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Current Notes

Move (0 amend Trade Union Act

The Goveniment proposes to amend the Trade Union Act, 1926 and the
Industrial Disputes Act, 1947, the Labour Minister, Shri Jagdish Tytler,
informed the Lok Sabha on March 14. \

The amendment of the Trade Union Act, mainly to prescribe a pro.
cedure for verification of membership of trade unions, is under finalisation,
the Minister told a member in a written reply.

Other amendments proposed include an increase in the minimum member-
ship for registration of a trade union, further restriction on the number of
office-bearers, from among non-workmen and increase in the payment of
subscription by members, the’Minister told another member in another reply.

{Indian Workers, dated 4th April 1938}.

Minimum wages not being implemented

Members in the Lok Sabha on March 15 strongly complained of wide-

spread irregularities in the implementation of rural employment generation »
programmes as well as non-payment of the minimum wages in several States. |

Answering supplementaries by the members of the House, Minister of £
State for Agriculture Shri Janardhan Poojary admitted that the minimuni |

wage of Rs. 15-85 a day was not being paid in several States, including |
Uttar Pradesh, Rajsthan, Maharashtra and Bihar.

In West Bengal, he said the payment of the minimum wage started only
since December last year.

Agriculture Minister Bhajan Lal replied that the Centre was totally
against using contractors or any other middlemen in implementing these g
programmes. He assured the members that efforts would be made to,
involve public representatives and local leaders in the task.

Amendment of dock workers rules mooted

The committee on subordinate legislation has suggested amendment of the,
rules governing appointment of representatives of dock workers and the
employers on the Dock Labour Board so as to place the existing practice

“In its 18th report, presented to Lok Sabha on March 15, the committel
headed by Shri Zainul Basher has noted that the existing rules of appoint-"
ment are not precise in their phraseology which is liable to be interpreted'’

differently by different persons.

of appointments on a statutory footing. ]

. J
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The committee has also recommended that since the dock workers
(regulation of employment) rules 1962 are applicable to all the major ports
with dock labour boards of ‘India, the name of these ports—Kandla,
Visakhapatnam, Bombay, Calcutta, Cochin, Marmogoa and Madras—should
tie included in the rules so as to make them self-contained and more
informative.

{Indian Worker, dated 4th April 1988).

Voluntary retirement plan for coal mine workers

The Centre is considering a draft voluntary retirement scheme for the 67
lakh employees of State-owned Coal India Limited. When the scheme
begins to be implemented, about one lakh employees may come under its
purview. The scheme is however not a “ golden hand-shake ”, whereby an
employee retires with substantial benefits by virtue of retiring prematurely.
Under the scheme, an employee would Ix: entitled to retire with usual
retirement benefits and a dependent of him would be employed immediately
by the CIL.

The CIL expects absolutely no resistance to the scheme for the reason
that it has been drafted jointly with the trade unions representing the
employees. As both the CIL and the unions see it, the scheme is expected
to benefit all the three sides concerned. .The CIL will get fresh blood
easily trainable and obviously with a higher productivity than the retiring
employee. Simultaneously, it gets rid of the old employee who is probably
getting more from the CIL than the other way round. The unions also
stand to gain as they get fresh blood to be inducted into trade union
activity. As for the retiring employee, while he retires with the full benefits
his dependent gets a job in the CIL, probably the most potent lure of
all in this unemployment ridden country.

Quite surprisingly, it was only two years ago that the CIL was able
to start maintaining service books for its legion of employees. The coking
coal mines were nationalised in 1971 and the non-coking coal mines in.
1973 but no attempt was ever made to regularise the abnormally haphazard
personal records of the employees who had retired from the organisation
in the 17 years of nationalisation than they should normally have. The
CIL, perhaps justifiably, traces almost all its ills to the origins of Bharat
Coking Coal Ltd. & Eastern Coal Fields Limited, the two companies
inheriting all the debilitating legacies of the private sector coking and non-
coking coal companies. It was in,their and the trade unions interests that no
proper records of the employees were maintained by the majority of the
companies.

The present CIL management blames the pioneers of coal notionalisation
for having neglected a proper check of the antecedents of the lakhs of the
people who came over to the public sector overnight as the private com-
panies W”e nationalised. ““It was only later and particularly now that
the nationalised industry is paying the price of this forgetfulness
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on the part of the initiators of coal nationalisation ", The latest strike
in Coal India Ltd. last month has set the management thinking seriously
about correcting the “ immense * imbalance in its manpower-output ratio
Like almost all other ills, this particular imbalance is also traceable iq
the BCCL and ECL.

{Indian Worker, dated 15th April 19"

Mandays lost in industrial sector

According to information furnished by the Union Minister of State
Labour of the Lok Sabha on April 18, 1988, the loss of mandays due to
strikes lockouts and lay-offs was 29-86 million in 1985, 36-09 million
1986 and "31-08 million in 1987. The number of industrial units affected

for more than 90 davs, due to strikes and lockouts was 259, 279 and 293
for .1985, 1986 and *1987 respectively.

{EFI Bulletin, dated 15th November |9ss|.
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+ Articles, Reports, Enquires, etc.

expre.Ksed in signed Articles appearing in this seetian carry weight in
as much as they are expre.ssed by the persons who know their subieef.s well.
They, however, do not necessarily reflect the views of Government.
All rights ctfncerning these Articles are reserved.).

TRWE unions in the 21st CENTtiRY—THE CHALLENGES AHEAD

Dr. P. P. Nurayanan
President. ICFTU

This article is based on Dr. P. P. Narayanatfs Miclurel John Memorial
Lrefwrf delivered at the Michael John Auditorium, Jamshedpur on March
I, Dr. Narayanan*5 is the fourth in the series of the Michael John Memorial
Ixcture instituted by the INTUC-lIcd Tata Workers' Union ,of which
Shri y. G. Gopal is the President in memory the legendry labour leader,
lae Michael John. The dignitaries who had delivered the memorial lecture
in the past were the INTUC President, Shri G. Ratnanufam, the doyen of
irviiiin im/H5fruz7kvr.f. Shri J. R. D. Tata, who had been till recently healing
the Tata lron and Steel Co. Etd. and the noted administrator and economist.
We Shri L. K. Jha.

Dr. Narayanan in his lecture, clarified that he had chosen the topic.
"Trade Unions in the 21st Century—The Challenges Ahead”, not to come

with any astrological prediction, but to give a talk hosed on his life-
time t'A'perience a trade unionist.

Dr. Naraytman is the pioneer in organising the plantation workers in
Maltn-sia and /uis been the founder President of the National Union of
Phintalion fPt~rfccr® of Malaysia. He has had the privilege of heading the
Malaysian Trade Union Congress and the Asian Regiomil Organisation
i the InternMional Confederation of Free Trade Unions. He is now the
2e5|dent of the International Confederation at the global level. He has
thus tt rich a/id wide experience in trcule unionism at the industry level
as well as at the ruitional and international levels. He has been deeply
involved in treuie. unions in action at the micro, macro, regional and global
levels.

The challenges for trade unions are always clear. The objectives of trade
unions are to improve the quality of life of the workers and people in
society throguh positive collective action. Although the basic issues are
related to employment, terms and conditions of service, collective bargaining
and industrial relations and the quality of life of the workers, ‘we must
not forget our role as an equal scxrial partner in sharing the responsibilities
of economic and social development in society, and the equitable distribution
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of benefits of development between the factors of production which contri.
bute to the development process. We are an equal social partner in society . . . .
with the Government and the employers. We must never forget this basic . Tlt:e zlgnﬁact of tec_hnoLoglcaI chlanglje ]?n thﬁ Ilc;/_es of _peoplfe "1” t_hed Wofldl
reality. The philosophy of tripartism, is. therefore, necessary and should be in the 20th century is phenomenal. In fact the discoveries o t e industria
R ; . S - revolution took olf at an accelerated pace in the 20th centurj'. rechnuiues
maintained, and implemented sincerely and ell'ectively in all aspects of . . . R .
- . - R . in production, communication and distribution of gotxls and services are
Lilxnir relations at all levels, namely, the firm, the industry, the nation and L s 2 .
‘the int tional level revolutionalised. Division of labour and specialisation acquired a new
€ international level. meaning in the 20th century. Today, we speak of division of labour in
20th Century Remarkable Era a global context through multinational corporations. We arc in the era of
‘Before we look at the 21st century, it is necessary for us to look at our  high technology today. Robotics, computers and the discoveries in science
own performance in the process of economic,and social change in the  and technology have changed our life styles and have brought the people
20lh century. The 20th century is indeed a remarkable era in the history of P of the world doser. In simple terms, the world has gixiwn smaller with
man-kind. ITie world has already seen two world wars and tremendous E improvements in communication technology.
advancement in technology, it has also seen the breakdown of the colonial ¥

empires and the emergence of independent nation striving for economic 1 While all tlhese \r/]vonde;s are taking IP'ace "r‘] our Iilvesh it irs1 necgssary

and social emancipation that they have achieved. Ideologies and the goals | f(;r Uuss to eva uateth Otwtht € tquzl't{j of d'fe Ofl_tt € ?e:)_?ef as change 'kA”

of human welfare have been critically examined and new features in inter- t or 5> are aware tha € standard and quality of [ife Tor Some WOrkers

national, economic and social relations have emerged 1 have |mproved, but thg masses still remain trapped in \_/lClous_cycIe of
- i . . ' . t poverty -in some cases in absolute poverty and not merely in relative terms.

Empire based corporations like the East India Company had given way
to multinational corporations. Comparative cost advantage based theories ;
of economic development have given way to new forms of strategies in

planned economic development especially in the young independent develop,
ing countries.

leehnologic.-il hiipact

All of us are aware of the plight of poverty of the rural workers and
that workers in the urban area.s who depend on squatter areas anil shabby
towns for shelter. More than three quarters of the world’s population is
caught in this trap of rural and urban poverty. The question we ask
Although the world has seen phenomenal economic growth after World | Ourselves today is - why all these wonder discoveries and  progress in
War Il.a  matter of great concern to all of us is the inequitable distribution I' technoligy have not helped the workers who are the critical resource for
of income and wealth both in the developed and the developing countries; & ¢ creation of wealth for mankind to improve their quality of life. Where
and between the developed and the developing nations, l.et us therefore, have trade unions succeeded and where have we failed ?
focus on what has taken place with the trade wunion movement
within nations especially in the developing countries. Trade unions have New Eva
been the crucible for the birth of anti-colonial sentiments, nationalist and

) _ Sel Twelve years from now we will see a new technological ear. The
self-respect movements. It is the concern for dignity of labour and human  sophistication will be such that human resources will need to adapt rapidly
welfare that fircd sentiments for collective action. It is. therefore, nt to be able to use the technology for improvement of human welfare. Today
uncommon in the history of developing countries to find trade union leaders e still speak of technological improvement in an isolated sense without
in the forefront of nationalist and independence! movements. The aspirations evaluating the relevance of technology in human welfare. Technology is
of these leaders were to build 'an independent, prosperous and peacefl  often considered, as an exercise to Influence the increase in elticiency of |
society based on principles of economic and social justice.

resource use, that, is. an influence in input-outpui relalioti.dtips. While this
may Ix: true to an extent, it is important for use to remember that Without
labour no technology can generate income or create wealth on its own.
Therefore the role of labour as a critical resource must always be given

Although trade unions function with noble ideas, the actual performana
has only brought about small changes in the lives of some of the workers
in some parts of the world. We can safely conclude that we have had only
pockets of success with regard to workers’ welfare. There is still plenty to

due recognition in any evaluation of technological progress for human
be done. Trade unions have been gradually relegated to non-functional welfare.
roles through restrictive labour laws and union busting tactics. Furthei . .
trade unions themselves had been pre-occupied with basic (bread and butted thirther. te_chnology must als_o be evaluated in th? context of hOW
issues and have forgotten that the world and so<'iety as a whole were under t_echnology influences the various ~ aspects of our lives. Teghnolo_glcal
going rapid changes. Thus through default we have allowed events to over- |mprovements_ have also influenced Management Science and Social Science.
take us. Perhaps it is not too late to take stik'’k and prepare -for the list Labour relations has also been subjected to new concepts and tools of

century analysis in the decision making processes. Trade unions cannot therefore
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sit back and work merely with a high level of commitment to the aspira.
tions 01 trade unions to build a prosperous and peaceful society based on  attached to the Faculty of Social Sciences. In my opinion this is merely
principles of economi_c and social jUStiCG, but, must reconci_le, with the rea_lity to appease the pressure from trade unionists to have access to university
today that technological changes must be faced with a fair and open min/  oq,cation on a part-time basis. This is not helpful because the status of trade
Trade unions must also examine their own resource base to cope with union§ . gducation on trade unions is onl_y relagated to a casual status
these rapid changes that take place in the environment of their working and s not in the mainstream of .thl.e education system. | am emphasising
lives and adapt and adopt these changes so that their thoughts and action® ﬁﬁ%cni“?g ggoauaét‘rti_rg{g]?(htejaﬁéin—gltquesa;% nooft QC?(I:FJIL;/I blziciasus;ﬁethsntist;:iggstrggg
do not_become obsol_ete. Gone are the days when union solldarlty_ along colleges and the education system as a whole that shape the leaders of
can deliver the benefits for our members. In the past employers relied on o000 1t is therefore necessary that the universities accord an equal
ganggte_rs and muscle_men to _break_ unions. Today union k?usters are status to education on trade unions in the curriculum of Management and
sophisticated people with quality training in Management Science. They Social Sciences. It must not be dismissed as a casual course for trade
therefore do not operate with brawn alone but more with brains. Perhaps unionists alone or merely as ideology based left wing or right wing move-
trade unions have not paid much attention to_techniq_ues of union busting ments. Workers work with both their hands. They need the right hand and
today. | am aware of both the brawn and brains tactics of employers and o joft hand to earn their daily bread. Let us therefore not confuse them
Governments. Today, the brawn and brains tactics of the employers ad g tper with ideological idiosyncracies and break up the solidarity of the
Governments are sophisticated psychological tactics to destroy trade unions workers on which the foundation of trade unions is built.
through castrating the potency of trade unions in the social process of i
collective decision making in society. In fact the thrust is to render trade Multinationals

unions irrelevant in society. o i .
o . . ) Multinational corporations have successfully built a system and agents
This is done by a carefully designed process of education, campagins  for union busting and union castration especially in developing countries.
and propaganda to discredit trade union institutions in society. Trade union  Governments in developing countries, who are at the mercy of multinational
SOIidarity which is crucial for a collective action is easily broken by agents corporations for investment, have often amended labour laws to a poin[
who propagate racial, religious and ethnic issues so that workers no longer where fundamental trade union rights and human rights are er”ed.
associate with one another on the basis of being workers. In fact caste and Developing countries compete for foreign capital and in the process trade
parochial issues are created and natured in the hearts and minds of the unions and workers welfare are sacrificed. Many of us are aware of the
workers so that there will always be an element of doubt in the role of  consequences of free trade zones and the exploitation of labour by multi-
trade unions to protect the interest of the workers. This is the sure way national corporations in such zones. Foreign capital through multinational
to counter the strength of solidarity of the workers. corporations is courted by promises of employment opportunities, transfer
of technology and equity participation. It is not wrong to say that these
promises have only been elusive dreams in many developing countries. The
young population which constitutes the cream of the labour force is
exploited in the free trade zones with little or no trade union protection.
When multinational corporations have exhausted all their privileges of
tax holidays and preferences, they fold up and retrench the workers and
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Educational Bias

All of us who have had the benefit of looking at the university curriculum
today will recognise the basis that the curriculum content has for labour
exploitation oriented strategies. Labour is dealt with merely as a critical

human resource. Very few universities in the world hs*ve M.B.A. courses X . / e é
which recognise the positive role of trade unions and the relevance of return with a new corporate identity. In the past the colonialists exploited

trade unions in the creation of wealth and the distribution of income and our natural resources. Today the multinational corporations exploit our

wealth in society. The bias in the education system is towards building human resources as well.

a breed of managers and technocrats who will adopt an attitude of con- . . . L

frontation with unions ; rather than to understand unions and work with What will be the status of trade unions in society in the 21st century?

them for the prosperity of the firm, the industry and the nation. It is clear that if we do nothing about_ it now we will become extinct in
the 21st century. Already the castratin of unions through busting has

E_ducatlon on trade unions is me_rel){ 'dealt with as an |deology oriented caused the trade union movement to be questioned in terms of its relevance
sut_uect_@nd does not have any significant place n the CU”!CU'U’.“ ‘.)f in society. How can we then perpetuate our economic and social relevance
universities and colleges which teach Management Sciences. This void in in the 21st century
the education system has never been dealt with seriously by trade unionists, ’

I am aware that some universities have a Workers Education Centre There is a need for us to examine the status of trade unions in the

education system our country. This will enable us to achieve a rightful
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status in the hearts and minds of the people. Only when we are convim.
about relevance will the institutions grow in strength and become eflert
Education is a long term process but it is critical for the creation of vaj
of the individuaks and people in society. This education must include poar®

values oftradc unjons, work tactics .and knowledge on_ responsible
effective participation in a democratic society. If negative values al”™

unions and work ethics, clearly heading for extinction, are 55&8%’,}
then we are clearly heading for extinction.

Co-dcteriiiination

Together with education trade wunions must evaluate .e**» per.
formance and work fresh strategies for co-determination in deeijio,
making in the firm, industry and society. This *>1 mea,
that the trade unions enjoy a high credibility in terms

its relevance and performance in society. It is necessary for ug ﬁhertfkgﬁ
to build up a trade union organisation which will function effectively
a responsible manner so that the credibility and relevance of unions”
never in question. This will require an upgrading in the skills of leadershm
and management of the unions and the leadership of the unions must also
be dynamic and sensitive to changes in society. Without this dynamisu
and ability to comprehend the process of social change and the capacity
for adapting to social change, we will render ourselves obsolete. In fag
many good unions have failed because of lack of capacity to upgrade tiie
quality of leadership management and services to the members with in the
union and plan strategies to adapt to the changed circumstances from time
to time. The crystalisation of systems of responsible ~nd effective participa.
tion in the unions based on the democratic constitution is very necessary
for the continuity of trade unions. Co-determination can only come about
when we enjoy the status of an equal social partner in society together
with employers and Governments.

Today we still have the instructure for trade wunions in individual
countries and at the international level. But the task before us is to build
a strong and effective linkage between the workers in industries, within
nations and at the global level through responsible and meaningful participa-
tion of all workers. Several programmes for the strengthening of trade
uhicn membership have been worked out and implemented from time to
time. All of us are aware of programmes for organising the rural poor,
the urban poor, women, young workers and self-employed. However, ll
these programmes are mainly motivated from the international bodies and
national trade union centres. Perhaps it is time for us to work our
programmes which are grass roots oriented and directed towards buildin’
up self-reliance through collective action rather than depend on handouts
and assistance from outside.

