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The Month in Brief

price Index Numbers for Working Class
“FRSS»Yy. '"O'-’ting
M the month of Deuber 1986 with average price for the year ended
cl»”” fLr 1960 equal to 100 were: 728, 710 and SIKk, respectively. The Pune,
pece”n Han*®™* and Aurangabad ConsuniCT Price Index Numbers for working
J’I"for the month of J**'1}*® ®'®"ago Prices for the yezr

“ded Oec®"*N" respectively.

dia Average Consumer Price Index Numbers for Industrial Workers
*1 India Average Consumer Price Index Numbers for Industrial Workers
neral base 1960—1700) for D"mM'~"1986 was 688 as compared to 692
("Xvembcr 1986. On base 1949=100 drived from 1960 based Index
in Noy , to 836 as against 841 for November 1986.
vorkeo
«al Disputes in Maharashtra State
rtri'ne the month of Novem”r 1986 there were 58 disputes involving 13,754
rkmen and time 79,294 mandays as compared to 62 disputes in
October 1986 involving 12,659 workmen and time loss of 2,49,018 mandays.

Further particulars of Industrial Disputes are given at pages 314 to 316
of this issue.

g™nofits under the Employees State Insurance Scheme

nuring the month of December 1986, 82,040 workers were paid Rs
7958 419.05 on account of sickness and Rs. 6,17,219.35 were paid for the
long term diseases, e.g. T. B., Cancer, Hemiplegia, Paraplegia, Psychosis etc. etc.
2? 103 workers were paid Rs. 51,92,555.10 on account of accidents as employ-
ment injury which included 8,391 cases for the permanent disablement and
2898 for pension to the dependents families due to death of the workers in

the accidents.



Current Notes

ILO steps to revive world steel industry

A call for Government employer-worker co-operation to help pull the iron and
steel industry through a period of low demand and rapid technological progr*

was made by a meeting which ended at the International Labour Office S
recently, says an ILO release.

Shrinking demand for steel and over capacity were at the economic heat
of the structural adjustment now taking place in the industry, the ILO’s Iron
and Steel Committee observed, “ Crucially important ” efforts by the sosj
partners were needed “ to bring about a restructuring compatible with employ
ment, economic growth, profitability and the long term viability of the
industry”, it concluded. Increased investments in steel which would benefit
the economy as a whole as well the industry should be encouraged.

The Committee—composed of Government, employer and worker members
from 27 countries—also emphasised on productivity and capacity utilisation
and measures to avert the negative effects of restructuring. ‘ Closure of plants
should be the last resort it stressed. Where closures were inevitable, they
should be canied out in as socially responsible a manner as possible.

Collective bargaining and tripartite co-operation were the best means o
secure the commitment of all social parmers to a balanced process ofrestructur-
ing, said the committee. Both were conditional on the existence of fre,
representative and independent organisations of employers and workers and

on the recognition of bargaining autonomy.

In carrying out' structural change, enterprises, should consider the social
consequences with a view to mitigating the adverse effects on workers. Workers
should be consulted as early as possible so as to facilitate not only the applica-
tion for proposed solution but where practicable the search for alternatives.

Other measures could include provision of vocational training, special
jobplacement services, income maintenance for limited periods, relocation
assistance, reduced compulsory retirement age and voluntary early retirement.

“ Termination of employment should be exercised with great restraint and
used only as a last resort,” the committee emphasised. Where this could not be
averted. Governments should provide temporary support to relief programmes.

When whole communities were affected by restructuring, local and national
authorities should bear a share of responsibility for policies to help communities
adapt to changing conditions.
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Productivity improvement in all forms was es.«ential for the fauture of the
iron and steel industry, the committee concluded. Its benefits should be shared
by the workers in the form of improved working conditions, to the extent
that these did not disadvantage the competitiveness of the company concerned.

The committee called for major efforts by Governments, the industry and
its work force to promote the use of iron and steel through the development
of new and competitive products.

Before new technologies were introduced, consultation should be held on
such aspects as safety and health, job content, training, wages, benefits and
other conditions of work.

The committee urged companies to expand, wherever possible and necessary
their training facilities especially for the purposes ofjob transfer, new technology
and multi-skilling. In certain developing countries, notably the acquisition of
skills and technological upgrading were the most pressing problems.

In a resolution, the committee expressed concern at the serious economic
and social effects of structural change in the industry in many countries. It
called on Governments to encourage employers and workers organisations to
make their contribution to regional redevelopment by co-operating in the
search for other employment opportunities and by providing skills training to
redundant workers.

Employers were urged to step up the development of new products within
the industry and to make their expertise available to job-creation projects and
other revitalisation initiatives.

A second resolution expressed concern at the employment and social effects
of over-capacity in steel, advancing technology, the shift of production to new
locations and disruptive changes in world markets. It invited ILO to encourage
international co-operation in the industry by analysing these issues, studying
training needs and promoting practical projects.

A third resolution, considering the potential occupational risks to which
workers may be exposed, called for programmes for safety and health and
protection of the work environment in the industry.

Other resolutions concerned association, vocational training and the future
work of ILO relating to the industry.

The INTUC Vice President and the President of the IN MF, Shri V. G. Gopal
represented the INTUC on the committee.

{Indian Worker, dated 29th December 1986 and
5th January 1987?)
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Articles, Reports, Enquiries, etc.

(The views expressed in signed Articles appearing In this section carry weight in
as much as they are expressed by the persons who know their subjects well.
They, however, do not necessarily reflect the views of Government.

All rights concerning these Articles are reserved.)

LABOUR AND PRODUCTIVITY
By
CHIMANBHAI MEHTA, MP
Vice-President, INTUC

India’s achievements in her planned development without dependence on
external capital has earned for her the admiration of the entire world. The
implementation of six five-year plans saw her emergence as the tenth most
industrialised nation in the world and the sixth among the nations to have
gone into outerspace to conquer nature for the benefit of the people. Besides
achieving self-sufficiency in food production, India is now in a position to
venture into exporting grains.

Resource mobilisation

These achievements arc all the more admirable since the country embarked
upon the planned development amidst unsurmountablc odds, the biggest being
the hurdle of paucity of resources. Planning was undertaken at a time when
savings could have never been thought of in the country with a very low per
capita income as a result of two centuries of exploitation by the erstwhile
imperialist British regime. Inadequacy of savings meant chronic shortage of
capital needed for industrialisation and develop the economy. India, however,
was undaunted in taking up the challenge and venture into the adventure.
Seeking external capital was shunned because any idea of a compromise of
our independent foreign policy or domestic economy priorities, that follow
external aid with strings attached, was repugnant. We attached highest import-
ance to self-reliance. We decided to face the challenge of development by
embarking upon a heroic effort of additional resource mobilisation by imposing
compulsory cuts in consumption on the people to augment resources. The
level of taxation was raised from plan to plan, the urban of which had to be
borne not only by the rich but also by the poor to a considerable measure.
After all the bulk of the people are poor. The cost of implementing over eighty
per cent ofthe development programmes envisaged in all the sixth plans was met
by generating internal resources. We did make some use of external capital
in critical areas of development to finance some of the major projects like
steel plants or heavy engineering plants.

Over the years there has been a substantial rise in the rate of gross investment
with a very high rate of capital formation, largely financed by domestic savings.
The rate of savings has gone up 22 per cent of the national income, higher
than most of the developing countries and is more on par with the level of
savings in many industrially developed countries.
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failures

However, it is an irrefutable fact that inspite of this stupendous progress in the
resource front, there has not been a corresponding spurt in the rate of growth.
The rate of growth averaged around 3.5 per cent per annum for over a quarter
century and it is claimed that it had recently gone up to 5 per cent.

The rate of industrial growth is most disappointing and disturbing. The
average rate of Industrial growth in the Fourth Five-Year Plan was about
half the rate of industrial growth in the earlier three plans.

This only shows that the realisation of the growth rate of national income and
the values of the aggregate capital output has not been commensurate and
does not indicate any trend in favour of improved productivity. This only
reveals that we have been pumping in more units of capital to produce one unit
of output than before, in other words, the productivity of capital has consider-
ably declined.

It is estimated that while the index of cultivated land rose from 100 in 1950-51
to 143 in 1980-81, the index of gross output of land increased from 100 to 193
during the same period. It is this increase in productivity that represents the
Green Revolution, the gains of which is usurped by the rural elite and the
‘have nots ' have been denied any share. Moreover, the success of the Green
Revolution is confined to the production of wheat and partially to cotton and
the productivity of land under cultivation of many key crops continues to be
low. A re-orientation of policies of land reforms and price support can change
the situation. A more efficient use of land, irrigation, fertiliser and other inputs
is imperative together with an integrated pest programme in view of ever-
increasing population. A point that needs special emphasis is that full use of
the irrigation potential, built up through massive investment, is not being
mads. Through appropriate steps, the availability of water to the farmers
can be improved with minimum outlay of fresh capital.

The productivity scene in the industrial sector is, to say the least, dismal.
Almost all industrial establishments are not running to their full installed
capacity. Underutilisation of capacity has become a normal feature. There are
widespread incidence of sickness and closures in the private sector industries
particularly in textile, jute and engineering industries. According to a report
ofthe Reserve Bank of India. 52 per cent of the industrial sickness is due to
mis-management, 9 per cent due to electricity and raw material shortage,
14 per cent due to initial planning defects, 23 per cent because of bearisk
conditions in the market, diversion of funds and so on, and hardly 2 per cent
ofthe ills of the industry is due to labour.

The public sector units are also not free from this malady. It may be argued
that sickness in the public sector is largely due to the take over of already sick
units and it is pertinent to ask about the performance of other public sector
industries like steel and coal. In our planned economy, public sector has been
assigned the pivotal role for providing the infrastructure for development.
The public sector has been instrumental to the growth ofa new industrial ethos
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in the country. Its fulfilment of its social obligations has also been of no mean
order. In fact, the growth of the private sector is also due to the public sector.
But its corporate performance has been far from being commensurate to the
huge investment. The public sector undertakings have been incurring losses

year after year.

Productivity—challenge

Experience has shown that by additional resource alone the pace of economic
development cannot be stepped up. Enhancing the productivity of the resources
at our disposal by deploying them with greater efficiency should be given due
importance. It is this realisation that brings out the dynamic role of productivity
in the development process. In a country where 52 per cent of the population,
lives below the poverty line, it is only through enhaced productivity that we can
achieve industrial development and employment and thereby eradicate poverty.
It is worth recalling the message of our late Prime Minister Smt. Indira Gandhi
given on the launching of the Productivity Year in 1982 : “ We must get more
out of every acre under ploughing, out of every spindle and machine, out of
every technologist and worker, out of every rupee spent . Productivity is
now a challenge to the entire country and particularly to the enlightened
industrial workers.

There has been a sharp decline in the productivity of investment, parti-
cularly in the manufacturing industries and power generation, according to
one estimate, in terms of 1963-64 prices the fixed capital in these two sectors
increased from Rs. 3,163 crore to Rs. 14,319 crore in 1978-79, an increase of
353 per cent. The rise in the value added during these three years was from
Rs. 1460 crore to Rs. 3,535 crores—an increase of 142 per cent during the last
sixteen years. (Business Standard, March 1985).

Is labour alone to be blamed ?

Who is to be blamed for the steady fall in the productivity of capital ? The
answer to this question is that labour, management and the Government
should share the blame equally. Delivering his inaugural address at the Congress
Centenary Session at Bombay, the Congress President and Prime Minister,
Shri Rajiv Gandhi, after listing the many positive features had simultaneously
observed :

‘“The trade unions............. now protect the few who have, oblivious of
millions who have not. They feel little concern for the creation of national
wealth. Power without responsibility, rights without duties have come to be
their prerogative............. ”

“ We have industrialists untouched by the thursting spirit of the great risk

j takers and innovators. The traders instinct for quick profits prevails. They

flourish in sick industries. ”

“ And what of........... the myriad of func tion are as of the Slate" They lae
no work ethic, no feeling for the public cause.............. no commitment to the
values of modern India. ”
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Labour has been made a convenient scape-goal for all the ills. It is being
accused of consistently resisting any move towards improving the per capita
productivity of the worker with the fear that the increase in labour productivity
would mean a fall in employment. Nothing can be further from truth.

Since the beginning of the Scond World War in 1939, Indian industry has
continued to enjoy a sellers ' market resulting in scant attention to moderni-
sation, upgradation of technology, price and quality. No attention is being paid
to research, and development. For the private sector, enhanced productivity
meant indiscriminate and blind resort to automation through import of costly
machineries with no arrangements for their servicing and maintenance and
rationalising the workforce, rendering a sizeable section of the workers redun-
dant. It is this that the trade unions have been opposing and not genuine
measures for increased productivity since they are well aware that higher
productivity will result in higher employment in the long run.

Secondly, it has been the practice of the private sector to take recourse to
deliberate mismanagement and diversion of funds to other more profitable
ventures as to render the unit sick leading to its consequent closures. It is
also not uncommon that the level of production is kept deliberately low to
create artificial shortages. All these are aimed at extracting more concessions
from the Government.

The most important of all is that productivity is yet to be well defined in our
country. Productivity varies from industry to industry and the imperative and
urgent need is to set the norms of productivity in each industrial unit after a
a thorough study of its working. Mere talk of productivity and blaming
labour can in no way lead to the enhancement of productivity.

Public Sector

In all the seven five-year plans, the public sector has been assigned commanding
hights of the national economy so as to enable it to provide the necessary infra-
structure for rapid development. In a country like India, the public sector is
also an instrument for social change. But the bureaucratic ridden public sector
has been failing in its tasks.

While it cannot be denied that the public sector has to a great extent succeded
in its social obligations, its corporate performance has been not commensurate to
the huge investments. In the year 198J-84, the net post tax profit of the public
sector as a whole was hardly 0.7 per cent. The administered prices of the
products cannot be unduly raised because of the effect of such a measure on the
prices of other commodities.

The performance of the power sector particularly has been continuously
deplorable, and due attention is not paid to raise the production of existing
power plants. There are alarming variance in the plant load factor of various
State Electricity Boards. While it is as high as 65 percent in Andhra Pradesh,
sa claimed by the State Government, it is as low' as 35 per cent in some States,
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which only exposes the failure to utilise the installed capacity. The plant load
factor of the country’s thermal power stations at the end of the sixth plan
averaged just about 50 per cent. An improvement of even one per cent would
be adding 500 magawatts of installed capacity (51.4 Mm. Kw. eleciricity
capacity 1985-86) costing about Rs. 400 crores. Moreover the improvement
in plant load factor would help industry and agriculture tremendously. Another
problem is the transmission and distribution losses. In our country the losses
are above 20 per cent as against 6 to 12 per cent in developed countries.
A reduction of one per cent in the losses can yield about Rs. 450 crores of extra
revenue every year. Then there is the potential for energy conservation.

