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Dutch East Indies—Indian Employees and Indian Firms
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M
Maternity Council. National, in Chile
Middle Class Unemployment in the Bombay Presidency.

(See Unemployment.)
Mill Chawls in Ahmedabad (See Housing.)
Mill Operatives—Welfare Work in Bombay Presidency.
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India—All-India Trade Union Congress : 7th Session
{See Conferences, Congresses, etc.)
South Africa—Statistics of Trade Unions in
Soviet Russia—Trade Unions in
Trade Unions, American Handbook of
{See also Labour Unions)

u
Unemployment:
Bombay Presidency—Muiddle Class Unemployment in.
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in the Punjab, by Raja Hasan Akhtar 637
Annual Factory Réport ol the Presidency of Bombay for
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Workshops for the year 1925. (Great Britain and North-
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Act in the United Provinces for the year o 1051
Bibliography of Unemployment—International Labour
Office—Studies and Reports Series C No. 12, IVZo 184
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International Unions, Report on
Activities during 1924-25-26. Amsterdam

Report of the Immigration Department of the Government
of Jamaica for the year 1925

Report on the Second Census of Live-Stock. Ploughs and
Carts in India held between December 1924 and
April 1925 (Government of India Press. Calcutta)
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the uu oj all inletaieJ in obtaining prompt and acairatt
information on ntatters specially affecting labour.

BOMBAY. MARCH. 1927 OMo. 7

The Month in Brief

IBADE unions regulations
ttention of officers of Trade Unions is drawn to the draft regu-
Myi.der the Trade Unions Act published in the February' issue of
should be noted that criticisms of the regulations
thelL”, . JQ the Secretary. General Department, before 5th
mos’

I10YMENT in the textile AND ENGINEERING INDUSTRIES
| the textile Industry as a whole the supply of labour was equal to the
"nd during the month of February 1927, The average absenteeism
‘T2 per cent, for Bombay City. 1°68 per cent, for Ahmedabad.
V23 Sholapur and 1 08 per cent, for Broach.
the engineering Industry in Bombay City the supply of both skilled
...skilled labour was adequate. Absenteeism was 12'39 per cent,
the engineering workshops. 5 per cent, in the Marine Lines Reclamation
f the Development Directorate. 10 50 per cent, in the Bombay Port
Trust Docks and 7 10 per cent, in the Chief Engineer’'s Department of
(he Bombay Port Trust.
In the Engineering Workshops of the Karachi Port Trust the percen-
absenteelsm was 7'50.

WORKING CLASS COST OF LIVING INDEX

In March 1927, the Working Class Cost of Living Index Number
155, the same as in the preceding month. The Index Number for
food angles only was 152.

index NUMBER OF WHOLESALE PRICES

The Index Number of Wholesale Prices in Bombay was 148 for the
month of February 1927.

industrial disputes

There were four industrial disputes in progress during February 1927.
The number of workpeople Involved was 1177 and the number of

working days lost 775.
BALANCE OF TRADE

During February 1927, the visible balance of trade, including securities
in favour of India amounted to Rs. 470 lakhs.

MO R 20—
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Ml food articles
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average)

The amount purchasable per rupee was less than th
in July 1914 by the following percentage differences

Rice 25, Wheat 27, Jowari 25, Bajri 27, Gram 3ft T
(refined) 47, Raw Sugar (gul) 38, Tea 49 U gz: n” M*WWAL 34 ft
Milk 48, Ghee 46, Potatoes 37, Onions 71, Cocoan”’V MuJton 49,

The purchasing power of the rupee being taken as 16  *
Its purchasing power in the month under review was Ifl'"""" Nj
all Items and 10 annas 6 pies for food articles only. P CANW

LosMhmicCharishowingcostofliving  Bombay (July 1914 SOUTH AFXICA
= 100)

The following are the sources of the Index Nos - fit

LN | ««e 1

WellingtoX~ble).0)&u™h7i; -
MonthlyBuetin of Union Statistics. (4) U.S.A.-Monthly Bulletin issued by theBureauof Libor
1°5 7 countries-from the Ministry of Labour Gazette. United Kingdom. In
iheeaseofltalythelndexNo.wasforRome upto June 1923. and thereafter for Milan. The India

ngureis for Bombay only.
e Inan cases the Index Number is for working classes only. The actual Index Numbers for twelve
world centres wi | be found annong the tables at the end of the volume. The centres for which
Ms ®=Rr” N (Bombay) the United Kingdom. Canada. Australia. New Zealand.
Th i Switzerland, South Africa. France (Paris) and the United States of America.
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Wholesale and Retail Pric®

| ,hOLISAU prices in BOMBAY
Arifa/tuo

i,, r.b,u.., Ml.

point klow the twelve-monthly average of 1926.

A fall of 4 points in Cerea s being partially counterbal - o at2 33]
(4 point, in Pul.«. thhe™ <" b~r (or fond g,,i,,. . 1930 3% 319 _
of 3 point.. Except J» 'h’ “( V'hent which showed . *o(«:,? B 191 ' Jit.
11 the other ce,e.l.a«I"'«I'n price, Hee by ii " “* “’.»ne =— - 193 301 199
bejri by 10 points each and barfey by 4 points. GrarH ( it”; "““*«?2** 1922 10b 1S7
but turdal rose by 10 points. N'e'n felf by j ° 1923 187
The index number for Sugy declined by 10 ° 1924 179 183 181
« Other food * group advanced by IO points to 150 Lr ? NO. p, ~ 17J in It
of 30 points in the price of turmeric. largely 1k, 1925 155 167
Linder the non-food group, there was a rise of 5 noi - 1926 16)
. 145
12 points in Raw cotton and of 9 points in Cotton mar,? (* J 1997 152 149
and skins declined by 7 points and Other raw and m 147 148 147
by one point whilst Metals and Other textiles showed |
The_sub—joined table compares Fet_)ruary 1927 or' .'_I'he diagram Q\f the change, .in the Intle.
preceding month and the corresponding month last year???” \..|mbeL»eX’ <!:<%?g%h'é'r°Té'1°9°ds and all arsi®l —+ .1 gom‘bay wholeMie

market from September 1919.
H'boleiale Muriel Pric<®> i*" Bombay*

M J+or% . . o fk Aolew/e Prict
Groups ",'0' o co_mpareJ compared
ilen.s | will lan. with Feb Groups oM ni iMt
127 1926 L i Mo oor omr .
‘ — Mi
1 Cereals 71 -3
2. Pulses 2 + 3 1. Cereals i
3. Sugar 3 2. Pulses
) 3. Sugar
4. Other (ood - J)-=-=- )
( 3 4. Other food U ............. i- VB
i
All lood [
All food .. ) Kk — w8
5. Odseeds )
6. Raw cotton 5. Oilseeds ®
7. Cotton manu- 6. Raw cotton .. e
factures 7. Cotton manu-
8. Other textiles factures 100
9. Hidesand skins 8. Other textiles
0. Metals 9. Hides & skins [ K
11. Other raw and 10. Metals
manufactured 11. Other raw and
articles manufactured iM e
articles v 97
All non-food .. 10
All non-food .. :l.'\AU i i
General Index No. rec«M
General Index No. ™M >«oN*rMoe

nBs
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COMPARISON BETWEEN THE INDEX NUMBERS OF WHOLESALE
PRICES IN BOMBAY AND CALCUTTA

The diagram on this page shows the comparative movements of tj*
index numbers of wholesale prices in Bombay and Calcutta. The inj '
numbers for Calcutta are prepared by the Director-General of Commercial
Intelligence under the Government of India.

The items included in the indices are 44 for Bombay and 71 for Calcuti*
The groups included in the Calcutta index but excluded from that fo"
Bombay are tea (3 items), oil (2 items), jute-raw (3 items), jute manufacture,
(4 items) and building materials (I item). There are no group,
included in the Bombay list but excluded from the Calcutta list. But the
details of the different commodities differ. The method of constructing
the index is the same in each case—the unweighted arithmetic average
being used and certain important commodities being indirectly weighted
by securing quotations for more than one grade of such commodities
The diagram shows that the correlation between the two indices is direct
but not perfect, i.e., the changes in the two curves are in the same direction
but not to the same extent. The increase in prices over July 1914 was
definitely lower in Calcutta than in Bombay though there was a tendency
for the divergence to diminish in degree, and at the end of 1925 and in the
beginning of 1926 the two curves temporarily crossed. From November
1926 to lanuary 1927 prices in Bombay were on the same level as
those in Calcutta.

Ths diagram is on an arithmetic and not a logarithmic scale

i.amaiw
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COMPARISON WITH WHOLESALE PRICES INDEX NUMBERS IN
OTHER COUNTRIES

The following diagram illustrates the comparative level of Wholesale
Prices Index Numbers in five countries. The bases are 1913 for the
other centres and July 1914 for Bombay. The Japan figure is for Tokyo.

The sources of these five Index Numbers are —Bombay, the Labour
Office ; United Kingdom, the Board of Trade ; United States of America,
the Bureau of Labor Statistics ; France and Japan, Monthly Bulletin
of Statistics published by the League of Nations.

These Index Numbers and those for eight other countries will be found
in a table at the end of the Gazette. The sources of information for
these eight other Index Numbers are :—Canada, the Dominion Bureau of
Statistics ; China (Shanghai), Ministry of Finance, Bureau of Markets,
Shanghai; Egypt (Cairo), Monthly Agricultural Statistics published
by the Statistical Department, Ministry of Finance; java (Batavia),
he Director, Labour Office, Dutch East Indies (by letter) ; Australia,
Monthly Bulletin of Statistics published by the League of Nations ;
Norway, Sweden and Holland figures republished in 7 he Statist.

The Labour Office also keeps on record 20 other Index Numbers,
including three privately published for the United Kingdom and three for
the United States of America. The three privately published figures for
the United Kingdom are those of the Statist, the Economist and the
London Times, and the three for the United States of America are those
of Bradstreet, Prof, Irving Fisher and Dun.
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578
2. RETAIL PRICES OF FOOD IN BOMBAY
LABOUR GAZETTE
COMPARATIVE RETAIL PRICES
EqUi_Va' The UlowiBg table compares the retail food prices to KaratJii. Abmedabad, Sk lapur and
'etzlta'sn 1914 Poaoi with those in Bombay tn January and Febnary 1927 (Bomlav prices — Ifi0), ||
will be seen that the average retaJd price levels in all the centres were beLv. ibe kvel ol
m Ja&cary and FeLruury 1927
1y 1914 A
i Aa.p. | Aap | b Aap. BttnLy prieei in January 1927 100 B- utkay pricer in F Uaary 1927
Rkt Rangoon Small-mill ' Paylee 212 510 j 8 0 71 2 AL
+
: @ !
Wheat Piui Sconi 204 510 76 79
+ 11l 40 3 Articin AiticJe*
Jowali best hholapuri - 196 4 3 57 510 v 41 7
1
batrt Ghati . 208 4 7 6 ! 0 s
1
Gram Delhi . 192 4 4 6 2 6 5 +2 1
m ) Grelk— Cereali—
Turdal Cawnpore 204 51 8 10 9 +3 | ~0 2 Rux 106 112 107 Rice . 100 107
Sunai (rehned) Java, white Seer .. 28 Lo 2 0 2 0 ol Vkheat 91 96 109 Wheat .. 100 82 92 89 107
+ JoMVI 88 79 100  jowan . 100 77 85 b8 93
Raw Sugar (Gul)..  Sangli, middle iiualily 28 '2 1 20 +0 10 Bajri 94 76 96  Bajri ., 100 96 107 73 1(6
1 | .
Tea Loose Ceylon, powder Lb. .. 39 7 10 15 8 15 2 +7 4 P Average— |
Salt Bombay, black Paylee . 176 19 21 210 411 .4 95 91 103  Cereals .. 100 91
Beel Lh. .. 39 26 40 40 4+ 6 Pudrer— Pulses— !
Gram 89 83 88 Cram | 100 86
Mutton -8 " 39 30 6 3 6 6 +
- *36 o Turdal .. 1031 92 122 Turdal . | 100 105
Milk Medium Seer .. 5 29 4l 41 +2 2 . f |
Average— A —
Ghee Belgaum, Supenor ., . 28 7 1 13 6 13 2 +6 | _O0 4 I;/u|5egs 96 | 88 105 V;L:flisg:s o ’.
Potatoes Ordinary s . 28 0 8 I 4 10 +0 4 11 4
Other articles Other articles
Onions Nasik B 28 03 10 010 +0 7 -02 of food— of food—
G)coanut oil Middle quality 2 37 40 40 +0 5 Sugar  (re- ¢ o
- - fined) .. 100 91 97 102 103 fined) .. 100 | 90 : 97 102 -8
Jagri (Gul). 100 83 83 73 73 jagri (Gul) i 100 80 ' 80 70! 59
CoUech’on ol pricn.—The following are the areas and streets in which price quotations are obtained for articles other 100 100 100 114 105 Tea ) 100 103 103 | 118 106
than butcher’'s meat r— -
100 60 69 105 86 Salt .J 100 62 711 104 88
| Dadar—Dadar Station Road. 7. F Road.
2. Kumbharwada—Kumbharwada Road (North End). 8. DZE?SSISGOEOOZ‘T‘ 100 no 5 61 74 Beef . 100 1-10 54 61 74
3 Saitan (}howki—Kumbharwada Road (South End). 9. Suparibag—Suparihag Road. M_Utton 100 78 78 78 86 Multon .. 100 i5 1 75 1 75 75
4. Elphinatone Road. 10. Chinchpokli—Parel Road. Milk 100 57 57 76 i 76 Milk -1 100 46 57 76 76
5. Nwganr~Naigain Cross Road and Development Chawls. 11. Grant Road. Ghee 100 74 74 71 77 Ghee ..o 100 74 76 76 73
6. Parel—Poibawdi. 12. Nal Bazaar—Sandhurst Road. Potatoes .. 100 47 84 93 63 Potatoes .. 100 56 61 86 74
The prices for mutton and beef are collected from the Central Municipal Markets. The number of quotation Onions .. 100 58 80 93 62 Onions .1 100 92 84 84 59
collected for each article during the month is, on an average, 100. The prices are collected by the Inveatigaton Gxxia nut 100 88 112 107 98 Cocoa nut 100 90 112 112 98
of the Labour Office. oil. oil
The variations in prices during February 1927 as compared with the Average— Bverage— |
. - L. . . . Other articles C ther articles
previous month, were within narrow limits. The price of rice and bajn of food .. 100 77 83 88 82 ol food .. 100 80 79 88! go
declined by 1 pie each per paylee, that of turdal rose by 2 pies per paylee
. . . ; Average-
and of wheat, Jowari and gram registered a rise of 3 pies each per paylee. X" gfood A'—Xj[ 0 od |
Amongst other food articles, raw sugar (gul) advanced by ! pie per articles .. 190 81 87 89 90 articles .. 100 84 8 87 88

seer and mutton by 3 pies per Ib. Salt fell by | pie per paylee, ghee

and potatoes by 4 pies each per seer and onions by 2 pies per seer. The
price of the remaining articles remained practically unchanged during the
month.

As compared with July 1914, all articles show considerable Increases.
Onions are 233 per cent, above their pre-war level. Sugar (refined), tea,
mutton, milk and ghee have risen by more than 75 per cent.; gul and salt
by more than 60 per cent, and beef and potatoes by 60 and 50 per cent,
respectively. The rise in the prices of food grains is from 30 to 50 per cent.
The price of cocoanut oil is only 12 per cent, above its pre-war level.

Actual retail prices at these centres will he found among the miscellaneous tables at the end of the
Gazette. The relative prices show a considerable difference at the different centres. As compared
with the previous month, the relative average for all food articles rose by 3 points at Karachi whilst
it declined by 2 points at each of the other three mofussil centres. Referring back to February 1926,
itis found that in relation to Bombay the average for all food articles is lower by 4,9,3 and 3 points
respectively at Karachi, Ahmedabad, Sholapur and Poona.

As compared with the previous month, the relative price of rice recorded a slight rise except at
Poona, Wheat and onions rose at Karachi and Ahmedabad, but fell at the remaining centres. The
relative price of mutton, jowari and gul registered a decrease but that of tea advanced at all the four
mofussil centres. Milk fell at Karachi and beef at 2\hmedabad ; while both remained unchanged
at the other centres. The relative price of ghee was steady at Karachi, rose at Ahmedabad and
Sholapur but fell at Poona. Potatoes declined at Ahmedabad and Sholapur.
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Labour Intelligence—Indian and Foreign

Industrial Disputes in the Presidency

Disputes in February o4 Workpeople involved

At the end of this issue will be found a statement of each dispute in
progress during February 1927, with the number of workpeople involved
the date when the dispute began and ended, the cause and the result. Tb.
word “ dispute” in the official sense means an interruption of work and
it is here used in that sense as virtually synonymous with " strike.”
dispute, as counted by the Labour Office, is an interruption of work involv-
ing ten or more persons and of not less than twenty-four hours duration.
Detailed statistics have been collected since 1st April 1921, the date on
which the Labour Office was instituted.

Summary tables have been constructed in order to show the position
at a glance. Table ! shows the number and magnitude of strikes in
February 1927, and working days lost.

|.—Industrial Disputes Classified by Trades

Number of disputes in progress In Number of ! Adgregate

February 1927 workpeople duration
involved in working
Trade in all days of all
I disputes in  disputes in
Started progress In f
Started progress in
before in Eeb Total Feb. 1927 Feb. 1927
1st Feb. in Feb.
Textile 2 3
Transport
Engineering ..

Metal
Miscellaneous.

During the month under review the number of industrial disputes was
four three of which occurred in cotton mills. One of the disputes was
in Jalgaon and the rest in Bombay. The number of workpeople involved
in these four disputes was 1177 and the number of working days lost

(ie., the number of workpeople multiplied by the number of working
days, less workers replaced) was 775.

utar /9?7
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Table 11 shows the causes and results of the disputes.

S»l

U_ Industrial Disputes—Causes and Results, October 1528 to February 1tO

\j™oer of strikers and
lock-outs

[Xipuies In progress at
beginning ..

piesk disputes beg

Qiiputes ended

[Xipulrs in progress at end

><ufliber  of  workpeople
involved

~rrgate  duration
working days

Demands—

Personal
Leave and hours

Results—
In favour of employees..
Compromised
In favour of employers..

October

6.120

Novcmkei

Decrmbei

January
1927

(3]

4.002

16.507

February
1927

NN W —

1177

775

*This figure includes number of strikers originally involved in the dispute in the Empeior

Wwiid Mill, tive., 692, which carried forward from January.

The last table shows, among other things, the proportion of strikes
settled in favour of the employers, the employees, or compromised.

111““Industrial Disputes—Progress for last 12 months t

i Disputes
Month in
progress
March 1926 9
April 3
May 6
June 9
July 4
August 7
September 3
October 7
November 4
December ,, oo 2
January 1927 5
February 4

tThis table differs from the tables published till January 1927 in two respects.

Disputes
which
began
during

the
month

WUl — A ~NWNN O WO

Disputes
ended
during
the
month

P ANWNWNE gD WO

number of
working days

lost

3,161
13,087
8,457
1.752
661
22,457
3,558
14,358
3,094
1,251
16,507
775

In favour

of

67

100
100
100
86
100
86
67
50
100

Disjrules Settled

of

22

50

In favour C~mpro-

' mised

employers employees (Per
| (Per cent.) (Per cent.)

cent.)

33

Firstly, the

third and the fourth columns are newly added, and secondly, the totals atthe end have been omitted.
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It may be of interest to state that the highest peak (4,062,5jQj
respect of the number of working days lost through strikes in this

dency since April 1921 was reached in February 1924 whereas it
lowest level (390) was reached in May 1924.

*

GENERAL REVIEW OF DISPUTES

The number of industrial disputes involving stoppages of work reportj"]
as beginning in the month of February 1927 in the Bombay Presidency
was three compared with five in the previous month. The total numl®,
of workpeople involved in these three disputes was 485 and the aggregaj®
loss in time amounted to 575 working days. In addition to the ahov"
the dispute in the Emperor Edward Mill, which had carried forwarj
into February from the previous month and had originally Involved
692 work-people, was responsible for a further loss of 200 working
days in the month under review. All the four disputes arose over
wages questions, and only two terminated during the month. The

workers gained their object in one dispute, while the other ended in
favour of the employers.

Progress of Individual Disputes
BOMBAY CITY

Three disputes were in progress in Bombay City during the month.
One of these was the continuation of the strike which had begun last
month in the Emperor Edward Mill. At the beginning of the month
under review, there were, in all, 661 operatives working in the weaving
department. During the subsequent 5 days the number of weavers
working in the mill underwent slight fluctuations, and on the 7th the
weaving department resumed its normal working with its full complement
of 692 hands, of which 200 were those who had previously gone on strike.
The result of this dispute was in favour of the employers.

The second dispute occurred in the Oriental Iron Works, Mazagon,
and was due to delay in payment of the overtime wages for the months of
October and November 1926. All the 60 workmen employed in the works
stopped work at 8-30 AM. on the 4th demanding immediate payment
of their overtime wages. The management promised to pay them on the
7th and asked them to resume work. The workers were not, however,
satisfied with this and left the Works quietly at 11 AM. There was no
change in the situation till the 7th and the works remained closed. The
outstanding overtime wages were paid to the workers on the 7th and all
the strikers resumed work In the afternoon. This strike ended in favour
of the workers.

The third dispute occurred in the Sir Shapurji Broacha Mills. The
weaving department of the Mills began to work night shift In addition to
day shift from the 1st of February 1927. The weavers on night shift

requested the management to either transfer them on to day shift or grant

an increase of 25 per cent, in their wages. The request was refused by the
management, and 275 weavers on night shift struck work at 7-30 PM.

on the 28th and left the Mill quietly. The strike continued into
the next month.
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JALGAON

The management Of the Bhaglrath Ramchandra Mill notified the workers
that, because the cloth market did not show signs of Improvement in prices,
thema/ia~fli allowance granted to the employees would be decreased from
65 to 32i per cent, m the case of time-workers and from 75 to 37i per cent,
in the case of job-workers and that these reductions would take effect
from the 1st of March 1927. As a protest against this notice, 150 men
in the spinning department struck work on the 28th. This strike
was in progress at the close of the month.

Industrial Disputes in India

There were thirty Industrial Disputes in progress in India during the
quarter ended the 31st December 1926. Only one of these disputes was
in progress at the beginning of the quarter. The total number of work-
people Involved was 51,670 and the aggregate duration of all the disputes
amounted to 254,921 working days. None of the disputes continued into
the next quarter.