No movement can succeed merely through patronage. Patronising is on«
sure way to keep an organisation in a retraded situation. Only when
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rorkers can understand the significance of collective action and self-
leliancc will there be success. Workers must understand the significance
of being united to speak with one voice and participate in society as
in organised class of workers rather than splinter group unions. Our concern
for trade union rights, human rights and the welfare of the people will
lisve to continue into the 21st century with a complete re-orientation of
our thoughts and actions in the direction of co-determination in a sophi-
jlicaled and rapidly changing society based on high technology.

Co-determination based on effective and meaningful tripartism will be
the key to improvement of the workers welfare in the future. Co-determina-
tion will have to be examined not merely in the narrow confines of labour
(clations but must extend into a wider scope for discussing the economic
lod social well being of the workers in society as a whole. We are aware
of the consequence of technological change especially the negative influences,
(or example, unemployment. Trade unions must therefore build up their
capacity in terms of knowledge and positive attitude to look at issues and
work out solutions which are fair and meaningful to improve the welfare
of both the workers and society. Their rough and tough tactics of the old
days will only achieve limited success in the future.

It is for this reason that trade unions must now plan and involve them-
iclves in programmes for human resource development, economic projects
through collective action for the creation of employment opportunities and
social projects to improve the quality of life of the workers. Leadership
by example will be more meaningful and it is critical that trade union
leaders embark on projects which they are confident of making a success.
Many trade union projects which fail due to various reasons end up as
coffins for the trade union itself. It is crucial that trade unions do not risk
credibility for “ adventures ” in fields where they lack competence. It is
important that competence and professionalism in trade union leadership
and management must always be maintained for the effective development
of trade unions in the future.

(Indian Worker, dated 4th April 1988).
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Labour Legislation
MINISTRY OF LAW AND JUSTICE

(Legislative Department)
New Etelhi. the 24th November, 1986/Agrahayana 3. 1908 (Saka)

No. 4S of 1986

[23rd November 1986)

An Act further to amend the Sales Promotion Employees
(Conditions of Service) Act, 1976.

Be it enacted by Parliament in the Thirty-seventh Year of the Republic
of India as follows: —

1. Short title and commencement.—(7) This Act may bt called the Sales
Promotion Employees (Conditions of Service) Amendment Act, 1986.

(2) It shall come nto force on such date as*

2. Amendment of Section 2.—In section 2 of the Sales Promoion
Employees (Conditions of Service) Act, 1976 (11 of 1978), (hereinafter
referred to as the principal Act), for clause {d}, the following clause shall
be substituted, namely: —

{d} “ sales promotion employee ” means any person by whatever
name called (including an apprentice) employed or engaged in ay
establishment for hire or reward to do any work relating to promotion
of sales or business, or both, but does not include any such person-

(0 who, being employed or engaged in a supervisory capacity, draws
wages exceeding sixteen hundred rupees per mensem; or

(/z) who is employed or engaged mainly in a managerial or adminis-
trative capacity.

Explanation.—For the purposes of this clause, the wages per mensem
of a person shall be deemed to be the amount equal to thirty times his
total wages (whether or not including, or comprosing only of, commission)
* the Central Government may, by notification in the Official Gazette,
apooint
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e continuous period of his service falling withia the period
nths immediately preceding the date with reference to which
lon is to be made, divided by the number of days comprising
of service ,

deemed to have been inserted with effect

@) The i o which the earned leave may be availed of at
a time by a sales promotion employee and the reasons for which such
Ianitamay dbeerextofdsdtighnl 4. be Segtlonass nafytie prizscipbbdAct tfhall be
e-flumbered and shall be deemed to have been re-numbered with effect
rot{4heAStaldaypafmdtianh, edfioyae sstmbgstion (1) thereof, and—

(a)dp wwerseqiionvolunesribp reciHEIISHRE, His theosPeping-apRE Offrothe

service, or

(b) when his services are terminated for any reason whatsoever
(not being termination as punishment),

rom the 8th day of March, 1976, namely: — .
be entitled to “cash compensation, subject to such conditions and

restfi¢2ioicheasnamayutve lipnésanpad Winidudingalesngliviongioby emeloyed
speayfydogurihdatsnaedmedn |qaedodhafbrbevkiath siscmayashe qmegpeitsdion
shall be payable), in respect of the earned leave earned by him and
not availed of.

(5) Where a sales promotion employee dies while in service, his heirs
shall be entitled to cash compensation for the earned leave earned
by him and availed of.

(g The cash compensation which will be payable to a sales promo-
tion employee or, as the case may be, his heirs in respect of any period
of earned leave for which he or his heirs, as the case may is or
are entitled to cash compensation under sub-section () or sub-section
(5), as the case may be, shall be an amount equal to the wages due
to such sales promotion employee for such period.”.

Ra 4181—2

words and brackets “ drawing wages |
commission) ” shall be omitted ;

sub-section (/), as so renum
than Ik tnserted and shall be
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« .Amendment of section 6.—In section 6 of the principal Act, after

sub-section (6), the following sub-section shall be inserted, namely: —

* (7) Notwithstanding anything contained in the foregoing sub-
sections,—

(@) in the application of any Act referred to in any of the said sub-
sections to sales promotion employees, the wages of a sales promotion
employee for the purposes of Such Act, shall be deemed to be big
wages as computed in accordance with the provisions of this Act;

(h) where an Act referred to in any of the said sub-sections provides
for a ceiling limit as to wages so as to exclude from the purview of
the application of such Act persons whose wages exceed such ceiling
limit, such Act shall not apply to any sales promotion employee whose
wages as computed in accordance with the provisions of this Act exceed
such ceiling limit.”,

5. Amendment of section 12.—In section 12 of the principal Act, in
sub-section (2), In clause («). after the words ” sales promotion employee ",
the words “the limit up to which he may accumulate earned leave, the
limit upto which he may avail of earned leave at a time and the reasons
for which such limit may be exceeded, the conditions and restrictions subject
to which he may be entitled to cash compensation ” shall be inserted and
shall be deemed to have been inserted with effect from the 8th day of

March 1976.
(Published in Maharashtra Government Gazette, Part Vr, dated 3rd

March 1988, at pages Nos. 2 to 5).

MINISTRY OF LAW AND JUSTICE
(Legislative Department)
New Delhi, the 9th December, 1986/Agrahayana 18, 1908 (Saka)
The following Act of Parliament received the assent of the President on
the 7th December, 1986 and is hereby published for general information
THE DOCK WORKERS (SAFETY, HEALTH AND WELFARE) ACT, 1986

No. 54 of 1986
[7th December 1986]

An Act to provide for the safety, health and welfare of dock workers
and for matters connected therewith.
Be it enacted by Parliament in the Thirty-seventh Year of the Republic

of India as follows : —
1. Short title, extent, commencement and application.—(1} This Act may

be called the Dock Workers (Safety, Health and Welfare) Act, 1986.
(2) It extends to the whole of India.

—_—
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f]) It shall come into force on such date as the Central Government nwv.
notification in the Official Gazette, appoint.

i) 1l shall not apply to any ship of war of any nationality.

2, Definitions—In this Act, unless the context otherwise requires.
(fl) “ appropriate Government ” means, in relation to any major port,
jie Central Government, and, in relation to any other port, the
State Government,
(b) “cargo” includes anything carried or to be carried in a
other vessel;
() Chief Inspector” means the Chief Inspector of Dvxk Safety.
appointed under sub-section (/) of section 3;

1 {h “dock work” means any work in or within the vicinity of any
port in connection with, or required for, or incidental to. the loading,

' unloading, movement or storage of car joes into or from ship or other
vessel, port, dock, storage place or landing place, and includes—

] () work in connection with the preparation of ships or other vc.sscis
g for receipt or discharge of cargoes or leaving port; and

d (1) chipping, painting or cleaning of any hold. tank, structure or
liting machinery or any other storage area on board the ship or in

the docks;

() “dock worker ” means a person employed or to be employed

directly or by or through any agency (including a contractor) with™ or

without knowledge of the principal employer, whether for remuneration

ornot on dock work ;

(0 “employer ”, in relation to a dock worker, means the person by
whom he is employed or is to be employed on dock work, whether for
remuneration or not;

(9) ““principal employer”, in relation to a dock worker employed of

to be employed by or through any agency (including a contractor), means
the person in connection with whose work he is employed or is to be

employed by such agency ;
(fi) “regulation ” means a regulation made under this Act.

PG

3. Inspectors—(1) The appropriate Government may, by notification in
the Official Gazette, appoint such person as it thinks fit to be the Chief
Inspector of Dock Safety and such person as it thinks fit to’be Inspectors
sub-ordinate to the Chief Inspector for the purposes of this Act at such
ports as may be specified in the notification.

(2) The Chief Inspector shall also exercise the powers of an Inspector.
Ra 4181—20

———— -
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(3) The Chief Inspector and all Inspectors shall be deemed to be public

servants within the meaning of the Indian Penal Code (45 of 1860).

is

4. Powers of Inspectors.—An Inspector may, at any port for which he

appointed,—

(a) enter, with such assistance (if any), as he thinks fit, any ship, dock,
warehouse or other premises, where any dock work is being carried on,

or where he has reason to believe that any dock work is being carried on,

(h) make examination of the ship, dock, lifting machinery, cargo gear,
staging, transport equipment, warehouses or other premises, used or to
be used, for any dock work;

(c) require the production of any register, muster roll or other docu-
ment relating to the employment of dock worker and examine such
document.

(<i) take on the spot or otherwise such evidence of any person which
he may deem necessary ;

Provided that no person shall be compelled under this section to
answer any question or give any evidence tending to incriminate himself;

(¢) take copies of registers, records or other documents or portions
thereof as he may consider relevant in respect of any offence which
he has reason to believe has been committed or for the purpose of any
inquiry ;

(/) take photograph, sketch, sample, measure or record as he may
consider necessary for the purpose of any examination or inquiry;

(i?) hold an inquiry into the cause of any accident which he has reason
to believe was the result of the collapse of failure of lifting machinery,
transport equipment, staging or non-compliance with any of the provi
sions of this Act or the regulation;

(/j) issue show*cause notice relating to the safety, health and welfare
provisions arising under this Act or the regulations;

(O prosecute, conduct or defend before any court any complaint or
other proceedings arising under this Act or the regulations;

(/) exercise such other powers as may be conferred upon him by the
regulations.

5. Powers of Inspector where employment of dock workers m
dangerous.—{!) If it appears to an Inspector that any place at which ay
dock work is being carried on is in such a condition that it is dangerous
to life, safety or health, of dock workers, he may, in writing, serve on fie
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(Jock work in such place until measures have been taken to rernw
cause of the danger to his satisfaction.

() An Inspector serving an order under sub-scction (/) %hall
acopy to the Chief Inspector who may modify or cancel the order
waiting for an appeal.

6. Fticilities to be afforded to an Insector. The owner or Iht peru/ft
in charge of the place at which any dock work is being tarried f.
afford the Chief Inspector or the Inspector all reasonable fatihtte* I

making any entry, inspection, survey, measurement, examination or irxjuir/
under this Act or the regulations.

L Restriction on disclosure of informatum.—il) All copies <4, and
extracts from, registers or other records in relation to any drxek work and all
other information required by the Chief Inspector or an Inspector or by any
one assisting him in the course of the inspection or investigation carried
out for the purposes of this Act or the regulations shall be regarded at
confidential and shall not be disclosed to any person or authority unlc«
such disclosure is for the purpose of any action or proceeding under thii
Act or the regulations or under any other law or unless, the Chief
Inspector or the Inspector considers such disclosure necessary to ensure
the health, safety or welfare of any dock worker.

(2) The Chief Inspector or the Inspector shall not disclose the source of
any complaint bringing to his notice a defect or breach of any legal
provisions and if any visit or inspection is to be made in connection with
such a complaint, he shall give no intimation to the employer that the
visit is made in consequence of receipt of such a complaint

Provided that the restrictions imposed under this sub-section shall not

apply to any case where the complainant himself has expressed his willing-
ness to have the source of complaint disclosed.

(J) If the Chief Inspector or an Inspector or any other person referred
to in sub-section (/) discloses, contrary, to the provisions of this section,
any information as aforesaid, he shall be punishable with imprisonment
for a term which may extend to one year, or with fine, or with both.

8. Appeal.—\ny person aggrieved by an order under section 5 may
within fifteen days from the date on which the order is communicated to
him, prefer an appeal to the Chief Inspector or where such order is by
the Chief Inspector, to such authority as may be specified by the regulations
and the Chief Inspector or such authority, shall, after giving the appellant

an opportunity of being heard, dispose of the appeal as expeditiously as
possible;

Provided that the Chief Inspector or such authority may entertain the

owner or on the person in charge of such place an order prohibiting ay ' appeal after the expiry of the said period of fifteen days if he is satisfied
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that the appellant was prevented by sufficient cause from filing the appeal
in time:

Providing further that an order under section 5 shall be complied with,
pending the decision of the Chief inspector or such authority.

9. Advisory Committee.—(Z) The appropriate Government may constitute
an Advisory Committee to advise upon such matters arising out of the

administration of this Act and the regulations as that Government may
refer to it for advise.

(2) The members of the Advisory Committee shall be appointed by the
appropriate Government and shall be of such number and chosen in such
manner as may be prescribed by rules made under this Act:

Provided that the Advisory Committee shall
of members representing—

(0 the appropriate Government.

(it) the dock workers, and

include an equal number

(Hi) the employers of dock workers and shipping companies.

(5) The Chairman of the Advisory Committee shall be one of the mem-
bers appointed to represent the appropriate Government, nominated in
this behalf by that Government.

(4) The appropriate Government shall publish in the Official Gazette the
names of -all members of the Advisory Committee.

(5) The term of office of the members of the Advisory Committee and
the manner of filling vacancies among, and the procedure to be followed
in the discharge of their functions by, the members shall be such as may
be prescribed by rules made under this Act.

10. Power of appropriate Government to direct inquiry into cases of
accidents or diseases.—(Z) The appropriate Government may, if it considers
it expedient to do so, appoint a competent person to inquire into the causes
of any accident occuring in connection with any dock work or into any
cases where a disease specified by regulations as a disease connected with
dock work has been or is suspected to have been contracted by dock workers
and may also appoint one or more persons possessing legal or special
knowledge to act as accessors in such inquiry.

(2) The person appointed to hold an inquiry under this section shall have
all the powers of a civil court under the Code of Civil Procedure, 1908
(5 of 19K)K), for the purposes of enforcing the attendance of witnesses and
compelling the production of documents and material objects and may
also, so lar as may be necessary for the purposes of the inquiry, exercise
any of the powers of an Inspector under this Act; and every person
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required by the person making the inquiry to furnish any information
shall be deemed to be legally bound so to do within the meaning of section
of the Indian Penal Code (45 of 1860).

(j) The person holding the inquiry under this section shall make a report
to the appropriate Government stating the causes of the accident or, as
the case may be, disease and any attendant circumstances and adding
any observations which he or any of the assessors may think fit to make.

(4) The procedure to be followed at inquiries under this section shall be
such as the appropriate Government may prescribe by rules under section 20.

11. Obligations of dock workers.—(Z) No dock worker shall—

(@) wilfully interfere with, or misuse, any appliance, convenience or
other thing provided in connection with any dock work for the purpose
of securing the health, safety and welfare of dock workers;

(h) wilfully and without reasonable cause do anything likely to endanger
himself or others ; and

(c) wilfully neglect to make use of any appliance, convenience or
other thing provided in connection with any dock work for the purpose
of securing the health, safety and welfare of dock workers.

(2) If any dock worker contravenes any of the provisions of sub-scction
{/), he shall be punishable with imprisonment for a term which may

extend to three months, or with fine which may extend to one hundred
rupees, or with both. '

12. Power to exempt.—The appropriate Government may, by notification
in the Official Gazette, exempt from all or any of the provisions of this
Act and of the regulations, on such conditions, if any, as it thinks fit—

(a) any port or place, dock, wharf, quay or similar premises, if that
Government is satisfied that dock work is only occasionally carried on
or the traffic is small and confined to small ships and fishing vessels
at such port, dock, wharf, quay or similar premises; or

(h) any specified ship or class of ships, if that Government is satisfied,
having regard to the features of such ship or ships, the nature, quantum
and periodicity of dock work carried thereon and all other relevant
factors that it is necessary so to do :

Provided that the appropriate Government shall not grant exemption
under this section unless it is satisfied that such exemption will not adversely
affect the health, safety and welfare of dock workers.

13. Protection of action taken in good faith—No suit, prosecution or
other legal proceeding shall lie against any person for anything which is in
good faith done or intended to be done under this Act.
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14 Penalties—{1} Whoever,—

(fl) wilfully obstructs an Inspector in exercise of any power conferred
by or under this Act or fails to produce on demand by an Inspector
any register or other documents kept in pursuance of the regulations
or otherwise in connection with any dock work or conceals or prevents
or attempts to prevent ony person from appearing before, or being
examined by, an Inspector; or

(b) unless duly authorised or in case of necessity, removes any fencing,
gangway, near, ladder, life-saving means or appliance, light, mark, stage
or other thing required to be provided by, or under, the regulations ?or

(c) having in case of necessity removed any such fencing, gangway,
gear, ladder, life-saving means or appliance, light mark, stage or other
thing, omits to restore it at the end of the period for which its removal
Was necessary,

shall be punishable with imprisonment for a term which may extend to

six months, or with fine which may extend to five thousand rupees, or
'with both,

(2) If any person, being a person whose duty is to comply with any of
the regulations, contravenes such regulations and such contravention
results—

(fl) in any fatal accident to a dock worker, or

(h) an accident which incapacitates a dock worker from earning his
full wages for more than a fortnight.

such person shall be punishable with imprisonment for a term which may
extend to six months or with fine which shall not be less than two thousand
rupees in a case falling under clause (a) and five hundred rupees in a case
falling under clause (b) but which may extend, in either case, to five thousand
rupees, or with both, and the court may order the whole or part of the
fine to be paid to the dependent of the deceased dock worker or, as the
case may be, to the injured dock worker.

Explanation.—The provisions of this sub-section shall be in addition to
any provisions which may be, to the injured dock worker.

(J) Subject to the provisions of section 11, if any dock worker contra-
venes any provision of this Act or the regulations imposing any duty or
liability on dock workers, he shall be punishable with imprisonment for

a term which may extend to three months, or with fine which tnay extend
to two hundred rupees, or with both.