An unprecedented record investment of Rs. 180,000 crores is earmarked for
the public sector during the Seventh Five-Year Plan. The public sector, in turn,
is sought to generate internal resources to the tune of Rs. 35,000 crores to
finance the plan. The workers have therefore, a very high stake in the success
of public sector through higher production and productivity.

It also needs to be realised that labour is not the lone factor for enhancing
productivity.

Numerous factors like efficient management, higher utilisation, timely
decisions and supply of inputs, uninterrupted supply of power, prompt trans-
portation and effective distribution and marketing have all equal role to play
in increased productivity.

(odustrial Relations

Japan is being often cited for its achievement in the sphere of productivity.
But it is conveniently ignored that Japan could achieve this remarkable succes
due to the climate of tripartite trust and commitment built over the years. With
burning patriotism, the workers, the employers and the Government jointly
laboured hard to bring about the “ Japanese Miracle . The three parties
involved—Ilabour, employers and the Government take meticulous care in
maintaining harmony in industrial relations. Yet another factor to be kept in
mind is that higher productivity has been achieved through incentives. A study
of the Brooklyn Institute of the United States has concluded that it is not
capital but its most effective utilisation, right type of organisation and manage-
ment have contributed in a remarkable manner in the unprecedented rate of
growth of Japan, much higher compared to the USA and other developed
countries.

Labour is the creator of the wealth. This must be understood by management
and the Government. The present industrial relations culture based on the
outmodish concept of conflicts and confrontation needs to be given up. The
prosperity of both the management and the worker is dependent on the pro-
sperity of the industry. It must be noted that our workforce is not inferior to
any advanced country.

According to Gandhiji, all productive instruments belonged to the com-
munity and capital and labour are the trustees of the community’s property.
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capital and labour are, therefore, mutual employers as well as mutual
ggiployees. Labour thus becomes an equal partner in the venture, enjoying
equal right to participate in the management.

Laho*"* Participation

fhe management as well as the worker and their unions should become alive
to the commodity of interests. Disputes can arise only in sharing the gains of
prosperity. The INTUC, the premier trade union centre believes that such
disputes should be through voluntary, arbitration. The workers and their trade
unions should realise the imperative need to usher in a new culture in industrial
relations based on ‘ commonality of interests ' leading to a climate of mutual
trust and understanding.

Workers' participation in management, an initial step in the direction of
socialism, is enshrined in the country’s Constitution as one of the Directive
principles of the State Policy. Effective implementation of this concept sharing
all information and taking workers into confidence from the decision making
level to the floor level, will go a long way to usher a new climate in industrial
relations that can contribute to higher productivity, curb corruption, avoid
delay, remove inefficiency and waste. Delay is causing an alarming loss to the
nation. According to a study of Economic and Research Foundation on relay,
tremendous losses occurred over a period—Rs. 1,20,000 crore loss in national
production, Rs. 9,600 crore loss in export, loss of 640 lakh tonnes in agricultural
production, shortfall of 144 lakhs jobs in employment creation because of

delay.

Labour is fully aware of the fact that sickness leading to closure of the
industries hit them most. Only they suffer the miseries of unen™loyment
starvation, death or suicide. Employers have gained out of sickness.

Public sector bureaucracy have not played better than private management.
Attimes, they have proved to be worse. They have nothing at stake and their jobs
and gains are secured. Section of the public sector bureaucracy and admini-
strative bureaucracy are hand-in-glove with capitalist and monopolists. Sources
of corruption lie here. Section of politicians have joined this unholy alliance.
The consequences are dissasterous. Therefore, the problem of productivity is
not just technical or mere administrative one. Basically this is social ethical
problem too. Working classes cannot be enthused just by productivity slogans
or by condemning them as inefficient, while nepotism and malpractices thrive.
Ethical-Moral climate sustaining patriotism and enriching the concept of social
collective responsibility will have to be created. Failure in generating such
a climate give rise to pusudo-militancy, corruption and irresponsibility in
the trade union movement.

Under this circumstances labour participation acquires fresh meaning and
new dimension. Labour participation will not only help raise production and
productivity, but it will also help creating new climate to fight conuption,
inefficiency, delay, waste, etc.. Basically the labour has the stake in preventing
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sickness and making industrial units more productive so that commensurate
benefits would accrue to them. Labour participation may help in fighting
against the evil of multiplicity of the trade unions also. This is one of the vital
aspect of participative management.

No Privatisation : Genuine nationalised sector

Failures of Public Sector should not lead to privatisation. In fact dismal per-
formance and inability of private sector has compelled public sector to take
over many units of private sector and expanded the same. Any infantile talk
of reversal from public to private sector betrays lack of understanding of Indian
economic and social sense. Only alternative to failures or weakness of public
sector is to transform present day bureaucratic public sector into a genuine
nationalised public sector through labour social worker and experts participa-
tion at all levels. Arjun Sengupta recommendations, woefully lacks this basic
understanding and further strengthens bureaucratisation.

Following tasks should be undertaken to revamp the economy and raise
productivity —
Equal emphasis must be placed on the fuller utilistion by sharply cutting

down under the utilisation of industries, land and other resources while
augmenting additional capital formation and new resource mobilisation ;

Strict Co-ordination at various levels to avoid delay in all spheres, in
construction of projects and cut short long gestation period is of utmost
urgency.

Widespread education and sustained campaign for higher productivity, sub-
stituting local teachnology, changing the attitude of labour and management,
updating technology, sharing gains between all partners in the production
process, manpower planning, intrastructural improvement, etc.

Close monitoring of public undertakings by agencies composed of represen-
tatives from official and non-official agencies ;

Cong. (1) Parliamentary Party should form a cell or a committee to watch
the functioning and progress of industries in general and public undertakings
in particular; and

Apart from labour participation at various levels which is a must to estab-
lish checks and counter checks, social workers and experts participation must
be considered at different levels;

The Chairman of the Public Undertaking Corporations should be non-
official with socialist convictions.

(Indian Worker, dated June, and February 2, 1987}
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IS LABOUR THE LONE FACTOR FOR ENHANCING PRODLCTIVITY ?
By

DAMODAR PANDEY, M.P.
Secretary, INTUC

Productivity, an issue of crucial importance to a rapidly developing country
like India for raising its national wealth, per capita income and production
per unit of capital, was for long relegated only as a subject to be debated by
the so-called experts in seminars and symposia held in a five-star culture.
Reams and reams of scarce paper were consumed for drafting lofty conclusions
and recommendations with technical jargons. It will be worthwhile for some-
one to undertake a study on the productivity of the seminars on productivity.

Growth not commensurate

Despite nearly four decades of planned development, high resource mobilisa-
tion, colossal investment and the achievements thereby, the rate of growth
was a poor 3.5 per cent for well over twenty years. There has, however,
been a recent claim that the rate has gone upto 5 per cent.

The rate of industrial growth also has not been commensurate to the sub-
stantial rise in the rate of investment with a very high rate of capital formation
largely financed by domestic savings.

It was only since the declaration of the year 1982 as the Productivity Year
by the late Prime Minister Smt. Indira Gandhi with the exhortation to extract
more out of every land under ploughing, out of every spindle and machine, out
ofevery technologist and worker and out ofevery rupee spent, that there has
come a realisation of the urgency for enhancing productivity.

Since the assumption of office by Shri Rajiv Gandhi after the horrendous
assassination of Smt. Indira Gandhi added thrust is being gien to modernisation
and enhanced productivity, particularly in public sector undertakings, which is
understandable. The public sector has been assigned the commanding heights
in the national economy as to enable it to provide the necessary infrastructure
for rapid development. Though the public sector has succeeded in ushering
a new industrial ethos. It has also been fulfilling its social obligation like the
development of backward areas, generation of employment, promotion of
ancillary industries and growth of small scale industries. The present stature
of the private sector is also due to the public sector. While it cannot be denied
that the public sector should not be viewed merely in terms of profits, it is to
be acknowledged that the corporate performance of the undertakings should
be commensurate to the huge investments. The public sector enterprises, speci-
ally in the core sector have been incurring huge losses year after year. The
administered prices of their products cannot be unduly raised because of their
impact on the prices of other commodities.

A record investment of Rs. 18,000 crore in the public sector has been provided
for in the Seventh Plan and the public sector in turn is expected to generate
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intensai resources to the tune of Rs. 35,000 crore. The nation’s stake in the
success of the public sector has thus gone very high and so has the responsibility
of all involved for increasing production and productivity.

Is labour to be blamed ?

But the present emphasis seems to be mainly on labour productivity. There
has even been a ulk of linking wages to productivity. Does it mean that it is
only the workers who have failed the public sectors and all other factors involved
have been well taken care off? At the time of recruitment only workmen
with efficiency and merit are taken and trained. They put in honest work for
eight hours with a brief break and their output is solely dependent on the type
and condition of the machines and tools they work with and their working
and living conditions. While this being so, where is the scope for more than
optimum output? The productivity of a worker in an advanced country is
often used as a stick to beat the Indian workers with. The Indian worker
is not inferior, if not superior, to his counterpart anywhere in the world.
Given the same environment and standards that his counterpart in an advanced
country, the Indian worker can do better. Avoidance of waste is basic for
producitvity. Then is it not uncharitable to presume waste from the worker,
while waste is an inbuilt character in the very system of our production processes.
It is also said that productivity is an attitude of mind. Why thenisit
presumed that the worker has a negative or wrong attitude ?

It is also to be appreciated that modernisation or technological changes
for enhancing productivity continues to be the sole prerogative of the manage-
ment and the workers have to do the jobs assigned. The workers are also
denied any share in the gains of higher poductivity.

Labour is being blamed for resisting measures aimed at improving
productivity. Particularly in the private sector increased productivity meant
blind resort to automation, rendering a large section of the work force redund-
ant. It is this the workers have all along been opposing Mismanagement,
underutilisation of the capacity and diversion of funds have all contributed to
the present low level of productivity. These have also contributed to the
increasing incidence of sickness and consequent closure of industries. The
recent report of the Reserve Bank of India, which says that hardly 2 per
cent of the ills of industries is due to labour, should be an eye opener.

The pre-requisites

There are numerous other pre-requisites that need to be taken care of for
imjM'Ovmg productivity, the most of which is fixing norms of productivity
for various industries. While for productivity in the areas of material, fiscal,
marketing, method and machinery management can be understood, there is
no satisfactory means to measure labour productivity.

Othff factors of importance to productivity are efficiency and continuity
of management, timely decisions, fuller utilisation of capacities, a regular
flow of inputs, un-interrupted supply, effective distribution and marketing.
Continuity of the top management executives has along been a casuality In
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the public enterprises. By the time a newly appointed chief executive succeeds
to have a proper grasp of the working of the unit, he is posted to another unit,
far different to the earlier one and he has to start from the beginning. The
glaring case in this regard is_Coal India Ltd. The trade unions in the coal
industry, during the negotiations for a wage settelment had the borrowing
experience of dealing with three chief executives in a period of nine months.
Then there is the problem of the responsibility of the Chairman and Managing
Director being vested in the same person.

In the name of modernisation, the public sector management resort to
indiscriminate import of machineries with no arrangements for their servicing
and maintenance. Costly imported machineries are rendered idle due to lack
of spare parts and bad maintenance. This craze for import of machines has
adampening effect on the efforts towards increasing production and productivity
in various public enterprises. The latest case is that of the attempts of Nangal
Fertilizers and Coal India to import generating sets for their captive power
plants, w'hen generating sets of the same capacity and quality can be had from
another public sector undertaking, Bharat Heavy Electricals. If one public
sector enterprise undermine another, how can there be any enthusiasm, to
produce more and improve productivity.

Yet another big constraint is the erratic power supply. The Labour Ministry
maintains a record of the mandays lost due to strikes and lock-outs. It will do
well to keep track of the mandays lost on account of the drastic cuts and interru-
ption in power supply.

TUs also to be blamed

Japan is being constantly cited for having performed the post-war miracle
through a remarkable improvement in productivity. It should be borne in
mind that in Japan there exists an admirable tripartite trust and commitment
among the government, management and labour. Japan has achieved the
unprecedented growth through effective utilisation of capital, right type of
organisation and management and sound industrial relations. With regard
to industrial relations in our public sector units, the less said is better. Both
the management and the trade unions are to be blamed for this sordid state of
industrial relations. A sizeable section of the management have been exploiting
the rivalry among- the unions to forment industrial unrest in a bid to cover
their own misdeeds and failures.

While the same private sector culture is being pursued by the management
to run the public units, the same culture is being followed by a section of the
trade unions in industrial relations. Public Sector has been turned into
bureaucratic sector. Many of the Chief Executives are drawn from the adminis-
trative service and they have proved to be worse, since they have been using
the public sector units transit camps. The trade unions too continue to
adhere to a culture of conflict and confrontation as in the private sectors
There is no room for a conflict of interests in the public sector since the profit
do not go into the coffers of an individual or group of individuals. The

Ra 4874-2
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resources generated by the public sector meet the demands of development
of the country after taking a share for its own needs. The trade unions should
lose no time in ushering a new culture of cooperation and trust with a realisa-
tion of the commonality of interests.

Labour participation in management which has been given constitutional
backing, besides providing better industrial relations, will raise production
and productivity workers' involvement at all levels of management will also
provide a climate to fight corruption, inefficiency, delay, etc. that are necessary
ingredience for enhancing productivity.

Productivity session

Failure of the public sector should not make to think of privatisation, which
will mean a set-back to economic development with social justice. Only
alternative to failures of public sector is to jointly strive to strengthen it thorugh
appropriate measures by the Government, management, workers and the
trade unions.

Basically labour has a stake in preventing sickness and making the public
sector units more productive.

Referring to the demand for amenaing the Bonus Act while inaugurating
the General Meeting held in New Delhi in September, 1985, the Prime Minister,
Shri Rajiv Gandhi wanted the trade unions to think of a productivity season—
a season that would last all round the year—instead of the bonus season.
The enlightened workers in the public sector, who are far better off as compared
to the teeming millions in the country, who are living below the poverty line,
should ensure that all-round the year productivity year so that their unfortunate
brethren can be lifted above the poverty line.

{Indian Worker, dated January 26 and February 2, 1981}

PRODUCTIVITY AND SAFETY
By
M. SENGUPTA
Education Officer (S.G.)

The workers and employers have a common interest of raising productivity
of industry. It necessitates mutual respect, co-operation and understanding.
Moreover certain principles have to be followed for successful collective
bargaining. These are

() Whenever any difference of opinion or dispute arises between the
workers and the employers, efforts should be made to settle the same through
agreements arising out of mutual consultations.

