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~-.seeks ‘to gchleve these objectay 7

CHAPTER 1. INTERNATIONAYT, LABOUR ORGANISATION,

INDIA ~ JUNE 1963,

11, Political Situation snd Adminigtrative Action,

Constitution (Seventeenth Amendment )Bill,1963.

Shri Asoke X, S8en, Minigter for Law, Govern=-
ment of India, introduced in Lok Sabha on 6
1963, a Bill further to amend the Constitution
of Tmdia, According to the Statement of Objects
and Reasons of the Blll, the Kerala Agrarien
Relationsfct,1961 was struck down by the Supreme
Court in its applicabtionto ryotwari lands
tronsferred from the Stabe b Madras to Kerala.
The Act was further sbtruck down by the High Court
of Xeragla in ite application to lands other than
estates In Malsbar and Travencores It was held
that the provisions of the Act were violative
of articles 14, 19 and 31 of the Constitution
end that the protection of article 31A of the
Congittubtion was not available to those lands,
as they were not estates;,

- The protection of article 314 is availmble
only in respect of such tenures as were csbates
on the 26th January 1950, when the Constitution
came into forcey The expression “estabe! has
been defined differently in different States and,
ag ‘gresult of the trensfer of land from one State

~ %o shother ou accownt of the reorganisation of

Staten, the expression has come to le defined
differently in different parts of the same State.
Moreover; many of the lmd reform enactments ’

. relabe to lands which are not included in an

esbatel: It is,; therefore, propoged to amend the

- definition of Yegtate" . in Article 314 of the
- Constitution by 'including therein lands held
~under’ ryotwari setilement end' aleo other lands
~ in-respect of which provisions are normally mede.
- in land, reform enacimentss It 1s alsb: proposed
~ Yo emend the ‘Winth Schedule by including therein.
- the Syate enactments relating to land ‘veform in
- order:fo remove any wncretainty or doubt that -
Ay arige’

in regard to:their validityy



Tle Bill seeks to substitute sub clause(a)
of clause 2 of article 314 of +the Coastitution

by the following sub clause -

'(a) the expression Yestate" shall, in
relation to any lLocal areg, have the same
meandng as that expression or its local equivalent
has in the existing law relating to land tenures
in force in that area and shall also include=

(1) any Jagir, inem or muafi or other similar
dn-tke grant and in the State of ladras and Eerala,

any janmem right;
(1i) anyland held wnder rvotwari settlement;

(iii) any lend held or let for purposes of
agriculture or for purpoges ancillawvy thereto,
including waste land, foregt land, land for
pasture and sites of buildings end other strucitures
occupied by cultivators of lgnd, agricultural
labourers and villege artisans.?

In the niﬁth Schedule to the Congtitution

listyng acts relating to land reforms, it is
proposed to add 124 acts of States Legislatures.

(The Gazette of India, Extrgordinary,
Part II,Bec,2, 6 May 1963,13}).427-436).
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25, Wage~-Barners' QOrgzanisations,

Indig « June 1963,

Seventh Amnual Convention of the National
FPederation of Indian Railwaymen, New Delhi,
1l June 1963-

The Seventh Annual Convention of the
National Pederation of Indisn Rgilwaymen was
held at NWew Delhi on 1 June 1963, The Conven-
tion was inaugurated by Shri G.L. Nanda,Union
Minister for Labour and Employment and Planning
and presided over by Shri.g.ﬁ.‘VasaVada, the
Pregident of the PFederation,

Inaugural gpeech.~ Inaugurating the
Conference, Shri Gulzarilal Nanda, Unlon Minister
for Labour and Employment snd Plaming, emphasiged
that the smooth running of the Rallways was
absolutely essentinl for the gpeedy expansion
of economic growth. The Minister recalled the
difficulties experienced recently by industries
owing to non-availability of coal which was carried
by the Rallways from the collieries to the
congumers, Shri Nanda said that the dissatis-
faction of the railwaymen should be ended so that
‘better undergtanding could prevail between the
officers and other staff., He said there was no
difference between the public and private gectors.
It was wrong to say that the employees of public
sector undertakin gs had less freedom and facili-
tles. "The public sector should be:a model to
all others", he addedy Shri Nanda suggested
that the workers and the people, in gemeral,’
should help in keeping prices of food: grainsy
clothing an d other necessities of life at'a =~

- reasonable: level by developing consumer regiptances

ey i



Pregidential address.- Shri B.R. Vasavada,
Pregident of the Federation in his presidential
address to the Convention, described how the
Industrial Truce Resolution pagsed during the
Hational Emergency had been implemented by the
Railway workers. Ie sald rallway worle rs had
not indulged in any strikes nor had they raiged
any fresh disputes. On 2ll the Railways, the
workers képt the railways running at top efficiency
gnd collccted millions of rupees towards the
National Defence Fund, In pursuance of the
resolution of the National Federation of Indian
Railwaymen Working Commitvitee, the Haillwaymen
wanted to contribute towards NationalDefence
Certificates also, but impediments were placed
in their way to do so by the adminigtration
end workers were disappointed., On a1l the
Railways, workers had expressed a desire that
they should be permitted to work extra hours
or extda days., Shri Vasavada regretted that
the administration was very indifferent in getting
nore work from the workers. The authorities
algo failed to give facilities to the workers
in the purchase of National Defence Certificates
end pake to settle pending disputes. Shri Vasavada
pointed out that how even before accepting tie
Industrial Truce Remolution, the Union Home
Minister had ennounced in Parligment that a
rach inery would be get up to settle the disputes
but the Government had neither carried out ihe
promige given before the IEmergency, nor respected
%2 the spirit of the Industrial Truce Resolubion.
The Pregident appealed to the Government to
accept end prpctice the principle of arbitration
in the field of industrigl relationsy He pointed
out to the Government thet no new lagislation
was necessary for establishing peace on the
Reilwayse. The Industridl Disputes Act was in _
force and it wes applicable to Indien Railwaysy -
He requested the Government to operate the ’
provigions of the Industrial Disputes Act on
the Mmdian Raillwayss If this step was taken,.
not only would peace prevail on Railways, but
the entire climate of industrial relations wauld
be chenged for the betitery  Speaking about' the
rising price trends, Shri Vasavada said that
It was the duty of the Government to see: that
prices of food, clothing, snidother necessities '
of Xife remained at reasoneble znd gteady levels
If the Government failed in their dubty in stabi-
lising the prices of these essentiml items at
reasonable level,. the working clagses' and’ the
middle classes: in - the: country would be. put.-to- .
untold hardships: and the entire economic: structure
would be adversely affectedy ' If there: was short

- supply of any materisljequitgble distribution

must be aggured’ly If there: was profiteerings




it should be curbed Immedistely and effectively,
The Government should be ready to open as many
fair price chops as were necessary to hold the
price line, Shri Vadaveda suzgested that if

the consumer found that prices werse rising
unreasongbly high, he ghould individually or
collectively decide not to buy the particular
commod ity for some time and this would bring
dovm the prices immediately., Such resistenee-
could eagily be generazted by organised welkors,.
workers, They might refuse to buy, bul they

need not go without that commodity, With their
organisational skill, thgzcould set up consumers'
cooperatives, and it was the declared policy of
Government to render all agsistpnee to consumers!
cooperatives, It would be worthwhile malting
experiments in this field by starting such
consumer gtores on each Raillway,.

The President regretted that the system
of contrgct lalour gtill continued onm tThe
Railweys, He aggured the workers who suffered
onn account of this system that he would no%-
rest content till this system was abohisghed’s

General Secretary's report.~ Shri A.P.Sharma,
Generpl Secretary of the Federation presented his
ammual report to the Counvention., In his repars,
the Generzl Seecretary deseribed as 'discouraging'
the entire labour policy of the public—gector
wdertgkings, including the Rallwsys. This policy,
he said, was merked by indifference to the imple=
nentation of labour laws, reluctance to provide
arbiltration for settlement of industriel disputes
and a Yecasual attitude! towards organised labours
Far from actmng as model employers, the publice
sector undertakings were denying the workers even
the privileges that the private sector was allowing.

He accuged the Railway Administration of -’
hgeing taken no steps during the emergency to
enlist the co-operation of labour in the fields
of production and economy. On the other handy
indlscrimznate punishmentis were being Enflicted
in the nzme of dlscinlzne.‘ Describlng'the :
negotiating machinery as:"too inadequate® for
gettling disputes;Shri Sherma said thab there
would be-no gustice and fairplay for the employees
80 long as the" principle of arbltratiun‘was not :
.accepted tb.v - . _ R




Regolutiong.- Among others, the Canvention
adopted resolutions on holding the price-line,
arbitration, labour relations during National
Emergency end Code of Discipline,

Expressing its grave concernh at the steadily
rising prices, the Conventiocn felt that with the
addithonal taxation on consumer goods prices were
bound to rise further, The resolution urged that
if the Governuent did not hold the price-line in
check, pergons with fixed incomes belonging to
the poorer and middle classes of the msociety would
be put to umtold hardships =nd the burden of
additiongl taxation on the section of the society
would prove to be disproportionately heavy, The
Convention urged uvpon the Government to take
immediate steps to curb the rise in prices by
putting down with firm hands profiteering and
hoarding, by rushing supplies to the secarcity
areasand aspuring their equitable distributiom,
Commend ing the opening of fair price shops by the
Government the resolultion congidered it necessaxy
that quick action sghould be taken by opening
larger number of fair-price shops $o that the
people could be assured of essential congumer
articles at least at reasanable prices..

By another resolution the Convention concluded
that unless the prinecinle of arbitratim was zgreed
to by the Administration, indusdrizl pesace would be
difficult to be maintained, the status of workers
in the industry would not rise above that of a
vage~glave and the contents of freedom and democracy
would not have reached them, While pointing it
out to the Government that the Rallwaymen we_re
getting more emd more impatient to get avbitration,
the Convention emphatically impregsed upon the
Government that it would not be conducive to the ‘

terests of either the workers or the Adminigtration
or the community at large to delay any further their
acceding to the pryneciples of arbitratioms

The resolution on Iabour Relations during

Nationgl Emergency urged upon the Railway'Administr@~§

tion: (a) to implement fully the Industrisl Truce

Besolution of § November 1962 by redressing expedi=

tlously the grievances. of the staff and offering -
to promptly settle all industrial disputes: by -
negotiations, and failing that by recourse to '
arbitrationi  (b) to establish a suitable machinexy

without any loss' of time to secure’cloger: cooperation

with the organised labour in matters of production,
- Sconony end other vital matters at all:levels of .
‘the?ﬂﬂminiatratiOni,fand-‘(cOétbtotdedép&rﬁ;iromﬁfhﬂ;

existing‘Prﬁﬁﬁiﬁgﬁ“ﬁnilat9r311Y3Wiﬁhdut‘hdﬂii?g{pridr:

,'consultaﬁ§onsﬂwith;ﬁﬁé}grganiSédglébduﬁgm*~




The resolution oxn the Code of Biseidiine
Discipline urged upon the Reilway Ministiy to
accept the Code of Discipline based cn the
recommendations of the 15th Indien Labour
Conference and thus nave way for permanent
industrisl peace =nd harmony.

The fcllowing office bearers were elected
for the next year:-

President - uShri S,R., Vaszavada(re-elected).

General Secretary - Shri AP, Sharma(re-elected),

(The Timesof India, 2 June 1963;
Docunents received in this Office).
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25, Productivity.

Indina -~ June 18963,

Keagures Taken to Reduce Cogsts in Industry
in India: Study by lMinigstry of Lsb our and
rmployment,

Introduction,- In order to prepare and work
out plang of reduction of costs, it is most necessary
to hgve data regarding wost sfructure industry-wide
and unit-wise, While gome publishedfata relating
to cost structure are available industry-wise, only
very scant data are available regarding individusl
enterprises, The main gources for data relating to
cost structure are the Census of Imdign HManufactures,
the Annugl Survey of Industries, Reports of tHe
Pariff Comnmission, the brochure on FPriancipal Publie
Sector Undertgkings in India published by the Central
Statistical Organisabion and the Reserve Bank of
India studies on Finances of the Joint Steock Companies
in India, Data relating to cost structure under
the following main heads were being publighed in the
Census of Indian Henufactuves: (a) Salaries and
Wagesi (b) Materials, Puel,etc.; (c) Deprecletions
(d) Ex~Fgctory Velue of Oubput, Under (a) ani (b)
further break ups are availgble, The Census of
Indian Manufsctureks covered 28 industries, Data
relating to individugl enterprises ave not published.
Figures are publighed’ State~Wise snd some inter-State
comperisons ave,: therefore,. possiblel:

| The cost shructure for a few selected industries
worked out froi.the Annugl Survey of Industries .
i8 given in the following tgbles= . =
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Indugtry Total  Sadaries, Materi- Fuel Other
Wages als. Elect-Expen-
and I'ici‘by seg.
Benefits, and

Iabri-
— cants.
1 2 3 4 5 g
1.A11 Industries(200 indust- 100 17.1 62,9 4.7 15.3
ries covered by the Survey).
2.Iron & Steecl, 100 16,6 47 .9 10,1 25,4
3.lron & Steel Castings and 4
Forgingse 100 2045 58 46 6e4 14,5
A Iron & Steel Structurals. 100 26,3 60,6 2,0 11,1
5.Iron & Steel Pipes. 100 13,7 67.0 %45 15.8
6,Hon=-ferrous metals &
alloys 100 11.2 61.2 4.6 25.0
7.Metal conteiners & Sieel
trunks. “ 100 15,5 68.6 1.0 14,9
8,Bolts,Huts,iailg,Screws, | ' :
etc, 100 15.9 57 .9 2+7 255
9 ,Huricane Lanterns. 100 17.8 64,8 1.2 B&.2
10, Internal Combustion ) '
Engines., 100 14,9 53,9 2,6  28.6
11.lMachine Tools,, 100 2052  36.7 53  30.8

12, Agricultural Impéments. 100 2042 50,0 2.7 27.1
15,Equipment for Genersition,

end Distribution of Elechri- '
eity, 100 21,0 66,7 1.1 11,2
14.Blectric Motors, 100 19,0 59%8 1.3 19.8
15,Blectric Fang. 100 202 645 135 140
16,.Electric Lemps, 100 19.3 ST 4.2 19,1
17.Electrical Cabjles and | } .
Wiren’y 100 Tek 6930 1.2 2274
lﬂglianufacture of Notor Izirodum ’ ‘ L
Vehiclegmi. - 100 1242 65,0 1.2 21.6
10.Bepairs of Motor Vehiclesy 100 537 5642 Fe: 6 of

~ Specifiec Flements of Coste=~ In 1960 the
National Council of Applied Economic Research made a
study of deprecigtion and replacement praciices in
four industries = Juite, Bugar; Cement snd Chemical
Fertiligersy® . : S

_ The Study revéaled that in regard to repairs
and maintenance;. egch indusgtry, indeed each firm, .
hag its own problemsy = Abbudy of the consolidated
balance sheet date for 57 jute mills for the year
- 195%6-57 showed ‘that the total expenditure on repalrs
- end maintenance was. 742 per cenbiy of the net vglue .-
-of all fixed osgets (oxcluding lend )i - Expenditure -
~on repairs and maintenance; as a precenbage of the '
- 1ot vglue of the corresponding asgets in regard to -
- dute,Sugar,Oement and: Chemical Fertiliser industries .
. is Yhown in +he atotanent bed owse S ERNI |
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™

Expend iture on Repairs and Maintenance As a
Percentage of et Value of the Corresponding
Aggets, 1956-57.

Industry Ixpenditure on repalr and maintenance of
All fixed Buildings. Plant and Other
sogets, Ilnchiinery, Asgets,

% E %

Jute . - 1Y 340 6.9 17.5

Cement , - S04 1.2 6.7 0.2

Pertilisers.—— 5e¢5 1.6 Tel 03

Deprectiation.~ The findings of the gtudy in
fegard to depreciation were that the rates charged
by compenies varied from 2% per cent, to 10 per cent.
in the mse of factory, building and 3 per cemb . to
15 per cent, in the case of plant and machinery,

The deprsciation formula foliowed by most companies

is a fixed percentags of the written-dowm-value of

an ag.et. While egtimeling depreciabtion the companies
do no% make any allowance for rising prices of
aachinery. It was zlso found that the replacement
funds ere often mixed up with the general rTeserve.

The Hational Council in its Report emphasiged the
importance of depreciation as su item of cost of
buginegs over and gbove the cost of repairs and
ngintenance and recommended that depreciation
allowances o cover replacement cost of the fized _
assets of a firm ghould be made legally obligeborye
In estimating the replacement cost any increases
in the price of the relevant assets should be fagken
inko accountfy ' ‘ '

Lodernisation snd expangion have o be difstz/ingui,-
shed from replacement, VWhile replacement must be
finenced through depreciatlon sllowances collected

over the life of the assets from gross profit,
modernisetion and expansion should be a charge on.

net profit or financed by losms or new capitel

A Yy h

issuesy

Fringe-Benefit in Tabour Cogte= The Employers!
Federation of Indig has recently brought out a
monograph a Fringe Benefits in Indian Tndustrys
In this study the' Federation has made an attempt
to draw the conclusion’ that wkish. when account is
Taken of all the fringe payments made by employers,
both direct and indirect, India gppears to be one of
the high wage cost countriesy The' smurvey, howevery
has not even touched upon. the subject of total wage :
costs lot alone meking comparisonsy —According to the
Survey which relates to the yesr 1960 fringe bensfits |

account for 2143 pex centy % the total wage bill, |




According to the Census of Indian laznuigeturels
(1958), however, fringe benefits form only 6,09

er cent, of the wage bill, The Reserve Bank Survem
?1959) indicated that fringe benefits fomm 8,55

per cent, of the wagze bill, While bonus, retlrement
benefits,etc,, are excluded from fringe benefiis in
the Census of Imdlan HMenufgoctures they are included
in the Federation's Survey, 1In any case, it is only
the total wage cost and not any inter ge imporwance
of one element of the wage cost as compared to
another that is more gignificant to a study of cost
atrueture, Moreover, in the present cantext it is
important that cost reduction should be secured
vithout bouching upon various elements of labour
eost,

Reduction of Bost.~ The attecmpts made so far
in the direction of Cost Reduetlion are briefly
degeribed in the following paragraphg,

Study Groups of Natignal Productivity Council .=
The Fztionel Productivity Council has constitizted
five Froductivity Stuly CGroups to make an intensive
study of all factors and aspects aifecting productivity
ol certain indusiyies with a view to suggesting
meagures thal will increage productivity emd reduce
manufacturing costs, The industries are:

(1) Cement, (ii) Jute, (iii) Rayon, (iv)Bicycles,
(v) ¥lectrical Transformers snd Hobors, The tems
of reference for the Study Groups are broadly: (1) To
determine the fyctors affecting productivity and cost
of manufgetures To clasgify these fpotors with a view
to determining vwhat f.ctors are within the control
of the enterprise (intermzl fyetors) what are beyond
its control(external factors) and whabl factors .are
importent needing svecisl and immediste attentions
(25 To developmex indices for evaluabting the operating
efficlencies of the indusiry, To debernine these
indices and manufgecturing cost for various units,
compare them with those obtajning in Japan,Europe
and Americs, if possible, and to edplain the varience
between wnitsly (3) To define the scope of cost
refuction and inerepse in productivity and suggest .
meagures necessary for bringing this sbouti (4) To
select aveas where detailed studies on technicgland
technological aspects of the operations may be of
greatest adventage in reducing the cost and increasing
productivitys To meke intensive studies in those
areas and puggest specific and prgotical measures .
for effeting improvementsy These aveas may include.
range md design of products) materisl utilisation = |
ond inventorys menufacture 0f by-products; performance |
of processes, machineés-and equipmentj maintenance . - '
and machinery: replacement: politiess . consumption of = . |
power, fuelyprocess liguids and gasess: materials .
‘hondling and. plant layouty inspection and quality’ «/
control methodsyetol. (5) To'study productivity amd .

il
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utilisation of manpower at all levels, eifectiveness
of wage paynent systieu, employee-cmployer relagiions
and enployee smenities and suggest lmprovenentis,

(6) To stmdy organisational structure, adequacy of
supervision, utility of various planning and control
systems and other management techniques and suggest
meggures for effecting improvenentsg,

In a statement before the second meeting of the
Board of Trade held in Caleutta in July 1962, the
Chairman of Fhe Valianal Productivity Council announced
that the prelinminary examinatiom by the Study Groups
had discloged thalt with the application of proper
technigues a reduction in cost to the extent of 15
to 20 per cent,could be achieved in many cases. In
the industries under exsmination, s large numoer of
wits did not come up to the minimum standard of
efficiency,.

