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The Month in Brief
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Unions and Productivity—by M. Kalyansundaram

GIST OF IMPORTANT NOTIFICATIONS UNDER V ARIOUS LABOUR LAWS

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS IN 
MAHARASHTRA STATE— .

Bombay
Solapur
Nagpur 
Pune 
Jalgaon 
Nanded 
Aurangabad

ALL INDIA AVERAGE CONSUMER PRICE INDEX NUMBER FOR 
LNDUSTRIAL WORKERS

STATEMENT SHOWING THE CONSUMER PRICE INDEX NUMBERS 
FOR WORKING CLASS BY GROUPS FOR SEVEN CENTRES IN MAHA­
RASHTRA STATE

Consumer Price Index Numbers for Working Class

fhe Bombay, Solapur and Nagpur Consumer Price Index Numbers for Working 
Class for the month of February 1984, with average price for the year ended 
December I960 equal to 100 were 578, 600 and 56i, respectively. The Pune, 
Jalgaon, Nanded and Aurangabad consumer price Index Numbers for Working 
Class for the month of February 1984 with the average prices for the year 
ended December 1961 equal to 100 were 551, 568, 614 and 612 respectively.

•
All India Average Consumer Price Index Numbers for Industrial Workers

All India Average Consumer Price Index Numbers for Industrial Workers 
(General) base 1960=100 for February 1984 w'as 561 as compared to 563 in 
January 1984. On base 1949—100 derived from 1960 based Index worked out 
to 682 as against 684 for January 1984.

Industrial Disputes in Maharashtra State
During the month of January 1984, there were 53 disputes involving 17,308 
workmen and time loss of 4,01,562 working days as compared to 51 disputes 
in December 1983 involving 16,848 workmen and time loss of 3,84,357 mandays.

Benefits under the Employees State Insurance Scheme
During the months of January 1984 and February 1984, 43,500 insured persons 
received Rs. 87,24,436.84 cash benefit due to employment injuries. This 
includes, 14,500 persons who were in receipt of pension for permanent disable­
ment benefit and 5,165 persons who were in receipt of dependents of deceased 
Insured Persons. During these months 14,634 accidents were reported against 
15,263 during'the-preceding months of November and December 1983.



Current Notes
How West German workers look at priorities i

According to a survey carried out in the Federal Republic of West German 
“to have a steady job “ was easily first in the list of priorities expressed f 
employees (89 per cent of those questioned). Far behind came “a reliabi' 
pension “ (40 per cent), “ maintenance of acquired rights ” (33 per cent) and I 
“ retirement at age 60 ” (29 percent). It is interesting to note that the wishfr I 
higher incomes or more co-decision was expressed by only 10 per cent, where/1 
is" per cent wanted better training, 14 per cent would like Jess pollution aiS 
11 per cent asked for a 35 hour week. It is interesting also that only 8 per ce/ 
said they wanted lower taxes.

(£. F. /. Bulletin, dated 1st March

L.

(£. F. 1. Bulletin, dated 1st March 19^4].

1.46 m. get jobs
According to the Minister of State for Labour and Rehabilitation over 1.4g 
million persons secured employment through employment exchanges during 
1981-83. Over 493 lakh persons got employment in the Central Government 
establishments and public sector undertakings under the Central Government 
through exchanges during the same period.

(£. £. I. Bulletin, dated 1st March 1984^

Committee formed to study medical representatives demand
The Minister of State for Labour told the Rajya Sabha on February 27, 1984 
that a Committee was formed by the Centro consisting of labour secretaries 
of four State Governments and the Deputy Chief Labour Commissioner of 
the Central Government to study the demands of the medical representatives 
of the country in December 1983. Its recommendations were under the Govern­
ment’s consideration.

Price Index base year for Farm Labour to be changed |
The base year of the present series of consumer price index numbers for agri- I 
cultural labourers is likely to be changed to 1977-78 from 1960-61. The Govern- 
ment had earlier decided to change the base year of consumer price index 
numbers for industrial workers from 1960 to 1982. The proposal is stated to 
have been approved by the Technical Advisory Committee on Statistics of 
Prices and Cost of Living The administrative approval is now awaited. The 
index numbers, which influence the revision of minimum wages of agricultural 
workers, have already been completed for up to December 1983.

The new proposal is to replace the present series (base 1960-61=100) by 
a new scries based on consumption expenditure data collected by the National 
Sample Survey Organisation during the 32nd round, i.e. 1977-78. The sample 

Il survey has b^ conducted for 15 states, namely Andhra Pradesh, Assam, 
tndu^ng Manipur, Meghalaya, and Tripura, Bihar, Gujarat, Jammu and
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Kashmir, Karnataka, Kerala, Madhya Pradesh, Maharashtra, Orissa, Punjab, 
including Delhi, Haryana and Himachal Pradesh, Rajasthan, Tamil Nadu, 
Uttar Pradesh and«West Bengal.

Meanwhile, the all-India annual average consumer price index numbers 
for agricultural workers rose by 53 to 511 points during 1983 from 458 in 1982, 
according to the Labour Bureau. The maximum decrease was witnessed in 
Rajasthan.

(£. F. I. Bulletin, dated 15th March t984}.

Employee Cost in Labour Intensive Industries as high as 67 per cent
According to a study in a Reserve Bank publication entitled “Occasional 
papers ”, in the category of publuc limited companies in the private sector, 
the share of , compensation to employees ” was relatively low in the capita- 
intensive industries with the labour intensive industries having the highest 
share—between 58 to 67 per cent.

(£. F. I. Bulletin, dated 15th March 1984}

Registration of Job-seekers by computer sought by working panel
The Working Group on Employment Service set up by the Planning Commis­
sion in the context of preparing the Seventh Plan on February 22 suggested 
that the work of registration of job-seekers be computerised. This would not 
eliminate delay in placement but also put an end to complaints of malpractices 
it is felt.

The. group is one of four set up by the Commission on matters connected 
with labour. The other three relate to industrial relations, vocational training 
and Women’s training. It is felt that the four groups together constitute the 
core of the labour sector.

The group on Employment Service also noted that at present only 9,00,000 
people had been placed in jobs through employment exchanges. The ex- hanges 
had to be properly geared to perform their new role of helping the unemployed 
young to be self-employed.

In this context it was considered that the employment exchanges role would 
in the main, be in the nature of personal guidance and motivation.

During the Sixth Plan period the role of motivating and guiding work­
seekers into taking up self-employment was assigned to the Employment 
Service.

I

i,»
i

k

li

i

A scheme to strengthen the employment exchanges for this purpose had 
been initiated in 30 districts spread over 24 States, and Union Territories. 
The scheme will be evaluated before the end of the Sixth Plan.

Extension to other districts would depend on the results of the evaluation.

V ■*
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The employment officers are also members of the task forces set up at district 
level under the Prime Minister's scheme for providing self-employment to 
educated youth through District Industries Centres.

It has been suggested by the Working Group on iSniployment'Service that 
employment Service that entployinent oiHcers attached to the task forces be 
given clear guidance so that they can in turn guide those seeking assistance 
in self-employment.

Headed by the Union Secretary in the Ministry for Labour and Rehabilita­
tion, the Working group has among other representatives of the Planning 
Commission some Central Ministries and State Governments.

(Indian Worker, dated Sth March 1984).
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fhis committee will evolve a framework and draw a concrete plan of action 
fjr securing better results.

-phis decision was taken at a meeting under the chairmanship of Shri N. D. 
fwari, Union Minister of Industry at New Delhi on February 22. It also 

•gnt into further steps needed to improve quality competin’ eness and 
production in the khadi and village industries sector.

It w'as recommended that the Khadi and Village Industries Commission 
/K.V1C) should introduce modern marketing techniques and explore possibi- 
ities for export of their products. It was suggested that the Commission should 
utilise the service of specialised agencies for improving quality of khadi and 
undertake improvement in tools and equipment.

(Indian Worker, dated Sth March 1984).

1^'

t

*

Labour Cost Increases

An average labour cost per man-day worked has increased by Rs. 2.32 
during 1978-79.

During 1977-78 per manday was Rs. 25.70 which has increased to Rs. 28.02 
during 1978-79 according to the Survey conducted in 97 industries throughout 
the country, 80.4 per cent go as salaries wages 6.4 per cent as bonus, 2.2 per 
cent as benefits in kind, 7.0 per cent as old age benefits, 2.2 per cent as ot her 
Social Security charges and 1.8 per cent as other elements.

The Labour Cost per manday showed decline in respect of manufacture of 
jute hemp and mesta textiles and water works and supply by Rs. 1.48 and 
Rs. 0. 50 respectively white the maximum increase has been noticed in manu­
facture of machinery, machine tools and parts except electrical machinery by 
Rs. 6 .99 during 1978-79 against the preceding month.

Similarly out of 25 States including Union Territories only Himach.ul Pradesh 
claimed the distinction of decrease in average labour cost per day while Orissa 
registered the maximum increase in this respect of Rs. 5.17 and Rs. 12.72 
respectively, minimum increase of 4 paise per man-day has been reported from 
Bihar to be followed by West Bengal where increase was only 58 paise per 
ma«-day worked.

In Manipur the minimum cost has been Rs. 9.49 during 1977-78 and no 
'gares are, however, available for 1978-79 in the Union Territory, While

\ximum cost per man-day worked Rs. 35.11 has been registered in 
JB aharashtra.

Wjil^aDel on khadi soon
■rThe Government has decided to set up a Co- ordination Committee to further 
■F develop co-operation and co-ordination between various agencies dealing with 

khadi. handloom handicraft and silk sectors.

{Indian Worker, dated Sth March 1984)

y^cvisory panel defers consideration of criteria for minimum wage

'The 15th meeting of the Minimum Wages /Advisory Board, held here on Febru­
ary 25 under the chairmanship of the INTUC nominee, Shri J. N. Bharadwaj, 
decided to defer the discussion on a proposal for a criteria for the fixation and 
revision of minimum wages.

Shri Bharadwaj chaired the meeting in the absence of Shri P. S. Safeer, who 
had resigned from the chairmanship of the board.

The proposal for the fomiulation of criteria for fixing and revising the mini­
mum wages was made by Shri M. Kalyanasundaram, another INTUC nominee, 
who has pointed out that the Minimum Wages Act did not lay down the criteria 
for the fixation of minimum wages.

In his broad outline on the determination of criteria, Shri Kalyanasunda­
ram has referred to the report of the committee on Fair Wages, appointed by 
the Union Government, which had observed.

“We consider that a minimum wage must provide not merely for the bare 
sustenance of life, but for preservation of the efficiency of the worker. For 
this purpose the minimum wage must aiso provide for some measure of educa­
tion, medical requirements and amenities.”

He has also referred to two observations of the Supreme Court viz. the 
observation in the judgement in the case of Chandra Bhawan Boarding and 
Lodging vs. State of Mysore which said: “The concept of Minimum Wage 
is likely to undergo a change with the growth of our economy and with the 
change in the standard of living. It is not a static concept. Its concomitants 
must necessarily increase with the progress of the society,” and the observation 
of Justice Gajendragiidkar in his judgement on the Vacum Refining Co. that 
“The policy of the Act is to prevent employment of sweated labour in the interest 
of general public and so in prescribing the minimum wage rates, the capacity 
of the employers need not be considered. What is being prescribed is minimum 
wage rates which a welfare State assures every employer must pay.”



(Indian Worker, dated }2th March 1984).

(Indian Worker, dated 12th March 1984).
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The statT development programmes would help train women in extension 
work, audio-visuals, management evaluation and report drafting, decision 
making and project monitoring. • ,

The trainees' development programme would relate to home management, 
nutrition, population education and entrepreneurship.

And the income-generating programmes would involve short-term vocational 
training in liaison with industries.

Since 1977, with financial assistance from the Swedish International Develop­
ment Agency (SIDA) and technical guidance from the International Labour 
Organization, three institutes have been developed for vocational training 
to women. The National Vocational Training Institute based in the capital 
is the apex organization, with the Bombay and Bangalore institutes serving 
as statellite centres.

Three institutes offer training coursesmt basic and advanced levels of skills 
in electronics, secretarial practice, embroidery and needle crafts, hair and skin 
care, dressmaking and the like.

Several trades suitable for training of women have been designated under 
the Apprenticeship Training Programme for on the job training in industry. 
On December 31 last 2,865 women were under training in different trades. 
In addition. 362 women graduates and diploma holders in engineering or 
technology were being trained as graduate and technician apprentices.

Experience has shown that an obvious reason for job utilization by women 
of the training capacity under the Apprenticeship Scheme is the socio-cultural 
conditions prevailing in the country. At the same time, it is realized that 
employers are reluctant to ask girls to work as trade apprentices in industry 
despite repeated requests by the Directorate-General of Employment and 
Training.

In addition to the efforts of the Directorate several Ministries and Central 
departments as also voluntary organizations at State and Central levels have 
their own training programmes for women.

The Ministry for Social Welfare for instance, has a scheme to assist projects 
sponsored by public undertakings or corporations and autonomous organiza­
tions for setting up training employment and production units which would 
provide sustained employment to women. The Khadi and Village industries 
Commission trains women in Khadi industry, processing of cereals and pulses, 
fibre, cane and bamboo v/ork.

[Indian Worker, dated 12th March 198-f).

Working group on textile iiidastrv
The Government has appointed a working group to make an indepth study 
of the present difficulties and future growth prospects of the textile industry 
in the context of the Seventh Five-Year Plan.
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working group will chalk out a long-term strategy to ensure that units 
. not become sick. It may also suggest remedial measures to revive the 
edsting sick mills.

ph'e suggestion for appointing a working group was made at the first meeting 
of the Central Advisory Council on the textile industry, held on 19th January 

year. T he meeting was presided over by the Union Minister of Commerce, 
'V. P. Singh, who accepted the proposal.

The formal announcement of the setting up of the committee was made 
last month.

According to informed sources, the textile industry had demanded that 
unregulated growth of the powerloom sector be checked and a ban be imposed 
on the installation of additional spindles.

To overcome the problem of poor offtake, the textile industry has suggested 
that it should be provided with additional credit and incentives for export 
jn the form of cash compensatory support and full refund of indirect taxes 
on export of yarn.

Maharashtra to amend labour laws

The Government of Maharashtra is likely to move a legislation to amend the 
labour laws with a view to create ‘ proper atmosphere ’ for better industrial 
relations.

This was disclosed on 26th February by the State’s Labour Minister, Shri 
M. G. Kimmatkar while addressing a seminar on “ Industrial violence—Causes 
and Remedies ” organised here by the Association of Indian Engineering 
Industry (Western region).

Shri Kimmatkar, pointing out that the Government had also a role to play 
as the third party in ensuring industrial peace in the State, observed that the 
present laws were riddled with lacunae and there was scope for increasing 
new legal measures.

Cine workers welfare fund rules

The Union Government has decided to levy a cess of Rs. 1,000 on every feature 
film for the purpose of setting up a cine workers welfare fund.

The amount will be taken by way of a demand draft which will accompany 
every feature film submitted for certificate under Section 4 of the Cinematograph 
Act, 1952 to the Central Board for film certification.

According to a notification placed on the table of the Rajya Sabha by the 
Deputy Information and Broadcasting Minister, Shri Ghulam Nabi Azad, 
on 27th February the Cine Workers Welfare Cess Act, 1981 and the Cine 
Workers Welfare Cess Rules, 1984 came into force on 1st January this year.
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Shri Kalyanasundaram has also drawn attention to the Government having 
been a party to the unanimous decision and accpetance of the caloric formula 
of Dr. Akroyd for the need of 2600 calories intake by an Indian worker.

He has further argued that the cost of the diet with 2600 calories as considered 
necessary' for the Indian Worker varied between Rs. 5 and Rs. 6 a month on the 
basis of pre-war prices. For the purpose of deciding the minimum wage, the 
average family of a worker should be taken to consist consumption units, i.e 
himself, his ife and two children. On the basis of the pre-war price of Rs. 5 
or Rs. 6 food alone constituted 60 per cent of the entire family expenses if the 
cost of four adult consumption units came to Rs. 20.15 and the other 40 percent 
worked out to Rs. 13.43 totalling Rs. 33.58.

On the basis of the above observations a minimum wage of Rs. 40 fixed 
at 160 points of the cost of living index worked out to Rs. 25 per month at the 
pre-war index of 100 points with 1936 as the base year.

-According to Shri Kalyanasundaram, on the basis of th6 above figures, it 
would be easy to arrive at a rational approach to the fixation of a minimum 
wage. The cost of living index number of 100 with 1936 as the base is presently 
more than 3100 on the base and the minimum wage could be determined by the 
product of the wage of Rs. 25 at the pre-war index of 100 and the present index 
of 3100 with 1936 as the base year and divided by 100. He has, therefore, 
suggested the fixation of a minimum wage of Rs. 29.80 per day as against 
the present irrational wage of Rs. 9.25 a day.

He has also urged for the paynnent of wages at rates more or less equivalent 
to the rates available to workers in comparable occupations.

Earlier, the committee decided to add granite mines to the already listed 
26 mines for which it had recommended categorisation. By this addition the 
workers presently treated as unskilled w’ould be placed in semi-skilled category 
to get an additional wage of about Rs. 4 to Rs. 5 a day.

The notification on the fixation of minimum piece rates of wages for the 
workers in stone mine of Raisina District of Madhya Pradesh as per the 
directions of the Supreme Court was approved by the Board.

The Board will meet again on April 24 when Shri Kalyanasundaram‘s 
proposal for criteria may be taken up again.

{Indian Worker, dated 5th March 1984^

Wage law for Farm labor to be amended

The Legislation on Payment of mimimum wages to agricultural workers will 
soon be appropriately amended to make it more effective.

Disclosing this in the Rajya Sabha on February 27 . .the Labour Minister, 
Shri Vecrendra Patil said that the Proposal to amend the Act was in “advanced 
Suge of consideration”.
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assured the House that an amendment bill would be introduced at the Ne a. after the completion of certain formalities on the proposed bill.

-1.0 Patil agreed that the existing machinery in many States was inadequate 
ihe enforcement of minimum wages in the agricultural sector and informed 
jhe centre was persuading the State Governments to improve enforcement.

The major obstacles in the implementation of the Act were the seasonal 
^ire of agricultural employment, the illeteracy of the workers their inability 

^’^^Qfganise and non-availability of alternative employment opportunities, 
socio economic conditions prevailing in the agricultural sector posed big 

jifiiculties in the enforcement of the legal provisions.

a written reply, the Minister referred to a seminar on unionisation 
f rural labour and said that it was of that view that creation of awareness 
mon? the rural labour on the need to organise would facilitate implementa- 

ol minimum wage law that recently amended the Industrial Disputes Act 
of 1947. *

Be also disclosed that no decision had so far been taken on the recommenda­
tion made by the Sanat Mehta Committee for setting up the Industrial Rela- 
Jjons commissions.

{Indian wot^er, dated 12th March 1984)

gelf-employment Scheme
Nationalised banks have sanctioned upto January last Rs. 18.47 crores to about 
13,000 applicants under the scheme for self employment of educated un-em- 
ployei youth announced by the Prime Minister on Independence Day last year.

Besides, more than Rs. 18 crores have been given as assistance upto January, 
25, this year to 12,998 applicants under the new self employment scheme.

Rajasthan accounts for the largest sum of Rs. 5 crores sanctioned to 
2,500 persons.

Kerala is next with Rs. 2.37 crores for 1,298 persons. In Andhra Pradesh. 
2,519 persons have been given Rs. 1.73 crores.

In Assam 874 persons have availed of the assistance totalling Rs. 1.7 crores). 
{Indian worker, dated 12th March 1984)

r

New vocational training programme for women
Several new vocational training programmes for women are proposed to be 
taken up during the Seventh Plan Period.

These include skill training in new areas, staff development trainees develop­
ment and income generating non-formal programmes. All this would be 
in addition to establishment of more regional vocational training institutes.
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The staff development programmes would help train women in extension 
work, audio-visuals, management evaluation and report drafting, decision 
making and project monitoring.

The trainees’ development programme would relate to home management, 
nutrition, population education and entrepreneurship.

And the income-generating programmes would involve short-term vocational 
training in liaison with industries.

Since 1977, with financial assistance from the Swedish .International Develop­
ment Agency (SIDA) and technical guidance from the .International Labour 
Organization, three institutes have been developed for vocational training 
to women. The National Vocational Training Institute based in the capital 
is the apex organization, with the Bombay and Bangalore institutes serving 
as statellite centres.

•t’

I
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Three institutes offer training coursesmt basic and advanced levels of skills 
in electronics, secretarial practice, embroidery and needle crafts, hair and skin 
care, dressmaking and the like.

Several trades suitable for training of women have been designated under 
the Apprenticeship Training Programme for on the job training in industry. 
On December 31 last 2,865 women were under training in diferent trades, 
In addition. 362 women graduates and diploma holders in engineering or 
technology were being trained as graduate and technician apprentices.^

Experience has shown that an obvious reason for job utilization by women 
of the training capacity under the Apprenticeship Scheme is the socio-cultural 
conditions prevailing in the country. At the same time, it is realized that 
employers are reluctant to ask girls to work as trade apprentices in industry 
despite repeated requests by the Directorate-General of Employmient and 
Training.

In addition to the efforts of the Directorate several Ministries and Central 
departments as also voluntary organizations at State and Central levels have 
their own training programmes for women.

The Ministry for Social Welfare for instance, has a scheme to assist projects 
sponsored by public undertakings or corporations and autonomous organiza­
tions for setting up training employment and production units which would 
provide sustained employment to women. The Khadi and Village Industries 
Ckmimission trains women in Khadi industry, processing of cereals and pulses, 
fibre, cane and bamboo work.

{Indian Worker, dated 12th March 198-f}.

(Indian Worker, dated 12th March 1984}.

Working group on textile iiidustry

The Government has appointed a working group to make an indepth study 
of the present difficulties and future growth prospects of the textile industry 
in the context of the Seventh Five-Year Plan.
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The working group will chalk out a long-term strategy to ensure that units 
Jo not become sick. It may also suggest remedial measures to revive the 
gristing sick mills.

The suggestion for appointing a working group was made at the first meeting 
of the Central A,dvisory Council on the textile industry, held on 19th January 
this year. The meeting was presided over by the Union Minister of Commerce, 
Shri V. P. Singh, who accepted the proposal.

The formal announcement of the setting up of the committee was made 
last month.

According to informed sources, the textile industry had demanded that 
unregulated growth of the powerloom sector be checked and a ban be imposed 
on the installation of additional spindles.

To overcome the problem of poor offtake, the textile industry has suggested 
that it should be provided with additional credit and incentives for export 
in the form of cash compensatory support and full refund of indirect taxes 
on export of yarn.

(Indian IVorker, dated 12th March 1984).

I

Maharashtra to amend labour laws

The Government of Maharashtra is likely to move a legislation to amend the 
labour laws with a view to create ‘ proper atmosphere ’ for better industrial 
relations.

