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The Month in Brief

Uic Bombay, Sholapur, and Nagpur Consumer Price Index Numbei for
flciog class for the month of May 1971, with the average prices for the year
*5"equal to 100 were 186, 185 and 184 respectively. The Jalgaon, Nanded,
' aaand AuraR/?abad Consumer Price Index Numbers for Working Class
“the month of May 1971 with the average prices for the year 1961 equal to
joQWere 184,193,171 and 185 respectively.

Disputes

paring March 1971, there were 86 strikes involving 14,528 workmen and
time loss of 94,467 working days, as compared to 87 disputes in
cjbruary 1971 involving 26,236 workers and a time loss, of 1,17,903
Laiidays- Further particulars of industrial disputes are given at pages

1437 to 1438 and 1458 to 1467 of this issue.

absenteeism

paring April 1971, the average absenteeism in the textile industry
jii seven important textile centres in the State viz. Bombay City, Nagpur,
jlioUpnr, Jalgaon, Nanded, Akola and Aurangabad amounted to 23'52

per cent as against 21'67 per cent in March 1971. For further parti-
Mars see page of this issue.

prodnetiou of Cotton Yam Spun and Manufacture of Cloth

During January 1971, Mills in Bombay City produced a total of 1,30,85,000
kgs. of yarn, 1,98,000 kgs. of miscellaneous goods such as blankets, hosiery
goods and knitted fabrics and packed 4,35,000 metres of cotton goods mixed
with silk, wool, terene, etc. and packed 9,12,33,000 kgs. wearable and non-
wearable cloth and those in rest of Maharashtra produced 46,56,000 kgs. of
yam, 1,34,000 kgs. of miscellaneous goods such as blankets, hosiery and knitted
fabrics and packed 2,47,50,000 metres of wearable and non-wearable cloth.
The total production of cotton yarn, miscellaneous goods and mixed with
silk, wool, terene, etc. packing of wearable and non-wearable cloth for the
whole State of Maharashtra amounted to 1,77,41,000 kgs., 3,32,000 kgs.
437,000 metres and 11,59,83,000 metres respectively.



Current Notes

Shri K. P. Patil for Geneva
Shri K. P. Patil, Minister of State for Home and Labour attend
the International Labour Conference commenced from June 2 at Gpn

Shri R. K Khadilkar, Union Minister of State for Labour and Rehabilitati
was the leader of the Indian delegation and Shri Patil, the second leader

Scarcity Relief Measures in Chandrapur District Employment to thousand
of Labourers

Abv>ut 7,000 labourers are working in the scarcity works which are goi,
on in the Chandrapur District. An amount of Rs. 3,14,000 has so far beg,
spent on the scarcity works in this district. Besides this 3,000 labourer
are working on the normal w'orks of various departments. The rCollectoj-
of Chandrapur has so far sanctioned 164 scarcity works in the district in the
scarcity hit areas with a view to provide employment to the small cultivators
and labourers. These works include 40 road works, 30 tank works, 93 bunding
works and one flood control work. The Zilla Parishad is executing 38 road
works, 26 tank works and one flood control work. The bunding works
are being carried out by the Soil Conservation Department. In addition
cotton cleaning up campaign was also taken up in the district which proved
to be useful for providing employment to the small cultivators and agricultp.
ral Labourers.

Representatives of workers on Hindustan Steel Limited Board of Directors
—Announcement by Minister of Steel and Mines

Two representatives of workers are to be appointed to the Board of Directors
of Hindustan Steel Limited—the country's biggest public industrial undertaking
This was announced in Parliament on 14th June 1971 by Shri S. Mohan Kunia-
ramangalam. Minister of Steel and Mines. He said Government hoped that
this step would help materially in obtaining the full co-opcration of the wor-
kers in increasing production in Hindustan Steel Limited and thus contribute
lowardslhcimprovement of our economy and the fulfilment of our plans.

The following is the text of Shri Kumaramangalam’s statement ;—

“ Deficiencies in steel production have been a matter of great concemn
the Government as well as to the House.  As the House is aware, a number
teps have been considered to step up prrxiuction. One of the factors which
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. affected production is unsatisfactory industrial relations that have existed
Jj™ertain units of Hindustan Steel.

fnthis context, it is a matter of gratification that the recent wage agreement
concluded by the Joint Wage Negotiating Committee for the Steel Industry
through bi-partite negotiations not only settled the question of wages for the
g,ctdyears starting from September 1,1970 but also covered a number of other
jllied matters. This Committee is a representative organisation consisting
four representatives of the employers from the four main producers of steel
(Hindustan Steel Limited, Tata Iron and Steel Co. Ltd, Indian Iron and Steel
Ltd. and Mysore Iron and Steel Ltd.) and, on the workers' side fifteen
representatives three each from Central trade union organisations viz., the
jndian National Trade Union Congress, All-India Trade Union Congress
jnd the Hind Mazdoor Sabha, and one representative each from recognized
unions at Jamshedpur, Burnpur, Rourkela, Bhilai, Durgapurand Bhadravati.

The Committee has decided to continue to function in order to supervise
and ensure the implementation of the agreement in a spirit of goodwill and to
maintain peaceful and harmonious industrial relations and to make every
effort to increase productivity. | have addressed the Committee and was
impressed with the spirit of goodwill and co-operation which governs their
discussions. | have requested the Committee to take up broader responsibilities
especially these flowing out of the urgent need to increase production. As

consequence, the name of the Committee has been changed to Joint Negotia-
ting Committee for the Steel Industry.

This background and with a view to further strengthening the relations
between the management and the workers in Hindustan Steel Limited, Govern-
ment have proposed to the trade unions representatives on this Committee that
two representatives of the workers may be appointed to the Board of Directors
ofthe Hindustan Steel Limited. The workers’ representatives have welcomed
the proposal and promised to send their suggestions for the implementation
of this proposal.

Government hope that this step would help materially obtaining the full
co-operation of the workers in increasing production in Hindustan Steel and

thus contribute towards the improvement of our economy and the fulfilment
of our plans.

New British Code of Industrial Relations
The British Government on June 17, 1971 published a new draft code of
industrial relations practice as a basis for public discussion and comment.
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Two of the salient points of the draft code arc :

(1) Top-level management should hold itself as responsible for
industrial relations as in other managerial functions suchas finance™*';

ting and production;

(2) Trade unions, in the interests of their members, must accept 5.
of responsibility for the successful operation of the firm or factory.

The purpose of the code is to give guidance on the conduct oflabourrcu,.
in a Pee society. It will not have the force of law, but it will set a atau®
against which actual practice can be judged, not least by the newindu”
courts being set up under the Industrial Relations Bill, when actions for'”

pen‘~ation come before them.

Responsibilities

The code sets out the responsibilities of management, trade unions, empu
associations and the individual employee. It says that management
develop clear and comprehensive employment policies which, among
things, should seek to minimise fluctuations in the demand for labour jjj
where possible, avoid redundancies through restrictions on recruitment,thro?
reductions in over-time and short-time working and through re-training.*

The code gives guidance on payments systems, which should be simple
rebted to job requirements; on the planning and use of manpower; on rcciS
ment and selection; on training; and on status and security of employees aw
working conditions.

It says that differences in conditions of employment and status betwee,
whnitc-collar and other workers not related to fesponsibilities should®

progressively removed.

‘The code Ia)‘s_ stress on management’s responsibility for communicatiu,
with and consulting employees. ere should be systematic arrangementstj
ensure that employees are kept informed on matters that concern them and
consulted on existing practices and proposed changes affecting them.

Information

Guidelines arc provided for collective bargaining, covering the definitifl,
of ““bargaining units’’(that is, the groups ofemployees that can be appropriate®
covered by one negotiating process); recognition of trade unions; negotiati®
procedures; collective agreements; procedures for settling collective dispute;
and the disclosure of information as a prerequisite to responsible collective
bargaining.

As a first practical step, the draft code suggests that recognised trade unions
should be given the information supplied to shareholders or published in animal
reports.
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Another section of the code deals with arrangements for appointing shop
stewards (that is, workplace representatives), their status, functions, training
jnd facilities. Trade union rules should provide for their election and appoint-
ment, and managements should offer facilities for elections and encourage
employees to take part.

Guidance is also given on individual grievances and disciplinary procedures.
Redress procedure should be simple and rapid and aim to settle the grievance
aS near as possible to its source.

An employee should not be dismissed for a first offence except for gross mis- _
conduct, and both types of procedure should provide for a right of appeal.

Itis intended to produce a final version of the code for the approval of Parlia-
ment before the end of this year.

Reform of Industrial Relations in Britain

Th3 main features of Britain’s Industrial Relations Bill were discussed by the
Sicretary of State for Employment, Mr. Robert Carr, in a speech on May 25
during his visit to New York.

Following are extracts from Mr. Carr’s speech, which was delivered at the
Institute of Collective Bargaining’and Group Relations:

In Britain we have recently embarked on a major reform of our industrial
relations system. The Industrial Relations Bill now going throu” Parliament
is one of the most radical and complex—and also controversial—measures
introduced by any government for many years. It is designed to correct
certain shortcomings in our present system and to create a new and surer frame-
work for free collective bargaining in modern industrial conditions

During the last decade in particular, it has become only too evident that our
traditional industrial relations system was under too great a strain and in some
areas was beginning to break down.

Management and unions had been traditionally free to regulate ihcir own
affairs and for a long period did so successfully. Where they succeeded in
coming together of their own accord, they jointly struck bargains which were
only rarely contracts in law. The way in which both employers and trade
anions determined their own interests and jointly resolved their conflicts was
very much their own affair and little attention was paid to the possibility of this
being in conflict with the interests of the community as a whole. In short*
the philosophy was that industry and commerce knew best and a benevolently
remote State generally sought not to intervene unless asked. It offered pro-
cesses of conciliation, with some sort of inquiry at the end of the rockeir roads,
as the main means of involvement and only created institutions to help the
process of collective bargaining in a few areas where trade unions could not
secure strength or employees could not organise.
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The facts

It needs to be put on record that this system has worked well for a rcmarkah]

long time and is still working well in many sections of British industry
know that in recent years there has grown up a too widely held impressj *

that the most typical picture ofthe British at work is ofthe British on strike.

_ But the actual facts simply do not sustain the sort of image !
just mentioned.

The first fact to realise is that the breakdown in our system has been limited
to a few, although important sectors of British industry and that there
still areas of British industry where labour relations are both healthy and
peaceful and where employers and trade unions work constructively together

Moreover, looking at the totality of British employment, the last time each
of our workers lost, on average, more than one working day a year through
strikes was during the general strike of 1926. Even last year — the worst since
1926 — we lost less than half a working day per worker through industrial
disputes.

Thus the British record, measured in terms of the number of working days
lost per 1,000 employees, has consistently been considerably better than that of
many industrial countries, including the United States and Canada. That
has remained true even in recent year's when our situation has deteriorated so
seriously.

If this were the chief measure of the health of industrial relations in Britain,
it might be thought that there was no great need to change a system which
apparently had served us well through nearly seven decades, and that it ought
to be other countries who should be coming to us to see how we do it.

Incidence of strikes

But there is another side to the story — and that is the number of strikes.
Here we do badly. We suffer, and have increasingly been suffering, from a
peculiarly large number of strikes — particularly in the engineering, automobile
and transport industries — and 95 per cent, of these are unofficial in that they
take place without union endorsement and are usually also in breach ofagree-
ment ..........

Their incidence has been accelerating sharply. In the 1950s there was an
average of just under 600 strikes a year in all industries other than coal-mining
In the 1960s the average had risen to 1,600, and by the end of that decade the
number was spiralling out of control. In 1969 the number topped 3,000 for
the first time, and last year it was not far short of 4,000.

There can be little doubt that in a modern economy with highly capitaHscd
production methods and with a high degree of interdependence between one
company and another, the effect of so unstable a situation is particularly
damaging..........
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The British situation therefore can be summed up as follows

Our old free, unregulated system of collective bargaining served us well so
long as national, as opposed to local, bargaining was the order of the day —
where this remains the case it still serves us well. That is why our experi-
ence up to date has been to have relatively few major nation-wide strikes in
jny industry, and that in turn is, of course, the reason why the strikesrecord in
gritain, when measured in terms of the working days lost per 1,000 employees
has been relatively good compared to many other countries.
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Sew situation

But this old system has tended to break down as and when centralised bar-
gaining conducted by a relatively few national leaders of employers and unions
has given way progressively to decentralised bargaining at company and plant
levels. When this happens, the actual number of significant negotiations and
the points at which they take place is rapidly multiplied. The whole pattern
becomes much more complex and runs beyond the scope of the national leader
to control.  In the old situation, lack of regulation and extreme flexibility were
probably an advantage in the majority of industries and seldom a handicap.
But in the new situation, with the bargaining that really matters increasingly
taking place at many hundreds and thousands of decentralised points, more
formaland more standardised rules and procedures and supporting machinery
seem to us to have become essential for the achievement of reasonable stability
and orderliness..........

The rule set for the conduct of industrial relations in Britain now need to
be redrawn, and we believe that at fundamental recasting of a surer legal
basis between employers, the employed and those who represent them is an
essential first step.

But let me emphasise straightaway that in framing the Industrial Relation
Bill which is now going through Parliament we have continued to be governed
by one fundamental belief. This is that the only fair and effective way of
determining pay and conditions of work in a free society is by a voluntary
system of collective bargaining, free from State control, between employers
and trade unions fully representative of the employees concerned. We are
not attempting to replace the voluntary system hut seeking to reform and
strengthen it....

In approaching our task we have certainly been very keen students of foreign
including North American, experience. Indeed, it is a common charge by our
opponents in Britain that we have imported alien concepts. Not surprisingly,
it is a charge we firmly deny. What we did do, however, was to look very
closely at the law, custom and practice in very many countries, and our measure
owes much to what we found. But the differences are as important as the
similarities, and throughout we have tailored our proposals to meet our parti-
cular needs.

Essential features of Bill

Each of the many major proposals in the Industrial Relations Bill could
provide a full debate in an expert audience of this kind. In a lunchtime speech
1can do little more than briefly describe its essential features.
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Its essence is to establish a comprehensive framework of civil law for
conduct of industrial relations. In doing so it lays down for the first time ij
our history clear rights and obligations for managements, employers’ asso*
ciations, trade unions and individuals and their'relationships one with the
other. It defines a limited number of * unfair industrial practices ”, aim
those who commit them render themselves liable, at the suit of the party who
has been damaged, either to an action for financial compensation or to a court
order to cease and desist from the practice concerned.

At the heart of the Bill is the concept of registration to ensure that the rights
and protections which can be legitimately claimed by trade unions and cmplo,
yers' associations arc available only to those which can satisfy a new Registrar
that they have clear rules on a number of matters relevant to the power and
authority they possess and to their responsibility for their members’ interests.
There is no attempt here to dictate the terms of these rules, but only to ensure
that such important organisations in our society are to some degree accountable
to the community as a whole and to their members ....

The Registrar will have a continuing role in ensuring that, once registered
unions and employers’ organisations observe their rules in practice.

Registered organisations will continue to enjoy their present protection against
legal liability for all but the specially defined “ unfair industrial practices ” to
which 1 have already referred.

Organisations, on the other hand, which are not prepared to be accountable
to this degree, or cannot convince the independent Registrar that they have met
the requirements, will lose their special immunity.

Statutory rights
A further important feature of the Bill is the new statutory rights it provides
for individuals wherever they work .... for example, the right to belong to'a

trade union, no mattei what an employer may say ; the right not to be coerced
into belonging ; the right of appeal against unfair dismissal or against unfair
disciplinary action by a union ; the right to be given information about the
affairs of the corporation or organisation for which he works.

11 should also be recorded that the Bill specifically lays down that no court
or other authority can order a worker not to strike. The liabilities and res-
trainisin relation to strikes which could constitute an ““unfair industrial practice”
are directed entirely at those who actively induce others to take part in sucha
strike, and not at all at the mass of workers involved.

There arc also provisions in the Bill to protect the public interest in disputes
of major national importance where the well-being of a substantial number of
people nught be imperilled er life and health endangered. In such cases it
will be possible to provide for a cooling-off period if there is reasonable cause
to think that further negotiation or conciliation might resolve the dispute
without industrial action..........
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The institutional machinery provided by the Bill to uphold this new system
of rigfils, procedures and rules has three elements :

First, there is the new Registrar of Trade Unionsand Employers’ Associations
(0 whom I have already referred.

Second, there is to be a new national Industrial Relations Court because wc
believe that ordinary courts of law arc not suitable for dealing with labour
relations problems. The new court will be presided over by a High Court
judge, but he will have sitting with him lay members with special experience
of labour relations and industry. The emphasis in the court’s rules and pro-
cedures will be strongly infavour of informality. At a lower level throughout
tbe country there will be industrial tribunals similarly containing expert lay
members and with an even stronger emphasis on ease of access and informality.*

Third, the Commission on Industrial Relations is concerned, for example,
with defining bargaining units and bargaining agents and with the conduct of
ballots. But it has a very wide remit. It is able to look at the situation in an
individual plant or company or assess an entire indi|stry. It can also look
at general questions affecting industry as a whole—for example, the role of
shop stewards. Its main feature, however, is that it works essentially by a
process of enquiry and persuasion : it has of itself no judicial functions and
no powers to enforce its recommendations

Code of practice

The final feature of our reforms which 1 want to mention is the code of
industrial relations practice which is associated with the Bill itselfand has to be
approved by Parliament, and can be amended fronwtime to time in the light of
experience and changing conditions.

This is a novel but simple concept which | believe may prove of great impor-
tance in practice. Essentially it will be a simply and not a legally worded
document setting out guidelines and standards for management, unions and
individuals on what is the best practice for the conduct of collective bargaining
and for promoting good human relations in employment.

Us provisions will not be directly enforceable at law because there must be
flexibility to allow for the widely varying conditions in different industries and
types of employment but in cases which come before them, the industrial
courts and the Commission on Industrial Relations will be charged to take
account of the extent to which the code is or is not being observed. It will

therefore have some real power of persuasion behind it and will not be mere
exhortation.

This then, in outline, is the shape of the reforms on which wc are embarked.

| am sure you will agree that they are fundamental, and | hope you will feci
they are constructive.
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The rule of government in a free society is to set the climate and provide the
framework within which people and organisations can then work with the
minimum of State intervention.

Woc are very conscious of the fact that in the end the problems of human
relations in industry can only be solved by constructive voluntary action
within industry itself by managements and unions, with the primary responj*
bility clearly on management.

We do not imagine for one moment that the law, by direct action, can work
some magic and sudden cure for the ills from which we suffer. Old habits
and attitudes of mind die hard. But we do believe that good law which sets
down the judgment of the community about what is fair and reasonable, sup.
ported by appropriate and sensitive institutions, can have a powerful cumulative
effect in influencing opinion and in moulding the ways in which men and
organisations develop their relationships and do their business together.

All India Average Consumer Price Index Number for Industrial Workers
(General) (on base 1960=100) for April 1971 and May 1971.

The New series of All India Average Consumer Price Index Number for
Industrial Workers (General) on base : 1960 for April 1971 and May 1971
remained Stationary at 184 (one hundred and eighty four).

The Index for Apriland May 1971 on base : 1949=100, derived from the
1960 based Index also remained Stationary at 224.

fslotifications Under Labour Laws

Chops and Establishments Act, 1948

.nd Labour DeBartment, No. P-7%731123338/1"-111, 11th Mag/.1971."—ln exercise
JAconferrcd by section 6 of the Bombay Shops and Establishments Act, 1948
N of 1948). the Government of Maharashtra hereby suspends in respect of
dii. ~?hments specified in column 1 of the Schedule appended ~ hereto the operations
‘vSons ofthe said Act specified in column 2 of the said Schedule for the period
tn the conditions specified in columns 3 and 4 respectively, of the said Schedule
nf completion of the accounts and stock taking for the half yearly and yearly

accOj* June December 1971, respectively in the State of Maharashtra.

fl*

Schedule
- Provisions of Period of Condition
gstablish- A
ionts the Act suspension
4
! 2 3 4
Section 13 (rela- 28th, 29th and 30th If an employee is required to
tion to closing June 1971 and work in excess of the limit
hours). 29th, 30th and  of hours of work specified
Sections 14 (7), 31st  December in section 63 of the Act,
14(2). 1971. he shall be entitled in res-
pect of over-time work
(which shall be noted in
the prescribed register) to
wages at the rate _pres-
cribed in section 63(7) of
the said Act.

Banke- Section 17 28th, 29th and 30th Ifan employee is required to
June 1971 and work on any day in excess
29th, 30th and of the period fixed under
31st December the said Act, the spread
1971. over of such an employee

shall not exceed sixteen
' hours a day.

The suspension of provisions of section 13 relating to closing hours and sub-sections (7)
and (2) of section 14 shall be available to the Banks to the extent that they do naot exceed
thel tlmle9 6I1|m|t of six days specified in Rule 9 of the Maharashtra Shops and Establishments

Ules, 1961.

Minimum Wages Act, 1948

Industries and labour Department, No. MWA-5271j129341iLab-111, 22nd April 1971.*—
The following notification bg the Government of India, Ministry of Labour, Employment
and Rehabilitation, is republished :—

1m7n exercise of the powers conferred by section 7, read with section 9 of the Minimum
wag« Act, 1948 (11 of 1948), the Central Government hereby nominates Sarvashri J. K.
rvl o Director, Civil Engineering, Railway Board and K. S. K. Rao, Assistant

(Land Reclamation), Department of Agriculture, as Members of the Advisory
poarg, tn place of Sarvashri N. V. Basrur and Gurmel Singh and makes the following further

"ALG.C.. Pt. 1-L, June 3, 1971, p. 2924.
*W.C.C, Pt. 1-L, June 3, 1971, p. 2925,
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amendments in the notification of the Government of India, in the Ministry of Lahn
Employment and Rehabilitation (Department of Labour and Employment), No. So
dated the 26th September 1968, namely :— '

In the said notification, under the heading “ 11. Representatives of Employers” t
entries (2) and (5) the following entries shall respectively be substituted, namely

“(2) Shri J. K. Mathur, Joint Director, Civil Engineering, Railway Board, Ministrv .

Railways, New Delhi. ”

“(5) shri K. S. K. Rao, Assistant Commissioner (Land Reclamation), Department
Agriculture, New Delhi.”

Bombay Labour Welfare Fund Act, 1953.

Industries and Labour Department, No. MLW. 11711120288ILab-in, 17th May 1971.*"
In exercise of the powers conferred by clause (g) of sub-section (2) of section 19 of the Bombay
Labour Welfare Fund Act, 1953 (Bom. XL of 1953), and of all other powers enabling it in
that behalf, the Government of Maharashtra hereby makes the following rules, the same

having been previously published as required by sub-section (7) of the said section 19 of the
said Act, namely ‘—

1. These rules may be called the Bombay Labour Welfare Board Contributory Provident
Fund (Second Amendment) Rules, 1971.

2. In the Bombay Labour Welfare Board Contributory Provident Fund Rules, 1955,
after rule 8, the following rule shall be inserted, namely "—

* 8-A, Notwithstanding anything contained in these rules and the Maharashtra Labour
Welfare Board Employees’ (Revision of Pay) Rules, 1970, the arrears of pay and allowances
arising from the operation of the last mentioned Rules, for the period from the 1st April

1966 to 30th June 1968, which may accrue to a subscriber, shall be credited to his account
in the fund. ”
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Articles, Reports, Enquiries, etc,

(The rtt”'s txpreittd In tigited Artlcl«t appearing ia tkh tectioa carry weight
inatnuch as they are expressed by the parsons wha know their subjects well.
They, howerer, do not necessarily reflect the slews of Gosernmeat.
All rights concerning these Articles are reserved.)

