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CAHPTER 1. INTERNATIONAL TLABOUR ORGANISATION.

INDIA — JAWUARY 1966,

11, Political Situation and Administrative Action,

New Union Cabinet Sworn in: ILabour Portfolio
for Shri Jagjivan Ram,

Consequent on the death of Prime Mjinister
Lal Bahadur Shastri, a new Union Cabinet with
Shrimati Indira Gandhi as-Prime Minister was
sworn in on 24 January 1966. In the new Cabinét
the portfollo of Labour, Employment and Rehabilita-
tion is held by Shri Jagjivan Ram. Shri Jagannath
Rac* and Shri Shah Nawgz Khan are Minister of State
and Deputy Minister respectively in the Ministry
of ILabour, Employment and Rehabilitation.

Following is the list of Ministers of the
Cabinet:

Mrs. Indira Gandhi — Prime Minister and
Atomic Energy.

Shri G.L. Nanda -~ Home.

Shri Jagjivan Ram -~ Labour,Employmeht and
Rehabilitation,

Shri Swaran Singh - External Affairs.

Shri Y.B. Chavan - Defence,

Shri S.K. Patil - Railways.

Shri C. Subramaniam -~ Food and Agrlculture and
Community Development,

Shri Satyandrain Sinhg -~ Parllamentary Affairs
and Communications,

Shri M.C. Chagla - Educition.

Shri D. Sanjivayya — Industry,

Shri Sachin Chaudhuri - Finance,

Shri Asoka Mehta -~ Planning,

Shri G.S. Pathak - Law.

. Shri N. Sanjeeva Reddy - Trangport and Civil

Aviation.

Shri Manubhai Shah ~ Commerce.

Shri Fakruddin Ali Ahmed - Irrigation and Power.
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The Minister of State holding independent
charges are: Shri T.N, Singh - Iron and Steel;
Shri S.K. Dey — Mines and Metals; Shri X,
Raghuramaigh - Tesehnical Development, Supply and
Social Security; Dr. Sushila Nayar — Health and
Family Planning; Shri Raj Bahaaur - Information
and Broadcasting and Shri 0.V. Alagesan - Petroleum

and Chemicalsu

(The Hindustan Timsg, 25 Jehuary,
1966),

* o
On 13 February 1966 it was announced that

Shri Jagannath Rao is bejng appointed Chief Whip
[\of the Congress Party, and that Bwi T aleShucle A

will be Deputy Minister in the Ministry of

Laboum, Employment and Rehabilitation.

(The Hindustan Times,14 February,1965).
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12. Activities of External Services.

India -~ January 1966,

Meetings:

The Director, who continues to be a
member of the Panel on Labour Policy of
the Planning Commission attended a meeting
of the Panel's Study Group on Wage Policy
on 31 January 1966,

Visits:

On 31 January 1966 a party of about
35 Worker-Teacher Trainees from the Madurail
Regional Centre of the Central Board of
Workers! Hducation visited the office. The
party was accompanied by an Education Officer
and showed keen interest in the function
and activities of the ILO which was explained
to them in their own language (Tamil) by an
official of this Office,

IL?

(N

S



e b & i N
e i o A S 3 bt o oo b e

13, Press and Opinion,

India - January 1966,

In addition to the attached cutting the
following references to the work of the ILO
appeared in Indian Journal received in this
O0ffice.

-1, The Indian Worker (No.l2 & 13,December
27, 65) publishes an article on 'Economic Develop-
ment' by B.N. Datar. Discussing the progress of
social insurance the article says ----"the
gdoption (by the ILO) of Boecial Becurity(Minimum
Standards) Convention -—--- is considered as a
landmark in the history of Socilal Security®,

2., The December 1965 issue of Asian TLaboun
reports that the problems of working women were
examined recently at an international study session
and at a national trade union seminar., From 20 to
28 September 1965, five of the fifteen members
of the list of ILO advisers on the problem of
worlking women met in restricted session at Geneva,
while from 20 to 24 September 120 trade unionists
took part in a study and information session on the
same subject which was organised inthe two
national languages by the Belgian trade union
federation (FGTB) at its holiday home in Zeezicht
on the Belgian coasto.

The ILO advisers were primarily concerned with
the vocational training of women and girls.
Marcelle Dehareng, representing the ICFTU, urged
that every effort should be made to obtain the
universal application of International Labour
Convention No,lll concerning non-discrimination
in respect of employment and occupation, as well
as of the ILO Recommendation on vocational
training in general,

30 The same issue of the journal reports
about the annual Convention of the National
Dockers! Union in Korea held on 22 September 1965
at whieh it was "strongly urged upon the Government
to submit its application to the ILO at its next
annual conference to be held in 1966,

¢ mamm i3
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l’ Number

e‘ . .
‘%
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4., The sgme issue of the journal gives a
gsummary of a statement made by the ICFTU
Reprepentative to the twentieth session of the
General Assembly of the U.N. in September 1965,
concerning human rights the statement says:
nWe have welcomed the creation of the system of
tperiodic reports® but we feel there is a need
for a more effective human right machinery along
the lines of the ILO Committee on the Application
of Convention and Recommendation ———-- ",

5. t'Industrial Bulletinf® Vol.XI,No.23, dssued
by the Employers® Fedemation of India, reproduces
the comments of Commerce on the implication of the
proposed unemployment insurance scheme wherein a
reference is made to the ILO pubmlcatlon Unemployment
Insurance Scheme.

6° tIndustrial India' dated December 1965
publishes an article on 'Maritime Agencies and
Instrumentalities® by Dr. Nagendra Singh. HYhere is
an incidental reference to the ILO. ‘

7T« The same issue of the journal publishes
an article on 'India and the ILO' by Shri . P.M,
Menon, Labour Secretary. The article was circulated
by the UNIC in connection with the International
Co-operation Year. -

B8es 'IFUNA' Hews Letter in its special issue
on international co-operation (October-November—
December 1965) contains an article on 'India and
the ILO' by Shri P,M. Menon, Labour Secretary.

9, Reviewing the special issue of the
Employment Service Review the journal of
Rehabilitation in Asia (January 1966) mentions
that the Review contains a number of articles
"on such subjects as implications of automation,
ILO and manpower development, etca.",

'1,!



CHAPTER 2. INTERNATIONAL AND NATIONAL
ORGANISATIONS.

INDIA ~ JANUARY 1966,

25, Wage-Earners' QOrganisations,

Annual Convention of All-India Rallwaymens'
Tederation Madras, 27 — 30 November 1965,

The Annual Convéntion of the All-India
Railwaymens' Federation was held at Madras
from 27 to 30 November 1965, The Convention
was inaugurated by Shri Ramanujan, and presided
over by Shrimati Maniben Karas. There were
320 delegates present in addition to over 800
visitors drawn from the Railways all over the
country. Shri Peter Alvares, Secretary of the
Federation present his annual report.

Presidential address.— Addressing the
Convention, Shrimati Maniben Kara, commended
the role of the railwaymen during the Indo-Pak

conflict and paid homage to those brave railwaymen:

who had lost their lives while on duty. She

urged that the supply of food grains to railwaymen
should be arranged through Fair Price Shops run
by the Railway Ministry. Shops should be opened
ingide the Railway Colonies and near their work
places to avoid delay and long queues., Arrange-—
mentshould be made through mobile vans to supply
food grains to gangmen and others on duty in
far off places. Railwgymen are the life line
for defence and their services being essential,
they should be assured of food grains at fair
prices. ©She also suggested the decentralisation
of power to enable General Managers and other
officers to bring about speedy settlement of
disputes and said that Industrial Disputes Act
should be made fully applicable and unresolved
disputes should be referred to arbitration and
Joint Consultative Machinery need not be foisted
on the Railwaymen who are govefned by Industrial
Disputes Act. The President also favoured payment
of bonus to Rallwaymen in consultation with the
Federation just a's workers of Centrsl Government
undertakings are to get bonus,
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General Secretary‘'s report.~ The General
Secretary's report dealt among other matters,
with trade union movement, rising prices, wages
and productivity, Bonus Act, etc., The report
emphasised that a mere struggle for better
wages could not satisfy labour in its overall
purpose, and that labour should have a national
purpose which could only find fulfilment in the
context of a socialist society. This ment
that progressively labour would step in the
arena of political activity in any manner that
it wished in order to make the voice of the
working class increasingly felt. In the sphere
of labour relations, the situation was the
worst where ministerial employment was concerned.
While the Government of India preached a number
of 'homilies® to the private sector etc., in its
relations with its own labour, the Government
of India was recalcitrant, orthodox and authori-
tarian, By giving patronage in all possible
manners to the INTUC affiliated unions, the
Government of India, and many of the State
Governments, had brought about a further divisive
tendency within the INTUC itself, The AIRF
proposed to gather together in a common Hurpose
all the unions affiliasted to the ITF, whether
they were affiliated to the INTUC or the H.HM.S.
If this experiment succeeded it could be
duplicated in other gpheres and extended to
broader sections Z&ater, ‘

The report pointed out that due to the
scarcity all round, prices continued to sky-
rocket., Both in the field of foodgrains and
essential consumer goods prices had increased
phenomenally with the result that it had been
difficult for labour to maintain the standard
of living that it had achieved so far. Rising
prices had gone unchecked in the absence of a
firm policy on behalf ofi the Government to
keep prices within limits, and by vacillation
in proceeding against the unsocial elements who
always sought advantage during times of distress,
The rise in the price of food grticles had
contributed to the high cost of living and
continued to do so inspite of the fact that,
according to the Government estimates, there
was a bumper har¥est last year., If this was
so 1t obviously memfit that Government's policy
had either failed or that the big landlord
and the trader were holding over stocks in the
hope of reaping high profits when prices reached
"consumer's distress level',
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The report was of the opinon that while
the Federation mwgreed in part with the principle
that wages should ultimately be linked to
productivity, in the present circumstances, the
AIRF must protest against the enunciation of this
policy. DILinking productivity with the present
state of wages would regult in a higher productivity
in relation to wages that were below the living
standard. It was necessary that the wages be
brought up to the minimum standard of living at
the present productivity standard. After this
had been achieved, the wages might be linked
with higher productivity standards.

Secondly, because of the lew standard of
living of the Indian people, the suggestion
of relief in the form of public housing, retirement
benefits, etc. must be provided in the context
of the responsibility of social security which
the Government of India must take progressive
responsibility for. Social security could not
be a substitute Hor wages.

Inspite of all this, however, thewe was a
case for an increase in wages by any standard,
and Bhnce the Government had not been averse to
setting up Wage Boards for a number of other
industries whose total effect on the economy
would be greater by many times than that of nay
increase in the wages of Central Government
employees, there should be no hesitation of the
Government in setting up of a Wage Board for the
employees in the Ministerial sector,

The report further urged that railwaymen,
particularly, who worked in an undertaking that
was run on an industrial-cum-commexrgial nature,
must be gmanted bonus as they contributed in a
very personagl manner to the earnings of the
Railways in India., It was hoped that with the
passing of the Bonus Act, the large spate of
litigation took place every year during the period
of bonus payment and continued for many years on
end, would now be reduced to a very insignificant
proportion and workmen would be able to enJoy'
the fruits of their labour almost simultaneously
with the owners of the company who got thkedr
dividends at immediate notices,

' The report revealed that the membership of the
AIRF stood at 362,978. The AIRF's finances were
limited to the income from affiliagtion fees. As
tlie membershipof the AIRF increased every year the
income naturally incréases, but this was againdf a
very limited character as the extra income was
based on the AIRF's membership of 10 Paisa.




#he report mewezted inter alia hes
discussed the various raillwaymens'! problems
gsuch as recognition £ unions, arbitration,
reingstatement of victimised employees, promotion
of @lass III & IV employees, incentive bonus, etc,

Some of the achievements of the AIRF
mentioned in the report included increase in
dearness allowance to railway employees, grant of
privilege of reimbursement of tution fee to 2ll
Government servants, extension of house rent
allowance to employees drawing upto Rs.500,
revision of classification of cities for the
purpose of house rent and compensatory allowance,
improvement in payment of night duty allowance,
and improvement in the conditions of casual
labour and various categories of the staff, etce.

Shrimgti Maniben Karg énd Shri Peter Alvares
were re—-elected President and Secretary respectively,

(Indian Railwaymen, January 1966,
VOl.Q, NOo, Ppo 55 + Viii)u
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36, Wageso,

India - January 1966,

Earnings of Employees in Manufacturing

Industries during 1962%,

Average annual earnings by States.~ The

statistics of percapita annual rearnings of
employees earning less than Rs.200 per month
for the year 1961 and 1962 are given in the
following table:—

itate/Union For workers eamning less than Rs.200 per month

iTerritory. 1961 1962

bk No.of In Foctories No. of In Factories

P Factoris submitting Fgctories submitting

1 returns returns

¥ Cover- Furni- Aver- Aver- Cover- Fur- Aver- Aver-

: ed. shing age age ed. ni- age age

L retur- daily per sh- daily per

[ ns. emp- Capita ing emp- Capita

i loy- annual retu-loyment annual

ment earnings. rns. (000) earnings.

