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The Month in Brief

Index Numbers for Working Class

Solaput and Nagpur Consumer Price Index Numbers tor
The fnr the month of August 1984, with average price for the year
rking 19”0 equal to 100 were 610, 611 and 605 respectively The

Nanded and Aurangabad Consumer Price Index Numbers for
the month of August 1984, with the average prices for the
1961 equal to 100 were 569, 595, 657 ~ aiid 608 respec-

Sune
irking
year

rage Consumer Price IndevNumbers for Industrial Workers
MI India Consumer Price Index Numbers for Industrial Workers
All

i960—i00 for August 1984 was 586 as compared to 585 in July
gg er?,?‘ p ‘Q’\ggioo derived from 1960 based Index worked out to 712

+ | Dispotes in Maharashtra State
Industrial

of Jtdy 1984, there were 52 disputes involving 17,986
paring loss of 4,10,617 mandays as compared to 52 disputes in
workmen
June 198 |

workmen and time loss of 4,90,202 mandays.

particulars of Industr'iall Disputes are given at pages 147 and 148 of

under the Employees State Insurance Scheme
benefits month of August 1984, 11, 665 insured persons, received
During "ghgi®  benefits due to sickness. Apart from the above
Rs. 52, 06,220,322 workers on account of accidents as
Rs. 37,574 which included 7,032 cases of permanent disablement

cases for the pension to the dependents/families due to death of
the accidents.
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Current Notes

National Trends on Working Time

The relationship?bctvrcen reduced working lime and ejuploynient is-aniog.
the issues examined by <lie ttO’s Committee of Exports on the Application of
Conventions and Recommendations in a general survey of national laws and
practices coiKcrning ILO standards on working time. In its report to the
international Labour Conference meeting in Geneva from 6th to 27th June
the Committee notes a prevailing trend in many countries toward continuing
reductions of working time .............. by reduction of normal hours and
extensions of weekly rest and annual paid holidays. These trends are of
topical interest because of the relationship sometimes drawn ...
recently with renewed intcrcst—betwcen working time policies and employ,
ment policies, especially with the effects of new technology' on industrial

development.

Little information was given in reports and comments received linking
a reduction of working hours with a decrease in unemployment, the Committee
reports. But the possibility that there may be an effect at least of employment
preservation is not excluded, and studies and measures advocated in some
countries have certainly been oriented towards an interplay of the two factors.
One aspect, the report continues, which is some times regarded as having
potentially the closest relation to employment is the limitation of overtime,
a question on which there may be delicate balances to be found both for em-

ployers and for workers.

In the setting of national standards an working time, the survey notes that
employers and workers and their organisations in many countries have a deci-
sive primary role through the collective bargainning process. Tripartite consul-
tations could also enable die reduction of working hours to be placed in the
confert of the economic policy or economic development in the general. The
degree of practical application of the relevant standards also depends to a large
extent on the attitude of employers, the effectiveness and assiduity of trade
unions and the adequacy of inspection services. Reduction of working time,
the Committee adds, may have far-reaching economic and social consequences.
Discussions in this area in future might therefore include not only the daily,
weekly and yearly time worked, but also the related aspect of leisure and the
still larger question of work during the span of human life-time. It may be
precisely in the difficult economic conditions of today, the report concludes,
that further advances along these lines become essential.

—ILO Press

(E.PJ. BiiPetin dated 1st September 1984.}

ID Act amendment on closure and lay-off comes into force

The Industrial Disputes (Amendment) Act, 1982 and 1984, relating to closure
retrenchment and lay-off has come into force with immediate effect, says,
a recent Government notification.
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According to the amendment Act. w'orkman would be entitled lo 100 per
cent wages, where a labour court or tribunal reinstates a worker, and the
employer prefers proceeding against the award in the higher courts. During
the period of pendency of such proceedings, full wages last drawn, including
nwntenance allowance as admissible, will be paid to the workers.

The provisions of closure, lay-off and retrenchment will be applicable to
all industrial establishments employing 100 or more workmen instead of500
or more at present. The provisions relating to closure have been recast so
as to conform to the decision of the Supreme Court in Excel Wear case.

An employer who intends lo close down an establisment shall have to apply
to the appropriate government for prior permission at least 90 days before the
date on which the intended closure is to become effective. In case the govern-
ment does not communicate within 60 days from the date of application, the
permission applied for shall be deemed to have been granted There is also
a provision for appeal to Industrial Tribunal against the decision.

It indicates that the appropriate government may, either on its own motion
or on the application made by the employer or workmen, may refer the matter
to a tribunal and the tribunal shall pass the award within 30 days from the
date of reference. Closing down of an establishment when the permission has
not been grantecl by the appropriate government shall he illegal and the work-
man shall be entitled to all the entitled benefits.

Where the undertaking is permitted to close down, every workman shall be
entitled to compensation equivalent to 15 days average pay for every completed
year of continuous service. Similar provisions had been also made for lay-off
and retrenchment Prior approval for lay-off may be relaxed, if it is satisfied
that owing to such exceptional circumstances as accident in the establishment
or death of the employer or the like, it is necessary to do so, lay-off could be
effected and post facto approval obtained. The Central government will be
the appropriate authority concerning Coal Mines Provident Fund and Employ-
ees Provident Fund Organisation, Employees State Insurance Corporation,
Indian Airlines and Air India, Oil and Natural Gas Commission. Central
Warehousing Corporation, International Airport Authority of India. Regional
Rural Banks and Export Credit and Guarantee Corporation.

The amended Act stipulates that labour courts or tribunals would give
orders and awards within the time specified in the orders of reference which
shall not exceed three months in the case of individual disputes and in the
case of direct applications. Conciliation officer will have powers ofcivil court
for enforcing the attendance of persons, for examining and for compelling
the production of documents.

Unfair labour practices on the part of employers, workers and trade unions
have become part of the Industrial Disputes (Amendment) Act. No employer
or workman or a trade union whether registered or not shall commit any
unfair labour practice. The defaulter will be punishable with imprisonment
which may extent to six months or fine which may be upto Rs. 10,000 or both,

(Indian Worker dated 3rd September 1954.}
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< ? kViff <1 fntvih calculation

Sb~csas CAxm on August 29 declared that the rate of gratuity under k
\ns3ik Gnuitx Act has to be calculated by dividing the monthly

instead of 30 days. Further, the maximum amount
skxiths wages under the Act to be calculated by multipiyi®

bt > day's instead of 26 working days.

dfect o< ths bhigeroent is that monthly-rated employees who are "nii
laSr S”xtea 4 v'VVof the Act to gratuity at the rate of 15 days wages for eve®

var of service will now get a higher rate of gratuity since their

ire to b: divided by 26 working days instead of 30 days fo* |

tie Aiiy wage. This daily wage will then be multiplied by I5
M tSe cTiUity entitlement of the employee. Under Section 4(1),
nib $ to in employee on the termination of his employment after
> radcred continuous service for not less than five years, except in the
<£ oadu or disablement which renders him incapable for the work he
of performing before the accident.

Ise secoad of this judgement is that raonthlyrated employees win
1 -sgsr sum of the maximum gratuity under Section 4 (5) since the 20
TOod has been declared to be equivalent to 600 and instead of

Jicakes O. Chinnappa Ready, A. P. Sen and R. S. Venkataramiah gave thii
interpretation bxause Section 4 (2) uses the words “ rate”

I'«rws Section 4 O) simply states “ 20 months wages *”. T he judges regretted

m the * unequal struggle between capital and labour ¥ the Government

aM did not ict with speed to introduce legislation by which persons who have pm
m SC years or more are not driven from one court to another for 12 years as

T mthb case. The¥ have tried to impress upon the Government that whenever
such doubts or diteculties are expressed by the High Courts on socially bene>
ficieat legisUtion it must introduce legislation to cure the defect rather than
wah for judicial interpretation by the highest court. The employees have
bxn given costs by the court amounting to Rs. 10,000. Two-thirds of this
amount would go to the Supreme Court Legal Aid Committee.

{Indian Worker, dated 3rd September 1984.)
LLO World Surrey sayi
Poor NaUons becoo>iii$ poorer

The world as a vkbolc Mitnessed a record 65 per ceni rise in income per head

of population over the 20 years between 1960 and 1980, according to the ILO
World Labour Report.

But the poorest nation got the least benefit from this growth, while the indus'
trialised nations prospered at a faster than average rate, the report siys
Nations with an average per capita income of 260 dollars in 1980. for instance,

recorded only 1-2 per cent increase in per capita income, comp, red to 36
per cent in the industrialised countries of the West.

NFear mearm maarvloratr timndiictrial Anamrmararsacs ~F Factarie Froivrmm A

j
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Even with the slow progress in many developing countrie<5
of growth in per capita income of all countries was about

Brigefeprisents g, LiGrease,p By canita Hge: QP Eer £ 5
over such a period as that which has been achieved during these 20 XX, h,
the whole world, the ILO report notes.

Overall, this has led to significant improvement in what the ILO report
describes as the “ quality of life ”, Life expectancy has risen almost every-
where. The improvement is seen most sharply in the low countries, where
life expectancy increased from 42 years in 1980. Infant mortality has also
declined, and there are more doctors and nurses per head of population.

Progress in education has been equally dramatic. Over 90 per cent of the
children of the developing countries now attend primary schools compared
to 76 per cent 20 years ago.  Enrolment ratios is secondary schools have more
than tripled and enrolment ratios in higher educational institutes have doubled,

“The 1960 and 1970s were ¢ period of quite rapid growth probably unpre-
cedented on a world wide scale, but a growth which was far from uniform,
with some countries lagging far behind, ” the report notes.

For 11 countries with a population totalling 89-1 million, income per head
declined between 1960 and 1980. While some 100 states experienced growth
in per capita income for their 3 billion people, this has not meant a rise in living
standards for all the people in these countries.

. o .

In many cases, there was highly uneven distribution of income. Inceed,
while disparities in income have been relatively low in Westen European
countries, among developing countries they were highest in Latin America.

They were lowest in Asia and the pacific region. The report notes that
among some,of the poorest countries studied by the 1LO-Bangladesh, India,
Malawi, Tanzania and Sri Lanka—only Nepal recorded high income disparities.

Data for the People’s Republic of China and a number of other countries
with a combined 1980 population of 1227 million are not available.

In a number of countries income distributions has improved over the past two
decides while inequality Ins widened in others, the World Labour Report
concludes. ” But once again, the great bulk of the population of the world
has experienced an increase in income even if it has been smaller than would
have been warranted by the growth performance of their countries. ”

Developing and developed countries alike have taken steps for a more
equitable distribution of income Lmd reform, cooperative urban production
units, government expenditure, direct and indirect taxation are among the
measures which have Ixjen tried. ~ But their impact has not always been uniform
and in some cases, has even led to worsening of the income gap, the report says.
~ Development planners have also tried the target group approach, designed



*
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opjxmtunities to ix'rsons or to geographical areas known to be poor. Bui
the approach tends to demand very considerable input.s of administrative
talent ““and certainly risks encouraging dependence on government support
and disasuraging self-reliance, ” the World Labour Report says.

It sees much nxun for improvement in income distribution measures, part-
cularlv in the developing countries.

Wages trends . On wages however, the re|X>rt notes distinctly different
trends in dcxelo|X'd nations conuvared to developing countries. In most of
the developed countries, real wages continued to rise until a few' ycp.rs ago.
In the developing countries, ““not only have there been large difference from
amniry to country, but also real wages have frequently fallen, some times
substantially. “

Manx Third World nations have .<ought to reduce wage inequalities through
a statutorx’ minimum wage. The ILO's minimum w'age-fixing machinery
Convention of 1921 the report notes, has been ratified by 95 countries, making
it one of the most widely adopted international instruments of the ILO.

Caution : But the report strikes a cautionary note on wage control, “ With
the passage of time, there has been growing recognition of the danger of trying
to exercise close control over wages in the lalwur market or attempting to
bring akK>ut major changes in the distribution of income by altering the wage
structure. In particular it has been found that if minimum wages arc fixed
too high, the basic objective ofa reduction in poverty is unlikely to be achieved.

Unfortunately caution in the adjustment of minimum wages has been on
occasion been carried to the point where they have suffered substantial dolines
in their real value and lost all relevance, even as a device for providing limited
safety—not protection. ” the report says.

(Indian Worker dated 3rd September 1984)

Datel ne by Government.
ESI to settle all claims within three months

The Employees’ Slate Insurance Corporation will settle all claim of permanent
disablement and dependants’ benefit within three months. The Stimding
Committee of the Corporation, which decided this on September 12, also
approved a proposal to establish a special medical board to clear all pending
cases soon.

Al present there are 2,134 cases of disablement benefit and 108 of dependants’
benefits pending settlement.

As for umiributions under the ESI scheme, the total arears al the end of
September last amounted to Rs. 44-84 crores, it is slated. Of this, arrears on
account of private units anx>unted to Rs. 35-09 crores and of Government and
other public undertakings Rs. 9-75 crores.

A substantial portion of the arrears was on account of textile mills. These
under the Centril Government itccountcd for Rs. 3’47 crores, while the rest
accounted for Rs. 18-2 crores.
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Recovery certificates for arrears amounting to Rs. 32,19 crores were pending
with collectors for revenue recovery while recoveries amounting to Rs. 3.47
crores were pending with Commissioners of Payments appointed under the
Sick Textile Undertakings (Natonalization) Act, 1947.

Recovery of Rs. 5'4 crores had been stayed by courts, while execution
proceedings for recovery of Rs. 17 lakhs were pending. Factories against
whom arrears of Rs. 1-1 crorc were pending had gone into liquidation, and
some factories against whom Rs. 67 lakhs 'was pending had been declar®

‘relief'undertakings ' by various State Governments.

Employers against whom arrears amounting to Rs. 1.11 crores were out-
standing had been disputing coverage under the ESI Act, while the where
abouls of employers owing Rs. 73 lakhs were not traceable.

The Standing Committee, which met under the chainnanship of the Union
Labour Secretary, Shri B. G. Deshmukh, decided that public sector construction
companies might be given contracts for construction of hospitals and dis-
pensaries since the existing procedure for the purpose took a long time.

The members were told that regional directors had been asked to supply
information about defaulters with arrears in excess of Rs. 1,00.000 and that
legal or penal action would be taken against them.

The ESI provides medical care to 28 million employees through 472 centics-
and spends about Rs. 189 crores on vaiious benefits, against an annual income
of Rs. 225 crores.

Members of the committee were informed that Shri R. K. A. Subrahmanya,
former Additional Secretary in the Labour Ministry, had been appointed as
a consultant to review the existing system of funding in the corporation in the
light of practices prevailing in other countries and keeping in view the financial
structure of the cor|x>ration.

{Indian Worker, dated Pth September >984}

11.0 dispLies criticism ol multinationals

The International Labour Organization has disputed the criticism ihat multi-
national enterprises (NINES) implant their subsidiaries in developing countries
primarily because of lower labour costs.

A new ILO study tilled “ Technology Choicv and Employment Generation
by multinational Enterprise ” contends that if this was the case, then MNES
would logically make this consideration also a major determinant in their
technological choice. Theii operations would necessarily be more labour-
intensive in the Third World. Hut quite the opposite seems to be happening,
according to the U.O study.
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The study finds that ““ local wage levels do not play any significant
in the technological choice made by MNES subsidiaries, and that Government
legislation on minimum wages, contrary tc what was often assumed, does n't
appreciably accelerate the shift to more capital-intensive technologies in these
enterprises”.

Whereas labour costs represent a very small part of the total outlay of
in Third World countries, the study adds that there is no workable Government
policy to prod MNES to adopt more labour-intensive methods with a greater
employment creation potential.

Pointing out that the multinational subsidiaries in Third World countries
have little leeway as far as techology choice is concerned, the ILO study stdtes
that the only Gable option is to use the technology that-is the most econonii,
cally comptiitive, the most suitable for the firms growth aims and in tune with

the needs of the fast-changing local and global markets.

In fact. even. Third World countries own .State enterprises are impelled by
this " Gable option ", and most of them are in fact considerably more capital-
intensive than foreign subsidiaries, says the study.

MNES have so far generated some four million jobs in the Third World.
But the aggregate employment impact should be considerably higher when
indirect employment etfects are added as a result of what the study terms
‘ backward ' linkages with local suppliers and subcontractors and * forward
linkages with distributors and customers.

The studs maintains that Government intervention in the technological
decision making processes of the foreign firms is often found to be * Impractical
and counter-productive. '

The study suggest some policy approaches and among them is the need to
attract not only large bat small .MNES new comers rather than wel-known
investors, including those from developing countries.

There is ..Iso  need to foster actively closer ‘ backward ' and ‘ forward’
linkages between foreign subsidiaries and local firms and build more reliable
bridges between the host country’s foreign investment policy and its develop-
iBent as well as science and technology poHcies.

There is also a need lo encourage the technological “ trickle-down ” from
foreign to local firms. It is also nccessar\ to aim at integration of foreign
MNES into the national economy.

Third Government should also underpin .MNES otforts to train local workers
aad managers, adds the study.

As MNES capital could account for a third of net private capital flows to
less developed countries this year the ILO study notes that a number of coun-
tries, oaoc hostile to MNES. are beginning to open their doors.
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Vocational training in third world ILO favours overhaul

The International Labour Organisation (ILO) has called for a “fundamental
rethink ' and ‘ overhaul ' of the present vocational training policies in deve-
loping countries with a view to giving the growing ‘ legions ' of misfits a second
chance of life.

An ILO Study says that legions of young misfits arc growing up in the Third
World and their ranks will keep swelling year after year until well beyond the
turn of the century.

There are nearly 200 million 12-17 year-olds out of school in developing
countries today—137 million in Asia, 45 million in Africa and 19 million in
Latin America. A great majority of this vast army of disadvantaged youth
live in rural and poor urban areas.

According to the study, the Third world young labour force in the 15-24
age-group, new nuntbering 338 million, is likely to increase to 467 million by
,the year 2000. This means that developing countries are faced with a daunting
task of creating well over 100 million jobs to a.bsorb new entrants to the labour
market and an additional 35 million jobs for the present jobless youth.

The ILO study argues .that access to training for the disadvantaged youth
‘is not only a matter of social justice as without it they could be at risk of
becoming a lost generation. These youths should benefit from traditional
forms of training in general and informal a.pprenticeship in particular.

Training for rural youth could focus on skill preparation for employment
not only in the agricultural sector, but also in non-farm trades and crafts, as
well as in fishing and forestry.

In the cities, youth training could be related to some modern sector and
most informal sector activities as well as small enterprises and certain types
of self-employment.

Pointing out training the desa.dvantaged youth on these lines should form
an important clement in any strategy to fight youth unemployment, the study
concludes that the alternative is mounting frustration, more misery and social
and politic?.I unrest.

(Indian 1Vorker, dated 17th September 1984}

Jobs and occupational safety on ILO Texiile Committee

Job security in one of the industries hardest bit by structural change will be
considered by Government, employee and worker delegates at the Eleventh
Session of the Textiles Committee of the International Labour Organisation
which will meet here from October 10 to 18.

The meeting will also examine occupational safety and health in this sector.

A special repoifon security of employment and income documents and
analyses the reasons for the markedly different fortunes of the textile indust®
in North and South. It also considers the implications of public efforts in
Western ihdustrialised cduntrics to support the aling industries and suggests
that limits be set to public suppoit of such a sector so long as un-eirtployment
exists in society as a whole.
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Md aapioymem fatien sharply in Ue uoik of
dte iaaBtrfecd economy cowntricu. Output in the EEC countrie
Sjc between 1973 and 12 wEiJc emplorniem decline®
e.en oaore by j? cent.

b deexJe 19'3-82 empioyment in textiles fdl by in Japan

AI'T 2 FNiax and in the United Sutes. On the other hand boiii
Aspioyraent have been nsing tn devdoping countries.

Sax oafipct u E<v>x rose 33 per cent by 1978 and in Mexico 23 per cent

b;- 1 ’a itampk eniploynient in (he putlic sector of the indusirv

2 per oan wide ia the Republic of Korea overall employment in this
rose by as wch as 80 per cent
CSrrg cair«saction of new technology’, productrvity has been risin
Set  per xat ia the EEC o'Tt the 1973-82 decide, 40 per cent in Japan an
>> cem Sweden.

TkSms are eked as responsible for this vigorous growth of the
iiadttscj la desfeioping countries. The availability of abundant labour and the

higher Lxhocr costs in the North are analysed.

In 1"~2 bourty Libour costs in the Nell lands were £10.17 while in Sri Lanka
They wer; £0.32. In Switzerland they* were £9.44 and in Pakistan £0.37 But
t>> strifes discrepancies in labour cost alone-wiih a ratio of 35 to one in the

cf zeigfesT X'ld Pakistan are not regarded as the means by which dew loping
countries drive t5x developed countries out of more than a few lines of business.

coepararive advantage of low cost countries is compounded by ihe
of iadustry-wise minimum wages in industrirlised countries at levels
flcsedisg the prodaernrky pcxential. Part of the rapid decline in Swedish textile
ia&scry has fcs been explained by large increases in wages and other labour

eofiCs.

5€xQ?ver, fiSng population growih, decline in the prestige atuched to
dress and the shift in fashion to more utilitarian clothes produced a * consumer
recesien ” in textiles during the seventies. Decline in growth of expenditure
0*! in the Ztkdustrialised countries was twice that of overall household
espentfeure. Between 1963 and 1973 overall household expenditure grew at an
axengc laiBa* rare of 4.3 per cent and that on te.xtiles at 3.8 per cent. Between
ly** and this had declined to 2.2 per cent and 1 per cent respectively.

Fast pcoJMLtjray growih due to technological change in the context of ibis
ilowR rsing demand is regarded by the report as the main direct cause of
drauiati. LUs m employment in the textile industry of industrial countries.

The rapid technological innovation must undoubtedly be explain”™ by the
aBpmaeim need for these industries to reduce costs when.faced with increa™d
oooperiKion brom the developing countries and some times fast rises in price

their ow Lboor.

These stmctuiai devtlopments were exacerbated by the most serious general
ecoGOffiie depressing sin” the Second World War.

Indian Worker™ dated 24th September 1984,
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CO-OPS AND TRADE UNIONS MUST HELP WORKERS

By
B. K. SINHA

Director Genera! and Executive Vice-Chairtnan National Council for Co-op
Training, New Delhi.

The common objective of the trade union movement and the co-operative
movement is the welfare and upliftment of the working class population. The
origin of the two movements goes back to that of the struggle of the working
class for attainment of socio-economic rights and their due place of pride in the
society and opportunities for their economic development.

If we take a bird’s eye view at the population situation and of the rural poor,
we will observe that the rural workers constitute nearly 70 pei cent of the working
population of this country. The workers population is 247 millions which
represents nearly 38 per cent of our total population.

The rural workers continue to be unorganised. It is only recently that econo-
mists, trade unions and the Government are laying greater emphasis on what
requires to be for the rural workcis either through voluntary agencies like the
trade unions or through a variety of co-operative institutions.

Economic activities are being increasingly organised for the weaker sections
on co-operative basis as that the benefit of those activities go to the rural woikei
particularly with reference to the primary agricultural credit societies where the
efforts to assist the landless labourers are being made. Then there are con-
struction cooperatives, forest labour co-operatives and a number of similar
other co-operatives catering to the needs and aspirations of the rural workers.

