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The Month in Brief

price Index Number for working Class
mbay and Nagpur Consumer Price Index Numbers for working Class
~nnth of August 1971, with the average prices for the year ended
1960 equal to 100 were 190 and 193 respectively. The Jalgaon,

June 1971, there were 60 strikes involving 33,281 work-

During July 1971, the average absenteeism in the textile industry in
n textile centres in the State viz. Bombay City, Nagpur, Sholapur,
“iron Nanded, Akola and Aurangabad amounted to 17'55 per cent, as
26'64 per cent in June 1971. For further particulars see
290 of this issue.
Pages
production of Cotton Yarn Spun and Manufacture of Cloth

During April 1971, Mills in Bombay City produced a total of 1,30,34,000 kgs.
ofyarn, 2,26,000 kgs. of miscellaneous goods such as blankets hosiery goods
and knitted fabrics and packed 59,48,000 metres of cotton goods mixed with
silk, wool, terene etc. and packed 9,34,15,000 metres wearable and non-weara-
ble cloth and those in Rest of Maharashtra produced 40,51,000 kgs. of yarn
1,03000 kgs. of miscellaneous goods such as blankets, hosiery and knitted
fabrics and packed 2,37,00,000 metres of wearable and non-wearable cloth,
rhe total production ol cotton yarn, miscellaneous goods and mixed with silk,
wool, terene etc. packing of wearable and non-wearable cloth for the whole
State of Maharashtra amounted to  1,70,85,000 kgs. 3,29,000 kgs,
61,483,000 metres and 11,71,15,000 metres respectively.



Current Notes

Factories Act Evaluation Committee Reports

The ten-member evaluation Committee in respect of the Factories Act
appointed by the State Government, submitted its report to Shri N. M
Minister for Labour, at Sachivalaya, Bombay on 30th August 1971, Dr
Thacker, Chairman of the committee presented the report to the Minisie™

The Committee has, in all made 42 suggestions, 30 out of which pertain,
the statute, eight are general and four are administrative. The comniiitee"i

suggested to provide better standard in health, welfare and safety fopJ
workers. The employers’ representatives on the committee have agreed,
various amendments pertaining to welfare provisions in the Factories f
and the employees’ representatives have consented to the right of employ®

refuse leave under certain circumstances.

The other members of the committee were : Dr. G. G. Kolthod, v
Principal, V. J. T. I, Bombay ; Shri T. S. Sehmi, All India ManufactujJ
Organisation ; Shri T. L. A. Acharya, Bombay Chamber of Commerce J
Industry ; Shri H. Sahasranaman, Mill Owners’ Association ; Shri B. S. DhuJ
All India Trade Union Congress, Bombay ; Shri S. N. Undalk”, Rasht)
Mill Mazdoor Sangh, Bombay ; Shri Ram Mahadik, MLA., Hind Mazi\
Sabha, Bombay ; Shri P. V. Verghese, Safety Engineer, Burmah Shell Refi®
and Shri M. K. Patankar, Dy. Chief Inspector of Factories, Bombay.

British Management Experts for Delhi

Two leading British experts on mangement information systems and serki
arrived at Palam on 7th September 1971 for a four-day programme oftalksa
lectures in New Delhi.

They were Prof. B. H. P. Rivett, Professor of Operational Research at S
University, and Mr. C. W. Lashmar, Head of TV. Computer Projects, B8
They visited India on their way to a professional conference in Hong Konga
left New Delhi on 12th September 1971 to continue their journey.

The first item in their programme was an informal discussion session wi*
students at the School of Business Management and Industrial Administraiio;
Delhi School of Economics.

They also attended a Bureau of Public Enterprises seminar at Vigyan Bhavj
on operations research and management information systems, and attendei
another seminar on management information systems organised by the DeH
Management Association. Chief executive staff of the Central Governmen
industrial and commercial undertakings and managerial staff from the private
sector industries were among those took part in the two seminars.
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Ork Experience’ for Channelising Students, Energy Necessary
' fhe need to provide a channel to the creative and youthful energies of stu-
through work experience so as to combat the problem of student indisci-

< was stressed by Shri M. D. Chaudhari, Minister for Education, in
pl“bay, on Sth September 1971. He was addressing a meeting of Principals
~Mhools at the residence of Smt. Khorshed Adi Gandbhi.

eating problem of student indiscipline was spreading like a virus
country to country, the Minister said that while in the Western countries
due to affluence, in a developing country, like India it was due to poverty,

gjyi Chaudhari said that the problem should not be approached in a negative
pner. Instead it should be solved by localising it, he suggested. He said
B necessary to take into account the emotions, feelings and aspirations of
students. Our educational system, which was to a certain extent subject
ented, ought to be made student and community-oriented. He said that if
system of ‘work experience’, including 25 to 30 subjects, a workshop and
Mijal 'votk, was introduced, the students would find a proper avenue of cons-
Jlyctive work after their school hours.

gljops Act to Apply to Dombivali Municipal Area From October 1.

Xhe Government of Maharashtra has directed that all the provisions of the
g"gibay Shops and Establishments Act, 1948 will apply to the Dombivali
Municipal area form October 1, 1971

jfldian Socialist Leader Favours Britain Joining E.E.C.—Mr. Madhu Limaye’s
10-day tour.

Mr, Madhu Limaye, the Indian Socialist leader, who was in Britain on a
|0May visit as a guest ofthe British Government, said in an interview in London
ifit he favoured Britain’s entry into the European Economic Community
(EEC).

“| feelthat it will provide a tremendous opportunity not only for Britain but
for countries like India, he added. “‘I would like Britain to make ihc EEC more
liberal in its trade policies so that the door is opened not only to traditional
exports from Asia and Africa, such as industrial raw materials, but also a whole
range of in‘crmedia”e products.

“For instance, there arc many things which Western nations no longer find
itp oll able to manufacture which we in India could. India is in the twilight
2one of development and to gel into the sun we must have markets for our
manufactured produc s.

QinoRTUNirirs for India

“So, instead of decrying Britain s intention of joining the Common Market,
we in India should be hailing it and asking ourselves how we can exploit the
opportuni‘ies it offers us. 1 think we can increase our exports to Europe, apart
form the traditional ones like lea, jute and textiles, for which I do not see much
future because they have probably reached their limit.
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As a Socialist | also find it exciting to contemplate the effects of
entry into Europe on international democratic socialism. Its influence
he tremendously increased.”

In the course of his tightly-packed programme, Mr._Limaye has visitedt
Labour Party headquarters in London; the offices ofthe Trades Union Con&™"

the national centre of the trade union movement in Britain; the National r?

Board, where_he discussed management and investment problems and work
participation in management; the offices of the BBC; and social service proj"

in a London borough. He was also present at the TUC conference in Bbri
pool.

Instructive Experience
Last weekend Mr. Limaye toured Edinburgh, where he visited a housifu
project and a Scottish M. P’s “surgery” (where Voters discuss their problems uti*
their Member of Parliament).

“It was an instructive experience,” said Mr. Limaye, “and | could notU
contrasting that M.P.’s task with mine when | was a member of the Lok Sabha"

There are 75,000 voters in his constituency, there were 600,000 in mine.”

Summing up his impressions of Britain, Mr. Limaye said he was struck bytl*
tremendous improvement in housing conditions since he last visited thecounvy
in 1947.  “The country is manifestly very prosperous,” he commented.

Public Utility Services Declared

The follownng undertakings have been declared as the Public Utility Service,
under the Provisions of the Industrial Disputes Act, 1947, for the pericxi

indicated against them :—

Serial Name of the undertaking Period No. and date of the Noti&j.
No. tion and M G.G. which
Published.
1 2 3 4
1 Workshops, garages and Depots Six months No. IDA-1467/Lab-1l, dated
under the Maharashtra State  from  5th 5th August 1971, published

in M. G. G. Part I-L, dated
12th August 1971 at page
No. 4322.

Road Transport Corporation August 1971-

in the State of Maharashtra.

2 Oxygen and Acetylene Industry .. Six months  No. IDA/IQe9ll42166/Lab-U,
commen- dated 9th August 1971, pub-
ingon 19th lished in M.G G. Part I-L

dated 19th August 1971 at

August 1971.
page No. 4460.

All-India Average Consumer Price Index Number for Industrial Workers
(on Base : 1960=100) for Awugust 1971.

The New Series of All India Average Consumer Price Index Number for
Industrial Workers (General) on Base 1960=100 for August 1971 =194

The Index for August 1971 on Base 1949=100 derived from the 1960
base i X works out to 236.

Articles, Reports, Enquiries, etc

CT'ne views expressed ta signed Articles appearing in this section carry weight
inasnauch as they are expressed by the persons who know their subjects weH,
They, however, do not necessarily reflect the views of Government.

All rights concerning these Articles are reserved.)

A HISTORICAL RESUME
By
SHARAD CHANDRA "RIVASTAVA*

BONUS :

Concept of Bonus—A Historical Resume

~nus in the early years was regarded as gratuitous payment received by the

"pl(')xees from their emRoner. The textile industry that flourished in Bombay
~d Ahemdabad spells the “early history of bonus. However, to give a clear

Lid concept of bonus a committee under the Chairmanship of Mr. Norman
ytacleod, the then Chief Justice of Bombay High Court was appointed by the
Lnibay Government in 1924. The Committee set out to explore the feasibility
“bonus payment and increase of wages since 1917 and evaluate the versions

of the workers and the employers regarding bonus.

July 1917 saw an increase of 10 per cent in wages and grant of bonus to the
textile workers by the employers. A circular to the same effect was issued on
23d January 1918 to the members of the Mill Owners’ Association asking
tfiem to increase the rate of bonus from ten to fifteen per cent from January 1,
1918. The strike in the Century Mill in 1919 resulted in the following agree-
ment between workers and employers :(—

(1) The increase in bonus to the tune of 35 percent and it was to be
regarded as a special allowance to the labourers against the rising prices
of food stuff's.

(2) The wages for January to be augmented by the payment of bonus
varying from Rs. 10 to 20 per worker.

The workers readily agreed to the abovementioned terms and resumed work.
The employers agreed that operatives on muster roll on 3!lst December 1919
be paid bonus at rates varying to the length of service. Inspite of alternations
made in the agreement a general strike started on 2nd January 1920. The
strikers in their meeting passed unanimously the following resolutions:—

(1) that the hour of work should be reduced from 12 to 9 hours,
(2) that wages should be paid on 15th Day of the month,

(3) that the mill hands were grateful to the employers for bonus promised
and requested that for certain workers more liberal terms might be offered.

*Shn Sharad Chandra Srivastava. is Research Scholar, Gorakhpur University.
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These resolutions were fonvarded to the Mill Association by the iVcsd
the mill hands first amfcrencc on the 13lh January, 1920. On 24th Januar
a notice was fx>sled to all the mills in answer to the various demands
ward on behalf of the workers by the Bombay Labour Settlement
and s<>me 2,(XX) hand bills were also distributed. Two of the clauses ofthA
were as follows

Clause 4 contained to the answer of 4th demand that a bonus should ben'
annually in the following words

“The Gmimitfec c.in made no definite announcement as regards ton
‘annual bonuses*. The question is one of profits and good will and no m2

taking can be givrn.”

Clause 13 gave the answer for privilege leave as follows

“The Gsmmittee will consider Liter the desirability of granting sq.
privilege leaw for eletx'n month’s continuous attendance at work”,

The Mall Owners’ Committee did not agree to the granting of privilege
as per eleven months’ continuous attendance.

Within the short span of two years almost all the industries had to
bonus and increase the pay. However, the workers demanded a further increajj
The Mill Owners’ Association look a strong view and asked the members
had receiv'ed such demand charter from the worker to express their inabilitj
to grant any such demand in view of 100 per cent increase in the payandawam
of bonus in shpape of one month’s salary and reduction in the working hours,

irrespective of factor>"s cither

(1) On a system of deferred payment of wages under which a proportion
of the worker’s wages was deducted each month to be paid them at the end
of the year, or

(2) Onarecognition ofone month’s privilege leave on full pay being allowed
for eleven months’ of work, or

(3) Lastly on the Let that the previous payment of bonus had created o
cqu'Ty in the’r favour for their being paid S('mc thing extra at the end of the
year whether the empL yees could afford it or not.

The increase in wages during war because of rising prices was also called
‘Wu" B nus.’” Tliis name by sheer coincidence created a confusion in the minds
ofthe work.Ts, who rag.irded annual Kmusas the part of their wages. Thus for
most of workirs, the increase in puy in the shape of war bonus and bonus pro-
per were synonyms. W..rk;is who joined service after 1920 when they were told
of the award of bonus in the previous years came to the conclusion that they
were eqaa'ly entitled to the same privilege. The calculation of bonus which
rested on continuous eleven months* service had become a headache due to the
frequent soj iurn g”~*kcrslo their native places, thus breaking the continuity
of work. How aneyor attendanee-related-with b )nus resulted in
reduced mign
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nctus to Ihc workers to stay on and, on the other hand, discouraged them
~go on leave except on pressing business. It was also resolved that those

Q)iis who left before the date declared for calculating the bonus were not
Jidcd to it.

The two types of payment given to the workers had little dilference in meaning
them. Thus, the Enquiry Committee came to the conclusion that the bonus
an incentive to the workers to remain at the place of their work and failed
advance any customary, legal and equitable claim to bonus in the part of
iirkers. If any one ventured to establish the claim it was liable to be rejected

lya competent court of law.

Tie second world war saw a rapid expansion of industries and high profits.
The Government levied the profit tax to increase its revenues. In order to
gnsure a peaceful atmosphere for the smooth running of industreis,the Govern-
ment under Rule 81-A of the Defence of India Rules appointed adjudicaters to
gsolve the disputed between employers and workers. In Bombay, such ad-
mdicators were High Court Judges, who in their decisions laid down the basis
for the evolution of the Full Bench Formula. The Adjudicators thrashed out
(he following elements:—

(1) that bonus was a gratuitous payment;
(2) that bonus was a payment to workmen out of war time surplus profits;
(3) that bonus was profit sharing to which the workmen were entitled; and

(4) that bonus partook the nature of extra-remuneration from the profits
to which the workmen had contributed.

Gratuitous Payment

As mentioned earlier, bonus which was regarded as a claim by workers could
not b: given Icgalshape during the early years of the present century. Thus many
interesting cases cropped up between workers and employers, the former
demanding it wa* a genuine and due part of their payment and the latter denoun-
cing the claim and holding that it was only a gratuitous payment. They were in
no way baund to make the yearly payment. It all depended on the health of
the industry and consequent profits. However, the workers irrespective of
employers assertion emphasised their claim. Some of the case; mentioned
below clarify the nature and meaning of bonus.

Inthe Prem Spinning and Weaving Company Lim'ted, Ujran’ vs. Theh Em-
ployees, it was accepted as a principle of | iW thn.t before considering the dem .nd
tor bonus as a trade dispute it must be proved thU there was an explicit or
emplic] contract for such payment in the terms or conditions of employment.®

In the Bombay Electric Supply and Tramway Company Limited vs. Their
Workmen, Justice Broomfield negatived a claim for feither bonus on the
grounds that it was not su 'gested to him that the employee had any right to
demand it, and he refused to express any pous opi.iion on the subject *
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In the Standard Vacuum Oil Company bonus should be rescue
sordid antipathies inevitable and tacitly inherent everyrelationsh
aipital and lab<>ur and should be lifted on the clear and serene atm*

broad ccimomic and pvdietie,il a*nsidcration.®

Il is thus elciir from the decisions quoted alx)ve that the demand f
made by the workmen of a company, though not htised on any leg.AS"
arising out ofa contract, express or implied, has to be decided /sj

principles of Justice, equity and good conscience.

Payment out of War Time Surpluses

Mr. E. M. Nanavutty in the case of Standard Vacuum Oil Compan
Employees held that the claim of kmus made by the wrorkmen™ "
out of s"Kciul Circumstances and was based on the incrciised profit
enjoyed by the a>mpany during the War period. The learned Judge
the desirability of kmus because of the circumstances the industries werep
with. It was a period charged with tumult and excilment, risk and appr®i®
sion. But the industries came out with flying colours. The contribution madu
the workers to achieve profit and friendly atmosphere was not insignifi™
A slight discontent would have spelt much harm. Thus the workers desert

a fraction ofthe large profit. It was a reward move on the good conduct ratP
than on their hard labour. In the words of the honourable Justice “i
therefore, confidently assert that they can well afford to pay their wori?
a bonus of a month’s wages out of the profits made by them during tht.
war years. | would recommend to Government that the demand should 1
granted and that the employees of the Standard Vacuum Oil Company upj'
whose threat to go on strike the present proceedings were initiated, should

each granted a month’s wages by way ot bonus. The bonus should in 5
opinion be calcuated on basic wages excluding dearness allowance.*.

Profit-Sharing

The nature of bonus as a part of profit awarded to the workmen got smy.
pathatic appreciation by learned Judges in many of the cases that came before
them. Mr. Chagala giving his pronouncement in the dispute between General
Motors India Limited, Bombay and workmen, he accepted the general hypo,
thesis that the profits are made possible by the omtribulion that both capita
and labour make in any particular industry am thus he thinks that labour has
a right to share in the increase profits that are made in any particular period.
But the distribution of increased profits amongst w'orkers is belter achieved by
the givnng of an annual bonus than by a further increase in wages. Wages must
be fixed on the basis of normal conditions.®

Bi“nus not by law but by contention came to be regarded as harmonizing
factor between labour and capital. In view of the changed circumstances when
workmen were not dumb dnved cattle but emerged as an organised force, the
payment of bonus was essential to better the lot of the labourers and ensure
a healthy climate in the industries. The sincerly, co-opeation and devotion on
the pan of the workers demanded that the workers be given a share in profitsin
shape of bo-------
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Extra-Remuneration

5onus, in the shajx) of reward, meant only a gesture on the part of the em-
jivers. It was a gift or charity to workers depending on the whim of the
i"ter. But profit is the outcome of co-operative effort on the part of all
*)(1 capital alone cannot achieve this return. Hence it is equitable to allot the
"Qfkers a genuine share of the profit as extra-remuneration.

jn the case of the employees of 36 Cotton Mills in West Bengal it was laid
jown that bonus may be an ex-gratia payment, but when it is demanded for
~orkdone out of which employers make high profits, the demand is not for
jioy payment gratis, but the price of labour. In the matter of granting bonus
(he underlying principle which calls for consideration is that the demand for
bonus, though not based on legal riglt arising out of contract, expressed or
implied, has to be decided on broad principles of equity or justice.® The princi-
nles of profit sharing presupposes the mutual contribution made by labour and
employei in earning the profit. Thus both of them are eligible to it. Thus it
shall be just and equitable if the employer is called upon to grant bonus to the
employees with reference to the amount of profit made by the employer in any
given Kear and the generrl financial condition of the concern and its capacity to
Aar this additional burden without imparing the efficiency injuring the business
in any vital manner’-.

The Bombay High Court in the case of Indian Hume Pipe Company Limited.
V.E. M. Nanavutty has laid down that payment of bonus could be demanded
by the workmen as of right as a payment which could be made by the employer
asextra remuneration for work done by the employees under a contract express
or implied®.

There was a general strike in the textile mills of Bombay in March 1940.
The workers were dis-satisfied with the award of 2 annas per head per day as
dearness allowance. This award was the outcome of the Rangnekar Board of
conciliation. The Government of Bombay took a keen interest in the matter and
impressed upon the mill owners the need to pact with a fraction of their profit
in order to maintain harmony and peace. The Mill Owners’ Association res-
ponded favourably. It was suggested that a cash bonus equivalent to 12-5 per
cent or 2annas in the rupee of their actual earnings, exclusive of dearness
allowance in the period from 1st January to 31st December 1941, be given to
the workers. The Government praised the mill owners for their generous
attitude and asked the workers to co-operate in the same spirit.

The first bonus case which came up to the Industrial Court, Bombay pertained
to the year 1946. There was a dispute about standardisation of wages bonus, etc,
between Rashtriya Mill Mazdoor Sangh and Mill owner’s Association, Bombay,
all of which were referred to the arbitration of the Industrial Court by the
Government of Bombay under section 49-A of the Bombay Industrial Disputes
Act. In that case the Court differentiated the defacto and dejure aspect of
bonus payment.
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Tac Mill owners Association contention that bonus in an ex-gratia nav
is true from the stand point of civil law, which can only enforce the term
a contract between the patties. But industrial relations between emploV”
and workers the rié;ht and duties of the parties are beyond the grip of civil U
They are regulated by ctdlective bargaining in the settlement of disputes an™
ing out of demands made by one on another for more earnings, better conditio™"
of work and increased production. The justification for such demands -
industrial matter arises especially when wages fall short of the living wao!
standard and the industry makes huge profits part of which are due to
contribution which the workers make in increasing production. The dentanij
for a bonus is, therefore, an industrial claim when the living wage is not attain,
cd and the industry is earning profit. The learned Judges found that adequaij
wages and dearness allowance, if any, for increased cost of living are a first
charge on the industry, but the workers may reasonably ask for bonus when
there are enhanced profits, when dividends are paid out after providing fo,
taxation and depreciation especially when their wages are below the wagj
standard.’

The Government of India, in December 1947, convened an Industries
conference represented by Government, employers and labour leaders. Tfie
conference discussed the steady detrioration in the economic situation and the
fall in production and explored w-ages and means to bring about improvements,
Tae agreement reached at the conference came to be known as the Industrial
Truce Resolution. The conference felt the necessity of mutual co-operation
between labour and capital. One should have the full consideration for the
right and needs of the other. A fair wage was imperative for normal workin
conditions. One the other hand, workers too should realise that obstruction
and animosity could be determental to them as well.

Tic system of renumeration to capital as well as to labour must be %
devised th.d the interest of consumers and of the primary producers is not
ignored. A check should be in operation on excessive profits and the fruit of
the industry should be enjoyed by both labour and capital.

Government of India appreciated the views of the conference. The
Industrial Policy of the Government from 1948 to 1956 owed much to the
fillings of the conference. A Central Advisory council was formed to advise
the Government for the determination of the following ;

(@) Fair wage to labour.