(ff) The demands of the workers should be reasonable, and the justifica-
tion of these demands should be considered with data at the time of
consultation and negotiations.

{Hi) If no settlement can be effected through consultations and negotiation,
efforts should be made by both the parties to settle the dispute through volun-
tary arbitration.

All-out Efforts

Understanding of mutual interests bebveen the workers and employers
contributes to healthy relationship and higher productivity. But the necessity
of knowledge and training of the workers for increasing industrial production
and productivity cannot be denied. Production can be increased at rapid
rate through optimum and effective utilisation of manpower resources, capital,
natural resources, machinery and raw materials. Moreover the workers
need be given special incentives for creating interest amongst them and motiva-
ting them for any experiment for increasing productivity. It is necessary to
bring about a change in the attitude of the workers and management. The
workers should be given opportunity of understanding and receiving training
in simple language easily understood by them.

In every case of attempts to increase productivity the following steps are
necessary —I

(1) Critically analysing and study the work and its method.

(2) Correct work measurement.

(3) Investigating the working processes and methods.

(4) Examining the time taken for performing a work.

(5) Examining the cost of production and to eliminate all sorts of wastage.

(6) Adopting adequate safety measures and devices so as to prevent
accidents and to make all members of the working force Safety conscious
through appropriate training programmes.

Ra 4874—2a
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High Quality at Minimum Cost

The objective of all these experiments is to arrange for producing goods of
high qualitv at minimum cvist. To collect data from every department and
processes of production by investigating into labour, machinery, raw materi-
als, svstem of management and working processes comprises the work-study.

Bv analysing the collected data, one can have complete idea as to where is the
difficulty in"the field of work and where the processes of work are defective.

At the time of work measurement apart from conducting the above investiga-
tion. the amount of work load on the workers is also to be considered and
when the work load is heavy, arrangement should be made to minimise it.

At the time of determining the work-procedure experiments are carried out
in regard to the physical condition of the workers, the movement of his hands
and feet, the use of his ears and eyes, the application of his mind and intellect,
interrupiedness of concentration and efficiency, his habits, the defective methods
of work, the workers physical and mental fatigue exhaustion and improved
methods of work are evolved and applied by discarding the defective methods.

It is essential to critically examine and discuss how the system of production,
machinery, raw material and the speed of machines are associated with produc-
tion at every stage. In consequence, the wastage of time, labour, management
methods and habits may be eliminated and good systems and organisational
discipline can be enforced.

Before adopting any effective measure for increasing productivity, it should
be borne in mind that when a worker with his initiative, interest and willingness,
his intellect, merit, skill and efficiency gets full development. It is necessary
that the workers get incentives through award of prizes, promotion, higher
rates of wages etc. more work and work of better standard etc.

It is equally essential to follow the guidelines before adopting any measure
for increasing productivity :

All Studies in regard to productivity should be conducted with full consent
and co-operation of the workers.

The workers should be paid equitable share of the increased profits due
to inaeased productivity.

No retrenchment will be effected as a result of conducting studies on pro-
ductivity and implementing the same.

Such a condition is to be created by adopting new methods and techniques
of produaion and by evolving new environment of work that the fatigue
of the worker is minimised, his health remains unaffected and his safely

is ensured.
Safety CoecMwsMS

Industrial Safety, which has a direct bearing on productivity, currently seems
to have a number of vexing problems. It is a phenomenon with variety of

LABOUR GAZETTE—FEBRUARY 1987 285

roots in management trade unions and Government, and in the sweeping
changes in our socio-economic concepts and idealogies.

From economic standpoint, accidents are costing staggering amounts of
money through injuries and damaged equipment, spoiled materials and lost
production time. In addition, the services of well trained workers are being
lost, a loss which the industry cannot afford. More important than economic
losses are the pains and sufferings of the injured workers and their families.

Safety consciousness is not just something that stays with people once created.
It has to be maintained with short-term and long-term goal fulfilment that
employees at all levels can strive.

There are many advantages in creating safety consciousness and they go
beyond just safety itself. Of the many, the following are highlighted

(1) It demonstrates management interest for the welfare of workmen.

(2) It aids and supports in acquiring proper skill and safety training.

(3) It promotes and develops safe habits and safe attitude to personal
safety.

(4) It focuses attention on special problems.

(5) It encourages co-operative efforts and multiplying personal experience
for the benefit of all.

Thus it is possible to increase productivity through mutual co-operation
and willingness, consultations and collective bargaining between the workers
and the employers keeping in view Safety Standards. The joint seminar conduc-
ted by the CBWE is an excellent common forum to educate representatives
of workers and management for developing safety consciousness.

{Indian Worker, dated January 26 and February 2, 1987}



Gist of Important Notifications under
Various Labour Laws

I. Bombay Smoke Nuisances Act, 1912

(A) Appointments under the Act.—Tho Government of Maharashtra, Industries, Energy
and Labour Department has in exercise of the powers conferred by Section 41 of the said
Act, nominated Shri C.B. Dingare, Commissioner of Labour, Bombay, as President of the
Maharashtra Smjke Nuisance Commission constituted under the said Notification in

place of Shri P. J. Ovid.

(Vide Government Notification, Industries, Energy and l.ahour Department No. BSN.
1385/77518/1361-A Lab-9, dated 22nd August 1986, published in Maharashtra Government
Gazette, Part I-L, dated 4th December 1986, at page No. 5381.

Il.  Minimum Wages Act, 1948
(A) .Addition to the Schedule—(I)The Government of Maharashtra, Industries, Enegry
and Labour Department has in exercise of the powers conferred by Section 27 of the said Act,
after giving notice of its intention so to do as required by the said section, added to Part |
of the Schedule to the said Act, the following employments in respect of which it is of the
opinion that the minimum rates of wages should be fixed under the said Act, namely :(—
Employments in any Industry manufacturing Dyes ar d Chemicals.
Employments in any industry manufacturing Drugs and Pharmaceuticals.
Employments in any industry manufacturing Paints and Varnishes.
Employments in any industry manufacturing Soaps and Cosmetics,

Employments in any industry manufacturing of Steel furniture. ”

(Vid. Government Notification, Industries, Energy and Labour Department, No. MWA.
1 085/6127/'Lab-7, dated 26th August 1986, published in Maharashtra Government Gazette,
P art I-L, dated Sth December 1986 at pages Nos. 5381 to 5382).

CORRIGENDUM

In Government Noatification. Industries, Energy and Labour Department, No. MWA. 1586/
6496 Lab-7, dated the Sth July 1986, published in Maharashtra Government Gazette,
Extraordinary, Part I-L, dated the Sth July 1986 at pages 131 to 135, the following
corrections to be made

(1) In para. | of the Notification at page 131 for the figure “657770” in third line from
below, the figure “ 65770  shall be substituted.

(2) In column 3 of the schedule on page 132 in last line under Zone | for the word * be’
the word “to’ shall be substituted.

(3) In column 2 on page 134 at Serial No. (xii) the word ‘ in * shall be inserted between
the words “engaged ”” and “ lorry

(PWe Government Notification, Industries, Energy and Labour Department No. MWA.
1586/6496 Lab-7, dated 1st October 1986, published in Maharashtra Government Gazette,
Part I-L, dated 4th December 1986, at page No. 5392),

(C) Notification udner the Act.—(l) The Government of Maharashtra, Industries, Energy
and Labour Department has in exercise of the powers conferred by sub-section (2) of section 26
ofthe said Act directed that provision of Sub-section (3) of Section 18 of the said Act and Sub-
rule (2) of Rule 27 of the Maharashtra Minimum Wages Rules, 1963 shall not apply to the

jabrao Krishi Vidyapeeth, Krishna Nagar, Akola 444 104, for a period of three years with
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effect from the date of issue of this notincation, subject to the condition that the employer shall
maintain or issue record in some other forms which wil indicate required information and
serve the purpose of the original record to be maintained under sub-rule (2) of the said Rule 27
in regard to the agricultuie workers only.

(hJe Government Notification, Industries, Energy and Labour Department, No. MWA.
5282/5237/Lab-7, dated 10th November 1986, published in Maharashtra Government Gazette,
Part I-L, dated 18th December 1986, at Page No. 5506).

Ill. Industrial Disputes Act, 1947

(A) Declaration ofPublic Utilities Service—{1) The Government of Maharashtra, Industries,
Energy and Labour Department has in exercise of the powers conferred by Sub-clause (vi)
of the Clause (n) of section 2 of the said Act, declared “ Industry engaged in the assembly,
manufacture or overhaul of aircrafts and their components to be a public utility service for
the purpose of the said Act for a further period of six months commencing from 28th August

1986.

(Vide Government Notification, Industries, Energy and Labour Department No. IPA. 1486/
6769/Lab-2, dated 26th August 1986, published in Maharashtra Government Gazette, Part I-L
dated 4th December 1986, at page No. 5382).

(2) The Government of Maharashtra, Industries, Energy and Labour Department has in
exercise of the powers conferred by Sub-section (vi) of Clause (n) of section 2 of the said Act
declared the Electronics Industry, the entire production of which is exported to be public
utility service for the purpose of the said Act for a further period of six months from 20th

October 1986.

(Vide Government Notification, Industries, Energy and Labour Department No. IDA.
1086'6822'Lab-2, dated 14th October 1986, published in Maharashtra Government Gazette,
Part I-L, dated 4th December 1986, at page No. 5402).

(3) The Government of Maharashtra, Industries, Energy and Labour Department has in
exercise of the powers conferred by sub-clause (vi) of clause (n) of Section 2 of the said Act,
declared the em[ployment of workmen in the Fire Brigade Department of Briuhan Mumbai
Mahanagarpalil® and the employment of workmen in Fire Brigade in general in the Maha-

rashtra State to be a public utility service for the purpose of the Act for a further period of six
months from 12th November 1986.

(Vide Government Notification, Industries, Energy and Labour Department No. IDA. 1086
(6562)/Lab-2, dated 10th November 1986, published in Maharashtra Government Gazette
Part I-L, dated 4th December 1986, at page No. 5403).

(4) The Government of Maharashtra, Industries, Energy and Labour Department has in
exercise of the powers conferred by sub-clause (w) of clause («) of section 2 of the said Act,
declared “ Oxygen and Accetylene Industry ” to be a public utility service for the purpose of
the Act for a further period of six months from the 16th November 1986.

{Vide Government Notification, Industries, Energy and Labour Department No. IDA. 1086L
6845/Lab-2, dated 14th November 1986, published in Maharashtra Government GazeKe, Part I-L
dated 11th December 1986 at page No- 5470).

(5) The Government of Maharashtra, Industries, Energy and Labour Department has in
exercise of ths powers conferred by sub-clause (w) of clause («) of section 2 of the said Act,
declared the employment of workmen in the Rashtriya Chemicals and Fertilizers Limited,
Bombay, in the Maharashtra State to be a public utility service for the purpose of the Act for
a further period of six months from 21st November 1986.

(Vide Government Notification, Industries, Energy and Labour Department No. IDA. 1086
(6657)/Lab-2, dated 20th November 1986, published in Maharashtra Government Gazette
Part I-L, dated 11th December 1986, at page No. 5476).
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(6} The Government of Maharashtra, Industries, Energy and Labour Department hau «
exercise of the powers conferred by sub-clause (f/) of clause (/») of section 2 of the said Aa
declared tlio industry engaged in production, supply and distribution of petroleum prn”Kti
to be a public utility service for the purpose of the said act for a further period of six montlw
from 23rd November 1986.

(Vide Government Notification, Industries, Energy and Labour Department No. IDA 1186/
6880/Lab-2, dated 2)st November 1986, published in Maharashtra Government Gazette
Part I-L, dated 1l1th December 1986, at Page No- 5477),

(7) The Government of Maharashtra, Industries, Energy and Labour Department has in
exercise of the powers conferred by sub-clause (vi) of clause (n) of section 2 of the said tAa,
declared the industry specified in the schedule hereto annexed to be a Public Utility service
for the purpose of the Act for a period of six months from the date of this order.

Schedule

Concerns manufacturing bread and biscuits and employing 20 or more workmen.

(Vide Qjvernment Notification, Industries, Energy and Labour Department No DIA 1486
(6897)/Lab-2, dated 1st December 1986, published in Maharashtra Government Gazette,
Part I-L, dated 11th December 1986, at pages Nos. 5483 to 5484].

f B) Appointntents under the Act.—(l) The Government of Maharashtra. Industries, Energy
and Labour Department has in exercise of the powers conferred by section 8 of the said Aa,
appointed Shri S. V. Virkar, ChiefJudicial Magistrate, Jalna, to be the Presiding Officer of the
2nd Labour Court, Pune in place of Shri R. W. Khan.

(I"/de Government Notification, Industries, Energy and Labour Department No. IDA. 1086,
6837/Lab-2, dated 7th October 1986, published in Maharashtra Government Ga7£tte, Part I-L,
dated 4th December 1986, at page No. 5394).

(2) The Government of Maharashtra, Industries, Energy and Labour Department has in
exercise of the powers conferred by section 8 of the said Act appointed Shri R. R. Deshparwfc,
Seco id Additional District and Sessions Judge, Nanded to be the Presiding Officer of the
Industrial Tribunal aforesaid to fill the said vacancy, in place of Shri B. N. Dongre.

(Vide Government Notification, Industries, Energy and Labour Department No. IDA. 1086/
6846/ Lab-2, dated 14th October 1986, published in Maharashtra Government Ga7£tte, ?&xXL,
dated 4th iJeceraber 1986, at page No, 5398).

(3) The Government of Maharashtra, Industries, Energy and Labour Department has u
exercise of the powers conferred by section 8 of the said Act, appointed Shri R. R. Deshpande,
Industrial Tribunal Bombay, to be Presiding, Officer of the Industrial Tribunal, Solapur, in

place of Shri M. G. Palhade.

(Vide Government Notification, Industries, Energy and Labour Department No. IDA. 1186/
G872/Lab-2, dated 11th November 1986, published in Maharashtra Government Gazette
Part I-L, dated 4th December 1986 at Pages Nos. 5403 to 5404).