VOLUNTARY ARBITRATION
BY

P.J. OVID *
jhaction

0f all mankind’s adventures in search of peace and justice, voluntary arbi-
yon is amongst the earliest. Long before law was established or Courts
Lg organised and Judges had formulated principles of law, men had resorted

_ arbitration for solvin_ct; of discord, the adjustment of differences and settle-
ineflt 0" disputes. ~ Arbitration in the popular as well as in the technical sense
, ftheterm is that that, parties agree to settle any matter or matters in contro-

between them by a domestic tribunal of their own choice instead of resort
to i regular and ordinary Court of Law constituted by authority. It is a
Aiision by a Court of the parties own choice. The chief characteristic of
arbitration is that it is a private tribunal for the settlement of disputes. Three
elements are inseparable from every arbitration, namely (1) a dispute between
two parties requiring settlement, (2) its submission for settlement to a third
person, and (3) a decision by that third person according to his own judgment.
hreference to arbitration implies a dispute and a dispute implies an assertion
ofaright by one party and a repudiation thereof by the other party.

i 2. Voluntary arbitration as a method for the peaceful settlement of indu-
strial disputes has been recognised. and respected all gver the civilised world
L and has 1"en recommended by all right thinking men of our country, including
jjahatma Gandhi and President Giri, as an effective instrument in our industrial
relations system. It is mainly on account of this that the principle of volun-
tary arbitration has since received statutory recognition and has found its way
inour current day machinery for the settlement of industrial disputes. Both
. the Bombay Industrial Relations Act, 1946, which is a State legislation appli-
cable to certain selected industries in certain specified areas in Maharashtra
State and the Industrial Disputes Act, 1947, which is a Central Law applicable
to all industries throughout India, excepting the industries in the local areas
where conesponding State Laws relating to the investigation and settlement
of industrial disputes already apply; provide for voluntary arbitration. The
scheme of voluntary arbitration under the Bombay Industrial Relations Act,
1946 and the Industrial Disputes Act, 1947 are, however, materially different.
Let us, therefore, first briefly examine the corresponding provisions relating
to voluntary arbitration under the two Acts, with a view to having a closer
idea of the schemes concerning voluntary arbitration provided under them.

*Shh P.}. Ovid, B.A. (Hons.) LL B-, Assistant CoQunis»ion«r of Labour, Bombay.



*x

1364 LABOUR GAZETTE” JULY 1971

B.I.LR. Act, 1946

3. The relevant provisions concerning voluntary arbitration, under
Bomba ustrial Relatiops Act, 1946, are Sections 58(5), 66 to 71, 74 t
114 anc}/]l.{'ﬁdo?the ct ancprules 68 and 7aOroi$t?1e %om ag/)ln ustria Reﬁat@
Rules, 1947. As per these provisions, an employer and a Representative
or any other registered Union, which is a repreSentative of employees, m
written agreement agree to submit any present or future industrial dispute
class of such disputes to the arbitration of any person, whether such ArK
trator is named in such agreement or not. Such an agreement is call*

aykl

a Submission \Section 66(1)]. Such a submission can be arrived at by the partial

even during the course of conciliation proceedings under the Act [Section
(5) (@)]. The submission may provide that the dispute will be referred to tk

arbitration of a Labogr ?ourt or the Industrial Court, provided that the sub-
mission cannot provide for the reference to an dispute to the arbitration of
the Industrial Court, where under any provision of the Act it is required to he
referred to the Labour Court for its decision [section 66(2)].
is made itn any submission for trlgz. %pgointment. of arbitﬁaltor/or. where b&
reason of any circumstance no arbitrator is appointed, the dispute is require
to be referred to the arbitration of a Labour Court or the Industrial Court, &

the State Government may determine (Section 71).

4. Every submission, in the absence of any provision to the contrary con,
tained therein, is irrevocable, provided that a submission to refer future disputes
to arbitration may, at any time, be revoked by any of the parties to such sub,
A T e A R R A A e
continue the submission for such further period as may be agreed upon between
them (Section 67). A copy of every submission is required to be sent by the
parties to the Registrar appointed under the Act, who has to register it in the
register to be maintained for the purpose and has to publish it in the Official
Gazette and a copy of the same has to be forwarded by him to the Commi-
ssioner of Labour and also to the Arbitrator, Labour'Court or the’Industrial
Court, as the case may be [Section 66(5) and Rule 68.]

5. The proceedings in arbitration are required to be in accordance with the
grovisions of the Arbitration Act, 1940, in so far as they are aﬁ)}\)licable_ (Section
8). The Arbitrator may refer any question of Law drising 1"fore him in any
proceeding under the Act to the Industrial Court for its decision. Any award
made by the Arbitrator has to be in accordance with such decision (Section 69).
The arbitrator has to, after hea™ing the parties concerned, make an award,
which shall be signed by him (Section 70). The Arbitrator has to forward copies
of the award made by him to the parties, the Commissioner of Labour and the
Registrar appointed under the Act [Section 74(7)]. On receipt of award,
the Registrar is required to emer it in the register kept for the purpose and has
to publish it in the Official Gazette and forward a'enpy of the same to the
Commissioner of Labour [Section 74(2) and Rule 70]. The Award comes
into operation on the date specified in the award or where no such date is
specified therein on the date on which it is published by the Registrar in the

V Official Gantte (Section 75). The arbitration proceedings arc deemed to be

%

If no provision ||

{
|
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iinplete<” Award is published by the Registrar in the Official Gazette
o/ion 76). The award ceases to have effect on the da'e specified therein or,

1/no date is specified therein, on the expiry of the period of two months from
kg date a notice in writing to terminate the award is given in the prescribed
Iflanncr by any of the parties thereto to the o”her party, provided that no such
ljitice can be given till the expiry of three mon-hs af er the award comes into

Iteration [Section 116(7)]. However, if a registered award provides thaut
hall remain in force for a period exceeding one year, it may after the expiry

one year from the date of its commencement, be terminated by either party
thereto giving two months, notice in the prescribed manner to the other party
[Sec ion 116(3)]. The par.y giving notice of termina<:ion is required to send
acopy of the same to the Registrar and the Labour Officer of the local area
(.Qacerned appointed under ihe Act [Sec ion 116(4)]. If a registered award is
50 terminated, notice of such termination is required to be given by the parties
(~oncerned to the Registrar and the Labour Officer for the local area concerned
under the Act. The Registrar is required to enter the notice of such termi-
aa‘ioit in a register kept for the purpose [Section 116(5)].

6. A registered submission or award is binding upon all persons who are
parties thereto, provided that (a) in the case of an employer, who is a party to
such summission or award, his successors in interest heirs or assigns in respect
of the undertaking as regards which the submission or award is made, and(Z?)
in the case of a registered union, which is a party to such a submission or
award, alt employees in the Industry in ihe local area, whose representafive
the said Union is, are bound by such submission or award [SecTon 114(7)].
In case in which a Representative Union is a party to a registered submission
or award, the State Government: may, after giving the parties affected an
opportunity of being heard, by noTficaTon in the Official Gazette direct
that such submission or award shall be binding on such other employers and
employees in such industry or occupation in that local area as may be specified
inthe provided that before giving such a direction, the State Govern-
men* may, in such cases as it deems fi*, make a reference to the Indistrial
Court for its opinion [Section 114(2)].

I.D. Act, 1947

7. The material porivisions concerning voluntary arbitration in the Indu-
strial Disputes Act, 1947 are Sections |0A, 17, 17A 18, 19 and 20 and Rules
8 and 9 of the Industrial Disputes (Bombay) Rules, 1957. The employer and
the workmen may, by written agreement, refer any existing or apprehended
Industrial dispute between them to the arbitration of any person or persons
(including the Presiding Officer of a Labour Court or Tribunal or National
Tribunal), as may be specified in the arbitration agieement, at any time before

such dispute has been referred under Section 10 of the Act to a Labour Court
tr Tribunal or National Tribunal, for adjudication [Section I0A (/)]. Where
an arbitration agreement provides for a reference of the dispute to an even
number of arbitrators, the agreement has to provide for the appointment of
another Person as Umpire, who shall enter upon the reference, if the arbitrators
are equally divided in their opinion, and the award of the Umpire will prevail
and will be deemed to be the arbitration award for the purpose of the Act
[Section 10A(7) (7X)]. The arbitration agreement referred to above is required
R 4298—2
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to be in Form 11l of the Industrial Disputes éBombay) Rules, 1957 [Sect
10A(2)]. The arbitration agreement is required to be delivered personally "

forwarded by registered post, in duplicate, to the Secretary, Government
of Maharashtra, Industries and Labour Department, Sachivalaya,

(Administration), Bombay or Dy. Commissioner ol Labour, Nagpur/Po®
as the case may be, and the Conciliation Officer concerned [Rule 9 of n’

i
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I‘ The arbitration award becomes enforceable on the expiry of 30 days
1k the date of its publication by the appropriate Government [Section 17A

g The 1a'&laitr ti{)n avvar in case where a notification is issued under section
IN]= }1 e Act which fa - P -

TAI TV decm.tP- ~3 come into force, is binding on (1) all parties to

industrial dispute; (2) all other parties summoned to appear in the procee-

| aS parties to the dispute,-unless the arbitrator records the opinion that

!y were so summoned without proper cause and (3) where a party referred

Industrial Disputes (Bombay) Rules, 1957] The arbitration agreementtbf\.pa)oi (2) above is Composed of Workmen’ all persons who were emp|0yed

required to be accompanied by the consent in yvriting ofthe arbitrator
arbitrators [Rule 8 of the Industrial Disputes (Bombay) Rules, 1957].
arbitration agreement is required to be signed (a) in the case of an employer, ?
the employer himself, or where the employer is an incorporated Company?

other body corporate, bg the agent, manager or other principal officer of suce
Company or body and (b) in the case of workmen (Z) where the majority oft?

workmen directly affected are members of a Trade Union, by the President?
Secretary of such Union or by such other officer of the Union as may be authn®
rised by the Executive Cornmittee of the Union in this behalf and (ZZ) in other
Xctedi'as“mlyTe'du?7y luthorrsed ‘teha”If at “"meet™ rof*"TajoS

|«

establishment or pari of the establishment, as the case may be, to which
'ledispute relates on the date of the dispute and all persons, who subsequently

employed in that establishment or part thereof as the case may be,
g"higk the disnute relates en the date of the dispute and all persons, who
I"Ihscauently bi come employed in that establishment or part and where the
© referred to in €Dand (Z) above is an employer, his heirs, successors or
in respect of the establishment to which the dispute relates
18(5)].

jo. he angtraliion iward; subject to the Erovisions of section 19, remains

The arbitration award continues to be binding

Inon
Ip

Rulgs; 18] A copy of the arbitration agreement is required te be forwarded 1 Sis given by any party bound by the award io the other party or parties

RORGITHER  aqg, B appropriate. GORSMATGMIs AORHIE GagTioHAib

1* . . . .
I oftermi'r?gﬁgﬂogf é%éFé_TJv?ﬁf%Uveevae"rYﬁ{é’v %?"Feté ,nunjfgég)]t is'_\écl_)vens lﬁ}?

™Dy publish the same tn the Official Gazette /~"“““yrepresentingthemajority of persons bound by the award [Sectioi 19(7

[Section 10A (5)].

priate Government is satisfied that the persons making the reference represent
the majority of each party, the appropriate Government may, during the above
said time of one month, issue a notification, in such a manner as may he

prescribed, and when any such notification is issued, the employer and the j

workmen, who are not parties to the arbitration agreement but are concerned
in the dispute, are to be given an opportunity of presenting their case before
the arbitrator or arbitrators [Section IOA (/!)]. The arbitrator or arbitrators
have to investigate the dispute and submit to the appropriate Government
the arbitration award duly signed by him or them, as the case may be [Section
IOA (4)]. Where an industrial dispute has been referred to arbitration and
a notification has been issued under section I0A (3A), the appropriate Govern-
ment may prohibit the continuance of any strike or lockout, in connection
with such disputes which may be in existence on the date of the reference
[Section IOA (4X)].

9. Nothing in the Arbitration Act, 1940 will apply to arbitrations under
section IOA of the Industrial Disputes Act, 1947 [Section 10A(5)j. Every
arbitration award has, within a period of 30 days from the date of its receipt
by the appropriate Government, to be published in such a manner as the
appropriate Government thinks fit [Section 17 (/)]. Every arbitration award
which has been published by the appropriate Government is final and the same

~annot be called in question by any Court in any manner whatsoever [Section

]J proceedings before the arbitrator, under section IOA of the Act, are deemed
8. Where an industrial dispute is referred to arbitration and the appro, |

|to have commenced on the date of the reference of the dispute for arbitration
land such proceedings are deemed to have concluded on the date on which the
(i award becomes enforceable under the Act [Section 20 (5)].

11, 1t would be noticed from the foregoing resume, giving the comparative
I position regarding the'legal provisions concerning voluntary arbitration,
fl under the Bombay Industrial Relations Act, 1946 and the Industrial Disputes
Act, 1947 respectively, that the system of voluntary arbitration under the former
Act is different from that under the latter Act in three fundamental respects.
Firstly, while under the former Act, the submission for. voluntary arbitration
is required to be arrived at between the employer and the representative of
eniployees, which under the Scheme of the said Act, has necessarily to be the
sok acereditedbargaining agent, under the latter Act, the arbitration agreement
isrequired to be arrived at between the employer and the workmen, who under
the scheme of the latter Act, may be only a section or a group of the entire
body of workmen. The effect thus is that, while under the former Act, the
resultant arbitration award is binding on all the employees employed in the
industry in the local area concerned, including future entrants, under the
latter Act, the same is binding only on such of the workmen, who are parties
'i to Ihe arbitration agreement. Secondly, while under the former Act, the sub-
' mission between the parties may be for reference of any present or future indus-
trial dispute or class of such disputes to arbitration, under the latter Act, the
arbitration agreement has to be for reference of any existing or apprehended

R 4298-2a
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industrial disputes to arbitration. In other words, while under the former a |
it is possible for the parties to have a permanent or long standing submis™p
between them for reference of industrial disputes to arbitration, under the I*.p
Act, this is not possible.. Thirdlg, while under the faormer Act, the proceedj,
in arbitiation are required to Dbe. in accordance with the provisions o "
Arbitration Act, 1940, under the latter Act it is not so. This means that

the arbitration awards under the former Act are equivalent tQ a decree suge
to the provisions of section 15, 16, 17 and 30 of the Arbitration Act, 1940"*

thus bind the parties, under the latter Act the award of the arbitrator beco®
binding on the parties by virtue of the relevant provisions of the Act i»J
This is what has been observed by the Supreme Court in Engineering Mazd®
Sahha and Others vs. Hind Cycles Ltd. and Others (1962-11-L1J-p.
Further, as has been observed by the Supreme Court in the aforesaid case,
also means that, just as in case of a private arbitrator, so in the case of
arbitrator under section 10-A of (he Industrial Dispues Act, 1947, no App*\

can lie under Article 136 of the Constitution (p. 767 Sugra) and no Writ ca
lie under Article 227 of the Consti*u'ion Fp. 768 Supra). However, [*

a proper case, a Writ may only lie against his award under Article 226 of'n?

Constitution (p. 768 Supra). It would thus be seen that the system of
voluntary arbitration under the former Act is somewhat superior to
scheme of voluntary arbitration under the latter Act. Jt is perhaps due
to this reason that the system of vounlary arbitration under the former Ag
has been utilised to a greater extent and perhaps more fruitfully than in the
case of the latter Act, as would be observed from the paragraph U
follows :—

Results :

12.  During the period between 1957, and 1971 there have been as many as 45"
submissions, under the Bombay Industrial Relations Act, 1946 in the Cotton
Textile Industry in the local area of Greater Bombay, 380 of which have so far
resulted in arbitration awards and the remaining 78 cases are presently
progress before the arbitrators. Further, under the same Act, during the
period between 1956 and 1970, there have thus far been 12 submissions in the
Silk Textile Industry, 4 in the Woollen Textile Industry, 5 in the BEST.
Undertaking, and one each in the Banking and the Textile Processing Industries.
As against this, in Maharashtra Stale, there have been only 106 arbitration
agreements between the parties, during the period between 1960 and
1970, 84 of which have so far resulted into arbib ation awards. Besides, since
the schemes of voluntary arbitration under the former Act provides for a stand-
ing arbitration machinery for the settlement of industrial disputes between
the parties, the same has been utilised with advantage by the parties in the
Cotton Textile Industry inthe local area of Greater Bombay. On 18th September
1966, the Mill Owners’ Association, Bombay, on behalf of its member
Mills, and the Rashtriya Mill Mazdoor Sangh, Bombay, the Representative
Union under the Bombay Industrial Relations Act, 1946 in the Cotton Texile
Industry in the local area of Greater Bombay, on behalf of the employees
employed in the said industry in the said local area, entered into a submission
for the setting up of a machinery for the setlement of industrial disputes
between them, in respect of matters concerning wages for occupations
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standardised by the awards of the Industrial
‘inverting the existing time-rates awarded by the |ndustiral Courts
no piece<a‘es and vice versa and also for all other disputes, wi'h the
\xption of bonus, which the parties may like to refer to the machinery by
Jepa-a’c submissions to thai effect under section 66 of the Act. The machinery
iovided for set lement of industrial disputes between the parties under the
submission consists of (/) a Committee of Assessors and (/) a Board of
geferces. The Committee comprises two members one to be nominated
bythe Associa ion and the othc.” by the Sangh, within a week of the reference.
Board consists of an IndependciVV Chairman and two members—one to
selected by the Association and the other by the Sangh. The Chairman is
0 bejointly nominated by the parties and, in the event of dis-agreement between
fie parties in that regard, one of the members of the Industrial Court will be
Chairman of the Board of Referees. The dispute between the parties
ofthe nature specified above are, in the first instance, required to be referred
by the parties to the Committee, and their unanimous decision is binding
onthe parties. If the Committee’s decision is not a unanimous, then the
dispute stands an‘oma*ically referred to the Board and the decision of the
Board is final and binding on the parties. The Committee is required to give
hs decision within four weeks from the da*c of the reference, subject to
exensionof time by mu.ual consent. Likewise, the Board is also required
to give its decision wi'hin the same period of four weeks from the date of
leferencc.  The statistics of submissions and arbitration awards given
hereinabove in respec of the Cotton Textile Industry in the local area of
Greater Bombay are with regard to this particular machinery set up by the
parties for settlcmen* of industrial disputes. It may be mentioned here that
some of the arbitrahon awards given by this machinery are considered by
ihe parties as land-marks in the industrial relations history of the Colton
Textile in the local area of Greater Bombay. The Award, dated 17th August,
1967, regarding wage-rates to be paid for Winders employed on Automatic
pim Winding Machinery, the award dated 13th October 1969, regarding
wage-rates to be paid to Winders on High Speed Autopirn Winding
Machines, and the award (Part-1), dated 4th March 1971, regarding graded
scales of pay for certain occuptions in the Engineering and Mechanical Depart-
ments and Machinery Maintenance Secions, may be cited as instances in
point. Further, the welknown arbitration award, dated 30vh June, 1962 of
Justice Shii H. R. Gokhale, as he then was, in the case of the B.E.S.T. Under-
taking, which is still considered in the industrial relations field as a classic
on the principles of wage fixation and job classification is yet another illus-
trious instance in point.

Courts and for

Conclusion : Make arbitration really voluntary : '

14 The foregoing narration inevitably leads us to consider in this context,
amongst others, the following questions viz., (I) whether the existing system of
voluntary arbitration, as provided under the present statutes, is adequate and
satisfactory for the purpose of settlement of industrial disputes and fostering
better industrial relations ; (2) if not, to what extent and in what respects the
system requires to be improved ; (3) whether it would be desirable to bring the
system of voluntary arbitration under the Industrial Disputes Act, 1947 on
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par with the corresponding system under the Bombay Industrial Relations a
1946; and (4) if not, whether the system of voluntary arbitration under*-
Industrial Disputes Act, 1947 requires to be improved in any other respect a**
if so, in what respects and to what extent. The answer to all these questj**
could be found In the answer to one fundamental question, viz. whet?"
the existing system of voluntary arbitration, as provided for under the eun
statutes, is really voluntary. It would be noticed from the comparative pash
relating to the” relevant “provisions concerning voluntary arbitration in 17"

Bombay Industrial Relations Act, 1946 and the Industrial Disputes Act, 1%
resepeclively, which has been given above, that the system of voluntary’3"\?

tration, as provided for under_both these statuses is voluntary only toa
extent, in as much as the parlies have only the free choice of taking a disnui*
to arbitration by an arbitrator of their own chossing. Beyond this, the syste
of voluntary arbitration under both these statutes ‘is hardly voluntary, as th"
consequential award of the arbitrator is legally final and binding on thepartiJ
This particular element in both these statuses that the arbitration awards 3/
legally final and binding on the parties in effect knocks of the entire wind 3
voluntariness from the exis' ing system of voluntary arbitration. As is by no*
welknown, where high financial stakes are involved or where importauj
questions of law or serious matters of principles are concerned, the parties a"
generally reluctant to take the disputes to voluntary arbitration, in view of
the finality of the arbitration awards, which thus deprives them of constitutional
remedies in higher Courts. The basic problem tha* is required to be considered
in this behalf, therefore, is as to whether it would be worthwhile making arbj.
tration under the existing statutes voluntarily. in its true sense bx removing
the Impediment of conclusiveness in arbitration awards. In other words
what is required to be thought of in this regard is as to whether it would
worthwhile to provide under the present statutes that the acceptance of arbi.
tration awards is also left to t\\cfree choice ofthe parties. In the humble opinion
of this writer, it would appear to be fruitful to do so. The reasons for this,
according to this writer, are that once the parties decide of their own free
choice to take a dispute to arbitration by an arbitrator of their own selection,
it is very unlikely that they would fail to honour the arbitration award. Further,
if an unscruplous party dishonours an arbitration award, the writer feels that
such a party would have also thrown overboard even an adjudication award.
The statistics of breaches or non-implemen*aHon of adjudication awards would
go to support this view. Finally, this writer’s view is also supported in this
regard by the experience gained in the working of the Personnel Management
Advisory Service Scheme, which is a non-statutory voluntary service that has
been operating in Maharashtra_ State, since. May 1959. Under this Scheme,
inter alia, what may be called “ informal arbitration ” work is also undertaken
by the concerned Officials of the State Labour Department. The recommenda-
tions made by these Officers, after examining the papers filed by the parties
and discussing the issues involved with them, under an informal atmosphere in
a free and frank manner, are rarely turned dowd by the parties, although

they are at liberty to do so.

15, The writer is conscious of an objection which may be put against his
view point to effect that the statutory provisions concerning finality of arbit-
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tion awards should be removed. This objection is that recommendations
also made to the parties by the Conciliators or the Conciliation Officers,

Mtted by them to Government, for consideration of a reference of the disputes
to adjudication. In other words, it may be argued against the view point of
his writer that once the stage of non-acceptance of recommendations made by
a third party is reached in industrial relations, it becomes necessary to settle
the disputes by imposing a decison on the parties. This writer does not quest-
ion, in principle, this particular view oppint. The only distinction that this
Oiter would like to make in this connection is with reference to who this
third party is, i.e. whether a mediator or an arbitrator. If the third party is
jniediator, then in the view of this writer, he cannot pronounce a verdict and
tell the parties who is right or who is wrong. If he endeavours to do so, he would
by and large, be failing in his duty of bringing about settlements between the
parties. As is universally accepted, the mediator has to primarily to try to
bring about a settlement between the parties, without prejudice to their respective
rightsand contentions, and thorughthe media of the fund ofalternate suggestions
that he may.possess. However, if the third party is an arbitrator, itis possible-
for him to tell the parties as to what is right and what is wrong for them, in
the circumstances, after examining the merits of their case, and then leave it to
them to accept his advice or not. To put it differently, an arbitrator should be
something like a Doctor, who diagnoses a patient and prescribes the treatment.
It is then for the patient to decide us to whether to take the treatment or not
Common knowledge tells as that more often than uet the patient takes the
prescribed treatment. This is what arbitration should really be. It is the
view of this writer that very often than not the parties would accept the advice
of an arbitrator, once they know as to what is fair and proper for them, in the
circumstances.  Hence, this writer would like to wind up this article with
apleato the reader to seriously consider this important proposition as to
whether the existing statutory arbitration should be made truly voluntary—at
least on trial basis, for sometime —in the interest of fostering better industrial
relations in the country, in future.