(h) fair return on capital employed in the industrv.

fc) reasonable reserve for maintaining expansion of the undertaking,

[J] labour’s share ofthe surplus profit calculated as a sliding scale normally
varying with production after provision has been made for b and c above.

However, it was not an easy and simple matter to ascertain the above facts
Thus, a committee consisting of 14 members including the representative of

employers, employees and Government was formed, known as profit-sharing
committee
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-(he committee found it impossible to device a system in which labours*
jlare of profit could be determined on sliding scale varying with production,
pj-ofis made by the industry depends upon many factors besides labour. It

be very difficult to determine the extent of labour’s contribution in profit
the extent of contribution added by other forces. An undertaking in
“hich labour has performed its full part might fail to make any profits because

(ff other reasons while large profits might be made in spite of irregularities or
jlickness of labour. Conditions of production vary from industry to industry
jijdfrom undertaking to undertaking within each industry. The productivity
M(labour is dependent, among other things, on the nature of equipment and
jhe efficiency of the organisation and supervision. Then again, the measure-
jieQt of total production in terms of a common unit is a very difficult task,
(ven the final products of an industry or undertaking are not always uniform
jud easily measurable. To prescribe a norm of annual production is even

jiiore difficult. The extent of production is linked with many forces besides
jibour productivity

(i) The basic conditions in any one year may be quite different from the
conditions on which the norm has been determined.

(/ The production equipment mi”~t have increased or diminished or
improved or detriorated in the meantime,

(in) The size and the composition of the labour force might similarly
have changed,

Ilv) There may be involuntary interruptions for which no one is responsible.

To compare actual production in any given year with the norm would,
therefore, be extremely unscientific and unsatisfactory. To compare total
production in any industry with the normal total production of that industry
would be an even move unsatisfactory basis, as the number of working units
inthe industry might itself vary from year to yeai.

The Committee justified the award of any extra payment apart from wage for
cieating a friendly atmosphere. They suggested that profit sharing be tried
in the first instance for five years in well established industries like cotton,
jute, steel, cement, manufacture of tyres and cigarettes.

The profit sharing should be unit wise but the same on industry-cwzn-locality
basis should also be tried in Bombay, Ahmedabad, Sholapur. The Committee
also recognised the healthy effect of reserves. At least 10 per cent of the profit
should be diverted to the betterment of the industry. They also held the view
that workers should be given 50 per cent, of the profits after deduction of
depreciation, reserves and fair return on capital employed.
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Evolution of the Full Bench Formula

The full bench formula is a significant millstone in the history of b
The disputes relating to bonus for 1948 in the textile industry in Bombay
referred to a full bench of Industrial Court, which awarded bonus equivaj
to four and half months basic wages or 3/8 of the annual basic earnings afj
adopting the following formula for allowing prier—eharges as mention®
below ;-n

Rs. (Crores)

Gross Profits 20-36
Less depreciation
Balance 19-06
Less Bonus to Workmen 4-32
Balance 14-74
Less bonus to clerks and other staff 0-45
Balance 14-29
Less taxes al 7j annas in the 6-70
Balance 7-95
Less reserves 2-95
Balance 4-65
Less dividend 2-25
2-39

Balance

The formula clearly evolved a meeting place between labour and capital.
The learned Judges underlined the necessity of bringing labour and capital
to a common ground Bonus in their view is not an ex-gratia payment, fl has
now been regarded a genuine claim made by the workers and if it is refused it
results in industrial chaos. But the problem of bonus cannot be decided
without any clearcut policy or principle. A clearcut formula for the award
of bonus will be useful to all the parties concerned and it will be guiding line

in subsequent disputes.

The full Bench formula earmarked the surplus available for distribution
after debating the following prior charges against gross profit
(/) Provision for depreciation ;
(/) Reserve for rehabilitation ;
(nz) Return of 6 per cent, on paid up capital ;
(zf) Return on the working capital at a lower rate than that on the paid
up capital.
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of the remaining amount known as available surplus is to be distri-
|’\dKnthe workers in the shape of yearly bonus.
P!
formula very soon became a norm throughout the country for industrial
MAgls regarding bonus disputes. At the same time a persistent demand
[rin-*" revision of the formula was pressed. The main point for demanding
was the provision for rehabilitation. It shall be interesting to go
rhe judgement of Sri S. H. Naik, who in a dispute dealt with the claim
habilita’ion. The emﬁloyers made tall claims of rehabilitation out of the
PLAMle surplus whereas the workers opposed it on the ground that nothing
3™ J % left of the available surplus if rehabilitation reserves was deducted
the same. The issue came up for consideration by the Supreme Court
appeal for Associated cement Companies in 1959, The Supreme Court,
Je_up-holding the principles underlying the labour appellate Tribunal.
*fiiula made the request to the legislative bodies to entact laws to define all
A"Ajssues to ensure social justice and equity. A well constituted commission
tig useful. It may be asked to examine the pros and cons of the problem
M1 its aspect by taking evidence from all industries and all bodies of workmen,
it appellate tribunal was against any radical charge in the formula with any
Jiacinient?’

Supreme Court pronounced similar judgement in the Ahmedabad
miscellaneous Industrial Workers’ Union versus Ahmedabad Electricity
ijnpany Ltd. 1961 and rejected the demand for any alternation in the labour
Appellate tribunal formula.A*

fhe controversies between labour and capital and as plethora of cases

fjivolving the same issue in Tribunal, Courts and Supreme Court led to the
ppointment of a Bonus Commission to evolve suitable norms for the award of

bonus.

'Thus the award of bonus from the war period till 1961 underwent rapid
changes of colour and complexion, meaning and scope. During the second
World War it was given as an allurement to the workers to remain peaceful.
Lateron bonus become as ex-gratia payment depending on the whim of the
employer. It was devoid of any claim, legal or customary. The final stage
jaw a radical change in the scene with the labour organisation in a fighting
mood, sympathetic courts of law and helpful Government trying to achieve
industrial place and progress. The Full Bench Formula was a happily interlude
in the drama of bonus. The Full Bench Formula was no doubt a sincere
attempt, was translated and twisted to serve the selfish end to the mill owners.
Moreover the lack of clarity precipitated a list of confusion and litigations.
Hence, the Government of India inspired with the sense ofjustice and equality
took up the job for paving a royal road. The most disputed and hotly con-
tended was the item of rehablitation. The Supreme Court in the case of
A C. C. Ltd.15 observed that the issue of rehabilitation was very complex
andthe whole question of bonus should be considered in all its aspects by a high
powered commission. The same view was expressed by the 18th Session of the
sanding Labour Committee. The Committee at its meeting in 1960 unani-
mously agreed that a tripartite Commission may be appointed to go into the
questions of bonus for ail industries and services both in private and public
sector with certain exceptions.
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Biiscd on the triparlite agreement the Government of India pressed witL
compelling forces appointed a Commission on Bonus vide Resolution No
209(61), dated 6th December 1961. The Commission consisted of th
independent members, two members representing employers and two reprl
ing the workers and M. R. Mehar as its Chairman. The Commissiop™
sitting at Bombay, Calcutta, Madras, Ahmcdabad and Delhi to hear vaf
views. As many as 415 persons representing associations. Unions and
appeared before the Commission. After a comprehensive study the Com

sion submitted its report on_18th January 1964. It included many reconim
dations and suggestions. The recommendations of the Bonus Conuniss"

was presented before the Government of India in September 1964. Howev"
the Government of India accepted the recommendations with certain mo?
fication. Tlie Government enhanced the roll of return on paid up canj);
from 7 to 8’5 per cent, and on reserves from 4 to 6 per cent. Besides, t?
Government allowed all direct taxes as prior charge. The Trade Unico*
were much ag”ieved with the attitude of the Government and apprised t2
then Prime Minister Shri Lal Bahadur Shastri and the Labour Minist)

Both of them gave a patience hearing and assured on early remedy.

The draft bill seeking to give effect to the recommendation of the commissio,
as modified by the Government was discussed to the standing Labour Con.
mittee and by a Bonus Sub-Committee. However, due to adverse circum:
stances and paucity of time, the bill could not be introduced in the budget
session of the Parliament and the purpose of the same was carried througli
an Ordinance promulgated by the President on May 29, 1965.

The Payment of Bonus Ordinance was the first legislation on the subject
The ordinance, ill framed and defective, did not bring out clearly the recommen.
dations of the Bonus Commission. The Ordinance was succeeded by the
Payment of Bonus Act, 1965. The main features of the Act were the payment
of minimum bonus of 4 per cent, of total pay even in the year of loss, fixation
of a maximum bonus of 20 per cent, of the total pay. The Act included the
principle of set on and set offand deleted the most controversial prior char*of
rehabilitation. The Act was pleasing to the employer for it allowed all direct
taxes as prior charge.

The Act did not have a smooth sailing. It was challenged in the Supreme
Court. The Court gave its judgment by a majority decision of 3 to 2. Al
the five judges, however, upheld section 10 of the Act which provides for the
payment of minimum bonus even in a year of loss with set on and set off. The
Section 34(2) which provided for the base year calculation was rejected. The
same was the fate of section 33, which govern pending disputes on the date
the Ordinance came into force.

The change in the complexion of the Act after Supreme Court verdict made
some to bring amendment to the Act. However, the standing labour
Committee set up for the purpose of bringing perfection to the Act failed
to come to any decision. To resolve the difference of opinion a Bi-partite
Sub-Committee was set up. But this also failed to come to any agreement.
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le bonus dispute in the

I, The tribunal decide

Id be the tax payable

__, . ‘ble was not taxable.
the view that the tax rebate on bonus payable should go the worker
to ot to the employers. The Company appealed to the Supreme Court
the award of National Tribunal. The Supreme Court held in his
got that the tax relief on bonus will go entirely to the employers and not
employees.

. cethe Parliament was not in session the President promulgated the pay-
t of bonus (Amendment) Ordinance 1969 on the 10th January 1969 suitably

AAnding section 5 of the act for the aforesaid purpose.
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HOLE Or PERSONNEL MANAGERS IN INDUSTRIAL R1i

BY

B. K. VARMA, B. A. (hons), M.A.

Itslablishmcnt of the Public Limited Company in the latter half
century brought about a divorce between ownership and manageme
rics and gave rise to the need of a new class of persons, namely the!
managers for their successful management. For a long time, men with
qualifications alone were appointed as Managers of factories,
quite natural because their success depended largely on technical

Business in the past was generally considered the acquisitive art of
and trading for private gain. The problems of business were largely
trading and financing within a frame work of modest-sized firms

was often regarded as serving selfish interests only and as having b'uic 7

social purpose.

With the expansion of industries, factory managers found themselves h

ned with many and varied responsibilities. They also recognized the

tages of specialisation.
duction managers., purchase officers, marketing officers etc.

industrics fell that the mamigement of the workers required any skill,

due to this attitude that the Personnel Manager came on the scene muchb”

i.e. only in the third decade ofthe 20th century. Today, however, the need
a Personnel Manager or a Labour Officer for a factory of reasonably hr

size has come to be universally recognized.

His Role

The Labour Officer, thus, plays an important role in the modern industrial
He is to promote and develop a co-operative attitude amongst all b
He is essentially a specialig
This is also the view expressed by L. Urwick, an acknowledged authority 0o
Management theory. According to him ““Maintenance of good relations
with employees is a central function in any organisation, and so the responsi,
bility for determining the general personnel policy must rest with the chief
help the chief Executive ij
formulating this policy by research, by drawing up plans, by collating
He may have duties and important duties in connection with

setting.
fastenng harmonious relations at all levels.

executive, and the “Personnel Man” will

experience.
its administration.”

A Specialist on Human Relations

In the industry we find a new class of engineers, technicians, supervisors and
They have been specially trained and are experts in their own
techniques, but possibly most of their time is spent in handling people and deal-

professionals.

ing with problems which are basically human rather than mechanical.

Tliesc factors led to the practice of appointing
Very few (/***
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~isor who has to handle a grievance in the first instance, whether a quick

Aicn is found or whether a minor matter becomes exaggerated into

j~jor dtspu ¢ depends on the way in which he handles i*. Personnel pro-

should be tackled at the lowest level, but how is the Personnel Officer

that this is done? It is his job, by tact and perseverance, to make tcchni-

staff understand how to handle problems and to show how mishandling
jjjv undermine .heir other work and affect the efficiency of their sections.

ffc is the first and foremost a specialist on human relations, and this must

| jjjjbrace not only relations between management and labour, but also between
~fUScr and manager, worker and worker. He must watch every step to sec
Ju: he does not himself contribute to the problems of human relationship and
clash of personalities. First, he must realise that he is not in a position to

jove orders to any worker except those directly under his supervision. If he
Lvtsan order to a workman of other departmen’, he is at once under miningthc
Jsjthority of the head of that department and causing friction between himself

jJjihat executive. It is not only common courtesy, but correct procedure on
filtering a department to speak first to the man inchargc and say briefly what
Nings the Personnel Officer there.

Adviser to the Management

The final responsibility for personnel policy must lie with top management,
0 whom the Personnel Manager acts as adviser, and hs execution must run
firough the whole line of management if it isto be effective.  But, though policy
jecisions lie at the top, the personnel manager can do much, through his exper-
ffjceand intimate knowledge of the human side of the business, to influence
policy decisions. His recommendations, however, must be geared to what
Jhactical.  He is not just a social reformer, but has his share of responsibility

for the productivity and economic success of undertaking.

Negotiator

Personnel Manager can and should undertake negotiation, and that he
could not disassociate himself from policy or its results. He should convey
[lie management policy to the union, but at the same lime listen to the point

view of labour, and advise management as to how differences between
these views can --be bridged. He can successfully conduct day to day
legotiations and some times preliminary negotiations in collective bargaining.

Jsdosirial Peace

There is the conciliation aspect in which industrial peace is the primary
bject, and there is the management aspect in which improved efficiency of the
“rsonnel in industry is the objective. If improved efficiency is the objective,
hen this cannot be achieved without industiral peace, and for this purpose,

need to be trained also in human relations if they are to do their job x>nciliation and negotiation must be brought into the picture, but conciliation

effartiveihci Hais is now being recognised and in more and more professions
training includes some basic knowledge of human relations. Noimally,>istlie

annot be effective unless attention is paid to the physical environment and
atmosphere of the particular indust.ial IniZ _The improvement of

Aysical, moral and emotional environment of labour is also lﬂd§ Hé%sé‘aw F8F

R 4565—2a
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industrial peace. In a large o'-ganisation the job can be split up and cliffy

aspects handled by different officers, but the¥ niu.st be funciions ofa
department, because to be effective they must follow a unified personnel pj,

and personnel officer can definitely play a vital role in framing such a pobey”.

Inconclusion wecansay that personnel Officers in India have had
a hard battle to convince inanagemeius of their righlful role in Indusp?
relations, for though the number of Personnel Officers, Labour Officer's to?
is large due to section 49 of the Factories Act, there is no denying that ip J
majority of cases they were forced on unwilling managements by legislai?
and so started withan initial disadvantge. There is no doubt, hovyever.tj,?
in the last decade, their position has, on the whole, substantially
Managements are now more aware and alive to the need for Person?
Management and the role that Personnel Officers and Labour Officers

play in industiral relations.

Notifications Under Labour Laws

i"y Relief Undertakings (Special Provisions) Act, 1958.
and Labour Department, No, BRU 107111447941LABU), dated 19th August
~MAWhereas by Government Notification, Industries and Labour Department, No. BRU.
o/Lab- L dated the 23rd August 1969, the Government of Maharashtra has declared under
3 of the Bombay Relief Undertakings (Special Provisions) Act, 1958 (Bom. XCVI
"*iﬂ58) hereinafter referred to as “ the said Act ), that the industrial undertaking called
of *"£w Kaiser-1-Hind Mills Limited Bombay ﬁln liquidation), which is taken over by the
tlic ~(jovernment under a scheme of leave and licence from the Official Liquidator with the
§'Mission of the High Court of Judicature at Bombay and which is carried on under the

and whereas by Government Notification. Industries and Labour Department, No. BRU.
OWLah. I, dated the 6th August 1970, the Government of Maharashtra :—

(fl) declared under section 3 of the said Act, that the said relief undertaking shall, for

further period of one year commencing on the 23rd day of August 1970 and ending on the
72nd day of August 1971 (both days inclusive) (hereinafter referred to as “ the said further
"rlod”)ybe conducted to serve as'a measure of unemployment relief, and
() directed under section 4 of the said Act, that the provisions of :—

(/) sub-section (1) of section 43, clauses (a/), (i), and (i«) of sub-section (2), sub-sections

(J) (4) and (5) of section 46 and section 98 of the Bombay Industrial Relations Act, 1946
(Bom. XI of 1947), and
(») Chapter VA and sub-section (2) of section 33C of the Industrial Disputes Act,
1947 (XIV of 1947) ;
(hereinafter collectively referred to as ““the said provisions™) shall not apply to the said
j-elief undertaking in relation to the said period and the said further period and that the said
relief undertaking shall be exempt from the said provisions ;

_4nd whereas the Government of Maharashtra is of the opinion that :—

(fl) the said relief undertaking should be conducted to serve as a measure of unemploy-
ment relief for a further period commencing on the 23rd day of August 1970, and ending
on the 22nd day of August 1971 (both days inclusive (hereinafter referred to as “ the said
further period ) and

(b) in relation to the said relief undertaking and in respect of the said pciod commencing
on the 23rd day of August 1971 and ending on the 22nd day of August 1972 (both days
inclusive) the said provisions should be suspended ;

Now, therefore, in exercise of the powers conferred by sections 3 and 4 of the said Act and
of all other powers enabling it in that behalf the Government of Maharashtra hereby—
(fl) declares that the said relief undertaking shall or the said further period commencing
on the 23rd day of August 1971 and ending on the 22nd day of August 1972 (both days
inclusive), be conducted to serve as a measure of unemployment relief ; and

(b) directs that in relation to the said relief undertaking and in respect of the said further
period commencing on the 23rd day of August 1971 and ending on the 22nd day of August
1972 (both days inclusive) for which the said relief undertaking continues as such, the said
provisions shall not apply and the said relief undertaking shall be exempt from the said
provisions.

' M. O. G.. Pt. I-L. August 26, 1971, p. 4542.
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BoniKny Relief Undertakings (Special IVVovisions) Act, 1958.

Industriex and Labour Department Na. BUR 21711144795LIAB {!}.. dated
7977.*—Whereas by Government Notification, Industries and Labour Department m "\
2169 156884,LAB. |. dated the 25rd August 1969, the Government of Maharasl?
declared, under_section 3 and clause (a)'&ivz of sub-section @ of section 4 of thp
Relief Undertakings (Special Provisions) Act, 1958 (Bom. XCV1 of 1958) (hcrcinafter*
to as “ the said Act”), that the industrial undertaking called the Aurangabad Mills
Aurangabad, shall for a period of one year commencing on the 23rd August 1969 and
on the 22nd August 1970 (both days inclusive) hereinafter referred to as “ the said
be conducted to serxe as a measure of unemployment relief (hereinafter referred to
said relief undertaking ) ; and direc'ted that in relation to the said relief undertakS
respect of the said period for which the said relief undertaking continues as any right, dh!
obligation or liability accrued or incurred before the 23rd August 1969 and any remedy fn'
enforcement thereof (hereinafter referred to as “ the said right, privilege, obligation,
or remedy ™) shall be suspended and all priKcedings relating thereto (hereinafter referred '
‘“thesaid proceedings™) pending before a any court, tribunal, officer or authority

be stayed ;

And whereas bv Government Notification,_Industries and Labour Department, No. fip,
2170/10'»329/L.AB. |. dated the 17th July IS 70 issued in cxerc'sc ofthe powers conferredrF
section 4 of the said Act, the Government of Maharashtra has directed that the said relief j
dertaking shall be exempted from theJ)rovisions of sub-section (7) of section 42, clauses rJ
(n, (ii) and (in) of sub-section (2), and sub-sections (5), (4) and (5) of section 46 and sect*
of the Bombay Industrial Relafions Act, 1946 (Bom. XI of 1947), and (Chapter VA ofJ
Industrial Disputes Act. 1947 (XIV of 1947) (hereinafter collectively referred to as “ thejJ
provisions™) for the said period and that the Arbitration Award , dated the 28th Febn"
1958, made under the Industrial Disputes Act. 1947 [in the industrial disputes betweenJ
Aurangabad Mills Limited, Aurangabad, and the workmen employed under it (represent
by (Il) the Mill Mazdoor Sabha. Aurangabad, and (2) the Gimi Kamgar Union, AurangjL
published in Government Notification.” Labour and” Soecial Welfare  Department No. aJ
32(1) 57. dated the 15th March 1958] (hereinafter referred to as * the said Award ")
was applicable to the said relief undertaking immediately before the 23rd August J969, shixik

also be suspended in operation for the said period.

