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594, 610, 662 and 651100 were

ALL INDIA AVERAGE CONSUMER PRICE INDEX NUMBERS FOR 
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for Industrial
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LABOIR INTELLIGENCE—
Indjstrial Relations in Maharashtra State 
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STATEMENT SHOWING THE CONSUMER PRICE INDEX NUMBERS FOR 
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The Month in Brief
Consumer Price Index Numbers for Working Class

The Bombay, Solapur and Nagpur Consumer Price Index Numbers for 
Working class for the month of July 1985 with average price for the year 
ended December 1960 equal to 100 were 651, 629 and 625 respectively. 
The Pune, Jalgaon, Nanded and Aurangabad Consumer Price Index Numbers 
for working class for the month of July 1985 with the average prices for 
the year ended December 1961 equal to 
respectively.

AU India Average Consumer Price Index

All India Average Consumer Price Index
(General base 1960 = 100 for July 1985 was 615 as compared to 606 in 
June 1985. On base 1949 = 100 derived from 1960 based Index worked out 
Io 747 as against 737 for June 1985.
Industrial Disputes in Maharashtra State

During the month of June 1985, there were 35 disputes involving 6,546 
workmen and time loss of 1,55,186 mandays as compared to 48 disputes 
in May 1985 involving 14,314 workmen and time loss of 2,55,004 mandays.

Further particulars of Industrial Disputes arc given at pages 84 and 85 
of this issue.

Benefits under the Employees State Insurance Scheme.

During the month of July 1985, 70,053 workers were paid Rs. 48,45,047 05 
on account sickness and Rs. 4,84,471-25 were paid for the long term diseases 
under Extended Sickness Benefit for the classified diseases, eg., T. B., 
Cancer, Hemiplegia, Paraplegia, Psychosis, etc. and 21,431 workers were 
paid Rs. 43,50,684-20 on account of accidents as employment injury which 
included 7,430 cases for the permanent disablement and 2,780 for pension 
to dependents/families due to death of the workers in the accidents.
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Maharashtra sets up industrial safety ceil

A separate monitoring cell is to be set up by the Maharashtra Government 
to ensure a full safety control system in hazardous industries, following 

. Central direction. A separate wing under the inspectorate of factories is 
required to check the complete design of plants before they go on stream.

It is stated that for inspection of 800 chemical factories the Maharashtra 
factory inspectorate has only two chemical inspectors. There are moreover, 
a variety of other general factories which use chemicals like solvents, heat 
treatment salts, permanents dyes and electronic plating chemicals.

It is now clear to the State Government that the staff available is inade­
quate. In the absence of a thorough check, it is difficult to ascertain how 
many factories are using hazardous materials, and what preventive devices 
are needed. Foolproof steps are required by the Government to be initiated 
immediately, and also verified for energy plant.

{Indian Worker, dated 5th August 1985).

ESMA'S life extended to four more years

The Union Cabinet is understood to have decided here on August 5 to 
extend the operation of the Essential Services Maintenance Act, which bans 
strikes, lock-outs and lay-offs, by four more years.

The Act which was originally legislated in September 1981 to be operative 
for four years, seeks to maintain certain essential services and the normal 
life of the community.

New measures were at one time contemplated to either charge or reduce 
the scope of the Act.

{Indian Worker, dated 12th August 1985)

ILO concern over unemployment

Underlining a major concern of the industrialised economies, the Director 
General of the International Labour Organisation (ILO), Mr. Francis 
Blanchard, told the UN Economic and Social Council last week in Geneva 
that the largely successful struggle against inflation had not solved the 
associated problem of unemployment. Employment should be the central 
policy objective in the decade to come, he said.

In his speech to the ILO in June, Prime Minister, Shri Rajiv Gandhi, 
had urged that the ILO should not only concern itself with unionist labour 
but also address the problems (rf unorganised labour and the unemployed.

Nothing that the growth of the market economy countries in 1684 had 
reached five per cent—the highest since 1976—Mr. Blanchard pointed out 
that in the same year unemployment had reached over 30 million in the 
Organsatioo for ^onomic Co-operative and Development (OECD) conn- 

tries, proportionately, unemployment of young persons was double that of 
adults in the seven most industrialised countries and the duration of 
unemployment for all categories of workers had lengthened. Every day no 
less than 20,000 new jobs would need to be created over the next five years 
if the number of unemployed in 1989 is to be reduced to the pre-revival 
level of 1979. He further declared that even if one takes the somewhat opti­
mistic rate of three per cent growth for the rest of this decade, one in 10 
workers in Europe would be unemployed in 1990.

According to Mr. Blanchard, in the developing countries the benefits from 
the high growth rates during the 1960s and 1970s were wiped out by the 
rapid population increase and by the average cut in incomes arising from 
the strict measures adopted by some countries to improve the balance of 
payments and to face the debt problem. Mr. Blanchard urged the entire 
international community, including organisations such as the International 
Monetary Fund (IMF) to combat unemployment and underemployment

The ILO’s current involvement with the issue of unemployment was also 
reflected in a recent report on the plight of unemployed graduates iu 
industrialised countries. According to the report too many diplomas arc 
hunting too few jobs. In the United States, for example, ^over half the new 
PhDs cannot find the type of work for which they were trained, the problem 
being most acute among chemists and chemical engineers.

In addition, according to the report, more and more professional workers 
are forced to step down on the employment ladder and accept jobs for 
which they are over qualified, setting off a chain reaction which affects the 
entire labour market.

Third world labour markets prefer males : ILO

Sexual discrimination and inequalities are real in third world labour markets, 
and employers continue to prefer male to female labour, despite the fact 
that women have proved more stable workers.

A recent study, by the International Labour Organisation (ILO) and the 
Lfnited Nations Fund for Population Activities (UNFPA) on employment 
inequalities in developing economics says men out number women employees 
by about three-to-one in non-agricultural sectors.

The employed women are concentrated in a limited number of occupa­
tions such as teaching, nursing and dressmaking. Skilled work and managerial 
positions are almost exclusive male preserves.

The study says this was not due to any limitation in the qualification of 
women but related to woman’s biological and cultural roles as a child-bearw 
and rearer.
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Maharashtra sets up industrial safety cell

A separate monitoring cell is to be set up by the Maharashtra Government 
to ensure a full safety control system in hazardous industries, following 

. Central direction. A separate wing under the inspectorate of factories is 
required to check the complete design of plants before they go on stream.

It is stated that for inspection of 800 chemical factories the Maharashtra 
factory inspectorate has only two chemical inspectors. There are moreover, 
a variety of other general factories which use chemicals like solvents, heat 
treatment salts, permanents dyes and electronic plating chemicals.

It is now clear to the State Government that the staff available is inade­
quate. In the absence of a thorough check, it is difficult to ascertain how 
many factories are using hazardous materials, and what preventive devices 
are needed. Foolproof steps are required by the Government to be initiated 
immediately, and also verified for energy plant.

(Indian Worker, dated 5th August 1985}.

ESMA'S life extended to four more years

The Union Cabinet is understood to have decided here on August 5 to 
extend the operation of the Essential Services Maintenance Act, which bans 
strikes, lock-outs and lay-offs, by four more years.

The Act which was originally legislated in September 1981 to be operative 
for four years, seeks to maintain certain essential services and the normal 
life of the community.

New measures were at one time contemplated to either charge or reduce 
the scope of the Act.

(Indian Worker, dated I2th August 1985)

ILO concern over unemployment

Underlining a major concern of the industrialised economies, the Director 
General of the International Labour Organisation (ILO), Mr. Francis 
Blanchard, told the UN Economic and Social Council last week in Geneva 
that the largely successful struggle against inflation had not solved the 
associated problem of unemployment. Employment should be the central 
pdicy objective in the decade to come, he said.

In his speech to the ILO in June. Prime Minister, Shri Rajiv Gandhi, 
had urged that the ILO should not only concern itself with unionist labour 
but also address the probiems of unorganised labour and the unemployed.

Nothing that the growth of the market economy countries in 1684 had 
reached five per cent—the highest since 1976—Mr. Blanchard pointed out 
that in the same year unemployment had reached over 30 million in the 
Organsation for Economic Co-operative and Development (OECD) conn- 

tries, proportionately, unemployment of young persons was double that of 
adults in the seven most industrialised countries and the duration of 
unemployment for all categories of workers had lengthened. Every day no 
less than 20.000 new jobs would need to be created over the next five years 
if the number of unemployed in 1989 is to be reduced to the pre-revival 
level of 1979. He further declared that even if one takes the somewhat opti­
mistic rate of three per cent growth for the rest of this decade, one in 10 
workers in Europe would be unemployed in 1990.

According to Mr. Blanchard, in the developing countries the benefits from 
the high growth rates during the 1960s and 1970s were wiped out by the 
rapid population increase and by the average cut in incomes arising from 
the strict measures adopted by some countries to improve the balance of 
payments and to face the debt problem. Mr. Blanchard urged the entire 
international community, including organisations such as the International 
Monetary Fund (IMF) to combat unemployment and underemployment

The ILO’s current involvement with the issue of unemployment was also 
reflected in a recent report on the plight of unemployed graduates ia 
industrialised countries. According to the report too many diplomas are 
hunting too few jobs. In the United States, for example, ^over half the new 
PhDs cannot find the type of work for which they were trained, the problem 
being most acute among chemists and chemical engineers.

In addition, according to the report, more and more professional workerj 
are forced to step down on the employment ladder and accept jobs for 
which 
entire
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Third

Sexual discrimination and inequalities arc real in third world labour markets, 
and employers continue to prefer male to female labour, despite the fact 
that women have proved more stable workers.

A recent study, by the International Labour Organisation (ILO) and the 
United Nations Fund for Population Activities (UNFPA) on employment 
inequalities in developing economics says men out number women employees 
by about three-to-one in non-agricultural sectors.

The employed women are concentrated in ajimited number of occupa­
tions such as teaching, nursing and dressmaking. Skilled work and managerial 
positions are almost exclusive male preserves.

The study says this was not due to any limitation in the qualification of 
women but related to woman’s biological and cultural roles as a child-bearer 
and rearer.
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The study says inequalities in employment opportunities in India are 
glaring even though the number of educated women had grown and the 
number of non-formal jobs

Besides India, the study 
Cyprus and Peru.

A factor which increase _ .
kgislation which requires maternity leave to be paid directly by the 
employer. Where fertility rates are high, costs of maternity benefits are 
corres^ndingly greater, proving women workers uneconomical.

The study found that only a fraction of economically active women were 
covered by maternity protection legislations as the majority work is small 
establishments which are outside the scope of labour laws.

Employers in Sri Lanka said maternity leave could upset a whole work 
schedule. In Cyprus and Ghana, three-fifths of the respondents cited reduced 
productivity during pregnancy and the reasons for prefermg male employees.

In India, high absenteeism was the most frequent complaint against 
women workers.

Yet, an independent, ILO survey found the difference in absenteeism rates 
between men and women negligible and, in fact, many women to be more 
n^lar than men.

In the case of each woman worker irreguler attendance was related to 
her familiar and maternal responsibilities.

Higher job turnover among women workers was cited as another reason 
the employers were reluctant to hire or invest in training them.

The ILO-UNFPA study, however, said job turnover too was not a critical 
betor in explaining employers preference for male workers.

WTiile turnover among women was related to marriage and childbirth 
•■long men it could be traced to obtaining better jobs. Women were much 
less likely than men to quite for another job mainly because of lower levels 
of ambition and limited job opportunities, it said.

The study inferred that in socio-economic conditions where family responsi­
bilities did not put pressure on women, they were more stable workers.

The two international bodies have called for amending legal provisions 
lor maternity leave and related benefits so that the financial burden was 
dsared by the employer and the State.

It also urged Governments of developng nations to grant subsidilics to 
establishments to set up creches. This coupled with shared child-care 
responsibility among the husband and wife, could improve productivity of 
women employees, the report added.

(Indian Worker, dated 26th August 1985).
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ILO’s intensive training on industrial hygiene and safety
A group of twenty-seven factory inspectors, drawn from the States and 
Union Territories and four industrial hygienists from the central and 
regional labour institutes under the Union Ministry of Labour left India 
on Au^st 25 for Perth in Australia for a ten week intensive training in 
industrial hygiene and safety including monitoring and control of major 
hazards and environmental pollution.

The training arranged by the ILO, is at Western Australian Institute of 
Technology (WAIT) at Perth.

The gruesome Bhopal tragedy of last year let to a closely collaborated 
long-term technical co-operation between the International Labour Office 
(ILO) and Union Ministry of Labour in the field of control and manage­
ment of industrial hazards and promotion of occupational safety and health. 
The headquarters of the ILO at Geneva had sent expert teams to study 
the situation and to identify areas of assistance. The field visits and detailed 
discussions with the concerned authorities resulted in the ILO’s formulation 
of a number of projects and recommendations with the offer of immediate 
assistance out *of its regular budget.

The present training is being funded from a UNDP/ILO project on 
strengthening of factory inspection and'advice services and covers a wide 
range of safety and preventive methods in major hazard control.

The group training will be followed by another intensive two-week course 
at the Central Labour Institute at Bombay, conducted by ILO experts and 
specialists from the Institute and will focus attention on the Indian 
requirements.

ILO-DANIDA-INTUC course at Dhanbad
Trade union history, the formation of the INTUC and its policies and 
objectives, the aims and policies of the Indian National Mineworkers Fede­
ration, industrial relations collective bargaining, wage movement in the 
coal industry and trade union finance were the important subjects covered 
at the 3-day local educational course conducted exclusively for the mine­
workers of Chanch Colliery belonging to Bharat Coking Coal Ltd. last 
month.

In all 26 workers of varied age group participated in the course.

The local course was organised under the ILO-DANIIDA-INTUC Workers 
Education Project.

The course was inaugurated on July 22 by Shri P. K. Mittal, Agent, 
Dahibari Colliery who in his address, laid stress on increased production and 
productivity, elimination of absenteeism and the importance of such 
educational programme for which he assured all co-operation.
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Shri B. K. Das. National Consultant fo the ILO-DANIDA-INTUC Project 
while explaining the objectives and policies of The INTUC, exhorted the 
trainees to muster more and more mineworkers under the banner of the 
INTUC.

Giving details of the project with which he was associated, Shri Das said 
that the project ewered the workers of four major sectors—mining, textile, 
women and rural.

He drew pointed attention to the drastic change in the approach of the 
trade union movement with the development of the technology and said that 
the project aimed at educating the workers on subjects of vital concern to 
them like 'ihc relations between wages, production and productivity, workers 
obligations that went along with their rights and safety. He said that the 
main objective of the project was to train the maximum number of educators ; 
who would take the responsibility of the extension of the activity, while = 
at the same time look after cadre building.

The valedictory' address was delivered by Shri R. J. Singh, Manager, 
JOCP with Shri Asit Chatterjee .Secretary of Young Workers Council of 
INMF in the chair.

F

I

{Indian Worker, dated 26th August 1985}.

Tripartite panel to oversee new textile policy implementation

A number of proposals made by the INTUC relating to the new textile 
policy, were endorsed by the Central Advisory Council on Textile Industry, 
including the one for selting up a tripartite committee to oversee the proper 
implementation of the scheme under the new policy.

The suggestion to constitute a compact tripartite committee for identifying 
sick units in the industry and monitoring the implementation of the rehabi­
litation package for their revival was also unanimously approved.

Likewise the proposal for the inclusion of labour representatives on the 
committeec to be set up for overseeing the constitution and functioning of 
the rchabilietation fund for the workers rendered surplus due to modeini- 
sation. as outlined in the new textile policy, was accepted by the council.

The fourth meeting of the Central Advisory Council was held here on 
August II under the chairmanship of the Union Minister for Supply and 
Textile, Shri Chandra Shekhar Singh.

Speaking first after the opening remarks of the Minister, the INTUC 
President, Shri G. Ramanujam. drew attention to the impact of the growing 
incidence of sickness in the textile sector on labour.

Shri Ramanujam was oi the view that the new policy had not taken 
a pragmatic approach to the problem of surplus labour arising out of 
modemisatioo of the industry and suggested that the mills should operate I 
round the clock every day in the week with five-day week labour without 
any reductiem in their emolument, which, besides increasing employment 
opportunity, will raise production and productivity, while reducting over­
heads and unit cost of production.

j

i
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The INTUC President also made a strong case for bringing the workers’ 
rehabilitation fund under immediate operation.

He was convinced that the acceptance and implementation of the recom­
mendations of the National Seminar on the New Textile Policy would 
greately contribute the effective implementation of the policy.

Concluding, he wanted labour to be taken into confidence at every stage 
of the implementation of the schemes under the new policy.

While summing up the proceedings of the meeting, Shri Chandra Shekhar 
Singh announced that the compact tripartite standing committee for the 
identification of sick units in the industry and monitoring the operation of 
the rehabilitation package would soon be constituted with the Union Textile 
Secretary as its Chairman.

He also announced that a committee, which would include representatives 
of the workers, would be set up soon to oversee the constitution and 
functioning of the proposed rehabilitation fund for workers.

He disclosed that the State Governments would be asked to ensure 
compulsory registration of all powerlooms as specified in the new textile 
policy.

The Minister assured the council that the displaced workers as a result of 
closure of sick and uneconomic mills would be accorded priority in securing 
employment in'other units under the same management or in other industrial 
units in the same area.

{Indian Worker, dated 26th August 1985}.

INDUSTRIAL SAFETY : NEED FOR AUTONOMOUS BODY
Commenting on the decision of the Central Government to amend the 
Factories Act, with a view to providing rigorous imprisonment for employees 
for breach of safety regulations. “ The Times of India ” (Bombay), in 
a recent editorial, has urged that the question of industrial safety be treated 
as a national issue of high priority and that the subject must be looked at 
from a different angle needing the combination of preventive and deterrent 
measure, rather than resorting to punitive action. The following excerpts 
culled out from the editorial will be read with interest : —

“ The reported move by the Centre to amend the factories Act and 
and institute rigorous imprisonment for owners of industry who violate 
safety regulations is a positive, if somewhat belated, acknowledgement of 
the importance of industrial safety. The Union Labour Ministry has 
apparently also asked the State Governments to formulate rules and regu­
lations in respect of hazardous manufacturing processes and make special 
provisions for checking accidents and monitoring employees’ occupational 
health, besides preparing lists of hazardous industries. While all this is 
welcome as a declaration of intent, the proposal is fraught with a number 
of problems. The most important of these is that it places the burden of
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safety monitoring and regulation upon the factories Act administration 
in the States the same agencies that have become notorious for passivity, 
ineffectiveness, incompetence and the basest levels of corruption. Secondly, 
the proposal places an overwhelming emphasis on punitive action, rather 
than on prevention (where it should be), without taking adequate account 
of the fact that powers to punish can be misused with a vengeance by 
those who are inept and corrupt. And finally, tthe proposal limits the 
whole issue of industrial, occupational and environmental safety to the 
rubric of labour which not being a Central subject, is basically left to 
the State Governments to deal with.

“ There is every reason to fear that, in its present form, the 
proposal will achieve very little although an upgradation of safety 
standards has become overdue in this country. So appealling has been the 
safety record of Indian industry, both private and public, that the task of 
improving safety is nothing short of cleaning the Augean stables. The 
rate of industrial accidents in the country has been rising steadily and is 
as much as six to ten times higher per unit of output than in the indu­
strially advanced nations ; employers continue with impunity to pollute 
the environment and subject their workers and people living close to 
their factories to horrendous hazards ; and safety awareness in the country 
as a whole is pitiably low. The magnitude of the task makes it imperative 
that the question of safety is treated as a national issue of high priority, 
disiint from the usual gamut of issues associated with labour; and also 
that a wholly different approach is evolved in devising a judicious combi­
nation of preventive and deterrent measures. Going by the experience 
of those western countries which have succeeded in upgrading safety, the 
best way of doing so would be to establish an autonomous high-powered 
occupaticmal health and environmental safety administration. Such 
an agency, composed of persons drawn from different disciplines and 
interest groups, and equipped with the kind of expertise and facilities that 
the best of western regulatory bodies such as the environmental protection 
agency or the occupational health and safety administration (U.S.) possess, 
should be charged with the responsibility of evolving and enforcing 
comprehensive safety norms. Clearance by it can be made a precondition 
for the grant or renewal industrial licences.”

{E.F.I. Bulletin, dated 1st August 1985). *

ESI scheme to cover retired workers :
According to Mr. T. Anjiah, Union Minister of Labour, his Minestery is , 
working out the modalities for covering retired workers and agricultural 
labourers under the Employees State Insurance Scheme (ESIS). He said 
retired woriters should be given the benefit, as they needed medical care. He 
said, he had asked ofl^cials in his ministry to work out details to include 
retired workers and children under the scheme. The agricultural workers 
should also be including as they formed the majority of the working popula-

{E.F.T Bulletin, dated 1st August 1985)

The MHCAD should be equipped with computer facilities for its work 
on risk assessment in addition to establishing data bases.
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Manual based on British model to be ready by year-end

ILO tam moots packages to control Indostrial hazards.

An International Labour Organisation (ILO) mission has suggested 
a comprehensive package to control industrial hazards in India. As a first 
step, it has suggested new legislative arrangement to control the use and 
storage of hazardous chemicals and inflammable gases effectively.

The ILO mission, headed by Dr. A. F. Ellis, was in India during March- 
April this year at the request of the Government of India to suggest ways 
for controlling major industrial hazards and compile a hazard control 
manual which is likely to be based on the British manual which, in turn, 
is based on OECD guidelines., The manual is likely to be reardy by the 
y ear-end.

The mission has recommended that a specialist unit (major hazards 
control advisory division—MHCAD) should be established within the 
Central Labour Institute, Bombay, to provide expert advice to Central and 
State Governments, factory inspectorates, factory managements and employees 
on all aspects of hazardous chemicals, including plant standars, risk assess­
ment and emergency planning.

The unit should consist of about 13 professional staff, including the unit 
head at Director level. At least, four should be qualified with bachelor degree 
in chemicals engineering with the remainder qualified with at least M.Sc. in 
chemistry.

A list of hazardous chemicals and inflamable gases should be established 
each with specifi quantity such as any factory storing or using any material 
above the stated quantity should be a major hazardous factory by definition. 
Full information on properties of hazardous materials should be stored on 
the MHCAD computer.

The inventory of major hazardous works should be obtained in each State 
by the appropriate factory inspectorate using new legislation, but it is 
recommended that, for identifying major hazardous works as an immediate 
priority, a provisional list be obtained without legislation as soon as the 
list of hazardous materials is confirmed by the Labour Ministry. A combined 
list of major hazardous factories from all States should be held in the 
computerised data base with the MHCAD.

Each work should formulate an emergency plan, detailing explicity what 
action will be taken in the event of a major accident occurring on site. The 
plan should be fully rehearsed at each site once every year.
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The mission has suggested that each work should discuss with its local 
authority and with emergency services of that authority, the nature of the 
hazard and the on-site emergency plan.

This udll enable the authority to consider its own emergency plan offsite 
and udll provide information that can be given to people living near the 
works on what action to take in the event of an emergency.

The mission says that every effort should be made to prevent centres of 
population (and shanty developments, in particular) being situated in the 
immediate vicinity of the works. This should particularly apply to new 
works being established in an isolated area. The “ buffer ” distance for each 
tvpe of factory would depend upon the nature of hazard and would be 
determined following advice from the MHCAD.

Factorv' inspectors should be strengthened by recruiting specialist chemical 
inspectors who are post-graduates in chemistry or graduates in chemical 
engineering together with industrial experience. These inspectors should be 
recruited in the ratio of one chemical inspector to about ICK) registered 
chemical factories. The inspectors should be fully equipped to enable them 
to efficiently cany- out their specialist inspection duties.

Chemical inspectors of factories should have equal opportunity with other 
inspectors of factories for promotion on merit to chief inspector level.

