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ORGANISATIONS AND FUNCTICN3 OF STATE LABOUR
Db, L CNT
»*

1. Epbablishment:~ Labour Department first

came into existence in 1949 gfter the in-
tegration of various Stategs. Before this,
there was no separate Department to lookafter
the interests of labour . In the covenant-
ing States, hardly any labour lews were
enforced.

2. The present orgasnisationsgl set-upi-

Labour Minister is in charge ot the
Departments of Lgbour and Employment. There
is elso a Deputy Minister for Labour,

Lgbour 3Secretary is in charge of the
Deparfuent ot the Jecretariat level. At
present there 1s no Deputy Secretary and
Assistant Secretary. Labour Coummissioner

works as ex-officio Deputy Sccretary to the

Government in the Labour Department.,

Labour Commissioncr is the Head of the
Department. He is agssisted by four senior
officers at the Hegdquerters:i-

(1) Joint Labour Commissioner (1)
(11) Cnief Inspector of Factories & Boilers(q)
(1i1) Deputy Labour Coumissioners (2)

From 18t sugust 1967, tbz post of Labour-
Commissioner has been fi@fi’in from an Officer
from Rajasthan Labour Servicc. Till then,
the post of Labour Commissioner was filled
in by an officer of I:A.S /R.h.S.

Field Officers:—
Rajasthan is divided in 8 Regionsal

offices- egch under the charge of a Regionel
Asgistant Labour Commissioner. Thesc offices

are gituated at Jaipur, Ajmer, Jodhpur,
Bikaner, Bharatpur, Kota, Bhilwara and
Udaipur., Therc are 13 Sub-offices cach under

the charge of Labour Inspector. Besides this,

there are 23 Governuent run Lahour welfare

Centresgs,
ﬂ!'l2
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Organisationgl vhart of the Depertwent

is given in Appendix '.'.

In all, the following is the strength of
the Lgbour Depertment gt present:-

Category of Post: Nuhber: Pay-scales
Labour Commissioner 1 Rs.900/~ 1800/~
with & start of 1360/-
Joint Lebour Commission- 1 Rg,900 -~ 1500.
er. with a start of 1050/~
Deputy Labour - 2 Rg.550 - 1100
Cowmissioners With a start of 640/=
Assistant Labour- 8 ~ Rs.285 - 800
Commissioncrs. With a start of 335/-
Labour Welfare Officers 4 Rs.225 - 646

(Including 3 posts of
Legve Reserve

Lagbour Inspcctors 45 Rs.178 - 400

(Including Rumsm
Bonus Inspectors)

Inspectorate of Factories and Boilersgs

Chief Inspector of i Rs. 1500/~ = 1600/-
Factories & Boilers. .

Senior Inspector of y Rs. 550 = 1100
Factories & Boilers.

Inspcctors of Factorics 7 Rs, 285 ~ 800
and Boilers.

Governwent has alsgo recently decided to
bring the posts of Labour Officers/Labour
Welfarc Officcrs/Personncl Officcrs in the
Departw.nts like' Printing and Stationey,
P.«.B.(B&R), P.w.Ds(Heglth), Irrigation and

Agriculture on the cadre of Rgjasthan Labour
Service,

3« 1mportant duties purformcd by verious
categorics of Officers are bricfly as follows:—

Lebour Commissicner: He is clagss I Hegd of

Department. Hc acts as
Conciliaticn Officer for

the State as a whole,
Certifying Cfficcr under

the Industrial Employment
(Standing Ordcrs).ct, 1946,
Chairuen,Mica Mincs Labour
Welfare Fund Rajssthen, Appellate
suthority under the Fair Wages
Clausc and Rajasthan P.Ww.D.
Contractors Lgbcur isecgulations.

Al
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Joint Labour Commigsicncr: He acts as Conciliation
Officer for the Statc gs

a whole <nd Ccrtifying
Officer under the Indus-
trisl Dwployw.nt(3tanding-
Ordcrs)act,1946. He is
rcsponsible for looking
after Industrial Relations,
cnforcement of Labour Laws,
xKescarch and Stetistics

s¢ction.
Chicf Inspcctor of They «re rcsponsible for
N Factoriis & Boilcrs enforciuwent of Factories
and ) sct gand RAules, Boilcrs act,
* Inspector of Factor—g Payuent of wnges Act,
is and Boilers. { Duploywent of Children wct

and Maternity Benefit act.

Dy.Leobour Comwissioner I He acts Concilietion Officer
for the cntire State, and
Registrar, Representative
“ ' , Trode Unions. He looks after -
the work pertaining to
Minimum vagcs uwct, Bonus Act
and Industriesl Housing
' Schemes.

v o

‘ Dx,pgbour Conmissioner II: He acts gs Concilistion

5 . Officer for the cntire State
He is also in charge of

r Establishuwcnt,xxd Plen

1.4 vwelfarc 3ections. Healso
werks as degistrar Trade
Unions and Chief Inspector
undeyr the Motor Trensport
- Wor%érs act, 1361.
' - Regional
Assistant Labour- They act as Jonciliation
. Commi sSioncrgs: Cfficer within their res—
pcetive jurisdictions.
Thcy elso work as workmen's
_ coupens:ntion Cowmissioners,
{ suthority under the Peyment
of wazis uct, Luthority
<¥ : under the Miniwuw wages act
v and .idditional Inspcctor
J of Factorics. They are
; risponsible for enforcewent

4

| of labour lews snd meinte-

P nancc of industrial peace

§ besides deing sdministre—ative
and welferc werk in their

B arca.

. Lebour Jelfare Officcr He is in chergce of Labour

) {Rescerch Statistics,Resuqrch and

' luplementertion & Tvaluation
Scetion.,

‘ Labour Welfarc Officers: They supcrvisc the working of

@1 L-bour «c1lfare Cuntrecs and
Industrial Housing Schewecs.

.000‘4'
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Lgbour Insp.ctors: They work ss Inspectors under
(Non-gszetted Post) Mininum YWemcs .ct, Payment of:

wapes Act(excluding factories),
layment of Bonus ..ct, Motor
Tr-ugport fork.r's .ct and Con=~
cili-tion Offacers for their
respective ~ress. Thoy genereglly
concilizte in cawscs of indivi-

dusl nature and less inportant

disputes. dowce of thew also look
after Lobour «clfare Centres &

Housing Zmhxxy Colonics,

Wwork of cuforcewent of Rrjnsthen Shops and Cowmer-—

cial DBstablishuwent ..ct, 1958 is lookcd aftor by
acights and Megsurcs Inspcctors, who work under the

Departiuent of Industrics. 1his has bien introduced

g9 a cconouy wcasurc by thc 3State Governwent.

s

-

Scnaor Officers of the Dup rtuent arce also rcoguired
¢ =t . to pcriodiecally inspcet the sfcgional and

Sub-offices and work of the Inspecctors.

4q

Functions of Lebour Dep-rtwent:

The priwary functions of the Lobour Departucnt

arQle

(i) Effcctive administration ~nd cnforccment
of lebour laws;

(ii) To naintsin industrial pcacc through con-
cilir~tion ~nd wecdistion in industraial
disputes;

(1ii) Iuplowenteticn of Code of Discipline and
Industrial Truce Acsolution;

(iv) Prowotion of Health, safety and welfare
of l=bour;

(v) wduinistration of L~bour wclferc Contres
-nd Industrinl Housing 3SchcncSe

9y labour L-ws and thcir wnforccuenti-

The 3t~tc L-bour Depurtuent is cntrusted with

the cnforcecwent of the following @central and State
Lgbour cnactuintgi-

1 7]
2

3
4,
Se
6,

Te
84

3

10, Suploy.rs Lisbil- Ly .ct, 193%.

Indien Factorics ..et, 1948,
Indian Boilcrs het, 1923,

Motor Tr-nspcrt .orkers .ct, 1961.

Payu.nt of wv-ges .ct,9936.

Minimum .agmcs Act, 1948,

Mica Mines L-bour «clf~re¢ Fund ‘ict, 1946,

Corl Min.s Labour wclfarc Fund act, 1947,
Iron Orc lincs Lebour welf rc¢ Cess .ct, 1961,
Workucns Coupcnsaticn act, 1923,
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17
42,

13.
14.
15-

16.
17.
18.
19.

20.

et
22,
23.

24,
25,
26.
27.

28,
29.

ht T B
The Buployees' Stete Insur-nco Act, 1948.

Coal Mincs Provident Fund & Bonusg,3chcwos,
04,1948,

Twployccs Providint Fund usct, 1952.

M~tornity 3enofit sct, 1961.

Pcrsonsl Injuries (Cowpcns-tion Insurance)
Jﬁ.\c‘t’1963o ‘

Indian Trade Unions .ct, 1926,

Industri-,1 Euploywent(3tending Orders)ict, 19464
Industriel Disputies .ct, 1947,

werking Jornnlists (Conditicns of 3ervices
+nd lisc. Frovisiuns)ict, 1955.

workings Journalists (Fixation of R-~tcs of
Wrees)lct, 1956,

The Children(PL.dging of L-dcur).act, 1933.
Buploy.ent of Childrcn act, 1938.

EZuployL.nt Exch-nge(Coupulsory Notificatjon of
Vecancics)..ct, 1959,

Colliction of St-tistics act, 1953.
dpprentices wet, 1961,
Pay..nt of Bonus ict, 1965,

Rajesthon Sheps =nd Couucreial Bst-~blishwm . nts

J’&c't, 1958-
Industrinl Disputcs(R-~jrsthen swenduent)ict,1958
Rajesthan Maternity Benofit ct, 1953.
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Ofganisational set-up of the Department as on 1-10-1967.
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LABOUR QOMMISSIONER

APPEDIX 'A'  Paqy .
“30-¢

i 4 L
Dy.labour Commissioner(II) Dy.Ilabour Commissioner(I) Joint Iabour Cormissioner. Thief Inspector of Factories &
L { Boilers., 1
Asstt. Accounts Officer (1) Iabour Welfare Officer (1) labour Inspector (Headquarter) (1) Inspector of Facta ies & Boile:rs
Labour Inspector 1) Iabour Inspector él) Iabour Welfare Officer(Research) %1 (Headquarer) (1)
Investigators. 2
Divisional set up
R.A.L.C. R.AL.C. R.AL.C. R.AL.C. R.AL.C. R.A.L.C, R.A.L.C. =.4,L.C.
Jaipur. Jodhpur, Ajnmer. Bhilware. Bharatour. Udaipur. Bikaner. wta.
b b 4 L oo L Y 4 !
l.labovr LiIabour 1.iabour 1.Iabour Insp~ 1.Labour Insp- l.Iabour Insp~ 1,Iabour Insp~ 1l.Iabour l.lzbozr 1,labc
Welfare  Inspectory Inspector, ector, Ajmer(l) ector,Bhilwura (1) ector,Bnaira- ector,Udai- Inspector, Welfzre Inc_
Officer(l)Jaipur JodapurI(l) 2.labour Insp- 2. I_Qbour Inspe- tpur. (1) pur. (1) Bikaner, (L) Cfficer(l)cte
2.labour City. (1) R.Iaboir Insp- ector(W), ctor (Wel), 2.labour Inspe- 2.labour Inspe- 2,labour Insp<.labcur 2,labc
Inspecterdlabour Insp- ector II(1) Ajmer, (3 ‘lema. (1) ctor,Sawmi- ctor(Wel), ector(Wel), Inspector Insy
Welfara(l)ector,Jaipurd Labour Insn~ 3.labour Tsp- 3. labour Inspe- Medhopur. (1) Udaipur. (1) Bikaner, (1) (Wel), tor
Distt, (1) ector(Wel) sctor, cuor, 3.labour Inspe- 3.labour Inspe- 3.labour Insp- Kobt=. (1)Bots
S.labour Insp- Jodhour. (1) Beawar ) | S ctor(kel), ctor,Dungar— ector, Sri- Selabo
ector, 4,Iabour Insp- 4.Labour Tnsp-- Caittox gar Sawai Madho- pur. @) Ganganagar (1) Insp.
Tork, (1) ector,Nagaur(l)ector,Sikar(l) pur. (1) 4.labour Insp- ctor,
S.labour Insp- 4.Iabour Inspe-~ ectorﬁa)%ri— Bund.
ector,rali (1) ctor, Alwar (1) Ganganagar(l). 4.Ilabov
6.labour Insp- Inspe
ector,Jalore(l) tor,.
7.labour Insp- lawar
ector(del),
‘Pali. @)
. INSPECTORATE OF FACTORIES & BOILERS
3 % z 3 +
Jaipur. (1) Jodhpur. (1) Kota, (1) Bikaner (1) Bhilware (1)  Beawar (1) Sri Gangenagere @)

.



g — " -

ey f“:‘:;" }&’ﬂ{j}}};&:u

oW g

Admini stering Aulhorities under various Labour

RD;XO_Q? Uio dob A 1oy 30 Udhor oLl cise  ppornled fLor
Administorod. fathoraly. admt nus ore tton & onforcamond,
1,Indian Tradc Dy.Labour Oommissionoz{II) .
Unions Act, is funclloni.u os Rooiste -
1926, ro, of [rade Unuuns
Rajosthan,

2+ Industrial Ep~ Lob ur Cemmession.r and  Lobou  Court is ihe
loyment (Su nd= Juil Labou. (onissie 4ppellat  antheriuy.
ing Ordoxs)act, ou- arc funculcniu,s
1946, "g G tufy*n, Offico-,
Rajusdhian,

B3eMinimum Wogos LeDcpuny Lobour Coini= leLabour Inuspocuurs in

Act, 1948, solenoe(I). ih 7: resprculvy jurilg-
Ryhogacy 1 Assistont dictivos are Inspucters
Lobcur Cumnissionsrss uudoi th  4et.

20R gloﬂul ASSiS unt
Labvur Gimndssionors are
mthor: d-s to hoar
cleans undr s 4cts 411
Drsurict Mhoastrates and
olh r 1ou Clas, Magasisrotos
«r alsc audierdiibrcsg for
th purpus.

4 +Paymoné of Wegne Chicf Insprcurr of R ox el Assist. b Labour
Act, 1936, Me'c 208 & Bull-rs. Corrt .ssacn 1s or autavritics
VO hoor eloams und & Wl wct.
A1l Daisuricy Me xsiratos and
ooy r 1su Clugs degiotral @
«r also oudhori.i g for dWie

PUIpUs.
BesIndlan Factorios Caxcf I.usprcuwr of F ecuras Iusp.covrs ab Jeipux,
Act, 1948, Focto 2 s & Bu2l rs, 3 awar, Kotah, Jodhpui,Bikanor,
Genganegor & Bhilware s
6¢Indian Boilors =do= wd =
Act, 1923
7 s Rajosthan Matlur- =c ¢ =3O

nity Bonofit
4et, 1953,

8 ¢Enploym nt of ~dOm= o=
(hildron Act,
1936,

9, Workmens! Compon= 1.R gronal sssistaat
sotion 4ct,1923. Labcur Comnissincrs act

~s W rlkn ! Cop e
Scuvl n Canmasaiva,:

in th 2 r cp ctawm

Jurisdiceiou.