The rural workers need to be organised to generate an awareness about
achieving a better status and assert their socio-economic rights. The trade
union movement in the organised sector should pay more attention in the
organisation of rural labour in its own future interests and this has of late

attracted the attention of the trade union movement.

The socio-economic upliftment and economic emancipation of this section
of population should be the primary concern of the co-operatives and the
co-operative movement also. Again if we look at the national scene so far as the
rural workers are concerned we will realise that this section of population is
still very much exploited. They belong largely to the poverty striken group
that is people below the poverty line. Unemployment is not a peculiarity with
the niral workers alone. They, however, experience more difficulties,. They
almost starve and they are not able to live a normal life. This section of popula-
tion is not only exploited and harassed but is economically the most distressed

section of the Indian population.
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Exploitation takes place in many ways through individual proprietors,
contractors and others who harass these labourers. Some of the organisations
in the public sector and even co-operatives act as sub-contractors having
motives which a private individual normally has.

Rural worker is an uneconomic man, which is a hard reality. An uneconomic
man has no credit-worthiness and similarly his bargaining power in this competi-
tive world is practically nil. The traditional occupations in which they were
by and large engaged are disappearing from the rural economy and rural life.
With the result that barbers, washermen, shoemakers, blacksmiths, goldsmiths
etc., are mostly out of employment and their profession is gradually vanish
in the rural areas.

Young people who could have been good apprentices in the traditional
professions and trades, are no more charmed with the clima.te in the rural
areas and villages and are migrating to the urban centres in search of some type
of work or engaging themselves in whatever manner they can. This exodus to
the urban areas is yet another serious social problem. The slogan that they
should go back to the villages may not serve any useful purpose and prove
practical. The basic question is retaining the interest of the younger generation
in the village life and motivating them to learn professional skills in the manner
which is beneficial not only to the individuals concerned but to the community
as a whole. It is so because these groups of people provide very essential and
useful services to the village community life. The barbers services are not only
necessary for hair-cutting, hair dressing etc., but also on occasions like maniages
death ceremony etc., The barber has his social importance too. Therefore,
his role has not changed but he is to be motivated so that he has a source of
livelihood and helps in bettering the village life by providing more and
modernised services to the community in the rural areas.

Locking to the rural workers, it isjobserved that he cannot stand on his own
feet individually and fence for himself. The individual’s initiative and efforts
effect life of any society. The poor and helpless cannot be left to themselves ;
they have to be enabled to life better.

Therefore, organising the rural workers and providing them organisa.tional
support and assistance have become very important what type of organisational
support could be provided to them has become a mattei of great concern.
Through organisations life panchayat, some welfare activities are undertaken
being under the scheme of Integrated Rura.l Development Programme (IRDP).
We may, however have to find alternatives and measures as a permanent
solution to the problems facing this section of population. Some sort of per-
manent, regular, organisational arrangements should'have to'be-evolved-for
them Multy-agency approach for tackling the problem may not be ruled out.
Co-operation as an economic organisation with social content w'ould no
doubt be a more effective agency for meeting requirements.

In what way the existing co-operative could be of better help to the
unorganised rural workers and 'how new ‘from of co-operatives could «be
organised to help the rural poor should be considered.
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It is necessary to give some thought to organisational aspect of co-operative*
for rural workers. A view is expressed that since this is a hiterogenic group of
people, they cannot be organised on co-operative lines because co-operation
stands for common economic interest and homogenity of group interest is
a basic consideration for forming a co-operative society. It may be pointed out
in this connection that the common inteiests of the people belonging to the
rural workers are two. Firstly, that they have nothing else except their labour
as capital. Secondly that they have to improve their productivity. They are’keen
to use their manpower for earning a regular and permanent source of income.

Further, there are professional groups in the village e.g. agricultural labourers,
non-agricultural labourers, artisans and others who belong to the category of
rural workers. They all have common interest in setting up of workshops
providing services and training facilities, which will improve their skills, etc.
For that also, a nucleus of organisation is needed to take initialtives and deliver
the services. A general purpose approach is good enough upto certain extent
only. Therefore, we have to go in specific areas with defined responsibililia
and specialised functions. A stage has come in the Indian co-operativt
movement and in the rural scene of India today when one should appredatc
this aspect to organise the run ! workers, into rural workers co-ojeratives of
muki-purpose type to begin with.

This does not mean that we shall be organising or encouraging setting up of
a competing organisation which will compete with the existing village levd
co-operatives. On the countiary the new' co-operative society will exclusively take
into account the special interests of the rural workersand work in a co-ordinated
manner so far as the other cooperatives in the area are concerned. The specific
aspects, objectives and functions of rural workers should receive utmost atten-
tion. It is also necessary that we devise measures for bringing in this section of
population still not effectively participating in co-operatives within the fold
of Co-operations. Moreover, ifco-operatives are expected to act as schools of
democracy and as an agency for taking democracy directly to the people, it
is essential that not only the universal participation of the working class popula-
tion is ensured through variety of ways in the co-operative movement and
thereby the democratic base of the nation is strengthened. The Conference
held on 31st December 1983 at Trivandrum, when Prime Minister Smt. Indira
Gandhi made the statement that “ co-operation is a school of democracy and
co-operative society can take democracy directly to the people . How can we
directly take it to the people if such a large proportion of population is not
effectively served and it does not effectively participate in the co-operative

movement.

The last but noi the least importance is the problem of temporary and season”™
employment of rural workers. We are faced with the acute problem of providing
alternative jobs during off-season period. It is also a serious problem with
regard to the workers who work on seasonal basis in co-operative enterprises,
like co-operative sugar factories. So we have to give some thought to this aspect
also.
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Rural workers co-operative movement has to have its distinct place in the
Indian co-operauv-e movement, like the one which we have in the agricultural
ftviterative mowment. It has to be a combination of a specialised society with
fflulti-punx”sc appr<xich so that the youth and talent of workers as well as the
leskvurces in the rural arw’s arc not only utilized but they are improved upon for
production pugxKses. The objectives, the services, the facilities and co-ordina-
tion with other agencies may also have to be thought of.

To facilitate the task, it would be desirable to foimulate a concrete action
1«\CTanune for the next 5-6 years. We may even think of farming a broad
euliine wl' the byo-laws ofa ruml workers co-operaiive. Some pilot projects to be
set up during the 7th Plan Period might also be recommended. The promotional
1tasuies or preparatory measures necessary to ensure that workers co-opera-
ti\e momwnt is given a shape and organisation of rural workers co-operative
«iKouraged. might as wedl be suggested.

The National Ubcur Co-operative Federation is the promotional agency
at the National le\tl within the co-operative setup, The initiative taken by the
Rderttx'ik e in the right direction. But if we go into details of the working
of the Labour CkH'perative Federation, we might observe that it is still not
I Axnprthenrivt form of organisiUion. It is still concerned more with the labour
eastructjon a>operati\xK or forest labour co-operatives. It still has not oriw-
tnd «s tunctiottmg. objectives and machinery for dealing with the entire working
ih$$ popubtxm through the co-operative movement, As such, a compre-
btsne apprvMch may have to be adopted by the promotional agencies if they
are to pby the expected role efficctively in bringing the working class people,
fumcularh in ihe rural areas within the fold of the co-operative movement.

Thbs type cf initiative which the National Institute has started taking in
hmgmyg the academic wing of the co-operative movement closer to the promo-
tboil and business organisations and federations of the co-operative movement

continue. The co-operative movement and its academic, educational and
taming wing must co-ordinate their thinking operational plans and activities
lad the National Institute and the National Council for Co-operative Training
nr determined to play their role best and to develop working relationship
with the concerned agencies so that they are able to act as the brain trust of the

tadan co-opcrative movement so strongly desired by the co-operators and the
ce-operative movement of this country.

{Indian Worker, dated IOth September 1984) |

Labour Legislation

The following Ordinance was promulgated by the Governor of Maharashtra
On nth August 1984.

INDUSTRIES, ENERGY AND LABOUR DEPARTMENT
Mantralaya Annexe, Bombay 400 032, dated the 11th August 1984

MAHARASHTRA ORDINANCE No. V OF 1984
AN ORDINANCE

to provide for the acquisition and transfer of the undertaking ofthe Shivraj Fine
Art Litho Works, Nagpur, with a view to securing the proper management of
such undertaking so as to subserve the interests of the general public and the
employees of the undertaking by ensuring the continued manufacture, produ-
ction of and distribution of printed lithographic material which are essential to
the needs of the economy of the State and country andfor matters connected
therewith or incidental thereto.

WHEREAS a printing press styled as Shivraj Fine Art Lotho Works, Nagpur,
was run by the members of a family as partners of a partnership firm registered
in the State of Maharashtra under the Indian Partnership Act, 1932
(IX of 1932);

AND WHEREAS due to the disputes between the members of the family
regarding dissolution of the partnership firm, which had been a partnership
at will, there ensued litigation amongst the partners and a civil suit, being Civil
Suit No. 9 of 1974 was filed in the Court of the Civil Judge, Senior Division,
Nagpur, wherein receivers were appointed from time to time to manage the
Shivraj Fine Art Litho Works and that suit is still pending in that Court;

AND WHEREAS the Shivraj Fine Art Litho Works had been engaged in
the manufacture, production and distribution of printed engraved lithographic
material, being articles mentioned in the First Schedule to the Industries
(Development and Regulation) Act, 1951 (LXV of 1951);

AND WHEREAS the undertaking namely, Shivraj Fine Art Litho Works
was closed down from the 17th May 1979, throwing about 460 employees-
out of employment;

AND WHEREAS by Government of India, Ministry of Industry (Depart,
ment of Industrial Development) Order, No. SO 634(E)/ 18AA/IDRA/80,
dated the 23rd August 1980, the management of the undertaking was taken
over by the Central Government under the provisions of the industries (Deve-
lopment and Reflation) Act, 1951 (LXV of 1951), and the Development
Corporation of Vidarbha Limited, Nagpur, was appointed as the authorised
person to manage the undertaking;
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AND WHEREAS in Writ Petition No. 2741 of 1980 filed by some of the
partners challenging the order of the Government of India taking over the
management of the undertaking as aforesaid, the High Court of Bombay,
Nagpur Bench, quashed the said order by its judgment rendered on the 28th

April 1982;

AND WHEREAS the Development Corporation of Vidarbjia Limited,
Nagpur, filed an appeal in the Supreme Court against the judgment of the High
Court and the Supreme Court has by its order dated the 26th May 1982 stayed
the operation of the judgment of the High Court;

AND WHEREAS the period for such management of the undertaking has
been extended from time to time and will expire on the 22nd August 1984;

AND WHEREAS for the purpose of securing the optimum utilization of
the available facilities for the manufacture, production and distribution of
printed engraved lithographic material by the undertaking, its continuous
proper management and investment of a large amount is necessa.ry;

AND WHEREAS it is expedient to acquire the said undertaking to ensure
that the interests of the general public and the employees of the said under-
taking are served by the continuance by the undertaking of the manufacture,
production and distribution of the aforesaid articles which are essential to the
needs of the economy of the State and the country and to provide for matters
connected therewith, or incidental thereto;

AND W"HEREAS such acquisition is for giving effect to the policy of State
towards securing the principle specified in clause (b) of Article 39 of the
Constitution of India;

AND WHEREAS both Houses of the State Legislature are not in session;

AND WHEREAS the Governor of Maharashtra is satisfied that circum-
stances exist which render it necessary for him to take immediate action to

make a law for the purposes aforesaid;

AND_ WHEREA the instructions of the President under the proviso to
clause (7) of Article 213 of the Constitution have been obtained;

NOW, therefore, in exercise of the powers conferred by clause (1) of
Atrticle 213 of the Constitution of India, the Governor of Maharashtra is hereby

pleased to promulgate the following Ordinance, namely :—

I. Short title and commencement—(7) This Ordinance may be called the
Shivraj Fine Art Litho Works (Acquisition and Transfer of Undertaking)

Ordinance, 1984.
(2) It shall come into force at once.
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2. Definitions.—In this Ordinance unless the context otherwise requires,—
(a) “ appointed day ” means the day on which this Ordinance comes into
force;
(b) “ Commissioner ” means the Commissioner of Payments appointed
under section 14;

(c) “ Corporation ” means the Development Corporation of Vidarbha
Limited, Nagpur, a Government Company registered under the Companies
Act, 1956 (I of 1956);

(d) “ new Government Company ” means a Government company
(including a subsidiary Government company) formed and registered under
the Companies (I of 1956) Act, 1956 in which the undertaking is directed
to vest under sub-section (7) of section 6;

(e) “ prescribed ” means prescribed by rules made under this Ordinance;

(/) “ Proprietors ” means the partnership firm, namely, the Shivraj
Fine Art Litho Works, Nagpur, registered under the Indian Partnership
Act, 1932 (IX of 1932), with head office at Subhash Road, Nagpur, as it
existed immediately before its dissolution on the 9th January 1974, and
includes the receiver or receivers appointed in Civil Suit No. 9 of 1974 in the
Court of the Civil Judge, Senior Division, Nagpur;

(9) “ Schedule” means the Schedule appended to this Ordinance;

(A) “ specified date ™, in relation to any provision of this Ordinance,
means such date as the State Government may, by notification in the Official
Gazette, specify for the purposes of that provision, and different dates may
be specified for different provisions of this Ordinance;

(/) “ undertaking ” means the industrial undertaking known as “ Shivraj
Fine Art Litho Works, Nagpur ”, belonging to the proprietors.

CHAPTER I
Acquisition an Transfer of the Undertaking

3. Acquisition andtransfer ofundertaking and its vesting in State Government
and its transfer and vesting in Corporation.—g?1 On the appointed day, the
undertaking and the right, title and interest of the proprietors in relation to
their undertaking, shall, by virtue of this Ordinance, stand transferred to, and
vest absolutely in, the State Government.

(2) The undertaking which stands vested in the State Government by virtue
of sub-section (7) shall, immediately after it has so vested, stand transferred
to, and vested in, the Corporation.

4. General effect of vesting.—(7) The undertaking shall be deemed to
include all assets, rights, lease-holds, powers, authorities and privileges, and
all property, movable and immovable, including lands, buildings, workshops,
stores, instruments machinery and equipment, cash balances, cash on hand,
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rcsene funds, investments, Ixiok debts and all other rights and interests ia,
or arising out of, such property as were immediately before the appointed day
in the ownership, possession, power or control of the proprietors whether
within or outside India, and all books of account, registers and all other
documents of whatever nature relating thereto.

(2) All properties as aforesaid which have vested in the State Government
under section 3 shall, by force of such vesting I->, freed and discharged from
any trust, obligation, mortgage, charge, lien and all other encumbrances
affecting them, and any attachment, injunction, decree or order of any court,
tribunal or other authority restricting the use of such properties in any manner
or appointing any receiver in respect of the whole or any part of such properties
shall be deemed to have been withdrawn.

(5) Every mortgage of any property which has vested under this Ordinance
in the State Government and every person holding any charge, lien or other
interest in, or in relation to, any such property shall give, within such time and
in such manner as may be prescribed, an intimation to the Commissioner of
such mortgage, charge, lien or other interest.

(4) For the removal of doubts, it is hereby declared that the mortgagee of
any property referred to in sub-section (J) or any other person holding any
charge, lien or other interest in, or in relation to, any such property shall be
entitled to claim, in accordance with his rights and interest, payment of the
mortgage money or other dues, in whole or in part, out of the amount specified
in section 7 and also out of the amounts referred to in section 8, but no such
mortgage, charge, lien or other interest shall be enforceable against any such
property which has vested in the State Government and the Corporation.

(5) Any licence or other instrument granted to the proprietors in relation
to the undertaking which has vested in the State Government under section 3
at any time before the appointed day and in force immediately before that day,
shall continue to be in force on and after such day in accordance with its
tenor in relation to, and for the purposes of, such undertaking and, on and
from the date of vesting of such undertaking under section 3 in the Corporation,
or under section 6 in a new Government company, the Corporation, or new
Government company, as the case may be, shall be deemed to be substituted
in such licence or other instrument as if such licence or other instrument had
been granted to the Corporation, or new Government Company, and that the
Corporation, or new Government company, shall hold it for the remainder
of the period for which the proprietors would have held it under the terms
thereof.

(61 If, on the appointed day, any suit, appeal or other proceeding of what-
ever nature in relation lo any property which has vested in the Corpor,itioa
under section 3, instituted or preferred by or against the proprietors is pending,
the same shall not abate, be discontinued or be, in any way, prejudicially affected
hv reason of the transfer of the undertaking or of anything contained in this
Ordinance but tiw suit, appeal or other proceeding may be continued, pro-
secuted or enforced by or against the Corporation, or new Government company
as the case may be.
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Explanation—For the purposes of this section the expression “any suit,
appeal or other proceeding of whatever nature ” shall not include Civil Suit
Mo. 9 of 1974 pending in the Court of the Civil Judge, Senior Division, Nagpur,

5. Proprietors to be liable for prior liabilities.—(/) Every liability other than
the liability specified in sub-section (2), of the Proprietors in respect of any
period prior to the appointed day, shall be the liability of the proprietors and
shall be enforceable against them and not against the State Government or
against the Corporation or where the undertaking is directed under section 6
to vest in @ new Government company, against that new Government company”

(2) Any liability in respect of materials supplied to the undertaking or of
loans, advanced to it or of any other nature, arising out of the transactions
entered into by the Corporation after the management of the undertaking had
been taken over by ihe Central Government shall, on and from the appointed
day, be the liability of the Corporation, and shall, if it has remained undis-
charged on the appointed day, be discharged by the Corporation.

(5) For the removal doubts, it is hereby declared that—

(a) save as otherwise expressly provided in this section or in any other
provision of this Ordinance, no liability, other than the liability specified in
sub-section (2), of the proprietors in respect of any period prior to the
appointed day, shall be enforceable against the Staie Government or the
Corporation, or, where the undertaking is directed under section 6 to vest
in any other new Go\ernment company against such new Government
company;

(b) no award, decree or order of any court, tribunal or other authority
in relation to the undertaking passed on or after the appointed day, in respect
of any matter, claim or dispute, not being a matter, claim or dispute in
relation to any rruitter referred to in sub-section (2) which arose before that
day, shall be enforceable against the State Government or the Corporation
or, where the underUking is directed under section 6 to vest in any other
new Government company against such new Government company ;

(c) no liability incurred by the proprietors before the appointed day, for
the contravention of any provision of any law for the time being in force,
shall be enforceable against the State Government or the Corporation, or,
where the undertaking is directed under section 6 vest in any other
new Government company against such new Government company.

(d) notwithsUnding anything contained in sub-section (/) of section 12
or any other provisions of this Act or any other law for the time being ia
force or any contract, agreement, settlement, award, or decree or order of
any court, tribunal or other authority, no liability towards claims of whatever
nature of any employee against the proprietors in respect of his employment
in the undertaking for the period prior to the date of taking over the under-
taking by the Central Government for management under the provision!
of the Industries (Development and Regulation) Act, 1951, (LAT of 1951)
shall be enforceable against the State Government cr the Corporation.
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6. Power of State Government to direct vesting of the undertaking in new
Government company.—(1) NotwithsUnding anything contained in sections 3
and 4, where the undertaking vests,under sub-section (2) of section 3, in the
Corporation, the State Government may, subject to such terms and conditions
as it may think fit to impose, direct, by notificiition in the Official Gazette,
tku the undertaking and the right, title and interest of the proprietors in
Tchtion to the underUking which had vested in the Skite Government and which
on its transfer vests in the Corpomtion under section 3, shall, instead of con-
tinuing to vest in the Corporation, vest in a new Government company with
effect from the date specified in the notification.

(2) Wnere the righ\ title and interests of the proprietors in relation to their
anderUking vest, under sub-section (/), in a new Government company, such
Government comptiny shall, on and from the date of such vesting, be deemed
to have become the owner in relation to such undertaking, and all the rights
and liabilities of the State Government and the Corporation in relation to the
undertaking, shall on and fiom the date of such vesting, be deemed to have
become the rights and liabilities of such Goverummt company.

CHAPTER 111
Payment of Amounts

7. Payment ofamount.—For the trans fer to, and vesting in, the State Govern -
»ent, under section 3, of the undertaking and the right, title and interest of
the proprietors in relation to their undertaking, there shall be paid by the
State Go\emment to the proprietors, in cash, and in the manner specified in
Ghipter VT, an amount of rupees fourteen lakhs and twelve thousands.

8. Payment offurther amount.—(/) For the deprivation of the proprietors
of the management of their undertaking (which had remlined closed with
effect from the 17th May 1979 to the 22nd Auaust 1980) during the period
commendng on the 23rd August 1980 being the date on which the undertaking
w?.5 taken over in pursuance of the Orders made by the Central Government
Wider the provisions of the Industries (Development and Regulation) Act, 1951
UJ1K £>/7957) and ending on the apjwinted day, there shall be paid by the
State Government to the proprietors in cash of and in the manner specified in
Chapter VI, an amount of rupees five thousand per annum.

(2) The amounts specified in section 7 shall carry simple interest at the rate
of four per cent, per annum for the period commencing on the appointed day
and ending on the due on which payment of such amount is made by the State

Government to the Com.missioner.

(3) The amount specified in sub-section (/) and the amount determined in
accordance with the provisions of sub-section (2) shall be given by the Sute
Govemmoit to the proprietors in addition to the amount specified in section 7.

(/) For the removal of doubts, it is hereby declared that the liabilities of the
proprietors in relation to their undertaking which has vested in the State
Government under section 3 shall be discharged from the amounts specified in
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section 7, and also from the amount specified in sub-section (/)and the amount
determined under sub-section (2), in accordance with the rights and interests

f the creditors of the proprietors.

CHAPTER IV

Management, etc. of the Undertaking

9. Management, etc. of undertaking.—The general superintendence, direc-
tion, control and management of the affairs and business of the undertaking,
the right, title and interest in relation to which have vested in the State Govern-
ment under sub-section (Z) of section 3, shall—

(a) by virtue of the provisions of sub-section (2) of section 3, vest in the

Corporation ; or
(Zi) where a direction has been issued by the State Government under
sub-section (Z) of section 6, vest in the new Government company,

and thereupon the Corporation or such Government company, as the case
may be, shall be entitled to exercise, to the exclusion of all other persons, all
such powers and do all such things as the proprietors were authorised to exercise
and do in relation to their undertaking.

10. Duty of persons in-charge of management of undertaking to deliver all
assets, etc.-~} On the vesting of-the management of the undertaking in the
Corporation, or a new Government company, all persons in charge of the
management of the undertaking immediately before such vesting, shall be bound
to deliver to the Corporation, or a new Government company, as the case
may be, all assets , books of accounts, registers and other documents in
their custody relating to the undertaking.

(2) The State Government may issue such directions as it may deem desira
ble in the circumstances of the Ciise to the Corporation or a new Government
Company and the Corporation or such Government company may also, if it
is considered necessity so to do, apply to the State Government at any time
for instructions as to the manner in which the management of the undertaking
shall be conducted or in relation to any other matter arising in the course of
such management.