This was disclosed on 26th February by the State’s Labour Minister, Shri 
M. G. Kimmatkar while addressing a seminar on “ Industrial violence—Causes 
and Remedies ” organised here by the Association of Indian Engineering 
Industry (Western region).

Shri Kimmatkar, pointing out that the Government had also a role to play 
as the third party in ensuring industrial peace in the State, observed that the 
present laws were riddled with lacunae and there was scope for increasing 
new legal measures. i
Cine workers welfare fund rules

The Union Government has decided to levy a cess of Rs. 1,000 on every feature 
film for the purpose of setting up a cine workers welfare fund.

The amount will be taken by way of a demand draft which will accompany 
every feature film submitted for certificate under Section 4 of the Cinematograph 
Act, 1952 to the Central Board for film certification.

According to a notification placed on the table of the Rajya Sabha by the 
Deputy Information and Broadcasting Minister, Shri Ghulam Nabi Azad, 
on 27th February the Cine Workers Welfare Cess Act, 1981 and the Cine 
Workers Welfare Cess Rules, 1984 came into force on 1st January this year.

I



{Indian Worker, dated 19126th March 1984}

I

{Indian Worker, dated 19126th March 1984}.

M.

Minister of Sute for Labour, Dharam Vir said that a committee was formed 
by the Centre consisting of Labour Secretaries of four State Governments 
and the Deputy Chief Labour Commissioner of the Central Government, to 
study the demands of the medical representatives of the country in December • 
1981.

Jed labour
^all bonded labourers had been identified and freed till 21st December

{Indian Worker, dated 19126th March 1984}.

Educational concessions tn Vidarbha

The Government of Maharashtra has decided to continue the scheme of the 
Vidarbha Educational Concessions for the year 1983-84 on the usual conditions.

The scheme is in connection with the free education to children of age group 
6-14 years limited to students studying in standard V, VI and VII.

{Daily Note, dated 16th March 1984}.
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here were 53 large and 6,771 small scale sick units in Uttar Pradesh, Tamil 
had 35 large and 8,111 small scale sick units.

{Indian Worker, dated 19126th March 1984}.
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The rules have been framed in accordance with the powers conferred under 
Section 10 of the Act. The demand draft in favour of the Chairman of the 
Board, will be remitted to the Consolidated Fund of India and will form the 
nucleus for the welfare fund.

The Cine Workers Welfare Act also provides for crediting of any grants 
to be made by the Central Government or for acceptance of donations from 
different sources.

The Cine Workers W'elfare Cess Act was passed by both Houses of Parliament 
and received the assent of the President on 11 th September 1981. It provided 
for setting up of the fund.

{Indian Worker, dated 19/26th March 1984}.

Law on lay-offs, closures soon

The Government has decided to bring into force as soon as possible the provi­
sions relating to retrenchment, lay-off and closure contained in the act that 
recently amended the Industrial Disputes Act, 1947, Labour Minister, Veerendra 
Patil told the Rajya Sabha on 27th February.

In reply to a member the Minister said no decision had so far been taken 
on the recommendation made by the Sanat Mehta Committee for setting up 
the Industrial Relations Commissions.

Fourth pay panel

The Fourth Central Pay Commission is in the process of financing 
a questionnaire which is expected to be issued shortly. Minister of State for 
Finance, S. M. Krishna told the Rajya Sabha on 28th February.

{Indian Worker, dated 19’26th March 1984}.

Sick units

A huge number of 58,549 small scale industrial units were sick at the end of 
December 1982, according to the latest available statistics. At the end of 
June 1982, the number of large industrial units sick was 435, Shri S. B. P. 
Patabhi Rama Rao said in the Lok Sabha on 21st March.

West Bengal lopped list the with 111 large sick units and 11,201 small 
scale uniu followed by Maharashtra with 88 and 5,910 large and small 
scale units respectively.

i, 

t
^endment of Bonus Act ruled out

Ijour Minister Veerendra Patil said in a written reply in the Lok Sabha on 
JLch 13, that there was no proposal under consideration of Government 

ajoend the Bonus Act to cover employees drawing salary more than Rs. 1,600 
J-fjiionth.

lie was replying to a member of the House who sought an amendment to 
the act.

^ion Court at Gondia from March, 1

The Government of Maharashtra has decided to create from March 1, 1984 
sessions division for the revenue tahsils of Gondia, Tirora, Goregaon, Amgaon 

Salekasa and to establish a court of session at Gondia for trial of cases 
arising from the area of this session division.

{Daily Note, dated 1st March 1984}.

ylinunnm Wages revised in 6 Employments

The Government of Maharashtra has revised the minimum rates of wages 
in 6 employments namely oil mill, public motor transport, stone breaking 
jfld stone crushing, automobile repairing workshops and garages, potteries 
and bakeries with effect from March 16, 1984.

The notification in this respect has been published in part I-L of State Govern­
ment Gazette, extra-ordinary dated March 9, 1984.

{Daily Note, dated 10th March 1984}.
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Revised Wages tor Potters

The minimum rates of wages payable to the workers in the potteries employ, 
ment i.e. manufiicturies of crockery, sanitary ware and glazed tiles, porcelain 
insulators and porcelain electrical fittings, glazed jars used for storing pickles, 
oils, acids and such other materials, and stone-ware pipes, glazed, have been 
revised according to a State Government notification.

To be effected from March 16, the new rates have been published in the 
part l-L of the Gazette, extraordinary of March 9, 1984.

For this purpose, there will be three zones for payment the mode of which 
is monthly daily as follows

Skilled—Rs. 462 and Rs. 18.48 ; Rs. 420 and Rs. 16.80 ; Rs. 402 and 
Rs. 16.08.

Semi-skilled—Rs. 336 and Rs. 13.44 ; Rs. 306 and Rs. 12.24 ; Rs. 294 
and Rs. 11.76.

Un-skilled—Rs. 210 and Rs. 8.40 ; Rs. 198 and Rs. 7.92 ; Rs. 180 and 
Rs. 7.20.

♦Based on the speech of the author in the Symposium on “Unions and ^oduotivity” held 
at Madras On Februajy 13 and 14 under the joint auspices of the National Productivity 
Council and the Labour Department of Tamil Nadu.

Ra 4187—2

Employees not mentioned in either of these categories, will get the same 
rates as payable to the un-skilled ones in the similar group. Those below 18 
years are entitled to get 80 per cent of wages admissible to the adult employees. 

{Daily Note, dated 22nd March 1984).

Articles, Reports, Enquiries, etc.
expresjfed in signed Articles appearing in this section carry weight in 

fjiuch they are expressed by the persons who know their subjects yvell. 
They, however, do not necessarily reflect the views of Government.

All rights concerning these Articles are reserved.)

t-

UNIONS AND PROCDUCTIVITY

By

M. KALYANASUNDARAM*

^SiStant Secretary—TN-INTUC and Member, Governing Body, National 
ffOtbtctivity Council

js a little over a quarter century since the productivity movement was given 
L due importance with the start of the National Productivity Council. In 
’ efforts to promote productivity consciousness in the people, the Council 
L been conducting innumerable seminars, symposiums, workshops, training 
bourses and a considerable number of publications.

An assessment of the achievements of the Council during the twenty-five 
.gars of its activities does not project so encouraging a picture as was expected, 
jt can not be denied that the workers, who constitute the main human factor 
jn achieving higher productivity, and their trade unions continue to remain 
anconcerned about productivity and even those evincing some interest adopt 
J negative attitude to the factors involved in productivity.

In this context four major questions loom large before us. They are

(i) Why is the requisite awareness about productivity is not generated 
as yet ?

(») What are hurdles in this regard ?

{Hi) Where do the mistakes lie and with whom ? and

(jv) Whether there has been a serious analysis by the organisations of the 
employers and the trade unions ?

To answer these questions an examination of various factors is called for, 
such as

—negligible percentage of organised labour in the working population ;

—a large section of even the employeds is under employed ;

—the deplorable economic and social condition of the workers ;

—the misguided view on the role of trade unions confined to improving 
the economic and living conditions of their members;

—the master to servant approach of the outdated management ;

1
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—no say to the workers in the decision making process ;

-denial to the workers their legitimate share in the gains of productivity- 

—absence of any commitment on the part of the employers ;

—Workers continued feeling that productivity technic means more produc. 
tion through higher workload, increased working hours and reduction in 
the workforce ;

—continued conflict based industrial relations without the realisation of the 
* commonality of interest' resulting in the perpetual resistance to the propo- 
sals of the management as anti-labour ;

—disunity in the workers on political lines ;

—absence of necessary incentives ; and

—seeking w’orkers cooperation only in productivity while at the same time 
employers’ indulgence in unfair means in matters relating to industrial 
relations.

Bleak future
The ultimate result has been that the productivity committees are being viewed 
as N-et another works committees. In many of the industries even these works 
committees have not been constituted as provided for in the Industrial Disputes 
Act and wherever they are set up, the committees are not functioning in most 
cases the decisions of the functioning committees are not implemented, thus 
forcing the workers to entertain the fueling that any dialogue on productivity 
will not be meaningful. Workers do not have access to all relevant information. 
There is complete absence of mutal trust. These are hard realities that demand 
a deeper study.

Productivity teachnics have advanced by leaps and bounds in the developed 
countries and India lags far behind them and the gap is ever widening. Without 
determined efforts are taken to narrow the gap and productivity campaign is 
not conducted vigourously with the involvement of all including the trade 
unions, the future looks bleak. The huge expenditure incurred on the promo­
tion of the productivity movement is from the tax payers’ money and we are 
accountable to the tax payers. The workers, while being the producers of goods 
are consumers too, thus contributing considerably to the revenue from taxes. 
The National Productivity Courknl and its local councils therefore owe a duty 
to the consumers particularly to the workers, to enlighten them in order to 
elicit their active participation.

Basic cooditioa for survival
•

The Union Minister of IndusUy, Shri Narain Datt Tiwari, while addressing the 
National Productivity Council in 1983, said : Productivity is no more a matter 
of option but a basic condition of survival and growth. He highlighted the 
impcr^ivc need for the trade unions’ active involvement without which pro­
ductivity efiforts could not subserve the larger objective of promoting human 
and social welfare.
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The trade unions on their part should free themselves from their present 
negative attitude and get more and more involved in all activities of producti­
vity organisations and while doing so, the workers should be assured of certain 
pre-requisites before being asked to partake in the activities.

Collective bargaining has also to undergo a drastic change to be in time with 
the change of time Productivity should assume greater role and importance 
in the collective bargain process. At the national level, trade unions should be 
greater weight in consultations with the planning authorities in matters of 
economic planning for total production, total employment, total income 
generation and other macro level considerations in order to ensure that regional 
imbalances and accentuation of income inequalities are reduced.

The productivity agreements at the industry or unit level should be reached on 
the basis of equitable sharing of the gains of productivity. Workers’ contribution 
in generating surplus through improved production should be recognised 
and hence they should be major beneficiaries in productivity gains. Industrys’ 
complete maps of production, wage, profit, price and marketing should be 
made available to the trade union to embark upon its own research 
in order to formulate a more scientific and rational approach while sitting at 
the pro-ductivity bargaining table.

Over enthusiastic and un-imaginative employers, in their urge to put into 
gear the productivity technics, arbitrarily impose the execution of the process 
on the workers without a proper assessment of their readiness to adopt the 
changed situation. The blame for the resultant failure is thrust on the workers 
while taking the entire credit in the event of its success. The prerequisite is, 
therefore, a realisation that the change in attitude and behaviour is a slow 
process and can be achieved only by stages through a long process of education 
of the workers for identification and adjustment to factors leadings to the 
requisite change through constant dialogue.

The end result

Instead of preaching sermous to the workers, the management should be 
emotionally and intellectually committed to productivity. The management 
and the unions should think in unison on the basic need of involvment in pro­
ductivity being a national involvement. The end result of our efforts towards 
productivity should mean :—

—to the Government growth in national income, reduction in imports and 
expansion of quality goods and services ;

—to the employer, reduction in cost of production and manufacturing goods 
and marketability ensuring adequate return on investment;

—to the workers, more leisure, ensured safety provisions and equitable 
distribution of the gains of productivity ensuring better living standards; 
and

—to the community, uninterrupted availability of quality goods and services 
at prices within reach.

Ra 4187—2a
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Trade unions should no more remain in their sectarian shell and come 
forward to play their positive role in the productivity field. They can ill afford 
to be passive spectators any longer. The days of perpetual confromntation 
because of the large scale exploitation almost extinct. The employers have 
come to recognise the need for and role of trade unions. In the context of the 
emergence of the public sector as the biggest employer in the country and the 
trade unions have gained a place of pride. Workers’ participation in manage­
ment is a constitutional committment to give the trade unions a major say in 
the conduct and operation of the industries.

The /Assistant Commissioner of Labour (Pune Division), to be the Conciliator for the local 
areas of Pune Division (excluding Pune District) and (2), The Assistant Commissioner of

7. In exercise of the powers conferred by Sub-section (2) of section 6 of the said Act, the 
Commissioner of Labour, Bombay has appointed

1

Cardinal Principles
Participation in the management is for the overall prosperity of the industry 
which can be achieved only through higher productivity, participation also 
means involvement in all activities with mutual trust and understanding. As 
for the employers are concerned, they should observe the following as cardinal 
principles. »

—respect to trade unions with trust ;

—recognition of the need to give representation to the workers on the board 
w’ith no discrimination in status ;

—communication of the problems of the industry with the workers and 
initiate discussions from the plant level ;

—creation of conditions to motivate the workers to give their best;

—realisation of the need to enter into wage agreements to the satisfaction 
of both parties ;

—assurance of a reasonable share of the gains of productivity to the workers;

—reduction in workload and more leisure hours to better utilise the working 
hours ;

—to ensure an atmosphere free from all class and cast prejudices among 
the partners in production ;

—to take an active interest in the welfare of the families of the workers by 
providing for educational facilities to their children, medical care, etc.; and

—listen and respect the constructive criticisms of the workers and initiate 
corrective measures.

The need of the hour is a new industrial climate with a new look on industrial 
relations for congenial climate to make work a pleasure. An attitudinal change 
on the part of the employers, workers and trade unions that the ultimate 
owners is the community is imperative to make productivity a way of life.

{Published in Indian Worker^ dated Sth March 1984)

Gist of Important Notifications under 
Various Labour Laws

J Bombay Industrial Relations Act, 1946.
1. (J) Appointments under the Act.—In exercise of the powers conferred by section 9 of the 

said Act, the Goyernrnent of Maharashtra has appointed from the date of taking over charge 
Shri F. N. Velati, Civil Judge (Senior Division), Yeotmal, to preside over the Labour Court, 
Amravati in place of Shri R. V. Amrutwar.

(Notification No. BIR/1183/7068/Lab.-9, dated 8th December 1983 published in M. G. G., 
part I-L, dated 9th February 1984, page No. 539).

2. In exercise of the powers conferred by Section 10 of the said Act, the Government of 
Maharashtra has appointed, with effect from the date of taking over charge, shri B. N. 
Dongre, Joint Secretary to Government of Maharashtra, Law and Judiciary Department, to be 
member of the Court of Industrial Arbitration.

(Notification No. BI R/1183/707 l/Lab.-9, dated 13th December 1983, published in M, G. G., 
Part IL, dated 9th February 1984, page No, 540).

3. In exercise of the'powers conferred by Section 1 of the said Act, the Government of 
Maharashtra has appointed Shri G. H. Kadam, Judge Second Labour Court, Nagpur to 
preside over the first Labour Court in place of Shri S. V. Vaze.

(Notification No. BIR/1083/'7074/Lab.-9 dated 13th December 1983, published in M. G. G., 
Part I-L, dated 9th February 1984, page No. 542).

4. In exercise of the powers conferred by section 9 of the said Act, the Government of 
of Maharashtra has appointed Shri M. S. Deshpande, Judge, Third Labour Court, Nagpur 
to preside over the second Labour Court in place of Shri G. H. Kadam.

(Notification No. BIR/1083/7077/Lab.-9, dated 13th December 1983, published in M G. G., 
Part I-L, dated 9th February 1984, page No. 543-44).

5. In exercise of the powers conferred by section 9 of the said Act, the Government of 
Maharashtra has appointed Shri D. S. Umrikar, Judge, 3rd Labour Court, Bombay, in place 
of Shri S. V. Kotnis to be the Presiding Officer of the First Labour Court, Bombay.

(Notification No. BIR/1183/7082/Lab.-9, dated 15th December 1983, published in M. G. G., 
Part I-L, dated 9th February 1984, page No. 545).

6. In exercise of the powers conferred by Sub-section (2) of Section 5 of the said Act, the 
Commissioner of Labour, Bombay has appointed Shri M. M. Bayas, Government Labour 
Officer, Nagpur to be the Assistant Registrar of Unions for the Local areas of Vidarbha 
Division of the State in placb of Shri S. M. Yawalkar, Government Labour Officer, Nagpur 
and confer him all the powers of the Registrar of Unions under the Act for the said Ioea.1 areas.

(Notification No. CL/BIR/NTF/1O83/H. O.-III(B), dated 1st July 1983, published in G. 
G., Part I-L, dated 16th February 1984, page No. 657).



I

r
508 GAZETTE-APRIL 1984

Labour, Bhandara to be the Conciliator for the local area of Bhandara District and adds the 
following entr\ No. 7-A. after Serial No. 7 and No. 16-A after Serial No. 16 respectively in the 
said Notification as follows :—

Officer Ltxal AreaSerial
No.

__ 1^ 2 __ ___ ________ ____3 _______ 

(1) 7-A Assistant Commissioner of Labour, Pune Division All the local areas in Pune 
Division (excluding Pune 
District).

(2) 16-.A Assistant Commissioner of Labour Bhandara. Bhandara District.

(Notification No. CL/IR/BIR/NTF/1083/H.O.-II1, dated 15th December 1983, published 
in A/. G. G., Part 1-L, dated 23rd February 1984, page No. 752).

(B) Notification Under the Act.—(1) In exercise of the powers conferred by Section 9 of the 
said .Act, the Government of Maharashtra has assigned to the Labour Courts mentioned in 
column No. 1 of the Schedule hereto jurisdiction over the local areas respectively shown 
against each ctf them in column No. 2 of the schedule

Schedule

Labour Courts 
(1)

Local Areas 
(2)

1 First Labour Court, Bombay .. Bombay District.
2 Second Labour Court, Bombay Do.
3 Third Labour Court, Bombay Do.
4 Fourth Labour Court, Bombay Do.
5 Fifth Labour Court, Bombay Do.
6 Sixth Labour Court, Bombay Do.
7 Seventh Labour Court, Bombay .. Do.
8 Eighth Labour Court, Bombay Do.
9 Ninth Labour Court, Bombay Do.

10 Tenth Labour Court, Bombay Do.
11 First Labour Court, Thane .. Thane and Raigad Districts.
12 Second Labour Court, Thane Do.
13 Labour Court, Nasik .. Nasik District.
14 Labour Court, Ahmednagar .Ahmednagar District.
15 Labour Court, Dhule .. Dhule District.
16 Labour Court, Jalgaon .. Jalgaon District.
17 First Labour Court, Pune .. Pune District.
18 Second Labour Court, Pune Do.
19 Labour Court, Kolhapur .. Kolhapur, Ratnagiri and Sindhudurg 

District.
£ 2f) Labour Court, Sangli .. Sangli and Satara Districts.
* 21 First Labour Court, Solapur .. Solapur, Osmanabad and Latur Districts,

22 Second Labour Court, Solapur Do.
23 Labour Court, Aurangabad .. Aurangabad, Jalna, Beed, Nanded, Par- 

bhani Districts.
24 First Labour Court, Nagpur .. Nagpur, Chandrapur, Wardha and Gad- 

chiroli Districts.
25 Second Labour Court, Nagpur Do.
26 Third Labour Court, Nagpur Do.
27 Fourth Labour Court, Nagpur Do.
28 Labour Court, Akota .. Akola and Buldhana Districts.
29 Labour Court, Amravati Amravati and Yeotmal Districts.
X) Labour Court, Bhandara Bhandara District. MiGjdlKrct Wl fJTW 

jrfro inWT.

pK’Jridl^

3TfHf^, KHtc7

in ^l^cfKTipTT M <4Tg ^RTTT fMod'iin^Nd fTOT ^fTR-

Jirri^ niq-nft ^'tdV. irr ^^irpnx ^tfpt

JH PfWfMd arr^'' 3TTt *jd<dV’?i fiPMt ^w<Hi ^wt

M<^ri ^rar fno^, riTHM’n'Ii qriTTi itttt 3<1>7T

fniTnV 't>iHJii'<Hi4^ f^npp 3 ^rn<i<1 ftosq’

^TTT^ Prrnt 4.iK^ii<r^( m^hMi ^’iriKidt tipthh

<1^ STPF? ttsft ^srrrl^ nf^rfUt ^triXRfT

Hurift ITT nCM'dld 3nW

3id^ 3r^W5’ yiHdl^ ^IKT frCRdT-^I fWTMt

TTHT^ t=4)+T<r^ anf^ rifHmT: ^TIT ftTW ^*4’Jrr7i'dI

<1'TT^ q’7:mt ■nrrr fer sn^.

(NoiificatMxi bkx BIR, 1083/6986/Lab.-9, dated 8lh December 1983, published in M. G. G., 
Part PL. dated 9th February 1984, page Noa. 537-38).

TTwr, ’rnr
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^WTii nfnrftw nWtftn fTTTRTfV ^SRTsqT spr;^ (<^11^4 IRT^ rf^- 

3Tt|^- 5rr^tV7 ddf<d' n^<itdid)r^

?rrpT 3r^ 'tfid an^ riit^ r4h*fi 'tiin^iuHi f^Hlr «!

<n^ TTTt^ ^Mi'itt ^rfKd^w Rr'hK.s^n’idii ?n^. wnrtnPiwM’T

ar^qn^im nr 5? 3m ^dGfd ^'V, rut^ ^wt nfndl^i j’nm

fsr+iKTiV^i afnwMdK'JiVnrad enrarr 

nH'd'TMT^ dMdd’M’dnr 
iiNPr^ 't>ir< d»<T^.
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3^ ruwH'trr^ qn. trran

f’lrnt *nT<rKHi w

5TIrT«n fWRTlft.