P (000) : ‘

T 2 3 4 5 6 7 8 9

3 Rs. Bso

Andhra Pradesh. 1202 655 55 1,080 1,287 844 61 1,078

Assam, 327 218 10 1,234 373 252 11 1,055

Bihar, 1,064 1059 113 1,484 1,213 1193 125 1,385

Fujarat. 2,520 2215 266 1,617 2,729 2398 268 1,666

Rerala. 1,153 639 48 1,118 1,214 678 48 1,128

Madhya Pradesh. 805 56 29 1,652 859 78 31 1,794

Madras. 2,631 2138 219%  1,411% 2,810 2445 234 1,496

Maharashtra. 5,771 4339 556 1,609 6,197 4821 569 1,699

fysore, 1,155 527 77 1,278 1,332 471 65 1,210

Jrissa. 275 150 18 1,154 297 204 29 1,313

Pun jab. 3,027 2354 82 1,110 3,171 2498 89 1,180

Rajasthan. 274 94 15 730 316 108 23 1,310
1,962 1476 172 1,201 1,973 1508 197 1,277

Uttar Pradesh.

e i3,
it i

(Table to be continued on the next page)

¥*Indian Labour Jomraml, Vol.VII,No.l,
January, 1966, pp. 1-27.
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viblé continued from the previous page:-
i

2 2 3 4 5 6 7 8 9
b Bs. | Bs.
bt Bengal. 3225 2487 540 1,310 3507 2502 547 1,325
daman and
icobar
plandso 13 13 2 1,149 12 12 2 1,244
1hie 1023 900 58 1,531 1106 855 60 1,671
ipura. 11 - - - 6 4 (£) 1,513
machal '
radesh. 11 7 ** 1,165 25 10 1 1,292
L States/
ion 26449 19327 2258 1,417 28411 20881 23360 1,465
rTirorye.

—-—~.‘
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B,- The above figures exclude those for Ralilway Workers and industry

13

groups of seasonal nature consisting of Food,Heverages and Ginsand
Presses, The girures of average annual earnings have been
calculated by dividing the actual wage-Bill by corresponding
figures of average daily employmént(before rounding them up to

thousands as shown in the Table). TFigures of average daily
employment are as obtained from return received under the

Payment of Wages Act, 1936 and hence ame different from those
collected under the Factorles Acta

The figures of TFactories covered and submitting returns as reported
in colums 2 and 3 are the same for higher wage groups (0-400) also.

* Exclude figure relating to establishments in the industry

groups Textiles in the Public Sector and Products Sector and
Petroleum and Coal in Private Sectora

(£) The figures of average daily employment was 61 only.

**¥ The figufes of average daily employment was 300 only.

m@urce— Annual Return under the Payment of Wages Act, 1936,

eat _

di

Lui! Employees earning less than Rs,200 per month.-
zd§ Subject to. the limitations discussed earlier, it

gk will be seen that average annual earnings for

sl States/Union Territories combined, for which

{oh acceptable returns are available, has advanced

i from Rsol,417 in 1961 to Rs.l,465 in 1962 or by . '
i3 3 per cent., Of all the States and Union Territories,
wdf Rajasthan recorddd the sharpest increase from

2y Rs.730 in 1961 to Rs.l,310 in 1962, All other

i States/Union Territories exeept Assam, Andhra

- Pradesh, Bihar, Mysore and Andaman and Nicobar

T TS ety -
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Islands, have recorded moderate to substantial
increase in the per capita annual earnings of

such workers., The fall jn per capita anmmual
earnings in Assam, Bihar and Mysore was quite high,
whereas in Anhdra Pradesh and Andaman and Nicobar
Islands it was quite negllglble. The fall in
earnings of employees in Assam was pbrhaps mostly
due to the sharp recession in the earnings of
employees employed in industry groups 'Furnlture and
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Pixture', 'Printing and Publishing and Allied .
Industries?®, 'Chemicals and Chemical Products?,
'"Metal Products (except Machinery and Transport
Equipment)', whereas in Bihar it was due to low
earnings of workers employed in the Industry
groups 'Paper and Paper Producers', 'Leather

and Leather Products except foot wear', 'Non-
metallic lineral Products?! and Leawher—FTUﬁtﬂts
'Electrical Machinery, Apparatus Appliances and
supplies!. Similarly the fall in the earnings

of employees in liysore was due to fall in earnings
of workers in the industry groups 'Textiles?,
tFootwear', Printing Publishing and Allied
industries? and 'Transport and Transport Equipment’',
While interpreting the changes in the per capita
earnings, it should be bornme in mind that these
may be partly due to (i) the varying non-response,
(ii) non-submission of returns by the same group
of units from year to year, and (iii) chmnges that
take plaee in the structure of employment from
year to year dn the same units (i.e. in the same
unit the proportion of employees in the lower
income categories may vary from year to year which

“in turn may affect the average earnings).

Similar statistics of per capita earnings of
employees earning less than Rs.400 per month
for the years 1961 and 1962 are glven in the
following table:=

State/Unicn Territory For Workers earning less than Rs.400
. per month
1961 1962
In Pacdories submit- In Pactories submit-—
ting returns, ting returns
Average Average Average Average
daily per daily per
employ- Capita employ- Capita
ment annual ment ~annual
(000) earnings. (000) earnings,
2 3 4 5
RS, Bs.
Anhdra Pradesh. 54 1,149 63 1,152
Assam, 12 1,599 13 1,393
Bihar, 130 1,856 143 1,748
Gujarat, 279 1,702 283 1,764
Kerala. 49 1,152 49 1,208
Madhya Pradesh. 32 1,816 36 1,973
Madras. 244% 1,465% 243 1,563
Maharashtra. 601 . 1,775 630 1,867 .
Mysoree 81 1,375 67 - 1,284 ;
Orissao 18 1,180 30 1,336 ?
Punjab. 85 1,174 93 1,258

(Table to

be continued on the next page)




" Table continued from the previous pages

Ty

1 2 3 4 5
: Rs. Rs.
i - ==
i Rajasthan. 2%t 15 761 24 1,360
Uttar Pradesh. 178 1,264 210 1,390
West Bengale 569 1,410 594 1,484
: Andaman and Nicobar
Islands, 2 1,234 2 1,324
Delhi, 61 1,655 65 1,819
Tripura. - - (£) 1,513
Himachal Pradésh. ** 13288 1 1,491
All above States/ .
Union Territories. 2,389 1,540 2,545 1,609
* Exclude figure relating to establishments in the jndustry
groups Textiles in the Public Sector and Products of
Petroleum ana Coal in Private Sector.
£ The figWres of average daily employment was 61 only.

*% The figufe of average employment was 323 only,

| Employees earning less than Rs.400 per month.-
v Subject to the limitation discussed earlier it

: will be seen that during the year 1962, the

: per capita annual earnings was the highest

j (Rs.1,972) in Madhya Pradesh and the lowest

: (Rs.1,152) in Andhra Pradesh. As in the lower

; wage group, in this wage group also, there has

i been a sharp increase in Ragasthan and fall

in Assam, Bihar and Mysore in the per capita
average annual earning,

Avergge Annual earnings by IndustPies.- Statis-
tics of average per capita annual earnings by
various broad groups of industries as well as
important individual industries in respect of
earnings less than Rs.200 per month have been

given in the following tagble:—

1961

dustry 1962
; No. of In Establish- No. of In establishments
! establish- ments furnish- establish- furnishing Returns.
2 ments, ing Returms, ments,
; Cover- Fur- Aver- Aver- Cover- Fur- Aver- ' Aver-
i ed nish- age age ed nish~ age age
: under ing Daily Per under ing Daily Per
the Retu- Employ-Capita the Retu- Employ- Capita
Acto ms., ment. Annual Act. rms. mnment. Annual
earnings.— earnings
A 2 3 4 5 6 T 8 9 ?
gtlleso 4,874 3,590 1,012,260% 1,491% 5090 3838 1058855 1574
inning,Weaving ,
nd Fingshing ;
f Textiles- - : o o
Cotton Mills.l1l,695 1,328 680,117 1,656 1820 1451 70218
»)Jute Mlllso 94 86 215,074 1:093 95 86 o el

!
237119 1153 ?
' !

im_ ;
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hle céntinued from the previous page-—

1 | 2

3

4

1 silk Milks, 1803
| Woollen Mills, 226
{twear,Other
{aring Apparel
ld Made-up
jxtile Goodsa 308
" jufacture of
ots and Shoes
kcept Rubber
Jootwear). 76
;uf ctureof

narlng Appared

xcept Footwear)-
1)010th1ng. 141
,iufactures of
,1de-up Textile
Sods(except
)aring Apprael). 20
5d and Cork
'xcept Furni-
lre)o 1632
7SHWM1115. 1145
Manufgcture of
Plywwod, 78
niture and
fixtures, 325
1uf§otnre of
irniture and

lxtures—

a)Wooden, 242
b) Metal. 54
per and Paper
Productss 257
bp, Paper and

iper Board Mills—
8) & (c)Pulb,pager
-bard and Straw
bBoard° 76
) ‘Paper. 53
_inting,Publishing

hd A1Tieq

hdustries, 2310

inting, Mok~

. dlng,etco—

iQLetter Press

and Lithographic
frinting and

4®°k Binding. 2219

~8therand Leather

QOGucts(except

tﬁﬁ twear), 428
leries and

-9& her Finishing. 382

1288
178

199

54 .

85

16
1033
616
58
197

150
37

180

54

31

1783

1715

324
286

(To

56739
22736

14595
2958
8676

1281

54357
15224
5980

9434

6198
2904

32201

5322
21659

75662

71534

17190
12799

1266
1358

1460

1569

1610

841

868 .

893
932
1124

1067
1282

1254

1153
1325

1326

962

1872
248

310

77

130

18

1752
1221

372 -

270
76

298

86
62

2382

be continued)-

1355
194

217

60

89

15

1160
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?gﬁk Similar statistics for workers in in@ustry
?,% earning less than Rs.400 have also been given
q?& in the article.

3:‘?1 The average daily earnings for all the

5?% seasonal industiies taken together were lower
3{% than those for all the peremnial industries

ris taken together weze- in all States/Union

?If Territories. The over-all average daily

ot earnings for all the States/Union Terribories
s for which such figures are available were

?¥% Rs.2.90 in respect of seasonal factories as

o against Rs.4.87 in respect of peremmial

isht factoxries,

Taking all States and Union Territories
together it is found that the average daily
earnings varied from Rs.2.26 for the industry
group "Process Allied to Agriculture" to Rs.5.96
for the industry-group "Products of Petroleum
and Coal". Among the States/Union Territories
Madhya Pradesh recorded the highest overall per
capita daily earnings (Rs.5.79) followed by

- Maharashtra (Rs.5.47), Delhi (Rs.5.44) and

Gujarat (Rs.5.16). Tripura recorded the lowes%
per capita daily earnings (Rs.2.03).
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For the employees earning less than Rs.400
per month also the average daily earnings for
all the seasonal industries taken together were
lower than those for all the perennial industries
taken together in all States/Union Territories,
The average daily earnings for all the State/
Union Territories, for which such figures are
available, were Rs.3.1l7 and Rs.5.34 for seasonal
and perennial factories respectively.

Taking all the States and Union Territories
together the average daily earnings varies from
RS02,30 for the industry group "Process Allied
to Agriculture" to Rs.7.78 for the industry-group
"Products of Petroleum and Coal",  Among the
States/Union Territories, Madhya Pradesh recorded
the highest overall per capita daily earnings
(Rs.6.33) followed by Maharashtra (Rs.6.04),
Delhi (Rs.5.91) and Gujarat (Rs.5.46). Tripura
recorded the lowest per capitadaily earnings
(RSo2003)0 ’
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_Madras: Minimum Wages Act, 1948, applied to
Employment in Automobile Workshops,

In exercise of the powers conferred under
the Minimum Wages Act, 1948, the Government of
Madras has added to Part I of the Schedule of
the gaid Act the following employment:

"Employment in Automobile Workshops",

(G.0.Ms No,4215 Industries,Labour and
Co-operation(Labour) dated 8 November 19659
the Fort St. George Gazette,Part I,Sec.2,
1 December 1965, page 2353 )o
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West Bengal: Minimum Rates of VWages fixed
for Employees employed in Chakki Ilills ,

In exercise of the powers conferred under
the Minimum Wages Act, 1948, the Government of
West Bengal has fixed the following rates of
minimum wages for employment in chakki mills
in the State.

