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1, E s ta b lish m e n ts - Labour Department f i r s t  

came in to  e x is te n c e  in  1949 a f t e r  the  in ­

te g r a t io n  o f v a rio u s  S ta te s .  B efore t h i s ,  
th e re  was no se p a ra te  Departm ent to  lo o k a f te r  
th e  i n t e r e s t s  o f  lab o u r . , In  th e  covenant­
ing  S ta te s ,  h a rd ly  any; lab o u r law s were 
en fo rced .

2a The p re s e n t o rg a n is a t io n a l  s e t - u p : -
Labour M in is te r  i s  in  charge o f the  

D epartm ents of Labour and Employment. There 
i s  a lso  a Doputy M in is te r  fo r  Labour,

Labour S ec re ta ry  i s  in  charge o f the  
Departm ent a t the  S e c r e ta r ia t  l e v e l .  At 
p re s e n t  th e re  i s  no Deputy S e c re ta ry  and 
A s s is ta n t  S e c re ta ry . Labour Commissioner 

works as c x -o f f ic io  Deputy S e c re ta ry  to the 

Government in  th e  Labour Departm ent,

Labour Commissioner i s  the  Head of th e  

D epartm ent. He i s  a s s i s te d  by fo u r se n io r  

o f f i c e r s  a t  the  H eadquartf-rs :-

( i )  J o in t  Labour Commissioner ( l )
( i i )  Chief In sp e c to r  o f F a c to r ie s  & B o i le r s ( l )

( i i i )  Deputy Labour Commissioners (2)

From 1 s f  august 1967, th | ,  p o s t o f Labour- 
Commissioner has been fi& £d^in  from an O ff ic e r  
from R a ja s th an  Labour S e rv ic e . T i l l  th en , 
th e  p o s t o f Labour Commissioner was f i l l e d  
in  by an o f f i c e r  of IsA .S  /R .A .S .

F ie ld  O f f i c o r s : -
R a ja s th an  i s  d iv id ed  in  8 R egional

o f f i c e s -  each under the charge o f a R egional 
A s s is ta n t  Labour Commissioner. These o f f ic e s  

a re  s i tu a te d  at  J a ip u r ,  Ajmer, Jodhpur,

B ik an e r, B h a ra tp u r, K ota, B hilw ara and 

U daipur. There a re  13 S u b -o ff ic e s  each under 
th e  charge o f  Labour In s p e c to r .  B esides t h i s ,  
th e re  a re  23 Government run  Labour W elfare 
C e n tre s ,
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O r g a n i s a t i o n a l  G hart o f  th e  D ep artm en t 
i s  g iv e n  in  A ppendix  L J .

In  a l l ,  th e  fo l lo w in g  
th e  L abour D ep artm en t a t  

C a teg o ry  o f  P o s ts

L abour C om m issioner

J o i n t  L abour Com m ission­
e r .

D eputy L abour -
C om m issioners

A s s i s t a n t  L a b o u r-
C o m m issio n ers .

L ab o u r W e lfa re  O f f i c e r s

L abour I n s p e c t o r s  
( i n c lu d in g  fioaun '
Bonus I n s p e c to r s )

i s  th e  s t r e n g t h  o f  
p r e s e n t

Nutober; P a y - s o a le s

1- a  s . 9 0 0 / -  1 8 0 0 /-
w ith  a s t a r t  o f  1 3 6 0 /

1 R s.9 0 0  -  1500. 
w ith  a s t a r t  o f  1050/*

2 Rs.55O -  1100 
W ith a s t a r t  o f  6 4 0 /-

8 R s.2 8 5  -  800
W ith a s t a r t  o f  3 3 5 /-

4 R s .2 2 5  -  64«
( in c lu d in g  3 p o s t s  o f  
Leave d e s e rv e )

45 R s . n l  -* 400

I n s p e c t o r a t e  o f  F a Q to r i

C h ie f  I n s p e c to r  o f  
f a c t o r i e s  & B o i l e r s .

S e n io r  I n s p e c to r  o f  
F a c t o r i e s  & B o i l e r s .

I n s p e c t o r s  o f  F a c t o r i e s  
and B o i l e r s .

i and B o i l e r s i

1 R s. 1 u 0 0 /-  •- 1 6 0 0 /

1 R s. 550 - 1100

7 R s. 285 - 800

G overnm ent has a ls o  r e c e n t l y  d e c id e d  to  

b r in g  th e  p o s t s  o f  L abour O ff i c e r s /L a b o u r  
W e lfa re  O f f i  c c r  s /P e r s o n n c l  O f f i c e r s  m  th e  
D e p a rtm e n ts  l i k e 'P r i n t i n g  and S ta t io n e y ,
P . << . 3 .  (B&R) , P . . D. (H e a l th )  , I r r i g a t i o n  and 
A g r ic u l tu r e  on th e  cad re  o f  R a ja s th a n  L abour 
S e r v ic e .

3« I m p o r ta n t  d u t i e s  p e rfo rm e d  by v a r io u s
c a t e g o r i e s  o f  O f f i c e r s  a re  b r i e f l y  a s  f o l l o w s s -

L ebour C om m issioner: He i s  c l a s s  I  Head o f  
D ep a rtm en t. He a c t s  a s  
C o n c i l i a t io n  O f f i c e r  f o r  
th e  S ta te  a s  a w h o le ,
C e r t i f y in g  O f f i c e r  u n d e r 
th e  I n d u s t r i a l  Employment 
(S ta n d in g  O r d e r s ) A c t ,1 9 4 6 , 
C hairm an ,M ica M inos la b o u r  
W e lfa re  Fund R a ja s th a n ,A p p e lla te  
a u th o r i t y  u n d ^ r th e  F a ir  Wages 
C lau se  and R a ja s th a n  P.W .D. 
C o n tr a c to r s  L abour R e g u la t io n s .
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J o ln t  lab o u r Commissioner:

C h ie f  I n s p e c to r  o f  11 
F a c t o r i e s  & B o i l e r s  6

and \  
I n s p e c to r  o f  F a c to r -}  
i s  and B o i l e r s .

Lfy.Labour C om m issioner I t

D .V .labour C om m issioner I I :

~ R eg ional
A s s is ta n t  Labour- 
Commls s io n c r  s :

l a b o u r  I c l f a r o  O f f i c e r  
( R e s e a r c h )

L ab o u r W e lfa re  O f f i c e r s ;

He a c ts  as C o n c ilia tio n  
O f f i c e r  f o r  th e  S ta te  as  
a w hole and C e r t i f y in g  
O f f i c e r  u n d e r th e  In d u s ­
t r i a l  E m ploym ent( S ta n d in g -  
O rder s) . .c t  , 1 946 . Ho i s  
r e s p o n s ib l e  f o r  lo o k in g  
a f t e r  I n d u s t r i a l  R e l a t i o n s ,  
e n fo rc e m e n t o f  L abour Laws, 
R e se a rc h  and S t a t i s t i c s  
S e c tio n .

They a re  r e s p o n s ib l e  f o r  
o n fo rc . merit o f  F a c t o r i e s  
Act and R u le s ,  B o i l e r s  a c t ,  
Paym ent o f  Wages A ct, 
Employment o f  C h ild re n  n e t  
and M a te rn i ty  B e n e f i t  A ct.

He a c t s  C o n c i l i a t i o n  O f f i c e r  
f o r  th e  e n t i r e  S t a t e ,  and 
R e g i s t r a r ,  R e p r e s e n ta t i v e  
T rad e  U n io n s . He lo o k s  a f t e r  
th e  work p e r t a i n i n g  to  
Minimum R ages . . c t ,  Bonus Act 
and I n d u s t r i a l  H ousing  
Schem es.

He a c t s  a s  C o n c i l i a t i o n  
O f f i c e r  fo r  th e  e n t i r e  S ta te  
He i s  a ls o  in  c h a rg e  o f  
E s ta b lish m c n t,« H R  P la n  
3-d  W elfare  S e c t io n s .  Healso 
w orks a s  R e g i s t r a r  T rade  
U nions and C h ie f  I n s p e c to r  
u n d e f th e  M otor T r a n s p o r t  
Wor^eYs j .c t ,  1961.

They a c t  as C o n c i l i a t io n  
O f f i c e r  w i th in  t h e i r  r e s ­
p e c t iv e  j u r i s d i c t i o n s .
They a ls o  work a s  w orkm en 's 
C om pensation  C o m m issio n e rs , 
A u th o r i ty  u n d e r th e  Paym ent 
o f  wagCS 4lCt ,  . .u th o r i ty  
u n d e r th e  Minimum w ages Act 
and A d d i t io n a l  I n s p e c to r  
o f  F a c t o r i e s .  They a re  
r e s p o n s ib l e  f o r  e n fo rc e m e n t 
o f  la b o u r  la w s  and m a in te ­
nance o f  i n d u s t r i a l  p eace  
b e s id e s  d o in g  g d m in is tr—a t iv e  
and w e lf a re  w ork in  t h e i r  
a r e a .

He i s  in  c h a rg e  o f  L abour 
S t a t i s t i c s , R e s e a r c h  and 
Im p le m e n ta tio n  & E v a lu a t io n  
S e c t io n .

They s u p e r v is e  th e  w o rk in g  o f  
L -b o u r w e lfa re  C e n tre s  and 
I n d u s t r i a l  H ousing  Schem es.
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L gbour I n s p e c t o r s ;  They work a s  I n s p e c t o r s  u n d e r
(N o n -g a z e t te d  P o s t )  Minimum Wages .»ct, Paym ent o f '

K pfvs A c t(e x c lu d in g  f a c t o r i e s ) ,  
In y n n n t o f  Bonus , . c t ,  M otor 
T r a n s p o r t  io rk < r’s . .c t  and Con- 
c i l i ' t i o n  O f f i c e r s  f o r  t h e i r  
r e s p e c t i v e  They g e n e r a l ly
c o n c i l i a t e  in  e a s e s  o f  i n d i v i ­
d u a l n a tu r e  and l e s s  im p o r ta n t  
d i s p u t e s .  3o.eC o f  then. altso lo o k  
a f t e r  L abour . . e l f a r e  C e n tre s  & 
H ousing  S kIw xk  C o lo n ie s .

Work o f  e n fo rc e m e n t o f  R a ja s th a n  Chops and Commer­

c i a l  E s ta b l is h m e n t  . . c t ,  1958 i s  lo o k e d  a f t e r  by 
" e i g h t s  and M easu res  I n s p e c t o r s ,  who w ork u n d e r th e  
D e p artm en t o f  I n d u s t r i e s .  T h is  h a s  been  in t r o d u c e d  
e s  a economy m easu re  by th e  S ta te  G overnm ent.

S e n io r  O f f i c e r s  o f  th e  D ep artm en t n re  a ls o  r e q u i r e d  
pc ; . to  p e r i o d i c a l l y  i n s p e c t  th e  R e g io n a l and
S u b - o f f i c e s  and w ork o f  th e  I n s p e c t o r s .

4 ^ P u n c t io n s  o f  L abour D e p a rtm en t;

The p r im a ry  f u n c t i o n s  o f  th e  L ab o u r D epartm en t

arosw
( i )  E f f e c t iv e  a d m in i s t r a t i o n  and e n fo rc em en t 

o f  la b o u r  la w s ;

( i i )  To m a in ta in  i n d u s t r i a l  peace  th ro u g h  con­
c i l i a t i o n  and m e d ia t io n  in  i n d u s t r i a l  
d i s p u te s ;

( i i i )  Im p le m e n ta tio n  o f  Code o f  D i s c ip l in e  and 
I n d u s t r i a l  T ruce R e s o lu t io n ;

( iv )  P ro m o tio n  o f  H e a l th ,  s a f e ty  and " e l f a r e  
o f  l a b o u r ;

(v ) a d m i n i s t r a t i o n  o f  L abour « c l f a r c  C e n tre s  
-nd  I n d u s t r i a l  H ousing  Schem ed

3» l abour L-w s and t h e i r  e n fo rc e m e n tt-  

'  , The S ta te  L abour D ep artm en t i s  e n t r u s t e d  w ith/
1» th e  e n fo rc e m e n t o f  th e  fo l lo w in g  O e n t r a l  and S ta te

la b o u r  e n a c tm e n ts »-a*
•>, I n d ia n  F a c t o r i e s  , . c t ,  1948.
2 . I n d ia n  B o i l e r s  A ct, 1923.

3 . M otor T r a n s p o r t  . .o rk e r s  . .c t ,  1961.

4 t Paym ent o f  "^ g e s  . . c t , i 9 3 6 .

5» Minimum .a g e s  A c t , i9 4 8 .
S t  M ica M inos L -b o u r . - e l f a r e  Fund 'A c t , i9 4 6 .

i* 7» C oal Min-. 3 L abour W e lfa re  Fund h e t ,  1947.
8 , I r o n  Orc M ine's L abour W elf r c  Cess . , c t ,  1961. 
f>. Workmens C om pensation  . . c t ,  1923.
1 Q .Employv_rs L i a b i i -  Gy . .c t ,  193Q-

5
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11. The Employees' S ta te  In su r-n c o  Act» 1948.

12. Coni Mines P ro v id en t Fund & Bonus, Schcuos,
e t , 1948.

13. E m ployees P r o v id e n t  Fund n e t ,  1952.

♦ 14. M a te rn i ty  l e n e f i t  A c t, 1961.

15. P e r s o n a l  I n j u r i e s  ( C om pensation  In s u ra n c e )
A ct, 196 3.

6 . I n d ia n  Trgde U n ions n e t ,  1926.
17. In d u s tr ig .,1  Em ploym ent(otending O rders)A ct, 1946, 

j  18, I n d u s t r i a l  D is p u te s  .» c t, 1947.
19. J e r k in g  J o r n a l i s f c s  (C o n d it io n s  o f  S e rv ic e s  

; nd lu is c . P r e v i s io n s )  A ct, 1955.
’fe- 20. « o rk in g  J o u r n a l i s t s  ( F ix a t io n  o f  R - tc s  o f

*■ ^ - g e s ) A c t ,  1956.

u . 21. The C h ild re n (P lm d g in g  o f  E - h e u r ) , . c t ,  1933*
22. Employment o f  C h ild re n  .iC t, 1938.
23. Em ployment E xch^nge(C om pulso ry  N o t i f i c a t i o n  o f  

V ecsncics) . . c t , 1959.
. 24. C o l le c t i o n  o f  S t a t i s t i c s  n e t ,  1953.

25. A p p re n t ic e s  n e t ,  1961.

? 26 . Paym ent o f  Bonus A ct, 1965.
! 27. R a j^ s th ^ n  Shops and C om m ercial E s t -b l is h u n  n t s

A c t, 1958.
28, I n d u s t r i a l  D i s p u t c s ^ - j  a s th a n  Amendment) A ct, 1958
29. R a ja s th a n  M a te rn i ty  B e n e f i t  , . c t ,  1953.

r



LABOUR DEPARTMENT RAJASTHAN JAIPUR 

e f r g a n i s a t io n a l  s e t - u p  o f  t h e  D ep artm en t a s  o n  1 -1 0 -1 9 6 7 .

APPEiJDIX «A»

I4*.. — .... , . ■ _______
i
D y .L a b o u r  C o m m iss io n e r( I I )

I
As s t t .  A cco u n ts  O f f i c e r  (1 ) 
l a b o u r  I n s p e c t o r  (1 )

LABOUR COMMISSIONER

I
D y .Ia b o u r  C o m m iss io n e r( i)

I

la b o u r  W elfa re  O f f i c e r  (1 )  
la b o u r  I n s p e c to r  (1 )

I

J o i n t  la b o u r  G o n m iss io n e r.
i

la b o u r  I n s p e c t o r  (H e a d q u a r te r )  (1 ) 
la b o u r  W elfa re  O f f i c e r ( R e s e a r c h ) (1 ) 
I n v e s t i g a t o r s . (2 )

B i i e f  I n s p e c to r  o f  F a c t o r ie s  & 
B o i l e r s .  |_

I n s p e c t o r  o f  F a c t c r i e s  & B o i l e r s  
(H e a d q u a r te r )  (1 )

D i v i s i o n a l  s e t  uo

R .A .L cC .
J a i p u r .

R .A .L .C .
J  o d lip u r.

V

R.A . L ,G « 
Aimer,,

V J.
1 . L a b o u r  1 . la b o u r  

W e lfa re  I n s p e c t o r ,
Of f  i c  e r  (1 ) J  a i p u r

2 „ l a b o u r  C i ty .  (1 ) 2 ,
I n s  p  e c t  o r  ALa h o u r  I n s p -  
i f e l f a r e ( 1 ) e c t o r , J a i p u r ?  la b o u r  I n s p -  3 . la b o u r  I n s p -  

D i s t t .  (1 )
3 . L ab o u r I n s p -

, la b o u r
I n s p e c t o r ,
J  o d h p u r l (1) 

. l a b o u r  In s p ­
e c t o r  I I  (1)

1 . la b o u r  I n s p ­
e c t o r ,  A jm er (1 )

2 . la b o u r  I n s p ­
e c t o r  (W), 
A jm er. ( t )

e c to r  (Wei) 
J o d h p u r .  (1)

e c t o r ,
B eaw ar ( I )  

e c t o r ,  4 . la b o u r  In sp — 4 . la b o u r  I n s p -
T onk. (1 ) e c t o r ,N a g a u r ( l ) e c t o r , S i k a r ( l )  

5 . la b o u r  In s p ­
e c t o r ,  B a l i  (1 )

6 . la b o u r  I n s p -
e c t o r , J a l o r e  (1 )

7 . l a b o u r  In s p ­
e c t o r  W ei),

'P a l i .  (1 )

R .A .L .C . 
B h i lw a re .

R.A .G .
B h a ra tn u r .

R.A .L .G .
U d a ip u r.

R .A .L .C . R .A .L .C .
B ik a n e r .  a c t a .

5- iu !+ V V

.L a b o u r  I n s p - 1 . la b o u r  I n s p - 1 . la b o u r  I n s p - 1 .  la b o u r  1 .  l a b o u r  1 .  la b c
e c t  o i , B h ilw a ra ( l )  e c t o r , 3 n a r a - e c to r ,U d a i - I n s p e c t o r ,  W e lfa re  Ins_

-L ab o u r I n s p e - t p u r .  (1) p u r .  (1 ) B i k a n e r . ( l )  C f f i c e r ( l ) c t o
c t o r  ('W ei), 2 . la b o u r  I n s p e - 2 . la b o u r  I n s p e - 2 . l a b o u r  In sp -2 . l a b o u r  2 . Labe
B hilw a x-a. (1) c t o r .S a u a i - c to r ( W e i) , e c to r ( W e i ) ,  I n s p e c t o r  I n s p

. la b o u r  I n s p e - M adhopur- (1) U d a ip u r . ( l ) B ik a n e r .  (1 )  (W e i) , t o r
c t o r , 3 . L abour I n s p e - 3 . la b o u r  I n s p e - 3 . la b o u r  I n s p -  S o t - .  ( l)K o t-
L.„ . (1 )
C i i i t t o r g a r h

. c t o r  ( W ei), c to r ,D u n g a r — e c t o r ,  S r i -  3 . l a b c
Saw ai M adho- 
p u r .  (1)

4 . la b o u r  In s p e ­
c t o r ,  A Lw ar(l)

p u r .  (1 ) G a n g a n a g a r ( l )  I n s p .
4 . l a b o u r  I n s p -  c t o r .

e c t o r  £ f )S r i-  B und-
G a n g a n a g a r ( l ) . 4 . l a b o r

In sp v  
t o r , i  
l a  w ar

J a i p u r .  (1 )
J.

Jo d h p u r .

INSPECTORATE OF FACTORIES & BOILERS
T
K o ta . (1)

r+
B ikaner (1) B h ilw a ra  (1 )

~ I
B eaw ar

-r~+
S r i  G anganagar- £ )(1) (1)
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A d m i n i s t e r i n g  A u t h o r i t i e s  u n d e r  v p r io .u a  L p h o u r^ L ^ w a

Name of tho Aot 
Administorod.

1 . In d ia n  Trade 
U nions Act, 
1926,

2• I n d u s t r ia l  S ip - 
loyraont (So nd- 
in g  O rdo isjA ct, 
1946.

3.Minimum Wages 
A ct, 1948.

A'Lu l l l l l l  Oj 31! 
A u th o rity .

UUiui o ff  c u p  ppum lod  lo r  
admi ntSein t io n  & onforcomono.

Dy.Laboui Oom m issionoi(H) 
i s  flxnctiom u. as H oyist- -
r j j  o f frsdo  U no.ns
Rajasthan,

Lab u r  Commissioner and 
J o i  i t  Labiu. Cb m is s i ­
o n 1 a rc  fU ncbicnih jS  
ns G. fify"* lit, O f f ic e . ,
Raj as than.

1. Deputy Labour Cbnni- 
s s io n e r ( l)»

2, Rogioi 1 A s s is ta n t  
Lebcui Oom nissionois.

4.Paymonc o f  Wt.ges C hief In sp 'c u e ' of 
Act, 1936, FncR cos & B o t i - r s .

5 » In d ia n  F a c to r ie s  f l i ie f  I a s p 'c to r  o f 
Act, 1948, Facto i  s <&. B a il  rs

6 . In d ia n  B o ilo rs  
Aot, 1923.

7 .R ajasdean  toutur- 
n i ty  B o n o fit 
A ct, 1953.

8.0nploym nt o f  
Q iildron Act, 
1936.

9 .Workmans’ Compen­
s a t io n  A ct,1923.

■do-

•do-

LhbeU Court i s  the 
A p p c lla t Au the r i  uy.

1. Labeui InspieCLOxs in
th  i:  i i s p 'C u iv j  j u n s -  
d tcfc io is  a re  In sp e c to rs  
uacLi th  Act.

2. R gion._l A ssis - n t
Lab. u i  C in iiissiono rs arc  
u it'iora J  is  to  ho ar 

c la in s  und ir  Jio Act. A ll 
D T Sunct M a g is tra tes  and 
oth r  la b  Glasu M a g is tra te s  
. r  als< u u b h c r i t ic s  fu r  
tii p u rp o s e

R g i  n a l A ssist., i t  Labour 
Conn -ssion  i s  a r a u tn u r i t l e s  
t t  h ji r  c leiras und i- th  n e t. 
A ll d is b r ic u  M a g is tra te s  and 
(,bh r  l s b  Class M ag is tra l s 
<-r  a lso  au b h o rip i s fo i die 
purpose.

F c , . " i . s  Insp^coors a t  J a ip u r ,  
3 uwar, Kotuh, Jodlipui ,B ikanor, 

Sc Bhilware •Gc n^aiiegar

-di ■

-do-

-do-

1, R  g iu n a l u s s is  t a i t
Lebcur Cbnnissi m ers a c t  
ns W rlfli n s ’ Coup u-  
S- bi n Ccnmissie.i ,i 
in  th  i r  r  cp e tiv i 
ju id  sd ic b io u .

1 0 . Rajas than  Shops & 
Commercial E s trb -

Dy«Dir"'Cb i r  I n d u s t r ie s  W eight & J u s u i  s In sp e c to rs
(V . ,h t &. Mansur s )

lish m aiits  i,c t,1958 . Work. uS Dy. Lab u r
Co it u s  sic r  (Sx-
c f f x c io ) .

, r Insp  cbCis und x Shops & 
C c m r c i a l  E stab lishm en ts 
a c t.(T h  y work under In d u st-  
, ’ I jB D p r tn  n t ) .

vprio.ua


$

I,!-*

©

i

-f"

1

ii»WorkXi.^ Journa­
l i s t s  (Conditi­
ons o f Sorvic 
& Miscellaneous 
Provisions) Act, 
1955,

12, Industrial Dispu­
te s  (Kajisthui 
ujaondm nt) Act, 
1958,

13.PS yraont o f Boms 
Act, 1965.