(4) 1f any person who has been convicted for an offence punishable under
any of the provisions of this Act or the regulations is again convicted for
n offence committed within two years of the previous conviction and
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jivalvifly a contravention of the same provision, he shall be punishable
each subsequent conviction with double the imprisonment to which
jig would have been liable for the first contravention of such provision.

15. Determination of the persons responsible for the offence in certain
coses—ii the person committing an offence made punishable by this Act

the regulations or any abetment thereof is a firm or other association
of individuals or a company or a local authority, all or any of the partners
or members or directors thereof as well as the firm, association of indivi-
duals, company or local authority shall be deemed to be guilty of the
offence or abetment and shall be liable to be proceeded against and punished
accordingly:

Provided that where a firm, association -or company has given notices
in writing to the Chief Inspector and the Inspector of the port where any
dock work is being carried that it has nominated,—

(fl) in the case of a firm, any of its partners;
(b) in the case of an association, any of its members;

() in the case of a company, any of its directors,
who is resident, in each case in any place to which this Actextendsand
who is in each case either in fact in charge of the management of, orholds
the largest number of shares in, such firm, association or company, to
assume® the responsibility of the person in charge of any dock work for
the purposes of this Act, such partner, member or director, as the case may
be, shall, so long as he continues to so reside and be in charge or hold
the largest number of shares as aforesaid, be deemed to be the person in
charge of such dock work for the purposes of this Act unless a notice in
writing cancelling his nomination or stating that he has ceased to be

4 partner, member, or director, as the case may be, is received by the
Chief Inspector.

16. Power of court to make orders.—(/) Where a person is convicted
of an offence punishable under this Act the court may, in addition to
awarding him any punishment by order in writing, require him within
a period specified in the order (which may be extended by the court from
time to time on application made in this behalf) to take such measures

as may be so specified for remedying the matters in respect of which offence
was committed.

(2) Where an order is made under sub-section (J), the person shall not
be liable under this Act in respect of the continuance of the offence during
the period, or extended period, if any, but if on the expiry of such period
or extended period the order of the court has not been fully complied
with, the person shall be deemed to have committed a further offence and
shall be punishable with imprisonment for a term which may extend to
six months, or with fine which may extend to one hundred rupees for

every day after such expiry on which the order has not been complied
with, or with both. .
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17. Provision relating to jurisdiction.—(7) No court inferior to that of
a metropolitan magistrate or a magistrate of the first class shall try any
offence under this Act or the regulations.

(2) No prosecution for any offence under this Act or the regulations
shall be instituted except by or with the previous sanction of an Inspector

(J) Notwithstanding anything contained in the Code of Criminal Proce-
dure, 1973 (2 of 1974), no court shall take cognizance of an offence under
this Act or the regulations unless complaint thereof has been made-

fy?) in the case of an offence punishable with fine,—

(i) within six months from the date of the offence ; or

(/) where the commission of the offence was not known to the
Inspector, within six months from the first day on which the offence
comes to the knowledge of the Inspector ; or

(nr) where is it not known by whom the offence was committed,
within six months from the first day on which the identity of the
offender is known to the Inspector; or

Explanation.—For the purposes of this section, in the case of a conti-
nuing offence a fresh period of limitation shall begin to run at every
moment of the time during which the offence continues.

18. Provision regarding fine—Notwithstanding anything contained in
section 29 of the Code of Criminal Procedure, 1973 (2 of 1974), it shall
be lawful for a metropolitan magistrate or a magistrate of the first class to
pass a sentence of fine exceeding five thousand rupees authorised by this
Act or the regulations on any person convicted of any offence thereunder.

19. General provision for punishment for other offences.—Any person
who contravenes any provision of this Act shall, if no other penalty is
provided for such contravention under this Act, be punishable with fine
which may extend to five hundred rupees.

20. Power to make rules.—The appropriate Government may, by
notification in the Official Gazette, make rules consistent with this Act
for all or any of the following purposes, namely ;—

(a) the manner in which an Inspector is to exercise the powers conferred
upon him under this Act;

(b) the inspection of premises of ships where any dock work is carired
on,

(c) the manner of services of orders made under this Act,

(d) the term of office and other conditions of service of members of
the Advisory Committee, the manner of filling vacancies among, and

LABOUR GAZETTE MAY5 1988

the procedure to be followed in, the discharge of their functions under
sub-section (5) of section 9 ;

{e} the procedure at inquiries under section 10;

(/) any other matter which is to be provided for by rules under this Act.

21. Power to make regulations—(1) The appropriate Government may,
liy notification in the Official Gazette, make regulations consistent with
this Act for providing for the safety, health and welfare of dock workers.

(2) Such regulations may provide for all or any of the following purposes
namely: —

(fly providing for the general requirement relating to the construction,
equipping and maintenance for the safety of working places on shore,
ship, dock, structure and other places at which any dock work is carried
on;

{b) providing for the safety of any regular approaches over a dock,
wharf, quay or other places which dock workers have to use for going
for work and for fencing of such places and projects,

(c) providing for the efficient lighting of all areas of dock, ship, any
other vessel, dock structure or working places where any dock work is
carried on and of all approaches to such places to which dock workers
are required to go in the course of their employment;

(d) providing and maintaining adequate ventilation and suitable

temperature in every building or an enclosure on ship where dock workers
are employed;

(e) providing for fire and explosion prevention and protection;

(f) providing for safe means of access to ships, holds, stagings, equip-
ment, lifting appliances and other working places;

(9) providing for the safety of workers engaged in the opening and
closing of hatches, protection of ways and other opening in the docks
which may be dangerous to them;

(/i) providing for the safety of workers on docks from the risk of falling
overboard being struck by cargo during loading or unlording operations;

(i) providing for the construction, maintenance and use of lifting and
other cargo handling appliances and services, such as, pallets containing
or supporting loads and provision of safety appliances on them, if
necessary;

() providing for the safety of workers employed in freight container
terminals or other terminals for handling unitised cargo ;
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(A) providing for the fencing of machinery, live electrical conductors, |
steam pipes and hazardous openings ;

(/) providing for the construction, maintenance and use of staging;
(m) providing for the rigging and use of ship’s derricks;

(n) providing for the testing, examination, inspection and certification
as appropriate of loose gears including chains and ropes and of slings
and other lifting devices used in dock work ;

(t>) providing for the precautions to be taken to facilitate escape of
workers when employed in a hold, bin, hoper or the like or between
decks of a hold while handling coal or other bulk cargo;

-(p) providing for the measures to be taken in order to prevent dangerous
methods of working in the stacking, unstacking, stowing and unstowing
of cargo or handling in connection therewith;

(g) providing for the handling of dangerous substances and working
in dangerous or harmtul environments and the precautions to be taken
in connection with such handling;

(r) providing for the work in connection with cleaning, chipping, paint-
ing operations and precautions to be taken in connection with such
work;

(5) providing for the employment of persons for handling cargo, handling
appliances, power operated hatch covers or other power operated ship's
equipment, such as, door in the hull of a ship, ramp, retraceable car
deck or similar equipment or to give signals to the drivers of such
machinery ;

(0 providing for the transport of dock workers ;

(m) providing for the precautions to be taken to protect dock workers
against harmful effects of excessive noise, virbrations and air pollution
at the work place ;

(v) providing for protective equipment or protective clothing;

(w) providing for the sanitary, washing and welfare facilities;

(.r) providing for—

(i) the medical supervision ;

(ii) the ambulance rooms, first aid and rescue facilities and arrange-
ments for the removal of dock workers to the nearest place of treatment;

(ir0 the safety and health organisation ; and

(iv) the training of dock workers and for the obligations facilities

and rights of the dock workers for their safety and health al the
work place.

(y) providing for the investigation of occupational accidents, dangerous
occurrences and diseases, specifying such diseases and the forms of notices.
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the persons and authorities to whom, they arc to be furnished, the parti-
culars to be contained in them and the time within which they are to
{ie submitted ; and

(@) providing for the submissions of statement of accidents, man-days
lost, volume of cargo handled and particulars of dock workers.

(5) The regulations made under this section may,—

(fl) provide for the circumstances in which and the conditions subject
to which, exemptions from any of the regulations made under this section
may be given specifying the authorities who may grant such exemptions
and regulating their procedure; and

(h) make special provision to meet the special requirement of any
particular port or ports.

@ In making a regulation under this section, the appropriate Govern-
ment may direct that a breach thereof shall be punishable with imprison-
ment for a term which may extend to six months, or with fine which may
extend to five thousand rupees, or with both, and, if the breach is continued
after conviction, with a further fine which may extend to one hundred
rupees for each day on which the breach is so continued.

22. (/) The power to make rules and regulations conferred by sections
20 and 21 is subject to the condition of the rules and regulations being
made after previous publications.

(2) General provision relating to rules and regulations—The date to be
specified in accordance with clause (5) of section 23 of the General Clauses
Act, 1897 (10 of 1897), as that after which a draft of rules or regulations
proposed to be made will be taken under consideration, shall not be less
than forty-five days from the date on which the draft of the proposed rules
or regulations is published for general information.

(5) Every rule and every regulation made under this Act by the Central
Government shall be laid, as soon as may be after it is made, before each
House of Parliament, while it is in session, for a total period of thirty days
which may be comprised in one session or in two or more successive
sessions, and if, before the expiry of the session immediately following
the session or the successive sessions aforesaid, both Houses agree in
making any modification in the rule or regulation or both Houses agree
that the rule or regulation should not be made, the rule or regulation
shall thereafter have effect only in such modified form or be of no effect,
as the case may be ; so, however, that any such modification or annulment
shall be without prejudice to the validity of anything previously done under
that rule or regulation, as the case may be.

(4) Every rule and every regulation, made under this Act by a State
Government shall be laid, as soon as may be after it is made, before the

State Legislature.
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23*  Amendment Act 9 of 1948.—In the Dock Workers (Regulation of
Employment) Act, 1948 (9 of 1948), in section 3, in sub-section (2),—

(fl) in clause (g), the words “ and welfare ” shall be omitted ;
(b) clause (/i) shall be omitted.

24. The Indian Dock Labourers Act, 1934 (19 of 1934), is hereby
repealed.

25. Repeal, Savings.—The Indian Dock Labourers Regulations, 19,
made under section 5 of the Indian Dock Labourers Act, 1934 (19 of 1934)
so repealed and the Dock Workers (Safety, Health and Welfare) Scheme,
1961 made under section 4 of the Dock Workers (Regulation of Employ,
ment) Act, 1948 (9 of 1948), shall be deemed to be regulations framed under

this Act and shall be in force unless they are altered or repealed under
this Act.

MINISTRY OF LAW AND JUSTICE
(Legislative Debarment)
New Delhi, the 23rd December, 1986/Pausa 2, 1908 (Saka)

The following Act of Parliament receive the assent of the President on
the 23rd December 1986 and is hereby published for general information

THE CHILD LABOUR (PROHIBITION AND REGULATION)
ACT. 1986
No. 61 of 1986

[23rd December 1986]

An Act to prohibit the engagement of children in certain employments

and to regulate the conditions of work of children in certain other
employments.

Be it enacted by Parliament in the Thirty-seventh Year of the Republic
of India as follows : —

PART 1

Preliminary

1. Short title, extent and commencement.—(/) This Act may be called
the Child Labour (Prohibition and Regulation) Act, 1986.

(2) It extends to the whole of India.

(5) The provisions of this Act. other than Part ITT, shall come into force
at once, and Part Ill shall come into force on such date as the Central
Government may. by notification in the Official Gazette, appoint, and

ifferent dates may be appointed for different States and for different
lasses of establishments.
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2, Definitions.—In this Act, unless the context otherwise rc<|uircs,

(i) ““appropriate Government” means, in relation to an establisbmerrt
under the control of the Central Government or a railway adrninistraik/n
or a major port or a mine or oilfield, the Central (iovernmenf, and in all
other cases, the State Government;

{iiy “child ” means a person who has not completed his fourteenth
year of age ;

{/I\||t) ”day 7 means a period of twenty-four hours beginning at mid-
nint;

(iv) “ establishment ” includes a shop, commercial establishment, work-
shop, farm, residential hotel, restaurant, eating house, theatre or other
place of public amusement or entertainment,

(v) “ family ”, in relation to an occupier, means the individual, the
wife or husband, as the case may be, of such individual, and their
children, brother or sister of such individual,

(vi) “ occupier ”, in relation to an establishment or a workshop, means
the person who has the ultimate control over the affairs of the estaWish-
ment or workshop ;

(vii) “ port authority ” means any authority administering a port;
(viii) ” prescribed ” means prescribed by rules made under section 18;

(ix) “week ” means a period of seven days beginning at midnight on
Saturday night or such other night as may be approved in writing for
a particular area by the Inspector;

(x) ™ workshop ” means any premises (including the precints thereof)
wherein any industrial process is carried on, but does not include any
premises to which the provisions of section 67 of the Factories Act, 1948
(63 of 1948), for the time being, apply.

PART 11

Prohibition of imploymbnt of children in certain occupations and
PROCESSES

3. Prohibition of employment of children in certain occupations and
processes—No child shall be employed or permitted to work in any of
the occupations set forth in Part A of the Schedule or in any workshop
wherein any of the processes set forth in Part B of the Schedule is carried on;

Provided that nothing in this section shall apply to any workshop wherein
any process is carried on by the occupier with the aid of his family or to

any school established by, or receiving assistance or recognition from.
Government.
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|
4  Pawtr to caetend the Schedule.—The Ccitral Govcnment, after * | ] ] ) .
by notificabon in the Official Gazette, not less than three months' not™ -« Il No child shall be permitted or required to work between 7 pm aiid
its intention so to do, may. by like notification, add any occupafi/* 1 niD

process to the Schedule and thereupon the Schedule shall be deemed 1 /5 No child shall be required or permitted to work overtime,
have been amended accordingly. n shall be required or permitted to work in any e.Vahlishinpnt
5. CWI/./ Labour Technical Advisory Commit,ee.-(I} Ut a,,, kanyday on which he has alrc.idy been w.rking in an,.iher *,lahl,4.».eni.
Mdays.-Ewy child employed in any establishment shall
in each week, a holiday of one whole day which day shall he

= by lbe occuEier in a notice permanently exhibited in a conspicuous
ment and the day so speeilied shall n«« be altered

Goverament may. by notification in the to/te constitute an ad”l
called the (Jdd Latour Technical Adwsory Coinnij((,

Xtv
£ = | " " occupations and processes J 4 establis
I the occupier more than once in three months.
(2) The Committee shall consist of a Chairman and such other merabej* ) o ) )
not exceeding ten, as may be appointed by the Central Government. | i Notice to Inspector .—(I) Every occupier in relation to an wtablish-
;anot %Wmh a_child was emrﬁl%eﬂ].or %?rmltteii to work hmm%?leﬂ]y
Ore the diate of commenceme is AT In Telation to such establish=

The Committee shall meet as often as it may consider necessary andd

shall have power to regulate its own procedure. I Jefit shall, within a period of thirty days from such commencement, send

(4) The Committee may, if it deems it necessary so to do, constitute IF (the Inspector within whose local limits the establLshment is situated,
one or more sub-committees and may appoint to any such sub-commitee f Juriten notice containing the following particulars, namely; —
whether generally or for'the consideration of any particular matter, any (flj the name and situation of the establishment,
person who is not a member of the Committee. (f) the name of the person in actual management of the e.stablishment
(5) The term of office of. the manner of filling casual vacancies in tie i (¢ the address to which communications relating to the establishment
should be sent; and

office of, and the allowances, if any, payable to, the Chairman and other
members of the Committee, and the conditions and restrictions SUbject 0] {d] the nature of the Occupation or Process carried on in the csuUbtrnlh

which the Committee may appgint any. person who is. not ember of
the Committee as a men%erpg? any gf L|)ts SLﬂ)-commlsttees s%arlrll be suc?w
as may be prescribed.

meat.

() Every occupier, in relation to an establishment, wlu) employs, of
pemits to work, any child after the date of commencement of this Ac* m
relation to such establishment, shall, within a period of thirty days from the

PART I tie of such employment, send to the Inspector within whose local limits
' Regulation of conditions of work of children e establishment is situated, a written notice containing the pa”icui.rs
& are mentioned in sub-section (/).
6. Application of Part—The provisions of this Part shall apply o &  pyanaion—For the purposes of sub-sections {1} and (2> ““date of
establishment or a class of establishments in which none of the occupations  gommencement of this Act, in relation to an estaWishment" meaiia the
date of bringing into force of this Act in relation to such cstabltshmuBt.

or processes refened to in section 3 is carried on.
(2) Nothing in sections 7, 8 and 9 shall apply to ally esiablishment

7. Hours and period of work.—(/) No child shall be required or per-
wherein any process is carried on by the occupier with the aid k)f his family

mitted to work in any establishment in excess of such number of hours
as may be prescribed for such establishment or class of establishments. orto any school established by”or receiving a-ssistance or recognition from.
Government.

(2) The period of work on each day shall be so fixed that no period
shall exceed three hours and that no child shall work for more than three . . .
10. Disputes as to age.—Il any question arises between an Inspector

hours before he has had an interval for rest for at least one hour. : : . . A

i ) o and an occupier as to the age of any child who is employed or is permitted
(3) The period of work of a child shall be so arranged that inclusive of  towork by him in an establishment, the question shall, in the absence ot
a certificate as to the age of such child granted by the presenbed medical

his interval for rest, under sub-section (2), it shall not be spread over more
than six hours, including the time spent in waiting for work on any day. authority, be referred by the Inspector for decision to the prescribed medi-
al authority.

Ra 4181-3
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11. Maintenance of register.—There shall be maintained by every occun-
in respect of children employed or permitted to work in any establishme?
a register to be available for inspection by an Inspector at all times duri*™

working hours or when work is being carried on in any such establish*
ment, showing— ”

(d) the name and date of birth of every child so employed or permitted
to work ;

(b) hours and periods of work of any such child and the intervals of
rest to whoch he is entitled:

(c) the nature of work of any such child ; and
(J) such other particulars as may be prescribed.

12. Display of notice containing abstract of sections 3 and 74.—Every
railway administration, every port authority and every occupier shall cause
to be displayed in a conspicuous and accessible place at every station on
its railway or within the limits of a port or at the place of work, as the
case may be, a notice in the local language and in the English language
ciontaining an abstract of sections 3 and 14,

13. Health and Safety.—(1) The appropriate Government may, by noti,
fication in the Official Gazette, make rules for the health and safety of the
children employed or permitted to work in any establishment or class of
establishments.

