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CHAPTER 1, INTERVATIONAL LABOUR ORGANISATION,

INDIA — MARCH-APRIL 1964,

12. Activities of IExternal Servicese.

Meetings:

a) Director of this Office attended
a symposium on 'Social Assistance Scheme!
on 29 April 1964, organised by the Indian
Association of the Alumni of Schools of
Social Work, at New Delhi,

b) The Dirvector attended the 31st
Annual Session of the All-India Organisation
of Industrial Employers held at New Delhi
on 2 April 1964,
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13. Press and Opinion.

India — IMarch-April 1964.

In addition to the attached clippings,
the following references to the work of
the I.L.0. appeared in Indign Journals
received in this Office during the period
under review,

1, The Republic Day Special of the
nIndian Worker" publishes an article
entitled 'Economic Growth and ILabour
Problems *by the Director of this O0ffice,

2. The same issue of the Journal
containg an article on "Brends in Producti-
vity and Real Wageg in India and other
pelected Countries 1951-~61%, The guthor
quotes from the I.L.O. publication "Year
Book of Labour Statisties snd Statistical
Supplements of I,L.R."

"3, The game issue of the Joumal
contains & newsitem on "I.L.O, Report on
Mine Safetyv,

- 4, The same issue of the Journal
also publighes an article on "Sociml
Justice". There is an incidental reference
to the "Declaration of :I?hiladelph:la"';;.~

- 5. The Hind Mazdoor in its January
1964 issue under its column "International.
News" mentions about the ICFTU demand for
I.L.0. :Lnterventlon in the deten'bion of
- Trade Unlonlsts m Aden. .

© 6, 'Asian Tabour' dated Janua:!.‘y 1964

in azn article on *The Task Ahead!' on the
occasion of the 'Universal Declaration of
Human Rightst®, says IIL0 Conventions on -
*Freedom of Assoclation and Protection of

the Right to: Organige' and tRight to Organise
and Collective Bargaining! which were" a.dopted
‘at the initiative taken by the ECO0SO0C;. . are
the direet resul't of the'Universal Declaration
of Human Rights' = so very lauded znd applauded
by free democratlc oountries.t, ' ,

RS S S




7. Bhe February 1964 issue of the
Indian Textile Journal publishes a news-item
sbout the appointment of lr,., Hafiz Abdul lMajid
as the Assistant Director—=General with a
short biographical sketch,

8, The National Productivity Council
Journal !Productivity' in its March 1964
issue contains an article on "Productivity,
an Exercise in Cooperation", The author in
his conclusion says ".... using the language
of I.L.0. Experts® Productivity Progress
should be closely coordinated with over-gll
programmes and economic developneNteee o

9, The April 1964 issue of the Jourmal
of Rehabilitation in Asia publighes an article
on 'Internatiomgl Tesm Work in ¥ocational
Rehgbilitation - The Role of the International
Labour Organisation® by Mr. Aarno J, Banta,
ILO Consultant on Vocational Rehgbilitatiom,
Socigl Welfare Administration, Philippines,

10e The Indian Tabour (Special Number)
recéived in this 0ffice on 5 May 1964,
publighes an article "Vocational Trajining - A
Hajor I.L.0, Programme®, by the Director of
this Office. o
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28, Employers' Orgean 1 sations.

Ind 48 -~ March-April 1964,
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Thirty-seventh Annual Sess*on of the

TFedexation of Indian Chambeyrs of

Commerce smd Industry, Hew Delhi;
7-8 Ilarch, 1964,

The 37th Ammual Sess-*an of the
Federat:on of Indien Chambers of Commerce
end Industry was held at Wew Belhi on
8 and 9 March 19647 The meet-ng was
snaugurated by Shrs G.L., Nanda, Honme
M+nister and presided over by Shri Bharat
Ram, President of the F;I.0.C.I. Among
others; leading -‘ndustrialigts and businessmen
attended the Sesswon.

Presidential address.- In his presidential
address to the Conferencey Shr+ Bharat Ram
gajd that the gdmsn<gtrative techniques proposed
by the TUnion Finande Msnigter “n the latesgt
Central Budget for increasing revenues and
checkng tax evasion would expose the honest
agsesse .to unprecedented harasgement: —The
proposed removal of the secrecy provigsion
from the Income-Tax Act would result in -
"ghargeter asgesainat+on" w thout any benefit
to the exchequer the distret-onery. power given
to the executive was onﬁh ously larges

~ = 'Shr* Bharat Ram sa‘d that the Finance |
Usn<gter had left tax~payers in 7o doubt that :
to produce revenues the Government can resort ;
to extreme measumwes of taxat<on n magnwtude ' ;
as well as sn form, Although the Fsnance ' o
»M*nﬂster had saig¢ thet tax’ policy should be. o
- geared to p:romoihn‘D growth,. some of the .- i
‘propsoals he had made <+m the Iatest budget. ” i
were at-cross purpose with th+s objectives = -
Shr$ Bharat Rem also doubted $f° there was o
»',monopoly and concentrat-on of economic power
~ in the Indian economy“so much+as—to merit the
‘setting up of an enquiry cormissions™ Industry
had developed in India on a diversified basisae:
If some - companies had grown more tkan others
that was & reflection of the changsing pattern :
, of econom-lc development rather 'bhan oi‘ monopolyg S




T

, sc-:entvi‘ﬁc labora.torw es sn thws connection,

- and concentration of economi¢ power, There-was a -
‘prollem that should be enqutred “ntoj;*and _ném

_—

5

Shri Bharat Rem said the stimulus +to production,
whether ‘n-agriculture ox ‘ndustry, comes from
profitab+lity. The retent+on of profsts for
further development was a crucial question *n
any programme of ‘ncreas<-ng productiom o It .
was most unfortimate that there was a tendency
to ignore the ach*evements of private enterprise
end chastise, with reckless confidence and .
w'thout seguaintenance acquaintence w*th facts
gll actons of bus‘nessmen., A new superstition
was grow'ng that the competence and resocurcds
of Gbvernmental organtsat<ons are “nfinite,
May be, somehow one could contrive to have an
endless supply of salaried persons and salarsies
for them, But it was not an answer to the -
problem of —greater production, ZFrivate enterprise
had not fa*led, Credst <nststut:ons should not
be treated 4n = cavalier fashion sn pubiic *+
discussion like the bulk about nationalisation
of banks. That would do +‘rrepairable harm to
the ecoromy as~a whole, Shr+ Bharat Ram sajid that
increas+ing agricultural and “ndustrial production
was the key to hold-ng-pricesy A%l policy should
be coord-vnated with this end “n viewy

Shri HWandats speech,= TInaugurating—che
Conferencd, Shvi Nanda satd that production and
prices were the mogt cruc+al and gravest problems
facing the cowmtry, In respect of prices,~India
had regched an acute phase, Group discipkine
and voluntary check were essential +f gtable
prices had to be ensured . The trade,: ‘ndustry
and adm'n stration should put their heads
together_-, "fo;' thig purpose, In agricultural
producton‘a good deal had been done but it was
not enough, ~Tuture progress depended onmzking
supplies ava“ lable to the agr -culturist in a
coord‘nated mammery Th'g was now be<ng arranged.
In respect of Industry, Shr4 Nanda rejected the
contention of sndustrialists that a—psychology of-
scarce resources was being created “n the country,
Huch of industry was in the priwate sector which
should reduce its dependence on <“mported cemponentsa
Easth -'rndustry should utilise its capacity +m
coordsnation with other-sndustriesiy There was also
gcope for reducsing foreign lmow=-how~by ussng - —
indigenous~scientifie and technological facilitiem
sn*a coordsnated ways He specially mentioned the

Shru Nanda sawd he 'bel-‘eved that therestrawnt
on the oonsumpt-ion on the. well-to-do 'was necessary
in the interests of society as a wholdji He did
not afree that—there was no*problem ‘of monopoly

~ndustry also m~ght address ﬁtself 1:0 -v‘b; .

H

b bttt VA b 4 5t b | o8 B8 o 42 44 soem i v s e i b o



e

—-— —

Shr* Handa sa’d that there was now an economsic.
end. soc+gl stalemate *n India, It should be-
broken with a greater sense of socigl respongi=-
b+1lity among bus‘ness; politics-and administra-
t+on, There was no-dsecr*m nation aé,awnst the
private sector but <t had no-cla+m to any vested
snterests on the basis of which to demand any
restriction of the public sector, The Government's
basic approach was-that both sectors should serve
the object of elsmsnat:ng poverty by comssitutsonal
methods. Poverty, excessive dispar+ty in sncomes
and uneven distribution of wezlth produce -
discontent which can be exploited for subverting
orderly progress’s The goal was-soctalism but st
had to be reached through const+tubtsonal methods
and not by sbondon-ng democratic values, A1l -
poltcies should spr+ng from an acceptance of this
bagic approach, Govemment's approach to controls
was now nore flexsble but ‘n-key areas controls
were esBentigl., Fhe policy Sn regpect—of =
sndustrial Iicens+ng had glso been modified with a
view to facilstatng *ndustrial expansion, Shri
Nanda expressed great concern over the problem
of unemployment, Not only was th+s acute but
the backlog of unemployment would persist. He
appealed to <*ndustrsalssts to “ncrease employment
through s mpler productsve techn*quesgy congigtently
w'th “‘mprev<ng the qual+ty of “ndustrial products
and reduc:ng the’r cost of productsony
~ Regolut-ons: Economic Welfare and Fiscal
Poliey.~- Among the “mportant resclut<ons the~
meetsng adopted a resolution opposing nationaliga-
tion of banks—and extension of the cooperative-
sector to egriculture, small scale and process<ng
industries and wholesale and reta+l trade, The
Tederation attributed the *'fall* sn the country's
econoltic growth mainly to the fiscal policy -
pursued by the Government over the years snd said
the*level of texation and the type of the taxes
levied had subgtantially reduced the capacity
of the people to saye and “nvest, It demanded
the reshaping—of the fiscal policy so as to
encourgge savingg Feward effort,- gtimilate
invegtment, protect honest tax payews and create
a el-mate of cunfwdence ﬁn the chernmenth

.4--"‘

Agrﬁcultural Productwo& andProductwvijxa—By
another resoluts oni the meetsng noted with-great
anxtety that despite India be-mg a»pvedomwnately -
agricultural country, thé progress on the’ agricul-
tural front was unsatisfactory with the result .
that the growth: of economy was alsoc smpeded. The-
d*mens-*on of the problem,waS‘pa;nfu_ly'sharpened
on scecount of the +ncrease “n population and - —
had reflected <n low standards of health~and
nutr+t+ong - The Eonference suggested'varvous B
methods-for the  +‘mprovement- of agrwcultural
productvdn.and product1v4ty. r S o
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Rote of the trading comunitye.- The = -
Pederation also adopted a~resolution expresssng
concern at the ser<ous plight of “traders +n
recent-years—om account of d+mvnitson in the areg
of their activity as a result of “ncursons by the
State and State-supported Cooperative Societies,

T.N. Conference on Trade smd Development.- By
another resolution the TIederation welcomed the
World Trade Development Conferencé at Geneva and
gaid that the terms ef World Trade had hsitherto
gone agg net develop:ng countries amd that couid
be redressed only *f-the more-developed countries
adopted sucd¢h commercial pol+cies as would help
the entry +snto the -“nternational market of
processed gem’-manufactured and manufactured

goods from developsng nations,
-k - -

-0ffice bearers.~ Shr’ K.P, Goenka was ~
unan‘mougly elected president of the TFéderatson
of Ind ian Chambers of Cobmmerce and Industry for
tlie year 1964-65, and Shr+* S,L. Kirloskar
vice~Pres-dent,

(The Hndug 8~9 March 1 §64;

Text of~documents receqived from
the-0ffice of the Federation of
Indian Chamberg of Commerce and i
Industry, Federation HouseyNew Delhi).
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.' occurred due to the snteraction of a number of

- Mnigtry seem to “nd+cate that the share of wages

31st fmmugl Session of the All-Tndig
Organ<sation of “Industibial Employers,
Hew Delhi, 2 Aprs1l 1964,

=S

The %1lst Annual Session of the All~-India
Organisation of Industrial Employers was held
+n Few Delhy on 2 Apr+l 1964, The meetsing
was ‘nougurated by Shr+ D, Sanj}svayya, Ut<on
Labour-ll*n+ster and pres*ded over by Shr+ D.C,
Kothars, pres*dent of the Organ<sat:on.

Tnaugural address.- Inaugurating the
Conference, Shri Sanjivayya sa’d that his -
fa‘th “n the Code of Bigcipline and Industrial
Truce Regolution remained uushaken, ~It was
common knowledge, Shri Sanjiyayya said, that
during thé lasgt one year or so the dasly-life
of the workers had been subjected to sersious
gtrains and the rise—+n the prYces had beén -

a source of frustration, But the fact remasned
that the provisional figure for man-days losgt
during 1963 was Iess than half of that fmr-1962,
When—the f<*nal figures for 1963 became available,
poss*bly there¢ would be some upward revision bub
it would remz+n substant+ally below the level
0£°1962, Ths was a measure of how the volumtary
covenents, by and large to ab+de by them had
worked,

P - - —-—

There was grow-ng willingness to get d+sputes
pettled through arbftration, at least when they
were not of a major chargcter. ZIEmployers were- i
free to select arbitrators of their own choicd,
The ma‘n th‘ng was to overcome mehtal hesitations.

- Shri Sanjivayya agreed that the bpen-ng
of fasr price shops and consumers' gtores was not
by itself- a final answer to the*quegt+on of
riging prices; But they could, in thesr own wayy
serve useful purpose.. He was glad that a Iarge—
number of employers—hed responded to the situation
and helped +n orgenising consumers? stores on .
fair price shops. He hoped that greater efforts i
would be made and +there would be no need for
providing any legal sanction which was recommended,
at the last sessiom of the Standing Labour~

- Comm+ttees “Shri Sanjivayys added that £ -sn the

name of riging prices, strikes znd demonstration ‘

- were organigedj;by the hold up in produttion !

might have: “the effect of push+ng the prices
further up, . The $ncrease +n-costs and prices

factors of which the- earnngs. of “ndustr#al
workers was- only ones  Studies made in the- I.a'bourv ,

in the total cost o:f productw on had been actually

A Fhe Aant *ye s




~-As regards employment, Shr-+ -Sanjivayya
contsnued that we must be selective sn the.
matter of-modernssation, but we reduce even
the ex*stsng pool of employment opportunities,

Presidential addresss~ In his presidentsal
address, Shrs D,C, Kothari satd that a strike
¢limgte~was being whipped up~*n the country and
sndustrial unrest was sncreaanng even in - -
egtablighments engaged in-defence production,
Inter-union revalria continueds¥ery Isttle was
observed +n the gelf-impbsed dSscipline embod<sed
in the Code of Discipl*me and the Tndwstrial
Truce-Resolutsony Shr+ Kothar+i noted with regret,
that sndustrial relatmns"had deteriorated - -
recently, The deter<orat: ox}etemmed from pol+tsical
factors and wder economsc

“ssugs over whsch

the employers have no control esther sndsvidually
or collectively, The demands of workers were
steadsly growing, There was pressure for more

hol*days with pay which was even now over gendérous,

Shrs Rothari-sa‘*d that d+fferent k*nds of holidays
enabled the “ndustr‘al workers to abment h+mgelf
on an avergge from 120 to 150 days a year, He
suggested that 511 the Emergency lasted, every -
demand for add-+t‘ondl holsdays-should not be
a subjectmatter, either of d+spute or of
ad judscat*on,
Wage Pol-<cy must be based on the prineiple
that wage “ncreases should be related to sncrease
in the productivity of labours Wage demands
based merely on the <sncrease in-prices, however,
Justifted they might be, would smtens+fy
inflation, Industry was trying +tts best to -
open fair price ghops for supplying food grasns
and other essential articles to workersis But
these shops should not be looked upon ags a
permanent solutson to the problem. of prices.
The permanent soXution was of course more
Production,. Shri Kothari felt that the
author’ t+tes should encourage ’sndustrial employers:
to assocviate themselves with agricultural
product* on.J .
Re‘ferrwng to.voluntary arbitration,: Shr-!
' Kotharw obgserved thrat the success depended upon
_ the <ntegrity, socal status snd lmowledge of-
*ndustry of the arb<trators, In their enthus<asm
to makevoluntary arb<traton a successj
Yndustrialists  comld not be expected Ho neglect
som & of the’r: ’oas~ ~functions ke maintenance
: ,of *ndus‘br'xal operat-*ons. -
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shrs Kothari expressed d-isapposintment
that the Bonus Commissiont had not def+ned
the conecept of bonus on Indicated a set of
atternatives that-would b e—applicable to
different <sndustries with dsfferent problems,
Speciffically Shri Eothari said 4t was necessary
to allow provissorn for—depreciaton and cover
the gap between historscal cost and replacement
cost as a charge before calculatsng the distri-
butable profit for bonus, It was necessary
to work at the bonus problem against theneed
to achieve a fast devdlopment of Industries,

- Shr: EKothari sa’d that for thesr part
‘ndustrialists tould not be ndsfferent to the
urge and necess’ity for a decent standard of
1sv+ng not only to *ndustrial workers, but to
the ent*re populat-on,
May be the “ndustrialssts—have to hear
doctr<nes which are not to thesr liking; but
this should not deter them from their effort
to promote soctal harmony and achieve greater,
fagter snd aschiewe better economic resultse

— ey

(The Hindu, 3 April, 1964)%
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34, Economic Planning, Control and Development.

India - Harch—-April 1964,

b

Industrial Development Bank of Indis Bill,
1964.

~ - Shr+ 7,7, Krighnamachary, Un+on Finance
H+nigter, wnt:roduced “n the I.ok Sgbha on
27 February 1964 a Bill to establish the
Tndustrial Development Bank of ~India for
providing credit and other facilities for
the development of ‘ndustry and for matters
connected therewith, Accord+sng to the
Statement of-0bjects and Reasong of the
Bi1ll; the existing arrangements for the
provision of credit for the expansion or
development of industry are not adeguate
in relation to the needs of the various
enterprises or projetts. It is proposed,
therefore, to establish a mew $nstitution,
to be known—-as the Indus trial Development
Bank-of Indid, It will be a wholly-—owned
subgidiary of the Reserve Bank of India
and wilk be managed by a Board of Directors,
consistsng of persons who are for the time
being members of the Central Board of the
Reserve Bank,

.~ 7" The Industrial Development Bank of = =
India will be able to coord<*nate the activi-
ties of "all the -“nststutions whicéh are or
may be concefned. with the provision of
finance for +ndustrial development; —It
will be +u a position to provide refinance
to . these “mstitutions or to grant direct
loans to “ndustrtal concerns or to promote
and develop- key sndustries, as circumstances
may require, - The galient provisions of
the B-ll are sunm:ar-vsed below.. »
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Clause 3 of. the B+1l provides for
the establighment of the Indusrial Develop-
ment Bank of India and its branches and
agenC'Ueso _

Claugse 4 provides for the share capital
and ownership of the Industrial Development
Bank, ILike the Industrial Development Bank
of Canada, *t will be a wholly-owned subgie
diary of the central bank of the country,
Its authorised capital will be 500 m+llion-—
rupees, but may be +mecreased to 1,000 million
rupees with the previous approval of the
Central Government, The <‘ssued capital
will be~-initially 100 m+llion rupees; but
may be increased from time to time with
the previous approval of the Central Govern=-
ment

Clauses 5 and 6 provide for the manage~
ment of the Industrial Development Bank,

It 15 proposed (oft the analogy of the-
provision in section 3 of the Industrial
Development Barnk Act, 1944 of Candda) that
the Board of D1rectors should consist of

) >—

persons who are, for the t+me being, directors

of the Central Board of the Reserve Bank,
The Governor of the Reserve Barnk will be
the chairman of the Board of Directors
and a Deputy Governor of the Reserve Bank
of India nom'mated by that bank, will be
the vice-chairman of the Board..