14»Motor Trsnsp rt 
Workers Act,196l ,

15,Industrial Dispu­
tes Act, 1947.

2

D puty L lnur
CoiUlilWlomi'U ).uM
&x

D-put/ L b u . 
Connissii ^ r ( I )  <. s 
H Gn t r a r  of Repre­
sent t iv  f r d '  

U i. iu .J 3 ,  R .J  s V i  n .

Joint- L b-ur Oe-nii” 
s s io m r agid D puty 
L.-beer Ceicnissi , j r .

Deput,, L b u i Ct-ni- 
s s lo m r ( l l )  works as 
Chi f  Inspector u: cLr 
tic oCt.

Labour Oen us& ieinr 
nd Jo in t Lab u r 

CuTuissij < r .

All R- i  >n 1 Assist,nit 
Lab ui Qoiiuissiemrs,

In d u s v r ia l  T ribunal I s  
tic .ippoallc-u- tutlierity.

Bonus Insp cv rs in  tlio ir 
r^speCtiv ’r  ^s.

All Lab ur Inspectors i s  
work as Insp_etars under 
th a t a c t.

L Ixur Ooni'-Lssiemr, Jains 
L cbtur Conms&i ’u r ,  Dy.
L beur Coniussieiiars, 
k y n iu l  Assxsb nt Labour 
C u i i s s ;u ,n s  and Labour 
Iasp_cters work as 
CencilL t u .  O f f ic e s ,
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industrial relations

WORKERS and W L O i RRS ORGANISATIONS.

(

o

I ,  H is to r ic a l  Background:

The Ind.tnu Trade Unions Act, 1926 was made 

a p p lic a b le  to  t h i s  S ta te  in  1948, A fte r the forma­

t io n  o f R a jasth an  and the  s e t t in g  up of the Labour 

Departm ent on sy s te m a tic  fo o t in g s , th e  fo rm ation

o f th e  t ra d e  un ions g o t in c e n tiv e  and a la rg e  
number o f tra d e  u n ions were formed in  th e  S ta te ,

In 1948-1949} th e re  were o n ly ^ rc g is te re d  tra d e  

u n ions in  R a ja s th an  w ith  a membership of 1348.
I

A ga in st t h i s  th e re  arc  now 762 u n io n s , w ith  a 

membership of 1 ,1 8 ,1 2 4 ,

I I .  C en tra l O rg a n is a t io n s :

Trade Unions in  R ajasth an  a rc  a lso  o rg an ised  

on the same l in e s  as have bv.en done in  o th e r  p a r t s

o f th e  co u n try . Most o f  them a re  a f f i l i a t e d  to  one 
o f  th e  C en tra l O rg a n isa tio n  o f  Trade Unions i . e .  
INTUC, AITUC, HMS and UTUC. The f i r s t  th re e  o rg an i­

s a t io n s  have go t a S ta te -b ra n c h  of th e  C en tra l 

O rg a n is a tio n , which lo o k s a f t e r  th e  a f f i l i a t i o n  of 
th e  tra d e  un ions w ith  th e  C e n tra l O rg a n isa tio n , Th e 

f ig u r e s  o f  l a t e s t  v e r i f i e d  membership o f  un ions 
a f f i l i a t e d  to v a rio u s  tra d e  union o rg a n is a t io n  i s

g iven  in  Table I .  R ecen tly  th e  B h a rtiy a  Mazdoor 
to m e

Sangh and Hind Mazdoor Panchayat have a ls o ^ in to  

e x is te n c e  in  th e  S ta te  and a number o f  un ions a re  

a f f i l i a t e d  to  th ese  o rg a n is a t io n s  a ls o , though 

th ese  o rg a n is a t io n s  a re  s t i l l  to  be redogn ised  a t 

the  C en tra l or S ta te  L ev e l, Three C en tra l O rgani­

s a t io n s  th rough  th e i r  S ta te -b ra n c h e s  pre recogn ized  

by th e  S ta te  Government fo r  th e  purpose of nomina­

t io n s  on the  Labour Advisory Board and o th e r  T r i­

p a r t i t e  B odies.i
2.
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Table i

Ye ar INTUG aitug HMS

1953 11 ,188 N. A. n. a.
1954 5,731 n. a. n . a.
1955 5,258 3,769- 279
1956 . 3,572 1,740 N.a.
1957 5,297 n . a. 277
1958 4,384 1,739 669
1959 9.076 8,094 740
1960 12,924 6,936 678
1961 V e r if ic a t io n

t io n s .
not done due to G eneral E le c -

1961 V e r if i  c a tio n n o t done duo to  d e c la ra tio n
of emergency.

1963 14,894 4,175 480
1964 * 25,202 5,025 852

*(Bnsed on th e  r e tu r n s fo r  the y ear 1963-'

N„A.= Not a v a i la b le .

The above s ta te m e n t shows th a t  INTUG i s  the

most r e p r e s e n ta t iv e  t r a d e  union o rg a n is a tio n  in  
th o  S ta te .

The un ions a re  a lso  o rg an ised  on the b a s is  o f  

in d u s try  and some f e d e r a t io n s  have been se t-u p  fo r  

c o -o rd in a tin g  the a c t i v i t i e s  o f  the in d u s try -w ise  

u n io n s . Such fe d e ra t io n s  have been se t-u p  fo r  

E l e c t r i c i t y  w orkers, P ..* .D ., I r r i g a t i o n ,  M unicipal 

B od ies , T e x ti le  In d u s try  ^nd P r in t in g  P re s s e s .

There arc  a lso  some independent un ions working in  

th e  S ta te ,  which a rc  not a f f i l i a t e d  to  any C en tra l 

O rg a n ia tio n s .

i
t

/

I I I .  Trade Union Development and S t a t i s t i c s :

The S tatem ent in  Appendix ' I '  shows th e  ra p id

growth of t r a d e  un ions in  H nja3than bog in ing  from 

■>956-1957 to  1965-66. During the l a s t  10 y e a r s ,  

th e  number o f t r a d e  un ions has in c re a s e d  f iv e  tim es 

and the  membership more th*n th re e  tim e s . The s t a t e ­
ment a lso  g iv e s  th e  number o f un ions whose r e g i s t r a -  

tion^haW ebeen c ^ n c e ll^ d  due to  v a r io u s  re a so n s  l i k e ,

» aawtsakixi saicox



non-subm i3sicn  o f annual r e tu r n s .  The number o f 

new uniono r e g i s te r e d  every y e a r i s  a lso  in c re a s ­

in g  sincf 1963-64. During th e  l e s t  y e a r i . e .  

1966-67, 210 new un ions were r e g i s te r e d .  The 

in d u s try -w ise  c l a s s i f i c a t io n  of th e  un ions 

r e g is te r o d  du ring  th e  l ^ s t  u y e a rs  i s  given 

in  Appendix ' I I ' .

These s t a t i s t i c s  shew th a t  in s p i to  o f r a p id  

growth o f  t ra d e  un ions in  th e  S t^ te , th e  un ions 

cover only a si^pll s e c tio n  o f t o t a l  lab o u r fo rc e .  

The movement i s  mainly confined  to  urban a re a s  
and th e re  a rc  v^ry few un ions in  ag ricu ltu re*  

s c o te r .

IV. Trade U nion/ L e g is la t io n :

There i s  no s e p a ra te  law in  R a jasth an  for 

the  r e g i s t r a t i o n  o f  tra d e  un ions nor any amend­

ment h as  been made by the S ta te  Government in  
th e  Trade Unions A ct, 1926x The S ta te  Government 

h a s , however, formed R e g u la tio n s  Uhder the  Act 

known a s  R a ja sth a n  Trade Union R e g u la t io n s .1958. 

Those R e g u la tio n s  lay  down th e  forms fo r  annual 

r e t u r n s ,  p rocedure  and fe e s  fo r  r e g i s t r a t i o n  o f 

the  union e tc .

C a n c e lla tio n  o f  r e g i s t r a t i o n  o f a la rg e  

number o f tra d e  union in  th e  S ta te  every year 

shows th a t  they ore no t p ro p e rly  o rgan ised  and 

s u f f e r  from lac k  o f good le a d e rs h ip .

V. Problem o f  R eco g n itio n ;

The Code of D isc ip lin e  h s l a id  down 

c e r ta in  c r i t e r i a  fo r  th e  v o lu n ta ry  rc c e g n i t ic n  

o f  tra d e  u n io n s . Under the  I n d u s t r i a l  D ispu tes 

(R a ja s th an  Amendment)act, 1958, th e re  i s  p ro v i­

s io n  fo r  r e g i s t r a t i o n  o f th e  r e p r e s e n ta t iv e



u n io n s ,  i f  c u r t  >in c o n d i t io n s  n ro  s a t i s f i e d ,  I f  

t h e r e  i s  o n ly  eno u n k n  in  th e  in d u s t r y  h av in g  

•,5^ o r  un r e  u e n b e r s h ip ,  i t  c -n  be r e g i s t e r e d  as  

a r e p r e s e n t a t i v e  u n io n . I f  th e r e  a re  two u n io n s  

o r  n o r e , th e n  th e  u n io n  h a v in g  a l a r g e r  a c e ib e r-  

s h ip ,  w i l l  be r e g i s t e r e d  a s  r e p r e s e n t a t i v e  u n io n . 

Tho r i g h t s  o f  th e  r e p r e s e n t a t i v e  t r ^ d v  u n io n s  

h a v e . how ever^ n o t  been  d e f in e d ,  3 in c^  th e r e  a re
«

l e g a l  p r o v i s io n s  f o r  th<~ r e g i s t r a t i o n  o f  r e p r e ­

s e n t a t i v e  t r a d e  u n io n s ,  b o th  th e  sy s te m s  a re  

a d o p te d  in  th e  S t a t e ,  Those who w ant to  g iv e  

v o lu n ta r y  r e c o g n i t i o n  to  th e  u n io n s  a re  f r e e  to  

do so , b u t  in  c o s t  o a se s  th e  u n io n s  ap u ly  f o r  

th e  r e g i s t r a t i o n  as  r e p r e s e n t a t i v e  u n i n u n d e r 

th e  I n d u s t r i a l  D is p u te s  ( R a ja s th a n  Rm enducnt)

R e t, 1958 f o r  g e t t i n g  c e r t i f i c a t e  o f  r e p r e s e n -  

t  otl'rrr -u n i on^

Z , T h e re  i s ,  h o w ev er, sen e  d i f f e r e n c e  in  th e

c r i t e r i a  p r e s c r i b e d  u n d e r  th e  Code o f  D i s c ip l in e

and t h a t  a d o p te d  i n  R a je a th e n .  T hese  a r e

i l  R a ja s th a n  Law d o es  n o t  la y  down any 
□ in inum  p c r i e J  f o r  w hich  ~ u n io n  u u s t  
f u n c t io n  a f t e r  r e g i s t r a t i o n  b e fo re  i t

, c >n c l a i n  r e g i s t r a t i o n  - s  a r e p r e s e n ­
t a t i v e  u n io n , b u t  u n d e r C lau se  1 o f  
th<- c r i t e r i a  appended  to  th e  Cede o f 
D i s c i p l i n e ,  a u n io n  c ln im ig  re c o g ­
n i t i o n  sh o u ld  ha v. f u n c t io n e d  f o r  
a t l e n s t  one y e a r  a f t e r  r o g i s t r n t i o n ,

i i )  R a ja s th a n  Law does n e t  la y  ck wr n 
e .in iu u c  t ie .c  l i c i t  b e f o r e  a u n .o n  
can be d e - r o e r r n i z o d ,  a f t e r  once 
g e t t i r i '-  r u c r . ’n i t i r n .  B ut in  th e  
c r i t e r i a  l ^ i l  down in  the Code o f  
D i s c i p l i n e ,  two y e a r s  n in in u n  t i n e  
h a s  b^cn p r e s c r i b e d  d u r in a  w hich th e  
u n io n  once r e c o g n iz e d  c a n n o t be 
d e - r e c o g n iz e d .  r



i t i )  R " j a s t h ' i i  Law e n ly  In y o  "Town 0 $  member­
s h ip  f o r  rocc / n i t i c n  r f  a u n ii >i in  u n i t  
o f  nri i n d u s t r y ,  Nc p r o v is io n  ! 3 boon m-dc
f o r  r e c c g n i t i o n  o f  in d u s try rW js o  u n io n s ,
Ks p ro v id e d  in  th e  c r i t e r i a  l a i d  down u n d e r 
th e  Code o f  D i s c i p l i n e .

i v ^ R a j  a s t h a n  Lnj» t a k e s  o n ly  p e r io  1 o f  th r e e  
m onths p re c e d in g  th e  d a te  o f a i p l i c - t i o n  
f o r  c o u n tin g  m em bership  o f  a u n io n , w h ile  
th e  Code o f  D i s c ip l in e  r e f e r s  t< a p e r io d  
o f  th r e e  m onths W i n g  th e  p e r io d  o f  s i x  
m onths im m e d ia te ly  p ro c e d in g  th e  c o u n t in g .

The S ta te  G overnm ent i s ,  h ow ever, c o n te m p la tin g  

to  amend th e  c x i s t i n  ' law  to  b r in g  i t  in  l i n e  w ith  

th e  c r i t e r i a  l ^ i d  down urmKr th e  Code o f  D i s c i p l i n e ,

VlwS ta te  o f  T r a d e  U n ii n F i n a n c e s ;

Tne f i n a n c i a l  p o s i t i o n  o f  th e  t r a d e  u n io n s  i g  

very  w eak. T a b ic  in  A nncxurc ' I I I '  fi v e s  an a s s e s s ­

m ent o f  th e  f i n a n c i a l  p o s i t i o n  o f  th e  r e g i s t e r e d  

tlrad o  u n io n s  w h ich  s u b m itte d  an n u a l r e t u r n s  d u r in g  

th e  f i n a n c i a l  y e a r s  1 9 6 2 -6 3 , 1963-64 1 9 6 4 -6 5 .

T hese f i r u r e s  shew t h a t  a v e rag e  an n u a l incom e o f  a

t r a d e  u n io n  i s  a b u u t Rs,1 2 Q O /~  p e r  y t ^ r  i . e .  ab o u t 
Rs, 4 O C /-  p e r  m o n th .

A m a jo r p o r t i o n  o f  t h e i r  incom e i s  s p e n t  on 

a l lo w a n c e s ,  s a l a r i e s  o f  th e  o f f i c e  b e a r e r s  o r  o f f i c e  

s t a f f  and f i g h t i n g  l c r al  c a s e s .  Very l i t t l e  amount 
i s  s p e n t  on s o c i a l  ; nd w e l f a r e  a c t i v i t i e s .

V I1 . 1MTDR-UN1OD J1D IDTRm-UMION RIVALRY;

T h is  S ta te  i s  a ls o  n o t  f r e e  from  i n t e r - u n i o n  

r i v a l r i e s ,  a s  e ls e w h e re  in  th e  c o u n try .  M u l t i p l i c i t y  

o f  u n io n s  in  an i n d u s t r y  -nd  even  m  a u n i t  h - s  been  

r e s p o n s i b l e  f o r  many s t r i k e s  o r unhappy la b o u r  s i t u ­

a t i o n s ,  I n t e r n a l  d i s p u te s  be tw een  th e  same u n ie n s

a re  n o t  i n f r e q u e n t .  T h is  h a s  r e t a r d e d  h e a l th y  g row th
• • • 6 .



o f  t r a d e  u n io n s .  S in c e  R e g i s t r a r  o f  T rad e  U nions

' h '3  nc c l e a r  pow ers to  i n te r v e n e  in  such  d i s p u te s  

u n d e r  'the p r e s e n t  la w , i t  i s  s u g g e s te d  t h a t  th e  

A ct'm ay  be s u i t a b l y  amended' to  g iv e  .po w ers  to  th e  

R o g ia t r h r  in  such  d i s p u t e s .

V I I I .  E m p lo y e r 's  O r g a n i s a t i o n s ;

c W ith th e  g ro w th  o f  t r a d e  u n io n s  ^nd p a r t i ­

c u l a r ly  w ith  th e  e s t a b l i s h m e n t  o f in d u s t r y - w is o
c

u n io n s / f e d e r a t ie n s ,  em p loyers have a ls o  r e a l i z e d  

th e  im portance o f  form in g  a s s o c ia t io n s  to  s a f e -

* " guard t h e ir  i n t e r e s t s .  The num ber o f  e m p lo y e r’ s

a s s o c i a t i o n s  r e g i s t e r e d  u n d e r th e  T rad e  U nions

, i s  T here a r c ,  how ever, some s t a t e  l e v e l

em ployers* o r g a n is a t io n s *  w hich  are n o t r e g is t e r e d  

u n d e r  th e  T rade  U n io n s Act b u t u n d e r t h e  S o c i e t i e s  

A c t. Im p o r ta n t  o r g a n i s a t i o n s  c f  e m p lo y e rs  in  th e  

S t a t e  a r e  t -

I .  R a ja s th a n  Chamber o f  Commerce and 
I n d u s t r y .

2*. E m ployers*  A s s o c ia t io n  o f  R a ja s th a n .
J . R a ja s th a n  T e x t i l e  M i l l  O w ners'

A s s o c ia t io n . '
4 .  R a ja s th a n  Udyog and V yapar Mp.ndal.
5* F e d e r a t io n  o f  S m all S e a le  I n d u s t r i e s *  

A s s o c ia t io n .
6 . R a ja s th a n  M anagement A s s o c ia t io n .
7* R a ja s th a n  I n d u s t r i a l  and M in ing  

0 A s s o c ia t io n .
8 . R a ja s th a n  B i r i  N irm a ta  Sangh.

B e s id e s  t h e s e ,  e m p lo y e rs ’ have e ls e  t h e i r  

a s s o c i a t i o n s  a t  d i s t r i c t  o r  d i v i s i o n a l  l e v e l s  e .g .  

o t J a i p u r ,  J c d h p u r ,  K o ta , B h ilw o ra  e t c .

One i n t e r e s t i n g  f e a t u r e  o f  o r g a n is in g  o f  th e s e  

A s s o c ia t io n s  i s  t h a t  th ey  ha \e some a d v o c a te s  on

• t h e i r  E x e c u tiv e  C o m m ittees , w ith  a view  to  e n a b le  

them to a p p e - r  b e f o r e  th e  L abour C e u r t /T r ib u n n l  

a s  an o f f i c e r  c f  th e  a s s o c i a t i o n ,  to  c irc u ta v e n t



th e  p r r v  J i i  no o f  j  c t i  n 36 c f  thv I n l u s t r m  

D is p u te s  A c t, 1947.

IX4 We r k  G o u n ittc  e 1

G e i t i c n  3 c f  th e  I n d u s t r i a l  D is p u te s  Act 

p r o v id e s  f c r  th e  c o n s t i t u l i f  11 c f  Works G o u n it te c s  

i n  In d u s  t n - ’l  D st b l is h u ,c ^ t3  c n p lo y m  100 or 

□ o rc  W t r k r a  to  p r i ,  to  u u n su rv d  f t r  s«. c u n n e' end 

p r e s e r v m  a e ,ity  a  e e i  r e l a t i o n -  be tw een  em p lo y ers  

nnd w<rk u i  and to  t h - I  end to  c e m e n t  upon th e  

L in tte ro  i f  co*.,uon i n t e r e s t  o r c o n c e rn  -n d  to  

en d eav o u r to  d o u p is c  u - t e m l  d i f f e r e n c e  o f  o p in io n  

i n  r e s p e c t  u i  such  e f t t e r s .

83 i n d u s l i  i'->J. _ .3 t^ b l i s h i .e n ts  v u rc  r e q u i r e d  

to  c o n s t i t u t e  Wurke J o i ^ i t t e c s  by th e  c n i  o f  1966 

i n  t h i s  s t a t e .  64 A rk s  O ne  i t t c e s  wort f u n c t i o n i n f  

a t  th e  b e t in n in ^  o f  th e  y e - r  and 5 w ere c o n s t i t u t e d  

d u r in g  th e  y c - r  1966„ 8 Works C01 , i t t c e s  c eased

to  f u n c t io n  d u r in  • th e  y < - r .  Thus 61 W^rks G e n e ,ittc e s  

w ere f u n c t io n in g  - t  th e  c l i  =e i f  t h  y e ; r  1966.

. .I e q u a te  s t e p s  b o th  by p u r s u n iv  n ^nd /o r 

l c y a l  - c t i i n  - r .  t - k e n  by th i  D ^ p -r t, c u t  to  

r e q u i r e  e m p lo y e rs  tc  f o r  U erks G n . i t t e e s .  I t  i s  

how ever f e l t  t h ' t  t h e i r  r> l c  h - s  n o t  been  v e ry  

e f f e c t i v e ,  p r m - r i l y  b e e -u s e  th e y  a re  n e r e ly  

ad v iso -ty  in  ch-er-’C te r  i l l  t h e i r  d e c is io n s  a re  

n e t  S e n  U->ly t - k e n .

X, T r i p a r t i t e Go,., , i t  U 1 s .

(1) L ->b u r  A dvis ry  3 c - r d .

A ll th e  in  lu s t?  1 a l l y  1v _m 1 c o u n t r i e s  r f  

th e  W o rll hW e r e c  m a i d  th< m p  r t  ru n  f th e  

p r i n c i p l e s  c f  t r i p  r t j  te  l e l i b e r - t i <  1 s in  thu

• •«• 8.



f i e l d  of Labour. I t  h -s  K.on r e a l i s e d  th a t  

t r ip a r t i t e  co lla b o ra tio n s help in  b r i r v i n '  about

. s e t t le m e n ts  >Vir p r i n t s  o f disw agreom ent, b e s id es  

p rom etina  h rru ^n iu 3  in d u s t r i a l  r e l a t i o n s .  G enerally  

auch d e l ib e r a t io n s  p lry  an im p o rtan t p a r t  in

f mouldin'-’ the  lab o u r p lic y  c f  the s t a t e .

The S ta te  Government h s , th e ro fc re ,  oons—
A

t i tu te d  « T r ip a rtite  body known as the -K jasthan  

S ta te  la b o u r ad v iso ry  B eard. This Board was 

f i r s t  co n stitu ted  in  4 95 3 and has r e c e n t ly  been 

re<fcon3tltutcd«

B e p re sc n ts t ic n  to  a l l  im p o rtan t in te r e s t s  

i s  £iven  on the  Board. At p re s e n t  i t  c o n s is ts  o f 

38 members *• S t- tc  Labour M in is te r  i a  th e  Chairman 

o f  the  B eard. A m eeting o f the B,_ard i s  h t ld  

a lm ost every y ear and so f< r 12 m eetings have 

been h e rd . Im portan t m a tte rs  r e l a t i n ’ tc  lab o u r

‘ p o lic y  in  the  S t - te  are d iscussed  in  th e  mooting

and the  d e l ib e r a t io n s  o f th e  m eetin  are c irc u ­

la te d  amongst a l l  concerned fo r  th e i r  implemen­

t a t i o n .

*  I m pertan t d e c is io n s  o f the Bvard , which had

f a r  re a c h in g  e f f e c t  on th e  S ta te  1 -b -u r p o lic y  -re s  
i

i 1. Grant o i seven paid  h e l i  Jays fo r
v. ' ) n- t i c n a l  £& f e s t i v a l  days in  a y«~ r.