IV. Bjmbxy Rfuef Undertakings (Special Provisions) Act, 1958

(A) Declaration under the Act.—(l) The Government of Maharashtra, Industries Energy
and Labour Department has in exercise of the powers conferred by sections 3 and 4 of the
said A.ct,—

(fl) declared that the industrial undertaking called “ the Bijlee Products (India) Pvt.
Limited, Pune ” shall, for a further period of one year commencing on the 26th day of
August 1986 and ending on the 25th dayof Aguust 1987 (both days iclusive be conducted
0 serve as a measure of un-employment relief, subject to the conditions mentioned in the

Jule hereto ; and *
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directed that, in relation to the said relief undertaking and in respect of the said further
period of one year commecing on the 26th day of August 1986 and ending on 23th day of
AJjijfust 1987 (both days inclusive) for which the said relief undertaking continues as such,
unless the aforesaid declaration is withdrawn at any early date for breach of any of the
conditions specified in the schedule hereto, any right, privilege, obligation or liability
(roxpttt'f the obligation accured towards to liabilities incurred in favour of workmen
0/ the said relief undertaking) accured or incurred before the 24ih day of August 1981 and
guy remedy for the enforcement thereof shall be suspended and al) proceedings relative
thereto pending before any court, tribunal, officer or authority shall be stayed,

SCHCOULI

(1) The said relief undertaking, shall pay the current wages, salaries and dues in respect
pf the Employees* Provident Fund Contributions (both employees* and employers* share)
the Employees* State Insurance to the appropriate auhoriiies.

(if) The said relief undertaking shall pay in full all the dues including gratuity to the workers
fstiring on or after the 24th dat of August 1981 immediately on their retirement.

(iu) in default of payment of any current dues or instalments or arrears, the declaration
gjgde and directions issued by Government of Maharashtra under sections 3 and 4 of the
Buntbay Relief Undertakings (Special Provisions) Act, 1938 (Bom. XCVIof 1938), in respect
pfthe said relief undertaking shall be withdrawn without any further show-cause notice.

(iv) The State Government reserves the right to instruct directly to the Banks and creditors
ofthe said relief undertakings requiring them to make patyment in respect of arrears as well
lithe current dues of the provident fund, gratuity and other dues of the workers in the manner
is may be specified by Government.

(Yide Government Notification Industries Energy and Labour Department No. BRU
|OwW/(319)/IND-10, dated 26th August 1986, published in Maharashtra Government Gorutte
Firt I-L, dated 4th December 1986, at pages Nos. 3383 to 5384J.

(2) The Government of Maharashtra, Industries Energy and Labour Department has in
rtfreise of the powers conferred by Sections 3 and 4 of the said Act,—

(fl) declared that the industrial undertaking called * Dynacraft Machine Company
Limited, Bombay ** shall, for a period of three months commencing on the 17th day of
October 1986 and ending on the 16th day of January 1987 (both days Inclusive) be conduc-
ted to serve as a measure of unemployment relief ; and

(b) direct that in relation to the said relief undertaking and in respect of the said period
of three months, commencing on the 17th day of October 1986 and ending on the 16th day
of January 1987 (both days inclusive) for which the said relief undertaking contiune
as such, any right, privilege, obligation or liability (excepting the obligation or liabilities
incurred in favour of workmen of the said relief undertaking or in favour of the industrial
units which are registered as small scale industrial units with the Directorate of Industries
of the Government of Maharashtra, Bank of India, Industrial Credit and Investment
Corporation of India, Co-operative Banks, Maharashtra State Financial Corporation acd
the dues of the Emoloymees’ State Insurance Corporation and any liability incurred under
the Bombay) Sales Tax Act, 1959 (Bom. LI of 1959), the Maharashtra State Tax on
Professions, Trades, Callings and Employments Act, 1975 (Mah. XVI of 1975) and the
Emoloyees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) accrued
or incurred before the 17th day of April 1985 and any remedy for the enforcemnet thereof
shall be supended and all proceedings relative thereto pending before any court, tribunal,
officer or authority shall be stayed.

lYide Government Notification Industries Energy and Labour Department No. BRU-1086/
(407)IND-10, dated 16th October 1986, published in Maharashtra Government Gazette
Part 1-L, dated 4th December 1986, at pages Nos. 5401 to 5402].

(3) The Government of Maharashtra Industries, Energy and Labour Department has in

exercise of the powers conferred by Sections 3 and 4 of the said Act,—

(fl) declared that the industrial undertaking called “ Messrs, the Kamala Mills Limited,
Bombay, shall for period of 12 months commencing from 22nd November 1986 and ending
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on 21st November 1987 (both days inclusive) be conducted to serve as a measure of
employment relief, and ¥

(6) directed that in relation to the said lelief undertaking and in respect of the said funk
¥eriod of 12 months commencing on 22nd November 1986 and ending on 21st Noveinkf

987 (both days inclusive) for which the said relief undertaking continues as such any ri*"
privileae.. obligation or liability [excepting the obligations or liabilities incurred in favn '
of workmen of the said relief undertaking, in favour of the industrial units which arereo™
tered as snull scale industrial units with the Directorate of Industries of the Governme'
of Maharashtra, the Maharashtra state Electricity Board, state Bank of India, Industrh
Development Bank of India, Industrial Reconstruction Bank of India, Maharashtra Star
Financial Corporation and the dues of the Employees ' State Insuracnce Corporation and
any liability incurred under the Bombay Sales Tax Ac*, 1959 (Bom. LI of 1959), the Mab
rashtra State Tax cn Porfessions, Trades, Calling and Employments Act, 1975 (Mah. XVi
of 1975), and the Employees’ Provident Fund and Miscellaneous Provisions Act, 193
(19 of 1952)] accrued or incurred befoie the 22nd November 1984 and any remedy for

enfoiceroent_hereof shall be suspended and all Fioceedings lelative thereto pending before
any Ccurt, Tribural, officer, or authority shall be stayed. '

(Vide Government Notification, Industries, Energy and Labour Department No. BRU-IOjt
1390)y IND-10, dated 20th November 1986, published in Mahara.shtra Government Gazetu
Part I-L, dated 11th December 1986, at pages Nos 5475 to 5476). » '

(4) The Government of Maharashtra, Industries, Energy and Labour Department, has in
exercise of the power conferred by sections 3 and 4 of the said Act,—

(a) declared that the Industrial Undertaking called ““ Messrs. Estrella Batteries, Limited
shall for a period of six months commencing from the 27th day of November 1986, and
ending on the 26th May 1987 (both days inclusive) be conducted to serve as a measure
of unemployment relief ; and

(6) directs that in relation to the said relief undertaking and in respect of the said further
pwiod of six months commencing on the 27th November 1986 and ending on the 26th May
1987 (both days inclusive for which the said relief undertaking continues as such any right,
privilege, obligation or liability excepting the obligations or liabilities Incurred in favour
of the workmen of the said relief untfertaking, the Maharashtra State Electricity Board,
the State Industrial and Investment Corporation of Maharashtra Limited, Bank of India,
Industrial Financial (Corporation of India and Industrial Credit and Investment
Corpor ation of India and the dues of the Employees ’ State Insurance Corporation
and any liability incurred under the Bombay Sales Tax Act, 1959 (Bom. LI of 1959) the
Maharashtra State Tax on Professions, Trades, Callings and Employment A.ct, 1975 (Mah.
XVI of 1975), and the Employees’ Provident Fund and Miscelleneous Provisions Act*
1952 (19 of 1952)], accrued or incurred before the 12th day of October 1983 and any remedy
for the enforcement thereof shall be suspended and all proceedings relating thereto pending
before any (Court, tribuanl, officer or authority shall be stayed.

(Vuk Government Notification Industries, Energy and Labour Department No. BRU
1086/(441)/IND-10, died 26th November 1986 published in Maharashtra Government Gazette,
Part I-L, dated 11th December 1986 at pages No. 5480 to 5481).

(5) The Government of Maharashtra, Industries, Energy and Labour Department, has in
exercise of the powers conferred by sections 3 and 4 of the said Act,—

(a) declared that the Industrial Undertaking called, Messrs. Amar Dye Chem Limited,
Bombay shall for a period of twelve months commencing on the 3rd day of December
1986 and aiding on the 2nd day of December 1987 (both days inclusive) be conducted to
serve as a measure of unemployment relief ; and

(Jb) directed that in relation to the said relief undertaking and in respect of the said period
of twelve months commencing on the 3rd day of December 1986 and ending on the 2nd
day of December 1987 (both days inclusive), for which the said relief undertaking continues
as such, any right, privilege, obligation or liability [excepting the obligations or liabilities
iaairred in favour of the workmen of the said relief undertaking, Dena Bank, Indian
Overseas Bank and other nationalised Banks. Industrial Development Bank of India,
ladustrial Finance Corporation of India, Industrial Credit and Investment Corporation
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of India, Industrial Reconstruction Bank of India, Life Insurance Corporation of India
and Unit Trust of India and the dues of the employees’ State Insurance Corporation
and any liability incurred under the Bombay Sales Tax Act, 1959 (Bom. LI of 1959), the
Maharashtra State Tax on Professions, Trades, Callings and Employment Act, 1975 (Mah.
XVI of 1975) and the Employees Provident Fund and Miscellaneous Provisions Act, 1952
(19 of 1952)] acrued or incurred before the 3rd day of December 1984 and any remedy for
the enforcement thereof shall be suspended and all proceedings relative thereto pending
before any Court, Tribunal, Officer or Authority shall be stayed.

(F/Je Government Notification, Industries, Energy and Labour Department, No. BRU.
1086/(413))IND-IO, dated 1st December 1986, published in Maharashtra Government Gazette
Part I-L, dated 11th December 1986, at pages Nos. 5482 to 5483). ’

V. Maharashtra Private Security Guards (Regulation of Employment and Welfare)
ACT, 1981.

(/) Reconstitution of Board Under the Act.—(I'} The Government of Maharashtra Indus-
tries, Inergy and Labour Department has in exercise of the powers conferred by sub-sections
(), (5), (3) and (6) of Section 6 of the said Act,—

(a) Reconstituted a Board for Security Guards in the areas of Greater Bombay and Thane
Districts, to be known by the name of the Security Guard s Board for Greater Bombay
and Thane Districts, and

(b) nominated the following persons to be Members of the Board (being Members repre-
senting the State Government, Employers and the Security Guards), v/z.

Member Representing State Govermnent :
1. Shri A. N. Saxena, Chairman,
Assistant Commissioner of Labour, Bombay.

Members Representing Employers :
1. Shri N. C. Dalal, Chairman,
Dalal Industries, Private Limited, Bombay.

2. Shri Naresh Srivastav, General Manager,
Voltas Limited, Thane.

3. Shri R. M. Kediya, Vice President,
Thano-Belapur Industries Association, Thane.

4. Shri Dilip S. Sawant, Partner,
Bharat Glass Workers, Chembur.

Members Representing Security Guards :

Representatives of Maharashtra Rajya Suraksha Rakshak and General Kamoar
Union, Bombay :

1. Shri Madhavrao Tukaram Bhose.
2. Shri Kisanrao Ganpat Shejwal.
3. Shri Hanmantrao Nivrutti Sukhase.

REPRESENTATIVE OF BHARATIYA SuRAKSHA RaKSHAK UNION, BOMBAY ;

4. Shri B, C. Zha.

2. In view of the above, the Government of Maharashtra, hereby publishes names of
all Members of the Board including the Chairman as follows, namely

(1) Shri A. N. Saxena.
(2) shri N. C. Dalal.
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(3) Shri Naresh Srivastav.

(4) shri R. M. Kediya,

(5) Shri Dilip S. Sawant.

(6) Shri Madhavrao Tukaram Bhosle.
(7) shri Kisanrao Ganpat Shejwal.

(8) Shri Hanmantrao Nivrutti Sukhase.
(9) ShriB. C Zha.

(Vide Government Notification Industries Energy and Labour Department No. SGA.

1084/(84)/Lab-1, dated 29th August 1986, published in Maharashtra Government Gazette
Part I-L, dated 4th December 1986 at pages No. 5388 to 5389).

(R) Appointments under the Act.—(l) The Government of Maharashtra Industries Energy
and Labour Department has in exercise of the powers conferred by sub-sections (J) and(M
of section 6 read with section 12 of the said Act, appointed Shri V. L. Zacharia, Deputy
Chief Executive, Advani Oerlicon Limited, Bombay 400,023, vice Shri Naresh Srivastav
aS a member of the Security Guards Board for Greater Bombay and Thane Districts.

(Vide Government Notification Industries Energy and Labour Department, No. SGA-
1084,(84)/Lab-1, dated 13th November 1986, published in Maharashtra Government Gazette,
Part I-L, dated '11th December 1986 at pages Nos. 5469 to 5470).

Vt. Bombay Shops and Est“bltshments Act. 1948
(y4) Suspension under the Act.—"7) The Government of Maharashtra Industries Energy
and Labour Department has in exercise of the powers conferred by Section 6 of the said Act
directed that the operation ofthe provision of Section 18 of the said Act shall remain suspen.
ded every year for the week in which Mahavir Jayanti and 1st and last days of Paryusan
Parwa fall subject to the conditions that—
(i) all retail grain, grocery and provision stores including Government Authorised Ration
Shops and remain closed on Mahavir Jayanti and 1st and last days of Paryusan Parwar

in every year and
(ii) no deductions shall be made from the wages of any employee in any such shop on

account of such closure.

(Vide Government Notification Indistries Energy and Labour Department, No. P. 7386/
CR-1827/Lab-9, dated 3rd September 1986, published in Maharashtra Government Gazette,
Part I-L, dated 4th December 1986 at page No. 5389)

(2) The Government of Maharashtra Industries Energy and Labour Department has in
exercise of the powers conferred by Section 6 of the said Act, suspended the operation of the
provisions of sections 13,14,17 and 18 ofthe said Act, in respect of twenty three employees
employed in the Accounts Department of Messrs. Cyanamid India Limited, Nyloc House,
254-D2, Dr. TUinie Besant Road, Bombay 400 025 with effect from the 1st December, 1986
to 31st January 1987 (both days inclusive subject to the’conditions specified in the notification,

(Vide Government Notification Industries. Energy and Labour Department No. P. 7386/
227973/2306/Lab-9, dated 10th November 1986 published in MahararhtraGovernment Genette,
Part I-L, dated 18th December 1986 at page No. 5507).

(B) Amendment to schedule under the Act.—(7) The Government of Maharashtra, Industries*
Energy and Labour Etepartment has in exercise of tlie powers conferred by the proviso to
section 4 ofthe Act, amended Schedule 11 to the said Act as folllows namely

345 Late evening counter of the Office Section 13(7), subject to the conditions that,—
of the Cosmos  (x)-operative (M) No women employees shall be allowed to
Urban Bank Limited, situated at work after 8-30 p.m. in late evening counter
Cosmos Bank Building 612, Sada- of the Bank.

Pcth, Laxmi Road, Pune («) Late evening counter of the Bank shall not
411030. be closed later than 10-00 p.m.