Claugse 7 provides for the constitution
of executive and other-comm:®ttees~for -
carrying out any functimms or duties which
may be delegated or allotted to them by
the Board of Directors.:

~ Clause 9 provides—for—the business
which the new Jnstitution is expected to
transacty: It will; like the Kreditanstalt
in West Germany and the Media Credito. in
Italy, refinance long or medium*term loans
granted by other financial <nst@tutions or
banksn‘ Ffhe Iong—term loans refinanced by -~
the new +nstitution are expected to be repawd
within a period of twenty-five years and *
medinm.termhioans are expected to0 be Tepatd
within a peridd of-ten yearsh  If industrial
¢oncerns reguire fmancial accommodatwon,;
in connection with the export of capital ™
- goods or other commodities on deferred ~
paymertt—terms and the grant of credit
fpeilitses +to the smporters of such. goods

or commodities: outside India, the Industrial

Development Bank will be able ‘to grent the

necessary accommodation, for periods up to: r‘b
~ten years,: but- ‘subject to the exchange control
regulations-governing such exports®: Short term
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loans, granted for a per<od of less than
three years for financimg the normal
requirements of Jndustrial concerns or
for a period of less—than six mmonths for
finmncing exports, will not be ref<nanced
by the TIndustrial Development Bank,

Where loans or other accommodat+ion
may not be available to any-+industrial
concern from the existing finanetal -
institutions or from the commercial banking
system, the Industrial Development Bank
w4tll asgist the concern by grantsng loans
directly to it or by subscribing to the
+gsue of shares, bonds~or debentures by
it or by guaran‘bee-:ng -ats obligations,

No special provisson has been made~
as Tegards—the nature or typss of seeurity
aga’ngt which refinance or direct assigt=
ance, as the case may be, can be granted.
Apart from besng able—to exercise some
degree of discretion in regard to these
natters, the Industrial Development Bank
w*1ll be able to accept or discount-the
b+1ls of *ndustrial concerns, arising out
of bona fide commercial or trade transac-
tions, elther directly, or when such bills
are presented through scheduled or State
co~-operative banks,

- The Industrial Development Bank-will
underwtite nmew issues, particulariy +n
cages in which facilities for +this purpose
may not norma:tl‘y be available, It can = -
provide technical or adminigstrative assigt=

- ance to industrial concerns, and undertake

research or technoéocmom'fc studies emd ~
surveys,-on its own mitiative or otherwises
with a view to~ promotnng the establishment
of new enterprisesy Like the-Japanese . .
Development-Beank,  the Indus trizl Development

' Bank of“India will be~able to develop key

industries*which are -vmpdrtan'l; from the
rosnt of ‘view of future <ndustrial growth-
or the" ove:ﬁall needs of the economy, e

'~ The Industrial Develonment*Bank W1114_*‘f’
be +n a position to form- subsidvarwes for -
any or all of “chese purposes. o ;
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Clauses 14 Fo 19 relate to-the provision
for the grant of assistaznce to sndustry from
another special fund which will be-created
for this purpose., In other countries, whexre
development banks have been establighed, it
is not wnusual for Govermments to place at
the disposal of these banks counterpart,
tmat or other funds for supplement-+ng the
regources vhich may otherwise~be available
o thém, The Development Assistance TMund
in~this~case will be-created with an appro~
priate *nitial cantrsbution~from the Central
Government and will be credited from time to
time¢ with such further sums as may be neeessary,
having regard to the demands of Tndian sndustry,
The fund wsll be mangged by the Tadustrial
Develdbpment Bank and w+ll be utsliged for-
grant+ng assistarice to essent+al “ndustrial
enterpr-<ses, “n circumstgnces inwhich, on
purely commercial cons*derat+ons-or +n the
light of the standards or criteria which
are noemally followed, loans are not likely
to be granted to these enterprsises by banks
or other finamcsal “nst tut“ons. The~
sndustries which—are likely to be agsigted
will be those which, for various Treasons;
such as the heavy -invegtment, which may e
snvolved or the anticipated rate of-~return
on capwtal, mgy not be able to obtain funds
or repources in the usual-course, but may

- nevertheless-b—e of such ‘mportance that

ppecial-provigsion for assistsng them will
be justifiedy

= The accounts”of the Development
Assistance Fund will be mamta+ined separately,
arnd a report-on the operations of this fund:
will be submwtted to the Central Government,

Clause 38 provwdes—for amendments to .
the Reserve Bank of India Act; 1934, the ~
-Trdustrial Digputes Act,. 1947, the Industrtal
F4pance Corporation’ Act, 1948 and the Bankﬁng

Compan*es Act, 1949.

e The amendments to the Reserve Bank of

-Tndie Act are mainly consequential,. The

Reserve Bank w+lt be enabled to subscraba

- to’ the share capital of the Industrtal )
Development Banky, to create the National -
+Industrigl Credit (Long-term Operations) -
" Fund and to grant ‘o the Industrial-Develop~
. ment-Bank normal banking sccommodgtion or
'special loansy for periods up to five years

on the security of trade commenc1a1 b:lls.
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In view—of the sncorporation of the
Industrial-Devélopment Bank as a wholly-
ovned subssdjary of the-Reserve Bank

amd the other responsibilities which have
recently been entrusted to the Reserve
Bemk, it is proposed that the number of
dwrectors on the Central Board of the.
Reserve Bank should be <sncreased from-15
to 20, by the apposntment of an additional
Deputy Governor ( who may become the vice-
chasrman of ~the-Industrial Development Bank)
and ~the nom'natson of four add<{t-+onal none
off+esal d-rectors mmder clause (c) of sub-
gect'on (1) of sect<on 8 of the Reserve
Bank of India Act,

-  The amendment to the Imdustrial
Bigputes Act, 1947 is <“ntended to malke
it clear—that the approprizte Government
‘n relation to any sndustrial disputes
snvolveng the Industrial Development
Bank will be the Central Govermment,

= The amendments to the Indw trial
Psnance Corporation Act, 1948 are sntended
(a) to facilitate the transfer at parsalue
of the shares now held +n theCorporation
by the Reserve Bank-andthe Central Govern-
ment to the Indubbtrial Development Bank
and to enable the Industrial Development
Bank to gcquire add+t4onal shares +n the
Corperation so ag to ‘nerease its total
holdsngs up™to f£ifty per cent, of the

paid-up capital of +the Corporation, and
fb) to~provide for consequertial changes
in.var<oud provisions relat:ng to the
congtitution of the Board of Directors—

of ‘+the Corporat<on, the ‘ssue of directiong .
to, or borrow?ng by, the Corporation, the-
spec*al Teserve fund and accounts and audite.

"= The Industrial Pwnance Corporatwan

will, after it +g reconststuted; comrtsnue

to fimetion as an Independent “nstitutien
managed by a’'Board of Directors, .congistsng

- of a chajirman and two directors appointed

- by. the: Central Government, four directors
nominated by the Industrial Development

_ -Bank and swx,&wrectors elected 'as at present

by the remannnng- ~shareholderss The Corpos=

- ration's powers will be extended #o as to
‘enable it to take over, with the appraval

of the Industrial Development Bank,-amy
ingtitubion coneerned: wwth the provigion

- of “ndustrinl finances ~ If 4m the 1light o
of’any'further developments, it 8. consfdered s
necessary or desirable that the Industrial =

- Finance Corporation should-become & Wholly-ovmed s -

subsidiary of +the Industrigl Development Bank



or be merged *n that-‘nststutson, the
Central Government w*ll acquire and
trangfer tothe Industrial Development
Bank the shares in the Industrigl Finance
Corporatson (otherthan thoge which may
alregdy he held by the Industrial Deve-
lopment Bank) on the terms and cond+tions
which are zlready specified “n seétion 36°
of the-Industiisl I+nance Corporat+on Act,
Provision pas been made for the transfer
at that stege, if cons-<dered necessary,
of the bussness and undertaksng of the
Industrial IMnance Corporation to the
Industrigl Development Bank,

The amendment to the Banksng
Companies—Acty, 1949 is for the purpose
of extend+ing t¢ the Industrial Development
Bank the benefit of proteectson agasinst
any demsnd by any-tribunagl or authority
undez the Industrial Disputes Act, 1947 -
for information regard+ng Jnner reservesy

—he

(The Gazette of Indis,EBxtraordsnary,
Part II, Sec.2, 27 February 1964,
Pps 33-68 )«

'»L' ) .
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Apposintment of a Commission to probe
Ilonopolies.

o e

On 16 April 1964, the Uniox Government
annotmeed the gppontment of a Five-member
Commsgs<on~to snqufre snto monopolies and
concentration—of ecornom*c powesr n Indig
under the Cha’*rmanship of Shr+ Justic X.C,
Das Gupta of the Supreme Court of India,
The “other members of the Comm*gs®on~are
Shr+ G.,R, Rajagopaml, Shrs X.R,P, Aiyangaer,
Shrs R,C,-Dutt, and Dr. I,G, Patel, Shri V,
Satyamurts, Deputy Secretary n the Company
Law Department w+ll be the Secretary of the
Comm-*ssion,

The Comm-iss+on will sngusre <nto the
extent —and effett of ~concentration of
economic power in private hands and the
prevatence-of monopolies and restrictive—
practtces in important sectors of economic
aetiviﬁy' othvthan agriculture ,~ The~
Commisgion willl suggest—such legiglatbive
and other measures-as might be ¢onstdered
necessery 4n the Iight of such snquiry, -
includsng 41 particular smong rew-legisle
tion to proftect essential public imterests -
and the procedure and agency for the
enforcement of such legwslatwonq

~ The - Comm-«ssnen may also report on any
other matter bear:ng on amy aspect of the
national economy on funct+oning of the
private sector and fnanc+al inst+tutsons
that st-may Geem necessary-to look into in
commectson: with the forego ng. terms of
reference. o : .

. The Commltssvon has 'been appomted in order
‘bo secure that the developmemt of the economy
in the cruteial years ghead s <1 keepsng with-
the Directive Prsmciples of State “Policy conta~ned
in Art-. cle 39 o:t‘ 'bhe Cons'bﬂ'but- o.‘m-,

~ (The Hendusten Timesj, 17 April, 1964)y |
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Railway Buldget for 1964-65 approved.

on 9 Morch 1964, the Rajya Sabha
approved the Railway Budget for 196465
(vide pp.36=39 of January-February 1964
Report of this Office) and returned the
Railway Appropriation Bill, authorizing-
payment of Res35334504558F 13,340,459.7
million rumees out of the cansolidated f£and
towards defraying the several changes for
the current financigl year,

The Bill had already been passed by
the Lower House.

PYuring the Debate on the Bill Dr.P.N.
Sapru (Congress) suggested that the Railway
Service Commisgsion for appointment of Class IIT
employees should be made a statutory body
and invested with the same powers as the UPSC
and the State Public Service Commissions,

shri §,V, Ramaswamy, Union Deputby
Railway Minister, replying to the debate,
denied the charge of wastage of money on
account of high salaries to officials of
theRailway Bpoard, He saild the total number
of highly paid officers of the Board had
renained stationary at 201 during the last
three years. Out of a total revenue work
expenditure budget of 5,170 million rupees
for 1964-65, the expenditure on account of
‘the highly salaried officials, he said, was
only 11 million rupees,y which was very small,

 (The Hindustan Times; 10 lzrch 1964),

.
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Report of Mahalamobis Committee placed
before Parliament: Concentration of
Econonic Power in the Private Sector.

The first part of the Report of & committee
appointed by the Planning Commission with
Prof. P.C. liahalanobis as Chairman, in October
1960, was placed before the Lok Sabha on 29
Anril 1964, by the HMinister of State for
Finance and Planning, The part deals with
distribution of income and wealth znd concentra-
tion of economic power, The commlittee has yet
to submit Part II of its report on changes in
the levels of living and on steps necessary to
£i1l the gaps in sbatistical and economic data.

The lahalanobis Committee has stated that
despite the "countervailing measures" taken by
the Government, the concenratbtion of economic
power in private sector "is more than what
could be justified as necessary on functional
grounds®, The comcentration "exists both in

generalized and in specific forms", it has added.

The committee has emphasised that there is
inadequate data to draw valid conclusions
concerning the changes in income distribution
which might have taken place over the two Plan
periods,.

"The gvailzble esgtimates and data
relating to size-distribution of jncome®,
the report has ssid, "seem to suggest that
the degree of inequality in income distribution
is not ‘higher in Indim than in some other
developed_or,underdeveloped countries, The
distribution of income in the urban sector
is more unequal as in other countrles, than in
the rural sector,"

- A statement by'the Finance Minlster
1ssued along wdth the report sald'

“The committee has stressed that theé two.
rarts of the report should be treated asa whble
in. order to get a proper perspective on-the
questiong referred to the committee, Decisions
will; thérefore, be taken on the committeels .

. recommenﬂaiidns only afte: part- two of the

report 1s available Al

The Plnance anlster's statement added that

 pending the submission. of Part II of the reporty
~the Ministries had been directed to umdertake o
‘a prellmlnary examinatlcn of the dbservatiuns B NS O
vmade in. Part I. S D Sroeii s SR e




"The implications of the reportis
findings and recommendations with r egard
t0 broad questions of economic policy
are being considered by the Planning
Commission gnd the Ministry of IFinance,®
the statement added.

It also said that in Part I of the
report there was a reference to the need
for a full-time agency to study the extent
of the concentration of economic power
with a view to recommending measures to
safeguard the public interest. As the
Monopolies Commigsion was constituted
prior to the congideration of the committeetlg
report, this recommend jtion had been met.

The report makes the following 12
concluding observations on distribubtion
of income and wealth:

1, The most important conclusion
which emerges from this study is that we
do not have the required data for drawing
valid conclusions concerming. the changes
in incomedistribution which might have
taken place over the two plan periods,

2. The gvailable estimates and data
relating to size-distribution of income
seem 4o suggest that the degree of inequa-
1ity in income distribution is mot higher
in India than in some other developed or
underdeveloped countries; the distribu-
tion of income in the urban sector is more
wunequal as in the other countties, than
that in the z-ural secto’rs‘

5+ The analysis of the available.

. income~tax data suggests same reduction

in equality of income among the tax paying
group as a whole and glso for some of the
sub=groups of this population over the
period under study except for pure salary
earners where the picture is mixed, However,
in view of the deficiencies to which these
data are subject;. it is not possiblé to -
place xauch condtidence in this conclus:r.on.

&G Available estlmates and data suggest
no significent change in the overall digtri-
bution of incomes; though they do ~indicate -
a slight probable incérease in: meg_ual:l.ty

in the urban sector and same reduction m
mequality in the rural: ‘sectors Again; in

view of the. :manequacles of the data" used

for comparison purposesy it is not possible o S ‘

to 'be definite about ﬁhis conclusn.on»»-p, .
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5. Trends in wages and salaries
received by selected occupation groups
over the decade 1950-51 to 13960~61
indicate that, with the notable exception
of agricultural labourers, the growth in
income of employees generally kept pace
vwiith the growth in average income per
employed person for the country as a whole,
mpuﬁWMrmwemeﬁMmemﬂtm
growth in incomes of the mining and the
fpctory workers has kept ahead of the rate
of growth in average income per emplaoyed
person, Agriculbtural labourers as a group
do not geem to have shared inthe increase

of Incomes,

6, Analysis of the income-tax data
based on the occupation of common assessees
reveals that over the period 1951-59, the
average incomes received by contractors
have registered bhe highest increase, the
rige in income of this group has been very
much higher than the rise in the income
per employed pergson for the country as a
whole, Self-employed person engaged in
buginess (manufacture, trade, transport
and financial ‘trade), business) and the
salaried class among the tax—payees have
also increased their incomes but in their
case the rate of growth in income seems
to have just kept pace with the rate at
. which average income per employed person
has growng.

7« It should be noted that there is
g general feeling, though the committee
could not collect the required data to
support it, that an- average pefson whether
in urban or rural aregs is better fedy
better clothed and better housed in the
1960's than in.the 19503, and that the work=—
ing conditions heve also 1mproved generally
over thls perlod.

. 0n>fhe ofher hand, since there is also
some evidence that the rate of growﬁh in
income for certain high income groups has"
been as high as or higher than the rate

of growth in income per employed person

for . the country as a whole, it has not -
been possible. for- the commlttee to pronounce

a definite Judgmentj even of a broad nature,‘f-i ,
on ‘the changes in income: dlstributlon. However;‘

it can be stated that' there is no clear

“indication of. a'gignificant change in Income ;'i;f;_

) dlstributlan over the plan decade;

it £ Bt
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8, Much lesy informagtion is available
on the distrijbution of wealth among different
groups in the population than on the distri-
bution of incomg,

9, Some secattered data obtained through
household sample surveys indicate that there
ig g fair degree of concentration of personal
wealth held in the form of land both among
the rurgl and urban gectors, The digtri-
bution of personal wealth held in the form
of owner occupied houses is known only for
the urban sector which indicates that there
is less concentration of wealth in this form
than in the form of land holdings,

10, The available income-tax data relating
to dividend incomes indicate that there is a
greater degree of concentration in personal
wealthhehd in the form of company shares
than i the fom of land or owner-occupied
houses,

11, Avgailable fragmentary data relating
to distribution of important items of wealth
indicate that the degree of inequality in
weddth distribution is higher than that in
income distributiomm, Wealth distribution
seems to be more unequal than income distri-
butlon ags in same other countrlesq

12, If the question of income distribution
is to be answered satisfactorily, there is
clear need for the Govermmesht to organise
the collection of required data, The earlier
we start the job the better. The available
data on the dlstrihutlon of income and wealth
are too measgre to draw any firm conclusions
oan the issues referred to the commltteé.

.;”;(ihé'Eindﬁstan $imeSi;29_April 1964).

7:01,»:"_ e
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Finance Bill pagsed by Parliament on

21 April 1964: Tax Concessions for

Tow Income-Groups and Changes in

Tevies on Compsnies announced by
Pinance Minigter.

The Lok Sabha pagsed on 21 April 1964
the PFinance Bill moved by the Union I’inance
Minister, Shri T,T. Krishnamachari, During
the clause-by-clause discussion, IFinance
Minister Krishnamachari said tax evasion
was much more than originally estimated,
This evil could not be tackled, he said,
by sticking to nomal principles of juris-—
prudence and ngtural justice, The Finance
Hinister said he was giving serious thought
to the subject of removing income-tax tribumals
from the administrative control of the executive
and hand them over to proper Jjudicial control,

Earlier, the PFinance Minister announced
some tax relief forxr those in the income range
up to 8,500 rupees and a rather invidious
choice’ for those wanting to opt out of the
annuity deposit scheme. Shri Krishnamachari
also announced a series of other minor
concegsimsg, including some changés in
corporate taxation to benefit small entre-
preneurs and exemptions from tax an capital
gains, :

As part of the changes in corporate
taxation, Shri Krishnsmachari announced N
further incentiges for small entTeprenaurse
Tor those companies in which the public is
not greatly interested and which manufgeture
or process goods; he liberalized the concession
already announced in the Fmance Bill.

" While :Eormerly only companles which had
an income not exceeding 200,000 rupees paid
an overall rate: of 50 per cent. on the first
100,000 rupees(afainst the normal overall -
rate of 60 per cent.), this provision will
now: apply to the first 200,000 rupees of
- companies with - a total income of 5009000
Tupees or less. .

‘ " To ensure :f.'uller utlllsatim of capacity_
in industryl another important: change in
corporate taxation is the revival of the :
additional depreciation allowance for a third
- shift working of plant and: machinery at 50 -~ =
per cen*!: .. of “the normal ra‘be of depreclatlon%:_ s



In respect of capital gains other than
short-term capital gains by non-company
asgessees, Shri Krishnamachari said that
the first 5,000 rupees of such gaing would
be totally exempt from tax. TFurther, no
tax would be levied on such capital gains
if the asgessee's total income did not
exceed 10,000 rupees,.

In partial mitigation of compimints
that the rate of wealth tax of 85 per cent.
in some cases had the effect of taking
away with duty and tazes the full value of
the estate, Shri EKrishnamachari said that
it was proposed to allow the full amount
of probate duty to be deducted from the
estate duty payable instead of one-half -
of the probate duty allowable at present.

On indirect taxes, Shri Krishnamachari
announced relief to handloom and powerloom
sectors, He extended further the total
exemption on yarn in the form of hanks %o
new French counts below 29 =znd halved the
duty on such yarn of 29 counts but below 34,

On duty paysble by small powerlooms,
relief was given by re~fixing the compounded
levy rate at one-~third of the present figure,
The effective rate of duty on industrial
rayon yarns was reduced from 4 rupees to
2467 rupees per kg

(The Hindustan Times, 22 April, 1964;

The Statesman,. 18 April, 1964 )y
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36, Vases.

Tndia - March-April 1964.

Annual Report on the~-Working of the Payment ®
of Viages Act, 1036, in Iiines for the Year 1962 .

The following is & summary of the report
on the working of the Payment of Wages Act, 1936,
in IMimes for the year 1962, which has been
pubdkished in the March 1964 <issue of the
Indign Labour Journal.

Introductions= The Act applies to &all
persong eémployed in mines drawing wages
balow Rss 400/~ ‘permonth, The Payment of
Wages (Msnes) Rules,1956, framed by the
Central Govermment also apply to all Persons
employed <in mirnes either by the owner or by
the contractor,

Amendmentsto the Act and the Rules,~ During
the year under report the Payment of Wages Act
was amended to permit deductions from the wages
of an employed person; under certain prescribed
conditions, for contribution to-the National
Defence Fund or any Defence Saving Scheme
approved by' the State Governmen‘b‘.-

The Pgyment of Wages (anes) Rules,1956 were
amended to prescribe a new form for—the Annugl
Return and to make these Rules applicable to
persons employed in 011 f1elds.

‘ Machinery for Eni‘orcement.- The adm~un1strat1on
of the Act has been entrusted to the Central
Indubrial Relations Machmery. Inspections
and enforcement work is mainly done by the
Labour Inspectors and Junior Léour Irspectors.™
The Regional Tabour Commissioners smd Conciliation
Officers also carry out inspections occasionally
for the enforcement of the Act and for tegt=
checking the snspections carried out by" Tabour :
Inspectors and Junior Iabour Inspectors, The -~ ~
Inspe ctors give-their inspection reports: enumeratmg
the jrregularities detected to the employer at -
the spot alongm‘bh a no‘bmce o show cause agawns‘i‘- |
1eg8.l ae‘bwon. ) T

.
}
i

M&I‘Ch 1964, PP. 206—2080; -

% The Indisn Talour: Journal, Vol,v, ]Sl'o.’p’, R



26

Inspections and Irmegularities.~ The
number of ingpections carried out during the
year under report are-3,755 as compared to
3,477 during~the previous year; +the number
of trregularities detected are 10,913 as
against 14,590 detected during the previous
year. Out of these irregularities 8,132
(74.5 per cent,) were rectified dur~ng the
year under report,

The largest number of irregularities
detected related to non-d¥splay of notices
of-dates of payment-and lists-of acis and
omissions for -“mposition of fines. The
other types of irregularsities which were
quite large +in number +in both theyears are
non-naintenance of registeres, impvoper
maintenance of registers and non-payment
of wages. In 1961, the irregularities
relating to delayed payment of wages were
also quite larger (1,795 i.e. 1233 per cent.).
In 1962, such types of irregularities noticed
were 342 (3.1 per cent) onlye

-out of 10,913 irregularitées were
rectified by the employers during the year
under report and they took 3 months only to
rectify as many as 6,566 (80.7 per cent.)
irregularities. In 3 to 6 monthg!' ~time,
1,106 (13.6 per cent,)-irregularities—were
rectmfwed and the remaining were rectified
in less than 9 months' time,

Claims.~ Tn all- 524 cases (including -
those pending) were filedtiefore the guthorities
during theyear regarding nom-payment of wases
and illegal deductions. OFf these, 99 cases
were decided in favour of employees awarding
Rs. 144,123,31nP,, 49 agapnst the employees
and 15 were thhdrawn.