It iz understood that the Teports relabing %o
rayon and cement are nearly ready; and other reports
are under preparation,

Planning Commission's Schene .~ The Committee
on Plan Projects has drawm up a Scheme of Cogh
Redugtion, Although the Scheme is intended primerily
for application in the Congtruction Industyry,some of
the technilques sugrested could be gpprlied in other
indquatries also, The salient points digcussed in
the Scheme agnd its masiyn feabures are:

(1) Cost Reduction is not an individual or
institutional respongibility. Bffective cosi
reduction can be gecured only by a team or group
aprrogchy

(ii) iny rationel decision on requirements would
Involve a detailed sbudy of the problem not only from
the technial agpscts bub zlso from the orgﬂnisatijg‘jm:"

and functional aspsetsy '
(iii) Time cyole of operation is a factory

affecting costy Detailed method studies can help

bring about cost reduction by reducing the operation

tiime cyeley

(dv) There can be severasl fgotors vhich halt
Profubtion and the materiel to be processed has to
balt gt different points before it cowld be teken
through further stages of processings Elimination
of delays leads not ondy.to gquiclker furnover; but. = = |
gls0 to reduced cost of. in-process inventoryws. - .. .




(v) Another fruisful area for cost reduction
iz Imventory lamzzement. The primary objectives of
inventory mnanagement are:

(a) tom ininisze id2e time cauged by
ghortasea of raw materials andi spare
parts and to maximise cugstoaer service)

(b) to keep down capitel investment in
inventories, inventoryFcarr-ing-cost
and obgolescens losses,

The purpose of both the objectives is cobt
reductvlion,

(vi) Planning of Persommel rsguirenments in a
scientific way is also imnortant in the scheme of
Cost Reduction,

In a memorgndur on Reduction in Cost of iajor
Construction Projects, the Planning Commission has
emphasiged the need for egch bxecutive Head of the
Project to have some adminigstrative and technical
mite to asspist hin, One of the technical units is
a Costv Reduetion unit, Its function will be the
congtent look out Tor areas or speciiic points,
prtion abt whickh will regult in reduction in cogd
without lupairing funetional effieciency. It will
continuously smalyse Tactors affecting cost,
recommend guitgble adjustments from time to time in
regpect of mgterials, techniguesysequence of
constsruction, poocedures and organisatvion, cvaluate
the regults of such adjustments amd keep @ watch on
the progress of action towards achieving economies
in congtruction cosis.

Board of Trade.~ ©The Board of Trade get up
in the HMinistry of Commerce snd Industyry has been
congidering proposgls for a cost veduation programme
for principal expowh industries. The Ministry of
Commerce gnd Industxy have emphagised the need for
the orgenisations associated with different branches
of the econony to come forward end accépt a large
share of resgponsibility for identifying elements
in the cogt situation and suggesting specific .
meaggures required for reduyibion of cost as well as
in implementing such meagures’

At the second meebtyng of the Board .on the =
6th July 1962, it was decided to set up a permanent
Committee. for the purpose with full<time offiecersy,
The Committee will have' a Chairman who has congider=
able experience in cost accounting, and its’'reports .
Yo Govermment will be confidential.: The Committee
will work in close coordinetion with the Tariff ... = .
Commission and the Ministry of Financey, The repre=
sentatives of the Fedefatlion of Indian Chambers of |
- Commerce and Industry and of the Assoclabted Chamber . ..




o

and offered full cooperation in its worlking.

Imergsency Production Committee.~ The Emergency
Producticn Committee has prepared & paper on “Flan
o._ Reduotion of Cost® which has been glreulated Go-

state Governments for necessary actions. The getion
taken by the Emergency FProduction Commiittes ot the
State level as well ag Fmergency Production Gom:.ttees'
at the Enterprise level, the methods suggested and '
followed ané the '"egults achleved m." 1 constitute
a vgeful f£ield of study.

The gtudles cazried oubt by Dr. 5.7, Herani
in Russia give valuable gu:.&agince on the ap: ﬂ’naoh
to the subject of Reduction of Costa,

{md.i.zn Labouy Jou..aal,‘fal IV, Ho, 6,
Jvne 3..96,,, PPy 527«'315)‘

o
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36. WaZes.

Tndia - June 1963,

n.
Interim Wage Increase grafed to Imployees in
Coffee Plemivation Industry.

A Resolution dated 30 April 1963 of the
Minigtry of Labour and Employment says that
. the Central Bea Vage Board for cofiee planta~
tion industry, at its meeting held om 19
Octiober 1962, at Coimbatore, made recommendg-
tlons for grant of interim wage increase in
the coffee estates in Mysore, Kerals and in
the districts of Nilgiri, Coimbatore, Salem
end Iadurald in the Madras Stale. The recommenda-
tions were accepted by Government by their
fggolutlon Noy, WB~3(53)/62, dated 24 November

2,

The Board has also considered the question
of interim wage incregse in the coffee estbates
in other areas of Hadras State and its recommenda-
tiong on thesubject are given belowe The Govern-
ment has decided to sccept the Board!s recommenda-
tions and to request the employers to implement
‘the same as early as posszble,

Recommendaricnsfw When making recommendaw
tions for interim wage increase, the Board had
not made any'recommendatians in respect of
estates situated in certgin areas of Hadras
States The Board has now considered the question
and recommends the wmdermentioned interim wage
increage of iadrgs State other than estates in
the dlsuricts of Nilgiri, Cozmbamore, Salem
and Madras

L. Dstates of 100 planted acres and above:

" Men . ———— 10 nP. per daym
Women | —— 8 nP., pexr day.
Adolegcents ee— - 6 nP, per days’
Ghildren. ;--nﬁ.. 5 nP, per daye _

' | . oouy

2, Bstates: having'less fhan 100 planted Areas:

Men ﬁ;;—-_v . 8 nP. per day.
Women . . = iwewee— 4 nP..per'day,
Adolescents e TR 4 nE..per day.e

:Children P 3 nP. per days:



IT. The clerical employees(office,medical,
cducation and field staff) will be given an
interim wage increase shown below:-

(2) In gardens of 300 amcres and above
Rs.,@ per month,

(b) In gardens of less than 300 acres
Rg,7,50 nP, per manth,

I1I, The c ategories of employees which do
not come eithexr under lalour or under clerical
employees, will be treated for the purpose of
interim wage increase in the same manner as they
are treated for the purpose of annual bonus,

IV, In the case of mixed teg-cum-coifee or
rubber~cum-cofifee estates to which the tea or
Tubber interim increase does not apply and has
not been paid and where only the statutory
minimum wage 1s paid, such estates shall be
treated as coffee estates and paid the coffee
interim inecrease,

V., The interim increase recommended herein
shall take effect fyrom 10 Augugt 1962 and is '
to be in'addition to the wege prevailing on
that day.

VI, These recommendations are only interim
and are without prejudice 4o the .t‘;,_nal recommenda=—
t:.ons, Hence the smount of infterim increase
will be shown as a geparate item,; till the final
recommendations are made and thereafter such
final recommendations will prevaily -

i)



Ware Board for Tron Ore lMining Industry
get uD.

A Resolution deted 3 May 1963 of the Mimistry
of Labour and IEmployment says that in pursuame
of the recommerdation contained in para 25 of
Chapter XXVII of the Second Five Year Plan, and
in para 20 of Chapter IV #d the Third Five Year
Plan, the Governnment of India has decided to seb
up a Wage Bosrd for the Iron Ore lMining Industry,

The Board consigts of two members each
representing employers, workers and independent
persong with Shri L.,P. Dave as Chairman.

The following will be the {terms of reference
of the VWage Boardie

(a) To determine the categories of employees
(menual, clericael,supervisory,etc.) who
should be brought within the scope of the
propoged wage fixation.

(b) To work out a wage structure based on the
principles of feir wages as get forth in
the report of the Commitiee on Felr Wages,

Explanation,= In evolving a wage gtructure,
the Board ghould, in addition to the consideration
relating to falr weges, also take into accountbsm

(1) the specizl features of the iron ore
mining industry; L
(ii) the needs of the industry in a developing

economys | o |
(iii) +the requirements of soeial Justice; 4
(iv) the impact of the wage structure so evolved,
- on the cost of production of - industries
consuming iron ore;j o EE o
(v) the need for adjusting wage diffexentials
. in such 5 manney as to provide incent ives
" to workmen for advancing their gkills
(vi) the desirebility of extending the symtem
- of payment by regultse -

Expleniations= Ia applying the system of payment
by results, the Board shall keep in view the need ,
for fizing a minimum (fall back) wage snd also to
safeguard againgt over work and undus speed's



g

(e) To congider the demands for the
introduction of a gratulty scheme on
en indugtry-wise basis,

The headquarters of the Wage DPoard will
be located at Calcutta,.

(Yhe Gazette of India,Part I,Sec.l,
18 Mzy 1963, page 222 ).

'L "-,
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Ware Bonrd for Timestone end Dolomite Tndustries
get Up.

A Regolution dated 3 lay 1963 of the Hynistwy
of Iabour and Employment says that in pursuance
of the recommendstion contained in pars 25 of
Chapter XXVII of the Second Five Year Flan, and
in para 20 of Chapter XV &f the Third ¥ive Year
Plan, the Govermment of India has decided to
set up a Wage Board for +the Limestone and
Dolomite Mining Imdustries

The Board concists bf two members each
representing the employerg,wozrlers and independent
persons with Shri L.P, Dave as Chairmeny

The terms of reference to the Bpard are
similar to the teims of yeference to the Board
for Iron Ore Hining Industry detailed in the
previous paze of this Report,

(The Gazette of India,Part I,Secyl,
18 May 1563, page 222 ), '



Interim Wage Increzse to Workers in Coffee
Flentetion Indugstry in lysore State

graivted.

A Regolution dated 22 June 1963 of the
Ministry of ILezbour and Employment says that
the Central Wage Beard for Coffee Plantation
Imdustry, at its meeting held on 19 October
1962, at Coimbatore, made recommendationsg for
graut of 4nterim wage increase to workers in the
coffece estates in kygore, Kergleg and in certain
digtricts of Madras, The recommendations were
accepted by Govermment by thsir Resolution No,
W.Be=3(53)/62, dated 24 November 1962,

The Board has algo considered the question
of interim wage increage 1o certain non-stafil
categories of workers in the Coffee Plantatim
industry in Mysore State and its recommendetions
on the subject, sre given below,

The CGovernment has decided to accept the
Board's recommendations and to reawest the
employers to implement the s@iie ag early as
posgibley

Recommendationgs= After the Board made its
recommendations sbout the interim wage increase
for workers employed in Coffee Plantation industry
by its decision dated 19 October 1962, a representa-
tion hag been received by the Wage Board about
certain practical difficulties experienced in
fhe ‘application of these recommendations to certein
non-staff catefories of workers such as vehicle -
drivers, mechanics and fitters in Coffee Plantaw-
tion in Mysore States Agreements have beén arrived
at between Mymore State Planters' Aspocigbion and
the Estate Staff Union of South India on this
point and have been rlaced before the Board. The
Board, after considering the question in all
aspects, accepts the agreements end modifies/
ampiifies its aforesald recommendations in so far
ag they relate to non-gtaff categories of workers
in Coffee Plantations in Mysore State as underi-




(2) A sum of Rg,4 (Rupees four only) per

(

)

month per monthly rated workerand sz

gunl of 0,15 nP, (Pifteen Naya Paige
only) per day per daily rated worker
will be paid to the non-staff categories
of workerg such as vehicle drivers,
jlecnanicas and fitters as interim

wage increase Ifrom 10 August 19623

This interim increase in vages will
not qualify for calculation oif deaimess
allowance,

(fhe Upzette of Indim,Part I,Sec.l,
59 June 1963, page 256 )

.



29, International Economic Relations,

India -~ Jung 1963,

Barter degl concluded between India and U.S.A.:
Indien Strategic laterials to Exchanse for U.S.
Cotton =md Farm Products.

in agreemend was gigned between Indiz and

UeSeA, dn Washington on 27 June 1963%, providing
Tor the barter of a record breaking quantity of
UsS. cotton and possibly other U.,S5. farm producis
in exchange for gtrategic materials from India,
The agreenent, given a value of £40 million was
signed by U.S. Secretury of Agriculture Qrville
L, Freeman agnd Indign Ambagsador B,K. Nehru in
the Secretary's Office.

The barter deal will provide for sending
to Iudig up to 300,000 bales of cotton and
possibly gome other farm surplus products.

The United States will get in turn, high-
carbon ferrcomaniggncge, beryl ore and micas These
materials will become the property of the U.S.
Agriculture Depariment's Commodity Credit Corpora-
tion, vhich will supply the cotton and other fam
products, In addition,¥¥t approximately 336,000
short tons of Indian manganese ore to. be 1mported
under the barter deal will be processed entirely
by U.5. industry into about 155,000 short tons
of high carbon ferromanganese and about 10, 000
short tons of mannanese netals

(The Hindustan Times, 29 June,1963)%

'
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42, Co-operation,

Indig -~ June 1963,

Study Group to_exgnine Working of Cooperatives
in Non-ggricultural Credit Sector sgt up,

A Votification deted 31 May 1963 of the
Hiniotry of Community Development and Cooperation
says that non-agricultural credit societies
congisting of urben cooperative banks and employees
credit socleties have made remarkable progress in
some gtates but the development of such societies
in the countyy has been uneven, These societies
are the most suitable agencies for serving the
credit needs of the urban middle-class and there
is conziderable scope for expanding their activity.
It has therefore been decided to appoint a gtudy
group to examine the working of cooperatives in
the non-agricultursl credit sector and to guggest
mneasures 0 ensure their sound and speedy growbh.

The Study Group congists of six members with
Shri V.P, Varde, Chalrman, Sarswat Cooperative Bank
Ltd. Girgaum,Bombay, as chairman., The terms of
reference of the study group will be as follows:i=

(a) to examine the pregent patterns 8f organisa-
tion and working of non-agricultural credit gocleties
ineluding urban cooperative banks and employees
credit societlesy

(v) to recommend specific measures for their
promotion and development on sound linegg

(e) to indivate programmes and physical targets
for the orggnisation of such cooperatives during the
third and the fourth Plan; and -

(d) to recommend steps for close inter—relationw
ship between cooperatives in this field with otle r
fields of cooperative activity,; e.Ze, the cooperative
banking structure and industrisl. cooperativess

The study group shall report as earlykés
POSSi.ble;; - | ‘ ’

(The Gazette of India, ?arPuIiSQGil}-
15 June 1963, page 240 )4 -
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Progress of Consumer Cooperatives Reviewed,

Steady progress hes been made in all States
in the growth of primary consumer co-operaulve
gtores. Their numbers increasged from 6,455 in
1957~58 to 7,281 in 1961-62, Maharashtra with
1,145 stores had the largest number of societies
1olloxed by ladras with 932 stores. According
to the latest figures available, nemberghip of
these stores totals ashout 1,09 millions. The
membership wes more than 100,000 each in gt least
five States, nagmely,Assamy Maharashtra,Madras,
Mygore and Uttar Pradesh, HNMadras alone had a
menbership of more than 300,000,

Share capival of the socleties increased
during this periocd Trom 21,3 million rupees to
26,5 million rupees, Meharashira with 5.341
million rupees accounted for more than one-fifth
of the totzl share capital,.

Incregse in Working Capital.—~ The total
working copital ol the gocietlies increaged during
the period from 71,2 million rupees to 92,0
million rupees, It wag more then 10 million
rupees e,ch in two States, Madrss and Maharashtra.
The fovmcr, with o working capital of 31,3 million
rupeesg acoovunted for more'than one-third of the
totel working capital,

States of consumer goods effected by thuse
cooperatives increased during this period from
226 million yupeeg to over 350 million rupees«
Medras accounted for the highest sales, over 100
nillion rupees; while Msharashtra clogely: Followed
with gbout 80 milliion rupeegs. In tbren other btates,v
Gujarat, Hysore and Vest Bengal, “the sal les were
more than 20 million rupees each. S R



o
In addition, primary marketing societies
nunbering about 2,500 unde¥took distribution
of congumer goods in rural and urban areas.
According to the latest figures, thelr sales
amount to more than 160 million rupees a year,
This activity is more concentrated in Haharaghitra
and Gujarat. About 15,000 primary agricultural
credit societies are also reported to have sold
congumer goods worth 170 million rupees GHring
1960-61, Gujarat, Hehergghtra and Punjab
together accounted Tor mogt of this activity.
The non=agricultural c¥edit societies are reported
to have sold consumer gcods wobth 50 million
rupees during 1960-61l., This activity was mainly
concentrated #m Haharaghtra and Mysorey

(The Hindu, 4 June 1963).

A
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CHAPTER 5, WORKING CONDITIONS AND LIVING SPTANDARDS,.
INDIA - JUNE 1063,

50, General,

Contract Tabour and Thelr Conditiouns of Work
in Tron and Steel Imdustrys A Survey Underigken
by Labour IBureau,

On the recommendations of the Planning
Commission, the Lalour Buresu hag been conducting
surveys in several industries in order to ascertain
the extent of contrget labour and their condibions
of work,etec, This article deals with g survey
in the Iron and Steel Industry,

Sampling Prome .- According to the Standaxd
Indugtrial Clagsification, the industry group
Bagic Metal Industries(Ferrous) consists of the
following six sub=-groups: (i) Hanufacture of Iron
md Steels (1i) Rolling into Begic Forma; (iii)Tube
Making and Wire Drawingi (&v) Rough Castingss (v)
Torgingd; ond (vi) Others, TFor prepsring the Iframe
of the enquiry, the list of registered factories
for the year 1959, which was the latest available
complefe list in the Lebour Bureau, was ubiliged.
According to this list the total number of factories
falling wder the aforesaid sub-groups was T42. It
wasy howevery lmown that important steel units like
those gt Bourkela and Bhillai were not included in
the list for 1959 and congequently could not come.

o

in the gampley

For the collection of fata two sets of |
quegtionnaires, one for the prinecipsl employer and
the o'bﬁ%for contrgebory were useds During the ‘
courge of' field investigations, it was obgerved that
more of the 10 factories ( 2 sub-szmple of those
which had reported non-employment of contract labour)
had -actually employed contr,ct labour during the
reference period of the survey, i.e+y July 1960-June
1961y Hencey the question of covering g1l the 1RO
factories in the group did not arise. - Out of 58 units
which had reported employment of contrpct labour,.
only 49 were found actually employing contrget labouxr.
at the timeof field investipations, = O0f the remaining
9 units, 7 were found closed and 2 did not engage .

contract. labour: —Thus. out of 171 Pantories. .



84 had engated contrget labour, 57 had not engsged
contryet labour, 14 belonged to non-ferrous group

and the remaining 16 were found closed, In regpect
of the factories employing contrapet labour in sub-
group I, the exact number of gub-contreectors employed
on stwuctural and exrcctionzl jobs could not be kmowm
as gome of the contractors engeging sub-contractors
hed completed thelr jobs ond gone away. Subjeot to
thege limitationg the number of contractors, who were
reported to have worked during the reference period
of the survey in all the fgetories employing contract
dabour, was 555. The requisite information could be
collected only froam 463 out of these 555 conﬁractors,
ag others had cither left the worksites after complet-
ing their jobs or shown their inability to fuxmish
the sgme for some reason or the othery

" The analydis that follows relates to 463 contract-—
ors, Their distribution dn various sub-groups is
shownrr balowie

Sub-groun No.of contrzetors

I —— 247
II - 127
TIT — 71
v - a8
Total s 765

Employment: Jobs on which Contrset TLabour was
Incagedy= The jobs on which contrget labour was
engaged differed somewhat from one sub=group to
another but the jobs of loading and unloading of
row materials and findshed products were generglly
got dcme by cantrpet lalour by all the sampled
units in epch sub-gmup.; Sub=group-vwise pog 1‘b:1.on
is glven Delows=

Sub=groun Lim Contrgeh labourwas generc,l..y
engaged on gtructural and erectional jobay .- i.e., ‘
ingtallation of plant, machinery and equinment: ’
revairs and maintenance of the same, moulding,. castm&
loading and unloading,. s‘tack:_nb, transportmg,
bundling, p*ckmg amd mmn:mg 01 canueen‘. o

Sub-grouy II.- Com:ract labour was engaged on
jobs Iike cutting of iron slabs, vlatemy bars, billets
end flatm, etcs, re-rolling, forging machinexy- partg,.

etc., weighing, bundling, staol::!.ug a.nn loaﬁing and
unlcadmng. ; .