The following table shows the general effects of the disputes, by
Provinces ;—

Number of Number of
" Number of .
Province N workpeople working days
disputes .
involved lost
Bombay 10 7,786 18,703
Bengal 19 43,184 233,418
Central Provinces 1 700 2,800
Total .. 30 51,670 254,921

One-third of the total number of disputes occurred in the Bombay
Presidency and all but one of the remainder in Bengal. More than 91
per cent, of the total time loss was due to the disputes in Bengal. The
single dispute which was in progress in the Central Provinces resulted in a
time loss of about | per cent, as compared with rather less than 7'5 per
cent, in Bombay.

The general effects of the disputes classified according to establishments
are set forth in the following table . —

Number of Number of
Class of Eistabiisbment Ndui:;?i;:f w_orkpeople working days
involved lost

Cotton Mills 1 8,486 21,503
Jute Mills 14 40,284 224,118
Engineering Works 1 600 2,400
Railway Workshops 2 1.900 5,500
Miscellaneous 2 400 1,400

Total .. 30 51,670 254,921
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The greatest number of disputes occurred in Jute Mills and the
of working days lost to the industry was 224,118, or 87’92 per cent, of /
aggregate time loss. Next come Cotton Mills with eleven disputes
time-loss amounting to 8 44 per cent. A little over 3| per cent, of
total time loss was covered by the five disputes which affected the rerriaioi®
industrial establishments in India.

The following two tables analyse the causes of the disputes, (|)
Provinces and (2) by Classes of Establishments :

Number of disputes assignable to causes
concerning
Province

Leave and
Personnel

Central Provinces

Number of disputes assignable to causes

concerning
Class ot Establishments
Bonus Personnel Others

Cotton Mills .. 3

Jute Mills

Engineering Works 1

Railway Workshops 1

Miscellaneous.

4 5

As in the previous quarter, the most frequent cause of disputes was the
pay question. Disputes under this category were largest in number in
the jute Mills in Bengal. Next in the order of frequency, come the
disputes in the Bombay Cotton Mills. In these Mills, more than in any
other class of establishments, “ personnel ” causes very often brought the
men out on strike. The greatest number of disputes which arose over
" miscellaneous  causes is to be found in the Bengal Jute Mills.

LABOUR GAZETTE

fhe results of the disputes, (I) by Provinces and (2) by Classes of
pjtablishments are shown in the following two tables :

Number of disputes in which the empbyees

were

Province
Partiall
Successful Y Unsuccessful
successful
Bombay 2 1 7
Bengal 3 3 13
Central Provinces 1
Total . 5 4 21

Number of disputes in which the employees
were

Class of Establishments

Partially

Successful Unsuccessful
successful
Cotton Mills .. 2 1 8
Jute Mills 2 2 10
Engineering Works . 1
Railway Workshops i . |
Miscellaneous | 1
Total .. 5 4 21

The percentage of disputes which ended unfavourably to the workers
was 70, and of those which were entirely favourable to the employees was
16’67. In the remaining disputes, the workers were partially successful.

Compared with the previous quarter, there was greater industrial
disturbance in India during the quarter under review. Although the
number of disputes increased by only one, the total time lost to all
the industrial establishments put together was nearly double that in the
previous quarter.

(@

Accidents

STATISTICS FOR JANUARY AND FEBRUARY 1927
(Supplied by the Chief Inspector of Factories}

The statistics of accidents in factories and workshops in the Bombay
Presidency published at the end of this issue, contain details of accidents
reported during the months of January and February 1927 in Bombay City,
Ahmedabad, Karachi and other centres of the Presidency. During
January and February 1927 there were 581 accidents in Bombay City, fatal
in 4 cases, serious In 83 cases, and minor in 498 cases. One-hundred and

MO R 20—2
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twenty-seven or 22 per cent, of the accidents were due to machinery
motion and the rest to other causes. The largest number of accidtinj
occurred in workshops, the percentages being 76’8 per cent, compare®
with 21 7 per cent, in textile mills and 15 per cent, in miscellanec
concerns.

There were in all 62 accidents in Ahmedabad 59 of which occurred i
textile mills and the remaining 3 in miscellaneous concerns. Out of th*
total number of accidents, 35 were due to machinery in motion and 27
other causes. One of these accidents proved fatal, 32 caused serlou,
and the rest minor Injuries.

In Karachi there were 9 accidents out of which 4 occurred in Railway
workshops and 5 in miscellaneous concerns. Out of the total number of
accidents 2 were due to machinery In motion and the remaining 7 to oth
causes. One of these accidents caused serious and the rest minor injuries,

In the other centres of the Presidency there occurred 120 accidents, of
which 28 were in textile mills, 71 in workshops and 21 in miscellaneous
concerns. Machinery in motion was the cause of 30 accidents while other
causes were responsible for the remaining 90 accidents. The injuries
caused by these accidents were fatal in 19 cases, serious in 30 cases and
minor in 85 cases.

Prosecutions under the Factories Act in the
Bombay Presidency, February 1927

BOMBAY SUBURBAN (BANDRA)

The mukadam of a match factory was prosecuted under Section 43
(6) for breach of Section 17 for smoking inside the stick boiling and
dipping department. He was convicted and fined Rs. 25.

THANA

The manager of a woollen mill was prosecuted under Section 41 (3)
for breach of Section 27 and Section 28 for employing certain persons in
contravention of these sections. He was convicted and fined Rs. 8 in
each of nineteen cases. (Rs. 152 for nineteen cases.)

SHOLAPUR

The manager of a textile factory was prosecuted under Section 41 (a)
for breach of Section 23 for employing certain children without certificates,
He was convicted and fined Rs. 50 for three cases.

The manager of a cotton ginning factory was prosecuted under Section
41 (a) for breach of Section 24 read with Rule 75 for employing women
before the hours specified by the Rule. He was convicted and fined
Rs. 15 in each of ten cases. (Rs. 150 for ten cases.)

The manager of a second ginning factory was prosecuted under Section
41 (a) for breach of Section 24 read with Rule 75 for employing women
before the hours specified by the Rule. He was convicted and fined
Rs. 15 In each of ten cases. (Rs. 150 for ten cases.)

The occupier of the same factory was also prosecuted under Section

41 (a) for the same offence. He was also convicted and fined Rs. 8 in

each of ten cases. (Rs. 80 for ten cases.)
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AHMEDABAD

The manager of a cotton mill was prosecuted under Section 41 (/)
(or breach of Section 18(1) (c) read with Rule 33 (n). He was convicted
and lined Rs. 20.

Two spinning masters of other cotton mills were also prosecuted under
Section 41 (/) for a similar offence. ~They were convicted and fined
Rs. 20 each.

Workmen s Compensation

Details of Compensation and Proceedings during February 1927 under
the Workmens Compensation Act (/4c/ yJll of 1923)

This article contains the summary of compensation statistics for the
month of February 1927. All commissioners in the Presidency furnished
information and out of a total number of 40 cases disposed of during the
month, 38 were reported by the Workmen’s Compensation (Commissioner
in Bombay. It must be remembered that these are not the numbers of
cases which came within the purview of the courts of the commissioners
but of cases actually disposed of. One case which was reported as having
been transferred from one Commissioner to another has not been included
in the statistics. The gross amount of compensation awarded during
the month amounted to Rs. 15,815-13-6 as against Rs. 17,630-5-0 in the
previous month and Rs. 21,914-6-0 in February 1926. Out of the 40
cases in which compensation was claimed 17 were fatal accidents, 20 of
permanent partial disablement, 2 of temporary disablement and the
remaining one of permanent total disablement. No case of occupational
disease has come up since January 1925. The number of compensation
cases in the textile industry amounted to 23 and in other industries 17.
The corresponding figures for February 1926 were 16 and 29.

The total number of claimants for compensation In all the 40 cases was
46 of whom 41 were adult males and 2 adult females. The remaining
three were under 15 years of age, one being a male and the rest females.

Out of the cases disposed of during the month under review, 27 were
original claims and 13 registration of agreements. Compensation was
awarded in 22 cases, agreements were registered in 13 cases, 4 cases were
dismissed and one case was allowed to be withdrawn.

Employment Situation in February 1927

THE TEXTILE INDUSTRY

The sources of the statistics regarding absenteeism In the Textile
Industry In the Bombay Presidency are the returns prepared and sent In
by the various mills m the different centres of the Presidency every month.
Returns were received from 124 or 86'11 per cent, of the mills reported as
working in the Presidency during the month of-February 1927. The
average absenteeism In the textile industry as a whole based on 124 returns
amounted to 7'34 per cent. In February as against 7'33 per cent, in
the preceding month.

MO R 20—2a
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In Bomliay City all 80 mills which were working during the
furnished returns. The supply of labour was reported as adequate K"
large majority of the mills and the average absenteeism amounted
7°72 per cent, as compared with 8711 per cent, during January.

In Ahmedabad 55 mills were working during the month and 36 or 65 4
per cent, of them furnished Information. Absenteeism'amounted to |
pel cent, as against |’85 per cent, in January. The supply of lah”
was equal to the demand.

All the mills in Sholapur submitted returns and none of them repor”®
any shortage in the supply of labour. The average percentage absenteeni|
amounted to 13’23.

In two out of the three mills in Broach which supplied Information
supply of labour was equal to the demand and the average absenteeii®
during the month under review was 7’08 per cent, as against 6’87 p,,
cent, in the preceding month.

Taking the industry as a whole the supply of labour was equal to tj,
demand in all centres and absenteeism increased only in Sholapur ajjj

THE ENGINEERING INDUSTRY
In the Engineering Industry in Bombay City the supply of labour was

adequate. The average absenteeism in representative engineering work-
shopswas 12’39 per cent, as against 10”14 per cent, in the previous month.
In the Marine Lines Reclamation Scheme absenteeism was 5 per cent, and
in the Bombay Port Trust Docks it amounted to 10’50 per cent. The
average absenteeism in the Chief Engineer’s Department of the Bombay
Port Trust amounted to 7710 per cent.

In the Karachi Port Trust both skilled and ordinary labour was available
in plenty and on an average 7’50 per cent, of the labourers absented
themselves from work during the month under review.
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Labour News from Ahmedabad

The Labour Union has decided to bold at least one nreeting every month
t« each mill, the workers of which are members of the Union. Members
of the Union have been requested to write an essay on " What should be
Jone to increase the membership of the Union ? ” A prize of Rs. 10 is to be
given for the best essay and Rs. 5 for the second best. The activities of
the Sama) Sudhar Sangh started last year are proceeding satisfactorily.
Arrangements are being made to celebrate the Holi festival at the Labour
Union Ofhce and an attractive programme of Katha. Bhajan. games,
cinema, etc., has been drawn up in order to induce labourers to abstain
from drink and other vices in which they usually indulge at the time of
Holl.

One of the local mills has dismissed its assistant spinning master on
a charge of taking bribes from the workers and has fined some of its
jobbers and mukadams one month's wages for abetting. The Labour
Union hopes that such exemplary punishment will lead to the eradication
of this evil.

The Baby Week was held from the 27th of February to the 6th of March
1927.  In addition to the main centre at the P. R. Trading College travelling
sub-centres were held at the Advance Mills, the Rajnagar Mills and the
Municipal Schools at Saraspur and Gomtlpur where magic lantern shows
accompanied by lectures were given.

On Sunday the 6th March 1927 a Health Workers’ Conference was held
when the Civil Surgeon presided. A discussion took place on the high
mortality in Ahmedabad and the physical well-being of mill workers. A
resolution was passed recommending the establishment of creches in all
mills In Ahmedabad.

Agricultural Outlook in the Presidency

The following summary of conditions in the Presidency during the
period ending 20th March 1927 has been supplied by the Director of
Agriculture.

“ The situation regarding crops and rainfall as it appears at this moment
in the different divisions of the Bombay Presidency may be briefly
summarised as follows :—

Konkan.—Since the submission of the last report there has been
practically no rainfall in the Division excepting a few drops of rainfall in
two or three places in Ratnaglrl, Kolaba and Thana districts mostly during
the third week of February and the second week of March. The rainfall
was in no way useful. Preparation of lands for the next season has been
undertaken almost everywhere. Harvesting of rahi crops was also started.
The irrigated crops are generally doing well.

Gujarat.—Some light scattered showers were received during the third
week of February in almost the whole of the division. These being
generally light were neither useful nor in any way injurious to the standing
crops. The standing rabi crops in areas south of the Narbada river
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were generally progresolng well, but those in the Northern Gujarat
in places huidering on Kathiawar were in a very unsatisfactory cond*tM*
due to the attack of locusts and severe frost during January and ti®,
they are expected to yield much below the standard. Harvesting of

crops and cotton picking Is still continued. The condition of IrrigaUij
crops was, on the whole, satisfactory,

Deccan and Karnatak.—Except a few cents of rainfall in a few place,
mostly In the North Deccan during the third week of February and in tU
second week of March there has been practically no rainfall elsewhere *
these divisions during the period under review. The rainfall was Insigntk-
cant and was not useful. The standing crops in the Western and Centrd
belts of the Deccan and in the Mallad portion of the Karnatak were in«
fairly good condition, hut those In the whole of the East Deccan and irtoat
of the Karnatak were in a poor condition due to inslgnificlent mouture
in the soil from the beginning ol the sowing time and are thus expected
to give a poor yield In many places. The harvesting of rabi crops wax
in progress and the threshing of wheat and gram was continued In placer

The crops under irrigation were progressing satisfactorily In both these
divisions. '

European Cost of Living
VARIATIONS IN BOMBAY DURING 1926

The variations In the European cost of living Index number during 1926
were within narrow limits ; and though the annual average for 1926
recorded a fall of 3 points as compared with the preceding year, the index
number remained practically steady throughout the year under review.
Only In July 1926 was the Index one point higher than the yearly average,
ie, 158.

The following table shows the Index numbers during the year :—

July 1914 = 100

Month and year

General Index Number

January 1926 158
April 1926 158
July 1926 159
October 1926 158

As compared with the previous year, the food index declined by 8 points
to 170, there being a fall of 12 points in “ food-bazaar ” and of one
point in *“ food-stores.” The annual average for food-bazaar was 169
and that for food-stores 170.

The fuel and lighting group recorded a further fall of 6 points and stood
at 112 as compared with 118 in 1925 and 121 in the year 1924.

A fall of 12 points In the clothing group was due to decreases of 4 and

21 points respectively In Men s and Women’s and children’s clothing.

It may be mentioned here that though the index number for the combined
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clotKinf ffoup averaged 161, the average (or men s clothing wa» 179 and
that (of women’s and children’s clothing was only 142.

\s no house-rent enquiry was conducted during the year under review
the weighted index number (or 1923-24 has been used. Similarly, the
Htdrx number (or “ Servants’ wages ” was taken to be the same as in 1924.

The rapid (all in the prices of tyres and inner tubes resulted in bringing
dovtn the conveyance index from 147 in January to 134 in October 1926.
The annual averages for Ix>th ” conveyance” and " household necessaries ”
declined by 6 points each to 141 and 134 r<?spectively. The Miscellaneous
group averaged 158 as against 159 a year ago.

The following table compares the annual index numbers of the various
groups and sub-groups Included in the Eiuropean Cost of Living Index :—

Group Index Numbers of various GommoJities included in tire European
Cost of Living Index Number

July 1914 100

*
Annual Annual Annual Percm(a*r nar

f ( ) orlal (—)
average lor avrrlaé;e5 lor averlaé%% lor in 1926 over or
1924 below 1925
178 181 169 — 66
180 171 170 —06
179 178 170 — 4'5
Fuel and lighting 121 118 112 — 571
dothing—
Men's 193 183 179 — 22
Women's and children’s 170 163 142 —12'9
Total Clothing — 6’9
House-rent
Miscellaneous—
Servants wages
Gjnveyance — 41
School-fees, etc. + 0-8
Passages .. -2 4
Income-tax —'4'3
Household necessaries
Others — 62
Total Miscellaneous — 0’6
General Index Number — 19
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Questions in the Legislature

LEGISLATIVE ASSEMBLY

Mr. Varahagiri Venkata joglah : When was the Trade Union Bjj
passed into Law ? Has the Act been put into force yet? If not, wh*
will the Government be pleased to bring it into force ?

The Honourable Sir Bhupendra Nath Mitra : Assent was given to the
Indian Trade Unions Bill on 25th March 1926. The date on which the
Act can be brought into force will depend on the progress made by locgj
Governments in promulgating the necessary regulations ; but the Govern,
ment of India hope that it will be possible to bring the Act into force

on 1st April next.
Labour in Assam Tea Gardens

Kumar Ganganand Sinha : Is it a fact that the emigration of a large
number of Santals and other Indigenous working class people from the
Santal Parganas to the Assam tea gardens and other places is one of the
causes of the decrease of the Santal population in the district? If the
answer be in the affirmative what steps are being taken to check the same;
if in the negative, will the Government be pleased to state reasons ?

The Honourable Sir Bhupendra Nath Mitra : The answer to the first
part of the question is in the affirmative ; but it should be added that the
proportion of emigrants from the Santal Parganas who go to the Assam
tea gardens is very small. Government are taking no steps to check
the emigration as they believe that it is not in the best interests of labourers
or of the country as a whole that labour should be prevented from going
to those areas where it is in demand.

Unemployment

Kumar Ganganand Sinha: What action, if any, have Government
taken so far on the unemployment resolution passed in the Assembly
last year? Will it be pleased to lay on the table the correspondence
between the Government of India and the Provincial Governments in
this connection ?  If not, why ?

The Honourable Sir Bhupendra Nath Mitra: The Government of
India have addressed the local Governments on the Resolution passed
by the Assembly in their letter No. L-1373, dated the 26th May 1926,
which has been published ; there has been no further correspondence in
this connection between the Government of India and Provincial Govern-

ments since the resolution was adopted. A copy of this letter will be
supplied to the Honourable Member.

Trade Union Act

Mr. M. K. Acharya; When do Government propose to bring the
Indian Trade Union Act into operation ? Have any Registrars of Trade
Unions as contemplated in the Act been appointed in any province?
What steps do Government propose to take to put into effect the provisions
of the Act for affording facilities for the organisation and registration of
Trade Unions in India?

The Honourable Sir Bhupendra Nath Mitra: As regards the first

art of the question, the attention of the Honourable Member is invited
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to the reply given to unstarred question No. 36 ask”™ by Mr. V. V. jogiah
on 31st January last. The Government of India have no particulars
of the appointment of Registrars but they will draw the attention of local
Governments to the necessity of appointing Registrars before the Act
is brought into force. All the provisions of the Trade Unions Act will
become operative on the issue of the notification required by section | (3)
of the Act.
IVorhmen s Compensation, Bengal

Mr. K. C. Neogy : (a) Has the attention of Government been drawn
to a series of cases under the Indian Workmen's Compensation Act, in
Calcutta, on the lines of Amina Khatun versus A. C. Roy and Company
(Claim C”se No. 31 of 1926), decided by Mr. Lethbridge, (Commissioner,
Workmen’s Compensation, Bengal ?

(6) Do Government propose to undertake an amendment of the Act,
s0 as to bring within its scope accidents happening to men engaged in
loading or unloading ships on to boats ?

(c) Has any other defect been brought to light in the course of adminis-
tration of this Act ?  If so, of what character, and what action do Govern-
ment propose to take to remedy the defect ?

The Honourable Sir Bhupendra Nath Mitra : (a) | have not seen the
particular case cited by the Honourable Member. But, following the
decision of the Commissioner for Workmen’s Compensation, Bengal,
in what was apparently a similar case, the attention of Government was
drawn to the fact that persons injured by loading and unloading ships
in mid-stream are not entitled to compensation under the Workmen's
Compensation Act.

(i) Government propose to achieve the same end by using the powers
conferred upon them by section 2 (3) of the Workmen’s Compensation Act,
and the preliminary notification for this purpose which is dated the 18th
November last has been published for criticism and referred to the local
Governments concerned for their opinion. A copy of this notification is
being sent to the Honourable Member.

(c) Several suggestions for the improvement of the Act in matters of
detail have been received by Government and the question of the
advisability of introducing an amending Bill will be considered during
the current year.

The Sixty-Hour [Veek

Mr. Amar Nath Dutt: (a) Is it a fact that at the International Labour
Conference held at Geneva it was decided that no man in any Industry
should be made to work for more than sixty hours a week ?

(t) Has this resolution been accepted by the British Government?

(c) Has the resolution been accepted by the Indian Government?

The Honourable Sir Bhupendra Nath Mitra: (a) The answer is in
the negative.

(f) and (c) do not arise.
Prompt Payment of IVages
Mr. N. M. Joshi: Will Government be pleased to state when they
propose to Introduce legislation regarding the question of the prompt
payment of wages ?
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The Honourable Sir Bhupendra Nath Mitra: The Government of
India have addressed local Governments in their letter No. L-139|
dated the 28th July 1926 which has been published. Replies are still
awaited from some local Governments. When these replies have been
received the question will be examined. No Bill will be introduced
during this Session, but it may be possible to arrange for the discussion
of the subject by the Standing Advisory Committee attached to the
Department of Industries and Labour before the Session closes.

Injuries in Factories

Mr. M. S. Aney : Has the attention of Government been drawn to
the figures in Table 11l appended to Bulletin No. 37 of Indian Industries
and Labour, and particularly to the great increase m the number of
persons injured in recorded accidents every year from 1920 to 1925.

The Honourable Sir Bhupendra Nath Mitra : It is not the case that
there has been a great increase in every one of the years given in the
question. The large increase in the general accident rate in 1924 and
1925 has received the attention of Government and | would invite the
Honourable Member's attention to the notes on the working of the
Factories Act published with “ Statistics of Factories for those years.

The Coorg Labour Act.

Mr. N. M. Joshi: (a) Is it a fact that the Government of India have
recently sanctioned the enactment of legislation on the lines of the Work-
men’s Breach of Contract Act in the province of Coorg ?

(b) Is it a fact that one of the main reasons given for passing such
legislation was the existence on the statute book of the *“ Madras Planters'
Labour Act ” which operates m parts adjoining Coorg ?

(c) Is it a fact that the Committee appointed by the Government of
Madras to consider the question of the repeal of the Madras Planters'
Labour Act have recommended that this Act be repealed only when
the Coorg legislation ceases to exist ?

(d) Will the Government be pleased to state what steps they propose
to take to break this vicious circle ?

