch.
(t) Two stretchers
(h) Two buckets or containers with close fitting lids.

(ro) Two rubber hot water bags.
(wz) a kettle and spirit stove or other suitable means of boiling water.
(ix) Twelve plain wooden splint 900 mm. x 100 mm. x 6 mm.
(x) Twelve plain wooden splints 350 mm., x 77 nun. X 6 mm.
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(xi) Six plain wooden splints 250 mm. X 50 mm. X 12 mm.
(xii) Six wooden blankets.
(xiii) Three pairs artery forceps.
(xiv) One bottle of spiritus Ammoniac Aromaticus (120 ml.)
(xv) Smelling salts (60 gms.)
(xvj) Two medium size sponges.
(xvii) Six hand towels.
(xviii) Four “Kidney” trays.
(xix) Four cakes of toilet, preferably antiseptic soap.
Cvx) Two glass tumblers and two wine glasses.
(xxi) Two clinical thermometers.
(xxii) Tea-spoons—two.
(xxni) Graduated (120 ml.) measuring glass—two.
(.vxiv) Minimum measuring glass—two.
(xxv) One wash bottle (1,000 cc.) for washing eyes.
(.vxvj) One bottle (one litre) carbolic lotion 1 in 20.

(xxvii) Three chairs.
(xxviii) One screen.
(.vxjx) One electric hand torch.
(xxx) Four first-aid boxes or cupboards stocked to the standards 

of rule 63.
(xxx/) An adequate supply of anti-tetanus toxoid.
(xxxi7) Injections—Morphia, Pathidine, Atropine, Adrenaline, Coramine, Noy-v,,

6 each. ’

(xxx/i7) Coramine liquid (60 ml.)
(xxx/v) Tablets—antihistaminic, antispasmodic (25 each.).
(xxxv) Syringes with needles—2 cc., 5 cc., 10 cc., 50 cc.
(xxxv/) Surgical scissors—three.
(xxxvii) Needle holder.
(xxxviii) Sutming needles and materials.
(xxx/x) Disecting forceps—three.
(xi) Dressing forceps—three.
(x/j) Scalpels—three.
(x/i7) Stethascope—one.
(xliii) One Sphygmomanometer (Blood Presrure Instrument).
(j»//v) Rubber bandage—pressure bandage.
(x/v) Oxygen cylinder with necessary attachments.

(4) The occupier of every factory in which these Rules apply shall for the purp^
removing seiious cases of accident or sickness, provide in the premises and mainta^ 
good condition a suitable conveyance unless he has made arrangements for obtaining^ 

a conveyance from a hospital. I
(5) A record of all cases of accident and sickness treated at the room shall be kept j 

produced to the Inspector of Certifying Surgeon when required. 

Explanation.—For the purpose of this rule, “qualified medical practitioner”
person holding a qualification granted by an Authority specified in the Schedule to the Ind 
Medical Degrees Act, 1916, or in the Schedules to the Indian Medical Council Act, U NL G. G., Part I-l’,NoV. 1*8,197*1, p. 66C8.

! k4717-3a

Tnbour Department.—No. FAC. J671I]55494lLab-in-B—dated 27th October 
xercisc of the powers conferred by Section 5 of the Factories Act, 1948 CLXIII 

of Maharashtra hereby exempts the Air Craft Manufacturing 
F x«) Ozar, from the provisions of sections 51, 54 and 56 of the said Act for a 
51^ of HA ’ nths from the 3rd November, 1971 subject to the condition that (i) daily 

hall not exceed 12 hours, (//) monthly total hours of overtime shall not exceed

os Establishments Act, 1948
J labour Department No. P.-737}ll57II9iLab-III-A. dated ^lOth November 

irsuance of rule 4 of the Maharashtra Shops and Establishments Rules, 1961, the 
rj^l'^.nf Maharashtra hereby recognises the “Kartik Amavas” and “Shri Datta Jaya- 

within the limit of the Uran Municipal Area as public fairs for the purpose of

ercise of the powers conferred by section 6 of the Bombay Shops and Establish- 
inJ'” 1948 (Botti. LXXIX of 1948), the Government of Maharashtra hereby suspends

Municipal area on account of the said fairs specified in column 1 of the Schedule 
^h«^‘^hcreto the provisions of the said Act specified in column 2, on the date specified in

J subject to the conditions specified in column 4 of the said Schedule, in respect 
‘w restaurants and eating houses.

Schedule

UDde,prescribed
Provisions of the 

Art 
1 2

Gjnditions

4

«

Sections 11(7) (a), 
12, 14 and 16.

17th November 
1971.

Section 24 17th November 
1971.

No shop shall be closed later 
than 2-00 a.m. of the day 
following 17th November 
1971.

The spread-over shall not exceed 
fourteen hours on that day.

If any employee is required to 
work in excess of the limit of 
hours of work specified in 
section 14 of the said Act, he 
shall be entitled in respect o f 
overtime work, which shall be 
noted in the prescribed regis­
ter, to wages at the rate, 
prescribed in section 6X2) of 
the said Act.

Every employee shall on account 
of the loss of the prescribed 
weekly holidays be granted, 
either (1) equal number of 
holidays in exchange after 
the 19th November 1971; or 
(2) wages for the work done 
on such holidays at the rate 
qf wages prescribed for over­
time work in section 63 (2) 
of the said Act.

>’ M. G. G,, Part T-L, Nov. 4, n’l, p. 6233.
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Schedule

Provisions of the Days

3

Shri Dalia J ay anti Sections ll(7)(a), 12, 1st December 
14 and 16. 1971.

Sections 19(1), 21 Isl December 
1971.

Section 24 1st December 
1971.

Conditions

4

No shop shall be closed , 
than 2-00 a.m. of the a? 
following 1st December iS 

The spread-over shall not exchJ 
fourteen hours on that d?

If any employee is required, 
work in excess of the limit’ 
hours of work specified J 
section 14 of the said Act ! 
shall be entitled in respect 5 
overtime work, which shall J 
noted in the prescribed ree? 
ter to wages at the rate 
cribed in section 63(7) of J 
said Act. *

If any employee is required u 
work in excess of the limit of 
hours of work specified J 
section 21 of the said Act, ij. 
shall be entitled in respect of 
overtime work, which 
be noted in the prescribed 
register, to wages at the rate 
prescribed in section 63(2) of 
the said Act.

Every employee shall on accou® 
of the loss of the prescribed 
weekly holidays be granted 
either (/) equal number of 
holidays in exchange after 
the 2nd December 1971 or 
(ii) wages for the work done 
on such holidays at the rate 
of W'ages prescribed for 
overtime in section 62 (3) of 
the said Act.

provisions of 
the Act.

Conditions

1 2

ns 13. establishment shall not, on any day, be opened
earlier than 7-(X) a.m. and closed later than 10-00 p.m.

(2) The employees concerned shall be paid overtime 
wages as payable under the First Bipartite Settlement 
if they are called upon to work beyond six and half 
hours from Monday to Friday and four hours on 
Saturdays.

(3) The employees concerned shall be granted one day 
holiday in a week.

Disputes Act, 1947

ij^tries and Labour Department, No. IDA. 1470’LAb. II.—dated 11th November 197D*.— 
jMcas the Government of Maharashtra is satisfied that public interest requires extension of 

period specified in Government Notification, Industries and Labour Department, No.
1470/Lab. II, dated 22nd May 1971 declaring the following industry namely the Poona 

^jjicipal Transport Service, Poona to^be a public utility service;

jjow, therefore, in exercise of the powers conferred by sub-clause (v/) of clause («) of section 
,‘f the Industrial Disputes Act, 1947 the Government of Maharashtra hereby declares the 
■Jjgja Municipal Transport Service, Poona to be public utility service, for the purpose of the 

Act for a further period of six months ending 22nd June 1972.

fjjtories Act, 1948

Industries and Labour Department, No. FAC. 1671fl55080-Lab-III-B.—dated 1st Novemoer 
exercise of the powers conferred by section 5 of the Factories Act, 1948, (63 of 

j948),the Government of Maharashtra hereby exempts the Indian Security Press, including Cu- 
j^cy Note Press, the New Currency Note Press and the Central Stamp Stores, Nasik Road, 
Min the provisions of sections 51, 54 and 56 of the said Act, for the period of three months 
JO® the 26th November 1971, subject to the condition that no worker shall be allowed to 
jork for more than 60 hours during any week.

Factories Act, 1948

Industries and Labour Department, No. FAC. 1671ll55926ILab-III-B.—dated 8th Novend)er 
Ifll. “—In exercise of the powers conferred by section 5 of the Factories Act, 1948 (XXIII of 
1948), the Government of Maharashtra herecy exempts the India Government Mint, Fort, 
Bombay, from the provisions of section 51 of the Act for the period of three months from the 

hist November 1971.

Bombay Shops and Establishments Act, 1948
Industries and Labour Department, No. BSE. 1471114792-Lab-ni-A.—dated 1st Novembo 

197—In exercise of the powers conferred by section 6 of the Bombay Shops and Esta­
blishments Act, 1948 (Bom. LXXIX of 1948) (hereinafter referred to as ‘‘the said Act”, the 
Government of Maharashtra hereby suspends in respect of the Branches Account Departing 
of the Union Bank of India, situated at 18, Rampart Row, Fort, Bombay-1, the operatiOT: 
of the provisions of the said Act specified in column 1 of the Schedule appended hereto, sub-1 
ject to the conditions specified in column 2 of the said Schedule for a period of six months 9 
from the date of publication of this notification. 1

I » M. G. G., Pan I-L, Nov. 18,1971, p. 6610.

0 ", “ M. G. G., Part I-L, NoV. 18,1971. p. 6611,“ M. G., G.‘ Part I-L, Nov. 18,1971, p. 6610.
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Employees’ Provident Fund Act, 1952
Industries and Labour Department No. EPF. 1071,449625'Lab. L dated 29th Q 

197P*.— The following notification by the Government of India, Ministry of Labou^ 
Rehabilitation, Department of Labour and Employment, is republished ’’

. provident Fund Act, 1952

Labour Department No. EPF. 10711149624jLab. 1, dated 27th October 
{J^Ilowing notification by the Government of India, Ministry of Labour and

G.S.R.—1
of section 7 . .
1952) the Central Government hereby makes the following Schemes further to amend tfu 
Employees’ Provident Funds Scheme 1952, namely :—

. following notihcation by tne Government ot India, Ministry of Labour and 
, Department of Labour and Employment, is republished

GOVERNMENT OF INDIA 
(BHARAT SARKAR) 

Ministry of Labour and Rehabiutaiion 
(Shram Aur Punarvas Mantralaya) 

department of Labour and Employment 
(Shram Aur Rozoar Vibhag)

Dated, New Delhi the 1st September 1971/lOth Bhadra, 1893

NOTIFICATION
In exercise of the powers conferred by section 6A read with sub-section {1) of 

the Employees’ Provident Funds and Family Pension Fund Act, 1952 (19 of 
Central Govenunent hereby makes the following Scheme to amend the Employees’ 

i ^‘*^osion Scheme, 1971, namely

,itite and commencement.—(I) This Scheme may be called the Employees’ Family 
I ^Third Amendment) Scheme, 1971.

1 come into force at once.

• ' ,i,e Employees’ Family Pension Scheme, 1971, in paragraph 4, after sub-paragraph
■ ^i^iowing sub-paragraph shall be inserted, namely :—

1. This Scheme may be called the Employees’ Provident Funds (Third AmcndmenftK^1) Persons employed in seasonal factories or seasonal establishments may exercise 
heme, 1971. ‘ '^ l the option referred to in sub-paragraph (1) on or before the 31st day of December

-In exercise of the powers conferred by section 5, read with sub-section (n '* 
1 oi the Employees’ Provident Funds and Family Pension Fund Act, 1952 (19of 
Central Government hereby makes the following Schemes further to amend tL

fl- •
§l,ops and Establishments Act, 1948

- ijnd Labour Department No. BSE. 14701148683-Lab. 1II{A\ dated 12th November
In exercise of the powers conferred by section 4 of the Bombay Shops and Establish- 

19"^^ (Bom. LXXIX of 1948) (hereinafter referred to as “ the said Act ”), the 
^ent of Maharashtra hereby amends Schedule II to the said Act, as follows, namely 
-id Schedule II to the said Act, after entry No. 156, the following entry shall be 

-jic

Shops situated in the premises Sections 10, 11 and 18 subject to the 
of the residential hotels approved condition that the employees concerned
by the Department of Tourism, are given one day holiday in a week
Government of India, New Delhi. without making any deductions from 

their wages on account thereof.’.

2. In the Employees’ Provident Funds Scheme, 1952,—

(z) in paragraph 8, sub-paragraph (i),—

(a) in clause {Hi), the word “ or ” shall be inserted at the end ;

{b) after clause {Hi), the following caluse shall be inserted, namely ;—

“ (zv) if he as an employer in relation to an exempted establishment or an 
establishment to which the Scheme applies has defaulted in the payment of any du#|F’^, 
to the Central Board or the Fund recoverable from him under the Act or the Scheme, 
as the case may be. ” ;

(z7) for paragraph 9, the following paragraph shall be substituted, namely ;—

“ 9. Removal from Trusteeship or membership of a Regional Committee- 
The Central Government may remove from office any trustee of the Central Board or 
member of Regional Committee—

Relief Undertakings (Special Provisions) Act, 1958
and Labour Department No. BRU. 1070/160540',LAB-1. dated 15th Noven^r 

^Lwhereas by Government Notification, Industries and Labour Departnwnt, No.
(z) if in its opinion such trustee or member has ceased to represent the interet jJ‘’5^^je^tl^nToflh?Bo^mVy^Relif3jndertlkiSi?S^ 19«
hich he purports to represent on the Board or Committee, as the case may be ; ot w58“(Lreinate reSed o as “ the said Act -^hat the industrial under-

loan and a

which he purports to represent on the Board or Committee, as the case may be ; or

(17) if he as an employer in relation to an exempted establishment or an < 
ment to which the Scheme applies has defaulted in the payment of any dues to the Board 
or the Fund recoverable from him under the Act or the Scheme, as the case may be :

Provided that no such trustee or member shall be removed from office unless a reason­
able opportunity is given to such trustee or member and the body whom he represents, 
of making any representation against the proposed action. ” ,

“ M.G.G., Part I-L, November 18, 1971, p. 6612.

pctahlkh ^called the India United Mills Limited, Bombay, to which a loan and a guarantee 
• ?been provided by the State Government shall, for a period of one year, commenang 

16th June 1966 and ending on the 15th June 1967, be conducted to serve a raeasure 
f-anployment relief (the said undertaking being hereinafter referred to as the said relief 
g^mg”);_______________________________ ___________ ________________________

tlG.G. Part I-L, November 18, 1971, p. 6613.
Part I-L, November 25, 1971, p. 6625.
Part I-L, November 25, 1971, p. 6671.
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Government of Maharashtra made declarations as aforesaid in relation to the said J J

524'

5.

“ M. G. G., Part I-L, Nov. 25, 1971, P. 6805.

I
3.
4.

'T

“ M. G. G., Part I-L, Nov. 25,1971, p. 6,805. 
“M. G. G., Part I-L, Nov. 25, 1971, p. 6,806.
* M. G. G., Part I-L, Nov. 25, 1971, p. 6,813-15.

undertaking extending for a further period ending on the 27th November 1971 (in 
the period for which the said relief undertaking shall be conducted to serve as a measi^

Thana
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, I Oispates 1947.
Labour Department, No. IDA. 1469{il)lLab. II, dated 23rd October 797/“.— 

Ooveriiment of Maharashtra is satisfied that public interest requires the extetnsion 
specified in Government Notification, Industries and Labour Department 

J P’ 1 i469(ii)/Lab. 11, dated the 12th April 1971, declaring the Rayon Spinning Industry 
'1.^ jblic utility service for the purpose of Industrial Disputes Act, 1947 (XIV of 1947);

” therefore, in exercise of the powers conferr^ by sub-clause (vi) of clause (n) of section 
'^'aid Act, the Government of Maharashtra hereby declares the Rayon Spinning 

to be a public utility service for the purpose of the said Act for a further period of 
jJ^fisfrom the 1st November 1971.

rial 
and Labour Department, No. IDA. 1469ILab. II, dated 26th October 1971^.— 

■si Government of xMaharashtra is satisfied that public interest requires the extension
l^i^riod specified in Government Notification, Industries and Labour Department, No.

’ dated the 15th April 1971, declaring the industry engaged in the assembly 
iP^Jmiifacture of aircrafts and their components to a public utility service for the purposes 
(T^^trial Disputes Act, 1947 (XIV of 1947) in its application to the State Maharashtra;

therefore, in exercise of the powrs conferred by sub-clause (vi) of clause (n) of section 2 
lu as u.c aaiu 1.51.U, p.vH.gt uu1.5a1.uu, uauuuj- u. xvu.vu^ , auu u.v aa.u Sd Act, thc Goveminent of Maharashtra hereby declares the industry engaged in the
be suspended and all the proceedings relating thereto (hereinafter referred to as “ the manufacture of aircrafts and their components to be a public utility service for

: Authority shall be stayed? ^^^se of the said Act, for a further period of six months from the 1st November 1971.

And whereas, from time to time, the Government of Maharashtra mads declaratj^ 
aforesaid in relation to the said relief undertaking extending the period for which ti^ * 
relief undertaking shall be conducted to serve as a measure of unemployment relief j

And whereas, by Government Notification, Industries and Labour Department, No 
1068/LAB-I, dated the 5th December 1968, issued in exercise of the powers conferred Iw'A 
4 of the said Act, the Government of Maharashtra directed that the provisions of the 
V-A and sub-section (2) of section 33-C of the Industrial Disputes Act, 1947 <14 of 
(hereinafter referred to as “ the said provisions ”) shall not apply to the said relief undent 
during the period commencing on the 16th June 1966 and ending on the 15th June 19^ 
that the said relief undertaking shall be exempt from the said provisions ;

And whareas by Government Notifications, Industries and Labour Department No rs 
169/LAB-I. dated the 9th June 1969. No. BRU. 1070/124248-LAB-I. dated the lOtk1069/LAB-I, dated the 9th June 1969, No. BRU. 1070/124248-LAB-I, dated the lO

1970 and No. BRU. I070/I48228-LAB-I, dated the 25th November 1970 respectively 7
K4nk A L /I aaI A A /AM A a T/A«»ApA t /-I it** i » B . ♦

proceedings ”) pending before any Court, Tribunal, Officer or

And whereas the Government of Maharashtra is of the opinion—
(a) that the said relief undertaking should be conducted to serve as a measure ofu, 

employment relief for a further period commencing on the 28th November 1971 a2 
Qfj 1 Q*7^ /4<h7o 1 riz'111 o1rtor^FjarrAri trt *i«

said further period ”)

lodnstrial Relations Act, 1946
ond Labour Department No. BIR. 2771ll45331lLab. I, dated Sth November 

Whereas, by Government Notification, Political and Services Department, No. 1237/

Department, No. BiR. 2770/135986/Lab. I, dated the 24th July 1970, a &cond 
Court, P(wna, was constituted (hereinafter referred to as “the said Labour Court”) 

Jjj jtjji M- H. shaikh was appointed to preside over t'nat voun.

U whereas, the Government of Maharashtra has decided that Shri B. M. Rale, B. A. 
Il B, Civil Judge (Senior Division), Thana, should be appointed to preside over the said 
uboiir Shaikh, B. A. (Hons.), LL. B., whose term of re-employment
jjjsxpired ,

n(off, therefore, in exercise of the powers conferred by section 9 of the Bombay Industrial 
lotions Act, 1946 (Bom- XI of 1947), the Government of Maharashtra hereby appoints 

M Rale, B A., LL.B.,(havingthe qualifications) laid down in the said section to preside 
the said Labour Court having juri^iction in the local areas specified in the Schedule

^reto-

the 27th November 1972 (both days mclusive) (hereinafter referred toas-j^ the 24th September 1947, as amended by Government Notification, Industries
2r period ”) ; and Department. No. BiR. 2770/135986/Lab J, dated the 24th July 1970, a Second

(Z>) that in relation to the said relief undertaking and in respect of the said further periar rt *
the said right, privilege, obligation, liability, or remedy and the said provisions sho^ ^Sbn M- H. Shaikh was appointed to preside over that Court.

suspended and the said proceedings pending before any Court, Tribunal, Officer or authority 
should be stayed. ’
Now, therefore, in exercise of the powers conferred by section 3 and 4 of the said Act, tj^ 

Government of Maharashtra hereby,—
(1) declares that the said relief undertaking shall for the said further period be conducted

to serve as a measure of unemployment relief ; and

(«) directs that in relation to the said relief undertaking and in respect of the said furthtj 
period for which the said relief undertaking continues as such, the said right, privily 
obligation, liability, remedy and the said provisions shall be suspended and the said proceed, 
ings, pending before any Court, Tribunal, Officer or Authority shall be stayed.

Industrial Disputes Act, 1947
Industries and Labour Department No. IDA. 14)9(j) Lad. II. dated 23rd October 1971*,.^

Whereas the Government of Maharashtra is satisfied that public interest requires the extentim 
of the period specified in Government Notification, Industries and Labour Department No, 
IDA. 1469(i)/Lab. 11, dated the Sth April 1971 declaring the industry engaged in the niaou& 
cture of Nylon and Polyster Filament Yam to be a public utility service; for the purpose of 
the Industrial Disputes Act, 1947 (XIV of 1947);

Now, therefore, in exercise of the powers conferred by sub-clause (w) of clause (/») of sec- 
tion 2 of the said Act, the Government of Maharashtra hereby declares the industry engaged 
in the manufacture of Nylon and Polyster Filament Yarn to be a public utility service for the 
purpose of the said Act, for a further periond of six months from the 1st November 1971.

SCHVDULB 
1. Greater Bombay as defined in 

clause (flj) of section 3 of the 
Bombay Municipal Corporation 
Act. 
Bhiwandi Municipal District. 
Thana Municipal Borough 
Thana Taluka excluidng 
Municipal Borough.
Bhivandi Taluka excluding Bhiwandi 
Municipal District.

6.
7.
8.
9.

10. 
11. 
12.
13.
14.
15.

Dahanu Taluka. 
Mokhada Taluka 
Bassein Taluka. 
Palghar Taluka. 
Wada Taluka. 
Kalyan Taluka. 
Shahapur Taluka. 
Murbad Taluka.

Jawhar Taluka. 
Panvel Taluka.
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16. Uran Taluka. 70.
17. Karjat Taluka. 71.
18. Khaiapur Taluka. 72.
19. Roha Taluka. 73.
20. Mangaon Taluka. 74.
21. Mahad Taluka. 75.
22. Poladpur Taluka. 76.
23. Alibaug Taluka. 77.
24. Pen Taluka. 78.
25. Murud Taluka. 79.
26. Shrivardhan Taluka. 80.
27. Mnasala Taluka. 81.
28. Sudhagad Taluka. 82.
29. Mathen;n Hill Station. 83.
30. Cniplun Taluka. 84.
31. Dapoli Taluka.
32. Khed Taluka.

85.

33. Mandangad Taluka. 86.
34. Rajapur Taluka.
35. Devgad Taluka.

87.

36. Malwan Taluka.
37. Vengurla Taluka.
38. Ratnagiri Taluka.

88.

39. San ga mesh war Taluka.
40. Guhagar Taluka.
41. Kankavli Taluka.
42. Lanja Taluka.
43. Sawantwadi Taluka. 89.
44. Kudal Taluka. 90.

Jalgaon Municipal Borough. 
Cnaliseaon Municipal Borough 
Amalner Municipal Borough.
Jalgao.n Taluka excluding Jalgaon 
Municipal Borough.

Chalisgaon Taluka excluding Chalisga- 
gao.n Municipal Borough. 
Amlaner Taluka excluding 
Municipal Borough.

Yaval Taluka. 
Raver Taluka. 
Bhusawal Taluka. 
Edlabad Taluka. 
Chopda Taluka. 
Erandol Taluka, 
Parola Taluka. 
Jamner Taluka 
Pachora Taluka. 
Bhadgaon Taluka. 
Dhulia Municipal Borough. 
Dhulia Taluka excluding 
Municipal Borough. 

Sakri Taluka. 
Sindkheda Taluka. 
Taloda Taluka. 
Shahada Taluka. 
Shirpur Taluka. 
Nandurbar Taluka. 
Nawapur Taluka.

Amalner

Dhulia

Akrani Mahal. 
Akkalkuwa Taluka.
Malegaon Talul^.
Nasik Taluka. 
Dindori Taluka. 
Igatpuri Taluka. 
Baglan Taluka. 
Kalvan Taluka.
Nandgaon Taluka.
Niphad Taluka.
Sinnar Tc^luka.
Yeola Taluka.
Chandor Taluka. 
Peint Mahal.
Surgana Taluka.
Poona Municipal Corporation limit 

and Poona Cantonment. **
Haveli Taluka.
Poona City Taluka excluding Poop 
Municipal Corporation Limits and 
Poona Cantonment.

fndapur Taluka and the villages a 
Kalambuli, 
sale, Pirale, Dahigaon, Mor<xhi 
Bangarde, —
puri of Malsiras Taluka.

Kurbavi, gJ. i [ Seiner Ta u^- 
, Dahigaon, Morochi * ! I uT

DharanHj V ^cipurTaluka. 
ras Taluka. i i

91.
92.
93.
94.
95.
96.
97.
98.

Baramati Taluka. 
Dhond Taluka. 
Mawal Taluka. 
Purandar Taluka. 
Mulshi Taluka. 
Junnar Taluka.
Ambegaon Taluka. 
Khed Taluka. 
Sirur Taluka. 
Bhor Taluka. 
Velhe Mahal. 
Karad Municipal District. 
Village Panchayat Limits of 
Wai Taluka. 
Jaoli Taluka. 
Satara Taluka excluding

Panchayat Limits of Limb. 
Koregaon Taluka. 
Mahabalcshwar Mahal. 
Khandala Taluka. 
Patan Taluka.
Karad Taluka excluding Karad 

Municipal District.
Khatav Taluka. 
Man Taluka. 
Phaltan Taluka. 
Miraj Taluka. 
Jath Taluka. 
Tasgaon Taluka. 
Khanapur Taluka. 
Walwa Taluka.

Village

Taluka.

Taluka-
P’S Taluka;

Taluka- 
Taluka. 

^l^f-faluka-

I 137.
la qicipal Borough. 138.

^Taluka excluding the 139.
^..lambuli, Ekshiv, Kurbavi, 140. 

Dhahigaon, Morochi, 141.
^"farunda and Dharampuri. 142. 

u V’-Sal Borough. 143.
of Tikekarwadi. 144.

^^®ctSpur Taluka excluding 145.
Shu^unicipal Borough and 146.

V I imits of Tikekarwadi. 147.
ji’i’.iJfi.Ika excluding Barsi Muni- 148.

150*

151.
152.
153.
154.
155.
156.
157.
158.
159.
160.

id Labour Department, No. IDA. 1469j Lab. II, dated 11th November 1971.”— 
Covemment of Maharashtra is satisfied that public interest requires further 

period specified in Government Notification, Industries and Labour Depart- 
inA %9/LAB. n, dated the 11th November 1971, declaring the employment of 

iNo-1 jLg categories specified in the schedule appended thereto in connection with the 
Milk Scheme under the Government of Maharashtra to be a public utility 

^''fof die purposes of the Industrial Disputes Act, 1947 (XIV of 1947) ;

.hprefore in exercise of the powers conferred by the proviso to sub-clause (n) of 
^hofsection 2 of the Industrial Disputes Act, 1947 (XIV of 1947), the Government of 
I**' Mra hereby declares the said employment to be a public utility service for the purpose 

JK^rtsbtra J-. , • - - six months from the 11th November 1971.Mtra hereby aeciarcb uic ^lu. 
Limb. : Q Act for a further period of

panp Operator. 
joiJer Attendants, 
fitter Electricians. 

Sweepers.
Milk Delivery Men. 
Truck Drivers.
Milk Receiving Clerk?.' 
Smior Dairy Operator, 
rm Smiths.

Schedule A

Greater Bomaby Milk Scheme

(I) Central Dairy

Dairy Supervisors. 
Mazdoors. 
Store-keepers. 
Additional Chargemen. 
Time Keepers. 
Assistant Chargeman. 
Refrigerator Operators. 
Fitter Mechanics. 
Boiler Fireman.

*’A/. G. G., Part-I-L. November 25, 1971, p. 6826-33.

Rahuri Taluka. 
Nevasa Taluka. 
Shevgaon Taluka. 
Pathardi Taluka. 
Parner Taluka. 
Shrigonda Taluka. 
Karjat Taluka. 
Nagar Taluka. 
Jajnkhed Taluka. 
Hatkanangale Taluka. 
Shirol Taluka. 
Panhal Mahal. 
Shahuwadi Taluka. 
Radhanagari Taluka. 
Bavda Mahal. 
Karvir Taluka. 
Kagal Taluka. 
Gadhinglaj Taluka. 
Budargad Taluka. 
Ajra Mahal. 
Chandgad Taluka. 
Aurangabad Municipality. 
The Nanded Municipality. 
The Gangapur and Vaijapur Talukas 
in the Aurangabad district.
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(H) Animal Husbandry Section

(4) The Milk Transport Service

(III) Dairy Farm Units

(IV) Cattle Feed Hay and Stores Section

(V) Electrical Sub-Division

(VI) Water Supply Section

(4) (fl) Agricultural and Mechanical Section

(VII) (Z>) In Greater Bombay for Milk Distribution

(I) Quality Control Section (Aarey and Worli)

(II) Skim Milk Powder Section

Centre Managers. 
Milk Despatchers.

Wireman. 
Mazdoors.

Electrician. 
Lineman.

Watchman. 
Shed Cleaners.

Senior Sanitary Inspector. 
Manural Attendants. 
Farm Supervisor.

Milkers. 
Milker-ruzn-Clcancr. 
Farm Assistant.

Calf Mukadam. 
Stockmen. 
Calfmen. 
Sweepers. 
Watchman.

Mistries.
Fitters.
Valvemen.
Mechanics (Pump House).

Fire Fighter Drivers. 
Watchmen. 
Fireman.

Veterinary Attendant. 
Veterinary Officer. 
Watchman.
Calf-boys.
Farm Supervisor.

Sweepers.
D. D. T. Operator. 
Sanitary Inspector.

Milk Deliverymen. 
Sales Man.

Godown Keepers. 
Grass Supervisors. 
Mazdoors.

(2) Employment under Licensees 
(Cattle Owners) at the A.M.C. Cow Unit

(3) Employment under the Government of Maharashtra (i 
FOLLOWING categories IN WORLI DAIRY

Sub-Overscers.
Karkoons.
Line Mazdoors.
Assistant Electrician (Pump House). 
Chowkidars.

Dairy Chemist, 
bacteriological Assistant, 
laboratory Assistant, 
laboratory Attendants.

fee Drivers. 

5ich Mechanics, 

filters.

(^■jtchcen.

(HI) Cooling Cabinets 

Senior Refrigeration Operator.
RefngcraUon Operator.^

•1^*

Watchmen.
Milk Despatchers. 
Junior Dairy Operators. 
Godown-Keepers.
Welders.
Turners.

Pump Operators. 
Boiler Attendants. 
Fitter Electricians. 
Sweepers.
Milk Delivery men. 
Truck Driver.

Bottle Checkers. 
Store Supervisors. 
Shift Managers. 
Telephone Operator. 
Chargeman. 
Sanitary Inspector.

Senior Dairy Operator. 
Tin-smiths.
Dairy Supervisors. 
Mazdoors.
Store Keepers. 
Additional Chargemao.

Junior Dairy Operator*. 
Welders.
Bottle Checkers. 
Store Supervisors. 
Shift Managers. 
Motor Winder. 
Sanitary Inspectors. 
Painters.
Assistant Chargeman. 
Engineering Helpers. 
Turners.

foreman.

)^l Electricians. 

■ Smiths.

.^atchets.
i IX^t'Cleaners. 

f’ftpectors-

Workshop Foreman. 
Junior Mechanics. 
Assistant Mechanics. 
Watchmen.
Depot Supervisor. 
Vehicle Examiners. 
Warners.
Assistant Store Keepers. 
Electricians.
Welders. 
Tin-Smith.
Carpenters. 
Assistant Black Smith. 
Vehicle Attendants.
Fuel Attendants. 
Traffic Supervisors. 
Foreman Supervisors. 
Upholsterer. 
Washer-cflzn-Cleaner.

Store Keeper. 
Bull Dozer-Drivers. 
Store Assistant. 
Mechanics. 
Fittcr-cflzzj-Wclder. 
Ceaners.

Assistant Dairy Bacteriologist. 
Assistant Chemists.
Milk Samplers. 
Deputy Chief Chemist.

Godown Keepers. 
Mazdoors.

Senior Fitter Electrician. 
Refrigeration Helper*.



(IV) Sterilised Milk Section

(V) Anti Carrosion Section

Overseer.

(VI) Security Section

(VI!) Milk Transport Service

to 
to 
to

Chargeman (Ref.). 
Mechanic-cw/n-EIec. 
Chargeman (Meeh.).

Watchers. 
Watchman.

Check Naka Attendant. 
Gatekeepers.

Shift Manager.
Additional Charcemcn (Mechanical). 
Senior Fitter Electrician.
Senior Dairy Operators.
Laboratory Assistants.

Technical Assistant. 
Senior Fitters Mechanics. 
Store-keeper.
Junior Dairy Operators. 
.Assistant Chemists.

(VIII) Poona Milk Scheme, Government Milk Scheme, Poona

LABOUR GAZETTE^ DECEMBER 1971

Works Supervisor.
Foreman Supervisor (Workshop).
Foreman Depot.
Stores Supervisor.
Assistant Foreman.
Senior Purchase Assistant.
Senior Technical Assistant.
Time Keeper.
Junior Purchase Assistant. 
Tyreman.
Picker.

Store Supervisor.
Milk Distribution Supervisor. 
Centre Manager.
Centre Sales Man.
Junior Cashier.
Dairy Foreman.
Operator (Refrigeration). 
Operator (Pump).
Senior Dairy Operator. 
Boiler Attendant.
Dairy Chemist.
Laboratory Attendant.
Peon.
Head Cashier.
Traffic Despatcher.
Auto Electrician.
Cleaner.
Mechanic-cw/zi-EIcctrician.
Head Store-keeper.

(IX) Government Milk Scheme, Sholapur/Kolhapur/Nasik/Dhuua/Mhuj 
(K. V. M. P.)

Transport Manager. 
Store-keeper.
Time Keeper.
Sweepers.
Meehan ic-ctf/w-EIectria'an. 
Traffic Despatcher.

Assistant Mechanics.
Staff under the Project Officer 

Project, Dapachari, Thana. ’ 
Dairy Husbandry Section (Live 

(All employees on Esstt.).
Agricultural Section ;—All p-,

on Esstt.
Milk Collection (Kasa Milk). 
Milk Chilling Section.
Milk Transport.

Sweepers.
Boiler Fireman.
Foreman (Transport). 
Mechanic Fitter. 
Driver.
Milk Delivery Man.
Vehicle Supervisor.
Shift Manager.
Assistant Shift Manager.
Junior Dairy Operator.
Junior Mechanic. 
Painter.
Wiremans Stores Mazdoors. 
Milk Dcspatchers.
Assistant Dairy Chemist. 
Watchman.
Assistant Milk Distribution Officer, 
Time Keeper.
Carpenter.

Bottle Checker-cttzn-Storage Clerk. 
Transport Foreman. 
Sweeper-ctf/n-Bhangi. _ 
Helper 
Helper 
Helper
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K MSSent Officer.

f^'^’^procurement and 

^feairy

W'"^&ribution Supervisor.

Suporvisor. 
rollection Supervisor.

OjS cashier. 
Mechanic. 
Dairy Operators.

privet.
Reapers- 
peons-

Attendents. 
Centre Salesmen. 
Auto Electrician. 
Electrician.
Skilled Assistant. 
Wireman.
Assistant Chargemen (Elec.) 
Helper.
Milk Procurement. 
Supervisor. 
Refrigeration Mechanic. 
Vehicle Examiner. 