(Vide Government Notification, Industries, Energy and Labour Department No. BSE. 1485/
CR-1316/Lab-9, dated August 1986, published in Maharashtra Government Gazette,
Part I-L. dated 11th December 1986. at paae NoO. 5444).
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n) The Government of Maharashtra Industries, Energy and Labour Department has in
Jrcise of the powers conferred by the proviso to section 4 of the said Act, amended Schedule

jj to the said Act, as follows, namely

“ 346 Computer  Department  of Section 13, subject to the conditions that,—
Messrs. Lupin Laboratories Pvt.
Limited, situated at 159, C.S.T.
Road, Kalina, Santacruz, (East),
Bombay 400 098. ™.

(1) No femeale employee shall be allowed or
required to work in the computer Department
after 8-30 p.m.

(2) No employee shall be given without his
consent night duty continuously for more
than fifteen days.

(3) The employees shall be entitled to over"
time wages in accordance with section 63,
of the Act.

Government Notification, Industries, Energy and Labour Department No. BSE. 1486/
CR-1861/Lab-9, dated 7th August 1986, publishedin Maharashtra Government Gazette,
Part I-L, dated 11th December 1986, at page No. 5444).

(5) The Government of Maharashtra Industries Energy and Labour Department has in
exercise of the powers conferred by the proviso to Section 4 of the said Act, amended
Schedule 11 to the said Act as follows, namely

349 Establishment of Indo-European Section 62 in so far as it relates to maintenance
Machinery Company  Private of records only, subject to the condition that
Limited, sinated at Sambava any visit book, register or record maintained
Chambers, Sir P. M. Road, Boni- by the establishment immediately before this
bay 400 001.”. exemption, should be properly maintained

and should be made available to Inspectors
at the time of their visits to the establishment
for inspection.

(Vide Government Notification, Industries, Energy and Labour Department No. BSE. 1485/
CR-1342/Lab-9, dated 20th August 1986 published in Maharashtra Government Gazette,
Part I-L, dated 11th December 1986, at page No. 5445.)

{4) The Government of Maharashtra, Industries, Energy and Labour Department has in
exercise of the powers conferred by the proviso to section 4 of the said Act, amended
Schedule 11 to the said Act as follows, namely

“ 352 Establishment of Dr. Beck and Section 62, in so far as it relates to maintenance
Company (India) Limited, Pimpri of records only, subject to the conditions
Pune 411 018. . that any visit book register or record main-

tained by the  establishment immediately
before this exemption, should be properly
maintained and should be made available
to inspectors at the time of their visit to the
establishment for inspection.

(Vide Government Notification, Industries, Energy and Labour Department No. BSE.
1485/CR-1 33//l abh-9 dated 22nd Auaust 1986 bpublished in Maharashtra Government
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(J) The Government of Maharashtra Industries, Energy and Labour Department has
exercise of the powers conferred by the provis to Sectio.n 4 of the said Act, amended
Schedule 11 to the said Act, as follows, namely

351 Establishment of United Motors Section 62, in so far as it relates to maintenance
(India) Limited, 39, N. S. Patkar of records only, subject to the condition that
Marg, Bombay 400 007. ™, any visit book, register or record maintained by

the establishment immediately before by thn
exemption should be properly maintained and
should be made available to inspectors at the
time of their visit to the establishment
inspection.

(Vide Government Notification, Industries, Energy and Labour Department No. BSE. 1485
CR-1564/Lab-9, dated 22nd August 1986, published in Maharashtra Government Go'iette
Part I-L, dated 11th December 1986 at page No. 5446).

(6) The Government of Maharashtra Industries, Energy and Labour Department has g
exercise ofthe powers conferred by the proviso to section 4 of the said Act amended Schedule
11 to tlic said Act, as follows, namely :—

“ 350 Establishment of the Gammon Section 62, in so far as it relates to maintenance
India Limited, Gammon House, of records only, subject to the condition that
Veer Savarkar Marg, Post Box any visit book register or record maintained by
No. 9129, Prabhadevi, Bom- the establishment immediately before ths
bay 400 025. . exemption should be properly maintained and

should be made available to inspectors at the
time of their visit to the establishment for
inspection.

(Vide Government Noatification, Industries, Energy and Labour Department No. BSE. 1485/
CR-1324/Lab-9, dated 22nd August 1986, published in Maharashtra Governntent Gaiette,
Part I-L, dated 11th December 1986 at page No. 5446).

(7) The Government of Maharashtra Industrie?, Energy and Labour Department has in
exercise of the powers conferred by the proviso to section 4 of the said Act, amended
Schedule 11 to the said Act, as follows namely :—

“ 348 Establishment of Star Chemicals Section 62, in so far as it relates to maintenance
(Bombay), Pvt. Ltd., 55/58, Joll of records only, subject to the condition that
Maker Chambers No. 2, Fift% any visit book register or record maintained by
floor, Nariman Point, Bombay the establishmeent Immediately before this
400 021." . exemption should be properly maintained and

should be made available to inspectors at the
time of their visit to the establishment for
inspection.

(Vide Government Noatification, Industries, Energy and Labour Department No. BSE. 1486/
CR-1839/Lab-9, dated 22nd August 1986, published in Maharashtra Government Gaiette,
Part I-L, dated 11th December 1986 at page No. 5447).

(8) The Government of Maharashtra, Industries, Energy and Labour Department has in
exercise o fthe powers conferred by the proviso to section 4 of the said Act, amended
Schedule 11 to the said Act, as follows namely

“ 347 Establishment of Hindustan Section 62, in so far as it relates to maintenance
Pencils Private Limited, 510, of records only, subject to the condition that
Himalaya House, 79, Palton any Visit book, register or record maintained by
Road, Bombay 400 001. ™. the establishment immediately  before this

exemption should be properly maintained and

should be made available to inspectors at the
time of their visit to the establishment for
inspection.

(Vide Government Notification, Industries, Energy and Labour Department No. BSE. 1486/

CR-2020/1 ab-0 dated 22nd A et 1986 niithliched in Maharachtra Government Gaiette
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CORRIGENDUM

In Government Notification, Industries, Energy and Labour Department No. BSE. 1484-
CR-208/Lab-9, dated the 27ih November 1984, published in the Maharashtra Government
Qaiette, the words and figures,—

““However, Main/Servicc Branches of the Banks, connected with Clearing House of
Reserve Bank of India, shall not be closed later than 11-00 p.m. ** shall be added after the
words and figures* “The Banks should not be opened earlier than 7-30 a.m. and closed
later than 9-00 p.m. " appearing at item No. (iii) in column No. 3 of Entry No. 316 of the
Sch”ulc 11 of the said notification.

(yide Government Notification, Industries, Energy and Labour Department No. B,SE. 1485/
68939/1292/1"b-9, dated 20th October 1986, published in Maharashtra Government Gazette,
Part I-L, dated 11th December 1986, at page No. 5449).

VIl. Maharashtra Mathadi, Hamal and Other Manual Workers (Regllation of
Employment and Welfare, Act, 1969.

SA) Nomination under the Act.—(1) The Government of Maharashtra, Indust, ics. Energy
and Labour Department has in exercise of the powers conferred by section 6, read with section
11 of the said Act, nominated Shri Shamrao Ramrao Dhumal, the Waditundcr Forwarding
Agents Association, Western Railway Goods Depot, Carnac Bridge, Bombay 400 001, to bo
a member of the Railway Goods Clearing and Forwarding of Establishments Labour Board
for Greater Bombay in place of Shri Anandrao H. Bhoite.

(Vide Government Notification, Industries, Energyand I*abour Department No. UWA.
1385 10333/Lab-5, dated 5th September 1986, published in the Maharashtra Government
Gazette, Part I-L, dated 4th December 1986, at page No. 5390).

(2) The Government of Maharashtra, Industries, Energy and abour Department has in
exercise of the powers conferred by Sub-sections (3), (5) and (6) of section 6 and section 11 of
the said Act read with proviso to sub-rule (/) of rule 3 of the Maharashtra Mathadi Hamal
and Other Manual Workers (Regulation of Employment and Welfare) Rules, 1970, nominated
Shri B. R. Rangari, Assistant Commissioner of Labour, Bombay as member of the Railway
Goods Clearing and Forwarding Establishments Board for Greater Bombay and also to be
the Chairman of the said Board, vice Shri K. P. Medbalmk

(Vide Government Notification, Industries, Energy and Labour Department No. UWA.
1386/CR-l 1225/Lab-5, dated 16th September 1986, nublishcd in the Maharashtra Government
Gazette, Part I-L, dated 4th December 1986, at page No. 5391).

(3) The Government of Maharashtra, Industries, Energy and Labour Department has in
exercise of the powers conferred by sub-sections (5), (5) and (6) of section 6 and section 1! of
the said Act read with proviso to sub-rule (1) of rule 3 of the Maharashtra Mathadi, Haraal
and other Manual Workers (Regulation of Employment and Welfare) Rules, 1970 nominated
Shri D. P, Pagar, Assistant Commissioner of Labour, BombaK as a member of the Grocery
Markets and Shops Board for Greater Bombay lepresenting the State Government and also
to be the Chairman of the said Board vice Shri B. K. Patil.

{Vide Government Notification, Industries, Energy and Labour Department No. UWA.
1386/CR-1 1259/Lab-5, dated 21st November 1986 published in Maharashtra Government
Gazette,, Part I-L, dated 11th December 1986, at page Nos. 5477 to 5478).

(4) The Government of Maharashtra, Industries, Energy and labour Department has in
exercise of the powers conferred by sub-section (J), (5) and (6) and section 11 of the said Act
read with proviso to sub-rule (/) of rule 3 of the Maharashtra Mathadi, Hamal and Other
Manual workers (Regulation of Employment and Welfare) Rules, 1970, nominated Shri M. K.
Ambole, Assistant Commissioner of Labour, Bombay, as a member of the Bombay Iron and
Steel Labour Board for Greater Bombay representing the State Government and also to be
the Chairman of the Board vice Shri S. D. Mokashi.

{vide Government Notification, Industries, Energy and Labour Department Nc. UWA.
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(5) The Government of Maharashtra. Industries. Energy and Labour Department has in
exercise of the powers conferred by sub-sections (5), (5) and (6) and section 11 of the said
Act read with proviso to sub-rule (O of rule 3 of the Maharashtra Mathadi Hamal and Other
Manual Workers (Regulation of Employment and Welfare) Rules, 1970, nominated
Shri M. K. Ambole, Assistant Commissioner or Labour, Bombay as a member of the
Khoka Making and Timber Markets Labour Board for Greater Bombay, representing the
State Government and also to be the Chairman of the said Board vice Shri S. D. Mokashi.

Vide Government Notification, Industries, Energy and Labour Department No. UWa
1386'CR-l 1258/Lab-5, dated 25th Novemlxtr 1986, published in Maharashtra Government
(Nette, Pan I-L, dat”™ I1th December 1986 at page No. 5479 to 5480).

Vni. Bon«ay Industrial Relations Act, 1946
(A) Appointments under the Act.—(1) The Government of Maharashtra, Industries, Energy
and Labour Department, has in exercise of the powers conferred by Section 9 of the said Act,

a&pointed Shri S. V. Vitkar, Chief Judicial Magistrate, Jalna to preside over as Presiding
tr, 2nd Labour Court, Pune in Place of Shri R. W.' Khan.

(I'ide Government Notification. Industries, Energy and Labour Department No. BIR. 1086/
6S3S Lab-2, dated 7th October 1986, published in Maharashtra Government Gazette, Part I-L,
dated 4th December 1986, at page No. 5393).

(2) The Government of Maharashtra, Industries, Energy and Labour Department has in
exercise ofthe powers conferred by Section 100fthe said Act, appointed Shri R. R. Deshpande,
Second Additional District and Sessions Judge, Nanded, to be Member of the Court of
Industrial Arbitration.

(Vide Government Notificatio.n. Industries, Energy and Labour Department No. BIR. 1086/
6845/Lab-2, dated 14th October 1986, published in Maharashtra Government Gazette, PartI-L,
dated 4ih December 1986 at page No. 5399).

(3) The Government of Maharashtra, Industries, Energy and Labour Department has in
exercise ofthe powers conferred by Section 10 ofthe said Act, appointed Shri R. R. Deshpande
Member, Industrial Court, Bombay in place of Shri M. G. Palhadc, to be a member of the

Court of Industrial Arbitration.

(Vide Government Notification, Industries, Energy and Labour Department No. BIR. 1186
6873/Lab-2, dated 11th November 1986, publish”™ in Maharashtra Government Cazezle,
Art L-L, dated 4th Dumber 1986, at page No. 5404).

IX. Maharashtra Recognttion Trade Unions And Prevention of Unfiar Labour
Practkxs Act, 1971

(A) Appoinfments under the Act.—(l) The Government of Maharashtra, Industries, Energy
and Labour Department has in exercise of the powers conferred by Section 4 of the said Act,
aiH>otnted Shri S. V. Vitkar, ChiefJudicial Magistrate, Jalna in place of Shri R. W. Khan to
presi” over as a Presiding Ofl&xr of the 2na Labour Court, Pune.

gVide Government Notification, Industries, Energy and Labour Departmont No. ULP. 1086/
6836, Lab-2, dated 7th O”~ber 1986, published in Maharashtra Government Gazette, Part I-L,

dated 4th December 1986 at page Nos. 5393 to 5394).

(2) The Government of Maharashtra, Industries, Energy and Labour Department has in
exercise ofthe powers conferred by Section 4 ofthe said Act, appointed Shri R. R. Deshpande,
Second Additional District and Sessions Judge, Nanded in place of Shri B. N. Dongare, to be

Member of the Industrial Court.
( Vide Government Notification, Industries, Energy and Labour Department No. ULP. 1086/

6847/Lab-2, dated 14th October 1986 published in Maharashtra Government Gazette, Part I-L,
~ted 4th December 1986, at page No. 5399).

(3) The Government of Maharashtra. | ndustries. Energy and Labour Department has in
eateroMe ofthe powers conferred by Section 4 ofthe said Act, appointed Shri R. R. Deshpande,
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Mjmbjr, Industrial Court, Bambiy in place of Sh-i M. O. Palhade to bj Member of the
Industrial Court, Solapur.

(vide Government Notfleation, Industries, Energy and Labour Department No. UrP. 1186/
6874/Lab-2, dated 11th November 1986, published in Maharashtra Government Gazette,
Part I-L, dated 4th December 1986, at page No. 5404.)

X. Bonded Labour System (Abolition) Act, 1976.

{A) Reconstitution of Vigilance Committee Under the Act.—(1) The Government of Maha-
rashtra Industries, Energy and Labour Department has in exercise of the powers conferred by
Sab-section (/) and (2) of Section 13 of the said Act, constituted the Vigilance Committee for
the District of Dhule, consisting of the Chairman and the following members, namely

Chairman
(1) District Magistiate, Dhule Under clause (a) of sub-section (2) of
section 13.
Members
(2) Sfir Omkar Hodkya Gavit, At Post Nominated under clause (6) of sub-section (2)
Sunderde, Taluka Nandurbsr. of sectien it3.