Consumer Price Index Numbers for Work
Class for May 1971

BOMBAY*
186—Index remained stationary.

In May 1971, the Consumer Price Tiklex Number for Workin
Series) for the Bombay Centre with base: January to December%60g
100 was 186 being the same as that in the preceding month. The
to the standard of life ascertained during the year 1958-59 family Jlvin
at the Bombay Centre.

The index number for the food group decreased by | point to 198 d
fall in the average prices of rice, wheat, bajri, arhardal, gramdal,

masurdal, coconut oil _ﬁ_roundnut oil, fish fresh, pamfret, milk pure
turmeric, chillies dry, chillies green, garlic, cocoanut, kalimiti, and zeera**™

The index number for the pan, supari, tobacco etc. group increased h
point to 226 due to a rise in the average price of pan leaf. !

The index number for the fuel and light group decreased by ! point J79h
to a fall in the average prices of firewood and charcoal. '

The index number for the_clothing, bedding and footweai group increased
by 1 point to 178 due to a rise in the average prices of dhoties sarees, shirti®

long cloth, trousr's cloth mulmul, markin, bush-shirt, full pant and vest.

The index numbers for the miscellenous group and housing remained un-
changed at 161 and 115 respectively.

survey

CONSUNfER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS
FOR BOMBAY CITY

(Average pric-* for the calendar year 1960—100)

. . Croup
i Weight Index Number
Croup ‘proportional
| to the total April May
I expenditure 1971 1971
I-A. Food .. 57*1 199 198
I-B. Pan. Supari, Tobacco, etc. 4-9 225 226
1I.  Fuel and Light 5’0 180 179
I1l.  Housing .. 4*6 115 115
IV. Clothing. Bedding and Footwear 99(4) 177 178
V.  Miscellaneous 1 ! 161 161
" .
Total 100*0 i
J Consumer Price Index Number 186 136

the scope and method of compilation of the index will be

*Cetai's regardin
? azftte. For Errata see

pages 598 to (IG5 of DeCvmbei 1965 issue of Labour
January 197 issue. -
bioie.—To obtain the equivalent old index number 1933-54— 1(X), the general ino

Luroher on base 1Q60—100 should be multiplied by 4*44.

obi oi

labour gazette—JULY 1971
CORGINER prige index NUMBERS (NFW-SERIES) FOR WORKING CLASS FOR

i Weight Price per unit of Index number
&fjr;lntt?& tproplog- quantity
Article’ lonal to
total ex-  Year ended April Ma) April Ma
penditure  December 1971 197{ 1971 197¥
1960
1 3 4 5 6 7 8
1A Rs. P Rs. P Rs. P
la) Cereals and  Cereal s T s
~products—
1) 1Ne 59-23 0-70 1-36 1-34 194 191
2) SVbeai 25-05 0-41 0-94 0-92 229 224
3) Jawar 9-42 0-53 0-90 0-90 170 170
g R B N A A
: - 0-12 - -
rinding charges 2:16 0-09 8%2 0-1. 167 %2;
Total ., 100-00
Suf>-group Index 1-A{a).. 108 103
i
(6) Pulses and Pulse Pro-
ducts—
1) Arhar dal
63-78 - 1-75 1-68 224 215
8 e 12-99 0-60 131 1-28 218 213
7) Masur dal 12-21 0-90 1-98 1-96 220 218
5) Urid dal 181 o-78 Y X 2% 20
- 0-88 - -
Total 100-00
Sub-group Index I-AW. 221 214
(f) 0//j and Fats—
1) Coconut oil 00 ml.
gzg Groundnut Pll 7%82 %88 g?g gﬁ” %ié %?12
* - R -
3) Vanaspatt (loose) 300 g. 19-40 175 321 3-21 183 183
Total
100-00
Sub-group Index I-A(iy .. 214 210
(rf) I'deat, Fish and Eggs—
1) Goal’s Meal
& i fresh— "°0- 5254 1-48 3-24 3-26 29 220
umblo .
E/Q_pamfret ) 38-41 0-44 202y  1-93} 164 Nt
§3g ish  dry Bombil Do*en 1-23 232 2%g
4) Eggs 3-97 0-25 0-58 0-67 63 168
5-08 193 313 3-24
Total 100-00 |
J “ulhi‘oup Index t-Aldl ZM 103 }



CONSUMER PRICE INDEX %WI&E$S %WR%E—R(!(% FOR*WIQRYNG MCB INDEX NUMBERSNMIJENMN WORKING CLASS FC

. Weight Price per unit of ) Weight Price per unit of quantity Index
Artid quantty  Gonslto quantity oty Honal to
rtidea q y total ex. Year ended,  April d y total ex- Yearended  April . May
penditure Decenxber 1971 penditure Dec. 1960 1971 | 1971
1960
3 4 | 5 6
e) MUK
()Protbtcta— 0 N3k o LLLLI 29-57 0-60 0-82 0-82
(1) MUk— (‘IN&FF* eT?2""r's 15 0- 39 0-59 0-59
(O Pure 86-87 115 2-593 241 15-01 0-11 0-25 0-25
A 1 or 170 7-11 1-90 513
&) e 1162 780 VL 3-26 34-55 0-07 0-14 o1
) 14-70 14-74 Tea K&“T-'v of 1-24 0-12 0-41 0-42
Total 100-00 340 ml-
100-00
StJi‘group Index I~A(e) .. Total
(7) Condimenta t 756
(Sp)icgal— Index '
1) Salt .. 5-40 0-13
22; Turmeric 5- 40 072 (1)272
3) ChiUiei (dry) .. 2842 1'35 766 35-29 198
243 Chillies (green) R, 6- 83 0-41 1-03
5) Onion w1042 0-15 59 4-79 1
(6) Garlic 4-67 0-60 -
(7) Coconut Each .. 12-95 0-33 (%'_8(53 5-7S 214
i (500 g) . 10-62 196
Otréer I:S;plcet— Firl> 9-53 195
epper 500 g 16-91 3-69 ' .
93 Jeera . 4-90'1 4-94 6-76
1'80 220
(10) Lavang 10 g. 0-31 %—8:(3) oo
- 196
Total 100-00 SShe-F™ " 18-99 186
Su6-rroMP Index . Total 100-00
199
(X%n éitgit abkt Food-grouP
Potatoes -
MU 122_ 12_;@ 8:%% LB Pl‘ Sopari, Tobacce,
%gﬂllﬁ‘llf)wer e 524 0-26 - 100 leaves 0-52 2-05 2-09 394
Cabbags -8 4-34 0-35 ﬂ) Bgﬂ (finished) Each .. 0-04 0-10 0-10 250
Bhendi 6-07 0-26 ! 500 g. - 3-42 3-73 5-70 168
Tomatoes (ripe) 4-34 0 42 (3) Supari 4-76 12-54 12-50 263
9-76 0-38 (4) Katha  -. Katta of 0-16 0°28 0-28 175
JLomatoes(raw) 0-25 (5) Bid! .
Ts%ukia((elred) 0-65 0-29 ] Pkt. of 10 6-54 0-14 0-33 0-33 236
Karcla 21- 51; 0-20 nich”ns Tobacco kg. B 13-25 4-16 6-15 6-15 148
: - 0 42
et Judi 1-30 0-06 Total 100-00
Toadli 3-04 0-06 ota
Alu-leaves jlulé? ' 7-38 0-26
Bsoaas doa. 4 o-0e SWETOup Index 1-B 225
Lemogn ?“ég S-%g
M Ratnagiri - i
Mango . 5- 21 3-46 0. Fueland Hgbting A0kg. .. 1151 339 620 615 183
1-82 2) Kerosene OH litre” - 42-64 0-28 0-54 0-54 193
§35 Electricity charges .~ Wnit .. 9-81 0-22 0-23 0-23 105
Total AAN AN

N Alharenal 40 ka. . 28-30 7-3

[e]

13-98 13-96 190



co PRICE INDEXGERMERT CENTRERTEw) "OR Wikan

Weight
Unit of propor-
Article* i quantity tional to j
i total ex-
penditure
Housing—
) Residential House 100 00
Total .. 100 00
Croup Index
Clothing, Bedding and
Dotwear—
hoti bleached Pair 10-72
hoti unbleached
wrce Ichalkaranji Each 28-14
wrce Malcguon
lirtins Shorrok Metre 24-87
nirting Mafatlal
ong Cloth ., 3-95
ouser Cloth \ " 2-76
ulmul 8-54
arkin
ush shirt Each 3-94
ull Pant . 3-77
St 2- 18
10es Gent's Pair 3-10
happal Lady’s o 6-03
Total 100-00
Group Index /E
Miscellaneous—
) Medical Care—
(1) Doctor Fee Per Visit. 19-78
(2) Medicine 4 Doses 32-46
(3) E. S. I. Premium ,. 47-76
Total 100-00

u'y.group Index k'ta)

5) Education, Recreation

and amusement—
(1) School Fee Per Student 22-54

(2) School Book Each. 7-64
(3) Stationery—
(OEX. Book Each 4-73

Price per unit of quantity

.Year enued

o oo
[o]
[{e]

=

DO — WA~ N — —  —
N
o

6.75
1.47

N-12

21-77 |
15"#2/
18-20
13-30
3-04
1-97
3-09
3-50
4-32
2-53
695
12-32
2-4|
29-63
9-18

6-75
2-71

27-16
13-79
18-27

4-3J
2-6t
6-98
12-42
2-43
29-65
9-18

6-75
2-71

Unit of
quantity

Passenger..
Per Adult.
Per Card

Total

aiid\
Bottle

114 ml)
Per head

n rher Charges Cake

Small Bc;f-
tle No. 3.

Pkt of 3
Each
'(6) Umbrell*

Total

Each
500 g.
Each

/5; Laundry charges .. Per Piece
L) Washing ' Bar
(7) Tailoring charges Each
(S)qa?lglgllhg charges o>
of Blouse-
Total

Sub-group Irtd™"x E(e) ee
Miscellaneon* Group-

(fl) Medical Gare"™"™-
ft) Educalion, Recre”™
tionand Amusement.

Weights
propor-
tional
total «*-
penditure

5113

38-60
10-27

100 0O

26-92

44 23
14 91
7-21

0-96
511

100-00

2-66
2-66
7-99
2-16
23-29
33-28
23-96

100-00

28 27
11-94

19 O1

to

Price per unit of quantity

Year ended
Dec, 1960

1-61

0-13
0 05

1-36

0-94
0-44
0 50

an
3-33

4-93
3-82
2-84
2-96
0-15
1-28
1-19

0-89

April
1971

2-10

0-20
0-10

2-44

1-45
0-73
0-74

0-30
10-46

6-96
13-41
10*43

3-70

0-29

2-04

2-38 j

1-35J

May
1971

1-45
0-73
0-74

0-30
10-94

6-69
13-41
10-37

5-68

0-29

2-04

2-38

1-33



1ABOVA WORKING CLASS FOR

. . . | N
Price per Unit of Quantity ndex Number

1378
. Year
SHOLAPKR* . Ittteey Dec- 1960
4
,85-A fdll of * P™" 2
consumer Price Index Nnmberd or working q,,, R>. P-
In-May 1971¢h@35hqlapur centre w.th base January to December ,
“*"I'm 10 was 185 being I poi™ 'ower than that tn the preceding ,, J ) a0
. . g-
relates to the standard of life ascerta.ncd during the year ,55,* - e
iily living Survey in SholapurCty. Sk
100-00
i - . Tot»*  o*
The index number for the food group decreased by | pointto 196 duemai,-
0 a fall in the average prices of arhardakgramda , groundnut oil, vanasg” .
. - — . . o ,» Inaex
ghee, turmeric, chillies green, chillies dry, tamarind, garlic and coconut. ™
_ _ _ g 22
The index numbers for the Pan, supari, tobacco etc. the fuel and light, th. L 5-61
clothing bedding and Footwear and the miscellaneous groups and hou'sin Jsst** o L0000
remained steady at 178. 171. 184, 165 and 133 respectively. 8 Total
» Index (b)
consumer price index numbemnew’series) for working class
K 98-91
(Awverage prices for the calendar year 1960 = 100) 58@ g. 109
100-00
Weight Group Index Numbe,, Total
Groups proportional
to tot_al
expenditure f;,r;rl" May
1971
kg 72-32
I-A.Food .. 63-0 99' 2?:%%
I-B, Pan, Supari, Tobacco, etc. 3.4 197 196 . N 2-49
1. Fuel and Light 71 178 178 j5IFilb(do)Z" ™ «* ¢ m
in. Housing 5.2 1 171
IV. Clothing, Bedding and Footwear 9_0 133 133 Total . 100-00
V. Miscellaneous 123 184 184
165 e
Total .. 1000 Sub-i'0"P
Comumer Price Index Number |
186 () Milk and
fﬂ“ﬁk 1 19.79
@ Gh« kg. 10-21
Total .. 100-00

number 19272571 0f|



SHOLAPUR CENTRE—contd.

Price per unit of quantity

Weight
Articles Unit of propor-
Quantity tional to Year ended April May
total ex- Dec. 1960 1971 1971
penditure
2 4 5 7 6
o - Rs. P. Rs. P. Rs. P.
/) Condiinenis fina
Spices™
1) Salt kg' A 1\ 0-09 0-21 0*21
2) Turmeric >e 3-40 1-11 i-30 3-01
3) Chillies (green) 300 g. 4-98 0-23 0-58 0*57
(4) Chillies (dry) - 59-43 0-65 1-57 1-50
(5) Tamarind kg. 7-59 1-20 1-56 1*50
(6) Onions . 10-73 0-23 0*20 0*20
(1) Garlic 300 g. 7-85 0-24 0-58 0*50
(8) Cocoanut Each 1-31 Q-21 0-69 0 67
100-00
ub-group Index (J)
g) Fegetables
Frutts:—
Potatoes 13- 04 0-46 0-84
Brinjals 30u g. 16 09 0-11 0-10
Tomato 14- 35 0-25 0-38
*Dodka 300 g. 11-74 0-13 0-25
Ambadi 200 s. 27-39 0 09 oil
Banana dozen 11-74 0-51 1-00
Mango dozen 5-65 1-00 1.14
100-00
Sub-group Index 1(Q)
(h) Other Food—
(1) Sugar (Crystal) kg. 47-53 1-16 1-59 1-60
(2) Gur ot 7-97 0-64 1*26 1*28
(3) Tea (leaf) Pkt. of 21-56 0-39 0*35 0-55
50g.
(4) Tea(readymade) .. Cup QQl 0-11 0-11

C\N Cirianl, CaAal+viclh DA 1.~ 1 1N a ~rN ey e

" consUNER PRiGE indegimb ek NEWRERIES) JOR WORKING CLASS |

Index N
April
1971
Food—
rzrealsand Products
[*¥2 and Products.
O&dFats ..
eat, F»h and Eggs,
uyk and products ..
U>  spices.
. 1 Vegetables and
Fruits.
Other Food
242 Total
256
«
219

j,B. pan, Supari, Tobacco

etcr

() Pan Oen) ,
rt) Pan finished

ft) Supari

it .

rtg Cigarettes oo
() Chewing tobacco

Total

Index 1-B

D. Fneland Light—
(1) Firewood

(2) Coal

(3) Dung cake

(4) Mal”™ Box

(J) Kerosene Oil

Total

Croap Index 11

Unit f
quan*

100 leaves

Each

300 g.

50 g. ..

katta of
25

Pkt. of 10

50 g.

40 kg.

10u cakes

E.’ch (50
SticksS

500 ml..,

Weight Price per unit of quantity In
proportional
to total
expenditure Yearended!  ap rj| May Af
Dec. 1960 1971 1971 19
48-79
7-28
4-99
6 19
7- 37
8-25
4-29
12-24
100-00
10-22 0-19 0-54 0-58
6-07 0-04 0-08 0-08
19-49 1-77 2-67 2-12
3-84 0-51 1-25 1-25
31 Q6 A-19 0-28 0-28
5-43 0-15 0-34 0-36
17-89 0-21 0-36 0-36
100-00
62-01 3-57 5-89 5*89
13-81 6-99 13-00 13*00
7-06 0-85 1-34 1*34
4-06 0-05 0-07 0-07
H
13-06 0-15 0-30 0*%0
100-00



CONSUMER PRICK INDEX %%EEIBL()}EEW)C&%R WOHKiMn ficE INDAgR%RBﬂF&NEE{\I%%%EBR WORKING CLASS FOR

Price per unit of quantity

) Prlo« per unit of quantity Index Numk
) Weight Weight
Articles Umi'%]; propor. v ded propo™” |
quanti ional to Year ende April Uni' Year ended  Apri Ma i
total exp- - Dec. 1960 151 Quantity UM 10 Dec.lg60 1971 197 Aol )
| enditure iXpenditure
3
Rs. P.
IV. Clothing, Bedding Rs. P. Rs. P. Rs. P. Rs. P Rs. P.
and Footwear—
. 5-22 6-60 6-60
ot xmi il Pai 8-53 10-69 ' Per Pass-
(1) Laxmi Mills air 18-71 1 >8-71 " 32-39 015 0-20 0-20
. . Per adu
(/1) Vishnu Mills - 10-47 17-68J >7-68] 100-00
Saiee Pack 29-79 10-05 16-50 16-50 Total
Shirt 2-92 3-41 4-94
- 4-94
/fldrxKle) -
Long cloth metre 1-39 2.95 2.92 )
Shirting— , ] and 2-00 4-88 4-88
(/) ARmedabad Mills o 25-70 1-61 2.81"1 » 821 fi Bottle of 39-28
(i) Century Mills N 1-49 2-751 2743 P2e5roag'u|t 49- 8:?1421 ézgg (1):?2
Markin - 17-41 1-28 3-01 300 fbercharges -e ES?% ozen 2.68 0-75 0-50 0-50
Trousers cloth 1-51 1-47 3-16 3.05
, , - 100-00
Chappal (Lady’s) Pair 4-67 6-40 8-95 8-95 Total
Shoes (Gent’s) o 0-93 15-98 24-15 24-15
Total 100-00
3-25 13-50 13-50
_» 500 g.
Group Index 1V (Copper) ¢ 0-11 0-19 0-19
sundry Charges .. Perpiece 1-31 2.17 917
. . Bar of 12
Miscellaacous— gashing Soap pieces
. TxUoringChargos- '
(0) Medical care~ 0-80 1-25"1 -
(1) Doctor’s fee Per visit..  29-23 _ Each 36-43 1-25
N {1) shirt 0-70 0-94) (g4
(2) Medicine Phial of 70-77 0-92 .
3 doses. - (/() Blouse > 3.22 3-80 7'50 7-50
Total 100-00 Durrio
Total 100-00
Jub-grotq; Index V{a} ota
- Index VW
- >
ibl cIiEgucat_ion, Recreation Sl
and Amuiement— Per .
(1) School fee Student. 33-15 6-00 5-70 570 Migcellaneoos Oronp—
- . 25-86
(2) Sehool Book Each 2065 250 286 g () M Recroa 15-62
(i) Exercise Book o 5-53 0-12 0-15 0-15 (e)t|9rnraar11r;d0¢tmusonwann% 12-49
(ii) Pencil P 0-12 0-15 0-15 U)C Sgrﬂgnﬁ'caégor% and 21-02
(4) (Dinema Peradult  38-67 0-31 0-90 0-90 EfiecU. 24-71

(e) Others

-_ e
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rtjNSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS FOR
NAGPUR* NAGPUR CENTRE

184—Index remained stationary
In may 1971, the Consumer Price Index Number for Working Class (jv

Price per unit of quantity Index Number

Weight |

Article* Unit of ‘proportion-*

Series) for the Nagpur Centre with the base : January to December 1960 eq, Quantity *at to total | i 0l May
) : . expenditure!  Basic April o
to 100 was 184, being the same as that in the preceding month. The " Price 1971
relates to the Standard of life ascertained during the year 1958-59 7 8
living survey in Nagpur City.
The index number for Pan, Supari, Tobacco etc. group increased by ! pj - el
to 177 due to arise in the average price of pan leaf. ae cerea
. . . 53-60 191 191
The index number for fuel and light group decreased by 3 points to 168 duet _ 35-69 232 229
a fall in the average price of firewood. ® 3 B&hing charges . 1-09 205 201
The index numbers for the food, the clothing, bedding and footwear and th Total 100-00
miscellaneous groups and housing remained Steady at™ 199, 199, 147 and 13J
. ~rMp (a) Index 206 206
respectively.
J, d
CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS ondaca
FOR NAGPUR CITY g) Athar ga|| 68-17 2i3 207
(Average prices for the calendar year 1960=100) B Wiowd cel 2812 2ls 219
Total 1760
G Weights | Group Index Numbers
roups proportiona jij:"oup(b} Index
to total April 1 May 216 272
expenditure 1971 1971 ol fa/j—
(1) Qingelli Ol 4- 200 196
I-A. Food 57-2 199 199 T Vinaopat (1005¢) . s 249 241
. (4) Linieed Oil Nnss zlgg 2133
I1-B.  Pan, Supari, Tobacco, etc. 3-8 176 o177 Total 100-00"
11.  Fuel and Light 5-7 171 168
SdhpoupM
I11. Housing 6-6 131 131 236 226
" . (fl Meal, Flih and Eggs__
IV. Clothing, Bedding and Footwear 10-9 199 199 2) E"ﬁ‘}meaﬁ ,
V. Miscellaneous 15-8 147 147 )%l%\%}(wres )— 15 209
angur
O 103 163
Total ., 170 170
Total 100 0 100-00
Seb-poup (d) Index
() Milk and Milk 210 205
Consumer Price Index Number 184 184 (1) Witk
(2% Curd 71-96
. . o P)Ohee 3-57 21%(7? 210(7)
«Details regarding the scope and method of oompilati may be seen on 24-47 197 e
pages 771 to 779 of January 1966 issue of Labour Gazetde. Total Too-oc
Note.—For arrivin% at the equivalent of the old Index number (1939=100), the new  Sb-pMp(e)i™x
Index number should be multiplied by the linking factor of 5-22. IM 195
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A . i _IES FOR WORKENO CLASS F
ERNRIMER PRIGE INDEX NWMEE GURWSERIRS) FOR WRRKIRG price.* BPUR CENfrwst
”01)
_ Price per unit of quantity Price per unit of quantity Index N
Unit of prg\pl)%llgtrign Weight
i nit o - . roportiori- . )
Articlet Quantity al tototal .. April , IOaI 'Po total Basic Agp"l' Il 1';"%’ f\g%”
expenditure  SEo 1971 QuairtBy  expenditure  price 197
5 6 7
R«. P, Ri. P RS. P. Rs. P. Rs. P.
(J} Condiment)
5,99 0-25 0-25 A Torxxn 14-85 0-29 0-52 0-55 179
(%) Salt . 7'69 6.95 o 100 leaves 1397 0-03 0-03 0-08 267
3) Chillies (dry) " 49-65 3'00 500 Each 26-60 6-71 10-00 10-00 149
4) Onion o 18-65 0-33 0-25 5-36 8-57 14-00 14-00 163
5) Garlic o 6'53 2-12 2-00 Cattaof 25 21-44 0-16 0-25 0-25 156
6) Corriander 2-33 2-62 2.50 IL-atla o 8-04 0-13 0 35 0-35 233
7) Ginger 3-50 10-50 10-00 Pkt.of10 4770 5-00 6-00 6-00 120
8) Zeera » 6- 06 5-75 5-05
Total 100-(W 1(X)00
Sub-grou Index Tot®'
group (f) 176
{.gl VegetablesandFruit
Pot&ioes kg. 43-07 0-39
Brinjals 25-74 0-41 69-55 2-38 4- 12 4-00
Tomatoes ft 12-38 0-45 40 kg. - 5-90 2-88 5-60 5-60
Gourds 1-98 0-29 9 14-13 0-34 0-60 0-60
Gawarfali o 1-98 0-32 0 Litre 5.7 0-29 0- 36 0-36
6) Tondli - e® = 07 Unit 5761 638  10-00  10-00
Palal . 5-85 0-31 : 40 kg -- 5-07 0-05 0-07 0 07
8) €haulshag _( 0-59 0-38 0.95
*(9)Ambersag o 0-99 0-30 ONEEO;\ @8 sticks)
(10) Mango o0 3-46 3-80 ' 100-00
Total
Total
Sub-group 7(g) Index
A) Other Food— 100-00
((j)L) Sugar kg. 44-71 1-22 1-68 1-68
2) Gur 2-40 0-72 1-25 1-25 100-00
€3g Tea leaf Pkt. of25g 13-26 0-19 0-30 0-30 Total
4) Bbajia kg. 8-46 2-14 4-00 4-00
5) Jalebi 1-97 1-61 4-00 4-00 77/ Index
6) Tea (readymade) . Cup 29-20 0-06 0-12 0-12 Oltj'(J/t\nl’é(gj‘
Total 100-00 Beddins
. - 21-82 | 21-97
Sub-group W Index Pair 9-VI %% élg To88: %g_:?l,)f
*A. Food— E~ch 36 48 8 09 13-31 -
- 2-84 2-91
(a)PS(fJSi![z. and Cereal 49-53 3) saree prjns M, 18 35 % (2)15 5 42)f 5 40;
(fc) Pulses and Pulses 8-83 e 334 1 43 3-42 %—é‘%
Products. 1 3 06 1 14 2-56 -
¢) Oils and Fats 6- 05 . . 13 06 104 3-63) 3-57
<7) Meat, Fish and Eggs 5-00 EniDress Mills 1 109 2-451 2-45/
(e) Milk and Milk Pro- 7-51 MI' Each 1 4 25 6-50 6-50
ducts. 00) Payiain® 1 25 1 23 1-60 1-60
(/)SCondiments and 6-95 i 11)0,3'{* n 1 60 g gg 1%2292 1?22
pices i PRir 2 01 5 R}
Vegetables and Fruit 6-67 (t2) Shirt 16 2523 25-23
() SEeraieend Fruits 9-46 MReas -7, 1 2% 1000 1000
! 1 04 6 40 8-95 8-93

Total 100-00 j|6) Sandals (Lathes) .. o
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consumer PRIGH NPEX NUMRERURFUERFRIESLSARE

Weight
- Unit of proportion-
Articlei quantity  al to total

V. Miscellaneous—

(a) Medical care—

(1) Doctor’s,fee per visit..
ici Phial of
(2) Medicine 3 doses.
(3) E. S. I. Premium
Total
Sub-group (.a) Indtx
(6) Personal care anJ
effects—
(1) Hair oil Bottle of
114 ml.
(2) Barber charges Per Adult
Per Cake.

