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Cpeag i 1 Ifemakiomal Ladorn Ongamisnds

12, Activities of Externsl Services,

India -~ March 1953,

Visits

At the invitation of Shri Gulgarilal Handa,
Central Minlgter of Lebour, Employmont and Planning,
the Diresctor attended the inaugural ceremony of the
Cenirel Training Ingtltute for Instructors at Bombay
on 20 March 1983,

Technionl assistance is being made mvailable
to the CeTsI, through a oo-operative programme

betwsen the United State Agency for International
Davelopmont and thaiovernmant of India.
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25, Hage=Egrners' Organisntionse

India « March 1963,

Origin and Objects of Confederation of Free Trade
Unionge

Oririne.= It ig oommoxm knouwledge that thero is
no unified trade union movement in Ipdia for more
than a deonde., Today's trade union movemgnt in
India 4s mot of the workers' movement for the workers
but a movement controlled by the outslders, %o sarve
the exds of machinstions of their political parties..
For the politicisns, the trade union movement in India
has always remained the ladder to rise to political
firmpment, In this backpround,. teing distressed at
the vivigeotion arnd demomaligetion of the trade union
novemgnt in Irdia and consaquent oxploltation of labour
by vested interasts, both aconmomis and peliticsl, a
group of trade unioniats, independent of political
parties, started sesling aupport of all decent,good
thinking and demosratic leaders of the trade unions
to gmoemble in an All=Endia Labour Conferemge to
bukld up a s0lid phalanx of labour on & non-party's
and demooratic tasis for the benafit of labowr and
the prosperity of the gountrye A8 a regult of the
appoal, 3587 trade union delegates from Jute, Port,
Textile, look, Wetnl & Engineering, Foste & Telegraphs,
Transport, Plantation, Buklding Construgtion, Mercantile
‘and General Industries, both private and publiec sectors,
fron all over the country representing about 400,000 :
workers and enployeos met in Patna, Bihar(India) on
12 and 13 August,1961, under the Chairmanship of Shri
Te Parmanend, a veteran labour leader of Bihar(India)
and formed a new independent Contral Labour Organisation
knovn as "Confederation of Frao Trade Unions(C.F,T.Us)"s
which owes no allegianse,, both direot and indireot,
to the Government, employers and politieal partiens

Ascording to ti:h»n';amistituﬂon unanimously adopted
%:ﬁhe oconfereme, the objeots of the C.F.T.U. are as



(1) Mobiline and cducate the trade unicns,
workers! social,cultural,edoatiomal and
co~oporative organisation and such persons
who are working in them believes in demoorocy
as philogophy of life and living and fostar
patiriotism and sense of somial Justioe,

(14) Co-oporate and co-ordinate their activities,

(£14) Ppublish periodicals and journals to further
the causs of themovements and

(iv) Updertake any other activities such as
edusation, training, building up cadres and
allied aotivitiesn.

(v) Unify the Trade Union Movemsnts; amd

(vi) Fight ent ceste=ism, communyalism, regionalism,
linguism and extra-territorialism,

The manifesto issued fronm the conference nms as
follows =

"The problem before latour 1z %o ashleve unity and
8 batter stgndard of life. ' The C.P,T.U, propesss to
provide a platform for mich a purposee Ths problem
before Ipdian lnbour ks not only egitationsl but also
gongtructives The O.,F.T.Us would consentrate on worksra!
oducation, co-operative and allied activitien, Moreover,
no economic plan can be sucesssful unless labour is
inspired by patriotisc idess, nosured of its logitimatoe
dues and rights. To schicve this end and to unite labour
will be the foundantion for the work of thenew front,.
This will break the grtmnd of .cagte=igm,. rivalry and
groupiem ardoounteryact the fissiparous tondensies in
the country, Inspired by the ideals of soolanl Justice,
labour will te in a better pnaition to fight exploitation..:
A united labour will unite the commtey." The real
chargoter of the 0.F.T,U, and the purppse for which it
was formed are evidently olear by thism hiatorie siatement.
Formed primarily for the workars, by the workers end
of the workers, the C.F,7.U, is assentially a basic
democratie crganination of the workers thmelvea-

Role of the c.F.‘r.U.- More than one yoer has rouad
on singe the fomation of the (,F.T.Ua It &8 but natural
to sewk informmtion ms to the real role played by she
CaFeTeUs during this periods As expested during this
period,. the CeFoT»Uy:mot with hostile atbitudes of the
Central.Trade Union Organisations and their political
parties bosides employers and the Govermmente: They
obstructed in every form %o the growth of an independent
trade union movemsnt in the gountry led by C.F.T.U.
Degpits repeated raprosentatiwnms; the Governrmsnt remain
silent on the question of recogniti.on of the C.FeTelUs
and :H:a afﬂlhtad unionlm .




The main Pour rasolutions on (1) Pive=Yesr Plan,
(2) unemployment, (8) Trade Union Righta, and (4)Scodal
Seourity adopted in the conference remains unattended
by the Governmant endihe employerse Having foumd the
government indifferant, romained unresponsive and
unwilling to saok go-operation of an organised bedy
of the worksrs, the CyF.T.U. roce w the occasion
unitedly o mobilige the lobour and the paopls in
genersl to provide maximum relief to the poor, under
the giving oirounmstances, thpough various meansof
arbitration, concilimtion and industrial action. lany
batsles were fought andwon despiie yellow unionism
of the stoagea oand toadiess Our aff'ilianted unions
grow inoreasingly sirength to strengthe New unions
joinad tho C.,FoT,Us in large numbers axd Btate
Commi ttees wore formed in Vest Bengal, Bihar, Delhi,
¥aharashira, ¥Yadhya Pradesh, Herala, Uttar Pradesh,etc.
%orkerg in the geveral new industries orgenised
themgelveg in the trede unions and a new trade union
ocongeiousnags ia gradunlly growing amongthe workers.
In other industrios vith s ranswed spirit, seal and
enthusinsm, the C,F,T.7. has basn able to bringnew
1life andhas besn gble to eliminate years of frustrationm
in the %trade union ranks andfiles, The timely birth
of C,F.TeUs han glven the rudest shock to the vosted
intarest both in theesgonomic arnd politiocal fislds,.
The repressive nashinsry in all forms hsve been set
in rotion againgt the leading cadre of the (.F,T.U.
end 3ts affilieted unionse Partioular mentien may
be nede of the affiliated trade unions in Port,Dock,
Jute, Poasts and Telegraphn, Transpor$y and Erpinecering
industries. Fundreds of honea%, trainad and loyal
trade unlon workers sre in the list of vietimisatlion
including dipmisnals and discharge in utter disregard
of the dogisions of the gourt and normal judielal
fuirness of the industrisl Wenagemente. Human relation
machinery in the industry has begome a Soreening Bureau
of the workers! leedership. In the face of these '
voluminous opposition, hostile attitudes and antie
labour actions from theGovernment, employars and gentral
labour organisations led by the politioal parties,- the
CeFoTelly has haon abls to consolidate its ranks and
prograssively made progress keepinzin view the funda-
nental role it has to play to guide a now, free,. .
demoaratic and dynamis trade union movement in Ipdiae.
Thesa prinoiplez are as followsas (1) Ko relation with
the employers ond political parties inoluding their
central trods unionse (2) Ho compromise whatsoever
on fupdnmental prinsiples of the C,F.T.U. (3) ¥o relation
with the trade uniona who do not run their unions
demopratioally in internal matterse {4) No rival
trade unionism 48 ensouraged in any form, (5) No rolatien
with thoss eloments, who do not boelieve and ensourage
workers® leadership in the imlustry. (8) No relgtlon with
those, who onsourage gangsterism,violenge, intimidation,
coaroion and all other forms of unfair labour practices and.
follow only a policy of sirikes and strifes in industrial
btohatiiour; and above all: (7) No relation with those
vho are not loyal to the countrys. T



Thesa seven fundamental principles ere cardinal
points that guides the role ond activitios of the
¢.,F. 7.0, Tho correct assessment of real role of
eny central latour organisation, however, lies in
the getual fields and faotories end, therefore, the
C.FoTolle extonds an copen invisation %o ome snd all
to coms forward to judge, verify and to moke their
own conglusions dispassionately in conformity with
its declared policye This ia the answer to the
oritios who expregses doubis as to the real role
of tho Qonfederation of Free Trade Unions(C.¥,T.U, ).

Chlnese Aggrepsion and the C.F,T.U,s= Following
the 0hinese Agpeession ond proglomation of the State
of Emergenoy in Ixdia, the C.F.T.U., acoording to its
tradition and deeclared polioy , oanlled upon the
workers to rally behind the Govermment at this hour
of nsed and national orisis end to extend all out
co~operation and aupport to meet the country's defence
preparation to expel the invodarne

In a raegolution adopted unanimously at a meeting
of the Exocutive Roord of C,F,T.U.s 1+t demandeod that
for effaotive particlpntion of worlers in the total
war-sfforse, it was but essentianl that the erployers
ond the Goverrmant should take tho following steps:
immedintely;~ (1) Recognition of the Confederation
of Free Trade Uniong and its affiliatess (2) Speedy
settloment of trads disputes by arbitrations (8)
Enguring proper insentive for inoremsed produstion
and workers® proportionate share in the profit of
the employorse (4) Ensuring regular supply of espential
cormodities to workers at cheap and concession rates
through Goverument end Company shopse (5) Immediate
impleomentation of all Statutory Labour Laws and I,L.0.'s
conventlons mnd recommsndationa. -

A3 a result of the atove unanimous decision of
the Executiva Epard of the C,FsTiVeo hundreds of aeffilisted
unions collocted funds end donated to the National
Dofancd Fund and inspired hundreds ard thousards of
workers o donate blood to the Plood Bank, Jointhe
Home Guards and Army and to inoresse production with:
utmopt effinlonoy and zeal to moaet the defence require=
nenfkse This has once again proved the bonafide of the
CoeFeToU, and its progressive anmd genuing role to the
effeat that the interest of the country is firat amd
above everything and ita f‘aith in freedom and demooracy
is unquastionabla.z

(Indian I.ahour. Jamary=darch 1983,.
. ppe; 258273 ).
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Andhra Pradesh:s Trads Unions to be recognised
on the Coede of Discipline Principle.

ihe Andhra Pradesh Govermment hag ordered
that all employing Heads of Departmonts should
follow the principle in the "Code of Msciplim"”,
adopted by theBtarding Lpbtour Committes at its
16th Session, in rocognising trade union in the
esbeblishrents under thelir controls.

Tha Code of Digokpline in industry has Loen
ratified by thesontral orsansation of workers and
employerse The code, besides providing for
recognition of ‘rade unions, lays down tha eriteria
for recognition of unione and the uniong which
nofept the code and satisfy the norms ladd dowm
therein are eligible for rocopnitlone

{The Hindu, 15 March 1933),
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Hadhya Pradeshs Rse. 59,000 Given as Granss to
Trade Unions,

Replying to a quantlon in the Madhya Pradesh
Stato Apsembly, on § Karch BA3, Shrl V,V. Dravid,
theState Labowr Minister, stated that in tho past
thres years the Government hnd given grants totslling
99,000 rupees bto three trade urdons in Indore,.
Gwalior and Ujjain for their "labowr welfare plans”.
For the ourrent yesr, the Govornmont had sarctioned
26,000 rupees for two of these unionse

The trade unions vhigh hand received the grants
are the Indore Hill Mazdoor Sangh, the Masdoor
Conzrass, Cwelior, end tha Ujjain Mill Hapdoor Sengha
All the thrse are affilisted to the Indian Fatlonal
Trade Union Congrosge.

(The Hindusten Times,. 7 ¥arch 1963)e
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28, Employers' Organisations,

India = March 1983,

Annunl NMeeting of ths All=Ipdia Yanufasturars®
Orzanipation,iow Delhi, 50 Harch 1960,

The Armuel Meeting of the All-Ipdis Manufactursrs!
Orgunisation was held at Yew Delhi on 30 March 1958,
The confesence was insugurated by Shri Jawsharlal Tehru,
the Prime Minigter of India and presided over by
Shl‘i P.V. Mah.tat

Innupural speeche= In his insugural eddress,
Shri Jaweharlal %eEFuv sald the tnsk of gooronmic progress
had been made diffiocult by the Chinese apgression.
But ho had no doubt that the ravolutlonary proocess
that had set in motion after Iindependense would
contime to gather momentume Shri Nehru said the
British made Ipdians realize the realities of the
indusirial ravolution but now they were in a position
to get going on their own as free mon. "Hore machines
are not enough for industrialisation, our minds must
chanze too”, he saide

The Prime Ministor wvarned that éne aould not
afford to ovorlook the principls of sooiaml justice
univernally acceptod by countries even with défferent
ideologless " People®,. he said, "are no longer
propared to be denled equal opportumities and Justice',
The nain problem in the country was to make 80 per cent,
of its rural population machine=minded. ™o need to
or:gte a peychology for an industrial raevolution”, he
salde T

Presidential addressi= In hig presidential

eddress, Shri Prebhu Ve YWehta sald the tempo of industrial
growth had slackenad down from 11 per cents to 8 per cente

in the last two yoarse He sugpested that import of
capital from Indians abroad be made tax free, technical
manpower davelopad mt a faster rate, transport efforis
boogted and States asked to fulfil their tax target by
imposing rore lavies in thelr respective spheres. He
particularly favoured an agrisultural tex in States to

increase food production and alss for further investment

in mgrioultures Shri Mshta opposed the Super Profit Tax
and also suggested that the exoise and sales tax levies
te combined on as many commodities as possibles,



ghrl Mehta suggested the formation of falr rade
practices toards for each important induklry or trade
to ensure the obperganse of business standards by the
nembers of +he bourde He referrad to the plsdge that
the organisntion hed evolved jointly with 37 other
associations to follow fair trade practice and also
tho arrangement made to watoch its implementation.

He asked thefovermment to ef'fect economy in
administrative expenditure end to avoid wmessaential
non-Plan oxperditure {or which there was considerable
gcopes The non-Plan expenditure, he said, had mounted
up and absorbed a oonsiderable portion of the additional
tax reverme obtainsd by theo Governrunte

Shr4 vohta said to faoilisate imports from gountries
other than the U.8, "roevolwing funds™ on the 1linas
sugpgested by the Ramaswamy Mudeliar Committes should
ba oreated to finance maintenanse of imports of industries
espooinlly exporteorientad ones. The forthcoming meeting
of the #1d India Congortium ghoi2d be made usdfer creating
such a funde Separate funds should bo oreated to cater
to the nneds of moditm and small=soale indusiries, he said,
Shri Meh grestad sufficient allosation of funds for
taghnieal educatlon and opaning up of more polytechnic
institutes fop expanding the output of diploma holders
a8 gompared to gradunte cnginaerse. There should be
close aontapt between the teaching ataff andthe industry
- themes in order to understamd the needs of industry.

He laid stress on thodevelopmentf tremspors, paritioularly
roed and wator tomeet the requirements of the emerpgenoye.
fle suggested foreipgn collaboration to the extent of
49 par cent. in all types of Bhipping without differen-
tlatione

Ragolutionse= In & resplution edopted by the
Conferansa, tha meeting recommanded the constitution
of a national power authority charged with the task of
gatablishitmnt ostablishing hydel, thermal or atomic -
statlons at the most appropriate ploces and making power
available to indivddual State eleotriolty boards and
privata distributoras through a national gride 7This
should be done even by amending the Constitution, if
n3cessarys 80 88 to make power genosration a Cantral
subjest instead of a conourront one as it was at present,
the resolution saide; " ' '

The gonfersemce urged the Govermment to reconsider
their polioy in regard to power gensrabion by investor=
owned compenios and assocoiate them in installing new power
gensrating satse They should have nofthreats of nationalisa=
tlon, it Budq‘- RN

~The conference suzpested that the sleotrioity retas
be fixed on gérmeroial gonsiderations and on the economic
needs of the consuming industriess All duties on power
consumption for ralsing genersl revenuss should be abolisheds
88 tenefita from rapid industrialisation would themselves
help raise the gomoral ravemes in due coursse o

e - (The Hindustan Times, 51 Moroh 1963),



Chatdir 3. S aomoic Buatkions

34. Economic Planning,Control and Development,

India « March 1863,

Bajagthant Rggults of a Teghno-Eoonomie Surve
by Hational Counnil of Appiied Loonomic Researd

gublishad.

According to a suwrvey undertaken by the National
Counoil of Applied Economic Ressarch, at the request
of the State Covernment to apness the possibilities
of economic developmant in theState during 1961=71.

Rajasthan oan look forward to an era of eoonomic
growth with "subsbantial prosperity" during the next
10 years if local rasources and locational advantapes
for indusirial development are properly made use ofe

The Council ham estimated that the development
of agrisulture on the lines suggested by it would
require an outlay of 65,080 million rupees between
1961 and 1871; For the dovelopment of the economy
as a whole, tho @ounoil has recommended a total
inventment of 16,040 million rupeese Of this,
large~scale industries will claim 2,240 million
rupses, power 1,350 million rupeesn, transport 1,770
million rupoes and sooiel overheads 2,500million rupees.,

0f the total investment, eight per cent, should
be borns by theCentral Government, 44 per cente by
the State Govermwsnt andthe remaining by the private
sectore The Gentral investment will be gonfined to
copper mining and salt making and to the development
of railunys and national highwayse The S8tate Covern-
mant will be shiefly for the development of irrigation,
extonsion servines, small=scale industries, powsr,
transport and nosial servicess The investment of
the private sector will be mainly in agriculture,.
indugtries, housing and locsl-tran rosd transporte

s



1f the developments suvggested are brought sbout,
the amual rate of growth of the aggregste insoms,
1+ 18 gtated, will be 13 por cent. and that of the
per-capita income 7.6 per cent. acomparsd with the
all-Indin rates of 7.4 per cent., amd f'our psr cent.
regpectively. The per eapita income will inorease
from Rg. 280 in 1961 to Rae600 in 1971. The average
productivity per worler will be doublad,

Inoreased Farm Outpute= The raport visualises
that In the gouth—-eastern part of the State whors
the-eonsidernble—irripation—ne the enmual rainfall
48 atove 20 inohes nnd coxnsiderable irrigation facili-
tles exist, an increase in farm output and produpgti-
vity will bo possible through programmes of land
dovelopmont and land reclsmetions On the other hend,
in the northewestern region, vheore the annual rain-
£all is below 20 irshes, hipgh priority should be
given to the tepping of Wnderground water rescurcess
In arens vhore thip raesource is not found, the
rehabilitation of grass lands and grasing areas should
bo undertakens

Cultivation of (otion.= The report has expressod

/l

the vicw, this ares ghould algo contribute substentielly

to tho cultivetion of cotton for which this region is
eminently suiteble, Since thés will be a new area,
the farming could be prectised on co-operative lins.

As a repult of thana measures the net wvalus of
farm output will rise from 2,270 million rupeas in
1960-81 to 4,920 million rupees in 10¥0=71, The
ftate will hsve a curplua of 4 millions &fns of
food grainse In addition, a large anticipazed
ivgreass in the outpui of commsroial arops will
give rise to B mumber of processing and manufacturing
1““8‘5’195(

¥ining Progrmne.- The mining programme will
need 8N investment of 250 million rupees, chiefly
for oopper, lead, zinoc and lignite mininge The report
regommonds that the State should undertake surveys to
deternipe the extent and quality of the mineral
rogourgoss Tha industrial sector will got.a strong
push during this doonde and the output will rice
from 120 million rupees in 1960=81 to 1,490 ‘million
rupees. in 1070=71, an gverage annual inorease of
119 per cents The bulk of the $investmant will be
abgorbed by the uhemionl and engineering 1ndnatriesm
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The more important units to bte established
in the formar group will be for produsing nitroge=-
nous fertilimers, cormeni, vissose rayon, soda ash,
causting soda and calcium carbide, while the
important unita in the enginsoring group of
industries will include coppar, load and sine
gmelters ond a precision instrument factory., To
earry through this programm, 1t will be necoasary
to develop tho infrastrusture of the economy in
advarsaee The installod capnoity of power should
be insreased from 147 iwm in 1080-6l to 600=700 mw
by 1970-71, Similarly, to improve the transporst
systom, She council recommonds the construction
of 5735 miles of railways and 9,200 miles of roads,

Unlike cother 3Jtates, Rajasthan will be foriunate
in solving its unemployment problem during this periecd,
In the Hajasthan cansl area, there will be a gorious
shortage of labour force end the State should lay
down a definite polloy of colonisation and provide -
the nescessary ovaerhead fasilitiese

In eonclugion, the vephrt says that the programme
of economic development suggested is technically
feanible as wall as cconomically justifiable. Howaver,
its matgrialisation will largely depend upon the
capacity of the State Govermmwent, implement the
recormendetions and raiss the nocessary financo,

(The Hindustan Times, 26 March 1963;
The Timesof India, 25 Harch 1883 ).
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governnont's Price Policy discussed by
Piomning Corminaion,

A nmeoting of the members of Plonning Cormission
was held at New Delhi on 19 Harch 1983 %o disouss
the Govermment's poligy on fixing the prices of four
oommpditios of fundemental importamnse to the country's
econony, steol, coal, fortilisers and cement, Shri
G¢L. Nonda, Union Hinister for Latcur,Employment and
Planning presidede The meetlng,among others, was
attended by Shri Norarji Dessi, Shri ¢. Subremasniam,
Shri K.D, Malaviys, all mombems of the Planning Cormissfion,
and top sconomic officisls of the Governmsnte The
meeting came to the followin; broad conolusionss

First, the egonomisc policy-makeors were reported
to be of opinion that holding the price line and
safeguarding the interest of theponsumers should be
a ocardinal principle fer nll decihions on prices in
Ly uturss

Secondly, they are sald to be egually keen that
the produgers in both the publio and private sesctors
should get a fair return so &s to be able % raise
enough resources for tha expanaion of the basio
induatries.

Ihe third trond of opinion was perhaps the most
importants The mesting is understood to have emphasised
that thore must be some stondards of effioclensy which
every industry and, in faut, avery unit in each industry,
mugt fulf'il before baing entitled to fixed and protected
prices,

(The Stateaman, 20 March 1963)s
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28y TWnre8.

Indig = Margh 1953,

Interim Wage Increase %o Labour jn Rubber Egtatens
Cenmtral Wgere Roard'0 Tocommendation ascepted by
governaent,

A Regolution dated 16 larch 1983 of the Ministry
of Latowr end Employment sayn that the Cantral Vage
Board for rutbor plentation indusiry, Caloutte, set up
by the Governrent of India by thoir Resolution Koe
wB=3(6)/61(2), duted the 7th July,1961, has considered
the question of granting interim wage incresse to
lsbour in the Rubber egtgtes in the State of Kysore,
end iip reocormendations on the subject ere glven bolowe

The Government of India has accepted the Foard's
recormondations and decided to requesy the employers
t0 implemont the same ap early as possiblee

Recommendationme~ At the time of granting interim
wage iroraase in raspeat of Rubber Plentations in March,
1862, the workors employed in Rubler Plantation Industry
in HMysorg Stete wore not included in the Board‘'s
recommsndationss. The Bpard has now,. after full considerae
tion, docided to make the following recommondationa
for interim increase to workers in rubber plantations
in Xyzore Statas=

Yen - 0e03 rPe per daya
Woman o 0.02 nBe; per- days.
Adolecconts ee—e 002 1Py por dayei
Ohildron = wwe= 0402 1o por daye:

The categories vhich do not coms under labour
will be treated for 4he purpose of interim wage
inorence in the sume manrsr as they are treated
for the purpose of annual bomag:



The intorim wage incroase recom=mendad herein
ghall take efPfect from 10 Degember,1962, andis to
ta in addition %o the wmges prevailing on thiat day.

The aencunt of interim rolief will be shown as
a sepoarato item, till tho final recommonds tions of
the Wase Bpard are made and theraafter gush fingl

regommendations will prdvail,

(The Gazotie of Indim, Part I,8¢0.1,
30 ¥aroh 1963, ppea 171 )a
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37. Balarics.

India - March 1983,

Hysore: Dearnsss Allowance of Governmant

dervants Inorensade

Shri B.N. Jotti, Finame Minister of Mysore
State, while prosenting the State Budget to the
legidlative Anserbly on 1 Morch 1063, stated that
Dearnoss Allowsnce of Government servants ranging
from Rge 5 to Es8.10 has boen inorcased offective
from Mpril 1965, He sleo 1lnid down the procadure
for oalsulnting the Dearness Allowanoe both for
thoge holding 1981 scales and those who had not
elected 1961 soalepe As thers are over 150,000
Government sorvants, the additional Deernsss
Allowsmoe referrod to above will imvolve further
extra expenditure of about ten million rupaes
per annume. The gongession ganrot be gonfined to  then.
It will have to bo extended to erployees in aided
gchools under the menagement of Private and Looal
Dodisn, to employean of Logal Bodles and even to
those of Governmmant Commercial Undertakingse. The
axtra expenditure involved by the additional
ellowange would thercfore cometo about 16 million
rupeaes per |nmine, '

(The Deccan Herald, 2 Harch 1983)e

QL'



CHADPTER 4. FRODLEMS FECULIAR TQ CERTAIN
BRAHCHES OF THE NATIOHAL BCONOMY,

ITDIA -~ MARCH 1963,
41, iculture,

Working of the FPlantations ILabour Act,1951,
for the Year 1961,

An article on the working of the Plantations
L our Act,1951 for the year 18961 has been publisghed
in the Ind:i’.'m Labour Journal,Merch 1965, The
following 1o a brief review of the article.

Enployment .- The total number of estates/
plantations covered by the Plantations Iabour
Acty1951, and average daily labour employed in
thege estates/plentations in various States/Union
Territories is glven balowi= '

Btate/Union Terriroly. No. of No. of  Average daily
' Eptates/Estates/  labour
Plenta~ Ploanto- enployed.

tions, +tions

pubnitting

retuing .
Asgan e 658 618 297,845%
Bihar ——— 12 12 611#
Kerala —— 480 480 1,838,204
Modxag e 263 234 70,799
Mysore e NeAo 350 25,012
Punjab C —— 16 16 1,912
Uttar Prodeph e 17 17 1,836
Vent BERgal e 281 255 150,477
Himachal Pradeghwe 1 1 58
Tripura e 55 458 10,492£&

* Figures relate to average mumber of workers on book..

#*Total mumber of workers employed.

& Egtaotes covered under the Acts

£ Relntes to 208 accepted returns received from tea
gardens, '

£&Approximate number of workers employed..

HeAe= Hot availables : o




1Y

Hourgs of Enmployment.- The Plantations Labour
Act,195)1 has fixed the maximum weekly hours of
work for adults at 54 and for adolescents and
children at 40. It has also prescribed the daily
hours of work, their spreadover, and the time
for rest intervals, The avallable informatim
ghows that nornal weekly hours of work were 42
in Bihar, between 45 end 48 hours in ladrag eond
Punjeb and 48 hours in Mysore end Uttar Pradesh,
In Himachal Pradesh, the normal working hours
per week were 48 for sdults and 24 for children.
In Tripura, workers generally do not work for
more than 36 hours pexr week In the plantations.

Teave with Vages«~ The Act provides for the
grant of leamve with weges at the rate of one day
for every twenty doys worked for adults apnd one
for 15 days wowrked for young persons. The number
of persong who were grented leave was 1,012 in
Bihary 72,155 In Maodves; 24,716 in Mysgorey 1,956
in Uttar Pradesh, snd 174,143 in West Bengal.

Health.~ The important provisions of the
Act in reppect of health relate to: (1) supply
of driniking watery (ii) arrmmgements for conser-
voncy, and (iii) provigion of medical faecilitles.

Sioknesa and Ma‘kemi%z Bonefitg«= Under
Section 32 of the FPlantations Lalour Aot,1951,
the Btate Govermnents are empowered to frame

rules in regard to pilclmess and maternity
allowances. Availoble informotion regerding
the nuaber of workers who obiained these
allowances during the yoar is given in the
table given belowse

. // ' ' \
State. Sickness allowance Maternity Allowance.
“No.0f workers  Amount  No.o0f women - Amount paid.,
who received workers who
the benefit. recelved the
benefit.