- Prosecutimng.~ ~There were 411 cases
of prosecutions for disposal in various
courts during the year (-ncludsng those which
withrwere pending in courts at the end of
previous year). Of these, 249 cases were
disposed of during the year. Oub~-of 249
casesy 218 cases Tesulted in conviction of
~ the emplqyers by’1mp031ng fines of Rs.14,757,00nP-
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Annual Returns.~ As required under
rule 18 of the Payment of Wages (Iliines)-
Rules, 1956, dursng the year, 1,835 (57.9
per cent,) mines employing 534,523 workers
(out of 3,171 working mnes) submitted such
returns as aga‘nst 1,868 (52.9 per cent)
m*nes employing 404,911 workers during the
previous year. The total wages paid to
thege workers amounted to Rs.462,982,394.59nP,
Deductions of BSQ—583.14HP" Rs, 41,74400611-?0
and BRs. 934,57 nP, were made from wazes of
the workers due to fines imposed, damage or
loss and bregch of contrget respectiveXy,
Disbursement of Rs,118716nP, from thefines
fund was also made during the year,

- Conclusione=— It will be seen that
during the year ag compared to the previous
year, the number of irregularities detected
camé down from 14,590 to 10,913 representing
a decrease of 25,2 percents although the
?gmber‘qf inspections carried out went up-

Trom 3,477 to 3,755. This indicates growing

awarenesSs on the part of the employers towards

fulfilling their legal obligations,

PR N S



Origsa: M<njmum Rates of Wages fixzed
for Employment Bn Printsng Presses.

In exe®cise of the powers conferred
under the Mipiimum Wages Acty; 1948, the
Governrient of Orissa has, with effect from
1 April 1964, fixed the follow+ing min+mum
rates+~of wages for employees employed sn
prs<ntsng presdes n the State of Orissa,

= = . pn

Employment +n Prints:ng Presses Scale of Wases Basic.
- Category of Workers. .
1; Compositsor(sSensor). R8e 70~1-50-85=-2-50-05,
- 2y Compgeitor(Junior), Rs. 55-1=70. -
3, Wachimeman (Senéor). Re. 70-1-50-85-2=50-95,
4, Machineman (Junior)or Treadle-— | -
L o man, Rs. 55-1-T0.
5, lachine Foreman,- Rs +100~2~50<155
- 6, Flyboy or helper, - Rs. 40-1-50.
7+ Bnder(Jun+or)or-D e Rs. 40-1-50,
8, Binder or Daltari(Sentor), Rs. 50-1-T0.
9. Copy Holder, - Rs; 50~1~70.
10, Proof Reader(Senftor). Rs,100~2=50-155,
11, Proof Reader(Junior). Rs, 80-2-100,
12, 0ff¥ce Assigtant, - Rs, 60~1=50=T75,
133 0ffice boy or pemn, Rs. 40-1-503%
147 Darwan or Watchman, Rs. 40-1-50%
15, Distributor, Rs. 40-1-50,"
17, Despatcher, . Somazs
18, Sweeper. - - Re: 40-1-50+
19, Casual mulia. Rs. 1.12 per days

(Wotification No.2647-1W-4/63~Lab, dated
4 March 1964; - Orissa Gazette,Part III,.
13 HMarch 1964, pp. 467-468 )o.
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Maharaghtra H4nimm Waces Rules, 1963,

The Goverament of Maharashtra publighed
on 16 April 1964 the text of the-laharashtra
M+n+mum Wages Rules, 1963, made in exercise
of the powers conferred under the“isnimum=
Wages Act, 1948, ~The Rules deal -inter alia,
with~terms of office of the memebemg of the
Comm* ttee ard the Board, procedure at meet:ngs
of the Comm+ttee, and Board, summon-<ng of
w*tnesses by the Comm*ttee and Board and
produwttion of documents, computation and
payment of wages, hours of work and holidays
and procedure for cla“‘ms under—the Act,
TheRules repeal the Bombay Hinimum~-Wages
Rules 1951, the Madhya Pradesh Msnimum
Wages Rules, and the Hyderabad M+nimum
Wages Rules, 1951, +1 force in certasn
areas “n the State,.

- - —_—

(Not+fication No, MWA 1157-Lab-111
dated 4 April 1964; - the Maharaghtra
Government Gazette, "Part I-I;

16 April 1964, pps 1457-1481).

V'I; '
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The HMinimum Vages (Assam Amendment) Bw:!.l.J
1964,

Shr+ K.,P. Tripath+, Labour M:nigter,
Assam, introdueed ¢n 20 March 1964, a-Biil
to amend —the Msnimum Vages Act,1948, +n +ts
applicatian to the Stade of Assam, Accord:ng
to the Statement of Objects and -Reasons of
the B+t1ll, it has been-the experience that
the—fixat+on of the m*nimum wages—under the
Mindmum Wages Act,1948 after consider+ing the
advige of the comm*ttee and sub-~-comittee as
appodnted wnder section 5 thereof tukes a
Tittle-time and thereby much delay s caused
in malksng payment to the“employees due to the
observance of the formalities as required
under—the law., It is therefore, considered
expedient to empower the committee t6 advise
the Government to fix*wages~on *ntersnm
me gsure pend:ng the f~na1 fixat<on so that
payment may be made b the employees without
delay. As the ex’ist:ng provissons of the.
Act do not provide for any such matter for
the “conm* ttee amd the Government to takej
it *s~considered necessary to amend the Act.
The B+1ll seeks to make necessary amendments
to sect*on 5 of the Act of 1948,

(The Assam Gazette,Part V, 25 March 1964,_
| PPa 53~54 )y, .
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42, Co—opera‘bi on.

India — MHarch-April 1964,

.

Report of the lsnistry of ~Community
Development~and Co-operatsion for
1963=64: Big Increase in Humber of
- Societies,

wh

According to the Report of the
Department of Co-operat+on of the
Msnistry of Commumity Development-and
Co-operat+on, for 1963-64, the miin
trends dursng the year under revéddw were
the congolidat+on aznd ~strengthening-of
primary credit societies and marketing
societies and fresh organ‘sat<on +n the
fseld of co-operative farm'ng and consumers
co~operatives,. ‘

The number of co-operat<ves of alt -~
4ypes “ncreased from 181,000 at the beginning
of the setond Plan to- 332 000 at the beg-nnsng
of the third Pla:n.
T The memberghip of primary societies -~
increased from 13,7 mill+onsg to 34.2 millions,
the “ncrease n share capital-was from 454,.6
millton rupdes to 2215,7 millton-rupees anl
working cepital-from 2758.5 million Trupees
to 13120‘,9 mwllwon rupees.

o A‘b—the‘ end of~dJune 1963, thare werte *~

O. 212 mﬂ.l-ions agr-v cul‘bural cred-it socﬁetves.;

-~ The repor't: saﬁd that eo-operat-:ve credit

in the last year of the th4rd—Plan was: likely
to ‘be approx:ﬂmately 4000 mwllwon rupeese.

- The number of State CO—opera‘l:-vve 'ba:nks
dur ng the year c:mt nued to be 21° ‘

The ka~ng cap-ntal oi‘ centz'al co—operat-fve
banks has been éstimated to be about 4000
m:1l<on :mpees at the end of June 196’5»‘

'The worl: ng capttal of central land
i martgage banks also ‘ncreased to agbout 730
m3llion rupees at the end oi‘ Junew , ;
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Dur<ng the co-operative year ended June
1963, the value of agricultural produce
marketed by co-operatives was estimated at
1830 millson rupees., Themasn commodities
handled were sugarcane, cotton, oilseceds,
wheat and certa:n plantat+on crops.,

- ode -— -

~ Marketidnz-Societieg.,~ ~About 2,200
prsmary marketing co-operatives. covered
mogt of the ‘mportant secondery markets
sn the country. With the organisait-on of
66 new marketing sotietses during 196364
and “znother 200 societies “n the remasning
period of the Plan, *t s expected that by
the end of the third Plan, all <mportamt
secondary markets wéuld be covered by
marketsng societies, Co-operative sugar
factorses accounted for over 21 per cent,
of the country's total sugar product-ion,

By June 30, 1963, nearly 4,200 rural
godowns with a capacity of about 100 tons
each and 1,200 godowns at the mand+i level
with a capac*ty of gbout 250 tons each were
completed under the Plan programmesg

~ About 2;300 cb-operative farming
gocieties have been organised so far,
Followsing a suggestion by the Tnion
Government, action to gllot Govermmmht
wagte lands available <n compact blocks
to co-operative farming societies on
preferentwal basis hag been taken +n
Maharashtra,; Gujarat, Madhya Pradesh,
TUttar Pradesh, West Bengal and Assem.™
So far, 500 societies have*been organiged
on.government waste lands In the ccuntnym
‘The report 8aid that significant
progress was achieved +n the centrally
sponsored scheme for consumers?® co—operatvvesm
As compared to 72 wholesale stores and
848 primary stores or branches af the Bnd.
of March-1963, ' 143 wholesale stores and
2,341 pr:mary stores or branches had been
set up by the end of December, 1963o

e

~ (The Hindustan T+mesy 30 Harch 1964)7
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CHAPTER 5. WORKIHG COODITIOHNS AHND
LIVHJG STAITDARDS »

INDIA ~ LT.ARCH—APBII- 1964—.

50, General,

fissam Shops and Establishments(Amendment)
Bill, 1964: leagure to ‘mplement T.L,
Recommendation,.

-~ -~ - L =

Shrs K,P, Tripath+, Labour M:nigter,

Assam, Smtroduced on 20 March 1964, su the

Legislative Asgembly of the State a Bill to

amend the AssamShops and Estabisghments Act,

1948, Accordsng to the Statement .of Objects

and Reasons of the Bs1ll, at +ts 46th Session

of the Intermational Iabour—-Conference held

in the month of June 1962, in Geneva, the

International Tabour-Organssation recommended

that where the duration of the normal working

hours in a week exceeds 48 hours; immedidte

steps should-be tgken +to~brmg it down to

this level without reduction ¥n the wages of

the workers as a result of~this reductiony *

The Government of India while forwarding this

recomnendation has also given its opinion n

favour of amend<ng our existing Act on the

1nes of the r ecommendation of the International :

Labour Conference., _ i

To iiplement the above recommendation of the

International Labour Conference, hours of“work

both sn—Shops and Establ+ishments as conta’ined

in section 8(2) aid Section 11(1) of the Assam

Shops and Establsghments Act,1948(Assam Act XTIII
- of 1948) are required to be" reduced. But it s

cons<dered expedient to reduce tHe working hours

“n Shops only sd far as our Act s concernedi

The above recommendat:on of the International

Labour Conference-has-been—given effect to by

enactsng legislat+on *n this regard by many

other State Legislatures. It—is, thereforey. '

considered expedﬂent to fall “n 1~ne wvt;h thésé Act.

' ‘The Bill seeks +o0 amend sectwon 8 of ‘the Act ‘
of 1948 by substitutsng—the words ‘forty—-e-igh'& .
‘hourg' for the words 'fifty hours® oceurrs ng
in su‘b-sectwon 2 of the sectwn. : -

| ‘(ﬂ!he Aggan Gagette,?art Vs 25 March 1964,—pp.48—49).';; o
AT : _ SRR 1




34

Punjab Shops and Commercigl Establishments
(Amendment) Act, 1964 (No. 1 of 1964 ).

The Punjab Shops and Commercial
Hstablishments (Amendment) Bill, (vide
pages 58=60 of the report of this Office
for September 1963) as pagsed by the
Punjab Legislature recelved the agsent
of the President on 22 January 1964, and
has been gazetted as Punjab Act No,l1 of
1964, The amendments made to the Act of
1958 are aimed &b remove the element of
rigidity in the enforcement of the provisions
of the Act, The following are some of the
principal amendments made to the Act,

1, Amendment of Section 4 of the principal
Act.~ The exigsting section 4 is renumbered as
sub-section (1) and certain amendments have been
made to the various clauses,

After sub-section(l) as so renumbered, the
following sub-section (2) shall be zdded, namely:-

"(2) Nothing in sub-section(l) of section 10
shall apply to =

(1) establighments of cinema houses;
(ii) establighments dealing in hides and skins
(iii) ice fgctories;

(iv) establighments engaged exclusively in
repairs of cycles or motor vehicles, or
the gervice of motor vehicles (not
being an establishment dealing in cycles
or motor vehicles or exclusively in
spare parts thereof);

(v) establlighments dealing exclusively in
. providing on hire tentsy. chhauldaries
and other articles such as  crockery,
~ furniture, loud speakers, gas lights,
and fens required for ceremonlal -
purposes; and

(vi) establishments deallng exelusively in
the ®matail sale of phulllan, nurmara,.
sugar coated gram, reories or other
81m11ar commodities" ‘

For sub-sectlon (1) of section 8 of the -
principal Act, the fbllowxng sub—sectian shall be
substltuted, namely;- ' o .

U ST S T T SR S TIPSR TR S
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n(1) Subject to the provisions of section 6,
no employee, except a chaukidar, watch-
men or guard, shall be allowed to work
in zn establighment for more than fiye
hours before he has had an interval for
rest of at least half an hour:

Provided that Government may by notification
fix such interval for rest in respect
of any class of establishments for the
whole of the State or any part thereof
as it may congider necessary.".

TFor section 9 of the principal Act, the
following shall be substituted, namelyse=

9 Government shall by notification fix
the opening and closing hours of all
clagses of establishments; and different
opening gnd cloging hours may be fixed
for different classes of establishments
and for different areas:

Provided that Governmment may allow an
establighment attaclied to a fgpctory
to observe such opening and closing
hours as the Govermment may direct.t.

Tor section 12 of the prinecipal Act, the
following section shall be subgtituted, namely:-

12 ¢ Every employee in an establishment shall
be gliowed -

"Holidays

(a) a holiday with wages on the Independenc
Day, Republic Day and Mahatmg Gandhits -
birthday; emd f

(b) three other holidays with wages in a
. Year in comnection with such festivals
- as Govermment may d eclare froir time
to t ime. by notification:

Provided that an employee required to
work on any such holiday shall be paid
remuneration at double the rate of his
normal wages calcula‘bed by 'the hour" .

' In eectlon 14- of the prmcipal Act, -

(1) in su‘b-seetlon (1), —

(£) for clause (a), the following :
~ clauge shall be subsgtituted,namely:-
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"(a) Every employee who has been in employ-
ment for not less than twenty days in a
year shall be entitled to one day's
earned leave for every such twenty days:

Provided that a young person shall be
entitled to one day's earmed legve for
every fifteen days of employment during
the yeary."; and

(ii) in clause (b), the words "even if he has
not worked for the entire period
specified in the said clause entitling
i him to earned leave" shall be
omitteds

(2) in clause (a) of sub-gection (3), for
the words "under this section® the words
"under this section and the off days in
a yeek referred to in section 11" shall
be substituted; and

(3) for sub-section (4), the following sub-
section shall be substituted, namely:-

v"(4) Wotwithstanding anything contained
in the foregoing sub-sections, every
employee in zn estgblishment shall
be allowed with woges seven days casual
leave =nd seven days simk leave in
a year,"

Tor sub-section (1) of section 15 of the
principal Act the following sub-section shall be
substituted, namely:=

u(1l) Any person employed in or about an
estgblighment for a pe:clod of fifteen
days or more shall receive, for every
off dagy in a week referred to in section
11, wages at the rate of not less than

- the. avergge daily wages earned by him
for the days on which he ‘worked during
the week immediately precedlng every
such oi‘f day." ~ ,

Section 24 of the pr:an:Lpal Act shall 'be .
omltted. -

In sectlon 28 of the prlnclpal Act for
the words "Govermment may" the words "GdVe:mment :
or any officer empowered by the Government -~ -
in +this behalf may" sha.ll be substlmted, o
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To sub-section (1) of section 30 of the
principal Act, the following proviso shall be
added, namely:-

nProvided that nothing in this sub-mection
gshall apply to an establishment which
is engaged in the treatment or care of
the sick, the infirm, the destitute
or the mentally unfit®,

After section 33 of the prinecipal Act,
the following sectionshall be inserted, namely:-

33A, "Ho court shallidhke congnizance of any
offence punishable under this Act
or any rule made thersunder or of the
abetment of, or attempt to commit,
such offence, save on a complaint
mnade by the employee concerned or
by such officer as mgy be authorised
in writing in this behalf by the
Government!,

(Punaab GovernmentGazette, Extraordinary,
1 TFebruary 1964; pp, 1=5 ).
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India = March-April 1964.

Conditions of Work .and Employment in
Clothing Tndustry in India¥.

The—cloth+ing industry in India consisgts
of two distinct branches, viz., the manufpcture
of wearing apparel and ready-made garments
and the production of hosiery and lkmitted
goods..

Size of units.~ In spite of the steady
expangion of the -industry during the last two
decades and the fgvoutgble cl mate for-its
further growth, the average unit in this~ -
industry is small $n size. Field investigations
conducted by the Small Scale Indws try Organisation

‘some years back showed that there were azboub
- 3,500 'small scale units manufzctur-ng hosiery

godds.r ‘These together employed about 44,000
workers. The gveéerage employment was thus less
than 13 per uaits The position has not altered

‘markedly sinces According to another survey

condiicted in: 1959 therewere only 21 registered
clothing i‘ac*bories enploying 50 or more workers
where power was used and 100 or more workers
operating without the aid of powerg Enquiries

‘have .revegled that the managements are doubtful

of getting a large complement of workers on a
rermanent bagis end the labour turn-over. is
considergble, . This is accounted—for by the fact
that tailors and similar categories of workers
are not wwilling to give up.aTregular job and
talke up instead orders from private sndividuals
or organisations on a p1ece—1'a‘te 'bas:us, Wh1ch,
though &ad hoc, ‘are- more paymg

— -

,* The I:adwn I.abour J’oumal, Vol.v, Noa'ﬁ,



Conditions of work and employment
(Ad-hoc Enquiry).~ S+ince-this is a nascent
industry no det,iled enquiry-into the conditions
of work and employment therein has so far been
undertaken. —However, taking advantage of a
fequest received from the International Legbour
Organisation for information regarding labour
conditions in the clothing ‘ndustry in India,
in connection—with a Tripartite Technical Ileeting
for-the Clothing Industry to be convened by
their Organisation in the second-hLalf of 1964,
the Labour Bureau undertook—a quick survey of
gome “gelected undertgkings—in August 1963 and
the information collected is sulmarised in the
paragraphs thaib i’ollow.

Employment.~ Tnformation relating to =
average daily employment in registered fsctories
ig given in the follow'ng table which is furnished
to the ILabour Bureau by the Chief Inspectors of
Factories wnder the prov'sions of the Tactory
Act 1948.

No. of- Average Daily Employment in Factories

States/Union-

. ferrifories,  Tacbories jawitg Adolescents Children - Total
ing Returns Male Women Iales TFemales Boys Girls
for 19610

;Andhra Pradesh. 8 155 33 1 1 - = 190
| Bihar," 3 859 42 - - - - 901
Gu;jarat. 10 272 17 - - ~ - 289
| Reralal 13 454 - - ~ - - 15
| Madhys* Pradesh.- 6 136 - - - - - 136
A Madras, B 666 187 - - = = 853
;;Emharashtra. ‘ 58 2,150 129 - - - - 2,279
-{Mysores 16 1,122 194 I = -1 - 1,318 -
| Orissa’y il Wil Nil mil Wil . Wil Wil Hil
| Punjaby - 2 11 38 - - - = 49
-1 Rajagthan’y - 1 52 - - - - - 32
(| Uttar Prgdeshy 6 Ts 677 129 - ~- - =7,806
|West Bengali = 19 . 1,075 1 - ~ - = 1,076

Andamen & W4 cobar . - . - : “ - !

Himachgl Praddsh, - - - - - - =
| Delnifg - 8 .726. - - - - < 726
Manipur. _, - i - iR - - e -

Iripura, 1 17 = - - - = AT

ifT°ta1* | 182 15,352 770 2 1 1 = 16,126
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- The number of fgctories and gvergge
daily employment in the clothing +industry
form only l.1 per vent., and 0.6 per cent.
respectively of the total fgctories and
employment there-in,

The units studied indicgted that the
they employed only d<irect labour. HNo estab-
ligshment had e+the workers employed through
contractors or home workers. However, one
unit “n Calcutta reportedthat their 'fabrica~-
tion works' were be’ng got done from +time
to t*me through contrgctors on piece-rate
basis. The percentage of skilled, semi=-
skilled and unskilled workers to the tobal
number of workers was 30.3, 47.8 and 21.9
regpectively.

Permanent, Temporary and Cagual Labour.-

A1l the units had classified their workers
into 'Permsnent', 'Temporary! and '8asual!.
Out of 2,208 production worksrs employed
d1rect1y by the different units, 1,285 ar
58:2 per cent, were permanent, 552 or 25,0
per cent, were temporary and 371 or 16,8

per cent, were cagual,

Women end Child Tabours- Employment
of women was reported only in 6 wmits, The
percentage of women labour—to total lgbour
was 8,7. Employment of children was found
to be negligible in the units studied’,

Time-rated and Piece-rated Workers .-
According to the Occupational Wage Survey
candwe ted by the Labour Bureau of the—
Ministry of Labour and Employment during
1958~59, out of 4,000 production workers
in 'clothing manufhctur ing' the percentage
of time-rated workers was 30.8 and of piece-
rated workers was 69.2. The recent study
have— has revealed a slight decline in the
percentage of piece-rated workers. It is
quite posswble, that the proportion of piece-
rated workers -is higher in the large number
of smill units. Even whee workers are time-
rated; the actual earnings are linked to a
certain minimum ptandgrd of —prodection,
qualitatively and quantitatively, deductions
being made for inferior quality or sub-gtandard
outiput. ~With greater regularity of employment,.
the"practlce of psying a basic time-rate amd
additional payments for hlgher out—turns is
ga.m:ng ground. - ,
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Part-time employment.- The recent
study “has revealed that—-part-time employ-
ment 98 conspicuous by its absence in the
clothing industry n India, In g few
concernsg the clerical and accounting work
i entrusted to part-t+me employeces. The
regular production processes are n the
hands of full-time workers.

