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The Month in Brief

Pfice Inde* Numbers for Working Class
,» Solapur and Nagpur Consumer Price Index Numbers for wkine
of May 1988, with average price for the year end”
*Mgss £ 719S) 091<<* "\/ **p*wly. The Pune,
iS>’a”*if.,ndcd and Anran”bad Consumer Price Index Numbers for working
Elaaon. ~"t~onth of May 1988, with the average prices for the year ended
das’ equal to 100 were 719,726,797 and 826 respectively.

Consumer Price Index Numbers for Industrial Workers

Average Consumer Price Index Numbers for Industrial Workers
ill India A e ,960=100 for May 1988 was 771 as compared to 763 in

/(Jenefal ,, _  “"ase 1949=100 derived from 1960 based Index worked
Apfjl, as against 927 for April 1988.

° ial Dispules in Maharashtra State

***x  the month of April 1988, there were 40 disputes involving 15,523

poring & »m «— " 3,70,205 mandays as compared to 47 disputes in
involving 11»258 workmen and time loss of 2,9",396 mandays.

Further particulars of Industrial Disputes are given at pages 678 of 680

as
nefits Employees State Insurance Scheme

ne the month of May 1988, 61,197 workers were paid Rs. 64,64,238.00

unt of sickness and Rs. 21,73,299.50 were paid for the long term diseases
Cancer, Hemiplegia, Paraplegia, Psychosis etc. etc. 20,610 workers

aid Rs. 57,41.106.65 on account of accidents as employment injury
included 9,026 cases for the permanent disablement and 2,951 for
~nsicn on the dependents/families due to the death of the workers in the

accidents.



Current Notes

New IR Bill in Rajya Sabha

Establishment of industrial relations commissions, stringent penal provisions
including compulsory imprisonment for violating the Industrial Disputes Act,
and propK"sals aimed at reducing the multiplicity of trade unionsand promoting
internal leadership are some of the highlights of a comprehensive amendment
bill introduced in the Rajya Siibha on May 13 by minister of state for labour
Jagdish Tvller.

Comprehensive amendments have been proposed both in the Trade Unions
Act and the Industrial Disputes .Act under a new title. The Trade Unions and
the Industrial Disputes (.(Amendment) Bill.

The 69 clause amendment bill also makes a specific provision for ipartite
negotiations. Declaration ofa lockout will not be easy.

The bill also provides for a unit-level bargaining council and simplification
of procedures to help workmen.

Ministers aie proposed to be debarred from holding any trade union office.

The commissions to be set up under Article 323B of the Constitutional the
Centre and in the states will help in the expeditious disposal of the industrial
disputes as the jurisdiction of the high courts would be barred. Further more,
they would bear appeals against the final orders of the labour courts and hence
there would be no need to approach the high courts, as at present. Besides,
these win be tripartite bodies including non-judicial members and should thus
inspire confidence of the workers.

The appointments of judicial and non-judicial members of the commissions
would be made on the basis of selection through a selection committee headed
by the chiefjustice of India or the sitting judge of the Supreme Court or the
concerned high court nominated by the Chief justice of India. This would
ensure impartiality in the matter of appointment.

Neither the salary or emoluments nor other terms and conditions of service of
the president and the members of the commissions will be varied to their
disaovantage after appointment. This would ensure their independence from
the infiuence of the executive.

JUgistratkrn of trade unions

Under the existing provisions, no lime limit has been set from the registrars of
trade unions within which a trade union should be registered. There have been
compUinis of deby in this regard.
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j~niendnicnts to TI1J Act

fhe proposed amendments require a trade union to be registered by the registrar
trade unions within a period of sixty days of receipt of the applicatioi.
in view of this, the registration of trade unions will now be time-bound.

Resolution of Trade Union Disputes

Under the existing provisions, there is no machinery or procedure for the
resolution of trade disputes arising from inter union or intra-union rivalrici.
Trade Unions have to take recourse to litigation in law courts. Under the
amendments, it will be possible to resolve trade union disputes through
arbitration or as a result of adjudication by labour courts. This will resuH
in speedier justice and at a lesser cost.

Verification, certification of recognition of trade onions

Under the existing provisions, the membership of trade unions is determined
in accordance with the verification proceduie. It is now proposed that the
work relating to verification and certification or recognition of trade unioni as
collective Ixirgaining agent will be entrusted to labour courts. Ifa union feels
a’ricved by the certification, it can appeal to the industrial relations commi-
ssions. It has been proposed that check-off system should be adopted for
verification.

However, where the difference between the principal bargaining agent or
the union with highest membership and the next two topmost unions is less
than 3 per cent of the workers and the labour court is of the opinion that there
are exceptional circumstances to suggest that ‘check-off’ has not given aa
opportunity for the open expression of honest opinion, it may decide that

a setret ballot be held, confined only to the unionised membership in the
establishment.

Under the check-off system, each workman will indicate to the management
the union of his choice and authoiise the deduction of subscription from his
wages.

With a view to ensuring that authorisations are freely made and not under the
influence of the management, anangements will be made so that the workman
may make authorisation in the presence of an officer of the labour enforcement
conciliation/machinery or any other persons specified by the registrar of trade
unions. The employers would be required to maintain records relating to
check-oft' system and after the expiry of the stipulated period of three months
oras may be specified in the rules, the management will publish the list on the
notice board under intimation to the unions in the establishment, the registrar
of trade unions and it will be ~pen to the unions to raise objections. In the
absence of any objection, the management/unions will apply to the labour
court for certification.
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1
It has thus been ensured that the check off system does not suffer from the >
influence, peddling by the employers. Such a system would have the benef{
of existing sy'stera of verification and would ensure a total check—both from
the union register as well as the wage register. It will promote unionism and
ensure strong unions. The verification system proposed is an amalgam of
both the check off system and the secret ballot in as much as the latter can also
be resorted to in certain exceptional circumstances stated above.

Collective bargaining agent and its raights

There is, at present, no Central law for recognition of unions although some
states such as Maharashtra, Gujarat, Madhya Pradesh and Rajasthan have
no doubt, statutory provisions in this regard. In the central sphere, recognition
is granted under the Code of Discipline, which is voluntary in nature, by the
managements of establishments, which have accepted the code. In certain
establishments, there may be no recognised unions at all, while in others, there
may be multiplicity of such unions.

In establishments which have not accepted the code, such as major ports and
docks, recognition is granted at the whims and caprices of the managements
concerned.

It is now proposed to provide for a statutorily recognised collective bargaining
agent/council for a unit or for an industry.

Where there is more than one registered union, all the unions with a miniraum
percentage of membership will be represented in proportion to their relative
strength on the bargaining council, and where there are no unions with more
than Ihe prescribed percentage of membership all registered unions will jointly
form the bargaining council. The representation on the council will be on the
basis of proportionate verified strength of the different unions. Furthermore,
where there is no registered union, a workman’s council will be set up.
fe

The term of the collective bargaining agent will be three years. The agent
would have direct access to labour courts in case of all offences under the
proposed act. The collective bargaining agent or a workman can approach
the bbour court directly on the question of legality or otherwise of strikes/
lockouts and the labour courts will be required to give its decision within fifteen
days.

Procedure for dealing with disputes

A workman will have direct access to labour courts not only in individual
disputes relating to discharge, dismissal, retrenchment or otherwise termination
of services referred to in section 2A of the Industrial Disputes Act, but also in
disputes relating to his conditions of service. This direct access will not bar
the workers from raising disputes with the conciliation machinery. They can,
however, approach the labour court directly where the conciliation does not
result in a settlement or arbitration within a period of sixty days from the date
of raising the disputes.
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Under the same section, an individual workman can raise a dispute with the
conciliation machinery over his discharge, dismissal, retrenchment or termi-
nation. Such disputes raised by the trade unions or otherwise collectively do
not get this facility of direct access. Under the proposed legislation, the
union will also be free to take up such individual disputes of dismissal and
termination directly to the labour courts. Further, the sponsoring union or
a group of workmen will be empowered to take up the case directly with the
labour courts in case the conciliation proceedings do not result in settlement or
arbitration within a period of sixty days.

Settlements

Under section 19(2) of the Industrial Disputes Act, a settlement is binding for
such period as is agreed upon have the parties, and if no such period is agreed
upon, for a period of six months and will continue to be binding on the parties,
even after the expiry of the aforesaid period until terminated by either party by’
giving two months notice in writing.

Under the proposed amendment, settlements including conciliation settlements
will be valid for not less than three years and would be applicable to all workers
unless the settlement specifies a shorter period. Thus the minimum period of
operation of the settlement has been enhanced from six months to three years.

Awards

Under section 19(3) of the same act, an award will normally remain in operation
for a period of one year which can be extended by one year each time, upto
three years. Notwithstanding the expiry of operation, the award will continue
to be in operation until validly terminated by either party by giving two months
notice in writing.

Under the proposed amendment, all awards will remain valid for a period of
three years or for such longer period as may be specified therein. Thus the
minimum period of operation of an award has been enhanced from one year
to three years straight away.

Procedure for lock-out

Under section 23 of the same act, no employer can lock-out his employees
during the pendency of any proceedings before the conciliation oflhcer, labour
court, tribunal, national tribunal or an arbitrator. However, in the case of
a public utility service, 14 days’ notice of lock-out is required to be given within
six weeks of locking out in terms of section 22 of the act. There is, thus,
practically no bar on an employer to lock-out his employees except that he
cannot do so during the pendency of proceedings and in the case of a public
utility service, is required to give 14 day’s notice.

Under the proposed amendments, no lock-out can be declared by an employer
unless collective bargaining'conciliation has failed, or the union has refused
arbitration.  Besides, he will be required to give a notice of a minimum of

>y



14 diys, except where there is imminent threat of violence cr damage tc pre\
p,Tiy. Exxn in such crises, he would be required to obtain pcst-facte appaw”
of the apprxvnate gowmment within 14 day”.

here a UKHir court has decided that a lock-out is iHegal, it will incorporate
a us operatiw order, a determination of admissibility of wages as an incidental
order- It may. thereafter, proceed to compute the s;une and order payment,
where necessary.

Thus, under the proposed amendments, declaring a’lock-out will not be so
easy. An employer will not only hasx to exhaust the process of discussion in
hipartile or tripartite machinery, but also giw a notice of 14 days whate\er be
the nature of establishment except in the two cases referred above and ihcne
also, he will hale to obtain the ex-post facto approval of the appropriate
govmment with a specitied period, as stated abk*ve.

licretse in the minimum nwmbership for registration of trade unions

Under section 4 of the Trade Unions Act. any seven or more members of a trade
union may, by subscribing their names to the rules of trade union and by
otherwise a”‘mplying with the provisions of this act. with respect to registration,
apph’ for registration of the trade union under this act. 1l has been proposed
that in the case of establishments employing 100 workmen required for
registration of a trade union may be kept at the existing figure of seven. This
will cow a large number of small establishments, especially in the unorganised
and less organised sectors.

However, in the case of establishments employing more tluut IW workmen,
the existing minimum requirement of seven may encourage multiplicity of
unions. It has. therefore, been proposed that in such establishments the
minimum membership required may be fixed at 10 per cent. Existing unions
will, however, be gixTn six months to fulfil the new criteria.

In case of federations of trade unions in industry in a local area (with the
appropriate Government, determining the local area), the combined meinlx.r-
ship of trade unions which are members of such federations of unions that
industry inthe local area will also be 10 per cent of the total strengths of
workmen in that industry in the local area concerned.

PercesUge of oflke bearer in a registered trade union

Under section 22 of Trade Unions Act, not less than one-half of the total
number of office-bearers of every registered union will be persons actually
engaged or employed in an industry with which the trade unions is connected.
It has been purposed that all except two of the total number of ollice-bearers
of every registered trade union will be persons actually engaged or employed
in the unit or the industry, as the case may be with which the concerned trade
union is connected. In the case of existing union, a period of four to six
weeks would be given to fulfil the new criteria. This decision has been taken
to promote internal leadership in a trade union.

aA/l-nir JULY 1°88
Inereiise in incmhcTsliip fee

lituler section 6 (er) of the Trade Unions Act. the payment of subscription bv
incinbersof the trade union will not be less than 2. paisc per month per member.
Il has now been proposal that the existing membership subscription may bo
increased to He. I.  The membership fee will be deducted from the cinohiments
of the workman. Tor this purpose each worker will indicate to the manage®
incut the union of his choice and authorise the deduction of subscription from
his wages. Deduction thus made will be remitted to the conccrnnl union.
This authorisation by the member would be valid foi three years.

Stringent penal provisions for violations of (he Industrial Disputes Act

Slringeiit pcnallics including compulsory imprisonment are provided in the
case of major breaches of Ihe liuluslrial Disputes Act such as illegal lay«oll,
rdrenchnicnl, lock-out and closure., breaches of settlements or awards, change
in the conditions of service during the pendency of proceeding before the
conciliation ollicer. industrial tribunal. These would act as deterrent against
violation of the various provisions of the Industrial Disputes Act.

wages, in case of positive awards of reinstatement when challenged in the higher
courts, to the workman concerned. A provision is now proposed to he made
for giving relief by positive awards in other categories of cases as well.

(Indian IVorktr, daied May 30, June (), 13 & 20,1988)

Solve the problems of iniirgimil workers, says Tytler to 1tO

» Gctiova...

Utbour Minister .IngdishTyllor called upon the International | nbour Orgiimsa-
tion (ITO) on .une 9. to pay special attention lo the pfid)nnis
of margi nidiikul workers in p aiining its laturc piogrunimos and activities.

Addressing the 75th Session of the ITO here, Shri Tyilur said organised
Workers lack work, adequate social protectimi, ecommiic security and
organisation for prolocting their interests.

The following is the full text of the speech

Mr. President, |Excellencies, Tadies and Geniloincn,

| extend to you, on Ixdiall of my country, my delegation and on my <»wn
behalf, our heartiest congratulations on your licing elected as the President
of the 75th Session of the International Taboiir Conference. Wo aho extent
our felicitations to | he Vice-Chairman who will Ix; I’ssisting you in the conduct
of this Conference. | am ‘.nre that you and your colleiigues will guide this
Conference through fruitful iliscussions to conclusions on the important iiunis
of the agenda.
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Mr. President, humanrights haveto Ix' the Ntsis for the evolution of an equit-
aNc. just and human world social order. Peace and stability are biised on deep
rk"<t\'Ct for human rights. This is irres|x>ctiveofpolitic;il beliefs, because human
riglus arc atx'W all political systemsand Governments. India welcomes the
discussion of 11O's role for the realisation of human rights, not only in the
ixtsi but e'cn in the future. To this extent, we welcome the Director Generals
Rcixn't on Human Rights, which has been placed More this Conference. At
thv'outset. m\ delegation would liketo place its view that human rights cannot he
confuKxl within, relatexl solely or even princip;;lly, standard-setting activities of
Il LI This would conffne the evolution of social economic and international
oixlcr for the attainment of human rights in perhaps too narrow a compass
as congxtrexi to the universiil declaration of human rights.

The wvrld has changed beyond recognition in the last 40 yciirs. Nations once
economically powerful are today displaced from their positions. Vast technologi-
cal changes have come about, affecting every aspect of .society. This includes
the general ethical notions contained in the universal declaration. Factors like :

(1) declining growth rates, (?) restrictive trade policies of some developed
economies. (3) negative transfer of resources to the poorer nations from the
industrially advanced countries, and (4) the profound changes in the organisation
of work arising from the technological revolution have led to the emergence of
grave unemployment, halting economic growth, a crushing burden of debt
and diminished prospects for the future. .Any standards, if they are divorced
from a careful analy'sis of their effects on human rights, will pose the following

dilemma.

Large segments of the working populations in developing countries are in the
unorganised sector. Since the standards are mainly designed for organised
workers, it may mean the denial of human rights for the unorganiseti. given
the constraints to growth, and also low availability of resources. In my country
this dilemma is evident in the fact that over 9G per cent of the labour forex) is
in tnc unoiganised sector, and that too mostly in agriculture. The share of
agriculture in our net domestic product has come down in the past 4d years
from around 60 pe” coni to a little over 30 per cent. The proportion of popula-
tion in agricuituro has come down only marginally, from around 73 per cent to
t>6.5 per cent. Consoquently. per capita NDI* in the organised sector is netirly
SIX times hat of agriculture, while the unorganisovi non-agi icultural sector has
an NDP w’hich is 2.5 limos that of agriculture. Per eapi’a incomes would also
reffeet ihesc disparities. Standard setting for human rights will not have much
relevance to those who face such disparities and whose lives are subjected to
dcpri\l-iion of the very basics of human dignity.

do not minimize the importance of standard setting or maintenance of
tArw rd> The point is that too narrow a focus on achievement of standanls
r * ihe risk of leaving behind those vast numbers who for various rcitsons
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liiive fallen outside the scope of different standard setting exercises. The redressed
ofthis dilemma has led us to re-examine our entire approach. The basic anchor
stones of our policy remain the same as set out by our first prime minister
Jawaharlal Nehru- Socialism, Equity and Justice. Within the framework
of these we look for alternatives. In this, the greatest importance is attached
(0 creating productive employment, based on labour-intensive technologies
wherever possible. This would assure a living income to the entire working
population. All else follows from a perception of this dilemma.

My plea to this conference and to the International Labour Organisation,
through you, Mr. President, is that the basic issues of Growth. Adjustment and
Employment must be pursued. They must tind adequate place in ILO’s plans,
whether in terms of objectives, or means of action, or plans and programmes for
die future. May | recall, Mr. President, that my Prime Minister, Rajiv Gandhi,
in his address to this Conference in 1985 had said that the ILO should give the
highest priority to the problems faced by unorganised workers. They lack
work lack adequate social protection, they lack economic security and lack
organisation for protecting their interests. The thrust of ILO activities in the
jtars to come must take into account the basic facts of the world economic
scene, and especially that obtaining in the developing countries.