L Sihh:ggup IIL- Gan brn e‘b 19.bour Was engaged on
~ Yobs Tike gteel f’abricat:r.on, steel processing,moulding,
casting,loading and unloading and transportins%_r_ L
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Sub~group IV.~ Coantrget labour was engaged
cn jobs like loazding, wloading, stvacking,packing,
filing, nolishing, ruming of cupola furnace,
cutting of steel, moulding , casting, chipping
and machining of paIte.

Syatem of Recrultment,- The nmost common
/ nethod of recruitment; contraet labsur in the
g industry was direct. OFf the 463 contrgetors

covered under the survey, as many as 300 reeruited
their workexs directly; 14 through IEnployment
Txehanges; 13 through existing workers; 16 through
agents/jamadars ond the remaining 120 adopted a
combination of the aforesaid methods of recruitment,

- The .Zifficut different nethods adopied by the
contractors working in different sub-groups are
discussed belowi=

Sub=group L.~ 0 the 247 contractors, 117
reciruited thelr workers directlys 3% through
Employnent Exchengesi 5 through existing workers:
16 through agenis/jenadavs and the remaining 106
adopted a combination of the aforesald methods of
recruitmently

Sub=gipoup ILs=- Of the 127 contrgetors, 112
recruited theiy workers directly; 1l fthrough
Tmployuent Exchanges and remaining 4 edopted more
than one method for recruliting their labour.

Sub-group IIT.- Of the 71 contrgebors, 54
recruited their workers directly; T through existing
workers and the remaining 10 adopted mors than one

nethod of recruitment,

Sub=groun IT.= Of the 18 contrgetors, 17
recruited thelr workers.directly and the remajning

one through existing workerse.

Advamees: Adveances before Engagenient.—. 0F the
463 contractars, only 48 gave advances bo their
vworkerg before eugagement, OFf these, 14 gave guch
- advences dimectly, 25 indirectly, i.e¢ bthrough
agenbs/janadars and the memaining 4 divectly as

- well as -.ind:_i.rec'hlyigfiﬁ

- Advgnces: after Enen emen‘b;'-r-'af thc'455' '- ¢611”&'Ta¢'t°r§
covered, as meny ag 265 gave advances -fo their workers.:



Extent of enploynent .~ During the period
July 1960 to Jume 1961 the averpge dally employment
of direct and contract workers in g1l t he sub-groups
vas 127,568, The average daily employment of
contractlabour actually engaged tn structural end
eractional jobs during the same period was 10149,
Sub=-group~wise posiltion was i~

Submgroup L.~ The egtimated average daily
employment of contrget labour during the period
July 1960-June 1961 worked out to be 21,290, The
average (daily employment of catrget labour engaged
on gitruectural znd erectional jobs was 10,1490,

Sub=group Il.~ The egbimated avergsge daily
enployment of contract labour during July 1960-Jume
1961 worked out 'to‘be 03525, 6,304,

Sub—group III.~ The estimated average daily
enployment of contrgeb labour during the period
July 1960-June 1961 worked out to be 10,525,

Sub=group IV,~ The estimated sverage daily
employment of eontrget labour during the period
July 1960-Jdume 1961 worked out to be 690%

Dirvect and Contract Workerg.~ The daily
cmployment of dlvect and conbrget labour in all
sub-groups was 127,563: Of these, 91,775 worketts
or 7149 per cenb, were direct workers whereas the
remaining 35,793 workers or 28.1 pexr cent. were
employed through/or contractors. Subegroup-wise
comparison chows that the percentage of conbtract
lsbour to the totzl employment was the highest
(7445) in sub-group IIT and the lowest (7.0) in
sub=-group IV. Amongst the different Statesy the
pedicentnge of eontrget lsbour to botel lobour was
the highest (5647) in Jemmu and Keghmir and the
lowest (470) in Medrasy Sub-~group-wise position
is discussed belowie : P

. Sub=group I~ Of the 114,066 workers, 84,109
workers or 73«% per centewerve direct workers. and
29,975 workers or 26,3 per cent. were contrget - |
- workergs  Amongst the different States the percentage
of confract labour was the highest (42:4) in Vest

Bengal and the lowest (1041) in iysorel

} Sub=group ITe= O the 5,258 workers,. 3,265
worlkers:. or 6241 per cente were dirvect workers and
1,993 workers or 37«9 per cent. were eantrach workers.
State-wise comparison shows that the percentage of
conbrget labour was the highest (56.7) in Jomu and
Kaghmir and the lowest (4s7) in Rajasthany




Sub=group IIXI.~ Of the 4,841 werkers,
1,256 workers or 5.5 per cent. ware direct
wor“°rs and 3,605 worters of T4.5 per cent.
vere contract workers. State~wise_comparison
showe that the percenigge of contrgct labour
was the highest (92, 8) Iﬂ Orissa afid the lowest
(17,9) in Uttar Pradesl

Sllb‘grf)up W."‘ OJC: bhe 3 403 Woznu-e—ug 3 165
vorkers or 93,0 per cenbt, were diirect wor k'ex-s and
238 workers or 7.0 per cent. were contryct workers,
The percentyge of coz*tﬂac't labour was the higheot .
in Uttar Pradesh (59.,2) and the lowest (0,2) in Bihar,

Imploymeni of Women and Children.,-- In this
industiry women workerg were generally employed on
lighter jobs, such as loading, unloading amd cleaning,
etc, OCsx-wize

of ‘the 35,753 workers employed through ox 'bJ

cantrgehors in o211 de sub=-groupd, womewn worker
vere only 3,723 or accounted for 10,4 per Ceﬂuo
of the 'i;otc,l workerg, This excludes 40 workers
whose sex classification was nobt knowa. None of
the con‘tr ctors had employed any worker beIow the
age of fifteen. Women workers were employed in
rsuh-groups T and IIX cnly. The States in which
they were mostly employed were Bihar, ladhys Prodesh,
?grrore, Orisasa snd West Bengale Sub-group-wise
comparison shovs: ﬁl&"‘ the percem‘;age of women
worlwr to the total number of ‘werkers was much

igher (12.,4) in pub—group X than in sub-group III
(0»!—-)1 Anong he d:xf.a.ﬁ:mnu States cmnlevjzg women
workers, *

2 ‘ 23 'i:he perc,enta're
of women war ke rs was the hi heot: (1&,9) in Bihar
and the lowest (0.3) in 1"95‘17 Dengsl,  Of the 29,917
workers in gpub-group I, 3,715 workers or 1274 per cent.
were womens State~wise comparison shows thet the
percentgze of women workerg +to the total wovrkers
vas highest (18,9) in Bihar snd the lowest (5.6) in
Mysorey OFf the 5,605 workevs in pub-group III,
only 8 worlers or 02 rer cent.we e'women.' Women
workers were reported to be enmpl oyed only in West
Bengal in this sub-—group.x Their pementawe o the
total employment in that State was only O."M 0f the
33,066 workers employed through/by contrgctors in a1l
the gub=groups, ..9, 56 workers: of 60.4 per. eent., were
casual ard 15,110 vorkers or 39.6 per centy were .
non-cesuel, State-wipe comparison shows thabt all the
worlterg in hysore and Madras States were caswl whereas
81l the workers in Delhi end Jemmi and Eeghmir were
non-casugl, Detgiled. posi'hzon in respect of each
gsub-group in given be"rm ‘ A
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Sub~group I.- O0f the 26,940 workers, 18,7354
workers or 69,5 per cent. were casual workers and
8,206 workers or 30.5 per cent, were non-casuzl
workers. Among ditfferent States the percentage
of ecasual workers was the highest (100.0) in
Mysore and the lowest (15.7) in Madhya Pradesh.

Sub-group II.-~ OFf the 1,617 workers, 1,007
workers or 62.5 per cent, were casual workers and
the remaining 610 workers or 37.7 per cent. were
non-cagusl workers. JAnong different States, the
percentage of casual workers was highest in Ubtar
Pradesh (90.6).Fn the Siates of Delhi and Jammu
end Xeghnir all theworkers were non-casual,

Sub=group IIIl.~ The nature of employment of
gn over-whelming mgjority of the workers was non-
casual, Of the 4,266 workers, 4,185 workers of 98,1
per cent. were non-casusl whereas the remaining
83 workers or 1.9 per cent. were casusl workerg.
E‘xcep’t Vegt Bengalg in all other s'tatesg ViZog
Delhi, Punjab, Rajasthan, Orissa and Utitar Pradesh,
only non-cagual workers were employed by the
contrgctors,

Subgrgup IV.~ 0f the 243 warkers, 132 workers
or 54.3 per cent: were casugl workers and 111 workers
or 45,7 per cent, were non-casugl workers. Stabte-wise
comparison shows that in Medras, all the workers
were casual workers whereas in West Bengal the
percentage of casual workers was 87.3. However,
in the States of Bihar, Bombay, Punjab and Uttgr
Pradesh only non-caguszl workers were employeds

Wazes and Eammings.- The information collected
during the courge of the survey reveals that the
bulk of the labour force employed by contractors
was paid by the contrpctors independently. .0Of the
33,066 workers employed by contrsctors during the
half-year ending on 30 June 1961, 28,760 workers
or 87.0 per cent. were paid by the contractors
independentlys 4,207 workers or 12.7 per cent.
were paid by the contractors under the supervision
of the principal employers end the remaining 99
workerg or 0.3 per centi .were paid directly by the
HOanagements.. Sub-group-wise conmparison shows that
the rercentage of workers who were paid independently
by the contractors, was the highest (92.6) in .
Subgroup IV end the lowest (76:3) in gubegroup III,:

‘snb-groups I and II such workers accounted.for
88.5 per cent. end 92.5 per cent., respectively. ke
Wages rates of some of the important categories of
workers as mlso for certain important jobs done on
Dlece~rate basis are discussed sub-group-wise in
the Rollowing paragraphsi T
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\Jorkers Employed on Time Rate Bagig: BSub-CGroup I
The large variations In wages ratves for the sanme
cetegory of workers within the sub-group are loargely
due to varying gizes of the sampled factozies., It
ngy be mentioned that this sub-group consists of big
iron and steel plants like Rourkela, Bhillasi,Durgapur,
etc, on the one hand and emall iron and steel
foectories on the other. Rate of wages of various
categories of workers are discugged below,

liale Iazdoors.~ The consolidated wages of the
daily and monthly raded workers vearied from Re.0.78
t0 RB,3.,75 per day and Bs,55,00 to RBs,60,00 per month
regpectively, The workers employed on hourly basis
were paid Re., 0,21 per hour. Siaite-wise comyarison
shows that the daily wages of some of the workers
were the highest (Rs.3,75) in West Bengal and the
lowest (Be,O;B?; in Mysore, The lowest monthly
wages (Rs.35.00) were reported to be paid to some
vorkers in West Bengal, whereasthe highest weages
(Re,60.00) were paid in Biher as well as West Bengal.

The consclidated daity and monthly wages of
the direct workers varied from Re,1.00 to Es.2.72
and Hse43,00 to Bs,80,00 respectively,

Yemale Mazdoorgy= The consolidated daily wasges
varied from Re«l,00 to Re.2,:50,whereas the wages of
female mazddors; employed on hourly basis, vere
Re,0,18 per hour, Among the different States, some
of the workers, employed on daily basis, were getting
the lowest (Re.l,00) wage in Bihar and Iiysore and
the highest (Hs«2.50) in Medhya Pradesh and Hest
Benggly,

The congolidated dpily and monthly wasges of
the female worlkers employed directly varied from
Rs'ql‘t_‘25 to R§‘-2-q72 end 38,70.00 to ‘RB.__BO."‘QQ
respectivelys, R

Drivers(Vehicle) .~ The consolidated: daily and
monthly wagesd of the workers varied from Rs.2.94
to Re,7,50 and Rs,75.00 to Rs.250.00 respectivelye
State-wise comparison shows thatjthe consolidated
daily wages of some of the workers were the lowest
(R542494) in Biher snd the highest (Bsw7.50) in
West Bengal, As regards monthly wages, gome of the
workers were getting the lowest (Rs.75.00) in West
Bengal end the highest (Rs.250.00) in Orissas

~ The consqlida‘ce& daily and monthly wasges Qf,th.e |
direct workers varied from Rs,3.72 1o RS.4,9L &nd -
oy 80400 to B2425.00 Tespeehivelys . -
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Clearmers.~ The consolidated wages of workers
employed on daily, weekly and moathly bagis varied-
from Rs.1,75 to Bs¢3.00 per day, Es.14.00 to Rs.16,00
per week and Rs.30.00 t0 Rs.100.00 per month respective—
ly. State-wisge comparison shows that the consolidated
daily wages were the highest (Rs.3,00) as well as
the lowesh (Bs.1.75) in West Bengal. The coasolidated
weelkly wapmes of same of the workers were the lowest
(Rg.14.00) in Orissa sad the highest (Es.16,00) in
Bihar., The caoigolidated monthly wages of some of the
workers were the lowest (Rs.30,00) in West Sengel ond
the highest (Es.100.00) in Orissa.

The consolidated dally wages of direct workers
varied from Rs.l.70 to Rs.3.04.

Masong.- The consolidated dailly and monthly
wageg of the workers veried from ERs.2.00 to RBs.10.00
gnd Rg.51l.00 to Ez.187.50 respectively. The congolida-
ted hourly wazes c¢f the workers varied Lrom Rs.0.52 to
Re.0.94, Siate~wime comparison ghows that some of .
the workers were getting the lowest congolidated daily
wages (Bs:2.00) in Vest Benggl and the highest(Rs.10.00)
in Orissa. Yhe congolidated monthly wazes of some
of the workers were the lowest (Bs.51.00) in West
Bengal and the Highest (Re.18%,50) in Bihary

The congolidated daily and monthly waf;es of ‘the
workers employed diwectly varied from Bs.2.72 to
REGe4+91 and Bs5,115.00 to RB5,.290.00 respectively.

Carpenterg.- The consolidated daily and monthly
wazes of the workers varied from Re,2.00 o Rz.8.00
and Rs.48.00 to Rei187.50 respectively., The consolidat-=
ed Aaily wages of-gome—of—the srs—were the—towest -
Re.0.66, State~wige comparison shows that the ' -
congolidated daily wages of gome of the workers were
the lowest (R2.2.00) in West Bengal and  the highest
(R2.8400) in Orissa. The monthly consolidated wases
of some of the workers were the lowest (Rs.48.00)
in West Bengel ond the highest (Rs4187.50) in Bihar,

The consoliddted da::.ly end monthly wages of the
workers ‘eriployed directly varied from HB.3,10 to
Bg49448 end B3W115.00 o Es.290,00 respectivelys

- Blacksmithg.~ The consolidated daily and monthly
wages of workers varied from Rs.2.00 to Rsy8,00 and - .
B9¢90.00 to Ro¢187.50 respectivelys ' The consolidated
hourly wages were Re,0.32, 'State-wise comparison ghows
that the congolidated &laly wages of some of the workers
were the lowest (R3.2400) in Bihar and West Bengal and
for certain others the highest (Re.8.00) in’ Bihar end
lMedhya Pradeghs Thé congolidated monthly wages of some
of the workers weme the lowest (Rg.90.,00) énd for
certain others the highest (Rs,187.50) in Bihare

The consolidated daily and monthly wagés‘qf»workers.é

of<the . 1 i ; " “o50. 0575
g5 %0 gmployed dizectiy Yaried from Houl .50 %0 Ras5.73

o regpesotbivelys



~2

<
“,’

Hommermen.- +ie consolidated daily end monthly
wages of workeis varicd from Rs,1,62 to Es,6.00 and
Rg.65,00 t0 Hs.,70.00 respectively. The hourly wozes
of the workers varicd Irom Re,0.30 to Re,0.32. Among
different Staven, some of the workers were getting
the lowest (Rs.1.62) and certain otherg the highest
(Rs,6,00) waze in Weast Dengal.

The compolidated dally end nonthly vwagesof the
workers employed directly varied from Rg.2.72 to
R8,3,.35 and N8,70.00 to Rse1l45.C00 regpectively,

Pitterg.~ The coungolidated dally ond monthly
waces of the workesrs varlied from Bs,2.00 o 2s.15.00
and Bs,90,00 to Is.300,00 respectively. Tz congolie-
dated hours wages of theworkers vakied from Re.0,33
1o Re,0,06, State~wise comparison shows that the
congolidated daily wages of scome of the workers were
the lowest (Rs.2,00) and for the certein others the
highest(Rs.15.00) in Yest Bengals The consolidated
monthly wazes of some of the workers were the lowest
(88,90,00) in Bihar and the highest (Rs,.300,00) in
Vest Bengal,

The consolidated daily and monthly waszes of the
workers employed directly varied from Re.2.75 to
RB,6,45 and Ru.65,00 to Rs,290,00 respechively.

Welderg.~ The consolidated dally and mamthly
wages of “the workers varied fran Bs.2.00 to E3.15.50
end Re 80,00 t0 E3,275,00 respectively., The congolie
dated hourly wages of fthe workerg vavied from Re.0.62
t0 Ree0.75, Among the diiferent States, the congoli-
dated 'daily wageg of some of the warkers were the
lowest (Rs,2,00) in West Bengal and the highest
(R9415,50) in Madhya Pradeshs The consolidated
moirbhly wagep of some of the workers were the lowest
(Rs480400) in Bihar and the highest (Be.275.00) in

vemt Bengals

The consolideted daily and fmon”alvaly _‘ﬁé‘geé» ‘éf e
the workers employed directly varied from Rz ,3.10 to
H345+35 and Rs_’.52_‘.00 to Rs«265.00 respectivelys

Gag Cutters.~ The cousolidated daily and monthly
wages of workers varied fvom Rg.2.00 to Bs,10.00 and
R84122.00 0 B5.l35.00 respectivelys The consclidated
hourly wages of the worlers varied from Rex0.27 to

Rew04354 Biabe-wise comparison shows that the :

- calsolidatved daily wages of sohie of the workers were
the lowest (Is%2.00) in Bihar gn & West Péngel and of
the certain others the highest (Bswl0.00) also in
ﬁifeggn?gl ‘?{ j ghg coﬁg.o%%gated monthly wages of the :
VOrLiers in vest. Bengal (Ra.122.00) were leass than s
in Uadhya Prodesh (Rosl3s ooss ) TorC less then those

i
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The consolidazsed daily and mon.thly waszes of tﬁe
workers employed direevly varied from Rs,3.10 to
Rg,3.85 and Rs,115.00 o Es,.290.00 respectively.

Riggers.- The consolidated dally end mcathly
wases of whe workers varied from Re.l.50 to Ks.S8.00
and Rs,100,00 to Rs5,228.00 respectively, Siase-rise
comparison ghows that comgolidated dally wages of
some of the workens were the lowest(fs.l.50) in
Vegt Bengal and the highest (Rs,.,3.00) in Oxrissa.

The congolidated daily and monthly wages of $he
woxkers emnloved direetly varied from Hz,2 .91 to
B3¢5,70 and Rs,115,00 to Re.290.00 respaetively,

Crene Opcrworb.o The eonsolidated daily snd

monthly wages of the workers varied from Rs.3.00 to
R5.12,50 and BHs,.225,00 to 715.950 00 respectively.
The eengolidated hourly wages of the workers varied
from He.0.44 to {e.0.83, Amoa;_, the ditferent Sitates,
the congolidated daily wases of some of the workers
were tlie lowest (Rs.p-OO) in Bihar and VWest Bengal
and of certain others the highest (Bs,12,50) alsc in
WesU Bengal, The congolidoted monthdy wages of some

£ the workers were the lowest (BEs ,225.00) in Bihaxr
and the highest(Rsa. 350.00) in West Benga

Az regaxde direct workers, the consolidated
daily end monthly WEL"‘GS varied from Ra.3,10 to -
R946.,92 and Bz.115.00 to Re.565.00 res,pac’c.s:vely.

Sub-zroup EESs ITs Hale lazndoors.= Their
consolidated daily,weekly and monthly vages varied
from Rs.1425 to Rg,5.005 Bs,13,00 to Rs,15,75 aad
Rg.60,00 %o Rs.?.:.OO respectbively., State-wise
comparigon shows that the consolidated daily wages
of gome of the workers were the lowest(B5.1.25) in

Uttar Predesh end the highest (B5.5.00) in Punjab.;
direct

Az regards/warkers their consolidzmbed daily and
monthly woges varied fzom Hsel.50 %o Ree5484 a:ad
Rs.450400 to Bs,130, OO respsctivelye S

Femsle l.azaooru.»-' Irei her the con br-,ctorp ‘nor
gﬂe principal e..xploye'ﬂs employed +them on %ime-rate
a.szs. . , , L | o

TS §



Harmermen.-~ Thelir consclidaved daily and
monthly wazes varied from Rs,2.,00 to Rs.6.00 and
RE,.52.,50 to Rs,150,00 regpectively., State-wige
comparison shows that the congolidated daily wages
of scme of the workers were the lowest (Bs,.2.00)
in Jammu and Kaghmir and West Bengal sn @ of certain
others the highest (Rs.,6,00) also in Jamnu and
Kaghmir and Punjab, %The consolidated monthly wages
of gome of the workers were the lowest(Rs,52,50) in
Delhi and the highest {(Rs+35+669(Bs,150,00) in Punjab.