The Honourable Sir Bhupendra Nath Mitra: (a) The Honourable
Member presumably refers to the Coorg Labour Act, 1926. The

introduction of the Bill enacted as that Act received the sanction of
the Governor General and not of the Government of India.

(b) This was one of the reasons, but not the main reason.

(c) So far as the Government of India are aware, the answer is in the
negative. | understand that a Bill is to be introduced in the Madras
Legislative Council repealing the Madras Planters’ Labour Act with
effect from 1st April 1930. The Coorg Act will cease to have effect from
1st April 1931.

(.d) 1 cannot see that there is any vicious circle to be broken.

COUNCIL OF STATE

Accidents in Mills
The Honourable Sir Ebrahim Haroon Jaffer : Will Government be
pleased to state—
(a) how many workers in mills lost their lives in 1925 by coming
into contact with machinery ;
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(A) whether the millowners have paid any compensation for such
accidents;
(¢) if so, how much ; and

(d) what steps have been taken to discourage the wearing of long
hair and loose garments when manipulating machinery ?

The Honourable Mr. A. C McWatters : (a) In the statistics of factories
published by the Government of India accidents are not classified according
to their causes, and the information asked for by the Honourable Member
is not therefore readily available. The total number of fatal accidents
in factories during the year 1925 was 263, and the percentage of these
accidents due to machinery was about 40.

(i) Yes.
(c) The Workmen’s Compensation returns which are forwarded by

local Governments to the Government of India do not record separately
the amount paid in respect of accidents due to machinery in factories.

(J) The Factories Rules in most provinces provide that no person
engaged in oiling or adjusting belts m any work whatsoever within reach of
unfenced transmission machinery shall be allowed to wear loosely fitting
clothing. No regulations have been framed regarding the wearing
of long hair by operatives employed on machinery.

The 1924 Census of Production

It is expected that publication in the Board of Trade Journal of the
results of the census of production in 1924 will begin within the next few
days. Progress with the present census has been more rapid than it was
in 1907, but, on the other hand, the work has taken longer than hopes would
have suggested. This modified delay is attributed to the fact that many
people were unfamiliar with the census forms, some of which were decidedly
complicated.

There have been a number of cases of obstruction by manufacturers in a
small way of business, who resented what they regarded as a form of
Government interference, and a large number of prosecutions were made.
These prosecutions, generally resulting in fines, had a salutary effect, which,
itis hoped, will extend to the period when the next census is taken.
Industry as a whole, however, has welcomed the census, and trade associa-
tions have encouraged the Board of Trade to go beyond statutory require-
ments and Invite manufacturers to supply additional information, much
of which will be of considerable value. It was generally regretted that
the war should have affected the working of the Census of Production
Act, which provided that a census should take place every five years,
and that the present census should be only the second completed
national survey taken.
About 130 different classes of schedules were sent out to more than
330,000 employers. The framework of the inquiry was much the same
as in 1907, but one or two schedules were split up for greater convenience.
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The difficulty which had to be rnet was that there were small engineer'
firms who were not concerned with more than half-a-dozen items oUI"
123 mentioned in the original schedule, but, on the other hand, th
were companies which covered a wide range of manufacture, and
attempt had been made to break up the schedule it is probable th”
important operations would, in noany cases, have been hidden under th*
heading of ““all other products.” New Industries since 1907 include®
those concerned with aeroplane construction, wireless, and the maim
facture of artificial silk. {From » Times Trade and Engineerin',
Supplement,” London, February 19, 1927.)

Report on Unemployment Insurance

SUMMARY OF MAIN SUGGESTIONS

The report of the Unemployment Insurance Committee (of which
Lord Blanesburgh was chairman) contains much of interest to business
men, and a useful summary of the main recommendations of the report
has been prepared by the Association of British Chambers of Commerce,
The following are extracts from this summary :—

The risk of genuine unemployment should be Insured. An unemploy-
ment Insurance scheme, compulsory, and covering at least the persons at
present covered by the State scheme, should be a permanent feature of
our Code of Social Legislation (paragraph 49).

The recommendations are made in contemplation of a contributory
scheme (paragraphs 51,52).

We set out the outlines of the permanent unemployment insurance
scheme which we recommend, including rates of benefit and contributions
(paragraphs 57, 58). There will be only one kind of benefit. Extended
benefit, so far as it is distinguished from standard benefit, will disappear.
The new scheme will have to start with a considerable load of debt,
Initially, the contributions to be paid under the new scheme should be
Increased. The new scheme should be introduced as soon as the existing
scheme is again continuously repaying debt (paragraph 63).

There should be a single form of procedure for the adjudication of claims.
This procedure should consist of an initial determination on a claim to
benefit by the insurance officer, with rights of appeal to the Courts of

Referees and to the umpire (paragraphs 88-90).

We propose a fuller indication of the meaning of the condition
“ genuinely seeking work but unable to obtain suitable employment,
and suggest a modification of the existing provisions relating to the
suitability of employment (paragraphs 91,92 and 95).

The claims of persons who have drawn 13 weeks of benefit in a period
of 26 weeks should be examined specially and referred for consideration

to the Court of Referees (paragraph 95),

SCOPE OF THE SCHEME

State unemployment insurance must be organised on the basis that the
risk of unemployment is a risk to be borne together by all sections of
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industry which have any appreciable risk of unemployment. The scheme
should not include any means of allowing an industry or other unit to
derive any advantage from a risk of unemployment lower than the average
(paragraphs 101-106).

There are considerable difficulties in the idea that contracting out
should be allowed on the basis of compensation to the general fund, and
we do not recommend it (paragraphs 107, 108).

We suggest that the two existing special schemes should be allowed to
continue (paragraph 110).

The scheme should not be applied to agriculture or private domestic
service (paragraphs 112, 113).

In regard to persons excluded from unemployment insurance by certifi-
cate of exemption, particularly permanent railway servants, we recommend
that, in the circumstances, so long as they remain normally immune from
unemployment, they should not be brought within the compulsory scheme
(paragraphs 114, 115).

Where the conditions of an Industry are such that persons engaged in
itare normally not able to secure as much as 15 contributions a year, such
persons should be able to obtain a certificate of exemption from the scheme
for the future as long as this condition Is satisfied, (paragraph 117).

Apprentices, whether indentured or not, should remain covered by the
scheme on the same basis as at present (paragraph 118).

Trade Dispute Disqualification.—The question of the position of
persons unemployed before a stoppage of work due to a trade dispute
begins could be usefully explored by the Ministry in consultation with
representatives of employers and employed (paragraph 137).

The reference in the existing disqualification to “ grade or class of
workers, members of which are participating in, or financing, or directly
interested in the dispute ” should be altered so as to refer only to members
of the grade or class of workers in question at the premises at which the
stoppage of work takes place (paragraph 138),

That part of the trade dispute provision which removes the disqualifica-
tion in cases in which the employer has broken a national or group agree-
ment should be deleted (paragraph 140). {From “ Times Trade and
Engineering Supplement,” London, February 19, 1927.)

Efficiency in Industry

AID OF PSYCHOLOGY

Apaper by Professor Frank Smithon  Psychology as an Aid to Efficiency
and Economy in Industry ” was presented at the last meeting of the
North-East Coast Institution of Engineers and Shipbuilders.

Professor Smith described the task of industrial psychology as being
to investigate the various sources of loss and inefficiency from the human
end. Some of the investigations are, primarily physiological and study
the physical environment of the worker, attempting to discover what
factors decrease his output, what is the best length of the work spell,



LABOUR GAZETTE

what are the effects of rest periods, what is the most productive lefit
of the working day, and so on.  In one munitions factory, where men
employed on heavy work, independent of machinery, the hours attu/
worked were reduced from 58’2 to 50'6 a week and the hourly output
increased by 39 per cent., which is equivalent to a total increase
21 percent. Inanother factory a reduction of hours halved the lost ti-
due to irregular attendance. In a bleaching factory a twenty minute,
rest was introduced after each spell of eighty minutes’ work, and a 60
cent, increase in output was recorded. Involved in these investigatior
is the very complicated problem of fatigue, which Is affected by many
(actors influencing the rise and fall of output at different times of the day,
such as the “ Monday effect,” the ” end spurt,” and the increase of
spoilt work at definite times of the day.

More technical is the study of the workers’ movement in performing
his task. In some cases the re-arrangement of the tools and bench has
produced unexpectedly greater efficiency, but the chief problem in this
field is to discover the rhythmical movement best adapted to the individual
worker. The elimination of needless movements, especially unnecessary
stooping or walking, the combination of several separate movements into
a single movement, thus replacing angular movements by an uninterrupted
circular one, the discovery of the individual 's rhythm—all these have heen
followed by greater efficiency. In the packing of chocolates, an increased
output of 35 per cent, is recorded, with far less fatigue of the workers.
In sweet-dipping an increased output of 27 per cent, was obtained, but
with fresh workers in a new room the output was actually increased
88 per cent, showing how harmful is the acquirement of a faulty technique
at the outset.  Similar results are recorded in many industries.

More purely psychological are the studies which investigate the methods
of increasing the worker’s interests, employing his intelligence, smoothing
his relationship with the management, and understanding his mental
attitude. The high turnover m industry (the number of men who leave
their work) seems to be largely due to restlessness and the nursing of real
or imaginary grievances. Unrest, which rose to such prominence
in the latter years o( the war, is still with us. Various experiments are
recorded with different firms, but the conditions differ so widely that a
uniform solution is probably impossible.

Investigations are necessarily piecemeal and analytical ; yet each shows
afresh how inextricably all the factors are bound up with one another.
The problem begins In the relationship of education and industry, and a
scientific method has still to be discovered for selecting workers for a
given occupation and offering adequate guidance to young people who are
about to begin work. Our present methods are largely empirical and our
neglect of this problem is reflected in the large turnover of workers, the
absences from work, the defective output, even the incidence of accidents
and sickness. The National Institute of Industrial Psychology has begun
a large inquiry in this field, and its interim report shows promise of some
valuable results. (From ““Times Trade and Engineering Supplement,”
London, February 19, 1921"
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Trade Unions in Soviet Russia

[Continued]

In our last issue we gave the first of a series of articles summarising the
proceedings of the Seventh (Congress of Trade Unions in Russia, held
recently at Moscow.  This article dealt mainly with unemployment,
safety, and general conditions of labour.

The second article, now published, deals mainly with wages. It is
based on the discussions on a report on the industrial situation presented
by Mr. Kouibychev, Chairman of the Supreme Exonomic Council, and
a report by Mr. Andreev on policy in respect of wages and collective
agreements.

PRODUCTION AND WAGES

The question of wages, it may be pointed out, was discussed at a moment
when the new regime of economy, the lack of capital, the defective state
of industrial equipment and the bad administration of undertakings made
it particularly difficult to increase the remuneration of labour or even
to maintain it at its existing level. The policy to be followed in this
matter by the trade unions was considered from the following three points
of view :

(1) The present position of State industry and the possibilities of its
development;

(2) The regulation of wages (i.e., wage regulation by the State, collective
agreements, etc.); and

(3) the relations between the trade unions and the directing organisations
of State industry.

We summarise below the discussions on these three points.

THE INDUSTRIAL SITUATION

The industrial situation was summarised in the following terms by
Mr. Kouibychev :

The first period of reconstruction after the years of communism and
civil war is now over. Production, although still behind pre-revolution
figures, is beginning to reach the 1913 level. The period 1925-26 showed
an increase of 40 per cent, in this respect over 1924-25. This Increase
is due to the re-opening of a large number of undertakings which have
been idle since the revolution, and to an intensification of output in under-
takings already working.

Now, however, all possibilities of industrial development by means of the
capital and equipment remaining over from the old regime are exhausted.
“ The old equipment, " stated Mr. Kouibychev, “ is almost entirely used
up. We no longer possess the resources which allowed us to increase
production in 1925-26. We must create something new, or re-organise
the work, and make other efforts in order to increase production. Some
such course is essential, for the country is suffering from a real crisis of

under-production of industrial goods.

According to the scheme of production drawn up by the Soviet Govern-
ment, industry must in 1926-27 Increase its output by 18 per cent.
Although this increase is not sufficient to meet the deficit of goods, even
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industry will be hard put it to carry out the programme. * -,
real evil from which almost all branches of industry are sufferj® |
said Mr. Kouibychev, “is the serious lack of working capital, i
is not sufficient to allow of the increase of production in the prescrib j
proportion.’
Lack of working capital

On 1st October 1926 there was actually available for industry no mor
than 54'5 per cent, of the working capital which appeared on the balaric®
sheets, which, so far from being an increase, is a reduction of 8 per cent'
since 1925. In 1926-27 State industry will require 1,500,000,000 rouble'
for the reconstruction and repair of existing undertakings, the creatin’
of new undertakings and the increase of working capital. This sum wj||
be found partly by the State, which has inserted an item of 600,000,(Jqq
roubles in the budget for the purpose, and partly by the banks, in the for™
of loans and credits amounting to 300,(X)0,000 roubles ; finally, industry
must increase its working capital by at least 500,000,000 roubles.

For this purpose the most strict economy is necessary, and also a
reduction of cost prices. This reduction is the more necessary since
during the preceding period, production costs increased about 2 per cent
The high level of the cost of production has helped to Increase selling
prices, which are excessive and give rise to many complaints on the part
of consumers. In these circumstances State industry, the whole object
of which at the moment is to make profits, can increase wages only in those
branches where they are obviously too low. Further, any Increase in
wages depends on the intensification of individual output, which has, to
some extent, decreased in 1926.

“ The mam work before us, " added Mr. Kouibychev, should consist
in increasing individual output more rapidly than wages. Excessive
expenditure on labour, such as nurseries, schools, etc., will be reduced.

DELEGATES' CRITICISMS

Mr. Kouibychev's speech was seriously criticised at the Congress,
Among other things the delegates pointed out that the wage policy of the
Supreme Economic Council, which consisted in raising wages only after
an Increase in production, was often ill-considered.

It was agreed that equipment was old and worn out, and that the factories
lacked modern machinery. In these circumstances, the worker could not
Indefinitely increase the physical effort required of him. “ It is no secret
to anyone, " stated the delegate of the Tver trade unions, * that many of
the measures taken to intensify work, to economise, etc., were only framed
with the object of exerting pressure upon the physical strength of the
worker. The same attention is not given to the question of the rationali-
sation of production.

Trade unionists fear that in the coming year the situation will be the
same. Moreover, conditions of labour are such that in many cases the
output of the worker is actually reduced. Undertakings do little to
Improve conditions of labour, and then only when “ the situation is abso-
lutely intolerable.” Again, “ any intensification of labour depends, and

rightly should depend, on an Improvement in conditions of labour.”

LABOUR GAZETTE

Further, the directing organisations of nationalised Industry have been
accused of being themselves responsible for the recent falling off in output
and for the high cost of production. Production programmes, it is stated,
are drawn up too late. They are continually being amended, and this
leads to confusion and to loss. The Importation of the necessary equipment
from abroad is badly organised and badly controlled. Money destined
for the development of Industry is sometimes expended at a loss on the
construction of useless undertakings, or of undertakings, which, in existing
circumstances, cannot satisfy the expectations formed of them.

It may be noted that several delegates pointed out that the regime
of economy was often a mere pretext in industry for the reduction
of contributions to occupational schools, workers’ clubs, nurseries,
ambulances, etc.

Finally it was stated during the discussion that there were again consider-
able delays in the payment of wages, particularly in the mining and metal
working industries.

WAGE POLICY OF THE TRADE UNIONS

Mr. Tomsky, in the course of a speech, explained that, as regards wages,
the Central Council of Russian Trade Unions had consistently acted on the
Indications of the Communist Party, and subordinated the Interests of the
workers to the interests of the State.

“Under the dictatorship of the proletariat, ™ said Mr. Tomsky,
“ Immediate interests must be subordinated to the future Interests and
requirements of the working class. All claims or requirements of an
economic nature should be subordinated to the development of production. ”
Thus, when, in the Spring of 1926, the cost of living rose considerably,
involving a reduction (between 10 and 15 per cent.) in the real value of
wages, and when certain trade unionists urged the Central Council to
demand the maintenance of the existing level of wages, the Council refused
to listen to them. The reason for this refusal was the danger to the
chervonetz rouble, if its depreciation were officially recognised and if
calculations were henceforth to be based on a fictitious rouble.

In view of the industrial situation referred to above, there can, for the
moment, be no question of a general increase in wages. “ Side by side
with the general slackening in the development of production, an Increase
inwages must to some extent be retarded. We must, for the moment,
see to it that wages are maintained at their existing level.” Mr. Tomsky
takes the view that the main point is to obtain a reduction in the cost of
living by a better organisation of consumers’ co-operative societies of
the workers.
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Levelling up of fVage Rafes

In addition, the Central Council of Trade Unions proposes that there
should be a certain equalisation of wages between workers in the various
branches of Industry, to be obtained by increasing the wages of workers
who are less well paid, and reducing the excessive difference (almost as
lis to 10) which exists between the wages of an ordinary labourer and those
of a highly skilled worker. This inequality leads to friction and feuds
between the workers, and also creates a very bad Impression on foreign
trade unionists. The Central Council is of opinion that, at the

MO R 20—3



LABOUR GAZETTE AR,

very least, it Is necessary to reduce this difference to more reasonahk

proportions.

Another question of importance which the Central Council submitted
to the Congress was that of the State regulation of wages. Since th
Introduction of the “ New Economic Policy ” the State, which during the
period of communism fixed wages for all classes of workers, employee,
and officials, abandoned this practice and left It to the trade unions tg
conclude collective labour agreements with undertakings or groups of
undertakings, establishing wage rates as well as other conditions of labour.
This freedom has been to some extent restricted as regards State officials
and employees, whether employed in administration. Industry or commerce.
For some time the total sum available for wages has been fixed by the
State, and there is some question of allowing the State the right of fixing
definitely the number of officials and employees, as also the amount of
wages to be paid for a given work.

As regards workers in State Industry, the Central Council of Trade
Unions proposed that the Congress should agree that henceforth the wage
policy should be centralised, and that the directing organisations of State
industry and the Soviet Government should determine, according to a
general plan for each industry, the maximum sums for wages, which
maxima should in no case be exceeded. These organisations would also
be required to determine to what extent it might be possible to increase

wages.
OPPOSITION TO STATE REGULATION

This latter question led to some lively criticisms m the Congress. Many
trade unionists, and among them members of the Central Council,
expressed a fear that the State might itself take In hand the regulation of
wages. They considered that this was equivalent to the State fixing
wages, and they feared that collective agreements would cease to be of
any use.

Mr. Tomsky refuted these views, and stated that the only question at
issue was that of legalising a de facto situation. For some time already,
the Central Council, in agreement with the Soviet Government and with
State industry, has been m the habit of deciding whether or no the demands
of a given union should be supported, in view of the general economic
situation and the situation of the branch of Industry in question. The
object was to regulate and not to fix wages.

These statements did not convince those trade unionists who were
opposed to the regulation of wages by the State, since they considered that

regulation was the first step in the return to the fixing of wages and of
grades of work by the State.

That fear was confirmed by the representative of the employees’ union,
who protested energetically against the regulation of wages by the State,
in view of the experiences of his own trade union in the matter. According
to this delegate, the authority and Importance of the trade union and its
various organisations had been nullified by the application of a system of
State wage regulation. “ The regulation of wages by the State,” he said,
““ may be summarised in the following way ; The State fixes by Decree the
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numbers and categories of employees in each undertaking, as well as the
vsage attached to each category. In these circumstances, it is impossible
for the trade union to discuss the matter, and the labour agreement arrived
at by free discussion ceases to exist.

Some Abuses

The management of undertakings, it was stated, often demand overtime
from the workers (a ten hour day and over) without extra payment, on the
pretext that the law fixes wages once for all, without any reference to hours
of work. In other cases, when the undertaking Is In a position to Increase
wages, the management refuses to discuss the matter with the trade union,
on the pretext that the trade union Is no longer concerned with wage
questions.

The result is that “ the authority of the trade union has waned since the
introduction of State regulation of wages. Wage-earners are less and less
tending to ask the trade unions to defend their interests. On the contrary,
we note that the workers are more often submitting petitions to the manage-
ment, without going through the trade union, * humbly requesting ' that
wages should be increased.” Workers are also hesitating to join the
trade unions, and trade unionists are abstaining from active work m their
organisations. Meetings and lectures are no longer attended, since the
trade union has not the power to defend the immediate Interests of its
members.

The employees’ delegate concluded by urging the Congress to reject
State regulation of wages.

On the other hand, the delegates representing workers in heavy industry,
and in particular those branches of Industry where wages were below the
average, declared themselves m favour of State regulation, in the hope
that this would allow of the levelllng-up of wage rates In the Industry.

PRINCIPLE OF STATE REGULATION ACCEPTED

After animated discussion, the Congress decided by a small majority
to accept the principle of State regulation, stipulating, however, that the
Central Council of Trade Unions and the central committee of each trade
union should be consulted whenever the State organisations concerned
were drawing up schemes for the distribution or Increase of wages.

Among other wage questions dealt with by the Congress may be
mentioned the wage scale. The Congress decided that it would be desirable
to introduce greater elasticity into the wage scale. Thus, each trade
union should be entitled to draw up Its own wage scale, whereas at present
there is a single model scale for the whole of industry. A special scale
should also be created for technical staff, engineers, foremen, supervisors,
etc., and for young persons and employees.

COLLECTIVE AGREEMENTS AND DISPUTES
The question of the relations between the trade unions and State industry,
which arises at all trade union meetings, was also discussed at the
Congress.
Ever since State Industry has been working on the principles of
“ commercial output,” the task of the trade unions as regards the protection
MO R 20—3a
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of the workers and of wages has been correspondingly increase®

particularly during the conclusion of collective labour agreements. Tb"

regime of economy, the necessity of increasing working capital, the
of capital, etc., have compelled State industry to reduce expenses as

as possible. . ) . )
These tactics have been particularly noticeable in the drawing up

conditions of labour for the collective agreement.  Undertakings are more
and more tending to reduce expenditure on labour by opposing any increase
in wages, and above all, any other form of expenditure for the benefit of the
workers, such as working clothes, technical measures for safety, occupational
schools, etc.  The result is frequent and numerous disputes, the number of
which Is still increasing.

Mr. Andreev, reporter to the Congress on this question, stated that
certain officials concerned with the direction of State undertakings "are
adopting a mistaken attitude in labour questions. They are endeavouring
to ignore the wage question altogether, and are concerned only with the
management of the undertaking, without any concern for the conditions
of labour and existence of the worker.”

