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' The Month in Brief

Index Numbers for working Class

and Consume/price INJeTNuS'

‘ Rp\ﬁUA'AApS‘er '\96?f November 1985 with the averaggagriggg for rh2 "®

erage Pt'“c C>"“«""" Numbers for Industrial Workers
1l India __consumer Price Index Numbers for Industrial Workers
o India Averag ,gg ,935 was 630 as compared to 625 in October 198?

"1949-100 derived from 1960 based Index worked outto 1766 as
for QAesTres

.nisputes in Maharashtra State

Indus*"” of October 1985, there were 38 disputes involving 10 303
nurinS Ttime loss of 1,86,744 mandays as compared to 39 disputes in
PJJinieo ”"985 involving 8,615 workmen and time loss of 1,74,604 mandays.

Sep "N, Nj(ylars of Industrial Disputes are given at pages 249 and 250

[this issue-

’ ,|,e Employees State Insurance Scheme
jmefltsuude rQctobei 1985, 60,407 workers were paid Rs. 40,76,700.50
nuriog “Ttickness and Rs. 4,71,146.90 were paid for the long term diseases,
onaccoii"? cer Hemiplogia, Paroptogia, Psychosis etc. etc. 21780 workers

e g n 7’4459 913-01 on account of accidents as employment in'ury
Jere j n 911 cases for the permanent disablement and 2,808 for pension

hich J yfamilies due to death of the workers in the accident.
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Current Notes

Bill on sales promotion employees passed

The Lok Sabha on December 2 passed the Sales Promotion Employeej/p

ditions of Service) Bib, 1985, which seeks to extend the definition of< '
promotion employees ” to employees earning up to Rs. 1,600 per mont}\-

The Bill is slso aimed at regulating the service condiHons of sales prouj...
employees, while making available the severa) benefits to a larger
employees. f

With this the benefits of the Workmen’s Compensation Act, the Industr
Disputes Act, the Minimum Wages Act, the Payment of Bonus Act)?
Payment of Gratuity Act and the Maternity Benefit Act would now
available to sales promotion employees.

In his reply to the debate on the Bill, the Minister of State for Labou
Shri T. Anjiah disclosed that a notification would soon be issued to bring
promotion employees of H additional industries under the purview of the to
which presently deals mainly with those engaged in the pharmaceutical industi)

In the Course of his reply, Shri Anjiali also disclosed that the governmejj
uas considering the raise in the income ceiling for the definition of,
““worker’”from Rs. 1,600 to Rs. 2,500 per month.

According to the Minister this step could not be taken forthwith but w;
under serious consideration.

Low productivity as compared to international norms was a major constrains
in raising the wages of workers in the country, he said.

Agreeing that Indian workers Jiould be paid wages op par with international

" standards, Shri Anjiah pointed out that such a situation would be possible

only if trade unions accepted the responsibility of raising production and pr.
deuctivity as well.

A number of members w'ere of the view that sales promotion and marketing
mployees should be provided with legislative safe-guards and given bengfits
equal to those of factory workers.

(Indian Worker, dated 9th December 19<S5)

LABOUR POLICY IN THE SEVENTH PLAN

j30 inillian additional employment by 2000 A.D.

“The thrust of the Seventh Plan is on improvement in capacity utilisation,
tficiency and productivity.” Thus begins the Labour Policy section in the
Seventh Plans chapter on Employment, Manpower Planning and Labour
policy-

The problems in prospect and retrospect, pertaining to employment, man-
power planning and labour policy, are spanned over 10 pages in the two-volume
document running into 500 pages in all.

In the Seventh Plan document, “ Labour Policy ” as such has been outlined
in five paragraphs in all, while upgradation of quality of training, industrial
safety, employment exchanges and wage policy have been dealt with in one
paragraph each.

Particular emphasis has been laid on unorganised labour in the Plan running
into iwo paragraphs, covering the unorganised workers both in the urban
and rural areas. As regards urban labour, stress has been given to iplemen-
tation of the existing legislations, while the policy package outlines the tacilities
to be provided to the ‘ informal sector .

Three more paragraphs are devoted to bonded labour, child labour and
last but not the least, women labour.

The plan document has estimated that the absolute magnitude of addition
to the labour force during the period 1985-90 would work out to 39 million.
The addition during the years from 1990 to 2,000 is estimated to be of the
order of 81 million. The total generation of an additional employment will
be around 130 million by the year 2,000.

This is indeed a challenging task for the economy of a developing country
like India. Nevertheless, that the task can be achieved provided all those
engaged in the productive process—urban or rural, industrial or agricultural,
as well as the administrators and policy makers — become aware of the dimen-
tions of the problem, not only in prospect but also in restrospect, needs no
emphasis.

The document gives highest piiority to improvement in capacity utilisation,
efficiency and productivity, as has also been stressed in the earlier successive
plans. It is pertinent to ask what had gone wrong all these years and what
shortcomings have been responsible for the present shortcomings, what part
can be attributed to the employers, managements, administrators, policy
makers or labour relations all these years ?

Each has been seeking to hold the other responsible for the shortcomings.
The phenomenon of growing sickness in industry, for instance, has been taking
huge toll of production and employment. Even essential legislations remain
unei forced. It is a matter of grave concern that even organised labour does
not feel involved in such vital issues of the economy. Neither labour nor the
managements seems to be concerned with the dismal perfoimance of a large
number of public sectoi enterprises. During the past few years, vital laboar
policy issues were allowed to go by default in the absence of tripartite consulta-
tions. Even the Labour Cell in the Planning Commission has ceiised to func-
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ditions of Service) BiH, 1985, which seeks to extend the definition of “ sales
promotion employees ” to employees earning up to Rs. 1,600 per mon”h.

The Bill is also aimed at regulating the service conditions of sales promotions
employees, while making available the several benefits to a larger number of
employees.

With this the benefits of the Workmen’s Compensation Act, the Industrial
Disputes Act, the Minimum Wages Act, the Payment of Bonus Act, the
Payment of Gratuity Act and the Maternity Benefit Act would now become
available to sales promotion employees.

In his reply to the debate on the Bill, the Minister of State for Labour,
Shri T. Anjiah disclosed that a notification would soon be issued to bring sales
promotion employees of 11 additional industries under the purview of the Bill
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In the course of his reply, Shri Anjiali also disclosed that the government
was considering the raise in the income ceiling for the definition of a
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According to the Minister this step could not be taken forthwith but was
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only if trade unions accepted the responsibility of raising production and pro-
deuctivity as well.

A number of members were of the view that sales promotion and marketing
mployees should be provided with legislative safe-guards and given benefits
equal to those of factory workers.

{Indian Worker, dated 9th December 196'5)

215
LABOUR POLICY IN THE SEVENTH PLAN

130 inillian additional employment by 2000 A.D.

“THE thrust of the Seventh Plan is on improvement in capacity utilisation,
e’ciency and productivity.” Thus begins the Labour Policy section in the

Seventh Plans chapter on Employment, Manpower Planning and Labour
policy.

The problems in prospect and retrospect, pertaining to employment, man-
powerplanning and labour policy, are spanned over 10 pages in the two-volume
document running into 500 pages in all.

In the Seventh Plan document, “ Labour Policy ” as such has been outlined
in five paragraphs in all, while upgradation of quality of training, industrial
safety, employment exchanges and wage policy have been dealt with in one
paragraph each.

Particular emphasis has been laid on unorganised labour in the Plan running
into two paragraphs, covering the unorganised workers both in the urban
and rural areas. As regards urban labour, stress has been given to iplemen-
tation of the existing legislations, while the policy package outlines the tacilities
to be provided to the ‘ informal sector

Three more paragraphs are devoted to bonded labour, child labour and
last but not the least, women labour.

The Plan document has estimated that the absolute magnitude of addition
tothelabour force during the period 1985-90 would work out to 39 million.
The addition during the years from 1990 to 2,000 is estimated to be of the
order of 81 million. The total generation of an additional employment will
bearour.d 120 million by the year 2,000.

This is indeed a challenging task for the economy of a developing country
like India. Nevertheless, that the task can be achieved provided all those
engaged in the productive process—urban or rural, industrial or agricultural,
aswell as the administrators and policy makers — become aware of the dimen-
tions of the problem, not only in prospect but also in restrospeet, needs no
emphasis.

The document gives highest priority to improvement in capacity utilisation,
efficiency and productivity, as has also been stressed in the earlier successive
plans. It is pertinent to ask what had gone wrong all these years and what
shortcomings have been responsible for the present shortcomings, what part
can be attributed to the employers, managements, administrators, policy
makers or labour relations all these years ?

Each has been seeking to hold the other responsible for the shortcomings.
The phenomenon of growing sickness in industry, for instance, has been taking
huge toll of production and employment. Even essential legislations remain
unei forced. It is a matter of grave concern that even organised labour does
not feel involved in such vital issues of the economy. Neither labour nor the
managements seems to be concerned with the dismal ~rfoimance of a large
number of public sector enterprises. During the past few years, vital labour
policy issues were allowed to go by default in the absence of tripartite consulta-
tions. Even the Labour Cell in the Planning Commission has ceiised to func-
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lion. It is also apprehended that indiscriminate resort to modernisation by
industry would lead to further unemployment.

The following are some excerpts from the Seventh Plan Document,

THE FIVE YEAR PLAN 1985-90

Labaur Force :

The labour force would be increasing at the annual rate of 2.56 per cent d rring
1985-90 and at 2.24 per cent during 1990-2000 as against the annual raeof
growth of pop dation of 1.96 per cent and 1.09 per cent, respectively. The
absolute ra”nitude of addition to the labour force works out to 39 million
and 81 million during these two periods. Taking into account the estimated
backlog of unemployment as of 1985, the overall magnitude of additional
employment to be generated by the year 2000 would be around 130 million.

In the 15-year perspective, therefore, a major challenge would be to create
this volume of additional emplovment. The projected scenario of continued
GDP growth rate of 5 per cent per annum, a fast rate of growth of agriculture
combined with an even faster rate of growth of industry together with specific
employment generation programmes would, it is expected, make possible the
provision of jobs to all in labour force by the year 2,000.

Stock of Educated Manpower and Unemployment

The stock of educated manpower of matriculates and graduates and above
is estimated to increase during the Seventh Five Year Plan period from 47.72
million in 1985 to 64.39 million in 1990. However, all educated persons are
not economically active since quite a large number of them pursue higher
studies; specially matriculates, while some may not be seeking jobs. The
number of economically active educated persons in 1985 is estimated to be
30.84 million out of which about 76 per cent are matriculates and 23 per cent
are graduates and above, the diploma holders constituting about one per cent.
During 1985-90, the addition to the economically active persons of the educated
categories would be nearly 10.6 million.

Labanr Policy

The thrust of the Seve.ith Plan is on improvement in capacity utilisaiton,
efficiency and productivity. Labour enters the productioii process from the
supply side as wed as from the demand side. The focal point for both aspects
it higher productivity because it is through higher productivity that higher
real wagescan be ensured, cost of production can be brought down and higher
demand for products can be generated, which would lead to further growth.
The role of labour has to be received in this broad pel™pe;tive.