As regards direct workers, thelr consolidated
daily end monthly wages varied from REs.l.25 %o
Re,5+84 anid Be.55.00 to Re.68.,00 respectively.

Firemen.- Thelr consolidated daily and monthly
wages varied from Rs.2,50 to Rs.4.50 and Rs,110,00
to Bs,.150,00 respectively. State-wise comparison
shows that the conpolidated daily wages of gome of
the workers were the lowest (Rs,2.50) in Jammu and
Kashinir and the highest (Rs.4,50) in Delhi,

As regards direct workers, their congolidated
daily and monthly wages varied from Rs.2.50%0 Rs.5.00
and Rs70400 to Hs,.l80.,00 respectively.

Rollexmen.,~ Their consolidated daily end
nonthly wages varied from Rs.2,00 to Bs.5.00 and
Bs,100,00 to R8.,150.00 respectively. State=wise
comparison shows that congolidated daily wages of
gome of the workerd were the lowest(Rz,2.00) in
Punjab end Uttar Pradesh and the highest (B+5.00)
in Jammu and Kashmir,

As regards dirvect workers, their consolidated
daily and monthly ‘wages varied from Rew2.00 to
Bg945.,00 and Re,65.00 to Re155400 respectivelye

Furnagemen.—- - The congolidated daily wages
of pome of the workers varied from Re 1,75 to Rs.4.50,
whereas the congolidated wekkly wages were R8.28.00.
State-wise couparison shows that the consolidated
daily wages of some of the workers were the lowesh
(B8.1,75) "in Uttar Pradesh and the highest(Rs.4450)
in Punjab’y f | T

.. As regards direct workers, bheir con_z_s_oliciated
daily an d monthly wages varied from Rs.2.00 %o
R307075 and RSOGSnOO to Rs.lS0.00 respgc‘bively”.j;



Hend Cutters.,=- Thelr consolidated daily
wages'varied fron RBs5.2,00 to Rs,.8,00., Siate-wise
comparigon shows that the consolideted daily wages
of some of the workers were the lowest(R5,.2.00) in
Punjab and of certain others the highest(Rs.8.00)
flso in Punjab.

Ap regards direct workers, their congolidated
daily and monthly wages were R3,5,50 and Rs,125,00
reapectively,

Fitters.~ Thelr congolidated daily wages varied
from Rs,2,25 to Rs.5,00, whereas the consolidated
nonthly wages were Re,175.00, State-wise comvarison
shows that the consolidated daily wages were the
lowest (Ro,2.25) in Uttar Pradesh and the highest
(Re,5,00) in Jzmmu and Kashmir,

As regards direct workers, their consolidated
daily and moathlg wages varied from Rs,l.77 fo-
Rs,8,52 and Bs.80,00 to Rs,215,00 regpectively,

Sub=group III: Hale Mezdoors.— -eff"ahe—-l}l
contractorsy—only 24-eanlor The consolidated daily
end monthly wageg of mele mazdoors varied fronm
Rg41,22 to Rg.4,00 and.Rs,50,00 to Rs.‘?O 00 respeotive-
1y, State-wize compg:e“son shows that the consolidated
daily wages of gome of the workers werwdhe lowest
(Rs,1.422 Y in West Bengal and of certain others the
highes‘t (Hs»4.00) 2lso in West Bengal, The congoli-
dated monthly wages of some of +the workers were the
lowest (Rs 50, 00) in Rajasthan and the highes%;
(RSgTOQOO) in I)elhl. .

As regards direct workera, their consol:_dated
daily and monthly weges varied from Re.1.00 to
R5e5¢32 ond Rs.4—5.00 to R5,63,00 regpechivelys.

Female Mazdoo:rs.-r The:nr consolidc:aec! daily
wages varied from Rs.1.50 to Rs 2e344

The consolidated daily and monthly weges of such
workers employed directly varied from Rse1.50 to
Ra42444 and R9.45.00 to Rs.EB.OO respectively.

moulders o T}.lel.. consoliczatea da..ly and monthly
woges of-—seme varied from Rs.le37 to Re,8.00 and . ;
B8.85.00 to Rs,110.00 respectively. State-wige
comparigon shows that the congolideted daily wages

of some of the workers were the lowest (Rs.l.37) in

West Bengal and of certain others the highest(Rs. 8.00)
also in VWest Benggls The consolidated monthly wages

of some of the workers were the lowest(RS.SS.OO) in
Delhi and +the hnghest(Rs.llo.OO) in . Ba;ja.sthan

As regards direct workers,their consolidated aa:ny
wagea varied from Rs.2,21 to Rs¢6 00 tvhereas their ‘
monthly wages were. Rs . 104005 T |
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Coremen.~ Their congolidated daily wazes .
varied from R5.l.50 to Rs.4.25,

A8 regards direct workers, their consolidated
daily wages veried from Rs.2.25 %0 Rs.4,50,

Sand Mixers.- Their consolidated daily wages
varied from Ls.l.87 to RBs,3.50,

The congolidated Gally wages of direct workers,
which wvere reported to be emploved by one wit in
Delhi only, varied from Rs.2.10 to R=.2,50,

Chipperg.~ Thelrpongolidated daily wages
varied Irom RSeLeT5 50 Rs.35.,51,

The consolidated daily wages of direct workers
varied from Rgl.75 to Ra,3.10,

Cupolzmen.~ Their ecwmgolidated daily wages
waried from Rg.5.12 to Rg.5.50,

Home of the unite employed such worlers directly,

Helpers(loulders ).~ Their consolidated daily
wages varied from Re,l,00 to Re,.l.75, whereas their
consolidated monthly wages was Rs,75.00,

fone of the units employed such workers directly,

Sub=group IVs liale HMezmdoorg.—~ Thelr consolidated
daily wazes varied Lrom RS.Le.(5 30 B5.2.50. Stabte-wise
camparison shows that the Llowest wage (Re.l.75) peid
to some of whe workers in West Bengal was lesg than
the lowest wa ge(Rsaz 00) peid in Madrag and Bombay .

The nmeximum vegses 14 these btates were‘ however,
the gaue.,

Female mazdoors.- None of the contrsctors
enployed them, A '

Fone of the upits emplpyed such wcvhers dlfeetly.

‘Hand Cubterg.— 0Of the 18 cantractors, oaly’one
in Uttar Pradesh employed them en time-rate basis. -
and paid congolidated wages rangxng ﬁctweeL Rs 6.00
and Es.l0.00 per aay. SR

None of “the units employed such‘wovuexa ﬂlractlyk
Turners.— The iz consolldaﬁed da.ly’and ﬁkﬂﬂﬂih? |
vweges veried from. H842,00 to Rs.4.2§ and Rs.GS 00
to Re,25.00 respectzvélyo

None of the‘unltsﬁemployeé sueh.worke:svdﬂrectly.
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Stitcherg.~  Their ccngolidated daily wages
varied from BHe.2.15 b0 B3.3.65 whereas their
consolidabed meonthly wages were Rs.l07.00.

None of the uvnits enployed such workers Gdirectly,

Helperg.-~ Thelir congolidated deily wages variedq
from Rg.2.,12 to Es5.3.50,

None of the units employed such workers directly.

Workers BEmployved on Piece=rate Bagis: Subm-group I
Loadi§g¢— The rates of payment for loading varied
Trom Re.3.25 to R5.22,50 for ax ordﬁnary vason;

5 +24.00 to R3.,30.,00 for a box Wabo“° R3.12.50 to
R5,20.00 and R5.25.00 to Rs.40.00 for & K.0.Type
Wagon during day end night respectively; Rs.16,00

t0 Rg.20.00 ard Rz.32.00 to Rs.40.,00 for a B.0.B.S.
Type Wagon during day sad night reupeeuively The
varigtions in mmies for the same type ouva;on were
due to varying cagacluies of the wagon, On tonnage
basis, the rates of payment varied from Re.0.19 to
Re.0.50 per ton., The vate of payment paid on cubic .
feet basis varied from Be.3.00 to Rz o700 cubic feets
The approximete daily earnings of the workers
emp]oyeu on this job varied from Ro.l.25 to Rs.4.00.
Comparlng the & tutes, the approzimete daily earnmings
of some of the workers were the lowest(Rs l.25) in
West Benzal snd the highest (Re.4.00) also in

West Bengal end Madhya Pradeshs

Unlozding.—- The rates of paymend varied from

Rs.3.00 to Rs.l,.oo for oraxnazy‘wagdn and RE.22.50
to Bs,34.,00 for a box*wagan. Thefr atdgb? payment
for unloadzng KOs Type and B.0.B45. Type wagons
were the came ag Tor loading. On tonnsge basis,
the rgte of peyment varme& from Re,0,19 to Re.0.25
per ton. For unloading 1,000 bricks, the rate of
payment was Re.3.50.  The approximate daily earmnings
of the worksrg employed on this job varied from

Re(0:67 to BE:5,00. State~wise comparison shows .
that the aprroximate daily earnings of scme of the
workers were the lowest (Ee.0.67) in Origsa wuzle
‘those of certain wlhers were Fhe h.{hest(ns.,noo)
glso 1n O.;::.ssao -

Loéﬂqng éﬁé»Unload}thCombined.— mhe

o“; 12 ‘workers. pa ‘on waoo of 1dag§ng. loadl g
unios ing <3\\

sigce~rates
and
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Loading end Unlozading Combined.- The picce-
rateg of the wo‘ﬂlfevs, vaid on wagon basis, varied
from Rg,11,50 to Re.l7.00 per wagon, On tonnage
bagis, the rates varied from Re.0,50 to e.0.69
per ton, PYor truck load, the rates varied from
R8.4,00 to Rg,5.00 per truck, vhereas the rate of
paymen t pexr tube was He,0.,87. The approxzimate
deily earnings of the workers engeged on this job
waried from Re.0.,67 to Rg.4.00, Stete-wise comvaw
rigon ghows that the avproximate daily eamings
of some of the workers wexe the lowest (Re.0, 67 )
in Orissa and the highest (Bs.4.00) in VWest Bengal
and also in Orisesa.

Chinpinr.- They were palid &t the r ate oi
Re 420,00 per 100 pieces of sleepers and Rs.13.00
to Rs.20,00 for 100 plates, Thelr approximate
deily eamingg varied from Ro,.,2.50 to Bs.35.00.

Coremaleing . me “aue of payment was Hs5.16400
per 100 pi nces, b - The approximete daily
earnings nl__xwxéaeum variea from Bs 42650 t0 Rse3,00,.

Sand Cleening,= The rate of paynzeﬂt caried
from Hs¢H.00 b0 Re,l0.00 pexr 100 pieces of moulds.
The approximate daily eammgs of workers employed
on such jobs varied frun Rs.2.50 to Hs.,a.oo.

Sub~groun IT: Hand Cubbting.=  The rate of
payment per ton varied from e s2.00 to Rss7+50 foxr
billets Qnd B8 .22.00 to Rs.,45.00 for slabs denend_ng ~
upon the thickness, The ithicksess raies pe :
varied from Rel.0,10 to Rm.l.62 depending upda 'Lhe
thiclmess of the billets, plates, mnglessetc, The
Approximgte daily eernings of workers employed on,
such 3oh~ varied ffom Rs42.00 to BE.7.00." Sterbe-wme
comparison whows that the daily eaxnings of some 'of
the workers were the Jowest (Re.2400) in West Bemgal
while thoge of cg,rtain obtlers were. the highes®
(Puat? ,00) alao m Vest Bengal.

Bundl_nc;.m ,he epproxinate dally samings
varied fron 3542 50 to ‘is. 7«75

Sub-groug IIIz melduyg «= Therate of payment
differed from item +to item.  The approxinmate daily
earnings of “the nmoulders varied i’rom 35.2.00 ta
HG.B.OO.

: Cast% . ‘.I.‘he rate oi’ paymenﬁ d:i.fi’ered i‘mm
2.'bem to _ftem. The approximate daily eammgs oI
cas'l.ers varied I‘:r:'cm Hs.2.50 o B8, OO. , :

Sub-:gmn}g IV. Polishmg.- They were paid at :
the rate of He,0.5] per domen tubess Their approximate
daily eamings variad :f.'rom Rs.p.ED 'bo Es.b'.oo. :

i




Filinge.~ Themntes of payment for 1,000
tubes ard a dozen handles were HEg,5.00 and
Re,0,47 respectlvely. The approximate dally
earnings of workers engaged on this job varied
fron Rs.4.,00 to Rs.5,00,

Loading, Unloading md Stacking.= The
piece~rates varied from Rs.l.25 to Rs.l.37 per
ton, Thelr approximate dalily earnings varied
from Rs.3.00 't;O RS.4.00.

Dearness Allowgnee.- Separate dearness
allowance was rarely paid by the contrgctors
to their workers iIn this industry. Of the
463 contractors, onky 8 pald separate dearness
gllowance, Sub=group-wise pogition is given
below:=~

Sub=group l.~ Of the 247 contractors, mly
3 pald separate dearnegs allowance to their
woxlkers., In 2ll the three cases, the deamess
allowance was linked to the Cost of Living Index,
The rates of pgyment were the mame as pald by
the Bengal Chamber of Commerce and Industry,
Calcuttas Thege raten were as followssi-

Tor Working Class(such as Mazdoors,etcy)

On 1lst Rsy, 100,00 of salary ., 150 per cent. with a

| minimum of Rs,91.00.
On 2nd Rs,100,00 of salary se 75 per cent. =t
Optthe remainder of the salary.. 373 per cent.

For Working Calsss(such as I&Tazdooi's,etc.;)
Flat rate of Rs.64.00 per month,

Sub-group Il.-= None of the contrgctors paid
any separa:be deam:ass allowance to th worl,evs.

Sub=group IIT.~ - 0f the 71 contractors, 5
paid separate dearness allowance o t heir workers .
The r ate of payment ‘which was Tixed akrbi‘bra.rgly
varied from Rg.0 87 t0 Rl 78 pe:c- day per Worker.’;

Sub-group IV.~ None of the con'bractors paid
any geparate deamess allowance to h:.s WOI'!CGI‘S-—.
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Overtime Pavment.-  Sub-group-wise nosition
iz discussed belowi~-

Sub=group I.~ Of the 247 contraetors, 165
reported that they took overtime work from their
workers, Of these, as many as 155 contractors
viere making extra payments for the overtime work,
0f these, 55 paid at double the ordinary rate of
wages; 4 paid at 1% to 2 times the ordinary rate
of wages; 38 pald at 1lf times the ordinary rate
of wages; 44 paid at ordmary rate of wagess 3
paid overtime at the rate of Re.0.25 per hour;
and 11 made an gd hoc  payment for such overtme
vork, One contractor was reported to give
compermabory leave for +the work done on holidays,

Sub=group Il.- Of the 127 contrgctors, only
3 reported ‘that they ook overtime work from
their workers, All of them paid at double the
ordinary rate of wages totheir workers,

Sub=group IITfe OFf the 71 contrgetors,
only 6 reported that they took overtime work
from their workers. Iive of them paid abt double
and the remgining one at 11-1/3times the ordinary
rate of wages,

Sub—group IV.~ Of the 18 contractors, 4
.reporied that they took overtime work. One of
them paid at double the ordinary rare of _wages
whereas the other two pald at. the rate of Re.0.12
per %o Re.0,25 per hour for such overtime work,
The remnaining contractor, who tool overtime work
i‘rom his piece-rated workers, did not psy any. .
extra, wages for such overtime work.

Bonug.~ VWorkers of only 35 contrgetors
out of 463 covered under the survey were getting
gome kind of bonus, either from their contractor
or tfrom the principal employer. Details regarding
the different btypes of bohus paid. tc the WOI‘LGI‘S
are given beloywi= S

Profit Sharins Bonus: Sub-group I.— 0f the
247 contr,ctors, only 10 paid such bonus to thelr
workers, Four of the contrgctors paid- 4% months"
basic wages per, anmum to. those workers who had
completed one year's continuous service end to
others on pro rate basis; one paid 4,42/3 months!'
basic pay per aunum only to those workers who, had
put in 9 months" continuous service; two pmid
one menth's salary per annum to their monthly-rated
workers and 23 to 26 days' wages per annum to their
daﬁy—rated workers; ~one paid 10% days' basic wages

a year only to hils permanent: workers; one paid
3 monthe! basle wages per annmum only to his permanent
workers gnd the remaining ome paid 1% months' wages
Per anmum only to those permanent workers who had
conpleted one vear's continious services
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Sub=group II.~ The workers in thig gub—vroup
received no such bonus either Irom the contrgetors
or from the principal cmvloyers.,

Subegroup I1Il.~ Workers of only one of the
71 contractors were paid such bonus by the principal
employe1 at the rate of 6 to 20 days' wages according
to their length of service,

Sub=croun IV.~ Workers of only one of the 18
contractors were paid such bonus by the principal
enployer, The rate of payment for those workers
who hed completed 309 attendances in a year was
Rs,80,00 per ammum wheress for others it was on
oro ratag basis.

Attendance Bontug: Sub-zroup I.- Of the 247
contrgetors, only two pald attendance bonus to
those workers who were present on gll working days
of 2 month, Of thepe, one paild one day's extra
wages in a month whereas the other paid Rs,10,00
per month %o monthly-ifated workers only,

Sub~groups II,ITT and IV.~ HNo such bonus
wes paid to the workers of the contrgevors in
these sub-groups.

Annual Bonus:  Sub=group .~ In sddibion to the
10 contractors who paid profit shering bonus as
mentioned earlier, 3 pald annugl bonug to thelr
workerss The rete of pgyment was 15 days‘ wages
per annum over in ocne case and 3 o 4% monthe!
wages on completion of one year's service in thc
remgining two cases.

Sub~group IIle~ O0f the 127 contrgetors, only
three paid such bonug o their workers. The rate
of payment in two cases was 15 days' wages per
amun to those worlkers who had completed 240
attendances in the year, vhereas in the remaining
case it wasg O days' vages per anmum Lo thoge
workers who had coApleted 6 nonths! contxnuouu
service in the yeart ‘

Sub=groups TIT and IV.~ No such bonus wasg.’
pald to the Workers of the contracuors in uhese
sub—groups. - _
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Fegtival/Puis Bonug: Sub=group I.- 0OFf the
D477 contractors, only 7 p2id Puja bonuas sotheir
workers., The rave of payment was R5.20.00 per
gnmm irfone case; 15 days' to one month's wages
in two cases; one month's wazes to monthly-rated
workers and Rs.l0.00 to othar workers in one case}
one nonth's weges to monthly~raved workers and
17 days' wages to daily rated workers in snother
cages OF the remaining two contrgcitors, one paid
3 months' basic wages to monthly-rated workers
cnly, whereas the othex pald 2 months' wages +to
some of his workers only. The conditisns of
eligibility for such bonues in gll these cases
varied from 3 to 12 monthst continuous seirvice,

Sub-group IL;~ The contrget worksrs in thishub-
group received no such bonus, | .

Sub~group I1Il,~ Of the 7l contrgetors, only
one paid Puja bonus szt the rabte of 8§ days'wases
to those workers only who had completed one year's
continuous mservice; The workers of 5 other contractors
were paid puja bonus by the principal employera at
the rate of 7 to 30 days' wages per annum,

Sub-group IVs— IIo such bonus was pald to the
workerg of the contractors in thig sub—group,

Incentive Honuse- Only two contrgetors, both
in gub=group I, paid incentive bonus 46 their
woxrlerg, OFf these, one contrgctor pald one bo two
nonths! wages to those workers who in his opinion
had done good work wheress the other paid Rs,10.00
t0 Roel5,00 per worker to a few of his selected
workers. '

Vorking Conditlions: Daily Hourps of Work.~ The
daily hours of work of contraet labour worxing
within the premises: of factories were regulaved; as
#nthe cage of direct labour, by the Factories Act
and were accordingly 9 houra per day. The working
hours of contract labour working outside the Ifactory
rremiges were, however, not regulated. The available
nformation shows that the aetusl working hours of
such contr,ct lalour varied from 5 to 12 per daye.