Fluctuations of Employment.- Fluctua-
tions in employment are occas‘oned by the
changes in the workload and variations {n
demand, The demand for woollen hosgiery
goods and umbrellas, for instance, varies
with the seasons, Establishments engaged
in the manufacture of such goods naturally
have a vary’ng employment complement, o
gpecial measures appear to have been taken
to deal with this problem except to the
extent that the additional hands employed -
during the period of peak production are
made aware of the fact that their employment
is purely seasongl and temporary,

In the case of other types of garments
algo, the demand fluctuates;  More purchases
are madé at the time of festivals or when
workers get bonus payments, or, in the case
of the rural populabtion, soon after the
harvesting seasm, These factors do not,
however, seem to affect the quantum of -
employment in the ready-made garment factories,
as production Js evenly spread-over throughout
the year, y

Dismigsal and Lay-off.- Dismissals
and lay-offs in clothing establishments
are governed by ‘the provigions of the
Industrial Disputes Act, 1947, and the -
Standing Orders framed wmder the- Industrial
Employment (Stending Orders) Act,1946.-
practice the occasions for lay-offs, dlsmls.:als,
etey, had been few and more of the garment

making estabIishments covered by the recent

study had 1a1d-off any worker dur-ing the
previous year,. In the case of umbrella .
factories, however, the work is of a seasonal
nature and the employees, who are mostly
casugl workers, are sent away as pev' the
te:i‘ms of employmen*b. o _

- ay—offs and short—time workmgs ‘ocour
4in the seasonal factories when the target

of production. for 'the on—coming season

is reached,
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Recruitment,.,~ HNo regular methods of
recruitment have yet been evolved by the
clothing manufactories, Usually, workers
are recruited directly by the management
at the factory gate or with the assistance
of existing employees, One unit in Bombay
reported ~that absut ten per cent, of the
workeres in the tailoring =nd -“roning sections
were recru-lted by advertisement +n the local
newspapers.

Ti1ll recently, the mansgements had -~
found no difficulty in obtawm-ing the required
number of hands, However, in view of the
Iimited scope for upgrading and promotion-—
in this sndustry, expert tailors are showing
reluctance o take up employment in a clothing
factory,

= Training .~ Clothing establishments

in Indig generally take in only experienced
workerss; who had got trasn-ing either in

the Tra-sning Institutes of the Directorate-
General of “Employment and Trgining or in
private tailoring houses. The Productione
cun-Ira:n<ng Centres establ‘shed by Government
forthe rehabilitat+an of women displaced as
a congequence of the partition of the country
provide regular training, inter alia, in
tailoring and machine and hand embroidery
for a period of six months., One-such centre
in Xarngly Punjab, had given training to 31
women dursng the yezr ending 31 March 19632;
The tratmees are paid a small allowance.

An apparel manufgcturing concern in
Bombay provides training of three to four-
monthse! duration to a-selected number of its
unskilled workers in itroning and collar-making.
These trainees are paid their usual - wagess ™
Twenty-seven-workers received" tra:}nmg during
the yea:c end-mg 31 March 1963. :

- Yethods of Wage I‘1xat1on.—' o special
procedure has so far been evolved for deter-.
msning wage rates in the clothing. mdustry.

The wage rates are normatly fixed by the =~ -
mgnagements in consultation mth"the—manager*al
and supervisory stai‘f, after taking into account
the workmanship and ‘efficiency of the-different
categories of workers and the prevailing ‘earnings
of similar categories of persons ‘workingon
thesr own or in:tailor+ing hougsess ~The Minimum
' Wages Act, 1948, does not cover this wndustry.
‘However; the Government of Madras have added ,
© "Hopiery ‘Manufgetory" to-the schedule. of employ—

‘ments covered by the Hinimum Wages Act,1948, They :

 hgve also fixed minimum' wages Tor'the workers .~
L eaversd -as shown belowss: . . . )
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Category of workers/
Hature of Vork,

Hinimunm

Rates of
Yages

Fixed,

Remarks,

1, Class I —-"Labelling

Boys,Cutting Deptt.
Helpers,Danare—and
Pruning,Tailoring

Rs.
1.00
per day.

Deptt, Helpers,i“nishng

Deptt, Helpers and

. Mending,

) 2

3

4s

Class II- Machineman
or Mach‘ne Attendant
(6r.7I), Finsihing,
Pressing, Ironing and
Packing,

Class IITI-llachinemen
or Machine-Attendant
(Grade I -~ after one
year of service),
Khalas:Ls,Bmlerman,
Cutting Chaim & -
Chainlock Taijilors. .

Class IV-—~ Overlock
Tatlors" & I‘la;l:lock:

. Tailors o

5.

Supervis or/I‘orema:n/

i Mechanuc. _

‘ Clerks .

. Wat chman/}?e on,,

,Warprwng (P*sece.‘r -

Ra.‘te). ) ” : 

1.50
per day.

2.00
per day.

2,50

per days

100,00"

per monthy

755‘00'T

per manth,

40,00 - -
‘ .per month“,',

per dag,r...
‘Tolle

(1) The rates fixed
are "gall inclusive
mininum rgtes of
wases.

(2) Adolescent &
wWOoREnl employees l
wherever erployed
will be paid the
same rates of
wages fixed given
in columm 2e

(3) VWhere any
categories of
employees are
actuglly in receipt
of higher waggs-
rates of wages than
the statutory
minimum-rates of
wages fixed, they
will continue to
et thebenefit of
the higher rates
of wages.

(4)-Wherever wage
pericdsiixed vary,
the wages will be
calculated for. the

wage—per i od so fixed

the wage-perw od 1is
fixed-as a week,
fortnight,or month,

- andpaid, i.es,where .

the daily rates -

- fixed willTbe multi-

plied by six,twelve,:

or twentysix

‘peparately.
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Paymentfof Short-time work,etc.~ In
the case of-f,ctories working throughout
the year, time-rated workers receive guaranteed
wazes even for ghort-time work. The earnings
of piece-rated workers depend upon the quantum
of work given to them. There appear to~-be no
special arrangements for regular part-time,
over-time or periocdic variations in normal
hours,

- Worksng Condit‘ons.= Hours of work,
holsdays wth pay, etec, in the cloth'ng
sndustry are regulated by the Fgctories-
Aet as ‘n other ‘ndustries., The -conditions
sn the former do not appear to differ
subshantially from those obtasning in the
latter.

Hourg of Work.~ \forkers in most of
the wmits surveyed worked for 48 hours a
week, In certain-—factories, however, the
hours of work varied from 39 to 45 a week,

Overtime, Short=time,etc,~ There
appear to be no special provisionsyTapart
from the stipulations-of the Factoxdes Act,
with regard to over-time, Over-time is
usually resorted to only by factories the
demand for whose producds is seasonal or
in cases where there is a sudden spurt in’
demand or when g firm gets gpecial orders,
One concern—in Bombay, for instance, had to
work over~time to the exten® of 162 hours
during the month of March 1963. One hosiery
factory in Calcutta worked over-time during
the month of October-MNovember 1962, Another
‘hosiery factory -4in the sgme area wds also
stated to have been work<ing over=time for
about six months n theyear.- This particular
fhctory employed very few workers and hence
the need for cver-twme. , ' -

8 - Shift Work+ng .— Sh1f’c-—workwng does not
appear to be wide~spread in the clothing
industry. Only three of . the twenty units
surveyed worked a double shifti The exact

" spacing oub of- +the work in ‘t;hecase of =z -
;double ‘shift was 'broadly on the followmg
lmes
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Body Group - (Day Shsft) -

7,00 a.m, to 12.00 nooNle ec.ceces Five hours,
12.00 noon to 12.40 p,n. cvsecs Break. '
12.40 P’m. 'tO 3.4‘0 pom' ® e s o s Three hours.

Attach+ng,F*nigh+ng and Ironing Group - (Day Shift)

8,45 Q.. to 12.30 P.Il. esseesse .7 hrs.45 m’ns.
12’30 Pom—. 'tO 1010 Pomo s e s use Breal{.

1,10 pen, to 3,30 p.m, secesses 2 hms.20 mins,
3¢30 poris to 3,40 p.m, veveses Break, -
304¢ Pomo to 5935 p.mt s ooy 1 hr¢55 minS.
Body and Collar Group - (Night Shift) i
4200 Pelle to 8.00 Pell, Pessese I‘OU..L hOU.I‘B:
8,00 p.m. to 8,30 p.m, vesvesas Break, ‘
8.30 P, to 12000 Py sescsane D”' houl's.

—-— —

-  ~Hompecial allowances were paid to workers
in night shifts. Only, they were allowed a-
grace period of ten to thirty minutes It this
the matter of coming to work,

Weekly Off .~ Among the units-recently
surveyed, only 2 units were grant-sng weekly off
with with-pay to all workers. In sixunits
this privilege was restricted to clerical
gtaff and monthly rated workers. ~

Leave and Hclwdays with Pay.- Begldes weekly
off, leave with pay was granted on varying scale.
Only-5 of the units surveyed stated that they
provided casual leave of 3 tb 12 days in a year

- to their monthly rated permanent and temporary
.. workers, (mly one unit in West Bengal reported
. that sick leave was granted to its employees =

“for a period of 10 days. HMonthly rated workers

in all the wnits were .granted holidays with’ pay
. at rates varying from %o~ 4~to 24 in a yeaT. .

. One—unit reporded that Lestival—and other public
holidays were not granted as paid holidays to =~ -
its workers: TFive units while gra.ntmg holidays,
~had laid down the condition that one must be ~ -
present either—on the preced-;ng . or ‘t:he .a.ollowing
day of 'l:he hol:daysu

-

T "(}rant of annusl Ieave with wages(earned or
privilege leave) s in-cocorndance. with~the :
¥geteries—Acty - In 2ll the units, a worker who has
- worked for a pertod of-at least 240 days during | |
‘a calendar Jyear is’ entitled to earned leave at
the rate of one day i‘or every 20 days of du'l;y,w
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“Bightsng, Ventilationgetc.~ ~While no
special arrangenments relating—to lighting
and ventilation were noticed Jn many of the
units surveyed, the environmental conditions
did not appear to-be very much unsatisfastory,
The absolute proh+bition of smoksing on the
shop floor, on account of the risk of fyre
involved,; helped to keep the atmosphere clear,
The conditions sm three units in Bombay were
particularly satisfactory. There was no
doubt some congestion due to lack of space,

Industrial Relations.- =~ In view of

the small size of the units n this industry -
there have beenns large-scale disputes resultsng
in prolonged strike and lockouts., Differences
were localised and settled at the unit level,
The employees of certain umits in Madras and -
Bangalore had raised d5sputes relating to basic
wage rates, increments, dearness allowance,
bonus, etc, The dispute in one unit prolonged
for nearly four years, Another dispute was
referred to the Industrial Tribunal, Madras for

edjustren ad judication,

General,~ The clothing sndustry in India
igs rapidly develop+ing, During the last decade
or soy more and more people, speislly in the
urban areas, have taken to ready-made cotton
garments-and the demand for made-to~order
clothes isg proportionately declining, Conse=
quently, individual tailors and small tailorsng
establighments are losing customers.~ This
declining trend is offset to a certain extent
by the continuing preference for made~to-~drder
woollen garments.- Another aspect that has to
be taken note of in this connection is the
increasing tendency on the part of women to
make their own garments at home with the aid
of domestic machinesy Although no eget f£igures
of the number of sewing machines sold to private
‘ndividuals for personal use are readily~ avanlable,
there is no gainsaying-the fact that their
sales have Pemarkably “ncreased in recent years.
These factors“are compelling more znd more -
tailors and similar categories of workers—to-
take up paid employment +n garment fgctoriese
This chengeover frcm self-employment to wage-paid
employment has been accelerated by the opening
of Government- cloth*ng fac‘torwes to meet
defence needst e




The proportion of children and young
pergons employed in the clothing +ndustry
8 very small and mo special problems relat-
sng to their working cond<tsons appear to
have arisen so far,

Although the wage rates sn this ndudbry-
are not-as high as sn the textsle or engineering
sndustries, yet they are not low. The-Tates
are kept up by the higher earnings which
clothing workers can st+l1ll obtain by working
on their own, The prospects of promotion
to higher jobs, are, however, limited,

iyt




Wbrk;'ng Cond+t<ong of ILabour “n Cotton
Giming and Baling Industry*: Survey
by Labour Bureasu,

~0n -the recommendations of the Planning
Commissyion, the Inabour Bureau has been
conducting surveys ‘n several Industries
sn order to asctertain the extent of contract
lagbour znd their conditions of “work,etc,
The survey +in the worksng conditions of -
contract Iabour in cotton ginning and baling
industry is the tenth in—the series and the
following is a brief review which has been
published in March 1964 <issue of the Indian
TLabour Journal.

Sampling Friame .~ The total number of
factories was 2,55l. <These were located
in the "States of Maharashtra, Gujarat,
lMadras, Mysore, Andhra Prgdesh, Madhysa
Pradesh, Rajasthan, Punjab, Uttar Pradesh,
Bshar, West Bengal,8missa, Assam gnd Tripura,

Sampling Designy~- The fgetories in

the frame were clagsified ‘nto three employ-
ment size groups viz,, 'l to~100'; '101 to 250';
and '251 and Above' and varying sazmpling
fractions were adopted for selecting samples
from these three groups. Since~it was not
lmown as to which of the umits—in the frame
had employed contrzet labour, it was decided
to take a larger size of the sample, The
samples were drawn separately from-egch
group but'. care was taken to see that each
State was properly represented.. State~wise
and -employnent —groupswise distribution of

the factories in the frame and the sampled-
iactorles addressed 15 ngen -jn the followmg
able: , o .

* The Ind'fan Labour Journal, Vol.V, I\Toqg,
Ma:r:ch 19649 pp,A 1‘78--206e ' :




‘b gtate Employnent Egployment Employment Total
} S Group I Group II Group III
(1=100) (101-250) (250 & sbove) :
lo,of Ho.of THo,of Uo,0f No,0f Ho,0f NH0ol.OT Ho.of
faecto- samp- facto- pamp~ fzcto- samp- facto-~ samp-
ries led ries led ries led ries led -
in the facto~ in the fzcto- in the Ifzcto- in the fzcto-
frame, ries frame, ries freme, ries frame, ries -
addre— addre- addrew= addre-—
ssed. ssed. ssed, ssed.
B Pradesh. 112 22 2 2 1 1 115 25
'. _Assam. 8 5 2 2 - - 10 T
| Biharis 2 2 - - - - 2 2
‘| Bombay s 837 168 220 110 26 26 1,083 304
| Hadhya - : _
| Praddsh, 543 69 28 14 - - 371 83
{Hadres. 203 41 23 12 5 5 231 58
Mysorey - . = 384 T7 21 11 1 1 406 89
“|Pmjeb, ' 188 38 26 13 - - 214 51
Rajasthan. 77 16 9 5 - - 86 pal
{Uttar Pragesh. 15 5 - - - - 15 2
iWest Bengal, 15 5 - - - - 15 5
Tripura‘ .3 3 - - - - 3 3
L';,,J:All Sta‘l:es. 2,187 451 331 189 33 33 2,551 653
' Ino view of the concentration of-
fgetories employing contract lsbour-in
Ilaharashtra and Gujarat, it was decided
to present the data separately for +the
following three strata:
Stratum I - Comprising Maharashtra.'.'
Strattm II - CompriSing Gujarat'."i-
. Stra'bum IITI =~ 'Rest oi‘ India! comprising
S S - Madhya Pradesh, Rajasthan,. '
g ' - ~ Punjgb, Madras, Mysore and Assam.
" The distribution of contrgectors and
i‘ac‘t:orws amongst dwfferen'b Btra.'ba is shovm
' ‘below:-— : . , -
No.of factories found No.of contractors reported
employing contrac‘b : worln‘ng on the date of ac‘bua.l j
-~ labours - o vigit and covered. o
21j R _ 27
- 22 e - 42
20 i 28
63 - - 97




System of Recruitment .~ The most

common method of recruting contrget labmur

in this industry was direct, Of the 97 A
contryctors covered under the survey; as
many as 87 recruited their workers d&irectly,
7 dsrectly as well as through exigting
workers, 2 through exist:ng workers and :
mates, whereas the remasning one contractor
employed workers only through jamadar,

The various gystems of recrustment adopted
by the contractors *n different strata are
discussed below:

Stratum I.~ Of the 27 contrgectors,
as many as 25 recrulted their workers
directly,-1 directly as well as through -
his existing workers, whereas the remasining
one contract recruited workers omly through
his Jamadar.

Stratum TI,- Of the 42 contractors, 36
recruited their workers directly, 4 directly
as well as through their existing workersy
whereas the remaning-2 contractors recruited-
them through their existing workers snd mates.

Stratum III.~ All the 28 contryetors
recruited their workers directlys Two of
them, howevery utilised the services—of
their existing workers also jn recruiting
workers.

Advences: Advgnces before engasement,- Of
the 97’contractors, only 42 gave-such-advgnces
to their workers for meetsng thedir daily
requirements.. All-of them gave such adyances
to thedir Workers directly and recovered such
mmount efther sn easy “nstalments or at the
close of the worlﬁng seagon,- None of them
charged any <Ynterest on such advznces,. Str’atumf-
wige poswtwon -.s dwscussed belov.- -

Stratum To= OF the 27 contractors, only )
18 gave such advgnces directly to their workers.
Seventeen of them gave such advances to their
workers only on the condition that they would
work with them +111 the working season was over
whereas. the remaining one contrgctor-has not
-put . any such-conditsons  The proportion of~
workers, who were gZiven such asvgnces, varied
from 18 to 100 per cents ~The anount of advance .

given to- workers I'anged ﬂPtO Rsv50. 00 per Worker.:;_

vk s e el o rrinm e L,



- Stratum IT,-~ Of the 42 contrgctors,
only 19 gave such advgneces directly to
their workers. Of these,~17 contrgctors
gave such adyances to their workers on the-
condition that they would work with them $+11
the work<ing season lasted, whereas-the
remasning two contractors had not +“mposed any
such cond<tion., The proportion of the workers,
who were given advance, varied between 25 and
100 perrent, An advgnce to a maximum of
Bs., 50,00 per worker was given by some of
these contractors,

Stratum III,- Of the 28 contr ctor
only 5 ¢ gave such advgnees directly to their
workers, Three of them gave such advghces
to their workers on the condition that they
would continue to work with them +411l the
working season was over, The remaining two
contrgetors—did not impose any such condition,
The proportiom of workers, who were given such
advnees, varied between 25 and 100 per cent,
The amount of advgnce given to workers ranged
up to Rs. 50,00 per worker,

Advgneces after Engagement.- Of the 97 -
contractors only 44 gave such advgnces to their-
worke¥s, ~All of them g.ve such zdvgnctes to their
workers directly for meetsng theilr daily require-
ments and recovered the same esther in @asy ‘
‘ngtalments or at the close of the workimg season,-
None of them charged any interest on such-advgncese.
Stratum-wise pogitson is discussed below:-

Stratum I.,- Of the 27 contryctors, only 5
gave such advgnces directly to their workersg.
The proportion of workers, who were given such
advgonces varied between 5 and 100 per centy  The .
amount of advegnce given to workers ranged to
a maxvmum of Rs, 50 00 per worker.

Stratum IT.~ Workers in.respect of as
many as 51 out of 42 contr,ctors were given
such advgnces either by the contrgyctors or by
the principal employers.. In 29 cases such
advgnces-were paild by the contractors +themselvesy

whereas—in' the remasning 2 cases such advgnces

were paid by the principal employerse The
proportion of workers, who were given such
advgnees varied between 25 and 100 per cent.

The amoun~t of advances given to workers in '
30 cases ranged up to BEsa75.00 per worker whereas
in ‘the remaining one case an advance up to - ‘
60 per-centy of the® wages payable to workers -

. was paid to workers¢~

TS D U DU PSR DI APINt
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Stratum ITI.- Of the 28 contractors,-
only 8 gave such advgpnces directly to the1r
workers., The proport<on of workers, who
were given such advgnces varied between 20
and 60 per cent, The amoun t of advgneée
given ranged up to Rs, 50,00 perworker,

Extent of Employment.-— The total -
estimated employment as on the date of vigit
in this ndustry worked out to 159,000, OFf
these, 52,953 workers or 33.5 per cent., of
the total estimated workers worked out—to be
contrget workers:. Stratum-wise analysip reveals
that the percentage of contract to the total
entimated employment worked out to be the
highest (41¢3) in stratum I (Maharashtra)
and “the lowest (26.,2) in gtratum IIT ('Rest of
India')., In stratum II, (Gujarat) its percentage
to the total estimated labour worked-out—to be
35,8, According to state-wise distribution in
stratum IIT the percenisge of contrget-labour
to the total labour worked out to be nil +in
three States viz,, Bihar, Uttar Przdesh and
West Bergal, whereas +1h the rema:ning States
the-percentage of contrget labour to the total
gstimated employment was the highest (49.6)
in Uttar Pradesh and the lowest (9,4) +nm
Andhra Pradesh,

Employment of Women and Chiidren,- The
employment~of women workers~—on mwghwar jobs
specially in gimm'ng factories was found
comnon +in thisyndustrys The masn jobs on which
women workers were generzlly engaged were gin
feeding, cotton picking/cleaning; sorting;-
cotton seed carrying, lint carrying, sweepsng
and-sewing, None of the contractors covered
dursing the course of the survey reported any )
employment of children below the age of 15 years.
0f the 4,060-workers employed through/by
contrgetors in-all the strata, 1,142 or 28.1
per cent, of the total workers were womeny .