1. The following shall be the minimum rates
of wages per month payable to the employees
employeddn Chakki Mills:—

Zones. Categories of - Minimum Wages Per Month
employees, Basic Cost of Total
Wagea Living
Allowanece,
1 2 3 4 5
» _11§° B_S_o ’ RSo
Zone 'A', Chakkiman ) -
Machineman ) 55,00 10,00 65,00
Mistry )
Mazdoors. 50,00 9,00 59,00
Zone 'Bf. Chakkiman )
Machineman ) 55,00 10,00 65,00
Mistry ) ' _
Mazdoors) 50,00 8,00 58400

2o The daily rateg of wages oi the different
categories of employees shall be computed by
dividing the total monthly wage by twenty-six and
shall be rounded off to the nearest paise,

3. Zonal divisions of different areas are
indicated in Annexure "AY",

4(a) Cost of living allowance shall correspond
Igsthe average cost of living index for the year
4.

(b) Cost of living allowance shall be adjusted
both upward and downword once in a year on the basis
of the avergge index number of the previous year
and the revised rate of cost of living allowance
shall be effective from the month of March.




(¢) %he diffferent regional cost of living
indices with base year in each case and the
areas coeered by each of them and also the
rate of adjustment of the cost of living
allowance, mentioned in sub-clause (b) above,
are indicated below:—

Regional cost of 1living
indices with bhse year,

Rate of adjustment
of the cost of
living allowance
per point per

Area covered,

mohith.
Mazdoors Chakkiman,
KHachineman,
Histry.
1 2 3 4
Rs. Bs.
Calcutta Base Calcutta and the district of
1960=100, 24-Parganas, 00,60 00,72
Howrah Base
1960=100, Districts of Howrah and Hooghly.00,60 00,72
Asansol Base
1960=100, Digtrict of Burdwan. 00459 00,71
Darjeeling Base District of Darjeeling except: :
1960=100, ~Siliguri Subdivisiona 00,62 00,74
Jalpaiguri Base JListricts of Jalpaiguri,Cooch
1960=100, Béhar agnd Siliguri Bubdivision
, of the district of Darjeeling, 00,62 00.74
Bankura and _
Midnapore Base Districts of Bankura,Midnapore
19 51=10oo al’ld Puruliao 00055 00066
Birbhum Base .
1951=100, District of Birbhum,. 00,53 00,63
Nadia and Murshi-
dabad Base - District of Nadia and
1951=100. Murshidabad, 00.64 00.77
Malda and West
Dingjpur Base District of Malda and West
1951=100. Dingjpur. 00,67 00.80

v
P e e s i

Appendix 'A?

Zone "A" —~ Comprises the areas within the
Corporation of Calcutta and the districts of
Howrah, Hooghly,Burdwan, Bankura, Midnapur,
Purulia and the disdrict of Darjeeling excldding
Siliguri sub-division,

Zone "B" - Comprises the districts of 24~
Parganas, Jalpaiguri,Cooch Behar,Birbhum,Nadia,
Murshidabad,Malda and West Dinagpur and Siliguri
sub-division of the district of Darjeeling,

(The Calcutta Gazette, Part I,27 January

1966,
PDe 123"124 )o '
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CHAPTER 4. PROBLEMS PECULIAR TQ CERTAIN
BRANCHES OF THE NATTIONAL KCONOMY,

INDIA — JANUARY 1966,

// 41 . Agriculture.

All India Rural Debt and Investment Survey
for the Year 1961-62 carried out by the
Reserve Bank of India.

, The results of the All India Ruragl Debt
and Invégtment Survey for the year 1961-62,
cgrried out by the Reserve Bank of India,
have been reported in an article in the
December 1965 issue of "Reserve Bank of
India Bulletin"., The following is a summary
ot this article.

Introduction.- The article deals with
Survey data pertaining to gross receipts from
farm business, net receipts from industry,
trade, transport and miscellaneous professions
and services as also receipts from salaries
and wages and other miscellaneous sources. It
is'a factual presentation of the Survey results
and doemnot seek to agsess the economic signifi-
cance of these results or interpret their
inter-relationships.

The concepts and definitions in respect
of items covered in this article are briefly
explained below.

Farm business is defined to comprise
cultivation, inciuding cultivation of plantation
and orchard crops, processing of produce on the
farm, animal husbandry and ameillary activities
such as collection of honey, firewood, hides
and skins, etc., All other activities including
miscellaneous professions and services are
included under non-farm business.

The value of gross produce of crops and
fodder harvested during the year has been evaluated:
using the average wholesale prices for the two
six-month periods of the reference year for the
Survey, July 1961 - June 1962. Gross receipts
from allied farm activities refer to the value of
gross quantity produced or collected, whereas, -

he term cash_ receipts has been used to_denote
the proceeds from the sale of these products.

i
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_ Receipts from non-farm activities are
discussed under four broad categoris, viz.,
(1) industry, (2) trade, (3) transport and
(4) miscellaneous professions and services.,

Receipts in cash and/or kind which accrued
during the year July 1961 ~ June 1962 from
. sources ee¥e not covered above, are presented
under the head 'bther miscellaneous receipts',

I, Area Harvested and Value of Gross
Produce.~ The estimates of area harvested
and value of gross produce of crops and fodder
are as on 31 December 1961 and 30 June 1962,
The Burvey showed that the average area under
personal cultivation per cultivator household
* as .ony on 31 December 1961 was 6,63 acres,
The average was only l.27 acres for cultivator
households belonging to the lowest asset group,
whereas, it was 11.86 acres for households in
the asset group Rs. 10,000 - Rs., 20,000 and
23.26 acres for those in the asset group
Rg.20,000 and above.

Harvested awea has been reported by 98,2
per cent. of the cultivator households at an
average of 6,77 acres per household. The value
of gross produce of crops and fodder harvested
amoomnted to Bs.901 per cultivator household,
the value per acre of area harvested working out
to Rs.133, The area harvegted percultivator
household increased from 1,32 acres for the
lowest asset group to 12.40 acres for thefasset
group Rs. 10,000 - Rs, 20,000 and 24.04 aeres
for the agset group Rs. 20,000 and above. The
value of gross produce per cultivator household
correspondingly increased from Rs.208 for the
lowest asset group to Rs.3,930 for the highest
agset group,

Among the States, the average area under
personal cultivation per cultivator household
was the highest in Rajasthan at 17.17 acres
followed by the Punjab at 1l.54 acres. It
was the lowest in Kerala at 1.74 acres and less
than the all-India average of 6.63 acres also
in the States &f West Bengal (3.27 acres),
Bihar (3.71 acres), Jammu and Kashmir (3.67 acres),
Madras (3.85 acres), Assam (3,88 acres),Uttar :
Pradesh (4.52 acres), Orissa (5.03 acres), and
Andhra Pradesh (6.25 acres)., The proportion of
cultivator households who reported harvested
area during the year ranged from 96.0 per cent.
in Andhra Pradesh to 99.1 percent. in Assam,

The average value of gross produce per cultivator
household was the highest in the Punjab at
Rs.2,186 followed by Gujarat at Bs.l,357, Mysore
%2.%?6%?°Zicﬁfd Andhra Pradegh and Madras at

e e,
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The average value of gross produce per
cutiivator household was very low in Jammu
and ¥ashmir (Rs.518), Kerala (Rs.586) and
Orissa (Rs.592).

The value of gross produce per acre of
harvested areg was Rs.l33 in respect of
cultivator households for all-India; it was
above the all-India figure for cultivator
households in the lowest asset group (at Rs.157)
and also for those in the two highest asset
groups (Rs.137 and Rs.l63 respectively). Among
the States, it was the highest in Xerala at
Rs.272 followed by Madras (Rs.244) and West
Bengal (Rs.235), whereas, it was below the
all-India average in Rajasthan (Rs.Jl), Madhya
Pradesh (Rs.78), Maharashtra (Rs.87), Orissa
(Rs.116), Gujarat (Rs.120) and Mysore (Rs.l1l2l),
For other States, it varied between Rs.l38
(for Jammu and Kashmir) and Rs.178 (for Assam),.

In respect of cultivator households in the
country the value of gross produce per acre
of area under personal cultivation as on 31
December 1961, worked out to Rs.l36; for
cultivator households in the lowest -asset group
as also for those in the two highest asget groups
it was above the all-India level. Among the
States, it was the highest in Kerala at Rs.337
followed by Madras (Rs.262), West Bengal (Rs.253),
and Assam (Rs.209), whereas, it was very low in
Rajasthan (Rs.53%), Madhya Pradesh (Rs.76) and
Maharashtra (Rs.87).

IT. Receipts from Sale of Crops and Fodder.-
Estimates of the cash receipts which have accrued
to rural households during the year July 1961 -
June 1962 from the sale of crops and fodder
refeived from farm buginess, other as produce
or as rent or share, are presented for all-India
in the following table:-

(Please see table on the next page)
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holds ho- (Rs.)img hold

igset group Cultivators Non-Cultivators All Rural House-~
: o . holds
Pro- Ave- Ave- Pro- Pro- Ave- Ave- DPro- Ave- Ave-
por- rage rage DPor- Dor- rage rage por- rage rage
tion per per +tion tion per ©per tion per per
of re- hou- of of re~ hou~ of re—- household.
hou~ port-se- re- hou- port-se- hou~- port- (R
se— 1ing hold.peip-se-~ ing holds.se- ing s.)

hou~ (Rs.) holds house-

re— use- from re- se- re— hold.
port- hold, sale port- hold. port- (Rs.)
ing. (Rss) of ing (Rs.) ing.
(PeT crops(Per (Per
cent.) and cent.) cent.)
fodder
to the
total
value

: of gross

i produce.

L (Per cent.)

il 2 3 4 5 6 7 8 9 10 11
&ss than - : »

"Rso 5000 4109 97 4'006 1906 4-03 4'9 201 1463 86 1204
{3.500~Rs.100044.6 113 50,3 18,3 5.5 87 4.8 28,2 110  3l.1
38.1,000-

;Fi R50295000 5608 14-8 84-03 2107 901 88 8.0 4‘7.2 14—6 6808
"Rs,2,500- :

l{RSoS’OOOo 7007 227 16006 2509 1901 152 2900 6506 225 14705
'R8.5,000-
3;123.10,000° 8l.5 383 311.7 31.0 26,2 189 49,6 T7.4 378 292.2
'Rs.10,000- |
R8.20,0000 89,7 698 626.2 36.9 33.4 351 117.1 86,7 691  599.5
- R8.20,000 and
._above, 94,2 1906 1796.0 45,7 46,1 872 402,.,3 91,5 1876 1716.3
All-assets ~
i 8roup. 680.4 447 305.8 33,9 8,3 166 13,7 52.4 435 227.9

——

h
e

Raraet=t-

The various agencies to whom crops and
fodder were sold are: (1)
operatives, (3) Traders and Commission Agents,
(4) Government owned tractories, (5) Co-operative
owned factories, (6) Private owned factories, and

(7) Others,

Government, (2) Co-




The average amount received per cultivator
household from sale of crops and fodder was
Rs .306 per cultig¥ator household. Of the total
receipts from sale, traders and commission
agents accounted for 78.4 per cent., 'other
agencies' for 11l.1 per cent.,, co-operatives
for 5.7 per cent., and private owned factories
for 3.8 per cent., whereas, Government and
Co-operative owned factories accounted for 0,5
per cent., each of the total receipts. .About
55 per cent., of the cultizator households reported
sales to traders and commission agents, 21,2
per cent, to 'other agencies', 3.2 per cent.to
co-operatives and 1.9 per cent. to private
owned factories, The proportion of cultivator
households reporting sales to Government, Government
owned factories and co-operative fgctories was
less than 1 per cent. each, The proportion of
cultivabor households reporting sales to traders
and commission agents increased from about 30
per cent., for the lowest asset group to about 85
per cent. for the highest asset group while the
average receipts per reporting household registered
a rise from Rs.1l02 to Rs.l,668. Sales to co-
operatives were reported by only 0.4 per cent, of
the cultivator households belonging to the lowes®t
asset group and the proportion rose to 6.6 per cent.
for households in the highest asset group. The
average receipts from sales to co-operatives per
repowbing cultivator household increased from
Rs, 144 for the lowest asset group to Rs.l,797
for the highest asset group.