Sub-group-wise details are given below:=

Sub-gfoup T.~ O the 247 contrgctors, 10
employed time-rated workers; 20 piece-rated workers
and the remaining 57 time-rated as well as the -
piece~rated workerga The daily hours of work
differed from contractor to contractors  Somebimes
in the cage of the same contrgctor hourgef work
differed for different types of workerse Of the -
227 contrgetors who had employed time~rated workers,
11l took worlk for 6 to 8 hours a day; 207 for 8 '
hours a day; two for 9 hours a day; five for 9%
hours 4o 12 nours a dav:whereas the workers of the
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renaining two contrgetors had no fixed working
hours., O0f the 77 contragectors who had enployed
icce-rated worke¥s, 3 took work for 5 to 7 hours
a day; 31 for 8 hours a day; five Zor 9 to 12
hours @ day; whereas the workers of the remaining
538 contryctors had die fixed hours of worl,

Sub=sroup Il.~ Of the 127 contractors, 69
ernployed time-rated workers; 56 plece=-rated workers
and the remaining 2 contrgetors employed plece-rated
as well as time-rated workers. All the 71l caitractors
who had employed btime-rated workers itcok 8 haars?
work a day from their worksrs., Of the 58 conitractors
who had employed pisce-rgied workers, 7 tcok work
for 7 hours a day; 49 for 8 hours a day; one for
10 to 12 hours a dey whereas the workers of the
renaining one contrpetor had no fixed hours of work, -

Sub=group III.,~ 0f the 71 contrsctors, 50
employed timew-ratied workers; 16 piece-rated workerg
and the remgining 9 conbractors tbine~ravted as woll
28 piece-rated workers. OFf the 55 contractors who
employed time~rated workers, 2 took T4 4o & hours'
work a day; 52 took 8 hours' work a day, wheresas
the remeining one contrgetorhad Tixed different
hours of work for different days of the week - 8
hours on liondays, Wednesday and Fridey, 9 hours
on Tuesdays and Thurgdays end 6 hours on Satmrdays.
0f the 21 contractors who hod enployed piece-rated
workers, one book 7% hours'! work a day and the
romaining twenty 8 hours'! work a days

Sub=groun IV.=~ OFf the 18 contrictors, 14
employed time~rated workerss ane piece-rated
and the remaining 3 contractors time-rated as well
as piece~-rated workers. Of the 17 contractors
who employed time-rated workers, 5 took 6% hours
to 8 hours work z dey; 2 took T+ hourst work z-days
5 Ttook work for less than 8 hours o day and the
remaining six for 8 hours a days 0f the 4 contradtors
who had employed piece-rated workers, 3 tecol less
than 8 hours! work o day and the renmaining one 8
hourg! work a daye = o L

Weelfly Hours of Woxls= As per the Factories
Aet,1948, nomual weekly hours of work for contract.
verkers worlkking within the factory premises were also -
fixed ot 48. TFor the workers working outside the
factory premises, :there was no fixed limit. The -
available informgiion shows that the actual weekly
hours of work for such workers varied from 30 to-
84+ Sub-group-wise position is discussed helowi=-
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Sub-group L.~ Of the 227 contrpectors who
had employed time-rated workers, 12 took 36 to 48
hours' work per week irom their workers; 154
took 48 hours' work per week; 57 took 52% to 60
hours! work per week; one 72 hours' work a week
whereas the remaining three contrgctors had not
fixed the weekly hours of work for their workers.
0f the 77 contrgetors who had employed pdece-rzted
workers, 4 took less than 48 hours' work perweeks
tvanty-three 48 hours' work per week; seven 54 to
60 hours' work per week; mme 70 to 34 hours' work
per week, whereas the remaining 42 contrgctors
had not flmed the weekly hours of work for their

workers,

Sub=group IX.= All the 71 contractors, who
had employed time-rated workers, took 48 hours' work
per week from thelr workers, Of the 58 contractors,
who had employed piece-rated workers, 7 took 42
hours' work per week; 49 foock 48 hours' work a week,
whereas the remaining two cases the weekly hours
of work were not fixed,

Sub-group IIl.~ 0f the 55 contrszctors who
had engafed time-rated workers, one took 45
hours'! work per week and the remaining 54 took
48 hours! work per week, Of the 21 contrapetors
who had engaged plece—rated workkers, one took 45
to 48 hours' work per week and the remeining 20
took 48 hours! work per weel,

Sub=group V.~ O0f the 17 contractors who had
employed time-rated workers, one toolk 36 hours' work
per week; five took 39 to 48 hours' work per week;
two took 45 hours' work per week; three 36% hours!
work per week and the remgining six 48 hours' work
per week,; OF the 4 contrpctors who had employed
plece~-rated workers, 3 took 46 hours' work per weel
and the remaunzng one 48 hours® work per week.,

Rest Inmervaldm The information collected during
the course of the survey reveals that all the 463
contractors allowed rest interval 7'auatgz,z:l,g;"bei:vmen
% hour and 4 hours to their'workers.

Shiftg.,=— of uhe 463 ccntractors, as many as '
380 were reported to -have worked only.l ghift a dayj
54 worked 2 shifts 2 day and the:remaining 49
cantractors Worked 3 shifts a.day@ -
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Veelkkly Rest: Sub=group I.—~ O0f the 247
contrgetors, 74 did not allow any weekly—off
to thelr workers, Of the remaining 173 contractors
who allowed weekly-—off to their workers, 172
allowed it to all workers whereas the remaining
one gllowed it to all workers except the watch and
ward staff, Of the 173 contractors, 91 allowed
it with wages = 20 to all workers and 71 only
to their non-casual workers, The remaining 82
contrgctors allowed weekly rest to their workers
without wares,

Subdezroup II.- All the 127 contraciors
allowed weeldy rest to their workers., Of these,
114 contrgctors allowed it withoubt wages and 13
with wages. Of the latter, seven allowed it %o
all workers whereas the remaining 6 gllowed it
only to their non-casual worlkerss

Sub-group IIT.~ All the 71 contractors
allowed weekly rest to their workers, As regards
payment for such weekly rest, only two contractors
allowed it with wages and the remajining 69 d4id
not pay for such rest,

Sub-gxoup IV.= All the 18 contractors
allowed weekly rest to theilr workers, Of thése,
13 contrgectors allowed it without wages gnd 5§
paid for such rest bubt only to their non-casual
WOrkers.

Leave end Holideys with Pay.,- Under the
Pactories Act,1948,; every worker who has worked
for a period of at least 240 days during a calendar
year, is entitled dwring the subsequent year to
annual leave with wages at the rate of one day
for every 20 days' worked in the case of adulbs,
and ane day for every 15 days' worked in the case
of children, The data collected during the course
of the survey revealeé that very few contractors
allowed such leave with wages o t heir workers.

The number of contractors who allowed casvalysick
and privilege leave with wages to their workers
was 29, 148 and 125 respectively; Generally leave
with pay was allowed to mon-casual workers only.
As regards national holidgys with pay, thease ware
allowved by only 157 of the 463 contractovss The
festival holidays with pay were allowed to workers
only by 137 of the 463 contractorsy

Casual Teave: Sub=group I.-~ O0f the 247
contractors, only 25 aliowed such leave with pay.
The duration of leave was limited to 7 days per annunm
in 5 casem; 10 days in 3 casesy 12 days in one casej
14 days in' 3 cmses3 15, 21 -and 22 days in one case
each; 10 days to daily-rated and 15 days to monthly-.
rated workers in one case whereas in the remasning
9 cases the number of days of such leave was not
£3r84, Such-leave was generally allowed to non-gasuel
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Sub—groupn II.- O the 127 coatractors, only
one zllowed casual leave upto 7 days per oanun
to his entire staff(easual ag well as nom-casual
workers),

Sub=group III,- Ione of the contractors
gllowed any casual leave with pay to his workers,

Sub~group IV.= Of the 18 contractors, only
three allowed 3 days' casual leave with pay per
anhun to their workers.

Sick Leave: Sub-—ormoup I.- Of the 247
contrgetors, only 36 sllowed sick leave with pay
to their warkers., Of these, 4 allowed upto 7 days
per annum; 2 upto 10 days (one with full pay and
one with helf pay); 9 upto 14 days; 3 upto 15 days;
1 upto 20 days; 1 upio 42 days (half period at
full pay and the other half at half pay) andone
upto 28 days whereas in the remaining 15 casges
the number of days of such legve was not fixed.
Such leave was generally allomed to non-casuzl
workers only. '

Sub=group Il.- O0f the 127 contractors,
ondy 50 allowed such leave with pay to thelr
workers as per the Employeces! Stabte Insurgnee
Schemes The benefit tmdemfihe Scheme consigts of
periodical cash payments to an ingured person in
recpeet of such days of his siclkness in a2 benefit
period as are certified by the duly asppointed
medical practitioner., No benefit is payzble for
an initial period of iwd days except in the case

. of & spell of-pickuess forwhich following, at an

intervel of not more than 15 days, the spedl of
sicluess for which sickness benefit was last paidi
The beuefit iz payable for a maximum number of :
56 days in any continuousseriod of 465 days. The
daily rate of benefit peyable iz equivalent to -
about one-half of the assumed average daily wage,
as given in the schedule to the Employees' State
Insurance Act,1948, A person in receipt of benefit
is required to remddn uvnder medical treatment -

at a dispensary or other medical: institution -
provided underthe Schemes : ' :

 Sub-group IIT.= Of the 71 contractors, 48
allowed such leave to their workers as per tho |

Employees! State Insurance Schemes



Sub=~group IV.~ Of the 18 contragctors, 14
allowed such leave to ‘their workers. Of these,
13 contrgetors allowed such leasve ag ver the
Enployees' State Insurance Scheme whereas he
remaining oné contractor had not fixed the period
of such leave,

Privilege/Farned Leave: Sub-zroup .- OF
the 247 contractorg,only 8L allowed such leave
with pay tot helr workers., Of these, 24 allored
it as per the Factories Act,1948, i.e.,, one day
for every 20 days worked on campletion of 240 dess-
attendgnces during a calendar year; one upio 10 days
per annumy five upbo 18 days ver anmum; 9 unto
21 days per anuumi 21 uptc 31 days per annumg 12
upto 15 days to thelr daily rated and 30 days to
monthly-rated workersg, whereas the remaining nine
contractors had not prescribed any such limit,
Though there was no wuniformity regarding the
conditions of eligibility, most of the contracto::s
had extended this iac:v.li'by only to those workers
who had put in onse Jear'a service or completed
240 days' attendance in a cglendagr yeaw,

Sub-group II,~ Of the 127 contractors, only
8 allowed such leave with pay. O0Of these, 7 allowed
it as per the Factories Act,1948, whereas the
remaining one had not m*escmhed any limit,

Sub-group IIIL.- Of the 71 contractors, 50
did nov allow any such leave with pay to their
workers, The remgining 21 allowed it as per the
Factories Act,1948,

Sub—-group IVe- O0Of the 18 contractors,. l3
allowed puch leave with pay to their workezs a3
per the Factories Act, "94*3»

National HMolidays: Subegzroup Ic= O0f the 247
contrgctors, 144 did not allow eny such holidays
with pay to their workers, The remgining 103
allowed such holidays to their workers. OF “bhese,
5 contractors allowed three nstional holidays with

pay to all of their. vrorker" 91 allowed only 2
national hoelidays with pay. ‘t:o 2ll their workers;
whereas, the remaining 9 contractors allowed 2 ..
national holidays with pay to*tfaen.r nor-casual
\vorkers only. ,

Sub-proup II.- 0f the 127 con‘tractors,J.OB did
not ellow any such holidays with pay to their workers.
The remaining 19 contractors allowed national
holidays to 2l1 of their workers. Of thése, 3
contrgyctors allowed all the three holidays with pay
whereas the remaining 16 contractors allowed only -

2 national holidaoys with pay to 'their workers& ‘




Sub-group ITI.~ Of the 71 contractors,
21 gllowed nationgl holidays to their workers,
Of these, 5 contractors allowed all the three
national holidays with pay whereas the remaining
16 allowed only two nationgl holidays with pay.

Sub~zroun IV,= O0f the 18 coniractors, 14
allowed national holidays with pgy to their workers,
0f these, eight allowzd 2 national holidaye with
pay and the remaining six allowed 3 naticnal holidays
with pay to their workersg,

Tegtival Holidays: Bub-group I.~ O0OF the 247
contragctors, only 90 allowed feotival holidays to
the ir workers, Thirteen of them allowed such holidays
with pay only to thelr non-casuzl workers vhereasg
the remaining 77 contractors allowed these to zll
workers. The number of guch holidays was limited
to 1 in 10 cases; 14 in 1 cese; 2 in &=5—ea= 13 cases;
3 in 5 caceg; 4 in 6 cases; 5 in 26 cszses; 6 in 1 case;
8 in 6 caseg; 9 in 1 case; 12 in 14 casces: 15 in 3
capesy 17 in 1 cases 20 in 1 cogse; 24 in 1 case
whereas the remaining contractor had not fixed the
number of guch holidays with pay.

Sub=gzroup Il 0f the 127 contrgectdrs, only
17 allowed such holideys with pay to their workers.
0f these 3, contractors zllowed three holidays ver
ennums; 6 gllowed for holidays; 5 each five and six
holidays and the remaining 2 eight hokidays per annum,

Sub=group IIT.~ O0f the 71 contractors, only 18
allowed such holidays with pay to their workers.
0f these, 3 contractors allowed four helidays per
ganums 1 gix holidayss 3 seven holidays; 10 eight ,
holidayg; end the remaining one 10 holidays per anmul.

Sub=-gzroup IT.~ OFf the 18 contractors, as mauny as
12 allowed festival holidays with pay to thelr workers,
Of tthege,. .3 contryetors allowed one holiday per annumj
5 contrzetors allowed six holidays per annum; 3 seven
holidays per annum; and the remiining one 8 holidays
per annum, _ AR

Welfare.~ BSome of the welfare facllities provided
for direct labour were zalso available for convrct
Tabour woxlkring :in the fpctoriess The actual position
in: regpeet of the verious welfare fpcilities available
to contract labour as revealed by the survey is
discussed briefly sub-group-wise in the following
paragrapiss= o e
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edicpl Aid: Sub-gToup I.~ None of the 247
contrgctors covered reporudd that hig workers were
covered under the Employeee' State Insurance Schere,
In regard %o the workers of 18 contrgetc rs, neither
the contractors nor the prineipal employers had
provided any medical fzeility., Of the remaining
229 contrgpetorg, only 79 had themselves provided
nedical 1~C1Titlea for their workers, Of these,
thirteen maintained only first-zid bomes; Lour
afrqnﬂed only for the services of qvqllfleu dactors

' - the tregtment of their
workerss twentyunlne, in addition to the first-aid
facilities, zrranged for the scervices of qualified
doctors for their workers; Iourteen, in gddition
to the first aid fgeilitics and services of qualified
doctors, provided dlsnensarﬂes/bospiiglu for their
workers: ten provided dispensaries only; seven
provided first-zid hoxes ard d;snensary/hosplual
facilzfves whersas the remaining two COﬂtLeeuo¢s,
in sddition teo the firgt-=2id fgeilities, reimbursed
the expenses incurred by the workers on their
nedical treatment. Workers of T8 contractors were
given medicgl fgeilities by the principal employers
though the expenses were borne by the contractors,
In thege, cases hoapitel ?acllltlcv vere provided
in 20 cazesy first-aid and hospital Tgeilities
in 4 cases and firgtesid fzeilitles,sexrvices of
qualified doctors and hospitelidation, ete., in the
remaining 54 caseg, Workers of 72 contr-ctors
were given medicgl fgeilitiss by the principal
enployers and the contractors wewe not reguired to
begr the cost thereofs The principal eﬂD10J8T° in
this oatebary had provided only first-aid hoxe
in 21 cases; first-aid boxes as well as the services
of 2 quallfied doctor in one case; dispensary aad
hogpital faeilities in addition to first-aid
focilities in 45 cases; end dispensary/hospitel
Zaeilitiens in additﬂon to the first-aid facllltveo
and services of qualified doctors in the remainxng

5 casess

Sub—group IT,~ O0f the 127 contr ﬂcﬁors,39-'
reported that their workers were not given any
nedicgl f301_1tv gither by them or by the principal
employers; 34 cnntracﬁo“s reported that their workezs
eﬂaOVed vhe medinal Denefits provided wunlder the
Employees! State Insurance Scheme. ' These benelits
were provided either in the form of out-patient
treatment ot o dispensery.or a2 clinile of Insursnce
Medical practitioner, or other ingtitutions or by
vigits to the homes of +the insured persons or as
inpatient in g hospital or other institution. Workers
of - the remaining 54 contrgctors were provided medical
faeilitieg by the principal employers. Of these, 39
enployers provided anly firsgt-aid ficilities; 11
provided first-aid facilities asg well as the services
of qualified doftors whereas the remaining four, in
addition to the first-aid facilities, prnv1ded

hoabltenl 73S anmiicmtr Toamsd 14 o o com




Sub—group III.- Of the 71 contrgctors, 44
reported that thelr workers enjoyed medical
benefits provided under the Employees! S+iate
Tnguregnce Scheme, O0f the remaining 27 contractors,
as many as 21 reported that their workers were
not provided any medicgl fyeility either by them
or by the principal employers. The other six
contractors reported that their workers were
allowed in times of need to make use of the
first~aid facilities provided to direct workers
by the principal employers,

Sub-group IV.~ Of the 18 contrgectors, 10
reported that their workers enjoyed the medical
benefits provided under the Employeesg' State
Insurpnce Scheme, Of the remaining 8 coutryetors,
one reported that his workers were not given any
nedical foeility either by him oxr by the principal
employers, Workers of the remaining seven
cantr,ctbrs were, however, provided medical
facilities only by the principal employers,. Of
these, 4 employers provided only firgt-sid fzeili-
tieg; one provided first aid fgcilities, services
of qualified docltors and hogpital fgcilities; and
the remaining two employers, in addibtion to the
firgt-aid fpeilities, provided the gervices of
qualified doctorsi

ﬁramsport Pacilitieg.~ None of the 463
contrgetors covered provided any brangporxrt facility
to his workerss

, Houging Pacilities: Sub-group I.= Of the
247 contrgctors, 123 reported that thelr workers
were not provided any housing facility either by
them or by the principal employers. Of the remaining
124 contrgeltors, 123 had themselves provided such
facilitien for their workers, whereas in the
remaining 1 case the principal employer had provided
housing accommodation for the workers of his
contractorsy Of the 123 contrgctors, 57 had
provided housing accommodation in the form of
barracks, tin sheds, hutments,ete.; 18 provided .
kutcha houges; 3 kutcha as-well ag pucca houges}
42 pucca houges, whereas the remaining three
contrgctors simply paid houge- rent allowance to
thelr workerss. Of these three cantrgectors, one
gave Beyl,00 per head to 50 to 70 workers; one -
gave Bs5i5.00 each only to his:outside labour and
.the remaining one paid only a lump .sum agnount of

Rgx12:00 per geng of 10 to 12 workerss .

Gy



T —— A,w__,“_..,...—.-—"""/\\)
i

Ay f\
Lo

Sub-group Il.- Hone of the wontractors hed
provided any housing fpcility to his workers.
The principal employers had, however, provided
rent iree accommodation to the warkers of 13
contrgetorg,

Sub-group 11X, Iwo contractors had requi-
sitioned some houses on rent from the pr1nc1nal
employers for residential purposes of their workers.

Sub=group IV.~ None of the contractors had
provided any housing facility to his workers,
Vwmm0¢memM%ﬂmmm,Mmmmpmﬁ@d
rent free housing accommodation by the principal
employexr,

Recreagtional Facilities: Bub-group I,- 0f
the 247 contractors, 223 reported that neither
they nor the principzl employers had provided any
reoregtionazl fgeility for the contrget workers,
0f the remaining 24 contrac:'borh., 23 had provided
gsome recreational facilities forx th01r’workers
whereas the workersg of the remaining one contractor
were provided indoor gzmes only by the principal
employer, Of the 23 contractors, as many as 22
provided both indoor =znd outdoor games, whereas
the remaining one had provided only indoor zames,.

Sub-group II.- Weither of the 127 conitrgetors
nor any principal employers had provided recreational
faeility for the ecntractam labour,

Submgroup IIT.~ Neither any contrgector nor
any emp principal employer had provided recreaticnal
facility for +the contrget laboury

Sub=group IV.=-~ None of the 18 contrgctors
had provided such facility for his workers. One
contrgetor reported that his workers had, however,
been provided indoor games faclliﬁles by the
principel employevs.

