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The Month in Brief

Consumer Price Index Numbers for Working Class

The Bombay, Solapur and Nagpur Consumer Price Index Numbers for working
class for the month of May 1985, with average price for the year ended Dec-
ember 1960 equal to 100 were 641, 622, 614 respectively. The Pune, Jalgaon,
Nanded and Aurangabad Consumer Price Index Numbers for working class
for the month of May 1985 with the average prices for the year ended Dec-
ember 1961 equal to 100 were 588, 584, 643 and 653 respectively.

All India Average Consumer Price Index Numbers for Industrial Workers :

All India Average Consumer Price Index Numbers for Industrial Workers
(General base 1960—100 for May 1985 was 600 as compared to 594) in April
1985. On base 1949-100 derived from 1960 based Index worked out to 729
as against 722 for April 1985.

Industrial Disputes in Maharashtra State :

During the month of April 1985 there were 41 disputes involving 15,569
workmen and time loss of 4,04,965 mandays as compared to 45 disputes in
March 1985 involving 16,447 workmen and time loss of 4,48,695 mandays.

Further particulars of Industrial Disputes are given at pages 812 to.........
as this issue.

Benefit under the Employees State Insurance Scheme:

During the month of April and May 1985, 1,48,184 workers were paid
Rs. 1,11,65,781.75 for the sickness and Rs. 9,79,356.80 were paid for the long
term diseases under Extended Sickness Benefit for the classified diseases,
e.g. T. B.,, Hemiplegia, Paraplegia, Psychoses etc. 39,877 workers were paid
Rs. 82,38,343 25 on account of accidents as employment injury which included
13,809 cases for the permanent disablement and 5,299 for the pension to the
dependents/familics due to death of the workers in the accident.



Current Notes

71ST SESSION OF ILC
PM TO ADDRESS ON JUNE 18

KANTI MEHTA TO LEAD WORKERS' GROUP ONCE AGAIN

Prime Minister Rajiv Gandhi will address a special sitting of this year]
three-weck Session of the International Labour Conference beginning i,
Geneva (Switzerland) on June 7.

Shri Rajiv Gandhi is addressing the 7* st session of the tripartite International
Labour Conference on June 18 in response to the invitation from Mr. Francs
Blanchard, Director General of the International Labour Organisation (iLO)

Shri Kanti Mehta, General Secretary of the INTUC who is also a membet
of the Governing Body of the ILO, is once again heading a composite group
to represent the Indian working class in the conference as he had done last year

The Union Labour Minister, Shri T. Anjiah is the leader of the tripartite
Indian delegation. Shri K. L. Puri, Chairman-cum-Managing Director of
Bharat Heavy Electricals is the delegate representing the employers’ side.

Like last year, this year’s workers’ group comprises four representatives
of the INTUC and one each of the HMS and BMS.

Besides Shri Kanti Mehta as the worker delegate, other INTUC leaders
included in the delegation as advisers are the INTUC. Treasurer and General
Secretary of the Indian National Metal-workers Federation, Shri Gopeshwar,
INTUC Secretary and President of the Indian National Chemical Workers,
Federation, Shri Raja Kulkarni and INTUC Organising Secretary and General
Secretary of Assam Chah Mazdoor’Sangha, Shri Paban Singh Ghatowar.

Shri Thampan Thomas M. P. and Secretary of HMS and Shri G. Prabhakar,
Organising Secretary of BMS are the other two advisers.

This year, the Union Labour Ministry had asked only four central trade
union organisations—INTUC, BMS, HMS and UTUC (LS), having a verified
membership of 5 lakhs spread over in four states and four industries, to submit
a mutually agreed list of names for inclusion in the delegation to the conference,
After a few rounds of talks among these four trade union centres, an agreemen*
w'as reached between the INTUC, BMS and HMS. The INTUC by virtue
of its premier position nominated the delegate and three advisers. Both the
BMS and HMS agreed to nominate one adviser pach for inclusion inthe
workers’ group of the Indian delegation.
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The subjects included in the agenda for the conference arc Reports of the.
Governing Body and the Director General, Programmes and budget proposals
and other financial questions, Information and reports on the applications of
Conventions and Recommendations, Occupational health services, Revision
of the Convention concerning statistics, wages and hours of work of 1938,
Safety in the use of asbestos, equal opportunities and equal treatment for men
and women in employment, structure of the ILO and Aparthied.

The ILO Director General, Mr. Francis Blanchard, in his report has called
for a “ productive dialogue ” between the social partners to effectively meet
the unprecedented challenges of an era of pronounced structural change with
“ greater reliance on and improvement of the process of industrial relations
and tripartite co-ope;ration. ” He has advocated a mutual recognition of
substantially shared interests so as to reconcile the compelling need to adjust
the economic and technological changes and maintain an adequate degree
of protection for those whose jobs and incomes are affected.

Pointing out to the declining trend in the general level of industrial conflicts
as a result of the impact of economic pressures and growing unemployment
on the collective bargaining strength of the trade unions, the Director General
has stressed that collective bargaining and tripartite action have “ imaginatively
and effectively countered serious threats to employment or income security posed
by economic adversity and technological change. ” He has also called for
widespread adoption of “ more co-operative ” industrial relations in which the
prospering enterprises is seen as “ the continuing common concern ” of the
workforce as well as the management.

(Indian IVorker, dated 3rd June 1985.)

ILO Chief for productive dialogue to tackle challenges to work

“ PRODUCTIVE dialogue ” between the social partners to master the un-

precedented challenges of an era of pronounced structural change has
been called for by the Director General of the International Labour Office,
Mr. Francis Blanchard.

““This means greater reliance on, and improvement of, the process of
industrial relations and tripartite co-operation, " he has pointed out.

In his report on “ Industrial Relations and Tripartism: Structural change,
dialogue and social progress ” to be presented at the ensuing 71st Session of
the International Labour Conference at Geneva, Mr. Blanchard has also called
for a more co-operative form of industrial relations with “ a mutual recognition
of substantially shared interests ” in order to “ reconcile the compelling need
to adjust the economic and technological changes and the wish to maintain an
adequate degree of protection for those whose jobs and incomes are affected. "

The Director General’s report will form the basis of the general debate at the
session being held from June 7 to 27.

Declining conflict

In the context of economic recession, revolutionary technological innovation
and a social transformation, the head of the tripartite international body
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highlights continuing tension between the requirements of reviving economic
activity, restoration of the balance of payments and reduction in inflation, on
one hand, and the human dimensions of equality, opportunity and maintenance
of living standards, on the other.

According to the Director General, as economic pressures and growing
unemployment have their impact on the collective bargaining strength of the
trade unions, there has been a declining trend in the general level of industrial
conflicts.

Between 1974 and 1983, for instance, the number of strikes in Italy came
down from 5,174 to 1,565 and in the United Kingdom from 2,922 to 1,352,
which Tnight mean that both unions and management recognised the need for
greater co-operation in the face of economic adversity.

Jobs and incomes

Reviewing the response to the “ critical ” issues of employment and security of
inconie Mr. Blanchard has cited “ sometimes very sophisticated arrangements ”
negotiated at the enterprise and industry level for dealing with large reductions
in manufacturing employment in industrialised countries. Governments have
also stepped in with national tripartite agreements on jobs, revealing new vitality
in countries like Italy, Spain and Ireland. “ Remarkable ” innovations have
come in labour management relations in the automobile industry of the US,
including unprecedented features for boosting job security and absorbing
redundant workers, he has observed.

Mr. Blanchard has stated collective bargaining and tripartite action have thus
“ imaginatively and effectively countered serious threats to employment or
income security posed by economic adversity and technological change. ”

Joint decision-making

Arrangements for tripartite consultation exist in many developing as well as
industrialised countries, the report notes directed at the general involvement of
employers’ and workers ' organisations in public policy-making on vital econo-
mic issues-sometimes as a trade-off for agreed limitations on bipartite collective
bargaining. In some cases this has led to a form of joint decision-taking on
taxation, social benefits and public assistance to industry, in exchange for
employer/worker commitments to keep wage and price movements in line with
government policies.

A striking example is the system of price and incomes policy set up in Australia
in 1983 as a framework of a three-year strategy for national economic recovery,
tackling unemployment and inflation simultaneously.

For other countries have been attempting to go as far as possible. But
failure to reach national consensus has often led governments to intervene by
imposing restraint on collective wage bargaining.
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(a developing countries

The problem of reconciling collective bargaining and government policy
jnost difficult in developing countries, where rapid economic development is
jeen as a matter of sheer national survival. Some governments have abolished
trade unions or found ways of curbing their effectiveness, and compulsory
arbitration is sometimes used to impose wage settlements.

Pointing out that such approaches contradict basic ILO standards.
Mr. Blanchard considers “ how much better it would be if the efforts devoted
to thwarting the voluntary institutions of industrial relations v/ere redirected
to a genuine attempt at tripartite consensus. ”

Other developing countries, he adds, have met the basic conditions for
collective bargaining and the trend seems favourable for its development. In
the three largest countries of Latin America, for example, the degree of trade
union organisation in industry now appears to have reached levels comparable
to those of some of the more highly unionised industrialised countries and the
number of collective agreements has risen sharply. In most countries of
South and South East Asia and in certain African countries, too, collective
bargaining is accepted as a normal -method of determining wages and other
conditions of work.

More co-operative dialogue

These developments, Mr. Blanchard conch des. show that the “ tremendous
pressures of increasing competition and technological change, and the obvious
need for restructuring and greater flexibility that there imply, have been an
important reason for wider adaptation of more co-operative practices to serve
the mutual benefit of workers and employers. ’

He calls for widespread adoption of “ more co-operative ” industrial relations
in which the prospering enterprise is seen as the “ continuing common concern ”
of the workforce as well as management, and in which disputes are settled by
agreed procedures rather than strikes.

He also urges greater efforts to institute “ constructive tripartism ”.  Even
if full agreement cannot always be reached, when the scope of common Interests
in carefully explored and divergencies are clarified there is at least a good
chance that tension and conflict can be attenuated and some problems resolved.

Mr. Blanchard adds that his move to convene in 1986 an international
meeting of leaders of trade, financial and monetary policy institutions together
with government/omployer/worker leaders — to review the impact of inter-
national trade and aid measures bn employment and poverty — is “ one
attempt to promote the introduction of the principle of tripartism with inter-
national discussions on economic policies. ”

(Indian (Worker, dated 3rd June 1985)
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ChiM labour to be banned soon

The Union Government has decided to enact shortly a comprehensive
banning cmplovmenl of children in factories where they are exposed to health
hazards and pollution and places where woiking conditions are detrimental

to their very life.

The proposed law will also prohibit children being used as labourers in matrh
factories, bidi manufacturing units, carpets or those engaged near railway
stations to sift ash from waste coal by which they are physically affected.

This was disclosed by the Union Labour Minister, Shri T. Anjiah while
addressing a news oonference here on May 25.

He said that according to a preliminary’ survey over 15 million childranin
the age group of 8 to 16 are working in the country, most of them working
under inhuman conditions, and are to be fully compensated and alternative
jobs provided.

The working hours of cl ildren needed to be reduced. They needed to he
prorided education oriented work. Provision would also be made for free
medical aid to children.

He said the Union Gonemmet was considering providing uniform minimum
wages throughout the country. A decision in this regard had already been
uken.

He said that 2.5 crore youth were still registered unemployed in the country.
Adding to this the rural unemployment number, the figure would be more than
double.

According to him. law would soon be enacted providing for employment to
children who are above the age group of 12 as labourers.

A sum of Rs. 9,000 crore would be needed annually if unemployment allow-
ance was paid throughout the country.

Each successive Plan aimed at tackling the problem of poverty and un-
employment. However, the fact remained .that ‘“‘we are nowhere near the
solution to our unemployment problem.

Employment exchanges had neither the means nor the scope to fulfil the
aspirations of the unemployed.

The possibility of compulsory recruitment through employment exchanges
not only in public sector but also in private sector needed to be introduced.

The present name employment exchange was a misnomer because in the exis-
ting sci-up employment exchan”s were not involved in the creation of employ-
ment opportunities, but only in sending names against the requirement of
regployKSt-
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Spelling out some of the measure the Union Government was taking to combat
growing unemployment problem, the Labour Minister said first thing to be done
in this connection was to revamp employment exchanges to meet the growing
challenges. Secondly, the present age bar should be done away with so that
candidates even upto the age of 35 years registered with employment exchange
got jobs. And thirdly, to achieve these objectives computerisation of employ-
ment exchanges was necessary to elminate delay and unfair practices.

The Minister ruled out allowances for the unemployed as it would involve
huge harden on public exchequer.

Shri Anjiah told a questioner that his Government was bringing before
Parliament, a bill fixing minimum wage for labourers. This would be in the
form of an amendment to the existing law on the subject.

{Indian Worker dated 3rd June 1985.)

Participative management still to take off

The new scheme of workers participation, in the management of indstries intro-
duced in 1983 does not seem to have made a beginning despite the fact that the
scheme was to be put into operation in all public sector undertakings within
one year if its introduction, followed by a quarterly review of its functioning.
Most of the public sector undertakings appear to be still grappling with the
problems involved in its introduction.

The Government also does not seem to be clear, as was evident from the
review undertaken at the last meeting of the tripartite committee set up under
the scheme.  Major issues of its introduction continued to be under the consi-
deration stage.

The Labour Minister, Shri T. Anjiah, who chaired the meeting for a brief,
period to acquaint himself with the progress made, conveyed tho message of
the Prime Minister, Shri Rajiv Gandhi. It may be recalled that the Prime
Minister, while addressing the UNTUC’s May Day rally at Dhanbad, had
said that the scheme of workers participation in management “should be
implemented not only in the public sector but also in the rest of the industry
in the organised sector.”

The Labour Minister who urged everyone concerned to take necessary steps
in giving concrete shape to the Prime Minister’s announcement, conceded the
failure of his Ministry to monitor the progress of implementation of the scheme
since the employing ministries had not communicated the hurdles faced by
them. According to Shri Anjiah, since the difficulties in the choice of workers’
representatives arising out of the multiplicity of unions had already been
discussed, the managements should now try to evolve consensus in consulta-
tion with the unions.

This was a clear indication that the scheme is yet to acquire the desired shape
even in the central public sector undertakings. The new scheme was formulated
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after the earlier schemes—works committees (1947), Joint Management Council
(1958), Worker directors in the nationalised banks (1970), worker directors in
public sector undertakings (1971), workers participation in the manufacture
and mining industry (1974) and workers participation in commercial and
ser\'ice organisations in the public sector (1977)—had failed to click.