From these perceptions, my delegation would urge that the Governing Body
of ILO, while framing its medium term plan for the period 1990 to 1995, must
reassess its priorities and concerns. It should make an effort to move away from
concentrating too much on previously established patterns of thought or
activity. It is indeed comfortable to continue as before, with marginal changes
in means of action, objectives, priorities and programmes. But the marginalised
among the world’s workers expect that their concerns should take first place
as they must, in planning for ILO’s future activities. We note that the Director
General has stated, in his document on human rights, that “ Counsels of despair
have no place in the ILO  While supporting this statement, we look forward
to the evolution of practical plans and programmes which address the issues
which 1 have set out earlier.

Mr. Chairman. India fully, endorses ILO efforts to promote fair labour
standards. We are of the view that standards should not he set so low as to be
meaningless or so high as to be largely unattainable except*in the very long
run. India has been second to none in its desire to achieve minimum labour
standards and in fact to go well beyond them. However, we are also of the view
that no linkage exists between the observance of fair Labour Standards and
International Trade Relations. The DG too seems to have reached the same
conclusion as could be seen from page 60 of his report that “ the mere existence
of divergence even from basic Labour Standards may not in itselfjustify a modi-
fication in Trade Relations. ”

Mr. President, may | now say a few words about the items on the agenda of
this Conference ? In view of the importance of the safety and health of
construction workeis. the proposed Convention, supplemented by a Recom-
mendation. is welcome. Anothe r item concerns employment promotion, and



>fe- eb . epttfatroff of Schedttfed Tribes Ixas special
prowtsktti * the CosaCitacioit, Ths”™ provide protective measures and aoie*
guards for TiibaX pcptt&i&oas. Ix was recognised that the disabiices and
p<?«ertj tbry sobered &ook at the ocLsrt of Baderendeace m were
iL nriifioT*, a”kx the popttBsLoos were not only poor., but ah” suif?jig
finxB social aafi ecoaoeiic haodieaps. It was recognised by the framers of our
nr 1 F Mac tbs' beaienxs of ecoaoimc devdopenefiC wotdd not reach :he

onbtf pcp‘ihi? o>ns anlesjt these mshtunciul bsarr.ers and handicaps were

| XVs/nrr Jtir <s

~M\cvt U avvo-dmgly. pttwided in our constitution that the tribal fX'pula’
havv rexervwl veais in K'lh the National Fariiamcni. a< veh as n ihe
ia"e IkuUaments, | hey also have reservations of pevs.s tn servves.

pKse are aUo trbal suSplans in the econonne plans of the .Mates, fundv for
cannox Ne diverteel f«vr other pafpv'>es once they have Nen pfovtd.\t tvwr
gthe national level. S<x‘ial con<tiiutK'nal prov ideas exist for the administration
tf.bal iireas m the shape wf autouomotts ifetncts and automxixHts regions
pKse have district cvvuucils and regional cou'X"“!s as a feature thereof, w th
wide ix'wers being delegated to them. In the States where tnba! p.'pulalions
jie m a majority, it is they who Rvrex the Govemraents under free and fair
Sections. As a result, in these States. Uvated principally m \<vrth’Fasiern
~a. truly representative Governments which reject the tribal and other
populations in the areas ate in charge of their pcvlitical, evvaomic and social
Reoognisuxg that the resources of such N\vrth'F»!em inbal States may
tot be adequate to sustain their development plans, fuadi.ig of their plans is
ixK almost entirely by* the Central Government.

India, therefore, features constitutional, legislative, economic and social
protection to its tribal pxvpulaiions. W e deem it necessary that the cotaplevilies
which exist and vary from country to cv>uniry be taken into accoont before
.nubarkitty upon changing the basic orientation or the other articles of
Convention 1d?.

Wo note, with appro\-al. that UNESCO has stated that “some indigenous
peoples prefer one a”prexich and souk the other....and further that what is
jeoKvt is a number ol possible nuxlels. all of which involve principles ofequality
aad of participation in decisions atfecting their community ". We ftUlv suppv'rt
this approach, since as | haw already stated, the Indian Constitution does
jadeed. prvxeed to structure its approach to all these exceedingly sensitive and
complicated issues on the principles of ei;uality and partKipaiion.

Mr. President, before | conclude, may | thank you for having given me an
opportunity to address this distinguish” assembly, and for enabling me to
present my Government's views on the Director General's re(\vrt and issues of
great importance that are before this Conference.

Thank you.

May JU. 5. /2 am/ X

Boost to Rural Ecoaomy essealial to eoalMt noempioyneot

Accvxdin® to a stihiy niade by the ILO. the world needs alnios! | inUlion new
jobs every wvek between now and the year Ad5 to cepe with the seour” of
~employment. But the question arises—Where will the jobs come in the

so calkd modem sector ? So a new souiw must be found—and that is in the
rural economies of K'th de\-eloped and developing countries. In the paragraphs
that follow, the ILO has prepared a blue print for action to oxiibat growing
aaemploymeai. the gist ot which is giwn below.

»
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In the industrialised market economics, self-employment in the rural areas
is already gaining ground as a survival strategy of the unemployed. But it is
in the developing countries where most of the new jobs must be created. Between
now and the year 2000 the total labour force in the Third World will increase
by 536 million. Japan's success story has its roots in the Mciji reforms which
relied heavily on revitalising the country-side as a spring-board to the future.
Similarly, though the systems in China and the Republic of Korea differ greatly
their approaches to development have given prominence to agriculture and
a vigorous non-farm economy.

In contrast, many developing countries are characterised by inadequate
agrarian economies with 40 to 70 per cent of the population living in poverty.
Since the majority of people are in rural areas, what is required to help them
is a more bianced strategy of development based on dynamic agriculture.
The task is particularly acute because decades of lop-sided development policies,
together with the unfavourable international environment, have limited the
capacity of the urban and modern sectors of the economy to generate sufficient
employment, It does not mean that industrialisation programmes should be
abandoned. Rather it means a change in marching orders toward an employ-
ment-oriented rural development strategy based on efficiency and equity."The
report concludes that the time has come for developing countries to aim for
three mutually reinforcing objectives.

M a starter, agricultural growth should be stimulated, mainly with the help
of yield-augmenting technology. The experience of the Greet Revolution
suggests that technological innovation can increase agricultural employment
and productivity provided that the technology and credit do not favour large
farms at the expense of small ones. The same applies for the breakthroughs
in biotechnology which hold an immense promise for Third World rural
populations. Fulfilment will call for the right targeting, right policies and poli-
tical will.

Second, the revival of agriculture should generate an increase in effective
demand for the products of the non-agricultural enterprises, especially those
located in rural areas. There is solid evidence th at agricultural growth through
production and consumption linkages, provides a major impetus for raising
incomes and employment in the non-faim economy. One leads to the other,
particularly if the demand created is fora wide range of goods and services
with high employment content.

Third, the domestic demand for agricultural output must rise rapidly. This
can only occur if growth in employment in the non-farm sector is accelerated
which, in turn, is facilitated by reinvigoration ofagriculture. Thus, a viituous
circle could be created to generate jobs, increase incomes and raise living
standards of the rural masses.

To be sure, this blue print for action is not a universal recipe for all countries
al all times. Regional differences must be taken into account. For example,
in Latin America, the problem of urban poverty must take precedence in view

|
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f ihc dramatic shift of population from the countryside to tho cities.
Moreover, agricultural growth by itself cannot solve the problem of employ
Jlent in the economy as a whole. In the long run, industry and services will
I"ave to M0 tho job. The proposed strategy is one of dynamic agricultural and
jion-farm growth on the road to industrialisation.

The strategy will require supplementary policies to encourage labourinte-
nsive, non-farm economy by providing this sector with accessible credit and
marketing facilities, especially in the early stages of such “ infant industries ”
Banking for poor will need imaginative mechanisms to reach those who have
no access to organised money markets. The improvement of skills through
appropriate training and investment in human capital will be crucial.

The challenge is great. But so is the opportunity. If it is not to be missed,
everybody must co-operate and participate—rural populations, trade
unions and employers with Governments in the lead rok. The central piece
of the employment oriented rural strategy, to be fine tuned by the coference,
isto pnsure an equitable distribution of the fruits of development. This will
be the mcasuie of its success or failure. Mean while, millions of rural people,
loff out of the mainstream of development, drift below the poverty Unc
which is a powerful reason for action now. .

(EfZ Bulletin, dated 1st June 1988)

World Industrial Relations Scenario in 1986

According to a round-up of 52 countries in the latest volume of the ILO’s
Year Book of Labour Statistics, there were fewer strikes in 1986 but in a turn-
around from 1985 they grew larger and lasted longer. The number of strikes
fell to about 14,200 in 1986 from 15,500 the preceding year. On an average
each strike affected about 827 workers and lasted about 5.5 days per worker in
1986—up from 810 workers and 5 days in 1985. A total of 65.3 million work-
days were lost through strikes in 1986 with Canada, Finland, India, Italy, and
the United States accounting for about three-quarters of them.

While the overall number of workdays lost through strikes rose only slightly
in 1986, some countries experienced large increases. Among these were Canada,
Finland, New Zealand, Norway, Panama, Portugal and the United States . In
many other countries the figures dropped well below their 1985 levels including
Denmark, Indonesia, Mauritius, Mexico, Sri Lanka, the United Kingdom and
Zambia. As a roughly comparable indicator of strike activity, the number of
workdays lost per thousand persons employed was over 800 in Finland, India
and New Zealand. Between 300 and 600 days were lost per thousand persons
employed in Canada, Greece, Norway, Panama and Peru.

At the other end of the spectrum Egypt, Malawi, Singapore and Switzerland
had less than one day lost per thousand workers due to strike action. According
to the data compiled, very large strikes occurred in Norway with an average of
10,000 workers involved per strike and about 6.2 days lost per worker. On

Ra 4237-2
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average more than 1,000 workers took part in each strike in Greece, lItaly,
Portugal, San Marino and the United States. But while strikers in the first four
countries lost about one or 2 uays each, in the United States each worker lost
op average 22 days of work. For most of the countries surveyed, less than 400
workers participated in each strike and there were fewer than 4 days loss on
average per striking worker. Yet this figure rose to over 30 days in Equador,
Panama, Thailand and Tobago and Turkey.

Fewer workers were involved in strikes in 26 of the countries including
Austria, Barbados, Denmark, Fiji, Iceland, Ireland, Malawi, Mauritius, New
Zealand, Spain, Sweeden, Switzerland, Trinidad and Tobago and Zambia.
Meanwhile, the number of strikers grew in Canada, the Federal Republic
of Germany, Finland, Norway, Panama, Puerto Rico, Portugal, Thailand and
Turkey.

Once again manufacturing led the other industries in strikes—with about
50 per cent of the total—in the 42 countries for which the industrial breakdown
was available. A third of the strikes were distributed evenly among mining
and quarrying, transport, storage and communication, and community, social
and personal services. Electricity, gas and water had the least amount of strikes
—about 1 percent of the total. However, between 1985 and 1986 there was
a change in the pattern of industrial disputes. For example, 50 per cent of all
workers involved in strikes in 1985 were employed in manufacturing and they
accounted for about 60 per cent of all days lost. In 1986 these figures fell to
less than 40 per cent and 55 per cent respectively.

At the same time the sharo of community social and personal services—
consisting of public administration education medical and health services—
rose from 14 per cent of all workers involved in strikes to 22 per cent and from
6 per cent of all workdays lost to 12 per cent. The average was 1,600 workers
involved per strike although the figure was more than 2 000 workers in ltaly,
Norway, Sweden and the United States. Other increases were found in trans-
port, storage and Communication which reported 12 per cent of all strikers
and 11 per cent ofall days lost, up from 8 per cent and 6 per cent respectively
in 1985.

The construction industry accounted for 9 per cent of all workers involved
in strikes and about 8 pj; ojnt of y;ork-days lost. For mining and quarrying,
the total number of strikes and workers rose but the number of days lost fell
sharply. An average of 700 worb.rs were involved in each strike, losing fewer
than 3 days each the least of all industries. Agriculture saw some big strikes
involving over 1,000 workers each in Canada, India, Italy, Panama and Spain.

Finance, insurance, real estate and business services—while accounting
for only 2 pjr cent of all strikes, 3 per cent of workers involved and 2 per cent
of workdays lost—had large but short strikes.On average, nearly 1,000 workers,
were involved in each c.rike with about 3.5 days lost per worker. Electricity,

gas and water recorded about 703 workers in each strike and over 3.5 days
lost per worker.
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gince employment in some countries and major sectors is far highei than in
hers, this influences the size of strike. Also statistics for some countries omit
“rtain sectors and types of strikes, and countries vary in the sources and

Agthods used for computing strike data. For these reasons,

international

Ampafisons should be made with extreme care.

j~umber of closures, lock-outs and workers affected therein during 1987
By States (Provisional)

State/U.T

AP- o
Bihar

Gujarat
Haryana
Karnataka
Kerala

M.'P.
Maharashtra
Orissa «..
Punjab
Rajasthan
Tamilnadu
v.p. *
West Bengal
Delhi

Goa, Daman and Diu
Pondicharry
Others ..

All India

(-)—NIL

Ra4237_2a

Closures Lock-outs
No. of  Workers  No. of Workers
Units affected  Units affected
8 276 71 57,214
16 23,319
45 16,810 28 11,855
| 700 13 7,516
7 2,217 4 739
28 14,713 19 8,311
7 1,298
41 1,244 55 20,451
! 79 7 4,182
3 238 4 3,244
5 199 18 5,033
4 163 18 6,891
9 330 1 6,219
47 55,357 146 1,02,259
25 671 8 273
2 921 2 2,082
2 163 200
228 93,251 423 2,61,086

—Muinistry of Labour

(E.F.1., Bulletin, dated 1st June 1988}



Articles, Reports, Enquires, etc.

(The views expressed in signed Articles appearing in this section carry weight in
as much as they are expressed by rhe persons who know their subjects well.
They, however, do not necessarily reflect the views of Government.

All rights concerning these Articles are reserved.)

Proposed Changes in the Labour Acts

The two principal laws Igoverning industrial relations in the country are the
Trade Unions Act of 1726 and the Industrial Disputes Act of 1947. They
have both become outmoded since long. That both the Acts required major
changes have been accepted on all hands. | need there was a clamour from
both the sides trade unions and employers for radical changes in the two laws.
There has however, been a running controversy as to how and to what extent
the amendments are to be made.

One major exercise in this regard was done by the National Commission in
Labour, with the former Chief Justice of India, Shri P. B. Gajendraghadkar,
as Chairman. That Commission made certain unanimous recommendations.
Important among them were —

(1) that registrations of trade unions should be compulsory.

(2) there should be provision for statutory recognition of trade unions,
(It had left to the Labour Court’s discretion the choice of manner of deter-
mining the strength of the rival trade unions i.e. whether by secret ballot
or by membership.

(3) the setting up of an Industrial Relations Commission at the Central
and State levels.

The commission said that the minimum number of seven persons requi-
red for forming a trade union, should be increased to ten percent or hundred
whichever was less. It wanted statutory effect to be given to the Code of
Discipline in Industry.

The Industrial Relations Commission should have a judicial person as
chairman with labour and management experts as members. It was to he
vested with the power to certify bargaining agents, adjudicate disputes and offer
its services as arbitrators if required by the parties, and also to have its own
enforcement wing.

Natkmal Labour Conference

The Government of India did not act on the recommendations of the National
Commission on Labour and allowed it to rust. But there had been persistent
demands from both employers and a section of trade unions for giving statutory
effect to the recommendations of the National Labour Commission. In
September 1982, a National Labour Conference was called, which was boycotted
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{y certain trade union centres, but was attended'by the INTUC, NLO, HMS,
pafFITU, etc. This conference set up a committee under the chairmanship of
Shri Sanath Mehta, the then Labour Minister of Gujarat. That committee
produced certain unaimous recommendations for amending both the Trade
Unions Act and the Industrial Disputes Act, The Government did not act on
these recommendations either.

promise for Comprehensive Amendments

Inthe result the Industrial Disputjs Act, 1947 andthe Tra;e Unions Act, 1926
which were condemned all roujd were allowed to continue, with not only the
number of manday lost increasing on account industrial action but also the
quality of industrial relations suffering all along. Successive labour minister
at the Centre, however, kept on promising that they would bring a compres-
hensivt amendment to the Trade Unions Act and the Industrial Disputes Act
inthe ‘next session’ of Parliament and it was always, the ‘next session ’.

Against this background the mire introduction of a new Bill seeking to
amend both the Trade Unions .Act and the Industrial Disputes Act on May 13
in the Rajya, Sabha, is itself an achievement. The sufcgtct matter to the
amindments are very complicated. The implications of the various amend
ments require a careful study in depth. That could help any possible further
improvement in the amending bill, so as to ensure healthy harmonious industrial
plations and higher productivity. It is with this end in vPw the amending
Bill is analysed here.

PART A
THE AMENDING BILL

Bate of Effect

Part A deals with the date of effect of thQ various amendments. The amend-
mmts will come into force only from a dat, to b? notified by the appropriate
Government in respect of trade unions whose objectives are not confined to
one State. In regard to othrr trade unions, viz., those whose objectives are
confined to one State only, the date ofeffect will be notified by the State Govern-
ment concerned in their official Gazettes. Part B deals with the amendments
to the Trade Unions Act, 1926 and Part-C with amendments to the Industrial
Disputes Act 1947.