And whreas bv Government Notification. Industries and Labour Department No. BRf
2170/143872 LAB. I, dated the 19th August 1970 the Government of Maharashtra

(a) declared under section 3 of the said Act. that the said relief undertaking shall for,
further period of one vear commencing on the 23rd day of August 1970 and ending on H,
22nd day of August 1971 (both days inclusive), be conducted to serve as a measure of uj

employment relief ; and

(b) directed under section 4 of the said Act that (/), in relation to the said relief undertaldnj
and in respect of the period of one year commencing on the 23rd day of August 1970 ajj
ending on the 22nd day of August 1971 (both days inclusive), for which the said relief under
taking continued as such the said right, privilege, obligation, liability or remedy shall
suspended and that the said proceedings pending before any court, tribunal, officer a
authority shall be stayed; (z7)the said provisions, shall not apply to the said relief undcrtakiii
in relation to the period of one year commencing on the 23rd day of August 1970 and endin,
on the 22nd day of August 1971 (both days inclusive) and that the said relief undertakiq
shall be exempt from the said provisions during that period, and («Z)the said Award sha
be suspended in operation for the period of one year commencing on the 23rd day of Au-
gust 1970 and ending on the 22nd day of August 1971 (both days inclusive)’;

~ And whereas the Government of Maharashtra is of the opinion that the said relief undertak-
ing should be conducted to serve as a measure of unemployment relief for a further period ol
oneilear commencing on the 23rd day of August 1971 and ending on the 22nd day of Au?ust
1972(both da?/s inclusive)(hercinaftcr referred to as “‘thesaid furherperiod”)and that in relatioa
to the said relief undertaking and in respect of the said further period the said right, privileR
obligation or liability accured or incurred before 23rd August 1969 and any remedy for the

* M. G. G.. Pt. I-L, August 1971, p. 4544,
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forcernent thereof should be suspended and the said proceedings pending before any court,
wnal officer or authority shall be stayed and that it should be exempt from the said provi-
Ons and the said Award shoud be suspended in operation for the said further period ;

Now, therefore, in exercise of the powers conferred by sections 3 and 4 of the said Act,
jiie Government of Maharashtra hereby—
(a) declares that the said relief undertaking shall for the said further period be conducted
(0 serve as a measure of unemployment relief ;

(b) directs that in relation to the said relief undertaking and in respect of the said furthe t
period for which the said relief undertaking continues as such, the said right, privilege,
nbligation, liability or remedy shall be suspected and the said proceedings pending before

any court, tribunal, office- or authority shall be stayed ;

(r) directs that the said provisions shall not apply in relation to the said relief under-
taking and the said relief undertaking shall be exempt from the said provisions for the said

further period ; and
(d) directs fhat the said Award shall be suspended in operation for the said further period)

(Trnployees” State Insurance Act, 1948.
IndustriesandLahour Department, No.SIA. 147/129489ILah., 1, dated 13th August 1971."—
jaexercise of the powers conferred by section 74 of the Employees’ State Insurance Act, 1948
zyjof 1948), read with sub-rule (I)of rule 9 of the Bombay Employees’ Insurance Court Rules,
j959, the Government of Maharashtra hereby appoints Shri M. M. Datye, Judge, Labour
Court, Poona to be the Judge,of the Employees’ Insurance Court for the area within the limits
pf the Municipal Corporation of the City of Sholapur in the Sholapur District constituted
under Government Notification, Industries and Labour Department, No. SIA. 1463/1435I19(A
/Lab. |, dated the 23rd January 1964, vice Shri T. D. Patankar and for that purpose amends
that notification as follows, namely :—
In the said notification, in place ofitem No. (2), the following shall be substituted*

namely
“(2) appoints Shri N. M. Datye, Judge, Labour Court, Poona, to be the Judge of that

Court ™.

* M. G. G, Pt. I-L, September 2, 1971, p. 4694.
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COMMISSIONER OF LABOUR, BOMBAY.

THE
Grievance Procedure

\Vhile adaptations have to be made to meet special circumstances obtaining
Ismail undertakings employing few workmen, the Grievance Procedure

MODEL GRIEVANCE PROCEDU RE M I
Minally envisaged in the handling of grievances should be as follows :—

(a) Grievance Machinery :
A Grievance Machinery shall be set up in each undertaking to adminis
the Grievance Procedure. For the purpose of constituting a fresh Grievai
machinary the undermentioned procedure should be followed :—
e e, {0 A g cploee shll s prse i atianes vl
person to the officer des.l%nated by the management for this purpose, who

selves and for a period not less than one year at a lime, departmental ould give an answer within 48 hours of the presentation of tRe complaint,
representatives and foi ward the list of peisons so elected to the management

(2) Where the union(s) in the undertaking are in a position to submit
an agreed list of names, recourse to election may not be necessary.

(3) Where works committees are functioning satisfactorily, the members
of works committee of a particular constituency shall act as departmental

representatives.
(4) In the first stage of the grievance procedure, the Departmental Head
should be approached.

(5) The management shall designate persons lor each department who
shall be approached at the second stage of the grievance procedure.

(6) Two or three of the departmental representatives of workers and
equal number of departmental heads nominated by the management shall
constitute the Grievance Committee, (size of the committee to be limited to
4 or 6). The composition of this committee should be as under :—

(/) Where the union is recognised, two representatives of management
plus a union representative and the union departmental representative
of the Department in which the workmen concerned work.

(it) Where the union is not recognised or there is no union, but there is
a Works committee, two representatives of management plus the represen-
tatives of the depaiiment of the workmen concerned on the works
committee plus either the secretary or vice president of the works committee
(in case the secretary of the works committee is also the workman'’s

departmental representative).
(Hi) The representative of the management should be the departmental

head plus the official who dealt with the matter at the first shage, or the
nnel officer should act as an adviser.

(2) If the worker is not satisfied with the decision of this officer or fails
to receive an answer within stipulated time, he may, either in person or
accompanied by his departmental representative, ptesent his grievance
tothe Head ofthe Department designated by the management for the purpose
of handling grievances.

For this purpose, a time shall be fixed during which on any working day,
an aggrieved worker could meet the Departmental Head for presentation

of grievances.

(3) The Departmental Head should give his answer within 3 days of the
presentation of the grievance. If action could not be taken within that

period, the reason for delay should be recorded.

(4) The worker, not satisfied with the decision of the Departmental Head
may request for forwarding his grievance to the ‘ Grievance Committee ’
which shall make its recommendations to the manager within 7 days of the
worker’s request  If more time is required by the Committee, the reason
for delay should be recorded.

(5) Unanimous recommendations of the Grievance Committee shall be
implemented by the management. In the event of difference of opinion
among the members of the committee, their views along with relevant papers
should be placed before the manager for final decision. In any case, the
decision of the management shall be communicated to the workman
concerned by the personnel officer within 3 days from the receipt of the
Grievance Committee’s recommendations.

(6) Where the workman is not satisfied with the final decision of manage-
ment, he may appeal to the management for a revision. In connection
with the appeal, the worker, if he so desires, shall have a right to take a union
official along with him to facilitate discussions with the management. The
management shall communicate their decision within a week of the work-
man’s revision petition. 1f no agieement is still possible, the union and
the management shall refer the grievance to voluntary arbitration.

(7) If a grievance arises out of an order given by the management, it
should be complied with before the workman concerned evokes the procedure
laid down for redressal of grievances. |f, however,»here is a time lag between
the issue of order and its compliance, the grievance procedure may
immediately be invoked but the order should nevertheless be complied
within the due date even if all steps in the grievance procedure have not been

exhausted.
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It may, however, be advisable for the inanagcmeni to await the f
of the Grievance Procedure Machinery.

(8) If there be any complaint against any individual member of th
who is nominated by the management to handle grievances at thef
level, the workman may take up his grievance at the next higher stap*
at the level of Departmental Head. '

(9) In the case of any grievance arising out of discharge or dismissal
a workman, the abo\ementioned procedure shall not apply.
a discharged or dismissed workman shall have the right to appeal ein
to the dismissing authority or to a senior authority who shall be specif
by the management, within a week from the date of dismissal or dischar*
Al the time the appeal is heard the workman may, if he so desires?
accompanied by either an official of the recognised union or a fellow wor*
as the case may be.

(10) Ifit is necessarly’ for any worker to leave the department dur,
working hours on call from the Labour/Personnel Officer or any ol

officer of the established grievance machinery, previous permission of
superior shall necessarily be obtained. Subject to this condition, the worj
shall not suffer any loss in wages for the work time lost in that manner.

(11) Workers' representatives on the Grievance Committee shall
the right of access to any document connected with the enquiry maintain
in the department and which may be necessary to understand the mcri:
otherwise of the workers’ grievances. The management’s representathj
shall have the right, however, to refuse to show any document or give 3j
information which they consider to be of a confidential nature. Sis
confidendal documem(s) shall not be used against the workmen inH
course of the grievance proceedings.

(12) There shall be a time limit within which an appeal shall be takenfroi
one step to the other. For this purpose, the aggrieved worker shall, withj
72 hours of the receipt of the decision at one stage (or if no decisioni
received, on the expiry of the stipulated pcritxi), file his appeal withii
authority at the next higher stage, should he feel inclined to appeal.

In calculating the various time intervals under the above clauses, holiday
shall not be reckoned.

(13) “Management shall provide the necessary clerical and other assistaa
few ihc smooth functioning of the Grievance Machinery.

(14) Where a worker has taken up a grievance for retlrcssal under ihi
P'occdure, the formal Conciliation Machinery shall not intervene till §
steps in the procedure are exhausted. A giievancc shall be presumed i
assume the form of a dispute only *hen the final decision of the top maa”™
Ifcpt in respect of the grievance is turned down by the worker.
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_of military type a garel by Personnel of Commercial concerns
~ftctories for security purpose.

It is being observed that there is an increase in the tendency among commercial concerns

J factories to 1E)ut their security guards and other personnel such as Peons, Messengers, etc.
uniforms of Army Service Pattern (olive green). Metal insignia badges, leathcr/web
and other accoutrements of the Army personnel are also worn.

Army order is in existence restricting wearing of uniforms by non-effective personnel,
except for rare occasions such as Rashtrapathi Bhavan parties. Embassy or legation parties ex-
gfvice men’s rallies or re-unions, service personnel after retirement none can wear uniforms,

only retired  regular officers can wear Uniforms when attending ceremonials, and entertain-
ts of miJlitary nature.

fhus it will be seen that service personnel employed in Commercial concerns after their retire-
are also forbidden from wearing uniforms.

In view of this position, the Government desires tliat the above instructions should be
fallowed scrupulously and this tendency of wearing military type apparels should be stopped
forthwith.

(



Consumer Price Index Numbers for Working
class for August 1971

BOMKKY*
190—A rise of 1 point

In August 1971, the Consumer Price Index Number for Working Class
(New Series) for the B<>mbay Centre with b;ise : January to December 19"
equal to 100 was 190 being ! point higher than that in the preceding montfi.
The index relates to the standard of life ascertained during the year 1958-59
family living surv'iey at the B<>mbay Centre.

The index number for the food group increased by 1 point to 205 due to
a rise in the average prices of rice, bajra, arhardal, gramdal, moongdal,
masurdal. uriddal. coamut oil. groundnut oil, sugar and sweets.

The index number for the pan, supari, tobacco etc. group decreased by?
points to 195 due to a fall in the average prices of pan-leafand supari.

The index number for the fuel and light group increased by 3 points to lgg
due to a rise in the average prices of fire-wood, charcoal and match box.

The index number for housing remained unchanged at 116.

The index number for the clothing, bedding and foot wear group increased
by 4 points to 186 due to a rise in the average prices of dhoti, sarees, shirting,
long cloth, trousers cloth, mulmul, bush-shirt, full pant and vest.

The index number for miscellaneous group increased by | point to 166 due
to a rise in the average prices of hair oil, barbar charges, tooth powder, blade,
umbrella, durrie, trunk, bucket and tailoring charges for shirt.

CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS
FOR BOMBAY CITY
(Average price for the calendar year 1960= 1(X))

Group
Weight Index Number
Group proportional

to the total | Julv August

expenditure 1971 1971
I-A. Food 57-1 | 204 205
1-B. Pan, Supari, Tobacco, etc. 4-9 197 195
1. Fuel Md Light 5-0 185 188
11. Housing 4-6 116 116
1V. Clothing, Bedding and Footwear - 9 4 182 186
V. Miscellaneous 19 O 165 166

Total 100 O
189 | 190 1

Consumer Price Index Number

*Details regarding the scope and method of compilation of the index will be found on
pages 598 to 605 of December 1965 issue of Labour Gazette. For Errata see page 867 of

January 1966i ssue.

equivalent old index number 1933-34—100, the general index number
base 1960=100 should be multiplied by 4.44.
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CONSUMER PRICE INDEX NUMBERS ( NEW SERIES) FOR WORKING CLASS
FOR BOMBAY tEMRE- contd

j Index number

Weight Price per unit of quantity
Unit of propoi-
Articles quantity  tional to
total ex- Yeareruledi July Au'ust July August
penditure De(i%rgober 1971 1971 1971 1971
1 2 3 4 5 6 7 8
i-A. ro'<i— Rs. P. Rs. P. Rs. P. |
(a) Cereals aud Cereal
Prtdacis—
U) Rice kg. 59-23 -70 -35 1- 193 194
(2) Wheat 25-05 0-41 0-89 0-89 217 217
U) Jawar 9-42 0-53 0-90 0-90 170 170
(4) Bajra . 3-22 0-55 0-89 0-93 162 169
(5) Bread. 125 kg: 0-92 0-12 0-21 0-21 175 175
(6) Grinding charges 3kg. . 2-16 0-09 -15 - 167 167
Total .. 100 00
Sub-group Index I-A (O).. 195 196
((f) Pulses and pulse F’ro-1
ducit—
(1) Arhar dal kg. 63-78 0-78 1-87 2-02 24" 259
(2) Gram dal 12-99 0-60 1-32 1 -3 220 234
(3) Moong dal 12-21 0-90 2-00 2-06 222 229
(4) Masur dal 7-87 0-78 1-62 1-84 208 236
(5) Urid dal - 3-15 0-88 2-64 2-96 300 336
Total .. 100-00
Sub-group Index I-A (6) 1 234 233
i
(f) Oils and pots—
(1) Coconut oil 500 ml. 9-55 1-36 -29 3-44 242 253
(2) Groundnut Oil 71 -05 1-00 2-01 2-22 207
(3) Vanaspati (loose) 500g. ; 19-40 1-75 3-20 3-14 183 179
Total .. 100 00
206 217
Sub-grpup Index I-A (c)
(<) Meal Fish and Eggs—
(1) Goat's Meat 500 p. .. 52-54 1-48 3-24 325 219 220
CI Fish fresh —
(i) Bumhiows Dozen .., 38-41 ?—4215; 1-05 0-93 239 211
(«) PamfteM ..1 Each g 0-65 268 260
(3) Fish dry Bombil .1 Dozen .. 3-97 0-25 0 67
(4) Eggs 5.08 1-93 3 60 3 48 187 180
Total ..j 100 00
227 2/6

Sub-group Index I AttB ..
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onsumer price I>LV5</EBWK\? CENTRE=C0o.d, ~ "KM

Avrticle*

2l Milk
IS
(O Pure
(/) Aarey
(2) Curd
(3) Ghee

Ib~group IntlexI-A (&)

f) Condiments
Spices—

Salt - -,
'E%rlrperlcdry)
illies
Chillies Egreen)
5 Onion
6) Garlic
(7) Coconut

Other Spices—

Esg Pepper
9) Jeera
(10) Lavang

Total

ub-troup Index I-A {f)

() Vegetables
Fruits—

Potatoes

Muli

Briuals
Cauliflower
Cabbage
Bliendi
Tomatoes ripe
Tomatoes raw
Pumpkin White
Pumpkin red
ICarelaj

Peas

Palak

Methi

Tondli
Alu-leaves
Banana
Orange

Lemon

SuZi-froi/™ Index I-A (x)

Unit of
quantity

Each
(500 g.)

500 g- '--
10g1

Weight
propor-
tional to
totalex- December
pendituro 1960

86-87
1-31
11-82

100-00

5-40
5-40
28-42
6-83
19-42
4-67
12-95

16-91

100-00

10-23
0-68

Price per unit of

quantity
Year ended
July
6 1971
4 5
R«. P R*. P
- 2.56
%ég 1-70 |
1-57 3-22
7-50 14-91
» o
[
0-13 0-29
0-72 1- 56
1 35 2-57
0-41 :-02
0-15 0-20
0-60 1-06
0-33 0-93
3-69 4-94
1-80 2-52

A”™ngust

14-88

CoNRO
N G0 01N

(S
0O
WP O

*'Mex

i /7N INUIVIDL T \AJY

FOR BOM

1 Weight
qu*nliiy | toiaiex. 1 Year
| peuditure | ended
| Deo. 1960
0%
DHSiig"’Uff™ -v )er plate’ of 81  15-01 CS—II
1-90
K@Jal®i’" "™ Clio -1 34-55 0-07
g " * 0-12
lok --1 340 ml. I
Total -
1-AW ee
poodOrottP 35-29
4-79
and
5-78
. 10-62
(f) ? Fish and 9-53
8-24
18-99
Total 100-00
18- 55 0-52
(1) pan Oenp 1(|)-:0a|cehaVeS'' 9-89 0-04
500 g 19-44 3-42
3) Supan ! - 3-53 4-76
4% ICatha | Kattaof2s  28-80 0-16
[TjcheS Tobacco kg. 13-25 4-16
Total . 100-00
sub-troup Index I-B -
Ehiel and Ligltting i
. 40 Ka. 11-51 -39
(1) Firewood Iitreg 42-64 0-28
Keroseng oil : 9-81 0-22
&3) Electr|C|ty charges Unit 28-30 7.36
4) Charcoal 40 kg. 3 -
( Each 7-74 -05
Match box (50 stick*) |
Total 100-00

11-Gretif Index

INLVV \)I_r\II_J} LI L AN

B.AY CENTRE contd.

Price per unit of quantity

VVUUININTING CLL/MUVY

Index aumber

August
-94 -98
0-59 0-59
-25 -25
-09 -12
0-14 0-14
-42 -42
l
1
1
1
1
l
1
I
|
1-20 1-15
0-10 0-10
5-73 5- 68
12-52 12-52
0-28 0-28
0-38 0-38
6- 15 6- 16
6-15 6-22
0-57 0-57
0-23 0-23
14-09 14-52
0-08 0-09

192 |

29 1
220 11

204 |

194 \
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FOR BOMBAY CENTRE—conid.
SSL MER PRICE INDEX NUMBERS (NEW SERIES) FOR WO RKING CLASS
FOR BOMBAY CENTRE-concld.

Weight ! Price per unit of quantity
Unit of Propor- T
Articles uantit tional to Weight i i i [ Index
a ¥ totalex- Year ended Unit of pro?)or Price per unit of quantity Number
penditure  December August Articles quantity tional to
1960 | ex- iYearended .
tOt("j". Augus July August
penditure Declegrgcl))er 1971 1971
2 3 4 7 3
11l.  Housing— Rs. P
" S. P Rs. .
(1) Residential House . 100-00 1'} T/((L)th?ga:mm Ct'"- i
— 1
10000 .
Total _Railway fare for per 51-13 1-61 205 225 140 140
Group Index 111 12 o fare poassenger. oo o 15
us fare er Adult . . - 0-20 0-20 133 133
Clothing, Bedding (3) Postage Per Card .. 10-27 0-05 0-10 0-10 200 200
and Footwear ;— Total .. 100-00
Dhoti bleached Pair 10-72 997
Dhoti unbleached Do. 8-89 17 64) 143 143
Sarce Inchalkaranji Each 28-14 11-74 18-23
Saree Malcgaon Do. 10-72 15-12 ,J) perional Care and
Shirting Sharrock Metre 24-87 i--gg g 1083
Shirting Mafatlal Do. - - _ 1) Hair Oil Bottle 26-92 - -
Long Cloth Do. 5-95 1-60 3-25 330 @ o L. 1-36 255  2-64 188 194
Trouser Cloth Do. 2-1(, 1-80 3-95 4-33 (2) Barber Charges .. Per head 44-23 Q-9 1-65 1-70 176 181
Mulntul Do. 8-54 2-23 4-31 575 gzg Toilet Soap Cake 14-91 0-44 0-75 0-74 170 168
Markin Do. 1-09 2-73 o ie %) Tooth Powder Small Bot 7-21 0-50 0 74 0-75 148 150
Bush Shirt Each 3-94 4-20 7-07 12-72 tle No. 3.
Full Pant Do. 231; 5-45 122-2? 553 % Bladgz | Pkt. of 5 .. 0-96 0-27 0-30 031 111 137
Vest Do. - 1-18 - al mbrella Each 5-n 5-55 230
Shoes Gents Pair 3-10 16-75 29-65 28 ?g 12-72 1215 229
Chappal Ladies Do. 6-03 6-57 9-18 -
Total .. 100-00
100-00
178 183
Croup Index 1V (t) Othert—
Miscellaneous— (1) Durrie Each 2-66 4-93 6-64 6-68 135 136
2) Trunk 2-66 5-82 14 44 14-56 248 250
(@ Medical Care— 3) Utensils (Brass) .. 500 g. 199 2-84 10-50  10-48 370 369
(4) Bucket (Balti) Each 2-16 2-96 5-70 512 193
(1) Doctor Fee Per. Visit  19-78 2-58 4-17 a-1r (9 Laundry charges per piece 25-29 0-15 0-29  Q-29 193 193
(2) Medicine 4 Doses 32-46 0-76 1-07 1-07 (6) Washing Soap Bar 35-28 1-28 2-05 2-05 160 160
(3) E. S. 1. Premium.. 47-76 0-69 0-70 0-70 (7) Tailoring charges Each 23-96 1-191 2.461 2-471
ofSbrit. 0-89 / 194 194
Total .. (9) Tailoring charges ok 1-61 J 1-61J
of Blouse.
Total .. 100-00
Suh-group Index-V (a) .. Sub-group Index F(e) ..| 196 196
(A, Educaiion Recreation .. .
and firnusement— V. Miicellaneoui Group—
(1) School Fee Per Student 2254 6-75 6-75 61S i
23 aehool iBook - - () Medical Care 28-27 126 126
§3)) Sfat?gne'ry‘f Each 7-64 2-47 2-77 1 271 (ft) Education. Recrea- 11-94 199 199
tion and Amusement.
N (c) Transport and Com- 14-81 143 143
((8) %é.ngfole g 4-73 0-12 8_32 8- dmunicatk?n. d 183
- - - Personal Care an -
&) Cinena™" Per Gopy 7-64 007 0-12 0-12 ettt 16-69 1o
; Adult 57-45 0-48 1-22 1-22 («) Others 26-09 196 196

Total 100-00 Total .. 100-00
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Sholapur*

203-A rise of 6 points

In August 1971, the Consumer Price Index Number for Working Class a.
Scries) for the Sholapur Centre with the base : January to December J

equal to 100 was 203 being 6 points higher than that in the preceding
The index relates to the Standard of life ascertained during the year 19"

family living survey in Sholapur Centre.

The index number for the food group increased by 10 points to 224 2
mainly to a rise in the average prices of jowar, arhardal, gramdal, masurj
groundnut oil, vanaspati, beef, milk, ghee, tamarind, onions, gur and?
readymade.

The index number for the pan, supari tobacco etc. group increased by
point to 179 due to a rise in the average price of supari.