For factorv inspectorate licences involving major hazardous works, 
consideration of the licence should include specific consideration of the 
major hazardous aspects of the works and the safety measure provided to 
minimise the risk. Each licence application or reapplication should include 
details of any hazardous chemical, incldding its physical, chemical and toxic 
properties together with the maximum quantity stored or used.

The misson says that regionally our institutes will have an important role 
in providing a link between MHCAD and factory inspectorates.

It is recommended that at each regional institute, two additional chemists 
or chemical engineers are recruited to cover all the involvement of the 
regional institutes in hazardous chemicals and major hazardous works, 
including the important role of training factory inspectors and factory 
employees.

Each regiooal institute should be equipped with a micro-computer to 
increase the efficiency and scope of the work being carried out on major 
hazards. The MHCALD should establish a data-base of national and inter­
national experts and organisations who would be able to give immediate 
assistance in the exent of a major accident.

{Economic Times, dated 30 th August 1985}.
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Articles, Reports, Enquires, etc.
(The views expressed in signed Articles appearing in this section carry weight in 
as much as they are expressed by the persons who know their subject well 

They, however^ do not necessarily reflect the views of Government, 
All rights concerning these Articles are reserved.)

»

Indira Gandhi had set commanding heights for public sector

{By Proj. Y. S. Mahajan, M.P:)

This article is a tribute to the singular contribution made by Indira Gandhi 
to strengthen the public sector and make it achieve commanding heights in 
the economy of the country. Her commitment to the concept of a strong, 
vigorous and healthy public sector was meant to socialise the means of 
production in the country which alone could remove social and economic 
disparities.

While Jawaharlal Nehru had laid strong foundations of the public sector 
Indira Gandhi strengthened it sufficiently to achieve the commanding heights 
in terms of increased production, capacity additions and covering more and 
more strategic industries which were taboo for the private sector because of 
their low returns.

Smt. Indira Gandhi became the Prime Minister at a difficult time when 
the country had just emerged from a war with Pakistan and was faced with 
crippling problems of shortages and rising prices. Though she was new to 
the job, she had enought experience of it having been the virtual First Lady 
for over two decades and having had the opportunity of observing the 
towering personality ‘of Nehru at work.

>

poverty
react to the real problems of the country. Like her

»

Planning to remove
She was not slow to 
late father she saw in planning the solution to many of the problems facing , 
the nation. In ‘ person to person ’ broadcast over All India Radio in August, 
1966, she said: “ The Plan .is the centre of our lives. We are immersed 
a poverty. The threat to our political stability comes from poverty. Poverty 
gives edge to such divisive forces as coramunalism, casteism, linguism and 
regionalism. Ultimately even our security depends on our economic strength.

“ No matter which aspect is considered, we are confronted with the 
problem of poverty. It is a tremendous human problem, for it affects the 
lives of millions of people. The answer to poverty lies in development, and 
it is to ensure order and rapid growth that we, like others, have embarked 
on poverty.

“ It is astounding to hear some people say that planning has failed or 
that our present problems arise from planning. I think we can claim that we 
have achieved much of which we can legitimately be proud. In many
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directions there has been remarkable progress in education and health, hj 
the dewlopment of transport and communications, in irrigation, in the 
production of food, in the growth and diversification of industry.

“ Not for a moment would I suggest that we have done as well as we 
could have, or, that we have not made mistakes. We are passing through 
a most critical period because of the drought and forei^ exchange difficulties. 
These have caused acute shortages and have resulted in a rise in prices

HoBMspui growth

She set difficult staandards for herself and committed the country to the 
ideals of Swadeshi. “ We hope within the next ten years to attain a stage of 
self-generating, self-reliant growth. This means that we shall be able 
continuously to raise production in farm and factory, to step up exports 
and to improve efficiency and productivity all round without recourse to 
fresh assistance beyond the next decade. Most of the goods which our 
growing economy requires will be produced within the country. Those 
which we cannot produce or which we find economically advantageous to 
import will be imported by using foreign exchange earned from much 
lar^r and growing exports. Thus self-reliance will not mean a narrow 
concept of self-sufficiency. It will, however very clearly mean an all-pervasive 
spirit of Swadeshi in which Indian produced goods, Indian engineered 
projects, Indian designed machines, Indian invented techniques, Indian 
trained technicians and scientists will not only dominate the scene but 
enjoy hi^ reputation and regard. The process has started ; it has to be 
accelerated. It is the purpose of our Fourth and Fifth Plans to secure these 
results.”

f, 
f

1

Having convinced herself of the need of a strong public sector, she could 
clearly visualise the path which was to traversed by Government. She told 
the Lok Sabha in April 1971 “The direction in which the Government 
wants to proceed is quite clear. We visualise a growing and dominant rote

Ra 4528—2

)

ladastrialisitioB and balanced development

Wh3c in full agreement with the need to develop agriculture as a first 
priority' both towards the attainment of the goal of the self-reliance and 
also towerds the removal of poverty, Smt. Indira Gandhi was fully aware of 
the need to develop a strong and firm industrial base for the country which 
would not only serve to provide the much needed inputs for agriculture 
but also for absorbing the surplus man-power in the country. The need for 
ensuring balanced development was upper-most in her mind. She told the 
Lok Sabha in May 1969 : “ Important as agricultural production is, it 
cannot obviously constitute the whole of our developmental strategy. We 
have, therefore, sought balanced development laying emphasis also on 
industrial growth. The bulk of our farm-educated manpower can find 
employment only in the non-farm sector. Since the commencement of the 
Second Plan, we have laid stress on broadening and strengthening our 
industrial development with a leading role for the public sector. We feel that 
public sector alone can make investments of the kind needed in building up 
capacities in basic industries such as steel, machine-building, petro­
chemicals, etc. The allocatioD for the public sector is about Rs. 14,400 crores 
and for the private sector. Rs. 10.000 crores. A closer scrutiny of the scale
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of the investment in the private and public sector under different heads of 
development will show that a good deal of the investment of Rs. 10,000 crores 
for the private sector is under heads such as agriculture, housing road 
transport, etc, and relates to individual small but collectively large invest­
ments, in items such as a land development, sinking of tubewells, procure­
ment of trucks, construction of houses etc.”

Public sector

Allied to this issue and equally close to her heart was the issue of the 
concentration of economic power and the need to prevent it. Addressing 
the Indian Co-operative Congress in December 1967 she said : ^‘In our 
strategy of development, we want growth and greater equality. We want 
to prevent concentration of economic power. That is why we must help the 
public sector as well as the co-operative sector to grow, both absolutely and 
in relation to the private sector. Co-operatives combme the good points of 
both the public sector and the private sector, They give a voice and sence 
of participation to the ordinary man. They are based on voluntary unioa 
and democratic control. At the same time, they can take full advantage of 
modem large-scale management. ,

The question that now arose was as to how to rapidly industrialise the 
country and at the same time remove the economic disparities and correct 
regional imbalances. She supported not only social control for critical 
industries but adocated public ownership as a means to achieve these 
needs. In an interview in January 1970. she said : “ When we started, none 
of the private sector were willing to undertake these industries. And what­
ever industry we had was outmoded, and not in very good shape. The public 
sector invested heavily in steel and other heavy industries. Without the effort 
of the Government this industrial sector could not have been built up. Now 
at this stage, when the Government has put in this effort, to say that the 
private sector would come in because there is no danger of monopolies in 
such industries—Well, I don’t know whether this is something that can 
just, happen ”.

It was for this reason that the public sector was assigned such a promi­
nent role. She said that the strategy of economic advance assigns a prominent 
role in the public sector to the rapid expansion of basic industries, power 
and transport. “ In our circumstances, this is not only desirable but neces- ‘ 
sary. It also imposes an obligation to initiate, construct and manage public 
sector enterprises efficiently and to produce sufficient profits for further 
investment ”.
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lor the public sector. Wc want the public sector to be able to influence and 
control the pace and direction of inxestment. Our available resource should 
he deployed in the best possible manner ”, She felt that nationalisation of 
existing industries should also be undertaken with this in view. “ Any 
propel for the nationalisation of an industry or activity must be subjected 
to two tests : Firstly, is it necessary from the point of view of enabling the 

secter to attain a dominent role and to occupy a key position in the 
cccmomy: and, seccodly. does it further our social objectives ? ” Continuing 
«B this, she wrnt co:

^SHrilarty, when we find any industry* or unit operating in a manner 
is deterroental to our national interests, we shall certainly not hesitate 

Io take it over. But we should not be deflected from our priorities. Our 
prkridcs, which are known to the House—but I would like to 
reiknte them—are at present the acceleration of development and the 
MBgroentation of employinenl. Whatever resources we can mobilise should 
he canalised as far as possible into further investment in new productive 
•ctbiiies in the public sector. In the next few years, we should bs engaged 
in a rekatJess battle against poverty. We should not dissipate our energies 
and oar scarccs in diversionary battle which can only make a marginal 
□octribotioo to victorv cm the main front ”.

>

I

NiTiBBifridoa W banks
The roost momeaious event of the early years of her Prime Ministership 
•as the decisioii to nationalise the major commercial banks. She herself 
explained the reasons for the whole move and the revolutionary impact that 
it would havT on the economy of the country^ it has motivated by her desire 
to bring the command of the economy within her grasp with a view to 
nemove disparities and better the lot of the poverty striken masses. “ As early 
as December 1954. Parliament took the decision to frame our plans and 
policies within a socialist pattern of society. Control over the commanding 
heists of the economy is necessary, particularly in a poor country where it 
is extremely difficult to mobilise adequate resources for development and 
to reduce the inequalities between different groups and re^'ons. Ours is 
SB ancient country but a ytxmg democracy, which has to remain ever vigilant 
to prevent the domination of the few over the social, economic or political 
^sterns.

Banks play a vital role in the functioning of any economy to those who 
have money to spare, banks are the custodians of their savings, on which 
a good return can be earned by wise and efficient management. To the 
millions of small farmer artisians and other self-employed persons, a bank 
CBS be a source of credit, which is the very basis for any effort to improve 
(heir meagre economic lot. Even established trade and industry, big or small, 
emmot function or expand without adequate bank credit on reasonable terms. 
Four our growing number of educated young men and women, banks offer 
an opportunity for employment, which at the same time is an opportunity
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To those who do not have business of their own, 
system or the railways, provide a facility of our

as the'banking system, was touches—and should

for service to society, 
banks, like the postal 
daily life.

An institution, such
touch—the lives of millions, has necessarily to be inspired by a larger social 
purpose and has to subserve national priorities and objectives. That is 
why there has been widespread demand that major banks should be not 
socially controlled but policy owned. It is not an accident that this has been . 
the practice even in some countries which do not adhere to socialism. That 
is also why we nationalised, more than a decade ago, the life insurance 
business and the State Bank, or the Imperial Bank as it was then called. 
That is also why we have set up, directly under the aegis of the State, 
A number of financial institutions to provide medium or long-term credit 
to agriculture and industry. The step we have now taken is a continuation 
of the process which has long been under way. It is my earnest hope that 
it will mark a new and more vigorous phase in the implementation of our 
avowed plans and .policies. But it is not the beginning of a new era of 
nationalisation. Nor is it an attempt to transfer resources which are already 
employed productively to other sectors. The problems of growth whether 
on farms or in factories, whether in backward regions or in others only 
relatively well developed, whether in relation to export or growing self- 
reliance can be solved only in a positive manner, which looks essentially to 
an enlargement of resources and opportunities rather than to redistribution 
for its own sake. Certainly, public'ownership of the major banks will help 
to eliminate the use of bank credit for speculative and unproductive purposes, 
particularly to the extent that it is encouraged at present by the association 
of a few leading groups with some of our major banks.

The responsibilities of the public sector would no doubt be enlarged 
because of this revolutionary decision indeed, this was one of its major 
objectives. She saw very clearly that following the reorganisation of credit 
policies resulting from the nationalisation of the banks, the public sector 
would come more and more to occupy the commanding heights of the 
economy. This was necessary as it alone was in a position to undertake 
investments of the requisite magnitude in such vital industries as steel, 
machinery, machine tools, power generation, ship-building, petro-chemicals, 
fuels and drugs. It was recognised that as in other countries the adminis­
tration of these enterprise would pose problems of its own but these could 
not surely be insuperable and would overcome with experience.

She reacted sharply to demands for reduction in public sector outlays, 
evenlhough larger outlays on this sector may lead to inflationary pressures. 
She realised that the only other alternative was increased unemployment 
and continued economic stagnation. “ We know that a rise in price causes 
considerable hardship to people, particularly the poorer sections of society, 
but some critics are raising the bogey of prices because they want outlays 
in the public sector to be kept down. They do not reckon with the heavy

Ra 4528—2a
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scarcity as sometimes

capable of taking advantages of new 
chance to their children and coming

of cooperation means more contented 
It js obvious that
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toll which a reduction in public sector outlay takes in terms of increased 
unemployment and economic stagnation. We have, therefore, to keep jji 
view the objectives of growth and stability in formulating our economic 
strategy'

Poftt in poblk sector
There was loud criticism on the failure of the public sector to make profits. 
The chores of protest was mainly led by those who felt that practices and 
morals of the private sector should be duplicated in public enterprises. 
“ Obviously we would like the public sector to make profits. It is necessary 
also. But it should not do so by creating a contrived scarcity as sometimes 
happens in the private sector. But I certainly think that* to the extent possible 
the public sector should have autonomy in deciding where investment should 
go, its pricing policy, etc.” She said in an interview with the Citizen in 
January 1970.

Resonrce generation by public sector
While refusing to give the pride of place to profitability for judging the 
performance of the public sector, Smt. Indira Gandhi was acutely aware 
of the need to make their working efiScient enough for them to be converted 
as major resource generators. It was disturbing for her that the contribution 
of public enterprises has been much smaller than anticipated. In vjew of 
the size of the public sector, every effort had to be made to make enter­
prises major resource generators, she told the Planning Commission in 
December, 1971.

Industrial relations in poblk sector
Industrial strife and bad labour relations in some of the public enterprises ; 
was a cause of concern to her. She viewed it both as a problem for manage­
ment and an attitutional change amongst the labour. She advocated a system 

labour participation in management. She felt this was one way how 
strife and indiscipline could be avoided. She told the international seminar 
on Workers’ Involvement in the Management of Public Enterprises in April 
last year. “ The structure of employer-employee relationship which we 
inherited from the Industrial Revolution of the I Sth and 19th centuries is 
as out of date as the machineries which were used then. It is true that » 
many of the earlier abuses have been removed as a result of the dedicated 
work of many enlightened men and women all over the world, amongst 
whom were Sidney and Beatrice Webb. However, the basic structure 
survives and with it does the deformation of the human personality to 
which Marx had drawn pointed attention in his studies of the dynamic of 
capitalist development.

“ In India the public sector is the harbinger of our industrialisation, it j 

should also be the nursery of new values. While propelling the country 
temardf tecfanoloHcal advance, it must transform social relationships in 

industry. This is the challenge before our public sector. The experiment 
has been initiated. For it to succeed, new thought processes are called for. 
Forms and organisational structures are important because they provide the 
context of action. But it is even more important to have right attitudes 
of mind. Not that all conflict and disharmony will disappear* at the touch 
of new ideas. The past will weigh heavily on us as we struggle towards 
changing patterns in which people will not simply want more and more 
things for themselves, but will think of what they owe to their country, of 
what they can contribute in terms of innovation, of what they themselves 
are becoming, stretching their range of feeling and their awareness in different 
directions so as to become more 
opportunities and to give a better 
generation.

“ A more congenial atmosphere 
workers, and therefore more efficient workers, 
this will lead to greater production and gain. But I look beyond 
this. Fundamentally, the case for a new kind of relationship in 
work places rests on the need for workers to realise their full 
potential as human beings. This is possible only when they assume responsi­
bility for what happens as a result of their actions. There is the responsi­
bility of the individual or group of workers as also the responsibility of 
workers as citizens. Hence workers should be concerned merely with the 
work ethos. They can best appreciate the gersof escalating costs or loss 
of production, and in country as vast as India, of any divisive tendencies 
whether of religion, language or caste. With our diversity, we must also 
always keep in mind the utter necessity of communal harmoney.
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A BILL
said Act, M

to repeal the Bombay Industrial Relations Act, 1946.

No. 332, in column 2, after entry

Labour Department,

this State.
Labour Department,

I

2. Repeal of Bom. XI of 1947—.On and with effect from the 24th June f 
1985, the Bombay Industrial Relations Act, 1946, shall stand repealed. 1

t of Mid-day 
Limited, F-4.

It is. therefore, not desirable to continue this Legislation in 
Hence this Bill.

1. Short title.—This Act may be called the Bombay Industrial Relations L 
(Repeal) Act. 1985. I

of the powers conferred by the 
schedule 11 to the

WHEREAS it is considered desirable and expedient to repeal the
Bombay Industrial Relations Act. 1946 [Mah. XI of 1947]. it is hereby 
enacted in the Tirty sixth Year of the Republic of India as follows

properly and such 
records are made 
tthe Inspector for

properly and suck 
records are made 
the Inspector for

The following Bill was introduced in the Maharashtra Legislat: 
Assembly on 5th July 1985

t
{Pide Government Notification Industries, Energy and

No. BSE. I484/CR-1096/I.ab-9, dated 11th April 1985, publi.shed in A/.C.G.. Part I-L. 
dated 11th July 1985, at page No. 2314).

STATEMENT O OBJECTS AND REASONS ,

1. Bombay Shops and Establishmbnt Act, 1948.

{A) Amendments under the Act.—(1) The Government of Maharashtra, Industrie!. 
Energy and Labour Department has in exercise 
proviso to section 4 of the said Act, amended 
follows namely : —

In the said Schedule II to the said Act, in entry
No. 331, the following entry shall be added, namely : —

“ 332—The Establishment 
Publications Private J 
Everest, Tardeo, Bombay 400 034."

Section 62 subject to the condition that 
any visit book, register or record 
maintained immediately before the 
date of notification are continued to 
be maintained 
registers and 
available to 
inspection.

(2) The Government of Maharashtra, Industries, Energy and Labour Department 
has in exercise of the powers conferred by the proviso to section 4 of the said Act, 
amended Schedule II to the said Act, as follows namely : —

In the said Schedule II to the said Act, in entry No. 333, in column 2, after 
entry No. 333, the following entry shall be added, namely : —

“ 333-Establishmcnt of Inquilab Publica­
tions private Limited, 156, D. J. 
Dadaji Road, Bombay 400 034.”.

Section 62 subject to the condition that 
any visit book, register or record 
maintained immediately before the 
date of notification are continued tn 
be maintained 
registers and 
available to 
inspection.

{Vide Government Notification Industries, Energy and . ___
No. BSE. 1484/CR-1083/Lab-9. dated 18th April 1985, published in M.G.G., Part 11^ 
dated 11th July 1985, at page No. 2314).

Labour Legislation -

In Maharashtra, Industrial Disputes Act, 1947 is in force. That Act aims | 
at making provision for the investigation an settlement of industrial disputes! 
and certain other purposes. Similarly. Bombay Industrial Relations Act, j 
1946 is there to take care of the relations of employers an employees, to I 
make provision for settlement of industrial disputes, an to provie for certaia j 
other purposes. But this has resulted in overlapping of functions of two 
separate enactments, particularly in case of selected Industries such as 
Textiles, Sugar etc., which are supposed to be governed by the provisions of 
the said Act as per special powers given under the said Act.

It is, however, observed that the Bombay Industrial Relations Act, 1946, 
contains more stringent powers as compared to those contained in the 
Industrial Disputes Act and they are detrimental to the interests of workers, 
Obviously, therefore, there is a good deal of disparity in the^^ matter of 
industrial relations governed by the Bombay Industrial Relations Act, 1946 
on the one hand and those governed by the Industrial Disputes Act. 1947. on 
the other. Moreover, this piece ^f legislation is in existance in a couple of 
States only i.e. Gujarat and Maharashtra.

Gist of Important Notifications under 
Various Labour Laws
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premises for

of

and Labour Department,

33 subject to the

are not required 
48 hours in any

Department, 
of the said

Department, 
of the said

shall be 
Bakery

Department, 
in M.G.G.,

Department, 
in M.G.G..

separate lockers shall be 
the Hotel

to be maintained properly 
registers records arc made 
to the inspector for

All Bakery 
Selling Centres, 

condition that no

be added, namely : — 

" 324.
Products 

subject to the
kept open after 11-00 p.m. and that 
Products shall sold out after

Section 
centre 
only 
8-30 p.m.

(Vide Government Notification Industries, Energy and Labour Department, 
No. BSE. 1483/CR-666/Lab-9, dated 14th February 1985, published in M.G.G., 
Part I-L, dated 11th July 1985, at page No. 2342).

k

t

-u tX' X sV Maharashtra Industries,, Energy and Labour Department,
w >c\>nterr«d by the proviso to section 4 of the said Act, 

W K' as follows namely : —

ba ifi* U K' the said Act, in entry No. 334, in column 2, after
WV entry shall be added, namely : —

“ 334-Establishment of HMT Limited, 
Watch Marketing Division, 78, World 
Trade Centre, Cuffc Parade, Colaba, 
Bombay 400 005”.

Section 62 subject to the condition that 
any visi Book, registers and records 
maintained in the Establishment are 
continued 
and such 
available 
inspection.

Geveroment Notification Industries, Energy
No. BSE. 1484 CR-1109 Lab-9, dated 18th April J985, published in Part I-L,
4Mee nth Julv 1985. at page No. 2315).

(4> The Government of Maharashtra Industries, Energy and Labour Department, 
has in exercise of the powers conferred by the proviso to section 4 of the said Act, 
•cttided. Schedule II to the said Act, as follows namely : —

In the said Schedule II to the said AcU in entry No. 336, in column 2, after entry 
Wc. 335, the following entry shall be added namely : —

“ 336—Women employees in House
keeping Department, front office and 
restaurant of the Hotel Sands situated 
at 39/2, Juhu Beach, Bombay 400 049 ”.

Section 33, subject to the conditions that—

(1) No Women employees shall be allowed 
or required to work in any other 
Department excepting House-keeping, 
front office and restaurant.

(2) No Women shall be given any duty 
continuing for more than one week,

(3) No. Women employees shall be put on 
duty as attendent in the bar room/ 
permit room.

(4) All Women whose duties terminate or 
start after 8-30 p.m. and before 6 00 a.m. 
should be provided with company’s 
conveyance from their residence to 
Hotel and back.

(5) Women employees should be placed in a 
group at night.

(6) Rest room and 
provided in 
women.

Industries, Energy and Labour 
dated 14th May 1985, published 
pages No. 2316 to 2317).

(Vide Government Notification 
No. BSE. 1484/CR-1061/Lab-9, 
part I-L, dated 11th July 1985, at

(5) The Government of Maharashtra Industries. Energy and Labour 
has in exercise of the powers conferred by the proviso to section 4 
Act, amended Schedule II to the said Act, as follows namely : —

In the said Schedule II to the said Act, in entry No. 322, in column 2, after 
entry No. 321, the following entry shall be added, namely : —

“ 322. Establishment 
Messrs. Pherozc Framroze and
Company, Bombay situated in 
the Bombay International Airport 
Terminal Building at Sahar, 
Bombay and Bombay Domestic 
Airport Terminal Building at 
Santacruz, Bombay.

Sections 13, 15, 17, 18 and 
conditions that—

(i) The employer concerned
to work for more than 
week.

(ii) The spread-over shall not exceed 12 hours
in any day.

(Hi) The employee are granted one day holiday 
in a week without making any deduction 
from their wages on account thereof.

(iv) Payment is made for over time work, if 
any, according to Section 63.

(Vide Government Notification Industries, Energy and Labour 
No. BSE. 1483/CR-534/Lab-9, dated 14th February 1985, published 
Part 1-L, dated 11th July 1985, at page No. 2342).