The success of labour policy has to be adjudged o.i the basis of the p.-0J ic-
livity standard that it helps the economy to achieve. While technical factors
and rhe state of lechnclogy are crucial in determining productivity levels
there is no gainsaying the fact that discipline and motivation of workers, their
skill, the state of industrial relations, the exte.it of cTectiveness of participation
of workers, the working"Innate and safety practices are also of great impjitance.
While maximising employment generation, requisite attention has to be directed

: obsolete equipment and machinery in the ITI’s.
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to the improvement of labour productivity through the adoption of up to date
‘echnology in productive processes in major sectors and corrective measures
for industrial sickness.

One of the serious problems in the industrial sector is sickness ~ With greater
competition, a large number of units may become unviable than in a protected
market. There is the problem of chronically sick units both in the public
and the private enterprises not only in the traditional industries like jute and
textiles but also in enterprises established after Independence. Therefore,
from time to time there arises the problem of rehabilitation of large number
of workers in the organised sector. A sound policy of tackling industrial,
sickness in future has to be evolved which, while protecting the interests of
labour, would also take into account the fact that Government cannot bear
the huge burden of losses.

There is considerable scope for improvement in industrial relations which
»w)uld obviate the need for strikes and the justification for lockouts. In the
proper management of industrial relations, the responsibility of unions and
employees has to be identified and inter-union iivaliy and intra-union divisions
i should be avoided.

Vpgradation of Quality and Training

Productivity is greatly dependent upon the quality of training imparted to
the workers at different levels. While on the one side there is a great demand
for the seats in the 1Tls, many trained craftsmen are on the live register of the
employment exchanges. Absorption of trained craftsmen is related to the
quality of training. Training has to suit the requirements of industry and has
to be of the best quality. This will also help in quality output of industrial
goods and raise their competitiveness both in domestic and international
markets. A problem which affects the quality of training is the use cf
There is therefore, urgent
need for modernisaticn of the ITI’s. In view of the number of ITI’s to be
covered, this has to be taken up in phases, covering in the first instance the
. ITI's which are relitively old.

Industrial Safety

Yet another important aiea is industrial safety requiring constant attention
due to its significant impact on the working conditions and welfare of the
; workers and also on the production mechanism. Safety in the work place
- is related to several factors like the state of the machinery, rnaintenance, pro-
tective and preventive arrangements, training of workers in the proper handling
of the machinery, safety practices, concern of the management and effective
supervision. As the technology changes are fast and production piocestes
get diversified, promotional services in this area would have to include survey,
research, training and other supportive services. Ensuring of industrial safety
involves technical appreisal and therefore, factory inspection has to be carried
out by technically competent and trained staff. Arrangements for industrial
safety have to be made fool-proofthrough better vigilance, proper identification
of hazardous industries and development of expertise for inspection and
deforcement. Industry should also recognise its due responsibility in this
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Employment Exchanges

Tackling the problem of unemployment requires not only the generation
productive job opportunlies but also coaching, guiding and counselling
trained manpower and specially certam target groups like women and
physically handicapped in respect of vocational choices and placement. |j
this regard the employment exchange machinery has to play a more effecth
role both in respect of wage employment and selfemployment.  The functioning
of the pilot scheme introduced in the Sixth Plan for strengthening the employ
ment exchanges University Emplcyment Information and Guidance Bureau
for the promotion of self-employment will have to be evaluated while drawing
up ffie future couise of action in respect of measures for self-employment
promotion.

Wage Policy

An important aspect of labour policy pertains to the formulation of an appro
priate wage policy. The basic objectives of wage policy area rise in the levels
of real incomes in consonance with increases in productivity, promotion of
productive employment, improvements in skills, sectoral shifts in desired
directions and reduction in disparities. Wage employment and the scope
for its furtl er increase may be related elements like allowances, bonus, social
security and fringe benefits, assumes enormous importance for many economic
and practical reasons.

Unorganised Labour

Labour policy should necessarily have provisions for the welfare and working

and living conditions of unorganised labour not only in the rural sector but

also in the urban areas. Although a great majority of unorganised labour

is found in the rural areas, an increasing number of workers are shifting to the

metropolitan cities and small and medium towns in search of better employmeal

opportunities. In the unorganised urban sectors, incomes are not protected.,
legal regulations of employment and wages are almost non-existent and it is |
extremely difficult to enforce the rules where they exist. The effective impleraen-

tation of the existing legislation, particularly the Contract Labour (Regulation

and Abolition) Act, 1970, the Minimum Wages Act, 1948 and the Intel State
Migrant Workmen (Regulation of Employment and Conditions of Services)
Act, 1979, would greatly improve matters for the unorganised urban workers,
Additionally, the policy package for the informal sector should have the follow- |
ing "ingredients: (i) the provision of minimum infrastructural facilities,(ii) in-
creased ancillarisation, (iii) assured supply of raw materials and spare parts

and credit facilities, (iv) technological upgradation and training, (v) establishing
linkages with the formal sector and (vi) exploring new marketing opporrtunities
for the products of the informal sectors.

The rural unorganised labour includes the landless labourers and small
and marginal faimers, share croppers, rural artisans, forest labour,fishermen
and persons engaged in self-employment like beedi workers, leather workers
and handloom workers. Aparts from the gernal problem of unemploy ment
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! labour faces problems of under employment, low wages, lock of educa-
v and organisation. A number of schemes are already being implemented
~*opprove the living and working conditions of rural workers in the country.

transformation of their socio-economic conditions is admittedly a challen-
+ g task demanding commitment, dedication and hard work. As the basic
* Jady afflicting the rural unorganised workers has been the lack of employ-
ment opportunities, particularly during the slack seasons, emphasis would
Ajitinue to be placed on the special target groups programmes for employment
7eation and income generation. Efforts would be made not only to train and
Angraded the skills of the workers but also to educate them and make them

aware of the pre”ammatic and legislative provisions available for them.
Genuine and effective voluntary organisations would be involved in the process
of organising the poor and in actual implementation of the scheme”.

go ded Labour, Child Labour and Women Labour

An extreme manifestation of the sorry plight of rural unorganised labour is
the bonded labour system, The conditions which have created it have to be
rooted out in order to prevent relapse. Extreme poverty, total lack of skill of
assets, iniquitous social customs, the state of helplessness of a large number
of these people and their dependence on the private money-lending system are
thecauses which have led to this situation. It is an important social obliga-
tionto see that the law on the subject is inforced and the freed bonded laboure
are rehabilitated. An Evaluation Report of the Programme Evaluation
prganisation on the rehabilitation of bonded labourers has made a number of
important suggestions such as the provision of protective measures making
the bonded labourers aware of the programme, the need for continuous
identification and the possibility of a programme of group rehabilitation.

Another segment of labour market which deserves immediate attention
ischild labour. ~ Since it is not feasible to eradicate the problem of child labour
at the present stage of economic development, attention has to be focussed on
making the working conditions of child labour better and more acceptable
socially. Improved legislation coupled with better enforcement machinery
are called for. Association of voluntary organisations and agencies with the
tasks of providing child workers with health care, nutrition and education
will be desirable.  Efforts can be made to bring non-formal education to child
workers in the large numbers of small factories and workshops in which ffiey
labour. The ultimate goal of abolition of child labour can only be achieved
when there is sufficient improvement in the conditions of the families whose
children are compelled to work.

As for women labour, they have to be given special recognition and provided
with the requisite facilities for bringing them into the mainstream of economic
growth. In this regard, the major tasks are; (/) to treat them as specific target
giovps in all rural development programmes; (Zz) to ensure that in all asset
endowment programmes, women have rights over assets and resources;
(in) to properly diversify vocational training facilities for women to suit their
varied needs and skills, (zv) to encourage appropriate technologies, equipment
and practices for reducing their drudgery and increasing their productivity;
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\v} to provide creche facilities and family planning centres; (v/) to establish
marketing estates at the State level; (v/7) to increase women's participation
in trade unions and in decision making; and(vzn) to improve and enlarge the
scope of the existing legislation for women workers.

{Indian Worker dated 23rd December 1985)

Technology And Jobs

Will the new computer-based technologies eliminate more jobs than they can
possibly create ? The public debate about this question is passionate and
highly controversial. Passionate because the livelihood o millions of people
in both the North and South is at stake. Controversial because available
evidence on the issue is scanty and inconclusive as the technological revolution
that will fundamentally transform the world of labour has only begun.  Writing
in this space ! ecently, Nobel Prize winner Wassily Leontief predicted:

““The new technological change identified with computerisation and
atomation is just starting to rise; it will crest probably only 30 to 50 years
from now. "

So at this juncture attempts to count potential job losses and gains are tricky
Rather, we need to look beyond this numbers game at the emerging trends
that are increasingly bound to influence employment. Here are some pointers:

The pace at which labour requirements are affected by new technologies
vary widely among different industries. In some cases, telecommunications
for instance, the consequences on employment and occupational profiles have
indeed been revolutionary. But this experience is not necessarily typical.
An ILO study of the world clothing industry points out that adoption of
microelectronic innovations is proceeding slowly;despite the fact that it will
gradually quicken, no precipitate change in labour demands is foreseen for
the global garment industry.

The employment impact is very likely to differ significantly in the same
industries among countries. For example, ILO research on microelectronics
application automobile production indicates that employment will be affected
much more moderately in Japan than in France and Italy. For some time
Japan has already been mechanising and automating its car plants. Therefore,
labour-saving tendencies of microelectronics will be more pronounced when
applied to ffie more labour-intensive operations of the two European countries.

The introduction of new technology is linked with reorganisation of work,
changes in the product and its design as well as other factors. For example,
when FIAT in ltaly introduced robots, employment fell by 40 per cent. The
preponderant amount of job losses, however, was duo to model change which
required le«s assembly and to depressed demand. At most only 5 per cent of
job displacement could be attributed to the robots.

Flexibility  labour markets is of crucial importance. In this respect fears of
techoological unemployment in Western £ui ope compared with more optimistic
<h ough cautious, views prevalent in the United States and Japan are revealing
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rrjie difference seems to arise from smoother job reclassifications and rcassign-
jneflts practised in the two front-running countries.

Resistance totechnological change can harm jobs. An ILO study on the
gritish printing industry found that a decline in employment was in fact due to
the delayed application of microelectronic production technologies and conse-
quent loss in Competitiveness, both at home and abroad.

The same applies to developing countries. An ILO study predicts that by
the mid-1990s the cumulative impact of incremental type microelectronics
innovations will probably be sufficient to cause some erosion of competitive

advantage and emgloyment in those Third World activities such as the garment
industry that are bas” on lower labour costs.

Overall ILO findings shov.' that microelectronics technologies tend to reduce
job opportunities for unskilled blue-collar workers and women while increasing
employment of highly trained white-collar employees. To the extent that
older workers are less adaptable to new technologies and work environment,
they will be another vulnerable group.