ASSam e 407,015 5,226,406 41 4434+% 44194,920
Hadrag e Nada EQAQ_--‘ o 7[202"’ 388,515
Hygore  mee— 10,943 151,646 53114 1774296
Uttar Predesh.. 1e434 12,377 176# 9,224
Vent Dengal. B5,974 552,679 17,292+ 1,245,736

NeAs =~ Not Availlgble,
* Claimg,. ‘




Enforcanant.- In Assan, 221 plantations
were ingpected during the y=ar. Progecutions
wore launched in 15 cases, out ofwhich 35 cases
were withdrawn followinz agresnent between the
parties, In four cases, employers were fined
and the remeining wers pending at the end of
the year. In Bihar, all the plantations were
ingpected Ifrequently by the inspectors cancerned,
In Xerala, the Chief Ingpector of Flantations
ingpocted 273 plantatims peying special atien-
tion to housing accoumodation and medical facilie
tiep, while the ingpectors of plantations made
frequent visits to the plantations with a view
to the proper and efificient adminigtration of
the Plantations ILebour Act and the Tules framed
thereunder, The total number of inspections
conducted by the ingpeciors of plantations was
3,503+ The mgin irregularitles noted by the
ingpectors of plantetiong-wgs during their
ingpection related to inadequate hous cconniod g~
tion, educational and nmedicel Tpcllities. DIuring
the year, nine prosecubtlions were launched against
enployers for various offencess. Oub of the
oighteen old and new progecubions, one case cended
in convietlon and the rest were pending., Inm
Hadiag, ingpeoctors visited gll the plantations
during the year and the Chief Imgpector of Flantae
tions ingpected 71 estatess, In 61 cases convictions
were obtained. In Funjab, all the plentations
wera ingpected during the year and 1t was reported
that no provimion of the Act wos violated. In
Uttar Pradesh,y the Imspecior of Plantatlons,Dehra Dun
made 65 ingpections. He also pald surprise visits
t0 12 smell plantabions with & view to find out
the feasibility of their coverazge under the Act
end the Ruleg, During such visitsy the Ingpéctor
detected bregches of rulea pertaining to the
supply of vwhole-some drinking water, medicel :
fgoilitien, housing, supply of blanketssmeintenance
of records, etce, and the managements were adviped
to rectify the defeets, Out of 16 propecutions
pending at the end of 1960, 14 were decided dmring
the year. No frech prosecution wag lsunched in -
the year under review, In West Bengal, 328 ingpections
wore made by the Inspectors and directions were |
gilven to the mansgements to remove the irregulari~
tles detecteds In Tripura, 162 inspections were
made. and the requirements of the Act were explained
to the nansgements af the tea estetes cancerned
by the Ingpectorate functioning umder the Aot

A



( A review of the Warking of the Plentations
Lobour Act,1951, for the Year 1960, was reported
iz, the report of this Gfflice for the Honth of
Novenber—-December 1961, vide gection 41, Dpp.23-25),.

(The Indign Lobour Journal,Vol,IV;Ho0.3,
Horch 1963, ppe 273=278 )4 |
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42, Co=-operation.

Indin - March 1B63.

National Cooperative Development Corporation
to b set upe

With a view to assist cooperative development
in the country, the Govermront of Indim has decided
to sot up a Nationel Cooperative Developmant Corpora~
sion vhich will replace the Cooperative Davelopment
end Warehousing Board,. Tha Corporation, with its
onlarged mombership will have the torefit of official
and non-official opinfon in laying down policies.
Through 1ts funnticnel cormittee 1t will gtudy the
problems of an-oparation in greater destail and speed
up co=-operative dovelopment throughout the country,
It will elpo play o positive role in promoting and
assisting national as well as inter-Btate eo-operative
federationns

The Goveroment will nominate nine menbers to
the Corporations These will be the Ministor, Deputy
Ministor and Seorstary for Community Development and
Co~operation, Chaoirman of theCentyal Social Telfare
Board and rapresentativen of the Planning Commission
and the Miniatries of Finame.eamroe and Industry,
ord Yood and Arrioulture'

The CGentral Gmrmwnt will also nominste {ive
ropresentatives from the States For this purpose
theBtates and the Union territories have been divided
into five monage Ths nominations will be made on the
racomndntions or State Govermmentds The members will
have a throe year tamq ‘The Corporation will appoint

with the approval of the Oentral Governmont, a financial

adviger to guide 1% on income and oxpenditure matters.
it w11 constitute funntional committoes for consumer
co=operative, oredit, marketirg and proceasing._;

(The Hindustan Timesy 26 Maroh 1908)a.
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43, Dandicraftse

India ~ March 1903,

survey of Ambar Chorkha Spinning by Gandhigram
Rural Ingtitubes Integrated Plan for Development
of ¥hadi end Aprigulture sugrestad.

A twoe=nan togm of the Gandhigram Ruwral Institute
underiook a survey on the "Exient of Utilisation of
Ambar Charkhn in Vedagandur aren ef Mudural Distrist®,
The report of the survey has expressed the view that
Apbayr Charlkha apinning as a subsidiary oecupation in
rural arans, oan bs of greact help %o the farmers to
support thelr agricultursl oporation. Among other
thinzs, the rapord has suppested the drawing up of an
integrated plan for dovelopmend of Ehedi and agriculture
enebling the paople to understand the ralation tetwsen
Ambar Charlha and aprioulture snd helping them plan
their resourees and efforts acecordingly. A loaal
cormittee of villpgers can be formed to eduoate the
villspors in the effichay of the Ambar programms to
solve the sconomic problems of the familiss of spinners.
The report wanted intensive follow=up work to fird ocub
the ressons for a lerge miber of Ambar Charkhas
romaining idle, Tho toem also recommendsed the formation
of apinners into an asoopiantion for digoussion of
common problems and evolve solutione The Assosctation
oan algo be used to impart mocial or adult edusation.
The team found that the spinners themselves were ocarding
their cotton amd #o it suggested that "thunai Modhlas®
of tho latest type may to kept in esch villaze and used
for curding on n community baslse. I% also suggested
the organisation on an experimontal basis of & 'oommon
wo;-k_ahad ' where the spinnsrs could come together and
Bplns. B :

The gurvey covered 40 fanilies which used Ambar
Charkhas Wwenty=three of the fanilies were having
agrioulture as their main ocoupation whils gaven families
were agricultural labourargs Onky five families used
Ambar Charkha as full-time cccupation, It was revealed
that 56.4 per centq of the Ambar Charkhas were more or
loss 4ded idle and 28,2 par cent. were used part-time,
The ingome from Ambsr Charkha everaged Ree 123 a year
and varying between Rse 80 and Rae. 182



B

Ongefourth of the spinmers interviewed reported
that their cconaomic s%asus wag due to Ambar Charkhs,
which the report says, could be taken as an index of
the influence of the Ambar Charlhs on the easononmic
1ife of the spimners. Thres=fourths of the spinners
w3t utilised ingome from Anber Charkha for meeting
the easentinl needs of the familye The rest of the
spinners used the incomo for financing agricultural
Operations. purgshase of cattle or prise bonds or
clothess Thus, the report claims, 1% moy be reasonabdly
assumad that in quite ; member of famllies the incope
from Ambor Charkha hsed gona into agrioulsural opsraiions
and into small investments, since they were in receips
of regular and periodic ocash insome.

The report says that the Ambar Charkha rovement
had not besn intensive enough to attaln siability
in spite of the increase in the mmber of Ambar Charkhas
in the prea under gurveye ¥oast of the splimesrs copplsined
of diffioulties 1like want of spaco in vYheir hones,delay
in getting spare parts, irregularity in yarn purchase
inndaquate arrangements for selling yarn and lack of
tatter oarding arrangementse A majority of the spinmrs
1likod more Lamboy fumily nocbars teking to Anbar spiming
or at lonst to help in Ambar operaticnse

(The Hiwmdu, 13 Felruary 1963),

",
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CHAPTER Do WORKING CONDITIONS AND LIVING STARRARDS,

IFDIA = MARCH 1963,

60 Ceneral.

lfadhya Pradesh Shops and Esgteblishments(Amendment)
Bill, 1963,

The Govermment of Madhya Pradesh published on
27 Yorch 1963 the Medbya Pradesh Shops and Bstablighe
ments (Amendmsnt) Pill,1963, proposed to be introduced
in the lagislative Apsenbly of the State. According
to the Statemont of Objeots and Reasons of the Bill,
during the working of the Madhys Pradesh Shops amd
Egtablighments Aqt,1968,. cersain practical difficulties
wora oxporienceds It is, nccordingly, proponsd o
arerd the said Act for the purposes enumerated below:e

(1) for onlarging the noope of definition of the
oommereinl establishments™ so as to inglude
sovieties whioh oerry on business whother
for pain or notj

(11) for making provisionm for the supply of idensity
cards by the employars of residentiel hotels,
theatres,otoe, to their employees;

(1i1) for £ixing working hours for women and reducing
vorking hours of young personge

Opportunity has also been taken to remove certain.
othor ambiguities and difficulties experienced during
i¥s woridnge Hemce this Bille.

The existing Chapter VI of the Act dealing with
the employment of children, young psrsons and women
will ke substituted by a mow Chapter VI contalning the
following provisionmse= =

24« No child shall be requirad or allowed to work
whether as an employee or otherwise in any escablishment,.
notwithstanding that sugh ohild is a member of the family
of the employere R »



25+ No young parson or women chall bte required
or allowed to work vhether as an employse or otherwiss
in any esiablighmont bafore 7 aeme,and after O pen,
notwithstanding that such young peeson or woman is
a momber of the family of the employere

255+ (1) Nobwithstanding anything contained in this
Aot, mo young parcon shall bs required or allowed to
vork, vwhether as an employee or otherwiss, in any
establighment for more than five hours in any day.

(2) Yo young pergon shall be required or allowed
to work whether as an employwe or otherwise in any
establishment for mora than three howrs in any dey
unlags heo has had an int:erval for rest of at lesst
half an houre

258, ¥o young perdgon or woman working in any
agtablighrent, whether as an employee or othorwise,
shall b required or allowed to perform sush work
as may be declared by the State Governmant, by
notification, to be work involving denger to life,
health, or moralss.

(Madhya Pradésh'ﬁnset'be. Extraordinary,
27 Maroh 1983, ppe 135-143.),.}
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Utysore Poedi Industrial Premises(Regulation of
conditions of wWork) Dill, 1962,

The Govormmen+t of ¥ysore publishsd on 14 lfareh
1953 the %text of the Yysoro Beedl Industrial Promiges
(Regulstion of Conditions of work) Bill, 1982, to be
insrodused in the Leglulabive Asserbly of the State.
Aogordimg to the Statement of Objeots and Reasons of
the B1ll, in the working of the beedi industry in this
Stata, 1t has boen found that attenpts ars being made
to deprive the employges in this indusiry of the
protection and amenlties contemplated by verious
labour lawse It has beemmw very difficult to establish
that thare is employer-omployee relationship between
the propristors of beedi factories endtheir workers.
As suoch, it has been found impracticable io enforce
the labour lawse It iz aloo found that there ia a
tendensy on the part of the employers in this industry
to regort to davicgs to clreunvent the operation of
the Factories Aet,1948 by splittingthe frotories into
branghas and aldo by carrying on théwork through
contrgot systen s0 as to make it dif€icult for the
workers to claim thedr rights and privilezes under
tho various lawge:

The teedi memifactiuring premises are at present
dirty, wihalthy, without proper ventilation,. lighting
and sanitation, with the repult that the oondition of
wrkers is not satisfpotory axd below the normal
standard of homlth and sanitatione There 1z no
Byotem of regular working hours, no repular paymsnt
of wapes, ro holidays with wapessetoe The net resgult
of all this is that the employses are working under
unsatisfactory conditions,,

With a view to eradicate these wvils, 1% has
begoms -necessary to prohibit the mamufagfure of bsedies
eﬁgpt‘ in places licanged for the purpose, Hence this
Bille R

Provigion has been made in the Bill for measures
in respeot of the working hours, weekly holidays,. .
overtime, and lanve with wagess The employment in
a beedi factory of children, that is persons who have
not complated fourteen yoars. is prohibited, and the
working at night in such premises of women, and young
porsong, that in persons who have gompleted fourteen
Yyaars of age but not completed eiphteen years of age
is alwo prohibitedy, . -



The provisions of the Paymont of Wages Act,1838,
the Industrial Disputes Aot,1947, andthe Industrial
Employment (Standing Orders) Aot, 1956, have been
meade aprlioable to the woklkers in beedi industrial
premises 00 as te enmb@s tham to darive the banafits

acoruing thereunder,

The provisions of the Bill relate inter alia to
liconsing of beedi industrinl premises, dutles ami
rosponsibilitien of the incpeoting staff, provisions
relating to health ardwelfare, workin g hours,
employmant of women andohildren, leave with wages

and penalties.:

1

(The liysore Gpzaite, Extracrdinary,Part Ive2a,

14 porch 1963, ppe 1-28 ).
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5. Protection of Hinors,

Indlg = Horch 1963,

Chiild Iabour legislation in India.

An article on the Employment of Children
hao been publighed in the Indian Iabour Journsal,
March 1963. The following is a brisf review
of this article.

Introduction.~ In the early gtaggs of
industrialisation, women and children have
always provided s lorge supply of competing
labour. With the iatwoduction of the fsetory
gystem, craftsmanship loast iis value. .Machines
were introduced that nesded little strength or
intelligence to look after them, Incressing
industriaclisption nade the supply of cheap labour
plontiful. The necessity Lor selfgsuprort and
the need to pupprlement the wmesgre income of the
prents wag another fsotor. An indifferent public
opinion wag another casual factor. And, lagt of
all, ebasence of faclliities Lfor the education of
children was the blggest factor which brought the
child to industry to have gome employment for hime-
selfs Vhile the motive In gll those cases was
economic necesalty, forcad by circmumpisnces on &
ologs that had a lower standerd of life and lmss
power of yesiptonce, the result of employment was
#lways the sgmej longer hours of woxk, insanitary
woriting conditlionm gnd perpetuation of a deplorable
gystom of work,. Again, the pericd of intense explodm
toddon has been followed by the growth of humanim
tarian feeling towarda those ocnce exploited and the
emergency of opinion, laws and acts for safeguarding
thelr rights. With the passage of Factory Act,the
worst excesmes of overwork at the expense of
women and children appeared to be pasping off,.
Other factors whieh helped this state of affdirs
were rine in wages and the tendency of the werking
cless to conmbines This gtate of affairg offered
strong inducements to both sides to bring sbaut e
chadge in policy mmd tactics. The employers
felaxed their methods and the workers sew a ray of

N

hope for their fubures
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Child Tabour Legislation in Indim.~ The
higtory of ochild labour legislation in Imdig is
the hintory of expléitation of child labour as work
for the child moved out from the home and the
village fleld to work in fgetarles., The Government
of Bombay instituted its first Pactory Commission
in 1857 to enguire into the .conditlons of the
oporatives in the Bombay Factories. The various
ptages in which the child has recelved protection
in India are ap followsi=

(1) Peotories Act,188l - the child is defined
as g person below 12y ninimim age of
employment 7, hours of work for age 7 to 12
ag 9, with rest intervels avd holidays.

(2) Ppotories Act;1891 - Hinimum age of cmploy=-
ment raimed to 9; hours of work for nge 9
to 14 as 7 hours a day, and restricted to
day lighte

(3) Taotbories Ach,1911 - Children's hours of work
limited to 6 in textile milis, sitrict super=-
vision mmd certification required, prohibited
gmgécyme;;t of children between 7 P.d. and

. sl

(4) Faetories Act,1922 - Pernons below 15 to be
. treated ss children, hours of work limited to
6 with rest intervgl of halfean-hour after
gétholugg of work, minimum ag¢ ralged from
0 Lz

(5) Pactories Act,1934 - lMinimum age of employ-

- ment 12 and between age 12 znd 15 to be
treqted as children: Adolescent class
introduced (15 to 17), hours of work restrict-
ed to 5, spresdover limited to 7y no employ-
ment between 7 pae and 6 aune

(6) Factories Act,1948 — Minimum sge of employment
after completing sge 1l4th yeary

(7) Mines Aoty 1952 =~ Minimun age of employment
8fi mines fixed at 15, The Act prohibiis
employrent of children below that age in any
rart of the mine which ispelow ground or in
any open excavaticn in which eny mining
oparation ls carried onyg
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Child—-labour legislation in factories has lLeen
paralleldd by cimilar proteotive legislation for
wonen workers for both these groups suffered under
peatghop conditions, As children were cmployed on a
conpidereble seale in the textiles these industides
wore gnong the first to be regulated. After 70 years
of crusading for efficient child labour laws and
plugging of various loopholes in these laws, a big
neasure of achievenent wos obtained in the Factories
Act,1948, The next nmajor ptep that was taken was
the pasging of the Children (Pledging of Labomr)Act
1933, to prohibit the pledging of lsbour of daildren
in roturn {for any payment or benefit, In 1938
another Act, Employment of Children Ael wes passed
with marked a new era in child labour leglslation.
This Aot regulated the admisamion of children to
certpgin induptrisl enployments end amongst other
things provided that =

(o) no child was to be employed for transport of
paggengers or mailg by railway.

(b) Handling of goods in port.

(o) In worlksohops wheres; bidi-making, carpete
weavingy cement, cloth printing, dyeing and
weaving, motch mamifecture, explogsives,
fire-work, micg-outting and aplitting,
shellac manufaciure; soap, tenning, wood-work.

For themost part, however, this Act remains
un~enforceable in "m-protected industries?., Only
few flegrant violations are brought to the book,
Bembay wag the firsht State in the countyry to legislate
for theworking conditions of the employees in shops
and eatablishments in 1940¢. During the lagi two
decaden, the other States also have emulated the
oxample of Iombay Stzte and enacted gimilar Acts.
The Government of Madaas hes algo enacted the Hzdmas
Catering Estgblighments Act,1958 with a view o
regulating conditiens. of work,; etc., in Catering
BEgtghlighments in the State. Laws concerning the
cuploynent of children in sgriculture and domestic
pexrvice do not existsy This is due to the fact that
the enforcement of c¢hild labour gtandards ig more
difficult in the 700,000 widely scatdered villages
in the countyy and in domestic gervice and the
strect-tradesy than in manufacturing esteblishments,,

- Extent of Ohild Isboure.~ The number of children
reportod legally at work varles greatly fyonm the
muber actually at works Their employment in
factorien may be peen belows= - '
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Year Ho.,0f Percemtage Hoe. of Percentage.
children. adolen=-
centsa,

1892 -~ 18,288 549
1912 - 53,708 6.1
1923 — 74,620 52
1933 -~ 19,091 1.3

Py
[

1946 - 13,347 0.6 - -
1947 = 11,577 0.5 27,846 1.2
1956 == 4,310 0415 164727 0458
1960(P)-~ 3,220 0410 16,138 0.48

P =~ Provisional,

The number of children gainfully enmployed
rose pteadily from slighily less then 19 thousand
to 1892 to a little over 74 thousand in 1923,
Although the agbsolute number of children eaployed
alnost quadrupled in their ratio to the entire
nunber of workers employed has repeined farily
congtant, A decreape in child lgbour has taken -
plage in the last two decadess The numbex of
employed ciildren fell by almogt 75 per cent, in
the decpde from 1923 to 1933 and 'again by almosnt
40 per cent, in the following 6 years ifvom 19353 to
1939, Thds represents a reduction in the gdbsolute
numbers of chlldzen gainfully employed fren aliost
74,000 in 1923 4o a 1little over 9,000 in 1939,
The percentage of the totgl child Iabour deeclined
from 6.1 in 1912 $o 046 in 1946, and to 0,15 in 1956,
Similarly, the enployrent of adolescents hos been
reduced from 1,2 per cont in 1947 to 0.48 in 1960.
The employment of children was of almost negligible

Frﬂportiﬂng,

- The decline in child labour has been due to the
formilatiom of public sentiment ageingt it and to the
raponge of numerous stable laws lile the Emigrent
Iabour Actyl9352, Children (Pledging of Labour)Act,1933,
Employuzent of Children Act,1938,Factaries Act,1948,
Plantation Labour Act,1951 and liines Act,1952 es also
State Acts pertaining to workers in shops and '
commerclal establighments, Ieglalation as showm
before has repeatedly raised the cge of emplgyment..
These higher styndards not mly reflect the humanie
- tarian interest, but also the enlightened attitude
of Government end ite grave concern over the ill-
effeots of ohild lgbowry The passape of the
Employment of Child Labour Act,1938, almost abolighed ,
child labour from industry although not from sgricultun
or from petty trades like bidi-ma s carpet-wesving,
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etec, The ecmployment in plantations has also
declined as given belowts

EBMPLOYEUT OF CHILDAREN IN ASSAf TBA FLANTATIONS

Year Plam;ations
1934 — 134430
1939 — 81,698
1942 a— 86 2655
1951 — 73.775

Enployment of children in varlous States varles
within wide limits deponding on the nature of
prevalent industricam, In 1956, the largest nunber
was enployed in Mad¥as, bubt the percentagze employment
wes the highest in !xssem (0s8)e In Maddasm, boys and
girly were empleyec’l mainly in chemicals and chemical
products and tobscco industriem. The employment
of adolescents was compsratively higher, but propor-
tionntely not much. They are Interspsrsed in
various industries,

Occunation of Children.~ The charscter of child
lzbour ¢an be seen by a study of the occupailon in
vhich it hag pleyed s considerably parte It may be
said tiat children heve entered muy industry from
vhich they are not exeluded by law snd in which
thoir umekilled lgbour snd 1 imnea phyalcal strength
gould be utilised. Ocoupation ez ah.nldmn may be
divided into foux mu;jor grou ) agriculturel
(b) manufacture; (o) trades ?&) dnmesti¢ and personal
gorvicey Agrioulture 1s said to engage the largest
nunver of children, HNHo figures aboub enploynont
of child in agriealture, Aare, however, avgllable.

*upe The porcent, ge of uhildren galzxi’ully
employed in manufsctures was guite low in 1939. The
relative propeortion of children employed in trade and
domsatic end personel peryice is not available. It
is alsgo & fact thot children do a considersble amount
of lebour of which there is no record. Some of this
nay not bae legel, 8treet trades nre almo hard to
elininnte, The tmrecorded, if not illegal, employ=-
ment of children in numerous other ocoupztilons
(mioa cuttingy amd splitting, shellac manufgeture,
Slass mnufacture, corpvet weavingseics), nekes: the
mroblen of child lebour of greater magnimde than
the cmployment figures indica'ke. ‘

Iffects of Child Tebouree Tho effecty of child
lebour mnoy be considered wnder three headst (1) Effects
an a-g.hgy child (2) nﬁ:eeta on :mduatry (3) Effects an
socletyy .




52

Here, the effoct off the child alone will be
conpldered, Above gll, the effect of employment
on the child is, scnexmdly, to dwarf his physical,
intellectual and moral growth, Very little regdarch
worlt hag been done in the country to support the
obove statement, but from experisnce in other
countries, there Is little left to argue ahout the
truth in the gtatement made.

Espentisls of Child Labour ILegimlatlon.-~ Although
gll States have Lows aa the subject of child labour
in ghops and commerclal establighments, the mrovisions
thersof are not wnifomm or very cmiprehengive in all
caser, The protection of the child ig concerned with
g number of questions, Theso ore -

(2) Hinimun afe of enployrent.~ Any atiempt to
raise the age of employment must be made only after
due consgideration of the msoclo-economic question of
child lsbour and the provision for secondpry education
ghad2 faellities for the children of workeds, What
we need to increpse the educatiomal facilities for
omr children and Ingreaging gtress on technicel ond
voeptbional training at the secondary school gtafe,

Ye have o provide feacllities for his supervision and
orotection at home and school, the major concern of
which is to help the pormonal development of the child,
becguge he is young ond immature, he is inexperienced,
he is unuged to the diselipline of industry and the
denands of a Job.,

(b) Iedical expmination of fitness for employment.-
It is sbgolutely esgential to have rigld laws to
mrovide for such examingtions which provide for age
cortificates and certlficatos of medical fitness.
Thege certificates ave a gsafeguard for both the young
worker end the employwr, The former is protected
againgt working in & job for which he ds {too young
oer physically unfit and the latter agsingt unintentionsl
vidletion of the law.. |

(e) Periodic MedicotBxamination.~ It ignecessary
to provide for reguler health check-up of gll gainfully
enployed children to wateh the effeats of work on
their health. B -

(d) Hosimum hours of worlke= Additional safeguard
in the legisiation ghould be provided. Provision hasg
been made to limit the naximum number of hourn per day
mnd per week that o young worker may be employed fox.
However, in the Staote Acts relating to chops and
cormerciel eptablighments a uniformity in the statutory
rrovisiong should ke aimed ate.

(o) Night Work.= Employrment during certain night
hours ghould be and has been restricted although thiéwe

is no wniformity found in Stase lawss




(£) Eoployment prohibited in hazardous
Onerationg.- Imployment of a minor below a
cartnin age, should be prohibited in cedtain
unhealthy, dengerous or heavy rrocesses as
silverins of nirrors, chrome works, vulecanising,
leed, pottery, Toundry, car botteries, hot and
humid atmopplisre, carrying weights ond losds,
meroury, arsenicy phosphorous or in the operation
of certrin dsngerous machineg.

(g) Regt intervels.~ To guard esainst excessive
fatiguxe it is necessary to preseribe rest intervals,
In State Acts pertvaining 4o children's work 4n shops
and establighments, there is no uniformity rogarding
rest intervals, a8 these vary fyom helf to one hour
aftor 3 or 3% hours continuous work.

(h) Fedding,-~ TFacilitieas for the proper
nutrition of the child worker are very essential
emd 1t should be exercised liberglly in providing
for mutibitious megls for the children, The laws
make neo provicion for this in sny State. '

(1) Choice ef work.= This ghould be suited to
the physical fitness of the child worker so thet he
has gn ave¥age choice of continuing hism occupation
without exposing himself to risk of injuries
affeéting his normal develdhpment, This would mean
the losue of an eaployment certificate or wovrk permit,
It ig necessary to hove pomethingof this nature to
safeguard the interests of a minor by being employed
in an occcupation that is barred to ane of his age
bacause of speolal hasardg,

(§) Borkmen's Compensation.- The role of
compesation for miners permanently disabled or killed
ghowld be raloed. ‘

(k) School atiecndsnce.- The laws should provide
for full-ting or part-time achool attendence require-
ment of 8l1 gainfully employed children, This is
espentlal not only om o meesure to increase literacy
in the child population but to provide educated
workers for our factorleas. A provision of this type
should not be difficult for child workers in large
olties end towns where schools exigt.

(1) Penaltisss~ It is important to urge the
raeview of rrepent ponalty provisions in child labour
lowa and the gmendment of such laws where necessary
oo thet the penelity operates ns a real deterrent to
violntions of the Lawe = o
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¥any people are unawvare of the rcesons
behind child labour regulsbionss The restrictions
on child employrent contained in these laws
are wswelly sound and take into conpideration
job omdition s and hazards of whioh the average
loy non 1o ignorant. The physiecgl hagards and
the interference with wholesome develojmoent
vhich is found irfmost Jobs requires that discrie-
mingtion is eseentlnl in plecing youths in jobs,
The time is at hend to gov forward in enacting
these gtandards into Iaw in order to give all
the children in the States the opportunity for
education end training mnd for the better
rhysical, montal and soeial development that
good child labour legislation helps tomlke
pogpible, Action should be token in mobilising
public opznion.and in enlisting the co-operstion
of other citimen groups to work together to achileve

these objects.

(The Indisn .ha.bouz' dollmal,V(}quV Hi0eDy
Horeh 196%y ppy 248-254 ).‘

g
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56, Labour Administration,

Indis - Harch 1963.

Punjeb: Labour lerislation for Yorkers' Welfare#.

The problen of providing good working conditions
to workers becoomes acute with the gradual increase
in the number of factorien. The vroblem in the
State of Punjab, in thds respeect is more difficult
as the majority of theestablishments here are of a
snall geale,s lHerse 88.27 per cent, factories employ
less than 50 workers. TFrom the point of view of
welfare of the labour, the big unlts are less of a
rroblen than the gmaller wnitg. The big wnits are
usuglly well financed end well maneged. The labour
force in thom ig also usually well organiged and
ag guch in in 2 beotter position to safepguard its
interents. | -

Trade unions play an important role in solving
the lebour mroblemg in industry. A well organised
and healthy trade wmionisnm is an agsget to the industry
for golving its day-to-day problems in an orggnisged
manner. Trade unionism is gaining momentum in the
Stote. The numbey of registered uniong under the
Ddign Trade Union Act has risen fxom 114 in the yemr
1951-52 to 652 in the yesr 1961-62. Similarly,
membeyghip in theme trade unidms hes risen from
12,168 in 1951=52 to 85,410 in the year 1961-62.