Qurr-HNT 3t^,

M«rivr fd^-Mi

^+<of 4^<^r>TT <47:11*^1 fi-lcZ»’J| 1 <

qdR qin<<47;^, (ad-hoc) oq-^tdldd hm,

IfRT qfloZFr MrTT MT

(Y) HTTRIM 4)4HIMrMr

6<r=fdTdl 4,11-4 i^MT sl9<t'=f<T ^114)1 «f M. dTHl

HIM MT 'PITT anoITTMd HIdTdT. ^d’d 3TfMdTdT

Tft yiTd ddH 3TT^ 31^

MTt^. MT ^^cMT dHTSldT'd TdMT=dt^ ddf47737 3T^TTTd

3itit»^rd <iP^^. TdTMTyrrd 3t^ ^dM^dr ddR ’d^rd’ y<bd
dT^ d dlTd wrt 5^ 51?^ ddfdTTM 'hWId^ ddd^ ^fd<'Jny'd 

^fRdt ^lw<?dT TTlzfirKi'^ ^dM. MT ddTT ^^TTd" rdt^ qftTJMdPT d4[4)<af

+ <UA|Td d^.

('^) HTR %w?dl mP^^ d'ild'V’d ddTMRdTdT <<H^I T. ^d-dl TTTdtd 

q,4MI^TdT ^4'^1 T. d^ Pdd^r +d^l'di‘dl T. '^'1 dTMlt

mtH Ihoo'^-

(^) dT 4rdMTC Pq'dl^ 3T^ ^T MTHlt dvTT

+4-41=^-41 dT^-^ Mi'^d' dRTTTTdT dMdldlHoO dl dddt TTO

4T ddlfr 31^ dT rdl^ HrTT fd^.

(3) Tft^nrdTd MTHTt drrdTMT +WrdT3y dl^TT ddhlMt-

3nf^ fr4<rft mt 34^ +idi4<t^ 'bH^i-^iidid^ f^ddiMr 

dP^dT y<wnd dldT.
(4) dfU fWTTd MdFdd^^.

(^) alfdd’ 41 ?dT qjfd^ qi-odl f^!<i«,ldidt Hid IS drTr fdMTTTd dd^l dTdn:

{q o) W +4-4l-MrdT dW^itdV 4TTd 4T P<tdjdrd MT

ari^ dT 31^ WTd^ MTdri drrdTd ‘TR T^PdR dT<td.
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q) 3(H‘nrpn
'+nT-^=^Hl{l qi Wrt ^<Tr^ fe^.

3qi yni'JITT rHrzid mHI'JIM oTlHr

^wr?r 3tt^ 3nR r^w wnpT^r^^ftOTr^'rr^Ti^

PiHi + 0'^'1 ^[Rld ^^cq(

o ^RdTR ^mr froTTft ww

3 HIM 't)Hl'=f&nHld1 <'t>H^I
^3R{<?^I’^ ’1’’^ MT ^<,'HI5 ^TrTT 4-^yH-^ ^511^ a

^rrtfj^ TTT^. ■A'Iq^ HMT W"^ fwlTH ^^6” HS^IT AtlMId

Mlt T< 3o 31rir<M f<Hi‘+ 3

HH. 3 3U?
3rfw ^Kmt hmt ht^.”

zKotification No. BIR/1083/7101/Lab.-9, dated 9th January 1984, published in M. G. G. 
yzrt I-L, dated 16th February 1984, page Nos. 682-685.

JI Bombay Relief Undertakings (Special Provisions) Act, 1958.

(fl) Declaration of relief undertakings under the.—{\) In exercise of the powers conferred 
bv s^tions 3 and 4 of the said Act, the Government of Maharashtra has declared as relief 
undertaking Messrs. W. G. Forge and Allied Industries Limited, Bombay having units of 
jhane and Kudal for further period of one year commencing on the 28th day of December 
1983 and ending on the 27th day of December 1984 (both days inclusive).

(Notification No. BRU/1083/975/IND-10, dated 23rd December 1983, published in M. G. G.'' 
Part I-L, dated 9th February 1984, page Nos. 555-556).

HI. Bombay Shops and Establishments Act, 1948.

(fl) Suspensions under the Act'.—(1) In exercise of the powers conferred by section 6 of the 
said Act, the Government of Maharashtra has suspended the operation of the provisions of 
section 78 of the said Act in respect of the employees employed in the New Business Depart­
ment at Zonal, Divisional and Branch Offices, L. I. C. Western Zonal Office, Jeevan Kendra 
Bombay 400 020 on 1st, Sth and 15th January 1984, subject to the conditions as specified in the 
said notification.

(Notification No. P-7383/36474/769/Lab.-9, dated 29th December 1983, published in 
M. G. G., Part I-L, dated 2nd February 1984, page No. 431).

(2) In exercise of the powers conferred by section 6 of the said Act, the Government of 
Maharashtra has suspended the operation of the provisions of section 13,14,17 and 18 of the 
said Act in respect of 19 employees employed in the Accounts Department of Messrs. 
Cyanamid India Ltd., Nylon House, 254-D-2, Dr. Annie Besant Road, P. 0. Box No. 9109, 
Bombay 400 025, with effect from 1st December 1983 to 31st January 1984 subject to the 
conditions as specified in the said notification.

(Notification No. P-7383/349OI/751/Lab.-9, dated 22nd December 1983 published in 
M.G.G., Part I-L, dated 2nd February 1984, page Nos. 431-32).

(6) Notifications under the Act.—(1) In exercise of the powers conferred by the second 
provisions of section 70 of the said Act, the Government of Maharashtra has directed that all 
the provisions of the Factories Act, 1948 (LXIII of 1948) shall apply to the Cloth Shop of 
Narsinggirji Mills, Solapur situated within the precincts of the said Mills,

1

I

I y-"

(Notification No. BSE/1583/l2992/600/Ub.-9. dated 9th December 1983, published in 
M. G. G., Part I-L, dated 23rd February 1984, page No. 743).
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(2) In exercise of the powers conferred by the proviso to section 4 of the said Act, the Go- 
vemment of Maharashtra has amended schedule II to the said Act, as follows, namely

In the said Schedule II of the said Act, in entry No. 305, in column 2, after entry No. 304 
the following entry shall be added, namely :—

“ 305—The management of the Tata Memorial Hospital, All provisions. 
(Tata Memorial Centre), Dr. Ernest Borges Marg, Parel 
Bombay 400 012 ”.

(Notification No. BSE/1483/CR-578/Lab.-9, dated Sth December 1983, published in M. G. 
G.^ Part 1-L, dated 23rd February 1984, page No. 744).

IV. Employees Provident Fund and Miscellaneous Provisions Act, 1952

(c) Exemptions under the Act.—In exercise of the powers conferred by section 17(1) (a) 
of the said Act the. Government of Maharashtra has exempted, from the date of issue of 
this notification, Messrs. Ghatge Patil Industries, P. O. Uchgaon, Kolhapur 416 006, from 
the operation of Employees’ l4ovident Fund Scheme, 1952 subject to the conditions as 
specified in the said notification.

(Notification No. EPF-1083/9()46/Lab-4, dated 9th November 1983, published in MC7.C., 
Part 1-L, dated 23rd February 1984, page No. 741-43).

2. In exercise of the powers conferred by sub-section (4) of section 17 of the said Act, 
the Government of Maharashtra has ordered that the exemption from the operation of 
Employees Provident Fund Scheme, 1952 granted to Messrs. Universal Pictures India Pvt. 
Ltd., Bombay under Government of Maharashtra Notification I. E. and L. D., No. EPF- 
1171/130672/Lab-I, dated 24th September 1971 should be cancelled with immediate effect.

(Notification No. EPF-1183/9072/Lab-4, dated 9th November 1983, published in M.G.G., 
Part 1-L, dated 23rd February 1984, page No. 744).

3. In exercise of the powers conferred by sub-section (4) of section 17 of the said Act, 
the Government of Maharashtra has ordered that the exemption from the operation of the 
Employees’ Provident Fund Scheme, 1952 granted to Messrs. Paramount Films of India 
Ltd., Haque Building, Sprott Road, Ballard Estate, Bombay under Government of Maha­
rashtra Notification, I. E. and L. D., No. EPF/1163/Lab-l, dated 22nd August 1963 should 
be cancelled from 1st November 1983.

(Notification No. EPF-1083/9056/Lab-4, dated 1st November 1983, published in M.G.G., 
Part I-L, dated 23rd February 1984, page No. 745).

V. Employees State Insurance Act, 1948
(a) Exemptions under the Act.—In exercise of the powers conferred by section 87 read 

with section 9I-A of the Said Act, the Government of Maharashtra has exempted the Maha­
rashtra Electro Smelt Limited, Mui Road, Chandrapur, from the operation of the said Act 
retrospectively from 1st October 1983 till the date of issue of this notification and 
prospectively upto and inclusive of 30th September 1984 or till the medical facilities are 
provided, whichev’cr is earlier.

(Notification No. SIA-1583/4109/Lab-l 1, dated 16th December 1983, published in M.G.G., 
Part I-L, dated 2nd February 1984, page No. 431).

2. In exercise of the powers conferred by section 90 read with section 91-A, of the said 
Act, the Government of Maharashtra has exempted the Printing Press, owned by the Nagpur 
Munidpal Corporation, Nagpur, from the operation of the said Act retrospectively for the 
period from 1st January 1976 to 13th July 1981.

(Notification No. SIA-1282/3739/Lab-l 1, dated 4th January 1984, published in M.G.G., 
Part I-L, dated 2nd February 1984, page No. 432).

VI. FAcrtMUES Act, 1948

(a) Notification under the Act.—The following draft of rules further to amend the Maha­
rashtra Factories Rules, 1963, which the Government of Maharashtra proposes to make in

r

fcise of the powers conferred by sections 41 and 112 of the Factories Act, 1948 (LXIII 
^fl948). and of all other powers enabling it in that behalf, is hereby published as required

‘gction 115 of the said Act for the information of all persons likely to be affected thereby ; 
notice is hereby given that the said draft will be taken into consideration by the Govern- 

Jjjit of Maharashtra on or after the 1st day of March 1984.

1. Any objections or suggestioris which may be received by the Commissioner of Labour 
factory Department), Commerce Centre, 5th Floor, Tardeo, Bombay 400 034, from any 
'^y5on with respect to the said draft before the aforesaid date will be considered by Govern 

>nt.
I

DRAFT RULES

j. These rules may be called the Maharashtra Factories (Amendment) Rules, 1984.

2. After rule 73-H of the Maharashtra Factories Rules, 1963, the following rule shall be 
jflirted, namely

** 73-1. Planting of trees.—In every factory wherein more than one hundred workers 
jre ordinarily employed, the occupier of a factory shall plant and maintain trees within 
the prencints of the factory after the approval of the number, type and lay-out of trees by 
[he District Forest Officer concerned or any qualified horticulturist. ”

(Notification No. FAC-1881/8138/Lab-4, dated 28th November 1983, published in M.G.G.^ 
part I-L, dated 9th February 1984, page No. 535).

yll. Indian Boilers Act, 1923

(fl) Exemptions under the Act.—In exercise of the powers conferred by sub-section (2) 
0f section 34 of the said Act, the Government of Maharashtra has exempted the waste Heat 
goiler bearing No. MR/EX-24, belonging to the National Organic Chemical Industries Ltd., 
Diane from the operation of Regulation 380 of the Indian Boiler Regulations, 1950.

(Notification No. IBA-1083/29337/668/Lab-9, dated 29th October 1983, published in 
I \i.G.G., Part I-L, dated 9th February 1984, page No. 522).

2. In exercise of the powers conferred by sub-section (2) of section 34 of the said Act,, 
the Government of Maharashtra has exempted the boiler bearing No. MR-10826 belonging 
to the New Urea Plant of Rashtriya Chemical and Fertilizers Limited, Trombay, Bombay, 
from the Operation of Regulation 380 of the Indian Boilers Regulations, 1950,

(Notification No. IBA-lO83/23O32/CR-618/Lab-9, dated 9th October 1983, published in 
fd.G.G., Part I-L, dated 9th February 1984, page No. 522).

3. In exercise of the powers conferred by sub-section (2) of section 34 of the said 
Act, the Government of Maharashtra has exempted the boiler baring No. MR-8727, belong­
ing to the Century Rayon, Shahad, Kalyan, from the operation of clause (c) of section 6 of 
the said Act, for the period of two months from the lOth November 1983 to 9th January 
1984 (both days inclusive).

(Notification No. IBA-1083/31650/721/Lab-9, dated 10th November 1983, published 
in M.G.G., Part I-L, dated 9th February 1984, page No. 522).

4. In exercise of the powers conferred by sub-section (2) of section 34 of the said Act, 
the Government of Maharashtra has exempted the boiler bearing No. MR-7795, belonging 
to the Bharat Petroleum Corporation Limited, Mahul, Bombay 4(X) 003 from the operation 
of clause (c) of Section 6 of the said Act, for the period of three months from 
14th November 1983 to 13th February 1984 (both days inclusive).

(Notification No. IBA-lO83/31786/724/Lab-9, dated 3rd November 1983, published in 
M-G.G., Part I-L, dated 9th February 1984, page No. 523).

5. In exercise of the powers conferred by sub-section (2) of section 34 of the said Act, 
the Government of Maharashtra has exempted the boiler bearing No. MR-10553 belonging 
to the Maharashtra State Electricity Board, Nashik, Thermal Power Station, Eklahare,
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(Notification No. lBA-lO83/5O76O/72O/Lab-9, dated Sth November 1983, published j 
MG.G., Part 1-L, dated 9th February 1984, page No. 523).

Nashik, from the operation of clause (c) of section 6 of the said Act, for the period of jj 
months from 11th November 1983 to 10th May 1984 (both days inclusive). ’

6. In exercise of the powers conferred by sub-section (2) of section 34 of the said Aq 
the Government of Maharashtra has exempted the boiler bearing No. MR-10562 and belong’ 
ing to the High Explosives Factory, Kirkee, Pune from the operation of clause (c) ofsectioj 
6 of the said Act, for the period of three months from the 18th December 1983 to pti 
March 1984 (both days inclusive).

(Notification No. IBA-1083/36688/765/Lab-9, dated 15th December 1983, published i„ 
M.G.G., Part I-L, dated 16th February 1984, page No. 598).

7. In exercise of the powers conferred by sub-section (2) of section 34 of the said An 
the Government of Maharashtra has exempted the boiler bearing No. MP-2510 and belonging 
to the Kamptee Colliery Western Coalfields Limited, District Nagpur, from the operation 
of clause (c) of section 6 of the said Act, for the period of three months from 20th December 
1983 to 19th March 1984 (both days inclusive).

(Notification No. I BA-1083/36689/764/Lab-9, dated 15th December 1983, published ij 
M.G.G., Part I-L, dated 16th February 1984, page No. 598).

CORRIGENDUM
(Z>) Corrigendum.—In Government Order, Industries, Energy and Labour Department 

No. IBA-1083/34830/752/LAB-9, dated the 5th December 1983 for the date "27th November 
1983 ” appearing in eighth line the date “27th December 1983 ” shall be substituted.

(Notification No. IBA-1083/CR-763/Lab-9, dated 7th December 1983, published in M.G.G, 
Part 1-L, dated 16th February 1984, page No. 602).

VlII. Industrial Disputes Act, 1947
(n) Notifications under the Act—In exercise of the powers conferred by sub-section fl) 

of section 38 Of the said Act, and all other powers enabling it in that behalf, the Government 
of Maharashtra has made the following rules further to amend the Industrial Disputes 
(Bombay) Rules, 1957, the same having been previously published as required by the said 
section 38 namely.

1. These rules may be called the Industrial Disputes (Bombay) (Amendment) Rules, 
4983.

2. In the Industrial Disputes (Bombay) Rules, 1957, in rule 82-B,—

(1) In sub-rule (I) after the words "in English” the words "and in Marathi also” 
shall be inserted;

(2) In sub-rule (2) for the words " A copy of the application, alongwith its version in 
the regional language and ”, the words " English and Marathi copies of the application, 
alongwith its version ” shall be substituted ;

(3) in sub-rule (3) for the words " A copy of the application ”, the words “ English 
and Marathi copies of the application ” shall be substituted.
(Notification No. IDA-1088/6583/Lab-9, dated 7th December 1983, published in M.G.G., 

Part I-L, dated 9th February 1984, page No. 536).

(2) In exerdse of the powers conferred by sub-clause (v/) of clause {n) of section 2 of the 
said Act, the Government of Maharashtra has declared " Industry engaged in the assembly, 
raanufactuc or overhaul of air-crafts and their components ” to be a ^public utility service 
for the purpose of the said Act for a further period of six months commencing from 20th 
J^uary 1984.
' (Notification No. IDA/1483/4189/Lab.-2. dated 18th January 1984, published in M. G. G., 

fart I-L, dated l$th February 1984, page No. 686).
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fhe following draft of rules further to amend the Industrial Disputesi (Bombay) Rules. 
(3) ’ujeh the Government of Maharashtra proposes to make in exercise of the powers 

l9<rrcd by section 38 of the Industrial Disputes Act, 1947 (XIV of 1947) and of all other 
enabling it in that behalf, is hereby published as required by sub-section (/) of the said 

n 38 for ^be information of all persons likely to be affected thereby ; and notice is hereby 
the said draft will be taken into consideration by the Government of Maharashtra 

expiry of one month from the date of publication of this notification in the Official

/A] Any objections or suggestions which may be received by the Commissioner of Labour, 
har^htra State, Commerce Centre, Tardeo, Bombay 400 -034, from any person in respect 

^phe said draft before the aforesaid date will be considered by Government.

DRAFT RULES

J These rules may be called the Industrial Disputes (Bombay) (Amendment) Rules, 1984.

2 For rule 6 of the Industrial Disputes (Bombay) Rules, 1957 the following shall be 
5pbstituted, namely

“6. Notification of reference.—(1) An order of reference of a dispute to a Board or 
Court under the Act shall be notified by the State Government in the Official Gazette.

(2) A copy of the order of reference of a dispute to a Labour Court or Tribunal under the 
^ct, shall be displayed conspicuously,—

(fl) by the Labour Court or, as the case may be, the Tribunal, on the notice borad 
at its office, and such Labour Court or Tribunal shall inform the authority issuing the 
order and the parties concerned the fact of having so displayed a copy of the order on the 
notice board of its office ; and

(b) by the employer concerned, on the notice board of the Industrial establishment* 
and the fact of having so displayed the copy of the order shall be informed by him, within 
reasonable time, to the authority issuing the order and the concerned Labour Court or 
Tribunal. ”

(Notification No. IDA/1083/2456/Lab.-2, dated 27th January 1984, published in M. G. G., 
Part I-L, dated 16th February 1984 , page No. 688).

(/>) Appointments under the Act.—1. In exercise of the powers conferred by Section 8 of 
the said Act, the Government of Maharashtra has appointed Shri F. N. Velati Civil Judge, 
(Senior Division) Yeotmal to preside over as presiding officer. Labour Court, Amravati, 
in place of Shri’R. V. Amrutwar.

(Notification No. IDA/1083/7027/Lab-9, dated 8th December 1983, published in M.G.G., 
pt. 1-L, dated 9th February, 1984, page No. 538-39).

2. In exercise of the powers conferred by Section 8 of the said Act, the Government of 
Maharashtra has appointed from the date of taking over charge Shri B. N. Dongre, Joint 
Secretary to Government of Maharashtra (Law and Judiciary Department) to be the presiding 
Officer of the Industrial Tribunal, in place of Shri B. P. Talathi.

(Notification No. IDA/1083/7072/Lab-9, dated 13th December 1983, published in M.G.G., 
Part I-L, dated 9th February 1984, page No. 541).

1
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3. In exercise of the powers conferred by Section 8 of the said Act, the Government of 

Maharashtra has appointed Shri G. H. Kadam, Presiding Officer of the Second Labour Courts 
Nagpur to be the Presiding officer. First Labour Court, Nagpur, in Place of Shri S. V. Vaze.

(Notification No. IDA/1183/7O75/Lab-9, dated 13th December 1983 published in M.G.G,, 
Part 1-L, dated 9th February 1984, Page No. 542-43).

4. In exercise of the powers conferred by Section 8 of the said Act the Government of 
Maharashtra has appointed Shri M. S. Deshpande, Judge, Third Labour Court, Nagpur, to be 
the Presiding Officer of the Second Labour Court, Nagpur in place of Shri G. H. Kadam.

(Notification No. IDA/1183/7028/Lab-9, dated 13th December 1983, published in 
M.G.G., Part I-L, dated 9th February 1984. Page No. 544).
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r

Serial Designation of the Officer Area
I

32

Bhandra District.23-A Assistant Commissioner of Labour, Bhandara

4

'5

6. In exercise of the powers conferred by Section 4 of the said Act, the Co.mmissioner of 
Labour, Bombay has appointed officers mentioned in column 2 of the schedule appended 
hereto to be conciliation officers for all industries in respect of areas in specified against each 
one of them in column 3 of the schedule and added the following entries order serial Nos. 13 
and 23 serial No. 13 A and 23A respectively in the said notification.

13-A Assistant Commissioner of Labour, Pune Division. Pune Division (excluding Punt 
District).

:—4-------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

(Notification No. CL/IR/IDA/Notification Con/1083/H.O. Ill (A), dated 15th Decembd 
1983, published in M.G.G., Part I-L, dated 23rd February 1983, Page No. 750).
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5. In exercise of the powers conferred by Section 8 of the said Act, the Government« 
Maharashtra has appointed Shri D. S. Umrikar, Presiding Officer, Third Labour Coun 
Bombay to be the Presiding Officer of the First Labour Court, Bombay in place of Shri S. V 
Kotnis.

(Notification No. IDA/1182/7083/Lab-9, dated 15th December 1983, published in M.Qr- 
Part l-L, dated 9th February 1984 page No. 545-46).

7. In exercise of the powers conferred by section 4 of the said Act, the Commissioner of 
Labour, Bombay has appointed the Government Labour Officer, Ratnagiri to be concili­
ation officers for all industries in relation to which the Central Governmen* is not appro­
priate Government in respect of the areas of Ratnagiri District and charges him with the 
duty of mediating and promoting settlements in relation to the Industrial Disputes within the 
meaning of Sa:tion 2A of the said Act and deleting the entry No. 2 in column 3 of the said 
Notification accordingly as below :

Serial Designation of the Officer Area
No.

1 2 3

1 Government Labour Officer, Ratnagiri . Ratnagiri District.

(Notification No. CL/IR/IDA/Notification 2A/1083/H.O. ni-(A), dated 6th August 1983, 
' .published in M. G. G., Part I-L, dated 23rd February 1984, page Nos. 750-51).

8. In exercise of the powers conferred by Section 4 of the said Act, the Commissioner of 
Labour, Bombay has appointed Officers mentioned in column 2 of the schedule appended 
hereto to be conciliation officers for all Industries in relation to which the Central Government 
is not the appropriate Government in respect of areas specified against each one of them in 
column 3 of the schedule and charges them with the duly or mediating in and promoting 
settlements in relation to industrial disputes within the meaning of Section 2-A of the said Act.

X. Maharashtra Recognition of Trade Unions and Prevention of Unfair Labour 
Practices Act, 1971.
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Schedule

■^rial 

No.