10sRojasthen Shops &  DyaDir~codr Industrios Weizht & Moosur s Inspoclors
Camcreicl Esteb= (W .. ht & Muasur s) cr Insp cuwis und « Shops &
lishmonts wct;1958, Work. us Dye. Lob ur Cci11relol Bstoblishnonts
Co mnassic 1 (Bxe acue (Th y work undcr Indusie
cffeclo). o208 D p orbiont),

....l..zl
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Li,Worki.g Journ.=~
1ists (Condiia~
ons of Scrvic
& Misccllaaoous
Provisions) &ct,
1955,

12.Industricl Dispu=
tos (Rojuesthwn
aaondm ny) Geh,
1958,

13.Poynent of Borms
Act’ 19654

14éMotor Trousp rt
Workors 4Lct, 1961,

lr 15e¢Iudustrial Dispu=
‘ tos 4cv, 1947,

rem \Pn-
f

/u‘q!'k".u

- W e e W m W W e

D puty Lob.ur
Corvidosiuasr(d )eudt
Hx

Doputy L b u.
Corvilseie .« x(I) (s
It ,1s3trar of Roprc=
sunlt tiv L1 d»
Jiiu.sy K J 5U1 e

Joliv L bar Goulie
gsion.r apd D puty
Lobour Covidost Lore

D.put, L b ur G.ui-
soton.r{II) works os
i £ Insp.clor wdor
th uc'{lo

Lobour (o lssiviior

nd Jolnt Leb ur
Curresi s (e

33 N N

v
R o P e W e M e W M Em ow

41 K. aon 1 dseiaeuib
Lab ux Coiualssiouors.

Indusuricl pribuncl is
B wppoalliv. aathority.

Bomus Itsp cuv rs in thoir
resp.ctiv  r .se

411 Leb ur Iispoeters in
work s Insp.clurs under
that act.

L bour G issionor, J-inv
Lo beur Caulssa .y, Dy.

L bour Coruirssa.uurs,

R jaoned dssasoe ul Lubour
Convalssae 18 and Lobaur
Ii.sp.cters work cs
Ceaerla taca OfflCuASJ
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INDUSTRIAL RELATICHS

’
WOLKEHG AND BMLPLOYTHUS ORGANIS,LTIONS.

.

I, Historical Background:

The Indim. Trade Unions Act, 1926 was made
applicnble to this Stete in 1948, 4fter the forua-
tion of Rajasthan and the sciting up of the Labour
Departuent on systeuatic footings, the formation

of the tradec unions 5bt incentive =nd a large
number of trade unions werce ferned in the State.

In *948-1949; thcre were onlxz}ogistered trade
unions in Rajasthan with a ncmbership of {348,
Against this thore esrc now é62 unions, with a
membership of 1,18,124..

11, Central OrgnniSntions:

Trnde Unions in Rajesthan are also organised
on the sawe lines szs have buoen done in other parts

of thg country. Most of thow arc affilinted to one
of the Ccntral Organis-tion of Trade Unions i.c.

INTUC, ALTUQC, HMS and UTUC, The first thrce organiw
gations hrvw got s State-brench of the Central

Organisrtion, which looks after the affiliation of
the trande unions with the Ccntral Orgaenisation. Th e

figurcs of 1lnatest verificd wenbership of unions
affiliatced to vorious tradec union orgnnisation is
given in Table I. Rceccently the Bhartiys Mgzdoor
ome
Sangh and Hind Mazdoor Penchayat have leo(into
existence in the Stetc and a nuuber of unions are
affiliated to thesc orgsnisastions aslso, though
these organis-tions are still to be redognised at
the Central or State Level. Three Central Organie-
sations through their Statce-branches =re recognized
by the State Governcent for the purposc of nomina-
tions on thc Labcur Advisory Board n~nd othoer Tri-

pertitc Bodics,

000..2l
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TABLE I
Yecar INTUG ALTUC Hit s
1953 11,188 Neds | No e
1954 5,731 N, N, 4.
1955 5,258 3,769. 279
1956 . 3,572 1,740 N, 4.
1957 5,297 N, & 277
1958 4,384 1,739 669
1959 9,076 8,094 T40
1860 12,924 6,936 678
1961 Verification net dome due to General Elcce

tions.

{968 Verification not done due to declaretion
of cmergency.

1963 14,894 4,175 480
1964 * 25,202 5,025 852

#(Brscd on the returns for the year 1963-64)
NOA0= Not nVailable.

The nbove stntouint shows that INTUC is tho
wost represcntative trade union org=nisation in
the Statc.

The unions are also crg-nised on the basia of
industry and sowe fcderstions have been set-up for
co=ordingting the activitics of the industry-wise
unions. Such Fcder-tions hrwe becn set-up for
Blectricity workcrs, PesoD., Irrigation, Muniecipal
Bodies, Textile Industry »~nd Irintings Fresscs.
Therc arc nlsc sowc independent unions working in
the State, which arc not affiliated to any Central

Orgeniations.

I1I, Tredec Union Developucnt and St~tistics:

The Statemcnt in 4ppendix 'I' shows the rapid

growth of tr-de unions in Rpjasthan begining from
#956-1957 to 1965~66., During the 1lrst 10 yerrs,

the nuuber of trede unions has increnscd five times
énd the wenbership wore then three tincs. The state-
ment also gives the nuuber of unions whose registra-
tionghrgebcoen cencelled due to verious reasons like,

e e
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non=gsubt.iasicn of annual returns. The nuwber of
new unioﬁs rerlistered every year is also inerenss-—
ings sincc 196 3-64, .During the 1logt year 1.0Ce
1966«67, 210 ncw unions were registercid, The
industry-wise classificaticn of the unions
registercd during the 1-st AXﬁfyeprs is given
in 4ppendix *'II'.

These strtistics shew thot inspite of rapid
growth of trpdé unicns in the St~te, the unions

cover corly g swurll sectivn of teotal labour force,

The woveuint is Lainly confined to urban arcas
" and thero arc very fow unions in aggriculture
scotcer, '
IV, Tradc Upnjiond Lcpislations

There 3s no seperate lew in Rajasthan for
the registration of trade unions nor any sueng-—
ment bhaee been nede by the State Government in
the Trade Unions Act, 19264 The 3tate Governme££
has, however, formed Regulations uhdet the Aot
known a3 Rejssthen Trgde Union Reguleticons, 1958,
These Regulations lagy down the forms for anmial
returns, procclure and fecs for registration of
the union cte,

Cancelljtion of registreticn of a large
nuuber of trrlc union in the Statc cvery year
shows that they ~rc nct properly organisel and

suffer frow lack of guod lendershipe.

V, Problcon of Rccognition:

The Codc of Dasecipline h s 1aid down
certain criterin for the voluntnry rceougnition
of trade unions, Under the Industrial'DiSPutcs
(Rajasthan Amcndmcntsdct, 1958, there ig provie
gion for rcgistration of thc represcnt:tive

.
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unione, if cert in conlditions arc g-~tisfied. If

there is only cne uniern in the industry having

15% or i re nenbership, it con be resistered as

a rcpregentative union, I tﬂcre arc itwo unions

or mbre, then the unien having n larcer mcnber-

ship, will be rcpistercd a2s represcent~tive unlon.

The rirhts of the representotiw tr-de uniovns

have, hewevery net been defined, S3ince there arc

o legel provisions for the registration of ropre-
sentative trede unicns, both the systiLs are

: adoptcd in the Stntc, Those who went to give
voluptary rccognition tc the unions are frce to
do so, but in Lost cepscs the unions apily for
the rerzstration os represcntsative uni n ounder
the Industrinl Disputes (Rajesthan ametducnt)
Lct, 1958 for gettins gortificate of represen-
tative wnion,

/ . There is, however, scue differcnce in the
/ . criteria presceribed under the Code of Discipline
, and that adopted in Rajesthen. Thesc arc i~

i} Reajasthan Lew does not lay dewn eny
- ainiwun pericl for which - union wust
functicn after repistr-tion before it
) : ¢'n claiw reeistrotion -8 a roprosen—
totive unicn, but under Clausc {1 of
the criterin epppended to the Ccde of
Disciplince, o unicn elailing rocoge
niticn shcould haw functicnced fer
atleast one yoar aftor repgistration,
: 1i) Hnjasthan Law dous net lay down g
winimuiz tice limit before a un.on
¢cnn be dew-rcecenized, after once
‘rettin~ reec.oniticrn, But in the
criteri~ 1-~i1 down in the Code of
Discipline, twe years ainiou. tine
3 has been proseribed durine which the
unirn once rceecenized ernnct be
de-recognized,

l.'lS‘
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14i) Rojnasth-n Low cnly layo down 15% uember-
ship for reecrnition ¢f -~ univ in ~ unlt
of ~n industry, Ne provisicn ! s been w-de
fer reeopnition of industryewsse unions,
a9 provided in the criterig 14id down under

the Code of Disciplinc.

{v)Rnjasthen Law takes only peric ! of three
wonths proceding the dntc of applic-tion
for ccunting wewbership of o unicn, while
the Code of Discipline refers 3¢ o period
of three wonths 'uringe the period of six
Lonths inucldiantely procediny; the counting.

The State Governwent 13, however, contewplating
to suend the oxistin® 1law to brings it in linc with

the criteria 1eid down under the Sode of Discipline,

Vl.étmto of Tr-de Uniin Finances:

Tne finanecial pesition of the tr-le unions is
very Weak, Table in Anncxurc 'III!' rives nn AS9CSSe
went of the finencial position of the reristered
trado unions which subuitted annuasl returns during
the financial yerrs $962-63, 1963-64 & 1964-65.
Thesc firures shecw thet avers«t annusl incowc of g

trade union is about B5e1200/- per yuor i.c. about
k.{OO/— per meonth,

A wajor portion of theair incowc is spent on
allowences, salarivs of the officc besrers or office

staff rnl fighting l¢ral cascs. Very little auwount

is spcent on soci~l :nd welfarc activitices,

VILJINTDR-UNION ND 1MNTR,,~-UNION RIVALRY:

This Statc is alsc not free frow inter-union
rivelrics, as elsewhcrce in the country. tlultipliecity
.of unicns in Aan industry -nd cven 1n »~ unit h-s been
regponsible for uany strikcs or unhappy laﬁour 81 tu=~
ations, Internal disputcs between the saae unicns

are not infrequent, This hos retarde! ho-~lthy growth
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of trale unions. Since Repgistrar of Trede Unions

h-s no clcar powcers te intervenc in such disputes

undcer whe present law, it is surgested that the

Act ury

be suitebly amendod to give powers to the

Rerigtrhr in such digputes,

VIII. Euploycer's Or-anisations:

With the pgrowth of trade unicns -nd partie

cularly

with the estoblishment of industry-wise

unionsg/federations, cuployers have alsc realized

thc importance of foruing essocletions to safe-

cuaréd their tptercsts, The nuuber of cuploycr's

asseciations registerdd under thce Trnde Unions

Aot i3 164 There arc, however, sowc statc level

ewployerst ¢rganisations, which nre net registered

under thce Trade Unions Act but under the Socicties

Act, Iupurtent organisations cf cuployers in the

St@tb ArC le

1.
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Rajesthan Ch-mber of Commcrce and
Industry.

Enploycrs' Association of Rajasth-n,

Rajasthan Textile Mill Owncers!
Agsocieticn,

Reajasthnn Udyos and Vyap-r Mandal.

Pedereticn of Swall Scalce Industries®
Associetione.

Rajagthan Manggcuwent Assrciaticn.

Rrajasthsan Industrinl nd Minin-
Associntion.

Rajasthen Biri Nir.uata 3an.ch.

Besides these, cuployers' have nlsc their

associaticns at district or Jdivisional levils el

et Jaipur, Jcdhpur, Kotr, Bhilwars ctc.

Onc intercesting feature of or¢anising of these

Associetions is that they heow scwe advecentes on

“their Lxceutive Couwittees, with » view to cnable

thew to

apperr before the Lobour Court/Tribunal

as nn officcr of the nssociation, to circulvent
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the prev sion> of 3 eti n 3¢ of Lhe Intustriol

Disputes act, 1@47.

IX, Work Coniitte o

Jorticen 3 ¢f the Industrial Dasputes let
provides for the constitulisn of Works Coundttocs
in lnduvstvi~l Sst blishaeots cuployin 400 or
umore werlk.rs Lo pro. te weesures f£ir socurineg and
prescrviin ity o ¢l roletici. between cwuploycers
and work on and te th-b ond to couaent upon the
natters o f cowwon interost or cuoneern rnd to
cndc~vol. tu @oupesce wrterinl difference of opinicn
in respect ol such o bters,

83 induolrinol -steblishients were required
to constitute Werko Jonwattecs by the cnl of 1966
in this Stetc., 64 Jrrks Coaoittoees woere functioning
at the be, innins of the yo-r and 5 were crnstituted
durineg the yceor 1966, 8 Works Coi. ittces ccnsed
to functien urin- the yo-r. Thus 61 d~rks Ceounittces

were functienin, -t the clise o f th yerr 1966,

wlvquote stups both by pursuadicn -ni/or
lenl ~ction ~re t-ken My the Dop-rto cnt to
regquire coployers te for  works Coo.1tteess It is
however felt th-t thiir rilc h-s not been very
effcetave, pric-rily bcc-use they are wnerely
adviscry 1n ch-r-cter ~nl their ccisicuns sre
net sSora u.ly be ke,

Lelrap-rtite Joo..rtty os.

(1) Lob ur wdvis ry Beord.
A1l the inlustrially Iv ool couniries of
the Worll h-ve ree pirzced the 1w ¥t nee £ the

principles cf trip rtite Icliber:tict s in the

..li8‘
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fi011 of Labrur, It h-s been ronliscd that
triprrtitc collerbaretions hclp in dbrin~in~ ebout
. sottleuunts ver peints of Aisesrceucnt, beslics

procotines herucnius inlustrinl relati-nse Generally
guch deliberations plsy an iwpcrt-nt part in

wouldine the labcur plicy c¢f the Stote.