11. Duty of persons to accountfor assets, etc. in their possession.—(I1) Any
persons who has, on the appointed day, in his possession or under his control,
any assets, books, documents or other papers relating to the undertaking,
which have vested in the State Government or in the Corporation, or in a new
Government compiny under this Ordinance, shall be liable to account for the
said assets, books, documents and other papers to the State Government,
or the Corporation, or a new Government company, as the case may be, and
shall deliver them to the State Government, or the Corporation or such Govern-
ment compivny or to such person or persons as the State Government or the
Corporation or such Government company may specify in this behalf.
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(2) The State Government or the Corporation or the Government company
aforesaid may take, or cause to be taken, all necessary steps for securing posse-
ssion of the undertaking which has vested in the State Government or the
Corporation or such Government company under this Ordinance.

(5) The proprietors shall, within such period as the State Government may
allow in this behalf, fumish to that Government a complete inventory of all
its properties and assets, as on the appointed day, pertaining to the undertaking
which has vested in the State Government under sub-section (/) of section 3
and in the Corporation, by virtue of the provisions of sub-section (2) of that
section, and, for this purpose the State Government or the Corporation shall
afford to the proprietors all reasonable facilities.

CHAPTER V

Provisions relating to the Employees of the proprietors

12. Continuance ofemployees.—(/) Every person who has been, immediately
before the appointed day, employed in the undertaking shall become,—

(fl) onand from the appointed day, an employee of the Corporation; and

(b) where the undertaking is directed under sub-section (/) of section 6,
to vest in a new Government company, an employee of such Government
company on and from the date of such vesting,

and shall hold office or service under the Corporation or such Government
company, as the case may be, with the same rights and privileges as to pensicn,
gratuity and other matters as would have been admissible to him if there had
been no such vesting and shall contine to do so unless and until his employ-
ment under the Corporation, or as the case may be, under such Government
company, is duly terminated or until his remuneration and other conditions
of service are duly altered by the Corporation or such Government company,
as the case may he.

(2) Notwithstanding anything contained in the Industrial Disputes Act,
1947, (XIV of 1947) or in any other law fcr the time being in force,|the transfer
of the services of any officer or other person employed in the undertaking, to
the Corporation or such Government company, shall not entitle such officer
or other employee to any compensation under this Ordinance or under any
other law for the time being in force and no such claim shall be entertained by
any court, tribunal or other authority.

13. Provident fund and other funds.-*1} Where the proprietors have
established a provident fund, superannuation fund, welfare fund or any other
fund for the benefit of the persons employed in the undertaking, the monies
relatable to the officers or other employees, whose services have become trans:
ferred, by or under this Ordinance, to the Corporation, or a new Government
company, as the case may be, shall, out of the monies standing, on the appoin-
ted day, to the credit of such provident fund, superannuation fund, welfare
fund or other fund, stand transferred to, and vest in, the Corporation or such
Government company, as the case may be.
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n) The monies which stand transferred under sub-section (7) to the Corpo-
tion or such Government company, as the case may be, shall be dealt with
w the Corporation or such Government company in such manner as may be

prescribed.

CHAPTER VI

Commissioner of Payments

14.  Appointment of Commissioner of Payments.—(1) The State Government
shall, for the purpose of disbursing the amounts payable under sections 7 and 8
to the propietors, by notification in the Official Gazette, appoint a Commissio-

ner of Payments.

(2) The State Government may appoint such other persons as it may think
jt to assist the Commissioner and thereupon the Commissioner may authorise
one or more of such persons also to exercise all or any of the powers exercisable
by him under this Ordinance and different persons may be authorised to exer-
cise different powers.

(3) Any person authorised by the Commissioner to exercise any of the powers
exercisable by the' Commissioner may exercise those powers in the same
manner and with the same effect as if they have been conferred on that person
directly by this Ordinance and not by way of authorisation.

(4) The salaries and allowances of the Commissioner and other persons
appointed under this section shall be defrayed out of the Consolidated Fund

of the State.

15. Payment by State Government to Commissioner.—{1} The State Govern-
ment shall, within thirty days from the specified date, pay in cash to the
Commissioner, for payment to the proprietors,—

(fl) an amount equal to the amount specified in section 7 ; and
(b) an amount equal to the amount payable to the proprietors under

sector 8.

(2) A deposit account shall be opened by the State Government in favour
of the Commissioner in the Public Account of the State, and every amount
paid under this Act to the Commissioner shall be deposited by him to the
credit of the said deposit account and the said deposit account shall be operated
by the Commissioner.

(5)Records shall be maintained by the Commissioner in respect of the
undertaking in relation to which payment has been made to him under this
Ordinance. :

(4) The interest accruing on the amount standing to the credit of the deposit
account referred to in sub-section (2) shall enure to the benefit of the proprietors.

16. Certain powers of the State Government or the Corporation or a new
Government company—(/) The State Government or the Corporation, or
where a direction has been issued by the State Government under sub-section
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(7) of section 6, a new Government company, as the case may be, shall be

entitled to receive up to the specified date, to the exclusion of all other persons

an> money due to the proprietors, in relation to their undertaking which has

vvsted in the State Government , or the Corporation or in such Government
notwithstanding that the

conipany, and realised ofter the appointed day,
realisation pertains to a period prior to the appointed day.

(2) The State Government or the Corporation, or such Government com-
pan\\ as the case may be, may make a claim to the Commissioner with regard
to every [>a>Tnent made by it after the appointed day, for discharging any
liability ot the proprietors, not being any liability specified in sub-section (2)
of section 5. in relation to any period prior to the appointed day ; and every
such claim shall have priority, in accordance with the priorities attaching,
under this Ordinance, to the matter in relation to which such liability has been
discharged by the State Government, or the Corporation, or such Govern-
ment company.

G) Save as otherwise provided in this Ordinance, the liabilities of the pro-
prietors in respect of any transaction prior to the appointed day, which have
not been discharged on or before the specified date, shall be the liabilities of
the proprietors.

17.  Claims to be made to the Commissioner.—Every person having a claim
against the proprietors with regard to any of the matters specified in the Schedule
pertaining to the undertaking, shall prefer such claim before the Commissioner
within thirty daN's from the specified date :

Prorided that if the Commissioner, is satisfied that the claimant was preven-
ted by sufficient cause from preferring the claim within the said period of thirty
days. he may entertain the claim within a further period of thirty days but not

thereafter.

18. Rriority ofclaims.—The claims arising out of the matters specified in the
Schedule shall have priorities in accordance with the following principles,
namely

(a) Category | shall have precedence over all

Caiegor> U shall have precedence over Category Ill ;

{b) the claims specified in each of the categories shall rank equally and
be paid in full, but, if the amount is insufficient to meet such claims in full,
they shall abate in equal proportions and be paid accordingly ; and

(e) the question of discharging any liability with regard to a matter speci-
fied in a lower cateaory shall arise only ifa surplus is left after meeting all
the liabilities specified in the immediately higher category.

other categories and

19. Examination of claims.—(/) On receipt of the claims made under
fcctKMi 17, the Commissioner shall arrange the claims in the order of priorities
specified in the Schedule and examine the same in accordance with such order

priorities.
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(2) If, on examination of the claims, the Commissioner is of opinion that
the amount paid to him under this Ordinance is not sufficient to meet the
liabilities specified in any lower category, he shall not be required to examine
the claims in respect of such lower category.

20. Admission or rejection of claims.—(7) After examining the claims with
reference to the priorities set out in the Schedule, the Commissioner shall fix
a date on or before which every claimant shall file the proof of his claim.

(2) Not less than fourteen days’ notice of the date fixed shall be given by
advertisement in one issue of such daily newspaper in the English language,
one issue of such daily newspaper in the Marathi language and in one issue of
such daily newspaper in such other regional language as the Commissioner
may consider suitable, and every such notice shall call upon the claimant to
file the proof of his claim with the Commissioner within the period specified
in the advertisment.

(5) Every claimant who fails to file the proof of his claim within the period
specified by the Commissioner shall be excluded from the disbursements made

by the Commissioner.

(4) The Commissioner shall, after such investigation as may, in his opinion,
be necessary and after giving the proprietors an opportunity of refuting the
claims and after giving the claimant a reasonable opportunity of being heard,
admit or reject, by order in writing, the claim in whole or in part.

(5) The Commissioner shall have the power to regulate his own procedure
in all matters arising out of the discharge of his functions, including the place
or places at which he may hold his sittings and shall, for the purpose of making
an investigation under this Ordinance, have the same powers as are vested in
acivil court under the Code of Civil Procedure, 1908, (V of 1908) while trying
a suit, in respect of the following matters, namely

{a} the summoning and enforcing the attendance of any witness and
examining him on oath ;

(2>) the discovery and production of any document or other material object
producible as evidence ;

(c) the reception of evidence on affidavits;

(d) the issuing of any commission for the examination of witnesses.

Any investigation before the Commissioner shall be deemed to be a
Judicial proceeding within the meaning of sections 193 and 228 of the Indian
Penal Code, 1860, (XLV of 1860) and the Commissioner shall be deemed to
be civil court for the purposes of section 195 and Chapter XXVI of the
Code of Criminal Procedure, 1973 (11 of 1974).

(7) A claimant, who is dissatisfied with the decision of the Commissioner,

may prefer an appeal against such decision to the principal civil court of original
jurisdiction within the local limits of whose jurisdiction the registered office of

the proprietors is situated :
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Provided that, where a person who is a Judge of a High Court is appoints
to be the Commissioner, such appeal shall lie to the High Court of Bombay
and such appeal shall be heard and disposed of by not less than two Judge,

of that High Court.

21. Disbursement of money by Commissioner to claimants.—After admitting
a claim under this Ordinance, the amount due in respect of such claim shall bj
paid by the Commissioner to the person or persons to whom such amount
is due, and on such payment, the liability of the proprietors in respect of such
claim shall stand discharged.

22. Disbursement ofamounts to proprietors.—(7) If, out of the monies paid
to him in relation to the undertaking, there is a balance left after meeting the
liabilities as specified in the Schedule, the Commissioner shall disburse such
balance to the proprietors.

(2) Where the possession of any machinery, equipment or other property
has vested in the State Government, or Corporation, or a new Government
company, under this Ordinance, but such machinery, equipment or other
property does not belong to the properietors, it shall be lawful for the State
Government or the Corporation or such Government company to continue
to possess such machinery or equipment or other property on the same terms
and conditions under which they were possessed by the proprietors immediately
before the appointed day.

23.  Undisbursed or unclaimed amount to be deposited with general revenue
account.—Any money paid to the Commissioner which remains undlisbursed
or unclaimed on the date immediately preceding the date on which the office
of the Commissioner is finally wound up, shall be transferred by the Commiss-
sioner, before his office is finally wound up, to the general revenue account
of the State Government, but a claim to any money so transferred may be
preferred to the State Government by the person entitled to such payment and
shall be dealt with as if such transfer had not been made, and the order, ifany,
for payment of the claim, being treated as an order for ihe refund of revenue.

CHAPTER VH

Miscel laneous

24. Ordinance to have overriding effect—"Thc provisions of this Ordinance
shall have effect notwithstanding anything inconsistent therewith contained in
any other law for the time being in force or in any instrument having effect
by virtue of any law, other than this Ordinance, or in any decree or order of
any court, tribunal of other authority.

25. Cantracti to cease to have effect unless ratified by State Government or
Corpoeatian or turn Government company.—"Every contract entered into by the
proprieton in relation to their undertaking which has vested in the State
Government under section 3, for any service, sale or supply, and in fore®
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immediately before the appointed day, shall, on and from the expiry of one
hundred and eighty days from the appointed day, cease to have effect unless
such contract is, before the expiry of that period, ratified, in writing by the
State Government, or the Corporation, or a new Government company, in
which such undertaking has been vested under this Ordinance, and in ratifying
such contract, the Slate Government, or the Corporation, or such Government
company may make such alteration or modification therein as it may think fit :

Provided that, the State Government, or the Corporation, or such Govern-
ment company shall not omit to ratify a contract and shall not make any altera-
tion or modification in a contract,—

(f) unless it is satisfied that such contract is unduly onerous, or has been
entered into in bad faith, or is detrimental to the interests of the State Go\ern-
ment, or the Corporation or such Government company; and

(b) except after giving the parties to the contract a reasonable opportu-
nity of being heard and except after recording in writing its reasons for refusal
to ratify the contract or for making any alteration or modification therein.

26. Protection of action taken in goodfaith.—(7) No suit, prosecution or
other legal proceeding shall lie against the State Government, or the Corpora-
tion, or a new Government company or any officer or other employee of that
Government, or the Corporation or such Government company, or other
person authorised by the State Government, or the Corporation, or such
Government company for anything which is in good faith done or intended to
be done under this Ordinance.

(2) No suit or other legal proceeding shall lie against the State Government
or the Corporation, or such Government company, or any officer or other
employee of that Government, or the Corporation, or such Government
company or other person authorised by the State Government, or the Corpora-
tion, or such Government company for any damage caused or likely to be caused
by anything which is in good faith done or intended to be done under this
Ordinance.

27. Delegation ofpower.—(7) The State Government may, by notification
in the Official Gazette, direct that all or any of the powers exercisable by it
under this Ordinance, other than the powers conferred by this section, section 30
and section 31, may also be excercised by such person or persons as may be
specified in the notification.

(2) Whenever any delegation of power is made under sub-section (7), the
person to whom such power has been delegated shall act under the direction,
control and supervision of the State Government.

28. Penalties—kny person who,—

(f) having in his possession, custody or control any property forming
part of the undertaking, wrongfully withholds such property from the State
Government, or the Corporation or a new Government company ; or
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xxTongfully obtains possession of, or retains, any property forming
part of the undertaking ; or

wilfully’ withholds or fails to furnish to the State Government, or the
Cogxvuxion, or new Government company, as the case may be, or any person
or body of persons specified b} that Government, or the Corporation on
such Gox-emment company, any document relating to the undertaking,
which may be in his possession, custody or control ; or

vJ) fails to delixer to the State Government, or the Corporation, or new
Gowrument company, as the case may be, or to any person or body of
persons specified by that Government, or the Corporation, or such Govern-
ment company, any assess, books of account, registers or other documents
in his possession, custody or control relating to the undertaking ; or

wrongfully removes or destroys any property forming part of the

undertaking or ;
(O wTongfullv prefers any claim under this Ordinance which he knows or

has reasonable ‘cause to believe to be false or grossly inaccurate,

shall, on conviction, be punished with imprisonment for a term which may,
extend to two years, or with fine which may extend to ten thousand rupees

or with both.

29. Offences by companies—(1) Where an offence under this Ordinance
has been committed by a company, every person, who, at the time when the
offence was committed, was in charge of, and was responsible to, the company,
for the conduct of the business of the company, as well as the company, shall
be deemed to be guilty of the offence and shall be liable to be proceeded against

and punished accordingly :

Provided that, nothing contained in thie sub-section shall render any such
person liable to any punishment, if he proves that the offence was committed
without his knowledge or that he had exercised all due diligence to prevent the

commission of such offence.

(2) Notwithstanding anything contained in sub-section (7), where any
offence under this Ordinances has been committed by a company and it is
proved that the offence has been committed with the consent or connivance
of, or is attributable to any neglect on the part of, any director, manager,
secreUrv' or other officer of the company, such director, manager, secretary or
other officer shall be deemed to be guilty of that offence and shall be liable to
be proceeded against and punished accordingly.

Explanation.—For the purposes of this section,—

(fl) “ company ” means any body corporate, and includes a firm or other
association of Individuals ; and

{b) “director ”, in relation to a firm, means a partner in the firm.
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30. Power to make rules.—(7) The State Government may, by notification
in the Official Gazette, make rules for carrying out the provisions of this

Ordinance.

(2) In particular, and without prejudice to the generality of the foregoing
power, such rules may provide for all or any of the following matters, namely

{a) the time within which, and the manner in which, an intimation referred
to in sub-section (5) of section 4 shall be given to the Commissioner;

{b} the rnanner in which the monies in any provident fund or other fund
under section 13 shall be dealt with ;

(c) any other matter which is required to be, or may be, prescribed.

(3) Every rule made by the State Government under this Ordinance shall be
laid, as soon as may be after it is made, before each House of State Legislature,
while it is in session, for a total period of thirty days which may be comprised in
one session or in two or more successive sessions, and if, before the expiry of
the session immediately following the session or the successive sessions aforesaid,
both Houses agree in making any modification in the rule or both Houses
agree that the rule should not be made, the rule shall thereafter have effect
only in such modified form or be of no effect, as the case may be ; so, however,
that any such modification or annulment shall be without prejudice to the
validity of anything previously done under that rule.

31. Power to remove difficulties.—If any difficulty arises in giving effect to
the provisions of this Ordinance, the State Government may, by order, not
inconsistent with the provisions of this Ordinance, remove the difficulty.

SCHEDULE
[See sections 2 (g), 17, 18, 19, 20(7) and 22]

Order of Priorities for the Discharge of Liabilities of the
Proprietors for Pre-take-over Management Period

Category I—

{a} Wages, salaries and other dues payable to the employees of the proprietors
in the undertaking.

(2>) Deductions made from the salaries and wages of the employees for
provident fund. Employees’ Statelnsura-ncepiemium relating to Life Insurance
Corporation of India or for any other purposes.

(e) Arrears in relation to contributions to be made by the proprietors to
the provident fund, Employees’ State Insurance Fund, Life Insurance Cor-
poration premium and any other arrears under any other law for the time
being in force (excluding gratuity).

Ra 4526—3
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Category 11—
Principal amount of secured loans advanced by—

(a) the Central Government ;
(2) the State Government ;
(c) banks and public financial institutions ;

(</) any other sources.

Category HI—

(a) Any credits availed of by the proprietors for the purpose of carrying on
any trading or manufacturing operations.

() Any dues of State Electricity Board or Government and semi-Government
institutions against supply of goods or services.

(c) Arrears of interest on loans and advances.

(J) Revenue, taxes, cesses, rates or other dues to Central Government, the
State Government or any local authority.

(e) Any other loans or dues.

STATEMENT

Shivraj Fine Art Litho Works, Nagpur, a firm registered in Maharashtra
under the Partnership Act, 1932, having its registered office at Subhash Road
Nagpur was running at Nagpur an Industrial undertaking styled as the *“Shivraj
Fine Art Litho Works” which employed about 500 persons and was engaged
in manufacture, production and distribution of printed engraved lithographic
material, being articles mentioned in the First Schedule to the Industries
(Development and Regulation) Act, 1951 (Act LXV of 1951).

2. The partnership was a partnership at will and was dissolved in 1977 and
in Civil Suit No. 9 of 1974 filed by some of the partners in the court ofthe Civil
Judge, Senior Division, Nagpur for the dessolution and rendition of accounts
of the firm, receivers were appointed to manage the industrial undertaking
but on the 17th May 1979 the undertaking was closed. As a result thereof,
the manufacture, production and distribution of the articles which are essential
to the needs of the economy of the State and the country was stopped and
460 employees were thrown out of employment on and from the date ofclosure
of the undertaking. Thereafter, the undertaking continued to remain closed
for a continuous period of over fifteen months and the Government of India
was satisfied that such closure of the undertaking for more than three months
was prejudicial to the Scheduled industry and its restarting was necessary in
the public interest, that Government, by Government of India, Ministry of
Industry (Department of Industrial Development), No. SO-634/(E)/I8AA/
IDRAV/80, dated the 23rd August 1980 issued under section I8AA(I)(Z>) of the
Industries (Development and Regulation) Act, 1951, the Central Government
took over the management of the said undertaking and appointed the Develop-
ment Corporation of Vidarbha Limited, Nagpur, a Government company,
to manage the undertaking as authorised person under the said Act for a period

has been extended from time to time and which
lugust 1984.
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3. After the undertaking was taken over by the Central Government for
flianagement as aforesaid, some of the partners filed Writ Petition, being Writ
petition No. 2741 of 1980, in the High Court of Bombay, Nagpur Bench,
which quashed the order issued by the Government of India. The Development
Corporation of Vidarbha, Limited, Nagpur, filed an appeal in the Supreme
Court against the judgment of the High Court, and the Supreme Court has,
by its order dated the 26th May 1982, stayed the operation of the judgment
of the High Court.

4. After the undertaking was taken over by the Government of India, the
Government of Maharashtra invested rupees 20 lakhs inthe said undertaking
and the Development Corporation of Vidarbha, Limited has also invested
by raising a loan of rupees 10 lakhs towards its working capital. The said
Corporation has been successful to serve the interests of the general public
by the continuance, by the undertaking of the manufacture, production and
distribution of the aforesaid articles which are essential to the needs of the
economy of the State and the country and to provide continuous employment
to the workers of the undertaking. The undertaking could be run as a viable
unit provided it is taken over permanently and entrusted to a continued and
efficient management.

5. Government, therefore considers that in order to provide continuity of
management to secure optimum level of manufacture, production and distribu-
tion and employment, to safeguard the investments of the State Government
and the aforesaid Government company, to serve the interests of the general
public by the continuance, by the undertaking, of the manufacture, production
and distribution of the aforesaid articles which are essential to the needs on
the economy of the State and the country and to provide continuous employ-
ment to the workers of the undertaking, it is expedient to acquire the under-
taking and to have effective control of the State Government over the affairs
of the undertaking without any delay ; and for that purpose to enact a special
law immediately.

6. As both Houses of the State Legislature are not in session and the
Governor of Maharashtra is satisfied that circumstances exist which render
it necessary for him to take immediate action for the purposes aforesaid, this
Ordinance is promulgated.

(Published in M.G.G., Part-1V, dated 16th August, 1984, at page Nos. 224
239).

By order and in the name ofthe Governor of Maharashtra,

+ J. G. KANGA,

Secretary to*"Govemment
4526-3a
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Government Notification, Industries, Energy and Labour Department No. IBA-
nfl4/68131/869/Lab-9, dated 16th April 1984, published in M. G. G., Part I-L., dated 2nd

Gist of Important Notifications under A sz at age No. 301

V M L b L (7) In exercise of the powers conferred by Sub-section (2) of section 34 of the said Act, the
arl OUS a. OU r aWS Government of Maharashtra has exempted the boiler bearing No. MR-10296 belonging to the
Hindustan Petroleum Corooration Limited, Mahul, Bombay 400 074 from the operation of
lause (c) of Section 6 of the said Act, for a period of six months from the 27th May 1984

. . 26th N 1984 h inclusive).
In exercise of the powers conferred by sub-seaion (2) 026th November 1984 (both days inclusive)

of Sectioo 34 oftie said Act, the Government of Mahar”~htra has exempted the boiler bearing /(Zlle Government Notification, Industries, Energy and Labour Department No. IBA-

W\ MR-Sc4l, betocg?n$ to the Carbide Chemicals Company, Anik, Chembur (084 72145/915/Lab-9, dated 21st May 1984, published in M. G. G., Part I-L., dated 2nd
BchiNg d'4 fkxR the operation of clause (c) of Section 6 of the said Act, for a further * August 1984 at Page No. 3038).

:xnod apto and uKhisive of 2$th June 1984.