Many of the delegates confirmed this state of affairs, and pointed out
that the managements of State undertakings were appealing to the regime
of economy in order to reduce expenditure on the protection of the workers
and on wages. It frequently happens that clauses in collective agreements,
or even provisions of the Labour Code, are not observed by the responsible
heads of undertakings. Even the decisions of arbitration courts, and
agreements concluded by the Commissariat of Labour for the protection

of the workers, are sometimes ignored.

On the other hand, Mr. Andreev admitted that the trade unions are
sometimes responsible for an unwarrantable interference in the technical
working of undertakings, or for exaggerated demands which it is impossible
to satisfy in existing economic conditions.

Increasing Recourse to Arbitration

All this explains the frequency of labour disputes. Among the disputes,
small individual disputes or disputes concerning one or two workers only
are predominant and are becoming of increasing importance. The main
questions at issue are dismissals, compensation for holidays not taken, for
overtime, etc. Most of the disputes could usually have been settled in the
joint conciliation courts, but the parties concerned are showing an
increasingly marked tendency to submit all disputes to arbitration.

This comes from the feebleness and lack of authority of the conciliation
organisations, and also from the desire of the responsible heads of State
industry to be covered by a formal decision of the court, in order to explain
their action to the higher authorities. Cases are even fairly numerous when
the parties concerned appeal directly to the Commissary of Labour to settle
the dispute.

This situation is causing anxiety, not only to the Commissariat of Labour,
but also to the trade unions, since the accumulation of disputes in the
courts makes the procedure very slow and impracticable. This recourse
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to arbitration is undermining the authority of the trade unions, upsetting
the workers, and hindering the proper development of industry.

Delegates to the Congress pointed out that the representatives of the
trade unions In the conciliation courts often gave proof of feebleness and
ignorance, and that the procedure for conciliation could be improved and
popularised only if trade unions were more careful in choosing the
delegates to represent them on the joint committees and in the conciliation
chambers.
third article

The present article deals with the activity of trade unions as regards
industrial undertakings carried on by private enterprise or under
concessions, a matter which is more and more engaging the attention of

the unions and their press.
We give first a short account of the present situation, followed by a

statement of the policy of the Central Council of Trade Unions as embodied
ina circular letter to trade unions and in declarations made to the Congress
by Mr. Dogadov, a member of the Central Council and one of the reporters
to the Congress on the position and policy of trade unionism in Russia.

TKADE UNIONISM AND PRIVATE ENTERPRISE

Although at the outset of the “ New Economic Policy,” that is to say,
immediately after the re-establishment of private trade, the trade unions
were in a strong position in relation to private employers, this is no longer
the case to-day. Various causes render difficult the operations of the
unions in private undertakings.

For example, in many cases the conditions of labour are better and wages
are higher in private undertakings than in State undertakings. This is
partly due to the fact that private enterprises are more liable to inspection
by the Factory Inspectorate and to prosecution, and partly to the fact
that they are anxious to secure good workers. Private undertakings
choose their workers for preference among the peasant population, with
a view to enlisting workers who are ill-acquainted with social legislation
and with the operations of trade unions. When the trade union has
succeeded in obtaining an influence over the workers, and the workers
begin to be troublesome to the employer, he shuts down his works, and
re-opens them after he has engaged other workers..

The tactics adopted by private employers in relation to the workers vary
according to the nature of the undertaking and the standard of intelligence
and education of the workers. The policy followed with regard to peasants
and home workers is generally that of direct or Indirect intimidation,
mainly by the threat of dismissal, which is peculiarly effective in view
of the unemployment situation. In industrial undertakings, the private
employer follows a different line. Sometimes he tries to alienate the
workers from their unions ; sometimes he tries to conciliate the militant
trade unionists. For this purpose he pursues on a large scale the policy
of giving advances on account of wages, which, while rendering the worker
absolutely dependent upon the employer economically, Is often of consider-
able material assistance to him, and induces him to regard his employer

almost as his benefactor



LABOUR GAZETTE

Ciases have been noted where a private employer has Induced his workt*
to belong to a trade union, and even to the Communist Party, with
object of being favourably considered by these organisations and
obtaining a sense of greater freedom m his treatment of his workers.

In private undertakings, also, the workers have longer holidays tha"
those prescribed in the Labour Code ; they enjoy holidays on religion
fete days (which are ignored by the State undertakings), and in varlon.
other ways they obtain favours and advantages.

IVorkers' Support for Employers

These tactics generally have the desired result. The worker becomes
to some extent attached to his employer, and hesitates to complain when
there is any violation of the labour agreement. It often happens that
workers take the side of the employer. In one textile factory the workers,
ignoring their works council, decided to ask the authorities to reduce their
employer’s income tax. The workers have even lent money to the
employer.

In order to conciliate the responsible trade unionists (delegates, members
of works councils, etc.), the private employer loads them with privileges,
sometimes going so far as to give them special additional wages and to
exempt them from all work in the undertaking. Cases are not exceptional
in which trade unionists allow themselves to be corrupted in this way
and agree to shut their eyes to what is going on.

“ It often happens, " writes a trade unionist, “ that not only the workers,
but the representatives and delegates of the trade unions and the works
councils, allow themselves to be influenced by the employer. In some
factories such trade unionists do not resist the most flagrant violations
by the employer of the regulations for the protection of the workers, or
of collective agreements. '

In undertakings carried on by foreigners under concessions, the situation
is not quite the same. There, also, there may be noted indirect attempts
at corruption of trade union representatives ; but, generally speaking,
the conditions of labour in such undertakings are comparatively good;
there may. Indeed, often be observed in these cases a certain extravagance
in the demands of the trade unions, which do not take sufficient account

of the economic circumstances of such undertakings.

CENTRAL COUNCIL'S CIRCULAR

On the eve of the Congress, the All-Russian Central Council of Trade
Unions published a circular letter addressed to all trade unions in private
or concession undertakings, setting out the defects of present trade union
policy, and laying down the general lines which the Central Council
believes it should follow in the matter.

In view of the fact that Mr. Dogadov referred to the circular In his
speech to the Congress, and urged delegates to read it, we summarise
Its contents below.

After pointing out that the trade unions have a very important duty to
fulfil in private and concession undertakings, that of “ educating the
workers in the spirit of the class struggle,” the Central Council of Trade
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Unions observes that * the trade unions have not done all that they could
and should have done in this direction in existing circumstances.

Policy in Private L'nJertakins>s

Proceeding, the Central Councd refers to cases of the corruption of
trade unionists by private employers, and to the lack of firmness in the
attituteof certain trade unions. It sharply reproves those trade unionists
who are endeavouring to organise in private or concession undertakings,
on the analogy of the practice in State undertakings, joint conferences with
the management for the purpose of discovering the best methods of
organising production and increasing output.

Although this is just and necessary in nationalised undertakings,
where the object is to improve output and to lower cost prices, it cannot
be tolerated in private undertakings, where the trade unions should confine
themselves to the defence of their members, and not deal with the questions
which concern the undertaking and its working. " It must always be
remembered,” states the circular, “ that in a private undertaking it is
exclusively the business of the employer to deal with the interests of his
undertaking, and it should be remembered that such interests are opposed
to those of the working classes.'

Policy in Concession Undertakings

In concession undertakings (continues the circular) the policy of the
trade unions should be somewhat different. Although the concesslonnaire
is the enemy of the working class, and although the working class should
do nothing to improve the output of the undertaking, “ it is important
that the trade unions should not forget that the working class and the
Soviet State are interested in attracting foreign capital (up to a point,
and under State control) towards those branches of the national economy
which, for the time being, cannot be developed or exploited with the
resources of the State alone. It is also essential that in concession under-
takings the best methods of work should be employed.

In these circumstances, the trade unions should not confront the
concessionnaires with claims which might lead to the closing down of
the enterprise, and should in no case oppose the introduction of improved
technical methods, even if such improved methods involve the dismissal
of a certain number of workers.

Finally, the trade unions should conduct an energetic campaign against
all attempts by the managements, in private or concession undertakings,
to dimmish the authority of the trade unions, particularly by appealing
directly to the higher trade union organisations over the heads of the
works councils or the trade union delegates.

NEED FOR GREATER TRADE UNION ACTIVIIY

Mr. Dogadov, in his report, drew the attention of the Congress to the
importance of this circular from the point of view of trade union activity
in private undertakings. He emphasized the fact that this was the first
time that precise indications had been given to the trade unions as to the
plan they should follow in this respect. “ It is only recently, he
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stated, " that we (the Central Council), have drawn the attention of fj,
trade unions to the necessity of intensifying their activity in privat-
concession undertakings.

According to Mr. Dogadov, there are about 200,000 trade union"
working in private or concession undertakings of any importance.
April 1925 to the end of March 1926 the number of these trade unioni,®
increased by 4°2 per cent. only. About 86 per cent, of all the worke,,
employed in these undertakings belong to trade unions. On the oeEe,
hand, of the foreign workers in concession undertakings, barely 12
cent, have become members of trade unions.

* We have found, ' said Mr. Dogadov, " that the work of the tra<k
unions in private and concession undertakings suffers from many defect
There are a number of organisations which fail to understand the different
between trade union activity in a State undertaking and in private under,
takings. For example, the trade unions are making a serious point of the
importance of output in private enterprise, and are organising joint produc.
tion conferences with the management with a view to intensifying
production, etc."

The policy followed by the trade unions in undertakings which belong
to foreign concessionnaires, is considered to be mistaken and sometime
even incompatible with the interests of the State. Mr. Dogadov holds
the view that the trade unions should take more account of economic
conditions and of the advantages which might accrue to the State from the
concession undertakings. ““ Trade unions which are working in concession
undertakings are gravely misled in pursuing a clumsy and ignorant policy.
They imagine that, since their duty is to defend the interests of the worker
whenever they find themselves face to face with an enemy of the working
classes, they have only to attack the concesslonnaire, regardless of any
other consideration. All this shows that, up to now, responsible trade
unionists operating in private and concession undertakings have not yet
understood what is their real work in this most important field of trade
union activity.’

CRITICISMS AND DEMANDS

Several delegates contended that the trade unions were not paying
sufficient attention to workers employed by private employers and by
concessions.

Although, up to the present, conditions of labour had been better in
private undertakings than in State undertakings, there was a tendency for
the situation to change. Profiting by the unemployment crisis, private
employers were putting an increasing pressure on their workers, who were
finding it more and more difficult to defend their interests, the more so
as they realised that they were not adequately supported by the trade

unions.
Trade unionists in private undertakings urge that labour legislation
should be broadened and made more explicit m all those parts which refer
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to them and their work. They are demanding that pnvate empioyeri
should he compelled to engage their workers solely through the labour
exchanges, and that the trade union organisations should defend the
interests of the workers more energetically and moie efficiently. (From
"Industrial and Labour Information " Geneia, January 24 and H, 1927.}

Japanese Cotton Spinning and Weaving
GREAT PROGRESS DURING AND SI.NCF THE WAR

A highly informative report on the cotton spinning and weaving industry
in Japan, by Mr. W. B. Cunningham, His Majesty’s Consul at Osaka,
has just been issued by the Department of Overseas Trade.

It IS noteworthy that, notwithstanding the effects of the post-war slump
and the earthquake, the cotton spinners and weavers have resumed progress
to such an extent that the output in 1923 of both yarns and textiles attained
record figures. The fact that this industry alone among Japanese industries
has emerged unweakened from the post-war period is ascribed by
Mr. Cunningham to three causes—namely, the natural suitability of the

country, the excellent manner in which the industry is organized and

managed, and the strong foundations on which it is based. The industry
has, so far as can be ascertained, never been in receipt of any direct aid from
Ihe Government, though the transport of raw cotton to Japan and of cotton

yarn and piece-goods from Japan is effected by subsidized steamship

lines.
INCREASE IN CAPITAL AND EARNINGS

Among the many illuminating tabular statements included in the report
is one showing, over a number of years since 1903, the growth of capital

and plant of the member companies of the Japan Cotton Spinners’ Associa-

tion. which controls at least 90 per cent, of the total number of spindles of
the country. From this table it is seen that between 1913 and 1925 the
total number of ring spindles increased from 2,365,000 to 5,152,000 and
of doubling spindles from 321 to 752, while the number of looms rose
from 24,224 to 68,160. It should be explained that the Association
controls between 40 per cent, and 50 per cent, of the power looms utilized
(or cloth of greater width than the standard Japanese width of 15 inches,
thus holding a preponderating share in the manufacture of the more
Important lines made for export.

A comparison covering a period of ten years is also given of the financial
condition of the spinning companies. During the decade 1916 to 1925
the authorized and paid-up capital increased over four times, the value
of fixed assets nearly as much, and reserves more than five times. At the
same time, very large amounts were written off for depreciation, etc.
An examination of this comparative statement indicates that the industry
reached the zenith of its prosperity in 1919 and 1920, during which period
the total gross earnings of the spinning companies amounted to over 45
per cent, of their total paid-up capital, while their net profits amounted to
nearly 40 per cent. The second half of 1920 witnessed the end of the
post-war boom, but it is stated that, owing to the foresight shown during
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ihe years of prosperity the industry is still as a whole in a very jt,
position.  In this connexion it should he noted that although, as a rei,"
of the earthquake and fire in September 1923, about 900,000 spindle,
or approximately one-fifth of the total, were either totally destroyed
temporarily put out of action, the spinning companies had by the ei*
of 1924 more than made up these losses. At the same time,
companies which were formed either during the war or during the yeg,'
of prosperity that followed it have been unable to withstand the depressing
of the last few years, and not a few of them are in a difficult position.

RECENT DIFFICULTIES

It should here be emphasized that the year 1925 is the latest to which tkt
foregoing account refers. The main body of Mr. Cunningham’s report
does not deal with the situation arising from the fall in the price of raw
cotton.  This combined with the trouble in China, has, it is explained inan

ppendix, placed the spinning companies In a very awkward predicament.
His Majesty’s Consul says that the larger concerns will no doubt be able
to stand the strain, but the smaller mills will probably suffer severely, and
it would not be surprising if some of them experience serious difficulty
in tiding over the situation. Already twelve of the companies belonging
to the Japan Cotton Spinners’ Association have reported a loss for the first
half-term of 1926. Exports of yarns have fallen off, and of piece-goods
there has been a large increase in the stocks on hand. As at such times
Japanese manufacturers and exporters are apt to be tempted to dispose of
their stocks at a sacrifice, it is suggested that the situation during the next
few months will deserve careful attention.

His Majesty’s Consul gives details of the quantities and values of raw
cotton imported into Japan from the various sources of supply since 1913,
In 1925 those of American cotton were 3,799,000 piculs (picul=approxi-
mately 133 Ib.), as compared with 2,370,000 piculs in 1924 and 1,720,000 in
1913. The figures for Indian cotton were in 1925,6,155,000; in 1924,
4,539,000 ; and in 1913, 4,004,000 piculs. The increase in the imports
of American cotton is due to the greater use of this staple for the spinning
of yarn of medium counts. It is thought probable that there will shortly
be a great development of direct imports of East African cotton into Japan
owing to the inauguration of a regular monthly service of steamers between
Osaka and East African ports, largely for the purpose of facilitating the
traffic, on the one hand, in this raw material, and, on the other hand, in the
manufactured cotton goods for the East African markets. This service
is receiving a Government subsidy of 400,000 yen (about £40,000) per
annum.

Mr. Cunningham says that the Japanese spinners are supremely conscious
of the fact that they are so entirely dependent on foreign countries for
the raw material required, and as a result considerable attention is being
directed to the development of cotton production in Korea and Manchuria,
while there are also schemes under consideration for the encouragement
of cotton planting by Japanese colonists in various South American
countries, notably Peru and Brazil. = A new company was recently formed
in Tokyo for the purpose of operating in Peru, while another company is,
with the support of the Government, spending a considerable sum of
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money in investigating the possibilities of cotton production under Japanese
auspices in Brazil.
MORE MEDIUM COUNTS

In a section of the report dealing in detail with the spinning branch of
the industry a statistical account is given of the range of counts spun, the
cotton used for different counts, the distribution and use of the yarn, and
the exports of the principal counts to Japan’s chief markets. While there
has been a considerable increase in the proportion of yarns of medium

count produced, more than half the yarn spun is still of coarse count,
although there is a tendency towards the prcxluction of finer yarns.

The figures indicate clearly the extent to which Japan's export trade in
medium counts has developed during the past decade, exports of yarn
under this heading showing a marked tendency to increase, whereas
exports of coarser counts show a falling off. The figures also show that
in the finer counts of yarn Japan’s exports, although relatively
unimportant, are increasing.

Mr. Cunningham follow's with a similar description, illustrated by
tabular statements, of the cotton hosiery industry, and a further chapter
dealing with the weaving mills. Attention is called to the substantial
increase which has taken place in Japan’s exports of cotton piece-goods
during the past few years. Sheeting, for instance, is made very largely
lor export, though small quantities are sent to Korea ; the same applies
to drills: satins are made mainly for the China market, as are also jeans.
though m both cases the cloth is frequently dyed or printed before export ;
shirtings are used both at home and for export ; nankeens are mainly
(orexport to China ; striped fabrics largely for foreign markets, principally
the Netherlands East Indies and India (for re-export). Crepe and flannel
are made principally for home consumption, though exports are increasing.
D STRIBUTION OF EXPORTS

Summarizing the returns of the exports of cotton piece-goods from Japan
to various foreign countries between 1916 and 1925, the report points
out that the general improvement shown in the export figures is all the
more noticeable when it is remembered that the figures for the years from
1916 to 1920 cover the war period during which Japan, finding herself
(reed from competition with other manufacturing nations, was able to
obtain a footing in Asiatic markets other than China, Hongkong, and (to
a lesser extent) the Netherlands East Indies and British India, where she
already had some share of the cotton piece-goods trade. Thus exports
to Africa and to South America first assumed importance in 1920, while
exports to Australia have never reached the figures attained in 1918
and 1920.

Immediately after this period (i.e., in 1921) there was an enormous drop
in the value of exports, amounting to rather more than 42 per cent., and
it was not until 1925 that the figures for 1920 were reached and passed.
Moreover, since the war Japan has not only been able to equal and
exceed her war-time trade with China, India, and Hongkong, but
she has at the same time consolidated her position in other markets.
such as the British Colonies in South and East Africa and the South
American countries (notably the Argentine Republic). Exports to Africa

intfraBiww-j



LABOUR GAZETTE

in 1925 were more than six times as high as in 1920, and though tk
represented about 5 per cent, only of the total, it is to be anticipated tI*
the export trade in this direction will increase, as Japanese goods are

to be increasingly popular in these markets, for which they appear to
suitable, while strenuous efforts are being made on the part of exporting
firms to make their goods known. These remarks, moreover, apply aj*
to other markets, such as Persia, Asia Minor, and the Balkan States, witj
which Japan is doing her utmost to establish closer relations, a policy which
it is anticipated, will result in a far greater volume of business with thes"
countries than has hitherto been possible.

PRODUCTION COSTS AND L’ BOUR

In a chapter dealing with costs of production and conditions in the milk
the Consul points out how the great extension of electricity has facilitated
the operation of the factories with a minimum of cost and labour.  Th*
charge of the mills for electric power in Osaka is very little over a halfpenny
per kilowatt hour; in the Tokyo district it is about the same and in Ogaki
it 1S even less.

In the efficiency of the Japanese cotton operatives there appears to have
been little change during the past few years. The great difficulty has
always been the comparatively short length of time the women operatives
remain in the mill. With regard to the male operatives conditions are
somewhat better and many of them stay some years and obtain considerable
knowledge of the work. Between 1920 and 1925 there was a decrease of
between four and five in the number of operatives required to tend 1,000
spindles. This must be regarded as a distinct Improvement, though it
may to a certain extent be due to the tendency to produce finer counts.
The improvement is about 16'5 per cent. Similar comparisons with
regard to weaving show an improvement of 28'2 per cent.  {From " Times
Trade and Engineering Supplement,” London, January 22,1927.}

(&-

Joint Committees for Spanish Railways

On 9th January last the Gaceta de Madrid published a Royal Decree
creating permanent Joint Committees of employers and workers for all
Spanish companies exploiting one or more railway lines.

Neighbouring companies owning less than 500 kilometres of line may
form themselves into groups for this purpose.

Each Joint Committee will be composed of an equal number of
employers' and workers' representatives.  Substitute members may attend
the meetings in an advisory capacity, but without a vote, unless they are
actually replacing the titular members.

A Railway Conciliation and Arbitration Court will be set up at Madrid,
under the chairmanship of the President of the Court of Justice, with
four other members, two representing employers and two the workers.
The members of the Court will be elected every five years.

Awards of the Joint Committees and of the Conciliation Court will be
hinding on employers and workers alike.  {From “ Industrial and Labour
Information,” Geneva, February 14,1927.}
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Trade Unions in the Bombay Presidency

Returns for First Quarter 1927

AN INCREASE OF ONE PER CENT. IN MEMBFJISHIP

The previous review of Trade Unions in the Bombay Presidency, was
published in the issue of the Labour Gazette for December 1926. The
latest information for the first quarter of the present year is summarised
In three tables on pages 640 to 655 of this issue. Table ! gives the names
of the Federations or Associations of Trade Unions in the Bombay
presidency, the names of the principal office-bearers of each Federation,
and the names of the affiliated Unions In each case. Table 11 gives, by
localities or centres, the names of all Trade Unions in the Bombay
presidency, the number of members in each Union and the names and
addresses of the principal office-bearers. Table 111 shows the rates of
membership fees for different classes of members, the average monthly
income for the latest quarter for which information is available and the
average monthly expenditure in the same way for each of the Unions given
InTable 11.