THe State Gevernwent h s, therefore, colise
tituted » Tripertitc body knewn ns the Rejasthan
Btate Labcur .ivisory Becards This Board wasg
first cunstituted in 43953 and hqg reccntly boen
reg¢onstituted,

Representaticn to all impcertent intorosts
{s ziven on the Board. 4t present it consists of
38 ntobers & St-tc Labour blinister is the Chailrman
of the Brard., 4 weoting of the Buerd is held
almost cviry year and sc fer 42 nectinges have
been helde  Inpert-nt aatterg relatin - te lebeur
pelicy in the St-tc are liscusscl in thc wceting
and tho deliboraticns of the weetin are circu-
leted aicongst 211 concerned for their iwplolen=
taticn.

lipcrtant Jdceisicns of the Buprd, which hnad
far rcochine effeet cn the Statc 1-b ur poliey ~rogi-

1. Grant of scven peil hclilays fer
n-ticnnl £& festiv-el d=ys 1n n yo-r.

2. Incorporrtion of Frir Wwa o8 Cleusc
in Cocntrectors o, Tecnents.,

3. Linking of Deae with donsu..r Price
Indices,.

44 DoLierentirn ¢f the functicn of the
woerks Coooittoes,

5. Intustrial Trucc Aurin_- Jhinisc and
Prkistani -, -ressicns, Jte,

c-..9.
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(2) Stendin - Lebour Sowg.itte o,

Besides the 3t-te Lebour advis ry Board,
thoerce is ~ swaller triprrtite bedy (cn the lines
of *Standin. Labour Jowwittee at the Sontre) which
considers the wntters refugred to 1t by the Statc
Labour Adviscory Bo~rd or the 3totc Goverauent,.
Its functiius sro alsv the sauwe -~y th-t of the
3tate Lobour advisciry .o-x i,

fhere is nncther Tripartite Ciuwitice
known -3 3tandin  Cowidttee for Industriel Truce
dcscluticn. This Cownittiece elsc works under the
Chairmanship ¢f Leheur Minister. It rcviews the
labeur situestion in the State fron tine to tiue
and exnnines the cracs whg%ﬁL: there 13 breech
of Industrial Trucc Rcsoluticn., The Co.nittee
was gblce to check ueny situsticns of industrial
unrest in thce Steate.

(3) Iuple.entation ~nd Bvaluntion Coo.ittces:

A tripartite cowwittoc known as 3tate
Iupleoucntation & Svaluaticn Cowuitloe has also
been sct up in the 3tate unil ¥ th. Chairwanship
of the 3t:te Labour Lkinister to cx-.ine cases
of bruaches ¢f Jecde of Discipline, AWQrds,
setbdlenints & areciionts.

Ei¢ht local level tripertite conuittees

have plsc been sct up for ioplewcnt-ticn end
evaluaticn of Cole cof Discipline ete., unilcr
the Cheirn.enship of Rericnnrl Lssistont Labour
Cour.issioncrs,

(4) Minicu.. Adviscry Barr3,

The Rejasthesn Minidue wa cs advisory

Board is another triﬁprtitc bedy, which h-~s

..00101
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hoon constibtutcl unt v scetdirn 7 of the Miniuua
Was mot, 1948. L-beour Scorctary is the Chair-
oop of this Comwittcc. 3¢ £x 8 weetings of the
Board h-ve becn hell.

Xl Machinery fur Provontion %nd gettbh.ent of

Dj sputcs,

(1) Lesal ore nrcwenta.

The Industrairl Disjutes .ct, 1947 is in
operation in the Stertc since 26th Jenu-ry,1950
when it wos 7ﬁ0pccd vnler ths udoptation of
Ccatral LamJ Crdinarcc 1950. the State Govern—
ment aucendcl this Lot by the Tndustrial Disputcs
(Rejasthen 4uenrent) act, 195€ (act No XXXV of
1958), which ceme into forec frow 1.7.60. The
anend21l Act providcs for re,istration of unions
as represcntative unions and arbitr-tion of
disputes. Th: fefinition of the terw 'employer!
and ‘workman' hes becn further widencd so as to
include therein independint <entrectors and
contract lahour.

The State Governuent fra.<d rules under

brought them in force
the Indusgtrial Digpuics et nd T
the sauc in the yoor 1958 with effect frou
3.12.1958.

(2) Concilintion linchinery:

The followin * Officcers of Lebour Depart-—
ment have been eppointed as Conciliation Officérs

under Sccetion 4 of the adct - (

1¢ dabour Couwndssicner For whele of Rajssthen.

2. Joint Labcur Cowwissioncr, —lo~
2, & Dy.Lahnour Courissior.rs,

34 Eirht Rerional assisteant For their rospective
L-bour Cout.issioncrs, arc-~a,

4. 3} Lahour Inspectors as TFer their rospoetive
vonecilintion Officers. arvas,

P ) wenetd.
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The B do1-) Lnsiotnt Lebowy Couwlssionaers

have beun oo poweXe ) unler 3cetaion 3 of the Indas-

¢rial Disputes Act, 1947 by thc State Govirnment
to order dissolution of Vorks Conuittces and
thoir r¢ constitution. The Stnte Governuent has
appointcd Deputy Labour Couwissicner(Il) as a
Registrea of ncprescntative Unions for the purpose
of Rajasvhan Industriasl Disputcs(iucnducnt) act,
1958 for whol. of dnojnsthan, to rc,ister Trade
Unions ‘4 ripresdcntative unionsg nd rlsc to
rorister and publish subuissions .adc to hiw for
refereny . of disputes bto -~xrbitration.

T Statc Governwent has nlso published
a prncl ~f ~rhitrators for the purposc of
sclectin® arhitratirs by the disputant perties
in fase thcy do nolt sclcet cowon arbitrator
by choicce, This 1i.5 inclules 26 nncs of
retircd judicinl olficirs and othce persons in
public 1ife. Th. Stote Governuonl has dircctcd
the Concilighinn "Ffinc~a 50 ask the parties
at disputc to arree to voliuntor; arbitraetion in
cases wherc indivilu | liopubles ere involved,Only
22 cascs heve wo T r novn roferrcd to arbitration.
This cle-rly shors thit ewrloyers h ve not
gincercly s;rced to this wolc of settlewent of
digputcs inspite of thear ratificotion of the
Code of Disciplinc,

(3) .rbitration:

The State Govirnwent has substituted
Section 10B i1n pl-ce of Section 404 of the
Central .ct which providces for scttlecent of

disputos threouw *h arbitraetion. Undcr the State

‘-uo{2-
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gnendmcnt cortain provisions of Lrbitretion Lct,
1940 Lavel cu et pppliceable dn crue ol arbitre=
tion un-er the Aety thourh unicr the Central aet,
wrovisions of arbitration Let, 1940 arc nct
appitceable.

(4) idjulicotiuns

In Rpjasthan, one Industrigl Tribunal and
once Lzbour Court h~w buen constituted by the
Staté Govern.ent for zdjudication of disputss
referred to thew by thc Stete Gev rnwent. Cases
referrce’ and disposed off Ly Labour <Jourt and
Industrial Tribunel in Hajasthan Jluripg last 2

years are Jiven in appendizes “IV_ ana Y. .

XIx, ST,NDING ORDRS:

The Industrial Duploywcnt standing
Orders .ct, 1946 w s first broucht iunto force
by the 3tate Governwent frow. 26th January, 1950
under the Rajasthan adaptation of Central Lgws
Crdinence 1950. Joint Lebeur Corudesioner,
RaJasthan has been appoeintcd as Certifying
Officcr under the .ct for Whole ¢f Rejesthan
end he does tis5 v rv thou h Lgbour Cowmissitner
is =lso btk L sbur 0 Ufficer under the Lct.

The Labour wrurt dajesthan has been made
an appellate authority und.r the act to hear
appeals arninst the Crders of the Certifying
Qfficer,

The Labcur Ccurt alsc functions as
Authority specificd by the Governicant under
Section 134 of the said Act in respect of
questions referr 4 to it for thc purposc of
application or interpretaticn cf Standing

Orders certified under the .ct.
-0-013-



[<s

— ¥ - Ffage-3

The Statc Govirnuent hes frnuwed rules
Lo c-rry outb bhe purpose ol thig Acl In accor-
dance wath subescction 4 of section 15 of the
aforesnid Act and uodel Stendin - Orders. These
rulous oae intlo foroe in tho yvar 1964,

The Jbube Governncout hps included in the
Jchedule I followin, additional wetters, in
‘¢xercioe of tho powers under clguse (a) of
sub—section (2) of Sectiocn 15.

1. Proucedure for recruituwent of
Bndli vorks.

2. Conditions for abolition of posts,
3. Conditions for prowotion of workmen,

(¢hether on peruanent or tewporary
basis).

The total nuwber of industrial establishe
ments in the Stat. which have certificd Standing
Orders is 72 at the cnd of the year 1966, out of

‘3'7 estgblishuents, which are obli~cd to et the
Standing Orders certifieds 19 applications are

pendin - for certificationg 4hedjﬁi~£mw‘

X3II._Code of Discipli. ..

Code of Discipline hns been adopted by
the Statc Labour .ivisory Board in which public
and private scctor unlertakings and organisations

of labour affilin~tcd 1o the Central Labour Orga-

nigation are represcutcds ws a genersl practice,

all tradc unions at the tine of »e_istration,
are asked to ratify the Code of Disciplane.
The industrigzl rclaticns in the State
are broadly brscd on the Code of Discipline
and Industyial Truce Resolution. Stregs hes
been 1aid on the avoidance of work stopparccs

and settlcuent of disputes by arvitration.

Ooul14c
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Independent euploycrs ~cenernlly do not
bind thewselves Lo the Code. Since there 48 a
specific provision for recisfration of unions
ng repregentative union under the Industrial
Disputes (Rajasthan .avnduent)ict, 1958, the
unions cenerally take recourse of waking
application under the law, rather than getting

voluntary recognirtion undcer the Code of
Disciplinc.
Code of Disciplince had gool effect in

thue buginnings but letely its iwpact has slacke
cencd, Neithor the cupldycrs, nor the workers

are now serious agbout 1ts iwnplewentation.

XILVs Iuplewentolion & Lvalustion Machinery.,

There exiusts a 3ftete Lev 1 Conwittce for
implenentation & evaluation : . The Labouf'
Minister is Ch@irman of this Committee. Besides
this, there are/local Level Couumittecs for
implenentation & cvaluation work at locel level.
These Comuittees haw not been successful,
because of non-cooperation of ciployers and also
becguse sanctions unler the Co'e are not enforced

by the Central ewployc:rs or workers' organisationse
against their memb.rs tor breach of the Code,
S0 stparatc nuchinery has been provided

by the St=te Governw.cnt for lookin. after the
ikplewentation of Code of Discipline. Joint
Labour Cowmwissionur hus been uppointed es
Iuplementation & Ivaluation Officer for whole
of the Stalc., Due to insdequacy of 1mplzmenta-
one

tion wmachinery, not wuch work has heen/in this

StatC-

XV, Yorkers' Bdticgtion,
The fNorkers' Zducalion prosreaule has

-uo15‘
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becn spongored by- the Governuent of India in

1958, In 1962, a SubeRepional centre wns

gtarted in this 3tate at Bhilwara. In march

1965, this ccntre becawe the Regional Centxe.

By the cnd of july, 1967 this centrc hns trained
286 worker tcachers., 4t prescnt 54 unit level
classes are functionin.; and about 42000 workers
have bcen $rained,

The purpose of this schewe is to make

" wprkers wore responsible towerds Netion, Industry

and Organisatjon, The worker veachers receive
SXa}Qinf for 3 wonths and their wegesg & alloWsnoes
are p;id by their respective auployere, These
worker teachers after 3 months treinin.: o back
to their concerns and start priunry classcs for
the rank and file snong workers. The unit level
classes haw not wade significent iupact, because
the Xawak intellirence gnd educationsl level of
‘worker~teachers' is usually low asud they are

not able to comwunicate, What they have learnt
properly to the workers st the unit levcl.

The Governuent of Rajasthan has also
issued circulsrs for ~ivin.''tiue off' concessions
for the trainces participatin. in the training
at the priu-~ry level,

Durin,: the course of their training,
educationwl tours are orr~anised with £ view to
luparty practical knowlcd_ e and to know how the
workin, of the various departients of different
industries., The response of uwejority c¢f euployers
and workcrs ig encourgrina, who have appreciated
the utility of the scheue.

o-'n16o
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AV1, Joi b P angpeLvut Councilgs

The Governnont ndia Lo eabnbliioh Joint

Manssewent Councils.in large nuwber of units in ﬂ

the Stat with a view to effect easy comuuni-
cation b.tweun the labcur snd the mauagewent
and grcate feelin: nanon st workers' for parti-
cipatiun in the wana cuunts
Joint Mana, cuent Councils urc function-
ing in tie following four public sector under-—
takin, s Lu the 3tste ot present, but nonc exists
in the private scctcr - -
%. Rpnjasthan Jtate Ilectricity Bosard.
Govery, ent I'ress, Jodhpur,

2
3¢ Gangznaraer 3ugar Mills,
4. Yater Jor'ts, Jaipur.

te

Private 3cctor is aov enthdsiastic in
settin, up Joint Manag rLent Councils. Thepeare
very few indusirics where nccessary conditions
for settings up such rouncils exist.

XVIL. Lgbour Sxtuvation,

Labour situstion in the 3.late can be
Judged by the faigures o1 .andiys lout., Figures
of 'ManJays lost' 33 lik = bagfometcr, which
Gives ro ydin s of oituastion of industrial
unrce -t 1n the St-uwe 1nliceted by strikces or
lockouts witurn wmy ven period, The position
of work stoppares frcir 1959 to 1966 is given in
appendix ' " VI .

The stateient shows that 1962 and 1964
were the worst yca-s froi. tic lahour rclations
.point of view. The pericds lurin, the Chinise
and Pakistani ac. ression were of couparatively

u--o;17o
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fhat industrial uwrest h-s shown signs of

inecrease durdin s tln 1aal two ye-ruy,

Disputes, ¢vnerally, belore being cdultted

as industrigl dispute, are rcgarded as "couplaints!

and are disposed of as such by persuation of the
Concilietion €fficer. .n assessmcnt of complaints
received and disposcd of from 1956 to 1966 is
given ir Appendix VII =2nd VIII. These statements
show th:t thc number of compiaints 1s increseing.
They glqo_ghow-thnt largest~nuﬁbur of disputes
are Tor wages and allowances 1 dischargs,idmd.
Aismissals.

