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CHAPTER 2 THTERNATIONAL AWD FATIONAL ORGANISATIONS.

INDIA = JUNE 1958,

21, United Nations and Spocinlised Apencied.

India Obsems éOth Axmivcrsagr of n.ﬁh
Fregident praises Erganisatv on's Contributicns
for a bstter Worlds Speoia Postas'e S{;mnp

, issuear:

© -To mark the 40th ammiversary eof the International
Labouy Organisetion which was officially celebrated at
Cencva on the 15 June 1959. the President of India
spole to: the nation over the: neimoraa of' the All-India
Rnaia on the night ni‘ 142 Juna. o

Tribute g%id to ILG.- ‘President Rajendra Pras)!id
in hig brondoast pa 1bute Lo the ILO for its Twork
during the last forty yanra and said that the world hed
begum o enjoy the fruits of its labtoure The Prosidemt
sddeds %Tho major contributicn of this gread organisation
ig thaet it has dbrought lasting improverents in working
conditions, has enlarged the frontiers of sociaml justice
durinz the 40 years of its existence and has pgiven
confidence to all men-everywhere®, - -

Ho hoped the cowoporation botween India and the ILO
would continue end the organisation would echieve greater
guocess in the comin g yearss.

. (H3.Bes A Ta ord of the Presidentiall: has been
gont 4o Gensva Uffice and the text of the address Mas
boen sent with the emmemumes to this report)s,
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Starp lssuede= Tho Indian Goverrment also issued
o speocinl 15nP, pogstage stamp on 15 June to mepk the
IL0's anniversarys. Tho Haln motif of the gtamp wms baded
on the soulpture "Triump of Labour®™ by DeP.Roy Choudhuri,
It had the trisnpular ILO goale The words "40th Anniversary:
International Labour Organisation” end tho dates "1319-1959"
wore super=imposede

Booklet imsued by Lok Sabha Seoretariste~ The Lok
Sabha (Parlisment) Secretarint, &1B8o brought a small book
ontitled PIndia and the I1L0™ In the Prefece the Seoretary
observeass "This Bulletin is prepared with a view %0 acquointimg
the $eaders with the structureg, objectives and ectivities
of the International Labour Organismbion, and Ipdiats
apsooiation therowithe®

"Fhe Orgenisation is celebrating its 40th enniversAry
this yeore This publicetion ig boing brought out to mark
"bhat occasion o.o-no.-c-auo '

(Votes Fhotographe of tho Speeiel Stampy, coples
of firgt dey covers emd of.' the ‘booklet: have been sent to
Goreva Of'fs.ce). :

 Speciml Article é!iatﬂ:'bubed %0 Protfe= On 13 Jume
the Press Informatiom Olficer of tho Governuent of India
digtributed to the Pross & Special foamture article on the
110 eni:ﬁ:led "‘Hidening Horiacn of Soolel J ushice“
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R R e R B S
L) ) LhnE, ey Zoloeieid !




25, lViage=Barners' Organisationse

India -~ June 1959,

Mysore Trade Union Regulations, 1958.

‘ The Govermment of ¥Mysere published on 18 Jumpe

1059 the text of the Myeore Trade Unian Repulations,
1958, made in exsrcice of the powers conferred under

the Indian Trade Unioms Aot,1928, The regulations
presoribe inter alia the procedure for the cancellation
or withdrawal of registiration of trade wnions, amalgama-

tion of trade unioms, dissolution of trade wnions, the

eudit of the scoounts of a reglatered %rade uniem,
audit of political funds and inspoction of registera of
trade unionses The regulations repeal the Bomkay Trade
Unicns Regulations,1927, es in force in Bombay ares, .

-+ the Byderabad Trade Unions Regulations,1958, in foreo

| L 4in ¥yderebnd sreoa, the Madras Trade Uniong PFegulations,

'y ‘.f:f; T

1927, in force in ¥adras area, the Central Trade Unions
Regulations,1938, as in forece in Coorp arca and the

Vygore - Trade nions Regulationg,l951, as in force in

Mysore areae

(Botification Wo. LRH 21 1BV 58
dated 4 June 1959, the Iy=ore

Gazatte, Part IV,Ssotion 1C, 18 Jure

1959, ppe 18161830 ).
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IHSEA——JU 1959,

Uniform ILabour Iegsislation: Demand by doad Lransvort workesrse.

A joint meeting of the workiag Committee of the daticnal
Pederation of Foad «ranassort vworkers of India and the kxecutlive
Committee of the #uiional Yederation of otate Transport Lmoloyees
of Indiz held at 3inla on 12 June 1959 adopted a lengthy resclu-
tion urging the Government to bring forward in the next session |
of Parliament uniforn legislation Tor road transport, workers ;
on the lines suggested by workers' represcntatives on the
tripartite experts comlitee,

The resolution expressed serious concern at the abnormal
delay on the vart of the Yovernment of India in enaeting uniforn
labour legislation, and said that if the Government persisted in
delaying the natter any further, the road transport workers
would have no elternative but to take resolute action on an
all-Indie level,

The meeting called upon the various unions in partiicular
and the transuort workers in gensral to atart effective prepara-~
tions for a mnation-wide eampaign, to ohserve 8 August nexti as
Demends Day, and to send protest lettera to the Union Labour
Hinister deasnding immediste enactment of uniform labour laws.

The resolution added that the demands of the transport
workers were aneight-hour dey smpread over ten and half hours
and double the rate of wares Tor overtime work,

The meeting declded to meet again in January next to
take stock of the situation.

(The Tribune 13 June 1959)

Ins:



28, smloyvers! OQrranisationge

Indis « June 195%.

TeleC oC ale Trade Mission's_ﬁenort: Irnroved Proecssing
of lextilesursede i

The goodwill ftrade mission, sponfored by the Tederntion
nf Indian Chambers of Comumerce and Industiry, which visited nine
countries recently, has urged the need for lmproved procesning
and finishing of Indian textiles to withstand competition in
the export nmarksis.

The eight-mnember nmission led by r. He Ruia, had visited
between karch and iy last Hongkong, Japan, the U.l.., Gonaeda,
the U.X., Prance, west vermany, Swltzserland end Italy. 3Besides
studying the possibilities of inmcreasing India's exportis to these
countries, the nission discussed with business men there the
opportunities in India for foreign investument,

Urging the need for improved processing and finishing
of Indian textiles Lo withatand competition in the export markets,
the report gsald thut as India was now entering the field of
processed textiles, Tacilities should be provided io those
sections of the industry which were prepared to enter into
foreign collasboration in respecet of finishing processes. Technical
experts from abroad should also be brought if necessary, for this.

The jute industry, the repori said, should also keep a
vigilant eye on the tasies and requirements of cuctomers abroad
while the lea Board should be nmore alive to the problzms of
propaganda and publicity so necessary for effecting sales of
Indian tea which not only faced competition from other countries
but also the competition offered by numerous alternztive drinkse

Whether in textiles, jute goods or other traditional items
of export, the mission seid in its report "we must produce to
meet the requirements of our custitonmers abroad" znd each action
on the export front should be directed "to ehhance our relative
competitive position in tho foreipn markets",

On the role of the State Trading Corporatiorn the report
gaid that it wes not the answer to the problem of increasing
India's exports. "It i1s up to the Indian industry and trade to
orgenise themselves in a way as to make unnecessary the conti-
nuation of the SIC which eapparently is irksome not only to

business in India but elso to buminess abroad egpecially in free
competitive economies"s

The mission has suggested the setting up of an Investment |
and Information Ccntre in the USA with a base office in -India.



2e

Referring to the export policy of the Government, the
misoion sald that it was told thait the foreign buyers were
unable to depend on India becnuse of frequent changes in the
quota items of exporte uLhere should be & continuity in India's
export roliecy, tinmely announceuents of guotas and removal of 5
“irmpedinents" in the way of exporis. |

The misgsion has indiceted & number of comodiities whose ;
exports could ve promoted Lo the countries it visited.

These include certain types of engineering soods, tea,
groundnuty oil, cotion, textiles, cement, lesthor :roods,
pharmaceuticals, etc, to llongkeng, raw jute, washed coal and
cotton to Jopan, castor o1ly tammed hideg 2nd skins, cashewnuts
and black pepper o Pronce, wetl chrome nkins and aides to
Italy anc coffee to Ywitserland.

(The Statesman, 27 June 1959),
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R "’he Planning Scminar of the All .Lndia Gongp:ess Gommittc'e
held a‘b Ootzcamnd on 30 Hay = 5 June 1959 agreed thet it would
be possible:to mobilisge resources for & third:Plan: of 100,000 -
‘million rupees through public savings,-tazation,: the-surpluges li
of-public enterprises,: private: savings-oand-a reasonable measure . o |
of external borrowingse The Seminar endorsed the continued |
expansion of the public secior and appropriate control and regu— H
lation of large. wnits of. praﬁucticn An private -hendss, Expansion i
in the private. saobor would be: rognlataed: in aceordance w:.th the
a:un of esﬁl:?.b:t.:.&'m:i.n,;2 a soc:t.almsz sac:«.ety... HEA:

A large sectcz': ,of the eeennmy compriaing small-sc:xle r
aml cottage 1nduaﬁriesx would be leftito ‘private initistive .-
wi’sh necessary safeguards - and te cs—operutive enterprises.

o The Saminar wh.ich was mauma‘ued by Pandit Jawah&rlal

Neh:m, Prime Winister of .India, Was attonded: by .senior.members

- of-the Governmenty ithe: J)&pu'by ‘Chairman-of the Planning Gommisoion, ‘
COng;ress leaders: and -independent experts like Shri C.0. Deshmkh,

Dre VeKeRoVe Rao, a few State Chmf z:iinisters and &Ambora of

Parliament. ; Vi niee i o T e

N

oty ‘... ..L) .

..-f'

Tho Seminar divided itself in‘bo sec.tions to consider th.e
eubjects of:"approach %o’ the third-Five~Year Plan and. its objece—
tives end targets®y . “implications of. socielist pattern of -
gocietyls "loeation, mobilisation end utilisation of resources",
"wagesy - prices and.income policy in a:socialist society" and
“institutional:changes"e . Several pepers.on.some aspects of. these
subjects were: erculateﬂ 4o the’ ‘menbers -and. invitees  for. cone
siderations-. fhe- ccntr:.nutors include Iire. CeDs Deshmukh, Dre.
VeKeRaVe 38.0 Hre U.l, Dhobur, Ir. Sampurnanend, ilre JQLO Handa,
ir. voLo m&-ht&, alr. LT oubraman:.am, .ﬁr. KePe: J.ri')a'bhi, e Selle
x&:.ehra. .;Ir. z&-Is. Dantwa.la, mm V.Y. ;Braviﬂ and .121'. .ﬁ uanguli.

Vo i press release :.saued at the {,nd oi’ the Semins.r said
tha'b fulPilling the primary nacds of the vust moses of the j
people and providing & minizum of:social: secur:.ty :shculd be |
a"?‘ono the prz.neimal aim ol 'the thir& Plan. : ,".:; e BT ‘\‘
5 .Lhe Seminar recogniaen that the 1:}11::& pl&n h..d to be a. !
continuation of 'the. second plan and: would need tc carry forward
the 'broad policles already :Laid down. SR RS
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Hentional inconBew= The seminar felt thaet the aim of the
third Pilen snould be 1o create & self—generating end self-
accelerating econony and to this end provide for & rise in the
national income of not less than six per cente & year in the - |
third. Plane ‘

The rate of saving would have to be raised to about 14 |
per cents & year by the end of the third Plan. It felt it
essential to bring out the need for an increase in agriculitural
production, egpecielly food production, prominently in the
objectives of the Plan.