It is small comfort to a worker who loses his job to know that new jobs are
being created ficr which he is not qualified. Resistance to change by people
whose livelihood is affected cannot be dismissed as a troublesome nuisance.
On the contrary, this presents an important challenge to vocational training
and re-training programmes as well ris to the industrial relations systems of
all countries.

It was against this background that a recent session of the ILO’s Advisory
Committee on Technology proposed fresh measures whereby governments,
in co-operation with industry and labour, can assist in the adjustment to new
technologies. The meeting emphasised that the greater the degree of advance
information, consultation and negotiation among the social partners, the greater
the likelihood of ensuring technology’s acceptance and smooth introduction
by all concerned. Moicover, the burden of ad'ustment and the benefits of
technological change must be equitably spread, the committee stressed. This
means that the capacity for innovation in the field of technology needs to be
matched by innovatory approaches in the field of training and Social policy if
the undoubted potential of new technology for economic progress is to be
realised.

(£. F. 1. Bulletin, dated 15th December 1985}

Anjaiah for new law far PF and ESI !

Union Labour Minister Anjaiah on December 24 proposed for a Legislation to
take away settlement of dues of Provident Fund and Employees State
Insurance from the jurisdiction of the court.

Addressing a meeting ol the Central Board of Trustees of the Employees
Provident Fund, Shri Anjaiah asked the members to come out with a concrete
proposal in this regard

o
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The Minister pointed out that the mounting arrears of Provident Fund and
Employees State Insurance should be the concern of all.

He said that the main function of the Provident Fund Organisation was to
settle the claims of outgoing members. It was absolutely essential that the
Organisation worked ejfficienty and achieved its objective of prompt settlement
of each and every claim and there should be no room for complaint from the
members of the fund alleging delay in the settlement of claims,

_ Shri Aﬁjaiah told the meeting that some of the employees in the * beedi’
industry had challenged the extension ot the Employees Provident Fund Act

to the beedi industry and the Supreme Court had rejected the contention of
the petitioners.

During 1986-87 Rs. 740.64 crore was anticipated as contributions under the
Employees Provident Fund Scheme as against Rs. 668.35 crore in the revised
estimates for 1985-86, the Minister said—

Some of the members at the meeting complainted that during the last six

months the arrears of exempted establishments had increased from Rs. 63 to
Rs. 83 crore.

{Indian worker, dated 30th December 1QS"}
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[The views expressed in signed Articles appearing in this section carry weight in
gj much as they are expressed by the persons who know their subject well
They, however, do not necessarily reflect the views of Government,

All rights concerning these Articles are reserved.)

JUDICIAL INTERPRETATION OF GRATUITY TO BADLI WORKMEN
By
B. P. Srivastava

cveral studies by government end othei agencies beve established that the

‘badli * or substitute workmen are an intergral part of the textile industry,
ojiliesenjoy most of the benefits provided under different labour legislations.
Sipee they are engaged only on days on which regular workmen are on leave or
(jinain absent, management make such arrangements for the ready availability
Jfthi badlies on demand of the concerned departments and hence the system
Jf maintaining a regular ‘ badli pool’. The managements issue periodical
icticjsand circulars calling upon the badli workers to be punctual in presenting
(hifflsjlves at the gate to enable_the mana%ement to enagag” them on jobs
JLnding on the requirements. There is, therefore, no continuity of service
forthe badli workers since their engagement depends solely on the non-?vaila-
tility of regular workmen against whom their names are kept in the badli list.

QissidcatioQ of workmen

He Model Standing Orders under the Industrial Employment (Standing
Orders) Central Rules, 1946 provides for the classification of worhnen as
mpermanent, (2) probationer, (3) badli, (4) temporary, (5) Casual and
(6) apprentices. This discussion is confined to the status of the ‘ badli

According to the definition of the Standing Orders, ‘ Badli ’ is a workman
who is appointed in the post of a permanent workmen or probationer who
istemporarily absent. This means a workman before claiming himselfto be
abadli has to satisfy a specific condition. First ofalla permanent or probationer
workman has to be temporarily absent necessitating the employment of a sub-
stitte on a job which is used to be performed by an absentee permanent or
robationer operative. He comes to work on that post by virtue of a positive
Ictofemployment by the employer and it is only then a workmen can describe
himself as a badli.

Asper the Standing Orders, the term * badli ’ is, therefore, indicative of the
status of a person only when he is actually employed in a temporary vacancy

ofa permanent operative or a probationer. The moment he ceases to be employ-
ed, he loses the status of a badli.

SUtis in employment

lathe case of Mahadev vs. Textile Mills, HubliYs. Additional Industrial Tribunal
and others, the Karnataka High Court held : “ It is seen from the definition of
abadli workmen in clause 3U) of the Model Standing Orders that a badliis
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The Minister pointed out that the mounting arrears of Provident Fund an(j
Employees State Insurance should be the concern of all.

He said that the main function of the Provident Fund Organisation was to
settle the claims of outgoing members. It was absolutely essential that the
Organisation worked efficienty and achieved its objective of prompt settlement
of each and every claim and there should be no room for complaint from the
members of the fund alleging delay in the settlement of claims.

Shri Anjaiah told the meeting that some of the employees in the * beedi’
industry had challenged the extension ot the Employees Provident Fund Act

to the beedi industry and the Supreme Court had rejected the contention of
the petitioners.

During 1986-87 Rs. 740.64 crore was anticipated as contributions under the
Employees Provident Fund Scheme as against Rs. 668.35 crore in the revised
estimates for 1985-86, the Minister said—

Some of the members at the meeting complainted that during the last six

months the arrears of exempted establishments had increased from Rs. 63 to
Rs. 83 crore.

{Indian worker, dated 30th December 1985)
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(plie views expressed in signed Articles appearing in this section carry weight in
as much as they are expressed by the persons who know their subject well
They, however, do not necessarily reflect the views Of Government,

All rights concerning these Articles are reserved.)

JUDICIAL INTERPRETATION OF GRATUITY TO BADLI WORKMEN

B. P. Srivastava

several studies by government ?nd othei agencies have established that the
‘bsdli * or substitute workmen are an intergral part of the textile industry,
jjdlies enjoy most of the benefits provided under different labour legislations.
SipC3 they are engaged only on days on which regular workmen are on leave or
feinaia absent, management make such arrangements for the ready availability
ofthe badlies on demand of the concerned departments and hence the system
of maintaining a regular ‘ badli pool . The managements issue periodical
jcticesand circulars calling upon the badli workers to be punctual in presenting
themsolves at the gate to enable the management to enaga”™ them on jobs
depending on the requirements. There is, therefore, no continuity of service
for the badli workers since their engagement depends solely on the non-availa-
bility of reqular workmen against whom their names are kept in the badli list.

t
Clissiflcation of workmen'’
Ibe Model Standing Orders under the Industrial Employment (Standing
Orders) Central Rules, 1946 provides for the classification of workmen as
(1) permanent, (2) probationer, (3) badli, (4) temporary, (5) Casual and
(6) apprentices| This discussion is confined to the status ofthe ‘ badli ",

According to the definition of the Standing Orders, ‘ Badli * is a workman
who is appointed Un the post of a permanent workmen or probationer who
is temporarily absent. This means a workman before claiming himrelfto be
abadli has to satisfy a specific condition. First ofall a permanent or probationer
workman has to be temporarily absent necessitating the employment of a sub-
stitute on a job which is used to be performed by an absentee permanent or
probationer operative. He comes to work on that post by virtue of a positive
act ofemployment by the employer and it is only then a workmen can describe
bimscff as a badli.

As per the Standing Orders, the term ‘ badli ’ is, therefore, indicative of the
status of a person only when he is actually employed in a temporary vacancy
ofa permanent operative or a probationer. The moment he ceases to be employ-
ed, he loses the status of a badli.

StitBS io empioymeiit

Inthe case of Mahadev vs. Textile Mills, Hublivs. Additional Industrial Tribunal
and others, the Karnataka High Court held : “ It is ~en from the definition of
a badli workmen io clause 3(3} of the Model Standing Orders that a badli is
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a workman appointed against a post of p:rmanent cr temporary, when
incumbent in that post is temporarily absent. But a badli appointed as per thj
badli cara in accordance with Rule 3(3) of the Model Standing Orders cannot
claim the status of permanent workman ever though the management has failed |
to satisfactorily prove that the permanent incumbents in those respective
were there or they were temporarily absent.

A badli is appointed for a particular work on a particular day. He hasno
right to claim continuous employment. His employment automatically comes
to an end as soon as his specified work or the period of work is over. He
no right to claim employment the next day {Crompton Engineering Company
Madras Private Limited, vs. Additional Labour Court, Madras, 1974— 11 LIL262}

In the case of Honnyya and others vs. Karnataka State Road Transport Corpora-
tion and another, the Karnataka High Court had held “ A badli cannot be
regarded as in the employment of the employer the days on which he had not
worked. ”

Whether un-intemipted service or not

For proper appreciation of the question, whether the period of employment
of a badli workman is to be treated as uninterrupted service or not under the
Act, it is necessary to set out the relevant provision of old Section 2(c) of the
Payment of Gratuity Act, 1972 (before the enforecement of the amending Act,
'of 1984).

Under Section 2(c) ‘continuous service’ means uninterrupted service,
which includes service interrupted by sickness, accident, leave, lay-off, strike
orlock-ov.t or cessation of work not due to any fault of the employee concerned
whether such uninterrupted or interrupted service was rendered before or
after the comment of this Act.

Explanation | under this section of the Act says ; “ in case of an employee
who is not in interrupted service for one year, he shall been deemed to bein
continuous service if he has been actually employed by an employer during the
twdve months preceding the year for not less than (O 190 days if employed
bdovz the ground in a mine or (z7) 240 days in any other case except when he
is employed in a seasonal establishment.

In the case of Lalappa Vs. Lingappa Vs. Laxmi Vishnu Textile Mills {1981,
58~TJU-1S0}, the S..preme Court interpreted the meaning of the expression
‘continuous service' as per the explanation given above. The Court replied
the contention that a person v.'ho had been employed as a substitute on a few
days in a year in the place of an absentee workman should be deemed to be
continuous under the main part of the section on the ground that on the rest of
the days, there was cessation ofemployment for no fault of workmen concerned.

The Report of the Badli Labour Committee for Cotton Textile Industry
in 1967 no doubt conceded that the badli employees were an integral part of
the textile industry and that they enjoyed most of the benefits of the permanent
employees. But there may not be any continuiU of service as observed by the
Court in the Delhi Cloth Mills case in 1969 FJR’24}. Ti e badli employees
were nothing but substitutes. They were like “ spare men ” who were not
employed while waiting for job, pointed out the verdict in the case of Colon
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riffSgoow, 36, Scott LR 652. In the case of Vallabhdas Kanji (P) Ltd., Vs.
observed that taking the view to the contrary did not

Accordingly the view that badli employees were not

by the substantive clause of the definition of “ continuous service ”

M section 2(c) though they came within Explanation I, was upheld,

"“fhe Bombay High Court had held in the case of Bombay Union Dyeing
\ pleaching Mills Vs. Narayan Tukaram More and Another, ““.........cc........
rate of the view that a badli worker has no right to ask work and there is no

‘NListing contract of employment during the time when he is given work,

~cannot be said to rendering continuous service merely on account of the fact
hat be stands registered with the employer as badli worker and he attends at
he gate in the expectation that he may get an employment. Consequently such
hadli worker must necessarily qualify under Explanation-I, if he has to sub-

stantiate his claim for gratuity (1981 LIC-1949).