There were no outstanding features in connexion with the Trade Union
movement in the Bombay Presidency during the quarter under review.
The total membership of all known Trade Unions in the Bombay
Presidency continued to show that same steady increase which has marked
the development of Trade Unionism in this Presidency for the last one
year. As compared with 74,875 trade unionists in December 1926, the
number reported on 1st March 1927 was 75,602 or an Increase of 0'97
per cent, over the figure of the previous quarter and an Increase of 26'97
per cent, over that of March last year. The following table summarises
the position in regard to the membership of the Unions In the Presidency
since June 1922

Summary Table showing the membership oj the Unions

Percent- Percent-
. agein age in-

Three Number Member crease (+ Three Number Member- cregase (-

months of ship at or decrease  Months shipat 0\ jacrease

ded : end of ended f end of

enlt Unions N (=) on st Unions uarter (=) on

: quarter previous g previous
quarter quarter
June 1922 .. 22 57,914 Dec 1924.. 36 52,227 +10-7
Sept 1922 .. 23 52,776 — 8-87 Mar 1925.. 36 51,625 — 125
Dec 1922 .. 22 51472 — 2'47  June 1925.. 38 53,501 + 3-8
Mar 1923 .. 22 48,669 -5’45  Sept 1925.. 38 54,175 + 1-09
June 1923 .. 2 51,276  + 5-08 Dec 1925.. 38 49,318 — 897
Sept 1923 .. 19 41646 —18-77 Mar 1926.. 51 59,544 -M20-73
Dec 1923 .. 19 46,037 -MO-54  June 1926.. 53 64,572 + 8'44
Mar 1924 .. bl 48502 + 5-4  Sept 1926.. 561 72411 4-12-14
June 1924 . 2 49729 £ 25  Dec 1926.. 56 74,875 + 34
Sept 1924 .. 21 47242 -5'0 Mar 1927.. 56 75,602 4- 0-97

The total number of Unions stands at the same figure as that reported
in the December issue of the Labour Gazette, viz. 56. Out of this number
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there arc 22 Unions in Bombay City, 9 Unions in Ahmedabad
Unions in the rest of the Presidency. The number of members i,
Unions having their offices in Bombay City rose from 47,068 to 4'?,|.ly
by 4 4 per cent. The membership of the Ahmedabad Unions fell *
IM 14 to 17,645 which was almost entirely due to a fall in the membera”™
of the Weavers' Union from 2,400 to 1,000. The number of rnerni®
in the Unions in the rest of the Presidency fell from 8,993 to 8,817 o, J'
1196 per cent.

The information in connexion with Trade Unions is collected throng
the Secretaries of the Unions as well as through District Officers in
Presidency including Sind. The information for all the Unions affUinj*
to the Bombay Presidency Postal and R. M. S. Association and the
Presidency Postmen’s Union is procured from time to time from the
Ofhees of these associations in Bombay. Every endeavour is made
include in the Quarterly Review all known Trade Unions in the Bomf*
Presidency, but it often happens that some Union or Unions do not not,t
their existence to the authorities concerned with the collection of
necessary information. It would be advisable both in the interests of
Unions themselves and of the Labour Office, if the persons who
concerned with the creation of new Unions notify their formation either
the Director of Information and Labour Intelligence (Labour Office)
Bombay or to the Labour Investigator of the Government of Bombay jt
Ahmedabad.

Federations oj Labour Unions

Table | on pages 640 and 641 of this issue shows that there jfj
5 Federations of Trade Unions in the Bombay Presidency—(1) The Central
Labour Board in Bombay ; (2) the Bombay Presidency Postal and R. M.S.
Association with its head office m Bombay ; (3) the Bombay Presidency
Postmen’s and Lower Grade Staff Union also with its head office in
Bombay; (4) the G. I. P. Railway Staff Union with its head office in
Bombay; and (5) the Labour Union in Ahmedabad. The last is not
exactly a Federation in the accepted sense of the term but rather a Central
Bureau which controls, under one management, all the various Unions of
cotton mill operatives in Ahmedabad City. For all practical purposes,
however, it may be considered as a Federation. The constitution of the
first three Federations and the terms of affiliation of each of their members
was fully described in the issues of the Labour Gazette for December 192)
and March 1926.

The Bombay Port Trust Employees’ Central Union which had been
reported as a Federation of the three Unions of the Bombay Port Trust
workers has now decided not to function as a Federation but as the Central
Council of the Bombay Port Trust Employees. The Council will be
composed of representatives from each of the three Port Trust Unions and
will function only where the interests of all the workers of the different
departments of the Bombay Port Trust are concerned. The constitution
of the G. 1. P. Railway Staff Union has not yet been decided upon. In
the present article it is only necessary to deal with those Federations
whose activities were of particular interest during the quarter under

review.
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The Central Laieur BaarJ

The Board earned on intensive propaganda during the quarter uitdef
irvkKW ui endeavouring to organise the v*orlrpeople in different industries
«ad different establishments into Uruons. It is reported that it has
luccecded in organising (lI) a Press W'orkers Union ; and (2) a Uiuon of
the employees of the Matheran Steam Tramisay. As usual it earned on
its Purity Mission Campaign and continued to give lectures on temperance,
thrift and hygiene.

The Bombay Presidency Postal and RM.S. Association.—The most
inportant event during the quarter urxier review from the viewpoint
of the members of this Association was the nomiitation by Government of
their Honorary Secretary. Mr. S. C. Joshi, MA.. LL.B., to the Bombay
Legislative Council as one of three members to represent the interests of
labour in the Bombay Presidency. The two other seats were filled by the
nomination of Mr.S. K. Bole, Secretary of the Kamgar Hitwardhak Sabha
and Mr. Syed Munawar, B.A., General Secretary of the Indian Seamen's
Union. At a meeting of the Managing Committee of- the Association
held in December 1926, one of the main subjects under discussion was the
question of the large arrears due from some of the branches. An appeal
was made to the members to bestir themselves and show more vigour in
making recoveries of arrears.

The Bombay Presidency Postmen’s and Lou'er Grade Staff Union.—This
Union held its eighth annual general meeting on the 3th February 1927 at
Girgaum with Mr. V. G. Dalvi, Bar.-at-Law, in the chair. The meeting
authorised two representatives of the Union to proceed to Delhi with a
view to acquainting the members of the Legislative Assembly with the
demands of postmen and lower grade staff. Certain changes in the existing
rules of the Union which were necessitated by change in its constitution
were passed and a new rule to the following effect was carried : “ that
an heir of a deceased member shall be given Rs. 23 and a retiring member
Rs. 20 if their subscription is not in arrears for more than three months. "
The statements of the accounts for the year ending 31st March 1926 show
that the total income of the Association during the year amounted to
Rs. 6269-12-8 which includes an amount of Rs. 2297-12-0 shown as
"outstandings recoverable. © The expenditure amounted to Rs. 4392-11 -2
of which an amount of Rs. 1406-2-0 was paid as bonuses on death and
retirement. The excess of income over expenditure amounting to Rs. 1677-
1-6 was transferred to the capital account. The balance sheet shows
that the amount standing at the credit of the capital fund account amounts
to Rs. 19,353-13-2. Assets include Post Office Cash Certificates to the
value of Rs. 7500, Fixed Deposits w'lth the Central Bank of India, Limited,
amounting to Rs. 5500, shares in the Co-operative Foundry valued at
Rs. 519 and cash with the Bank and on hand amounting to Rs. 2254-1-7.
Assets also Include an item of Rs. 666-5-0 representing amounts granted
to members as loans.

The Ahmedabad Labour Union.—The Labour Investigator at Ahmedabad
reports that the normal activities of the Union continued as usual. The
chief items of interest during the quarter under report were (1) the forma-
tion of a Doffers Union ; (2) greater vigour in the activities of the Winders’
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Union and lhe Jobbers’ and Mukadams’ Union ; and (3) the
rendered to workers outside Ahmedabad. The Doffers’ Union ym

with the object of bringing together half-timers in mills and prosufi-j*
them with games, amusements, general instruction, etc. This u
however, a regular Union on the lines of other unions. The member*”
of the Winders' Union and jobbers’ and Mukadams’' Union increased
10 and 80, respectively, as a result of an intensive campaign amongst thait
workers. The winders, however, did not take as much interest in
Union as they might.

The assistant secretary of the Union went to Broach at the request of
workers to help them in getting compensation for the dependents of th™
who died as a result of the fire in the Whittle Mills. He also went u.
Indore to assist the newly established Labour Union in that centre. Ong
of the clerks of the Ahmedabad Union has been deputed to be in chir’g
of the Union’s activities at Indore. Eighty per cent, of the labourer! ta
Indore are reported as having joined the new Union. It has opened dij
and night schools and the jobbers and mukadams of the Indore mills ire
said to be taking a very great interest in trade-unionism.

The Union has just published its statements of accounts for the year
ending 31st December 1925. The statement shows that during the lag
four years there was an excess of expenditure of Rs. 33,607 under the
head " Schools ” and a similar excess of Rs. 23,345 under " Hospital
Accounts. " In accordance with the resolution dated 29th August 1925,
it was decided to meet these amounts from the capital account and to make
the different Unions share the expenditure according to their contribution!
to the common Fund. The statement for the individual Unions show that
the revenue of the Weavers' Union during the year under report amounted
to Rs. 13591 as against an expenditure of Rs. 25,048. The deficit of
Rs. 11,457 was met by re-appropriation from the capital fund account.
The income of the Throstle Union (Kalupur) amounted to Rs. 11,676 from
subscriptions and Rs. 3,363 from other sources, bringing the total revenue
during the year to Rs. 15,039. The expenditure amounted to Rs. 29,389
and the deficit of Rs.14,350 was met from the capital fund account. The
Raipur Branch of the Throstle Union reported a revenue of Rs. 2569 in
subscriptions and Rs. 1118 from other sources as against an expenditure
of Rs. 9876 and a deficit of Rs. 6189 which was similarly dealt with. The
Income of the Card-Room Union amounted to Rs. 8103 as against an
expenditure of Rs. 14,609 and a deficit of Rs. 6506. These large deficits

as already stated are due to the excess expenditure under “ Schools "and

“ Hospitals.”

Tlie G. /. P. Railway Staff Union.—The officials of this Union state
that they have been able to make no progress during the quarter under
review either in the work of re-organising the Federation or consolidating
individual Unions owing to the silence of the Railway Authorities with
regard to the several representations put up by the Federation for the
removal of specific grievances. The Federation has also addressed several
letters to the Railway Authorities asking for recognition of their individual
Unions but have so far received no reply whatever to either the represen-
tations made for recognition or to those made for removal of grievances.

LAtOUR GAZETTE 17

PROGRESS OF |.NDIVIDUAL UNIONS

BOMBAY
Tfte Banhay Textile Labour Union.—The membership of the Bombay

Textile Labour Union rose from 9,640 to 9,766 during the quarter.
Receipts averaged about Rs. 1,500 per month and expenditure to about
Rs. 850 per month. The excess of irKome over expenditure of the
I mon durmg its first year’s working amounted to over Rs. 10.0UO. During
the quarter under review the Union held five propagarxla meetings and
ame election meetings. It organised relief work for the benefit of the
strikers in the Emperor Edward Mill Strike during February and rations
were distributed to strikers on two cxxasions. The Union sent two
representatives from amongst the textile workers in Bombay City to the
recent meeting of the ELxecutive Council of the All India Trade Union
Gxigress held at Calcutta and two delegates were nominated for the
Seventh Session of the AIll India Trade Union Congress held at Delhi.
From the 1st February the Union has started an zXnglo-Vernacular Night
School at Kurla where 20 workers are reported to have joined the English
Qasses and more than 40 workers and their children the Vernacular Classes.
The number of complaints registered with the Union during the quarter
amounted to 71 of which 4 proved successful, 3 were dropped and 64 arc
still pending. It is a matter of considerable satisfaction to the Textile
Labour Union that 5 members of its Committee have found representation
in the Legislative Assembly and in the Bombay Legislative Council.
Mr. N. M. Joshi, the President of the Union, has been nominated by
the Government of India to the Legislative Assembly ; Messrs, S. K. Bole
and Syed Munawar have been nominated by the Government of Bombay
to the Bombay Legislative Council ; and Messrs. R. S. Asavale and F, J.
Ginwalla have been elected to the Bombay Legislative Council by the
Bombay City, North, constituency.

The Amalgamated Society of Railway Servants of India and Burma,
Limited—The number of members standing on the rolls of the Society
on the 31st December 1926 amounted to 2,246 as compared with 2,337
reported in the previous review. The following table shows the distribu-
tion of the members over the various railways in India ;—

Class o( members
Total num~ r

Railway Administration mcmben

C. I. P. Railway 832 73 36 28
B.B i C, L Railway J | 18 13 24
M, & S. M. Railway 3 1 37 28 iy
S I. Railway 52 14 15 8
N. W, Railway 87 5" 8 14
N. G. S. Railway 31 2 23 6
L | Railway 192 12 4 23
0. & R. Railway 14 13 3 2
Oilier Railways 52 . 18 24 40

MO R 20—4
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The numbers of members of the different classes shown against
Railway are those who definitely belong to one or the other of
52 branches of the Society which are scatteredover the whole of
The number of members on the rolls of the Society’s Voluntary {
Defence and Protection Fund amounted to 1,562 as on 3! st Octob
The Voluntary Sick Benefit Fund had 100 members and the F
Benefit Fund 443 members on the same date. The average montCp
income during the quarter under review amounted to Rs. 2,550 and
average monthly expenditure to Rs. 2,300. 8

Indian Seamen s Union.—The membership of this Union increas j
from 15,064 to 15,145. The departmental secretary of the sal *
branch of the Union reports that the Union experienced great difhcufY'
during the last three months in finding employment for its mernb
on account of the fact that the P. & O. and B. 1. Steam Navigatj
Companies declined to forward any of their requisitions for Saloon C
to the Union until such time as”the President of the Union, Mr.J j
Athalde, ceased to take an interest in its activities. Mr. Athaide figj
now resigned his Office as President of the Union and a movement fi
been started to amalgamate the two Seamen’s Unions.

The Seamen’s Union.—The Seamen’s Union has increased its member-
ship from 6,500 to 8,000 during the last three months and its revenue
from Rs. 641 per month to Rs. 1,696 per month during the quarter under
review. The expenditure amounted to Rs. 1,507 per month.

The Girni Kamgar Mahamandals.—The President of the Chincbpoldi
Mandal, Mr. D. A. Bhatawadekar, reports that he does not intend to
continue his Union on a separate basis and that he has decided to merge
his Union into the other Mahamandals which are controlled by Mr. D. R
Mayekar. A meeting of the members of the three Mandals is short!
to be held with a view to union and the opening up of several centres as
has been done by the Bombay Textile Labour Union.

The membership of the Prabhadevl Mandal fell from 1,123 to 1,012and
that of the Ghorupdeo Mandal increased from 446 to 649. These figures
represent the actual effective paying memberships as these two Unions
only continue the names of those members on their rolls who pay their
subscriptions regularly month by month. Any members who are in
arrears with their subscriptions are immediately removed from the member-
ship rolls. The school started by the Prabhadevi Mandal in May 1926
for adult workers on a fee of two annas per month has now been
made free, because the landlord of the premises in which the school is
situated has agreed to charge no rent. An average of 35 workers is
reported as attending the school every day and primary education in the
vernacular is Imparted. The Union also contemplates opening a new
school at Dadar. Five complaints were dealt with during the quarter
under review, out of which the Union was successful in procuring a
favourable settlement in three cases. Two complaints are still pending.

Government Peons’ and Menials’ Union.—The Government of Bombay
accorded official recognition to the Union in a Government Resolution
dated 9th February 1927. The Resolution reads as follows .—

” The Governor in Council is pleased to accord official recognition to
the Government Peons’ and Menials’ Service Union, Bombay. This
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order is issued after consulting and with the concurrence of the Honourable
Ministers.” Recognition from the Government of India is still pending
but the Officials of the Union hope that in view of the fact that the
Government of Bombay have recognised the Union, the Government
of India will also follow in their footsteps. The distribution of the
members over different Government offices is as follows :—

New Custom House. .

Income Tax Office ..

High Court

Old Custom House

Secretariat

Accountant General s Office

Small Causes Court..

Public Works Department, Secretariat
Police Courts

Total

The G. I. r. Railway IVorkmen s Union.—The membership of this Union
increased from 2,064 to 2,300 during the quarter under review. The
average monthly income now amounts to Rs. 654 and the average monthly
expenditure to Rs. 248. The Co-operative Credit Society has an effective
membership of 98 members. The amount issued m loans to its members
during the last three months was Rs. 652. The statements of accounts
as adopted at the seventh annual general meetmg of the Union held in
January show that the total income during the year ending 31st March
1926 amounted to Rs. 6,056-6-0 of which Rs. 5,181-9-0 was realised in
subscription fees from members and Rs. 874-13-0 as Interest on deposits.
Expenditure amounted to Rs. 1,927-10-0 and the balance of Rs. 4,128-12-0
was carried forward to the credit of the capital fund account. The balance
sheet shows that the financial position of the Union is very sound. Assets
amounted to Rs. 25,977-8-1 out of which Rs. 13,000 have been placed
as fixed deposit with the Central Bank of India, Limited. Post-office cash
certificates of the face value of Rs. 6,000 have been valued at Rs. 4,500 and
cash in account current and on hand amounts to Rs. 2,583-9-3.  Liabilities
show an amount of Rs. 25,952-8-0 at the credit of the capital fund account
and Rs. 25 for outstanding expenses payable.

The great grievance of the Union continues to be the question of its
non-recognition by the G. 1. P. Railway Administration. On 26th July
1925 the Union addressed a letter to the Agent requesting recognition and
agreeing to effect such alterations in the rules of the Union as may be
found objectionable. To this communication the Agent replied on
29th September as follows :—

“ The Agent has carefully considered the question, but is not prepared
to give any decision until the Trades Union Bill becomes law and
thus enables Government to lay down a policy to be adopted.

In view of the fact that the Trade Unions Act is shortly to come into
operation the Union hopes that the Railway Board will be pleased to permit
the G. 1. P. Railway Administration to accord their official recognition to

this Union.
MO R 20—4(1
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The remaining Unions in Bombay City.—There is nothing of particnl,
interest to report regarding the activities of the rest of the Bombay Unior?'
The latest information in connexion with the membership, income an,
expenditure of all Unions not specifically dealt with in this review,
given in Tables Il and HI printed on pages 642 to 655 of this issue.

AHMEDABAD

The activities of the six Unions of the cotton mill operatives [,
Ahmedabad which are under the control of the local Labour Union L..
been dealt with under the head “ Federations of Trade Unions,”

REST OF THE PRESIDENCY

In view of the winding-up of the two Unions of cotton mill operative,
at Broach, the majority of the remaining Unions In the Bombay Presidency
outside the cities of Bombay and Ahmedabad are Postal Unions, affiliated
either to the Bombay Presidency Postal Association or to the Bombay
Presidency Postmen s Union. The activities of these Unions are more
or less confined to constitutional agitation for the removal of specific
grievances and for improvements in conditions of service. The remark
made under the headings of the two Federations of Postal Unions above

therefore apply generally to the activities of the individual affiliated
members as well.

=E)

Freedom of Association

Three notes bearing on the right of association and combination, and
relating respectively to Italy, Spain and the United States, are given below.

In Italy, recognition has been given under the Trade Union Act of
last year to three national federations of employers or workers in the
transport industry, thus completing the framework of Italian industrial
organisation as officially recognised. The Under-Secretary to the Ministry
of Corporations, foreshadows the creation of an inspection service to ensure
the application of the policy of that Department. Recognised industrial
organisations are to nominate candidates for local advisory committees to
be appointed to assist the podestat, or chief municipal officer, nominated
by the Government.

The Spanish Government has adopted a scheme for the organisation
of employers and workers in all Industries and occupations in a series of
joint corporate bodies, local and national. Associations formed exclusively
of Intellectual or manual workers for the purpose of defending their
occupational Interests are to be recognised as workers organisations.

The United States Supreme Court, m a recent judgment, has laid it
down that it is Illegal for a trade union to attempt to enforce the payment
of wages due to its members by means of a strike ; back wages should be
recovered by action in the courts.  (From “ Industrial and Labour Injorma-
tion” Geneva, January 31, 1927.)
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Indian Factories during 1925

An Increase of 8 per cent.

STEADY GROWTH OF FACTORY POPULATION

The Annual Statistics of factories for the year 1923 subject to the Indian
Factories Act have just been published by the Government of India in
the Department of Industries and Labour. The note which prefaces
aseries of interesting statistical tables points out that there was an increase
inthe number of factories in which the majority of operatives were exempted
from the various provisions of the Act and states that the progress in
respect of hours of work made m 1924 was not kept up during the year
under report. A satisfactory feature of the year’s working, however, was
an improvement in factory inspection and the increasing strictness with
which factory-owners were prevented from evading the provisions of the
Act.

CONTINUED INCREASE IN THE NUMBER OF FACTORIES

During the year, there was a further rise in the number of factories by
8 per cent., i.e., from 6406 to 6926. The addition of 246 cotton ginning
factories to the registers accounts for a large part of this increase. Rice
mills and printing presses also show substantial increases in numbers.
Local Governments made increased use of the pow'ers conferred on them
by Section 2 (3) (6) of the Act which lays down that any premises wherein,
or within the precincts of which, on any one day in the year not less than
ten persons are simultaneously employed and any such process is carried
on, whether any such power is used in aid thereof or not may be declared
by the Local Government by notification in the Local Official Gazette
to be a factory. The number of factories thus notified during the year,
was 100 as against 60 in 1924. The most notable increases in the number
of such factories are found in the Central Provinces and Berar, Bombay
and Madras. No factories have yet been notified by the Governments
of Bengal and Burma, but the question of notifying some of the smaller
Mills in Burma is under consideration. In Ajmer-Merwara, Baluchistan,
Delhi and North-West Frontier Province, there existed no factories that
could be notified under Section 2 (3) (6) of the Act. The Governments
of the Punjab and Assam have for the first time exercised their powers m
this connexion and the number of factories notified by them were respec-
tively 12 and | in number. Decreases in the number of notified factories
have been reported in the case of Bihar and Orissa and Bangalore and
Coorg. The following table shows the numbers of ordinary and notified
factories in each province in the year 1925 as compared with the figures
for the year 1924.

It will be seen from the figures given below that in the North-West
Frontier Province and Bangalore and Coorg, the number of factories
remained stationary whilst there was a fall in the case of Baluchistan and
Delhi. Increases were registered in all the other provinces. The greatest
increase was in the Punjab where the number of factories Increased by 21 '4
per cent. Next come the provinces of Ajmer-Merwara, Bihar and Orissa,
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vyhere the percentage increases amounted to 16

Mujrer of Factories—BYy Province,

Number of factories in 1925
belonging to tbe clast of

of

i ifi Total
Ordinary  Notified in 1924

Factories  Factories _number
of factories

1,109 12 1121
wtitra 1335 23 1,358
Bombay 11148 1,148
Bengal 275 | 276
United Provinces 515 12 527
Punjab 893 893
S‘T-.rma A 236 6 242 '
C!enat:aal\rglro(\)/irn)ées and Berar 804 40 644
588 ! 589
~hlwest Frontier Province 15 15
Baluchistan 35? 35 ‘
Ajmer-Merwara 58 58
Delhi o 10* 5 15

Bangalore and Coorg

*One factory is in Coorg ; all the others are in Bangalore.