Stzmatum~-wise comparison shows that the percentage

of women workers to the total labour- émployed on
the date of visit was the highadt (39.7) in-
stratum TII and the lowest (20,9) in stratum II
(Gujarat), I stratum I, the ‘percentage to the-
total lhahour was 32.1l. State-wise comparison
within the stratum IIT shows that the peércentage
of the women workers -to—the total labour employed
was “the~highest (57.6) i Madras and the lowest
(32,1) wn.Madhya Pradesh°,~ o

[T )
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Wages and Iarnings.— The information
collected dursng the course of the survey
reveals that of the-47060 workers employed
as on the date of vwsit 1,482 workers or
36.5 per cent,.,, were paid by the contrgctors
under the supervision of the managements;

1,315 workers or 32.3 per cent. were paid

by the managements themselves whereas the
remasning 1,265 workers or 31:2 per cent,

were paid by the contrgctors independently.
Stratum-wise comparison shows that the
percentgge of workers who were paid by the
contractors under the supervision of managements
was the highest (70,3) in Stratum I and the
lowest (5,8) in Stratum II, The percentage

of workers who were paid@ by the contramtors
independently was the highest (43,5) in

Stratum IIT and the lowest (27.3) 4n Stratum IT,
The workers who were paid by the mansggements
thenmselves were enployed anly +n Stratum IE,
Their percentgsge to theltotal labour force 4in
that Stratum sccounted Tor 66.9.

Vorkewss Employed on Time-rate Basig =
Stratum I = General Workman (Male).~ OFf.
the 27 contrgetors, auly 2 employed such
workers on daily basis. Their consolidated-
dawly wages var:ed from Rs., 2.00 to Rg,3.00%

-~  The consolidated daily wages of the =
direct workers varied from Rs.l.25 to Bs.1.50,

Kapas Carrier.~ Of the 27 comtrgctors,
only 5 employed such workers on datly basis’
Their consolidated daily wages varied from
Rs.l.12 to.Es;Q;BO.

- The consolwdated daily wages of -the’
direct Workers varied from Rs,1.50 to Bga24564

Cotton Seed Carrier.— of the—27 ccntractors,

only 3 employed such workers on datly basis,
The i consolidated daily wages var1ed from
.1 37 to Rs.l 62. :

< The - cdnsolwdated dawly wages of the dﬁrect
workers varwed from.Bs. ¢37 to Rs.2.37o,»

:

. G#n Feeder.~ of the 27 contrgctors, -
% employed. such -workers on.da*ly'basws. Their
‘ ccnsolwdated da{ly wages var-ied rrum,Be.l.OO to

BS. 019' ST

. - The consol:dated daily wages -of $he direct
' workers varied from Be!l.oo to Bs.l.37. e
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Lint Carrier.- Of the 27-contractors, =
5 employed such-workers on daily basis. Thetr
consol-vdated daily wages varied from Rs, 1,06 to
R8,1.25,

The ~congoltddibdd consolidated daily wages
of “the dirert workers varied f#rom Rs.l.37 to
.10910

Palawala.~ Of the 28 contractors, 3 -
enployed such workers on dasly basis., Their
congolidated da‘ly wages varied from Rs,1l.25
to RSol 50,

The congol+dated dan ly wages of the direct
workers varied from Rs.l.37 to Rs.l.91.

Stratum II = General Worlman (Male).- Of
the 42 contrgctors, 10 empioyed such workers on
daily wages. Their consolidated daily wages
varied from Rs, 1,06 to Rs.2,62,

The corgolidated daily wages of the direct
workers varied from Rs.l.06 to Rscle 56,

General VWorkman (Female).~ Of the 42-
con:bractors, 3 employed such workers on datly
basis., Their consolidated da'vly wages var:.ed
from Ra 1-12 to BScl 56 y -

The consolidated da.:ly wages of the direct
Workers varied from Rs.l.12 to Rs.2.50¢

Picker .~ Of the. 42 cmtractors, 8 employed
such workers on—da’ily basis. Their congolidated
dawly wages varied from Bs.l 06 o Rs.1.25. A_

Theconsolwdated daily wages of the duect
workers varw ed :E:com Rs.,1<00 to Rs.l. 25. '

Kapas Carrwe:c.-‘ 0L the 42 con‘tra,c'bo:i'é',“lgh
employed -such workers on da’ily basis. Their
consolidated. &awly wages var-:ed from Rs°1.56 Ny )

.2.37. O o

‘»“‘ The consol-idated da-uly wages of . d1rect workers

S Cotton Seed Carrier.— O:E ’l;he 42 contractors,:
9 employed such~workers on daily basisy . Their ‘
- consol:Ldated da.ﬂy wages varied from Rs.1.2‘5 to

Rs. ...00. SR REC

" The consolida.ted da-rly wages “of - du'ect Workers‘
. also cel'ied from Bs. 125 to Es. 2.00.‘- S |

e
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Gin Peeder,-0f the 42 contractors, 6 -
employed such workers om daily basis, Thesr
congolidated datly wages varied from Rg.l.06
to Rg.l,25,

The comsol<dated da‘ly wages of d"l‘eé‘t
Workers var-?ed from Re.1.00 to Rs,.1l.25,

Lint Carrier.- Of the 42- contractors; -
9 employed such-workers on daily basig, Thedir
congolidated da’ly wages varied from Rs.l 06
to Rs. 107'5'

The consolidated dasly wages of direct
workers varied from Rg.l.00 to Rs.2.00,

Palawala.~ Of the 42 contr,ctorsy 5 -
employed such workers on da’ly basis. Their
gonsolldated daily wages varied from Rs,1.50

o] RS. .OO.

The consolidated daily wages of direct:

workers "hso varied from R9,lc.50 t0 Rse2.00,

Stratum ITI - General Vorkmzn(ilale).-0f the
42+ 28 contractors, mly 12 - 3-in Hadras, 3 +n
Ilysore, 4 in Madhya Pradesh, 1 in Rajasthzn and
1 sn-Punjab -~ employed such-workers on time-rate
bas-;s. The congolidated da’ly wages varied from

Rs.1l.25 tn Rajasthan to Rs.3.00 of some workers
in Madr,s Mysore whereas the monthly wages
ranged between Rs.50.00 and Rs.75.00 in I.Iadhya
Pradesh.

- -— —

: The comsolidated da-vly wages ‘ol direct
;workezs varied from Re,0.75 to Re,2.50 whereas
the monthly wages varied £rem between Rs,35.00

and Rs°48 00.

c Genera.l ‘Worlman (Female).- of the 28
‘contrg.ctors, only 8 — 4 +in Madrasg, 2 in mfsore
and 2-in Medhya Pradesh - employed such workers
on d‘a'\ly basi s. Theitc consol-lde.ted da:nly ‘wages

——

Workers in hysore and Madhya Pradesh. :

g The consolidated danly wages ‘of djrect
workers va:ried from Be 0.75 ‘t:o Rs.l.SO ' _
L Fwtter - Oi‘ 'the 28 contrnctors, only 1 in
; madhya :Pradesh employed sv.ch workers on, .1 .75

S

The consothdéﬂxéd _wages. of such dwrec-b _
' ,workers who -were. employed only on: mozrhhly S o
, ;basis Varved :t'rom 65 00 to Rs.230.00 per month‘;,-_ég '
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Workers employed on Piece-rate Basigs~ The
Piece-rated workers were employed ‘n gimming
as well as pressing factories, TIn ginning
fgectories—the jobs which were generally got-
done on piece-rate basis, were cotton cleaning,
assorting, carrying of kapas and cotton seeds
and fi1l4ng of bags. In pressing factories
the job of bal¥ng was generally got done on
piece-rate basis through a gang of workers.

As regards the question of payment to these
workerg, two systemsgwere-found prevalent in

the fgetorip covered during-the course of the
survey. Actording to the first method, the
contragetors working 4n the States of ILigharaghtra,
Gujarat, Hadhya Pradesh, lysore and Hadras,
where the M-nimum Wages Act was extended; were
required to pay to thesr workers the minimum
rates of wages f+xed under the Act which were
dsfferent for d+fferent categories of workers,
correspond ‘ng to different operations snvolved
sn bal‘ng such as Ligbadi, (including lsnt press
worker and 1lint -fitter-+n-box), Tolwdla -

Jaliwala (Boja Carrier), Chadiwala (Llint carrier),
Opener wala, Chakkiwala, Sinewala, Marker and-

Palawalsg. According to the second method which
was prevalent in the States where Minimum WVages
Act was not extended, contrzctors, generally -
distributed the amount received from the Principal
emplioyers amongst their workers according to
their discretion, Since iddntical categories

of workers-were not employed directly, the

rates of piece wages and approximate daily
earnings relate to-cantrget labour onlyg:
Stratum=wise description of some of .the jobs/
categories of workers s given in the following
paragraphss— ‘

Stratum T: Baling.= Of the 27 contractors,
ag many as 17 were getting this work done on —
piece-rate basis¢ The approximate daily earnings
&8s well as rates of payment of someof the
importart categories of workers—engaged in:
the~various processes ‘nvolved +in the job of
balng are discussed below:— '

Iabadi.~ These workers were.paid.at the -
rate of RBe¢2.00 to Rs.5.22 per~100 baless Their .
approximate daily earn<ngs varied from Es.l.79

to Bse5.43.
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Tolwala.~ These worlers were paid
at the rate of Rs,1.,75 to Rs.~2.25 per 100
bales er-Henv~-and their approximate dasly
earnings va:cied from Be.,1.,50 to Rs,.2,58.

Jaiiwala/Zarmala These workers
were paid at the rate of Rs.l.37 to RBs.3.12
per—100 bales or Rs.4,00 per-100 bojhas and
their approximate daily earnings varied
from RBs.l. 47 to Rs.4 07.

Chadiwala/Tint cerrier.- These workers
wewe paid at thergte of Rs.l.37 to Rs.2.00
per 100 bales and the'r approxsmate daily
earn‘ngs ranged between Rs.l.47 and Rg.3.31,

Openerwala .~ These workers were paid
at the rate of Rs.l.25 to Rs.2,50 per 100
bales and their approximate da’ly earnings
ranged between Rs.l.47 to Rs.2.69,

Palawala.~ These workers were paid
at the rate of Rg.l.2%9-to Rs.1,50 per 100
bales and their approximate da-»ly earnings
Val'led -Lrom RS 1,18 to BS 2;91@

Weighing.~ Of the 27 contractors, 11
got this job done on piece-rate bas+s, The
workers doing this job were paid at the rate
of Rp.1,87 to Rg,6,50 per 100 bales/horas
or Rs.6,00. per 100 bags weighed. One of
the. con‘bractors, however, made a consolldated

for wewghwng 100 boghas. In turn they
distrsbuted such smount -equally-amongst~
+themselves,  The approximate dasly earnings -
of the. workers employed on this Jjob varied
from Rs.l 37 'to .82

Stack«gg - of the 27 contractors,
only one- got- thws worlc done  on piece-rate-
basis, , The rate of payment for stacking—

100 ‘bales/boras was Re.2.37. .The approximate
.da’ly earnings of. workers employed on th-is

job were Rs.2 94-4_ o

 Stratum TI: Bal:lnc,_— 0f the 42
contrgcizors, ‘only 11 employed pwece-rated
workers on—this Jjob, Of these, one contractor,

‘who was being paid by the principal employer

at the rate of Rs':56.,00 per 100 bales pressed,
distributed the toval earnings amount amongst

'his workers jncludsng himself as he—atso worked

along with other workers. The remaining 10°

| contrac‘bors ‘had prescribed different rates of -
 for d+fferent tategories of workers, which- =
are d-ascussed in the follow-vng paragraphs.— ; ’



Labadi.~. These workers were paid at
the rate of Rg,1.62 to-Rs.3,48-per 100-
bales and the<r approx<mate da’ly earnings
I‘anged between RS.105O and Rs-l.25- R

Tolwala.- These workers were paid
at the rate of RBs.l.50"to Rs., 1.87 per 100
bales and their approximate dasly earnngs
varfed from Rs,l.88 to Rs. 4.00,

Jaliwala/Zariwala.- These wevkers
were paid at the mate of Rs.l.62 per 100
bales and their approximate daily ecamings
also worked out to Rs. 1.62, T

Sinewala.~- These workers were paid-at
the rate of Rs,l350 to Rs.2.75 per 100 bales
and their approximate daily earnings ranged
between Rs,1.88 to Rs.5.32.

Veighinge.~ ~0f the 42 contrgetors, -
anly 8 employé pdééce-rated workers on this-
jobe. OFf thesey; 5 contrgctors, who were paid
by +the employers—at—the rate of Rs.12,50 to
Rs., 14,00 for weighing 100 bales, distributed
such amount amongst their workers including-
themsleves as they algso worked. The remaining
3 contractors,-however, paid Rg.6.25 to Rs.8,00
per 100 bales to their workers. The approximate
daily earnngs of the workers employed on this
job varied. from R, 1.03 to Ra. 3¢50%

- Stackings- - 0f the 42 comtractors, -
only 7 got thipg work done on piece-rate basis,
0f these, 4 contr,ctors paid Rs.l.50 to"Rs.3.12
per 100 bales to their workers whereas jn—the
rema‘sning ‘3-cases the contractors were patd
Rss 9700 to Rs.27.00 per 100 bales by their
principal employers, -In. turn the contrgetors
who worked along with their workers, distributed
the total eammings-equally amongst themselves.
The approximate daily earnings of the workers
employed on "this job ranged between BEs.l.88 .-

" Loadsing .- Of the 42 contmgetors, only 8
employed-piece-rated workers ozézhis ‘jobs As
meny as 6. out of* 8 contrgctors worked along
with their workers and they distributed amongst
themselves the total-amount received from :the -
principal employers for doing the loading work

. ‘at the rate of Bsy 12.00 to Bs.19.,00 per 100

baless ~The remaining two contrzctors, howeyer,.
‘paid Rs76.00 to Bs.8575 per 100 bales to their.
‘workers. The approximate-daily earmings. of the
wotke ¥'s employed “on this job varied from -~ -
Rs. 1,03 to'Rs.4,00," =~ -



Stratum III: Baling.- Of the 28
contractors, only 5 - 2 each n Hadhya .
Pradesh and Asgam and one +n Punjab - were
gettng this worlt doane on piece-raie basis,

Of these, two contractors - one each “n
Apsam and Punjab -~ made condolidated payment
on the bagis of bales pressed, In Pun;[hh
the rate of payment was Rse58.50.per 100
bales whereas in 4ssm 1t varied from Re,0.75
to0 Re.l.00 per bale, The approximate daily
earnmgs of~such workers vardied from Rz,2.85

Rsed.75 in Punjab md Rs.1.80 to Rs,.3.54
in Asgan. The reflisning two contractors in
Madhya Pradesh—had fixed d5fferent rates of
payments for different categories of workers
employed +n pressing factories. The d+fferent
rates of pzyments as well as the approximate
daily earnings of workers employsd on such
jobs are discussed in the following paragraphs:-—

Labadi.~  These workers were paid at the
rate of Rs, 2,25 to B5,2.50 per 100 bvales znd
the iz approximate daily eam-ngs varied from
Rs 1.38 to Rs.2.25,

‘Sinewala.- "These workers were paid gt
the rate of Rs,1,62 per 100 bales and thedr
approx mate da‘ly earnings also worked out .
to be RS.1620 :

Tolwala .~ These workers were. paid at
the rate of Rasl.88 per 100 baies and their
approxwma’ce daily earnings varied from Rs,l, 04
"bO Rs’l 88’ !

F = Jalnwala/Zarawala.— Thege iﬂoi'l.ers weré';“
paid RS.L1,62 t0 R5.2,00 pér 100 bales and their
approximate:daily ea:r'n'vngs varied from Rs.1l,10
to Rs,l, 62., :

- | Cotton Pal ’vala.- These worl:e;.s were -
paid Ra, 1,00 per 100 bales and thedir approximate
da-«ly ea:cnings va:med from Re.O 55 to Re 1 OO.

j : Wewghﬂng.- Of the‘"28 con‘braetors, only*-
4 = one “n Assam and 3 n HMadras™— were getting
this work done ‘on piece-rate basis. In both
the States,‘ the . contrac‘bors patd Rs,6.00 per.
100 bales weighed. ~ The approx’imagte daily
‘earningg~of guch: work:ers sn—-Madras were. 28.2.00
whereas 1 ‘case of Assa:m this " f*guz'e was not
avawla'bleu o C

,,,,,
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Stacking.- O0f the 28-contrzctors,
cnly 4 sn-Hadras were gettsng this work
done on-piece-rate basis., These workers
were paid Reo,6300 per 100 bales. Thesr
approximate dajly eam-<ngs worked out to
Rs42,00,

Dearness Allowance.= TNeither any
cantrgctor nor any principal employer gave
any separate dearmness allowance to the
contrget workers,

herbc.sh Allowances.- XNeither any-
contractor\nor any principal employer paid
any other cash allowance tb the contract
workers,

Money Vglue of Concess on Given in Eind.-
llone “of the vontrgctors gave any concession
‘n k*nd to his workers h+mself, However,
the prsncipal employers “n respect of 14
contrgetors “n~Stratum IT supplied £+rewood
and kerosene o4l worth Rs,.5,00 to Rs,8.00
per month per-fam+ly ofthose contract workers
who were provided hous<ng accommodation by
them,

Retgining. or Subsistence Allowance.— Netther
any contrgctor nor any principal employer paid
eny such’ allowance to ‘bhe contrget workers,

Wage-—perwod and Time of Paymeitt.- The
wage-period and time of payment of wages
d+ffered-from contractor to contractor, - Stratum-
wise position vs dvscussed belows=

. Shptium Ti- Of the 27 contractors, 6 made
daily payments, 17 weekly, 3 at the-close .of
the working season whereds the remasning 1l -
contrgetor ‘had no¥ fixed period for payment
of wages. .

1

o Stratum TT.~ Of.' the 42 contr ctors, 6 made
weekly payments, 10 fornightly,, 6 month%i'g 18
at the cXose of the werk-ang—season whereas
the-remgin‘ng 2 contractors had fixed different
periods of payment for the t*?me-ra.ted and -
piece~rated workerm. To their t me~rated :
workers, one paid after every 10 days, whereas

thebther pzid. aftei every fortnight. For thejr :

pie'ce—rated workers they- had not i‘:xed any
such perw od o:f.' paymen‘b. , : ,

v



Stratum I1I.- Of the 28 contrgctors,
l-made dally payments, 18 weekly, 6 fort-
nightlyy 2 weekly as well as monthly gnd
thelrema<n<ng-l contractor made weekly
payment to h+is time-rated workers but for
hig pdéce-rated workers he 'had not figed
any such per~'od of payment,

Overtime payment.~ Of the 97 contractors,
only 12 = 11 “n Stratum II and I in Stratum TII -
took overtimework from—their workers., Of
these, one contrgctor +n Stratum IT did not
make any extra payment -for such overtime work,
whereas all the remasin+ing 10 contractors “n
Stratum IT and 1 in Stratum ITII made extra
pegments at the rate of ordinary wages to
their tme-rated as well as piece-rated workers.

Fineg and Deductions.~ None of the
contrgetors covered, imposed amy fine on
his—workers or made any deductions from
their wages,

Bonug.= Of the 97 contractors, only
2 - 1 egeh in Stratum IT end Stratum IIT -
gave Beasonal/Festicgl bonus to their workers,
In respect of theformer contractor the amount
of "such bonus varied bétween Rs,10.,00 and
Rs+40,00 ter worker, the latter contrgetor
gave dhotw and ~towel-worth Rs.12.,00 per worker
du:r.-vng Dipawaly festival to all his workers’

‘Worksng Conditsons: Daily Hours of

Work.- The da’ly houmms of work of contract -

our work+ng with*m the premises of factories
were regulated, as sn—the case of girect -
labour, by the Factories Act and were accordingly
9 hours per day. The worksng hours of contract
labour worksng outside the :f.‘acto:cy premises
were, however, not regulated. The available
information shows that the zctual-working
hours of such' contract labour varijed from
T4 hours to 10 hours per day. Stra,hz’m—x_vise
deta.'rls are gﬁven below '

smm Ie ~Of the 27 con'l;ractors, only
6 employed time-rated workers whereas the
remaining 21 contractors employed piece-rated
workersy A1l the 27 con‘bractors 'bool: Work
:Eor 8 hours a. daya

o Stratum TIo= Of the 42 contractors,—, 22
employed time-erated worker s, 18 piece-rated
workers whereas the remaining 2 contryetors

- employed twme—rated as well as piece~rated - -
workers. Of the 24" contractors who had: employed
r'b-!me-rated ‘workersy,~22 took work for 8 hours =
a‘day, ~Of the rema‘ning 2: ‘contryctors;: one took

_ work for 10 hours:& day whereas the other. only :Eor R




7% hours a day. AIl the 20 contractors,
who had employed piece-rated workers, took
work for 8 hours a day from the<rworkers.

Stratum III.- Of the 28 contractors,
16 employed time-rated workers; 3 piece-
rated workers whereas the remasn<ing 9
contractors employed time-rated as well
as piece-rated workers, Add the 25 contractors,
who had employed t+me-rated workers, took"
work for 8 hours a day from the+r workers.
0f the 12 contrpetors, employing piece-rated
vorkers, as many as 1l took work for 8 hours[a
day whereas in the remaining one case the
daily hours of work were not fixed,

Normat Weekly Hours of Worke.—= As per
the Fyctories Act, 1948, normal weekly hours
of work for contract workers working within
the factory premiges are—also fixed at 48,
There was, however, no fixed 1lsmit for workers
worksng outside the factory premises, The
available “nformation reveals that the actual
weekly hours of work for such workers varied
fram 45 to 60,

Teave—and Holidays with Pay.- As per
the TFactorses Act, 1948, every worker who
‘has worked for a perod of at least 240-days
dur‘ng a calendar year, is entwtled during
the subsequent year to annual leave with
wages at the rate of one day for every 20 days
worked in the case of-adults and ocne day for-
every 15 days worked sn the case of childreny
The data collected during the course of the
survey reveal that very few contractors
allowed such leave with wages to their workers.
Stratum-wise. pos‘itjon in regpect of leave and
holidays with pay s discussed below:e-

Casual and Sick-Leave.~ Noneof the 97
contragctors. covered +n strata I, 1T and III
allowed. gny casual or sick 1eave to h-us workers.