PART B
AMENDMENT TO TRADE UNIONS ACT

Registration of Trade Unions

In respect of establishments employing less than 100 employees, the existing
minimum of seven persons will continue. However, for establishments
employing hundred or more, a minimum membership of ton percent is required
to get the union registered.
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The intention is obviously to avoid mushroom growth of unions, which is
laudable. But a ten percent minimum even for registration, without a floor,
will be on the high side, even as the existing minimum of seven is on the low
side. In a large industrial undertaking, let us say employing ten thousand
workmen, insistence on ten percent membership of the total number cfemloyees
for registration itself would be unpractical. For it will have to enroll a thousand
mcml”rs, obviously not through check-off system, for registration. It must be
remembered that despite the multiplicity of trade unions in our country, the
percentage of unionisation even among the organised labour is well below thirty
percent. The ten percent membership qualification for registration will
therefore make it difficult for registration of even genuine new trade unions.

It must also be remembered that the development of trade union movement
in our country is not uniform in all regions and in all industries, and a uniform
ten percent minimum membership for registration will be a hardship in
certain industries and regions. The National Labour Commission’s recom-
mendation of ten percent subject to a minimum of hundred is perhaps more
reasonable.

Time limit for registration

Registration of trade unions will have to be done within sixty days from the
date of receipt of the application. This is a salutary provision considering the
inordinante delay obtaining now.

Minimum subscription fee

The existing minimum subscription of twenty-five paise per member per month
has been raised to Re. ! with a proviso that the appropriate Government may
provide for a lower rate of subscription in respect of workmen in scheduled
industries under the Minimum Wages Act. The amendment provides for
recognition of unions mainly by membership as proved by the check-off system.
Unless all the unions have the same membership fee, there may be unfair
competition between rival trade unions. For instance, if a union fixed its
subscription fee at Rs. 5 and an other union at Rs. 5 then the union witha
higher membership fee can be at a disadvantage.

Elections

The bill provides for the appointment of the office bearers of trade unions to be
made every year within such date as may be specified. It does not speak of
secret ballot. The word appointment is used loosely in the place of election.
Elections every year may be too frequent in many cases, and may cause
instability to trade unions may be required to be held as prescribed in their
respective constitution, not necessarily every year. It also requires that the
+ meeting of the executive committee should be held at intervals of not more
than three months. This is good.

Outsiders
On the issue of outsiders, the amending bill provides for not more than two
office bearers from non-workers. This is a desirable trend in the matter of
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reducing the number of outsiders holding office in trade unions and corres-
pondingly increasing the opportunities of the workers themselves holding
prices in unions. It will be often found that many trade unions have only one
outsider. Therefore, this provision may not seriously affect the existing

situation.

There is another provision in the amending bill saying that no person can be
an office bearer of more than seven unions at any given point oftime. It is not
understandable, how the number seven came to be the ceiling. The number
seems to have some mystic affinity with the Trade Unions Act. If a person
wants to overcome this ceiling limit it will not be a difficult task for him. He
canjust organise a general union, say for instance “Tamil Nadu Labour Union”,
which can have within its ambit any labour in Tamil Nadu working in any
industry; and this union can have branches either industrywise or unitwise.
The intention behind the limitation is good.

Disqualification

The amending bill seems to disqualify a person from being chosen a member of
the executive committee or an office bearer of a trade union, (a) if he has been
convicted under the Industrial Relations Act, {b} if he is convicted by a Court
for any offence involving moral turpitude and sentenced to imprisonment and
unless a period of five years has lapsed since his release, (c) if he is convicted
for any offence and sentenced to imprisonment for not less than two years,
unless a period of five years has lapsed since his release.

The amending bill also says that if any member of the exe;cutive committee,
or office-bearer of a registered trade union, who, immediately before the
commencement of the amended Act, has been convicted for any offence under
the Industrial Disputes Act of 1947 shall on that date of such commencement
cease to be such a member or an office bearer.

The bill introduces a new kind of dispute called the “Trade Union Dispute”.
A ‘trade union dispute’ has been defined to include any dispute between
members of a registered trade union, and between one registered union and
another in relation to administration or management of the affairs of registered
trade union.  But such dispute will not include matters relating to property.
Disputes between members of a registered trade union is understandable.
But how can one union raise a dispute over the management or administration
of another union ? If this is allowed, it may spell chaos.

The amending bill provides that a trade union dispute may be referred by
the parties to arbiftation under the Industrial Relations Act and it will then be
processed as if it were an arbitration under that Act; or it may be referred by one
of the parties for adjutication by a Labour Court under the Industrial Rela-
tions Act.  This is a new provision and gives the right of direct access to Labour
Court to any party to the ‘ trade union dispute ’. This will also lead to
litigations galore and may affect the stability of trade unions.



o

634 labour gazette—JUL Y 1988

Check off system

The amending bill provides for the introduction of a check off system, Under
it * every member of a registered trade union shall authorise his employer in
writing * in the presence of such officer * and in such manner as may be prescribed
for the deduction of monthly subscription payable by him to the trade union
of which he is a member, from his wages and remittance thereof to such trade
union”. He has to sign an authorisation in the present of an * officer .

Who that officer would be is not made clear, whether an officer of the company
or a nominee of the Labour Court. This will have to be spelt out clearly.
If every' day some workers sign the authorisation form, the * officer ' will have
to be present on all those occasions. All such authorisation forms need not be
signed on a particular date. They will be naturally be spread over a period.
Indeed it will be a continuous process. The introduction of a provision that
the signature will have to be before an officer, whoever he is, might create
problems. It has been made clear that no such authorisation shall be made in

favour of more than one union.

Valid for three years

Once the authorisation is given in favour of one trade union, then it will be valid
for three years. But here also the section must provide that the authorisation
will not cease to be effective automatically on the expiry of the three year period,
unless the workmen change their affiliation or revoke the authorisation already

given.

Employers are required to publish the list on the notice board every three
months or such other period as may be prescribed. The requirement to publish
the list every three months is unnecessary. It might cause confusion as the
authorisation is once given is valid for three years, there will be no purpose in

the quarterly publication of the list.

The employer has to forward a copy of the record maintained by him to
other registered trade unions, the Registrar of Trade Unions and the Labour

Court.

Any agrieved trade union over the authorisation made to any union has a
a right to appeal to the Labour Court. The Labour Court thereupon after
giving an opportunity of being heard to the employer and the registered trade

unions, determine the number of members of every such trade union.

Secret ballot

There is a proviso to this section which combines the conflicting demands of

i check-off system and the secret ballot system.

The proviso says that where, after hearing the employer and the trade unions
of workmen concerned, the Labour Court comes to a conclusion that the
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difference in membership of the registered trade union with the highest member-
gtiip and the membership of each of the next two registered trade unions is less
than three per cent of the total members of all registered trade unions, and the
Labour Court is of the opinion that the procedure followed under the check-off
system could not reflect the real intention of the workmen, it may, for reasons
(0 be recorded in writing, determine by secret ballot from among the workmen
who are members of the said trade unions; and based on the results of such
secret ballot, the Labour Court shall determine the membership of such trade
unions.

There are two conditions to be fulfilled before resorting to secret ballot-

fl) that the difference in the membership of the largest union and the
next two registered trade unions must be less than three per cent of the total
number of all registered trade unions, and(2) the Labour Court must be of the
opinion that the procedure followed for the check off system could not
reflect the real intention of the workmen. Only if these two conditions are
satisfied can secret ballot be ordered.

Cancellation of registration and deregistration

The Bill privides for cancellation of registration of a trade union if it indulges
in strike which is illegal under Section 24 of the Industrial Relations Act, among
several other reasons. But there is a right of appeal to the Labour Court.
This seems to be a bit drastic.

Re-registration

No application for registration will be entertained before the expiry of six
months from the date of cancellation of registration.

PART C
AMENDMENTS TO INDUSTRIAL DISPUTES ACT

Preamble and title

The Industrial Disputes Act has come in for considerable criticism both from
trade unions and employers as out-moded, requiring major changes. The
Bill seeks to meet this criticism. The preamble to the Act has been changed-
by the amending Bill as follows :

Whereas it is expedient to regulate the relations between workmen and
employers in industry and to establish Industrial Relations commission to
provide for the adjudication and trial of industrial and labour disputes under
Article 323B of the Constitution so as to pormote and maintain industrial
harmony and for matters connected therewith and incidental thereto.

The name of the Act has been changed to Industrial Relations Act which is in
tune with the declared objectives. The Bill introduces a new kind of dispute
viz,, ‘Labour Dispute’, and it appears that it has not been defined in the Bill.
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Important changes

The important changes introduced in the Industrial Disputes Act by the Bill
are

(1) StAtitory recognition of Trade Unions; provision for check off and
secret ballot ;

(2) Setting up of Industrial Relations Commissions and the Centre and in
the States ;

(3) Governments assuming powers to prescribe conditions of employment
and ban strike.s and lockouts ;

(4) Making it possible for individual Workmen to have direct access to
Labour Courts in respect of individual grievances ; and

(5) Defining “Goslow " for the first time.

The Bill refers to go-slow by a body of persons. If an individual worker
resorts to go-slow, then aparcntly it docs not seem to be covered by the dcfinit-
tion of ‘ go-slow ' in the Bill.

Bargaining Council

The Bill confuses between the Bargaining Council and the Bargaining
Agent. Any Bargaining Council should be a Council of Employers on the
one side the Trade Unions on the other. Therefore the relevant provision in
the Bill should read that “every employer should establish a Bargaining Council
for his industrial establishment, consisting of representatives of eligible trade
unions and representatives of the management”.

Minimum membership for recognition

The growth of trade union movement in our country is not balanced in all
industries and in all regions or States. Therefore fixing the same percentage
for recognition and representation on the bargaining council for all industries
in all regions is not logical. Even for proportionate representation, the
minimum percentage must be moving with the growth of the trade union
movement in different industries and States, the appropriate Government being
clothed with the requiste powers.

K minimum membership qualification is necessary for representation on the
Bar?aining Council. Unions below a particular percentage of membership
shall be ~together excluded from the Bargaining Council. The mininuini

membership percentage need not be the same for registration and recognition.

The Bill should also provide that all the existing registered trade unions
shall have the right of check-off system for a minunium period after the expiry
of which those unions which fail to qualify will not be recognised, and the
others given proportional representation on the Bargaining Council.
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Strikes and lock cuts

The existing Section 3 of the Industrial Disputes Act is substituted by a new
Oiie which in effect says that any strike must have been preceded by a discussion
ill the Bargaining Council; it should not be called during pendency of concili-
ation proceedings or proceedings before the Labour Court or an Industrial
gelations Commission, or Arbitration; or during the currency of any settlement
Qf award in respect of matters covered by the settlement or award.

iMo strike ballot

The new condition is that the strike call can be given only by the bargaining

agents representing the majority of not less than three fourth of the membership
of such council. This avoids a strike ballot- —

Inconsequence a few leaders joining hands may call out a strike without
ascertaining the wishes of the workers. It is not clear why the Government
went back on its earlier proposal of a strike ballot.

It is for the Labour Court to decide whether a strike or a lockout is illegal
or not. A reference in this regard can be made to the Labour Court by an
employer, a bargaining agent, a workman or an appropriate Government.
The Labour Court is required to decide the dispute within fifteen days. Where
Labour Court linds that a trade union has been involving in an illegal strike,
it shall intimate that finding to the Registrar of Trade Unions concerned as
early as possible, who has powers to de-register the union. If once
de-registered, recognisation will also go.

Lock out without notice

Section 44 permits a lock out without notice where there is an imminent threat
of violence or damage to property. But there is no balancing provision there
that can be a strike loo without notice when there is an imminent threat to the
safety of the workers.

Where the Labour Court finds that the Union has gone on illegal strike, it
should also inform the employer and the unions concerned. It is in trade
unions’ favour that there is no provision for awarding damages against union
or going on illegal strike. Penalty for illegal strike involve,s cancellation of
registration of trade union while the penalty for illegal lock out is not equally
severe. Penalties on both the sides should be balanced.

New provision giving powers to (ioverniiient.

A new section I0B is sought to be added by the amending Bill which provides
that if, in the opinion of the appropriate Government, it is necessary or
expedient so to do for securing the public safety or convenience or the main-
tenance of public order or of supplies and service essential to the life of the
community, or for maintaining employment or maintaining industrial peace,
it may, by a general or special order, require an employer and workmen to
observe for such period as may be determined in that order. Such terms and
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conditions of employment as may be determined in accordance with that order.
It also provides for prohibiting strikes or lockouts generally or a strike or
lock-out in connection with any industrial dispute. The powers taken are
wide and to be used are expect”™ only under exceptional circumstances and

strictly In the interest of the community.

Industrial grievances—direct access to Labour Court

Any dispute arising out of discharge, dismissal, retrenchment or termination
otherwise, of an individual workmen also shall be deemed to be an industrial
dispute, even if any other workmen, or any trade union of workmen, is not

a party to the dispute.

In a case where such industrial dispute has been raised by a workman or any
trade union before the conciliation officer and if no settlement results within
sixty days of such raising of the dispute, such workman or trade union may refer
such industrial dispute directly to a Labour Court for adjudication. It is not
necessary to route it through Government as now. This is a distinct gain to
the workers but may not be welcomed by the employers. Since the worker
can go to Labour Court directly not necessarily through a union—trade unions
too may not always welcome this provision as it might tend to make unions
redundant in individual disputes. The worker may find his ow'n lawyer and
perhaps lawyers might have a field day.

Direct Access to Labour Court Against Change in Conditions of Service

The worker may go to a Labour Court direct challanging “Any change in the
conditions of service”. The definition of change in condition of service is
rather wide, particularly in item (J) mentioned below. The Explanation in
the Bill says : ‘that conditions of service must relate to :

(u) wage, pension and other retirement benefits payable to him ;

{b) his tenure including his confirmation, seniority, promotion, premature
retirement and super-annuation ;

(c) leave of any kind due to him ; or

(d) any disciplinary matter against him.

This last provision that ““any disciplinaiy matter” can be a change in service
conditions is difficult to understand. It is the finding at the end of the disci-
plinary proceedings that might sometimes bring about a change in the
conditions of service. Then only he should be able to move the conciliation
machinary or the Labour Court for redress.

A grievance procedure with built-in grievance arbitration to deal with all
problems relating to individual grievances could perhaps be a better alternative.

Industrial Relationl Commission

Industrial Relations Commission is an important improvement over the existing
legislation. The Bill provides for the setting up of Industrial Relations Commis-
sions in the States and in the Centre, besides Special Industrial Relations
Commission takes the place of the present Industrial Tribunal.
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There is however one important variation from the recommendations of the
National Commission on Labour and Sanat Mehta Corhmittee. Those
recommendations of the National Commission on Labour and Sanat Mehta
required a bench of Industrial Relations Commissions to consist of three persons
viz, the Chairman, who would be from the judiciary, and the other two
members,—one an expert in management and the other an expert in labour
matters. But the amending bill provides for only one technical member in
addition to the Chairman. The amendment would be unacceptable to both
labour and employers. There should be a minimum of two technical members
on each bench in addition to the chairman.

It should also provide that the technical member need not be a full time
member. He may be a part time one, chosen out of a standing panel of selected
experts both in labnur and management. Any one out of the penel can be
nominated casewise, looking to the nature of the industry, labour and the
disputes.

The Bill fixes an age limit of sixtyfive years for members of the Industrial
Relations Commission. This limitation should only apply to the president
and any other full time members and not to part time members of the commi-
ssion. The technical member being part time, should not be subject to any
age limit.

Implementation

Industrial Relations Commission has appellate jurisdiction over decisions
of the Labour Court. Its status is equal to that of a High Court and appeals
against the decision of the Industrial Relations Commission shall lie only to the
Supreme Court.

The bill provides that the order ofan Industrial Relations Commission shall be
executed in the same manner as an order of a Court is executed. The NLC
had recommended that the Industrial Relations Commission may have its
own Enforcement Wing. This ‘single window' concept for labour disputes
may be incorporated in the bill.

Life of Award

Section (3) of the Industrial Disputes Act, seeks to extend the life of an award
from one year to three years which is good.

{Indian Worker dated May 30, June 6,13 and 20,1988}



Gist of Important Notifications under
Various Labour Laws

Minimum Wages Act, 1*948
(A) Declaration of Special Allowance under the,—

(1) Engineering.—The Deputy Commissioner of Labour (Rural Wing and
Enforcement), Bombay in exercise of the Powers, conferred on it, has declared
the Special Allowance (Cost of living allowance) payable in addition to the
basic rate of wages to the employees employed in the said scheduled employ-
ment in the areas mentioned in column (2) of Schedule 111 appended hereto in
relation to three months commencing on the 1st day of January 1988 at the
rates mentioned in column (J) of the said Schedule TH.

Schedule Iff
Serial Amount of special Allowance
(cost of living allowances payable)
@)
Rs. 20.10 per day.
Rs. 20.10 per day.
Rs. 20.10 per day.
Rs. 20.10 per day.'
Explanation—Pot the purpose of this notification Zones I, II, 11l and IV
shall respectively means Zones I, 11, 11l and IV formed for the purpose and

shown in the Notification, Industries, Energy and Labour Department No.
MWA. 198006/Lab-ni-A, dated 15th November 1974.

(Notification No. MWA/SPL/Engineering, dated 2nd February 1988, publi-
shed in Maharashtra Government Gazette" Part I-L, dated 5th May 1988 at

pages Nos. 673 to 675).

(2)Paper and Paper Board Manufacturing.—The Deputy Commissioner of
Labour (Rural Wing and Enforcement), Bombay in exercise of the Powers,
conferred on it, has declared the Special Allowance (Cost of living allowance)
payable in addition to the basic rate of wages to the employees employed in
the said scheduled Employment in the areas mentioned in column (2) of
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C'hedule HI appended hereto in relation to three months commencing on the
trt-iv of January 1988 at the rates mentioned in column (2) of the said

(t:hedule 111.