. Ignorance about the varlious legislative measures
in the State in itgelf gives rise to problems, The
State Govermment is running a workers! education
centre at Yamma Nagar where selected worlefs from
variouas induwstries are given education about the
various legislative measures and various scheomes
opercting in the gouniry so that such trained workers
may further impart this lmowledge to thelr fellow woxler
workerse This would enable the woxrkers to properly

- undergtand the correct implications of the wattious
legislation ond schemenm and also sbout their exhoet .

righte and dutiene

&+

Punjab Steps td Sodve Iabour Problemst Indian :



o1

In order to give a falr degl to the workers,
the State has provided various benefits to the
workerg employed in industry through various
labour leginlations. A bricf description about
some of the important leglslative measures under—
taken in this regard is given belowi—

Indugtrinl Disputes Act.-~ The Industrial
Disputen Aot,1947 nmainly provides a procedure
for pettlement of disputes among the employers
and the employees, A number of improvenents
have been efiected in the lLabour Department and
& peparate concililation machinery has hesn working
since 1961, Vhereas the number of dlsputes has
been graduslly on the increase fxom 152 in the
year 1955 to 1,052 in the year 1961, the number
of pgtrikes and wandaym logt, on the contrary,
has been n the decrease since the year 1955,
except the year 1960 when due to certain reasons
othey than industrisl, the number increased wm-
expectedly. The following table would give a
clegr pieture of the problemyt~

Yoar Nosof Fow of No. of mensdays
disputess Btrikes. days lost.
1955 e 152 151 224,050
1956  we 423 36 54,756
1957 == 898 32 6,069
1958 - 1,011 13 94647
1959 e 144356 24 6,285
1060 - 2,036 20 56,564
1961 = 1,452 16 10,176

A Significent Develo%n‘t = Another plgni-—
ficant development ig that 61 percent. of the
dlgrutes which erose in the year 1961y were getiled
anicably through conciliation machinery and only '
135 per coulbe of the disputes were referved for
ad judication to the Industrigl Tribunml end Iabour
Courtse Iokt of the disputes had elther not been
referred or wers withdrawm, Further, out of a
total numbex of disputes conciliated, 76 per cent,
were petiled in o period of less than one month,
In cages where the parties show reluctamce to
implement the awards, nessures evre taken by the
State to ensure their implementation, Only 14
out of 332 awerds. remained pending during the
yeor 1961, '



Pactories Act.~ Under the Factories Act,
1948, the staff of the Labour Department conducted
2,411 inspcetiono during the yeer 1961 for finding
out the violation of the verious provisions of the
Peatories Acte One thousand two hundred cnd ninety-
ocne conviotions were obtained agsingt 783 fectories
during the yeaxr,

Statutory Protection.- Statutory protection
has been provided in resrect ofwszes through various
Actoe

The Higimum Wages Act 1948 provides for
ninimum wages to be paid in certain tyres of
scheduled employments, ©The State has recognlsed
that the wrlers mugt be pald a mininmum subgistance
wage by every industry and that no Indwstry lns
a right to exist if it cannot provide this minimm
woge level., Tor this purpose, itheState has fixed
mninimum wages in sone of the employments where
the workers are not yot orgenised and the conditions
are not satiofactorys There ere 15 types of employ=
ments which were covered by theprnd of the year 1961
under the Act, X TansSF - eSbpeY
The employment In saw mills, tiwber trade, scientific
ingtruments industry and textiles snd brass, copper
and aluminium ubtensilp making industyy have been -
added to this 1ist recently. The overall ninimum
wage of Ro.60 por nonth for the lowest category
of employments has heen provided for most of the
gscheduled employments wnder the various netificstions
issued under this Act. The Government have recently
appointed eight Wage Ingpectors in the State Labour
Departnent in order to e¢ffectively enforee the
provision of this legislation. |

; ~ The Payment of Wages Aet,1936 which mainly
regulates wage period mnd checks deloy in payment
i of wages snd tnauthoriged deductions from the
woges of the workerg, has now been extended 4o
include some more industrigl establishments in
the States The field officers of the Labour .
Departnent conducted 20,811 ingpections to see to
the implementation of the provisions of this Act
and setiled 5,264 out of 5,583 complaints during
the year 1961, ‘ | :

~ Yorkmen's Compensation Act,1623.~ Workmen's
Compengation Act,1923 provides for compensation
for employnent injuries to the workers employed -
In certain types of employments, In 1961, a
total of about 862 acoldents took place out of
vhich 26 were fatal snd a-gum of Roe 174,870 was
pald as compensation for the various injuries
under the Acts - -



5 U
N

The Punjab Shops and Cormmesrcial Lsiablish-
ments Act,1958 ig applicable to 163 tawnz in
the State with a tolal of 178,428 establishnments
employing 100,693 employess. The officers of
the Labour Department carried out 141,763 inspece
tiong gnd lawnched 6,834 propecitdonsfor viola-
tiong of the various provisions of this Act and
sottled 2,094 compleints during the year 1961,
out of these, 6,681 cases were decided in which
finep amounting to Re., 132,258 were limposed.

Other Loglsletions.~ In addition, there
are scome other Lebour legislations which are
Yeing =dninisterad by the State CGovernment for
the benafit of the workers. The Plantation
Lgbour Act,1951 vhich ilg spplicable to 17 estab-
liphments in the district of Kangra, provides
variocus amenities for the welfare of the workers
gmd regulates the service conditlons in the
plentation industry, The Maternity Benefit Act
provides protection to thoomen worlkers employed
in various factorles, There are presently 375
- factories in the Stebe enploying ehout 3,594
[ wonen wozkterm, With the enaciment of Hajernity
Benefit Act,1961 by the Central Government, more
benefiflenl provisions of the Central Act would
bocone appliogble to thds States.

The Industrial Employment Stending Orders
Acty1946 vhich ds applicpble to gbout 206 establigh-
nents in thds State, provides foy procedure to
engure dlscipline and lays down procedure in
respaect of punighnent, disgcharge mmd dismissal,.
Social msecurity is provided through two legislations
~ Enployees?! Provident FPund Aet,1952 and the
Employees' State Insurance Act,1948,

The Central Govemnment have brought into
force the Motor Trangport Vorkers Act,1961 in
this Btote during 1962, It regulates worlking
hours of transport workeys and provides benefits
like unlforms, leave facilities,ectes It is '
applicable to a1l trmpport esteblighments
employing five or more workers amd is expected
to gover about 310 such establishmonts in +this
States The 1ules framed under the Act are yet
wmnder consideration of the State Government and
are expected to be brought into force wery soond.
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Joint Consultation.- Industrisl democracy
necessltates Jjoint consultation in industry
between the employers and the worikers te eliminate
most of the problems fanced by them, In order o
vrovide scope fo express themselves rcogarding vital
nattors concorming the industry, two institutions
have been evolved - works comnlttees and Joint
nanzgement couneils, The works committces have
to bs constitubted by the employers cmploying 100
or more workers. In these committees, the workers
are cxpaected to discuss the meapures regerding
sanitation, health, welfare, safety, holidays,
educational activities, etce At present works
cormittees have been counstituted in 1350 establish-
ments in the State.

The Joint Hemapenment Councils bave been
conghituted in only a few establighments so far.
Theze councils are not required to be constltuted
under the provision of any law but have to be
coanstituted on the wvolunatyy acceptance by the
partieas Thepe are expected to be comgulted by
the mensgement for matters like general administra=
{tion, ptanding orders, new methods Tor production,
closures and reductions. So far, joint nansgement
counieilo have boen establighed in two establishe—
ments in the State. =Bfforts ocre being made to )
establigh thepe cowncils in other establishments too,

Velfare Neppures.~ A brief description of +the
various other steps teken by the Stete Government
to solve various problems relating o labour
welfere iz gilven belovie

The State Government is providing industrial
houses o the workers wmder the Punjed Industrial
Iouging Act,1956. Under the scheme, the Government
provides houses to the indunstrinl workers 1he—weat
and alep gives focilitles to those employers and
co~oparative socleties of workers who went to build
their own housep. So far, 2,660 houses have been
built wder thisg scheme in the States To provide
healthy and congtruntive entertainment to the
workers after s hard day's work, 21 welfare centres
are being run in the State, These centres provide
free ocutdoor end indoor gemes, radios and other
rearestlional I, cilities, They also provide gewing
end embroidery training fpoilities for the families
of the worlters andadult efucgbion foeilities to the
!:,'01‘1"3 rSe Indilgeipline 4s the greatest eneny of
“industrial growthe In order to inculeate and .
neintain discipline, a Code of Dimcipline haos been
evolved enumerating rights and obligations of workers
and employers. At prosent the Code of Discipline has
been retified by @ll the major orggnisations in this
States It ls grodudhly being extended o other
enployers and workers.. ’ .
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The impact of the sfeps taken for the
welfare of the workers can be memsured fron
the fpot that the average amoun t of earning
of theworlers employed in factories has
inereased from Rs. 67 in 1960 to Rs.B2 dwring
1961, tRus increasing the earnings by approxi-
matody 22.4 per cent. withdn a year. On the
other hand, the nunber of man-days lost ond
nunber of sctrikes are going dowm gredually.
Thege augur well for the fubture of workers

aswell ss the Industry,

(The Indian Labour Journal,Vol.IV,Ho.3,
March 1963, DPpe 239243 ).
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Yadrans Vorkinpg of t%s Labour Dapartent during
1961,

The following information about the working
of the Labour Departmont, Govermmnt of Hadras,
1s talon from the State Govermment's Administration
Reportfor 1961°¢.

Adminlstrations=The Deparimaont of Labour
contimied 0 be under the administrative control of
the Commisaloner of Labour, Kadrass In the administra=-
tlon of the non-technical Acts, #he-he was assigted
by & Doputy Commimsiomsr and in thefadministration
of tho Fpotories Seation of the department, he was
agnigted by the Chief Ipspactor of Fpotorles who is
algo the Chioef Inspootor of Plantations.

Induptrial disputese= DIuring the ysar 1981,
1,192 industrial disputes were sattlad by the officers
of tho Lobour Department by coneiliatfon and 221 disputes
wore referred for adjudio ation %o the Indusirial
Tribunal, Hadras and the Labour Courts, Coimbatore,
Madres and Xsdurai. Thwpe dinputes were referred for
arbitrations The misbor of swards of the Industrial
Teibunal and the Labowr Courts irsluding the awards
in respect of the disputes direotly referred to them
by the pertiss under Section 33=j of the Inpdustrial
Disputes Aot and published during the period in the
Fort 8t, (eorge Garotim was 284, Bagldes these, ono
arbitration award was also published in the Fort St
Goorge Oagstio during the years The conoiliation
officers of ths Labour Department also settled by
mediation 4,628 disputes relating to demands for
roinstatoment of discharged workern. insrease in the
rates of wages, bonus, oto.

Strilms and Lookoutss= There were 147 strikes
and Jock-outs nrfegting 40,001 workers regulting in
the loss of 191,988 mendays. The main causes of e
strikes were the demard for the implementation of
the deoislons of the Wape Bgard for the Cotton Textile
Industry, denand for bomuis for Plantation Wérkers,
demand for withdrawal of the Ceniral Govermmant
Ordinance relating to atrilss by Central Government
employeas. ete.

Hadras States Adminismﬁon Report 1861; Govermmsnt -
of Madras, 1963y Printed by the Controller of Statiomery
and Printing, Maedrag, on behslf of the Govarmment of
mdrn.lsas. pp. 243 * 8. Price 10 Rupeel.,

oh



Public utility sorvicese= The following
industries were declared as Publis Utility Services
for the purposes of the Industrial Dlsputes Aot,1947
from timeto time, for eiz months at a time during
the years=

All Labtour in Minor Popis, tho Sugar Industry,
the Cotton Textile Industry, the Motor Transport
Sarvices, the Cement Industry endthe Air Transport
Services.

Proseoutions.= Propeocution was sanotioned in
fouwr orces durlng the yaoar for contravention of various
goftions of the Ipduntrial Disputes Act,1947,

Torks Cormitteese~ The total mmber of works
oommittess congtituted under meotion 3 of the Industrial
Diagputes Aot funotioning in the State af the beginning
of the yeer was 290, Eloven were nowly conatituted
during the year. The total mmbor of Works Committeos
functioning in theBtote mt the ond of the year was 301l.

Unit Production Committeese~ Thense Committeds
were Tunchioning in many industrial estsblishmentse
In nany cases Works Committees also funotionsd as Unit
Produotion Committeens .

ﬁorkixg Joumalista{conditions of Serv:we) and
M4 80e1iansous Provisions Agts190be= Duringthe year,
thore were 208 nawapaper Egtablisnmonts in the Btate
covered by thalote

The six Inapeaﬁara of Labour who were appointed
88 'ingpectors’ under the plove Ant were inspecting
the Newspaper Establishvents every halfeyoar and
enforeing the provisions of the Acts end Rulese
Almogt all the emtablishmenta were paying wages as
recormended by the ana ‘Conmittene

Viorkmen's compenut:lon Mt.lﬂu.drm hundred and
thirty=Tive spplications were pendirg at the beginning
of the yaars, Five=hundred and ninety-cases were
regeived and 598 ansas were dimposed of during the years
A sum of 351,835 rupees was deposited with the
Comnisaionsr for Vorlmen's Compensation under Seotion
8(1) of Suotion 8(2) eof ﬁw Aote,

P nt of o8 Mt.1985.- The provisions
of the payment Eg %lgaa Aot and rulos made thersundor
wara made appliogble to the Motor Omnibus Serviees,:
Catering Bstablighments and the Besdi Industrial
Prenises during the year 1981.: There were 9,570 eesablish-

ments covered undar ﬁont durhg the year urder review.

Ons hundred and f‘ifty-nh- ocases filsd under seotion 15
of the maid Act were pending at the begimming of the years.
Eeven hundred and ninstten cases were filed and 557 cages
wers disposed of during the yeare. Twalve prosecutions

were sanctioned apainat manegementa for offences
commi tted under the Aot snd eleven ended in aonviction
realining & fine of Rl.c 1711
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Indian Trade Unions Agt,1928,= The total mmber
of Traode Unions in thse Suatg ot the begiming of the
year was 1,108, During the year, 237 unions wore
registered and the registration of 183 unions was
canaoelleds <Hve Four uwnions were amalgamnted and
ono union was diosolved, The total mmber of trade
uniong funotioning in the Biate atthe end of the yoar
vng 1,155,

Infustrial Bmployront (Standing Orders)Agt,
10464= AL the begimning of the year, the té&al
Tnmbor of Ssanding Orders certified was 1,073, The
draft Standing Orders of 1,092 indusirial sptablighe-
ments wore certifiod during the yoar, thus brinpging
the total number of certified Standing Orders to
2,186 nt the end of the yaares The draft amondments
to the cartii‘:led Btanding Orders in respeet of 15
establighments weve also certifiode Besides those,
dralt Standing Orders of 4 establishments of Working
Journalists wore alse certifieds

Industrial Welfare.= The Tailordiyy Csnire at
Oconpoy completad training courses for three batchess.
The training of the fourth batoh is now in progress,
sbout 20 traincos having undergone troining in the
centre up to December 1961. The Tea Board has proposed
to give tralning in Midwifery Course to dependants
of Tea Plmtntion Workers out of the Tem Botrd grant
and the same is under the gonasifiration of Govermmente

The Coffee Poard, Bangaloro allotted a sum of
28,000 rupses for welfnre smenities to be provided to
the union workerss A trust fund wns oreated with the
gbove grante From this Fund a mm of 21,000 rupees
hap baen ear-marked for the grant of goholarships to
dessrving ochildren of plantation workers studying in
nchools, colleges and technical institutions and the
romaining 7,000 rupeas has been allotted for pgiving
opeofddlhed medionl treatment to workera in Coffee
Plentationse During the palf~year from 1 July to 31
Deoenber 1961 frosh scholarships were granted to O .

pupils and 10 pupils were granted renewal of scholare
ﬂhipﬂm The entire amount alloited by the Coffee Board
for scholarship purposes will be utilised before March
1982« AS regards the speelalisad madical aid to bs
extended to Goffee Plemiation workers, medigal equipment
wae purchasad for over 8,500 rupeeg by the District
ledisal Officer, Tirunelveli for giving treomtment

in the Ear, Nose gnd Throat Depertment in the Govermment

‘Headquartsrs Hospital, Palayamsottale The balanse

amount is nlao boinz utilised for the benafit of the
Coffea Plantation mrka;lq
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Houglnge= The Govermnont of Ipdin had provided
a sym of GeP34 million rupces for construciion of
houses under the Subsidised Industrial Housirg Schemo
under the Second Five~Year Plan, - The Stato Govarmment
havo sanctioned so far B3 schemes for the construotion
of 1,700 hougess Out of these, the construstion of
1,296 houses has been complotod and the oconstrustion
of 22 housos has repched roof lsveles Yinsty-six houses
have been gonstrusted up to plinth level. The
congtruw tion of 288 hougen hags no% yot bean atarted,

The CGovermment have allotted a sum of 12,6 million
rupces for tho construction of houses under the
Subsidised Irdustrial Housing Scheme during the Third
Fivo=Year Plon poriode

The Stante Housing Bosrd has approved four achemss
for the congtruption of 200 houses = Singanallur
Phone=II (100 houses), Guindy Phase-III (40 tenoments),
Yedurai Fhase~IV (40 tensmonts) and Pettai Fhage~ITI
(20 tencrmentis)e :

Out of 100 housos &% Singanallur, for 5% tensrents
exoagation has been gompletad, for 12 tonoments founda=
tions in gonsrete have been laid down and for 4 tonsments
random rubbls masonry in basement is in prograsse

Regarding the remaining 100 houses (i.2., in
Guindy, HMadurail and Patiml) whigh ara under exscution
by the Irdustviak Pgparimens all the 100 houyss had
réashed roof lavel at the end{oi‘ the years.

vorkers' educations= Tha training efurse of the
first tatch ol worker-tepchers cormonged in Ootober
1060 and conoluded eorly in 196l.: Two more workere
tencher training courseas were held, each with a complemond
of 26 worlers drawn from various faokories, ard they
concluded in May 1261 and in Beptember 19Gls. As the
ourrioulsm includes an educational tour %o important
national nnd river velley projects, the trainees of
guccoesive bYatches are teing talen to such eentres of
intersst ne the Tata Neger, Dhanbad, the Pilin Eteel
Plent, the Atomle Remotor, the Stendard Veouwm 081
Company's Refinery, etce Out of 76 worlereteaschers
trained, 40 sre now ocondusting claases andtheothers
are making preparations for starting classese.

the year under raview, a Sub-Regional

Centre at Coimbatore, with a complement of 35 worker=
tegoher trainees drawm from verious factordes in and
around Codmbators and Rilgiris area, was atarted. The
fourth course of worker-tescher training now being
confuoted mt the Subw-Regional Oentre,. Coimbatore, is
expoctad to conclude on the 20 of March 1952, The
trairoes ars currensly visiting the TISCO and TELCO

in Tata NHagar and certain othor gentres of interest..
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Up to tho emd of Docerber 1851, 57 unit level
clasges wero started by the trained workers and of
thege, 28 have consludeds The werker—-isachers of
the unit lsvel clegses which conclided are making
negegsary arrengements to orpanise subsoqunt aourses.

Moot of the unit lewel olass srainees were taken
4o Bangolire ond Mysore vhere they visited the Indian
Telephone Industries, Hindustan Wechins Tools,sta.
A fow unit lavel olasseg of trainees wont on an
oducational tour o Tata Negar, Dhanbad nnd Howmrgh
and oxne unit level olass viglted Delhi and Howrph
where they wont round the varicus irdusirial plants,
both privats and publice Up %o the end of Dagember
1841, 485 workers ware trained and 510 were undergoing
treininge The deily overage attendance was roungly
4004

The Mpdras Catering Egteblishrents Aot,1958.~ Ons
hundred and sizty-mwo appeals from di scharged employeas
were pending ot the begimning of the years Four hundred
and thirty-three appedls wars recoived and four hundred
and thirty-seveon wore disposed of dering the yoare
Proseoutions were Senctionsd for the contravention of
providions of the é;t and Rules in 1,627 casea during
the yeer, mogt of them being for failure Lo register
the Cetering Esgtablishrments under Szotion 4 of the Acte
of these, 505 ended in conviction and in 106 cases
proseputions wore emneellod and 1,018 were poriipg
at the end of the ywars A spum of 7,805 rupeas was
redlised towards £irene

There were 9,353 catering establishments with
employses and 7,952 astablishments without employees
ocoming under the pwview of the Agte The total rumber
of employees employed in theCatoring Esteblighmemts
was 58,074, |

The Kadras Beodi Industrial Premises{Regulation
of conditions Of Work) AoG,1068e= ALl the provislions
of tho Madras Beodi Industrial rremises (Regulation of
Conditions of Work) Aot,1958, except Sootions 10 andl2
t0 18 and that rolating to licensing cnme into force
on 1 July 1958, SR ..

Consequent on the coming into foree of the licensing
provisions of the Aot on 1 July 1960 all the beedi
factoriaa were clogeds On )1 July 1980, an agrecment
was reaghed betwsen the representatives of the employers
axd employees, B5 & result of which the smployers apreed
0 take out ligencos under the Aote Governmant also
ogreed not o enforce. the other provisions of the Act,.
oxgept licensing 4ill such time as the. neighbouring
States of Korglas Andhra and Uysore ennst logislation
8imilnr to = the Madrag Beedi Iydustrisl Premises
(Regulation of Conditiona of Work)Aat,1958e
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The Mpdras Industrinl Egtablishmonta(Wational and
Fostivnl EolidayE) B0Lte,1058.= Tho provisions of the
Yodras indusirigal bBstaplighmants (Mational and Featival
Holidoys) Aat ware generally complied with during the
year 1881, Thore ware 18,556 establishrmnts coverod
bythe Act during the year under reviaw,

fix prosooutions wore sanatiomad for the contravention
of various provisions of the Aot and Rules. Out of these,
two ended in convictions A sum of 20 rupecs was realised
by my of {4neB,

Section 5 of the &5t which provided for tha grant of
two national and £ive feoptival holidays in o ysar with
wages, but at tho oams time dimqualified employeea who
have not put in a comsinuous service of 30 days immediataly
procading every such holiday from being eligible for the
five fentival holidays, was smended during the yoar
enabling every employee puts in a sorvise of 30 dayas
within a continuous perilod of 850 days immediately
presoding every holidpy to qualify himself for the festival
holidays, Another imporitant smendmémt brought in by the
Amendment Aot 1901 rdilated to the §pravision gnnbling
an omployer %o ask a worksr %0 work on a National or
Fepiival Aolidgy by piving such employee pravious noitice
subject to the payment of double wppes or grant of a
gubatituted holiday st the option of the workers

The Hadras Shops and Esteblighments Agk, 1947~ The
Yadras Shops and Eatablishments Agt, 1847 and the Madras
Shops .and Betabligshments Hules,1948, contimed to be
enf'orged in the City of Hadrag, in all Class I Panchayats
and also in spacial arams notified by the Govermment,

In 1961 the provisions of the Agt and Rules were extended
to Tiruthani and Pallipet which were newly added 4o thelr
8tato from Andhra Pradaghe. ‘ :

Tro hundred and thirty=one prosecutions were launched
during the yesr out of which 213 ecnses ended in conviction
and threec cmsen ended .in acquistale The total amouni of
fine roalisaed wae 3,323 rupaos,

- The Factorlen Act,1048e~- At the baginning of tho
period umler roview,. there were 5,884 factoriess.. Thrae
hundred and eighty~ueven factoriss were added and 468
ware renoved from the reglatara during the yoare There
were 5,803 fgotories at the end of the yeare '

Durivg the ysar the ingpactors of feastodies made .
8,804 rogulsr inspeotions of the fpotories in addition
to 4,241 Sundeyy murprise,. special andnight visitse:
Officers of ¢ther depariments oconnected with the adminigtra=
tion of the Pactories Aot made 1,822 inspsptions of
factorisss Inspeators of faotorics and assistant “
inspectors of factories visited 1,124 establishrents for
investigation as to rhether they would coms umder the

purvisw of the Facbbxrigs_Aet._l%S.‘g.
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Thres hundred apd sixty=sixz prosocutions were
launghed against 191 factories for non-compliance
with various provisionsof theRactories Act, 1848 and
the rules made thersundere Thres hundraed and eipght
cases covering 170 factories werc disposed of realising
e fino of 5,908 rupoese Fifty-eight cases in respeot
of twenty~one factories wore ponding at the end of the

yeare

0f the nine casas of the previous year (1930)
pending on 1 January 1961 sovan were disposed of realising
a fine of 230 rupsese

Safetye= Duringthe yesr umier report, Govermment
sanctionad a post of Inspector of Factories, Grade I
(Acoidont statisitios and Research) for the colleotion afd
annlysis ¢f accidents statlssicn in order to deviss ways
and means of bringing down the incldonce of acaidents
in the faotories in the Stotes He has been giving talks
on tIpdustrisl Safety' and conduoting courses and seminsrs
on nocident prevention and safety in industries,

The Hinimm Wagos Aots1948.~ The provisions of the
Aot ond Hules made thereunder were genarally complied with
and payment of wages nt the rates fixed under the Aot was
genarally made. During theyesr 1961, ninimum rates of
wiages wvare revised for the employment in o1l mills and
rice, floor ani dhall mills, Fifteen prosecutions were
launched againgt noneagements of whish seven ended 4n
oonvictions and a fine of 130 rupoen wae reallised. The
rooulss of +the remaining prosecutions ere awaltede

The Madras Mabernity Bensfit Apte= The provinlona
of the Act and fulap made thereunder were generally
oomplied withe IFive prosecutions were taken up of
vhich four wore disposed of and s [ine of § rupees
was remlisgde One case was pending at the end of the yenre

The Cotton Ginning and Preosaing Footodbes Acte= The
provisions of Hcatlon 9 of the Act were gemsrally complied
with by the Hanogemonto of Ginning: Pactoriess.

The Plantation Labour #3+4,1951.= There were 287
plentrtions at the begiming of theyeare Five plantations
wore edded snd nime plentations wers pemoved leaving
283 plentations at the and of the yenrs

Tho Government aeccorded final mpproval o nine
medioal schemes in respect of nime plantations. and
provisional approvpl 0 two medical gehemeg in respect
of ‘eight plantations during the year,

Hinety prosdoutions wore launched against the
managemen ts- of -eightoen plantations and they wore
disposed of during the ywere. A fine of 1,005 rupses
was realiged,, S - '
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The Ipspactors of pPlantations made 6501 reguler
inspections and 463 visitgs Thoy also vislted 51
unregistered plantations to lmvestigate nhether they
wuld aome under the pruview of the Acte Officers
of other deperiments conncoted with the administration
of Plantations Latour Agt,1951 made eight inmpections,

produptivitye~ The Inspeetor of Pactories(Produstivity)
naintnined repular contects with important organisations
in thepublic and private sectors and also pariicipated
in the gonduet of the various programmes organised by +them,

Ne rendered ocnt:orgnrt agsistance to the members of
the I,1..0. Management, Uevelopmentand Preduwotivity Mission
to Irdin in conductlng surveys of the oporating effigiency
of the Public Beptor undertakings in Madras of the Publio
Works and Induptries Departmentse He also assigted an
UeBoAsI Dy expert in the conduct of advansed work study
courses and alzo assig¥ed the Regional Director, Wational
produc tivity Couneil in corducting a course on "Productiom,
Plaming end ConmtrolM, tesides helping him in planning and
orgnnising verious programmes forthe Loeal Produstivity
Councils in the distriet centres of thés States

He corducted two gourses on "Work Study" in Tamil
for trade union rapresentatives and a rofrasher course
on certain Industrial Hanagement subjeots for tha
lectures of the Polytechnios in theStates He also
participated in the "Indusirisl Safcty Courses" condusted
by this department and gave tallks on "Foise Control",
"Safety in handling materials™, "Plant layout"” and
"Hard toola™,. etas.