Distribution Mechanic (Fitter). 
Vehicle Supervisor. 
Junior Dairy Operator. 
Boiler Fireman. 
Operator (Pump). 
Milk Delivery Men. 
Watchman. 
Labourers (Mazdoors). 
Centre Managers. 
Helper to Filter Mechanic. 
Refrigeration Mechanic. 
Chargeman Meeh. (Ref.). 
Carpenter Meeh. (Ref.). 
Carpenter.
Auto Mechanics. 
Assistant Dairy Manager. 
R. M. R. D. Qerk.

(X) Milk Production-cum-Feeding Scheme, Ahmednagar, Ch.* lisgaon

Dairy Manager, 
to Supervisor.
KSy Assistant.
Milk Procurement Mazdoors. 
Cleaner. .
Refrigeration Operator. 
Electrician.
Auto Mechanic.
Watchman.
Assistant Cashier.

Milk Procurement Officer. 
Dairy Chemist.
Milk Procurement Supervisor. 
Truck Driver.
Dairy Mazdoor. 
Refrigeration Mechanic. 
Fitter Mechanic.
Store Clerk. 
(Zashier.

(XI) Government Milk Supply Scheme, Khalapur, District Kolaba

Milk Procurement Officer. 
Dairy Chemist.
Dairy Assistant. 
Truck Driver.
Refrigeration Operator. 
Auto Electrician.
Assistant Cashier. 
Dairy Mazdoor.

Dairy Supervisor. 
Milk Procurement 
Milk Procurement 
Cleaner.
Fitter. 
Oshicr.
M. D. M.

Supervisor. 
Mazdoor.

(XII) Experimental Cheese Making Unit, Panchoani, 

Technical Assistant. 
Supervisor.

District Satara

Junior Dairy Operators,
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NAGPUR REGION

(Xnn Governing Government Milk Scheme at Nagpur, Akola, Amravatj 
Aurangabad and Arvi

Dairy Manager.
Milk Procurement and Distribution Officer. 
Dairy Chemist.
Laboratory Attendant. 
Garage Foreman. 
Daily Supervisor. 
Depot Inspector.
Cashier.
Milk Despatcher. 
Senior Dairy Officer. 
Boiler Fireman. 
Driver.
Can Attendant.
Watchman. 
Painter. 
Fitter Mechanic.
Sweepers. 
Workshop Cleaners. 
Time Keepers.
Assistant Mechanic.
Milk Procurement.
Attendant.
Qeaners.
Junior Dairy. Operator. 
Assistant Boiler Attendant. 
Senior Store Supervisor. 
Assistant Boiler Fireman.
Mali.
Cleaner Boy. 
Transport Assistant.
Assistant Milk Dairy Officer. 
Quality Control Officer.
Assistant Dairy Engineer. 
Chargeman-Mechanical.

Chargeman-Electrical.
Shift Manager.
Milk Procurement Officer. 
Assistant Dairy Chemist. 
Transport Supervisor.
Milk Distribution Supervisor. 
Milk Procurement Supervisor. 
Senior Store Keeper.
Junior Cashier.
Cycle Mechanic. 
Boiler Attendant.
Refrigeration Operator.
Cycle Rickshaw Driver. 
Dairy Attendant.
Mechanic-c«w-Electrician.
Carpenter-cwzzz-Blacksmith. 
Mazdoors.
Assistant Fitter Mechanic. 
Wireman.
Tyreman.
Refrigeration Attendant.
Extension Supervisor. 
Laboratory Assistant. 
Centre Managers. 
Chargeman-Refrigeration. 
Deputy Milk Procurement Offici •. 
Assistant Boiler Chargeman. 
Fitter.
Welder.
Sanitary Inspector.
Electrician.
Bottle Checker.
Pump Attendant. 
Dairy Operator.

(XIV) Udgir Cream Project, District Osmanabad

Project Officer.
Refinery Supervisor.
Milk Collection Supervisor. 
Laboratory Attendant. 
Driver.
Assistant Cashier.
Store Supervisor.
Milk Distribution Supervisors. 
Centre Manager.
Centre Salesman.
Junior Cashier.
Dairy Foreman.
Operator (Refrigeration). 
Operator (Pump).
Senior Dairy Operator. 
Boiler Attendant.

Dairy Chemist.
Laboratory Attendant.
Chemist.
Procurement Assistant.
Refinery Attendants.
Watchman.
Cashier.
Boiler Fireman/Fircman (Transport). 
Mechanic Fitter.
Driver.
Milk Delivery Men.
Vehicle Supervisor.
Shift Manager.
Assistant Shift Manager. 
Junior Dairy Operator.
Milk Dcspatchers.

Chemist.

v’y^ilk Distribution Officer.

‘id-.,r,/ffi-Electrician.

F

■ (XV)

S’Assists" •
y7jjJ-urement Mazdoor.

Officer.

Government Milk Scheme, Mahabaleshwar, District Satara

KONKAN REGION

n government Milk Scheme at Mahad (District Kolaba), Chiplun 
Ratnagiri (District Ratnagiri)

supervisor, 
^yprocurement Supervisor. 

jiJmSook.

(XVII) Government Milk Scheme, Kankavali

giity Manager.
[^Supervisor.

Procurement Supervisor, 
fnick Drivers, 
pjjfy Mazdoors. 
yio Mechanic. 
Watchman.

(XVIII) Transport Workshop, Kankavali and Chiplun

Transport Supervisors.
Auto Mechanic.
Carpenter-m/n-BIacksmith.

Fitter.
Drivers.

(XIX) Ice Factory at Kankavali and Chiplun

Offia, in-charge, Ice Factory. 
Electrician.
Refrigeration Operator.

R 4717^6

Head Store Keeper. 
Sweeper. 
Time-keeper. 
Junior Mechanic. 
Painter. 
Carpenter. 
Wireman.
Store Mazdoor.

Dairy Supervisor.
Milk Procurement Supervisor. 
Truck Drivers.
Dairy Mazdoor.
Fitter.
Electrician.

"“Assistant Cashier.
Chargeman.

Milk Procurement Officer. 
Dairy Assistants.
Milk Procurement Mazdoors. 
Cleaners.
Fitters.
Cashiers.
Assistant Cashier.

Milk Procurement Officer. 
Dairy Assistants.
Milk Procurement Mazdoors. 
Cleaners.
Fitters.
Cashier.
Assistant Cashier.

Foreman. 
Auto Electrician. 
Tyreman. 
Cleaners. 
Store-keeper.

Helper. 
Watchmen.
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Boilcr-Attcndent. 

Refrigeration Operator. 
Shift Manager. 
Laboratory Assistant. 
Dairy Assistant. 
Watchman.

(XX) Staff OF SruoENrs Dairy Technical Institution
G. M, S., Science Institute Aarey.

Fitter Mechanic. 

Senior Dairy Operator. 
Electrician.
Store-keeper.

Sweeper.

I

Zl.

■ J r
*' ji-

and Labour Department No. CLA. 1 iTOj 154651-LAB-IB, dated 26th October 
of the nowers conferred bv sub-section f7) and clauses fu) to fo) (both

Labour legislation^
THE MAHARASHTRA CONTRACT LABOUR > 

-REGULATION AND ABOLITION ) RULES, 15*71 ' 
'V'* ’’ I J » '

j^boor (R^fiulationiand Abolition) Act> 1970 z>! >■ ,,,•! i

of ^he powers conferred by sub-section (7) and clauses (u) to (o) (both 
^ftub-section (2) of section 35 of the Contract Labour (Regulation and Abonti'on) 

n7of 1970), and of all other powers enabling it in that behalf, the Government of 
V a hereby makes the following rules, the same having been previously published as 
^-55^ c.ib-section (1) of the said section 35, namely t— ' '

•' n.'........  '
-‘T y > CHAPTER 1 ' '

.•.j^__These niles may be called the Maharashtra Contr*^t Labour (Regulation 
(jjU, Rules, 1971. :

these rules, unless the subject or context otherwise^requires,—

' .. j^ct ” nieans the Contract Labour (Regulation and Abolition! Act, 1970 ; '
.. Appellate Officer ” means the Officer appointed “aS* such by Government under 

(i)^lj2ction (1) of section 15 ; , L.r.j. r-iiir 1 ■

“Board” means the State Advisory Cootjact Labour Board, constituted under 
^^^jection 4 *.

“ Chairman ” means the Chairman of the Board ;
.“Committee ” means a Committee constituted Under sub-scction (1) of section 5; 

ponn ” means a form appended to these rules ;
- Government ” means the Government of Maharathtft ;
“ Licencing Officer ” means an Officer notified as such under section 11 ; 

j “ Registering Ofiker ” means an Officer notified as such under section 6 ; 
yi Section ” means a section of the Act.

CHAPTER II
State Advisory Board

I

i.J

>

.1 'J

I <

I

CMtHutiofi of Board.—The Board shall consist of the following members
* J • .. i‘'.-. - ; > ■

(a) a Chairman to be appointed by Government Jt-: ;■ ’ ■ >

ij,) the Commissioner of Labour, ex-C? ffiouf^ot in his. absence any other Ofihcer ntminated 
I jfGovernmOTt in this behalf ; » ,. ? ’

one person representing the State Government t© be appoiafed by Government ; ’ •
(fl five persons, three representing the principal employers. Md'two repre^tihg cqn- 

jjctors to whom the Act applies, to be appointed by the Government ;
(#) five persons representing workmen to whqm the Act applies to be appointedby 

(Jovemment. - : .. . r- ;• ?-bvi '»t;

I. Terms of Office.—(1) The Chairman of the Board shall hold office for a p«io^ of three
185 from the date on which his appointment'is fir^t in jhe

0 The member of the Board, referred to, in clause (c) of rule 3, shall hold office during 
((toure of the Government. — /.ii.boae!’***1 :

artt tnaw fijBfc (\)
*M. G. G.,. PL W;, November 2R 1977, b.
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(3) Each of the members referred to in clauses (</) and (e) of rule 3 shall hold 
period of three yeai-s commencing from the date on which his appointment is first & 
the Official Gazette ;

Provided that, where the successor of any such member has not been notified in tk. 
Gazette on or before the exnirv of the said neriod of three vears. such memlvrck-t.^O|
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shall keep a record of the minutes of such meetings ; and

•jiall take necessary measures to carry out the decisions taken at the meetings of the

lllowances of members.—(1) The travelling allowance of an official member shall be 
. . r__ r .. • • J on official duties and

Gazette on or before the expiry of the said period of three years, such member shall lUo'^'ances oj mentbers. (1) me travelling allowance or an otn 
standing the expiry of the peritxl of his office, continue to hold such office until theapplicable to him for journey performed by him 
menl of his successor has been notified in the Official Gazette. paid by the authority paying his salary.

all
5. Resignation.—\ member of the Board, not being an ex-officio member, mavr non-official members of the Board shall be eligible to draw travelling allowance

office by a letter in writing addressed to Government and on such resignation being'”*’ ‘*Ljiy allowance for any journey performed by them in connection with work of the Board
by Goxernment, his office shall fall vacant on the date on which such resignation isa^:^ l^^^rdance with scale I specified in rule 1 (l)(b) of Appendix XLIl-A, section I, to the

6. Cessation of membership.—If any member of the Board, not being an ex-officio i’*’’^iacc
fails to attend three consecutive meetings of the Board, without obtaining the leaver 
Chairman for such absence, he shall cease to be a member of the Board : ’’ < e*

Provided that Government may, if it is satisfied that such member was prevented by ,vdl***®’
cause from attending three consecutive meetings of the Board, direct, that sucli^'^
vuum: nuiii unw ui uic; oi’aiu, uiivvt, iimi dUCIl c^t
shall not take place and on such direction being made, such member shall continu^ t 
member of the Board. *

7. Disqualification for membership.—(I) A person shall be disqualified for being aj 
and for being a member of the Board,—

(/■) if he is of unsound mind and stands so declared by a competent Court; or

(n) if he is an undischarged insolvent ;

or
(Hi} if he has been or is convicted of an offence which, in the opinion of the Governs 

involves moral turpitude. ™

(2) If a question arises as to whether or not a disqualification has been incurred t*' 
sub-rule (1), the Government shall decide the same. ’

8. Removal from membership.—Government may remove any member of the Board fn 
office, if in its opinion such a member has ceased to represent the interest which he purport 
represent on the Board :

Provided that no such member shall be removed unless a reasonable opportunity is 
to him of making any representation against the proposed action.

-fhe non-official members of the Board shall be eligible to draw travelling allowance 
allowance for any journey performed by them in connection with work of the Board 

A u.'ith sen Ip I enppifipft in riilp t flWhl r»f Annpnriiv YI II.A cpptinn I tn th«»
Services Rules, 1959. The non-official members, who are ordinarily residents 

' : at which the meeting of the Board is held, shall eligible to draw conveyance charges
^f^ing rupees five only per sitting for every day of the meeting of the Board, which 

’ 'attend. The Secretary of the Board shall be the Controlling Authority in respect of 
s^jiing, daily and conveyance allowance bills of the non-official members.

, Disposal of business.—Every question which the Board is required to take into con- 
^(jon shall be considered at a meeting, or, if the Chairman so directs, by sending the 

papers to every member for opinion, and the question shall be disposed of in 
^^,fjance with the decision of the majority ;

provided that in the case equality of votes, the Chairman shall have a second or a casting

Meetings.—(\) The Board shall meet at such places and times as may be specified 
I'tie Chairman.

,2) The Chairman shall preside over every meeting of the Board at which he is present 
in his absence a member elected by those present at the meeting shall preside over such 

feting-

|4. Notice of meetings and list of business.—(1) Ordinarily seven days’ notice of a proposed 
If^ peeling shall be given to the members :

-H
prodded that, when an emergent meeting is called by the Chairman, it shall not be necessary 

pgive more than three days’ notice.

(2) No business which is not on the agenda of a meeting shall be considered at that meeting
k L .,,hout the permission of the Chairman, 

vacancy occurs or is likely to occur in the membership of|

15, Quorum.—No business shall be transacted at any meeting unless the Chairman and 
[least one third members (other than the Chairman) are present ;

Provided that, if al any meeting less than such number of members are present, the Chairman

9. Tacancy.—(1) When a v .
Board, the Chairman shall submit a report to the Government, and on receipt of such repi
the Government shall take steps to fill the vacancy.

(2) If any vacancy occurs in the membership of the Board by reason of death of, or res^ 
tion bv, a member, the vacancy caused thereby shall be filed by the Government by mat 
an appointment from amongst the category of persons to which the deceased or as theq nay adjourn the meeting to another date informing members present and giving notice to 
may be the resigned member belonged and the person so appointed shall hold office for( he other members that he proposes to dispose of the business at the adjourned meeting whether 
remainder of the term of office of the member in whose place he is appointed. .v.i. ..—----- . .r- • u.-_. j----------- <■-. l —

10. Staff.—(I) (/) Government may appoint one of its officials as Secretary of the Bn 
and appoint such other staff as it may think necessary to enable the Board to carry oQi 
functions,

(n) the salaries and allowances payable to the staff and the other conditions of service 
such staff shall be such as may be decided by the Government.

here is quorum or not, and it shall thereupon be lawful for him to dispose of the business 
the adjourned meeting irrespective of the number of members attending.

(2) The Secretary,—
(/) shall assist the Chairman in convening meetings of the Board ;
(«) may attend the meetings, but shall not be entitled to vote at such meetings;

16. Committees of the Board.—(1) The Board may, while constituting the Committees 
under section 5, nominate one of its members to be the Chairman of the Committee.

(2) The Committee shall meet at such times and places as the Chairman of the said com­
mittee may decide and the Committee shall observe such rules of procedure in regard to the 
transaction of business at its meeting as it may decide upon.

(3) The provisions of rule 11 shall apply to the members of a Committee for attending 
the meetings of the Committee as they apply to the members of the Board.
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Qi APTER III . .
(U : cj’rjil.'* '..'’ I..4 I y . .i::u :'t i/i'- '• • t 'i "f
. RpOISTRATION AND LiCENSJNO . , . . • • . .

.J •11 :,, I n- 4).l ' '■« •' z.n

17. ' Manner of making application for registration of establishments.—{\) The
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cuch application shall be either personally delivered to the licensing officer or 
by registered post.

rpceiot of the application the Licensing Officer shall record thereon the date of

tl) hii by registered post.

referXXu^s«(i™ 0)sSTmaX’’..^Sa^pplication and acknowledge the receipt thereof.

registeringofficcrof theareain which the.cstablishmentsought to be registered is i^*. [frgyjfy application shall be accompanied by a treasury receipt showing- 
i'>\ r...—. e.i^o'n n tronc.r,, cUz... ■ 1^ .La rtpoosit of thc sccuritv at the rates specified in rule 24 ; and

&
• (he deposit of the security at the rates specified in rule 24 ; and

p-) the payment of the fees at the rates specified in rule 26,

to be taken into account in granting or refuning a licence.—In granting or refusing 
X 12 licence the licensing officer shall take the following matters into account, namely 

fhA annlirant—

(2) Fvery sueff applrcatloh' shall bC accorhpariied by a treasury receipt showing 
of the fees for the registration of the establishment according to the provisions of 
and shall be cither personally,;delivered to^ the registering officer or sent to him by rj?

" (f.- ffH l.i ' ' I ■

(3) On receipt of the application'referred to in sub-rule (I),'the registering
thAjlofAnf nv»pint kv h{mhfthA ^rvnlirntiAn iinH

\Jf k/II IVVVipi VM lliv appnva^u'U iviviivu ivz iii wTwv/ i uiv V ■/, iiiv i ijj|^ "hICk lilr* u 1* ♦
record thereon the date of receipt by him dflhe application, and shall'acknowledgetfj?^ /(,) whether the applicant— 
thereof. < ?•/, ' ' ' (/) is a minor ; or

(ii) is of unsound mind and stands so declared by a competent court ; or
(iii) is an undischarged insolvent ; or
(iv) has been convicted (at any time during a period of five years immediately preceding 

(he date of application) of an offence which, in the opinion of the Government, involves 
[noral turpitude ;

A) whether there is an order of Government or an award or settlement for the abolition 
ufcontract labour in the establishment in relation to which the applicant is a contractor, 

whether any order has been made in respect of the applicant under sub-section (7) 
sition 14, and if so, whether a period of three years has elapsed from the date of that 

ctdef ;
((/) whether the fees for the application have been deposited at the rates specified in 

ruie26 :and
whether security has been deposited by the applicant at the rates specified in rule 24.

11 Grant of licence.—(I) On receipt of the application, and as soon as possible there- 
M the licensing officer shall make such enquiry as he considers necessary to satisfy himself 
Joi the eligibility of the applicant for a licence.

(1) Where the licensing officer is of opinion that the licence should not be granted, he shall, 
to-affording reasonable opportunity to the applicant to be heard, and after recording his 
jUs make an order rejecting the application and the order refusing the licence shall be 
Jiunicated to the applicant.

M Security.—Before a licence is issued, an amount calculated at the rate of Rs. 10 for 
A workman to be employed as contract labour, in respect of which the application for 

Snee has been made, shall be deposited as security by the contractor for due performance 
___ -rxl____onJ PAmrtliQnpp iLZifh fk»A nrAvicinne of tka A ow iUa «*iilac

.1 ,■ ■’
18. Grant of certificate of registration.—(I) The certificate of registration grants 

sub-section (2) of section 7 shall be in Form No. Ji. >.

(2) The registering officer shall maintain a register in Form No. Ill showing the pj-- 
of establishments in relations to which certificates of registration have been issued byhjj^

(3) If in relation to an establishment, there is any change in the particulars spe^^ 
the certificate of registration, the principal employer of the establishment shall intii^ 
the registering officer, within fifteen days from the date when such change takes p|^ 
particulars of, and the reasons for, such change.

19. Circumstances in which application for registration may be re]ected.--{\) 
application for registration is not complete in all respects, registering officer shall req,,J 
principal employer to amend the application so as to make it complete, in all respect.

(2) If the principal eqiployer, on being required by the registering officer to amem 
application for registration, omits or fails to do so, within fifteen days from the date of 
of an intimation from the registering officer, the registering officer shall reject theappjJ 
for registration. ’

20. Amendment of certificate af registration.—(I) Where, on receipt of the ipij-
under sub-rule (3) of rule 18, the registering officer is satisfied that an amount higher thaj 1 
amount which has been paid by the principal employer as fees for the registration 7 ; 
establishment is payable, he shall require, such principal employer to deposit a sum ; 
together with the amount already paid by such principal employer, would be equal to* 
hi^er amount of fees payable for the registration of the establishment and to productj 
treasury receipt showing such deposit. c

(2) Where, on receipt of the intimation referred to in sub-rule (3) of rule, 18, the re^ J'l'heiitions 0?the licence and compliance with the provisions of the Act or the rules 

officer is satisfied that there has occurred a change in the particulars of the establisluju jade thereunder, 
as entered in the register in Form No. Ill, he shall amend the said register and record 
the change which has occuired :

Provided that no such amendment shall affect anything done or any action taken or*, 
right, obligation or liability acquired or incurred before such amendment ;

Provided further that the registering officer shall not carry out any amendment in thercjgj 
in Form No. Ill unless the appropriate fees have been deposited by the principal employer,

21. Application for a licence.—(i) Every application by a contractor for the grant ( 
a licence shall be made in triplicate, jn Form No. IV, to the licensing officer of the area 
which the establishment, in felation to which he is the contractor, is located.

(2) Every application for the grant of a licence shall be accompanied by a certificate fra 
the principal employer in Form No. V to the effect that the applicant has been employed< 
is proposed to be employed by him as a contractor in relation to his establishment and tin 
he undertakes to be bound by all the provisions of the Act and the rules made thereuntfcr 
respect of the employment Of contract labour by the applicant.

15 Form and terms and conditions of licence.—(1) Every licence granted under rule 23 or 
under rule 29 shall be in Form No. VI.

(2) Every such licence shall be subject to the following conditions, namely
(0 the licence shall be non-transferable ;
(ii) the number of workman employed as contract labour in the establishment shall noC, 

on any day, exceed the maximum number specified in the licence ;
(iii) save as provided in these rules, the fees paid for the grant, or as the case may be. 

for renewal of the licence shall be non-retundable ;

(iV) (fl) The rates of wages payable to the workmen by a contractor shall not be less than 
ihe minimum rates of wages fixed under the Minimum Wages Act, where that Act applies, 
where the rates have been fixed by agreement, settlement or award shall not be less than 
the rates so fixed and where rates have been fixed under the Minimum Wages Act and also 
under any agreement, settlement, or award, the rates, shall not be less than the higher or 

the two rates.
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th) where the workmen employed by the contractor perform the same kind of i" 
as the workmen or a class of workmen directly employed by the principal employe?'*^ 
rales of wages payable to the workmen by the contractor shall be the rates payable to'’* * 
workmen directly employed by the principal employer doing the same kind of work'^”*

(e) in any other case, the rates of wages shall be such as may be specified in this beha 
by the Commissioner of Labour ;

(v) (a) the hours of work and other conditions of service of the workmen of theeontraa 
shall be in accordance with the provisions of the Minimum Wages Act, where that a 
applies, where any agreement, settlement or award is in force in accordance with the 
sions of the said agreement, settlement or award, and where in any employment the 
mum Wages Act, applies and there is also in force any agreement, settlement or award 
conditions of service shall be governed by the provisions which are more beneficial toS^ 
workmen ;

(b) in other cases where the workmen employed by a contractor perform the samekim
of work as the workmen directly employed by the principal employer of an establishing 
the hours of work and other conditions of service of the workmen of the contractor jU 
be the same as applicable to the workmen directly employed by the principal employer^ 
the establishment : ’’

(c) in cases not falling under sub-clause (a) or (6) the hours of work and other conditio^, 
of service of the workmen of the contractor shall be such as may be specified by 
Commissioner of Labour ;
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to be paid for the grant or renewal of a licence under section 12 shall be as 
if" wio*

workmen employed or proposed to be employed by the contractor 
I'njd.y-

4
is 20 ..
g^ceeds 20 but does not exceed 50 

j^ceeds 50 but does not exceed 100 
gxceeds 100 but does not exceed 200 
g^ceeds 200 but does not exceed 400

Jp exceeds 400

T/alidiU of Licence.—Every licence granted under rule 23 or renewal under rule 29 
4 ^ain in force upto 31 st December of the year for which the licence is granted or 
'll

■ 4,nertdmezir of licence.—(1) A licence issued under rule 23 or renewed under rule 29 
r aood and sufficient reasons, be amended by the I icensing officer.

The contractor who desires to have the licence amended shall submit to the licensing
(2) application, stating the nature of the amendment and reasons therefor.

If the licensing officer allows the application he shall require the applicant to furnish
(3) l‘yfy receipt, for the amount, if any, by which the fees that would have been payable 
r licence had been originally issued in the amended form exceeds the fees originally paid 
Pje licence.

r A On the applicant furnishing the requisite Treasury receipt the licence shall be amended

Explanation.—determining the wages, hours of work and other conditions of service 
under sub-clausc (e) of clause (/v) and sub-clause (c) of clause (v), the Commissioner of Labou, 
shall have due regard to the wages, hours of work and other conditions of service obtainijj 
in similar employments ;imilar employments ; ’ On me dppnea.u .u.

’ .■ .. ("[jine to the orders of the licensing officer.
(vi) (a) in every establishment, where twenty or more women are ordinarily empkw ■ r j

. .•^11 .1 1111 •11____I___ u.. ___ _____________  ___________ ’ iijuaro annhratmn tnr amendmentas contract labour there shall be provided and maintained by the contractor a room orroorj; 
for use of children under the age of six years as may be required by the Commissioner qj 
Labour and the standard of construction, scale of accommodation and the facilities shall (u 
such as may be specified by the Commissioner of Labour;

Provided that where the principal employer is required under the Factories Act and 
the Rules thereunder to provide and maintain a creche (or other alternative arrangements 
for the use of children of women employees directly employed by him any arrangement 
made by the contractor with the principal employer for the use of the creche for othe 
alternative arrangements in lieu of creche) by the children under age of six years of the female 
workmen employed by the contractor shall be considered as due compliance of the provisions 
of this clause ;

Provided further that such arrangements are according to the standard prescribed in 
the Factories Act and the Rules framed thereunder ;

' A Where the application for amendment is refused, the licensing officer, shall record 
reasons for such refusal and communicate the same to the applicant.

50 Renewal of Licences.—(1) Every contractor, shall apply to the licensing officer 
renewal of the licence in Form No. VII in triplicate not less than sixty days before the 

on which the licence expires, and if the application is so made, the licence shall be 
^med to have been renewed until such date when the renewal is granted or refused.

(2) The fees chargeable for renewal of the licence shall be the same as for the grant thereof ; 

provided that if the application for renewal is not received within the time specified in 
mb-rule (2), a fee of 25 per cent, in excess of the fee ordinarily payable for the licence shall be 
payable for such renewal :

Provided further that in case where the licensing officer is satisfied that the delay in 
submission of the application is due to unavoidable circumstances beyond the control of the

(b) in other cases, there shall be provided and maintained a room or rooms for the use contractor, he may reduce or remit as he thinks fit the payment of such excess fee.
of children under the age of six years, as may be specified by the Commissioner of Labour; 

(w7) the licensee shall notify any change in the number of workmen or the conditions 
i f work to the licensing officer.

26. Fees.—(I) The fees to be paid for the grant of a certificate of registration undo 
section 7 shall be as specified below, namely :—

(i) If the number of workmen employed or proposed to be employed on contract on 
any day,—

(a) is 20
(b) exceeds 20 but does not exceed 50
(c) exceeds 50 but does not exceed 100
(</) exceeds 100 but does not exceed 200
(e) exceeds 200 but does not exceed 400 
(/) exceeds 400

30. Issue of duplicate certificate of registration or licence.—Where a certificate of registra­
tion or a licence granted or renewed under the preceding rules has been lost, defaced or 
accidently destroyed, a duplicate may be granted on payment of a fee of rupees five.

31. Refund of security.—fl) (i) On expiry of the period of licence the contractor may, 
if he does not intend to have his licence renewed, make an application to the Licensing Officer 
for the refund of the amount deposited as security by him under rule 24.

(«) If the Licensing Officer is satisfied that there is no breach of the conditions of licence 
or there is no order under section 14 for the forfeiture of the sum or any portion thereof 
deposited as security, he shall direct the refund of the sum to the applicant.

(2) If there is any order directing the forfeiture of any portion of the security deposit the 
amount to be forfeited shall be deducted from the security deposit, and balance, if any, 
refunded to the applicant.

(3) Any application for refund shall, as far as possible, be disposed of within 60 days of 
the receipt of the application.



I
t/fSOVR GAZETTE—DECEMBER 1971

in

. I. CHAPTER IV. *

, Appeals AND Procedure

32. Appeals.—(1) Every appeal under sub-section (1) of section 15 shall be prefer, 
the form of a Memorandum signed by the appellant or his authorised agent and prT^ 
to the Appellate Officer in person or sent to him by registered post.

The memorandum shall be accompanied by a certified copy of the order appealed fr

(2) The memorandum shall set forth concisely and under distinct heads the groun,. 
appeal to the order appealed from.

33. Refection or returning of appeals.—(1) Where the memorandum of appeal doh 
comply with the provisions of sub-rule (2) of Rule 32 it may be rejected or returned fe’’ 
appellant for the purpose of being amended within a time to be fixed by the Appellate

(2) Where the Appellate Officer rejects the memorandum under sub-rule (1) he shall 
the reason for such rejection, and shall communicate the order to the appellant.

(3) Where the memorandum of appeal is in order, the Appellate Officer shall admit
appeal, endorse thereon the date of presentation and shall register the appeal in a book 
kept for the purpose called the Register of Appeals. *

(4) When the appeal has been admitted, the Appellate Officer shall send the notice
the appeal to the Registering Officer or the Licensing Officer as the case may be from wlJ 
order the appeal has been preferred and such Officer shall send the record of the case to^ 
Appellate Officer. *

On receipt of the record, the Appellate Officer shall send a notice to the appealljnu 
appear before him on such date and at such time as may be specified in the notice for'i^ 
hearing of the appeal.

34. If, on the date fixed for hearing the appellant does not appear, the Appellate OffiQ. 
may dismiss the appeal for default of appearance of the appellant.

35. Re-admissions of appeals.—Where an appeal has been dismissed under rule 31 
appellant may apply to the Appellate Officer for the re-admission of the appeal, and wl^ 
it is proved that he was prevented by any sufficient cause from appearing when the appej 
w as called on for hearing the Appellate Officer shall restore the appeal on its original number

(/7) Such an application shall, unless the Appellate Officer extends the time for suffiots 
reason, be made within 30 days of the date of dismissal.

36. (1) If the appellant is present when the appeal is called on for hearing, the Appdbi 
Officer shall proceed to hear the appellant or his authorised agent and any other persn 
summoned by him for this purpose, and pronounce judgment on the appeal, either coc^nm^ 
reversing or varying the order appealed from.

(2) The judgment of the Appellate Officer shall state the points for determination tb 
decisions thereon and the reasons for the decisions.

(3) The order shall be communicated to the appellant and copy thereof shall be sea 
to the Registering Officer or the Licensing Officer from whose order the appeal has beta 
preferred.

37. Payment of Fees.—All fees to be paid under these rules shall be paid in the local 
treasury under the head of account XXXII Miscellaneous, Social and Development Organisa­
tions—XXXII-A-Labour and Employment Fees under the Contract Labour (Regulationand 
Abolition) Act, 1970 and a receipt obtained which shall be submitted with the application or 
the memorandum of appeal as the case may be.

38. Copies.—Copies of the order of the Registering Officer, Licensing Officer or as the 
case may be the Appellate Officer can be obtained on payment of rupees two for each order 
and on an application specifying the date of the order, made to the officer concerned.

•I
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Welfare ANb Health of (Contract Labour
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oooftts.—0) Iff every place wherein contract labour is required to halt at night 
^^ith the working of the establishment to which the Act applies and in which 

f contract labour is likely to continue for 3 months or more the contractor shall 
if* of th® coming into force of the rules in the case-of existing establishments,

sixty Jays, of the commencement of the employment of contract labour in new 
(5 provide and maintain rest rooms or other suitable alternative accommodation 
aired by the Commissioner of Labour and the scale of accomodation and facilities 

ije specified by the Commissioner of Labour :

where the principal employer of an establishment is required to provide 
Pfovid®? - the workers directly employed by him in accordance with the provisions of 
(arrangements made by the contractor with the principal employee 

f the rest rooms by the workmen employed by the contractor shall be considered 
the ^^pliance of the provisions of this clause :

J farther that such arrangements are according to the standards prescribed in the 
pr^.® ̂ ct and the Rules framed thereunder.

arnenity referred to in sub-rule (1) is not provided by the contractor within the 
(2) '^jcribed, the principal employer shall provide the same within a period of thirty 

expiry of the period laid down in the said sub-rule.

every establishment to which the Act applies and wherein work 
40- employment of contract labour is likely to continue for six months and wherein 

;«g2r“”J^labour numbering one hundred or more are ordinarily employed, the contractor 
d”* 'thin sixty days of the date of coming into force of the rules in the case of the existing 
^i*hments and within sixty days of the commencement of the employment of contract 

the case of new establishments provide canteen or canteens as may be required 
Commissioner of Labour and the construction, accommodation, furniture and food 

and the pricing thereof, shall be such as may be specified by the Commissioner of 
[abour:

Provided that where the principal employer of the establishment is required under the 
Furies Act to provide for the workers directly employed by him, canteen or canteens, 

arrangements made by the contractor with principal employer so that the canteen 
*hall also be available to the worker employed by the contractor shall be considered as due 
^^pliance of the provisions of this clause:

Provided further that such arrangements are according to the standards prescribed in the 
factories Act and the Rules framed thereunder.

(2) If the contractor fails to provide the canteen within the time laid down the same shall 
be provided by the principal employer within sixth days of the expiry of the time allowed to 
the contractor.

(3) The canteen shall be maintained by the cantractor or principal employer, as the case 
may be, in an efficient manner.

(4) The books of accounts and registers and other documents used in connection with the 
running of the canteen shall be produced on demand to an Inspector.

41. Latrines and Urinals.—fl) The contractor shall provide in every establishment coming 
within the scope of the Act at least one latrine for every 20 persons upto the first 100, and one 
for every 30 thereafter.

(2) Every latrine shall be under cover and so partitioned off as to secure privacy, and shall 
nave a proper door and fastenings.

workers of both sexes are employed, there shall be displayed outside each 
^latrine and urinal a notice in the language understood by the majority of the workers 

ror Men Only ” or “ For Women Only ” as the case may be.

k
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CHAPTER VI

Wages

awMn u '-r.

be adequately lighted and shall be maintained
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The notice shall also bear the figure of man or of a woman, as the case may be.
(4) There shall be at least one urinal for male workers upto fifty and one more for feuj,, 

workers upto fifty employed at a time.
(5) The latrines and urinals shall be conveniently situated and accessible to worker^ 

all limes at the establishment.
(6) (i) The latrines and urinals shall 

a gocxl sanitary condition at all times.
(ii) Latrines and urinals other than those connected with a flush sewage system shall 

comply with the requirements of the public health authorities.
(7) Water shall be provided by the means of tap or otherwise in or near the latrinesand 

urinals so as to be conveniently accessible.
(8) Nothing in sub-rules (1) to (7) shall apply where the principal employer of an establish, 

ments as required under the Factories Act has provided latrines and urinals for the worker, 
directly employed by him and the contractor has arranged with the principal employer fo^ 
use of these latrines and urinals for workmen employed by the contractor.

(9) If the contractor fails to provide the latrines and urinals or make arrangements a$ 
prescribed in this rule within sixty days of the date of coming into force of these rules in the 
case of the existing establishments and within thirty days of the commencement of employ, 
ment of contract labour in the case of new establishments, the same shall be provided by the 
principal employer within thirty days of the expiry of the period of sixty days given to the 
contractor.

42. Washing facilities.—(1) In every establishment coming within the scope of the Act 
the contractor shall provide and maintain adequate and suitable facilities for washing for 
the use of contract labour employed therein.

(2) Separate and adequate screening facilities shall be provided for the use of male and 
female workers.

(3) Such facilities shall be conveniently accessible and shall be kept in clean and hygienic 
condition.