On the strength of the above judicial pronouncements it is clear that the case
fbadli is not covered under the substantive part of the term ““continuous
Lvice” as per section 2(c). Rather it falls under Explanation-I as referred
bove and as such conclusion can be drawn that the badli period should be
Jeated not as in uninterrupted service. Abadli workman has to actually
ji an establishment for not less than 240 days during the twelve months
immediately preceding the year (except he is employed in a seasonal establish-
ment), failing which he is not entitled to claim gratuity under the Payment of
Gratuity Act, 1972.

Extension of scope

5y the amended Act 26 of 1984, which became retrospectively effective from
february 11, 1981, a new definition of ““continuous service” was inserted
through the inclusion of a new sub-section 2A, which lays down “ continuous
ofthis Act

(1) Ar. employee shall be said to be in continuous service for a period if he
has for that period, been in uninterrupted service, inlcuding service which
may be interrupted on account of sickness, accident leave, absence from duty
without leave (not being absence in respect of which an order imposing
a punishment or penalty or treating the absence as break in service has been
passed in accordance with the Standing Orders, rules or regulation of govern-
ing the employees of the establishment), lay-off, strike or lock-out or cessation
of work not due to any fault of the employee, whether such uninterrupted or
interrupted service was rendered before or after the commencement of this
Act.”

(2) Where an employee (not being an employee employed in a seasonal
establishment) is not in continuous service within the meaning of clause (1)
for any period of one year or six months, he shall be described in continuous
service under the employer.

(fl) for the said period of one year if the employee during the period of
twelve calender months preceding the date with reference to which calcu-
lation is not to be made, has actually worked under the employer for not
less than,—

(0 one hundred and ninety days in the case of an employee employed

Ra 4727—2
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below the ground in a mine or in an establishment which work for less
than six days in a week ; and

(h) two hundred and forty days in any other case.

By inserting the new Section 2-A, the scope of ' continuous service ' has been
further extended. The interruption in services due to absence from duty without
leave has been added in the deeming factors of uninterrupted service in the
new action.

Sub-section (7) of Section 2-A applies to those employees whose employment
is of continuous nature and whose job is permanent in one establishment. But
this clause will not be applicable in case substitutes who can expect the employ-
ment only when the permanent or probationer who are the original holders of
the post are either absent or on leave etc, '

The history of the legislation is set out in the statement of objects and
reasons accompanying the bill which specifically mentioned, ““The Supreme
Court had in its judgement in the case of Lalappa Lingappa vs. Laxnii Vishiui
Textile Mills, held that in term of the existing definition *“ Continuous service ”
in Section 2(c) ofthe Act, the Permanent Employees were not entitled to payment
of gratuity for the year, they remained absent without leave and had actually
worked for less than 240 days in ayear. It has been represented that the enforce-
ment of this ruling has resulted in denial of gratuity to a number of employees
whose short term absence had remained un-regularised due to lack of its signi-
ficance for the purpose of working out their entitlement to gratuity. It is, there-
fore, now proposed to amend the definition *“ Continuous Service”, suitably
and to specifically provide that a period of abscence in respect of which no
punishment or penalty has been imposed would not operate to interrupt the
continuityof Service for the purpose of payment o*‘gratuity. It is also to ampHjy
the defini tion of “ Continuous Service

On plain readiixg of the statement of object and reason for setting out the
Bill as stated above, it is amply cleai that the amendment in the Act became
necessary due to pronouncement of its judgement by the Supreme Court in the
case of Lalappa Lingappa vs. Laxmi Vishnu Textile Mills, where it was held that
Permanent Employees were not entitled to payment of gratuity for the years they
remained absent without leave. But the framers of law never intended to interfere
in the other part g2 the judgement as referred above, where it was held that the
badli employees are not covered by the substantive part of the definition of
*“ continuous service ” in Section 2(t) but came within Explanation-1, Rather
the new Section 2-A has amplified the definition of “ Continuous Service”
and all situations which were covered in Explanation-1, have been specifically
brought under the purview oi se<ction 2-A(2). The language of Explanation-!
before the amended Act and sub-section (2) oi Section 2-A of the amended Act 26

of 1984 is identical for interpretation of deeming factors of continuous service.

Hence an inference can easily be drawn that even after the amendment of the
Payment of Gratuity Act, vide 26 of 1984, the position of badli workmen will
remain the same and for the entitiment of gratuity to this category of workmen
will only be possible when they render actual work under the employer for not
less than 240 days in a year.

(Indian Worker dated 28th October 1985)

Gist of Important Notifications under
the Various Labour Laws

1 Bombay Shops and Establishments Act, 1948

() Aimndmsnts Under the Act.-~(I) The Government of Maharashtra, Industries, Energy
jod Labour Department has in exercise of the powers conferred by the proviso to section 4
jfthe said Act, amended Schedule Il to the said Act, as follows, namely

In the said Scheduel 11 to the said Act, in entry No. 339, in column 2, after entry No. 338,
the following entry shall be added, namely :—

<3%. Trombay Thermal Power Station, Con- Sections 13, 14,15, 17, and 18 subject to
struction Project, Units-5 of the Tata Power the conditions that—
Company Limited, Bombay.” (i) the exepmtion will remain in the
operation for a further period upto
and inclusive of 31st December, 1985.
(ii) the employees concerned are granted
wages for overtime work and one
day holiday in a week without making
any deduction on account thereof,
form their wages.

(Vide Government Notification, Industries, Energy and Labour Department No. BSE-
1485/'CR-1325/Lab-9, dated 13th September, 1985 published in M.G.G. Part-I-L, dated
jth November, 1985 at page No. 4230.

(2) The Government of Maharashtra, Industries, Energy and Labour Department has
ia exercise of the powers conferred by the proviso to Section 4 of the said Act, amended
schedule 11 to the said Act, as follows, namely

In the Slid Schedule 11 to the said Act, in entry No. 338, in column 2, after entry No. 337,
(e following entry shall be added, namely
3% Eitablkhment of International Compu- Section 13, Subject to the conditions
ters Indian Manufacture Limited, situated that—
it Mistry Bhavan, 122, Dinsha Wachha (1) The employees shall be entitled to
Raid, P. 0. Bx 516, Bombay 400 020.” overtime wages in accordance with
Section 63 of the Act.
(2) No female employee shall be allowed
to work beyond 8-30 p.m.

(Vide Government Notification Industries, Energy and Labour Department No. BSE-
1485/CR-1318 Lab-9, dated 12th September 1985 published in. Nf.G.G. Part-I-L, dated
Ttti November 1985, at page No. 4230.

(3) The Government of Maharashtra Industries, Energy and Labour Department, has
inexercise of the poerws conferred by the proviso to section 4 of the said Act, amended
scheduel 11 to the said Act, as follows, namely :—

In the said Schedule I[ the said Act, following Serial No. (3) should be inserted under
entry No. 274.

(3) Computer Section of the office of the (/) Work should taimen from th®
aforesaid bank situated at Sakharbhavan, employees before 7-30 am. and beyond
Nariman Point, Bombay. 12-IH) midnight.

Ra 4727-Li
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{Vide Government Notification Industries, Energy and Labour Department No. BSE.
1485/CR-1311. Lab-9, dated 30th September 1985, published in. M.G.G., Part-1-L, dated
7th November, 1985 at page No. 4231).

(4) The Government of Maharshtra Industries, Energy and Labour Department, has
in exercise of the powers conferred by the proviso to Section 4 of the said Act, amended
Schedule 11 to the said Act, as follows, namely

In the said Schedule Il to the said Act, in entry No. 340, in column 2. after entry No. 339,
the following entry shall be added, namely :—
““340. The workmen performing the function

as Computer operators of the IBM and Com-

puter Section of Cyanamid India Limited,

254/D-2, Dr. Annie Besant Road,

Bombay 400 025.

{Vide Government Notification No. BSE-1485/CR-1390/Lab-9, dated 19th September
1985, published in M.G.G. part I-L, dated 28th November 1985 at page No. 4548.)

Section J3(/) subject to the conditions
that the Computer Section shall not he
opened earlier than 8-00 am. and
closed later than 8-30 p.m.

(B) Ccrrigendum—
(Suspensions under the Bombay Shops and Establishments Act, 1948.)

CORRIGENDUM

In Government Notification, Industries, Energy and Labour Deparment No. P, 7385/
80025/1392/Lab-9, dated the 8th August 1985, for the existing column ! of the Schedule

therto, following column 1 shall be subtituted.
(1) for the period form 14th to 20th August 1985.
(2) for the period from 21st to 27th August 1985.

{Vide Government Notification Industries, Energy and Labour Department No. P. 7385/
CR-1477/Lab-9, dated 9th September 1985, published in M.G.G. Part I-L, dated 7th November
1985, at page No. 423.)

(1) Employees’ State Insurance Act, 1948

(A) Elxemptions under the Act.—(l) The Government of Maharashtra Industries, Energy

and Labour Department, has in exercise of the powers conferred by Section 87 read with

Section 91A of the said Act, exempted the Brick Kilins in Mahaiashtra from the operation
of the said Act retrospectively with effect from 1st October, 1984 till 30th September, 1985

(both days inclusive).
(Vide Government Notification, Industries, Energy and Labour Department, No. SIA-
1785/4573/Lab-10, dated 12th September, 1985 published, in M.G.G. Part-1-L, dated

7th November 1985, at page No. 4231)

ni. Payment of Bonus Act, 1965

A. Notifications under the Act.—The following Notification by the Government of India’
Minist® of Labour, No. S. 33012/2/84-WB, dated the 21st August 1985, is hereby

republished :—
GOVERNMENT OF INDIA/BHARAT SARKAR
Ministry of Labour/Shram Mantralaya
New Delhi, dated the 21st August 1985

NOTIFICATION

In avarmsica ~F nvwvniare nanfarrad v c1ih Alatica Tl A€ Alatica (7vN AF carmtian 29 ~F tha
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v | jtc-construction Bank of India Act, 1985 (62 of 1985), as a financial institution
1*MJause Ce)  the said section.

finvt. Notification, Industries, Eneigy and Labour Department, No. PBA-1685/
5 dated 16th September 1985, published in M.G.G., Pait I-L, dated 7th November

The following Act of Parliament received the assent

j"jtgit_ihmiits under the Act.—(lg3 ) i / )
(("g'pfesident on the 22nd July 1985 and is hereby published for general information—

THE PAYMENT OF BONUS (AMENDMENT) ACT, 1985

No. 30 OF 1985
(22nd July 1985)

An Actfurther to amend the Payment of Bonus Act, 1965

geitenacted by Parliament in the Thirty-sixth Year of the Republic of India as follows
J. Short z/zle—This Act may be called the Payment of Bonus (Amendment) Act, 1985.