Degides Aisposinz.ol complaintg, the :
Concilirtion Cfficers also adnit industrigl
disputes under Scetien t2 of the Industrial
Disputés act, 1947, in concilintion and start
regulor concilintion proceedings, which results
either in settlewmcnt or feilurc. . stetewment
ghowing the nuwnber of disputcs aduitted in con-
ciliation and disposed of, resulting either in
gettlemcent or f-37+v+  ~f conciliation ig given
in 4ppondix IX, The stavewment shows thﬂt'ﬁﬁrcenv
;ﬁﬁgﬁ,of cased of failure of conciliation are on
the incresgse. In 1966, out of the tctal nuamber
of disputes received, about 48.8% resulted in
failure of conciliation. This is due to the fact

that now o tendency is developing smong the
eumployers of not being serious in scttling the

disputbte gt concilintion stage. Many do not even
attend the coweili-~tien proceedings.

w Statement olowing the number of disputes

which have becn rcferred to adjudic. tion,scparately

for public and private secidr i. given 1n appenflix
X i&B. It will show th-t during thc 1ast 3 ycars,

average pcrcentage of disputcs, out of tae disputes

where fgilurce report has bouen received,rcferred to

adjudication is 86% in Privatc 3cctor & 67% in Publie

Sccetor.
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) APPRNDIX 'T! 2 <
STATEMENT SHOWING GROWTH OF TRADE UNTONS IN THE STATE. —
Year, it the beginning of During the year AL the close of the year,
the year. TotaT Wo. Member— RNo. of  Member— Total No. of Total member—
Total No.of — Total of wnions  ship, cance- ship. Trade Unions, ships
reglstered neaber— registered, 1led
Trdde Unj.ons - Ship—. LInionS -
1 2 3 4 5 6 7 8 9
1956-57 "151 31255 66 14525 - - 2194 45780
1957-58 213 45780 86 11443 92 18783 213 ’ . 38440
1958-59 213 38440 138 26544 100 16573 251 48411
1953-50 251 48411 137 19767 86 9554 2 58624
1960-61 3R 58624 106 21440 107 14987 301 65077
1961-62 301 65187 83 16224 128 2TR3 258 53978
196263 258 53978 73 6039 63 4730 263 55287
1963-64 268 55287 116 16655 61 9961 3 61981
1964-65 R3 61981 13% 14678 70 12497 338 64160
196565 388 8R60 164 #% 18650 ~ - - 552 2a3ale
1966-67 552 2310 210 28358 - - 762 111153

* GShow cause notice for ¢ancellation of registmations have now been issued to about 500 wnions.
# Exeluding 3 federationg, .
@ Cl‘r\dmc\h‘f\ob. 2 Tedoyadctny -
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APPENDIY 'TT!
TABLE SHOWING INDUST RY-WISE T RADE UNIONS REGISTERFD DURING EACH YEAR,

D e ™ T g™ a Ty Ty e e e e ™

Industrial Group.

e e g A T

. R L em L e e e e L e e L S ey Lt o e g

Unions Registered durings

1962-~63 Member~

1963~61 Member- 1961-65

Menber—- 1965-66 Member— 1266~67 Member-

ship. ship. ship. ship. ship.
A R it e e e i e e e i i R B e e o e e e e Rt i e e e e T T R P Rt Tt T I P ]
agriculture & allied activities. 3 z’ai 4 615 4 390 6 909 1 850
Mining and Quarrying. 2 32‘6 10 4841 7 4746 6 801 8 2243
Manufacturing, 20 1545 28 1779 " 43 3893 51 9205 53 4480
Construction. 6 781, 9 1112 13 1500 11 1385 24 6065
Floctricity, Gas, Water, Sanitaryes 26 1298 26 1988 L 1925 29 1834 59 5903
Cormerces 4 238 8 804 2 ] 11 833 10 70L
Transport, Storage. 8 195 15 1213 27 1173 16 1220 18 1135
Scrvices. 4 75 10 587 12 758 20 1541 21 1785
Miscellancous, - - 6 684, 5 259 14 &2 6 5196
TOT uL 73 5039 116 16555 135 11676 164 18650 210 28358
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APPENDIX 'TTT!
INCOHE & EXPEIDITURE OF TRADE UNICNS WHICH SUBMITTED ANNUAL RETURNS.
b Tar’ B Al T Sl Sy 2t Bt Sl Bt Sad Bad Tl Sl B P L S e i R Bl R Rl Rl o R Pl S P e it B Bt S A Sl Tad Sl R P e e P S A et 2l e (
13539-50 1960-61 1961-62 1962-63 1963-64 1964-65
R R T e T P e T B ek i el el R e R e e P T e I e i e e i S Tl Sl Tl i S P i R T e P i Bl Rl Sl e e S it I TR Bl Bl St Sk Aty
lumber of trade waions 117 169 181 197 220 261
Submitted returns.
Total incone. 17533120 201225=10 222751=29 212621=76 275039=14  324006=06
Total expenditurc. 151561=34 124192=12 196153=33 151210=53 15086616 292597=92
hverage incone. 192=1T 1190= 6 1230= 6 1079=29 31250=18 12 11=10
average expenditure. 1031=C2 ~ ?R=05 1005= 73 782279 68620  1121=06
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Page -
STLTEMENT SHOWING THE GiSES INSTITUTED AND DISPOSED OF )

BY THE INDUSTRILL TRIBUNAL DURING 1964 «ND 1965,

e R e T e el T P D e B Bl Rl it TS S T P A I A R R P PR i e P e i e

Sl. Description, Opening Instituted Disposed of (losing
No. balance during the Total during the belance as
on vear year on 31.12.65,

1964 1965 1964 1965 1964 1965 1964 1965 1864 1965

1. References U/S 10, S0 54 25 47 75 101 21 31 54 70
2. Complaims U/S 3-i. 37 28 38 @ 75 10 46 64 23 16
3, Misc. Cases U/S 33(2) (b) 23 2 12 10 35 3 5 4 7
4. Central Goverrent cases. - i 3 1 3 15 2 7 1 8
5. Central Govermnent. 33—i. - - - 2 - - - - - 2
6. Cemtral Covernnent. 33(2)(b)e = - - 4 - 4 - 1 - 3
7. To U. appeal U/S 9. - - - 3 - 1 - - - 1

Total s~ 110 85 78 160 188 243 100 108 83 137
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_ 20
ST AT FMENT SHOWING THE CASES INSTITUTED AND DISPOSED OF W

BY THE LABOUR COURT, RAJuSTHAN, J AT P U R,

—

Opening  Instituted Disposed off <Ztosing
S.No, Deseription. balance during the Total during the ance &
on ~ year VeET on 31,12,.65,
1964 1965 1964 1965 1964 1965 1964 1965 1964 1965
1. References U/S 10. 20 30 34 88 54 118 21 27 30 9L
2, Complaints U/S 33ie 1 5 5 28 6 33 4 5 2 28
3. Misc. cases 33 and 33(2)(b). =~ 24 27 6 27 30 3 22 24 B
4. Misc. 4ppezls U/S 33-G, 31 65 111 223 142 288 78 68 64 26
5. Central Govbe cases 33-C, 11 26 31 229 42 255 16 48 26 207
6. S.0, Lppeal U/S 6. 2 1 1 4 3 5 2 i 1 4
7. Misc. cases U/S 13-s 7 - 3 - 10 - 10 - - -

of Standinz Orders.

Total :~ 72 151 212 578 284 729 157 171 147 558
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STATFMEANT SHOWING MeNDuYS IOST DUE TO WRK STOPPAGES,

. C T oy o wrkor T Handags | iaven doepn T
K strikes/ involved. lost, .
lockouts,
. et e N P P P N R R T S L PE L P L
1959 15 6285 103642 263126,13
{ 1960 10 5516 14532 12830,50
! 1961 13 4735 5063 126243400
{~ 1962 12 12120 106983 308847, 84
{ 1963 12 3622 21311 55706, 76
- 1964 73 23615 191407 6425234 72
1968 31 2912 23779 105977,00
1966 %5 8243 41730 77456445
N e T T e T T e A e o Ry g P gy Ny g 58 g P g g
ﬁ
@
R .
1 '
b

~ Tene gl L
o , S &
": H N s 3
"
%) } d LY
P LY g
5 ! .
o

O rammtr St <A

A M\
. ~

e o



e o e ————— T g T T T - - -— -~ ~ W
e T T T T
o)
|32
APPINDIZ VI
STATEMRENT OF COMPL.INTS RECEIVED BY CONGILILTION OFFICERS
Pending at Wages, Retren- Wrking Perso- Others. E‘at-zses o (.iﬁ‘xd'tétatl.
Year, the 411ow-  chment. condi- nnel, not reesived.
begining. ance, tions, kmown.
BonuS.
-.—I-.‘n- I-‘—‘—'-.-‘-.—.—‘*.—'-.—".—.—.-“.“‘. -.-l—b-.‘..—l-'-.-._.t.‘. -._._. e T Y T e TN e ™ e ™ e ™ .‘.-I—.-._.—
1956 94 215 214 62 133 37 - 336
1957 85 209 45 42 200 279 8 368
1958 64 194 26 13 191 112 3 603
s 1959 8l 13 19 8 1 135 6 466
1960 82 125 42 21 163 112 3 518
1961 g5 168 32 21 157 123 - 596
1962 92 231 13 19 234 233 - 382
1963 87 116 81 30 226 338 - 911
1961 118 183 184 13 214 110 9 1166
1965 1s4 2% 117 16 122 211 S 1097
1966 159 * 330 253 2 154 319 6 1733
bl St S Rl Tl Sal S P, PR Rt et 2nf St St auai Sl Sad L e B T i e S BT e T e T e A T e T e T e T e T e e e A T -

* Revised figures as per R.A.L.G., Jaipur,
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1963
1364
1965
1965
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254
202
101

e e
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STATRMENT OF COMBPLAINTS DISPOSED OFF BY CONCILIATION OFFICERS.

91
80

59
37
28

29
58

50
a7
7
64

Rejected Transferred
107 50
100 81
<3 %3

A3 59
9 74
21 55
33 112
23 75
16 14
6 153

7 307

.-

1:6
102
172

201
331

165

557
657

Filed

. -

751
804
522
383
513

504
315

793
972
997
1419

- - .
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Total

Total pending at the

end of the year.
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_WPPADIX ¥ -IX

STuT IMENT OF TNDUSTRI»L DISPUTES

RIFERRFD_TO_(ONCLLTATION ..

L T I I A TR R A i T PR P P

Nunmber

Number of Humber of  dumber of
Year dispubes cuse~ su— dlsputos

admitted ttledl b, .n dich od to in other which
in conci~ oconcilia- [lailure arbitra- ways esg. coneili-
liation, ‘tion. feport tion, withdrawal ation
submitt od. by parties failed.
or pending
cter
1963 372 132 % 8 180 3.9 ¢
1964 610 176 116 10 278 2359 %
1965 553 AT 150 2 284 7.4 %
1966 413 166 202 2 43 48.8 %
i e T e R e R T T R LT I Tl PR W iy T ™o AT,y My ",
in
‘_~1

rof crr-

Cases dis~ % of
posed off cases in



PQSITION OF INDUSTRIAL DISPUTES
REFERRED TQ ADJUDTICATION,

%965.

Total failure report/
disputo reccived.

Number of dispubtcs
roferrod.

Number of disputes not

found fit for rcferénce.

Ponding disputes.

Total failure report/
disputes received,

Number of disputes
referred.

Number of disputes not

found it for refercnco.

Pending disputes,

1967 (Upto 31-8-1967)

Total fuilure report/
disputes rcceived,

Number of disputes
referred.

Numbor of disputes not

found fit for reference.

Pending disputces.

EE TS

APPENDI X

150

122

16

12

202

154

33

15

248

134

32

-4
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( DISTRIBUTION yMONW3 PUBLIC uND PRIVLTE SECTORS )

-— —n  an . ew

e T e T N e T e T e T e ™ e ™. e s ™™

Public Sector Private Seetor . Total
1965 1956 31-3-1967 1965 1966 31-8-67. 1325 1965 51-3-196%
1. Failurc renorts 43 &3 37 102 133 151 150 202 218
received,
2, Number of disputes 33 1 16 89 120 113 122 152 134
referred,
3. Numbcr of disputes 5 21 11 1 12 18 15 33 %2
not found fit for
reference,
1. Pending disputes. 10 14 57 2 1 25 12 15 32
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LABOUR INTELLIGENCT AND RESEARCH

{e There 48 o Ulablstica woeclion in
the Labour Departwent which collects statistical
data on the working of the various labour enact-
ments and in reference %o perticular lagbour
situations, The information so collected is
tabuleted and presented in the form of fort-
nightly, monthly, quarterly, half yearly end
yearly reports for the use of the 3tate Govern-
ment, Government of India, Labour Bureau and
Directorate of Econouwics and Statisticsy Rajasthan.,

2. Most of the labour statistics being
collected at present are a bye-product of labour
legislation. These are cowmpiled on the-following
main heads:-

1+ Industrial Disputes and Strikes, Lock-outs,
Mandays lost;

2. Industrial Accidents;
3, Trade Unions;

4. Compensation for Industrisl Injuries;
5« Industrial Awards, Agreements, Settlements;

6. Inspections and Prosecutions under verious
Labour Laws;

T+ Vorks Committees;

8. Standing Orders;
9., vgges and Deductions.

3« These statistics however suffer from
certain limitations arising out of lack of uni-
formity in concepts, coverage and frequency of
collection. Collection of Statistics Act, 1953
is merely on papcr., Rules regarding collection

on Work sStoppages, strikes,lockouts etc.
of - statistico under the Lct/arc now being

finalized, This would help in improviug the

collection of labour statistics to sowme extent.
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There is also dual responsibility in‘§h18 State
vyegnrding colleation ?f T.nbour Statintics.
Director of Economics aond Ltaotistics works as
the Statistical Authority under the Act and ts
ultimately responsible for collection, coupllee
tion and publication of all stetistics, Due teo
this, proper attention has not been paid te the
work of collection of labour statistics, thelr
proper compilation etc. The entire work of
labour statistics should be under the control
and direction of the Labour Depatrtment,

4, Besides collecting the statistical
date on the {iems mentioped above, the Labeur
Department has also conducted surveyge§?i?igga
conditions of lagbour in various estgblishments
and industries. Such surveys have bien comnducted
80 far in the following industries and establishe

mentsi-

1. Printing Presses;

2. Suger Industry;

3. Cotton Ginning and Bailing Indusiry;
4, Wool Cleaning Industry;

5. Biri Industry;

6., Glass Tactory;

7. Gota Kinari Industry;

8. 3alt Industry;

9, Mica Mines;
40. Iron Ore Mines;
11. Cinemas;
72, Sagw Mills;
13, Waste Cotton Mills; and
#4, Absenteeism in particular unith.