A number of preliminary exercises were gone through before the introduction
of the 1983 scheme in the hope that it would be absorbed by the industrial
culture obtained in the country. The Government had constituted a study
team with representatives of NPC, NLI, BPE, SCOPE, CBWE, employers and
employees to visit some of the public and private sector establishments who
were reported to have made some headway in the scheme of workers partici-
pation.

The study team came to the conclusion that the process of participative
management was being viewed differently by different managements even in the
public sector units. For some it was an eloborato process culminating in joint
decisions and their collective implementation, while some others considered
it as a mere consultative forum to ascertain the views of the workers. One
management (IDPL) interpreted it as a means of effective communication and
information sharing with workers. There were some who felt the scheme to be
simply a mechanism to comply with the Government directive.

The report of the study team emphasised the urgent need for effective inter-
vention by way of training and orientation of managements and workers in
the actual implementation of the participative management scheme. It is
worth noting that the INTUC had proposed, as far back as 1981, the setting
up of a National School for Public Sector Management.

The Government decided to go ahead under the presumption that the new
scheme was based on the review of the study team and experience gained earlier.
In the beginning, separate meetings of the managements of public sector
undertakings and trade union organisations were held to find out ways for the
effective implementation of the scheme. The employers were a little worried
about such functions involving sharing of information with workers on econo-
mic and financial matters. Worker’s representatives on their part, concerned
themselves only about the issued of representation.

However, at the joint meeting, it was agreed that in establishments where the
earlier scheme of workers participation was working satisfactorily, the same
could be allowed to continue and be strengthened by in corporating some of the
provisions of the new scheme. The quality circle system in BHEL, existing
pattern of participation in various steel plants under SAIL, as well as in NTC
and CClI units was to be continued while other industrial units were to introduce
the new scheme.

Even after one year, the tripartita review committee is bogged down in dis-
cussing about the multiplicity of unions, need to develop a participative culture,
industrial democracy, training and information sharing and such other redi-
mentary issues without any concrete solution in sight. The only bright spots
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jjeel plants under SAIL and CCI who claim to have ushered in a culture

f participation. BHEL, has gone a step further by taking the INTUC
Asident, Shri G. Ramanujam on its Board of Directors.

fhe scheme is yet to take off was the impression left by the tripartite review.
Even the cause for its non-implementation or lethargic implementation were
ot seriously analysed. A section of the trade unions are not inclined to evince
Active interest in the scheme, perhaps, because of the fear of jeopardising their
base among the workers. The nerve racking controversy over representation
by ballot or verification is present here also. The managements, on the other
hand, are fighting shy of tinkering with the subject, lest it may create instability

the existing structure of production productivity and profitability, sharing
of authority, even partially, with the workers. They seem to be unaware that
Mis would help improve industrial relations climate so necessary for product-
lion and productivity.

Seeking no progress and the Prime Minister’s keenness for the scheme, the
Labour Minister at the recent meeting proposed legislative backing to the
scheme. The trade unions, who were intiallly for the scheme to bo on a volun-
tary basis, later veered round to the view of the Labour Minister.

Some of the management went all out for giving legislative teeth for the
scheme.lt was also pleded that non-implemontation ofthe scheme was because
of varying operations from industry to industry. It was also implied that
each industry should have a different participative scheme to suit its operations
rather than one uniform scheme. In short, this suggestion means no partici-
pative management scheme at all.

In brief it can be said that while the Government continues to father the
scheme, there are few takers, particularly among the managements. There is
no derth of lip sympathy from all quarters. It appears that to carry the scheme
to the public sector undertakings or the private sector establishments is going
toprove a far cry. '

{Indian Worker dated 10th June 198J)

Journalists’ wage board finalised

The constitution of a fresh wage board for working journalists and another
for other employees in the newspaper industry is understood to have been
finalised by the Labour Ministry.

An announcement in this regard is expected soon after the return of the
Labour Minister, Shri T. Anjiah who is away in Geneva leading the Indian
delegation to the International Labour Conference, commenced on June 7.

The two boards will have one common chairman and it is learnt that a recently
retired Supreme Court judge has been selected for this key position. It is also
said that a former Additional Secretary of the Union Labour Ministry will
be one of the two independent members, the other being a chartered account.


scheme.lt
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Despite the objection raised by the Indian Federation of Working Journalisj
(IFWJ), one representative each of the IFWJ and the National Union of
Journalists (India) will be taken on the board. The Government seems to have
taken its own decision in the dispute, regarding the non-joumalists representa.

tion.

The Labour Minister. Shri Anjiah had stated in Calcutta on May 2 that the
composition of the tw'o boards had been finalised.

The delay in the announcement of the boards is reportedly due to some more
formalities to be completed. In the selection of the chairman and representative
of the w'orking journalists, the Government appears to Itave taken a bold an"j
independent stand paying no heed to protests from some, quarters.

. Government was committed to Parliament for the constitution of the board

without delay.
{Indian Worker, dated 10th June 1985)

NEW TEXTILE POLICY, WORTH GIVING A TRIAL—G R

Controlled cloth under handlooms

“There are several encouraging features in the new textile policy and the policy
is worth ~ving a fair trail, ”” was the comment of the INTUC President, Shri G.
Ramanujam, soon after its announcement by the Union Government.

In a statement issued on June 7, Shri Ramanujam said that reduction in the
fiscal levies on the man-made fibres and yam to bring down the prices of
symthetics was one such feature and compulsory registration of powerloorns to
bring that sector under some discipline was another such feature. “ This step
will discourage the powe”~oom sector from indulging in unhealthy competition
with the composite mill sector on the one hand and the handloom sector on
the other, he pointed out.

He has further said, “ There is no mention of regulating the wages and other
conditions of employment of workers in the powerloom sector. The new textile
policy is silent on this aspect.

“ Under the new policy, the handloom sector will be responsible for the
entire {xoduction of controlled cloth by the end of the Seventh Five-Year Plan.
The controlled cloth provides, if at all, very little profit margin and this will
make the condition of the handloom weavers continue to be unsatisfactory
notwithstanding Rs. 2 a meter subsidy on the production of this cloth.

“ The reservation of certain lines of production to the handlooms had not
worked successfully in the past. Now the Government’s new policy, aims at
making the three sectors mutually complementary.

“ The Government has approached the composite sectors problem in a prag-
matic manner conceding that there is evidence of increasing incidence of sickness

in that sector.
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“Undei the new policy, the Government proposes a structural change in the
~roeption of the industry, going by the stages of manufacturing process,
Much is spinning, weaving and processing, instead of the previous criteria of
Ajiegorising them as composite mills spinning mills, powerlooms and handlooms
jtremains to be seen how far this structural change in the industry can provide
Jremedy for the ills it is suffering from. This should perhaps help each to
function in a constructively complementary manner, than in a destructively
“mpetetive manner as now.

“Government has conceded that there is substantial unsatisfied demand for
cloth. It should, therefore, be not difficult to take over all the closed mills and
put them on a viable basi" by resorting to modernisation of equipment and
Jianagement. The new policy envisages the need to assure the consumers of
quality cloth at a reasonable price. On the whole, the new policy is encouraging
and is worth giving a fair trial.

‘The New Policy

fhe Union Government on June 6, announced its new textile policy to faciliate
the necessary restructuring of the inoustry in order to increase production,
employment and exports after meeting the domestic needs.

According to the Union Minister of State for Textiles, Shri Chandra Shekhar
Singh who announced the policy, controls and regulations on the industry,
many of which had become irrelevant and unnecessary with the passage of
time, would be reviewed.

Some of them would be eliminated, phased out or modified as the case
might be, he said.

The pre-eminent role of cotton as the main raw material of textile industry
is being maintained and the new policy provides for fuller flexibility in the use
of various fibres.

The proposed restructuring of the textile industry would have three main
dimensions,—

(a) the industry shall be viewed in terms of the stages manufacturing
process, namely spinning, weaving and processing ;

(b) the industry shall be provided with fuller flexibility in the use of various
fibres; and

(c) the industry shall be subject to more pragmatic policies regarding
creation and contraction of capacities by units in order to increase competion
and healthy growth.

Textile units would be allowed to carry out modernisation in order to reduce
costs, For this purpose import of machinery would be allowed on concessional
duty, provided the machinery is not manufactured in the country.
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Shri Singh said that interests of workers would have to be adequately
tected while implementing modernisation programmes.

Stability in prices of cotton is sought to be achieved with assured remunerativ
prices to the farmers. The role of the Cotton Corporation of India womj

thus be redefined.

Under the new policy, a contributory thrift scheme for the benefit of n-"
handloom weavers and a rehabilitation fund for textile workers are to 1

created. The fund for the workers would be financed by a suitable cess on the
industry.

The Minister said an initial contribution would be made by the Government
for that fund. No decision has, however, been taken so far about Govemnieni\
contribution and the percentage of cess to be imposed ou the industry, he added

Speaking about the subsidy on controlled and Janata cloth, Shri Singh said
that the subsidy, which is of the order of Rs. 120 to Rs. 130 crore, would go
up by Rs. 40 to Rs. 50 crore in view of the highei output.

Defending the functioning of the National Textile Corporation Shri Singh
pointed out that more than 50 mills out of a total of 125 were no longer in red,

The Textile Minister stated that the new policy, which replaced the one
announced in 1981, would be implemented immediately. Reduction in fiscal
levies would also be decided upon soon as the Finance Minister, Shri Vishwanatt"
Pratap Singh had agreed to do so.

Highlights'

The following are some of the highlights of the new textile policy annoimced
Removal of curbs on expansion and new capacity in the mill sector including
man-made fibres.

Undue curbs on powerlooms removed.
Full flexibility for the use of man-made fibres and yams.
Structural rigidities in the textile industry removed.

Role of cotton to be maintained and remunerative prices to growers
ensured.

Fiscal levies on man-made fibres and yams and on intermediates to "he
reduced.
Export window to be kept open for man-made fibres and yearns.

Controlled cloth production to be increased and the obligation shifted
to the handloom sector by the end of the seventh plan.

Full protection from powerlooms to the hanuloom sector.
Compulsory registration of powerlooras in the country.
A contribultroy thrift fund for handloom weavers to be created.
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Full potential of the textile industry for exports to be tapped through

modernisation and other measures.

Availability of cloth at “ affordable ” prices, particularly for the weaker
Section Unnecessary controls and regulations on the textile industry removed.

Change in management of mills which became sick due to mismanagement.
A rehabilitation fund for the workers to be created.

Concessional finance to be made available for providing opportunities to
displaced workers for self-employment.

Economically unviable mills to be closed.

In case of potentially viable units, a rehabilitation package will be given.

Expansion of the khadi sector to be encouraged.

Production o™ mixed and blended fabrics on handlooms also to be
encouraged.

Adequate availability of man made' fibres and yams at reasonable prices,
including imports, to  ensured.

Liberal import of raw wool and shoddy.
Import of machinery for modernisation on reduced duty.
Powerlooms put on a par with mills.
Cess on textile industry.
{Indian Worker, dated 17th June 1985.)

Child Labour

According to Dr. B. L. Batawi, Chief of the WHO’s Office of Occupational
Health in Geneva, an estimated 150 million children continue to be used as

animals in mining, manufacturing and other highly hazardous jobs throughout
the world.

A preliminary survey has revealed that in India there are over 15 million

i children in the age group 18 to 16 working under most inhuman conditions

in the match industry of Sivakasi in Tamil Nadu, carpet industry in J. & K.

rand UP beedi industry, etc. This means our country accounts for more than
H5 per cent of the work’s child labour population.

The recent announcement of the Union Labour Minister, Shri T. Anjiah
that the Center is proposing to come out with a comprehensive legislation on
children would have been undoubetedly welcomed with great relief by all who
have been over the years helpless spectators to the merciless exploitation of
children by greedy employers.

The proposed bill, it is claimed, will seek to ban employment of children in
factories where they are exposed to health hazards.

Shri Anjiah very laudably feels that the working hours of the children has
to be reduced and that they should be given education-oriented work. Free
medical aid to the children slaving day in and day out is the minimum that the
nation owes to them who are being denied education and a better future.

Ra 4341—2
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A committee of the State Labour Ministers had suggested a time-bound
programme for gradual elimination of child labour. TTie recommendations
of the committee, if implemented in right earnest, will go a long way in making
life easier for children sweating in fields and factories However, it needs to be
acknowledged that mere legislation will not solve this human problem, which
is also a socio economic problem. Parents, the vast majority of whom are in
the rural areas, willingly send their children to toil from dawn to dask for
pittance only to augment their meagre family income to make both ends meet,
There is also public apathy to this issue. The needs is, therefore, to launch
a country-wide campaign to arouse the conscience of the society and awaken
the people to discharge their responsibility of detecting and reporting to the
authorities specific cases ofexploitation of children by unscrupulous employers,

Most of the children who start life as labourers end up as mere labourers,
The responsibility of redeeming them is not of the Centre alone, States too
hav-e their responsibilities. The elimination of child labour should not be
implemented in the same half-hearted manner in which abolition of bonded
labour is being implemented.

(Inidian Worker, dated 17th June 1985}

Situation of workers in occupied Arab territories : ILO

Social and economic disparities in the occupied Arab territories should be
overcome through the elimination of the inequalities of opportunity and treat-
ment to which the local population is subjected particularly as regards the
possibility of making their land productive and of expanding and marketing
their agricultural produce, according to a report by the Director General of
ILO, Mr. Francis Blanchard, to be presented at the 71st Session of ILC.

It also calls for efforts to create more jobs through the local economy, to
improve the results of vocational training, to guarantee trade union rights and
to improve working conditions and social security.

The report, which also examines the situation of Arab workers from the
occupied territories employed in Israel, follows an on-the-spot mission sentby
the Director-General to Israel and the occupied territories.

The Israeli population on the West Bank doubled between 1982 and 194
reaching 42,600, with a further 10,000 in the Golan. According to the
Government of Jordan, nearly 44 per cent of West Bank land is now under
Israeli administration. The report’s view is that the settlement policy pursued
by the Israeli authorities appears hardly compatible with the objective of
development by and for the local population.