2. In c o rp o ra tio n  of F a ir  \tn ea Cl^uso 
in  C o n tra c to rs  agreem ents.

3. l in k in g  of D.... w ith  Consumer P r ic e  
In d ic e s .

4 . Dem arcation c f  the  fu n c tio n  o f the 
•«erks C om ,.ittees.

5. I n d u s t r i a l  Truce during  J h in is e  and 
P a k is ta n i  - L a re s s ie n s , v tc .

« • . .  9 •



(2) S tn n d in  • la-bk u r  Com i.,itt>. , ...

. B e s id e s  th e  3 t - t e  1 -b , u r  A dvis r y  B o ard ,

th e r e  i s  q s m a l le r  t r i p a r t i t e  body (c n  th e  l i n e s  

o f 'S t a n d i n - ' l a b o u r  Com m ittee a t  th e  C e n tre )  w hich  

c o n s id e r s  th e  m a t t e r s  r e f u ^ r e d  to  i t  by th e  S ta te

’ la b o u r  A d v iso ry  B c -rd  o r  th e  S ta te  G overnm ent,

I t s  f u n c t i e i i s  p r o  a l s o  t h e  saeiC r,s thr>t o f  th e

o S ta te  la b o u r  u d v io i r y  j c - r l

T here  i s  alio th e r  T r i p a r t i t e  C eum ittco

known S tn n d in  C om m ittee fo r  I n d u s t r i a l  T ru ce  

■ l i c s c l u t i c n .  T h is  C om m ittee a lso  w orks u n d e r th e

C h a irm an sh ip  c f  la b o u r  M i n i s t e r .  I t  r e v ie w s  th e  

l a b o u r  s i t u a t i o n  in  th e  S ta te  from  tim e to  tim e  

and exam ines th e  c a s e s  w hc1.’* o th e r e  i s  b ro a c hA

o f  I n d u s t r i a l  T ru ce  R e s o lu t io n .  The Com m ittee 

wqs a b le  to  check  many s i t u a t i o n s  c f  i n d u s t r i a l  

u n r e s t  in  th e  S t a t e .

( Im p le m e n ta tio n  and S v o lu n t ie n  C o m m ittees :

A t r i p a r t i t e  com m ittee  known a s  S ta te

I m p l e m e n t a t i o n  & E v a l u a t i o n  Commit Lee has a ls o

b een  s e t  up i n  t h e  S ta te  und. r  th e  C h airm an sh ip

o f  th e  S t ate la b ;  u r  M in is t e r  to  exam ine c a s e s

o f  b r e a c h e s  o f  Cede o f  D i s c i p l i n e ,  aw ard s ,
■C

i ’ s e t t l e m e n t s  & a g re e m e n ts .
K

b i f h t  l o c a l  l e v e l  t r i p a r t i t e  co m m ittees

h av e  e l s e  b een  s e t  up f o r  im p le m e n ta tio n  end 

e v a lu a t io n  o f  Code o f  D i s c i p l i n e  e t c . ,  u n d e r 

th e  C h a irm an sh ip  o f  R tp ic n a l  A s s i s t a n t  la b o u r  

C o m m issio n e rs .

• Minimum A dv iso ry  B oar-1.

The R p j a s t h e n  Minimum .ma e s  A dv iso ry  

Board i s  a n o th e r  t r i p a r t i t e  body, w hich h -s

r

**•
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boon c o n s t i tu te d  un i i’ ie c tiv n  7 of thf Minimum 

b/n’og J e t ,  1948. L 'b cu r S ec re ta ry  i s  th e  C hair­

men o f t h i s  Committee. St f  • r  8 m eetings o f th e  

Board h-ve been h e l i .

X I ♦ Mach rnery  f e r  Prev,.nti->n ?nfl S c t t lu o p t  of 
fijspu  beg.

(1) Legal a r ru y c m e n ta .

The I n d u s t r i r l  D ispu tes 4.c t ,  1947 i s  in  

o p e ra tio n  in  the S ta t t  s in ce  26th Ja n u a ry ,1950 

when i t  was y lopred  under th e  a d a p ta tio n  o f 

C en tra l Lav. e C rd im rc e  1950. 'm  S ta te  Govern­

ment amende 1 t h i s  l e t  by the I n d u s t r i a l  D ispu tes 

(R a ja s th an  Amcn^r e n t)  Act, 1958 (Act No.XXXLV o f 

1958), which came in to  fo rce  from 1 .7 .6 0 . The 

amende! Act p ro v id es  fo r  r e g i s t r a t i o n  of un ions 

as r e p r e s e n ta t iv e  un ions and a r b i t r a t i o n  of 

d is p u te s .  The d e f in i t io n  of the term 'em ployer' 

and ‘workman* has been f u r th e r  widened so as to  

in c lu d e  th e r e in  independent Cc n t r a c to r s  and 

c o n tra c t  la b o u r .

Th° S ta te  Government fia t, cd r u le s  under
brought them in  fo rce

the I n d u s t r i a l  D ispu tes oc t  ■ n d j  . >t  . 

th e  ssu-e in  the y c - r  1958 w ith  e f f e c t  from 

1 .12 .1958 . ‘

(2) Conci l i a t i o n M achinery:

The fo llo w in  • O f f ic e r s  o f Labour D epart­

ment have been appoin ted  as C o n c ilia tio n  O ff ic e rs  

under S ec tio n  4 o f the Act (

1. lab o u r Commissioner For wLrK of R a ja s th an .
2 . J o in t  Labour Commissioner, -1 o -

& Dy.Labour Commissiorvr s .
3. E igh t R egional A s s is ta n t  For t h e i r  re s p e c t iv e  

Labour Com missioners. a r c - s .
4 . Labour In s p e c to rs  as For th e i r  r e s p e c t iv e  

C o n c il ia t io n  O f f ic e r s .  a re a s .

, 11.
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The. IR i o i. ,  ..a s i a t i n t  Lnboui C om m issioners

have b v in  c .p o 'w iiu ]  u n . \ r  S e c t io n  3 o f  the Indu s­

t r i a l  D is p u te s  A c t, 1947 by th e  S ta te  Government 

to  o rd c i d i s s o l u t i o n  o f Works C om m ittees and 

t h e i r  r i  c o n s t i t u t i o n .  The Stnt«_ G overnm ent has

„ a p p o in te d  D eputy la b o u r  C o m m iss io n e r(I)  a s  a

R e e is t r a c  o f  ite p r(x S cn ta tiv v  U nions f o r  th e  purpose

* o f  R a ja s '.h a n  I n d u s t r i a l  D i3putes(A m endm ent) A c t,

1958 f o i  whol<. o f  R a ja s th a n ,  to  re ,  i n t e r  T rade  

U n io n s ■ s r e p r e s e n t a t i v e  u n io n s  nd r i s e  to  

r e f i s t e i  and p u b l i s h  su b m iss io n s  made to  him fo r  

r e fe re rm  - o f  d i s p u te s  bo a r b i t r a t i o n .

1 ic S ta te  G overnm ent h a s  a ls o  p u b lish e d  

a p ^ n c l *’f  a r b i t r a t o r s  f o r  th e  p u rp o se  o f  

s e l e c t i n '  a r b i t r a t e s  by th e  d i s p u ta n t  p a r t ie s  

in  £ a se  th e y  do nob s e l e c t  common a r b i t r a t o r  

by c h o ic e .  T h is  l i ^ i  in c lu d e s  26 nam es o f

- ' r e t i r e d  j u d i c i a l  o f f i c e s  and o th e r  p e rs o n s  in

p u b l io  l i f e .  Thw Stm t.. Government h as  d i r e c t e d  

th e  C o n c i l i e t i e  r'-p f^ r> 'n  pSj; -the p a r t i e s  

a t  d i s p u te  to  amree to  v o l i n t a r ;  a r b i t r a t i o n  in

c a s e s  w here i n J i v i l U  I l i^ p u b c s  a rc  in v o lv e d .O n ly  
22 e a s e s  have no f r  o <n r o f e i r c d  to  a r b i t r a t i o n .  
T h is  c l e - r l y  3hoAs th jfc  e m p lo y e s  h vs. n ot  

s i n c e r e l y  a g re e d  to t h i s  mole o f  s e t t l e m e n t  o f  

d i s p u t e s  i n s p i t e  o f  t h e i r  r a t i f i c a t i o n  o f  the  

Code o f  D i s c i p l i n e .

(3 )  . j? b i t r g  t i o n i

The S t a t e  G overnm ent h as  s u b s t i t u t e d  

S e c t io n  1OB m  p la c e  o f  S e c t io n  10A o f  th e  

C e n t r a l  Act w hich  p ro v id e s  f o r  s e t t l e m e n t  o f  

d i s p u te s  th ro u  -h a r b i t r a t i o n .  Under the S ta te

—  'I ?

» • • • 12



amendment c e r t a i n  p r o v i s io n s  o f  A r b itr a t io n  A ct, 

1940 h>iv'ttb k-n 1,' !e a p p l i c a b le  in  c e jo  o f  a r b itr a ­

t io n  under th e  Act* though under th e  C en tra l A ct, 

p r o v is io n s  o f  A r b itr a t io n  A ct, 1940 arc n e t  

a p p lic a b le *

(4 ) A d ju d ic a t io n s
o

i n  R a ja s th a n ,  cim I n d u s t r i a l  t r i b u n a l  and 

* one L abour C o u rt h",v- boon c o n s t i t u t e d  by th e

S ta te  G overnm ent fo r  a d ju d ic a t io n  o f  d i s p u te s  

r e f e r r e d  to the,,. by the  S t a t e  Gov rn m e n t. Cases 

r e f e r r a l  and d is p o s e d  o f f  by L abour C o u rt and 

I n d u s t r i a l  T r ib u n a l  in  R a ja s th a n  l u r i n g  l a s t  2 

y e a r s  a re  g iv e n  in  A p p en d ice s  ••JV_ a n d y , .

X X I. STANDING ORDERS?

The I n d u s t r i a l  Em ployment S ta n d in g

O rd e rs  .*c t, 1946 w s f i r s t  b ro u g h t i n to  f o r c e  

by th e  S ta te  G overnm ent from  2 6 th  J a n u a r y ,1950 

u n d e r  th e  R a ja s th a n  a d a p ta t i o n  o f  C e n t r a l  L^ws 

O rd in a n c e  1950- J o i n t  L abour C om m issioner, 

R a ja s th a n  h a s  boen a p p o in te d  a s  C e r t i f y in g  

O f f i c e r  u n ck r th e  „ c t  fc r  Whole o f  R a ja s th a n  

and he d o cs  fc ' i  ; e r k  thou  h L abour C om m issibner 

i s  a ls o  th  > j t i , , ’ O f f i c e r  u n d e r th e  A c t.

! The L abour c o u r t  R a ja s th a n  has b een  made

1 an a p p e l l a t e  a u t h o r i t y  undk r  th e  ^ c t  to  h e a r

a p p e a ls  a g a in s t  th e  O rd e rs  o f  th e  C e r t i f y in g  

O f f i c e r ,

The L abour C ourt a ls o  f u n c t io n s  as  

A u th o r i ty  s p e c i f i e d  by th e  G o v c rn een t u n d e r

■ • S e c t io n  1 3A o f  th e  s a id  A ct in  r e s p e c t  o f

q u e s t io n s  r e f o r r  d to  i t  f o r  th e  p u rp o se  o f  

a p p l i c a t i o n  o r i n t e r p r e t a t i o n  o f  S ta n d in g  

O rd e rs  c e r t i f i e d  u n d e r th e  . ic t .
•»• • 13 •



0

4

The S ta te  G overnm ent h a s  fram ed  r u l e s  

to  o - r r y  o u t  tin. p u r p o s o  o f  t h i s  A ct i n  a c c o r ­

d an ce  w i th  s u b - s e c t io n  1 o f  s e c t io n  15 o f  the  

a f o r e s a id  Act and m odel S ta n d in  • O rd e rs .  T hese 

r u l e s  O"i.ic i n t o  i 'o ro e  i n  th o  y e a r  1 9 6 4 .

The J t y t u  G overnm ent h a s  in c lu d e d  in  th e  

S ch ed u le  I  f o l l o w in t a d d i t i o n a l  m a tte r s *  i n  

e x e r c i s e  o f  th e  pow ers u n d e r c la u s e  (a ) o f  

sub—s e c t io n  (2 ) o f  S e c t io n  15»

1 . P ro c e d u re  fo r  r e c r u i tm e n t  o f 
B a d l i  w orks.

2. C o n d it io n s  f o r  a b o l i t i o n  o f p o s t s .
3 . C o n d it io n s  f o r  p ro m o tio n  o f  workmen.

(w h e th e r  on p e rm an en t o r tem p o ra ry  
b a s i s ) .

*

The t o t a l  number o f  i n d u s t r i a l  e s t a b l i s h ­

m en ts  in  th e  S ta t i  w hich have c e r t i f i e d  S ta n d in g  

O rd e rs  i s  72 c t  th e  end o f  th e  y e a r  1966, o u t o f  

3 7  e s t a b l i s h m e n t s ,  w h ich  a re  o b l ig e d  to  r e t  th e

S ta n d in g  O rd e rs  c e r t i f i e d !  19 a p p l i c a t i o n s  a r e  

pend in '*  f o r  c e r t i f i c a t i o n ^ ,  ywê hen̂ s <

X III« Code o f  D i s c i p l i .  ■.

Code o f  D i s c i p l i n e  h as  b een  a d o p ted  by 
th e  S ta te  Labour .d v i s o r y  B oard  in  w hich  p u b l ic  

and p r i v a t e  s e c t o r  u n d e r ta k in g s  and o r g a n i s a t i o n s  

o f  la b o u r  a f f i l i a t e d  to  the  C e n t r a l  L abour O rga­

n i s a t io n  a re  r e p r e s e n t e d .  u g a g e n e r a l  p r a c t i c e ,  

a l l  t r a d e  u n io n s  a t  th e  tim e  o f  r e g i s t r a t i o n ,  

a r e  a sk e d  to  r a t i f y  th e  Code o f  D i s c ip l in e .

The i n d u s t r i a l  r e l a t i o n s  in  th e  S ta te  

a re  b ro a d ly  b a sed  on the  Code o f  D i s c ip l in e  

and I n d u s t r i a l  T ruce R e s o lu tio n ,.  S t r e s s  has 

been  l a i d  on thu. a v o id an c e  o f  work s to p p a g e s  

and s e t t l e m e n t  o f  d i s p u te s  by a r b i t r a t i o n .

« . .  • 14 .
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Independent em ployers '-cno rn lly  do no 

bind them selves to th e  Code. S ince thebe ia  a 

s p e c i f ic  p ro v is io n  fo r  r e g i s t r a t i o n  of un ions 

ns r e p r e s e n ta t iv e  union under the I n d u s t r i a l  

D ispu tes (lia jaa th n n  amendment)Act, 1958, the 

u n ions g e n e ra lly  tak e  re c o u rse  o f  making 

a p p lic a t io n  under the  law , r a th e r  than  g e t t in g  

v o lu n ta ry  re c o g n itio n  under the  Code of 
D is c ip lin e .

Code o f  D i s c ip l in e  had good e f f e c t  in  

th e  b e g in n in g  b u t l a t e l y  i t s  im p a c t h a s  s la c k ­

e n e d , N e i th o r  fclie e m p lo y e rs , n o r th e  w o rk e rs  

a re  now s e r io u s  a b o u t i t s  im p le m e n ta t io n .

•XX Y a Im plem entation  & E v alu a tio n  M achinery,

T here e x i s t s  a S ta te  Lev 1 Committee fo r

im plem enta tion  & e v a lu a tio n  ; . The Labour*

M in is te r  i s  Chairman o f  t h i s  Committee. B esides

t h i s , th e re  a r e / lo c a l  Level Committees fo r

im plem enta tion  & e v a lu a tio n  work a t lo c a l  l e v e l .

These Committees have n o t been s u c c e s s fu l,

because  of n o n -co o p era tio n  of em ployers and a lso

b e c a u s e  s a n c t io n s  u n d e r the  Co ’e a re  not en fo rced

by the C en tra l em ployers or w orkers ' o rg an isa tio n s®  
a g a in s t  t h e i r  members fo r  b reach  of the  Code.

So se p a ra te  m achinery has been prov ided

by the  S ta te  Government fo r  look ing  a f t e r  the

itop lem enta tion  o f Code o f D is c ip lin e . J o in t

Labour Commissioner hus been appo in ted  as

Im plem entation  & E v alu a tio n  O ff ic e r  fo r  whole

o f the S ta le .  Due to inadequacy of implementa— 
done

t io n  m achinery, not much work has bt e n /in  t h i s

S ta te .

XV« Workers* E dhcat^on,

The .Yorkers' E ducation  programme has

. . .1 5
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been  s p o n so re d  b y  th e  G overnm ent o f  I n d ia  in

1958 . In  1962, a S u b -R e g io n a l c e n tr e  v»n3 j

s t a r t e d  i n  t h i s  S ta te  a t  D h ilw a ra . In  m arch j

1965 , th i ,s  c e n t r e  became th e  R e g io n a l C e n tre .

By th e  end o f  J u l y ,  19^7 t h i s  c e n t r e  h as  t r a i n e d

286 w o rk e r t e a c h e r s .  At p r e s e n t  54 u n i t  l e v e l  ■ j
0 i

c l a s s e s  a re  f u n c t io n in g  and a b o u t 52000 w o rk e rs  

* have b een  t r a i n e d ,  ' ’

The p u rp o s e  o f  t h i s  scheme io  to  make 

siprkers a c re  R e sp o n s ib le  to w a rd s  N a t io n ,  In d u stry  

and O r g a n isa tio n *  The worker te a o h e r s  r e c e iv e  

t r a in in g  fo r  i  m onths and t h e i r  wages & alloW enoos 

a r e  p a id  by t h e i r  r e s p e c t i v e  e m p lo y e rs . T hese  

w o rk e r t e a c h e r s  a f t e r  3 m onths t r a i n i n g  go back  

to  t h e i r  c o n c e rn s  and s t a r t  p r im a ry  c l a s s e s  f o r  

th e  ra n k  and f i l e  among w o rk e rs . The u n i t  l e v e l

. z c l a s s e s  have n o t  made s i g n i f i c e n t  im p a c t ,  b e c a u se
/

the lEXSci i n t e l l i g e n c e  and e d u c a t io n a l  l e v e l  o f  

‘w o r k e r - t e a c h e r s '  i s  u s u a l ly  low Gnd th e y  a re  

n o t a b le  to- com m unicate , w hat th ey  have l e a r n t  

p r o p e r ly  to  th e  w o rk e rs  a t  th e  u n i t  l e v e l .
i

The G overnm ent o f  R a ja s th a n  h as  a ls o  

i i s s u e d  c i r c u l a r s  f o r  g i v i n g ’ tim e o f f ’ c o n c e s s io n s

• fo r  t h e  t r a i n e e s  p a r t i c i p a t i n g  in  th e  t r a i n i n g

a t  th e  p r im a ry  l e v e l .

D u rin g  th e  c o u rse  o f  t h v i r  t r a i n i n g ,  

e d u c a t io n a l  t o u r s  a re  o r g a n is e d  w ith  & view to  

im p act p r a c t i c a l  know ledge and to  know how th e  

w o rk in g  o f  th e  v a r io u s  d e p a r tm e n ts  o f  d i f f e r e n t  

i n d u s t r i e s .  The re s p o n s e  o f  m a jo r i ty  o f em p lo y ers  

and w o rk e rs  i s  e n c o u ra g in g , who have a p p r e c ia te d  

th e  u t i l i t y  o f  th e  schem e.

• • • 16 •
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XV1 * J o l i t  t a iiagei o u t C o u n c i ls ;

The hov< n i l ,  t n t  nJiei to  iniL,il> 11 nh J o i n t  

- M anagem ent C o u n c il a - in  l a r g e  number o f  u n i t s  in

th e  S t a t  w ith  a view  to  e f f e c t  easy  communi­

c a t i o n  be tw een  the la b o u r  and th e  management 

ahd c r e a t e  f e e l i n j  anon sfc w o rk e rs ' f o r  p a r t i ­

c i p a t i o n  in  th e  u a n x u ^ o n t t

J o i n t  idanuicm ent C o u n c ils  a r c  f u n c t io n ­

in g  in  t i e  f o l lo w in g  fo u r  p u b l io  s e c to r  u n d e r­

ta k in g  s in  th e  S t a t e  a t  p r e s e n t ,  b u t  none e x is ts  

i n  th e  p r i v a t e  secfccr t -

■j. f i a ja s th a n  S ta te  e l e c t r i c i t y  B o ard .

2 . Govcrjji e n t  . r r e s s , J o d h p d r .
3* Gang en ag a r Sugar l u i l l s i  

"  4 . 4 g tc r  . /o ik s ,  J a i p u r .

P r i v a t e  S e c to r  i s  n o r e n t h u s i a s t i c  i n  

s e t t i n g  up J o i n t  M anacPi*cnt C o u n o ils . Theyear-e 

v e ry  few i n d u s t r i e s  w heie n e c e s s a ry  c o n d i t io n s  

f o r  s e t t i n g  up such  c o u n c i l s  e x i s t .

X V II . l a b o u r  S i t u a t i o n .

L abour s i t u a t i o n  in  the S ta te  can be 

j u d g e d  by t h e  f i g u r e s  o l  . .a u J {y 3  l o s t .  F ig u r e s

£  o f  *ManJays l o s t '  j g  l i k  a b a r /o m e te r ,  w hich

g iv e s  n  jd in  j o f  s i t u a t i o n  o f  i n d u s t r i a l  

unro-fc  m  the  I t - m  i n d i c a t e d  by s t r i k e s  o r  

l o c k o u t s  w i tn in  my 'v en  p e r io d ,  The p o s i t i o n  

o f  work s to p p a g e s  l i e n  1959 to  1966 i s  g iv e n  in  

A ppend ix  ’ * V T  .

The s t a t e i  e n t  chows t h a t  1962 and 1964 

w ere th e  w o rs t  y e a 's  from  t i e  la b o u r  r e l a t i o n s  

- p o in t  o f  v iew . The p e r io d s  t u r i n t th e  C h in is e  

and  P a k i s t a n i  am r e s s i o n  w eie o f  c o m p a ra tiv e ly

17.
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b o t t n  i i / . u i t r i n l  p  n e t ,  The f i g u r e s  n l^ o  show ;

t h a t  i n d u s t r i a l  u n r e s t  h as shown s ig n s  o f

i n c r e a s e  d i n i n '  tie  l u s t  two ye-ii’c . <

D is p u te s ,  p n e r a l l y ,  b e fo re  b e in g  a d m itte d  <

as  i n d u s t r i a l  d i s p u t e ,  a re  r e g a rd e d  a s ’ c o m p la in ts*  ' i

and a re  d is p o s e d  o f  as su ch  by p e r s u a t io n  o f  th e  • • :

C o n c i l i a t i o n  O f f i c e r .  In  a sse ssm e n t o f  c o m p la in ts  |

r e c e iv e d  and d i s p o s e d ’o f  from  1956 to  1966 i s  ' ’• •

g iv e n  i r  A ppendix  V II and V I I I .  T hese s ta te m e n ts  ,

show t h a t  th e  num ber o f  c o m p la in ts  i s  in c re a s in g ,

They a l s o . sh o w - th p t l a r g e  a t"  number o f  d i s p u te s .  • J

a r e  f o r  w ages and a llo w a n c e s  i discharge,tV 'O cL . ;
d i s m i s s a l s .