5. These survey reports have been useful
in giving an idez about the working conditions,
texrms of ewployment of the workers engaged in
such employments end in shaping labour policy
to ensure better conditions of work including

provisions for labour welfare etc., for them.
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6. The work Eurtaining to Consuuer Frice
Indices is being carried on by the Director of
Teonomwlcy and Statistlica and the price colleg-
tion work is also being done by his office,

7. There is no publication of the Depart-
ment for disseminating the data and information
peritaining to the Departwent, A proposal is
glready under consideration of the Government
to publish a monthly Labour Journal for meking
aveilable to cmployers, labour and other interw
ested persons, information regarding Laws,
Rules, Notification, Statistical dasta and other
Jsbour intelligence,

8. There is at present no sultable mach-

Anegy jn the Dopa$tment Tor oallsotiacn.ooupilafion

and ahalysis of labour statistics on aCCuraté
basis. There is also wide time-leg in the
gubmisgion of various reports/’returns to
Gowvernment of India =nd other agencics, due to

ingccurzey of returns, lack of response from

_primary units and inadequacy of trained staff,

The Government of India agreed to share expenfii-

ture an the steff to be appointed for collection

and improvement of labour statistics. This staff

has been appointed very recently and it is hoped

that this Jection will now be properly organised
more accurate

and/ . 3tetistical data on lebour matters will
be collected.

9. Lagbour Research~- The importance of

research on labour mgtters cannot be over
ewphasized, Rescarch studics on various labour
problems are necessory from time to time as

there are a2 number of gaps in the present data



T
:

Poaye- o

relating to labour problcws., Due to paucity
of funds, nothing tangible has been done so
far in this direction, However, the work hasg
been re-organised with the help of existing
8aff given for collection of labour statisw
tics, and one Labour #elfgre Officer at the
headquarters has been 'made in-charge of
Research Cell. .

104 It is neceasary to prowote labour
resegrceli on an increasing sgasle for which
suitgble personnel end genergl guide lines
should be made avileble by the Centfal Governe
ment. Central Government should also share
expenditure on Jabour Ppase=rch undertaken hy
the State/GOVernments.
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SOCIAL L33URITY

Functioning of —.2el.5¢chewe in Rajasthan State.

1. The provisions of the Z,3,1.uct,1948
werc implcmented in dajasthen 3tate with effeot
from TFobruary, 1952 simultancously with the
iptroduction of the Jchwnce in other States
throughout Indi-. the 3chome wog pduipistered
from the Regionol Office, Delha 3111 the year
1957. Conscquent to the re-org:nis-tion of
regions on st te-wisc bhasis, U-jsthan State
w:s coustitutcd » scpnrate rcgion with effect
from Junc, 9957.

2. Benefit provisions of the Schcme werse
implemented in thais 3tate for the first time
from TFebru.ry, 1957 when 6 industrial ccntres
Nenely " Fedpul,- Jodhplile.-Fal js—BhilueyayLakhari
and Bakoner were brourcht under the Schewe. The
Scheuwe was thereafter gradually e¢xtended to 6

more ccntrcs before the c¢nd of 1960, By 31.3.67,

approximately, 65,000 industrisl workers were
avnlilin, of c¢c-sh nd medic 1 benefits under the
LeSuLedchawme L 15 amivotiri-~l cunbtl'cs in the
Strte.

3. For thce Jisburgcwent of ce2sh benefits

and other allicd worlk, thexe is g cash office

et cach of the centres. 4 of the cffices are
Loc~l Officcs c-ch und.r the charpe of
Manager, 7 m1  SubeLocnl Offices, =nd 4 are
only P'ny Offic¢s, Th. size of the offices hag
been detcrmincd by the Corporstion according
to the size of thc insurable population. To

ndminister the 3chowe throughout the Jtate,
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Chere is a Rceionagl Cffice und.r the charge of

a Regioapl Dircctur bt Jeipur.

4, Durine the period from 1-4-66 to
'34<3-67, the tot~l awount of cash benefits dise
burscd to insur<d persons zud their families
wos .K.8,16,388,68p. in this 3tzte, Cut of this,

the Sickness Benefit nlond accounted for

Be4,84,472.77Tp. The awount of Maternity Benefit

paid tc 228 insur.d women wrs K.44,071.01 during

the abeve period, 48 riugards diseblement benefits,
3,593 nccident reports were received from the
covered factories end an agount of Re82,043.17
Wwas paid as Temporary Disablement Benefit during
1966-67,

5¢ Thera are 9 Medical Beards constituted
by the Statc Govgrnment for various centres for
psseesuent of loss of easrning capacity. The
Cheirman of cach board is g Senior hiedical

Officer. The¢ pcrwancnt disablowent benefit

can be commuted in one Jump sum if the rate of
disgblement does not excecd 50 paisc per day.
So far, more then 154 insured persons hazd been
paid commutsed valuc of pirmanent disablewent
benefit,

6. In thc casc of Dcpendants' Benefit,
145 dependaghts of 39 insur<d persons who met
with T-tal Tmploymcnt Injury accidents, are
beings prid Jcpend-ats boncfit. The insured
persons are nlse roferrced to the artificial
Limb Ucntre, Foonsz by the Jorporstion for the

supply nd fitiin, of artificinl liwbs 6 the
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sole cost of th. Jorporation.

7. The tobal nupber of peyuents wade
during the period 1-4-66 to 31-3~67 Was k.72,642
and the total nuwber of bonefit duys wes 3,99,959.

8. The medical benefit undcr the B.3.I.

‘Scheme is being adwinistcred by the State Governw

mente 4 full tiwc Dy. Director of the Medical
Dirc ctorat. is Incharge of the mcdicul benefit
undcr the L.3,I,Schewc. There asre 21 whole tiqe
E.S,I.,0ispensaries run cxclusively for the use
of-the insurcd persons rnd their femily memberse.
Out o! thcse, 6 dispcnsaries are at Jalpur, 2 at
Kots nnd ) ecach at the remeining 13 centres.
Undcr the B.3.I.3chemc, the insurcd persons and’’
thedr families arc cntitled to full scale
medical bencfit which includces out-door trestment
at the E.S.I!diasponsaries, Jpecianlist trecatment,
Laboratopy~-tegta, ¥~Reys, dowiciligry visits,
hogpltalization (for inaurcd persons only) etes
All types of drugs, medicincs, dressiugs as may
be considered necess ry by the doctord, are
issued free of charge to the insured persons

and their fawily wewbers, To (gcilitate movement
of patients, mobile vens haw becen provided at
Jaipur, Beawar, Sewgi-nadhopur and Xotg and
arrangements to providu the seme at Pali and
Udaipur sarc¢ in hsud, For hospitalization of
insurcd persons, ~nnexics cxelusively for the
use of the insurcd persous haw been constructed
a¥ Jaipur, Bhilwaro, Udaipur, P=1i, bharutpur
and Bari in th¢ exiating hospit_ls, . central
hospital providin. 113 beds way shortly go

under construction <L Jai,ur on Ajwcr road ncar

T,
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the Labour nclf;;é Centre, It is proposed

to incresse the number of beds to wore than

600 in the State so that the insur.d persons

and ih due co;rse; their familics can avail

of the indoor treatment without any diffiocultys
9¢ lu order l;( aatoci nbe intluntely the

indugtrial workcrs, cuployers and other official

and non~officinl ihterests with the functioniﬁg

of the T.3,Iis5chemey a Regionel Board has been

constitutel for Rajasthan State. Thc Labour

Minister is the Chairman of the Board, end

the Health dinister is the Vice Chnirmens. I-t

hes employers =nd workers' rceprescntatives
glso. The Secretary, Lsbour =nd hcdical,and
the Dircecter, Medical and He 1th 3cervices,
Rajnsthan, arec salso mombers of the Uoard.
The Regiounal Director of the dajosthan 3State
acts es the Secret-ry %o thc Board. Thg
Board-helds perisdicen]l meebings gt Joipur to

review working of the EiS.I.ochewe in the

10, Locnl Cownittees hpve also been
constituted for 8 ccntres naucly Jeipur,
Jodhpur, Pnli, Bhilwara, Begw-r,Saw~i-Madhopur
rnd Lakhceri. Th. ncninces of the employees'
Unicns, the meloy&rs’mssocintions, medical
side, Labour Dcpartient and the 2.3.1.Cor-
poration, arc reprcsented on the Local
Coumittees. Thesc Committees mcet frequently
to review the working of the Schewe at their
rcspective centres and to ucke recouwmendag-

ticus and suggestions whereveir ncceos:ry.

1
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114 Sxcept for 6 smell industirial
cepbres nonely Rewmpanj Waondiy Bhaweni Mandiy
Bijay Nager,; PFalns, alwor and vgble Nagar
(4lnia-Xota), the benefit provisions of the
schaiat ha&» wircndy been wade applicable to
the industraigal workers at all other centres
with an insurable population of 500 and
abovVie fhu Schewe 14 likely to be extended
gt sn esrly dmtc %o the rewsining centrese

12s The 3tete Governwent hgw recomhe
ended to the 3,3.I,Corporation th-t during
the currency of the Fourth Five Yeer Plan,
the provisitns of the IZ,3.1..4ct uay be
extended fo new projects such ag those
factorics and establishments which cuplay
more than %9 persons but do not use power '
in the manufacturing process and those

‘

with. 30 or more ewployees but using powery

13+ Though, the working of the

"Schcwe 1n the 3tate on the whole hes beon

3ctiofactory, tucre arc complaints recard-
ing the shortare of wedienl personnel,
supply of rcedicinces to be dispensed by
specialists, non-availabillty of ambulance,

etc,, and difficultics 1n hospit.1 truat-'

-

4
ment of the insurcd workers, The presint
systcu of medical benefit riguirc. subs-
tentiel auprovewent to crestc gr.gter

confidencce of the workcrs in the 3chela <
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‘Téextile Mills, Cotton Ginnine< and Pressing.: -,

Reeeve - ¢
Maternity Benefit uct.”

14, Jith a view to repulate the employ-
ment. of women in factories for eertain period
before and after the child birth and to provide
fir the payment of wages during this period,
Rajasthan Matern;tyiBenefit Act, 153 was in’ . ﬂ
force in Rajasthan, In order to bring about .
unifermity in the country and to pr«vide far
dortain twprwemonte in the owisting fasdli-
ties for the payment ~f maternity henefit Qtd..p;“'”

4 ..

t® women workery, thz Central Geverament ha's

enacted the Maternity DBenefit Act, 1961, This

..

Act has been br ught into force in Rajasthan

) rrom.ist January , 19€7 and the Rules ﬁnder -~

fhis Act are beingzg franed,

15, The vorkine of the Maternity
Benefit Act in the State does not carry much
significance, because most ~f the female - . 'y

warkers are employed in factories covered

.mnder the Ewpl.yccst -St-te Insurance Scheme

.which provides { v _l:177 o maternity benefit

to female werkers. The industries where female

N
werkers arce gsenerally erployed are Cotton, -

Facinries, Ricey, Dal and Flour Mills ete,":

Werkmen's Sompepsiation Actnl923, SN T
16, The wWcrkmen's Compensation Act,1923

prevides for paywment of compensation to

werkers in the case of injury or death caused

on account of accidents arising out of and

in the course of employment, The Aet also .

provides fer the payment of compensation sn
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necount ol pceupabional disecascs. The Govern-

ment of Rajasthan has 2750 framed Bnajasthan

Workumens' Compensation (Occapational Disease)

Rulcs, 1965 with a1 view to reculate the
payment ol compensation in case of occupa-
tional diseases e,f. silicosis, etc. These
Rules have come into force from the 20th
Sept .mber, 1OO5,

17. The 8late Joverument has appninted
all .he Regziopnal Ags!sbant Labour Commissioners
as w~rkmen's Cgmpensation Comuissioners uader
the Act in their respective jurisdictiens,

This system has worked well as these Officer-s
are able to declle the cases more expeditiously
than the ordiizry Civil Courts which are busy
with other wultifaricus work. The Table below
gives the nuwber of cascs and amount paid to
the dependnts of the deceasced or the injured

workmen under the Act, during the last 5 yearsi-

JLADBL
" TYoar. No.of cases  Ame nt paid
deel 104,
e e e e . e . e -
1062-63 235 b, L.60 lacs.
1903-64 115 fs, 1,04 lacs.
196465 174 s« 1,95 lacs.
19065-66 207 Ise 1,78 lacs.
1966-67 23R Ps. 4.29 lacs.

18, The Jtate Cov rament has also
specified T-hynw ner - 1, unider Section 22
of the Workmen's Compensation Aet te appear

in cases undcer the workhments Conmensation
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Act before the Workmen's Compensation
Ct)mmiﬂqimmrq', wvhenover roguested hy n

‘ 1
workman or his dependiits, This has

" helped those persons who are unable to

fight cascs In a proper manner before ‘

the Workmen's Compensation Commissioners, ‘

19, With the extension of the . T~
R Y
Empleyeos State Insurance Scheme to mere - T
T
plages and towns, payment of- dise-ableomert-.. . ____ -~
\‘. e
Benefit in the casc of injured werkmen Ce et

and dependants' benefit in ¢ase of
dependants ol dcceased werkmen are being
regulated by the BE,S,I, Act.,
Buplavees!' Provident Fund Act.IVG2,
20. The Employecs'! P-rovident Fundsg
Act applies to 102 classcs of e¢stablish-
ments, The Employeces Provident Funds Act
has been applied to 1147 (dncludine 23 N
exempted cstablishments) establishments
in Rajasthan State upto 31,5.,1967 aff~rding
the benefit of provident fund to 96355
employees, The total number of cmploykes
in thesc establishments who have been
egjoin~ the benefit of provident fund is
60141, An ampount of 15,8.98 lakhs has been
contributed to the I'und by all the unexem-
pted establishmunts and .88 lakhs hy
Bxempted cstablishments during the nonth,
During the month a1 sum ~f k,1.65
lakhs has been paid out to 407 outaping
members on final settlcuent of their

accounts and a sum ol 1.,243,50 was paid
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as oan s xbra Benerll oul of the Vealh Neliof

Fand to tho neminces in onc death easc,
where the amount due for paymcnt was less
than 5,500/~ 1in each case,

A sun of 15,1200 was advanced to 14
members far construction/purchasing »f
dwelling house, 101 members werc paid the
advance of ks.4,505 for making payment of
life insurance premia,

An amount af [5.6.93 lakhs stands 3j@

piovident fund arrears in respast of 203
defaulting establishments,

Il
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WAGES , BARNINGS AND PRODUCTIVITY

1, Poyuent of wages sct, 1936

1o The Payment of wages Act, 1936 {s

applicable to all factories registered under
the Factories Act and industrial establishw
pents as defined under the 4ct, 1t also
appliss te the emplayments given in the
Schedule under the Minimum Wages Act, 1948
and those added to the 3Schedule under
Section 27 of the Act.. The Act has slso
been made applicable to the Shops & Commercial
Establishments at 23 places in the 3tate,whigh
kot o potuyletion of 35,000 ot moré,

2e Jo separste irepection maahingny_}¢

pyovided for the enforcement of this Act,

S —— .