(4) The washing facilities shall include the provisions of adequate number of buckets 
and tumblers or mugs and water supply at the rate of 20 litres a day for each workman 
employed.

43. Other facilities.—(1) The facilities required to be provided under sections 18 and 19 
namely sufficient supply of whole-some drinking water, a sufficient number of latrines and 
urinals, washing and first-aid facilities, shall be provided by the contractor in the case of the 
existing establishments within sixty days of the commencement of these rules and in the case 
of new establishments within thirty days of the commencement of the employment of contract 
labour therein.

(2) if any of the facilities mentioned in sub-rule (1) is not provided by the contractor 
within the prescribed period the same shall be provided by the principal employer within 
thirty days of the expiry of that period.

44. First-aid boxes.—(1) In every establishment coming within the scope of the Act 
the contractor shall provide and maintain, so as to be readily accessible during all working 
hours, first-aid boxes at the rate of not less than one box for every 150 contract labour or 
part thereof ordinarily employed.

(2) The first-aid box shall be marked distinctively with a red cross on a white back-ground 
and shall contain the following equipment, namely:—

A. For establishments in which the number of contract labour employed does nd 
exceed fifty—each first-aid box shall contain the following equipment:—

(/) 6 small sterilized dressings;
(if) 3 medium size sterilized dressings;
(Hi) 3 large size sterilized burn dressings;
(iv) 3 large sterilized burn dressings;

(y) I (30 tnl.) bottle containing a two per cent alcoholic solution of iodine.
1 (30 ml.) bottle containing salvolatile having the dose and mode of administration 

mdicated on the label.
(y,y) 1 snake-bite lancet.
(wn) 1 (3® grns.) bottle of potassium permanganate crystals.
(ft) I scissors.
(x) 1 copy of the first-aid leaflet issued by the Director General, Factory Advice 

5^rvice and Labour Institute, Government of India.
(.«■) A bottle containing 100 tablets (each of 5 grains) of aspirin.
(.«/) Ointment for burns.
(x/») A bottle of suitable surgical antiseptic solution.

B. For establishments in which the number of contract labour exceed fifty—Each 
grst-aid tx)x shall contain the following equipments:—

(/■) 12 small sterilized dressings.
(h) 6 medium size sterilized dressings.
(Hi) 6 large size sterilized dressings.
(iv) 6 large size sterilized burn dressings.
(y) 6 (15 gms.) packets sterilized cotton wool.
(w) 1 (60 ml.) bottle containing a two per cent alcoholic solution iodine.
(vii) 1 (60 ml.) bottle containing slavolatile having the dose and mode of adminis­

tration indicated on the label.
(viii) 1 roll of adhesive plaster.
(ix) A snake-bite lancet.
(x) 1 (30 gms.) bottle of potassium permangnate crystals.
(xi) 1 pair of scissors.
(xii) 1 copy of the first-aid leaflet issued by the Director General, Factory Advice 

Service and Labour Institute, Government of India.
(xiii) A bottle containing 100 tablets (each of 5 grains) of aspirin.
(xiv) Ointment for burns.
(xv) A bottle of a suitable surgical antiseptic solution.

(3) Adequate arrangement shall be made for immediate recoupment of the equipment, 
when necessary.

(4) Nothing except the prescribed contents shall be kept in the First-Aid Box.
(5) The First-Aid Box shall be kept in charge of a separate responsible j^erson who shall 

always be readily available during the working hours of the establishment.
(6) A person in charge of the First-Aid Box shall be a person trained in First-Aid treat­

ment, in establishments where the number of contract labour employed is 150 or more.

45. Wage-period.—The contractor shall fix wage periods in respect of which wages shall 
be payable, and no wage period shall exceed one month.

46. Payment of wages, how made.—Wages of every worker shall be paid within three 
days from the end of the wage period in case the wage period is one week or a fortnigh t 
and in all other cases before the expiry of the tenth er the seventh day from the end of the 
wage period according as the number of workers employed in such estabtxsnments does or 
does not exceed a thousand.



S46

Rail, ^ages. Registers, Deduction Register and Overtime Register.—(1) In

CHAPTER VU

58. Service certificate.—On fermination of employ merit for any reason whatsoever, the 
contractor may issue to the workman whose services have been terminated a Service Certificate 
in Form No. XI. * • .
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4,1. Payment of wages on termination.—Where employment of any worker is tens^. 
by or on behalf of the contractor, the wages earned by him shall be paid before the 
of the day succeeding the one on which his employment is terminated.

48. Payment to be made on working day.—All payments of wages shall be
a working day at the work site and during working time and on a date notified in 
In case the work is completed before the expiry of the wage period, final payment sfi^ 
made within 48 hours of the last working day. ‘

49. Wages due to every worker shall be paid to him direct or to other person authorj 
by him in this behalf.

50. All wages shall be paid in current coin or currency or in both.

51. Wages to be paid without deductions.—Wages shall be paid without any deductin- 
of any kind except those permissible under the Payment of Wages Act, 1936 (4 of 1936).^

52. Provisions of rules 45 to 51 not to apply where other Acts op/i/y.—Nothing conUn>j 
in rules 45 to 51 shall apply to wages of contract labour in any employment to which S 
Payment of Wages Act or the Minimum Wages Act, as the case may be, apply and the tjj? 
and conditions of payment of wages and deductions permissible from wages in respect^ 
workmen employed by the contractor in such employment shall be governed by the provisio? 
the Payment of Wages Act or the Minimum Wages Act, as the case may be and Rules 
thereunder.

53. Display of notice showing wage period, etc.—A notice showing the wage period a^j 
the place and time of disbursement of wages shall be displayed at the place of work and 
a copy sent by the contractor to the principal employer under acknowledgement.

54. Entries regarding payment of wages, etc. to be made in Register.—(I) Entries denotin, 
the time and place of payment of wages and the payments actually made shall be made in 
register of wages simultaneously as the payments are made.

(2) The authorised representative of the principal employer shall affix his initials agaii^j 
each entry and further record a certificate at the end of the entries in the following form:—

“ Certified that the amount shown in column No...........................has been paid to the
workman concerned in my presence. ”

Registers and Records and Collection of Statistics

55. Register of contractors.— Every principal employer shall maintain in respect of each 
registered establishment a register of contractors in Form No. VIII.

56. Register of persons employed.—Every contractor shall maintain in respect of each 
registered establishment where he employs contract labour a register in Form No. DC.

57. Employment card.—(I) Every contractor shall issue an employment card hi pl on demand bifore the Inspector or any other authority under the Act or any person
Form No. X to each worker on the first day of the employment of the worker. *

(2) The contractor shall ensure that the worker carries his employment card with him 
when employed on work.

(3) The card shall be maintained up-to-date and any change in the particulars enfered
therein.

r.) Muster Roll; 
pRcg-stcr of Wages ;

Register of Deluctions ;

2) Register of Overtime ;

Register of Fines ;

.n Register of Advances.
(n respJ-t of establishmeats not coverel under sub-rule (1) the following provisions 
p?ly, namely

r »Every contractor shall maintain a register of muster roll and a Register of Wages 
form No. XII and Form No. Xlll, respectively :

^lel that a cembined muster roll-cu/n-wages register in Form XlV shall be maintained 
contractor where the wage-period is one week or less ;

■ (I,) Every contractor shall issue wage slips in Form XV to the ^workers at least a day 
Lrto the disbursement of wages ;

(r) Signature or thumb-impression of every worker on the register of wages or wages- 
L-inustcr roll as the case may be, shall be obtained and entries therein, shall be authenti- 

by the initials of the contractor or his representative, and duly certified by the autho- 
representative of the principal employer as required by rule 54 ;

(/) Registers of deductions for damage or loss, register of fines and register of advance 
^ibj maintained by every contractor in Form XVI, Form XVII and Form XVIII respec-

A register of overtime shall be maintained by every contractor in Form XIX to record 
number of hours and wages paid for overtime work, if any.

I Display of Act Rules.—Every contractor shall display in abstract of the Act and Rules 
ffljlish, in Hindi and in Marathi in such Form as may be approved by the Commissioner 

pbour.

g. Refisier to be kept handy.—(I) All registers and other records required to be main- 
under the Act and Rules, unless otherwise provided for, shall be kept at an office of 

unearest convenient building within the precincts of the work-place or at a place within 
of three kilometers.

J) Such registers shall be maintained legibly in English, in Hindi or in Marathi.

(J) All the registers and other records shall be preserved in original for a period of three 
ileedar years from the date of last entry therein.

(4) .Ml the registers, records and notices maintained under the Act or Rules shall be pro- 

J j^sed in that behalf by the Government.

£. Sotics showing rates of wages, etc. to be displayed.—(1) (i) Notices showing the wages 
pjisofwork, wage periods, dates of payment of wages, names and addresses of the Inspectors 
iviag jurisdiction, and date of payment of unpaid wage shall be displayed in English, in 

in Marathi in conspicuous places at the establishment and the work site by the 
pncipsl employer or the contractor, as the case may be.

WTitenuticjs shall be qnrrectly maintained in a clean and legible condition.

CH wpy of the notice snail bo sent to the Inspector and w'.neoevorany changes occur 
(SiinJshall b3 communicated to him forthwith.
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[5ee rule 18(1)1.
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Returns.— (1) Every contractor shall send

...
1

1 ''

W*
I

k,1

63. Submission of , . _____ .
Form XX (in duplicate) so as to reach the Licensing Officer concerned not later 
July and 31st January of every year, respectively.

(2) Every principal employer of a registered establishment shall seno annually j 
in Form XXI (in duplicate) so as to reach the Registering Officer concerned not laiZ*^ 
the 15th February following the end of the year to which it relates.

64. Power of Board, Committee, etc. to all for information.— (1) The Board, Coiun,
Commissioner of Labour or the Inspector or any other authority under the Act shalic 
powers to call for any information or statistics in relation to contract labour from any '
tractor or principal employer at any time by an order in writing. ’

(2) Any person called upon to furnish the information under-rule (1) shall be 
bound to do so.

not atM .1

Certificate
1

o/ Registration

!
i

GOVERNMENT OF MAHARASHTRA

1.

1.
3.

4.

5.

6.

FORM 1

[See rule 17(1)]

Application for Registration of Establishments Employing Contract Labour 

Name and location of the Establishment ..

Postal address of the Establishment

Full name and address of the Principal Employer 
(Furnish father’s name in the case of individuals).

Full name and address of the Manager or person res­
ponsible for the supervision and control of the 
establishment.

Type of business, trade, industry, manufacture, occu­
pation carried cn in the establishment.

Particulars of contractors and contract labour

Office of ^he 
i

' •icate of Registration containing the following particulars is hereby granted under 
(2) of section 7 of the Contract Labour (Regqlati'on and Abolition) Act, 1970 

made thereunder, to i *

.........................................................I............................... ....................................... ..........................
..'' . i

REGISTERING OFFICER. t

J 

tz'

.and address 
''’Contractor

1

Nature of work No. of workmen 
in which contract directly employed 

by principal 
employer

Nrire and addresses labour is em- 
of Contractors ployed or was 

employed on any day 
of the preceding 

twelve months
2

Maxirr um No.of 
Con tractLa hour 

expected to be 
employed on 

any day through 
each contractor

Estimated or 

actual date 

termination o( 

employment 

contract iabom

3 4 5

Particulars of treasury Receipt enclosed .................................... .............

I hereby declare that the particulars given above are true to the best of my knowledgeauj 
belief.

Principal Employ er’s Seal and Stamp.

Time and date of receipt of applica­
tion with Treasury Receipt No. and 
date.

Office of the Registering Officer.

Signature of Registering Officer,

lie.

R 4717-7

Nature of work in ^Maximum Number Estimated or actual 
which contract labour of contract labour’ll J Date of termination 
is employed or was 

employed on any day
of the preceding] - 
twelve months j

to be employed or.' 
any day through , 
each contractor

of employment .. 
of contract labour-

I

3 4

i

Signature of Rcgiste-ing Officer with Seat.

I



Regist­
ration 
Certi­
ficate 
No.

Name and 
address of 
the esta­
blishment 
registered

Name of 
the Princi­
pal Emp­
loyer and 

his address

FORM 111

(See rule 18(2)].

Register of Establishments

Type of Total No. 
business, of work­

trade, 
industry, 
manufac­
ture or 

occupation 
carried on 

in the 
establish­

ment

men 
directly 
employed

Particulars of Contractor and Contract Labour

Name and Nature of 
address of work in 

contractor which con­
tract lab­

our is 
employed 
or is.to be 
employed

Maximum 
No. of 

Contract 
Labour 
to be 

employed 
on any day 

through 
each con­
tractor

Estimated 
date of 

termiration 
of emp­
loyment 

of contract 
labour

Remarks

VSee Tube 
♦tpplicationX/'or H^iaerice 

Name and address of thc contractor (including his father's name)....................

X. Particulars of Establishment where contract labour is to be employed . ....

'Name and 
Address of the 
Establishment

No. and Date of 
certificate of 

Registration of 
Establishment 
under the Act

Name and 
Address of 

the principal 
Employer

Nature of i 
process, 

operation or 
work in which 
Establishment 

is engaged

Nature of 
process, operation 

or work for 
which contract 
labour is or is to 
be employed in 

the Establishment

Duration of 
the proposed 
contract work 
(give proposed 

date of 
commencing 
and ending) Establishment

Name and 
Address of 

the Agent or
Manager of 
contractor 

at the work

Maximum No. 
of employees 

proposed to be 
employed on 

any day as 
contract labour 

in the esta­
blishment

Whether the contractor has worked in any other establishment within the past five years, (if so, details of the Principal Em­
ployerestablishments and nature of work).................................................   •.....................................................

The estimated value of the contract work. '.....................................................................i..................................................................

Number and date of the Treasury Receipt enclosed.............................................\........... ................................

Declaration__ I hereby declare that the details given above are correct to the best of my knowledge and belief.

Place :..................  ’.............    ‘ ‘

Date
Signature of the Applicant (Contractor)

I

—The application should be accompanied 
Employers.

)' - ' i.

by a Treasury Receipt and a certificate in Foim V each of the Principal

(To be filled in office of the licensing officer) 

IMte of receipt of the application with challan for fees/security deposit.
Signature of the Licencing Officer.
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FORM. V 
[5ee rule 21 (2)]

Form of Certificate by Principal Employers

Certified that 1 have engaged propose to engage the applicant as a contractor i 
establishment. I undertake to be bound by all the provisions of the Contract LajJ"! 
(Regulation and Abolition) Act, 1970. and the Maharashtra Contract Labour (Regulation aS 
Abolition) Rules, 1970 in respect of the employment of contract labour by the aDnlit^ 
my establishment. j . .

Place :
I

Signature of Principal Employe, 

Name and address of Establishment

r>— 1*

Date :

Lice. No

I

I

FORM VI

[5ee rule 25 (1)] 

Government of Maharashtra i 
Office of Licensing Officer .

Dated Fee paid Rs.

Licence

Licence is hereby granted to...........................    under section I2(^of
the Contract Labour (Regulation and Abolition) Act, 1970, in respect of the registered 
establishment No................................ Name ........................................ , Address ............. - J'
.......................................................... .  of which.............................is the principal employer subject 
to the conditions specified in Annexure.

The licence shall remain in force till... • . ...........................................J. . . *.......................
f .

Signature and Seal of the Licensino 
Officer. ’Date :

Renewal [rule 29] r

Date of Renewal Fee paid 
for renewal

Date of Expiry

1. ■
■>

3.
' !

Signature and Seal of the 
Licensing Officer.

Date ;

Annexure
The licence is subject to the following conditions :—

(i) The licence shall be non-transferable. ,
(h) The number of workmen employed as contract labour in the establishment shall, 

not, on any day, exceed.................................................,-......................... ?.

(in) Except as provided in the rules, the fees paid for the grant, or as the case may be 
for renewal of the licence shall be non-re fund able. '
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fhe rates of wages payable to the workrnen by the contractor shall not be Icss'than

‘ ^jjere the workmen employed by the contractor perform the same kind of work as 
(W fi^en or a class of workmen directly employed by the principal employer, the 

ijic ^ages payable to the workmen by the contractor shall be the rates payable to the 
directly employed by the principal employer doing the same kind of work;

1 in any other case, the rates of wages shall be such as may be specified in this behalf by 
tVoinniissioner of Labour.

liif
, The hours of work and other conditions of service of the workmen of the contra-

* shall be in accordance with the provisions of the Minimum Wages Act, where that 
applies, and where any agreement, settlement or award is in force, in accordance with 

-^^nrovisions of the said agreement, settlement or award, and^where in any employment 
Minimum Wages Act applies and there is also in force any^agreement, settlement or 

the conditions of service shall be governed by provisions which are more beneficial 
J the workmen;

in other cases where the workmen employed by the contractor perform the same’kind 
Mork as the workmen directly employed by the principal employer of the establishment, 
£ hours of work and other conditions of service of the workmen of the contractor shall 
'^the same as applicable to the workmen directly employed by the principal employer of 
Jj establishment ;

/f) in cases not falling under sub-clause (a) or (Z>) the hours of work and other conditions 
f jervice of the workmen of the contractor shall be such as may be specified by the 

Commissioner of Labour.

£rp/flzwfiu/i.—While determining the wages, hours of work and other conditions of 
^ice under sub-clause (c) of clause (iv) and sub-clause (c) of clause (v), the Commissioner 
^Labour shall have due regard to the wages, hours of work and other conditions of service 
Jtaining in similar employments.

(yi) In every establishment, where twenty or more women are ordinarily employed as 
^tract labour there shall be provided and maintained by the contractor a room or rooms 
^the use of children under the age of six years as may be required by the Commissioner 
jf Labour and the standard of construction, scale of accommodation and the facilities 

be such as may be specified by the Commissioner of Labour ;

Provided that, where the principal employer is required under the Factories Act and the 
Rules made thereunder to provide and maintain a creche or other alternative arrangements 
for the use of children of women employees directly employed by him, any arrangements 
jade by the contractor with the principal employer for the use of the creche (or other 
alternative arrangements in lieu of creche) by the children under the age of six years of the 
female workmen employed by the contractor, shall be considered as the compliance of the 
provisions of this clause :

Provided further that such arrangements are according the standard prescribed in the 
factories Act and the Rules framed thereunder.

(i) In other cases, there shall be provided and maintained a room or rooms for the use 
of children under the of age six years, as may be specified by the Commissioner of Labour.

(wi) The contract or shall provide other essential amenities for contract labour employed 
aiaccordance with the Maharashtra Contract Labour (Regulation and Abolition) Rules, 1970.

(nil) The licensee shall notify any change in the number of workmen or the conditions 
of work to the licensing officer.



Name and address of the contractor

No. and date of the licence

Date of expiry of the previous licence

FORM VII

[See Rule 29 (1)1 

Application for Renewal of Licences

Whether the licence of the contractor was suspended or 
revoked.
Particulars of establishment where contract labour is to be 
employed.
No. and date of the treasurey receipt enclosed

Place :

Date :
(To be filled in office of the Licensing Officer) 

Date of receipt of the application with Treasury Receipt No. and date.

Name and Address of 
Establishment

No. and date 
of certificate 
of registra­

tion of 
establishnient 

undec the

Name and 
Address of 

the Principal
Employer

Nature of 
process, 

operation or 
work in 

which estabU- 
shment is 
engaged

3 4

Nature of 
process, 

operation or 
work for 

which con­
tract labour 

is to 
be employed 

in the 
ostablishasen t 

JI

V See T\i\e 55 \

Register of Contractors

tl) Name and address of the Principal Employer

(2) Name and Address of the Establishment ....

Serial
Period of contract

Name and Nature of work Location of -----------
address of on contract contract work From 
contractor

Name of contractor

Wage Period

To

Part II

Signature of the Applicant,

Signature of the Licensing Officer

Duration of 
the proposed 

contract 
work (give 
Proposed 
date of 

commencing 
and ending)

Name and 
Address of 

the agent or 
Manager or 

contractor at 
the work 

establishment

Maximum 
No. of 

employees 
proposed to 

be employed 
as contract 

labour in the 
Establishment

& 7

Amount/Value 
of contract 

work

Ct

Maximim No. Security
of workmen deposits with
employed-by ti^ Principal cr
contractor Employer

W|:

Progress of Contract Work

Maximum No. of workmen 
employed- by the contractor 

during the wage period

Nature of work

Total amount of wages earned 
by the workmen

Amount actually disbursed on 
pay day



■ if’?/

Signature Rentarks 
or thumb 
impres­
sion of 

workman

Name of the workman Serial No. 
in the 

register 
of work­

men 
employed

Napic and address of contractor

Nature and location of work . ..

Serial Name and 
Surname 

of workmen

Age and Father’s, 
FIus- 

band’s 
Name

7

FORM

{See rule 56)

Register of workmen einployetl by eoniraclor

Name and address of establishment in/under 
whik h contract is carried on........................

Name and address of Principal Employer

NaiTie and address of contractor

Nature and location of work

Nature 
of Emp­

loyment/ 
Desig­
nation

Permanent 
Home 

Address 
of Work- 

man 
(Village 
and Teh- 
sil/Taluka 

and 
District).

Nature of em­
ployment/ 
designation

Present 
Address

Employ meni

Date of 
Commen­
cement of 

employment

Dale of 
termination 

of em­
ployment

Name attd address ot cr\st.aV>\’\.sVtmer\t. \r\lwader 
v/VttcX\ comract ts earr'vcd on. ............................

■Name and address of PnnctpaX EmpXo'yct . .

Wage rate (with Wage period Date of com- 
particulars of mencement
unit, in case of employ-
of piece-work) ment

Remarks Signature of 
contractor

4 5 6 7

tr.-rr y/'t*

tve-i-' r r- 
rutx ytJT ■



Name and address of contractor 
Nature and location of work.

Name and address of the workman 
Age or Date of Birth - ----------------
Indentitication Marks.
Father’s/Husband’s name

Serial Total period for which employed

From To

Name and address of Contractor

■WMure and location of work

Serial
No.

FORM XI

(See rule 58)

Service Cerlificale

Actual No. of days 
worked

name

Name and address of establishment 
contract is carried on----------------

in/under which

Name and address of Principal Employer

Nature of work 
done

Rate of wage (with 
particulars of unit in 
case of piece-work)

Remarks

\.See Tvi\c

Muster Roll

is earned* on

Name and’address of Ptincipai Envpioyet

For the Month of



Serial Name of Serial 
No. workman No. in 

the 
Register 

of 
workmen 
employed 

by 
contrac- 
“tor*'

Name aiid Address of Contractor—

Nature and location of work-

Total 
deductions

FORM Kill

[See rule 59(2)(a)]

Register of wages

Name and address of establishment in/under 
contract is carried on-------

Name and address of Principal Employer 
Wage Period : Fortnightly/Monthly-----

which

Desig­
nation / 
nature 

of 
work 
done

Net 
Amount paid

No. of Wage Units Piece
days Rate of Rate

worked work 
done

Amount of wages earned

Name and Address of Contractor—

Nature and location of work

Time and 
date of payment

Place of 
Paymen t

Basic 
Wages

Dearness 
Al Iowan-

Over­
time

Other- 
cash 

payments 
indicating 

nature 
of Jiayments

Total

Signature/Thumb 
Impression of 
employees

Initial of 
Con tractor 

or his 
representative

In iti J of 
authorised 

representative of 
principal employer

J 9 20

Form of Register of wuges-cum-Muster Roll

Name awi Address of cstabXxsVrmcrd. rnlorvdcr vjXdcVr con­
tract is carried ort------------------

Name and address of Principal Employer— 
Wage period weekly
From------------------------------to

Serial Serial Name of Designa- Daily at- Total Daily
No. in Employee tion/. tendance/ atten- rate of
Register Nature units dances/ wages/
of work- of work worked units piece
men em- --------- - — of rate
ployed — ----- ------- - -2-3^4 5-67 ' work-----

by Con- done-
tractor

• ' • • *

»• » T- i ; ■ ■ ‘ ‘ \

1 3 4 -.......... 5 - -------- 1

<

Basic 
wages

Amount of wages earned

Dear­
ness 
allow­
ance

Over 
time

Other 
Cash 
Pay­
ments 
(Natu­
re of 
pay­
ment 
to be 
indica-

Net amount paid Time and date of Place of payment 
. payment

Signature/TKumK 
impresl^ioh bf 

workmen

Total! 
deJuc-i

— ’ Initials ofcontrac- Initials of authorized
tbr or his repre- ■ - ''repFCsentativfe'oF

sentative Principal employer



Slip

Name and address Of estdhlishment 
is .oaTTicd on--------------- ———

Manacand Address ot Contmctor- 

Matore and Location ot work------

MMHD-«nd-Father’s name of-the workmen-— 
Sex and indentification 
Fokent/ticket No.-------------

Rate of 
daily 

waives/ 
Vjnece

i

•FORM XV

I'See Tute “59(2 Xb)]

in/urrtICT which •cnttract

Name and address of principal Employcr- 
*foT the weekfFortni^htfWoTlthly---------

No. of units worked 
in Case of piece 

rate workers

■ • I

•i

3 ■4

.■ t' ‘

'Xame and Address of Contractor

Mature and location of work-

Mo
Name of 
workmen

Father's/ Desig- 
-Hnsband’s -nation 

-name

Dates on which over­
time worked

6

Overtime Gross Deduct- Actually Signature of the
hours wages tions wages Contractor or his
and paya­ if any paid representative

amount ble

8

Wages

5 7

t

f

Register ttf Deductions for Damage or Loss

—------ Name and address of csVabWsVwncnt \n| under wVdeVv eonVracX. \s
carried on-

■Name and address of VrrncipaX B.mpXo^cT

Particu- 
hrrs 
of 

damage/

Date Whether Name of Amount No. of Date of Re-
-of worker -person 'Of instal­ covery of

damage showed in whose deducted ments-—— Remarks Signature
cause presence imposed First Last of
against employee’-s instal­ instal­ the employer .3deduct- explana­ ment ment or his aTtion tion was represen­

-heard tative

6 7 8 10 •11 42 14



I
(

Register of Fines

— Name and address of establishment in/under which contract is 
carried on

Nainc and address ol Contractor

Nature and kxration of work-------

Serial Name ol 
No. workmen

Father’s/ 
Husbands 

name

Design­
nation

4

•

i.

Name and address of Contractor

Nature and location of work

FORM XVII

ISee rule 59 (2) (d)l

Name and address of Principal employer

5

ActI Date of Whether Name of Rate
Omission offence employee person of

for showed in whose Wages
which ' ■ cause ' presence

fine against employee’s
imposed finer" - explanation

- was heard
• c. '■ ■ lin case of

i• » ■ contractors)

6 ' 7^

amount 
of 

fine 
irrtposed

Date on 
which 
fine 

realised

i

1. - - M . #

1

Ttx\e, •S’Ui

Regi.ster oj

---------Name and. address of estaVArsmkvmerd. vni\xn.dervj\<\c^ eord.ra’iX vs 
carried on ------------------------------------------------------- -— ------- - ------ -——-------

Name and address of PrtnctpaX P.mp\oyer-

Father’s Nature Earnings Date T*urpose (,s) No. of Amount of Date on Signature
name or of during and for which instalments instalmants which or thumb

Husband’s employ- a wage amount advance by which repaid total impression
name meat period of made advance with date of amount of the 5

advance to be post- paid worker T
repaid ponement I

granted

3 4 5 6 7 8 9 10 11



t 2 O =o
^2. ex.

<T> c/i 
*< 3 
re re 
3-

Name and address of Contractor

Nature and location of work

Serial 
No.

Overtime

EOR.IVI XIX

fS'ee rule 59 (2) (e)] 

Register o/" Overtime

Name and address of establishment in/under which contract is 
Carried on

Name and address of Principal Employer

Name of 
Workman

Tather's 
Husband*s 

name

Sex Designation 
and 

Oepartmen t

I^ate on 
which 

overtime 
work 

was put in

Wages of 
overtime 
on each 
occasion

Total 
overtime 

- worked or 
production 
in case of 

piece-rates

Normal 
Hours

Normal 1
Rate

3 4 5 6 7 8 9 IO

i^orina! 
earnings

Overtime 
earnings

Total 
earnings

o p t» rt, ea 
-« 2- Z1

Date on v/hich 
overtime 

paymen t 
made

Initial of Initial of
C ontractor or his Authorised 
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Return for Year ending 31 st December

operations/industry/work

the Manager or person 
supervision and Control

FORM XXI

LABOUR GAZErTE—DECEMBER 1971

[See rule 63 (2)]

Annual Return of Principal Employer to be sent to the Registering Officer

7

(1) Full name and Address of the Principal 
Employer.

(2) Name of establishment—

(o) District

(6) Postal address

(e) Nature of 
carried on.

(3) Full name of 
responsible for 
of the establishment.

(4) Maximum No, of workmen employed as 
contract labour or on any day during the 
year.

(5) Total number of days during the year on 
which contract labor was employed.

(6) Total number of man-days worked by con­
tract labour during the year.

(7) Maximum No. of workmen employed
diretly on any day during the year.

(8) Total No. of days during the year on which
directly employed labour was employed.

(9) Total No. of man-days worked by directly 
employed workmen.

(10) Nature of work on which contract labour 
was employed.

(11) Amount of Security Deposits made by 
Contractors (give Contractorwisc).

(12) Amount of Security Deposits forfeited 
together with the names of Contractor, 
if any.

(13) Whether there is any change in the manage­
ment of the establishment, its location, or 
any other particulars furnished to Regis­
tering Officer in the form of Application 
for Registration at the time of Registra­
tion. If so. from what date.

Principal Employer.

By order and in the name of the Governor of Maharashtra.

D. V. KONKAR, 
Under Secretary to Government,

Other Legislation
industries (Development and Regulation) Amendment Ordinance, 1971

(MINISTRY OF LAW AND JUSTICE)

(Legislativk Department)

New Delhi, the 1st November, 1971/Kartika 10, 1893 (Saka).

the industries (DEVELOPMENT AND REGULATION) 
AMENDMENT ORDINANCE, 1971.

Ordinance No. 20 of 1971*.

Promulgated by the President in the Twenty-second Year of the 
Republic of India.

^Ordinance further to amend the Industries (Development and Regulation) Act, 1951.

Vi'hiREAS Parliament is not in Session and the President is satisfied that circumstances 
which render it necessary for him to take immediate action ;

<ow, THEREFORE, in cxercisc of the powers conferred by clause (1) of Article 123 of the 
Constitution, the President is pleased to promulgate the following Ordinance :—

1 Short title and commencement.—(7) This Ordinance may be called the Industries (Deve- 
l^entand Regulation) Amendment Ordinance, 1971.

(2) It shall come into force at once.

2, Amendment of section 3.—In the Industries (Development and Regulation) Act, 1951 
((5 of 1951) (hereinafter referred to as the principal Act), in section 3,—

(i) after clauses (a), the following clauses shall be inserted, namely :—

Had) “ current assets ” means Bank balances and cash and includes such other assets 
or reserves as are expected to be realised in cash or sold or consumed within a short period 
of time in the ordinary course of business, such as, stock-in-trade, amounts due from 
sundry debtors for sale of goods and for services rendered, advance tax payrnents and 
bills receivable, but does not include sums credited to a provident fund, a pension fund, 
a gratuity fund or any other fund for the welfare of the employees, maintained by a com­
pany owning an industrial undertaking ;

(ab) “ current liabilities ” means liabilities which must be met on demand or within 
a period of twelve months from the date they are incurred ; ’ ;

(u) after clause (c), the following clause shall be inserted, namely :—
‘ (cc) “ High Court ” means the High Court having Jurisdiction in relation to the 

place cf which the registered office of a company is situate ; ’ ;
(u7) after clause (i), the following clause shall be inserted, namely

“ (/) words an expressions used herein but not defined in this Act and defined in the 
Companies Act, 1956 (1 of 1956), have the meanings respectively assigned to them in 
in that Act.

• M. G. O. Part Vl Nov. 25, 1971 p. 417-432
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of running or rcstaritng the industrial undertaking, make an application to the High f 1^ 
praying for permission to make, or cause to be made, an investigation into such CHAPTER IIIAA

..-Ji

4. Amendment of section 18.—Tn section 18 of the principal Act, in sub-section (7) aft 
the word and figures “section 15 ”, the words, figures and letter “ or section 15A ” shall l 
inserted. ’

LABOUR GAZETTE DECEMBER 1971570

3. Insertion of new section 15A.—After section 15 of the principal Act, the following 
shall be inserted, namely

“ 15A. Power to investigate into the affairs of a company in liquidation.—u. 
a company, owning an industrial undertaking, is being wound up by or under the 
of the High Court, and the business of such company is not being continued, the 
Government may, if it is of opinion that it is necessary, in the interest.s of the general 
and, in particular, in the interests of production, supply or distribution of articles 
cf articles relatable to the concerned scheduled industry, to investigate into the poss 
of ninninc or resfarifnv the industrial iindertakinn. make an annlicafinn tn thp 
praying lor itcrniission lo niaxe, or cause lo oe iiiuue, an invesugaiion inio such posjikr 
by such person or body of persons as that Government may appoint for the purpose. ’

(2) Where an application is made by the Central Government under sub-section 
the High Court shall, notwithstanding anything contained in the Companies Act^J? 
(1 of 1956), or in any other law for the time being in force, grant the permission pra ' 
for. ”.

5. Insertion of new section 18AA.—After section 18A of the principal Act, the foliowin. 
section shall be inserted, namely ;—

' 18AA. Power to take over industrial undertaking without investigation under certai, 
circumstances.—prejudice to any other provision of this Act, if, from the 
mentary or other evidence in its possession, the Central Government is satisfied, in relatfo, 
to an industrial undertaing that—

(a) the persons in charge of such industrial undertaking have, by reckless investment 
or creation of incumbrances on the assets of the industrial undertaking, or by diversion 
of funds, brought about a situation which is likely to affect the production of articlej 
manufactured or produced in the industrial undertaking, and that immediate action ij 
necessary to prevent such a situation ; or

(Z») it has been closed for a period of not less than three months (whether by reason 
of the voluntary winding up of the company owning the industrial undertaking or fof 
any other reason) and such closure is prejudicial to the concerned scheduled industry 
and that the financial condition of the company owning the industrial undertaking and 
the condition of the plant and machinery of such undertaking are such that it is possible 
to re-start the undertaking and such re-starting is necessary in the interests of the general 
public.

it may, by a notified order, authorise any person or body of persons (hereafter referred to a* 
the “ authorised person”) to take over the management of the whole or any part of the indu­
strial undertaking or to exercise in respect of the- whole or any part of the undertaking 
Such functions of control as may be specified in the order.

(2) The provisions of sub-section (2) of section 18A shall, as far as may be, apply to 
notified order made under sub-section (7) as they apply to a notified order made under 
sub-section (7) of section 18A.

(3) Nothing contained in sub-section (7) and sub-section (2) shall apply an industrial 
undertaking owned by a company which is being wound up by or under the supervision 
of the Court.

(4) Where any notified order has been made under sub-section (7), the person or body 
of persons having, for the time being, charge of the management or control of the industrial 
undertaking, whether by or under the orders of any Court or any contract, instrument or 
otherwise, all, notwithstanding anything contained in such order, contract, instrument or 
other arrangement, forthwith make over the charge of management or control, as the case 
may be, of the industrial underttiking to the authorised person.
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provisions of sections 18B to 18E (both inclusive) shall, as far as may be, apply 
,5) * ^elation to, the industrial undertaking, in respect of which a notified order has been 
c^i” jgr sub-section (7), as they apply to an industrial undertaking in relation to which 

order has been issued under section 18A. ’.

of new Chapters HI A A, III AB and IIIAC.—After Chapter HI A of the principal 
^'‘^llowing Chapters shall be inserted namely:—

cement or Control of Industrial Undertakings Owned by Companies in 
Liquidation

Power 0/ Central Government to authorise, with the permission of the High Court, 
lake over management or Control of Industrial undertakings.— (7) If the Central 

is of opinion that there are possibilities of running or re-starting an industrial 
in relation to which an investigation has been made under section 15A, and that 

j^'^ustrial undertaking should be run or re-started, as the case may be, for maintaining 
^'*Lsiflg the production, supply or distribution of articles or class of articles relatable 
/i*^^uled industry, needed by the general public, that Government may make an appli- 

the High Court praying for permission to appoint any person or body of persons to 
crlbe management of the industrial undertaking or to exercise in respect of the whole 

of the industrial undertaking such functions of control as may be specified in the

^here an application is made under sub-section (7), the High Court shall make an 
1'1 gj^powering the Central Government to authorise any person or body of persons 

fC^'^i^fter referred to as the “ authorised person ”) to take over the management of the indus- 
(^’'i^pdertaking or to exercise functions of control in relation to the whole or any part of 
tfi^.^Lstrial undertaking) hereinafter referred to as the ” concerned part ”) for a period 
J exceeding five years :

Provided that if the Central Government is of opinion that it is expedient in the interests 
he eeneral public that the authorised person should continue to manage the industrial 

‘'^i^aking, or continue to exercise functions of control in relation to the concerned part, 
’’’^ecase may be, after the expiry of the period of five years aforesaid, it may make an 

totion to the High Court for the continuance of such management of functions of control, 
-uch period, not exceeaing two years at a time, as may be specified in the application and 

^itupon Court may make an order permitting the authorised person to continue
manage the industrial undertaking or to exercise functions of control ip relation to the 

^cemed part:

Pfovided further that the total period of such continuance (after the expiry of the initial 
of five years) shall not, in any case, be permitted to exceed ten years.