(2) Without prejudice to the generality of the foregoing provisions, the
said rules may provide for all or any of the following matters, namely;—
(a) cleanliness in the place of work and its freedom from nuisance:
(b) disposal of wastes and efficients ;
(c) ventilation and temperature;
(J) dust and fume;
(e) artificial humidfication;
(/) lighting;
(9) drinking water;
(b) latrine and urinals;
(O spittoons ;
(j) fencing of machinery;
(k) work at or near machinery in motion;
(0 employment of children on dangerous machines;

(m) instructions, training and supervision in relation to employment
of children on dangerous machines;

(n) device for cutting off power:
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(p) self-acting machines ;

(p) easing of new machinery ;

(") floor, stairs and means of access ;
(f) pits, sumps, openings in floors, etc.;
(j) excessive weights ;

511

{)) protection of eyes ;

(i" explosive or inflammable dust, gas, etc.;
(v) precautions in case of fire ;

(w) maintenance of buildings ; and

(x) safety of buildings and machinery.

r PART IV

Miscel laneous

Penalties.—(7) Whoever employs any child or permits any child to

yOfk in contravention of the provisions of section 3 shall be punishable

imprisonment for a term which shall not be less than three months
which may extend to one year or with fine which shall not be less than
(f2 thousand rupees but which may extend to twenty thousand rupees or

ifith both.

() Whoever, having been convicted of an offence under section 3, com-
mits a like offenpe afterwards, he shall be punishable with imprisonment for
Jterm which shall not be less than six months but which may extend to
fWo years.

(9) Whoever—

(fl) fails to give notice as required by section 9, or

(h) fails to maintain a register as required by section 11 or makes any.
false entry in any such register ; or

(c) fails to display a notice containing an abstract of section 3 and
this section as required by section 12; or

{d} fails to comply with or contravenes any other provisions of this
Act or the rules made thereunder.

shall be punishable with simple imprisonment which may extend to one
month or with fine which may extend to ten thousand rupees or with both.

15. Modified application of certain laws in relation to penalties.—
() Where any person is found guilty and convicted of contravention of any
of the provisions mentioned in sub-section (2), he shall be liable to penalties
& provided in sub-sections (7) and (2) of section 14 of this Act and not
under the Acts in which those provisions are contained.

(2) The provisions referred to in sub-section (7) are the provisions
I mentioned below: —

(a) section 67 of the Factories Act, 1948 (63 of 1948):

(h) section 40 of the Mines Act, 1952 (35 of 1952);
Ra 4181—3a
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after it is made or issued, before each House of Parliament, while

(() section 109 of the Merchant Shipping Act, 1958 (44 of 1958); a. j*** session for a total period of thirty days which may be comprised

(<Z) section 21 of the Motor rraiisport Workers Act. 1961 (27 of %" jl

16. Piitiedure relating tr oOenecs.

session or in two or more successive sessions, and if. before the
immediately following the session or the successive

{1} Any pei-soii, jxilicc olliccp . ! soit* aforesaid, both Houses agree in making any modification in the

Inspector may file a complaint of the commission of an otrence under IL/ 0r aotilication or IxMh Houses agree that the rule or notifieatim

/Vet in any court of eom|K'lenl jurisdiction.

(2) Every eerlilicate as to the age of a child which has been granted p
a prescrilx'd medical authority shall, for the purposes of this Act, k.

conclusive evidence as to the age of the child to whom it relates.

(.0 No court inferior to that of a Metropolitan Magistrate or a Magj"

trate of the first clas.s shall try any ollence under this Act.

17.  Ap/mintment id In.speetitrx. I'nc appropriate Government my
apjxiint Inspectors for the purposc.s of securing compliance with the pro.
vision.s of this Act and any Inspector so appointed shall be ilcemed to |
a public servant within the meaning of the Indian Penal (\xle 45 of 18601

18. rower tit make ruleK—(/) 'Lhc appropriate Governinent may,
notilication in the Offieial Oazette and subject to the condition of previouj
publication, make ruic.s for carrying into clfcct the provisions of this Act.

(2) In particular and without prejudice to the generality of the foregoing
power, such rules may provide for ail or any of the following matters,

namely:
{a} the term of ollice of. the manner of tilling casual vacancies of. and
the allowancc.s payable to. the Ghairman and members of the Child Labour
Technical Advisory Committee and the condition.s and irstriction.s subject

to which a lum-mcmber may be appointed to a sub-conuuittec under, :
sub-section (5) of section 5 ; i

()) number of hours for which a child may be required or permitted
to w(uk under sub-section (Z) of section 7 ;

(c) grant of certiticates of age in respect of young perstms in employ,
ment or seeking employment, the medical authoritie.s which may issue
such ceililicate. the form of such ccrtilicate. the charges which maybe
made theirunder and the manner in which such crtilicatc may be issued:

Provided that no charge shall be made for the issue of any such
certificate if the application is accompanied by evidence of age deemed
satisfactory by the authority concerned ;

(fz) the other particulars which a register maintained under section
- should contain.

19. Rulex and notifications to be laid befitre rarliament or Stale Zrd"
tafure.—(l) Every rule made under this Act by the Central Government
and every notification issued under section 4. shall K' laid as soon ai

| iniM

made or issued, the rule or notification shall thereafter have
only in such modified form or be of no clVect. as the ease may be .

" “however, that any such nuxlilication or annulment shall be without

o anything previously done under that rule or
jjitication.
(') IAcry rule made by a State Government under this Act shall be laid

¥sixinas may be after it is made, before the legislature of that State.

ik Certain (tfher provisionx of law not barred. Subject to the pnni-
Jis contained In section 15. the provisions of this Act and the rules made
in‘iinder shall be in addition to. and not in derogation of. the provisions
Jlhc factories Act. PM8 (63 of 1948) the Planatations Labour Act. 1951
jjoof 1951). and the Mines Act. 1952 (35 of 1952).

2l lourr to remove diffienltiex—{1} If any difficulty arises in giving
ji'ict to the provisions of this Act, the Central Government may. by order

ElejHisheel in the Offieial Gazette, make such provisions not inconsistent
iifi the provisions of this Act as appear to it to be necessary or expedient

Hjr'tnoval of the dilficulty:
pnnided that no such order shall be made after the expiry of a peri®xl

. i) three years from the date on which this Act receives tlic assent of the

resident.

(') Every order made under this section shall, as soon as may be
jiter it is made, be laid before the Houses of Parliament.

~U. Repeal and xavinfix. (/) The Employment of Children Act. 1938

[%6 of b)3K). is hereby repealed.

(2) Notwithstanding such repeal, anything done or any action taken or

purported to have been done or taken under the Act so repealed shall, in

s far as it is not inconsistent with the provisions of this Act. be deemed

tohave been done or taken under the cx>rrcsponding provisions of this Act.*

2V Amendment of /ict H of 1784. In section 2 of the Minimum Wages

Act. 1948,

or clause («) the following dinises shall be substituted, nainelv:
A for cl he following dini hall b bstituted inel
“«/) ““adolescent ” means a person who has completed his fourteenth
year of age but has not completed his eighteenth year,
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(ua) ““adult”

year of age
year* of age 1 *ho haShik b
fou”;
o R N
wo” for .ne rons
Word *
(/>) section 24 shall be omitted ;
his <wclfih"ye"H®’shai?"'te"0"n"t?ed®" <" ““who has
Words

Ig« A""N>dment of Act 44 of 1958—in .y
s T v -0

=y

" g

~Otor Trap

the word “ fourteenth ™ shall be substituted

the schedule
section 3)
Part a
Occupations

occupation connected with—
W Transport of passengers, goods or mails b

railway

«'orj""."orlte,

Mheentiy

p) Cinder picking, dearino r ;
I o an ash pit or building openf

railway premises; 8

(3) wWnv

= —

PAfMition in t)j 1

[pyblished
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*n

tp Bidt-making.
,) Carpet-weaving.
Cement manufacture, includi.ig bagging nf ce,
) Cloth printing, dyeing imd weaving. rnciit
(5) Manufacture of matches, explosives and r,rc-wo,k«
0) Miea-eutting and splitting.
{7) Shellae manufaeture.
() Soap manufacture,
(9) Tanning.
1M0) Wool-cleaning.
(//) Building and Construction industry.
in Maharushtra Government Girett,- > .
1988 at page Nos. 91 to 99). ' V. d,,cd 24th
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Gist of Important Notifications Under
Various Labour Laws

. Indian Boiler Act, 1923.

(A) E.vemptions under the Act—(1) In exercise of the powers conferred
by sub-section (2) of section 34 of the said Act. the Government o
Maharashtra has exempted the boiler bearing No. MR-7795 and belonging
to the Bharat Petroleum Corporation Limited, Mahul, Bombay 400074
frk>m the operation of clause (c) of section 6 of the said Act, for the period

of One year from Sth December 1987 to 7th December, 1988 (both days
inclusive).

{Vide Government Notification, Industries, Energy and Labour Depart,
ment. No. IBA-1087/431750/(3014)/Lab-9. dated 7th December. 1987
published in Maharashtra Government Gazette, Part I-L, dated 3rd March
1988, at page No. 317).

(2) In exercise of the powers conferred by sub-section (2) of section 3
of the said Act. the Government of Maharashtra has exempted the boiler
bearing No. MR-9522 and belonging to the Indian Ordnance Factory,
High Explosive Factory, Khadki, Pune 411 003, from the operation of
clause (c) of Section 6 of the said Act, for the period of 3 months from
11th December, 1987, to 10th March 1988 (both days inclusive).

(Vide Government Notification, Industries, Energy and Labour Depart-
ment. No. IBA-1087/433106/(3025)/Lab-9. dated 9th December 197

published in Maharashtra Government Gazette, Part I-L, dated 3rd March
1988. at page No. 317).

(3) In exercise of the powers conferred by sub-section (2) of section 34
of the said Act, the Government of Maharashtra has exempted the boiler
bearing No. MYS-731 and Economiser Betring No. E-388 and belonging
to Madhavnagar Cotton Mills Limited. Madhavnagar Pin 416 406, district
Sangli (India) from the operation of clause (c) of Section 6 of the said Act,
for the period of two months from the 17th December 1987 to l6th

February 1988 and 24th December 1987 to 23rd February 1988 respectively
(both days inclusive).

(Vide Government Notification, Industries, Energy and Labour Depart-
ment, No. IBA-1087/433306/(3033)/Lab-9, dated 16th December 1987
published in Maharashtra Government Gazette, Part I-L, dated 3rd March
1988, at page No. 317).

(4) In exercise of the powers conferred by sub-section (2) of section 34
of the said Act, the Government of Maharashtra has exempted the boiler
bearing No. MR-10209 and belonging to the Western Maharashtra Deve-
lopment Corporation Ltd., Distillery Division, Chitali 413 719, Taluka
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rainpur Distret Ahmednagar from the operaton of viause (cl «if m-* iiihi 6
said Act, for the period of two months from 22iul i;

I>rt

st February, 1988 (both days inclusive).
Government _Natification, Industries, Energy and | alxun Ih pao
It, No. 1BA-1087/433804/(3036), Lab-9, 'dated ~ IHili Det cud.. loh/

Jjthished in Maharashtra Govemmeni Gazette, Part I-L. dated .lid Maoli
piig. at page No. 318).

Amendment to Rules.—The Government of Maharashtra Indiislrirs,
energy and Labour Department has in exercise of the powers conferred by
Juses (c) and (e) of section 29 of the said Act. and all other |M>wcrs
jiibling it in that behalf amended the Maharashtra Econoinisers Rules.
195 and the same having been published as required by sub-section (/)

Section 31 of the said Act, namely ;—

RULES

1 These rules may be called the Maharashtra Economiser (1st Amend-
jient) Rules. 1987.

2 Rule 7 of the Maharashtra Economiser Rules. 1965 (hereinafter
Infered to as ““the principal rules”) shall be renumbered as sub-rule (I)
ofthat rule 7 and following shall be added at the end, namely : —

“(2) Whenever any registered economiser is transfened. the transferee

shall give an intimation of the transfer to the Chief Inspector within
15days from the date on which the transfer takes effect and shall pay a fee
of Rs. 20 to the Chief Inspector for recording an entry regarding such
transfer of ownership in the Register of registered economisers. On receipt
of such intimation and the fees, the Chief Inspector shall record the
entry regarding the transfer of ownership in the said Register ™.

3 In Rule 14 of the principal rules, for the words “ rupees ten

the
words “ rupees twenty” shall be substituted.

4 For rules 16, 16A, and 16B of the principal rules, the following
shall be substituted, namely ;—

“16. Inspection fees for renewal of certificate—Fees for inspection

of economiser for renewal of its certificate shall be levied in accordance
with the following scale ;—

Rs.
. For an economiser rating not exceeding 50 square metres. 150
1 For an economiser rating exceeding 50 square metres, but 175

I not exceeding 100 square metres.

| For an economiser rating exceeding 100 square metres, but
not exceeding 150 square metres.



LAIIObR ma Y 1955
Rs.
For an economiser rating exceeding 150 square metres, but 4995
but not exceeding 200 square metres.

For an economiser rating exceeding 2(X) sejuare metres, 250
but not exceeding 250 square metres.

For an economiser rating exceeding 250 square metres, 300
but not exceeding 300 square metres.

For an economiser rating exceeding 300 square metres, 350
but not exceeding 350 square metres.

For an economiser rating exceeding 350 square metres, 400
but not exceeding 400 square metres.

For an economiser rating exceeding 400 square mclrc.s
for every 100 square metres or part thereof, in exces.s
of 400 square metres an aiklitional fee of Rs. 50 shall
be charged :

Provided that when any owner is willing to accept a renewed certificate
for less than 24 months in order to approximate the tlatc of the hi-annual
inspection to the date on which other economisers in the locality ait
inspected, a certifiette for such shorter period as may be necessary for
such approximation of such dates may be granted at a reduced fc o
be calculated at the rate of one-twenty-fourth of the ordinary fee for
each full month, frtetion of a month not being reckoned for such
calculation.

16A. Scrutiny feex for approval of Scrutiny fees for approval
of economiser drawing showing particulars of materials, design and con-
struction shall be equal to the inspection fees specified in rule 16.

16B. Inspection fees for economiser, under construction.—Inspection
fees for economiser under construction shall be ctlculated at four times
the inspection fees specified in rule 16.”

5. In rule 16-C of the principal rules, for the words ““five rupees",
and ‘“one hundred rupees”, the word,s ‘“twenty rupees” and "two
hundred rupees” shall respectively be substituted.

6. In rule 29 of the principal rules, for the words, ‘“rupees ten "the
words “ rupees fifty ” shall be substituted.

{Vide Government Notification. Industries. Energy and Labour Depart-
ment, No. |BA-1087/406634/(2575)/Lab-9, dated 2nd February 19,
published in Maharashtra Government Gazette, Part 1-L. dated 3rd Maid'
1988 at pages Nos. 320 lo 321).

SVAW iNSt RANtV 'V L [ILS

[o;.rrznpli<>zh- under fct (1) Iho tioM'iuiucnl ol Mihai ighim
Lines. Lnergy and | alx'Uf IK'ixnhnoui h.ix in Jiin.
Memxl by section 9t) iv.id vAdh .scvuon 9i y oi iho MtiiJ i and i
Il pavers enabling it in that Ix'half. cvenipud ivliowpi, nvily rmni Im

august till the date of issue of this Noiifi» ahon and |n»»,n,
Jicnipkvces of the Zilla Parishad WoiKshop, S<d.na fonn ih* op. i,iii.<n

Jllc said Act.

(p(r Goveniment WNMificaluMi. Indusine,s Lneigv und | alhnn
No. vSIA-1085/153 | ab-4. dated Illh iXx'eml'ei. 198L pnldidi.d in
Nhitriiyhtm Government tiazette. Part M . dated 3nl M-ndi I'fj.'t « p

NO. 575

[II' Bombay iNot SIR!Al Rvi ahons .V i. 1940

Cenytitution of LaNmr (\mrt and apfhdnrment under the t. f (I)
pe (iovernmeni of Maharashtra. Indn.stnes. | neigv an<l | uhnin Di piiii
(fliit has in exerv'ise of the ixnvrs vxmferrrd bv .SeciK'n 9 ,» dm Nnid i

(1) oxistituted a | alxnir (‘ourl at Ahinedn.igar having jini*dn iion in
the kx'al areas of Ahmevlnagar District : and

(2) apfxwinlecl fnmi the date iM' taking ivver chaige Shu R | Mimyni,
Civil Judge (Senior ITivision). Lksnianabad (having Ihe
ficalion laid down in the siiid -scv'lion). lo pir.-sidc over

Court. —

(Vide Government Notificafiiui. Industries. I’Hcr%y nthi
ment. No. BIR-()188-7426-A-1 aS2. dateii 2nd | ebtuarv. 1988. pubhuhrc

(n AfiffwA/ v/»rr(IGfnenjzueuZ Pari I-1 . dated 3rd March. lohs. ai
page No. 3IQ).

iV-INDIKSTRLM DISPirTF.S ACT. 1Q47.

C(Vistifuth>n of | abtutr Ct>urt ft/ui tiifihHntmenfx ufh/ef (ht*
(1) The Goveniment of Maharashtra. Industries. I'nergy aiul | abour IX’parf-
ment. has in exercise of the pKnvers confenvd by section 7 of the .said Act

(1) Constituted the LaK>ur Court al Ahmednagar. for the adiudiention
of Industrial Disputes Act. trialing to any matter spv'cilied in the Second
Schedule to the said Act. and for perfonuing such other function,s us may
be assigned to them under the said Act: having jurisdiction of hzcal

areas of Ahmednagar District and :

(2) appointed from the date of taking over charge Shri R. P. Miniyar
Civil Judge (Senior Division). Osmanabad. to be the Presiding Otliccr
thereof, being person qualified for appointment as Presiding Otliccr of a

Labour Court. Ahmednagar.
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(I ide Government Notification Industries. Energy and Labour Department
IDA, 0IS8-7426-B-l.ab-2, dated 2nd February. 1988. published in

t\ishtra Government Gazette, Part I-L. dated 3rd March 1988. at pace nJ ’

319).

(B) Ueelaration of Eublie Utility Serviees.—(I) The Government of Mah".
mshtra Industries. Energy and Lalxmr Department, has in exercise of
ixnvers Cvxvfenrd by sub-clause (vi) of clause (n) of section 2 of the saig
Act. declared ™ Service in Hospitals " to be public utility service for the
puvfKxse of the ?\ct for a further jKiiod of six months from 12th Februan,
1983. 1

(>'kks Govenunent Notification Industries. Energy and Labour Departmen;.
Na IDA. 0288/(7462)/Lab-2. dated 12th February 1988. published ij
Maharashtra Government Gazette, Part I-L, dated 3rd March 1988, at pao.
No. 335).