Arab and Palestinian source continue to report that their farms are being
destroyed and that Arab farmers are suffering from water supply controls.
The Israoli authorities, denying that land and water resources are being diverted
to ths settlements, point out that restrictions on the drilling of new Arab wells
for irrigation are in line with a policy to conserve existing resources.
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i"evertheless, the report observes, on% one-quarter of all the shared water
purees’ are used by the West Bank Palestinians, who are forced to a great

to keep to a traditional form of extensive farming.
(Indian Worker, dated 17th Jhne 1985}

jLO to intensify activities in new technologies

fhc Governing Body of the ILO on June 4 stressed that the activities of the
(bipartite international body in the field of new technologies and their impact
on employment and conditions of work should be intensified.

The new Advisory Committee on Technology in its first meeting held in
April last, concluded that the ILO could help member-states in their efforts
m adopt to new technologies by disseminating information, help develop
standards on occupational health and safety matters affected by new techno-
logies, intensifying its training programmes and by action-oriented research.
It also urged the ILO to promote the blending of new technologies with
traditional activities.

A meeting of experts on the implications of new technologies for work
organisation and occupational safety and health in industrialised countries
had invited the ILO to collect and disseminate information on safe working
practices and on major incidents arising from the use of new technology.

(Indian Worker, dated 17th June 1985.}

Switzerland—
I.L. 0. Workers' education consultants meet.

The International Labour Organisation convened a meeting of the Panel of
Consultants on Workers’ Education in Geneva recently.

Twenty-six consultants specialising in planning, administration and under-
taking of workers education in Africa, the America, Asia and the Pacific and
Europe attended the meeting.

Agenda for the meeting included (a) development of Workers Education
Programme, with particular reference to its major areas and_means of action
and the impact of new approaches at various levels since 1979 ; (b) trends in
the future expansion of the programme and their relevance to priority needs new
areas of learning and issues concerning the structure and financing of workers
education ; and (c) the role of the ILO in promoting wider concepts of workers
education linked to other forms of education and educations at the work places.

{Indian Worker, dated 17th June 1985}.

Text of textile policy statement

The following is the full text of the statement of textile policy released here on

June 6— The textile industry has a unique place in the economy of our

country. Its contribution to industrial production, employment and export
Ra 4341—2«
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earnings is very significant. This industry provides one of the basic necessities
of life. The employment provided by it is a source of livelihood for millions of
people, most of whom live in rural and remote areas. Its exports contribute
a substantial fact of our total foreign exchange earnings. The healthy develop-
ment and rapid growth of this industry is, therefore, of vital importance.

2. In the past few years, the development of the textile industry has been
guided by the policy framework announced in March 1981. While considerable
progress has since been achieved in several areas under this policy framework,
the objectives of the textile policy outlined in the textile policy statement have
not been fully achieved. Thus, the per capita availability for and the per capita
consumption of cloth, of our growing population still remain at a very low
level. There is evidence of an increase in the incidence of sickness, particularly
in the organised mill sector, reflected in a large number of closed units. There
is a large unsatisfied demand for durable synthetic and blended fabrics at
cheaper prices which is not being met by indigenous production. The full export
potential of textile products remains to be realised.

3. The textile industry had experienced fluctuations in its fortunes in the
past also. However, an analysis of the current difficulties faced by the industry
reveals that the present crisis of the industry is neither cyclical nor temporary,
but suggests deeper structural weaknesses. Therefore, the government has
reviewed the present textile policy and after careful consideration have formu-
lated this new policy for the restructuring of the textile industry in India with
a longer termperspective.

4. The existing textile policy sets out a number of objectives. While each
of these objectives is important, the multiplicity of objectives has imbibed
the achievements of the main task of the textile industry, that is to increase
the production of cloth of acceptable quality at reasonable prices to meet the
clothing requirements of a growing population. Henceforth, the approach to the
textile industry would be guided by this main objective. In the pursuit of this
main ojbective, the employment and export, potential of the industry shall be
kept in view. The availability of cloth at affordable prices for the poorer
sections of the population shall be augmented.

5. The textile industry has, so far, been viewed in a comparmentalised
raanner either in terms of various sectors namely, organised mills, powerlooms
and handlooms, or in terms of fibre use namely, cotton textiles, woollen textiles,
man-made textiles and silk textiles. Classification on such ground have led to
structural rigidities in the textile industry. When the industry tends to be viewed
in parts rather than as an integrated whole, it inhibited the technology use and
production flexibility commensurate with the pattern of consumer demand.
Such distinctions have led to the application of a policy-mix which is sector-
specific or fibre-specific resulting in the emergence of special interests on the
one hand and fossilisation on the other. To achieve the main objective of the
textik policy, ir is nccesary to eliminate the existing structural rigidities ano to
-voKe a more integrated view of the textile industry.
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. The proposed restructuring of the textile industry would have the
flowing three main dimensions

(fl) The Industry shall be viewed in terms of the stages of its manufacturing
Qfocess, namely, spinning, weaving and processing ;

(/)) The industry shall be provided with fuller flexibility in the use of
various fibres; and

(0) The industry shall be subject to more pragmatic policies regarding
creation or contraction of capacities by units in order to increase competi-
tion and promote healthy growth in the industry.

7. In the spinning sector, all steps will be taken to ensure optimum utilisa-
Jjon of the spinning capacity.The availability of raw materials for the spinning
jgctor would be augmented. The infrastructure for the distribution of yard
"ould be strengthened. At the same time, necessary measures to encourage an
increase spinning in the khadi sector would be taken in view of its large employ-
ment potential.

8. In the weaving sector, the distinct and unique role of the handloom
jgctor shall, be preserved. The growth and development of this sector shall
receive priority. The composite mills and the powerlooms have their own
fespective strengths and weaknesses. For the purpose of policy, powerlooms in
the organised mills sector and in the unorganised powerloom sector shall,

as far as possible, be treated at par and allowed to compete on the basis of
their inherent strengths and capabilities.

9. In the processing sector, the independent power processors and the
processing houses in the mills would be treated at par and each would be
allowed to operate on the basis of its competitive strength. The small hand
processing units with limited output will receive special consideration.

10. The multi-fibre approach implicits in providing fuller fibre flexibility
would be guided by the following considerations

(i) Full fibre flexibility as between cotton and man-made fibres yam
would be provided to the textile Industry greater fibre flexibility in the use of
wool shall be provided in a phased manner to units licensed for eptton and
man-made textiles, woollen units shall be given full fibre flexibility ;

(n) Adequate availability of man-made fibres/yarn at reasonable prices
shall be ensured by increased domestic production supplemented as necessary
by imports;

(ni) Creation of capacity by new units and expansion of capacity by
existing Units for production of synthetic fibres/yarn would be so determined
as to realise economics of scale in order to reduce costs of production ;

(iv) Fiscal levies on man-made fibres/yarn, and on the intermediates used
as imputs for the production of such fibres/yarn, shall be progressively
reduced in such a manner as to facilitate absorption of increased domestic
production so that the benefit flows to the consumer in the form of lower
prices of synthetic and blended fabrics ; and

(v) The export window shall be kept open for man-made fibres/yarn.
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11. The pre-eminent role of textile industry would be maintained. Utilisation
of in-digenous cotton would be ensured by domestic consumption and by
export of cotton, yarn and other manufactures. Cotton growers shall always
be assured offtake of their produce at remunerative prices. Cotton needed
by the textile industry would be made available in adequate quantity and at
reasonable prices. The role and functions of the Cotton Corporation of India
would be reformulated to include price stabilisation operations. For this
purpose, the corporation would have the necessary access to international
markets. The present various imbalance of cotton shall be corrected by a mix of
policies aimed at encouraging increased use of long and extra long varieties of
cotton on the one hand and higher production of short and medium staple
varieties on the other,

12. Capacity expansion by existing units and capacity creation by new units
would be permitted subject to the general industrial policies, including the
provisions ofthe MRTP Act and Fera. As corollary, units would also be allowed
to contract capacities, including closure of a unit or part thereof, wherever
necesarx’ and justified, provided the interests of the workers are fully protected.
This approach would increase the degree of competition among units in the
industry and create an environment conductive to a reduction in cost and an

improvement in quality.

13.  The unplanned growth of powerlooms in the unorganised sector has
mostly tended to concentrate in a few areas. A significant proporation of the
powerlooms remains unregistered and unauthorised. Henceforth, there shall be
compulsory registration of all powerlooms. The organisation of production in
the powerloom sector should be guided by the objective of raising productivity,
increasing efficiency, improving workers welfare and facilitating locational
dispersal. In keeping with these objectives, a suitable package of measures
would be evolved in order to bring about a healthy development of the power-
loom sector. It would be ensured that power-looms do not violate the locational
guidelines for industries, particularly in large cities and metropolies. Effective
measures would be taken to see that the powerlooms do not encroach upon
articles reserved for exclusive production by the handloom. The organisational
set up required for the above purposes shall be strengthened.

14, In order to preserve the unique role of handlooms and enable them to
realise their full potential as also to ensure higher earnings for the handloom
weavers, the following main steps shall be taken .—

(M) The development of handlooms through cooperatives and central-state
level corporations shall be intensified.

(Ji) Greater emphasis will be placed on the modernisation of loom and
provision of technological and other inputs for improving productivity of
handlooms and the quality and finish of handloom products.

(Hi) Special efforts would be made to ensure adequate availability of yam
and other raw materials to the handloom sector. The infrastructure for
procurement and supply of such inputs at reasonable prices to the handloom
weavers shall be strengthened through the operations of the National Hand-
loom Development Corporation and the state level handloom agencies.
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(iv) The production of mixed and blended fabrics on handlooms shall be
encouraged with a view to improving the wages and earnings of the weavers.

(v) protection to handlooms will be provided by reserving articles for their
xclusive production in the handloom sector under the “ Handloom (Reserva-
don of articles for production) Act 1985. The provisions of this act shall be
strictly enforced and the machinery for doing so shall be suitably strengthened

(v/) To improve the competitiveness of handlooms steps would be taken
to remove, as far as possible, the cost handicap of the handlooms v/*-a-vis
the powerlooms by suitable fiscal measures.

(vii) To improve the marketing of handloom products, infrastructure of
jjiarketing complexes, training of marketing personnel and intensive publicity
shall be organised. Steps would be taken to upgrade the technical, managerial
and administrative skills of personnel employed in the handloom sector.

(viii) To strengthen the data base for the handloom sector for better
planning and execution of handlooms development programmes, a census
of handloom shall be undertaken. The machinery for implementation,
supervision and evaluation of handloom programmes shall be strengthened.

15 In order to improve the working conditions of the handloom weavers
and to provide direct benefit to them the following schemes, amongst others
~ould be introduced :—

() A contributory thriftfund scheme to provide assistance to the handloom
weavers during times of need.

(I A workshed-rww-housing scheme to provide a better place for work
and living to the handloom weavers.

16. The responsibility for the centre production of controlled cloth shall be
transferred to the handloom sector by the end of the 7th Plan. The quantum
of controlled cloth and janata cloth which was fixed at 650 million meters
shall be suitably increased in order to provide a larger quantum of cloth at
affordable prices to the poorer sections of the population. Measures will also be
taken to improve the quality of cloth and to ensure that it reaches the target
group. The public distribution for controlled cloth would be strengthened and

streamlined.

17. All encouragement would be given to the expansion of the khadi
programme in view of its large employment and income generating potential
inthe rural areas, specially among women. Steps would be taken to improve the
production process, upgrade the skills of workers raise productivity, diversify
the product range and strengthen the marketing arrangements under the khadi

programme.

18. The incidence of growing sickness in the textile industry, particularly
in the organised mill sector, is a matter of great concern. The reasons for
sickness are manifold and complex which include financial difficulties,
managerial incompetence and negligence, obsolete plant and machinery,
inadequate maintenance, incorrect product mix, poor marketting, excess labour
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and pwv industrial relations. While steps necessary to improve the health
the industry as a whole at\d to prevent sickness are indicated in this stateiu™

unit specific problents would have to be tackled on a case to case basis.

18.2. The measures needed for the revival of a sick unit have to be base®
on a detailed and objeetiw study of the causes that led to sickness and ide”

fieatkMt of the steps necessary' to reriv” the sick unit. A distinction shall hal
to be made between units which are potentially viable and units which are

1$ V In the case of potentially viable units a rehabilitation package might
Awtsp comprise provision of additional balancing equipment, replacem™
of existing machinery’, change of products mix, tetter marketing straiS
rmKMtalisatiott of labour including improvement of worknorms, strengthenijk
of manageutent at and organisafion and adjust of capacity in the "differed
s"ate ruaaufMuring. In such cases, suitable financial package would need to he
worked out, A nodal agency would be designated to evolve and manage
package The financial and technical performance of such units shall be clo”.

monitored,

18-4. In some cases, the units, although potentially viable, may have been
fed to sickness by inept management or mismanagement In such cases, the
ex sring management may have to be changed. Change of management will be
essential in cases where restructuring of capital and liabilities is contemplated

18,5. The measures enumerated in this policy would enable some of the
waits to come out of their present difficulty’. However, where a unit has no
expectation of becoming viable in a reasonable period of time, there may be
BO ahemative but to allow the unit to close provided the interests of the workers
are protected. Takeover by the Government or nationalisation of such sick
units does not provide solution to the problems of sickness and the Govemmeiu
would not as a rale, intervene in such cases.

18.6. In the process of revival of sick units and in the units and in the evem
of closure or liquidation, the interest of labour shall be fully protected. AB
possible avenues must be tried before retrenchment to minimise the social
costs of transition implicit in the restructuring of the textile industry. Rationali-
sation of labour and revision of worknorms would need to be negotiated wirfa
labour to arrive at a satisfactory solution. The funds needed for paymeni
of retrenchtaent benefit to labour shall be part of rehabilitation package and
loans needed for such compensation shall be provided on concessional terms.
Displaced workers would be provided on concessional terms. Displaced workers
would be given priority in securing employment in other units under the same
management or other industrial units in the same area. Concessional naaace
would be made available for dproviding opportunities of self-employment
Workers sitaS also be encouraged to form co-operatives to run part or whole of
the units. Schemes shall be formt~ted for training and retraining of labour to
facihtaie redeplovneal
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It is of utmost importance that the interest of the workers who might

. by permanent closure of units is safeguarded. For this pug)_o_se,
Sieines shall be formulated to provide relief for an interim period in addition

Jo the statutory benefits. A rehabilitation fund for the workers of the textile
industry would be created to provide relief to such workers for a limited period.
Such a fund shall, inter alia, be financed by suitable cess of the textile industry.

jg.8. It is necessa”™ to monitor closely the performance of textile units to
(jetect any sign of incipient sickness so that timely corrective measures can be
t"Len. For this purpose, the monitoring mechanism at various levels shall be

strengthened.