The percentage shares of the various agencies
in the total sale receipts accruing to each of
the asset groups will sezxwe to throw light on the
preference, if any, of the households in the
various asset groups for particular agencies, It
is observed that sale receipts from co-operatives
formed only 1.5 per cent. of the total sale
receipts of cultivators in the asset group less than
Rs, 500, 3.5 per cent.for the agget group
Rs.500 - Rs.l,000, whereas, it increased from 5
percent, for the next asset group to 6.6 per cent,
for the highest asset group. The amale receipts
to cultivator households from traders and
commission agents constituted 73 per cent. to 75
per cent, of the total receipts in respect of the
three lowest asset groups and 77 per cent. to 80
per cent, in respect of the higher asset groups.
The receipts from sale to 'other agencies' formed
21.7 per cent, of the total sale reteipts of the
cultivator households inthe lowest asset group and
18.3 per cent. in respect of households in asset
group Rs.1l,000 - Bs.2,500; +the share showed a
gradual decrease for the higher agget groups and
for the highest asset group kKt was only 7.3
per cent,



Among the different agencies to whom the
crops were sold 'traders and commission agents!
was the most important accounting for more than
three-fourths of the receipts. The proportion
of cultigator households reporting sales to
‘traders and commission agents was very high at
76,4 per cent. in Gujarat, 74.2 per cent.. in
Kerala and 69.3 per cent, in Madras, whereas,
it was very low in Jammu and Kashmir (12.8
per cent,) and Orissa (21.0 per cent.). Receipts
from sale of crops and fodder to'other agencies!
were reported by 21 per cent. of the cultivator
households and accounted for about 11 per cent,
of the sale receipts of cultivator households,
This agency accounted for about 54 per cent. of
the sale receipts of cultivator households in
Orissa, 32 per cent, 6f those in Assam and 28
per cent, of those in Jammu and Kashmir; its
share was very low in Gujarat (2.8 per cent.),
West Bengal (3.9 per cent.}, and Rajasthan
(5.3 per cent.). Sale of crops and fodder to

“'Co-operatives' accounted for more than one-fifth

of the total sale receipts of cultivator households
in Uttar Pradesh. The share of this agency

was above the all-India level of 5.7 per cent.

in Maharashtra(9.3 per cent.), Jammu and Kashmir
(7.6 per cent.), and Gujarat (6.5 per cént.);

for the remaining Stades,dt was 4 per cent,

or less. Private owned factories accounted for
about 12 per cent. of the total receipts from

sale of crops and fodder in Andhra Pradesh, 8

per cent, in Bihar and 5 per cent., each in

Gujarat and Madras. Sale of produce to 'Government'
was important in Jammu and Kashmir and Rajasthan,
where it accounted for about 8 per cent., and

4 per cent, of the total receipts from sale in

the respective States.

IIT. Receipts from Miscellaneous Activities
on the Farm,- The estimatea of gross receipts
during the year July 1961 - June 1962 from
miscellaneous activities on the farm presented
in the following table for cultivator, non-
cultivator and all rural households in the
country, represent the value of gross produce
of milk and milk products, eggs, honey and
other farm productse.
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fs Gross receipts from Miscellaneous Activities on the Farm during

the Year July 1961 - June 1962 - ALL INDIA.
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“ipgset group Cultivators Non-Cultivators All Rutral Households
g - Pro- Ave-~ Avexs Pro- Ave- Ave- Pro- Ave- Ave-
A por- ra- ra- por- ra- ra- por- ra- rage
| - tion ge ge tion ge ge tion ge per
[ of per per of per per of per  hausehold.
! hou- re-  hou- hou- re- hou- hou- re- (Bs.)
{: ge- port- se- se-~ port- se- se- pori-
! holds ing hold.holds ing hold. holds ing
| re- hou- (Rs.)re- hou- (Rs.) re- house-
port- se- port- se- port- hold.
ing. hold. ing. hold. ing. (Rs.)
(Percent.)(Rs.) (Per (Rs,) (Per
cent.) - cent.)
1 2 3 4 5 6 7 8 9 10
)
Less than ‘ ‘
§BSQSOOO T9.7 55 44,0 54.6 56 3047 61,3 56 34,2
Rso 500 -
RSol,OOOo 8708 87 7607 6604- 107 7101 78.8 94‘ 7403
iSolgooo —
‘Rs. 4500, 91.4 130 119.1 69.5 182 126.6 87,0 139 120,6
V‘RSoz 500 —
'szoS y000, 95,3 193 183.9 66,4 202 134.3 92.4 194 179.0
"HB8.5,000 -
RsolO OOOo 9700 280 27105 6605 260 17303 94’07 279 26402
‘Rsolo 000 - ; .
,*RS.ZO 000, 98.3 419 412.3 64,5 321 207.2 96,5 416 401 .6
Rs.20 000 and :
,' aboveo 99,3 721 7T716.4 65.8 457 300.7 97.4 T11l 692.6
§A11-assets -
group. 93.5 239 223.2 6l.,1 121 T4.1 84,9 216 183,5

3
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The estimates of cash receipts from

sale of milk and milk products, eggs, and

other products during the year July 1961 - dJune.
1962 are presented for all-India in the table
below:~

(Please see Table on the next page)
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| (ash Receipts fwom Miscellaneous Activibies on the Farm during
%2he Year July 1961 — June 1962 — ALL-INDIA

hsset Group. Cultivators Non-Cultivators All Rufal House-

holds
Pro- Ave- Ave-~ DPro- Ave- Ave- Pro- Ave- Ave-
por- ra-— ra- por- ra- ra- por- ra- rage
tion ge ge tion ge ge tion ge per
of per per of per per of per house-
hou- re- hou- hou- re- hou- hou~ re- hold.
se- pord- se-~ se- pori- se- se- port- (Rs.)
, holds ting hold. holds ing hold. holds ing
— re- hou- (Rs.) re- hou-~ (Rs.) re-= hou-
— port— se- port- se- port- se-
; ing. hold. ing. hold. ing, hold.
284 (Per (Rs.) (Per (Rs.) (Per (Rs.)
;ag cent.) cent.) : cent.)
;r'l 2 3 4 5 6 i 8 g 10
liess than . : “
Iaﬁ RSOSOOQ 2300 510 1106 1903 56 1008 2002 54‘ lloo
. Rg. 500 - '
Rsol,OOOQ 24.2 73 1707 2501 102 2505 2405 85 21,0
,i8.1,000 -
2 R8.2,500. 28,4 98 27.8 2705 183 B0o3 28,2 115 32.4
. 802,500 -— ! ' ’
JL Rs. 5,000, 33,1 129 42,8 23.6 206 48.6 32,2 135 43,4
"t Rs,10,000, 35.9 169  60.8 20,0 299 59.6  34.7 175 60,7
8.10,000 - ~
i R84.20,000, 37.6 228 85,5 17.4 319 55.5 36,5 230 83.9
-Rs.20,000 and
_above, 31,8 374 119,2 16,4 302 49,7 31,0 372 115.2
Mll-assets

groups. 51,3 151 47.4 22.1 119 26,3 28,9 145 41.8

_———— === e grrmimdrnadrep ot et = =

—~3 —— —

IVs Receipts from Non-Farm Business and
Miscellaneous Professions and Services and
Salaries and Wages.~ Estdmates of the net
receipts whichhave accrued to rural households
from non-farm actividbies, viz., industry,
trade, transport and miscellaneous professions
and services as also from salaries and wages
during July 1961 - June 1962, are examined in
this section,
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About 54 per cent. of the cultivator
households and over three-fourths of the
non-cultivator households reported earnings
from salaries and wages, the average receipts
being Rs.190 per cultivator household and
Rs. 394 per non-cultivator household. The
receipts from salaries and wages formed about
70 per cent. of the total receipts from all
the above sources in respect of cultivator
households and 67 per cent. in respect of
non-cultivator households. The average receipts
per household from sglaries and wages decreased
from Rs.308 for the lowest asset group to
Rs.118 for the highest asget group in respect
of cultivator households, whereas, the average
increased from Rs.382 for the lowest asset
group to Rs.519 for the highest asset group
in respect of non-cultivator households,

The proportion of households reporting
net receipts from industry was 8 per cent,
in respect of cultivators and 14.1 per cent.
in respect of non-cultivators, the average
recelpts being Rs.32 per cultivator household
and Rg.87 per non-cultivator household. A
1little less than 12 per cent., of the total
receipts of cultivator households and about
15 per cent, of those of the non-cultivator
households were derived from industrial activi-
ties, The agterage reeeipts per household
increased from Rs.1l6 for the lowest asset group
to Rs.72 for the highest asset group in respect
of cultivator households, whereas, it increased
from Rs.35 to Rs.977 in respect of non-cultivator
households,

Nearly 4 per cent., of the cultivator
households and 7.4 per cent., of the non-culti-
vator households reported receipts from trade,
the receipts per household being Rs.23.8 for
cultivators and Rs.63.1 for non-cultivators.

The proportion of households reporting receipts
and the average receipts per household from

this activity increased from 2 per cent. and
Rs.6 for the lowest asset group to 5.5 per cent.
and Rs.94 for the highest asset group in respect
of cultivators and from 4 per cent. and Rs.l5

to 19.4 per cent. and Rs.1l,140 in respect of
non-cultivators.

About 3 per cent. of the cultiVawmrFouseholds
and 1,3 per cent, of the non-cultivator ! households
reported receipts from transport, the average
receipts per household being %ba—avece-around

Rs.9 both in respect of cultivators and non-
cultivators,




Reéeipts from miscellaneous professions
and services were reported by 7 per cent. of
the cultivators and 8.2 per cent, of the non-~
cultivators at Rs.18.5 per cultivator household
and Rs.34.7 per non-cultivator household and
constituted 6.8 per cent. of the total receipts
of cultivator households and 5.9 per cent. of
those of non—cultivator households.

The proportion of rural households reporting
receipts from one or more of the non-farm acti-
vities was the highest in Kerala at 858 per cent.
followed by West Bengal (84,7 per cent.), Orissa
(81.8 per cent.), and Andhra Pradesh(80.2 per cent,);
it was comparatively low in the Punjab (55.5
per cenit.), Gujarat (64.7 per cent.), Uttar
Pradesh (65.4 per cent,) and Rajasthan (65,7
per cent.). The average amount received per
rural household from non-farm activities also
the highest in Kerala at Rs.660 followed by

West Bengal (Rs.546) and the Punjab (Rs.455),

The average was very low in Uttar Pradesh (Rs.268),
Madhya Pradesh (Rs.275) and Jammu and Kashmir
(Rs0288),

About 72 per cent, of the rural households
in Orissa, 70 per cent. of those in Kerala and
69 per cent, of those in West Bengal reported
receipts from salaries and wages and the average
receipts per household were Rs.284, Rs.447 and
Rs,406 respectively. .The proportion of rural
households reporting receipts from salaries and
wages was the lowest in the Punjab at 41.5
per cent., whereas, it was comparatively low in
Assam (49.1 per cent.), Uttar Pradesh (51.0
per cent.) and Rajasthan (52.8 percent.).

The average net receipts per rural household
from industrial activities was the highest in
Kerala at Rs.109 followed by Madras (Rs.86),
the Punjab (Rs.68) and Gujarat (Rs.65), whereas,
it was below Rs.30 in Madhya Pradesh, Assam and
Bihar,

4 The share of net receipts from trade in the
total receipts was the highest in the Punjab at

22,3 per cent. followed by Rajasthan (11l.5

per cent.) and Uttar Pradesh (10.9 per cent.),

whereas, it was very low in Orissa (4.9 per cent.),

Maharashtra (5.7 per cent.) and Andhra Pradesh

and Jammu and Kashmir (7.5 per cent. each),
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The share of net receipts from miscellaneous
professions in the total receipts was the highest
in Andhra Pradesh at 9.5 percent. followed by
Jammu and Kashmir (8.9 per cent.), Rajasthan
(8.8 per cent.) and Uttar Pradesh (8.1 per cent.);
it was very low in Madhya Pradesh (3.% per cent.),
Maharashtra and the Punjab (4.2 per cent. each) and
Madras (4.6 per cent.).

The share of net receipts from transport
activities in the Iotal receipts varied from 1.0
per cent., in Mysore to 3.6 per cent. each in the
Punjab and Uttar Pradesh, The average of net
receipts from this activity per reporting rural
household was above Rs.1l0,in the Punjab, (Rs.1l6),
Maharashtra (Rs.1l3), and Gujarat and West Bengal
( Rs.1l2 each).

Vo Other Miscellaneous Refeipts.—~ The
estimates on the other receipts of a miscellaneous
nature such as the rent from land and house
property, share of farm produce, share as
partner in non-~farm business, hire charges on farm
equipment and cattle, interest on deposits,
dividend on shares and debentures, remittances,
received from outside, etc., are covered under
this section, '

One-fifth of the cultivator households and
about 30 per cent. of the non-cultivator households
reported receipts from one or more of these
sources, the average receipts per household bejing
Rs.63 and Rs.68 respectively, In respect of
cultivator households the proportion reporting
receipts from these gources has increased from
14,1 per cent, for the haowest asset group to 36
per cent, for the highest asset group, the
average receipts per household also showing a
corresponding rise from Rs.l3 to Rs.288, Out of
the total amount which has accrued to cultivator
households during the reference year in the form
of miscellaneous receipts as defined above, 52.3
per cent, was from remittances received, 18,6
per cent, from the category 'dthers', 12.7
per cent. from share of produce as partner or
co-sharer, 9.1 per cent, from rent of ladd and
house property and 5.4 per cent. from hire charges
on farm equipment, cattle, etc.