. . 1t was of the opinion that intensificetion of agriecultural
production on one side and the expanaion of the begic capital
goods industries on the other should receive the highest importance
in the Plan. - _

. . The broad strategy of the Plan nust also cover two other
irmortant objectiven, the mximum possible of furiher employment
and the national minimunm of social services, in addition to
the commonly accepied objecilves of & sizable inereese in the
levels of living of ihe people, the progressive rowth of
industries and the reduction of inqualitiecs of incoms and wealth,

The seminar considered the content end msin immlications
of o democratic socialist societys It folt thet without
reference {to the coancepts and ideals which should gulde soclalist
gocloty, it was not possible to Tormulate the lines of acticn to
be edopted in the near Tuturea

SR The geminar was of the view that means of production,
distribution and exchange should be so arranged s not to involve
any oxploitation end misdirection of resources. It consldered the
relative roles of the public sector, large scale private sector
and spalle-acale private gector in indusiry and agriculture and
envisaged continual expansion of public sectors, Iarge-scale

units of production which remain in private hands are to be |
appropriately controlled and repuleted and expansion in this |
gector would be subject to regulation in the light of eims of
soclialiot societye

Horeipn exchangea.- The seninar drew pointed attention
to the need for econoﬁising on foreign exchange by utilising |
possible indigenouvs paterials and locally available design cone— i
gtriotion and menufacturing capacity. *i

The seninar was of emphatic opinion that resources of
idle manpover, espscially in rural areas, should be utilised ,
in the third plan period. The seminnr also considered the 1
policles relating to prices, wages, profits and incomee. It felf |
that imx in a plenned econonmy prices could not be £ left eniirely |
to market forces but had to be socially regulated. Prices of
food grains had to be kept stable and ncesssary action taken for
this purpose such ag State trading at the wholesale level and
building up buffer stocks. Appropriate action should also be
taken in respsct of prices of other essentinl articlen.
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Hational wage policy - There should be a national wage
and salary policy and 1t should apply both to pudblic as well as
to private sector. This policy should be based upon the prine
ciple of having definite maximum, subjeet to exceptions in case
of personnel with specialised qualificetionse. VWages must be

‘related to productivitye

The seminar felt that special taxation should be levied
on unearned, funciionless, speculative and windfall inconese.
In particular increments in urben land values should be subjected

to special taxation. It also expressed its emphatic opinion
.that during the third Plan period something concreto shouvld be

done to improve the levels of living of those whose incomes were

.very much below the national average.

The gseninar algso agreed that positive steps should be

ktaken to bring about substantial reduction in existing dlspari-

tieg of incone and wealth in both rural and urban sectors of

national econonmy und suggested that steps to be teken for thia
spurpose should be exploread. 1

(The Hindu 31 ¥ay 1959 - :
- The Hindustan Times 6 June 1959).

‘Inss- -
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India = June 1959

Interin Relief for U.P o Bugar Vorkers: Tripartite Conference's
Deeisione

The UeFo Sugar Tripartite Conference which met at Ranikhet
on 12 June 1959 under the presidentship of the Chief linister, Dr.
Sampurnanand, agreed to implement the wage board's award of
interim relief to the workers with effect from 1 January this
year. The conference 1s reported to have asked the Uttar Pradesh
Government to igsue & directive under the Industrial Disputes
Act to fdcilitate the paynent of interin relief,

As regards the question of bonus for the last cane-—crushe
ing season, the conference decided to set up a committee to work
out an interim baasis for peyment. This basis will be effective
until the Central Yage Eeard has opade its reeommbn&a*ions about
a permpanent basis, A

Holidey bonus .- The conference suggested holiday bonus
for sugar mill workers at Ranikhet. The millowners! represene-

t%tives welcomed the proposal and offered to pay liberally for
ite

Dur:mg the discussions, the millowners' representatives
are stated to heve urged the “overnment to remove some of the
serious handicaps to the progress of the suger industry in the
States The greatest impediment was the control of sugar price
which aid not apply to the 1ndystry clsewnaraa

: They also urged strict restriculons on khandsuri.which
now moved into areas earwarked for certzin mills.

The conferonce wag urged to keep in view the financial
difficulties of the U.P. mills while fixing bonus for workers.

(The Hindustan Times, 14 June 1959)
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Madrags Hinimm ¥Waces Aob, 1948, to to extended to
wplomnus in Cotbton Ginning and Pressing, Sc Salt Pons,

Toir Henulactory, Match and Fire Vorks Lunufac'borv.
""chi'erv Vamuf notory, end Driclks and Tiles !nmxfaotorv.

In exercise of the powers conferred under tiho
Hinimun Waged Aot,;1948, the Government of Uedras
has notified 143 intenbticn 0 add %o Part I of the
_Sohedule o the said Aot employnentg in codtton ginning

" and pressing, el pans, oolir mnmufachory, match and

fire works nanufactory, hosiery manufactory, and bricks

* pnd tiles manufactorye The propvsal will be talen

so consideration by the Covernment aftsr 7 Aupust 1559,

{The Fort Sﬁ.C'eorge Gaaetta. .
Part T, £ Moy 1959, page 621 ),

5 ChAU
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537 Salaries.
India = June 1959.

Andnre Fradesh: Revision in Pay Scales of Hon-Gazetted Bmloyees
“""""""""’""‘""ﬁounceg. 4 o

The Andnra Pradesh Government issued orders on 22 June
1959 for the upward revision of the pay sczles of its non-gazetted
employees of all categories and grades in the light of the recone
mendations of 1iis :’ay Commitiee and the sub-committee whlca. reviavie

ed theéNe .

Shri He Sanjiva ! edd:., Onief iinister of Andhr a.nnounc—
ing the revision of pay sceles sald that the Governwen

slightly modified the recoummendations and as a resuld of 11: all
the Class IV employees would immedistely get an increase of bete
woen M5 and Mel0 in their monthly omoluments, the Iower Division
clerks between [.6 and B.l4, the UppXer Division. clerks between .
f3.10 and B.20 and superiniendents and tehsildars between B.20 -
and Ri«40e The rvevised scales would ta.«:e efi’ect re_&i:ras;:ectively
i’ram ‘.1 }iovember 195'8. :

3111‘5. Sangim .xed&i said that the Pa;, Committee hnd recon-
mended that an increment in the revised seale should be given
to all thode with service of wore than five yesrs in the grade
and 'bwo mc:remanm for those with servic@ of more thsm 10 years.

! “he Government, on recansid&ratmn, had deciﬁed 'bnao one
incremant should he given +o those with service over 10 yeara
in an emnployees' present grade, subject however to the condlt:mn
- that he should have put in a minirup total service of at least
two years altogether in any grade up to 1 Hovember 1958, or -the .
date’ on which he entersd the revised scale as the case my bhe
according to his nption :m rbge.rd te the new . acales. T

mhe ﬁovernmmnt had also deeided to- increase tne dearness
allouance ‘rate for employees drawing between .60 2nd &.149.
The Pay Commitice had recommended a. IA of E5.35 for the Psa60 .
arid 149 pay groups ‘Under the reévised rates, i‘a lB 33.36 for
Rs.60-99 and 53-38 'for uhc IB.IGO-MQ group. L e

Police constables, sub-inSpcctars, eircle :inspeo uOI’S

ana: teachers of a.icled schools would also benef:z.t by 'bhis
revision.

(The Statesmem, 23 June. 3.959“
oRRRE et A ‘'ine Hindusten Times, 23 June 1959).
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Bonusg for Life Insurance Cornoration Staffs
Ageemen%-—f!eached Between the Corporation &

Asacciations °

2l > According %o & nrovisional agreemunt reached in Bombay on
25 June 1959 between the: Life Insurance-Corporation and the two
gssocintions ropresentingthe- employees, all erployeecs of the

- Corporation in the gupervisory, cleriocal and subordinate grades
will receive bonus at the rate of 1 wnths' basic salary -
year for the. perioﬁ 1957=1961e .

M The agreemsnt also provides ‘hhat the Gorporation 'a free
'insurance scheme for its employees should be' replaced by an
alternative benefit of {ernm =ssurance under which insurance pro-
tection would, be given in cape of death im }mrnass' ﬁ.’he exigte
:mg ameni’clcs would not be afi’ectad. e Al .

e The amount of :x.nsurance dover’ would ganbrally ‘ne “the ‘same
ag under the free insurance SChende. _Howaver,. ithe. Oorporation hasg
decided to ineresse the initial amdunt of cover under the term
assurance schene for the gubordinate staff aged beiween 30 -and
45 from 13500 to° 2,000 rupees and the maximum smount of . cover .
for the entix-e aubordinm;e s“s;aff fram 2y 500 'bs 4,000 rupees.

Rt Oz'dem wcre alsa issued ‘on’ 28 Tiane 1959 by the Chairman
i of “the' -Corporation ' granting wage inerements to Corporation's
- Pield workers on the bagls of their performnce in 1958s . .. .-
The corporation hed ncarly five thousand field workers' opera‘c-»
ing all over the- ncuntry through. its thirtythxee ‘divisions and
increments would be granted’ to ‘hbc* varkera v.mder a scaeme fﬁma-
' liaerii by ‘the Gomoz'a.'bmnf"*,, S

TR

k The percentagﬁ mcmase of the divieion's own buginess in
1958 over the previous year would, therefore, form the basis.
~ and the:field worker would be éntitled for’ one “increrent in’ his
‘weges if he'sdtisfied ony of the following conditionss. (1) The
percentaga of ‘nig increase. in new business in 1958 over the .
previdus; year ‘shonld ‘bemore, than welf of the divisions. percen'!:- Lo
ege /increase; (2) The now premium income’ "derived by the . corpora=
tion in’ ‘the busiress of the £ield worker: ‘should, “on theé-basis .of
percentage, be more than half of tho. percentage ‘of . inereaaed .
business of the division. (3) The new premium income sliould’ be .
zore then six times the remuneration- given o thé field workers.
In addition“tne Picld workers would be entitled for another
increment if his percentoge of new business. or premium incone .was
‘more than half of the divigion's percentage of increased; business

and also hisown" expense. ratio! 'ho*‘the_husmeas secured.‘byg»him
wa.s “less’ 'l:han 'Pifteen per cent.,, ey e

(the Hmdua-ban .L:Lmes, 27 June 1959‘
- ‘Ha'cional Heral s 29 June 1959). i




A‘l;hef recommendat:mna of. the,

280 L,OUBing.
In&ia - June 1Q§g

. . LIS,
: Vs

!Ehe Government of l‘ndia has commnice.tea *ao the State
uove:mments ite decis::.ons on the reconmendations on the Lowie
Income Group Housing Scheme made by the third. Housing Sinisters!
Gonference, held al Jdarjeeling in October last (vide pages. 23-28

of, the report of this 0ffice for Detober 1953).

An official presg ralease-says that the Union Government,
nas decided’that, while Sta'te Governments. are free to enter. into
commitments. up: ‘to the original provision of 1,200 million ruueea
the’actual. erpendima under. various hausmg schemes’ &ur..ng the

: E“aecond Plan: pezmd sheuld be restricted to 840 million. rupees.

‘.me revisad btat- -u:uae breal:-up of 1,200 million rupeea

' and 840 million rupses for various. housing schenes. is, ‘being

t,qorked :oute . 14,18y hoWeyer,. not pronosed fo mke any. reduction

#in the alloca:t::.cns a.lrea&g made o’ mémvidxml tatos for the

Iow Inccme Greup Hmwing achcme. '

Tae Unian Gmrarnment ms eanreased "he hcpe tha:i; EEN will
be poasi‘ble for. the Hiate Governments to nssess.their ectual .
raguirements, fully: under the fow Income, Group. Housing Scheme. ...
Vis-n=-vis, other housing schemes: and deyelopment programnes -e;hen
“they. formulate dheir planeg g0 that the need for: sunsequent Te=-

queste for increaae :m allocation is obv::.atedc
hiaxixmm am:oun*h of 1R

n,- ';fi.‘he ﬁnzon chernment has aocepted
conference: that.the. naximn amount. .
of- lomn,: : perminglble: under the. Low, Incoms @raup Houging Scheme,

- -should. continue %o;be 8,000 rupees. per. houss. during the remaining

period. of the: Plane The Govérnment agrees with the recotinendation

.....

that the Stdte Covernments should spend a substantial portion of

- the funds under_ztne gscheme- for - the, acquisition and development. .