19.1.  One of the main reasons for the present difficulties of the industry is
inadequate modernisation and renovation of old and obsolete plant and
machinery. Despite encouragement and incentives by the Government, the
industry has only modernised to a limited extent. Government policies would
aim to accelerate the pace of modernisation in the industry.

19.2. There has been very little modernisation in the ginning area, which
has adversely affected the quality of cotton and hence the end-product of the
industry. Expeditious replacement and modernisation of existing gins would
receive priority. Concessional finance shall be made available for this purpose.

19.3. Modernisation in the spinning weaving and processing sectors shall
be undertaken on the basis of carefully identified needs of each unit as to insta-
llation of balancing equipment, renovation of existing machinery, replacement
and technology upgradation.

194. For the purpose of modernisation, adequate funds would continue
to be provided in adequate measure under the soft loan scheme of the IDBI.
In order to enable the industry to generate internal resources for modernisation
a textile modernisation fund shall be created.

195. A national level standing advisory committee on modernisation of the
textile industry shall be set up, which would include representatives of manage-
ment and labour as also suitable technical experts and representative of finan-
cial institutions. This committee shall identify on a continuous basis the needs
of modernisation and the type of modernisation that the industry should
adopt.

19.6. It will be ensured that in the process of implementation of modernisa-
tion programme, the insterests of workers are adequately protected.

19.7. The indigenous textile machinery manufacturing industry’ shall be
given encouragement to reduce costs, upgrade technology all improve the
quality of machinery. However, liberal import of such textile machinery, which
isnot manufactured indigenously, shall be permitted at or near the international
prices.
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|Q g Kor ex[x.\litious rocdemisiition of the handlooms, research for cvolu-
non of impivve riTK's of handlooms and adequate arrangements for ensuring
suitf and smooth transfer of technolojpr from the research institutions to the
handloom weavers will be given prionty.

I''a, “oix' powerloom service centres shall be established to enable the
jvwerloom ueawis to imprvwe their skills in regard to maintenance of equjp-
iiKut, dcstgn dcwrlopment and quality of weaving.

c Vextile research as.s<>ciations would be activefy involved with ~e
of ih?dcntiSimon aixd its monitoring and their role expanded, so that
vhc' nav als<' cater to the needs of the handlooms and poweriooma.

A' *he Nationa* Textile Corp?rat2oa contributes ag-incantiy tc the
Pcvvueton of yam and fabre-s ta the organised sector. A number cf
tinder the NTK' have been able to eaminate cash losses through a prtgn-mc
of -ehabd”feidott. Greater dfort is needed to -mrlemenr programmes of jdecuve
tKvenaisacrou $<' that as many antts os possibie become prtniafcie. Tic
cofwnaed eperaciort of amts, which are htcarablc of riafci® vjiTij
-we” aoortonacd drain on scarce re-sources and stich units cr parts lierxfnar
ha*e 50 X* closed do'v:i k" ~“ce*ent any thr~xr losses, ti such rases, “he ncer’i
of workers wo«dSd be adequacs”™ protected. ith mplcmeitacoii
< nogrK*n«e of medemsarott of Strergth~dng and mcrtvenen
O" tsUtagemenk. raising producrvtcy cf febour and bnnmvemenr af wnx-

expected that woidd rrovide x smbui®ing rr*uence hud
cocieron m dte Kxrie ndmary

2 ‘bom me Jexnie sector ooncribuni a 'Smimcaiir pemoa m tie
tcitk Mae*gn exch«s” ,atricd fbom exnem. usre are. however.
oatMt xXxa rttsnai and ewsriiiL winca rasic -hat ie hH

of iDCt yet beer rsmsed. oa mg-ramtnu”™ Wiai

sc~'»e 30 brrK .~ouc a ibemusmen of v nni naiie u
die exiriiiL oeitsc-arKs m our
all lecessany simae wom*i he mksn si etnfmr wr
ot ihtii «cazr ana a: msi”™ lur axners if huie
e- « Ifetwrc aiacto itasTis afbent jmihio .auL jrxak jrarhis
dht ~aasewori. afjvriho  AKmxu. oasure zhitt aepuh: att eracmjrraouruia.
0ajrhsab. << ms&fe C ar aear vjim ercat

X fWr same k xecessarj nr iiKas&ri efinrs n Ik nex jf

«u. asjwisorinentL reemsir mgaanng st-he”™ ani ocbb
or amt rtrnrrs ifjmnuns rinn he

icilL TcavtBOTS. fipc nnismcmhie nneitutt n he

GowtruneskK
whtch wouSf

die 4t?meseo
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22.  The Government would continue to lay emphasis on the development
Aericulture on account of its emplo>Tnent potential in the rural areas, high

Jnconie generating capacity and ability to earn valuable foreign exchange
ihmugh exports.

. Encouragement and support will continue to be given to the Central Silk
gjard and the state Governments for rapid development of this industry in all
parts of the countiy.. Greater attention will be given to schemes relating to
production of quality seeds, plantation of improved varieties and expansion of
sericulture activities over larger areas and achieving a higher yield per hectare.

The existing extension and training services for educating the farmers in the
improved techniques of silkworm rearing and control of diseases would be
strengthened. Efforts shall be made for the development of technolo™ in
reding, weaving and processing for improving the quality of the silk fabrics.

23. Government would continue to promote the growth of the woollen
sector in order to ensure adeuquate availability of woollens and blankets at
reasonable prices to economically weaker sections, particularly those living
in the hill regions of the countr>\ Fho™ammes would be undertaken to augment
the indigenous raw wool production in terms of both quanlin- and quality.

Since the indigenous raw w’ool production is not enough to meet the require-
ments of the industry liberal policy regarding imports of quality wool as well
as shoddy would be continued. Research and development programmes will
he promoted so that cheaper and better quality woollen products are developed
for the domestic as also export, market.

23. The knitting and apparel manufacturing sectors contribute signi-
ficantly to employment generation and expon earnings besides meeting
the domestic demands for clothing. The Government shall pursue policies
for strengthening, modeniising and developing these sectors.

25. The existing marketing and distribution sy stem of the industry would be
reviewed to introduce changes, wherever necessaiy, in order to evolve a more
cflkient system which would reduce costs and margins and proride both
consumer mechanism for market research would be strengthened.

26. The textile industry has been subjected to a member of controls and
regulations, many of which have become irrelevant or unnecessary with the
passage of time. Such controls would be reviewed for elimination, phasing out
of modification, as the case may be.

27. Government hopes that the policy framework outlined above would
facilitate the necessary restructuring of the textile industry in India, would
equip it to make an increasingly significant contribution ot output, employment
and exports in the country and would satisfy- the clothing needs of all section of
the population.

(Indian Workerdated 17th June 19857)

*
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Child labour gets raw deal in UP carpet units

About 80 per cent of the children employed as carpet weavers in Mirzany.
district do not get even minimum wages, a survey has found.

The recent survey, conducted by Banwasi Sewa Ashram Chief, Prem Bhai
found that about 60 per cent of the weavers were below the age of 14, Labour
laws meant to protect the interests of the child and regulate the terms and
conditions of employment were openly contravened.

About 2,000 children in 237 villages in Mirzapur district’s carpet belt were
covered in the survey.

More than 90 per cent of them belonged to Scheduled Castes and Tribes and
86 per cent were found to be illiterate.

Shri Bhai said 92 per cent of the children surveyed reported that they were
not free to take leave or go home even for festivals. All of them worked for
over 12 hours a day.

Medical facilities w'ere seldom available for the empoloyees, the survey found.
Due to poor ventilation and unhygienic conditions in the loom sheds, several
children had developed skin diseases.

Shri Bhai said enforcement of labour law as had become difiScult because of
the non-co-operation of the law authorities, poverty, ignorance of the employees
and the attitude of the child’s parents.

(Indian Worker, dated 17th June 1985"

Socio-Economic Perspectives on Filipino Women

Training policy

The training of women in the Philippines is part of the Government’s policy
to develop the country’s manpower resources, half of which are women. The
policy sets training priority for the unemployed and unskilled. Thus, to the
extent that women from part of these groups they fall within the Gomnraenfs
priority.

The need for women’s training

The need to train Filipino women is dictated by a number of considerations,
including (a) the Government’s programme to promote exports and mobiles
the rural sector, (2) women compose almost two-thirds of the unemployed,
(c) women make up 35 per cent of the rural labour force, (J) around 48 per cent
of unemployed women are unskilled.

Women'’s training — and, for that matter, training in general — is a strategy
to enhance their employability. This is a necessary measure in view of the
Filipino women’s ‘disadvantaged’ position in the labour market. As a rule,
under conditions of econimic crises women are ‘first out and last in’. Precisely
for this reason, women must develop their competitiveness in the labour
market through training.
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graining opportunities for Filipino women

the training boom in the mid-seventies, training opportunities for women,
jfld men as well, abound. The boom is expected to continue as the Philippines
ks to ensure the employability and use of its vast manpower resources.

In principle, training programmes are open to. interested and qualified persons,
male or female. For example, the national manpower training programme
run by the NMYC is drawn up mainly according to regional needs and industrial

demands. In this programme, women are welcome if they have the suitalble
talents and aptitude. Thus discrimination is not in terms of s;;c but in terms
of ability.

Womem's participation in training

Women trainees range from 35 per cent to 74 per cent of the total trainees of
aprogramme. In the NMYC programme, they made up around 35 per cent;
inthe MSSD skills programme, 74 per cent.

Women have been shown to be primary beneficiaries of skills training given
by the MSSD and the MECS-ONFE. However, the vocational and technical
schools under the MECS tend to concentrate on female vocation such as
dressmaking, cosmetology, hairdressing and the like.

Aside from Government sponsored institutional training, there are special
training programmes offered by non-Government organisations such as the
Civic Assembly of Women in the Philippines (CAWP). This training is
especially designed for women.

Despite the non-discriminatory policy on training, women, continue to be
drawn towards female vocational courses. Just yet, women’s interest in male
vocations is not manifested in a significant way.

Training needs of Filipino women

IfFilipino women are to be trained, training should be in basic skills for some
2,20,000 who have had only elementary schooling or none at all.

For those who have had some work experience, skills upgrading would be
suitable. ~ Since the Government’s thrust is towards export promotion and rural
mobilisation, women’s training may well be in agriculture, production and sales
areas in which women have had previous work experience and which they also
prefer. Women tend to be exploited in apprenticeship, for they are still paid
sub-minimum wages even after apprenticeship training.

In this regard, women should be given training and education on their rights
and privileges as well as the appropriate actions to take when faced with such
a situation.

National planning and programming for women's training development and welfare

Planning for women is the function of two Government agencies—the Bureau
of Women and Minors and the National Commission on the Role of Filipino
Women. They are assisted by other agencies and institutions.
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National planning has not reflected explicit attention on women’s training.
As previously mentioned, it is assumed that women already form part of the
training policy of the Government. Additionally, the National Manpower
Plan for 1978-82 mentions the mobilisation of women as a support scheme
to the national manpower development strategy. How this will be done is

not clearly specified.

Several Government actions are in order :

Intensification and broadening of training programmes to ensure that they
reach the rural areas where most of the women are found. This should
solve the problem ofaccess to training facilities.

To make the best use of resources, linkages among the training institutions

should be sustained and strengthened. Overlapping in the types of training
undertaken can be rhinimised by closer co-ordination between agencies.

. The Government should intensify its efforts towards generating employ-
ment opportunities. An employment programme should be devised, and
this should enable a more rational way of determining women'’s participation
in training. Labour market information on mechanisms should be
established or improved; thereby demand for women workers can easily be

ascertained.

{E. E. I. Bulletin, dated 1st June, 1985}

Tripartite agreement Freezes Wages, Prices and Taxes

On 2nd November 1984, the Government entered into an agreement with the
Histadrut (General Federation of Labour) and the employers (the Co-ordina-
ting Bureau of Economic Organisations) to stabilise the economy by freezing
all prices of goods and services, wages, profits and taxes for a 3 month period
surting on 5th November 1984 and ending on February 1985.

The ll-point agreement provides that cost of living payments which fall due

during this period would be reduced by 1/3 (instead of getting 80% of the
accru”™ Inflation, workers would only gét about 53%), while employers would

pay the remaining 2/3 without adjusting their prices (thereby absorbing 113
of“the accrued ilTation). People” whose income Is from non-wage earning

sources would also be affected by a similar (but unspecified) measures. At the
end of the freeze period, wage earners will enjoy a 5% income tax deduction
for throe months. Those where income is below the taxable minimum will

receive special compensation by the Government.

Other points in the agreement include a commitment by the Government
to review the taxation system which will include a cut in income tax (notably
for wage earners) and concerted efforts to increase tax collection and fight

tax evasion (“Black capital”).
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While dividends will be “frozen” for three months for Isreali residents, the
Government will continue to pay export incentives and subsidies to maintain
the profitability of exports. All parties have agreed to make a joint effort to
increase labour productivity.

The agreement also includes a decision to tackle unemployment on a tripartite
basis.

While all parties have agreed to sign another more detailed agreement, the
Government issued a Regulation on 4th November 1984 to enforce the price

freeze and the employers and workers agreed to reduce cost of living payments
in an agreement of 16th November 1984.

{E.F.1. Bulletin, dated 15th June 1985.}
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Articles, Reports, Enquiries, etc.

{The views expressed in signed Articles appearing in this section carry weight in
as much as they are expressed by the persons who know their subjects well.
They, however, do not necessarily reflect the views of Government.

All rights concerning these Articles are reserved.}.

By
V. P. GUPTA
Dy. Chief Labour Commissioner (Retd.)

What ails our industrial relations ?

The archaic master to ser\'ant approach and lack of conscience on the part
of a section of the employers apart, major problems of the industrial relations
situation in the country are due to over bureaucratisation of the whole system
and non-identification of workers’ representative as a collective bargaining
agent.

Non-identification of the bargaining agent leaves a well meaning employer
at a loss to start the dialogue, if an industrial relations problem arises in his
establishment, and the workers at sea—whom to approach—in times of distress.
The field is left wide open for the mushroom of trade unions and their splinter
groups to play hide and seek with an eye to stall a fair settlement because it is in
times of industrial unrest that a trade union leader becomes the ‘bridegroom’.
In the absence of a bargaining agent, it is no union’s responsibility to maintain
industrial peace and none has any stake either.