1. IXLXW BIXLIXS act, Plk
(A) 1**%

Gowwient Nochcation, Industries, Energy and Labour Department No. IBa. (8) Inexercise of the powers conferred by sub-section (2) of section 34 of the said Act, the
dated ’$th June 1984. published in Af. G. G., Part I-L., dated 2nd ~ GOvernment of Maharashtra has exernpted the boiler bearing No. MR-9890 belonging to the
August it Hindustan Petroleum Corporation, Limited, Mahul, Bombay 400 074 from the operation of
clause (c) of Section 6 of the said Act, for a further period upto and inclusive of 19th Novem-

vi' la ~ ofthe i"'»ers confcned by sub-section (2) of section 34 of the said Aa, the  ber 1984,
SS*Ep«'*« Ci Mahart5|taontrr1]z;s I?l)i(ﬁmgsttea%ﬂcl)ergk])aor:liirsb%?rlrzzgglsl\lE?fn'i\'fleRd-gZa?;Zai/r;?]iMFlgig;tgfz (TzWe Governmem Notification, Industries, Energy and Labour Department No. IBA-
taspai otxraaoe of cUuse (c) of section 6 of the said Act, fw the further period 1084/72146/914/Lab-9, dated 21st May 1984, published in M. G. G., Part I-L., dated 2nd

March 1984, August 1984 at Page No. 3038).

33wnr~c-"- NoohearioQ. Industries, Energy and Labour Depanment No. IBA-

dated lc<h March 1984. published in M. G. G., Part I-L., dated 2nd (9) In exercise of the powers conferred by sub-section (2) of section 34 of the said Act, the

Government of Maharashtra has exempted the boiler bearing No. MR-6804 belonging to the
Ahmed Oomerbhoy, Ahmed Oomer Street Tow Tanks, P. O. Box No. 4511, Bombay 400 008.
from the operation ofclause (c) of Section 6 ofthe said Act, for a period of one month from the

fe~ecsse of coolerred by sub-section (2) of section 34 of the said Aa, : ;
_ jfMtharashtra has exempted the boiler bearing No. M R-9235 and belonging 4th May 1984 o 3rd June 1984 (both days inclusive).
MhiMfaSBa State Eketrioty Board. Paras Thermal Sution, P. O. Vidyutnagar, {vide Government Notification, Industries, Energy and Labour Department No. IBA-
CR &00 the operation of dause (c) of section 6 of the said Act, for a  1084/70995/906/Lab-9, dated 30th April 1984, published in M. G. G., Part I-L., dated 2nd
»e toanthe  May 1984 to 3(Xh July 1984 (both days inclusive). August 1984 at Page No. 3039).
ex ———nr Sce”anoo. Industries, Energy and Labour Department No. IBA- . . . .
daxd Zech .Aprd 1984, pub?g/bed in M. G. GA %art I-L., dated 2nd (10) In exercise of the powers conferred by sub-section (2) of section 34 of the said Act, the

Government of Maharashtra has exempted the boilers bearing No. MR-10468 and MR-10469

belonging to the Hindustan Lever Limited, Sewree, Bombay 400 015 from the operation of

M iiw-trr ofthe p-Msen cooSened by sub-section (2) of section 34 of the said Act clause (c) of Section 6 of the said Act, for a period of twelve months from the 11th May 1984,
IL inX T* ~hanshen has exempt” the boiler bearing No. MR-1(X)21 and belong, {0 10th May 1985 (both days inclusive).

ExjiosNed pBawy. Kkiee. Punc-3, from the operation of dause (c) of

J3f  ®d Act. fbc the penod of six months from the 10th May 1984 to 9th Novem- {vide Government Notification, Industries, Energy and Labour Department No. IBA-

1084/71248/909/Lab-9, dated 8th May 1984, published in M. G. G., Part I-L., dated 2nd

Gdwxm—r S.xmcacioa, Industries. Energy and Labour Department No. IBA- August 1984, at Page No. 3039).

‘feed Wth Apr3 1984, pcHxshed in M. G. G” Part I-L.. dated 20d | (11) Inexercise of the powers conferred, by sub-section (2) of section 34 of the said Act,

| the Government of Maharashtra has exempted the boiler bearing No. MR-9379 belon’%ing to

ik the National Organic Chemical Industries Limited, Thane-Belapur Road, Post Box No. 73,

w1 _powers ewfiared by saib-sectioe (2) of section 34_of the said Act, \* Thane, from the operation of clause (c) of Section 6 of the said Act, for a period of 3J

WM—t  Mrilrs"atn as escageed tibe boder bearing No. .MR-7g8L and beloag- } months from the 1st June 1984 to 15th September 1984 (both days inclusive).
Pe—fa— Caepemaoe L r-jxd. MahcL Bombay 400 074 from the operatMW

r
jf Seca fac sad Act. fer de period of 12 mooths from the 5ih .May 1984 {Vide Government Notification, Industries, Energ%/ and Labour Department No. IBA-
Ifa? 3O 1 1| S—fariei- . 1084/72618/919/Lab-9, dated 28th May 1984, published in M. G. G., Part I-L., dated 2nd
fn—sma. Eaergy and Labotv Department No. IBA- August 1984, at Page No. 3039.
sOtMTr N- April 135< paifafad la M, C, C., Part I-L.. dated 2nd (12) In exercise of the powers conferred by the first proviso to rule 68 of the Maharashtra

Boiler Rules, 1962, the Government of Maharashtra has exempted Boiler No. MR/10590,

longi hivaji Works Limi | f h i f Rul f the said Rules.
o of section 34 of the said Act belonging to Shivaji Works Limited, Solapur, from the operation of Rule 68 of the said Rules
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Il. Bombay Shops and Establishments Act, 1948

(A) Corrigenda under the Act.—No. BSE. 1484/73622/926/LAB-9.—In Government Na,
cation. Industries, Energy and Labour Department No. BSE. 1483/CR-262/LAB-9, dated ,i’
9th January 1984 for the words “ six ” and “ City ” appearing in the 1st and 3rd line in t
second part of the entry_ below paragraph 2 thereof, the words “ all ” and * District " p
pectively should be substituted. *

(Vide Government corrigendum. Industries, Energy and Labour Department No nct

1484 73622/926/Lab-9, dated 20th June 1984, published in M. G. G., Part I-L., dated
August 1984, at Page No. 3066).

(B) Suspension as the {)rovisions of the Act.—(1) In exercise of the powers conferred h
Se”on 6 of the said Act, the Government of Maharashtra has suspended the operation of |

the provisions of section 18 of the said Act in respect of the retail grain dealers in Greater
Bombay, for the peiiod specified in column 1 of the Schedule appended hereto, subjecttoth
condition that every employee shall on account of the loss of fixed weekly holiday, be granted
compensatory holiday on the days specified in column 2 ofthe said Schedule within one month

from the respective holiday.
Schedule

Period HoI2iday

Mahavir Jayanti (13th April 1984). |
Paryasan Parva first day (23rd August 1984)' {
I

Paryasan Parva first day (30th August 1984).

1. Week ending 20th April 1984
2. Week ending 30th August 1984
Week ending 6th September 1984

(Vide Government Notification, Industries, Energy and Labour Department, No. P. 7384/ *
68750/CR-808/Lab-9, dated 9th April 1984, published in M. G. 6., Part I-L., dated %h |

August 1984, at Page No. 3484). j

(2) In exercise of the powers conferred by section 6 of the said Act, the Government of f
Maharashtra has suspended the provisions of Sections 13 (relating to closing hours), 14{7)
and 14(2) of the said Act, in the State of Maharashtra subject to certain conditions stipulated >
in the notification cited below on account of completion of the accounts and stock taking e
for the halfyearly and yearly closing in June and December 1984.

(Vide Government Notification, Industries, Ener”™ and Labour Department No. P. 7384/ |
73484/924/Lab-9, dated 11th June 1984, published in M. G. G., Part I-L., dated 16th August j
1984, at Pages Nos. 3562-3563). fe

3) In exercise of the powers conferred by section 6 of the said Act, the Government of F
18,19, 22,23 and 24 L

M(aharashtra has suspended the provisions of sections 11, 14, 16, 17,
of the said Act, in the State of Maharashtra subject to certain conditions stipulated in the C
notification cited below on account of Ramzan Festival from 1st June 1984 to 1st July 198
(both days inclusive). J*
(Vide Government Notification, Industries Energy and Labour Department No. P. 7384/ |
CR-922/Lab-9, dated 29th May 1984, published in M. G. G., Part I-L, dated 16th August ’

19M, at pages Nos. 3563-3564). J,

(4) In exercise of the powers conferred by section 6 of the said Act the Government of [
Maharashtra has suspended the provisions of sections 10(/), 11(/), 14, 16, 18, 19, 20, 21 and
24 of the said Act in the whole State of Maharashtra subject to certain conditions stipulated ,
in the notification cited below on account of Balaji Maharaj Yatra, from 24lh September |
1984 to 23rd October 1984 (both days inclusive). |

(Vide GoMOTunent Notification, Industries, Energy and Labour Department, No. P-7384/ |
CR-984/Lat>-9, dated 6th August 1984, published in M. C. G., Part I-L, dated 16th August S

1984, at Pages Nos. 3542-43).
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(5) In exercise of the powers conferred by Section 6 of the said Act the Government of
Maharashtra has suspended the provisions of Sections 10(i)(2)), 11(Z), 14, 16 and 18 of the
said Act in the whole State of Maharashtra subject to certain conditions stipulated in the
notification cited below on account of Ghantibaba Fair, from 24th September 1984 to 13th
October 1984 (both days inclusive).

(Vide Government Notification, Industries, Energy and Labour Department, No. P-7384/
LR-983/Lab-9, dated 6th August 1984, published in M. G. G., Part I-L., dated 16th August
1984, at Pages Nos. 3543-3544.)

(6) In exercise of the powers conferred by section 6 of the said Act, the Government of
Maharashtra has suspended certain provisions of the said Act, as shown in column 2 of the
schedule appended hereto on account of the festivals shown in column | of the said Schedule
for the periods mentioned in column 3 of the said schedule.

Schedule

Festival Provisions of Sections Period
1 2 3

Section ll(z)(a), 14, 16, 18, 28th August 1984 to 9th September
19,21,23 and 24. 1984 (both days inclusive).

Section 10(i), I1(i), 16, 18, 7th September 1984 to 9th Septem-
19 ,20, 21 and 24. ber 1984 (both days inclusive).

Section lI(i)(a), 14, 16, 18, 26th September 1984 to 10th October
19, 21, 23 and 24. 1984 (both days inclusive).

Section 11, 13, 14, 16, 17, 4th October 1984 to 6th October
18, 19,21,23 and 24. 1984 (both days inclusive).

1. Ganesh Utsav
2. Bakri-id
3. Navratra Utsav and

Dasscra.

4, Moharram

5. Diwali Section 1l(i)(a), 14, 16, 18, 18th October 1984 to 30th October
19, 20, 21 and 24. 1984 (both days inclusive).
6. Kojagiri Section I(/)(fl), 14, 16 and Sth October 1984 to 9th October

18. 1984 (both days inclusive).

(Vide Government Notification, Industries,Energy and Labour Department, No. P-7384/
CR.-970 to 982/Lab-9, dated 6th August 1984, published in M. M. G., Part I-L, dated 23rd
August 1984, at Pages Nos. 3829-3835).

I1l. Bombay Industrial Relations Act, 1946.

(A) Corrigendum.—In annexure ‘ A’ attached to the Government Notification, Industries,
Energy and Labour Department No. BIR 1084/(7133)(ii)/Lab-9, dated the 2nd June 1984
at Serial No. 1 for the words “ Shri S. G. ” words “ Shri S. G. Gawand  shall be substituted.

(Vide Government Corrigendum, Industries, Energy and Labour Department No. BIR.-
1084/(7133)(/7)/Lab-9, dated 18th June 1984, published in Maharashtra Government Gazette,
Part I-L., dated 2nd August 1984 at Page No. 3066).

(B) Appointments under the Act.—(1) In exercise of the powers conferred by section 10

of the said Act the Government of Maharashtra has appointed Shri R. V. Amrutwar as a
member of the Court of Industrial Arbitration at Aurangabad.

(g/ide Gavernment Notification Industries En_ergX and Labour Department No. BIR.-
1084/(7325)/Lab-9, dated 12th June 1984, publish”* in Maharashtra Government Gazette,

Part I-L., dated 2nd August 1984 at page No. 3077.)
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(2) In exercise of the powers conferred by section 9 of the said Act, the Government of
Maharashtra hii annointed Shri A, D. Deshpande, to preside over the Nineth Labour Court.
Bombay in place of Shri S. B. Chaugule.

(Vide Government Notification, Industries, Energy and Labour Department, No. BIR.--
1084 (7351)/Lab-9, dated 21st June 1984, published in Maharashtra Gavernment Gazette
Part 1-L., dated 2nd August 1984, at page No. 3079).

(3) In exercise of the powers conferred by section 10 of the said Act, the Government of
Maharashtra has appointed Shri R. A. Godekar, Extra Assistant Judge and Additional
Sessions Judge, Thane as a member of the Court of Industrial Arbitration.

(Vide Government Noatification, Industries, Energy and Labour Department, No. BIR..
1084/(7340)/Lab-9, dated 22nd June 1984, published in Maharashtra Government Gazette,
Part I-L., dated 2nd August 1984, at page No. 3081).

(4) In exercise of the powers conferred by section 9 of the said Act, the Government of
Maharashtra has appointed Shri J. A. Gaikwad as Presiding Officer, Labour Court at Jalgaon.

{Vide Government Notification, Industries, Energy and Labour Department No. BIR.-
1084/(7347)/Lab-9, dated 22nd June 1984, published in Maharashtra Government Gazette,
Part 1-L., dated 2nd August 1984, at page No. 3082).

(5) In exercise of the powers conferred by section 9 of the said Act, the Government of
Maharashtra has appointed Shri A. G. Deo, in place of Shri V. D. Padamwar as a Presiding

Officer, of the Fourth Labour Court.

{Vide Government Notification, Industries, Energy and Labour Department, No. BIR.-
1084/(7349)/Lab-9, dated 22nd June 1984, published in Maharashtra Government Gazette,
Part 1-L., dated 2nd August 1984, at page No. 3083).

(6) In exercise of the powers conferred by section 9 of the said Act, the Government of
Mabharashtra has appointed Shri V. D. Padamwar in place of Shri M. S. Deshpande as a
Presiding Officer of the Third Labour Court, Nagpur.

{Vide Government Notification, Industries, Energy and Labour Department, No. BIR.-
1084/(7353)/Lab-9, dated 22nd June 1984, published in Maharashtra Government Gazette,
Part 1-L., dated 2nd August 1984, at page No. 3084).

IV. Maharashtra Mathadi, Hamal and Other Manual Workers (Regulation of
Employment and Welfare) Act, 1969 —

(A) Amendments to the Scheme under the.

(1) In exercise of the powers conferred by sub-section (7) and the second proviso to sub-
section (7) of section 4 of the said Act the Government of Maharashtra has amended the
“ Cotton Markets Unprotected Workers (Regulation of Employment and Welfare) Scheme
1972 7, after consultation with the Advisory Committee, as follows;—

DRAFT SCHEME

No. UWA. 1482/CR-8009/L3b-5.—Whereas as the Scheme called the “Cotton Markets
Unprotected Workers (Regulation of Employment and Welfare) Scheme, 1972,” published
under Government Notification, No. UWA. 1272/101763/Lab-1V, dated the 30th March
1972, as amended from time to time (hereinafter referred to as “the principal ~“heme”) has
been made for the employments in the cotton markets and goodowns and in the cotton
ginning and pressin? factories, cotton waste factories and godowns thereof and in wool and
in wool-waste establishments and godowns thereof in connection with loading, unloading,
stacking, carrying, weighing, measuring, filling, stiching, sorting, cleaning or such other
work including work preparatory or incidental to such operations (any such work being
work requiring handling of cotton, cotton waste, wool-waste, wool-tops, yarn-tops, chindi
mendi, nylon and rayon-waste, terry-cotton, lintre or gunny bags, natural fibres and man
made fibres (regenerated and synthetic) in the form of bales or any other commercial packing,
(hereinafter referred to as “the said employment”) in the areas comprising the Greater Bombay
and the Thane Dstrict ;

And whereas, after consultation with the Advisory Committee and the employers and
"orkers of the said employments, the Government of Maharashtra considers it necessary

jnake the provisions of the principal Scheme applicable to the said employment in the
2 AF Danmvmal Tahiiba AF Dainad Nictrint -
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Now, therefore, in exercise of the powers conferred by sub-section (/) and clause (0) of
the second proviso to sub-section (7) and sub-section (2) of section 4 of the Maharashtra
xfathadi Hamal and Other Manual Workers (Regualation of Employment and Welfare)
Act. 1969 (Mah. XXX of 1969), read with section 24 of the Bombay General Clauses Act,
1904 (Bom. | of 1904), and of all other powers enabling it in this behalf the Government of
j4aharashtra after consultation with the Advisory Committee and the employers and workers,
hereby makes the following Scheme further to amend the principal Scheme, namely

1. (1) This Scheme may be called the Cotton Markets Unprotected Workers (Regulation
of Employment and Welfare) (Amendment) Scheme, 1984.

(2) It shall come into force from the 1st day of September, 1984.

2. Inclause 2 of the principal Scheme, for sub-clause (2), the following shall be substituted,
namely
“(2) Application.—This Scheme shall be deemed to have applied to the workers and the
employers in the scheduled employments specified in column 2 of the Schedule hereto in
the areas respectively specified against each of them in column 3 and applicable on and
from the date respectively specified in columns 4 and 5 of the said Schedule. ”

3. For Clause 3 of the principal scheme, the following shall be substituted, namely

“3.  Commencement.—This Scheme shall commence or as the case may be shall be
deemed to have commenced on and from the date, in respect of each of the scheduled
employment mentioned against each of them, in such area or areas as specified in the
Scheduled hereto. ”

4, For clauses 14 and 15 of the principal Scheme, the following shall be substituted,
namely
“14. Registration of Employers.—Every employer enagaged in any of the employments
specified in the Schedule hereto shall, within forty-five days from the date on which the
Scheme applies to him, apply to the Board for registration in * Form A’ appended to this
Scheme, unless the said period has already expired :

Provided that, an employer ofany establishment, factory or godown coming into existence
after the dates referred to in this clasue shall apply for registration simultaneously with
the commencement of his business.

15. Registration of existing and new workers.—(1) Every worker, working in any of
the employment referred to in the column 2 of the Schedule here to on the dates specified
against each of such employment, shall be registered under this Scheme. Any other worker
who has been or was working in the said scheduled employment on such date as has been or
may be specified by the Board in that behalf, may be registered if he is a citizen of India and
possesses such qualifications as have been or may be specified by the Board having regard to
local conditions, physical fitness, capacity and or experience and is not more than sixty years
ofage or medically unfit.

(2) Notwithstanding anything contained in any of the provisions of this Scheme, where
the Board is of opinion that a worker has secured his registration by furnishing false infor-
mation in his application or by withholding any information required therein or where it
appears that a worker has been registered improperly or incorrectly, the Board may direct
the removal of his name from the Registers :.

Provided that, before giving any such direction, the Board shall give such worker opportu-
nity of showing cause why the proposed direction should not be issued. ”

5. Inclause 16 ofthe said Scheme,—
(fl) in the short title, for the word “ workers ” the words * registered workers ” shall
be substituted ;
(6) in sub-clause (1),— .
(2) for the words “ category of workers ” the words “ category of registered workers ”
shall be substituted ;
(Zz7) for the words “ a worker ” the words “ a registered worker ” shall be substituted ;

(c) in sub-clause (2), )
(2) for the words “ monthly workers ”, wherever they occur, the words “ registered
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(2) In exercise of the powers conferred by section 9 of the said Act, the Government of
Mabharashtra hii annointed Shri A. D. Deshpande, to preside over the Nineth Labour Court.
Bombay in place of Shri S. B. Chaugule.

(Vide Government Notification, Industries, Energy and Labour Department, No, BIR..
1084/(7351)/Lab-9, dated 21st June 1984, published in Maharashtra Government Gazette,
Part I-L., dated 2nd August 1984, at page No. 3079),

(3) In exercise of the powers conferred by section 10 of the said Act, the Government of
Maharashtra has appointed Shri R. A. Godekar, Extra Assistant Judge and Additional
Sessions Judge, Thane as a member of the Court of Industrial Arbitration.

(Vide Government Notification, Industries, Energy and Labour Department, No. BIR..
1084/(7340)/Lab-9, dated 22nd June 1984, published in Maharashtra Government Gazette,
Part I-L., dated 2nd August 1984, at page No. 3081),

(4) In exercise of the powers conferred by section 9 of the said Act, the Government of
Maharashtra has appointed Shri J. A. Gaikwad as Presiding Officer, Labour Court at Jalgaon.

(Vide Government Notification, Industries, Energy and Labour Department No. BIR.-
1084/(7347)/Lab-9, dated 22nd June 1984, published in Maharashtra Government Gazette,
Part I-L., dated 2nd August 1984, at page No. 3082).

(5) In exercise of the powers conferred by section 9 of the said Act, the Government of
Maharashtra has appointed Shri A. G. Deo, in place of Shri V, D. Padamwar as a Presiding
Officer, of the Fourth Labour Court.

(Vide Government Notification, Industries, Energy and Labour Department, No. BIR.-
1084/(7349)/Lab-9, dated 22nd June 1984, published in Maharashtra Government Gazette,
Part I-L,, dated 2nd August 1984, at page No, 3083).

(6) In exercise of the powers conferred by section 9 of the said Act, the Government of
Mabharashtra has appointed Shri V. D. Padamwar in place of Shri M. S. Deshpande as a
Presiding Officer of the Third Labour Court, Nagpur.

(Vide Government Notification, Industries, Energy and Labour Department, No. BIR.-
1084/(7353)/Lab-9, dated 22nd June 1984, published in Maharashtra Government Gazette,
Part I-L., dated 2nd August 1984, at page No. 3084),

IV. Maharashtra Mathadi, Hamal and Other Manual Workers (Regulation of
Employment and Welfare) Act, 1969

(A) Amendments to the Scheme under the.

(1) In exercise of the powers conferred by sub-section (/) and the second proviso to sub-
section (I) of section 4 of the said Act the Government of Maharashtra has amended the
“ Cotton Markets Unprotected Workers (Regulation of Employment and Welfare) Scheme
1972 | after consultation with the Advisory Committee, as follows;—

DRAFT SCHEME

No. UWA. 1482/CR-8009/Lab-5—Whereas as the Scheme called the “Cotton Markets
Unprotected Workers (Regulation of Employment and Welfare) Scheme, 1972,” published
under Government Notification, No. UWA. 1272/101763/Lab-1V, dated the 30th March
1972, as amended from time to time (hereinafter referred to as “the principal Scheme”) has
been made for the employments in the cotton markets and goodowns and in the cotton
ginning and pressing factories, cotton waste factories and godowns thereof and in wool and
in wool-waste establishments and godowns thereof in connection with loading, unloading,
stacking, carrying, weighing, measuring, filling, stiching, sorting, cleaning or such other
work including work preparatory or incidental to such operations (any such work being
work requiring handling of cotton, cotton waste, wool-waste, wool-tops, yarn-tops, chindi
mendi, nylon and rayon-waste, terry-cotton, lintre or gunny bags, natural fibres and man
made fibres (regenerated and synthetic) in the form of bales or any other commercial packing,
(hereinafter referred to as “the said employment”) in the areas comprising the Greater Bombay
and the Thane Dstrict ;

And whereas, after consultation with the Advisory Committee and the employers and
workers of the said employments, the Government of Maharashtra considers it necessary
to make the provisions of the principal Scheme applicable to the said employment in the
area of Panvel Taluka of Raigad District :
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fdow, therefore, in exercise of the powers conferred by sub-section (/) and clause (o) of

the second proviso to sub-section (/) and sub-section (2) of section 4 of the Maharashtra

ifathadi Hamal and Other Manual Workers (Regualation of Employment and Welfare)

Act. 1969 (Mah. XXX of 1969), read with section 24 of the Bombay General Clauses Act,

1904 (Bom. | of 1904), and of all other powers enabling it in this behalf the Government of
fvlaharashtra after consultation with the Advisory Committee and the employers and workers,
hereby makes the following Scheme further to amend the principal Scheme, namely

1. (1) This Scheme may be called the Cotton Markets Unprotected Workers (Regulation
of Employment and Welfare) (Amendment) Scheme, 1984.