The index number for the clothing, bedding and footwear group decre®
by 1 point to 183 due to a fall in the average prices of longcloth and shirt*
The index numbers for the fuel and hght and the miscellaneous groups

housing remained unchanged at 174, and 166 139 respectively

CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS
FOR SHOLAPUR CITY

(Average prices for the calendar year 1960 = 100)

Weight Group Index Numbers
proportional
Groups to total

expenditure July August

1971 1971

I-A.  Food 630 214 224
I-B. Pan, Supari, Tobacco, etc. 3-4 178 179
1I.  Fuel and Light 71 174 174
ni. Housing 5-2 139 139
IV. Clothing, Bedding and Footwear 90 184 183
V. Miscellaneous 12-3 166 166

Total 100-0
Consumer Price Index Number 197 08

Details regarding scope and method of compilation of the index may be seen n
pages 607 to 612 of December 1965 issue of Labour Gazette. For Errata see page 897(
January 1966 issue.

. Note—For arriving at the equivalent of the old index number 1927-28 = 100 thenei
index should be multiplied by the linking factor of 3'82.

LABOUR GAZETTE- OCTOBER 1971

consumer PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS
FOR sholapur CENTRE—contd.

Articles Unit of

Quantity

| I(ef) Cereals and Product
(1) Rice ..
(2) Wheat ..
(3) Jowar ..
(4) Grinding Charges
Total

Sub-group Index (a)

(ft) Pulses and Product
(1) Arhar dal

2) Gram dal

3) Masur dal

Total

Sub-group Index (i»)

(f) Oils and Pats—
(1) Groundnut oil
(2) Vanaspati (loose) .

Total

Sub-group Index (c)

(d) Meat, fish and Eggs—
1) Goat meat
§2§ Beef
3) Fish (fresh) Rahu .
(4) Fish (dry) Zinga

Total

Sub-group Index 1d)

() Milk and Milk
ducts—

(1) Milk

(2) Ghee

Total
Sub-group Index (e)

R 4563—3a

Weight Price per unit of quanitiCy Index Number
propor-
tional to A "
total ex- Yearended  Jul August i July | Augus
penditure  December 1971 1971 1971 1 1971
1960
4 5 6 7 L2
j Rs. P. |
Rs. P Rs. P.
0-55 | 1-20 1-20 218 218
0-41 0-89 0-89 217 217
0-46 | 1-06 112 230 243
-05 0-09 0-09 180 180
100-00
224 231
-75 1-82 2-09 243 279
0-56 1-26 1-43 225 255
-73 1-58 =77 216 242
238 272
1-94 4-43 4-71 228 243
1-86 3-44 3-63 185 195
22« 242
72-32 2-45 5-00 5-00 204 204
23-69 0-66 1-60 1-75 242 265
1-46 3-00 3-00 205 205
2-14 3-88 3-88 181 181
218
213
0-67 1-50 1-75 224 269
6-19 12-06 13-00 195 210
221 256
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ci. >iNFIC numbers (NEW SERIES) FOR WORKING CLASS

~“"Snsumer pb.ce
price sholapur centre—coztzt/.
. Price per unit of quantity Price per unit of quanti Index Number
Weight “dex K | Weight P q ty
. propor- Unit of | Propor-
I tionalto | yeafended  July Aug. quantity  jtt e 8n-vear ended duly ug.
. . total® 1960. 1971 1971 1971 197
Articles Quantity  penditure | diturc Dec. 1970
4 5 7 8
48-79 224 231
iduCts 238 272
rerea’~ndVrotiuct®- ! g%g g‘llg
(f) Condiments 0-09 0-21 0-21 233 221 256
Spices— 111 2.50 | 2.50 - ‘SMe@ & oducts -l 204 208
Salt :
183 166
0-30 -
Turmeric 0-23 | 0-30 130 and 167 170
i - i2-24
Chillies (green) 59-43 0-65 1-50 | 1-50 231
food
ilies (4 1-20 1-70 1-75 100-00
Chillies (ity) 7-59 - 142 Total e — o 924
Tamarind ke 10-73 0-23 0-28 0-36 122
- 0-45 0-45
Onions 0-24 188
- 0-66 0-64
Garlic 0-27 244 . on
,an. -
Cocoanut 10 22 ﬁ:’s’ 21%
100-00 e 100 leaves 607 164 169
Total - Each 19-49 245 245
300 g. 3-84 147 147
Sub-group Index If) 37-06 261 %57517
i, » 5-43 171
) _ pkt. of 10 17-89
(,) Vegetable andfruitf- i:é 81 50 g.
Potatoes 3 bg- 0-90
Brinjals 300 g- 14- 87
Muli 300 g- 0-90 Total --
'Il_'oana‘tof_ 300 g. 12-16
ady’s finger | 300.9 28-38 Index1-"*
(6) Dodka 200 12-16
(7) Ambadi Doz. 0-45
(8) Banana Doz.
(9) Lemon 100-00
Total
pgel >+ -~
Sub-group Index 1(g) 40 kg- 62_01
) , 13-81
P pirewO’” 7-06
100 Ig.’zlkes.. 4-06
1 Bach (50
(h} Other Food— 4753 1-16 1-88 1-87 162 Il (4) Match Bo* Sg‘gcks . 13-06
- mi-
Sugar (Crystal) 1 s o7 0-64 1-68 1-71 262 267 (5) Kerosene on
° 100 00
Gur 21-56 0-39 0-55 0-55 141 141
Tea (leaf) 20.74 0-07 0-11 0-12 1 *57 -
Tea (readymade) 1-60 5.00 5-00 312 312 Index It
5) Snack Saltish (Bhajia,
® (Bhajia) 2.17 5-00 5-00 230 230
(6) Snack Sweet (Jalebi)
| ni, «(Gre*«™ 100-00
(1) House rent 100-00

67 1

Sub’gfoup Ifuicx\liy ] Group Index HI
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price EMPEX NVMBERS

CONSUMMR for sholai’
Weight
. propor-
Unitof  tjonal to
total
Krticl« expen-
diture
3
IV Oothig  Ccddios
and Footwear- - 8.53
~0) La’@* Pair
(ii) Vishnu Mills 29-79
Long cloth
(») century MiUs
Markin
Trousers cloth
Chappal (Ledy O
Shoes (Gent’s)
Group Index 1"
V  Miscellaneoa’
(a) Medical Ca™ . perVisit .-1
(1) Doctor s tee
..|Phial of3

(2) Medicine

Sub-group Index *(a) ¢

(b) fiAicntio™- Recreaiion
and AmusemeiU
(1) School fee Per Student
(2) School Book

(3), Stationery—
(fl Exercisé Book

(d) pencil

(4) Cinema

Sub-group Index P(t>)

Price per unit of quantity

10-69
10-47
10-05
3-41
1-39
1-61
1-49
1-28
1-47
6-40
15 98

18-78
17-92
16-50
4-94
2-76
2-81
2-73
3-05
3-00
8-95
27-45

WORKIN
18-84'1
18-C6 i 173
16-50 164
4-94 145
2-14 199
2-79'1
2713 179
3-05 238
3-00 204
8-95 140
27-45 172
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2

mhmbFRS (NEW SERIES) FOR WORKING CLASS

price

Weight
propor-
tional to

Unit of total ex-

quantity  pengiture

per Pasreo- 67-41
er -
\ Rai** HO , per Adut 32-59
i | 100-00
2 ® Total) -
V(C) .
re and
39-28
oo
aduie 4911
per dozen
100-00
Total
() «sils(copPpP~~ 500 g.
.ndry Charges per piece.
(2) Lau' Bar of 12
zj) Washing pieces.
(4) Tailonwg Charges 36-43
Each
in Shirt
(ii) Blouse
(5) Durrie
100-00
Total
Sub-groap Index
25-86
15-92
12-49
21-02
d) Pers' -
¢ )Effects. 241
(P) Others
100-00
Total
crokp /Ndrx r

Price per unit of quanli ty

July
1971

131
133

132

244
210
62

216

415
173
166

145

197

175

125
\n

132
216

175

Jaff ]

Index Number

Aug.
197%

131
133

132

244
210

177
67

216

415
173
166

145

i91

175

125
177

132
216
175

166 f———



LABOUK OAZETTE— OCTOBER 1971

NAGPDR*
—A rise of 4 points

In August 1971, the Consumer Price Index number for working ~
Series) for the Nagpur Centre with the base: January to December

to 100 was 193 being 4 points higher than that in the preceding month %
index relates to the "standard of life ascertained during the year 1958-5?' 1}

living survey in Nagpur City. “ainj

The index Number for the food group increased by 5 points to 211
mainly to a rise in the average prices ol rice, jowar, arhardal, gramdal, mon
groundnut oil, linseed oil, fish fresh, ghee, salt, onions, garlic, corrianderk
Bhajia, Jalebi and a rise in the sub-group index number for the veget
and fruits.

The index number for the pan, supan, tobacco etc. group decreased u
points to 176 due to a fall in the average prices of panleaf and Katha.

The index number for the fuel and light group decreased by 2 points to «
due to a fall in the average prices of fire wood and Kerosene oil.

The index number for the clothing, bedding and footwear ﬁ_roup incrc-
by 6 points to 208 due to a rise in the average prices of dhoti, shirting, trou®
cloth and long cloth. ) ) )

The index number for the miscellaneous group increased by 1 point to u
due to a rise in the average price of hair oil.

The index number for housing remained stationary at 131.

CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING
CLASS FOR NAGPUR CITY
(Average prices for the calender year 1960 = 100)

Weights Group Index Numberj
Groups proportional

to total July August
expenditure 1971 1971
I-A. Food 57-2 206 211
1-B. Pan. Suari, Tobacco, etc. 3-8 179 176
U. Fuel and Light .. 5-7 181 179
111.  Housing 6-6 131 131
IV. Clothing, Bedding and Footwear 10 9 202 208
V. Miscellaneous 15-8 148 149

Total 100 O

Conju/wr Price Index Number J93

*Details regarding the scope and method of compilation of the index may be seen on
pages 771 to 779 of January 1966 issue of Lcdiour Gazette.

s equivalent of the old Index Number (1939 — 100), the new
Index Number should be multiplied by the linking factor of 5-22.

LABOUR. GAZETTE—OCTOBER 1971

CONSUMER PRICE "N““F-\NUMBER WEW"SERIES) FOR WORKING CLASS

Price per unit of quantity

i Weight i Index Number
i Unit of proportion!
Articles Quantity | al to total i | Ai
expenditure’, price 'MH f 197?'
7 1
8
!
i
LA. Food— 1
Zfl) Cereals and Cereal
products— 191 192
~2) Wheat (0 -S.) 217 217
212 222
&} JG?"{Y\%’ing charges 175 175
Total
Sub-group (.a) Index 20/ 203
pulses and Pulse
product- a1 | .
fl) Arhar dal 252
(2) Gram dal 240 587
(3) Moongdal 262
Total
Sub-group (d) Index 241 271
(f) Oi7j attd Fats—
218
(1) Gingelli Oil 218 253
(2) Groundnut Oil 168 162
(3) vanaspati (loose) . 7 295
(4) Linseed Oil
Total
275
Sub-poup (O 256
(4) U*ai, fisk and Egga—
205
(1) Goat-mest 205
(2) Fish (fresh)— 163 163
(0 Rahu 171
07) Mangur 170 170
(3) Eggs
201 202
Sub-group id} Index
W Milk
I'rodufis— i 200
200
(1) Milk | 187 187
(2) Curd 175 177
(3) Ghee
Total i
| 193 1 194

Sub-group (f) Zurfa»

1



price

If)

iISSta.)

(4) Onn’n --
(5) Gafljc *+

n) Ging«t - -
(@Z<*ra --

Sul>-poup(B"'™M

@®)1) Potatt~

(3) Lady s
(4) Tondh
(5) Palak 1+
(6) Chauli lag
(7) Banana

Suh-ftroup

pkt.ol 259

CuP

Sui-group {h} Index

1-A. Food- _
(fl) Cereals and Cereal

Products.
(6) Pulses and Pulk*
Produc's.
(f) Oils and Fats '
(</) Meat, Fist, and eggSi
(e) Milk and  Milk?

products,
(/} Condiienti and

Spices.
Ig] Vegetables and Fruits
(A) Other Food .

1-A Food Cfoup Index ..

yITMurK gazcocuoecoc

. ..bfR (NEw SERIES) FOR WORKi..

Weight

proportio™ gasic

expeixIt’t"*

49-65
18-65

100-00

48-33
28-89

13-26
8-46
1-97

29-20

100-00

1011

Price per unit of quantity

1-22
0-72
94
161
0-06

1-98
1-51
0-30
410
4-10
0-15

1-92
1-60
0-30
4-50
4-50
0-15

bice

sap 1, Tobacco
, P

1

(@) Ltha

[obaccf-
Total

Group

1) SS"*

Total

Total

11 Index
llouii»g*

IV aothing. Bedding

‘  and F<wt*ear.-
(1) Dhoti Etnp. Mill
(2) Dhoii Mchlcl Mill, j

Eﬁ} gﬁll’lgﬁhg Emp. Mil |
5) Shirting ModcL
Mill.

(6) Trousers Cloth.

T) Long cloth. ..

583 Markin Emp. Mill

(9) Markin Model
Mill

(10) Paijama.

(11) Ganji.

(12) Shirt.

13) Bed Sheet.

5143 Shoes (Gents). ..

(15) Chappal (Gents).

(16) Sandle (ladies)

Total

tMnFX NUMBER (NEW SERIES) FOR

WORKING CLASS

NAGPUR CENTRE—contd.
Weight Price per Unit of quantity
propor-
Unit of tional to .
qualntity total ex- Basic
penditure Price
2 3
|
i
100 leaves. ig_'gf
oen 26-60 10-00 10-00
59 . 5-36 13-50 12-00
ICatta of 24 21-44
pkt. of 10 8-04
kg. 10-10
100 00
40 kg. 69-55
9 5-90 062
Litre 14-13 -
Unit 2-74 0-36
2-61 12-00
40 kg.
Each (50 5-07 0-07
sticks)
100-00
100-00
Pair. 9-87 22-45 24-00
Pair, 50-14 1 8l
each. 3028 13-31 13 31
18-35 2-96 2-98 |
2-46 2-88
3-42 3-54
2-69 3-09
3-64 3-50
2-45 2-53 {
each, 6-50 6 50
each, %0 5
each. 5 90 Lo
Pair. .87 90
P 28-18 28-18
Pair. 10-00 28-18
8-95 8 95

Index Number

July \on.
1971 1971
7 8
183 172
267 267
149 149
14« 140
156 156
267 267
120 120
179 176
183 181
194 194
188 182
124 124
oo
140
75/ 179
131 131
131 131
187 201
165 165
239 260
239 243
236 271
287 284
153 153
130 130
157 157
140 130
176 176
202 202
140 140
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consuMer PRICE INDEX NUMBEES (RENARE ERm@R  WORKING

LABOUR GAZETTE- OCTOBER 1971

rossu-MeB PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS
FOR NAGPUR CENTRE contd.

i Price per Unit of Quantity

Unit of Weigtht ‘ Weight ] Price per Unit of Quantity Index Number
' nit o proportion- . .
Articles quantity  al to total Ba.sic July Aug. July Article* Unit_of rotional| ;
expenditure  Price 1971 1971 1971 quantity P Basic July | Jul
to total price 071 fé%’ 15'5]7%/ 1971
2 3 4 5 6 7 expenditure i
1
1 2 3 4 8
Rs. P Rs. P Rs. P 5 6 7
Ra. P.
V. Miacllaneows - i | Rs. P. R». P.
(a) Medical care 500 100 I (lﬂlﬂﬁc'étﬁ);_ Com-
(1) Doctors fee per visit ..  22-98 3-00 3-00 (D Railway fare of 80 km per Pas- ..  45-49 1-61 225 925 140 140
ici Phial  of 43 06 0-75 075 0-75 100 senger _
(2) Medicine 3 doses. (2) Bus fare Per Adult ..  29-19 0-15 0-20 0-20 133 133
(3) E.S.1. Premium 31-96 0-69 0-70 0-70 101 () Post card Bach 3-86 0-05 0-10 0-10 200 200
| (4) Rickshaw charges Per Adult .. 21-46 0-37 0-62 0-62 168 168
Total .. 100-00
Total 100-00
"100
Sub-group Index (fl) " Apoup Index (d)
' 146
1—
(6) Personal care end effects () Othert
5-94 - 145
(1) Hair ol Bottle  of  24-01 1-37 1-99 2-26 143 I Cot . Each 5-50 8-00 8-00 143 o
114 ml. Trunk/Box 2-05 5-01
(2) Barber charges Per Adult ..  38-30 0-30 100 1-00 200 P - 7-50 T-5Q 150 o
2-05 -
(3) Toilet soap PerCake . 13 80 0-46 0-80 0-80 174 (¢ Earthenware - 0-30 150 1-50 500 165
i (4) Tooth powder Bottle 274 0-87 1-46 1-46 168 (4) Utensil Aluminium kg. 4-79 8-50 14 00 14-00 163 o
(Medium siK). | (5) Utensil B 11-42 -
(5) Ornaments (glass) .. Dozen 4-25 0-73 0-81 0-81 108 (8) Utensil Brass - 7-71 18-00 18-00 233 o
i (6) Laundry charges i
(6) Watch .. Each 1216 63-00 90 00 90-00 138 0 yee rerplece - 999 o 0-20 0-20 o 163
(7) Face powder (imall) Tin 574 1-00 203 205 223 (7) Washing Soap Bar 33-11 1-30 2.15 2.15 163
1 ' (8) Tailoring f Shirt .. * - .
()Ch?r gersmg F Shi Each 31*05 0-88 1-56 1-56'1 180 189
Total L Blouse o . 0-75 1-50 1-50J
Sub-group liuujc (b} Total 100-00
186
Swt-poup In.lex (e)
(c) Edueation, thrtaﬂeii
aad AmuttmtHi]— i .MisaellaMcus—
(1) School fee Her Student.  3.53 (2) Medical care 28-00 100 100
(8) Personal care and 18-30 171 176
(2) School Book 17-63 effects. 13
- (©) Uucation,  Rect«t- 19-55 152 ’
(3) Toy tion and Amusements.
(4) Stationery (Ex-book) Transport and Com™ 12-25 146 148
(5) Ciaema pages). <mOLJT]ICatIOn. 156
Per Adult.. 56-01 (<) Others .. 21-90 . 186
Total .. 100-00
mANag9

15t<6-frofcp hultx (c)

MuciUaneoui group Index 148



LABOUR. GAZETTE—OCTOBER 1971
AUR/"NGABAD*

j9i_A rise of 2 points
In.-Kugust 1971, the Consumer Price Index Number for Working Class forn
Aurangabad Centre with Ixise year January to Dcccmlier 1961 equal to ij'

was 191 being 2 points hi?_her than that in the preceding month. The
relates to the standard of Tife ascertained during the year 1958-59 family livi?
survey at the Auiangahad Centre.

. The index number for the food group increased by 4 points to 204 due toj.
increase in the average prices of jowar, turdal, gramdal, moongdal, masurdﬁ

Karad oil, vanasp;iti (Dalda), salt, turmeric, chillies (dry), tamarind, onionj
(red), brinjals and other vegetables.

The index number for the clothing and footwear group increased by 3 poio*
to 185 due to an increase in the prices of cloth for trouser and longcloth.

The index number for the miscellaneous group decreased by ! point to ijj
due to the decrease in the average prices of panleaf, hair oil and toilet sojj
(Lifebuoy).

The index numbers for the fuel and light group and housing remained
sUtionary at 164 and 170 respectively.

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR
AURANGABAD CITY

(Average price for the calendar year 1961 = 100)

Group Index Number
Weight
proportional
to total
e.xpenditure

Groups

Food 60-72

n. Fueland Light 1-50
in. Housing 8-87
rV'. Clothing and Footwear 9-29
V. Miscellaneous 13-62
1 Total 100-00

Consumer Price Index Number

*Details regarding the scope and method of compilation of the index will be found a
pages 1130 to 1134 of the March 1966 issue of Labour Gazette.

A Note.—To obtain the equivalent old index number on base August 1943 to July 1944=101
N&e new index number on base 1961 = 100 should be multiplied by linking factor it. I'i

LABOUR GAZETTE—OCTOBER 1971

ONSVMER price index number for working class for AURANGABAD CITY

Articles

2

J poodGronp—

Cereals and Cereal
' products—
8 Rice
2) Wheat
5431} ‘(]30|‘!¥ra|t§ing charges
for cereals.

U<x Number sub-group
(fl).
(b) Pulses and Pulse

roducts—
(1) Turdal

EZ

3

without

husk.
Gramdal Katon ..
Moongdal without

husk.
(4) Masurdal
grain.

Thick
Total

1”"ex Number sub-group
HD)

(f) Oils and Fats—
(1) Groundnut  oil
Whitish
(2) Karad Oil
(3) Vanaspati Dalda. i

i Ltr.

Unit of
quantity

Kg.

Weight

propor-

tional

to total
expenditure

3 4 5

Basic
Price

July
1971

0 03

2-00 |
3-49~ 5-49
0-48 1

(loose)

Total
lidex Number sup-group
Ke)

(d) Mutton, Fit/i and

) Mutton,Goat meat.
) Fish (dry>—
(a) Bombil
(*) Zinga
(e) Nathmi

imx fiumbtr tub.
Ki}.

The weight of «» Groundnut Oil

" is imputed to that oF Karad Oil

Price per unit of quantity

Aug.
197 1971 197

Index Number
July Aug.

8



;UFEK

duel!”
~oMUKk)

L)

Spicer—
(1) salt-
White

e M-
(S)SL%QH!)I? Quality
(4) Tamand
(5) Mi%ed spH**

Bojwar

Total e
Number rub-group

(.) Vegetables and Vtgtia-
ble products—

(1) Potatoes-
Medium «+

(2} Onions—
Red | o

(3) Brinjals-
Medium

(4) Tomatoes—
(1) Red ..

(2) Green
(5) Garlic-

Medium bi
er yegeiables-—
arietie avaﬁable in~c
month of July 1971

Q]

(O Dilpasand
(u) Bhendi

(iii)
Varieties availa
s the month of August

1971— i
(f) Gawar o
(if) Bhendi

Total ..