We have allowed this situation to go on since exaggerated importance to the
right to form associations or unions’ guaranteed by the Constitution. But the
‘right to form associations or unions is one thing and‘right to bargain’ is another.
Obviously everybody cannot be allowed to the right to ‘bargain’ since bargaining
connotes ‘ setting for others’ which incidentally affects their right of self
determination. Right to bargain can be allowed only to the true representative
of the workers. How such a representative has to bo identified whether by

J secret ballot or verification of membership or by check-offis a separate issue.

Verification

The INTUC has always been of the view that the representative union should
be identified through verification of membership because a trade union minus
membership — stable membership — is a contradiction in terms. Secret
ballot, if adopted will pose the basic problem of who should participate in the
ballot. If the ballot is confined to trade union members — any trade unions
for that matter — we are back to square one. If the ballot is thrown open to
all the workmen in the establishment, it will mean choosing a trade union
essentially by the non-unionists because in our country, as in most of the other
countries, only about 25 to 30 per cent of the workers are organised and
unionised secret ballot would also entail reckless election promises on the part
of the irresponsible unions and politicisation of the trade union movement,
which as it is, to our bad luck, stands divided on political lines, leaving the
workers’ interests to the devil.
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Biireaucratisation of our industrial relations structure is a product of many

ctors like our economic system, historical circumstances, information media,
industrial relations law and the out-look of the people.

(jovernment employment in industry in our country is much higher as com-
ared to most of the other countries, because of its vastness and comparative
backwardness of economy. Further in our system of economy — mixed
economy — the commanding heights are held by public sector. Public sector
employe thirds of the organised labour force. So, public sector, by
force of circumstances, sets a tone to the wage pattern and working and service
conditions in industry.

Aftermath of colonial rule

Historical factors, especially colonial rule for over 200 years have come to
invest every agitation with a challenge to governmental authority making
every happening a matter for law and order authorities. Another effect of the
colonial rule has been that an average Indian does not look upon the state
as a friend and associate but as a coercive power whose function is to make
the man obey the command of the ruler. Unfortunately, things have not
changed very considerably after independence and we still look upon the state
as a coercive institution. Law for us, by and large, is an imposition and not
arule for convenience. Another fall-out of the foreign rule has been the practice
of ‘checks and balances’ — the ruler would not trust anybody since he was
aware that he had been a usurper and therefore the local population would
throw him out at the first opportunity. In his eyes everybody was a suspect
and so he would tend to concentrate all power in himself. For various reasons,
the nature of our laws and the power structure has remained what it was
before independence.

Information media has its own contribution to make in making strikes and
lock-outs look like criminal activities. They seldom report the state of affairs —
potential trouble spots — as a regular feature. It is only when the situation
gets aggravated and either party resorts to direct action, that the information
media comes out with a story as if to warn the general public about the possible
hold-up and inconvenience likely to be faced by them. Though the public has
learnt to live with strikes and lock-outs, they look upon them as unnecessary
irritations to be tolerated. For the general public, strikes and lockouts are not
the last resort to which the workers and employers turn only when the
situation becomes unbearable, but they look upon strikes and lock-outs as
gimmicks of the mischievious, especially in white collar industries where
according to the popular belief, the employees are handsomely paid and they
do not put in the money’s worth. It may, perhaps be added that this sort
of notion on the part of the general public is not wholly unfounded. It goes
without saying that in some industries, the workers are much better-off than
elsewhere especially looking to the per capita income of the country and the
condition of the vast majority of agricultural labour and the unemployed. The
white collar workers especially in the public sector industries like banks, insurance
companies, electricity and water boards have to appreciate that the general
public is their real master and anything that alienates the sympathy of the
general public is not going to be in the ultimate interest of the working class.

Ra 4341-3
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Totalitarian in character

Our industrial relations law contained in the Industrial Disputes Act is totali-
tarian in character. It vests all the powers in the Government, it is the dis-
cretion of the Conciliation Officer whether to intervene or not to intervene
in an industrial dispute (except in the case of public utility services where a
notice of strike has been served). It is the discretion of the Government to refer
or not to refer an industrial dispute for adjudication; it is on publication of the
award in the Official gazette that the award becomes enforceable etc. At the
top of it, if in a particular case, a workman has approached the Governmental
machinery, but the Government does not choose to play the game, he cannot
have redress even at the civil court (Premier Automobiles Kv. Kamalakar

Shantaram Wadke).

The law has done little to promote collective bargaining and make the industry
and the workers stand on their own legs. Labour still happens to be the
weaker party and it is the weaker party which in desperation turns to violence
and covert acts of destruction.

Industrial Relations Commission

The National Commission on Labour appointed by the Government of India
in the year 1966 under the chairmanship of Dr. P. B. Gajendragadkar in their
report presented in 1969 observed that their is a case for shift in emphasis and
increasingly “eater scope or/and reliance on collective bargaining. Re-
garding the industrial relations machinery, looking to the delays involved,
the expenditure, the largely ad-hoc nature of the existing machinery, the dis-
cretion vested in the Government in the matter of reference of disputes for
adjudication and the “allegations of political pressures and interference,”
the Commission suggested the setting up of automonous Industrial Relations
Commissions free from Government control and composed of a President
having prescribed judicial qualifications and experience (as of a High Court
Judge) and an equal number of judicial and non-judicial members, the latter
being eminent in the field of industry, labour or management at the national
and State levels whole main functions would be {a} adjudication in industrial
disputes, (b) conciliation and (c) certification of unions as representative unions.
Not only that the National Tripartite Labour Conference held on 17th
and 18th September 1982 also unanimously supported the setting up of such
- Commissions in the following worlds :

“Industrial Relations Commissions, both at the Centre and State levels,
shall be set up in the manner and with the same function as recommended
by the Nati<mal Commission on Labour".

Still the recommendation remains a dead letter.

Knowledgeable circles allege that a section of the bureaucracy is not prepared
to part with their power of patronage and manipulation.

{Indian Worker, ICth June 1985}
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Occupational health and safety in power sector

by
S. L. PASSEY
Secretary-INTUC

horrendous Bhopal tragedy in December last brought into focus the para-
“untacy of occupational health and safety measures to go along with industrial

J'yglopment. The havoc wrought by the leakage of a highly toxic gas from

hUnion Carbides _pesticide plant at Bhopal was_unprecedented in world
hstory. in terms of 'loss of llves and permanent incapacitation of human

AingS it enn be compared only to the damage that a nuclear bomb can cause,

fhe gravity of the problem on a global scale is revealed in the findings of
jgeent ILO study, according to which, “the price for the liveslihood paid in
Jygs, limbs and health remains unacceptably high for about nine million people
Ngre injured last year as a result of on the job accidents.” The tragic aspect
ofthe story is that the highest percentage of the victims happen to be from the
Third World countries, a vast majority of whom are poor.

The tremendous advance of science and technology to the benefit of human
civilisation has also brought with it its attendant hazards to the health and
safety of not only the workers but also of the people at large.

Most of the developing countries, in their anxiety to catch up with the indus-
triafly advanced nations, are increasingly taking to modern technology. But,
the fairly developed occupational health and safety care services backed by
legislative measures, workers active involvement in the operation of the services
and an informed public, obtained in industrially advanced countries in the
west, are not found in the developing countries. No information on the health
status of industrial workers in developing countries is available and whatever
available is incomplete.

The Indian scene

Three decades of planned economic development, launched by the visionary
leader, Pandit Jawaharlal Nehru and vigorously pursued by the action-orinted
last Prime Minister, Smt. Indira Gandhi saw India progress in several fields.
There has been stupendous achievements in the agricultural sector and ~If-
sufficiency in food production has been attained. As an industrialised nation,
India occupies a pride of place in the comity of nations. The development of
tertiary sector has generated self-employment opportunities to a large number
of people. India is poised to join the middle-income countries very soon.
The future of the country is brightened under leadership of the young Prime
Minister, Shri Rajiv Gandhi, who is committed to take the country to the
twenty-first century at the earliest.

Ra 4341-3a
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Power constitutes a major sector in the development activities. India has
set up massive power generation units, both hydel and thermal. A number
of atomic power stations have been commissioned. Harnessing new and
renewable non-conventional energy sources has been undertaken in a big way

In all 114 hydro-electric projects, over 80 thermal power stations, includin*
super stations in the centre of the country’s coal belt, and 3 atomic pow”
stations were put under commission. The Seventh Five Year Plan envisage,
setting up of more power generating units.

The total power generated in 1984-85 was 156 billion units and the anticipated
requirement in 1985-86 is 181 billion units, leaving an overall deficit of 11 billion
units. The rate of growth of electricity generation last year in terms of pej.
centage was 7.

It is often being said that India lives in villages, Modernisation and rapid
socio-economic transformation of the rural sector can never be conceived with,
out assured supply of power for tube wells, industrial estates and village indu-
besides brightening the rural homes. At the commencement of the Sixth Five
Year Plan 2,50,000 villages out of the total 5,76,000 were electrified.

As in other sectors, the power sector too is confronted with numerous pro-
blem like nonutilisation of the installed plant capacity, transmission and dis-
tribution losses to the detriment of both industrial and agricultual production,
slippages in transmission, improper planning of hydel and thermal projects
lack of finances, undue delay in commissioning of plants, poor maintenance,
defective machinery, and the like.

These problems can in no way be considered beyond solution. What is
needed is a study in depth and progressive steps have to be taken to solve them.
A change in the official approach to and policy on the power sector, associating
workers’ representatives in planning, programming, management and moni-
toring of implementation will go a long way to defuse most of the problems,
baring natural constraints like failure of monsoon and consequent water shortage
in the reservoirs and availability of inferior quality of coal in the country.
Revamping of the power sector can brook no delay for, according to an estimate
a ten per cent out in power supply causes an annual loss of Rs. 7,000 crore in
production in industries alone.

Occupational health and safety

According to available information occupational health and safety status,
industrial injuries in power related plants and their incidence rate per 1000
workers employed accounted for 0.20 fatal and 37.41 non-fatal in 1981. These
rates are high’as compared to other industries. It will be at our peril if we do
not take into account many observations on the absence of the required daU,
Hundreds of fatal and non-fatal accidents occur every year at the work place
in transmission and distributions operations. Added to these are the accidents
in small scale industries and in running tube wells, sugarcane crushers, threshers

LABOUR GAZETTE—JULY 1985 789

Such a situation calls for stricter enforcement of safety provisions. Better
j*pervision, education training and _ retraining, _research, documentation
J~mination and democratisation of information in order to have informed
Mrkers and consumers, workers, active association in occupational health
~d safety services, qualified and trained safety.

(Based on the country paper presented by Shri S. L. Passey" who is cdso the
general Secretary of Indian National Electricity Workers Federation, at the
International Conference on Occupational Health and Safety held at Helsinki
1”t month.)



* Labour Legislation

THE INDIISTRIAL DISPUTE (AMENDMENT) ACT. 1984
No. 49 OF 1984

An A9i further to amend the Industrial Disputes Act, 1947.

Be it cnitcted by Parliament in the Thirty-fifth Year of the Republic of India
as follows .—

1. Short title and commencement.—(l) This Act may be called the Industrial
Disputes (Amendment) Act, 1984.

(2) 1t shall come into force on such date as the Central Government may, by
notificaiFon in the Official Gazette, appoint, and diflerent dates may be appointed
for different provisions of this Act.

2. Amendment of section 2.—In section 2 of the Industrial Disputes Act
1947 (14 of 1947), (hereinafter referred to as the ﬁrlnupal_Act), in clause (00)
after sub-clause (5), the following sub-clause shall be inserted, namely

“(™) termination of the service of the workman as a result of the non-
renewal of the contract of employment between the employer and the work-
man concerned on its exr)lry or of such contract being terminated under
a stipulation in that behalf contained therein; or".

3. Amendment of section 25F.—In section 25F of the principal Act, in
clause (a), the proviso shall be omitted.

4. Amendment of section 25A/—In section 25M of the principal Act—

(a) in sub-section (/), for the words "with the previous permission of such
authority as may be specified by the appropriate Government by notification
in the Official Gazette, unless such lay-off is due to shortage of power or to
natural calamity”, the words and brackets "with the prior permission of the
appropriate  Govemnxjnt or such au_thorlct;y as may be specified by that

overnment by notification in the Official Gazette (hereafter in this Section
referred to as the specified authority), obtained on an application made
in this behalf, unless such lay-off is due to shortage of power or to natural
calamity and in the case of a mine, such lay-off is due also to fire, flood, excess

infiamraablc gas or explosion” shall be substituted;

(<) for sub-sections (2) to (5), the following sub-scctions shall be substituted
namely \—
"(2) An application for permission under sub-section (7) shall be made
l%/_ the employer in_the prescribed manner statin clearlg/ the reasons for
i intended’lay-off and a copy of such application shall also be served
simultaneously on the workmen concerned in the prescribed manner.

(3) Whore the workmen (other than badli workmen or casual workmen
of an industrial, establishment, being a mine, have been laid-off under
sub-soction (7) for reasons of fire, flood or excess of inflammable gas or
explosKMu the employer, in relation to such establishment, shall, within
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a period of tliirty days from tho date of commencement of such lay-off,
apply, in tho prescribed manner, to the appropriate Government or the
specified authority for permission to continue the lay-off.

(4) Where an application for permission under sub-section (/) or sub-
section {3) has been made, the appropriate Government or the specified
authority, after making such enquiry as it thinks fit and after giving a reas-
onable opportunity of being heard to the employer, the workmen concerned
and the persons interested in such lay-off, may, having regard to the geniunc-
ness and adequacy of the reasons for such lay-off, the interests of the work-
men and all other relevant factors, by order and for reasons to be recorded
in writing, grant or refuse to grant such permission a copy of such order
shall be communicated to the employer and the workmen.

(5) Where an application for permission under sub-section (7) or sub-
section (5) has been made and the appropriate Government or the specified
authority does not communicate the order grantlng or refusing to grant
permission to the employer within a ixsriod of sixty days from the date
on which such application is made, the permission applied for shall be
deemed to have been granted on the expiration of the said period of sixty
days.

(6) An order of the appropriate Government or the specified authority
granting or refusm% to grant permission shall, subject to the provisions
of sub-section (7), be final and binding on all the parties concerned and
shall remain in force for one year from the date of such order.