In respect of non-cultivator households,
54,8 per cént. of the miscellaneous receipts
was in the form of share of produce, 32.3 per cent.
from remitiances received, 14,6 per cent. from
rent of land and house property, 13.5 pew cent,
f?om the category 'others' and 2.8 per cent, from
hire charges on farm equipment, cattle, etco

e S
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Receipts from one or more of these sources
werwe reported by about 23 per cent, of the rural
households in the country at an average of
Rs,70 per household. The proportion of rural
households reporting such receipts was the
highest in Kerala at 46.1 per cent, followed by
the Punjab (32.4 per cent.) and Bihar (30-7
per cent,); it was very low in Madhya Praddésh
(9.6 per cent.), Jammu and Kashmir (14.5 per cent,)
and Assam (14.7 per cent.). The average amount
received per household from these sources was the
highest in the Punjab at Rs.157 followed hy
Kerala (Rs.134) and Bihar (Rs.ll4), whereas,
it was very low in Madhya Pradesh (Rs.1l9),

Orissa énd Jammu and Kashmir (Rs.37 each), Assam
(Rs+38) and Maharashtra (Rs.41l),.

About 8 per cent, of the rural households
reported remitrances received at an average of
Rse32 per household., The proportion of households
reporting receipts from this source was the
highest in Bihar at 17.4 per cent, followed by
Kerala (16.3 per cent.), Uttar Pradesh (13.8
per cent,) and the Punjab (10.4 per cent.).- About
#1 per cent., of the miscellaneous receipts in
Uttar Pradesh, about 62 per cent. of those in
Bihar and about 59 per cent. of those in Jammuand
Kashmir, were from remitiiances received., The
average amount received from remittances per
rural household was very high in Bihar at Rs.71l,
Kerala at Rs.64 and Uttar Pradesh at Rso.57e.

The proportion of rural households reporting
receipts from rent of land and house property
was 6,8 per cent. each in Kerala and Mysore and
6.1 per cent, in Andhra Pradesh. The average
amount received per rural household from this
source, was Rs.21 each in Mysore and Andhra
Pradesh and Rs,19 in Madras. The share of
receipts from this source was the highest in
Andhra Pradesh at 42,9 per cent. followed by
Mysore (35,7 per cent,) and Madras (28.7 per cent.);
it was below 3 per cent, in Bihar, Uttar Pradésh -
and West Bengal,

Receipts from hire charges on animals and
equipment were prominent in Madras and Orissa
where the proportion of rural households reporting
such receipts was 7.0 per cent. each and account-—
ing for 13,7 per cent, and 9.5 per cent., of the
total miscellaneous receipts in the respective
States.

The Appenddx to the Article consists of
tables giving State-wise data of the Survey,

JReserve Bank of India Bulletin, December,
1965).



CHAPTER 5. WORKING CONDITIONS AND LIVING
STANDARDS .

INDIA — JANUARY 1966,

50. General.

Conditions of Work of S#aff on Indian
Railways: Railway Board's Annual Report
for 1964-65,

The following information regarding
conditions of work of railway employees
in India during the year ending 31 Margh
1965 is taken from the Annual Report of
the Railway Board on Imdian Railways for
1964-65%, : '

Number of Stsff.— The total number

of employees, permanent and temporary, on

all the Railways (including non-Government
Railways) and in the office of the Railway
Board and other offices attached and subordinate
thereto, including staff employed on construction
works, at the end of 1964-65 was 1,324,218
compared with 1,275,753 at the end of 1963-64.,
O0f this number the non-Government Railways.
accounted for 5,624 employees at the end of
1964-65 against 5,583 at the end of the previous
year,

: The strength of staff on the Government
Railways, increased by 48,424 on 3,81l per cent.
in 1964-65 as compared to 1963-64., This small
increase should be viewed in relation to the
increase in the volume of traffic handled and
the transport output on Indian Government
Railways and the incregse in track kilometres.
The passenger traffic, in terms passengers
originating, increased by 6,42 per cent. in
1964-65 over 1963-64, goods traffic in terms of
tonnes originating increased by l.43 per cent.
train kilometres increased by 2,73 per cent. and
track kilometres increased by 2.34 per cent,

* Government of India, Ministry of Railways
(Reilway Board): Report by the Railway Board
on Indian Railways for the year 1964-65:
Published by the Manager of Publications,Delhi.
1965: pp. viii + 123, '
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The total cost of staff, including those on
on loan from the Indian Audit and Accounts service
went up by 282.8 million rupees during the year
compared with last year. The increase in cost
may be attributed to the increase in the strengkh
of staff to cope with the increase in traffiec,
the annual increments, increase in dearness allowance
etco

Details of the number arld cost of staff on
Indian Government Railways are given below:—

\e8 of Number of Staff (in units)$$ ?ost of staff
"B..ff. - ] In million of
{ L ~ Open line Construction Total Tupees)$

1963-64%1064~65 1963-64%¥1964~65 1963-64%1964-65 1963-64%1964-65

gses I . |
£d 1T, 5,005& 5,220& TTLE 815 5,776&£ 6,035& 66 .4 73,6

gss III. 500,157 518,423 14,712 17,433 514,869 535,856 1437%.7 1608.3
ags IV. 746,214 772,374 3,311 4,329 749,525 776,703 974.1 1079.1

otal, =~ _1251376& 1286,017£ 18,794 25,577 1270170£1318594£ 2478.2 2761.0

Figures for 1963-64 are revised.

Bxcludes 9 officers on loan from the Indian Audit and Accounts Service.
The figures of cost of all staff represent pay, allowances, passages,
provident fund,constructions, gratuities, pensionary benefits and
grainshop concessions,

These figures exclude casual laour,

B The total numberof employees belonging to scheduled
castes and scheduled tribes at the end of 1964-65 on all
Government Railways, the office of the Railway Board

and other offices subordinate thereto, including staff

employed on construction works, was as under:-

Scheduled Casteg. Scheduled Tribese

Class I. T4 5
ClaSS II. » 60 7
Class IIT. 42,614 4,588
Class IV. 1667165 27’993

Recruitment and Promotion.— Sixteen training
courses were held during the year which were attended
by 372 officers of various departments, including
154 probationers, 141 temporary officers, and 69
Class II officers. Besides these courses a refresher
course was also conducted for senior scale officers
of the Signal and Telecommunication Department and this
was attended by six officers. Three special courses
of one week duration was also held: i) Management course
for juniors and intermediate; administrative grade
officers of different departments of railways attended
by twenty officers; 'ii) a special course for juniow
administrative grade officers of signal and telecommuni-
cation department wds attended by geven officers; |




iii) a special course on operation and management
for senior scale officers of the Transportation,
Commercial, HMechanical Enginering and Signal
Engineering Departments was attended by sixteen
officer,, Wood technology was introduced as a
regular subject of study for civil and mechanical
engineers,

Railway Service Commissione.— Some of the
important statistics relating to the recruitment
of gtaff by the Railway Service Commissions
headquarter at the various centres are given below:

Depree/diploma others
holders
(engineering)

a) Number of posts inQQented

by railways. 2,003 22,518
b) Numberof applications -
received. 20,263 346,075
¢) Number of candidates -
called for test/interview. 14,638 219,181
d) Number of candidates
recommended, 2,723 25,788

The variations betwean items (a) and (d) is
due to the fact that candidates were also
recommended against the pending indents of Railways
relating to the previous financial year.

During 1964-65, the dncrease income of the !
Railway Bervice Commissions by sale of application
forms was Rs.856,431 and the expenditure incurred
was R501,950,3790

Recruitment of Scheduled Castes and Scheduled
Tribes in non-Gagetted Railway Services.~The
number of candidates belonging to scheduled castes
and scheduled tribes indented for by Railways for
Class III categories and the number recommended
by- Railway Service Commissions during the year
1964-65 are given below:—

Railway Service Number Indented Number recommended
Commissiono Scheduled Scheduled Scheduled Scheduled .
Castes. Tribesa. Castes. Tribese. ’
.. Allahabad. : 928 98 455 16
~ Bombay, 1,485 1,487 1,739 153
Calcutta. 1,262 1,009 2,191 279
Madras. 537 53 326 31

Total. 4,212 2,647 4,711 . 479
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The selection of scheduled tribes has
been on the low side while the overall position
in regard to the scheduled castes has been
more or less satisfactory except in technical
categories. The shortage of candidates from
these communities has been persisting in the
case of technical categoriess,

In order to make up the deficiency of
scheduled castes and scheduled tribes, the
General lManagers of Indian Railways continued to
exercise the special powers vested on them,
To the Railways Protection Force, relaxed
standard of physical fitness contdnued to be
applied, for recruitment of scheduled castes and
scheduled tribes for the post of sub-inspectors
and for scheduled tribes for the posts of Bakshaks.

The recruitment position of scheduled castes
and scheduled tribes on the Railways as a whole
has been fairly satisfactory. The figures for
the year are given below:-

Number of posts Reserved. Number aftupally ;

Category.
appointed
Scheduled Scheduled Scheduled Scheduled
Castes, Tribes, Castes. Tribes,
Class III. 2,078 1,247 1,589 197
Class IVa 5,659 3,863 6,757 1,918

Technical Training Facilities for Staff,.-
Theordtical and practical training was imparted
to @lass III and @lass IV staff in the existing
zonal gystem training schools. . In addition
practical training facilities were provided ;
in workshops, sheds and the divisional training ;
centres for Class IV staff, During the year g
under report 3,252 apprentice mechanics, trade >
apprentices and apprentice train examiners were
recruited, 1105 completed training and 7,527 were
under training at the end of the year.

Relations with Lah. our.— During the year
underrevaew, relations with the organlsed labour
rema&ined generally cordial,

Rermanent negotiating machinery for sedtlement .
of Disputeg.-— The permanent negotiating machinery
for maintaining contact with labour and resolving
disputes and differences arising between them
and the administration continued to function
satisfactorily during the year under reviews
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At the first tier of the machinery, 38
meetings were held at headquarters level and 791
meetings at the District/Divisional/Workshops,
level on the Railways duririg the year., In all
17,571 items were discussed at these meetings;
over 85 per cent. of these items were finalised
within one year and this included disposal of
66 per cent, of the items within three months.

At the second tier of the machinery i.e. at
the Railway Board's level seven periodical
meetings were held with the National Federation
of Indian Railwaymen and the All.India Railwaymen's
Federation, One hundred seventyfive items were
discussed at these meetings and 89 per cent, of
these items were fijnalised within one year.

Joint Committees of-Management and Staff.-At
the close of the year 1964-65, the number of
Joint Committees functioning on the Railways was
over 480, The object of these Committees is to
foster a sense of partnership among the staff of
different grades in the task of providing efficient
service to the public and to take workers jnto
confidence in all such matters.

The subjects discussed by these Committees
covemed a wide range of topics such as maintenance
of cleanliness at stations and places of work,
safety measures, quick out-turn of engines,
prevention of losses due to pilferage, improvement
of punctuality of trains etc. These Committees
held periodical meetings to deal with these and
other day to day problems and falr results were
achieved in the matter of promoting efficiency
and economy,

Working of Staff Councils and Advisory
Committees for Welflare Works.— The number of
gtaff Councils functioning on the Railways dn®zing
1964-65 was 337. Seven hundred and eighty
meetings were hedd during thé year, Deliberations
of these bodies were useful in promoting better
understanding between the administration and the
staff,

The Advisory Committees for Welfere Works
on each Railways with which Railway representatives
of labour ame also associated inthe formulation
of welfare schemes, functioned satisfactorily.



Implementation of Labour Laws.— The total
number of regular railway employees and departmental -
casual labour governed by the provisions of the Indian
Railway Act relating to hours of -employment under
different classifications was 1,603,991 during
1964-65 against 1,502,302 in 1963-64,

The number of regular railway employees and
departmental casual labour governed by the Payment
of Wages Act on the Railways during 1964-65 was
1,823,142 against 1,667,011 in 1963-64,

There were 241 railway installations such as
major workshops, electi®dc power houses and sub-
stations, printing presses, etc. governed by the
Factories Act, 1948, The number of staff of
different categories including casugl labour in
these factories was 197,797, One hundred canteens
had been provided in these factories. Overtime
payment made duringthe year to the workers in these
factories under the departmental orders and under
the provisions of the Factories Act amounted to
Rs.3,416,089 and Rs. 9,799,607 respectively.

Infringements and lapses in the working of
the Hours of Employment Rules, Payment of Wages
Act, Minimum Wages Act and Factories Act detected
" by the weffeiar officials of the Ministry of
Laour were investigated and arrangements were made
for prompt rectification of irregularities.