CLASSES OF FACTORIES

The numbers of factories grouped according to classes of
set forth in the table below :— °ncerns

Number of Factories—BYy Groups

I Total number of

. " ~wantage
Factories in

T !"«wsef+2’\
——————— -1 decrease f-
1 109"; otla

| ‘«lb 1™

Class of Factory

Government and Local Fund Factories
Textiles:—
.(Spinning and weaving and others) Factories
Jute Mills
Engineering—
Railway Workshops
Minerals and Metals
Food, Drink and Tobacco
Chemical. Dyes, etc.
Paper and Printing
Processes relating to wood stone and glass”'
= =

bove table a caveat with regard to tbe 19.4 bgure-& it
figures in this table with thoee previoudy

remains the same, there are

" j vidual Items. In view of the tliat duruwt the year
k *Local Governments adopted a different system of grouping
Government of India found it necessary to reclassify the

,p order to make them comparable with those of 1925.
apparent discrepancy. Analysed by groups, the

Th* ctories coming under “ Engineering. Minerals and
0’J + ~Miscellaneous ” showed decreases anwunting to 0'39

oent. and | 96 per cent, respectively. The fall in the

| wWoi'MMoP® accounts for the greater part of the decrease

~MLber **Aring gfoiJP the closing down of four foundries
~kher factory respectively govern the decreases in the other

or* ‘fhe largest increase is to be found in Government and
groups- and amounted to 19'10 per cent. This increase
he transfer of certain railway workshops, with the lines lo
iLbnged. to State management. Gins and presses increased

*hkh they and the factories under the groups “ Paper and Printing “
|3'2-f Pyes, etc.,” advanced by 11'38 per cent, and 10*10
vJToecl ively. Tbe addition to Textile factories was the least and

i'Cl-

"T'.ce number of persons employed
J . iled figures for the average number of persons employed
following table

/lvera.ge Number of Persons Employed—BYy Provinces

Average daily number Percentage

employed in the year increase () or

Province decrease (—) in
1925 os comps
1924 1925 Wilk 1924

121,114 123.563 2

M?gﬁa:y 354.853 370,460 + 44
Bengal . 543,123 551.342 * 15
United Provinces 77.202 781942 + 2 3
Punjab 50.842 53,533 51
Burma 91210 97,346 + bl
Bihar and Orissa - 70.015 73,641 -H 5-2
Central Provinces and Berar 67,385 67,104 — 04
S~-West Frontier Province 49'451 48.697 — 15
924 786 —14’9
Baluchistan 1,846 1,197 —35-2
Ajmer-Merwara 14,321 15,631 1+ 9-2
Delhi 10,479 10,126 — 34
Bangalore and Coorg 2'827 2.590 — 84
Total 1,455,592  1.494.958 + 2-7

The average daily number of persons employed in all factories in India,
subject to the Indian Factories Act, increased from 1,455,392 in 1924 to
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1.494,95b or by 2 7 per cent. The rate of growth of the factory populatwxi,
though steady, is not proportionate to the rate of increase in the number
of factories and this is due to the inclusion of smaller establishments.
A|mer-Merwara shows an increase of 9’2 per cent. Amongst the provinces
in which the factory population decreased during the year, Baluchistan
shows a fall of 35'2 per cent, and North-West Frontier province of 14'9

per cent.
The following table shows the statistics presented in the above table

reclassified according to classes of Factories and a few of the more important
sub-heads such as Cotton Mills, Jute Mills, etc.

Average Number of Persons Emploi ed By (Classes of Factories

Average daily number PcrcenlAfB

employed in the year increase (') ©

decrease (—)

in 1925 0S coos-
1924 1925 pared with 1924

Governinenl and Local Fund Factories 98,442 | 141.135 143 4
Textiles .. .o e 674,764 684.117 r 1'4
G)tton (Spinning and weaving and others) Factories. 323,765 331.730 + 2'5
Jute Mills 339,147 341,961 + 08
Engineering 183,769 154,833 —15 7
Railway Workshops 103,202 ' 71,447 —3'8
Minerals and Metals 59,477 59,689 + 0'4
Food, Drink and Tobacco 160,942 163,423 + 1'5
Chemical, Dies, etc. 34,136 | 40,116 + 1'8
Paper and Printing 27,228 26963 ' = — 10
Processes relating to wood, stone and glass 35,122 | 35,383 4- 0’7
Processes connected with skins and hides.. 6,445 6,079 — 5
Gins and Presses 168,027 175,611 -(- 4-5
Cotton ginning and baling 133,091 142,684 + 72
Miscellaneous 7,240 7,609 + 5'1
Total 1,455,592 | 1,494,958 + 2'7

It will be noticed from the above figures that the great fall in the number
of workers in railway workshops is counter-balanced by a large increase
under the head “ Government and Local Fund Factories.” This is,
as has already been pointed out, due to certain railways with their
workshops having been brought under State management. It is
important to note that despite the closing of several factories falling under
the groups “ Minerals and Metals ” and “ Miscellaneous ” there was
an increase in the average humber of persons employed. The converse
is true in the case of the groups *“ Paper and Printing ” and * Skins and
Hides.” The fluctuations in the rest of the groups follow the cone-
sponding changes in the numbers of factories.

In the following table are given the figures of average dally attendance
in the year 1925 in factories of all industries classified according to
Provinces, and sex, and also a comparison with 1924 for totals only.
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.4teru8e Number o/ Persona Employed—BY Proi itKea
and Sex Groups

Averan daily nuodier employed in all iactnriea

PlovUKC Adults Qutdrea
Males Females Total Males Females Total
90,251 26,884 117,135 4,006 2.422 6.428
284.376 77,624 362,000 6,592 1.868 8.40U
443.311 74,180 517,491 31,159 2.692 33.851
o 71.438 5,638 77,076 1.847 19 1JSht*
riovinces 11 "' 44566 7791 52357 1072 104 1,176
86.594 9399 95,993 948 405 1.353
I~fanl Onssa .. 65,998 6,660 72.658 895 88 983
Qiifil Provinces and Berar 41,633 23310 65.143 1,778 183 1,961
Wan 24.098 12,752 36,850 8,156 3,691 11347
lurtk-U'eit Frontier Province 724 58 782 4 4
JgtxKrttin 1.113 1,113 84 84
AT-Merwora 13,771 1,628 15,399 181 51 232
iMu 9,097 590 9,687 439 439
gg”dore and Coorg 1.749 800 2,549 38 3 41
Total for 1925 .. 1,178,719 247,514 1,426,233 57,199 11,526 68,725
Total for 1924 .. 1,147,729 235,332 1383,061 60340 12391 72,531

Percentage increase (+) or
decrease (- in 1925 as
compared with 1924 -F2'7 | +5'2 +3'1 -505 -6'2 -5'2

The figures indicate that the increased employment of women which
was noticed in 1924 continued in 1925, and that there has been a decline
in the number of children employed. Both are accounted for by the
restrictions placed on the employment of Juvenile Labour. The total
number of children employed in all factories fell from 72,53! to 68,725
while women workers increased in number from 235,332 to 247,514, the
percentage change in each case being 5'20. It is interesting to note that
in Baluchistan only male labour was employed, and in the factories in
Delhi and the North West Frontier Province girls were not employed.
The factories in Assam are The largest employers of female children and
those in Bombay of adult female labour.

The percentage increase in the number of men employed in the cotton
industry in India was less than half that of women workers, while juvenile
labour of both sexes decreased in nearly the same proportion. The one
cotton mill which came into existence in Assam during the year
employed only male labour. The cotton mills in Burma and Bihar
and Orissa, do not engage any children employees at all, while those in
Delhi and Ajmer-Merwara excluded only female child labour.  In Bombay
the number of women cotton mill operatives rose from 48,452 to 51,226
or by 5'73 per cent, and the number of children employed decreased by

1378 or by 18 32 per cent.
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The following table shows the sex classification of workers in o
spinning and weaving mills in the same way as in the preceding tabl

/tr'ern™e Number of Persorts Employed irt Cotton Mills—BYy Province,
and Sex Groups

Average daily number employed

Province

Madra' .. 20,468
Bombay ., 183,186
Bengal .. 10,187
United Provinces .. -1 20512
Punjab

Burma

Bibar and Orissa

(Zentral  Provinces  and

Assam .

North-West Frontier Province'
Baluchistan

Ajmer-Merwara

Delhi

Bangalore and Coorg

Total for 1925

Total for 1924 249,669

Percentage increase (-I-) or
decrease (—) in 1925 a,
compared with 1924

Adults

Females Total

25,180
234.412
11,945
21,517

318.083

59,426 308,495

Males

2,391
4,873

10,953

12,495

-12-4

Children

Females

1/4A. 1927 LABOUR GAZETTE

g( children employees is to be found in Assam where 68 per cent, of the
total number of factories employed children.

The following table shows, by Provinces, the total number of factories
jod the number of factories employing men, employing women and
employ*"? children for each of the two years 1924 and 1923. The percen-
tages of the figures of each class to the total number of factories in the year
are indicated in bold figures .(—

Number of factories in

In the Bombay Presidency only 3 per cent, of the factories returned for
the year 1925 did not employ any men, whereas 73 per cent, employed
women in addition to men. Particulars with regard to 64 factories in
Madras and 3 in the United Provinces were not available. Out of the
remaining factories m these Provinces the percentages of those employing
male operatives were 94 and 99 respectively. Except these provinces
and Burma, male labour was employed In all factories in the remaining
Provinces. In India, as a whole, the percentage of factories employing
men declined by | point as compared with the previous year. The greatest
number of factories employing women in addition to men is to be found
in Assam where the. percentage of such factories amounted to 92. The
proportion of factories employing female labour in addition to male labour
increased considerably in the provinces of Bengal and the Punjab, while
Delhi reported a decrease of 4 points. The total number of factories
which employed women in addition to men was 67 per cent, as against 66
per cent, in the year 1924—an increase of | point. W.ith regard to child
labour, the final figures show that the percentage of factories giving
employment to children fell by 3 points. The greatest preponderance

1924 1925
Since
Employ- Employ- Total Py —-iNit"™ Elmploy-
Total ) ing mg ing
Ing men — omen children women children
Madras* .. 226 1,121
22
Bombay .. 231 1,358
19
Bengal .. 426 1,148
40
United Provincesf .. 65 276
25
Punjab .. 56 527
13
Burma .. 82 893
10
Bihar and Orissa 41 242
19
Central Provinces and
Berar .. 20 644
3
Assam 420 569
73
North-West  Frontier
Province 1 15
7
Baluchistan 1 5
17
Ajmer-Merwara 8 35
27
Delhi 13 58
22
7 15
47

Total .. 6,

* Particulars of 64 factories not available.

t Particulars of 3 factories not available.
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HOURS OF LABOUR
The following table shows, by provinces, (a) the number of factoriej
which employed men and (6) the number of factories in which average
or normal weekly hours for men were (1) not above 48, (2) above 48
and not above 54 and (3) above 54, in the year 1925 as compared with the
year 1924.
Hours of IVorfi—For Merj

Number of (actoiies in which normal weekly

Total number of hours were
factories employ-
ing men In
Province 9 Above 48 and not .
. Above 54in
above 54 in

1924 1925 1924 1925 1924 ' 1925 1924 19%5

Madras* .. 974 1,057 308 250 173 ' 188 493 619
Bombay .. 1187 1321 158 174 102 112 27 10%
Bengal 1065 1,48 520 539 227 212 318 397
Unlt_ed Provincesl .. 257 273 42 49 24 24 191 200
Punjab . 434 527 55 51 28 271 | 31 449
Burma .. 858 886 159 161 90 94 | 609 g
Bihar and Orissa 213 242 87 87 33 47 93 108
Central Provinces and

Berar ,. 618 644 33 55 36 23 549 566
Assam . ) 579 589 402 4217 78 78 9 84
North-West  Frontier |

Province 15 15 6 6 6 9 3
Baluchistan 6 5 6 5
Ajme_r-Merwara 30 35 6 8 ) ) 24 27
Delni . 60 58 .16 16 20" S u u
Bangalore and Coorg.. 15 15 7 8 8 |

631 6815 1799 1831 819 836 13693 4148

*Particulars of 64 factories not available. fParticulars of 3 factories not available.

Amongst factories employing men in 1925, 27 per cent, worked 48
hours perweek. In 12 per cent, the weekly hours were between 48 and
54,and in 61 per cent, normal working was for more than 54 hours per week.
The corresponding percentages for the year 1924 were 29, 13 and 59
respectively. In the Bombay Presidency the weekly hours for male factory
labourers in 1925 were not above 48 in 13'2 per cent, of the factories
employing men, above 48 and below 54 in 8'5 per cent, and above 54 In
78'3 per cent. As compared with 1924, a greater number of factories in
India maintained working hours of over 54 per week.

The hours of labour for women factory labourers were not above 48
per week in 32 per cent, of the factories employing women, 48 and below
54 hours per week in 11 per cent, and above 54 hours per week in 57 per
cent. In 1924 the corresponding percentages were 34, 12 and 54 respec-
tively. The general tendency appears to have been towards a lengthening
of the daily hours of work for women. In the Punjab, North-West
Frontier Province and Ajmer-Merwara none of the factories employing
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women worked for less than 54 hours a week, while in Bombay and Central
Provinces and Berar the percentages of factories which observed a working
week of over 54 hours were in the neighbourhood of 75 and 90
respectively. Factories employing women which worked 48 hours or less
per week are to be found in large numbers In Assam and Bengal, the
percentages of such factories to the total numbers employing women
being 90°22 and 61'89 respectively.

The following table presents the statistics regarding hours of work for
women factory labourers in the same way as in the preceding table :—

Hours of IVorf(—For kFomen

Number of factories in which normal weekly
Total number of hours were

factories employ-
H !

Province | ing women in . Above 48 and
J Not above 48 in not above >4 'n | Above>4in
1924
1924 1925 1925 1924 1925 1924 1925

|
Madras* .. ... 828 870 318 240 136 121 374 509
Fombay .. .| 886 987 85 91 125 146 676 750
Bengal .. .1 570 732 370 453 88 121 112 158
United Provincesf .. 152 154 9 1 10 7 133 136
Punjab 248 333 . L. © 248 333
Buma .. Loarg w6 NS L9y 97 g
Bihar and Orissa 93 11 52 48 19 33 22 30
Central Prov.nces and

Berar 487 505 21 30 26 22 | 440 453
Assam 540 542 | 455 489 55 39 ' 30 14
North-West Frontier

Province 3 3 3 3
Baluchistan "
Ajmer-Merwara 23 27 23 27
Delhi 12 9 5 4 2 . 5 5
Bangalore and Coorg .. 2 3 2 2 |

Total .. 4223 4682 | 148 1457 510 5371 9983 965

Particulars of 64 factories not available, fParticulars of 3 factories not available.

Out of 1,555 factories in India subject to the Indian Factories Act which
employed children, 1,037 or 66.69 per cent, made their children employees
work for more than 30 hours a week. In 1924 the percentage of such
factories was 52. In Ajmer-Merwara all the 11 factories which employed
children worked for more than 30 hours aweek. In the Bombay Presidency
and Central Provinces and Berar out of 239 and 19 factories employing
children, 133 or 55'65 per cent, and 13 or 68'42 per cent, respectively
observed a working week of not above 30 hours. In almost all the other
provinces the normal working hours for children employed in factories
were more than 30. The tendency, in general, appears to have been to
enhance the hours of work for children.
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The following table contains the statistics of factories in which the
normal weekly hours for children were below and above 30 In the years

1924 and 1925 —
Hours of Worb.—Ear Children

Number of factories In which noimal weekly

Total number of hours were

I factories employing
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exemption from gcecq}lon 21, are shown for both the years 1924 and 1925,

in the following table .
m Intervals and Exemptions!from Prescribed Intervals

Number of factories In which intervals were

Granted under

Subject to exemptioti
from Section 21 in

Province
Section 21 (1) (a) (i) Section 21 D(2)(»)
in in
1924 1925 1924 1925 1924 1925

Madras* 971 1.033 2 126 65
Bombay 1,102 1.217 18 20 68 85
Bengal 477 680 149 189 439 279
United Provinces} 207 ! 218 4 2 46 51
Punjab 434 527 40 37
Burma 840 893 18 38
Bihar and Oiissa 80 79 134 163
Central  Provinces

Berar. 618 644 18 18
Assam 20 31 5 4 554 554
North-West Frontier

Province .. 15 15
Baluchistan 6 5
.Ajmer-Merwara 30 35
Delhi 45 ar 15 1"
Bangalore and Coorg 15 15

Total
4,860 5.439 178 | 215 1.458 1.301

children in
Province Not above 30 in Above 30in
1924 1925
Madras* 226 197
Bombay 231 239
Bengal 426 411
United Provinces} 65 66
Punjab 56 71
Burma 82 73
Bihar and Orissa 41 39
Central  Provinces
Berar 20 19
420 |
Assam 402
North-West Frontier
Province 1 1
Baluchistan .. 1 1 |
Ajmer-Merwara 8 1 8 1l
Delhi 13 17 6 6 7
Bangalore and Coorg - 7 8 | 6 7
Total .. 1,597 1555 | 544 518

*Partlculars of 64 factories not available. fParticulars of 3 factories not available.

REST INTERVALS

Section 21 of the Indian Factories Act governs the question of rest
periods for factory workers. A detailed summary of the provisions made
under this Section as well as of the exemptions, were given on page 982
of the Labour Gazette for June 1926. No amendment was made either
in this or any other Section of the Act during the year under review.
The number of factories in which periods of rest were granted under
Section 21 (1) (a) (i) of the Act (rest periods of not less than one hour at
intervalsnot exceeding 6 hours); and under Section 21 (1) (a) (a) of
the Act (periods of rest of half an hour each arranged in such a manner
that no person shall be required to work continuously for more than
5 hours) and the number of factories in which Intervals were subject to

* Particulars of 64 factories not available. f Particulars of 3 factories not available.

The percentage of factories granting intervals of rest under Section
2 (1) (@) (i) of the Act amounted to 78'53 whereas in 3'10 per cent,
of the factories intervals were granted under Section 21 (1) (a) (ir). The
number of factories exempted from the provisions of the Act increased in
Bombay, Burma and Bihar and Orissa, while there was no change in
Assam and in the Central Provinces and Berar. A great fall in the number
of such factories is to be found m Bengal and in addition, there were slight
decreases reported by some other provinces. Compared with the year
1924, the number of factories in India which were exempted from Section
21 of the Indian Factories Act decreased by 11 per cent.

HOLIDAYS

Under Section 22 of the India Factories Act no person shall be employed
in any factory on a Sunday unless that person has had, or will have, a
holiday for a whole day on one of the three days immediately preceding or
succeeding the Sunday. Exemptions may be granted by the Local
Government to those factories where a Local Government is satisfied
of the necessity for an exemption. In the following table the numbers of
factories, by Provinces, which granted holidays and those which enjoyed
exemptions are given and a comparison between the figures for 1924 and

1925 is also made :—
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Holidays and Exemptions from Prescribed Weekly Holiday

Number of factories in which

Holidays were granted on
Majority ol op-ii,
were exempted (<7

Sundays in Week-days or Sundays Section 22 in
1924 1925 1924 1925 1924 1925

Madra.* 402 446 558 534 171 0
Bombay 217 244 951 1,054 20 2%
Bengal 433 370 248 7 384 607
United Provinces! 49 58 51 48 157 167
Punjab 62 61 372 466 40 37
Burma . 258 832 635 26 3
Bihar and Orissa 54 70 79 89 81 83
Gmtral Provinces and

Berar 271 284 347 360 22 22
Assam 33 24 7 546 558
North-West Frontier

Province .. 12 12 3 3
Baluchistan 1 1 4 4
Ajme_r-Merwara 3 3 27 32 wog n
Delhi 2 IG 28 37
Bangalore and Coorg .. 1] n 4 4 1 1

Total .. 1565 1,852 3,504 3,444 1,474 1,645

* Particulars of 64 factories not available. T Particulars of 3 factories not available.

The above figures show that in 1925 26'74 per cent, of the factories
granted holidays on Sundays only while 49'73 per cent, gave holidays to
their employees either on week days or on Sundays. There was an Increase
in the number of factories in India subject to the Indian Factories Act
which were exempted from the operation of the provisions of Section 22
of the Act. The total number of such factories in 1924 was 1,474 while
in 1925 it rose to 1,645 or by 11'60 per cent. The greatest number of
exemptions from this Section was granted in the case of the factories in
Bengal. As compared with the year 1924, only 4 more factories in
Bombay were exempted during the year. None of the factories in North-
West Frontier Province, Baluchistan, and Ajmer-Merwara was exempted
from Section 22 of the Act.

EXEMPTIONS FROM LIMITATION OF WORKING HOURS

Sections 27 and 28 of the Indian Factories Act deal with the question of
the limitations laid down in the Act with regard to working hours per week
and per day respectively. It is laid down that no person shall be employed in
a factory for more than 60 hours in any one week or for more than 11 hours
in any one day. But the Local Governments are invested with power to
grant exemptions from the provisions of Sections 27 and 28 to those
factories in which the nature of the work carried on necessitates working
outside the limits laid down for the general working of the factory. The
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. »ing table shows, by Provinces, the numbers of factories exempted
Sections 27 and 28 of the Act during the years 1924 and 1925.

[it/nptions from Limitation of Wording Hours per week ond per day

Number ol factories exempted from

Province . :
Section 27 during Section 28 during
1924 1925 1924 1925
19 49 19 49
326 333 4
lluiltd Ptovincesf 105 109 .
54 330
12 . >2 38
[ill and Orissa 13 62 13 18
Central Provinces and Berar
*, . 542 546 i 2
fiirth-West Frontier Province
Baluchistan "
Ajmer-Mcfwara 24 23
Delhi 18 6
Bangalore and Coorg 1 1 1 1
1,096 1.471 45 118

* Particulars for 64 factories not available. t Particulars for 3 factories notavailable.