IndiX Number tub-poup i

N BN ,<;2.ZzErrE--oCTO«Fit/97/

«ORKING class FOR AURANGA»A,, ciTy,

Price per unit of quantity

Weight *dex fsj

. propor-
Unit of tional Pasic
Quantity to tot®’

expendilure

250 Bin*'
i K«
250 gnis.

fotal

IHSSS/\l_

Total

her sub-gro»P

Total

fc,, nth-group

Ki)-

Mutton- fi’h

rf._.

Pt<~"*”honey and
‘Saoroducta.

0) Be*«” 8™’
Total

i, -r'>n"

ftoup |-

labour GAZETTE—OCTOBER. 1971
PaVMBER FOR WORKING CLASS FOR AURANGABAD CITY—cortd.

Unit of
Quantity

Weight
propor-
tional
to total
expenditure

3

114

1-14

3-45
1-81

5-26

1'86
4-28

614

48-20
T-ii
5-91
4-94
6-6S
7 83
6-01
1-14
5-26
6-14

100-00

Price per unit of quantity

Basic
Price

0-32

1-17
0-46

0-41
0-08

July
1971

0-98

1-90
1-71

0-56
0-15

Aug.
197

0-97

1-83
i-7d

0-56
0-15

Index Number

Jul Aug.
197 19

7 8

306 303
306 303
162 156
372 378
234 233
137 137
188 188
172 172
182 183
248 277
192 206
198 198
188 188
287 289
169 174
306 303
234 233
172 172
200 204



250

A (l) Mtxltire
((0 Bahhool
(2) Kerosene ordinary.
(3) Ma‘ch Bos Wimco.
Ho™a* Brand.

Total

Index Number CrwP

in.  Housing—
~HoTse rent for selected
tenements.
Total

Im!exNumb<r Group I1l-

IV.  Clothine «“4 Foot-

wear—
tfl) Cln'bing--
““I.SiIMSdHs’Jobl

length and 102 to 152

fcms. width. »Qg
(3) Cloth for trousers Bv
to 97 cnis. width.
(4) Lon? cloth 89 to 97
cms. wid'h C
(5) Coloured fabuc bHo
* b9 cms. widtit
Total

/mfex Number sub-group

(2>) Footverff—
Shoes—
{i) Bala Co.

UOFlex

Index Number tub-group
. 1y {0).

GAZETT1:>—OCTOBER
XUMBKR fob working class for AURaNq

Weight , price per unit of quantity
Unit of propor-
Quantity tIOt%?;!IC Basic July
s  Pnee 1971
4 5
Ra. P.
81-82 4-071
3T1SM- 4-44
" .
1.
Box of 50
100-00
riq,
Per etre.
»
36-63
18-17
94-92
Perpair <1

EABOCR GAZErrE—OCTOBER 1971

NU~521 FOR W3WN3 CLASS FOR AURANGABAD CITy-co«+

Weight Price per unit of quantity Index Number
p_rop(lnr-
Unit of tional to ) : , “ .
f Basic Jniv A-’g. J"ly Atia.
Qountily oSOtk e Price 1971 1074 1971 1
2 3 4 5 6 7 8
Rs. P. Rs. P. Rs. P.
- 183 183
9‘5‘ 33 171 171
@ 100-00
fota”
181 183
Bundle of 3-84 0-50 0-80 0-70 160 140
. JOO eaves ,
dres Bid 2-19 0-04 0-03 0-08 200 200
ida
pan 4-36 0-41 0-58 0-58 141 141
! 50 gms.
o ’ 1.78 0-72 1-26 1-26 175 173
1217
Total
163 136
dumber Sub-I
roduri’ 15-38 0-15 0-25 0-25 167 167
i)t Bundle .. 105 103
)Tiiiapnrt Packet of 3-18 0-19 0-20 0-20
HaZi*axtr 23 gjns.
18-56
156 156
231
N 7-18 18-00 18-00 231
Each 2-53
2 35
Total
251 331

Irfer Number
Y

R 456v—



ST*

AND

COXSVMP" Pi>":r]2" N ~------

(1) Laundry  jAjng and
Ordinary was.
ironing o'
,2? wishing Soap-_,
' Siinligl”

r (d)-

(2)'Mii"urc (Da'lyt

Index Number Sub-groui
y(-e).

shave
((7) Haircut
(i7» Shave
O) Toilei SoaP—
(i) L feBuoy

07) Hami'in
(4) Blade Siv mornini

Index Num! er Sub-grouf,
V(f}.

(v} E 'urorion and

Reading—

(1) School fees for
S'd. IX.

(2) School ~ Bock-.
Toathamiils1~a3ndni.

ladex Number Sub group i

Unit of

Quantity

tablets,
per day.

Small
boule.

Adult

Cake

2 pkts, of
5 bludcs

labour GAZETTE-OCTORER 1971 1

for working class for AURANGABAD

Weight Price per unit of quantify

propor- |

nenditnt*  Pf*

2-50

1-27"
0-92 }
0-37J

IABOVK GAZETTE-OCTOBER 1971

index number for working class for AURANGABAD CiTY-contd.

Price per unit of quantity Index Number

Weight
B Basi Jul
; | tional to asic u Aug.
Quantity | ol 197 197
expenditure
7 8
227 227
class
Total
227 227
and Com-
135 135
113 113
(s{rpSASId v 167 167
Total
128 128
htr Sub~g"<AP
12-17 163 156
(a) Paasupan 18-56 156 156
1 T5,M«0.n1Tol-a«->
("prodoCS- 255 251 251
hold utilili®@® '
© Hoo* 14-13 164 164
i 136
Washing Soap 1228 136
(™ MedC®’ 17-59 205 204
160
(P personal care 323 160
- and RN
/») Education 297
Reading. 6-90 227
Recreation and Amu-
sement. 12-59 . 121 128
(A Transport and Com-
100 00
Total
168 167

neous Group r-



LABOUR GAZETTE—OCTOBER 1971
NANDED*

196—A rise of 3 points.

In August, 1971, the Consumer Price Index Number for Working cias,
the Nanded Centre with base year January to December 1961 equal to 10j
196 being 3 points higher than that in the preceding month. The indexre

to the Standard of life ascertained during the year 1958-59 family
survey at the Nanded Centre. )

The index number for the food ?rqup increased by 5 points to 209
to an increase in the avera” prices of i ice, turdal, gramdal, uriddal, masurd*?
ground-nut oil, gliee, chilli .s dry, potatoes (small), onions, brinjals, toinatjJ
other vegetables, banana, and gur.

The index number for the fuel and light group decreased by 8 points to p,
due to the decrease in the average prices of firewood and chips.

The index number for the housing remained stationary at 136.

The index number for the clothing and footwear group increased by 3poi,,j
to 197 due to an increase in the prices of dhoti, cloth for trousers
coloured fabrics.

The index number for the miscellaneous group decreased by 1 point to I)j
due to the decrease in the average price of pan leaf.

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR
NANDED CITY

(Average prices for the calendar year 1961—100)

I Weight Group Index Number
Groups Iproportional
| to to’gal Ju|y Aug.
‘'expenditure 1971 1971
I
Food 61.46 204 2C9
Fuel and Light 5.88 179 m
~36
Housing 4.62 136
Qothing and Footwear 12.22 194 157
Miscellaneous 15.82 173
Total 100.00
Consumer Price Index Number 193

Details regarding the scope and method of compilation of the index will be found on
pages h07 to 1112 of the March 1966 issued of Labour Carette.

Note.—lo obtain’the equivalent old index number on base August 1943 to July 1944—1((,
MW index number on base 1961—100 should be multiplied by the linking factor /./2.4]

LABOUR GAZETTE—OCTOBER 1971

(jossOMtssi paic2 t.xoax nu.viszi paa woaxi.Na CLiSs poa nanoced city

Weight i i i
Unit of s I%'-. Price per unit of quantity Index Number
Attkles quautity tional to
t?tal ex- Bavic J.ly Aug. July Aug.
pendiiue  price 1971 1971 1971 1971
i 2 3 4 5 6 7 «
J pood Croup— Rs. P. Rs. P. Rs. P.
NyCtrtaii and  Cereal
“ftstlitd—
(HRi;« Kg. 1302 0-64 1-03 1-06 161 165
(2) Wheat .. 6-81 0-42 0-87 0-87 207 207
(3) Jowar . 30-64 0-34 0-65 0-66 194 194
(4) Grinding charges .. 5 Kgs. 2-82 0-13 0-15 0-15 115 115
Total 53-29
juvrt Number Sub-group 184 183
16)-

Pulsess and  Pulse
prududs—

(1) Turdal— .

() Gawran (medium)  Kg. 3-89 0-64 1-74 2-00 271 312
(3) Gramdal Punjab - R - 232

medium). 1-84 0 57 1-21 1-32 212
(3) Moon?dal—

Without hu.sk ™M 1-55 0-66 1-59 1-57 241 238
(4) Urid Jal without husk 0-54 0-77 2-54 2-66 330 343
(5) Ma;urdal-

{u} Big .. 0-82 0-61 1-56'1 1-79-1

_ 231 280

(b) Medium . 0-61 1-50Ji  1.63J

Total 8-64
Jndet Number Sub-grai® 253 281
1
(c) Ctls and Fats—
(1) Groundnut. oil  Kq. _ - 213
Meeihatel (Redish in 9 4-84 2-22 4-32 472 198
Colour).
Total 4-84 .
Mes  Number Sdib* 193 | 213
poup /(c). i



ditu
Fan
Multon—
<0 Goat Meat
¢ Kg.
Kg. 5-62
Kag.
0-61
July IsM A **5\We o
tnXahu
t*) Katern«
Vapeties available
ugust 1971./M** 1o
(0 Rahu
<*) Katina
S-6-
Ghee (Buffalo) 4%54
0*29
Total
483
Nuitr Number o
group 1 (e). mo-
Cf) (ég_rédlr_nenta and
(b,l?) ga?l white
. . Ko 0*28
C2) Turmeric Khandaki
SO gms. 0*24
(3) Chillies (dry)—
(O Cawarani (fine) K
, ) g 4*22
Ci0O Gawarani (med.)
- . -
(*) Tamarind, Kadiwali 200 gtaa. 077
C5) Mixed spices, Bojwar W gms. 1761
Total .. 7-12

Ax%dex Number
K -

~ialv

Price

1-08
0-96

2*6
2-02

0*13
3*01

2-36/

~*00

0*20
0*12

*e87
3-37
0*2«
0*30

Xa.

2-25

2*30
3-00

0-20
0*12

6-00
3-50
0*28
0-30

CONSUMER PRICE iNOfiX P

Articles 3
Unit of

‘inaQtity

(9) Vegetable atxd Vegeta-

ble

(1)(0Pcl)3t_atoes—
ig size .
(if) Small size iKg.
f2) Onions—
(i) Red
(if) White

(3) Bfinjals (Kali) 250 gms

f4) Tomatoe

(0 Red 250
(i-) Green gms.

(5) Grrlic Gawatban .. g gms.

Other vegetables—
Varieties available in the

Hjonth of July 1971—

(0 Karela

(ii) Ladies finger 250 gms.
Varieties available in the

month of Aug. 1971—

(j) Dodka
(if) Ladies finger 250 gms.

Total .

jufjft Nufnbtr Sub-
group Hi)-

(A) Fruits and Fruit
Products—
(1) Banana—

(i) Bigsize

(ti) Medium

(iii) Small

Total .

fikfex Numbtr Sub-
group H.b'i.
[h Sugar, Honey and
Ptlored Produett—
(1) Sugat™
(0 D-grade

(2) GUI— .
0 Gawran 1st quality
i0 Gawran 2nd quality

Total .

Numbtr Sub-
group K{f)-

0-69

0-97

0-50
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NANDED CITY

I>fFUMPER FOR WORKING CLASS FOR NANDED CITY-<ont«L

Price per unit of equantity Index Nimber

consVnO® ori it of Quantit Wel-ht
rice per unit of Quanti
_ P y Unit of propor- A iPutt
Weight - tional to IPu
) propor- quantity trtal
Unit of tional to A expenditure
AR gii«atity to.al
axpcuditut* 2
100 00
(2) ~Mrfrogt Packet of 100-00
50B«»-
fpta'
per Cup
0-04(1) urfor
(Ji) Canteen tea ”
Jeflg »™
Cle""® n-53
per Sq.
Metre. 19 77
Imluox Numbtr Stth- )
group 1U)" 1-58
for Tron’ef”  *
i.J'cnS.Ux.- 0" clan y 2ras
o [TLIEr e 3121
ul-
ProdiKts-
{e)CilsandF*«« 91-57
(d) Multon. Fish *“<
(e) MUit and Milk
for
Products. .
f Conn"%ofatl ano
(.FV~Seiable and V*®-
‘Ni.bleProd~ts 27-45'1 27-45
k) Fruii and Fruit
{k) Fruii an rur (||fgS]f*®®** n Per 28 551] 28-55
-1
Rebt™ Products, Master »
(N Beverages t'iuflio'- 10-00'I
| Pair
5) Ch3pP»""1f e 10-00 >
65 Ch3pe»"] pj 1000
(it K'-lbept*" 14 657
1
“oupt, (i Bahadur |
(O Doawd;j (old) --i
(«) Gaheri -l
_ i iothi *7
(2)(1;\MR0<S§Ir<1%ilwhite o I per litre jy ciothin« and Foo
of W Boa- yeudiy
(i) Wiiaco, Horse Per Bo* Li
Brand. (50 aiicL- 100 00
Total o
Tout

Mtx Numberfor group Z/.j

(D Quecatioafer Apr)! 1971

ff) QttJiatljnf-rr J*®*



POR WORKING CLASS POR NANDED CITY-contd.

iisfpEV *
number WORKING ( LASS FOR NANOED ciTy~ P
. : i i VN
consume® Wicr Weight Price per unit of quantify Index Numbe
Price per unit of quantity Sropen ! | : [ | A
i “dex U Basic ! July Aug. July ug.
Weight X uatild totaled, Price 1971 1971 1971 1971
f | pronar- B.isi q y penditure
Vnit™r - n3ito .Isic
" e S 6
Artieles Quantit] | total e't- price 5 7 8
penditure Rs. P. Rs. P.
9-36 0-13 1 0-131
2 Tablets 8-%8J 8:%8 7 128 128
V  Miseel'” "> 2-83 0-07 0-201 0-151 Bottle 121 121
Bundle 0123 0107 o g 5-~1 0-75 Q7S
Local tnediuth - 25 leaves. 0-04 per day
» 0
00 Local infwio™ ) 6 61 0-04 005 0 05 14-83 ) 126
per Vida- 126
(2) Pan finished )
pfs’S'anManglon + 90 gnis.
Total 1
2.05 2-25 168 168
Small 4-20
botile. | 001 1-Co1
7-20 6-70>  0-70 > 252 232
i - - o ' Adult
(b) Tohflcco an‘i Tobacco Bundie of 0-20 0-20 O'Lrcba’-?” shave u 0-40J 0-40J
25 Bidies. 0-32'1 0-32'1 0-48 0-75'1 0-751) 136 136
Packet of Cake _ -
<VGOffdr * 10 Ciga- |1|Sii|m| 0-48 0-75J 0-75
rettes. 0-57-1~ 0-601
0-391J 0-47
thccu*a*m Packet of 067 3 0 69}_ 123 128
(i) charmittar SS’) 2lO ﬁ!{ades%a 0-54 -
Packet . 0 bladgs e?a’cﬂ
(3) Jarn lal 25 grins.
Brand.
Total . Total | 211 233
Number
Zisdex :
group EW- A 514 4-66 | 4-66 218 218
(e) Household UtUulee— EUC<10 for VIII pterd X
) 7.80 19-00 19-00 244 student. 2.001!  2-001
[nLthtgnlgggr?arass— % per copy 0-73 0-93}i 0-93/ 202 202
' _ . 0-69
(2) Utensils Alntx~jun*- 0-90 1-20 1-20 133 13 A . o
Baghuna  «>‘1*""* godhOanit
chbap. Total - 210 2J0
Total e fo*
214 group V (B
Ittda Number for 5b6-
. - 200 200
rop . f‘ 0'30 0'60 0-60
y 012 0-20 0-20 167 Jil .
t{\ ~Nashiin i
Sl Launclllry ordinary Per shirt 0-23 0 23 100 ! nxl ticket.
washing and ironing, | 0-23 l 200 200
(2)WWahs_h|ng soap Shama  pgr cake. 1 Total .
ashing soap | Number for Sub-
Total i
iz

litdex Number for Sti>-
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CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR NANDED ciT?

Weight Price per unit of quantity
propor-
Unit of tional to
quantity t. tai ex- Ba-tic July Aug.
penditure Price 1971 1971
4 5 6
Rs. P Ra.P Rs.P
fO Transport and Com-
municojlioits—
ail—
(0 Fare for HI Oass Adi 1 04 1-40 1-40
50 km. Ticket.
(/O Bus—S. T. Bus fare 1-00 1-15 1-15
foi 20 miles.
(2) Postage—
10 Card 005 0.;]_0']_I O-10T
GO M.O. Charges for 0-45 0-60/ 0-60J
(3) Rickshaw Fare for 0-22 0-50 0-30
2 miles.

Total

Index Number for Sub-
group K{<).

Miscellineou—
(a) Pansupari

{b) Tobacco and Tobacco
Products. "

(c) Household Utilities

W) Washing soap

(e) Medical ;are

(/) Personal care

(9). Education and Read-

ing.

A) Igecreation and
Amuseincnl.

(/) Transport and Com-
munication.

Total
InJfX Numberfor Group y

LABOUR GAZETTE—OCTOBER 1971

jd-GAON’
r"GAON CENTRE
g9”A rise of 2 points.

faugust 1971, the Consumer Price Index Number for Working Class for

Lon City with 'base calender year 1961 equal to 100 was 189 being 2 points

« her than that in the preceding month. The index relates to the consump-

a pattern revealed during the year 1958-59 family living survey for
jilgaon City. . )

¢ Index Number for the food group incresed by 3 points to 206 due to

_rise in the average prices, of turdal, gramdal, moongdal uriddal, groundnut
Al ghee, fresh fish, salt turmeric, chillies dry, Coriender, potatoes, onions

other vegetables.

-pie Index Number for the fuel and light group remained steady at 178.

-pie index number for housing remained unchanged at 123.

-pie Index number for the clothing and footwear group increased by ! point
173 due to a rise in the prices of dhoti cloth for trouser and long cloth.

-pie Index number for miscellaneous group incresed by 1 point to 164 due to
grise in the average prices of Katha (Belgaum) and Hair oil.

al Index No. 189.

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR
JALGAON CITY

(Average price for the calendar year 1961 = 100)

Group Index Numbers

Weight
proportional
Groups to total July Auj.
expenditure 1971 1971
I. Food 60.79 203 206
n. Fuel and Light 7.20 178 178
m. Housing 6.11 123 123
IV. Clothing and Footwear 10.29 172 173
V. Miscellaneous 15.61 163 164
Total 100.00

Consumer Brice Index Number—

J87 189

e scope and method of compilation of the index will be found on

th
pages 738 lo »60 of the January 1966 issue of Labour Gazette,
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CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR JALGAON CITy

| Price per unit of quantity

Weight Number
3 propor-
Articles Unit of tional to
Quantity total ex.  Basic Aueusi
penditure
Fotxi Group—
(a) Cereali a»d cereal
Produas—
(1) Rice kg. 6-72
(2) Wheat e 10-89
(3) Jowar 21-16

(4) Grinding charges—
For cereals

Index Number for Sub-
group | (a).

{d} Pulses and Pulse

Products—
(1) Turdal—

0} Jalna

(«) Gawran (Bharwa)
{2} Graindal

(3) Moongdal—
(i) With husk

(if) Without husk
(4) Uriddal—
(0 With husk

(it) Without husk

Total

Irtdex Number for Sidr-
group J (fc),

(c) Oil and Pats —
(1) Groundnut oil

(2) Vanaspati dalda

(loose)

Toul

Index Number for Sub.
group 1 (c).

LABOUR GAZETTE OCTOBER 1971

g"SUMER price index number for working class for JALGAON CITY-contd

Weight
ropor-
tﬁ)nal to
total ex-
penditure

Price per unit of quantity »lex Number

Unit of
Quantity

Atrticles
Basic July

1971
5 6

August
1971

1)

Eggi**
0) Mutton—
OJn Goat meat
(2) Fish (dry)—

(-) Bombil big

(rt) Zinga
(J) fish fresh—

Varieties  selected
July IML

/))Sandkhol
(2) Barik Muchhali .
(3) Karsi

Varieties  selected
August 1971

(1) Sbingada
(2) Rahu
(3) Barik Muchhali

Total

Mex Number for Suh.
group I{d).

() Milk and Milk pro-
ducts—

(1) Milk (Buffalo)
(2) Ghee (Buffalo)

Total

Wex Number for Sub-
group I («).

(f) Condiments nnd Sptces

(1) Salt—

(i) White

(i) Black
(2) Turmeri

(/) Sangli (whole)
(3) Chillies (dry)—

(i) Asoda kg.
(4) Oriander 250
(5) Mixed spicas*”

(i) Garam

(whole).

(ii) Laboti powder

6) lira

250 g.

Masal

200 g.
250 g.

Total

Index Number for Suh-
ifoup Uf).

August



CONSUMER

able’produel

i) Potaiues”

(i) Big 1

(i) Small
2) Onions

(i) Red

(i) White

3) Garhe

arieties  jriecl

uly
~NiSiwa'ji Sheng

3) Padwal
orieiie®

August 19tl

1) Chawali Sheng

2) Mula
(3) Padwal

ndex Number
group 1 (g)'
h) Fruits and Fruit pro-
ducts—
(1) Banana—

(i) Big

(i) Small

Index Number for
group | ().

(0 Sugar, Honey
related products—

(1) Sugar
(2) Gur-

(i) Kopargaon
Quality.

Total

250 g.

10 POR WOR*N'I'*n

-IALGaON cITY

Price per unit of quantity

Weight
Ba.sic
total e*’ Price
pendituce

August

Rs. P. Rs.P,

0-27

Unit of
Pkt. of *og-
nd
Yallo*
Cup 3J
0zs.
Total
Cerea’
Pulse
. Fisp and
—— and Milk
and
duel’>-  Honey and
i'VatS Prodac's-
0
Total
fAutnier for
and -jight
ood and chips 37 Kgs.
() Khair
(i0 Dhawt" 4
Adjator Mixed ..
I cS£Eww-d.. 1
Unit

(3) Electricity charges ..
<*[ISS*head*  brand Box of

Box of 50 sticks.