B e s id e s  d is p o s in g .,  o f  c o m p la in ts ,  th e  

C o n c i l i a t i o n  O f f i c e r s  a ls o  adm it i n d u s t r i a l  

d i s p u te s  u n d e r S e c t io n  i 2  o f  th e  I n d u s t r i a l  

D is p u te s  j ic t ,  1947. in  c o n c i l i a t i o n  and s t a r t  

r e g u l a r  c o n c i l i a t i o n  p r o c e e d in g s ,  w hich  r e s u l t s  

e i t h e r  in  s e t t l e m e n t  o r  f a i l u r e .  Jk s ta te m e n t 

show ing th e  number o f  d i s p u te s  a d m it te d  in  con­

c i l i a t i o n  and d is p o s e d  o f .  r e s u l t i n g  e i t h e r  in  

s e t t l e m e n t  o r -.-r c o n c i l i a t i o n  i s  g iv e n

i n  A ppendix  I I ,  Th< s ta te m e n t  shows t h - t  jW ycen- 1

,w  , o f  c a s e s  o f  f a i l u r e  o f  c o n c i l i a t i o n  a re  on i

th e  i n c r e a s e .  In  1966, o u t o f  th e  t o t a l  number
!

o f  d i s p u te s  r e c e iv e d ,  a b o u t 48.8%  r e s u l t e d  in  , J

f a i l u r e  o f  c o n c i l i a t i o n .  T h is  i s  due to  th e  f a c t

t h a t  now a te n d en c y  i s  d e v e lo p in g  among th e

e m p lo y e rs  o f  n o t  b e in g  s e r io u s  in  s e t t l i n g  th e

d is p u te  a t  c o n c i l i a t i o n  s t a ^ e .  Many do n o t  even - j
a t t e n d  th e  c o n c i l i a t i o n  p ro c e e d in g s .  i

s ta te m e n t  b lo w in g  th e  number o f  d i s p u te s  * !
w hich  have been  r e f e r r e d  to  a d j u d i c a t i o n , s e p a r a te ly  
f o r  p u b l i c  and p r i v a t e  s e c s o r  io  g iv e n  m  A ppendix  
X A&B. I t  w i l l  show th a t  d u rin g  the l a s t  3 y c ar s ,  j
a v e ra g e  p e r c e n ta g e  o f  d i s p u te s ,  o u t o f  the  d i s p u te s  j
w here  f a i l u r e  r e p o r t  h a s  bc<.n r e c e i v e d , r c  f e r r e d  to  *

a d ju d ic a t io n  i s  86% in  P r i v a t e  l e c t o r  & 67% in  P u b l i c  
S e c t o r .



APPENDIX *1'

STATEMENT SHOWING GROWTH OF TRADE UNIONS IN THE STATE.

Year. At th e  beg inn ing  o f During th e  year At th e  c lo se o f th e  y e a r.
th e  y e a r. T o ta l  No. Member- No. of Member- T o ta l No. of t o t a l  member-
T o ta l No.of t o t a l of unions sh ip . cance- s h ip . Trade Unions. sh ipT
r e g is te r e d n m b e r- re g is te r e d .> l ie d
Trade Unions. s h ip . un ions.

1 2 3 4 5 6 7 8 9

1956-57 '151 31^55 66 14525 - 2 1 9 ^ 45780

1957-53 219 45780 86 11443 92 18783 213 38440

1958-59 213 38440 138 26544 100 16573 251 48411

1959-60 251 48411 137 19767 86 9554 302 58624

1960-61 302 58624 106 21440 107 ’ 14987 301 65077

1961-62 301 65187 85 15224 128 27323 258 53978

1962-63 258 ^2>578 73 5039 63 4730 263 552 87

1963-64 268 552 87 116 1665$ 61 9961 323 61981

1964—65 323 61981 135 14676 70 12497 338 $4160

1965-65 388 ©4160 164 »» 18650 - _  *  ** 552 a o a ic

1966—67 552 OB 310 210 28358 * _  * 762 111158

* Siow aause n o tic e  f o r  c a n c e l la t io n  o f r e g i s t r a t io n s  h a re  now been issu ed  to  about 500 u n io n s .
** Excluding 3 fe d e ra tio n s^
(5) (V-'o <V 2. '



APPENDIX «II*

TABLE SHOWTKG INDUSTRY-WISS TRADE UNIONS REGISTERS) PUKING EACH YEaR, ~~

_ , i n  ■ ___________ Unions R egistered  d u rin g  ________________
us n  roup . 1962—63 Member- 1963—64 Member- 1964—65 Member— 1965—66 Member— 1966—67 Member-

s h ip . sh ip . s h ip . sh ip . s h ip .

A g r ic u ltu re  & a l l i e d  a c t i v i t i e s . 3 2 8 i 4 645 4 390 6 909 11 850

M ining and Q uarrying. 2 326 10 4841 7 4746 6 801 8 2243

M anufactu ring . 20 1545 28 1779 ’ 43 3893 51 9205 53 4480

C o n s tru c tio n . 6 781^ 9 4114 13 1500 11 1385 24 6065

E l e c t r i c i t y ,  Gas, M ite r, S a n i ta ry . 26 1298 26 1938 32 1925 29 1834 59 5903

Commerce. 4 238 8 804 2 32 11 833 10 701

T ra n sp o r t , S to rag e . 3 495 15 1213 17 1173 16 1320 18 1135

S e rv ic e s . 4 75 10 587 12 758 20 1541 21 1785

M isce llan eo u s , - - 6 684 5 259 14 822 6 5196

TOTaL 73 5039 116 16655 135 14676 164 18650 210 28358

V



APPENDIX f i n 1

IH00HB.& EXPENDITURE OF TRADE UNIONS WHICH SUBMITTED ANNUAL RETURNS.

•“ • 1 1 ““• *”• —
1 9 59-60

~• ***• —*• *
1 9 6 0 -6 1 1961-62 1 9 6 2 -6 3 1963-64

• “• •
1 9 5 4 -6 5

llnnfeor o f  t r a d e  u n io n s  
s u b m it te d  r e t u r n s .

117 169 131 197 220 2 61

T o ta l  in c o n e . 175331=20 201225=10 222754=29 212621=75 275039=14 224006=06

T o ta l  e x p e n d i tu r e . 151561=51 121192=12 196153=33 154210=53 150966=16 292597=92

A verage  in c o n e . 1192= 7 1190=  6 1230= 6 1079=29 1250=18 1211=40

a v e r a g e  e x p e n d i tu r e . 1031=02 ”  73a=fl6 n a s =  72 782=79 686=20 1121=06



APPENDIX - I ?

STA1EMENT SHOWING THE GAS S3 INSTITUTED AND DISPOSED OF
BY THE INDUSTRIAL TRIBON.aL DURING 1964  aND 1 9 5 5 ,

• • ■ • • • • «  • • « • • ■ •
3 1 . D e s c r ip t i o n . O pening I n s t i t u t e d D isp o se d  o f C lo s in g
No. b a la n c e d u r in g  t h e T o ta l d u r in g  t h e b a la n c e  a s

on y e a r y e a r on 3 1 .1 2 .6 5
1964 1955 1964 1965 1964 1965 1964 1965 1964 1965

1 .  R e fe re n c e s  U/S 1 0 . 50 54 25 47 75 101 21 31 54 70

2 .  C o m p la in ts  U /S 33—A. 37 28 38 82 75 no 46 64 29 46

3 .  M is c .  O ases U/S 3 3 (2 )  (b) 23 2 12 10  ’ 35 12 31 5 4 7

4 .  C e n t r a l  G overnm ent c a s e s . - 1 3 14 3 15 2 7 1 8

5 .  C e n t r a l  G overnm ent. 33-A . - - - 2 - - - - - 2

6 .  C e n t r a l  G overnm ent. 3 3 (2 )  ( b ) . - - - 1 - 4 - 1 - 3

5 .  T . U. A ppeal U/S 9 . - - - 1 - 1 - - - 1

T o t a l j— no 35 78 160 188 243 100 108 83 137



APPENDIX - f t

3TATB4SJT SHOWING THE CASES INSTITUTED AND DISPOSED OF 
B I THB~LA30UR COURT, RAJASTHAN, J A I P U R .

. 3 ^

3 .  No. D e s c r ip t io n .

1 .  R e fe re n c e s  u /S  1 0 .

2 .  C o m p la in ts  U/S 3 3 -A.

3 .  M is c . c a s e s  33 and  3 3 ( 2 ) (b)

4 .  M isc . A ppeals U /S 33-G .

5 .  C e n t r a l  G ovt, c a s e s  33-C .

6 .  S .O . A ppeal U /3 6 .

7 .  "M isc. c a s e s  U/S 13-2. 
o f  S ta n d in g  O r d e r s .

O p en in g
b a la n c e

on

I n s t i t u t e d  
d u r in g  t h e  

y e a r
T o ta l

D isp o sed  o f f  
d u r in g  th e

y e a r

’l o s i n g  
b a l a n c e  s  
on  3 1 .1 2 .S5

1964 1965 1964 1965 1964 1965 1954 1965 1964 1965
— • *""• “"*• "*• ■

20 30 34 88 54 118 24 27 30 91

1 5 5 28 6 33 4 5 2 2 3

- 24 27 6 27 30 3 22 24 8

31 65 111 223 142 288 73 68 64 2Z£

11 2 5 31 229 42 255 16 48 26 207

2 1 1 4 3 5 2 1 1 4

7 — 3 — 10 - 10 - - —

1 5 1  212 578 2 84 729 137 111 147 £ 5 8T o t a l : -  72
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APPENDIX VI *

STATEMENT SHOWING MaNDaXS LOST DUE TO WORK STOPPAGES.

•

!

No* o f W orkers Mandays Wtge3 l o s t ,
s t r i k e s / in v o lv e d . l o s t ;
lo c k o u t s . 1J

s
1959 15 62 05 103642 2 6 3 1 2 6 .1 3  •

I

1960 10 5516 14532 1 2 8 3 0 .5 0
j

1961 13 4735 5061 1262 4 3 ,0 0 ' 1
i

1962 12 12120 106983 308847 ,54 j

1963 12 3622 21311 55706/76
1
\
!

- 1964 73 23815 191407 612522 , 72

1965 31 4912 2 3779 1 0 5 9 7 7 ,0 0

1966 15 8243 41730 7 7 4 5 6 .4 5

■*-w» .̂aa i



appbtoix m
STbTEMW OF OOMPLalNTS RECEIVED BY ODNGILIiJION OFFICERS

Pending a t Gauses Gfcd t o t a lWages, R etren- Wbrking P erso - O th e rs .
Year. th e .tllow - ehment. cond i- n n e l. n o t re e e iv e d .

b eg in ing . an ce , t io n s . known.
Bonus.

1956 94 21$ 244 62 133 37 - 336

1957 85 209 45 42 200 2?9 8 358

1958 64 194 26 13 191 112 3 603

1959 81 113 • 19 8 104 135 6 466

1960 82 125 42 21 163 112 3 548

1961 95 168 32 21 157 123 - 596

1962 92 231 43 19 234 233 - 882

1963 67 116 81 30 226 338 - 911

1961 118 183 184 13 214 440 9 1156

1965 194 232 117 15 122 411 5 1097

1966 159* 330 253 32 349 6 1733

* Revised f ig u re s  as p e r  R.A.I.G* > J a ip u r .
- - - - - - - -



APPENDIX -  V I I Istatement of complaints disposed off b y  conciliation o ff ic e r s .
"■»

Y ear. F a v o u r A g a in s t R e je c te d T r a n s f e r r e d F i l e d T o t a l T o t a l  p e n d in g  a t  t h e  
end  o f  t h e  y e a r .

~ ■ “* • — • •** « *" » *“ • ™ “ • *■“•

1956 37 i 91 107 50 129 751 85

1957 319 80 100 81 224 804 64

1953 251 59 t23 43 146 522 81

1959 171 37 13 59 102 392 82

1960 170 28 9 74 172 543 95

1951 198 29 2 1 55 201 504 92

1962 225 59 33 112 331 315 67

1963 130 50 23 75 465 793 118

1964 254 97 16 114 491 972 194

1965 202 79 6 153 557 997 100

1955 404 64 7 307 657 1449 334
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<

STATEMENT OF I NDU3TBUL DISPUTES 
REFERRED TO To NCILinTION .

■*#

C ases d i s -  % o fNumber o f Number o f num ber o f Number
Y ear d i s p u te s e a s e "  s e ­ d is p u c e s r e f  e r r ­ posed  o f f c a s e s  i n

a d m it te d t t l e d  b7 i n  zliich ed to in  o t h e r w hich
in  c o n c i ­ c o n c i l i a ­ f a i l u r e a r b i t r a ­ ways e . g . c o n c i l i ­
l i a t i o n . t i o n . r e p o r t t i o n . w ith d ra w a l a t i o n

s u b n i t t o d . b y  p a r t i e s  
o r  p e n d in g  
c tc e

f a i l e d .

• ***• • "*r "*•**•" « * • w , *•**•"*

1963 372 132 52 0 180 1-3.9 %

1964 610 176 116 10 278 2 .3 .9  %

1965 553 117 150 9 284 2 7 .1  %

1966 413 166 202 2 43 , 4 8 .8  %

a

u;

i -

i
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POSITION OF INDUSTRIAL DISPUTES
REFERRED TO ADJUDICATION.

APPENDIX X-A

1965,

T o ta l f a i l u r e  r e p o r t /  
d is p u to  re c e iv e d .

150

Number o f  d is p u te s  
r o f o r ro d .

122

Numbor of d is p u te s  no t 
found  f i t  f o r  r e f e r e n c e .

16

Ponding d i s p u te s .

i f e :

12

T o ta l  f a i l u r e  r e p o r t /  
d is p u te s  ro c e iv o d .

202

Number o f  d is p u te s  
r e f o r r o d .

154

Number o f  d is p u te s  n o t 33
found f i t  f o r  r e fc ro n c o .

Ponding d i s p u te s .

1967 fUpto 31-0-1967)

15

T o ta l  f a i l u r e  r e p o r t /  
d is p u te s  r e c e iv e d .

248

Number o f  d is p u te s  
r e f e r r e d .

134

Number o f  d is p u te s  n o t 
found f i t  f o r  r e f e r e n c e .

32

Pending  d i s p u te s . 02



APPENDIX .  X-B

( DISTRIBUTION AMONG- PUBLIC iiND PRIVATE SECTORS )
1 . F a ilu re  reports rece ive d .2 . Number o f disputes re fe rre d .3 . Number of disputes not found f i t  fo r  re fe re n ce .4. Pending disputes

Public Sector Private Secto r T otal1965 1966 31-3-1967 1965 1966 31-8-67. 1955 1965 31-8-196343 59 37 102 133 151 150 202 248
33 3-1 16 89 120 113 122 154 134

5 21 11 n 12 18 15 33 32
19 14 57 2 1 25 12 15 32



rAi'ijii i n 3 7

labour in telligence  and research

1. Tliexe i s  u G L u b isb iea  u e cb io n  in  

th e  L abour D ep artm en t w hich  c o l l e c t s  s t a t i s t i c a l  

d a ta  on th e  w o rk in g  o f  th e  v a r io u s  la b o u r  e n a c t ­

m en ts  and in  r e f e r e n c e  to  p a r t i c u l a r  la b o u r  

s i t u a t i o n s .  The in f o r m a t io n  so c o l l e c t e d  i s  

t a b u l a t e d  and p r e s e n te d  in  th e  form o f  f o r t ­

n i g h t l y .  m o n th ly , q u a r t e r l y ,  h a l f  y e a r ly  and 

y e a r ly  r e p o r t s  f o r  th e  u s e  o f  th e  S ta te  G overn­

m e n t, G overnm ent o f  I n d i a ,  L abour B ureau  and

v  D i r e c t o r a t e  o f  E conom ics and S t a t i s t i c s )  R a ja s th a n .

2. M ost o f  th e  la b o u r  s t a t i s t i c s  b e in g  

c o l l e c t e d  a t  p r e s e n t  a re  a b y e -p ro d u c t  o f  la b o u r

' l e g i s l a t i o n .  T hose a re  c o m p ile d -o n  th e - f o l l o w i n g  

. ' m ain h e a d s : -

■f. I n d u s t r i a l  D is p u te s  and S t r i k e s ,  L o c k -o u ts ,  
M ondays l o s t ;

2 . I n d u s t r i a l  A c c id e n ts ;
3. T rade  U n io n s;

4 . C om pensation  f o r  I n d u s t r i a l  I n j u r i e s ;
5. I n d u s t r i a l  Awards, A greem en ts , S e t t le m e n ts ;
6 . I n s p e c t io n s  and B r o s e c u t io n s  u n d e r v a r io u s  

L abour Laws;
7 t b o rk s  C om m ittees;*
8 . S ta n d in g  O rd e rs ;

„ 9. ''a g e s  and D e d u c tio n s .

3. T hese s t a t i s t i c s  how ever s u f f e r  from  

c e r t a i n  l i m i t a t i o n s  a r i s i n g  o u t o f  l a c k  o f  u n i ­

fo r m ity  in  c o n c e p ts ,  c o v e rag e  and f re q u e n c y  o f  

c o l l e c t i o n .  C o l le c t i o n  o f  S t a t i s t i c s  A c t, 1953

i s  m ere ly  on p a p e r .  R u le s  r e g a r d in g  c o l l e c t i o n
on taork s to p p a g e s ,  s t r i k e s , l o c k o u t s  e t c .

o f  ’ s t a t i s t i c a l  u n d e r th e  A c l /a r c  now b e in g  

• f i n a l i z e d .  T h is  would h e lp  in  im p ro v in g  th e

c o l l e c t i o n  o f  la b o u r  s t a t i s t i c s  to  some e x t e n t .
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j T h e re  i s  a ls o  d u a l r e s p o n s i b i l i t y  i n  t h i s  S ta te
J r e g n r d in r  e o l l e o t i o n  o f T.nbour S t n t i n t i o n .

j D i r e c to r  o f  Bconom ios and S t a t i s t i c s  w orks as

th e  S t a t i s t i c a l  A u th o r i ty  u n d e r th e  Act and i s  

! u l t im a t e ly  r e s p o n s i b l e  f o r  c o l l e c t i o n ,  com pile*
f ,t
[• t i o n  and p u b l i c a t i o n  o f  a l l  s t a t i s t i c s .  Due to

1 t h i s ,  p ro p e r  a t t e n t i o n  h a s  n o t  been  p a id  to  th e

. ’ Work o f  c o l l e c t i o n  o f  l a b o u r  s t a t i s t i c s ,  t h e ir
I
| proper c o m p ila t io n  e t c .  The e n t i r e  work o f

la b o u r  s t a t i s t i c s  sh o u ld  be u n d e r th e  o o n tfo l  

and d i r e c t i o n  o f  th e  L abour D ep a rtm en t,

i 4* B e s id e s  c o l l e c t i n g  th e  s t a t i s t i c a l

I d a ta  on th e  m e n tio n e d  ab o v e , th e  Labour
regarding

Departm ent h a s  a ls o  c o n d u c te d  s u rv e y s  •. t .  th »  

c o n d i t i o n s  o f  l a b o u r  i n  v a r i o u s  e s ta b lis h m e n ts  

and i n d u s t r i e s .  Such s u rv e y s  have b een  conducted  

so f a r  in  th e  fo l lo w in g  i n d u s t r i e s  and e s t a b l i s h ­

m en ts  i -
1 . P r i n t i n g  P r e s s e s ;
2. Sugar I n d u s t r y ;
3« C o tto n  G in n in g  and B a i l in g  In d u stry ;
4 . Wool C le an in g  I n d u s t r y ;
5 . B i r i  I n d u s t r y ;
6 . C la s s  F a c to ry ;
7 . G ota K in a r i  I n d u s t r y ;

A 8 . S a l t  I n d u s t r y ;
9  9 . M ica M ines;

10. I r o n  O re M ines;
11. C inem as;
12. Saw M i l l s ;
13. W aste C o tto n  M i l l s ;  and
14. A b sen tee ism  in  p a r t i c u l a r  u n i t$ .

5 . T hese  su rv e y  r e p o r t s  have b een  u s e f u l  

in  g iv in g  an id e a  a b o u t th e  w o rk in g  c o n d it io n s ,  

terras o f  em ploym ent o f  th e  w o rk e rs  engaged  in  

su ch  em ploym ents and in  s h a p in g  la b o u r  p o l ic y  

to  e n s u re  b e t t e r  c o n d i t io n s  o f  work in c lu d in g  

p r o v i s io n s  f o r  la b o u r  w e lf a re  e t c . ,  f o r  them .



6 . Thu work p e r t a i n i n g  to  Consumer P r ic e  

I n d ic e s  i s  b e in g  c a r r i e d  on by th e  D i r e c to r  o f  

E conom ics and S t a t i s t i c s  and th e  p r i c e  c o l l e c ­

t i o n  work i s  a ls o  b e in g  done by h i s  o f f i c e ,

7 . T here i s  no p u b l i c a t i o n  o f  th e  D e p a r t­

m en t f o r  d is s e m in a t in g  th e  d a ta  and in f o r m a t io n  

p e r t a i n i n g  to  the  D e p a rtm en t, A p ro p o s a l  i s  

a l r e a d y  u n d e r c o n s id e r a t io n  o f  th e  G overnm ent 

to  p u b l i s h  a m on th ly  L abour J o u r n a l  f o r  m aking 

a v a i l a b l e  to  e m p lo y e rs , la b o u r  and o th e r  i n t e r ­

e s t e d  p e r s o n s ,  in f o r m a t io n  r e g a r d in g  Laws,

R u le s ,  N o t i f i c a t i o n ,  S t a t i s t i c a l  d a ta  and o th er  

l a b o u r  i n t e l l i g e n c e ,

8^ T here  i s  a t  p r e s e n t  no s u i t a b l e  m ach- 

J-nftry  i n  ti»o &«p>*^txneind; Lcuu -aoll g t<cn

and a h a ly s i s  o f  la b o u r  s t a t i s t i c s  on a c c u r a te  

b a s i s .  T here i s  a ls o  w ide t im e - la g  in  th e  
su b m iss io n  o f  V a r io u s  r e p o r t s ^ r e t u r n s  to  

G overnm ent o f  I n d ia  and o th e r  a g e n c ie s ,  due to  

i n a c c u r a c y  o f  r e t u r n s ,  l a c k  o f  r e sp o n se  from 

p r im a ry  u n i t s  and in a d eq u a c y  o f  t r a i n e d  s t a f f .

The G overnm ent o f  I n d ia  a g re ed  to  s h a re  e x p e n d i­

t u r e  a x  th e  s t a f f  to  be a p p o in te d  f o r  c o l l e c t i o n  

and im provem ent o f  la b o u r  s t a t i s t i c s .  T h is  s t a f f  

h as  b een  a p p o in te d  v e ry  r e c e n t l y  and i t  i s  hoped

t h a t  t h i s  s e c t io n  w i l l  now be p r o p e r ly  o rg a n is e d  
m ore a c c u r a te

an d ,/ . S t a t i s t i c a l  d a ta  on la b o u r  m a t t e r s  w i l l  

be c o l l e c t e d .

9 . L abour R e s e a rc h -  The im p o r ta n c e  o f  

r e s e a r c h  on la b o u r  m a t t e r s  c an n o t be o v er 

e m p h as iz ed . R e se a rc h  s tu d i e s  on v a r io u s  la b o u r  

p ro b le m s  a re  n e c e s s a r y  from  tim e  to  tim e  as  

th e r e  a re  a number o f  g a p s  in  th e  p r e s e n t  d a ta



r e l a t i n g  to  lab o u r problem s. Due to p a u c ity  

o f  fu n d s , no th ing  ta n g ib le  has been done so 

f a r  in  t h i s  d i r e c t io n ,  However, the  work has 

been re -o rg a n is e d  w ith  the  help  o f  e x is t in g  

s t a f f  g iven  fo r  c o l le c t io n  of labou r s t a t i s t  

t i c s ,  and one Labour W elfare O ff ic e r  a t the 

h e a d q u a rte rs  has b^en'made in -ch a rg e  o f 

R esearch  C e ll.