J?:mv-vlege/Earned Teave: Stratum Ti—Workers

of "only 13 out of 27 contrctors were allowed
-such leave with-wages either by

~ the contractoss of by the" pr-neipal emplojfersy
. Workers were gensrally gvven wages for the leave
earned by them at the rate of one dgy'f arevery
20 dgys of: work performed at the end of the
work:ing season., -0f the 13 contractoz's; 10 pand
- such-leave-wages themselves whereas +n the
remasn*ng 3 cases workers of the contractors
- were paid’ sueh 1e§ve-wages by the pr—:nc1pal
employers. ; s S :
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Stratum IT.~ NEne of the 42 contractors
gave any earned/privélege leave to his workers,
Howevery workers of 18 out of 42 contryctors
were paid leave wages for the leave earned
by them at the rate of 1 day for every 20 days
of work performed at the close of the worksng
season by their principal employers,

Stratum ITT,~ Of the 28 contrgctorsy
only 6 gave such leave with wages,at the rate
of one—~day for every 20 days of work performed,
to their Worlmss.

National Holidays.~ Of the 97 contrzectors,
orfly 1 n Stratum ITT allowed 1 such holiday
with pay to those workers who were present on
the day just preced*ng the nat onal holidayse

Festival Holidays.~ Of the 97 contractors,
arly I “n Strabtum IL1 allowed 7 such holidays
with pay to his workerse.

Welfare .~ Hone of the 97 contractors
covered had provided any other welfare
faeility fofg‘is workerg—except hous’nge
Some of the welfare fgcilit es provided
by the pr:ncipal employers for thedr direct
igbour were also made available to the -
contrzet workerse —The actual position—n
regpett of the various welfare facilities
available to comrbrget laboury gs revealed
by the-survey, is discussed briefly in the
followmg paragraphs N

- "Medical .A.1dm‘ -Stratun-wige DOSv‘tw on is
di scussed below

- ~Stratun I.- Phe -contract workers were
provided only first-aid facilities by the-—
primetpal employers “n zll -casesjy: f#rst-a"_
Pacilities and the services of-qualwfwed"
doctors in 5 cases and 5 I's’b—a'vd facilities
and freemedwca.l 't:reatment in cases of acc'fden‘bs
sn 14 cases. ,

T ~Si:rza.tum II The ccmtract—workers were
prmrid‘ed anly: f-vrst—awd facilities by the -
princ+pal employers ‘n 40 out of 42 ‘casesy
Pirst-aid facilitses and the services of = .
quatified doctors ‘n 17-cases and first-aid
facilities" and ‘free-medical 'treatmen't -:n /

. cases of acc uen‘*ss in 3 cases. - FERRERE




- Stratum T1iI.,~ The workers in respect
of 27 out of 28-contractors were provided
first—-aid facilities-by the prsncipal -
employers. In addit+on to the first-asd
facilitses,the principal employers sn four
cases had made available-to the workers of
the contractors the services of qualsified
doctors and free medical treatment +n cases
of accidents,

' - - -

@ransport I'acltlitiegse~ The principal
enployers “n respect of 11 out of 97 contractors
met the cost of ra+tlway fare <ncurred by the
workérs ‘n com°ng to and going from place of
work, Tour of them paid double railway fare-
whereas the rema:ning 7 paid only s* ngle fare,

- Hous'ng Facilitieg.~ Stratum-wise
position s discussed below:=

. Stratum T.,~ HNeithef any contrgctor nor
any-pr:ncipal employer had provided such
facilities for the benefit of contrzct workers,
None of the contrget workers was paid a:ny
house rent allowance alsoas .

Stratum-ITe~ Of the 42 contrgctorsy
only~1l had himself provided one-room~tenements
to his worketfs on.a monthly paymemt of Rs.5,00
per tenement’y However; the principal employers
in respect of another 28-cases. contractors
had extended housing faeilities to contract
workers also, . Of the 2;003 contrget workers
on roll on theflate of vigit in respect of 29
contrgctors,. only, I, 749 or 85 per cent, of them
were accommodated.in 44 pucca,- l4—sem1—pucca,
125 kacha houses and ene“godowne Neither any
contractor nor any principal employer paid
any house rent allowance to these contrgct -
workers who wére not prov* ded w-v'bh any hous-mg
accommodatmn., o , _

Stratm III.- None ni‘-the contractors had
provided any - houg<ng facilities to.his Workers.
However, the principal employers in ‘respect of

"6 out . of 28" contrﬁctors had extended rent—free

houssng accomuocdation to the contract workers -
alsos. Of the 209 vontryct workers on roll as-

on the' date of yisit in respect of 6 contractors,_r, '

only 90 wokkers or 43 per centy of—them were
asccomnodated- in 12 pucca and-2- gemi~pucca houses
(tix-sheds)y Neither any prinecipal employer nor
any contrgetor: paid any house vesent Tent- -

. allowance to those workers.who we.:.e 110‘(: prévwded
- w-H:h any such accomodation v R D

U S
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.Educational Facilitiss.~ TNeither any
contractor nor eny principal-employer hed
provided any educat<onal facilities for
the contractworkerss,

Recreat:onal Factl+t:es.- Nesther any
contractor nor any principal employer had
provided any recreabtimnal facilities for
the cantrget workers,

Groeckbhosy= Crecheg.~ Theprincipal
employers of only two contrgctors - one
each n Stratum IT and Stratum III ~ had
provided creche for the use of the children
of women contrasct workers.

Canteens.~ ~ Workems +n respect-of ©
contrgotors = 5 n gtratum IT and 1 4n
gtratum IITI - wefe allowed to make use of
the canteens provided by the prsneipsl
employers for their direct workers.

Rest Shelters.-~ The workers of 84
out of 97 comtrgectors were not provided -
any such facilits es. —However, the princ-ipal
employers of the remaiming 13 contractors =
5 4n Stratum IT and 8 in Stratum ITII — allowed
cantract worlers also to make use of the
rest shelters provided by them for their
d-rrect WOI‘ke;x“S. '

- .

- Dr*nlcwng va ter.— The prsncipal employers
n regpect of ‘all the vontractors had extended
the drsmksng water facilities provided by them
for-their. direct’ worhers to the WorLers of
thesr contractors also.

- ‘.Ea‘hrmes ~end’ Urinals .~ E»t'ratum-,-w-? se
posi‘hon -Ls discussed below

' Stratum Te- @he workers of a1l -bhe 27
contraetors ‘were also dllowed to make use of~
conservancy ‘faciltties provided by the princippl
employers for ‘their direct workerss. -Prsncipal
enployers in respect of 20 out of 2F contractors
had provﬁded latrwnes as‘well as urinals whereas
the" rema'?nwng employers had prov-sded nnly
la.tr-vnes. LRI _

Stretum TTi= - The wo:rlress of 21; outk of 28—~
con‘brac‘t:ors were: allowed to—make uge of the —

B conservancy facilitien: provided by’ 'bhe*prancipal

employers for thejr direct workers, Sizteem Twenty
of . them had provided latrines as well as urinals =

~ vhereas tke remawn-tng 8 employers had prov*vded - ';

Only la,trvnes q
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Stratum III.- The workers of 22 out
of 28 contrgctors were allowed to make use
of the-coungervancy facilit*es provided by
the pr:necipal employers for thesr dsrect
workergs, S-sxteen of them had provided
latr+nes as well as ur-nals whereas the
rema+n-‘ng 6 employers had provided onliy
latrsnes,

-— — -

Community Bathg.~ The principal-
employers of only 44 contractors -2 +n
Stratum I, 37 4n Stratum II gnd 5 in
Stretum IIT - had allowed contract workers
also to make use of community baths provided
by them for their direct workers, Of these,
enployers +n respect-of only 25 contrgctors -
2 in Stratum I, 20 in Stratum ITI and 3 in
Stratum ITI = had msde separate arrangements
of community baths for male and J.emale workers.

- e e

Washng Facilities.~ The principal
enployers of as meny as 45 coabractors = 3
sn Stratum I, 40 in Stratum IT and 2 in
Stratum ITI - allowed contract—workers also
to malie use of the washing fgcilitses provided
by them for their d<rect workers,

Socigl Secursty: Accidents and Workmen's
Compensation.~ - Generally the worke:s employed
‘n thig ‘ndustry were elig* bte for compensation
‘n cases of ‘accidents. acBordsng to the: prov*swons
of the Workmen's Compensat<ocn Act, 1923. ' The
svpiebdte available ‘nformat+on :r.'eveals that
the workers:+n respect of as many as 96 out of
97 contractors were gettvng compensat-a on  4in
cagses of sccidénts, .In-95 cases - 26 in Stratum I,
41 nStratum IT and-28 in Stratum III-= workers
-were~paid compensation in accordance with the
provisions of the Workmen's Gompensatiom Act
either by the contrsctors or by the -Drinm@al
employers or by both or by the-Insur nce
Companies, whereas sn the remgining one case the
workers got such benefits +n accordancé with the
provisions of the Employees' State  Insurance
Scheme . - The compensation was paid-by-the
contractors +n 10 casesy by’ the-pr:neipal :
‘employers. sn 65 cases, by both +n 2 cases,. by'
the Insurgnce Compamies n 18 cages and “by —

“the - ‘Employees' State Insurance Corporation in
the remgsning on g -case. Dur~:ng “the period - -
ol enquwry, 2 acc-vden'i:s - one minor and one
'gerious = were Teported to have occurred only -
“4n Stratum-T.~ Both these cases were en‘l:i‘tled SR
for—compensa*b*on but the same was’ not pa.-*d

,dur ng "the perwod under rejje:cence. : :
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Maternity Benefit.~ 0f the 97 contractors,
only 54 — 19 sn Stratum I, 17 *n Btratum II end
18 in Btratum III - engaged women yorkers.
Workers of only 6 contractors — 1 in Stratwm II
and 5-in Bgratum ITI -~ Vere paid naternsty
benefit. ~The contr,ctor +n queston +n Stratum II
pald natern+ty btenefit sn accordance with the
Employees! State Insurancé Scheme, In Stratum III,
such benefit was patd by the contractors themselves
in 4-mits whereas ‘n the remasnsng one unit such
benéfit was patd by the pr-necipal empioyer, -
Dur:ng the period-of reference naternity benefit
was cla‘med only sn 7 cases in Strabum III amd
payments amounting to Rs,. 213.75 were made <n
these cases.

- Provisions for Future: Provident Fund.-
Hesther any contractor nor any prsncipal employer
had “mtroduced any provident fund scheme for the
benefst of contract workers.

Gratutty/Penssong.~ Netther any contracter
nor any principal employer paid any gratuity
or granted any pensiom to the contrsct workers.

- fTrade Unlons.~ Workers of only 6 contractors -

2 sn Stratum I, 1 in Strgtum II and 3 in Stratum
TII - oubt of 97 cantractors covered were Tembers
of 3 unlons which were recognised by theijir-

contractors., Of these 3 wmiong, only one in )
Stratum IT-was exclusively for contract workers,
The approximate percentgge of workers, who were
members of theme unions varied between 50 and 93.

Industrial Relations.~ Hone of the
97 contractors covered. had any set procedure
for redressing the grievamses of the’ir workers,-
In majority of the cases; the disputes arising
between cantract workers amd-contractors/the
principal employers were normally settled
é3ther dsrectly or with the help of the
principal ‘'exj{tpl057131'15/11_11-7 on of vworker’s/]iabour ,

Departments.. .

e
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Asgam Tea Plantations TEmployees' VWelfare
Tumd ( Amendment) B+1l, 1964.

-— -— . -

Shr+ K,P, Tripath+, Labour M:-nister,
Assam “‘ntroduced an 20 Harch 1964 wn*the
Legislat:ve Aggsembly »f theState a Bill
further to amend theAssam Tea Plantat ms -
Employees' Welfare Tund Act, 1959, Accord<ng
to the Statement of Objects and Reagons of
the B+11l, the welfare programme sn regpect
of the tea gardens labourers in the Stgte
ig carried on by the Assam TeaPlantatsons
Employees'-Welfare Board constituted under
the provisions of the Assam Tea Plantations
Employees' Welfsre Fmmd #ct, 1959, Due to
expansion of the getivibies of the Foardy
it has become necegsary to make the set—up
of the Board broad-baged*sd as to ensure
presence of the Iabour Minister ag Chairman,
The B+l seeks to make ne cessary emendments
to section 4 of the Act of 1959%

(The Assam Gagette, Part V, 25 Mam‘ch 1964,
PPa 52-53)c
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64. Wage Protection and TLabour Clauges in
Employment Contracts with the Public
Authorities.

India - lMarch-April 1964,

Payment of Wages (Madhya Pradesh Amendment)

The Government of Madhya Prpdesh gazetted
on 14 April 1964 the Payment of Wages
(Madhya Pradesh Amendment) Act, 1964, of
the Madhya Prgdesh Legislature. The Amendment
Act which recelved the assent of the President
on 2 April 1964 mzkes a number of amendments
to the Payment of Wages Act,1936, in its
application to Madhya Pradesh Staﬂ:e. Some of
ghe principal amendments made are reproduced
elow.

In gection 2 of the Payment of Wages Act,
1936 (4 of 19%6)(hereinafter referred to as
the principal Act),

(a) after clause(i), the following clause
shall be inpteted, namely:w

'kia' (i-~a) 'Industrial Court' means the
Industrial Court consgtituted under
section 9 of the Madhya Pradesh
Industrial - Relations Act, 1960
(27 of 1960)"; and

(b) after clause (ii), the following ckause
shall be inserted, namely:-. ,

v(ii-a) tlegal representatiVe' means the
person who in law represents the
estate of a deceased employed

pezsontt, person"
In section 15 of 'bhe princlpal Act,

(i) in sub—sectlon(l), for the WOI‘dB “any
Commissioner for Workmen's' Compensation -
or other officer with experience as a Judge
of a-Civil Court or as a stipendiary .
Magistrate to be the ‘authoritym,. ~the = -
words - "one: or-more persons to_ be the it

- . -authority or authori'bles" shallbe -

Bubsti‘bu'ted, ' v T
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(ii) after sub-section (1), the following
sub-sections shall be ingerted, negmely:-

n(1-A) A person shall not be qualified
for appointment as an authority
under this Act, unless, he is a
Commissioner for Vorkmen's
Compensation or any other officer
with experience as a Judge of
Civil Court or of a Laboar Court,
ceastitubred constituted under the
Madhya Pradesh Industrial Relations
Act,1960(No0,27 of 1960).

(1-B) Where more than one pergon are
gppointed for any specififed area
as authorities under sub-section(l),
the State Government may, by general
or special order, make arrangements
as it thinks fit for the distri-
bution of the work smong the
authorities so appointed"s

(iii) in sub-section (2),-

(a) after the words "to act on his
behalf", the words, figures and
brackets "or a representative
union recognised as sguch under +the
Madhya Pradesh Industrial Relatlions
Act;1960 (o427 of 1960)" shall
be inserted;

(b) after the words, brackebts and figure
"giib~section (35" the words,"and in
cage of death of the employed person,
it shall be lawful for his legal
representative tomake an application
for such direction" ghall be inserted;

(c)in both the provisicys for the words
"gix months", the words "one year"
shall be substltuted,.

(iv) in sub-section (3)1-

(a) after the words "employed person',
,the words "or his legal representative,
‘as the case may be", shall be
ingerted;. , ,

(b) for the words "ten rTupees in the
" latter"case—amd the words iwenty-five
T - rupees in the latter case and the
authority may direct the payment of
such compensation in casesy where
 the emount' deducted or the delayed
- wages are -paid by‘the enplgyeryto-
~ the employed person or his legal
- representative before  the disposal;;
. .of the appllcatlon" shall be R
gé;substituted, : : uf‘**“:
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(e) in the proviso, after the words

L]

enployed person" occurring twice,

the words "or his legal representa-

(v) for s
sub-g

tive" shall be ingserted; and

ub-section (4), the following
ections shall be substituted,

namely;-

"(4)

(

(4~a)

If the authority hearing any
application under this section
is satisfied,~-

(i) that the application was either
malicious or vexatious, the
authority nay direct that a
penalty not exceeding fifty
rupees be paid to the employer
or other person responsible for
the payment of wages by the
person presenting the applica-
tion; or

ii) that, in any case in which
compensatidn is directed to be
paid wmder sub-section(3), the
applicant ought #iot to have
been ccmpelled to seek redress
under this section, the authority
may direct that a penalty not
exceeding fifty rupees be also
paid by the employer or other
Dersdnmesponsible for the
payment of wages which shall,
when paid-or recovered, be
credited to- the State Government

Where a question. arises as to
whether any person is or is not

a legal representative of the
deceased employed person,- such
guestion shall be determined by the
anthorlty appointed under sub-
section(l) and his decision shall

_ be final.

(4-v)

The payment of the amount directed

to be paid under this section to the

employed person or his legal. ;
"~ representative, as the case may be,

" shall be a full and complete dis-

- charge of the employer from the
1lisbility to make such payment
under this Act, end no further.

“claim s hall kie againgt the-

-employer in respect thereof
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In sub-gsection(l) of section 20 of the
principal Act, for the words "five humdred
rupees", thewords "two lhousand rupees" shall
be substituted,

In sub-section (2) of section 21 of the
principal Act -~

(a) in clause (a), after the words "employed
pergonB, the words “or his legal
representative" shall be ingerted; and

(b) in clause (c), after the words "employed
person®, the words "or his legal
repregentative" ghall be inserted,

Every appeal preferred under sectianl?7 of
the principal Act, and pending before the
District Court immediately before the commencement
of this Act, shall on such commencement stand
transferred to the Industrial Court and that
Court shall proceed to decide the same as if it
had been pending in thetCourt,

(Madhya Pradesh Government Gazetteg
Extraordinary, 14 April 1964,pp,1354=1357).

'
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Payment of Wages (Punjab Amendment) Act,
1964 (HNo,.,2 of 1964).

The Payment of Wages (Punjab Amendment)
Rill (vide page 65 of the the report of
this O0ffice for July-August 1963) as pagsed
by the Punjab Legislatdre received the agsent
of the President on 6 February 1964 and has
been gazetted as Punjab Act HWo., 2 of 1964,
The Amendment Act deletes the whole of the
proviso and explanation to seétion 6 of the
Act of 1936 as gmended by the Payment of
Vages (Punjeb Amendment) Act, 1962,

(Punjab Government Gazette,lxtraordinary,
14 February 1964, page 9 ). ‘

Tt
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67. Concilia‘b*on and Arb-stratwon.

Tndia = March-=April 1964,

e —-—

Industrial Disputes (Assam Amendment)Bill;
1964,

—-— ke - de -
e

Shrs K.P, Tripathi, Labour Minister,
Asgam ‘ntroduced én 20 March 1964 -+n—the
Teg*slative Assembly of theState a Bill
to amend furthe’tc the Imdwtrigl Digputes
Act,1947, the sn its application to the
State of Assam. Accord<ng to the Statement
of-Objects and ~Reasoms of the Bill; the
existing definttion—of the term "employer"
an—the Tndustrisl Disputes Act,1947 does not
bring with4n its purview any'ﬂndustry the
ovner of which-contracts with any other person
for the execubtion by or under the comtrol
of such person any work+wyhich s ordinarily
carried on by the satd +ndustry. Tor <imstance,
the Railway*authorities do not assume any
responsibility regarding the welfare of the
handling labourers who are engagedthrough~
contrgetors to do’'any work ord¢narily carried
tn by the Railway, In order,\ to bring within
its purview .the -sndustry, the owne# of-whtch
employs labourewrs through contrgetoss it 48’
considered expedient to amend-the-Industrial .
Disputes Act,1946 in sts application-to the
State of Assam g0 as to protect the interest
of such labourers.under the Acte¢ The Bill
seeks~tvo make necegsary amendments to the
def*n*tions of 'employer! and 'workman'! in
section 2 of the Act of 1947. ,

(‘I'he Assam Gazette,Part V, 25 March 1964.
PO 50-51). '

II'-'
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Government's power to Prohibit Strikes
in Lgsential Servicese Upheld DY
Supreme Court.

On 23 liarch 1964, delivering judgment
on a petition filed by Shri R.D. Sharma,
Shri Justice Wanchoo of the Supreme Court
upheld the Constitutional validity of Sections
3, 4 and 5 of the Essential Services Kaintenance
Order 1960, empowering the Centrgl Govermment
to prohibit strikes in essential pervices =nd
prescribing punishment for violation of such
crders,

The petitioner was a teleprinter supervisor
in Jaipur in July 1960 when the employees of
the Posts and Telegitaphs Department went on
strike, He was charged with gross misconduct
for taking part in a demonstration in furtherance
of the strike which had been prohibited by the
Government under the Egsential Services
Maintenance Order.  After holdjng an inquiry
the department ordered a punishment affectlng
hig increments for a period of two years. The
petitioner challenged this ordexr before the
Supreme Court and submitted that sections 3,4 and
5 of the Maintenance Order were unconstitutional
as they violated his right to freedom of
speech, expression and. assembly. o

Dismisging the petition aga:mst the
Post Master General, Nagpur, the Court held
thatthe punishment inflicted by the respondent
upon the retitioner was founded upon evidence
before ‘bhe authori'ties.

Shri Jus‘blce Wanchoo sa.id the order did no-t:
restrict the Freedom of Speech or expression om
assembly in any way and therefore no question’
arise of ‘any violation of a fundamental: right,:
The petitioner's. contention.that there was no
evidence: an which. the: authorities could take:
actlon agamst him was reaected 'by the COurt.,; ,

(The Statesmany 24 March 1964 ).
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CHAPTER 7. PROBLENS PECULIAR TQ CERTAIN
CATEGORIES OF WORKERS.

INDIA — MARCH-RPRIL 1964,

‘71, Employees and Salaried Intellectusl
Workers.