I Omission of sectio 12.—Sjciioi 12 of the Payment of Bonus Act, 1965 21 of 1965
"1 be omitted.
(Published in M.G.G., Part VI, dated 21st November, 1985, at page No. 579).

() THE PAYMENT OF BONUS (SECOND AMENDMENT) ORDINANCE, 1985
No. 8 OF 1985
Promjlgited by the President in the Thirty-sixth Year of the Republic of India
An Ordinance further to amend the Payment of Bonus Act, 1965

Whereas Parliament is not in session and the President is satisfied that circumstances
et which render it necessary for him to take immediate action ;

Nw, theresore, in exercise of the powers conferred by clause (1) of article 123 of the
Constitution and of all other powers enabling him in that behalf, the President is pleased to

promulgite the following Ordinance ;—

1 Short title, commencement and application.—(1) This Ordinance may be called the
Payment cf Bonus (Second Amendment) Ordinance, 1985.

(2) It shall come into force at once.

(3) The amendments made by this Ordinance in the Payment of Bonus Act, 1965 (21 of 1965)
(hereinafter referred to as the principal Act) shall, in relation to a factory or ether establish-
ment to which the principal Act applies have effect and be deemed always to have had effect
inrespect of the accounting year commencing of any day in the year 1984 and in respect of

eiery subsequent accounting year.

Explanation—The words and expressions which are used in this sub-section and which
are definedi n the principal Act shall have the meanings respectively assigned to them in the

principal Act.

i Antendment ofsection 2.—In section 2 of the principiil Act, in clause (13), for the words
“one thousand and six hundred rupees ”, the words “ two thousand and five hundred rupees”
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3. fasertion ofnew section 12.— In the principal Act, after .section 11, the following .section
shall be iivserted, namely -

“ 12. Calculation of bonus with respect to certain employees.—Where the salary or wage of

an employee exceeds one thou.sand and six hundred rupees per mensem, the bonus payable

to such employee under section 10 or, a.s the case may Ixj, under section 11, shall be calculated

a,s if his salary or wage were one thousand and six hiinred rupees per mensem. ".

(Yide Govt. Notification dated 7th November 1985 published in M.G.G., Part VI, dated
28th November 1985, at page No. 670).

IV. Indian Boilfr Act, 1923

(A) Evemptions under the Act.—(1) The Government of Maharashtra, Industries, Energy
and Labour Department, has in exercise of the powers conferred in the first proviso ofrule 68
of the Maharashtra Boiler Rules, 1962, exempted witste Heat Boiler No. MR/11148, belong-
ing to Hindustan Petroleum Corporation Limited, Refinery, Corridor Road, Mahul,
Bombay 400 074, from the operation of Rule 68 of the said rules.

(Yide Government Notification, Industries. Energy and Labour Department No. IBA
1085/84201/1511/Lab-9, dated llth October 1985, published in M.G.G., Part I-L, dated 7ih
November 1985, at page No. 4233))

(2) In exercise of the powers conferred by sub-section (2) of section 34 of the said Act,
the Government of Maharashtra has exempted the boiler bearing No. MR-9915 belonging
to the Maharashtra State Electricity Btxird, Koradi Thermal Power Station, Koradi, District
Nagpur, from the operation of clause (c) of section 6 of the said Act, for the period of,sir
months from the 13th August 1985 to 12th Febiuary 1986 (both days inclusive).

(Yide Government Notification, Industries, Energy and Labour Department No. | BA-1085
80413/1401/Lab-9, dated 9th August 1985 published in M.G.G., Part I-L, dated 21st Novcmixr

1985, at page No. 4312).

(3) In exercise of the powers conferred by sub-section (2) of section 34 of the said Act,
tfw Government of Maharashtra Iras exempted the boiler bearin No. MR-8545 and belong-
ing to the Tata Power Co., Ltd , Trombay, Bombay 400 074, from the operation of clause (r)
of section 6 of the said Act, for the period of six months from the 22nd August 1985 to 21st
February 1986 (both days inclusive)

(Yide Government Notification Industries. Energy and Labour Department No IBA-1085/
80140/1397/Lab-9, dated 12th Augu t 1985, published in M.G.G., Part I-L, dated 21st

November 1985 al page No. 4312.

(4) In exercise of the powers conferred by sub-section (2) of section 34 of the siiid Act, the
Government of Maharashtra has exempted the boiler bearing No.MR-9594 belonging to the
Maharashtra State FJcctricity Board, Nashik. Thermal Power Station, State |, Ekalaharc
422 105, from the operation of clause (c) of section 6 of the s<iid Act for the period of six
months from the 19th August 1985 to 18th February 1986 (both day.s inclusive).

(Yide Government Notification, Industries, Energy and Labour Depaitment, No. IBA-
1085/80803/1404/Lab-9, dated 14th August 1985, published in M.G.G., Part I-L, dated 21st
November 1985, at page No. 4312.)

(5) In exercise of the pcwcis confeircd by sub-section (2) of section 34 of the said Act,
the Government of Maharashtra has exempted the boiler bearing No. MR-Ex-26and belong-
ing to Shroe Vindhya Paper Mills Limited, Dushkhede, Bhusawal, Jalgaon 472 03 from the
operation of clasuc (c) of section 6 of the said Act, for the period of one month from the
18th fcptember 1985 to 17th October 1985 (both days Inclusive).

(Vide Government NiXification, Irulusirics, Energy and Ixibour Department, No. IBA-
1085/83669/1478/Lab-9, dated 6th September 1985 published in M.G.G., Part I-L, dated

21*t November 1985 at page No. 4313.
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.nnairar 425 307. Bhusawal, District Jalgaon the operation of clause (<) of section 6 of the
Act fnr the period of thiec months from the 22nd September 1985 to 21st December
5985 (both days inclusive).
ivide Government Notification, Industries, Energy and Labour Department No. IBA-
nQC83519/1483/Lab-9, dated 9th September 1985, published in M.G.G., Part I-L, dated
{5st November 1985 at page No. 4313).

(7) In exorcise of the powers conferred by sub-section (2) of section 34 of the said Act,
h Government of Maharashtra has exempted the boiler bearing No. MR-8479 and bclong-
I to the Hindustan Petroleum Corporation Limited, Refinery, Corridor Road, Mahul.
n inbay 40b 074 from the operation of clause (t) of section 6 oi the said Act. for the period
pphree months from the 29th August 1985 to 2Sth November 1985 (both days incliiisve).

iVide Government Notification, Industries, Energy and Labour Department No. IBA-
,085/82464/1464/Lab-9, dated 28th August 1985, published in M.G.G., Part I-L, dated 21st
jsjovemner 1985 at page No. 4313).

(8) In exercise of the powers conferred by sub-seciioii (2) of secti(»n 34 of the said Act. the
fiovornment of Maharashtra has exempted the boiler bearing No. MR-11006 and belonging'
to the Maharashtra State Electricity Board, Koradi Thennal Power Station, Koradi, District

Nagpur, from the o%eration of clause (r) of section 6 of the said Act. for the period of three
oionths'froin the llth October 1985 tc 10th January 1986 (both days inclusive).

(Yide Government Notification, Industries, Energy and Labour Department No. IBA-
1085/86373/1532/Lab-9, dated 4th October 1985, publLshcd in M.G.G., Part I-L, dated 2!st

November 1985 at page No. 4547.

(9) In exercise of the powers conferred by sub-section (2) of section 34 of the said Act, the
Government of Maharashtra has exempted the boiler bearing No. MR-10441 and belciiging
to the Maharashtra State Electricity Board, Parli-Vaijanalh Power Station, Parli-Vaijanath
431 520, Districi Beed from the operation of clause (c) of section 6 of the said Act,
forthe period of six months from the 71h October 1985, to 6th April 1986 (both days inclusive).

(Yide Government Notification, Industries, Energy and labour Department, No. IBA-
1085/86374/153 3/Lab-9, dated 4th October 1985, published in M.G.G. Part I-L, dated 28th
November 1985 at page No. 4547).

(10) In exercise of the powers conferred by sub-section (2) of section 34 of the said Act, the
Government of Maharashtra has exeiupted the boiler bearing No. MR-7741, belojiging to
ihc Hindustan Petroleum Corporation Limited, Refinery, Corridor Road, Mahul, Bombay
Bombay 400 074, from the operation of clause (c) of section 6 of the said Act, fur the period
of twelve weeks uptc and inclusive of 29th December 1985.

(Yide Government N' tificalion. Industries, Energy and Labour Department No. IBA-
1085/86375/1534 Lab-9, dated 4th October 19S5, published ir M.G.G., Part I-L. dated 28th
November 1985 at page No. 4547.

V. Maharashtra Mathadi Hamaa and Othir Manuai, Workfrs Regulation of

Fmpi oyment and weeARI- Act, 1969

(A) Corrigendum.—(1) In  Government Notification, Industries, Energy and Labour
Department, No. UWA. 1479/(.'R-2618/LAB-5, dated the 13th July 1984, published in the
Mdbtirashtra Government Ga/ette, Part |-L, Extraordinary, dated the 13th July 1984. al pages
246 to 262—

In line 2 of sub-clause (2) of clause 36 of the scheme for the words * to the Board of ’

appearing after the words “ notice in writing ” read the words “ lo the Board or

(Yide Government Notification LE. and L.D. No. UWA. 1479/CR-2618/Lab-5. dated 27th
Septcmlier 1985, published in M.G.G., Part I-L, dated 7th November 1985, at page No 4271).
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published in the Maharashtra Government Gatette,
2nd November 1984 at pages 368 to 385,—

In line 2 of sub-ciausc (2) of clause 36 of the scheme for the words ” to the Board of"
appearing after the words “ notice-in writing ”” read the words ” to the Board or

Part I-L, Extraordinary, dated

{Vide Government Notification. I.LE. and L.D. No. UWA. 13S4/CR-10612/Lab-5, dated
"7th September 1985, published in M.G.G., Part I-L, dated 7th November 1985 at page

No. 4271).

I. Payment <¥Grutuily. act, 1972.

(.\) Amendment to Rules—J) The Government of Maharashtra, I.E. and L.D., has in
exercise of the powers conferred by sub-section (/), of section 15 of the said Act, made the
following rules, furiher to amend the payment cf Gratuity (Maharashtra) Rules, as follows,

namely :—

1. (1) These rules mav be called the Payment of Gratuity (Maharashtra) (Amendment)
Rules, 1985.

(2) They shall come into force on the 1st July 1985.

2. In rule 10 of the Payment of Gratuity (Maharashtra) Rules, 1972 (hereinafter referred
to as ” the principal rules ), after proviso to sub-.ule (1), the following provisios shall be
added, namely \—

“ Provided further that, no limitation for fillin'* an application under this rule shall apply
if the employer has failed to give notice under sub-section (2) of section 7 read with sub-

rule (5) of rule 8 :
Provided also that, an application under this rule shall be made without prejudice to
any other mode of recoveiy under any law for the time being in force.