A8 pert of the in-plant training and follow-up
work relating to programmes orgenised by thedifferent
centres of Productivity Counpils, he visited 29
factorles to gulde partieipants, carried out preliminary
studien and adviged managements on maethods of improving
the productivity of their organdsatione. -

SRS . Whan W

vy,



Fork of the Minigtry of Labour and Employment
during the year 1U0Z2=Baw,

In connaction with Parlimvont digscusasion on the
demandafof grants of the Hinlatry of Labour ond
Employmant, the Miniatry published a report of ita
activities during 398283, The report is in two
volumes = the first volums covers the egtivitien of
the Ministry in the field of industrial relations,
woges, soolinl sacurlty, working oconditionseto, ‘he
second volume covers the astivities of the Directorate
General of Employmont anl Tralning duringthe year
196253, A trief reoviow of the first volum e of the
report is pgiven btelows

Genaral lebour situntion.=In the fisld of
industrisl reintions, themanedays loab owing to
industrial disputon showad a desline, As against
4.6 nillions in 1961, the manedays lost in 1962 were
about 448 millions, Bub the country cannot afford
aven this losse It in, howsver, gratifying that as
againat an averogo of 0u47 millions man~days lost
por month in the £irst ten months of 1862 the man-daya
lost in November were legs than 0,1 millione The
loss in Degember 1962 wes still losge

Gn 3 November 1962, & Resolution on Industrial
Tyuse was adopted unanimously at a joint meeting of
the central orgenisations of employers and worlsrs
callirg for speclal efforts on their part to met
the needs of tha Epargenoye

Much of the improvement in the industrial
rolations situation in regent months is attributable
to the Industrial Truse Remolution. The Truge aima
at the total olimination of work stoppages, improvement
in produgtion and productivity, redustion of costs
to the maximm possible extent, ensuring price stability
through organisation of consumers' co-operatives for
industrial workers, inareasing savings, etes I% ocalls
for voluntary restraints on thepart of the smployers
and workers in respeoct of thair esonomie interest and
acceptance of sacrifice in in equitable manrera Suitable
arrangements for ensuring thoimplementation of the Truce
Resolution have already been mads mt the Cantre aml in
the Statess In pursuance of the Resoluticn an Emergenay
Production Committes has been et up at the Centres

‘

. Roport 1962%55 (Vokune I),Hiniatry or mbour and

Employmentis pps B7: - "
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The States and gome individual undertgkings have also
establighod suoh Commrititees to improve production and
productivitye Suitable relaxations in the existing
labour laws and regulationshhwe alao boen made to
permit working extra hours, on holidays,ets,

The Avards given by the National Ipdustrial
Tribunal (Rank Disputes) set up 4in Mnroh 1960 to
adjudicate on tha disputes in banks (insluding the
State Bank of India and its subsidiaries and the
Reserve Dank of Ipdia) were publisheds There were
compleints that the Punjed Yational Dank Ltd., had
not propaerly iwplemsnted the declsion of the Supreme
Court given in Degenber 1960 on the mppeal egainat
the sward of the Ipdustrial Tpibunal,Delhi, over the
promotion polisy edoptod by the Danke Conoilistion
progeedings were initinted mnd agettlement was reached
botween the partles on 24 April 1082,

Insuranecg.= In accordénes with the terms of
agreoment arrived ot in Merch 1961, the 14fe Insurance
Corporation resumed negotimbions with the two All=Ipdia
employeas! nssociations over the Charter of Demands
submitted by thems. & settlemsnt wap regched in
Jenuery 1803 in regard to the various mabtiers, insluding
soalen of pay, dearness allowanse, pro¥ident fund and
bonuse Tho gottlement will remain in force for a
period of five years from 1 Jamuary 1982e

Uajor Ports.= Except for minor work stoppages

thore were mme 10 seriocus sirike or lockwout in

Departmental 'Unda?t’eildnga of Central Govermment.= The
labour altuation in railways, defence end other Cemtral
Govornmant undortakings was pormale.

Coal Minege= Etrilms.~ During the period A
1 January to SI Dogember 1982, 52 stiriles were reportede.
The mors serious among them wers the stirikes in the
Parbelia Colliory (initially involving only 800 workers
tut later as many as 1,600 workers) lasting from 19 :
July to 27 Augugt 1962 on the igsus of wrongful disminsal
of tw wagon loaders; in the Sayal Colliery lasting
from 18 Septexmber to 1 October 1982 on the issue of
wrongful disminsal &f two workers; and in the D,V.C..
Bermo Colliery lasting from 29 Ssptenmber to BA Ootober
1862 ovar the issue of non=tarmination of the gontract
labour systom 4ia the sollierys. Thars was alsc some
unrast in the Newton Chilckli Colliery, Sial Ghogri :
Collisry and the Kotma Collierye The mmber of man-dsys
loat a8 a rosult of strikes during Jamiary-Dgcember 1982
was 188,684, BT T | : '



Abolition of Controot Labour in Coal lfines.= The
Court of Inquiry (Coal Mining Iminstry) in its report
pubnmitted 1n Hovemter 19681 had accapted the bipartits
agroenent on the abolition of ocontrant system in coal
rdnes as a basiz and ougpested that in all processos
direotly connected with the relsing oand despatsh of
coal and mamfacture and despatch of ocoke, contract
1abour shculd ba aboliched as early as possible, and,
in any case, xno% la%er than 30 Septomter 1982 excapt
in the gaven oantegorias aproiffed 4n the apgraensnt
1tnelfe

The National Coal Davelopment Corporation has
already implemontad the provisdons of the bipartite
agreomant in all their collieries. Tho contractora?
labour wac sbgorbed by the Corporation when the works
worg takan over departrentally or discontinuede The
terms and conditions of their mervioce have also bsen
sottlad by the Corporasion in consutation with the
recognised unions..

As for the Iimplemantation of tha bipartite
agreament in the private seetor, the central orgonisa=-
tions of employers have alrasdy issued auitable
ingtruotions to thelr momber collieriss. The progress
in this regprd is Lelny watchede :

Hon=Coal Hinsss Sirilmse= Irduliirial relations
in non-conk minas were generally poacefuls: During the
period 1 January to 31 December 1862, 64 striless were
raportads The mmber of man-days lom% was 79,855, A
gtrilm in the Charkitelaiyas Micn Wines of Uessrs Chathuram
Horilrom which lapted for 52 days from S Sephembter to 4
Ootoboy 1962 was launched on account of monepeyment
of wapes, bomus, etnge The dispute was, howaver, settled
through consiliations o

01l Fieldse= The yonr was poaceful except that the
workers in the ocontractorg' estadblishments of 011l India
Ltde, ralsed a dispute over monspaymant and under=payment
of wages and § other demanise The dlgpute has already
beon sattleds, Thg contractors are payivg at the rates
not leas favournble than. thoss paid by the 01l Idin
Liniteds MNormal work is goving on in the establishmentse

- Conpanies and Corporations in the Public Ssatore=
There are ebout 55 public FeQLOr UNJOriakings of the-
Contral Govermmens run as Companies and Corporations which
enploy about 500,900 workearse. The industrinl relakions
in these uniertnkings hava, on the whole,. been satisfactorye
Thare werae howavaer,. gtoppages in the Hoovy Elestricals,
Bhopal, Hindustan Stoael, Rourlola:and Hindugtan Housinz
Fastory, Now Delhd.. About 10,000 employees of the Hoavy
Eleotricals,: Blopal resortsd to a strike from 13 Esburary
1962« The State Govermment referred to—a—siriis soms of
the points in the dispute to the Induntrial Court for
arbitrations This, however, did not satisfy the workerse:
The strike wam deoclarad illegal by the Labour Court, but
it did not have any immediate offecte The strike was
ultinately called off on 12 March 1962« About 500 workers
of the blast furnace ssotion of the Hindustan Stoel,;
Rourksla, went on strike on 29 Marche This was followed by
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8 logk-out on 3 April whish wos lifted a week lator,

All the worlors (exeept 27 who wore under suspension)
rosuned work on 14 April 1842, Of the suspended worlers,
6 wore roinstated without any punistmant, 17 given

minor punishments, 2 waroe dismissed and 2 removed from
servica,

In connaction with their demand for increese in
dearness sllomange, som® workers of the Hirdustan Housing
Faotory, Hew Delhi, went on a hunger strike between 11
July and 13 July 1982, Thoy respriod to a general stirike
from 16 July during the pandenoy of adjudiontion progeedingn,
The striles was, howdvar, cealled off unsonditionally amd
work was resuned on 26 July 1962, The dispute regarding
insrease in dearneps allowarce vins algo referred for
adjudication,

In ordar i0 enable the mansgements of publie seator
urdertanldngs 4o have a fuller underatgnding of the
Govarmentt's lsbour pdlioy and the responsibilities and
obl{gations under thewverious labour laws, a Hendbook
was drawn up in this Hinisptry and oirculated to sll the
publio ssobor undertakings for their guidance.

Cotton Textile Hillse= At the begimming of the
year 1063, X7 cotton textile mnits remained closed as
compsrad %o 27 units ot the bogimning of 196ls Nearly
12,000 workers wors affected by the elosure of thdse
17 units. AL the end of Degember 1932 there were 18
units totally oclosed, mecounting for a capacity of 0,257
million cpindies and 4,698 looms, and affecting 12,625 =
workerse Theso closurgs were meinly due to finanoinl
difficulties, uneconomis working end acoumulation of
stockiy

Industrial Felations Machinery and ita Wor )
Tribunals and Labour Courtss.= Ihnere are four industrial
Tribunaln at presant, on eeach at Bombay, Dhanbad,
Calouttn and Delhi, for dealing with disputes in the
central sphoree The Tribunals at Bombay and Dhenbad
now have whole~-time Presiding 0fficerse. The Tribunal
at Delhi in under the Dalhi Administration but it looks
after the work of the Oantral sphers alsg.. There are two
Labour Qourtsy one at Delhi and the other at bDhanbade
These are State Govermment/Administration Courts presided
over by State Govermment/Administration officers who'
have aleo been entrusted with the Labour Court work of the
Gentrae The Couwrt at Dhanbad has jurisdiction over the
aroga covered by Assam,. Biharg Orisse,Viest Fengal,¥enipur
andiTripuras: The Jurisdigiion of the other Courd comprises’
the remaining area of tho coumtry. Both have been epecified
as lLabour Courts for the determination of money-vaslue of
banef'its under the Industriel Disputes Act,1947, and for
dealing with questions relating to the application or
intoxpretation of sertified standing orders under the
Industrial Exployment (Standing Orders) Act,194Gs As these
part=time Lubour Courts are finding it diffiouls to cope:
with the Cenitral sphere work, it has been decided to set up
a whola=time Labour Court at Dhanbed 4o deal exslusively
with cases referrad by the Central Governmante - o




Adjurdicetion and Apbitratione= Ons hundred ard
eighty-fouwr disputes in tho Cen%ral sphere were referred
for adjudication during 1962 as against 181 in 1951,

The corresponding figpure for cases reforred for akbitration
by the parties concermad during 1982 was 7 as againat
8 in 19381,

Teainine of 0fficers of the Industrial Relations
Hachinerye= A Training viing has bgon saontionad as part
of the Chiof Labour Cormigsionar's organigation for
imparting treining to the officers of tha Industrlnl
Raelations Mechinerye The acheme provides for insenslve
training in the procedure and technique of regulgting
industrial relationses The training will gonsiat of
loatures, group dispussions,vists to undertnkings, case
studies pertoining to coneiliatlon and practical
demonstration regarding inspestion, g¢ollestion of evidence
for prosscution work, vislts to0 courts and tritunals,eto.
The pericd of tra'lnin,, will be three monthge

Torkine of the Central Implemaniation and Evaluastion
Division: Oode of Pigciplinge~ Tha Code of Disoipline
hAB, LOr years now, boen tha sheseb-anshor of .industrial
peace in ‘the countrys It has been further strengthensd
by the comprehonsive Lesolution on Induatrial Truce adopted
unaniimously at a joint meeting of the Central orgenisations
of employers and workers held in Hew Delhi on 3 Hovember,
1862y The following fipures of mandsys lost owing to
nork-stoppages besr out the contimed izpact of *‘xe Code
on Industyrial Re!.ations:“

Yooy Hoeof Hondays lost (In ¥illions)
1958 - 78

1960 - - BaB

1960 .Beb

1961 —a 4.9

1962 - 448 (prwiaioml)

Orgenisations of worknra and employers and Btate
Governmmants have all borng testimony to the afficdoy
of the Colle in promoting better lebour-management
relations, State Govarmments have nlfo reperted that,
by and large, both employers and workers have shown
greantor readinoss to set right acts of omisaion and
commiasion on their parts Their anxlety to avold
tronggressions of the Cede has steadily growme On 8
mumber of ocsasions the esnsral organisations of employors
ond vorkers or thoir affillated units have warned theip
mepbors against vielations of the Code or’ cautiomd '
thom to abide 'by its provialuns ah'iutlyrq . '
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Sono progress was made during the year %o bring
into tho fold of the Code pow sactors of employmens
mot covared earlicre The Port Trusts, tha Btate Hank
of India, the Life Insurence Corporation, tha Gensral
Insurance Coungil, the Indian Banks Asscoigtion and
the Bombay Exchange Banks Assooiation have acospled
the Code with certain clarifiocations, The alarifii@ations,
howaver, are yat to be cleared with the employeaest
ansoointiong of theso orgenisations, The Yinigtry of
Railwayas have also agreed to adopt the Code; they have
nade aome adjustmontc im it to muit thoir speainl
roquiremsnts and have ciroulated these modifications %o
tholir employees' {ederationa for accepitances A sinilar
progedure is being followed by the Miniatry of Defence
in regord to defence wderihnkings,

During 1662, the Central Implemontation and
BEvaluntign Division recelved 893 complaints about
branbhes of the Code in the Central spheres 0f these,
204 did not omll for any notlon by thebivieion. Of
the rest, 67 per conte of the breaches ware either
get righit or tho parties were edvised o avoid them
in futwre; 25 per.conte wore not eatabdished on enquiry;
and the remsining 20.per conte (most of these wore
recaived itowards the close of 19582) had elther been
takon up with the partles consermad for restification
or were undeyr invgstigationy

To minimige work-stoppages, the Union Labour
Minisbor requested all centrel employers? and workers!'
organisetions in July 1962 to ndvise tholr constitusnta
that should they find that they had trisd without success
all the means at their.disposal to get their grievacces
radressed ond wero driven to direot action as a last
resorty they should, before going on sirils or declaring
lock=out, get in tough with she convernsd labowr Minister
and inform him telegraphically, Af necaensary, that thay
should be congidered on strils or look-oute The State
Lobour Departmenta wore requasied +0 look into such
complaints expeditiouslye: By the erd of December 1962
the Cexmtral Impleomentation amd Evaluation Division
recgoived 36 such urgent intimations Crom uniocnge Of
thogg, 14 related to the Contrsl spliere and 22 to the
dtate apherg.. Immodiate motion was talken in all thesge
casen, axd of the 14 Central sphere emses, the Divipion
sucogaded in averting work-stoppages in 12. In the
Stato sphere, 3 of the 22 cases did not relate to eny
industriol notter or the strike/hunger strile hsd
ocourred avon before the urgent intimation wam sente
gﬁ ;;.lge remaining 19 cases, work-stoppagen were avertad

D 43w o 4 : : '

In additlon tw these urgint messages, the Division
alse regeived 81 yeports of thremtened direet motions In
68 canes 1t guocceded in sveriing the thraats from :
matorialising by taking prompt proventive setion; end {n
§ 15 efforus were not succossfule ~ ‘
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Implemontation Mechinsrye= 7he Central Implementa-
tion axd Evaluation Committee heold ons meesing at which
it congidered a number of individual cases of breaches

of the Code and reviewad the working of the Code during
1961, The Btoto/Administration Implerentation Committees
also held a nmumber of mestings end congidered cases of
infringement of the Code in their respective sphores.

The Govermment of Jamm ond Koshmlr, the only S+¢ate whers
a Tripartite Implomentation Committee had not been
ostablighed earlier, also get up a Committee in Ootober
1082, The Implementation Cormittees are now funotioning
in all States/Administrations,

A Tripartite Heeting on Labour-Hanagement Relations
in Coal ¥ircs was held on 6 Y¥ay 1962 under the Chairmane
ghip of the Union iabour Minister to consider laboure
manngement relations and the law and order situation
in coal minese The meeting decided that the managementa
and unions in coal mines chould improve theiy relations
and got right all lapges within a period of 6 months,
and if the situation did not improve after this psriod,
8 highepover commisation might be appointed to exemine
the varlous sspects dflabour-mmmagemsnt relations in
coal miroge In pursisnge of this deoision, a special
officer of tha rank of Bogional Labour Commissioner was
appointed at Dhanbad to watgh the gituation and help
the parties to so% right the lapses in their respective
collierian, I

Raecognition of Unlongse« The Cantral Implementation
snd Hvaluation Division received 9 compldints of non=
rocognition of uniona in the Central asphere duripg the
yeor 1862« In one of theso, the management agresd to
rocognige the uniony in anothor the establishment was
clopeds Iin two the olaims for recognition ware mos found
valid on enquiry; in one veriflcation of membership
of the union was ordered; amd the rest were under
examination in consultation mith the managements at the
ond of the Oatobar 1868, . However,, becauge of the
Emergenoy further verifisation work for recognition
wns supporded from 15 November 1962, .

Sorcaning Machinerye= During 1951, 26 oases of
industrial Egaputoa were considersd by tho Scroening
Committees of the Employers' Federation of India and
the All=India Organisation of Industrial Employerte
In 19 gases the managorants wewe allowed to appeal to
hipher courts sgainst the decisions of industrial
tribunals and in 6 the parties ascepted the advice of
the Soreening Committaea not to £ils appenls. Yo cnsa
cemo up before the Screening Commuittes of the All India
Yamfaoturers’ Organisations. The Soreening Committees
of the Hind lMaxdoor Sabha and the United Trades Union
Congress oonsidered 37 oases and allowod their affiliates
to appromoh the higher courts in 10 and dissusded them
from £iling appeals in 27« The Indien Natlonal Trade
Union Congross axd the All Ipdia Trade Union Congress have
»t gent any information in this regardg
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Griovancg Procedure.= The Division received
20 oompleints regarding non=esteblighment of grievange
procedure by momogemontsy 2 of these were not
pubstantinted on ongquiryy 4in 4 the mansgoments set
up a mutually agreed grievame proccdure on interven=
tion by the Division; and in the rest the matter
was under correspondence with the managements or
thoir central organisationse

Evoluatione= The Diviglon gompleted evaluation
studieo on the follovings

(ng Griovonne Procadure in Coal Mines;
gb Grisvange Prosedurs in Iron Ore Mines;

3 Griovence Proogdure in Manzanese Minosj
Implementation of Ypdustrial Awards 4in the
Cantral Sphera, 1960-1961; amd

(e) Attitides of Employers and Unions towards
Volunbary Arbitrations

Code of Conducte~ Thore has boen a steady
deoline in the numbar of complaints received by the
Division under the Code of Copdugt during the lagt
four yomrg, During 1962, the Diviaion reoai.ved 27

complaints under the Cede of Conduct as pgainst &0
in 1961, 55 in 19680 axd 59 4in 1058, Of the oases
roceivad during 1962, 2 did not require any astion,
one vias not esiabidished on enquiry and 9, belng in
the State sphere, wore referrad to the soncerned
State Goverrmenits for approprimte actiops Out of
the remaining 15 gases, in ona the breasch of the Code
was brought home o the conserned union, £ were
subjudice and 5 were wnder investipation.

Workeru' Partioipation in lenagement.= Joint
Monagement Gounolls Arg fungtioning in 68 unita, 16
in the public medtor mnd 37 in the privats gector as
ngaingt 11 in the publin mector and 18 in the private
nootbrin 1961«62, In pursuence of the recommendations
of the Inter-ldniagtry Gommitiee meoting held on 18
Janmuary 1862 to review the progress of the scheme in
the public sootor undertekings, the Central Beard for
Torkers! Education organised two seminars, one at
Caleutta in Harch 1962 and ths other at Bombay in
June 1962, The main objest of the seminars was to
acquaint employars and workers with the philosophy
and ‘technique of Joint Management Councils.. The
participants in both these seminars mtressod, among
other thimgs, the nsed for oloser asscciation bsiween
lsbour and menagemsnt and the inportance of  impressing
upon worlors and managements the exagt scope of joint
consultation, These seminars served to strengthen
the faith in the asssntisl soundness of labour-management
co-oporation and to remew the sonfidense which is so '
aosential for its sucaessful working, In accordange with
on e of the conolusions of the Standing Labour Committee
vhich mat on 17 Ootober 1982 all State Covernments except
those of Aggam,. Gujarat and Jammu and Kashmir have sat up
special machimery to promte Joint Wenagoment Coumeilse
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A Tripartite Committoe on Labour=lfanagement Co=operation
has nlsc been set up by theRajasthan Covermmmnt to
review the progress of the Scherm and to recormerd
naasures for its extension, Steps haove also been talmn
to strengthen the rachinery at the Centre.

Evaluation studies on the working of the Joint
Manpgement Counsils in respect of 7 units were completed
during the year under raview bssides the 23 units
studied in 1961-62, Yhase studies have revanled
better industrial relations, a more stable labour
foroe, insreased productivity, reduction in waste,
better profts, and, nbove all, a closer understanding
bstwgan the management and the workers in varying
degroes in nost of the unita in whish Joint Management
Counoils hnve worked stucoeasfullys:

Wape Boardse= & Wogs Bpard for the coal mining
induptry wos oonstituted in Auguect 1982,. This brims
the total mumber of Wege Boards now functioning to
sixe Thase relate to tea, coffee and rubber planta-
tiong, jute, iron and stael. and coal mining industriss.

Ioplenentation of Wage Beard recommendationge= The
Tebls bolow ShOWS th9 position regsrding implerentation
of the recommendations of the Wage Fonrds which have
submitted reportss=

Cotton Hugar Cenent

textiles
Units covered by the Wage Bgard
racommendationsd. o 410 175 S4
Unlts which havs implemanted 398 166 34
the recommondationge -~ (889 fully(169 fully (28 fully
and 27 and 7 and 6

portly) partly)  partly)
Units which have not 1mplemantod ' ' '
the recommendationse . —— “Me 7 .o
Porcantago of workers benefit ad. - 99,87 09648 100

* Inoludes 4 wunits which a're‘olon‘ed at presente

The remsining unitl in the sugar 1nduatry are
generally reported to be working out the details of
implementations Ip the case of cotton textiles, an
snquiry is being conduoted into the remsocns for non=.
implomntation of the Viage Board's recommendationse:-
Further stops 40 secure their implementation will dbe
considersed in the nghi: or -t.’ne f'indinga of the
cnquiry.\
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In the case of tho csmant irdustry, the wage
ingrease was phaged in faciories where a majority
of tworkers were to receive an increase of more than
25 rupees per month as a result of the Vage Board's
recormondationss The increase in the sooond phese
in such fectories wos o take effect from 1 Jemuary
1931, The units congernad are taking action to
implement the Goverrment Resolution requiring them
to pay the waege increase due in the gegond phasae

Interim relisf for worksrs in jute,cosl end
iron Bnd stael induasrions, and téa, cOffed and
rubber plantntionse= 1ho Vage Boards for these
industries hove unanimously recommended the grant
of intorim relief to workersge These reccrmendations
have toen moospted by Goverrment, and the employers
have been asked to implemant thamse.

Minimum WagelSe= On a regommendation of the
Centyal Minirum niages Advigsory Board and the Indugtrial
Commi ttee on mines other .than coal, employrants in
gypsum,. barytes and bauxite mines were added %o the
118t of scheduled employrents under the Minirmum Wages
Aot,1948s Minimum rates of wages wers noitified in
ragpaoct of employmenss in the construstion or mainlenance
of ronds or in building operations in gollieries,.

Tho Erployueg! Btate Insurance Sghemes The
Employsos' Sbate insurance Aat,i04Be= Hedioal care
and treatment, cash allowanca in siocknass, maternity
and employmant injury,. and ponsion for dependents on
death due to amployment injury, = thege ere the benefits
providad under the Agt o workers in perennial powapre
using factorios employing 20 or more pergons. Hedloal
cara,, except hospitalisation, is also being progressively
provided to the families of insured workerge:

Posibion nt the ond of 1961=52.,= By the end of
Moroh 1958, the Rmployaon! Buate insurarce Schems had
bsen extonded to about 1,836 millions industrlal workers
in 132 conbres spread over all the States (except Gujarat)
end the Union Territory of Delhie. About 1.5615 million
femily units of insured pefsons wore also govered in all
these Staten exfept Vent Besngale Four independent
hospitala,. orna oach at Gangalore, Bombay, Kenpuwr end
Medras, and with a yotal ted-strongth of 767 were opened
during tho yoar 1061»52.,. The Corporatlon eontinued to
lay emphasis on tho oconstrustion of hospisals..  Upto
tho end of 1951=32, a sum of ghout 84,0 million rupescs
was sanotioned for a total bed=strength of 4,248 in a
mnbor of independent hoapitals to be buils for the
Schems as also in the annoxes to existing ones, and
for the gonstrustion of dispensarios. As many as 3,331
beda wore reserved in thefovernment and other hogpitals
for tho use of insured porsonss.
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Current Yeart's positions= During the peried
1 April to 81 Decamber 1952, ths Sghers was extended
to Kumbalonam, Pudulottel, Namapasamudram, Broda,
Pollochi, out—skirts of Tirupur and ladural 4in Madras;
Renigunte in Andhra Pradesh; Narairgarh in Orissa;
ard Penipat, Patials, Rajpura and Chandigarh in Punjab,
The rumbsr of additional workers covered was 10,250,
bring tho total coverags % about 1,876 millioms in
139 cenirese lodical care was extended to sbout 51,850
more family nnits at Faridabad, Govindgarh,Kspurthala,
Penipat, Pabtianle, Hajpura,rhegwara and om village
contiguous to Phagwara in Purjab; langalore end Mysore
City in ifysore; Rasjgarh and Haipwr in Madhya Pradegh;
Izzntnager, Roorkee anl Jhansi in Uttar Pradesh; Xurnoel,
Dowlcowaran, Rajahmndry and Honlgunta in Andhra Pradeshp
Kumbakonam, Pudukottal and Hamancgamidranm in Hadrasg
and Naraingarh in Orissme. The totnl mumber of family
units of omployces so far govered is about 1,667 millions

/rillions congioting of about-6+880/additionsl bensfioiaries.

- An additional amount of 2343 million rupees was sanotionsd
for the comatrugtion of hoppitals, annoxzes and dispensaries.
This will provide 833 additional bedse The total amount
for construction so far sanctliored is abtouts 1088 million
rupees end the total number of beds to bs construcied
is 5,078¢: Bogldes this, 63 additional beds were ressrved,
bringing tho total number of beds so far reservod - to
S9394e

Direot adminigtration of wadigal benofits by the
Corporatithe= 1ho RAMiNLSLration of medical bensiitts
vakéh in the statutory responsibility of the Stats
Govermmeouts, Was talsn over by theEmploysoes' State
Ingurance Corporation in the Union Tarritory of Delhd
from Delbi Adminisiration from 1 April 1962, Full
medioal core, (imoluding specimlist aongultation and
dipgnonitioc facilities), short of hospitalisation, has
beon provided to the familiea of insured porsonse
8teps have also been taken by the Corporation to augment
the mwedicgl ptaff and supplios ao &8 to render efficient
pervice to the ingured porsons and thelr familiess,

Inprovemonts effootede= Ingured persons suffering
from Suberoulosis, leprosy, malignant and mensal disesses
are now assured of cash assigtamce and medical treatment
for one yeane A gimilar facility has beon extanded o
peroons. who suffer disability s a ropsult of rare and
poculinr reaction 40 goriain modarn drugs/injeoctions

and to parsons suffering {rom fracturssof the-lower
extromity (othorwiso than ns a result of employ=ent
injury)e Artificial limbs are provided free of cost as
alno artificial dentures in employment injury casese:
Besidaos theses a mmber of other tenefiia have also

boen oxtended to the insured personse; The free supply

of speotncles to the inpured parsons who sustain inpairment
of eye-sight due to employment-injury, was extanded to
casgs of impairment duo to radimtions. The consession

of gonveyanoce allowanse has been extended to the members
of familien of insured persons referred to for consultation
with spocialists af out~stntions or hospitals more than

& milesawayes It has nlao besn deoided Lo pay conveyanas
charges to the escort who moscompanies the dependent of

an insured person for safety reasonss Procedure concerning

%

payment of claims during the Emargensy has also been v
livoraliged with effact from 1 Docember 19682, S
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To moet the expenditure on benefits beiny provided
t0 the insured persons end thelr families, the ratas of
employer?'s speoiml contribuiion in the implomonted aresa
ware ophanced from 1 per cent. to 2% per cent. of
the warebill with effect from 1 April 1962,

gtudiese~ The decisionn 4aken on the recommenda‘ions
gontalned in the Report of the Mudaliar Commission on the
vorking of the Scheme are being implementeds A Genaral
Purposes Sub=fomltteo of ths Ssarding Cormittos of the
Corporation also pericdicelly visits diffcrent places
40 review the working of the Sghems and augpest improvee
rpentge The W.C, Cerporation (Private)Limited, Rombay,
wos entrusted with a gurvey of the *Frequengy Pattern of
Cnsh Denofits under the Sgheme and the Problem of Wrong
Dealnration in Gresbter Pombaytes Its findings are beinpg
examined, '

Taluatione= The. report of = the Second Valuation
of ths assets and lisbilitios of the Corporation for
the Pive=yeer period ending 31 larch 1059 has been
receiveda: :

Future Programms.~ The programmes during the
Third Plan period inolude the extansion of tha Sbheme
to all centres with an insurable population of 5G0 and
Rbove, and coverare of the families of inpured workers.
The conatruction of hospltals and disponsaries will be
speeded up.. RBesldes the four BSI Hoppltsls alreedy
ecmploted end nine under construction,. proponels have
been taken up for the conatruction of 44 more honpitals.
More straess is alsc proposed %o bte laid on the prsventive
side of mediscal care and guiteble measures will be
adopted for this purposee o

The Employees' Provident Funds Aet,1962, end the

loyeen® Provident lundm Sohome, 19643 Appligabllitye= The

Bmploysas® Providont fumis 95,1052, 18 being gradumlly
oxtended Yo more indusiriese The mumber of industries
aovered s% the and of Msrch 1982 was 61.: By Decenmber
1962 14 had gone up ta 704

Exemptions= - An establishment having a provident
fund,. gratuliy or pengion sgheme eun apply for exemption
from the Sghome provided the quantum of bonefits under
ite own sgheme 13 at least aquale.. The fellowins sre
flowres indicats the number of esteblishments covered
ard t®ose granted exemption at the enlof Fgvember 1962:

Exempbed . Unexempted . . Total’
L2 0% 21,498




Memberghipe= The limit of pay (Snoluding basic
wages, dearnoos allowence end retaining allowanases,
if any) for eligibility for membarship was raised
from 500 rupses per month ‘o 1,000 rupses per month
with effeot from 31 December 19624 At the ond of
Fovember 1962, the mmber of subsoribers in exempted
and unexcmpted establishrents was as followsg=

Ex ed Unexerpt ed Total
1.286 millions 2.254 nillions 3.5 nillions

contributionse= Tho members of the Provident Funds
ars required to contribute at the rate of 63 psr cent.
of banic wapos, dearnass allowances,otce This is also
the rate at vhish the employers are required to contribute.
In four industries, namely (i) cigarettas; (i1) elestrical,
rmechanical or genex-al enginserirg preductss (11ii) iron and
steely and (iv) paper (other than hand-made paper), the
rate of contribution hag been erhanced to 8 per cents from
1 January 1988 in all the establishments which are
factories and employ 50 or more persons. The guestion
of o simllar ecrnhancement in certain othepr industries
is also beiny oxamineds

Mvenses from the Funde= FHonersfundable advances
are alkwady permitted for payment of premia of life
ingurange policles and for purshasing a site or a house
or for oonatruoting 8 house. Provision has also been
made in the Soheme to pormit under certain oomditions
the grant of non=rectivérpble advences for (1) construction
of houses under the lLow Incoms Group Housing Schemes,

(11) giving vrolief to meowbors in cases of lockeout or
olopure, and (11i) purchmaing ehares of connumrs'
ov=operative mwiea1:‘.!.!5»...1

Aooumulations and investmontse= T411 the end of
Noverber 1962 & sum of 5,00%.0 million rupess had been
colleated an oontributlonl. Out of thispum, 1,101.9
million rupees had been refunded to the outgoing
rembers or advanced as lomnss The smount of provident
fund acoumulations invested $&n Central Government
soourities (as also transferred seourities) at the end
of Fovembar 1062 was 2,827«7 million rupesas :

The pattorn of inveatmant has been modified so as to
permit invostment in Dofence schemesy Under the Modifiled
pattern,. 20 per centy 4s being invested in Fational
Defonce Bartiﬁcaen. Hational Plan Sghemes Certificates
and Treasury Savings Depositas Certificatos and 80
per osnte. in National Deferce Bonds and other Central
Govormant: aecurithlm



Fate of Intereste~ Intecrest on ascumulstions
tp the oredit ol members contimued to be paid at
the rate of 3.70 per cent, por anmm,

Spacial Rogerve Funde= A Hpeaial Reserve Fund
wan et up in September 1980 by the transfer of a oum
of 2 million rupeen from the Reserve and Forfei ture
Account of the Fund for making payments to ouizoing
mambars or their nominees/heirs in cases where the
employers esid had failed to deposit in full,or in part,
the provident fund contributions rocovered fron the
workers as also their own contributionse The payment
from this Fund was permltted during the yvar in lump
sun in gll the circumstanges in whisch the accwmlations
were payabls to a member or his nomimoe under the
Emplpyees! Provident Funda Scheme. The toial arount
pald out of the Fund %ill the ond of November 1962 was
1,304 million rupaes..