(6) The Government of Maharashtra Industries, Energy and Labour 
has in exercise of the powers conferred by the proviso to section 4 
Act, amended Schedule II to the said Act, as follows namely : —

In the said Schedule II to the said Act, in entry No. 324, in column 2, after 
entry No. 323, the following entry shall
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and Labour Dcppartmcnt,

l-L.

1-L, dated 11th July 1985, at page No. 2317.

of section 34 of the

conferred by 
S. R. Samant

In exercise of the powers conferred by sub-section (2) of section 34 of the 
Act, the Government of Maharashtra has exempted the boiler bearing

sub- 
has

of the powers 
in place of Shri

Labour Department 
published in M.G.G.,

Industries, 
9th May 

No. 2315).

(Vide Government Notification 
No. SI A. 1578/1330/Lab-l I, dated 
dated 11th July 1985, at the page

the operation of the said Act.

Energy and Labour Department, 
1985, published in M.G.G., Part I-L,

(2) 
said 
No.

Government of Maharashtra Industries, 
exercise

M. Desai

(Vide Government Notification Industries, Energy and Labour Department 
No. ULP. 1085/(7808)/Lab-9, dated 29th June 1985, published in M.G.G., Part 
dated 25th July 1985, at pages Nos. 2595 to 2596).
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■’uxmma Mder the Act.—(1) The Government of Maharashtra Industries
I l\'(\artn>ent has in exercise of the powers conferred by section 6 of

aaixi VcL the periixl commencing on 24th April, 1985 and ending
KN* like 3c\t 1985 the operation of the provisions of section 18 of the said

» so fat as they relate to the operation of the calender or list of closed
utKler sub-section (7) and of the orders, if any issued under sub- 

said section 18, subject to the conditions that—

(t) aU Shops andn Commercial Establishments in the areas of Municipal Corpora- 
Uoo <4 Nagpur. Solapur and Pune and in the areas of all Municipal (Councils for 
wv.'hioh the 25ih April 1985 has been fixed to be the date of Poll for election to the 
Munxtpal Corporations and Municipal Council shall remain closed on 25th April 
I9g5.

tii) all Shops and Commercial Establishments in the local areas of Vasai and 
k Ihasnagar Municipal Councils in Thane District and Baramati, Daund, Indapur, 
Sinur. Jejuri and Saswad Municipal Councils in Pune District for which the 
28th April 1985 has been fixed to be the date of Poll for election to the Municipal 
Councils, shall remain closed on the 28th April 1985.

(iii) no deduction shall be made from the wages of any employee in any such 
Shop or Commercial Establishment on account of closure on the 25th April 1985 
or, as the case may be, the 28th April 1985.

(I'lJe Government Notification Industries, Energy and Labour Department, 
No. P. 7385/69780/1289/Lab-9, dated 19th April 1985, published in M.G.G., Part I-L, 
dated 18th July 1985, at page No. 2460) ;

Employees' State Insurance Act, 1948
(.4) Exemptions under the Act.—(1) The Government of Maharashtra Industries, 

Energy and Labour Department has in exercise of the powers conferred by 
Section 90 read with section 91A of the said Act and of all other powers enabling 
it in that behalf, exempted retrospectively with effect from the 17th June 1967 
and prospectively hereafter from the dale of issue of the notification, all the 
Government factories and establishments from

III. Maharashtra Recognition of Trade Unions and Prevention of Unfair 
Labour Practices Act, 1971,
(A) Notifications under the Act.—(1) The Government of Maharashtra, Industries, 

Energy and Labour Department has in evercisc of the powers conferred by proviso 
to Clause (15) of Section 3 of the said Act, notified the groups of concerns owned 
by Messrs. Pest Control (India Pvt. Ltd., in the State of Maharashtra as specified 
io the Schedule, to be one undertaking for the purpose of Chapter III of the said Act.

Schedule

Group of concerns owned by M/s. Pest Control (India) Pvt. Ltd. 

Head Office. Bombay.
Fort Base, Bombay.
Sewree Base, Bombay.
Fumgation Department, Bombay.

5.

6,

7.

8.

9.

10.

Warden Road Base, Bombay. 

Bandra Base, Bombay. 
Thane Branch, Thane.

Mira Road Factory, Thane.

Pune Branch, Pune.

Nagpur Branch, Nagpur.

Government Notification Industries, Energy and Labour Department,(Vide
No. ULP. 1084/7498/Lab-9, dated 9th May 1985, published in M.G.G., Part 1-L, 
dated 11th July 1985 at Page No. 2316).

' (B) Appointments under the Act.—(1) The
Energy, and Labour Department has in 
Section 4 of the said Act, appointed Shri K. 
to be a member of the Industrial Court.

(Vide Government Notification Industries, Energy
No. ULP. 1085/(7805)/Lab-9, dated 29th June 1985 published in M.G.G., Part I-L, 
dated 25th July 1985, at Page No. 2594).

(2) The Government of Maharashtra, Industries, Energy and Labour Department 
has in exercise of the powers conferred by Section 4 of the said Act, appointed 
Shri S. M. Limaye, Additional District Judge, Nagpur, in place of Shri S. D. Ranc 
to be the Member of the Industrial Court.

IV. Indian Boiler Act.
(A) Exemptions under the Act.—(1) In exercise of the powers conferred by 

section (2) of section 34 of the said Act, the Government of Maharashtra 
exempted the boiler bearing No. MR. 9599, belonging to the High Explosive
Factory, Khdki, Pune 411 003, from the operation of clause (c) of section 6 of the 
said Act, for the period of six months from the 31st May 1985 to 30th November 
1985 (both days inclusive).

(Vide Government Notification Industries, Energy and 
No. IBA. 1085/73749/1321/Lab-9, dated 29th May 1985 
Part

In exercise of the powers conferred by sub-section (2)
Act, the Government of Maharashtra has exempted the boiler bearing

MR. 10098 and belonging to the Maharashra State Electricity Board, Koradi 
Thermal Power Station, Koradi, District Nagpur from the operation of clause (c) 
of section 6 of the said Act, for the period of six months from the 20th May 1985 
(both days inclusive).

(Vide Government Notification Industries, Energy and Labour Department 
IBA. 1085/72775/1313/Lab-9, dated 17th May 1985 published in M.G.G., 
I-L, dated 11th July 1985 al page No. 2317.
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further period of one month upto and inclusive

of section 34 of the

Industries, Eenergy and Labour Department,

from the 16th April 1985 April 1986

Labour

1985 to 18th October 1985 (both day inclusive).

(13) In exercise of the powers conferred by sub-section (2) of section 34 of the 
said Act, the Government of Maharashtra has exempted the boiler bearing 
No. MR-2136, belonging to Messrs Western Coal Fields Limited, Nagpur from

the operation of clause (c) of section 6 of the 
months from 7th March 1985 to 6th May 1985

Labour Department, 
published in M.G.G..

{Vide Government Notification 
No. IBA. 1085/68329/1274/Lab-9, 
Part I-L, dated 11th July 1985 at

{Vide Government Notification Industries, Energy and Labour Department
No. IBA. 1085/68327/1275/Lab-9, dated 12th April 1985 published in 
Part I-L, dated 11th July 1985, at page No. 2319).

Industries, Energy and Labour Department 
dated 20th April 1985, published in M.G.G., 
page No. 2318.

Industries, Energy and 
dated 26th March 1985 published 

page No. 2343).’(7) In exercise of the powers conferred by sub-section (2) of section 34 of the 
‘laid Act, the Government of Maharashtra has exempted the boiler bearing No. MR- 
EX-17, belonging to the National Organic Chemical Industres Limited, Thane-Belapur 
Road, from the operation of clause (c) of section 6 of the said Act, for the period 
of six months from the 19th April 1985 to 18th October 1985 (both day inclusive).

6 of the said Act, 
to 15th

Industries, Energy and Labour Department 
dated 12th April 1985 published in M.G.G., 
page No. 2319).

(8) In exercise of the powers conferred by sub-section (2) of section 34 of the
said Act, the Government of Maharashtra has exempted the boiler bearing 
No. MR-9539 belonging to the Rashtriya Chemicals and Fertilizers Limited, Chembur

Department 
in M.G.G.,
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No. MR-Ex-4 and MR-Ex-6 both belonging to the Rashtriya Chemicals and 
Fertilizers Limited, Chembur, Bombay 400 074, from the operation of clause (c) of 
Section 6 of the said Act, for the 
of 18th May 1985.

{Vide Government Notification
No. IBA. 1085/69933/1293/lab-9.
Part I-L, dated 11th July 1985, at

(4) In exercise of the powers conferred by sub-section (2) of section 34 of the 
laid Act, the Government of Maharashtra has exempted the boiler bearing No. MR- 
10740, belonging to the Maharashtra State Electricity Board, Gas Turbine -Power 
Station, Uran from the operation of clause (c) of section 6 of the said Act, for 
the further period of three months upto and inclusive of 18th July 1985.

{Vide Government Notification Industries, Energy and Labour Department 
No. IBA. 1085/69941/1296/Lab-9, dated 24th April 1985, publishtd in M.G.G.. 
Part I-L, dated 11th July 1985, at page No. 2318).

(5) In exercise of the powers conferred by sub-section (2) of section 34 of the 
- said Act, the Government of Maharashtra has exempted the boiler bearing 

No. MR. 10124 and belonging to the Maharashtra State Electricity Board, Koardi 
Thermal Power Station, Koardi, Nagpur from the operation of clause (c) of 
section 6 of the said Act, for the period of six months from the Sth May 1985 
Io 7th November 1985 (both days inclusive)

{Vide Government Notification Industries, Energy and Labour Department 
No. IBA. 1085/70938/1307/Lab-9, dated 7th May 1985 published in M.G.G., Part I-L, 
dated 11th July 1985, at page No. 2318.

(6) In exercise of the powers conferred by sub-section (2) of section 34 of the 
said Act, the Government of Maharashtra has exempted the boiler bearing No. MR- 
E346, belonging to the National Organic Chemicals Industries Limited, Thane, 
^lapur Road, From the operation of clause (c) of Section 6 of the said Act, for 
the further period of six months and 15 days upto and inclusive of 18th October 
1985.

Bombay 400 074, from the operation of clause (c) of section 6 of the said Act, for 
the period of one year from the 16th April 1985 to 15th April 1986 (both days 
inclusive).

(Vide Government Notification Industries, Energy and Labour Dep<irtment 
No. IBA. 1085/68961 /1280/Lab-9, dated 17th April 1985 published in M.G.G., 
Part I-L, dated 11th July 1985, at page No. 2319.

(9) In exercise of the powers conferred by sub-section (2) of section 34 of the 
said Act, the Government of Maharashtra has exempted the boiler bearing 
No. MR-9595 belonging to the Maharashtra State Electricity Board Nasik Thermal 
Power Station P.O. Eklahare 422 105 from the operation of clause (c) of Section 6 
of the said Act, for the period of six months from the 21st April 1985 to 20th 
October 1985 (both days inclusive).

{Vide Government Notification Industries, Eenergy and 
No. IBA. 1085/69030/1283/Lab-9, dated 17th April 1985 
Part I-L, dated 11th July 1985 at page No. 2320.

(10) In exercise of the powers conferred by sub-section (2)
said Act, the Government of Maharashtra has exempted the boiler bearing 
No. MR-10311 belonging to the Rashtriya Chemicals and Fertilizers Linjited, 
Chembur, Bombay 400 074, from 
said Act, for the period of two
(both days inclusive).

{Vide Government Notification
No. IBA. 1085/66003/1176/Lab-9, dated 6th March 1985, published in M.G.G.. 
Part I-L, dated 11th July 1985, at page No, 2343.

(11) In exercise of the powers conferred by sub-section (2) of section 34 of the 
said Act, the Government of Maharashtra has exempted the boiler bearing 
No. MR-9737 belonging to the Hindustan Organic Chemicals Limited, Rasayani, 
District Raigad from the operation of clause (c) of section 
for the period of twelve months 
(both days inclusive),

{Vide Government Notification 
No. IBA. 1085/66927/1257/Lab-9, 
Part I-L, dated 11th July 1985, at

(12) In exercise of the powers conferred by sub-section (2) of section 34 of the 
said Act, the Government of Maharashtra has exempted the boiler bearing 
No. MR-9704 belonging to the Hindustan Organic Chemicals Limited, Rasayani, 
District Raigad, from the operation of clause (c) of section 6 of the said Act, 
for the period of twelve months from the 20th May 1985 to 19th May 1986 
(both days inclusive).

{Vide Government Notification Industries, Eenergy and Labour Department, 
No. IBA. 1085/66928/1256/Lab-9,, dated 26th March 1985, published in 
Part I-L, dated 11th July 1985, at page .No. 2343).
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22nd April 1985 to 21st November

■i

Part I-L, dated 25th
(both daysJune 1985

from the 21st April 1985 to 20th

of section 6 
inclusive of

Energy' and Labour Department.
April 1985, published in M.G.G.,

Energy and Labour Department,

April 1985 published in M.G.G.,

Labour 
published

Energy and Labour Department,

April 1985 published in M.G.G.,

and
1985

I. These rules may be called the Maharashtra Factories (Second Amendment) 

Rules, 1985.

Department, 
in M.G.G.,

sub-section (2) of section 34 of the 
has exempted the boiler bearing 
Rashtriya Chemical and Fertilizers 

operation of clause (c)

(A) Amendments 

Energy and l.abour 

112, read with sub-sections (/) and (2) of Section 64 of the said Act, made the 

following rules further to amend the Maharashtra Factories Rules, 1963, the same 

having been previously published as required by Section 115 of the said Act, namely : —

- (Vide Government Notification Industries, 
No. IBA. 1085/69032/1281/Lab-9, dated I71h 
Part I-L. dated 18th July 1985 at page No. 2404).

(18) In exercise of the powers conferred by sub-section (2) of section 34 of the 
Act. the Government of Maharashtra has exempted the boiler bearing 

o. MR-9518 and belonging to National Organic Chemical Industries Limited.
I

(Vide Government Notification Industries,

No. IBA. 1085/68328/1258/I.ab-9, dated 4th

July 1985, at page No. 2570.)

Department, 
in M.G.G.,

6 of the said Act, for the 
20th

V. Factories Act, 1948.

to Rules.—(I) The Government Maharashtra, Industries, 

Department has in exercise of the powers conferred by Section

r tfte operation of clause (c) of section 6 of the said Act, for a further period of 
two months upto and inclusive of 9th July 1985.

(Vide Government Notification Industries, Energy and Labour Department, 
No. IBA. 1085/72776/(1305)/Ub-9, dated pth May 1985 published in M.G.G., 
Part I-L, dated 18th July 1985, at page No. 2403). <

(14) In exercise of the powers conferred by 
said Act, the Government of Maharashtra 
No. MR-4 and MR-EX-6, belonging to the 
Limite<1, Chembur, Bombay 4lX)074, from the 
of the said Act, for the further period of three months upto and 
18th August 1985.

(Vide Government Notification Industries, Energy and Labour 
No. IBA. 1085/72976/1319/Lab-9, dated 22nd May 1985, published 
Part 1-L, dated 18th July 1985 at page No. 2403),

(15) In exercise of the powers conferred by sub-section (2) of section 34 of the 
said Act, the Government of Maharashtra has exempted the boiler 'bearing 
No. MR-9900 and belonging to the Bhabha Atomic Research Centre, Tarapur, 
District. Thane, the operation of clause (c) of section 
period of two months from the 21st April 1985 to 
inclusive).

(Vide Government Notification Industries, Energy 
No. IBA. 1085/69031/1282/Lab-9, dated 17th April 
Part I-L, dated 18th July 1985 at page No. 2403).

(16) In exercise of the powers conferred by sub-section (2) of section 34 of the 
said Act. the Government of Maharashtra has exempted the boiler bearing 
Nos. MR-9906 and MR-9907 both belonging to the Rashtriya Chemicals and 
Fertilizers Limited, Chembur, Bombay 400 074, from the operation of clause (c) of 
section 6 of the said Act, for the period of one year from the 25th April 1985 
to 24th April 1986 (both days inclusive) and 
April 1986 (both days inclusive) respectively.

(17) In exercise of the powers conferred by sub-section (2) of section 34 of the 
said Act, the Government of Maharashtra has exempted the boiler bearing 
No. MR-11088 belonging to the Maharashtra State Electricity Board, Chandrapur, 
Thermal Power Station, Durgapur 442 404 from the operation of clause (c) of 
section 6 of the said Act, for the period of six months from the 24th April 1985 
to 23rd October 1985 (both days Inclusive).

(Vide Government Notification Industries, Energy and Labour Department, 
No. IBA. 1085/69178/1285/Ij»b-9, dated 17th April 1985 published in M.G.G., 
Part I-L. dated 18th July 1985, at page No. 2404).

Thane-Belapur Road, from the operation of clause (c) of section 6 of the said 

Act, for the period of seven months from the 

1985 (both days inclusive).

(Vide Government Notification Industries,

No. IBA. 1085/69808/1291/Lab-'9, dated 20th

Part I-L. dated 18th July 1985 at page No. 2404).

(19) In exercise of the powers conferred by sub-section (2) of section 34 of the 

said Act, the Government of Maharashtra has exempted the boiler bearing 

No. MR-11006 belonging to the Maharashtra Slate Electricity Board, Koradi 

Thermal Power Station, Unit-7, Kordia from the operation of clause (c) of section 6 

of the said Act, for the period of six months from the 11th April 1985 to 10th 

October 1985 (both days inclusive).

2. In the Maharashtra Factories Rules, 1963, for Rules ItX), 101 aud 102, the 
following shall be substituted, namely : —

“Rules I(X) to 102 Prescribed under section 64.”,

100. Persons defined to hold positions of supervision or Management or 
employed in a confidential position.—(l)In a factory the following persons shall 
be deemed to hold positions of supervision or management within the meaning 

of sub-section (/) of section 64, provided they are not required to perform 
manual labour or clerical work as a regular part of their duties, namely : —

(i) The Manager, Deputy Manager, Assistant Manager, Production Manager, 
Work Manager and the General Manager;

(ii) Departmental Head, Assistant Departmental Head, Departmental In-charge 
or Assistant Departmental in-charge ;

(iii) Chief Engineer, Deputy 'chief Engineer and Assistant Engineer;
(iv) Chief Chemist, Laboratory In-charge;
(v) Personal Manager, Personnel Officer;
(vi) Labour Officer, Assistant Labour Officer;
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(vii) Welfare Officer, Additional Welfare Officer or Assistant Welfare Officer- 
(viii) Safety Officer;
(ix) Security Officer;

(x) Foreman, Chargeman, Ov’erseer and Supervisor;
(x’l Jobber in Textile Factories;
(xii) Head Store-keeper and Assistant Store-keeper;
(xiih Boiler Sarang or such Boiler Attendants who are in-charge of a battery 

of boilers and are only required to do supervisory work; and
(xiv) Any other persons’who, in the opinion of the Chief Inspector, holds a 

position of Supetvnsion or Management and is so declared in writing by him.

(2) In a factory, the following persons shall be deemed to be employed in 
a confidential position within the meaning of sub-section (/) of section 64, namely; — 

(h Stenographers or Telex Operators;
(iif Office Superintendents;
(iii) Head Clerk where there is no Office Superintendent;
(iv) Head Accountant and Head Cashier;
(v) Head Time Keeper; and
(vi) Any other person who in the opinion of the Chief Inspector is employed 

in a confidential position and is so declared in writing by him.

(3) Any dispute whether a person, by virtue of the nature of his duties, falls 

in any of the definition given in sub-rule (1) or (2) above, shall be decided by 

the Chief Inspector by passing an order in writing which shall be final.

(4t On an application made by the occupier or manager of the factory, the 

Chief Inspector may declare in writing any person other than the persons defined 

in sub-rules (1) and (2) above, as a person holding a position of supervision or, 

management or employed in a confidential position, in a factory, if m the opinion 

of the Chief Inspector, such person holds such position or is so employed.

(5) All declaration of the nature described in sub-rule (4) of this rule made 

by the Chief Inspctcor under the provisions of any earlier rules in 

shall be deemed to have been made under sub-rule (4), and shall 

remain in force.

that behalf 

continue to

and slips.— 

in rule 100

101. List of persons defined in Rule 100 and overtime muster-roll 

(1) A list shoAving the names and designations of all persons defined 

shall be maintained in every factory and it shall be made available for inspection 

to the Inspector at all times when work is being carried on in any factory.

(2) Where the ordinary rate of wages of any of the persons whose name is shown 

in the list maintained under sub-rule (1) of this rule docs not exceed rupees seven 

hundred and fifty

(a) maintain a

of such persons,

(b) issue overtime slips as

per month, 

mustcT'roIl 

and

the manager of the factory shall—

in form 15 as prescribed under rule 95, in respect

[N'escribed under rule 96, to such persons.

102. Exemption of certain adult workers.—workers engaged in factories 

specified in column 2 of the Schedule hereto annexed, on the work speci' ed in 

column 4 of the said schedule, shall be exempt from the provisions of the sections 

specified in column 5 thereof, subject to the conditions, if any, specified in column 

6 of the said schedule; and also subject to the following conditions, namely

(i) No woman workers shall be required or allowed to work for more than 

nine hours in any day;

(ii) except in respect of exemption under clause (a) of sub-section (2) of section

64, the following limits of work inclusive of overtime shall be observed, namely: — 

(fl) the total number of hours of work in any day shall not exceed ten;

(b) the spreadover, inclusive of intervals for rest, shall not exceed twelve hours 

in any one day;

(c) the total number of hours in a week, including overtime shall not exceed 

sixty; and

(d) the total number of hours of overtime shall not exceed fifty for any on 

quarter :

Provided that, the limits imposed by sub-clauses (a) and (b) of this clause shall 

not apply in the case of a shift workers engaged in factories specified against 

category and No. X(l) to (39) in the Schedule if the said workers is allowed to 

work the whole or part of the subsequent shift in the absence of a worker who 

has failed to report for duty.

i

Ra 452«-.3



SCHBDULB

ConditionsNature of exempted work

64•32

56 and 61.

Class of 
factories

I

Exemption 
from 

Section 
5

s

Exemption under 
section

1 AU factories 64(2Xa) and 64(3) for 
urgent repairs and 
for consequential 
exemptions from the 
provisions of section 
61.

Urgent, repairs. Explanation, 51, 52, 54, 55. 
Urgent repairs for the pur- 56 and 61. 
poses of this exemption shall
mean- -

(a) repairs to any part of 
machinery, plant of struc­
ture of a factory, which are 
of such a nature that delay 
in their execution would in­
volve danger to human life 
or a safety or the stoppage 
of the manufacturing 
process.

(Z,) repairs to deep-sea-ships 
and repairs to commercial 
air crafts which are essential 
to enable such ship.s or air­
crafts to leave pint at proper 
time or continue their 
normal ojKrations in sea 
worthy or air-worthy 
conditions as the Ciise may 
be and

(c) repairs in connection with 
a change of motive power 
e.j?. from steam to electricity 
or vice veso when such 
work cannot possibly be 
done without stoppage of 
the normal manufacturing 
process. Provided that 
urgent repairs shall nt)t 
include periodical cleaning 
and maintenance work.

. (i) The occupier or manager
of the factory shall send 
to the Inspector a notice 
within 24 hours of the 
commencement of the 
work, stating therein the 
precise nature of urgent 
repairs the exact time of 
the commencement of 
such work and the list 
of all persons employed on 
such work. A copy of such 
notice shall be displayed 
in the factory as provided 
under section 108(2) of the 
Act. within 25 hours of the 
completion of the work of 
urgent repairs a notice to 

that efect shall be sent to 
the Inspector, along with 
the copy of the entries 
made in Form No. 15 in 
respect of every worl^r 
mentioned in the earlier 
notice.

(ZZ) No worker shall be allow­
ed or required to work on 
such repairs for more than 
15 hours on any one day. 
39 hours during any 3 
consecutive days or 66 
hours during each period 
of seven consecutive ^y 
commencing from hi.s first 
employment on such work.