(2) It shall come into force from the 1st day of September, 1984.
2. Inclause 2 of the principal Scheme, for sub-clause (2), the following shall be substituted,

namely ;—

“é) Application.—This Scheme shall be deemed to have applied to the workers and the
employers in the scheduled employments specified in column 2 of the Schedule hereto in
the areas respectively specified against each of them in column 3 and applicable on and
from the date respectively specified in columns 4 and 5 of the said Schedule. ”

3. For Clause 3 of the principal scheme, the following shall be substituted, namely

“3.  Commencement.—This Scheme shall commence or as the case may be shall be
deemed to have commenced on and from the date, in respect of each of the scheduled
employment mentioned against each of them, in such area or areas as specified in the
Scheduled hereto. ”

4. For clauses 14 and 15 of the principal Scheme, the following shall be substituted,
namely
“14. Registration of Employers.—Every employer enagaged in any of the employments

specified in the Schedule hereto shall, within forty-five days from the date on which the

Scheme applies to him, apply to the Board for registration in * Form A’ appended to this

Scheme, unless the said period has already expired :

Provided that, an employer of any establishment, factory or godown coming into existence
after the dates referred to in this clasue shall apply for registration simultaneously with
the commencement of his business.

15. Registration of existing and new workers.—(1) Every worker, working in any of
the employment referred to in the column 2 of the Schedule here to on the dates specified
against each of such employment, shall be registered under this Scheme. Any other worker
who has been or was working in the said scheduled employment on such date as has been or
may be specified by the Board in that behalf, may be registered if he is a citizen of India and
possesses such qualifications as have been or may be specified by the Board having regard to
local conditions, physical fitness, capacity and or experience and is not more than sixty years
ofage or medically unfit.

(2) Notwithstanding anything contained in any of the provisions of this Scheme, where
the Board is of opinion that a worker has secured his registration by furnishing false infor-
mation in his application or by withholding any information required therein or where it
appears that a worker has been registered improperly or incorrectly, the Board may direct
the removal of his name from the Registers ..

Provided that, before giving any such direction, the Board shall give such worker opportu-
nity of showing cause why the proposed direction should not be issued.

5. Inclause 16 of the said Scheme,—

(@) in the short title, for the word “ workers ” the words *“ registered workers ” shall
be substituted ;

(b} in sub-clause (1),— ]

(/) for the words “ category of workers ” the words “ category of registered workers
shall be substituted ;
(Hi} forthe words “ a worker ” the words “ a registered worker ” shall be substituted ;

(c) in sub-clause (2),—

(0 for the words “ monthly workers ”, wherever they occur, the words “ registered
maonthlvs wwarllare 7 chall ha cirithetitiitad:
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(i) forthewords” no worker ” the words” no registered worker” shall be substituted:

(irt fix the words ™ a worker ”” the words “ a registered worker * shall be substituted;

(fr) for the words “ group ofemployers  the words ” group of registered employers ”

sh” he substituted.

(i) in sub-clause é3X— )
(0 fix the words “ monthly worker ” wherever they occur, the words ™ registered
monthb worker ”” shall be substituted ;

(b) fix the words " the employer ” wherever they occur the words * the registered
eti™wer" shall be substituted ;

(«) for the words " the worker  the words “ the registered worker * shall be sub-
sdtuied;
(e) in suNdausc (4),— .

(0 for the words “ monthly worker ” the words * registered monthly worker  shall
be substituted ; .

(n) for the words * the employer ” the words “ registered employer  shall be sub-
sdtuted.

(Hi) for the words  the worker " the words “ registered worker * shall be substituted;

(f) in sub-clause (5),—
(0 for the words ” monthly worker ” the words “ the registered monthly worker”
sfun substituted ;
(ii) for the words ” the employer ”, wherever they occur, the words ™ the registered
) emﬁloyer ” shall be substituted ;
(Hi) for the words “ the wwker ”, wherever they occur, the words “ the registered
worker " shall be substituted ;

6. Inclause 19 of the principal Scheme, in sut”ause (2), for the words “ the workers”

the words “ the registered workers ”” shall be substituted.

7. In clause 20 of the jxincipal Scheme,—

(0 for the witxds ” monthly and daily workers ” the words * registered monthly and daily
workers ” shall be sutetitut” ;

(H) for the words “ the workers * the words * the registered workers
tuted

(Hi)'for the words “ monthly workers ” the words > monthly registered workers
sh” be substituted.

shall be substi-

8. Inclause 22 of the principal Scheme,—

(fl) for the words ” A worker’s ”” the words ” A registered worker’s ”* shall be substi-
tuted ;

(b) in the proviso,—
(0 for the words “ tIx employer ™ the words * the registered employer  shall be

substituted; .
(n) for the words ” monthly workers ™ the words
sh” be substituted ;

(Hi) for the words “ the worker ” the words  the registered wr rker
stituted,

9. In dause 23 of the principal Scheme,—
(fl) in sub-clause (1) for the word ” workers ” the words * registered worker ” shall
be substituted ;
(b) insub-clause (2),— i
(0 for the words ™ morthly worker ” the words ” registered monthly worker ~ shall
be sulstituted, j

(||P for the word ““empkycr” wberevw it occur the words registeregi employer”
shall be substitute.

(Hi) for the word *“ worker
shall be sulxtitutel

registered monthiy workers

shall be sub-

wherever it cccun the words  regi.*tered worker
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10. In clause 24 of the said Scheme,—

(fl) in the short title for the word “ workers ” the words “ registered workers ” shal®
be substituted ;

(b) in sub-clause (1),—

(») for the words “ monthly worker ” the words “ registered montlhy worker ” shall
be substituted ;

(«) for the words “ group of employers ” wherever they occurs the words “ group
of registered employers ” shall be substituted ;

e (Hi) for the word * employer ” the words * registered employers “ shall be sub-
'stituted

(iv) for the words “ any worker ” the words “ any registered worker ” shall be sub-
stituted

(c) in sub-clause (2) for the word “ workers ” at both the places where it occurs the
words “ registered workers * shall be substituted ;

(d) in sub-clause (3),— ,

(i) for the words “ monthly worker ” the words “ registered monthly worker * shall
be substituted ;

(i) for the word “ employer ” wherever it occurs the words “ registered employer ”
shall be substituted ;

(Hi) for the words * group of employers " the words “ group of registered employers
shall be substituted.
11. Inclause 25 of the principal Scheme,—

(O for the words “ monthly worker ” the words “ registered monthly worker ” shall be
substituted ;

(u) for the word ““ employer ” the words “ registered employers ” shall be substituted.

12. In clause 26 of the principal Scheme,—

(i) for the word “ worker ” wherever it occurs the words “ registered worker * shall
be substituted

GO for the word “ employer ” the words “ registered employer ” shall be substituted.

13. In clause 27 of the principt ! scheme for the word * worker ” the words * registered

worker ”* shall be substituted.

14. In clause 29 of the principal Scheme the sub-clause (2) shall be deletec.

15.  In clause 30 of the principal Scheme,—

(fl) in sub-clause (2) for the words “ than a worker ” the words “ than a registered
worker ” shall be substituted ;

(b) in sub-clause (4) for the word “ workers ” the words “ registered workers ™ shall
be substituted ;

(c) insub-clause (5) for the words “ daily workers ”” at both the places where they occur
the words “ registered daily workers ” shall be substituted.

16. In clause 31 of the principal Scheme in sub-clause (I) for the words *“ No employer ”
the words “ No registered employer ™ shall be substituted.

17. In clause 33 of the principal Scheme,—

(fl) in the short title for the word * workers ” the words * registered workers " shall
be substituted.

(6) in sub-clause (1) for the word ““ workers ” the words “ registered workers  shall be

~1tihhetitiibas] -
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(f) insub-clausc (2),— it incurs the words “ registered employa
2SI —e
-
00 the word  worker
be substituted. vvcrkers other than monthly workers ”

In clause-U of the said Sehen” .»nthly workers ” shall be substituted,
Thxrh«"ctcthax=ar

19. In clause 35 of the principal Scheme.—

(a) in subKlausc (4),— registered cemployers ” shall be substituted

(i) f«theword“‘emplo>«” shaUbesubstuuted |

(u) forthe worts the worker im ,vords the registered workers ”
(Min sutxlause (5a), for the words the wt

shaU be substituted n“nnthly workers ” the words registered monthly

(c) in sub”™lause ('6) for the words  monthly
wtrkers ” shall be substituted.

20. In clause 36 of the principal Scheme,—

(fl) in sub-clause (1),— » AArds “individual registered workers "
fA for the words “ individUi.1 wor er "o D

0) to” tiso Dt AL
worked ahaU bi substituted ; wherever it occurs, the words registered
(c) insulxlause (3) («, for the word  worker
workers’”Shall be substituted, B2
(<0 in sub-clause 4,- ,,herever they occur, the words “ any registered Q
rn for the words “ any workers — wncic tj a-s £
workers ’ skaU be su”ntted ; .. M~ever they occur, the words “ gang of
. <tif) for the words gang m . s2 1
registered workers ” shaU a gang of workers ” the words “a <is
n
1 a
o[ —
\wW)* AN Xtid™MX't;o = < .. the words « registered workers™ shall gre.
A C
_ _ SB43
; "AUuses;i),(2.and(3),fortheword" worker " the words " registered w«ker " S'io }; -
S
ShaU be substituted. G sf SO 2
§r§-£J>é k
26e"o®
sS-s87|
5 G 4%
283S2

24(f|)ll &4 %%é&sgf %e'; r{%g avlvosrC “Miorkers ” the words “ registered workers ” shJi

NI tue («,'fot the word ““emplosw™ where it occurs for the second lime, the
“1ds “Jhe™aSei. emplovers " shaU be wibsmuled.
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T *fi/-5ition Industries, Energy and Labour Department No. UWA

rnment June, 1984, published in M. G. G., P rt I-L, dated 2nd August
(<?009V//M 4NN «0

. i, ACt. . (aO IH exercise of the ggwers conferred t()jy Section 22 of the

ntioris under the  jAfji™a”ashtra has exempted the unprotected” workers working

zm . Governent o Limited, Shivdas Champsi Marg, Hancock Bridge,
A Act' th piour MI of all the provisions of the said Act and the Grocery
the ~AM0009. rttected Workers (Regulation of Employment and Welfare) Scheme

i ~*7 Sh tJ Mitigns, ly :(— .
I’?Srpp@ﬁbj"t Op§"o/29rsoarn?oﬁp§?1alltll%nes thnr%rg%/ars commencing from 15th June 1984 upto

19°%) the P~g7 (both”ys benefits and facilities which are, on the

i4tbINN «aid u rotecgei faciljties and _benefits en'(%yed bé’ the_ unprotected
»> «nt less favourable ma  Markets and Shops Board for Greater Bombay ;

who*® “registered wim t facilities and benefits by the Wallace Flour Mills Company,
- amount’/‘\v through wage bill ; )

tij(?!DSm«Bs%rindb%p%oclf'ect . workers shall have security of service and payment.

J Government No F]ixation Indusfbiﬁ, %rl]J rl?%eadwinl‘g\?.ogr (B?plggrrtnelr-]lt_,N(%teHVgﬁ‘d

O MBI FRDARH b AXPIERE AL PR BRSSPt OHES

and ComPaoy* Lallubhai Shah, Messrs. Narandas Maneklal, 162, Dadar Galli,

2).Shri Bom 400 002, . .. .
valj%ethaM n artl)?yCapad(l)a, Messrs. Haridas Morarji, 23-25, Champa Gaily,

3) Shri_Jairam . .
Bombay 400 002, Bhatia, Messrs. Keshodas Manoharlal, 395, Kalbadevi Road.
(4) Shri y 45)J()02,
5th Floor, »"snrUadii Kamalia. Messrs. Parmeshwariprasad R ran, 33, Old,
(5) Shri Cross Lane, Kalbadevi Road, Bombay 400 002,
Hanuman p~jjar, Messrs. Joharimal Ramlal, 405, Kalbadevi Road, Bombay
40@.%02, ArmbfkaﬁWBS"ba@%@aﬁyam House and Exchange Limited

Manilal Thakkar. C/o. Messre. Pandit Vasudeo Manilal and Company

Bombay 400 002,
3ani. C/o H. Ramcban<ba. 259. Oandbi OaUy.

Swadeshi Market, Bombay 400 00-,

workersxz(flSShri Baburao Vithoba Jadhav, C/o

Bfz~rffitraSgar 1st Floor, R. No. 6, Bom-

bay 400 002 Shree Kapad Bazar Maratha Kamgar Mandal,
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V >>4 Surwe. C/o. Shree Kapad Bazar Maratha Kamgar Mandai

VvS* ree
< \/ o’>K>mE 3

kz"\@ffuﬁ'ilbﬁl)r_eédffﬁﬁg, Bazar Maratha Kamgar Mandal, 42/4S

"iBa-ir K.Huab* Surve, Shree Kapad Bazar Maratha Kamgar Mandal, 42/40
K 6. Bombay 4t)0 002,

Sab”amrao Jadhav. Shree Kapad Bazar Maratha Kamgar Mandal

R. No. 6- Bombay 400 002.
Sinasaheb Tarade. Shree Kapad Bazar Maratha Kamgar Mandal

Hoor. R. No- 6. Bombay 400 002,
ilSwsalseb Raznehandra Kadam. Shree Kapad Bazar Maratha Kamgar Mandal,

NEAN 1st Floor. R. No. 6, Bombay 400 002,
Krlshna Shinde. Shree Kapad Bazar Maratha Kamgar Mandal,

xjeraadi, 1st Floor, R. No. 6 ~mbay 400 002,
dbe State Government—(1) (a) Shri G. S. Gangurde, Assistant
ot Labour, Bombay,
~ K.. Bangale. Assistant Commissioner of Labour, Bombay,
T "e"BBuses Shri G. S. Gangurde, Assistant Commissioner of Labour, Bombay to be
at* six said Board, and
w/Mfcises, the aames crfall the members of the said Board including the Chairman,

Kapad Bazar Maratha Kamgar Mandal, 42/40
4050, 9

Msaefy
"i» Shri G- S. Gangurde Chairman.
Shri P. K Bangale .. Member.
3. Harivadan Shantilal Fadia Member.
Shn Navnitlal Lallubhai Shah .. Member.
Shri Jairam Morarji Kapadia ... Member.
Shri Manoharlaiji Bhatia ... Member.
n Shri Parmeshwariprasadji Kamalia Member.
(») Shri Tejoaiji Poddar .. Member.
(9) Shri Bhupendra Popatlal Shah .. Member.
(10) Shri Vasudeo Manilal Thakkar .. Member.
(11) Shri Sireshbhai Manilal Shah Member.
(12) Shri Prabodhbhai Jagannath Jani Member.
(13) Shri Baburao Vithoba Jadhav Member.
(14) Shri Gulabrao Sahamrao Khopade .. Member.
(15) Shri Balkrishna Bhau Surve 0 .. Member.
(16) Shri Mansing Akoba Wagh .. Member.
(17) Shri Laxman Daji Pujari Member.
(18) Shri Maruti Kondiba Surve o Member.
(19) Shri Ganpatrao Balwantrao Jadhav .. Member.
(20) Shri Bhausaheb Ramchandra Kadam .. Member.
(21) shri Vithalrao Krishna Shinde .. Member.
(22) Shri Shamrao Nanasaheb Tarade . . Member.
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(2) In exercise of the powers conferred by Sub-Sections (7)(J), (5) and (6) of Section 6
ot the said Act, the Government of Maharashtra has established a Board known as the Mathad'
and Unprotected Labour Board, Sangli-Miraj for certain Scheduled amployments in-

fa) establishesa Board to be known by the name of the Mathadi and Unprotected Labour
Board, Sangli-Miraj for schedule employments in-

fl) Grocery Markets or Shops ir connection with loading, unloading, stacking, carrying,
weighing, measuring, filling, stitching, sorting, cleaning or such other work including
work preparatory or incidental to such operations;

(2) Markets or subsidiary markets established under the Maharashtra Agricultural
Produce Marketing fReguIation) Act, 1963 (Mah. XX of 1964?, in connection with
loading, unloading, stacking, carrying, weighing, measuring, filling, stitching, sorting,
cleaning or such other work including work preparatory or incidental to such
operations;

(3) Publid goods transport undertakings in connection with loading of goods into

ublic transport vehicle, or unloading of goods therefrom or any other operations
incidental and connected thereto;

(4) 1ron and Steel markets or Shops in connection with loading, unloading, stacking,
carrying, weighing, measuring, or such other work including work preparatory or inci-
dental to such operations; and

(5) Cloth and Cotton Markets or Shops in connection with loading, unloading, stack-
ing, carrying, weighing, measuring, filling, stitching, cleaning, or such other work includ-
ing work preparatory or incidental to such oi*rations; for the areas within the limits of
the Sangli Municipal Council and the Miraj Municipal Council as constituted under
the Maharashtra Municipalities Act, 1965 (Mah. XL of 1965)

(6) nominates the following persons to be members of the said Board (being memben
representing the State Government, employers and unprotected workers), namely

Members representing State Government (3).

(1) Shri S. P. Sawant, Assistant Commissioners of Labour, Chairman.;
Sangli.

(2) Shri Dhondiram Appaji Patil, President,  Agricultural Member.
Produce Market Committee, Sangli.;

(3) shri Anil D. Wagh, District Registrar,  Co-operative Member.

Societies, Sangli.;
Members representing Employers (5).

(I) Shri Appasaheb Gundappa Arwade, Shri  Garpati Member.
Merchants* Association, 810, Ganpati Peth, Sangli.

(2) Shri Sanadkumar Vasudeo Arwade, Presidett, Chamber Member.
of Commerce Market Yard, Sangli.

(3) Shri Manilal Popatlal Shah, Sangli Transport Associa- Member.
tion, Vakhar Bhag, Sangli.

(4) shri Shrinarayan R. Sarda, Secretary, Cloth Mercharts’ Member.
Association, 1014, Kapad Peth, Sangii.

i\ Clhv:i Clhdrddloar o ryvivetAdAdAAarmma Aady A Tl.~Ar AAivA: TimnA imndvraal ANAaralhAe
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i(<
yfetiibers rtprestnrit™® Unprotfcffd tyorkers (5).
IB Shri SrtxraiB Bhiu Kbaride, C/o. Sangli Zilla Hamal Member.
Pipchayau It>»2. Re<3ai RvacL Sangii.
2l Shn Bar-o Bhu.cii)psj .Magum.  General Secretary, Member.
Sangh Zat Hamal Px.->:hiy'at, 1091, Rexani Road,
Sar Rxnvhaaln Dhondmim Salgar C/0, Sangli Zilla Member.
Hcntl Placfcayal Revani RoacL Sangli.
Sfm Ibnhea Mohluddm Attar C/o Sangll Zilla Hamal Member.
Pr»+ayat. i"2, “ni ‘Read,
+* Shr Shavaji Sakharam Yadav, C/o, Sangli Zilla Hamal Member.

?laas»y«t. 1<N2, Resani Road. Singli.

u-f iirmniirr' the Assestant Commissioner of Labour Sangli to be the Chairman of the

i?7* 2a: names of all the members of the said Board including Chairman
:3e Staae Government, as follows, namely :—
Shn SI P. Sawant.
Shn D!h"Tsdiram Appaji Patil.
Ssn \aa D. Wagh.
.Kppisaheb Gundappa .“rwadc.
Shr Sinadkumar V'asudeo Arwade.
Shri Popatial Shah.
S5xr Shriaarayan R. Sarda.
Shri Shankar Gursiddappa Gadve.
Shn Sia-am Bhau Kharade.
M1 Shn Bapu Bhujappa .Magdum.
tip Sai Ramchandra Dhondiram Salgar.
,2 Shri Ibrahim Mohiuddin Altar.
' ”-| Stei Shavaji Sakharam Yadav.
: Goverrnvnt Notifiveation, Industries. Energy and Labour Department, No. UWA-
1%12 R-1E>32» Lab- 5, dated 13th July, 1984,published in M.G.G." Part I-L, dated 2nd August,
at Nos. 3090-3092).

Bombay Relief Undertakings (Special Provisions) Act, 1958

(A/ Declaration ofReiitfUnder the Act.—(1} Inexercise of the powers conferred by Sections
3 and 4 ofthe said Act the Government of Maharashtra has declared that,—

fa) dedares that the said relief undertaking shall for a further period of one year commen-
cing on the 14th day of June 1984 and ending on the 13th day of June 1985) (both days
iaduiive) be conducted to serve as a measure of unemployment relief ; and

(6) directs that in relation to the said relief undertaking and in respect of the said further
period of one year commencing on the 14th day of June 1984 and ending on the 13th day of
June 1985 (boOi days inclusive) for which the said relief undertaking continues  such,
any privilege, oUigation or liability (excepting the obligatioru or liabilities incurred
ia fovoir of workmen of the said relief undertakings, or in favour of the industrial units

are roistered as small scale industrial units with the Directorate of Industries of the
Government of .Maharashtra, the Maharashtra State Electricity Board, the Maliarashtra
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Stale Finance Corporation, the State Industrial and Investment Corporation of Maharashtra
Dena Bank, Bank of Baroda, United Bank of India, the Industrial Reconstruction Corpora-
tion of India Limited, the Employees’ State Insurance Corporation of India, and any
liability incurred under the Bombay Sales Tax Act, 1959 (Bom. LI of 1959), The Maharashtra
State Tax on Professions, Trades, Callings and Employments Act, 1975 (Mah. XVI of
1975), and the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of
1952) accrued or incurred before the 13th day of June and any remedy for the enforcement
thereof shall be suspended ai d all proceedings relative thereto pending before any court,
tribunal, officer or authority shall be stayed.
{Vide Government Notification, I. E. and L. Department No. BRU. 1084/(9872)/IND-10,
dated 12th June, 1984, published in M.G.G., Part 1-L, dated 2nd August 1984at page No. 3076)

2) lo exercise of the powers conferred by section 3 and Sub-clause (iV) of Clause (a) of
Sub-scctioo (7) of Section 4 of the said Act, the Government of Maharashtra has declared

that—

(2) Declares that the industrial undertaking ctUed * Messers Solid Containers Limited,
Vadavali, District Thane (hereinafter referred tcz as “ the said relief undertaking ) to which
the Government of Maharashtra has provided a loan of Rs. 13,64,649 (Rcuppees thirteen
lakh, sixty four thousand, six hundred and fortynine only) by convertlng Sales Tax dues
iruo loan, shall, for a perlod of one gear commencing on the 26th day of June 1984 and
ending on the 25th day of June 1985 (both inclusive), be conducted to serve as a measure of
unemployment relief; and

(6) directs that in relation to the said relief undertaking and in respect of the said period
for which the said relief undertaking continues as such, anyright privilege, obligation or
liability (excepting the obligations or liabilities incurred in favour of workmen of the said
relief undertaking, or in favour of the industrial units which are registered ts Small Scale
Industrial Units with the Directorate of Industries of the Government of Maharashtra
the Mahartishtra State Electricity Boarii, the State Industrial and Investment Corporation
of Maharashtra Limited, the Maharashtra State Finance Corporation. Union Bank of
India, and the dues of the Employees’ State Insurance Corpontion. and any liability
incurred under the Bombay Sales Tax Act, 1959 (Bom. LI of 1959) the Maharashtra State
Tax on Professions, Trades, Callings and Employments Act, 1975 (Mah. XVI of 1975),
and the Employees’ Provident Fund and Miscellaneous Provisions Act. 1952 (19 of 1952)
accrued or incurred before the 26th day of June 1984 and any remedy for the enforcement
thereof shall be suspended and all prxseedings relative thereto pending before any court
tribunal officer or authority shall be stayed.