The following is the position in regard to the
number of accidents to railways staff which took
place during the year 1964-65, the number of
accidents in which compensation was paid and the
amount of compensation paid under the Workment's
Compensation Act, 1923:-~

Nature of Number of Number of Amount of
accident accidents accidents compensation

which took in which paid.

place during compensation
the--year was paid.
R 1964-65 < . RS )

Death, 371 315 1,669,980
Permanent disablement, 567 501 621,815
Temporary disablement, 28,409 23,151 1,144,575

The following payments were also made in
1964-65 as compengation on account of accidents
which had taken place earlier:-—
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Natute of Number of accidents Amount of compensa-
accidents, in which compensation tion.

was paid. Rs.
Death., 288 1,106,309
Permanent disablement, 494 996,326
Tempoxzery disablement. 5,813 315,908

Service Conditions of Staff.- During the year

under review, dearmess allowance for railway
staff wag raiged twice, and the pay 1 imit upto
which dearness allowance was admissible, was also
raised first from Rs.600 to Rs.669 and later
to Rs.1090, The additional benefit accruing to

b the staff thereby ranged from RBRs.1l2.50 to Rs.90

. per month depending upon their pay.

b - Labour Welfare: 1) Railway Schools.- During
? 1964-65 one higher secondary and one high school
i were opened, two middle schools were upgraded

! ‘ to pigh/higher secondary schools and two new

| ' traditional type primary schools and 16 new

| austerity type primary schools were opened.

The total number of schools functioning dn
the Railways during 1964-65 was 751, 120,067
pupils were on roll in these schools,

ii) Subsidised hostels.~ Against the

i capacity of 616 in the twelve subsidised hostels
in the major linguistic areas, the total number
of children admitted during 1964-65 was 572,

iii) staff Benefit Fund.-~ The contribution
from Railway revenues at the rate of Rs.4,50
per non-Gazetted railway employee in respect of
the zonal railway and ad hoc grants to other units
of smaller size were made during the yezmr. Staff
Benefit Fund Committees at the headquarters/
divisional levels, conslisting of representatives
of recognised unions, staff, and the administration,
managed the Fund, The balance in the Fund brought
forward from the preceding year amounted to 1.881
million rupees and a sum of 6,199 million rupees
was credited to the Staff Benefit Fund of the
various railway administrations during the year.
Additional ad hoe grants amounting to 0.748 million
rupees were made to the Btaff Benefit Fund mainly
for sports activities. In addition 500,000 rupees
were sanctioned for relief to employees affected
by communal disturbances on the South-Eastern
Railway and 65,000 rupees for affording relief to
employees affected by cyclone at DHANUSKODI and
other places. The tobal amount of 7,293,763 rupees
was spent during the yezr.
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iv) Canteens.—~ Besides, canteens sdatutorily
required to be provided, the Railways also
provided, as a measure of staff welfare, canteens
at places having concentration of staff. The
numberof canteens rose from 273 in 1963-64 to 277
in 1964-65.,

v) Institutes and Clubs.-~ Institutes and clubs
on Railways functioned satisfactorily,

For extending some of the facilities provided
in the Railways institutes to the Railway staff
posted at way side stations, mobile libraries
functioned on all Railways.

vi) Holiday homes.- Holiday homes for
Class III and Class IV staff at various places
continued to be popylar. This amenity was made
use of by over 2500 employees during the gear.

vii) Scholarships for Technical Education.-
Under this scheme, financed from the Staff
Benefit Fund, scholarships ranging from Rs.1l5 to
Rs.50 per month and in special c ases upto Rs.70
per month are awarded for technical education of
children of Railway employees whose pay does not
exceed Rs.425 per month, During the year in
addition to 1805 scholarships, continuing from
the preceding years, 996 new scholarshi ps were
granted., The total amount spent on such scholar-
ships during the year amounted to 1,062,695

rupees. o

viii) Scoulting.-~ Scoutiiig activities
maintained their tempo during the year under
review. Several training camps, service camps
and rallies were held, as usual during the year.

ix) Vocational TrainingCentres.— Technical
training was imparted to unskilled and semi-skilled
staff during their off-duty hours at 28 training
centres with a view to improving their prospects
of promotion to higher grades, in addition to
vocational training to children of railway
employees to infuse in them a bias for technical
jobs. Trainingwas given to over 300 employees
and over 650 children under the scheme which was
financed from the Staff Benefit Fund.

x) Handicrafts Centres.~ The number of
handicraft centres for imparting training to
women members of railwaymen's families in handi-
crafts rose to 312 in 1964-65 from 276 in the
previous yeare These centres continued to be
very popular. The numberof railwaymen's families
who benefit¥ed from these centres was over
20,000, ’




x1) Sports.- During the year 1964-65,
Inter-Railway tournaments in various games
were held in different centres on Indian Railways,

Rallwaymen's Cooperative Credit Societies and
Banks.— There were 26 cooperative credit
socleties of railway employees at the beginning
efid at the end of the year. The total membership
of these societies at the end of the year was
713,516 as against 705,980 at the beginning of
the year 1964-65. The paid-up share capital of
these societies rogse from 57.546 million rupees
to 64,856 million rupees during the year. The
membership of these societies which also includes
a small number of retired railwsy employees works
out toX 54.1 per cent. of the total railway staff,
The average share capital paid by the members
amounted to about Rs.87 per head as against Rs.81
per head in the previous year.

The total mmount of loans issued during the
year was 217.599 million rupees which was about
4,861 million rupees less than that issued in
the previous year,

All the societies except one worked at profit
during the year under review. The socisiizes
societies declared dividend on shares to members
at rates ranging from 5 per cent, to 7.5 per cent,

Railwaymen's €Gonsumer Coopemative Societies
and Fair Price Shops.- The number of raillwaymen's
consumer cooperative societies actively functioning
on the Railways increased during the year from
212 to 274. The Railways gave subsidy to 33
societies during the year to the extent of
Rs. 46,120 towards their administrative and
establishment charges.

In order to hold the price line, fair price
shops were provided through the agency either
of the railwaymen's consumer cooperative societies
om the State authorised dealerg in or near the
railway colonies at places having concentration
of more than 300 or more of railway employees,
At the end of the year 1964-65, 192 railwaymen's
consumer coopexative societies were running 256
fair price shops.

There was an allround improvement in the work-
ing of the railwaymen's consumer cooperative
societies during the year. : ‘

e !



Railwaymen's Cooperative Housing Societies,—
There were 19 railwaymen's coopezative housing
socleties at the end of the year as against 18
such societies at the beginning of the year
1964-65, These societies had 3227 members as
againgt 3497 in the previous year. One hundred
thirtythree buildings were constructed by the
societies on behalf of the members and 78 buildings
were under construction at the end of the year.

Of the 19 societies 10 have invested 1.087 million
rupees in purchasing land for developing into

‘housing sites for allotment to members., One

society paid dividend at the rate of 3 per cent,
to members on shares held by them.

Encouragement to Cooperative Labour €ontract
Societies.,~ During the year 46 cooperative
labour contract societies undertook handling,
civil engineering and vending/catering contracts
at 99 stations on the Railways. The annual value
of the contracts’'given to them during the year
amounted to 5,653 million rupees as against
3,578 million rupees in the previous year. The
Railways disbursed a sum of 3.81l9 million rupees
to the societies\towards the execution of contracts
against their bills during the year,

Provision of Quarters for Staff.- In pursuance
of the Railway Board's policy of providing
quarters to essential staff, who are required
to live near the site of their work and for othef
non-essential staff at places where private
accommodation is not available, 14,130 staff
quarters and 50 barracks were constructed on the
Indian Railways during the year 1964-65,

Activities of the Medical Department .- The
medical facilities were further extended during
the year. A new hospital and 24 new health
inits were opened. <YThere was an all round
improvement in the equipment and staff pattern of
these institutions,

The cost of medical and health services
per employee per annum went up from Rs.76.9
in 1963-64 to Rs.84,.8 in 1964-65, the total
expenditure being 111 million rupees as against
88 million rupees during last year.

Accidents.~ The numberof passengers,
railway servants and other persons killed and
injured in accidents on Indian Railways exclusive
of casualities in railway workshops, durjing
1964-65 compared with the previous year is shown
in the table below:—



~Killed Injured
1963-64 1964-65 1963-64 1964-65
Pagpengers. 408 521 5,153% 3,052
Railway servants, 332 348 23,979* 22,506
Other than passengers
and railway servants. 502% 544 497* 356

*# Revised figures,

Compared with these of 1963-64 the number
of persons killed, both passengers and railway
gservants showed an increase in 1964-65. This .
was primarily due to the tidal wage disaster
near DHANUSKODI on the 23rd December 1964 in
which about 110 passengers and 18 railway
employees lost their lives,
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Labour Conditions in Textile lMachinery and
Accessgories Manufacturing Yactories in India:
Survey by Labour Bureau,

The Labour Bureau, Government of India,
undertook during 1961-62 a phased programme
of surveying labour conditions in various
industries., It has just published a report
regarding textile machinery and accessories
manufacturing factories under this scheme,
The following are the main conclusions of

the Survey.

The Textile Machinery and Accessories
Industryés a relatively nascent industry of
the country and has developed mostly since .
1951 after the country embarked upon planned
economic development. In the year 1951, there
were 11l registered factotxies in the country
employing about 6,000 persons. By the end
of 1961, the number of registered factories
rose to 298 with an average daily employment
of about 22,000, thus recording a rise of
more than one and half times in factories and
two and half times in employment,

The data collected in the course of the
Survey show that on 30 June 1961, the estimated
total number of persons employed in the industry
was 26,8 thousand., Of these, nearly 88 per cent,
were "Production and Related Workers", "Clerical
and Related Personnel" constituted the next
important group and accounted for 5.4 per cent,
of the total, followed by "Watch and Wardand
Other Services", which formed 3.7 per cent. of
the total.

Almost the entire working force in the
industry consisted off men, The proportion
of women and contract labour was negligible
and child labour was found to be entirely
absent, The predominagnt system of payment
was by time and it covered 97 per cent. of
the workewxs in the industry.

Information collected in the course of the

iy

Survey in respect of employment status of production:
workers employed directly by managements shows that
about Bl per cent. of workers in the industry were

permanent and 10,5 per cent. were treated as
temporary. Casual workers formed about 17
per cent. of the total.

*Report of Survey of Labour Conditions by Textile

Machinery and Accessories Manufacturing Factories

in India: Labour Bureau,Ministry of Labour and
Employment,Government of Indiz.ppo.iv+49.
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About 70 per cent. of production, workers
in the indusitry had less than 5 years' service
to their -credit and about one tenth had put in
10 or more years' service. Persons having longer
service were mostly employed in large estabdish-
ments. The higher proportion of workers with
shorter length of service in the industry, as a
whole, seems to be largely due to the favt that
most of the textile machinery factotries were of
a reéent origin. Such a conclusion is supported
by a somewhat low rate of labour turnover in the
industry. The accession and separation rates
were of the order of 5 and 4 per cent. respectively
during the twelve months ending 30 June 1961,

The average absenteeism rate in the industry
during the same period was 11l.4 per cent. The
monthly rades reflected the usual pattem of
higher absencss during summer months and sowing
and harvesting seasons.

There has been no standardisation of wages
in the industry on a country-wide basis., Every-
where the wagestructure was, generally, found to
be based on individual bargaining, It is estimated
that since 1956 wage revisions affecting majority
of the workers took place in nearly 8 per cent.
of the factories and that too once only. Nearly
half of the wage revisions were due to Pay
Commission's recommendations in public undertakings,

The estimated average daily earnings of
workers in textile 3iwd« machinery and accessories
factories in the country were Rs.5.44 in June 1961,
Similar figures in respect of men, women and the
lowest-paid production workers are estimated to be
RSe4+53,. RS.1.76 and Rs.3.05 respectively., Women
werpe found to be employéed as packers in only one
- 8mall factory. No men were employed a® packers.
@onsiderablé disparities existed between the
earnings of workers employed in factories of
different size-groups. The average daily earnings
of clerical and related employees and those
belonging to the group 'watch and ward and other
services!'! were Rs.8,21 and Rs.4.21 respectively
in June 19610 .

Information collected in the course of the
survey in respect of main components of earnings
shaows that basic earnings (i.e., basic wages and
dearness allowance) constituted nearly 91 per cent,
of the total earnings. The other materigl
component was production or incentive bonus which
accounted for 7.5 per cent, The rest was made
up of house rent or transport allowance and
overtime pay.
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There was no profit-sharing scheme in any

. of the factories covered. However, year—end
bonus and festival bonus was being paid in

13 and 42 per cent. of the factories respectively.

With the exception of about 2 per cent., of
the factories in the country, where some laxity
in the observance of timings was noticed, all
were found to be generally complying with the
provisions of the law concerning hours of work,
rest~interval and spread-over. About 56 per cent,
of the factories worked one shift only, 34 per cent,
two shifts and the rest had three shifts a day.
Only about 17 per cent, of the factories worked
night shifts and in about thee-fourths of themn,
there, was a regular system of change-over of
workers from one shift to another., The system
of providing certain amenities or payinj cash
allowance to night shift workers was not very wide-
spread in the industry. However, quite a large
number of factories had prescribed shorter hours
of work for night shifts,

About two-thirds of the fgctories had made
suitable arrangements for sitting for all such
workers as were ohliged to work in a standing
positilon.