X

Og

§



56

<iiO provisions of rules 95 
and 96 shall be complied 
with.

IT .All factories cecept 64(2) (A) for work in 
those on contin- the nature of pre- 
nous process. • • paratory or com-

plcmcntory work.

(if) if the inspector t* of the 
openion that any work 
being carried on in a 
factory a« • Urgeot Repairs 
is not Urgent repairs' the 
Inspector shaU serve on the 
manager an order to that 
effect and the manager 
shall in respect of such workt, 
not require any worker to 
work, tn contravention of 
the provisions of sections 51, 
52. 54, 55, 56 and shaU 
comply with section 61 of 
the Act.

(ivl No worker shall be 
required or allowed to work 
for the period of more than 
six hours before he has 
had an interval of rest 
food of at least half 
hour.

(v) Provisions of section 
of the Act and rules 95 and 
96 of the rules shall 
complied with.

U1 All Factories 64<2) (e) for work 
which is necessarily 
Intermittent 
nature.

IV All factories

t. V All factories

t ■

VI
4

I

(a) Maintenance work in 
connection with the mill 
gearing, the electric driving 
or lighting apparatus, the 
mechanical or electrical lifts 
or hoists and the steam or 
water pipes or pumps of the 
factory ;

. - Q>') Oeparlmental cilers and . - 
fc) Workers attending to the 

starting, stopping and main­
taining, electrical motors 
and connected switch gears.

1. (fl) Work performed by 
drivers on lifting, ventilat­
ing and humidifying appar­
atus.

(6) Work performed by fire­
pumpmen and all personnel 
on the fire-fighting staff.

in

64(2) (A) for work in 
the Engine room, 
boilers house, power 
plants or transmiss­
ion machinery.

64(2) (/) work of load- • 
ing and unloading.

Carbonic Acid Gas 64(2X^) for work in 
factories. the nature of pre­

paratory comple- 
iTientary work.

2. Telephone Operators and 
T elex Operators.

Workers engaged in engine 
rooms or boiler house 

attending to power plant or 
transmission machinery or 
the prime movers.

Workers engaged in the load­
ing or unloading of railway 
wagons or lorries, trucks 
and tankers or the loading 
and unloading at jetties.

Work of firemen to light 
lye-boiler.

51,^,55, and (O'No worker shall 
required or allowed 
work on shifts of longer 
than 8 hours duration.

(z’O Interxals for food and 
rest shall be given to all 
workers allowed to work 
on such work.

51,54,55 and
56

51. 52

(i) No worker ’ shall be 
required or allowed to 
work on shifts of longer 
than 8 hours, duration.

(if) Intervals for food and 
rest shall be given to all 
workers allowed to work 
on such work.

(rVi) Provisions of Rules 95 
and 96 shall be complied 
with.

Provisions of section 53 an* 
rules 95 and 96 shall 

complied with.
be

X 
to
O 
s

N

51.52. 54, 55,- (0 No 
56. 61

51, 54, 55

be 
to

workers shall 
required or allowed 
work on shift of longer 
than 8 hours duration.

(«) Intervals for food and 
rest shall be given to all 
workers allowed to work 
on such works.

(ih) Provisions of section 53 
and rules 95 and 96 shall 
be compliesd with.

(i) This exemption shall be 
availed of only on the day 
on which the plant is 
restarted after a closure.

(«) No worker shall be 
required or allowed to 
work on shifts of longer 
than 8 hours duration.

T
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Dm.

Do.

(I) Brick Factories

Nut Do.

Do.

1

(2) Cashew 
Factories.

oC preparwxy 
or aoasTfeBzaeotary 
work

O) Cloth Printing 
and piocessing 
factories.

64(2X0) for work 
which for tcchxu- 
cal reason must be 
carried on 
nuously.

Dycfflf or bieachoig 
factories ».or 
depart menu.

(4) Collapsible tube 
manufacturing 
factories.

Friatifi* 64*2M.&) work » Work kb the aaswre oT'rrepdK 

ca&?ry cr to
Ottin <>per3Ck*<» of 
saaferxang, fioieihiiss tad 
tacrcorsiJ^ ckxh.

.. Work uivvtved la ckonaj 
riXMB flues.

.. All work ia the tsuwe of pre­
paratory or CLMDpfesEKOCary 
wxjrk which is necessary for 
the shooting of hbas.

Work performed b> KienreQ6<2Xfe) foe work in 
the nature of pre­
paratory or oooiiple- 
mentary work.

64(2X6) for work 
which for technical 
reason must be 
carried on continu­
ously.

Work of Finanen on Kilos

Oil Extraction work

oonti-

Work of cloth Printing, 
bleaching hnislun& 
mercerising, raising, dyeing, 
singeing and sanforizing.

(5) Cycle manu-
fecturing Auto­

Do.
••

mobile manu-
focturing and
Manufacture of 
Steel furniture.

(6) Enamelled wire 
manufacturing 
factories.

Do.
• •

(7) Ferrous and
Non-ferrous metal 
factories.

Do.
••

(8) Flour Mills .. Do. • •
(9) Gum Industry Do. • •

(10) India Govern­
ment Mine.

Do. ••

(11) Ixather Cloth 
factories.

Do. ••

(12) Lime Bhatties Do.

(13) Oil Mills Do. ..

Work of paining, coating, 
drying of collapsible tub^ 
if carried on in a continuous 
process.

Work of painting and ena> 
melling section and service 
autometic planting plant.

Work of enamePing of wires

Work on Hot Rol’ing

AU work ..
Work performed in connec­
tion with slitting, dehusking, 
grinding and packing.

Melting Department includ­
ing dress washing.

Working of continuous coat­
ing of PVC dying, fusing 
in hot air over and embess- 
ing.

Workers employed on 
Bhatties,

AU continuous precess work

SS

tv>? I''

'» a a

(jvt Ihvv'VA'AI’m Ct ’A '
'io ib-A’? bo

PtO^ of . \
shdkU be 5?

w
Dkk * *

IV
A.

PkV w *
IXv b4

51.54,55 011(2 
56.

55

55

55

s s

55

No vhi^li bo
requutd to
wtxk 
ihau 5 thHin'khtratkut.

(if) Inters ah k'r f<K\l aiwl rest 
shall be ^i>eu to oU 
to OU such wvuk.

(£u) Pro'tvfrules 'i? <ukI 
96 shall lx* vvmphexl \'rth.

(i) No "KMkei sliall be, 
requires! or alk'^ed t\v 
s\ofk OU .dufls K*f Rmv^i 
than S d,. ..;;oAx,

(6) huer'ah fox hwl :v.\( 
sHaII be gi'vu to all ut'f s 
olk'wvd lo work 
uofk.

fX*.

on

bo 
to

r

5
c*»>1
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(i) No worker shall 
required or allowed 
work on shifts of longer 
than 8 hours durations.

(tf) Intervals for food and 
rest shall be given to all 
workers allow^ to work 
on such work.

Do.

Do.
I 
g

SS $3

SS Do. §
SS Do. 1
SS Do. s

SS Do. s
55 Do.

55 Do.

55 Do.
w

_____
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Do.
gas

• r

Do.

Do,

Do,

Do.

Do,
nes.

r *

{

64(2Xi/) for work which 
for technical reasons 
must be carried on 
continuously.

(15) Pharmaceutical 
factories.

(16) Plastic factories

(14) Ordinance 
factories.

Generation of gas and 
filling of cylinders.

and
distribution

(17) Pottery works
(18) Shellac factories 
09) Smelting and

Refining 
factories. _

Do. 
Do. 
Do.

■ ' ■

(20) Soap factories

(21) Sodium and . 
potassium 
bichronate 
factories.

(22) Spinning and
- Weaving Mills.

X (1) Acetylene 
factories.

Work in melting shop swar- 
" fanneal in furnace gas 

producers, electrical sub­
stations and water 
electrical
departments.

All continuous process work 55 Do, •

Work on plastic in.ection '55 • Do.
moulding machine §ipd -
extrusion machine. - Do. 

E>o. 
Do.

Work of fireman on Kilns .. 55
Workers employed on kilns 55
(1) Work on the reducing ' 55

furnace.
(2) All continuous process 55 •

work in connection with . -
electrolytic refining. *- •

Do.Work on soap boiling pans 55
and soap drying pans.

All works 55

Work on hot air sizing machi- 55 Do.

35 and 56.
(i) No worker shall be 

required or allowed to 
work on shifts of longer 
than 8 hours duration. * 

(ay Intervals for food and 
rest shall be given to all 
workers allowed to work 
on such work.

(my Provisions of rules 95 
and 96 »hiUl be complied 
witti. 

o g
I
I

I

(iv) Compliance with section 
53 shall be made in such 
way that such workers 
shall be allowed not less 
than two holidays in each 
period covered by four 
consecutive statutory holi­
days under section 52(7).

(v) In the absence of a worker 
who has failed to report 
for duty a shift worker may 
be allowed to work the 
whole or part of the sub­
sequent shift provided that 
the next shift of that worker 
shall not commence before 
a period of 16 hours has 
elapsed after the specified 
stopping time of the shift 
to

X
Co 
o 
g

A

3

*

which he belongs.

(2) Carbonic Acid 
gas works.

64(2Xd) for work which Work of firemen, pumpmen, 51, 52, 54, 55 Do.
for technical reasons 
must be carried on 
continuously.

plant driver, oilers and the 
filling of cylinders.

and 56.

(3) Carbonic Acid Do. All works except packing Do. Do. to 

sgas solidification blocks.
works.

(4) Cement factories 
and asbestos

Do. AU continuous process work Do. Do. 2
cement factories.

(5) Chemical 
factories.

Do. AU continuous process work Do. Do.

(6) Chemical 
Products factories

Do. Process of manufacturing 
acti sated carbon.

Do. Do.

(7) Cinematographic Do. Work on developing and E>o. Do.films processing 
factories. * washing processes.

J



Do. Do.

Do. Do.

(12) Dextrine manu­
facturing factories.

(13) Distilleries

All work in the retort house 
acul on the water gas plant. 
Work of the male yard 
lalx>ur staff in unloading 
coal, feeding hoppers and 
removing coke, work on 
the syphons, boilers station

and analysts, maintenance 
and instrument personnel 
connected with continuous 
process work, dressers and 
sample carriers.

(3) Work. performed by 
safety Operators.

All continuous peooess work

(9) Computer 
instaUations.

i>o: metres and governors. 
An works Do.

<1O) Confectionery 
tifnnnfacturins 
]Z>epartments or
Factories.

Oo. 
Oo.

. . Manufacturing of malted
. . chocolate flavoured food

and chocolate making.

E>o.

(11) Crude Mineral 
Oil and petro­
chemical Refining 
Eactories.

Do. .. (a) All continuous process
work performed by the
plant operators, fire opera­
tors, Laboratory testers

Do.

/
Electrical 

accu mula tors 
charging depart­
ments of factories.

(1 5) Electrical 
receiving stations 
and substations.

<10 Electronic 
Cbmpononts 

Factory.
(17) Forrous and 

nonferrous metal 
factories.

(18) Glass factories

Do.

64(2)(e') for work. 
wUch for technical 
reasons must be 
carried on 
continuously.

Do.

Do.

Do.

Work on the extraction of 
sugar from various bases, 
fermentation on sugarcane 
juice and distillation of 
fermented wash.

Operations in connection with 
charging electrical accumu­

lators.

Operation an maintenance 
of transfo mers and. their 

auxiliaries including recekv 
ing and distribution, switch 
gear, lightening arrestors 
synchronours and other 
oondensors and rotary and 
static condensors.

Welding lacquering and colour 
coding of carbon registers.

•. Hot rolling.

All confnuous process Work 
including cartoning and 
packing carried out in conti­
nuous chain.

Do.

51, 52, 5A, 55 <ij ISto worV.er sY\'c\.\W>v; vvc\v\\r- 
andSG. ed or allowed to work, on

shiftes of longer than 
hour's duration.

ii) Intervals lor food and 
' * rest shall be given to all

workers allowed to work 
on such work.

O’ii) Provisions of rules 95 
and 96 shall be complied 
with.

(iv) Compliance with Sect- 
tion 5 3 shall be made in 
such way that such workers 
shall be allowed hot less 
than two holidays in each 
F>eriod covered by four 
consecutive statutory holi­
days under section 52(7>.

(v) In the absence of a worker 
who has failed to report for 
duty a shift/worker may be 
allowed to work the whole 
or part of the subsequent 
shift provided that the next 
shift of that worker shall not 
commence before a periodof 
16 Ikours has elapsed after 
the specified stopping time 
of the shift to which he 
belongs.

~ Do.Do.

Do. r>o.

Do E>o.

r-, 

to
O
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X>o.

£>o. I>o. r>o.

JDo. r>o- E>o.

J2>o.

Oo.

Do.

Do. Do. Do.
Do. Do. Do.

Do. VVor/c in the cell room Do. Do.

Do

<2'4> Oil tank 
instailationa

r>o.

Oo.

(2Sy Oxygen
fa.ctot ies

(26) Paper, card- 
bourd and 
strawboaj-d 
ractories.

(2^ Magnessiem 
ChJorido Factories

<23> Milk Dairioa . .

Do.

Do.

Oo. .

Do. 

Do.
/weterw*.

(20) Hydraulic 
pumping Statioag. 

(21) Ice factories . .

I
(27) Pharmaceutical 

factories 
(28) Phonograph 

Disc, manu­
facturing 
factories.

(29) Potassium 
Chlorate 
factories.

All continuous process work

All work

. Work of the engine and com­
pressors drivers and assis­
tants and oilers.

The work on concentrating 
process.

All work of receiving, shilling, 
proxessing of milk by past- 
urisation. storage tattling 
and packing of milk.

(6r) Work F>erformed by
workers in connection with 
pudmping operations.

(f>) Work performed by fur- 
naoemcn and firemen.

(c) W^ork performed by safety 
operators.

Engine and plant drivers, 
oilers and the filling the 
cylinders.

Work performed, on choppers 
digestor, kneeders, strainers 
and washers, beaters, paper 
making machines, pumping 
plants, reelers ana cutters. 

AU continuous process opera­
tions in chemical plant. 

Work performed in Matrix 
Department.

Do. Do.

Do. Do.

T

Do. Do.

t

(30) Fviblic electricity 
sup»ply factories 
generating 
electricity in 
any manner and 
those engine 
rooms and 
boiler depart­
ments/ge nerat~ 
ing electricity 
in any manner.

(31) F^ublic pumping 
and compressor 
stp.tio.is.

64 (2) AU work for
work. which for
technical reasons 
must be carried on 
continuously.

Operation and maintenances "Do. 
of T?rime mover and. auxi­
liaries, generators transfor­
mers and switch, gears, also 
engines and boilers and 
their auxiliaries.

51, 52, 54, 55 
and 56.

(O No worker sHall be 
required or allowed to 
work on shifts of longer 
than 8 hour’s duration.

(it) Intervals for food and 
rest shall be given to all 
workers allowed to work 
on such work.

(Hi) Provisions of rules 95 and 
96 shall be complied with.

(iv) Comdliance with section 
53 shall be made in such 
way that such workers 
sh^l be allowed not less 
than two holidays in each 
period covered by four 
consecutive statutory holi­
days under section 52 (1).

(v) In the absence of a 
worker who has failed to 
report for duty a shift 
worker may be allowed to 
work the whole or part of 
the subsequent shift pro­
vided that -the next shift of 
that worker shall not 
commence before a period 
of 16 hours has elapsed 
after the specified stopping 
time of the shift to which 
he belongs.

to 
O 
c:::

g'
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work in

52 and 55Work on Tunnel kilns

All the conditions as in VTELA.-work

five condititMia 
(VI) HrgiMfer 
nttl real Hired to

51, 54, 55 
and 56.

51, 54, 55 
and 56.

(1) Gut (Jaggery) 
Factories.

All work on curing prixxuw of Ho 
rubber.

(a) All work on daily weekly 
News Papers.

(1) News Printing 
Presses.

out during fixed 
seasons and section 
64(3) for consequ­
ential exemption 
from section 61.

(Vide Government Notification, Industries, Energy and Labour Department No. FAC. 1680/6604/Lab-4, dated I Sth April 1985 
publiched in Maharashtra Government Gazette, Part I-L, dated 18th July 1985 at pages Nos. 2440 to 2455).

51, 52, 54, 55 
and 56.

(1) All Factories . . 64(2XZc) for work noti­
fied by the State 
Government as 
work of National 
importance.

64(2)(2) for
the niturc of pre­
paratory or comple­
mentary work 64(2) 
(Z) for work curried

Work preformed by Gin 
Fitters, Mochios ana (Jjiers.

Workers engaged in any work 
which is notified by the State 
Government in the Official 
Gazette, as work of 
National Importance.

(32) Rubber Tyro 
and Rubber 
factories.

(33) Silver refineries
(34) Soap factories

(35) Sodium and 
Potassium 
bichromate 
factories.

(36) Starch factories

(37) Sugar Factory

( 38) Vegetable Oil 
hydro^nation 
factories.

(39) Factories having 
effuent Treatment 
Plaflt.

XI (I) All Cotton Gin­
ning factories.

XII (1) Pottery Works

All wt»rk
. (fl) All continuous prtxxsa Do, 

work in continuous soap 
making plants.

(6) All continuous prtxxMta 
work in synthetic detergent 
plants including cartoning 
and packing civrriod out in 
a continuous chain.

.. Work in funtaoo and crysta- 
lisors.

All work except engineering 
Depivrtment and workshops. 

Operations beginning with 
rcoeiviitg and Rcighmcnt of 
Sugitreano and ending with 
bogging of sugar.

The work, viz., refining, bleach­
ing filtering, generation in of 
hydriigcn, hydrogenating 
and deodorising processes 
also compression of oxyegn 
and the cylinder filling.

All continuous process work.

All the
X(/)H
MuMtor 
tnahiitiiiictt ttmler fun^thm fi2 
ahull ahttw anroetly lull

paxticulaia of perioda 
witYun which each such 
workers may he required to 
work; entries in the register 
or Muster roll shall be 
up-to-date.

All the conditions as in VII.64(2)(fO for work of 
continuous nature.

64(2)(h) for Work in 
the nature of prepara 
tory or comple­
mentary work and 64 
(2) (c) for work which 
which is necessarily 
intermittent in nature.

64(2) (Z) for work in 
Printing of News 
paper which is held 
up due to break 
down of machinery.

(d) No worker shall be allow­
ed to work for more than 56 
hours in any week.

(Z>) No overtime shall be 
carried on except for two 
days prior to the date of 
the publication of the 
weekly news paper.

(c) The exemption under this 
entry shall be availed of 
only in that section of the 
press where there is break 
down of machinery and, 

(dy Intervals for food and 
rest shall be given to all 
workers allowed t© work 
on such work.

All the conditions as in X(/) 
except condition No. (V).

to O 
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I
its salts ;

»

Schedule hii

f

Schedule unless the context otherwise

in paragraph

controlled are likely to escape into the atmosphere during the
f

as

remove

substances.

and also
completely 
use of ar

controlled 
and shall

controlled substances.—(/) Wherever 
manufactured, processed, handled or

!

substances 
be so kept

certified and exempted by the Chief

salts ; and

any of these compounds.

shall be received in the factory in tightly closed 
except when these substances are used, handled or

processes indicated in this paragraph 

processes”, and such a reference shall 

this paragraph.

ventilation 

or fume 

work is

so 

carried 

smoke

possible, efiicient exhaust draught shall be applied at the point 
substanceseffected by 

to prevent 

on, No 

generated

Schedule, the following 
substances ” except when

LABOUR GAZETTE-SEPTEMBER 1985

Manu^cture or Manipulation of Carcinogenic Dye Intermediates.

(2) The Government of Maharashtra Industries. Energy and Labour Department 

has in exercise of the powers conferred by section 112 read with section 87 of 

the said Act, made the following rules further to amend the Maharashtra Factories 

Rules, 1963 the same having been previously published as required by section 115 

of the said Act, namely ; — s

1. These rules may be called the Maharashtra Factories (Third Amendment) 

Rules, 1985.

In rule 114 of the Maharashtra Factories Rules, 1963,—

(fl) in sub-rule (1), after entry 21, the following entry shall be added, namely;

“ 22 Manufacture of manipulation of (Carcinogenic Dye Intermediates ”;

(6) after Schedule XXI, the following Schedule shall be added, namely : —

1. Application.—ThK Schedule shall apply in respect of all factories or any part 

thereof where processes in which the prohibited substances and contrblled substances 

mentioned in paragraphs 3 and 4 respectively, are used, handled, manufactured, 

formed or dried, and the processes incidental thereto in the course of which these 

substances are formed, are carried on. The 

shall hereinafter be referred to as “the said 

mean any or all the processes described in

2. Definitions.—Tot the purposes of this 

requires,—

(fl) “ Controlled Substances ” means chemical substances mentioned 

4 of tiiis Sdiedule;

lb] “Efficient Exhaust Draught” means localised 

mechanical means for the removal of gas. vapour, dust 

dien from escapng into the air of any place in which 

draught dtall deemed to be efficient which fails to

at &e point where such gas. vapour, fume or dust orginate;

(c) “ First Employment * means first employment in the said processes 

re-employment in such processes following any cessation of employment for a^ 

continuous period exceeding three calendar months.

(/)“Prohibited Substances" means chemical substances mentioned in paragraph 

3 af this Schedule. '

3. Prohibited substances.—For the purpose of this 
chemical substances shall be classified as “ prohibited 
these substances are present or are formed as a by-product of a chemical reaction 
in a total concentration not exceeding on per cent : —

(a) Beta-naphthylaminc and

(6) Benzidine and its salts;

(d) 4-nitro diphenyl and its

(e) any substance containing

4. Controlled substances.—For the purpose of this Schedule, the following chemical 
substances shall be classified as “controlled substances”, namely: —

(«) Alpha-naphthylamine or alphanaphthylamine containing not more than one 
per cent of bctanaphylaminc cither as a by-product of chemical reaction or 
otherwise, and its salts •

(b) Ortho-tolidine and its salts;

(c) Dianisidinc and its salts ;

((/) Dichlorobcnzidine and its salts;

(e) Auramine ;

(/) Magenta.

5. Prohibition of employment.—No person shall be cmloycd in the said processes 
in any factory in which any prohibited substance is used, handled, manufactured, 
processed or formed unless the process is duly 
Inspector under paragraph 26.

6. Reiiuirement.s for processing or handling 
any of the controlled substances are formed, 
used, all necessary steps shall be taken to prevent inhalation, ingestion or absorption 
of the said controlled substance by the workers while engaged in processing that 
substance, and its storage or transport within the plaint, or in cleaning or mainte­
nance of the concerned cquipmetn, plant, machinery and storage areas.

(2) All operations shall be carried out in a totally enclosed system. Wherever 
such enclosure is not 
where the 
process.

(3) Th*
containers
manipulated. The controlled substances shall leave the factory only in tightly closed 
containers approved by the inspector to be safe for carrying the controlled 
All the containers shall be clearly labelled to indicate the contents.

7. Efficient exhaust draught.—Unless the manufacturing process is 
enclosed so as not to dust or fume it shall be carried on without the 
efficient exhaust draught when any controlled substance.—

(o’/ is introduced into a tank hopper machine or container or filled into cartidge , 

or

(/)) is ground, crushed, mixed, seived or bUnded.