(3) Toilet soap

(4) Tooth powder Bottle
(medium size)

(5) Ornaments (glass) .. Dozen *.

(6) Watch Each

(7) Face powder (small) Tin

Total

Sub-group (.6) Index

(«) Education, Recreation
and Anuuemenle—

(1) School fee Per
Student.

(2) School Book Each

(3) Toy >*

(4) Stationery (Ex-book) Each (40
pages);

(5) Cinema Per Adult

expenditure

22-98
45-06

31-96

100-00

24-01
38-30
15-80
2-74
4-25
12-16
2-74

23-53

17-65
1-02
1-79

56-01

WORKING yn

Price per Unit of Quantity

Basic
price

Rs. P.

3-00
0-75

0 69

1-37
0-50
0-46
0-87
0-75
65-00
1-00

5-50

2-00
0-24
0-12

0-42

Apr.
19%1

Rs, P.

3-00
0-75

0-70

1-99
1-00
0-75
1-42
0-81
90-00
2-00

5-50

2-20
0-26
0-15

0-79

3-00
0-75

0-70

1-99
1-00
0-75
1-42
0-81
90-00
2-00

5-50

2-20
0-26
0-15

Q-79

fg0 kto- passenger

Per Adult
o*
di,n*](lte Each --
post Per Adult
charge™ --
Total ¢
Each
(” C«' »
*»
kS-
) Per Piece
.rti-v charges
) Bar
gashing Soap
shirt .. Each
Blouse.
Total
N1 1bWO«-
Medical care
..personal care and
effects*
Amusements.
(J) Transport and Com-
inunication.
(e} Others

_—a

Weight
proportion-
o total

quantity eapenditure

45-49
29-19

3-86
21-46

100-00

5-94
2-05
2-05
4-79
11-42
9-59
33-11
31-05

100-00

28-00
18-30
19-55

12-25
21*90

100-00

Price per Unit of Quantity

Basic
Price

Rs. P

1-61
0-15
0-05
Q-37

5-50
5-01
0-30
8-50
7-71
0-12
1-30
0-88
0-75

197

Rs. P-

2-10
0-20
0-10
0-62

8-00
7-50
1-50
14-00
18-00
0-20
2-15

1-56"1
1-50/

May
1971

Rs. P,

2-10
0-20
0-10
0-62

8-00
7-50
1-50
14-00
18-00
0-20
2-15
1-56
1-50

Index Nur

Apr.
1971
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AURANGABAD *
185—A rise of | point

In may 1971, the Consumer Price Index Number for Working Class forn
Aurangabad Centre with base year January to December 1961 equal to 100
185 being 1 point higher than that in preceding month. The index relatesu
the standard of life ascertained during the year 1958-59 family living survey
the Aurangabad Centre.

The index number for the food group decreased by 1 point to 193 due ton
decreasedln tﬂe average pﬁces mngQat, Karaéj oﬁ, anaspan1 (3Dav(?a5 anj

fish (dry).

The index number for the clothing and footwear group increased by ! poj*
to 185 due to an increase in the prices of saree and long cloth.

The index number for the miscellaneous group increased by 3 points to ig(jj
due to an increase in the average prices of pan leaf, pan finished, Katha an
Utensils (Lota, Poona Market).

The index numbers for the fuel and light group and housing remained
stationary at 163 and 176 respectively.

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR
AURANGABAD CITY

(Average price for the calendar year 1961 = 100)

Group Index Number

Weight
Groups proportional

to total Apr. May
expenditure 1971 1971
I. Food .. 60-72 194 193
Fuel and Light .. t 7-50 163 163
Housing 8-87 176 176
Clothing and Footwear 9-29 184 185
Miscellaneous 13-62 160 163

Total | 100-00

ol ecce
Consumer Price Index Number 184 185

«Details regarding the scope and method of compilation of the index will be found on

LABOUR GAZETTE—JUL Y1971

0 price index number for WORKINO class for AURANGABAD CITY

.Weight
*propoT-
tiooaJ

Unit of to total

quantity expendihire

food Group—

, rerw/J and Cereal
Mprifcts—

(1) Rice Kg. 5-40
(2) Wheat » 10-17
(i)jowar 30-33

0) Grinding charges
' for cereals.

Number sub-group,

1) Pulses and Pulse
Products-

(1) Turdal,  without

busk.
(2) Gramdal, Katori.

(3) Moongdal, without
husk.

(4) Masurdal ~ Thick
grain.

Total
Number sub-group

(c)Olls and Fats—
(1) Groundnut oil
Whitish
(2) Karad Oil
(3) Vanaspati Dalda.

Total

Index Number sub-group
Itd

(J) Mutton, Fish and
Egg!—
(1) Mutton, Goat meat
(2) Fiih(dry)_
(a) Bombil
(i*)Zinga
(c) Nathmi

Total

Index Number sub-group

Basic Apr. May

Price per unit of quantity

Price

R«. P.

0-69
0-88 0-87
0-70 0-70
003
2-20
2-98 2-90
2-50
5-96'i
4-92 > -
4-92 3 4-00

Index Number
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CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR AURANGAbah

Weight
i Unit cf
Articles : .
t tional
Quantity to total
expenditure
| 2 3
(e) Milk and Milk
s
ilk — .
(Buffalo Milk) 200 ml. .. 6'65
Total 6-65
Index Number
/(e).
(f) Condiments an,'
(Sl%icseslt—
alt—
2V_\|/_hite . Kag. . 0-35
urmeric— ,
( )Whole 250 gras. 0'31
(3) Chillies (dry)— i
Superior qua?ity i Kg. 4-62
gg; "(/Iam%rinq 0-45
ixed spices— .
Bojwar P 250 gras. 1'80
6) Jira—
( )Thick Blackisl 9 0- 30
Fotal ! 7-83 |

Index Number sub-group

1(f)-
(9) (()/egetables and Fegela-
ble Products—

(1) Potatoes—
Medium

(2) Onions—
Red .

(3) Brinjals—
Medium

(4) Tomatoes—
1) Red

(2) Green
5) ()E‘arlic—
Medium
Other Vegetables—
Varieties available inthe
month of April
(i) Dilpasand
(ii) Bhendi

Varieties available in the
month of

(i) Dilpasand
(if) Pumpkin
Total

Index . Number sub-grcup
Hi). :

Basic

2-67
0'76

1-10

0-15
0- 27
0-40

0-13(1)
010

Rs. p.

0’82

2.70
0'80

® CTTy

D T § e BEHOWF W =R s T

UMBER FO** working class for AURANGABAD QTY—contd

Weight | Price per unit of quantity
Quantity | | Basic M
iexpenditure. ~ Price
1- 14
1- 14
fota*
~group
fion™y
Total
1'86 i  0-41 0-56
50 gma-
4 28 0" 08 0°15
Cup
6" 14
Total
sub-group
'G.'SSiran'"*"*" B
' 7- 86
»
' . 5' 97
n"SK'if- n 4 o4
() Muttory; " and 6 65
()Nilk and
7" 83
6- 01
V 14
3- 26
products. 6- 14
(J) Beverages
100*00
Total

umber—Food

ay

0-15

Index Number

April

219 219
219 219
137

287 300
[«« 193
137 139
188 188
172 175
185 185
228 228
197 188
200 198
188 188
270 272
135 139
219 219
188 193
172 173
194 193
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consumerprice index number for working class for AURANGABADcrp
Weight Price per unit of quantity
Unit of proplor- Index N
. i t t . .
Articles Quantity |o[[16atalo Basic | April

expenditure  Price

,Fuel and TJght

(1)(5'5‘&?3;’93‘”" ChiPS— 57 kgs. ..  81-82 2-87 4-07 4-07
an Babhool o 280 4-43 4-44
(2} Kerosene Ordinary. l. 12-44 0-22 0-58 0-58
(3) Match Box Wimco, 5506< i I?f 5-74 0-06 0-08 008
Horse Brand. sticks.
Total 100-00
Index Number Group 1.
i
lin. Housing—
~House rent for selected p . 100-00
tenements. (Jan. 1971)
Total 100-00
Index Number Group 11’
IV’. Clothing and Foot-
{fh Clothi
othing—
1) Bhoti © 8-2 Per sq. 6-04

mts.
length and 119 to 121 metre.

cms. width. -
(2) Saree 7-3 to 8-2 mts. »* 31-57 2-12
length and 102 to 152
cms. width.
(3) Cloth for trousers 89 - 2-51 3-99
to 97 cms. width. 36-63
(4) Long cloth 89 to 97 > -
cms. width. .
(5) Coloured fabric 67to 18-17
69 cms. width.
Total 94-92
o
Index Number sub-group ISS
1F Id).

(fc) Footwear—
hoes—
(OBata Co.
(10 Flex
ToUl

Indov Nhiimhbhoar oinith Aaranin

25 251 25-25
30-7517 30-75

196

186

,0170 FOR WORKING CLASS FOR AURANGABAD CITY—c

index number r

i Weight |
rop<5”"

p
: tional to |
Unit of tal

) a
Quantity expenditure)

94- 92
5- 08
100- 00
Total
.. 1 Bundle of 3- 84
|>Sd rAl 100 leaves
Bida 19
50 gins- 4-36
1-78
12-17
ffumber Sub-group
,yTobocco and Tobacco
“>ProdM”
Bundle e+ 15- 38
Packet of 3- 18
25 gms.
Total
Number Sub-group
Household
2’ 55
Total

I”"x Number SiJ>*gn™

Price per unit o fquantity

Basic
Price

4

RS. P.

0-04
0-41
0-72

0-15
0- 19

7-18

April
1971

5

Rs. P.

0-07
0-58
1-24

0-25
0-20

17 00

May
1971
6

Rs. P.

0-80

0-08
0- 57
1-26

0-25
0- 20

20-00

1971

Index Numbe
April M
19
7
185
164
184 |
130 ]
ns 2
141 1
172 1
148 1
161 1¢
105 1
756 75
231 27
237 27



consumer price index number for working class for aurang

Weight

ropor-
Unit of tPonglto !

Articles Quantity total

expenditure

(d) H>aMng Soap—
(1(3 Laundry—

rdinarywashing and Per piece 4-86
ironing of cotton
shirt.
(2) Washing Soap—
Sunlight Cake 9- 27
Total 14- 13

index Number Sub-group

(e) Medical care—

(1) Patent Medicine, Two 4- >
Anacin. . tablets.
(2) Mixture (Daily) .. Per day. 7.61
Total 12- 28
index Number Sub-group
P(e).
(J '“Personal Care—
(1) Hair Oil, Tata Co. Small 5- 82
bottle.
t2) Barber charges—
) Hair cut and Adult 8- 70
_shave.
il) Haircut "
lit) Shave o
(31 Toilet Soap—
1) Life Buoy Cake 2- 74
if) Hamam D)
(4) Blade Six morning. 2 pkts, of 0-33
blades
each.
Total
index Number Sub-group
yuy.
(9)_ Education
Reading—
(1) School  fees Student..
Std. IX.
(2) School  Books, Copy 1.33

Prathamik ganit.
(Govt. Publication)

Total .j

Price per unit o f Quantity

Basic
Price

4

0-42

0- 12
0- 68

b 30

0. 50

0. 37
0- 19

0- 48
0- 48

0-57

3.01
0- 62

April
1971

5

0-20

0. 65

0. 14
b 00

2-25

bOoJ

0.75/
0-30j

0-751
0-75/

0.57

4- 98

0-95

Ma
197

6

0-20

0. 65

0. 14
bOO

2-23
b00"J
0-75 >
0- 30J
8- 75}

0-57

4-98
0.95

for working class for AURANGABAD CIf

index number

Price per unit of quHntity

Weight
Qllf;ui:litc)’/f dondl'fo | Basi April | May
asic
exptgrfgilture price 1971 1971
5 6
Rs. P. Rs. P.
. 1. 00 poo
Full 6- 90
ticket.
6- 90
Total
and
6. 19 1-04 1. 30 1-30
Full :
for 50 k-®- ’ thket
3- 30 1- 50 |.70 1.70
b 10 0. 05 0.103 Olot
0- 60/
0* 45 0.60J
Money ‘
12- 59
Total
Sub-group
~NinNlsneous Group-
12. 17 .o
(j)Pan5uP@®™ 18- 56 ..
2-55 X
14. 13 o .e
12. 28 .
eare
17. 59 o .
(J)Personal care *
d 3'23 o .
/,) Education an
““Reading.
i 6- 90 .o .o
(*) Recreation and Amu-
jenicoi. y
(,) Transport and Com- 12. 59
manication.
100.00

Tntal

Index |

April
1871
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NANDED*

J93_ Index remained stationary

In Mav 1971, the Consumer Price Index Number for Working n
Sanded Centre widi base year January to December 1971 equal To
being the same as that of the previous inonth. The index relates to the 19
of life ascertained during the year 1958-59 family survey at the Nanded~dar”

The index number for the clothing and foot wear group increased k

"0 194 due to an increase in the prices ot long-cloth and the averat>P
chappals (Bata Company and Carona Company).

Point,
prjl\|l\ s

The Index numbers for the food, the fuel and light and the misc n
groups and housing remained stationary at 203, 190,. 173 and 136

1I.
rv.

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS Pn

NANDED CITY

(Average prices for the calendar year 1961 = 100)

Groups

Food

Fuel and Light ..
Housing

Clothing and Fooh”Ncar

Miscellaneous

Total

Colisumer Price Index Number

Weight
proportional
to total
expenditure
61-46
5-88
4-62
12-22
15-82

100 00

*Details_regarding the scope and method of compilation of the index will be found a.
Tages 1107 to 1112 of the March 1966issucof Labour Gazette. "

We.—To obtain the equivalent old index number on base August 1943 to July 1944=,

100. the new index number on base
factor Le. 2 45.

1961=100 should be multiplied by thé linkjZ

number fo"

Weight
propor-
tional to |

total ex-
penditure

unit of

3

13-02
6-81
30-64

Total -

Jui withou*

Big
Medium

Total .«

H,fnbtr ~ S-
Ub).

Frx1rm

Cotouf)-

iafex
trav I(e>

Price per unit of quantity

Basic

NANMDCiry

Index Number

APril May
1971 1971
7 8
162 164
2C7 202
206 206
113 113
—~ 191
239. 239
198 196
235 238
265 277
j 210 207
229 229
191
2/\
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Aniclea

Weight |

Unit of  proportio-1
quantity nal to total
expenditure

1 2 3
{dy Mutton, Fhh cutd
Egg*—
(1) Mutton—
(0 Ooat meat 1 Kg. 5-62
(M) Beef Kg.
(2) Pish (dry)—
(O Bombil Kg. 061
(*) Zinga -
(3) Fish (fresh)—
Varieties available jo
April 1971 —
(J) Rahu Kg
(/) Katerna
Varieties available In
May. 1971—
U) Rahu
(H) Katerna 0
Total 6*23
Index Nundter Sab-
group / (d).
(t) MUKk and Milk
(1) Milk (Buffalo) 200 ml. 4*34
(2) OUee (Buflaio) 1 Kg. 0*29
Total .. 4.83
Index Number Sub-
group Hey.
(/) Condlmentt and
9pieen—
(1) salt white Kg. .. 0*28
(2) Turmeric Khandaki 50 gms. 0*24
(3) ChilBea (dryl—
{ty Gawrani (fine) Kg. 4%22
(JO Oawrani (med.) ., Sy .e
(4) Tamarind, Kadiwali 200 gms. 0-77
(3) Mixed spices. Boiwar 30 gms. 1*61
7 12~

Tsaal

9
Price per unit of quantity

Basic
price

4

1*33
1*27

0-92
0-94

0*13
3*01

0*12
0*06

1*30
1.13
0*25
0.20

3*00"1
2*30,

5.30
5*00

538;

0*30
7*00

0-20
0*18

5 40
4.81
0*26
0*28

May
1971

2*30
3-00

0-30
7*00

0-20
0-15

5*46
4-96
0.26
0*28

Index Number

yotat<*»-
(OiSnx**xx2>g)

iRe**,

() Whxte

Br.«sl” (Ka*’

(i) Green
(jjOtflicOawatban  -.
(MANISrr™*We in the

of April

| Sft Oawar
in Hhendi,

1971-

D Gawar
rt Karela

ffundier  sia>-

mi Frutt
A
0) Banana—

(ft Big size

(0) Medium

(0J) Small

Total

hdrz  Number  Sub.
piuipniiy.
(I) Sagar, and
gtlaied ProdueU—
(I) Sugar—

(0 D grade
(DOur-

(H) Oawran 2nd (Jua-

Humbtr

Weight
Unit of

i Kg.

99

Kg. 0 97

»

250 gms. 0-50

250 gnu. 0- 39

»m L

50 gnu. 0.54

230 gms. 1-20
X

230 gms.

Y .o
4.29
0 97
0-97
3*37
0.70
4.27

( proportio-
quantity nal to total
expenditure

Price per unit of quantity

Basic
price

Rs. P.

0* 30
0*26

0*31
0*31

Oil
0*21
0*13
005

0.13
0*16

0*12
0*18

0*35
0*29
0*22

0’18
0*22

013
0*17
0*12
0-10

0*30
0-25

0-75
0*60
0*48

May
1971

0.12
0*22

0-JO

0*75(i)
0* 60(i)
0*48(i)



CONSUNMER PRICE INDEX NUMBER FOR WORKING CLASS FON m

) Weight
Articles Unitof  propor-
quantity tional to
total

expenditure

J)) Beverages—
1) Tea leaf—
{i} Brooke Bond Packet of 1-13
50 gms.
lit) Lipton 9
(2) Hot drink—
(1) Chalu cbaha Per Cup 4-49
(iJ) Canteen tea
5-62
ndex Number
group 1(J).
, Food Group—
{a} Cereals and Cereal 53-29
Products.
(d) Pulses and  Pulse 8-64
Products.
(c) Oils and Fats 4-84
(d) Mutton, Fish and 6-23
HR%S- .
(e) Milk  and Milk 4-83
Products.
(/) Condiments and 1-n
S{)/ices.
(g) Vegetable and Vege- Ne29
table Products. i
(A) Fruit and Fruits 0-87
Products.
i) Sugar. Honey and 4-27
Related Products.
(7) Beverages 5-62
Total .. 100-00
Index Number for Food
Group I.
U. Fuel and Light—
(1) Flrewood and
(/) Bhawda (old) 20 Kgs. 80-76
h?(Gaherl o
(2) Kerosene—

G) Rock oil white in Perlitre.. 13-99
~_ colour._

RA sl o

‘“ANDEd

Price per unit of quantity

Basic
price

4

Rs. P.

0-35
0-35
0-07
0-04

1-66
1-57
0-26

April
1971

5

Rs. P.

0-553
0-55J
0-153
0-04J

3-293
2-773J
0-60

Ma
197

Rs. P.

0.55
0-55
0-15

~MO0A4(iij

3-29
2-77
0-60

Re«'
f sJected

Total

Gro'"P

NC*x—_**" n

Total -

lunior
appab-—

Al
bber Sole.
panther

(
Uﬁ? 8&%‘?{? Bahadusl

vt

Total

totfex  Nui~rfor Sub-
fto p 1Y (b)-

1INV Clathina and Ennt.

Weiglil

propor-
tional to

total

expenditure

100-00

100-00

11-53
Per SQ.
Metre. 19-77

1-58
27-48
31-21

»»

" 91-57

Per Pair 4-89

99 !

3-54

O
9
8-43

Price per unit of quantity

Basic April
Price 1971
Rs. P. Rs. P.
7-43
1-08 1-99
1-24 1-76
2-74 4-88
1-44 3-02
1-81 3-78
15-02 24-1
18-34 26-95
4-45 7-77
6-18  7-77(iii)
8-35 13 60
8-65 13-60

t May
1971

Rs. P.