Nearly 96 per cent. of the factories surveyed
were found to have provided latrines andthe
defgulters were all small establighments. Though
the types of arrangements made varied considerably
but a majority of them had provided moderm sanitary
arrangements. In most of the factories, the
privies were properly screened but only about 71
per cent, of them had provided taps near the
latrines., The compliance of the law in regard to
urinals, however, was not as good. Such arrange-
ments were found to have been made in only about
31 per cent. of the factories. In about three-
fourths of the factories providing latrines and
urinals, the sanitary conditions was found to
be satisfactory,

A1l the fgctories surveyed were granting
earned leave wiith pay to their employees. However,
in about 11 per cent., of the units workers were
not actually granted leave but were paid wages
in lieu of leave due to them, Data collected
regarding the number of workers who availed of
leave show that during the year 1960 azbout 64
per cent, of the workers enjoyed leave and
about one-third of them took 11 to 15 days!

leaveo
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The system of granting casmal leave with
pay was found to be in vogue in about one-fourth
of the factoris in the industry. However, the
number of days allowed and the categories of
employees entitled to leave generally differeﬁ%’
from one factory to another,

Managements of only about 12 per cent. of
the factories were granting sick leave with pay
to their employees and all such factories were
situated in areas where the Employees' State
Insurance Scheme was not in force., A3 in the
case of casual leave, the type of workers who
were entitled to sick leave and the period of
leave granted varied from one factory to another,

It is estimated that the practicé of
granting national and festival holidays with pay
exigted in nearly 89 per cent. of the factories,
The number of holidays allowed in a year ranged
from 1 to 14, but nearly thwse-fourths of the
factories granted holidays up to five days.

All the factories surveyed, were foudd to
have provided drinking water fgcilities for their
employees. The predominenk¥ azrangementg was
earthen pitchers. About 90 per cent., of the
fgetories also stated that they made some
arrangements for the supply of coel drinking
water during summer months. These arrangements
were mostly in the form of earthen pitchers
and only a few large factories installed coolers
during summer days.

canteens were found to be functioning in
all the establishments which were under a
statutory obligation to do so. About three-fourths
of these canteens were being run by the contraétors
and items were sold at market rates. The rest-
were run departmentally on a 'mo-profit,no-loss
basis'. Generally, these canteens sold tea,
coffee and snacks but about half ot them served
meals as well, The hygienic conditions and
location of gbout half of the canteens were not
satisfgctory. It was found that provisions of
the law concerning rest shelters were bejng
complied with by large fgctories but not by
small establishments,

First&aid boxes were being kept in all the
factories in the industry but in only 54 per cent,
of the cases, they were found to be contajning
the prescribed contents and in about 36 per cent,
of fgctories, they were under the charge of
trained first-aiders. Ambulance rooms were being

- maltntained by about half of the factories which
were under a statutory obligation to do so.



Not much attention was being paid to the provision
of recreation and cultural facilities to workers

as such facilities existed jn about 17 per cent,

of factories only. The scope of activities was
wider in large factories as compared to small

ones, While the former had arrangements for
in-doors and out-door games, film shows, drama and/
or cultural and religious functions, the latter
organised only religious functions and picnics,

Arrangements for the education of workerst
children existed in only one large factory covered
during the Survey. None of the factories surveyed
had made any arrangements for adult education,

Only two of the large factories surveyed had
co-operative societies, giving an overall percentage
of 4 for the entire country.

The information collected on housing shows
that nearly 6 per cent. of thefgctories in the
industry were providing housing accommodation to
their employees. However, the benefit was not
very extensive, as only about 8 per cent. of the
workers' were housed.

The security against the contingency of old
age which the workers in the industry enjoy, seems
to be entirely due to the Employees' Provident
Funds Act, 1952. Prevddent fund schemes existed
in about 40 per cent, of the factories in the
industry and it is estimated that about 62 per cent.
of workers were members of the funds as gn 350 June,
1961,

A pension scheme existed inonly one small
Government—owned factory: covered in the course of
‘the Survey. Similarly the system of paying
gratuity existed in one large factory only.

It is estimated that in 1960 industrial
accidents occurred in about 21 per cent., of the
textile machinery and accessories factories in
the country and the proportion of workers involved
in accidents was about 116 per thnusand employed.
0f these, about 114 workers per thousand were
involved i1 minor accidents causing only temporary
disabilities. No ®ase of occupational diseases

" were reported by any of the fpctories covered.

According to the findings of the Survey, it is
estimated that trade unions existed in about 16
per cent. of the factories in the country and about
44 per cent. of workers were members of the unions.
Managements of about 87 per cent., of the factories
having unions had accorded recognition, By and
large, the main activity of the unions was confined
to, securing of claims of their members under various
Acts. Some of them also provided recreation
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facilities and gave financial assistance to
distressed members in times of need.

There was little evidence of the growth of
the system of collective bargaining and agreements
as during the period 1956 to 1961, such agreements
were concluded in only about 8 per cent, of the
factories in the indudtry.

A1l the covered factories which employed 100
or more workers had framed standing orders. In
addition, a few more fgctories, which weee not
under any legal compulsion, had also framed such
orders. Thus, it is estimated that, at the time
of the Survey, about 16 per cent. of the factories
had standing orders. In about two-thirds of the
factories, these orders covered all workers.

A1l the sampled factories employing 500 or
more workers had appointed Welfare Officers.

Only about one-third of the factories which
were under a legal ohligation to constitute Works
Committees had complied with the requirementse.

No other committee of the bype was found to be
functioning in any of the establishments surveyed,

Information collected regarding the s¥stem of
settling grievances of workers in the industry
shows that very few factories had made any s¥ste-
matic arrangements,

Data relating to labour cost in respect of
persons covered under the Factories Act and
refeiving less than Rs.400 per month show that
during the year 1960, the labour cost in the
industry per manday worked was e Rs.5.75. The
cost was as high as Rs.6.09 per manday worked in
large factories as against Rs.4.34 in small
egtablishments. Wages, i.e., basic wages,
dearness allowance and incentive payments,
constituted the main component and accounted for
nearly 88 per cent, of the total labour cost,
Its proportion was higher in large factories
(88.5 per cent,) than small ones (84.l per cento).
Social security contributions and subsidies
accounted for 4.87 per cent and 2,26 per cent,.
respectively.
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Labour Conditions in Cement Pactories:
Survey by Labour Bureau¥,

THe Labour Bureau, Government of India,
undertook during 1961-62 a phased programme
of surveying labour conditions in various
industries, It has just published a Report
regarding cement industries under this scheme.
The following are themain conclusions of the
surveyo

The Cement Industry enjoying world-wide
importance, is of a comparatively recent origin
ini India., The first cement factory set up
with the object of manufacturing Portland Cement
came into existence only in 1904 in Madras State.
Thereafter, it has had a chequered carser. The
landmarks in the history of the Indian Cement
Industry have been the two World Wars and the
Independence of the country in 1947. Statistics
of registered factories show that as against 22
fgetories in 1950, there were 38 cement factories
in 1961 though, however, there was no corresponding
rise in employment., The Industry is widely
disper’ed and is mainly concentrated in Bihar,
Mndhra Pradesh, Bombay, Madhya Pradesh, Madras
and Rajasthan,

On the basis of the present Survey, it has
been estimated that, on the specified date, i.e.,
30 June 196, the Industry emplgyed about 29,700
workers of whom 858 workers were not covered
under the Factories Act. The distribution of all
workers (covered and not covered under the Factories
Act), according to the broad occupational groups,
shows that nearly 81 per cent. ef were 'Production
and Related Workers' (including supervisory);
tWatch and Ward and Other Services ' accounted
for about 8 per cent. of the total, followed
immediately by °Clerical and Related Personnel?
(including supervisory) who constituted about 6
per cent, 'Professional, Tgchnical and Related
Personnel! and ‘'Administrative, Executive and
Managerial Personnel' accounted for the rest. Child
labour was entirely absent and the number of women
employed was also negligible, Contract labour
was found employed in about 33 per cent. of the
factoriese. Nearly 91 per cent, of the

* Report on Survey of Labour Conditions in Cement

. FPactories in India: Labour Bureau,Ministry of
Labour and Employment,  Government of India:
Price Rso3.20; DPpo iv+60,




tProduction Workers' were time-rated and the

rest were piece-rated., The system of recruitment
was direet for about 88 per cent. of the workers
in the Industry. Of these, recruitment at the
fgctory gate accounted for ahbut 57 per cent.

The Survey results show that about 83 per cents
of 'Production Workers! (employed directly) wewme
permanent and 8 per cent. temporary. FProbationers,
casual workers and apprentices accounted for the
rest, The system of employing 'badlis' was not
in vogue in any of the sampled units,

It is estimated that approximately 65 per cent.
of the directly employed 'Production Workers' in
the Cement Industry had more than 5 years' service
4o their credit on 30 June 1961, a good number
having put in more than 15 years! service. In
this respect it was found that the large factories
had more workers with longer period of service.

In the smaller ones, about one-fifth of the
workers had been in service for less than one year.

The overall gbgenteeism rate in the Cement
Industry was found to be significant during the
reference year froim July 1960 to June 1961; it
was 12.8 per cent, for "Production Workers!',

Lawge fgctories recorded a higher rate of absentee-
ism than small ones. Only about 16 per cent. of
the factories had adopted measures for checking

the high abgenteeism rate,

Labour turnover data collected for the
directly employed 'Production Workers' for the
year ending June 1961 show that the overall
average accession and separation raves for the
Industry were fairly low. Greater mobility of
working force was noticed in the small factories
than in the large ones., Nearly two-thirds of
the separations were on account of discharges
and dismissals, while the rest were accounted for
by quits, retirement or death,

About 39 per cent, of the cement factories
in thg country, mostly large units, were providing
training efld apprenticeship facilities., However,
- the trasning was imparted, in most of the
factories, on an ad hoc basis and there were
no regular schemes,

. Nearly 82 per cent., of workers in the Cement
Industry were paid their wages once a month and
about 3 per cent. once a fortnight. For the rest
(15 per cent.) the pay period was a week. The
average dal}y earnings of all workers were
Rs.5,29 Qurlng June 1961, while those of the
'Productlop Workers', who formed the bulk of the
total working force, were Rs.4.66. Male "Produc—
tion Workers! earned more (Rse4,67) than women
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(RSe3.19). 'Watch and Ward® and 'Clerical Workers®
earned Rs.4.59 and Rs.8,58, respectively, per day.
The average daily earnings of the lowest-paid
'Production Workers' were RS.3.39.

A break-up of earnings has revealed that they
congisted primarily of basic earnings, i.e. basic
- wages and dearness allowance or consolidated wages.
Nearly 85 per cent. of the cement fgctories surveyed
paid separate dearness allowance to their workers
and in all such establishments, dearness allowance
had been linked to the Consumer Price Index Humbemws,
The practice of paying annual bonus was in vogue
in nearly 62 per cent. of the factories in the
Indus try though in only about one-third of such
units there were regular schemes regulating the
payment of bonus; in the rest, such payment had
not been regularised,

Nearly 71 per cent. of the cement fgctories
worked three shifts daily and the remaining 29
per cent., all of which happened to be small ones,
only one shift a day. No factory had more than
an 8-hour day and a 48 hours week., Though nearly
71 per cent. of the factories wokked during night,
nowhere any special amenities were being provided
for the night-shift workers. However, a regular
system of transferring workers from night shift to
the day shift existed in all such units. The period
of rest interval generally ranged between & hour to
1 hour in both day and night shifts and the spread—
oter did not exceed nine hours in any unit. Conser—
vancy armangements in most of the units were
satisfgctory.

A1l cement fgctories in the country,large or

small, had a system of granting earned leave to their

embloyees. As regards the period of leave, quali-
fying conditions and, the rate of payment, the
provisions of the Factories Act were generally
followed by the managements. Nearly 86 per cent, of
the workers were found to have availed of earned
leave during the year 1960, The percentage of
fgactories where the fjcility of casual leave with
pay was available was also quite high, being about
85« In most of them, there were no qualifying
conditions and all categories of workers enjoyed
the benefit of casual leave. Sick leave, too, was
being allowed in about 85 per cent, of the units,
The practice of granting national and festival
holidays was universal in the Cement Industry., A1l
cement factories in the country were complying with
the provisions of the Factories Act regarding the
grant of weekly-offs, although the payment for the
rest-day was being made in only about 85 per cent,
of ghe units surveyed,
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Drinking water facilities existed in all the
cement factories covered during the Survey,
although there was diversity in the type of
arrangements made, In none of the cement
factorie s, the drinking water points were situated
within the prohibited distance. Washing facilities
were avallable in all cement factories sn the
country and facilities far bathing existed in
48 per cent., of them.