(3) Where an order has been made by the High Court under sub-section (2), the High Court 
^ direct the Oificial Liquidator or any other person having, for the time being, charge 
^management or control of the industrial undertaking whether by or under the orders 
’fany Court, or any contract or instrument or otherwise, to make over the management of 
Lh undertaking or the concerned part, as the case may be to the authorised person and 

the a«itho’’’sed person shah be deemed to the O'fic'a’ Liquidator in respect of
(jje industrial undertaking or the concerned part, as the case may be.

M) Before making over the possession of the industrial undertaking or the concerned part 
0 the authorised person, the Official Liquidator shall make a complete inventory or all the 
fljrrent assets and liabilities qf the industrial undertaking or the concerned part, as the case 
pybe, in the manner specified rn section ISFG and deliver a copy of such inventory qf 
tiie authorise J person, who shall, after verifying the correctness thereof, sign cn the dupli­
cate copy thereof as evidence of the receipt of the inventory by him.
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trial undertaking or company immediately before the date of issue of such 
.^,ch i^^^Lhall remain suspended or that all or any of the rights, privileges, obligations 

^accuring or arising thereunder before the said date, shall remain suspended 
5^ forceiblc with such adaptations and in such manner as may be specified in

strial undertaking or the concerned part, and may for that purpose, create a flofr /’) Jnf one year, but the duration of such notified ord;
on the current assets in the industrial undertaking or the concerned part, as the A.wher notified order by a period not exceeding one

0} On takingover the man.agcmcnt of the industrial undertaking, or on the con,
0 f the exercise of functions of control in relation to the concerned part, the auth^^
shall take immediate steps to so run the industrial undertaking or the concerjiM’^’^D?
ensure the maintenance of production.

(d) The authorised person may, on such terms and conditions and subject to 
tions or restrictions as may be prescribed, raise any loan for the purpose of runm'^ Ik 
strial ijnijpi taking nr thft rnrtnpmpil part, and may tor that nurnnse. create □ f 
on the current as^Fs in the industrial undertaking or the concerned part, as the jiy'^'f’^a'ftirther notified order by a period not exceeding one year at a ti:

(7) Where the authorised person is of opinion that the replacement or reoa’ 
machinery of the industrial undertaking or the concerned part is necessary for of. 
of efficient running of the industrial undertaking or such part, he shall, on suchTl*'’' 
conditions and subject to sucn limitations or restrictions as may be prescrib^ 
replacement or repair, as the case may be. #

{8} The loan obtained by the authorised person shall be recovered from the curren
of the industrial undertaking or the concerned part, in such manner and subject to
ditions as may he prescribed.

(9) For the purpose of running the industrial undertaking, or exercising function,
trol in relation to the concerned part, the authorised person may employ such of t(iS
employees of the industrial undertaking whose services became discharged by regsj1
winding up of the company owning such undertaking and every such person emppli
the authorised person shall be deemed to have entered into a fresh contract of ser^ 

the company.

(10) The proceedings in the winding up of the company in so far as they relate to-.

(fl) the industrial undertaking, the management of which has been taken over k
auhthorised person under this section, or

(b} the concerned part in relation to which any function of control i> exercised |).
authorised person under this section,

shall, during the period of such management or control, remain stayed, and, in comp^ 
the period of limitation for the enforcement of any right, privilege, obligation or liabife 
relation to such undertaking or the concerned part, the period during which such procegjt 

remained stayed shall be excluded.
1

CHAPTER IIIAB. i

Power to provide Relief to certain Industrial Undertakings.

18FB. Power of Central Goveriunent to make certain de. arations in relation to indn^^ 
undertakings, the management or control of which has been taken over under section jJ 
18AA or section /SfX.—(1) The Central Government may, if it is satisfied, in relaS 

an industrial undertaking or any part .hereof, the^ manag^nt or control of 
taten over under action ISA, section 18AA or section 18FA, that^^it is necesary .n the lu, section 18A, section 18AA or section 18FA, the Central Government may, at any
of the general publK with a view o preventing fall in the volume of production of any sdiel, ’,eden„g ,he continuance of such management or control, call for a report from the author!- 
industries It may, by notified order, declare that— . .. .. . .

(fl) all or any of the enactments specified in the Third Schedule shall not apply or
apply with such adaptations, whether by way of mo lificatio.T, addition or omission (wii|
does not, however, aiTect the policy of the s.iid e lactmnts to such industrial unaertakinj
as may be specified in such notified order, or

(A) the operation of all or any of the contracts, assurances of property, agxeeffla^ 
settlements, awards, standing orders or other instruments in force (to which such indi^ 
undertaking or the company owning such undertaking is a party or which may be applicai

lifted order made under sub-section (/) shall remain in force, in the instance 
u i —dsr may be extended from time to

a time :

•Jed that no such notified order shall, in any case, remain in force— 

Pij| fter the expiry of the period for which the management of the industrial undertaking 
M ^njer section ISA, section ISAA or section 18FA, or

for more than five years in the aggregate from the date of issue of the first notified 
^it whichever is earlier.

Any notified order made under sub-section (7) shall have effect notwithstanding anything 
contrary coitained in any other law, agreement of instrument or any decree or order 

’’Qari, tribunal, officer or other authority or of any submission, settlement or standing 

remedy for the enforcement of any right, privelege, obligation or liability referred 
fl clause {b) of sub-section (/) and suspended or modified by a notified order made under 
f suo-section snail, in accordance witn terms of the noiiiieu order, remain suspended or 

'‘jified, and all proceedings relating thereto pending before any Court, tribunal, officer 
^ther authority shall accordingly remain stayed or be continued subject to such adaptations, 

J however, that on the notified order ceasing to have effect—

(fl) any right privilege, obligation or liability so remaining suspended or modified shall 
become revived and enforceable as if the notified order had never been made ;

(5) any proceeding so remaining stayed shall be proceeded with, subject to the provisions 
of any law which may then be in force, from the stage which had been reached when the 
proceedings became stayed.

(5) In computing the period of limitation for the enforcement of any right, privilege, obliga- 
[inn or liability referred to in clause (6) of sub-section (2), the period during which it or the 
^edy for the enforcement thereof remained suspended shall be excluded.

CHAPTER III AC

Liquidation or Reconstruction of Companies

18FC. Power of Central Government to call for report on the affairs and working of managed

r-'

seJ person on the atfairs and worKing of me industrial undertaKing and in suomitting the 
rcpjrtthe authorised person shall take into account the inventory and the lists of members 
and creditors prepared under section 18FG.

18FD. Decision of Central Government in relation to managed company.—(1) If, on receipt 
of the report submitted by the authorised person , the Central Government is satisfied,—

(a) in relation to the company owing the industrial undertaking which is not being wound 
up by the High Court, that tne financial condition and other circumstances of the company 
are such that it is not in a position to meet its current liabilities out of its current assets.
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, I of liability on account of secured and unsecured debts including
tlt^ -'^nv drawn on banks, liabilities on account of terminal benefits to the emplo- 

other liabilities of the company; and

^leiant factors including the factor that the industrial undertaking will be sold 
pth^.^t'urnbrances, and notice of such price shall be given in such manner as may 

the members and creditors of the company owning such industrial under- 
cVeptesentations within a specified time to the Central Government through 

yfSp’Tjj person and the Central Government after considering the representation 
nhe report of the authorised person, determine the reserve price;

ihprised person shall thereafter, with the permission of the High Court, invite
) tl*’ the public in such manner as may be determined by the High Court for the 

fi^^-dustrial undertaking as a running concern subject to the condition that it 
to the person offering the highest price which shall not be less than the 
determined under clause (J):

J price
' that the High Court shall not refuse to grant such permission if It is satisfied 

.tided tt» pot in a position to meet its current liabilities out of its current assets;

ndustrial undertaking shall be sold to the highest bidder as a running concern, 
therefor is not less than the reseve price ;

here no offer of price is equal to, or more than, the reserve price, the industrial 
(#) shall be purchased by the Central Government at the reserve price;

he amount realised from the sale of the industrial undertaking as a running concern 
(M any other sum which may be realised from any contributory, purchaser or 

person from whom any money is due to the company shall be utilised in accor- 
»<’■ with the provisions of the Companies Act, 1956 (1 of 1956), n discharging the 

nf the company and distributing the balance, if any, amongst the members of the

other respects, the provisions of the Companies Act, 1956 (I of 1956), relating to the 
^ding tip of a company by the High Court shall, as far as may be, apply.

« wqjcn an industrial undertaking is sold to any person under clause (/), or purchased 
Central Government under clause (g), of sub-section (7), there shall be transferred 

in the purchaser, free from all incumbrances, all such assets relating to the 
*owal undertaking as are referred to in sub-clause (/) of clause (a) of section 18FG and 
j^’^xisiing at the time of the sale or purchase.

i?FF. Provisions where Government decides to follow the course of action specified in 
I8F7X2).—(7) Where in any case the Central Government decides that the course 

J^ionspecifi^ in sub-section (2) of section I8FD should be followed, it shall, subject to the 
Jovisions of that sub-section, cause to be prepared, by the authori^d ;»rson, a scheme for 
L reconstruction of the company, owning the industrial uixiertaking, in accordance with 
^provisions hereinafter contained and the authorised person shall submit the sanw for the 
ipprov^l of that Government.

(J) The scheme for the reconstruction of the coraapny owm’ng the industrial undertaking 
jjay contain provisions for all or any of the following matters, namely ;—

(а) the constitution, name and registered office, the capital, assets, powers, rights, 
interests, authorities and privileges, the liabilities, duties and obhgations of the company 
00 its reconstruction ;

(б) any change in the Board of directors of the appointment of a nev. Board of directors 
of the company on its reconstruction and the authority by w-hora, the manner in which and 
the other terms and con«fitions on which, such change or appointment shall be made and 
in the case of appointment of a new Bv>ard of directors or of any diiector, the period for 
«^iich such appointment shall be made ;

that Government may, if it considers necessary or expedient in the interests of the 
pablrc so to do, by order, decide that the industrial undertaking should be sold as a 
concern as provided in section I8FE and proceedings should simultaneously bcsta^^ 
the winding up, by the High Court of the company;

(A) in relation to the company, owning the industrial undertaking, which is being* 
up by the Hign Court, that its assets and liabilities arc such that in the interests of 
diiors and contributories the industrial undertaking should be sold as a running conX?*' 
provided in sectioii 18FE, it may, by order, decide accordingly.

N 'twithstanding anything contained in sub-section (7), if on receipt of the ren_ 
submitted by the authorise person, the Central Government is satisfied that;—

(fl) in the interests of the general pab!ic, or
(A) in the interests of the shareholders, or
(f, to secure the proper management of the company owning the industrial undertakir 

it is necessary so to do, that Government may, be order, dedde to prepare a scheme for J' 

reconstruction of the company owning the industrial undertaking :

Provided that no such scheme shall be prepared in relation to a company which is 
wound up by or under the supervision of the High Court, except with the previous pcmiissil* 
of that Court, ’’’

fj) The powers exerdsable by the Central Government under section 18F, in relation b 
an undertaking taken over under section 18A shall also be exercisable in relation to an under 
taking taken over under section 18AA or section IS FA, but such powers shall not be exerc^ 
after th* making of an order under sub-section (1) of, as the case may be, under sub-secti(>i^ 
of this section.

18FE. Provisions where Government decides to follow the course of action specified 
section J8ED{1).—The provisions hereinafter laid down shall apply a where the Ccntijj 
Government decides that the course of action specified in sub-section (7) of section I8FD shoufo 
be followed, namely :—

(fl) the decision of the Central Government that the course of action specified in ciausc(a) 
of sub-section (7) of section 18FD should followed in relation to a company owning an 
industrial under-taking shall be deemed to be a ground specified in section 433 of the Companiej 
Act, 1956 (I of 1956), on which the company may be wound up by the High Court;

(A) the authorised person shall, as soon as may be, after the deasion specified in clausefa) 
of sub-section (7) of section 18FD has been taken by the Central Government, present an 
application to the High Court for the winding up of the company owning the industrial 
undertaking ;

(c) when an application is made by the authorised person under clause (A) for the winding 
up, by the High Court, of the company owing the industrial undertaking, the High Court 
shall order the winding up of the company and shall, notwithstanding anything contained 
in the (Companies Act, 1956 (I of 1956), appoint the authorised person as the Offiaal Liqui­
dator in relation to such undertaking, and until the industrial undertaking referred to in clause 
(a) or clause (A) of sub-section (7) of section 18FD is sold or purchased in pursuance of this 
section, the authorised person shall continue to function as in Official Liquidator in relation 
to the said undertaking in the winding up proceedings of the company, and thereafter the 
Official Liquidator appointed by the Central Government under section 448 of the Companies 
Act, 1956, shall take over and function as the Official Liquidator in the said proceedings;

(d) the authorised person shall make a report to the Central Government as to what 
should be the reserve price for the sale of the industrial undertaking as a running concern, 
and in making such a report, he shall have regard to—

U) the tinanaal condition of the company owning the industrial undertaking on the date 
on which the order under secdon 18FD is made—

(7) as disclosed in its books of account,
(2) as disclosed in its balance-sheet and profit and loss account during a period of 

five years immediately preceding the said dates;
(i7) the condition and nature of the plaint, machinery, instruments and other equipment 

from the point of view of their suitability for profitable use in the running of the industrial 
dertaklng ;
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(c) the vesting of controlling interest, in the recost meed company, in the Centr 
ment either by the appointment of additional directors or by the allotment 
shares ;

(<f) the alteration of the memorandum and articles of association of the comna 
reconstruction, to give elYcct to such reconstruction;

(e) subject to the provisions of the scheme, the continuation by or against thern 
on its reconstruction, of any action or proceedings pending against the company 
before the date of its reconstruction;

(/) the reduction of the interest or rights which the members and creditors hav 
against the company before its reconstruction to such extent as the Central Gove S" 
may consider necessary in the interests of the general public or in the interests of 1^^ 
bers and creditors or for the maintenance of the business of the company:

Provided that nothing contained in this clause shall be deemed to authorise the red 
of the interest or rights of any creditor (including Government) in respect of anv^% 
or advance made by that creditor to the company after the date on which the mana^ 
of the industrial undertaking of the company has been taken over under sectiopi* 
section 18AA or section 18FA ;

{g} the payment in cash or otherwise to the creditors in full satisfaction of tu 
c lajm— ’’'i

(j) in respect of their interest or rights in or against the company before its n
ction ; or

(/7) where their interest or rights in or against the company has or have been reditu,
under clause (/), in respect of such interest or rights as so reduced; ™

(A) the allotment to the members of the company for shares held by them therein befou giving a reasonable opportunity to the company and to its members and creditors 
its reconstruction [whether their interest in such shares has been reduced undCT clause cause, sanction the scheme without any modification or with such modifications
or not], of shares in the company on its reconstruction and where it is not^possible toanij 5 consider necessary, 
shares to any members, the payment in cash to those members in full satisafetion offcij '* ® 
claim— ■ ------------------- —J t... XU-—X -u-ii-------- ?_x-p---------- . i_x —

(7) in respect of their interest in shares in the company before its reconstruction;

(2) where such interest has been reduced under clause (/), in respect of their inters
in shares as so reduced ;

(i) the offer by the Central Government to acquire by negotiations with the members that all the requirements of this section relating to the reconstruction of the company 
the company their respective shares on payment in cash to those members who may volunteif'’'" *•"" ''nmnlied with and a mnv nf fhp sanntinned <;rhpmp pprtifipd hv thp wiah Cnnrt 
to sell their shares to the Central Government in full satisfaction of their claim­

fl) in respect of their interest in shares in the company before its reconstruction; or

(2) where such interest has been reduced under clause (/), in respeet of their interest
in shares as so reduced ;

O') the conversion of any deventures issued by the company after the taking over of t{« 
company under section I8A or section 18 A.A or section 18FA or of any loans obtained by 
the company after the date or of any part of such debentures or loans, into shar« in tfe 
company and the allotment of those shares to such debentrure-holders or creditors, as 
as the case may be;

(A) the increase of the capital of the company by the issue of new shares and the allotment
of such new shares to the Central Govern.ment;

(/) the continuance of the services of such of the employees of the company as the Central
Government may sp^ify in the scheme in the company itself, on its reconstruction, on
such terms and conditions as the Central Government thinks fit.

(^l^ithstanding anything contained in clause (/), where any employees of the 
(It')*' whose services have been continued under clause (/) have, by notice in writing 

company at any time before the expirty of one month next following the date 
.<0 *^h the scheme is sanctioned by the High Court, intimated their intention of not 

employees of the company on its reconstruction, the payment to such employees 

other employees whose services have not been continued on the reconstruction of 
jUfi **'j^,pany> of compensation, if any, to which they are entitled under the Industrial 

S iH^^eS Act. 1947 (14 of 1947), and such pension, gratuity, provident fund and other, 
ppP'* gjjt benefits ordinarily admissible to them under the rules or authorisations of 
jfii^^i^pany immediately before the date of its reconstruction ;

other terms and conditions for the reconstruction of the company;

such incidental, consequential and supplemental matters as are necessary to secure 
p)/, reconstruction of the company shall be fully and effectively carried out.

) A copy of the scheme, as approved by the Central Government, shall be sent in 
‘' ths company and to the creditors thereof for suggestions and objections, if any, 

»f)**'ich period as the Central Government may specify for this purpose.

i llje Central Government may make such modifications, if any, in the draft scheme 
(J) consider necessary in the light of the suggestions and objections received from the 

•■ecoQsii^ and from any members or creditors of the company.

Ylje scheme shall thereafter be placed before the High Court for its sanction and the 
1 ^Vourt, if satisfied that the scheme is in the interests of the general public or in the interests 
r jiiare-holders or for souring the porper management of the company and that the 

is designed to be fair and reasonable to the members and creditors of the company.

jhe scheme, as so sanctioned by the High Court, shall come into force on such date as 
J Court may specify in this behalf ;

pjQfided that different dates may be specified for different provisions of the scheme.

,A The sanction accorded by the High Court under sub-section (T) shall be conclusive 
all fhft reniiiremprits nf thi<; <f*rtinn ralatino tr» th/» rp<v»n«tnirtinn nf tfiA rrimnany 

"rf been complied with, and a copy of the sanctioned scheme certified by the High Court 
a true copy thereof, shall, in all legal proceedings (whether original or in appeal or 

^rwise), be admitted as evidence to the same extent as the original scheme.

(/) On and from the date of the coming into operation of the scheme or any provision 
the scheme or such provision shall be binding on the company and also on all the 

^bers and other creditors and employees of the company and on any other person having 
L^right or liability in relation to the company.

(J) On the coming into operation of the scheme or any provision thereof, the authorised 
Person shall cease to function, and the management of the reconstructed company shall be 
j^umed by the Board of directors as provided in the scheme.

(9) Copies of the scheme shall be laid before each House of Parliament, as soon as may be, 
jlier the scheme has been sanctioned by the Court.

(10) The provisions of this section and of any scheme made thereunder shall have effect 
jotwithstanding anything contained in sections 391 to 394 A (both inclusive) of the Companies 
Act, 1956 (1 of 1956),
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18FG. Preparation of inventory of assetsand liabilities and list of members 

of managed company.—Tot the purposes of this Act, the authorised person shall, 4, 

may be, after .taking over the management of the industrial undertaking of a compj 

section 18-A, of section 18-AA or section 18-FA,—

(fl) prepare a complete inventory of—

(/) all properties, movable and immovable, including lands, buildings, works 

shops, stores, instrumets, plant, machinery, automobiles and other vehicles, 
materials in the course of production, storage or transit, raw materials, cashi^? 
cash in hand, deposits in bank or with any other person or body or on loan, reserve? 

investments and bnnk dehts and all other rights andi nterests arising out of such pj* 

as were immediately before the date of taking over of the industrial undertaking' 
ownership, possession, power or control of the company, whether within or without I 
and all books of account, registers, maps, plans, sections, drawings, records, doqj^ 

or titles of ownership of property, and all other documents of whatever nature 

thereto; and

(j7) all borrowings, liabilities and obligations of whatever kind of the company imu 
liability on account of terminal benefits to its employees subsisting immediately 
the said date; “

(6) prepare separately a list of members, and a list of creditors, of such company j, 
the date of taking over the management of the industrial undertaking showing sepj 
in the list of creditors, the secured creditors and the unsecured creditors :

Provided that where the management of the industrial undertaking of a companyi 
been taken over under the said section 18-A before the commencement of this Aa,' 
aforesaid functions shall be performed by the authorised person within six months 
such commencement.

18FH. Stay of suits and other proceedings.—Tn the case of a company in respect of 
an order under section 18FD has been made, no suit or other legal proceeding shall bens, 
tuted or continued against the company except with the previous permission of the 
Government or any officer or authority authorised by that Government in this behalf.

7. Amendment of section 25.—In sub-section (1) of section 25 of the principal Act, for tj 
word, figures and letter “and i8A’’, the word, figures and letters, “18A, 18AA and 1?F^ 
shall be substituted.

8. Insertion of new section 29 D’.—After section 29C of the principal Act, the followt 
section shall be inserted, namely :—

“29D. Debts incurred by authorised persons to be preferential debts.—Every debt ari^ 
out of any loan obtained by the authorised person for carrying on the management of,| 
exercising functions of control in relation to, any industrial undertaking or part therc< 
which has been taken over under section 18A, section 18AA or section 18FA, shall bej 
preferential debt within the meaning of section 530 of the Companies Act, 1956 (1 of 19S( 
and such debts shall rank equally among themselves and be paid in full out of the curuj 
assets of the industrial undertaking unless such current assets are insufficient to meetthej 
in which case they shall abate in equal proportions”.

9. Amendment of section 30.—In section 30 of the principal Act, in sub-section (2), afU 
clause (p), the following clause shall be inserted, namely:—

“(pp) any matter which is to be or may be prescribed for giving effect to the provisioa 
of Chapter IIIAA or Chapter IIIAC;”.
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fitseriictt of new Schedule.the principal Act, after the Second Schedule, the 

Schedule shall be inserted, namely :— 
iflK r

“THE THIRD SCHEDULE

{See section 18FB)

The Industrial Employment (Standing Orders) Act, 1946 (20 of 1946).

The Industrial Disputes Act, 1947 (14 of 1947).

The Minimum Wages Act, 1948 (11 of 1948).”

Hepeal and savings.—{!) The Cotton Textile Companies (Management of Under- 
and Liquidation or Reconstruction) Act, 1967 (27 of 1967) is hereby repealed.

X
Notwithstanding such repeal, anything done or any action taken, order, rule or appoint- 

('(made, scheme prepared or reserve price fixed under (he Act so repealed shall in so far 
not inconsistent with the provisions of this Ordinance be deemed to have been done, 

>5’ - made, prepared or fixed under the corresponding provisions of the Industries (Dcvclop- 
tand Regulation) Act, 1951 (65 of 1951), as amended by this Ordinance as if the said Act 

amended were in force on the date on which such thing was done, action was taken, 
rule or appointment was made, scheme was prepared and reserve price was fixed and 

’j.0ceeding commenced under the Act so repealed which was pending immediately before 
jiiyP jyjniencement of this Ordinance may be continued from the stage which was reached 
ill® *7}^ proceeding immediately before such commencement as if such proceeding were com- 

under the corresponding provisions of the Industries (Development and Regulation) 
1951, as amended by this Ordinance.

y. V. GIRI
President.

(Signed) N. D. P. Namboodiripad 
Joint Secretary to the Government of India.
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500 p. 
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Total ..

Consumer Price Index Numbers for Worki 
Class for October 1971

)EX NUMBERS (NEW SERIES) FOR WORKING 
FOR BOMBAY (CENTRE- contd-

193-A rise of 1 point.

In October 1971, the Consumer Price Index Number for Working Ck 
(New Series) for the Bombay Centre with base January to December iggg 
equal to 1(X) was 193 being 1 point higher than that in the preceding month 
The index relates to the standard of life ascertained during the year 1958-59 
family living survey at the Bombay Centre.

The index number for the food group increased by 3 points to 209 due to 3 
rise in the average prices of rice, arhardal, gramdal, moongadal, masurdaj 
goat meat, fish fresh, turmeric chillies green, garlic, zeera and rise in the sub.’ 
group index number for vegetables and fruits.

The index number for the clothing, bedding and footwear, group increased 
by 1 point 189 due to rise in the average prices of Shirting, longcloth, trouser’s 
cloth, mulmul bush shirt and full pant.

The index numbers for the pan, supari, tobacco etc. the fuel and light, th 
miscellaneous groups and housing remained steady at 198, 188, 167 and II5 
respectively.

CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS 
FOR BOMBAY CITY

(Average price for the calendar year 1960= 100)

Food
Pan, Supari, Tobacco, etc.
Fuel and Light
Housing
Clothing, Bedding and Footwear 
Miscellaneous

Unit of 
quantity

Weight 
proper* 

1 tional to 
I total ex­

penditure

3

Price per un t of quantity Index number

f

Year ended 
December 

1960
4

i Sept. 
1971

5

' Oct. 
1971

1 ‘

Sept, 
1971

7

Oct. 
1971

8

1
Rs. P.

1
! Rs. P.

1
Rs. P.

1
1

■|
1

59-23 0-70 1-40 1-48 200 211
25-05 0-41 0-89 0-89 217 217
9-42 0-53 * * «
3-22 0-55 0-95 i 0-95 173 173
0-92 0-12 0-21 1 0-21 175 175
2-16 0-09 0-16 0-16 178 ' 178

t
100 00 !

'--------------- i 1
1 [ ---------
1 i I 1 1 :oo j 207~

: 1
\

I 
)
I
1

63-78 0-78 2-10 269

1

271
12-99 0-60 1-45 1-46 242 243
12-21 i 0-90 2-07 2-10 1 230 233
7-87 1 0-78 1-96 2-00 251 256
3-15 0-88 3-10 2-95 1 352 335

f
100-00 ■

»_ _________
262 j 263

f

9-55 1-36 3-43 i 3-35 252 14(>
71-05 1-00 2-21 2-13 221 213
19-40 1-75 3-15 '

1
3-18 180 182

Consumer Price Index Number

^irup Indfx (c) .

57-1 206 209
4.9 198 198
5-0 188 188
4-6 116 116
9-4 188 189

19-0 167 1 167

193

•Details regarding the scope and method of compilation of the index will he found on 
^ges 598 to 605 of December 1965 issue of Labour Gazette. For Errata see page 867 of 
January 1^66 issue.

Note.—To obtain the equivalent old index number 1933-34= 100, the general index number 
Ml base 1960=100 should be multiplied by 4.44.

Fish and Eggs—

1) Goal's Meat 
fl Fish fresh—

(i) Bun blows
(if) Pamfiest

(3) Fish dry Bombi 
H)E«£S

Siiiroiif Index I-A (dl .. 200 207

' Suw no quotations of Jowgr ---------------- - ----------------------------
! 4717—9 available, its weight ja jmpuiea «o Bajra which ia an allied millet.
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i>i?if^F' INDEX NUMBERS fNEW SERIES) fOR wzv
ONSUMER I’RlCt' ,Jr BOMBAY CENTRE-contd. '*ORKt

(<) .Milk 
Auct^^.
(1) Milk— 

(i) Pure 
(/,) Aarcy

(2) Curd
(3) Ghee

Sub-group IndXx J'A M

(J) Condiments
Spices—

(1) Sall
(2) Turmeric
(3) Chillies (dry)
(4) Chillies (green)
(5) Onion
(6) Garlic
(7) Coconut

OtAer Spkes—

(8) pepper
(9) Jeera 

(10) Lavang

Sub-groupJitAt.x

(j) regetablei 
fruiis—

Potatoes 
Mooli 
Brinjals 
Cauliflower 
Cabbage 
Bhendi 
Tomatoes ripe 
Tomatoes raw 
^mokin red 
Karela 
Peas 
Palak 
Meihi 
Tondli 
Alu-leaves 
Banana 
Orange 
Lemon

Tofjtl

Sub-g'Ot^P fndex l- A (x^ •

1
I Unit of 
j quantity

i

i 21

Weight 
propor­
tional to 
total ex­
penditure

3

Price per unit 
quantity

Year endet
December 

1960
4

1'
Setp. 
1971 

5

Rs. P. Rs. P.

T 86-87 1-15 2.58)
1-03 1-70/

I-ii 1-57 3-29
11-82 7-50 14-93

100-00

5-40 0-1-3 0-29Kg. 
<on 5-40 0-72 1-63

28-42 1-35 2-61
6-83 0-41 0-83

,, 19-42 0-15 0-27 1
4-67 0-60 1-06 t

Each 12-95 0-33 0-83
(500 g.)

500 g. •• 16-91 3-69
1-80

5-021
2-52 y

log. •• 0-31 1-98 J I

1 100 00 !
i
1

i

i i kg- ■ • 

Judi •• 
1 1 kg. . ■

20-8’-
2-06
8-70

0-25
0-06
0-26

1

i

i kg. .. 4-58 0-35
i kg. .. 6-41 0-26
I kg. . • 4-58 0-42
i kg. .. 
i kg. ..
i kg. . ■

10-30

2-29

0-38 
0-25 
0-20 1

I kg. . ■ 1-60 0-42 1
I kg. . ■ 0-69 0-43
i kg. .. 1-37 0-06 !
judi- • • 3-20 0-06
1 kg- - - 7-78 0-26 i
judi 5-03 0-06
Doz. .. 14-87 0-48
Doz. . • 3-66 2-10 1
Doz. .. 2-06 0-48 i

i I

100-00 1

i
1
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LUMBERS (NEW SERIES) FOR WORKING CLASS 
iNRSkR centre contd.

pfiO*

Total • ■

Tot*^ ■ ■ ■

I-A-

Tobscw 

Total

i

fer-"'- 

gSEiw* •• 

Total - •

R 4717-9<i

Weight 
propor- 

lioual to 
total ex­

penditure

29-57
12-52
15-01

7-11 
34-55

1-24

J 100-00

35-29

4-79

5- n
10-62

9-53

6- 76

8-24 
18-99

100-00

Price per unit of quantity Index number

Year 
ended 

Dec, I960

Sept.

0-60 
0-39 
0-11

1-90 
0-07 
0-12

0-98 
0-60 
0-25

5-13 
0-15 
0-42

0-96
0-60
0-25

513 
OIS 
0-42

100 leaves - • 
Each

500 g-,. •

pkt* * 
kg.

40 kf- 
litre 
Unit
40 kg- 
E***. I,;
(50 sticks)

11-51 
42-64 

9*81
28-30 
7-74

0-52 
0-04
3- 42
4- 76
0-16
0-14
4-16

0-2S
0-22 
7-34
0-05
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„ ouirF INDEX NUMBERS (NEW SERIES) FOR U/Ar. 
consumer for BOMBAY CENTRE-contd.

Articles

Unit of 
quantity

Weight 
I propor- 
i tional to 
I total cx- 
Ipenditure

Price per unit of quantity

Year ended 
December

Rs. P.

GAZEm^-DECEMBER 1971

sU.MBERS (NEW SERIES) FOR WORKING CLASS 
centre concld.

Weight 
propor­

tional to 
total ex­

penditure

Price per unit of quantity J
Indc’' Number

Year ended 
.December

111, Housing-"

(1) Residential Hous 

Total

Croup Index Rd 

Clothing. Bedding 
’and Footwear :

nhoti bleached 
nhoti unbleached 
Faree Inchalkaranji •- 
Saree Malegaon - •

Shirting Mataiia 
LongTrouser Cloth 
Mulmul 
Markin.
Bush Shirt 
Full Pant 
vest 
Shoes G®r)ts 
Chappal Ladies

r

Pau- 
Do. 

Each 
Do.

Metre
Do. 
Do. 
Do. 
Do. 
Do. 

Each
Do. 
Do. 

Pair
Do.

100-00

100-00

per Card

51-13

38-60
10-27

100-00

0-15 
0-05

I

10-72

28-i4

24-87

5- 95
2- 7d
8-54

3- 94
3-77
2-18
3-10
6- 03

9-97
8-89 

11-74 
10-72

22-74 I 
17 -55 / 
18-81 I 
15-36 / 
3-43'1 
3-44
3- 43 '
4- 18 
4-45'1 
2-72 / 
t-lQ

\2-n 
2-53 

29-65

per

tleNo-^- 
pkt.ot’ ■■
Each

26-92

44-23 
14-91
7-21

0-96
5-77

100-00

100-00

Total

1-36

0-94 
0-44 
0-50

0-27
5-55

Croup Index 1^ 

Miscellaneous

(d) Medical Care—

(1) Doctor pee
(2) Medicine . - ’
(3) E. S. I. premium ••

Total - •

Sub-group Index-V

(b) Education Relation

flBi/ amusement

(1) School pee
(2) School Book
(3) Stationery­

fl) Ex. Book
00 pencil

(4) Newspaper
(5) Cinema

Total

Sub-group Index V (.b) -•

per. Visit
4 Doses

per Student 
Each

per Copy 
Adult ..

19-78
32-46

100-00

22-54

57-45

100-00

nfSbt'*’ charges

Total .- 

index ••

Total ••

Groups

Each

500 e- 
£»*=** ■ 
pgr piece 
Bar 
Each

• I
2-66
2-66
T99
2-16 

25-29 
35-28 
23-96

100-00

28-27
11-94

14-81

18-89

26-09 

lOO-OO

7

4- 93
5- 82
2-84
2-96
0-15

2-25 2-25 140 140

0-20 0-20 133 133
0-10 0-10 200 200

143 743

2-77 2-82 204 207

1-67 1-65 178 176
0-74 Q74 168 168
0-75 Q-75 150 150

0-37 0-38 137 141
12-74 12-71 230 229

184 184

6-72 6-75 nd 137
14 68 14-62 252 251
10-48 10-61 369 374
5-76 5-82 195 197
0-29 0-29 193 193
2-05 2-04 160 159
2-47'1 2-47 194 195
1-61/ 1-62

196 196

\27 \27
199 203

143 143

184 184

-- - •
196 196

167 167
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CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORkivr 
FOR SHOLAPUR CITY

LUMBERS (NEW SERIES) FOR WORKING CLASS 
INPS^oIhOEAPUR CENTRE-contd.

i Price per unit of quanitity

Year ended| 
pecember

labour GAZETTED DECEMBER m,

SlwIaP'"'*

2(M-A fall "f I”’"'’-
U 1011 lhe Consumer Price Index Number for worH„ ?f'Mhe Sholapur Centre with base : January to Dece^,fe 

vac 204 being 2 points lower than that in the Preceding m t- 
‘"d[x relates to the standard of life ascertained during the year*,^.; 

living Survey in Sholapur ciiy. »
The index number for the food group decreased by 3 points to 224 a,, 

,0 a fiS in the average price of jowar, gramdal, groundnutoil, 
'?een' chillies dry, onions and Sugar. m.lfc.

The index number for the pan, supari, tobacco etc group <ieer„ 
points to 174 due to a fall m the average price of pan leaf.