3. Inrule 11 of the principal rules, in sub-rule (4), after the words ” under the Act ” the
following shall be inserted, namely :—
” togefher with costs and, or interest at such rate as the controlling authority deems
proper. .

4. Inrule 17 of the principal rules, after the words and letter “ in Form ‘ R ' specifying
the amount paya ble ” the following shall be inserted, namely :—

““(including the amount towards the costs and interest, if any)”.

{"ide Government Notification, I.E. and L.D. No. PGA. 1084/4688, Lab-1, dated 1st
October 1985, published in M.G.G., Part I-L, dated 7th November 1985, at page No. 4272)

Maharashtra Welfare Officers (Duties Qualifications and Conditions of
Service rules. 1966.

VIL.

(A) Recognition i-nder the Rules.—(I) 7 he Government of Maharashtra, Industries, Energy
and Labour Department, has in pursuance of clause (a) ofsub rule (1) of Rule 3 of
the said Rules, recognised the Dimploma in Labour Studies (Dip. Labour Studies) of the

~Regional Labour Institute, Nagpur the purpose of the said sub-rule.

&Vide Government Notification, Industries, Energy and Labour Department No. WOR-10S5
~/9829 Lab-4, dated 4th October 1985, publishedin M.G.G., Part 1-L, dated 7th November

r 1985 at page No. 4273).

(VHI) Minimum Wages Act, 1948

(A) Fixation andreUuion ofminimum rates of wages.-*{\) The Government of Maharashtra
IndtisLTjes, Energy and Labour Depirimcat has in exercise of the powers conferred by clause
(AY of sib-section (/) of aeciion 3 read with sub-section (?2) of section 5 of the said Act
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Qf any other set out in column 3 of the Schedule to be the minimum rates of wages

per day or, as the case may be per month to such classes of employees in the said
ginplPyment, in such zones as are specified in column 2 and 3 respectively of the said

Schedule

Class of Employees. Basic rate

per day/per month as specified in

this column and a special allowance at a rate to

be adjjsted
as directed

at such intervals and in such manner
in the Appendix to this notification.

Zone | Zone 11
Rs. Rs.
2 3
Un-skilled adult employees em- per day per day

ployed as— 14.00 13.50
1. Helper General
2. Mazdoor
3. Sweeper
4. Waterman
5. Watchman
6. Peon
7. Nib-Counter
8. Sheet Nib-Grinder
9. Hand Siever
10. Nib testing
11.  Drumming
12. Ring Assembler
13. Ring Sizer
14. Moulded thread tapper
15.  Cap barrel section Assembler
16. Plastic Buff Man
17.  Employees by whatever name

called doing  un-skinlled

work of the nature done

by the persons falling

under the above entries.

11, Semi-skilled adult employees em- 15.00 14.50
ployed as—
1. Nib Slitter
Nib Welder

Nib Embosser (hind press)

Hand Press Operator

Deep Drawing Machine Operator

Embosiing Pressman (clip)

Ring/Cap  Cutting  screw
Ring Production

Production Lathe Operator

Power Press Operatoi

Design Machine Operator
DAallin~a MMarcrhinrna

3YSmAavratar
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Skilled adult employees emlopycd

1
2.

Adolescents

Dyc-elk*®"
A

ic MouWrng

the above entries.
16.00

Turner
Dye maker

Beach fitter

Tool Setter

Dye Setter

Eitter

Tester (Tools)

Milling Machine Operator
Pentograph Operator
Supervisor

Eelectrician

Eletro-plater

Anodising technician
Point Malic Machine Opera-

Automatic Ink
Machine Operatot

Hobbing Machine Opeiatoi

Lorry/Car Driver

Mechanic

Carpenter

Capstan Lathe Operator

Employees by whatever name
called doing skilled work
of the nature done by
persons falling under the
above entires.

Filling

Clerical Suff (Monthly rates)—

Clerk
Store keeper

Rs. 350.00 per month.
Rs. 350.00 per month.

80 per cent of the rate
fixed for adults

in

15.50

Rs. 300.0 per month
Rs. 300.0 per month.

80 per cent of the rate
fixed for adults in
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75 per cent, of the

75 per sent, of the
rate fixed for adults

6 months) : rate fixed for adults

rnto 3 months). in respect of the respect of the
same category of Same category of
employees. employees,

’5 Pcr® cent, of the
rate fixed for adults

working uplo 75 per cent .of the

rate fixed for adults

per rirry+ in respect of the in respect of the
same categoty of  gyme category of
employees. employees.

the notification—

, 1 _r-rtrnPrise the areas falling within tI” linjits of Municipal Corporation
y zone | N nicTpaf Council, Village Panchayat, District Area Site as the case may
MAjniiment,
0 mbay, Ptine» Nagpur, Solapur, Kolhapur Thane, Nashik, Aurangabad,
** (/) Greater PAMJNnehwad, Pune, Cantonment and Kirkec Cantonment.

olyan, PitiP*
rtarSbPttr Industrial Area.
A designated as New Bombay.
(A da Balkumb, Bhayander, Navghar (Bhayander East) Vasai and Kashim ira
(v) Maji'mn (ndustrial Development Corporation areas in the districts of Pune
(vi) ~M~AcSapn”™' Nagpur, Nashik, Thane and Aurangabad.

jholhaptf’ ®  comprise the areas in the State of Maharashtra not included in Zone |
() loneHs a
above.- Of wages shall be inclusive of payment of remuneration in respect

(©) ™0 . _
of weekly day payable to any employee employed in any category on daily-

/'7) The bA?"M~ninuted by dividing the minimum rate of monthly wages fixed for the
taires shall be co P ujch he belongs by 26, the quotient being stepped upto the nearest
class of entphvy

onest

paisa-

+'6 index numbers for working class (New Series Bombay 1960) for Bombay

jheconsumer r inJex number applicable to the said employees. The compe-
City shall be the cost Government of Maharashtra shall, after the expiry of every
tent authority appon January and 1st day of July calculate the average
six months comiikKHc  » ,»un;ber applicable to the said employees for those six months
of the cost f su’h average over 500. For such rise of every point, the special
and ascertain ‘be rise j~e “cost of living allowance™) payable (in addition to
allowance (nerenu uwvemp loyees for each of the six months immediatiely following
the basic ratc ot wage average has been calculted as atoresiad shall be at

, Th.i-nmoc(enl authority shall then compute thecost of living allowance tn accordance
«i?h the direction given in the preceding paragraph.

TV. TAmm-tont authority shall, by a notification in the Official ttizffzf. declare the



LABOUR GAZENU—JAhUJARY 1986

I*ro\ided that the competent authority shall declare the cost of lining allowance payabu
in respect of the period from the date of rivision of the rate of Minimum wages to the end
of .huK' or of iXvember. as the case may Ixj. immediately after the said date with effect from

which the minimum rates of wafges are revised.

(Fhj? Ciovernmeat Notification Industries. Energy and Labour Department, No. MWa
2485 Me>9 La -7, dated 4th October 1985, published in A1.G.G. Part-I-L, dated 7th November

1985 at pages Nos. 4275 to 4277.
LX. Factories Act, 1948

(A) Variation under the Act—(l) The (Jovt. of Maharashtra, liulusirics. Energy and
of section 66 of the slid Act. varied the limit laid down in clause (/?) of the said sub-seciion (1)
in respect of Messrs. Lorcom (Proteciives) Limited, |-B-Z, Maharashtra Industrial Develop,
ment CAVpvvration, Industrial Area, Chilkalthana, Aurangabad-43! 210 so that no women
shill be employed in the said factory except between the hours of 6-00 a.m. to 9-00 p.m. fof
a iveriod of one year from the date of issue of this notification subject to the following cond.
lions —

(1) The management shall provide free transport facilities to the female employees
for both the trips from and to the factory by a transport owned or hired by it ;

(2) The creche services slaall be for the entire duration of the period of working of the

factory ;
(3)The tranipo.a service mentioned in condition (I), above should also take care of babies,

the female workers would like to being with them for taking advantage of the cicche facility-

(4) No fem-lie worker shall be required to work in the factory between 9-00 p.m, to

t»-00 a.m.

(F«/eGovt. Notification Industries. Energy and Labour Department No. FAC/J085/(9847)/
Lab-4 dated 30th September 1985 published in M.GG., Part I-L, dated 28th November

1985. at page No. 4548).
eLabour Department, has in exercise of the power conferred by the proviso to sub-seciion
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Consumer Price IndexJSumbers for Industrial Workers
for November 1985

0OMBAY CENTRE*

rise of 7 point

November 1985 the Consumer Price Index Number for Industrial Workers
(1960=100) for the Bombay Centre with base January to December 1960
equal to 100 was 654 being 7 points higher than that in the preceding month.
lhe index relates to the standard of life ascertained during the year 1958-59

family living survey at the Bombay Centre.

The index number for the Food group increased by 1! points to 712 due to a
yise in the average prices of rice, wheat, jowar, arhardal, gramdal, onion, tea-
readymade, dry chillies and bhajia.

The index number for the Pan, Supari and Tobacco etc. group increased by !
point to 755 due to a rise in tire average prices of pan-leaf and cigarrelts.

The index number for the Fuel and Light and the clothing, bedding and foot-
wear groups remained steady at 855 and 614 respectively.

The index numbei for housing remained steady at 191 being a six monthly

item.

The index number for the miscellaneous group increased by 3 points to 531
due to a rise in the average prices of medicine, cinema show, laundry charges
and washing soap.

CONSUMER PRICE INDEX NUMBERS FOR INDUSTRIAL WORKERS
(NEW SERIES) FOR BOMBAY CENTRE
(Average prices for the calendar year 1960 — 100)

Weight Group
Groups proportional Index Numbers I
to the total
expenditure. October November
1985 1985
1-A.  Food 57.1 701 712
1-8. Pan, Supari, Tobacco, etc. 4.9 754 755
1. Fuel and L ght 5.0 855 855
1l.  Housing 4.6 191 191
Iv. Clothing, Bedding and Foot-Wear 9.4 614 614 !
V.  Miscellaneou-, 19.0 528 531
Total ..j 100.0
647 | 654

Cofuumer Price Index Number

Details regarding the scope and method of compilation of the index will be foun| on
pages 598 to 605 of December 1965 issued of Labtur Gasette, For Erratta(fee) (Jax 867 oi
January 1966 issue.