Canteens were foun d functioning in a1l
those establishments which were under a statutory
obligation to do so, with arrangements for sale of
tea, coffée and snacks and even meals in some of
the units. Nearly B0 per cent. of the canteens
in cement factories were being run by the manage~
ments and the rest by contractors. However,
canteen managing committees were functioning
in all of them and wewe responsible for fixing
the prices. In general, the location and
hygienic conditions of the canteens were
satisfgectory. Creches were provided in all cement
factories employing more than 50 women. Although
no factory was under a statutory obligation to
proviae rest shelters, yet, nearly 62 percent.
of the units surveyed had prov1ded this facility
on their own,

- Facilittiss for recreation, which.consisted i
of indoor and outdoor games and cultural programmes, -
existed in nearly 86 pef cent., of the cement :
factories, In nearly all cases, they were being :
fingnced by the managements. As regards educational
fgecilities, it was found that they were available
in only about 56 per cent., of the units surveyed
and in 29 per cent, of these no fees were being |
charged. No attention, whatsocever, was paid to |
adult education in any of the units covered. i

Medical facilities in the form of attached
dispensaries or hospitals were available to |
employees in about 71 per cent. of cement ;
factories in the country. Most of the remaining
wunits had made regular or ad hoc arrangements
with local medical practitioners for rendering
medical aid to thelr employees, Of the 56
per cent, factories, which were under a legal
obligation to majintajn ambulance rooms, hardly
15 per cent, had such rooms. Nearly ' 85 per cent.
of the units had provided first-aid boxes for the
use of their employees though only 63 percent,
of them were under the charge of tralned ald8281
first-aiders,



It is estimated that, in the Industry as a
whole, about 85 per cent. of the factories had
provided housing facilities to their employees.
However, the benefit was not very extensive as
only 31 per cent. of the total workdng force
had been housed., Most of the houses were one-~room
tenements,

It is estimated that approximately 85 per cent.
of the cement factories had provided fund schemes
for their employees. Nearly 82 per cent. of the
total number of workers in the Industry were found
to be the members of provident funds. Gratuity
schemes were in force in about 62 per cent, of the
cement factories, but pension schemes were
altbgether non-existent, Women workers were
entitled to receive maternity benefits from the
Employees' State Insurance Corporation in the
areas where the scheme was in operation, In

other areas, according to the Survey, no claim
had been made or paid during the year ending

30 June 1961. During the same period, accidents
took place in 71 per cent., of the cement factories
involving nearly 1,200 workers. Fatal accidents
were very rare and those causing permanent disabi-
lity also formed an insignificant proportion., By
far the largest number of workers involved, &5~
per-ecehrt about 50 per serfa thousand employed,
was in minor accidents causing temporary disadbili-
ties. No case of occupational disease was
reported from any of the factories covered.

Statistics of industrial disputes show that
there was a considerable loss of man-days in
the Industry during 1957, 1959 and 1961l. Trade
unionism seems to have developed fairly well in
the Industry. It is estimated that 85 per cent.
of the fgctories had tnade unions and an equal
percentage of the cement workers were members of
these unions, The favourable attitude of the
managements towards unions is reflected bythe
fact that in 90 per cent, of the fgctories having
unions, recognition had been accorded to them,

Collective agreements since 1956 had been
concluded in 62 per cent, of the fgctories; most
of them in the large units. An encouraging feature
from the point of view of industrial relations
inthe Industry was that Standing Orders had been
formed in 85 per cent. of the units whereas
only 71 per cent, were legally bound to do sos.

In such units, (i.eo where Standing Orders had
been formed) a prescribed procedure for the
redress of grievances of workers was obviously
laid down., Everywhere, these Orders were found

to have been certified, and excepting in a few
large factories, they covered all categories of
workers, Whereas only 56 per cent. of the '
factories were under a legal compulsion to appoint
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Labour/Wélfare O0fficers, actually 85 per cent,
of the units had appointed such Officers. Works
or Joint Committees had been constituted in only
about half of the fgctories which were legally
bound to set up such Committees.

Data relating to labour cost in respect of
workers covered under the Factories Act and
receiving less than Rs.400 per month show that,
during the year ending June 1961, the cost per
manday worked in the Industry was Rs.5.98,

Viages, i.e., basic wages, dearness allowance

and incentive payments, constituted the main
component and accounted for nearly 76.8 per cent.
of the total cost. Social security contributions
and bonus accounted for about 5.5 and 3.2 per cent,
regpectively, Expenses falling under the Group
'"Subsgidies' constituted a significant proportion
being 6.5 per cent, of the total labour cost.

The main item of expenditure under this head

was medical and health care. Other items of
expenditure were canteens, recreational and
educational services, company housing, etce

YLE




52, Workers® Welfare,Recreation and Workers'
Education,

Indig - January 1966,

Report on the activities financed from the
Coal Mines Labour Housing and General Welfare
Fund during the year 1964-65,

The Ministry of Labour and Employment
published on 22 January 1966 an account of
the activities financed from the Coal Mines
Labour Housing and General Welfare Fund in
pursuance of the Coal Mines Labour Welfare
Fund Act, 1947. A summary of the activities
is given belows '

Medical facilities.~ (a) Hospitals.- The
two Central Hospitals (one each at Dhanbad and
fsansol) and the eight Regional Hospitals (two
each in the Jharia and Hazaribagh Coal fields
and one each at Raniganj, Pench Valley, Vindhya
Pradesh and Korea Coal-fields) continued to
functions The construction of the building
for the Regional Hospital and Bhuli was completed
and the remaining work was 4in progress . Regional
Hospitals at Bagmara (Jhari Coalfield) and
Ramagundam (Andhra Pradesh Coalfield) were under
construction. Work in commection with the
~ex=apaandan expansion of Regional Hospital at
Katras (Jharia Coalfield) from 30 to 50 beds
was in progress. Work on expansion of Regional
Hospital at Jamai (Pench Valley Coalfield) from
30 to 50 beds was completed. In order to meet
the increasing demands for medical facilities
in the Central Hospitals at Dhanbad and Asansol,
sanction for increasing the bed strength from
250 to 300 beds was accorded and work on expansion
of the Hospitals was in progress. The total
number of new cases of in-patients and out-
patients treated at the two Central Hospitals
was 22,959 and 87,579 respectively. The number
of new indoor and out-door patients treated at
the 8 Reglonal‘Hospltals was 11,467 and 36,171
respectively.
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(b) Allopathic Dispensaries.- The two
dispensaries at Bhuli and Mugma tteated a total
number of 24,928 patients, Steps to start two
more dispensaties, one at Bhara in the Raniganj
Toalfield and the other in Phusro Group of
Collieries in rented accommodation were taken,

Colliery owners maintaining dispensaries of
the prescribed standard were given grants amounting
to about 0.9 million rupees during the year.

(e) Ayurvedic dispensaries.- To the chain
of 15 Ayurvedic dispensaries which were being
run in the variows coalfields two more were added
during the year — one at Patherdih in the Jharia
Coalfield and the other at Samla Manderbani in
Raniganj Coalffield. The number of new patients
treated at the different dispensaries during the
year was 120,294, For the manufacture of medicines
required for the Ayurvedic Dispensaries, the
Central Ayurvedic Pharmacy continued to function
at Patherdih in the Jharia Coalfield.

(d) Family Welfare Centtes and Maternity
and Child Welfare Centres,~ There were in all 69
centres. Of these, 53 were Maternity and Child
Welfare Centres run by the Jharia, Asansol and
Hagaribagh Mines Boards of Health with grants-in-aid
from the Coal Mines Labour Welfare Fund, The
remaining 16 were Family Welfare Centres run by
the Fund.

(e) Other Medical facilities: (i)Anti-T,B.
Measures.— JLhere were two 160 bedded T.B., hospitals
Tunctioning as adjuncts to the Central Hospitals
at Dhanbad and Asansol respectively, The former
started functioning from June 1963 and the latter,
from October 1964, The 50 bed T.B. hospital at
Searsole and 12 bedglinic at Katras continued to
function. Besides 86 beds were reserved in various
sanatoria for the bené#fit of T.B., patients. The
Domiciliary T.B. Treatment Scheme as well as the
scheme for payment of subsistence allowance to the
dependents of T.B. patients were continued.

(11) Leprosy Heliefo.—~ The number of beds
provided by the Fund in the three leprosy hospitals
remained at 54,

(iii) Relief for Victims of Cancer.- The
arrangements previously made for the treatment of
Cancer patients at the Fatna Medical College
Hospital were continued. The deep X~Ray Plant
installed at the Central Hospital, Asansol for
attending to cases requiring, deep-X-Ray Therapy
continued to function., The number of cases who
attended the Deep-X~Ray therapy department during
the year was 2,085,
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(iv) Rehabilitation.— The Rehabilitation-cum-
physiotherapy centres attached to both the Central
Hospitals at Dhanbad and Asansol continued to
function,

(v) Family Planning.~ All the medical

institutions as well as the Family Welfare Centres
of the Fund continued to have family plenning
clinics., Grantinaid was continued to be paid to
colliery ownexs for providing facilities for
family planning at the colliery hospitals. The
scheme of cash payment of those who under-went
steriiisation operations was continued. A total
of 291 sterilisation operations was done at the
Central Hospitals. at Dhanbad and Asansol during
the year. .

(vi) Other activities.~ Otherimportant
activities of the Fund during the year included
running of Blood Banks at the Central Hospitals at
Dhanbad and Asansol and of Health Promotion Centres
at Bhurkunda and Samla Kendra; maintenance of
ambulance vans attached to the hospitals; supply
of spectacles and dentures free of cost and

carrying of anti-Malaria and Anti-Filaria operations.

Educational and. Recreatlonal Activities: (a)

Miners! Instiftutes.— LOHlrer—thporvant-a8 For prov1d1ng

educational and recreational facilities to colliery
workers and their dependents, Miners Institutes each
with an Adult Education Centre, a Women's Welfare-
cum-Children Education Centre and a Childrem's Park
continued to function in the warious coalfields,

A total of 57 such Institutes functioned during

the year, In addition three Women's Welfare-cum—
Children®s Bducation Centres and five Adult
Education Centres also functioned., Besides 178
Feeder Adult Education Centres were run,

(b) Mid-day-meals.— <The Scheme of mid-day
meals to children, which was of confined to the
Miners! Institute at Bhuli, was extended to 15
other Instituteso,

(¢) Boarding Houses for School going Children.—
For the benefit of the children of colliery workers
studying in high schools far away from their places
of residence, two Boarding Houses, one each in
West Bengal and Madhya Pradesh continued to
functlono .

(d) Scholarships.~ One hundred twenty-five
general and 22 technical scholarships were awarded
as in the previous year to deserving children of

colliery workers to prosecute their studies,




(e) Games and Sports.— Thefourth A1l India
Coalfield Sports was organised in the dJharia
coalfield and the first All-India Coalfield
Volley Ball Tournament at Xothadudium,

(f) Exhibition of films.— One thousand and
thirtyfour Cinema shows were arranged in the
various coalfieldse

Other Welfare activities: (a) Water Supply.-The
Scheme for grant of financial assisdance for imple-~
mentation of Water Supply schemes in coalfields
contiynued to function. During the year a subsidy
of Rs.270,182 was paid in connection with the
different schemes,

Under the subsidy scheme for sinking of wells,
of the 291 wells sanctioned so far, 119 wells had
been completed gmrd corstruction of the remaining
wells was in progress.

(b) Co-operatives.~ Fourliudred and fiftyone
Co—-operative SocietiespyStores were functioning
in the different coalfields, Six new Central
Stores were set up during the year raising the
total number of such stores to nine. The total
financial assistance given during the year to
the societies and stores in the form of loan/gmant
from the Coal Mines Labour Welfare Fund amounted
to about H.3 million rupees,

) (¢) Cogl Mines Fatal and Serious Accident
Benefit Scheme,~ Financial assistance amounting
to Rs.%9,500 was sanctioned during the year to 88
widows and 51 children of coal miners who dled

in colliery accidentse.

(d) Artificial Limbs.~ Arrangements continued
with the Artificial Limbs Centre, Poona for the
supply of artificial limbs to colliery workers

1

whose limbs were amputated due to colliery a001dents°§

The statement of receipts and expenditure for
the year 1964-65 appended to the report shows
‘receipts during the year as 43,008 million rupees
dncluding an opening balance of 27.756 million
rupees. Expenditure during the year amounted to
20,480 million rupees leaving a closlng balance of
23,128 million rupees.

(Notification S.0, 251 dated 6 January 1966;
the Gazette of India, Part II,sec,.3,
sub-sec, (11)9 22 January 1966 Dp°205-207).
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CHAPTER 9. SOCIAT SECURITY.

INDIA ~ JANUARY 1966

92, Legislation,

Madras: Draft amendment to Schedule II to
Workmen's Compensation Act,1923,

In exercise of the powers conferred under
the Workmen's Compensation Act, 1923, the Govern-
ment of Madras has given notice of its intention
to add the following clause to Schedule II to
Vorkmen's Compensation Act, 1923:

"(xxiii) employed in any occupation involving
indoor or outdoor work in the service
of the Highways Research Sﬂatlon
and its laboratories".

(The Fort St.George Gazette,Part II,Sec.l,
5 January 1966, pp. 2627 )a
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