The index number for the fuel and light group decreased by | r,.- 
duc to a fall in the average prices of dung cake and kerosene oil. *^“'"1 Io |,

The index number for the clothing, bedding and footwear greun i„ 
4 points to 189 due to a rise in the average prices of long cloth, shin'”^t. 
markin. "*8 )|

The index numbers for the miscellaneous group and housing rem< 
at 166 and 139 respectively. ‘"a«ed

(Average prices for the calendar year 1960 = 100)

i Weight 1 C

proportional
Groups to total

expenditure

I-A. Food 63 0
I-B. Pan, Supari, Tobacco, etc. 3-4
TI. Fuel and Light 7-1
III. Housing 5-2 i
IV. Clothing, Bedding and Footwear 9 0 i
V. Miscellaneous 12.3 i

Total .. 100 0 j

Consumer Price Index Number .. i
i

kg-
500 g- •

Nmibo,

Total

Vi-
tf

Weight 
propof" 
tional to 
total ex­
penditure

26-98

56-97
2-52

100-00

Ih-M
18-22 
5-61

100-00

98-91
1-09

100-00

72-32
23-69

1- 50
2- 49

100-00

89-79
10-21

100-00

i
Sept. Oct. Sept. 1 Oct. 1
1971 1971 1971 1971

5 6 7 8

1

Rs. P.

1
Rs. P.

i
I

1-20 1-21
i 218

220
0-89 0-89 217 217
1-16 . 1-15 252 250
0-09 0-09

i
180 180 1

236 226

2-20 2-20 293 293
1-50 1-38 268 246
1-80 1-90

1

247 260

256 2W
1

4-38 245 226
3-60 3-65 194 196

244 225

5-00

1

!
5-00 204 204

1-75 1-75 265 265
3-00 3-00 205 205
3-88 3-88 181 181

2/« 2/2

1-83 1-78 2Ti 266
13-20 13-60 213

220 '

267 261 j
1



Price per unit of quantityWeight

Articles ! Quantity

Total .

S ub-group Index (.f)

1

(7)

(8)
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iNBFX NUMBERS (NEW SERIES) FOR WORKr^.,
CONSUMER PRR^fc' sHOLAPUR CENTRE-cozrZr/.

(J) Condimenli 
Spicei—

(1) Sall

(2) Turmeric

(3) Chillies (green)

(4) Chillies 

Tamarind 

Onions 

Garlic 

Cocoanut

(.) yegel able and fruits—
(1) Potatoes 
(21 Brinjals
(3) Tomatoes
(4) Metbi *

(5) Dodka
(6) Ambadi
n) Banana

300 g. 
300 g.
200 g.
300 g.
200 g. 
Doz.

gazette-DECEMBER 1971

numbers (NEW SERIES) FOR WORKING CLASS 
glCE SHOMPGR CENTRE-c.n/t/.______________________

»ept.1971 ‘ Oq

tionalto 
' total ex- 
; penditure

3

Year ended Sept. 1 Get.
1 1971

6

Dec. 1960.

4

; 1971

5

Rs. P.

i

4-71 0-09 0-20

(
J 0-20

3-40 l-Il 2-50 j 2-50

4-98 0-23 0-28 ' 0-20

59-43 0-65 1-50 1 -35

7-59 1 -20 1-75 1-75

10-73 0-23 0-34 0-33

7-85 0-24 0-45 0-45

1-31 0-27 0-59 0-59

”7oo-oo^

1 1

111. Hooslag

, (I) House rent

(8) Lemon

Total

UVi- • •

100-00 i I
t

1

149
Sub-group Index l(sl I

t'
i

(h) Other Food—

kg. 47-53 1-16

1

1 -86 1-85 160 1« ■
(1) Sugar (Crystal)

1-97 0-64 1-75 1-75 273 273 '

(2) Gur

(3) Tea (leaf) Pkt. of 50 g. 21-56

20-74

0-39

0-07

0-55

0-12

0-55

0-12

141

171

Hl i 
n,!

(4) Tea (readymade) . • Cup
1 - in 1-60 5-00 5-00 312 312

(5) Snack Saltish (Bhajia) kg.
1-10 2-17 5-00 5-00 230 23)

(6) Snack Sweet (Jalebi) ♦ ,
1

Total
100-00 i

Sub-group Ind^x (h)
170 1701

i
----------

Total ••

48-79
7-28
4-99

100 leaves 
Each
300 g- 
50 g* r 

pkt.ofiu .
50 g-

40 kg-

100 cakes .. 
Each (50 
sticks .

500 ml- -

10-22
6-07 

19-49
3-84

37-06
5-43 

17-89

100-00

62-01 
13-81

4-06

13-06

100-00

100-00

100-00

i Weight 
. F oTopot-

^“‘‘.?tv tionalto
quantity expen­

diture

Price per unit of quantity

Year ended Sept. Oct.
Dec. 1970 i 1971 1971

4 ' 5 6

Index Number

' Sept. 
1971

7

Oct. 
1971

8
1

i

236 236
286 i 283

! 244 225
' 218 1 218
1 2^1 261
* 206 191

! 149 152
1 170

I

170

i 224
i

i
1
i

232 211
175 175
169 169
245 245
147 147
267 267
171

I
171

176 174

1

|65 165
186 , 192
158 154
140 140

220 ' 213

174 173

139 139

759 139
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numbers (NEW SERIES) FOR WORKl.VfCONSUMER PR'CF. >^ntx NL^lAPUR CENTRE-c..>J. '-V.

^SOUK gazette- DECEMBER 1971

c-v numbers (NEW SERIES) FOR WORKING CLASS 
UlCE shoeAPU R CENTRF_,„«rf.

Articles

Unit of 
quantity

I Weight 
propor­
tional to 

total 
expen­
diture

ClAs

Index jsj antity

Weight 
propor- i 
tional to r 

i total ex- 
I penditure

Price per unit of quanii ty Index Number

Year 
ended

Bedding 

and Footwear-

Dhoti— .
(/) Laxmi Mins

(//) Vishnu Mills

Sarec

Shirt

Long cloth
^(0 Ahmcdabad Mills .

(ii) century Mills

Markin

Trousers cloth

Chappal (Lady’i)

Shoes (Gent’s)

Group index Ir

Miscellaneous

(fl) Medical Care—
(1) Doctor’s fee

(2) Medicine

Pair

I >

Each

Sub-group Index Ptn) ■ •

(b) Education, Recreation 
and Amusement
(1) School fee --i

(2) School Book
(3) Stationery— j

ID Exercise Book . ■ 

{(7) pencil - ■ i

(4) Cinema
Total ,.j

I
Sub-group Index P(h) . -1

jPer Student
I 
■Each

i **

29-79

loo-oo

29-23

70-77

100-00

33-15

22-65

Price per unit of quantity

Year ended 
Dec. 
1960
4

Sept. 
1971

5

Cct. 
1971

6

Rs. P.

10-69 18-84'1 18-83 "t

10-47 18-06 J 17-75 i

10-05 16-50 16-50

3-41 4-94 4-94

1-39 2-77 2-93

1-61 2-71 ') 2-72'i

1 -49
2-91 / 3-lOj

1-28 3-05 3-22

1-47 3-00 3-00

6-40 8-95 8-95

15-98 27-45 27-45

Sept.

38-67

100-00

t

2-94

0-12 0-15'1 I 0-151 
y j

I
125 i

125
0-12 0-15J i 0-15J

290

0-31 0-90
!

0-90 i
290 1

1
i

i m~
1

chat®*

To‘’’ ■'

per dozen

39-28

49'11
8.93
2-68

5-22

0-15

0-62
0.44

sM"'”

■ o chats®*(4) Tailff"^ 

(0 Shi^

(5)

Total

tio” ®^nrt and

(g) Others

Total

enwp

500 g- •• 

per Piece- 

pieces.

6'07

9-64

44-64

9»

I

100-00

25-86
15-92

12-49

21'02

24-71

100-00

244

1

244

210 210
177 177
67 67

1

216 216
■■

415

173 182

166 166

145 145

1
197 197

........
175 176

1
' 125 125

177 177

132 132

! 216 216

175 176

1

1' 166 166
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NAGPUR*
194-lndcx remained stationary

In October 1971, the Consumer Price Index Number for working class 
Series) for the Nagpur Centre with base : January to December 1960 eqn^|^ 

100 was 194 being the same as that in the preceding month. The index 
to the standard of life ascertained during the j ear 1958-59 family living ' 

in Nagpur City.

The index number for the food group increased by 1 point to 215 due mak, 

to a rise in the average prices of rice, jowar, goatmeat, ghee, corriander, 

and gur.

The index number for the pan, supari, tobacco, etc. group decreased u 

5 points to 171 du: to a fall in the average price of pan leaf.

The index numbers for the fuel and light, the clothing, bedding and footvve^ 

and the miscellaneous groups and housing remained steady at 179, 208,149 

131 respectively.

CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING 
CLASS FOR NAGPUR CITY

(Average prices for the calender year 1960 = 100)

Groups

Pan, Suari, Tobacco, etc.
Fuel and Light ..
Housing
Clothing, Bedding and Footwear 
Miscellaneous

Consumer Price Index Number ..

ceVMER price index NUMBER (NEW SERIES) FOR WORKING CLASS 
FOR NAGPUR CENTRE

Articles

1

Unit of 
Quantity

2

t
1 Weight

i proportion.
j al to total _____
expenditurei price

1 3

—

Price per unit of quantity

I

l-A.
ACfftalJ and Cereal , 

i&KO-S.) ..

3 Jowar .. „
J4) Grinding charges .. 3 kg.

Total ..J

^■^roup (fl) Index ..'

jjlfuMri and Pulse j

jl) Arhar dal
(2) Gram dal
(3) Moong dal

Total ..

(4) M<a/, Fish and Eggs—

1 (1) Goat-meat
(i) Fish (fresh>—

(i) Rahu
(ii) Mangur

(3) Eggs ..

Weights 
proportional 

to total 
expenditure

Group Index Number^

I

Sept. 
1971

i oct^

1971

57-2 214
215 i

3-8 176 171 1
5-7 179 179 '
6 6 131 131 r

10 9 208 208
15-8 149 149 I

i
1

i 100 0
i '

i
i

194 194 N

-----------—_ i

(j) Oils and faJs—

(1) Gingelli Oil
(2) Groundnut Oil
(3) vanaspati (loose)
(4) Linseed Oil

I

Total ..I

Sub'/roap (i) Index ..)
1

’Details regarding the scope and method of compilation of the index may be seen on 
pages 771 to 779 of January 1966 issue of Labour Gazette.

Note.—Pot arriving at the equivalent of the old Index Number (1939 = 100), the new 
Number should be multiplied by the linking factor of 5-22.

&il>-group (d) Index 

(() Milk and 
rrodvas—

UDMUk ..
(2) Curd ..
(3) Ghee ..

Total

Sni-j’ouptc) Index

kg.

53-60
35-69
8-72
1-99

100-00

77-58

100-00

71-96
3-57

24-47

100-00

Index Number

Oct. Scpi. 1 Gzc
1971 1971 j 1971

6
i

7 8
■■■■ —

Rs. P.

1-23 191 192
0-89 217 217
0-97 232 237
0-14 175 175

203 205~



Basic ' Sept 
Price

labour gazette-DECEMBER 1971

» PPirF INDEX NUMBER (NEW SERIES) FOR WORvi., 
CONSUMER poR NAGpUR CENTRE-contd.

Articles

I
Weight ! 

.proportion-^

labour
gazette—DECEMBER 1971 5

mUMBER (NEW SERIES) FOR WORKING CLASS 
nagpur centre- contd

if) CondimeniB

(1) Salt
('>) Turmeric
p) Chillies (dry) 

Onion . - 
Garlic .. 
Corriander 
Ginger .. 
Zecra . •

Total

sub-group (D Index ■ 

(g) Pegeiable and Pruils- 
.'*(1) Potatoes

(2) Brinjals..
i 3 Caul.flov/er
' b) Lady’s hnger

(4) Tomato
(5) Gawarphah
(4) —■
(5)
(6)

(7)

»

7-69
49-65 
18-65
6-53
2- 33
3- 50
6-06 

100-00

Price per unit of quantity

Basic Sept. Oct.
Price 1971 1971

4 5 6

Rs. P. Rs. P. Rs. P,

0-13 0-30 0-30
1-63 5-00 5-00
2-88 5-00 5-00
0-27 0-48 0-48
1-06 2-00 2-00
1-16 3-00 3-20
2-96 10-00 10-00
3-49 5-00 5-00

Weight 
propor­
tional to 
total ex­

penditure

3

14-85
13-61
26-60

5-36
21-44

8-04 
10-10

100-00

i Price per Unit of quantity
i

Rs. P

0-29
0-03
6-71
3-57 
0-16

10-00
12-00

Oct.

10-00
12-00

.; kg.

■ 500g.
.! Kg.

(1)
Tondli
Palak ■■
Chauh sag "I
Methisag --i
Banana

Total

Sub-group Index Ug} - - 

(/,) Other pood—
(1) Sugar .
(2) Gar ..
(3) Tea leal
(4) Bhajia
(5) Jalebi . ■ .. •(6) Tea (.ready made) .

Total

»

Dozen

39 91
23-85
2-29
4- 13

11-47
1-83 
.<-59 
4 59 
0-46
1-83
5- 05

100-00

0-39 
0 41 
0-33 
0-60 
0-45 
0-32 
0-44 
0-31 
0.38 
0-33 
0.39

0-60 
0-78 
0-86 
0-67

Total

1
i

kg.
P’k’t.of 25g 

kg.

Cup

Sub-group I(h'^ Index ■

1-A. Food—

Products.
(6) Pulses and 

Products.
(f) Oils and Fats
(d) Meat, Fish and
(e) Milk and 

products.
(/) Condiments 

Spices. _ ,
(g) Vegetables and FruilSj 
()i) Other Food^ . .j

Total « ..

Pulses'.

/-X Food Coup Index

40 kg.

Litre 
Unit

Each (50 
sticks)

69-55
5-90

14-13
2-74
2-61
5-07

100-00

0-34 
0-29 0-36 0-36

12-00

44-71
2-40 

13-26
8-46
1-97 

29-20

100-00

I 1-22 
0-72 
0-19 
2-14
1-61 
0-06

Total i

49-53

ffigSSSSi'"'"'.'.

'*** iers Cloth ■■ 

® axis'
Mill

(10) Paija"’®
11 Gaw

■igbu-s”- 

Total 

ledexfor Clothing
^Zi^gandFt>otwear.

pair. 
Pair, 
each, 
tn.
m.

m. 
m. 
m. 
m.

each, 
each, 
each. 
Pair. 
Pair. 
Pair. 
Pair.

9-87

36-48
18-35

13-06

12-10
10-68

2-53

6-50
1 60
5-90 

12-19 
28-18 
10-00

23-29)
21-63/ 

—13-31
2- 98) 
2-86 /

-3-54
—3-10

3- 601
2-57)

—6-50 
—I -60 
-5-90 

—12-15 
—28-18

10-00

j Index Number

f -
1 Sept. 

1971

7

Oct. 
1971

i 8

Ml

i

138
1 267 267

149 149
' 140 140

156 156
267 267
120

1
11

120

! 176
1

171

181 181
1 194 194
1 182 182
! 124 124
! 188 188
' 140

1
i

140

I
1
1

' 179 179 (

131 131

UZ I3I

198

i

198 i
—165 165 1

260 259 ;

—248 248 :
—271

286 291 S
!•

—153 
1 130

157 
1 143

176
202 

! 140

153
130
157
143
176
202
140

208 208
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CO.NSLMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING 
FOR Nagpur centred comd.

1

t Price per Unit of Quantity 
Weight

100 00

vnii ui 
quantity at to total Basic 

Price
Sept. Oc:. Sep..

expenditure 1971 1971 i 1971

2
. . .

3 4 5
, I

6 7

Rs. P.

—

Ra. P. ' Rs. P,

V, MiKcHaneons—

(a) Medical care— i i
1

(I) Doctor’t {te Per visit 22-98 3-00 3-00 3-00 ' 100

(2) Medicine Phial
3 doses.

of 45-06 0-75 0-75 0-75 ' 100

(3) E.S.I. Premium ..!
.... 31-96 0-69 0-70 0-70 101

Sub-group Index (a)

(6) Personal care 
effects-

(1) Hair oil

(2) Barber charges

(3) Toilet soap

(4) Tooth powder
(Medium size), t

(5) Ornaments (glass) .. i

(6) Watch ..

(7) Face powder (small) ,

Total ..

Sub-group Index (b)

cot"-

(toeofWkiD

^fare

Tota

Bottle of 
114 ml.

Per Adult ..

Per Cake .

Bottle

Dozen

24 01

(38-30

15-80

0^ ••
Trusi;®"*

Ijttnsil Aluminium

Viensil Braai 

(j; Uaotlri chvgea

Wishing Soap 

uTiiloring f Shirt
Of*” i

t Blouse

Total

Index (e)

1
(c) Education, Eecreallon 
and dmusenienis

(I) School fee

(2) School Book

(3) Toy

(4) Stationery (E^t-book)

(5) Cinema

Per Student 23-53

IlindUaecBi— 

jl) Medical care

Each 17-65 1(1) Personal care and 

efects.
Education, Reoea- 

tion and Amusements.

Per Adult .. 56 01

100-00

(4 Transport and Com­
munication.

(1) Others ..

Total ..

MliallMeow group Index

114717-10

LABOUR GAZETTE—DECEMBER 1971
INDEX NUMBER (NEW SERIES) FOR WORDING CLASS 

FOR NAGPUR CENTRE—contd

Unit of 
quantity

Weight 
pro- 

protiooal 
to total I 

expenditure

per Pas­
senger 
per Adult ..

45‘49

29-19

£ach

per Adult ..

Each

99

Kg-

Per piece

Bar

Each

»>

3-86

21-46

100-00

5-94

2-05

2-05

4-79

11-42

9-59

33-11

31-05

100-00

28-00

18-30

19-55

12-25

21-90

100-00

Price per Unit of Quantity

Bask 
price

Sept. 
1971

Rs. P.

1-61

0-15

005

0-37

5-50

5-01

0-30

8-50

1-21

0-12

1-30

0-88

Q'75

Rs. P. Rs. P.

2-25

0-20

010

0*62

8-00

7-50

1-50

14-00

18-00

0-20

2-15

2-23

0-20

0-10

0-62

8-00

2-X

14-00

18-00

r. er; ‘,-

•-■Pv. ^'1 
I C i,<

2-16

0-20

Itidex Nonlkr

Sept. Oct.
1971 1971

7 8

140 140

133 133
I

200200

168

•

Ml"68

146 J46

145 145

ISO 150

500 500

165 165

233 233

167 167

165 166

189 189

♦

786 196

100 ' 100

176 176

153 153

146 i

185 186 i

tC*
<4 Ct 11

r t 1-'
1 199 .

I >>».- *|i .. ............
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CLASS FOR AURANGABAD CTTrAURANGABAD*

192—A fall of 1 point
In October 1971, the Consumer Price Index Number for Working Cla« 

the Aurangabad Centre with base year January to December 1961 
100 was 192 being 1 point lower than that in the preceding month. The i ’ 
relates to the standard of life ascertained, during the year 1958-59 family 
survey at the Aurangabad Centre.

i The index number for the food group decreased by I point to 206 due 
in the average prices of rice, turdal, gramdal, moongdal, groundnut' 
karad oil, Vanaspati (DaIda), fish (dry)—bombil, banana, sugar and gur. ’

Th3 index number for the clothing and footwear group decreased by 3p^, 
to 178 due to a fall in the price of long cloth. ”*1

The index numbers for the miscellaneous group decreased by 1 point to jj 
due to a fall in the average price of washing soap (Sunlight).

The index numbers for the fuel and light group and housing remained 5^ 
tionary at 164 and 170 respectively.

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR 
AURANGABAD CITY

(Average price for the calendar year 1961 = 100)

'J

Ibt.

Groups
Weight 

proportional 
to total 

expenditure

Group Index Number

Sept. 
1971

1 Oct?^

1971

I. Food .. 60-72 207 2(6

n. Fuel and Light 7-50 164 164

' /■ in. Housing 8-87 170 170

1'- IV. Clothing and Footwear 9-29 181 178

Il

V. Miscellaneous 13-62 168 167

) 'i Total 100-00

Consumer Price Index Number .... 193

•Details regarding the scope and method of compilation of the index will be found og 
pages 1130 to 1134 of the March 1966 issue of Labour Gazette.

Note.^To obtain the equivalent old index number on base August 1943 to July 1944=10|| 
the new index number on base 1961 = 100 should be multiplied by linking factor /.e. 2-£

1

(Rotation for September 1971 

R4717-10a

Total ..

Total ..

Total ..

fiumbtr sub-group ;

Multon, Fiih and

i(1) Mutton.'Goat cocat
(2) Fish (dry>—
(j) Bombil 
(>) ZiDga
(c) Nathmi

^’umbor sub-group

.AOilJon^Falt—
'/I) Groundnut oil 

'"Whitiah . 
rt) Karad Oil
(3) Vanaspati Dalda..

bits Nuniber sub-group 
iw.

' hnSk.(^J^urdal [Thick 

grain-

-------  

r

jj)
g’S’nndins charges

Total ..

Unit of 
quantity

! Weight 

propor­
tional 
to total 

expenditure

Price ]

Basic 
! Price

unit of quantity Index Number

i Slept.
1971

1 Oct. 
1971

Sept. 
1971

Oct. 
1971

2 3 4
5 6 7 8

Ra.p.
Rs.P. Rs.P.

5-40 
10-12 
30-33
2-35

0-69 
0-42 
0-38 
0-02

1-16 
0-87 
0-68 
0-04

1-12
0-87 

0-68*(RJ
004

168
207 

, 179
200

162 
207
179
200

48-20

...... . i

185 184

K«. 3-96 0-70
2-21 2-19 316 313

2-05
1-11

O-6o 
0-71 1-34

1-89
1-31
1-86

223
266

218
262

0-74 0-64
1-18 1-89 294 295

7-86

283 279

1 Ltr. 2-00 1-07
2-31 219 216

* Kg. ■
(loose)

3-49
0-48

1-11
1-58 2- 36

3- 01

2-26
2-93

213
191

204
185

5-91

202

i I Kg.
4-70 1-26 2-50 2-50 198 198

K«-

»» ,

0-24 2-90
2-13
1-93

5-50)
4-00
4-00 J

’•111
4 00 
4 00j

195 195

4-94

i 
i



Basic

f

Weight 
propor­
tional 
to total 

expenditure

Unit of 
Quantity

^^gOUR
plumber POB WORKING CLASS FOR AURANGABAD CITY—contd.

Price per unit of quantity

Ifffcy.- ■

Article*

labour GAZETTEr-DECEMBER 1971 

inm WORKING CLASS 9OH AUBANOabAD CTTr

(^) tdiik art
duclr—
^affalo Milk)

Total ..

U<x
Kt}.

(/■) Condimenit
Spicet—{{) Salt-

White . •
f2) Turmeric 

Whole . •
f3) Chillte* (dry) 
^%uperior Quality •

M) Tamarid
(5) Milted »PK** 

Bojwar . •
<^^TSick'Blackish(«ray).

200 ml-

and

Total .

Wrx Number ^ub-group 

KD-

(a) Vegeiablet and
ble products-

(1) Potatoes 
Medium • ■

(2) Onions 
Red ,••

(3) Brinjals— 
Medium

t4) Tomatoes— 
in Red

(2) Green
(5) Garlic- 

Medium . •

(,■) Dodka

(,7) Gawar
Varieties available 

in the month of Oc .

li) Pankobi

(,7) pamkin

Vegeta-

■ Total •.

/ndfx Number fub-group

250 gm»- 

i K£-
>9

250 goas- fotal

Total

lub'group

.da, M»‘““' ®‘'‘ *

plOdl^*;,gt( dlMl

’P'^.hles an<J

’t°^r’honey and

Total

-r^

_.it o/

Weight price per unit of quantity Index Number
propor­
tional 
to total

Basic Sept. Oct, 
1971

Sep. Oct.
Price 1971 1971 1971

expenditure

3 5 6 7 8

Rs. P. j Rs. P. Rs. P.

1-14 0-32 1-00 0-91 312 284

1-14

3/2 284

3-45 1-17 1-84 1-83 157 156

1-81 0-46 1-74 1-72 378 374

233 237

1-86 0-41 0-55 0-55 13* 134

4-28 0-08 0-15 0-15 188 188

6-14

77/

185 184
48-20

283 279
7-86

212 202
5-97

198 198

4-94
188 188

6-65
290 291

7-83 197 200

6-01 312 284

1-14 233 231

5-26 171 171

6-14

100-00
207 206

-



per unit of o,
quantity

Sept. ----- -
1971

CONSUMER price INDEX NUMBER FOR

Artic Ie« Unit of 
Quantity

'Vcight 
propor­
tional to

working class p„
*ur.^n

Iexpenditure;

11. P’sel aad Light—
(1) Firewood and chii-s- 

<,t) Mixture

(li) Babhool

(2) Kerosene Ordinary.

(3) Match Box Wimco, 
Horse Brand.

Total

Index Number Croup H.

III. Housing— 
Rent—

House rent for selected 
tenements.

Total

Index Number Group III. 

IV. Ootbins and Fbot- 
wear—
(a) Clothing—
0) Dhoti 8-2 mts. 

length and 119 to 121 
ems. width.

(2) Saree 7-3 to 8-2 mts. 
length and 102 to 152 
cema. width.

(3) Cloth for trousers 89 
to 97 cms. width.

(4) Long cloth 89 to 97 
cms. width.

(5) Coloured fabric 67to 
69 cms. width.

Total

Index Number tub-grouB 
ly (a).

1.

Box of 50

sticks.

P.M.

Per sq. 
metre.

«•

••

81 -82

12-44

5-74

100-00

100-00

100-00

6-04

31-57

2-51

36-63

18-17

94-92

2-87

2-80

0-22

006

4-70

(Jan. 1971)

1 -07

1-28

2-36

1-64

1-86

15-08

(6) Pooieeer— 
Shoes— 
{I) Bata Co.

30-75-.......... CD F\cx Co. - 19-22
r *■ Total S-08

; i
Indef Number aub-eroua 

ly

4-07

4-44

0-60

0-08

2-07

2-08

4-64

3-12

3-51

27-45

GAZETTE

PIUCE1?<PBX NUMBER FOR Working class

! Unit of 
! Quantity

i Weight 
propor­
tional to

I total I 
expenditure!

’®»*W>ANBa.

Price per
“«« or quantity

Basic 
Price ^Pt.

4-07'1
4-44/ 

0-60

0-08

94-92
5-08

100-00

2-12

2-09

4-64

2-96

3-51

27-45

30-75

ih

Total

Humber

‘‘'Totspar* 

m Jan**":;

Toul

i^« Humber Stdr-troup

Bundle of 
100 leaves

3-84 0-50

Bida

50 gms.

••

Bundle ..

Packet of 
25 gms.

2-19

4-36

12-17

15-38

3-18

0-04



Index Number

1-40
i'

1-70

i

Unit of 
Quantity

0*10

0-60

GAZETTE-DECEMBER 1971 

avo. FOR working class FOR AURANGABAD ayy

j Weight
! propor-
i tioiul to 

total 
laxpcnditur

er working class for AURANGABAD QtY -con'J

Price per unit of quantity

»>

Student .

Full 
ticket

,j) iVaihing Soap-

Ordin^y J. j-Qtton 
ironing o*

f2)* Washing Soap" 

Sunlight

Total ••

■■ >(d).

(2)^Mi.‘ute (Daily)

Total •

Index Number Sub-group 

y(e)-

(2) Barber charges—
(i) Hair cut and

shavC'
(17) Haircut 
(17/) Shave

(3) Toilet SoaP"
(/) Life Buoy , • •

(ii) Hamam
(4) Blade Six morning

Total . •

1

Index Number Sub-group 
V(f).

(g) Education 
Reading—

(1) School fees 
Std. IX.

(2) School

for

Zi Books. 
Prathamik ganit. 
(Govt. Publication).

Total ..

IndfX Hwnbtr StA^groitp

tablets, 
per day.

Small 
bottle.

Adult

•»
n

Cake
»»
2 pkts, of
5 blades

price per unit of quantity

’ Basic Sept. ! Oct.

« price 1971 1971

4 5
!

Rs. P. Rs. P. Rs P.

0-11 0-20 0-20

0-42 0-66 0-64 J

0-12 0-14 0-14

0-68 1-00 1-00

1-30 2-50 2-50

0-50 1-27J 1-27'1

0-37 0-92 k 0-?^

0-19 0-37 J 0-37J

0-48 0-75'1 0-75-1

0-48 0-78 J 0-76/

0-57 0-63 0-78

3-01 5-48 5-48

0-62 0-95 0-95

total

»‘rr501‘'®”
-.iff *

evOrd"

Total • •

^jHoaseboldutiH^’" -

a.d
(,) Eduratiot* 
“Read'as*

^...ion a«dA“»- 
letDcnt.

(P Transport «“d Cona- 
' fflunieation'

Total • •

tjfi jiumberfof 
atom Orpyp k*

A card 
Rs. 30 .

iToif njantity

e'

propor- - 
tional to 

total
Basic 
price

Sept, 
1971

Xpenditui*

3 4 5

Rs. P. Rs. P.

6-90

1

0-44 1-00

6-90

6-19 1-04 1-40

5-30 1-50 1-70

1-10 0-05 0-10'1

••
0-45 0-60J

12-59

12-17

18-56 --

2-55 • •

14-13 -•

12-28 ••

17-59 • ..

3-23 --

6-90 --

12-59 -•

100-00

227 1
217

227 227

135 135

113 113

167 157

728 72«

155 155

156 156

251 251

166 163

136 136

206 206

170 170

227 227

128 128

I6i 167



Unit aianti‘y

, GAZen-E-DECEMBER 1971

UBOUR GAZETTE-^DECEMBER 1971

r Price Index Number for Worki
NANDED-

196-A fall Con5iim='■ December 1961, eqJaF^rv,
In P'l^'Ccnirc ^han that in the preceding month . Tbe^’tlt

‘ii!is'?9?‘*h-lTXa'ofX sXined during the year 1958-59 

fu'rveraVthVNanded^n'f^f^^  decreased bv 3 points to 209,,

Tk- Ind-x nutnbsr for ’‘’• of turdal, gramdal, ground-nut oil 
,be deerease i"^Is, other vegetables and banana. ’ th

chillies dry, fuel and light group decrea^d by I poi„,
The index nn«^f‘’ ^^Jerage prices ol kerosene oil. iQ

due to the decrease tn remained stationary at 136.

The index number .^dfootweargroupincreasedby2n,.
The index unumber for ih^ ^Idh for trousers, Iong-ciot

to 201 due to an me
coloured fabrics. miscellaneous group decreased by 1 point .
du^mihVdecmTse^n Ore average prices of pan leaf, cigarettes (Gclkonda,]^ 

utensils brass. poR WORKING CLASS for

CONSUMER PRICE IND^pEo qtY

•ices for the calendar year 1961—100)

•Details regarding the scope and method of compilation of the index will be found on 
pages 1107 to 1112 of the March 1966 issue of Labour Gazette. ’

Groups

Weight 
proportional 

to total 
expenditure

Group Index Number

Sept. 
1971

oJT*

1971

I. Food
61.46 212 209

II. Fuel and Light
5.88 169 168 1

III. Housing 1 ..
4.62 136 136 ’

1

IV. aothing and Footwear 12.22 199 201

V. Miscellaneous 15.82 172 171

Total .. 100.00

Consumer Price Index Number .. 1 198 796*^

ii5»
.H**''"’' oa 

fflO’rf'lReai* t"

FOR WORKING CLASS FOR NaNDED CITY

Price per unit of quantity Index;Number

Basic 
price

sept. 
1971

Oct. 
1971

Sept. 
1971

Oct. 
1V71

4 5 6 7 8

Rs. P. Rs. P. Rs. P

0-64 1-08 1-13 169 m
0-42 0-87 0-87 207 207

0-34 0-70 0-70(1) 206 206

0-13 0-15 0-15

1

113 113

192 194

0-64 1-98 1-86 309 291

0-37 1-29 1-26 226 221

0-66 1-54 1-33 233 235

0-77 2-67 2-70 347 351

0-61

0-61

1-87'1

1-61J

1-90'1

1.73J
291 298

279 270

2-22 4-57 4-38 206

1

197

I

Note--To obtain the equivalent old index number on base August 1943 to July 1944=100 
e new index number on base 1961 = 100 should be multiplied by the linking factor i.e, 2-45

TO..,

' Weight 
propor* 
tional to 

total ex- 
pendituT®

13-02

6-81

30-64

(i) Quotation for September 1971.



Sept.

t

Index Number

3-00 J

LABOUR GAZETTE-^DECEMBER 1971

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR NANDED CTTY-con;^

ladM Nudbef

Articles

id} Multon, FiJh ond 

Egg*—
(1) Mutton—

(/■) Goat Meat

(//) Beef
(2) Fish (dry)— 

(0 Bnmbil 
(Ii) Zingn

(3) Fish (fresh)- 
Varieties available 
Sept. 1971 —

(0 Rahu 
(ii) tZatema

Varieties available 
October 1971 —

(0 Rahu

(»i) Katctna

Index Number 
group 1(d)

(e) Milk and Milk 
ducts—
(1) Milk (Buflralo)
2) Ghee (Buffalo)

Total ..

Index Number 
group I (e).

(/) Condimentj 
Spices— 
(1) Sall white

Sub-

(2) Turmeric Khandaki

(3) Chillies (dry)—
(0 Gawarani(fine) ..

Ui} Gawarani (med.)

(4) Tamarind, Kadiwali

(5) Mixed spices. Bojwar

Total ..

Index Number 
gnmp 1(f).

200 ml. 
iKg.

200 rms. .,

50 gms.

LABOUR GAZEEnC-DECEMBER 1971

number for WORIINO class for NANDED CITY-contd.

Unit of 
quantity

Weight 
propor­

tional to 
total ex- 

penditure

Price per unit of quantity

Basic 
Price

Unit of 
quantity

Weight
propor­
tional to Basic 1 Sept.

Oct. Sept.
total expen- price 1971 1971 1971

diturc.

3 4 5 6 7
Rs. P.

0-69

2-06
2-00

■iS’"’"

P<f.^ar Phal*

J te“aabi. i»'r

'’’I rfdki

Ga*»r

Total ••

/ijumber Sub-

Kt)-

and

Jl) BaMMJ 
' (0 pig’’*

(j) Medium 
(III) Small

i^r Number Sub- 
froue I (.!•) 

If, Sug^'’ Noftey and 
fdltd Product
(1) Sugar— 

(/)I>«railc

p) Gut— 
j/lGawran 1st quality 
(ii) Gawran 2nd quality

Total ..

,Ua Number Sttb- 
poupHI). -

• »

250 gnis. .

250 gras. .
t»

50 gms.

250 gms.

ft

250 gms,

Dozen

0-97

0-50

0-39

0-54

0-30
0-26

0-40) 
0-33/

0-38 I

0-39 )
0-31 /



----- -

't-

0-69

0-97

■nMMtf

0-50

0-39

200 ml.

J Kg-
»•

250 gms- ••

OUR GAZETTEt-DECEMBER 1971

rOR WORBINO class for NANDED city—conld.

CONSUMER

Articles

GAZETTE-DECEMBER 1971

price index number for working class for nanded city

(d) Multon, Fiih and 

Eggs^
(1) Mutton—

(/) Goat Meat 

(//) Beef
(2) Fish (dry)—

(i) Bomhil
(ii) Zinga

(3) Fish (fresh)-
'■ Varieties available 

Sept. 1971-
(1) Rahu 
(zO Katerna

Varieties available 
October 1971 —

(I) Rahu

(lO Katema

Index Number 
group 1(d)

(e)Milk and Milk 
^ctf— ,
(1) Milk (Buffalo) 
2) Ghee (Buffalo)

Index Number 
group I (e).

and{f} Condiments 
Spices—
(1) Salt white

(2) Turmeric Khandaki

(3) Chillies (dry)—
(i) Gawarani(fiae) ..

(ff) Gawarani (med.)

(4) Tamarind. Kadiwali 

(S') Mixed spices, Bojwar

Tolal ..

Index Number Sub­
group H/}.

Unit of 
quantity

Weight 
propor­
tional to 

total expen­
diture.