10, I t  i s  n e ce ssa ry  to promote lab o u r 

r e s e a r c h  on an in c re a s in g  sc a le  fo r  which 

s u i ta b le  p e rso n n e l and g e n e ra l guide l i n e s  

shou ld  be w adeav ilab le  by the C en tra l Goverxw 

men't. C en tra l Government should a lso  sh a re  

ex p en d itu re  on la b o u r  jsa search  undertaken  by 

th e  S ta te  g o v e rn m en ts .

/



I  . i l k  IV
SOCIAL -IS CUBIT!

F u n c tio n in g ; o f  ->. o « l . Scheme in  Rg;i a s th a n  S t a t e .

1. The p r o v i s io n s  o f  th e  3 , J , I , . r c t ,  1948 

w ere im p lem en ted  in  i ia ja s th p n  S ta te  w ith  e f f e c t  

from  F o b ru n ry , 1952 s im u l ta n e o u s ly  w i th  th e  

i n t r o d u c t i o n  o f  th< Scheme in  o th e r  S t a te s  

th ro u g h o u t I n d i - .  Lho 3cht me was a d m in is te r e d  

from  th e  R e g io n a l O f f i c e ,  D e lh i t i l l  th e  y e a r  

1957. C onsequen t to  th e  r e - o r g m i s e t i o n  o f  

r e g io n  I on a t  te - w ia e  b a s i s ,  l£~j 's th a n  S ta te

w? g c o n s t i t u t e d  p 3 c p n ra te  r e g io n  w ith  e f f e c t  

from  J u n e ,  1957.

2. B e n e f i t  p r o v i s io n s  o f  th e  Scheme wers.

im p lem en ted  in  t h i s  S ta t e  f o r  th e  f i r s t  tim e  

from  F c b r u u y ,  1957 when 6 i n d u s t r i a l  c e n t r e s  

n B hilm «r a  , Lakh-er £

and B ik a n e r  were b ro u g h t u n d e r th e  Schem e. The 

Scheme was t h e i e a f t e r  g r a d u a l ly  e x te n d e d  to  6 

more c e n t r e s  b e fo re  th e  end o f i9 6 0 . By 3 1 .3 ,6 7 ,  

a p p ro x im a te ly ,  6 5 ,0 0 0  i n d u s t r i a l  w o rk e rs  w ere 

a v a i l i n g  o f  c^ah nd m ed ic  1 b e n e f i t s  u n d e r th e  

-3 ,3 .1 , Scheme t  15 l n i l v - t r i  •'1 c e n t r e  .> in  th e  

S t a t e .
3. For th e  d is b u rs e m e n t o f  cash  b e n e f i t s  

and o th e r  a l l i e d  w ork, t iu x v  i s  a cash  o f f i c e

a t  e ach  o f  the c e n t r e s .  4 o f  th e  o f f i c e s  a re  

Loc'-'l O f f i c e s  c r ch u n d „ r th e  c h a rg e  o f  a 

M an ag er, 7 ai S u b -L o cal O f f i c e s ,  and 4 a re  

o n ly  Fay O f f i c e s .  T|i- s i z e  o f  the o f f i c e s  h a s  

b een  d e te rm in e d  by th e  C o rp o ra t io n  a c c o rd in g  

to  th e  s i z e  o f  the  i n s u r a b l e  p o p u la t io n .  To 

a d m in is te r  th e  Scheme th ro u g h o u t  th e  S t a t e ,
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t h e r e  i s  a H e g io n a l O f f ic e  und>.r th e  c h a rg e  o f  

a -R egional D i r e c to r  a t  J a i p u r .

4* D u r i i r '  t in  p e r io d  from  1 -4 -6 6  to  

3 1 -3 -6 7 , th e  t o t - 1  am ount o f  cash  b e n e f i t s  d i s ­

b u r s e d  to  i n s u r e d  p e r s o n s  and t h e i r  f a m i l i e s  

was .R s ,8 ,f6 ,3 8 8 .6 8 p . in  t h i s  S t a t e .  C ut o f  t h i s ,  

th e  S ic k n e s s  B e n e f i t  a lo n e  a c c o u n te d  f o r

R s .4 ,8 4 ,4 7 2 .7 7 p . 1’he amount o f  M a te rn i ty  B e n e f i t  

p a id  to  228 in s u r e d  women was Es. 4 4 ,0 7 1 .0 1  d u r in g

th e  above p e r io d ,  As r e g a r d s  d is a b le m e n t b e n e f i t s ,  

3 ,5 9 3  a c c id e n t  r e p o r t s  w ere  r e c e iv e d  from  th e  

c o v e re d  f a c t o r i e s  end a n  amount o f  Es-&2„O4.%1T 

was p a id  a s  Tem porary D isa b le m e n t B e n e f i t  d u r in g  

1 9 6 6 -6 7 ,

5* T hera a re  9 M ed ic a l B o a rd s  c o n s t i t u t e d  

by th e  S t a t e  G overnm ent f o r  v a r io u s  c e n t r e s  f o r  

a ss fia sm en t o f  I o c s  o f  e a r n in g  c a p a c i ty .  The 

C hairm an Of e a c h  b o a rd  i s  a S e n io r  Me d i c a l

O f f i c e r .  The p e rm a n e n t d is a b le m e n t  b e n e f i t  

can be commuted in  one lump sum i f  t h e  r a t e  o f  

d is a b le m e n t  doe3 n o t  e x c e e d  50 p a i s c  p o r d ay .

So f a r ,  more t h a n  154  i n s u r e d  p e r s o n s  h a d  been  

p a id  commuted v a lu e  o f  p e rm an en t d is a b le m e n t 

b e n e f i t .

6 . In  th e  c a se  o f  D e p en d a n ts ' B e n e f i t ,

115 d e p e n d a n ts  o f  39 in s u r e d  p e r s o n s  who m et 

w ith  f - i t a l  Em ploym ent I n ju r y  a c c id e n t s ,  a re  

b e in g  p - id  d e p en d ■n t s  b e n e f i t .  The in s u r e d  

p e r s o n s  niv a ls o  r e f e r r e d  t o  th e  A r t i f i c i a l  

Limb C e n tre , 1'oona by th e  C o rp o ra t io n  f o r  th e  

su p p ly  and f i t  t in ,  o f  a r t i f i c i a l  l im b s  -it th e



so le  coat of th e  Jo rp o ra tio n .

7 . The t o t a l  num ber o f  pay m en ts  made 

d u r in g  th e  p e r io d  1 -4 -6 6  to  3 1 -3 -6 7  was fc .7 2 ,6 4 2  

and th e  t o t a l  number o f  b e n e f i t  d a y s  wQs 3 ,99 ,959 .

8 . The m e d ic a l b e n e f i t  u n d e r th e  E .3 ,1 .  

Scheme i s  b e in g  a d m in is te r e d  by th e  S ta te  Govern­

m ent* A f u l l  tim e  Dy. D i r e c to r  o f  th e  M ed ica l 

D i r e c t o r a t e  i s  In c h a rg e  o f  the  m e d ic a l b e n e f i t  

u n d e r  th e  L .3 . I*S chem e. T here a ro  21 w hole tim e 

E. S . I . D is p e n s a r ie s  r u n  e x c lu s iv e ly  f o r  th e  use 

o f- tin . in s u r e d  p e r s o n s  and t h e i r  fa m ily  member.s. 

O ut ol t h e s e ,  6 d i s p e n s a r i e s  a re  a t  J a i p u r ,  2 a t  

K ota and j e ac h  n t  th e  re m a in in g  13 c e n tr e s *

U nder the E» S . I . Jchcrnc, th e  in s u re d  p e r s o n s  an d "  

t h e i r  f a m i l i e s  a re  e n t i t l e d  to  f u l l  s c a le  

m e d ic a l b e n e f i t  w h ich  in c lu d e s  o u t-d o o r  trea tm e n t 

a t  th e  E * 3 * I id i s p e n s a r i e s ,  S p e c i a l i s t  t r e a tm e n t ,  

Labor a 'tn rj'"  t e s t  n,' d o m ic i l i a r y  v i s i t s ,

h o s p i t a l i z a t i o n  ( f o r  i n s u r e d  p e r s o n s  o n ly )  e tc ^  

A ll  ty p e s  o f  d ru g s ,  m e d ic in e s ,  d r e s s in g s  a s  may 

be c o n s id e re d  n e c e s s  ry  by th e  d o c to r s ,  a re  

i s s u e d  f r e e  o f  c h a rg e  to  th e  in s u r e d  p e rs o n s

and t h e i r  fa m ily  m em bers. To f a c i l i t a t e  movement 

o f  p a t i e n t s ,  m o b ile  v a n s  have been  p ro v id e d  a t  

J a i p u r ,  S c a l a r ,  SaW ci-M odhopur and K ota  and 

a r ra n g e m e n ts  to  p ro v id e , th e  same a t  P a l i  and 

U d n ip u r a r t i n  hand . For h o s p i t a l i z a t i o n  o f  

in s u r e d  p e r s o n s ,  ^ n n c x ic s  e x c lu s iv e ly  f o r  th e  

u s e  o f  th e  in s u r e d  p e r s o n s  have been  c o n s t r u c te d  

a t  J a i p u r ,  E h i lw a ra ,  U d a ip u r , 1 - l i ,  B h g ra tp u r  

and B a r i  in  th e  e x i s t i n g  h o s p i t a l s .  A c e n t r a l  

h o s p i t a l  p r o v id in g  113 b ed s  may s h o r t l y  go 

u n d e r c o n s t r u c t io n  • L J a ip u r  on A jw tr ro a d  n e a r

1



th e  lab o u r w elfa re  C en tre , I t  i s  proposed 

to in c re a s e  the number of beds to more than

600 in  the  S ta te  so th a t  th e  in su red  persons
• *

and ih  due course! t h e i r  f a m ilie s  can a v a il  

o’f  the indoor trea tm e n t w ithou t any d i f f i c u l t y i

9< In  o rder t( n.ifi'ooi a to in tim a te ly  tho 

i n d u s t r i a l  w orkers, em ployers and o th e r o f f i c i a l  

and n o n - o f f ic in l  i n t e r e s t s  w ith  the fu n c tio n in g  

Of th e  B. j . I i Schemej a R egional Board has been 

c o n s t i tu te d  fo r  R a ja s th an  S ta te .  The Labour 

M in is te r  i s  th e  Chairman o f the Board, and ■ 

the Health ^ m is te r  i s  the  Vice Chairman. I - t  
has em ployers and workers* r e p r e s e n ta t iv e s  

a ls o . The S e c re ta ry , Labour and M edical,and  

th e  D ire c to r ,  M edical and He ,1th S e rv ice s , 

R a ja s th a n , a re  a lso  members o f  the  Board,

The R egional D ire c to r  o f th e  R a ja s th an  S ta te  

a c ts  as the S e c re ta ry  to  th e  Board. The 

B oard -ho ld s p e r io d ic a l  m ee tin g s a t  J a ip u r  to  

rev iew  working o f th e  S .I.schem e in  th e  

St a to •
■fOi L o c a l Ooiuii i  fctees have a ls o  been  

c o n s t i t u t e d  f o r  8 c e n t r e s  nam ely J a i p u r ,

Jo d h p u r, P a l i ,  B hilw nra, Beaw<r, Saw^i-Mqdhopur 

and L alchcri. Th „ nominees o f  th e  em ployees' 

U nions, the i_mploycrs ^ sso c ia  tio n s  , m edical 

s id e ,  Labour Department and the B .3 .1 . Cor­

p o ra t io n , are  re p re se n te d  on the  Local 

Committees. These Committees mc&t fre q u e n tly  

to  rev iew  the  working o f the  Schrme a t  t h e i r  

r e s p e c t iv e  c e n tre s  and to make recommenda­

t io n s  end su g g e s tio n s  wherever n e ce ssa ry .



11* Bxcept fo r  6 sm all i n d u s t r i a l

c e n t r e s  nam ely hamg-inj Mandi^ BhaWani Mandi^

B i ja y  N a g ar, P a in s ,  B lw -r and C able  N agar

( h l m a - K o t a ) , thv  b e n e f i t  p r o v i s io n s  o f  th e  
* •

jchcme hav>- a lready  been made a p p lic a b le  to

t h e  i n d u s t r i a l  w o rk e rs  a t  a l l  o th e r  c e n t r e s

w ith  an i n s u r a b l e  p o p u la t io n  o f  500 and 
*

above. The Scheme i s  l ik e ly  to bt extended 

a t  an , e a r ly  d Rte  to  th e  re m a in in g  c e n t r e s .

12* Tho S ta te  G overnm ent have recomm­

ended to  th e  2 . 3 . I .C o r p o r a t io n  t h - t  d u r in g  

th e  currency o f  th e  F o u r th  F iv e  Y ear P la n ,  

t h e  p r o v i s io n s  o f  th e  2 . 3 . 1 , h e t  u<ay be 

e x te n d e d  to  new p r o j e c t s  su ch  as  th o s e  

f a c t o r i e s  and e s t a b l i s h m e n ts  w hich  employ 

m ore th a n  19 p e r s o n s  b u t  do n o t  u s e  power ' 

i n  th e  m a n u fa c tu r in g  p ro c e s s  and th o s e  

w ith , y i  -or more employe®® tin t u s i n g  p o w eri

13. T hough, th e  w o rk in g  o f  th e  

Scheme m  th e  S ta te  on th e  w hole h a s  boon 

3Ct i s f g c t o r y , t n e r e  e re  c o m p la in ts  r e g a r d ­

in g  th e  s h o r ta g e  o f  m e d ic a l p e r s o n n e l ,  

su p p ly  o f  m e d ic in e s  to  be d is p e n s e d  by 

s p e c i a l i s t s ,  n o n - a v a i l a b i l i t y  o f  am bulance , 

e t c , ,  and d i f f i c u l t i e s  m  h o s p i t a l  t r e a t -
4

m ent o f  th e  in s u r e d  w o rk e rs . The p r e s e n t  

sy stem  o f  m e d ic a l b e n e f i t  r e q u i r e ^  su b s­

t a n t i a l  im provem ent to  c r e a t e  g r . e t ^ r  

c o n f id e n c e  o f  th e  w o rk e rs  in  the Jchemi .



M a te rn i ty  B e n e f i t  A c t.

1 4 . W ith a v iew  to  r e g u la te  th e  employ­

m ent o f  women in  f a c t o r i e s  f o r  c e r t a i n  p e r io d  

b e f o r e  and a f t e r  th e  c h i l d  b i r t h  and to  p ro v id e  

f i r  th e  paym ent o f  w a?es d u r in g  t h i s  p e r io d ,

R a jas th an . M a te rn ity  B e n e f i t  A c t, l'J53  was in  
<

f o r c e  i n  R a ja s th a n . In  o rd e r  to  b r in g  a b o u t ■ 

U n ifo rm ity  i n  th e  c o u n try  and to  p r o / id o  f p r  

^ f t r i a in  iinpr^,v«iin<jiitw- in  t h e  v r f .5 t .l1 1 a  

t i e s  f o r  th e  paym ent o f  m a tern ity  b e n e f i t  e tc ,,  

to  w om en'W orkeru, th'3 C e n t r a l  Government ha a 

e n a c te d  th e  M a te rn ity  B e n e f i t  A c t, J3G1. IbidS" 

Act h as  b een  b r  u g h t i n t o  f o r c e  in  R ajasthan  

.from J - s t  J a n u a r y ,  1967 and. th e  R u les under  

t h i s  Act a r e  b e in g  fram ed .

15 . The v o rk in g  o f  th e  M a te rn ity

B e n e f i t  A ct in  th e  S ta te  d oes n o t c a r f y  much 

s i g n i f i c a n c e ,  b ecau se  m ost ? f  th e  fe m a le  ■ > . 'o 

workers, a r e  em ployed i n  f a c t o r i e s  c o v e red  

u n d e r  th e  Em ployees ’ -G t3 to In  su ra n e e  Scheme 

w n ich  p ro v id e s  f  r  o f  m a te rn i ty  b e n e f i t

to  fem a le  w r rk e r s .  The i n d u s t r i e s  w here fem ale  

w o rk e rs  a re  g e n e r a l ly  employed a rc  C o tto n ,"  

'T e x t i l e  M i l l s ,  C o tto n ’ G in n in g  and P r e s s i n g t 

F a c t o r i e s , 'R i c e ’, Dal and F lo u r  M il ls  e t c . ' ;  

W orkmen's Comp e n s a t io n  A c t\lC 2 3 . .

1 6 . The W orkmen's C om pensation  A c t ,1933 

p ro v id e s  f o r  paym ent o f  co m p en sa tio n  to  

w o rk e rs  i n  th e  e a se  o f  i n j u r y  o r  d e a th  c au se d  

o n  a c c o u n t o f  a c c id e n ts  a r i s i n g  o u t o f  and

in  th e  c o u rs e  o f  em ploym ent. The A ct a ls o  

p ro v id e s  f o r  the  paym ent o f  co m p en sa tio n  ~?n



a c c o u n t o f  o c c u p a t io n a l  d is e a s e s .  The G overn­

ment o f  R a ja s th a n  h as a ls o  f’r  unod R a ja s th a n  

Workmens' C om pensation  (O c c u p a tio n a l D is e a s e )  

R u le s ,  1 9 6 5  w ith  a view  to r e g u la te  th e  

paym ent o f  co m p en satio n  in  c a s e  o f  occu p a­

t i o n a l  d is e a s e s  e .  ? . s i l i c o s i s ,  e t c .  T hese 

R u le s  have come in to  f o r c e  from  th e  2 0 th  

S ep t n n ber, 1 9 6 5 .

1 7 . ri'ho S t a t e  Government h a s  a p p o in te d  

a l l  >he R e g io n a l A s s i s t a n t  Labou r C om m ission ers 

a s  k *rk u ie n 's  C om pensation  C om m ission ers under 

th e  A ct in  th o L r r e s p e c t iv e  ju r i s d i c t i o n s .

T h is  system  has '•'•'rked w e ll  as th e s e  O f f i c e r - s  

a r e  a b le  to  d e c i  le th e  c a s e s  more e x p e d i t io u s ly  

th a n  th e  o r d i  la^y C i v i l  C o u rts  w hich  a r e  busy 

w ith  o th e r  m u lt i f a r io u s  w ork, The T a b le  below  

g iv e s  th e  number o f  c a s e s  and amount p a id  to  

th e  depend m ts  o f  th e  d e c e a se d  o r  the in ju r e d  

workmen under th e  A c t , d u rin g  the l a s t  5 y e a r s :-

-T_A_BJl j l .

Y e a r. No, o f  c n a e s 
d e c i  le d ,

Amo ia t  p a id

to 1 9 6 2 -6 3 235 I vS > i_ t GO l a c s .

19  0 3 -6 4 145 Is. 1 .0 4 l a c s .

1 9 6 4 -  65 171 kA 1 ,9 5 l a c s .
A* 1 9 6 5 -6 6 207 IiS. 1 .7 3 l a c s .

1 9 6 6 -6 7 237 Ps. 4 .2 9 l a c s .

1 8 . 'The G ta te  Go\ rnm '-nt has a ls o  

s p e c i f i e d  T-bo'i> , an le r  A u ctio n  22

o f  th e  W orkm en's C om p ensation  Act to  appear 

in  c a s e s  under the' W orkmen's C om nonsation

}



f  -

A ct b e fo re  th e  Workmen’ s C om pensation  

C o m m iss io n e rs , w henever -rrip ip sted  by n 

workman o r  h i s  d e p e n d a n ts , T h is  h i s  

h e lp e d  th o s e  p e rs o n s  who a re  u n a b le  to  

f i g h t  o a s e s  in  a p ro p e r  m anner b e fo re  

th e  W orkm en's C om pensation  C om m issioners.

1 9 . W ith th e  e x te n s io n  o f  th e

f Employ-©®© S ta te  In s u ra n c e  Scheme to m*re - 

p la c e s  and to w n s, paym ent of- d is -'a b lem en t—

-h* u z ‘ - -* b e n e f i t  i n  th e  c a se  o f  i n ju r e d  workmen

and dep en d an ts' b e n e f i t  in  co»e p f

"  d e p e n d a n ts  o f  deceased , workmen a r e  b e in g

r e g u la t e d  by th e  E .S . I .A c t .

fo n p ln y eg s ' P ro v id e n t  Fund A pt. 1952.

2 0 . The E m p loyees ' P - r o v id e n t  Funds 

A ct a p p l i e s  to  102 c l a s s e s  o f  e s t a b l i s h ­

m en ts , The Em ployees P ro v id e n t  Funds Act 

h a s  been  a p p l ie d  to  1147 ( in c lu d in g  23 

exem pted e s ta b l i s h m e n ts )  e s ta b l i s h m e n ts

i n  R a ja s th a n  S t a t e  u p to  3 1 ,5 .1 9 6 7  a f f o r d in g  

th e  b e n e f i t  o f  p r o v id e n t  fund  to  96355 

em p lo y ees . The t o t a l  num ber o f  em ploybes 

i n  th e s e  e s ta b l i s h m e n ts  who have been  

e j j jo in g  th e  b e n e f i t  o f  p r o v id e n t  fu n d  i s  

60141 . An amount o f  Is. 8 .9 2  la k h s  h a s  been  

c o n t r ib u t e d  to the  Fund by a l l  th e  unexem­

p te d  e s ta b l i s h m e n ts  and .8 3  la k h s  by 

Exem pted e s ta b l is h m e n ts  d u r in g  th e  m onth.

D u rin g  th e  month a sum ->f is. 1 .6 5  

la k h s  h a s  been  p a id  o u t  to  407 o u tg o in g  

members on f i n a l  s e t t le m e n t  o f  t h e i r  

a c c o u n ts  and a sum o f  H .24 3 .5 0  v/as p a id



fM nil ix L m  b e u e l i t  o u t  o f  th e  Dentil B e l ie f  

Fund to  th e  nom inees in  one d e a th  c a s e ,  

w here  th e  amount due f o r  paym ent was l e s s  

th a n  IiS,500/- in  e ach  c a s e .

A sum o f  ts. 1200 was advanced  to  14 

members f o r  c o n s t r u e t io n /p u r c h a s in g  o f  

d w e ll in g  h o u se , 101 members w ere p a id  th e  

ad v an ce  o f  ts .4 ,5 0 5  f o r  making paym ent o f  

l i f e  in s u r a n c e  p re m ia .

An amount * f  Fis,Q,93 la k h s  s ta n d s  

prow ix ie a t  -fUd-d. in  v e sp n e t o f  203

d e f a u l t i n g  e s ta b l i s h m e n ts .