7-43

1.99
i-16
4-86
3-25
3-78

1114-65 !
'114-651
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CONSUMER PRICE INDEX NUMBER FOR WORKING CLASu L NUMEE}?NEOR WORKING CLASS FOR NANDED OTY—coiFa.
index
Weight Price p< it of quantity Weight Price per unit of quantity Index Number
Articles Unit of  propor- ‘ propor- __
quantity tlonlal to Basic April ud. Unit of X Iet>?_ HBasic April
r}grfgitﬁi'(é price 19711 quantity  panditure  Price
1 2 3 4 5
Rs. P.
V. Miscellaneous— Rs. p. Rs. P. Rs. p
(a) Pansuparl—
(1) Pan loaf—
(/) Local medium Bundle ol 2-83 0-07 0-25 9-36 0-13 0*13
. . . 25 leaves - 2 Tablets 0-10 ath
(ii) Local inferior of 0-04 0-20 I 0-37 05 0-50
- _ ~ttlo
(2) Pan finished without Per Vida. 6-61 004 0-20 5-47 0-62 075 015
masala.. . 0-06 0.06 Per day ;
(3) Supari Manglori .. 50 gms. 4-22 0-41 0-50 poctnf
Total .. 13-66 0-50 14-83
fota*
Index Number for Sub-
group v (a).
(@2 Tobacco and Tobacco
odu_cI_J— ) ) 2-28
(1) Bidi Kalilakali Bundle of  9-00 0-13 0-20 Small 4-20
idies. - ottle.
(2) Cigarettes— 7.20 -
{i) Golkonda Packet of 6-34 0-10 Adult ) &-98})’
10 Ciga- 0-26 0-26 0-40J 0-40
0 ch ) rettes. |BS||||| " fg»
(11) Charminar . N e e 0-13 0-35 0.35 Cake 0-75'1 0-75
(3) Jarda Lal Oadhi packet of 1-63 0-14 0-75J
Brand. 25 grms. o
Total .. 16-97 Lifebuoy Packet Of 0-47 0-55'1
K o5 0o
Index Number for Sub- blades.
group V(b).
(c) Household Utilities— Total .-
(1) Utensils Brass—
Lota, Poona - Kg. 1-90 7.80 v(r>-
(2) Utensils Aluminium_
Bagbuna without 109 gms. 0-69 0-90 gallon Per 2-14
cnhap. Jj"bool fe« student.
Per copy 0-75
0-69
(iOSu™h 2
Total .. 2.59 Total
Index Number for Sub-
group y(c). Xumfter for Suh-
(d) lyashing soan— P(K)-
tl) Laundr ordinar i
R SN ironing.© "er shirt 3-74 0-12 0-20 and
~\eyy” ng ’oap Shama
wasbing soa Per Cake. _ 1) Cinema—
g f)l'otal ertake ___?_5(%_ 0-25 0-25 ()([S:'Lowest Class 't:ilélliet.
- 10-26
Total

Index Number for Sub-
group V(d).
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CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR NANDED CITy

Articin

(/) Transport and Com-
municallon—
(1) Rail—

{/) Fare for Il Class

50 le.m.
0/) Bus—S. T. Bus fare
@ gor t20 miles.
ostage-
(1) Card

(I1) M. O. Charges for

(3) Rickshaw
for 2 miles.

Fare
Total
Index Number for Sub-

group P(O.

Miscellaneous—
(o) Pansupari

(.b) Tobacco and Tobacco
Products. .

(c) Household Utilities

(<f) Washing soap

(e) Medical care

CO Personal care

(9) Education and Read-
ing. X

(A) Recreation
Amu

sement.
(O Transport and Com-
munication.

and

Total

Index Numberfor Group P

i

|
Unit of
quantity

2

Adult

Ticket.

Single
Rs. 30.

One Pass-

enger.

Weight

propor-
tional to
total ex-
penditure

3

7-94
314

0-57

Price per unit ofquantity

Basic
Price

4

Rs. P.

1-04
1-00

0-05
0-45
0-22

!

April

1871
5

Rs. P.
1-30
1-15

0-101
0-60J
0-40

May
1971

6
Rs. P.
1-30
1-15

0-10"
0-60j
0-40

125
115

167

182

200

373"

1

v)

h2

hi
40
21
210
200

AT

LABOUR GAZETTE-1JULY J971 1407
lit
(&l of * p«""
' 1 1971, the Consumer Price Index Number for Working Class for
in with base-Calendar year 1961 equal to 100 v/as 184 being 1 point

["Mihanthat inihe preceding month. The index relates to the Consumption
pattern revealed during the year 1958-59 family living survey, for Jalgaon

City- index number for the food group decreased by 2 points to 197 due to

the average piices of groundnut oil, vanaspati, fish fresh, turmeric,
»*\ ajer, garam masala, Jira, onions, garlic and other vegetables.

index number for the fuel and light group increased by 1 point to 178
. tA a rise in the average prices of hrewood.

iJCpie index number for housing remained steady at 136.

p,e index number for the clothing and footwear group increased by 1 point
172 due to a rise in the price of dhoti.

p”e index number for the miscellaneous group remained unchanged at 165.
Final Index Number 184.

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR
JALGAON CITY

(Average price for the calendar year 1961 = 100)

|

Weight Group Index Numbers
Groups proportional -
to total
expenditure April May
1971 1971
1 Food o 60-79 199 197
Il.  Fuel and Light 7-20 177 8
in. Housing 6-11 136 | 136
IV." Clothing and Footwear 10-29 171 172
V. Miscellaneous 15-61 : 165 165
4
Total 100-00 !
Consumer Price Index Number 185 184

Tco' "®8ardin% the scope and method_of compilation of the index will be foand

1885 to 760 of the January 1966 issue of Labour Gazette.



ner price index

N Unit of
Quantity
wp_
and Cereo/
kS-
g.charges—
als 7 kg.

ber for Suih

and pulse Prth

al-
| kg.

vran(Bharwa)

dal

gdal—
h husk kg.
thout husk

»

dal—
th husk kg.

ithout husk

Total

lumber for Sub-
JbY

c and Eait—

number for working class for

Weight

A% |

total ex- |

penditure

6-72
10-89

21-16

1-94

40-71

3'79

ceee

2-13

1-35

- 0-86

8-13

Price per unit of quantity

Basic
Price

Rs. P.

0- 63
0-46

0-35

0-12

0-73
0-66

0'58

0'70

0-83

0-65
0-83

April
1971

Rs. P.

1'12
0 93
. 0'70

0-22

. TH
1-71 j

1-12

1- 39(R)'1
1-733

1'761
2-06J

May
1971

Rs. P.

1-12
0-93

070

0-22

1-12

1-64)
1'76J

1-79'1

2'137J

Weight
propor-
tional to
total ex-
penditure
4'38
0-91
paliu ceee
Shinu™"J® ”
lor
. .! 27
)
oapes A
Shia8!**® 529
Total .
Sh6-
mJ HI* pre-l
jfbiiiHBU ™ 0 ¥
. 1-31
.. 1 Kkg.
Total ..
IfuaP f |
jalt— | Ieg. 0-29
250 g. 0-30
,j} Chillies (dry>- ‘@ g 455

95E0 4 .. 0- 24

Price per unit of quantity

Basic
Price

Rs. P

1-45

2-72
241Q

1'90
1*61

1'52

2'14
1'88

2'57

0-77

3'71

0'13
0-12

0-34

1-65
0-31

April
1971

Rs. P

2-75

6-00™
5-00

4'00
3'33

3'00J

.ooe

1-48

6-92

0-82

5-82
0*68

May
1971

6-00
5'UO

4'00
3'33

3'00

1'50

7-17

0-72

5-82
0-63

IHHIACA ITNUltiJo

M
1€



CONSUMER PRICK INDEX NUMBER POR WORKING CLAS.S Por

| Pr»« per unit of qua,,,Hy

] Weight
Articles Unit of propor-
Qu.intity | tion.il to Basic April
total ei* Price 1971
(lendit lire
1 3 4
Kb. i>. Rs. P,
(g) VenetMe aeti Verte-
tebU Prddectt—
(1) Potatoes—
(O Big Mb. 1-13 0-2« 0-38 | 0*38
(«) Small 0-24 0-301J
(2) Onions— * 0-30
(1) Red kg. 0’86 0 27 0-18) 0-13
(«) White as .- 1 0 27 0'20J o6
034 1 )
O) OarUe 250 g. 0 20 0-36 03
-30
Parlerles atlfcted  f<tri
(O Brinjala 01)3 O-11 |
WV Ctbbace 0-07 0'14 >
(</l) Ladies fingers 0-47 0 23j
1971—
in Brinjals 006 .
(ity Pumrikin - 009 tecaa O'lo
(Id) Ga*ar sbheng - 0'13 s 8—11
-14
9
Total
/or
(A) Fmitt EntU
n BaaaM—
n n«a doaeri 0-29 0'601  (o'6OR
O*3ol
» 0-23 0*30R
Totai
S-Mi 123 1-62 1%63
1-Al

Ciry

‘'dei

$17-

PU*

TTrsTsir
O.1*"-

di/**

*
Fish S0¢

Pror

so4

Tota*

fl-

WOD***N s

BoA" |
JjN’~rfjOaieka.

Total -

(1%
Oij«

»

onB WORKING CLASS FOR JALGAON CITY—eontd.

I Weitht |

IS,

of

propof

plitura |

3’y

5.»4

40.7i

«.13
.37
5-29
9.7i

7'62
547
1.41
723
SM
100.00

»te

11 40
«.20
3*2

t 100.00

Price per unit of quantity

I Basic
Prico

4

Rs. P.

0 40

0-41

o*t2

S

SnE*

3'39
3*15
2'71
0 43
0-50
0*06

Apml
1971

S
Rs. P.

0 351
0-35J

0-25

6.30]
6"9«\
9 2B>
0*35
0 32
o'M

May
19/1

K«. P

0«53

0-55

0-25

*e21
0 55
0*32
0*00

Indea Namfeor

April

136

201

/<<

196

727
19«
192
191

2»3
156
212
137
1*2

/99

197

123
64

133

1

May
1971

13¢

18

19

28
13
21.
15
11

/9.

7»

12
6
13


tion.il

LABOUR GAZETTE—JULY 197]

CONSUMER BRICE INDEX NUMBER FOR WOBKINO CLASS FOR

t J Price per unit ofqoaoiM,
Weight
i Unit of ropor* .
Altictea Quantity tlpooal to Basic & fg‘?["
total ex- Price I 971
penditure
2 3 4 3 6
Ra. P. Ra. P. *e_ P-
1. lloosing—
(I)InRFFQzEmf for selected p.m. 100 00 7-67 10-42 10-42
tenementl. 100-00
Total
Index Number for Il
Group
IV Clothing and Fool
Clothlng—
(1) Dhoti Pet g 17-82 1-23 2 07 2-13
m
' 27-13 1-24 -
2) Saree -a 1-74 1*74
(3) Cloth for trouser o 0-31 2-13 4-66 4-3«
% Ixj ng cloth . 32-06 1-61 3-27 357
3) Coloured poplin -+ . 14-36 2-13 3-34 3-Sl
Total .. 91-90

Index Number for Sub’
roup ly (a
(b fo%t v%egar}—
(1) Shoea— .
n Bata Co. per pair.. 3-33 17.20 29-631 29-631
é//) Carona Co. »o o 18.78 26-93/ 26-93/
(2) Chappals— .
(1} Uutu Co. % i-57 6-23 10-00 10-00

Total 8-10

Index Number for Sub-

group ly (6).
IV Clothmg and Fool*
Clothlng 91-90
2) Footwear 8-10
Total .. 100-00

Index Number for Group

ly
N-" Miscellaneons —
(@) Pan Saparl—

(1) Pan loaf—

(0 Akda pan ?&rfdle of 2-01 0.33 0-75 0-73
(.i) Pan finished—

tn With Masala . Vida 3-39 0.04 0-07 0-07
(3) Supari (Manglori) . 250 g 2-81 2-08 2-80 2-80
(4) Katha—

(0 Kanpur 50 g. 0-83 0-73 1-20'1 1-201

(1)) Helgautn 0-36 0-641) 026 1

Price per unit of quantity

WeigW "
- P April ay
Ubit<f  Riobal | Basic pri {4
Quaot'™  to total e«- price
penditute
Rs. P Rs. P
5-80 0-19 0-30-1 0-30
Boodle ©f 0-30J 0-30
23 019
o 0-24 0431  0-45
0-23 0-481J 0-47
Total e
for Sulf’
3-55 8-67 8'67
3-45 8-50 8% S0
Total e
1-40 2-10"1 2-10
0-40 0-75F 2.75
3, Dhantak Co. - -
Total --
fluotbrr for
vSt’Co“8" S m a l 3-EO 1-30 1-50 1750
' bottle.
lyrup- L 11-08 0-62 0-62

Index Num

April !
1971 1

7

138

198

/73

243

24S

180

169

100

107.
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CONSUMER PRICTK INDEX NUMBER FOR WORKING CLASS FOR JALGAON Clry

P* unit of quaalit;
Weight a 4

Unit of proportion- i
Quantity al to total Buie
eipendiiure  price

ArticiM

Small

bottle.
(2) Barber chargee

(O Hair cut erith shave Adult

(if) Helreut
(iff) Shave
(J) Toilet Soap—
(f) Life Buoy
(to Haraam cake
(4) BUdee—
(O Bharat Blade Pkt. of 10
bladea
(if) Sil Monune 2 Pkta. of
5 bladea
each.
Total
(1) Bosks
(Bal Bharatl Chautbe Copy
Puatak).
(2) School faeca— Per
For VIII Sid. Student
Tout
Total

Paroard.

LABOUR GA7J:ni> JULY

pgiCE INDEX NUMBER FOR WORKING CLASS FOR JAIXJAON OTTo-conctd.

Z

Price per unit of gaanthy
Weight
Unit of proportion- .
Quantity al to total Baaic
expenditure price

4 S
Ra. P. Ra. P. Ra.
Sup* 11-06
~sttdTobhXO
Ulilitiea..
15-7S
15 J4
Read*
tattoo
(f)d uniCBtlom.
for Qrouj) P.
t |
o) fat tVBI

AR

7

137
173
245
172
103
193
202
209
131

105

lodei Number

Yoy

132
172
243
172
103
193
202
209
131

/05
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POONA*
171—A fall of 1 point

LABOUR GAZETTEr—JUL Y 797;

Tn May 1971, the Consumer Price Index Number for \v
Poona City with base calendar year 1961 equal to ICO w
oint lowcrlhanlhatinthepreccdingmonlh. The indexrelatt\*** be;”t

ion of a pattern revealed d

Poona City.

The index number for the food group decreased by one nn'
fall in the average prices ofrice, gramdal, groundnut oil
turmeric, tamarind, mixed spices, potatoes (small), brini i

vegetables,

Ci

uring the year 1958-59 fan,jiv/“.’he’\"‘8nj

"ving

A83 U
M'Hije
and

The index number for the fuel and light group remained static
The index number for housing remained unchanged at 119

The index number for the clothing and footwear groun d
points to 168 due to a fall in the price of saree.

. Food

. : : by j
The index number for the miscellaneous group remained
Final Index Number—171 "5},
CONSUMER PRICE INDEX NUMBERS FOR WORKIvr®
POONA CITY CLASS Pg!
(Average price for the calendar year 1961«l00)
Weight — Group Index
Groups proportional
to total
expenditure
55-85
Fuel and Light
Housing
Clothing and Footwear
Miscellaneous ..
167 157
Total
Consumer Price Index Number 772
regarding the scope and method of comwio&%ﬁlge ir]dt>I>,y WATT—I—
Mereto,

page 217 of September 1965 issue.

for Sub-

Gfsodal

MuogdfJ-
Without
(Medium,

Husk

Total

,» Numbtr for Sub-

FOR WORKING CLASS FOR
Price p®r quantity
W«i8b* _
Pliddal | pasic
to tola*
expend**

FOON* C.T1

Index Number

1417



CONSUMER PRICK INDEX NUMBER FOR WORKING CLASS FOR poOf~

Articiei Unit of
quantity

le) Oib and FaU—

Groundnut oil kg.
Karadai oil 1 Kkg.
Vanaspati (Dalda) *y
(Loose)
Total

Jndtx Numbar for 5«Z>-
frottp 1{c).

id) Mutton, Fith and

Etg»—

Mutton— .
Goat Meat ikg,
Sheep Meat e

FUk (PtjY—.

Bolhbil (Big) kg.
Bombil (Small) ”
Zinga »

Fmk Flak—

Varieties selected inthe
month of  April

1971—

g) Butter fish kg.
1) Khawala o

ity Amli o

Varieties selected inthe
month  of May

) Bombay Wamb
(1) Bomba ambp.. kg.
_)() Sin aéa ggg
iin Amli 00
ggs (Hen'’s) Each
Total

litdtx Numbar for Sub-
group HtTf

() Milk and  Milk
Froducta—
Milk buffalo .. 200 ml...
Ghee Amul (tinned).. kg.

Total

#—_ UR GAZETTE-JULY 197j

Weight
propor-

tional Basic
to total Price

expengiture

Rt. P,

SRS
- o 120
1-22 1-66

7-10
3-68 1-51
1-52
1-01 2-60
2-46
2-57
1-79
1-92
105
1-77
L3
6-57 0-17
5-26
10-66 0-13
0-93 7-88

11 NN

unit of quantity

April
1971

4-86
2-91R
2-64

2-751
2-731

3-50
4-18
2-25

0-28

0-30
14-29

4-68
2-64

2-15
2-73
5-00

3-00
501

0- 30
14-29

211

165

7«5

200
181

iIND**
Wei«*
total
oxpeoditu™
0-16
2-04
015
0-24
3-27
Tol«
Sul>'
AW
\.VI
SmaUSixe q92
Big Si*
0=t 0-56
Q.n
4-42
ViDTondl ee
(W) G8««t
8-54
Total
J.
pov *
(li)FrulH
Prixitctf— 1423
BagsoaT-
Big Sixs
Small Size

S 1*23

Price per unit of quantity

Basic
price

4

R«. P

0*11
0-47
0-33
1-08

0-84

0-29
0-23
0-31

0-24
0-49

0-79

0-74
0-45
0-30

0*49

0*39

1*51
1*07
2*24

2-17

0*42
0*32 }
0-29
0-16 }
0*62

0'94

1*11
0*84
0*93

0*83
0*66

May
1971

Re. P.

017
1*43

0-97

0-43
0-31
0-29

0-22
0-68

1*20

0-91
0-93
1*07

0-90

0*70

Index Number

April

19

7

71

164
321
324
209

258

277

142

80
127

119

176

230

169

N197
1971

8

13
30
29
19

25

26

14

21



LABOUR OAZETTE—JULY 177]j

CONSUMER PRICK INDEX NUMBERS FOR WORKING CLASS For

Wo>B"
. . . . N
; Weight Price per unit of quantity ﬁ Sl-lrggl:l
; Unit o ropor- nnii
Articles quantity ptio‘%al ) P
to total Basic Aopril
expenditure  price 1871
30'63
() Sugar, Boney and Rs. P. 31 ,
Related Products— . 24'03
} litres -
6'43
Sagar per uttrl.
8@~ ricw*" 35-36
37 kg- '
ga«®' * 3'33
BOX
Total 10000
Total -
Index Number—Sub-group
(J) Btrerage!— 10000
Tea leal—
Brooke Bond Packet 0-38 0-36 0'36'1 monit#r*
Medium). SO gs. aai .
Lié)ton (Me%jium) o g 0-39 0-56 O'Sej 10000
Bot drinks— Total <=
Prepared Tea Cup of 0-06 0-13 0-13
I"r Group
e®*
Total y Clothix and Fee .
et 81-
Index Number—Sub-group {)Dbo** e pmetro. 20'86
1. Food Sub-groups— oo 3'23
©) C((a:‘realsg ang Cereal a7.08 "~ Cl«Hbfortreu.«» * 11'76
roducts -
(6)p Pulses and pube 6.29 (tiLongc™ A~ % 40'44
products } (.CoburedPopUn ft
¢) Oib and Pats 7-10 .
Ei)) Mutton. Fish Total 90'88
Eggs .
&) Nilk  and
Products
(/) Condiments
spices ..
r Ub d Vege-
(L pfeseadcea Veoo P
(fc) Fruits and Fruit (i) Bata Co.
dittt:
prgugljar.s Honey mid (IOF1exCO’
Related products .. m.ﬁf}gg%%—
(/) Beverages (/1) Flex Co.

Total

.MBBUSroKWORaINOCMSSroKPOONACTV/

Pric* pM UP™*  quantity
; April May
4
Rl P RS P RS’ P
3'08 5-25 5-25
1'34 2'80 2-10
0'19 028 028
747 1'e2'1 1178
5'63 8'97J 9'00
005 0'07 0'07
l|28 2.07 2'17
1%28 2'22 1'94
2'62 4'86 5'00
1'64 2'98 298
2'25 3'90 3'90
17'14 29'65'1 29'63
19'30 33-957 33'95
6'18 10-00" 10*00
8'40 15'04

Index Number

April
1971

7

170
182
147

157

140

J6G

119

/s>

162
173
186
182
173

775

174

170

Ma
197

8

170
182
147

139

140

766

119

779

170
152
191
182
173

766

174

170



CONSUMER

PRICK INDEX NUMBERS FOR WORKING c.

"OS Poo
Weight l*rice per unit of
Unit o* tibharsy ‘I “Entity
quantity  total ex- .
penditure E?isct: April
90-88
9-12
Total 100-00
Number Grtmp (My)
V. Miaaallaaawa
«) PAM-Sufari—
(1) Panleaf—
,.,<0 Gawran Kachhi ..
(2) Pan Finished 100 1-08 0-33 0-65
@ )(n Poona Maaala Each vida | -82 004 0-72
1y Rhglori 20 ca L7 0-10 0- 10
' N 0-43 -
0-36 0-36
Total 4-47
r(a) N“***n'  Sub-Group
Bundle of 2-36 _ .
bawar 23 bidiea. 0-13 0-26'1 0-26'1
R 0-15 0-251J 0-23/
2 )Clgarettea—
CS rmiwr Pkt. of 10 .
il hi Cigarettes 0-13 0-42°1 0-42'1
(tf) Pila Hathi N . 0-20 0-40 3 0-420/
(3) ~Stewing
(fO Akoli Jarda No. 1 30 gs. 0-37 |
ifP) Akoli Jarda No. 2 ., . - -42'1
(ttO "Satara Jarda . 8'%? géﬁ Jy 8331
- - 0-40J
Total
r(b)
if) Sooto boU VtUbtoa
UinXit Broax—
(1) Lota 4-76
Total .. 4-76

AMixond*”

gashing

Total

¢ Valkcc)ld'n®
ixtnr®.

Daily

Total

S Hair cut

SRS

Powder—

I<) Blade*—
(fl) Bharat

(6) > Morning

Sub-group t'if)

Total

~NJ)EduMlioa aiuf

*7~N001 Fees for Std.
(2)sSool Books—Std.

Vé?li}hash Vachan-

no Ar%(a anit
(tlo Apale 1*8

1J 6\I§Wﬁ

Maralha

I%ally

labour gazette—juL vy 1971

NUMBERS FOR WORKING CLASS FOR PO(

Price per unit of quantity

Weight
Unit of propor- i
: tional Basic April Ma
quantity to total Price 9% 197)1/
expenditure
Per Piece 4-23 0-13 0-25 0.23
Cake 7-37 0-40 0-70 0-70
JI-O
Bottle of  17-37 1-89 2-62'1 2-62
om 0-12 0-13J 0-13
2er e 1-35 0-57 0-73 0°13
18-72
Small 3'31 1-34 2-40 2 40
Bottle.
Per Adult 6-52 0-75 1-42'1 1-42
Per Adult 0-63 1 08 1-08
Per Adult 0-20 0-33, 0-33
2 29 0-49 0-75
Cake 0-49 0-73
1 98 1-87 3-16
Egglg - 0-46 0-80
Packet of 0’04 0-43 0 3% 0-34
%0 Packet
of 3 each. 0-60 0-63J 0-63
14-20
Per 8-86 4-83 3-17 3-17
month.
Per Copy. 2-53 2-42 2-80"1 2-80
2-05 f 2
1-73 2-07
Per Gony 1-88 2-703 570
- - 0-12
Per Copy 2-30 0-07
Per Copy 0-07

12-01
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CO.NSUMKR PRICE INDEX NU.WBER FOR WORKING CLASS FOR

Price per unit of quantity

Weight
H Unit of proportio-
Articles quantity nal to total  Basic April

expenditure Price

(« Recrralioi) and Amuse-

m(e:nt—
inema— .
Lowest Class Ticket
Total 6-74
Index Number Sub-group
VW
y) Transport and Com-
municatlion— Per
1) Railway—
()(0 Ra‘ﬁ\/\}éy Fare for Passenger 6-46 0~98 1-30 1-30
50 k.m.
%28 BN Bus fare s 11-43 0-10 0-13'1 015
3-22 k.m.
(«) ST. Fare for 48 km. 1-50 1-70J 1-70
&SR Card Per card 0-05 0101 o.10
W M. O. Charges .. Rs. 23 0-45 0-607J 0-60
Total
Index Number Sub-gr™P
X HO
'v. Miscellaneous—
i (a) Pan Supari
(ft) Tobacco and Tobacco
Products, .
(c) House-hold Utilities
(d) Washing Soap 11-60
(e) Medical Care 18-72
to Personal Care 14-20
(g) Education and Read- 13-91
W Recreation and 6-74
Amusement.
(O Transport and Com- 19-18
munication.
Total .. 100-00

Index Number Group P..