Price per unit of quantity

Weight
ropor- .
tl%nal to Basic
total ex- Price
penditure
4
Rs. P.
0-40
0-41
3-73 0.12
5.84
40-71
8-13
8-37
5-29
9-73
7-62
5-47
1-61
7-23
5-84
100 00
78-50 3.39
3-15
2-71
11-40 0-45
6-28 0-50
3-82 0-06
100 NN

July
1971

Rs. P.

O-Ss!
0-551]

0-25

6-501
6 50 j-
5-20J
0-58

0-32
0-08

August
1971

Rs. P

0-557
0-55J

0-25

6-50']1.

6.50 1l-

5-201J
0-58

0-32
0-08

Index Number

July
1971

136

208

182

191

242
189
186
196
275
201
271
191
182

203

\91

129

64
133

August
1971

136

208

182

185

268
204
187
198
280
227
256
189
182

206

197

129

64
133
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sinEt M'MBtK EOR WOKKINt; CIASS FOR JALgaOn
CONSUMER price 'NPEX-----------mcumm--

Unit of
Articles Qoaniity

I11.  limisine
tor selected

) RNt miShs.

Total e

Index
Group
IV. (lothio? and F*’!

(%a0t$‘>“_ per s(I-
ID Ohoti e

I cISSw 7
ii! fe:i?;,S’opi.n
Total

Index “:“Aber for Sub-
group ly w-

(b) Foot wear—

(j? Bata Co.

11l) Carona V3.

12) Chaprals-
(i) Bata Co.

Total |

Index

group 1Vib).

IV. Clothing and Foot-
wear—
ﬁlg Clothing
2) Foot wear

Total 1

Index umber for Group
fV. .
V Miscellaneous-
la) PonSirpori—
(1) Pan leaf—
‘i) AVda pan

(2) Pan finished—
(rgWitn Masala
(3) Supari (Manglori)
(4) Katha-
1) Kanpur

| Bundle of

(if) Beleaum

Weiebt

ropor-
t?one?l 1

Total ex-
penditure

100-00

100-00

17-82
27-15

0-51
32-06
14-36

?1-90

0-55
0-04
2-08
0-7.3
0-36

0-60
0-05
2-73
1-201
0-62J

price per unit of quantity

August

0-06
0 05
2-73
1-191
0-63J

I""UMBER for working class for JALGAON CITY-eontl.

IIMDEX
‘ Weight
Unitof - 32l
Quantity totalex-
penditurc
3
Bundi® of 2-° 5-80
»9
pkt. ol 50g. 3-54
9
9-34
5-28
9
5-28
-jotal -n
far sut>-
2-54
1. oUDtlfy gibing
, *hinesoaP 7-44
pbaDtalt Co.
Total .
flumber fi>'
y(d).
Small bottle, 3-80
syrup. per day 11-98
(2) Daily ->15.78
Total e

flumber for
wlfa)

Basic
price

3-55
3-45

010

1-40
0-40

1-50

0-58

Price per unit of quantity

t
o A

5
Rs. P. Rs. P.

0-30 | 0-30 i
0-30 f 0-30r
0-451 o.«|
0-481 0-481

8-83) 8-831

8-50 /
8-50)

0-18 0-18

2-101 2-101

0-75/ >
0 75J
\
i
1 50 1-50
0-62 0-62

July
1971

158

198

173

248

248

180

169

172

100

107

105

Index Number

August
1971

158

198

173

248

248~;

180

169

172

100

107

105
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index number for working cLass POR JALGAON city—contd.
number for working class for jalgaon

iru»
tic'’k'l).
O) Postage—
(i) Single card .
Of) M. O. charges,
Rs. 30.

Total

Zndex Number for Sub-

price If®EA ) _ )
Price pr unit of quantity Index Number
Price per unit of quantity Weight
. propor- .
Weight Quantit tional to Basic Auguit
unto* propor- Basic August Y total ex- price
nto tionally 1 N 9 penditure
quant ty total Price
expenditure
11-06
Frnn
270 . 9-34
) , Sman
<*V?ta'co. 5-28
| \dult 9-98
i) fashion 15-78
i,)H8ir«*
15-34
nt'Toilrts”P** ICar®
26 Lift Buoy
and
Pkt. of 10 2, .creatiy* 17-65
Blade - plades.
2 Pkts, of 5 com-
(ii) Sis Morning blades each ticos
Total e 100-00
-Total
Nuin*
(")EducanoHao*
I(?)t"éongi chautf\{e Copy (1) Quotation on January 1969
Marathi
PUSUK.
per student
par fflon”I*
Total <1
Num”r for Sul®
group y (sy  J”“muse-
(A) Rerrenfton ana
Adult
a‘):némeoia (1—'23’5!8r class)
Jntal e
].dei Number for Sub-
(Q?OB'IJRSB((P}' and EBh-
munica‘ion—
NARNa* fare SOlkm. » per Passen-
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POONA CEIVTRE.

173—Index number remained stationary.

as that in the preceding month.

The Index number for the food group increased by 2 points to 187 due to.
rise in the average Prices of bajri, turdal, gramdal, moongdal, ground nut oi|

In August 1971, the Consumer Price Index Number for working.s class fn
Poona City with base calendar year 1961 equal to 100 was 173, being the samL
( index relates to the consumption of
pattern revealed during the year 1958-59 family Jiving survey for Poona City. ’

fresh fish, sugar and gur.

The Index Number for fuel and light group increased by 2 points tol)*

The

due to a rise in the average prices of firewood, kerosene and char-coal.

The Index Number for housing remained steady at 113.

The Index number for the clothing and footwear group decreased by 4 points

to 172 due to a fall in the prices of dhoti and colured popline.

The Index Number for the miscellaneous group remained unchanged at 15]

Final Index Number 173.

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR

POONA CITY

(Average price for the calendar year 1961 = 100)

Groups

. Food
Il.  Fuel and Light

111. Housing

IV Clothing and Footwear

V. Miscellaneous

Consumer Price Index Number

¢ Details regarding the scope and method of compilation of the index will be found on
pages 1727 to 1730 of the August 1965

age 217 of September 1965

Total

issue of Labour Gazette.

Group Index Numbers

Weight
proportional

to total July
expenditure 1971
55.85 185
6.89 172
6.65 113
10.31 176
20.30 158

100.00

173

August
1971

187 **

174

113
172

158

173

For Errata thereto, se

|

LABOUR GAZETTE-OCrOBER 1971
CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR POONA CITY

Unit of
Afticles quantity
1 2
1 pood Croup—
11 Certain and  Cereal
1) Ri* JtP,
(1) ‘o»ar
(4) Bajri
(J) Grinding Charges—
For Cereals 4 kg.

Toial

Itdtx Number for Sub-
froup 1 (a}.

, (M Pulies and Pulse

rroducts—

Turdal—

laxmi Chhap or Suni
(Fine) kg-

i Cramdal

| Mungdal—

Without Husk
(Medium)

To’al

liulex Number for Suh.
group Hb).

Weight |

Fropor-
ional

to total

expendi- '

ture

3

13-81

11-28

3-08

1-42

37-98

6-29

Price per unit of quantity

Ba--ic July I Augurt
price 1971 1 1971
] 6
4 5
Rs. P Rs. P Rs. p
0-76 123 !

. 0-53 0-90 | 0-89

i 077R
0-45 0-77R

|
0-51 0-80 0-85
0-14 0-20 0-20
0-80 2-00 2-18

|

0-60 1-24 1-32
0-82 2-01 2-04

Number
Index
July August
1971 1971
7 8
162 161
170 168
i 171
157 167
143 143
765 165
250 272
207 220
245 249
737 25J



o
02

03>

60
Q1"

of

0-49

|6S

|75
o on-* 112
04 0'3<1
0N
02
02
06
1.00

N*7L



.IIMBEKS for working class for POONA CITVA
price 1NO«

I Weijhi. Price per unit of quantity
B | -
V lit of ; Bropor
| “tional .
xrticls quantity o total Basic Afg%lft

expenditure  Price

Sugar

Total

Index Number Subgroup
© 0-56
() Bereroges— )
Tea leaf— Packet of _
Brc;\(/)lkg, Bond 50 gs. 0-56
Ligto% (Hgd'iurr) .
0-13
Not drinks Cup of 3a
prepured Tea gm.
Total

h,dex Number sub Gro™
1d).

(a'foﬁ‘él’selé'fs BA}%* Cereal

roducts.
(6)p Pulses  and Pulse

products.
éc Oils and Fats

Mutton  Fish
N -
(© Wik and
Products.

(/) Condiments
(«?*Wgetables and Vege

table Products.
W Fruits and Irun

(opgﬁgggts, Honey and

(7) Beverages

iNPfc-X NUMBERS FOR WORKING CLA.SS FOR POONA CITY-contd.

Unit of
quantity
chans®®
37 kg-
Bo’
Total
Cro“P

sele="®'< Per

mo nth
Total
r,roup(R’V‘i
o3
i %ﬁ%‘.i."'\ ﬁfgtre.

) CIo*U’f;‘m trousers

Total

("Toes"""
»(0 Bat®

a{@‘] ?rto
(() Bata

(1) Fie”Co-
Total

. . . I
P-icc per unit of quantity | Index Number

Weight
proportiont )
al to total ~ Basic Jul August July Auqust
expenditure  Price 1971 1971 1971 1971
4 5 6
Rs. P. Rs. P. Rs. P.
30 63 3-08 5-37 5 47
24 03 1-54 291 2-92
0 19 0-28 0-28
7-47 12-42) 12-50'1L
5-63 9-49) 9 67j
0-05 007 0-07
100 00
\00 00
100 00
11-76
40-44
00-88
17 14 29-65'1 29-651
19-30 33 95J 33-95J
- 10-001 10-00"
6-18 15 047 15 04 J
8 40



“l”Ol'W.ar

100
. 1-08
Eac',
Manglori 1-82
50 gs.
157
Total
4-17
ANNGroup
O) Bidies -
(0 Charbhal
B'tndle of ,
(ti) Pawar 25 bidies. 2'56
(2) Cigarettes— ;
(*) Charininar PkAol 10“’
(n)PilaHathi Cigarettes
/iy Adiolidar GRS .
(ng AkoliJardaNo 2 ¢
(hi)SataraJarda n
Total .. 642

Index Number Sub-group
V{b).

(r) House-hold Utilities

UtepsHs Brass—
11 | nta

033
0'04
0'45

0'63
010
057

0-26
0'25

0-40
0-50

<arhilii'igSoalr-
i y Per Pie
rinaly.. Washing .
nd lien"®); 423
Mishing Soap BB Cake
7'37

Tola

, Muinlxr Siib-t-rnup

(IfGlycod'n™  Terf/

«'60

“vasaka
010 1 | jiSJiiire Oailv Mix.
0-5fi 250 " lure.

Tota

\wni>er Sub-Group

I

*ISS&C... s Botilpj
Barbercharges- ‘

t'() Hair cut with shave - Per Adult |

| (jHai-ui Per Adilt
(q_Shave Per Ad-It
oiieiSoap-

(i) Lifchuo.v

.{»Ftll'oafﬁ Powder-

* -iByicolFa.nily.'ize) Bottle
(J) Bylco (Small size)  Bottle

(i) Bharat. Packet of 10

)6Mori"s 2 Packet of
5 each.
Trial
Subgroup
fmililciiiioii ‘iid

jI'schoolfeesforStd. per month

J'&hool Books-Std.

\11-
(i*nlyasarit  Pet Copy



NUMBERS FOR WORKING CLASS
w/rot/'t gazette—october ,97,

i’TOR rnnsumcr Price Index Numbers for Working Class for
V «UMW»We ¥TONACITY 10 gi"®’ Nanded, Aurangabad. Poona, Madras and Kanpm

Price per unit of quantity

i L Numbers for Working Class for certain
:/c\)/egcrrglto ’ price iKde” J 9 .
Unit of r?alt% total  Basic August
quantity  expenditure
Bombay (a) Sholapur (a) Nagpu-(<j)
Jul Aug. | Aug. July A'lg.
o1 1971 2 S A 1971 1673
non amlAmuK-
fy gecreolion 2C4 2C5 214 224 206 211
ment
“NE 70T o o 197 195 178 179 179 176
Total .- 185 188 174 174 181 179
116 116 139 139 131 131
182 186 184 183 232 208
Index KiShDgy Sub-group 165 166 166 166 148 149
y(b}
(K Iran‘iport un<l 189 199 197 203 189 193
niuiiio'ton- . 0-98 1-40 1-40
(1) Railway' F; for Per rassager
) Raiway 0 oo 015)  oas1 Jalgaon (b) Nanded (6) Aurangabad (6)
50k.m. -107] - -
‘arfMr 'er , July Aug. July Aue. July Aug.
1500 1700 1707 OoroP 1971 1971 1971 1971 1971 1971
S SifeTd per card 0-051 oioy Gio'll 2c3 206 204 209 2c0 204
OlITC
Rs. 25 0-451] 0-60J 0-60J 173 178 179 171 164 164
(ii) M. 0. Charges .* s
172 173 194 197 182 185 1
Tt 123 123 136 136 170 170
163 164 173 172 168 167
187 189 193 196 18> 191
Numb:* Sub-group -erPrii* *
yu)- Poona (2*) Madras(o) Kanpur fc)
V. Mscellancous July Aug. July Aug. July An
W Pan's i 1971 1971 1971 1971 1971 1671
u an supari
(ft) Tobacco and Tobacco 185 187 INR INR 1048 1067
O TS5 Shola Utitities
. | Supari.Tabacco. & Intoxicants
{d} Washing Soap - | : ’ ! 172 174 795 813
Medical C landLigb'
(e) Medical Care andLigb 176 172 912 912
(/) Personal Care (joibin? 113 113 252 2592
(9) Education and Read- . .
- ljouseR'ttt 158 158 878 878
(h) Igecreation ana. liscellaneous
@) ArT;ﬁsegz)er?t'and Com- consumer Price index Numbe. 173 173 915 928
munication. \
Total .. 100 00

-— >>enr JRuA ) RReemi 1268 1-10%
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MR «TAl relations IN MAHARASHTRA.
' the month OF AUGUST, 1971
. N .
August 193-44jal 10jO fod Tribunals
Ahmeda- Sholapur  Jalgaon
Bombay bad . i .
Z~ 958 o84 No. of appli- Break-up of the applications
. 766 Cour” fiations ~etc.
'7;1i3rr970 received during
770 768 968 984 the month
September 1970 2
O Industrial Relations Act, 1946
ndustrial Relations Act,
October 1970 . 2o 068 o84 Under Bomouy
f4ovember 1970 174 78 978 995
December 1970 166 760 978 1.000 981 w'f court.  Maha- 1 References.
January 1971 770 760 978 979 966 —  Submissions.
February 107 . 760 978 968 955 17 Appeals.
March 1971 a7 nsx 974 99 960 — Revision application.
A-ri1971 287 51 o8 973 960 1 Review application.
May 1971 24 1000 079 976 — Criminal appeals.
795 9 X Miscellaneous applications.
Jun: 1971 773 1032 989 987
799 4  Appeal under chapter VII
July 1971 04 1062 1000 007 reg. S.Os.
Auguat 1971 Total
i an?
— ON B vsE SHIFTED Y P94 EdB ALY R «
Maha- 115 Reference.
i Ahmedabad  Shol . .
Month and Year itnbay medaba o1aPUr glgaon 1 Submissions.
339 260 348 ~ Appeals.
Aug i't 1970 o 265 5 o Eev_lsmn apFllcat!ons.
September 1970 s . w57 eview applicatoins.
October 1670 34 Criminal appeals.
N°‘° e'hl 71970 33 265 352 B Miscellaneous applications.
ovember 1970. 343 265 355 | Appeals under chapter VII
December 1970 330 262 355 29 regarding S. O.s.
Janiary 1971 341 262 355 el
Februaiyt971 245 262 355 28
March 1671 340 262 354 w () industna Court,
April 1971 ) Inau (Nagpur
349 258 352 %0 ) gp
May 1971 I '"Maharashtra, under
352 258 363 332
June 1971
354 263 375 335
July 1971
356 266 386 339
Aol 197

1 R4563-W
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Name of the Court

No. of appli-
cations etc.,

received during

the month
1 2
ler
HI. (a) Industrial Tribunals, 72

Bombay.

Total
(b) Industrial ~Tribunals, I
Nagpur.

Total

IV. Labour Courts—

Name of the  Total No.

Court of
Applica-
tions etc.
received

1
(1); Labour 143 ’gg
Courts,
Bombay”

39

Break-up of the

References.

Adjudications.
Applications.
Complaint.

References.

Adjudications.
Application.
Complaint.

Break-up of the applications received under

Industrial Disputes

Act. 1947

Under sections
10. 10A, 12(5),
33A and 33B.

Under Section

33(2X4).

Under
33C(2).

section

Under section
36A.
Miscellaneous

applications.

Bombay Industrial

No.
4

54

Relations Act,

1946 (Standing

No.
Illegal  strikes
and lokcouts.

Illegal changes
Criminal com-
plaints.
Submissions.

References.
Miscellaneous
applications.

Applications
Under section
78—D

Courts,
fiigpur.

Total
No. of
Applica-
tions,
etc.
received

2

289

labour GAZETTE-OCTOBER 1971

Break-up of the applications received under

Industrial Disputes

No.

11

Act, 1947

Under sections
10, I0A, 12(5),
33A and 33B.

Under section
33(2)(d).
Under

33C(2).

section

48
Under section36A.

Under sections
10. IOA, 12(5),
33A and 33B.

Under section
33(2W.
Under

33C(2).

section

Under section
36A
Miscellaneous
applications.

Under sections

10. IOA, 12(5),
33A and 33B.
Under section
33(2X4).

Under section
33C(2).

Under section

Miscellaneous
application.

Bombay Industrial
Industrial employment
Relations (Standing
Act. 1946 Orders) Act,
1946
4 5
No.

llegal strikes — Under sec-
and lockouts. tion 13-A.
lllegal change.
Criminal complaint
Submissions.
References.
Miscellaneous
applications.
llegal  strikes Under sec-
and lockout. tion 13-A.

lllegal change.
Criminal complaints.
Submissions.

References.

Miscellaneous

application.

lllegal strikes -  Under Sec-
and lockouts. tion 13-A.

lllegal changes.
Reinstatements.
Criminal com-
plaints.
Submissions.

Miscellaneous
applications.
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Break-up ofthe No. of applications received

Total
No. of
Name of Applica- Industrial Disputes Bombay Industrial
Courts tions, Act, 1947 , ndiistrial Employment
etc. Relations (Standing
received Act, 1946 Orders)
Act, 1946
(5) Labour Break-up of the applicatk
Court received under Section 16 ofa
Nagpur. Central  Provinces and
Industrial Disputes  Settlem”
Act, 1947.
*A'AGE BOARDS:

No references were received by the Wage Boards during the month under review.

sk

LABOUR GAZNTTBMOCTOSER 1971

f disputes handled by the Conciliation machinery in the State during August

.jio
U Aets Is given below
during the month :—
Issues relating Employment, have Total
Act to pay, allowance* hours of work and
and bonus Miscellaneous causes
Tacl. 1947 111 202 31
Rjbtions Act, 1946 25 11 3«
R ditioQS (Exteasioo and 2 2
964.
Total . 138 213 351
liaise Analysis of the cases dealt with during the month :—

No. of With- Pendins
pendins at  cases drawn Total at the
e beein-  received Settled Ended or not handled end of
ginaofihe during amicably io failure pursued Closed (3to 6) the

month the by parties month
month
| 2 3 4 5 6 7 8
791 313 67 102 76 107 352 752
414 36 6 4 3 2 15 435
27 2 1 5 8 14 15
n232 351 74 111 87 109 381 1202

and district-wise analysis of the cases received during the month under

indits™Onstrial Relations Act,
Act, 1964 are given below

Received by the Wage Board for

Type of references

Cotton Silk Sugar
Textile Textile Industry
Industry Industry

2 3 4

Remanded references

Modification applications

«J

Implementation references

1946 and Bombay Industrial Relations (Extention and

C)tion Silk Woollen Textile Hosiery Baokiog Sugar Electri- Trans- Total
Textile Textile Textile Proces- city port
sing Indus-  Indus-
try
2 3 4 5 6 7 8 10 11
16 4 8 = 2 6 36
Te’tile Paper Printing Press Shops Bidi Cinema Local Other Total
Industry InduUry Industry Industry Bodies Misc.
2 3 4 6 7 8 9 10 11
2 .o . .o . L) oo .0 e 2
pistrict-wisc analysis is given below 1
AC Bambay Poona iSaoiapur Saiara Jalga>n Kohapur Ahrnnl- Total
' 04nr
| 2 37 4 5 6 7 8 9
1471946 12 .. . It 3 10 36
. *=! 1 Nagpur Wardha Chanda Akola Bt.Idhana Toul
1| R Act (E’lensinnandi 2 1
j~adiiicai) Act. 1946. | -
lijiilritoa af Ajroinijoti, S«Itltmta(s, Awards.ate.
o Dl oms s lnds s4€E-lin1 DAL

on P P PP T T U Py

B T
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. of the disputes arose over questions of “ pay, allowances and

INDUSTRIAL DISPUTES IN MAHARASHTRA S 18 related to  “ retrenchment and grievances about
JUNE 1971 and the remaining 13 were due to “ other causes. ”
Disputes in June 1971 42 disputes that terminated during the course of the month, 9
Work people involved 0t Jeither en;ireIK or partially in favour ofthe workers 28 in favour
Working days lost 5M*Jnployers while the result of the remainings disputes were indefinite.