Yeasures taken to raecoverthe smounts in defaulte= The
Aot provides for the racovery of provident fund dues as
arrears of lanxd revemws and alse for punishment with
imprésonment with impricorment extonding upto six months
or with fine upto 1,000 rupees or with both, for convima=-
vention of sny provieion of the Aot andthe Schemes Under
these provisions recovery proceedings and prosecutions
are lounched apainst the defaulting employerse Upto
the end of Qotober 1962, 1X,891 recovery cafes wore
inatitutnd of which £,112 cacen were pettlede Five
thougand fourhundred end thirty-seven prossoutions
wore launched upto- the end of October 1962 and of these
&»481 wore dispnged of resulting in gonvietion
2,191 carcss , :

-The Conl Mings Provident Fund Soheme,1948; Applica-
bsng._-; The Soneme was framed under the Coal Himes
Provident Fund and Domis Schemes Aot,1948., It was first
introduced in the coal mines in West Bongal and Bihar
with effeoct from 12 May 1947 and subsoquently oxtended
to the conl mlnes in other Sitmtes by ntogess Separate
schemss were, howaver, prepared for the coal mines in
Andhra Pradesh and Rajasthan and applied to these mines
from 1 Qotober 196G, e

Coveragae= Themnnber of colliories covarod under
tho Ao% and the Schemo was 1,225 as on 51 Deoember 19624

Yembarshipe= The actual mumber of subsoribera to |
the Fund was n%oout 0.451 nmillions ms on 31 December 1958,

Contributionse= The rats of contribution was enhansed
with effeot Irom I Ootober 1962 from 6% por cente to 8 =
per cents: of & workerts total emoluments 4n all ccal
minan, - The total colleotions in the Fund were about

30844 million rupees an' on 51 Degember 1962 .




Invegtmenise,~ The Provident Fund moneys are
being invested in Centrzl GJovernment securities
ineluding tho various deforse certificates amd bonds
floated rocontlys The totnl mmount invesiod was
344.9 million rupses as on 31 Desembar 1962,

Rate of intereste~ Interest on acourulations
to the eredit of members continued to be pald at the
rate of 4 per conte per anmm as in theprevious year.

Special Reserve Funde= A Special Reserve Fumd
was 86t up in Dogember 1952 by iransfer of a sum of
600,000 rupees from the Regerve Acfount (Forfoiture)
for making payment to outgoing members or their
nominees/hoira in cnses whare the employsrs had failed
to dopealit in £ull or in part the provident fund
contributions reaovaered from the worlars axd also
their own sonitributions,

YMensures taken %0 rooover the smounts in default.=
The Act prooides for recovery ol provident fund duss
as arrears of land revernus enisglso for punishment with
imprisomment which may extend bo six months or with
£ins which may extend to 1,000 rupees or with both,
for gontravention of any provisions of the 8g%t amd
the Schemze Under thaese provisions 1,628 certificates
oases worg instituted and of thepe €58 cmses wors
dieposasd of upto the end of RNevomber 1982,. Two thousand
twohundred amd foriy-six prosecutions were laounched
of which 1,701 caces were dimposad of resuliing in
1,302 gonvictions upto the ext of Novarbar 1852,

ovamants offectede= A number of improvements
were eoved in the beheme during theyesr mainly to
provide for (1) the refund of provident fund acourmla=
tlons by cash nt ocolliery officesa or at sush other
places as may Lo approved by the Chairman-of the Board
of Trustoes, (il) tho grant of non-resoverable madvances
to memberp from their acoumulationn forthe purpose of
buying sharea of gonsumers® coeopemative sooleties, and
(111) rolmting memborshlp of the Funi to the fulfilment
of prosoribed attendmnnce qualifications which have
teen liberaliseds,

The Coasl Uuines Rorus Schemoss Applicabild tye= The
Conl liines Lomis Soheres Iramed under whe Coal Nines '
Provident Fund ani Bomis Schames Apt,1948, epply to all
the States axfcpt Jammu and Xashmire There are four -
Conl lines Bonug Sohemon opernting in different regionse: -
The total mmber of collieriom covered by theSehomes was
829 ms on 81 Decerber:1982.. The mumber of employees who
qualified for bonus durlng the quarter ending 30 September
1062 wap 258,746 - - ‘ ' ‘




Amount of bomuse= The employsss covered by the
Sshemesg are entitled to get 1/3rd of their basic
eernings as quarterly bomuse Under the Assam Coal
Mings Honus Schems, howaver, the daily~-rated cmployees
ars entiitled to payment of both meekly and guarterly
bonus waile the monthlyerated ones get only quarterly
bonusge o

Inapectiong carried out and irregularitios detontad.-
Duringtho period 1 April to ol Decomber 1962, 1,00%
inspootions vare carried out, 1,310 irregularities
detegtod, 576 irregularitios ractified, and 105 prosa=
ocutions launched for infringemont of the provisions
of the Schemes. Sgvantagn certificate cazss under
the Coal Mineg Provident Fund and Bonus Schemss Act,

1848, for reoovery of unpaid bonuses as arrears of
land revemie wers also filedy

Inporsant amendemgnt Amendments to the Scheme,= The
main Schems was amended in Ootobar 1061 to provids thad
the basio wage paid to an employee for paild holidays
and leave with wages in a quarter should also count
‘towards basle earninpgs for the purpose of caloulation
of bonuse The other schemss ware also amended similarly
in Degomber 1862. A provigion was made in the prinsipal
Schome in July 1860 raquiring tho payment of bonus
dues of the daceased workars %o thelr nominses, and,
in the sbsenge of gush nominegs, to their-legal helrse
The other schemes wirs also mmended on the same linss
in January 1862; The sohemes were also smearded (1) to
ongble the Regional Labour-Commissiomers to deslare,
subject to Yhe raquirements of the Indusirial Disputes
Act, a gtrike or lockwoui as illegal on an application
in this behelf by un employer or employee within 30
days from its commencemont, and (13 to provide that
logve (ingluding sick leave) granted upto 21 days in
a calender year, or where¢ sn employee has avalled
himsolf of -earnsd lenve (insluding moounulations),.
the eotunl mumber of guch leave plus five days, -which=
over ism higher,. should be countod as days of aittendanse
for +ths purpose of calaulating the qualifying rericd
for bonugs, '

Telfere of Coal Miness= The Coal linegs Labour
Viglfare Fund was gongtiwuited in 1844 by lovying 4 cess
on all ooal end ooke despatehed from esollieries. The
rate of cess aontinued to be 49.Rl 1P por metrio toxme,
The total income of the Fund im being allocated betwsen
Ywo Aoccounts e the Housming Account and the General -
Welfare Acoount = in the ratio of §0s50. The estimated
ingoms and expenditure of the Fund during 1962-63 are
2944 million rupess amd 224650 million rupses, respectivelye

T
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tedical Facilitlen:s Fospltalse~ Two Contral
Hoopitals (one at Dhenbpd and the other at Asangol),
ond seven Regional Hospitnls (two ench at Jharia amd
Hagaribogh coel f£ields, and one each at Raniganj,
Pensh Valley end Vindhya Pradesh coal flelds) were
funstioninge Twentyaight thousand six hundred and
fifty-ons in-patlents end 108,211 out-patisnts wore
treatad at e theso hospltals during 1952,

Allopnthle Digpsnzariose= The two digpensaries
at Bhull ond yugma @weatad 18,408 maw patients during
1952, Colliery ownersg, naintaining dispeonsaries of
the prosoribed standards, wore given grants amounting
to 0,580 million rupees, They ware also given
intereat~fras loans to tho extent of 0,093 nillion
rupees for building and equipping dispensaries,

Ayurvedie Digpensaricse.= Thirtsen dispensaries
oontinued to funstion; one nore was opened in Juns
1962 at Bonjamehari in Raniganj cosl fields. The
mimter of now patiaents treated durinp 1962 waa
96,451s. An Ayurvedic Pharmaoy was started at Patherdih
in Jharia coal ficldse

Maternity and Child Valfare Cenfrepe=  There
were 66 contrag = 61 run by Jharia, Asansol and Hareribagh
Hinep Bpards of Health with grents~in-aid from the Fund;
7 attached %o Regional Hospitals; and 7 in other arease

Otheyr Madioal Ppoilities: /Anti-T,B, Mansurcte=
Construotion of two 20U=bed T.R, hospitals as adjunots
t0 the Central Hospitals ig in propresse Constructlon
of %he outepationts wing of the 100-bed T,B. hospital
attaghed to the Cantral Hospital at Dhanbad was completed
and it gtarted funotioning from 1 July 1952, Two T,.B,
Clinios with a badwagtrength of 62 were functioning,
Hinky-ons beds wore reserved in various sanatoria. The
Doniciliary T.R., Treatmont Schems as woll as the schne
for payment of subalgtonce sllowange 0 the dependentos
of T,B, patients were contimued, The Rehabilibation-
cum=Convalasosnss ligme for cured T,B., patients at Bhull
alse contimed 40 funotion,

Leprosy Reliafe= PFifty-four beds have teen provided
by the Fund in three leprosy hospitalde.

Relisf for victims of oansere=. Tho arrangements
for tremtwsnt of cancer patients at the Patna ledical
College Hospitnl continueds A Deep X<Ray plant at the
Contral fMospital,Asansol, started funstioning during

Rahubiiitation.é_ : A;j_ﬁbﬁabiutntiomm-maioﬁzarapy‘
Centre is attached To both the Central Hospitalse. A total
of 3,198 jow patients wore treated during 1962




Pamily Plamninge~ N1l the Regionnl Hospitals
have Tomily plenning clinioss Colliery ovmers are
being piven grents-in-aid for providing family
plamning facilities in their honpitalse The system
of peyment of gagh to those undergeirg sterilisation
was copntimede

Otherge= Other important activities were;
establishzant of a blood benk at the Contrdl Hospital,
ABnngol; establishment of Haalth Promotion Contres;
maintenance of smbulansce vansi osupply of artifiecial
1imbp, dentures,etce

Educational ard Rocraational Aptivities.~ Some
releveant statistios aro givon belows=

. oo
Minera' Institutes, - 56
Adult Edusation Centres. —-— 61
Fpeder Adult Bducatlion Centress 120
I‘eeder Adult Bducaticn Centses(for woman). 15
Velfare Centres for Womglly == 59
Holidays Homad, - 2
Dparding Heuses for children.-- 2
Ragidential Home forchildrane=~ 1
Exoursion=gumestudy Tour undertaken. 1

Fater supplye= Finanelel assisiance for
augmenting water supply: 04149 million rupees wore
given to Moserse. Shaw Wallace & Coe and 03 million
rupees sanotionad for Meassrg. Singareni Colllery Co.
176 wells wlth a gubsidy of 50 par cente ware also
under conziruation.

Go=operatives.= Twohundred and £ifty uociatiea
were Tnugtioninge Bach was given a non=-rocurring
grant of 67 rupess.  An amount of 0445 milllon rupeas
waB sanctioned for oxtending aredit facllities as
a low rate of interaste A dcheme has been adoptsd
for purchnae by the Fund of shares of dongumers!
cowoperatives and also for provision of manageriasl
subsidy and working capital leans It haz also been
deoided to set up a central c.a-opera*ive astors to
fead the primary Bocietiea.

Danth Bemi’i‘a thems.-t An amoun&of R8430,169,20nP, ’
vas ganotionsd LoOr +7 107 widows and 25 aohool-going
ohildren of vlotima of aaciﬂanth

Hou si%» The progress of houaing under the
varioua fohemes was.as unders- _ ,

‘Aa
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Scheno Progtoss

(1) Townohip(Direct consirusiion). Foe,of houses cons:rusied - 2,163
(11) 014 Subsidy Sghemo(20 per cont.of the
coat of gonsirucilon given as

subsidye .o Ho. of housas oonpiruoted « 1,838
(111) Subsidy~gum=ioon Sghoma(256 per
cont of the cogt of construstion Yoe.already construotnd - 2,080
ag pubsidy and 37% percent as loan).lNoeunder conatruction - 103
(iv) New Housinp Schems(Bntire cost ¥oeof houses completed = 12,668
borne by the Fund)e Hoeof houses under
congtrustion = 8,685
(v) loweCont Housing Soheme (Entire O the 49 collieries %o whom 4,024
agogt 10 be borne by the “und houges amd 55 harracks woere allotied,
gubject to certain ceilings)e work was in progress in respset of

1,320 hougoes and 4 harracks.

Welfare of Hice Mimes,~ The Mica Mines Lahour
Helfare Fund constituted under the Mica HMines Labour
¥elfare FPund Aot,1946, is intended to provide medieal,
educational,recreational and other welfare smanities
to workers in rion minose The Ao% provides for the
lavy of 8 aqustoms duty on all mioea oxported from India
tpto a maximunm rase of 8% per son: ad valorams The
present rate 68 2% per conte ad valoreme <ho oolleotions
are allogated for expanditure on wellare measures among
the various mica produsing sreas in proportlon %o their
avorage produstion, The cgtimated ingome and expenditure
of the Fund during 1962-83 are 2456 million rupoes and
3¢4 million rupees, respechivelye ‘

Medical Faollittiess Hospltianlse= In the Central
Sospital, Karma (Bihny) the bed=-gtrength was ralsed
from 70 to 100, :The hospitals at Xalichedu (Andhra)
ard Tisri (Bihar) continusd to funation. Construction
of one hoopital at Gangepur (Rajasthan) was almost
gvmpleta; oonsiruction of a T.B. Hospital at
(Bihar) was in progrosse .

st

Othor Hedical Facilitlese~ Othor nedical fncilitien
are ag follows:~ .

. Bihar _ Andhra  Rajeathan _ Total
Ayurvedic Dispenanries,, 5 Y 11 15
Statio Dispensoriome ) - 4 12
Mobile Modionl Unitse 3 1 5 9
Matornity & Child Wellnre Contres, 2 4 g 15
Community Centraae B - -

) |

Fpeilitiss provided for T,R,. patients includes reservation
of 18 beds in two hospitals; finansial agsistance (also to
silicosis patienta) at the rate of 50 rupees per month to
dependents of mioa miners undergoing treatment; end a
Rohabilitation=oume=Convalessence Home mét up for workers
0“"“ Df»'i'.\Bq._ ‘: ) ' )

 Arrangements have also boen made for the treatmwent of
leprosy at the leprosy Hompital, Titul Mshari (Bihar)e
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tduocationel and Reorsational Fgpoilitiess= The
mimber of institutions for *this purpose was as undorg=-

Bihar Andbra  Rajasthan Totnl

(a) Mmltipurpurpose Institutoo

(with en Adult Educatlon
Conto and e Tomen's

Welfare Caentre). - 7 - - 7
(b) Community Censrase - 8 1 - 7
¢) Vomon's Canbras, - - 2 8 10
d) Primary Blementary Schools.= 8 8 2 14
g Foedor Centreg, - 8 - - 8
i ﬁ.ddlc/high Schoolse - - 2 1 3
(g) Adult Education Centrage == - - 1B 15
(h) Bosrding Houses for lliners!
Children, - 2 2 - 4

In sofls case of these institutions provision has been
made for free middey meals, milk, snecks, gtationery
articles, grant of acholarship or tuition fees,etos
Reproational activities are also arranged by many of
theage institu‘cions/cen‘creao

other Welfare Amantitiose= The grant of finaneial
asslgtance to tha widows and children of victins of
accidents wnp continuede;

- Housinge= The progress of housinp schermos was ag
ery~

Schema Prograss
Departmental Colonies e Cona‘aruo%ion of two oolonies,each with

60 houpes in mica fields in Blhar, was in
progreasa

1ow Cogt Housing Scheme — coxisitrmtio'n 6£‘ 500 houses was approvade

Vater Supplye.= Twentyenine wells (25 in pPihar end
4 in Tndhra) wers completed by the Funde Fhis was in
addition to the 14 wells that were being sunk under the
Soheme of payire n subpidy of 7,500 rupses or 75 per cent.
of the oot or aonstrustion, whichever iz lesse

craches in Hivese= Under the Mines Crenhes Rulep,1959
(asemended in January 1961), it is obligatory for the mire

‘menggenents to provide oreches in every mine where women
are amployad or wers employed, Upto 31 Defember 18682, 413

conl mingg and 268 noua=cowl mines had provided corechese
The Chief’ Impcutor of Nineg and ths Conl Mines Velfare
conm!.ssiamr aré taking action to ensure that more ereches

. are put up whercver neceaam‘y.

q
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Vorking Conditions in lines.~ Workimg conditions
in mines are rogulated by the Hines 80+t,1952, The
gafety precnutions 4o be followad in mines have been
laid dowvn in the Regulations fromed under the Act.
The Rules provide generally for non-technioal matters,
The Act, Pegulations and Rules are enforced by the
Chief Inspeotor of Minssge

Safety in mingse= The followdng table gives
the fatallty rates in mines for the years 1956=1962:-

Yoar Fatality rate per thousand persons employed
Coal Mines All Mines

1956 == Q73 0,63

18967 w=- 0,49 0.40

196568 == .10 0,78

1969 w=e 0.66 0447

1960 == 069 Ce4d

1962 == 0465 0eB5 »n

2 Two hundred killed in Chinakuri and Centrgl rhowreh
disasters during this yeare.
*+ Baged on 1561 employment Lipures..

The provisional figures of accidents and resultant
oasualties for the ysar '1932 are as followsi=

Coal Mines Yon=Coml Mines

(A) (a) Nosof fatal sdoidents. 230 90
’bg No.of porsons killed. 288 102
o) No.of persons meriously injured., 41 21

(B) (a) Mosof gerious nccidentse 2,977 1,580
(b) Noeof persons seriously

1n;ju:ed.,. 3,011 1,601

The quastion of safoty in mines isbeing kopt
oanstantly under revisw amd measuros aitmed at improve-
ment of safety are talen from time to time. One such
mgasure undertaken during theysar was the orgamisation
of Safety Wackss A Mine Safaty Week, the first of its
kind, was organised in April 1982 in the Jharia and
Ranigenj coalfields, About 650 coal mines, producing
about 70 per cents; of thetotal ooal ocutput,: took parts
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S8afety weeks vars subsequently held in the Parasia
aoalfield in July 1982 and in the 8ingareni, Bolkaro,
Karanpuras end Ramparh coalfields in Cototer 1962,
Thepe Wooks wore of great help in enligting the
go-operation of mins mansgements for improving safety
standerds and in undertaking safety propsgarda through
posters, tolks, £ilm chows and other gudiovisual maans,
They have rasulted in maldng both the mine managements
and workers more safety consciouse It is proposed %o
organise ¥inos Safety Wigeks on an all-Ipdia basis from
the next yesr onwardde

A National Mines Safety Oounoil is being sot wp
to promote safety in mines by education and propaganda
through audlo=visual memnse Thelounsil would inslude
repreosentatives of mine owners, workers and mine
nenagers end work under the chairmanship of the Chief
Inspeotor of iinege 4Action is also being talen for
the petting up of-a Minas Safety Equipment Advisory
Boarde The Board would be comnarned with the supply
of safety equipment end materials to the mining

Industyry. »

Statutory Rules are beirg freamed to provide for
vocational training to workmen and for tholr medieml
exemination at ithe time of appoimtmant and also
pericdically thoreafiore

Imgac‘c!.on-'- The fiumber of ingpeotions made

during 1952 are given in the' table belowi=
_ Humber of Ipspections
Pariod L 1961 1962
Quarter endlng 31 Harch. Bs455 2,682
Quarter ending 30 June. 2,742 2,760
Quarter ending 30 Septenber, 2,761 2,807»

Quarter ending 31 Dgtembers: 2,568 2,920%

2 Proviaionalq-;

The Inspectorate hes boen sirengthened by oreating
additional posts for closar supervision of safety
measires in mines situated in outlying areas with guch
as Assam, and more posts of Elsstric and Junior Elestris
Inspoctors to provide for m more frequent inspection
of electric installations in minese Additional fosts
of Inspecting 0fficers (medical) have also beon orsated
to ansess the health hazards of mininge )



Examinationse.~= Tho Coal Kines Regulations, 1957,
provide for the grant of a certificate of compotenay
to mine managers, zurvayors, ovaermen, sirdars,otc.,
in order to ensgure that only qualified persons are
appointed in these capasities, During the year the
folloving certificates were grantad:

Four first aglass sertificatss (in lieu of Britigh
certificates of the sewmo olass); 69 second clans
cortifiontes; 62 surveyor ceritifficates amd 401
gho4firsrs! cortificntes. One thousand and ors hundred
twontyw-six gas=testing certifloates ware re-validated
af ter re=-oxamination,. FHino hundrod and seventy-five
Sirdar's certificates and 184 Shot-firars'! certifiscates
were revalidated on the baois of modiocal oxamination
conducted under the Coal Minas Regulations, 1857,

Regous Btatlond.= Resoue Statlons set up under
the Coal iMinan Resaug Rulas assisé in resoua and
recovery operations in coel mines in thegevent of fire,
explonion, a%ce TFor this purpose, parmsnent resque
brigades sre meintairsd at these stations to attend
to emergensy oallss The rescus stations also provide
training in rescus work to parsons deputed from tho
minase The mumbsr of Rescue Siations at prosent
funstioning is gixe Arrangenents are bheing made to
open a now Nescue Station in Assam as the present
station at Sitarampur is too far away to cater to the
needs of miners in that Siates. During theperiod
1 April 1962 to.genusr 381 January 1963 the rescue .
services atiended to emgrgency oalls on 14 ocoasionse.
The mumber of persons trained in rosoue work on active
1isgt on 31 Januery 1963 wing 1,469 :

Propacutions.=~ The following table pives the
figures for the prosecutions launched for contravan=
tions of the Mines Aot, Repulationa erd Rules during
1950=1962;= S

Yenr " _Woe of Prosecutions
1959 — 2838
1960 ! ol 380
1961 -— 448
1962 —

168

Exemphion from the lfines Aste~ IR view of the
need For higher produntion during the Emergensy cosal
mires were temporarily exampted from the sections of
the Hines Aot relating to the weekly day of rest,,
weekly hours of work end the compensatory dey of reste
Some exemptions continue in respeat of the Folar gold

Minal'.{'



Dogk Labours The Dogk Workers(Safety,Health and
TWelfare) Bohomo, 1061.- 1hs Schome come into forae
Trom 1 October 1981, 7Thoe Ipspectors, Dock Aafoty,
aro carrying out regular ingpoction and other dutiaeg
in cormestion with the Sgheroe

The Dook Worlors(Rerulation of Employment)Sghemas.-
Decasunlisation sshanea for sSevedora latour are in
operation in the poris of Rombay, Caloutts, Madras,
Cochin and Vighalhapatne,

The Unregistored Dogk Workers(Regulation of
Ermloyment) Schames.= The schemes are at presant in
operation in the ports of Calouttm, Bombay and Madras.

Faotorieg:s BSohome for National Awardse= A
Speocinl Comalttoe has boen constituted to Graw up a
scheme for glving awards %o group of workers and
Individunds in fanioriss ard establishments where
nbaenteeisn goop down and efficlengy goen upe The
Cormittan is also to oonsider, intsr-alia, a schems
for the institution of Nablonal Safety Awardse

Safety Pogterge= The follewing seven safety
Pogtars are uxier preparations=

(ag Their Future Depends on Your Bafelye
(b) Keep Susrds in Plrca = for your Safatye

(o) Good Houze Imeping,. -

(d) Stop = Do not clean machinary in motion. -
e) Vhen flequired = Use us for your safelye

£) 8plit Handlan = Can Cause = Split Hendse

g) Gor Your Spafety = Dontt Vient) Loose Clothens

Industrial Dafety and Healthe~ The Quarterly
Induntrial Safety and Health bulletin is being fanued
regulerlys.. The total mumber of subscribers for the
tulletin has inoraenged to 1,568,.

Audio=vigual Aldne~ (a) Two hundred colour
slides on "work rhysiology™ have been aompleted; and
(b) a mmber of layouts for exibit parels have been
praparad on "Dust Problem” and on "Repburn's 25 groups
of dangerous parts of nachinarye

Plantationg:. - Horking Group on Plantation Labour
Houninge= A Vorking Group on pilantations Labour Housing
was sat up in August 1968 to go into the whole quastion
of finenge availadle for construntion of workers' houses
in plantations and %o rocomrend ways snd means for
enswring specdy ocompletion of the housing programmse
The Group consipts of representatives of tho Ministries
of Lebour and Employront, Works, Houaing wnd Rehabilie
tation, Commerce and Industry,: and Finance, the Tea
Board and the Planning Comissione The torking Group is
at work andhas visited some typioal plantations in Assam
and South India and met the representatives of planters
and plantation workers in West Bengal, Assam and South
Irdime Discussions were also held with the Goverrmmentsof
Modras, Ygst Benzal and Asmeme: L -
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velfare Work in Central Governmemt Undertaldngas.-
The Linigtry of Labour and Lmploymons com:cinusd to
adminigter the Conirsl Fcol of Labour Officers which
was coxastituted in 18528, Officers of the Fool were
drawn by different ilinistries for employment in thair
establighmentse One huxdred and sixty=six latour
0fficern wero in pogition in different Contral undore
taldngs and in somp companies or corporations ovmad

or ccntrolled by the Comtral Government as against
156 dwring ¢hoe pravious yusre Rsporis on walfsre
activities were recoived from about 126 estmblishmants
through these officers which sghowed that atatutory
welfere smenlities susch as provision of canteens, rest
rooms, latrinas, urinals, washing facilities, firpt-aid
appliances,sice, wore provided in elmost all &f tham.
Wherover these wore inadequate the matiter was talen up
with the loesl suthorities by *he Lakour Officors.
They elso initiated and helpod to adminisiwr a numbar
of ronestatutory welfnre activities such as reading
rooms, librarles, sporis and games, raecranotion cantres,
kindergarten and primary echools, adult education
classes, workers cooperative socleties, lobour wolfare
funds,etos FPartiocular progress was notlced in the
introduction of suggentiu incentive schemes, provision
of relicf meaguras in the event of sudden death of
breed winrers, opening of olasses under the Workers'
Education Bohems, crgenising workers' exeuralon trips
and malding the workers safety consclouse In cases
where worlerg! colonies existed, welfare motivities
for the benofit of the workers and their ferilies were
also organisode.