Whitley Council Scheme,

angddr to a question in the Lok Sabha
on 29 April 1964, Shri J.L. Hathi, Minister
of State for Home Affairs, stated that the
gcheme for joint consultation end compulsory
arbitration for Central Government Employees,
knowvn as the Whitley Council Scheme, would
be implemented after discussion with employees?
organisations,

He said under thds scheme, Government was
riot forcing any union to abjure strike, The
gcheme sought the cooperation and goodwill of
trade unions to evolve a pattern whereby
grievances of the .employees could be solved
without resort to strike, Shri Hathi added
that the Govemment' intention was that the
Whitley Council .Scheme should confine their
activities to the three: questlons of legve, !
allowsnce and hours of work,. In regard to
other matters the Scheme did not supergede |
the existing machinery,

(TheStatesman, 30 April 1964)..

'-In B
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Annugl Conference of A1l India Bank
Employees'! IPederation: Need to avoid
Work Stoppages stressed by ILabour Hinistex.

Inaugurating the Fourth Annual Conference
of theAll India Bank Employees' Federation at
New Delhi on 20 April 1964, Shri Sgnjivayya,
Minister of Iabtour and Employment, appealed to
trade unions leaders to evaluate the trade
union movement in the country in the 1light of
the transformation in the ifdustrisl scene.
Disputes would erise in public and private
sectors, but should not be allowed to lead
to stoppages, The traditional attitudes end
me thods modelled on. the pattern of the VWest
gzt had become somewhat out of datey It was
only through growing enlightenment that the
working class could realise that a change of
strategy was called for and the unions alsoc had
a.responsibllxty to carry forward the momentum
of progress which had been imple imparted to the
economy through ﬁhe five-year Plans.

Mo Wage Board.- Shri Sanjivayya said
the “existing award on Bank employees had talen
into account £ex the rise in prices and provided
for adequate neutrallsatlon to the cost of
living index, The setting up-of a Wage Board
for the banking industry therefore was not
necesuary at +the moment. ‘

(The Hindu, 21 April 1964)«
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CHAPTER 8. MANPOWVHR PROBLENS,

TNDIA - MARCH-APRIL 1964,
81, Employment Situation,

- — — —

Bombay Relief Undertaknzs(Special Provigions)
(Amendment) Ord-nance, 1964(Wo,I1l of 1964).

The Government of Maharaghtra promulgated
on 13 Aprii 1964 an Ord-snance to amend the
Bombay Rélief Undertakings(Specigl Provisions)
Act~of 1958, The Statement afpénied to the
Ord+nance states that sub-mection (1) of
section 3 of the Bombay Relief” Undertakanbs
(Special Provisions) Act, 1958, ~empowers the
State Government to declare sn ndustrigl
undertaking by notification to be arelief
undertgking for the purposes of the Actly
Under-sub=section(2) of that section the
notification can have effect for a maximum
period of five years. This per<od “m the
opinion of the State Government +s inadequate
for the reason stated below, It is, thérefore,
proposed to. extend to ten ysars the maximum
period for which an—*ndustrial undertaking
should rema’in a relief undertaking,

~The ~State Government had taken over the
Nars*nggirjee M+lls, Sholapur on leasé from
the Officsal L quidator, High Court, Bombay,
and s rumn‘ng it s‘nce January 19587 Government
has declared $t~as a relief undertgking and
the period of five years-upto‘wh-uch 4+t can be
run as—a relief undertaking will expire on the
‘14 April 1964, —The Miil however is mot-yet
sold by the Offjc+al Liquidator and it s
necessary to—contsnue to run it as g relief
undertglking sn order to avoid unemployment
of lagbour, It—-is therefore necessary to
extend the~period for which id should be
run as relnei‘ undertakwng,,



- ~The State Legislature be*ng not sn
session, it has become necessary to take
immed+iate action to amend the Bombay
Relief Undertalktsngs (Spec’al Provis‘ons)
Act, 1958, by an Ord-‘nance.

The Ordinance amends sec.3 of the Act
of 1958 by substttuting the words—t'ten yearst
for the words 'five years' occurring Jn
the section),

(gharashtra Government Gazette,  °
Part IV, 16 April 1964, pp, 535=54)%

LT,
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Employment Hxchanges: Working during
December 1963,

=~ Accord*ng to the Review on the prsncipal
act*vitses of the P rectorate-General of
Employment and Tra+n*ng for the month of-
December 19635 the pos t-on of registrat+onm,
placements, l*ve register, vacancies notifsed
and -employers us-*ng employment exchanges
dur‘ng the month was as follows:

Item November December Increase or
1963 1963 Decrease
(+) or (=)
Registrations, 273,046 313,786 + 40,740
Pigeements, 41,277 45,383 + 4,106
Live Registery = 2, 605 715 2,518,463 - 87,252
Vacancieg Notified, 67 ‘554 75,385 + 7,831
Employers using _
Exchanges, 11,068 12,723 + 1,655

Shortages amd Surpluses.- Shortagés were
reported dursng the month under review im Trespect
of eng+neers, doctors, campounders), oVerseers,
nurses, stenotypists, m+*dwives, draughtsmen,
stenographers, electricians, accountants, and
tra*ned tegchers, wh<le surpluses were reported
in respect of-clerks,  untrasned teachers,
unsk*lled offw ce Worluea and unslb 1led 1abourers.

ColleBtion of Employhient Market Ini‘ormation.-

A‘b: the end of December 1963, employment market
area studies were <“n progress n 232 areas in
as i‘fel‘en'b S‘tates.
- - Report+on employmen t of dwploma holders
in Engineers:ng and Technology was issued durvng
the mon'bh. .

Vocﬁ‘lﬁ 0na1 Guidence and Emplovment -
Counsellwng.— A Vocational Guidance Section
has been-set up at the Employment Exchange

Jodhpur n the .State of Rajasthan; bringing the

total number of Vocatsonal Guidance Sect-ions 1n_ .
the Employment mchmges to 117. ST

et .
vttt e s Aboir s s drhen
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- Assigtance to the Phys<cally Handscapped .-
Dur-ng the quarter ended with September 1963,
276 hand scapped-persons were registered and
o 100 placed leav<ng 1,175 on the Live Regsster
2 at the end of September 1963.

Gorakhpur Tabour Organigation.= Durs: nc
the month of December 1963, theGorakhpur Labour-—
Depot despatched 626 workers to varsous work-sties,

L Deployment of surplus and retrenched

1 personnel .~ During the month under review,

: 20 persons were retrenched from the varsous
river valley projects, Three hundred twentyone
were registered and 434 placed sn employment,
A deta’iled statement sHow:ng the number of
persons retrenched, number registered, placed
and ~the number ©f persons await:ng emplgyment
assigtance s given below:—

i
51
A
e,
-1

.Neme of Projecty No.awa+ting  Fo.retrenched No. of Ho. Nh. XNoj

e

A assigtgnce dur+ng the = ret= of of of,~
' ‘at the end  month, ren~ peac--left awa:t.
of the month, ched ed <nd+¥- <nk

per— dur- "cat- assist-

sonnel “ng <ng ance
“tneclud~-the no at the
*ng thoseMon-de~ end of
left volu-th,sire the

- ntaryly) for month.,
regiat- ass-
ered dur— s gtan~
sng the Cee
month for
employment -
’ ‘ , aggigtance,
. 1 . -2 ' 3 4 5 6 NE
1; Damodar Valiey, 209 o - - 5 = 204
Corporat+ion, : K . ‘
: % *Bhakra Nangal : S o , :
; Projecty - 10 | 20 - 20 - 3 ar
‘3.*Bhilai Steel L B S g § T
Projecty = 2,815 - - 301 420 - 2,696
~*Durgapur‘steel B - ' S o .
‘ Projett, 488 - - 3 43 442
\SPetial Cell of | R | : |
{Mhniétry of Home S : S . - s o
.'::Affa"I'B‘ o : 423 R - L6 = 417**|
3,945 o ‘ 20 321 ’ 434 46 39786

F*gures of October 1963 repeated as the report BdrNovember 1953 has
not been receivedy , e el
* 01ass II-61y Class IIT and Iv;ssﬁu ‘“'fj - l»f“af’,""'”
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Imployment Ixchange -Procedures Nomineesg of
employment exchange appointed ‘n-t-ally sn
leave/shorteterm vacancies - retentson +n-
regular vacancies.- It-has been decided +n-
cangultation with the H*nsgtry of Home Affa’irs
that +f there s no-break +n the gervice of an
employee who has snstially been appén:;ﬁ appointed
in g~leave-or ghort-term vacancy and<+f79s fully
qualified “n+-all regpects for a regular vacancy -
in the +dentical grade, he may be appointed against
a regular vacancy without a further reference to
the employment exchange,

Recruitment of gtaff by Government
wndertakiness.~ The Habional Tozl Developrment
Corporat+on, Ranch+ (Bihar) and the—Central -
Warehoussng Corporation of the Ministry of
Food and Agriculture, have agreed to utslise
the employment exchanges for thesr manpower
requirement +n future,

A total-of 372 employment exchanges were
functoning sn the country at the end of
December 1963

PR . — — =

(Revww ofl Prwncwpal Activities of the
Directorate-General of Employment and
Tra.wnmg for the Month of Decermber -1963;
Ldbom.‘ and Emplbyment, Govemment of
India, ITeW Delhie)e = ,

'I:' )
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Employment Exchanges: ‘Working during
January 1964,

- —_ — .

~ According to the Review of the Prsncipal
activitig of the D+rectorate-General of.
Employment and Training for the Honth of -
January 19645 the following was the position
of regtsirationy placements, live register,
vacancies notified snd employers us<ng
employnent exchangesg:=-

Itemn, December January Increase §+) or
1963, 1964, Decrease(-).,
Registrations, 313,786 . 501,969 -~ 11,817
Pigecements, © 45,383 - 41,864 - 3,519
Live ‘Registersy — 2,518,463 2,494,543 - 23,920
Vacancies Not+f<ed, 75,385 68,620 ~ 6,765
Employers us-*ng - :
Exchanges. 12,723 13,075 R 352

Shortages and Surpluses.~ Shortages were
Teported. during the month oI January 1964, in
ﬁgspect of Engsneersy doctors, s‘benographers,

t typists, draughtsmen, nursesy midwives,
trasned teachers, f+tters, electricians,’ ovezseers'-,
ad accountants, while surpfuses wcre reported
in respect of-clerkg, untraimed teabhers; '
unslkilled oi‘fwce Workers and ungkilled izabourers.

Vocational Guidance a:nd Employmen'b Counsell-ng.—i
~Vocational Guidance Ssction has been get up &t
7 'the TEmploymmt Exchange, Hubli (Mpgore) bringsng
. S the total number of Vocational Guidance Sections -
L o in the Employment Exchanges to 118 at the end of
Lot Jenuary 1964 . ,

Deplb;ymen‘b of sum lus and retrenched -
Persommel,~ Dur:ng the month under’ rev-vew,
OF persons were retrenched from the various' .
Tiver valley projects., Twohundred seventythree
were. registered and 401 p*aced “n employmenty
A detasled statement showing the number of
persons retrenched,. number registered; placed
and ““the number of pcrsons aw*wting employment
~ass stance i85 gvven below.




Y

Hame of Project.  Hoz Hoe Ho.of No, Ho'% Ho.~

await~ retren- retren- placed el avast:ng
ing- ched ched dur‘ng in- assigtance
assigt—~ during pergon- the dscat- at the
ance the mel month. +ng end of the
at the nanth. ¢snecluds no nonth,
end of ing those de=
December left sire
1963, voIum- for—
tar+ly) assigt-
regiatered ance,
dursng the
monnth for
employment
ass*stance.,
1 2 -3 4 5. 6 7
l.Damodar Valley .
" Corporat-on. 204 - - B - 200
2, Bhakra Nangal A '
" ~Project. 27 91 91 - 7 111
3§Bhilaw Steel "
©  Project. 2,696 - 180 a92 226 2,258
4yDurgapur Steel '
* Préject, 488 - - 3 43 442

SsSpetial Cell of
Ministry of Home , _ , _
Affairs, 417 2 2 .2 71 . 346%

Total, 3,832 95 273 201347 3,351
¥ Class II =~ 61, Class III a.nd IV - 2850 |

o ColleCtidn(af Emplqymént'Markét”Inforﬁationy—‘ﬁ
At the end of January 1964, employment market

ares studies were Jn progress wn.2§7'areas in
d*fferent Statesn.

Gorakhpur Labour Organwsatwon.—.Dur ng the

month of January 1964, tThe Gorakhpur Labour Depot
despatched 1,027 workers to. varsous Work—sftes.

: _penﬁng of add<t<onal Bmplqyment Exchanges.
One-additsonal-Employment Exchange was -opened
dur:ng the period uof review, T raiging—the total
number of Employment Exchanges functwcnwng*wn.the
country at~the end of January 1964 tn 373 snclud<ng
20 Uhﬁversmty'Employment Bureaux. _

FRVER - e e —

(REVweW'on the. Erwncwpal Actividies of‘the~ -
Directorate-Genersl of Employment and Trasning S
foxr theiMbnth-of’January 1964; TIssued by the = |
. DeGeE&T, Ministry of Tabour and*Bmgloymentx ‘ § —
Government of India, NEW'Delh1 ), e 1




Placement of Indian Scientists:
CSIR Pool Exceeds 2,000,

On 1 January 1964, 2,119 qualified
Indian personnel had been selected from
warious countries to the scientists pool,
maintained by the Council of Sciencetific
and Industrigl Research. The number included
914 in the U.S,A, and 823 in the U,X, The
- pstablighed pool was establighed in 1958 for
the temporary placement of well quallfied
Indian scientists, technologists, engineers
and medical personnel alround, until khey were
abgorbed in regular employment in India, -The
strength of the pool which was orlglnally
100, had been raiged to 500 but in Jwe last
year the Government decided to do away with
the ceiling, The strength of the pool now
exceeds 2,000,

The pool officers are given salaried
within prescribed limits from the date they
join duty and are seconded to wmiversities,
laboratories and other establighments wntil
they are abgorbed in regular employment. At
the commencement of this year 450 pool officers
had been dlstrltmted to various Instltutlons.

Durnmg 1963,; 278 pergons left the pool
on securing regular employment, Nearly 750
persons selected tothe pool have so far
obtained regular emplqyment in Indla.

R The Government had decided ‘recently that
‘all approved scientific’ institutions and public
undertalkings should be authorised to create a
certain number of supernumerary posts to which
demporary appointments couldbe made quickly
.from.among pool officers and. those scientists

»»:workxng and studylng abroad.A

S Research unlts are | to be. established, .
‘kif necessary, in public sector. undertak:ngs,
to utl&ise the scientists* skillg

(The‘Eednomicﬁmiﬁee!}772ebfua:y 1964 ).

e
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82, Vocational Guidance.

India -~ HMarch-April 1964,

New Training Pattern for Industry in
Fourth Plan: TIabour Minister's
Statement.,

At a meeting of industrialists of
West Bengal, on 14 April 1964,at Calcutta,
Shri Sanjivayya, Union Labour Minister said
the Government would introduce a new pattern
of trasning for apprentices and ingtructors
in the Fourth Plan, The Government also
proposed to develop facilities for +the
training of " junior engineers in the techniques
of tegchlng

. The Minigter felt that the pattern
of ingtitutional training had not changed
for a number of years though the development
of industry had changed during the last
15 years and further changes could reasonably ‘
be expected in the next 10 years, He emphasiged
that all plans for expansgion of trajning
facilities would be no vglue unless theim
was congsalidation in terms of quality. He
therefore asked the industrialists to help
improve-the quelity of the  craftsmen who were
being trained either in the ingtitutions
or when they went to the industries- for
apprentlceships. ' :

(Thé Hindustan Times, 15 April 1964),

g
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83, Vocational Trasning.

India - Harch-April 1964,
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Tabour-Mn-+gtry's Training Schemes:
Worksng dur‘ng VYecember 1963,

- - —-— -

= According to the Review on the Prsncipal
Activities of the Birectorate-General of
Enployment and Trasning for the mofth »f
December 1963, there were 283 institutes fer
tra:ning craftsmeny 55 undertalkings impart+mg
apprenticeship training and 2% centresm holdsng
part-time classes for inmdustrial workers.
The total number of seats stood at 81;344 and
the total number of pewsons undergoing trasning
was 72,604y

Craftemen Training Scheémes.- Dursng the

month of December 1963, 996 seats under the
Eraftsmen-Tra<nsng Scheme were ganctioned for
introductson—during the Third Five Year Plan,
The progressive total number of add+tional
seats san_ctﬂ oned so far g as under:ie

1 Craftsmen Tra+n-'ng Scheme. R : 60;614 seats,

2,National Apprencticeshsp Trasn'ng Scheme, 2,787 seats.

SePart-time Courses for IndustrialWorkers: " 3,545 seats,
4, Number of new Industrial Training Institutes, 14-5 g

- S - FE R I . —

" HNational Council for Trasning sn Vocat+onal~
Trades.~ A meetsng-of the Central Apprenticeship
Council-was held dur+ng the month of December 1963
to consider the following := .

1, Inclusiocn of n-vne“‘addvt:!.onal 'l:raées for
. apprenticeshp" tra.ining under the
" Apprentices Acty : '
2. The min*mum rate of stvpend payable to an
" apprentice’ - -
3, Standard of phys-vcal fv‘tnessg
4-. Hours oi’ Work:. ‘
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Equipment.~ Central Tra+ning Imnstitutes
for Instructors-at Calcutta, Kanpur, Hadras,
Hyderabad, Ludhiana and Bombgy are besng
asg*sted by foreign aid prograrmes, These
projects funttion+ing under Craftsmen Instructhors
Training Scheme are besng asded by Spdcial Fund
Prbjects of- the U.N.0., except the one at_Bombay,
which *s be+ng asgisted by the AID Agency.of
the -United States. The progressive receipt
position of equipment upto December 1963 is
tabulated below:m

—_ -—

Heme of Centre, Vatue of equipment Value of equipment
stipuated sn AID was received
(in M31l+ons). upto 31,12,1963,

- CuT.Ie,Mrdras, 14390 13307
CeTeI.,Hyderabad’s 1.390 0,960
C,T,I,,Tudhiana. 1,390 0.975
CeToTeyBombay, 1,704 1.426

It may be mentioned that C.T.TI.,Calcutta,
has received 211 +the equipment idented fors
Out of the sgving of previous Project Impkementa-
tion Orders, two fresh Project Implementation
Orders—amount<ng to $ 28,000 have been +ssued
for which orders are~be:ng placed by Indian.
Supply M*ss*on, Wash*ngton.

- - e —

(Review on Prsncipal Activities of the.

Dire¢ctorate-General of Employment and

Tra-ning for the Month of December 19633

Issued by the . D,G.E.& Tq3 Ministry of

Lébour.and Fmployment, -Govermment of
I India; New Delhi)s.

tLe
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Labour+Minist#y!s Training Schemes:
Working durine Jenuary 1964,

- - -— e =

According to the review on the activities
of the Directorate-General of Employment and
Trasning for the month of Janwmary 1964, there
were 283 +ngtitutes for trasning craftsmen,
55 wndertakings smpartsng apprenticeship
trasning and ~21 centres holdsng part-time
clagses for “ndustrial workers., The total-
number of seats stood at 81,314 and the total
number “of persons wndergo ng trasn: nb was
'71 9780

Sanct:on of seats under the Trasning -
‘Schemes .~ Dur‘ng the month of January'.3:964,
only 444 seats urider the Craftsmen Trasnsing
Schemewere sanctioned for +‘ntroduction dur<ng
the Pive Year—Plan, The progressive total
number of: add«t~ onal sea:bs sancb ated so far
ig as underi- . Lo

8) Craftsmen Train‘ng- Scheme, 61,058 seats,

—— ke

" B) Hationzl Apprents ceship Scheme, . ,787 seats.

c) Par‘b—t-nme courses for mdus’crial

Worke rg'y - = ' 39545 seats .

'd) Number of Wew-Industrial .

- Tra,::n-mg Institutes. 146'

Ecmi pment's. - Central Trgsning Ins*titutes i'or
Eﬁstmc‘tors at Calcutta, Kanpur,Madras,Hyderabad,
Iudhiana and’ ZBomba.y are be:ng asgisted by foreign
aid programmes, These Prejects functioning umder. .
Craftsmen Imstructors Trasning Schemeg are besng
aided~by Special Fund Progrgmme of Unﬂ'ted-Hat'rons
Organisatton except the one at Bombay; which j8
besng assisted by the “Agency for  International *~
DeveTopment~of ‘the Untted States’s ' The progressive
receipt. position of equwpment upto J’anuary, 1964
is ta.bula.ted below.- B
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- Hame of Centre, Value of Equipment Value of Equipment

stipulated in the received wupto
Aid, 51-1-1964, -
(In Hillions). (In Millions),
Centrgl Training Institute, :
Kenpur, 1,390 1,254
Central Trajning Institute, ~
lladras, 1,390 1,307
Central Praining Institute, ' :
Hyderabad, 1,390 0,995
Cen’bra.l Trajning Institute, ‘
Central Training Institute, ' N
Bombay, 1,704 1,426

It may be mentioned that Central
Training Institute, Czlcutta, has received
all the equipment indented for, Out of
the saving of previocus project Implementa-
tion Orders , two fresh Project Implementig-
tion Orders amounting to § 28,000 have leen
issued for which orders are ben;ng placed
by Indian Supply Mlss:Lon, Washlngton.

(Rev:LeW o the Princlpal Actn.vi-bles of
the Directorate-=General of Employment
end- Tralning for the Month of Janmary,

 1964; ~ Issued by the DEG.E.& Tey
Mmlstry ‘of Iabour and Employment, ,

C—overnment of Indla., IIeW Delh:v.).