From the above figures it will be noticed that the numbers of factories
exempted from each of the sections mentioned above rose considerably
during the year under report. The number of factories which were
exempted from observing the limitation of normal weekly hours Increased
from 1,096 in 1924 to 1471 in 1925 or by 34'22 per cent, and the number
of those exempted from normal daily hours Increased from 45 to 118 or by
162’22 per cent. It is remarkable that in Bombay, North-West Frontier
Province, Baluchistan and Central Provinces and Berar no factory was
exempted from the provisions of the Sections under reference. The Local
Government of Assam granted the greatest number of exemptions from
Section 27, while the largest number of factories exempted from Section 28
occurs in Madras. It is note-worthy that the 12 factories in Burma which
were exempted from Section 27 during the year 1924 were again forced to
observe the provisions cf the Section during the year under review,
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ACCIDENTS
The following table presents the statistics of Accidents in 1"

Factories, by Provinces, in 1924 and 1925 classified according to “

" serious," and “ minor

Accidents
i
i serious
Province
‘ ' 1925
1924 1925 1924 1925 | 1924 1924 1925
2io0"
Madras .. 1] 15 1% 779 867 986 1092 > g5
Bombay .. g2 50 170 599 2354 2466  2.606  3.115
Bengal 49 79 731 909 1442 1.692 2222 268C T 506
United Provinces n 2 87 131 807 1250 906 1401 (s
Punjab .. 7 2 15 22 488 416 520 458 _ j14
Burma 32 30 229 202 71 1.097 972 1329 367
Bitar and Orissa 43 25 160 302 1.0I0 1.402 1213 1729« 4
Central Provinces and
Berar .. 1 10 62 50 191 193 264 253 )
Assam .. 5 10 30 30 17 30 52 70 +346
North-West  Frontier
Province 2 .. 2
Baluchistan 13 15 n 15 + 154
Ajmer-Merwaia 5 W 226 44 21 438+ 9%
Delhi 2 4 3 9 15 27 40 40
Bangalore and Coorg. 2 3 2 20 4 23 44750
Tout! .. 284 263 1690 2481 8055 9901  10.029 12,645 +26'1

The total number of accidents in India increased from 10,029 in 1924
to 12,645 in 1925 or by 26'1 per cent. In the Bombay Presidency the
increase amounted to 19'5 per cent, and in Bengal to 20'6 per cent,
Only two provinces reported decreases and these were the Punjab and
Central Provinces and Berar. With regard to the increase in the total
number of accidents, the note which prefaces the statistical tables published
by the Government of India observes that this is largely due to better
reporting and the inclusion of a number of minor accidents. The Work-
men’s Compensation Act which came into operation in 1924 appears to
have had an important effect in bringing to light minor accidents which
had previously been considered too trivial to be reported. The number of
fatal accidents, though less than in the previous year, was still distressingly
high. The greatest number of such accidents, Vviz., 79, occurred in the
factories in Bengal, while in the Bombay Presidency fatal accidents
amounted to 50. The Government of India recognise that the prevention
of accident is, to a considerable extent, beyond the powers of employers
but greater attention to safety methods would have an important effect
in reducing the number of accidents. In particular, the placing of unskilled
persons in charge of dangerous machinery showed either extraordinary
Ignorance or a callous disregard of the dangers to which operatives are
subjected. Stress is also laid on faulty construction of factories as being
responsible for accidents. The Government of India have gone carefully
into the question of the control of factory construction and havQ consulted
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jal Governments as to the advisability of enacting Provincial
.he purpose.

, ilovsing table shows the numbers of convictions obtained during

|925 under the various sections of the Factory Act. It also gives
ikJNNinrs of persons convicted in each province.

(be Number of Convictions in 1925

Number of Convictions obtained during the year 1925

In the Province of

L4 (g) 18 A | 3 ... 43
. 41(6)1 !
L4 (e e 80 719 6 3 9 6 13
sy ‘
. 43(@a) 8 . ! 9
2 "1
. 43(c) 50 " 53

All “ penalty " Sec-
tions of the Act 391 320 154 7 56 15 3 48 4 998

Total number of per-

sons convicted 78 57 25 12 3 32 3

The total number of convictions during the year under report amounted
to 998 as against 625 in the previous year an increase of over 50 per cent.
The number of persons convicted under the various penalty sections of
the Indian Factories Act was 271 as compared with 222 in 1924. The
increase in the figures may be taken as a satisfactory indication of the
strictness in the enforcement of the provisions of the Act. The largest
number of convictions was obtained under Section 41 (a) of the Act and
amounted to 640 or 64'13 per cent. Less than 10 per cent, were made
under Sections 41 (e) and 41 (/). It will be noticed that there were
no convictions under any of the Sections of the Act in Assam, the North-
West Frontier Province, Baluchistan, Delhi, Bangalore and Coorg. A
comparison of the numbers of convictions and the numbers of persons
convicted shows that in several cases one individual was charged under
more than one Section of the Act and convicted. So far as the Bombay

Mo R 20—5a
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Presidency is concerned convictions were mainly made for infringing tb*
provisions of the Act regarding days and hours of employment.
INSPECTION OF FACTORIES

There was a substantial increase in the number of factories inspected
during the year, the total number of factories inspected in all the Province,
amounting to 5,933 or 86 per cent, of the total number of factories in India
under the Factories Act. Compared with the year 1924 the increase
amounted to 10'92 per cent. The majority of the uninspected factories
are to be found in Assam and in Bengal, In the Bombay Presidency,
out of a total of 1,358 factories which were in existence during the year
only 27 or about 2 per cent, were left uninspected. The number of
factories covered by the Bombay Inspection Staff was 1,331 which is the
highest figure for the whole of India. None of the factories in the Provinces
of Ajmer-Merwara and Delhi was left uninspected. The large increase
in the number of uninspected factories in Assam is mostly due to several
of the factories working only for a short season. It is reported that
additions to the inspecting staff were made in several provinces including
Bombay and Bengal and that with the increased employment of women
in industry, the necessity for women inspectors was beginning to he
felt in some provinces although only one such appointment has so far been
made in Bombay.

International Federation of Intellectual Workers

The International Federation of Intellectual Workers, which claims
to have 1,200,000 members, informs the International Labour Office
that the Permanent Council of the Federation has decided to direct its
immediate efforts to the following ends :

(1) The securing of the place which is due to Intellectual workers in
the International Labour Organisation, of which the International Labour
Office is the preparatory and executive organ ;

(2) The establishment of a permanent link between all occupational
associations, and especially the International organisations for separate
occupations, in order that their claims may receive the effective support
of all the workers in all the Intellectual occupations ;

(3) The organisation of measures with a view to the establishment and
extension of copyright in artistic, literary and scientific productions;

(4) The establishment of standard agreements for Intellectual workers;
and

(5) The creation of a fund to defray the expenses of travel and residence
abroad of Intellectual workers in the exercise of their profession, and also
of students and professors. (From * Industrial and Labour Information™

Geneoa, February 14, 1927.)
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Reviews of Books an(J Reports

An Inquiry into Mortgages of Agricultural Land in the Pothu'ar Assessment
Circle of the Rawalpindi District in the Punjab, by Raja Hasan Akhtar,
edited by H. Calvert, 1926, pp. 25, Price As. 6.

This is Rural Section Publication No. 14 of the Punjab Board of
Economic Inquiry. It contains the results of an enquiry into mortgages
of agricultural land in the Pothwar Circle of Kahuta Tehsil of Rawalpindi
District.

A questionnaire was drawn up for the purpose of the enquiry and the
information collected on each question has been given in a separate section
of the report.

As pointed out by Mr. Calvert in his introduction the Circle is regarded
asthe most fertile m the tehsil. It is, therefore, not possible to say whether
the results arrived at are typical of the whole tehsil, though it is not under-
stood why the “ most fertile and not the “ most typical " circle was not
selected for investigation.

The results of the enquiry show that 4 per cent, of the land owned by
agriculturists and per cent, of the land owned by non-agriculturists
is mortgaged. The causes which lead to indebtedness and the necessity
to mortgage land are bad seasons, expenditure on ceremonies and litigation.
Cases of mortgages for big sums are rare. But petty transactions are
common. The enquiry shows twenty cases of mortgages from seven to
twenty-one rupees involving areas of less than three-eighths of an acre.

Co»-

Current Periodicals

Summary of titles and contents of special articles

THE LABOUR MAGAZINE—VOL. V, NO. 10, FEBRUARY 1927 (Trades Union
Congress and the Labour Party, London.)

Special Articles: (I) Life and Labour in Australia, by RIl. Hon. Arthur Henderson, M.P.
pp. 435-438.

(2) Trade Unionism Under Attack, by (Vatter M. Citrine, (General Secretary o} the Trades Union
Congress), pp. 439-443.

(3) Advanced Edt-caiion for All, by the Rt. Hon. Charles Trevelyan, M.P. pp. 444 and 445.

(4) Memories and Reflections, by “ Propagandist.” pp. 447-449.

(5) Psychology of the Rural looter, by R. B. (Valker (General Secretary of the National Union of
Agricultural Workers). pp. 450 and 451.

(6) The Postal (Varkers' (Vages Case, by George Middleton (Editor, “ The Post”), pp. 460-462.

(7) Britain's Far Eastern Assignment, by C. L. Malone, pp. 463-465.

(8) In the “ Eight-fifteen,” by T. S. Dickson, pp. 466-468.

(9) " Fordism " i>. Individuality, by F. J. Maynard (Secretary of the Transport Workers' Federation).
pp. 474 and 475.

Routine Matter.—As in previous issues.

INDUSTRIAL WELFARE—VOL. IX, NO. 98, FEBRUARY 1927. (The Industrial
Welfare Society, London.)
Special Articles ; (1) Industrial Relations in the United States, by Robert R. Hyde. pp. 39-44.
(2) Apprenticeship and Welfare, by William Lang, M.A. (Supervisor of Apprentices, Albirm Motor
Car Company, Ltd.) pp. 45-48.
(3) The Function emd Organisation of the Works School, pp. 49-51.
(4) Play Production as Recreation and Education, pp. 52-54.
(5) (Velfare in a Small Factory, pp. 54-56.
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(6) Explaining the Pension Fund—Object of fund ; establishment and maintenance ; nieni>>> '
of the fund ; pensionable service; subscribers’ contributions
or dying in the service ; death of pensioner ; calculation of pension ; back service gift;
fund ; control of the fund; commencement of the scheme ; income tax. pp. 56-58.

Routine Matter.—As in previous issues.

THE JOURNAL OF INDUSTRIAL HYGIENE—VOL. IX, NO. 2.

FEBRUARY 1S2]
(Harvard School of Public Health, Baltimore.)

Special Articles ; (1) Chronic Poisoning by Tin and Its Salts, by Frank G. Pedley, M.D. {]etu,i
ment oj Industrial Hygiene. Institute of Public Health, Columbia University, New York. City). C,
report—symptoms, physical Endings, laboratory findings ; discussion ; literature—tin tetrachkxuk
conclusion, pp. 43-47.

(2) Manganese : The Failure of Its Ora! Administration lo Affect the Health of Birds, by W. F.om
Oellingen and Torald Sollmann. (Department of Pharmacology of the School of Medicine, (Yestem
Reserve Uniwrsily, Cleveland, Ohio.) pp. 48-50.

(3) Tl/ie Ventilation and Heating of Factories, by H. M. Vernon, M.D., and T. Bedford. BSe
(Investigators for the Industrial Fatigue Research Board, London.)

Introduction : natural systems of
ventilation with occasional artificial extraction

; mechanical systems of ventilation and heating;
temperature gradients; cooling power of the air; variability of the air currents; influer.ee of
ventilation and heating on health ; conclusions, pp, 51-60.

(4) Summary of the National Safety Council Study of Benzol Poisoning, by C. E. A. H'inslat,
Dr. P. H. (Professor of Public Health, Yale School of Medicine ; Chairman, Committee on Benzol
of the National Safely Council). Introduction—chemistry of benzol, industrial uses of benzol,
benzol poisoning, toxic action of benzol; extent of benzol poisoning in American industry; field
study—extent of early benzol poisoning, recommendations in regard to the use of benzol;
study—relative toxicity of benzol and its higher homologues ; conclusion,

Routine Mailer.—As in previous issues.

laboratory
pp. 61-74.

THE LABOUR GAZETTE, VOL. XXVII, NO. 1, JANUARY 1927.

(The Department
of Labour, Canada.)

Special Articles ; (1) Annual Report of the Department of Labour in Canada—Industrial Disputes
Investigation Act, 1907 ; conciliation work ; fair wages ; statistics; Labour Gazette ; Combines
Investigation Act, 1923; Employment Offices Co-ordination Act; 1echnical Education Act,
Canadian Government Annuities > ct, 1908 ; League of Nations International Labour Organization,
pp. 33-37.

(2) Five Day iVeek in American Industry—Opinions on Mr. Ford s policy, pp. 41 and 42.

(3) Legislative Demands of Organized Labour.—Proposals submitted to the Dominion Government
by the Trades and Labour Congress of Canada ; request of organized labour for provincial legislation,
pp. 43-53.

(4) Educational Work of Ladies' Garment Workers' Union.—pp. 61 and 62.

(5) Employees’ Bonus and Benefit Schemes.—Ganadian general electric company ; Keasby and

Mattison company ; Kroehler manufacturing company ; Intercolonial coal company ; Firth Brothers
profit sharing plan ; consolidated mining and smelting company of Canada ; J. Kayser company;

bonus for Royal Bank of Canada employees ; group life insurance for general motors employees;
American telephone and telegraph employees’ stock ; stock dividends for United States steel cor-
poration employees ; Philadelphia rapid transit; S. W. Straus and company. New York; garden
cities lor railway employees in France, pp. 62-64.

(6) Hou) to prevent Accidents in Construction Work in Canada.—Construction; workmen s com-
pensation ; how compensation is collected ; class 24 ; building trade problems ; accident prevention;
education of the worker ; suggested remedies, pp. 66-69.

(7) League of Nations International Labour Organization.—France and the Washington hours
convention; Great Britain and the eight-hour day ; the constitutionality of labour legislation in
the United States of America ; recognition of unions in Argentina ; conciliation and arbitration of
industrial disputes, pp.72 and 73.

(8) Inlemalional Economic Conference—Report of preparatory committee presented to the Council
of the League of Nations, pp. 74 and 75.

(9) Annual Review of Employment in Canada during 1926.—Employment by economic areas;
employment by cities ; manufacturing industries ; logging ; mining ; communication ; transporta-
tion ; construction and maintenance ; services ; trade, pp. 82-93.

(10) The Eight-Hour Day in Canada.—Hours of labour in manufacturing establishments, census
of industry, 1924. pp. 102-106.

Routine Matter,—As in previous issues.

; pension age ; benefit on Ua. *
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Current Notes From Abroad

LSTTED KINGDOM

The General Council of the Trade Union Congress has been invited
to recommend candidates for scholarships enabling qualified working
class students to attend a two years' course of study at Oxford University.
These scholarships are arranged by the committee of the University of
Oxford Delegacy for extra-mural studies, and the General Council, in
accepting this invitation to recommend suitable candidates, has issued
acircular to affiliated unions, giving particulars of the scheme and requesting

unions to send in their names and the names of their nominees for scholar-
ships before March 16.

The Industrial Review, the organ of the Trade Union Congress in
making this announcement, explains that the Oxford Cximmittee does not
fix in advance the amount of the scholarship offered, owing to the fact
that the circumstances of individual students differ. When making an
award its object is to fix scholarships at such a sum as will meet the actual
needs of the particular student so that he or she can meet all the expenses
Incurred in taking the two years course at the university without financial

anxiety. (From ' Times Educational Supplement,” London, February 19,
1927).

* * *
OTHER COUNTRIES

Wtth a view to improving continuation occupational education, the
Tokyo municipal authorities have undertaken an enquiry into the existing
situation as regards pupils in the continuation courses. It was found
that the pupils, and also those who had completed the courses, were held
in good repute by the employers and were much sought after by them.

At the present time there are 15 occupational schools directly controlled
by the State and 46 others controlled by the departmental City authorities.
The total number of pupils attending the schools is 10,414. Of this
total, 3,796 only are not engaged in any employment and 6,618 are earning
their living in one undertaking or another. Some of the pupils receive
fairly high salaries (as much as 100 yen per month), sometimes higher than

the initial monthly salary received by graduates of the Imperial University
of Tokyo.

The largest proportion of those attending the occupational schools is
furnished by clerks and small employees (2,092).

the number of pupils is distributed as follows :—

Factory workers or apprentices .. 1,418
Municipal employees 78
Domestic workers .. 92

The city authorities have been so encouraged by the results obtained
by the pupils and those who have completed their studies, that they are
proposing to increase the number of occupational schools and to pay
greater attention to the work of vocational guidance. (From * Industrial
and Labour Information,” Geneva, January 31, 1927.)

For other occupations
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.t|ONSpof tJade unions in the BOMBM

residency

Names of affiliated
! , federation Unions
Manic O' r

' Central! 1. G. 1 P. Railway
'qu“""" | Workmen's Union.
' 2. B.B.&C. 1L Rail-
way Employees' Union.
3. Port Trust Work-
shop Union.
4. The Presidency
Postmen's Union.
5. The Bon”ay Pre-
sidency Telegraph
Peons’ Union. ()

The Bombay 1. Bombay Postal
Union.

2. Ahmedabad Postal
and R.M.S. Union.

3. Poona Postal
Union.

4. Poona R. M. S.
B-Division Union.

5. Ahmednagar Postal
and R. M. S. Union.
6. Belgaum Postal
Union.

7. Dharwar Postal and
R. M. S. Union.

8. Jalgaon Postal and
R. M. S. Union.

9. Nasik Postal and

PP/ M S-

and
/"sociation.

R. M. S. Union.

10. Ratnagiri Postal
Union.

11. Satara Postal and
R. M. S. Union.

12. Surat Pcstal and
R. M. S. Union.

13. Baroda Postal
Union.

14. Baroda R. M. S.
Union.

15. Bhavnagar Postal
and R. M. S. Union.
16. Rajkot Postal and
R. M. S. Union.

13. The Bombay 1. The Bombay Post-

Presidency Post-  men s Union.

men’s Union. 2. Poona District
Postmen’s and Lower
Grade Staff Union.
3. Broach District
Postmen’s and
Menials’ Union.
4. Belgaum  pDistrict
Postmen’s and
Menials’ Union.

Names of Prin

Chandrika Prn..2*/l)
Ptce-Preside
Ginwalla.
Honorary
Secretary—"
jhabwalla.

Presir/enf-Profe.-,,

(jeneral  Trenn,.

Arft

Honorary — Ser,.i
5 r “ | Vrrelari;-,

Karandikar ff
Inspector).
Assistant  Secrpi,,

Presidenf—Jamnadas

Madhawji Mehta,
M.A,, LL.B., Bar.-at-
Law, M.L.A,

yicc-Presidents~V, G.
Dalvi, BA, 11 R
Bar.-at-Law.

H. D. Thakur, B.A.
LL.B.
Trcasurer—E.
Bahadurijl, ]
LL.B., Solicitor,

mon has been changed since January 1926.
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CnERATIONS OF TRADE UNIONS IN THE BOMBAY
EDEKA  PRESIDENCY-contd.

Names of Principal
Office-bearers

Names of affiliated
f Federation

Unions
5. Nasik Divisional Honorary General
. Postmen’s ~md Secretary—S. G.
presidency Menials' Union. Wérty’ M.A. .
men s 6. Surat District Post-1 Assistant  Secretaries—
conld- men's  and Lower Dhondu Keshav
Grade Staff Umo#-1  Tendulkar,
7. Baroda Divisional Narayan Keshav Indap.
Postmen's and
Menials’ Union.
8. Kanara District
Postmen's and.
Menials’ Union.
9. Satara Division
Postmen's and Lower
Grade Staff Union
1926.
4. The 1. The Wadi Bundar (Nol ijel appointed.)
Railway f  Staff Union. ]
Union. | 1. The Victoria Ter-,
| minus Commcrcial|
Staff Union.

3. The G. 1L p. Rail-!
i way Audit Staff,

d 1 The Weavers' President—Miss Anu-
Union. suya Sarabhai.

f 2. The Winders'! Secretary—Gulzari Lal
Union. Nanda.

3. The Throstle) Assistant  Secretary—
Union. Khandubhai Kasan

4. The Card Room, bhai Desai.
Blow Room and”

| Frame Department|
| Union.

Drivers',|

Oilmen's and

| Firemen's Union.

| 6. The Jobbers’ and
Mukadams' Union.
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da*
1 formation
Ctniw
Bombay
Bombay City-" Te)ftlle l-abour
(Inion-r>=ny
1926.

i
|
|
The Amalga-!

~ed Society
of Railway Ser-
vants of India
Burma.
Ltd.-1897.

The Indian Sea-
mens Union-
April 1921.

BOMBAY

Names andoﬂtlj(r:eégg\s_ ox e

Number |
of

Preaident or Chair-
members

man, Vi«-Prex»i-
drnt. Director!
and Treaaurer

fi.lbb  President—N. M.
Joshi, M.L.A.
Fice-Presidents—
1. R. S. Asavale.
2. F.J. Ginwalla.
3. S. K. Bole.

4. S, |

walla.

Treasurer

1. Kanji Dwarka-
das.

2. Syed Munawar..

2,246  President—C. W.A.
Gidney, Bhusawal.
Fice-President— |
R. Freeman. Igat.

Treasurer—C. R.

Ray, Kalyan.
15,145  President—j.

Athaide,

LL.B.

Departm ntal
Presidents—

(1) Saloon Depart-
ment—An tonio
Ferrao.

(2) Engine Depart-
ment—Neat Ma-

homed.

I (3) Decl( Depart-
ment—Yakub
Hassan.
Treasurer—N. M.
Joshi. M.L.A.

Presiden t—Rai
SaheS Chandrika
Prasad of Ajmer.

yicl-Presidents—

(1) F.J. Ginwalla,
Hornby Road,
Fort, Bombay,

(2) B. G. Horni-

man.
Legal Adviser and
Treasurer—
B. D. Mistry, B.A..
LL.B., Pleader,
High Court.

/I'lr R

~NolSec,

2iym i
Road. l.
Bombay.

Genera/ Secretary™

«~ecrefariej—

Mahomed Jjj-
rahim.

Jhabiealls!:
Shele  Building.
Elphinslonc Road
Bombay.

@2)F. j. p.el
B ar.-at-L aw,
Hornby Ro,J
Fort, Bombay.

Joint  Secretary—
C. Bhukandas,
Chargeman, B. B.
& C. I. RMlway
Workshop, Parel.