Nominated under clause (2>) of sub-section
(2) of section 13.

Nominated under cluse (b) cX sub-section
(2) of section 13.

Nominated under cluse (c) of sub-section
(2) of section 13.

Nominated under clause (c) of sub-section

(3) Sari Jayrara Tarasing Kharde, At Post
Adgaon, Taluka Shahada.

(4) shri Udesingh Rarachandra Padvi, At
Post Valode.

(5) Shri Sharad Patil, Asantosh, Vadibhokar
Road, At Post Dhule.

(6) Shri Bapu Thakur, Dovpur Vita Bhatti,

Dhule. (2) of section 13.
(7) The Chief E'teoutive O.'ficer, Zilla Parishad, Nominated under clause (J) of sub-section
Dhule. (2) of section 13.

Nominated under clause .(</) of sub-section
(2) of section 13.

Nominated under clause (d) of sub-section
(2) of section 13.

Nominated under clause (e) of sub-section
(2) of section 15.

(8) The District Deoaty Regilsrar, Co-opera-
tive Societies, Dhule.

(9) The Project Officer, Integrated Tribal and
Employment Project, Dhule.

(10) The Representative of Dhule District
Central Co-operative Bank, Dhule.

vide Government Notification Industries, Energy and Labour Department, No. BLA-
1586/(984)/Lab-1, dated Sth October, 1986 publish” in Maharashtra Government Gautte

Part I-L, dated 4th December, 1986 at page No 5595).

(2) The Government of Maharashtra Industries, Energy and Labour Department has in
exercise of the powers conferred by Sub-section (7) and (2) of Section 13 of the said Act,
constitute the Vigilance Committee for the area comprising the Sub-Division of Ramteck
in the District of Nagpur, Consisting of the Chairman and the following members, namely

Chairman

Under clause (a) of sub-section (5) of

(1) Sub-Divisional Magistrate, Ramtek
section 13,

Membet:

Nominated under clause (6) of sub-section
(5) of section 13.

Nominated under clause (2>) of sub-section
(5) of section 13.

(2) Shri Zingarrao S. Parteti, Nehru Ward,
Ramtek.

(3) Shri Oulabrao Tekam, at Junewani Mines

Ra4874-3
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(5) Shrt Gajananrao Kimraatkar, Ramtek

(0) Shri Aoaodrao Mahajan, Ramtek

(7) The Manager, State Bank of India, Ramtek
(8) The Manager,
(9) The Manager, United Commercial Bank,
(10) The .Agent, State Bank of India, Nagpur ..

(11) Tahasildar, Maoda, Parshivni, Ramtek ..
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Nominated under clause (b) of sub-scctift.
(J) of section 13. >

Nominated under clause (c) of sub-sectio»
(5) of section 13.

Nominated under clause (c) of sub-sectifjg
(J) of section 13.

Nominated under clause (d) of sub-section
(3) cf section 13.

Nominated under clause (d) of sub-section
(5) of section 13.

Nominated under clause (d) of sub-section
(3) of section 13.

Nominated under clasue (c) of sub-seaion
(3) of section 13.

Nominated under clause (f) of sub-seaion
(3) of section 13.

Shri Fagosingh Kokade, Karwai

Central Bank of India,

Ramtek,

Ramtek.

(Vide Government Notification Industries, Energy and Labour Department, No. BLA-
1586,'(1046)/Lab-I, dated Sth Octobci 1986, published in Maharashtra Government Gazette
Part I-L, dated 4th December, 1986 at page No. 5397).

(2) The Government of Maharashtra Industries, Energy and Labour Department has ii
exercise of the powers conferred by Sub-sections (7) and (2) of Section 13 of the said Act
constituted the Vigilance Committee for the District of Osmanabad consisting of the Chairman,

and The following members, namely

(1) District Magistrate, Osmar.abad

(2) Shri Shankar Gulab Sathe, Resident of
(3) Shri Namdeorao Vatkar, Osmanabad

(4) Shri Wamacrao Suryawanshi, Umtraga ..
(5) Shri Devdatta Moliite, Kalamb

(6) Shri Chacdarsingb Babansingh Saddhiwal,
(7) The Project Director, District Rural Deve-

(8) The Circle Officer, Mahatma Phule Back-

(9) The Deputy Chief Executive Officer, Zilla

(10) Representative, Marathwada Rural Bank,

Chairman

../ Under clause (a) of sub-section (2) of

section 13.

Members

Nominated under clause (b) of sub-section
(2) of section 1.3.

Nominated under clause (b) of sub-section
(2) of section 13.

Nominated unde- clause (2>) of sub-section
(2) of section 13.

Nominated under clause (c) of sub-section
(2) of section 13.

Nominated under ck use (c) of sub-secticn
(2) of section 13.

Nominated under clause (d) of sub-secticn
(2) of section 13.

Nominated under clause (</) of sub-section
(2) of section 13.

Bhoom.

Paranda.
lopmert Agency, Osmanabad.

ward Class Development Corporation,

Osmanabad.

Nominated under clause (d) of sub-sect;on
(2) of section 13.

Nominated under clause (e) of sub-section
(2) of section 13.

Parishad, Osmanabad.

Osmanabad.
Vide Government No'.ilicatio.i Industries, Energy and Labour Depaitment, No. BLA-

{
1585/(1002)/Lafc-l, dated the 8th October, 1986, published in the Maharashtra Governnniet
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/1) The Government of Maharashtra, Industries, Energy and Labour Department has in
of the powers conferred by Sub-section (7) and (2) of Section 13 of the said Act,
f'Sxistituted the Vi“iance Committee for the District of Amravati excluding the arcs
A risingthe Sub-Division of Melghat consisting of the Chairman and the following members

Mitncly
(1) District Magistrate, Amravati Chairman Under clause (a) of sub-
section (2) of seaion 13.
p)Shri S. M. Bardekar, Retired Deputy Col- Member .. Nominated underclause *6)
ledor, at Narayan Nagar, Amravati. of  sub-section {2) of
. . section 13.
zU Shri Romu Matang Patel, M.L.A., Dharni, Do. Do.
atTembli.
(4) shri Bhaiyelal Sitaram Athawe, Chairman, Member .. Nominated under clause (6)
Panchayat Samiti, Chikhaldara. of sub-section (2) of
seaion 13.
(5) Shri Mohamad A.hasanullah, Retired Do. Nominated under clause (c)
' Deputy Collector, Amravati Camp. of sub-seaion (2) of scaion
13.
(g)Sml. Pushpatai Bonde, Mangilal Plots, Do. Do.
Amravati.
(7) shri Baboolal Mansu Patel, Chairman, Do. Nominated under clause
Panchayat Samiti, Dharni. (d) of sub-section (2) of
Section 13.
(8) The Project Officer, Integrated Tribal Do. Do.
Development Project, Dharmi.
(9) ShriSudambDattatraya Deshmukh, M.L.A.  Do. Do.
Achalpur, Amravati.
(10) Deputy Chief Officer, Central Bank of Do. Nominated under clause
India, Morshi Road, Amravati. (e) of sub-section (2) of
section 13.

{Vide Government Noatification, Industries Energy and Labour Department No. BLA. 1586/
1043/Lab-I, dated 16th October 1986, published in Maharashtra Government Gazette, Part I-L,

dated 4th December 1986, at page No. 5400.)

Xl. Indian Bciler Act, 1923.

(A) Exemptions under the Act.—(1) In exercise of the powers conferred by Sub-section (2)
of section 34 of the said A.ct, the Government of Maharashtra has exempted the boiler bearing.
No. MR. 8597 and belonging to the M. S. E. B., Paras Thermal Powers Station, P. O. Vidyut-
iiagar. Paras (C.R.) 444109 from the operation of clause (c) of Section 6 of the said Act, for
the period of six months from the 20th November 1986, to 19th May 1987(both days inclusive

[Vide Government Notification, Industries, Energy and Labour Department No. IBA. 1086
230968/2396/Lab-9, dated 17th November 1986, published in Mhrashtra Government Gazette
Part I-L, dated 11th December 1986, at page No. 5448).

(2) In exercise of the powers conferred by sub-section (2) of section 34 of the said Act,
the Government of Maharashtra has exempted the boiler bearing No. MR. 8598 and belonging
to the Maharashtra State Electricity, Paras Thermal Power Station, P. O. Vidyutnagar
Paras (C.P.) 444109 from the operation of clause (c) of section 6 of the said Act, for the
period of six months front the 20th November 1986 to 19th May 1987 (both da s inclusive)

(Vide Government Notification Industries, Energy and Labour Department No. IBA. 1086
230969/2395/Lab-9, dated 17th November 1986, published in Maharashtra Government
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(3) In cwrcisc of the powers conferred by sub-section (2) of section 34 of the said Am
the Go\emrocnt of Maharashtra has exempt” the boiler bearing No. MR. 10433 and beln '
ing to the Maharashtra State Electricity Board, Nashik Thermal Power Station P o Eklaha”
417105 (Via Nashik Road) from the operation of clause (c) of Section 6 of the Mid Am
for the period of six months from the 26th October 1986 to 25th April 1987 (both davs'
inclusive).

(Vide Government Notification, Industries. Ener” and Labour Department No. IBA. 1086/
228238 2307 Lab-9, dated 24th October 1986 published in Maharashtra Government GoTetiJ
Part I-L, dated 11th Decembw 1986, at page No. 54449).

(4) In exercise of the powers conferred by sub-section (2) of section 34 of the said Act
the Government of Maharashtra has exempted the boiler bearing No. PB. 1383 and belonging’
to the Solar Chemical. Co-operative Industrial Estate P. B. No. 117, Chandrapur, from the
operation of clause (e) of section 6 of the said Act. for the period of one month from the 29th
October 1986 to 28ih November 1986 (both days inclusive).

(Vide Government Notification, Industries. Ener” and Labour Department No. IBA. 1086
CK 2312.TL4ib-9, dated 30th October 1986, published in Maharashtra Government Gazette
Part I-L, dated 11th December 1986, at page No. 5449).

(5% In exercise of the powers conferred by sub-seaion (2) of section 34 of the said Act,
the Government of Mah”*shtra has exempted the boiler bearing No. MR. 10311 and belong-
ing to the Rashtriya Chemicals and fertilizers to Limited, Chembur. Bombay tOO 074, from the
operation of clause (c) of section 6 of the said Act, for tlw period of three months from the
11th November 1986 to 10th February 1987 (both days inclusive).

(Fidp Government Notification, Industries, Energy and Labour Department No. IRA. 1086/
230143,2340-.VLal>-9, dated 11th November 1986 published in Maharashtra Government
Gaaette, Part I-L, dat”™ 18th December 1986, at page No. 5506).

CORRIGENDUM

In eocercise of the powers conferred by sub-rule (1) of Rule 74 of the Maharashtra Boiler
Rules, 1962, the OovoTiment of Maharashtra hereby amends Government Notification,
Industries, Enero and Labour Department, No. IDA. 1483/29720/705/LAB-9, dated the
31st October 1983 and printed in MaharaAtra Government Gaaette,, Part I-L, Extraordinary,
dbted 31st October 1983 as fol'ows :—

in the said notification, against entry No. 18, for the words ““Shri P. R. Baltliwala”,
the words “ Shri F. R. Batliwala “ shall be substituted.

( Vide Govonment Notification Industries, Energy and Labour Department No. IBA. 1486/
230509/2344'Lah-9. dated 12th November 1986, published in Maharashtra Government
Caxette, Part I-L, dated 11th December 1986, at page No. 5469).

CORRIGENDUM

In Govemmeot Order. Industries, Energy and Labour Department, No. IBA. 1086/
2266682268, Lab-9, dated the Sth October 1986, the word ““ Pune “* appearing in the sixth line
shall be deleted and for the figure *“ 1986 appearing in the last line, the figure * 1987”
shall be substituted.

(Fide Qoyieraiaeni Notification, liulustries. Energy and Labour Department No. IBA. 1086/
228237; 2310/Lab-9. dated 7th November 1986, puWished in Maharashtra Government Gazette,
Part I-L, dated 18th December 1986, at page No. 5506.

Xn. FACToauES Act, 1948.

(A) Caerffendtm la the Government Notification, Industries. Energy and Labour
Departmett ofeven nomber, dated the 21st 1986, published in the Mahmashtra Govern-
ment Genette, Part I-L, at Page 110, appearing at Serieal No. 6 in Schedule * Athe words
and figures “ Above 250 but not above 300 * should be read as *“ Above 250 but not above
5007.

P éFUrGovsnuneDt Notification. Industries. Energy and Labour Dopartnwt No. FAC. 2085
I 88" Lab4, dated 30ih Sepiemoer 1986, publisn” fat Mahtvashtra Government Gazette,

PartI-L, dated 11th December 1986. at pags No. 5448).
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XIll. Contract Labour (Regulation and Ajoution) Act, 1970.

(.4) Constitution of Board.—(1) The Government of Maharashtra Industries Energy and
Labour Department has in exercise of the powers conferred by Sub-sections (7) and (2) of
Section 4 of the said .Act, read with rule 3 and clause (z) of Sub-rule (7) of rule 10 of the Maha-
rashtra Contract Labour (Regulation and Abolition) Rules, 1971, and in Supersession of
Government Notification Industries, Energy and Labour Department, No. CLA-1279/3011/
{67)/Lab-12, dated 17th March 1981, constituted a Board to be called the State Advisory
Contract Labour Board to advise the State Government on such matters arising out of the
administration of the said Act, as may be referred to it, and to carry out other function*
assigned to it under the said A.ct, and appoints—

(fl) the Minister of State for Labour to be the Chairman.

{b) the persons nrentioned in the Schedule hereto to be the members (in addition to tht
Commissioner of Labour, Bombay, who is a i ex-officio member under section 4(2X"
of the said Act) ; and

(f) the Deputy Commissioner of Labour (Rural Wing), Bombay to be the Secretary
of the said Board.

Schedule
Members of the Board

(fl) Representing the State Government—
The Deputy Commissioner of Labour (Rural Wing), Bombay.

(i) Representing Principal Employers—
(1) Shri Subhashkumar Agarwal, Executive Director, Ravindra Steel Ltd., 33-B M.I1.D.C
Nagpur.

(2) shri Vijay G. Kalantri, Vice-Chairman, All India Manufacturers Organisatio»
Jeen Sahakar, Sir, P. M. Road, Bombay.

(3) Chief Engineer and Joint Secretary, Public Workers Department, Maatralaya,
Bombay 400 032.