N\ MNiintatinrtn fAar the manth AfF Anril 1071

CITv

IMBOUR gazette JULY 197,
smhFX numbers for workin ”\,ASS

«SVMEB tNOUSTRIAI, ( KNTKES IN 1
CO for r'’~ngiimcr Price Index Numbers fnr Working Class
bic Dur Nandcd, Aurangabad, I'oona, Madras and Kar

II"wiBg  jalgann» :
Index Numhersfor Workin/i Class for eer,al,,

Boi Nbny (a) Sholu pur (a) Nagpur (fl
s M April Mav April M:
Group 1071 1971 1971 1971 197
198 197 196 199 19
226 178 178 176 17
Tobacco, 171 16
, Supaf” 179 171 171
land 113 133 133 131 13:
178 184 184 199 19¢
161 165 1 165 147 14
186 |
186 184 18/
Jalgaon W Nandcd(6) Aurangttbfld(6
Groups i Mnv Apiil May April Ma
P ?5)7.’1“ 1971 1971 1971 1971 197
199 197 203 203 194 193
food 177 178 190 190 163 163
fuel and Light 171 172 188 194 184 185
GothiOS 136 136 136 | 136 176 176
House Reot 165 165 B0 160 163
~NisceUaoeous 185 | 184 193 | 193 184 185
Co«.«» price
Poona{fe) Madras (a) Kanpur

Groups

Pan,Supari, Tobacco & Intoxicants

Fuel and Light
Gothing

House Rent
miscellaneous

Aanmctirmary Dy an TndAay NlrmmalaA e
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The Nagpl r Cimsumcr Price Index Number for Working Class fn
of May 1971 with base calendar year 1960 equal to 100 was 886 be
lower than that in the preceding month. The index number for the
has decreased by 14 points to 1007. Whereas the index number
miscellaneous group has increased by 7 points to 870. However™

number for the fuel and light and clothing groups and housing havp
steady at 758, 912 and 252 respectively

The following table shows the Consumer Price Index Numbers for n
Sholapur, Jalgaon, Nagpur,
August 1939 equal to 100.

Month and Year Bombay Ahbrzgda- Sholapur  Jalgaon Nagpur I Madras
April 1970 757 756 942 947 945 79
May 1970 761 764 952 947 960 797
June 1970 770 768 958 957 966 811
July 1970 774 760 958 979 966 820
August 1970 766 756 958 984 976 826
September 1970 770 768 968 984 997 831
October 1970 774 786 984 984 992 845
November *.970 774 768 968 984 997 850
December 1970 774 768 978 995 997 845
January 1971 766 760 978 1,000 981 840
Februray 1971 770 760 | 978 979 S66 836

March 1971 R 760 (978 968 955

INDEX NUMBERS FOR BOMBAY, SHOLAPUR,

AHMEDABAD ON BASE SHIFTED TO 1944 EQUAL TO 100.
Month and Year Bombay Sholapur Jalgaon Ahmedabai

April 1970 335 342 321 260
May 1970 1 337 346 321 263
June 1970 341 348 324 265
July 1970 343 348 332 262
August 1970 339 348 334 260
September 1970 341 352 334 265
October 1970 343 357 334 275
November 1970 .. 243 350 334 265
December 1970 343 355 337 %5
January 1971 339 355 339 %2
| February 1971 341 355 332 262
i March 1971 5 335 208 262

Ahmedabad, Madras and Kanpur n.

-

JALGAON AND

Labour Intelligence

INDUSTRIAL RELATIONS IN MAHARASHTRA
REVIEW FOR THE MONTH OF APRIL, 1971

jjustHa* Courts and Tribunals

No. of
applications,
etc. received
during the

m%nth

Broiik-up of tho upplica

Under Bombay Industrial Relations Act, 1946

Industrial Court

(™ Industrial Court, References.
Maharashtra, Bombay. Submissions.
Appeals.

Revision application.
Review application.

Criminal appeals.
Miscellaneous applications.
Appeals under Chapter VII

: S.0. S
(1) Industrial Court, References.
Maharashtra ~ (Nagpur Submissions.
Bench). Appeals.

Revision applications.

Review application.

Application.

Criminal appeals.

Miscellaneous applications.

Appeal under Chapter VII
:S. 0. S

Il (fl) Industrial Court,
Maharashtra (Nagpur
Bench). Cases under Sec-
tion 16 of the Central Pro-
vinces and Berar Indus-
tnal Disputes Settlement
Act. 1947.



Name of the Court

S
1 month
2
Industrial
(a) Industrial Tripunals No.
Bombay. 69
0 nudicatiQ
~PPlicatiZ?.
Total .. 69
{b) Industrial  Tripynals, i
Nagpur.
Complaints
IV. Labour Courts—
Name ofthe  Total No. received
Court of Applica- Industrial Disput%~‘S™N;7r“T "™
tions. etc. Act, 1947 istrial
received
1
1. Labour Courts, 24 Under  sections .. Asceen
Bombay. 10, 10-A, 12(5), Sckou
33-A and 33-B.

Under section
33 (2) (b).

Under section ..

33-C(2).

Under section ..

36.A.

Miscellaneous
applications.

9 Illegal changes.
- Criminal com-
plaint.
Submissions.

References.

50 | Miscellaneous
fapplications.
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Break-up of the applications received under-

v Industrial Disputes  Bombay Industrial Industrial
tt)ifo/?]r;pleic““ Act, 1947 Relations Act, 1946 Employment
received (Standing

Orders) Act.
0 3 4
No. No. No.

3 Under  sections.. Illegal  strikes .. Under sec-
8 10, 10-A, 12(5), and lockouts. tion 13-A.
33.Aand 33-B. 3 lllegal changes

. Under  section .. 3 Criminal com-

33(2) (). plaints.
| Under  section .. Submissions.
3CQ2. References.
17 Under  section 1 Remanded
36-A. application
5 Miscellaneous - Miscellaneous
applications. applications.
1

Under  sections .. Illegal strikes .. Under sec-
10 10-A 12(5), and lockouts. tion 13-A.
33.A and’33-B. 1 lllegal change.

Under section .. Criminal

30) («. riJ-:t.
44 Under section .. Submissions.
33C(2).
. Under section .. References.
36-A.
Miscellaneous 5 Miscellaneous
> applications. applications.
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Total JJrcak-up of the applications received -"tation
No. of analysis of disputes handled by the Conciliatbn machinery in the State during
Name ofthe Court Applica- Industrial Disputes Bombay under various Acts is given below ;—
tions, etc,, Act, 1947 Industrial p) Cduk-tvue analysis of the casts received during the month
received Relations
Act, 1946 | Itsuci relating to* Employment, leave,
Act pay, allowance* | hours of work Total
and bonui | and Misc. causes
| 2 3 4 /1) loduitrlal Dispute* Act, 1947
Si B.'nttMy Induitrial Relationi Act,
Bombay Industrial Relation*
No. i No. i ’ (E*ten*ioa and Amendment) Act,
4. Labour Court, 88 3 Under sections .. lllegal strikes and pM.
Nagpur. 10, I0A, 12(5). kxkouts Total
33A and 33B. 5 lllegal chantes 1347 ot
Result-wist analysis of the casts dealt with tht month—
Pending  No. of Settled Ended Withdrawn Closed Total  Pendini
. L at the cate* amicably in or not handled at the
Under section | Crlmlnal com- Act beginning  received failure  puriued (4t0 7), endof
33f2XZ>). plaints. of the during by partiea the
37 Under section 3 Submissions. month  the month month
1 2 3 4 5 6 7 8 9
33C(2). .
Under  section ,. References. ’:CtA’lg“fg% 810 378 95 63 47 101 308 IFO
; . Act, 17 12 6 11 29 414
36A. , 7 Reinstatements. RfExt. a Arndt), 27 2 5 . 1 . 6 23
8 Misce l'ancous 24 Misce 1lla ncous et. 1964
applications. applications.
Total .. 1,263 397 112 71 59 101 343 1,317
Total .. 48 40 Industry-wiM and district-wise analysis of the cases received during the month under
Bombay Industrial Relations Act, 1946 and Bombay Industrial Relations (Extension and
Amendment) Act, 1964 are given below
No.
y. Labour Court, .. Break-up of the app|L. Act Cotton Silk  Woollen Textile Hosiery Banking Sugar Electri- Trans- Total
Nagpur, received under section 1L5'\ Teaiile Textile Textile Proce*- v city port
Central Provinces and Ti loduatry udoatry
Industrial Disputes  s«ti® ‘ - 8 4 6 7 8 9 10 1
Act, 1947. B.I. R Act, 6 1 ” 3 o 1 2 2 o | 17
1946.
Total
“ Act Texiile Paper Printing Press Shops Bid! Cinema Local Other Total
Industry Industry Industry Ind*uatry Bodies Misc.
L 2 4 6 7 > 9 10 2
Wage Boards B.l. R.(Extension e . . . . . 2 2
No references were received by the Wage Boards during the sod Amendment)
under review. o o
District-wise analysis is giver below:__
B. I. R. Act, 1946 Bombay Poona Shola- Satara Sangli Kolha-  Ahmed- Total
pur pur nagar
13 1 2 1 . 17
B.LR. (Extensioo and Nagpur Wardha Chanda Akola Buldbaoa Total

Ameodmeat) Act. 1964. )
-- - 2

1

Registration of Agreements, Settlements, Awards, etc.

6 Agreements, 3 Settlements, 14 Awards, 1 Submission and 2 wage boaid orders

Were registered under the Bombay Industrial Relations Act, 1946 and Bombay Industrial
relations (Extension and Amendment) Act, 192 during the month of April 1971.

R 4298—6a
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(b) Industrial Court, Maha-

A*

IT.

INDUSTRIAL RELATIONS IN MAHARASHTRA
REVIEW FOR THE MONTH OF MAY 1971

Industrial Courts and Tribunals
Number of
applications,
efc. received

durin;:; the
month

1 2

Under Bon”bay Industrial Relations Act, 1946.

No.

Name of the Court Break-up of the applica

Industrial Courts—
Industrial Court, Maha- 28 15
rashtra, Bombay.

References.

Submission.

10 Appeals.

1 Revision application.
Review applications.
Criminal  appeals.

1 Miscellaneous  application

I Appeal under Chapter vij
S.0s.

Total .. 28

Relerences.

rashtra (Nagpur Bench). o
Submissions.

Appeals.

Revision applications.

Review applications.

Criminal appeals.

Miscellaneous ~ applications.

A%ogalss under Chapter VII reg_

(a) Industrial  Court,
Maharashtra  (Nagpur
Bench).  Cases under
section 16 of the Central
Provinces and Berar
Industrial Disputes
Settlement Act, 1947.

‘
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Number of
applications,

Saroe of ttW Court

etc. rvcjived

during the

month

Under Industrial Disputes Act, 1947,

No.
() Industrial Tribu- 46
nals, Bombay.
18
25
3
Total .. 46
(b) Industrial Tribunals,
Nagpur.
Total
|v. Labour Courts—
Same of the Total No.
Court of Ap-
plications  Industrial Disputes
etc. Act, 1947
riceived
1 2 3
No.

(1) Labour Il 15 Under sections
Courts, 10, 10A, 12(5),
Bonbay. 33A and 33B.

Under section
33(2) (6).

Rcl'eroncos.

Adjudications.
?\pplications.
Complaints.

References.

Adjudications.
Applications.
Complaints.

Break-up of the applications received under

Under Section
33C(2). .
Under * section
36.A

Miscell neous
appl’cations.

Bombay Industrial  Industrial Em-
Relations Act, loyment
1946 FStandm
Orderszg
Act, 1946
4 5
No. No.
1 lllegal strike and — Under Sec-
ockout. tion 13-A.
Illegal change.
Criminal com-
plaints.
Submissions.
References.
Misoella tcous
appli ations.
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of the nppHvatUu'f received uudei

Total Break-up Induliitd
No. of ) ) Total i~strial IBgmbayl eniplovi’ieul
Name of the Applica- Industrial Disputes Bombay NO, . Disoutes Kn IUf,trla (.SiandluM
Court tions, Act, 1947 Industrial APP AT A(?taII'S)\ZGS Onlem) At I.
etc. Relations lions, '
received Act, 1946 reccivi™
1
the wppH'tt’h’*'*
) Brertk-UJ] ;\\{_2 PRE tho
(2) Labour 108 8 Under sections 10, — |jjegal strikes received un"Rr  ect
Courts, IO:\,331§(5), 33A lockouts.
Poona. an . ,
1 IHegal change. Act. I'M?.
Criminal com-
. plaints.
Under section Submissions.
33(2) {b}.
i References.
Under section 1 Miscellaneous
33C(23. i application.
Under section
36A.
Miscellaneous
application
) H hv .he Wage Bevard for silk Tex.ile Industry during .he
wasreveivedb™nnV:-
(3) Labour Under sections 10, 1 lllegal strike and
Court, IOA, 12(5), 33A  lockout. breakup
Kolhapur. and 33B. 13-4 .
3 lllegal change. Received by the Wage Board for
Criminal com- s
) plaints. - Silk ugar
l.'sgc(ig)r (6) section _— Sybmissions. of references %eo)‘éholre] Textile Industry
. Industr
i — References. Industry y
Under section 8 Miscellaneous app-
33C(2). lications.
Under section 36A
Miscellaneous
applications.
12 nded references e
Q) Labour
Courts, IOA, 12(5), 33A  |eekeuis, * Under sjc fcation applicati
Nagpur, and 33B. tion 13A. ification applications

. 2 lllegal changes.
Under section 1 Criminal complaint

33(2) 6). — Submissions. lemeotation references
Under  section __ References.
33C(2). 18 Reinstatements
. 6 Miscellaneous app-
Under section 36A. lications.

Miscellaneous
application



1436 LAIIOUK GAZETTE- JUL Y1971
Conciliation
An analysis of disputes handled by the Conciliation machinery in the
May 1971 under various Acts is given below:— (i

(n) Cause-wise analysis of the cases received during the month

| Employment, leave,
hours of work and

| Issues relating to

Act pay, allowances

and bonu.s misceUaneous causes

(1) Industrial Disputes Act, 1947 . 163 209
(2) Bombay Industrial ~ kclalions 12 24

Act, 1946. ¥ 7
(3) Bombay Industrial Relations 1

(Extension and  Amendment) I

Act. 1964.

Total 176 233

(6) Result-wise analysis of the cases dealt with during the month 1
! No. of

With-

Pending at. cases drawn Total
ibc begin- rec;ived Settled | Ended ornot handled
Act ning ofthe during amicablyjin fallure pursued Closed (3 lo 6)

month the by parties
month
1 2 3 ! 4 5 6 7
1.D. Act, 1947 880 372 96 75 19 205
B. I. R. Act, 1946 | 4;L§ 36 6 10 % 33 51
B. I. R. (Ext. and Arndt.)’ 1 2 4
Act, 1964.

Total .1 1,317 | 09 " o3 22 238 iTo

Industry-wise and district-wise analysis of the cases received during the month q.?
Bombay Industrial Relations Act, 1946 and Bombay Industrial Relations (ExtensioQ
Amendment) Act, 1964 are given below:—

. jElectri.
Textile . ]
Act Cotton Silk  Woollen Proces- Hosiery Banking Sugar Icity In- )
Textile  Textile Textile sing. dustgy. Indusiry
I 2 3 4 5 6 7 I
=-i:-<
B.l. R. Act, 1946 32 1 oo !
Textile L o H othiT
Act Paper Printing Press Shops Bidi Cinema Local ©OY
Industry Industry Industry Industry Bodies Wise.
1 2 3 4 5 7 8 9 10
B.l. R. (Extension 1 e o
and AnunluMlI)
Act, 1964.
District-wise analysis is given below.—
Ast Bimbayl Poon.i jsholapurr Satara ( Sangli -Kolhapur Ahmed- | Total
! ! nagar
B. I. R. Act. 1945 9 i 1 j 25 - 1 - | >
Act j .. I Nagpur Wardha Chanda Akola Buldhanal ToliT
B.l.R. (Extension  andl .. ! 1 o i ™

AmiiilniJnt) Act, 1964. j |
Registration of Agreements, Settlements, Awards, etc.
Eight Agreements, 9 Settlements, 6 Awards, and 5 Wage Board orders were

registered under the Bombay Industrial Relations Act, 1946 and Bombay
Industrial Relatri\ons (Extension and Amendment) Act, 1964, during the

AN /N et o i b
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vinifSTRIAL DISPUTES IN MAHARASHTRA STATE DURING

pyHiles in March 1971

porting days lost'

MARCH 1971

86
14,513
94,287

Though there was an increase in the number of strikes there was a fall in the
mber'of workers involved and Man-days lost during the month of Ma rch

"971 aScompared to the previous month in the stateof Maharashtra.

Ihefigures for the month under review show 86 disputes in progress involving
4513 workersand a time loss of 94,287 mandays as compared to 84 disputes
ojjFebruary 1971 with 26,236 workers affected and a time loss of 1,17,903

aiKiays.

Fifteen of the total disputes in progress during March 1971 were in the
textile Industry, 29 in the Engineering Industry and the remaining 42 were in
other industries. Sixty-four of the total disputes involving 10,732 workers were
actually recorded during the month while 22 disputes involving 3,781 workers
"ere carried over from the previous month.

The following table gives an analysis of industrial disputes by group of

industries

Industry Group

Textile
Engineering

Miscellaneous

Total, March 1971

Total, February 1971 ,,|

Number of disputes in progress 1 Aggregate

| Number of
Started ! Work-peopliej man-days
before  Started in |  Total involved in  lost in
beginning Match all disputes irl March
of March 1971 March 1971
1971 1971
2 3 4 5 6
7 8 15 4,879 30,112
6 23 29 3,983 39,311
|
9 33 42 5,651 24,864
22 64 86 14,513 94,287
i
|
20 | 64 84 26,236 1.17,903

The word “disputes™ in the official sense means interruption of work and it is hereby

in that sense as virtually synonymous with “strike”.
nousfnal disputes, however,

In compiling statistics of the
disputes in which 10 or more persons are involved are included.
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Thily three of the disputes arose over questions of “ pay, allowan STATISTICS FOR THE MONTH OF APRIL 1871
bonus, issues 7, 37 related to ““retrenchment and grievances about A
[& |oth;rc|aeg¥§s.gnd hours of works” and the remaining ten wpr» o | >s of _ _ _ State of Maharash-
" from the mills at seven important Textile Centres in State, viz.
.Out of the 57 disputes that terminated during the course of the Sholapur, Nagpur, Jalgaon, Akola, Aurangabad and Nanded.
Eighteen were settled either entirely or partially in favour of the worke ™™ ived f ills. i £th il
in favour of the employers while the result of the remaining thirteen W greceived from 68 Mills, i.e. 91 89per cent of the 74 Mills repor-

were indefinite. "ng 3t these Centres during April 1971. The average absenteeism

*le Industry in these centres amounted to 23-52 per cent as
kil tn the previous month.

table shows the average percentage of absenteeism at the
for the month of April 1971, on the basis of information
PROGRESS OF IMPORTANT INDUSTRIAL DISPUTES IN

MAHARASHTRA STATE DURING THE MONTH OF MARCH 1971 Average

Number of Mills Percentage percentage

Bombay Centres Furnished column 3  of absenteeism
: . Worki IFurnishe

Shrce Krishna Woollen Mills.—The total complements of 750 workers orng informtion cohtj?nn 2 March i April

employed in Shree Krishna Woollen Mills, Bombay, struck work from February 1971 ' 1971

20:h 1971 demanding arrears due to increase in wages. The strike was in
progress till the end of March 1971 without any material change.

Bhor Industries Private Ltd., Bombay.—The s'rike of 449 workers employed Bombay - 54 54 100 00 20-74  24-06
in the Bhor Industries Pvt. L<d., which commenced from January 27tli, 1971

23-88 '

over the workers, demand for bonus, ended unsuccessfully on March 1st, 197] Sbolapnf - 6 5 83-33 2391
as the workers resumed work unconditionally. This strike was in progress for Jlgaot . 3 2 66-67 13-85  13-73
29 days causing loss of 13,346 mandays.

The Indian Link Chain Mfg. Co., Ltd.—The total Complements of 187workers Negpur - 2 ! 50-00  19-33  18-94
employed in Indian Link Chain Mfg. Co., Ltd., Bombay, struck work from 5 Akola
March 2nd 1971, demanding increase in pay. Dearness Allowance etc.. This 1 "
strike was in progress without any material change till the end of March 1971, Aurangabad - 1 | 100-00  25-11  23-59

Press Metal Corporation, Bombay.—All the 312 workers employed in Press Handed 1
Metal Corporation, Bombay, struck work from February 3rd 1971 demanding h Other Centres

reinstatement ofa suspended worker. Due to intervention ofthe office of the - [ 5
Commissioner of Labour, Bombay, the strike came to an end on March 13, ‘
1971. Due to this strike, 10,296 mandays were loi-t.

- All C 1 23-52
Associated Capsules Pvt. Ltd., Bombay.—Out of the total complements of entres 74 68 91-89  21-67

327 workers employed in the Associated Capsules Pvt. Ltd., Bombay, 237

workers S ruck work from December 26, 1970 protesting against the dismissal

of some workers. This strike was in progress till the end of March 1971 without
any material change.

71-43 1799  21-11



LABOUR GAZETTE- JULY 1971

1440 LABOUR GAZETTE-JUL Y 1971

Mfinc the labour turnover according to centres, it may be observed

i I+jjhest rate of labour turnover viz, 17V-8 per cent, was:recardes iin Auramn-

NIGHT SHIFT IN COTTON MILLS IN BOMBAY CITY

whereas Sholapur area registered the smallest rate of 1-00 per

following table indicates percentages of labour turnover in cotton

At th; beginning of May 1971, there were 52 Mills in Bombay City worlii*
night shift and the number of men doing night work was 76,977.

in different areas of the State . —

centre-wise labour turnover for APRIL 1971

¥ % k k%

LABOUR TURNOVER IN COTTON TEXTILE UNDERTAKINGS ol
FOR APRIL 1971

In all 76 Cotton Textile undertakings in Maharashtra State employina
2,56,369 workers on an average recorded an average percentage of labour

turnover of 3-27 for the month of April 1971. The increase in employment 2,05,682
of Labour (accession) was reported to be 2-05 per cent. Whereas the extent ol
decrease in employment (separation) registered in the total labour employedij r 17,590

all undertakings was 1-22. The following table indicates the correlation of

. N . 12,342
labour turnover with the size of establishments :— lalgaon

486
LABOUR TURNOVER FOR MAHARASHTRA STATE FOR
APRIL 1971 19.472
% 797
Rate per 100 workers
Group No. of 2,56,369

Workers Accession Separation Flux Labour Labour
Increase  Decrease?