Ra 4528-4
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1b

vetrbsra

the appeinted doctor wishes 
use. a rodkn which shall be 
furnished with a screen, a

}

Ih. Afedtcai fticihries.—(I) The occupier of the factory shall appoint a qualified 
medical practitioner whose appointment shall be subject to confirmation by the 
Chief Inspector. The qualified medical practitioner so appointed shall be known as 
the appointed doctor.

iwBw tf ygfi^attssi jnvescJlx*? k y;'.-. >
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15. Medical examinations—(1) Every workers employed in the said processes 
shall be examined by a Medical Inspector of Factories or a Certifying Surgeon within 
14 days of his first employment. Such examination shall include tests which the 
Medical Inspector of Factories or Certifying Surgeon may consider appropriate and 
shall include exfoliative cylology of the urine. No worker shall be allowed to work 
after 14 days of his first employment in the factory unless certified fit for such 
employment by the Medical Inspector of Factories or Certifying Surgeon,

(2) Every’ worker employed in the said processes shall be re-examined by a Medical 
Inspector of Factories or Certifying Surgeon at least once in every six calendar 
months. Such examination shall include tests which the Medical Inspector of 
Factories or Certifying Surgen may consider approprate but shall include exfoliative 
cytology of the urine.

(3) person medically examined under sub-paragraph (1) shall be granted by the 
Medical Inspector of Factories or Certifying Surgeon a certificate of fitness in Form 
No. 3. Record of each re-examination carred out under sub-paragraph (2) shall 
be entered in the certificate. The Certificates shall be kept in the custody of the 
manager of the factory.

(4) The record of each examination carried out as referred to in sub-paragraphs 
<1) and (2) including the nature and the results of the tests shall be entered by the 
Medical Inspector of Factories or Certifying Surgeon in a health register in Form 
No. 7.

(5) The certificates of fitness and the health register shall be kept readily available 
for inspection by any Inspector.

(6^ kf at any time the Medical Inspector of Factories or Certifying Surgeon is 
of the opinion that a person is no longer fit for employment in the said processes 
or in any other work on the ground that continuance therein would involve damage 
to his health, he shall make a record of his findings in the said certificate and the 
health register. The entry of his findings in these documents shall also include the 
peruxl for which he considers that the said person is unfit for work in the said 
process or in any other work, as the case may be.

(7) No person who has been found unfit to work as said in sub-paragraph (6) 
shall be re-employed or permitted to work unless the Medical Inspector of Factories 
or Certifying Surgeon, after further examination, again certifies him to be fit for 

employment

No worker shall be required to pay the charges or fees for the medical 
examination, re-examination or tests required to be done under this paragraph. Such 
charges or fees shall be paid by the occupier of the factory.

W G
i

I
O The occupier shall provide.—

(a) for the purpose of medical examination which 
to conduct at the factory premises for his exclusive 
properly cleaned, adequately ventilated, lighted and 

Ra 4528 -U
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table (with writing material), chairs aivi facilities and in.'^iiumenl.s lor such examination 

and
Oxygen gas cylinder with qualified personnel for its administration.

(3) .A record of medical examination and appropriate tests carried out by appointed 
divtor sh.dl be maintained in a form approved by the Chief Inspector.

(4) No person shall be employed in the said process unless he has been examined 
by using appropriate tests and found fit for the said process by the appointed doctor.

(5) Persons examineil in compliance with sub-|xiragraph (4) shall be rc-cxainined 
by the appointed doctor at intervals of not more than .) month.s or al such other 
intervals as may be directed in writing by the Chief Ins^x'ctor and records ol.siich 
examination shall be entered in the register provided under sub-paragraph (3).

(b) If at any time, the apjxnnted doctor i.s of opinion that any iverson is no longer 
fit for employment in the ,s.ud priKcs.s on the ground that continuance there would 
invxdve special dimger to health, he shall make a record of his finding.s in 
register and intimate the manager in writing that the said person is until 

in the said process.

(7) .A person so found unfit by the ap|xnnted doctor shall be sent by the 
Io the Medical Inspector of Eactoric.s or the (.'ertifying Surgeon with a report from 
the appointed dixior. The Medical Inspector of bacioncs or (.'ertifying Surgeon 
after examination may suspend the said person from work m the said process,

(8) No worker shall be required to pay the charges or fees for the medical 
examination, rc-examinaiion or tests required to be done under this paragraph. Such 
charges or lees shall

the said 
to work

inanugcf

of the urea

for bathing
10 nuniifes

water and provided 
stand pipe for every

ihe workers.- It shall be the duty of the persons employed 
to subniii iiu’niselve> for the medical examination including

{a} shall be located 
available during the

23. Resiriction.'i on age of pi‘r.\ons employed.—worker under 
years shall be engaged in the factory in the said processes for the 
the dale on which the Schedule comes into force.

17. Obligations of 
I in tile Slid processes 

exfoliative cytology of urine by ine .Medical Inspects ol I adories or C ertifying 
Surgeon or the appt^inted diKtor as provided for under these rules.

be paid by the occupier of the factory.
of 40

in a room 'or 
or rooms not

the age 
first time after

18. H'aB/joif and bathing faeUiiies.—{i) The following washing and bathing 
facilities shall be provided and maintained in a clean slate and in good repair for the 
use of all workers employed in the said priKesses, namely : —

(«) A wash place under cover having constant supply of 
with clean towels, soap and nail brush and with at least one 
I;VC such workers.

[bt 50 per cent of the stand pipes provided under clause
ill bathrooms where both hot and cold water shall be made 
work lag hours of ir.e factory and fi*r one hour thereafter, 

U) The washing an beining facilities shall be in close proximity
hotoBBf the laxJ processes but the same shall not be at a distance longer than 
15 meters. Before the end of each shift one hour shall be allowed 
for each worker who is employed in the ^aid prsscesses, and at least 
ahali be allowed for washing before each meal in addition to the regular time 
allowad for meals.

{/) Qcoa toweb shall be provided individually to each workers.
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(e) In addition to the laps mentioned under clause (u), one stand pipe, in which 
warm water is made available, shall be provided on each floor.

(2) Arrangement shall be made to wash factory uniforms and other work clothes 

evey day.

19. Ettod, drinks, etc, prohibited in work-room.— No worker shall consume food, 
drink, pan. siipari or tobacco or shall smoke on any premises in which the said 
processes are carried on and no worker shall remain in any such room during 

intervals for meals or rest.

i
I

shall be provided and maintained in a clean stale and 
of the 

lockers

workers employed in the said processes : — 

having two compartments one for street clothes 

and

locker room and the mess room, for the storage 
’The accommodation so

20. Clock room.—There 
in good reixiir for the use

hr) a cloak room with 
and the other for work clothes,

{b} a place separate from the 
of protective equipment provided under paragraph 7. 
povided shall be under the care of a responsible jierson and shall be kept clean!

21. Mess' room. There shall be provided and maintained for the use of workers 
employed in the said processes who remain on the premises during the meal intervals 
a mess room which shall be furnished with tables and benches and providcil with 
suitable means for warming food, 
a responsible person and shall be

Mess room shall be placed under the charge of 

kept clean.

Exery drying stove shall be efhciently vcnlilaled 
that hot air from the stove shall not be

22. Dryifij^ oven or shtves.- (1)
Io the outside air in such manner 
into any work-room.

(2) No person shall enter stove to remove the contents until a free current 
has been passed through it by mechanical means.

drawn

24. Sepmition of processes. -The said procc.ss. shall be carried on 
rooms which shall not directly communicate with any other room 
having the said process except through a passage open entirely to outside atmosphere. •

25. Testing of atmosphere etc.— The prohibited substances in the almo.sphcre of 
the work-room where the manufacturing process is carried on shall be estimated 
once in every week and records of results of such estimation shall he made available 
when required by the Inspector.

26, E.vemptions. (1) The Chief ln.s|X‘clor may by a cerliticale in writing (which 
he may al his discretion revoke at any lime) and subject Io such conditions ,il’ any. 
as may be specified therein, exempt any process in the course of which any of the 
prohibited substances is formed processed, manufactured, handled, or used, from the 
povisions of paragr.iph 5 if he is siitisficd that the piwess is carried out in a totally 
enclosed and hermetically sealed system in such a manner that the prohibited sub­
stance is not removed from the system except in quantities no greater than that 
rc<|uircd for the purposes of control of the process or such purposes as is necessary 
to ensure that the product is free from any of the prohibited substances.

f

1

I
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aid of power or i< yo ordinarily carried

therein is less than ten. if working with

.not ess. han anc ?art of virer of. or

is not being carried on by the owner onlyprocess

of this notification " flammable Solvent" means

Schedule

CiniSMrvxTj Placard Notice

2.

3.

4.

Manufacture

7.

8.

9.

or fierchlorales.10.

Act.—(I) The Government of Maharashtra, Industries,

Any process 

Rotegravurc 

Manufacture

Labour Department, No. 
Maharashtra Guveintnent

headings or rubber goods, 

leather,

Tapes,

Texins or water proof fabrics.

not employed by the owner thereof but 
under agreement with, such owner :

Provided that the manufacturing 
with the aid of his family.

9th May, 1985, published in Maharashtra Government 
July 1985, at page Nos. 2470 to 2477).

5
(
i

Explanation.—For the purposes
any liquid having a flash point below 65*F, or which can form explosive mixture 
due to process conditions.

(Vide Government Notification Industries, Energy and 
FAC-1082/8583/Lab-4, dated 1st July 1985, published in 
Gazette, Part l-L, dated 25th July 1985, at pages Nos. 2596 to 2597).

T Ia«i5pBtews--Ce5«CTd. —if ai 'espec; of aay 
a»mg .o 'he exce^mnai c;rcnmst3nces

5.
amination, sulphonation, halogenation, polymerisation, isomeri.siition, or aromaliziUion.

6. of chlorates, or perchlorates, or peroxides, or salts of any of these, 

involving use of pressure vessels.

Printing Processes.

of Metallic power of aluminimuni. nickel or zinc.

Pulverisation of sulphur, carbon, starch, chlorates 

Distillation of organic solvents or chemicals.
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The- QMhf AM|WMr dhiy jMmu .-he aatiding or iwe xt' umzufioe

f K S ortkffed tfMT 18 rhe n jonnecrinrt vdh t
dWhM Mt .« » enclosed n such a itanner fhat no pmhihitfcj
oibRRMcn dher them hcKodiae iwlochlorde .s nsmo' -d ihenrfrora except n quanfffie? 

jnaam (hM :h»r nannTd for he jurposeR '<6 .'onrrol M the pr.xtesses ar mdi 
Hipri L . 3R st. hcofpswTV tn tau. -he pnvtuc: s .’we from prohibited mhitfanccs
and iduiynnTr am "akea sisure itat -senzidine hydrochtorde k except 
«We twt a a wwtty eadosed n«Besn. <ept vet widt 
» Ihn 'd Tenawtaie ayrhnehionae .at al I tuue

factory, He Chief fnspecnr ■ 
or infrequency ^f ffie* prncc’so 

•r fbr w reason ati ar any a< file prov-facns of this Schedule are not
’wwsamr’ the pmrecri^m rhe wnrl£«irt in rhe rhe Chief Instpectat may
cy » ar'iScaic n vr.ting /which he may at .tj.'t tfiscreiicn revoke at any Gtnei, 
exenrut oich .^KSnrv 'rinm ail or any of aucn provisions auhject fo such conditom, 
•f sny i.* ae viav qjccjf^ therem.

D^je tneTS»Bdiaa» wfuch are twro or amiao dcrivativei or aromaric hydro- i 
aee tace Y<m hsw to handle these chemreah frequently in this factory.

2. the vacKMR items of protective wear to safeguard yocr health. J

i ;cmpofoar deanmess at ail times tfaoroaghJy wash hands and feet
meals ft is esaentiaf to take a bath before leavrng the factory.

4 WasF any chemicai fafliof oo your body with soap and water. If splashed
•<; a Mffuuca of the diemicaJ remove the contaminated clothfng inHncdiately. These ’ 

-hcr’ica<% are abar^bed ’kin and are knosvn to produce cyanesis. Contact
the me^cai otSce or appointed doctor immediately and get his advice.

5 Handk 8*c dye intermediates only with long handled scoops, never with bare 
hands.

6. Akobolic think.s thotdd be avoided as they enhance the risk of poisoning by 
chemicak

7 Keep your food and drinks away from the place of work. Consuming food, 
drinks or tobacco in any form at the place of work is prohibited.

8. Seriotts effects from work with toxic chemicals may follow after many years. 
Great care must be taken to maintain absolute cleaniness of body, clothes, machinery 
and equipment.

(Vide Government Notification Industries. Energy and Labour Department No. 
FAC 1180/6563/UbM, dated 
Garrttr. Pan I-L. dated 18th

(ti) Notthcation.i under the
and Labour Department has in exercise of the powers conferred by sub- 

nactfoe (/) of section 85 of the said Act declared that all the provisions of the 
■M Act shall i4>ply to every premises or places including the precincts thereof, 

wherein any of the manufacturing processes mentioned in the Schedule appended 
hereto is carried on with or without the 
on notwithstanding that— .

(i) the number of persons employed
the aid of power; or

(ii) the persons working therein are
are working with the permission

I

1. Any of the following manufacturing processes when carried out using flammable 
solvent, namely : —

(i, Paints. Varnishes, Lacquers or thinners,

(ii) Nail Polish, or Cosmetic Sprays,

(Hi) Rubber

(jv) Artificial

(v) Adhesive

(vj) Liolcum,

(v/i) Wall paper,

(viii) Metalizing Plastic or other goods,

(ix) Cleaning of fabrics, or any other material.

Manufacture of textile auxilaries by process of emulsification of silicon oil.

Manufacture of nitor cellulose paints.

Process involving use of thylene oxide.

Manufacturing processes involving any chemical reaction such as nitration.



I

VTL Bomk4y Relfef V«»eitTArTv:. fSreciM. P*caiskx*5> Act. 195S.

Industries, Energy and Labour Department.

Inthstriei. 
by sectic*

19S5, pblished in Maharashtra Goveriutient 
at page No. 2463).

shall, for
19$5 and

DcparjneiiL Nsk 
in

2456 to :457».
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Industries. Energy and Labour Department, No. 
April 
1985

(Vule Goyenrtsast Notification. Incustries. Enerwy and Labour Deparcrr^ent. No 
CWA-!3?5 CR-J0M9 Lah-5. dated 26<h April 1^5. pob&hed in Maftaraskt^^ 

C^jati—tw Gsz^e, Part 1-L. dated l?th Juhr I9S5. at pngc No. 24621

(A> Dfdaratioru tnuier tke Acf.—(T. The Gevrraroect of Maharashtra. 
Energy and Labour Departnaent has in e:xercisc of the powers conferred 
3 and 4 of the said Act declared that—

<fl) Messrs. Swasdi Rubber Prodixis Limrted, K -Ace, Pune 411003 
a further period of one year coccraeacTQe on the 20th day of .April, 
coding oo 19th day of .April 19S6 (both rbys iodu^ive) be conducted to serxe as 
a measure of unemloymenc relief: and

(6) directs that in reiatioB to the said rdief undertaking and in respect of the 
said period for whkh the said relkf lasdertaking continues as such, any righ:, 
privilege, obligation or liabffitv texceptrng the obligations or liabdities incurred 
favour of workmen of the said reiirf undertaking or in favour of the Maharashtra 
ftate Electricity Board. Bark of Maharashtra. Bank of India, the Sangii Bank 
fJmited, d»e United Wcssctb Bank Limited, the Industrial Credit and Investmcn! 
Corporation of Iscfia Limited, and the ln<tetriaU Finance Corporation of Ind>? 
and die <hies of the Employees’ State Insurance Corporation. Industrial Rccvm^- 
slructiaa CorponlioB of Imha and any liability incurred under the Bombay Sales 
Tax Act. 1959 (Bohl U of 1959), the Maharaditra SUte Ta.x on Professionv 
Tf>des. Calhags and EapioynneBts Act. 1975 (Mah. XVI <rf 1975) and the 
Emjioyees* ProrideBi Fund and Miscellaneous Provisioos Act, 1952 (19 of 1952',

53

accrued or incurred before the 20th day of April, 19K2 and any remedy for the 
enforcement thereof shall be suspended and all proceedings relative thereto pending 
before any court, Tribunal, OlLicer or authority shall be stayed.

O‘i(/e Government Notification. Industries, Energy and Labour Department, No. 
BRU'IO85/32/lND’l(), dated 19th April 1985, published in Maharashtra Government 
Gazette, Part l-L, dated 1 Sth July I9S5 at ages Nos. 2457 to 2458). I

(2/ The Government of Maharashtra Industries, Energy and Labour Department, 
has in exercise of the powers conferred by .Section 3 and sub-clause (iv) of clause 
(rt) of sub-section (7) of Section 4 of the said Act, declared that—

(u) declares the industrial undertaking called “Messrs. Chowgule and Company 
(Hind) Private Limite.l, Bombay" (hereinafter referred to as “the said relief under 
taking ”) to which financial assistance has been provided by the Government of 
Maharashtra by way of sanctioning sales tax loan mounting Rs. 1,00,(XX) (Rs. one 
lakh only), shall for a eriod of one ycur commencing from 29th April 1985 and 

^ending on 28th April 1986, be conducted to serve as a measure of unemployment 
relief; and

(6) directs that in relation to the said relief undertaking and in respect of the 
said period for which the said relief undertaking continues as such any right, 
privilege, obligation or liability excepting the obligations or liabilities incurred in 
favour of workmen of the said relief undertaking, or in favour of the industrial 
units which are registered as small scale, industrial units with the Directorate 
of Industries of the Government of Maharashtra, Bank of Baroda, Bank of 
Maharashtra and other Nationalised Banks, Industrial Reconstruction Corporation 
of India, Industrial Development Bank of India, Industrial Credit and Investment 
Corporation of India, Maharashtra State Financial Corporation and the dues of 
the Employees’ State Insurance Corporation and Maharashtra State Electricity 
Board and liability incurred under the Bombay Sales Tax Act, 1959 (Bom. LI of 
1959), the Maharashtra State Tax on Professions, Trades, Callings and Employ­
ments Act, 1975 (Mah, XVI of 1975), and the Employees Provident Fnd and 
Miscellaneoiks Provisions Act, 1952 (19 of 1952), accrued or incurred before the 
29th April 1985 and any remedy for the enforcement thereof shall be suspended 
and all proceedings relative thereto pending before any court, tribunal, officer 
or authority shall be stayed.

(Vide Government Notification 
BRU-1O85(5I)/1ND-IO, dated 29th 
Gazette. Part 1-L, dated 18th July

(3) The Government of Maharashtra, 
has in exercise of the powers conferred by section 3 and 4 of the said Act, declared 
that—

(u) the Industrial undertaking called “ the Phoenix Mills Limited, Bombay shall 
for a further period of one year commencing on the 4th day of May 1985 and 
ending on the 3rd of May 1986 (both days inclusive), be conducted to serve 
as a measure of unemployment relief, subject to fulfiling the conditions specified 
in the Schedule hereto, and

(h} dircct.s that, in relation to the said relief undertaking and in respect of the 
said further period of one year commencing on the 4th day of May 1985 and ending 
on the 3rd day of May 1986 (both days inclusive), for which the said relief under 
taking continues as such, unless the aforesaid declaration is N^'ithdrawn at an early
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ScWtfiile

{

court, tribunal. olTicer or

Labour Department, No. 
Maharashtra Government

Labour Department, No, 
Maharashtra Government 
to 2487).

carrrt 5£pr£ArBf/? i9ss

dale for breach « any « the cooe ixxns .specified in the said Schedule hereto, any 
right, fciv ece. obJtpitK* or kibwty .excepting the obligation accrued toward^ 
or IbNbries mevrred it favvxa’ of wvvkmen of the said relief undertaking and -Jyj 
tiabfikies accrued h'w^.S or rewred in favour of the industrial units which are 
regisjered «s smafi acale adsstml un^ with the Directorate of Industries of the 
Govenusent o< Maharasbtnu Bank of India and Dena Bank) accrued or incuned 
before the -Wk day c^ January and any remedy for the enforcement thereof 
shaQ be suspended and aU prvceedmgs relative thereto pending before any court, 
tnboaat officer or anlhor«ty shall be stayed.

(1) The said reikf eademtrng shall pay the current wages, salaries and dues in 
respect of the Empicyees' Provident Fund Contribution (both employees’ and 
rrpJcvers' shire) and the Fnapioyees' State Insurance to the appropriate authorities.

The said tebef .undertaking shall pay even’ month Rs. 75.000 towards past 
arrears oa account of the Employees' Provident Fund and Rs. 25,000 towards past 
arrears on accouai of Employees' State Insurance to the appropriate authorities. 
1b case the aastahneats granted by Ute Government of India arc less than instalment 
menconeJ above, payment shall be continued according to the above instalments 
oohtL If the Goverr.ment of India's instalments are higher than the above instal- 
gaeats. the piymeot shall be according to the Government of India's instalments 
(and not accordatg to the above instalments).

t?' The said reiief undertaking shall pay in full all the dues including gratuity 
to the workers retiring on or after the 4th May 1982 immediately on their retirement.

*4) The said reiief undertaking shall furnish to the Secretary to the Government of 
MihanshJn. ladcscries^ Fnergy and Labour Department, a monthly report about 
the deCti^ of the payments made towards the various items referred to above, by 
the 15di of the each fbflewring month.

(5) kt defank of payments of any current dues of instalments of arrears, the 
dedarakow made and directions issued by the Government of Maharashtra under 
sections 5 iBd 4 of the Bombay Relief Undertakings (Special Provisions) Act. 1958. 
ia respect of the said relief undertaking shall be withdrawn even without any further 
she* cause nodee.

*0 Gcsrcmmeni reserves the right to intimate directly to the Bankers of the said 
nc^sef -adertaking requiring them to make payment in respect of arrears as well as 
the ccnent dues of the Provident Fund. Gratuity and other dues of the workers, in 
the maflBcr as may be specified by Government. •

iViJe Government Notification Industries, Energy and Labour Department, No. 
BRV-1085/(36)/IND-10. dated 3rd May 1985, published in Maharashtra Government 
Gazette, Part T-L. dated 18th July 1985, at pages Nos. 2465 to 2467).

i4t The Government of Maharashtra Industries. Energy and Labour Department, 
has in exercise of the powers conferred by section 3 and 4 of the said Act, declared 
that—

(fl) the industrial Undertaking called Messrs. Ek)burg Lager Brcwarics (Private) 
Limited, Bombay shall for a period of six months commencing from 10th day 
of May 1985 and ending 9th day of N(A-ember 1985 (both days inclusive) be 
conducted to serve as a measure of unemployment relief, and

(/,) directs that in relation to the said relief undertaking and in re.spcct of the 
said period of six months commencing on 10th day of 1985 and ending on 9th 
day of November 1985 (both days inclusive) for which the said relief undertaking 
continues as such, any right, privilege, obligation or liability [c.xccpting the 
obligations or liabltics incurred in favour of workmen of the said relief under­
taking or in favour of the industrial units which are registered as small-scale 
industrial units with the Directorate of Industries of the Government of Maharashtra, 
the Maharashtra State Electricity Board, the State Industrial and Investment 
Corporation of Maharashtra Limited, the Maharashtra State Financial Corporation, 
Bank of Maharashtra, Vijaya Bank, Bank of India, Industrial Development Bank 
of India, Industrial Finance Corporation of India and Industrial Credit and 
Investment Corporation of India and the dues of the Employees’ State Insurance 
Corporation and any liability incurred under the Bombay Sales Tax Act, 1959 
(Bom. XVI of 1975), and the Employees’ Provident Fimd and Miscellancou.s 
Provisions Act, 1952 (19 of 1952)] accrued or incurred before the lOth day of 
November 1983 and any remedy for the enforcement thereof shall be suspended 
and all proceedings relative thereto pending before any 
authority shall be stayed.