Creches: bub-pwoup T.~- Of the 247 .contrpetors,
11l employed women labour, The number of contrgectors
who: employed more than 50 women workers was caly
16. None of these had provided any creche for the
use of children of his women workers. The workers
of two contractors were, however, allowed to make
uge of such>£acllit1es provided: by the prxnczpal
‘employers for the- d:rect laoour.
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Sub-groups II to IV.~ Only one contractor
in gub-group III employed women labour, Neither
he nor the principal employer had provided any
- creche for the use of the children of such women
+ yew labour.

Canteeng: Sub-group I.- Of the 247 contractors,
125 reported that such facilities were not provided
for their workers adther by them or by the prinecipal
employers. Of the remaining 122 contrpctors, only
29 had themselves provided canteens for their
workergs., The workerg of the remaining 93 contractors
were, however, zllowed to make use of the canteens
provided by the principal employers for the direct
workers,

Sub=group II.~ Of the 127 contractors, 107
reported that such fecilities were not provided
for their workers either by them or by the prinecipal
cuployers. The workerg of the remaining 20 contractors
were, howsver, permitted to meke use of the canteens
provided by the principal employers for the direct
workers.

Sub-group III.~- Of the 71 contractors, 65
reported that no canteen fgeility had been provided
for thelr workers either by them or by the principal
enployerse. The workers of the remaining six
contrgetors were, however, permitted to make use
of the canteens provided by the principal employers
for the direct workersy.

Sub=zroup IVe= OFf the 18 contractors, 13
meported that such facilities were not »rovided
for their workers either by them or by the principal
employersy: The workexs of the remaining five
COHVractors were, however, pexmiited to make use
of the canteens: prov1ded by the principa“ employers
for the direct workersa .

Rest Shelters: Sub-gzroup I.- O0f the 247
contrgetors, as many as 205 reparted that such
faellities were not provided for their workers
either by them ox by the ‘principal’ enployerss
Of the remaining 42 contrgctors, only 6 hed-
themselves provided resd: shelters for the use of
thelr workers Workers: in respect of the remajning
36 contractors werey. however, allowed to meke use
of the rest shelters provided by the prxncipal :
employers Toxr the dzrec wowkera. o
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Sub=group IT,- 0L the 127 contrgetors, as
nany as 107 Peporied that such facilities were
not provided fartheir workers either by them or
by the principal employers, The workers of the
remaining 20 contrgctors were however, allowed
to make use of the resl shelters provided by the
principal employers for the direct workers,

Sub=group Ifl.- Of the 71 contractors, as
nany as 66 reported that such facilities were not
provided for thueix workersg either by +them or by
the prineipal employers. Workers of the remaining
Tive contrgetors were, however, allowed to mezke
use of the rest shelters provided by the principal
enployers for the direct workers.

oub=group IV.= Of the 18 contrgetors, 15
reporied that thelr workers were not provided
any such Lpeility either by them or by the principal
employergs, Workers of the remaining thewoe contractors,
were, however, allowed to make uge of the rest
shelters provided by the principal employers for
the direct workers,

Drinking Water,- Generally the workers of
the contrsetors were also gllowed to avail of
spuch Tacilities provided by the principgl employers
for direct warkera within the factory premises.,
In addition to these fgeilities, 105 contrgetors
in sub=group I had made separate arrangements Ior
the supply of drinking waber to theilr workers.
Of these, 87 hzd provided water taps; 3 waber tavs
as well as water comlers whereas in the remgining
15 cases the contrgctorg had provlded’pitchers,
wells,etcy. HNone of the contrgetors in sub-groups
II to IV had made any geparata arrangenent for
the supply of drinicing water o his workers.

Latrines and Urinals.e— Generally the workers
of the contrgctors were also allowed to make use
of such fpcilities provided by the principzl employers
for the direct workerss In addltlon, to these. -
facilities, T1 contractors in sub-group I had S
provided separate latrines and urlnals, foxr thezr
workers, UTone of the contractors in vub~arouns
II to IV hed provided any separate 1atr1ne or
uringl Tox. the use of his workersg




Bathing/Waghing Facilities.~ Generally
the workems of . con‘s:encf:ors were a2lso sllowed
to make use of such fyeilties provided by the
pr..ncn.pd. enployers for the direct workers.

Tn addition to these facilitics, 76 contrscters
in sub~group I had provided separate bath_nJ
washing facllities for their workers. None of
the contractors In sub-groups II to IV had
provided any separate ba*'ah._ng/wash_ng Pacility
. for fheix his ‘vo""ke

Qther Encrtllh.es.—‘ In addition to the
aforesald facililtiesn the contractors working
at one of the sampled fyctories in sub-group I
had provided ceriain other fgeilities like
shopping facilltiss, club, cinemsa shows,
supply of utnns.f.ln Lor cooking,etce, for
their workers. ‘

Social Seourity: Accidents and Workmen's
Compensgtion.~ In ecages of the accidents the
workers employed in thig industry were eligible
for compensation eitheyr as per the Vorlmen's
Compensation Act,1923 or the Employees' State
Insurgnce behomeg if applicables In Bhege
i‘actomes which were coversd wder the Employees'
State Ineur_nce Scheme, the contrsctors' workers
were also. gettmg, the benefits provided thereunder..
The rate of employers' specisl contributidn was =
- % per ceut., of the total wage bill, where the
L‘mployees' State Ingurpnce Schere was ;91 ~invto,
forece the employers were also requ:;.red GO pay
en additional contribution of % per cente. of
the totel wege bill nainly on the ground thait
in guch places the Employees? S a:be Insurgnce
Sehene Corporation tcok over the liability
under the Workmen's Compensation Act and 'tbe _
State Haternity Bemefits Acts from the employer,
The enployees in places where the benefits of
the Employees® 'State Insurgnce Scheme were
availiable were reguired to pay contributionsg
~at the rates shown in the Scheddle o tha N
,Emnloyeer*’ f:ta'se Insu:ea,nce Acu. o .

: Liatemwenellt Sl Of' ‘bhe 4-63 com'ractors,
o:nly 112 = 111 in sub~group I gnd Iin Sub-group III -~ ‘
employed wonen workerg. Of these, only 5 conti:ractors -
4 in sub-group I and 1 in sub=-group III - repcrted
that they were psying matemity benefit to their
women workers. However, during the half-year'
edding on 30 June 1961 no wonan Worke:r had ‘baeﬂ.
paid any benei’a.t. ' : ;
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] Provigion for Future.- Detgiled information
in respect of the contrgctors who had made some

grovision for the future of workers is given
elow:~

Provident Fund: Sub-group I.~ OFf the 247
contractors, only 13 reported that they had
themselves provided the benefit of provident
fund for the future of their workers. Besides,
the principal employers had extended the benefit
of the Provident Fund Scheme introduced for thair
direét workers to the workers of 42 contractors.
Taking these cases together, the rate of contri-
bution for the workers was 6% por cént., of
consolidated wages in 7 cases; 8-I/3 per cent.
of bapic wages in 45 cases; 10 per cent. of beasie
wages in 2 cases whereas in the remaining cage
the rates of contribution for the casusl and
non-casual workers were 6% per cent. to 8-1/3
per cent,of their consolidated wages respectively,
The contractors and the managements contributed
amounts equal to those contributed by the workers
in 13 and A2 cases regpectively. The conditions
of eligibility for membership of the Provident
Pund Scheme, which differed from contractor to
contractor, were 240 dgys' attendance or one year's
continuous service in 33 casesm; 8 months! continuous
pervice in 18 casesj 6 months! continuous service
for casual-workers and 240 days' attendance or
one year's continuous service for non-casual.
workers in 1l case whereas in the remaining 35 cases
the workers were entitled to become members of
the fund only efter being confirmedy

4 - The .acoumulations were payable in the event
of death, permanent disability, suffering from
T:B.. 0f any kind or leprosy, being physically

or mentally incapacitated to work, superannuation,

- retrenchment or migration from India for permanent
" settlement abroad or dn leaving service,; as pEI

the Employees'! FProvident Fund Scheme or glmost
similar schemes framed by the principal emplayers
or contractorss. The provortion of the employer's
ghare of the contribution that the members of the
Provident IFund Schemes were entitled to recelve
depended upon the length of service,etc. In the
case of workers of 37 contractors, the repayment
wag made on the bagis of the Employees' Provident
Fund Scheme framed under the Employees' Provident
Fundslety 1952« - According to this Scheme a o
worker gets full ambunt of the employer's coubri-.

. pution together with the interest thereon on

completion of 15 years¥ of membership; 85 per cent.

. of the amount on completion of membership of 10

yearsgmr1more-but-1essfﬁhan@15;yea:s;,f75‘per cente
on completion of membershif ‘of 5 years or mors but
1esp than 10 years; 50 per centy on completion of

membership of three years or more but less then
pive vearss ond 25 .per. centy on completion.of
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membership of less than 3 years, In case any
member of the Scheme iz dismissed by his
employer for e serious or wilful misconduct,
the appropriate authority, on receiving the
inftimation from the employer, has the power
to forefeit the employer's contribution Lrom
upto a maximum of the employert!s contribubtion
in the last two years end that of the current
year, The workerg of 17 contrgectors were
getting repayment on the basis of +the companies
Provident Fund Scheme applicable to direct
vorkerse. In the case of another contvrzctor
casual workers were getting repayment on +the
bagis of the Employeest Providem: Pund Schene
whereas permanent workers as per Oompany'
Provident Fund vaem

Sub=-group I[I.«- 0f the 127 contractors,
only 10 had introduced Provident Fund Scheme
for the benefit of their workerssy In respect:
of 10 more contractors the principal employerf'
had extended the benefits of the Provident .
Fund Scheme introduced for uhe:m direct rro:rkers
to their worLers 2lgos  The rate of contribution
i’or workers in all the 20 cases was 6% per cent.
their wazem. The contractors and manage.;.ezts s
. ccn:tmbui;i—ea con‘tri‘buted amounts equal to thoge:
contributed by workers in 10 cases. eache The. -
workers were entitled to become members of the
Scheme only if they had completed either 240
dftendances in a year or one year's conbinuous
gswvices The repaymnt was\{nade as per the Employees!
Provident Fund Scheme v

Sub-group TIT.w Of the 71 oon?ractov's, '
only 8 had provided Provident Fund facilities
for their workersy In. respect of 12 more .
contractors the principal employers had e*:tended
the benefits of the Provident Pund Schere E
introduced for their d:.recf; workers to the workers
of these contractors also. The rate of contribution
for the workews in all cases was 6% per cenb. .
of their wagess The contractors and menagements
were .contributing emounts equal to those. contx-ibuted
by workers in 8 and 12 cases respec'l;:.vely. The .
conditions of eligibi.. ity for becoming members
of the Scheme were either 240 atitendances. in a
year or one year's continuous service, . The
accumulat:.ons were paid to workers asg per the . . .
P-nov:us iong of “bhe Employees' Provident ”‘und Scheme.

{
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Sub-gzroun IV.~ OFf the 18 contractors, none
had introduced ony Providen’t Fund Scheme for
the benefit of his workers. o**:evex-, in respect
of only four contrgetors ths prinecipal employers
had extended the bsnelit of FProvident Fund Schenes
introduced for their direet workers %o the
workers of these contrgetors slso. The rate of
con’crlbuuio:l for the workers as well as the
nanagement was 6% per cent., of the wses of workarg,
The comditions of cl:s.gj_bzl::by for beconmg nenbers
of the Provident Fund Schemes were either one
year's continuous gervice or 240 days' atitendance
in a year, The repayment was made as per the
Employees! Provident Fund Scheme,,

Gratuity: Sub-group I.- 0f the 247 eozm actorg,
only two reporbed tha'b they were paying gratuity
to their workers. One was paying 10 months' basic
salary as gratulty to his workers on.ly if they
had worked for more than 10 years, whereas the
other was paying it at the rate of 15 days' wazes
for each completed year of service subject to a
neximum of 15 months' wages wnly to those ne:f:manent
employees who hed px,i; in a2t least 15 days! service.

Sub~group Il,«- None of uhe 127 con’ﬁrac:bmrs
p2id any gratuity to hig workers. -

Sub=group I.u..» Of the T1 cantracto"‘s, only
one paid gratuity at the rate of 15 days! wages
for a‘very 240 dc,ys wmmked.

- Sub=group IV.=- ITone of the 18 contractors
'caid any graturby to his wor kers o

Trade Unions «= JThe information colle cted
from the contractors cowered under the survey
revezls that there were no exclusive trade unions -
of contract warkerse However, workers of 10
ount of 463 contrgetors covered were members of
uiiong of direct worke ro. Sub-group-wise pos::slon
:1.° d:.scussed 'below.- :

Su'b-g.mug T.= Of the 247 contra,e'boz's, :t’:.ve‘
reported that their workers were members of the
trade unioms recognised by them. The percentage
of contract workers, vho were members of such :
unions, var:.ed hetv*een 16 e.nd 100. : e



Sub-gzroup .T.~ 0f the 127 cantractors,
only two reported thab their workers were
members of the unions recognised by them,

The percentage of workers, who were members of
such wicns,varied between &5 80 and 100,

Sub—zroup ITI.~ G the 71 centractcro,
only two reported that their entire workers
wers nembers of unions recognised by then,

Sub-—group IV.- Of the 18 conbrgctors,
only one reported that about 25 per cent, of
his workers were members of a unilon,

Tndustrial Belations.-~ The information
collected during the survey is given below:-

Sub=group Ie= Of the 247 contrzciors,

only 55 had introduced goms machinery of procedure
for redressing the grleva;ces 0% thelr workers.
The remaining 194 contractors solved +the grieyances
of their wﬁrke S aersonaally. Of the 53 contrgctors,
Tive got the grievances of their workers redressed
through the Tabour Officer appointed by themi
thirteen through thelr Site Engineersg or Lebair
0fficers or Deparimental Hends; . thirteen through
their Mates/S ardars/Supevvisors,etc., _Tour through
the repvesenﬁatlveg of their workers or through

the wiong of which their workers were me:be;s,
seventeen through theiv prineipal employers or
their agents or their personunel deparimends snd
the remaining one. through the grievance committee
or the Personnel O ficer of the management.

Sub-ﬁroup II.« Q£ the 127 contractors,
only'lS had intxdduced some machinery or procedurs
for redressing the grievances of their Wozkers. :
~The remgining 112 contbrpctors were redressing

the grievances of their workers personallys of
‘the 15 contractors, 5 got the brlmvances oL their
workers solved through headmens +two through the
uniong of their waexl: workersi. sih.through the
nrinclpal employers and the remeining two through
the Tabour Offlcers/“orks uommltteus of the |
fact uol‘ims. ; _ . , ‘




Sub~groun IIT.~ OFf the 71 vontrgchtors,
only 11 zeported thatv they had intraduvced
some machinery or sel procedure for redressing
the grievances of their workers, The remaining
60 contractors were redressing the grisvaaces
of their workers themselves. Of the 1l contractors,
ap nany as nine got the grievances of their
workers redresged with the help of the principal
employers whereas the remaining two golt these
redressed through the unions of their workers.

Sub=group IV,—~ Of the 18 contrgetors, 2
redregsed the grievanceg of their workers through
- vEresh their representaftives and in case of
failure they usged to refer the matier to the
principel employergs Three redressed such -
grievancea through the prineclpsl employers,
whereas the remaining 13 contraclors redressed
the grievgnces of thelr workersg themselves,

(The Indian Lebour Journal,
VoleIV; No.6, June 1963,
T Ppe 54T=613 )
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West Bengal Shovns and Egtablighments Act,196
zl’{est Bengal Act XITT of 19335.

The West Benggl Shops and Establighments
Bill (vide pages 35-37 of the report of this
Office for July 1962) as passed by the Vest
Benggl Iegislature received the aszent of the
Prepident on 2 April 1963 and hag been gazetted
ap West Bengel Act XIIT of 1963, The salient
wovisions of the Act are summarised belaw.

Extent .~ The Act extends to the whole of
West Bengal, and shall come into foree on such
date as the State Govermment may, by notification,
appoint,

Hourg of Work.- No person employed in &
shop shall be required or permitted to work in
such shop for more then eight hours aud a half
in any one day or for more than forty-eisht hours
in any one week or aftér the hour of cloging of
such shop.

In no shop ,shall the hour of opening be ;
earlier than eighl ofclock gnte meridiem or
L.oging be later than eight o'clock

the hour of cl

pogt meridien.

- No person -employed in an establighment shell
be required or pemmitied towork in such establigh-
ment for more than eight hours and a half in any
one day or for more than forty-eight hours in
any week or after the hour of closing of such
egtablighment,. -

In no hotel,restavrant, eating-house, or - - c
cafe shall the hour of closing be later than |
eleven o'clock post meridiem, ~

Holidays.=~ In each week,~ (a) every shop or
epmmercial establighment shall remain entirely
closed on, and (b) every person employed in a shop
or an establishment shall be allowed as holiday,:
at least one day and a half day next preceding or

N

pext following such daye ,

o deducticn on account of any holiday =aldowed
ghall be made from the wages of any person employed
in 2 shop or an establishment, and even if such
pergon is employed on the basis of 'no worlk,nno pay',
he shall be paid for such holiday the wages which
he would have been entitled to had he not been

T aermrd e holidntrs



Younsg Persons.— Hp young personsmployed
in a shop or an establighment shall belr equired
or permitted to work in such shop or estzblighment

for more than seven hours in any aie day or for
more than forty hours in any one week,

o child who has not completed the age of
twelve years shall be employed in any shop or
egtablighment,

Wight Vork.- o young person shall be
required or permitted Yo work in any ghop or
establighment after elght o'clock post méridien
and no women ghall be gllowed or pemmitted to
WOk o~

(z) in any establighment for public entertain-
ment or anusement other than a cinema or a theatre,
after gix o'clock post meridiem, or

(b) in any shop or commerciel establighment,
after eight o'clock pogt metidiem,

leave.~ A pergon employed in a2 ghop ox
an establishment shall be enbitled -

(a) i‘or every completed year of continuous
gservice; lo privilege leave on full pay for
fourteen days,

(b) in every year, to sick leave on half
vay for fourteen days on medicgl certificate
obtained from a medicsl prgetitioner regigtered
under the Bengal Medicgl Act,1914, or any olther
law for thetime bemb in force,

(e) in evexy yea:c', to casual leave on full
ray for ten days, and

i (d) in the case of wonen, to maternity leave
in accordance with such rules as nay be prescrn.’bed.

The privilege leave adm:r.ssible nay be
acoumulatec! up to a mmm o;f;' no‘b more. 'hha.n
Jcnty—ezoht days,

Eicl: leave admissible may b e accumulated
up “bo a me.‘,.imum of not more than f:.fty—six dayas; and

oasual leave admlssible shall not be acczmulated.
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Viagreg.~ All the wages payable fo a person
enployed in a shop or an esiablighment shall be
paid not later than the tenth day of the nonth
immediately succeeding that in resnect of which
such wages are paJahle.

Termination.~ No pergon shall, after
completing oie year of continuous service in
any shop or establighment, have hig services
terminated, without sufficient cause, unless
he has been given one month's notice ln writing
or hasg been paid one month's wages in lieu of
such notice,

Qthexr provisaans of the Act deal inter alis
with registration of shops and establighments,
appointrent of inspsctors, their powers and duties,
penalties and procedure,

The Aet repeals the Bengal Shops and
Bgtablishments Act,1940.

(The Calcubta Gazetie, Lx‘bz’aordmary,
2 A’Qr.!.l 1963, B« TL7-727 Ye
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52. Yorkers! Wellfare,Recreation and Vorkews!
Eduéatiﬂﬂ'

Indig = June 1963,

Draft Mineg Creche Rules, 1063,

The Government of Imdia publighed on 1 June

1963 +the draft Ifines Creche Rules,l1963, prorosed
to be made in exercise of the powers conferred
wder the ilines Act,1952, The rules require

- that the wemex owner, agent or mgnager of every
nine wherein women are employed or were employed
on auy dey of the preceding twelve months, shall
construct there at 2 creche in accordancc with
the stgndards prescribed in the rules,

There ghall be four types of oi‘eches_accozﬂing
to the number of women employed as specified below:-

Standards for Creches

Number of Vomen currently employed on any day —  Iype of creche

of the preceding twelve months whichever is o

greater : - :

Coal Minesp | Metalliferous Mines Notation Minimum

SR Flinth
srea(in
square -
~ metres).