Accession

2-26

Rate per 100 workers

Separation

7-00
-33
1-13

1-22

Flux

3-62

1-00

1-28

17-08

2-59

1-76

3-27

Labour
Increase

0-90

308

1-93

0-83

Labour
Decrease

0-50

jigards labour turnover in Bombay City more or less the same trends are
yicin the State as a whole which could be seen from the following

2291 "
Up to 100 s 12-21 14-50 2671 *¢"labour TURNOVER FOR BOMBAY CITY FOR APRIL 1971
101 to 500 1,128 5-23 3-72 8-95 1-51 "
Rate per 100 workers
Croup No. of 1 . .
501 to 1000 4.871 1-42 1-74 3-16 - 0-32 Workers Accession  Separation  Flux Labour
Increase
1001 to 2000 11,304 105 1-19 2-24
More than 2000 .. 2,38,937 2-09 1-19 3-28 0-90 % 1928 2989 4217
All Establishments  2,56,369 205 1-22 327 1 g3 217 3-69 3-69
------------- ! 2,577 2-06 2-87 4-93
It may be seen that the rate of labour turnover was the highest, viz. 26-71 41102000
per cent in establishments engaging upto 100 workers, while it wasthe 8,641 1-31 1-12 2-43 0-19
lowest, viz. 2-24 per cent, in undertakings employing 1001 to 2000 workers. kiooo 1.94.165 B
The table also reveals that with the exception of undertakings employing _ o 2-30 1-34 3-64 0-96
up to 100 workers the percentages of separations are negligible among different  “Establishments  2,05,682 2-26 1-36, 3-62 0-90

sizes of establishments.

Labour i
Decrease

3-61

0-81
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The percentage of labour turnover in establishments engaein
workers was 42-17 whereas it was only 3-64 in concerns enEaein,"

2000 workers.

In Sholapur, the highest rate of labour turnover of, 2-36 per
recorded in mills engaging 101 to 500 employees. This can be
following table .—

LABOUR TURNOVER FOR SHOLAPUR FOR APRIL 1971

Rate per 100 workers

Group No. of
Workers Accession Separation Flux Labour
Increase
Up to 100
101 to 500 424 2'36 2'36
501 to 1000 596 1'85 0'34 2'19
1001 to 2000 o
Over 2000 16,570 20 072 092
All Establishments 17,590 31 0'69 100 n

LABOUR GAZETTE JULY 1971 1443

WORKING OF THE TRADE UNIONS ACT, 1926
MAHARASHTRA STATE

Review for the month of May 1971

On the 1st May 1971 there were 2,720 Trade Unions registered under Trade
[jnions A.ct, 1926.

16 Trade Unions were registered under the Trade Unions Ac , 1926 by the
ny Regisrar of Trade Unions, Bombay, the Dy. Registrar of Trade Unions,
hjagpur and the Dy. Registrar of Trade Unions, Poona and Aurangabad during
the month of May, 1971 in the S"ate of Maharashtra. They arc as follows :—

Bombay Division
Poona Division
Nagpur Division
Aurangabad Division

Total

The to'al number of registered Trade Unions thus stood 2,735 at the end
of the May 1971

Serial  Name o( the Union Address Registration President General

No. and Secretary
Date
3 4 5 6
1 Indu Mill No. I, Merwanaji Chawl No. 2, 6431, 7th Shri D- S. Shri H. P.
Kamgar Sanghatana. Room No. 18, Da”bhai May 1971. Alyalkar. Hadkar.
Chamarbaug Road.
Parel, Bombay-12
(Opposite K. E.” M.
Hospital).
2 Swastik Qil Mills C/o Swastik nil Mills 6437. 13th Shri L. B. sShri A. B.
Kamgar Sanghatana. 1S/16, MItx:R State. May 1971. Marathe. Pansaadc.
Ambernath. District
Thana.

Ramon and Oemm C/o P. S. Gaware, Parwati 6433 14th .. Shri S. D. shri R. P.
Co. Ltd.,.Employees Sadan, Bhusar Ali, May 1971 Bapat. ILavaakar.
Union, Thana. Kalwe( Thana).

Suhrid Geigy Trading Flat No. 22.* aPSARX” 6434. 14th  Shri M. B. Shri N. Oaaa
Employees' Union. 2ist Road, Chembur. May 1971. Bartgera. Path*.

Bombay-71.

General Leather 223, Maulana Azad Road. 6435, 15ih Shri  Abdul Com. Pear
Workers’ Union Bombay-8. May 1971. Jabbar. Mohammad
(Red Flag). Aoaan.

The Fairdeal Corpo- 142M8. S. V Road. 6436. 15th Shri K A- shri T. B.
ration  Emrlojws’ Jogeshwari, Bombay-60, May 1971. Shrian. Nair.

Union.



Serial
No.

e B B

Name of the Union Address . .
NNyistratic
No. and
Date
2 3

Brahaitmumbai Steel 5/a, Laxmi Sadan, 247,

Kapal Kamgar V. P. Road, Bombay-4. May 1€)7511_h Shri N.
Sangh. Kaclire
1.G.S. (WI) Kamgar Ch> Shri A. B. Parab, 6438. 19th ,
Unioa, Bombay. Sitabai Chawl, 1127, M '1971/ v
Dattaram Lad Marg, ay ’\havan.a
Kalachowki, Uombay-33,
Siemens Workers 56, indralay. Sion (West), 6439. 19th .
Unions. Bombay-22. lely 1971 Shri B. s
F.C.L. Em.loyees Kimgir Kiryalaya, 6l, 6440, I9tj®
Union. Parel Villairc, H-"m-
bay-12. May 1971,
Dhule T;’l ;ka Gadiwan C/o Bhai Chhapekar, 6441  21-t
Union. Cali N . 4. Kamgar R. B.
Maidan, Dhule, District May 1971. Chaudha
Dhulia.
Maharashtra ~ Kamgar 16/1064, Ahhyudaya- 6442. 27th
Parishad. nagat, Kalachowki, , )
B->mb3y-33. May 1971, Shri
The Ka">ad Bazar C/1 Chimanlal Rata.ilal 6443, 2911 .
Mokadam  Asso- Godowr, 2'4, Shekhadi  May 1971, o0 Ve B
elation. Galli, Vi.halwadi, Bom- : Pande. "
bay-2. Yadh
The SewTee Charcoal =~ Room No. 6, Krishna 6441. 29th .
Mazdoor Union. Press C 'awl, Zackaria May 1971. shri R N. Shri
Bunder Road, Sewree Musle,
B-ambav-IS.
4 adav.
Flour Mill Kamgar 17, Dalvi Building, Dr. 6445, 31st .
Union (Lal Bavta). Ambedkar Road, Pare!, Mai/ 1971 Shri P. M.
Bomhay-12. : Shejval.

.. P, entitle> """
" The" nil*>***>

Benefit

; received. ¢
-dent report’

disablement
,1- temporary
disablement
temporary
paid. 1eferred to Medical
of cases r'

‘Linin®

rp J), B-

dependants admitted to

ofe.xm Il == -

Sickness Benefit
ofSickness Benefit payments

of Sickness Benefit days
fjufflber

of Sickness Benefit paid
Amount

of E. S. B. paid
Amount

Mi'iernlty Btw/il

. - oF froeh matarnityy CcAacpec

vpPS' STATIi INSUKANCti SCHEME
EMPLMA PORING MAY 1971.
oF 1 KK ashtra ..

Non-MfdicalSide
+ tr-ition of employees and payment of cas

During the month

Bombay

20,447
8.33.034

5,926

4,845

Rs.
2,86,946-30
348

246
246

4,26,78’8.29

Rs. P.
59.335.°8

117,511

8.07.245

Rs. P.
39.59.758.22
Rs. P.
2,40.850.35

119

Nagpur

Rs. P.
15,441.35

25

Rs. P.
11.555.72

Rs. P.
2,350.87

6,m2
40,630

Ra P
1,60,766.25

16.219.25

Since 1st April 1970

12.042
10,420
Rs. P.
.221-10
704

524
524

Rs. P,
8.90, 180 06

R«. P.
1.23,212.68

2,24.124
15.35,454

Rs. P.
74,71.301.75

5,07,510.06

276

Nagpur

R*. P.
33,331.15

R«, P.
29,816.99

Rs. P.
7,636.70

13,339

79.980
3.13. ™~ M

33,888.25



veCision  orthe Lourt Oon appicatoris tcua Dy ulic  ClTplioyccs oldle  lividrarce
various egal provisions of (he Employees* State Insurance Act, 1948.
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Section under which Action taken

fatal industrial accidents during APRIL 1971

fwutg \pnl 1971,6 work people, were reported to have died frjin aceidcat

Section 73(2)) the course of their employmeat. Detailed figures from separate indus
Section 83 ire given below
Seetion Tixtiks—
Spinning, weaving and finishing of textiles—
Medical Side Cotton Mills

C*mteal and Chemical products—
Information for March 1971 111. Basic Chemicals including fertilisers—

15) Heavy Chemicals

PrMcriptioni iuued during (he month of

Ip. Manufacture of miscellaneous chemical products—
Fine and pharmaceutical chemicals

The number of injured workers attending Diagnostic CentrM

The X-Kay Plutei taken during the month Others .- .
4 lhe Blood Examination 4, itisic Metal Industries—
MI.  Ferrous

S. Number of parsons admitted in the Hospital

(P Others

6 1be total No. of beds occupied during the month

ig, Triinaport equipment—
7. Payment made to the chemists during the month |g4 Repair of motor vehicles and CyCIeS—
(d) Motor vehicles

b. Payment made to Insuracoe Medical Practitioners during tba isK'ntU

Total

filial Diseases

No case of iiidustrixl disease was reported during the month and ther
D death resulting from such diseases
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EMPLOYMENT SITUATION IN MAHARASHTRA STatc
FOR THE MONTH OF MAY 1971.

Upward trend in placements was maintained in May 1971 pi

recorded by Employment Exchanges went up to 4,187 in May from NN

April, 3,623 in March, 3,536 in February and 3,507 in January.

There has been an appreciable rise in placements in the Central and 0
Government establishments during May 1971.

Placements in Central Government establishments rose to 1,798 from |

in the last month and those in Quasi-Government establishments inem
to 615 from 304 in April.

A marked rise in placements among the individual Exchanges is record
by the Employment Exchange, Kolhapur whose placements rose to 304 fr?

87 in the last month.

Vacancies notified to Employment Exchanges also showed a rise, gyij

vacancies were notified to Employment Exchanges in May 1971 as againo
7,316 in April.

Ofthe total vacancies notified during May 1971, 2,548 vacancies were notifigij
by Central Government employers as against 1,529, 2,735 by State Governmei
employers as against 2,865, 936 by Quasi-Government employers as against
911 and 2,578 by Private employers as compared to 1,986 in April 1971,

Registrations decreased to 34,788 in May from 38,243 in April.  There were
3,73,382 applicants on the Live Registers of Employment Exchanges at the end
of May 1971.

Appreciation of Statistics Rendered

(2) Registration—34,788 applicants were registered with Employment
Exchanges in May 1971 as against 38,243 in April 1971.

(6) Vacancies Notified.—8,772 vacancies were notified to the Employment
Exchanges in May 1971 as against 7,316 in April 1971.

(c) Submission.—34,930 submission were made by Employment Exchange?
in May 1971 as against 29,433 in April 1971.

(d) Placement.—4,187 applicants were placed by Employment Exchanges
in May 1971 as against 3,974 in April 1971,

(e) Employers using the Exchanges.—1,475 employers notified
to Employment Exchanges in May 1971.

(/) Live Register—There were 3,73,382 applicants on the Live Register
of Employment Exchanges at the end of May 1971 as against 3,68,553 in April
1971.

vacancies
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ges Surplus of Manpower
ATh Exchanges in Maharashtra State reported in general the

f llowing hard-to-fill occupation during the month.

r od Typists, Stenographers, Compounders,

Trained Teachers, Nurses,
Store-kcepers and Librarians.

Surplus
There is a general surplus of applicants of fresh S.S.C., Unskilled and Semi-
skilled workers.

Vacancy Clearing
(f) Fresh Vacancies Circulated by S.E.C.O.

(7) Vacancies filled during the month :—
(1) Vacancy Exchange
(2) Other Exchanges

(c) Vacancies at the end of the month under limited or unlimited
, circulations.

(1) Less than 3 months
(2) More than 3 months but less than 6 months
(3) More than 6 months.

Interesting Placements

Buldana (1) One candidate was placed as Junior Engineer with

Superintending Engineer,  Public Health Circle,
Nagpur'on Rs. 401 per month.

(1) 4 Degree holders in Civil Engineering were placed
as Junior Engineer with the Executive Engineer,
Public Health Works Division, Nasik on Rs. 404 per
month.

(2) One Diploma holder in Civil Engineering was
placed as Junior Engineer with the Executive
Engineer, B. &. C. Division, Nasik on Rs. 325 per
month.

(3) Three science graduates were placed as Research
Assistant with the Administrative Officer, M.E.R.I.,
Nasik on Rs. 325 per month.

(1) 2 applicants were placed with the State Bank of
India on Rs. 350 per month.

(2) 8 candidates were placed as Overseer with the Exe-
cutive Engineer, B. & C., Dhulia on Rs. 302 per
month.

(1) 2 Degree holders in Civil Engineering were placed
as Junior Engineer with the Superintending Engineer,
Vidharbha Irrigation Circle (W) Akola on Rs. 401
per month.

Nasik

Dhulia

Yeotmal
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(1)5 Diploma holders in Civil were placed
seers with the Executive Engineer,
Division, Sholapur on Rs. 307 per month™~

(I) One B. E. (Elect.) candidate was placed as j
Engineer with the Executive Engineer, Kollcg"*"»

Dam Division, Alore on Rs. 401 per month”'

(1) One M.A. (Sociology) candidate was placed
a Lecturer with Chitnis Navgan Shikshan Sansth™
Rajuri Navgan, Bhir, on Rs. 487 per month.

(1) One candidate (Chemist) was placed with Kaik
Shroff' Shetty & Company on Rs. 500 per niont"

(1) One D.C.E. candidate was placed as a Oversee
with the Managing Directoi, Marathwada Develop,
ment Corporation, Aurangabad on Rs. 3 75p"

month.

(2) 2 D.M.E. candidates were placed as Mechanical
Overseer with the Superintending Engineer, Auran-
gabad Public Health Circle, Aurangabad on Rs. 350

Sholapur

S Hara

R.E.E., Bombay

.*Vurangabad

per month.
Appreciation of Work done for Special Type of Applicants
Registration  Placements

(1) A. B. Standard 355 65
(2) Displaced persons . . 75
(3) Discha'-ged Government Employees 8 3
(4) Women 3,590 751
(5) Pan-time employment seekers ;—

(1) Registered ..

(2) Vacancies Notified 3

(3) Placed 1
(6) Ex-Technical Trainees 442 62
(7) Ex-Servicemen 524 183
(8) Recruitment to Arm Forces—

Navy  Air Force Total

Army
(1) Ex-Servicemen
(2) Others

Physically Handicapped applicants registered with the normal Employment
Exchanges (other than the Special Employment Exchange for Physically
Handicapped) in the Slate during the month of May 1971.

LABOUR GAZUTTk JUL K1971
No. of No. of No. on
Catnory registration  placements Live
affected affected Register at
during the  during the  the end of
month month the month
(1) Blind 10 4 96
(2) Deafand Dumb 3 23
(3) Orthopacdically Handicapped 49 12 771
(4) Respiratory Disorder or
Total 62 16 890

Staff Training
Out of 29 Exchanges, staff training classes were held at 19 Exchanges.

Conference and Meetings

Meeting of the District Committee on Employment were held at Bhir and
Kolhapur.

Meeting of the Special Committee to examine the fairness of submission
were held at Dhulia and Sholapur.

The District Employment Officer, Sangh, attended the integrated area Deve-
lopment Scheme Internal Meeting held in Zilla Parishad, Sangh. Also District

Employment Officer, Sangli, attended the meeting to discuss on recruitment of
apprentices under the Apprentices Act, 1961 held in the office ofthe Principal,

Industrial Training Institute, Sangli.
The District Employment Officer, Ratnagiri, attended the Integrated Area
Development Block meeting at Deorukh.

Other Items of Interest
Work done by University Employment Information and Guidance Bureaux

during the month of May 1971.

Registration Vacancies Placements No. on

notified obtained  Live
Register
(1) U. E. I. and G. B., Bombay 7 176 71 2,672
(2) U. E. I. and G. B., Poona 69 7 3 467
(3) U. E. I. and G. B.. Nagpur 36 65 5 752
(4) U. E. I. and G. B., Aurangabad 3 1 184
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Work done by Special Employment Exchange for the Physically Handi
Y I{)/Iay 197f y g y y My

persons during nC(j

Registration Vacancies Placements No
notified  obtained

(1) Blind 5 3
(2) Deaf and Dumb 2 1
(3) Orthopaedically Handicapped 16 5

(4) Respiratory Disorder

fUork done by the Professional and Executive Office during May 1971.

1 Number of X-Is on the Live Register at the end of the
previous month.

2. Number of X-Is received during the moiith

3. Number of candidates submitted during the month against—
(2) Notified Vacancies (Secondary)
(Z2) Central Employment Exchange Vacancies
(Zzz) Advertised Vacancies

4. Number of Professional and Executive candidates placed
during the month.

5. Number removed from the Live Register

6. No. of Professional and Executive X-Is on the Register at |
the end of the month.

Youth Employment Service

Individual Programmes at Employment Exchanges.—During the month of
May 1971, in all 2,134 applicants received individual information. Of these,
950 were applicants, 804 were students, 381 parents/guardians.

In all 67 postal inquiries in Occupational Information were received during
the month.

Out of the 574 applicants who received individual guidance, 570 were fresh
candidates and 13 were review cases.

7,821 applicants were given guidance at the time of registration.

LABOUR GAZETTE- JULY 1971 1453

0 Programme at Employment Exchanges.—346 group discussions were
month of May 1971.

applicants attended these group discussions.

fdrnme outside the' Exchanges.—During the month, | career talk was
in School. 3 visits were paid to schools in connection with distri-
n or utilisation of career pamphlets, posters, etc.

gj visits were paid to employers and heads of training institutions or

fMIcementslAdmission Activities.—During the month, 1,224applications were
Narded to various training centres for apprenticeship training.

applicants were actually placed in training.
all 33 guided applicants were placed in the month of May 1971.
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TEXTILE EMPLOYMENT (DECASUALISATION SCht
May 1971.

During the month of May 1971,
4035 workers. Demands for 4758 were received from the
Mills. 5244 submissions were made to the mills against these d VW

Placements of 3196 workers were obtained from the mills a&a.
submissions.

the DecasualisaTon Scheme

11

Appreciation of the statistics rendered

(1) Registration.—4035 workers were registered under the schem
1971 as against 3746 in April 1971 K

(2) Demands Notified.—415S vacancies were repot led to the schem
by the mills against 6364 in April 1971.

(3) Submissions.—5244 submissions were made by the scheme in Kx
as against 5410 in April 1971 19"
(4) Placement.—3i% workers were employed by the mills in lu
as against 2872 in April 1971, 1y
(5) Live-Register.—935 workers were on Live-Register al the end
1971.

During the month almost all Cotton Textile Mills notified their
to the Sectional Offices”™of the.Decasualisation Scheme.

Labour Literature

ARTICLES OF LABOUR INTEREST

e Art and Science of Conciliation by A. Y. Ned.
Bulletin, Hyderabad, March 1971, p. 12.

Andhra Pradesh

Labour and Capital Inputs and Employees’ Share in Indian Industry.

j1966 by Dr. R. M. Goil. Indian Labour Journal, Simla, May 1971,
(IS-

pole of Labour in Developing Society by Shri Jaisukhlal Hathi*
jMiyana Labour Journal, Hariyana, Chandigarh, January 1971, p. 19.

Industrial Relations Commission, by G. Ramanujan.

Hariyana Labour
jffidl, Hariyana, Chandigarh, January 1971, p. 29.

Ideal Industrial Relations in the present context by K. Puttaswamy.
jMiyana Labour Journal, Chandigarh, January 1971, p. 35.

Voluntary Arbitration. How Employers, Trade Unions and Workers
batit by Dr. T. N. Kapoor. Hariyana Labour Journal, Chandigarh,
aattaryl971,p.49.

Collective Bargaining by Shri Satish Loomba.

Hariyana Labour
ojtaal, Chandigarh, January 1971, p. 59.

Recent Trends in Collective Bargaining in the Netherlands, by W. Albeda-
“national Labour Review, Geneva, March 1971, p. 247.

Workers' Participation in Management, by J. Vishwanatha Reddy.
\ndhra Pradesh Labour Bulletin, Hyderabad, March 1971, p. 5.

The Concept of Bonus in India, by Sri Sharad Chandra Srivastava.
Labour Bulletin, Lucknow, May 1971, p. 1

Incentives and Bonus, published in Ceylon Labour Gazette, Ceylon,
jay 1971, p. 289.

Wages: Some Theory—Some Myth by ATRI.

Labour Chronicle,
Bombay, June 1971, p. 6.

Employees’ State Insurance Scheme, byV. B. Karnik. Labour Chronicle,
Bombay, June 1971, p. 12.

Family Pension Scheme by M. J. Naik. Labour Chronicle, Bombay,
toe 1971, p. 22.
Discipline in Industry : A new approach by R. C. Goyal. The Tamil

Nadu Labour Gazette, Madras, July 1971, p. 1



EMI"LOYMENI

Yea rand Month

1964
1965
1966
1967
1768
1769

1969—
October

November
December

1970—
January

February
March
April

May

June

July
August
September
October
November
December

1971—
January

February
March

May

Number of
applicants
on Live
Registers
at the end
of the
month/year

2

2,58,676
2,76,852
2,82,826
2,86,676
2,94,711
3,00,133

3,09,539
2,91,533
3,02,015

3,03,944
3,01,627
2,93,332
2,85,965
2,83,568
2,96,061
3,15,820
3,20,753
3,25,423
3,23,173
3,22,398
3,27,934

3,43,075
3,50,790
3,60,824
3,68,553
3,73,382

Statistics

TAIKOUGII EMPLOYMENT EXC'Hang

(Maharashtra)
Registra-  placements
tion
3 4
3,68,711 72,583
4,04,490 75,301
3,96,688 71,336
4,05,063 40,634
4,12,803 39,704
3,92,540 42,104
29,585 3,309
26,429 3,285
33,353 3,163
33,414 3,237
29,850 3,341
29,038 2,983
31,903 3,675
28,589 3,067
41,307 3,370
47,680 3,437
32,379 2,717
33,041 2,764
26,441 2,875
28,361 2,857
40,036 4,339
38,884 3,507
31,194 3,536
34,707 3,623
38,243 3,974
34,788 4,187

Number of
Employers
who used

the
exchanges

1.440
1,383
1,369

1.698
1,535
1,446
1,803
1,739
1,580
1,539
1 3SR
1,542
| 478

1,470
1,453

1,429
1,354
1,527
1,629
1,475

Vacancies
"otified

' »36j667
142,716
’.32,680
76,018
80,487
86,450

7,385
7,339
7,292

7,862
7,160
6,355
8,286
9,058
7,869
6,602
4,925
7,134
6,840
1,741
7,986

8,057

7,177
6,182

7,316

8,772

j

i

A*078
23,654
’8.208
’1103
’8.376
23,954

23,312
23,683
23.934

24.422
22.972
21.530
23,517
26.527
26,919
26,218
25,476
24,659
25,557
27,118
27,195

27,027
25,386
25.077
25,688
26,849

oegistratio"

JULY 1971

Live Kefeis

pernands
notified

2.957
2,069

2,369
4,203
4,319
6,354
4,758

,»n,r™ of woi kers registered

2,365
,905
2,754
3,085

3.410
4,796
5,611
5.410
5,244

Scheme Offices.
Demand, submitted

Submissions Placements

,036
lie
950

1,283

1,368
1,805
2,850
2.872
3,196

Live-
Register

2,243

2,464
1,510
\,913
1,100



Maximum Ne.