-of. lande...Ehe: period for. the. repayment of short=term.losns can
8180 be- extended £rom. thiee, to £iVe -yearsy. at the .option of; ‘ghe
’ 8. B

nion Q(:ove nment -hag. 33130 ?acceptad the' reccmmandz.tion

- '"tha:b 1and- acqguired .ox. develo;:cd wiith short-term.loan-essistance
: »undez- ‘bhe- Scheme. should, ' as  far, as possible,. be. dieposed of bY...

‘the. State, Governments . or Aheir" agencies on’ :Bhe Iease-émld ha.sis,
instaad of on ou‘!;ri.ght sale. N . -

o This would encble the State, Gove:mmen O npt only to
'participate in future apprec:.ation -in tHe: idlue ‘of: the sit uea, A
but to coz;'brol the. diSposal of aites 'by beneficim:ies‘ ”ta cther

partiau.




-The:Union Govérnment has epproved the recommendstion thet
in order to facilitate the sale of houses on a hire-purchase
basis and save the State Governments from inveating 20 per cent.
of the cost iniilaliy from their own resources, the State Governe
ments may try the experiment of building houses up to 80 per
cente. of the estimated cost, leaving the balance to be completed
by prospeciive purchasers. !

0 In  such caBeB,y - the person concerned will have to execute
agreemente, specifying inter alia thet they will complete their
houses before moving into them. Alternatively, the State
Covernuents may tale from prospective purchasers an intial
deposit of 20 per cente of the estimated cost before taking up
_the'construction of houseds.. . . ... oo o

CORE
LSRR

2%
wala .

B v Nenta) Houging Schere.- The Union Government agrees with
he SuUggestion tnat, in order to provide adequate accomrodation

.. %o its own employces, the State Govérnment should make a provision
“An their developnent plans “for the “congtruction of houses for
““fhem, ;in’sddition to and distinet fom the. provision mde. under
“"the’ Iow -Income Group Houslig Ychermes To. hi§ end, .the State
*Governments may avallsh¥e themselven of the rental housing
““mcheme for Siate employees, Tormulated by the Hiniatry of

Vorks, Housing and Supply recently, with funds wade available

‘ Progress of ioweincome Groun Housinz Schemes=- About

55 000 houses wore constructed TAToug ig up to the end
of 1958 undex the Low Income Uroup Housing Scheme, initiated in
1954, and over 14,000 houses are reported to be under consiruce
tions. A total amount of about 29546 wmillion ‘rupees-is estimated
to have been spent on this scheme till larch 1959

. During the first Pive Year Plan, 4,801 houses were come
pleted under the schemes As against the total allocation of
215+3 million rupees made to different State Governments during

.. bhe first Plan period the amount actually drawn by them came o

+208,9 million rupeess The scheme was however lsunched cnly at
the end of 1854+ : R P

C - In the second Pive Year Plan, the provision made for Iow
Income Group Housing is sbout 330 million rupeess During 1956=-
57y 1957=-58 and 1958=59, loocns amounting o about 595, 631 and -
58e1 million rupees respsciively have been disbursed to the

~ State Governmenis. Besides another sum of 8.5 million rupees
is expected to have been disbursed to loanees in centrally .
aduinistored aress during these three yesrs. The outlay .

. proposed for 195960 comes to.7445 million rupees. It ia__qligeried_

‘that there is great derand for loans under the scheme, =

.- % - The Times of Indim, 10-6-1959), - .

- R . S
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Indig -« June 1953.

Soviet Zquioment for Heyvelil Thermml Statlon: Agreement
Sioned.

Agreenent® for the suﬂply of constiruction equipwment needsd
in comnection with the establishment of the therzal power station
at Neyvell were sigmed at Hew Delhi on 23 June 19539,

The contracis which have been executed under the Indo=-
Soviet Trade Agreument were signed by lre Hede H8N1ly Ta4CeSay
Joint Seeratary, i Minisiry of Steel, ilines and fuel, oén behalf
of the Neyveli Lignite Corporation and the representatives of
the 'Lachinoexnort' '“t“ﬁk01nﬂort' and 'Techmachimport' of
MOEC’OW. R .

"The total. cost of the equipment %o be supplied under
thcse agreemﬂnts will be about 2.9 million rupees.

' (fhe Hindu, 24 June 1959)




/7

CHAPTER 4., PRORIENS PECULIAR TO CERTATY BRANCHES OF THE
MLTIORAL BCONONY .

INDIA — JUNE 1959.

41+ Apriculture

Adoption in India o

£ Apricultural iethods in China: Study Team's
ccommendations. -

;‘ha Government of Ind:.a sent in Janusry this year a

tnree—mamber delegation, undexr the leadership of Shri Hahavir

Prasad, Irrigation Adviser %o the Central :ilnistry of Food and
Agriculture to study irrigation and water conservancy projects
in Chinde The following sre the main feetures of the recomw .
menda.tions nade :.n the report of thls delsgatione.

Survey of manpgowere= Tha renort reeommemﬂed that for
India 4o make proper use of the vailable HENPOWEY, & survey
should be carried cut a8 %o the number of able=bodied persons
and the period during which they weuld be available for work.
All availsble manpower in the country should be harnessed and -
utilised towards community construction works during the periods
when agricultural operations were at a standstill or were
ne{,ligible. f"Phig would also determine", the. delegation said,
“the number of works that could be simlﬁaneously underta.ken
with the available mn-power"

,- Fert:.lim of silt.- The ranart a.lso made men"ion of ‘the
fact that Chinese cultivators were slive ito the fertility of::

the silt thet was invarisbly carried by the flow of water: and
ook great pains to yemove the silt from ponds and chennels-:
‘and carried it over long disisnces to. their fieldses Ghinese
peasants had been able to maintain the fertility of their
fields over the ages end among their meagures for the purpose,
the silt o:E tanks, ponds and channels i’mmd a promment place.

'.Ehe ﬁelegation auggasted that An India also ".:he use of
s:!.lt “fron tanks, pond=beds ‘and ‘irrigation-channels.should-be.
‘encouraged .on a-large:gcale; :Thig:would:have :the added.advan= -
Lta.g,e of,_ helping nroner mintenance of the irriga‘ticn worksn

_____:" -u:elz.orauion.- ﬂlha xeport sa:i.d that the Ghinesa
hasis. .on-soil amelioration work and did not stop
et mere goil conaervatiar»‘mrk. and the work was undertaken by
farmera themselves, TFor a similar effort in India, it said,
increasing reliance would:haveito:be: placed o convincing
farmers of the evil effects of soil erosion and the benefits
of its conservation, The report suggested that it might

| occasionally even be necesssry to enact le,gislatian,



/&
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N The report admitied that for the farmers of India to
erulate Chinese farmers in this respect might not be easy under
Indian conditions “where private owaership of land, smellness
of holdings, habitual conservatism, poverty and reluctance of
the farmers to take up anything new prevail." In view of this
limited finances should he made avallable to enable the farmers,
particularly of backward sreas to teke up such works,

The delegation was impressed with the extent and tewpo
0o” s0il conservation work in China. "We have seen hilly moun-
tatnous catchments dotted with pite,) gal, they said
Cokrun addys | WhEyerywhere we were amaged to learn how quickly the whole pro-
/| granme has been exscuteds What strikes us es most important
Moanaes o~ | i pushing up soil conservation progzrammes in India is to
7Mu? phop emulate the Chinese practice of undertaking the work on a very
large scale by the farmers themselvesgt,

The delegation suphnasised the need for "educzting" Indizn
csultivastore in the proper preparation of their fields to receive
irrigation. In regard to paddy lands, the practice of flood
irrigating extensive areas should be discouraged. The delega=
tion favoured coniocur ditches undertaken to limit such flood
irrizationa , , SRR

Agricultural exhibitiong.~ The delegation suggested that
India should emuiate China in publishing journals giving details
of small engineering works. Juch journals should be prepared
in local languages by the Sitate and widely circulateds - :

. Referring to the exhibitions orgsnised in Peking and |
provineial headquarters and evem at country levels for the
purpose of demonstrating in & popular manner the latest invene.
tions and for highlighting achievements, the delegation stated
that agriculiural exhibitions of a permanent nature should be:
get up in Indian States and the Centre, The models and charts
on,giew should be of an atiractive nature and modern in con-
COpTi0n e

Eitan

Also, kvmever concentrated action on aay particular
item of the agricultural production programme was desired in
India, a compeign with clearly defined objectives should be
lsunched. During such campaigns, educative propaganda should
be carried out and farmers or groups of farmers with outstanding
achievements to their credit should be suitably rewarded and
their achievements published. The delegation felt that in
addition to cash prizes, a letter of recognition from the
Prime Hinister would be most encouraginge

PRI
ARG T

(The Hindu, 17 June 1959).

. Dnsg



/7

Al —hpricultures

Committee for Survey of Cultivable iiastelonds Aopainted

The CGovernment of India anaounced on 28 June 1959 the
appointment of & Committee of experts under the Chairmanship
of Dr. B.J. Uppal, Agricultural Comnissioner, Ministry of Food

d~&gricultnre to examine the extent of culturable wastelands
in the cowntry and essess their promise for increased agricule
tural production.

The comuittee will take up preliminary work within the
next two or three monthe Tor the collection of data wita the
help of State Governmesnts and will visit individusl States
from the beginning of September 1959

In individual utaues bxe comuittee will ca-Opt the
Davelopment Commissioner, the fevenue Secretary, the Secretary
of the agriculture, TFo rest Department or his nominee, and a
representative of the Irrigation Department.

The extent of culturable wastelands in the country has
“been variously eetimated, the figures running into millions of
acres.  These wastelonds sre of two categories: lands which are
really adjuncts of villages end are meant to serve as pastures:
and fueld forest, or sit@s for the extension of the villages,
and large blocks of land which have either gone out of cultivow
-tion or have never been brought under cultivation. It is the
lztter category which affords the greatest promise for increased
agrigultural production, and their extent has yet to be detere
;;:mme . ’ ’ .

(Deccan Henlspd, 29 June 1959)
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42¢ Co=operation
Indin - June 1959,

Pro ags of Izbour Co=—operative Societies: Statement
, in Farilamont

InCreply %o & queation 1n.Parliament on 14 April 1959, the
steps taken by the State Goveranmentis of Bombay, Kerala, Orissa,
Punjab, Himachal Pradesh and Hanipur to popularise and encourage
the formatiion of labowr co=oper:mtive soclieties are: ‘

Bomboye- Forest ILabourers' Socleties have been given con-
cession in the scleotion and allotment of couves. They ere also
exempted froum payment of security deposit and given loans at
favourable interest ratese. The Utate Governmenti shares the
profits and losses incurred by these gocieties. Small works
are given to ILabour Contract Societies without the formalities
of inviting tenders, etc. Concessions like itechnical guidance,
exemption from payment of security deposit, extension of ‘
fipancial assistance, loane for purchase of tools, etc.. are -
algso extended to them. . _ _

Kerala.-né gchene has been sanctioned for the organisation
of Lebour Contract Co~operative HJocieties. [inor works a&re
given to these Socicitiés of 5 per ceni excess over the scheduled
rates of cost of materisls and labour and 25 per cent of the - .
cost of works entrusted to these socleties are granxed.to them
ag advanced by thé co-operutive banks. These gsocieties are
exempted from furmishing gecurity deposit for the works and
the earnest money to be’ deposited by them is fixed at the
reduced rate of 1 per cent. of the amount of contrmet subject
To, a. mlnimum of [e50e s

.. Dbrissa,- Tocal works are entrusted to societiss without
calling for tenders. In this 3tmte the vovernment is a pariner
in zs much as it provides working capital and loan share. :The
State Government- -also. subsidises the forest Iabour Gontracu -
Ca-operatives. e .