PAPER -  V
WAGES,EARNINGS AND PRODUCTIVITY

X* Paym ent o f  .<ag e s  A c t. 1 9 3 6 ;

1» The Paym ent o f  ''•ages A c t, 1936 i a

a p p lic a b le  to  a l l  f a c t o r i e s  r e g i s t e r e d  under 

th e  F a c t o r i e s  A ct and i n d u s t r i a l  e s t a b l i s h -  

m erits  a s  d e f in e d  u n d e r th e  A c t. I t  a ls o  1 

a p p l ie s  to  th e  em ploym ents g iv e n  in. th e  

S c h e d u le  u n d e r th e  Minimum Wages A c t, 194-8 

and th o s e  added to  th e  S ch ed u le  u n d e r 

S e c t io n  27 o f  th e  A c t . .  The Act h a s  a lb o  

b e en  made a p p l i c a b l e  to  th e  Shops •& Commercial 

E s ta b l i s h m e n ts  a t  23 p la c e s  in  th e  S ta te ,w h ic h

«  po^hX ation o f  2 5 ,0 0 0  o f m orbi

2 , Uo -S^PsTstO. fp-opo q U -on

p ro v id e d  f o r  th e  e n fo rc e m e n t o f  t h i s  Act.,

The I n s p e c to r s  o f  F a c t o r i e s  and B o i le r s  work

aus- J.n.ippq t n r a  jvador fho.

Mnge3 Act a l s o .  The L ab o u r I n s p e c t o r s ,  who 

have  been  n o t i f i e d  a s  I n s p e c to r s  u n d e r  th e

Minimum Wages A ct, 1948 a ls o  e x e r c i s e  pow ers 

o f  th e  I n s p e c t o r s  u n d e r th e  Paym ent o f  Wages
YA<S aV ( o' ^ ^

A ct o n ly  f o r  th e  em ploym ents g . / n . o r  added 

to  th e  S c h e d u le  u n d e r th e  Minimum Wages 

A c t, 1948.

3. The number o f  i n s p e c t i o n s  made u n d e r  

th e  ,xct w ere 266 d u r in g  196 4 -1 9 6 5 , 278 d u r in g  

1 9 6 5-66  and d u r in g  1 9 6 6 -6 7 ,

4 , l a t e l y  th e r e  have b e e n £ c o m p la in ts  

o/f n o n -p ay m en t and d e la y e d  paym ent o f  w ages.

I n  su ch  c a s e s  th e  t r a d e  u n io n  o r th e  

I n s p e c t o r  f i l e s  th e  c la im s  under S e c t io n  15



v

i*

I r*

- S 1
o f  th e ' Act b e fo re  the  A uthority  under th e  i

Payment of Wages Act. In  case , the employer
d e f ie s  th e  o rd er o f - th e  A u th o rity , recovery  J

p ro ceed in g s th rough  th e  c o u rts  tak e  long

time* I t  i s ,  th e r e f o r e ,  n ecessa ry  to  s im p lify

th e  procedure  fo r  recovery  by amendment, o f

Act* T his q u e s tio n  was d isc u sse d  in  th e

r e c e n t  m eeting o f  S tanding  lab o u r Committee

and c e r ta in  amendments were proposed by the 

Government o f Ind ia#  These amfencllnents Should, 

be ex p ed ited  and p e n a lty  fo r  non-payment and 

de layed  payments should  be made more d e te rre n t*

5» The S ta te  Government have appoin ted  

re c e n t ly  R eg ional A s s is ta n t  lab o u r Commissioner a,

. i n  t h s i r . r e s p e c t iv e  re g io n a -,ss -A u th o rity  under.

t S ec tio n  ^5 o f th e  Payment o f wages Act to  hear 

c la im  a p p l ic a t io n s 1 fo r non-payment or delayed  

payment o f  A ll d is tric t.JJ iag is tr-a t& a#  ’

S u b -D iv isio n a l U a g is t r a te s  and f i r s t  Class 

M a g is tra te s  have a lso  been g iven  powers o f  

A u th o r i t ie s  under th e  Payment o f wages Act,

However, cases a re  m ostly  f i l e d  befo re  the

R eg ional A s s is ta n t  lab o u r Commissioners

w orking as A uthority  under the  Act* This i s  '

perhaps the  o#ly S ta te  where such A uthority

has been g iven  to Sen ior O f f ic e rs  o f  the

la b o u r  D epartm ent, who a lso  work as 'workmen's 
P ro

Compensation Commissioners. i i * i  ■ 1 st

January  1966 to  30th June , 1967, 2007 claim  j

a p p lic a t io n s  have be n f i l e d  befo re  the 

R egional A s s is ta n t  lab o u r Commissioners 

upder S ec tion  15 o f  th e  Act.

1
/



< c>

S 'A
I I ,  Minimum ><ages A c t;

6 . The i n t r o d u c t i o n  o f  th e  minimum

'ft a g e s  h e t  i n  th e  S ta te  and f i x a t i o n  o f  minimum, 

r a t e s  o f  w ages in  th e  em ploym ents in c lu d e d  in  

th e  S ch ed u le  o f  th e  A ct from  tim e  to  tim e  has 

b een  welcom ed by th e  w o rk e rs . The Minimum 

r a t e s  o f  wag: s ^ / f i r s t  f ix e d  by th e  S ta te  G overn­

m ent f-or em ploym ents c o v e re d  in  P a r t  I o f  th e  

S c h e d u le , b u t  t h e s e  w ere  i n v a l i d a t e d  by a 

d e c i s io n  o f  th e  R a ja s th a n  H igh C o u rt i n  A ugust 
19^6. Pf&sh n o t i f i c a t i o n  t o  f i x  Minimum w ages 

c o u ld  n o t  be i s s u e d  t i l l  1959 . H o w e v e r ,.minimum 

r a t e s  o f  w ages^/in o p e r a t io n  in  th e  a r e a  c o v e red  

by th e  e r s t w h i l e  s t a t e  o f  A jm er, w h ich  m erged 

>c. B o | o . t j t h o l i  £ r x j »  4^* ■<»,■«>££» 1

f o r  w hich  minimum Wages have b een  n o t i f i e d . ' t h .e  

y e a r  i n  w hich  th e s e  w ere f i r s t  f ix e d  and th e  

y e a r  in  w hich th e y  w ere r e v i s e d  have been  

ia«nt4.£xn®d. i n  the. T a b le  g iv e n  ‘be lo w . The juixuuaum.

* w ages have been  fix © u  -ttsun liy - by fo rm in g  a 

T r i p a r t i t e  A d v iso ry  C om m ittee u n d e r  th e  Act 

and in  c o n s u l t a t i o n  w ith  th e  R a ja s th a n  Minimum, 

Wages A d v iso ry  B oard  : -

T A B L E

S ,N o, Name o f th e  S ch ed u led  B ate  from  D ate  o f
E m ploym ent, w hich  th e  r e v i s i o n .

r a t e d  f ix e d  
came i n to

\

f o r c e .

1.Em ploym ent in  W oollen 
C a rp e t M aking o r Shawl 
A c a v in g  E s ta b l i s h m e n ts ;

___A-.-.
7 -7 - 5 9 . U nder c o n s id e ­

r a t i o n .  { R ep o rt 
o f  th e  a d v is o ry  
Com m ittee 
r e c e i v e d ) . 
2 0 -4 -1 9 6 6 .^.E m ploym ent in  R ic e ,F lo u r  1 5 -3 -5 9 . 

o r  Dal M i l l s .
Em ploym ent in  Tobacco 7 -7 -5 9 . 
( i n c lu d in g  b id i  m aking) 
M a n u fa c to ry ,

1 4 -7 -1 9 6 3 . 
(S econd  r e v i ­
s io n  u n d e r 
c o n s i d e r a t i o n ) .



4 ,Employment in  Mica works 
so f a r  as i t  r e l a t e s  to

. Mica M ines.

7 -7 -59 . -,-8-1965.

5«Employment in  Stone 
B reaking or Stone
Crushing.

7 -7 -59 . 1-5-1965. -

6 , Employment in  O il K i l l ! 23-6-59. 1-4-1967.

7 ,Employment on the Cons­
t r u c t io n  or M aintenandc 
o f  Roads or in  B u ild ing  
O p e ra tio n s ,

7 -7 -59 . 1-5-65 .

8»Employment in  p u b lic
Motor T ran sp o rt.

7 -7 -59 . 1-5-65 .

^Em ploym ent loader any
Local A u th o rity .

9 -9 -59 . 1 -9 -65 .

$O»Employment in  any Mica 
Mica Works o th e r th an
Mica M ines.

7—7—59^

*11.,Employment in  S a lt
In d u s try , ,

2 0 -9 -63 . R ev ision  underX  
c o n s id e ra tio n , •

*lfi>iiDiploytient in  C otton , 
G in n in g ,B a ilin g  and. 
P re ss in g  E s ta b l is h ­
m ents.

2004—66*

#1 ̂ Em ploym ent in  Wool
C leaning & P re s s in g  
F a c to r ie s .

20—4—66.

* 1 4 .Employment in  P r in t in g  
P re s s e s .

1-7-66 , w

I5»2mployment in  A g ric u ltu re , J u ly ,  1953. 28-8-63 and 
1-12-66

(* Added to  th e  Schedule under S ec tion  27 of 
the  A ct.)

When the  wages were f i r s t  f ix e d ,  they  were 

Rs.45 per month or Rs.1,50 per day fo r  male 

w orkers and Rs.37.5O per month or Rs.1.25 per 

day fo r  fem ale w orkers, 3H th e  tim e of 

r e v is io n ,  the  low est category  has been 

ensured minimum wage o f fis.60/- per month, 

except in  A g ric u ltu re  where i t  i s  Rs.52.50 

per monthl B esides t h i s ,  minimum r a t e s  of 

Wages have a lso  been se p a ra te ly  f ix ed  fo r



s e m i- s k il le d  and s k i l l e d  c a te g o r ie s  o f  w orkers.

For s e m i-s k il le d  c a teg o ry , the  minimum r a te s  

o f  wages a re  Es.85/- per mbnth and fo r  s k i l le d  

workmen fis.'tOO/- pe r month. In  some of the 

i n d u s t r i e s  l i k e ,  B id i in d u s try , minimum r a t e s  

o f w agts have been f ix e d  on p iec e  r a t e  b a s is  

a ls o .  There i s  no p ro v is io n  fo r  au tom atic  

l in k in g  o f  D.n« w ith  Consumer I r i c e  In d ic e s ,  

n i l  wages f ix e d  are  c o n so lid a te d  wages in c lu d ­

in g  D.A, Where the  w orkers are  d a ily  p a id ,

th e  d a ily  r o te s  o f  wages w i l l  be a r r iv e d  a t
i I

by d iv id in g  the  monthly ra tfes o f wages by (26,
r  ,

i f  any worker i s  g e t t in g  h igher wages 4Jsf&9ta.t

- h£M h^ci»LXizedi|jju,thgr^®,v©rnq«i^t3rfe«lfi.t?tJ>Q ••......  •. -< . . -
c d§^$sof th e  coming in to  fo rc e  o f  ravi-»ed. 

r a t e s ,  such h ig h e r wages s h a l l  be reg a rd ed  

aft minimum r o t e s  -of w^gfift Q-f

him.

7. 'R e ce n tly  the  S ta te  Government has 

is su e d  a n o t i f i c a t io n  exem pting employment 

under lo c a l  a u th o r i t i e s  from a l l  p ro v is io n s  

o f  the  Minimum b ages A c t,1948 fo r  a p e rio d  

o f  one y e a r .

8 . For enforcem ent o f minimum wages, 34 

Labour In s p e c to rs  have been appo in ted  as 

In s p e c to r s  under t h i s  j .c t . A ll the  R egional 

A s s is ta n t  Labour Commissioners have been 

appo in ted  as th e  a u th o r i ty  to hear claim s 

under S ec tio n  20 o f  the  Minimum «ages Act.

The Table below g iv e s  s t a t i s t i c a l  in fo rm a tio n  

about th e  in s p e c t io n s  conducted by the Minimum 

Wages In s p e c to rs  and th e  cases o f p ro se c u tio n



fo r  broach o f the not f i l e d  by them :~

Year *

T A g.,L‘B
Number o f  JNo. o f  J No* o f  c a se s  decide^  
in  spec- 'p ro s e -  ! O ohvi-jA oqui- J l'o tn l. 
■Iiions*

Pending a t  
the  and*

1I { f ile d . , 1 t ♦1 1

1963-64* 3344 231 133 133 98

1964-65. 2747 172 103 - 103 69

1965-66. 1890 121 43 8 51 70

1966-67* 2141 211 77 33 n d 101

-----------------------  ------  -  -w w *

9* By and ia i ’ge* p rov ision s o f tto«-Minimuo •'» 

'negus ..c t a rc  being  complied w ith  and th e  wages 

p a id  are  a lso  g e n e ra lly  more than  th o se  f ix e d  

under the  h e t, except a t  a very few p la c e s .

10. Enforcement o f  th e  hot in  the  employment 

o f  A g ric u ltu re  has n o t been p ra c t ic a b le  because 

o f  s c a t te r e d  n a tu re  o f employment and inadequacy 

o f  th e  enforcem ent m achinery. A d m in is tra tiv e  

in s t r u c t io n s  have, th e r e f o re ,  been given to  th e  

s t a f f  to  in s p e c t  only la rg e  and m echanised farm s, 

in  the  f i r s t  in s ta n c e .

Need fo r  a N a tio n a l Minimum Aage.

11. Time i s  n o t y e t  r ip e  fo r  f ix in g  a 

n a t io n a l  minimum Wage, as the standard  o f  l iv in g  

in  d i f f e r e n t  p a r t s  o f the country considerab ly  

d i f f e r s .  Iluwcv^r, th e m  i s  need fo r  a S ta te  

le v e l  minihum w,ac e below which no worker should 

be pa id  as many in d u s t r i e s  and employments a rc  

paying  even le s s  than  the  minimum r a t e s  of wages 

f ix e d  fo r Scheduled employments.



12. .<age d t i t i s t i c s  a t  p r e s e n t  c o l l e c t e d  

a rc  com piled  from  the a n n u a l r e t u r n s  which, th e  

e m p lo y e rs  h a ^  to  send u n d e r  th e  luinioum  ’-'ages 

l e t  and th e  Paym ent o f  ''a g e s  ,* c t. T hese  wage 

s t a t i s t i c s  a re  m e n tio n e d  i n ' t h e  a n n d a l r e p o r t s  

on th<. w o rk in g  o f  th e  Minimum >iages Act and 

Paym ent o f  ,‘a g es  Act* A c co rd in g  to  th e  l a t e s t  

a v a i la b le  s t a t i t o t i c s ,  p e r  c a p i t a  d a i ly  e a rn in g s  

o f  f a c to r y  em p lo y ees  fc« rn in g  l e s a  th a n  £s*4QQ 

p e r  m onth was k .,4 .9 5  in  1965, eh a g a in s t  Es.4.41 

4«. <9S4« How-etwr^ t h e s e  s t a t i s t i c s  are n o t  ve-p y  

r e l i a b l e ,  b e c a u se  they  are  u n v e r i f i e d *  The d a ta  

s u p p l ie d  by th e  e m p lo y e rs  i s  a c c e p te d  a s  su c h , 

e x c e p t  w here £h» sc se p an c y  i s  obv*-°u.3x

13. Thur.e i s  n eed  f o r  a r e g u l a r  wage 

su rv e y  b e in g  c o n d u c te d  in  th e  S t a t e  and have 

r e l i a b l e  wag© s t a t i s t i c s .  T h is  h a s  n o t  been  

p o s s i b l e  so f a r  due to  in a d e q u a c y  o f  s t a f f .

IV^ D e a rn e  ss  A llo w a n c e s
1 4 . I n d u s t r i e s  w h ich  have c o v e red  by

th e  reco m m en d a tio n s  o f  th e  C e n t r a l  ‘age B o ard s  

e .g *  C o tto n  T e x t i l e ,  Cement end S u g - r ,  th e r e  

i s  a sy stem  o f  s e p a r a t e  D.,*. l i n k e d  w ith  th e  

Consumer P r i c e  I n d i c e s .  In  th e  c a se  o f  C o tto n  

T e x t i l e  I n d u s t r y ,  d e a rn e s s  a llo w an c e  o f  th e  

w o rk e rs  i s  l i n k e d  w ith  Consumer P r i c e  I n d ic e s  

o f  B eawar  on b a se  1951-52  = 100. The a d d i t i o n a l  

B..*. i s  p a id  f o r  r i s e  o f  e v e ry  p o in t  in  th e  

Beawar In d e x  o v e r 105 @ 34 p a i s c  p e r  p o i n t .

T h is  fo rm u la  ws s d e c id e d  by a C om m ittee 

c o n s i s t i n g  o f  an In d e p e n d a n t  C x p e r t ,  w o rk e rs '



and em ployers ' ro p re s o n ta tiv e s i  Under th is  

i^ rm ula  O n ly -70$ n e u tr a l i s a t io n  was given fo r  

r i n c / f a l l  In tho cen t rtf H v ln r ,  .t i  in d ic a te d  

by the r i s e / f a l l  in  Consumer P r ic e  In d ic e s .

In  the  case  o f Sugar and Cement In d u s try , the 

system  f | r  l in k in g  of D.A. w ith  Consumer Price  

In d ic e s  i s  the same as recommended by the 

C e n tra l Wage Boards fb r  those  in d u s t r ie s .

15.. The Government o f R ajasthan  has 

accep ted  the p r in c ip le  o f l in k in g  o f  daatm,u&-S 

Allo-wantve v l th  -Consumer Pr±&© In d ic e s . DearneSS 

allow ance p a id  to  the Workers in  the  Government 

i n d u s t r i a l  undertak ings (o th e r  than those 

covered by Wage Board d e c is io n s ) , P ub lic  S ec to r 

Departm ents and o th e r  autonomous bodies l i k e ,  

R ajasthan  S ta te  E le c t r i c i ty  Board and R a jasthan  

S ta te  Road T ransport C orporation  i s  a lso  regu la­

te d  in  th e  same manner as the  dearness allow ance 

p a id  to  the S ta te  Government employees. A s ta te - ' 

ment showing the  r a te s  o f dearness allow ance 

p a id  to  low est p a id  S ta te  Government employees 

i s  given in  Appendix 'A'» I t  i s  now a t  par 

w ith  the  C e n tra l Government employees,

16, In  the  casv of E ngineering In d u s tr ie s  

a ls o ,  some f a c to r ie s  have agreed to  l in k  the 

dearness allow ance w ith  Consumer P ric e  In d ices 

su b je c t to  i t s  adjustm ent w ith  the in te r im  o r 

f i n a l  recommendations o f th e  E ngineering Wage 

Board,

17. An im portan t development in  the S ta te  

was the  appointm ent ©f an Expert Committee 

under the  Chairmanship o f P ro f. M.V.Mathur



( n t  p r e s e n t  V ico  C h a n c e llo r  o f  th e  R a ja s th a n

U n iv e r s i ty )  f o r  "recommend* d whether* in

r e f e r e n c e  to  any p a r t i c u l a r  o r  a l l  i n d u s t r i e s

in  R a ja s th a n *  l in k in g  o f  D. A. w ith  Consumer

P r i c e  I n d ic e s  w ould be f e a s i b l e  i n  th e  p r e s e n t

c i r c u m s ta n c e s ,  and i f  so in  w hat m anner th e

l i n k i n g  can  be g iv e n  e f f e c t  t o " .  T h is  C om m ittee

s u b m itte d  i t s  r e p s r t  i n  S e p te m b e r,1 9 6 4 , The

m ain recom m endations ©f th e  C om m ittee a r e : -

1 , At th e  l e v e l  ©f th e  minimum o f  th e  
s t a t u t o r y  minimum w ag es, th e  n e u t r a l  
l i s a t i o n  in  th e  r i s e  o f  th e  Consumer 
P r i c e  In d ic e s  sh o u ld  be 100% and 
t h i s  c e n tp e r c e n t  n e u t r a l i s a t i o n  sh o u ld  
be a v a i l a b l e  to  a l l  w o rk ers  a t  th e  
l e v e l  o f  th e  minimum o f  th e  s t a t u t o r y  , 
minimum w ages c o v e red  un d er th e  
Minimum Wages A c t ,  1948 and w o rk ers  
c o v e re d  u n d e r th e  F a c to r i e s  Act 
r e c e iv in g  w ages a t  th e  l e v e l  o f  th e  
minimum o f  th e  s t a t u t o r y  minimum w ages.

2* The t© ta l  p a y -p a c k e t  o f  no w o rk ers  
a t  any tim e sh o u ld  be l e s s  th a n  th e  
minimum o f  th e  s t a t u t o r y  minimum wages 
p lu s  v a r i a b l e  d e a rn e s s  a llo w an ce  
a v a i l a b l e  a t  t h a t  time*,

3 .  In  c a s e  o f  o th e r  w o rk e rs  g e t t i n g  w ages 
aboVe th e  l e v e l  ©f miniiaum w ages,- th e  
m anner and th e  d e g re e  o£ n e u t r a l i s a t i o n  
sh o u ld  be d e c id e d  m u tu a lly  betw een  th e  
w o rk e rs  and em p lo y ers  w ith  th e  a c t i v e  
d o - c p e f a t io r l  6 f  th e  G overnm ent, ta k in g  
i n t o  c o n s id e r a t io n  th e  p r o d u c t iv i t y  o f  
th e  w o rk e rs , c a p a c i ty  o f  in d u s t r y  to  
p ay , e t c . .

4 .  V a r ia b le  D.A, to  be p a id  i n  a cc o rd a n c e  
w i th  th e  recom m endations o f  t h i s  
Com m ittee sh o u ld  be w orked o u t  f o r  
th e  p e r io d  $ u ly  to  Dec em ber,1964 on 
th e  b a s i s  » f  th e  r i s e  o f  th e  a v e rag e  
Index  Numbers f o r  J a n u a ry  to  Ju n o ,
1964 ©v* r  th e  A verage Index  Number o f  
1963. F or f u t u r e ,  th e  D earn ess  A llow anc 
sh o u ld  be a d ju s te d  e v e ry  s ix  months on 
1 s t  J a n u a ry  and 1 s t  J u ly  ev ery  y e a r  on 
th e  b a s i s  o f  th e  a v e ra g e  o f  th e  Index 
num bers o f  p re v io u s  s i x  m onths. 
A d ju stm en t sh o u ld  be made f o r  e v e ry  
p o in t  r i s e  i n  th e  a v e rag e  In d ex  and 
th e  d e a r n e s s  a llo w an c e  sh o u ld  be p a id  
a t  t h i s  r a t e  f© r th e  n e x t  s ix  m onths.



1R, Govurnment d e c is io n  on Die above aaid  -.

recommendations i s  given below

•'The GovurntiiL.nl a c c e p t s  th e  p r i n c i p l e  
■5f l i n k in g  <itf ft,A . w ith  Consumer 
P r i c e  i n d ic e s .  The' Gov rinm l i t  In  t h i s  
co n n ec tio n  lia s  g iv e n  c a r e f u l  c o n s id e ­
r a t i o n  'to  th i  r e p o r t s  o f  the  M athur 
Com m ittee and th e  " f e s s i b i l i t y "  Com m ittee 
and  a f t e r  th e  d u j c o n s id e r a t io n  a g re e s  
• th a t : -

1 . In  th e  c a se  o f  Governm ent I n d u s t r i a l  
U ndurta! in g s  a r'u  n u b i le  d o c to r  
U n d ertek ; n ns o f  th e  S t a t e  G overnm ent, 
o th e r  tn  in tn o s e  c o v e red  by Jage  Board ... 
d e c i s io n s ,  o rd e r s  o f  th e  Governm ent to  
l i n k  D .a . w ith  th e  P r i c e  Indent h as  
a l r e a d y  boon i s s u e d .

2* Xrf th e  c a s e  o f  p r i v a t e  p o c to r  I n d u s t r i e s ,  
w here th e  D. A. in  all ready  l i  nked w ith  
Cbrisumer P r ic e  In d ic e s  in  p u rsu a n ce  o f  
th e  recom m endations o f  th e  C e n t r a l  Wage 
B o a rd , th e  e x i s t i n g  system  w i l l  c o n t in u e .