Note.—To obtain equivaleni old index number on 4 base 1933-100. the itcneral Index
Number on base 1960— ItX> should be inultiolied by the linking factor vtt.. 4-44
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239
MAUR CENTRE*
SOLAPUR CENTRE*

A fall of t point

. . XiAvetuber 1985 the Consumer Price Index Number for Working Class
In November 1985 the Consumer Price Index Number for Working Class (New [t geries) for Nagpur Centre with base January to December 1960 equal to
Series) for Solapur Centie with base January to December 1960 eoual to 100 aS 647 being 6 points higher than that in_the Rreceding month. The index
was 656 being I point lower than that in the preceding month. The index  1"sto the standard of life ascerUined during the year, 1958-59 family living
lelates to the standard of life ascertained during the year 1958-59 family living pey at Nagpur Centre.

survey at Solapur Centre.

index number for the food group increased by 10 points to 692 due to
The index number for the food group decreased by 6 points to 709 due to a jﬂé é) in the average prices of rice gramdal goat, meat, onion.
fall in the average prices of wheat, chiPies dry and sugar. the index number for the Pan, Supari and Tobacco etc. group decreased
The index number for the Pan, Supari and Tobacco etc. group decreased by ! point to 709 due to a fall in the average prices of Supare.
point to 597 due to a fall in the average prices of pan-leaf only. (e index number for the Fuel and Light group steady at 928 .
The index number for the Fuel and Light group steady at 740. fhe index number for housing remained steady at 338 being a six monthly
. The index number for housing remained steady at 281 being a six monthly
item. The index number for clothing, bedding and footwear group increased by 4
The index number for clothing, bedding and footwear group steady at 647.

oiflts to 634 due to a rise in the average prices of bed sheet and shirting
The index number for the miscellaneous group increased by 24 points to 516 The index number for the miscellaneous group increased by 2 points to 505
due to arise in the average prices of Hair oil only.

due to a rise in the average prices of bus fair only.
CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING
FOR SOLAPUR CENTRE

CLASS FOR NAGPUR CENTRE
(Average price* for the calendar year 1960 =- 100)

(Average prices for the calendar year 1960=100)
|

Weight Group Index Numbers Weights | Group Index Numbers \
‘ Groups _ ‘zgot%gﬁtg;?l October | November | Groups proportional | ! ‘
! ! expenditure 1985 . 1955 to total \  Oct. | Nov. )
expenditure 1985 1985
§ ! i 682
LA Food - - 63.0 715 1 i-A. Food _ 57.2 692
I I-B.  Pan, Supari, Tobacco etc. .. 3.4 598 1 I-B. Pan, Supari, Tobacco, etc, o 3.8 709
IL Fuel and Dght 7.1 ) 740 | 740 1 BFuél.and.Light o 5.7 928 928
in.  Housing .. . .1 5.2 28 281 Houng 6.6 338 338
IV.  Gothing, Bedding and Footwear ... 9.0 ! 647 | 4176 Clothing, Bedding and Footwear 10.9 I 630 634
V. Miscellaneous . 12.3 492 Miscellaneous 15.8 503 | 505
Total 7' Total 1 i I \
A
. Consumer /Vice Index Number - \ 641 647 I
Contumer Price Index Number ].

*Deu;I* regarding the scope and method of compilation of the index may be seen on pages

SDetails regarding the scope and method of conpilatioa of the index may be seen on
657U)603 December 1963 issue of Labour Gazette. For Oratta ( see ) page 897 of January ges771 to779 of January 1968 issue of Labour Gazette.
1966 wue.

Vtfie—For arriving at the oAttivalcnt of the old Index Number (1939=100), the new
Aloit—For amving at the equivalent of the old index number 1927-28 —KX). the new
Indev niimber thoteld he mithinltrd by the | lakina facrtaor of 2 292

Index Number should be multiplied by the Unking factor viz. 5.22.

*



240 LABOUR GAZETTE-JANUARY 1986

PVNE CENTRE*

601—A rise of 6 points

In November 1985 the Consumer Price Index Number for Industrial Worker
(1961 = 100) for the pune Centre with base January to December 1961 equal
to 100 was 601 being 6 points higher than that in the preceding month.
index relates to the standard of life ascertained during the year 1958-59 family

living surxey at the Pure Centre,

The index number for the Food group increased by 8 points to 659 due to
a rise in the average prices of Rice, Wheat, Jowar, Turdal, Gramdal and

Vegetables.
The index number for the Fuel and Light group increased by 18 points to 823

due to a rise in the average prices of Chorcoal big and Patti.

The index number for housing remained steady at 150 being a six monthly
item.

The index number for the clothing and footwear group increased by ! point
to 605 due to a rise in the price of saree only.

The index number for the miscellaneous group increased by ! point to 513
due to a rise in the average price of pan-leaf only.

CONSUMER PRICE INDEX NUMBERS FOR WORKING
CLASS FOR PUNE CENTRE
(Average piices for the Ciilender year 1961 — 100)

Weight Group Index Numbers i

Groups | proportional i
to total
expenditure

1 55.85 651 1 659
Fuel and Light A 689 805 823
Housing 6.65 150 150
Clothing and Footwear 10.31 604 605 |
Misoefianeous 20 30 512 513

Total 2 100 00 e

|
CoRMimrr Rrier Index Nitmbee 595 W/
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JALGAON CENTRE

vise of 4 points

November 1985 the Consumer Price Index Number for Industrial Workers
1961 = 100) for the Jalgaon Centre with base January to December 1961

equal to 100 was 627 being 4 points higher than that in the preceding month,
‘pie index relates to the standard of life ascertained during the year 1958-59
fanlily ving survey at the Jalgaon Centre.

The index number for the Food group increased by 7 points to 685 due to
Jrise in the average prices of rice, wheat, jowar, turdal, gramdal, goat meat
jnd chillies dry.

The index number for the Fuel and Light group remained stedy at 720.

The index number for housing remained steady at 188 being a six monthly

item.
The index number for the clothing and footwear group remained steds at 611.

The index number for the miscellaneous group increased by ! point to 543
due to a rise in the average price of washing soap (501 Bar) only.

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR
JALGAON CENTRE
(Average prices for the calendar year 1961 = 100)

Weight Group Index Numbers
Group proportional
to total Oct. t Nov.
expenditure. 1985 , 1985
 Feod 8 - - 60.79 | 678 , 685
11 Fuel and Light 7.20 j 720 720
188 1
. ]
111, Housing .. .. o 6.11 188
v, Clothing and Footwear . 10.29 : 611 611
V. Miscellaneous .. ol 15.61 542 543
lotal .. 100.00 .
. 623
Consumer Price Index Number 627

*etails regarding the scope and method of compilation of the index will be found on
pages 758 to 760 of the January 1966 issue of LtdMur Gazette.

llote.~-"\o obtain the equivalent old index numoer on base August 1939 — 100, the new
index number of base 1961 1> 100 should be uiultiplied by the linking factor vu. 5.S
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NANDED* CENTRE

rise of 2 Points

In November 1985 the Consumer Price Index Number for Industrial Workers
(1961 =100) for the Nanded Centre with base January to December 191
equal to 100 was 668 being 2 points higher than that in the preceding nomih.
The index relates to the standard of life ascertained during the year 1958-59
fiimily lixing survey at the Nanded Centre.

The index number for the Food group decreased by 6 points to 714 due to
a fall in the average prices ofrice, turdal, moongdal, chi Hies dry other vegetables
and banana.

The index number for the Fuel and Light group remained stedy at 801.

The index number for housing renmained steady at 386 being a six monthly
item.

The index number for the colthing and footwear group increased by 4
points to 569 due to arise in the average price of coloured fabrics only.

The index number for the miscellaneous group increased by 34 points to
600 due to arise in the average price of cigai attc only.

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR
NANDED CITY

(Average prices for the calendar year 1961a-100)

Weight Group Index Numben
Groups proportional ¢
to total Oct. Nov. ‘
expenditure 1985 :
t— L I
* 61.46 720 714
Fuel and Light ! 5.88 801 801
Houaog 4.62 386 386
1 olIBOC and Footwear 12.22 565 569
MaoefiaoDoua 15.82 566 600
Frier 1fukj Nuntbtr .. 668

LABOUR GAZETTE-—JANUARY 1986
Avrangabad* centre
rise of 15 Points

November 1985 the Consumer Prise Index Number for Industrial Workers
7961 =190) for the Aurangabad Centre with base January to December 1961

flualto 100 was 688 being |5 points higher than that in the preceding month,
fhe in<iex relates to the standard of life ascertained during the year 1958-59
family living survey at the Aurangabad Centre.

The index number for the Food group incresed by 20 points to 761 due to
arise in the average price of wheat, jowar, oils and fats chillies dry and Vege-

tables.
The index number for the Fuel and Light group remanined steady at 789.

The index number for housing remained steady at 326 being a six monthly
items.

The index number for the clothing and footwear group increased by 3 points
to656due to arise in the price ofsaiee and coloured fabrics.

The index number for the miscellaneous group incieased by 15 points to
562due to a rise in the aveiage prices of Barber charges only.

CONSUMER PRICE INDEX NUMBERS FOR WORKEING CLASS
FOR AURANGABAD CENTRE

(Average prices for the calendar year 1961 «““100)

Weight Group Index Number
Groups proportional
to total | Oct. Nov.
expenditure * 1985 1985
1 741
| Food .. 60-72 761
n. Fuel and Light 7-50 | 789 789
in. Housing 8-87 ggg 326
IV. Gothing and Footwear 9-29 656
V.  Miscellaneous 13-62 547 562
Total t 100-00
Consunwr pric” Indtx Number I 673 688

T T T T T T



December 1984
fanuary 1985
February 1985
Mardi 1985
April 1985

May 1985

June 1985

July 1985

August 1985
September 1985..
Oaobff 1985
November 1985 ..

— -Jeiider months from December 1984

.he'foUowing table

Table

derived from the 1960 based index.

615
618
619
625
630

cd

Un rtJ
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.E™ o o-E
. asr-g-1 ©-no
Labour Intelligence S E
.npustrial RELAT.ONM  ras
i o =2 co 00 )
review for 1" Courts Vo =
+ | marts. Tribunals ano 1, J,.jus,rial Courts, Tribunals ;4
A No. of applications, etc. o
Court dunng22C3~__ received during the month o T
under the— U]
Olher
a%,'ﬁzte Act, 1947 Acts.
S g 3 C
O 00 —!
2 =00 g >»
69 125 -0
| . 24
4 82
1
JS"S'&NagP- | 54 ¢ o m
4
'3 50
Industrial Court, Thane . .
Industrial Tribunal, Tnane. 5 158
{E£triN"TrimvtN N Ey"N
2 50
Industrial Court, 7 S
Industrial Tribun”, 39 t: o
Industrial Court, Na™~k .. 2 E
Industrial TnbunaJ N~ hik '6 48 e
industrial Court, Auranga"d 2
Industrial Tribunal, Aurangabad .
Total “ 606 053 eg N
/\gS'S LAl r " Ki
Labour Courts—
Labour Court, Bombay .. 442 ?l’%i’ 333
Labour Court, Pune 10 126 119 00
I ahour Court, Nagpur 25 123 88 ~S.S
Labour Court, Thane > 76 3
Labour Court, Kolhapur 7 in
Labour Court, Solapur 7 44 84 o g o
Labour Court, Akola 1 5 37 |
Labour Court, Nashik 1 8 122
Labour Court, Aurangabad 1 29 48
Labour Court, Dhulc 3 28
Labour Court, Sangli 2 29 60
Labour Court, Amravati 5 65
Labour Court, Jalgaon 1 19
Labour Court, Bhandara 94 21
Labour Court. Ahmadnagar 36 16 16
Labour Court, Latur 925 \1 7

AcZ

ardt-~ referenocB was_ received by the Wage Board for Cotton Twtik
Industry durlng the month under review.