Price per unit of quan’ity

Basic 
price

(ioMedta® 
(fll) SD’®I*

Total ••

200 pns. ..

50 gms.

Nutnba' Sub-

Producie-

(I)' (/) D-grade

^^(/fcawran I **‘inality
(iOGawran2nd quality

Total ..

1^ Number Sub- 
roupKD-

250 gm®- ■

»»

50 gms.

250gins. •

»•

250 gm** ■

070

^•21

Weight 
propor­

tional to 
total ex- 
enditurc

0-54

Price per unit of quantity Index Number

Basic 
Price

4

Sept. 
1971

5

Oct. 
1971

6

Sept. 
1971

7

Cha. 
1971

8

Rs. P. Ra.P. Rs. P.

0-30
0-26

0-40 1 
0-33/

0-39 1 
0-31/

130 125

0-31
0-31

0-381 
0-48/

0-54) 
0-65/

139 192

0-11 0-41 0-36 373 327

0-21 
0-13

0-32) 
0-15/

0 -34 ) 
0-18/ 134 150

0-05 0-10 O-IO 200 200

0-10
0-10

0-18) 
0-19/ 185

0-13 
0-15

0-22)
0-17/ 141

ISS ISO

0-35 
0-29
0-22

0-97'1 
0-76 > 
0-60J

O-l'4'l
0-60 }■ 
0-49)

271 223

271 223

1-17 1-85 1-85 158 158

0-10) 
0-10/

0-30 0-30 300 300

ISI 78/



9

t

9
V

>»

99

Total • •
L

tub-

80-76

I-

L

& 
ft 
i

ft
a

CONSUMER FRICB

Article*

zn flereragee

(/n Liptpn

(if) Canteen tea

Total

/azf«c 
group njl-

Pul” 
products.

(c) Oils and Fats

(J) Mutton. Fish and 

(a)^Mnk and Milk 

Products. a
[fy
z.)^v'S^abIa andVege- 
^ble.Prod,^.
(f,) Fruit and PruH 

Products.

‘■Veffi &•’
(J) ^eyen^

Total

Index number for Food 

Croup I.

U. Fuel and Lick*

(1) Firewood and Chips
(f) Dhawda (old)

(if) Gaheri 
fit Kerosene— '■ (i) Rock oil white in 

colour- 
fa) Match Box—

(ft Wimco, Horne 
Brand.

labour gazette—DECEMBER 197i 

index number for working class for nandeo qty

Price per unit of quantity

Uni* of 
quantity

Weight 
propor­
tional to 
total 

axpenditur*

Basic 
price

4

P.

Sept,

Rs. P.

Packet of 
50 gffls.

»»

per Cup • •

9 9

20 K4<-

99

per litre ..

per Box 
(50 sticks).

Index Number for group II-

53-29

8-64

4-84

gAZETTE-DECEMBER 1971

number for working class for NANDED em'-eotfd.
INDEX Nv-------------------------------------

0-35

0-35

0-07 

0-04

0-55

0-55 

0-15 

0 04(i)

d

Ma»‘«'

V'-

(fl

Total • •

fiun>ber for
}¥(!>}■ 

iMne aad Pe®** 
jy astft"**

‘*>(8 Fool***'

per ‘

»»

per Pair

»»
99

»»

Weight
Price per unit of eqnantity Index Nomber

propor­
tional to 

total
Basic 
price

Sept. 
1971

Oct. 
1971

Sept. 
1971

Oct. 
1971

expenditure

3 4 5 6 7 •

Rs. P. Rs. P. Ra. P.
i

100-00 136 136

100'00

136 ZJd

11-53 1'08 2'04 2-04 189 189

19-77 1'24 1'72 1-72 139 139

1'58 2'74 3'25 3-43 192 198

27'48 1'44 3'26 3-27 226 227

31'21 1'81 4-03 4-16 224 230

91'57

201 204

4'89 15'02 27-43'1 27-45'1
169

i
1
(

169

• •
18'34

28-5sJ 28-55 J

3-34 4'45 10-00'1 10-00'1
1

183
6-18

1
10-00 > 10-00 }. 183

8-33 14-65 1 14-631

• •

8'63 14-65 J 14-65)

8'43

175 /7J

201 204

91'57 175 173

8'43

100'00
/» 20/

M-

1
!

I

f

(D Quotation far Ayrtl



fluniber for

per shirt.

Cake.

Packet
25 grms.

Bundle of
25 leaves.

per Vida-

50 gms.

Unit of 
quantity

HI)’'

ask's

Articles

labour gazetted-DECEMBER 1971

612 umber for working class for NANDED CITY
consumer price index n -------------------

V. Mi»cellae*®“'
(a) Pansuparl— 
rn Pan leaf—

(0 Local medium -• 

(if) Local inferior

(2) Pan finished without

Total • -

(D^^diS^lal^®’*

(//) Charminar
(3)Jarda Lal Dadhi 

Braad.
Total ..

grot^p
(c) Household Utilises— 

n) Utensils Brass
Lota, Poona

f2) Utensils Aluminium- 
^^Wghuna *'tbout 

chhap.

Total ..

/«/ex NunAer for Sub- 

groi^p

(d) ’^ashing ioa^ 
Laundry ordinary

'■ washing and ironing
(2) Washing soap Shama

Total .. 

liultx Nuir^er for Sob-
' group y iff)-

Weight 
propor­

tional to 
total ex- 
penthturc

Bundle of 
25 Bidies.

Packet cf 
10 Ciga­
rettes.

10-26

Price per unit of quantity

1.
Basic 
price

4

Sept. 
1971

5

Octi 
1971

6

Rs. P- Rs. P. Rs. P.

0-07 0-15'1 0-111

0-04
0-10 J 0-08 J

0-04 0-05 0-05

0-41 0-50 0-50

0-13 0-20 0-20

0-10 O-32I
0-391

0-311
i

1
0-13 0-39 J

0-14 0-25 0-25

7-80 1800 17-67

0-90 1-00 1-00

0-12 0-20 0-20

0-25 0-25 0-25

Basic 
Price

Weight 
propor­

tional to 
total ex- 
nenditure

9-36

5-47

14-83

4-20

7-20

1-93

Total • •

0-37

0-62

Small 
bottle.

Adult

»♦

Per^ , 
student.

per copy

2 Tabl®t® 

Bottle 

per day

F[S ig/c
GAZITTE-DECEMBER 1971

wrtD WORKING CLASS FOR NANDED CITY—contd.
____________________

Total • •

1^’

fiuifibt' f°'

forVUI

fowl ’

quantity

Cake

»• • •

packet of
10 blades
2 pkts, ot 3 

blades each

Index NumberPrice per unit of quantity

Sept. Oct. Sept. Oct.
1971 1971 1971 1971

5 6 7 8

Rs. P. Rs. P.

0-13'1 0-131
0-15 V 0-15 128 128
0-50 J 0-50J

0-75 0-75 121 121

726 126

2-40 2-50 \19 187

1-00') 
0-70 1-

1-001 
0-70 y 151 252

0-40J 0-40J

0-751 0-751
!- 156 156

0-75j 0-75 J

0-601
>

0-69 J

0-791
128 167

0-90j

215 277

4-90 4-90 22*^ 229

2-001
V

2-00'1
202 202

O-95J O-95J

275 275

0-60 0-60 200 200

205 200
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gazbtte-december mi

2
1

decreased by 7 points

Groups

Light

Total ..

Unit of 
quantity

Adult 
Ticket.

index Nurnbe,

(Average

labour GAZETTE—DECEMBER 797;

CONSUMER PRICE IN^EX NUMBER PO« WORKING CLASS FOR NaNDED aj,.

R4717-llfl

Articles

(0 Transport and Com- 
miinications—

for ni Class 
(/,?bSs-S.T. Bus fare 

for 20 miles.
(2) Postage— 

(0 Card
(it) Nl.O.Chai&esfoi

(3) Rickshaw Fare for 
2 miles.

Total . •

/Wfx Number for Sub­

group

MisceUaneous-;-
(o) Pansuran

(b) Tobacco and Tobacco 
(e/HoShold Utilities

(</) Washing soap

(a) Medical care

(/) Personal care

(g) Education and Read- 

(/ij^Recreation and
Amusement.

(i) Transport and Com­
munication.

Total ..

Index Number for Group V

Single

Rs. 30

One Passen

Weight 
propor­
tional to 
tvtal ex­
penditure

3

Price per unit of quantity
-------

-_______Basic 
Price

4

Sept, 
1971

5

Oct. 
1971

6

T'nPf 
1971

7

Rs.P. Rs.P. Rs.P,

1

7-94 1-04 1-40 1-40 135

1

1

314 1-00 1-15 1-15 115

0-57 0-05 0-101 0-10'1
If
' 1

0-45
0-60 /

0-60 J 167
V

3-29 0-22 0-50 0-50 227

14-94

15^ 1

IS

13-66 .... 146

16-97 215
H;

2-59 .... .... 199
IK

10-26 .... .... 124 12t

14-83 .... 126 IK

13-40 .... 215 217
6-73 .... .... 215 21!

6-62 200 2W

14-94 • • • • 152 IE

100-00
172 lii1

1 1
1 I

i

CENTB*^*
f 1 ooints- . , NumlTcr for working Class for

>“ "^n-n the Consumer ,^,,,3 ,00 was 187 being2poinfs

® , r niinibsr for m .. firewood,
housing remained unchanged at 123.

f‘’^theclcthmgnud andTong
group remained steady at Ida. 

index numb-r

F-' --“r ,»"&'?•“““

ire for the calendar year 1961-100)

Group Index Numbers

Food

Fuel and 

jll. Housing 
,V. aothing and Footwear

Miscellaneous

I.

n.

Weight 
proportional 

to total 
expenditure

60-79

7-

6-

10-29

15-61

100-00



labour GAZETTE—DECEMBER 1971

consumer or,

Articles
Unit of 
Quantity

Weight 
propor­
tional to 
total ex­

penditure

Price per unit of quantity

[_ Food Group

(a) Cereals and 
Products—

(1) Rice

(2) Wheat

(3) Jowar

(4) Grinding charges— 
For cereals

Total •

Index Number for Sub­

group I {.of

(d} Pulses and
Products—

(1) Turdal—

(i) Jalna

(ii) Gawran (Bharwa)

(2) Gramdal

(3) Moongdal—-
(i) With husk

(ii) Without husk • •

(4) Uriddal—

(i) With husk

(ii) Without husk • ■

Total ••

Index Number for Sub­
group 1 (b).

(c) Oil and Fats —

(1) Groundnut oil

(2) Vanaspati
(loose)

Total ..

Index Number for Sub­
group 1 (c).

»»

ft

iOS9

21-16

Basic

1-88 J

seiec(e‘^
J971-

Sbic^’trcl

Total • •

Total • •

! <’^(^hite

ii) Black

■■I /(3iiUi«(‘ky)-

i ('1
(I) Coriander

(whole).
(ii) Laboti powder ..

, (6) lira
I Total ..

i jj/rt Number for Sub- 

poup i

GAZErTE—DECEMBER 1971

FOR WORKING CLASS FOR JALGaOn CITY—contd.

Vo*‘ 
Quantity

250 g.

kg. 
250 g.

9*

200 g.
250 g.

Weight 
propor­

tional to 
total ex­

penditure

3

Price per unit of quantity 1 Index Number

Basic 
Price

4

Sept. 
1971

5

Oct. 
1971

6

Sept. 
1971

7

Oct. 
1971

8
Rs, P. Rs. P. Rs. P.

4-38 1-45 2-75 2-75 190 190

0-91 2-72 6-00'1 6-00'1

••
2-70 5-00 5-00

1

•• 2-23
1-13

3-17
2-17

176 261

• • 2-1! 3-00
J t

1
1

2-17
1

4-00
• • 1-75 3-17
• • 0-72 3-83

5-29

;«7 202

8-42 Q-n 1-41 1-38 183 179
1-31 3-71 7-9! 7-55 213 204

9-73

IS7 182

0-29 0-13 0-22'1 0-22) 172 1720-12 0-21 J 0-21/

0-30 O-l* 0-69 0-70 203 206

4-56 1-65 5-83 5-80 353 352
0-24 0-31 0-83 0-84 268 271

1-86 4-95

1-79

11-20')

1-74 J

11-223
162 162

1-74 1
6 0-68 1-22 1-22 179 179

7-62

28J 282



WTv

Inde

Rs.P.Rs. P.Rs. P.

0-441 0-400-48 1 0-550-28 0-55
0-410-24 0-55 0-55

0-330-410-27
0.123-73 0-25 0-25

5.84Total . ■

40-71

8-13

8-37

5-29

9-73

7.62

1.61

7-23

0-611 5-840-68

0-50 J
Total 100 00

3.3978-50 6.50I

3.15

2-71
1-94

0-4511-40
1.82

Unit 6.28 0.32
Box of 3-82 008

Total 100-00

Index Number for group II

5-30 J

0-58

0-13
0.13
0.10

0-07
0-08
0-10

0-27
0-20

0-09
0-24
0-21

6-501

6.50

5-22 J

0.58

Oct.
197

0-47
0-55

0-43
0-59

Basic
Price

Unit of
Quantity

0-3
0-22
0-22

0-50

006

0-32

0-08

Number for Sub- 
iroup l(j)-

I Food—
(fl) Cereals and Cerea' 

Products.

Weight

Pulse(6) Pulses and 
Products.

fP Condiments
Spices.

(j) Vegetables and Vege­
table Products.

(A) Fruits and Fruit Pro­
ducts.

It) Beverages

(ii) Dhawda

(iii) Adiator Mixed ..

brand
Box of so sticks.

Yellow

Oct.
1971 97

618 LABOUR GAZETTE--DECEMBER 1971

CONSUMER PRICK INDEX NUMBER FOR WORKING GLASS FOR JALGAOn
LABOUR GAZETTE-DECEMBER

VMER index number FOR WORKING CLASS FOR JALGAON CITY—co

Articles

1

(g) Vegetable amJ 
table Products—

(1) Potatoes— 
(i) Big ..

(n) Small
(2) Onions— 

(0 Red

{ii) White 
(3) Garlic

J’crieiier selected 
September 1971—
(1) Mulley
(2) Chawali Sheng
(3) Padwal

Varieties selected 
Oct<d)er 1971—
(1) Tondli
(2) Gilka
(3) Dodka

Index Number 
group 1 (g}.

(/i) Fruits and 
ducts—

(1) Banana— 
(i) Big

(.0} Small

Total

/or

/or

t

for Sab-

Fruit pro-

Total ..

1 Index Number for 

group I (/i).

(i) Sugar, Honey 
related products—

(1) Sugar

(2) Gur—
(0 Kopargaon 
Quality.

Total

Unit of 
Quantity

Weight 
propor­
tional to 
total ex­

penditure

Price per unit of quantity

Basic Sept. Oct.
I’tico 1971 1971

4 5 6 1

Price per unjt qyagijjy
Index Number

kg.

>»

1-15
leaf— 

n Brooke Bond 
Laojec.

Pkt. of 50g.

kg.

250 g.

250 g.
•»
» >

»>
• >
• »

dozen

0-86

0-54

2-92

5-47

(ii) Lipton

fl) Hot drink— 
^prepared tea

(c) Oils and Fats

y) Mutton, Fish

(f) Milk and Milk Pro­
ducts.

(i) Sugar, Honey and 
related Products.

Index Number for all
Food groups.

11. Fuel and iught—
(1) Fiiewood and chips—

(i) Khair

(2) Kerosene—
(i) Chakkar Brand ..

(3) Electricity charges ..
(4) Match Box— 

Horse head

propor­
tional to
total ex­ Sep) I

penditure

Rs. P.

Index Number for Sub­
group Hi).

6.50

278

199 190

J 187 202

187 182

283 282

209 181

237 214

192 194

182 182
(

205 204

197 198

129 129

64 64

133 133
1

178 179
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CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOB JAtGAON ClTy

Price per unit of quantity
Weight

Articles Unit of 
Quantity

1 propor­
tional to 

Total ex­
penditure

1 2 1

Basic 
Price

III. Housing
(!) Rent— 

(I) Rent for seleaed 
tenements.

Total ..

Index Number for III 
Group

IV. Oothiat and 
wear—

(a) dotting—
(1) Dhoti ..
(2) Saree ..
(3) Cloth for trouser ..
(4) Long cloth
(5) Coloured popUn

Total ..

p.m. 100 00

100 00

>•
17-82 
27-15 
0-51 

32-06 
14-36

91-90

price index number for working class for JALGAON CITY-eonld

I September October
Articles

and Tobacco

—

Shiledar

Brand.

(iOC^bandrakant brand

Total ..

dumber for Sub-
(rouf (l*)-

Judex number for 
group IV (a).

(6) Foot wear—
(1) Shoer— 

(0 Bata Co.
(If) Carona (3o.

(2) Chappals— 
(D Bata O.

Sub.

Total .

Ittdex number for Sub­
group IV ib}.

ClothiBe and Foot* 
wear—
(1) Clothing
(2) Foot wear

Total ..

Index Number for Grata 
IV.

V, MiorellanctNis—
(fl) Pan Supari—
(I) Pan leaf—

(I) Akda pan

(2) Pan finished— 
(0 With Masala

(3) Supari (Manglorj)
(4) Katha-

(I) Kanpur

(H) Belaauin

Total ..

Index Namier for 
group

per pair

» »

Bundle

91-90
8-10

100-00

17-20 
»8-78

6-25

0-60

0-05

fjgutehold ulilitiet— 
Yl) Utensils—

(i) Lota (Poona)

(b) Lota (Nasik)

Total

Nun^'rr for Sub.

(/) WflJW•'gSoflp—

(|)Laaod9—
(l) Ordinary washing 
ij)d ironing of cotton 

rt) Washing soap—
(i) 501 Bar Soap

(ii) B. Dbantak Co,

Total ..

idfi Number for Sub- 
feup y(d)-

(,) Utdical Care—
(1) Dr. Vaze’* Cough 

lyrup.

(I) Daily mixture

Total ..

' Idtx Number for Sub. 
I poj? I'{e)-

Unit of 
Quantity

2

Weight 
propor­
tional to 
total ex- 

penrliture

3

Price per unit of quantity Index Number

Basic 
price

4

September 
1971

5

October 
1971

6

Septembrrj October
1971

7
1 8

Rs. P. Rs. P. Rs. P.

Bundle of 25 5-80 0-19 0-32 1 0-331 166
» • • • -- 0-19 0-30 r 0-30 r

Pkt. of 30g. 3-54

•• 0-24 0-45'1 0-451 
y 198 198

» • • » -• 0-23
0-48/

0-48J

9-34

/76 178

i leg. 5-28 3-55 8-83) 8-831
p 248 2M

»• , • •• 3-45
8-5o/

8-5OJ

5-28

24S 248

per piece .. 2-54 0-10 0-18 0-18 180 180

7-44 1-40 2-10'1 2-10'^
169 169

Cake
••

0-40
0-75/ 0-75/

9-98

I 772^ /72

f

•e «

Small bottle. 3-80
* »
1-50 1-65 1-65 110 110

P®’' day 11-98 0-58 0-62 0-62 107 107

15-78

joa 108
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NUMIfflt FOB WORUNG CLASS FOR JALOAON
CONSUMER «««■’»«•

(J AZETTEr-DECEMBER 1971

^MBER EOR working CLA.SS POR JALOAON CITY-conW.

623

Price per unit of quantity

Unit of 
quantity

Weight 
propor­
tional to 

total 
expenditure

Basic 
Price

September October
1971 1971

5 6

*'’dex M

ff) personol rore—

‘'>tS;c°

(ii) Haircut

{iii) •*»ha'*
(3) Toilet SoaP 

(0 Life Buoy

(u) Hamam cake

‘VrSb”*
(,7) Six Morning 

Total

ing—
^‘ffiharati Chauthe 

Pustak.
(2) School Ices— ^ForVlIIStd.

Total .J

• •

Index Number for Sub- 

{h) ^(repfioii ond Amuse- 

U) Cinema (Lower class) 

Total ..

Index Number for Sub- 
rr'>up K (b)

(I) Transpo t and Com- 
mitiicaiion—
11) Rail—

Railway fare SCkni...

(2) Bus fere—
S. r. Bus 32 km. (Full 

tickrt).
'3) Postage— 

(i) Sing e card 
(if) M. O. charges,

Rs. 30

Total ..

' Index Number for Sub-

Small bottle

Adult

»>

Pkt. of 10 
blades.

2 Pkts, of 5 
blades each

per student 
per month

per Passcn-

Per card ..

'fotal • •

Quantrty

Weight

Price per unit of quantity Index Mumber

propor­
tional to 

total ex-

Basic Sept, Oct. September Oct ober
price 1971 1971 1971 1971

penditufc

3 4 5 6 7 8

Rs. P. Rs. P. Rs, P,

11-06
127 127

9-34
176 178

5-28
248 248

9-98 172 172

15-78
108 108

15-34
200 200

8-88
202 202

6-69 209 209

\l-65 138 138

l(X)-00

165 165



1 Weight 1 Price per unit of quantity Index Number
Unit of 1 proper- 1------------
Quantity I tionat \ .

to total \ BaMC 
expendi* 1 price

LABOUR GAZETTE—DECEMBER 1971

POONA CENTRE*

179-A rise of 4 points.

In October 1971, the Consumer Price Index Number for Working Cl 
Poona City with base calendar year 1961 equal to 100 was 179 being 4^^^” 
higher (han that in the preceding month. The index relates to the cons”'"' 
tion of a pattern revealed during the year 1958-59 family living survey for

The index number for the food group increased by 7 points to 196 due 
a rise in the average prices of rice, jowar, mutton, ghee, brinjals, tomatoes 
other vegetables.

The index number for the fuel and light group increased by 2 points to 
due to a rise in the average prices of firewood and chips and charcoal.

The index number for housing remained unchanged at 113.

The index number for clothing and footwear group increased by 3 pointsiQ
176 due to a rise in the prices of saree, cloth for trouser and coloured poplin

The inde.x number for miscellaneous group remained stationary at 15^

Final Index Number 179.

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 
POONA CITY

(Average prices for the calendar year 1961 = 1(X))

labour GAZETTE—DECEMBER 1971

PRICE INDEX NUMBERS FOR WORKING CLASS FOR POONA ClT¥-cont4.

Charges— 

for Cereals

13-81 1 0-76 I 1-22 1 1-26 1 161 1 166

11-28 1 0-53 1 0-89 1 0-89 1
168 \ 168

Gi&rodal

Groups
Weight 

proportional 
to total 

expenditure

Group Index Numben

Sept. 
1971

Oct?'
1971

I. Food 55.85 189 isT

II. Fuel and Light 6.89 174 176

UI. Housing 6.65 113 113

IV Clothing and Footwear 10.31 173 176

V. Miscellaneous 20.30 157 158

Total 100.00

Consumer Price Index Number 175 179

Humber for 
^eup 1 (fl).

(I) Pulvs and 
iwdflcts—

! U-dal-

Itimi Chhap 
(Fine)

Munjdal—

i Without Husk 

I (Medium)

Details regarding the scope and method of compilation of the index willfound 
1727 to 1730 of the August 1965 issue of Labour Gazette. For Errata tt*rr 

217 of September 1965 issue.
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CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR POONA QTY

Articles Unit of 
quantity

Weight 
propor­
tional 
to total 

expenditure

Price per unit of Quantity

Basic

LABOUR GAZETTE—DECEMBER 1971

INDEX NUMBER FOR WORKING CLASS FOR POONA ClTY-contd.

Unit of 
Quantity

Weight I 
propor­
tional to ' 

total 
expenditure

Price per unit of quantity

Basic 
P'ice

Sept. Oct.

’'’dex Number

(c . Oils and Fits— 
Groundnut Oil 
Karadai Oil 
Vanaspati (Dalda) ..

(Loose)

a! Masala ••
Total ••

Index Number for 
group I (c)

(d} Multon, Fish 
Fggs— 
Mutton—

Goat Meat

Sheep Meat

Fish (Dry)— 
Bombil (Big) 
Bombil (Small) 
7inga

Fresh Fish— 
Varieties selected 

the month of Sept. 
1971—
(f) Bombay wamb.. 
O’i) Butter fish 
{Hi} Shingada

Varieties selected in the 
month of October 
1971—
(i) Bombay wamb
(ii) Pamphret 
(in) Halva 
Eggs (Hen’s)

Total ..

Index Number for Sub­
group I (d)

(e) Milk 
Products— 
Milk buffalo 
Ghee Amul (tinned) ..

Total ..

Ai4rx Number for SiJ>- 
group I {t)

fjiiinbe^ 
l(J)-

/or Sub-

tnd

1-51 2-75'1
I

2-79^

1-52 2-75 j 2-79 J

2-60 5-SO'l 5-201
2-46 5-80 1 5-20
2-57 5-00 5-00 small Size

Birinjals—BigSize ..

Toiaat^^'MediumRed

'^‘51971-

Bhendi
A Waiana

Ghevada 

lijrieties Selected

iT Dodka
Watana

Number for Sui-
! group 1(g)-

!)A Fruits and Fruit Pro- 
' ducls-

Banana— 
Big Size 

; Small Size

• tdex Number for Sub- 
poupHh).

0-43 I.
0-36 1

0-40 y
0-341

0-41
0-30

266 264

\52 i
132

135 129

167 188

159 163

175

184

164 I6S

} 185
171

W5 171
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LABOUR GAZETTE—DECEMBER

CONSUMER PRICE INDEX NUMBERS FOR VIORKING CLASS FOR POONA OTY—contd. INDEX NUaWERS FOR WORKING CLASS FOR POONA CITY—coati

Articles

Index Number Sub-group 
Hi}.

(/) Beverages— 
Tea leaf— 

Brooke Bond 
(Medium'.

Lipton (Medium) ..

t
Related Products—

Sugar

Hot drinks— 
Prepared Tea

Total ..

Index Number Sub-group 
lU).

I Food Sob groupr—
(а) Cereals and Cereal 

products.
(б) Pulses and Pulse 

products.
(c) Oils and Fats
(d) Mutton. Fish 

Eggs.
(e) Milk 

Products.
(f) Condiments 

species.
(x) Vegetables and Vege­

table products.
(/)) Fruits and Fruit 

pr.iducts.
(/) Sugar, Honey and

(i) Beverages

Total

Index Number Croup 1 ,

September 
1971

Unit of 
quantity

2

Weight . 
propor­
tional 
to total 

expenditure

3

Price per unit of quantity

Basic 
price

4

Scptemqer 
1971

5

October 
1971

6

Rs. P Rs. P. RS. P. Rs. P.

kg. 6-29 1-18 1-95 1-93

• 1-20 0-58 1-85 1-85

7-49

Packet of 3-43 0-38 0-55'1 0-551
50 gs.
> > . . -- 0-39

0-55/ 0-55/

Cup of 3 112 5-23 0-06 0-13 0-13
gm.

8-66

37-98

.... 6-29 -- --

7-10 --
.... 5-26 - - • "

.... 11-59 -- --

.... 5-86 -- --

8-54 -- --

.... 1-23 -• --

.... 7-49 --

«... 8-66

100-00

Index Numb*,

Article

and Lighf . 
H'F?wood and'hips 
llSualmedtum). 

•iie-osene. ^havi

’^ectfiol’l •

Charcoal­
kali) Big S.ze 

(ii) Patti or Rawal .. 

,,M,ichbox (Tekka 
'^<0 Slicks).

Number C'oi/p It

[jj. Housing— 
*^(2) Rem lor selec ed 

lenemenis.

Igkx Number Gwup III 

IV Clothins and FoO».
»nr—

(„) Cloibinj- 
iD Dhoii

|2)Saf«

(3) Cloth for trousers ..

(4) Lone cloth

(J) Coloured Poplin ..

fdix Number Sub-group 
If

(i) footwear-
(1) Shoes-

(i) Bata Co. 

(if, Flex Co.
(2) Chappals—

(i) Ba*a Co. 

(Of lex Co.

Total

lida Number^ Sub-group 
iy[b}.

R 4717-12

17-14

Unit of 
quantity

Weight 
proportion­
al to to'al 

expenditure

2 3

37 kg. .. 30-63

5 litres 24-03

Per unit . 6-45

37 kg. 35-36

»•

Box 3-53

100-C0

Per 
month

100-00

ICO-OO

Per sq.
metre.

3-57

29-86
>*

5-25
»•

11-76

40-44

90-88

P-r Pair 4-27
• •

1
4-85

*»

9-12

19-30

Basic 
Price

Price per unit of quantity Index Number

Si temberl 
1971

29-65'1
33-95/

10-03'1

15-04 J

October 
1971

Sjp'emb
1971

Oct b I
1971

12-50'!

9-67 i
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working CXASS for POONA CITY—contd.

labour GAZETTE'DECEMBER 1971

POR working class for POONA QTy-

Price per unit of quantity

,_.^4rticl«* ■*'

,V ClotlW"? 
wear—contd-

(1) Clothine

(2) Foot-wear

Tota .

Imlex Number Group IP

V M'scellaocous—
(a} Pan-Supari-

(1) Pan-leaf— .
(/) Gnwran Kachhi- 

12} Pan Fini^d— 
' (/) Poona Masala . 
(3} Supari— .

(1) Manglon

‘ Total

Index Number Sub group 

. F(e).

^b} Tobacco and Tobecco 

Broducts—
(1) Bidies— .

(1) Charbbai

(11} Bivar

(2) Cigarettes—
(I) Charminar

(11} PilaHath!

(3) Chewing Tobaceo
(1) AkoliJarda No. 1 

(11} AkoliJarda No. 2 
(iii) Satara Jarda ..

_________ ____ Total ..

Index Number Sub-group 
y{b).

(c) House-hold Uiililies 
Utensils Brass—

1 (1) Lola

hidex Number Sub^ntfoup

price per unit of quantil v

Unit ol 
quanlily

Weight 
propor- 

-jionalto 
total ex­
penditure

90-88

9-12

lfO-00

Weight 
propo^ 
tiooa* 

cxpenditur®

Basic 
Price

Basic 
price

September 
1971

! October

1971
September 

1971

I I
Tot®*

SI*''"’"'’

iCa'^

100

Eac'i vida • ■

50 gs.

B'lndle of 
25 bidies.

t •

Pkt.of 10 . 
Cigarettes
»» *

1-08

1-82

4-47

0-33

0-04

0-45

0 •64 0-65

0-10

0-56

0-10

0-56

0-15 0-261 0-26'1

0-15 0-26 J 0-26J

0-15 0-40'1 0-40 1

0-20
O-5o/

0-50 J

0-37 0-42'1 0-421
0-28 0-32 y 0-32 y

0-31 0-40 J 0-40 j

173

1 ’•

Tctal • •

Sub-g'^^V

Total

b Huinbtr Sidft'oup

U717-12fl

small 

per AduH 
per AduR 
^r Adult

Cake 
Cake

Bottle 
Bottle 

packet of 10 
2 Packet of

5 each.

!

per month

per Copy

per Copy • • 
per Copy

per Copy 
per Copy

I

4-23

7-37

11-60

M-il

1-35

18-72

3-37

6-52

2-29

1-98

0-04

14-20

8-86

2-55
I

2-50

13-91

013

0-40

1-89

0-12
0-57

1-34

0-75 
0-65 
0-20

0-49
0-49

1-87 
0-46

0-43
0-60

4-85

2-42

1-75
1-88

0-07
0-07

Index Number

September 
1971

October 
1971

September 
1971

October 
1971

5 6 7 8

Rs. P. 
0-25

Rs. P.
0-25 192 192

0-72 0-72 180 180

/54 184

2-62'1 2-62'1
123123

0-13 J 0-13 j
1280-73 0-73 128

124 724

2-40 2-40 179 179

1-30 1-30'1
1591-00 1-00 > 159

0-30 0-30J

0-75 0-75 !- 154 156
0-76 O-78J

3-21 3-21'1 173 173
0-80 0-80 y

0-55 0-551
1180-65 0-65 y 118

J

765 765

5-17 5-17 107 107

3-00'1
1

3-00^

2-05 / 2-05 / 127 127
2-65 J 2-65 j

0-121 0-121
171 1930-12r 0-15f

1'22
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numbers for working CLAS« for POONa ctTV 
CONSVM«“"’'“i ---------------------------------

Unit of 
quantity

Wcicht 
proportio- ■ 
nal to total, 

exoendiiure

Price per unit nl quantity

Basic 
Price

September; October

numbers for WORKI^G CLASS 
,g CENTRES IN INDIA

r^z,n«iLiincr Price Index Numbers for Working Clan for 
Con Aurangabad. Poona, Madras and Kanpur

•□10 ’ 
n’ 1971 '

, fex Numhertfor forking Ch,, for certain 
Price India the months of Sept. 1971

' and Oct. 1971

meni—

Tcta* .

Wex Number Sub-group 

y(b)

(1) Tranepoet uiid Com 

it:Uiiic’‘itm~
fi; Railway— f
(1) Rail*ay

50 k.m.
(2) Bus Fare—
(nP.MT. B-’» tot® 

3-22 k.m.
(u}

(3) postage—
U Single Card

00 M. 0. Charges ..

Per Passtnger

Per card • •

Ri.25

To;-1 ..

/ndeJt Number Sub-group 

y D.

V. M’scellaneons—

(а) Pan Sopari

(б) Tobacco and Tobacco 
ProducF.

(c) House-hold Utilities 

idj Washing Soap

(e) Medical Care

(/) Personal Care

(g) Education and Read­
in?.

(h) Recreation and 
Amusement.

11} Transport and Com­
munication.

Total ..

11-60

■ -t

1^'ex Ifiumb< r Group V ..

»

19-18

i

llaB*®**

124

I'5 J

126

225

138

■ T.bacoo. Intoxicants 
^Sapan-Ttbacw

(jjibm

Bdflell®" ■'

{' gj^Haneou*
■" jj^r Price index Numbe

---- ----- —------------------

J

■Bombay (a} Sholapur (a) Naqpu r(fl/

Sept.
1971

Oct. 
1971

Sc'-t. 
1971

Oct.
1971

Srpt. 
1971

Oct. 
1971

2 6 2'9 227 224 214 215

198 198 176 174 176 171

188 188 174 173 179 179

116 116 139 139 131 131

]88 189 185 189 208 208

167 166 166 149 149

192 193 206 201 194 174

Jaigaon (b) Nanded (6) Au.'ancabad (6)

^t. Oc’. Sent. Oct. SiPt, 1 .Oct.
1971 1971 1971 1971 1971 1971

2v5 204 212' 209 207

-------— . „■

206

178 179 169 168 164 164

i 167 199 201 181 178

|23 123 136 136 170 170

165 165 172 171 168 167

189 187
■

198 196 193 192

Poona (6) Madras (fl) Kanpiu- (e)

Sent. Oct. S?pt, Oct. S-pc. Oct.
1971 1971 1971 1971 1971 1<»71

189 156 184 1093 1102

184

174 176 209 867 909

173 176 156 882 882

113 ■ n 186 252 151

157 ; 158 175 878

175 1 179

i

183 945

1

962

TZLl Average prices or January to Decem^r 19^100. 
** tw Avwa^ prices for January to December 1961—100.

S aS price* fof 1939-lOU.
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The following table shows the Consumer Price Index Numbers for 6 
Sholapur, Jalgaon, Nagpur, Ahmedabad, Madras and Kanpur 
August 1939 equal to 100:-

Month and Year Bombay Ahmeda­
bad

j Sholapur 1
Jalgaon Nagpur

1 Madra,

-——

September 1970 770 768 968 984 997 826

October 1970 774 786 984 984 992 831

November 1970 774 768 968 984 997 845

December 1970 ,774 768 978 985 997 850

January 1971 766 760 978 1 000 981 836

February 1971 770 760 978 979 966 836

March 1971 778 760 978 968 955 836

April 787 751 974 979 960 836

May 787 751 968 973 960

June 795 764 1,000 979 976

July 799 773 1,032 989 987

August 804 786 1,062 71,000 1,007

September .. 811 795 1,078 1,000 1,000

1

Ik

li

INDEX NUMBERS FOR BOMBAY, SHOLAPUR, JALGAON An 
AHMEDABAD ON BASE SHIFTED TO 1944 EQUAL TO loj

Month and Year Bombay Ahmedabad Sholapur

--------------------------------------- -- ------—

September 1970 .. 341 265 352

October 1970 343 275 357

November 1970 .. 343 265 352

December 1970 .. 343 265 355

January 1971 339 262 355
February 1971 341 262 355
March 1971

345 262 355
April 1971

349 258 354
May 1971

349 258 352
June 1971

352 263 363
July 1971

August 1971
354 266 375

September 1971
356 271 386

359 274 392

L—-—

iK

33<

33<

3JI

33»

332

331

332

331

332

33J

33»

339

Labour Intelligence

^STRIAL relations in MAHARASHTRA
f MONTH OF OCTOBER, 1971

and Tribunals

No. of appli­
cations etc. 

received during 
the month 

2

Break-up of the applications

3
______________________________________

Bombay Industrial Relations Act, 1946

26

Total

Total

Court, 
(Nagpur 

under

No.