—NMaharashtra Recognition of Trade Unions and Prevention of
Unfair Labour Practices Act. 1971.

(A) Constifution of Labour Court and appointments under the
The Government of Maharashtra. Industries, Energy and Labour Department,
has in exercise of the powers conferred by section 6 of the said Act-

fl) constituted a Labour Court at Admednagar having jurisdiction in the
load areas of Ahmednagar District; and j
(2) appointed from the date of taking over charge Shri R. E. Miniyar, j
Civil Judge (Senior Division). Osmanabad (having the prescribed quali-
fication laid down in the said section), to preside over the said Court
{Vide Government Notification. Industries. Energy and Labour Impart- 3
ment No. ULP/0188/7426/C/Lab-2. dated 2nd February 1988. published in j
Maharashtra Government Gazette, Part I-L. dated 3rd March 1988, at Page
No. 320).

VI—Motor Transkrt Workers Act. 1961.

(A) Amendment to Rules.—(1) The Goveniincnt of Maharashtra. Indus-
tries. Energy and Labour Department, has in exercise of the powers con-
ferred by sub-section (/) and clause (b) of sub-section (3) of section 40 o
the said Act. and of all other powers enabling it in that behalf, amended
the Maharashtra Motor Transport Workers Rules. 1962. the same having
been previously published as required by sub-section (7) of the said section
40 of the said Act. namely : —

RULES

V. These rules may be called the Maharashtra Motor Transport Workers
(Fist Amendment) Rules. 1987.

2. For rule 5 of the Maharashtra Motor Transport Workers Rules. 192
following rule shall be substituted, namely : —

AM | |

.5 Grunt of certificate td retzistratum A ceitiluaie of i(glHiiniliHi r.
uiulcriaking shall Iv granted by the t hief InsjH'ctoi w1 (Hil 11 oil (ly
jiicnl of fees siKcilicd m the following schedule ;

SCHEDUI |

Maximum tuimlKr of Motor rrans|Hut Workers
to Ik employed during the year

5
25
50
100
250
500
750
1,000
1500 and ab(,)ve

(Kkle Govenunent Notification, Industries, I-ncrgy and | alxnir Dc’purt.
ment. No. MrW-1087/(123)/Lab-I 1. dated 5Ih I'cbrnarv 1988. piiblished m
Maharadilra Government Gazette. Part I-l.. dated .hxl March 1988. at pitue
No. 322).

VH—MallARASIITRA  MaTHADI. HaMAT and OtHIR MaWIAL WoRKph'j
(RfciULation of FmpioymI'Nt and Welfare) Act. 1969.

(K) Nomination | Re-nomination under Xhe Aet,- (I) Tlie Government of
Maharashtra Industries. Energy and l.aKnir Department, has in exercise of
the powers conferred by sub-sections (5). (V) and (6) of Section 6 of the said
Act—

(fl) nominated or. renominated, as the ease mav be. the following
persons to be the members of the said Board representing the cmnlovers.
unprotected workers and the State Government as follows, namelv '

Members Representfmj Employers—
(1) shri S. P. Khosla, Secretarv. Tnm and Steel and Hardware

Merchants and Manufacbmes Chamber of India. Sipf*! Oi-,p,her.
418. Loha Bhavan, P. D'Mellow Road. Bombay 400 (K)9,
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(2) Shri Abbasbhai F. Bharthi, Member, Darukhana, Iron and Steel
Scrap Merchants Association, 4th Galli, Darukhana, BomL?
400 010.

(3) Shri Pratapare B. Goradiya, Director, the Bombay Iron Mercha
Association, Messrs. Pratapare and Brothers, 241, Sant Tukar™

Road, Bombay 400 009.

(4) Shri B. R. Jindal, Member, Steel Re-Rollers Association of Mah
rashtra, Messrs. Vijay Kumar and Company, 28/30, Krantisim?
Nana Patil Marg, Bombay 400 009.

(5) Shri Krishnan Nair, Deputy General Manager (Personnel Cornora*
Division), Cem-Federation-of Engineering Industries, Mukund Ir

and 6Steal Warks timited, tal Bokadur Skasti Marg, Ry?
Bombay 400 070.
Members Representing Unprotected Workers—
(1) Shri Baburao Hari Ramiste, Clo. Maharashtra  Rajy*
General Secretary. Mathadi,  Transport
I K i
(2) Shri Balwantrao Sonappa Genera amgar - Union

Jivraj Bhanji Shah Market
3rd floor, Yusuf Meherali
Read, Near Masjid Station

Joint General Secretary.

(3) Shrf Gulabrao Ganpatrao Jagtap,

Secretary. Bombay 400 009.
(4) Shri Yeshwant Pandurang Kolij C/o. Lokhandi Jatha Geners)
General Secretary. ; Kamgar Union, 41, Devi
Galli, Baburao  Bobade
(5) Shri Jagadish Yeshwant Koli, Jointj « Marg, Lokhandi Jatha

General Secretary. Bombay 400 009.

Members Representing the State Government—
(1) Shri M. K. Ambole,
Assistant Commissioner of Labour, Bombay.

(2) shri A. S. More,
Assistant Commissioner of Labour, Bombay.

(b) nominates Shri M. K. Ambole, Assistant Commissioner of Labour,
to be the Chairman of the said Board, and

(c) publishes the names of the members of the said Board including
the Chairman, as follows, namely: —

Shri S. P. Khosla,

Shri Abbasbhai F. Bharthi,
Shri Pratapare Goradiya,
Shri B. R. Jindal.
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Shri Krushnan Nair,
Shri Baburao Hari Ramiste,
Shri Balwantrao Sonappa Pawar,
Shri Gulabrao Ganpatrao Jagtap.
Shri Yeshwant Pandurang Koli.
Shri Jagadish Yeshwant Koli.
Shri M. K. Ambole,
Shri A S. More.
(Ii)? Government Notification 1. E. & L. D.. No. UWA-1387/CR-(11531)/

M5 dated 23rd February 1988, published in Mahariishira Government
Part I+, dated 3rd Miaioh 1088, at pages Nay. 337 to 338).

Factories Act 1948.

Amendment to Rules.—(1) The Government of Maharashtra, Indus-
ies, Energy and Labour Department has in exercise of the powers con-
jcfiedoy section 112 of the said Act, and of all other powers enabling it in
jiut behalf, made the following rules further to amend the Maharashtra
factories Rules, 1963, the same having been previously published as
jouired by section 115 of the said Act, namely: —

1 These rules may be called the Maharashtra Factories (Amendment)
Rules, 1987.

2 lg rule 3 of the Maharashtra Factories Rules, 1963 (hereinafter

ifered to as ““the principal Rules”), in sub-rule (1). for clause (a), the
following shall be substituted, namely: —

“f) A flow chart of the manufacturing process supplemented by a
brief description of the process in its various stages, list of the raw
materials used, intermediate products, including emission of toxic gases,
eic. finished products, by-products, their quantities, methods of storage
and handling, loading and transport and, details of the arrangements for

the disposal of trade waste and effluents, the likely hazards and the
methods to control or eliminate them.”.

1 Innile 4 of the principal rules,—
(0in sub-rule (1), for clause (c), the following shall be substituted.

“(c) The layout of plant and machinery, including the storages for
raw materials and finished products, intermediate by-products.” ;

(ii) after existing sub-rule (4), the following new sub-rule (5) shall be
inserted namely: —

“(5) Necessary Certificates under Rule 22 are obtained

(ill) existing sub-rule (5) shall be renumbered as sub-rule (6).
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4. In rule 5 of the principal lules, under sub rule (1), I ori No >
lhe existing entry No. 4. the following shall Ik substituted, namely***

" N\ tiow chan of the manufacturing process

(«) Carried on In the factory during lhe last twelve monllh

%se) of factories in existence on the dale of conuiieiicemeiil tj
ct),

ANO
(/A to be carried on in the factory during lhe next twelve niomi®
the case of factories).
ANO

(O .Supplemented by a brief description of Ihe poxess in ih varij
stages, list of lhe raw materials used, interinediale piodiuts i_iung']y
emmission of toxic gases, efc., linished products, b\ piixhuiv’ thi
iiuantities methods_ of storages and handling, loading and liaa"pirt
iletails of the arraiigemenls for lhe ilisposal” of tiaUe waste and cttlucjjl

lhe likely hazards and the methoils to control or eliinmale tlicm." 1

5 In T'orm No, 3 prescrilH'd under rules, 5 H and Il of the principi}
rules, after item No, 3, the following new item shall be inserted, n.nnely,

" 3(A), A llow chart of the manufacturing process suppleincnicd h,
a brief description of the process in its various stages, list of the m
materials used, intermediate products, including emission of toxic gaih
etc,, linished proilucts, by-products, their quanlilies, melhods of stoniji
and handling, loading and transport and details of the arfaiigeiiiciiu i
the disposal of trade waste and eulllents, control or eliminate lietii"

6. In Rule No. 6 i"f the principal Rules, in lhe priwlso, after itii
No. (v). the following new item No. (VA shall be inserted, namely: J

“(vA That the details of the raw materials, interineiliaie piixliidi,

linished products. ipiantitles, methails of st S, hpﬁds,sft fueiigirt, j
arrangempents for ?rade-waste niu elﬂucnmﬁ%e Hely i mllﬂrlttlfJ‘|
methoils to disposal etc,, have not Keen ?urnished,” i

Il rule No. 22 of Ihe principal rules, -

(O after sulvrule (1), the following new sub-rule (2) shiill be Inserted,
nainelv:'—

“Inir the areas notifieil under Water (I'feventlon inul Contml
Pollution) Act, 174 (6 of 1"74) necessary approval to nrmngemenli
made for the treatment and disposal of all types of trailewilste iind
gtriuents shall be obtained from Maharashtra  Water (Prevention and
Control of Pollution) Board, constituted under that Act,":

(/A The existing sub-rule (2) shall be re-numlvivil as sub nile (1)

IMle TH ‘4 Ib" pomijMI nilas

pUMIb OlIC (In Xx'Alna IS' tlOv~ovd

[ | iiiamiAWe 1 AMlhb 1 “aaial Ablb x Wiwp<y™t 5 *

*4 nvx\M\M$ HvA Ny

M th" awtm™ xVhxXhlle WU

lixbvdwlv *hoxh b*
Jr'btiiioh ‘vaaelyx -

mm  WI
ihilii* — [M\Vsxulg of  VsNaixW. ni
And pIxxVsS  IIXAibIrAMIVA xH m vh.nb
) VoU wb\blb" xbAll AISV() bs All MsVh'X i M

"bch Alp xst 1b* IxMIxMxm®
uibaMkui®, xvudmi®x xV*hib"vAlai*
4 txNdAS Ami Ai\ MM piAovCv xaxssh”i

n XAAVS X

wooondh - Xiy
mixl m-mi

(bl PIAWS ia the
jKtpiialeiA aad thvsbia™ pixwwx”

kAo'i>'x m.iudmg

(diaaknt® cf iaMihthM”~ sUb\ wKmP o iMob
id aiN'MAx, aasl piwwsxcs tVis'to

di nokai® er vbotb o*
jaith ef asNdA<, piwvxsAs INWWXx

(d laaauhdme 4 asNwias VSAidNsAid avkl

y) nuaufactmv  axNmax Awnt X

tif) AslVxbVS  bM

tv) wwhbvg, t>MUKh\3i xto »'f

aiikles iViniw At wbx/llv iX AxNWVV/x
tA deaaia” of At\ wssek X" mN~Vx

(idktiMi i*f axbesiAs xtasl; Atkl

4 AtthiA«\™ bM  tho

yi any iMher phlvssx\<  vihk”™ asNK'™ xITtst is xMt mb* ibA
4 eiivimaiaeat,

1 MiniHkin/ I\r the invs1wie

() " asbestA<" siKw ANivtwivtuiv
1'Silitiniiii cnxSdNite,
titiiidite ivr Aiyx wilt™Mtt xKtber entsM vr

RM'SI-4
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,(\/,% “ asbestos’ textiles ” means yarn _or cloth composed of asbestos or
as”‘sto.s mixed with any other material;

(t?) “approved ” means approved for the lime being in writing by the
Chief Inspector;

(<) “ breathing apparatu.s ” mean.s a helmet or face piece with necessary
connection by inean.s of which a person using it brealhe.s air free from
dust, or any other approved apparatus ;

(r) “ efficient exhaust draught ” mean.s localised ventilation by mcchani.
cal mean.s for the removal of dust so as to prevent dust from escaping
into air of any place in which work is carried on. No draught shall be
deemed to be efficient which fails to control dust produced at the point
where such dust orginates.

(/) ““preparing” means crushing, disintegrating and any other processes
in or incidental to the opening of asbestor dust.

(/»)* protective clothing” mean.s overalls and head covering which
(in cither case/ will when worn exclude a.sheslo.s dust.

3. T(Hdx and Egidpnient. ~A.ny tools or equipment used in processes to
which this schedule applied shall be such that they do not create ashestos
dust above the permissible limit or are equipped with efficient exhaust
draught.

4. E.bauxt draught—(1) An efficient exhaust draught shall be provided
and maintained to control dust from the following processe.s and machines;

(n) manufacture and conveying machinery namely:
(0 manufacture and conveying machinery namely:
(i7) carding, card waste and ring spinning machine.s and looms;
{Hi) machines or other plant fed with asbestos ; and
(iv) machines used for the sawing, grinding, turning, drilling, abrading

or polishing; in the dry state of articles composed wholly or partly
of asbestos ;

(b) cleaning and grinding of the cylinders or other parts of a carding
machine ;

(c) chambers, hoppers or other structures into which kxise asbestors is
delivered or passes;

{d) work-benches for asbestos waste sorting or for other manipulation
of asbestos by hand '

(e) workplaces at which the filling or emptying of sacks, skips or other
portable containers, weighing or other process incidental thereto which
U effected by band, is carried on ;
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{J)) sack cleaning machines ;
(9) mixing and blending of asbestos by hand ; and

{h) any other process in which dust is given off into the work environ-
ment.

(2) Exhaust ventilation equipment provided in accordance with sub-para-
graph (/) shall, while any work of maintenance or repair to the machinery,
apparatus or other plant or equipment in connection with which it is pro-
vided is being carried on. be kept in use so as to produce an exhaust draught
which prevents the entry of aslKstos dust into the air of any work place.

(3) Arrangement.s shall be made to prevent ashestos dust discharged from
exhaust apparatu.s being drawn into the air of any workroom.

(4) The usbeslo.s bearing dust removed from any worknxim by the
exhaust system shall be collected in suitable receptacles or tiller bags
which shall be isolated from all work areas.

5 Texting and ex(unination of ventilating xyxtemx.—(1) All ventilation
systemss used for the purpose of extracting or suppressing dust as required
by this schedule shall be examined and inspected once every week by a
responsible person. It shall be thoroughly examined and tested by a com-
petent person once in every peritxl of 12 months. Any defects found by
such examinations or lest shall be reclilied forthwith.

(2) A register containing particulars of such examination and tests and
the slate of the plant and the repairs or alternation (if any) found to be
necessary shall be kept and shall be available for inspection by an Inspector.

6. Scffregation in cave of certain pnx'ess. Mixing or bleuiling by the
hand of nsbestos. or making or repairing of insulating mattresses composed
wholly or partly of asbestos shall not be carried on in any room in which
any other work is done.

. 7. Storage and dixtrihuthm of looxe axhext(fx.- —All kwsc asbestos shall

while not in use. be kept in suitable closed receptacles which prevent the
escape of asbestos dust there from such ashestos shall not be distributed
within a factory except in such receptacles or in a totally enclosed system
of conveyance.

8. A.d)extos .vrifkv.—-(1) sacks used as rccephiclcs for the purpose of
of asbestos within the factory shall be constructed of impermeable
materials and shall be kept in good repair.

, W sack which has contained ashesUw shall not  cleaned by himd beat-
"8 but by a machine, complying with paragniph 3.
Ra 4tHI—4u
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9. Maintenance of floors and workplaces.—{{) In every room in whi* LABOUR G iZITVE y-t
any of the requirements of this scheme apply— Aratusanti protective clothing provided in accordance with this luh and
(a) the floors, work-benches, machinery and plant shall be kept in, apparatus and clothing when not in use
clean state and free from asbestos debris and suitable arrangements shall (1) All breathing apparatus and protective clothing when not m use stud!

bedmade for the storage of asbestos not immediately required for use jjiong in the acconuncxlation provided in accordance with sub rule (J
an i

(.b) the flo'ors sh_all be kep't free from any mate(ials, plgnt or offer I |4 All protective clothing in use shall be de~dusted under an eilikient
articles not immediately required for the work carried on in the room, | jiaust draught by vacuum cleaning and shall be washed at suitable Iniervah
which would obstruct the proper cleaning of the floor.

ijlie cleaning schedule and priKcdure should be such as to ensure the
(2) The cleaning as mentioned in sub-rule (1) shall so far as is practicable I “ienev in protecting the wearer.

be carried out by means of vaceum cleaning equipment so desired .njB ,, ah breathing appanttus shall be denned and disinfected al suiiable

constructed and so used that asbestos dust neither escapes nor is discharged |1 I_I ™1 iﬂorouerr]llk insneeted once evers montﬂ bv a Iesnonsi_blle neis.m
into the air of any work place. ljijicnals and thoroughly inspected once every month by a resp<msiblc person

(3) When the cleaning is done by any method other than that mentioned J (6) A record of the cleaning and maintenance and of the coiuhtion of the

E}nﬂfoBa'%H'%RQt (PolhesRaFms SRJORié:aeWiiﬂ\g P@?ﬁha‘i‘aﬂ/aﬂ%tggﬂﬁfep%% breathing appar;'\iﬁuls shall be maintained in a register provided for that

all be madilv available for inspeCtion by an Inspector

ment and protective clothing. [l (freepersons=shatt be=employed $0 perform any work specifled in snb-
[t MTjgraph (1) for which breathing app<iratus is necessary to be provided

(4) The vacuum cleaning equipment used in accordance with provisions llder that sub-panigraph unless he has been fully instructevl in the prt>per
of sub-paragraph (2), shall be properly maintained and after each cleaning K of that equi

e . quipment.
operation, its surfaces kept in a clean state and free from ashestos waste and . . .
dust. (8) No breathing apparatus provided in pursuance of sub-paragraph (11
which has been worn by a person shall be worn by another person unles.s it

(5) Asbestos waste shall not be permitted to remain on the floors or other s been thoroughly cleaned and disinfected since last being worn and
surfaces at the work place at the end of the working shift and shall i i person has been fully instructed in the prv>per use of that equipment
transferred without delay to suitable receptacles. Any spillage of ashestos
waste occuring during the course of the work at any time shall be removed

and transferred to the trecepitacles maintained for the purpose without
delay.