Schedule 11
Serial Zone Amount of Special Allowance
No. (Cost of living allowance payable)
(1) &) e
| I Rs. 355.20 per month.
2 1 .. Rs. 355.20 per month.

Explanation.—-For the purpose of this notification, Zones | and Il shall
respectively means Zones | ano Il formed for the pJrposc and shown in the
Notification, Industries, Energy and Labour Department No. MWA. 5683/

5570/Lab-7, dated 15th October 1983.

(Notification No. MWA/SPL/Paper and Paper Board Manufacturing
dated 2nd February 1988, Published in Maharashtra Government Gazette"
Part I-L, dated 5th May 1988 at pages Nos. 676 to 678.)

(3) Cloth Dying anO Cloth Printing.—-The Deputy Commissioner of Labour
(Rural Wing and Enforcement), Bombay in exercise of the Powers, conferred
on it, has declated the Special Allowance )Cost of living allow'ance) payable in
addition to the basic rate of wages to the employees employed in the said
scheduled employment in the areas mentioned in column (2) of schedule IlI
appended hereto in relation to three months commencing on the 1st day of
January 1988 at the rates mentioned in column (2) of the said Schedule I11.

Schedule Il
Serial Zones Amount of special Allowance
No. (cost of living allowance payable)
U 2 @)
1 | Rs. 571 .00 per month.
2 1 Rs. 571.00 per month.

Explanat.on.—-For the purpose of this notification. Zones | and 11 shall
respectively, means Zones | and Il formed for the purpose and shown in the
Notification, Industries, Enefrgy and Labour Department No. MWA. 6274/

904/Lab-7, dated the 4th January 1988.

(Notification No. MWAV/SPL/Cloth Dyeing and Cloth Printing dated 2nd
February 1988/ published in Maharashtra Government Gazette” Part I-L,
dated 5th May 1988 at pages Nos. 679to 681).
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(4) Rubber Manufacturing Industry.—The Deputy Commissioner of Labour
(Rural Wing and Enforcement), Bombity in exercise of the powers, conferred
on it. has declared the Special allowance (cost of living allowance) payable in
addition to the biisic rate of wages to the employees employed in the said
schedule employment in the areas mentioned in column (2) of schedule Il
appended hereto in relation to three months commencing on the 1st day of
January 1988 at the rates mentioned in column (5) of the said Schedule III.

Schedule IN

Serial Zones Amount of special allowance
No. (cost of living allowance payable)
(€] 2 ®
1 | Rs. 5.04 per day.
n 1] .. Rs. 5.04 per day.
3 U Rs. 5.04 per day.

Explanation.—For the purpose of this notification, Zones I, JI and 111 shall
resp”tively means Zones I, Il and 111 formed for the purpose and shown in the,
Notification, Industries, Energy and Labour Department No. MWA. 5685/
6332/LAB-7 dated 25rd December 1986.

(Notification No. MWA/SPL/Rubber Manufacturing
February 1988, publishod in Maharashtra Government
dated 5th May 1988 pages Nos. 682 to 684).

Industry, dated 2nd
Gazette, Part I-L

(5) Cinema Exhibition Industry.—The Deputy Commissioner of Labour
(Rural Wing and Enforcement), Bombay in exercise of the Powers, conferred
on it, has declared the Special “lowance (cost of living allowance) payable in
addition to the basic rate of wages to the employees employed in the said
schedule employment in the areas mentioned in column (2) of Schedule I11
appended hereto in relation to three months commencing on the 1st day of
January 1988 at the rates mentioned in column (3) of the said Schedule I1I.

Schedule 111

Serial Zones Amount of Special Allowance
No. (cost of living allowance payable)
1) ) (3)
1 1 Rs. 471.00 per month.
2 11 Rs. 471.00 per month.
4 U Rs. 471.00 per month.
4 v Rs. 306.15 per month.
5 \V Rs. 306.15 per month.
Explanation.—For the purpose of this notification. Zones I, II, Ill, IV and V

shall respectively mean Z”nes I, 11, Ul, IV and V formed for the purpose and
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hown in the Notification, Industries, Energy and Labour Department No.
5YVVA. 2683/5448/Lab-7, dated 5th September 1983.

(Notification No. MWA/SPL/Cinema Exhibition Industry dated 2nd
February 1988, published in Maharashtra Government Gazette, Part I-L,
jated 5th May 1988 pages 685 to 687).

(6) Dispensary.—The Deputy Commissioner of Labour (Rural Wing and
Enforcement), Bombay in exercise of the Powers, conferred on it, has declared
ihe Special allowance (cost of living allowance) payable in addition to the basic
fite of wages to the employees employed in the said schedule employment in
(he areas mentioned in column (2) of Schedule 111 appended hereto in relation
0six months commencing on the 1st day of January 1988 at the rates njentioned
in column (J) of the said Schedule 111.

Schedule |11

Serial Zones Amount of Special Allowance
No. (cost of living allowance payable)
) @ ®)
| Rs. 373.50 per month.
2 11 Rs. 311.25 per month.
3 1] Rs. 249.00 per month.
Explanation.—For the purpose of this notification. Zones I, Il and Il shall

respectively mean Zones 1, 11 and 11l formed for the purpose and shown in the
Notification, Industries, Energy and Labour Department, No. MWA. 5884/
5930/Lab-7, dated 1st December 1984. ,

(Notification No. MWA/SPL/Dispensary, dated 2nd February 1988, publish-
ed in Maharashtra Government Gazette, Part 1-L, dated 5th May 1988 pages
Nos. 688 to 690).

(7) Shops.—The Deputy Commissioner of Labour (Rural Wings and Enforce-
ment),'Bombay in exercise of the Powers, conferred on it, has declared the
Special allowance (cost of living allowance) payable in addition to the basic
rate of wages to the employees employed in the said schedule employment
inthe areas mentioned in column (2) of Schedule 111 appended hereto in relation

Ra 4237—3
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to six months commencing onthc 1st day of January 1988 at the rates mentioned '|
in column (3) of the said Schedule HI.

Schedule HI

Serial Zones Amount of Special Allowance
No. (cost of living allowance payable)

N ©)
Rs. 512.10 per month.
U .. Rs. 426.75 per month.
Rs. 398.30 per month.

BAOWN

1\ .. Rs. 341.40 per month.

E.xplanation.—For the purpose of this notification. Zones I, H, HI and IV
shall respectively mean Zones I, 11, HI and IV formed for the purpose and
shown in the Notification, Industries, Energy and Labour Department No.
MWA. 4283/5534/Lab-7, dated 12th September 1983.

(Notification No. MWA/SPL/Shops, dated 2nd February 1988, published in
Maharashtra Government Gazette,, Part I-L, dated 5th May 1988 pages Nos.
691 to 693).

(8) Fountain Pens.—The Deputy Commissioner of Labour (Rural Wing and
Enforcement), Bombay in exercise of the Powers, conferred on it, has declared
the Special allowance (cost of living allowance) payable in addition to the basic
rale of wages to the employees employed in the said schedule employment in
the areas mentioned in column (2) of Schedule 111 appended hereto in relation
to six months commencing on the 1st day of January 1988 at the rates mentioned
in column (5) of the said Schedule HI.

Schedule HI

Serial Amount of Special Allowance

(cost of living allowance payable)
0)

Rs. 14.50 per day.

Rs. 14.50 per day.

Explanation.—For the purpose of this notification. Zones | and H shall
resp”ively means Zones | and 11 formed for the purpose and shown in the
Notification, Industries, Energy and Labour Department No. MWA. 2485/
6169 Lab-7, dated 4th October 1985. s

(Notifichion No. MWA/SPL/Fountain Pens, dated 2nd February 1988, f
published in Maharashtra Government Gazette Part I-L, dated 5th May 1988 |
pages Nos. 694 to 696).

4
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p) Card Board and Straw Board.—The Deputy Commissioner of Labour
/Rural Wing and Enforcement), Bombay in exercise of tho Powers, conferred
it, has declared tiu Special allowance (cost of living allowanct) payable in
addition to the basic rate of wages to the fmployces employed in the said
schedule employment in the areas mentioned in column (2) of Schedule HI

appended hereto in relation to six months commencing on the 1st day of
January 1988 at tho rates mentioned in ‘column (3) of the said Schedule.

Schedule
Zones Amount of Special Allowance
(cost of living allows nee payable)
)

| .. Rs. 798.00 per month.
1 .. Rs. 798.00 per month.
1l .. Rs. 532.00 per month.

Explanation.—For the purpose of this notification. Zones 1,11 and HI shall
respectively mean Zones i, Il and 1JI formed for the purpose and shown in the,
Notification, Industries, Energy and Labour Department, No. MWA. 5271
(306)/Lab-7, dated 10th August 1977.

(Notification No. MWA/SPE/Card Board and Straw Board dated 2nd
February 1988, published in Maharashtra Government Gazette, Fart I-L
dated 5th May 1988 pages Nos. 697 to 699).

(iG) Manufacturing Readymade Garments.—XhQ Deputy Ccirimissicner of
Labour (Rural Wing and Enforcement), Bombay in exercise cf tho powers,
conferred on it, has declared the Special allowance (cost cf living allowance)
payable in addition to the basic rate of wages to the employees employed in
the sa id schedule employment in the areas mentioned in column (2) cl Schedule
Il appended hereto in relation to six months comimencing on the 1st day of
janua ry 1988 at the rates mentioned in column (3) of the said Schedule IK.

Schedule 11
Serial Zones Amount of Special Allowance
No. (cost of living allowance payable)
£> 2 3
! 1 Rs. 553.80 per month.
2 H Rs. 553.80 per month.
3 11 Rs. 553.80 per month.

E.xplanation.—For the puiposo of this Notification, Zones I, fl and HI shall
respectively mean Zones I, 1l and 111 formed for the purpose and shown in the
Notification, Industries, Energy and Labour Department, No. MWA. A28>2|
4722/Lab-7, dated J2th November 1982.

Ra 4237-Ju
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No. MWA/SPL/Manufacturing Readymade Garments dated
February WSS published in Maharashtra Government Gazette, Part I-L
dateVV 5ib May losS, purges Nos. 700 to 702).

I

(11) rfcjfricx,—The Deputy Commissioner of Labour (Rural Wing and
Fnfoiwment). Bombay in exercise of the Powers, conferred on it, has declared
the Special Allowance (Cost of living allowance) payable in addition to the
basic rate of wages to the employees employed in the said scheduled employment
in the areas mentioned in column (2) of Schedule 111 appended hereto in relation
to six months commencing on the 1st day of January 1988 at the rates mentioned
in column (3) of the said Schedule HI.

Schedule HI

Amount of Special Allowance
(cost of living allowance payable)
©)]
Rs. 15.30 per day.
Rs. 15.30 per day.

Serial Zones

Explanation.—For the purpose of this Notification Zones | and Il shall
respectively mean Zones | and Il formed for the purpose and shown in the
Notification, Industries, Enemy and Labour Department, No. MWA. 5284/
5740. Lab-7, dated the 12th April 1984.

(Notification No. MWAV/SPL/Plastics, dated 2nd February 1988, published
in Maharashtra Government Gazette Part I-L, dated 5th May 1988 at pages
Nos, 703 to 705.).

(12) Hospital (Gr. Bombay®.—The Deputy Commissioner of Labour (Rural
Wing and Enforcement), Bombay in exercise of the Powers, conferred on it,
has declared the Special Allowance (Cost of living allowance) payable in
addition to the basic rate of wages to the employees employed in the said
scheduled employment in the areas mentioned in column (2) of Schedule Ul
appended hereto in relation to six months commencing on the 1st day of
January 1988 at the rates mentioned in column (3) of the said Schedule 111.

Schedule Il
Serial Zone Amount of Special Allowance
(Cost of living allowance payable)
6] ®

Areas within the limits of Rs. 623.00 per month.
Municipal Corporation
of Greater Bombay.

Explanation.—For the purpose of this Notification, Zones | and 11 shall
respectively. Zone | formed for the purpose and shown in Notification,
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Industries Energy and Labour Department, No. MWA. 5871/130283/Lab-llI-
dated 19th July 1972.

(Notification No. MWA/SPL/Hospital (Gr. Bombay) dated 2nd February
1988, published in Maharashtra Government Gazette Part I-L, dated 5th May
1988 at pages Nos. 706 to 708).

(13) Hosptial (Pune}.—-The Deputy Commissioner of Labour (Rural Wing
and Enforcement) Bombay in exercise of the Powers conferred on it has
declared the Special Allowance (cost of living allowance) payable in addition
to the basic rate of wages to the employees employed in the stid scheduled
employment in tho areas mentioned in column (2) of section HI appended
hereto in relation to six months commencing on the 1st day of January 1988
at the rates mentioned in column (3) of the said Schedule III.

Schedule HI

Serial Zones Amount of Special Allowance
No. (cost of living allowance payable)
() 2 ©)
i | Rs. 360.00 per month.
2 U Rs. 360a00 per month.
3 in Rs. 360.00 per month.

Explanation.—For the purpose of this notification Zones 1,11 and HI shall
lespectively mean Zones I, H and IIf formed for the purpose and shown in
the Notification Industries Energy and Labour Department No. MWA. 5275
330-1-A(/)/Lab-7 dated 26th September 1975.

(Notification No. MWA/SPL/Hospital (Pune) dated 2nd'February 1988
published in Maharashtra Government Gazette, Part I-L, dated Sth May 1988
at pages Nos. 709 to 711).

(14) Wooden Photo.—The Deputy Commissioner of Labour (Rural Wingand
Eoforccment), Bombay in exercise of the Powers, conferred on it, has declared
the Special Allowance (cost of living allowance) payable in addition to the basic
rate of wages to the employees employed in the said scheduled employment.
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in the areas mentioned in column (2) of Schedule HI appended hereto in
rlation to six months commencing on the 1st day of January 1988 at the rates
mentioned in column (o) of the said Schedule I11.

Schedule I
Serial Zones Amount of Special Allowance
(cost of living allowance payable)
3 —
Rs. 316.00 per month.
Rs. 237.00 per month.
*. Rs. 158.poo per month.
Explanation.—For the purpose of this notification, Zones I, Il and Il shall
respectively means Zones I, Il and 111 formed for the purpose and shown in the

Notification, Industries, Energy and Labour DepartmelLt, No. MWA. 6683/
5281/Lab-7, dated 7th September 1983.

(Notification No. MWA/SPL/Wooden Photo, dated 2nd February 1988,
published in Maharashtra Government Gazette, Part I-L, dated 5th May 1988
at pages Nos. 712 to 714).

(15) Optical Ftrames.—"he Deputy Commissioner of Labour (Rural Wing
and Enforcement), Bombay in fxertise of the Powers, conferred on it, has
declared the Special Allowance (cost of living allowance) payable in addition
to the basic rate of wages to the employees employed in the said scheduled
employment in the areas mentioned in column (2) of scheduled Ill appended
hereto in relation to six months ommeeing on the 1st day of January 1988
at the rates mentioned in column (5) of the said Schedule III.

Schedule Il
Serial Zones Amounts of special allowance
(cost of living allowance payable)
(@) N
J .. Rs. 18.33 per day.

1 .. Rs. 18.33 per day.

ExplGnati(yn.—For the purpose of this Notification Zones | and Il shall
respectively mean 2”nes | and 11 formed for the purpose and shown in the
Notification, Industries, Energy and Labour Department, No. MWA. 6282/
4721/Lab-7, dated the 9th August 1982.

(Notification No. MWA/SPL/Optical Frames, dated 2nd February 1988
published in Maharashtra Government Gazette, Part I-L, dated 5th May
1988, at pages Nos. 715 to 717).
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/") Wooden Furniture.—Thd Deputy Commissionci of Labour (Rural Wing
\ gnforcement), Bombay in cxeicise of the Powers, conferred on it, has

. ~ Special Allowancxr (cost of living allowance) payable in addition
‘Nlie basic rate of wage.s to the employees employed in the said Scheduled

Mployment in the areas mentioned in column (2) of Schedule HI appended
relation to six months commencing on the 1st day of January 1988
rates mentioned in column (J) of the said Schedule Il1.

Schedule Il
Serial Zones Amount of special allowance
Nc. (cost of living allowanc payable)
() @ ®)
| .. Rs. 10.20 per day.
2 .. Rs. 6.80 per day.
3 .. Rs. 5.10 per day.

Explanation.—For the purpose of this notification, Zones I, 1l and HI shall
fespectiveily, mean Zones I, 11 and 111 formed for the purpose and shown in the
Notification, Industries, Energy and Labour Department, No. MWA. 6283/
j895/5546-(R)/Lab-7, dated the 7th September 1983.

(Notification No. MWA/SPL/Wooden Furniture dated 2nd Fcbniary 1988,
published in Maharashtra Government Gazette, Part I-L, dated 5th May 19388
at pages Nos. 718 to 720).

(17) Tanneries and l.eather Manufactory.—The Deputy Commissioner of
Labour (Rural Wing and Enforcement), Bombay in exercise of the Powers,
conferred on it, has declared the Special Allowance (cost of living allowance)
payable in addition to the basic rate of wages to the employees employed in
the said scheduled employcnt in, theareas mentioned incolumr(2)of Schedule
of in appended hereto in relation.to six months commencing on the 1st day
January 1988 at the rates mentioned in column (J) of the said Schedule HI.

Schedule Il
Serial Zones Amount of Special Allowance
No. (cost of living allowance payable)
(N 2 3
| | .. Rs. 289.00 per month.
2 11 .. Rs. 204.00 per month.
3 1 .. Rs. 161.50 per month.
4 v .. Rs. 119.00 per month.