Designation of the Officer Area

I 2 3

Bombay Division

1 Government Labour Officer, Sindhudurg . Sindhudurg District.

Pune Division

2 Government Labour Officer, Barshi .. , Solapur District.

Aurangabad Division

3 Government Labour Officer, Jalna Jalna District.

(A) Appointments under the Act.—(1) In exercise of the powers conferred by Section 6 of 
the said Act, the Government of Maharashtra has appointed from the date of taking over 
charge, Shri F. N. Velati, Civil Judge (Senior Division), Yeotmal to preside over the Labour 
Court, Amravati.

(Notification No. ULP/1983/7069/Lab-9, dated 8th December 1983, published in M. G. G., 
Part I-L., dated 9th February 1984, page No. 540).

(2) In exercise of the powers conferred by section 4 of the said Act, the Government of 
Maharashtra has appointed with effect from the date of taking over charge, Shri B. N. Dongre, 
in place of Shri B. P, Talathi to be Member of the Industrial Court.

(Notification No. ULP/1083/7073/Lab.-9, dated 13th December 1983, published in M. G. G., 
Part I-L, dated 9th February 1984, page No. 541).

(3) In exercise of the powers conferred by section 4 of the said the Government of Maha­
rashtra has appointed Shri G. H. Kadam, to preside over the First Labour Court, Nagpur.

(Notification No. ULP/1083/7076/Lab.-9, dated 13th December 1983, published in M. G. G., 
Part I-L, dated 9th February 1984, page No.543).

I
(4) In exercise of the powers conferred by Section 4 of the said Act, the Government of 

Maharashtra has appointed from the date of taking over charge , Shri M. S. Deshpande, in 
place of Shri G. H. Kadam, to preside over the second Labour Court, Nagpur.

(Notification No. ULP/lO83/7O79/Lab.-9, dated 13th December, 1983, published in M. G. G., 
, Part I-L, dated 9th February 1984, page No. 545).

(5) In exercise of the powers conferred by Section 6 of the said Act, the Government of 
Maharashtra has appointed Shri D. S. Umrikar, Judge, 3rd Labour Court, Bombay in place 
of Shri S. V. Kotnis, to preside over the First Labour Court, Bombay.

(Notification No. ULP/1083/7084/Lab.-9, dated 15th December 1983, published in M. G. G., 
Part I-L, dated 9th February 1984, page No, 546).
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A.
Schedule

rLocal AreasLabour Courts

(2)(1)

/

First Labour Court, Nagpur

Labour Court, Sangli 
First Labour Court, Solapur 
Second Labour Court, Solapur 
Labour Court, Aurangabad

1. (B) Notifications under the Act.—In exercise of the powers conferred by section 6 of the 
said Act, the Government of Maharashtra has assigned to the Labour Courts mentioned in 
column No. 1 of the schedule hereto, jurisdiction over the local areas respectively shown 
agiunst each of them in column No. 2 of the schedule.

(Notifiation No. ULP/J083/6985/Lab-9, dt. Sth Dec. 1983, published in MGG Part-I-L, 
dt. 9ih Feb, 1984, Page No, 536).
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First Labour Court, Bombay 
Second Labour Court, Bombay 

Third Labour Court, Bombay 
Fourth Labour Court, Bombay 
Fifth Labour Court, Bombay 
Sixth Labour Court, Bombay 

Seventh Labour Court, Bombay 
Eighth Labour Court, Bombay 

Ninth Labour Court, Bombay 

Tenth Labour Court, Bombay 
First Labour Court, Thane 

Second Labour Court, Thane 

Labour Court, Nashik 
Labour Court, Ahmadnagar. 

Labour Coun, Dhule 
Labour Court, Jalgaon 
First Labour Court, Pune 

Second Labour Court, Pune 

Labour Court, Kolhapur

.. Bombay District

do.
do. 

Bombay District.

.. do.

do.
do.

do.
.. do.
., do.
.. Thane and Raigad Districts.

.. ■ do.

.. Nashik District.

.. Ahmadnagar District.

Dhule District.
.. Jalgaon District.

.. Pune District.

do.
.. Kolhapur, Ratnagiri and Sindhudurg 

Districts.
.. Sangli and Satara Districts.

Solapur, Osmanabad and Latur Distircts. 

do.
.. Aurangabad, Jalna, Beed, Nanded, 

Parbhani Districts.
Nagpur, Chandrapur, Wardha and 

Gadchiroli Districts.
do.
do.
do.

.. Akola and Buldana Districts.

.. Amravati and Yavatmal Districts.

.. Bhandara District.

Second Labour Court, Nagpur 
Third Labour Court, Nagpur 
Fourth Labour Court, Nagpur 
Labour Court, Akola 
Labour Court, Amravati 
Labour Court, Bhandara.

VI— Maharashtra Safety Officers (Duties, Qualifications and Conditions of Service) 
Rules, 1982.

1. (.4) Notifications under the Act.—In pursuance of provision to sub-rule (2) of rule 3 of 
3^ said Rules, the Government of Maharashtra has relaxed the requisite qualifications 
motioned in sub-rule (7) and (2) of the Said rule 3 in favour ofShri S. V. Varma who has 
i^n working as a safety officer in Messrs Mahindra and Mahindra Limited, Automotive 
^vision, Kandivali (East), Bombay-4(X) 1101.

(Notification No. FAC/1083/8659/Lab-4, dated 3rd January 1984, published in MGG. 
part-I-L, dated 2nd February, 1984 Page No. 432).

XII. Minimum Wages Act, 1948.
1. (J) Appointments under the Act.—In exercise of the powers confened by sub-section (7) 

of section 20 of the said Act, the Government of Maharashtra has appoinied Shri S. G. Bhosale, 
Judge, 1st Labour Court, Pune to be authority to hear and decide for the areas of Pune and 
Haveli Talukas of Pune District, all claims arising out of the payment of less than the minimum 
rates of wages in respect of wages not paid within the time prescribed under sub-section (7) 
of section 12.

(Notification No. MWA/1582/5236/Lab-7, dated 21st December 1983, published in M.G.G., 
part-I-L, dated 9th February 1984, Page No. 547-48).

2. In exercise of the powers conferred by sub-section (7) of section 20 of the said Act, the 
Government of Maharashtra has appointed Shri S. C. Deshmukh, Judge, Labour Court, 
Dhule to be the authority to hear and decide for the areas of the Jalgaon and Dhule Districts, 
all claims arising out of the payment of less than the minimum rates of wages or in respect of 
wages not paid within the time prescribed under sub-section (7) of section 12 or in respect of 
the payment of remuneration for days of rest or for work done on such days under clause (b) 
orclause(c)ofsub-section(7)ofSectiorf 13 or of wages at the overtime rate under section 14, 
to employees employed or paid in those areas in any scheduled employment for which each 
of the Government of Maharashtra and the Central Government is the appropriate Govern­
ment; and for that purpose amends Government Notification, Industries and Labour 
Department No. MWA/1573/202225/LAB. III-A, dated the 20th November 1973, as follows, 
namely
' In the Schedule to the said notification after entry 6-A, the follwoing entries shall be, 

inserted, namely :—
'‘6-A Shri S. N. Patil, Judge, Labour Court, Nashik, Nashik District”.
6AA Shri S. C. Deshmukh, Judge, Labour Court, Dhule, Jalgaon and Dhule District”. 

(Notification No. MWA/6482/5187/Lab-7, dated 22nd December 1983, Published in 
M.G.G., Part-I-L, dated 9th February 1984, Page No. 55,3)

(B) Corrigendum.—1. In Government Notification, Industries, Energy and Labour 
Department, No. MWA. 6482/5183/LAB-7, dated the 22nd June 1983, published in the 
Maharashtra Government Gazette, Part-I-L, Extraordinary, dated the 22nd June 1983, at 
pages 199 to 201 in item (C) of the Explanation below the Schedule for the words ‘and failing’ 
read the words ‘not falling’.

(Notification No. MWA/1582/5231/Lab-7, dated 21st December 1983, Published in 
M.G.G., Part-l-L, dated 9th February 1984, Page No. 552)

2. In the Notification published in Maharashtra Government Gazette, Part-I-L, dated 1st 
September 1983, at pages 5584 to 5586, the following correction shall be made ;

On page 5586 in Schedule III in column (3) against serial No. 1 the figure ‘69-90’ shall be 
substituted by the figure ‘69-70’.

(Notification No. MWA/SPL/Tanneries and Leather Manufacturing dt. Nil, Published in 
MGGPart I-L, dt. 16th Feb. 1984, page No. 657).

XIII. Payment of Bonus Act, 1965
1. (A) Notifications under the Act.—The following draft of notification which is proposed 

to be issued under the proviso to sub-section (J) of section 1 of the Payment of Bonus Act,

Ra 4187—3
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The Member, Industrial Court, Kolhapur.

r
^g) The Members, Industrial Court, Nagpur ..

^9) The Member, Industrial Court, Amravati.

I
«

't:

I

Schedule

Authorities Areas

»
(6) The Member, Industrial Court, Aurangabad

Areas
2

(1) The President, Industrial Court, Bombay.

(2) The Members, Industrial Court, Bombay.

(3) The Members, Industrial Court, Thane.

(4) The Members, Industrial Court, Pune ..

(5) The Memba, Industrial Court, Nashik ..

I

I

Amravati District, Akola District, 
Buldana District, Yavatmal District.

Kolhapur District, Satara District, Sangli 
District, Ratnagiri District, Sindhu- 
durga District.

Nagpur District, Bhandara District’ 
Wardha District, Chandrapur District’ 
Gadchiroli District.

Designation of the Officer
1
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1965 (21 of 1965), is hereby published for the information of the persons likely to be affected 
thereby • and notice is hereby given as required under the proviso to sub-section (J) of the 
said section 1 that the said draft will be taken into consideration after the expiry of two months 
from the date of publication of this notification in the Maharashtra Government Gazette 

by the State Government.

Any representation which may be received by the Commissioner of Labour Commerce 
Centre. Tardeo, Bombay 400 034, from any pdfsons in respect of the said draft before the 
expiry of the aforesaid i^riod., will be considered by the State Government.

DRAFT NOTIFICATION

No. PBA. 1275/(3)/LAB. 12.—Whereas, Government of Maharashtra is the appropriate 
Govemnient within the meaning of sub-clause (i7) of clause (5) of section 2 of the Payment 
of Bonus Act, 1965 (21 of 1965) (hereinafter referred to as ” the said Act ”);

And whereas, the Government of Maharashtra is of the opinion that the said Act shall 
apply, with effect from the accounting year 1983, to the following classes of establishments, 

namely

(fl) Every establishment which is a factory where ten or more but less than twenty workers 
are employed on any day during that accounting year and in any part of which a Mann- 
facturing process is being carried on without the aid of power or is ordinarily so carried 

on. and ,

(/>) Every other establishment in which ten or more but less than twenty persons are 
employed on any day during that accounting year.

Now, therefore, in e.xercise of the powers conferred by the proviso to sub-section (J) of 
section 1 of the I^yment of Bonus Act, 1965 (21 of 1965), Government of Maharashtra ■ 
hereby applies all the provisions of the said Act to the classes of establishments aforesaid . 
from the accounting year, 1983, the notice of the intention of the Government to apply all 
the provisions of the said Act to the classes of establishments aforesaid having been previosuly 
published as required under the said proviso.

(Notification No. PBA. 1275/(3)/Lab-12, dated 23rd December 1983, Published in M. G. Q. 
Part I-L, dated 9th February 1984, Page No. 554).

(B) Notifications under the Act.—In exercise of the powers conferred by sub-section (7) of 
section 7 eff the said Act, the Government of Maharashtra, has specified the authorities 
mentioned in column (7) of the schedule hereto to be the other appellate authorities for the 
purpose of the said sub-section (7) for the areas respectively specified against each of them 
m column (2) of that schedule.

Whole State of Maharashtra.

Greater Bombay.

Thane District and Raigad District.

Pune District.

Nashik District, Dhule District, Jalgaon 
District.

Aurangabad District, Jalna District, 
Parbhani District, Nanded District, 
Beed District, Ahmadnagar District, 
Solapur District, Osmanabad District, 
Latur District.

""(Notification No. PGA. 1083/5681/Lab-7, dated 6th January 1984, published in M. G. G., 

part I-L, dated 16th February 1984, Page No.s 681-82).

j(V. Payment of Wages Act, 1936.

1. (A) Appointments sunder the Act.—In exercise of the powers conferred by sub-section (7) 
pf section 15 of the said Act, the Government of Maharashtra has appointed presiding officers 
of the Labour Courts specified in column 2 of the schedule hereto to be the authorities, for the 
areas respectively specified against each of them in column 3 of that schedule, to hear and 
decide all claims arising out of deductions from wages of persons employed or paid in tnose 
areas including all matters incidental to such claims.

In the Schedule to the said notification,—

(fl) after entry 9, the following entry shall be inserted, namely 
‘'9A. Judge, Tenth Labour Court, Bombay, Greater Bombay,”;

(6) for entry 12, the following entry shall be substituted, namely 
”12. Judge, Labour Court, Nashik, Nashik District”;

(c) after entry 24, the following entry shall be inserted, namely 
”25. Judge, Labour Court, Dhule, Dhule and Jalgaon District.”

(Notification No. PWA/1083/5231/Lab-7, dated 2Ist December, 1983, published in M.G.G., 
Part-i-L, dated 9th February, 1984, Page No. 551).

Schedule ft

Serial Designation of officers Area

No.
1 2 3

1 Judge, Tenth Labour Court, Bombay Greater Bombay.

2 Judge, Labour Court, Nashik Nashik District

3 Judge, Labour Court, Dhule Dhule and Jalgaon District.

Ik.

(2) In exercise of the powers conferred by sub-section (7) of section 15 of the said Act, 
the Government of Maharashtra has appointed the Judge, First Labour Court, Solapur, to be 
the authority to hear and decide within the area of Labour District all claims arising out of 
deductions from the wages or delay in payment of wages of persons employed or paid in that 
area including all matters incidental to such claims.

Ra 4187-3fl
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I

I
(3)

Schedule

4

I

a■

Within the limits of 
Pune, Satara, Sftngli, 
Solapur and Kolha­
pur Districts.

Bombay, 
Raigad, 

and

(Notification No. IDI/1583/9095/Lab-4, dated 6th December 1983, published in M.G.G.,- 
Pan-I-L, dated 23rd February 1984, page No. 745-47).

(Notification No. PWA/1083/10180/CR/5649/Lab-7, dated 22nd December 1983, Published 
in M.G.G., Part I-L, dated 9th February 1984, Page No. 553).

(4)

(5)

(6)

(7)
(8)

Area
2

XVII. Working Journalists and Other Newspaper Employees (conditions of service) 
AND Miscellaneous Provisions Act, 1955.)

Areas
2

the limits 
Aurangabad 

Parbhani, 
Nanded 

Osminabad/

Designation of the Officers
1

Tn the Schedule to the notification, in entry at Serial No. 17, In column 3, for the words 
"Solapur and Osmanabad Distircts” the words "Sholapur, Osmanabad and Latur Districts” 
shall be substituted.

Designation of the Officers

1
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XVI. Sales Promotion Employees (Conditions of Services) Act, 1976.

1. (A) Appointments under the Act.—In exercise of the powers conferred by sub-section (/) 
of section 8 of the said Act and in supersession of all the previous Notifications issued in this 
behalf, the Government of Maharashtra has appointed the persons sp^ified in column I 
of the Schedule hereto be Inspectors for the purposes of the said and (») defined the local 
limits resp^tively specified against them in column 2 of the said schedule to be the local limits 
within which they shall exercise their functioning.

(1) The Deputy Commissioner of Labour (Enf.), Bombay
(2) The Assistant Commissioner of Labour, Bombay
(3) The Government Labour Officer, Bombay
(4) The Deputy Commissioner of Labour, Thane
(5) The Assistant Commissioner of Labour, Thane
(6) The Government Labour Officer, Thane
(7) The Assistant Commissioner of Labour, Raigad
(8) The Government Labour Officer, Raigad
(9) The Assistant Commissioner of Labour, Kalyan

(10) The Government Labour Officer, Kalyan
(11) The Government Labour Officer, Bhiwandi
(12) The Government Labour Officer, Ratnagiri/Sindhudurg
(13) The Assistant Commissioner of Labour, Nashik
(14) The Assistant Commissioner of Labour, Jalgaon
(15) The Assistant Commissioner of Labour, Ahmadnagar
(16) The Government Labour Officer, Nashik
(17) The Government Labour Officer, Malegaon
(18) The Government Labour Officer, Jalgaon
(19) The Government Labour Officer, Dhule
(20) The Government Labour Officer, Ahmadnagar

Within the limits of 
Greater 
Thane, 
Ratnagiri 
Sindhudrug, NashilC 
Dhule, Jalgaon 
and Ahmadnagar 
District.

(1) The Deputy Commissioner of Labour, Pune Division, Pune.
(2) The Deputy Commissioner of Labour, Pune District, Pune.
(3) The Assistant Commissioner of Labour, Pune Division, Pune
(4) The Assistant Commissioner of Labour, Pune, District, Pune
(5) The Assistant Commissioner of Labour, Solapur
(6) The Assistant Commissioner of Labour, Sangli
(7) The Assistant Commissioner of Labour, Kolhapur
(8) The Government Labour Officer, Pune
(9) The Government Labour Officer, Sangli

(10) The Government Labour Officer, Satara 
01) The Government Labour Officer, Solapur 
02) The Government Labour Officer, Kolhapur 
03) The Government Labour Officer, Ichalkamaji 
(14) The Government Labour Officer. Bars hi

(9) 
(10) 
(H) 
(12)
(13)
(14)
(15)

Hi­
ll) The Deputy Commissioner of Labour, Nagpur Division, 

Nagpur.
(2) The Assistant Commissioner of Labour, Nagpur Division, 

Nagpur.
The Assistant Commissioner of Labour, Nagpur District, 

Nagpur.
The Assistant Commissioner of Labour, Gondia

The Assistant Commissioner of Labour, Bhandara

The Government Labour Officer, Nagpur District, Nagpur 

The Government Labour Officer, Wardha
The Assistant Commissioner of Labour, Chandrapur/ 

Gadchiroli.
The Government Labour Officer, Chandrapur/Gadchiroli.. 
The Government Labour Officer, Bhandara 
The Government Labour Officer, Gondia 
The Government Labour Officer, Tumsar
The Government Labour Officer, Tirora
The Assistant Commissioner of Labour, Amravati 
The Government Labour Officer, Amravati

(16) The Assistant Commissioner of Labour, Akola
(17) The Government Labour Officer, Akola
(18) The Government Labour Officer, Buldana
(19) The Government Labour Officer, Yavatmal

IV.
(1) The Deputy Commissioner of Labour, Aurangabad Division,

Aurangabad.
(2) The Assistant Commissioner of Labour, Aurangabad District,

Aurangabad.
(3) The Government Labour Officer, Aurangabad
(4) The Assistant Commissioner of Labour, Nanded
(5) The Government Labour Officer, Nanded
(6) The Government Labour Officer, Parbhani ‘ ..
(7) The Government Labour Officer, Beed
(8) The Government Labour Officer, Osmanabad/Latur
(9) The Government Labour Officer, Jalna

Within the limits of 
Nagpur, Wardha, 
Bhandara, Chandra-, 
par, Amravati

Akola, Baldina,
Yavatmil and Gad- 
chiroli Districts.

Within 
of 
Jalna, 
Beed, 
and 
Latur Districts,

1. (A) Appointments under the Act.—In exercise of the powers conferred by sub-section 
<1) of section 17 B of the said Act, and in supersession of all the previous notifications issued 
in this behalf, the Government of Maharashtra has appointed the officers mentioned in 
column I of the schedule appended hereto be Inspectors for the purpose of the said Act and 
assigned to them the jurisdiction over the areas respectively specified against them in column 2 
of the schedule.
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Schedule

I

Areas
2

Areas
2

Within the limits of 
Pune, Satara, Sangli, 
Solapur and Kolha­
pur Districts.

Designation of the Officers
1

Designation of the Officers
1
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Within the limiu of 
Aurangabad, Jalna, 
Parbhani, Seed, 
Nanded and Osma- 
nabad/Latur 
Districts.

(1) The Deputy Commissioner of Labour (Enf.), Bombay.
(2) The AsMStont Commissioner of Labour, Bombay
(3) The Government Labour Officer, Bombay
(4) The EJeputy Commissioner ofLabour, Thane
(5) The Assistant Commissioner of Labour, Thane
(6) The Government Labour Officer, Thane
(7) The Assistant Conunissioner of Labour, Raigad 

The Government Labour Officer, Raigad 
The Assistant Commissioner of Labour, Ralyan 
The Government Labour Officer, Kalyan 
The Government Labour Officer, Bhiwandi 
The Government Labour Officer, Ratnagiri/Sindhudurg 
The Assistant Commissioner of Labour, Nashik 
The Assistant Commissioner of Labour, Jalgaon 
Assistant Commissioner of Labour, Ahmadnagar 
The Government Labour Officer, Nashik 
The Govamment Labour Officer, Malegaon 
The Government Labour Officer, Jalgaon 
The Government Labour Officer, Dhule 
The Government Labour Officer, Ahmadnagar

(1) The Deputy Commissioner of Labour, Pune Division, Pune.
(2) The Deputy Commissioner of Labour, Pune District, Pune...
(3) The Assistant Commissioner of Labour, Pune Division, Pune.
(4) The Assistant Commissioner of Labour, Pune District, Pune.
(5) The Assistant Commissioner of Labour, Solapur
(6) The Assistant Commissioner of Labour, San^i
(7) The Assistant Commissioner of Labour, Kolhapur
(8) The Government Labour Officer, Pune
(9) The Government Labour Officer, Sangli

(10) The Government Labour Officer, Satara
(11) The Government Labour Officer, Solapur
(12) The Government Labour Officer, Kolhapur
(13) The Government Labour Officer, Ichalkaranji
(14) The Government Labour Officer, Barshi

(1) The Deputy Commissioner of Labour, Nagpur, Division,
Nagpur,

(2) The Assistant Commissioner of Labour, Nagpur Division
Nagpur.

(3) The Assisunt Commissioner of Labour, Nagpur District,
Nagpur.

(4) The Assistant Commissioner of Labour, Gondia
(5) The Assistant Commissioner of Labour, Bhandara
(6) The Government Labour Officer, Nagpur District, Nagpur
(7) The Government Labour Officer, Wardha
(8) The Assistant Connnissioner of Labour, Chandrapur

Gadchiroii.
t9) The Govenunent Labour Officer, Chandrapur/Gadchiroli..