(Vide Government Notification, Industries, Energy and 
BRU-1085/(34)/TND-1(). dated lOth May 1985, published in 
Gazette, Part I-L, dated 18th July 1985, at pages Nos. 2477 to 2478).

of Maharashtra Industries, Energy and Labour Department, 
powers conferred by section 3 and 4 of the said Act, declared

«

Undertaking called “ Messrs. Chemieghip Limited, Bombay

I

(5) the Government 
has in exercise of the 
that—

(u) the Industrial 
shall for a period of twelve months commencing on 20th May 1985, and ending 
on 19th May 1986 (both days inclusive) be conductet.1 to serve as .a measure of 
unemployment relief and

(hl directs that in relation to (he said relief undertaking and in respect of 
the said period of twelve months commencing on 2()lh May 1985 and ending 
on 19th May 1986 (both days inclusive) for which the said relief underlaking 
continue as such, any right, privilege, obligation or liability (excepting (he obligations 
or liabilities incurred in favour of the workmen of the said Telief undertaking or 
in favour of (he industrial units which arc registered as Small Scale Industrial 
Units with the Directorate of Industries of Government of Maharashtra, Maharashtra 
State Electricity Board, State Industrial and Investment Corporation of Maharashtra 
Limited, Maharashtra State Financial Corporation Limited, Bank of Baroda. Dena 
Bank, Saraswat Co-operative Bank Limited,, Industrial Development Bank of 
India, Industrial Finance Corporation of India, and Industrial Credit and Investment 
Corporation of India and (he dues of the Employee’s State Insurance Corporation, 
and any liabilities incurred under th' Bombay Sales Tax Act, 1959 (Bom. LI of 
1959), the Maharashtra Sales Tax on Profession, Trades, Callings and Employment 
Act, 1975 (Mah. XVI 1975). and the Employees’ Provident Fund and Misecellaneou.s 
Provisions .Act, 1952 (19 of 1952), accrued or incurred before the 13th October 
1983 and any remedy for the enforcement thereof shall be suspended and all 
proceedings relative (hereof pending before any court, tribunal, officer, or authority 
shall be stayed.

(Vide Government Notitication Industries, Energy and 
BRU-lO85/(55)/IND-IO, dated 20th May 1985. published in 
Gazette, Part I-L, dated 18th July 1985 at pages Nos. 2485
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I

I

E

powers conferred by sections 3 and 4 of the said Act,'declared

dated 25tb .hily

VllI—Industrial

1985.

units with the Directorate of Industries of the Government 
Maharashtra State Electricity Board, the Maharashtra State 
the State Industrial and Investment Corporation of Maha- 
Bank. of Baroda, United Bank of India, the Industrial

an 
of

undertaking called Messrs. Kulkarni Foundaries Limited, Pune, 
period of one year commencing on the 29th day of June 1985

Maharashtra State Financial Corporation. Union Bank of India, and the dues 
the Employees’ State Insurance Corporation, and any liability incurred under 
Bombay Sales Tax Act. 1959 (Bom. LI of 1959), the Maharashtra State Tax 

Professions, Trades, Callings arid Employments Act, 1975 (Mah. XVI of 1975).

V
Energy and Labour Department, 

1985 published in M.G.G., Part 1-L,

(2) The Government of Maharashtra Industries. Energy and Labour Department, 
has in exercise of the powers conferred by sub-section (vj) of clause {4} of section 2

1985, published in Maharashtra Government 
at pages Nos. 2598 to 2599)

Industries, Energy and Labour Department, No. 
July 
1985,

(Vide Government Notification 
BRU-1085/(75)'IND-10, dated 3rd 
Gazette, Part J-L,
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I
(6) The Government of Maharashtra, Industries, Energy and Labour Department 

ba.s in exercise of the powers conferred by sections .3 and 4 of the said Act, declared 
that—

(<;) the Industrial undertaking called “Messrs. IPCO Paper Milks Limited 
Tarapur District Thane, having its registered office al Elphinstore Mills (LcalhcT^ 
Division) compound, N. M. Joshi Marg, Bombay 400 013, shall for a further 
period of one year commencing on the 14th day of June 1985 and ending on 
the 13th day of June 1986 (both days inclusive) be conducted to serve as a measure 
of unemployment relief, and

(b) directs that in relations to the said relief undertaking and in respect of the 
said further period of one year commencing on the 14th day of June 1985 and 
ending on the 13th day of June 1986 (both days inclusive) for which the said 
relief undertaking continues as such any right, privilege, obligation or liability 
excepting the obligations, or liabilities incurred in favour of workmen of the said 
relief undertaking, or in favour of the industrial units which are registered as 
small scale Industrial 
of Maharashtra, the 
Finance Corporation, 
rashtra. Dena Bank,
Reconstniction Bank of India Limited, the Employees’ State Insurance Corporation 
of India, and any liability incurred under the Bombay Sales Tax Act, 1959 
Bom. LI of 1959), the Maharashtra State Tax on Professions, Trades, Callings and 
Employments Act, 1975 (Mah. XVI of 1975), and the Employees' Provident Fund 
and Miscellaneous Provisions Act, 1952 (19 of 1952) accrued or incurred before 
ffie 13th day of June 1982 and any remedy for the enforcement thereof shall be 
suspended and all proceedings relative thereto pending before any court, tribunal, 
officer or authority shall be stayed.

(Vide Government Notification Industries. Energy and Labour Department No. 
BRU-1085/(60)/IND-10, dated 13th June 1985 published in Maharasfiira Government 
Gazette, Part I-L, dated 25th July 1985, at page Nos. 2589 to 2590).

(7) The Government of Maharashtra Industries. Energy and Labour Department, 
has in exercise of the 
that—

(a) the industrial 
shall for a further 
and ending on the 28th day of June 1986 (both days inclusive) be conducted to 
serve as a measure of unemployment relief, and

(b) directs that in relation to the said relief undertaking and in respect of the 
said further period for which the said relief continues as such any right, privilege, 
•obligation or liability (excepting the obligations or liabilities incurred in favour of 
workmen of the said relief undertakings, or in favour of the industrial units which 
are registered as small scale industries with the Directorate of Industries of the 
Government of Maharashtra, the Maharashtra State Electricity Board, the Maha­
rashtra State Finance Corporation, Bank of Maharashtra, the Industrial Develop­
ment Bank of India, the Industrial Finance Corporation of India, the Industrial 
Credit and Investment Corporation of India, the Employees’ State Insurance 
Corporation of India, the Life Insurance Corporation of India, Unit Trust of India, 
General Insurance Corporation of India Limited, and any liability incurred under 
the Bombay Sales Tax Act, 1959 (Bom. LI of 1959), the Maharashtra State Tax on

t '

Professions, Trades, Callings and Employments Act, 1975 (Mah. XVI of 1975), the 
Employees Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), 
accrued or incurred before the 29th day of April 1981 and any remedy for the 
enforcement thereof shall be suspended and all proceedings relative thereto pending 
before any court, tribunal, oflicer or authority shall be stayed.

(Vide Government Notification Industries, Energy and Labour Department No. 
BRU-1085/(86)/IMD-IO, dated 28th June 1985, published in Maharashtra Government 
Gazette, Part l-L, dated 25th July 1985, at pages Nos. 2591 to 2592).

(8'/ The Government of Maharashtra, Industries, Energy and Labour Department 
has in exercise of the powers by sections 3 and 4 of the said Act, declared that—

(a) the Industrial undertaking called (Messrs. Solid Containers Limited, Vadavali, 
District Thane shall for a period of one year commeicing on the 3rd July 1985 
and ending on the 2nd July 1986 (both days inclusive), be conducted to serve 
as a measure of unemployment relief; and

(/?) directs that in relation to the said relief undertaking and in respect of the 
said period for which the said relief undertaking continues as such, any right 
privilege, obligation or liability (excepting the obligations or liabilities incurred in 
favour of workmen of the said relief undertaking, or in favour of the industrial 
units which arc registered as Small Scale Industrial Units with the Directorate of 
Industries of the Government of Maharashtra, the Maharashtra State Elfcctricity 
Board, the State Industrial and Investment Corporation of Maharashtra Limited, 
the 
of 
the
OU . . .
and the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 
1952) accrued or incurred before the 26th day of June 1984 and any remedy for 
the enforcement thereof shall be suspended and all proceedings relative thereto 
pending. J^efore any Court, Tribunal, Officer or Authority shall be stayed.

Disputes Act, 1947.

Piihlit^ Utility Services.—(1) The Government of Maharashtra 
?' Labour Department has in exercise of the powers conferred 
clause (4) of Section 2 of the said Act, declared “ Employment

(A) Declaration 
Industries, Energy 
by Sub-clav.sc (vZ) 
in the Bombay Fire Brigade of the Bombay Municipal Corporation of Bombay 
and the Employment of Workmen in Fire Brigade in general in the Maharashtra 
State as Public utility services for the purposes of the said Act for a further period , 
of six months commencing from the 9lh May

(Vide Government Notification Industries, 
No. lDA-1483/(4109)/Lab-2, dated Nth April 
dated 18th July 1985, at page No. 2459).
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IX. Minimum Wages Act, 1948.

Govcinmcnt
k

i

Department

DRAFT NOTIFICATION

commencing from the

and Labour Department,

!

In the said notification, in the Explanation below Second Schedule, in sub-clause (a) 
of clause (2), after the words “ Greater Bombay, Pune ”, the words ” Nagpur, Solapur, 
Kolhapur ”, shall be inserted ;

and Labour Department 
the said Act, appointed 
be the Presiding Officer 
Rane.

Government Notification, industries, 
5683/557O/LAB-7, dated the '15th 

said notification ”), the Government 
of wages payable to the employees

of the said Act, declared that Electronics Industry the entire production of which 
is exported to be Public Utility service for the purpose of the said Act for a period 
of six months from the date of issue of the notification.

of 
to 
D.

And whereas, the Government of Maharashtra, having decided to include the 
Municipal Corporations of Nagpur, Solapur and Kolhapur in Zone 1 of the First 
Schedule to the said notification ;

(Vide Government Notification Industries. Energy and 
No. IDA-1483/2764/Lab-2, dated 24th May 1985, published 
dated 25th July 1985, at page No. 2585).

2. Any representations which may be received by the Commissioner of Labour, 
Commerce Centre, Tardeo, Bombay 400 034, from any person in respect of the 
said draft before the expiry of the aforesaid period will be taken into consideration 
by Government.

(Vide Government Notification Industries, Energy and Labour Department, 
No. MWA-5685/6119/Lab-7, dated 30th April 1985, published in M.G.G.. Part I-L, 
dated 18th July 1985, at pages Nos. 2464 to 2465).

(Vide Government Notification Industries, Energy and Labour Department, 
No. lDA-1485/5812/Lab-2, dated 20th April 1985, published in M.G.G., Part I-L 
dated 18th July 1985, at page No. 2461).

Department, 
M. G. G.,

Labour Department, 
in M.G.G.. Part I-L,
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(3) The Government of Maharashtra, Industries, Energy and Labour Department 
has in exercise of the powers conferred by proviso of sub-clause (vi) of clause (zj) 
of Section 2 of the said Act, declared Oxygen and Accetylene Industry to be a 
public utility service for a further period of six months from the 17th May 1985,

(Vide Government Notification Industries, Energy and Labour 
No. IDA-1484/68921/(5373//Lab-2, dated 15th May 1985, published in 
Part I-L, dated 18th July 1985 at page No. 2484).

(4) The Government of Maharashtra, Industries, Energy and Labour
has in exercise of the powers conferred by sub-clause (vf) of clause (n) of section 2 
of the said Act. declared the industry engaged in production, supply and distribution 
of petroleum products to be a Public Utility service for the purpose of the said Act, 
for a further period of six months from 23rd May 1985.

(Vide Government Notification Industries, Energy and Labour Department, 
No. IDA-1484/5324'Lab-2, dated 20th May 1985, published in M.G.G.. Part I-L. 
-dated 20th May 1985, at page No. 2485).

(5) The Government of Maharashtra, Industries, Energy and Labour Department 
has in exercise of the powers conferred by sub-clause (vi) of clause (n) of section 2 
of the said Act declared the Industry engaged in the manufacture of basic Heavy 
Organic Chemicals and employing 20 or more workmen to be a puolic utility service 
for the purpose of the said Act for a period of six months 
date of issue of the Notification.

(B) Appoints under the Act.—(1) The Government of Maharashtra, Industries, 
Energy and Labour Department, has in exercise of the powers conferred by 
section 8 of the said Act, appointetl Shri K. M, Desai, Additional District Judge, 
Thane, to be the Presiding Officer of the Industrial Tribunal in place of Shri S. R. 
Samant, Presiding Officer of the Industrial Tribunal, Bombay.

(Vide Government Notification Industries, Energy and Labour Department, 
No. lDA-1085/(7803)/Lab-9, dated 29th June 1985, published in M.G.G.. Part I-L, 
dated 25th July 1985, at page No. 2593).

(2) The Government of Maharashtra, Industries, Energy 
has in exercise of the powers conferred by section 8 
Shri S. M. Limaye, Additional District Judge, Nagpur 
of the Industrial Tribunal, Bombay in place of Shri S.

(Vide Government Notification Industries, Energy
No. lDA-1085/(7806)/Ub-9, dated 29th June 1985, published in M.G.G.. Part I-L, 
dated 25th July 1985, at pages Nos. 2594 to 2595).

(/I) Revision of Minimum rates of wages.—^The following draft of Notification 

which it is proposed to issue under clause (b) of sub-section (/) of section 3 of 

the Minimum Wages Act, 1948 (XI of 1948), in its application to the State of 

Maharashtra (hereinafter referred to as “the said Act”) to amend

Notification Industries, Energy and Labour Department, No. MWA. 5683/5570/ 

LAB-7, dated the 15th October 1983, is hereby published as required by clause (b) 

of sub-section (/) of section 5 of the said Act for the information of all persons 

likely to be affected thereby; and notice is hereby given that the said draft will 

be taken into consideration by the Government of Maharashtra after the expiry 

of two months from the date of publication of this notification in the Maharashtra 

Government Gazette.

No. MWA. 5685/6119/1.ab-7.—Whereas, by 
Energy and Labour Department No. MWA. 
October 1983, (hereinafter referred to as ” the 
of Maharashtra has revised the minimum rates 
employed in the employment in Paper and Paper Board Manufacturing (hereinafter 
referrd to as the “ Said Scheduled Employment ”);

Now, therefore, in exercise of the powers conferred by clause (b) of sub-section (I) 
of section 3 read with sub-section (2) of section 5 of the Minimum Wages Act 1948 
(XI of 1948), in its application to the State of Maharashtra the Government of 
Maharashtra, after considering all representations received in respect of the proposals 
published in Government Notification, Industries, Energy and Labour Department, 
No. MWA. 5685/6119/LAB-7, dated the 30th April 1985 and after considering 
the advice of the Advisory Board hereby amends Government Notification, Industries 
Energy and Labour Department, No. MWA. 5683/5570/LAB-7, dated the 15th 
October 1983, as follows, namely : —
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SCHEDULE

Classes of employees Rates

321

I.

0-95

0-95

issue under clause (i)

0-90

0-90

type

2.

Month

name

I

DRAFT NOTIFICATION.

per month.

month.

of the Rs. 
foregoing

by whatever 
work of the

Time rales.
Rs. 176-70 Per

Sr- 
No.

And whereas, the Government of Maharashtra having reviewed the minimum 
rates of wages payable to the employees employed in the said scheVluled employment 
considers it necessary to revise them ;

paise per kilo, 
whole kernels.

paise per kilo, 
whole kernels.

paise per kilo, 
whole kernels.

paise per kilo, 
whole kernels.

2. Any representations which may be received by the Commissioner of Labour, 
Commerce Centre. Tardeo, Bombay 400 034, from any person in respect of the said 
draft before the expiry of the aforesaid period, will be taken in the consideration 
by Government.

Group IV
(1) Grader (Supervisor)
(2) All other employees doing 

above type.

Group II

(1) Grader

Group I

(1) Shellar(Vide
No. MWA-8I585/5879/I ab-7, dated 29th May 1985, published 
dated 25th July 1985, at page No. 2585).

(2) (A) All other employees by whatever 
name called doing the work of the 
nature done by the foregoing 
of employees.

Government Notification Industries. Energy and

employees 
doing the 
by the foregoing type

is as the opinion that the minimum rates of wages should be fixed under 
Act, namely : —

No. 59.. Employment in the Watch .Strap Manufacturing Industry”.

Time rates 
Month

(2) All other employees by whatever 
called doing the wok 
nature done by the 
of employees.

No. MWA. 4884/5804/Lab-7.—Whereas, by Government Notification, Industries 
and Labour Department, No. MWA. 4873/2O3O2/Lab-III-A, dated the 5th December 
1973, the Government of Maharashtra has fixed the minimum rate.s of wages payable 
to the employees employed in the cashew processing industry (hereinafter referred 
to as ‘‘ the said scheduled employment ”) in the State of Maharashtra ;

rtiployment and refixes them as set out in column 3 of the Schedule heretd, as the 
iniinuni rates of wages payable to the classes of employees mentioned against them 

column 2 thereof—

Labour Department, 
in M.G.G.. Part l-L,

61

(21 The Government of Maharashtra Industries, Energy and Labour Department, 
has in exercise of the powers confcrrc l by section 27 of the said Act, gave notice 
of its intention to add to Part-1 of the Schedule to the said Act, with effect from the 
expiry of the period of three months from the date of publication of the notification 
in the Mahara.ditra Government Gazette, the following employment in respect of 
which it 
the said

(3) The following draft of notilication which it is proposed to
of sub-section (/) of section 3 of the Minimum Wages Act. 1948 (XI of 1948), in its 
application to the Stale of Maharashtra and in supersession of Government Notifica­
tion. Industries, Energy and labour Department, No. MWA. 4884/5804/Lab-7, 
dated the 18th December 1984 containing proposals for revising the minimum rates 
of wages payable to employees employed in the employment in cashew processing 
industry in the Slate of Maharashtra is hereby published as required by clause (b) 
of sub-section (/) of section 5 of the said Act, for the-information of all persons 
likely to be affected thereby and notice is hereby given that the said draft will 
be taken into consideration by the Government of Maharashtra, after the expiry 
of two months from the date of publication of this notification in the Maharashtra 

' Government Gazette.

Now, therefore, in exercise of the powers conferred by clause (h) of sub-section (T, 
of section 3 read with sub-section (2) of sector 5 of the Minimum Wages Act, 1948 
(XI of 1948), in its application to the .State of Maharashtra the 
.Maharashtra, after considering all representations received by it in 
posals published in Government Notification, Industries, Energy and 
ment. No. MWA. 4884/5804/Lab-7, dated the 13th June 1985 and 
the advisory Board, hereby revises, with effect from the ...................

Government of 
respect of pro­
Labour Depart- 
after consulting 

________ _ .......... 1985 the 
minimum rates of wages payable to the employees employed in the said scheduled

(I) (A) All other 
name called 
nature done 
of employees.

(2) Peeler

Group III

(1) Roaster
(2) Packer
(3) Solderer
(4) Dryer (Bhattiwalla)
(5) Soaker
(6) Carpenter
(7) Stenciller
(8) All other employees doing

above type.
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Schedule in the establishment mentioned in
of that Schedule.RatesClasses of employees

Schedule
32 I

z

Rs. 35900 per month.
1 Empress Mills, Nagpur

I
Schedule

(iii)

(iv)

cotton bales 
both within 
of the Em-

Name and address of 
the establishment

9

Serai 
No.

1

specified in column 3 of the 
2 of that Schedule.

Name and address of 
the establishment

2

... Unloading and weighing of 
carting of cotton bales 
and outside the premises 
press Mills, Nagpur.

Details of process operation 
and its work

3

Details of process, operation and 
its work

3

prohibited employment of Contract Labour in the process, operation and other 
work specified in clumn 3 of the f*' ’ ’ ‘ '
column 2

LABOUR GAZETTE—SEPTEMBER 1985

5. Group V

(1) Clerk
(2) Typist
(3) Cashier
(4) Store-keeper
(5) All other employees by whatever name 

called doing the work of the foregoing 
type of employees.

6, Group VI

(1) Driver Rs. 384-65 per month.

(2) All other employees by whatever name 
called doing the work of the nature done 
by the forgoing type of employees.

Explanation.—For the purpose of this notification,—

(fl) the minimum rales of w-ages shall consist of all inclusive rate allowing for 
the basic rale, the cost of living allowance and the cash value of concession, 
if any;

(h) the minimum rate of daily-wages payable to any employee employed in any 
cat^ory on daily-wages shall be computed by dividing the minimum rate of 
monthly-wages fixed for the class of employees to which the belongs by 26 the 
quotient being stepped up of the nearest paise;

(c) the minimum rates of wages shall be inclusive of payment of remuneration 
in respect the weekly day of rest.

(Eide Government Notification Industries. Energy and Labour Department, 
No. MWA-4884/58O4/Lab-7, dated 13th June 1985, published in M.G.G.. Part I-L, 
dated 25th July 1985, at pages Nos. 2586 to 2588).

X- Contract Labour (Regulation and Abolition) Act, 1970.

(A) Exemptions under the Act.—(I) The Government of Maharashtra Industries 
Energy' and Labour Department, has in exercise of the powers conferred by sub- 
aectioa (/>, of section 10 of the said Act, after consultation with the State Advisory 
Contract Labour Board and having regard to the conditions of work and benefits 
provided for the Contract Labour and other relevant factors such as those referred 
to in clause (a) to (d) (both inclusive) of sub-section (2) of the said section 10

{Vide Government Notification Industries, Energy and Labour Department 
No. CLA-1084/598/Lab-12, dated 7th May 1985, published in M.G.G.. Part I-L, 
dated 18th July 1985 at page No. 2467).

(2) The Government of Maharashtra Industries, Energy and Labour Department, 
has in exercise of the powers conferred by sub-section (7) of section 10 of the said 
Act, after consultation with the State Advisory Contract Labour Board and having 
regard to the conditions of work and benefits provided for the Contract Labour 
and other relevant factors such as referred to in clause (a) to (d) (both inclusive) 
of sub-section (2), of the said section 10, i>rohibited employment of Contract 
Labour in the process operation and other works 
Schedule in the establishment mentioned in column

Serial
No.

I _
1 National Organic Chemical Indus- (0 General clearing, removal of garbage 

tries Limited, Belapur Road, 
Thane. (/,)

grass cutting and road cleaning.
Cleaning of equipments. Pipe JLine 

work, erection of equipments.
Project work, fabrication work, 

equipment cleaning during shut 
down period.

Canteen.

I
{Vide Government Notification Industries, Energy and Labour Department 

No. CLA-1084/598/Lab-12, dated 7th May 1985, published in M.G.G., Part I-L, dated 

18th July 1985, at page No. 2468).

(3) The Government of Maharashtra Industries, Energy ancd 
has in exercise of the powers conferred by sub-section ( ) ® Board and havine
Acl. after consultation with the State Advisory L Jr ,
regard to the cond.t.ons of work and (weWs f. Contract Labour
and other relevent factors of work and bench P factors such as referred
and benefits provided for the Contract and othe

Ra 4528- 5a
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2 of the Schedule.

Details

I

Schedule

2. Details of factory ;

!

r’

Name and address of 
the establishment

2

FORM

[ See rule

A’

30(1)1

Maharashtra Smoke Nuisances Commission.

9 ___

Details of process, operation and 
its work

3

LABOUR GAZETTESEPTEMBER 1985

called the Bombay Smoke

the following Form-A shall

Name 
Address 
Telephone No.

to in clauses (a) to («/) tbolh inclusive), of sub-scclion (2) of the said Section iq 
provided efn|4oyment of Contract Labour in the process, operation and other wor^ 
specified in the process, operation and other work specified in column 3 of the 
Schedule in the (Establishment mentioned in column

Schedule

k 65

of process, operation and 
its work

________ 3________________

1 Brooke Bond India Limited, Kanhan, (i) Unloading of loose tea and other raw 
material and loading of packed tea 
boxes.

(it) Maintenance of factory, cleaning 
factory premises, grass cutting and 
other garden working.

(Fide Government Notification Industries, Energy and Labour Department 
No. CL\-!0S4/59S/LaM2, dated 7th May 1985, published in M.G.G.. Part 1-L, 
dated 18th Joly, 1985. at pages Nos. 2468 to 2469).