During 1962 (upto the end of September), 52,504
complaints were handled by the Labour Officerss Out
of thase, as many as 31,476 wore reported to have btesn
settlede Oubt of the total mumber of grievances ‘handled,
individunl grievances accounted for as many ap 25,778
As vegards the nature of grievances, 14,373 conoermed
terns and gonditions of sarvice,. while 18,131 conserned
domestlo apd other matiers.. The Labour 0fficers also
apoigted the managements in the smooth funstioning of
the verious bipartite aommiitees gush as works oommittees,
produstion gormitteas, welfare committoes, canteen
oznmittees. the aocident pravention and safety committees,
gvce

Difficulsies experienced by tho Labour 0fCicers
in implementing certain schemes or labour laws were
brought ‘o the notise of thies Mimistry by theChief
Labour Commisslorer ond varae taken up with the respective
employing Minigtriege During the year thiriy-eight such
onses vere taken upe To holp and guide the Labour
onioera, the Chief Labour Commissioner's organisation
issusd & quarterly bulletin salled "Information and
Guldance Points"e This proved. very helpful to them in
the parformance of their work,: Lubour Officers in
the Central PaWeDe weme ‘in addition concernsd with the
implementation of the C.P,W.D, Contractors® Labour
Regulations, the Fair Wage Clause and the Kodel Bules for
Hoalth end Sanitation, which form part of the agraements
entared into by the B.P.W.D. wi-th their contractors.
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Five of the C,.P,W,D, Labour Officers carried out

798 inspootions during 1982 (upto the ond of
Septerber) and reported irregularities for feoti-
ficetion of recormanded penalties on the eontractors,

The Worlmra' Bduontion Propgrarmme= The Central
poard Tor Workers’ Education hes £o far set up 14
roglonel workers' educstion centrose [our of these
contres are residentinl, The quostion of convering
2 mora gentres into residentinl ones i under cotive
oonsiderations A centre at Rourkels is expested to
gtart funstioning shortly. 61x gubersgional centrea
have also baen operede The Board has so far run threes
toncher-adminigtrator courseg in vhich 185 teachor—
odminigtrokors have boan trainede Thefourth course
18 expected to commanse shortly. By the end of Jamary
1963, 2,598 worker=teachors had beon trained end smother
558 were under training; 46,168 workers had been trained
aml 18,155 were under frainings The syllebi for all the
three coursas, namely the workers' €raining cowrse, the
workersbtonchers! course and the tensher-adwministratora!
oourse, have been medified rocontly o insinde the
subjeots of goncumsrs' coopeeatives amd prdadussivity;
the duraticn of the aourses has also basn reduceds:
Audio=vigual equiprent in the form of £f1lm projeciors
was supplied to all rogional centres early in the yeers
Regently, more equi;:mnt:. Jike tepe=racorders and
overhaoad projegtors recalved from abroasd, has been
distributed arong the varlous cenirage: One teacher-
administrator roceived. training sbroad undor en ILO
followship and two teschor-administrators in the
Philippines undar tha Colenmbo Flane. The Prograrms is
beiny progressively extemded tocover more workers and
additionnl areass: The Programmes for the Third Plan
pericd include (a) opsning of 18 additioenl regienal
centres of vwhish 10 w1l be reosidential; (b) sraining
of 100 more teacher-ndministratora for employmont
under the Bpnrd apd another 100 trade union nonminees
for educnting workers under the auspicea of trade
unions; (o) training of 7,500 worker-toschers; amd
(d) training of 250,000 %0 300,000 worlers at the
unii levels

Traini Programes un:lor the. Chief Adviser,
Factoriess . The Oentral and RORlonal Lavour Institutes.=

Conatruction work relatlyg to the censral Labour

Ingtitute,. Pombay, =nd the Regianal Labour Institutes

at Caloutta, Kanpw and Hedrap continued to make
satislaotory progresgs Fending the construgtion of
permanent tuildings, the Inotitutes have been temporarily
located 1n rented premiseaq
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Physlology Sectione= The Seoctlon, vhich was
get up in Bombay in July 1961, carried out e mmber
of investigations, ce.ge thormal stress in a cemont
feotory, body measurements for machina}danign of
workers in 10 textile mills in Pombay, physical
efficienoy porformsnce rate in carpentry and environ-
montal load and £luid balance in workers in a large
toxtile mill in Bombaye I% mlso condusted two
gonminars on produstivity, on related aspacts of work
study, work physiolopy, work safety, work psyohology
and envirommental hygiens, One of these was condusted
under tho joint ausploces of the Bombay Productivity
Council and theCouncil of Industrianl Safety, Bembay,
from 18 to 27 April 1962 and another under the joini
auspices of the nombay Produstivity Counsil and the
Sacioty for the S84udy of Industrial Medioime,Bonbay,
from 18 to 28 Juns 19824

Psychology Bectione= The Section conducted two
research projeots = oxg on attitude and morale survey
at the Sindri Unit of the Fertiliser Corporation of
India covering varicus levels of management and workers,
and anothsr on suporvisory training covering 4 textile
mills in Bombaye

Productivity Contrae= The Centke conducted worle=load
studies in the Joipur z'fa'iog Iimited Cemsnt Footory,
Sewal Hadhopure Reports on this and two siwllar earlier
studies, 1.0, 8t the 4,0.0, limited, Shehabad and the
Uttar Pradesh Governmant Cement Faotory,thurk, wire
publisheds The Contre also condusted the following
tralning projeats dm*irg the yearie

(a) & produntion Planning snd Control Programme for
Industry was gonduotad from 7 May to 28 July
1962 under the ausplces of the Bembay Produsiivity
Council for the benefit of techniclans nnd

operantorsjy

(b) a pilot projeat during April 1982 on Job Evaluation
for various catsgories of workers of the lurphy
Redio(Indin) Ltd.)j

(o) & courae on Work Simplification in ogriae under
the auspices of the Institute of Management,Madrasy.
ffom Septenbor to November 1962, with 12
participnntax '

(d) s coursse en Produption Planning and Work Study which
comnenged on 24 September 1982 for the benefit of
industrial engimsers from theFertiliser corporation
Of I!ﬂia Ltdq. nnﬂthQA.C.ﬂ.Lﬂmt and

(e) an advence: course on Job Evaluation frem 31
Ootober to 10 Wovembsr 1962 under the auspices
of the Inltituta of Induutrid Enginsers, Bombaye
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The Trainineehithin=Industfy Centres.= A project
oxoclusivoly for "the threo Steol Plants and the Sindri
Unit of theo Fertiliser Corporation of Iydia was conducted
by the Cembre during the yeare Job Instruction, Job
liethod, and Job Relation "Insbtitutes" have been completed,
An "Institute”™ in job Safety was also conducted at Bombays
The Contre also conduoted five Discussion Leading
Programmag, each lagting 4«5 dasyse Two of these waere
sponsorod by the Bombay Produstivity Counsll, ome by the
Poonn Divisional Produstivity Counell and enother by
the Instituie of Uannrement, Bangalore. In three of
these prograrmes Senior Exscutives from different
industrial units took part and in the fourth, offiolals
of thetrede unions partiocipatede: The fifth programme
was comduoted at Renohi for the senior offisers of the
S8indri Unit of the Fertiliser Corporation of India,

Sone of thoge programmes were followed by discussions
of case studies based on film sirips.

Pral of Labour: Welfare Officers in he Short=Tern

Soolal Work COursee= THirty~eight oiiloers of the
Tontral and 55ate Govermments were selected for training
in the Short=Term Sogcial Vork Course uxdor the Caloutta
Undvorslity.

Training Facllities under Techniaal Assistance
Progrormags The ILO and other Programmage= (1) One
oxport in 'rndustpial Bngineoring', who had some towards
the end of 1958 under the ILO Expaonded Prograrme of
Technignl Assistoree,. continmed kis work during 1962 alsoe.
In addition, three IIO sxperts = two in '"Wanagement
Development and. Productivity! end. one in 'Vosational
Troining and Employmant of the Blind! « arrived during
tho yoare - '

(11) In all,; 33 trainees sont to different countries

for training in labour adninistration, workers® education,:

lebour mtatistios,: vocatiomal guidence, employment market
Information, co-operation, mines safaty,etae

- (111) The Uinistry &€ nlao rondered teghnical
assistance to soms countriss inSouth-East Asia under
the II0 Expanded Programme of Techniocal Assistancee
Training facilitiss weres provided in co-oporative bank
adminintration, manpower problems and employment
information,. sooisl security, so-operation,atoe, to
10 officers = three from the Philippines,: two each from
Halays and Thailand, andens each {rom Burmsa,. Indonssia
and Sudang _

(1iv) R’ussiah-oqpipisnt worth & 60_.-,000 was reqeived
under the YIO0 Expanded FProgrgmme of Technical Assistanse
i’:giuse in various Industrial Training Institutes in

e - . ' :
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(v) Bquipment worth £ 292,470 wna reseived upto
31 Dogerber 1962 under the Operation Agreement sipgned
batwean the Covermmont of India and tho United States
Governrent pertaininpg to the Rombay Censral Trainirg
Institute for Craftasmen and Ingtructors.

(vi) Tho U.NW, Covermment had agreod 4o give assistange
urder the Colombo Plan Progiarmg for 1969=82 in the
form of teohnicnl publications, specialiged sciontific
aqui t, display stamxis snd safety guards 4o the extent
of g 2,100 for the Cantral Labour Institute at Bombay
ard the throe Regional Labour Institutes at Calcutta,
Mairas and Kenpurs Materinl worth £1100, has ro far been
receiveds

The U,Ne Bpecinl Funds= Four experts arrived
in comngotlon with the work of the Regional Labour
Institutes at Calsutta, Henpur erd Hadraes. One of them,
hovever, left in July 1062, Equipment worth g 100,000
was nlso received for those Iostitutese A mwmber of
expertn come in comnection with the work of thg Contfal
Training Institutes and aquipment worth ¥ 494,692 vas
al80 roceiveds

Activitien of +thg Labour Bureaus= The Bureau
contimied ¢ colleat ard publish statistles sl information
relating to labour mattorse The usual serles of VForking
Closs Conaumer Prige Indox Numbers continued %o be
compiled ond publishede The Consumer Frico Index . ;
nurbers for Agricultural Workers =-interin series - are
elso toing published in the Indian Lobowr Journale The
Burasu undertool: the following projeats:

(a) A Beocond All=Iniia Apriculbtural lebour Enquiry;
(b) & Wage Cansus on en all=India Yasis; (o) Working
Cloge Family ldving Surveys ab 50 inductrial centres in
connagtion with a rew Beriss of Consumor Price Index
Numbern; (d) Compilation of Ipterim Indices of Labtour
Productivity; and (e) Survey of Labour Conditions.,

During the yoar under roport, among other projects,
the Buregu took up work in recpect of Malntomenece of
Viorking Clape Consunmsr Prles Index Mumbero for 60 Centres,
rural lebour enquiry, and intorim indices of lobour
productivitye . _

dwtivities of the Orgenisation of Chief Advisor
FaotorleSe=  The notlvities of the orgamisation  of

Chief" Advisor Factories inoluded,. arong othur things,,
the publication of survey amd atudies comploted, and the
finalisasion of a briparilts agreemsnt on working conditions
in the cemant indusirye




Hational Institultie for Labour Researche= In
order to undertake, aid and promote research in the
£inld of labour, a Hational Institute for Labour
Research is being set up by theMinistesy of Iatour
and Employmante The Ford Foumdation ig providing
essistance for this purposce The Institute has
been reogistored under the Societies Reglstration
Aot XXI of 1880,

logislation ennotade= Tho following laws,
rulas,otcs, were smemied/onacted during the years
(1) Ths Vorlmsn's Compensation(Amendment)Aet,1902;
(41) Tho Vorking Jouwrnalipts (Amondmsnt)Aot,1062;
(134) The Porsonnl Injuries(Emergency Provisions)ict,
16623 (iv) The Paymsn t of Viagzes Act,1938; (v) The
Employoea' Provident Tumds #gt,1962; (¥k) The Indusirial
Disputes (Cemtral) Rules,1957; (vii) Rules under the
Dogk Workers(Regulation of Employment)Amendment Aat,1948;
(viii) tfodel Standing Order for Working Jowrnmnlista,

Congumersa® Co-ocparntives of Industrial Workergee
On a recommendation of tho indian Labour Conferenca,
a schene for the orgmisation of Consumers! Co-~oporatives
of Ipdustrial Workers has been drawn up in aonsultation
with the Ministry of Community Development and Cooperations
Under the Sgheme every primary co-operative store will
have at least 250 employees of a particuler industrial
or commercinl unit gp memberss: If, however, the mmber
of wlrers in any establishmant is Lfewer than 250, other
workerg in ameller uniys could combing to atart a viable
Btoree The capital of the atora i1s 'to e divided into
500 or more shares of 10 rupess eachs payable in two or
three inptalmentsq Workers uneble Lo pay the inatalments
fronm their normel garnings can draw advances from their
provident fund contritutionse.. The employer is expected
to provide a share papital contribution of 2,500 rupess,
a léan of 10,000 rupees, a mensgerial subsidy of 1,800
rupees spemad over three yeers on a topering basis, and
accormodation at mominal rent or fres of charges EBgch
primary cocpsrative store would be affilinted to a
district or central wholesale store vhich would make
bulk purchages, transect the wholesale business and
aofford oredit facilities to primnry stores. The State
Governmenta, Central Admirdptrations, employing Hinisiries,
otce, are implementing the schomes. ‘ '

Brergency Production Committege= Th implemont
the dfreo_tgvaa on produstion contained in the Industrial
Truce Resolution of 3 November 1982 and organise the
drive for moximising produgtion through labour-managoment
colloboration en Empervency Production Committee has bean
set up at tho Centme under the Chairmanship of Prof.lf.S.
Thaocker, Member, Planning Commissions. The Ministries
of TLabour and Employment,.Steel and Heavy Industries,
Eoonomis amd Dafence Co-ordination, Defence, Cormerce end
Industry and the Natinnal Productivity Counsil are "
represanted on this Committee.. Emergensy Produstion
Cormitteen have been set up nt the State level in all |
the States and algo in m nunber of individual enterprisess:
In many cases, the existing Torks Committees have been
entrustod with the Emergenoy Production Cormittes works
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A Specinl Unit has bden created in the Union Kinigtry
of Labour ard Employment to deal with thework of

the Emargency Produstion Comritines Special sdministra-
tive arrangensmts have also been mada at the Stals lovel
for this purposee The Emargency Production Cormittes
at the Centre is bullding up a Technical Arm oonsisting
of specinlists in the fiold of produstion so that
teohnicnl assistance nay bo given to individual
enterprisos. Soms units have already beon selacted

for this purpose and experts from the ILO and the
¥ational Productivity Gouncil deputed thoro,

A troad Plan of Action has been evolvad by the
Emorgensy Preductlon Committse. The prinsipal planks
of this Plan are:s working extra shifts, extra hours
and on Sundays end holidays; reduction in absonteslmm
and labour turmover; wutilisation of 3dle inatallaed
capacity; inorenmsing productivity and reduation in
coatge. Even within the shorts time that the Committee
has been functloning the response recelived from the
amployera’ and workers! organiuations has been
engouraginge

Emigram: Laboures= A total of 4,562 casea of
$1licit reoruitment wore deteoted; 640 cnses were
rogularizad snd the emigrant labour cass realised.
¥o pronocutions were launchede. Acoording to availabls
information, only 540 workers moved from surplus %o
deficit areas in 8 tod estaies in Assame A total of
16,397 omizrant labourers and their families wore
sent bagl o their hom'-:e at employers! cont,
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1ok Sabha approvos Demands for Grants of the
Hinis of Labour and kmployments Sesond Wage
Board for Viorkimy Jsurnaligts t0 be appointed,

The Lok Satha voted on 28 larech 1963, the
demands for grants of the Ministry of Labour and
Employment af'ter a debato on 2¥ ond 2B March 1963,
Replying to the debate, fhri Gulgarilal Randa,
Union Minigier for Labour and Employrent said that
new employment opportunitdes in 1962 had insreasad
at the rate of 347 per cont,, but the gubstantial
annual increased in the lebour force had accentuated
the employment problems. Shri Nanda sald the factory
labour in the counbry had grown by le7 nillions during
the decade 3051=51, Howsver, unaemployment wag inoreas-
ing ot tho rote of 20 to 24 per cent, every year on
the live roglstor of emplpymant cxchhngess Shri Nandia
said the Government hed drawn up spesoial programmes
of rural works outside the Plan axd plans for local
induptrias using pover and machires sa a solution %o
tho growing uremployment problome

6hri Yanda saild handaome tributes to the
response of the workers to the challenge posed by
the Chinese sggression;. At the same time he noted
with 'great concern" that there wore "wisible signs"
of some broksliding in rapard to the emergensy
atmonpheres Referrirg to complaints by members that
employers had violated the industrlal truce kesolution,.
Shri Nemda promised that he would look into important
specifio cases whieh they might bring to his notice.
He would sesk explanations about the oomplaints sutmitted
by the workora' organismtions, and as soon s information
was received he would invite the represeniatives of the
organisation for a discusgion into each case, Aftar
that, if neccasary, they sould have a tripartite
meeting alsos, L '

4s a regult of the Mearnestness of the working
olass about their obligations™ in the emergemy, he
sald, the rumber of man-days loat, whioh was sbout
400,000 ¥ month before the smergency, ceme down %o
70,000 in Novembere It was 19,000 in Dacember, bui
in Jamusry there was @ slight getback and 21,000
man=dayg were lost. Of course the figures for January
wera mich bather than in the days before the erargenoye
"But 19,000 should not have become 21,000, Tt should
have become possibly 9,000 and nothing after thate.
That is really the demand of the time, and I hope that
we will still be able to do gll thethinga which are
negessary to bring this sbout." o



Refaerring to complaints about closure of somo
textlle mills, Shri Fandn said there were special
oirsumstances which lsd t0 deslins in thedamand for
clothe Some of the mills which were in a run-down
oondition tocause of toohnical and firancinl deficlen-
ciesg, over tho years had closed downe

Harrating the ptepa talen to inoreass production,
Shri Fanda said on emergemsy production commi ttse was
first set up in theCentre and very soon aftor that
sush committeen wore set up in the Siatese He referred
to tho need of increased production to ease the situation
and snid after the emergency was deolarad, the price=-
lovel had been "fairly obable™ and this was a natter
of satisfoation,.

Roforring to the role of smallw-scale induniries
in promoting employmont, Shri Nanda saids "I am &
person vhose loyalty to the idea of cottage indusiries
i5 well~-lmown, But thare is a genge of proportion
about thate thinzse We need gothiage and small=goale
industries, but if we have all cottapge industries and
none of these bip thinga, there will be no cottage
induetries also,"

Viage Board for Journglistse= Shri Fanda in his
apecch promiged tha appointment of & sscond Wage Board
for Torking Journaligts. He mdded that the gonstitution
of the board might tals a 1ittle time as he was walting
for the memorandum he had asled the worlding Journalists
to preparss Apter gothing the memorandum, he would
make the neoeassary arrengements.. The Miniaster said tho
Govormwnt had deoided te constitute a study group to
look into thewnze structure of labour employed in the
engineering indusirys This was a nocessary preliminary
#%ep before the appointment of a imge DBoard because the
engineering industry was varied in. gharaotors;. Wth
roegord to the beedi industry, Siri “amia thought tho
catting wup of a joint board for continmous States would
help to tackle the problem in a co-ordinated mennere.

- Rhge in Wage level of Vorkorss~ The Union Labowr
IHnister, i Yulzarila a, told the lok 8abha
on 28 March 1963 that the level of workeras® wapes in
industriss had gone up during the last five or six years.
But there was atill roon for improverante Vage costs
were still not a "burdensome element” in the cost
stmroture of industrye There had been a consistent
decline in the ratio of wares and salaries to the total
cont of productions Noney earning had been increasing
naturally but produstivity had outpnced the increase
in money aarnj.ngu

14



Rofarring to the conditions of sgricultural
labour Shri Narda sald ho was himself not very
happy sbout *hise The two inquiries chowed that
their conditions had not 4mproved, The Minimm
vagos det now covered thic ncobicn.

Towover, ho felt that 1% was not possible %o
go very far by this step slons. The problen of
aprisultural labour was ore of seocuring continuous
omployments The golution of the problem lay somevhere
olses That was to say apart from doing more to
improve thelr conditions, soops should be oroated
for alsermative employrent to them in industrye Tis
did not mean they ghould be moved to urban areas,
but they should be employed in mmallwscale industries
in therural arease Shrl Harda said that in dealing
with the question of wapes ome had to sce how far the
ingrease would go in raising the purchasing capacitye
In this compoction he naid, the Labour Ministry had
mede a falrly good beginning with a scheme of starting
go~operative stores in osteblishrents having S00 or
nore workersge

Further, it was proposad %o have wholesale atores
to feed the primsry gtores, ona in Jharis end apothor
in Ranigunje Shri Fapda donied thers was any disorimie
ngtion batween 4rade unions as far ss the Cenftre was
concernede:

The Miniptor confessed that ha did not have an
gagy time in maldng thepublle sector underiakings
sooapl the Cods of Digelpline and Jjolnt managament
scunoilse: However, he aald a good deal of progress
hed been made in this diieetion and the gituation had
giroo bacome better armd whatover still remained would
Lo tackled st theneoxt labour confersnoas:

He 5aid the Govermsnt had decsidad +o asbolish
the sys*em of contract labour, TVherever it was foumnd
nagessary to contimte it, the symtsm should be subjected
to regulationss Good progross had.been made in this-
direotion in the coal indusiry, Shei Handa sald he
had recoived some complaints of digzatisfaction anong
rallwaymen sbout tho working of the three=tior nggotine
ting machinery ami he had drawn the nttention of the
Rotlway Minlstry and the Board 4o thesoe.

_ Shri Naods andd the Mindstry hed appointed special
officers to promnte the idem of joint mansgement



Shir lphamnad Elias, a Communist trade wmion
leader from Pengal, accursed the Government and
the employers of violating the industrial truse
regolution of November lastes Initiatirg the debate
on the budget demands of tho Lebour Hinigtry in the
10k Sabha, Shri Ellias saidthe employers hed not
come up to theaxprectation of the tripartite agreement,
They wre taking revange on teade union wokkers and
using tho truce resolution to swell their profits.
At the same tlme he said Goverment was hegitant
to act on workera' complaintse 1In the tripartite
meeting, he pald it was agreed that prices would
not be nllowed to go upe But today vhile workers
wore doing everything ‘o ralse produstion and
malntain industrial peace the employers were rigging
the prices and making profisee

Shri A.P. Sharma (Conge) said while the labowr
polioy had baen sucsemsful in theprivate sector, it
wos not o in the public saetore There was no suitable
procodure to sotile indusirial disputes mmicebly as
the employing Ministriss invariably refused to refer
the dispute to erbitrations The Ministries should
be asked to moeept arbitration to lsep industrial

poacos:

Shrimathi Ronuka Devi Barkataki (Conge) sald the
condition of plantation workers in Assam was very
deplorable, 7The tea plantors had not implemented
the Plantaticn Labour Ast in m proper way, particularly
in the matter of housing workerss;

Shri P,Ke Ghosh (Bvate) soid more small induatries
ghould be opened «wo provide amploymente The syssem
of casual labowr in the railweys should go and there
should be more houses for workers emplpyed in mteel
plontoe.

Shri priye Gupta (PSP)urged upon the Govenmment
to appoint a wage beard for newspaper employees without
further delay to fix by law theago for supsramuntion
of journmallsts ond to convert the Press Trust of Indim
into a publie oorporntion ap recomended by the Press
Commigsion,

Dre- Go8. Melkote (Cong,) said there had been
logk=outa an dredustion in workers! emoluments in
spite of the industrial truce resolutions He wanted
the resolution to be m-ammed and any loopholes
plu,_.,ged., _
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Shri Amor Nath Vidyolanknr (Conge) said the
lgbour policy of the Government and tho Minigter's
nethod and techniqus of "ecollective approach” to
problemg had generally succodideds Iie urged the
Government to devote attention to improving the
condition of agricultural isbourerses Shri Vidyalankur
asled the Lonbour Minister to give "soms indieation”
gbout the pedting up of the gecond wage toard for
working Journalistse The journalistdpere perturbed
over the metier heceuse there was "o underourrant®
to atop its appvintment, hs enlde

Shri Wari Charan Roy (Inds) 2aid housing facilities
ghould be provided to the cmsual labour employed in
the construction Etmrigof railways and indusiricse The
temporary workers employed in the steal works should
also have tetber working conditlonse

(The Hindustan Times,28 ond 29
Maroh 1968;
The Statonmun, 29 Mersh 19835 )e
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63. Individual Contrawts of Brploymant,
India = March 1883,

Industrinl Employment(Standing Orders) Amendrent
BITI. 1063,

Bhri C.R. Pattabhi Raman, Unidn Deputy Hinigter
for Labour and Buployment, Governmant of India,
introduced in the Rajya Sabha on 18 March 1963 a
P11l to mmond the Industrial Employment(Standing Ordors)
Act,1948. According to thelStatoment of Objects and
Rgasons of the Bill, the Industrial Employment
(standing Ordors) Agt,1946 nt present imposes an obliga=
tion on the enployor to submit draft standing orders
to thdlortifying O0fficor concernad within six months
from data of application of tholot to his industrial
eatablishments. The drpft standing orders have to
provide forall matters set out in the Sghedule appended
to thefgt, and should, ‘as far as practioable, conform
to the Model Standing Orders, if any, presoribed,.
by the appropriamte Govornmente Diffisulty is being
experionsed in efiforoing this provision in the case of
astablighmenta vhich oxist for short duratiomss In
order to overcome such difficulty it is proposed to
gmend thelet g0 as to make the Model S8sanding Orders
fpamed by the appropriate Government operstive in all
industrial eatablishments covered by the Ast untid
such tims as the standing orders are certified. This
proposal has the approval of the tripariite Sianding
Labour Committaees: .

Opporiunity ds alu‘u"balng taken to smend the
Act in respest of sertain matters vhich are of a
clarificatory and —forjmu} naturea,.

The following are some of the important mmendments
to be made ‘o the Agti=

(1) The Existing seetion 11 will he ronunbored as
geotion 11 sub=geotion(l) and a new sub-scetion(2)
is proposed to be mdded providing that elerical
or arithmeiioml mistakes in mny order passed .
by a Certifying 0fficer or appellate authority,or
errors arising thorein from any sooidental slip
or omisaion may; at any time, be corrested by that
0ffloer or authority or the successor in office
of such Offioer or authority, as the oanpe nsy bee
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(2) Afsor section 12 a new seotion 12A 48 to be
addad providing thot notwithstanding snything
containdd 4n sections 3 to 12,for the poriod
cormencing on the date on vhish this Ast
becomas applicable %o an indussrial establishe
nmont and ending with the date on which the
standing orders as finally certified under
this Agt como into operation under seation 7
in that establichment, the prescribed model
standing orders shall be deemod to be adoptad
in that establishmont, and theprovisions of
seation 8, subegection(2) of mection 13 amd
seotion 1SA shall apply to much model standing
ordors as they apply to the standing orders
oo gartified,

Nothing contaimd in subegeatinn (1) shall upply
t0 an industriasl estsblighmint in respeot of which
the appropriante Govermrent is theGovermmen’ of the
State of Gujarat or ﬁm Government of the State of
Meharashtras

(The Gazet a of India, Extraordinm'y.
Bari 11.530.2. 18 Yarch 1963.pp.281-284).5
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67, Conciliation and Arbitration.
India = March 1963,

Vorking of the Code of Discipline smd Imdustrial
Peace in Bihsr,

Introdustion.~ It was on the occasion of the
15th Session of the Indiam Labour Conference,l957
thgt Shri G.L, Nanda, Union Minigter for ILabour and
Bmployment, pointed out that the rempl soRutimn to
our problemg of industrisl relations §y in jJointly
evolving suitable norms, stoexdard and eriteris for
settling disputes, This ides wes embodied in the
Code of Digeipline in industry. The word 'Code!
implies seversl meanings and is capable of various
interpretations but here it standp for a set of
rules of conduot, Codes of agreed tripartite
conventions governing industrial relations, thus
represent o now approsch to an old problem, The
striking feature of the Codé is that emphasis has
been put on mutunl agreement rather than on compulsory
erbitration or sdjudication,

In Januzry,l958 a Central Implemsntation Cell
was created. Iater the same year, a tripartite
Central Implementation and Evaluation Committee was
constituted and a similar machinery was recormended
to the Stateg. It was in the later part of 1959 that
the Stute of Bihar complied with this recommendation
and en Implementation and Evaluation Cell was gtarted.
So, its history deates back only to about three
yearg. The balance sheet of its achievements in
the State of Bihar may, however, rrovide & convenient
pergpective to gauge its impoot on industrial peace. .