(10) The Government Labour Officer, Bhandrara
(11) The Govenunent Labour Officer, Gondia

•X The Government Labour Officer, Tumsar 
\ 1) The Government Labour Officer, Tirora 
li) The Assistant Commissioner of Labour, Amravati 

/15) The Government Labour Officer, Arfiravati 
Ja) The Assistant Commissioner of Labour, Akola 

;i7) The Government Labour Officer, Akola 
<18) Government Labour Officer, Buldana 
(19) Government Labour Officer, Yavatmal

*

I

Within the limits of 
Greater Bombay,
Thane, Raigad,
Ratnagir, Sindhu- 
durg, Nashik, Dhule 
Jalgaon and Ahmad­
nagar Districts.

I
'J

'1

f'

Within the limits of 
Nagpur, Wardha- 
Bhandara, Chandra, 
pur, Amravati,

Akola, Buldana,
Yavatmal and Gad- 
chiroli Districts.

(1) The Deputy Commissioner of Labour, Aurangabad Division, 
Aurangabad.

z2) The Assistant Commissioner of Labour, Aurangabad District
* Aurangabad.

I"??) The Government Labour Officer, Aurangabad
i * (4) The Assistant Commissioner of Labour, Nanded

(5) The Government Labour Officer, Nanded
(6) The Government Labour Officer, Parbhani
(7) The Government Labour Officer, Beed
(8) The Government Labour Officer, Olmanabad/Latur
(9) The Government Labour Officer, Jalna

(Notification No. WJA/1083/9{)90/Lab-4, dated 28th November, 1983, published in M.G.G., 
part-I-L, dated 23rd February, 1984 page No. 747-749).

XVTII- Workmens; Compensation Act, 1923.
(A) Corrigendum.—In Government Notification, Industries, Energy and Labour Depart­

ment, No. WCA 1980/1973/Lab.-l 1, dated the 6th September 1982, published in the Malui- 
foshtra Government Gazette, Part I-L, dated the 14th October 1982, on page 7518 in the 
Schedule for the entry No. " (XXXIV) ” read " (XLD ”.
(Notification No. WCA/1080/1973/Lab.-II, dated 25th October, 1983, published in M. G. G., 

Part I-L, dated 9th February 1984, page No. 525).

XIV. Payment of Gratuity Act, 1972.
(A) Appointments under the Act.—(1) In exercise of the powers conferred by section 3 of the 

said Act, the Government of Maharashtra has appointed the presiding Officers of the Labour 
Courts specified in column 1 of the schedule hereto to be the controlling authorities for the 
areas respectively specified against them in column 2 of that schedule, and for that purpose 
amended Government Notification, Industries, Energy and Labour Department, No. PGA/ 
1074/172758/Lab.-IV, dated the 12th August 1975, as follows, namely :— '

In the Schedule to the said notification, in column I—
(fl) after entry 4 under the heading " Labour Courts at Bombay constituted under the 

industrial Disputes Act, 1947 ”, the following entry shall be insert^, namely

" (5) Tenth Labour Court, Bombay. ” ;

(6) under the heading “ Labour Courts at Thane and Nashik constituted under the 
Industrial Disputes Act, 1947, and Bombay Industrial Relations Act, 1946, ”,
" for the existing entries (1), (2) and (3)” the following shall be substituted, namely

fl) First Labour Court, Thane,
(2) Second Labour Cou^ Thane,
(3) Labour Court, Nashik,
(4) Labour Court, Dhule.”.
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Court Areas

I 2

Court
1

Areas

2

5.

6.

9

1.
2.

12.
13.
14.
15.
16.

7.
8.
9.

10.

11. Chandur Taluka.
12. Peint Mahal.
13. Surgana Taluka.

Labour Court at Bombay Constituted under 
the Industrial Relations Act, 1946.

A

Greater Bombay as defined in clause (al] of 
. section 3 of the Bombay Municipal Cor- 

poration Act.

The following areas in the Dhule District 

1.
2.

The following areas in the Jalgaon District

1.
2.
3.
4.

The following areas in the Thane District(4) Tenth Labour Court, Bombay
Labour Courts at Thane and Nashik consti­

tuted under the Industrial Disputes Act, 1947 
and the Bombay Industrial Relations Act, 
1946
(1) First Labour Court, Thane
(2) Second Labour Court, Thane
(3) Labour Court, Nashik
(4) Labour Court, Dhule

Thane Municipal Area.
Thane. Taluka excluding Thane 
Municipal area.

Bhiwandi, Nizampur Municipal Area, 

Bhiwandi Taluka excluding. 

Dahanu Taluka.

Mokhada Taluka. 
Bassein Taluka. 
Palghar Taluka. 
Wada Taluka. 
Kalyan Taluka.

Murbad Taluka. 
Shahapur Taluka. 
Jawhar Taluka.

The following areas in the Raigad District

Panvel Taluka. 
Uran Taluka. 
Karjat Taluka. 
Khalapur Taluka. 
Roha Taluka. 
Mangaon Taluka. 
Mahad Taluka. 
Pciadpur Taluka. 
Alibag Taluka. 
Pen Taluka. 
Murud Taluka. 
Shriwardhan Taluka. 
Mhasala Taluka. 
Sudhagad Taluka. 
Matheran Hill Station, Municipal 
area.

The following areas in the Nashik District 

Malegaon Taluka. 
Nashik Taluka. .. 
Dindori Taluka. 
Igatpuri Taluka. 
Baglan Taluka. 
Kalwa Taluka. 
Nandgaon Taluka. 
Niphad Taluka. 
Sinnar Taluka.
Yeola Taluka.

Jalgaon Municipal area. 
Chalisgaon Municipal area. 
Amalner Municipal area.
Jalgaon Taluka exlcuding Jalgaon 
Municipal area.
Chailsgaon Taluka excluding Chalis­
gaon Municipal area.
Amalner Taluka excluding Amalner 
Municipal area.
Yaval Taluka. 
Raver Taluka. 
Bhusawal Taluka. .... 
Edlabad Taluka.

11. Chopada Taluka.
Erandol Taluka. 
Parola Taluka. 
Jamner Taluka. 
Panchora Taluka. 
Bhadgaon Taluka.

3.
4.
5.
6.
7.
8.
9.

10.

Dhule Municipal area.
Dhule Taluka excluding Dhule 
Municipal area.
Sakri Taluka. 
Sindkheda Taluka. 
Taloda Taluka. 
Shahada Taluka.
Shirpur Taluka. 
Nandurbar Taluka.
Akarani Mahal. 
Akkalkuwa Taluka.

i
J

(Notification No. PGA/1082/523 l/Lab.-7, dated 21st December 1983, published in M G. G., 
Part I-L, dated 9th February 1984, page Nos. 548-550).

IX. Maharashtra, Mathadi Hamal and Other Manual Workers (Regulation of 
Employment and Welfare.) Act, 1969.
(A) Notification under the Act,—(1) In Government Notification, Industries, Energy and 

Labour Department, No. UWA. 1O82/CR/8O88/LAB.-5, dated the 14th November 1983, 
published in the Maharashtra Government Gazette, Part I-L, Extraordinary, dated the Nth 
November 1983, at pages 416 to 433 (both inclusive), in the preamble, for the figures, letters 
and words, " 20th Day of December 1983 ” the figures, letters and words “ 5th January 1984 ” 
shall be substituted.

(Notification No. UWA/IO82/CR-8O88/Lab.-5, dated 20th December 1983, published in 
M. G. G., Part I-L, dated 9th February 1984, page No. 547).
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(2) In the Government Notification, Industries, Energy and Labour Department, No.UWA. 
1479 Lab-5, published in the Maharashtra Government Gazette, Extraordinary, Part I-L, 
date J9th November 1983 at pages 438 to 455—

In the beginning/tv the date of Notification * 11th November 1983 ’ read ’ I9th November 
1983 ’.

In clause I of the Drq/i Scheme on page 439, at the end of the clause 1 for the year ' 1979 ’ 
read ‘ 1983 ’.

(Notification No. UWA/1479/Lab.-5, dated 20th Decemfer 1983, published in M. G. G., 
Part 1-L, dated 9th February 1984, page No. 547).

E

2. Any objection* or sugaBstioo* which may be received by the Secretary to the Govern­
ment aH Mahatfwditra. Induttriea, Energy and Labour Department, MantraJaya, Bom- 
*My 400 032, from any person with respect to the said draft before, the aforesaid date will 

9 cooeidered by Govenunent.

f:

(?) In Gov'cmmcnt Notification. Industries Energy and Labour Department, No. UWA. 
14S4,CR-10408 Lah-5, dated the 4th January 1984, published in the Maharashtra Government 
Gazette, Part 1-L, Extraordinary, dated 4th January 1984 at pages 1 to 19 (both inclusive) in 
the preamble, for the figures, letters and words, ” 31st January 1984 ” the figures, letters 
and words *’ 28th February 1984 ” shall be substituted.

(Notification No. UWA/1484/CR-I0408/Lab.-5, dated 25th January 1984, published in 
A/. G. G., Pan I-L, dated 16th February 1984, page No. 687).

(4) The following draft ctfa Scheme for employments in (1) Iron and Steel Market or shops 
in connection with loading, unloading, stacking, carrying, weighing, measuring or such other 
work iiKluding work preparatory or incidental to such operations ; (2) Cloth and Cotton 
Markets or shops in connection with loading, unloading, stacking, carrying, weighing, measur 
ing, filling, stitching, sorting, cleaning or such other work including work preparatory or 
incidental to such operations ; (3) Grocery Markets or shops in connation with loading 
unloading, stacking, carrying, weighing, measuring, filling, stitching, sorting, cleaning or such 
other work including work preparatory or incidental to such operations; (4) Marketsand 
factories and other establishinents in connection with loading, unloading, stacking, carrying, 
weighing, measuring, tilling, stitching, sorting, cleaning or such other work including work 
preparatory or iixtidental to such operations carried on by workers not covered by any ether 
entries in the Schedule to the Maharashtra Mathadi, Hamal and Other Manual Workers 
(Regulation of Employment and Welfare) Act, 1969 (Mah. XXX of 1969) (hereinafter referred 
to-as ** the said Act ”) ; (5) employment in connection with loading of goods into public 
transport vehicles or unloading of goods therefrom and any other operation incidental and 
connected thereto ; (6) employment in vegetable markets (including onions and potatoes 
markets) in connection with loading , unloading, sucking, carrying, weighing, measuring, 
filling, stitching, sorting, cleaning or such other work including work preparatory or incidental 
to such operation ; (7) employment in Markets or Subsidiary Markets established under the 
Maharachfra Agricultural Produce Marketing (Regulation) Act. 1963 (Mah. XX of 1964), 
in connectioo with loading, unloading, sucking carrying, weighing, measuring, filling, 
sorting, cleaning or such other work including work preparatory or incidenUl to such opera­
tions ; and (8) employment in Khokha making and in timber markets, in the areas within the 
hmits of Solapur Munxripal Corporation and Barsi Municipal Council which the Government 
of MaHarachtra, after consulUtion with the Advisory Committee, proposes to make in exercise 
of the powers conferred fcy the sub-section (7) of section 4 of the Maharashtra Mathadi, Harad 
and Other Manual Workers (Regulation of Employment and Welfare), Act, 1969 (Mah. XXX 
of 1969k and of all other powers enabling it in that behalf, is hereby published as required by 
sub-eectkxi (7> of the said section 4 for the information of all persons likely to be affecteb 
theivby ; and notice is hereby given that the said draft will be taken into consideration by the 
Government of Maharashtra on or after 31st January 1984.
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DRAFT SCHEME

Cfllapor-Barsi Iron andateel Markets or Shops, Cloth or Cotton Mrkets of Shops, 
Markets or Shops, Markets and Factories and other Establishments, Public (;oods 

(Jf^^Lrt Undertakingns, Vegetable Markets, Markets and Subsidiary Markets and 
making and Timber Marketw Um protected Workers (Regulation of Employment 

JJa Welfare) Scheme, 1984.

7/z/r.—This Scheme may be called the Solapur-Barsi Iron and Steel Markets or Shops, 
1'. of Cotton Markets or Shops, Grocery Markets or Shops, Markets and factories 

^5 other Establishments, Public Goods Transport Undertakings, Vegetable Markets, 
ugts and Subsidiary Market and Khokha making and Timbaer Markets Unprotected 

(Regulation of Employment and Welfare) Scheme, 1984.

, Objects and application.—(1) The objects of the Scheme are to ensure an adequate 
'ply and full and proper utilisation of unprotected workers employed in,—

M) Iron and Steel Markets or shops in connection with loading, unloading stacking 
^ying weighing, measuring or such other work including work preparatory or in- 
jjcntal to such operations ;

(/,) Cloth or Cotton Markets or shops in connection with loading unloading stack- 
carrying weighing, measuing, filling stitching, sorting, cleaning or such other work 

jnduding work preparatory or incidental to such preparations ;

(f) Grocery Markets or shops in connection with loading, unloading stacking carrying 
weighing measuring filling, stitching, sorting, cleaning or such other work including 
^^ork preparatory or incidental to such operations ;

• (J) Markets and factories and other Establishments in connection with loading un­
loading stacking, carrying, weighing, measuring, filling, stitching sorting cleaning or 
such other work including work preparatry or incidental to such operations carried 
on by workers not covered by any other entries in the Schedule to the said Act ;

(e) Public goods transport undertaking in connection with loading of goods into public 
transport vehicles or unloading of goods therefrom and any other operation incidental 
jnd connected thereto ;

(/) Vegetable markets (including onions and potatoes markets) in connection with 
loading unloading stacking carrying, weighing, measuring, filling stitching, sorting 
cleaning or such other wo. k including work preparatory or incidental to such operations ;,

(g) Markets or Subsidiary markets established under the Maharashtra Agricultural 
Produce Marketing (Regulation) Act, 1963 (Mah. XX of 1964) in connection with loading, 
unloading, stacking, carrying weighing measuring filling stitching sorting, cleaning 
or such other work including work preparatory or incidental to such operation.<!

(A) Khokha making and in timber markets for efficient performance of work and general 
for making better provision in terms and conditions of employement of such workers 
and make provisions for theii general welfare and safety.

(2) The Scheme shall apply to the registered workers and registered employers in the 
areas within the limits of Solapur Municipal Corporation and Barsi Municipal Council 
for the scheduled employments mentioned in sub-clause (1).

3. Comfnencement.—(1) The clauses 14 and 15 shall come into force on 1st April 1984. 

(2) The remaining clauses shall come into force on 1st May 1984.

4. Interpretation.—(e) “Act” means the Maharashtra Mathadi, Hamal and Other Manual 
Wrokers (Regulation of Employment and Welfare) Act, 1969 ;
(b) “Board” means the Solapur-Barsi Mathadi and Unprotected Labour Board con­
stituted under section 6 of the Act ;

(c) “Chairman” means the Chairman of the Board ;
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(2) In the Government Notification, Industries, Energy and Labour Department, No.UWa. 
1479/Lab.-5, published in the Maharashtra Government Gazette, Extraordinary, Part I-L, 
date 19th November 1983 at pages 438 to 455—

In the beginning/or the date of Notification * 11th November 1983 ’ read' 19th November 
1983 ’.

1

In clause 1 of the Draft Scheme on page 439, at the end of the clause 1 for the year *1979’ 
read ‘ 1983 ’.

(Notification No. UWA/1479/Lab.-5, dated 20th Decemfer 1983, published in M. G. G., 
Part I-L, dated 9th February 1984, page No. 547).

(3) In Government Notification. Industries Energy and Labour Department, No. UWA. 
1484/CR-10408/Lab-5, dated the 4th January 1984, published in the Maharashtra Government 
Gazette, PartI-L,Extraordinary, dated 4th January 1984 at pages 1 to 19 (both inclusive) in 
the preamble, for the figures, letters and words, “ 31st January 1984 ” the figures, letters 
and words ” 28th February 1984 ” shall be substituted.

(Notification No. UWA/1484/CR-10408/Lab.-5, dated 25th January 1984, published in 
M. G. G., Part I-L, dated 16th February 1984, page No. 687).

!

(4) The following draft of a Scheme for employments in (1) Iron and Steel Market or shops 
in connection with loading, unloading, stacking, carrying, weighing, measuring or such other 
work including work preparatory or incidental to such operations ; (2) Cloth and Cotton 
Markets or shops in connection with loading, unloading, stacking, carrying, weighing, measur 
ing, filling, stitching, sorting, cleaning or such other work including work preparatory or 
incidental to such operations ; (3) Grocery Markets or shops in connection with loading 
unloading, stacking, carrying, weighing, measuring, filling, stitching, sorting, cleaning or such 
other work including work preparatory or incidental to such operations; (4) Marketsand 
factories and other establishments in connection with loading, unloading, stacking, carrying, 
weighing, measuring, filling, stitching, sorting, cleaning or such other work including work­
preparatory or incidental to such operations carried on by workers not covered by any ether 
entries in the Schedule to the Maharashtra Mathadi, Hamal and Other Manual Workers 
(Regulation of Employment and Welfare) Act, 1969 (Mah. XXX of 1969) (hereinafter referred 
to-as " the said Act ”); (5) employment in connection with loading of goods into public 
transport vehicles or unloading of goods therefrom and any other operation incidental and 
connected thereto ; (6) employment in vegetable markets (including onions and potatoes 
markets) in connection with loading , unloading, stacking, carrying, weighing, measuring, 
filling, stitching, sorting, cleaning or such other work including work preparatory or incidental 
to such operation ; (7) employment in Markets or Subsidiary Markets established under the 
Maharashtra Agricultural Produce Marketing (Regulation) Act, 1963 (Mah. XX of 1964), 
in connection with loading, unloading, stacking, carrying, weighing, measuring, filling, 
sorting, cleaning or such other work including work preparatory or incidental to such opera­
tions ; and (8) employment in Khokha making and in timber markets, in the areas within the 
limits of Solapur Municipal Corporation and Barsi Municipal Council which the Government 
of Maharashtra, after consultation with the Advisory Committee, pre^Joses to make in exercise 
of the powers conferred by the sub-section (7) of section 4 of the Maharashtra Mathadi, Harad 
and Other Manual Workers (Regulation of Employment and Welfare), Act, 1969 (Mah. XXX 
of 1969), and of all other powers enabling it in that behalf, is hereby published as required by 
sub-section (7) of the said section 4 for the information of all persons likely to be affecteb 
thereby ; and notice is hereby given that the said draft will be taken into consideration by the 
Government of Maharashtra on or after 31st January 1984.

I
J

3. Comfnencement.—(1) The clauses 14 and 15 shall come into force on 1st April 1984. 

(2) The remaining clauses shall come into force on 1st May 1984.

k

4. Interpretation—(a) “Act” means the Maharashtra Mathadi, Hamal and Other Manual 
Wrokers (Regulation of Employment and Welfare) Act, 1969 ;

(b) “Board” means the Solapur-Barsi Mathadi and Unprotected Labour Board con­
stituted under section 6 of the Act ;

(c) “Chairman” means the Chairman of the Board ;

2. Any objections or suggestions which may be received by the Secretary to the Govern­
ment of Maharashtra, Industries, Energy and Labour Department, Mantralaya, Bom­
bay 400 032, from any person with respect to the said draft before, the aforesaid date will 
be considered by Government.

#•
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DRAFT SCHEME

^lapar-Barsi Iron andateei Markets or Shops, Cloth or Cotton Mrkets of Shops, 
fX Markets or Shops, Markets and Factories and other Establishments, Public Goods 

Cj^^^ort Undertakingns, Vegetable Markets, Markets and Subsidiary Markets and 
f making and Timt^ Marketw Umprotected Worken (Regulation of Employmeot 
l^^lfare) Scheme, 1984.

—This Scheme may be called the Solapur-Barsi Iron and Steel Markets or Shop*. 
1‘. Qf Cotton Markets or Shops, Grocery Markets or Shops, Markets and factories 

<^nther EsUblishments, Public Goods Transport Undertakings, Vegetable Markets, 
and Subsidiary Market and Khokha making and Timbacr Markets Unprotected 
(Regulation of Employment and Welfare) Scheme, 1984.

Objects and application.—(1) The objects of the Scheme arc to ensure an adequate 
^ply and full and proper utilisation of unprotected workers employed in,—

(a) Iron and Steel Markets or shops in connection with loading, unloading, stacking, 
Jrying, weighing, measuring or such other work including work preparatory or in- 
^ntal to such operations ;

(b) Cloth or Cotton Markets or shops in connection with loading, unloading, stack- 
carrying, weighing, measuing, filling, stitching, sorting, cleaning or such other work

JJJjuding work preparatory or incidental to such preparations ;

(f) Grocery Markets or shops in connection with loading, unloading, stacking, canying, 
5^ighing, measuring, filling, stitching, sorting, cleaning or such other work including 
v^rk preparatory or incidental to such operations ;

• (d) Markets and factories and other Establishments in connection with loading, un­
loading, stacking, carrying, weighing, measuring, filling, stitching, sorting, cleaning or 
juch other work including work preparatry or incidental to such operations carried 
qq by workers not covered by any other entries in the Schedule to the said Act ;

(e) Public goods transport undertaking in connection with loading of goods into public 
transport vehicles or unloading of goods therefrom and any other operation incidental 
jnd connected thereto ;

(/) Vegetable markets (including onions and potatoes markets) in connection with 
loading, unloading, stacking, carrying, weighing, measuring, filling, stitching, sorting 
cleaning or such other wo.k including work preparatory or incidental to such operations ;,

(g) Markets or Subsidiary markets established under the Maharashtra Agricultural 
Produce Marketing (Regulation) Act, 1963 (Mah. XX of 1964) in connection with loading, 
unloading, stacking, carrying, weighing, measuring, filling, stitching, sorting, cleaning 
or such other work including work preparatory or incidental to such operations

(A) Khokha making and in timber markets for effident performance of work and general 
for making better provision in terms and conditions of employement of such workers 
and make provisions for theii general welfare and safety.

(2) The Scheme shall apply to the registered workers and registered employers in the 
areas within the limits of Solapur Municipal Corporation and Barsi Municipal Council 
for the scheduled employments mentioned in sub-clause (1).

I

i

(

I
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id) “Monthly Worker” means a worker who is employed by an employer or a group 
of employers on contract or monthly basis ;

“Pool Worker” means a registered worker in the pool who is not a monthly worker ;

(/) “Pool” moans a list of registered workers maintained by the Board, but which does 
not include monthly workers ;

(g) “Personnel Officer” means the Personnel Officer appointed by the Board under 
clause 5 ;

{h) “Registered Employer” means the employer whose name is for the time being enetred 
in the register of employers ;

(0 “Registered Worker” means a worker whose name is for the time being entered 
in the register of pool workers or in the registeter of monthly workers ;

(/) “Register of Employers” means the register of employers maintained under this 
Scheme ;

{k) “Register of Workers” means the register of workers maintained under this Scheme;

(0 “Rules” means the Maharashtra Mathadi, Hamal and Other Manual Workers (Re­
gulation of Employment and Welfare) Rules, 1970

{tri) “Secretary” means the Secretary of the Board ;

in) “Week” means the period of seven days commencing on mid-night of Saturday and 
ending on the mid-night of the Saturday next following ;

{d) words and expressions used but not defined in the Scheme shall have the meaning 
assigned to them in the Act.