; g__jggi-uAll unskilled'worka and skilled wotka of amall
value are allotted to co-operative sociciic¢s only by way.of... .
tender with the ‘ceiling rates fixed _by the’ .réspective. Superin-
tending: ﬁn&ineefs-, Skilled works of limited value of .the Fublic,:
Works "Department ~(Electricity Branch) are alloted. to.the. Iabour;f,
and.construction Societies. anly by, inyiting tenders.,

Y7 HinBeHAY Pradesi.- The H6cictics are granted euhsidies"
$0’ strengxhen their workimg capital under uhﬂ Pirst zive Year
Plan of thﬂ Gg-ope?atiwe uepartmgnt, i G e i

PR SEh

(zndian’ favour ‘Gasette, Vola
*limy 1959, PPy 905-904 )
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83 Heserve banlk of India's dtudy
Published

. A Reserve Bank of India study on the co-operative movement
in India expressed satisfaction at the general progress of the
movement in 1957-58 but said that "the position in regard {to the
number of societies of vurious types earning profits and the
volume of profits they nmade is not happy".

. The study entitled "Htatistical Sintements Relating to

the Co-operative ibvement in India 1957-58" added: "The increasge
in profits has not been unifornm as beitween the different types
of societies". While the nel profits of eentral co-operative
banks increased from 11.8 million rupees during 1956=57 to
21 million rupees during 1957-58, the nuumber of benks which work-
ed at a profit declined from 374 to 356.

The "significant progress" of the co-operctive movement
in Indis made since parti‘@jion, wags maintalined during the year.
Fhe number of co-operative socleties in Indla rose by 5.3 per
cent from 245,000 to 268,000 at the end of June 1958. Exocepting
for Agsam, Bihar, Jauwm and fashpir and Hadhye Pradesh all the
states shared the gencral increase. o

"o Wnile their own funde increased by 18.5 per cent from
1,530 million 0 1,870 million rupees, their working cspital
rogse from 5,670 million to 6,960 million rupecse The membership
of 21l primary societies increased by 1l2.4 per cent from
1,944000 to 215,000 during the year. This in-rease was contri-
buted largely by agrlicultural credit societies,

It l1s estimated that by ine end of 1957«58 roughly 1075
million or nearly 27 per cente of the population was merved

by co=operative compared to 25 per cent. during the comaencerent

of: the period under relveve

Lase - Aprieultural. eredit societies.- Agricultural credit
socleties constituted “the most important sector" of the co=-
operative. movement in the countrye At the end of 1957=58 there
were. 166,545 agricultural credit societies with a membership
0£:102,210,008: and working capital of 1,337,50 million rupeces
af: which 784.2 million rupees constituted borrcwing from. State |
or: Central; financing agencieg alone, while the deposits held |
-by.these: societies stood at 8643 million rupeeg. .Ioans advanced |
by: vhem during the: year amounted o 96048 million: rupees egainst
673%3.million rupses. in .the. preceding. yealrs.. The rate, of. inter- |
)

Jesticherged on-loans. by, small egricultural credit societies and

large-sized societies varied from 3% to 124 per cent.

Tl e 2OTIOAPE TR CDinTATLL S0 DN TR L iy 37 S rICR R S T A o8 D v
¢inne 2:'Thera:wexe::14,137. societies. under liquidation at the-

endof June; 1957, . Ap.apsinst -this. 2,081 sccieties were brought i
under liguidation during 1957=~58 end the accounis of 1,627 o
socleties were finally wound upe The value of assets realized |
and liabilities paild off during..1957=58 anountied to: 3891 and
3+925nmillion rupeen againet 6.446 and 4.937 million Tupees L

-

respectively during the preceding years.

i . Claeanls - Lot S-SR - - i BT T e e el S N R o 2]

. 5 - W .- . - B o Ve 37
o , e = e - LAY

— e



24

[+ 398 i ln,

Apex banks.- Owing to the amrlgamation of apex banks
in some States to reduce their number to one in every State,
the number of éapex banks at the end of 195758 stood at 21
28 againat 23 during the preceding year., Their membership
also deelined to 32,181 from 33,440. Their working capital ‘
however rose to 1,09l.4 million rupees and showed an increase |
of 37.2 per ceant. due largely to increased borrowings from the
Reserve Dankes : ‘

Honeagricultural credit socleties.~ Hon-agricultural
credit aociet%es snowed some progress with their number rising
from 10,150 to 10,430 during the year under reviewe. Ilheir
membership rose by 435,000 to 3,674,000 during the year. Their

working capital amounted to 1,025.3 million rupees.

Marketing societies.~ "Good progress was 21so made by
marketing societies. 7There were 16 State and 2,685 general
marketing societies with & membership of 2,109 and 602,900
respectively as at the end of 1957-1958.

There woere 554 marketing socleties enpgaged in processing
activities at the end of June 1958. Their paid up share
capitel amounted to 1.377 million rupses and sales made by
then during 1957=58 agpregated 8.769 million rupees. Anong other
non-credit socleties sugarceane supply societies numberi7,T715
stand out as the most importent with a membership of 21,39,000.
Their salea of sugarcane zmounted to 434.7 million rupees. Next
in importance come weavers' societies number.9,608 with a member-
ship of 1,122,000 lukhs and output valued at 402.7 million
rupees.  The consumers' ctores numbering 6,510 had & membership
of A5+983alhs and their sales during the year under review
amounted to 286 million rupees. : L

iand moritgage benks .-~ There were 15 Central land mortage
banks with & pald-up capital and reserves amounting to 22.6
million rupees and 7.2 million rupees respectivelys ' Apart from
advances made to primary land mortgage banks at 17+9-million
rupees direct advances to individuals by Central land mortgage
banks amounted to 21 million rupees during the years,

fﬁé;ﬁuﬁbéf'of:primhry71and morfgage banks went up

by 21 t0.347.and their membership by: 42,594 to 3,76,000 @nd

their paddeup.capital from 987 to 10,706 million rupeegs * -~
Borrowings from Central land mortgzZge banks:and-loans due by
individunls stood at 124.2.million rupees and 13048 million
Tupeés respectiyely-on:30-June:1958+ At {he end:of June 1958
the total. contribution:-of State Governments towards the share
cupiltal of co=operztive societies of all iypes emounted to
3k 164.9 million rupces.

As between the various States, Bombay occupies the first

plece in this regard, its total contribution to all types of
gsocieties being 48,9 million rupcen,

(The Statesman 5.:6+1959)..



Yiorldng Group on Co-operative Farming Constituted,

A notification publighsd on 20 June 1959 by the
Hinistry of Communipty Develormont end Co=operation
states that the Second Five-Year Plen envisages that
the main tesk during the Flan peried should be to take
such essential stops as would provide gsound foundations
for the developmant of co=operative farming so thet a
gubstentiel proportion of agricultural lands are cultivated
on co-operative linese MNore recently, the Goverament
of Indie has accepted Jolnt go=operative farming on a
voluntary basis as the fubure aprarian pattern in India,
Conditions have to becreated in the country so that joint
farming may have a fair chance of successe For this purpese,
14 is neccoseary to ensure that financial and other facili=-
tien, toohnical Imowledpe and guidance are availsble to
those who voluntarily decide %o establish joint farning
sociotiess |

The Governmont of India has, therefore, deecided to
g0% up o Vorking Group on Co-cperative Faming to help
the formulation of o programme for this purpose baged
on availabls experiencee

The Working Greup will oonasist of Shri S.Wijelingapps,
HeLelsy 85 chaiyman and 8 other membors.

e terms of reference of the Torking Croup ares

Ie 70 oxgnmine tho types and the methods of orpganisation
end monagementof joint farming societies #ith speoial
reference tos: ga preparatory work; (b) model byc-laws and
regigtrations (c) management « (1) formmulation of production”
plen; (31) paymen ¢t of ownership dividends (111) work distri-
bution - formation of teams and groupss (iv) assessmont of
perforrance; (v) poyron ¢ of remmeration toworkera; (vi)
maintenance of accountss (d) mobilisation and fuller utilisation
of manpower, cattle and other local rescurces; (e) measures
necessary for getbing up cotisge and other subsidiary industries
for increasing omploymenty end (f) measures nocescery for
preservation and maintensnce of individual initiative and
- 0t the same timp fostering close contract, mocial cohesion
‘and mtual obligatione




~ L

I, To assess {inanoial requirerents and sugrest
how these should be mot,

I1I. To sssess the requiremnents of administrative,
gsupervisary and technisal personnel at various levels,

IVe To pupsest arrangements for training of = (4)
rerbers; (11) officebearers; (iil) mansgera; and (iv)
administrative, supervigsory and technical stalf and
formlate a phased prograrmme of traininge

Ve To recommend such other messures as may be
oonsidered necescary for promoting this programme of
joint coc=operative farminge

The Working Group will submit its repord within
tuo monvhs from the date of its formntion end the
hendquarters of the Groupshé&ll be 4n Delhie

(Notification Ko, FS = 52/59/Ccop.11,
dated 11 June 1959; The Gmzotte of = .
Indin, Part I, SeceI, 20 June 1859, .

' PPe 141=142 )¢ S .
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43, Handicraftis.

India -~ June 1959.

- Madras: Handloom Seminar Recomumends Co=operation Finencing
- Agency for tWorkers.

~ The establishment of a Co-ocperative Finencing Agency
and a Tinance Corporation for weavers were Bmong the recom=
meéndations of the two-day Handloom Seminar of the southern
States held at Usdras on 4 and 5 June 1959. It kes also recome
mended that credit facilities to Apex Weavers' Societies should
be increasede.

The seminar which was presided over by Shri Ae. Bhagventha
Rao, isinigter for Indusiries, Andhra Pradesh, Wes recommended
that a2 provident or thrift fund should be comstiitvuted for weavers
within the co=operative fold with an egual coniribution from the
Central Govermment funds.

The senminar acgepted a propogal thet mill production
should be pegged at 4,000 nmillion yards Tor internal consumption
and recommended that & trade delegation comprising of handloom
mercantile and handloom weavers' co-operative interests be sent
g; gur traditional markets to recuspiure and develop bax export

ELAC »

Iraining classes.- The seminar recommended the running
of training cigsaes in degime Tor the benefit of working weavers

in the evenings with financial aid from the cess fund.

The CGovernment of India was urged to review the scheme of
expansion of powerlooms contemplated under the Second Pive-~Year
Plan in view of the faet that the demznd for cloth anticipated
- during the Flan had not materialised. It was further urged
thet powerlooms should be subjeet to the same restrictions in
regard to the production of reversed categories of cloths.

In view of the present itrend of rising demand for the
finer varieties of cloth, the seminer felt thaet without imported
long=-staple cotton, the handloom-sector could not meet this
demande It therefore recommended that sufficient quantities
of long staple cotton, be imported and alloeated to the mills
on condition that this yarn should be made availsble only to
handloon weavers and not to powerlooms or weaving looumSe

The seminer alse felt strongly that imports of necessary
machinery should be allowed to facilitate indigenous industry to
- manufacture superfine mercerised and other fancy yarne Until
such time as indigenous production of these types of yarn picked
upy it was felt that import of limited quantities of these yarn
required by the handloom industry may be permitted with suitable
safeguardss - - '




A

The seminar felt that the cut from 2,000 million rupees
to 1,600 million rupees imposed on the overall provision for
handloom and other small-scale industiries would result in the
plenned target employment not being fulfilled and suggested that
the Government of India and the Planning Commission should be
requested to restore the cut. The seminar also considered
the requirements of ihe smellescaie industry sector during the
Third Pive~Year Plans In view of the vast potentimlities for
employment and the fact that foreign exchange commitments in the
smalle-acale industries sector are very little, the semninar recom=
mended that a much higher provision should be made in the Third
FPivewYear Plan for all industries in the smallescale sector.

The senminar also felt that the credit facilities available
from the Heserve Bank of India towards working capital db very
inadequate to meet the demmnds of the Apex Weavers' Socleties.