The Inspectors of Fgctories and Boilers work
28 px—~effiora Ipgpeghors puday thae PQYMM o7 Jo——
Wuges Act also, The Lgbour Inspectors, who -

heave been notified as Inspectors under the

Minimum Weges Act, 1948 also exercise powers
of the Inspectors under the Payment of VWages
ME wiomed -
Act only for the ewmployments g./-~. or added
to the Schedule under the Minimum Yages

Act, 1948,

3¢ The number of inspections made under
the .ct werc 266 during 1964-1965, 278 during
1965+66 and ¢8¢ during 4966-67,
e,
4, Lately there have bbenifomplaints

off nonwpayment and delayed payment of wages.,

In such cases the trade union or the

Inspector files the cleims under Section 15
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. in their regpective regiong as juthority under.

Toage - S )
of the Act before the Authority under the

e e e

Payment of Wages 4ct, In case, the employer

defijes the order of -the Authority, recovery ]
progeedings through the courts take long A
time, It is, therefore, necessary to simplify 4
the procedure for recovefy by amendment. of

Acty This gquestion was discussed in the

recent meeting of Standing Lebour Coumittee

and certain smendments were proposed by the

\

Government of Indiae. These amendments should
B¢ expé¢dived and penalty for non~payment and

delayed payments should be made more deterrent.

5« The State Government have appointed

receptly Regional Assistant Labour Commissionera .- "‘f;

Section 45 of the Payment of wages Act to hear
cleim epplicetions' for non-payment or delgyed

o t—

payment Of wagoe. ALl Digtrict lagistretes, .. — ~ -

éub_Divisional Liggistrates and First Class
Megistratcs have also been given powers of
suthorities under the Payment of wagges Act,
However, casses are wostly filed before the
Regional Assistant Labour Commissionecrs
working as asuthority under the Aet: This is
perhaps the ogly Statc wherc such iuthority
has been given to Senior Officers of the
Labour Department, who also work as Workmen's -
From
Compensation Commissioners, Li.i. dst
January 1966 to 30th June, 1967, 2007 claim
spplications haw be n filed vefore the

degional issistant Labour Commissioners

upder 3cction 15 of the .ct.



-y

——

s

e ————

Vg S2

II, Minimuw vages_act:

6. The introduction of the miniuwum
Wagsé Let in the 3tate and fixation of minimum |
Tates of wagés in the ewployments included in
the Schedule of the Act from time to time has

been welcomed by the workers, The kinimum
ez k.
rates of Wagc§Zfirst fixed by the Stzte Governe

ment for employments covered in Part I of the
Schedule, but these were invalidated by a
decision of the Rajasthan High Court in iugust
19;6. Frosh notification to fix hinimum wages

could not be issued till 1959. However, .minimum
NN
rates of wagcilin operation in the ares covered

by the erstwhile state of Ajmer, which merged
i
- . D Roj.nsthnn fromx iv'*v*“‘- Dl WP:LWW‘S— e .

=
. . _.,/
for which pinimum wages havw been notified,the - ;

year in which these were first fixed and the

A year in which they were revised have been

]
) i
mantjgned in the Tgble given-below. Ths ﬂdnimum \\ {

\

wages have been fixed msually by forwing a . - \
" Tripartite Advisory Committee under the Act
and in consultation with the Rajasthan Ninimum

Wages Advisory Board i-

H
=
o
=
6]

e A eand Tl Realt B Sl S Il el B Rl Bl S R il B R P R L ]
S.No., Name of thc Scheduled Date from Date “of
Bmployument, which the revisgion,
Tated fixed .
came into )
force.
O SR ISP LT R R Tty S :
1.Employment in doollen T-7-59. Under conside- o
parpet Mgking or Shawl ratlon.lReport v
Weaving Establishments: of the ..dvisory
Comuittee
received).

2,Employment in Rice,Flour 15-3-59. 20-4-1966.
or Dal I\IillS'

3¢Employuwent in Tobacco T-T7-59. 14-7-1963,
(including bidi moking) Zsecond revi-
¥anufactory. sion under

consideration),
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4,Employment in Mice works
go far ns it relates to

.Mica liines.

SeEmploywent in Stone
Bregking or Stone
Crushing, |

6,Euployuent in 0il Milll

Foluployment on the Cons-
truction or Maintenandc
. of Roads or in Building

Operations,

-

8eEmployment inh Fublic
Motor Transport.

¢, Cuployment wnder any
Local JAuthority.

40 Eaployuent in any Mica

Mica Works other than
Mica Mines.

#11,.Boployment in Salt
~ Industry, 3
\ 42, Buployment in Cotton,
- ] Gipning,Baeiling end
. . Pressing IJstablighe
ments., '

#{3.Employwent in Wool
Cleaning & Pressing
Factories,

¥{4 . Employment in Printing

Precsses,

7-'7"59 .
7’7"59 )

7"7"'59 .

7"7"59»
9—9-59 .

TwT=59,
20-G—6 3.
20«4-66,
20~4~b6.

{=T7=66,

1‘5'19650 -

1‘4”19670
1=5-65,

1"5-‘65 .

1“9-650

284466

S
- ——— e, 1

|

/

Revision under-‘;”;;§*\
consideration, - :

—t

4S+Employment in igriculture, July,q1953. 28-8-63 and

1-12-~66

(¥ 4dded to the Schedwle under Section 27 of

the .ct.)

When the wages were first fixed,

they were

Bs¢45 per month or R.1,50 per day for male

workcrs and B,37.50 per month or K.7.25 per

. e me s

day for female workers, Q{t the time of
revision, the lowest category has beecn
ensured minimum wage of K.60/- per wonth,
except in asgriculture where it is B.52.50
per wonthl Besides this, minimum rates of

wages have also beon separately fixed for
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scni~skilled and skilled cstegories of workers.

Por secul-~skillcd category, the minimum rates
Cof wages are B5.85/- per mbnth and for skilled
workuen R+100/- per month, In same of the .
industries like, Bidi industiry, minioum rates
of wages have been fixed on piece rate basis
also, There is no provision for automatic
linking of D.i. with Conswmwer Price Indices,
All wages fixed sre consolidated wages inolude
ing D.i. VWhere the workers are dally peid,
the daily rates of Wagcs will be arrived at
by dividing the monthly rates of wages by!?é.
1f any worker is getting higher wages -Shafiud
xggg pﬁbth&eugfixgdibxu@?gg@gY9?ngg§txéygq§ne:
ﬂgggsof the coming intc force of +hHE revised
ra¥es, such higher wages shall be regarded
as minimum rotes 0F wages Tixed in respect-of
hiw.

7. Recently the 3tate Government has
issued a notification exewpting employment
under local authorities from all provisions
of the Minimum “ages .ct,1948 for a period
of one year.

8. For cnforcement of winimum wages, 34
Labour Inspectors have been appointed as
Inspectors under thes ,ct. All the Regional
Assistant Labour Commissioners have been
appointed as the suthority to hcer claims
under Section 20 of thc Minimum wagces Lct.

The Table below gives statistical information
about thc inspcctions conducted by the Miniuwuam

Wages Inspectors and the cases of prosecution

-
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for breach of the wot filed by thew -

T 4, B L L _
‘0“"““"‘

—------h-—-—-cbn

Number of'No. of' Nog of cases decllgj'Pcnding at

Year.E inspec~ Iprose- ! Convi~ jicqui-~ Total.‘the 8nd.
" ! sions. ,cutlons ction. !ttal. : i

! Ifiled. ' H H )
‘—-v‘--u-——-—'.——b'—-.—.——-'g._-..‘.’.—__'_-..-..
1963-64., 3344 231 133 - 133 98
1964~-65. 2747 172 103 ~ 103 69
1965~66, 1890 121 43 8 51 70
1066~67. 2141 211 7 33 110 101

wv.-;bu&-v—aaot--»u--—-.-w-.ﬁy

9+ By and larege, provisions gf the Ninimuy -,
wages wet erc¢ being cowmplied with and the wages
paid are elso gencrally more than those fixed
under the Jjct, ;xcept at a very few placcs.

10y Enforcoewent of the Aet in thc cuployment
of Lgriculture hes not been practicablc because
of scattered nature of employwcnt asnd ingdequacy
of the enforccment wechincry. sduinistrative
instructions hesve, thercforce, becn given to the
s%aff to inspect only l-rge and mech-anised ferus,

in the first iustance.

Necd for g Nationagl Miniwmum Wage.

11. Tipe is not yet ripe for fixing a
national winiwww wace, as the standard of living
in differcnt perts of the country considerably
differg. However, thcic is necd for a State
level winiuwuw we, ¢ below which no worker should
be paid as weny inlustries and cuployucnts are
Peying cven less than the winiuuw rates of Wwages

fixed for Schedulcd cuployucnts.

R
V. P

o
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12, vare 3tatistics et present collected
arc coupilcd frow the annual returns which the
ewployers haw to send undcr the hinimuw Jages
4et and the Paywent of wares .ct. Thcée wage
statistics are wentioncd in the enmial reporfs
on the working of the Minimuw wages Act and

Paywent of vages .4cte according to thHe latest

avgllable siatiqtics. per capita dally earnings

of factory ewployces serning less than 85¢400
per wonth was R.4,95 i&n 1965, a3 ecainst KB.4.41

in 1964, Houewer, thege gtatistics are not ve-gpy '

relinblu, beepuae they mre unverilied, The date

supplicd by the euploycrs is accepted as such,
exoept where Phe discoepancy is obhvieus.

13, There i3 need for a regular woge
survcy being ceonducted in the 3State sand have
reliable wage statistics, This has not been
possible so far due to lnadequacy of staff.

IV Dearness illowances
t4, Industries which how covered by

the recomumendations of the Central (age Boards
€eJe vO0tton Textile, Cewcnt ond Sup-r, there
is a systew of separate Dy.a. linkcd with the
Consuwer Frice Indiccs. In the case of dYotton
Textile Industry, dearness allowance of the
worker 3 is linked with Conguwer Price Indioes
of Beawar on base 3951-52 = 100. The additional
Diue is prad for rise of every point in the
Begwar Index over 105 @ 34 peisc pcr point.
This formula wes decided by z Cowwittec

oonsisting of =n Independant Jxpert, worrurs'

et e A v e o

Ve L omte a a an
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and employers' roprosentativesi Under this
fhriula only -70% neuttalisation was <iven for
ise/fall in tho ceat af Tiviir, av fudtentod
by the wisc/fall in Consumer Price Indices.
In the casc of Sugar and Cement Industyy, the
sy stem fAr linking of D.A, with Consumet Price
Indices 1s the same as recommended by the
Central Waste Boards for these industries.

15, Th; Government pf Rajasthan has
ac¢cepted the principle of linking of dagynes~5
Allewanoe with Censumsr Pride Indices, Dcarness
allewance paid to the Wworkers in the Government
industrial undertakings (other than those
cdvered by Wage Board decisions), Public Sectod
Departments and sther autonomous bodies like,
Rajasthan State Electricity Board and Rajasthan
State Read Transport Cerporation is also regula-
ted in the same manner as the decarness allowance
pald te tpe State Government employces, A state-
ment showing the rates of dcarness allowance
pald te lewest pald Statc Gevernment cmployees
is given in Appendix 'A'! It is now at par
with the Cuntfnl Government employeccs,

16, In thec casc of Engineering Industrics
alss, same factorics have agrced to link the
dearness allowance with Consumer Pricc Indices
subject te its adjustment with the interim or
final recommendations of the Englgcering wWage
Board,

17. An important development in the State
was the appaintment eof an Expert Comnittee
under the Chairmanship of Prof, M.V.Mathur
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(ab prosent Vieo Chancellor of the Rajasthan

University) Ter "rceommondcd whether in

referenec %o any partieular or all industries

in Rajasthany linking of D,A, with Consumer

Price Indiecs would be feasible in the preésent

eircumstances, and if sg in what manner the

linking

can be given effeet to". This Cpmmittee

submitted 1its repert in September,1964, The

main recommendatiens eof the Committee arei=-

l. At the level of the minimum of the

24

3.

4.

statutery minimum wages, the ncutraa
lisatien in the risc of the Consumer
Priee Indices should be 100% and

this centperecnt ncutralisation should
be available to all workers at the
level of the minimum of the statutory
minimum wages epvered under the
Minimum Wages Act, 1948 and workers |
eovered under the Factories Act
reeciving wages at the level of the
minimum of the statutory minimum wages,

The tetal pay-packet of no workers

at any time shauld be less than the
minimum of the statutory minimum wapges
plus variable dcarncss allewance
avallable at that time.

In casec of sther workcrs getting wages
above the level of miniimum wages,. the
manner and the degree of heutralisatipn
shduld be decided mutually between the
wpPkers and employers with the active
do-8peratiod #f the Govoernment, taking
into consideration the productivity of
the werkers, capaclity of industry to
pay, cte,.

Variable D,A, to be paid in accordance
with the recemmendations of this
Committecc shmuld be worked eut for

the peried July to December,1964 on
the basis @f thce rise of the average
Index Numbers for January to Junc,
1904 mver the Averase Index Wumber of
1968, For futurc, the Learncss Allowance
should be adjusted every six months on
1st January and lst July cvery ycar on
the basis of the average of the Index
numbers of previous six nonths,
Adjustment should be made for every
point rise in thc average Index and
the dearness allowance should bu paid
at this rate for the next six months.
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18, Govourmoeunt decision on Lhe above sald -,

recommendations is given below -

"M'he Govoernment aceepls the principle

4f linking ¢f R, A, with C-nsuuer

Prico Indiees, The Government In thia
connceblpn hag slven ecarctul couside-
ration 'to the vuports of the Mathur
Committee and the "fessibility" Committee
and after the du> consideration agrees
that:~ '

1.In the easc of v'yvernment Industrial
Undert-d iurms ara ruhlic beetor
Undertohznts of the State Goveranment,
othcr tihul those covered by Wage Bogrd ..
declsicns, orders of the Government to
link D,... with the Price Index has

c- already been issuud,

e
o

il

2+ In the case ol private scetor Industries,
wherc the D,A, i. alrcady 1linked with
Consumcr Price Indiccs in pursuance of
thé recommendations of the Cuntral Wage
Board, thc cxistins systum will continue,

3. In casc of thusce private scevor indus-
trics, where the waje Boards have been
appointed, but tne recommendations have
not yct boen made, an increasc in D.A,
given as a rusult of the application of
the principle »f linking will be deemed
as an interiw and adhoc inercasc, which
will be adjusted (both vays when the
recommendations ol the wWase Board are
applied in casce ¢l such Units.