(4) The Government of Maha.nishtra Industries, Energy and Labour Department, 
has in exercise of the powers conferred by sub-section (/) of section 10 of the said 
.Act after consultation with the State Advisory Contract Labour Board and having 
regard to the conditions of work and benefits provided for the Contract Labour 
and other rdevent factors of work and benefits provided fo/ the Contract Labour 

and benefits provided for the Contract and other relevant factors such as referred 
to in clauses («) to (d) (both inclusive), of sub-section (2) of the said Section 10, 
prohibited employment of Contract Labour in the process, operation and other work 
specified in the process, operation and other work specified in column 3 of the 
Schedule in the (Esttblishment mentioned in column 2 of that Schedule.

Serai Name and address of 
the establishment

2

1 Khandelwal Ferro Alloys Limited, Work inside the factory premises for un- 
Ranhan. Nagpur. loading of raw material, breaking ferro,

stacking and loading of finished goods.

(Vide Government Notification Industries. ‘Energy and Labour Department 
No. CLA-1084'598 'Lab-11 dated 7th May 1985, published in M.G.G., Part I-L, 
dated 18th July 1985, at page No. 2469).

XL Bombay Smoke Nuisances Act, 1912.

(A) Amendmem^ under the Act.—The Government of Maharashtra Industries, 
Energy and Labotr Department, has in exercise of the powers conferred by sub- 
secUoB (/) and dune (44) of sub-section (2) of Section 11 of the said Act, amended 
the rules made io exercise of the powers conferred under section 11 of the said 
Act under Government Notification .General Department No. 2KID-A, dated the 9th

April, 1913, the same having been previously published as required by sub-section 
(/) of section 11 of the said Act, namely ,

1. These rules may be called the Maharashtra Smoke Nuisances (Amendment) 

Rules, 1985.
I k

2. For sub-rule (1) of rule 30 of the rules made under section 11 of the Bombay 
Smoke Nuisances Act, 1912 (Bom. Vll of 1912), by Government Notification, General 
Department. No. 2810-A, dated the 9th April 1913 (hereinafter referred to’as “the 

principal rules”), the following shall be substiuted, namely : —

“ (i) Every person intending to erect, re-erect, after or add to a furnace, flue 
or chimney shall make an application to the Chief Inspector of Smoke Nuisances, 
Maharashtra State, Bombay, in Form-A for obtaining the approval of the Commis­
sion to the plans of the furnace, flue or chimney intended to be erected, altered, 
added to, or re-erected. Such plans shall also show clearly the proposed alteration, 
addition or re-erection as the case may be.”.

3. After rule 30 of the principal rules, the following shall be added, namely : — 

“V. SHORT TITLE AND MISCELLANEOUS.

34. Short title.—These rules may be 
Rules, 1913”.

4. After rule 31 of the principal rules,

namely : —

Nuisances

be added

Form of Application to be made to the Chief Inspector Smoke 
Maharashtra State, Bombay, for grant of approval of plans for erection, alteration, 
addition to re-erection of Furnace, flue or chimney and for grant of written permission 
for use of the same under section 9A (7) (a), (h) (c) of the Bombay Smoke Nuisances 
Act, 1912, read with Rule 30 of the Rules made thereunder,—

1. Details of the Applicant/Owner : —

Nuisances,

Name and Location 
Telephone No.

3. Maharashtra Smoke Nuisances Commission Permission No. and Date.

4. Please submit with the application the original of the Plan/s as previously 
approved by the Maharashtra Smoke Nuisances Commission in regard to the existing 
erection, alteration, addition to, re-erection of furnace/s, flue/s or chimney/s in the 
factory.

5. Please state the purpose/s for which the furnaces, flues or chimney/s are 
presently being used and the purposc/s for which they are intended to be used.

6. Please state whether the application is for erection, alteration, addition to or 
re-erection of furnaces, flues or chimneys and give detailed description of the intended

I
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53 6I

6 73 5

Metal te-reeling

Size of 
furnaces

brick built type.

Working 
pressures 

temp. O C.
Types 
of fuel 
ucsed

Type of 
fuel to be 

used
Size of 
each 

furnace

Working 
ni-essiire 
ivmp. C

No. 
of 

furnacesQuantity 
of fuel 
used 

in Ib./kg./hr.

Type of 
each of 

the 
furnaces

Capacity 
of 

Kotlers 
Furnace 
in lbs/hr.

4

built, (3) R.C.C., 
(4*/ Steel and (b) Type of Chimney—(I) Self supporting, (2) Supported 
by guy wires.

7-B. Particulars of the proposed erection, alteration, addition to, re-erection of 
furnaces, flues or Chimneys'; —

»

1

No. of 
furnaces 
existing

Quantity i 
of fuel to 1 
be used in 1
Ib./kg/hr. I 
-4 

rd

erection, re-erection, alteration, addition to the existing furnaces, flues and/or 
chimneys.

Particulars of existing furnaces, flues and Chimneys : — Type of 
each of 

the 
furnaces

2

Capacity 
of boiler/ 
furnaces 
in Ibs/hr.

4

No. of Total Types of No. of Types of Height of No. of the
hours quantity the fuel existing existing existing existing

the of fuel to which proposed proposed proposed proposed
factory lb/kg to the furnace chimneys chimneys chimneys chimneys

is be used and from to which
proposed per day chimneys firing the
to be is to be floor level existing
worked connected Proposed
per day furnaces

and flue
is to be
connected

8 9 10 II 12 13 14

No. of 
hours 

the 
factor? 

is 
worked 
per day

Total 
quantity 
of fuel in 
Ib./kg.
used 

PCT day

Types of No. of Types of Height of No. of
the flue to existing existings existing Chimney

which the chimneys chsimeys chimneys to which
furnace from firing the

and 
chimney

floor level existing 
f urnace ‘

is and fuel is
connected * connected,

10 11 12 13 14

N.B.—(1) Pleose mention which type of furnaces viz.—
(A) Boiler.—(1) Steam Boiler, (2) Tar Boiler, (3) Tharmopacs, 

(4) Dewtherm type, (5) Waste Heat Boilers.
(B) Metal casting.—(i) Pit furnaces, (ii) Cupola, (iii) Oil fired Furnaces.— 

{at annealing, {b) Stress relieving, (c) Rotary type, (d) Heating 
furnaces, (c) Forging furnaces, (f) Puddling, (g) 
(/i) Kiln, (i) other Metal furnaces.

(II) Please mention which type of flues.—(i) Underground 
(ii) Slopping trunk type, (iii) Ducking type.

(III) Please mention.—(ct) Material—(I) Stone, (2) Brick

Please state whether a site plan 5 meters = I C.M. scale in blue prints showing 
the location of the factory and users of building in its immediate vicinity duly certified 
by the Chartered Engineer/Architects and attested by the Applicant/Owner have been 
attached in duplicate alongwith the application.

9. A. Please state whether a plan on 1 meter I C.M. in blue prints showing the 
exact position of furnaces, flues, chimneys, (existing and proposed work to be done in
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f

by suitable size and

I

and

and

1 fire gate e.g. where oil fire is used the

Date :

Place :

piece of about twise 
povkied.

easy flow of gases through the flues 
11 inches.

are substantial and are well fitted

Signature of the Applicant/Owner, 
Name and designation of the person who signs, 

Rubber Stamp of the factory.

69

I

• LAtTKIt ' AZtTTf /'/V

Ahns aalBOB# Alf natd snrOed by
Ak tarn xnadiaf m die app<«cacioa.

g wieter lodi cirraiMm and receM»ry croM .ecxioo views

dapuoar
vae»> die propmed cimnney wdh uodergroand Sue or 

nafc coaBccaM «id> boodi on furnace* and ftxmtnf the foflowmg.

4A Acttilb ef dhe dniMey fooodabon,

, 7^ AmA flf dbe base pteic and fowdation bolt*
TYcxaeSk. diaaetcr and length of each chimney piece and details of longi-

« OcnS hogbt fn* the frmg floor level from ground level. 

es« orflbngt angle troB with number and diameter of bolts.

Each laage and drcalar weld seem to be reinforced 
■■■her «f and bott riba.

HI T« aecane stable fouodation concet bottom chimney 
dhaBBeg dbaneier at top and of three times height, to be

hl PnftfiBWt, stae, type of goy and also the arrangement of securing these kuys 
■I He Chaney aad anchoring and their angles which will be forming with the

0 Sahaaadal stroctune certificate signed by the Chartered Engineer, Architects for 
He proposed chianeys. Stating that the chimney is a substantial structure supponed 
by gey wire ropes firmly anchored at substantial structure so as to withstand 
a wad preBBre of 207 kg. per square meter should be attached alongwith the

(i> K the proposed chimney is self-supporting besides the relevant diamensions 
aa in ft) detailed design calculations on the basis of applying the I.S. Code of 
Fractice for Designing and Construction of Steel Chimney (1S~: 6533 : 1971) subject 
In sach chaises as n^y be recommended by the Maharashtra Smoke Nuisance 
CoanaiirioB from time to time, together with substantial structure certificate should . 
be nSadied with the application.

9> As regards the height of the chimney the provisions of Rule 26 of the Rules 
under the Bombay Smoke Nuisance Act, 1912 should be followed and the 

■idertak.Bg signed by the Applicant/Owner of the factory in the following form 
sImHI be sidimitted alongwith the application.

**The heights of the chimney's as proposed is/are ... ft. from the firing floor 
lewL However. we hereby undertake that subject to the provisions of the Maha- 
CMtaha Smoke Nuisaace Act. 1912, and the Rules made thereunder to raise or 

the height* of Chimney's to such heights as would be called upon to do 
sn by the Odef Inspector tA Smoke Nuisances, Maharashtra State. Bombay at 
any time in fmure.**.

On) Cuppies, besides the above details, grit arrest on or preferably wet type 
Shnnld be prorided aad shovm.

(n) The dmacncion of the underground flues or overhead trunk connection with 
daavers, the sis of He hoods if proposed be provided over the furnace 

be given.

f
45
40
33
33
30
25
25
20

other

10. Please give full particulars as to the dimensions and material if the furnace, 
flue or chimney as at present existing and as intended to be erected, directed, added 
to or re-erected and show the same on the plans submitted alongwith this application,

11, Please state whether the plans submitted with this application comply with 
the following particulars : —

(а) The areas of flues and chimneys expressed as a percentage of the total fire 
grate area shall not be less than the percentage shown below against each item : —

Back and down take flue 
Bottom Flue 
Side Flues 
Delivery flue to main

, Main flue connected to grate having an area of more than 150 sq. ft. ...
Main flue connected to grate having an area of less than 150 sq. ft. ...
Chimney connected to grate having an area of more than 150 sq. ft. ...
Chimney connected to grate having an area of 150 sq. ft. or less

Provided that, in the case of boilers of the marine, locomotive vertical and 
rsimilar type, the flues and Chimneys shall not be of less area than the corresponding 
smoke outlets of the’ No. of smoke tubes and 02 smoke box or uptake forming an 
integral part of the structure.

(б) Please state whether the flues and chimneys are air-tight and are of
substantial design and material and dampers, where required to be fitted, are of the 
same area as the flue passages. «

(c) Please state whether all the bends of the flues tc the chimneys are having 
concerns well rounded off so as to allow 
that every flue has a minimum width of

(J) Please state whether furnace doors
have an air regulating apparatus.

Note.—In the case of boilers having no
calculated equivalent fire grate area which would be necessary for coal as fuel should 
he taken.

P.S.—The applicants ip caution abudance are requested simultaneously to make 
application to and obtain No objection Certificate to their proposals from (1) Bombay 
Municipal Corporation and (2) Civil Aviation Authorities.

Substantial Structure Certificate

“This is to certify that the chimney .............. mm. (i.e................. inches) in diameter
and ...................................... meters (i.e..................... feet) in height serving .....................
......................................................... furnaces situated at plot No.............................  
............................................................. as per block plan of the factory indicating the 
location of furnace/s and the index plan of the factory indicating the survey of 
the plot and the boundary lines of factory of Messrs..................................................

.......... is a substantial structure and will be supported by

%25e2%2596%25a0idertak.Bg
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State, Brtmbay, at any time in

i

25th July 1985 at page No. 2595).
at

1

Division, Ojhar, Township Post 
employees towards the recovery 
construction of a house by any

at 
of

XIV.
OF

w at Io with 
Mfuare foot)’.

hereby under-
1912 and

J

the furnace;

Furl

2. The Government of Maharashtra Industries, Energy and Labour Department 
has in exercise of the powers conferred by section 10 of the said Act, appointed 
Shri S. M. Limaye, Additional District Judge, Nagpur in place of Shri S. D. Rane, 
to be a member of the Court of Industrial Arbitration.

” the brackets 
be inserted.

fFo be signed by the Owner of
U.HDEaTAKfNC FOR USP. OF

(Vide Government Notification Industries, Energy and Labour Department
No. BIR-1085/(7807)/Lab-9, dated 29th June 1985, published in M.G.G., Part I-L, 
dated

nspci finafy anchored at wbstanttal and stable Mruelure 
preawrc of I3fi'7 kilos per square meUr (i^, 23 lbs. per 

fTo be signed by the qualified Engineer or Architect/.

Labour gazette sf.pTEMHiK

(Vnccrtakiw/ for Chimney Hr.u.tn)

high Oiimocy for .................... furnaces. We
^ke SBbfBct lo the provmom of the Bombay .Smoke Nuisances 
Re Tides tbereapdef (he CUramey for the above furnace/s wluated at Plot No..............
as ger Uocfc piaa rA the factory indicating the location of furr^acels and the index 
pbB tdf lhe Cadory iadicatiag the survey No. of the plot and the boundary lines 
of fKaory of Mesan.......................................................................................  wilt be raided or
wedBced ie sach heigte as would be called upon to do so by the Chief Inspector of 
Sucaai Boden aad Smoke Ntmances, Maharashtra 
fctSBEt •

fuel in our furnaces situated 
fiR No................................ as per block plan of the factory indicating the location
faraacc^s aad the index plan of the factory indicating the survey No. of the |rfct 
and Ae booBdary tiaes of factory of Messrs...........................................................................
ad Ana is the es«a of any smoke nuisance complaint we agree to comply with 
aS the requrrements ooder tbe Bombay Smoke Nuisances Act, 1912 and the rules 
thEFEaader. wherever demanded by tbe Chief Inspector of Steam Boilers and Smoke 
Nnwm-n Maharasittra Sute, Bombay.

fFadr GoverBracBt Notification Industries, Energy and I.abour DepaTtment, No. 
KN-lil5 CB.;791-A. Laix9, dated I3th May. 1985. published in Maharashtra 
Gwuenauent Gazettje, Part I-L, dated I Sth July, 1985, at page Nos. 2478 to 2484).

XIL PsYWEcr OF Wages Act, 1936.

M) Notifkatiaiu under the Aa.—(t) The Government of Maharashtra Industries, 
E-sergy and Labotrr Department has in exercise of the powers conferred by clause 
<«> of «d>-sect»on (2) of section 1 of the said Act, authorised the deductions 
Mean. Hmduatan .Aerociantics Limited, Nashik 
Ofice, Nasiiik A222Sfl, from the wages of their 
of the "iousi granted to than for the purpose of
boi^ corporate owned, controlled or managed by Government or any other body 
cotacicaled nader any law for the time being in force, together with interest due in 
respect tbereaf, wAject to the following conditions, namely :—

(9 ibe empfoyees concerned shall agree for the deduction ia writing ;

fu) Aai the total deductions to be made from the wages including deductions to 
be aeade on account of recovery of such Ioan shall be subject to the limit provided 
» sidweetion (/) of sectioa 2 <rf the said Act;

frSyAat. a record cd afl rach deductions shall be maintained by the said Company 
aad it sfcafi be Icept open for inspection by the inspector.

fFidr CoweraaiCDt Notification Industries, Energy and Labour Department 
No. dated the 4th April 1985, published in M.G.G., Part I-L,

dtased 25lh hOy 1995, at page No. 2570).

XIII. Bombay Industrial Relations Act, 1946.

(A) Appointments under the Act.—{\'f The Government of Maharashtra Industries, 
Energy and Labour Department has in exercise of the powers conferred by section 10 
of the said Act, appointed Shri K. M. Desai, Additional District Judge. Thane to 
be a Member of the Court of Industrial Arbitration.

(Vide Government Notification Industries, Energy and Labour Department 
No. BIR-1085/(7804)/Lab-9, dated 29th June 1985, published in M.G.G., Part 1-L, 
dated 25th July 1985, at pages No. 2593 to 2594).

Maharashtra Welfare Ofucers (Duties, Qualifications ano Conditions 
Service Rules, 1966).

(A) Amendments under the Act.—(1/ The Government of Maharashtra, Industries, 
Energy and Labour Department has in pursuance of clause (a) of sub-rule (7) of 
rule 3 of the said Rules, amended Government Notification Industries, Energy and 
Labour Department, No. WOR-1081/(8039)/Lab-4, dated the 6th June 1981 as 
follows, namely :—

In the said notification, after the words “ Maharashtra University 
and Words “ (with specialization in

(Vide Government Notification 
No. WOR-1084/9600/Lab-4, dated 
dated 25th July 1985, at page No.

Labour Welfare"), shall

Industries, Energy and Labour Department 
3rd July 1985, published in M.G.G., Part I-L, 
2598).

i

i
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Consumer Price Index Numbers for Industrial Workers 
for July 1985

r
ir

BOMBAY CENTRE*

A rise of 1 point
In July 1985 the Consumer Price Index Number for Industrial Workers 
(1960=100) for the Bombay Centre with base Jan. to Dec. 1960 equal to 100 
was 651 being 1 p^int higher than that in the preceding month. The index 
relates to the standard of life ascertained during the year 1958-59 family living 
survey at the Bombay Centre.

The index number for the food group remained steady at 712.

The index number for the Pan, Supari & Tobacco etc. group decreased by 
5 points to 742 due to a fall in average price of pan-leaf.

The index number for the fuel and light group increased by 3 points to 850 
•due to a rise in the average price of fire-wood.

Six monthly house rent index complied by chain method on the basis of the 
house rent survey, conducted byN.S.S.O. The index number for the housing 
increased by 6 points to 19 P

TTie index number for clothing, bedding and footwear group increased by 1 
point to 604 due to a rise in the average price of saree.

The index number for the miscellaneous group increased by 3 points to 524 due 
to a rise in the average prices of hair oil and laundry charges.

CONSUMER PRICE INDEX NUMBERS FOR INDUSTRIAL WORKS 
(NEW SERIES) FOR BOMBAY CENTRE

(Average prices for the calendar year 1960 = 100)

Groups

I Total ..

Total j

I
•Details regarding the scope and method of compiiation of the index may be seen on pages 

607 to 613 December 1963 issue of Labour Gazette. For Erratta (sec ) page 897 of January 
1966 issue.

Noie.—VoT arriving at the equivalent of the old index number 1927-28 = 100, the new 
Index number should be multiplied by the linking factor of 3.82.

' (Average prices for the calendar year 1960 — 100)

Groups

Food
Pan, Supari, Tobacco etc.
Fuel and Light 
Housing 
Cothing, Bedding and Footwear 
Miscellaneous

Food
Pan, Supari, Tobacco, etc. 
Fuel and Light 
Housing
Clothing, Bedding and Foot-Wear 
Miscellaneous

Consumer Price Index Number ..

Weight 
proportional 
to the total 

expenditure.

Group 1
Index Numbers

June 
1985

July 1
1985 j

57.1 712
712 1

1 4.9 747 742
i 5.0 847 850
I 4.6 185 191! 9.4 i 603 1 604

19.0 521 1 524

I 100.0 1
....

.... 650 651

•Details regarding the scope and method of compilation of the index will be found on 
pages 598 to 605 of December 1965 issued of Labour Gazette, For Erratta {see) page 867 of 
January 1966 issue.

Afore.—To obtain equivalent old index number on base 1933-34 =» 100, the general Index 
Number oa tme 1960=100 should be multiplied by the linking factor viz., 4*44.

LABOUR GAZETTE—SEPTEbfBER 1985

SOLAPUR CENTRE* 

15

629—A rise of 3 points

In July, 1985 the Consumer Price Index Number for Working Class 
(New Series) for Solapur Centre with base January to December I960 equal to 
100 was 629 being 3 points higher than that in the preceding month. The 
index relates to the standard of life ascertained during the year 1958-59 family 
living survey at Solapur Centre.

The index number for the food group increased by 3 points to 629 due to 
a rise in the average prices of Jowar, arhardal, goatmeat, onions, sugar and 
vegetables and fruits sub-group.

The index number for the pan, supari and tobacco etc. group remained 
steady at 614.

The index number for the fuel & light group remained steady at 740.

Six monthly house rent index complied by the chain method on the basis 
of the house rent survey, conducted by N,S.S,O. The index number for the 
housing increased by 8 points to 281.

The index number for clothing, bedding and footwear group remained steady 
at 619.

The index number for the miscellaneous group remained steady at 478.

CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WOREING CLASS 
FOR SOLAPUR CENTRE

I

Consumer Price Index umber ..

Weight 
proportional 
to the total 
expenditure

Group Index Numbers

Jnne
1985

July 1
1985 1

63.0
1 673 1

676
3.4 1 614 1 614 1
7.1 1 740 740
5.2 273 281 i
9.0 619 619 i

12.3 478 478 1

100.00
I
1_____ ••••

........ 1

1
J

■ 626 62, ,
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CENTRE-NAGPUR*

LABOUR GAZETTE-SEPTEMBER 1985

J
i
I

J

• »

625—A rise of 9 points.

In July, 1985 the Consumer Price Index Number for Working Class 
(New Scries) for Nagpur Centre with base January to December 1960 equal 
to 100 was 625 being 9 point higher than that in preceding month. The 
index relates to the standard of life ascertained during the year 1958-59 family 
living survey at Nagpur Centre.

The index number for the food group increased by 12 points to 666 due to 
rise in -the average prices of wheat, arhardal, gramdal, dry chillies, sugar and 
vegetable and fruits sub-group.

The index number for the pan, supari and tobacco etc. group decreased by 
9 points to 686 due to a fall in the average price of pan-leaf.

The index number for the fuel and light group increased by 5 points to 
928 due to a rise in the average price of match box.

Six monthly house rent index complied by the chain method on the basis 
of the house rent survey, conducted by N. S. S. O. The index number for 
the housing increased by 11 points so 338.

The index number for clothing bedding and footwear group remained 
steady at 637.

The index number for the miscellaneous group increased by 4 points to 462 
due to a rise in the average price of washing soap.

100.00

Consumer Price Index Number

♦Details regarding the scope and method of compilation of the index may be seen on 
pages 771 to 779 of January 1968 issue of Labour Gazette.

Note.—For arriving at the equivalent of the old Index Number (1939=3 100), the new 
Index Number should be multiplied by the linking factor viz. 5.22.

CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING 
CLASS FOR NAGPUR CENTRE

I

(Average prices for the calendar year 1960=100)

Groups
Weights 

proportional 
to total 

expenditure

Group Index Numbers

June 
1985

Julv
198'5

I-A. Food 57.2 654 ' 666 i
I-B. Pan, Supari, Tobacco, etc. 3.8 695 686 ,
n. Fuel and Light 5.7 923 928
in. Housing 6.6 327 338
rv. Qothing, Bedding and Footwear 10.9 637 637
V. Miscellaneous 15.8 458

i
462

. Total .. 100.0 1 .... j .... 1
Consumer Price Index Number ..!

1
i
1

616 625 j

1

LABOUR GAZETTE-SEPTEMBER 1985 15

PUNE CENTRE* 

594—A rise of 5 Point

In July 1985 the consumer Price Index Number for Industrial Worker .■»’ 
(1961 = 100) for the Pune centre with base 1961 equal to 100 was 594 being 
5 points higher than that in the preceding month. The index relates to the 
standard of life ascertained during the year 1958-59 family living survey 
at the Pune centre.