11 Sepurafe accommoikttion for perso«<ii dofhiXe. -\ sepanite accom-
modation shall be provided in conviently accessible for all persons employed

in operations to which this schedule applies for storing of pers<”nal clothing,
ft This should be separated from the accvxnm<xlation provkletl under sub-
10. Breathing apparatus and Protective Clothing. An approved I paragraph (2) to prevent contamination of personal clothing.

breathing apparatus and protective clothing shall be provided and maintained |
in good conditions for use of every persons employed:— 1

(u) in chambers containing lose asbestos;

12. Washing and btilhing ftitUities.—(B There shall be provided and
mamtamed in a clean sta2» and in good repair for the use of all workers

(b) in cleaning, dust settling or filtering chambers of apparatus; emp!oyed in the processes twered by the schedule* adequate washing and
(c) in cleaning, the cylinders, including the doffer cylinders, or other befnhmg plahcesl hawfng e cons;gnt supply of :Nate;r under cover at the rate
) ) ' of one such place for ever ersons employed.
parts of a carding machine by means of hand-strickles; P Y P PoY

(21 The washing places shall have standpipes placed at intervals of not
less than one metre.

(31 Not less than one half of the total number of washing places shall
(e) in any other operation or circumstance in which it is impracticable [ Provided with bathrooms.

to adopt technical means to control asbestos dust in the work environment ' (&L Sufficient supply of clean towels made of suitable materail shall be
within the permissible limit. i provided.

(J) in filling, beating, or levelling in the manufacture or repair of
insulating mattresses, and

(2) Suitable accommodation in conveniently accessible position shall be E ifzgogigee?eéhgt stﬂghl:]oswggo?ha” be supplied individually for each worker
orovided for the use of persons when putting on or taking off breathing y P ’

(51 Sufficient supply of soap and nail brushes shall be provided.
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13.  Mess-room.—(1) There shall be provided and maintained for the
use of all workers employed in the factory covered by this schedule
remaining on the premises during the rest intervals, a suitable mess-room
which shall be furnished with: —

(fl) sufficient tables and benches with back rest, and
(ft) adequate means for warming food.

(2) The mess-room shall be placed under the charge of a responsible
person and shall be kept clean.

14.  Prohibition of employment of young persons.—No young person shall
be employed in any of the process covered by this schedule.

15. Prohibition relating to smoking.—No person shall smoke in any
area where processes covered by this schedule are carried on. A notice
in the language understood by majority of the workers shall be posted
in the plant prohibiting smoking at such areas.

16. Cautionary Notices.—(1) Cautionary notices shall be displaced at
the approaches and along the perimeter of every asbestos processing area
to warn all persons regarding: —

(fl) hazards to health from asbestos dust.
(6) need to use appropriate protective equipment.

(c) prohibition of entry to unauthorised persons or authorised persons
but without protective equipment.

(2) Such notice shall be in the language understood by the majority of
the workers.

17.  Air monitoring.—To ensure the effectiveness of the control measures,
monitoring of asbestos fibre in air shall be carried out once atleast in
every shift and the record of the results so obtained shall be entered in
a register specially maintained for the purpose.

k

18. Medical examination.—(a) No worker shall be employed in ay
factory on any of the processes specified in clause 1, unless he has heen
medically examined by the Medical Inspector of Factories/certifying Surgeon
and has been declared fit and granted a certificate of fitness in Form No. 3.

(h) Every worker employed on any of the aforesaid processes on the
date on wluch the Schedule comes into force shall be radiologically examined
by the qualified radiologist at the cost of the occupier and the standard
size-X-ray plate shall be submitted to the Medical Inspector of Factories/
certifying Surgeon for medical examination within three months of the
said date.

(c) Every worker employed on any of the aforesaid processes shall be
medically examined by the Medical Inspector of Factories/certifying Surgeon
at intervals of twelve months after the first medical examination conducted
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sub-clauses (fl) and (ft). If at any time the Medical Inspector of
?ctories/Certifying Surgeon is of the opinion that the person employed
the said process shall be examined radiologically by a qualified radiolo
it he may direct the occupier to arrange for such examination at his

and then to submit the standard size X-ray plate of the worker to the
Jledical Inspector of Factories/Certifying Surgeon.

A worker already in employment and declared unfit by the Medical
Inspector of Factories/Certifying Surgeon shall not be allowed to work on
ffly of the processes specified in clause (1), unless he has been examined
ai along with standard size chest X-ray plate from a qualified radiologist
a’the cost of the occupier and has been certified to be fit to work on the
said processes again.

(e) A worker declared to be unfit to work on any of the aforesaid pro-
cesses, may be employed on such other work or process as may be considered
sife and as may be advised by the Medical Inspector of Factories/Certifying
Surgeon.

() The Medical Inspector of Factories/Certifying Surgeon may direct
that a worker may be X-rayed or he may be subjected to further examina-
tion by a specialist or to any other examination clinical pathological or
otherwise or that he should undergo a specified treatment, and it shall
be the responsibility of the employer (occupier and manager to arrange
lor the specified examination and/or treatment and to bear all expenses
thereof or in connection therewith.

(") The Certifying Surgeon shall after each examination grant a certificate
in Form No. 32.

(h) The manager shall maintain all the certificates in a proper register
or file and shall produce all the certificates before an Inspector whenever
demanded.

() The manager shall maintain the detail of every Medical Examination

inForm No. 7 and the register shall be produced before an Inspector when-
ever demanded.

19. Medical facilities.—(1) The occupier of the factory shall appoint at
least @ part-time qualified medical practitioner, possessing M. B. B. S.
degree and having post-graduate diploma in Industrial Health or possessing
MB. B. S. degree and having five years experience in Industry as occupa-
tional health physician. The medical practitioner so appointed shall be
required to put in minimum four hours attendance on every working day
inthe ambulance room for carrying out the duties specified in the following
sub-paragraph (2):

Provided that, in cases of factories employing less than 500 workers per
day, the Chief Inspector of Factories may allow attendance for shorter
duration after taking into consideration all the relevant facts of each case.
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(2) The medical practitioner so appointed shall perform the following

duties that is to say: —
(a) to maintain Health Register, in Form 7.

(b) to undertake medical supervision of persons employed in the factoiy,

(c) to look after health, education and rehabilitation of sick, injured or

affected workers ;

(d) to carry out inspection of work-rooms where dangerous operations
are carried out and to advise the management of the measures to be
adopted for protection of health of the workers involved therein.

(3) For the purpose of medical supervision by the medical practitioner so
appointed the occupier shall be provided for his exclusive use a room in
the factory premises which shall be properly cleaned, adequately
lighted, ventilated and furnished with a screen, a table with office stationeiy,
chairs and other facilities and instruments including X-ray arrangement for
such examinations and such other equipments as may be prescribed by

the Chief Inspector from time to time.

Chief Inspector is
infrequency of the
provisions of this
in the factory, the

20. Exemptions.—If in respect of any factory, the
satisfied that owing to the exceptional circumstances or
processes or for any other reasons all or any of the
schedule is not necessary for protection of the workers,
Chief Inspector may by a certificate in writing which he may at his discre-
tion revoke at any time, exempt such factory from all or any of such provi-
sions subject to such conditions, if any, as he may specify therein.

* (Hi) After Schedule XXII, the following Schedules, shall be inserted,
namely: —

Schedule XXIII
Highly Flammable Liquid® and Flammable Compressed Gases. .

1. Application.—These rules shall be applicable to all factories where
highly flammable liquids or flammable compressed gases are manufactured,

stored, handled or used.
Definition.—For the purpose of this schedule—

(d) “highly flammable liquid ” means any liquid including its solution,
emulsion or suspension which when tested in a manner specified by
sections 14 and 15 of the petroleum Act, 1934 (30 of 1934) gives ofi
flammable vapours at a temperature less than 32 degree centigrade;

(h) “ flammable compressed gas ” means flammable compressed gas
as defined in section 2 of the Static and Mobile Pressure Vessels (Unfired)
*Rules, 1981 framed under the Explosives Act, 1884.
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3. Storage.—(1) Every flammable liquid or flammable compressed gas
used in every factory shall be stored in suitable fixed storage tank, or in
suitable closed vessel located in a safe position under the ground in the open
or in a store room adequate fire resistant construction.

(2) Except as necessary for use, operation or maintenance, every vessels
or tank which contains or had contained a highly flammable liquids or
flammable compressed gas shall be always kept closed and all reasonably
practicable steps shall be taken to contain or immediately drain off to a

suitable container any spill or leak that may occur.

(3) Eveiy container vessels,- tank, cylinder, or store room used for storing
highly flammable liquid or flammable compressed gas shall be clearly and
in bold letters marked *‘ Danger Highly Flammable Liquid' or ‘ Danger-
Flammable Compressed Gas.".

4. .Enclosed System for Conveying Highly Flammable Liquids.—Where-
ever it is reasonably practicable, highly flammable liquids shall be conveyed
within a factory in totally enclosed system consisting of pipe lines, pumps
and similar appliances from the storage tank or vessel to the Point of use.
Such enclosed systems shall be so designed, installed, operated and main-
tained as to avoid leakage or the risk of spilling.

5. Preventing formation of flammable mixture with Air.—Wherever there
is possibility for leakage or spill of highly flammable liquid or flammable
compressed gas from an equipment, pipe line, valve joint or other part of a
system all practicable measures shall be taken to Contain, drain off or dilute
such spills or leakage as to prevent formation of flammable mixture with air.

6. Prevention of Ignition.—(1) In every room, work place or other
location where highly flammable liqui or flammable combustible gas is
stored, conveyed, handled or used or where there is danger of fire or explo-
sion from accumulation of highly flammable liquid or flammable compressed
gas in air, all practicable measures shall be taken to exclude the sourses of
ignition. Such precautions shall include the following: —

(«) All electrical apparatus shall either be excluded from the area of
risk or they shall be of such construction and so installed and maintained
as to prevent the danger of their being a source of ignition;

(b) Effective measures shall be adopted for preventive of accumulation
of static charges to a dangerous extent;

(c) No person shall wear or be allowe to wear any footwear having
iron or steel nails or any other exposed ferrous materials which is likely

to cause sparks by friction ;
(d) Smoking, lighting of matches, lighters or smoking materials shall
be prohibited ;
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(r) transmission belts with iron fastners shall not be used ; and

(/) all other precautions, as are reasonably practicable, shall be take,
to prevent initiation of ignition from all other possible sources such >
open flames, frictional sparks, overheated surfaces of machinery or pfaj,
chemical or physical-chemical reaction and radiant heat.

7. Prohibition of smoking.—No person shall smoke in any place whei"
highly flammable liquid or flammable compressed gas is present in circunj.
stances that smoking would give rise to a risk of fire. The occupier shai
take all practicable measures to ensure compliance with this requircmeu,
including display of a bold notice indicating prohibition of smoking jj
every place where this requirement applies.

8. Fire Fififiting—In every factory where highly flammable liquid o
flammable compressed gas is manufactured, stored handled or used, appro,
priate and adequate means of fighting a fire shall be provided. The adequacy
and suitability of such means which expression includes the fixed anj
portable fire extinguishing systems, extinguishing materials, procedures and
the process of fire fighting shall be to the standards and levels prescribed b\
the Indian Standards applicable, and in any case not inferior to the stipula
tions under Rule 71-B.

9. Exemptions.—If in respect of any factory, the Chief Inspector ij
satisfied that owing to the exceptional circumstances or infrequency of the
prcKcsses or for any other reasons all or any of the provisions of this schedule
is not necessary for protection of the workers in the factory the Chief
Inspector may by a certificate in writing, which he may at his discretion
revoke at any time exempt such factory from all or any of such provisions
subject to such conditions, if any. as he may specify therein.

Schedule XXTV
Operations Involving High Noise Levels

1. Application.—This schedule shall apply to all operations in ay
manufacturing process having high noise level.

Definitions.—For the purpose of this schedule—
(J) “ Noise ” means any unwanted sound.

(b) “ High noise level ” means any noise level measures on the A
weighted scale is 90 dB or above.

(c) “ Decibel ” means one-tenth of “ Bel ” which is the fundamental
division of a logarithmic scale used to express the ratio of two specified
or implied quantities, the number of “ Bels ™ denoting such a ratio being e
logarithmic to the base of 10 of this ratio. The noise level (or the sound
pressure level) corresponds to a reference pressure of 28 x 10" newtons
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per square meter 00002 or dynes per square centimeter which is the
threshold of hearing, that is. the lowest sound pressure level necessary
to prexluce the sensation of hearing in average healthy listeners. The
decible in abbreviated form is db.

(J) “ Frequency ” is the rate of pressure variations expressed in cycles
per second or hertz.

(e) “ DBA ™ refers to sound level in decibles as measured on a sound
level meter operating on the A-weighting net work with slow meter
response.

(/) “ A-weighing ” means making graded adjustments in the intensities
of sound of various frequencies for the purpose of noise measurement,
so that the sound pressure level measured by an instrument reflects the
actual response of the human ear to the sound measured.

3. rroteclion (if>ainst noise.—(l) In every factory, suitable engineering
control or administrative measures shall be taken to ensure, so tar as is
reasonably practicable, that no worker is exposed to sound levels exceeding
the maximum permissible noise exposure levels exceeding the maximum
permissible noise exposure levels specified in Tables | and 2.

Table T

Permissible Exposure in cases of continuou.® Noise.

Total time of exposure (continuou or a number Sound pressure level

of short term exposures) per da in hours. in dB.4
8 20
6 92
4 95
3 97
2 100
1172 102
I 105
3/4 . . 107
1/2 no
U4 115

Notes.—(1) No exposure in excess of 115 dBA is to be permitted.

(2) For any period of exposure falling in between any figure and
the next higher or lower figure as indicated in column I. the
permissible sound pressure level is to be determined by
extrapolation on a proportionate basis.



536 LABOUR GAZETrE MAY J988
Table 2

Permissible Exposure Levels of Impulsive or Impact Noise

Peak sound pressure level in dB Permitted number of impulses

or impact per day

140 100
135 315
130 1,000
125 3,160
120 10,000

Notes.—(1) No exposure in excess of 140 dB peak sound pressure level is
permitted.

(2) For any peak sound pressure level falling in between any
any figure and the next higher or lower figure as indicated in
column 1, the permitted number of impulses or impacts per
day is to be determined by extrapolation on a proportionate
basis.

(2) For the purposes of this schedule, if the variations in the noise level
involve maxima at intervals of one second or less,, the noise, is to be con-
sidered as a continuous one and the criteria given in Table 1 would apply.
In other cases, the noise is to be considered as impulsive or impact noise
and the criteria given in Table 2 would apply.

(3) When the daily noise exposure is composed of two or more periods
of noise exposure at different levels their combined effect should be con-
sidered, rather than the individual effect of each. The mixed exposure
should be considered to exceed the limit value if the

Cl c2 Cn
sum of the fractions---------- [ e exceeds unity.
TI T2 Tn

Where the CI, C2. etc. indicate the total time of actual exposure at
a specified noise level and TI, T2, etc. denote the time of exposure
permissible at that level. Noise exposure of less than 90 dBA may be
ignored in the above calculation.
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(41 W'here it is not possible to reduce the noise exposure to the levels

‘cified in sub-rule (1) by reasonably practicable engineering control or
jdniinistrative measures, the noise* exposure shall be reduced to the greater
extent feasible by such control measures, and each worker so exposed shall
lig provided with suitable protectors so as to reduce the exposure to noise
to the levels specified in sub-clause (I).

(5) Where the ear protectors provided in accordance with sub-clause (2)
and worn by a worker cannot still attenuate the noise reaching near his
car. as determined by subscracting the attenuation value in dBA of the
ear protectors concerned from the measured sound pressure level, to a level
permissible under Table | or Table 2 as the case may be, the noise exposure
period shall be suitably reduced to correspond to the permissible noise
explosures specified in sub-clause (1).

(6) (@) In all cases where the prevailing sound levels exceed for permissible
levels specified in sub-clause (1) there shall be administered an effective
conservation measures, pre-employment and periodical auditory surveys
hearing conservation programme which shall include among other hearing
conducted on workers exposed to noise exceeding the permissible levels, and
rehabilitation of such workers either by reducing the exposure to the noise
levels or by transferring them to places where noise levels are relatively
less or by any other suitable means.

{b) Every workers employed in areas where the noise exceeds the maximum
permissible exposure levels specified in sub-clause (1) shall be subjected
to an auditory examination by a Certifying Surgeon within 14 days or
his first employment and thereafter, shall be re-examined at lease once
in every 12 months. Such initial and periodical examinations shall include
tests which the Certifying Surgeon may consider appropriate, and
shall include determination of auditory thresholds for pure tones of 125.
250. 500, 1,000, 2,000, 4,000 and 8,000 syclcs per second.

{Vide Government Notificatior:, Industries, Energy and Labour Depart-
ment, No. FAC. 1086/CR-9/Lab-4, dated Sth February 1988, published
in Maharashtra Government Gazette, Part T-L, dated 3rd March 1988 at
pages Nos. 323 to 334).
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IX. Payment of Bonus Act. 1965.

Below Notitiuition Government of India, Ministry’ of Labour. Notilleation,
No. S. 65016/51/87-WB. dated the 4th December 1987.

lished for the inforpiution of the General Public -

GOVERNMENT OE INDIA/BIIARAI' SARKAR

Ministry ol Ladour/Shram Mantrai.aya

New Delhi, dated (he 4th Deceinlxjr 1987
NOTIFICATION
S.0...... In exercise of the powers conferred by sub-section (/) of section

30 of the Payment of Bonu.s Act. 1965 (21 of 1965). the Central Government
hereby authorises the OlHcers specified in column | of the Table below
to make complaint in a count for and under the authority of Central Govern-
ment in cases where the Central Government is the appropriate Government,

TAnNi.li

Ollicers
1

Regional Labour Commissioner
(Central), Ajmer.

Regional Labour Commissioner
(Central), Asareel.

Regional Labour Commissioner
(Central). Bombay.

Regional Labour Commissioner
((Central). Bangalore.

Regional Labour Commi.ssioner
(Central), Bhubaneshwar.

Regional Labour Commissioner
(Central), Calcutta.

Liinit.s
2

Whole of Raja.sthan State.

District of Burdwan. Birbhum,
Bankura and Purulia in the
State of West Bengal.