(Vide Government Notifica.iont I. E. and L. Department No. BRt 1084/(9924)/iND-10.
dated 26th June 1984 published in M.G.G. Part I-L dated 2nd August 1984. a. page No. 3085).

(3) In exercise of the powers conferred by Section 3 and 4 of the said Act, the Government
of Maharashtra has decLired that—

(1) decktres that the said relief undertaking shill, for a further perictl uf cne year com-
mencing on the 29th day of June P84 and ending on the 28th liy (ogs (both day,
inclusive) be conducted to serve as a measure of unemployment re'ici , and

(2) directs thit in relation to the said relief undertaking and in respect of the said fiirther
period for which the said relief continues as such any right, previlege, sobligation or liability
excepting the obligations or liabilities incurred in faxinir of workmen of tiie said relief
Ra 4526-4<i
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underUkmgs, or in fivour of the industrial units which arc registered as small scale induiuie,

waA the Directorate of industries of the Govemnwnt of Maharashtra, the Maharashtra
Sute Electricity Board, the Maharashtra State Finance Corporation, Bank of Maharashtra
the Industrial Deveioptnent Bank of India, the Industrial Finance Corporation of India,
the Industrial Credit and Investment Corporation of India, the Employees’ State Insurance
Corporation of Inoia, the Life Insurance Corporation of India, Urut Trust of India, General
Insurance Corporation of India Limited, and any liability incurred under the Bombay
Sales Tax Act, 1959 (Bom. LI of 1959), the Maharashtra State Tax on Professions Trades
Callings and Employments Act, 1975 (Mah. XVI of 1975), the Employees’ Provident Funds
and Miscellaneous Provisions Act, 1952 (19 of 1952) accrued or incurred before the 29th
day of April 1981 and any remedy for the enforcement thereof shall be suspended and a
proceedings relative thereto pending before any court, tribunal, officer or authority shall

be suyed.

(Vide Government Notification, 1. E and L, Department No. BRU. 1084/(9900)/IND.IO,
dated 28th June 1984, published in M.G.G., Part I-L, dated 2nd August 1984 at pages Not
3086-3087).

VI. Industrial Dsputu Act, 1947.

(A) Conaitution of Industrial Tribunal and Appointments under the Act.—(l) In exercise
of the_powers confentd by section 7-A of the said Actthe Government of Maharashtra has
Qjnstiiuted indus” tribunal at Aura”bad and has appeinted Shri R. V. Amrutwar, ai.

Presiding Officer, of the said Industrial Tribunal Aurangabad.
(Vide GwatsreiA Notification 1. E. and L. Department No. IDA, 1084/(7324)/'ab-9
dated 12th Jure 1984, published in M.G.G., Part I-L, dated 2nd August 1984, at page No. 3077)

(2) In exereise of th: powen conferred by section 8 of the said Act, the Government of
g/l/ahgraztnlga has appointed Shri R. M. Pathare, Judge, Labour Court, Bombay in place oj
i atiL

(Vide Goverrancnl Notification L E. and L. Department No. IDA./1084/( 333)ILa.b-9,
dated 22nd June 1984, published in M.G.G., part I-L, dated 2nd August 1984, at page No. 3080

(3) In exercise of the powers conferred by section 8 of the said Act, the Government of
Mabharaditr® tus appointed Sfari R. A. Gadekar, extra Assistant Judge and Additional
Sessions Judge, Thane as a Presiding Ofiicer as the Industrial Tribunal in place of Shri R.V.

Amrutwar.

(Vide Lkivemrsaai Notification I. B. and L. Department No. IDA. 1084/(7339)/Lab-9.
dated 22nd June 1984, published in M.G.G." part I*L, dated 2nd August 1984 at pages Not.

3080-3081).

(4) In exercise of the powers conferred by section 39 of the said Act, the Government of
Maharashtra has notifiea the Aasutant (Commissioner of Labour, Bhandara as the authority
for the purposes of wb«citoni (Z) and (2) of section 25 M of the said Act in Bhandara District.

(Vide Government Notification, 1K and L. Department No. IDA. 1384/(7119X/)/Lab-9,
dated 24th January 1984. publiitod in M.G.G., part I-L, dated 9th August 1984, at pages
Nos. 3484-3485).

(B) Amendhnents to dee Rules tender /Ae.—The Government of Maharashtra has re-published
the following Draft Rdei of the Central Government vide Notification No. IDA. 1084
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GOVERNMENT OF INDIA
+ (BHARAT SARKAR)
Ministry of Larhour and Rduabilitation
(Shram Aur Punarwas Mantralaya)
Department oe Laobour
(Shram Vibhao)
New Delhi, 110001, dated the 18th January 1984.

NOTIFICATION

GSR. No. .—The following draft of certain rules further to amend the Industrial
Disputes (Central) Rules, 1957 which the Central Government proposes to make in exercise
of the powers conferred by sub-section (/) of section 38 of the Industrial Disputes Act, 1947
(14 of 1947), fe hereby published as required by that sub-section for the information of all
persons likely to be affected thereby and notice is hereby given that the said draft shall be
taken into consideration on or after the expiry of a period of forty-five days from the date of
publication of this notification in the Offidiciol GoLette.

Any objections or suggestions which, may be received from any person in respect of the
said draft before the expiry of the said period so specified shall be considered by the Central

Government.
DRAFT RULES
1.1 These rules niay be called the Industrial Disputes (Central) (Amendment) Rules, 1983.

+ 2. In the Industrial Disputes (Central) Rules, 1957,—
(@) inrule 39, for the second proviso, the following proviso shall be substituted, namely

“ Provided further that there shall be equal number of representatives on the works
committee representing the workers and the management. ”

(b) for the existing rules 41,42 and 43, the following rules shall be substituted namely :—

““41' Representatives of the workmen.—The representatives of the workmen shall be
elected by the workmen employed in the establishment in the manner hereinafter provided*

42. Electoral constitnencies—To comply with the requirements of rule 39, the
employer shall divide the workmen entitled to vote into different electoral constitutuencies
so as to afford representation to the various categories, group and classes of workmen
and to the sections, shops and departments of the establishment and direct that the
workiTien shall vote in the constituencies in which their names are included.

43. Consultation with trade unions.—The employer shall consult the registered trade
union or unions, if any, of which the workmen of the establishment are members in
regard to matters specified in rule 39 and rule 42, and decide the matters after giving due
consideration to the views of the registered trade union or unions and the employer shall

take a decision. ”
(r) in rule 46,—

(/) in sub-rule (/), for the portion beginning with the words The notice ” and ending
with the words ““ tfw non-members ”, the following shall be substituted, namely

“The notice shall specify the number of seats to be filled by elections in each const-
tuency. ”.

(ii) after sub-rule (4), the following sub-rules shall be inserted, namely

‘e(5) In cxceptioniil circumstances beyond his control the employer, if he thinks
lit, may postpone the closing date fixed for receiving nominations by a period not

exceeding seven days and the date fwed for holding the election for a jxriod not exceed-
ing fifteen days in all the constituencies or in any one of the constitutencies, as the
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An the vwpMyvc has vvivsulted the registered union or unions, has reduced

akkamks wvdiivg, iH'tilics the |x\stpc»ncinent to tlte workmen sufficiently

tWAX rtvd if (lie election is not held within the period for which it was
AxXkxt will stand atncelled and tlx' election proceedings shall be

a ixsx AS if « is a aww eketion.
tt A whivsi' n<w\ination has been accepted as valid and who nas not
w>:V; CA'xUbtMie c.vjMits, a«d a report of his death is received before the date
cvHintennaiKl tlw election for the particular constituency

bH wzxxix A' CAndxhtc was contesting the election and commence the proceedings
Kw xu ifit «s a iww ckctHMt.

aA* iww' 4a. fvdiowtikg title shall be inserted, namely

*xV c¢*f retunting™lection oftker,—
X foe the purfxxe K>f conducting tlie election app”im an officer,
the laKuir Gttxvr, as the returning,eleaion oflBcer and shall notify the
to Vhe iv<»sien\l trade union or unions and the workmen defining in specific

fuA and the vvwers delegated to him.

aXy ru'e 48A the Rdlowing rule shall be inserted namely

" A 8 VIkHnxxu <<synthoU
To inilttatc easy identification, the employer may allot separate symbols to
the catkbvUtcs "xitensting the elections ina constituency.

v2.' Kk tius pofrxvle the empkwer shall notify the symbols available for allotment
*t iea\4 seven daysadvance of the closing date fixed for receiving the nominations,
k3> v.'andsdate whvxie ixxniuadons are accepted as valid and who have not withdrawn
TXxr evxhvbev'v may ww alk'vicd to choose a symbol from amongst the symbols
S0
case two kk okvc candidates choose the same symboL the employer or the
ratuanjg dectxxx v-Xer may decide the matter by drawr of a lot and the candidate
Alt the lot shall tv allotted the symbol.
—3$y rubob depicting the Natioral Flag or the National emblem, symbols
allo” to the tvinical |Xirtie?i or religious symbeds shall not be used as symbols in the
comtsflktee eKvti'ns under any circumstmees.

17) ift nde 4X -

Vv,A the portsea be”bining with the words * .uxi ifany ofthe candidaies "
»d emtfng with the words “ ass4<wted with the ekaion * shall tv omitted .

alter *Mtixule dw Mlowing “ib-ruk shall tv "Tacrtcd rtamely

* It aftM: the v'f e compieted. an equality of votes is found to
evrs: Ovtwveit aay caodidaite> xnd ttw addition of one vote wiQ entitle any of the
caadabto tc» iv decbred declevk the «np*oyer or the returomg officer shall forthwith

betwom tK«e ctoddate by draw of lot and proceed rs if the candid; te cn
wheat tbe kx hed rxev*” an nddkxxal vote. **:

Sl;-
ft* ebr LvAewie; snSraie shdi be sccstrtuted ramehr
* Tfev SeoeSKy «r tc Joiat Secretary to tv elected from atcoogst the represenu-
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Provided further that in the event of more than one contestants for the office of
Secretary or Joint Secretary securing equal number of votes, the issue shall be decided,
by draw of lot :

Provided further that the post of Secretary or Joint Secretary, as the case may be
shall not be held by a representative of the employer or the workmen for two con-
secutive years.

(1) for sub-rule (4), the following sub-rule shall be substituted namely

“(4) In the absence of the Chairman the Vice-Chairman shall preside over the
meetings of the works committee and give concurrence to the notice regarding the
work of the committee, to be put up by the Secretary on the notice board including
the minutes of the meetings presided over by him

(lz) after rule 51, the following rule shall be inserted namely

“51A. No<uvnfi(k'nce in the office [zezzrerv—In case majority of the representatives
of the workmen express lack of confidence in any of the office hearers elected from amongst
the representatives of workmen, such office bearer shall resign his office forthwith;

Provided that the office bearer is furnished with the reason or reasons of no-confidence
a(f;ainst him at least seven days in advance of the date of the meeting at which the motion
of no-confidence is to be considered and is afforded an opportunity to explain his conduct
at the meeting, and two-thirds of the representatives of workmen present at the meeting
vote in favour of the motion of no-confidence after fully taking into consideration
the explanation tendered by the office bearer;

Provided further that after the vote of no confidence is passed in accordance with the
foregoing provisions, if the office-bearer against whom such a no-confidence is passed
does not resign forthwith on his own accord, he shall be deemed to vacate his office at
a lapse of seven days from the date of meeting at which the motion of no-confidence
is passed.

(z) for rule 57, the following rule shall be substituted namely

57, Dissolution of works committee

The Central Government or where the power under section 3 has been delegated
to any officer or authority under section 39, such officer or authority may, after making
such inquiry as the Central Government or such officer or authority may deem fit
dissolve any works committee at any time by an order in writing if the Central Govern-
ment or such officer or authority is satisfied that the committee htis not been constituted
]icn accordance with these rules or that the committee has for any reason ceased to
unction :

Provided th.it where a works committee is dissolved under this rule, the employer
may and if so required by the Central Government or, as the case may be, by such
officer or authority shall take steps to re-constitutc the committee in accordance with

these rules.
fiole.—Principal rule published vide Notification, No. SRO. 770. dated 10th March 1957,

Gazette of India, Extraordinary, dated the 10th March 1957, Part 1I. section 3, pages 1137-

1159 Subsequently amended by,—
(2) Notification No. GSR. 141, dated 31st December 1957,
(zz) Notification No. GSR. 1215, dated 12th December 1958.

(1IN NlAti€inntiarm NlAa 7CD 9N Aatad 99A Anell 1000
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(Zv) Nvxifiuition No. GSR. 1182, dated 19th October 1959.
(.v) Notification No. GSR. 229, dated 22nd February 1960.
(vZ) Notification No, GSR. 402, dated 3lst March 1960.
(.v«) Notification No. GSR. 1220, dated 7th October 1960.
viwj Notification No. GSR. 857, dated 22nd June 1961.

rZv) Notification No. GSR. 1078, dated 4th August 1962.
tvr) Notificition No. GSR. 488, dated 16th March 1965.
(.vwj Notification No. GSR. 1253, dated 3rd August 1966.
(wiZ) Notification No, GSR. 908, dated 2nd May 1967.
(nZZZ) Notification No GSR. 1059, dated 30th May 1968,
(rZr) Notification No. GSR. 1283, dated 28th May 1969.
(v.v) Notification No. GSR. 1284, dated 28th May 1969.
(vx2) Notification No. GSR. 795, dated 5th lune 1972.

(xxii} Notification No. GSR. 410(E), dated 13th September 1972.
{xxiii) Notification No. GSR. 1151, dated 11th October J974.
(xxZx) Notification No. GSR. 931, dated 15th July 1975.

(xAv) Notification No. GSR. 111(E), dated 5th March 1976.
(v.w/) Notification No. GSR. 1070, dated 28th July 1977.

(xr’lZ) Notification No. GSR. 289, dated 2nd March 1983.
{Vide Government Notification, I.E. and L. Department No. IDA. 1084/7164/Lab-9,
dated 3rd March 1984, published in the M.G.G., part I-L, dated 9th August 1984, at pags

Nos. 3439-3443).

(c) Delegation of powers under the.—\a exercise of the powers conferred by section 39
of fhe said Act, the Government of Maharashtra has directed that the powers exercisable
by it under sub-sections (/) and {4} of section 33-C of the said Act, shall be exercisable also
by (1) The Assistant Commissioner of Labour, Pune in Puns Dip'sion (excluding the areas
of Pune District) and (2) The Assistant Commissioner of Labour, Bhandara in Bhandara

District.
(Fide’Govt. Notification, I.E. & L.D. No. IDA. 1384/7119 (ZZ) Lab-9, dated 24th January

1984, published in the M.G.G., Part 1-L dated 9th August 1984, at page No. 3485).

(
(

VIl, Maharxshtra Recognition of Trade Unions and Prevention of untair Labour

Practice Act, 1971

(A) Constitution of Courts and appointments under the Act.—fl) In exercise of the powers
conferred by section 4 of the said Act the Govt, of Maharashtra has constituted an industrial
Court Aurangabad and has appointed Shri R. V. Amrutwar as Mem”r of the said Industrial
Court at Aurangabad

{Vide Govt Notification, Industries, Ener”™ and Labour Department, No. ULP-1084/
7326/Lab-9, datid 12th June 1984, published in Maharashtra Government Gazette, Part I-L,

dated 2nd August 1984, at page No. 3077).

(2) In exercise of rhe powers conferred by section 4 of the said Act the Government of
Maharashtra has appointed Shri R. A. Godekar, Extra Assistant Judge and Additional
Sessions Judge, Thane as a member of the Industrial Court, Nashik.

{Vide Govt. Notificaticn, Industries, Energy and Labour Department No. ULP-1084/7341/
Lab-9, dated 22nd June 1984 published in Maharashtra Government Gazette, Part I-L, dated
lod Augu t 1984, at pages No. 3081-3082).

12\ In avarrica nf tha nawiare ranfarrad by corntinn £ AF tho cnid At the Caviarnrmant nf
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zpiJI’ Govt. Notification Industrie , Energy and Labour Department No. ULP-1084/
-,~Lab-9, dated 22nd June 1984, published in Maharashtra Government Gazette, Part I-L,

jjted 2nd August 1984 at page No. 3082).

(4) In exercise of the powers conferred by section 6 of the said Act the Government of
Maharashtra has appointed A. G. Deo in place of Shri V, D. Padamwar as a Presiding officer
JJthc 8th Labour Court Nagpur.

Govt. Notification Industries, Ener”™ and Labour Department No. ULP-1084/
'7148/Lab-9, dated 22nd June 1984, published in Maharashtra Government Gazette, Part I-L,
Jilted 2nd August 1984, at pages No. 3082-3083).

(5) In exercise of the powers conferred by section 6 of the said Act, the Government of
Maharashtra has appointed Shri A. D. Deshpande as t Presiding officer of the 9th Labour

Court, Bombay.
(i'ide Govt. Notification, Industries, Energy and Labour Department No. ULP-1084/
7305/Lab-9, dated 22nd June 1984 published in Maharashtra Government Gazette, Part I-L,

Jated 2nd August 1984 at page No. 3083.

(6) In exercise of the powers conferred by section 6 cf the said Act, the Government t f
Maharashtra has appointed Shri V. D, Padamwar, as Presiding officer of the Third Labour

Court, Nagpur.
(yide Govt. Notification Industries, Energy and Labour Department No. ULP/1084/7352/

£ab-9, dated 22nd June 1984, published in Maharashtra Government Gazette, Part I-L, dated
2nd August 1984 at page No. 3084.

VIIl. Beadi and Cioar Workers (Conditions of Employment) Act, 1966

(J) Exemption under the Act.—{i) In exercise of the powers conferred by section 21 of
the siid Act, the Government of Maharashtra has exempted, for the period ending 31st Dec-
ember 1934 from the provisioris of sub-section (3) of section 21 of the said Act, the employees
employed on piece-rate or daily rate in any industrial premises where any tobacco (including
bidi making) manufacturing is carried on, the minimum rates of wages in respect of whom
have been fixed by the Government as mentioned in the said notification.

{Vide Government Notification, Industries. Energy and Labour Department No. BCA.
1084/CR-10474/Lab-5, dated 6th July, 1984, published in M. G. G., Part I-L, dated 2nd August

1984, at page No. 3090.)

JX. Employees’ State Insurance Act, 1948

(/1) Exemptions under the Act.—(l) In exercise of the powers conferred by section 90 read
with Section 91-A of the said Act, the Government of Maharashtra has exempted the Santa-
cruz Workshop and Garage, Sardar Vallabhbhai Road, Santacruz(W), Bombay owned by the
Municipal Corporation of Greater Bombay and formerly known as, “ the workshop of the
Executive Engineer (Transport) (Suburbs), Bombay from the operation of the said Act,
retrospectively with effect from the date it came within the purview of the Act still 15th
August, 1983, and directs that the new name should be inserted against the existing entry
at &rial No. 6 in the Government Notification, I.E. and L. Deptt. No. SIA. 1676/485/Lab-I 1,
dated 2nd April, 1983.

(F/deGovt. N vtilication, 1.E. & L. Deptt. No. SIA. 1676/475/Lab-11, dated 14th February
1984, published in M.G.G., Part I-L, dated 9th August, 1984, at page Nc. 3439.)

(2) In exercise of the powers conferred by section 87 read with Section 91-A of the said
Act, the Government of Maharashtra has exempted every factory situated in the following
areas from the operation of provisions of the said Act, retrospectively from 1st October, 1983
till the date of issue of this notification and prospectively upto and inclusive of the 30th

September, 1984.
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VM The Rewnue Survey Nos. .H)5/KH/309 and 310 of Village Visapur in Taluka and
District Chandrapur.

(Fidr Govl. Notification, |I.LE. & L. Deptt. No. SIA. 1784/429.3/Lab-11, dated 20th March

1484. puNished in \W. €r. O'.. Part I-U, diitcd 9th .August, 1984, at page Nos. 3483-3484), '

X. Factories Act

(.4) Afitndittetits > Ute Rulfy lutder the...................... —In exercise of the powers conferred
bv section 112 read with section 87 of the said Act, the Government of Maharashtra ha»
amen”led the follouing Rules

1. Tbe« Rules may be called the Maharashtra Factories (Amendment) Rules, 1984

2- In rule 114 of the Maharashtra Factories Rules, 1963 (hereinafter referred to as ““ih,
princtnal rules )
(1) in Schedule 111, after paragraph 1 the following new paragraph shall be inserfd
oameh :
“ISA. Medical Facililief.—(1) The occupier of the factory sliall appoint al least
a part-time qualified medical pn”titioner, possessing M.B.B.S. degree and having a
~«st-graduate Diploma in Industrial Health or possessing M.B.B.S. degree and having
five years exp”*nce in industry' as occupational health physician. The medical practi-
tionCT so appointed shall be required to put in minimum four hours’ attendance on every
working day in tlw ambulance room for carrying out the duties specified in the following
sub-paragraph (2):
Prx'vidcd that, in cases of factories employing less than 500 w'orkers per day, the
Cl«f Inspector of Factories may allow attendance for shorter duration after taking
into consideration all the relevant facts of each case.

(2) The medical practitioner, so appointed, shall perform the following duties, that
»tofc.y.—
(a) to tnain«ain Health Register in Fomt 7 ;
(b) to undertake medical supervision of persorw engaged on danjpnrvus opcrationj
specified in rule 114 of these rules ;
(c) to look after health, education and rehabilitation of sick, injured or affered
workers :
to carry out inspection of wrrk rooms where dangjrou.s ot”eraiions arc carried

cut and to advise the management in respect of the measures to be adopted
for protection of health of the workers involved therein.