Though there was an increase in the number of workers involved and
days lost, however, there was fall in the number of strikes during the mona*
June 1971 as compared to the previous month in the state of Maharash® *

The figures for the month under review show 60 disputes in
involving 33,281 workers and a time loss of 93,118 mandays as compared S
disputes in May 1971 with 11,883 workers affected and a time
82,207 mandays. |

Fourteen of total disputes in progress during June 1971 were inthe Texx i . i i .
Industry, 16 in the Engineering Industry and the remaining 30 were in*L; \f"ﬁg&&gﬂﬁalmportant industrial disputes in
industries. Thirty six of the total disputes involving 30,832 workers a state during the month of JUNE 1971
tually recorded during the month while 24 disputes involving 2,449

were carried over from the previous month. .
Merchants, Bombay.—The strike of the total complement of 650

The foliowing table gives an analysis of industrial disputes by group employed by the Very Sheep Merchants in Bombay, which commenced
industries:— “Z May 1V demanding increase in guarding charges ended in com-
+ Aggregate onJune 1, 1971. Due to this strike 9,100 mandays were lost.
Number of disputes in progress o
! - Number of Sv/adeshi Mills Co. Ltd., Bombay.—Out ofthe total complement of 6,361
| Industry Grou Started _ workepeople mandays | horsofthe Swadeshi Mills Co. Ltd., Bombay, 4,718 workers struci work
; y P bebeifnonrﬁ] St?:r?: n Total all disputes Jme1lune 7, 1971 demanding rein statement of Sub-Weaver whose services
onguneg 1971 in June 1971 terminated. The strike continued for 3 days, causing a mandays lost of
1971 1971 ftoj and ended on June 9, 1971, when the substitute Weavers were taken
1 2 3 4 5 6
Textile 4 10 14 10,416 20,938
1318 | 1342
Engineering 10 6 16
Miscellaneous 10 20 30 21,547 58,758
Total, June 1071 .. 24 36 60 33,281 93,118
Total, May 1971 .. 14 49 63 11,883 82,707

*The word “ disputes” in the official scnce means interruption of work and it is hereby
used in that sense as virtually synonymous with “strike In compiling statistics of thi
industrial disputes, however, disputes io which 10 or more persons are involved are included.
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ABSENTEEISM STATISTICS FOR THE MONTH OF JULY 1971 fICFNTEEiISM STATISTICS IN RESPECT OF OTHER INDUSTRIES
EXCLUDING COTTON TEXTILE INDUSTRY

The Textile Industr
- y Lo . . , . statistics of absenteeism was collected from the Selected Engineerin
The statistics of absenteeism in the Tex ile Industry in the Sate of Mafj  |-tries and was published in the Labour Gazette. However it was decide

rash'ra arc compiled from the mills at seven important Tex ilc Ccn res in Sia? - . s
viz., Bombay Ciﬁ/ Sholapur, Nagpur, Jalgaon Apkola Aurangabad and Nanc™" Nase the scope of collec.ing the data in respect of the statistics of absen-
' ' ’ ' ' ' by covering the undertakings employing more than 500 workers.

Rc‘umns were received from 65 Mills ie. 87*84 per cent, of thc7aMilii . fo110wing table gives the details of the undertakings which arc now
repo ted as working at these centres during July 1971. The average ahse", according to Industries:—
tccism in the Tex.ile Industry in these ceiVres amounted to 17*55 per ccp! ’

as against 26*64 percent, in the previous month.

ieral Nature of the Industry No. of
The following table shows the average percentage of absenteeism at the sevg* JNO concerns
centres for the month of July 1971, on the basis of information for all work covere
shifts | 2 8
Number of Mills Average percentage | Chemical and Chemical Products 19
of absenteeism |
Centres Percentage 1 Petroleum and Coal Products 1
Working  Furnished Col. 3 to June July ¢ ) .
informa- Col. 2 1971 1971 3 Basic Metal Industries 4
1 ti
1 fon 4 Metal Industries (except Machinery and Transport equipments) 12
| 1 2 3 4 5 6 . . .
5 Machinery (except Electrical Machinery) 24
1. Bombay 54 49 90.74 28-62 17-63 6 Elecrical Machinery, Apparatus, Appliances and Supplied 15
2. Sholapur 6 5 83.33 22 29 19-36 7 Transport Equipments 20
3. Jalgaon 3 3 100.00 13-28 11-24
4 Nagpur ) 1778 The following tables give the average prccen'agc of absenteeism at different
! 50.00 23-28 " jntres for the mon hs of January to Ma-ch, 1971 or the basis of information
5. Akola . . fyccived from the respective undertakings.
6. Aurangabad 1 1 100.00 15-44 1295 CHEMICAL AND CHEMICAL PRODUCTS
7. Nandcd 1
8. Other Centres Average percentage of absenteeims
144 1 6 85.71 18-31 1177
January February March
8k 1971 .. 1971 1971 *
1 2 3 4
9. AU Centres A 17-53 |
7 65 87.84 26-64 Bombay .. . 12.42 13.73 13.94
Thana . e - %1333 14.77 15.94
Poona - . I.N.R. 17.74 14.96
PETROLEUM AND COAL PRODUCTS
Bombay B . 13.64 15.36 1400

UN. Hwlaformatioa oot received.



Bombay
Thana

Poona

Bombay

Thana

Kolaba

Bombay
Thana
Poona
Satara
Sangh

Sholapur

.

Kolhapur ..

Bombay
Thana

Poona

Bombay
Thana
Nagpur

Poona
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basic metal industries

e Average Percentage''O?™"™
Ceotr«s January February
1971 1971
1971
2 3
1

I.N.R.
11.86

LILN.R.

metal PRODUCTS
Machinery and Transport Equipment)

13.57 15,35
8.48 15.98
I.LN. R- 25.8]

machinery
fexcept Electrical Machinery)
15.39

12.03
13.40
11.48

I. N. R.

11.22

electrical
(Machines Apparatus. Appliances and supplied)

13.44 13.58
12.03 L N.R.
11.12 12.39
QUIPMENT
15.92 15.77
11.68 12.96
I.N. R. 1 N. R
L N.R. L N.R.

I. N. It-*IBfonDatioa oot received.

N,
1212

15.43
1. N.r.

12.90

17.08
16.70
LN.R.
I.N.R.

COTTON MILLS IN BOMBAY CITY

T August 1971 there were 52 Mills in Bombaa/ City workln%
umbeér of men doing night work was 81,0

IN COTTON TEXTILE UNDERTAKINGS FOR
JULY 1971

ht

ng undertakings in Maharashtra State employing 255,606
a- recorded an average percentage of labour turnover of

inall averagi . jQyj. The increase in employment of Labour
to be 1-28 per cent. Whereas the ex'ent of decrease in

\ was 3 registered In the total labour employed in all under-

nt followmg table indicates the correlation of labour turno-

S~-LMWofestablislunenti:—
' TEBNOVER fory )MAHARASHTRA STATE FOR

Rates per 100 workers

Number
of
Accession Separa Flux Labour Labour
workers tion Increase Decrease
128 10-16 9-38 19-54 0.78
1.162 6-11 1-64 7-75 4.47 _
3.955 1-57 0-78 2-35 0.79 _
9.386 116 1-72 2.88 .- 0-56
Lutil>>
2.40.975 1-26 1-53 2-79 . Q-TI
Mote iha» [1]
2.55,606 1-28 1-53 2-81 0-25

jlIEslabfch»«” <<
/kr woe 1 ni> hirhrst. iviz.. 19-54

peen*. ;M A"HScrtakings employing501 to 1,000 workers.

J- 235 per > exception of undertakings employing upto

Jlietable also of separations are negligible among different sues

i%o workers the Pc
-Testablishments.
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Con'ddring*ho labour turnover according*© centres, it may be obscr
th) hig'DV. ra‘c of labour tu-novor, viz.,, 11’88 p;r cent was rcco

Ajrangabad Cjn’rc, whorcas Nagpur area registered the smallest rate of jJi
P)r on. The following table inJicates perce ntages of labour turnov*

cotton tex ilo unirtakingd in different areas of the S.atc

CENTRE-WISE LABOUR TURNOVER FOR JULY 1971

Rate per 100 workers

Centre Number
of
workers Accession Separa- Flux Labour habour
tion Increase  decrease
! 0°28
Bombay 2,14,609 1-29 1757 2786

Sholapur 14,814 0'70 2711 2781 141

Dhulia and Julgaon 8,402 2-14 0°50 2764 1764

Aurangabad 480 7-92 3796 11°88 3796
Nagpur 15,006 0-91 103 1°94 012

Other Centres 2,655 | 2703 0’15 2718 1788
2781 | 0%

I All Centres 2,55,606 1°28 1753
|

As regards labour turnover in Bombay Cby more or less the same trends are
no'iceabie in the State as a whole which could be seen from the following

table
LABOUR TURNOVER FOR BOMBAY CITY FOR JULY 1971

Rate per 100 workers
Number

of ‘ | Labour
workers Accession | Separa- Flux Labour
j  tion Increase  Decrease
|
Up to 100 80 16’25 15700 31°25 1°25
101 to 500 226 487 a7 4787 1
i
501 to 1,000 1,619 1717 A7 ll 2734 |
1,001 to 2,000 6,663 0’66 2731 2797 ] i 1°65
Over 2,000 2,06,021 1731 1’55 i 2786 Y024
. 0728

All Establishments.. 214,609 1729 ..57j 2786

LABOUR GAZETTE OCTOBER 1971

g3 of labour turnover in cs'ablishmen s engaging up to ICO
25 whereas it was only in 2’86 concerns engaging more'han

the highest ra*c of labour lurnover, of4+36 per cent was recorded
50! to 1,000 employees,. This can be seen from the following

BOUR turnover for SHOLAPUR for JULY 1971

Rate per 100 workers

No. of

Workers .
Accession Separa- Labour Labour
Increase Decrease

2-74

2-81
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WORKING OF TRADE UNIONS ACT, 1926 IN

MAHARASHTRA STATE

Review for the Month of August, 1971.

1 the 31st July 1971 there were 2801 Trade Unions registered
e Unions Act, 1926.

Trade Unions were registered under the Trade Unions Act, 1925k
Registrar of Trade Unions, Maharashtra State, Bombay, by the DepJ
strar of Trade Unions, Nagpur, by the Deputy Registrar of Trade UmV
1a and the Deputy Registrar of Trade Unions, Aurangabad during J

th of August, 1971 in the State of Maharashtra.

They are as follows

Bombay Division  «. 7
Nagpur Division Nil
Poona Division 2
Aurangabad Division l

le total number of registered Trade Unions thus stood at 2811 at tL
of the month of August 1971.

Name ofthe Uoioa

Jalgaon  Zilla Sahakari
S)Ot Girni  Kamgar
Sangha, Bhusawal.

Nasik Zilla Sahakari San-
stha, Secretary Kar-
oachari Union.

The Bank Employees Uni-

on, NasiL

Maharashtra
Union.

Gumasta

Address ofthe Union

BOMBAY DIVISION

Registration No. President General Secret;,.,
and Date of I
registration

3 4 5
C/lo  Maharashtra 6472. 4th  Shri Krishna  Shri D. G. Salun.
Co-operative Spi- August 1971. Raghunath
nning Mills, Ltd., Chavan.
Bhusawal, Post
Box No. 66.
Rawiwar  Peth, 6473, 10th  ShriV. T. Aringalo
Nasik. August 1971. Kanaara.

Cl/o Punjab Natio- 6474, nth  shri M. R. Oo-  ShriJ. G. Mehta.
nal Bank, Ravi-  August khale.

war, Karanja, 1971.

Nasik City.
Clo Shri  Kapad 6475. 12th  Shri Achyufa- Shri Harl Gain
Bazar Maralha  August uand Tiwari. Singh.
Kamgar Mandal, 1971.

36, B. Ist floor,
Chambpa Galli

” P
SASangh

, Parbhani District

LADUUR GAZEIT | E—UCLIUDBER 1971

of the UaioB

, hurashtra State Laund-
Association.

Kamgar Union

J. Products Kamgar

iflchwad Pimpri Nagar-
palika Kamgar
Union.

Co-
operative Land Deve-
lopment Bank Staff
Union, Parbhani,

AidrMs Registration Pretideat Geaeral
No. and Date Secretary
3 4

BOMBAY DIVISION—contd.

Mangalyacha Math 6477, 13th Shri J. C. Upa- ShriV.K.Prabhu.
Gramastha Man- August dhye.

dal, 1/23 Haji 1971.

Kassam  Chawl,

Dr. Ambedkar

Road, Lalbaug,

Bombay-12.
Krishna Joshi Ram- 6478. 13th  Shri Pandurang Shri Krishna Josth.
dasbaba Chawl, August Tatoba

Gavdevi Ghatko- 1971. wanshi.

par, Bombay-77.

POONA DIVISION

Pimple Building, PN-465,4th Shri E. D. Engale. ShriM.D. Magar,
Kharadwadi. Pim-  August
pri, Poona-18. 1971.

203 Dapodi, PoonalZ. PN-466,19th
August
1971.

Shri Vasantrao Shri Eknath Bara®
Tulpule.

AURANGABAD DIVISION

Sanjay Printing Press, AWB-205, Shri V. N. Jog-
Shivaji Road, 9th August
Parbhani. 1971.
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WORKING OF THE EMPLOYEES STATE_jMci
SCHEME OF MAHARASHTRA DURIM

AUGUST 1971

Non-Medical side

The following table shows the registration of employees
under the Employees State Insuranc

sr. Registration During the month Since 1st
No.
Bombay Nagpur Bombay
No. of workers registered .. 15,719 389
) Net no. of! Ps. entitled to medical 8,76,996 27,373
at the end of the month
Employment Injury Bemfil—
3 No. of accident reports read 5,834 449 30.608
4 No. of T. D. B. payments .. 5,385 446 26,905
, 5  Amt ofT. D. B. paid Rs.3,00,678-84 Rs.17,689-90 1556 73208
6 No. of cases referred to medical 289 veas 1676
Board (fresh). |
7 No. of cases decided (admitted) 211 | 7 1,256
1 Eg; partical permanent disablement 211 1.255
Total permanent disablement 1
8 Amt. of P. D. B. paid Rs. 6,17,888-50 |Rs. 2,397-08 . 24,88,207-
\
Total no. of I. Ps. got fitted with 2 - 8
artificial limbs.
No. ofdependants admitted to 22 137
dependants Benefit.
| 11 ' Amt. ofD. B. paid Rs. 68,772-61 1,795-75 3,32.555-00
| |
| Sickneae Benefit
| No. of S. B. paymeota 87,514 4,680 5,22,902
| « No.ofS.B.days 5,83,060 28,549 35.94.143
14 ' Amt ofS. B. paid Ra. .. 29,32.325 16 1.15,755-65 1.76.10.249-49
15 Amt. of E. S. B. paid Rs. .. 2,90,286-50 15,359-25 1 1.78,629.56
Maternity Benefit
16 No. of fresh maternity cases admitted 172 4 758
" Y No. of M. B. days 12,825 154 66,267

B LES] Amt. of M. B. paid Rs. .. 1,05,624-75 1,248-40 5,49,080-10

MJ<ANCt:

2.275

39080
|

25
25

Rs. 51,
125-61

18,196.84

29.674
1.82,26

7,30.621
«40

81,011

1
5.864-10

labour gazette—OCTOBER 1971

Oder which action taken

45
18
21

MEDICAL SIDE

Information for Juna 1971

ed during the month of June 1971
m<d workers attending Diagnostic Centres
NA™*'J't, Maken during the month
i ~rALxafflinatioo
admitted in the Hospital (TB ; 394 + general 2869)
occupied during the month (TB ; 21966 general 25343)

‘be chemists during the month
jhent  *»  ~MfAQce Medical Practitioners during the month

No. ofcases

Amount

¢+ 3,29,549.13
o 2,150.00
oo 6,219.59

Rs. 2,71,751
18.980

2.524

2,682

3.263.

47.309

Rs. 6.87,557.64
Rs. 27.148-30
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FATAL INDUSTRIAL ACCIDENTS DURING AUGUST 197]

During Au?ust 1971,9 work people were reported to have died, froma
the Detailed figures for separate indu~Mv'tt

the course o ir employment.

given below:-
28. Printing, publishing and allied Industries.
280. Printing, bookbinding, etc.
(a) Letterpress and lithographic printing and bookbinding.

30. Rubber and rubber products.
300. Manufacture of rubber and rubber products
(e) Others.
34. Basic Metal Industries.
341. Ferrous
(c) Tube making and wire drawing
342.  Non-ferrous

(fl) Smelting and refining of metals.
38. Transport Equipment.
381. Shipbuilding
(fl) Ship building and repairing.

382. Manufacture and repair of rail road equipment
(fl) Railway workshops

386 Aircraft
(fl) Manufacture of aeroplanes, aircraft parts and assemblage

51. Electricity, gas and steam.
511. Electric light and power «

Total

Industrial Diseases—

No case of any industrial disease was reported during the month and thei>

was no death resulting from such diseases.
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mMVMENT SITUATION IN GENERAL IN MAHARASHTRA
STATE FOR THE MONTH OF AUGUST 1971

flints recorded by Employment Exchange during August 1971 declined
compared to the previous month but not so markedly is in July in
y”~isoa with June 1971.

applicants were placed in August 1971 as against 3,813 in July and

ygh the overall placements have shown a fall, applicants pla~d
Government and private establishments increased appreciably during
iff0™jith under review.

placed in Quasi Government establishments as against
nd 594 in the private sector as compared to 287 in the last month.

nfltrast, placements recorded in the Central Government establishments
August. The fall is presumably due to

b of bulk demands notified to Employment Exchange by their usual
.nsence

n, ides, under the recent orders of the State Government, vacancies in
Bombay are now notified by all State Government Officesto the General
Ministration Department in Sachivalaya and in the districts, to the respective
?rict Collectors. This arrangement has been put into effect for absorption
Mtrenched employees of the Rationing Organisation and supernumeraries
flloyed during the strike of the State Government employees. But this
jngement has adversely affected the scope of the Exchange registrants since

Me Government vacancies are now completely denied to them. It has had
? impact on the overall placements which have fallen during the last two

Lihs since State Government employers are tI”* main customers of the
Jployment Exchanges, particularly in the mofussil.

Vacancies notified to Employment Exchanges during the month also did
jot show a favourable trend. Except for Quasi Government employers,
Jeancies notified by all other employers showed a sharp fall. 1,213 vacancies
(gre notified by Quasi Government employers as against 942 in July.

As compared to above. Central Government employers notified 1,645
vacancies as against 2,144, State Government employers notified 1,089 as
against 1,565 and Private employers notified 1,763 as against 3,167.

Registrations have come down to normal from 53,227 in July to 39,072 in
August.  There were 4,27,685 applicants on the rolls of the Employment
Exchanges at the end of the month.

Appreciation of Statistics Rendered

(f) Registration. applicants were registered with Employment
Exchanges in August 1971 as against 53,227 in July 1971.

(f) Vacancies Notified.—5,710 vacancies were notified to the Employment
Exchanges in August 1971 as against 7,818 in July 1971.
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Employment

July 1971

submissions were made by Emplovm
in July 1971.

4,27,685 applicants on the Liv

Surplus of Manpower
ShortagEes lovr Exchan%es in Maharashtra State reported in
mplo

The yment E”cup

ations

"'Syp~sts, Sieno”aphers, compounders, trained teachers,

keepers and librarians.

There is a general surplus of applicants of fresh S.S.C., Unskilled

skilled workers.

Vacancy Clearing

Fresh vacancies circulated by S. E. C. U

Vacancies filled dur

ing the month

(1) Vacancy Exchange.-

(2) Other Exchanges .. o o
(c) Vacancies at the end ofthe month under limited or unlimited

circulations.

(1) Less than 3 months
(2) More than 3 months but less than 6 months
(3) More than 6 months

Interesting Placements
Ahraednagar

(1) 3 Jr. Engineers (B. E. Civil) were placed
the Ahmednagar Irrigation Division on Rs «
p.m. I

(1) 3 B. E. (Civil) were placed as Junior Enein
with the Superintendent Engineer, Satara hri
tion Project Circle, Satara on Rs. 381 p.m™

(2) One B. E. (Electrical) was placed as lJimi
Engine”™ with the Chief Engineer, KoynJ®

(3) One B. E. (Civil) applicant was placed a
Junior Engineer with the Chief Engineer, Koym
on Rs. 381 p.m.

gazette—OCTOBER 1971

0) 6 B. E. (Civil) applicants were placed under
the Executive Engineer, Irrigation Division,
Sholapur and 3 under the Executive Engineer,
Public Health Works Division, Sholapur, as
Junior Engineers on Rs. 401 p.m.

(1) One candidate was placed as a Mechanical
Overseer/Junior Engineer with the Executive
Engineer, Mechanical Division, Nanded on
FCs. 325 p.m.

(1) One Diploma in Mechanical Engineer was
placed as Mechanical Overseer with the Chief
Executive Officer, Zilla Parishad, Akola on
Rs. 325 p.m.

(1) 4 candidates holding degree in Civil Engine-
ering were placed as Junior Engineers with the
Executive Engineer, Miner Irrigation Division,
Nasik on Rs. 419 p.m.

(2) One candidate holding degree in Civil Engineer-
ing was placed as Junior Engineer with the
Executive Engineer, Public Health Works
Division, Nasik on Rs. 419 p.m.

(1) One candidate (Civil Engineer) was placed
with Bombay Electrical Supply and Transport
Undertaking, Bombay on Rs. 600 p.m.

(2) One candidate was placed with Life Insurance
Corporation of India, Bombay on Rs. 429 p.m.

(1) 5 degree holders in Electrical Engineering were
placed as Sub-Engineer with the Superintending
Engineer, M. S. E. B., Aurangabad on Rs. 386

.m.

(2) One Diploma holder in Civil Engineering was
placed as Extension Officer Works with Zilla
Parishad, Bhir on Rs. 337 p.m.

(3) One B.Sc. Agricultural candidate was placed
as Extension Officer, with Zilla Parishad,
Osmanabad on Rs. 337 p.m.

U) One B. E. candidate registered with the
University Employment Information and Gui-
dance Bureau, Aurangabad, was placed in
employment as Planning Assistant with the
Deputy Director of Town Planning, Aurangabad
on Rs. 400 p.m.

(2) One B. Sc. candidate was placed as Chemical

Assistant, with the Deputy Director of Public
Health Si-vices, Auiangabad on Rs. 355 p.m.