Date when diaputa oT workers No. of man-days
Name of the . . involved lost
ustry Concern and Matter in diaputc . . Re:
Locality . During Till the
Bagao Ended Directly Indireet- th* close
| month ofthe
month
J 4 5 6
Hure .. Bombay— Wages— 28th January 40 1300 Contd-
Langer Stable (Pvt.) Demand for increase in ~ 1970. 540 :
Pay, D. A. etc.
tock Kolhapur— . IFagea— 12th  March 13th  March i
Shetkari Shabakari Demand for increase 1971. 1971, 394 Indefic
Sangh (Pvt.). in D. A. etc.
Shivpuri (:District - Others— 14th  March 16th  March
Poona)— Demand_for grant of 1971, 1971 Unsucc
Maharashtra State  promotion
Farming Corporation ’
(Pub).
Aurangabad— Others— 29th  March
At“’da“ abad Mills Demand for reprcsen-l ~1971. 2237]1 March Unsucce
td. (Pvt.). tation and (7-00 a.m.) :
of union.
IcrllJaI\’IIgranii (Kolha- Leav?( and Hours of\ Zilg%lPehmnry. 13th
Anna B. Patil and 4 pyotest against refusal ' 1971
other units. to show leave records)
to union leaders. /
.1 Bombay-— h March
AN iavii . - / “t arc
I| V\/engI vija d.S(lg—%/t.)(-&'l Daerenrgng eg?':ﬂn H;ghtgar (1293471% m) 1971, ladetiaiie.
Y8GHIS weavers?® Y p-m.). (10-30 p.m.).
reiastate-l *"971.
j oae diami»»oal (tO-UMta.ai.y Jort. 4.USg
Bombaly — \ OlIxrs---- . \ ov
t Maratlal Fine Spg. Set Oemand.  for with-t
~ 1 . .1 “cixawal representa-t
tives as of-R-h4-2AS-
from collecting
monthly salary. ladctimi.c
i istri - — 119th March 124th
Ra&?;_ District - Shola-\ Ei"rggensr%ea{gain_sttheorderl 1971. i 1
aian Textile of suspension of onei (4-00 p.m.). |
Pvt. Ltd. (Pvt.). worker, 1 Contin
— Personel— 31st __March
n Tex.  Bombay= o Millsl Postest against allowing To71. |
. Ltd. (Pvt.) for Weaving Master (8-00 am.) |
to attend duties. Contir
llen Bombay-— Wages— 20th February
Shreek%’ishna Woollen D_en%and for arrears of 1971
Mills (Pvt.). increse in oay. Indef
) and Thana— Retrenchment— 9th March 19th  March
agching. Pntdar Bleaching and Protest against the 1971 1971.
Dye Works (Pvt.). management for re-
trenching 125 workers
for want of work.
150 150 unst
ching and Bombay— Wages — 15th March 17th March
ding. Saraswati  Processors Demand for Lay-off 1971 1971.
(Pvt.). wages. (12-05 p.m.) (4-00 p.m.) .
193 386 unst
fon Tex ,  Sholapur— IFages— 27th February 1st March
Shri saibaba Cotton Demand for increase 1971. 1971
Waste Spinningand in wages.
Weaving Mills and
Other (Pvt.).
. 150 Inde
aching and  Sholapur— Wages— ) 22nd  March 2°nd  March 150
Iding. Weavers Process (Pvt.) Protest against the 1971. 1971
attitude of the mana-
ement in declined
their ~demand for
increase in wages.
tic -‘?ﬁé“b%%a Industries %onUS—d or b 27th January 1st March 457 13345 Unst
Pvt. Ltd (PvL). ) emand for bonus 1971. 19
/ster Fibre. Tnana— Retrenchment— 26tb March 26 408 408 Unsu
\ th
Cafi and Co. (Pvt.). Protest against the 1971. 1971 March
management for
~trenching 6 workers

in Kanpur branch.



Dale when dispute

Maximum No. of

No. of man-days

o workers nvcived lost Result
dustry Name of the Matter in dispute
Concern and . During ' Till the
I ocality Ended Directly Indirect- the close of
month the
month
2 3 4 10
ad Twin Bombay— Retrenchment — 1st November
Kiirla Fyl_ope and Thread Protest against retrench- 1970. 4,140 Contd,
Factories (Pvt.). ment.
nent Thana— IPdgM— 30th March Ccnid
(Bomb Ig) Ltd., Demand for wages for 1971 :
(Clothmg tvision) repairing the defective
J. K. Gram (Pvt.). clothes.
d Bom han— Bonus— 23rd March . .
All Pack Pvt. Ltd. Demand for immediate 1971 1971. Ctimpromis
(Pvt.). payment of bonus for
the year 1970.
iture Bombay— Personnel— 9th Februar
The Chemical Moulding Demand for reinstate- 1971. y Contd.
Mfg. Co. Pvt. Ltd. ment of one worker.
(Pvt.).
ing Poona— Others—
Poona Herold fPvt.> Demand for return of 3:555;71 March March Compromise
money taken on
account of provident
fund before applica-
bility.
ing Bombay— Leave and Hours of\
Esquire  Press Private \york— | 7%71March March Uasuoccssful.
Ltd. (Pvt ). Protest against  the! ’
| management calling! o
the worker on Sunday.!
er KU- i i I 27th February’ 4th
uct. —=m— Coated Fabrics Protesting against the — -
I management for usk-
| ing a worker. who had
I returned fri>in sickl /
I lIcavo lo take more*
I raxr.
\
\ Wafers —
Sun Rubber VA/orRn OoTnut'™! .
Vitd.. and Us branch; ~wauca. \
(PVt) \
z ComproTtA*®.
‘maccuti- | Bombay— Wages— 5'h March 1h71 March p
I Atco Pharma Vabgfal Demand for increase in- 1971. :
torics (Pvt.). wages.
Unsuccessful.
.1 Bombay— I Others— 1221g(;1 March 221?)‘%1 March
d Johnsonl Demand for recognition! . .
! J?ﬂﬁs?” & of Bharatiya anmagr (7-00 a.m.). (8-00 a.m.).
| | Sena. ful
Unsuccessfu
I Bombay— Others— 8th March 8th9 - March
boratqries Vifor Protest against arrest 1971
I LARICEI98IES | g (Puy Protest ag: (10-45 am.)  (12-15 noon).
Unsuccessft
Bombay— ages— sih March 16th March
Industrial and Research ro%est against delay in 197 1. 115_3271-
I(rlg)stit)ute Pvt. Ltd. payment of salary. (8-00 a.m.) (12 noon).
V. Compromis
tro-Chemi-  Thana— Leave and Hours of 20th  March 273171 March P
Herdillia  Chemicals.  work— 1971. 1971.
Ltd. (Pvt.). Demands for42 Hours
of work etc. Unsuccessf
ucturalClay Hadpsar (District Poona) Personnel— Sth March Sth March
roduct. The Indian Hume pipe Protest against the 1971 1971.
Co. (Pvt.). dismissal = of one (9-25am. (11-25a.m.).
worker. (0-(M) p.m.). (8-00 p.m.).
Unsuccessf
Hadpsar (.District Retrenchment— 12th March 12th March
Poona)— Demand for reinstate- 1971 1971
The Indian Humepipe ment ofone worker.
Co. Ltd. (Pvt.). Successful
lass Bombay— Retrenchment— 17th February 12th March :
Divecha Glass Works protest against theissu- 1971 1971
(Pvt). ing retrenchment
notices to workers.
Do. Bomhay— Wages— 19th February 12th  March Successful.
Acme ~Mirror Works, Demand (br increasein  1971. 1971
(Pvt). wages, bonus, etc.
asting Bombay— KUrfnchmtn!— 1st March March Indefinite.
Messrs. Bombay Demand for reinstate- 1971
Alloys and Castings ment ofone worker.
(Pvt.)
Bombay Wages— 24th March Contd.
Bombay Alloy  Steel Bemand for increase in
Enduitrles Pyt. ljh wages. (l 30 p.m.).



I=>ISPin | S IN PROORESS

Name of ihc

in MAHARASHTRA

Date when dispute

(Maximum No. of !
i workers isvolved

Concern and
Locality Began Ended
3 4 5 6 7
' Bombay— Wages— 4th March 8th March 75
The Cresent Iron and Demand for increase in 1971 1971
Steel Corporation Ltd. wages.
(Pvt.)
Padgaonsheri  (District Personnel— 10th March 10th March 52
Poona)— ) i Protest against charge- 1971. 1971.
Production Engineering sheet to a worker. (8-30 a.m.). (2-00 p.m.).
Corporation (Pvt.).
tai- Bombay—
Bomb ySteeI Contai-I Zitgh February S&%?l March 43
ners (Pvt.).
Wagle Estate, Thana— Retrenchment— 12th March 97
Choudhari and Co. Demand for reinstate-' 1971.
(Pvt.) ment of one worker.
S. . Bombay— i Wages— . . 9th March 9th March 694
Industrial Smelting Demand for increase in 1971. 1971.
and Refining Co. Ltd. wages, D. A. etc., pend-
(Pvt.). ing before Industrial
Tribunal.
Bombay— Personnel— Ist M h
Popular Metal wWorks Protest against the 1971. are l§t971 March 107 |
and Rolling Mills, management for sys- (1-30 p.m.)
Sion and its sjster ending one worker
concern (Pvt.>. or a period of 4 days
etc.
Chinchwad— Wages— 11th M h .
(District Poona.). Demand for Immediate 19vi. arch 113}1 Marchi
Annat Machinery Pvt. payment of wages
Ltd. (Pvt.). dué on 7tb Marchl
1971.
I Personnel—
Etd. Etemand for reinstate-! 1971.
I ment of dismissedl
I Worke.~. '
JBomixay— R R — . N
Gancsn "E-neincertriK® V>«mekrv<i for iNncrease
"Works CT>vt.). ) n pay,T>. A., \
S Oth 18xh
%Omb%/_ Eingineeringi Pro%ggt against glvmgl :I)_(971,
Works (Pvt.). in writing for absence!
for four days -without!
leave by "the three!
workers. !
Bombay— Wages— | 2nd March'
TThe Indlan Link Chain! Demand for increase! 1971.
Mfg. Co. Ltd. (Pvt).l in Pay, D. A. etc. i (5-00 p.m.).
Bombay— Wages— 1 15th February
Mehta Leonard Pens Demand for revision 1971.
Pvt. Ltd., (Pvt.). of wage scale.
Thana— Wages— . 12th March
Steel Fab. Structural Demand for increase 1971.
Co. (Pvt.). in wages, etc.
Bombay— Personnel— | 9th March
Virendra Metal Indus- Protest against the 1971.
ries (Pvt.). management for issu- (9-00 a.m.).
|ng of notices to five
workers for act of
Indiscipline.
1fg. Bombay— fVages— 25th March 25th March
Messrs. Saofial Engine- Chapter of Demands 1971. 1971
EJiRgayvorks.
5 Wages— . 19th February
Messrs. Bombay Reeds Demand fo rincrease 1971
Mfg. Co. (Pvt. In wages. (2- -45 p.Mm.)
Primpri— Others— 30th March 31lst March
(Dlstrlct Poona). Protest against the 1971. 1971
S. B Pumps Co. alleged refusal to
(PVt) resumed workers on  (10-45 a.m.) (1-15 p.m.)
late attendance.
Bombay— Wages— 11th March 20tfi March
Almonard Pvt. Ltd.,, Demand for increase 1971 1971
(Pvt.). in wages, etc.
Bombay— . Retrenchment— 30th March
Almonard Private Ltd. Demand for reinstate- 1971
(Pvt.). ment of 5 workers. (10-45 a.m.)-
Thana— . . Personnel— ) 25th March 25th March
Champion Engineering Demand for reinstate- 1971 1971

Co. (Pvt.).

ment of one worker

_In-
directly

300

38

215

1.649

694

96

No. of man-days E
lost

STATE IN THE STATE SPHERE FOR THE MONTH OF march 1971—conld.

Tillthe
close
of the
month
300 Successful.
38 Compromi:
387 Successful.
1,649 Contd,
694 Unsuccess
96 Successful
Successful.
4.675
2.592 3744  Cor
357
840
143



TRIAL. DISPLTES

IN PROGRESS IN MAHARASHTRA STATE IN THE STATE SPHERE FOR THE MONFH OP MARCH 1971—ro»/rf.

Date when dispute Maximum N J | No. OT man-days
1IName of the workers nvolve
'ndustry Concern and Mutter in disputes Result
Locality . . During  Till the
Began Ended Directly Indirect- the close of
month the h
mont
2 3 4 ||- 5 6
ctricul Bombay— Personnel— | 16th March 181h March
Consolidated ~ Anodi- Protest  against  the! ~1971. 1971 Unsuccessful
Sers Private Ltd. manaegmenl for dis- (8-00 a.m.)
(Pvt). charge of one worker.
Do. Thana— Retrenchment— 20th March
Polyage Works (Pvt). Demand_ for reinstate- 1971 Contd.
ment of eight workers  (1- -30 p.-m.).
etc.
dio Bombay'— R
etrenchment— 10th Februar
Super-phone Enter, Demand for reinstate- 1971. y Contd.
prises and its work’ “ment of one worker,
shops (Pvt.). etc.
tomobile .. Bombay_
- Bonus—
AUtOmelIe PrOdgCtSl Demand for bonus for 2?.5%1 March 26th March Successful.
of India Ltd. (Pvt the year 1969-70 etc. (3-30 p.m.) (3 30 p. rn.)
ycles Ambarnath (District Personnel— 30th  March
Thata).— Protest  against the ~ 197’ Contd.
Hamilton Cycle Co. Pst
Y/ Transfer ofone worker
from one department
to another.
scellaneous . chinchwad (Distri
: Distrie! ( Personnel— March
Maarsehtra Agricul- rotest against the lay-i 3(1)591 | 3%91. March Unsuccessful.
tural Industrial Deve- |
lopment Corporation, . i
(Pub.).
itary- - .
')We|¥ .(-District H'ages.— | 8,h March! 9tb March U o
gIFBRa £8. (BYLJ. | e payment ofm@%qéﬂ-] ' nsuccesstul.
I | _cein wages.
tary — / Personnel— /
es \ Council.
Fude CIO|H ““mcrchuni  ai\ Osmund lor ‘ _ )
Sutur Okiawl. \ mcnl of One v<o«Ker. \ rCvH IviuiteHX "iOttx
N \ Pursonnel—
pital N‘iaﬁatﬁﬁla Gandhi Mc-\ F’rotestB B/\msft Inh (10 0\0 ana”)
morial Hospital. mEnu Ccnc?g}pmtrxe%'ée 8}.\
the complaint regat-1
ding class IV servant. |
Continued.
y + Personnel — 1 1Sth March
staurant Asﬂok Restaurant( Vo). Demand_ for withdra-l 1971.
wal of charge sheets”
against some of the'
workers. Indehnit
ndehnite.
arsonnel 1 Bombay— Personnel— o1 Lst March 1(:)Lt$171 March!
her services ' Dalal Consultants and Demand for termination 1971 .
| Engineers Private Ltd- of services of one (11-00am.).
I (Pvt). worker.
ba Ret h " 5th January Continued
Bom etrenchment—
owerloom Saifee medmg Works Demand for reinstate- 1971.
(Pvt.). ment of two female
/ workers.
) UnsuccesfL
ilk. ' Ambernath (District Leave and Hours of 28th  March 28th March
Thana.)— work— 1971. 1971
Ludhiana Woollen and Demand for weekly (8-00 a.m.) (4- 00 p m.).
Silk Mills (Pvt.) holiday on Sunday.
o. Bombay— | Personnel— ) 26th March Continued
Pushpa Trading Cor- Demand for reinstate- 1971.
poration (Pvt.l. | ment oftwo dismissed
workers.
rinting Bombay— Images.— ~18th  March Continued
Jupiter Printing Works Demand for gratuity 1971
(Pvt.). etc.
ubber Bonthay— Personnel— ) 26th February Continued.
Industrial Rubber Demand for reinstate- 1971.
Works (Pvt.). ment of 7 retrenched
workmen.
Slass Bombay.— Personnel— 30th  March 30th  March Unsuccessf
Invex “Private Limited Demand for reinstate- 1971. 1971
(Pvt.). ment of dismissed
female workers.
ngineering Bombay.— Others— 18th March 18th March Unsuccessf
B.M.K. Industries (Pvt.) Protest against the 1971. 1971.

management for asking
them = to give more
protection.



Name of the
Concern and

LTate wnen dinpute

Matter Iti dinputet

L localit
y Began Ended
; 4 s |

3ombay— . Personftel— | 16th MarchilSth

-onsolidated ~ Anodi- protest = against thel = 1971. I~ 1973,

Sers Private Jtd manaegment for dis- (8-00a.m.) |

(Pvt.). charge of one worker. / /

1ana— Retrenchment— / 20th March’

lyage Works (P\L). pemand for reinstate- 1971. !
a-"0p.m.). !

|

2?_?{1:% Enter-1' gctrenchrnent— / 10th February!

ses and its work-1 Demand for reinstate- 1971.

ps (Pvt.). | er?cent of one Worker,

yay— 3 s

bil Product™ .Bor'i'H —
T:I(i)all_ew. (IrD(i/tu)C i A~rnand for bonus for 1971 27th Ma!

i |

nath (district

the year 1868-79 etc.

(':J;E:{b'p.m.) ](%73%0 p-m.)

against the

tay- 1971.

— Bcrsonnel—
on Cycle Co. Pyt. ~Tr™”~r
‘0Z'Sof Ar.
(personnel-—
Aericul-
Co'-po-a-ion.
rPdnes.---- i ]
CPvt.). Remand Tor jmmetJia-
Pa\xment oTtJis-eren-
ee jn a’res.
ARSI

RBtrenchmeFl \
or rei state
ment of one wor 1

l. 1 Ftrsonncl-

Eandm Me—1 Pertieslgemenl for not

pital taklng C'Ag <= <<“‘Aracar-
the complaint regar
ding class 1V servant.

B%l}?loaq’ln(f = for WlchEra
wal of charge she”™s
against some ol the
workers.

aurant (Pvt).

Personnel— i
g Demand for termmation
of services of one

worker.

ultants an
Private Ltd-

Retrenchment—
ding Works Demand for reinstate-

ment of two female
workers.
(District Leave and Hours of
work—
Woollen and Demand for weekly
(Pvt.) holiday on Sunday.
_ . | Personnel— ]
rading Cor-l Demand for reinstate-
Pvt.). ] ment oftwo dismissed
workers.
. H'ages.—
nting Works Den%]and for gratuity
etc.
Personnel—
Rubber pemand for reinstate-
vt.). ment of 7 retrenched
workmen.

: L Personnel— i
ivate Limited Demand for reinstate-
ment of dismissed

+Aarvrrala swnriavloave

30lh

\9T\.

16th March 20th March

1971 1971.
(10-00 a.m )
1 Sth March
1971.
lst March 10th
1971. 1971
(11-00 a.m.).

Sth  January
1971.

28th March 28th March
1971. 1971.
(8-00 a.m.) (4-00 p.m.).
26th March
1971
1Sth March
197
26<h February
1971.
30th March 371th March

1971. 1971.

MaKimum hto. of
workera involved .

/

Directly "indirect- 1"

m

Vnacnn'Ac.

Contint

tndefir

Contir

uUnsuc

Contir

Contir

Contin

Unsucc



Mol UlFS IN FROGRESS TN

Dale when dispute Maxiaiu m No. of No. cf man-days

Name of the Mailer in dispute Workersl nvolved tost
, CoEcerrll_tand p v ) During Till the
ocallty Uegan Ended Directly indirectly the close of
month the
month
3 4
g Bombay— Leave and Hours of 20lh March Contint
National Welding and  work.—
Repair Works (Pvt.). Demand  for leave
lacillies, etc.
Bombay— Ziges. — . 15ih_ March 17lh March Success'
Messers. Zebra Instru- Demand for increase 1971. 1971
ments (India) (Pvt.), in wages.
|
Bombay— I Personnel— 13th March 13th March Successt
Mah t{n b%vandhl Hos-, Protest against the 1971.
pital (Pu M. O. for giving in- (10-30 a.m.) (12 30pm)
treatment to an emp-
ployee.
, Personnel— 3rd Februar 13th March ini
Press Metal Corpora- pemand for reinstate: ~ 1971, y Indefin
ion (Pvt) ment of a suspended (8-00 a.m.)
worker  for allegedj
msconduct and with-
drawal of orders. )
Bombay— Personnel— 26th December ;
ASSOC'ateEd ga sules  protest against dismis- 1970 Continue
rivate Ltd. (Pvt.) sal of the workmen.
ij- Bombay.— .
. Others— I 17th March h h Indefini
Beacon =~ Pharmaceuti- Demand_for classifica- 17t Marc ndefinite.
cals Ltd. (Pvt.) [ tion of the workers) 1971 1971
Malkapur District. Bul- Wages—
dharta.—). Demand for pay scale) jj_-gth Marchl 2;3;1 March Successful.
Municipal Council.! a5 per the recommea-l :
(Pub.). dacions ofthe Badkas
Commission report a
anef arrears. t
al 'R'.?QQQ%V_C fgvrlz)st%r:;{]el auuiost iVke N e .
lories Ondia) promotkons oV  iwo\ p.m..") \ p.m,")
(Pvt.). workers of tVicirx
department.
.1 Bombay— Wages— 16th March' 19th
| Ooregaon EIeCtL'l‘E?I Demand for 1971.
| Industries Pvt. in wages. (7-00 a.m.)
(Pvt)).
and. Bombay-- . 'P & H. W.— 1] 7ih March' March
Modern Sixteen Cine Protest against mana-| 1971
Laboratory Pvt. Ltd.," gement for given!
(Pvt.). weekly holiday on 6th
March 1971 instead of
7 th March 1971.
. Contint
Bombay— onus — 22nd Januaryi
Malik Electrical Works Demand for 7 er 1971
(Pvt.). cent. bonus for the (3-30 p.m.)

the year 1969.
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VisaKbaoatnam
C~ddalor

Groups

FovxJ
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Clothing

Mhceilanrous |

Consumer Price

Number.
Groups Madurai Coimbatore
April 1 May April
1971 1971 1971 May
Food INR INR INR INR
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Clothing
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Coasuoacr Price Index Num’ «*
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FOR WORKING CL ASS number
April 19n May 1971
1 Number of :
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204°05
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inc/Entry/MAwn

1255

tfjoasind fats

fl) Grount oil
whitish;
(2) Kaiad oil

Table W

Table | (W
Table IV

Table (b)
2

1
4th line

Sr. No- 11

Kolaba/Alibag

Ahmednagar/Shevgaon

Word agalnst page
No. 1131?

Column/Para-
graph

Last para

2 column
3 column

Column 1x3

Column 1 & 3
Co'umn 3

Col 8

Field
labour
women-

Other Agricul-

tural labour/

women.
2 column

Word against page 1132 2 column

Incorrect Correct

Theindex number The index num-
for the fuel ~ persfor the fuel

and light and  and lihgt and
footwear ~oups housing re-
and housing re- mained” etc.
mained etc. (words-and ~ foot-
wear roups
del e ed ?
*2.00
5.49 3.49
Polrtion in column Delete
Portion in column Appeals under
3 appeals under Chapter
Act. reg. S-O-S
Do-
For the existing
figure.
(3o 6) 4to7)
27,236 26,236
Lasts Last
1,5836 1,5836
101 +0500 101 to 500
1001 X 2,000 1001 to 2,000
101+0500 101 to 500
work deleted
work deleted
Belaching bleaching
workers work,
personal personel
1,5836 15,836
personal personnnel
Astic Plastic
Tread Thread
Taria Twine
Personal personnel
LM &W L. & HW.
Potest Protest
Petrolium Petroleums
2.00 2.50
2.50 2.00
May 1971 March 1971
May 1971 March 1971
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