(3) For the purpose of medical supervision by the Medical practitioner so appointed
the occupier shall provide for the former’s exclusive use at the factory premises a room
which shall be property cleaned, adequately lighted, ventilated and furnished with a
screen, a table and office stationery chairs arid other facilities and instruments including
X-raying arrangement for Schedules 1V, X. XVII for such examinations and such other
equipments as may be preacribed by the Chief Inspector of Factories from time to time. "

(2) tn Schedule 1V, after paragraph 11, the following new paragraph 12 shall be added
at the end. namely
* 12. .Medical FaciiitieJi—A\} The occupier of the factory shall appoint at least a
pan-tone qualified medical practitioner, possessing M.B.B.S. degree and having post-
graduate Dtpioma io Industrial Health or possessing M.B.B.S. degree and having five
yeair expenence io mdustry as occupational health physician. The nvedical practitioner
so appointed shall be mHiired to put in minimum four hours* attendance on every
working day in the ambulance room for carry ing out the duties specified in the following
tub-paragraph <2):
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(2) The medical practitioner so appointed, shall perform the following duties, that is

to say
(a) to maintain Health Register in Form 7 ;

(/}) to undertake medical supervision of persons engaged on dangerous operations
sjxxified in rule 114 of the ruless ;

(c) to look after health, education and rehabilitation of sick, injured or alTectcd
workers ;

(d) to ciirry out inspection of work-rooms where dangerous operations arc carried
out and to advise the management in respect of the measures to be adopted fi>r protection
of health of the workers involved therein.

(3) For the purpose of medical supervision by the medical practitoner so appointed,
the occupier shall provide for the former’s exclusive use at the factory premises a room
which sliall be properly cleaned, adequately lighted, ventilated and furnished with a screen,
a table with office stationery, chairs and other facilities and instruments including X-ray
arrangements also for Schedules X and XVII for such examinations and such other equip-
ments as may be prcscrilied by the Chief Inspector from time to time. ” ;

(3) in Schedule VI, after paragraph 8, the following new ptirrgraph 8A shall be inserted,
namely :(—

“8A. Medical Facilities.-~}) The occupier of the factory slia.ll appoint at least a part-
time qualified medical practitioner possessing M.B.B.S., degree and having post-graduate
Diploma in Industrial Health or possessing M.B.B.S. degree and having five years experience
in industry as occupational health physician. The medical practitioner, so appeinted,
sha'l be required to put in minimum four hours' attendance on every working day in the
ambulance-rtxvm for carrying out the duties specified in the following sub-paragraph (2>:

Provided that, in ca.scs of factories employing less than 500 workers per day, the Chief
Inspector of Factories, may allow attendance for shorter duration after taking into con-
sideration all the relevant facts of each case.

(2) The medical practitioner so appointed shall perform the following duties, that is to say,—

(f) to maintain Health Register in Form 7 ;

(b} to undertake medical supervision of persons engaged on dangerous operations
specitied in rule 114 of these rules ;

(c) to look after health, education and rehabilitation of sick, injured or affected-
workers ;

(<) to carrv out inspection of work-rooms where dangerous operations are carried
out and to advise the mangement of the measures to be adopted for protection of health
of the workers involved thcreii:.

(3) For the purpose of medical supervision by the medical practitioner so appointed,
the occupier shall provide for the former’s exclusive use at the factory premises a rtx>m
which shall be properly cleaned, adequately lighted, \entilated and furnished with a screen,
a table with office stationery, chairs and other facilities and instruments including X-ray
arrangement for Schedules IV. X. XVII for such examinations and such other equipments
as may be prescribed by the Chief Inspector of Factories from time to time. ” ;

(4) In Schedule X, for paragraph 8, the following shall be substituted, namely

8. Medical/ariliiies.~-"\) The vKCupicr of the factory shall appoint at least a pai i-iimo
qualifted medical practitioner, ptvssessing M.B.B.S. degree and having post-graduate
Diploma in Industrial Health or possessing M.B.B.S. degree am’ having five years experience,
in industry as occupational health physician. The medical practitioner, so aptx»inted
shall examine and treat all workers, for chrome ulcerations and occupational diseases,
on the premises at least thrice a week. The medical practitioner appointed. shall bo
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Pwvxifd ua ilk case of factories employing less tlian 500 workers per day, the Chief
tesfector of Factories may allow attendance for shorter duration, after taking inM
cveesoeruxxi aB the nelevani facts of each case.

The roedical practitioner, so appointed shall perform in addition to the dutie,
spsctSRI n suSparagraph (1), the following duties, that is to say,—

to maintain Health Register in Form 7 ;

to undertake medical supervision of persons engaged on dangerous operations

Sxab5ed in rule 114 of these rules ;

Id tolook after health, education and rehabilitation ofsick, injured or alfectcd worker”,;

carry out inspection of work-rooms where dangerous operations arc carried

out and to advise the management of the measures to be adopted for protection of health.
0< wx-kers involved tliercin.

The occufwr shall in addition appoint a person trained in First Aid who shall insP_cc:

4" Lhe ha-ids and feet ofall persons employed and shall keep a record of such inspection

a a register maintained for the purpose ina Form approved by the Chief Inspector of

Factories.

«4) The occupier shall also provide and maint;un a sufficient supply of suitable antidotes,
ooonent and impermeable water-proof plaster in a separate box readily accessible to the
workers and used solely for the purpose of keeping the antidotes, ointment and plaster. ”;

(>> in Schedule XI, for paragaraph 14, the following shall be substituted, namely

““14. Medical Facilities—(1) The occupier of the factory shall appoint at least a
port-linie qualified medical practitioner, possessing .M.B.B.S. degree and having post-
gra”te Diploma in Industrial Health or possessing M.B.B.S. degree and having five
years expeneox in industry as occupational health physician. The medical practioner,
10 appointed, shall be required to put in minimum four hours’ attentlanee on every workins
day in the ambulance room for carrying out the duties specified in the following
wb-paragraph (2) :

Provided that, in the case of factories employing less than 500 workers jver day, the Chief
lixspeaor of Factories may allow attendance for shorter duration, after tak Ing into coiisidera-
tion all the relevant faas of each case.

(2) The medical practioner so appointed shall perform the following duties, that is to

(a) to maintain Health Register in Form 7 ;

(b) to undertake medical supervision of persons engaged on dangerous operations
specified in rule 114 of these rules ;
(e) to look after health, education and rehabilitation of sick, injured or alTecie)
workers ;
{d) to carry out inspeaicn of work-rooms where dangerous operatitvns are carried
out toadvise the management of the measures to be adopted for protection of health
of the workers involved tlwrein.

<3) Fivr the purpose of medical supervision by the medical practioner, the tKcupier shall
provide for the former's exclusive use at the factory premi-scs a room which shall be
properly cleaned, ad”uately ventilated, lighted and furnished with a screen, a table with
oSoc stationery, chairs and facilities and instruments for such examination and oxygen
gas with qualified personnel for its administration. ™ ;

<6) In Schedule XfV, after paragraph 13. the foiiowing new paragraph [3A shall be
meried, namely

“13A, Medical facilities.—(lI) The occupier of the factory shall appoint at least
a part-lime qualified medical praotitioner, possessing M.B.B.S. degree and having pusst
graduate diploma in Industrial Health or Fossessin?f M.B.B.S. degree and having five
years exptenoe in industry as occupational health iffiysician. The medical practitioner

S0 aEpoiiMeed shall be required to put in minimum four hours* attendance on everv
workina dav in the ambiilance-room fix carrvina oiit the diitiee enecified in the followina
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Provided that, in cases of factories employing less than 5CO workers per day, rtie
Chief Inspector of Factories may allow attendance for shorter duration after taking
into consideration all the relevant facts of each case.

(2) The medical practitioner so appointed shall perform the following duties, that is to
' (f) to maintain Health Register in Form 7;

(6) to undertake medical supervision of persons engaged in dangerous operations
specified in rule 114 of these rules;

(c) to look after health, education and rehabilitation of sick, injured or affected
workers;

(J) to carry out inspection of work-rooms where dangerou-  erations are carried
out and to advise the management of the measures to be adopted for protection of health
of the workers involved therein.

(3) For the purpose of medical supervision by the medical practitioner so appointed,
the occupier shall provide for his exclusive use a room in the factory premises which
shall be properly cleaned, adequately lighted, ventilated and furnished with a screen, a table
with office stationery, chairs and other facilities and instruments including X-Ray arrange-
ments for Schedules IV, X and XVII, for such examinations and such other equioments
as may be prescribed by the Chief Inspector of Factories from time to time.

(7) In Schedule XV, for paragraph 14, the following shall be substituted, namely

“ 14. Medical facilities.—(1) The occupier of the factory shall appoirt at least
a part-time qualified medical practitioner, possessing M.B.B.S.degree and having a diploma
in Industrial Health or possessing M.B.B.S. degree and having five years”experience
in industry as occupational health physician. The medical practitioner so appinted shall
examine and, if necessary, treat on the premises of the factory all workers who handle
dangerous pesticides for effects of excessive absorption at least once a week. The occupier
shall make necessary arrangements to ensure quick availability of the medical practitioner
so appointed or any other qualified medical practitioner in emergency cases. The medical
practitioner, so appointed, shall be required to put in minimum four hours’ attendance
ofl every working day in the ambulance-room for carrying out the duties specified in the
following sub-paragraph (2):

Provided that, in cases of factories employing less than 500 workers per day, the
Chief Inspwtor of Factories may allow attendance for shorter duration after taking into
consideration all the relevant facts of each case.

(2) The medical practitioners so appointed, shall perform, in addtiton to the duties
specified in sub-paragraph (1), the following duties, that is to say,—

(fl) to maintain Health Register in Form 7 ;

() to undertake medical supervision of persons engaged in dangerous operations
specified in rule 114 of these rules ;

(c) to look after health, education and rehabilitation of sick, injured or affected
workers ;

(d) to carry out inspection-of work-rooms where dangerous operations are carried

out and to advise the management of the measures to be adopted for protection of
health of the workers involved therein.

(8) In Schedule XVII, after paragraph 11, the following new paragraph HA shall be inser-
ted, namely :\—
“ HA. Medical facilities.—<1) The occupier of the factory shall appoint at least

a part-time_qualified medical practitioner, possessing M.B.B.S. degree and having post-
graduate dimoma in Industrie Health or possessing M.B.B.S. degree and havii™ five

years’ experwnce in industry as occupational health physician. The medical practitioner
so appointed shall be required to put in minimum four hours’ attendance on every work-
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Provided that, in cases of factories employing less than 500 workers per day, the Chief
Inspector of Factories mav allow attendance for shorter duration after taking into considera
tion all the relevant facts ofeach case.

(2) The medical practitioner so appointed shall perform the following duties, that is
to say,—

(d) to maintain Health Register in Form 7 ;

(6) to undertake medical supervision of persons engaged in dangerous operations
specified in rule 114 of these rules ;

(c) to kx'k after health, education and rehabilitation of sick, injured or affected
workers ;

(J) to carry out inspection of work-rooms where dangerous operations are carried
out and to adv ise the management of the measures to be adopted for protection of health
of the workers involved therein.

(3) For the purpose of medical supervision by the medical practitioner so appointed the

accupier shall provide for his exclusive use_a room in the factory premises which shall be
property dean”, adequately lighted, ventilated and furnished with a screen a table with

office stationery, chairs and other facilities and instruments including X-Ray arrangement
abo for Schedules IV and X, for such examinations and such other equipments as may
be prescribed by the Chief Inspector from time to time.”.

(9) In Schedule XVHI in paragraph 6,—

ri) in sub-paragraph (1), after the words “ Appointed Doctor ”, the following shall be
added at the end, namely :—

“ Appointed Doctor shall be required to put in minimum four hours' attendance on
evrry working day in the ambulance-room for carrying out the duties specified in the
following sub-paragraphs (3), (4) and (5) :

Provided that, in the cases of factories employing less than 500 workers per day, the
Chief Inspector of Factories may allow attandance for shorter duration after taking into
consideration all the relevant facts of each case.””;

(ii) after sub-paragraph (4), the following new sub-paragraph (5) shall be added,
namely
“(5) In addition to the duties specified in sub-paragraphs (3) and (4), the appointed
doctor shall perform the following duties, that is to say,—
(u) to maintain Health Register in Form 7;
(6). to undertake medical supervision of persons engaged in dangerous operations
specCifi™ in rule 114 of these rules;
' (c) to look after health, education and rehabilitation of sick, injured or affected
workers;
(<) to carry out inspection of work-rooms where dangerous operations are carried
out and to advise the management of the measures to be adopted for protection of
health of the workers involved therein.”.

(10) In Schedule XX, after paragraph 13, the following new paragraph 13A shall be
inserted, namely :—

““BA. Medicalfacilities.—(l) The occupier of the factory shall appoint at least a
parttimc qualified medical practitioner, pt ssessingtM.B.B.S. degree and having a diploma
in Industrial Health or possessing M.B.B.S. degree and having five years’ experience in
industry as occupational health physician. The medicai practitioner so appointed shall
-be required to put in minimum four hours’ attendance on every working day in the
ambulanoe-room for carrying out the duties specified in the ft Bowing sub-paragraph (2):
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(2) In addition to the duties specified in sub-paragraph (1) the medical practitioner
-s0 appointed shall perform the following duties, that is to say,—
(u) to maintain Health Register in Form 7,
(6) to undertake medical supervision of persons engaged in dangerous operations
specified in rule 114 of these rules;
(c) to look after health, education and rehabilitation of sick, injured or affected
workers;

(d) to carry out inspection of work-rooms where dangerous operations arc carried
out and to advice the management of the measures to be adopted for protection of
health of the workers involved therein. ™.

3. In Form 7 appended to the principal rules for the brackets, words and figures
“ rule 18 (7) the brackets, words and figures “ [See rule 18 (7) and Schedule II, I,
IV, VI, VI, X, XI, XII, XIV, XV, XVII, XVIII and XX to rule 114] ” shaU be substituted.

(Vide Government Notification, Industries, Energy and Labour Department, No. FAC-
1183/8747, Lab-4, dated 13th March 1984, published in M. G. G., Part I-L, dated 9th August
1984, at pages Nos, 3443-3449)

(XI) Payment of Wages Act, 1936.

(M) Authorised deductions under z/jf?—The Government of Maharashtra has republi-
shed the following Notification of the Central Government vide Notification No. PWA. 2084/
5855/Lab.-7, dated 9th May 1984.

GOVERNMENT OF INDIA

Ministry of Labour and Rehabilitation
(Department of Labour)
New Delhi, Dated the 5th November 1983

S.0. —In exercise of the powers conferred under clause ?p) of sub-section (2)
of section 7 of the Payment or Wages Act, 1936 (4 of 1936), the Central Government hereby
specifies the “ Relief Fund for Indian Origin Cifizens in Sri Lanka ” for purpose of that
clause of the said Act for effecting deductions from wages of the employed persons.]

(Vide Government Notification, Industries, Energy and Labour Department, No. PWA.
2084/5855/Lab.-7, dated 9th May 1984, published In M.G.G., Part I-L, dated 9th August
1984, at Page No. 3482)

(XI1) Industrial Employment (Standing Orders) Act, 1946.

(/%) Amendfnents to the Rules under the.—The Government of Maharashtra has republished
the following Draft Rules of the Central Government, vide Notification No, IER. 1084/
(7269)/Lab. 9, dated 18th May 1984

DRAFT RULES

{l. These rules may be called the Industrial Employment (Standing Orders) Central
Amendment) Rules, 1984.

2. In the Industrial Employment (Standing Orders) Central Rules, 1946, in schedule IB,
under heading “ (3) Age of retirement , for figure “ 60 ™, figure “ 58 ” shall be substituted.

Note.—Principal Notification published, vide Notification No. LR. 11(37), dated 18th
December 1946 and subsequently amended by—

(/) GSR No. 208, dated 31st January 1954.
(«) GSR No. 556, dated 24th February 1956.
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(v) GSR No. 1166, dated 28th June 1963.
(vi) GSR No. 1123, dated 18th July 1967.
(vjf) GSR No. 1573, dated 10th October 1967.
(vHj) GSR No. 1732, dated 12th May 1967.
(ix) GSR No. 824, dated 30th June 1975.
(X) GSR No. 30E, dated 17th January 1983)]

(Vide Government Notification, Industries, Energy and Labour Department, No. IER.
1084/(7269)/Lab.-9, dated 18th May 1984, published in M.G.G., Part I-L, dated 9th August
1984. at Pages Nos. 3482-3483)

(X1l) Workmen's Compensation Act, 1923,

(i<) Amendments to the /let.-In exercise of the powers conferred by sub-section (7) of
section 20 of the said Act, the Government of Maoarashtra has amended the Government
Notification, Industries, Energy and Labour Department, No. WCA. 1183/4150/Lab. 11,
dated 15th March 1984, in the Schedule, for Entry (27) as follows

" (27) Civil Judge (Senior Division), Rajura .. Rajura Taluka of Chandrapur District. "

(Vide Government Notification, Industries, Energy and Labour Department, No, WCA.
11834150iLab. 11, dated 4th May 1984, published In Part I-L, dated 9th August
1984. at Page No. 3483)

(JOV) Minimum Wages Act, 1948,
(4) Corrigendum under rhe.-In the Notification, published in M.G.G., Part I-L, dated 1st
March 1984, at Page 1074, the following correction shall be made
On Page 1074 in the Schedule in column 3 against month, July 1983 in Pune Index Num-
ber, the figure * 541 " shall be substituted for the figure ‘ 441

{Vide Gowrnment Corrigendum, Industries, Energy and Labour Department, No. MWA/
SPL/RfDM/published in M.G.G., Part I-L, dated 9th August 1984, at Page No. 3486)

(B) Declaration of Special Allowance under the-"

(1) Cloth Dyeing and Cloth Printing- The Deputy Commissioner of Labour (Rural Wing
and Enforcement), Bombay, in exercise of the powers conferred on him, has declared the
Special "Iowance (cost of living allowance), payable " in addition to the rate of wages to the
employeesemlployed in the said * Scheduled Employment in the Zones mentioned in column
(22 of Schedule [11 appended hereto in relation to three months commencing on the st day
of July, 1984 at the rates mentioned in Column (3) of the schedule HI

SCHEDULE HI
Serial Zones Amount of Special Allowance (cost
No. of living allowance) payable
) @ ®
U ... Rs. 370-(X) per month
2 n . .. Rs. 370 (X) per month

£rglaMriofl.-For the purpose of this Notification, Zones | and II, shall respectively
means Zones | and U formed for the purpose and shown in the Notification,  Industries,
Energy and Labour Department, No. MWA-6274/904/Lab.-7, dated 4th January 1977.

(Vlde Government Notn‘lcatlon Industries, Energy and Labour Department No. MWA/
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yees* Provident Funds and Miscellaneous Provisions Act, 1952.

ilzirfer the Act.—\n exercise cf the powers conferred by sub-section (7)
said Act, the Government of Maharashtra has exempted the establishment

(A) laboratories India Limited, Sion-Trombay Road, Deonar, Bombay 400 088
nfs™  NicM™Mnn of the provisions of the said Scheme, with effect from 27th September

conditions specified in the Schedule hereto.

Schedule

lover in relation to the said establishment shall provide for such facilities for

The nay such inspection charges as the Central Government may from time to
rtion  jJrlause {a} of sub-section (5) of section 17 of the said Act within 15 days from
isBrss””-—--

of contribution payable under the provident fund rules of the establishment
The rat® payable under the said Act in respect of the unexempted

shall at and the said Scheme framed thereunder.

u matter of advance, the scheme of the exempted establishment shall not be less

3 than the Employees’ Provident Fund Scheme, 1952.
favoarabl®
mendment to the said scheme which is more beneficial to the employees than the
4, the establishment shall be made applicable to them automatically No. amend-

existin?rvue  $ provident fund of the said establishment shall be made without the
uient of foval of the Regional Provident Fund Commissioner ard where any amendment
previous adversely the interest of the employees of the said establishment, the Regional
is likely Commissioner shall, before giving his approval, give a reasonable opportunity

employees to explain their point of view.

All employees [as defined in section 2(7) of the said Act] who would have been eligible
FL>come members of the Provident Fund had the establishment not been granted exemption
enrolled as members.

A Where an employee who is already a member of the Employees’ Provident Fund
/Statutory) or a provident fund of any other exempted establishrnent is employed in his
tablishment, the employer shall immediately enroll him as a member of the furd and arrange
S have the accumulations in the provident fund account of such employee with his previous

employer transferred and credited to his account.

7. The employer shall establish a Board of Trustees for the maa~.”errent of the provident
fund according to such directions as may be given by the Central Provider Fund (Commis-
sioner or by the Central Government as the case may be from time to time.

8. The Provident Fund shall vest in the Board of Trustees who will be responsible for an
accountable to the Employees Provident Fund Orj?/.nisation inter-alia for proper accounts
ofthe receipts into and payments from the provident fund and the balances in their custody.

9. The Board of Trustees shall meet at least occe in every three ir.ontbs a.nd shall function
inaccordance with the guidelines that may be issued fi om time to time by the Central Govern-
ment/Central Provident Fund Commissiorwr siiall hive the right to have the accounts re-
audited by any other qualified auditor and the expenses on such re-audit slia’l be borne by
the employer.

10. A ccpy of the audited annual proxident fimd accounts together with the audited
wlana-shect of the establishment for accourting year shall be submitted to the Regional
Provident Fund Comrnissioncr within six months after the close of tht finam-ial year For
nf financrial viaar AfF thoa nrenvzidant fiinAd chall he fram tha 1ct AnfF Anril +o the 21c+
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i*  The en:«So?ners shaH transfer to the Board of Trustees the contributions payment of
the fiiad by himself and the employees by the 15th of each month following the
aauQiSxtSje wheh the cootributions are payable. The employer shall be liable to pay damages
>>tae Bxxrd cf Trustees for any delay in payment of the contributors, in the same manner
cs aa tmeiemptied establishntent is liable under similar circumstances.

2. The Bk>ird of Trustees shall invest the monies in the fund as per directions that may be

c? iae Government from time to time. The securities shall be obtained in the name of the

of Tntstees and slull be kept in the custody of a Scheduled Bank under the Credit
Coocrot of the Reserve Bank of India.

Ik Figure to make the investments as per directions of the Government shall make the
Bcord cf Trustees, severally and jointly liable to surcharge as may be imposed by the Central
PtXMidcnt Fund Commissioner or his representa’ive.

14.  The Board of Trustees shall maintain a script-wise register and ensure timely realisation
of Kfierest and redemption proceeds.

15. The Board of Trustees shall maintain detailed accounts to show the contribution
credited, withdrawal and interest in respect of each employee.

16t The Board shall issue an annual statement of account to every employee within six
laodths of the dose of financial/according year.

17. The Board may. instead of the annual statement of accounts, issue passl”*ks to every
employee. These passbooks shall remain in the custody of the employees and will be brought
ap-to-datc by the Board oo presentation by the employees.

18.  The account ofeach emplcyec shall be credited with interest calculated on the opening
babnoe as on the 1st day of the accounting year at such rate as may be decided by the Board
cfTrustees but shall not be lower than the rate declared by the Central Government under para
60 of the said Scheme.

19. Ifthe Board of Trustees are unable tc pay interest at the rate declared by the Central
Government fcr the reason that the return on investment in less or for any other reason,
then the deficiency shall be made good by the employer.

20. The employer shall also make good any other loss that may be caused to the provident
fund due to theft, burglary, defalcation, mis-appropriation cr any other reason.