(c) Representing the Contractors—
(1) Shri Preni Chaddha, President, Maharashtra Industrial Caterers’ Associatioi”
Copper Chimmney, Kala Ghoda, 18, Rampart Row, Bombay 400 023.

(2) shri R. G. Gandhi, Cbmirman, Messrs. Acrow India Ltd., Sterling ApartmeM
5th floor, Dr. Annie Besant Road, Bombay 400 018.

(«/) Representing iYorkmen—

(1) Shri A. T. alias Bhai Bhosle, President, INTLfC, Maharashtra, Br. BonAuy,’20/314,
Adarsh Nagar, Worli, Bombay 400 025.

(2) shri N. M. Dorai Rajan, Vice-President, Rashtriya Mill Mazdoor Sangh, Karagar
Bhavan, Great Nag Road, Nagpur.

(3) Shri Abasaheb Killedar, General Secretary, Rashtriya Girni Kamgar Sangh, Solapui-

(4) shri P. R. Krishnan, Secretary, Maharashtra Committee of CITU, JanashaUi,
Globe Mill Passage, Bombay 400 013.

(5) Shri Rambhau Narayan Kolhe, President, Sarva Shramik Sangh, 49-Ramkrishaa
Nagar, Khamla Road, Nagpur 440 015.

{Vide Government Nttifleation Industries, Energy and Labour Department, No. CLAr
IM5/(862)/Lab”l, dated 18ih November, 1936, published in Maharashtra Government
Gaaette Part I-L, dated 11th December, 1986. at pages Nos. 5471 to 5472).

Ra 4874—4



Gxiswikt Price Index Numbers for Industrial Workers

for December 1986
WVXWKY centre?*

K rise of 2 Points,

the Consumer Price Index Number for Industrial Workers
-hV) for the Bomlxig Centre with base January to December 1960
K' EX' 72S being 2 points higher than that in the preceding month.
relates to the standard of life ascertained during the year 1958-59
kx'ing surw'v at the Bombay Centre.
Tbe ixiex number for the Food group increased by | point to 810 due to
ia the awnige prices of Rice, Jowar, .Arhardal, VVanaspali, Eggs, Garlic,
and Bhajia.
The index number for the Pan, Sup;iri and Tobiicco etc. group increased
to points to S27 due to a rise in the average prices of Pan leafand Katha.
The index number for the Fule and Light group increased by 4 points to
<22 due to a rise in the average priced of charcoal only.
The index number for Housing remained steady at 197 being a six monthly
ofm.
The index number for the Clothing. Bedding and Footwear group increased
4 points to 666 due to a rise in the average prices of Saree-I, Ntulraul and
shoes-Gents.

The inde.x number for the Miscellaneous group increased by 5 points to 564
due to a rise in the average prices of Dr.’s. Fee, Medicine and Laundry Charges.
CONSUMER PRICE INDEX NUMBERS FOR INDUSTRIAL WORKERS
(NEW SERIES) FOR BOMBAY CENTRE
(Average prices for the calendar year 1960 — 100)

The '

a

) Gro
Groups proportional | Index Hmeers
i to the total

| expenditure. November December
198 1986

f 57.1

Food ) 1 809 810
Pan, Supari, Tobacco, etc. j 4. 817 827
Fuel and LgtM 5.0 1 918 | %;
Housii« I 4.6 197
Clotlung, Bedding and Foot-Wear 9.4 1 662 666
MBCclJlaneous 19.0 559 564

Total ..! l 000 v 4
Cmuhmt Price Index Number .. 10000 ! 726 i 728

ardiag the scope and method of compilation of the index will be found on
95 of Oecaoaber 1965 issue of dhodoir Genette, For Errarta (see) page 867 of

bcaaa ei -ivaleat old index number on base 1933—34—100, the general
bsae 1963—103 sh>jld b; maluoliej by the linkti.s factor rlt.. 4*44,
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SOLAPUR CENTRE*
710—remained Steady.

In December 1986 the Consumer Price Index Number for Working Class
(New Series) for Solapur Centre with base January to December 1960 equAl
to 100 was 710 remained Steady same in the preceding month. The index
relates to the standard of life ascertained during the year 1958-59 family living
survey at Solapur Centre.

The index number for the food group remained Steady at 779.

The index number for the pan, Supari and Tobaccoe etc. group increased
by | point to 692 due to a rise in the average price of pan leaf.

The index number for the Fuel and Light group remained Steady at 748.
The index number for housing remained steady at 292 being a six monthly
item.
! point to 657 due to a fall in the average price of Dhoti.”

The index number for the miscellaneous group remained Steady at 559.

CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS
FOR SOLAPUR CENTRE

(Average prices for the calendar year 1960 — 100)

Weight Group Index Numbers
Groups proportional

to the total November December

expenditure 1986 1936
Food 639 | 779 779
Pan, Supari, Tobacco etc. . ! 691 692
Fuel and Light 7.1 748 748
Housing 5.2 292 292
Clothing, Bedding and Footwear 9.0 658 657
Miscellaneous 12.3 559 559

Total e
t

Consumer Price Index Number 100.00 710 710

*Details regarding the scope and method of co.npi ution of the index may be seen on
607 to 613 December 1963 issue of Labour Gazette. For Errattai
1966 issue.

—For arrivirg;
Index Durabcf sh/

pag-a
) page 897 of January

at the equivalent of the old index number 1927-28 — 100, the new,
be multiplied by the linking factor of 3.82.
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R\ uf2 IMntv PUNE €ENTRE
b NS7 the Consumer Price Index Number_ for Working Wa. )
N.igpur Centre with base January to December 1960 eoji 649 A fall of 1 point.
tx o"o being 2 points lower than that in the preceding month. Th

In December 1986 the Consumer Price Index Number for Industrial Workers
(New Series) for Pune Centre with base year 1961 equal to 100 was 649 being
1 point lower than that in preceding month. The index ralates to the standard

fesi to the standard of life ascertained during the year 1958-59 famiu
\ur\ev at N;igpur Centre.

number for the food group decreased by 10 points to 706 due of life ascertained during the year 1958-59 family living survey at Pune Centre.
:t at\t/,:;, ?ughzi\ingége prices of wheat Chillies dry, Onions, and Vegetables The index number for the food group decreased by 3 points to 735 due to
fall in the average prices of wheat, Gramdal and other vegetables.
The gtljgzl(&number for the Pan. Supari and Tobacco etc. group remained The index number for the fuel and light group remained Steady at 807.
The index number for the Fuel and Light group remained Steady at 975. The index number for housing remains steady at 157 being a six monthly

item.
The index number for housing remained steady at 355 being a six monthly
The index number for clothing and footwear remained steady at 625.

trm.
The index number for clothing, bedding and footwear group remained The index number for the miscellaneous group increased by 6 points to 535
steady at 649. due to a rise in the average prices & panleaf of News paper (Daily Sakai)
The index number for he miscellaneous group increaxed by ‘Il points to
572 due to a rise in the average prices to trunk, Wahsing Soap, Toilet soap CONSUMER PRICE INDEX NUMBERS FOR WORKING
tailoing Charges. CLASS FOR PUNE CENTRE
CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING (Average prices for the calender year 1961 — 100)
CLASS FOR NAGPUR CENTRE
. Weight |
(Average prices for the calendar year 1960—100) Group Index Numbers
Groups proportional 1 November |
> . to total December
Weights Group Index Numbers i
( Groups proportional expenditure 1986 1 1986
to total November  December 738 |
expenditure 1986 1986 1. Food 55.85 735
{ FA. Food 572 716 206 u. Fuel and Light 6.89 807 807
1 FB. Pan, Supari. Tobacco, etc. 3.8 843 843 .
1. Fuel and D'ght 5.7 975 o75 V. Housing .. .- - 6.65 157 157
111, Houaiog 6.6 355 355 i ; | 625
IV. Clothing, Bedding and Footwear 10.9 649 649 V. Clothing and Footwear ! 1031 625 |
V.  Miscellaneous . 15.8 545 572 V. Miscellaneous 20.30 529 ! 53
100.00
Total .. Total 100.00
Coftsanter Price Index Number .. 675 676
Consumer Price Index Number 1 650 649

~Details regzwdiag the scope and method of compilation of the index may be seen on
fages 771 to 773 of Ji.i.ovy 1968 issue of Labour Gazette.
. s . - « Details regarding the scope and method of compilation of the index will be found on
MNbOteN. Egr al;]rlv:r:jg bat thft. gqt:jl\{)ale;]t ?f Iihe cf)ldtlnd?x é\lijzr‘;ber (1939-100). the new pages 1727 to 1730 of the August 1965 issue of Labeur Gazette. For Erratta thereto, see
x Ni mber shou e rnultipiied by the linking factor vfr, . page 217 of September 1965 issue.
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JAIGAON CENTRE*

K fall of 3 Points.

In I'Vxmber 1986 the Consumer Price Index Number for Industrial Workers
= kX)) for the Jalgaon Centre with base January to December 1961
cq\ul to 100 was 667 being 3 points lower than that in the preceding month,
index relates to the standard of life ascertained during the year 1958-59
femily living survey at the Jalgaon Centre.

The index number for the Food group decreased by 8 points to 707 due to
a fall in the average prices of Rice, Jowar, Gramdal, moongdal, Uriddal,
Fresh Fish, milk. Dry chillies and onions.

The index number for the Fuel and Light group remained steady at 975.

The index number for housing remained steady at 188 being a six monthly
item.

The index number for the clothing and footwear group increased by 14
points to 667 due to a fall in the average prices of saree, long cloth, cloth for
trousers.

The index number for the miscellaneous group remained steady at 556.

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR
JALGAON CENTRE

(Average prices for the calendar year 1961 = 100)

Weight Group Index Numbers
Groups proportional

to total November  December
expenditure. 1986 1986
B Food 60.79 715 707
1. Fuel and Light 7.20 975 975
Ni. Housing .. 6.11 188 188
IV»  Clothing and Bedding Footwear 10.29 653 667
V. Miscellaneous 15.61 556 556
Total 100.00 670 667

Consumer Price Index Number

*Details regarding the scope and method of compilation of the index will be found on
pages 758 to 760 of the January 1966 issue of iMbour Gazette.

Note.—To obtain the equivalent old index number on base August 1939 =100 the new
index number of base 1961 =*100 should be multiplied by the linking factor viz.
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NANDED CENTRE*

A rice of 4 points

In December 1986 the Consumer Price Index Number for Industrial Workers
0961=100) for the Nanded Centre with base January to December 1961
equal to 100 was 717 being 4 points higher than that in the preceding month.

The index relates to the standard of life ascertained during the year 1958-59
family living survey at the Nanded Centre.
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The index number for the Food group increased by 3 points to 754 due to
a rise in the average prices of rice, jowar, fresh fish, garlic and vegetables.

The index number for the Fuel and Light group remained steady at 931.

The index number for housing remained steady at 386 being a six monthly
item.

The index number for the clothing and footwear group increased by 13

points to 677 due to a rise in the average prices of Cloth for trouser and long
cloth.

The index number for the miscellaneous group remained steady at 620.

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR
NANDED CITY

(Average prices for the calendar year; 1961 = 100)

. | Group Index
Weight Numbers !
Groups | proportional :
to total ! November ' pecemper
expenditure | 1986 | 1986
i i
" Food 61.46 754
. Fuel and Light . " 5.88 i 931 931
Ul.  Housing 4.62 386
| !
) i 664 677
V. Clothing and Bedding Footwear .. 12.22 1 ’
V. Miscellaneous 15.82 | 620 620
I
Total .. 10000 ! 717
b IR

Consumer Price Index Number

«Details regarding the scope and method ef compilation of the index will be found on
pages 1130 to 1134 of the March 1966 issue of Labour Gazette.

Note.— To obtain the equivalent old index number on base August 1943 to July 1944=»100
the new index number of base 1961 — 100 should be multiplied by the linking factor viz. 2.44.
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AUR-ANGABAD CENTRE*

765—A rise of | point.
In December 1986 the Consumer Price Index Number for Industrial Worke

(New Series) for Aurangabad Centre with base year 1961 equal to I(X)
765 being | point hgigher than that in preceding month. The index relates t*
the standard of life ascertained during the year 1955-59 family living surve®

at Aurangabad Centre.

_ The index number for the food group increased by ! point to 860 due to ris
in the average price of wheat, jowar, mungdal, masurdal, goat meat & ChilJiJ

dry the index number for the fuel and light group remained steady at 830. T
index number for housing remained steady at 330 being a six monthly item.
The index number for clothing and footwear remained steady at 670.

The index number for the miscellaneous group remained steady at 653.