The seminar recommended that the working capitsl for all

weavers co=operaiives, including industrial co-operative socie=
ties, G&¥ be increased from 300 to 500 rupees per loom.

(fhe Times of India, 10 June 1959)
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44, Nerchont lUarine and Fisheries.

India = June 1959,

Cochin Dook Workers (Repulation ef Employment)
Schare, T959.

The Government of India published on 6§ Jume 19590
the Cochin Dook Viorkers (Regulation of Employment)
Schere, 1959, made in exercise of the powers oconferred
vnder the Dock Workers (Regulation of Employment) Aot,
1948, The Schore denls intor alim with the constitution
of Bochin Dogk Lebour Board end its functions, responsi-
bilities and duties of the Bgard and its ohairmam,
functions of the Administrative Officer, maintenance
of employera® registor and workers' rogisters, oclassifi=
ocation of workors in registers and fixation of number
of workers on the register, obligation of repistered
dogk wmorkers and registored employors, wares, allowances
end othor conditions of service of workers, disoiplinery
procedure, procedure for sppeals by workers against -
orders of lebour officer, administrative body, emcutiva
officer and chairman, mmd penal-bies.

(Cazette of Irdie, Part II, Sece3, Sub-scosii,

8 June 1950, ppe 1327-1348 e
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CPAPTER Bo WORKING CCHDITIOES AND LIVIEG STANDAFRIDS,

INDIA = JUNE 1959,

50s Genergl,

Labour Kinistry's draft Code of Effiolency and Wolfare:
Accoptance a6t Inter=Ministorial Ysotinge.

The Labour Hinistry's draft code of efficiency and
walfare found broad acceptance at an inter=minigterial
meoting, hold at Yew Dolhi on 26 June 1959,

Ropresentatives of varicus Ministries have generally
egread that the broad principles and objectives laid
domm in the draft Code of Efficiency an d Welfare, drewn
up by the Labour Hinistry, ere unezceptionable end their
acoeptance will be a big step towards increasing efficienoy
iIn industrye '

Shri P.Y. Menon, Secretary, Ministry of Labour and
Employrent, presided over the Intersllinigferial meeting,
which was attended by representatives of the Hinigtries
of Commerce and Indusiry, Transport and Commmications, ,
Steel, lMines and Fuel, Vorks, Housing and Supply, Rallwnys
and the Exeoutive Director of the Naticmal Produotivity ’
Couneile



The Code lays dowmm ceritain rights and responsibie
1341 es of menarements and unions for the purpose of
mpking a concerted effort towards increasing efficiency
in industrye It iB s scquel to the Code of Disoipline
in Industry end the inter=union Code of Conduct, vhich
have been in operation for mbout a year nowe

A number of suggostions wore made at the meetinpg
repafding avoidance of wasto and inefficienoy by both
employors an d workers, adoption of suitable productivity
techniques ard drawing up of proper rules by the manapo=
ment for recruitment, training, etcs, The draft Code,
alons with these suggesbions, will be omsidered by a
Sub=Uormittee of the Ipndien Labour Conferonce, end then
by the Conference itcolfe

(Docurents received in thic Office e

D)
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64. Viape Protection end ILabour Clsuses in Employment -

Indie — June 1959

Annual Reoort on the Working of the Payment of 't‘ie.%?e's Act, 1936,
. in iiineg ing the ‘alendar Year 19

~ During 1957, all persons employed in mines as defined
in'+the Uines Act, 1952 and drawing wages less than 13.200 per

month - (the wage 1limit has been raised to Be400 peme singe =~ .
1stApril 1958) were covered by the Payment of Wages Acty 1936 .

i

suE o UEnforcement Maghinerye.-- The authority in regard io the
adninistration of the &ACt % mines vests with -the Ceniral. -
Induetrial Relations Hachinerye. Thé Chief Labour Commissioner . ..
(Central)y 'Deputy Chief Iabour Comaissioner, Regional Iaboup. :
Oomnissionersy CUoneiliation Officers, lLabour Inspectorsy ... -
Junior“Iabour Inspectors and the Provident Pund Imspectors
(under the Coal Mines Provident Pund Coumissioner) have been
notified 28 "Inspectors™ under the 4cte Inspection visitg are
minly carried out-by the Iabour inspectors, Junior Iabour ...
Ingpectors and the Provident Tund Inspectors. . The Concilietion
Officers and the Reglonal Isbour Coumissioners also visit the
units ‘Tor purposes of inspaction and checkeup of thé inspection
reports pade by their subordinate officexSe . .. .»i L

L s Tia
o i ohal Lo n

s ingpectiond ‘and Irreégulariticn .~ Juring the year.under
- réview, 4,258 Inepections were nade and 16,742 irregularities.
detected; the corresponding figures fol . the previpus year.were
45781 and ‘18,023 respectivelys It will thus. be.seen :that there-
wag 8 811 of 11 pér cenis and 7 per cents respéctively, inm
the ‘number ‘of inspeciions’ sade and irregularities. detected as
gcomparsd-to -the provious year. - Thié ‘may be due 7to.the fact ous,

AT NS |

thot” &' number’ of beats of Iabour Inspectors remained vacsntuy

5 T b -

The ‘Dhanbad Hogion, Where & large numbdr of mines is concemtrated,
&%Q!ég‘ agc%;mited Lor 10,702 irregularitics” i.cs about 64 per cent.
oY e To P :

Rectification of Irregularities.- As per the proceduré
generally followed, GHpL oyers. were,aopprised of. -the-irregularities

- observed and necessary:steps wers: taken io ensure;their early
Trectitioations. The pereentage of irregularities rectified to
total detected decreased from 93 per cents in 1956 to 74 per -

cente in 1957« The number of irregulartieis contested by

‘employers was 24 as ageinst 14 in the previous years As regards B

the time taken for rsctifications, 38 per cente-of the irregu-

© . larities were rectified within three months, 21 per cents within
3% 6 montha, 9 per conts within 6 to 9 months and 6 per cents.

e “ )
LT

L ———— ot

i
I

!
1

*x
'21
b




Cleims .~ Under Section 15 of the #ct, 48 applications
for delenyed payment of wages end one for un-authorised deduc-
tions were preferred during the year under review. Of these
49 cages, 20 were decided in fevour of the applicants, 4 against
them, 3 were withdrawn and the rest, i.e. 22, were pending with
the Authorities at the clogse of the years The toitel amount
pwsrded to the appliants in respect of ‘tlaims preferred was

E3e599 857«

i, Annual Returng.~ Rule 18 of the Payment of Wages (Mines) -
Rules, 1956 meres it obligatory for every employer to submit
an.anmual réturn. giving details of the number of persons employed,
total woges paid and deductions wde on account of fines, danmages,
etts . :In all, 790 mihes submitted these redurns glving the requie-
site informa%ion for the year 1957 as sgainst 689 mines for the
pravious .year..  The nuzmber of persons emloyed in mines sube
nitting returns was 3,22,718 of which 2,67,417 were men and
555501 womene - The tolal wages pald during the year Yo all workers
werao: Rsv31y357,09,420, Deductions made on asccount of fineg and
dsxpages ‘ampunt to 721 in 688 cases and ke 4,060 in 2,417 cases,
regpoctively. - . - T L

et weProgecutionges . The 4ct is being administered msinly =
through purtagasive methods and it is only in cases of habitual
offenders that re¢ourse to penal provisions is taken. The
number of prosecutions. launched during 1957 was only 2.

re 2t vConclupiona.s. The Officers of the Ceniral Industrisl
Relatlons #Zachinery charged with the enforcement of the Act
reported that legisletive provisions are being well observed
in larger mines end the emll units which are situated at far
flung areas continue to be the defaulters. Zhe Inspectors
could not visit those amnll mines frequently for want of proper
transport facilities. On the whole, the working of the Act
during the year under review wag falirly satisfaciorye

(For a review of the Working of the Payment of Wages ict, 1936,
in Mines during 1956, plcase see Sechion 64, ppe T6=78 of the
Report of the 0ffice for Sepierber 1958).

§ogibe st &
y aibe sl
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(indien Isbour Gazette, Vole XVI,
Ho«ll, lay 1959; ppe 806-3888)s




65+ Collective Agreementse.

Indis = June 1959,

Jvgores Three Year Industrial Truce A
he Workers and the .danagement of the iadio and &
manufacturing Company, Bangalore.

£ three-year agreenent wes signed in Banpgalore on 29 June
1959 betwaeen the workers and the management of the Radio and
Blectrical Hanufacturing Company, Bangalore, a state-aided
industry. A meeting to mark the occasion was held in the factory
prenises, wWhich was addressed, smong others, by the State Chief
Minister and the Iaw and Iabour ilinister.

, The agreement takes effect from 1 April and covers the
rest of the Yecond Flan period, extending to 31 iarch 19562.
The agresment provides for an ad hoc annual grant of 30,000
as person:l allowance for employeces numbering ebout 600 at
presents They will aleo get the benefit of & system of gratuity
besides the existing provident fund scheme, & raise in the basic
mininum wage by B.2 fron B.25, night shift allowance of 12 nP
ger ggrking day, annual bonus and acting allowance among other
enefits . - ‘

' Currently the employees are enjoying welfare amenities.
1like subsidised canteen and transport, free nmedical aid and

milk supply, @tc. o4he? also proposed to provide residential
quarters for about 300 workers . o :

(Dececan Herald, 30 June 1959)
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67« Conciliation and Arbitratione.

India = June 1950,

Industrial Relations in Bombay State During the Year 1958,

The kay 1959 issue of the labour Gaszette, Bombay, con-
tains & review of industrial relations in Dombay State during
the year 1958. 4 brief summery of the review is given below.

During the year 1953, 1,187 cases were doecided by the
industrizl court and tribunals, rombay, a8 against 1,287 cases
in the precedin; year. Uecisions during 1958 included 668
arbitration cages, 318 adjudicstion references, 138 applications
and 635 complaints raspeetively under sections 33 and 33-4 of
the Industrial Disputes sct, 1947, while the itotal number of
cages filegbefore the court and tribunals during the year under
review consisted of 724 cases for arbiirasion, 447 adjudica-
tion references, 174 applicaitilons and 70 complainis respectively
under section 335 and 3%-4 of the Industrial Disputes Act, 1617,

- Industrial Court, Bombaye.-~ The industrial court, on
1 JanuaTy 1958 hed 509 cases peading before 1%, while during
the year 1958, 724 wmore cases were referred to ite Out of o
these 1,233 cases, decisions were given in rQSpeet of 668 cases
during the . year wnder review. e :
» These 1,233 cages comprlsed 645 refersnces from Gavezn-aw
ment and .other parties under sections 73 and 73-4 of Bombay. .
Industrial Relations Act, 1946, 17 submissions, 442 appeals

and 129 miscellaneous epplicationse

Analysed aecording to industries, a2bout 91 per cente.
of them were from the Textile Industry. Detalls according
to. indnstries are .given in -following table:

L
ta
L

" Humber of refer@ié%s filed
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Disputes regarding bonus figured among the causes
leading to the references and accounted for about 30 per cent.
‘6f"the total number of disputes, wages and dearnesg allowance
contributed to about 28 per cente. of the total dispu’t.es.