Whole of Maharashtra and
Goa State.s and the Union
Territories of Daman and
Diu.

Whole of Karnataka State.

Whole of Ori.ssa State.

Whole of West Bengal State
(excluding the Districts of
Burdwan. Birbhum,
kiila and Purulia).

is hereby rcpiib-
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Taiii.h
OHicer.s
|

vit Regional Labour Commissioner
(Central), Chandigrah.

y icgu)nal  Labour (ommissioner
(Central). Dhanbad.
ix. Regional Labour Commissioner

(Central), (iaubhati.

x Regional Labour (Commissioner
(Central). Hyderabad.

XI. Regional Labour (Commissioner
(Central). Jabalpur.
XU. Regional Labour Commissioner

"Central), Kanpur.

XIll.  Regional Labour
(Central). Madras.

(\>mmissioner

XIV. Regional Labour Commissioner
(Central), Delhi.
XV. Regional Labour (A)mmissioner

(Central). Ahmedabad.

XVI. Regional Labour
(Central), CtKhin.

Commissioner

contd.

Limits
2

Whole of Himachal Pradesh.
Haryana. Punjab, Jammu
and Kashmir States and the
Union Territory of (‘handi-
garh.

Whole of Bihar State.

Whole of Arunachal Pradesh.
Assam, Manipur, Megha-
laya. Mizoram, Nagaland
ami Tripura States.

Whole of Andhra Pradesh
State and ' Yaman' of
Union Territory of Pondi-
cherry.

Whole of Malhya Pradesh
State.

Whole of Uttar Pradesh State.
OHicer.s

Wilude of Tamil Nadu State
aikl the Union Territory of
Pondicherry  except
“Yainan' urea of Union
Territory of Pondicheriy.

Whole of Union Territory of
Delhi.

Whole of Gujarat State and
Union Territory of Dadra
and Nagar Haveli.

Whole of Kerala State and
Union Territory of Laksha-
dweep.

{Vide Govt. Notification 1. E. & L. D,. Misc. 1087/1767/432848/(0039)/

Lnb-9, dated

ISth February 1988. published in Maharashira Governftient

Gazette, Part 1V-C. datetl 3rd March 1988 at pagc.s Nos. 208 to 209).
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X. The Dock Workers (Regulation of Employment) Act, 1948.
(A) Notification under the Act.—No. Misc. 1087-1767/427564/(30fv |
6B P ST, OhARSR AR dopeBRasy Ngggicatiop e
republished:— gl
GOVERNMENT OF INDIA/BHARAT SARKAK
Ministry of Surface Transport

(Jal-Bhutal Parivahan Mantralaya)

Transport Wing/Parivahan Paksha

New Delhi, the 25tb September, 1987.

NOTIFICATION

S. O.—In exercise of the powers conferred by sub-sections (J) and (4) of
section 5A of the Dock Workers (Regulation of Employment) Act, 1948
(9 of 1948), and in supersession of the Notification of the Government of
India in the then Ministry of Shipping and Transport (Transport Wing),
No. S. O. 756(E). dated the 21st October 1982, the Central Government
hereby, appoints the following persons to be members of the Bombay Dock
Labour Board established under sub-section (I) of the said section 5A,

namely: —
Members representing the Central Government—

The Chairman, Bombay Port Trust, Bombay.
The Deputy Chairman, Bombay Dock Labour Board, Bombay.

The Dock Manager, Bombay Port Trust, Bombay.

The Commissioner of Labour, Government of Maharashtra.

Bombay.
The Joint Manager (Port Operations), Food Corporation of India,

Bombay.

Members representing the Dock Workers—

Shri 8. R. Kulkami. Representatives of the Trans-

Shri Manohar G. Kotwal. por_t and  Dock  Workers
Union.

Shri K. A. Khan.

Shri K. R. Prabhudesai

Shri K. B. Baipai.
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Members representing the employers of Dock Workers and Shipping

Companies—

2

1
2
3.
4
5

Shri
Shri
Shri
Shri
Shri

B. K. Dubash
B. B. Dubash
J. C. Nanavati
Devinder Singh
S. R. Prasad.

54)

Representatives of the Bombay
Stevedores Association.

Representative of the Indian
National Shipowners Asso-
ciation.

Representative of Karmahom
Conference (Overseas) Ship-
ping Interests.

The Central Government hereby nominates the Chairman, Bombay

Pori Trust, Bombay as the Chairman of the said Board.

Wide Government Notification, Industries, Energy and Labour Depart
ment. No. Misc. 1087/1767/427564/(3015)/Lab-9. dated 9th March 1988.
published in Maharashtra Government Gazette, Part IV-C. at pages Nos.

230 to 231].
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CoQsuniet Price Index Numbers for Industrial VTOvkers

for March 198j>
BOMBAY CENTRE*

A rise of 10 Points

In March 1988 the Consumer Price Index Number for Industrial Workers
(1900=100) for the Bombay Centre with base January to December 1960
equal to 100 was 825 being 10 points higher than that in the preceding
month. The index relates to the standard of life ascertained during the
year 1958-59 family living survey at the Bombay Centre.

The index number for the Food group increased by 15 points to 928
due to a rise in the average prices of Rice, Moongdal, Goat meat, Fresh
fresh. Milk, Coconut, Vegetables and Fruits Subgroup, Bhajia and Tea
readymade.

The index number for the Pan, Supari and Tobacco etc. group increased
by 11 points to 872 duetto a rise in the average price of Pan leaf.

The index number for the Fuel and Light group increased by 2 points
to 1141 due to a rise in the average price of Charcoal.

The index number for housing remained steady at 215 being a six
monthly item.

The index number for the clothing, bedding and footwear group increased
by 4 poinnts to 691 due to a rise in the average prices of Shirting Sherrock
and Fafatlal.

The index number for the miscellaneous group increased by 1 point to
634 due to a rise in the average prices of Tailoring Charges.

CONSUMER PRICE INDEX NUMBERS FOR INDUSTRIAL WORKERS
(NEW SERIES) FOR BOMBAY CENTRE
(Awverage prices for the calendar year 1960 = 100)

Weight Grouo !
Groups proportional Index Numbers |
to the total
expenditure. February March |
1988 1988 |
i-A.  Food 570 | 913 928
I-B.  Pan, Supari, Tobacco, etc. 4.9 861 872 |
il. Fuel and Light 5.0 1139 1141 i
ni.  Housing . 4.6 215 ' 215
Iv. Clothing, Bedding and Foot-Wear 9.4 687 691
Y. MisccFaneous 19.0 633 ! 634
Total .. 100.00 | . I
1 Consumer Price Index Numlier } ! 815 ! 825

«Details regarding the scope and m?*hod of compilation of the index will be found on
oa” 598 to 605 of December 1965 issue of Labour Gazette, For 'Erratta (see) page 867 of
January 1966 issue.

Zlcze —To obtain eq uvalent old index number on bass 1933-31=» 103. the general
Index Number on base 1960=»100 should be raultiolied by the linki.ng factor vtz.. 4’44
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AOLAPUR CENTRE*
<8—A fail of 4 Points

In March, 1988 the Consumer Price Index Number for Working Class
Nogew Series) for Solapur Centre with base January to December 1960
equal to 100 was 748 being 4 points lower than that in the preceding
jjionth. The index relates to the standard of life ascertained during the
year 1958-59 family living survey at Solapur Centre.

The index number for the food group decreased by 6 points to 792
jue to a fall in the average prices of Rice, Wheat, Arhardal, Edible Oils,
Garlic and Vegetables and Fruits Sub group.

The index number for the Pan, Supari and Tobacco etc. group decreased
by 3 points to 686 due to a fall in the average price of Supari.

The index number for the Fuel and Light group increased by 4 points
to 866 due to a rise in the average price of Coal.

The index number for housing remained steady at 337 being a six
monthly item.

The index number for clothing, bedding and footwear group increased
by 2 points to 669 due to a rise in the average price of Long cloth.

The index number for the miscellaneous group increased by ! point to
706 due to a rise in the average price of Washing Soap.

CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS
FOR SOLAPUR CENTIdE

(Average prices for the calendar year 1550  100)

Weight Group Index NuiuLxirs
Groups proportional

to the total February March

i expenditure 1988 1988
Fewd 63.0 798 792
Pan, Supari, Tobacco el-. 3.4 689 686
Fuel and Light /.5 862 866
Housing 5.2 ' 337 337
Clothing, Bedding and Foolwear i 9.U ! %3; 669
Miscellaneous | 12.3 ' 706
Total 100.CO 752 748

Latimmer Price index Number

«Details regarding the scope and method of co.ii.jwiauun of me laJex may x: seen on pages
607 to 613 December 1963 issue of labour Gazefte. Eo.' Lrruttu ( see) page 897 of Ja luer,

1966 issue.

Vole—For arciviug at the equivalent of the old nuex nu.nber I-ijme=2==3the new
iQ"es number should be multiplied by the linking idCtor oi 3.82.

Ra 4181—6
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NAGPUR CENTRE*
761—A rise of 26 points

In March 1988 the Consumer Price Index Number for Working Qass
(New Scries) for Nagpur Centre with base January to December 1960
equal to 100 was 761 being 26 points higher than that in the proceding
month. The index relates to the standard of life ascertained during the
year 1958-59 family living survey at Nagpur Centre.

The index number for the food group increased by 28 points to 790 due
to a rise in the average prices of Rice, Wheat, Gramdal, Moongdal, Milk,
(Thillies dry'. Onions and Vegetables and Fruits Sub group.

The inde.x number for the Pan, Supari and Tobacco etc. group increased

by 15 points to 949 due to a rise in the average prices of Katha and
CTtewing Tobacco.

The index number for the Fuel and Light group increased by 117 points
to 1144 due to a rise in the average prices of Firewood and Coal.

The index number for housing remained steady at 529 being a six
monthly item.

The index number for clothing, bedding and footwear group increased
by 10 points to 685 due to a rise in the average price of Saree.

The index number for the miscellaneous group increased by 13 points
to 623 due to a rise in the average prices of Barber Charges and
Earthenw”are.

CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING
CLASS FOR NAGPUR CENTRE

(Average prices for the calendar year 1960=100)

Weits Group Index Numbers |

Groups proportional o S 1-7—;

! to total Febéggry i March

j expenditure I I 1988
T ” |
I-A. Food i 57.2 762 1 190
I1-B. Pan, Supari, Tobacco, etc. 1 3.8 934 949
Il.  Fuel and Light . gg 1027 1144 |
I11.  HOUSQg : 529 529 |
IV. Gothing, Bedding and Footwear  ..), 108 675 685 |
V.  Miscellaneous ol : 610 623 i
Total 100.00 735 il

Consumer Price index Number i

' : |
*Detaih regarding the scope and method of co.npilation of the index may be seen od
pagegT?! 10 779 of January 1968 issue of Labour Gazette.

Xa<r—For arriving at the equivalent of the old Index Number (1939 =100), the n?
lisdry Number stMxJd be moltiplicd by the linking factor viz. 5 *22.
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CENTRE*

fall of 4 points

In March 1988 the Consumer Price Index Number for Industrial
Nolkers (1961 = 100) for the Pune Centre with base January to December
191 equal to 100 was 688 being 4 points lower than that in the preceding
juoflth  The index relates to the standard of life ascertained during the
year 1958-59 family living survey at the Pune Centre.

The index number for the Food group decreased by 7 points to 770,
jye to a fall in the average prices of Turdal, Gramdal, QOils and fats,
fresh fish. Dry Chillies, Turmeric, Vebetable group. Sugar and Gur.

The index number for the Fuel and Light group remained steady at 879.

<
The index number for housing remains steady at 176 being a six
monthly item.

The index number for the clothing and footwear group remained steady
at 649.

The index number for the miscellaneous group remained steady at 586.

CONSUMER PRICE INDEX NUMBERS FOR WORKING
CLASS FOR PUNE CENTRE

(Average prices for the calender year 1961 = 100)

I Group Index Numbers

| Weight
Groups i proportional
P ! P tc? total I February | Mhrch |
j | expenditure | 1988 [ 1988
s I i !
Food 55.85 | 777 770
1L Fuel and Light 6.89 875 879 :
ill.  Housing .ei 6.65 ! 176 | |
IV. Clothing and Footwear 10.31 ‘ 649 | 649 ‘i
| |
V. . Miscellaneous .1 20.30 i 586 ! 586 !
Total - 10000 | i
, i i | |
] Consumer Price Index Number t <592 1 688 t

1

« Details regarding the scope and method of compilation of the index will be found on

pages 1727 to 1730 of the August 1965 issue of Labour Gazette. For Erratta thereto, see
*Ggc2170f September 1965 issue.
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JALG.KON CEIWTRE*
71IL 4 fall of 4 points

In March 1988 the Consumer Price Index Number for Industrial
Workers (1961 = 100) for the Jalgaon Centre with base January to December
1961 equal to 100 was 718 being 4 points lower than that in the preceding

month. The index relates to the standard of life ascertained during the
year 1958-59 family living survey at the Jalgaon Centre.

The index number for the Food group decreased by 6 points to 777
due to a fall in the average prices of Jowar, turdal, gramdal. Groundnut
oil, Corriander, potatoes, garlic, other vegetables, gur garam masala.

The index number for the Fuel and Light group remain steady at 1029.

The index number for housing remained steady at 188 being six monthly
item.

The index number for the clothing and footwear group increase by 3
points to 693 due to a rise in the average prices of Dhoti, Saree and
Drill.

The index number for the miscellaneous group steady at 572.

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLZ.SS FOR
JALGAON CENTRE

(Average prices for the calendar year 1961 = IOC)

LABOUR GAZETTE- MAY 1958
7siV>IDED CENTRE*

787—A rise of 15 points

In March 1988 the Consumer Price Index Number for Industrial Workers
1(1961=100) for the Nanded Centre wiih base January to December 1961
equal to 100 was 787 being 15 points higher than that in the preceding
month. The index relates to the standard of life ascertained during the
year 1958-59 family living survey at the Nanded Centre.

The index number for the Food group increased by 23 points to 844
due to a rise in the average prices of rice, wheat, moongdal, milk, chillies
dry and brinjals.

The index number for the Fuel and Light group remained steady at
931

The index
monthly item.

The index number the clothing and footwear group increased by
4 points to 1Q9 ' due to a rise in the average price of Dhoti.
The index number for the miscellaneous group remained steady at 689.

4

CONSUMER PRICE INDEX NUMBERS FOR V"ORKING CLASS FOR
NANDED CnY

number for housing remained steady at 386 being a six

(zXvcrage pnccs for the calendar year

| | Vveight Group Index Nuiuccri
Weight Group Index Numbers Groups proportional | February
Groups prop<5rtional 10 total March
to total February | March expenditure ' 1988 1988
expenditure. 1988 1988
1 1. Food 61.46 821 844
Food ! 60.79 783 777 . ‘ 931
. IL Fuel and Light - 5.88 931
Fuei and Light 7.20 1029 i ; 386
‘ HE  rJousing 462 ! 386
Housin . | 6.11 188 188 i
9 | IV.  Clolliing and Footweir 122 ! %o 76
Cljtbmg heeding and F.-x)t\vear 10.29 690 693 L ) i 659
Mriceilaneous 1582 1 689
15.61 Sil 511 i
lota,. ..' 100.00 787
Consiuiier Price Index Number ) Contumer Price Index NamCir .. ‘\ oo i
1
+Deufls rcsardiag the scope and method of compilation of the index will be found on DeUils regarding Inc seen; aad ir.et'iod of co.njilatioa of tie index ".nil be found co

pages 758 © “50 of the Janua-y 1966 issue of Labour Gazette. pages 1107 lo 1112 of the .March 1966 issue of Labour Gazette.

Note.~10 obtain the equivalent old index number on base August 1939 =00 the new

Vole—To ootain the e.iaivalcnt old ind
index numbcT of base 196] ,0; .,*0 ;ij be multiplied by the linking factor viz. 5.29. ge—— 0 ootall the £ 1atvarert olc Incex nu

on base A ig ist 1943 to July i944=«td0
the new index num her of base 190l

I(>>should be vnultiplieJ by the linking factorvu, 2-15
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fall of 19 points. q{&g I\F% >a, -NBEX Num,,,,,s
In March 1988 the Consumer Price Index Number f o
Workers 1961 =100) for the Aurangabad Centre with ba<ic\ aitistics, for the last 12 calendar month® r
December 1961 equal to I(X) was 788 being 19 points lower th I in the follow,ng .able from Ap,., ...,
the preceding month. The index relates to the standard of life . in
during the year 1958-59 family living survey at the Aurangabad® TaRLE
ITie index number for the luxxl Group decreased by 3l point
to a fall in the average prices of jowar, turdal. oils and fats, potat Mg
garlic, vegetables and gur. : ‘ <>ninng Month B s
The index number for the Fuel and Light group remained steady at [ 1749-100
The index number for housing remains steady at 333 bciiw | o 2 3
item. nionthiy
The index number for the clothing and footwear group remained st- | 840
at 696. aw
854
The index number for the miscellaneous group remained steady at 67? Juoc 869
CONSUMER PRICE INDEX NUMBERS FOR WORKING CLAfJS FOR ”'y F80
895
AURANGABAD CENTRE Septeter 1057
(Average prices for the calendar year 1961—100) October 1937 905
912
November 1987
weight Group Index N ; 98
Groups proponional - P imtxrs peccifoc*” 19£37 94
to total | Februar
expenditure | 1988y h{lg%r;h January 1988 913
| February 1983 010
60-72 |
L Food 921 Koo March 1988 o3
1. Fuel and Light 7-50 | 830 830
ni. Housing 8-87 | 333 333
IV. Clothing and Footwear .. 9-2%) | 696 696
V. Miscellaneous 13-62 | 672 672
1
o, Total ..'  100-00
I Colituoter price Index Number ! 807 778

= Detail* regarding scope and method of compilation of the index will be found on na/ci
1130 to 1134  March 1966 iisue ofLabour Gaititg.

Mx».—To obtain the equivalent old index number on base August 1943 to July 1944-100
'be naw index number on bate 1961—100 <hniUd be multiplied by the linking factor virZ ZI.



labour

Zaioc © Labour IntelUgence

industrial relations in
review for the
February i%s
(trial Courts, Tribunal and Labour Courts

Name of the Industrial Court/
Tribunal and Labour Court

) ~cU946 Act;?947

Airial CoiirilTribunali—

. s industrial ©ert, Bombay ..