4, The aprinciple of 1linkine of D.A, with
the Consumer Price Indices should be
made applicabic to Moter Transport
Undertakines cnniopyins 20 or more workers
and in other rrivate scetor Industries
cuployinn B0 or more employces, In case

. of smallrr units the natter nay be

b deferrcd one year or so aud cxawined

g thereafter,

S. For the purposc of linking D.A. with
Consumer Price Indicos, the average of
the Consumer Price Index (Hew scerics)
of Jaipur and Ajuer with basc year
1960¢ 100 should be taken into account
and the base perisd for calculation of
D, A, shall bu the calander year 1963
when the averaze index was 109.

f 6. The linkinz of » A, with the Consumer

! Price Index Number should bu six monthly
and should be paid Tor risc or fall af
every point in the index nuab reD.A.will
be determined woeeol st April, and 1lst
October evel ycear o the base of price
indices for the peri-ds July to Dicember
and January to Junc respectively.
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7. Cent porcent neutrallsation ahould bo
glven to workers it the lcevel of the
minimum Statutory ware of 15,60/~ mr
Tor ana polnt ride or 31 gver Lho
Lndet ol 108 the U, A, would inercase
or fall by 60 paisa and D, A, at this
rate shall apply uniformally upto a
salary of Is.250/- p.m.

8, For workers drawlne vllary over '
. Bs, 250/-p,m. the rate of nepbralisatien
& linkin® of D.A, with Coenswncr Price
Index shovld be left to the employers
and the workimen for a negotiated
settlcment,

0. The linking formula should be imple-
mented with offcet from Lst Apm41,1968
i,ce eurrent finaneial year,

10. Regarding the gueatien of 1inkigg ef
D,A, with Comswmer Price Indices in
the concuerns payine more than Minimum
Wage cf 15.60/- in the base period,
every worker getting a salary up to
Fs, 250/~ per month should get an increase
in the Da, A, at the rate of 60 pailsa
per point rise in the Index, over the
warge plus D,A. he was gettine in the
base period, Any inerease in wase gr
DA, already given since the base
period will be adjusted against the
inercasc to be given as ~ result of
these recommendations, The linking of
D,A, with price Indecx will hot be
notified by Government under Scetimn 4
of the Minimum Waecs Act, bilthe Govern-
ment expects negotiated settlement
between eumployers and cmployccs in the
private scetor in all industries, whether
covercd by lidnimum Wages Act or not‘ on
the basis of principles laid above,'

19.84ince the sovernment declded that these
recommendations should be implemented by the
cupleyers throuch ncijotiated settlements, on the
persuation by the Labour Department about 25
establishments in the Private Sector, have
veluntarily agreed to link D.4, of their workers
with Consumer Pricc Indices on the basis of the
above formula. wherever, the cmploycrs did not
agree Lo link D.A. with Consumer Price Indices
and disputcs were ralscd, the matter vas taken

up in coneiliation and on rcceipt of report-s

© e B et B i
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of falluro ol concilintion, Gevepmuent
referred about 30 such cascs to the Industrial
Tribunal feor ~djudic tion..

20, It would thus appenr thal majority
of big industries in Rajasthan are paying

D, A, linked with Consumer Pricc Indiccs,

Velepnguuer Price Indiccs:

21, In R;Jasthaﬁ, éonsumer Price [ndieecs
ax are weing cowpiled Hr Ajmer and Jaipur an
hane'laﬁo; Qld scrics have Ween dis~centinmmed,

Cansume» BPwice Index is also being coﬁpiled

frmreat N (o ® ¥

Sov Beawar on basc 1951.52, A étatcmont shawing
the Index sumbew»s of thesce places from 1964 e
ard ALl India Censumer Priec Index Number for

the sake lf comparison is given in Appendix *B¢,

(e}

VI, Bénusg:

22, The Payment of Bonus Act,1965 was
braught into foreco in this Statc from 29th
May 41965, The State fGoveramert in the beginning
appéinted Regional Assistant Labour Commissleners
and Labour Officcrs as Inspectors under the Aet,
but subscquently four separate Inspectors have
been appointcd s Bonus Inspceetors for the
enforcement of this Act, According to the survey

carried out, th. number of cstablishments eovered

" under the Act is 775 out of which 660 were

registered factorics and the rest wore other
establishments, and the approximatc number of
werkmen cmployed in thesc costablishmunts Wa-s -
about 46,000, Out of these, 376 cstablishuents

have paid bonus. 68 were new cstablishments
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ructing o Lo sses od 2061 did not pay bonus,

1

Le mil action s been oakell against about

Lo2 osb bl lsti ks, However, wost of the big
est blishuuits p .d bonus, as 2 result of
whi:h about 8,0 0. workurs have reccived bonus

for the years 101-65 and 1965-06, Public Scctor

Undertakings ¢.q. Rajacthiu wonte Dloctricity --

Board, Ganganagar Sugar tiilles and Small Sealce
Industrics Corporati,n nave also paid bonus,
The Rajasthan State Rual Prmrspurt Corporation—

alsc paid cz~<ratia borvs,

VII productivity and Payment Yy Resiitits:

23. In sor¢ iadustries particularly the

En~iigcrine Indusu.z 1ike, Hatipnal Engineer -

in’ adustrics-4ntiTio dpnr, Jaipur Metals and
Electricals Ltdoy Jay ur, thesystum of paymunt
by results o weontive schowmes hawe been
adoptud. In Cotto toertile Industry also,

payment on s~m 1obs is nade i plLece-rate

basis. The worhe "s, hoyi v o, . still not
gnthusiastic about suer o 5, becwse most

of thesc schoemes i ve o0 o'1vzcd uithout
agrcenent with the vita T Feul thaking

t}-l(’ Wk;llxu» ~ N t+ - ~r A 21 -
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ATFENDIX 'A'

Statement showing rate of Dearness Allowance

paid t0 State Government Buployees.

Date of Slab of payi Rate of Date of Date of
increase D.A, increase increase
in D.A. in D.Al in D.A.
with with
effect effect
from from
. 1.3‘64 1'8.64’.A
4.9.1961. Below Rs.1504 Rsi10/-~ Rs.15/= Rs.20/-
Rs,150/= to  Rsi20/« Ks8i25/= 1s.30/-
Rs. 3000~
Date of Date of Date of
incrense incregse inokéape
in DvAv  in D.A. in Dia.
with with with*
effect effect geffett
fro from from ,
1,4,66, 1.10466 1.1.67. 1.10467.
Below 2s.70/~ . Hsi33/- Rs.35/- Re.47/- Rs.5%
Rs.70/~ to Rs.109/~ Rss 36/~ Rs.41/- Rs.47/- Rs.59/-
R8.110/« to Rs.149/- Rs,43/- Rs.50/- Rs.70/~ Re.84/-
Rs.150/= to Rs,2089/— Rs,60/~ Rs,69/- Rs.90/= Rs.106/-
Rs,210/~ to Rs. 380/~ Rs.65/=~ Rs.76/~ iHs.110/- Rg.q28/~
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Statomont showing the Congumer I'rice Index Numbers

APPENDI X

lBl

in Rplesthan ( Jedgur, Almer oxfl Bedwar ),

P = Provisional.

Month Jaipur Ajmer
& 1960=100  1960=100
Year.
b L PR I E it Bat Bt 2at Ral Bal el Bt S Sl Teak Tault S San
1965
January. 138 130
February. 136 120
March 131 124
April 131 125
May 134 126
' 8 133 127
. MR} yourly ave, 134 126
July 136 130
"August 140 121
Sept cmber 141 122
October, 140 133
November 141 135
December 141 135
II Half yearly avo., 139 133
Yearly averaze 135 129
1966
January 141 136
February 142 135
March 143 139
April 146 139
May 154 114
June 154 147
Half yoarly ave, 147 110
July 160 151
August 1el 153
Sept ember 162 153
October 161 151
November 164 157
Decomber i7 160
II Hlalf yourly ave, 163 155
Yearly average 155 147
1967 .
Vanu:ry 172 163
Februtry 173 173
March 178 172
April 179 175
May 162 177
Junc 130 (P) 172 (p)
Half yearly ave, 173(P) 172 (P)

- b e -y v

P

Beuwar All India
Aug.,51-July Index
52=100 1949=100
Rl st Sl Tt Bk et Tt Bt it Taal Saf Tand Sod ]
141 16%
135 162
132 159
137 160
135 16l
136 163
136 1s1
133 158
141 170
143 172
145 172
143 173
145 173
141 171
110 1635
114 173
111 174
117 174
119 irs
157 1s1
151 185
150 177
165 183
1353 190
170 1ol
171 192
170 194
176 197
170 192
160 1814
173 1a7
132 198
133 200
135 . 202
19 @ 206
180 + 211
131 202

e e

e T e
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PAPBR VI

1.Cenditions of work,healthy safety and

welfare of warkers cmpleyed in the factmries,
motor transpart undertakings and Shops and

C .mercial .'stabl.o...rats are requlated by
the Factories fect,194F, Mrtor Transport
Warkers Act, 1961 and Rajasthan Shops and
Crmmercial Establishments Act,1958 respec-
$ively. These Acts prrvide inter-alia, for

hmurs of werk, weekly holidays, compensatory

helidays, rest’ irfterv: v
$ime—wapes, L6ave with wages e-tc..Asscssment -

" abeut the workins of these Acts is gmiven

belew:-
1. Eactories Act, 1948:

2. The number of reqistered facto.10s
in the State is steadily rising. The Table
belew gives the number of registered factories
and number of workers employed during the

last six years :-

L AB L
Year., No.nf rcaistercd Number of workers
factories. cuopldyed.
1961 1222 61,453
1962 1422 63,202
1963 1688 66,620
1964 1942 72,567
1965 2068 75,270
1966 2200 76,559

B e temy e G mma mm e e e e M mm i e M e e A e aem au en

3., The statement shows that the number
of facteries has aluost doubled during the

last six years,
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4.Enfarcement Machinery:

The Factmrics Aet, 1948 {s cnferecd by
the Chief Inspecter of Factworles, one Senier
IHSpect‘r and seven other Inspectors of
Factories; The Government has also appointed
all Conciliation Offieers e, g, Deputy Labour
Commissinners, Assistant Labour Comulssjoners
and Labour Inspectors as Additional Inspectors
of Factories for all purposcs of this Aet
exeept for safety provisions, These powers
have been given with a view to investigating
$rhose demands and complaints pertainiang to

the Faetorles Aet, which arise during the

/ﬁ,—«uu&rce~piLJHMuﬁ;uafhion—p$00eediags.

s, Aceording to the recompsadaticns-of-the
168¢h Labour Ministers' Confercnec, there wmmm—e"
should be onc Inspector for 150 faetories, .

but the State Government has not been able \\\\
"

Yo provide adequate inspeeting machinery due -
to financial reasons and also beecause sultable

teehnical personnel 1s not available for

these posts.,

Iospeetions & prosgeutions undex the Act:

6. The Table below sives the figqures of

inspcetions made by the Inspceetors of

Factorics and prossoutions launched by thenm

for breach of thc Act and Rules wade there-

under,

00007

- e St
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.Y;a; ~ To.of Pro s ¢colh i ; ﬁ ; T :_‘NOTOE
units No.of Prose- Tntal No.of cascs cascs
Insp- cascs cutions col, dgeided, pend-
ected pend-  launch- 3&4  Con~ Acqu-To- ing at
§ ing ed dur- vic- 1tt- tal.thc
at the ing the tion al. end,
begin- year,
‘ ning »f
i the
year,
'.1-—-1—;5W-; -L‘Lvn—:;—-_\— —’-é- -’97—: m-yv:‘
T — 10864 1960 48 54 97 42 16 58 39
s i SR,
196465 1496 39 42 81 36 9 45 36
19656~66 1228 36 47 83 25 9 34 49
1966-67 1055 49 36 85 20 15 35 50

v e -~
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The deercasc in the number of insp-
cetions 18 duc to three sanctioned posts of

Inspeetnrs of Factorics lying vacant,

7o > : The number of aceidents
reported in the faetories during thoe last

five yenrs is given dn the Table given

below -
T ABLE.
Average No, Accidents, No, of
Ycar of workers Fatal HNon- Total accid-
cuploycd. fatal ents
pcr 100
workos.
19262 63,902 16 2401 2417 3.7
1963 66,620 17 2751 2768 4,1
1964 72,567 18 2773 2791 3.8
1965 75,270 18 3234 3252 4.3
19606 76,559 16 3446 3462 4,5
a, The above Table shhows that the number

of accidents 1s incrcasing cvery year.
Freyucney rate of accidents per 100 workers
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has also increascd slightly, Onc of the

rcasons for inercase in the aecidents is
the cstablishment of more factorics with
eomplieated automatie machinces, Largcst
numnbor of accldonts oceurrcd in the
kpgincering Workshops, followcd by Cottan
Textile Mills, Cement Industrics and Mebal
and Elecetrical Industrics.
Sedafetw dn Faatorigs:

The Faetorics Aet, 1948 lays down

provisions for proteetion and safcty of

workces, Safety, how.ver, depecnds in

practic. os much on cducation and voluntary

"7@@1;.‘1‘@ the QP OTeTS_apd “tha workers as .
npor 2afefy pagitatiens, Only satstvgteaylnﬂ.‘_*ﬁrﬁm-
tiens ov. not spnough for accident prevention,

There 1s o n od of voluntiry oducation
eanpol gne Thoe Inspoctorato should wnguire
into snfuty r.gulation of machin.s, desizafs
and spoclfications, clrculote oxpert advigo
by pursonal cxhortation mmd cncourage the
appeointmunt of Work S»fety Committocs,
Tralning for saf.ty is an lmport- nt factor
In th s~ofoty drive. The provention of
accldonts in the factory 1s an cssunticl
pirt of ¢ good manag.munt, The cuployers
haive @ mor.l responslibility for the sofcty

\of thos. whom thcy employ and o duty in

cgmmon law to toku reosoncble chiru for the
safcty of the umployucs in the cours. of

thelr cmployment, IHowever, the orgonisation

e e b e e e ———
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N of werlexr s1faty cmnot b, MLy ffoetivae
witheut th. elbsc coopuration butw.. n the
workmen 'nd the mon~gemant, There must,

| _ thereforsy be offcetiv. muens of sccuring
ond rotoining the full support ~nd

. neeoss Iy esgporatiaon of ths workcrs both

‘ $n fropipg and in dmplomonting the safety

, pelicys, Thorse should also bo offuective
Fﬁ arrangom nts for censultotion betwocn the

management and the work.rs on safety matters,

N Qg Holddoys and L .ave with Woges:
“Luave-wifh wagos 1s prouidcd under -

| S,

/
holidrys nrc also given to the warkcrs, Thg

nmbder of netlonny ond fostival holid-ys
T with wooos glven by the dLfferunt ostabllshe

et s e

™, ments vories frem 3 to 10 tn o yc-r, Mot
| of tho employsrs are, howsver, glving soven
j natien~l ond fcstiv-l holidrys on the
'rocommcnd.tions of th: Rojrosthen Labour
- ' Advisory So rd, In most of the public scctor
und ort kings, th: number of such holid-ys
s 10 {a » y:or, Ths Stoto Goveornment is
cpntempl tilag to bring o lcglslation nmcly,
¥ho R.oj osthon Industri~) Bgt-blishm nts
{Obscrvencs of Mationrl ond PFestiv 1 Holidays)
Bili, This Billl mrkcs provision for the
gront of seven nagilonnl -nd fostiv 1 holideys

i o yo r ’nd 2lso poyment of v g.s for

, thosc, o number of nitionasl nd fus&i]&Lk....'_nm"
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holld ys duc) 'v d on 'cuount of Jo-th of
high digntt el s by th. st t. Governmens

to b. - p-1d halid y for o1l workcrs,

———

13 He Jbh nd Sandt-bion;

Tha Foctorics Aet nlso mhkes provie
. slens rogomding haulth and s.nit tion of
th. worl.rs cmploy.d in the factori gy -
Ruies h ve "lso brcn mid. to cnforsc. thusg
provisions. Il wovor, thesc previsions arc
net strictly onforecd dAus to various diffi-
bed cultics, The st-ndard of construction of
1 trin.s nd urin~ls is guaer~lly peor -nd
regulcor cleaning 1s nov donc. In old
] foctorics, the verking coanditions with