(5) The Board may with the previous permission of the State Government borrow money 
from open market or otherwise with a view to provide itself with adequate resources.

(6) The Board may accept deposits on such conditions as it deems fit from persons, 
authorities or establishments with whom it has to transact any business.

5. Secretary, Personnel Officer and other servants of the Board.—The Board may appoint 
a Secretary, a Personnel Officer and such other officers and servants on such terms and 
conditions of service as it deems fit :

I

Provided that, no post the maximum salary of which exclusive of allowance 
Rs. 1,000 and above per mensem shall be created and no appointment to such post 
shall be made by the Board except with the previous approval of the State Government-

Provided further that, the previous approval of the State Government shall not be necessary 
to any appointment in a leave vacancy of a duration of not more than three months.

6. Functions of the Board—The Board may take such measures as it may consider 
desirable for carrying out the objective of administering the Scheme set out in clause 2 including 
measures for—

(0 ensuring the adequate supply and the full and proper utilisation of registered workers 
for purpose of facilitating the rapid turnout of work ;

(li) regulating the recruitment and entry into and the discharge from the Scheme of 
workers and allotment of registered workers in the pool to registered employers ;

{Hi) determining and keeping under review the number of registered workers, from time 
to time, on the registers or records and the increase or reduction to be made in the number 
-of registered workers ;

(jv) keeping , adjusting and maintaining the employers’ registers, entering or re-entering 
therein the name of any employer and where circumstances so require removing from the 
register the name of any registered employer in accordance with the provisions of this 
Scheme ;

(v) keeping, adjusting and maintaining from time to time, such registers or records, 
as may be necessary of workers, including and registers or records of workers who are 
temporarily not available for work and whose absence has been approved by the Board; 
and where circumstances so require, removing from any register or record the name of any 
registered worker either at his own request or in accordance with the provisions of this 
Scheme ;
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i) grouping or re-grouping of all registered workers into such groups as may be deter- 
•id by the Board, and reviewing the grouping of any registered worker on the application 

’’f a registered worker ;

tv'ii) making provision, subject to availability of funds, for welfare of registered workers 
luding medical services in so far as such provisions does not exist apart from this Scheme ; 

(viii) recovering from registered emplpoyers contribution in 'respect of the expenses of 
jjjis Scheme, wages, levy and any other contributions under this Scheme ;

(jx) making provision, subject to availability of funds, for the health and safety measures 
. places where registered workers are employed in so far as such provision does not exist 
apart from this Scheme ;

(x) maintaining and administering the Workers’ Welfare Fund, and recovering from all 
the registered employers contribution towards the Fund when such Fund is constituted in 
accordance with the rules of the Fund ;

(xi) maintaining and administering’ Provident Fund and Gratuity Fund for registered 
workers in the pool when such Funds are constituted ;

(xii) assisting, subject to the availability of funds, by way of grant of loan, the Co­
operative Societies formed for the benefit of registered workers and staff of the Board.

(2) A property, fund and other assets vesting in the Board shall be held and applied by it, 
subject to the provisions and for the purposes of this Scheme.

(3) The Board shall have and maintain its own fund to which shall be credited—

(а) all monies received by the Board from the State Government;

(б) all fees, wages anti levies received by the Board under this Scheme;

(c) all monies received by the Board by way of sale and disposal of properties and other 

assets ;
(d) interest on investment in securities and deposits, rents and all monies received by the 

Board in any other manner or form any other source.

(4) All monies forming part of the funds shall be kept in current or deposit account with
the State Bank of India or the Reserve Bank of India or in any nationalised scheduled Bank or 
any Co-operative Bank or any scheduled Bank or invested in such securities as may be 
approved by the Board. Such accounts shall be operated by such officers of the Board as may 
be authorised by it : ,

Provided that, the Board m^y keep on hand such sum not exceeding Rs. 1,000 as the Board 
may consider necessary.

Explanation.—For the purpose of this sub-clause "Nationalised Bank” means any Bank 
specified in Column 2 of the First Schedule to the Banking Companies (Acquition and 
Transfer of Undertakings) Act, 1970 (5 of 1970).

(7) The Board shall make provision for such reserve and other denominated funds as may
be provided in this Scheme. ,

(8) The Board shall have the authority to spend such sum as it thinks fit for the purposes 
authorised under the Scheme from out of the general fund of the Board or from the reserve 
and other funds, as the case may be.

(9) the Board shall cause the proper account to be kept of the cost of operating this scheme 
and of all receipts and expenses under this scheme.
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(10) The Board shall submit to the State Government—

(ri) as sixvn as may bo after tlie first day of April, in every year and not later than the 
31st day of October, an annual retort on the working of the Scheme during the preceding 
year ending the 31st of March, together with an auditied balance-sheet; and

(A) copies of pnxeedings of the meeting of the Board.

(11) The Bcurd nmy -

(j) ti\ the number of wrkers to be registered under the various categories;

(w) increase or decrease the number of workers in any category on the register, from time 
to time, as may be necessary after a periodical review of the register and anticipated require­

ments;
(m) sanction the temporary registration of a specified number of workers in any category 

for specific periixls:

(h) dense forms, records, registers, statements and the like required for administration 
of the Scheme ;

(v) determine the wages, allowances and other conditions of service including age cf 
retirement of registered workers ;

(w) fix the rate of levy under clause 41(1) ;

(vfO sanction the annual budget ;

(rhO subject to the provisions of clause 5, appviint a Secretary, the Personnel Officer 
and othw st^ of the ^vard:

(u) make recommendation to the State Government about any modification in the 
Scheme;

(1) sr:tle dispute between registered employers and registered workers ;

t o) discuss statistics of output of labtvur and turnout of work and record its observations 
and dnctions ;

(x«) subject w such conditions as it thinks fit. delegate in writing to the Committees, 
(Thairman, Secretary or to any officer of the Ikxird any of its functions under this Scheme.

7. Amuu/ Etrimarr.- -The Giairman shall at a special meeting to be held before the end of 
February to each year lay bcloro the Bt/ard, the annual budget of the Scheme for the year 
commetvinx on the first day of April then next ensuring in such details and forms as the 
Board may; from time to time, specih. The Board shall consider the estimate so presented 
to it and shall within four weeks oi its presentation sanction the same cither unaltered 
or subjea to such alteratioo as it may deem fit.

8. BetpauAHinej atdtkaifs of Cltairman.—Without prejudice to the powers and function 
of Che Board, the Chakman shall be generally responsible for satisfactory execution of the 
Scheme aad shall have po*os to execute the decisions of the Board subject to its directions 
Md io particular—

(a) to ensure that the decisions the Board in regard to the adjustment of the registeres 
of workers are earned out expeditiously .

(it to aonffc that the sanctioQs for temporary registration of workers are carried out 
vtfhout dday ,

(f) »tupeniac aad cooird the working of the Scheme ;

(d) m take luitabfe stepa. if any inegularities an. detected by him or brought to his notice;

(r) te eaaure that the provatom of the Scheme in regard to transfer and promotion of 
ragiaiarad workers are carried ota .

(/) to cowadtoto nedicai Boards whan required;

rl to aama dMt oewdiiioaM bid down re the Scheme for the registration of employers 
eootobad with by them .

L) to ensure that all forms, registers, returns and documents, devised by the Board are 
Aperly maintained ;

P .. to ensure that suitable statistics in regard to the output of labour are compiled and 
%d before the Board with appropriate remarks and explanations at such intervals as the 

& may desire ;

/,) (i) to sanction the creation of posts the maximum salary of which exclusive of 
ll0vvance is below Rs. 1 ,(XX) per month and to make appointment to such posts ;

/,•(•) to make appointment to the post, the maximum salary of which exclusive of allowance 
jj below Rs. 1,000 per month ;

(li) to take disciplinary action against registered workers and registered employers in 
^^-ordance with the provisions of this Scheme ;

(/) to declare that there has been "a go-slow” and to take action as authorised under this 

Scheme ;
(zzi) to sanction the transfer of a monthly worker to the pool at the request of the 

registered employer or the registered worker, as provided for in this Scheme ;

(n) to deal with appeals from registered workers and registered employers under clauses 

37 and 38 ;

((j) discharge all functions relating to disciplinary action against registered employers and 
registered workers to Qie extent permitted under clause 34,

9. pu/ictions of Secretary.—Without prejudice to the powers and functions of the Board 
and the Chairman, the Secretary shall perform duties imposed on him by this Scheme in 
ji^'harge of his duties and in particular be responsible for—

(«) keeping, adjusting and maintaining the register of employers entering or re-entering 
therein the name of any employer and where the circumstances so require removing from the 
register the name of any registered employer in accordance with the provisions of this 

Scheme ;
(/>) keeping, adjusting and maintaining, from time to time, such registers or records 

as may be necessary of registered workers, including any register or records of registered 
workers, who are temporarily not available for work and whose absence, has been approved 
by the Board and where the circumstances require, removing from any registers or records 
the name of any registered worker, either at his request or in accordance with the provisions 
of this Scheme ;

(f) the employment and control of registered workers who are available for work when 
they are not otherwise employed in accordance with this Scheme ;

((/) the grouping or re-grouping of registered workers in suitable pools, in accordance 
with the instructions received from the Board in such groups as may be determined by the 
Board ;

(e) the allotment of registered workers in the pool who are available for work to 
registered employers and for this purpose, the Secretary shall—

(/) make the fullest possible use of registered workers in the pool ;

(II) keep the record of attendance at call stands or control points of registered workers; 

(ill) provide for the maintenance of records of remploymeni and earnings of registered 
workers ;

(ik) make or cause to be made the necessary entries in the attendance cards and the 
wage slips of the registered workers in the reserve pool as laid down in clause 23 ;

(/) (i) the coll«xtion of levy or any other contribution from the registered employers 
under the Scheme ;

(ii) the collection from registered workers of contribution to the Provident Fund, 
Insurance Fund or any other fund which may be constituted under the Scheme ;

(iii) the payment of each registered daily worker of all earnings lawfully due to him 
from the regntered employer and the piiyinent to such registered worker of all moneys 
payable by the Board in accordance with the provisions of this Scheme ;
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13. Fixation of number of workers on the registers.—The Board shall determine, before 
the commencement of registration in any category, the number of registered workers required 
io that category in consultation with the registered employers.

11, Maintenance of Registers—Register of Employer.—There shall be a register of 
cmpkvyers in the form dev ised by the Board wherein the names and addresses of the employers, 
registered under the Scheme shall be entered.

12. Classificatun of Workers.—The Board shall arrange for the classification of registered 
workers in suitable categories as may be determined by it, from time to time.

10. Functions of Personnel O^cer.—The Personnel Office shall assist the Secretary in 
the discharge of his duties and ^all in particular carry out the functions assigned to hiru 
by clause 34 of this Scheme.
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(jf) appointing subject to budget provisions such officers and servants, from time to time, 
as may be authorised by the Board or the Chairman to appoint ;

(/i) the keeping'of proper accounts of the cost of operating this Scheme and of all receipts 
and expenses under it and making and submitting to the Board an Annual Report and 
Audited Balance-Sheet and profit and loss accounts statements ;

(i) framing budget annually for submission to the Board on or before the 15th day of 
February each year ;

(/) maintaining complete service records of all registered workers and record sheets of all 
registered employers ;

(1) authorising the employment of unregistered workers in case registered workers are 
not available for work in the pool or in such other circumstances as the Chairman may 
approve ; and

(A such other functions as may, from time to time, subject to the provisions of this 
Scheme, be assigned to him by the Board or the Chairman.

(2) Register of Workers.—There shall be a register of workers who are engaged by the 
Board wherein the names and addresses of workers registered under this Scheme shall be 
entered. It shall be duly maintained.

(3) Register of Workers.—There shall be a register of workers who are engaged by each 
cmployei on contract on monthly basis and who are known as monthly workers.

(4) Poo/ register.—There shall be a register of re^stered workers other than those on 
the monthly register known as pool workers. This register shall include as sub-pool of 
workers who arc not attached to any gang to fill casual vacancies in gan^. The register 
workers included in such a sub-pool shall be known as leave reserve registered workers.

14. Registration of employers.—Every employer including a Mukadam, commission 
agent, dear mg agent, purchaser, importer, exporter engaged in selling, purchasing or trad* 
mg or acting as agent in grocery markets or shops and agricultural produce markets 
or subsidiary markets in areas to which this Scheme applies shall get registered with the 
Board by trying in Form ‘A’ appended to the Scheme within fifteen days from the date 
of cotnmg into force of this clause. Provided, however, that an employer of any establish­
ment coming into existence after the commencement of the Scheme shall apply for a registra- 
uoo smuitaneousty on the commencement of his business.

15. Registration of existing and new workers.—(1) (u) Any worker who on the date of- 
enforoemeot of th» &heme u already working in the employment in the area to which the 
SdKne appiiea be registered under this Scheme ;

{b) The quahheatioo for new regstrauon shall be such as may be specified by the board 
havng regard to kxal conditkxa, physical fitness, capacity and/or experience. Citizen 
of lodu shall be ligible for registratjon ;

. workers in any new category shall be from among workers who have 
irking in the said employment on any such date as the Board may specify 

nrovided that, the worker is medically fit and is not more than 60 years of

• I ct'inding any provisions of this Scheme, where the Board is of opinion that 
p4otwitns^ registration by furnishing false information in his application or

information required therein or where it appears that a worker has been 
jJJipon^rly or incorrectly the Board may direct the removal of his name from 

before giving any such direction, the Board shall give such worker and 
showing cause why the proposed direction should not be issued.

D mofion and transfer of workers.—(I) A vacancy (other than a casual vacancy) 
pcory of registered workers in pool register shall ordinarily be filled by promotion 

vvorkers from the next lower category within the same gang.

qcancy (other than a casual vancancy), in any category of registered monthly worker 
filled only by promotion from lower categories of registered monthly workers in 

ijay ” J. if no registered worker is suitable for promotion from lower categories of re- 
ijie ^^j^monthly worker in the same gang, by transfer of a registered worker in the same 
r oSor category in the pool who may be selected by registered employers or a group 
jS^^red employers.

£_xplanatian.—The criteria for promotion shall ordinarily be

(fl) seniority ;

(^) merit and fitness for the category to which promotion is to be made ;

(f) record of past service.

Vflit-A transfer from the pool register to the monthly register in the same category 
gf shall not be deemed a promotion.

(3) The Chairman or the Secretary may, for sufficient and valid reasons, allow the trans­
fer of a registered monthly worker to the pool on a request in writing of the registered em- 
jMtror the registered worker explaining fully the reasons for the transfer provided that 
^transfer shall be subject to the fulfilment of any contract subsisting between the regi- 
jgitd monthly worker and his registered employer regarding termination of employment, 
jjo. transfer shall take place without the prior approval of the Chairman or the Secretary.

(4) If the services of a registered monthly worker are terminated by the registered employer , 
jjr an act of indiscipline or misconduct he may apply to the Board for employment 

J B the pool. The Secretary on behalf of the Board shall then decide on the merits of the 
3 flse, whether or not the registered worker should be employed through the Board and if 
I so, whether in the same or a lower categoiy. The registered worker should be ^ven and 
I opportunity of being heard and pleading his case before the Secretary, either himself or 
I dirough his representatives.

I (5) If a registered monthly worker is transferred to, or employed in, the pool under sub- 
I dause (3) or sub-clau.se (4) as the case may be, his previous service shall be reckoned for 
I iB benefits in the pool and the registered employer shall transfer to the Board all benefits
- that have accrued to the registered worker in respect of his previous serivce as if such service
- tosnot been transferred. The registered employer shall contribute to the Board such amount 
= J the1 Provident Fund of the registered worker, if any, standing to his credit in the Provi- 
= Jot Fund which he is a member and such amount towards his leave and gratuity as 
1him under any contract subsisting between the registered worker 
I repstered employer or under any law, award or agreement applicable to such regi- 
I naw worker, as if his services had been terminated by the registered employer.

clau.se
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17. Medical E.\amination.—(i} If the Board considers it to be necessary so to do it may 
require a new worker before registration to undergo, free of charge, a medical examination for 
{'hvsical fitness by a Medical Officer nominated by the Chairman for this purpose. A worker 
bund nxdically unfit by a Medical Ofticer may apply in writing, to the Chairman and 

siniultanetxisly deposit with him such fees as may be specified in this behalf for examination 
by a Medical Board. On receipt of such a request of Chairman shall set up a Medical Board. 
The decision of the Medical Boiird shall be final and a worker who Is medically unfit shall 
not be entitled to registration.

(2) If the Chairman deems it necessary so to do he may require a worker to undergo, free 
of charge, a niedical examination by a Medical Board to be constituted by the Chairman. 
The decision of the Medical Board shall be final, and a'worker if found permanntly unfit by 
Uk' Medical Board the Chairman shall terminate his services forthwith.

18. Registration fee.—(i) A registration fee of rupee one shall be paid to the Board by each 
worker at the time of registration under this Scheme.

(ii) A registration fee of rupees twenthy-five shall be paid by each employer at the time of 
registration under this Scheme.

19. Supply of Cards.—{[) Every registered worker shall be supplied with (i) an identity 
card; (ii) an attendance card; (iii) wage slips in the forms, devised by the Board.

(2) In case of loss of card, a fresh card will be issued but the cost thereof, which will be 
fixed by the Board, shall be payable by the registered worker concerned.

20. Service records for registered workers.—A. service record for every registered monthly 
and daily rostered worker shall be maintained in a form to be specified by the Board which 
shall contain among other things a complete record of disciplinary actions taken against the 
registered worker, promotions, commendations for good work, etc., and such other matters 
as the Board may think fit, such details in respect of the registered monthly workrrs shall be 
supplied to the Board by the registered employers.

21. Recordsheetsfor registered employers.—The Personnel Officer shall maintain a record 
sheet in respect irf each registered employer in a Form to be devised by the Board which shall 
contain amongst other things, a complete record of disciplinary action taken against the, 
registered employer.

22. Surrender of cards.—A registered worker’s card shall be surrendered to the Board in 
thefoRowing circumstances, namely

(a) when proceeding on leave for seven days or more ;

(h) when retiring from serveice ;

(c) when dismissed or discharged from service ;

(<0 when temporarily suspended ; or

(e) on death :

Provided that, the registered employer of a registered monthly worker shall also surrender 
the card of the register^ worker to the Board in the case of (o), (/>), (c), (J) and (e) above.

23. Entries in Attendance Card and IVage Stip.—(\) A registered worker in the pool shall 
hand over to the Board at the time he is allotted for work to a registered employer his a 
Atrendarxx Card, the Board shall make necessary entries io the Attendance Card in respect of 
the period of woil done by the registered worker, and return it to him on completion of the 
er^gement. For each day of work, the Board shall supply as soon as possible, a wage slip 
shm^ the wages earned by a registered worker.

(2) A rostered monthly worker shall hand over to his registered employer, at the time when 
be is aUottol his work. Attendance Card. The register^ employer shall make necessary 
dentries io the in respect of the peritxl of work done by the registered worker and return 
it to h^ on the comp)eti<x) of his allotted work. For e^tch day of work the registered 
enqjlo^ shall supply, as iocm as possible, a wage slip showing wages earned by a registered 
wtxker.

■
I

,4 Employment of registered workers.—(1) A registered monthly worker of a particular 
tecory allotted to a registered employer or a group of registered employers shall be entitled 

employed for work in that category by that registered employer or group of registered 
^m^oyers in preference to any worker of the same category in the pool.

p) If the nuniber of registered workers on the monthly register in a particular category is 
t sufficient for the work available, the registered workers on the pool register in that category 

jhall be employed.

n) A registered monthly worker of one registered employer or a group of registered emplo- 
except with the previous approval of the Chairman or Secretary.

25. Filling up of casual vacancies.—Casual vacancies of registered monthly worker shall be 
filled up in the following manner, namely

When a Head Mukadam or Mukadam is absent the vacancy shall be filled by a senior 
registered person of the same gang in the employment of the registered employer.

26. Disappointment money.—When a registered worker in the pool presents himself for 
and for any reason the work for which he has been allotted cannot commence or proceed

and no alternative work can be found for him and he is relieved within two hours of his attend­
ing entitled to disappointment money from the registered employer
it a rate as may be fixed by the Board appropriate to the category to which he belongs.

registered worker detained for more than two hours shall be paid full wages inclusive of 
dearness allowance.

27. Holidays.—Each registered worker shall be entitled in a year to four holidays with pay 
at such rates as may be specified by the Board under clause 32. Out of the four holidays, 
three holidays will be on (/) 26th January (Republic Day), (n) 1st May (Maharashtra Day), 
and (in) 15th August (Independence Day). The fourth holiday shall be decided by the Board.

28. Obligation of registered workers.—(1) Every registered worker shall be deemed to 
have accepted the obligations of this Scheme.

(2) A registered worker in the pool who is available for work shall not engage himself for 
employment under a registered employer unless he is allotted to that registered employer by the 
Secretary.

(3) A registered worker in the pool who is available for work shall carry out directions of the 
Board and shall—

(fl) report at such call stands or control points and at such times as may be specified by 
the Board and shall remain at such call stands or control points :

(/») accept any employment under a registered employer whether in the category in which 
he has been registered or any other category for which he is considered suitable by the 
Board.
(4) A registered worker who is available for work when allotted by the Board for employ­

ment under a registered employer shall carry out his duties in accordance with the directions 
of such registered employer or his authorised representative or supervisor and the rules of the 
employment or place where he is working.

29. Obligations of registered employers.—(1) Every registered employer shall accept the 
obligations of this Scheme.

(2) Subject to the provisions of clause 24, a registered employer shall not employ a worker 
other than a worker who has been allotted to him, by the Secretary in accordance with the 
provisions of clause 9(e).

(3) A registered employer shall, in accordance with instructions as may be given by the 
Board, submit all available informations of his current and future labour requirements.

(4) A registered employer shall lodge with the Board, unless otherwise directed, particulars 
of the work-kvad handled by workers on piece-rate and such other statistical data as may be 
required in respect of thv registered workers engaged by him.