21. Theemployer as well as the Beard cfTrustees shall submit such returnts to the Regional
Provident Fund Commissioner as the Central Government/Central Provident Fund Commis-
sioner may prescribed from time to time.

11. It the provident Fund rules ofthe establishment provide for forfeiture ofthe employees,
oomributions in cases where an Employee ceases to be a member of the fund on the lines of
para 69 of the said Scheme, the Board of Trustees shall maintain a separate account of the
amounts so forfeited and may utilise (he same for purposes as may be determined with prior
approval of the central.

23. Notwithstanding anything contained in the rules of the Provident Fund ofthe establish-
ment, if the amount payable tr any member upon this ceasing to be an employee of the
establishment or transferable cn his transfer to any other establishment by way of employer
and employees’ contributioc payable under the Gratuity of pension rules be less than the
amount that wculd be paybale as employer's and employees’ contributions ﬁlus interest
thereon if he were a member of the Pievident Fund under the said Scheme, the employer

I T T R T T T T
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. The employer in relation to the establishment shall provide for such facilities fur
27100 and pay such inspection charges within 15 days from the close of every month

_Central Government may from time to time decide undei clause (0) of sub-section (J
~Ation 1% 01‘o the said Act.y ©) 0

26 The employer shall display on the notice-board of the establishment, acopg « fthe
Jes of the fund as approved by the appropriate authority and as and when amended thereto
j"ngwith a translation of the salient points thereof in the language of the majority of the

einpluye®”-

21. The * appropriate Government ” may iay down any further conditions for continued
exemption of the establishment.

28. The employee shall enhance ths rate of provident fund contributions appropriately
if the rate of provident fund contribution for the classof establishments in which his establish-
ment falls is enhanced under the said Act so that the benefits under the Provider* Fund
Scheme of the establishment shall not become less favourable than the benefits provided
under the said Act.

29. The exemption is liable to be cancelled for violation of any of the above conditions
wrle Government Notification, Industries, Energy and Labour Department, No. EPF. 1083/
n29/Lab-4, dated 14th March 1984, published in Af. C. C., Part | L. dated 16th August 1984
at Pages Nos. 3554 to 3557.)
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Ceosamcr Price Index Numbers for Industrial Workers
for August 1984

CEXNLEBONR\Y

A £il «f 1
la August, 1984 the Consumer Price Index Number for Industrial Workers
(New Series) for Bombay Centre with base January to December 1960 equal
to 100 was 610 being 1 point lower than that in the proceeding month. The
itkiie.x rdaies to the standard of life ascertained during the year 1958-59 family
Irving survey at the Bombay Centre.

The index number for the food group decreased by 3 points to 679 due to a
fill in the average prices of wheat, sugar and vegetables and fruits sub-group.

The index number for the pan, Supari and Tobacco etc. group decreased by
7 points to 642 due to a fall in the average price of pan-leaf. \

The irxiex number for the fuel and light group decreased by 1 point to 797
due to a fall in the average prices of fire wood.

The index number for housing remained steady at 184 being a six monthly
item.

The index number for clothing, bedding and footwear group remained
steady at 562.

The index number for the miscellaneous group increased by 2 points to
470 due to a rise in the average prices of news paper, durric and washing soap.

CONSUMER PRICE INDEX NUMBERS FOR INDUSTRIAL WORKERS
(NEW SERIES) FOR BOMBAY CENTRE

(Average prices for the calendar year 1960 = 100)

Weight Group

Group proportional Index Numbers

to the total
expenditure. July August
1984 1984
I-A  Food 57.1 682 679
I-B.  Pan, Supari, Tobacco, etc. 4.9 649 642
n. Fuel and Light 5.0 798 797
Ul.  Housing 4.6 184 184
IV.  Clothing, Bedding and Foot-Wear 9.4 562 562
V. Miscellaneous 19.0 468 470
Total .. 100.0 611 610

Consumer Price Index Number ..
1

*Details regarding the scope and method of compilation of the index will be found on
pages 598 to 605 of December 1965 issued of Labour Gazette, Eot Erratta {zee} page 867 of
January 1966 issue.

Na'e.—To obtain equivalent old index number on base 1933-34/100, the general index
umber on base 1960ial00 should be multiplied by the linking factor viz., 4*44.
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CENTRE-SOLAPUR*

611—A rise of 6 points

In August 1984 the Consumer Price Index Number for working Class (New
Series) for ~lapur Centre with base January to December 1960 equal to 100
was 611 being 6 points higher than that in the proceeding month. The index
relats to the standard of life ascertained during the year 1958-59 family
living survey at Solapur Centre.

The index number for the food group increased by 9 points lo 664 due to a
rise in the average prices of rice, wheat, arhardal, gramdal, edible oils, onions
and garlic. '

The index number for the pan, supari and tobacco etc. group increased by
3 points to 535 due to a rise in the average price of pan leaf only.

The index number for the fuel and light group remained steady at 730.

The index number for hoi sing remained steady at 266 being a six monthly
item.

The index number for clothing, bedding and footwear group remained steady
at 572.

The index number for the miscellaneous group decreased by ! point to 465
due to a full in the average prices of washing soap only.

CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS
FOR SOLAPUR CENTRE

(Average prices for the calendar year 1960 =» 100)

Weight Group Index Numbers
Groups proportional
to the total July August
expenditure 1984 1984

I-A.  Food 63.0 655 664
I-B. Pan, Supari, Tobacco etc. 34 532 535
1. Fuel and Light 7.1 730 730
111 Housing 5.2 266 266
IV.  Clothing, Bedding and Footwear .. 9.0 572 572
V. Miscellaneous 12.3 466 465
Total
Consumer Price Index Number .. 100,00 605 611

*Details regarding the scope and method of compilation of the index may be seen on pages
607 to 613 December 1963 issue of Labour Gazette. For Erratta (see) page 897 of January
1966 issue.

Yo/ff—For arriving at the equivalent of the old index number 1927-28°100, the new
Index number should be multiplied by the linking factor of 3.82.
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CENTRE-NAGPUR*

605—A rise of 8 points

In August 1984 the Consumer Price Index Number for Working Class (New
Series) for Nag[ ur Centre with base January to December 1960 equal to 100
was 605 being 8 points higher than that in the preceding month. T he index
relats to the standard of life ascertained during the year 1958-59 family
living survey at Nagpur Centre.

The index number for the food group increased by 12 points to 655 due to
a rise in the average prices of jowar, gramdi 1, edible oils goatmeat, ghee and
vegetables and fruits.

The index number for the pan, supari and tobacco etc. group increased by
3 points to 578 due to a rise in the average prices of pan leaf and supari.

The index number for the fuel and light group remained steady at 848.

The index number for housing remained steady at 316 being a six monthly
item.

The index number for clothing, bedding and footwear group increased by
5 points to 623 due to a rise in the average prices of shirting and markin.

The index number for the miscellaneous group increased by 3 points to 451
due to a rise in the average prices of hair oil, cinema and washing soap.

CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING
CLASS FOR NAGPUR CENTRE

(Average prices for the calendar year 1960==100)

Weights Group Index Numbers
Groups | proportional
| to total July August
expenditure 1984 1984
I-A. Food 57.2 643 655
1-B. Pan, Supari, Tobacco, etc. 3.8 575 578
n. Fuel and Light 5.7 848 848
Nt Housing 6.6 316 316
IV. Qotbing, Bedding and Footwear 10.9 618 623
V.  Miscellaneous 15.8 448 451
Total .. 100.0
Coruamer Price Index Number .. 597 605

*Details regarding the scope and method of compilatioa of the index may be seen oa
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A fall of 5 pointe
In August 1984 the consumer Price Index Number for Industrial Worker
for Pune centre with base year 1961 equal to 100 was 569 being

5points lower than that in preceding month. The index relates to the standard
of life ascertained during the yeai 1958-59 family living survey at Pune centre.

The index number for the food group decreased by 8 points to 642 due to
a fall in the average prices of wheat, Jowar, eggs, Vegetables and banana.

A
The index number for the fuel and light group remained Steady at 732.

The index number for housing remained steady at 146 being a six monthly
item.

The index number for clothing and footwear remained Steady at 538.

The index numbers for the miscellaneous group remained steady at 467.

CONSUMER PRICE INDEX NUMBERS FOR WORKING
CLASS FOR PUNE CENTRE

(Average prices for the calender year 1961 = 100)

[ Weight |
Group Index Numbers
Groups | proportional |
| to total | July l Aug.
expenditure 1984 | 1984
1 Food ! 55.85 642
|
Fuel and Light 6.89 732
in.  Housing 1 6.65 146 1 %
IV.  Clothing and Footwear J 10.31 | 538 538
. i i 467
V. Miscellaneous 20.30 ! 467 :
Total ‘..11 10000 | ...
L Comumer Price Index Number | 574 569
|
1 !

pages 771 to 779  January 1968 issue of Labo» Gaxttte.

Httt.—Vor arriving at the eqtavaJeot of the old Index Number (1939m100), the onr
iolied by the knldog faceor vtg. S. 22.

« Details regarding the scope and method of compilation of the index will be found on

pages 1727 to 1730 of the August 1965 iuue of Labttr Gantte. For Errors thareto, ww
pagi 217 of Septambar IMd laaiia»
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5*5—A rise of 8 points

In Autnist 19$4 the Consumer Price Index Number for Industrial Workers
vNew $eries> for Jalgaon Centre with base year 1961 equal to 100 was 595
being SJ)cints_ higher than that in preceding month. The index ralates to the
sundard cf life ascertained during the year 1958*59 family living survey at
Jalgaon Centre,

The index number for the food group increased by 651 point to 5 due to
rise in the average price of turdal, groundnut oil, chillies dry banana, gur.

The index number for the fuel and light group remained steady at 714.

The inde.i number for housing increased by 188 points to 5 being six monthly
item.

The index number for clothing and footwear increased 617 points to 48
due to a rise in the average prices of saree, long cloth, Chappals bata.

The index number for the miscellaneous group increased by 467 points to
1 due to a rise in the average prices of hair oil.

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR
JALGAON CENTRE.

(Average prices for the calendar year 1961 = 100)

Weight Group Index Numbers
Groups proportional
“« to total July Aug.
expenditure. 1984 1984
L Food 60.79 646 651
1l- Fuel and Li™Nt 7.20 714 714
in.  Housing 6.11 183 188
IV.  Cbthing and Footwear 10.29 569 617
V.  Miscellaneous 15.61 466 467
Total 100.00
Conaner Price Index Nianber 587 595

*Details regarding die scope and method of compilation of the index will be found on
page 758 to 760 of the January 1966 issue of labour Gazette.

ftote.—I (i obtain the equivalent old index number on base Au”™t 1939 « 100, the new
index number oo base 1961 —100 should be multiplied by the fink” factor Wx. S.29.
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]SAN did*
N57—A rise of 10 points

In August 1984 the Consumer Price Index Number for Industrial Workers
(New Series) for Nanded Centre with base year 1961 equal to 100 v/as 657
being 10 points higher than that in preceding month. The index ralates to
the standard of life ascertained during the year 1958-59 family living survey-
at Nanded Centre.

The index number for the food group increased by 9 point to 73 due to rise
in the average price of jowar, turdal, gramdal, moongdal, chillies (dry), tama-
rind, and vegetables.

The index number for the fuel and light group remained steady at 780.

The index number for housing increased by 76 points to 386 monthly tero

The index number for clothing and footwear increased 2 points to 520 due
to a rise in the average prices of dhoti, sarce, and drill.

The index number for ;he miscellaneous group remained steady at 504.

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR
NANDED CITY

(Average prices for the calendar year 1961--100)

j Group Index Nurriters

Weight
Croups proportional
to total i I \rig.
expenditure | 1984 19U
61,46 3 3|
Pud and Light 5.88 T£0 780
Housing 4.62 310 386
C lothing and Footwear 518 520
Miscellaneous 15.82 504 504
Total ..i

Comumer Price Jndeje Numttr .. 647

«Details regarding the scope and method of compilation of the index will bo found on
pages 1107 to 1112 of the March 1966 issue of Labour Gazette.

Note.— To obtain iho equivalent old index nunrber on base August 1943 to July 1944»100
rth e new index number of base 1961 « 100 should be multiplied by the Unking factor viz. 2.45

(0.CP) Ra 4526—6 (535-1-85)
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Me\ \a»bcr remained Steady

In August 1984 the consumer Price Index Number for Industrie Workers
f ) for .Aurangabad centre with base year 1961 ~ual to 100 was 608
which remained unchanged at the figure which was utilised in the previous
month. The index relates to the standard of life ascertained during the ye”
‘95S-59 family firing survey at Aurangabad centre.

The index number for the food group decreased by 2 points to 665 due to
a &U in the axerage prices of jowar and Vegetables.

The index number for the fuel and light group remained steady at 771.

The irxto number for housing remained steady at 326 being a six monthly
Item.

The index number for clothing and footwear increased by 7 points to 565
due to a rise in the prices of Saree and long cloth.

The index numbers for the miscellaneous group increased by ! point to
<75 due to a rise in the average price of washing Soap (Sunlight).

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR
AURANGABAD CENTRE

(Average prioee for the calendar year 1961 —100)

Weight Group Index Number
Groups i proportional '
to total | July | Aug.
expenditure ' 1984 I 1084
60-72 |
L  Food 1 667 665
n. Fuel and Light 7 -50 771
m. Houdng ! 326 326
IV. OoChing and Footwear 9-29 558 565
| V. MjaorilaneouB 13 62 474 475
Total ..  100-00 e
CnwMmer friet Index Nnntber ' 609 l 609

*Detaito retnrdiBt loope and method of compflatioo of the Index wiU be found on nases
USB co 1114 of Maecfa 19 iene of teheer (Toxefir.

Afocr.— th leot old i b b t 1941 to July 1944«i
did e T R Sl B R g8 TR b e TrautRs iy e Adiod Tactor
« 2.22.

: 141
ALL INDIA AVERAGE CONSUMER PRICE INDEX NUMBERS
FOR INDUSTRIAL WORKERS

The statistics for the Last 12 calender months from September 1983 to
August 1984 arc given in the following table

Tabu
Base | +Base
Month 1960=100 i 1949-100
1 2 L3
September 1983.. B 673
October 1983 558 678
51 '
November 1983 682
559 !
December 1983 .. . 679
January 1984 B 563 684
. 51 |
ebruary 1984 .. B 682
March 1984 ® 678
April 1984 679
May 1984 o 562 i 683
June 1984 "I 574 i 698
July 1984 <L 58 7
August 1984 586 112

Index numbers under thb column arc derived from the IHO baaed index.

Ra AR26N
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INDUSTRIAL RELATIONS IN MAHauve»”™
review for THE MONTH Op

Labour Intelligenee

Courts, Tribunals and Lalwur Courts

070 applications were received by the Industrial C vrn €/u

the month. Their break-up are as under

receiwH

___of the Industrial Court/-
Tribunal and Lablour Court

b.i.r. ID
Act, 1946 Act, 1'947

oo

Court/Tribunub-

Industrial
Industrial
Tndustna
Industria
Tndustna
Industria
Industna
Tndustna
Industna
Industrial
Industrial
Industria
Industrial
Industrial

Industrial

Court, Bombay
Tribunal, Bombay
Court,'-Nagpur 8
Tribunal, Nagpur
Court, Pune
Tribunal, Pune
Court, Thane
Tribunal, Thane
Court, Kolhapur
Tribunal, Kolhapur
Court, Amravati
Tribunal Amr&vati
Court; Nasik i
Tribunal, Nashik
Coutr, Ahmadnagar
Tribunal, Ahrrtadnaga

Total

Labour Courts—

Labour

Labour

OO O Ul WN —

Labour Court, Bombay
Labour Court, Pune
Labour Court, Nagpur
Court, Thithe '
Labour Court, K-olhapur
Labour Court, Solapur ;
Court, Akola
Labour Court, Nashik
Labour Court, Aurangabad
10 Labour Court, Sangli

11 Labour Court, Dhule

12 Labour

Court, Amravati

Labour Court, Jalgoan
ﬁ Labour Court, Bhandara
15 Labour Court, Ahmadnagar

IVage Boards.

Total

3

g

N
~

~
N ©
ERON— P

—

N — W — N

veey
3

169

anj

‘Cations, etc

4

On

2.

"45

604

Other
Acts.

89
'58
727
728

2297

IS
”756

321

761

Total

il
2219

45
56

436

1,534

received by the Wage Board for cottan textile Industry

reference wa>

Aiivim~s tha maarmtl cimAAY vAsy i ALa s
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lysis of disputes handled by the Conoiliutkin  machinery in tlte State

elow
Cause-wise analysis of the cases received during the month :(—

Issues relating
to pay.
allowances
and Bonus

Act

dustrial Disputes Axn,

ymbay Industrial Relations Am, 1946

ymbay Industrial Relations (Extensions and Amend
ont) ‘Act, 1964.

Total

fx \r.! -,
6) RfsiUf~wix analysis ofthe cases dealt whh-durlnghe month— .

'X"\endin_g] _a't No. or .
the begining cases. Settled
of the received | amicahl
month during
| the month
2 3 4
1063 333 90
124 24 8

DXNN] DN

Total

during April 19n4 under

Employment,
leave,"hours
of work and
Mjsoellaneous
causes

With-
drawn
or not
pursued
by parties

Closed

Total

Total. ' |

h. |
(*to7)

various Acts

Pendi
at t

is

fég

end of
the

month
9

1048
135

/83__1

Industry-wise and Distiict-Wiae anal”™is of tbe cases received duxtng fhe month under BomVyay Andusttiai Ke\a.tiovw\ KcX,
Bombay Industrial Relations (Rxtension and Amendment) Act, 1964 are given b6low —

Silk \ \ Textile \ \ \ \ \ Ttaxts-
Textilc | Chenucal i Processing\ ttosicry \Banking\ Sugar \ M.isc,
Act 1 ! . .
Textile Paper | . Press Electri- _ Chemical
Industry  Industry 1 Chemical Industry city Banking  Engi- Local  Other  Total
| Industry neering Bodies  Misc.
! y
1 2 4 5 | 7 8 | 1
| 1 |
- 1. R. (Extension And ! |
Amendment) Act, 1964
! |
Act : (éomgay Pune Thane Nagpur | Nandcd Auranga- Ahamad- Total
| ‘ bad I nagai | 9
1 ' 3 4 | 6 7 I » t
'1 3 | > 3
L 1. R. Act, 1946 .l 6 5 2 ! " 24
Act Amr%vati i Bom3bay Wezrdha Chesmda Akeola Buldana | Toéal

1

3, 1. R. (Extension and Amendnaent) Act, 1964 ..

!

(
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DISPUTES IN M\HARASHTRa stATI?
during JULY 1984

July June
1984 1984
17.986 29,895
62,897
4.10.617 4,90,202 9.04.7
dassineaxioa is given below ;—
Number of disputes in
progress
Started Started
before during the I Number of ‘~ggregat]
Napme  tbe fesdustry beginning month i.c. work people
of the month July Total : involved in
i.c. before 1984 . all disputes
July
1
954 3 4
&
Ttxnie 5 1 6 1271 1-71.021
24 3 27 5,915
8 1 9 3.184
7 3 10 1,600 21.4)1
Ic5y 1984 TtXal 44 8 52 17,986 -1.10.617
Total 42 10 52 29,895

St-rewreew of the disputes arose over question of ““pay, allowances and bonus
issues' 70 related to “‘Retrenchment and grievances about I>ersonne!”.
BO dispu'c on leave and hoursof work and the remaining 25 were due to other

caases.
Out of the 9 disputes that terminated during the course of the month.
were settled either entirely or partially in favour of the workers
and 7 in favour of the employers.

in the ab”™ Table arc based on returns received un”rthe
1953. In compiling Statistics of the Industrial Disputes however

/..«(7cz«o™z/rrr/;_oero«zr«



THP: FOL1L.LOWING STATEMENT GIVES THE DETAILED I

CAUSING MORE THAN 10,000 MANDAYS 1W§R%®QWG 7Hf/m0/\75/\

Date of work No. of M
: andays lost
Serial Name of the Concern Sector S/L Reason s.toppages .",!35'{%3 Durii~ Tin the  Result
Begain the month  the close of
the month
Thane— =
WI%%?olﬁlmltg?ﬁ\é\é%taetw Go-slow 1,97,568 Continued.
Dist. Thane.
Thane— Others—
Krl'\ﬂgmv %gss Pvt. Ltd. Pvt. L Go-slow 12-3-84 377 10,179 4631\ Do,
Thane 400 607.
Bombay— Others—
Bombay Forgings Pvt. Pvt. 'S  Fighting amongst 11-7-84
Lt kaling gnting amar 625 11,250 11,250  r>o.
Bombay 400 098.
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INDIAN LAW REPORTS

ILAU KEI\>RIS, IJOMUAY SERIES

I nc subsenpoon rates oi Indian Law Reports, Bombay Series
N-w 5Ain! < given bdow:—

Rs.
T Without postage 42-00 per set.
Annual lor Twelve | Without Inland postage 45-00 per set.
sCKvaibls tsAucs and one i With foreign postage 60-00 per set.
fc> ) Single issue (without postage) 3-00 per copy

Single issue “inclusive of postage) 3-20 per copy

A* ‘waied number of copies arc printed, those who wish to subscribe thennelvcs
are reu-icste'J to 'send i-i their remittances without delay.

\ ‘c* npicte sets of 13 issues of Indian Law Reports, Bombay Series are also
o;uiib*c tor sak al the folio.vin; prices:—
Rs. 42-00 each set with postage.
Rs. 45-88 each sc with postage.
Rs. 45-00 each set with postage,
e Rs. 45'00 each set with postage.
(> Rs. 45700 each set with postage.

Please senJ your orders to.— .
The Manager, Yeravada Prison Press, Pune 41! 006
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INDUSTRIAL CHEMICAL LABORATORY

BOMBAY AND PUNE
GOVERNMENT OF MAHARASHTRA
CHEMICAL ANALYSIS OF

.Minerals and Ores ¢ Nonferrous Alloys ¢ Inorg?anic Chemicals
Oils and Soaps ¢ Paintand Varnishes ¢ Water ¢ Inks * Carbon
Papers and Allied Products and Several other Products

Accurate analysis of the above and other Similar Products is undertaken
on behalf of private parties. Test Reports and Certificates are issued.

For further details and schedule of charges please contact

INDUSTRIAL CHEMICAL INDUSTRIAL CHEMICAL
LABORATORY LABORATORY
V. N. PURAVE MARO liNIVERSITY COXMPOUND
BEHIND MEHTA MANSION GANESH KHIND
CHUNABHATN Pune 411 007
BOMBAY 400 022

Telephone 521717

ANNOUNCEMENT

Few back volumes, as mentioned below of the
INDUSTRIAL COURT REPORTER ”
and
“LABOUR GAZETTE”
are available with the Publication Section of the office
of the Commissioner of Labour, Bombay
Those who are in need of them may either write to
that office immediately or contact personally the concerned
Superintendent, with necessary prices which are—
Rs. 18 per volume for Industrial Court Reporter
(12 issues from January to December)
and

Rs. 15 per volume for the Labour Gazette
(12 issues from September to August)

I.C.R. back volumes Labour Gazette back

for the years volumes for the years
1979-80
1980 1980-81
1981 1981-82
1982 1982-83
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