(7) The appropriate Government or the specified authority may, either
on its own motion or on the application rnade by the employer or any
workman, review its order granting or refusing to grant permission under
sub-section (4) or refer the matter or, as the case may be, cause it to be
referred, to a Tribunal for adjudication:

Provided that where a reference has been made to a Tribunal under this
sub-section, it shall pass an award within a period of thirty days from the
date of such reference.

(8) Where no application for permission under sub-section (/) is made
or where no application for permission under sub-section (5) is made
within the period specified therein, or where the permission for any law-off’
has been refused, such lay-off shall be deemed to be illegal from the date
on which the workmen had been laid-off and the workmen shall be entitled
to all the benefits under any law for the time being in force as if they had
not been laid-off.

(9?1.Notwithstanding anything contained in the foregoing provisions
of this section, the appropriate Government may, if it is satisfied that
owing to such exceptional circumstances as accident in the establishment
or death of the employer or the like, it is necessary so to do, b% order
direct that the provisions of sub-section (7), or, as the case may be sub-
section (J) shall not apply in relation to such establishment for such period
as may be specified in the order.";
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(c) sub-section (d) shall be re-numbered as sub-section ( j!

5. Substitution of new section for section 25N.—For section 25N of the
principal Act, the following section shall be substituted, namely

“25N. Conditions precedent to retrenchment of workmen.—(1) No workman
employed in any industrial establishment to which this Chapter applies,
who has been in continuous service for not less than one year under an
employer shall be retrenched by that employer until,—

(a) the w'orkman has been given three month’s notice in writing indicat-
ing the reasons for retrenchment and the period of notice has expired,
or the workman has been paid in lieu of such notice, wages for the period
of the notice; and

(/%) the prior permission of the appropriate Government or such authority
as may be specified by that Government by notification in the Official

Gazette, (hereafter in this section referred to as the specified authority) has
been obtained on an application made in this behalf.

(2) An application for permission under sub-section (7) shall be made by
the employer in the prescribed manner stating clearly the reasons for the
intended retrenchment and a copy of such application shall also be served
simultaneously on the workmen concerned in the prescribed manner.

(3) Where an application for permission under sub-section (7) has been
made, the appropriate Government or the specified authority, after making
such enquiry as it thinks fit and after giving a reasonable opportunity of
being heard to the employer, the workmen concerned and the persons in
in such retrenchment, may, having regard to the genuineness and adequacy
of the reasons stated by the employer, the interests of the workmen and all
other relevant factors, by order and for reasons to be recorded in writing,
grant or refuse to grant such permission and a copy of such order shall be
communicated to the employer and the workmen.

(4) Where an application for permission has been made under sub-section
(7) and the appropriate Government or the specified authority does not
communicate the order granting or refusing to grant permission to the
employer within a period of sixty days from the date on which such applica-
tion is made, the permission applied for shall be deemed to have been granted
on the expiration of the said period of sixty days.

(5) An order of the appropriate Government or the specified authority
granting or refusing to grant permission shall, subject to the provisions
of sub-cection {6}, be final and binding on all the parties concerned and
shall remain in force for one year from the date of such order.
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(5) The appropriate Government or the specified authority may, either
on its own motion or on the application made by the employer or any
workman, review its order granting or refusing to grant permission under
sub-section (3) or refer the matter or, as the case may be, cause it to be
referred, to a Tribunal for adjudication :

Provided that where a reference has been made to a Tribunal under this
sub-section, it shall pass an award within a period of thirty days from the
date of such reference.

(7) Where no application for permission under sub-section (7) is made,
or where the permission for any retrenchment has been refused, such
retrenchment shall be deemed to be illegal from the the date on which the
notice of retrenchment was given to the workman and the workman shall
be entitled to all the benefits under any law for the time being in force
as if no notice has been given to him.

(8) Notwithstanding anything contained in the foregoing provisions of
this section, the appropriate Government may, if it is satisfied that owing
to such exceptional circumstances as accident in the establishment or death
of the employer or the like, it is necessary so to do, by order, direct that
the provisions of sub-section (/) shall not apply in relation to such estab-
lishment for such period as may be specified in the order.

(9) Where permission for retrenchment has been granted under sub-
section (5) or whore premission for retrenchment is deed to be granted
under sub-section (4), every workman who is employed in that establish-
ment immediately before the date of application for permission under
this section shall be entitled to receive, at the time of retrenchment,
compensation which shall be equivalent to fifteen days’ average pay for
every completed year of continuous service or any part thereof in excess
of six months.”

6. Amendment of section 25Q.—In section 25Q of the principal Act,
the words, brackets, + letter and figures “clause (c) of sub-section (/) or
sub-section {4} of” shall be omitted.

7. Amendment of Act 46 of 1982.—In the Industrial Disputes (Amend-
ment) Act, 1982—
(3) in sub-section (2) of section 1, after the words “by notification in
the Official Gazette, appoint”, the words  and different dates may be
appointed for different provisions of this Act” shall be inserted;

(6) section 13 shall be omitted.

. (Published in M.G,G., Part VI dated 16th May 1985, at pages Nos. 189-192)



Gist of Important Notifications under
Various Labour Laws

(D Bombay Shops and Establishments Act, 1948

A. Suspensictn under the Act.—(1) In exercise of the powers conferred by section 6 of th«
Siiid Act the Government of Maharashtra has suspended certain provisions of the said Act,
as shown in column 4 of the Schedule appended in the Original Notification on account of
the festivals shown in ctMumn | of the said Schedule below for the periods mentioned in
column 3 of the s;iid Schedule.

Schedule
Festival Provisions of the sectiors Period
Ramzan Eid Utsav Sections 11. 14. 16. 17, 18, 19, 22nd May 1985 to 2lst
22. 23 and 24. June 1985 (both day

inclusive).

(Vid Govt. Notification Industries, Energy and Labour Department No. P-7385/CR
1287/ ~ib-9, dated 19th April, 1985, published in Af. G. G., Part I-L, dated 2nd May 198

at pages Nos. 1773 to 1774).

2. In exercise of the powers conferred by section 6 of the said Act the Government of
Maharashtra has suspended certain provisions of the said Act, as shown in column 4 of the
Schedule appended in the Original Notification on account of the festivals shown in column
one of the said Schedule below' for the periods mentioned in column 3 of the Said Schedule,

Schedule
Festival ' Provisions of section Period
Boole shops Section 11 (/) (u), 14, 16 and 18 1st June 1985 to 31st July

1985 (both days inclusive)

(Ude Govt. Naotification, Industries Energy and Labour Department No. P-7385/CR-1285;
Lab-9, dated 19th April 1985, published in M.G.G., Part I-L, dated 2iui May 1985, at pages
Nos. 1774 to 1775).

3. In exercise of the powers conferred by section 6 of the said Act, the Government of
Maharashtra has suspended for the period commencing on the 24th April 1985, and ending
on the 30ih April 1985. the operation of section 18 of the said Act so far as it related to the
operation  the calendar or list of closed days prepared under sub-section (/) and of t
orders, ifany. issued under sub-section (IB) of the said Section 18. throughout Geater
Bombay are subject to the conditions that—

(/) al) shops and Commercial Establishments throughout Greater Bombay area shall
remain dosed on the 25th April, 1985. and

(u) no deduction shall be made from the wages of any employee in any such shop ot
commerdal esublishmenu on account of closure pn 25th April 1985.

(Vule Govt. Notification. Industries, Energy and Labour Department No. P-7385CR
1272'Lab-9, dated 9th April 1985. published in At.C.G., Part I-L, dated 2nd May 1985, it
page No. 1832).
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4 in exercise of the powers conferred by section 6 of the said Act, the Croverngicnt of
vfiharashtra has suspended for the period commencing on the 23rd April 1985 and emling
ft the 29th April 1985 the operation of the provisions of section 18 of the Siiid Act in so far
*Tthey related to the operation of the calendar or list of closed days prepared under sub-
~on (/) and of the orders, ifany issued under sub-section (/fl) of the Said Section 78 in the

specified in the Schedule hereto, subject to the conditions that—
(j) all shops and commercial establishments in the said areas shall remain closed on the
24th April 1985, and

(it) no deduction shiill be made from the wages of any employee in any such shop or
commercial establishments on account of closure on the 24th April 1985.

Schedule
The area included in the 43-Baramati Parliamentary constituency comprising of the 245-
llavel, 252-Sirpur, 253-Dound, 254-Indapur, 255-Baranuti and 256-Purandar Assembly
constituencies.
(Vide Notification, Industries. Energy and Labour Department No. P-7385/CR-1273/
Ub-9. dated 11th April 1985, published in Af.C.C., part I-L, dated 2nd May 1985. at page
No. 1833).

5. In exercise of the powers conferred by section 6 of the said z\.ct, the Government of
Maharashtra has suspended certain provisions of the said Act, as shown in column of the
Schedule appended in the origiruil Notification on account of the festivals shown in column
of the said Schedule for the period mentioned in column 3 of the Said Schedule.

Schedule
Festival Provisions of Sections Period
Mabakali Yatra . Sections—11. 12, 14. 16, 17, 13, 19, 16th April 1985 to 31st NUy
21,23 and 24. 1985 (both days inclusive)

(yide Government Notification, Industries, Energy and Labour Department No. P-7385/
CR-1284/1 ab-9, dated 16th April 1985 published in MG.G., Part 1-1, dated 2nd May 1985
at pages Nos. 1833 to 1835).

1. Amendments to the Act.—In exercise of the powers conferred by the proviso to
Section 4 of the Said Act, the Government of Maharashtra as amended Schedule Il to the
Said Act as follows namely

In the said Schedule 11 to the said Act, in entry No. 331, in column 2, after entry No. 330,
the following entry shall be added, namely :—

“331, the establishment of ‘Cafe Kamal® Section 19, subject to the conditions that |
situated at Belasis Road, Bombay 400 008". (1) The Cafe should not be close
; later than 1.30 a.m. each day.

(2) No woman or young person
should be employed in the Bar
' Permit Room of the Cafe.,

(3) The employees concerned should
not be required to work for more
than 48 hours in a week.

(4) The spreadover of the employees
shall not exceed 12 hours per day.

(Fttfc Government Notification, Industries, Energy and Liibour Department No. BSE-
14e5/CR-1160/Lab-9. dated 11th April 1985, published in M.G.G.. Part I-L, dated 16th May
1985, at page No. 1992).
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2. in exercise of the powers conferred by the proviso to section 4 of the said Act, the
Crovernment of Maharashtra has amended Schedule-1l to the said Act, as follows namely

In the said Schedule Il to the said Act, in entry No. 335, in column 2, after entry No. 334,
the following entry shall be added namely ;—

*'335, Establishment of ‘Messrs Hotel Rishi' Section 19, subject to the conditions that-—
situated at 102, H. Midhavji Estate, (1) The Hotel should not be closed
Dadasaheb Falkc Road, Opp. Central later than 1.30 a.m. each day.

Railway Station, Dadar, Bombay 400 014", (2) No. women young person
should be employed the  Bar/
Permit Room of the Hotel

(3) The employees concerned  should
not be requirea to work for more than
48 hours in a week.

(4) The spreadover of the employees
shall not exceed 12 hours per day.
(5) Hotel should not be opened earlier

than 5.00 a.m.
{Vide Government Notification, Industries, Energy and Labour Department No. BSE-1485/

CR-1174/Lab-9, dated 2nd May 1985 published in M.G.G.» Part 1-L, dated 16th May 1985

at page No. 1992).

Il. Minimum Wages Act, 1948 ;—

Corrigendum.—In Government Notification, Industries, Energy and Labour Department
No. MWA. 4284/5968/Lab-7, dated the 24th January 1985" published in Maharashtra Govern-

ment Gen£tte, Extra—ordlnary, Part-1-doted the 24th January 1985, at pages 48-52 at page 49
in the Schedule—

(a) at serial number 17, in column 2, for “Fisherman” read “Finishman”,
{b} at serial number 40, in column 2,/or “Dable” read “Dabi”.

(F/Je Government Notification, Industries, Energy and Labour Department No. MWA-
1085/6132/Lab-7, dated 16th March, 1985, published in M.G.G., Part I-L, dateo 2nd May,
1985, at page No. 1824).

I1l. Contract Labour (Reguiation & Abolition) Act, 1970

1. Notification under the .4c/.—In exercise of the powers conferred by Sub-section (/) of
Section 10 of the said Act, the Government of Maharashtra after consultation with the State
Advisory Contract Labour Board and having regard to the conditions of work and benefits
provided for the contract labour and other relevant fa.ctors such as referred to in clause (a)
and (J) (both inclusive) of sub-section (2) of the said Section 10, hereby prohibit employment
of Contract Labour in the process operation and other work specified in column 3 of the
Schedule hereto in the establishment mentioned in column 2 of that Schedule.

Schedule

Serial Name and address of the

establish nent

Details of process, operation and its work

3

1 1 Messrs. Indian Airlines, Bombay sweeping, cleaning and dusting in the Air
.India Building at Nairman Point, Old Air
Port, New Terminal Building including
ground supporter-hangers and operation
building. New Engineering complex at
, Sahar Offices, hangers and adjoining areas

various shops, toilets.

{Vide Government Notification, Industries, Energy and Labour Department No CLA-1084/
600/Lab-12, dated 29th March 1985 published in M.G.G., Part I-L, dated 2nd May 1985,
at page No. 1828).
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jY Bombay Relief Undertaking (Special Provisions) act, 1958.

relief Under the Act

1 In exercise of the powers conferred by Section 3 and 4 of the said Act, the
Q"vernment of Maharashtra has declared that—

(a) the said relief undertaking shall, for a further period of 6 months commencing on
the 1st d-ay of April 1985 and ending on 30th September 1985 (both days inclsuive) be
conducted to serve as a measure of unemployment relief; and

(5) directs that in relation to the said relief undertaking and in respect of the said
further period of 6 months commencing on the 1st day of April 1985 and ending on
30th &ptember 1985 (both days inclusive) for which the said relief undertaking continues
ai uch, any right, privilege, obligation or liability (excepting all statutory financial
liabilities and the obligations accrued towards, or liabilities incurred in favour of the work-
men of the said relief undertaking and the liabilities accrued towards any industrial unit
which is registered as a small scale industrial unit with the Directorate of Industries of
the Government of Maharashtra and whose dues to be recovered from the said relief
undertaking before the 1st day of January 1977 did not exceed rupees five thousand)
accrued or incurred before the 1st January 1977 and any remedy for the enforcement
thereof shall be suspended and all proceedings relative thereto pending before any court,
tribunal, officer or authority shall be stayed.