3 . In  c a s e  o f  th e s e  p r i v a t e  s e c s o r  in d u s ­
t r i e s ,  w here th i da ;l B oards have been  
a p p o in te d ,  buc trie  recom m endations have 
n o t  y e t  been  made, an in c r e a s e  i n  D.A, 
g iv en  a s  a r e s u l t  o f  th e  a p p l i c a t i o n  of 
th e  p r i n c i p l e  p f  l in k in g  w i l l  be deemed 
as  an i n te r im  and adhoc in c r e a s e ,  w hich  
w i l l  bo a d ju s te d  (b o th  ways when th e  
recom m endations o f  the  dago Board a r c  
a p p l ie d  in  case- c f  such U n its .

4 .  The -r p r in c ip le  o f  l in k in g  o f  D.A. w ith  
th e  Consumer P r i c e  In d ic e s  sh o u ld  be 
made a p p l ic a b le  to  M otor T ra n s p o r t  
U n d e rta k in g s  em ploy ing  20 o r  more workers 
and in  - t i n  r  p r i v a t e  s e c to r  I n d u s t r i e s  
em ploy ing  50 o r  more em ployees. In  c a se  
o f  s m a l le r  u n i t s  th e  m a tte r  may be 
d e f e r r e d  one y e a r  o r  so and exam ined 
t h e r e a f t e r .

5 .  F o r  th e  p u rp o se  o f  l in k in g  D.A. w ith  
Consumer P r i c e  I n d i c e s ,  th e  a v e rag e  o f 
th e  Consumer P r ic e  Index  (Wow s e r i e s )  
o f  J a ip u r  and Ajmer w ith  b ase  y e a r  
1960-5. 100 sh o u ld  be tak en  i n to  a cc o u n t • 
and th e  b a se  p e r io d  f o r  c a l c u l a t i o n  o f  
D.A. s h a l l  be th e  c a la n d e r  y e a r  1963 
when th e  a v e ra g e  in d e x  was 109.

6 . The l i n k in g  o f  D A, w ith  the  Consumer 
P r i c e  Index Number sh o u ld  be s ix  m onthly 
and sh o u ld  be p a id  f o r  r i s e  o r  f a l l  o f  
every  p o in t  in  th e  in d ex  numb r .D .A .w i l l  
be d e te rm in e d  wr e „ f  1 s t  A p r i l ,  and 1 s t  
O c to b e r evegy y e a r  o r th e  base  o f  p r i c e  
in d ic e s  f o r  the  p e r io d s  J u ly  to  December 
and J a n u a ry  to  Ju n e  r e s p e c t iv e ly .

GovurntiiL.nl


"7, C en t p e r c e n t  n e u t r a l i s a t i o n  sh o u ld  bo 
g iv en  to  w o rk ir s  a t  th e  l e v e l  o f  th e  
minimum S ta tu to r y  wage o f  !v>.6O/-p,rr>r 
F o r  n t i ' i p o in t  j- I an o f  fa'Jl o v e r  the 
in d e x  o f  106 th e  D.A. w ould in c r e a s e  
©r f n l l  by 60 p a i s a  and D.A. a t  t h i s  
r a t e  s h a l l  a p p ly  u n lfo r m a l ly  u p to  a 
s a l a r y  o f  ts. 2 5 0 /-  p.m .

8, F or w o rk e rs  d raw ing  s a la r y  o v e r
, fc,2 5 0 / - p.m . th e  r a t e  o f  n e u t r a l i s a t i o n

& l i n k in g  o f  D.A, w ith  Consum er P r i c e  
In d e x  sh o u ld  be l e f t  to  th e  em p lo y ers  
and th e  w orkm en f o r  a n e g o t ia te d  
s e t t l e m e n t .

9 .  The l i n k in g  fo rm u la  sh o u ld  be im p le ­
m ented  w ith  e f f e e t  from  1 s t  A pril 
i . e .  c u r r e n t  f i n a n o i a l  y e a r .

•4

1 0 , R eg a rd in g  th e  q u e s t io n  •©.£ l i n k i n g  »£
I);A. w ith  Consumer P r ic e  I n d ic e s  in, 
th e  c o n c e rn s  p a y in g  more th a n  Minimum 
Wage c f  Rs. 6 0 /-  in  th e  b a se  p e r io d ,  
e v e ry  w orker g e t t i n g  a s a la r y  up to  
Rs, 2 5 0 /-  p e r  m onth sh o u ld  g e t an in c r e a s e  
i n  th e  Dx.A. a t  th e  r a t e  o f  60 p a is a  
p e r  p o in t  r i s e  in  th e  In d e x , o v e r th e  
wage p lu s  D.A. he was g e t t in g  in  th e  
b a s e  p e r io d .  Any in c r e a s e  in  Wage o r  
D.A. a l r e a d y  g iv en  s in c e  th e  b a se  
p e r io d  w i l l  be a d ju s te d  a g a in s t  th e  
in c r e a s e  to  be g iv e n  as  a r e s u l t  o f  
th e s e  recom m endations. The l i n k i n g  o f  
D.A. w ith  p r i c e  Index  w i l l  h o t  bo 
n o t i f i e d  by G overnm ent u n d e r S e c t io n  4 
^>f th e  Minimum Wages A c t, b u t th e  Govern­
m ent e x p e c ts  n e g o t i a t e d  s e t t le m e n t  
be tw een  em p lo y e rs  and em ployees in  th e  
p r i v a t e  s e c to r  i n  a l l  i n d u s t r i e s ,  w h e th e r  
c o v e re d  by Minimum Wages Act o r  n o t .  on 
th e  b a s i s  o f  p r i n c i p l e s  l a i d  a b o v e ,"

1 9 .S in c e  th e  Governm ent d e c id e d  t h a t  th e s e  

reco m m en d a tio n s  s h o u ld  be im plem ented  by th e  

em p lo y e rs  th ro u g h  n e g o t ia te d  s e t t l e m e n t s ,  on th e  

p e r s u a t io n  by th e  Labour D epartm ent ab o u t 25 

e s ta b l i s h m e n ts  in  th e  P r i v a t e  S e c to r ,  have 

v o l u n t a r i l y  a g re e d  to l i n k  D.xi. o f  t h e i r  w o rk e rs  

w i th  Consumer P r ic e  I n d ic e s  on th e  b a s i s  o f  th e  

above fo rm u la . W herever, th e  em ployers  d id  n o t  

a g re e  to  l i n k  D.A. w ith  Consumer P r ic e  In d ic e s  

and d i s p u te s  w ere r a i s e d ,  th e  m a tte r  was ta k e n  

up  i n  c o n c i l i a t i o n  and on r e c e i p t  o f  r e p o r t - s



o f  f a i l u r e  of c o n c i l ia t io n ,  Government

re fe r r e d  about 30 such eases to the I n d u s t r ia l  

T ribuna l l’o r ad jud ic  itlo n ..

20. I t  would thus appear th it m ajo rity  

o f b ig  in d u s t r ie s  in  R ajasthan  a re  paying 

D.A. l in k e d  w ith  Consumer P r ic e  In d ic e s ,

21. In  R a ja s th an , Consumer P rice

ou« are Meing compiled f%r Ajmer and J a ip u r  on 

ba.se I960* -Old s e r ie s  have been dls-oantinm ed.

Consumer P rice  Index i s  a lso  being compiled __

fo r  Beawar on base 1951-52, A Statem ent shewing 

th e  Index «umbew» th e se  p laces from 196$ 

and A il In d ia  Consumer P r ic e  Index Number fo r  
the  sake I f  comparison i s  given in  Appendix *B.‘ , 

v i» .S 6 nUjs«.

22 . The Payment o f  Bonus A c t ,1965 was 

b ro u g h t i n to  f o r c e  in  t h i s  S ta te  from  2 9 th  

May»l965, The S ta te  Government in  th e  b e g in n in g  

a p p o in te d  R e g io n a l A s s i s t a n t  Labour Commissioners 

and Labour O f f i c e r s  as I n s p e c to r s  un d er th e  A c t, 

b u t  s u b s e q u e n tly  f o u r  s e p a r a te  I n s p e c to r s  have 

b een  a p p o in te d  is Bonus I n s p e c to r s  f o r  th e  

e n fo rc e m e n t o f  t h i s  A c t. A ccord ing  to  th e  su rv ey  

c a r r i e d  o u t ,  th< number o f  e s ta b l is h m e n ts  c o v e red  ' 

u n d e r  th e  Act i s  775 o u t  o f  w hich  669 w ere 

r e g i s t e r e d  f a c t o r i e s  and th e  r e s t  w ere o th e r  

e s t a b l i s h m e n ts ,  and th e  ap p ro x im a te  number o f  

workmen em ployed in  th e s e  e s ta b l is h m e n ts  Wa~s 

a b o u t 4 6 ,0 0 0 , Out o f  t h e s e ,  376 e s ta b l is h m e n ts  

have p a id  b o n u s . 68 w ere new e s ta b l is h m e n ts
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ribm lug in  io  i s c :  hJ  r g i did not; pay bonus,

Le r ii a c tio n  ’-as b<^n vakcn a g a in st about 

1S3 jg  I ib 1 1st i,i' a t s ,  However, most o f  the b ig  

e s t  b lish u e n ts  p „d bonus, as a r e s u lt  o f 

whi :h about 80/0 oj- workers have rece iv ed  bonus 

fo r  the y ears 1 '6 1 -6 5  and 1.965-ub, P u blic  S e c to r  

U ndertakings e , g„ R a ja e tb n t ^< -te E l ' c t r i c i t y  -- 

Board , Ganganagur Sugar H il ls  and Sm all S ca le  

In d u s tr ie s  C orporati>n nave a lso  paid bonus.

The R a jasth an  S ta te  E j n  X^arrsporu Ckarporatiorr -- 

a lso  paid e x -g r a t ia  boors,

V il.llroduc-tiA il_ty_.an.d_.P-it giont. by . Resd.lt s_L

3 3 . In sone in d u s tr ie s  p a r t ic u la r ly  the

i n r*i veering In d u s u i l i k e ,  N ational-Engin-eer- ' '  

in g  ndus t r i e s —Jrtd iie S p u r, Ja ip u r  M etals and 

E l e c t r i c a l s  L td ,,  J a ip u r , the system o f  payment 

by r e s u lt s  anu v, native schemes havi been 

adopted, In  Cott t e x t i l e  Industry a ls o , 

payment on ŝ rn jo b s  i s  rude on p ie c e -r a te

b a s is .  The w^rkv ^s, h tj s ±

e n th u s ia s t ic  about suer 

o f  thes<- schemes h- Ve ‘n, 

agreement w ith tlu  u no, 

the w e - - r ” 1

-u s t i l l  not

s , because most 

s' a ' - d  r i th o u t  

1 ' k u l  tak in g

i
1

Resd.lt
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AIPENDIff 'A'

Statem ent, showing . r a te  o f D e arn e ss .Allowance
•paid tt>. S ta te  Government Employees.

Date o f  S lab o f  payi Rate o f Date o f Date of
in c re a s e D*A» in c re a s e in c re a s e
in  D*A. in  D.Ai in  D.a.

w ith w ith
e f f e c t e f f e c t
from from

______ _ 1.3*64 , 1 .8 .64 .,

1 .9 .1 9 6 1 . Below Rs. 15O/> Rs. 1 0 /-  R s .1 5 /-  R s .2 0 /-

R s .1 5 0 /-  to R s i2 o /-  R s l2 5 /- Rs. 30/—
R s.3000-

Date o f Da te Of Date of
in c re a se in c re a s e inoleape
in  D.a* in  D.a. in  D*a*

• w ith w iih w ith  ‘
e f f e c t e f f e c t effeO t
from from from I
1.10*66 1 .1 .6 7 . l i i o m -

Below Rs.7O/*- '• * R s t3 3 /-  R s .3 5 /- R s .4 7 /- Rs.
R s .7 0 /-  ±0 R s . w y - R s * 3 6 /-  R s . 41 / — R s .4 7 /- Rs. 5 9 /-

R s .1 1 0 /-  to R s .1 4 9 /- R s .4 3 /-  R s .5 0 /- R s .7 0 /- Rs. 8 4 /-

R s .1 5 0 /-  to  R s»2S9/- R s .6 0 /-  R s .6 9 /- R s .9 0 /- R s .106 /-

Rs. 2 1 0 /-  to  Rs-. 38O/- R s .6 5 /-  R s .7 6 /- R s .110 /—Rs. 1 2 8 /-



A^PBIDIX ’ B ’
Statomont showing the Qonsumer P rice  Index Numbers In  ^ la sth A n  j  a r t  Vsawar ) ._____________

Month& Ja ip u r1960=100 Ajmer1960=100Year. Beawar A u g .,5 1 -Ju ly52=100 A ll  In d ia 'Index1949=100
1965Jan u ary . 150 130 141 165February. 136 120 135 162March 131 124 132 159A p ril 131 125 137 160May 134 12 6 135 161^Mjge 133 127 136 163( p ^ ,y o a r l y  ave . 134 126 136 161J u ly 135 130 130 163August 140 131 144 170September 141 132 143 172October, 140 133 145 172November 141 135 143 173December 141 135 145 173I I  H alf y e a rly  avo. 139 133 141 171Yearly average 135 129 140 1651966January 141 136 144 173February 142 135 111 174March 143 139 117 174A p r il 146 139 119 irsMay 154 144 157 131June 154 147 151 185H a lf y e a r ly  ave. 147 110 150 177J u ly 160 151 165 133August 161 153 133 190Sept ember 162 153 170 191October 161 151 171 192November 164 157 170 194Decomber 171 160 176 197I l  H alf y e a rly  avo . 163 155 170 192Yearly average 155 147 160 1341967January 172 163 173 197Febru iry 170 173 132 198March 170 172 103 200A p ril 179 175 135109 * 202May 132 177 206Juno i o o (p ) 172 (P) 190 > 211H a lf y e a r ly  a v e , 17O(P) 172 (P) 131 202P = P ro v isio n a l
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PAPER V I

CONDITIONS OF NORK-HBALTH.SAFETY..& WELFARE

l . C o n d lt lo n s  o f  w o r k .h e a l th ;  s a f e ty  and 

w e lf a re  o f  w o rk e rs  em ployed in  th e  f a c t o r i e s ,  

m oto r t r a n s p o r t  u n d e r ta k in g s  and Shops and 

C „ im erc ia l / s tab leo x h .,M ts  a re  r e g u la te d  by 

th e  F a c to r i e s  / c t ,1 9 4 8 ,  M otor T ra n s p o r t  

W orkers A c t, 1961 and R a ja s th a n  Shops and 

C om m ercial E s ta b lis h m e n ts  A c t ,1958 re s p e c ­

t i v e l y .  T hese A c ts  p ro v id e  i n t e r - a l i a ,  f o r  

h o u rs  o f  w o rk , w eek ly  h o l id a y s ,  co m p en sa to ry  

h o l id a y s ,  r e s t '  int;HTvrQu5-^-4>axm3a^

tim ixr^Trgb^~Teave w ith  w ages e - t c . .A ssessm en t 

a b o u t th e  w o rk in g  c f  th e s e  A cts i s  g iven  

b e lo w :-

1 . F a c to r i e s  Ac t ,  1 9 4 8 ;

2 . The number o f  r e g i s t e r e d  f a c t o . r e s

i n  th e  S ta te  i s  s t e a d i l y  r i s i n g .  The T ab le  

below  g iv e s  th e  number o f  r e g i s t e r e d  f a c t o r i e s  

and num ber o f  w o rk e rs  employed d u r in g  the  

l a s t  s ix  y e a r s
J L J U L M

Y e ar. N o .o f r e g i s t e r e d  Number o f  w o rk e rs
_____Xaslorlaa*_______ xwldy.ed..________
1961 1222 61 ,453

1962 1422 63 ,902

1963 1688 66 ,620
1964 1942 7 2 ,5 6 7
1965 2068 7 5 ,2 7 0
1966 2200 76 ,559

3 , The s ta te m e n t shows t h a t  th e  number 

• f  f a c t o r i e s  has a lm o s t d o u b led  d u r in g  th e  

l a s t  s ix  y e a r s .
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The F a c to r i e s  A « t, 1948 i s  e n fo rc e d  by 

th e  C h ie f  I n s p e c to r  o f  F a c t o r i e s ,  one S e n io r  
I n s p e c t l r  and seven  o th e r  In s p e c to r s  o f  

F a c to r ie s *  The Governm ent h as  a lso  a p p o in te d  

a l l  C o n c i l i a t io n  O ff ic e r 's  e . g. Deputy L abour 

C o m m iss io n e rs , A s s i s t a n t  L abour C om m issioners 

and L abour I n s p e c to r s  as  A d d i t io n a l  I n s p e c to r s  

o f  F a c to r i e s  f o r  a l l  p u rp o se s  o f  t h i s  Act 

e x e e p t  f o r  s a f e ty  p r o v is io n s .  T hese pow ers 

h av e  been  g iv en  w ith  a v iew  to  i n v e s t i g a t i n g  

th o s e  demands and c o m p la in ts  p e r t a i n i n g  to  

th e  F a c to r i e s  A c t, w hich  a r i s e  d u r in g  th e

f

J

I

>T{x>eedln g s ,

5, A cco rd in g  to  th e  reoouune^xU-t^ls-uoCeiaae 

1 6 th  L abour M in i s t e r s '  C o n fe re n c e , th e r e  

sh o u ld  be one In s p e c to r  f o r  150 f a c t o r i e s ,  

b u t  th e  S ta te  Governm ent has n o t been  a b le  

to  p ro v id e  a d e q u a te  in s p e c t in g  m ach in ery  due 

to  f i n a n c i a l  re a s o n s  and a ls o  b e c a u se  s u i t a b l e  

t e c h n i c a l  p e r s o n n e l  i s  n o t a v a i l a b l e  f o r  

th e s e  p o s t s .

ln 3 p qct.lonA .& ..nr.Q 3Q cution5-under ,  th e  A c t:

6 . The T ab le  below  g iv e s  th e  f i g u r e s  o f  

i n s p e c t io n s  made by th e  I n s p e c to r s  o f 

F a c to r i e s  and p ro s e o u t io n s  la u n ch e d  by them 

f o r  b re a c h  o f th e  A ct and B u ies  made th e r e ­

u n d e r ,

1J

j
)

It1
3

. . . 6 7
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Year N o.of ______
u n i t s  N o .o f 
ln s p -  c a s e s  
e c te d  pend­

ing
a t  th e  
b e g in ­

n in g  of
th e
y e a r ,

P .jc- q . „s .j a c.fet.i , . o. n _a.
P ro s e -  T o ta l
c u t io n s  c o l .  
la u n c h -  3&4 
ed d u r­
in g  th e  
y e a r .

N o .o f  c a s e s
dQCld p d ,______
Con- Acqu-To- 
v i c -  i t t -  t a i .  
t i o n  a l .

No. o f  
cases 
pend­
in g  at 
th e  
end .

43 54 97 42 16 58 39

1364-65 1496 39 42 81 36 9 45 36

1965-66 1228 36 47 83 25 9 34 49

1366-67 1055 49 36 85 20 15 35 50

The d e c re a s e  i n th e  number o f in s p -

a c t io n s  i s  due to  th r e e s a n c tio n e d  po s t s  o f

I n s p e c to r s  o f F a c to r i e s ly in g  v a c a n t .

The num ber o f  a c c id e n ts

r e p o r te d  in  th e  f a c t o r i e s  d u r in g  the l a s t

f i v e y e a r s  i s g iv en  in th e  T ab le  g iven

below • •*

t a b l e

Y ear
A verage No. A c c id e n ts ,
o f  w o rk e rs  F a ta l  Non- T o ta l  
em ployed. f a t a l

No. o f  
a c c id ­
e n ts  
p e r  100 
w orkos.

1962 63 ,902 16 2401 2417 3 .7

1963 66 ,620 17 2751 2768 4 .1

1964 7 2 ,5 6 7 18 2773 2791 3 .8

1965 7 5 ,2 7 0 18 3234 3252 4 .3

1966 76 ,559 16 3446 3462 4 .5

8 , The a b o /e  T ab le  sh>ws th a t  th e  number

o f  a c c id e n ts  i s  in c r e a s in g  every  y e a r .

F req u en cy  r a t e  o f a c c id e n ts  p e r  100 w o rk e rs  

-A8-A
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has a lso  in c reased  s l ig h t ly ,  One of the  

reasons fo r  in c re a se  in  the a cc id e n ts  i s  

the  e s tab lish m en t of more f a c to r ie s  w ith  

com plica ted  autom atic m achines. L argest 

number of a cc id e n ts  occurred  in  the 

E ng ineering  Workshops, fo llow ed by C otton 

T e x ti le  M ills ,  Cement In d u s tr ie s  and Metal 

and E le c t r i c a l  In d u s tr ie s .

4.

X '

The F a c to r ie s  Ac.t, 1948 lay s  down 

p ro v is io n s  fo r  p ro te c tio n  and sa fe ty  of 

workers* S a fe ty , however, depends in  

p ra c t ic e  as much on educa tion  and v o lu n ta ry

~af the w orkers as
Only s n o w u X x x - ^

t ie n s  are  n o t enough fo r  acc id en t p revention* 

There i s  a n «d of v o lu n tiry  educa tion  

•CAmpaign. The In sp e c to ra te  should enquire  

in to  sa fe ty  r e g u la tio n  o f  m achines, d e s ig n s  

and s p e c i f ic a t io n s ,  c i r c u la te  ex p ert advico 

by personal e x h o rta tio n  ?nd encourage the  

appointm ent o f Work S ifo ty  Committees. 

T ra in in g  fo r  s a fe ty  i s  an im p o rt-n t f a c to r  

in  th  s a fe ty  d r iv e . The p rev en tio n  of 

a c c id e n ts  in  th - fa c to ry  i s  an e s s e n t ia l  

p il’t  of r good management. The employers 

have a mor<-l r e s p o n s ib i l i ty  fo r  the s a fe ty

^ o f those  whom they  employ and a du ty  in  

•CQmnon law to  take  reasonab le  c ire fo r  the  

sa fe ty  of the employees in  the  c o u rs , of 

t h e i r  employment. However, the o rg a n isa tio n
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ftf works s a fe ty  cannot b.- f u l ly  e f f e c t iv e  

w ithou t th .  c lo se  co o p era tio n  K tW y.n tho 

workmen 'nd th., ranvgam ent, Th^rc m ust, 

th e r e f o re ,  K  e f fe c t iv e  means of securing  

and r e ta in in g  the f u l l  support and 

no-coss ;ry  coopera tion  of the  workers both 

in  fram in g m d  in  iap luraehtjjig  th e  s a fe ty  

policy*  There should a ls o  be e f f e c t iv e  

arrangom n t s  fo r  c o n su lta tio n  betwoen the 

management and the  workers on sa fe ty  m a tte rs .

id  ay 3 and L^ave w ith Wa ges: 

"ke-Tue-wWxewagos i s  'provided under

hq^Jih^&c, n number of n ? tio n a l nd fas&Vj-sdL^fc 

h o lid ay s  are  a ls o  given to  tho workers. The 

number of n a tio n a l and f o s t iv a l  h o l id 'y s  

w ith  wages given by the  d i f f e r e n t  e s ta b lis h *  

B ents v a r ie s  from 3 to  10 in  a y en ’. Moat 

o f  the  employers are* however, g iv ing  seven 

n a tio n a l  and f c s t i v l  h o lid ay s on the  

recommend, t io n s  of th ;  Rajasthan. Labour 

A dvisory 3o  rd , In  most of th e  p u b lic  sec to r 

u n d e r t 'k in g s , the number of such ho lidays 

I s  10 in  a y e a r. The S ta te  Government i s  

O itc m p l t in g  to  b ring  a l e g i s l a t i o n  namely, 

the Raj ■’sth 'u i I n d u s t r i a l  B st-b lishm  n t s  

(Observance of N a tiona l and F c s tiv  1 H olidays) 

B i l l ,  This B il l  m'dtus p ro v is io n  fox’ the 

g ran t o f  sevua n a tio n a l -nd fe-stiv  1 ho lidays 

In  a ye r  .■’nd a ls o  payment of w g ,s  fo r
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h o l id 'y s  duel t  d on •ceount of d e 'th  of 

high d lg n lt 'i -1  s by th.. 3 t t .  Government 

to  bu ' p^id ho lid  y fo r  a l l  w orkers.
I

i

i

II
i **

H « He \ t h . _?nd S a n j t ; b ion;.