The firgt thing to mark is that the Code has
been walcomed weymly by all concerned. Almost all
important industrinl establighments have adopted
the Code. HMuch headway hes been made in bringing
small independent employers wnder the purview of
the Code. Torty three independent employers have
adopted the Code so far, It heg been alleged by
independent employexrs that the Government, in mo far
as the private sector of industry is concefned, have
tried to enforce the provisions of the Code, but in
public undertakings, 1t has not been applied. But
in this Statey no distinetion is made in the applice-
tion of the Code between public mmd private secctors. -




Looking at the direet results flowing from
1ts implementation, industrial tension has
conglderably eased, The total number of strikes
in the year 1961 weg 36 sgainat 59 during the
year 1960, The workers involved in these gtrikes
wore 11,438 in 1961 es against 20,239 in 1960,
The most significant aochievement of the Code was
in the dragti¢ reduction of man—days lost during
the year 1961. Another notable feature waa the
crention of heelthy climate which helped the growth
of industrial penco. It has been noticed that
more end nore trade-unions gnd employers are
beconing Code~minded., The employers and the trade
unions have become more vigilant in its enforcement
and have been bringing to notlce more and more
bregches of the Code., In 19614 there were as many
ag 139 reports of the breaches of the Code, out
of which 76 were found to be true.

So for os implemsniation gide is concefned,
in 109 coses, the State Implementation Machinery
got pward, agreements and pettlements implemented
by rerpungive efforts snd in 3 cased, legel action
had to be recommended for implementation of awards
and agreements, ebey This shows that persuassion
hasg ylelded frultful resulls. Recourse to law in
above three cagses, should not dampen 45— ug. The
Code 18 new ideaz end it tokes time for people to
gragp 1ts meaning and implications.

A vexy obvious change to be noticed is that
the Code has been oucecessful in oreating atmosphere
for the promotion of cordlel reletions between
the enployers and the employeess In meny cases,
it was heartening to witness employersg and workers
coming out & condemn the breaches of the Code by
their own peoples This is indicatlve of & new
gpproach ond broadening of the horizon of harmony
and goodwlll on a large sectors During 1961, the
State Evaluation ond Implementation Committce held
4 neetings and took unanimous decisions in 49 cases,
Thepe declsions were marked by sobriety, common pense
snd desire to deal social justice with brepch "
breadth of outlook end visiony

On the preventive gide, the machinery dld very
wgeful work, Out of 10 casepg of threatencd strikes,
the intervention of the Cormittee was able to avert 7.
In thizs way the Code ushers in a new era of industriel
pence based on mutual undertatanding and goodwill.’

There is no doubt that in the years ahend the area of
cooperative endeavour will grow in sige and dimension..

(The, Indism Lebour Jowrnsl,VoleIV,No«3,
Herch 1963, Dhe 237-239 )¢ 4
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VWorking of Indusérisl Truce Resolution discussed
bty Parlimient's Congultative Committeo on Labour.

4 meating of thoe Parliasmentds Consultative
Committee on Labour was held at ¥ew Delhi on 14
liarch 1983, to disouss the departmental review
of tho working of' the Induatrial Truce Resoclution.
After oloiming that the resolution hma by and large
bgen implemented by both sides, the reviaew says the
employers have not lived up to their obligations in
regord to retrexhment, lay-off and digchirge and
disrissal of workers, It adds: "The large mmber
of retranchmant emd lay-off cases reported by the
ftate Govermnments is 2 matier of concern™s 1In tho
matter of volunbary arbitration the lapses on the
part of the employers are einted to have been more
prenounged so far at leaat a8 the Central sphere is
consernedes ‘The position in this regard in the \
Stabten, cxeopt Rynjab ard Delhi, haosnot been reported
%o the Contre yats

Workers. ere nlso said to have been found wanting
because of their work-~ptorpeges, "aven though in =
gmall rmnmber of caces'. The review, howaver, saya:
"The contribution of workers to the defence effors
in the form of dopstiong; exira work and restrain:
on direct action has been commendables The review
regords that the Yruce Resoiution hans had a marked
impret on industrial relations, Thaore was ano no
stoppgze of work in November and Dagembere The
situation dotoriorated gomewhat in Jenuary when
£1,603 man=days were lest, but this in mgligible
comparod to 405,861 man—davs 1ozt 4n Jaruery last yecre

The largest sumbor of complaints about implemontation
of the rosolution has come £rom the INTUE and tho AITUC
in Wopt Dongale Tho reviow hes .charscterised theso
organinnotionst oharges against employers as "exagperated™.
Tha West Bongal Covernment has ssid that the allegations
ware "gwoaping®.

During tha disouanion in the Commitsee, Shri G,.lL.Nanda,
edmitted that complaints about brasches of the resolution
ware incraonsings He spoks of the Governmant's oblipation
to proserve. industrial ponce and said it would see that
there were no provocationg to violate the resolution.

Shrl Nanda sald that he was also considering the question of
a ‘!:ripartihe review of the Induntrial T,uoe Reaolution.

,"'(':hu Statasman, 15 aroh 1985)s
'y S ‘



CHAPTER 7o PROBLEYS PECULIAR TO CERTAIN
CATEGONI 8 OF TORKERS,

INDIA = MARCH 19G3,

71. Bmployoas and Salaried Intelleciual Workers.

Yysorey Dearnoss Allowanse of Governmant
gorvantas Insreasede

ghri B.D, Jatti, Finance Minigtor of Hysore
State, while presenting the Btate Budget o the
Logislative Aasembly on 1 Harch 1963, gtated that
Dearnean Allowance of Government gervents ranging
from Rg.6 t0 Reel0 has hoen inoremsed effestive
from Aprdil 1988, He also laid down the procedure
for caloulntirg the Dearnass Allowanse both for
thoge holding 1961 sgales and those vho had not
elected 1961 sonlas. As thore are over 150,000
Uovernmont norvantg, the sdditional Dgarnass
Allowanoe referred to above will involve further
extra. expenditura of about ten million rupees
per anmme. The concossion carmot b e gonfirsd to
thems It will have o be extonded to employses in
aided schools under the menagement of Private end
Loonl Bodias, to employess of Iocal Bodies and
aven 40 those of Governmant Commoroial Undertnkinga.,
The extwa exponditure involved bLy the additional
allowanse would therafore come to sbout 15 million
ruposid, per anmum,, '

(The Dscoan Herald, 2 March 1083).

'Ly
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CHAPTER 8. HMANPOWER FRODLERIS,

INDIA = MARCH 1963,
81, Employment Situation.

Review of the Work of the Directorate~Genernl
of Employment and Lraining during  1062-b3%,

Introduction.~= At the commencement of the
period 1060-B3, there were 357 employment exchonges,
including 16 Univergity Employment Buregux and 3
gpacinl cmployment exchapges for the physically
hendicapped; eloo, 118 Employzent Information .
and Asnigtance Duregux were functioning, The normal
programme of expanginn had to be slowed dowm foxr
reapons of econonmy imposed by the emergency in the
country. During the period April-Decembor;1962,

4 more Univerpity Employment Burgaux and ona
Employrent exchemge for the physieally handicapped
were set up, bringing the total number of exchanges
to 362, Sonctions were olso issued for 26 additional
Employrent Information and Assimiance Buregux..

Supply of porsonnel fox lefence Serviceg.— The
Directorate General of Enployment and Training has
been naintaining close linison with Dafence authorities
for organiging efforts to locate and agsemble various
categories of personnel required for recruitment to
the Armed Forces and employrent In Defence establish-
mentss Speelal instructions for identifying the
roquired personnel, especiaolly in the cose of cate-
gories in short pupply, and for expeditious getion
for their placement by relaxing procedures which may
hanmper speedy action have been lssued to all
exchangese Thene activities of the employment mervice
have besen effectively co-~ordinated at evePy stage
with the getivitics of the Reoruiting Orgmmisation of
the Defence Hinlstry by close contacts maintained at
all=India, State snd dlastrict levelss The employment
service hag also been actively engaged in finding
trainees for the accelerated trgining programmes which
have been initinted for augmenting the supply of :
technical personnel for defence worke .

* Report 196263 (Valuma II): Hinigtxyof Iuabi:ur end
Employment (Directorate<General of Employment end
Training)y pps 2% -~ - R
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National Labour Corps.= Duyring the present
aemergonoy, the nesed was felt for forming a labour
forece whioh can be ongaped on military and eivil
works for the conagiruction of deomolition of build-
ings, olearing of debris, construction of roads,
docks and aerodromes, losding erd unloading work
in factories, vorkshops and shkpyards and remdering
other pimilar servioese The Cehtral Govermment,
theref'ore ganctioned a scheme for the formation
of the National Labour Corpse 7The scheme has mads
provision for raising socording to need, 10 uhits
of 1,000 workere eanche

8o fary, 3 units of workers have teen ralsed and
despatched to the worksitess Further units will be
raised as and when sdditional requirsmonts from the
Ministry of Defence are regeivead.

Employment of Teghnisel Perscnnel in Hational
Bervioe = Defence of indim A0G,1962s= Chapter V of
the Uasfence o Aoy persainsg to the employ=
ront of {wehnical perpornel in the Hational Sorvicee
The Aot and the Rules made thereunder provide for
the gonstitubion of Hatlvnal Servige Tribunals and
Fechnionl Personnel (Reinstatement) Tribunalse, The
Rational Service Tribunals will deal with matters
relating to the relinquishment of employwent, dismissal
and enpagamont of tachnical porsonnel,. and the Teghnical
Paersonnel{Reinstatoment) Tritunals will deal with such
matters in relation to reinstatement of persons released
from employment in the NWatioral Serviae as presoribed
under the Bulege ' '

E_:gﬁlomntMnda.‘-* Duringthe period April - Decsmber
18682, there was an increase in ropistrations, vacancies

notified, applicants submitted to employers and placements
effeotod, ms will be seon from the following statistlosi~

April=Daoember 1981 April=-December

1982
Registratioms —= 2,685,735 3,068,413
Vaoanoies notified. 566,598 ‘ 629,025
Submisalons == 2,060,144 2,500,369

Placemgnts -~ 320,768 561,729

The monthly aversge number of employers using
the exchanges inorsased to 11,701 during the period
April=Dacember,1982 as againat 10,728 in the praced=
ing periode, =~ = o

The Live Register at the exchanges. continued to
show A rising trand as in the earlier years, primarily
~due to additions to the labour forces At the end of
Dgcenber 1962, the all=Imiia Live Register was
2o370,680¢ . .o



Edugated applicents.= In line with the gensral
tramd of the Live Registor, tho number of educated
appliconts (matriculates ard above) on the Live
Rogister at the endof December,1962 was 708,356
as ngainst 590,230 at the end of Degember,}961,

During tho period April to Dsgerber,1862 the exchanges
placed 120,099 such applicants in employrment vhioch
insluded 15,311 graduatens

Gchedulad Cast,e/ Tpibes Applicantse~ The nunber
of Soheduled Camis/Tribe applicants on the Live
Reginter of exchenges rose from 230,608 (Docember,
1981) to 304,699 (Dgcember,1862), During the period
undar review, 34,323 Scheduled Caste and 8,343
Scheduled Tribe aspplicants were provided with joba,

Womens= At the end of Decembor,1982, over
179,954 women applicante were meeking employmant
asgiptanse through the exchengess During the period
April to Dgosmber 1962, the monthly average of
rogigtrations was 24,921 and placements 3,167,

Employnsnt Exchnnges(Compulsory Notification
of Vaoonoien) Agt,10b0e= Jhe Aos mekes 1t oD ligatory

on the part of all employers in the public sector and
thoge vho employ %5 or more persons in the private
gegtor (50 or more in Msharashtra) to notify their
vnoanoies to cxchanges snd to rander returns to thems
Aooordingly, employmont roturns are beoing received
from nearly 40,000 cateblishmnts in the public saector
end 28,000 employers in the private beg'or as quarterly
intarvalas: Oocoupational returns from employsras in

the public scetor wore slso obtaimed in September,1962.
There was an insrease in the vacancies notifisd by
employers in the public az well ss private sectors.

‘Bpecinl studies in selected exchenges are
gontinuously being made to £ind out the weaknasses
in tho implementation of the 4gt and to suggest
renedial action.; 8o far, these studies have been
carried out in Delhi, Uttar Pradesh, Punjab,. Rajasthan,,
Himachal Pradesh and Muadhya Pradoshe

- Goralkhpur Labour Organisations= During the
poriod from April %o Uscerber 1962 the Gorakhpur
Lebour Dopopt, which was integrated with the Nationsl
Employmant Service in April, 1961 supplied 14,724 .
varkers 0 goal and iron ore mines, lime and store
querries, the Minoral Dovelopment Corporation in Jarmu
snd Fashmir State, ard Bordor Roed Development
Organisations The total amount of mcoumulated Savings

remitted to workers during the pariod was Rsal1,134,557,

Vorkers. pupplied from the Depot live at present in’
68 Miners Hostels which ere supervised by the Coal Mirss
Relfare Cormisaionsr, Dhanbed advised by a tripartite

comittes = the Central Hostel Committode:



Daployront of Surplus Personnole.= Upto the end
of December, 1962, out of 70,6062 workers renderad
surplus in verious projects, 26,098 wore provided
with alternative employrenty 89,613 left the
projeot areas on receipt of rotrenshement bensfits
a8 they did mot require employment assiatance; and
4,521 were awalting employment sssistance (including
1,150 wao have alresdy been selegted and were
awalting posting ordars)se.

Tho Special Cell sot up with a view to find
suitable alteranntive employment for the surplus
retrenched employeas of the Central Govarnmont
ostablishments (Department of Rohabilitation and
other offipas) provided employment to 339 porsons
during April to Docember,1962, One hundrod and sixteen
Class II1 and 82 Closs IV employecos were awaiting
employnent assistancs at the end of Decenber 19624
‘ha Speonial Cell has slso placed in employment 198
gurplua gagetted officers wpto the end of December,
1882, Of thesp, 121 of'ficers had bven seccured employ=
ment through the Bpocial Solaection Board of the U,P.8.C.
set up by the Ministry of Homo Affairse Bighty-three
Clazss II officers wore now awaiting employmente

loyment Harlet Informatione.= A sonbtinuous
study of theemployment aituation ls made on She

bagig of date collacted at quarterly intervals by

the employment exchenges undef the Employmont Yarkeb.
Informistion Programuoe Bmployment information is -
colleoted under this progremme from (a) all establish-
ments in thepublic seotor exd (b) private employers
exploying 25 or more persons engaged in varlous
aconomio activities throughout the sountrye A .
dotailed analysis of the employmemt situation is also
nade in ssleoted employmant markst areas where employ=-
mant information 4s collected from private employers
omploying 5 or more workarse At the end of the ysar
1962, employment marlet studies were in progress in
203 mreas in different States. In eddition,: studies
had bsen made td analyse the employment situation in
Community Davelopment Blogks where workg projeots
for the utllisation of menpower have been located.:
The oollection of information is generally undertaken
by theEmployment Information and ‘Assintame Pureaux
which are set up in Community Development Blockse: -

Employment in the Public Sasctor.~ Employment
in the public sector oontinued I%s upward trend sinne
the beginning of theThird Five Yewr Plan.. The total
mmber of persons employed went up from 7.04 millions
at the begimming of the Third Plan to 766 millions
at the ond of Septembor,1962 representing un inorease -
of Be7 per centey The following statemsnt shows the
growth of employment in different branches of the public
gsegtor in the country during the periods:
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Branch of the Hoe of persons employed on Percent inoresse,.
public sector. S1=3=51 30=9=63
(In ¥4114ons)

Cantral Govermment. 2,09 2,23 8.8
B8tate Govarrment. 301 3.14 4.2
Qunsi-aaver!ment. 0,77 092 H.Bﬁ
Losgl Bodisg, 1.17 1,37 18,6

7404 768 8e7

It is observed that employment wemt up in all
agtivitios 4n the public sector. Mehition should te
rade, howavar, that expansion of employmont was
prominent in Transport end Commmicntions and in -
manufacturing industries in the public seBtor,

Rmployment in tha privato segtore= Although
comprehengive informatlon about employrent In the
privats goctor is mot avallable as the public sector,
informetion colleckad from bigrer eateblishments
(smploying 25 or more persons) indicated thot dagpite
fluoctuating trends dug 40 nemsonsl ard other factors,
exployment in the privats sector, compared to the
beginning of Third Plen, chowed an inmsrease of 2.1
per oents at the end of Septembor,1962, For a complete
picture of employment: situation, however, employment
gharges in smaller establishments as well ap among
tho solf employed persons have to be taken into -
consideration.

Employment in sologted arepse= Areawise annlysis
of the employment situatiom since the begimming of the
Third Five ¥ear Flon has bean made for 104 employmont
aress where employmont datas have been contimususly
oollpoted singe 1981, Ths index of employment in the
privoto negtor has shown a rising ¢rend in 54 areas
viille the position in the romalning arsas has either
romained statio or indiomted a slight decline, To
o largenxtent the position in those oreas is flustuating
due to seagonal factors alfeating manufagturing -
industrios such as, tobacdo, sugers cobbton ging,
bricl=kilng and algo due to scasonal fluctun'sionu
in cons"ruotion nctiviiv. -

knnpower ahor'cages.-‘ Employmant mar]m reports
have 8130 ravealed ocoupations in which employers are.
experiencing shortsges of manpoware £horteges were
generally experienced for professionnl and technleal
porsonnol as also for orofiamen and production procass
workers with the result that sone vacansies gould rob
be filled by employerss Of the vacarsiss unfilled at
the end of Soptember 1962 naarly 47 per.cents, relatod
to professional and techniocal oategories and 25 per oent.
related to oraftamen and _pruduction process workerse.

Among, the professionnl and technical workars,. shortagea

werg xoported for oivil, mechanical and electrical 4

engineera, phynioiana and gurgeons, nurses, kmchanieal
‘midwives and health visitors and secondary

sahool banohers., Bmong the oraftamen end production :
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prosess workers, shorigge cocupations ingcluded fitter,
turner, machins tool operator and slectricisn, Employers
also reported chorsares for olertéal occupations sush
ag, ntenographers and trpistss An ongquiry into the
gshortozes has revealed that in somscases employers
require experienced perasormel but the pay is not
cormensurat® with the qualifications and experience
requireds In gome ongos, shortages are reported in
ocoupations where tha golution has to be fourd mot aso
much 3in inctitutional troining aee through one=the=job
training which employers themselves havo to arrange
aftor recruiting qualified candidates %o suit their
requirenahits,

Hanpower Studies and SurveySe= A mumber of &d hoe
menpower 613 SUrveys Wore oonduated by the DefeEeZ Te
during the periocd under reviews DReportis have baen
fasuad in respect of aome of the studies, and repokts
are being finalised in respeat of other studies such as
the pattorn of gradunte omployment, employment of
natriculetes, ard employment atadtus of craftomen trainsd
under the Craftemen Training Sghemea

A sumary belew of themmin findings and conclusions
in the reports which have been issued is given bolows

Ocoupationsl Pattern of Employees in the Publie
Seator in Indis (1960)s= A study.of the ocoupational
pattarn of employees in the public sector in India was
undertalen for the gogond time, in Septembsr, 1960,
Informmtion wag received from nearly 91 par cents of the
total establighments addressed reprasenting over 87
per cent, of the total employaes in the public seotor.
The study rovealed thot apart from unskilled office
vorkers who sonstituted 37.4 per cente. of the to%al
mumber of employeses in the public aeotor, tho next
largest proportion of employoca #onsidted of professional
teghnioal and related workers (19.7 por uent.g.' clerical
and seles workors (1656 per cent.), service sports snd
reorantion workers (8.3 par osnt.), and graftsmen and
produstion process workers (7,7 por conts)s Worlers
in trangport and communication ocdupations, and adminie
strative, exeoutive and managerial workaers each constituted
pearly 6.0 per cent. of the toital smploymant in.the publie
sectore: It was observed that compared to the earlier
study mnde in 1958, the proportion of employees has gone
up slightly in the omse of professional technical and
ralated workars while the proportion has slightly declined
inrgspeot of oraftmmen and production process workerse
It has remained more or less static in raspect of adminie
strative, sxaoutive and mansgeripl workers, and workers
in Srensport and sommunication oscupationse. This report
alao referred to the gooupational pattern of employees
in certain important indugiries in the publlc sectors




Study of Edusationnl and Technisal Training
Raquiremsnte for Technical Pergormel in Different
Eonufeoturing Imdusiries,= Of the 83 industriss
including Toxtiles, hesvy and light enginesering,
chemicals, mining, ceramios, leather, petrol refining
0tcey covored by field investigations, data in respeet
of 80 has toen prosessed on the basis of which it ig
proposed .to publish 39 morographs covering one or more
2llied industries in s niogle reporte So far, raoports
on 14 industries inecluding cotton textile, plastis,
gugar, scientific instvumnta. glass etoe, have deen
produseds The scopo of the programme hae bsen enlarged
to cower supervisory perconnel in addition to production
process workerse

Cansus of Central Government Employsese=~ The Census
of Central Goverument omployoes B8 being conducted amually
83 on 31 Harch of each year. The first report relating
to 1960 was issued, andthe report for 1951 will be
réloased soone dacording to the 1960 Census, the total
number of Cgntral Govermmnt employess as on 31 Mm‘ch.

1960 vian 24025 millionse Of the 1,848 millions of rogular
employens, #5988 7548 per cente were drawing a basic pay

of leas than Bpe 101 per monih, 17.2 per cent were in nha
pey range of Lge 101 =~ 250 andthe remaining 3.2 per cent
wore in receipt of a basic pay of Re. 251 and abovee

Qcoupationrl Researoh and Analysige= Undar thés
achems, progress wus made in the preparation of detalled
definitions of ovcupations to replace the brisf ones
alreedy published, Ihe work of revising old definitionn
ard study of a mumber of nsw ooccupations was also carried
oute During tho pericd under review, 351 occupations
ware studied and finallseds:

All-India Handbook ou frainine Fooilitieme=The
volumg. oontaining information regarding instl tutional
training fecilitios in Apsem, Delhi, Gujarat, Aimachal
Prodogh, Jammu and Kashmir, Maharashtra, Orissa and
Utter Pradesh was publishede

Caroar Pamphlota.'- Bight new Carcer Pamphlets
wena publighod in BogXah bringing the total mmber of

pamphddts =o far- publighad to 100, 4lso, 19 pemphleta
wore prepared in Hindi in addition to 76 already
publisheds. Arrangements for publication of saleotud

perphlets in Regioral languages have 'been made. by the
State Diraotnrs of Employmntq

Voca"ional Guidame snd Employmsnt Counsellinge= By
Degerbery 1962, . vountional Guidanoe seoGions hed boen set
up at 110 exchangess - In order to co-ordinate the
gotivities of the Vooational Guidance seetions at the
exshonfen in aach State, State Vocational Guidance units
had been set up in 9 Statese. The following figures
swrmarise the sctivitiss of'the Vocational Guidance Sections
at the employment exohnmea during the period April =
Daoenber. 1968. A




Koe of applicanis ruided in group. .. 328,076
Kos of applicanss wio wore given
ocoupational infeormation

individunlly. ve 103,002
Hoe0f applicants guided irdividunlly
at the Erploymont Exchengess ve 15,708

Collatoration with the guldance gsrvices of
educational authorities is achieved through the Central
Coordination Cormittes on Vooational (luidange whigh
consista of rapresentatives of Hinistries of Labour
and Epployrent, Education, Daferce and Plamning
Commiseions Duringthe period under review, “wo moetings
of <4he Central Coordination Commitizq were held g% the
TeGeHs & Te Similar Coordination a% the State and
dictrict levels is alsc mchieved through the Stante ard
Digtriot Committees formed in nost of the Btates and $n
sone disirioctss

The Directorate General has also been ergsged in
research on three projects of aptitude test oconstrustion
required for zolection and guldsnce prograrme at the
employmend exchangess

Staff Traininge= The syllabus of the Enploymant
Offlcers iraining Courss was revissde Tho revised
syllgbus not only includes employment exchange procedure
and polliey, but also equips the Zmployment Officars with
basic knowledge of the Employmentiarket Informasion,
Vocationgl Guidance andOccupational Information programmess
Ivo troining courses based on thia revised scheme were
held, one at Jabelpur for 28 Employment Offigers of
¥adhya Pradesh and the other at Madras for 15 Employment
Officera of Xorala, Yadras and Mysore Sisias. Bealdas
these two courses, the Smployment O0ffiger of the rocently
opensd employment exchange in Panjim (Goa) was given an
intensive course of training at DeGsEs& T, and &% the
employment oxchangas, Pelhi and Heoruty

A training eourse in Vocational Guidange for 46
Smployment Officers, a Refrasher Seminar for 17 Vocatlonal
Guidanse Offigers and an orfenta%ion course in Vzcational
Guidense for 20 Bmployment Officars wore held.

Refrasher Scminar in Occupntioral Regearsh and Ananlysis
wes held for 7 officerse, A seminar of 15 Stata E.X.I,.
officers wss also held duringthe poricd under roporte

Torkimg Oroup on Employmont Sarvice.= The 8ixth
Meeting Of the worlking Group ou Bmployment Sgrvice was hald
in September,1962. At this meeting matters relasing to
employment exchange procedure and the development programmes
of . the sorvice were diacussed, and & rumder of important
decisions were takens: L . ‘




Sirplification and rovision of Employmont
Exchange Procodures.= A mumber of changes in
exchmppe procedures was introduced during the
poriod under review. Some of the important
changes made are gtated baelow,

#ith a view to creating grenter confidence
and goodwill on the part of job seekers, the
registration prosedure was reviged acsording to
which the applicants other than mazdoors and at
the exchange are personally interviewed by the
Employment Officor in the first instamce,

For the regisiration of unskilled categories
of workers (Wazgdoors) a simplifisd procedure whigh
helps to considerebly reduce the registration time
has been introfluced,

Tho proeedure for classification of rogistrants
and seleotion for submission han been reviged with
a view to malkding o wider fiold of employment oppor-
tunities available to omployment 4ekem soekers end
offaring a wider sholco of cmndidates to employers.

The procedure for renewal of regilastration hasg
bean ravisod making it espisr for applicants %o
renew their repistrations and for Exchanges to
maintain the rogordse Tha perioed of renewal has
also besn extended from tin to throe months..

Evaluation of Employpont Exchanzese= Evaluation
of Employment Exohangos in Wost Hengale Gujarat,
Punjab, Bihar and Meharaghtra was sonduoted by the
DqeGeBe& To Af'ter the evaluation, a Seminar was
held in cach Btate to discuss findings with the
officors in the Stotey ' The nacd for modification
ani simplification of gortain procedures relating
to reglatration and classification of applicants,
nmaintanance of racords rogarding vacancies rotified,
colleotion of employment market information amd
rationalisntion of statistical retwns was folt as
a result of theme evaluationsey These points were
brought up at the sixth meeting of the ForlkingGPoup
on Employment Service and necessary changes in the
yrodedddse- procedures were introduced.

Training Schemess Craftsmen Training Schemss
(Regular)e= During the perio er repo naw
Industr Training Institutes wers opemed and
10,202 sdditional seats introduseds This btrings
the total mmber of Imdustrial Training Institutes
to 220 and seating cepacity to 61,018 as on 31
Doosmber 1982, ~ . = -




8tandardisation and improvemants,= Durinz the
period under review a number of steps were salen
towards raising the quality of training and ensuring
uniformity of stamdards. A few of the importent
onos are given below:

1, Training Grant.~ Toimprove the qualitative
contont of training givon at the Industrial
Troining Instltutes by providing more
practiocal exercises to theitrainses it has
beon decided on the rseomuendation of the
National Council for training in Vocational
Trades that at leasgt 30 hours out of 42
working hours in a week should be dovoted
by the trainees to practical worke For this
purpose, the amount of training grant has
alao been increassd from Rge9/«= pems to
RSe 19/= peme por trainse in respoct of
all angivoering trades, Thia will take
effeat from 1 April 1063,

2, Manuals for traininge= For bringing about
uniformity in various mattars connacted
with the oraftomen training scheme a -
Hamel containing the instructions issued
from tim» %o time by the Central Govermment
hag been preparade.