A
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Punjab: Punjab-lMatemity Benefit
(Repealing) Bill, 1964,

Shri Mohan Lal, Home Minister,
Government~of Pimjab introduced s:n the
Punjab Legislative Council on 18 February
1964 a~Bill to repeal the Punjab -
Maternity Benefit Act, 1943, Accord:ng
to the Statement of Objects and Reasans—
of the Bill, the Punjab Maternity Benefit
Act, 1943, was enacted when there was no
Centra.i Tegislation on the subjects The
Maternity Benefit Act (Central Act Ho3h3
of 1956) has s-+nce bed_n enacted and ts-
provigsions are by and large more beneficial
than those “n the Punjab. Act.. In- order to
benefit women employees as a result of the
“more; liberal-provisions of the Central Act
and to fall “n 1lsne witlr the 'policy of
the Central Govermment *n the matter of
- Labour Iegislation, it s considered ~—

. exped*ent to repeal the . Punjob-liaternity

. Benefit Act, 1843, ' The.provisions of the
Central Act are “ntended to be made applicable
s1m the State from the date. the Punjab Act
Wvll be :cepealed’ ‘

(Punjab Govemmen'b Gazette,Extraord NaTy,
18 Tebruary 1964, PPa 125—126 Yo o

| tgr




Keragla: IEmployveesg!-State Insurance Schene
extended to Gexrtain Areas “n the Stste.

In exercise of the powers conferred
under the Employees! State Insumance Act,
1948, the Central Govermuent has appointed
the I March 1964, as the date on which the
provisiong of Chapter IV (except sections 44
and 45 which have already been brought snto
force) and Chapters V and VI (except sub=
section(l) of sectinn 76 and sections 77,78,
79 and 81 which have already been brought
snto force) of the said Act shall come into
force in the following areas of the State of
Rerala, ngmely:=

I, The areas within the revenue villages of:—
Hedumpana
Thrikadavoor
Kottankara
Eagt Kallada
Thrikovilvatton
Thrikaruva
Perinad
Haulavang,

Meengd and Kalimvathukkat - -
inQuilon Taluk in the Quilon Districte.

II, The areas within the revenue villages of:=
Kottarakara
Powthreeswaram
Hylom >
Velinallur
Pooydgpally
Vettikavala
Ezhukone o - - =
Neduvathur andThrippitazhilkom™
n Kot‘tarakara Taluk*in theQuilon
L - Digtricte

III. The areas within the revenue v-vllages of:-
Sooranad’ North
- Poruvazhy
. Kadambanad - T ‘ .
— Kunnathur and Dzhamkulam - - =
in Kunnathur Taluyk +n the Qu:rlon Digtri ct'a

. .

(Not~f4 ca‘t'von {e] 716 dated 18 I‘ebrua.ry 1964.,
the Gazette of-India,. Part II;Sec.3,. '
sub-section(-«-x), 29 February 1964,page 953—951

5"13‘»'—_‘ .
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Uttar Pradésh: Employees! State Insw ance
Scheme extended to Certain Areas of the
Stateo

In exercise of the powers conferred
tmder the Employees!' State Insurance Act,
1948, the Central Government has appointed
1 I.’[arch 1964, as the date on wvhich the
provis<ons of Chapter IV (except sections 44
and 45 which have already been brought into
force) and Chapters-V and VI (except sub-
section (1) of sectinn 76 and section 77,

78, 79 and 81 which have glready been brought
snto force) of the said Acht, shalil come nbo
force “n~—the follow-ng areas of Sitapur, Churk
and Ghaz<spur “n the State of Uttar Prad'esh,

namely:=-

- - -— -

I. Sitapur: - -
The gregs withsn the IMunftecipal limsts
of Sitapur and revenue viliage -
Hussainganj in Pargeng Khairabad, <n
Tehsil and District Sitapury

II, Churk: - - -
The areas comprised Wﬂthwn the Tevenue
villages of:~
€a) Churk; (b) Arauli;—and (c) Husahi,
in Pargana Barhar,Tehsil Robertsganj
in_District Mirzapur.

III.‘ G-haZi‘DUI" = - - = - -
The areds within the Municipal limits

- of Gahdzipur,

- — —

(Notﬂfw cation SO 717 dated 18" I‘ebrua;r:y 1964, B
The Gazette of ~India,Part II;Setc3,
sub-section(n) 29 I‘ebruary 1964-,p-954)u

k T, ¢
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Wegt Bengal: Imployees!-~-State Insurance
Scheme extended to Certasn Areas in the
Stateo

In e xercise of the powers conferred i
under the Employees' State Insurance Act, '
1948, the Central Govermment has appointed
29 March 1964 as the date on which the
provisions of Chapter IV (except sectid ns
44 and 45 which have already been brought
into force) and Chapters V and VI (except
sub-gection (1) of section 76 and sections
77y 78y 79 and 81, which havealregdy been
brought snto force) of the szid Act, shall
come snto force in the district of 24~Parganas
in the~State of West Benggl except +n the
following areas of the said district, namely:= _

(a) such areas as Ta2ll within the jurisdiction
of Calcutta Corporation to which the
Schene has alre dy been extended; and

(b) aregs within the Mouzas Lwrpu:b, Hangiy
Bangla gnd-Jagtala under—Police Statson
Mahestala in Sadar sub-division.

— —

(Nots £ cat~ on S.0. 982 dated 12 March 1964;
the Gazette—of India,Part II,secq3y
sub-sec.(iw), 21 Harch 1964, page 1211).

T ‘
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Mysore: Employees'! State Insuragnce
Scheme extended to Certain Areas +n
the State.

In exercise of the powers conferred
under the Employees' State Insurgnce Act,
1948, the Central Government has-appointed
22 llarch 1964, as the date on which the

provigions of Chapter IV (except sections
44 and 45 which have alresdy been brought
snto force) and Chapters V and VI (except
pub-gection(l) of settion 76 and sections
77, 78, T9 and 81 which have slready been
brought nto force) of the 8asd #Aet shall
come “nto force sn—the area withsn—the
City Municipal Lsmits of Gulbarga n the
State of Mysoreo

(Notification 5,0,983 dated 12 March 1964,

the Gazette of India,Part II,Sec.3y
su.b-seco(iw)Q 21 HarthL964, p“ge 1211),

T
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VI. Compensation in Case of Employment
Injury or Occupational Disease.

Mahrashtras Annual Report-on the Working
of the Workmen's Compensation Aect,1923% for
-the Year 1962%,

According to the Annual Report on the
Vorking of the Workmen's-Compensation Act,
1923, for the year 1962 in Maharashtra Shate,
the year opened with 574 cases (both applica-
tions and’ ag;geements) pend ing from the last
yearand 1;361:Teceived during the years, Out
of these 1 »935 cages, 1,258 were disposed of
during the year under report and 677 were
pending at the end of the year as against
1,345 and 573 reaspectively last year, The
dwi‘ference in the figures fer—eases- of cases
phown as pending at the commencemenmtt in the
beginning of the year is due to the corrections
made by-the Ex-officio Commissioners while
submitting returns, Out of 1,258 cases disposed
of ‘during the year, 449 related “to fatal -
sccidents, 809 to non-fatal accidents of which
656 resulted in permanent dissblement-and 88
in temporary disablement and the remaining
65-were miscellaneious. The total compensgtion
paid by the employers covered by the Nobifi= -~
cations issued under Section 16 of the Workmen's
Compensation Act was 1,577,771 (Rs.542,648 for
death, Rs.423;,037 for permanent dlsablement and
Rs, 612,086 for 'tempo:cary dlsablemen'b).

# Annual’ Report on- theWorkmg of the Worlanen's
Compensation Act,1923 for the Year -1962: —
- Govermment of: I»Iaharashtra.' June 1963: Published
by the Director, Government Printing and
Stationery,; Mzharashtra" S‘t:ate, Bombay-4,
| Pﬁce Re.O.anP PDe 15. S '
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Proceed ingsbefore Commissioners.= The
total number of cases disposed of during -
the year was 847 as against 854 last year,
of which 384 were cases of award under
Section 10, 398 of voluntary deposgits
under Section 8 wnd the remaining 65 were -
miscellancous’s Out of 398 cases of deposits,
in 12 cases a sum of Rs.24,157.40nP, was
refunded to the employers under Section 8(4)
of the Act as no claimmts came forward to
claim the zmount deposited. The Court fees
recovered in all applications was Rg.2,508.08nP.
as aganst Bs,.2,503.14nP, last year,

Caseg~of Agreementg.~ The total number
of cases disposed of during the-year was 411
as againgt 491 last year, of-which 391 were
registered without any modification, 2 after
modification and in 18 registration-was
refugsed, The total compensation paid in
respect of 397 agreements registered during
the year was Rs:199;326.47nP. as againsgt
Rs,241,672,93nP, paid last year when the
number of agreemtns registered was 457«

Wage Groups of Workmen.~  The total
number of persons in respect of whom compengae
tion was awarded during the year was 531 as
againgt 563 last year, of whom 509 were male
adults, 22 were women, In 28 cases the
injuries resulted in temporary disablementj
in 207 cases in permanent disablement and in
296 cases in death, This year also the wages
group most numerously represented was Bs 100-200
with Rs 80.100 as the next group.

The total compensatn_on reported by the
employers in regpect of all accidents amounted
to Rs. 1,577, 771 as against Rs,1,013,846 last

'yea:r.

N Reports of I‘atal Accidents under Sectmn 10-B
and notices issued under Section 10-A.—: At the
beginning of the.year, 157 reports were under
investigation; 52 of which-were submitted by
employess under Seétian 10-B and "remdining 105
were received from other sources; During the
year under report 224 reports were received; |
87 from employers unde® Section 10-B and 137 -
from other sources. Of the total nusber of 381
reports,-in 13 cases depos its were received -
voluntarily and in 86 after issue of notices -
under Section 10=A. In cases in which ligbility
was denied, ~applications were received from the -
dependents in 69 cases. In 76 cases degendents
did not apply and hence the papers were figded

~ and 9 cases were not covered by the Act,: The =~ ,
number of reports in which mves‘biga:blon was no‘t:ig,.\

completed at the end of the year was 1283, . v SRR
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Deposits under Section 8(1) and 8(2).~ The
following table shows the deposits received both
voluntarily under Section 8(1) and 8(2) and
under awards in contested cases and gsmounts
disburged during the year under report.

Opening Balance. Iise nP, Rs, nP,

TatadAccidents., 841,033,78
Re CeiEtS .

Fatal Accidents. 1,025,486.84

Non-fatal Accidents., 165,724.13 1,191,210.97
Payments.

Tatal Accidents. 1,040,490,38

llon=-fatal Accidents. 164,662,.41 1,205,152,79

Cloging Balance.
Patal Accidents,. 826,030.24 :
Non-fatal Accidents. 89,680.22 915,710.46

Tnvestments under Section 8(7).— Under
amended Rule 10 of the Worlmien's Compensation
Rules, 1924, the Commissioner for Worlmen's
Compensation tannot deposit money, payable to
the parties; in Post Office Savings-Bank,
Accordingly all the Post Office Savings Bank
Accounts. were closed snd the amownts were :
deposited in the Pelsanal Tiedger Accounts of
the .Commissioners, The “total amount. Invested
in the Government Secur:twes or National:

Savs ngs Certifwcates was Rs. 158 220 only.

Comparatlve Statement : The total
number of cases dealt with- durwng the year
ancluding those pending from last year, was
1,935 as -against 1,918 for the last year. -
The number of cases depesited-of-dispoged of

- during the year was 1,258 as ‘against 1,345 -
last year. . The cases of agreements and those.
.of. deposits disposed of were 411 and 398 as
against 491 snd 411 last year, the number of
contested and non-~contested cases disposed of
being 305 and 144 as agalns‘b 328 and 124 last
year; o .




. Appeals under Sectiion 30 and references
inder Section 27.- “there were 14 appeals
pending at the beginning of the year and 21
were filed dur-ng the year. Out of these
35 appeals, 7 were dismissed, 1 was settled
and 27 were pending at the end of the year,

Ho reference under Section 27 was magde
by any Commissioner to the High Court during
the year under report,

Industrial Diseases.~ No case of any
indugtrial disease came up for decision
before any Commissionr nor was any reported
by any employer.

(The Working of the Act for the Year 1961

wan reviewed at pages 40~4F of the Report of
thig Office for May 1963).

g



Madras: Annual Report on the Working of
pHeVorkmen's Compensation Act,1923, for
the Year 1962%,

Summary of proceedinggs.- According to
the Report on the working of the Worlkmen's
Compensation Act, 1923, in the State of liadras
for the year 1962, there were 227 cages pending
at the commencement—of the year 1962, Six
hunderd and fifty-nine cases were filed and
eleven cases were received from the Commissioners
of other States for disposal during the year,
0f these B97 cases, 679 cases were disposed of
during the year, Of the remaining 218 cases,
49 were pending for over six months and 73 cases
have since been disposed of,

Details of proceedings: Award of
Compensation under Section 10.-~ There were
117 cases pending at the commencement of the
year., Seventy-four cases relating to death,
77 cases relating to pefmanent disablement and
9-relatng to temporary disablement were field
filed during the year, Of the 277 cases, 180
were disposed of during the year, Thirty-four
of the 97 pending cases have since been digposed of,

Distribution of compensation under section 8(1).-
Eighty-seven cases were pending on 1 January 1962,
One hundred gnd ninety cases were filed during
the year and ten cases were transferred by i
other Commissioners for disposal under section 21(2).
0f these 287 cases, 218 were disposed of during
the year., The compensation deposited was
distributed to the dependants of the deceased
workmen in 210 cases, refunded to the depositor
in two cases and “trensferred to the Commissioners
of other States in 6 cases.” Of the 69 pending
cases, 39 have since been disposed o.s*‘.‘qr

* Report on 'the Work:;ng of the Work:men's
Compensation Act in the State -of Madras for
the "Year ‘1962:: -Government of Madras.l%'ﬁ :
Prwce Re.l 25n]?, pp,g.



| ol

Depogit in-favour of women =nd persons
under g legal disability.~ HNine casés were
pending at dhe begsmning of the year. Six
cases were filed during the year, Of the
15 cases, 14 were disposed of,

Deposit under section 8f2).— Two cases
were pending at the —commencement of the year
and 27 cases were filed during the year. O0f
these 29 cases, the-conpensation deposited was"
distributed to the injured workmen in 21 cases.
Eight cases were pending at the end of the year,

Application for jndemnification under
under section 12(2).~ Three cases were
pendﬂng at the commencement of the year, Four
cases were filed dulsngthe year,- Of the seven
cases, five were disposed of dursng the year,

Registrat‘on of agreements under -
section 28.,— Bight agreements were pending
registration at the beginning of the year, .
Two himdred and thirty-six agreements ;elatung
to permanent disablement and thirty-seven
agreements relating to temporary dlsablement
were flleé during the year.

Two-hundred and thirty-seven agreements
were registered during theyear and three
agreements were redused to be~registered for
inadequacy of the amount’ys Thirty-eight
aggreements relating to permanent disablement
end three relatsng to temporary disablement
were pendﬁng at the close of the year.

© Theé total amourt of compensa$1sn paid in
respect of the 202 agreements relating to
permanent disablement’ registered during the
Year was Rs. 141 081 78nP.

.Recovery under sectmon.Bl;-7One case was
pend“ng at the commencement of the year. The
application was disposed of during the year.

 Tnquiry under the Worlmen's Compensation
(Transfer of Money) Rules, 1955.~ Three cases
were, pending on 1 “January 1962, Twentyasmx
cases. were received,durwng the yeaXs: Inqu1r1ee
Were completed in 28 cases.M o » ‘

The total number of cases in.which the , :
money was transferred to this court for disposal
during the year was twantyae1ght and the total :
amount transferred was Bs. 84,147.87nPa S



| 09—

Return under section 163~ Returns were
called for from 8,414 factories 2nd establishe
ments and were rece1ved from 5,460 f,ctories
and establishments, Fortyaseven cases of
death, 52 resultsng in permanent disablement
and 6,970 resulting in temporary disablement
were reported <1 these returms as aggingt 40
cases of death, 335 acéidents resulting-in -
permanent disablement and 1,949 resulting in
temporary disablement reported dursng +the
previous year, The total amount of  compensation
paid dur<ng the year was Rs. 62,545,00nP, for
death, Rs. 39,929.26nP, for permanent disablement
and Rs. a8, 180 .55nP, for temporary dvsablement,
the fﬂgures for the previous year besng
Rs, 124,762,00nP, for death, Rs. 57,057.86nP,
for permanent disablement and Es, 111 021.21nP,
for temporary disablement,

A conpolidated statement showing the total
number of cageg of accidents reported and the
compensation paid is enclosed,.

- Ninetden prosecutions were launched
during the year for non-submission of annual
returns againsgt the employers. Tighteen cases
were disposed of and a total sum of Rs,328
was realised as fine'y

Refereﬁce'unﬂer -section 19.—~ Seventeen
references were received from employers for the
 Commissioners' opinion as to their liability

‘to pay cempenssation- compensation under the
Acta All the references were answercd.

Acc~dents reported. (a) Fatal,— One -
hundered =and forby-seven repbris and petltlons
. were pending at the beginning of the year.~ ‘Threee
‘hundred and sixty-four reports and pedits
petitions were received during the year. of
these 511 ‘reports-and petitionsy" compensatvon .
was awarded or paid sn 278 cases, 10 cases were’
transferred to other Commissioners for'dlsposal,
the amount -deposited was refunded to the
-enployers in-two- cases for want-of dependants,:no
compensation was found payable sn 22 cases, and
166 cases were lodged. Of the remaining 133"
pendwng cases, 58 have Swnce ‘been disposed of.

. N A .



. 0ffice for March 1963)%:

2>

- (b) Hon-fatal.- Sixty-eight revorts and
petitions were pending at the beginning of the
year., Two thousand two hunmdred and sixty-nine
reports and applications from injured workmen
were received dur+ng the year, Of these 2,337
caseg, compensation was awarded or paid sn 82
cases, no conpensation was found payable in
43 casep and two thousand one hurndred and seven
- cases wexee were lodged as the=snjuries sustasned
by the workers concerned were minor., Thirty-nine
of the remain<ng 105 cases have since been
disposed of,

Personal Deposit Accounts.~ The total
amount of compensation deposited with this
court during the year was Rs. 531,837.44nP. as
agginst Rs. 253,935 18nP, deposited during
the previous year, ,

The compensation gllotted to women and
persong under g~ legal disability was as usual
invested on their behalf in the Pogt-0ffice
Savings Bank for payment to them in instalments,
There were 602 Post Office Savings Bank accounts
at the commencement of the year,-181 were opened
and 138 accounts were closed-dursng the year,
The total value of the securities held by the
Commissioner <n respect of the 645 accounts
remaining open abt the close of the year was
Rs, 760;196,86nP, The totaX valuwe of +the other

gecurities held by the Commissi OnEX,iR j.Cey
Natsonal Savsngs Certificates, Ee‘éﬁ-}fear Treasury
Sav:ngs “Defpeit Certifscates and 3 per cent,
Converm on Toans of 1944 Treagsury deposit was
Rs, 14, 760.00nP. 0f the 138 accounts closed
during "the yéar; 50 were for investmegnt of the
amounts' in immovable properties. The total
amount 80 mvested was Bs. 110, 607 65nP,

‘The accounts for the year 1961 have been
auditeds, The accounts for 1962 have not yet
been taken up for audit. :

- A;Qpeals.- ’.Dhere were seven g peal,; pending
in the High. Court of Judicature a.tp.ladr 5 at the .
beginning of the year; Twelve cases weze talken
up on appeal to' the High Court and eleven cases,
were disposed of during the years E:Lght cases
Were pendqng a‘t 'bhe end of ‘bhe yeal'. .

b Legal ﬁss:Lstance =" The Govemmen‘i: sa.nctioned :
apon~recurring expenditure of not exfeeding Re.1l,000
towards legal-assistarice to poor and deserving
workmen claiming: compensa.‘lnon under the Workment®s |
Compensation Act, Inmine cases legal assmtance
at State cost was" a'b§1led of 'byd ependants of ’
deceased vmrlcmen‘ L .

T (The Working of 'l:he Act :for the Year 1963: ‘?7958 S
revtewed at pages 1:!.1-114r of the Repor'b of this - .
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Pension Scheme for all Provident Fund
llembers Proposed: IFinsnce Minister's
Statement in Rajya Sabhsa,.

Replying +to the debate on the Central
Budget in the Rajya Sabha on 16 Iiarch 1964,
Shri T,.T. Krishnamachari, Union Finance
Minister said, that the Government was
congidering a plan to bring every provident
fund subseriber into a pension scheme, Part
of the cost would be met from the fund, and
some contribution from the Govermment to the
scheme would be inevitgble. The Finance
Minister added that it was not intended to
take over the entire provident fund money for
payment as pensions, as the subscriber would
like to be given part of thefund on retirement,
It was proposed to extend provident fund benefits
to "gself-employed" people., The Government
hoped that by the end of the fourth Plan period,
25 million individuzls (gbout 125 million
people includ;ng their families) would he
covered by these social security measures.

Shri Krishnamachari also felt that the
provident fund benefits should be extended
to self-employed people and said attempts
were being made to ensure that State Governments
introduced a family pension scheme for their
employeens '

(The Statesman, 17 March 1964)¢

tLr




Provident Fund Benefits to Government
Press Staif.

The Union Llinistry of Vorks,Hgusing
end Rehagbilitation, has decided to extend
the benefits of the Contributory Provident
Mmd to all pensionsgble temporary industrial
employees in the Govermment of India printing
presses, subject to certain conditionsy

The facility will be extended as a
purely temporary measure so that the empldyees
can take advantasge of the benefit in the
event of their retirement, discharge on
account of retrenchment snd invalidation
before confirmgtion,

(The Hindustan Times, 21 Tebruary 1964).

e
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LIST OF THE PRINCIPAT TLAWS PROMULGATED
DURING THE PERIOD COVERED BY THE REPORT
'OR_MARCH-APRIL 1964,

INDIA - IMARCH-APRIL 1964,

CHAPTER 5. WORKING COEDITIONS AND LIVING
STATDARDS o
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