10 References.

Submission.
Appeals.
Revision application. 
Review application.
Criminal appeals. 
Miscellaneous applications.

I

.. 26

2
— Appeal under chapter VH 
------ reg. S. O.s.

3 References.
>

— Submissions.
— Appeals.

6 Revision applications.
— Review applications. ------

I Criminal appeal. ,
— Miscellaneous applications.
— Appeals under chapter VJJ
------ reg. S. O.s.
10

1, (a) Industrial 
Maharashtra 
Bench), Cases
Section 16 of the Central 
Provinces Berar
Industrial Disputes
Settlement Act, 1947.



fl) Labour 
Courts, 
Bombay.
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1971

Break-up of the applications received under

same of tbc Court
No- of appit" 
cations etc-, 

received during 
the month

ial Disputes
No.

Tribunals, 72

Bombay.

Total

Break-up of the

Act, 1947

References.

,„du.ria,Dispn.es

3 Under sections 
’ 10, lOA, 12(d), 

33A and 33B.

(b) Industrial 

Nagpur.

Tribunals,

Total

27
23
22

72

Adjudications. 
Applications. 
Complaints.

References,

Adjudications. 
Applications. 
Complaint.

18
1

Under section 
33(2X6).
Under section 
33C(2).

Under section, 36A. 
Miscelia. ecus 
applications.

58

Under sections 
10, lOA, 12(5), 
33A and 33B.

1

IV. Labour Courts—

Name of the 
Court

16

Bombay 
Industrial 
Relations 
Act, 1946

Industrial 
Employment

(Standing 
Orders) Act. 

1946

No. 
Illegal strikes — 
and lockouts.

Illegal change. 
Criminal complaint. 
Submissions.

References.

Miscellaneous 
applications.

Illegal 
and lockout.

Under sec­
tion 13-A.

i nder set 
non 13-A.

Total No. Break-up of the applications received under 

Aoolica- Industrial DisputesX etc. Act, 1947

received
Act, 1947

Under sections 
10, lOA, 12(5), 
33A and 33B.

Under Section 
33(2)(6).

Under 
33C(2).

section

sectionUnder 
36A. 
Miscellaneous 
applications.

Bombay Industrial 
Relations Act, 

1946

Under section 
33(2)(Z>).
Under section 
33C(2).

Under section 
36.A 
Miscellaneous 
applications.

4

6
1

67

7

1G6

107

Illegal change. 
Criminal complaints. 
Submissions.

References. 
Miscellaneous 
applications.

Illegal strikes 
and lockouts.

Illegal changes 
Criminal com­
plaint. 
Submissions.

References. 
Miscellaneous 
applications. 
Applu ations 
Under section 78—D

Under Sec. 

tion IXa.
Labour 

j^agpiir.

100 26 Under sections 
10. lOA, 12(5), 
33A and 33B.

Under section 
33(2)(6).

Under section 
33C(2).

— Under section 
36A

1 Miscellaneous 
application.

39

4

19

Illegal strikes 
and lockouts.

Illegal changes. 
Criminal com­
plaints. 
Submissions. 
References. 
Miscellaneous 
applications. 
Reinstatements.

Under Sec­
tion 13-A.

Dispn.es


i

Received by the Wage Board for
Type of references Total

4 52

Cotton 
Textile 
Industry

Sugar 
Industry

Silk 
Textile 

Industry

3

i

Total
No. of

Applica­Name of the

BuldhanaAkola

uj»'’f;'various
' analysis of the cases received during the month

LABOUR GAZETTE- DECEMBER 1971

Courts

LABOUR GAZETTL^ DECEMBER 1971

Break-up of the No. of applications received under

.' F HisDUtes handled by the Conciliation machinery in the State during October 
...ivsisQ’ - Acts is given below :—

tions, 
etc. 

received

Industrial Disputes
Act, 1947

■J 
I

1 2 3

(5) labour 
Court 
Nagpur.

IVAGE BOARDS:

Total

Bombay 
Industrial 
Relatio .s 
Act, 1946

Industrial

4

Employment 
(Standing 

Orders) 
Act, 1946 

3

.. Break-up of the applicaj.,^
1 ' ' •
Central Provinces and 
Industrial Disputes Settl^ 
Act, 1947. **

received under Section 16 
Central Provinces and

One reference was received by the Wage Board during the month under review. 
break up is as under

Remanded references

Modification applications

Implementation references

(

1 1

Ad

Issues relating 
to pay, allowances 

and bonus

Employment, leave 
hours of work and 
Miscellaneous causes

Total

1947 170 201 371
fhal Relations Act, 1946 .. 28 7 35

5 rial Relations (Extension and 
Act. 1964.

• • • •

Total 198 208 406

ise Analysis of the cases dealt with during the month :—

Pending at 
the begin­

ning of the 
month

I

No. of 
cases 

received 
during 

the 
month 

2

Settled 
amicably

3

Ended 
in failure

4

With­
drawn 
or not 
pursued 

by parties

5

(Closed

6

Total 
handled 
(3 to 6)

7

Pending 
at the 
end of

the 
month

8

784 371 89 101 84 52 326 829
460 35 7 15 25 .... 47 448

14 .... 1 1 .... 2 12

1,258 406 97 116 110 52 375 1,289

industrywise and district wise analysis of the cases received during the month under 
iShay Industrial Relations Act, 1946 and Bombay Industrial Relations (Extention and 
'Jendnient) Act, 1964 are given below

Districtwise analysis is given below

1

Cotton 
Textile

2

Silk 
Textile

3

Woollen 
Textile

4

Textile 
Proces­

sing

5

Hosiery

6

Banking

7

Sugar

8

Elcctri- 
1 city 
1 Indus­

try 
9

Trans­
port 
Indus- 

try 
10

Tout

11

1946 6 2 •• 22 2 3 35

—

' Act

1

Tcrtilo 
Industry 

2

Paper 
Industry 

3

Printini?
Industry 

4

Press
Industry 

5

Shops

6

Bidi

1

Cinema

8

Local 
Bodies

9

Other 
Misc.

10

Total

11

|1,R. (Extension 
nd Amendment)

—
—

••

Chanda

Act

1

Bombay Poona Sholapur

4

Satara

5

Sangll

6

Kolhapur

7

Jalgaon

8

Ahmed- 
nagar 

9

Total

10

ILR. Act, 1946 5 2 •• 4 4 4 16 35

ItsBlritioD of Agreements, Settlements, Awards etc.

Act j Nagpur Wardha
J, l,R. Act, (Extension andl ....
uiendment) Act. 1964, j ....

® Awards, and 1 Termination Notice were registered undei the Bombay 
laWfial Relations Act, 1946, and Bombay Industrial Relations (Extension and Amendneat) Act. A964 
^Mthemoath of October 1971.



Industry Group
Total

55
13,494 
96,653

man-^y$ 
lost in 

Augiut 
1971

progress of important industrial disputes in 
MAHARASHTRA STATE DURING THE MONTH OF 

AUGUST 1971

•The word “ disputes ” in the official sence means interruption of work and it is hcre^ 
used in that sense as virtually synoymous with “ strike In compiling statistics of the 
taduatnal disputes, however, disputes in which 10 or more persons are involved are included.

LABOUR GA^enh^DE.UE.tABE.R 19^71

industrial DISPUTES IN MAHARASHTRA STATE DURING 
AUGUST 1971

’ Started in

! August 
( 1971

I

■ Number of 'Aggregate 
workpeople 

i involved in 
all disputes 

1971

LABOUR GAZLTT3^B£C£.\^B£B

. jj, of the disputes arose over questions of “ pay, allowroces and bonus 
f'? 0 related to “retrenchment and grievances about personnel” and the

Number of disputes in progress

I' J
Disputes in August 1971 

Work people involved 

Working days lost

Fhough there was aa increase the number of man-days lost however, ther- 
was fall of in the number of disputes and workersjnvolved during the monti 
of August 1971 as compared to the previous month in the State of Maharashtra,

The figures for the month under review show 55 disputes in progren 
involving 13,494 workers and a time loss of 96,653 man-days as compared 6) 
to disputes in July 1971 with 14,289 workers affected and time loss of 87,7j§ 
man days.

Nine of the total disputes in progress during August 1971 were in the Textile 
industry, 22 in the Engineering Industry and the remaining 24 were in other 
induslries. Thirty-six of the total disputes involving 10,229 workers wett 
actually reeorded during the month while 19 disputes involving 3,265 workctj 
were carried over from the previous month.

The following table gives an analysis of industries disputes by group of 
industries ; —
...................... — --------------------------------------------------------------------

Started 
before 

beginning 
of August

1
1971

2 3 4 5 6
-----y ■ " - --------------------

Textile
I
( 7 9 5,ni 20226

Engineering ..
1 ' 16 11

i
2,136 17,113

Miscellaneous i 13 •
24 -I

i.

6,086 59,314

Total—August 1971 ..
19 !

36
(

55 ! 13,494 96,653 !

IM f . t. ----- 1ka 1.11 J-

Total—July 1971 ..

1

1
19 50

j

69 i
14,289 I

^•piog ** other causes.

f the 35 disputes that terminated during the course of the month, 17 
iZ'^^Jttlsd either entirely or partially in favour of the workers 13 in favour 

gpiployers while the result of the remaining Five disputes were indefinite.

Shree Niwas Cotton Textile Mills, Bombay.—Out of the total Compic- 
workers employed in the Shree Niwas Cotton Textile Mills, 

^[,3y; 3,996 workers struck work from August 20, 1971, demanding higher 
rates. The Strike ended in Compromise on August 23, 1971. Due to 

‘^strike 12,492 man-days were lost.
jp
,n Borosil Glass fVorks Ltd., Bombay.—The total complement of 809 
'^jjer employed in the Borosil Glass Works Ltd., Bombay struck work from 

lie 2,1971 protesting against charge sheet given to 4 workers. The strike 
'.,ptiflued till the end of August 1971 without any material change.

t 
J) Haldyn Glass IVorks Pvt. Ltd., Bombay.—The total complement of 840 

Jriccrsemployed in the haldyn Glass Works Pvt. Ltd., in Bombay slruk Wort 
Jane 16, 1971 protesting against the lay-off. The strike ended on August 

i| 1971 in compromise uuc to this strike 25,440 man days were lost
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ABSENTEEISM STATISTICS FOR THE MONTH OF 
SEPTEMBER 1971.

ITie Textile Industry
The statistics of absenteeism in the Textile Industry in the State of Mak 

rashtra are compelled from the mills at seven important Textile Centres • 
State viz., Bombay City, Sholapur, Nagpur, Jalgaon, Akola, Aurangabad anl 
Nandcd. ’

Returns were received from 67 Mills i.e. 89-33 per cent of the 75 Mills repoi%. 
as working at these Centres during September 1971. The average absenteei^ 
in the Texitle Industry in these centres amounted to 16-46 per cent as agaia'” 
15-12 per cent in the previous month.

The following table shows the average percentage of absenteeism at the seven 
centres for the month of 1968, on the basis of information for 5 
working shifts :—

Centres

Number of Mills

Working Furnished 
informa­

tion

Perecentage 
col.3 to 
col. 2.

Average 
Percentage 

of Absenteeism

August September 
1971 1971

5 621 4

I.

3

Bombay 54 50 89-29 14-99

Sholapur 6 6 100-00 18-20

Jalgaon 3 3 100-00 10-10

Nagpur 2 2 100-00 17-73

Akola •. .... ....

Aurangabad 1 1 100-00 3-94

Nanded .. • • • • ....

Other Centres 7 5 71-43 12-07

•I Centres 75 67 89-33 15-12

15-77

21-17

11-53

23-98

LABOUR GAZETTf^DECEMBER 19"!

.mTEEISM STATISTICS IN RESPECT OF OTHER INDUSTRIES 
excluding COTTON TEXTILE INDUSTRY. .

Ijtistics of absenteeism was collected from the selected Engineering 
11*^ L and was published in the Labour Gazette. However, it was decided 

he scope of collecting the data in respect of the statistics of absen- 
covering the undertakings employing more than 500 workers.

following table gives the details of the undertakings which arc now 
^ according to Industries

Nature of the Industry No. of 
concerns 
covered

1

J

Chemical andJChemica I Products

petroleum and Coal Products

gasic Metal Industries ..

Metal Industries (except Machinery and Transport equipments)

Machinery (except Electrical Machinery)

j Elecrical Machinery, Appliances and supplied ..

J Transport Equipments

1

5

file following tables give the average percentage of absenteesim at different 
juesfor the months of January to March, 1971 or the basis of information 
jeived from the respective undertakings.

CHEMICAL AND CHEMICAL PRODUCTS

Centre

13-74

Average percentage of absente;i<ns

■ r 1. _ ___

July 
1971 

1 2

August 
1971 
3

September 
1971 

4

Bombay 12-78 10-66 12-39

Itoa 12-86 12-18 10 81

Kxna 12-56 10-05 13-13

PETROLEUM AND COAL PRODUCTS
Bombay

14 13 13 93 13-78
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BhSIC METAL INDUSTRIES

CJontrcs
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.N COTTON MILLS IN BOMBAY CITY
shift in

I^r 1971 there were 52 mills in Bombay city workina 
de of of men doing night work was, 81,666.

-**HH**—

Bombay • ■

Thana

Poona

Bombay . •

Thana

Kolaba

Bombay .

Thana

Poona

Satara 

Sangli 

Sholapiir 

Kolhapur

Bombay ,.

Thana

Poona

Bombay 

Thana 

Nagpur 

Poona

metal PRODUCTS

(except Machinery and Transport Equipment)

10*93

1^*34

MACHINERY

(except Electrical Machinery)

.. 13-63

- •

.. 10*35

1-41

- •

•INR

.. 14-40

ELECTRICAL

(Machinery, Apparatus, Appliances and supplied)

14-25

10-98

8-62

13-24

10- 76

INR

11- 12

23-27

INR

9-40

14-14

.. 1304

.. INR 

9-01

TRANSPORT EQUIPMENl

.. 18-59

Information not received.

,N COTTON TEXTILE UNDERTAKINGS 
FOR SEPTEMBER 1971

file undertakings in Maharashtra State employing 
rotton ^verage recorded an average percentage of labour Turn- 

all terson^" nth of September 1971. The increase in employment of 
for "’^ reported to be 1 -00 per cent. Whereas the extent of 

11 cession) zcenaration) registered in the total labour employed in 
I 1 () The following table indicates the correlation of 

> svith the size of establishments

’A (I’f TUh’‘’'''f .„,cnVER FOR MAHARASHTRA STATE FOR
■r «c 1“" . .oicnVER FOR MAHARASHTRA STATE FORlabour TURNOVE^Kp^g^gg^,,^,

INr
H'Sj 

24'75

INR 

10'43 

11-3J

Group

I

No-of 

Workers

128

Rate per 100 workers
1

Accession Separation Flux Labour 
Increase

Labour 
Decrease

11-72 9-38 21-10 3-24

1-20 4-56 5-76 -• 3-36

1-64 0-48 2-12 1-16 ••

2*31 1-12 3-43 2-19

0-89 1-09 1-98 0-20

1 1-00
1-10 2*10 -- 0-10

n that the rate of labour turnover was the highest, viz. 21 • 10 
>'"y.’*^hlUhments engaging upto 100 workers, while it was lowest, 
’08"p«''“’aertakings employing more than 2,000 workers.

Wd also reveals that with the exception of undertakings employing 
lOO workers the percentages of separations are negligible among different

lol”
(sofcsUblishments.
1717-13



Separation Flux Labour

f

i
2-41 2-41

1-02 .

Number 
of 

workers

1 •

i
i
t2,11,671

[15,708

5,516

474

14,797

2,727

2,50,893'

2'41101W

.nEstabfeh®"'’

Labour _____
Increase Decrease

Rate per^lOO workers
—

Accession

I

Centre

labour OAZETTE--DECEMBER 1971 

I krtiir turnover according to centres, it may k*
Considering r ubour turnover, viz. 9-IQ per cent was

,h^ the highest rate of la area registered the smallest

inrangeb d mble indicates percentages of labour
in nreas of the State.-

''ce^be-wise„„

No* 
Workers

Rate per 100 workers

Bombay

Sholapnr

Dhuliajand Jalgaon 

Aurangabad

Nagpur

Other Centres

All Centres

Accession Separa­
tion

j Flux

I

Labour
Increase

1-04 1'18 2'22

0-60 0'90 1 50

1-63 0'54 2-17 1'09

2-95 6'75 - 9 '70

0'41 0'45 0'86

1'36 0'22 1'58 1'14

1'00 1'10 2'10

As regards labour turnover in Bombay City more or less the same trend, 
nodS in the State as a whole which could be seen from the fon^.?* 

table
LABOUR TURNOVER FOR BOMBAY CITY FOR SEPTEMBER ig?!

Group Number 
of 

workers

"4 Rate per 100 workers

La 
Dec

Accession
A • ■

Separa­
tion

Flux
■ 0

Labour 
Increase

Up to 100 80 18-75 15'00 33'75

101 to 500 233 12'45 12'45
12

501 to 1,000 2,647 0-98 0'98 1'96

1,001 to 2,000 10,637 2-52 1'33 3'85 .1'19

Over 2,000 1,98,074 0-95 1'15 2'10 O'
j All Establishments.. 2,11,6711 1-04 1'18 2'22

-1;
6

..iT)

T’/«S ‘?«i5

gazette DECEMBER 197.

r labour turnover in establishments engaging upto 100 
tage bf'jfeas it was only 2-lOjn concerns engaging more than

. t,.st rate of labour turnover of 2-41 per centwas recorded 
* ir th® n? to 1000 employees. This can be seen from the following

T’URNOVER for SHOLAPUR for SEPTEMBER 1971



Shri D. N. Bhcsak.

Shri R. K.. Gansuly.

Satynarayan

Shri K. K. Krishna* Shri J. A. Chowdh* 
rao.

Shri R.
Chov^dbary.

Shri Ramakant Lax-
man Gurao.

Shri P. V DamawAbdul

LABOUR GAZETTE—DECEMBER 1971
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WORKING OF THE TRADE UNIONS ACT, 1926 
IN MAHARASHTRA STATE

RlVIlW FOR THE MONTH OF OCTORER, 1971.

On the 30th September 1971, there were 2,835 Trade unions registered 
Trade Unions Act, 1926.

20 Trade Unions were registered under the Trade Unions Act, 1926 by .i 
Deputy Registrar of Trade Unions Bombay, the Deputy Registrar of 1^3 
Unions, Nagpur, the Deputy Registrar of Trade Unions, Aurangabad and(k 
Deputy Registrar of Tra(ie Unions, Poona during the month of October j- 
in the State of Maharashtra. They are as follows :—

Addreass of the 
Union

Registration No. 
and date 

of Registra* 
tion

Name of the 
President

Name of the Gene* 
neral Secretary

4

Bombay Division—contd.

Kamgar Tilak Bhuvan, Go* 
Khale Road, Ka- 
kasaheb Gadgil 
Marg, Dadar, 
Bombay No. 25.

6,495, 1
Ocotber 
1971.

Rth Shri 
Kant 
Gaikavad.

Chandra* Shri 
Raiaram '

nri Narayanrao 
Vithatarao Palkar.

(1) Bombay Division
(2) Nagpur Division
(3) Poona Division
(4) Aurangabad Division

11
9 
l^il 
l^il

LngiitwrirtR 
Igyees Union

,i Chemicsil 
Union,

The total number of registered Trade Unions thus stood 2,855 at the endo{ 
the month of October 1971.

Name of the 
Union

Addreess of the 
Union

Registration No. 
and date 

of Registra- 
tration

Name of the 
President

Name of the Gent, 
ral Secretary

Bombay Division

Lal Basta Mill Ma* 
zdoor Union.

Bombay Film_ Jun* 
ior Artists 
ng Bureau.

Casti-

and 
(Hi- 
Em* 

Union

Cbowgule 
company 
nd), Pvt. Ltd. 
ployees 
pharma Division

Pbarmakon Staff 
and workers Asso* 
ciation.

Gem and Jewelle­
ry Export Promo* 
tion Council 
Staff Union.

Janashakti Globe 
Mill Passage, 
Bombay-13.

1560, Famous Cine 
and Lab; Bull* 

ding. Dr. E. Mo­
sses Road. Bomb­
ay-11.

C /o. Shri Mahesh 
A. Umbergaonkar 
The resa Car* 
Volho's House 
No. 62, Kalina 
Santacruz, (East), 
Bombay*29.

C/o. M/s. Pharma* 
Icon Laboratories 
115,116 
Seaface 
Worli, 
*18.

“Neelam 
Road, 

Bombay-

11/329, 
Nagar*3, Chem- 
bur, Bombay-71.

Sahakar

6,490, 2nd 
October 
1971.

6,491, Sth 
October 
1971.

6,492, Sth 
October 
1971.

6.493, Sth 
October 
1971.

6,495, 8th 
October 
1971.

Shri Dinkar Dhar* Shri P. K. Kuran, 
maji Kadav.

Shri M. S. 
dherry.

Chou- Shri D. N. Singh.

Shri Mahesh 
Ulmber goankar.

A. Shri P. D. Mort,

Mr. Camilo Ferna* 
ndes.

Shri V. B. V. Menon

Mr. N. R. Gidwani

Shri C. O. Nair.

c/o. V. D. Chitnis 
14/1682, D. N. 
Nagar, Andheri 
■West. Bombay-56.

Shri Chhatrapati Sa- 
hakari Bbatgirni 
Ltd., Khopoli, 
Shilphata, At and 
post Khopoli. Tai. 
Khalapur, Dist. 
Kolaba.

Shramik

, ualegaon Nagar 
Emoplyeos 

Union.

6,496, 13th
October 
1971.

6,497 13th 
October 
1971.

2/3, Patel Bharucha 
Road, Dahisar 
(East), Bombay- 
68.

Shri Georage Re* 
Ville.

Shri Ci. H. fagatap

Shri B. L. Patil.

6,498, 15th 
October 
1971.

333, Islampura Male* 
gaon, Dist Nasik.

rjntral Warehou* 
’ sing Corporation 

empolyees Union 
(Western Region).

C lo. Central Lod* 
ging House, Swa­
mi Vivekanand 
Road, Borivali 
(West), 
Bombay *9 2.

C M. E- S. Workers 
Union (Vidarbha 
Rc^n).

|] Nav Bharat Shra* 
mik Sangh, Nag­
pur,

Shri Rasik Shah. Shri S. R. Narena.

6,499, 26th 
October 
1971.

6,500, 29th 
October 

1971.

Nagpur Division

Andhare 
Motor Stand, 
Kamptee, District 
Nagpur.

Bhuvan NGP/415 
6th August 
1971.

72, Ramdag Peth 
West (Kachipura) 
Nagpur-1

Smt. Vasantibai Sa* 
mbhajirao Patole.

Shri P. K. Kuranc

Shri S. M. Baneriee

NGP/416 
16th August 
1971.

Shri Eknath Bhagat

II Maharashtra Colli* 
ary Mazdoor Sewa 
Mandal, Ballar* 
pur.

15 Maharathtra Rick­
sha* chalak 
Sangh, Nagpur.

Killa Ward, Po. 
Ballar pur, Dist.
Chandrapur

Shri P.V. Damale, 
C/o. Sharma Tea­
chers Houae Teli- 
lipura Sitabuldi, 
Nagpur.

NGP/417 
16th August 
1971.

NGP/418 
16th August 
1971.

Sbri
Kadar.
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No.

LaSOVR gaTETT^DECEMBEK 1971

I Name of the Union Address of the 
" Union

Karanja Oil Mill 
Kanigar Union, 

Karanja.

Lakha Ghapda Ma- 
zdoor Sabha, 
Gondia.

Oil and Rice Mill 
Kamgar Union, 
Gonda.

S. T. Employees 
Union, Nagpur,

20^ Kelapur, Taluka 
Sahakari Gatchi- 
Inis Sanghatana.

Registration No, 
and date 

of Registra* 
lion.

. 3

Nagpur Division—concld.

C/o. Shri G. B. 
Kurkute, No. 19, 
Karan.'a Dist, 
Akola.

Kudava Road, Go- 
ndia, Dist. Bhan- 
dara.

Kudava Road, Gon- 
dia.

C/o. Shri R. N. 
Kolhe, Advocate 
Laxmi Bhavan, 
Dharampeth, 
Nagpur.

NGP/419 
16th August. . 

1971.

NGP/420 
21st Augut 
1971.

NGP/421 
29lh August 
1971.

NGP/422 
9th Septe­
mber 1971

AT &Post Ghatanji 
Tai. Kelapur.

Shri Sultan.sha Mai- 
tabsha

Shri G. B. Kurkuu

S -.,

Shri Sampat Shende

■' ' ' 1

Shri Rajaram Shen- 
dre.

Shri R. N. Kolhc.

J

Shri Datraj Uake.

Shri Datraj Vake.

Shri Simon 
Anthony.

C.

Shri N. C, Nioui^ 
kar.
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nF THE EMPLOYEES’ STATE INSURANCE 
KHyL.- k,auara<;htra ntiRiNGncTOBER 1971

table shows the registration of employees and payment cash 
joinder the Employees’ State Insurance Scheme during the October

•Registration

I u,r of workers registered

> UHrtiber of I. Ps. entitled to Modical 

. W at .hecnd of the month.
' I ^jplyomcnt Injury benefit

)

I

i

1

^^,n,ber of T. 01 B. payments

Mint of Temparary Disablement Be- 
^/paidRs.

vt.niber of cases referred to Medical

„jj,jnber of cases decided (admitted) 

(fl) partial permanent disablement

(t) Total Permanent disablement 

Xmounl P. D. B. Paid Rs.

lotal Number of I. Ps. got fitted with 
artificial limbs.

Number of dependants admitted to 
Dependants Benefit.

Amount of Dependants Benefit ,

During the month Since 1st April 1971

Bombay Nagpur Bombay Nagpur

13.886

5,562

2,91,788-25

362

273

273

5.76,898-88

1

I

I

i

25

74445’22

Sickness Benefit

Nubmber of Sickness Benefit payments

Number of Sickness Benefit days

Amount of Sickness Benefit paid

I Amount of E. S. B. 
' Paid Rs.

Maternity Benefit

Number of fresh maternity cases ad- 
! outted.

1 Number of Maternity Benefit day» ..

^uni of Maternity Benefit paid ..

84,167

5.86.140

28.53,788-82

2.66,800 36

202

16.253

1.36.399-55

5,646

36,389

147,776-10

18,803.75

1,550.45

42464 3,403

37,142 3,197

2.162,379-28 1,20,814'70

2,332 44

1,749 26

1.748 26

1 ....

56,87.578-46 64461*21

11 ....

186 ....

*.86,3057-6 21.829-02

71,052 41,841

*.86.86,112 2,58459

2.38.64.859-82 10,43.437 -91

*’.15.411 1,16,730-50

1,139 30

97.483 1.941

*•0^.260.65 10,043-20
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Decisioni~of the Court on applications filed by the Employees', state Insurance Corporation h 

various legal provisions of the Employees State Insurance Act, 1948. ’ pAjAL INDUSTRIAL ACCIDENT AND INDUSTRIAL DISASES 
DURING OCTOBER 1971

Section under which action taken

Section 73(D)

Section 85

Section 45(fl)

48

27

27

Medical Side

paring October 1971, 3 work people were reported to have died, from 
iueiitthe course of their employment. Detailed figures for separate industries 

J^given below

20. food except beverages—
Manufacture of miscellaneous food preprations

(ft) Hydrogenated Oil Industry 1

SSSiiMww-w- ■ -

1. Prescriptions issued during the month of August 1971

2. The Number of insured workers attending Diagnostic Centres

The X-Ray plates taken during the Month

The Blood Examination

Number of persons admitted in the Hospital .. (T.B. 346+ General 2571)-

The total Number of beds occupied during the month (T.B.) 21896+General 30062)- 

Payment made to the chemists during the month .. Rs.

8. Payment made to Insurance Medical Practitioners during the month .. Rs.

3.

4.

5.

36, Machinery {except electrical machinery}
Manufacture of machinery (except electride machinery)

(c) Prime movers and boilers
(J) Machine tools, wood working machine and other tools

1
1

3Total ..

{gjostrial diseases
1^0 case of any industrial disease was reported during the month and there 

#as no death resulting from such diseases.
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EMPLOYMENT SITUATION IN GENERAL IN MAHARASHIr* 
STATE FOR THE MONTH OF OCTOBER 1971

There was a fall both in the number of applicants placed and the nuinbf
vacancies nolifijdloEmploymsnt Exchanges in October 1971 as compaielfini?,^, Exchanges at the end of October 1971 as against 4,19,070 in 
the previous month. ’ zi’- ' qn,

Placements showed a sharp decline and receded to'2,885 from 3734, Ther 
was observed in all Sectors except the Quasi Government SeeXor,-

1,074 applicants were placed jn^Central Government estabfishmen- 
against 1,433 in September, 545 in State, Government establishments as 
918, 718 in'Qausi Government establishmentas as compared to 583 andu- 
in Private establishments as against 800 in the last month.

A sharp decline in placements among the individual Employment ExchaQ. n • 
is reported by the Sub-Regional Employment Exchange Bombay whose ’
ments declined to 774 from 1161 in the last month. The fall is attribute^ ' vacanc 
fewer vacancies notified by Goverpment and Private establishments^durin&tk 
month. ••

Over all vacancies notified to Employment Exchanges by various empU 
declined to 5,604 from 5,747 in the last month. The Sector-wise break 
vacancies notified was as follows :—

Central Government 
• State Government

Quasi Government
Private

Vacancies Notified

September Oct^

1,976 ' ' 4,467

1,014 \;71,
978 "1,053^tfcsting Placements:

: • f .

i . .

1,779 2,373

5,6045,1^1

Registration increased to 39,405^ in October from 31203 in Septembd 
Thsre were 42,20,55 applicants on the Live Registers of the Eraploynjei 
Exchanges at the end of October 1971.

Appreciation of statistics rendered.
(a) Registration.—39A()5 applicants were registered with Employnse, 

Exchanges in October 1971 as against 36203 in September 1971.
(b) Vacancies Notified.—5,604 vacancies were notified to the Employmej 

Exchanges in October 1971, as against 5,747 in September 1971.
(c) Submission.—22,308 submissions were made by Employment Exchang J > 

in October 1971 as against 25,509 in September 1971.
(d) Placements.—2,885 applicants were placed by Employment Exchanp

in October 1971 as against 3,734 in September 1971. ’

,4«rfl«ga6a</
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using the Exchanges.—1,047 Employers notified vacancies to 
!?^nt Exchanges al the end of October 1971.

- Register^There were 42,20,55 applicants on the Live Register of

4 and Surplus of Manpow er
' ^^jjiployment*Exchanges in Maharashtra State reported in general the 
^ng hard-to-filj occupations during the month.

Typists, Stenographers, compounders. Trained Teachers, Nurses, 
^^.keepers and Librarians.

i

i

Fresh vacancies^circulated by S.E.C.O.
Vacancies filled during the month

(1) Vacancy Exchange * .. .. .. Nil.
(2) Other Exchanges .. .. .. .. Nil.

“Pdf Vacancies at the end of the month under limited or 1,109
unlimited circulations -

(1) Less than 3 months
(2) More than 3 months but less than 6 months
(3) More than 6 months ..

.. 2 per cent.

61
189
859

.. (1)9 Civil Engineers (B.E.) were placed as Junior
Engineers with the Superintending Engineering, 
Nagpur Public Health Circle, Nagpur on Rs. 410 
per month.

(2) 10 Diploma holders in Electrical Engineering were 
placed as Sub-Engineers with the Superintendent, 
Maharashtra State Electricity Board, Amravati 
Circle, Amravati on Rs. 400 per month.

.. (1) One B.E. (Civil) candidate and one D.C.E. En^neer
and overseer with the Superintendent Engineer, 
Jayak wadi Canal Circle, Aurangabad on Rs. 400 
per month and 350 per month.

(2) One B. E. (Civil) candidate registered with U.E.I. 
and G. B. AurangabatL was placed through this 
Exchange with the Superintendent, Engineer, Public
Health Circle, Aurangabad on Rs. 400 per month.

(3) One B. E. (Elect.) candidate and one D. C. E. 
candidate registered with this Ecxchage and 4 B.E. 
candidates registered with U.E.I. and G.B. Aurangabad



Sholapur

Poona

Satara

Akola
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wereplaccd through this Exchange as i 
neers/Overseers with the Chief Engineer F '
& C. Dept., Bombay on Rs. 400 
and Rs. 350 per month for Overseer,

(4) Five Diploma in Civil Engineerine 
were placed as Extension Officer 
the Chief Executive Officer, 
Aurangabad on Rs. 350 per month,

(5) Six Diplonia in CivUEn^neering Candida,, 
placed as Overseers (Civil) with the Superk^>,' 
Lgineer, Jayakwadi Project Circle, AuraS 
on Rs. 350 per month.

rn Two Electrical Engineers were placed as Fk ' 
Supervisors with the Chief Engineer 
B. and C. Department, Bombay on Rs. 425^ 
month. &

One diploma in Elect, and Mechanical Fb-: 
im; candidate was placed as Elect. SuS£!^ 
with the Chief Engineer Elect. B. and c K?* 
ment, Bombay on Rs. 350 per month.

f3) One M.A., B.Ed., one B.A., B.Ed. and one Rt 
candidates were placed as Assistant Teachers^ 
the Education Officer, Zilla Parishad, AkoC 
Rs. 325 per month. ’

Two B.E. (Civil) candidates were placed 
xvith lhe Suoerintcndenu

p'

ic uipivHiw ...-------- - —--------- v.Hvuivai tn-j
candidate was placed as Elect. SutS?'

ment, Bombay on Rs. 350 per month.

Rs. 325 per month.

• •

.mwy •

. « nf

Engineers with the SujKrintendenIs, EngiJ 
Koyna Tunnel Circle, Alore on R.. 
month.

fl) One candidate was placed as a Doctor b
■ ■ Cantonment Executive Officer, Cantonment Boaj 

^ona-3 on Rs. 325 plus Allowances.
f?) One Lady candidate was placed as Reside, 

Ladv Doctor with the Cantonment Board og, 
Cantonment Board, Dehu Road, on Rs. 
plus Allowance.

fl) One B E (Civil) candidate was placed as Juij 
•• Engineer with the Superintendents Engin#, 

Koyna Tunnel Circle, Alore on Rs. 401 

month. , , T
f2) One B. Pharm. candidate was placed as ketUR i^fuiunent 

in General Pharmacy with the Principal, Goven 
ment Poly-Technic, Karad on Rs. 530 per month.

QAZETTEr-DECEMBER 1971

,|) Three candidates holding degree i„ civil 
Engineering were placed as Junior Engineers whh 
the Executive Engineer, Public Health Proieci 
pi vision, Nasik on Rs, 419 per month.

n) Two candidates holding Diploma in Civil 
Engineering were placed as Junior Engineer with 
lhe Executive Engineer, Public Health Project 
Division, Nasik on Rs, 340 per month.

(I) Two applicants were placed as Junior Engineer 
with the Harbour Engineer, Marine construction 
Division, Ratnagiri on Rs. 409 per month.

(1) One candidate was placed as Chemist with the 
Roche Product Ltd., Bombay-28 on Rs. 504 
per month.

(2) One candidate was placed as Technical Trainee 
with the Central Personnel Department, Mafatlal 
Services Pvt. Ltd., on Rs. 418 per month.