Se Inspsotionss~ Inspection of Industrial
”Ex aining insbitutes and Contres both at
Stats apd Central lovel were intensified
during the course of the year, At the
end of the inspeotion by the Offisers of
DeGaBad Tog morimars were held in different
Btatese Dimussions at these seminars
ware found to be very useful andprovided
good opportunity to the Sinte Covernments
to take necessary steps for removing the
shortocomings noticed in the training centres
during inspsetions thereby improving the
standardp of traininge

Acceldrated Training Programme for Training of
Craf tsmene= Under this programme raining has been
organised in 19 selected enginesoring trades to commenae
from 1 February 1983, Training is boing arranged at
the Industrial Training Institutes/Centres in different
Btates by starting third shift and also at other technical
schoolr,: Polytechnics, engirsering collaoges,etse, where
faoilities are available,. The duration of the training
4n mort of these trades is six months and in others 3
monthae All trainees who ure willing to be enrolled
@8 combatants on gomplstion of training are given a
stipend of R!gﬂS/'!‘ psiy 8nd 1f they are posted for
training to institutes outaside their home State they
get o stipend of Reyd0/= p.me besides free hostel
acoormodations In addition to training in the 19
ergineering trades,. short=term courses have bsen organised
for the training of motor drivers in the public and
private transport undertakings. Similar fecilities
avallabls ‘in the Railways,police establishmants,etcs.,have

;,
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been utilirged for the training of wireless opsratora,
Speoiel courses have been gtarted for the training
of redio mzchanioss

Training of Oraft Instrugtorse= The need for
nniddng aveilable efficient oraft instructors has
assumed greater urgency on eccount of nantion's need
for increasing ths supply of oraf'tsmone In the
beginning of the year thera were throe Caniral
Troining Inatitubes at Cnloutta, Kenpur and Aundh,
The Ceontral Training Institute for Inatrustors which
was temporarily establighad at Aundh (Poorn), pending
sconstruction of buildinzs at Dombay,was shifssd to
its own bulldings at Bombay and the first s2assion
started there in July 1882, Another Central Training
Inatitute was gtarted durinp the year uvnder roview
at Madras from November 1952, In order to mest ths
urgent demand for trained oraf'tsmen reguired by the
Dafencs Services axd industries emapged in work of
national imporianse due to emergency, it was decided
to establish the Cantral Tralning Institutes at
Hydergbad and Ludhiana from Jamuary 1863 itself
ingtcad of from Yay 1964 as was sgheduled originally,.
Theso hava binpe shiarsed funationinge There are now
saven Central Training Ingtitutes at Caloutta,Xenpur,
Bombay, iadraz, Hyderegbed and Iudhians, ineluding
the Central Teainiry Institute for Women at lNew Delhi,

During 1962-83 (upto 30 Degesber 1962) 483
Ingtructor trsinees prmsed out, brinzing the total
mnber of ingirustors passed out so far %o 5,117,

Appronticeship Traininge= The Approntices Ast,
1961 which wan passed for the purpose of ropulatingand
controlling the training of apprentices in different
establighments has been made applicable to a nurber
of enginsering indugtrioms ItH will be extendsd to
other industries by stagose

The newly oonstituted Central Apprenticeship
Counoil held its insugural meetingin ust 1962,
In congultation with theCounsil, ths Central Govern-
ment have laid down rules for dasignating trades,.
presoribing minimum educational qualifications,
otandard of fitnoss, peoriod of training, stipemd to
appronticss, hours of work, maintenanse of records
exd returns and the ratlo of apprentices to workers
other than unsldlled in different industries. The
syllabuses for 14 banio engireering trades in the
nachine shop, foundry, matal working and building
trade proups which had. been designated under the Aot
wore prepared in consultation with tochnical expertis,
and syllabl for § more engiwsering trades to bo désignated
for full term appronticeship are being finaliseds.
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Fur ther study groups have baen sonstituted to extend
tho goope of the Aa% *o other floida sugh as the
ocheninnl, textiles,conl mining, and prinfing industries.
These groups will assist in detormining the approntice-
ablae “rades in theose industries axl drawing up the
oyllnbii, Tho State Govermmmnts have already taken
gteps to sot up tho State Apprenticeship Counsila,
Theso have staried functioning,

During April, 1962 a special reeting of the
State reproseniatives responsgible for “raiming schemes
was held at Calouttae Various implications of the
Apprentices Ast wore dlsgussed in the neeting and
ateps %o be token to implement the Sot were finnlised,
This mesting also provided n good opportunity to the
fitate Directots to0 study the working of the dififerent
seotiong of tho Institute. This meeting was followed
by encther meotinz of the Stats Approntlceship Advipers
whioch was held in Row Dalhi in fugust 1968, The
training of sprprentlses under the Aot commonced from
th¢ 1 Jamuary, 1863..

Part=time Clagses for Indusirial Forlerse= During
the period under review, 1,000 additionsl seats were
sanctioned under this sgchems bringing the total
sangtionad soats t0 4,887, 1t 18 proposed to raise
this mmber to 11,292 by the erd of Third Plans

Training of Principals erd Inspecting Offigers.~This
pohem® envisnges the holding of the re-fresher sourses
in which lsctures on various mabters commected with
adminigtration, sodounts ard other teohnleel matisrs
are delivered by exporid. Writton teats are conduoted
at the end of guch courses to ensura tha% the officers
attending the courses took the roquired interest in the
leoturese The lnsgt eourse was held at theCentral
Training Institute for Instruetors at Caloubtta in April
1962 vhich was sttended by 1v 0fficers thus bringing
the total muwber of officers trained so far to 118..

- Trade Testee= The following all India trade °
toats under the asgin of the National Council for
training in vooationel trades wers condusted under
the Craftsmen Training Sshemg and Craft Instructors
Training gohemes during the year 1062;e
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Craftamen Training Schems. Yoe. of contres Noeof Trainces
vwhere %rade appeared,
tests were
condugtad.

1, Trade Test in Englnsoring trades

in January, 1962, oo 170 22,700
‘20 Trade Test in non-Englinsering

trades held in Jyly,19G62, os 43 2,700
3e Trade Test in Engineering trades

held in Octobar,1962, ae 167 23,800

Croft Instrustors Training Scheme

1y Final Exemination hald in June,1962.. 4 540
2¢ Final Examination hold in Dgoember,1982, 4 ‘ 774

Foraign aid and Toohnicnl Assistance received
and Rendorode~ UXMier GHO U,Se. Add PrOgramue, 7
Officors of the National Employment Service received training
abroad for a period of six months. OFf thege 3 were
trainad in Employment Markoting Information and ons
anch in Occupational Repsarch, Voocational Guidame,
Vocational Rehabilitation, and Placenent of Highly
Qualificds Four Senior Officers of the Employment -
Service who had bean nasigned us TID experts to Iraq,
Afghenis&in, Sudan and Ghana conbimed to assist those
Covermments during the yeer under roports Two Officers
doputed by theGovernrant'of Thailond under an 110
fallowship were given training for about three months
at the Dircotorate Genernl of Employment and Tpeining
and at gelocted exchanges in the Sintes in Employmsnt
Sarvice Organisation with npeoinl roferemse to Employment
Horket Informations :

The Directorate Genoral of Employment aml Training
hans ncoopted the nnnrlna-bion of an Y.L,0, fellow fron
Budan and an officer from Malaya under the Colombo
Plen for training in Bmployment Sarvice work. The

arrival of the traineas is awaited..

Assistance from U.S. Speaial Fund.~ Central
Training Inagtituts,Caloutta,» Out o ¢ 1Z experta
which the U.N. Special Fund have agreed to provide,
12 have already arrived.. All the equiprent for this

Institulie has also basn race!v::do.

Cental Traini Institute.!ngnn'.- Oyt of 9 exports,
8 includelng & maﬁn%‘rﬁxper'ﬂxave arriveds. A substantial
quantity of equipment from out of a total allocotion

of g 202,000 provided for this Institute has already
“ﬂ?’dq s
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Central Training Instituto,Nadrage= According
to %he plan of operaticn for mssistance to thisg
Institute, the 1,L.0, will provide the serviges of
9 axper:s nnd equipment worth £ 202,000, The Chief
Expert and 6 other experi=instrustors have already
arrivede The oquipment has algo started arrivinge

In addition, the Governing Council of tha 1,N,
Special Fund have approvaed similar assistance for
the eateblighment of the Central Trainirg Inszitute
for Ipatructors ot fiydorobad and Iydhiana, The plan
of operation in raspest of these two Ingtitutes are
urder nepotistion with the I,L.0, andthe Specinl Fund,

For rendering oxpert sosistanse at a national
lavel in gemeral voccationasl training, apprenticsship
training and aptitude testing as provided in the plan
of oparation, the sonior 1.L.0., Adviser and 4 experts
in apprenticeship training have alresdy arrived during
tho years.

Assigtance from the U.S.A8de= Contral Treining
Institute,bombay.= Aceording to the agrasment for
mipply of & toam of 9 experss and equipment worth
% 345,659 for the eatablishment of this Institute
under U,S.A3d Mission to Irdim, the Chief Adviser
ard 6 other érade instrustors have already arrivads.
Tho U.S.41d have alze nominated B more experts and
thoir arrival 48 awaitede 4 substantial quentity of
equipment has already errived,

Asslstarse from T.l.0.~ Serviceg of ons expert
in vooational tralning were obtained for a period of
3 montha to assist in installation of equipment and
machinery supplied by the U.8,8,R, under the I,L,0's
Expanded Programme for Teclinlcal Assigtancas

Tachnionl Aasistanse rendered by 0,G.FE.& T t0
other cowltriomn.~ Under the Teshnioal Co-operasion
Sohome ol the Colombdo Plsn, the Dircotorate Genornl
of Employment and Training pocopted 4 nominess of
the Govermmant of Nepsl fong 11 gourse of %raining
in the electricimn trode at the Industrial Training
Institute at Delhi from Hovember,ISS2e

“—--.---
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92« Lopinlation,

Ipdia -~ Horch 1963

Employees' Provident Funds Schore extended
to Confectionery Industry.

In exercise of the powers conferred by the
Employees' Provident Fumis Agt,1852(19 of 1952),
the Govermment of Indin has mede the following Sghome
further to smend the Epployeoas?! Provident Funds
Schems, 1952, namalys~

le This Sghers may be callad the Pmployses!
Provident Funds (Fifth Amendront) Sgheme, 1883,

2. In the Employoes?! Trovident Funds Sghews,
1552, in clause (b) of sub=paragraph-(3) of paragraph 1,.
gub=glauge {(xzix) shall bo roxmmbered ‘ap subwslause
(xxx) thereof and the following shell be ingerted
ag sub-plauze (xxix), namely;-

"(xxix) as respoots the confestionory induairy
gome into foroe on 31 Maroch, 1953%,

(Nouifiontion GSR 5024 dated 18 Maroh 1983,
tha Gnpetto of Ixdia,: Part I1,5a0«3,8ub=300.(1),.
23 March 1983, page 631 )e
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Uttar Pradeghs Employcea' State Insuramce Sghems
extenied to Certain Areas in the Statg,

In exeraise of the pdwars conlarred by the
Employees' State Insuranvte Act,1948, tha Central
Government has appointed 31 Harch 1963, as the da%e
on thich the provisions of Chapter IV (oxcopt secotions
44 and 45 whioh have already teen brought intofdree),
and Chaptors V and VI (except sube=aection (1) of geotion
76 and sectlon 77, 78, 70 anxi 81 which have already
been brought into foree)of the said Agt shall coms into
foroe in the following areas of Dehradun, Mathurg,Hapur
and Harangeon in the State of Uttar pradegh, nmely;e

e Dohradung

(1) The areas within thelfunioipal Board,Dehradun,
(41) The areass within the Cantonment Bgard, Dehradun,
(111) ¥illsges Udaiwala Korampur, Chukuwela, Mohebia-
wale, Kiranjenpur, Dehradum, Ranghaiwals,
Koranpurkhias, Dehrakhas, amd Keulagarh 4n
Pargane, Tehsil an d District Dehraduns

I, lathuras

(1) The eresa within the Hunioipal Board,Hathuras
(3i) The mrees within the Cpntonment Bgard,Yathuras.
(111) Village Ahilysgan] in Pargana,Tehsil and
Diptriotylathuras

IIle Hapur:

(1) The areas within the Munioipal Board,Hapur,
Pargana and Tohsil Hapur,Distrioct Heedute
(11) The areass within the Yunicipal Board,lapur,
Pargana Sarwae, Tehsil Hapur,District Moarute
(141) Village Hspw Shivgarhi in Pargana and Tehsil
Hapur,District Meeruta:

IVe Dharangeons

Village Karansdon in Pargﬁfxa andTghsil Firozabad,
District Agrae :

(Yotification 50 916 dated 22 Mrroh 1983,
the Gazette of Indla,Part II,5ec.3,sub=gece(il),
30 March 1963, ppe- 1015¢1018)a.
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Mysores LEmployees? Bta'e Ipsurance Scheme extemd

t0 Cortain sAregn in the Sta%te,

In exsroige of tha powers conferred by the Employeest
S8tote Insurance Act,1948, the Contral Govermment has
oppointsd Sl March 1063, as the date on which the
provisions of Chapier IV (oxsept scotions 44 and 45 which
have alresdy been breught in%o foree), and Chapters V and
VE (excapt subenection (1) of section 76 and geqtions
77s 78, 79 and 81 which heve aslready bean brought into
force) cf the said Apt chall gome into forsce in the
following arems of Eelgoum in the Stata of Mysore, nanslyse

Twe srens coveged by the Municipal limits of Belpgaum
and inslugive of the following areas in and around the
Muniaipal limits of Belgaum, nomsly:e

(lg City Survey limitg..

(2) Mazagson aren, including Survey Ho.691/2e

(3) Cantorment Araas

(4) mmasbag, Survey Nose 80,76, 48,

(6) Anpol,. Survay Hoe 753, :

(6) Burvey Hpue 809, 10, 893, 1409, 568, 857 and 1381,

(Fotification 50 918 duted 26 March 1863, the Ggrotte
of Indim,: Part I1,9e0e3, sub=sece(il), 30 March 183,
‘ ' pPe 1016=1017 )eo:
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Madrass PEmployees ' State Insusmnce Sohere
oxtonded to Certain Areas in the Btate.

In oxcroise of the powers conferred by the
Employees' Stat? Insurance Act,1848, the Central
govermment has appointed 31 larch,1983, as the
diate on which tho provisions of Chepter IV(except
saotions 44 and 456 which have already baen brought
into foroe), amd Chapters V amd VI (except sub=gection
(1) of gection 76 and seations 77, 78, 79 and 81
which have already been brought into forge) of the
sald Aot shall goms into force in thefollowing areas
of the Btate of iadras, namelys=

I+ The areas within the 1limits of rovemue
villages ofy=

(a) Cheruveniiy
(b) Gudiyathom;
(o; Pichanur;
(4} Fondesamudram;
{e) Chaduldemaraip
() Mellorapats .
{(g) Udayendras in Guidyathem taluk, Worth
Arcot Distirdicte

11, The areas within the limits of the revonue
villages ofy=

(ng Rottaipattly -
(b) Allampatti; amd .

(o) Fooratkunduy in Virudhunagar SubeTaluk, in
Remanathapuram Distriste:

IIIs The aroas compriged within the revenus villape
of Soolalkarai in Aruppukottal taluk, in
Remanathapuram Distric ta :

(Notification Noe 50 863 dated 19 Nerch 1983,
the Gamette of India, Part IY,5q0e.3,8ub-sec.(1i),
25 Merch 1965, pege 554 )e
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Bihars Employases'! State Insurance Sghere extenddd
to Cartain Apsas in tho State,

In oxarcise of the powers sonferred by the
Employees® State Inmurance Ac%,1948, the Central
Governmant has appointed 3) larch 1963, as the
date on vhish tha provisions of Ghpater IV(except
gaotions 44 and 45 which have alreddy been brought
into foroe;. and Chaptera Vv and VI (except sub=
seotion (1) of section 76 and sections 77, 78, 79
and 81 which have already been brought into force)
of the said Aot shall come into forae in the follow=
ing areas of Gayn, Yugaffarpur and Mokemsh, in the
Bgate of Bihar, namalys=

I« Gayas the areas within the lMuniolpal Limits
of Gaya and the following revenu villages:=

Neme of revenue Nems of roverue
village B - thana

(a) Pihani Mofussil Gaya

(b) Abgilla Yofussil Gaya

(e) Gero , Yofussil Gaya

II. Mugeffarpury whe freas within the Munieipal
linits of Mugaffarpury

111, Mokamehy The sreams within thelimits of Mokameh
Notified Arss Cormittee and the following
revene viquea of 4=

Nama of reverue.’ Nawe of revenue
village thana
{a) Hurarpur - Wokameh
ib) Darinpur , MHokameh
¢) Tharampur : . Mokemeh
(d) Hathideh Molnmeh e

A

(Roﬁﬁ.cation 50 864 dntad 19 Hnroh 10 larch 1968.
the Gaxette of Indim,Part II,Sece8,sub-sec.(ii),
23 !!aroh 1983; page 954 )o
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Indla - lisrch 1963,

Madrags Annual Report on the torking of the

Workmen's Compensation Act,1923, for the Year
1961%,

Suzsmary of proceedings.- According to the
Report on the working of the Workmen's Compemsa=
tion Act,1923, in the Btabe of Madrgs forxr the
year 1961, there were 235 cases pending at the
commencement of the year 1961, Five mmdred
end elghty cames were filed znd ten caseg were
received from the Commimssionexrs of other States
for disponal during the yesr. O0f these, 825
cages, 598 casen wore dispoged of during the year.
0f the remaining 227 cases, 47 were pending for
over six monthe, end 54 cases have been mince
disposed of,

Dotaily of progeedings.~ (1) Award of
Compensation wiler Section 10.~ There were 148
casep pending ot the commencement of the yoar.
Sizty-two cases relating to death, 76 cases
relnting to permanent disablement and 8 resulting
to tenporary dissblement were fidkd during the
year., Of these 294 caseg, 177 were disposed of
during the yemrs Thirty-two of the 117 vending
cases have gince been dispogsed ofe :

(2) Distribution of compensation under
Section B(T ).~ Tifty-nine cases were pending
on 1 January 1961. Onehwmdred and forty-nine
cagep were filed dwrin®g the year snd ten cases
were trengferred by other Commimsicners fox
disposal wnder gectien 21(2); Of thewme 218 cases,
151 cuses wwwe disposed of during the yeary

# Beport on the Working of the Workmen's Campensation
Act in the State of Medras for the Year 1961t
Govemment of Madraa,1962,q_; price S50nP, PPCQQ



The compensgtion deposited was dlstridbuted to
the dependants of the deceased workmen in 121
capes, refunded to the depositor in two cases
and transferrcd to the Commissioner of other
8tates 8 cases., 0Of the 87 pending cases 22
cases hove ginece been dlsponed of,

(3) Devosit in favour of wormen and parsma
under e legal disabilitv.-~ 1ing gasos wore
pending et the begimning of the yecar, Eighteen
casen were filled during the year. OF the 27
ogees 18 were dispoged of during the yesr.

(4) Depogit under gection 8(2).~ One case
wag pending at the commoncoment of the year and
29 cages were filed during the year. Of these
30 omsen, the compensstion depnalted was distrle
buted to the injured worttmen in 28 cases. Two
cages were rending at the end of the yesr.

(5) Application Por indemnification under
aection 12(2).- One case was pending at the
comencenent of the yeer, Eleven cases were filed
during the yoar. OF thetwelve cases, nins wers
diasposed of during the year.

(6) Rogiotration of agresment under gection
28a~ Fifteen agrecuments were pend ing regiatra-

- tion et the beginning of the yesr. One hundred and

ninety-cight ogrecmonts relating to permansnt
digablenent ind Lorbty~three relating to temporary
digablement ware filed during the year. Iwo hmdred
gnd forlymseven sgreements woere registered during
the year and one cgreement weg refuged to be .
reglstered for iInadequacy of the amount, Seven
agrecments relating to permenent disagblement and

on relating to temporary disablement were pending
at the close of the year..

The total anount of compensation pald in
reapect of the 200 agreements relating to permanent
dipablement registered during the year was
Rge 138,216.95nF;. /

(7) Decovery under seotion 3l.~ Two cases
wore pending at the cormmencewent of the year. .
Ong case was disposed of during the years In
addition, there wers five csges in which the .
Commissioner hingelf took action for recovery
under gection 31 of the Acts ZRecovery was ordered
in four cases. JAmount was collected in three cuses.
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(8) Inouiry under the Workmen's Comnensation
(Irangfer of HMonoy)Rules,1935.,~ Four cases were
bending on 1 Jgnuary 1961, Twenty-{two cases were
roceived during the year. Inguiries werfe completed
in 21 cases., The total number of cases in which
the money was transferred to this court for ddsposal
during the yerr wos twenty-four ond the total amount
g0 transferfred was Rs, 116,462,77nP,

(9) Roturn waiar sectinn 16.,- Roturns were
called for from 7,213 foctories and establighments
and were received from 4,284 factaries and establish~
nonts, Forty cases of death, 35 regulting in
vermanent disablement and 1,949 resulting in temporary
disghlement were reported in these returns es against
53 cages of deeth, 87 accidents regulting ia
peraanent digablement and 8,726 resulting in temporary
disablement reported during the previoug year, Ths
total anount of compensation pald during the year
wog R, 124;762.0031?. fﬁ]? dea'th., RSQ 57’05708611Pi
for permanent dlsablement and Bs. 1121,021.2InP, for
temporary disablement, the figures for the previous
yoar being Rs,89,790 for demth, Rs.36,605.97nP. for
voraanent disgbhlement and Bs.956,7359.38nF, for
tenporary disablement,

(10) Reference under section 18.- TFifty-seven
references were received Lrom employers for the
Cormispioner?s opinion as te their lisbilily to pay
compensation undexdhe Act. A1l the references

woras answeredé

(11) Accidentn repordef.~ Iwo hundred and four
reports axd petibions were pending at the begimming
of the years Three hundred ond two reportis and
petitions Ty : :
wore rocaived during the year, Of these 506 meports
and petitions, compensation was awerded or peid in
162 oanpep, 8 cases were tranaferred Yo other
Cormisolioners, for disposal, the smount déposited
was refunded Yo the employers in two cases far

want of dependents, no compensation was found
payeble In 10 cesemy  ond 168 cases were lodged.
0 the remaining 147 pendivy cases, 30 have since
been disposed of -

(12) Accidénts reported - Hon-fatal.=~ Two hundred
mmd three reporta amd petitionms were pending at the
bogimming of {the yeary One thousand four mndred end
fifty-gix reports end 358 applications from injured
wvorkmen were received during the year, O0f tlese
2,017 coses, compensatim was awarded or peid in 91
cages md xo compensation was found payable in 72
cagel. One thousand geven hundred ard eighty=-six
cases were lodged as the injuries sugtained by the
workers concerned were minor. Twenty-four of the
remaining cas 68 cases have since been disposed of..
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(13) Personal Dewnosit Accountg.~ The toial
cmount of compensaticn deposited with this cairt
during the year was Bo. 253,935.106nP. as azoingt
o, 284,255.90n7, deposlted during the nrevious
year,

The oompencation allotted to women and persons
wder g legel dicpbility wns as usual invested on
thelr behalf in the Fost 0fflce Savings Tenk for
peyment to them in iInstglments, There were 576
Post 0ffice Savings Benk accounts at the commencement
of the year, 142 werc opsned and 116 accounts ware
cloped during the year, The total value of the
peocuritics held by thelomissgioner Inmmgpect of the
602 accounts remaining open at the closce of the year
was Ree 695,796,53nP, The total value of the other
gocuritieg held by the Co"mismonez‘, 1.9., National
Savings Cfe:rtii’icataa, Ten~Year Treasury Savings
Deposit Certificates exd 3 per cent. Conversion
Loang of 1946 Treasury deposit was Res. 15,760,00nP,
0f the 116 accountg closed during the year , 58
were for investdgnt of the amounts in irmoveble
properties . The total amount go Invested was
Re. 85,256,65n7,

The aooounts for the years 1960 have been
audited. The accountsfor 1961 humve hot yet been
taken up for audit,.

(14) Appesls.~ There were three appeals pending
in the High Court of Judlecaturs ab Nad¥as atfthe
beginn..ng of the year. Pour cases were taken up on
eppecl to the High CGourts during the year, A1l the
geven appesls are pending disposal by the High Courte

eral . Aggigtaonce at Stele cogle- The Government
sauctioned an expondlture not exceeding Es:l,000
towards legal aoolgtonce to poor and deserving -
workmen olaiming compensation under the Workmen's
Compensntion Act. Two ingured workmen smd dependants
of five cpeaned vorkmen availed legal aasistsmoe ’
ot State Cost dur:ing the year.‘
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COAPTER 1le OCCUPATIORAL SAFETY ANDAEALTH,

IIDIA = MARCH 1963,

112, lepidlation,Rggulations,0fficinl Safety and
lealth codaese

. Eational Mines Safeby Council set up.

A Reaplution dated 2 Felbruary 1963 of the
¥inlgtry of Isbow ond Employmont, Govermmont of
Irdia, says that the Comnmittae on Mines Safoty
Eduoation and:-Propaganda, met up in pursuasnce of
a rocommendation of the Confaorence on Safety in
Mivep held in 1969, rocormended that a Hational Mine
Safoty Counsil, composed of representatives of ming
omers, workers, mine managers and supervisory staff
should be set up for promoting safety education and
propaganda in mines.  'The Government of India has
given oareful consideration to the recommdndation
and hes decided sthat a Counoil be set up on the
lings regommended by the Committans

The Chairman € the Counsil shall be the Chief
Inspeotor of Mines, Dhanbade. The Coungll, in addition,
will heve 16 monbaors ome each to #re-be nominnted
by the followlng organisationsgy=

1) Indian Mining Apsooiation, 2) Indian Mining
Federatione §) Indian Yollfery Owenors Assooinmtione
4; The Wedhya Pradesh and Viderbha Uining Associations,
5) Hational Coal Development Corporations 6) The
Nationgl Sew} Asmsociation of Colliery Manapgorse
7) Indian Mine Mansgera Associations 8) Hind MNaxdoor
Sabthoe D) Indiasn National Trade Union Congresse:

10) United Trade Union Congresa; 11) All India Trade
Union Congresde 12) Indien National Mines Ovorman,
Sirdar and Shotfirors® Asscciations 13) Indian
Fational Mindng Staff Apsociation. 14) Hingtry of
Soientific Research and Cultural Affairs (Counsil of
Seiontifig and Industrial Research)e 15) Ministry of
Mines and Fugle  16) Cogl Mnes Iabowr Welfare Funde
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Tye Counoil will be a body corporate registored
as a society urder ﬁxa Sopletien Regiatration Ac%,18580
(XXI of 1860)e The “cuncil will be assigted by the
neoessgyry administrative and technical siaff that
may b8 appointad under the rules and regulations of
the Counsil. The sanlary end allowanses of the ptaff
anxd other expenditure of the Counoil will be borns
by the Courcil from its funds, derived from the
Welfare Fundis, set up under the Uica lMnes Labour
Vielf'are Fund Aot,1946 endthe Coal Xines Labour
Welfare Fund Aq,t,1947, for finareiny measures and
activities for promoting the welfare of labour
employed in the mica mining and coal mining industry.

In keeping with its objective to promote smafety
cducation and propagarda, the fupstions of the Counail
would boge

(1) (a) to guide thePit Safoty Coumitteos and
cffiolals* Bafoty Mectings in their work
of prn:zmtion; of oafeky;

{b) to provide guidame in orpenising safety
compaizng and holding safety weeks eteces

(2) (@) to agaist in snfety education of workmna
by prepﬁring nnd digtributing rodel lectures;

(b) to arrenge Acoldent Prevention Classes
(insluding refresher olssges) for mine
of ficiale andbto arrenge for their visiis
to athar ninen;

(o) to arrange arecial courses of safoty
lecturen for managerinl staf'f;

(3) to propare und distribute,; for use in minea.

(a} Bnfoty posters;
E Bofety Bignag
o) Sofety Pemphlets and Trnuta etoqs

{(«) (n) to prapars, for uge in m.tma. Safety
Tilng and Slidae.e'hn-s

(b) to mointain a Library of Safaty Félms
and 8lides, safety Traots and Safetly
POBthB.e"GOti

(5) to ism» a periodlieal safety Bulletin;

(6) to hold aafety seminars and gonferences at
perlodiec intarvals;.



)17

(7) (a) to errange for an Annual Minos Safety
Poster Cormpotition;

(b) to eward prizes for cuggestions for
improving safety;

(8) (e) to promote first aid training in minirg
arsas;

(t) %o erpange for an Anmual Hine FPirsteAid

Compotition on Ares, Regional and National
lovels;

(9) to grant safety wards to -
() individual workers;
(b) dapsrvisory ‘officials;
(0) mine mansgementss

(10) to make recommendations to Government for
rewarding acts of bravery in saving life
in miness

(11) gonerplly to promote sefoty in mings ‘ahrough
aducation and propaganda and, for this purpose,
to enlist noslstanse snd co=opaoration of other
bodies axd asgoociations,otee; and

(12) b0 recoxmnend 0. Gomrnmnt measures as may

be necessary fronm time to time ‘o promote
pefety in thelight of gxpsriencs painede

(The Gmzette of Indimy Fart I,820.1,
9 Fabmnry 1963, page 79 Yo
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