. The following table gives det=ils regording. the nature
o:{’ damands:

.‘-,L:: o

L Humber of references filed in

ER Demands - - -

GG TR . 1957 1958

Wagee end “Yearness allowance 60 104

Bonus, 98 107
Provident Fund and Gratuity 55 1]
Retrenchment and Re:.nstatement N .24 .
Holidays . 11 - 16

Qthers = 4 %2

Indusstrial trz.bunals o= In addition 'to 179 a:ljudication
references pending before the tribunals at the beginning of the
Feri 447 fresh adjudication cases were refarred to thepluring”
the year under reviews.: Ugcisions during.the.yesr.mumbersd. 318
as against 277 in the preceding year, . There were 308:adjudica~
J4ion. cages. pending. before.ine. tribunals at. the end.of.the.yesr

under review., The following table gives comparative datails
:Eo& the year. 1957 and 195835

T
A3

"v '—’é-ﬂ
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Humber of caseampending from the previous

»‘}\:‘i

Frarosgrd .:

X o T s 179,
Timber af casea £iled during The Year... w308 dl Trn
Number of cases decided during the year: 277 318;

Burber of cases pending at the end of '
th@ year TARAIS I T o A YT LTV g TR T 3 o BT 12 P AT e TS A 179».»«&.- STihaiare o 308 E g T Y T
. T a = % 23 -f; -}~~~ 3
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ffﬂed‘”dﬁring “tne year: i&hou‘k

.u’f;,

78 a;uclica‘t:{on caae 5

e E i

L

3Tz per, centei.of; the:total weére from the; engineering mdustryr

about-i3; pex: centgl wereu from . theﬂ commerce,:: finance. and %rade:

»:,‘,m!: S -
ShAdad f :u::.,nl«e L;...J“ b FEC O ;}.l w“.;

D_f“ the mtal w&eﬂ!, """’ i fos e r i3 '3 ‘z“‘»" =2 S

» "h.a table helaw aeta out the deta.ils accorﬁing ta
mdustx-iea for the yeara 1957 and 19588- LA

© while:the: chemical industryd accounted.:-£o; ahouﬁ 20 per czen'lm4 aix
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Humber of cagea.fiileiﬁwif

axoo0 o Industry .
Engineering | o | 85 166
Hetels: .. - . . - 15 24
Chemicals 52 35
Paper and Frinting 25 36
Food drink and tobacco 26 25
fiood, stone and glaas - . 5 | 15
Comumerce, Tinance and trade I : 58
Public Administration 26 41
Traensport 5 .o
Rubbey | 8 a8
Hiscellansous 80 39

Total 308 447

Classgified according to issues involved, about 45 per

cent. of the cnses aromse over demands relating to wages and

dearnesg allowanee while demands for Bonus, ranked next,

accounting Tor about 32 per cent. of the itotal cases. Uletails

for 1957 and 1958 sre set out in the table below:—

Humber of cases filed in

Hature of demand

1957 1958

Wages and deermess allowance 91 201
Bonus . 151 144
Ieave and hours of work 11 13
Provident Pund and Gratuity 20 17
Retrenchrent and Reinstatement 7 16
liscellaneous 28 56
Total 308 447

: State Industrial Court at lagpure- In addition to 254
cases (including revision @pplicationsSs appeals, references

. and applications) pending on lst January 1958, 237 fresh casss

. Were regeived during the period 1 January -to 51 December 1958.

~ Of these 491 cases, 324 cageg were disposed of and the remain-
~ ing 167 cages were pending at the end of the years .- - .




e

_ Industrial tribunal at Rajkot.- In addition to 114 cases
(including e&djudication cases aiscellaneous applications under
gsection 33=A and 20 read with the Chapter V-i of the Industrial

Disputes Act, 1947 and the hidscellaneous :ipplications under
seetion 33) pending on 1 January 1958, 135 fresh cases were
received during the period 1 January to 31 December 1958, out

of these 249 cassga, 217 cases were disposed of and the remain-

ing 32 cases were pending at the end of the year.

. (Iabour Gazette, Bombay, Vol XXXVIII
Mo«Q IRy 13959, pp. 1134-1138.)
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cal Administrations, & ; or
Undertokings Laneged With the PertiCip&siorn of_Tﬂm BbLic

Indias = June 1959,

Andhra Pradesh: Revision in Pay Scales of Non—(azetted
- — Emnioyees Announced.

: The Andhra Pradesh Govermment issued orders on 22 June
1959 for the upward revision of the pay-sceles of its non-
gazetted employees of all categories and grades im the light
of the recommendations of its Pay Commitiee and sub=committee
whioch reviewed thems (for deiails see pledr- of the

Teports)
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CHAPT R 8e HANTOWLR PROUICLS .

1HDIA = JUHE 1959.

81+ Bmmlovment Situation

General employment sltuation.= According to the Review
of work done by the Directorate=vencral of Fesettlement and
Employment during the month of iiarch 1959, employment exchange
activities elackened in tempo &s comp&red to the previous
month except the employers using exchaénses and vacancies notie
fied, The total number of registrations including re-registra-
tions was 1,63,3586 as against 1,73,513 of the previous nmonth -
showing & fall of 10,127. Jiespite & decrease in registration,
the total number of applicants on the ILive legister recorded a
further rise of 7,127 and siocod &t 12,17,650 towards the end
of Harch 1959, & total of 6,876 sumployers utilised the services
of the employment exchanges as against 6,743 in the previous
month showing & rise of 135« The itotal number of vacancies
notified by the exployers was 33,641, as against 27,885 during
the preceding month - showing a rise of 5,756. The number of
placemenis effecied during the month was 17,860 as against
19,966 showing & fall of 2106.

Wildespread shortages continued to persist in respect of
experienced gtenograshera, fast typists, compounders, trained
teacharg, midwives and nurses. Spnortage in respect of account-
ents, steno-typists, Hindi {typists, health visitors, fitters
(general), twrners, draughismen end overseers was also fairly
wldeepreade 4 good number of exchanges experienced shortage in
respect of electricians, laborsiory technicizmns, mouldars,
pharmacists and cookse.

, Widespread surpluses continued to remain in respect of
c¢lerks, untrained teachers, freshers from schools and colleges;
motor drivers, unskilled office workera and unskilled labourers.
A fairly large number of exchanges roportied an excess of supply
in respect of chowkidars, attenders, carpenters, postmen and
sweecpers. ~

. ... Registrations and placingg.- The féilowing table compares
regiatraffong;ana piacings auring the months of Pebruary and .

tiarch 19593

Februsyy 1959 iarch 1 '
. -..- . Registrations 273,513 . . ... . 163,386 -,
e Placinga T C 19.965 S SO 17,860

Regigter of unemployede- A total of 12,17,650 applicants
were on- the. lLive Hegister of the employmenti exchanges at-the end: .
of- larch 1959, which was 7,127 more-: than the: Tigure ot theé-close”
f. the;previous monthe. The.increase:in. the.Live Register.was
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prominent in the uiaie of Bombay (4,956), Lelhi Ez,agsg' wadras
(2,024 ), madh%a Pradesh (1,900), Andhre Pradesh (1,792) and
Punjab (1,684). On the other hand, a sizeable decrease was in
the 3tate of wesi Bengel (5,002), bihur (2,763) and Crissa
(1,997). In all 24,898 employed and self cmployed persons of
whonm 667 were women remained on the Live Register at the end
of the month under reporte.

The following table ghows the occupution-wisc¢ position
of the Live Ragister.

Qccupztion Humber on Live T'egister
as on 31 March 1959.
1, Industrial supervisory 94007
2, Skilled and seni-akilled 96,150
3¢ C1 ricel 309,968
4, sducational 51,261
5« Domestlc servige 50, 517
6e Unskilled _ , 645,174
T« Others 5712773

Total 1,217,650

Buoloyment ososition of special categories of workers .-
The following table shows the emp loyment position of specisl
categories of applicante during the zonth under report:

Category Registratione FPlacings Humber on Idve
3 Register
le Displaced persons 3,401 445 444341
2. Bx-service personnel 5,174 811 29,120
3« 3cheduled casies 19,588 2,564 134,956
4+ Scheduled tribes 59337 352 24,508
5. Women 12,506 . 1,004 89,240

Bmployment market informmtion.~ Collection of employment
market information in the public sector was started in the
State of lajasthan with effect from arch 1959.

. A briefing course for Inspécting Officers of the State
Employment Services dealing with the development schemes under
the Second FPive Year Plan, was conducted from 9th to l4th Harch
1959, 11 officers attended.

A meeting of the Committee of Direction of the All=-India
Survey of the Pattern of tUraduate Employment was held on 26th
darch 1959 when preliminary technical details with regard to the
survey were discussed, |

Central Co=ordinating Scciion.- Damodar Valley Corsoration:
Out of 4 workers declered surpius in D.VeCe UD 1O fhﬁ end of
Harch 1959, 3934 have been sscured alternative employment. A
total of 208 surplus workers are awalting offers of appointusnt
from different employerse
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Hirakud project.= /i Lotal of 186 workers (28 skilled
and 158 unskillied) were retrenched during .arch 1959 and there
are now 136 workers left at the project.

Adjustment of retrenched employees of central government
establishment e= surplus employees viere placed In aliecrnative
employment &nd 9 were awaiting offera. 27 candidules arc on
the register of the Cell.

Kaisers engineers & overseas corporétion.- During the
month, 1126 wWorkers were Telenscd briuging the totel number
of retrenched workers to 15,315. Of whom 8,095 are registered
with the Jamshedpur wsxchzngee. ILocsl deployment Cormittee has
met and taken up the absorption of these vorkers with other
industrial concerns in the stute.

oxpansion of employment service.- Two special employment
exchangea (University omployment Dureaux) one at Vearanasi Hindu
Univerasity and the other &t Aligarh Undversity in Utitar Pradesh
were sanctloned during the month under reporte. The total
nuober of employment exchanges funcitioning in the country was
220 at the end of larche

(Review of vwork done by the Vireciorate—
General of Resettlewment and Lmployment,
during usarch 1959, issued by the DeG.R.&E,
iiinistry of Iabour and Lmployment, Governe—
ment of India, New Delhi.)
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“Womanpower ' Requirementss Big Shorteze Porecast
by Study Groupe.

According to the Report of the Study Uroup on Assessnent
of hequirements of Women ¥Workers submitted to the Planning Come-
mission recently, there will occur big shortage in womanpower
requirements at the end of the third Mive-~Year !lan.

The study group was constituted by the ¥lanning Commission
at the reguest of .irse. Durgabal Ueshmukh, Chairman of the Hational
Comaittee on Women's ducation. In 1ts report, sutmiitted to the
Planning Commission, the situdy group has analysed professionwise
the number of wonzean reQuired for Jjobs during the third plan.
it has divided occupations into five broad cutcporiess professional
and technical workars; clerical workers, induatrial workera, ser-
vices such as police and beautleciang and domesiic and related
seTvices .

It is estimated that in the health services alone, there
will be nearly 59,000 fewer women in jobs than required at the
end of the third Ylen: the shortage of women doctors will be of
tiie order of $,000 and as many ag 47,400 more midwives and
auxiliary nurse midwives will bve requireds The study group there-
fore recomnends that lmmcdizte steps should be taken to open new
training institutions snd to increase admissions o every training
centre.

leachers «~ In the field ot education, the gap between
supply and demand at the end of the third plan is even more
startlinge It ig estimated thaet if all children 9f the 6-l1l
age group are given sducational faellitiem, the shortage of
trained women teachers would be of the extent of 1,70,000 neinly
at the primary stagee

Even by\présent standards, the report points out, there
would be an overall shortage of 18,520 trained women teachers
in 1965=66,

In social welfare the study group confesses, 1ts estimaies
have limited usefulness becauss of dearin of adeguate material
concerning State welfare services, voluntary orgenisetions and
training facilitiecses 3Broadly epeaking 1,02,000 women will be re-
Quired for various sociel welfare jobs &t the end of the third
plans  The study group observes that in skilled and seni-skilled
Jobs in village and small industries the totzl requirements of
$8mggoworkers during the third plan would be between 60,000 and

4 - - ' ‘ - .

.(@he sygteazan,‘s June 1959)




est Ben:suls Teport of an ad iHoc Lurvey on Paiternm
6T bmoloyment Fublishede.

The salient features of the report of an ad hoe survey undertaken
by the Government of ‘vest Jeagal recently to study the patitern of
employment in the Ltate on the basis cf selected sunples were
published on 13 June 19589 ihe survey nss revealed that out of
the total esntiomsted nuamber of 700,000 emplaoyed in thce State,

3849 per centa belon- Lo VYiest Sungal sroper.