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS
FOR AURANGABAD CENTRE

(Average prices for the calendar year 1961 <«1(X))

Weight Group Index Number
Groups proportional
to total November December
expenditure 1986 1986
| 859
L Food 60-72 860
n. Fuel and Light 7-50 830 830
I11. Housing 8-87 330 330
IV. Clothing and Footwear .. 9-29 670 670
V.  Miscellaneous 13-62 653 653
Total .. 100 00
Conaaner prict Index Number .| 764 765

*Details regarding scope and method of compilation of the index will be found on pages

1130 to 1134 of March 1966 issue of Labour Gaxotto.
Noto.—To
2.27.

the equivalent old index number on base August 1943 to July 1944-100
the new index ouaabcr on bass 1961 —100 should be multiplied by the Koking factor Wr
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ALL INDIA AVERAGE CONSUMER PRICE INDEX NUMBERS
FOR INDUSTRIAL WORKERS

The statistics for the last 12 calender months from Junnary 1986 to
December 1986 are given in the following table

Table

I—
| Base *Base

Month 1'1960=100  1949=100

1 ! 2 3

January 1986 629 764
February 1986 o 633 769
March 1986 638 775
April 1986 . Ve Io643 782
May 1986 . 651 791
June 1986 658 800
July 1986 668 812
August 1986 672 i 817
September 1986 676 822
October 1986 685 833
+November 1986 692 841
688 836

December 1986

(0.c.p.)Ra 4874—5 (535—5-87)



THE STATEMENT SHOWING THE CONSUMER PRICE INDEX NUMBER FOR INDUSTRIAL WORKERS
GROUPS FOR SEVEN CENTOES OF MAHARASHTRA STATE FOR THE MONTH OF DECF.MBER 1986

Pan, Fuel Housing Cloth-  Misc- Con- Lquiva- Con- Equiva-
Centre Base Food Supari and ing, ellaneous sumcr ent sumer lent
Tobacco light bedding Price Old Price Old
etc. and Index Index Index Index
footwear No. No, No. No.
December November
1 2 3 4 5 6 7 8 9 10 11 12
R
Bombay .. 1960-100 810 827 922 197 666 564 728 3232 726 3223 8
[
Solapur .. 1960-100 779 692 748 292 657 559 710 2712 710 2712 to
Nagpur .. 1960-100 706 843 975 355 649 572 676 3529 678 3539
Pune .. 1961-100 735 807 157 625 535 649 650
Jalgaon .. 1961-100 707 975 188 667 556 667 3528 670 3544
s
Nandcd .. 1961=100 754 931 386 677 620 717 1757 713 1747
Aurangabad .. 1961-100 860 830 330 670 653 765 1698 764 1696
Note. For arriving at the equivalent Old Index Numbers the new Index Numbers may bo multiplied by the linking factors mentioned
against the respective centres as follows :__
BOMBAY : 4.44 SHOLAPUR : 3.82 NAGPUR : 5.22
JALGAON ; 5.29 NANDED : 2.45 AURANGABAD : 2.22
A
FQJ' p'p'5p pS5S
?9-19°&g-B?1?5S"1g?7g”?
s
iff r to
<N Cc«?g?S-"3?755;i83'S=z?g| (0]
9 o'
n> —jtfi
2

80
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ispute* handled by the Conciliation machinery in the State during November 1986 under various Ach is

analysis ofthe cases received during the month :—

Employment,

Issues relating leave, hours
Act to pay, of work and Total
allowances miscellaneous
and Bonus causes
1 2
)tutels Act, t194 Act, Zg
trial Relations Ac
JstrlaP Relations (1Exten3|ons and Amend-! 13
64. |
Total 36

se analysis of the cases dealt with during the month

Pending at No. of With- Pending
the beginning cases Settled Ende-d drawn Total at the
of the received amicably in failure or not end of
month during pursued (4to7) the
the month by parties month

se and Uistnci-wise anaEyS|s ol the cases received durln% the month under Bontha”™ Vndusttial delations Act.
bay Industrial Relation tExtension and Amendment) Act, 1964 are given helow -

. Cotton 1 Silk | Textile \ i \ \ \ Ttans- \ Total \
| Textile I‘ Textile ) Chemical \Processing - Hosiery Bartking\ Sugar |\ Misc. \ port
t. 1946
H 1
. ‘ |
Act | Textle Paper ! l Press | Elect!i- | _ Chemical |
Industry | Industry | Chemical Industry | city Banking | Engi- Local | Other  Total
1 ' Industry ' neering Bodies  Misc.
1 ‘ 2 3 | 4 5 6 7 8 9 10 11
| | | |
=xtension And . ! . " ‘ . N . 4 14
1ent) Act, 1964
t-wise is is below
. .
Act Bombay Pune Thane Nagpur Nasik Augaélga- Amrawati i  Total
a
1 2 3 4 5 6 8 | 9
1 ! 6
t, 1946 5 !
. Wardha | Bhandara
Act Amrgvatl\ Akgla 4 | Nagpur IYeotmal Total
1

e ——— I
xtension and Amendment) Act. 1964 . |
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i TaT ni“PUTES IN MAHARASHTRA STATI? tx
industrial of NOVEMBER

November October

No. of Disputes
No. of Workers involved 13,754 12,659

No. of Man days lost 2,719,294 249,018

Industry-wise classification is given below

Number of disputes in

progress
Started Started

before  during Ithe | Number of
beginmn Total work people
Name Oé the Industry of the mo%th month i.e. i  Total involeedpin
roup i.e. before all disputes

I 2 3 4 5

1 !

Textile | 1 67
Engineering 28 6 34 9,669
Chemical 7 . 1 721
MisceUaneous 12 4 16 3,297
November 1986 Total ..) 48 10 58 13,754
October 1986 51 11 62 12.659

27 of the 58 disputes arose over question of “ pay, allowances and bonus
issues”, 5 related to ““Retrenchment and grievances about personnel”, and
the remaining 26 were due to other causes.

The one dispute that terminated during the course of the month was
settled entirely in favour of the workers.

2Vor«—The figures given in the above Table are based on returns received under the
collection of Statistics Act, 1953. In compiling Statistics of the Industrial Disputes, however
disputes in which 10 or more persons are involved are included.
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oN ESIS BESEUT IN maharashtrv and <oa

«*"
State Insurance Scheme protects the industrial workers

LQBOUH fRts
En’P*?,I'thc E. S. I. Act in the evem of Sickness, Maternitv, D.sahle-
"*9(-,nc** ,h due to employment injury besides providing full midieal care
‘?2e'rs an™*
htra 1251951 employes were under tte coverage of the Scheme
f TOcem"™"- pess >" those
a ‘~*'were as follows

J 1’5 1.45 Crors as Cash Benefit in December. 1686.

Aploy~
P vvere paid Rs 79,58,419.05 on account of Sickness and

0) were paid for the long term diseases, c.g. T.B.. Cancer,
workers were paid Rs. 51,92,555.10 on account of accidents

07) 22B)-» iniury which included 8391 cases for the permanent disable-
ension to the dependents/families due to death of the

2 ernEIA??og<< for.
a ’s™in t"hc accidents.

’ --.~230 (X) were paid to the women workers as Maternity
0772 period of confinement, in addition to the above 29 persons
it and “hey were paid Rs. 6,828.00 as family planning benefit.

gene
wcie 238 cases where legal proceediimys were initiated agdinst
5 A ThergaNEsscrs/Insured Person for the recovery of arresrs of contria-

0) Under Section 45B 199 cases,
(2) Under Section 75 11 cases,
(3) Under Section 84 2 cases,
Og Under Section 85 26 cases.
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INDIAN LAW REPORTS

INDIAN LAW REPORTS, BOMBAY SERIES 1984

The subscription rales of Indian Law Reports, Bombay Series for the year iQvj
has-c been Axed as given below:—
Rs.
Without postajrc 42-00 per set.
Antnial subscription for Tmtlve ~ Without Inland postage 45700 per set,
monthly issues and one inskx’ With foreign piistage 60-00 I
issue. Single issue (without postage) 3’00 per _copy
ASingle issue (inclusive of postage) 3-20 per copy

As limited number of copies are printed, those who wish to subscribe themseive,
are requested to send in their remittances without delay. ’

A few complete sets of 13 issues of Indian Law Reports, Bombay Series arc also
available for sale at the following piices—

1977 @ Rs. 42-(X) each set with postage.
1<J7« $ Rs. 45700 each set with postage.
1979 @ Rs. 45’00 each set with postage.
1780 9 Rs. 45’00 each set with postage.
1985 9 Rs. 45’00 each set with postage.

Plotse send your orders to:—
The Manager, Ycravada Prison Press, Pune 411 006.

LNDLSTRIAL CHEAUCAL LABORATORY

BOMBAY AND PUNE
OOVTRNMENT OF MAIIARASHTR.X

CHEMICAL ANALYSIS OF

Minerals and Ora * Nonferrous Alloys * Inorganic Chemicals
03* and Soaps * Paintand Vamnhes esWater e<Inks <Carbon
Papers and Allied Products and Several other Products.

Accurate analysn of the above and other Similar Products is undertaken
on behalf of partiea. Test Reports and Certificates are issued.

For further dctath and schedule of charset pieaac contact’-

IMX™M"nUAL CHEMICAL
LABORATORY
V. N. PVRAV E MARG
BEH1.ND MEHTA MANSION
CHL'NABHATTI
BOMBAY 4M«22.

INDI STRIAL f HEVIICAL
LABORATOHY
irNIVERSITY COMPOUIND
OA Nfc:SH KHIND
I*uac 411 007.

N9. S2J717

36 years of Service to the Traders
Industrialists, Tax Consultants, Economists

(ESTD) VYAPARI MITRA (1950)

Editor—G. D, SHARMA, Pleader

The most popular magazine of Industrialists and businessme etc. throughout the
States of Maharashtra, Karnataka and Goa.

REGULAR FEATURES
(1) Supreme Court, High Court and Tribunal decisions tax laws,
(2) Information about Income-tax, Sales-tax, Direct taxes i.e. W.T.G.T. Act, and
other,acts and rules concerning traders and Industrialists.
(3) Imp irtant circulars on direct taxes laws and other tax-laws etc.
(4) Important features of the month.
Yearly Subscrintion:Rs. 30 (Thirty only).
Administration Offices :
Vyapari Mitra—106/9, Erandavana,
Parshuram Kuti, Karve Road,

Pune-411 004
Phone -27200, 20355, 31094.

MAHARASIrrR"
QUARTERLY BULLETIN OP
ECONOMICS AND STATISTICS

PUBLISHED BY THE DIRECTORATE OP ECONOMICS AND STATISTICS
D. D. BUILDING. OI.D CUSTOM HOUSE. BOMBAY 400 013

Ttie Bulletin publishes the results of Socio Economic Surveys and researches of
Statistical or Socio-«Ci»noniic interest, carried out by the Directorate or any other
Maharashtra Governinout Departments. It also gives a digest of State Statistics and

miscellaneous Statistical Statements of Current interest like monthly receipts and
expenditure of the State Government, Prices., Index Numbers, Vital Statistics. i

Obtainable from the .Maharashtra Govemiuent Publications, Sales Branch of the
Government Book Depot, Charm Road Gardms. Bombay 400 004 (for orders from
the nxifussil) or tlirough (he High Commissioner for India, India House. Aldwych,
London W. C. 2 or through any recognised bouk-eelief.

Postage free (in India)



T.4WL?IADI LaAOLIK JOCRPTAI.

The * Tjimhiadu Lebrau* Joumal * is a 'nnnrhiy oobHcadon ainftn®
tb jne a ‘ref Twiew of des proi*ress niade fiy the State m the Sietd df
jsduscnii .tsibCkins. Ft caBers tn tbe 3eed<c if die enxpkxyen a* »?fl m
Laboer ay “wc">"ng aacsccai and cxher nforntaxioa m *ork Aoopa’r;
rndtusmai ii"sutes. oade auons. sowaauner ‘irce ndex aomber for

eorteog liass ~ of .iwng ~adex aumberk Summaries if awards <
Eodusttad TrtuBai” asKt Latxmr Courts, Aareemenci stc

ouhtication
abo tudndtt imcbs from Spesaii” ia tbe “aruitu iuoipcu twating m
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Rs.

Labour Inspection
X Worker's Education Manual

While labour inspection services differ from country to cotjntry, there are many i
Common elements in their organisation and functions and in the ways in which they |
relate to employers and workers. At a time of profound technological change, this |
manual can lwlp trade union officials and otters, specially those holding responsible ‘
position within the labour moven”nt and concerned with manitoring working condi- |
tions and_environment to consider the basic functions of inspection services and i
their possible development.

The manual is designed both for use by individual redders and to serve as a basic
for workers’ education courses. The text itself presents a clear and concise idea of i
the essential of labour inspection and its role in protecting workers, while the points ?
for consideration at the end of each chapter help user of the manual to apply the I
material it contains to solving the problems of day-to-day work.

ISBN 92-2-105359-8

17.50 Sw. Frs: Rs. 96.25

INTERNATIONAL LABOUR OFRCE
ILO Area Office
7, Sardar Patel Marg,
Chanakvapuri
New Delhi-110021

ILO publications
CR-1211 Geneva 22
Switzerland

Telex 22271-BIT CH

DIGEST OF CURRENT INDUSTRIAL
AND LABOUR LAW

This is a monthly publication and deals with Industrial and Labour Law. This
ptfiodkal cootains *—

1. Digest of an the cases decided by Supreme Coact and High Courts of all the
States and selected cases of the Tribunals and Labour Corms
Artides oa complicated points of law.

Avrticles on labour problem, such aswage stroctare,etc
Price Index.

o

tbe States.
“ Your Problem *.

NOo

issues) will be suppIMKI free to the uRncribers.
Annual Subscriptioa ; Rs. 60.

Mail Tfotir Or™

CLRRLNT LAB PLBLISHHIS

2646., BbOiwaran
post Box No. 1268. G.P.O, DELHM

i
Enactments. Ordinances. Regulanoos and Noo&catxxe of both Central and

Annual Di™t : At the end of the year, consolidated asnsal digest of aQ die
cases decided by Ht” Courts and Supreme Coart (already p”en ia monthly



LABOUR BULLETIN

MONTHLY PUBLICATION OF THE LABOUR DEPARTMENT
UTTAR PILADESH, INDIA

Special features of the Bulletin : (1) Publication of up-to-date
Statistical and other iuforniation pertaining to Labour ; (2) Special
Articles on Labour problems ; (3) Reports on the administration of
Labour Acts ; (4) Reports on statistical enquiries conducted by the
Department ; (5) Important Decisions of High Court and Supreme
Court, State Industrial Tribunal, Adjudications and Conciliation
Boards.

Rates of Subscription
FoX to Single Copy: Rs. 2-00

Capies cau be hi from ths Superintendent, Printing and Stationery
U. P., Allahabad, India.

Advertisements : Ferrates please apply to the Editor, Labour Bulletin,
P. O. Box No. 220, Kanpur, India.

THOZHIL RANGAM

PUBLISHED MONTHLY

THE LABOUR COMMISSIONER
GOVERNMENT OF KERALA
TRIVANDRUM

Annual Subscription : Rs. 5-00

for a wider understanding ofquestions of labour and social policy and administration
throughout the world subscribe to the

INTERNATIONAL LABOUR REVIEW

The oldset international journal publishing articles, comparative studies and original
research reports on. employment and unemployment, inflation and living standards,
wages and other conditions of work, industrial relations, workers’ participation and
collective bargaining, occupational safety and health, etc., by scholars and practitioners
of outstanding merit from all countries as well as by the international staff of the ILO.
Recent articles include :

Some labour implications of technological change in rail and A. Gil
air transport.
Full employment in OECD countries : Why not ? W.van Ginneken
The impact of industrial robots on the world of work K. H. Ebel
Judicial decisions in the field of labour law
Employment, wages and living conditions in a changing J. P. Sajhau
industry—Plantations.
Meshing labour flexibility with security. An answer to British G. Standing
unemployment.
Recent trends in collective bargaining in Sweden-
An employer’s view L. G. Alboage
A trade unionist’s reply H. Fjallstrom
Indexed and abstracted in the Journal ofEconomic Literature
and the PAIS Bulletin
Annual subscription (1986) :Sw. frs. 55; USS 31.30; Rs.220
INTERNATIONAL LABOUR OFFICE
ILO Publications, CH-1211, GENEVA 22, SWITZERLAND
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back volumes, as mcniioncd below of the
‘Mindustrial COURI Rl PORII |-

and
“LABOUR CiAZLI I ”

available with the Publication Section of the oftt< *
oT'the Commissioner of Labour. Hond.ay

Lho are m need of tlren, may cilhe. writ*
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