[Vidi G)vernmjnt Notification, Industries, Energy and Labour Department, No. BRW-
1085/(17)/IND-10, dated 1st April 1985 published in M.G.G., Part 1-L, dated 2nd May
1985, at pages Nos. 1829-1830).

2. Inexercise of the powers conferred by section 3 and 4 of the said Act, the Government
of Maharashtra has declared that—

(a) the said relief undertaking shall, for a further period of twelve months commencing
on the Sth day of April 1985 apd ending on 7th day of April 1986 (both days inclusive), be
conducted to serve as a measure of unemployment relief; and

(b) directed that in relation to the said relief undertakings and in respect of the said
further period of twelve months for which the said relief undertaking continues as such,
any right, privilege, obligation or liability (excepting the obligations accrued towards,
or liabilities incurred in favour of workmen of the said relief undertaking who have retired
prior to the Sth day of March 1979, the industrial units which are registered as small scale
industrial units with the Directorate of Industries of the Government of Maharashtra
anl the Ojilewadi Kamgar Sahakari Society Limited, Ogalewadi prior to the Sth day of
March 1979) accrued or incurred before the 8th day of March 1979 and any remedy for
the enforcement thereof shall be suspended and all proceedings relative thereto pending
bffore any Court, tribunal, officer or authority shall be stayed.

{Vidi Guvernment Notification, Industries, Energy and Labour Department No. BR. U—
1085X28)/IND-10, dated 6th Apr|I 1985, publlshed in MG.G., Part I-L, dated 2nd May
1985, at pages Nos. 1830 to 1832).

3. In exercise of the powers conferred by section 3 and sub-clause (zv) of clause (a) of
sub-section (/) of section 4 of the said Act, the Government of Maharashtra has declared

hat—

(@) the industrial undertaking called *“ Dynacraft Machine Company Limited,
Bumbuy” (hereinafter referred to as ““the said relief undertaking”) to which financial
assistance has been provided by the Government of Maharashtra by way of sanctioning
sales tax loan amuunting Rs. 1,00,000 vide Government Resolution, Industries, Enerw
and Labour Department, No. suC. 1085/(40)/IND-10, dated the 30th March 1985, sh
for a period of one year commencing from 17th day of April 1985 be conducted to serve
as a measure of unemployment relief; and

(6) directs that in relation to the said relief undertaking and in respect of the said period
for which the said relief undertaking continues as such, any right, privilege, obligation or
liability [excepting the obligations or liabilities incurred in favour of workmen of the said
relief undertaking or in favour of the industrial units which are registered as small scale
industrial units with the Directorate of Industries of the Government of Maharashtra,
Nitionalised Banks, Industrial Credit and Investment Corporation of India, Co-operative
Banks, Maharashtra State Financial Corporation and the dues of the Employees’ State
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Insurance (. itnd any liability incurred under the Bombay Sales Tax Act in
(Boin. LI of 1959), the Maharashtra State Tax on Professions, Trades, Callino,
Employments Act, 1975 (Mah. XVI of 1975), and the Employees Provident Fund
Miscellaneous Provisions Aet, 1952 (19 of 1952)], accrued or incurred before the 17th
of April, 1985 and any remedy for the cnforccpicnt thereof shall be suspended and™*
prrKcediugs relative thereto pending before any court, tribunal, officer or authority
I>c stayed.

°A

{Vide Government Notification, Industries, Energy and Labour Department, No. Bj),
1084 9989/1 ND-10, dated 17th April 1985, published in M.G.G., Part 1-L, dated 2nd Ma
1985, at page No. 1835.) '

V. Maharxshtra Welfare Oihcers (Duties, Qualifications and Conditions g
Sirvice) Rulis, 1966.

Recoenotion under the Act.—In pursuance of clause (a) of sub-rule (1) of rule 3 of
the said Act the Government of Maharashtra has recognised the Master’s Degree J
Personnel Management (M.P.M.) of the University of Poona, for purposes of the sajj

sub-rule.

(Vide Government Notification, Industries, Energy and Labour Department, No. WQr.
1084/(9495)/! ab-4, dated 17th April 1985, published in M.G.G., Part I-L, dated 2nd May

1985, at page No. 1836.)

VI. Employees Provident Funds and miscellaneous Provisions Act, 1952

Exemptions under Ihe Act.— 1. Inexercise of the powers conferred by clause (0)
sub-section (/) of section 17 of lhe said Act and subject to the conditions specified in the
Schedule stipulated in the original Notification, the Government of Maharashtra has
exempted Messrs. Toyo Engineering (India) Limited, Maker Tower, “E’ Cuflfe Parade
Colaba, Bombay 4(X)IX)5, from the operation of all the provisions of the said Scheme for
a period of three years from the date of issue of the Notification.

(Vide Government Notification, Industries, Energy and Labour Department, No. EPF-
1184 (9545) Lab-4, dated 5th January 1985, published in M.G.G., Part I-L, dated 16th May
1985, at pages Nos. 1984 to 1986.)

2. In exercise of the powers conferred by clause (a) of sub-section (/) of section 17 of the
said Act and subject to the conditions specified in the Schedule stipulated in the original
Notification, the Government of Maharashtra has exempted Messrs. Kirloskar Ghatge Path
Auto Ltd., R. S. No. 307-A, P.O. Uchagaon, District Kolhapur-416 005, from the operation
of all the provisions of the said scheme for a period of three years from the date of issue of
the Notification.

(yide Government Notification, Industries, Energy and Labour Department, No. EPF-
1184/(9602)/Lab-4. dated 18th January 1985, published in Part I-L, dated 16th May
1985, at pages Nos. 1987 to 1989.)

VIl Indian Boiler Act
Exemptions umier the Act.— (1) In exercise of the powers conferred by sub-section (2)

of section 34 of the said Act, the Government of Maharashtra has exempted the boiler bearing *

No. MR-5423 belonging to Messrs. Solar Chemicids, Chandrapur 442 401, from the operation
of clause (c) of section 6 of the siiid Act, for the period of two months from the 24th February
1985 to 23rd April 1985 (both days inclusive).

. Government Notification, Industries, Energ'g and Labour Department, |. B. and
U D. No. IBA-1085/63726/1 127/Lab-9, dated 15th February 1985, published in M. G. G,

Part I-L, dated 16th May 1985, at Page No. 1990).
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p) m exercise of the powers conferred by sub-section (2) of section 34 of the said Act, the
[-ivernnicnt of Maharashtra has exempted lhe boiler bearing No. WBL-9931 belonging to
Solar Chemicals, Chandrapur-442 401 from the operation of clause (c) of section 6
«iid Act, for the period of two months from the 21st February 1985 to 20th April

"985 inclusive).

Government Notification, 1. E. and L. D., No. IBA-1085/63723'l t28/Lab-9. dated
15th February 1985, published in M. G. G., Part I-L, dated 16th May 1985, page No. 1990).

(3) In exercise of the powers conferred by sub-section (2) of section 34 of the said Act, the
Go\ernincnt of Maharashtra has exempted” the boiler bearing No. MR-8588 and belonging
,0the Thermal Power Station, Khaperkheda of the Maharashtra State Electricity Board from
the operation of clause (c) of section 6 of the said Act for the period of six months from the
25th February 1985 to 24th August 1985 (both days inclusive).

(Five Government Notification, I. E. and L. D., No. | BA-1085/63636/1142/Lab-9, dated
15th February 1985, published in A/. G. G., Part I-L, dated 16th May 1985 at page No. 1990).

(4) In exercise of the powers conferred by sub-section (2) of section 34 of the said Act, the
Government of Maharashtra has exempted the boiler bearing No. MR-9626 belonging to the
Maharashtra State Electricity Board, Parli Thermal Power Station, Parli-Vaijnath 431 520
from Ihe operation of clause (c) of section 6 of the said Act, for the period of six months from
itc 19th February 1985 to 18th August 1985 (boih days inclusive).

(Fe/<r Government Notification, I. E. and L. D., No IBA-1085/121625/1145/Lab-9. dated
15th February 1985, published in M. G. G., Part I-L, dated 16th May 1985, at page No. 1991).

(5)"In exercise of the powers conferred by sub-section (2) of section 34 of the said Act, the
Government of Maharashtra has exempted the boiler be;iring No. MR-9453 belonging to the
National Organic Chemical Industries Limited, Thane-Belapur Road, from the operation

ofclause_m]of section 6 of the said Act, for the period of tluce months from the 13th February
1985 to ihh May 1985 (Both days inclusive).

(I'ide Government Notification, I. E. and L. D., No. IBA-1085/64124/1140/Lal?-9, dated.
12th February 1985, published in Af. G. C., Part I-L, dated 16th May 1985, at page No. 1991)

(6) In exercise ofthe powers conferred by sub-section (2) of section 34 of the said Act, the
Government of Maharashtra has exempted the boiler bearing No. MR-8824 belonging to
Messrs. Sandvik Asia Limited, Pune 411 012 from the operation of clause (r) of section 6 of
the said Act, foi the period of one month from the 16th March 1985 to 15th April 1985 (both
days inclusive).

{vide Government Notification I. E. and L. D., No. IBA-1085'66257/1220/Lab-9, dated
13th March 1985, published in A/. G. G., Part I-L, dated 16th May 1985, at page No. 1991).



Coasumer Price Index Numbers for Industrial Workers
for May 1985
BOMBAY CENTRE*

4 rise of 3 points

In May 1985, the Consumer Price Index Number for Industrial Workeri
(1960—100) for the Bombay Centre with base Janauray tc "December 19"

equal to 100 was 641 being 3 points higher than that in the preceding month.
The index relates to the standard of life ascertained during the year 1958 5

family living survey at Bombay Centre.

The index number for the food group increased by 3 points to 704 due to
a rise in the average prices of Rice, fish-fresh, milk pure, dry-Chillies, onicn,
and Vegetables and Fruits sub-group.

The index number for the Pan, Supari and Tabocco etc, group increased by
11 points to 737 due to arise in the average price of Supari.

The index number for the Fuel and Light group remained steady at 835.

The index number for the housing remained steady at 185 being a six
monthly item.

The index number for the Clothing, Bedding and Footwear é;roqp_increased
by 6 points to 600 due to a rise in the average prices of Saree and Shirting.

The index number for the miscellaneous group increased by 4 points to 508
due to a rise in the average prices of railway fare and washing soap.

CONSUMER PRICE INDEX NUMBERS FOR INDUSTRIAL WORKS
(NEW SERIES) FOR BOMBAY CENTRE

(Average prices for the calendar year 1960 = 100)

Weight . Group
Groups proportional Index Numbers
to the total
dit . April | May !
expenditure 1&85 :‘ 198¥
I-A. Food 57.1 701 704
I-B. Pan, Supari, Tobacco, etc. 4.9 726 %gg .
U. Fuel and Light 5.0 835 ‘
HIl.  Housing 4.6 185 185
1V. Clothing, Bedding and Foot-Wear 9.4 594 600
V. Miscellaneous 19.0 504 508
Total .. 100.0
Consumer Price Index Number | 638 ’ 641

*Details regarding the scope and method of compilation of the index will be found oi
pages 598 to 605 of DeoembCT 1965 issued of Labour Gazette, For Erratta see page 867 if
January 1966 issue.

Note.—To obtain the equivalent old index number on base 1933-34=1<X), the gmeral
index number on base 1960=100 should be multiplied by the linking factor viz. 4.44
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SOLAPUR CENTRE*

622—A rise of 8 points.

lo May, 1985 the Consumer Price Index Number for Working Class
(New &ries) for Solapur Centre with base January to December 19" equal

to 100 was 622 being 8 points higher than that in the proceeding month. The
index relates to the standard of life ascertained during the year 1958-59 family
living survey at Solapur Centre.

The index number for the food group increased by 9 points to 667 due to
a rise in the average prices of jowar arhardal, grandal, dry chillies, gur and
vegetables and fruits.

The index number for the pan, supari and tobacco etc. group increased by
25 point to 614 due to a rise in the average price of supari.

The index numb#*r for the fuel and light group remained steady at 740.

The index number for the housing remained steady at 273 being a six
monthly item.

The index number for clothing, bedding and footwear group increased by
13 points to 619 due to a rise in the average price of shirting.

The index number for the miscellaneous group increase by 6 points to 478
due to rise in the average prise of washing soap.

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS (NEW SERIES)
FOR SOLAPUR CENTRE

(Average prices for the calendar year 1960=100)

Weight Group Index Numbers
Groups proportional .
to the total April | May
expenditure . 1985 || 1985
I-A. Food ! 63.0 658 667
Pan, Supari, Tobacco etc. 3.4 589 614
Fuel and Light 7.1 740 740
Housing 5.2 273 273
Clothing, Bedding and Footwear 9.0 606 619
Miscellaneous ! 12.3 472 478
i
Total ..! 100.00
Consumer Price Index Number .. ! ! 614 622

| I !

«Details regarding the scope and method of compilation of the index may be seen on page
607 to 613 December 1965 issue of Labour Gazette. For Erratta (see) page 897 of January
1966 issue.

Note.—For arriving at the equivalent of the old index number 1927-28 =100, the new
index number should be multiplied by the linking factor of 3.82,

Ra 4341—4
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NAGPUR CENTRE* p,_5E CENTRE*
614—A rise of 1 Point rise of 1 point

It May 1985 the Consumer Price Index Number for Industrial Workers (New

In may, 1985 the Consumer Price Index Number for Working Class
jifies) for Pune Centre with base year 1961 equal to 100 was 588 being | point

(New Senes) for Nagpur Centre with base January to December 1960 equal to

100 was 614 being | point higher than that in thepreceeding month. The index ; : -
relates to the standard of life ascertained during the year 1958-59 family living (_dgher than t_hat n precedmg month.  The n de>§ i} elates to the standard of
sur\cy at Nagpur Centre. jiving ascertained during the year 1958-59 family living survey at Pune Centre.
The index number for the food group decreased by ! point to 654 due The index number for the food group increased by 1 point to 646 due to
to a fall in the average prices of rice, wheat, onions and sugar. e ! . -
jfise in the average prices of turdal, fresh-fish, dry chillies and vegetables.
The index number for the pan, supari and tobacco etc. group increased by
15 points to 619 due to a rise in the average prices of pan leaf and cigarettes. The index number for the fuel and light group remained steady at 797.
The index number for the fuel and light group decrease by 2 points to 923
due to a fall in the average price of kerosene oil. fhe index number for housing remained steady at 149 being a six monthly
The index number for the housing remained steady at 327 being a six item.
monthly item. the ind ber for clothi d f ined 4
The index number for clothing, bedding and footwear group increased by ¢ index number for clothing and footwear remained steady at 576.
ints to 640 due t ise in th i f .
poinis fo ue o a rise In the average price ot sarce The index number for the miscellaneous group remained steady at 505.