E,, Bonibay

parbhani

Ratnagiri

Amravati

O r E candidates were placed as Ov-

I"rangabR8t rritfRion> PR BE - an~,

Rs 355 p-ni-

P~~inal Government  Girls  Vocat:*™
A, re"Amangabad on Rs. 400 p.«.
'nioloma holder (dairy diploma)
“‘ptocTd with Banglore Dairy, Banglore on

” nioloma holder (Electrical Engineer)
< Whhthe Reserve Bank of India, Bombj*

nRs 455 p-nt-

0) 7@ -HUSRIIHAE WAy PLaSed AnEREEE]
Nation 7

Governmen ~nJidate was placed ,,
2 with the Assis'
( ) mmtSner Kengrl |dya aya, %omsasy%}

Rs 415,p.M. oraduates in Arts and one post

Mathematics were plared a
Graduate m ip the "Principal,
Ffiha Maha Vidyalaya, Amravati on Rs. 510

@ < M E?PS2"" STess
sa'rf'sstts - -1

P® 4 in  Physical Education was
aTtnsUuctor of msics Education with

{hrPrinc.pa", College of Engineering, Amravaii

on Rs. 450 p.m
(6) 16 B. E. Civd candidarnan

g
Engineers "MAMMfyatr aSd with the Superin-
C Division, Amravaii anu
tendent  Engim
Akola on Rs. 41
11 candidates are

placed as Junior

!

1

(3) Placed
j uitoenttoArm

~OCR MA B.Ed. candidate was placed as
(7) 9*"®. ~aduate teacher with the Assistant

~amSssioner, Kendriya Vidyalaya, Bombay on

RC 450 PMtc (lec) 1st Division Lady
18) was placed as Assistant Lectmer with
principal, Col'ege of Engineering, Amravati

510
cr Iady candidate M.A. in Sanskrit in
m) one S. inr Assistant Ucturer

"e ?'.hT Principal, Vidarbha Mahavidyalaja,

I'mravati on Rs. 510 p
Psychology) in IInd Dmsion candi-

GO) One M.A- 2 PAy ** Lecturer in Psychology with
Vidyalaya, Amravati

on Rs- 7zT<\,h, ) inlInd Division candidate
Gl) OneM.ScJMaths. Division
and one 1 <SS is Lecturer with the

Pdndpak’ vSartor) Mahavidyalaya, Amravati

on Rs. 510 ? candidate was placed
GZ) one physical Of nua education with the
College of Engineering, Amravati
Pr|nc>pn ,.05°",®
bn RS. 450 p.m.
WORK DONE FOR SPECIAL TYPE OF

,TtON OF WORK CANTS

Placements N0~ ON L'R-

Rego- 3,441
775

799

50,335

7,265

4217

forces \— :
Airforce
Navy

(,, Ex-Servicemen 1

(2) Other's
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Physically Handicapped applicants registered with the normal Empi jnfie by University Employment Information and guidance Bureaux
Exchanges (other than the Special Employment Exchanges for Pbr™ month August, 1971.
Handicapped) in the State during the month of August.
/ Regn. Vacancies Placements No. on Live
No. of  No. of place- No o, Notified Obtained  Register.
Category registration ments affected
effected diiring dorimy fhi Cfj
the month month R
‘jl.andG. B, Borabay 18 42 ) 1398
38 2 9 758
(1) Blind 4
.E.Il.and G-B. Nagpur
(2) Deafand Dumb 1 I op 54 18 1021
(3) Orthopaedically Handicapped 28 ’j,El.andGB-Ahmedabad 30 16 247
(4) Respiratory Disorder =
\,FI and G.B., Kolhapur 2 3 2
Total .. 34 11

. Jone by Special Employment Exchange for the Physically Handicapped
during the month August, 1971
Staff Training
Out of 29 Exchanges, stafftraining classes were held at 20 Exchanges.
i Regn. Vacancies Placements
Inspection notified obtained
General Inspection of District Employment Exchanges, Bhir and Osmanj.
bad was carried out by Smt. U. J. Rainkar, Employment Market Information
Officer, Directorate of Employment, Bombay,

Resister-

(1) Blind

Conference and Meetings
(2) Deafand Dumb

Meeting ofthe Special Committee to examine the fairness of submission wej
held at Dhulia, Nasik, Parbhani, Ratnagiri. p) Orthopaedically Han dicapped

Sub-Regional Employment Officer, Poona, attended the Divisional Pl
Meeting in the Commissioner’s Office, Poona Division, Poona,

Sub-Regional Employment Officer, Aurangabad attended the Quarterly Pl3j
Review Meeting in Commissioner’s Officer, Aurangabad.

District Employment Officer, Jalgaon, attended Employment Advisory
Committee Meeting held in the chamber of the Collector, Jalgaon.

District Employment Officer, Sangli, attended the meeting in connection vith
scarcity matters held under the Hon’ble Minister for Revenue Maharashtra
State, Bombay at Miraj and also District Employment Officer, Sangli, atended =~ EMPLOYMENT = MARKET INFORMATION PROGRAMME
the meeting to discuss employment problems of Ex-Servicemen held in Distna AUGUST, 1971
Employment Exchange, Sangli.

(4) Respiratory Disorder

Quarterly Employment Market Information statements for the quarter ended

Publicity and Public Relation March, 1971 received from all Employment Exchanges in the State have been
District Employment Officer, Sangli, delivered a talk to the College Compiled at the SEMI Unit and despatched to the Directorate General of

students in Sangli Commerce College, Sangli. Employment and Training, New Delhi, during the month under review.
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The percentage of response in the Public Sector was 93- 7 while it was
in the private sector (Total) and 88’6 per cent in private sector (Act Estabr
ments). The percentage of reponse in total public and private sectors to&«L"
was 88-1.

uarterly Employment Market Infoi mation Area Reports for the
ended March, 1971 have been issued by the following Employment Exchan®

in respect of their respective Employment Market Areas.
(1) Ratnagiri. (2) Satara. (3) Kolhapur.

(5) Bhandara. (6) Chandrapur.

Similarly, Annual Employment Market Area Report for_the year end"
March, 1971 has been issued by Suh-Regional Employment Exchange, S

in respect of Nasik Employment Market Area. *

The work relating to preparation of State Employment Review for the
rended June, 1970 and September, 1970 has been completed and the

reports have been finalised during the month at the SEMI Unit.

The work in respect of preparation of State Employment Review for the
quarter ended December, 1970 has been taken up at the SEMI Unit during the
period under review.

The Employment Market Information Statements for preparation of Annual
State Employment Review for the year 1970-71 have been received from ll
Employment Exchanges in the State and their compilation work has been
continued at the SEMI Unit.

The collection of details of ex-service Personnel in questionnaires relating
to “Sample Survey to study the problems of resettlement of Ex-Servicemen”
(sponsored by the D.G.E.T.) is continued at Employment Exchanges in the

State.

WORK DONE BY THE PROFESSIONAL AND EXECUTIVE OFFICE
DURING AUGUST, 1971.

(4) Parbhani.

No. of X-Is on the Live Register at the end of the previous 1668
month.
No. of X-Is received during the month 178
No. of candidates submitted during the month against :—
(i) Notified Vacancies (Secondary) v, 81
(ii) Central Employment Exchange Vacancies .. 193
(IE) Advertised Vacancies 654
No. of Professional and Executive candidates placed during 3
the month.
No. removed from the Live Register.. 251
No. of Professional and Executive X-Is on the Register at 1,592

the end of the month.

LABOUR GAZETTENOCTOBER 1971

programmes at Employment Exchanges.—(1) During the month of
in aU 2,724 applicants received individual information, of these
fe appiicnnts/875 were students and 598 were parents/guardians.

1159 postal inquiries in occupational information were received

(71
t of the 402 applicants who received individual guidance 395 were
(3) did*es and 7 were review cases.

. *‘gOS, applicants were given guidance at the time of registration.

programme at Employment Exchanges.—(5) 312 group discussions were
during the month of August, 1971.

applicants attended these group discussions.

OM/Jzde the Exchanges.—(?) During the month 5 Career talk
[MMpvered in schools. 5 visits were paid to schools in connection with

or utilisation of Career pamphlets, posters etc.

visits were paid to Employers and heads of training institution in
with collection of information or placements.

jrentJAdmission Activities :—(9) During the month 3,338 applications
" forwarded to various training Centres for apprenticeship training.

A10) applicants were actually placed in training.
Ql) Inall 11 guided applicants were placed in the month of August, 1971.
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Labour Literature
Textile Employment (Decasnalisation) Scheme, August 1971 /S.KT-iCbES OF FA.BOOK INTEKFST:
During the mouth of August 1971, the Decasualisation Scheme regisicjgj
2105 workers. Demand for 1674 workers were received from the ColUg,
Textile MiUs.

v/ages in Japan : Towards an anti-inflationary poflcy by
1930 Submissions were made to the mills a gainst " | International Labour Review, Geneva, Vol. IflS, No. 3
demands. Placements of 655 workers were obtained from the mills agains
these submissions.

te 0°  manpower assessment and planningin developing
Appreciation of the statistics rendered by VZilliam H. Bartsch and Lothar E. Richter.

International
Geneva, Vol. 103, No. 3, March 1971, P. 269.
Registration.—2i65 Workers were registered under the scheme in Augu«

1971 as against 2754 in July 1971.

trends in collective bargaining in A.ugustraflaby Dianne Verbury

Isaac- International Labour Review, Geneva, Vol. 103, No. 5, May
Demands Notifided.-ibIA Vacancies were reported to the scheme offices
by the mills as against 1 13 in July 1971. nsrsbip v/ith Management: Absurdity or Necessity by K. R. Robin-
Submissions.—1930 Submissions were made by the scheme in August 197
as against 2806 in July 1971.

'7b No. 5, May 1971, P. 299.
,hee demands and the smaller company. Industrial Society, London,
A July 1971, P. 13.
Placement.—655 Workers were employed by the mills in August 1971 as
against 2336 in July 1971.

oloyment and the law :  Health hazards. Industrial Society, London,
ifpolompnt and (e fa y
Live-Register—1959 Workers were on Live Register at the end of August

Research on absenteeism. DeBa

. rtment of Employment Gazette, London,
JOeIXXIX, No. 7, July 1971, P. 611.

Alndia’s Industrial Ventures Abroad by L. N. Mishra, Engineering News
Calcutta, Vol. No. XXIU, No. 5, August 1971, P. 251.

fij Research in Industry by V. G. Rajadhyaksha. Engineering News of
ia,Calcutta, Vol. No. XXUI, No. 5. August 1971, P. 253.

) Why More Mandays Are Lost in India by S. R. Mohan Das. Labour
)jaioke, Bombay, Vol. 4, September 1971, P. 5.

.
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Year and M

1964

1965

1966

1967

1968

1969
1969—

October

November

December

1QTO-
Inly
Auiuat
September
October
November
13«cember

1971-
luiiary
February

Statistics

I"ABOUR GAZETTE~-OCTOBER 1971

emploympnt throu

h employment exchanges

(Base :

AND DECASUALISATION SCI-tEME OFFICES
(Maharashtra)
Number of
applicants Number ofl
on Live Employers
onCh Registers ReNistra* PlaccmeaU who used Vacanciei
at the end non the notified
of the exchanges
month/year
2
3.68,711 72,583 1.36,667
4,04,490 75,301 1,42,716
3,96,688 71,336 1.32.680
4,03.063 40,634 76,018
4.12.803 39,704 80,487
3,92,540 42,104 86.450
3.30,539 29.585
291,533 26,429
3.02.015
3.13.820
47.680
3.20,753
32,379
3.25,423
33,041
3.23.173
26.441
3.22.398
28,361
3.27,934
40,036
31,884
31,194
34.707
38.243
34.788
51,689
53.227
39.072

Visakhapatnam

July

23foup* 1971

INR

eland Lijhfag oo

Ulijeellaneous
Coosunicr Price Index Number

X NUMBERS FOR LOW-PAID EMPLOYEES AT
P"JnFUSSIL CENTRES IN THE ANDHRA AND MADRAS

the MONTHS OF JULY 1971 AND AUGUST 1971

Year ended June 1936= 100).

Eiuru Cuddalore Tirchirapalli

Aus. July Aug. July Aug. July Aus.

1971 1971 19 1971 197 1971 1971

INR INR INR INR INR INR INR

Madurai Coimbatore Kochikgde

July Aug. July Aug. Jul Aug.
1971 1971 1971 197% 197)1/ 197

INR INR INR INR INR INR

DEXRNESS allowance for BOMBAY, SHOLAPUR, JALGAON, NAGPUR
and NANDED PAYABLE AS PER CONSUMER PRICE INDEX NUMBER

Centre

Bombay
Sholapur

| J>18%0n
i NilPur
| Naoded

FOR WORKING CLASS

July 1971 August 1971

Number of Amount Number of Amount

working days working days

Rs. Rs. P.
27 214-55 26 207-75
26 161-46 INR INR
27 25 162-98
27 174-04 24 129-S4
| INR

INR INR INR



SPUTES IN PROGRESS

Name of the
Concern and

IN MAIIARASHTR_K STATE IN THE STATE SPHERE FOR

THE MONTH OF 3
Date whtn Anpute

Matter ia dispute

in-
Locality directly
3 4
Bonihay---- I Usages—Demand lat | 1971
Langer Stable (Pri-, increase in Pay. DAI 1971. at lune 19
vat). 1 etc.
I Bombay— 1 IFages—L>emand for 16th May 19711 1st J*une 1971 |
. . - 9.100
| Sheeps = Merchants' increase in guardmg 1
Association (P\t.) | charges. |
~rnbay— 1 Personnel—Demand forl 3rd June 1971 I 3rd June 1971 175
1 Rogers Soda Factory.! withdrawal of Charge’
| (Pvt.) J sheet to one worker.” | I
: Bomba\t/)— . Personnel—Demand for 29th June 1971
The Dawn Mills Co.  withdrawal of dismissal 3- E.M
Ltd., (pvt.) order of a worker.
Bombay— Others—Protest against 26th June .
The India United alleged unsatisfactory 1971. 12977til.h June
Mill No. 3(Pub.) working condition. )
Bombay— B'agy—Demand for' sgin May 1971
Kamala Knitti Y
Works, (F’vt.)nl ne D F A Wagesete. (4 P.M)
Bombay— ] Others—Protest against 10th June 1971
lylafawl Figg $pg, the B_.M.I\/fl.s. Rlelpre- 1&)5I’711June
sentative for collect-’ *
(Unit NO- 3) (Pvt) ing membership sub- 10700 a.m. I*O0a. m
E?,ana_d - , scription.
iwandi istrict J 26th May 1971*
Shaha fPvt.j |3emand for Increase! Y | 7thlune 1971
>0 wage rate. 1 |
| tetttSna»t9-rtj
KimpP gy .
i VAIUI
Co. tj.e. tx»ww>, mmA of w -wosKec
tVarra— \ 9x11 luM t97\ \ 9tk Sunn VV97\
i Elcmand tor ncreasoX \
l((s\r/lttﬁla Silk in pay to the workaral .
’ ’ of Cotton Textile \ \
Workers- \
en Thana: iPaees—
Modella Woollen Dd. 1220nand fox Wages
(Pvt). rate as awarded Yy
Industrial Court.
rloom . .1 Bombay—"9 | Rct/vncltment—
S;tiree Winding Works! Demand for reinstate- 1971
(Pvt). ment of two female
1 Workers.
ad and! Bom ay— J Retren*hmeat: st H
n Kurla Rope and! Protest agalnst retren- 1970
I Tnread Factory,(Pvt). | chment.
dymade | Bombay— i Wages— ) 18th June 1971 30th June 1971
rment I Universal  Apparels Demand for time ra 11.03 a.M.
1 (Pvt). Wages instead of piece
rates.
ood Thana— _ Of/iei 3rd June 1971
Panchai Wood Craft’  Protest a”instissuin
era (.Pvt). Order to give a norma
Production.
“inting ..1 Ahmednagar— Wages—

| 12 Printing Press

21st June 1971 23rd June
1971

tn  Protest against
I Ahmednagar City management for
(Pvt). fusing to pay Rs. 9
per page for compos-
ing and Printing  for
Electoral rolls.
1 Bombay Personnel . 19th AprO
} %a%a §ub8§r Factcny Demand for reinstate- 1971
ment of suspended wo-
rkeis.
.1 Bom™y— Others— 12th May 26th
|H|n Rub er Ire[g %trl Protest against misbe- 1971
es Pvt. \Z haviour with the staff (12 noon)

and the management
by the Workers.

Successrol

V naucccssTui.

Contd.

L"nsuccessftsl.

6.252

1.614

C



tSFiTTra in rx~oavaa in

NnrxTr in ik mtkt™* T r»w tt*« moxth of junk, i'oi

Data whaa disp~ts Mstiiaum No.of

Na. a( Ms
w<,r»ers laeoleed last
Matter la dis»utas I>urin*l Ttil tIM
* urln* i
R*<e4 the 1 elrjae
moaitk | al twa
> 4
2ht
Charge—]l l?«h
to «iaui\ <2-4Sp.
FrrcoNiMI— 19th
Frot M saainw nd 1971 1?&;}1
hsvMuc o( caaMso
nsgrt-
22M
1971
rtda 1 i Orfcers
The O*y (Torida Floo- Char* IOth 19f1i
t>n< Woducta ua 1971
(Fei.l
] S'tn  Amhtka : 28th
1 “Works (F»1.) |»Ck—_0«a| d«sB to BO tfov 1971
tactics.
ol Jfoesgey—
IFsees —
g/lés C IO)Ctrad CMm* Protest aasintt the »»*»- 2%][.98.71 Mar
ReSRe alh "o e (10°00am,)
montn of AprU. 1971.
O/Arrs—
Newltetn Products Co-
rpuraUoa CFvt.) Ptrrf:ﬁ:,t\ertyiiama the
1U*  tarpaulin e»ald
NAO***A* CO0A
at.t c.r>m naartas asait"is
nO traaann S tPv. wit&a tfa<M wo«U.eTS
Iha 7 mana«<weinv
on Xaih iMaytSit.
Others—
Chatter ufOemand.
Pcraowisrl —
Fivtcst scstnat the lay-
o(l tiven bythe mana-
annaat.
<1.00 p,m.) <11.30a.m.)
.. . 10lh May 1971
Pngiiwruul Demand fo< 6 moaihs

(P«.)

arreata oftncrcased n.
D-K.

24th May 1971 14th JOXM 1971

Zl%géane 1971 22nd June 1971

0a-m.) <9.00 aun.)
Machieny
Cloutel
Ctaarical %tlwihar_d Eri Lid 30th™ March |
monacd Frivate Lid  Ormsttd for rdnstata- .
<FvO ment of 5 workcts. (1045am.) | a
2nd April 1971  26(h Jun* 1971
Elactncai Briadajr -
Facts Bfladall o laacutra JsrrsarfonrM— - 2«th May 1971 9th luM 1971
Fvt.) nssat of oos worker.
Ckcaaou  Blectncal 24th May 1971 10th Jun* 1971
Ltdulrsts F*t, Ltd,
fF*« t

Farttally
Sucoeiafal.

lodelaiM.

Coaid.

lLUS

.325

1971

Ceauouac

U—ai:rn

Coa tn

Cauotiil

Indear

OoOwnpi

Comp



b<asin« oTtlx

Date when diapoti K<a7(innviyn >Xo. oC

worker>* invol\ve<A

L>MrinB \ Till IHe
Trt. t clo»« oC
directly txkoo. N> \
TXir>ckttk
JBOM&cCV' - | Otfi~Nrs—3 May 1971\ 14th June 1971
Saga "IVindcl Eas>neer Protest against
Pvt. Ltd. (Pvt.) hostile attitude
the worlcers.
Bombay— ) Bonus— 18lh May 1971
i
onpin - Private Ltd. - Demand | for, £297Us 12th May 1971~ 28th June 1971
bfastk—
Sterling Motors (Pvt.) i i
against tc?ee—'l
Deothan Tatuka Akofa —
R bntractore of Addhaia R Sand for increase 13th June 1971 16th June 1971 500
ontractors of A.dhala i
Dharan (Pub.). in Wages etc.
Babhurdi Chumat Shir- _
var ()District Ahmed- "Bt against in 19th June 1971 221875’1 300 o
nagar)----
Pazar Talao (Pub.) adequate wage rate. i
Eoona— Municipal Qthers— . 16th June 16th 6.500
oona _Municipal ~AM~Amand for non—| .
Corporation (Pub.). implemv.itafion of 1971. 1971 -
the settlement madei
in 1956 in 1968 etc.)
Narkhed, districtbfag-
rAbialLiar Pariahad enforce- 980, Junmel  29th
(Pub.). Badkasi ’
Otraer
prova-
*1 . liazar cLcrkt.
Oliinc:Yi 1Quxx<Xct etc.
V ete (Pvl.).
W age
I?&ogél%%/ of Premier De_r%and for increase
Automobiles  1_td., in the rate of
and Mahindra —and Paiae 1IKjlometer
Mahindra iJtd. return Kailway fair
(Pvt.). etc.
Bomday— "Wage 3une\30th
s. Mumbai Kamgar Demand for increase 1971 \ 1971
Madhyawarti tn pay etc.
Grahak Sahakari
Mandal Dd. (Pvt.).
lune\ 9lh
Bomba Ratrenchment— 16th 1 1971 June
Engi Demand for reinstate- 1971

G. G.
Works (F"vt('.l)

ineering

ment

of two sus-

pended workers.

2nd June 1971

31st May 1971

Bomba; Personnel—
Borosil Glass Works Protest against Charge-
Ltd. (Pvt.). sheet given to 4
workers.
cal Bombay— Personnel—_
German Remidies Protest against charge

Pvt. Ltd. (Pvt.).

sheets

given to

workers.
Bombay— Others— 24th June 1971
Atco Pharma Labora- Protest against the Mgt.
tories (Pvt.). for harassment of
man-handling the
Union Leader.
Bombay— Others— 16th June 1971

Haidyn Glass
Pvt. Ltd. (PvL).

DombM!—

District Thana W)orld|

Traders MTy. (Pvt.

Works

bPages—

wages to
Workers

Protest against Lay-off

Demand for increase in (4-45 p.m.).
Femalei

(7-00 a.m.).

7th June 1971 14th June 1971
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