I 6r less,  — 30 orlesss A type. o 27.5

11-50 — 31-100 . B type, 90,0

51=100 . e 1.01=200 & ¢ type. - 140.0

More then 100, == '

~ Hore than 200. D type.: 325.0

“Every creche shall conform +to the i;ollo&ving
standardsgr- ‘ S e e -

- (i) It shall be contajned in me building, -

- built of brick and mortar, sdequately lighted and
properly ventilated and affording effective protec=. .
tion from all kinds of weather ¢ Provided that,
with the previous permission in writing of the =
competent authority, it may be built of any other
naterial which the said -authority may approvew
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(ii) It shall be constructed on a guiisble
site gelected by the mine mansgement with the
previous approvgl of the competent authority.

(1ii) 'fhe flooring shall be of cement or
stone and the ceiling shall not be less than 4
metres high from the floor,

(iv) The interior walls shall be limes=waghed
once i six months and the wood-work shall be
painted or varnighed once in every three yoars,

(v) It shall be meintained in o clean and
senitary condition %o the satisfaction of the
ingpeeting staff; FProvided that the competent
authority may perm:ﬁ: varigtions in the standards
specified in clouges (iii) and (iv) having regard
to local conditions,

Othez provisions of the rules deal inter alia
with provision of latrines,bathrooms; medicines for
first aid, cradles, cots beds, linen, feeding
bottles, codking utensids,; =md medlca.. arrangements
in each creche, ZProvision is algo made for the
employment al everv creche staff on the scale
prescribed in 2o chedule to the nzles,

The draft rules will be taken inbo consideration
by the Govermment on or after 2 September 1963,

(Notification NO.GSR 942,dated 22 May
196335 the Gazette of Mza,?&r‘b II,
Sec.S, sub-section(i), 1 June 1963, .

- DB 1050-1058 )Q
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55, Women's Vorxk,

India =~ dune 1963,

Employment of Women during 1951-1961:
10 liillionl Rise 41l humbem of Workéng
HomeN e

According to a Press Trust of India
nessage, sﬁat:z.s"blme; of women's emplovment
show that over 19 million women Hoined the
working ranks in the couniry in a decade
from 1951y In 1951 there were 40,4- million _
women working in various fields = agricultv.re, A
nining and manui‘actu:cing, canstruction, trade
ond commerce , trangport and commtmlcata.ons
and other services, Ten years laier the figure
rose to 59, .5 nillion, HNotable increase was
in what is described as "primary sector% under
which geme cultivabors, agricul‘bural labourers,
and: othe? "agricultural activities", About
16,3 million more women have been working in
this gector since 1951, Cultivator class
at‘b&acted the most - there were 3541 mill:!.on ,
in 1961 as against 18.4 million in 1951% S
the cdasp of agrn.oul“mral labourerg the mcrease
was 1.5 million :@* - from 12,7 million in 1951

1o 14,2 million #1961, and in V“other agricul=

tural getivities" only a glight mcrease from

' 1.1 m:...l:x.on to 1.2 mlllz.on.

: By far the greai;est increase was in this
primary sector from 32.2 million in 1951 to -
48,5 million ten years later, Next in rank is
the “"sacondary sector" under which come mmmg

-and manufacturing, From 3.1 million women

working in 1951 their s*brength rose to 5 5
nillion/ten years. Lo
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In the "terti ary | sector” the increase was
very much less then in the Ysecondary gector" - g
mere .4 million in ten years, In 1961 the
strength in this sector was 5,5 million women,
Under this sector com e congtriction, trade
and commerce, trangport and -commmications and
"other gexvices” .,

Congtruction ead field appears b be not
to the liking of women for thers hag been o decrease
by 0,1 million from 0,3 million, A gimilar trend
was noticed in trade and commerce. There has
been g drop from 1,1l million %o 0.8 million,
But trgnport and communications nelther gtiracted
any women nor aiy wemen dropped out of the fisld,

The Yother servicesg" saw some apn.eeemble
increage from 35,6 million to 4 4 million women
in 19610 . .

The pattern for men, howcver, was different
in that their ranks swelled in 211 fields,
rrimary sector, of course, taking <the leadq
The entire gpechor showed an increase of 19¢3
million men hy 1961:

(The Statepmen, 10 June 1963)%

"



56, Labour Administration.

Indls ~ June 1963,

Medrase: Working of the Factories Act,1948
duringz the Year 19613, ’

Loverape.~ The Fgectories Act,1948 applies
to all power factories employing ten or more
persons and to all non<=power factories employing
twenty or more pergons, The Act has been extended
by anotification under Section 85(1) of the Act,
by ernment 9§ minor engineering fpetories and
o certain other categories of factories such as
rice mills, oil millg, structursl engineering
workshops, etc.y; employing less than ten workers
with power and 20 workers without power,

At the begimming of the year, 1061, there
were 5,884 factories on the register, During
the year,; 437 factories wewve brought on the
registers and ‘518 f ctories were removed from
the Tegisterss At the end of the year, 5,803
Tactories were covered by the Act, of which
5,615 fgeotories were in commission,

" The details of factories in commission é,re
given belows S o

(1) Factories using powed and employing
10 or more persgons(Section 2/M(i)s —— 3,385
(2) Pactories not using power but employing

20 or more personfs - ——— 461
(3) Minor factofies employing less than

10 workers with power;. , — 725

and less than 20 workers withoub :

power (notified under Section 85(1).- 544

Totals _ 5,615

*» rt "ﬁ v'the ‘Working of the Factories Act in the
g?:ﬁ-ge | og Medras for the Year 1961: Printed by the
Government Controller of Stationery and Printing, |
Madras,on behalf of the Govemnment of Madras,1963.
Price Rs.5.80nF« p,'gii‘glt‘:l-l:il-jj.ﬁv- S S
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Employnent.~ The average daily number of
workeXs employed in the 5,615 factories which
were in commiscsion al the end of the year was
324,418, (This figure includes estimated average
daily nunber of workers employed in factories -
in respect of vhich returns were not received),

A1l the units from which prescribed returns
were received have worked 85,697,271 mandays,

There were 186 factories in the Publie
Sector (Government and Doecal Fund fgetories)
at the end of the year, employing, 41,228 as
against 172 factorieg employing 39,754 workers
in the previous years

Health.and Saefety.~ Ag in previous yesrs
speciel attention was paid by inspectors of
factories to protect workers agamnst industrizl
disesges and for maintenance of their gener ral
health as in the previous year, Though it is
the endegvour of the Inspzctorate o do its -
best in this regard, it is strongly folt that
this work should be attended to by a sgpecialist
in this particuler field., The appointment of
separate Medical Ingpector of Factories is,
therefore, congidered essentigl znd the matier
ia nendmng considefaulon of the- Govevnmant,

Generalvstandard of sanitatlan and c,eanlm-_
ne sg has been noﬁlced In almost all factaries.

Adeauate stepn were taken to mltlgaﬁe dust
nulsance, wherever necessary and also to prevent
inhglation of dust by employees working in dusty
process in faclories such as ftextile mills,
decorticating factcries, teg and coffee curing
factorieg, It ig felt that inspectorate should
be provided with instruments to record dust
count and a laborgtory with necessary.staff and
equipment should be set up at Madras to 1nvesti—-
gaie ﬁust samnl_ng. : RO

xenc1ng and guardlng of machinery continued -
to receive the active abtention of the ingpectorate
with the result that a major portion of their tinme
was devoted bowards advising and ingtructing the
managements of fpctorles in the upkeep of dences
and guards., Inspectors have acted in thedlr =dvisory
capacity explaining the necessity and type of guaaﬁs
to be provided in oxder to pecure complieance ‘with
the statutory provisionss ~The advice tendered by .
the Inspectors of factories received the due- attention
* from the, menagements. of faetories mnd fencing gnd

guarding. guards for. dangerous parts o machlnery,etc;,g
woere provided esnd maidntainad Fairlv wadl in factories:i.
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Hours of Work.= Iajority of the factories
worked on the 48 hours per week basis with g
working day of 8 hours each, Compliance with
the provisions of the Act relauing ‘to hours af

work was generglly found Yo be sabisiactory.
Surprige visits by the 1ngpeCuo‘ate proved
effective in several cases in controlling
irregular employzent beyond scheduled worLGg
hours or on weekly hoelidays.

Regt intervals ag required by section 55
of the Factories Act,1948, were given in 211
fqctoriea,

Jbekly:holidays.n Sundays or substituted
weeLlJ'holldays were observed as weekly holidays
in all the factories except those bhat were
exenpted from the provigions of section 52 of
the Act on account of the manufscturing nrocess
being of a conbinuous nsture, Compensatory
holidays for the weekly holldays go lost were
given in gll cases as required by pection 53
of the Acte

Wazes and 1abourxvelfare.~ The report gives
the wages rate prevhlent for the various categories
of wiorkers in the various industzies in the S‘ca‘te
end detalils of welfare ameneties liks: houging,
canteens, medlcgl facllltles end educaildn,

‘Accidentge= During 1961 the +total ﬂu;beL :
of accidents in all faoctories subject to the
- Factories Act wos 17,828 of which 21 we*e ?atal.

The table below ngea partlculars of nccldents
from 1957, the rate of accidents per thousand. workers
and the- accldents andlysed according 1o aﬂe ang
BeX groups 5
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. Accidents analyged accordj
e eiiomt musber of —-_to are and gex e
e Ten - Women  Yowng
pexr 1000 accidents. a _ g
Wcrk_'era » persons,
1957, . 42,0 15,420 13,314 103 3
1958.., 51,9 16,571 16,484 87 -
1959.. 56,1 17,816 17, 660 155 1
1960.. 52.1 16,680 16,563 117 -
1961.. 5543 17,828 17,687 140 1

As new factories are started with gil the
new wovel technigues, the factory vopulation has
had little or no formal and enlighcened induction
into the mysberies of “the mechanics of machire
behaviour, This azd mal:adgus%meni ‘between man
and machine resulited in geccident through 16.orance
and uhrough 1nexpermeace,' Actuglly there sls is
no set recognised practice of indugtion to new
workers on safeby in the factories mor are there
any methods of giving induction to workers
transferred for promoted to one job or other
regarding the hazards in the BBW'gob to- Whlch
they are assmgned.

ijkers ‘have developed habits of work whlch
cannot be said to be safe judged from cannons of
orthodox prxnciple of safetby. ”hese habxﬁs ave
to be bullt up ‘and malntaiﬂed.

. The taole below analyses all accldents wmth '
raierence t0 thelr in&ustrlal origin' ’

Inaustny; - _1bso_ 1961

. T Fatal Hon-= Fetal  Non=-
fetal. Fatals .

Motor vehlcles. Y 2 4,557 - 34568
- Pextiles, = — 5 3,751 - 3,898

General Engzneerlng.u— . - 1,322 . 3 1,379

Railways. - 1 1,23 2 . 1,172

Matches. N e 819 - 1,649

Cementi, — 1 2420 1255
Rest. = — ‘12 4,506 14 5,658

| TOTAL, ~- 19 16,661 21 17.807




Patalaccidents = There were 21 fabtalities

in 1961 notified under the FactoriesAct,1948,
Their causation and nunber are clags:!.flao. belowie

/2

Nunber ofFgtal

Accidents,

Hachinery noved by POWEr -
(1; Bolts,ropes,etc. — 1
52 Lifting machinery. — 1
3; Circular saws. e 1
54 Struck by falling body.,  e——= 3
5; Falling from heights,. ———— 3
(6) Falling into pitp., - —e P
(7) Railways power shunted, — == 1
ésg Pires, N 1
9) lixplosion, — 6
(10) Electricity, et 1
(11) Others. O 1
' 1

Anglygis by Caugstion.~ The enalysis by -
cagugtion of the accidents which occurred in
1~ctor1es, analyged into eight causa‘c'son 'froup

ig ¢urni hed in uahle below

Fatel and anufaﬁhl accmdent ciassificd under

cansaiion STAUDS

i

A | 1960 1961
Struck by fallzng body. S 2,602 . 3,184
Steppxng on striking agaxnst o : o
- objectsy = , 1,829 2,500

Power driven machinery, . 24099 2, 867
Handling of goodsi 3,202 .. 3, 408
Use of hand tools. A 962 1,227
Persong falling, V 7535 - 750
lodden or obther hot ox - ' . ..

- porrogive substancesa 548 762
IMiscellancousa - . .- . 4,685 = 3,130

‘ Total;} - T 16,680

17,626
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It is seen that machinery accidents account
for about 16,1 per cent, of thetotal accidents,
Thig figure is far lower than the figure of 19.3
per cent, in United Kingdom, This low percentage
is partly due to strict enforcement of the provisions
of Chapter IV of the Factories Act. lMore accldents
are geen to be due to man failure than machine
failure, In that the worker often did not replace
the guard alter ingpection or adjustment, Safety
mindedness has to be built up in the minde ofthe
worker by education, trajning and appeal, For
most of the accident that arises due to non-machinery
cauges, there are no gsuitable provision in the
Factories Act under waich remedicel meagures can
bé enforced, Non-machinery accidents cre generglly
due tos (i) Bad housekeepingg (ii) Use of hand tools;
(1ii) By fall of gtriking bodles due ‘to handling ‘
goods; (iv) Bad layout of factories wnd work place
end (v) Bad materials handling programme,ete?

Steps to minimise the rote of accidents.~ With
regard to the aceidents in the non-machinery groups
where no orders could be served and compllance with
the orders statuborily canxot be ingigted upony ,
recomnendatory memoranda are issued ‘o the managements |
on speciagl vigita made by the Inspector of Factories
(Accident Statigtics and Regearch), wepe appeintment
genctionad B GzBladHok " ; et
Tavenry g Cowuderntionr-, GRted ooy A8l His
service has been wellieceived by the Pactory , public
and has had very good effect in charting ouf programme
of Accident prevention, Further reduction in
Accident rate depends largely on training the workers
to work safely,  And this training has to be imparted
nostly to the gupervisory personnel who controls
the performance of the work of the operativese

"In order to train .the Supervigory personnel

in correct concept of safety and eccident prevention,
the Ingpector of Factories (Accident Statistics and
Research) conducted appreciation courses on Industrial
Sefety gix in 302-middlse number at the end of the

period wder reporty: Twelve factories have sent |
- 102 middle-management personnel +to get trained |
in these: coursesi Thege trained personnel are
expected to trdin the werkers under theivcharge in

their turna- - _



During the year under report the Chief
Ingpector of Factories &Zave 19 talks on
'Industrial Safety an d Accident Prevention!
to the warkers, supervisors and managements
of factories’s The Inspecltor of Pactories
(Productivity) Madias has addressed the partie
cipants of 6 courses on Industry Safety condudted
during, the year by thds depariment on Industrial
Safety, lay out of machinery, noise control,
production control, material hendling, increasing
productivity, etey"

The mgnagement of factories employing more
than 100 workers were requegted to constitute
pafety committee in the factories in order that
the ceuges of A1l accidents mers can be inveghbim
gated by the committee and suitgble remedial
gction taken then and there, TForty-iive Bafety
comittees have been formed up to the end of the
period under report so far, It is hoped by #1is
means §f voluntary activity in acecident prevéention
within the indus+try the interest of the employer
employees and the supervisors will be guarded for
promoting safety and ensuring accident prevention,
Steps are being taken to issue panmphlets in Tamil
tAccident prevention in Factories', for the use.
of the workers, as there. is no literature in
Tamil available on Industrial safety, Visual
aids play a prominent role in safety and educating
the worlkers and -attempts gre being made to build
up a library of- slides, film strmps aﬂﬂ Lilms
on;Safety: -

' Ar“angemen'bs are 'bej_ng made to give 'balks

on Safety %o sndustriasl workers through All-Indiag
Radio under the workers Programme. Good accident
Prevention programme concern itself with all

the three ease englneering, enforcement and
education end it is hoped with +the emphasip on
education bafety consclousness can be built up
and’ thereby incidence of accldents can ‘ne 'brcugh’b
down in dv.e cou:csea . :

Inspectlon.-, Ou.‘b of 5,803 i‘actorlﬂs wh"ch
were on the regz.ste'ﬂs during the year 1961, -
2,261 factories weTre inspected once, 2,636 factories
WGre inspected twice, 410 factories ‘thrice and
65 i‘actcn-:x.es more than ﬁlree times(. :
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The Imspectors also nmade 4,241 Sundgy
m.,pectlons, surprise ingpections and special
ingpections and night visits to fgetories to
check employment of workers outside the
gpecified hours of worll and on their weekly
holidays. They also inspected 1,124 uvnregistered
factories,

The manggers of 191 factories were prosecuted
during the year as aggingt the managers of 186
factories prosecuted during the year 1960 for
non-complionce of various provisions of the
Factories Act,1948s Three hutldred sixty-six
prosecutions were lawnched againgt then and
528 cases ended in convietions,

Madras Maternily Benefit Acte= The number
of factorieg wnich employed. wonen and the average
daily number of wolls women employed therein
during 1961 were 2,096 and 39,827 respectively
as aggingt 2,183 snl 42,474 respc,ctively during
the previous year, Oune thousand five humdred
and eighty-nine claimg were made fox the grant
of masernity benefits during the year as against -
1,866 in 1960, One thougaud three hundred and
nineteen claims weve accepted and the total amount
of maternity benefit paid by the empliyers of
women workers exolusive of benefits paid ’by the
Employees! Stete Imgurgnece lorporation was =~ .
Rs. 100,754 96 nP. durmg the yea:r as againgt

(ﬁ.‘he \#orking oi‘ the Ac“o during 1960 was
reviewed at pages 88-92 of the Report of uhlS
Office for Sgpbember-Qctober 1962 )g |

(LAY
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64, Wage Protcetion and ILabour Clasuses in
Eoployment Contracts with the Public
Authprities,.

India = June 1963,

Madras: VWorking of the Payment of Waszes Ach,
1936, during the Year 19613,

The following is a brief review &f the
Report on the Working of the Payment of Wages
Act,1936, during the 1961 publighed by the
Government of Medras,

tent of applications=~ The Payment of
Wages Act applies to the payment of wages to
persong employed in gll factories as defined
in the Factories Act,1948 including those
nofified as "Factories" under section 85(i) of
the Factories Act,1948 amd to the persoms
employed upon any Railway by a Hailway Adminie
gtration or by persons fulfilling a contract
with a Railway Administrationy The Act has
also been extended and made appliegble to all
clagges of persons employed in plantations,
notor cmnibus services, catering establishments,
beedif Imdustrial premises in the State. The
Act is not applicable to persons whose wages
exceed Rs.400 in a wage period (2 month)e

) - Tim ¢ of payment of wagegs~ Section 5 of the Act
£ requiring #the employers to pay the wages before the expiry
" - Tof the peventh day in the case of those industrial
establighments employing less than 1,000 persons
and before the expiry of the tenth day in respect
bi%gyher sstablishments, was generally complied
withs R

# Report on the Working of the Payment of Wages
-Acty1936 in the State of Madras for the Year
1961: Printed by the Controller of Stationery
and Printing,Mad¥as, on behalf of the Government
of Madragy 1963¢ price Re:ls95nP. PP«SSe
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Deduction from Wages.~ Deductionsmade
from the wages of the workers under section
7(2) of the Payment of VWages Act,1936, the
number of cases =md the amount so deducted
during the year are furnished below:-

Dature of deductions, Humber Amount,
of casges,

Rg. nk.

I' TaCtOTlGB.- ) ’
{(a) Pines ———— 65,054 31,881,32
(b) Damage or ILoss of goods.l3,654 11,656,12
(c) For breach of comtract, 688 9, 830.24

11, Plantabtiongzw

(a; Fines — 411 429,00
(b) Damage or loss of goods. 133 209.87
(c) Tor bresch of connraot. 172 913,97

IIIQ Catering Establlshmentssu _ : N
(b) Damege or loas of goods. 155 729,32

There were 159 chaimg ariging ount of deductions
from wagep ond delayed payment of wages pending
with the suthoritins wnder section 15 of the
Payment of Wageg Act,1936, ot the commencement of
the yeare Seven.hundred end nineteen cases were
filed during the year 1961, Of the eight hundred
and seventy-eight cases, five hundred end bthirty-seven
cases were dilsposed off during the years The total
gmnount claimed ag non-payment of wages and un= - '
awthoriped deductions from wages was Ro.264,538,86nP.
The amounts directed to be pald in cases disposed
off during the year was R5e19,867.60 nP. by way_
of ‘wages Ra:4555,000Py by way of oompensatlon and
Ray 89,00 nPs by way of cost.