——



Industry-wise and*District-wise analysis of the c”es received dt”ing the month under Bombay Industrial Relations Act, 1946

\Y)
and Bombay Industrial Relations (Extension and Amendment) Act, 1964 are given below :— *
Act Cotton | Silk_ R 1 I | 1 I Trans- \ Total
Textile Textile 1 Chcemicid Processing Hosiery IBanking' Sugar | Misc. i port \
| 2| I 5 6 718 L9 100\ o1
-------------- i S E——— y
i n t 21 | 10 ! 2 A .- ! .. P
B. I. R. Act, 1946
N -
Act Textile Paper | . Press | Electri- . Chem|F:aI| 1
Industry | Industry ~ Chemical Industry | city Banking! Engi- Local | Other | Total
I Industry ' ' I neering | Bodies ' Misc.
1 2 3
B. I. R. (Extension And 7

Amendment) Act, 1964
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OXE ON ESIS BENIFIT IN MAHARASHTRA AND GOA

press N State Insurance Scheme protects the industrial workers as
fml*/*®lhe ESI Act in the event of Sickness Maternity, Disablement
d undgh" employment injury besides providing full medical care to
tX«';/r.d their families.

jSe u,ra 1233838 employees were under the coverage ofthe Scheme

in November 1985. The high lights of the benefits paid to these

aid Rs- 84-43 laks as Cash Benefit in November, 1985.
ESICb™ """ rkers paid Rs 35,96,726.30 on account of Sickness

() “2, ea 269 35 were paid for the long term diseases, e.g. T. B. Canser,

and Rs- ~er'paraplegia. Psychosis etc. etc.
Heitiip*™ “vere paid Rs. 40,68,584.64 on account of accidents as
(1) ~tiniury which included 7159 cases for the permanent disablement
for pension tc the dependents/families due to death of the workers

accidents. ] _
0 39203290 were paid to the women workers as Maternity

f the period of confinement. In addition to the above 15 persons
Benefit they were paid Rs. 3,150.00 as family planning tenefit.

"en stfRbre were 134 cases where legal pirGckddings were initlated against
Persons for the recovery cf arrears of contii-

“Uri'as® under .-

button as uii
Under section 45B : 81 Cases

(1 ,
(2) Under section 75 ;1 Cases
(2) Under section 84 .8 Cases
(4) Under section 85 : 38 Cases



INDL4N LAW REPORTS

INDIAN LAU REPORTS, BOMBAY SERIES 1984
The subscriptioo rates of Indian Law Reperts, Bombay Series for the year 19,
h?ve been *xcd as gi‘en below:—

A

Rs,
r Without postage 42 00 per set.
.Annual subscription for Twelve | Without Inland postage 45 00 per set
monthly issues and one index-i With foreign postage
issue. I Single issue (without postage T COp
Single issue 6nc|u5|ve%f pe qgge) § 98 Er co

AS limited number of copies arc printed, those who wish to subscribe ihctiueiv
arc requested to send in their remittances w-it.hout deby.

A few complete sets of 13 issues of Indian Law Reports, Bombay Senes are alin
-valiable for sale at the following prices:—

1977 .. Rs. 42-00 each set with postage.
1978 .. Rs. 45*00 each set with postage.
1979 .. Rs. 45*00 each set with postage.
1*80 .. Rs. 45*%00 each set with postage.
1983 .. Rs. 45*00 each set with postage.

Please send your orders to;—
The .Manager, Yeravada Prison Press, Pune 411 006.

INDUSTRIAL CHEMICAL LABORATORY

BOMBAY AND PUNE
GOVERNMENT OF MAHARASHTKA
CHEXUCAL ANALYSIS OF

*Minerals and Ores ¢ Nonferrous Alloys <« Inorganic Chemicals
Oilsand Soaps < Paintand Varnishes +Water +¢Inks +Carbon
Papersand Allied Products and Several other Products.

Accurate analysis of the above and other Similar Products is undertaken
00 behalf of private panics. Test Reports and Certificates are issued.

For further details and schedule of charges please contact—

INDUSTRIAL CHEMICAL INDUSTRIAL CHEMICAL
LABORATORY LABORATORY
V. N. PERAVE MARG I'NIVERSITY COMPOUND
BEHIND MEHTA MANSION GANESH KHIND
CHLNABHATTI Pune 411 007.

BOMBAY 400 022.

TeUphone No. 521717

Leading Marathi Mimthlv Magatitie
ON ALL TYPES OF CRN VRAL AND SI'Alli tAXAIKIN | AW*

VYAPARI-MITRA

Stortind in /95t)

VThirty Years of ceaseless service.
«Subscribers over twenty one thousand throughout Maharashtra, kaiuaiaUn
*Supplies useful information on all taxativvi laws inchiding InooiHo-tas, Weab"*
tai, Gift-tax. Estate duty. Central Sales-ta.x. State Salos-tax and lutuo than 50 uiher
laws, and regulations concerning trade and Industry.
tMost lucrative medium of advertising for traders and ladustrluh«tH.

*Vnnual Sttbsvriptluiist
Rs. 20 (including postage).

Administrative Otlicvr
Parashuram Kuti, Erandawana. PtINI. 41l (HH
Telephone No. 55b37, 27200.
Editorial Otlice
393, Mangalwar Pcth, Pune-41 IOIL

MAHARASHTR\
U.ARTERLY BULLETIN OF
ECONONHCS AND SVATISTICS

PUBUSHED BY THE DIRECTOR.XTE OF ECONOMICS AND STATISTICS,
D. D. BUILDING, OLD CUSTOM HOUSE, BOMBAY-400 023.

The Bulletin publishes the results of Socio Economic Surveys and researches of
Statistical or Socio-economic interest, carried out by the Directorate or any other
Maharashtra Government Departments. It also gives a digest of State Statistics and
miscellaneous Statistical Statements of current interest like monthly receipts and
expenditure of the State Government, Prices, Inde.\ Numbers, Vital Statistics,

Obtainable from the Maharashtra Govwnment Publications, Sales Branch of the
Government Book Depot, Charm Road Gardens, Bombay -WX) tx)4 (for orders from
the mofussil) or through the High Commissions for India, India House, Aldwych,

London W. C. 2 or through any recognised book-seller.

Postage free (in India)



TAMILNADU LABOUR JOURNAL

The *® Tamilnadu Labour Journal * is a monthly publication aiming
to give a brief review of the progress made by the State in the field of
industrial relations. It caters to the needs of the employers as well &
Labour by supplying statistical and other information on work stoppages
industrial disputes, trade unions, consumer price index number for
working class (cost of living index number). Summaries of awards of
Industrial Tribunals and Labour Courts, Agreement.* etc. The publication
also includes articles from Specialists in the various subjects relating to
Industrial relations.

ANNUAL SUBSCRIPTION

Inland Rs. 15’00 Foreign Rs. 2500
SINGLE COPY
Inland .. Rs. 1’50 Foreign .. Rs. 2705

The Editor, Tamilnadu Labour Journal, Commissiner of labour
Teymampet, Madras-6.

Year Book of Labour Statistics, 1979
Thirty-ninth issue

1979 xx¥ii+711 pp. Trilingual E.F.S.
ISBN . 92-2-00 2250-8 (bard cover)
Price Rs. 418-00.

Since it* tint appearance in 1935-36, the Year Book of Labour Statistics has
established itself as the world's foremost statistical reference work for labour
questioas, bringing together in a systematic and comparable from a mass of data
from a vast network of authoritative sources of information in some 180 countries.

The 39th issue incorporates the results of a full year of research, updating and check-
ing by a team of experienced ILO labour statisticians working in co-operation with
national statistical offSoc]J tbrou”out the world. It presents data for the past ten yean
and in many cases data are given up to the midle of 1979.

The colfectioo (1935-36 to 1978, 38 volumes) is also available in miscrofiche form
A6 (105 mm x 148 mm,; 20 x reduction).

Publications may be obtained through major booksellers, from ILO Publications,
lotematiooai Labour Ofl&ce, CH-1211 Geneva. 22 Switzerland or from ILO Area Office,
7 Sardar Patel Marg, New Delhi 21.

PATRONISE
HARYANA LABOUR JOURNAL

(Issued quarterly in January. April. July and October)
Bv
Subscribing and Advertising Liberally

Subscription Rate
Single copy : Rs. 6.25 Annual subscription * Rs. 25
Special concession for workers—Annual subscription: Rs. 5
Rate oj Advertisements can be had on requests.
18" X 23°
Size of Page ------------------

(i) The block may be sent alongwith the Advertisement. '
(i) The subscription and Bank Draft for advertisement may
be sent in favour of—

LABOUR COMMISSIONER, HARYANA
30 Bays Building, Sector 17, Chandigar 160 017.

DIGEST OF CURRENT
INDUSTRIAL AND LABOUR LAW

This is a monthly publication and deals with Industrial and Labour
Law. This periodical contains :—

1. Digest of all the cases decided by Supreme Court and High

Courts of all the States and selected cases of the Tribunals

and. L abour Courts
Articles on compllcated points of law. |

Articles on labour problems such as wage structure etc. j
Price Index. . . o '
Enactments, Ordinances, Regulations and Notifications of both
Central and the States.

“Your Problem™.
Annual Digest : At the end of the year, consolidated annual

digest of all tik cases decided by High Courts and Supreme
Court (already given in monthly issues) wil* be supplied free to
tlie subscribers.

Annua! Subscription : Rs. 60
Mail your Order to :

~No

CURRENT LAW PUBLISHERS

2246. Balliwaran
Post Box No. 1268. G.P.O.. DELHI-6.



LABOUR BULLETIN
AMONTHLY PUBLICATION OF THE LABOUR DEPad

UTTAR PRADESH, INDIA

Special features of the Bulletin : (1) Pubheation of
Statistical and other information pertaining to Labour ' Qlc
Articles on Labour problems ; (3) Reports on the admiiistr r
Labour Acts ; (4) Reports on statistical enquiiries conducted” kodf
Department ; (5) Important Decisions jpf High Court and s
Court, Staé Tndlistrial Tribunal, Adjudications and Conc-r*®>
Boards. !

Rates of Subscription

Annual —rf’(E%Pqun RE 24700 c i *opy : Rj, j

Copies can be had from the Superintendent, Printing and Stat;

U. P,, Allahabad, India.
Advertisements : Ferrates please apply to the Editor, Labour Bnika-
P. O. Box No. 220, Kanpur, India.

~jsiNOVNCEMENTr

volumes, as mentioned below of the
"": ><uSTR.AL COURT REPORTER -

and
“LABOUR GAZETTE”
..ye with the publication Section of the office

the commissioner of Labour. Bombay
in need of them may either write to

Those who are personally the concerned

immediately

,a oer vnlonte for Industrial Court Reporter
*2 issues from January to December)

and
,5 per volume for the Labour Ga«tte
i,2 issues from September to August)

Labour Gazette back

1CR. back volumes volumes for the years

for the years
1979-80
1980-81
ng 1981-82
1982 1982-83
1984-85

1984
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