The index number for the miscellaneous group increase by 3 points to 459
due to a rise in the average price of Railway fare.
CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING
CLASS FOR NAGPUR CENTRE CONSUMER PRICE INDEX NUMBERS FOR WORKING
CLASS FOR PUNE CENTRE

(Average prices for the calendar year 1960=100)
(Average prices for the Ciilender year 1961 — 100)

Weights Group Index Numbers
Groups proportiolnal "
to tota Aprii ay Weight Group Index Numbers
expendlture 1985 1985 Groups propogionm P
to tcét_?l April May
expenditure
I1-A. Food 57.2 655 654 P 1985 1985
I-B. Pan, Supari, Tobacco, etc. 3.8 604 619
If. |l_:|uel and Light 5.7 925 923 . Food 55.85 645 646
nr. ousing . 6.6 327 321 1. Fuel and Light 6.89 797 797
1V.  Clothing, Bedding and Footwear 10.9 635 640 in. Housin ¢ 6.65 149 149
V.  Miscellaneous 15.8 456 459 V. Clothmg and Footwear .. 10.31 576 gag
Total i | V.» Miscellaneous” 20.30 505 :
) 100.0 100.00 !
Consumer Price Index Number .| 6/J 614 : Total '
I Consumer Price Index Number 587 588
«Details regarding the scope and method of compilatidh of the index may be
pages 771 to 779 of January 1968 issue of Labour Carette. 1Details regarding the scope and methtxJ of compilation of the index will be found on
Note.—Pot arriving at the equivalent of the old Index Number (1939 pages 1727 to 1730 of the August 1965 issue of Labour Curielte. For Erraita thereto,
page 217 of September 1965 issue, |

Index Number should be multiplied by tlie linking factor wz. 5.22.
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JALGAON*

584—A fall of 1 point

In May 1985 the Consumci Price Index Number for Industrial Worken
(1961 = 100) for the Jalgaon Centre with base Jan. to Dec. 1961 equal to i®
was 584 being ! point lower than that in the preceding month. The ind®
relates to the standard of life ascertained during the year 1958-59 famiij

living survey at Jalgaon Centre.

The index number for the food group decreased by 6 points to 623 due
fall in the average prices of rice, turdal, groundnut oil, fresh-fish and

vegetables, fruits & sugar.
The index number for the fuel and light group remained steady at 720.

The index number for bousing remained steady at 188 being a six monthly
item.

The index number for clothing and footwear group remained steady at 603,

The index number for the miscellaneous group increased by 19 point! to
512 due to a rise in the average prices of pan finished, supari and bidies.

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR
JALGAON CENTRE

(Averaro prioea for the calendar year 1961—100)

Group

Weight Group Index Number

proportional
1 to total April May
1 expenditure 1984 1985
l. Food 60.79 629 623
i Pa Fud and Light 7.20 720 720
Housing 6.11 188 188
i l)/ Clothing and Foot wear .. 10.29 603 603
: Miscellaneous 15.61 493 512
Total .. 100.00 as 584

Connenrr Price Intiex Number ..

*Oeuito rafardiof the scope and method of oomptlatioD of the index will be found eg
pejne 75t to 760 of the January 1966 bsue of Labour Gazette.

uhtaen the equivaleot old index number on baae August 1939 — 100 tb bi*
bktoi number of barn 1961 — 100 should be multiplied by the boUng factor ris. 5 29.
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"ANDED centre *

"3 —A rise of 5 points.

In May 1985 the Consumer Price Index Number for Industrial Worker®
(1961 = 100) for the Nanded Centre with base January to December 1961
equal to 100 was 643 being 5 points higher than that in the preceding month.
The index relates to the standard of life ascertained during the year 1958-59
family living survey at the Nanded Centre,

The index number for the food group increased by 3 points to 685 due to a
rise in the average prices of Wheat, Jawar, Moogdal and dry chillies.

The index number for the fuel and light group remained steady at 801.

The ifldex number for housing remained steady at 386 being a six monthly
item.

The index number for the clothing and footwear group lower by | point to
557 due to, a fall in the average prices of saree.

The index number for the miscellaneous group increased by 17 points to
560 due to a rise in the average prices of Doctor’s daily mixture and Cigarattes.

CONSUMER PBICE IN EX NUMBERS FOR W'ORKING CLASS FOR
NANDED CITY

(Average prices for the calendar year 1961 =1 100)

Weight Group Index Numbers
Group Proportional i April

to total May

| 1985 1985
Food 61.46 I 682 685
Fuel and Light o 588 ! 801 801
Housing 4.62 386 . 386
Clothing. Bedding and Footwear 12.22 ! 558 557
Miscellaneous 15.82 | 543 560

i 638

Total 100.00 643
Consumer Price Index Number n 638 643

|
+ Details regarding the scope anti method of compilation of the index will be found on
pages 1107 to 1112 of tlie March 1966 issue of Labour Gazette.

Rote.—Y<y obtain equivalent old index number on base August 1943 to July 1944 — 100
the new index number of base 100 should be multiplied by the linking factor viz. 2.45.

(0.c.P) MO-A Ra 4341—5 (535-9-85)
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aurangab.kd*

(,51—4 rise of 6 points

In May 19S5 the Consumer Proce Index Number for Industrial Workers
(New &ries) for Aurangabad Centre with base year 1961 equal to 100 was
653 being 6 points higher than that in preceding month. The index realaies
to the standard, of living ascertained during the year 1958-59 family living
surv'ey at Aurangabad Ontre.

The index number for the food group increased by 6 points to 721 due to
a ria? in the average prices of rice, Karad oil, Zeera, vegetables and gur.

The index number for the fuel and light group remained steady at 784.

The index number for housing remains steady at 326 being a six monthly
item.

The indeix number for clothing and footwear remained steady at 593.

The index number for the miscellaneous group increased by 12 points to
526 due to a rise in the average prices of Pan finished and cinema.

CONSUMER PRICE INDEX NUMBERS FOR WORKING
CLASS FOR AURANGABAD CENTRE

(Average prices for the calendar year 1961=100)

Weight Group Index Number
Groups proportional
to total April May |
expenditure 1985 1985
L Food .. 60-72 715 721 |
n. Fuel and Light 7.50 784 784
m. Housing 8.87 376 326
rv. Oothing and Footwear 9.29 593 593
V. Miscellaneous 13 .62 514 526
Total 100.00
Coimimer Price Index Number 647 653

eDetails regarding scope aad method of compilation of the index will be found on pages
1130 lo 1134 of March 1966 issue of Labour Gazette.

Note.—olA:” the eQuivaieot old index number on base August 1943 to July 1944=100
the Qiw iodez nunber on base 1961 = 100 should be multiplied by the linking factor viz 2.22

807

ALL INDIA AVERAGE CONSUMER PRICE INDEX NUMBERS
FOR INDUSTRIAL WORKERS

.The statistics for the Lixst 12 calender months from June 1984 to May
1985 are given in the following table .—>

Table
Base [ «Base
Month 1960=100  1949=100
1 2 3

June 1984 R ' 574 698

July 184 585 711

August 1984 586 712
September 1984 589 716
October 1984 592 720
November 1984 595 723
December 1984 588 715
January 1985 588 | 715
February 1985 . 585 : i
March 1985 . 586 712
April 1985 .- ! 594 722
May 1985 600 1 729

tIndex numbers under this column are derived from the 1960 based index.

Ra 4341—5a



Labour Intelligence

,*I RFLATtONS IN MAHARASHTRA
INDUSM for THE MONTH OF APRIL 1985

,|S and Labour Courts

> V-C
i} ohcghlgn mgﬂvequb%r%h%slnudnétrlal Courts, Tribunals and Labour
E'ﬁ Xy.- No. of applications, etc.
3 rs received during the month
G under the—
572Si B.l.R. 1.D. Other Total
Sr'g§ Act, 1946 Act, 1947  Acts
= ) 4 5 6
is s M
ciTgTss
1
Cur 5 2205 120 122
d 7 3 (1) "88 91
dustrja BRHnhgaPur - 5 - "3g “44
ndusf? Vourt, Pune ’
0 ) Kdustria ~,%unal, Pune .. 3 3
S ac ndustria. g*  yhane . w| 15 7?
n Hglria Trbynaj‘pmgp?ﬁr 3 ) 22 25
Tribunal, Kolhapur 2
|ndustr|anr’\t Amravati 13 13
industria Trgga Amravatl “ 3 "16 i9
Industrie Nashik " 2 " 2
Ahmadabad 22 41 65
ISr“siS| Trlbunal Ahn,adabad
Total “ 52 33 413 498
N iXr..Bon,bay 137 258 378 793
1% gg 68 116
, 101 149
2 37 41 80
4 24 22 50
&FfSu; - ~"AX 4 10 29 43
) 10 23 33
U~ur Court, Nashik . 193 15 208
E~our Court. Aurangabad 1 2 10 19
Labour Court, Sang * 10 22 32
[abour Court, Dhule .. 3 9 12
Labour Court, Amravati .. 10 20 30
Ubour Court, Jalgaon . 10 51 61
Labour Court, Bhandara 2 14 16
Labour Court, Ahmadnagar 92 3 95
Labour Court, Latur 17 11 28
Total 166 762 767 1,695

Boards.—"tio references were received by the Wage Board for Cotton Textile
Industry during the month under review.
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(
\n analysis of disputes handled by the Concilliation machinery in the State

\ during April 1985 under various Acts
iven below
(fl) Cause-whe analysis o0j the cases received during the month *
Employment,
Issues relating leave, hours
Act to pay, of work and Total
allowances Miscellaneous
and Bonus causes
| 2 3 1 4
Industrial Disputes Act, 1947 7 101 108
Bombay Industrial Relations Act, 1946 4 t 10 14
Bombay Industrial Relations (Extensions and Amendment) 4 3 7
Act. 1964. 3 Ve
Total 15 114 129
(b) Result-wise analysis of the cases dealt with during the month—
Pending at No. of j With- 1 Pendir
the begining cases Settled ~ Ended drawn Closed Total at the
of the received amicably in failure or not (4toT) end o
month during pursued the
the month by parties month
3 J 4 5 6 9
D. Act, 1947
. 1. K. Act, 1946
. R (Ext
Arndt.) Act, 1964
Total
1 ndustry-wise Sknd TZiistrict-wise ZLnaiysis of vVie ca.ses r'eoeV'wed. Avirio.® Ovc moTWyv ‘BovrCoaA, \W\.d.\xs.\.T\a\
and Bombay Industrial K.elations (,B.xt«msior» and Amendment) Avct, arc g,\vcn bevVow ¢----
YV
B.l.R. Act, 1946 7 1
. 4 | . Chemical® 1
Act Textile | paper ! . Press  Electri- ) .
Industry  Industry ' Chemical ndustry city Banking Engi- | Eocal i Other To
| Industry | neering ' Bodies  Misc.
| 2 3 1 a 5 6 7 8 9 10
. 1. R. (Extension And i
Amendment) Act, 1964 1
District-wise analysis is given below —
Act | Bombay Pune Thane  Nagpur (Nanded  Ayranga- Ahamad- j 14
bad nagar
| 2 3 4 7 « ‘_‘
LR. Act, 1946 10 > o " ] A
Act Amravati | Bombay Wardha Chanda AkoJa Buldana Tot
1 2 3 4 5 6 7 8

.1.R. (Extention and Amendment) Act, 1964
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INDUSTRIAL D'DSLFJ)HF@ IRIPMﬁ_H?&%SHTRa AATE
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April 85 March 85 APril 84

No. of Disputes 41 45
39

No. of Workers involved 15,569 16.447 14,380

No. of Man-days lost 4,04,965 4,48,695 343133

Industr>"-wise classification s given below .

Number of disputes in

progress
soed | e
efore uring the
Name of the Industry  peginning j mopth ||e wg:l??gogre
Group ofthe month ! pri Total involved io ~ ®"Q*days
i.e. before 19S5 all disputes
April
1985
1 ! 2 4 5
Textile 2 1 3 6,283
Engineering \1 2 i 5040
Chemical .. 8 o 8 1,953
Miscellaneous ) 1 1 2,293 |
April 85 Total 39 3 41 15,569
3d j |
9 16,447

March 85 Total
|

Five of the disputes arose over question of “*
~nus issues 3 related to “ Retrenchment and grlevances about ner"on

33 disputes on “ leave and hours of work and the remaining 4! wAra"®* '
to

other causes-
Out of the 3 disputes that terminated during the course of the

dlsputes were settled either entirely or partially in favour of the wnT
result of remaining dispuS®

«—The figUTO given in the above ble ased on return
9 g compl ing s?alePlcs ofothe u|n uan““ Iso>

however d”utes in which 10 tx more persons are involved are included

Qsputes,
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815
s hote on esis benefits in Maharashtra and goa

gs 2-12 *Ng5,
jSIS state Insurance Scheme protects the indusirlal w.. i,

A**;?2" e\nploym«="* injury besides providing medical care to thTworker

hfra 11,98,479 and 12,04,03! employees were under th*
, @I h th of April, May 1985 tively. Th h Hchu?
fSch/Ie?ne m ‘Ig mct)tqese%mppor;/ees : ré as f{:ﬁ?gsx(/:sl:\fy The W’gh-ljl-'g%tlél 8

, as 184 workers were paid Rs. 1,11 65,781 «75' for the sickness and
(0 io 354 80 were paid for the long term diseases under Extended Sickness
**Vifor the classified diseases, e.g. TB, Hemiplegia, Paraplegia, Psychoses

etc-

n”v%r%e)ﬁ-[ injury which included 13,809 cases for thE ng%gﬁgﬁf '%?Q§BI%§

employ , r 299 for pension to the dependents/families due to death of the
Siie'tnihe accident.

jj) Rs. 8,43,886 -30 were paid to the women workers for the Maternity

Benefit.

«J above 92 persons were sterilized and they were paid Rs. 20,140 00
KLLLF» > o™ e

were 212 cases where legal proceedings were initiated against defaulting
1,,,;Sers for the recovery of arrears of contributions as under :

rn under sectior—45 112 cases.
cases.
cases

cases.
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