Por the purpase of thie survey & circular was isaued by
the west Bengnl Government to 183 esteblishments covering the
principal types of industries and comrercial undertakings,
Sixtyone out of 110 industrisl estaklishuments ond 35 out of 73
comuerceicl undertakianss respondede.

The survey, however, lsaves out mining, plantations and
emnll-scale and cottage industries to which Factories ict is mot
epplicable and comerclal esiszblishments not covered by the Shops
and cstablishmeanis ~cty, 1940.

According tc the findings the Sengaless predominate in
clerical Jobs, their anumber beiag about ten timss the number of
persons belonglng to other Jtates which indicates their preference
for white collar jobs. 4iheir share is also relative/ higher in/ g
adwinistrative, supervisory and technical jobs, but in skillied
category they sland lower coupared to the supplies Tromdther
States while in the unskilled caisgory their percentage is still
lover - about 2646« In the daily-rated category they form only
326 per cente. 0f the total.

If the privete gscior is tuken as 8 whole, the lengalees
form 41.5 per cents of the total number of euployed predominat—
ing in administr.tive, supervisory and clerical Jobs. The
baployment “xchenge sintlsties, however, give a quite different
plcture showing that 71 per cent. of the totel registrants
belong to West Beagal and that they predominate in such jobs
a3 indusirial supervisgry (92 per cent.), skilled and semi-
gkilled (82.9 per ceant), clerical (94.9 per cent) and educational
(9548 per centg. wven Tor umskilled jobs, the percentage is
6044 per cent. although 4n doumestic service 80 per cent of the
registrants belong to other Jtates. These figures obviously do
not afford to correet index to the job x inclination of the
Hengaleea so far as unskilled jobs are concerned, ss mills and
factories in the private sector do not usuzlly recruit through
Employment Exchenges.

As %o the pattern of employment in industries and com-

- mercial establishments the survey is stated tc have shown that
- the_largess% percentzge of industrizl workers in the State are

' ‘daily-rated employees (351.8 per cent.) closely followed by’

- unskilled workers (30+8 per cent)a

A N

Sﬁilled“gfoté‘fcfm§ abou£]25 per cent. of the total

ffﬁorkéfq,thg,clarieg;;groupdf¢:ming‘on1y B.5 pér cent. a4

)

. technical .and swpervisory groups cozbined & little over 4 per

: cente The pattern of .employment, according to the survey
- Zeport,” however, varide from industry to industry depending
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on the types of opuraticns involved. in comrrreizl establish-
pents elso the nighest percentage Y workers are daily-rated
employees (57.89 per cente).

Telatively & less quantum o7 tochnicul perscnzel sre
employed in commercial esteblishments (10435 per cent) which
employ & greater praporiion of clerical handas (25.9 ser cent.)
than indusiricse.

Industrywise distribution indicetes that the share of the
Bengalees is lowest in textile industries - only 17.1 per cent.
of the total, thne other category of the industries where they
are in minority being peper and »aperboard industries = 40.6
per cent.

The construction companies erploy the highest percentage
of daily-rated vorkers (64.3 per cent.) while business houses
etec. the highest percentage of clerical woikers (5556 por cent.)
and adainistrative and supervisory staff (7.9 per cent.3.

irend of emsloyment .~ About the trend of employment the
survey is understood to have atailed that tne rate of overall
increase in employmeént in indusitries between the year ending on
30 June 1957 and 30 June 1958 was only 0.5 per cente The corres-
ponding inorease in commercinl esiablishmenis was about 37.7 per
cent, 1T the construction cgompanies are Xept ocut the increase
in the commercial eatablishmenta would be to the tune of only 0.48
per cante

Taking the inductries and commercial establishnents toge-
thar the overall iunerease in employment was 5.5 per ceni, but
exclusive of construction companies, the increase was only 0.5
per cente

The share of the Bengnless in the increase of employment
in industries was lower in adminisiritive and supervisory and
skilled jobs tnan of the persons from other States. In the
2 +tory Sactor, the share of the non-loeal personnel was
higher in 211 categories of jobz. =xcluding coastruction
companies, however, ithe overall increcase in the employment of
local persomnel was only 2.1 per cent contrasted with & decrease
of 2.6 per cent of employnment of non-local mene. In the combined
private sector again, West Bengal's share was an increage of 3.3
peTr cente. end thai of naon-local workers a decrease of 1.5 per cente

The report hes not been able to correlate, statistically,
the rate of incresse in employment with that of new reeruitment
because of lack of information in this regard. The rates of
new recruitment in terms of the previous, according to it, were
19.2 per cent. in industries and 72.2 per cente in commercial
establishmenis, A5 the overall increase in employment was only
5«5 per cent. the suvey opines, that there was a heavy leaknge
in retviremenis, deaths, retrenchment, and inter-State transfers.
The total volume of new recruitment formed 847 per cente of the
total number of employed persons during the yesxr ending 30 June
1957 and/50 June 1958 it was 949 per cente The report is now
under the consideration of the “tate Governmente

(S AmritaBaser Patrika, 18 June 1959)




Empleyment of Displaced Persons from Fast Pakistans
Rehobilitation Industries Corporantion

sot Upe

The Government of India has set up a ©hadilitation
Industriss Corporation with the object of providing employ=
ment to0 displsced percong from East Pakistan with Shri
GeD.Birla as oheirman of the board of directors of the
Corporatione

The functionyof the Corporation are to set up industries
on its own or in colisborastion with priva“e enterprise and
algo to give lomngs to private entrepreneurses To siart with,
the Cearporation will, inter alija, (I) grant loans and advances
for setting up all types of industries « small, nmedium and
large - and expansion of the exisiting omess and (II) set uwp
Induobrial Esta-es #n suitable areas, which will f:icilicate
the egtablishrent of com:on sorvicint centres, intrdéduction
of modern techniques, collsctive purchase of raw materials
and sale of finmished produotse

Industrial corcorns will be elipible for financial
apgiatonce from 4he Corporation provided they employ or
otherwisco coatribute Lo the rehabilitetion of displaced
reraong from East Pakisban,

Proposals f'or estab:lishron t and or expansion of
industries in or arouad rehabilitation ecolonies or towmships
for displacsd persons in Tripura, fsesm, Binar, Orissa and
Dandalrranya will also receive the censideration of the
Corporations

(amrit, Bazar Patrika, 19 June 1850 ),
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8%, Vocational ZTraining

India = June 1 -

Iabour Liiniﬁtmf 's ‘i‘rain;ng Sohe mes W Dr}.’xinﬁ

during sarch 1959.

Agcording to the heview of VWork done by the Directorate
general of Hesettlement and Employment during the montn of
ilarech 1959, the number of crafismen trainees on the rollof
various training institutes/centres on 31 .arch 1959 was
24182, There were 224203 trainees (including 50 w:omen)in
technical trades and 1754 (inmcluding 792 womexn)in vocational
rades

Training of displeced perscons .- The total number of dig-
placed persons undergoing wreining in teeaniesl/voestional
trades at the end of furch 1359 was 1232 of whom 957 were under-
going training in techmnical irades and 275 in vocational trades,

Apvrenticeshin training for digpliced personSe~ Six dis-
placed pergons were undergolng iraining asg apprentices in
industrial undertakings/establishments in ¥est Bengal,

Training of supervisors and instructorge= A total of 369
Supervisor lmnstruciors were receiving itrainiag st the Central
fraining Institute for Instructors, Xoni, Bilagpur and Central
Iraining Institute at Aundh at the end of ithe monthe

fraining of women craft insiruciors.- Under the scheme for
the training of women eraft instruciors at the Industrial
Training Instituie for Yoren, New Yelhi, 351 women instructord
trainees were receiving training at the end of =month under
review.

The following table gives the total number of training
ingtitutes and centres and the number of persons (imecluding
displaced persons) uandergoing training as on 31 March 19593

Humber of Yraining Humber of seats  HNumber of persons
Institutes & Cenires sanctioned undergoing trainin
124 50,533 254420
Shifting of Central Training Institute, Eoni to Calcutis.

Plans and estimales Tor the worksnop and ¢dminisirative bulld-
ings are under preparation by C.P.W.De The State Government
have intimated that the prossession of thc site would be handed
over to the C.P.W.Des by the end of iarch 1959 or in the lat
weelk of April 1959,
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Stores and equipment.— BQuipment worih aoprox.B.4, 956.20nP
[~ [ was reported o nave/received at the various training centres/
institutes during Harch 1959, raising the itotal value of the
aid received up to 31 imrch 1959 to %:.29.170 lakhs.

Russien equipment worth approx. 3.1,55,989.00 was reported
to heve been received at the various training centres/institutes
during the month of iitrch 1959 under the U.H.T.t.i. Ald Pro-
gramme « Total amount of ald so far received under this aid
programue comes 10 Ise5,76,793.00.

(Review of VWork done by the Directorate-
General of Nesettlexzent and “mployment
dul'ing ﬁ&l‘ch 19590 Issued by' ‘the D.GOR.&OB.'
Hinisiry of labour and bEmployment, Governe
ment of India, lew Delhi?%

Oinss
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Supervisory ‘raining in Govermment Offices:
bxperiment in the Union iinistry of
“——mﬂo

Iabour and bmployment.

An experiment in Supervisory iraining was launched in the
Ministry of Isbour and LEmployment on 14 January 1758, under
which training in supervisory skills was imparted by the method
of group discussions to the staff., An article which appeared
in the Indian Iabour Gagette, iny 1959, reviews the details of
the experiment end the reauT%a achieved. A brief summary of this
article is given below.

Two types of programmes were presented - full programmes
for junior supervisors and congensed progrummes for senior offic—
erge. The main difference between a Tull ten=hour programms and
a8 two-hour condensed programme was that ths participants in
the former brought up demonstrations for practice in the group,
while this was not the case in the latier.

Humber and stren;th of zroupsi.- Group discussions were
accordingly conducted, in fu ten=hours for junior supervisors
and in two hours for senior officers. OSome junior supervisors
who could not be coaveniently fitted into the full programmes,
had to be included in condensed programmes. & few senior
officers frow outslde the linistry were also present in some
of the senior groups and in some o7 the junior groups. During
a period ef about fifteen months, from the l4th January 1958 to

the 7th April 1959, thirty-eigni discussion groups were held
in the Einistry with 469 participants, made up of 188 indivi-
dual officers. TPiftytwo per cent. of then attended full ten
hour programmes, &g the following statement showsse

Mull Programme Condeunsed Pro Zotal Perticipants
‘ TrAanme _ in full prog-
Groups Partipi— Group Parti=— Group PArbi-ramies express-
nts nte ¢ipants cipan-~-ed 28 a per-
' ts. centage of to=-
- tal partici-
panta

Instruct;on ' é 75 4 86 12 151 . 47
Methods =~ 9 70 4 7T 13 156 51
Reletions ~ 10 - 9 -~ 3 62 13 152 59 7

Sugerviao;x strength and extent of participation.~ The
supervisory stiff in the Secretariat of the linistry and in its

offices in Delhi may be bdbroadly classified as followss (i) Sectilon
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Officers, who form the main category of supervisors at the
lower levels, (ii) technical officers of the first level like
Regearch Officers in the llinistry, and of the second level
1ike the Assistant Jirectors in the Direciorate General of
Regettlement and Smployment; and (iil) Senilor officers.

Bigntyeight per cent. of all these o”Tlcers participated
in the progranmmes. At the level of =ection Officers who form the
main cztegory of supervisors in immediste charge of assistants
and clerks, participntion was as high 28 91 per cent., 89 per
cent of this being in full ten<«hour progroammes.

Attendance of particisants.- Out of 188 individual officers
who participated in the srogramaes, 125 took part in all the three
progranmes in the following menneri—

Aumber of individual

participant
Three full progrua..mes €5
Three condensed progranmes 44
Two full and one condensed or one full and
two condensed 16
Total: 125

Out of the 65 different officers, who attended all the
three full programmes, three were senior coffices from outside
the Ministry of lLabour and LEmployment, the remaining 62 being
Junior supervisors of the Hinistiy.