Atthe commencement of the year actldn in
regpect of nine applications for recovery of
amounts awardeéd by the emthorities under section
15 of the Act was pending. Twenty-sixz applications
were received during the year. Iwenty-three cases
were digposed off during the year and twelve
cases were pénding at the. end of the yearo:
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Registers and Notices.- The prescribed
registers and notices under the Act and Rules
were maintained and exhibited generally in all
factoriesy plantations and other industrigl -
establishments to which the provisions apply,

Ingpections and progecutions.—~ Inspections
under the Act were carried out by the Inspectors
of Fectories end Assistant Inspectors of Factories
in respect of fgcldiies covered by the Pgetories
Act,1948, and by the Inspectors of Plantationg
in respect of plantat*cns covered by the Plantations
Lobour Act,1951, during the course of their regular
1nspectlons under the Factories Act and Plantations
Labour Act, respectively, In respect of other -
industria® establishments, such as motor omnibus
services, beedi industrial premises and eatering
establighmentg,etcyy Inspections were carried out
by the Agsigtant Ingpectors of Iabdur and Inspecétors
of Laboury Snecial‘v1siﬁs were also made by the
Inspectors to enauire into comnlaxnts of non-payment
of wages, delayed payment of wages and unauthorlsed
deductmons from the wages of worhers.

Durmnr the year undexr report twelve prosecubtions
were “aundhed againgt the paymagters for their '
failure to display. the reqguired motices and to
maintain the prescribed regisiers and dxsposed
off. A sum - of Ray, 19; was realised as ¢1ae,

Returnge=  Out of 5,803 factcrles on the
registers, 5,615 factories were in commission
during the year 1961, of which 4,256 factarlcs
submltted the annual return8¢ ,

 Qut of 263 plantat cns covered by'tne Plantatléns
TLabour Aect,1951 and towhich the provisions of the
Payment of Wageg Act have been: extended, 212 nlanta- -
tians submltted annual returns. ‘ .

Out of 9, 696 caierxng establlshments coverud
by the Iiadras Catering Egteblighre ntg Act,10958 -
and to which the provisions of the ?ayment'of Vages
Act have been extended, 5,656 caterzng egtablighments
submltﬁed the annual returnsg :

Out of 653 motor omnibus services establ;ghments,
152 establlshments submitted annual reﬁurnsw‘ :

The peazentages of factoriea, plan&ation;, A
catering establighmants end motor omhibus services
which pubmmitted returns in-~time works out to -
7548 per cent, 8046 per centy: 58‘3 per cent and
23 per cent. reepectivelya



Y18,

Number of persons employed.- Average nunmber
of persons employed during the year in factories,
plantations, catering establichments, and motor
ommibus services ave furnighed belowie

Category, Avefage nunber of
persong employed.
1, Facto¥ies o 231,521
2, Plantations — 70,889
3, Cafering Bstablishments, 335,320

4. Hotor omnibus services=- 1,726

Vages.~ Grose wages including deductions
paid to the persons employed in the following
categories of industrial establighnments were:

Category., Gross wages
including ,
deductions paid,.

B¢ P N
1. Factories -— 3T72,177,167.84
2+ Plentaitiongy - 36,491,974.41
34 Catering establishments - 16,981,686,29

4y Motor omnibus services.

Payment of bonus and other concessions offered.
to the workers during the year amounted to:

.~ Bs.pB.

1. Factories . ——  26,916,309,08
2% Plantations T - '2,999,012.56
3, Catering establighments - 1,263,557.39
4y Hotor omnibus services - 157,653478
(b) Money value of concession offereds='

1; Factories | ~= - 585,649.68
2, Plantations - - e - 383,486,755
5+ Catering Establishments. — 3,0920,691.80

4, Motor omnibus services 944977,00
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’

Rs. nP.

(¢) Cash allowance including dearness allowance:w

(a)

bt

1. Factories

2, Plantaticns

3. Catering esfablighments
4, Lotor omnibus services

Arrears of wases paidi-

1. Pactories

2. Plantations

3¢ Catering establishments
4, Hotor omnnibus gervicss

e S awe SRR S

14-79 382,532,93
5:,6235,543,:36
554,848,88
478,669,94

2,021,667.71

186,103,06
30,851 443
200,00



67. Conciliation and Arbitration.

Indig = June 1963,

Industrial Dispudes (Modras Amendment)ict,1963
lledras Act NOe O OF 1965).

The Government of lMadras gazetted on
29 liay 1963, the text of the Imdustrial
Disputes 4e (Madras Amendment) Act,1963,
of the Madras LegiSaltureg The Act which
received the asgent of the President on
26 liay 1963, sméndsm the Pirst Schedule to
the Indugirizl Disputes Aet,1947, by adding
after item 10 of the Schedule the fol"om.nO
ltems 3

#* 11, Leather

12, Oxysen and acetylene"i

(Toxt bt.George Gazette, Part IV.uec.éy
29 May'l969q page 47 i |

Sy



CHAPTER 8, MANPOWER PROBLEMS.
INDTA -~ JUNE 1963,

81, Imployment Situation.

Employment Exchances: Working during May 1663,

Accordingto the Review on the principal
activities of the Directorate=-General of Employment
and Training for the month of May 1963, the pogition
of regisbraﬁlons, placements, live register,
VYacgneies notlfiea and employers uging employment
exchanges is ghown in the following tablesw

April May Increase or

1963 1963 decrease
| | (+) or (=)

Registrations i 356,511 358,677 + 2,166
Placements - 41,044 46,144 + 5,100
Live Begister  —- 2,562,834 2653,197  + 70,363
Vacancies Notii’ied-—, ! 80 247 87,711 4+ 7,464
Dmployers uging | ;
Exchanges e 12 545 15,568  + 1,023

Shortahes and Surpluses;a- Therée has been no
marked variations in the pattern of shortages and
surpluses of menpower during the month wnder report
when compared with the previous month, Shortage was

experienced in respect of typlsts,stenographems,nqrses, g

nidwives, compounders,doctors, physical training
znstruetors, trained tegchera, overseers,engineers,
fitters, skilled turmers and electricisns. Surpluses
continued to persist in respect of clerks, untrained
tegchers) unskllled offlce workers and unskilled :
1abourers. ‘ .
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Collection of Employment lMarket Informatbion.-
Seventy Employment Iarket Report relating to
different areas In different States were isswed
during the nonth, The following additionzl
reports were alsc issued by the State Employment
Market Information units duringz this nonth:

1, Report on Shortage Occupations. 6

2, Quarterly Employment Regiews., 6

5, Report on Employment in the Public
Sector, 2

Begides the above, All India Quarterly Report
on Employment in the Public Sector for the quarter
ended December 1962 znd Report on Shortege Occupations
relating to the same gquarter were issued by this
Dirsctorate General durivg Mgy 1963,
( v ag:j}tidance N : t
ocational /and Youth Employment Congelling .-
. One more Vocational Guidance Sé‘gquion has started
/ functioning in theEmployment Exchange ot Bufdwen with
effect from Mey 1963, thus raising the toital number
) of TVocational Guldance Sections in the employment
( exchenges ‘to 114% |

Aptitude test was administered at Industrisl
Training Imstitubte, Puga and Arab-ki-Sarai for the
purposes of validationy The first meeting of the
Agvigory Commitbtee for Craftsmen Aptitude Tests -~
was held abt the D.GEy¢ & Ty :on 25 and 25 May 1963

| Goralﬂlguf Tebour Orggmisa;tion;i-y During the -
month, the Goralkhpur Labour Orggnisation despatched

146 workers to various work-sites

Deployment of surplus/retrenched pergonnel.=—
Duringthe month 524 persons retrenched from the
various River Vaelley and Stecel Projects and
Government Establighments were registereds Two
hundred eighty-two persons were found employment.
A detailed statement showing the number of refrenched -
persons registered and placed and the number of
persons awaiting assistgnece is given belowi=
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Hame of the Projects  Ho.

0.

No ° Of Noe.

Ho. lo.

await- ret- retren- pla~ left avaiting
ing ren- ched ced Indi- agsigtance
assis- ched person- dur- cat- at the end
tanece dui= nel ing +ting of the
at the ing (includ-the no nonth,
end ol the  ing those no-desire
May month., left mnth. for
1963, volun- enploy-
tarily) ment
registered agsistence,
during
the nonth
for employ=-
mont asgist-
azlce «
T 0 5 4 5 6 T
- Corporatioils 304 3 3 29 - 278
2. Bhakra Hangal :
"~ Projecty 9, 1 1 - 9 11
5 Bhilai Steel e i | N
© Project., - 24376 - 469 160 8 2677
4, Durgapur Steel - - Y
_ Projecty 523 5, 28 4 - 547
By Speeial Cell of : : N
Ministry of Home o
Affairs. 1,335 23 23 89 - 71)C-
‘ , ass I
& II
- 1196)C1-
ass III
Totals . 44555 30

g

282 17 4780

1T,

(“'Revlew on ‘the Principal Activities of the
Directorate Genergl of Employment and

Training

for the month of May 1963%

Ministry of Labbummnd Employment,
Government of Imdia, New Delhi )¥



83%. Vocational Trgining,

Indin = June 1963,

Labour Iinistry's Training Scheme: Working
during May 19635,

According to theReview of the Aectivities
of the Directorate General of Employment and
Irajning forbhe month of Iay 12635, the¥e were

231 ingtitubtes for trajning of craftsmen, 85
undertcﬁﬁags imparting aprrenticeship training
and 21 centres holdng part={ime clasges for
industrial workersy  The tobal number of seats
stood at 65,492 and the total number of psrsons
underﬁomng tragning'wa& 5355194

Cvaftsman mraxning Schemeg.~ During the
nonth of May 1963, ‘704 seats have been,sanctloned
mnder the Crafismen Training Scheme s The prozressi ive:
total of seats sanctioned under various training
schemes and the aumber of new Industrisl Trajiing
Institutes sanctioned durlAg the mhird Five-Year
Elan 13 given below.-

1. Craftemen iraining Scheme: e 553400 seatsi )
2. Part—tlme courses for Industrial - e
. Workerss | m—— 2,745 saats;
Be Appreﬂtlcesbip Scheme: - - ,707 seatss |
4. Nb.of new L.T ls@ anctionedQ. jaf ' 158 I.T. Is.

Equzpment.m A staxemenﬁ shOW1ng tae progressrves,

position of equipment received for vearious Central .
Training Ingtitutes for Ihstructor“ durnnb Lay 1963,
13 Sl’\?en below... o
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Hame of Centre.

Value of equipment Valuve of Equip-

stipulated 4n the meant received

Aid (4n millions). upbo ay 19635
(in Iillions).

CeTel. Caleutta,
CoT4I. Kanpuw,.
CeToI, Hadiag.
CeTyI, Bombay.

LEN Bs.
e 1,738 1,650
= 14390 1,088
-~ 14390 0.065
— 1,704 1,426

A

(Regz.ew o the Prlnclpal Actn.vn.tles

. of the Dircctorate~feneral of
Employment and Trgsning for the

. Manth of May 1963. Ministry of

o~

Latour and Employment, Govemment of
Inaia, New Delh:. ).



84. Vocationsl Rehabilitation of Disabled Persong.
India - J@lle 1963,

Blind Children to attend School with Nommal
Childrens Government to Introduce New Scheme.

According to the Special Representative of
the Statesman, Delhi, the Union Hinistry of
Education will shortly introduce a scheme to
rehabilitate the blmd..

The scheme wag drayvia up ab the Second Asian
Conference on Work for the Blind held at Kuale
Tumpur on 20-30 May 1963, The Conference was
sponsored by the American Pomdshion B8r Overseas
Blind, The Joint Educationel Adviger, Ministry
of Education,attended the Conference on. behglf
of the Government of. Jdla, Phe ILO expert .
at baohed to $he Government of _ndia's Trezn:...b .
Centre for Adult Blind; alse attended the. Gonlerence :
by specm.. mvitat:wﬂ.s . . .

_ 'l'he Scneme Wlll be :Lnuroduced in collabora'cion
with the Roysl Commonwealth Society for the Blind,
the American’ B‘ounda‘blon for Overseas Blind and .
the Wozﬂd Goaneil for the ’elf‘are of tne Bl:md.

The new Scheme is aimed chiefly a:b educa.tlng
. blmd children who form .25 per cent, of the blind
population in the country = a surprigingly large
proportion compared with other countriess . Under
+the Scheme 'blind children will go to school with - .
normgl’ children, . Thig will reduce: the cost.of . .. =:
teaching a blind child ta. a tenth of what it is .
today in residential scnools and will: enable-the - -
authorities to eduaate- 5,500 more "blind. children:
in the next five yearsy But this, together w:rbh
the ‘4,500 now studying in the 100 residential - :
schools. for the. blind, will only -add up %o 10, OOO .
children =, g Mere 2 per cent, of the totala - I't o
is ;pro*:osed 0 mccelerate the implementa’bn.on of

the scheme ai‘ter 1968. .

\



The scheme will be introduced in 300 schools.
An extrp tegcher will be employed in egch school
to tegeh blind children Braille,

The success of the TFhansa farm for the blind
in Gujarat has encouraged the Government ©o
congider the getlbing up of five similar centres
in the states in the next five yecargse The Phansa
fern, started t:rese years ago, trains 50 blind
people every yeor in faming and helps them to
settle down as farmelg,

(The Stetesman, 14 June,1963),
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92. Legislation,

Tndig = June 1963,

Imployees' Provident Tunds (Amendment) Bill,1963.

Shri Gulzarilal Nanda, 'M:.nlster for Iebour
end Employment, Government of IZlia, introfluced
on 4 May 1963, in the Rajya Sabha a Bill to
amend -<he Ehnplcyees' Provident Fumds Act,1052,
Accordmg to the Statement of Objects and Reasons
of the Bill, the Empl oyees! Provident Fundg A4%,
1952, wh:.ch n‘"ovz.des for the insbitubtion of
conpulsory contributory provident fund for employees
in factories and other esbablishments and which
was initially applied to. six industries, now
coverg 71 industries =nd classes of establ iphments
and over 345 million of workersm, Further. 5
industrics and clagses of eshablighments are being
covered wmder the Act from 30 April 1963, =nd
3 more will be covered from 31 Mey 1963, bringing
the total number of mduq‘bmes and clgsses of
establishments covered to 79, This Bill geeks to
remove certain d:.fs’.‘iculties exper:z.enced in tm
v’orltmb of the Act, L R

Employees emnloyed by ‘or throuﬂh a2 con'tractor
are covered under the definition of "emnloyee"
given in the Aet; but there is no specific provision
in the Act makinz the employer responsible far
complying with the provisions of the Act in
relation to employees of a contractors  The Su.preme
Court decided in March 1962, that the Dmisisions
made in this regard in the Employees' Provident
Funds 5°h9m6a1952, fremed under the Act, were
unconstltu‘b:.onal and void ma.:m_y ‘Pov 'i;he follow:ma
Teasons s= : (

‘ (1) tha'b there is no prov..sion enzbl ing the
employer to recover the amount of eantributions
from the employees employed 'by or through the -
contractorsy and .

(ii) that ’bhere is no obl‘irration on the
contryetor to pay to the employer the smounts .
paid by the emnloyer on account of 'the employees
of the. con‘bractorﬁ L
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As a reguls of this decision, the provident
Tund benefitis since then have been available only
to the employees employed divectly by the enployer
and not to the employees. employed by or through
a conivrgctor, Thls situgltion has led to discontent
anong the employeces employed by or through centractors,
who were enjoying the provident fund benefits under
theScheme prior to Morch 1962, It iz, therefore,
proposed to amend the Act to exbend the benefit to
the enployeeg employed by or through a contractor
as well and tc enable the employer to recover the
contribubions from the contrgetor.

It ig also proposed to make mome other
emendnents, which are fellt necessary and the
rore imporiant of these relate 40 =

(1) extending the benefit of protection
from atigehment of provident fund bo ceritain
employees exenuptcd from {he operation of the
Scheme who are at pregsent not entitled to such
protections ,

(1i) substituting for the definition of the
term ‘menufpeture’, the definition of the bemm
Imanufacture! and ‘menufacturing processt on
the lines of the comprehengive definition of
the term 'manufacburing process' embodied in
the Pgetorles Act,19483 <

(iii) meking detpiled provisions for the
congtitution of = Central Board of Trustees for,
administering the Employees' Provident Fund nd
elso for recruitment of certain ofiicers of the
Employees' Provident Fund Orgsaisation by the
Cenitral Govermment in consultatlon with the
Union Public Service Commissionj -

(iv) empowering the Central, Deputy and o
Regional Protvident FMund Commissioners to determine
the provident fumd dues and other charges recoverable
from an estobhishment snd conferring on Provident
Tund Inspectors powers of search end geizure &f p<l
the proper implementation of the Actj

- (v) prescribing,ﬁnifanm canditions -for 211
cases of exemptions. permitted under the Act from
the operation of the Schemes - | e

cir et i,



9o

(vi) providing for the transfer and
accephtance of provident fund accumulationg
from the Employeeg' Provident Pund to a
recoghnised provident fumd and wice versa
where an employee leaveg one fund and joins
another,

The Bill geelss to glve effect to the
above proposals.

(The Gazette of Indisg,Extraordinary,
Part II, Secs2, 4 ey 1963,
DD« 415425 ),
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Madrag: Eoployees! State Insursnce Scheme
extended to Certain Aress in the Stote.

In exercise of the powers conferred under
the Employees! State Insurgnece Act,1948, the
Central CGoverament has eppointed 30 June 1963,
ag the date on which the provisions of Chapter
IV (except sections 44 and 45 which have already
been brought into force), and Chapters V and VI
(except sub-gection (L) of section 76 and gectionsg
77, 18, 79 and 81 which have already been broight
into force) of the maid Act shall come into force
in the following areas of Ietitupeleyam in the
State of Madras, namelyt=

The areas comprigsed within the revenue
villages of:?

(a) Chikkadasampalayam; \
(b) Odanthurai; and
(¢) Sirumugal

in Avanashi taluk, in Coimbatore districtd

& -
A

(Hotification S0 1779 dated 24 June 19633

the Gazétte of India, Part II,Sec.J,

sub-gece(ii), 29 June 1963,page 2059)

"t
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CHAPTER 11, SAPRETY AND HEATTH.
ya -
INDIA - JUNE 1963,

111, General,

ilines Safety Equinment Advigory Board set up,

A Resolubtion dated T Jwme 1965 of the
Hinistry of Labour and Employment says that
the Committee on Mines Safety Equipment, set up
in pursuance of 2 recommendation of the Conference
on Safety in WMines held in 1959, observed in their
Report thaet the problem of making available to the
mining industry 211 the equipment and material
necessary for its mafe working involves a number
of diverge factorgs On the one hand it is nescessary
to ensuwe that, in the various sgchemes for industrial
develomment of whe country, due place and priority

ig given to the manufpcture of mine safety equipment

and material; on the other hand, it ig equglly vital
that the reguirements of such equipment, as are not
nanufgetured within the Country, are met ppeedily,

end in full, through imports. The Committee therefore

recommended the setting up of a standing NMines Safety
Equipment Advisory Board, composed inter alis of
representatives of mine ovmers, mine nenagers, mine
workers and the Govermment Departments concerned
for keeping this problem constantly under review.

The Government of India has given careful
congideration to the recommendabtion andhas decided
that an Advisory Board should be set up on the
lines recommended by the Committee as follows:

The Chief Imspector of IMinesg will be the
Chairnan of ‘he Board and a Regional Ingpscior of
Mines, nomingted by the Chilef Ingpector, will be
Big Secretarys The Board, in addition will have
20 members, two to be nominated by the Indian
Hationegl Prade Union Congress,;New Delhl, and one
each from Govermnent Mining Departments and
Employers® and WorKers! Organisations.:



The functions of the Bozard would bese

.(1) to make anmmual agsessments of future
requirenents of mine safety equipment and
naterials

(2) to keep track of the progress of
indigenoug production cf such gguipment and
material;

(3) to review the position regarding import
of such equipment and materisls and

(4) generglly to advise on the availability
of mine safety cquipment.,

(The Gazette of Indis, Part I,Sec. 1,
22 June 1963, pps 251-252 Vg

(el



LIST OF THE PRINCIPAT, TLAWS FROMULGATED DURING
IHE PERIOD COVERED BYSTHE REPORT FOR JUNE
1963,

INDIA — JUNE 1963.

CHAPTER S5, WORKING CONDITIONS AND LIVING

STANDARDS .

West Bengal Shops and Establishmentsict,1963
(West Benggl Act XIITI of 1963) (The Calcutta
Gazette, Extraordinary, 2 April 1963,pp«717-727).

CHAPTER 6, GENERAT, RIGHTS OF WORKERS.

Industrial Digputeg (Madras Amendment)Act,
1963 (Madrag- Act Noo.9 of 1963) (Fort St.George
Gazette, Part IV,Sec, 29 May 1963, page 47).

LAl
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