Explanation.—Fpr the purpose of this Notifica.tion, Zones 1,11, Illand IV,
shall respectively mean Zones, |, If, 11l and IV formed for the purpose and
shown in the Notification, Industries, Energy and Labour Department, No.
MWA/2182/4914/Lab-7, dated 9th August 1982.

wnTi
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(Notification No. MWA/SPL Tanneries and Leather Manufactory dated
2nd February 1988, published in Maharashtra Government Gazette, Part I-L
dated 5th May 1988 at piiges Nos. 721 to 723).

(/8) Hair Cutting Saloon.—The Deputy Commissioner of Labour (Rural
Wing and Enforcement), Bombay in exercise of the Powers, conferred on i,
has declared the special allowance (cost of living allowance) payable in addition
to the basic rate of wages to the employees employed in the said scheduled
employment in the areas mentioned in column (2) of Schedule 111 appended
hereto in relation to six months commencing on the 1st day of January 1988
at the rates mentioned in column (2) of the said Schedule HI.

Schedule Il
Serial Zones Amount of Special Allowance
No. (cost of living allowance payable)
(1) 2 ®)
1 [ ... Rs. 378.00 per month.
2 n. .. Rs. 378.00 per month.
3 nl .. Rs. 378.00 per month.
4 1\ .. Rs. 378.00 pet month.
Explanation.—Eor the purpose of this Notification Zones I, II, 1lI, IV,
and V, shall respectively mean Zone I, I, I1I, 1V and V, formed for the

purpose and shown in the Notification, Industries, Energy and Labour
Department, No. MWA. 4272/4632/Lab-7, dated 11th August 1982.

éNotific_ation No. MWA/SPL/Hair Cutting Saloon dated 2nd February
19" published in Maharashtra Government Gazette, Part I-L, dated 5th May

1988 at pages Nos. 724 to 726).

(19) Canteen and Clubs—The Deputy Commissioner of Labour (Rural
Wing and Enforcement), Bombay in exercise of the Powers, conferred on it,
has declared the Special Allowance (cost of living allowance) payable in addition
to the basic rate of wages to the employees 'employed in the said scheduled
employment in the areas mentioned in column (2) of Schedule HI appended
hereto in relation to six months commencing on the 1st day of January 1988
at the rates mentioned in column (2) of the said Schedule 111.

Schedule |l

Amount of Special Allowance
(cost of living allowance payable)

__________ ®

Rs. 232.20 per month.
Rs. 232.20 per month.
Rs. 232.20 per month.
Rs. 232.00 per month.
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Explanation—For the purpose of this notification. Zones I, II, HI and IV
shall respectively mean Zones |, II, HI and IV formed for the purpose and
shown in the Notification, Industries, Energy and Labour Department, No.
MWA. 6384/5783/Lab-7, dated the 1st August 1984.

(Notification No. MWA/SPL/Canteen and Clubs dated 2nd February
1988, published in Maharashtra Government Gazette, Part I-L, dated 5th May
1988 at page Nos. 727 to 729).

(20) Hotels.—The Deputy Commissioner of Labour (Rural Wing and
Enforcement), Bombay in exercise of the Powers, conferred on it, has declared
the Special Allowance (cost of living allowance) payable in addition to the
basic rate of wages to the employees employed in the said scheduled employment
in the areas mentioned in column (2) of Schedule HI appended hereto in
relation to six months commencing on the 1st day of January 1988 at the rates
mentioned in column (3) of the said Schedule HI.

Schedule Il
Serial Zones Amount of Special Allowance
No. (cost of living allowance payable)

) 2 ®

1 | Rs. 232.20 per month.

2 1 Rs. 232.20 per month.
3 ul Rs. 225.75 per month.
4 v Rs. 212.85 per month.
5 \Y Rs. 199.95 per month.

Explanation.—For the purpose of this notification. Zones I, H, HI, IV and V
shall respectively mean Zones I, Il, HI, IV and V formed for the purpose and
shown in the Notification, Industries, Energy and Labour Department No.
MWA. 2484/6042/Lab-7, dated 31st October 1985, read with Office Circular
No. CL/MWA/Hotel/H.O.-VIII, dated 24th February 1986.

(Notification No.. MWA/SPL/Hotels, dated 2nd February 1988, published
in Maharashtra Government Gazette, Part I-L, dated 5th May 1988 at page
Nos. 730 to 732).

(21) Utensils.—The Deputy Commissioner of Labour (Rural Wing and
Enforcement), Bombay in exercise of the Powers, confened on it, has declared
the Special Allowance (cost of living allowance) payable in addition to the
basic rate of wages to the employees employed in the said scheduled employment
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in the areas mentioned in column (2), of Schedule Il appended hereto in
relation to six months commencing on the 1st day of January 1988 at
the rate mentioned in column (3) of the said Schedule 111.

Schedule I
Serial Amount of Special Allowance
(cost of living allowance payable)
©)]
Rs. 14.50 ps.
Rs. 14.50 ps.

Explanation.—For the purpose of this notification, Zones 1, 11 and Il shall
respcctiwly means Zones 1. 1l and 111 formed for the purpose and shown in the

Natification. Industries, Ener}c\]y and Labour Department, No. MWA. 3885/
616S/Lab-7, dated 23rd July™"1986.

(Notification No. MWA'SPL Utensils, dated 2nd February 1988, published
in Maharashtra Government Gazette., Part I-L, dated 5th May 1988 at pages
Nos. 733 to 735).

(22) Printing Press.—The Deputy Commissioner of Labour (Rural Wing
and Enforcement), Bombay in exercise of the Powers, conferred on it, has
declared the Special Allowance (cost of living allowance) payable in addition
to the basic rate of wages to the employees employed in the said scheduled
employment in the areas mentioned in column (2%1 of Schedule 111 appended
hcj”o in relation to six months commencing on the 1st day of January 1988

at the rates mentioned in column (5) of the said Schedule III.

Schedule 111

Serial Amount of Special Allowance
(cost of living allowance payable)
®
A .. Rs. 627.50 per month.
BI .. Rs. 552.20 per month.
B2 .. Rs. 502.00 per month.
C .. Rs. 476.90 per month.

Expkouttum—TFoT the purpose of this notification. Zones A, B~ B* and C
shall respectively mean Zones A, and*C formed for the purpose and
shown in the Notification, Industries, Energy and Labour Department, No.
MWA. 2683'5264/Lab-7, dated the 16th May 1983.

(Norificatkm No. MWA/SPL/Printing Press, dated 2nd February 1988
pfidiiished iin Maharashtra Government Gazette™ Part I-L, dated 5lh May 1988
*Mges Nos. 736 to 738).
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(23) Advocates or Attorneys.—Fhe. Deputy Commissioner of Labour (Rual
(Vingand Enforcement), Bombayin exercise of the Powrs, conferred on it,
H3Sdeclared the Special Allowance (cost of living aUov/ancc) payable in addition
to the basic rate of wages to the employees employed in the said Scheduled
employment in the areas mentioned in column (2) of Schedule 11l appended
hereto in relation to six months commencing on tho 1st day of January 1988
at the rates mentioned in column (3) of the said Schedule I1I.

Schedule HI
Seriiil Zones Amount of Special Allowance
No- (cost of living allowance payable)
O] ®

1 | . Rs.248.80 per month.

2 rr-A . Rs.248.80 per month.

3 rr-B .. Rs.248,80 per month.

4 HI .. Rs248.80 per month.

Explanaltion.—For tho purpose of this notification, Zones I, IIA, IIB and
Il shall respectively moan Zones I, HA, 1IB, and Ill formed for the purpose
and shows in the Notification, Industries, Energy and Labour Department
No. MWA. 5384/5431/Lab-7, dated 23rd June 1983.

(Notification No. MWA/SPL/Advocates or Attorneys, dated 2nd Febiuary
1988, published in Maharashtra Government Gazette, Part | L, dated 5th May
1988, at pages Nos. 739 to 741).

(24) Power/oonj—The Deputy Commissioner of Labour (Rural Wing and
Enforcement), Bombay in exercise of the Powers, conferred on it, has declared
the Special Allowance (cost of living allowance) payable in addition to the
basic rate of wages to the employgees employed in the said scheduled employ-
ment in the areas mentioned in column (2) of Schedule IIf appended hereto
in relation to six months commencing on the 1st day of January 1988 at the
rates mentioned in column (3j of the said Schedule IlI.

Schedule Il1
Serial Zones Amount of Special Allowance)
No. (cost of Iiving allowance payable)
@ ) (3
! | Rs 606.00 per month.
2 n Rs 606.00 per month.

11 .. Rs 606.00 per month.

Explanation.—-For the purpose of this notification, Zones I, Il and 111 shall
respectively moan Zones, 1,11 and 111 formed for the purposcss and shown in
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the Notification Industries, Energy and Labour Department No. MWA. 5084/
6027, Lab’7. vWtuxl 10th January 1986.

(Notifiertien No. MWA SPL"Powerloom, dated 2nd February 1988,
published in Mijhariishtra Government Gazette, Part I-L, data.) 5th May 1988
at page Nos. '42 to 744).

(25) Construction or Maintenance of Rottds.—The Deputy Commissioner
of Lbour (Rural Wing and Enforcement). Bombay in exercise of the Powers,
conferred on it. has declared the Special Allowance ((x st of living allowance)
payable in addition to the basic rate of wages to the employees employed
in the said scheduled employment in the areas mentioned in column (2) of
Schedule 11l appended hereto in relation to six months commencing on the
1stday ofJanuary 1988 at the rates mentioned in column (3) of the said Schedule

Schedule I

Serial Amount of Special Allowance
(Cost of living allowance payable)
@ ©)]
Rs. 13.60 per day.
Rs. 13.60 per day.
Rs. 13.60 per day.
E'Iplanation.—For the purpose of this notification. Zones I, Il and Il shall
respectively means Zones 1, Il and 11l formed for the purpose and shown in

the Notification Industries, Energy and Labour Department No. MWA. 1884/
5845 Lab-7, dated the 5th October 1984.

(Notification No. MWA/SPL-Construction or Maintenance of Roads,
dated 2nd February 1988, published in Maharashtra Government Gazette,
Part I-L. dated 5ih May 1988 at page Nos. 745 to 747).

(2 6) Latatdry.—Thc Deputy Commissioner of Labour (Rural Wing and
Enforcement), Bombay in exercise of the Powers conferred on it, has declared
the Special Allowance (cost of living allowance) payable in addition to the
basic rate of wages to the empk yccs employed in the said scheduled employ-
ment in tike areas mentioned in column (?) of Schedule 11l appended hereto,
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I relation to six months commencing on the 1st day of January 1988 at the
rates mentioned in column (3) of the said Schedule IlI.

Schedule 11

Serial Zones Amount of, Special Allowance

No. (Cost of living allowance payable)

0) (2 ©)

1 Rs 322.50 per month

2 11 Rs 322.50 per month.

3 1 Rs. 322.50 per month.

4 \V4 Rs. 322.50 per month.

Explanation.—For the purpose of this Notification Zones I, Il, llland IV
shall respectively mean Zones 1, Il, Il and IV formed for the purpose and

shown in the Notification, Industries, Energy and Labour Department, No.
MWA. 5284/5931/Lab-7, dated 21st January 1985.

(Notification No. MWA/SPL/Laundry, dated 2nd February 1988, published
in the Maharashtra Government Gazette, Part I-L, dated 5th May 1988 at
page Nos. 748 to 750).

(27) Cotton Ginning and Cotton Pressing.—The Deputy Commissioner of
Labour (Rural Wing and Enforcement), Bombay in exercise of the Powers
conferred on it, has declared the Special Allowance (Cost of living allowance)
payable in addition to the basic rate of wages to the employees employed in the
said scheduled employment in the areas mentioned in column (2) of Schedule 11,
appended hereto in relation to six months commencing on the 1st day of
January 1988 at the rates mentioned in column (3) of the said Schedule 111.

Schedule |11
Serial Zones Amount of Special Allowance
No. (Cost of living allowance payable)
JO @) ®
1 | Rs. 193.50 per month
2 U Rs. 193.50 per month
3 11 Rs. 193.50 per month

Explanation.—For the purpose of this notification, Zones I, Il and 111 shall
respwtively mean Zones I, 11 and 111 formed for the purpose and shown in the
Notification, Industrises, Energy and Labour Department, No. MWA/4284/
5768/Lab-7, dated 24th January 1988.

(Notification No. MWA/SPL/Cotton Ginning and Cotton Pressing, dated
2nd February 1988, published in Maharashtra Government Gazette, Part I-L,
dated 5th May 1988 at page Nos. 751 to 753.)
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Serial
No.

)
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RFDM.—The Deputy Commissioner of Labour (Rural Wing and
Enforcement), Bombay in exercise ofthe pviwers, conferred on it, has declared
the Special Allowance (Cost of living allov/ance) payable in addition to the
basic rate of wages to the employees employed in the said scheduled employ,
ment in the areas mentioned in c<>lumn (2) of Schedule 111 appended hereto in
relation to six months commencing on the 1st day of January 1988 at the rates
mentioned in column (3) of the said Schedule 111 :—

Schedule Il

Area

@

Areas within the limits of Municipal Corporation o”
Greater Bombay.

Areas within the limits o” the Thane Municipal Council
and areas within a distance of eight kilometres from the
periphery of such limits of* Thane Municipal Council,
excluding the areas falling within the limits of Municipal
Corporation of Greater Bombay.

Areas within the limits of Municipal Councils of Kalyan,
Bhiwandi, Nizampur, Dombivali, Ambarnath,
Ulhasnagar, Nashik, Malegaon, Nashik Road, and
Deolali.

All other areas in Bombay Revenue Division except those
specified at Serial Nos. 1, 2 and 3 areas in Jalgaon and
Dhule Districts.

Areas within the limits of Municipal Councils of Dhule,
Nanduibar, Jalgaon, Bhusawal and Amalner.

All other areas in Jalgaon and Dhule Districts except those
specified at Serial No. 5 above.

Areas within the limits of the Municipal Corporation of
Pune and the areas within a distance of ten kilometres
from the periphery of such limits.

Areas within the limits of Muni‘cipal Council of Ahmad-
nagar.

Areas within the limits of Cantonments of Pune and Kirkee.

All areas in Pune and Ahm.adnagar Districts except those
specified at Serial Nos. 7, 8 and 9.

Amount of
special allow.
ances (cos”of
living allow,
arce) payable
per month

Rs.
673.20

531.00

358.25

265.50

335.15
223.50

440.00

330.00

330.00
220.00
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Areas within the limits of the Municipal Corporation of 311 55
Kolhapur and the areas within a distance o** ten kilo-
metres from the periphery o such limits.

Areas within the limits o” the Municipal Corporation of 31155
Solapur and the areas within adistance  ten kilometres
periphery of such limits.

Areas within the limits ofthe Municipal Councils of Satara 232,50
City, Sangli, Miraj, Barshi, Pandharpur and Ichalkaranji.

All other areas in the Pune Revenue Division except 158.10
areas in Pune and Ahmednagar Districts and those
specified at Serial Nos. 11, 12, and 13 above.

Areas within the limits of Municipal (Corporation of 45900
Nagpur and areas within 2 distance of ten kilometres
from the per'phery of such limits.

Areas within the limits of the Municipal Councils of 34425
Khamgaon, Akola, Amravati, Yeotmal, Wardha,
Kamptee, Gondia and Chandrapur.

All other areas in the Nagpur Revenue Division except 22950
those specified at Serial Nos. 15 and 16 above.

Areas within the limits of the Municipal Councils of 18900
Aurangabad, Jalna and Latur.

Areas within the limits of the Aurangabad Cantonment  189.00

All other areas in Aurangabad, Beed and Osmanabad 126.00
Districts except those specified at Serial Nos. 18 and
19 above.

Areas within the limits of the Municipal Councils of 16275
Parbhani and Nanded.

All other areas in the Nanded and Parbhani Districts
except those specified at Serial No. 21 above.

(Notification No. MWA/SPL/RFDM dated 2nd February 1988, published in
Maharashtra Government Gazette, Part-1-L, dated 5th May 1988 at page No.
754 to 758.

(B) Fixation/Revision of Minijmum Rates of Wages.

The Government of Maharashtra, Industries, Energy and Labour Depart-
ment has in exercise of powers conferred by Section 27 of the said Act, (XI of
1948), hereby gave notice of its intention to and Part-l of the schedule to the
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said Act. with effect from The expiry of the period of three months from the
date of publication of this notification in the Maharashtra Government Gazette,
the following employment in respect of which it is of the opinion that the
Minimum rates of wages should be fixed under the said Act, namely

Serial No. 71 “Employment in Jari Work Industry wherein work
with silver or gold threads is carried on any kind of

cloth by hand or by any type of machinery’.

(17Jc Government Notification, Industries, Energy’ and Labour Department
No. MWA-1085/6291/Lab-7, dated 5th Feburary 1988, published in Maha-
rashtra Government Gazette Part-1-L, dated 12th May 1988 at page No. 780).

(11) Maharashtra Mathathi, Hamal and Other Manual workers
(Regulation of Employment and Welfare ) Act, 1969.

(4) CORRIGENDUM

, {\} CORRIGENDUM'

(1) Corrigendum.—In Government Notification, Industires, Energy and
Department, No. UWA. 1386/CR (11341)/Lab-5, dated the 29th February 1988,
published in the Maharashtra Government Gazette, Part I-L, Extraordinary,
dated the 29th February 1988, at page 80, in paragraph 1, in the second line
from below for the figures and words ““6th October 1969 ” read ““6th
October 1976 ™.

(Vide Gov-emment Notification, Industries, Energy and Labour Department
No. UWA-1386/CR(11341)/Lab-5, dated 30th March 1988, published in
Maharashtra Government Gazette Part-1-L, dated 5th May 1988 at page No. 759)

(2) Corrigendum.—In Government Notification, Industries, Energy’ and
Labour Department, No. UWM-1083/CR (10447)/Lab-5, dated the 10th March
1988, published in the Maharashtra Government Gazette, Part I-L, Extra-
ordinary, dated the 10th March 1988, at page 97, in the preamble, for the figures,
letters and words, ““ 11th April 1988 ” the figures, letters and words ““30th
April 1988 ” shall be substituted.