Ilethod improvementse.=~ The purpose of demonstrations in

the ilethods progremme la to give practice to the particlipants

in analysing an exieting method of work and in trying to evolve
an improved methods Uroup discussion on most of the demonstra-
tions usually throws up preetical ideas for improving the jobs

in questions Some of them are also accepted by the superviaors
concerneds The more important of the types of improvements that
were accepted in this manner are as followst (i) elimination of
registers and returns; (ii) avoidance of duplication; (iii)
collection of informetion from material at headquarters, (iv)
Issue of consolidated instructions, (v) issue of simultaneous refe
erences and drafting of proforma in advance; (vi) obtaining state=-
.ments in duplicate; (vil) break-up of jobs to reduce delsys

{Viii) to make worlt purposefuly (ix) delegation of powers; and

x) following the provisions of the i#anual of Office Procedures
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(1)8liminotion of registers and returns.— It will be good
for every supervisor io examine whathor all the registers maine
tained and returns received in his Jeciion are really necessary
end whether any of them could be eliminated or simplified. One
group sucgested even a periodical review in this regard.

In one demonstirution it was found that certain elsborate
wonthly statenentis wercec being received from a large number of
subordinate offices, and copied by hand in about a dogen registers
in the headguarierse <The registers contained all the entries in
the monthly returns plus a few additional cniries, which were
worked out from out of the figures in the wonihly sistements. It
was egreed thet the forz of the monthly returns could be slightly
expanded and the reglsters at headguarters discontinued.

(ii)ivoidance o7 duplicutione.~ In one case certain figures
were recelived and tzoulated in one Sectiony; and then passsd on
to another dection for re-tabuletion. It was agreed that ihe
wnole work might be centralised in the second Section.

(1i1) Colleetion of information froa muterial at headguerters .-
One way of elimmting UNQECESSETY Work all round and of speeding
up the disposel of Luslness would be to refrain from asking
others for inTormation which can be gathered by the Section
concernzd from available rocordse This principle was highlighted
in one iethods group when a supervisor brought wp for demonsira-
tion & job in which ithe practice had been to keep together tne
quarterly reports on a subject received from State Govermments,
and to make ad hoe enquiries of Uiate Governments as and when
neceesity aross. <Lhe supervisor felt thet the r eferences to
~tete Governments could be reduced and their quarterly reports
put to real use by tabulating the information contained therein
from quarter to quarter. '

(iv) Issue of consclidated instruction.- In some cases the
same enquiries ere made and the same cleriTications given fron
time to time. Por exemple, in a pariodical trzining course, the
officers selected for training, often write for information on
various points such as iravelling allowance, joining time, house
rent allowance, cowpensatory allowance, etce It was agreed thet
& good deal of this correspondence could be avolded, if clear
information on these pointis is brought together and communicated
to the trainees in mdvance while informing them of their selection
for training.

(v) Statemenis in duplicate.- One dezonsiration brought out
the fact that certain mon Statenents ware being received in
an office from the subordinate offices, retyped in the same Torm
and sent on to the HMinistry. The supervisor gaw that the labour
involved in typing, compuring, etcs, could be sayed if the state-
pents. are obtained from the subordinaste offices in duplicate, one
for transmission to the Mdiniatry, and one for use in his office.

(vi) Breakeup of jobs _to reduce delay.- There was a case in
which it was found that delay in the publiocation of an anneul

report could be reduced by circulating the draft report to the
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nembers concerned, insteadimns of waiting for a formal meeting
of the menbers.

Staff Relationse.~ hiven though there is no general formula
for solviag individual problems such a8 how to deel with a an
who does not take interest in his work, or what %o do with a
yan who is reluctant to do & piece of work, the demonstrations
in tne relations programues enable groups of supsrvisors to see
for themselves how or why such provlems arise, how best to handle
them, and whether souie of them can be prevented.

In discussing these problems, the partieipents iried to

get the facts of each case, to exarmine how one Tact affects
another, to see the root cause, to consider what possible
actions can be taken and to assess the possible result ~f each
action on the individusl, the group aad work &8s a whole. By
exanining & few problems of thelr own in tnis .anner, each
group sees the resl meaning and appliecation of the principle
that the lkey for the prevention of rrovlems; and also for thsir
solution lies in making thelir stafl want tc worke %o give thenm
e senee of recognition, ssecurity and belonging would stimulate
thelr loyalty, pride sand satiafaction. An intellizent practice
of the following principles, vwhich are suggestive, and not
exhaustive, would help in this: (i) Freat oeople s iniividualss
gii) de conslderszte and helfful; (iii) Give credit when dueg

iv) Yake them into confTidence; (v) .ake best use of each
person's ability; (vi) Take firm action when necessary; and
(vii) 3et higher standsrds for oneself.

In deconstrution after demonstrution, the participants
realised that of all the principles of humsn relations, ocne
that a supervisor should always keep in mind is to itreat each
member of his sta?f as an indivicdual «ith his own abilities and
aspirations, doubts und dif?iculiies, £Likes and dislikes,
strengths and wesknessess. Some of the positive or negative
traits which msy appear in any coubination or in any degres in
any individual are as followss

fouiti.e Hegative

1 Ambitious Resigned

2 Bold Diffident

2 Broad=mninded Selfish

4 Cheerful Horose

) Enthusiastic Disgruntled
6 Priendly Quarrelscme
7 Imaginative Dull

8 idethodical Distracted
9 Quick Plodding
10 Reasonable hrgumentative
11; Trusting Suspicious
12 Irustworthy Unreliable
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Attitude and capzcity thus differ frou mn to man. Hut
whatever twhese differences my be, every men lonts for prestige,
status and recognition and work provides 2 daily setting, where
these can normally be acgquired. INoreover, work is —ne activity
on wnich, whether he likes it or not, every van spends more time
than on any other pingle activity in 1ife. Throurhout this ~eriod
of work he is closely agféocimated with his collez.ucs headed by
his immediate supcrvisore The latier therefore hne the saximum
opportunity of understanding the specizl characieristiics >f each
of tneme diffdrent personclities, Tinding out what each is like
end to what each will respond and of keeping them in mind
while giving viork, wnile checkin; work, while criticising, while
praising. The wore & supcrvisor adjustis his own persongl traits
to those of ais ste?f and treats every one of them as an indi-
vidual, and fits every individual into his teawm, the . reater he
gsucceeds in making them want to worke. One group of supervisibém
said that after parvicipating in the »elations programme, they
had bzeome wore conscioug of the humah aspecis of the problems
arising in thelr day 1o day work, such as rusn ol work, non=
coopsrtation, indiscipline, lack of team spirii, eic., and that
they felt more equipped to nandle suchn provlemse

(The Indimn Iabouwr Gazette, Vol XVI, No.ll,
Jzy 1959, ppe. 869=883).
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ITDIA - JUNE 1959,

92, Logislation,

VI. Componsation in case of emmloyment injury or
ocoupstional discage,

Workmen's Compensaticn {(Awendment) Act, 1959,
cores into Torce,

" In exercige of the powers conforred under %he
Workren's Compensation (Amendment) Ack,1959 (vide
pages 105«107 of the report of this Of'flce for
April 1959), the Central Government has appoinked
1 June 1969 as the dnte or which 4he gaid Aot ghall
cornz into forcee

(Notification Se0. 1308 dated 27 Way 1989,
the Gapetse of India, Part 11,3g063,
Sub=Section 11, 6 June 1959, page 1328 )e

s




Aﬂsam,Employees' Stete Insurance(lMediocal Benefit)
Tules, 1950

The Govornment of Aasam gazetied on 6 UMay 19569
the Agaam Dmployees' Siate Ipsurance (¥odiocel Borefit)
Fules, 1958, made in cxercise of the powers eonferred
under the Employses' State Ipsurance Act,1948e The
rules deal inter alia with the eptablighment of State
insurance dispensaries, prcoedure for obtaining medieal
beneflt, scale of madical benefit, conditions of service
of full=tinme insurance madicel officers, maintenance
of redical and surgical equipment, modical reoords and
siatisbicel rolornse

(The Aggam Gazette, Part IIAS
8 Moy 1959, ppe 1723-172
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VIII- ¥eternity Bonofits.

Bihor Maternity Bencfit (Anendrent) Act, 1959
(ZVil of 1969 Je

Tre Diher Maternity Benefit (Armendment) B1ll
(vide pages 90«91 of the recport of this Office for
Jenuery 1958) as passed by +he Biher Legislature
received the asgent of the Governor on 30 April 1959
and hag been gazetted asg Pihar Act XVIT of 1959,

The fdet provides for the payromt of maternity
benefit et the r&te of sverapge dazily eerninps or 76
naya paiee whichever is preater for the actunl days of
her nbgence during the reriod not exceeding six weeks
jmmediatoly preceding the confinement and for the six
moeks Tollowing the day of her delivery.

Another nsw provigion entitleg a wo~an to reoceive
a bonus of twenty-five rupees, in addition to such
raternity berefit as she may be entitled to receive,
if no pre-natal cenfinerent and post-natal care is
provided by the employer free of coharpee.

Tre Act provides that the absence of a woman due
to illness certified by s registered practitioner to
erise out of pregnancy or dolivery or miscerriage shall
be treated as authorised absence on leave and during
such period of suthorised absence = {a) it shall not be
lawful for her employer to give her no+ice of dismissalg
and (b) she shall be entitled to the payment of rmatornity
benefit for a maxirmm peried of one monmth in addition to
the period for which she is otherwise ontitled to maternity
bonefit under the provisiong of this Acte




Other ckanges in the Act arp thet a woran working
49 Bactory,; or any othor establishmont, shall be
erployed only on light work during a period of one
month prior to her procoeding on maternity lecve under
sub-pection (2) of section 53 and *he service rights
of e wormn, empleyed ir o fpotory, or eny other
egtablislmert, shall rob be prejudiced in any way
during the period she sbsants hergelf from work in
accordance with the provigion s of this Act,

(The Bihar Gazetbe, Hxiraordinary,
20 May 1959, ppe 1=4 ).
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LIST OF PRIVCIPAL LA®B PROMULGATED DI'RINT ™E
PERIOD COVEFED BY THE FRPO'7T ¥OV JUW B 1050,

INDIA -« JUNE 1859,

CBAPTER 9e¢ SOCTAL 8LCURITY,

Biher Matarnity Bonefit (Amendment) Act, 1950
(xvII of 1959)s (Bihsr Cazette, Extracrdinary,
20 May 1959, ppe 1=8 )o |
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CVATTER B, IV TAT DAL AWD Y7 O AL NRAATTISATINGES,

Indis and Anglo-Soviet l'elations (1917=47): By Chas:ar
Singh Samra (Asia Publining Youge,Bonbay=1, F5.10.50),

CHAPTYR 3, BCORIOMIC W HST INYS.

»(a) PThe Fntionnl Sample Survey ‘o.14. Feport on Some
Characteoristics of the cconomieally -coxive populstion",.
Issued by the Cabinot Secretariat, ppe.224.

(b) Modern Business: By Ssbys Saran Chatterjee (The World
Pross Privete Ltd.,Calcutta=12, Rs.10)e
(e) ™e Discovery of India's Plan: Dy V.A. Pormarencam
(Hj{g.ghinbothm ’rivate Ltd.. }.¥aclras-2, ?B.Z-aﬁ)o
(d) tnderstanding India: By Ge.L. Mehta (Asia Publishing
touge, Mow Dolhi, FEelZ2e75)e
(e) Police in a Welfa:e Swa“e: By VR, Kristms Iy r (Publighed
by Asia Book Cenire, 145/58,Chenakyapuri,ﬂew Delhi,Re00e750P, )
(f) Essentials of Business Organisetions By J.C. Behl(%ew Book
Co.Ebe.L‘cd.. B%bQY‘l).

CHAPTER 4, PROBLEMS VICULIAR TO CERTAIN BRANCIHES OF THE
HATICEAL ECONOMY,

(s) Dungers of tho Co=operative Ferming: Ry Y.R, Masani
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