Ra 4187—4a
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(.M (i) A registered employer shall pay to the Board within five days from the end of every 
foitnight or such shorter period as may be specified by the Board by a special or general order, 
the lew piiv.'iblc under clause 41 (/) and the gross wages due to registered workers for the work 
vkMK b\ siK'h rerii'tercd workers during the fortnight and other amount due to daily registered 

WvMkctS ;
(ill .A ivgixieitsl employer w ho makes default in remitting the amount of wages of registered 

w\sikeis within the time-limit SfKcified in sub-clause (/) above, shall if so required by the Board, 
With the Ikxiid an amount equal to the monthly average of the wages credit ad by hi.Ti 

w the HaiixI during the previous twelve calendar months in order to enable the Board to make 
MMWiU I'l w.iges to registered worker in time. The said amount shall be deposited with the 
Ksiid within ten days from the date of order of the Secretary of the Board to that effect, if 
at aiv lime the amount of such deposit falls short of the average of wages for twelve previous 
ealWKlar iiHMiths then the registered employer shall make good the deficit amount;

tHi A registered employer, who persistently makes default in remitting the amount of 
wages kM'registeml workers within the time limit specified in sub-clause (r) above, shall further 

b\ way of ix'nally, a surcharge of such amount not exceeding ten per cent, of the amount 
to re remittcvl as may be determined by the Board. The said surcharge shall be credited to the 
Ikxtid within ten days from the date of the order of the Secretary of the Board to that effect.

tef A registered employer shall keep such records as the Board may require and shill 
prexluvY before the B<\ird or Juch person as may be designated by the Board upon reasonable 
Mny all such records and any other documents of any kind relating to registered vyorkers and 
to the wNk upvm which they have been employed and furnish such information relating 
thereto as may set out in any notice or direction issued by or on behalf of the Board.

(7) A registered employer who fails to make the payment of any amount due from him to 
the Bixird under aforesaid clause within the time specified therein, the Secretary of the Board 
shall, withsHit prejudice to the right of the Board to take any other action under the Scheme to 
whKh the register^ employer may be liable for the said default, serve a notice on the registered 

employer to the effect that unless he pays his dues within three days from the date of receipt 
of' the nv4ice the supply of registered workers to him shall be suspended. On the expiry of the 
nothce penixl the ^'letary shall suspend supply of registered workers to the defaulting regi­

stered empkwer until he pays all the dues.

1
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30, Restriction on employ men/.—(I) No employer (other than a registered employer in any 
area to which this Scheme applies) shall engage for employment a worker unless that worker 
is a registered worker.

(2) Notwithstanding the preceding provisions of the clause—

(a) where the Secretary is satisfied that—

(») the work is emergently required to be done, and

(ii) it is not reasonably practicable to obtain registered worker for that work the 
Secretary may, subject to any limitation imposed by the Board, allow a registered 
employer to raploy a worker who is not a registered worker :

Provided that, whenever unregistered workers have to be employed the Secretary 
shall obtain, if possible, the prior approval of the Chairman to the employment of such 
wcrkers, and where this is not possible, shall report to the Chairman within 24 hours the 
the full circumstances under which such workers were employed and the Chairman shall 
duly inform the Board of such employment at its next meeting ;

(b) the Board may, subject to such conditions it may specify, permit employment of 
unregistered workers on a holiday if work is required to be done on that day, to the extent 
registered workers are not available for work ;

(f) in the case referred to in items (a) and (b\ the person so employed as aforesaid by 
a registered employer shall for the purposes of clauses 29 (4), (5) and (6) and clause 32 be 
treat^ io respect of that work, as if he were daily registered worker.
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registered worker in the pool may, provided he fulfils fully his obligations under 
(?) 'ig take up employment elsewhere on those days on which he is not allotted for work 

rircumstances in which this Scheme ceases to apply.—{[) This Scheme shall cease to 
?•' ^a registered worker when his name has been removed from the Register of workers 

ird in accordance with the provisions of the Scheme.

^This Scheme shall cease to apply to a registered employer when his name has been

(3) the Register or Employers in accordance with the provisions of this Scheme.

clothing in this clause shall affect any obligation incurred or right accrued during any 
(?) a person was a registered worker or a registered employer.

(1) Usages, allowances and other conditions of service of registered workers.—(1) Without 
?’• .^ to the provisions of any award it shall be, unless otherwise specifically provided for 

pfciv’scheme an implied condition of the contract between a registered worker (whether in 

id 0r on the monthly register) and registered employer that the rates, allowances and 
the hours of work, rest intervals, leave with wages and other conditions of service shall 
^'^Set to the provisions of sub-clause (2), (J), (4), (5) and (5) be such as may be fixed-by the 

for each category of workers.

pQf the purpose of fixing rates of wages, allowances and overtime, hours of work, rest
' als, with wages and other conditions of service (hereinafter collectively referred 

iiitcb,. conditions of service ”) of registered workers or for revising or for modifying the 

the Board shall call upon the associations of the registered employers and trade unions 
Mistered workers covered by this Scheme to make such representations as they may think 

f*. respects the conditions of service which may be fixed or revised or modified under this 
in respect of registered workers. If there is no such association of registered 

^pljyers and union of registered workers, then such representation from registered 
^rtinvers and registered workers may be invited through notice published in such manner as 
jJiStfdroay think fit.

(3) Every such representation shall be in writing and shall be made within such period 
Jihe Board may specify and shall state the conditions of service which in the opinion of the 

Jerson making the representation would be reasonable having regard to the capacity of the 
JLstered employers to pay the same or comply with or to any other circumstances which may

relevant to the person making the representation.

(4) The Board shall take into account the representations aforesaid,if any, and after examin­
ing all the material place before it, shall fix or revise or, as the case may be, modify the relevant 
conditions of service of the registered workers.

(5) In fixing or revising or, as the case may be, modifying the conditions of service of the 
registered workers, the Board shall have regard to the .cost of living, the prevalent conditions of 
service in comparable employments in the local areas, the capacity of the registered employers 
to pay, and any other circumstances which may seem relevant to the Board.

(6) The conditions of service fixed, revised or, as the case may be, modified by the Board 
shall take effect either prospectively or retrospectively from such date as the Board may decide. 
The decision of the Board shall be communicated to the registered workers and employers in 
such manner as the Board thinks fit.

••

.fi- .'j

33. Disbursement of wages and other allowances to registered workers.—The Board may 
permit the registered employers to pay wages and other allowances to the registered monthly 
workers employed by them directly after making such deductions as may be authorised and 
recoverable from them under the Scheme. In respect of registered workers other than regi­
stered monthly workers employed by the registered employers, from time to time, the wages 
and other allowances payable by the registered employers shall be remitted by the register^ 

employers by cheque to the Secretary of the Board every fort-night. The Secretary thereupon 
^1 arrange to disburse the wages and other dues, if any, to the registered workers on a speci­
fied day every month subject to deductions recoverable from them under this Scheme.

I
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34. Disciplinary procedure.—(1} (i) The Personnel Officer may on receipt of the information 
whether on a complaint or otherwise that a registered employer has failed to carry out the 
provisions of this Scheme after investigating the matter, give him a warning in writing ; or

(ii) Where in his opinion, a higher penalty is merited, the Personnel Officer shall report the 
case to the Chairman who may then cause such further investigation to be made as he may 
deem tit and take any of the following steps as regards that empidyer, that it to say, he may-

fa) censure him and record the censure in his record sheet; or
(A) subject to the approval of the Board and after one month’s notice in writing given 

to the registered employer, remove his name from the register of employers for such period 
as determined by the Bmrd or permanently.

(2) .A registered worker in the pool who fails to comply with any of the provisions of the 
Scheme or commits any act of indiscipline or misconduct may be reported in writing to the 
Personnel Officer who may after investigating the matter give him a warning in writing or 
suspend him for a period not exceeding four days.

(3) Where in the opinion of the Personnel Officer, a higher punishment than that provided 
in sub-clause (2) is merited, he shall report the case to the Chairman.

(4) On receipt of the written report from the Personnel Officer under sub-section (3) or 
from registered employers or any other person that a registered worker in the pool has failed 
to comply with any of the provisions of this Scheme or has committed an act of indiscipline 
or misavnduct or has consistently failed to produce the standard or datum output or has been 
inefficient in any other manner, the Chairman may make or cause to be made such further 
investigation as he may deem tit and thereafter lake any of the following steps, as regards the 
registered worker concerned, that is to say, he may impose any of the following penalties

(fl) give him a warning in writing;
{b) suspend him for a period not exceeding four days;
(c) terminate his services after giving one month’s notice or one month’s wages inclusive 

dearness allowance in lieu thereof; or
(d) dismiss him.

(5) Before any action is taken under this clause the person concerned shall be given 
an opportunity to show cause why the proposed action should not be taken against him.

(6) During the pendency of investigation under sub-clauses (2) and (4) above, the registered 
workers concerned may be suspended by the Chairman.

(7) Without prejudice to the powers of the Chairman under clause 35 a registered employer
1 have full powers to take disciplinary action against monthly registered workers employed 

him.

35. Special disciplinary powers of the Chairman.—(i) Notwithstanding anything contained 
in the Scheme, if the Chairman is satisfied after enquiry that a "go-slow” has been resorted 
to by any gang of registered workers or any individual registered workers and is being continued 
or repeated by the same gang or registered workers or different gangs or registered workers on 
the same or different places of work he may make a declaration in writing to that effect.

(2) When a declaration under sub-clause (1) has been made it shall be lawful for the 
Chairman-

(i) in case of registered monthly workers, to take without prejudice to the rights of the 
registered employers, such disciplinary action including removal against such registered 
workers as he may consider appropriate ; and
(«) In case trf registered workers in the pool to take such disciplinary action including 
dismissal against such registered workers as he may consider appropriate.

(3) The Chairman may take disciplinary action—
(/) where "go slow” is resorted to by a gang against all the members of the gang, and
(ii) where "go slow” is resorted to by an individual registered worker against the 

worker concerned.
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olinary action is taken under this clause against any registered worker 
py ped workers, such registered worker or gang shall be given an oppor- 

pf hy proposed action should not be taken against him or it :
(1)

Chairman may, before giving an opportunity to show cause under 
tbat» ^^Tcnd work any registered worker or gang of registered worker 

vi^^^ iisCr declaration has been made under sub-clause (1).
j'(er 'J

. by the Chairman that a “go slow” has been resorted to by a registered 
rceistered workers shall be final, and shall not be liable o be questioned

• of employ merit.The employment of a registered worker in the
j^rztt'^^g^^erminated except in accordance with the provisions of this Scheme.

ru,orker in the pool shall not leave his employment with the registered 
eistered w fourteen days, notice in writing to the Board or forfeiting fourteen 

(J) exc?Pjp5ive of dearness allowance in lieu thereof.
a mployiTie'it of a registered worker with the registered employer has been
1 when uib-clauses (1) and (2), his name shall forthwith be removed from the register

I hv registered workers.—Save as otherwise provided in this clause, a
I ,7 /I/’/’ - ter in the pool who is aggrieved by an order passed by an authority under 

'ctereel "'^’^^nrefer an appeal against the order of the Personnel Officer to the Chairman 
0he order of the Chairman to the State Government.

• tcred worker who is aggrieved by an order of the Secretary—
(2) him in a particular group in the register or record; or

refusing registration under clause 15; or
Hiring him under clause 28(4)(6) to undertake any work which is not of the same 

(»') which he belongs may prefer an appeal to the Chairman.

rpoidered worker who is aggrieved by an order under clause 16(4) may prefer 
Chairman.

K appeal shall lie where due notice has been given of the removal of the name of 
fprtd^worker from the register or record in accordance with the instructions of the 

a ihe ground of removal is that the registered worker falls within a class of descrip- 
recistered workers whose names are to be removed from the register or record in 

5r to reduce the size thereof :
Provided that, an appeal shall lie to the Chairman where the registered worker alleges 

that he does not belong to the class or description of registered workers referred in the instruc- 
Jon of the Board.

(5) Every appeal referred to in sub-clauses (1), (2), (3) or (4) shall be in writing and be 
preferred within fourteen days of the date of receipt of the order appealed against : 

provided that, the appellate authority may for reasons to be recorded, admit an appeal 
' preferred after the expiry of fourteen days.

38. Appeals by registered employers.—(/) A registered employer who is aggrieved 
by an order of the Personnel Officer under clause 34(1)(//) may appeal to the Chairman ;

(ii) In the case of an appeal against an order under clause 34(1) (//’X^) the Chairman 
shall forthwith refer the matter to the State Government. The State Government shall 

, make such order on the appe;il as it thinks fit.
(2) Every appeal referrred to in sub-clause (1) shall be in writing and preferred within 

fourteen days of the receipt of the order appealed against :
that, the api^eallate authority may for reasons to be recorded, admit an appeal 

Mwd after the expiry of fourlcen d/ys.
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39. Powers of Revision of the Chairman.—Notwithstanding anything contained in this 
Scheme, the Chairman, in case of an order passed by Personnel Officer under clause 34 
may at any time call for the record of any proceeding in which the Personnel Officer has 
passed the order for the purpose of satisfying himself as to the legality or propriety there-(rf 
and may pass such order in relation thereto as he may think fit :

Provided that, the Chairman shall not pass any order under this clause which may prejudi­
cially affect the interests of any person without giving such person a reasonable opportunity 
of being heard.

40. Stay of order in case of certain appeals.—-Where an appeal is made by a registered 
wcM-ker in accordance with the provisions of clause 37 against an order of termination of 
service on one month’s notice or where an appeal is preferred by registered employer in 
accordance with the provisions of clause 38 against an order removing his name from the 
Register of employers under clause 34(l)(ii)(6), the appellate authority may suspend the opera- 
tion of the order appealed from pending the hearing and disposal of the appeal

41. Cost of operating the Scheme and provision for amenities and benefits to the registered 
workers.—The cost of operating this Scheme and for providing different benefit, facilities 
and amenities to registered workers as provided in the Act and under this Scheme, shall be 
defrayed by payments made by the registered employers to the Board. Every registered 
employed shall pay to the Board such amount by way of levy in respect of registered workers 
allotted to and engaged by him as the Board may, from time to time, specify by public 
notice of written order to the registered employers and in such manner and at such time as 
the Board may direct. The Board may require the registered employers to pay the levy 
retrospectively or prospectively as it may deem fit.

(2) An employer to whom this Scheme applies shall pay the levy as specified by the Board, 
from time to time, from the date from which the Scheme applies to him irrespective whether

gets himself registered within the time-limit laid down in clause 14 of this Scheme or any 
time thereafter.

(3) In determining what payment are to be made by the registered employers under sub­
clause (1), the Board may fix different rate of levy for different categories of work or regi­
stered workers, provided that, the levy shall be so fixed that the same rate of levy will apply 
to all registered employers who are in like circumstances.

(4) The Board shall not sanction any levy exceeding fifty per cent of the estimated total 
wage bill calculated on the basis of the daily time rate wage without the prior approval of 
the State Government.

(5) A registered employer shall on demand make a payment to the Board by way of deposit 
or provide such other security for the due payment of the amount referred to in sub-clause 
(1), as the Board may consider necessary.

(6) The Secretary shall furnish, from time to time, to the Board such statistics and other 
infcMmation as may reasonably be required in connection with the operation and financing 
of this Scheme.

(7) If a registered employer fails to make the payment due from him under sub-clause 
(1) within the time specified by the Board, the Secretary shall serve a notice on that registered 
employer to the effect that, unless he pays his dues within three days from the date of receipt

the notice, the supply of registered workers tc him shall be suspended. On the expiry of 
the notice period the S^retary shall suspend the supply of registered workers to a defaul­
ting registered employer until he pays his dues.

42. provident Fund and Gratuity.—(1) The Board shall frame and operate rules 
providing for Contributory Provident Fund for registered workers. The rules shall provide 
f<w the rate of contri bution, the manner and method of payment and such other matters as 
may be considered necessary so however, that the rate of contribuiton is not less than 
6-i per cent of the wages of a registeied worker and is not more than 8-j per cent of such 
wages :

Provided that, pending the framing of the rules, it shall be lawful for the Board to fix the 
rate of contribution and the manner and method of payment thereof.

FORM ‘ A *

{See clause 14)

The Solapur-Barsi Mathadi and Unprotected Labour Board

Application for the registration of employer

I

»

(1)
(2)
(1)
(2)

f

Whether a firm or a company

Name of the Proprietor—

Name and address of the Establish­
ment and Telephone No.

Are you a member of any Associa­
tion ? If so, state the name and address 
of the Association.

Registration No.
(to be filled in by office)

Whether your Establishment is Regi­
stered under the Bombay shops and 
Establishments Act, 1948. If so, state 
Registration No.

I, hereby apply for registration as an employer, etc. The necessary particulars are given 
below :—

V
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jp framing rules for the contributory Provident Fund, the Board shall take into con 
(^\tion the provisions of the Employees’ Provident Funds Act, 1952, (XIX of 1952,) as 

rtde^ time, and the Schemes made thereunder for any establishment.

The Board shall frame rules for payment of gratuity to registered workers.

/A) In framing rules for the payment of gratuity to registered workers, the Board shall 
y into consideration the provisions of the Payment of Gratuity Act, 1972 (XXXIX of 

^972) amended from time to time.

i5) The rules for Provident Fund and Gratuity framed by the Board shall be subject to 
previous approval of the State Government.

43 Penalties. —Whoever contravenes the provisions of clauses 14, 29 and 30 shall, on 
conviction, be punished,—

if it is a first contravention, with imprisonment for a term which may extend to three 
pionths, or with fine which may extend to five hundred rupees, or with both ;

(2) if it is a subsequent contravention, with imprisonment for a term which may extend 
to six months, or with fine which may extend to one thousand rupees, or with both ;

(3) if such contravention continues after the subsequent conviction, with a fine which may 
extend to one hundred rupees for each day on which the contravention is made till the said 
contravention continues.

J
1
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7.

M.G.G. Part-I-L

Group
\

Fuel and Light

Miscellaneous

V

I

f

Total

Price Index Number ..

Date :

10408/Lab-5, dated 4th January 1984. published in 
'Sn+L'dat^Vfth Fe& 1984, page Nos. 662-680).

£^.2ii’SS«S3"p... .-L, d- .1.
page 415—

stacking.

6.

o,ir£ Index Numbers for Industrial Workers 
^er for February 1984

of Consumer Price Index Number for Industrial Worker
^8 A' Xv Centre with base January to December I960 equal to

IP Doints higher than that in the preceding month. The index
of life ascertained during the year 1958-59 family living

Bombay C^or^the food group decreased by 1 point to 639 due to 

<J^dex nd"’ ; nrice of arhardal, dry-chillies, onion, Zerra and vegeubles 
’ Wtheave'^® P 
,fpll ’"its for the Pan, Supari, and Tobacco etc., group increased by
U f mde* ""7 due to a rise in the average prices of pan leaf and chewing

to
l2 bpr for the Fuel and Light group increased by 17 points to 760
fo^^^ndex average prices of firewood, El.-charges and charcoal.

'^^0 a fis® for housing remained steady at 171 being a six monthly
index nunwer

Kpr for clothing, bedding and footwear group has remained 
< ipdex number

at 55'7. miscellaneous group increased by 2 points to 444
The inde’^ average prices of Cinema show, toilet soap, tooth powder, 

2 to washing soap and tailoring charges, 

utensils om ’ index NUMBERS FOR INDUSTRIAL WORKERS
CONSUMER FF^y^sERIES) FOR BOMBAY CENTRE

(Avera«e prices for the calendar year 1960 = 100)

It ^“n“’supan--Tobac«..dc. ..

nR!’ Sottog. and F<~‘-We«r’

*’• Kjie/*«119ncOllS • • * *

Weight 
proportional 
to the total 
expenditure.

Group 
Index Numbers

January 
1984

February 
1984

57.1 1 640 639
4.9 601 613
5.0 743 760
4.6 171 171
9.4 557 557

19.0 442 444

100.0 .... .. ••

.... 576
I

575
1

'TrriTn.MtdinR the scope and method of compilation of the index will be found on 
^598 triqSof Decembo’’ 1965 issued of Labour Gazette, For frrarra {see} page i61 oi 

Sary 1966 issue.

KI. Tn obtain equivalent old index number on base 1933-34=. 100, the general index 
uJJter on bS 1960-100 should be multiplied by the linking factor viz.. 4-44.
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SOLAPUR*

600 A fall of 11 points.

In February 1984 the Consumer Price Index Number for Industrial Workers 
(New Series) for Solapur (Centre with base January to December 1960 equal to 
100 was 600 being 11 points lower than that in the preceding month. The 
index relates to the standard of life ascertained during the year 1958-59 famly 
jiving survey at Solapur Centre.

The index number for the food group decreased by 19 points to 655 due to 
a fallin the avenge prices of wheat, jowar, arhardal, masurdal, fish fresh 
chilli js dry, onions, garlic, gur and vegetables and fruits.

The index number for the pan, supari and tobacco etc., group increased by 
1 point to 471 due to a rise in the average price of cigarettes only.

The index number for the fuel and light group remained steady at 708.

The index number for housing remained steady at 255 being a six monthly 
item.

The index number for clothing, bedding and footwear group remained steady 
at 579.

The index number for the miscellaneous group increased by 2 points to 450 
due to a rise in the average prices of toilet soap and washing soap.

CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS 
FOR SOLAPUR CENTRE

(Average prices for the calendar year 1960 — 100)

Groups

f

Total ..

Consumer Price Ind^ Number

iI

•Details regarding the scope and method of compilation of the index may be seen ob 
pages771 to 779 of January 1968 issue of Labour Gazette.

V<»re.—For arriving at the ejuivalent of the old Index Number (1939-100), the new 
Index Number should be multiplied by the linking factor viz. 5.22.

I

•Dcuib r^arding the scope and method of compilation of the index may be seen on pages 
607 to 6B December 1963 issue of Labour Gazette. For Erratta ( sec) page 897 of January 
1966 issue.

Groups
Weight 

proportional 
to the total 
expenditure

Group Index Numbers

January 
1984

! February 
1984 i

1
1 1

l-A Food 63.0 674 655
I-B. Pan, Supari, Tobacco etc. 3.4 470 1 471

II. Fuel and Li^i 7.1 708 708
m. Housing .. 5.2 255 255
IV. Gotbing, Bedding and Footwear .. 9.0 579 579
V. Miscellaneous 12.3 448 450

Total .. .... .
.... i

1
Consumer Price Inciex Number 100.00 611

1
600

Afewte.—For arrivtng at the cquivaicot of the old index number 1927-28-100, the new 
iadei oumber should be multiplied by (be linking factor of 3.82.
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5AGPUR*.

A fall of 10 points

jQ February 1984 the Consumer Price Index Number for Industrial Workers 
z]4ew Series) for Nagpur Centre with base January to December 1960 equal to 

jqO was 561 being 10 points lower than that in the preceding month. The 
■jjdex relates to,the standard of life ascertained during the year 1958-59 family 
jjying survey at Nagpur Centre.

The index number for the food group decreased by 23 points to 589 due to 
J fall in the average prices of rice, jowar, arhardal, gramdal, gingelli oil, ground- 
jjyt oil, linseed oil, milk, ghee, turmeric, chillies dry, onions, zeera, gur and 
vegetable and fruits.

The index number for the pan, supari and tobacco etc., group decreased by 
2points to 551 due to a fall in the average prices of katha and bidi.

The index number for the Fuel and Light group increased by 21 points to 836 
due to rise in the average prices of fire-wood, coal and coke.