(Vide Gox'emment Notification, Industries, Energy and Labour Department
No. UWA-1083/CR(10447)/Lab-5, dated 5th April 1988 published in Maha-
rashtra Government Gazette, Part 1-L, dated 5th May 1988 at page No. 759).

{B) Nomination under the Act
The Government of Maharashtra, Industries, Energy and Labour Depart-
ment has in exercise of the powers conferred by sub-sections (5), (5) and (6) of
Section 6 of the said'Act, hereby :—
(a) nominated or, as the case may be, renominates, the following persons
to be the members of the said Board representing the employers, the unpro-
tected workers and the State Government, as follows, namely —

Members representing employers—

1. Shri Uttamchand Bhikamdas Pokarna, President, Poona Merchants
Chamber, 185, Bhawani Peth, Pune 411 002.
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2. Shri Virenkumar Lallubhai Gavadiya, Poona Merchants Chamber
14, Bhawani Peth, Pune 411002.

3. Shri Mishrilal Dhanraj Kakriya, Poona Merchants Chamber, 20’
Ganesh Peth, Pune 411002.

4, Shri Walchand Devichand Sanchetti, Poona Merchants Chamber,
19, Bhawani Peth, Pune 411 002.

5. Shri Champalal Dhanraj Bora, President, Ganesh Peth Vyapari
Association, 733, Ganesh Peth, Pune 411 002.

Members representing the unprotected workers—

1. Shri Baba Adhav, President, Hamal Panchayat, 73, Nana Peth,
Pune 411 002.

2. Shri Ganpatrao Maruti Mankar, Vice-President, Hamal Panchayat,
39/40, Ganesh Peth, Pune 411 002.

3. Shri Narsu Dagdu Barde, C/o. Hamal Panchayat, 1241, Bhawani Peth,
Pune 411 002.

4. Shri Nathoba Baloba Pawar, Hamal Panchayat, 84, Nana Peth,
Pune 411 002.

5. Shri Genba Rambhau Jadhav, Hamal Panchayat, 1687, Shukrawar
Peth, Pune 411 002.

Members representing the State Government—

1. Shri R. G. Patil,-Deputy Commissioner of Labour, Pune.

2. Shri P. T. Jagtap, Assistant Commissioner of Labour, Pune.

3. Shri G. K. Shinde, Secretary, Agricultural Produce Market Committee,
Pune.

(b) nominates Shri R. G. Patil, Deputy Commissioner of Labour, Pune,
to be the chairman of the said Board ; and

(c) publishes the names of all the members of the Board including the
Chairman, as follows, namely —

1. Shri R. G. Patil,
Shri P. T. Jagtap,
Shri G. K. Shinde,
Shri Uttamchand Bhikamdas Poama,
Shri Virenku mar Lallubhai Gavadiya,
Shri Mishrilal Dhanraj Karkriya,
Shri Walchand Devichand Sanchetti,
Shri Champalal Dhanraj Bora,
Shri Baba Adhav,
Shri Ganpatrao Maruti Mankar,
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IL  Shrl NarMt Dagdu Bardc,
12.  Shri Nafhobiwi Baloba Pawar,
13, Shri (ienba Rambhau Jadhav.

(17r/f (levernmenl Nolificalion, Industries, Energy and Labour Department
No. UWA-I5K.V<'H-10355/14ib-5, dated 12th April, 1988 published in Mahtx.
rathirii (inveriimetil (iazvtie Part-1-L, dated 12th May, 1988 at pages Nos.
TH3 lo 714).

IIl,  BoMiiAY Siiol's AND Esiahi Isiiments Act, 1948

(A) Addition to Schedule //.—The Government of Maharashtra, Industries,
| ncijiv and Liibour Department has in exercise of the powers conferred by the
proviso to Section 4 of said Act, hereby amended Schedule Il to the Act,
as follows namely :

In the said Schedule 11 to the said Act, after entry 372 the following entry
shall Ix' added, namely :

171, Messrs, Bradma of India Ltd.,

4th Hoot'. Volkart Bldg., 19. J. N.

Hetvdia Marg. Bombay 4tK)O38.

Section 13(2) subject to the condi-
tions that the Establishment
will not be opened earlier than
9-IX) a.in. and closed later
than 5-15 p.ni.

(LAA* Gownuiwnt Notification. Industries, Energvand Labour Department
No. BSE. 1087/407226 \/59:)/Lab-9. dated 3rd February 1988, published in
Government Gazette' Part I-L. dated 12th Mav 1988 at page

No. ’80).

(B) iSkv/hwAvi ux the provisions of the .Ic/.—(D The Government of Maha-
ru'mthu Industries. Energy and | aKnir Department has in exercise of the powers
vXMdem\l by Section 6 of the siud .Act. sus|x?nded certain provisions of the said
Act, shown in wlumn 2 of the Scluxlule appended hereto on account of
the fcMivals shown in cvdumn | of the said Schedule for the periods mentioned
m c\M«inn 3 <4' the said Schevlulc,

SCHFPVIE
Phwns of Sections . Period

SectLw UXIlk 14.
18, 2K 21, 23 and 24,

19ih .April 1988 to ISih
May 1988 (both da\*

indusivel
Vide XKXvScittk'tt, Udustnes, Energvand Labour Department
No. F, T7V(8 dated Sth Apnl 19SS published in
MaharasRiea toriw. Part I-L, dated 12th Mav 1788 at page
Nw. to 7521X
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(2) In exercise of the powers conferred by Section 6 of the said Act, the
(jovernment of Maharashtra has suspended for the period commencing from
the 16th April 1988 to 22nd April 1988 the operation of the provisions of Section
18 of the said Act in so far as they related to the operation of the calendar or
list of closed days prepared under sub-section (I) and of the orders, if any
issued under Sub-section (1-B) of the said section 18 in the area specified in the
Schedule hereto, subject to the conditions that,—

(M all shops and commercial establishments in the said areas shall remain
closed on the 17th April 1988 ; and

(u) no deduction shall be made from the wages of any employee in any
such shop or commercial establishments on account of closure on the 17th
April 1988.

{Vide Government Notification, Industries, Energy and Labour Department
No. P. 7388/119524/(3228)/Lab-9, dated 13th April 1988 published in Maha-
rashtra Government Gazette, Part 1-L, dated 12th May 1988 at page No. 787).

(3) The Government of Maharashtra, Industries Energy and Labour Depart-
ment has in exercise of the powers conferred by Section 6 of said Act, suspended
certain provisions of the said Act, as shown in column2 of the schedule appended
hereto on account of the festivals shown in column ! of the said Schedule for
the periods mentioned in column 3 and 4 of the said Schedule.

Schedule

Festivals Provisions of Sections periods

(I) Ratha-Utsav .. Sections 10(1), H(I)(fl), 14,

16, 18, 20, 21, 23 and 24.

Dated 26th April 1988 to
27th  April 1988 (both
days inclusive).

(2)Sakharam Sections 10(1), H(1)(t7), 14, Dated 30th April 1988 to
Maharaj 16,18, 20, 21,23 and 24. 1st May 1988(both days
Pilgrimage. inclusive).

{Vide Government Notification, Industries, Energy and Labour Department
No. P. 7388/115654/(3229)/Lab-9, dated 13th April 1988 published in Mah-
rashtra Government Gazette, Part I-L, dated 12th May 1988 at pages Nos
788 to 790).

IV. Industrial Disputes Act, 1947.

(A) Appointments under the Act—-The Government of Maharashtra, Indust-
ries, Energy and Labour Department has in exercise of the powers conferred
by Section 8 of the said Act (14 of 1947) and of all other powers enabling it
inthat behalf, hereby appointed with effect from the date of taking over charge
Smt. N. A. Kadam, to be the President of the said Court as aforesaid.

{Vide Government Notification, Industries, Energy and Labour Department
No. IDA. 488/7535/Lab-2, dated 12th April 1988 published in Maharashtra
Government Gazette, Part I-L, dated 12th May 1988 at page No. 785).

Ra 4237—4a
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Bombay Inoustrim Relation Act, 1946.

Appointments under the Act.—{l) The Government of Maharashtra,
Industries. Energy and LaKiur Department has in exercise of the powers
e<>nferred by suNsection(2) andt*/) of section 10 of the said Act,( Bom. XI of
1947) and of all other fk"wers enabling it in that beha|f, hereby appointed with
effect from the date oftaking over charge Smt. N. A. Kadam, to Ik’ the President
of the Court of Industrial Arbitration.

(' Viiie Government Notiticiition, Industries. Energy and Labour Department
No. BIR. 48S/7536/Lab-2, dated 12th April 1988 published in Maharashtra
Government Gazette. Part I-L, dated 12th May 1988 at pages Nos. 785 to 786).

(2) The Government of Maharashtra, Industries. Energy and Labour Depart-
ment has in exercise of the powers conferred on him sub-section (2) of Section 6
of the said Act, as delegated to the Commissioner of Labour by Government
under Section 122-A, of the said Act, and in supersession of all earlier noti-
fications on the subject, the Commissioner of Labour appointed the Officers
mentioned in column 2 of the Schedule hereto, to be the Conciliators for the
local areas mentioned in column 3.

Schedule
Serial Officers Local area falling in
No.
(1) 2 ©)
1 Assistant Commissioner of Labour, Greater Bombay.
Bombay.
2 Assistant Commissioner of Labour, Thane District.
Thane.
3 Assistant Commissioner of Labour, Thane District.
Kalv-an.
4 Assistant Commissioner of Labour, Raigad District.
Raigad.
5 Assistant Commissioner of Labour, Ratnagiri and Sindhudurga
Ratnagiri. Districts.
6 Assistant Commissioner of Labour, Nashik District.
Nashik.
7 Assistant Commissioner of Labour, Jalgaon and Dhule Districts
Jalgaon.
8 Assistant Commissioner of Labour, Pune District.
Pune.
9 Assistant Commissioner of Labour, Sangli District.
Sangli.
10 Assistant Commissioner of Labour, Satara District.
Satara.

Nt

@)
11

12
13
14
15
16
17
18
19
20
pal
22

23

(Vide Government Natificatio
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Schedule—contd.

Officers
2

Assistant  Commissioner
Kolhapur.

Assistant Commissioner
Solapur.

Assistant Commissioner
Ahmednagar.

Assistant Commissioner
Aurangabad.
Assistant Commisiioncr
Nanded.

Assistant Commissioner
Nagpur Division.
Assistant  Commissioner
Nagpur District.

Assistant Commissioner
Chandrapur.
Assistant Commissioner
Gondia.

Assistant  Commissioner
Bhandara.

Assistant Commissioner
Amravati.

Assistant Commissioner
Akola.

Assistant
Latur.

Commissioner

No. CL/BIR/NTF/1087/H.O.- |

Maharashtra Government Gazette, Part I-L, dated 19th May 1988 at pages Nos.
793 to 794).

VI.

s

of

of

of

of

of

of

of

of

of

of

of

of

of

Labour,
Labour,
Labour,
Labour,
Labour,
Labour,
Labour
Labour
Labour,
Labour,
Labour,
Labour,

Labour,

Unfair Labour Practices Act, 1971.

Local area falling in

®)
Kolhapur District.

Solapur District.

Ahmednagar District®

Aurangabad  and Jalna
Districts.

Nanded and Parbhani
Districts.

Nagpur and Wardha
Districts

Nagpur District. -

Chandrapur and Gadchiroli
Districts.

Bhandara District.
.Bhandara District.

Amravati and Yeotmal

Districts.
Akola and Buldhana Districts

Latur, Beed and Osmanabad
Districts.

Industries, Energ¥ and Labour Departmet
B, dated 21st September 1987, publish” in

Maharashtra Recognition of Trade Unions and Prevention of

(A) Appointments under the Act.—(1) The Government of Maharashtra,
Industries, Energy and Labour Department has in exercise of the powers
conferred by sub-sections. (2) and (4) of section 4 of the said Act (Mah. | of 1972)>
and of all other powers enabling it in that behalf, hereby appointed with effect
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(2) In exercise of the powers conferred by sub-section (2) of section 34 of the

from taking over charge Smt. N. A. Kadam, Member, Industrial Court, Thane said Act, the Government of Maharashtra has exempted the boiler bearing

to be the President of the Industrial Court in place of Shri R. N. Gawande.

(Vide Government Notification, Industries, Energy and Labour Department
No. ULP-488/7537/Lab-2, datecj 12th April 1988 published in Maharashtra
Government Gazette, Part I-L, dated 12th May 1988 at page No. 786).

VIl. Bombay Relief Undertakings (Special Provisions) Act 1958.

(A) Declaration under the Act.—The Government of Maharashtra, Industries)

nergy and Labour Department has in exercise of the powers conferred by
section 3 and 4 of the said Act, hereby,—

(a) declared that the industrial undertaking called Messrs. Swastik
Rubber Products Limited, Kirkee, Pune 411 003 shall, for a further period of
one year commencing on the 20th day of April 1988 and ending on the 19th
day of April 1989 (both days inclusive) be conducted to serve as a measure of
unemployment relief; and

(h) directed that in relation to the said relief undertaking and in respect of
the said period for which the said relief undertaking continues as such, any
right privilege, obligation or liability (excepting the obligations or liabilities
incurred in favour of workmen of the said relief undertaking or in favour of
the Maharashtra State Electricity Board, Bank of Maharashtra, Bank of
India, the Sangli Bank Limited, the United Western Bank Limited, the
Industrial Credit and Investment Corporation of India Limited, and the
Industrial Finance Corporation of India, the Industrial Reconstruction Bank
of India, and the dues of the Employees State Insurance Corporation, and
any liability incurred under the Bombay Sales Tax Act, 1959 (Bom. LI of
1959), the Maharashtra State Tax on Professions, Trades, calling and
Employments Act, 1975 (Mah. XVI of 1975) and the Employees’ Provident
Fund and Miscellaneous Provisions Act, 1952 (19 of 1952), accrued or incurred
incurred before the 20th day of April 1982, and any remedy for the enforce-
ment thereof shall be suspended and all .proceedings relative thereto pending
before any court, tribunal officer or authority shall be stayed.

(Vide Government Notification, Industries, Energy and Labour Department
No. BRU-1088/(774)/IND-10, dated 19th April, 1988 published in Maharashtra
Government Gazette, Part i-L, dated 12th May, 1988 at pages Nos. 791 to 792).

Vin. Indian Boiler Act, 1923

(A) Exemptions under the Act.—(\) In exercise of the powers conferred by
sub-section (2) of Section 34 of the said Act, the Government of Maharashtra
has exempted the boiler bearing No. MR-10299 and belonging to Messrs.
Maharashtra State Electricity Board, Nashik Thermal Power Station, P.O.
Eklahare, district Nashik from the operation of clause (c) of Section 6 of the
said Act, for the i”“riod of 6 months from 18th January, 1988 to 17th July 1988
(both days inclusive).

(Vide Government Notification, Industries, Energy and Labour Department
No. IBA-1087/101183/(3074)/Lab-9, dated 15th January, 1988 published in
Maharashtra Government Gazette" Part I-L, dated 15th January, 1988 at page
No. 805).

No. MR-10830 and belonging to the Porwal Pump and Paper Mills Limited,
Village Wadsa (Desaiganj), District Gadchiroli (Maharashtra State) from the
operation of clause (c) of section 6 of the said Act, for the period from 29th
January, 1988 to 30th April, 1988 (both days inclusive).

(Vide Government Notification, Industries, Energy and Labour Department
No. IBA-1088/101836/(3087)/Lab-9, dated 20th January, 1988 published in
Maharashtra Government Gazette' Part I-L, dated 19th May, 1988 at page No.
No. 805).

(3) In exercise of the powers conferred by sub-section (2) of section 34 of the
said Act, the Government of Maharashtra has exempted the boiler bearing
No. MR-9237 and MR-9238 belonging to Messrs. Maharashtra State Electricity
Board, Bhusawal Thermal Power Station, Deepnagar, District Jalgaon from the
operation of clause (c) of section 6 of the said Act, for the period of 6 months
from 24th January, 1988 to 23rd July, 1988 (both days inclusive).

(Vide Government Notification, Industries, Energy and Labour Department
No. IBA-1088/101530/(3085)/Lab-9, dated 21st January, 1988 published in
Maharashtra Government Gazette' Part I-L, dated 19th May, 1988 at page No.
805)
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Consumer Price Index Numbers for Industrial Workers
for May 1988

BOMBAY CENTRE*

848—A rise of 11 points

In May, 1988 the Consumer Price Index Number for Industrial Workers
(1960—100) for the Bombay Centre with base January to December 1960 equal
to 100 was increased being 11 points 848 than that in the preceding month.
The index relates to the standard of life ascertained during the year 1958-59
family living survey at the Bombay Centre.

The index number for the Food group increased by 17 points to 953 due to
arise in the average prices of wheat arhardal, palm oil, fish fresh, milk, vegetable
and fruits sub group and Bhajia.

The index number for the pan, supari and tobacco etc. group decreased hy
2 points to 915 due to arise in the average price of pan leaf.

The index number for the fuel and light group increased by 3 points to 1158
due to arise in the average price of char coal.

The index number for housing remained steady at 215 being a six monthly
item.

The index number for the clothing, bedding and footwear group increased
by 5 points to 716 due to a rise in the average prices of saree | & Il and shirting
I & 1L

The index number for the miscellaneous group increased by ! points to 652
due to a rise in the average price of barber charges.