The F a c to r ie s  Act a lso  mukes provi-

sl«a^4^ejj3dla,g .uad_ s u a i t ’t lo n  of

the  w ork .rs  employed In the f a c .to r i-^ y _ 

R ules h vc ■’l s o  b- cn rrnde to  e n fo rc e . thes<i 

p ro v is io n s . II >w3vor, these  p ro v is io n s  are' 

n o t s t r i c t l y  e n fo rc ed  due to  v a r io u s  d i f f i ­

c u l t i e s ,  The standard of c o n s tru c tio n  of  

l a t r i n . , 3 nnd u r in a ls  i s  g^nor-'lly  poor md 

re g u la r  c lean in g  i s  nor done. In  old 

f a c to r ie s ,  the  vo rk ing  co n d itio n s  w ith  

r o g ’rd to  s p r i n g  of m -chinas, v e n t i la t io n  

^t^ar-****--**^t- v^rv_^ood_ but in  f a c to r ie s  
which h 'V , bu .n  const., uc ted-

feu  y m s ,  the working co n d itio n s

u su a lly  s ' t i s f ’c to ry .

j

1

1
1

12. Hours of Work;- The p r^serlbud  hours 

o f work aru g e n e ra lly  observed by the 

f a c to r i e s .  The com plain ts rugard ing  over­

tim e work -re g e n e ra lly  rece ived  b u t when 

th e  m’n-’gumcnt i s  proseeuted  fo r  overtim e 

work or non-p ^yment of ov-rtim . w 'g .s ,  the 

work r s  do n o t come forward fo r  g iv ing  

ovidenc g I n s t  th .  employers du<, to  which 

t h ,  c s s u su a lly  f  11.

13, I t  i s  f e l t  th  t  implement t io n  of 

th  F c to r io s  Act c n b. f u r th e r  improvud,

J /

1

*1
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I f  vh>(<u te in sp e c tio n  m achinery l o  provided*  

The punlshnvnt provided und r  S ec tio n s 9 2 ,

94 "lid 91 ot" the K- otorle.-i Act should dlae 

bo enhanced, so th a t  I t  becomes more 

d e te rre n t*

ld -^ n d la n U g lie rs  IX* in s p e c t io n s  of

B o ile rs  I s  " Iso  done In t h i s  S ta te  by the 

In s p e c to rs  of F 'c t o r l c s ,  who a re  designated  

,'3 In sp e c to rs  of F a c to r ie s  end B o ile r s ,

There a re  360 re g is te re d  b o il< rs  In  the  

S ta te .  The nunber of in s p e c t io n s ^ '3 t r i e d  

out e v .ry  year by t tu  T1x5pr.ct.n1;.5 «tm,s os 

foil<WS»w

1933-64 — 339

1964-65 — 439

19 65-66 — 370

19 6a- 67 — 394

Tran s p o r t  Workers^ Act;

15^ The Motor T ransport Workers A ct, 1961 

p rov ides fo r  hours of work, l e  *ve, ho lidays 

and v e l f T i  of t h .  workers employ.d in  a 

Motor T ransport Jnd r t  k ing . The Act wag 

brought in to  fo rce  in  th i s  S ta te  from 1 s t 

Febru ry ,  1962, One of the Deputy Labour 

Commissioners a c ts  as Chief In sp e c to r  under 

t h i s  Act w hllo^nJl the Labour In sp e c to rs  

have b>. n n o t i f ie d  as the  In sp e c to rs  under 

the io t*  The iuunK,r of e s tab lish m en ts  

re g is te re d  under t h i s  Act uoto t h .  .aid of 

196® V 's  337. In sp e c tio n s  a re  being c a rr ie d  

ou t by th~ In sp  c t o r ’tc  to  watch the enforce­

ment of t h .  v a rio u s  p ro v is io n s  of the Act.
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D i f f i c u l t ^  s , however, ' r i s e  in  regu l 1 tin g

hours of work of the  employees p l r t i c u T 'r ly  ___

tho 3- employed is tru ck  d d i f f i c u l t i e s  

s i  so a r is e  in g iv ing  a weekly h o lld  >y and 

•^M ai-JP^L n/tion '1 ind fo stiv  1 h o lid iy s  to  

o p e ra tin g  s ta ff? "  Stt^cw-krhe"Act a p p lie s  to  

thoso e s tab lish m en ts  which employ 5 o r  more 

w orkers, tho  employers t r y  to  evade the  law 
by g e tt in g  d i f f e r e n t  v o h ic le s  re g is te re d  

Undue d i f f e r e n t  ownership, so th a t  the  

number of workmen employed by them becomes 

Xos3 t h ’n f iv e .  The quostlon  o f applying 

tho Act to  the  e s tab lish m en ts  employing two 

o r more workers i s  th e re fo re  undCx' considera ­

t io n  o f  the  S t ' t -  Government.

■g.l.lss_-thni Shoos & Commercial E stab lish m en tsi,et..iaar<
16. The Jkryasthan Shops and Commercial

£ s t-ib lish m en ts  Act, 195s t r s  brought n b o

fo rce  from 1 s t Ju n e , 1959. The Act was f i r s t

mud a p p lic a b le  to  60 c i t i e s  "nd towns having

a p o p u la tio n  of K3,000 or more, but 1 >ter on

th -  Act W''s mid. a p p lica b le  Only to  the

c i t i e s  '’nd towns having a popul ‘t io n  of 25,000

or more. From A p ril, 19 65, only c e r t  in

p ro v is io n s  of tho Act namely, S ec tio n s 4 ,5 , i
i

6 ,12 uid 33 woro made ap p lica b l . to  38 more j
1

towns, having a p o p u la tio n  o f  10,000 or more, ;

17. Separate  enforcem ent m achinery was (
$ I

provided fo r  th  enforcem ent of t h i s  Act in

th e  beginning but l a t o r  on th ese  p o sts  were

ab o lish ed  and th e  vorl^ygs en tru s te d  to  tho j
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Woighhs /nd MoeshKn In sp e c to rs  under the 

D i r e c to r ’to  of In d u s tr ie s ,  Cknuivl sup r -  

v is io n  ;nd c o n tro l In the  r t t r  of enfor­

cement of the  Act i s  s t i l l  und :r g n v r - 'l  

guidance of the  Labour Commissioner, Tho 

C o n tro lle r  of W eights ind M easures has 

boon designated  ?s E :t-o ff ic io  Deputy L 'bour 

Commissioier fo r the  purpose of tlru enforce­

ment of t h i s  A ct,

D uring the yo-r 1965-66 , -'bout 

rsjl«*3 le e s  xj’s roc ivod 's  rev ;nuo. from

-Shops end -T S at-lM * qhr-u n t-.,

The tob^l_j]uabar' Of Shops nd. C&ocisjMt t a ^  

E stab lish m en ts  r - g i s t  .red under the Act 

-was ebou t -e-SyOOO. The number rt  in sp e c tio n s  

ci'dc by the In s p e c to rs  w s  1 4 ,8 9 2 , Tho 

Jn s^u ic to rs  a ls o  launched 8 ,0 4 2  p ro secu tio n s  

fo r  brr, ch of t h i s  -act, out of which x ,8 0 0  

r e s u l t  d In c o n v ic tio n .

» ♦ » , ,

4



PAPER VII 
^ R aL..AN^9THER. UN-ORGANISED LABOUR

1 .A g ric u ltu r a l  Labour:

1. Not much has been done to  impbpvo

the  c o n d itio n s  of work and l i f e  o f a g r ic u l­

t u r a l  la b o u r . Tho enforcem ent o f th e  Minimum 

Nages Act on such labour d id  n o t make much'\ 

im pact. The problem i s  so ^ihmense th a t  i t  \\ 

r e q u ire s  huge machinery to  jtm^lement ? 

scjhomo f o r  improving tho c o n d itio n s  o f

A

a g r ic u l tu r a l  lab o u r.II
SojisAnisAlflfl,.aad. p.frhar. mte^r sanla^., wQjĵ jgg,:
i 2. Another la rg o  s e c to r  o f in d u s t 

whore the  lab o u r i s  un-organ ls^d  .and ne 

lo o te d  i s  the  B u ild ing  and ^o rfs tru c tio  

In d u s try . There i s  a lso  problem o f c o n t r ­

a c tio n  an

P̂ <
c to r  lab o u r working in  Cons/r 

B u ild in g  In d u s try . The e x is t in g  MunJ 

bye laws and P.N.D. procedure? do iio t7 a f f o r  
such lab o u r much p ro te c tin g , i  cc/mpre/cnsiV' 

l e g i s l a t i o n  i s ,  th e re fo re ]  nece^sa iy  /n r  

re g u la tin g  c o n d itio n s  o f york o f t h |s  ^arge 
la b o u r fo rc e . The C e n tra /  Government 

tak e -u p  q u es tio n  of enac ting  s u i ta b le  Icg iS— 

lo t io n  fo r  such lab o u r, z ' )l
\ I ,

^OJU3 i  tJ AUI s-axf TuxhfiXiM Ajfct ftaaiei XQdUstjOT^
3 , In  R a ja s th an , B eeri IndU str^ X  an

Im portan t in d u s try . Ther<- a re  about 79i<-d^rfhS' 
engaged in  B eeri m anufacture, employing\h o d t  

9 ,84a. w orkers, B e e ri making i s  noy ^onflhc^ i 

to  any one p a rt,, regloiL -or a re a  bu t I s
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s c a t te re d  th rough-ou t tho d ta te .  There i s ,  

however, c e r ta in  anount o f l o c a l i s a t i o n ,  

around the towns where leav es  a rc  a v a ila b le  

in  abundance in  R a jasth an . Tho im portan t 

c e n tre s  of B eeri making a re  Kota, B undi,

B aran , Ajmer, Tonk, Jodhpur, J a ip u r  and 

Sawaimadhopur.

4 . The B eeri making p rocess i s  C arried  

on in  the  S ta to  under th re e  d i f f e r e n t  systomsi 

( i )  Workshop or Factory  System; ( i i )  C o n trac t 

System; ( i i i )  Ghar Khata o r home work system. 

Under the  Factory  System tho w orkers arc  

allow ed to s i t  in  the fa c to ry  in  a p a r t i c u la r  

p rem ises fo r  r o l l in g  o f B i r ie s .  l&jdcr Ghar- 

Khata System, the workers take  Zarda and 

le a v e s  to  t h e i r  homes and r o l l  them in to

b e c r ie s  in  t h e i r  own houses and re tu rn  the  

p repared  b o c rie s  to the  owner. At home, women 

w orkers and o th e r  members of the fam ily  a lso  

he lp  in  p rep arin g  th e  b o e r ie s . The m anufacture 

o f b e r r ie s  does no t invo lve  any com plicated 

system . The raw m a te r ia l  req u ire d  i s  a lso  

q u i te  o rd in a ry  and in c lu d e s  tobacco m ix tu re , 

w rapper l e a f  and th read  to give i t  a f i n a l  

shape. The wrapper le a v es  are  f i r s t  soaked 

in  w ater in  o rder to  make them so f t ,  They 

a re  then c u t in to  re c ta n g u la r  shapes of 

v a rio u s  s iz e s .  The average dim ensions o f 

t h e i r  shape vary  from fa c to ry  to fa c to ry .

Each w orker i s  given a re q u ire d  q u a n tity  of 

tobacco m ixture w ith  a req u ired  number o f 

le a v e s . Wrapper i s  then  r o l le d  w ith  a sw ift

i
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Movement o f  f i n g e r s ,  The to p  o r  b ro ad  end 

i s  c lo s e d  by b e n d in g  i t  o v e r  th e  w rap p er 

w i th  th e  f i n g e r s .  The o th e r  end o f  b o e r i  

i s  t i e d  w i th  a p ie c e  o f  w h ile  o r  o d lo u re d  

c o t to n  th r e a d .  The b e e r i e s  a re  th e n  

g rouped  i n t o  b u n d le s  and th e n  w rapped up

° in  a t h i n  c o lo u re d  p a p e r  on w hich  th e  t r a d e

■ ■ mark o f  th e  c o n c e rn  i s  p r i n t e d .

5 .  The F a c to r i e s  A c t, 1948 was a p p l ie d  

v  to  b e c r i  making e s ta b l i s h m e n ts ,  where 20 o r

more w o rk e rs  were em ployed. The S ta te  G overn­

ment had a ls o  f u r t h e r  e x te n d e d  the  scope o f 

th e  A ct in  t h i s  in d u s t r y  by a p p ly in g  S e c t io n  

85 o f  th e  F a c to r i e s  A c t, w hereby a l l  f a c t o r i e s  K 

ev en  em ploy ing  l o s s  th a n  20 w o rk ers  came u n d o r 

th e  p u rv iew  o f  th e  F a c to r i e s  A ct. The b e e r i  

o w n e rs , h o w ev er, to o k  th e  s ta n d  t h a t  b e e r i  

r o l l e r s  a re  n o t 'w o r k e r s ’ as d e f in e d  u n d er 

S e c t io n  2 o f  th e  F a c to r i e s  A c t ,  1948 . In  some 

c a s e s ,  w here p r o s e c u t io n s  f o r  n o n - r e g i s t r a t i o n

• u n d e r th e  F a c to r i e s  Act w ere  f i l e d  a g a in s t

some b e e r i  f a c to r y  ow ners, th ey  f a i l e d  as 

th e  c o u r t s  r e l i e d  on v a r io u s  ju d g em en ts  o f  

th e  S u p re^ C o u rt. I t  h a s  been  h e ld  by th e  

Supreme C o u rt t h a t  p e rso n  who w orks on a 

p ie c e  r a t e  b a s i s  and o v e r  w hose work th e  

ow ner h a s  no c o n t r o l  o r  s u p e r v is io n  i s  n o t  

a "w orker"  and i s  n o t  e n t i t l e d  to  th e  b e n e f i t s

. g iv e n  u n d e r  th e  A c t, (S h an k er B a la j  Wajc V s,

S t a t e  o f  M a h a ra sh tra  A .I .R , 1962 S .C .5 1 7 ) .

I t  w as, t h e r e f o r e ,  d e c id e d  n o t  to  e n fo rc e
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th e  F a c to r i e s  Act on th e  b c e r i  e s ta b l i s h m e n ts .  

The a rg u m en ts  o f  th e  em ployers  was t h a t  th e re  

i s  no c o n t r o l  o r  s u p e r v is io n  o v e r  th e  p e rs o n s  

who r o l l  b e e r i e s  and t h e r e f o r e  th e r e  was no 

r e l a t i o n s h i p  o f  th e  em ployer and th e  em ployee 

b e tw een  th e  b e e r l  r o l l e r  and th e  m a n u fa c tu re r . 

The c o u r t s  have h e ld  t h i t  w h e th e r o r  n o t  a 

p e rs o n  was a w orker w i th in  the m eaning o f  

th e  F a c t o r i e s  Act depended  on t  h<_ f a c t s  o f  

e ac h  c a s e .  Due to  t h i s ,  m ost o f  th e  w o rk e rs  

engaged  i n  b c e r i  m a n u fa c tu r in g  e s ta b l is h m e n ts  - 

do n o t  g e t b e n e f i t s  Under th e  F a c to r i e s  A ct. 

G overnm ent o f  I n d i a ,  t h e r e f o r e ,  d e c id e d  to  

e n a c t  a n o th e r  l e g i s l a t i o n  to  s a fe g u a rd  th e  

i n t e r e s t s  o f  b e c r i  la b o u r .

6 . The system  o f  paym ent In  th e  B o c r i 

I n d u s t r y  i s  w h o lly  on p ie c e  r a t e  b a s i s  

e x c e p t  i n  th e  c a se  o f  w o rk e rs  l i k e  w ra p p e rs ,  

l a b e l l e r s  and s o r t e r s ,  who ar< n o rm a lly  

em ployed on m onthly  r a t e  b a s i s .  The mode o f  

paym ent i n  the  I n d u s t r y  i s  on p r o p o r t io n  o f  

1000 b e e r i c s ,  w h ile  In  th e  c a se  o f  w ra p p e r -s  

and l a b e l l e r s  i t  i s  on th e  b a s i s  o f  1 la k h  

b e o r l e s .  The minimum r a t e s  o f w ages have 

b e en  f ix e d  by th e  S ta te  G overnm ent i n  1963 

a t  th ^  r a t e  o f  lts.1.59 p e r  th o u san d  b e e r i e s .

In  c e r t a i n  p l a c e s ,  h o w ev er, th e  r a t e s  a r e  

more th a n  Rs.1.59 p e r  one th o u san d  b e e r i c s .

The w & rkcrs a re  p a id  even u p to  Is .2 / -  p e r  

th o u s a n d  b e r r i e s .  The minimum w ages i n  t h i s  

em ploym ent e x p e c te d  to  be r e v i s e d  soon .
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f
; An a s se s sm e n t o f  th e  a c tu a l  e a r n in g s  o f  th e
i

w o rk e rs  h a s  shown t h a t  th e  a v e rag e  p ro d u c -

i • t i o n  o f  b e o r i c s  i s  be tw een  one th o u san d  to

| 1 ,5  th o u sa n d  b e e r i e s  p e r  day bjn a m ale

; w o rk e r and from  800 to  1 ,0 0 0  b e e r i e s  p e r
f[ 0
, day  by a fe m a le  w o rk e r .

7 ,  D e d u c tio n s  from  w ages i n  th e  B e o r i

I n d u s t r y  a r c  v e ry  f r e q u e n t  and a re  o f  
I *
I v  ' v a r io u s  ty p e s ,  wlages a r e  d ed u c te d  f o r
I

J ' p r e p a r a t i o n  o f bad b e e r i e s ,  m is -u se  o f
}

l e a v e s ,  s h o r ta g e  o f  to b a cc o  e t c .  A f te r  th e  

b e e r i e s  a rc  p r e p a r e d ,  th ey  a rc  in s p e c te d  by 

th e  M anager, who h as  r i g h t  to  r e j e c t  a s  

many b e e t l e s  as  he l i k e s ,  and no paym ent i s

< made f o r  th e  r e j e c t e d  b e e r i e s ,  th o u g h  th e y

f a r e  a ls o  s o ld  in  th e  m a rk e t.

' 8 . The w o rk in g  c o n d i t io n s  i n  th e

f a c t o r i e s  a rc  m is e r a b le .  M ast o f  th e
f
n 1 f a c t o r i e s  a rc  i l l - v e n t i l a t e d  and w o rk e rs

j * a r c  accom m odated i n  a c o n g e s te d  p la c e ,

‘ • Im p ro p e r v e n t i l a t i o n  and i n s u f f i c i e n t

l i g h t i n g  a rra n g e m e n ts  a d v e r s e ly  t e l l  upon
sX

I th e  h e a l t h  o f  the  w o rk e rs .  T h e re  a rc  no
I
! f i x e d  h o u rs  o f  work in  th e s e  e s ta b l i s h m e n ts .

; Some w o rk e rs  work w hole day and even  I n to

In  th e  n i g h t ,  A w eek ly  h o l id a y  i s  u s u a l ly  

g iv e n  to  th e  w o rk e rs . The w j r k e r s  g e n e r a l ly  

c a r r y  raw m a te r i a l s  a t  home and work on

, h o l id a y s  to  in c r e a s e  t h e i r  m eagre e a r n in g s .

9 ,  T h ere  i s  h a r d ly  any a c t io n  by th e  .

em p lo y e rs  in  th e  B e e r i  I n d u s t r y ,  w h ich  can
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bo c a l l e d  -i w e lf a r e  a c t i v i t y  by th e  em p lo y e r, 

th o u g h  some o f  th e  f a c t o r i e s  i r e  l a f g e  o n e s , 

em ploy ing  even  500 o r  more w o rk e rs .

1 0 . The w o rk e rs  in  th e  B e e r !  I n d u s t r y  

h iv e  n o t  been  a b le  to g e t  much r e l i e f  from  

th u  la b o u r  law s b ecau se  o f  th e  c o n tro v e rs y  

w h e th e r  th e y  c an  be te rm ed  as 'w o r k e r s ’ and 

w h e th e r  th e  r e l a t i o n s h i p  o f  m a s te r  and 

s e r v a n t  e x i s t s  betw een  th e  m a n u fa c tu re r  and 

th e  w o rk e rs . A no ther im p o r ta n t  f e a t u r e  was 

t h a t  m ost o f  th e  w o rk e rs  U ork a t  homo and 

b r in g  th e  b e e r i e s  back  to  th e  m a n u fa c tu re r„

In  such  c a s e s ,  th e  e n fo rc em en t o f  law  i3  

v .-ry  d i f f i c u l t .  H iw ev er, w here th e  work i s  

c a r r i e d  on in  a p a r t i c u l a r  p re m is e s ,  h iu r s  

o f  w ork sh o u ld  be f ix e d  ^tid. o th e r  f a c i l i t i e s  

sh o u ld  a ls o  be a v a i l a b le  to  th e  w o rk e rs ,

1 1 , The B c e r i  and C ig a r  W orkers 

(C o n d it io n s  o f  Em ploym ent) A c t, 1966 p ro v id e s  

f o r  th e  w e l f a r e  o f  th e  w o rk e rs  in  B e e r i  and 

C ig a r  E s ta b l is h m e n ts  and r e g u la te s  th e  co ’.d i- 

t i o n s  o f  t h e i r  work and th e  m a tte r s  c o n n e c te d  

th e r e w i th .  T h is  Act h a s  n o t y e t  come i n t o  

f o r c e ,  Thu d e f i n i t i o n  i f  'e m p lo y e e ’ u n d e r 

t h i s  A ct i s  v e ry  w ide and c o v e re s  a p e rso n  

em ployed d i r e c t l y  o r  th ro u  ;h any ag en cy , 

w h e th e r  f o r  wagus o r  n o t ,  in  any e s t a b l i s h ­

m ent t i  do any w ork s k i l l e d ,  u n - s k i l l e d ,  

m anual o r  c l e r i c a l  and a ls o  in c lu d e s  home- 

w o rk e r o r  a w orker em ployed th ro u g h  a 

c o n t r a c t o r .  T h is  A ct w i l l  c e r t a i n l y  g iv e
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c o n s id e r a b le  r e l i e f  to  th e  b c e r i  w orkers,.

Co n d i t io n s  o f  l r b ou r  in . Wool  C a r p e t  mak in g  

h.nd_,Gtone Oun rry :.
«

A s e p a r a te  n o te  w i l l  be su b m itte d  to  

1- 1 th e  Com m ission m  c o n d i t io n s  o f  la b o u r  in

Wool C a rp e t m aking and S to n e  Q u a r r ie s ,  as  

th e  su rv ey  i s  s t i l l  i n  p ro c e s s  r e g a r d in g  

th e s e  i n d u s t r i e s .

A • • • A
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