The index number for the food group increased by 8 points to 654 due Io 
a rise in the average prices of wheat, turdal, oils & fats, Vegetables & gur.

The index number for the fuel and light group remained Steady at 797.

Six monthly house rent survey was conducted by the office at the Commi­
ssioner of Labonr. Bombay in the month of July 1985. Accoidingly, the index 
number for housing has increased by 1 point to 150.

The index number for the clothing and footwear group in the 
average price of remained steady at 589.

The index number for the miscellaneous group remained steady at 506.

(Average pi ices for the calender year 1961 •» 100)

CONSUMER PRICE INDEX NUMBERS FOR WORKING 
CLASS FOR PUNE CENTRE

j 
i

Groups
Weight 

proportional 
to total 

expenditure

Group Index Numbers

June
1985

1 July
1985 ;

1
1 

s

I

! I. Food 55.85 646
t

654

II. Fuel and Light 6.89 797 797

k III. Housing 6.65 149 150

rv. Clothing and Footwear ..' 10.31 589 1
589 i

r '

? i
V. Miscellaneous 20.30 ! 506 j 506 j

• Details regarding the scope and method of compilation of the index will be found on 
pages 1727 to 1730 of the August 1965 issue of Labour Gazette. For Erratta thereto, see 
page 217 of September 1965 issue.
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nanded*

t

/

f

.Groups
Weight 

proportional 
to total 

expenditure

CONSUMER PRICE IXDEX NUMBERS FOR WORKING CLASS FOR 

JALGAON CENTRE

(Average prices for the calendar year 1961 —100)

^Details regarding the scope and method of compilation of the index will be found on 
pages 1107 to 1112 of the March 1966 issue of Labour Gazette.

Note.— To obtain the equivalent old index number on base August 1943 to July 1944=-l®0 
be new index number of base 1961 — 100 should be multiplied by the linking factor viz. 2.45 

(o.c.P.) Ra 4528—6 (535-12-85)

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 

NANDED CITY

(Average prices for the calendar year 1961 100)

LABOUR GAZETTES EPTEMBER 1995

bit—.A rise of 21 poiots.

In Juh- 1985 the Consumer Price Index Number for Industrial Workers 
(1961 = 100) for Jalgaon Centre with base Jan. to Dec. 1961 equal to 100 was 
610 being 21 points higher than that in the preceding month. The index ralates 
to the standard of life ascertained during the year 1958-59 family living 
survry at Jalgaon Centre.

The index number for the food group increased by 32 points to 663 due to a 
rise in the a\'crage prices of wheat, jowar, gramdal, moongdal, groundnut oil, 
goat meat, chillies dry, corriander, onions, garlic, vegetables, fruits and gur.

The indc.x number for the fuel and light group remained steady at 720.

The index number for housing remained steady at 188 being a six monthly 
item.

The index number for clothing and footwear group increased by 1 point 
to 604 due to a rise in the average price of cloth for trouser.

The index number for the miscellaneous group increased by 6 points to 
522 due to a rise in the average prices of supari manglori and Dr. vaze‘s 
ccugh s>7up.

•Daails regarx&ag the scope and method of compilation of the inde.x will be found on 
piecs 758 to 760 of the January 1966 issue of Labour Gazette.

Group proportional 
to total 

expenditure.

Group Index Numbers

June 
1985

I July
j 1985

L Food

1
60.79 i

o.
I
{ 663

IL Fud and Lisht 7.20 [ 720 720

UI. Hcusiag 6.11
!

188
183 i

IV. Clothint and Footwear 10.29 ' 603 604 ‘
1

V. MisceUaneotis 15.61 516 522 ’

Total .. 100.00 1 589 1 610

C.wji—rr Price Index Number .... ... 1 ....

.Wore.—To ohcain tnc equivalent oW index number on base Aug.ist 1939 103, the new
i*Jex number ot base 1961 « 100 should be otuiuobed by the linking factor w

Group Index Numbers J

June i July 
1985 ! 1985

I

I. Food
1

61.46
1

697
! 714

II. Fuel and Light 5.88 801 801

i in. Housing 4.62 386 386

IV. Clothing and Footwear 12.22 551 1 561

V. Miscellaneous 15.82 565 51Q

Total .. 100.00 651 662

Consumer Price Index Number ..
1

1 f •••• ....

662—A rise of 11 points
In July 1985 the Consumer Price Index Number for Industrial Workers 
(1961 = 100) for the Nandcd Centre with base January t» December 1961 to 
equal 100 was 662 being 11 points higher than that in the preceding month. The 
index relates to the standard of life ascertained during the year 1958-59 
family living survey at the Nanded Centre.

The index number for the food group increased by 17 points to 714 due to 
a rise in the average prices of rice, wheat, jowar,grdmdal, masirdal, groundnut 
oil, goatmeat, beef, chillies dry, and fruits.

The index number for the fuel and light group remained steady at 801

The index number for housing remained steady at 386 being a six monthly item.

The index number for the clothing and footwear group increased by 4 points 
to 561 due to a rise in the average prices of dhothi and coloured fadrics.

The index number for the miscellaneous group increased by 5 points to 
570 due to a rise in the average prices of supari, cigaretts (charminar) and 
zinda telesmath.



Month
'i«aana

1 2 3

October 1984

November 19^4

Deoember 1984

Pebtnary 1985

Mardt 1985

April 1%5

f.<aj 1985

Grasp fadar Niaober June 1985

Joly 1985

•Jndcx raimbers under this colunm arc derived from the 1960 based index.

6SI

I

June 
m:

Jul?

•Base 
1949-100

Aogast 1984 

September 1984.

Base
1960=100

ALL INDIA AVERAGE CONSUMER PRICE INDEX NUMBERS 
FOR INDUSTRIAL WORKERS

Waqbr 
prtspctraMi 

aoaecal 
cspeadtews

The statistics for the Last 12 caleiider months from August 1984 to July 
1985 are given in the foliov»ing table :—

Table

□□WJlfce FR3C2 INDEX MTJMSEJtt CLAM,
rrj9

far elK afasdar ?«r IMf

n

-A flf Ml fMR
5fW»untn’ NsimlWr

Cat Aarantphttit «riril >«»» i XJ »s» ^5:
Mbkc <f ;pnnws in^taar 'han n 'he Tae rsiaeen

ttlr <vattdxzt ife Mceratued Ue fanuf? 93ieivj
Mk ^araxT^abad' Ceases..

ISr odcx -nimrier \-jr &« &)? f ;>>'ivatn. v> 714 -jjie a
K ar tbe xosrage ^nces tjcz '<e‘i‘9^f

■Hbc avdex lumber Sx 'hse 5«d and 6i^ '■wutfnc.l ■Uisau^}

Ss imRfhdip ssa* nunev wm load^tc^?^ olficjc
Camnissir.ner af Lstbear. n hitf Tac hivweag aa

MC-*»

I Tiaai «-72 7M
■L add £i^ '1 7d»

Hanna* 147 12S
BL GaStsat -4 9 » AI2

1 13^ 525 531

586 "12

589

571 IlSi

1
588 1 715

588 1
1\5

585 1
711

586 ’

594

600

606

615 1 1^1
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THE SI ATF.MRNT SHOWING THP ( ONSUMER PRICE INDFJC NUMBER FOR (INDUSTRIAL WORKERS)
ORGUPS PGR SEVEN CENTRES OP MAHARASHTRA STATK FOR THE MONTH OF JULY . 1985.

4»
Ceatra B&ie I'lXSd

Pan, 
Supari, 
tobacco 

etc.

Fuel 
and 

Light.
Housing

Clothing. < onsum-
bedding Mi»c- er Price 

and elianeou*. Index 
footwear. Number

July 
1985

I'duiva- 
lent Old 

Index 
Number

Consum­
er Price 
Index 

Number 
June 
1985

Equiva­
lent old 

Index 
Number

1 2 3 4 5 6 7 8 9 10 11 12
5:

5 

§

Cl

N

Bombay I96O-I(X) 7J2 742 850 191 604 524 651 2,890 650 2486

Solapur .. 1960.I00 676 614 740 281 619 478 629 2.403 626 2,391

Nagpur .. I960-I00 666 686 928 338 637 462 625 3462 616 3416
a

Pune 196I-J00 654 .... 797 150 589 506 594 .... 589 .... I,

Jaigaon .. J<X5I—.100 663 .... 720 188 604 522 610 3427 589 3,116
5

Nanded .. 1961.100 714 .... 801 386 561 570 662 1,622 651 1495 S
Aurangabad .. 1961-100 714 .... 789 326 614 531 651 1,445 641 1,423 >3

yazr.— Fw amving at the equivalent old index numbers the new Index Numbers may be multiplied by the linking factors 
mentioned against the respective centres as follows ;—

BOMBAY ; 4-44,SOLAPUR : 3-82, NAGPUR : 5-22,JALGAON : 5-29,NANDED : 2-45. AURANGABAD : 2-22

c 5 □ si
P-O ® <

Ui lyi 4^ 
CA Os

rQjikOowootAOsO
->j w Os 00 bJ

H m 
m >

p 
CT 
O 
s 
l-t

n



Issues relating 
to pay, 

allowances 
and Bonus

Employment, 
leave, hours 
of work and 
Miscellaneous 

causes

Total

TotaX

Conciliation

An analysis of disputes handled by the Conciliation machinery in the State during June 1985 under various Acts is 
given below

(o) Cause-wise analysis of the cases received during the month ;—

(1) Industrial Disputes Act, 1947
(2) Bombay Industrial Relations Act, 1946
(3) Bombay Industrial Relations (Extensions and Amend­

ment) Act, 1964.

Total .

(b) Result-wise analysis of the cases dealt with during the month—

Act
Pending at 

the beginning

No. of 1

cases Settled I Ended i
With- 1 
drawn

Closed \

Total I
Pending I 

at the I 
end of I 

the 1 
month 1

of the 
month

received 
during 

the mouth

amicably j in failure I or not 
pursued 

by parties
0'0 7) I

1 2 3 4 5 6 7

1. D. Act, 1947 ,
B. I. R. Act, 1946

965 
191 ’

282
10

70 116
1

58 58 302 945
B. I. R. (Ext. and Arndt.) 49 5

9 1 13 188
Act. 1964. • • • • 54

Total .. 1205 297 72 117 , 67 i’ 59 3J5 /
1187

Industry-wise atwi District-wise analysis of the eases received during the month Uumhay \r\d.nsutal K«Xat\on& Act,
and Bombay Industrial Relations (Extension and Amendment) Act, 1964 axe ^ven below *.________________________________

Cotton 1 Silk 1 \ Textile \ . \ \ \

Textile i Textile \ Chetmcal 1 Processing \ Hosiery iBanktngl Sugar \ Miac.

B. I. R. Act, 1946

Act

1

Textile 
Industry

1

2

1

Paper ) 
Industry

3

Chemical 
Industry

4

Press j

Industry j
1

I

5

Electri­
city 1

6

1

Banking

7

Chemical 
Engi­

neering

8

Local 
Bodies

1
9

I

Other 
Misc.

10

Total

11

B. I. R. (Extension And 
Amendment) Act, 1964

9 •• •• •• •• 5 14

District-wise analysis is given below :—

Act

I

t

• Bombay
1 2

Pune

3

! Thane
1

4

Nagpur

5

Nanded

6

I
Auranga­

bad I
I

Amravati

8

Total

9

B. I. R. Act, 1946
1

..i 6 2

i
3 1

1 

t 
1

, i
12

i 1 —---------

Act Amravati i Bombay XVardha ; Chanda Nagpur Buldana!
Total

1 2 1 4 ' 5
1

6 8

B. I. R. ^Extension and Amendment) Act. 1964 ., I-....... i i
I .. : 53 -I .. i

J



LABOUR
Industrial Disputes In Maharastra State During June 1935

Industry-wise classification is given below

June 85 Total .,

May 85 Total ..

May
1985

June 
1985

LABOUR GAZETTE-SEPTEMBER 1985

No, of Disputes

No. of Workers involved

No. of Man-days lost

6,546 14,314

1,55,186 2,55,004

Number of disputes in 
progress

Miscellaneous

Name of the Industry 
Group

1

! Started 
j before

beginning 
of the month 
i.e. before 

June j 
1985

Started 
during the 
month i.e.

June 
1985

3

Total

4
Textile ( 1

2
Engineering .. J 12

1

12
Chemical

6 I
( 6

Number of 
work people 
involved in 
all disputes

issTk”" question of
OU -ieav^

favour of the employers, while the resuR ogj",/:

*puus in “f‘he

3,702

688

1,838

6,546

14,314

Aggregate 
man-days 

lost in

96,709

12,848

37,361

1,55,186

2,55,004

6 and honns

out’of Z ^7“ 7T'
Asputes were settled eiSer ent/rely'ot pitiaHy%*favo°'^‘^f 1favour of the employers, while the workers 3 in

2^ispute was indefinite, 

returns received under~the 
or more persons Vre7nv71vS7re‘\-ncbdS Disputes however

® 5

22 3

— J ® 

S - 
!Z173 c£

■S « OX! 
s: «iUCQ

qj .
2

,, h o c 
2 «> ca C«

.2

^5’SXI S j2 6^*2 
«51ll



I

for the recovet y of arrears of

INDUSTRIAL CHEMICAL LABORATORY

Telephone No. 52{in

In Maharashtra 12,19,662 employees were under the coverage of the Scheme 
in the month of July 1985. The high lights of the benefits paid to these 
employees were as follows ;—

Annual subscription for Twelve 
monthly issues and one index- 
issue.

I

1977 ..
1978 ..
1979 ..
B80 ..
1983 ..

BOMBAY AND PUNE 
GOVERNMENT OF MAHARASHTRA 

CHEMICAL ANALYSIS OF

The Employees’ State Insurance Scheme protects the industrial workers as 
defined under the ESI Act in the event of Sickness, Maternity, Disablement and 
Eteath due to employment injury besides providing full medical care to the 
workers and their families.

INDIAN LAW REPORTS
INDIAN LAW REPORTS, BOMBAY SERIES 1984

The subscription rates of Indian Law Reports, Bombay Scries for the year 1984 
have been fixed as given below:—

(A. P. BAJI) 
Deputy R cgional Director.

Minerals and Orcs * Nonferrous Alloys ♦ Inorganic Chemicals 
Oils and Soaps * Paint and Varnishes ♦Water * Inks ♦Carbon 

Papersand Allied Products and Several other Products.

Accurate analysis of the above and other Similar Products is undertaken 
on behalf of private parties. Test Reports and Certificates are issued.

For further details and schedule of charges please contact—

INDUSTRIAL CHEMICAL 
LABORATORY 

UNIVERSITY COMPOUND 
OANESH KHIND 

Pane 411 007.

Rs.
.. 42-00 per set.

45-00 per set. 
60-00 per set.
3-00 per copy

Please send your orders to;—
The Manager, Yeravada Prison Press, Pune 411 006.

' Without postage 
Without Inland postage 
With foreign postage 
Single issue (without postage) ___

.Single issue (inclusive of postage) 3-20 per copy

As limited number of copies are printed, those who wish to subscribe themselves 
are requested to send in their remittances without delay.

A few complete sets of 13 issues of Indian Law Reports, Bombay Scries are also 
available for sale at the following prices:—

Rs. 42-00 each set with postage. 
Rs. 45-00 each set with postage. 
Rs. 45-00 each set with postage. 
Rs. 45-00 each set with postage. 
Rs. 45'00 each set with postage.

PRESS NOTE ON ESIS BENEFIT IN MAHARASHTRA AND GOA

I

INDUSTRIAL chemical 
LABORATORY 

V. N. PURAVE MARG 
BEHIND MEHTA MANSION 

CHUNABHATTI 
BOMBAY 400 022.

1

ESIS has paid Rs. 101 crore as Cash Benefit in July 1985.

(I) 70,053 Workers were paid Rs. 48,45,047 - 05 on account of Sickness and 
Rs. 4,84,471 • 25 were paid for the long term diseases under Extended Sickness 
Benefit for the classing diseases, c.g., T. B., Cancer, Hemiplegia, Paraplegia, 
Psychosis etc., etc.

(II) 21,431 workers were paid Rs. 43,50,684-20 on account of accidents 
as employment iniury which included 7,430 cases for the permanent disable­
ment and 2,780 for pension to the dependents/families due to death of the 
workers in the accidents.

(HI) Rs. 4,89,844*50 were paid to the Women Workers as Maternity 
Bcneft for the period of confinement. In addition to the above 19 persons 
were sterilized and they were paid Rs. 4,368-40 as family planning benefit.

(IV) There were 121 cases where legal proceedings were initiated against 
defaulting employersTnsured Pei sons 
contributions as undi r :—

J
(1) Under Section 45 B : 79 cases.
Q) 75 : 17 cases.
(3) 84 : 3 cases.
(4) 85 .- 22 cases.

)
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ANNUAL SUBSCRlPnOiX

Inland Rs. .. Rs. 25-00

.. Rs. 2-25

i

Since its first appearance in 1935-36, the Year Book of Labour Statistics has 
established itself as the world’s foremost statistical reference work for labour 
questions, bringing together in a S'/stematic and comparable from a mass of data 
from a vast network of authoritative sources of information ir some 180 countries.

Year Book of Labour Statistics, 1979 
Thirty-ninth issue

1979 xxvii+711 pp. Trilingual E.F.S. 
ISBN . 92-2-00 2250-8 (hard cover) 
Price Rs. 418-00.

I

LeaJfref .Wjrari/ Majgazfne
CN ALL TYPES OF CENTTLAL AND STATE TAXATION LAWS

VYAPARI-MITRA
Started in

Y’cics of -'caxicsa «rnce.

twerry or e taojsand fhroJg.Tout Mahara^jtfra, ICunataYa & Goa, 

ji all Uxatix) la*i Liocxne-<ax, Wealth.
t;»aae -jty. Central Sale»-tax, Stale SaJet-lax and more 1213.1 50 other 

t. Bxd Trade and I.iJustry.
. jxsSr noSia of aTvertiaing for traders and iodustnaEsU.

SahscriptkxK:
Rs. 20 (indudmg po«ta^).

AdaioHtratiTe Officer 
Parash jram Kuti, Erandawxia, PUNE 411004 

Tetephooc No. 55637. 27200.

Edironal Office
393, Mangahvar Peth, Puae-41101L

\lvhar\shtil\ 
quarterly bulletin op 

ECONOSneS .IND STATISTICS

PUBLISHED BY THE DIREXTOKXTE OP ECONOMICS AND STATISTICS, 
D. D. BUILDING, OLD CUSTOM HOUSE, BOMBAY-400 02X

Tte BidOm pabEshes the results of Socio Ecorxxiuc Sur\«ys and researches of 
StalishcaJ or Soon-ecoaomic incerest, carriod out by the Directorate or any other 
ifaharasfatra Govensneot Departments. It also gives a digest of State Statistics and 
l**Baa&xg Stariszical Statements of current interest like monthly receipts and 
■EPOkditaR of the Scale Government, Prices, Index Numbers, Vital Statistics.

ObCamabte from the Maharashtra Government Publications, Sales Branch of the 
Goeecu^at Book Depot. Charm Road Gardens, Bombay 400 004 (for orders firom 

mofessi!) or through the High Commissioner for India, India House, Aldwych, 
Loadon W. C. 2 or through any recognbed book-eeUer.

tamilnadu labour journal
The “ Tamilnadu Labour Journal ” is a monthly publication aiming 

to give a brief review of the progress made by the State in the field of 
industrial relations. It caters to the needs of the employers as well as 
Labour by supplying statistical and other information on work stoppages, 
industrial disputes, trade unions, consumer price index number for 
working class (cost of living index number). Summaries of awards of 
Industrial Tribunals and Labour Courts, Agreements etc. The publication 
also includes articles from Specialists in the various subjects relating to 

• Industrial relations.

Inland

The Editor, 
Teymampet, Madras-6.

15-(X) Foreign

SINGLE COPY
1 - 50 Foreign

Labour Journal, Commissiner of labour

.. Rs.

Tamilnadu

The 39th issue incorporates the results of a full year of research, updating and check­
ing by a team of experienced TLO labour statisticians working in co-operation with 
national statistical offices throughout the world. It presents data for the past ten yean 
and in many cases data are given up to the midle of 1979.

The collection (1935-36 to 1978, 38 volumes) is also available in miscrofiche form 
A6 (105 mm x 148 mm; 20 x reduction).

Publications may be obtained through major btxiksellers, from TLO Publications, 
International Labour Office, CH-1211 Geneva, 22 Switzerland or from ILO Area Office, 
7 Sardar Patel Marg, New Delhi 21.



r PATRONISE 
HARYANA LABOUR JOURNAL

(Issued quarterly in January, April, July and October) 
By 

Subscribing and Advertising Liberally

Subscription Rate
Single copy : Rs. 6.25 Annual subscription ; Rs. 25

Special concession for workers—Annual subscription: Rs. 5 
Rate oj Advertisements can be had on requests.

18' X 23*
Size of Page------------------

LABOUR BULLETIN
MONTHLY PUBUCATION OF THE LABOUR DEPARTMENT 

UTTAR PRADESH, INDIA

Special features ©f the Bulletin : fl) Publication of up-to-date 
Statistical and other information pertaining to Labour ; (2) Special 
Articles on Labour problems ; (3) Reports on the administration of 
Labour Acts ; (4) Reports on statistical enquiries conducted by the 
Department ; (5) Important Decisions of High Court and Supreme 
Court, State Industrial Tribunal, Adjudications and Conciliation 
Boards.

t

t
4

(i) The block may be sent alongwith the Advertisement.
(ii) The subscription and Bank Draft for advertisement may

be sent in favour of—
LABOUR COMMISSIONER, HARYANA

30 Bays Building, Sector 17, Qiandigar 160017.

%

DIGEST OF CURRENT 
INDUSTRIAL AND LABOUR LAW

This is a monthly publication and deals with Industrial and Labour 
This periodic^ contains :—

Digest of all the cases decided by Supreme Court and High 
Courts of all the States and selected cases of the Tribunals 
and Labour Courts.
Articles on complicated points of law.
Articles on labour problems such as wage structure etc.
Price Index.
Enactments, Ordinances, Regulations and Notifications of both 
Central and the States.
“Your Problem”.
Annual Digest : At the end of the year, consolidated annual 
digest of aU the cases decided by High Courts and Supreme 
Court (already given in monthly issues) will be supplied free to 
the subscribers.

I Annual Subscription : Rs. 6C
Af«7 your Order to : 

CURRENT LAW PUBLISHERS 
2246, Balliwaran

Post Box No. 1268, G.P.O., DELHl-6.

I

I

Rates of Subscription

Single Copy : Rs. 1 0«.

Copies can be had from the Superintendent, Printing and Stationery 
U. P., Allahabad, India.

Advertisements ; For rates please apply to the Editor, Labour Bulletin, 
P. O. Box No. 220, Kanpur, India.

THOZHDL RANGAM

PVJBUSHED MONTHLY

BY

THE LABOUR COMMISSIONER

GOVERNMENT OF KERALA

TRIVANDRUM

Annual Subscription : Rs. 5 • 00 Single Copy :
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1980
1981
1982

ANNOUNCEMENT

Few back volumes, as mentioned below of it, 
••INDUSTRIAL COURT REPORTER- ' 

and

“LABOUR GAZETTE’•

are available with the Publication Section of the office 

of the Commissioner of Labour, Bombay 

Those who are in need of them may either write to 

that office immediately or contact personally the concerned 

Superintendent, with necessary prices which are—

Rs. 18 per volume for Industrial Court Reporter 

(12 issues from January to December) 

and

Rs. 15 per volume for the Labour Gazette 

(12 issues from September to August)

I.C.R. back volumes 
for the years

I

Labour Gazette back 
volumes for the years

1979- 80
1980- 81
1981- 82
1982- 83
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