CONSUMER PRICE INDEX NUMBERS FOR INDUSTRIAL WORKERS
(NEW SERIES) FOR BOMBAY CENTRE

(Average prices for the calender year 1960 = 100)

Weight Group
Groups proportional Index Numbers
to the total
expenditure April May
1988 1988
I-A. Food 57.1 936 953
I-B. Pan, Supari, Tobacco, etc. 4.9 917 915
Il.  Fuel and Light 5.0 ]&Eg | 1158
HI. Housing 4.6 215
IV. Clothing, Bedding and Foot-Wear 9.4 710 j 716
V. Miscellaneous 19.0 615 652
Total .. 100.0
Consumer Price Index Number 837 | 848

«Details regarding the scope and method of compilation of the index will be found on
‘jages 598 to 605 of December 1965 issued of Labour Gazjette. For Erratta see page 897 of
anuary 1966 issue.

Note.—To obtain the equivalent old index number on base 1933-34=100, the general
index number cm base 1960= 100 should be multiplied by the linking factor vis. 4.44.
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SOLAPUR CENTRE*
758—A fall of 5 points

In May, 1988 the Consumer Price Index Number for Working Class (New
Series) for Solapur Centre with base January to December 1960 equal to 100
was 758 being 5 points lower than that in the preceding month. The index
relates to the standard of life ascertained during the year 1958-59 family living
survey at Solapur Centre.

The index number for the Food group decreased by 12 points to 793 due to
afall in the average prices of wheat, jowar, goatmeat, onions and garlic.

The Index number for the pan, supari and tobacco etc, group increased by 32
points to 766 due to a rise in the average prices of supari, katha and bidi.

The index number for the fuel and light group increased by 12 points to 889
due to a rise in the average price of firewood.

The index number for housing remained steady at 337 being a six monthly
item.

The index number for clothing, bedding and footwear group decreased
| point to 702 due to a fall in the average prices of long cloth and shirting (1).

The index number for the miscellaneous group steady at 715.

CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING
CLASS FOR SOLAPUR CENTRE

(Average prices for the calender year 1960= 100)

Weights Group Index Numbers
Groups proportional = -
to the total April | May
expenditure 1988 1988
I-A.  Food 63.0 805 793
I-B. Pan, Supari, Tobacco, etc. 3.4 734 766
Il.  Fuel and Light 7.1 877 889
I11.  Housing 5.2 %Z 337
IV. Clothing, Bedding and Footwear 9.0 1 702 i
V.  Miscellaneous 12.3 715 | 715 |
! ’ 763 |
Total 100.00 758

| Consumer Price Index Number

Details regarding the scope and method of compilation of the index may be seen on
[ia 53_607 to 613 of January 1963 issue of Labour Gazette. For Errata see page 897 of January
issue.
Note—For arriving at the equivalent of the old index number 1927-28=100,
the new Index number should be multiplied by the linking factor of 3 82.
tDecreased by 1 point to 627 due due to fall in the average price of hair

oil only.
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Consumer Price Index Numbers for Industrial Workers
for May 1988

BOMBAY CENTRE*
848 A rise of U points
In May, 19SS the Consumer Price Index Number for Industrial Workers
(1960—100) for the Bombay Centre with base January to December 1960 equal
to 100 was increased being 11 points 848 than that in the preceding month.
The index relates to the standard of life ascertained duriivg the year 1958-59
family linng survey at the Bombiiy Centre.

The index number for the Food group increased by 17 points to 953 due to
arise in the average prices of wheat arhardal, palm oil, fish fresh, milk, vegetable
and fruits sub group and Bhajia.

The index number for the pan, supari and tobacco etc. group decreased hy
2 points to 915 due to arise in the average price of pan leaf.

The index number for the fuel and light group increased by 3 points to 1158
due to arise in the average price of char coal.

The index number for housing remained steady at 215 being a six monthly
item.

The index number for the clothing, bedding and footwear group increased
bv' 5 points to 716 due to a rise in the average prices of saree | & 11 and shirting
1 & 11

The index number for the miscellaneous group increased by ! points to 652
due to a rise in the average price of barber charges.

CONSUMER PRICE INDEX NUMBERS FOR INDUSTRIAL WORKERS
(NEW SERIES) FOR BOMBAY CENTRE

(Average prices for the calender year 1960 — 100)

Weight Group
Groups proportional Index Numbers
to the total
expenditure April May
1988 1988
|
!
I-A. Food 57.1 936 953
1-B. Pan. Supari. Tobacco, etc. 4.9 917 915
IL  Fuel and Light 5.0 1155 1158
HL  Housing 4.6 215 215
rv. Clothing. Bedding and Foot-Wear 9.4 710 716
V. MaccUaneous 19.0 615 652
Total .. 100.0
Coutsuner Price Index Number .. j 837 | 848

*Dcuils regarded the scope and method of compilation of the index will be found oo
page* 598 10 605 of December 1965 issued of Labour Gaztne. For Erratta see page 897 of

January 1966 issue.
Afesr—To obcain the equivaleni old index number on base 1933-34-«100, the general

p
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SOLAPUR CENTRE*
758 -A fall of 5 points

In May, 1988 the Consumer Price Index Number for Working Class (New
Series) for Solapur Centre with base January to December 1960 equal to 100
was 758 being 5 points lower than that in the preceding month. The index
relates to the standard of life ascertained during the year 1958-59 family living
survey at Solapur Centre.

The index number for the Food group decreased by 12 points to 793 due to
a fall in the average prices of wheat, jowar, goatmeat, onions and garlic.

The Index number for the pan, supari and tobacco etc. group increased by 32
points to 766 due to a rise in the average prices of supari, katha and bidi.

The index number for the fuel and light group increased by 12 points to 889
due to a rise in the average price of firewood.

The index number for housing remained steady at 337 being a six monthly
item.

The index number for clothing, bedding and footwear group decreased
1 point to 702 due to a fall in the average prices of long cloth and shirting (1).

The index number for the miscellaneous group steady at 715 .

INDEX NUMBER. (NEW SERIES) FOR WORKING
CLASS FOR SOLAPUR CENTRE

CONSUMER PRICE

(Average prices for the calender year 1960=100)

Weights Group Index Numbers
Groups proportional

to the total April May

expenditure 1988 1988
I-A. Food 63.0 805 793
I-B. Pan, Supari, Tobacco, etc. 3.4 734 766
1. Fuel and Light 7.1 877 889
1. Housing 5.2 337 337
Iv. Clothing, Bedding and Footwear 9.0 703 702
V.  Miscellaneous 12.3 715 715
Total 100.00 763 758

Consumer Price Index Number .

Details regarding the scope and method of compilation of the index may be seen on
paM 607 to 613 of January 1963 issue of Labour Gauttt. For Errata see page 897 of January

1966 issue.
Noff.—For arriving at the equivalent of the old index number 1927-28=100,
the new Index number should be multiplied by the linking factor of 382
tDecreased by 1 point to 627 due due to fall in the average price of hair
ail only.
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NAGPUR CENTRE*

797—Index Remained steady

In May. 19SS the Consumer Price Index Number for Working Class (New

Seriaes)7 for. Nagpur Centre with_base Januady to December 1960 equal to 100
was 797 being steady and same in the preceding month. The index relates to

the standard of life ascertained during the year 1958-59 family living survey at
Nagpur Centre.

The index numBer ¥or tPle ¥ooé group éecreased by 6 points to 832 due to
a fell in the average prices of wheat, grinding charges, arhardal, oils and fats

sub group, onions and garlic.
The index name for the pan, supari and tobacco etc. group increased hy

7 points to 1001 due to a rise in the average price of katha.

The index number for the fuel and light group increased by 14 points to 1242

due to a rise in the average prices of firewood, coke and coal.
The index number for housing remained steady at 529 being a six monthly

item.
The index number for clothing, bedding and footwear group increased by

18 points to 713 due to a rise in the average prices of dhoti, sarec, shirting and
markin.

The index number for the miscellaneous group decreased by ! point to
629 due to a fall in the average price of washing soap.

CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS
FOR NAGPUR CENTRE

(Average prices for the calender year 1960=100)

Weight Group Index Numbers
Groups proportional

to the total April 1 May
expenditure 1988 1 1988

= I-A.
Food 57.2 838 832
' 1-B. Pan, Supari, Tobacco etc. 3.8 994 1001
i n. Fueland Li~ 5.7 1227 1242
in. Housing . _._._. 6.6 529 529
IV.  Clothing, Bedding and Footwear .. 10.9 695 713
i Miscellaneous 15.8 630 629
1 Total 10000 | 797 797

1 1

ConMoner Price Index Number ..
l

L.

+Details r™*ding the scope and method of compilation of the index may be seen on pages
771 to 779 January 86 issue of Labour Gazette.

Note.——For arriving at the old index number 1939—100, the new index number should
be multiplied by the linking factor rZx, 5.22.

— e e e —

—f— — e

pages 1727 to 1730 of the August 1965 issue of Labour Gtaettt.
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pVNE CENTRE*

,».=A rise of 14 points

1988 the Consumer Price Intjiex Number for Industrial Workers
(1961—100) for the Pune Centre with base January to December 1961 equal

to 100 was 719 being 14 points higher than that in the preceding month. The
index relates to the standard of life ascertained during the year 1958-59 family

living survcy at the Pune Centre.

fhe index number for the food group increased by 22 points to 816 due to
ip average prices of turdal, moongdal, mutton, dry fish, tamarind,

spices, dry chillies and vegetables.

The mdex number for the fuel and light group increased

by 15 points to 921
due to a rise in the average prices of charcoal (big and small )y

, 1xee housing remained steady at 176 being a six monthly

The index number for the clothing and footwear group remained steady at 647.

The index number for the miscellaneous group remained steady at 598.

CONSUMER PRICE INDEX NUMBERS FOR WORKING
CLASS FOR PUNE CENTRE

(Average prices for the calender year 1961—100)

Wright Group Index Numbers
Groups proportional
to total April May
expenditure 1988 1988
l. Food 55.85 794 816
1. Fuel and Light 6.89 906 921
I1l.  Housing 6.65 176 176 |
IV. Clothing and Footwear ., 10.31 647 647
V.  Miscellaneous 20.30 598 598
Total 100.00
Consumer Price Index Number .. ! 705 719

Details regarding the scope and method ef compilation of the index will be found m
For Erralta thereto, sh

page 217 of September 1965 issue.
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JALGAON CENTRE*

12~—A fall of 17 Points

In May 1988 the Consumer Price Index Number for Industrial Workers
(1961 =1(X)) for the Jalgaon Centre with base January to December 1961 equal
to 100 was 726 being 17 points lower than that in the preceding month. The

index reeates to the standard of life ascertained during the year 1958-59 family
living survey at the Jalgaon Centre.

The inde.x number for the Food group decreased by 28 points to 783 due to
a fall in the average prices of Rice, Moongdal, Groundnut Oil,.Fresh Fish,
Onions. Other Vegetable and Gur.

The index number for the Fuel and Light group remained steady at 1029.

The index number for housing remained steadyat 188 being a six monthly
item.

The index number for the clothing and footwear group remained steady at

The index number for the miscellaneous group remained steady at 598.

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR
JALGAON CENTRE

(Average prices for th* cakodar year 1961 «=100)

Weight Group Index Numbers

j Groups proportional
to the total April May
1 expenditure 1988 1988

f o
PoL Food 60.79 811 783
L 1. Fuel and Light 7.20 1029 1029
HL Housing 6.11 188 188
IV. Clothing and Footwear 10.29 693 693
V. Miscellaneous 15.61 598 598
Total 100*00

Consumer Price Index Number .. L 743 726

*Details regarding the scope and method of compilation of the index will be found oo
pages 758 to 760 of the January 1966 issue of Labour Gazette.

Note.—Jo obtain the equivalent old index number on base August 1939 — 100 the new
index number of base 1961 — 100 should be multiplied by the linking factor riz. 5.29.

LABOUR GAZETTE JULY 1988.
NANDED CENTRE*

797 A rise of 1 Point

ue Number for Industrial Workers
(1961=100) tor the Nanded Centre with base January to December 1961 equal
to 100 was 797 being | point higher than that in the preceding month. The
index relates to the standard of life ascertained during the year 1958-59 familv
living survey at the Nanded Centre.

The index number for the Food group decreased by 1 point to 848 due to
a fall in the average prices of Wheat, Jowar, Chillies dry, Brinjals and gur.

The index number for the Fuel and Light group lemained steady at 931.

The index' number for housing remained steady at 386 b ing a six monthly
item.

The index number for the clothing and footwear group increased by 15 points
to 724 due to a rise in the average prices of Long Cloth.

The index number for the miscellaneous group remained steady at 729.

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR
NANDED CENTRE,

(Average prices for the calendar year 1961=100)

Weight Group Index Numbers
Group Proportional
to total April May
expenditure 1988 1988
l. Food 61.46 849 848
Fuel and Light 5.88 931 931
Housing 4.62 386 386
Clothing, and Footwear 12.22 709 | 724
Miscellaneous 15.82 ! 729 729
Total 100.00 j 796 : o7

Consumer price Index Number .
I
Details regarding the scope and method of compilation of the index will be found on
pages 1107 to 1112 of March 1966 issue of Labour Gazette.

Note —lo obtain the equivalent old index number on base August 1943 to July 1944-100
number of base 1961-100 should be multiplied by the linking factor
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AURANGABAD CENTRE* i all INDIA AVERAGE CONSUMER PRICE INDEX NUMBERS
FOR INDUSTRIAL WORKERS

826 -A rise of 31 Points
The statistics for the last 12 calendar months from June 1987 to May

In May 1988 the Consumer Price Index Number for Industrial Workcrs(1961=5 1988 iven in the followina tabl
100) for the Aurangabad Centre with base January to December 1961 equal to are given In the tollowing table

100 was 826 being 31 points higher than that in the preceding month. The index Table
relates to the standard of life ascertained during the year 1958-59  family
living survey at the Aurangabad Centro.

Month Base *Bas<

The index number for the Food group increased by 34 points to 933 due to 1960-100  1049=1

a lise in the average prices of rice, turdal, gramdal, moongdal, masurdal 1 9 3
mutton,milk, mixed pices, onions, brinjals, tomatoes, garlic, other vegetables 1
banana and gur. «June 1987 s L 869
The index numberfor the Fuel and Light group increased by 44 points to 874 July 1987 724 | 880
due to a rise in the average prices of fir wood (mixture and babhool). [
August 1987 736 '
t The index number for housing remained steady at 333 being a-six monthly September 1987 .. B B ) - 905
ern
) ) . ) October 1987 750 912
The index number for the clothing and footwear group increased by ! point
to 700 due to a rise in the prices of dhoti and Saree. | November 1987 755 918
. . . . December 1987 .. 752 914
The index numberfor the misceaneous group increased by 5? points to 730
due to a rise in th« a,verage pricrs of Pan leaf, Sunlight and Daily mixture. t January 1988 .. 783 1 915
749 |
February 1988 910
CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS 753
March 1988 915
FOR AURANGABAD CENTRE
(Average prices for the calendar year 1961 =100) April 1988 - - - | 763 | 927
May 1988 . . . . J
oo 937
} o Weight, Group Index Nurabets ! ‘
roups i
{ up protgo;g;glnal April [ May ‘ * Index numbers under this column are derived from the 1%0 based index.
expenditure 1988 1 1988 |
| i
3 Food 60.72 899 933
11. Fuel and Lint .. 7.50 830 874
IU. Housing .1 887 333 3|
Iv. Clothing and Footwear . 9.29 699 700
v. Miscellaneous . 1362 678 730
Total .1 140,00 |
Consumer Price Index Number .. 795 1 826

|
<Details regarding scope and method of compilation of the index will be found on pagei ¢
1107 to 1132 of March 1966 issue of Labour Gazette.

Note.—To obtain the equivalent old index number on base August 1943 to July 1944=100
the new index number on base 1961 =100 should be multiplied by the linking factor viz 2.15'



Centre

Bombay
Solapur
Nagpur
Pune
Jalgaon
Nanded
Aurangabad

Pan,

Suparl

Base Food Tobacco
etc.