2 Industrial Court, Nagpur ..

u-3 industrial Court, Pune
Industrial Court, Thane
Industrial Court, Kolhapur
Industrial Court, Amravati
Industrial Court, Nashik
industrial Court, Aurangabad
industrial Court, Solapur
industrial Court, Ahmednagar

Laoour Coi"Fts —
LabourCourt, 1"mba>

Labour Court, Pune 1 81 D00
Labour Court, Nagpur 6 66 1%1 126
Labour Court, Thane 27 126 68 219
Labour Court. Kolhapur 34 56 22
Labour Court, Solapur 7 21 76 182
Labour Court, Akola 23 47

Labour Court, Nashik 19 42 70
| abour Court, Aurai gabal ol
Lab<»ur Court, Dhule 16 i9

Labour Court, Saugli 6 13 37 2
Labour Court, Amravati 19 66 e
LabourCourt, Jalgaon 113 17 1;8
L .bour Court, Bhandara 26 27 53
Labour Court, Ahmednagar 2 30 32
Labour Court, Latur 2 1n 13

linage floaros—The following references were received by the Wage Boards during the
month under review. — . )
Wage Board for the Cotton Textile Industry—Nil

a
>§ 6 g Wage Board for the Silk Textile Industry— Nil
28 0 § 5 7 3 Wage Board for tbe Sugar Industry—Nil

Wage Board for the Co-op. Banks Industry—Nil «
(G.CP) Ra4181—7 (535-8-88)



CiMK-fliatlon

An analysis of dispute* the

given below

liaiidiod by Conoiliation machinery in the State

(a) Caujile-wise analysis oj the cases received during the month :—

Issues relating

during February 1988 under various Acts i«

Employment,
leave, hours

Total

ACL to pay, of work and Total
allowances miscellaneous
and Bonus causes
1 5 3 1 4
|
(1) Industrial Disputes Act, 1947 36 48
(2) Bombay Industrial Relations Act, 1946 12
(3) Bombay Industrial Relations (Extensions and Amend 4 4 8
ment) Act, 1964. 3 6 9
Total 19 46 ; 65
(™) Result-wise analysis ofthe cases dealt with during the month—
| Pending at No. of With | .
A : - ! Pendin
Ad the b?cg:qnnmg 0ases Settled Epded drawn Closed Total at theg
of the received amicably i in failure or not end of
month during pursued (4t07) the
the month by partles month
6 7
CD. Act, 1947
B J R. Act, 1946
B. /. R. (Ext. and Arndt.J
Act. 1964.
Total 167 |
s&nalysis ot tlxo cMUhO* rmoTWTx
g and Bombay Industrial Kelation (Extension and Amendment) Act, 190A are Bxven V>e\ovf t—
Cotton Silk . . . . . .
Textile Textile Chemical i Processine | Hosiery \Banking\ Susax \ Misc.
Act Textile Paper Press Electri- (Dhemical
Industry  Industry  Chemical Industry city Banking  Engi- Local Other
Industry neering Bodies  Misc.
I 2 3 4 5 6 7, 8 9 10
B. I. R. (Extension And 6 . 2 1
Amendment) Act, 1964
__District-wise analysis is given below :—
Act | Kookan Thane . Nagpur  Nashik | Auranga- | Amravati
|
A1Ct Akola Gad%hiroli Wardha ) Chanda 1‘, Nagpur Bbandara} Total
2 4 / 5 6

B. I. R. (Exteniion and Amendment) Act, 1964 .. ! 1

A

tx
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Serial Name of the Concern Sector S/L

Bombay— i

Bombay Foragings PvL Ltd.,
Vidyanagari Marg, Kalina,
Bombay 400 098.

Bombay—
M/s. W. M. I. Cranes Ltd,
Bhandup village Road,

Bhandup, Bombay 400 078.

Bombay

Everest Building Products
Pvt. Ltd., Jatashankar Dass
Road, Mulund (West),
Bombay 400 080.

Thane —

Sion Garage Pvt. Ltd., E-5,
Road No. 27, Wagle
Industrial Estate, Thane,
District Thane.

Indiscipline
(iv

Other

Wages and
Allowances

Indiscipline
(Wi.

Date of Work

Stoppages No. of Mandays
Workers .
Began Ended Involved Lost Lost will the
during close of
the the
month month
11-7-1984 825 14,875 7,00,724 Continu
5-2-1987 728 18,125 2,44,455 Do.
5-5-1987 624 12,650 1,33,637 JDo.
28-6-1987 700 17,500  1,48,400 Do.
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The Employees’ State inc Maua

« .,,>=,S: Jhei, ,Jg<«< 1.i.,, J«Sa «. », . t<A
In Maharashtra 11.77.747 AT 5 "
in the menth of March ligsl™VVees ,ver »>e(ii< %e,,,
empoyees were as follow”. hi”™ hnk*w th,
ESIC has paid Rs. 1.30 ** "«tas of 1"?’erage ,,,,
(i) 65.3,16 workers we"e Cash fie
and Rs. 4,74,213-25 4N Rs #H5—>>inu "hoje
Hemiplegia. Paraplegia =< the fen“'0«0 40 g
‘Hess
were sterilized had thevt™"®“®"nent ""ten
(;v) There were 242 ea™ Pr 14

(1) Under Section 45b
(2) Under Section 75
(3) Under Section 84 cases.

. " cases.
(4) Under Section 85
2 cases.
oj ut 1 "8 cases.
Cl h
~815



Serial

UST OF THE EMPLOYERS WHO WERE rOI'NH (a il JY
DL'RING THE MONTH OF MAR( H.

Name of Accused employers and Code No.

2

Messrs. Rukmini Prints, 31-22598

Messrs. Golden Flame Restaurant 21-30288-11
Messrs. Ceenar Apparels, 31-12410

Messrs. Ceenar Apparels, 31-12410

Messrs. Ceenar Apparels, 31-12410

Messrs. Ceenar Apparels, 31-12410

Messrs. Jethwa Automobiles, 31-34128

Epoxy Coat Industries 32-648-66, Qise No. 121/88/B
Epoxy Coat Industries, 32-648-66, Caso No. 122/88/B
Epoxy Coat Industries, 32-648-66, Case No. 123/88/F
Epoxy Coat Industries, 32-648-66, Caso No. 124/88/B

Shri Mathai Varghese,
Clo Messis. G. K. Feeders, Nagpur.

Shri Mathai Varghese,
Clo Messrs. G. K. Feeders, Nagpur.

Shri Mathai Varghese,
C/o Mossrs. G. R. P'oodom, Nagpur.

Shri Zakir Hussain Alli,
Messrs- Yusufi Goods, Motor Services, Akota.

Messrs. Shri Zakir Hussain Ali,
Messrs. Yusufi Goods, Motor Services, Akola.

Shri Surendra E. Sharma,
Cl/o Messrs. Hotel Shalimar Restaurant and Bar, Nagpur,

Messrs. Ajay Kumar Khanyalal

Smt. Mayalaben Khanyala

Smt. Renukaben Vasant Kumar

Clo Messrs. Shree Tolaram Industries, Nagpur.

Messrs. Dcvidas Ramchand Gunani,
Smt. Vishibav V. Gunani
C/o Messrs. Mahalavmi Oil Mills, Nagpur.

Messrs. Shri Pradip S. Neware,
Prop. Vishal Security Services, Nagpur.

Messrs. Shri Pradip S. Neware,

Messrs. Shri Niranjanl.-il Gupta,
C/o Santosh Industries, Nagpur.

Otfonoo u/s Fine iiuposoil
3

85(n) Rs. 100.

85(u) Rs, 150 Cost Rs. 50.

85(q) Rs. 100.

85(9) Rs, 100.

85(g) Rs, 100.

85(q) Rs, 100,

85(a) Rs, 200 cost Rs. 50.

85(a) Rs, 100.

85(a) Rs, 100,

85(a) Rs. 100.

85(9) Rs. 100.

85(a) rhe accused pleaded guilty and
was uw.u'ilud to sullur lilt rising
of Couri and fine of I<s. |(»()
in defaiifi 1Q days fjij s. |
rhe Couri also tlireeled lo p iy
the  eonirihnlioii  wiihin ~ id
day

HS(a>

‘The Himourabk Vvzlu
awarded imprvsonnvenv = vdV
vising of Court and fine of
Rs. 200 in default S. f. fov
20 days.

85(e) Awarded fine of Rs. 700 in default
S. I. for 3 months.

85(c) The Honourable Court has
‘awarded a fine of Rs. 150 and
imprisonment till rising of court

85(a) The accused awarded fine of
Rs. 150 in default S. 1. for
10 days.

85(e) The accused awarded a lino of
Rs. 160.

85(a) The accused pleaded guilty and
was awarded a fine of Rs. 100
in default, S. f. for 10 days,

85(e) The accused pleaded guilty and

was awarded a fine of Rs, 100
in default, S. f. for 10 days.

The accused pleaded guilty and
85() awarded a fine of Rs. 100.

C. J. P. SAXENA,
DY. REGIONAL DIRECTOR.



INDIAN LAW REPORTS

36 years of service to the Traders, Industrialists, Tax Consultants, Economisu

[ESTD. 1950
INDLKN fAVV REPORTS, BOMBAY SERIES 1984

The subscription rates of Indian Law Reports, Bombay Ecnes for the year 1' xz -M ITRA

have !>ecn fixed as given bdow:—
Rs. Eoitgr . G. D. SHARMA, Pleader
‘Without postage 42°00 per set.

Annual subscription for Twelve  Without Inland postage 45’00 per sei. The most popular magazine of Industrialists and businessmen etc. throughout the

monthly issues and one index With foreign postage 60-00 per set. States of Maharashtra, Karnataka and Goa.

issue. Single issue (without postage) 3’00 per copy

Single issue (inclusive of postage) 3-20 per copy
As limited numlxr of copies arc printe?l, those who wish to subsenbe themiiivsi

REGULAR FEATURES

[ s « . (1) Supreme Court, High Court and Tribunal decisions tax laws.
arc requested to send in their remittances without delay. _ (2) Information about Income-tax, Sales-tax, Direct taxes i.e. W.T.G.T. Act, and
A few complete sets of 13 issues of Indian Law Reports, Bombay Series ur: alto other acts and rules concerning traders and Industrialists.
available for sale at the following prices:— . (3) Important circulars on direct taxes laws and other tax-laws etc.
1977 . (&) Rs. 42’00 each set with postage.
1978 Rs. 45700 each set with postage. (4) Important features of the month.
1979 . @ Rs. 45’00 each set wit.h postage. .
1980 . @ Rs. 45’00 each set with postage. Yearly Subscription
1983 . iCs. 45”00 each set with postage.

Rs. 30 (Thirty only)

Please send your orders to:— ) Administration Office : ,
The Manager, Yeravada Prison Press, Pune 411 006. Vyapari Mitra—106.9, Erandavana- Parshuram Kuti,
Karve Road, PUNE 411 004
Telephone No. 27200, 20355, 31094

MAHARASHTRA QUARTERLY BULLETIN

INDUSTRIAL CHEMICAL LABORATORY OF ECONOMICS AND STATISTICS
BOMBAY AND PUNE
GOVERNMENT OF MAHARASHTRA PUBLISHED BY THE DIRECTORATE OF ECONOMICS AND STATISTICS,
CHEMICAL ANALYSIS OF D. D. BUILDING, OLD CUSTOM HOUSE, BOMBAY 400 023
('\)Ai'lgggéssa:ad SO niSPa.int glnczjnf\?;giusshélloyswgterlno.rg;ﬁrlllsc C‘hgrg;gzls The Bulletin publishes the results of Socio-Economic Surveys and researches of
Papers ar?d Allied Products and Several other Products Statistical or Socio-economic interest, carried out by the Directorate or any other
p ’ Maharashtra Government Departments. It also gives a digest of State Statistics and
: P - miscellaneous Statistical Statements of current interest like monthly receipts and
onA f)gﬂ;?}eo?ngrli)\llzfeopfatr?ﬁag bo¥%§nge%tgﬁg g'nrg'grm?ga%gfafeL;?ggéaken expenditure of the State Government, Prices, Index Numbers, Vital Statistics.

For further details and schedule of charges please contact— Obtainable from the Maharashtra Government Publications, Sales Branch of the

INDUSTRIAL CHEMICAL INDUSTRIAL CHEMICAL Government Book Depot, Charni Road Gardens, Bombay 400 004 (for orders from
LABORATORY LABORATORY the raofussil) or through the High Commissioner for India, India House, Aldwych
V. N. PURAVE MARG UNIVERSITY COMPOUND London W. C. 2 or through any recognised book-seller.
BEHIND MEHTA MANSION GANESH KHIND
CHUNABHATTI

Pune 411 007.
BOMBAY 400 022.

Postage free (in India)
Telephone No. 521717



TAMIL NADU LABOUR JOURNAL

The “ Tantil Nadu Labour Journal ” is a monthly publication aiming to give a brief
review of the progress made by the State in the field of industrial relations. It caterj
to the needs of the employers as well as Labour by supplying statistical and other
information on work stoppages, industrial disputes, trade unions, consumer price
inde-K number for_ working class (cost oi_living index number%. Summaries of awards
of Industrial Tribunals "and Labour Courts, agreements, eic. The publication also

iodudes artides from specialists in the various subjects relating to industrial relations.
ANNUAL SUBSCRIPTION
lala3d Rs. 15-00 Foreign Rs. 25-00

SINGLE COPY
Inland Rs. 1-50 Foreign Rs. 2-25

The Editor, Tamil Nadu Labour Journal, Commissioner of Labour Teyraampet
Madras-b.

Year Book of Labour Statistics, 1979
Burty-niath issue

1979 XXVn-F711 pp. Trilingual E, F, S,
SBN 92-2-00 2250-8 (hard cover)
Price Rs. 418.00

Since its fast appearance m 1935-36, the Year B™ok of Labour Statistics
has esublished ilsetf as the world’s foremost statistical reference work for labour
questions, bringing together in a systematic and comparable from a mass of data
from a vast network of authoritative sources of information in some 180 countries.

The 3S>th issue incorporates the results of a full year of research, updating
and checking by a team of experienced ILO laboui statisticians working in
co-operation with national statistical otfices throughout the world. It presents
di}lt?g;igx the past ten years and in many cases data are given up to the middle
o .

The collection (1935-36 to 1978, 38 volumes) is also available in miscroflehe
form A6 (105 mm x 148 mm ; 20 x reduction).

Pubbcatxms may be obtained through major booksellers, from ILO Publica-
Uocs, Internatioaal Labour Otfice, CH-1211 Geneva, 22 Switzerland or from
ILO Area Oflice, 7 Samar Patel Marg, New Delhi 21.

rd understanding ofquestions of labour and social policy and administration
throughtout the world subscribe to the

INTERNATIONAL LABOUR REVIEW

iTke oldest international journal publishing articles, comparative studies and original
* rch reports on employment and unemployment, inflation and living standards,
and other conditions of work, industrial relations, workers participation and

" Ltive bargaining, occupational safety and health, etc., by scholars and nractitioners
gf outstanding merit from all countries as well as by the international staff of the ILO

flgeent articles include :

Some labour implications of technological change in rail and A. Gil.
air transport. i .
Full employment in OECD countries : Why not? W.van Ginneken
The impact of industrial robots on the world of work K. H. Ebel
Judicial decisions in the field of labour law
Employmient, wages and living conditions in a changing J. P. Sajhau
industry—Plantations.
Meshing labour flexibility with security, An answer to British G. Standing
unemployment.
Recent trends in collective bargaining in Sweden—
An employer’s view L. G. Alboage
A trade unionist’s reply H. Fjallstrom

Indexed and abstracted in the Journal of Economic Literature
and the PAIS Bulletin
Annual subscription(1986); Sw. frs. 55; US$ 31.30; Rs. 220

INTERNATIONAL LABOUR OFFICE
ILO Publications, CH-1211, GENEVA 22, SWITZERLAND

DIGEST OF CURRENT INDUSTRIAL
AND LABOUR LAW

This is a monthly publication and deals with Industrial and Labour Law. This
periodical contains
1. Digest of all the cases decided by Supreme Court and High Courts of all the
States and selected cases of the Tribunals and Labour Courts.

2. Atrticles on complicated points of law.

3. Articles on labour problems, such as wage structure, etc.

4. Price Index.

5. Enactments, Ordinances, Regulations and Notifications of both Central and
the States.

6. “ Your Problem ™.

7. Annual Digest : At the end of the year, consolidated annual digest of all the
cases dxided by Hi” Courts and Supreme Court (already given in monthly
issues) will be supplied free to the subscribers.

Annual Subscription : Rs. 60.
Mail Your Order to—

CURRENT LAW PUBIJSHERS
2646, Balliwaran
post Box No. 1268, G.P.O.. DELHI-e



LABOUR BULLETIN

MONTHLY PUBLICATION OF THE LABOUR DEPARTMENT
UTTAR PRADESH, LNDIA

Special features of the Bulletin : (1) Publication of up-to-date
Statistical and other information pertaining to Labour_;_(zs] Special
Articles on Labour problems ; (3) Reports on the administration of
Labour Acts ; (4) Reports on statistical enquiries conducted by the
Department ; (5) Important Decisions of High Court and Supreme
Court, State Industrial Tribunal, AdjudiaitioDs and Concihation
Boards.
Rates of Subscription

Inland sl Single Copy : Rs. 2 00
Foreign

Copies can be bad from the Supsrintendent, Printing and Stationery
U. P., Allahabad, India.

Advertisements : For rates please apply to the Editor, Laboui Bulletin,
P. O. Box No. 220, Kanpur, India.

Annual

THOZHtL RANGAM
PUBLISHED xMOi iTHIA'
BY
THE LABOUR COMJVIiSSIONER
GOVERNMENT OF KERALA
TRIVANDRUM

Annual Subscription : Rs. 5*00

labour inspection
\workers’ education manual

While labour inspection services difier from country to country, there arc many
common elements in their organisation and functions and in the ways in which they
relate to employers and workers. At a time of profound technological change, this
manual can help trade union officials and others, especially those holding responsible
positions within the labour movement and concerned with monitoring working
conditions and environment, to consider the basic functions of inspection services

their possible development.

The manual is designed both for use by individual readers and to serve as a basis
for workers’ education courses. The text itself presents a clear and concise idea of the
essentials of labour inspection and its role in protecting workers, while the points for
consideration at the end of each chapter help users of the manual to apply the material
it contains to solving the problems of day-to-tlay work.

ISBN 92-2-105359-8 17-50 Sw. Frs. : Rs. 96.25

INTERNATIONAL LABOUR OFFICE

ILO Area Office

7, Sardar Patel Marg

Chanakyapuri

New Delhi no 021.
ILO Publications
CH-1211 Geneva 22
Switzerland
Telex 22271-BIT CH
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