ALY SN

raogird te sp'cing of m-ehines, ventil-tian

N . .N».w-q¢‘,r—-~auu;u«xvmggod‘bggﬂ}n fogtorics

v .~ fou y.-rs, thu working coanditions ~rc

usu-lly s tisf ectory,

% N / which hove be.n const. uct«sd-d.urmz:gm Loes T
E W . T~

i

'

e, -

12,Hours of Werk;- The proseribed hours

of wock rre guner-lly obscrved by the

IS
/

fagtorics, The eomplrints roegirding over-
time work -rc¢ gon.rilly rocciv.od bul vhen
the mon~gument 1s prosceutcd for overtine
work er non-p yment of overtim. w-g.s, the

work rs do not comc foru-rd for glving

o s T

ovidcne g inst th. cmploy.rs du. to vhich

th. ¢ s s usurlly £ 11,

113, It 1s £.1t th t implomcnt tion of

th F ctorics Act ¢ 1 b, furth.r improv.d,
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££ ~degu b ingpoetion mochinory L5 praovidod,
The pund shinont providnd und r Sucetions 92,
84 il 97 of the M ctorlus Act should 0} se
b: cnhonecd, so thot it bscomos morc

dcterraont,

1.4‘; ndton Bodlers Actyes e nspeetions of

Bollcrs 1s olso donc in this Stats by the
Insp:ictors of F-gforics, wha arc duslgnated
a8 Inspeetors of Fretorics and Badlers,
Ther. ave 360 rcglstercd woll .rs in the
State, The numbor of {nspections“corricd
out cv.ry ycor By th. Togpcobors wms os
Lo}l e sre

198364 ~~ 339

1964=65 —= 4¥®

1965+66 ~~  3Y0

Iv6a67 ~- 384

MQ*QI Txonsport Warkers! Aat:

15, The Moter Tronsport Workers Aet,1961
providcs for hours of work, lc'vc, holidays
and uclL'r. of th. work.rs cmploy.d in -
Metor Tr.nsport Untl rt king, The Aet wrs
brought into fore. in this Stote from 1lst
Fcbru-ry, 1962, Onc of th: Dcoputy Lobour
Gommissioncrs nets os Ghicef Inspoctor undor
thds Aet whilo aXl the Lobour Insp.ctors
have b n notifiud os the Inspcetors wnder
the 4cts The mamber @f cst-blishments
rcglsteor.d wnder this Act usrto th.. .nd of
1968 v s 337, Inspcetions c~r. bcing e rricd
out by th. Insp ector-tc to w-teh the unfarcce-

mcnt of th. vorious provisions of th. Aet,
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Difficultic s, hovuver, “risu in rogul "ting
hours of work of the cmplojicos pirticul-rly s

o e

thos. cmploycd 15 truck deivers, bifrflcwltles
nlso orisc in glving 2 wolkly holll:y and

N\\‘ﬂﬂqnhuoiﬁgiiién‘l i fostiv 1 holldiys to :

aperoting staff?“‘&tncc~bhc”Act “pplics to
thosc cstoblishments which cmploy 5 or morc

T

Tt g

workers, the cmploy.rs try to cvhde the law

e

by getting differont vehlelos roglistorod
wndcr difforont ownership, so thht the

e e
+

nunber of workmcn cmploy.d by them becomcs
bW Yoss thn five, The question of ~pplying

the Aet to thu cstrbllshments cmploying two

E or morc workers is thercforc undc.s considoroe

tion of thc St~t. Governmuent.

Riirs-th-n by Bst-~h or

? e et' \\
l <

i1é, The Rﬁfiéghan Shops and Comm.recin
f Bstblighmints Act, 1958 w:s brought 1:to
' forec from 1lst Junc, 1950, The Act wis first
pnad °ppllc-ble to 60 cltivs "nd towns hoving
a popul~tion of 3,000 or morc, but 1 :tcr on
th. Act w»s m:d. ~pplic-blu only to the
cltics ~nd %owns hoving .~ popul ‘tion of 25,000

. or morc, From April, 1965, only ccrt 1n
provisions of thce Act nmely, Scctions 4,5,

é
6,12 -nd 33 weroc mnde applieabl . to 33 more
N .
towns,h?ving g popul~tion of 10,000 or more,

17. Scprrote cnforcoment mrchinery wos

12

providcl for th enforesmcnt of this Act in
the beginning but 1ator on thuse posts werc

\ ’
> abolished ond tho Uor#was cntrusted to tho

—— e
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Wolphta ind Moaawboa Tnapoetors und.r the
Dirvetor ‘to of Irlzdustrius. gG.onerol sup Ie
visli-n nd gontrol in the m'ttir of onfor-
ccmont of the Aet is still und:r g.n.r-l
guldonge of the Lobour Commissioncr, The
Controllcer of Woelghts nd MO"SU.I'US hos

bocn dosigneted o5 Bx~officio Deputy L. bowr
Commiss;ioier for the purpos. of the cnhforece
nent of this Aet.

18' Ruriag the ye'r 1965-6G, ~hout
Pyle®3 lioes wos rac ivod s revinuc. from
)&Shops “nd Wwwults.
The tobwd aumbar of Shops nd Commsral )}
Estiblishacnts r.gist r.d under the Act

«w.s ~bout £8,000, Th: nunder £ inspictians
mydoe by the Inspcetors w-s 14,822, The
‘!nspactors o1 80 1o2mnchad 8,042 prosccutions
for bre ch of this act, out of which 1,800
rosultcl in eonuwietion,

®enrre

M\
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e

1, Agricultural Labour:

1, Not much has becn dan¢ to imphrove
the conditions of work and 1if¢ of agricdl-
tural labour. The cnforcement of the Minimum
Wages Act on such labour did not make much\
impact. The problem is so ;/ ens ¢ jLat é \

i
’

requires huge machinery to implement :
schame for improving the conditions of
ag%icultural labour, )
l t d othg ed W
, 2. Another large so%tor of indust
whore the labour is un-organiscd and nc
Lected 1s the Building and‘?o structilo
Industry. There i1s also ngb an of cont
ctor labour working in Cons&r%ction a??//
Building Industry, The existing Mun pal
bye laws and P.W.D. procedutes do ot/affor
/////;uch labour much protectioA A c mpro cnsiv
leglslation is, thcrcforez neeegsa
regulating conditions of work of tfi arge
labour forcue, The Ccntraf Government ‘
take-up question of enacting suii}bic
fhtion for such labour, /ﬂi§*\\

\

\ \go‘u:'iifiunghnf I.ohany 4 Racet I‘Ud"qgé
an

3, In Rajasthan, Beerd Indust ™~
important industry. There are abqpt 79Ty At b - ]
engaged in Becrl manufacturc, empxkying\\Po t ™.

onfi%. T~
o) Qonthed
to any onc part, Teglon oT area E% {\\ "

! \x ,
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scattercd through-out the state, There is,
however, ccrtaln amunt of locallsation .
around thc towns wherc leaves arc available
in abundance in Rajasthan. Tho important
centres of Beerl making are Kota, Bundi,
Baran, Ajwer, Tonk, Jodhpur, Jaipur and
Sawaimadhopur,

4, The Beerl making proccess 1s carried
on in the Stato under threc different systomsg
(1) Workshop or Factory Systecum; (11) Contract *
System; (141) Ghar Khata or homec work system.
Under the Factory Systen thoe workers arc
allowcd to sit in the factory in a particular
premises for rolling of Birics., Ugder Ghar-
Khata System, the workcrs takc Zarda and
leaves to their hones and roll them into
becries in their own houscs and return the
preparcd beerics to the owner., At home, women
workers and other mowmbers of the family also
help in preparing the beeries. The manufacturo
of beeries docs not involve any complicated
system. The raw material required 1s also
quitc ordinary and includes tobacco mixture,
wrappcer leaf and thread to glve 1t a final
shapc. The wrapper lcaves are first soaked
in watcer in order to make them soft. Thoy
arc then cut into reetangular shapes of
various sizcs, The averasce dimensions of
their shape vary from factory to factory.
Each worker 18 given a required quantity of
tobacco mixturce with a required number of

lcaves. Wrapper is then rollcd with a swift
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movericnt of finscrs, The top or broad cnd
1s closcd by bendins it over the wrapper
with the fingers, The other und of beerd
is tied with 1 picce of whi%c or odlourcd
cotton thread, The beerdes are thea
groupcd into bundles and then wrapped up

in a thin colourcd paper on which the trade
mark of the concorn is printed,

5, The Factorics Act, 1948 was appliced
to beeri making establishricnts, wherce 20 or
more workers were euployed, The State Govern-
ment had 2lso furth r extended the scope of
the Act in this industry by applying Scetion
85 of the Factories Act, whereby 11l factorics
cven cuployines less than 20 workers came under
the purvicw of thc Factorics Act. The beerdi
owners, hoiwever, tyk the stand that beerl
rollers are not 'workcers' as definced under
Scetion 2 of the Factories Act, 19248, In some
cas.s, where proscecutions for non-registration
undur the Factorics Act werce filcd agninst
some beeri factory »wners, they failed as
the courts rclicd on varinus judercnients of
the SuprS;Eourt. It has beun held by the
Supreme Court that person who works on a
plecce rate basis and over whosc work the
owner has no contrnl or supurvision 1s not
a "worker" and is not cntitlod to the benoefits
given wnder the Act, (Shankuer Balaj Waje Vs,
Statc of Maharashtra A.I.R, 1962 8,C,517),

It was, thcrcefore, decided not to cnforce

s e S €
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the Factorics Act on the beeri cstablishments.
The argumcnts of the cuploycers was that there
1s no control or supervision over the persons
who roll becrics and therefore therce was no
rclationship of the cuployer and the cmployeu
between the beerd roller and the mnufacturer,:
The courts have hold thit whether or not a
person was a worker within the uenning of
the Factorics Act depended on the facts of
cach casce Duc to this, uwist of the workers
cengazed dn beerl manufacturineg cstablishments.
do not gct bencefits under the Faotories Act,.
Government of India, theorclfore, decided to
cnact anothet lesgislation to safcoguard the
intcrests of boerl labour,

6. The system of paymeat in the Beori
Industry 1s wholly on plcece rate basis
cxeept in the casce of workers like wrappers,
labellers and sorters, who arc normilly
ctiployed on monthly rate basis. The mode of
paymunt in the industry is on proportio-n of
1000 beerics, while in thce casc of wrapper-s
and Labcllers 4t 15 on the basis of 1 1lakh
boerics, The miniunanm rates of wazes hawve
been fixed by the State Gorvernient in 1963
at the rate of 15,1,89 por thousand beceries,
In certain places, however, the pates are
wore than B5,1.59 pur one thhus-nd becerics,
The wdrkers are paid cven uptn 1s.2/- por
thousnd becrics. The minimun wages in this

cuployment expcctecd to be roeviscd soon,
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An asgscessuent of the actunl enrnings of the
workers has shown that the averase produc-
tion of boorles 1is between one thousand to
1.5 thousand becerics per day by a male ‘
workcer and from 809 to 1,000 beerlcs per
day by a fcuale worker,

7. Deductions from wages in the Beerdi
Industry argtvory frequent and are of
various types. wWazes arce dcducted for
preparation »f bad beeries, mls-use of
leaves, shortaze of tobacen cte, After the
beurics arc preparcd, they arc inspccted by
the Mannger, who has right to reject as
nany beeries as he likes, and no payuent is
made for the rejoeted becrles, though they
aTu also sold in the market,

8. The working conditisns in the
factorics arc nlscrablc, Myst of the
factorics arc ill-ventilated and workers
arc accoruodated in a congested place.
Iuproper ventilation and insufficicnt
1ichting arrangenents adverscly tcll upon
the health nf the wonrkers, There arc no
fixcd hours of work in thcse cstablishnents,
Sonc workers work whole day and cven late
in the nizht, A4 weckly honliday is usunlly
glven to the workers. The workers generally
carry raw naterials at home and work on
h»olidays to lnercnge their neagre carningse

9, There 1s hardly any nction by the

cuploycrs in the Beerl Industry, which can
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be enlled 2 welfare nactlvity by the ecuployer,
thouth soie of the factnrics arc large ones,
olploying cven 800 or mre vorkers,

10, The workers in the Buerd Indﬁstry
hive not beuen able to get nueh relief from
tho labour laws beenuse nf the controversy
whether they ean boe termed as 'workers'! and
whother the relationshlp of master and
scrvant exlsts between the nanufacturer and
the workers, Annther luportwnt foaturce was
that most of the workcrs work at hone and
brin~s the becrics back to the nanufacturer.
In such aascs, the enforceuent of law is
v.ry Adifficult. However, where the work 1s
carricd on in 2 particular promiscs, hours
of work should be fixed ~nd nther facilitics
should ~1so bu avallable tn the workers,

11, The Beeri and Cigar Workcrs
(Conditions of Enployment) Act, 1966 providos
for the welfare nf the workers in Becrd and
Cirar Establishucnts and reoulates the co die
tinns of their work and the natters connected
therewith, This Aet has not yob come int»
forco, Thu dofinition > 'cuploycoe! under
this Act 1s very wide il coveres a person
ciiploycd directly or throush any ~-eney,
whether for wases or not, in wy cstablish-
rnient tH do any worlk sldlled, un-skilled,
nnuntl or clerical and also iacludes holie-
worker or 1 worker cuploywd throuth a

contractor, This Act will coertainly sive
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conslderable relicef to the boeri workers.

Conditions of Taibsyur in Jnox Corpet tinking

and_Stone guarry:

A suparate note will be subnitted to
the Conwmdssion o conditions »f labour in
Wool Carpet mnking -nd Stone Quarrics, as
the survey is still in procuss regarding

these industrics,
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