2 3 4
1960=100 953 915
1960=100 793 766
1960=100 832 1001
1961 =100 816
1961=100 783
1961=100 848

1961 =100 933

Fuel
an
light

1,158
889
1,242
921
1,029
931
874

THE STATEMENT SHOWING THE CONSUMER PRICE INDEX NUMBER FOR (INDUSTRIAL WORKERS)
GROUPS FOR SEVEN CENTRES OF MAHARASHTRA STATE FOR THE MONTH OF MAY, 1988

Clothing,

Misce- Consumer Equi-  Consu-  Equi-
bedding Uaneous Price valent mer Price valent
. and Index +Old Index
Housing Foot- Number Index  Number Index
wear Mag/ Number Agril Number
. 1988 1988
6 7 8 9 10 1 12
215 716 652 848 3,765 837 3,716
337 702 715 758 2,896 763 2,915
529 713 629 797 4,160 797 4,160
176 647 598 719 705
188 693 598 726 3,841 743 3,930
386 724 729 797 1,953 796 1,950
333 700 730 826 1,834 795 1,765

Note.—For arriving at the equivalent Old Index Numbers the new Index Numbers may be multiplied by the linking factors
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ConcQiatloa

An analysis of disputes handled by the Conciliation machinery io the State during Aprial. 1988. under various Acts is
given below

(o) Cause-wise analysis ofthe cases received during the month :

Issues relating leave, hours
Act to pay, of work and
allowances miscellaneous
and Bonus causes
1 2"
1) Industrial Disputes Act, 1947 17
2) Bombay Industrial Relations Act, 1946 - .. 1
3) Bombay Industrial Relations (Extensions and Amendment) 2
Act, 1964.
Total 20
(b) Result-wise analysis of the cases dealt with during the month'.—
Pending at Nor of With- ( Pending
Act the beginning cases Settled ~ Ended drawn Total at the
of the received amicably in failure or not Closed (4 tol) end of
month during pursued the
the month by parties month
1 2 3 4 5 6 7 9
26S i
. D. Act, 1947 1728 363 | 60 133 34 50 1858
. 1. R. Act, 1946 3 i 6 ! 5 | .. { )
Sl R, (Ext. and 35 1 / 6 /
Arndt.) Act, 1964. f ! |
/
lustry-wise and District-wise analysis of the cases received during the month under ‘Bonthay VndustrtaV H.e\attons Act,
Nnd Bombay Industrial Relations (Extension and Amendment) Act, 1964 are given below «—
i i Total
Act Cotton _Silk Textile i ) _ Trans-
Textile Textile Chemical Processingl Hosiery (Banking\ Sugar | Misc. A port
1 2 3 4 5 6 J ! ! 1 1
LR. Act, 1946 6 1 . | ' ' " | '
i i . Banking ~Chemical
Act Textile Paper Chemical Press  Electri- . Local Other  Tote
Industry Industry Industry  Industry city Engi- Bodies Misc.
neering
1 2 3 4 5 6 7 8 9 10 11
I
R. (Extension And 2 e | 1 ;
nendment) Act, 1964 |
District-wise analysis is given below :
Act ] Kokan Pune Thane Nagpur | Nasik 11 Auggr&ga— | Amravati Tota
1 2 3 4 5 1 1 1
1 7
 Act, 1946 7 |
Act ) Gad- 1 [
1C Adola 5 ch|3ro|| Wazdha | Chanda i Na”™ur Bhandara

|
(Extention and Amendment) Act, 1964
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INNVSTRIAL DISPUTES IN .MAHARASHTRA STATE
during the month ApriL 1988
April March April
1988 1988 1987
] 40 47 7
No. of Disputes 2
No. of Workers involved 15,523 11,258 12,777
3,70,205 2.98,396 .06,72
No. of Mandays lost 3.06,723
Industry-wise classification is given below :—
Number of disputes in
progress
Started Started
before  jduring the NUTbET 0;‘ Aggregate
inni month | WOrK people -d
Name of the Industry ofbtet?emrrrlg]r?th, ! Total involved in marllosta)s
Group i :(Col. ?+3) all disputes
' !
. 2 3 4 5 6
................. 1
3 2 5 4,911 1.18,102
lexiik
23 23 8528 202,690
Engineering
5 ¥ 5 747 18,771
Cheirical
v I 7 1,337 30,642
Mweccllaneou*
RS ) T
? ol C
15,523 3,70,205 _T 570 SR
April 1988 Total 3/ 3 40 Ao e 2x-27
c ; \ >Z-2£
11,258 298,396 i ° 55w
. 98 o gf> o
Total for last month : AY ! a7 ' B c ~ 3adS X823
March 1988 tu-0 0 5 s > =33 $ og
.» V co .1 of the'40 disputes arose over question of “ pay, allowances >>®
S ri-rfts"'Tsits -- tJrg o w2
"QQCia
0 cc_ "TM 4 ™
S5..°L xusorsm™e -"TM 4

3 unsuccessful.

dbpu’'cs in which 10 or more pereom are involved are includ
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» state Insurance Scheme protects the Industrial Workers
ESI Act in the event of Sickness, Maternity, Disablement
employment injury besides providing full medical care

vers and their families.

t.frn 1190401 employees were under the coverage of the Scheme
f May 1988. The highlights of the benefits paid to those

Lte as follows

d Rs 1+ Crores as Cash Benefit in May 1988.
vvere paid Rs. 64,64,238.00 on account of Sickness
() ~ 999 50 were paid for the long term diseases, e.g., T. B., Cancer,
?%tia paraplegia. Psychosis etc.

Ain workers were paid Rs. 57,41,106.65 on account of accidents
() i in{ury which included 9,026 cases for the permanent dis-
fls eiapl*Y’~j 2 951 for pension to the dependents/families due to the death

of'tlw*workers in the accidents.
6 20 340.00 were, paid to the women waorkers as Maternity
(1) Rs» ' ' j-iod of confinement. In addition to the above 7 persons
Benefit fpr were paid Rs. 2,210.00 as family planning benefit',

vrere steriuz-o

There were 173 cases where legal proceedings were initiated against
persons for the recovery of arrears of contri-

%IV% tae
%%t?gnténgs under .
Under Section 45B . 148 cases.
75 ; 7 cases.
84 : 3 cases.

85 : 15 cases.



LIST OF THE EMPLOYERS WHO WERE POUND GUILTY DY THE M. M. COURT DURING THE MONT!
OP MAY 1988

Sarial Name of Aofuied employers and Code No.

2

M/t.
M/».

Panluij BlcctroPlaiing Workt, 31-33807
Vishnu Dye House, 31-2699

M/s.
M/s.

New Shakti Steel Works, 31-14070-67
Nanavati and Co., 31-17757

M/s. Anant Machinery Ltd., 33-4689

M/$. Box Pack Paper Co.. 31119

MJi. A\iro Ensioecring, 33-5424

M/s. Auro Precisions, 33-5976

M/s. Auro Automats, 33-5977

M/s. Sophisticted Tools, 33-5047

M/é' Havali
aso No. 1455,

M/s. PBT Trading Co.
No. 67/87.

Nag. 23-2196-06, Case

M/s. Sunrise Electrical; Nagpur, 23-2251-SF, Case
No. 1459/87, IMFC, Nagpur.

M/s. Rajshree Industries, Amravati,
Case No. 2073/87. IMFC, Nagpur.

23-2260-90,

Restaurant, Chandrapur, 23-2136-09, 85<
ioh b N

Offence
3

85ffl)

406-409 of IPC

Late submission of C. C. for

period 27th Novcmbw 1982.

Late submission of Return of
contribution for March 1987.

Failed to pay cont. deducting the
Employees Cont. from their
wages for period June 1985 to
December 1985.

Failed to pay cont. deducting the
Employees cont. from their
wages for period December 1985
to March 1986.

Failed to pay cont. deducting the
Employees cont. from their
wages for ferlod December 1985
to March 1986.

Failed to pay cont. for period for
March. 1 9lil to April 1984.

a
oyn Payment of Contribution).

85(a) A
(Non Payment of Contribution).

85(fl) o
(Non Payment of Contribution).

85(a) S
(Non Payment of Contribution).

TYve accused

Fine jnv>o0*od
4

Rs. 4<X) and cost awarded
Rs. 400

Rs. 500 and Cost awardec
Rs. 300

Case decided on 11th M.
Aocused was fined of R

Case decided on 11th M
Accused was fined of R

Case decided accused is ¢
and pay fine of Rs. 5(
months R. 1.

Case decided and acc
convicted and fine of
i/d. 2 months R. I.

Case decided and accL
convicted and_fine of R
i/d. 2 months R. J.

decided and accus
~Ndrelease on a

Case

—yilwiiw HI |

leaded gawt-y
was awarded to sufitr

tU\ rising of Court and. ¢
Rs. 150.

The accused pleaded guil
was awarded to suffer
rising of Court and fine

The accused pleaded gu
awarded fine of Rs. 100.

The accused dpleaded gu
was awarded to suffer !
* nsmg of Court and |
Rs. 700.
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INDIAN LAW REPORTS
INDIAN LAW REPORTES, BOMBAY SERTES 1984

The subscription rates of Indian Law Reports, Bombay Series for the year 1984
ha\e been fixed as given below:>

Rs.
Annual subscription for twelve 42.00 per set.

monthly- issues and one index
issue.

fWithout postage
| Without Inland postage 45.00 per set.
. With foreign postage 60 .00 per set.
Single issue (w'ithout postage)  3.00 Per copy
Single issue (inclusive of 3.20 per copy
postage).
As limited number of copies are printed, those who wish to subscribe themselves
are requested to send in their remittances without delay.

A few complete sets of 13 issue Indian Law Reports,

\ 1 | Bombay Series are also
available for sale at the following prices:—

1977 .. Rs. 42.00 each set with postage.
1978 .. Rs. 45.(X) each set with postage.
1979 .. Rs. 45.00 each set with postage.
19s0 .. Rs. 45.00 each set with postage.
1983 .. Rs. 45.00 each set with postage.

Please send your orders to:—
The Manager, Ycravada Prison Press, Pune 411 006.

INDUSTRIAL CHENHCAL LABORATORY

BOMBAY AND PUNE
GOVERNMENT OP M-AILARASHTRA
CHEMICAL ANALYSIS OF

Minerals and Ores <« Nonferrous Alloys <« Inorganic Chemicals
Oiband Soaps =« Paint and Varnishes < Water < Inks < Carbon
Papers and Allied Products and Several other Products.

I
Accurate analysis of the above and other Similar Products is undertaken
00 behalf of private parties. Test Reports and Certificates are issued.

FIX' further details and sci~*ule of charges please contact—

INDUSTRIAL CHEMICAL

INDUSTRIAL CHEMICAL
laboratory

LABORATORY
V. N. PURAVE MARG universit com;la\lound
BEHIND MEHTA MLANSION GANFSH KHIND
CHUNABHATTI PUNE4n 007

BO.MBAY 400 022

rrJbniAoflr No. SHilM

36 years of Service to the Traders, Industrialists, Tax Consultants, Economists

(FSTD. 1950)

VY AP ARI-MITRA I
Editor ; G. D. SHARMA, Pleader

The most popular magazine of Industrialists and businessmen etc. throughout the
States of Maharashtra, Karnataka and Goa.

REGULAR FEATURES
(1) Supreme Court, High Court and Tribunal decisions tax laws.
(2) Information about Income-tax, Sales-tax, Direct taxes i.e. W.T.G.T. Act, and
other acts and rules concerning traders and Industrialists.
(3) Important circulars on direct taxes laV/s and other tax-laws etc.
(4) Important features of the month.
! Yearly Subscription
, Rs. 30 (Thirty only)
Administration Office:

Vyapari Mitra—106/9, Erandavana,
Parshuram K.ili, Karve Road,
PUNE 411 004
Telephone Nos. 27200, 20355, 31094.

MAHARASHTRA QUARTERLY BULLETIN
OF ECONOMICS AND STATISTICS

PUBLISHED BY THE DIRECTORATE OF ECONOMICS AND STATISTICS,
D. D. BUILDING, OLD CUSTOM HOUSE, BOMBAY 400 023.

The Bulletin publishes the results of Socio Economic Surveys and researches of
Statistical or Socio-economic interest, carried out by the Directorate or any other
Maharashtra Government Departments. It also gives a digest of State Statistics and
miscellaneous Statistical Statements of current interest like monthly receipts and
expenditure of the State Government, Prices, Index Numbers, Vital Statistics.

Obtainable from the Maharashtra Government Publications, Sales Branch of the
Government Book Depot, Charni Road Gardens, Bombay 400 004 (for orders from

the mofussil) or through the High Commissioner for India, India House, Aldwych
iLondon W. C. 2 or through any recognised book-seller.

Postage free (in India)



TAMILNADU LABOUR JOURNAL

The “ Tamilnadu Labour Journal ” is a monthly publication aiming
to give a brief review of the progress made by the State in the field of
industrial relations. It caters to the needs of the employers as well as
Labour by supplying statistical and other information on work stoppages,
industrial disputes, trade unions, consumer price index number for
working class (cost of living index number). Summaries of awards of
Industrial Tribunals and Labour Courts, Agreements etc. The publication

also includes articles from Specialists in the various subjects relating to
Industrial relations.

ANNUAL SUBSCRIPTION

Inland Rs. 15-00 Foreign Rs. 25-00
SINGLE COPY
Inland .. Rs. 1-50 Foreign .. Rs. 225

The Editor, Tamilnadu Labour Journal, Commissioner of labour
Tcymampet, Madras-6.

Year Book of Labour Statistics, 1979
Thirty-ninth issue

1979 xxvii+711 pp. Trilingual E.F.S.
SBN-92-2-00 2250-8 (hard cover)
PriceRs. 418-00.

Since its first appearance in 1935-36, the Year Book of Labour Statistics has
established itself as the world’s foremost statistical reference work for labour
questions, bringing together in a systematic and comparable from a mass of data
from a vast network of authoritative sources of information in some 180 countries.

The 39th issue incorporates the results of a full year ofresearch, updating.and
checking by a team of experienced ILO labour statisticians working in co-opera-
tion with national statistical offices throughout the world. It presents data for the past
tm yean and in many cases data are given up to the middle of 1979.

The collection (1935-36 to 1978, 38 volumes) is also available in miscrofiche form
A6 (105 mmX148 mm; 20X reduction).

Publications may be obtained through major booksellers, from ILO Publications,
International Labour Office, CH-1211 Geneva, 22 Switzerland or from ILO Area Office,
7, Sardar Patel Marg, New Delhi-21.

For a wider understanding ofquestions of labour and social policy and administration
throughout the world subscribe to the

INTERNATION~KL LABOUR REVIEW

The oldest international journal publishing articles, comnarative studies and original

research reoorts on employment and unemployment, inflation and living standards,
wages and other conditions of work, industrial relations, workers’ particinaiion and

collective bargaining occupational safety and health etc,, by scholars and nractitioners
of outstanding merit from all countries as well as by the international staff of the ILO.

Recent articles include :

Some labour implications of technological change inrailand A, Gil
air transoort.

Full employment in OECD countries ; Why not ? W, van Ginncken

The imoact of industrial robbots on the world of work .. K. H. Ebel

Judicial decisions in the field of labour law

Employment, wages and living conditions in a changing J. P. Sajhau
industry  Plantations.

Meshing labour flexibility with security. An answer to British ~ G. Standing
unemployment.

Recept trends in collective bargaining in Sweden-
An emoloyer’s view
A trade unionist’s renly

Indexed and abstracted in the Journal of Economic Literature
and the PAIS Bullet.n
Annual subscription (1986) ; Sw. frs. 55 ; US 31-30 : Rs. 220

INTERNATIONAL LABOUR OFFICE
ILO Publications, CH-1211, GENEVA 22, SWITZERLAND

L. G. Alboage
H. Fjallsirora.

DIGEST OF CURRENT
INDUSTRIAL AND LABOUR LAW

This is a monthly publication and deals with Industrial and Labour Law. This
Periodical contains :—

1. Degest of all the cases decided by Supreme Court and High Courts of all the
States and selected cases of the Tribunals and Labour Courts.

Atrticles on complicated points of law.

Articles on labour problems, such as wage structure, etc.

Price Index.

Enactments, Ordinances, Regulations and Notifications of both Central

and the States.

“ Your Problem”.

Annual Digest ; At the end of (he year, consolidated annual digest of all the
Cases decided by High Courts and Supreme Court (already given in monthly
issues) will be supplied free to the subscribers.

Annual Subscription : Rs. 60.

No gblwdN

Moil Your Order to:

CURRENT LAW PUBLISHERS
2646, Balliwaran
Post Box No. 1268, G.P.O,. DELHI-6



LABOUR BULLETIN

MONTHLY PUBLICATION OF THE LABOUR DEPARTMENT
UTTAR PRADESH, INDIA

Special features of the Bulletin ; (1) Publication of up-to-date |
Statistical and other information pertaining to Labour, (2) Special !
zVticles on Labour problems ; (3) Reports on the administration of
Labour Acts ; (4) Reports on statistical enquiries conducted by the |
Department ; (5) Important Decisions of High Court and Supreme |
Court, State Industrial Fribunal, Adjudications and Conciliation

Boards.
Rates of Subscription

Rs. 24 00
Rs. Single Copy ; Rs. 2 00

Copies can be had from the Superintendent, Printing and Stationery, f
U. P., Allahabad, India. |
|

Advertisements : For rates please apply to the Editor, Labour Bulletin
P. O. Box No. 220, Kanpur, India.

THOZHIL RANGAM
PUBLISHED MONTHLY
BY
THE LABOUR COMMISSIONER
GOVERNMENT OF KERALA

TRIVANDRUM

Annual Subscription : Rs. 5%00

LABOUR INSPECTION

A workers’ education manual

While labour inspection services difTer from country to country, there are many
common elements in their organisation and functions and in the ways in which they
relate to employers and workers. At a lime of profound technological change, this
manual can help trade union officials and others, especially those holding responsible
positions within the labour movement and concerned with monitoring working
conditions and environment, to consider the basic functions of inspection services
and their possible development.

The manual is designed both for use by individual readers and to serve as a basis
for workers’ education courses. The text itself presents a clear and concise idea of the
essentials of labour inspection and its role in protecting workers, while the points for
consideration at the end of each chapter help users of the manual to apply the material
it contains to solving the problems of day-to-day work.

ISBN 92-2-105359-8 17-50 Sw. Frs. ; Rs. 96.25

INTERNATIONAL LABOUR OFFICE

LO Area Office

7, Sardar Patel Marg

Chanakyapuri

New Delhi 110 021.
ILO Publications
CH-1211 Geneva 22
Switzerland
Telex 22271-BIT CH



BOMBAY

announcement

Few back volumes, as mentioned below of the

‘industrial court reporter”
and
“ LABOUR GAZETTE”
are available with the Publication Section of the office

of the Commissioner of Labour, Bombay

Those who are in need of them may either write to

that office immediately or contact personally the concerned
Superintendent, with necessary prices which are—

Rs. 18 per volume for Industrial Court Reporter
upto 1983 and Rs. 60 each from 1984 onwards
(12 issues from January to December)

and

Rs. 15 per volume for the Labour Gazette upto August 1983 and
September 1983 to August 1984 Rs. 62.50 and from
September 1984 onwards Rs. 125 each volume

(12 issues from September to August)

I. C. R. back volumes

Labour Gazette back
for the years

volumes for the years

1981 1980-81
1982 1981-82
1984 1982-83
1985 1984-85
1986 1985-86
1987

1986-87
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