(3) Three candidates were placed as Trainee 
Engineers with the Garware Plastic Pvt. Ltd., 
on Rs. 400 per month during training.

(4) One candidate was placed as Junior Stenographer 
'■ with the Shrccmati Nathibai Damodar Thackersey

woman’s university on Rs. 416 per month.

done for Srcciallyre of Arrlicants

B.

Blaced
;^«eJOovernme„. Employes

J I, (. Trainees • •

fx-Serviceni®’^

Registered ••
(2) Vacancies notified

I.

t

5.

(■

part-tii*5

(3) Placed

to Arms Forces— 
Army

Registration Placements
No. on 

Live Register

11,

Navy Airforce

fl) One mechanical Engineer was placed withC.O 
■■ Dandckar, Machine Works, Bhiwandi «

Rs. 350 per month.

(1) Ex-Servicemen

(2) Others
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•>

■ 0 E.rand G. B., Bombay 

' 0 g.Land G. B , Poona 

' 0 E, I. and G. B-, Nagpur

0.E.I. and G. B., Aurangabad

,T E. I. and G. B., Kolhapur
____ —4--------------------

'jjkdone'by Special Employment Exchange for the Physically Handi- 
^pp,’d persons during the month of October'1971 :—
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Physically Handicapped applicants registered with^thc normal Enipio

LU

Category

1. Blind

No. of 
registration 

affected 
during the 

month
’’’ontti

8

2. Deaf and Dumb .

3. Orthopaedically Handicapped

Respiratory Disorder ..

No. of 
placements 

affected 
during the 

month

105

17

713

2

37

Total .. 47

2

1

StaflF Training

Out of 29 Exchanges, Staff Training classes were held at 18 Exchanges.

k
F

Inspection

General Inspection of Sub-Regional Employment Exchange, Sholapur 
carried out by Deputy Director of Employment, Bombay.

Conference and Meetings

Meeting of the Special Committee to examine the fairness of submiss 
were held at Wardha, Sangli, Alibag, Amravati, Thana.

Meeting of the District Committee on Employment were held at Na 
Kolhapur, Parbhani and Bhandara.

Many Employment Officers attended meetings at the I. T. I. in connect 
with grant of stipend to the trainees.

District Employment Officer, Sangli attended the Informal meeting of 
local officer connected with the Integrated Area Development Scheme, Tasg 
Block for the Small Holders and Agriculture Labourers held in the Chan 
of the Presid.ent, Zilla Parishad Sangli, under ths Chairmanship of Hon 
V. S. Page, Chairman, Maharashtra State Legislative Council.

Publicity and Public Relation
Sub-Regional Employment Officer, Sholapur delivered a lecture on “ Emp 

ment Exchanges (C. N. V.) Act, 1959 ” to the students of the M. S. W. co 
(Post Graduate) of the Sholapur College, Sholapur.

District Employment Office, Alibag delivered a talk oh Vocational Guid 
in the Industrial High School, Alibag.

of Interest

Registration Vacancies Placements
Notified obtained Register

' i * ■ Registration Vacancies Placements 
Notified obtained Register

I

3.

4'

Blind ‘ ..

peaf and Dumb ' ..
'c ■ ’ . 0^ X . • .
Orthopaed ical ly Han d icapped

Respiratory Disorder

^Vorkdoneby the Professional andJEyecutive Office during the month :—
1 No. of X-Is on the Live Register’at the end of the previous 1

5.

(>.

]_ No. of X-Is on the Live Register at the end of the previous 
month.

I No. of X-Is received during the mon‘h
3. No. of candidates submitted during the month against:— 

{/) Notified Vacancies (Secondary)
(//) Central Employment Exchange Vacancies

{Hi) Advertised Vacancies
No. of Professional and Executive candidates placed during 
the month.
No. removed from the Live Register
No. of Professional and Executive X-Is on the Register at 
the^end of the month.

1,
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Youth Employment Service
Individual Programmes at Employment Exchanges.—(1) During the moim 

of October 1971 in all 2,769 applicants received individual information, oftj^ 
1,346 were applicants, 875 were students, 548 were parents/guardians.

(2) In all 54 postal inquiries in occupational information were receive 
during the month.

(3) Out of the 793 applicants who received individual guidance, 759 wej> 
fresh candidates and 34 were review cases.

(4) 7,041 applicants were given guidance at the time of registration.

Group Programme at Employment Exchanges.—(5) 327 group discussion 
were conducted during the month of October 1971.

(6) 2,906 applicants attended these group discussions.

Programme outside the Exchanges.—(7) During the month 4 career 
were delivered in Schools. 2 visits were paid to schools in connection wiijj 
the distribution or utilisation of career pamphlets, posters etc.

(8) 47 visits were paid to Employers and heads of training institutions 
connection with collection of information or placement.

Placement!Admission Activities.—(9) During the month 1,723 applitation, 
were forwarded to various training Centres for apprenticeship training.

(10) 25 applicants were actually placed in training.

(11) In all 83 guided applicants were placed in the month of October 1971

LABOUR GAZETTE— DECEMBER 1971

<11 E EMPLOYMENT (DECASUALISATION) SCHEME 
OCTOBER 1971.

moil th of October 1971 the Decasualisation Scheme registered 
Demands for 1890 workers were received from the Cotton 

1617 submissions were made to the mills against these demands, 
workers were obtained from the mills against these submis-

Appreciation of the statistics rendered

ntion ■ 2010 Workers were registered under the scheme as against
X^'^ptember 1971.

/rzir/y Notified ; 1890 Vacancies were notified to the scheme office by
41s as against 1248 in September 1971.

L^issiof^ i lbl7 Submissions were made by the mills in October 1971 
as against in September 1971.

Placements ; 624 Workers were employed by the mills in October 1971 as 
fjflst 1641 in September 1971.

jr
Uve-Register ; 2^1 A Workers were on Live Register at the end of October

1971.
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Book Reviews Labour Literature

ARTICLES OF LABOUR INTEREST

INDIAN LABOUR SCENE

' By

[Shri S. D. RANADE, M.A. (Econ.) Dip. L.W.]

Published By : Ramkrishna Book Depot, Rani Building, V. p. n 
Girgaum, Bombay-4. Price Re. 1).

This is a collection of three articles written by the Author on (1) The Lak * 
Officer and the strike situation, (2) Impact of Jobbers on Social life of the 
Textile workers in Bombay and (3) Search for new philosophy of Indi^ 

Relations. It is no doubt true that the labour philosophy is under going 
changes now-a-days because many sociological, political, philosophical 
legal angles are being visible therein. In these difficult days the role of the 
Officer is becoming an important one and he can play a dynamic role 
maintaining healthy and proper industrial relations. This booklet will give iij? 

some practical ideas in playing his role in an effective manner.

cript “Industrialism and Industrial Man” by cleric Kevr, John 
i^n Frederick H. Harbison and Charles A Myers. International 

f. ^^iiew, Geneva. Vol. 103, No. 6, June 1971, p. 519.

Ideasuring the Social opportunity Cost of Labour b> Shri A. C. 
^er International Labour Review, Geneva. Vol-103,Nd 6, June 1971,

-
(k-ndon Reward or right by Shri Peggy Butler. The Labour Gr,zette, 
1 Vol. 71, No. 7, July 1971, p. 448.

Employer-Employee Relations in Indian Industry, h Better way by 
u R. Mener. Mysore Labour Jour nal, Bangalore, Vol. V, No. 8, August 
'p- 3.

' Full Employment. The Key to all Goals by Shri Henry, M. Jackson. 
^Amc^'ican Federationist. Vol. 78, Nc. 8, August 1971, p. 16.

Special Articles Bonus by Dr. Anand Prakash, Bar-at-Law, Shram 
^jjjik^nird issue, July, August, September 1971, p. 4.

Supervisor 3 In the Industrial organisation by Shri Raj Bahadur Singh 
\cfina. Labour Bulletin, Lucknow (India). Vol. XXXI, No. 9, September,

Labour and Public Sector in India by Shri R. K. Khadilkar. Labour 
jollctifl. Lucknow (India). Vol. XXXI, No. 9, September 1971, p. 8.

Special Article Trade Unions A system's Point of view by Dr. J. L. 
iUstogi, Indian Labour Journal. Vol. XII, No. 10, October 1971, p. 1431.

Wages'[and I Productivity by Shri Ram Agrawal. Provductivity news. 
UIX, No.[8, October 1971, p. 7.

Laboui and ^Productivity by Shri G. Ramanujam. Productivity news 
lol. K, No. 8, October 1971, p. 11.

A theory of strike cost and Government Intervention Policy by Shri 
Sved M. A. Hameed. Indian Journal of Industrial Relations, Vol. 7, No. 2, 
October 1971, p. 155.

Productivity’ Trends and Factor Compensation in Indian Cotton, 
Textile Industry. 1946-1965 by Shri Ram Tirlh Tewari and R. C. Sinha, Indian 
Journal of Industrial Relations, Vol. 7, No. 2, October 1971, p. 175.
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Piriicioative 'Management, Mechanics of Workers’ ■

ShriT m^Patil, Indian Worker, Gandhi Jayanti Number, Vol Xv''“H 
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Wane Policy Fourth Five-Year Plan by Shri Krishan Ku,, 
Indian Workers, Gandhi Jayanti Number, Vol. XX, No. 1, Octoft' 

p.ll. ''”1

Grim Outlook for Asia’s Manpower by Shri Juan L. Merr ■
Indian Workers, Gandhi Jayanti Number, Vol. XX, No. 1,'Octoft' 

p. 27.

Increascd’productivity only way to Progress
The Indian Worker, Vol. XX, No. 4, October 25,

by Shri G 
1971, p. 2. ■

4
■ ■

I

1.

in

-J'

• rlVVi ladoJ-'O

1! q .l'.'-l ludoJXj

□

M

L r n 
’’ ? ' .

I
I '

n;.ibnl

•2^1 .q

t

pecefflb®^

lill- 

jinusn 

febniaiy

! April

May

Jone

Joly

Anpa* 

September 

October

R 4717-15

Statistics
THROUGH ExMPLOYMENT EXCHANGES

(Maharashtra)

Nloinl’**’

-t the end 
® oftbe

RefilUB-
tion

3

2.58.676

2.76.852

2,82,826

2.86.676

2.94.711

3,00.133

3.09439

2.91.533

3.02.015

3,20.753

3,25.423

3.23.173

3.22.398

3.27.934

3,43.073

3.01,627

3,60.824

3,68.553

3,73.382

3.89.993 

4.06.950 

4.27.685 

41.90.70 

4.22.053

3.68,711 

4.04,490 

3,96,688 

4,05 063 

4,12,803 

3,92,540

29.585

26.429

33.353

32,379

33,041

26,441

28,361

40,036

38,884

29.850

34,707

38,243

34,788

51,689

53,227

39,072

36,203

39.403

Placrmenta

Number of 
Employera 
who (Med 

the 
exchanges

4 5

72383

75,301 ....

71,336

40.634 «...

39,704

42.104 ....

3,309 1.440

3385 1,383

3,163 1,369

2,717 1,358

2.164 U42

2.875 1.478

2,857 1,470

4,339 1,453

3.5ffJ 1.429

3,341 1.535

3,623 1,527

3.914 1,629

4,187 1.475

4,858 1.340

3,813 1,367

3.542 1369

1 3.734 1.129

1 2,885 1.047

notified

Vacancies 
outstaodins 

at the 
end of 

monib/year

6 7

1.36,667 

”1*42,716

132.680 

76,018

80.417

86,450

7385

7339

<325

7.134

6340

1.741

7,986

24378

23.634

18,208

14.103

18376

23,934

23312

23,685

23354

25,416

24,639

25357

27,118

27.195

22^

25j!m 

25,6fli

26,849
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EMPLOYMENT THROUGH DEGASUALISATION SCHEME

Statement showing the number of workers registered Demand, subnu», 
and placed together with the Live Register.

Month Registra­
tions.

Demands Submi­
ssions.

Place­

ments.

1970-

September .. 2,185 2,165 2,365 1,036

October .. .. .. 1,855 1,177 1,905 776

November >. .. .. 2,294 2,957 2,754 950

December .. .. .. 2,922 2,069 3,085 1,283
1971-

January .. 2,975 2,369 3,410 1,368
February ,. .. 3,348 4,203 4,796 1,805
March

.. ., .. 4,323 4,319 5,611 2,850
April

•• .. .. 3,746 5,354 5,410 2,872
May

•• •• .. 4,035 4,758 5,244 3,196
June

•• • • .. 1,956 2,092 2,318 1,192
July

• • .. .. 2,754 2,313 2,806 2,336
August

* .. 2,165 2,313 2,806 1,971
September

.. 2,283 1,248 2,161 1,641
Detober

•• .. 2,010 1,890 1617 624
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- price index numbers FOR LOW-PAID EMPLOYEES AN 
MOFUSSIL centres in the ANDHRA AND MADRAS 

MONTHS OF SEPT. 1971 AND OCT. 1971

(Base : Year ended June 1936=100).

Coimbatore I Kochikgde

II

Visakbapatoam Eluru Cuddalore
' Tircbirapalli

Sept. 
1971

Oct. 
1971

Sept. 
1971

Oct. 
1971-

Sept. 
1971

Oct, 
1971

Sept. 
1971

i

Oct. 
1971

..
INK INR INR INR INR INR INR INR

liof

■ (

1

• •

:e Index

Ijjihiflg ••

j^Uiowus

Number

D£\RNESS allowance for BOMBAY, SHOLAPUR, JALGAON, NAGPUR 
and nanded payable as per consumer price index number 

FOR WORKING CLASS

Centre
Sept. 1971 Oct. 1971

Number of 
working days

Dearness 
Allowance 

Rs. P.

Number of 
working days

Dearnen 
Allowance
Rs. P.

26 209-15 25 203-30

26 169-52 26 167-70

26 171-60 26 171-60

26 152-62 26 144-62

INR INR - INR ~ INR —



12.492

NDUSTlAL DISPUTES IN PROGRESS IN MAHARASHTRA STATE IN THE STATE SPHERE FOR THE MONTH OP AUGUST

Date when dispute

1971

Serial Industry Name of the 
Concern and 

Locality

S

Matter in dispute

4

Began Ended

5 6

Ginning and 
Pressing.

Cotton Textile

Woollen

Maximum No. of 1 No. of Mandays 
workers involved I lost

Directly I In- (During '. Till the
I directly I the ! close
1 I month I of the
1 I I month

Result

Bombay—■
The Patuck Gio. and 

Press Factory (Pvt.).

Personnel—
Protest against the 

management for not 
allowing a worker to 
resume duties after his 
return from sick leave.

Bombay— I
The Digvijay Spg. &

Wvg. Co. Ltd. (Pub.).

Personnel—■
Demand for removal of 

Shri Govind Patel 
Processing consultant 
and Shri Batilal Patel 
Sales Executive 
the issue of 
cloth.

20th August 71 Continued

over 
sales of

16th August 71 16th August 71 
(12-30 p.m.) (2-00 p.m.)

Indefinite.

Bombay—y
Shree Niwas Cotton 

Mills Ltd. (Pvt.).

Bombay-—
Dani Wooltex Corpo­

ration (Pvt.).

Bombay—
J. B. Silk Mills, (Pvt.).

Bombay—
Silk Industries (India) 
(Pvt.).

Thana—
Model Woollens Ltd.. 
(Pvt.). ’/

Wages— 
Demand for 
wage rate.

higher

Personnel—• 
Demand for 
ment of seven dismissed 
workers.

reinstate

Wages—
Demand for increase in 
Pay, bonus, etc.

Wages—
Demand for increase in 

pay, D. A. etc.

20th August 23rd August 
1971. 1971.

3rd August 21st August 
1971. 1971.

17th August 
1971.

Wages—
Demand for wage rate!
as awarded by Indus-/ 
trial Oourt. I

Sonibaj^ I Others— I Sth
*9«’**Q Pat>rs<;« i tor Knttimrnatl S97S.

‘ or-' 

oavsfxa.v \ ---layon AEont* TW. Ltansiatxtl ¥«»« k«wB.v
\

CMnchwad (.DIstrlcA Personnel---
Roona') \ Demand for rcmatat®-

Swastik Rubber'Product! ment of dism'isscd
Ltd., (Pvt.). \ workers.

Compromise

Unsuccessful

Continued.

28th August) ....
1971. J
(3-30 p.m.). / j

10th June 1971/ lltfa August) 
(3-25 p.m.) / 1971. /

/ p.m.). I

Bombay— I Personnel—
Basant Rubber Factory! Demand for reinstate- 

Pvt. Ltd. (Pvt.). 1 ment of r .ment of suspended 
workers.

i Contiauod.
I

Succ«ssrul.

Heavy Chemi- • Thana—•
J. K. Chmicals 

(Pvt.).

Bctrenchment— 
Protest against retrench­

ment.

Ttt\ /<via\iat\ t»tn Kusuit 
\97 \\ \.

\ (.\O-'3O a.m.).

I9th April 1971\ 9t.h August 
\ 1971.

9th Augustl 9th August 
1971

Unsuccessful

Pharmaceuti-

Pharmaceuti-

Pharmaceuti­
cal.

Chemical

Glazed style

Bombay
Atco Pharma 

tories, (Pvt.).
Labora-

Bombay— 
Laboratories

(India) Pvt. Ptd. (Pvt.)
Vifor

Bombay—•
Mac Laboratories Pvt 

Ltd., (Pvt.).

Bombay—.
Gandhi Company

(Minerals), (Pvt.)

Bombay—• 
Messrs. Eastern 
mics Ltd. (Pvt.), 
members).

Cera- 
(Staff

Thana-—
Shri Ambika _____
Works Pvt. Ltd. (Pvt.). 

Bombay—
Borosif Glass Works

Ltd. (Pvt.).

Glass

Others—■
Protest against 

management for harass 
ment and man-handl­
ing the union leader.

Personnel—
Protest against charge­

sheets issued to eight 
workmen.

Others-^
Protest against rivalry 
between members and 
non-members of the 
Union.

Bonus—
Demand for more bonus

Relrent hmenl— 
Protest against 
termination of services 
of two employees.

the

Others —
Lock-out due to go-slow 
tactics.

Personnel—
Protest against charge­
sheet G to four
workers

24th June 1971

26th May 
1971.
(2-45 p.m.)

19th August 
1971.
(7-00 a.m.).

.19th Ai^gust 
1971.
(10-30 a.m.).

Continued.

Conlinucd

Compromise.

4th August 
1971.

10th August 
1971.
(10-00 a.m.)

Compromise.

1st July 1971 
(1-00 p.m.)

28th June 197]

2nci June 1971

I Sth August 
1971. 
(«M»8.in.).

Indefinite.

Continued

I SI .470 Continued.



lAL DISPUTES IN PROGRESS IN MAHARASHTRA STATE IN THE STATE SPHERE FOR THE MONTH OF AUGUST 197I_«ootd

Date when dispute

Industry

Potteries 
and Tiles.

Iron and Steel

Engineering .

Name of the 
Concern and 

Locality

Matter in disputes
Bega n Ended

Maximum No. of 
workers involved
----- ------ 1------------
Directly 1 In-

Idirectly

No. of Mandays 
lost

During 
the 

month

Till the 
close 
ol the 
month

3 4 5

Bombay—
Messrs. Coloured Glass 
Co. (Pvt.).

Bombay
Haldyu Class Works 

Pvt. Ltd. (Pvt.).

Panvel {Kolaba}— 
Panvel Tiles and Marble 

Industries (Pvt.).

Bombay—■
Quality casting and 

Engineering Co. (Pvt.).

Bombay—
Automotive Manufac­
turers Pvt. Ltd. (Pvt.).

Bombay— 
Copper Rollers

Ltd. (Pvt.). Pvt.

Wages—- 1
Protest against the;

management for not 
paying the salary for 
the month of April 
1971.

Others— 
Protest against lay-off

21st May 1971 
(10-00 a.m.)

16th June 1971 
(7-00 a.m.)

2 Sth August 
1971.

21st 
1971

22.983 I Compromise.

Compromise.

Retrenchment— 
Protest against retrench­

ment.

IPagpj— I
Demand for increase in 

wages.

Others—
Demand for recogni­
tion of union.

Others—
Protest against 
removal of union 
from gate of the___
cein and demanding 
20 per cent bonus.

the 
flags 
con-

5th 
1971

2nd 
1971

31st
1971

29th
1971

August

August

August

August

Bombay—■
Judahusein _  Gulam-I rVofest against retrench-]
husein and Co. and its/ ment. (
sister concerns (Pvt.). I /

----- .. I OtAcr^----- / leth July 1971

Power I»vt. Liit../ lycmrtntS Cor cU^rterf (3-30 p.m. J.

Retrenchment— 13th July 1971

Continued.

12th 
1971.

31st 
1971

August

August

30th 
1971. 
(10-00 a.m.).

August

3rd August 
1971.

Successful.

Unsuccessful

Successful.

SangU-—
Multipurpose Engineer­
ing Co-operation
Society Ltd., (Pvt.).

CuHstcy

Engineering

Iron Foundry

Electrical

Electrical 
Bulated 
Cables.

In-

Bombay— 
Vasa nt Industrial
Engineering 
(Pvt.).

Bombay—
S. C. Brothers (Pvt.)

Bomba)'—
Steam Radiators Corpo­
ration (Pvt.).

Bombay—
Steam Radiators Cor­
poration (Pvt.).

Bombay—
Messrs. Philco Agen­

cies (India) (Pvt.)

Bombay—
Railshape Equipment 

Mfg. Co. (Pvt.).

Bombay—
Popular Metal Works 

and Rolling Mills (Pvt)

& 
Works

Wtiftes-
Dcmand for payment of 

W ages.

Personnel
Protest against suspen­

sion of 2 workers.

H'agcs—
Demand for increase 

pay, D. A., etc.

Others—
Demand for charter 

demands.

23Td August 
1971.

28lh August 
1971.

3rd August 
1971.
(3-15 p.m.).

3rd August 
1971. 
(5-30 p.m.).

U nsucccssfut.

of
22nd August 

1971.
2Sth August 

1971.

Indefinite

Bonus— 
Demand for more bonus

Retrenchment— 
Demand for reinstate­

ment of 
workers.

4 retrenched

18th 
1971.

August
Continued.

Sth 
1971.

August 9th August 
1971.
(2-45 p.m.).

Unsuccessful

Bonus— 
Demand 

bonus.
for more

22nd
1971

August 22nd
1971

August
Unsuccessful.

Poorui—
Messrs. Sangam Metal 

& Engineering Ltd. 
(Pvt.).

Pimpri 
Poonay—

Hind Condensor (Pvt.) 
Ltd. (Pvt.).

{District

Thana—
Devidayal Cable In­
dustries Ltd. (Pvt.).

Wages— 
Demand 
of salary fcr the 
month of July, 1971.

for Payment 
fcr

10th 
1971. .

(12-30 p.m.)

August 16th 
1971

August
Successful.

Retrenchment— 
Demand for reinstate­

ment of a worker etc.

Retrenchment— 
Protest against 
trenchment.

re­

Others—
Demand for revision 
of canteen rates.

30th July 1971

19th July 1971

9th July 1971

Sth
1971

August
Indefinite.

Sth August 
1971.

(12-30 p.m.)

19th August 
1971.

Compromise.

Comp romise-



if

&NDUS11UAE

J ■'
Serial 
No.

DISPUTES IN PROGRESS IN

Industry
Name of the 
Concern and

Locality

3

Electrical

Condensers ..

Plastics

Miscellaneous

madakasiuka state in the state sphere for the month of august I5ni—co ntd

tr..-

Matter in disputes

4

Date when dispute t

Maximum No. of 
workers involved

No. of man-days I; 
lost ' Re*uH •

Began

5

During 
theDirectly | In- ___

1 directly] month

. Till the 1 
‘ close of , 

the
1 month

Bombay—
Ellora Art Industries 

(Pvt.).

Bonus—
Demand for high 

quantum of bonus.

21st August] 21st 
1971. 1971.

144 Unsuccessful.

Electrical Gas

Munioipality.

Pimpri (_Poona)— 
Hind Condensor 

vatc Ltd. (Pvt.).

Bombay— 
Bharat Plastic

(Pvt.).

Pri-
Personnel— 

Protest against 
me nt of new 
instead of 
workers.

recruit­
workers 
laid-off

20th August 
1971. 614 Continued. 1 Ci 

uSk. I

WorksJ

Thana—
Vikram Corporation 

(Pvt.).

Thana—
Messrs. Asiatic Oxygen'

Ltd. (Pvt.). j
t

(Dzrrr/c/!

Parishad!

(Btsrrtcr OrAers—
I Charier oFtloands.

Couneill

Jawahar 
Thana)— 

Nagarpalika 
(Pub).

Badnera 
Amravatt} 

Municipal 
fPvt.i.

Whole Sale A 
Retail Trade.

Chemical

Others—
Demand for charter of 

demands.

Retrenchment— 
Protest against retrench­

ment.

Personnel— 
Protest 
pension

against ___
of 6 workers.

sus-

Wages— 
Demand f__
and increment as per 
Badkas Commission.

14th July 1971 
(3-00 p.m.)

19 th August 
1971.

11 th August
1971.

(12-30 p.m.)

23rd August 
1971.

24th August

for the payi 'i 

23r<I August Isoth 
H971. t97t.

C'oxVk Shopt M <Wr«w\ Tot tvox TkWkn*
olhet* CFvl.'i* \ ToTWkR

\ the CtolH MarUet. A 
\ Shop* VahouT ^oard.

Bombay— \ Others—
Mandvi Mewa Masalay Demand for charter 

Merchants Associationi of demands. 
& Nul Bazar,! 
Sugar, Tea & Kiranal 
Merchants Associatior.l 
(Pvt.). I

■ k’Bombay— 1 Personnel—
Industrial Chemical A’ Protest against 

pension of a worker 
for disobedience.

Adhesive (P’t.).

494 Unsuccessful.

1.661 1.661 Continued.

Continued.

Continued.

ad XuguBti t\th 
1971. \ 1971

Continued.-

Electrical 
Components.

Pharmaceutical

Eogineeiiog ..

Silk

Rayon

Engineering .

Poona—
Resco Mfg. Co. 
Ltd. (Pvt.).

Pvt.^
Bus*

Others— 
Protest against layoff. •

2nd 
1971.

AugUBt 2nd August 
1971.

Unsuccessful

Bombay Thana— 
Chemical & Fibres of

India (Pvt.)(l.C.I.).

Bombay—
Cotecha Investment 

Corporation Pvt. Ltd- 
and its sister concern 
(Pvt.).

Bombay—r
P.D. Silk Mill (Pvt.) ..

Bombay—
Rayon Agent sPvt. Ltd. 
(Pvt).

Bombay—
Oeit«*uin - Buginecring 

Works (Pvt.).
!

Bomba• •. aomoay—
P. T>. MiUfRvB4

' • t TT

Bonus— 
Demand 

bonus.

IV.ges— 
Demand 
loans.

for

for

more

more

Personnel— 
Protest against 
tion ofMazdoors.

reduc-

M'ages—
Demand for increase in; 

wages and Bonus at 
the rate of 15 per cent.

Personnel—‘
Demand for reinstate­

ment of two Suspended 
workers.• • • i 1 f•i ■

20th 
1971.

August 20th August 
1971.

1.561 U ns uccessfu *

- I

21st August 
1971.

17th June 1971

26th August 
1971.
(8-00 p.m.)

31st August 
1971. 
(9-OOa.m.)......

1

Late Rep OTted tn Joly 19
Persoiirtfff— ■' ( 17th June 1971

•R*ote»u against red»c-.
tion of Mazdoors. t
- >» • .; y 1 , .. J /rf. r »

• \.

t

^1971

t

71

I

21

1. .iAmia (.X

Continued*

Continued.

t

Compreunisei

Contd*

Contd.
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STATEMENT OF AGRICULTURAL WAGES IN URBAN AREAS DURING SEPTEMBER 1971

Division BOMBAY POONA

District

yiUage

Normal Working 
Hours.

r>>p0 of Labour

Skilled Labour-

(a) Carpenrtes

.. (.b) Blacksmiths 
> u

{o') Mochies 
biers).

Field Labour—

(a) Men

(A) Women

KolabaThana

Rainagiri

Rs. P, LN.R

900

10-00

I.N.R,

Ratnagiri I Nasik
*~*««^»* _s

. \ •’»*- i 
Dhuliai gaon I

Rs.P

1000

10-00

(Co>-

■r ?
3-50

2-00

7 00

300

2-50
(e) Children ..I

Other. ... ,4gr/p«/Ofraf| 
bouf— - T '•

Men

Women

Cbildreo
^^Jferdstnoi-

(a) Mao

(b) Woman

. • 't 2-00

•t

I
I
< V

3-50

2-00

•300

2-5 0

■i-

I

OfVlSlON

District

-

2-00

3-50

2-(X)

KB A.D
.»

Normal Working 
Hours.

Type of Labour

Skilled Labour—

(a) Carpenters

(fr) Blacksmiths

(c) Mochies 
btertt).

flaU Labour—

Meo

Women

CbUdran

_ s

Auran-l Rar- \ Bbir 
gabad I bbatd \

Auran- I Hin- IMoim-l Nandcd IBembU 
gabad I goU I nabad\ \

I.N.R. I.N.R I.N.R. I.N .R

(Cob-

Agricultural
Labour—

Man

GbBdran

Ueedantett—

5-

aO J03

I-

Shev- S 
gaon

(8) (8) (.8)

Rs. P. Rs. p. Rs. p.

6-00 . • 9-00

500 9-00

4-00 • J 9-00

'll

2- 50 3-00 3 00

1 75 2-00 2-00

1 00 2.00 1-50

i

2 53 3-00 3-00

2 00 2.00 200

1- 50 200 1-30

Ahmednagar Poona

 L-

Sangli S

Poona Mirai SboU

Koihepiir

Rs. P.

700

60«

Ak.o\a

She- \ Man-
gaon \ gtuipir

U)

500

5-00

500

2-30

1 -30

0-73

2-00

1’30

0-75 n

3 00
2 SO /

2-SO I

Rs.

vMx

Amra-
vati

1

I.N.R7-30

7-00

XeoS- X'Wateii.aX YAaia’ 
ma\

Bn&n-

6-00

4 00

2-50

1-50

3-00

2-00

I •()«

3 50

^V\XX

Dial as \ Wardbai Nax-
' kbed

Rs.P

Gondia Waiora \
\ «.unX

Rs.

700

300

200

1-7

2-30

200

1-30

300

2’00

1-30

• I

7-50

6*00

4-00

2-00

1-00

0-75

2-30

1 -25

1 -OO

300

1'30

1 -00

4-00

400

3-00 
(7)

2-50

100

1-00 
(8>

300

1-50

700

3-50

300

1-50

1-30

3-00

1-30

l.‘0

6-00

3 00

500

300

1-25

0-73

300

1-25

0 75

2- 50

l«50

I-OO

3-00 1-30

1-30

1-50

0-73

0-30
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STATEMENT OF AGRICULTURAL WAGES IN BUBAL AREAS DURING SEFTIMEBB 1971

OmaoN

t f JUttHcl Kolaba Naaik
I

DhoUa
I

] algaoQ Ahmednagar

I

rtllat*

Manual W'orkfHg 
Houra.

Tiva LabMtr

OtOltd La^Mir—

(«) Carpenters 

(b) lUackamiths

(c> Mochies (Cobblers) 

flaU Labour­

{a} Men

(A) Women

(c) Children

O/ber Agricultural
Labour

(«} Men

Wonsen

(r) Chddrao

mil Men

(*) Wemea
_ fr) OUldmt ..K K ■

District

nzraae

Normal tVorklng 
Hourj.

I Type of Labour 

SkUled Labour—

(a) Carpenten

(b) Blacksmith*

ie) Mochies 
(Cobblers.)

^ItU Labour-^

(a) Men

(b) Women

<c) Children

Othar Agricultural 
Labour—

(lai) Men

(b) Women 

(e)ChUdreo 

Kaa^aiitaat

(a) Man

O) Wonaea

(e)C»U14<«a

Pimp-1 Taloda 
algaoal

(8) (81

il.M'Itl R*-P.

1000

10 00

Pimp- iKapadnei Wa- { Rotwad 
alner I I gholi

China

POONA 
p 

Kalas J»o-; 
kburd; «tar

(8)

\ R». P.

3-00, 2'00
2-yo! t-00

AkV.o\a'%”^\ XNai- \ ^»SrC.'bavkniaV'iX

A.k.o\l\;U^\ Seloo\pcUl \sakni \Kha\a-\^ lAu\ XBrahm

(81 I

R*.P.

2 OO I 2 -OO

I 00
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LABOUR GAZETTE—DECEMBER 1971

TO LABOUR GAZETTE, NOVEMBER 197,

Serial Page Line/Entry/Itcm Column/ 
Paragraph

Incorrect

394

1 353 16 5 d hair oil

2 354 Bumblow 6 O-75'l

Pamfret. - 202/

3 355 Tomatoes-ripe
raw.

6 ■ 0-82 
0-51

4 356 Snack (Bhajiya). 8 21 '

5 357 SareeMalegaon. 4 10-72

6 382 Potatoes 
(Big size) 2 12 Kg.

7 390 Line 8 1 —

8 390 Mixed spices
1-36Garam Masala 3

9 391 7 Onion Red 3 8-86

10 391 10 Lines 1 —

11 393 Line i-3 4 7-87

12 393 ItemV
Line 6 2 0-50g.

394 Item V(e)
Line 15 2 IKg.

1 Laundry
Line 21 

ltemV(J)(0 ..

«’

«♦

395

395

10-74

iKg.

Fish fresh

^hcr vegetal^

T-fn

250 g.

I Kg.

.Line 5
. ItemV(7X;) ••

Line 13 
item (f) 4

4

2

• Laundry 
charges

0-50

2 pkts of blades 2 pktS oft
£ each. f •

5-50

blades eadi

.. 1 (Madras) 811 - I 826!
I

—
1

831 -

826 . 845

831 - 850 ,

850 840'

fall’®

Tai’’*

ucadiflS

c.l>’

Co>-

paf®-

Coi-^ 

fd-

col-^



ERRATA TO LABOUR GAZETTE, NoVfiM^^

- -

, Serial Page Line/Entry/Item Column/ 
Paragraph

Bumblow 
Pamfret. -

Tomatoes-ripe
- raw.

Snack (Bhajiya). 

SareeMalegaon. 

Potatoes
(Big size)

Line 8

^'icorrect

0-75 
202

0-82 
0-51

27

10-72

12 Kg.

Mixed spices 
Garam Masala

9 391 7 Onion Red
J

2

1-36

10
1 391 10 Lines

1

8-86

n 393 Line i-3 A
—'

1-2
393 Item V

4 7-87

1 Line 6 n
13 394 Item V(e)

Z 0-50g.

. Line 15 0
14 394 Line 21

1 Kg.

Item V(d) (i)

.Line 5
ItemV(7)0) .

Line 13
item (f) 4

Laundry

5-50 ■

(Madras) gll I

^0-74

^8.

2^ g.

iKg.

!
Laundry 

charges

21

2 
blades

, -826 >

831 (

•845

850

labour GAZETT£> t>EC£MBf B 1971

/Entry/Item Column/ 
Paragraph

. Incorrect

9 to J 2

Col. 5

25 408
Table 1 

item IKa)

26 413 Table

27 413 Table

28 414 Line 1

29 417 Poona Centre 
in 3rd table 
(Machinery)

30 445 Ser. No. 38 . .

31 445 Ser. No. 39. .

32
4^8 ' ’ Ser. No. 68. .

33 450 Village

34 451 Herdsmen ..

;35 '452
% Heading

Ccl. 3

Col. 5

Kolaba

Nagpur/ 
Nurkhed

putes.

7 (Madras) 845 836

840 836

836 __
836 —
987 —
1007 —

Line 5 of 
Column 1

Provincial Prov

Col. No. 2 18 8

Col. No. 2 28 18

Para. 2 Out of the dis- Out

19.63

of the 50 
di.«->utes

19-03

■J -t -

9th July 71 Sth July 71

Road Corpora­
tion - - .

Road Trans­
port _____

8-30 p.m. 3-3O,p.m.

Alibag

C

Rubai Rural
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