The index number for housing remained steady at 297 being a six monthly 

item. •
The index number for clothing, bedding and footwear group remained steady 

at 602.
The index number for the miscellaneous group increased by 6 points to 440 

duet to a rise in the average prices of toilet soap, tooth powder, face powder, 
cinema, cot, aluminium, brass, laundry charges and washing soap.

CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING 
CLASS FOR NAGPUR CENTRE

(Average prices for the calendar year 1960=100)

t ' ■

t

Food
Pan, Supari. Tobacco, etc.
Fuel and Light 
Housing 
Qothing, Bedding and Footwear 
Miscellaneous

Weights 
proportional 

to total 
expenditure

Group Index Numben i

January 
1984

February ’ 
1984

57.2 612 589 !
3.8 553 551 :
5.7 815 836 1
6.6 297 297

10.9 602 602
15.8 434 440

100.0 .... ....

1 57/ 561



549
LABOUR GAZETTE—APRIL 1984

I

(Average prices for the calendar year 1961 = 100)

1

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 
JALGAON CENTRE.

Yhe index numbers for the miscellaneous group increased by 4 points to 
452 due to a rise in the average prices of supari (Manglori) and hair oil.

Yhe index number for the food group increased by 15 points to 626 due to 
fise in the average price of rice, jowar, turdal gramdal oils and fats dry 

fresh fish ghee, turoneric (Sangli), corriander other vegetables, sugar 
tea-leaf.

LABOUR GAZETTE- APRIL 19841
I

PINE*

551-A fall of 4 points

In February 19S4 the Consumer Price Index Number for Working Class 
(New Series) for Pune centre with base year 1961 equal to 100 was 551 being 
4 pK-kints lower than that in preceding month. The index relates to the standard 
of life acertained during the year 1958-59 Family living survey at Pune centre.

Tt^ index number for the food group decreased by 8 points to 623 due to a 
fall in the average prices of turdal, gramdal, oils and fats, mutton, fish and 
eggs, milk and vegetables.

The index number for the Fuel and Light group increased by 1 point to 686 
due to a rise in the average price of charcoal only.

The index number for housing remained steady at 144 being a six monthly 
item.

The index number for clothing and footwear increased by 1 point to 519 
due to a rise in the average prices of Dhoti and Saree.

The index number for the miscellaneous group remained steady at 455.

CONSUMER PRICE INDEX NUMBERS FOR WORKING 
CLASS FOR PUNE CENTRE

(Avenge pikes for the calender year 1961 — 100)
---------- -------c-------------------------------------------------- ---------------------

217 of itfOa^bet 1965 uuk

Groups 1
Weight 

proportional 
to total 

expenditure

Group Index Numbers

January 
1984

1 February

1 1984

1. Food .. .. j 55.85 ' 631

I 623

fl. Fud and Light
6.89 i

685 686

in. Housing .. 1
I

6.65 1 144 144

rv. CkXhiog and Footwear
10.31 j

518 519

V. Misoeflancous 30.30 t
455 i

455

Total .. 100.00 ’ 1 ....

<*mniinr~ Price Indejc Number ....
555 !

1

i

}
c*•

A rise of 10 points
56»-

February 1984 the consumer Price Index Number for Working Class 
series) for Jalgaon centre with base year 1961 equal to 100 was 568 being 

(n points higher than that in preceding month. The index relates to the standard 
life ascertained during the year 1958-59 family living survey at Jalgaon

1

Groups
Weight 

proportional 
to total 

expenditure.

Group Index Numbers !

January i

1984
February 

1984

I. Food

i

60.79 611 626

11. Fuel and Light 7.20 711 711

1 III. Housing 6.11 183 183

Clothing and Footwear 10.29 529 529

V. Miscellaneous 15.61 448 452

Total .. 100.00
i 558 568

Consumer Price Index Number 1 , 1

,1
•DcUib reg irdin { the sc»>po atiJ luelhod of co.npibtioa of dw iade.v will be found on 

pages 758 to 76i) of the Jan i iry D66 issue of Labour Gazetie.

Note. — Io obtain dw oquivalcnt old indc.< number on base Augtst 1939 =
index nUiUber on h.ise IXil ■■ lUU should be multiplied by the linking factor w;. 3.-
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NANDED

LABOUR GAZETTE-APRIL 1984

*■

614-A fall of 15 points |

In February 1984 the consumer Price Index Number for Working Class ] 
(New series) tor Nanded centre with base year 1961 equal to 100 was 614 being 
15 points lower, than that in preceding month. The index relates to the standard 
of life ascertained during the year 1958-59 family living su.vey at Nanded centre.

The index number for the food group Decreased by 29 points to 674 due to 
a fall in the average price of rice, jowar, turdal, uriddal, tamarind, vegetable 
and vegetable products.

The index number for the fuel and light group increased by 58 points lo 
773 due to a rise in the average prices of Firewood only.

t

The index number for housing remains steady at being a six monthly item.

The index number for clothing and footwear decreased by 7 points 514 due 
to a fall in the average prices of dhoti and saree.

^^raNGABAD

. fall of 5 points.
^12'^

February 1984 the consumer Price Index Number for Working class 
geries) for Aurangabad centre with base year 1961 equal to 100 was 612 
5 points lower than that in preceding month. The index relates to the 

b^^’^Lrd of life ascertained during the year 1958-59 family living survey at 
Jjangabad centre.

index number for the food ^oup decreased by 9 points to 680 due 
fall in the average prices of wheat, jowar, turdal, oils and fats and vegetables.

'Fhe index number for the fuel and light group remained steady at 771.

|be index number for housing remained steady at 326 being a six monthly 

iteH^’

-pty* index number for clothing and footwear group increased by 2 points 
jQ 530 due to a rise in the average price of Saree only.

Fhe index number for the miscellaneous group remained steady at 458.

i

r

I
a-

%

i!

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS 
FOR AURANGABAD CENTRE

(Average prices for the calendar year 1961 -100)

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 

NANDED CITY

•Details regarding the scope and method of compilation of the index will be found on 
pages 1107 to 1112 of the March 1966 issue of Labour Gazette.

Note.- To obtain the equivalent old index nu nber on base August 1943 to July 1944 »100 
the new index narnber of base 1961 - 100 should be multiplied by ths linking factorwz.2.45

Group Index Numbers '

(Average prices for the calendar year 1961 = 100)

Weight
\ I
i 1

Groups 1 proportional
1 to total 1
j expenditure 1

January 
1984

1

February
1984 '

Food 61.46 703 674
1

1
Fuel and Light 5.88 715 773

i ' ^- Housing .. 1 4.62 310 310
b i IV.

Clothing and Footwear 12.22 521 514

V. Miscellaneous 15.82 488 488

Total .. 100.00
1

629 614

H Coaumer Price Index Number .. i .... .... *Details regarding scope and method of compilation of the index will be found on pages 
1130 to 1134 of March 1966 issue of Laboiir G^attte.

Groups
Weight 

proportional 
to total 

expenditure

. . .J

Group hdex Number |

January i
1984 1

February '
1984 j

-— 1 11

1. Food 60-72 '' 689 680
U. Fud and Light 7-50 1 771 771

1 UI. HoiMing 8-87 1 326 326
i IV. Clothing and Footwear .. 9-29 1 528 530
1 V.
i

MixeUaneods 13-62

1

1 458 458

Total 100-00 .... 1 ••••

1
i._ —

Consitmer jfrice Index Number ..J .... j 617 j 612

1 I
Nou.—To obtain the equivalent old index number on base August 1943 to July 1944=> 100 

the new index number on base 1961 <=100 sbauld be multiplied by the linking factor viz 
122.
O.C.P Mono-A Ra 4187-5(435-7-84)
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Month

.„ro iPE CONSUMER PRICE INDEX NUMbpbo INDIA *'^roR®iNDUSTRIAL WORKERS

f the Last 12 calender months from March 198,

February 1984 ar

March 1983 ••

/^pril 1983

May 1983

June 1983

July 1983 

August 1983

September 1983..

October 1983 • •

November 1983 

December 1983 ..

January 1984

February 1984 ..______

1960=100

508

521

533

541

549

554

558

561

559

563

561

derived from the 1960 based index.
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Other 
Acts.

Labour Intelligence

I and Labour Courts 
courts. Tribuna s industrial Courts, Tribunals and Labour

.............

labour GAZPTTE^APRIL 1984

the Industrial 
and Ublour Cour.

are as under :■ ____________

No. of applications, etc. 
received during the month 

under the—

g I R. I.D. 
Act, 1946 Act, 1947

2

Court,Tribunal, Bombay 
Court, Nagpur 
Tribunal, Nagpur 
Court, Pune 
Tribunal, Pune 
Court, Thane
Tribunal, 
Court, Kolhapur ^SuAal, Kolhapur

Industrial 
Industrial 
Industria 
Industrial 
Industrial 
Industrial 
Industrial 
Industrial 
Industrial
Industrial *^^“*Amravati

n Labour Courts-
Labour 
Labour 
Labour 
Labour 
Labour 
Labour 
Labour 
Labour
Labour Court,
Labour Court, 
Labour Court, 
Labour Court, 
Labour Court, 
Labour Court, 
Labour Court,

Court, 
Court, 
Court, 
Court, 
Court, 
Court, 
Court, 
Court,

Bombay 
Pune 
Nagpur 
Thane 
Kolhapur 
Solapur 
Akola 
Nashik 
Aurangabafl 
Sangli 
Dhule , 
AmravaU 
Jalgoan 
Bhandara 
Ahmednagar

reference was

3 i; -avo
C. (Z5 3 

-o a -



Industry-wise and District-wise anal^is of the cases received during the month under Bombay Industrial Relations Act 
and Bombay Industrial Relations (Extension and Amendment) Act, 1964 are given below '

1 Textile \ 1 1 I
Chcmica.1 | Processing | Hosiery ^Banking Sugar 1 Misc.

4

S.

Act Cotton Silk
Textile Textile

1 2 3

B. I. R, Act, 1946 4 3 1

Act

1

Textile 
Industry

2

Paper |
Industry I

3

Chemical

4

Press 
Industry

5

1 Electri-
1 city

i

br'ichemicall 
1 Engi- 
1 neering 1

Local I 
Bodies I 

1 \

Other 1 
Misc.

10
Total \

B. I. R. (Extension And 
Amendment) Act, 1964 1 •• ••

’I.. 1 ■■ i ■ 1 1
i I1

District-yvis^ analysis is elven beloyv

Act

1

Bombay

2

Pune

3

Thane j

4

1 Nagpur Nanded

6

I Auranga- Ahamad- Total \
1 bad
1 1 nagar1 8

B.J. R. Act, 1946
i
i - 15 8 4 i 1

1
1 1

1 -a
1 e r .

S! - 
s-SX

Act
1 Amravati

2
Bon^ay Wardha

4
Chanda

5
Akola 

• 6
Buldana

1
Total

8

R. (Extension and Amendment) Act, 1964 . . i .. 1 i• • {
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1

Mandays lostDate of work-stoppages

EndedBegan

9 10 1182 3 4 5 76

Reinstatement 20-4-1981 459Pvt. S

7,33,65331,174Pvt. S/I. Do.1,260

2.03,580Pvt. L 22-12-82 585 15,210 Do.

Pvt. L Violence 31-8-1983 10,124 51,160394 Do.

Pvt. S 697 18,684 88.142Wages 2-9-1983 Do.

YAanday % lout
Sector S/L

EndedBegan

s 119 106 73 542

1,170 31,590 91,2603-11-1983Pvt L

24-11-1983 5,985 1,61,900 3,62,180Pvt, L Go-slow

27-11-1983 1,358 35,308 76.048Pvt. L

12-1-1984 1,176 19.992 19,992Go-slowPvt. L

No. of 
workers 
Involved

Unfair 
Labour 
practices.

During 
the 

month

Name of the 
Concern

Rubber
Ltd.,

Pune—
Swastik 

Products 
Khadki,
Pune 411 003.

Thane—
Teksons Ltd., Kolshet 

Road, Thane.

LMbour Trouble— 
Bonus for the 

year 1981.

Bombay—
Calico Dyeing Printing 

Mills Ltd., 
Bombay 400 012.

Others—
Labour Trouble. 14-3-1982

Thane—
Krishna Steel

Industries, Thane.

Bombay—
Estrella Batteries Ltd., 

Matunga, 
Bombay 400 019.

Thane—
Messrs. Mukund Iron 

and Steel Works 
Ltd., District Thane.

11,700 3,85,378 Continued.

Bombay—
Messrs. Devidayal 

Stainless Steel
Industries Pvt. Ltd., 
Bhandup, 
Bombay 400 078.

Thane—
The National Rayon 

Corporation Ltd., 
District Thane.

----------------- Remarks 
Till the 
close of 

the month

Date of work-stoppages
Reason -----------------------------------------

THE FOLLOWING STATEMENT GIVES THE DETAILED INFORMATION OF IMPORTANT INDUSTRIAL DISPUTES
Fusing more than io,ooo mandays lost during the month of janvary i984

Name of 
the concern

Os
IJ s

_ „ SXA.XE,N11S.NX GIVES THE OEXAiEEO rNVOWNVACTVOISt OE VSSWiViS'VtKVKE VStSWi-WLSs.
CAUSING MORE THAN 10,000 NIANDAYS LOST DURING XUE MONIU OV aANU«.V,

Thane—
Wimco Ltd, Western 

Region, Ambernath.

*0 oo

No of 
Workers 
Involved

Bjcnvaxlcu 
During Till th©

th© close of
month, the month

Continued

Do,

b*
X 
to

§

Demand of 
Bonus of 
20 per cent 
on gross 
wages and 
ex-gratia.

Do.

Do.

I



EMPLOYEES’ STATE INSURANCE CORPORATION, MAHARASHTRA 
REGION

Press note showing the progress during the month of January and February 1984.

1
The Employees' State Insurance Scheme applies to Maharashtra area and 

includes Bassein and Goa and provides protection to 15,29,475 workers in the 
events of Employment Injuries, Sickness and Maternity. This protection 
is made available in two ways namely by provision of Medical Care and cash 
Benefits when needed . During the month of January and February, 1984, 
43,500 Insured Persons received Rs. 87,24,436.84 cash benefit due to employ­
ment injuries. This includes 14,500 persons who were in receipt of pension 
for permanent disablement benefit and 5,165 persons who were in receipt of 
dependents of deceased Insured Persons. During the.month 14,643 accidents 
were reported against 15,263 during the preceding months of November and 
December 1983.

I

I
Comparatively fewer persons need the employment injury benefits but a 

fairly large number need cash benefit In the event of Sickness. During January 
and February 1984 1,61,368 claims were received and an amount of 
Rs. 1,09,92,613.95 was paid as Sickness Benefit. During the preceding month 
1,64,240 claims were received and an amount of Rs. 1,10,36,284.45 was 
disbursed as Sickness Benefit.

Some Insured Persons suffering from T. B. Mental Maligant and oher long 
term d seases required more attention and they are being paid additional benefits 
called Extended Sickness Benefit. During the month an amount of 

i Rs. 1,30,9645.00 was paid towards this benefits.

During the month 1,465 Insured Women claimed Rs. 10,33,621.80 by way 
of Maternity Benefit.

Ehiring the month confinement charges in respect of wives of Insured Persons 
amounting to Rs. 57,180 was paid.

The attendance at the dispensaries as per certificates received was 3,63,467 
during the month.

During the month Funeral Benefit in 185 cases amounting to Rs. 18,500.00 
was paid.

MAHARASHTRA 
QUARTERLY BULLETIN OP 

ECONOMICS AND STATISHCS

PUBLISHED BY THE DIRECTORATE OF ECONOMICS AND STATISTICS, 
D. D. BUILDING, OLD CUSTOM HOUSE, BO\IBAY-400 023.

The Bulletin publishes the results of Socio Economic Surveys and researches of 
Statistical or Socio-economic interest, carried out by the Directorate or any other 
Maharashtra Government Departments. It also gives a digest of State Statistics and 
miscellaneous Statistical Statements of Current interest like monthly receipts and 
expenditure of the State Government, Prices, Index Numbers, Vital Statistics. j

Obtainable from the Maharashtra Government Publications, Sales Branch of the j 
Government Book Depot, Chami Road Gardens, Bombay 400 004 (for orders from I 
the mofussil) or through the High Commissioner for India, India House, Aldwych, j 
London W. C. 2 or through any recognised book-seller.

Annual subscription Rs. 13.00 Single copy Rs. 3.50

Postage free (in India)

During the month an amount of Rs. 61,913.50 was paid as Enhanced , 
Sickness Benefit to 336 Insured Persons who had undergone sterilisation 
operation for family planning.

For recovery of arrears of contribution under the Scheme Legal proceeding 
were initiated in 196 cases against defaulting Employers,

I
I

^x'***'^ • Leading Marathi Monthly Magarine

all TYPES OF CENTRAL AND STATE TAXATION LAWS

VYAPARI-MITRA
Started i n 1950

•Thirty Years of ceaseless service.

♦Subscribers over eighteen thousand throughout Maharashtra, Karnataka & Goa. 

--unnlics useful information on all taxation laws including Income-tax, Wealth- 
/Sft-tax. Estate duty. Central Sales-tax, State Sales-tax and more than 50 other 

regulations concerning Trade and Industry.
***#Mo8t lucrative meJiima of advertising for traders and industrialist!.

Annual Subscriptions:
Rs. 20 (including postage).

Administrative OlBce
106/99, Paraahuram Kuti, Erandawana, PUNE 411004 

Telephone No. 55637, 27200

Editorial Office
393, Mangalwar Peth, Pune-ll.

r
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CURRENT LAW RURUSirKKS 
2246. Balliwaran

Post Box No. 1268. G.P.O.. DELHi e.

I -

Law.
1.

Rs. 2-25

*%'*<*■

Inland

Inland

The Editor, 
Tcymampct, Madras-6.

TAMILNADU LABOUR JOURNAL
The “ Tamilnadu Labour Journal ’* is a monthly publication aiming 

to give a brief review of the progress made by the State in the field of 
industrial relations. It caters to the needs of the employers as well as 
Labour by supplying statistical and other information on work stoppages, 
industrial disputes, trade unions, consumer price index number for 
working class (cost of living index number). Summaries of awards of 
Induitnal Tribunals and Labour Courts, Agreements etc. The publication 
also includes articles from Specialists in the various subjects relating to 
Industrial relations.

ANNUAL SUBSCRIPTION
15-00 Foreign

SINGLE COPY
.. Rs. 1-50 Foreign

A REMINDER TO SUBSCRIBERS
Tamilnadu Labour Journal, Commissiner of labour

Year Book of Labour Statistics, 1979
Thirty-ninth issue

1979 xxvii+711 pp. Trilingual E.F.S. 
ISBN. 92-2-002250-8 (bard cover) 
Price Rs. 418-00

Since its first appearance in 1935-36, the Year Book of Labour Statistics has esta­
blished itself as the world's foremost statistical reference work for labour questions, 
bringing together in a systematic and comrerablc from a mass of data from a vast 
netwerkof authoritative sources of information in some 180 countries.

The 39th issue incorporates the results of a full year of research, updating and check­
ing by a team of experienced ILO labour statisticians wv^rking in oo-operation with 
oatioDal statistical oflfces throughout the world. It presents data for the past ten years 
and in many cases data are given up to the midic of 1979.

The collection (1935-36 to 1978, 38 volumes) is alsi> available in miscroflehe form 
A6 (105 mm x 148 mm; 20 x reduction).

PublicatioQs may be obtaiaed thr<iugh major booksellers, from ILO Publications, 
Ii^smationat Labour Oflke. CH-1211 Ceoeva. 22 Switzerland or from ILO Area Ofttce, 
7 Sardar Patel Marg. New Delhi 21.

PATRONISE 

HARYANA LABOUR JOURNAL 

(Issued quarterly in January, April. July and October) 
By 

Subscribing and Advertising Liberally 

Snbscription Rate
Single copy : Rs. 6.25 Annual subscription : Rs. 25
" SpeelAl concession for workers—Annual subscription: Rs. 5

Rate (>/ Advertisements he had on requests.

IB' X .y 
Size of Page------------------

4
(i) The block may be sent alongwith the Advertisement.
(ii) The subscription .and Bank Draft for advertisement may

be sent in favour of—

I>ABOUR COMMISSIONER, HARYANA
30 Bays Building. Sector 17, Chandlgar 160 017

t

DIGEST OF CURRENT 
INDUSTRIAL AND LABOUR LAW

This is a monthly publication and deals with Industrial and Labour 
This periodical contains :—
Digest of all the cases decided by Supreme Court and Higti 
Courts of all the States and selected caaet of the Tribunals 
and Labour Courts.
Articles on complicated points of law.
Articles on labour problems such as wage structure etc.
Price Lidox.
Enactments, Ordinances, Regidationa and Notifioatioaa of b<.4h 
Central and the States.
“ Your Problem **.
Annual Digest : At the end of the year, consolidated annual 
digest of all tlic cases decided by High Courts and Supreme 
Court (already gjven in monthly itsuca) will be supplied free to 
tiK subscribers.

Annual Subscription : Rs.
Mail your Order to :

jaaaaaaaaatB^SnfiaUtt



labour bulletin
7^1 ir aTION of THE LABOUR DEPARTMENT monthly PRADESH, INDU ^T

z,f the BuUetin : (1) Publication of up-to^ 
special J" information pertaining to Ubour ; (2) Sp^,

StaStical l“we^ • (3) Reports on the administration
Articles on ^^^j^norts on statistical e^uiriK conduifed by 
labour Acts i (,\ _^tant Dedsidns ^“Preine
’’““'‘“sute Vibunal, Adjudications and Conciliation

Court»
Rates of Subscription

/Inland Rs- 24-00 single Copy : Rs. 2 00. 
Annual ^Foreign Rs-

Copies can be had from the Superintendent, Printing and Stationery 

U. P., Allahabad, j^ppiy to the Editor, Labour BuUetin,
AdTertoemeota: 220, Kanpur, India.

1

■oimtbd at tbb MvaNun cirauL nia> ,o(4»at : pRdai

»

thozhil rangam
published monthly

BY

the labour commissioner 

government of KERALA 

TRIVANDRUM

Annual Subscription ‘ Rs. 5 00
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Rs. 15 per volume for the Labour Gazette

(12 issues from September to August)

MANNOUNCEMENT

pew back volumes, as mentioned below of the 

“ industrial court reporter ” 
and

“ LABOUR GAZETTE ”

are available with the Publication Section of the office 

of the Commissioner of Labour, Bombay 

phose who are in need of them may either write 

that office immediately or contact personally the concerned 

Superintendent, with necessary prices which are—

Rs. 18 per volume for Industrial Court Reporter

(12 issues from January to December)

and

I.C.R. back volumes 
for the years

1980
1981
1982

Labour Gazette back 
volumes for the

1980- 81
1981- 82
1982- 83
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