Assistants—

1. M. Bhagwandas.

2. j- jhaivalia,

DeLisle Road,

Bombay.
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JIPICIiPAL TRADE UNIONS IN THE BOMBAY PRESIDENCY

~ciad and date of
Sumbhat loriitalion

The G. J P
Railway Work-
men's Union—

1919.

Bombay

Trust
Employee s’
Union — March

1920.

7 The Clerks’
Union—Ap ril
1918.

8 Girni Katngar
Maha mandal,
Bombay
(Chinchp o k I'i

Mand a 1—De-
cember 1923.

Preaadml
Otairmvi. \ <«<-
Piemdml, Direcloi!
and 1 reaaurer

2JfJ1)  Pressderst—F J.
Ginwalla. Hornby
Road. Fort.
Bombay -

| ice- Pressderst—
B. G. Horniman.

836  President—P. J.
Ginwalla, Hornby
Road, Fort.
Bombay.
Uice President—VI .
H. Patil.
Treasurer—E. [M.
Bahadur] I.

Joint  Treasuret
Vishnu Nialdse.

917 PraiJenl—A.
V. Ranjit, Peer-
bhoy Mansion,
Sandhurst Road.
Uice Praidml—

Samuel Judah,
clo Messrs,
Graham and Co..
Parsee Bazaar
Gate Street, Fort,
Bombay.
Treoiurei

Mr. Suhharao,
co Measr*.
Mather Platt and
Co.

182  President—D. A.
Bhatawadekar,

Hejib’s Chawl,
junction of
Delisle and
Arthur Roads.
Chinchpokli,
Bombay.

Treasurel—S han-
kar Dhaku Kus-
gaonkar.

*Secr«<w»y'-S H
Jhaln.in
Budding. Eliduo-
stonr Road. »*—r

AsHstimf Serre-
tory-S P IW,.
*"bete Bsirldsng*
Elphinslonc
Road

Secretary—S. H.
jhabwalla. Sh»
Building. Uphin-
stone Rond.

Aarstant Sarrr-
tary—Sadanand
Waman  Gadket,
2nd Carpenter
Street. Mazagon.

R. Joint  Secretaries—

I. Anant Padma-
nabh. C o Messrs.

Ramsay and
Arnold. Il, Ta-
marind l.anc.

Fort. Bombay, or
Ravte Building.
Banam Hall Lane.
Girgaum.

1. S.H.JhabwaluU.
Shcte Building,
EJphinstone Road.

Secretary—\J, G,
SadvellLir.
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bat taken a*er

Bumbay
mambars ei iba
Bombay Fraas-
igntl Fnlinen's
lia<ludial
Packers’) Union
foundad in April

Girni Kamrar
Mabamandal
(Prakhade*i
blaadal)—ibua «
aal 1925.

Tbs Bombay
Curicncy Aato-
(la lion—I17lh
March 1923.

Bombay finial
Union—1907
(hormarly
known at the
Bombay Poatal
Ckrlu’ Club),

(iimi Kamgar
Mi~nandal

rupdco
Itndal>—Dee-
amber 1925.
Bombay”
Frcsid
TeleJr
Peons” Unirnif
“<July 1922.

216

13%

649

PreM™M—SIj, N i
Kasiram Murkar.
Tftluurtr—K.

AcUvc.

Cinwalla, HomuU

Bort™ay.

R.
L. ~rve, Umar-
k™ Tdepaph
‘Jthce.
TrtmuTtr- T u k
rum Sonu, Uirnr-
oSs.

T™Mwka T

kUn.
-toneRaaHO\

SmTSam,”

-kid. n™. Ui.

*he Bombay Teirgrapb Wwimn't »lw

UBM li Coacmirenl Peons and Menials Union

f

1>

19

Tk. BanXay
Fort Tmal
R«ki*» Ean-
|40*m* Unia.
-1920

TU Bomkay
Fort Tnm
Dock Sidl
Union—1926.

The Wadi Ban-
dar Su4 Union
-1926.

Victoria
Terminus Coan-
mercial
Union-1926.

The C. I, P.
Rsilwiy Aodil

Oftos’
Union—1926.

Total Members,
Bombay Qty ..

b= RS rarardd

T
tXnalimn
retH »»t—t
41
M
U
4M L
|
Adsinrala. '
49.140

*** Bombay Qnanimnl Fam* and

A*
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ol Union

13tool

-TL, Weavers'

Winders

Union—June

1920.

TIij Throstle
U ni0n—Feb-
ruary 1920.

The Card Room.
Blow Room and
Frame Depart-
ment Union-
August 1920.

The Drivers’.Oil-
men's and Fire-
men’s Union—
September
1920.

The Jobbers’
and Mukadams
Union—(March
1926).

TheB.B.&C.I.
Railway Em-
ployees’ Asso-
ciation— Feb-

ruary 1920,

Names and addresse
Oftce-beai

Number

1 President or Cksir-
man, Vice-Presi-
dent, Directors

and Treasurer

1,000 President—A n u -

*Swre/o,
suya Sarabhai
Sewa Ashram,
Ahmedabad.
I>hal ir.  ?2»
160 Do.

6,530 Do.

3,130 Do.

200 Do.

180 Do.

6,142  President—V. ). secrezarir’m. Vv
Patel, Kbamasai Kothari. Khars-'
Ahmedabad.

Pole,

Kalupur, Ahmed-
abad.

Assistant Seat-

(arjr-B-N.Sandil,

Bhow's Pole, Rai-

pur, Ahmedabad.
209 President—N. M. Secretary—D. s,
Desai, B.A.. patel, Office of the
LL.B., Raipur. Superinten dent
of Post Offices,
Richey
Ahmedabad.

!
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trade unions in the BOMBAY PRESIDENCY-xmU.

of Union Number

and date of

of

formation mendieis

Gujarat Poal-
s Union
—zXugust 1926.

ToUul Members
Ahmedabad

f\l w. Railway
Union (Sukkur
District}—Sept-
ember 1920.

fj. wW. Railway
(Recog n i sed)
Union (Karachi
District)—1920.

The Press Work-:
ers’ Union—
February 1921,

Poona R. M. S.
B—Division
Union—1926.

%

17.645

2,000

3,000

110

325

.Names and addreaaes <4 praacatwi

OAor-bearris

Prcsrdrsii or QN r-

man, Vice-Presi-
dent. Diic»"<ors

giyj Treasurer

PresiJent 1
Patel, Kbamasa.
Ahmedabad.

President—Ra d b a
Kishan A. M*-

thrani.

Dii‘isional President
—Radhakishan A.

Mathrani, Sub-
Inspector of
Works. N. wW.

Railway, Reti.

Presiden t—J o h n

Mathews, Fore-
Scottish

man.

Mission Press.:

Poona Canton-"

ment.

President—N. Cc.r
Kelkar. M.L.A..l

Editor, “ Kesari.

SecirUr) aad
AsaisUnt

Seoetaries

Secretary—M. V
kuthan, Khara-
kuva Pule, Kalis-
pur, AkmedaiMd
Asaitoi/ Seerttary
old Treasures—
Ganesh Aiiua
Patel Ragunath
Bum’'s Pole,
Sankdi Shen, Ah-

medabad.

Diviuortal Seertlary
—J. Buldtan.
JAsii><(Vit Setteiaty

—Sinister.

Honorary Divitional
Secretary—A. S.
Thawardas. Head
Delivery derk.
Goods Oflice,
Karachi City.

Dii*

ional Secretary

—J. Bukhan.

Secretaria—

1. G. T. Sakpal.
Yeravda Prison
Press, Poona.

2. N. B. Purohit,
Gourishankar
Press, Poona City.
3. Krisbnaji Shri-
dhar Bande, fiayt-
bhushan Press,
Poona City,

4. D.S. Raihagkar
Govardhan Press,

Pooru Gty.

Secretary—N. V.

Bhonde, Poon*.

Honorary  General
Secretary—R. M.
Karlekar.

Joint General Secre-
tary—Q. K. Joihi.
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™ PRESIin™.
Names and addresses nf
. irer,
fj,...e of Union iNumber
Sefil and dat_e ot men%[)ers; PANidem or Chair-
Numlxt formation man, Vice-Presi-
dent, Directors g~“unt
and Treasurer NeNf|arie
Poona  District 337 | President—G. K. angporary
Postmens and Gadgil, Bar.-at- dll
LoMer  Grade Law, Poona. WRnde A
Staff Union | yice-President— v
n,
-1920. i D, M. Ambekar. *Anistant § Jadhav.
Honorary Treasurer
' B. G. Mohite.
Broach District 21 President—H. D.  .recretaru- |z
Postmen’s and Thakore, Vakil. Mishra, 1
Menials’ Union. yice-President— R,
C. Seth, Vakil,
399
jihmednagar . ¢
92 % Secre/arjr-G  V
Belgaum
Belgaum:
Belgaum Dis-j 90 President—B. K, Secretariz-R. 5
trict Postmen’'s Dalvi, M.L.C. A
ils adum.
and Menials
Union.
Dharwar  Postal 161  Presidenl—V. -
Dhanvar N. Secretanj-R. u
and R. M. S. Jog, B.A., LL.B, Dharwar'
Union. M.L.C., Dharwar. '
111 President—H. V. Secretary—H
and R. Kolhatkar. Modak |
Union—1920.
Nasik Postal and 231 Presiden t—Rai  gecretary—R.
R.M.S. Union Saheb Gogate. Lele, Nasik. T
-1920.
Nasik Divisional 72  President—A. B. Secretary—B. K
Postmen’s  and Kachavale. Panse. )
Menials Union.
Ralnagiri Ratnagiri Postal 258 Secretary—A. K
Union—1922. Murtuza, Ratna-

giri.

260 Presidenl—R,
Deshpande,

Secre/ari/—T. K.
Datye, Satara.

* Information not received.

Centre

Stax

Barod®

Bhavna"@®*

Rajkot

Karwar

Miraj

LABOUR GAZETTE

n~pRINCIPAL TRADE UNIONS IN THE BOMBAY
PRESIDENCY—coneJd.

Serial
Number

49

50

51

52

53

54

55

56

Name of Union
and date of
formation

Surat Postal anc
R, M. S. Union
-1921.

Surat Distrlci
Postmen’s anc
Lower Grade
Staff Union.

Baroda Postal
Union—1920.

Baroda R. M. S,
Union—1924

Baroda Division-

al Postmen’s
and Menials’
Union.

Bhavnagar Postal
and R. M. S.
Union—1923.

Rajkot Postal
and R. M. S,
Union—1923.

Kanara District
Postmen’s and
Menials’ Union.

Satara  Division
Postmen’s and
Lower Grade
Staff Union
-1926.

Total Members,
Rest of the
Presidency

Total Members

Bombay Presi-
dency

Number
of
member

186

93

152

50

75

161

125

8,817

75,602

Names and addresses of principtj
Office-bearers

President or Chair
man, Vice-Presi-
dent, Directors

and Treasurer

President—V. C.,
Jadhav, B.A.

yice-President—K.i

M. Desai.

President—C. M.
Doctor.

President—Kalekar.

President—D. N
Chitre, Vakil.

President—S, S.
Nagarseth, Vakil ,

President—M. K.
Attavle, B.A.,
LL.B., Sangli.

Secretary and
Assistant
Secretaries

Secretary——fij
Mistry, Surat.

Honorary Secre-
tarics—(1) S, V.
Hora, Vakil.

(2) A, M. More.
Assistant Secretary
N. R. More.

Secretary—R. J.
Shah. ~roda.

Secretary—B. B.
Palekar, ~ltor,
* Jagriti.”

/iMiston/ Secretary

7S, K. Fadnis.

Secretary—T. J.
Parekh, Bhav-

nagar.

Secretary—H. K.
Chhaya, Rajkot.

Secretary—"T. A.
Mhaldar.

Secrclari/—Isma i 1
Saheb Salati,
Miraj.
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_ o rome and expenditure of principal trade UMONS in
. am,exgen(glture of.é)rlnmpal trade par, THE BOMBAY PRESIDLNCY-eomd.
income a ombay presidency niok
Average Average 'vengt
monthly mofitlily BvMriUy
income for income fur eipe&diUre
_ latest Sum paid per Serial Name of Union latest Sum paid per lot iaim
Serial  Name O Union quarte'r N number quarter member quaiter Lm
nuni*f for which member N lor uhich uhirh
informa- quarte, information lalofaaatMMi
tion avail- available available
able.
{
Rs. Rs.
Ra.
| “pie Bombay Tex- As. 4 per month . 6 T:je ?Ogbayl Port 213 /N\s. 4 lor tboae 107
. | rus mployees’ i
Bombay City tile Labour 856 ! ploy! earning Rs. 50 and
Union £oom- Union. under per month;
' As. 8 lor those
earning above
'The_ Amalgamate_:d Rs. 1-8-0 per Rs. 50.
Shiety of Rail- month for those 2301)
way Servants of earning over ) .
India and Burma, Rs. 100 (“A" class 7 The Clerk’s Union 22 As. 4 per month .. Nd
memers); Re. |
per month for
those earning be- oo
tween Rs. 75 and g Gimi Kamgar Nil Re. | per year Nd
Rs. 100 (“B” M ahamandal
class members); Bombay (Chinch-*
12 per month pokli Mandal).
for those earning
between Rs. 50
and Rs. 75 (“ C " 9  The Bombay Post- 551  2z\s. 4 per month lor 454
class members); men s Union.* postmen (over-
6 per month seers, readers,
for those earning sorting  postmen
between Rs. 25 and postmen);
and Rs. 50 (“ D As. 2 per month
class members) ;i for packers'
and As. 3 fori (runners, local
those earning less! peons, boy
than Rs. 25 (* E ” messengers  and
class members). ‘ packers).
10 Gimi Kamgar 269  As. 4 per month .. 230
788 Rs.3 per year 667 Mahamandal
(Prabhadevi Man-
dal).
626  As. 2 for those 21 The Bombay Cur- 35 Rs. 3 for derks and
earning Rs. 25 and rency Association. annas 8  for
under per month ; menials per year.
As. 4 for those
earning between
Rs. 25 and Rs. 50j 12 Bombay  Postal 448 As. 8 per clerk;
per month; As. 8! Union. As. 4 per postman ;
for those earning! As. 2 for inferior
over Rs. 50. employee.
The G. 1. P. Rail, Girni Kamgar 150  As. 4 per month .,
way Workmen'’s Mahamandal
Union. (Ghorupdeo Man-
dal).

Spe note regarding change of name in Table 11.
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EXPFAy pRESITENENGIHAL TRADE UNIm,

and expenditure of principal trade unions in
he BOMBAY PRESIDENCY

Averan
monthly
Average itkome for
monthly . latest S id
income for Serial Name of Union gmrtx- unr?e&egerper
latest Sum paid per or number for which
Union quarter member informa-
for which | ‘luaner L tion avail-
informa-
on™ tion avail-
able
Rs. Throstle 1,500  As. 4 per labourer ;
82  As. 4 per month .. Union. ﬁs. 2 lpe!’ dofier ;
nna | i
. 14 day worl
Bombay City fortnight.
conto-
Co 2 And 145 The Card  Room, 650  As. 4 per month ..
i o n Blow Room and
Menials' Union. ;l;anr?euniolaepart-
The.  Seamen’s' 1696  Rs.3 per year The Drivers’, Oil- 35  As. 6 per oilman ;
16 union- mens and Fire- As. 8 per driver or
men’s Union. | hreman per
-Phe Alcock  Ash;, 10 As. 4 per month .. | month.
17 down Employees The Jobljers’ and As. 8 per jobber or
Union- D/I_ukadams mukadam
nion. ‘
-riie Bombay Porti 60 As.2to As. 8 per month.
18 Trust  Railway® month  according 29 The B.B. Rs. 2 per year for
Er_ﬂpl"y""" to pay. Railway e workers  earning
Union- \ ployees Rs. 50 and under
The Bombay Port 309 As. 8 per month " ciation. per month ; and;
19 Trust Dock btatt for clerks and Rs. 3 for those
Union- Superior Staff; earning Rs. 50 to’
As. 4 for adult men-, 100; Rs. 4
ials and As. 2 for those earning
boy menials perl Rs. 100 and up-
month. ‘ wards.
I
2 The Wadi Bunder 125  Six annas and four % Ahmedabad Postal 161  As. 8 per clerk:
Staff Union. annas per month and R. M. S As. 2 below clerk
according to pay. Union. per month.
o Gujarat Postmen’s Rupee one
7 The  Victoria 40 As4 per month for 10 Union. annum per
Terminus  Com- clerical staff and man, and
mercial Staff As. 2 per month eight per annum
Union. below clerical. ) per packer. |
) . SukInir N. W. Railway Subscription at
2 The G. L P. Rail- Not yet decided. Union (Sukkur the rate of i per:
way Audit  Staff District). cent, of monthly'
Offices’ Union. pay from
Ahmedabad 93 The Weavers' 1,000  As. 4 per month .. members.
Union. Karachi N. W. Railway Re-
. cognised  Union
24  The Winders As. 2 per month .. (Karachi District)
Union.

*See note regarding change of name in Table II.

i The Press Workers'

Union.

As. 12 per year
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LCOME ~g. @YPEARITEREEAR BRINCIPAL TRADE Liiew.,

Average
monthly
income (or
latest . =
Sum paid per
Seria* Union quarter me':nberp mnsr
. (or which ‘tualter L
ontK numbe in(orma-
tion avail-
able U
Rs. Rs
b As. 8 per clerk;
&On”izn As. 2 below clerk
Poon*-'C""™ per month.
M. S. As. 8 clerk. .
roona R . jat*n
B—D + V' Sion sorter or inspec-
Unioi’ tor ; As.
nioi'- .
mailguard and
kk
one anna Sar
peon porter
per month.
Poona District As. 4 per month ..
Postmen s
Lower Grade Staff
Union. Bar***
Broach , District
Broach Postmen s andi )
Menials’ Union. | !
|
39 Ahmednagar Postal 51 As. 8 per clerk; 12
Ahmednagar and R. M. S| As. 2 below clerk
Union. per month.
= Bel Postal: 30 Do.
Belgaiim 40 Srg]%]:q 12
ton. BbarnaS*”'
41 ! Belgaum  District! 7 As. 4 per month ..: Nil
I Postmen’s and ‘ Raikot
Menials’ Union, | ako
|
Dharwar 42 ' Dharwar Postal 51 As 8 per clerk; 13 Ksrwar
and R. M. S. As. 2 below clerk
Union. per month.
kfiraj
43
lalgaon Jalgaon Postal and 52 Do. 15
R. M. S. Union.
Nasik 44 Nasik Postal and 57 Do.
R. M. S. Union.
45 Nasik  Divisional a4 As. 4 per month ..

Postmen’s and
Menials Union.

The BOMBAY PRESIDENCY

Seri**
uinber

49

50

51

52

53

54

55

56

LABOUR GAZETTE
AMD EXPENDITURE OF PRINCIPAL TRADE UNIONS IN

Ratnagin
Union.

Satara Postal and
R. M. S. Union.

Surat Poatal and
R. M. S. Union.

Surat District Post-
men's and
Lower Grade Staff

Union.

Baroda Postal
Union.

Baroda R. M. S.
Union.

Baroda Divisional
Postmen’s and
Menials’ Union.

Bhavnagar  Postal
and R. M. S.
Union.

Rajkot Postal and
R. M. S. Union.

Kanara District
Postmen s and
Menials’ Union.

Satara Division
Postmen’s and
Lower Grade
Staff Union.

T Not reported,

113

36

92

67

13

14

14

Sum paid per tar Mnt
member

Ur»4«Ji

8 per aefl;
Aa. 2 briow clerk
per month.

Do.

As. 4 per month

As. 8 per clerk;
z\s. 2 ~low clerk
per month.

Do.

As. 4 per month

As. 8 per clerk:
As. 2 below
clerk per month.

Do.

As. 4 per month

As. 4 per month
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principal trade disputes in PROGRfsc;

Approximate num-

i ber of work-~ople Date wb
involved
Name of concern
and locality
Directly Indirectly  Began
1927

Texh/e Trades
r 6] 16 Jan.
h 150 28 Feb.
a

3. Sir S i 275 28 Feb.

Broacha

DelL.isle

Bombay.

Metal

| 60 4 Feb.

dispute

redue.
‘7" ‘P the rates'

°t wages.

Reduction of 50

per cent, in dear-
less allowances.

for
higher wages.

Delay

f
ment 0T oer-;
wages.

labour gazette
1920

CCcfpn FACTORIES DURING JANUARY AND FEBRUARY

1. Bombay Cb

No. of accidents due to
Nature ol injur*

Machinery  Other ““IMeJ
in motion;  causes
CUssolF*n>?
lan,and J*n.and
Feb.1927
erd3”N "
'=>Pploye’; 'U
fAPorted
reported,
Othff*
Total
Total. All Factories
2. Ahmedabad
No. ol accidents due to .
Nature ol injury Total No. of

persons injured

Machinery  Other
Chss ol Fact i i i
ss ol Factory in motion causes Fatal Serious Minor
Jan.and Feb.
Jan.and  Jan.and 1927
' an. and 345 and
Feb1927 Feb. 1927 Feb1927 Fep 1097 o aay
1 Textile Mills-
Cotton 33 26 1 30 28 59
Total .. 33 26
! 30 28
59
I Miscellaneous-
Match Factory 2 1 2
Flour Milts ! 3
Oil Mills
Engineering
Others i
Total .. 2 1
2 1
3
Total, All Factories .. 35 27 1 32 29
62

Explanations :—(a) Two persons injured by one accident.

(6) Three persons injured by one accident.
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658
IcCIDENTS .N factories DURING JANUARY AND FEBRu”,
3. Karachi City >
I Nu. of accidents due to
| Nature of
|
Machinery Other
Class of Factory in motion causes I’atal Serioyj
Jan. and  Jan. and Jan
Feb. 1927 Feb, ' : J™n. and
Feb.1927

| Workshops—
Railway andPvrt Trust

Engineering

11 Mweccllaticoui

Total 1

Total, All Factories ..

4, Other Centr

No. of accidents due to e
Nature of injury

Machinery  Other

Clas oi Factory in motion causes Serious Minor
Jan. and  Jan. and | jan. and
Feb. 1927 Feb, 1927 Jan. a Jon. and
- Feb.1927 Feb. H
I Textile Mills— (0)
Cotton Mills 12(c)
Others 13 14
12 13 1
Il Workshops—
Railway 57
Anns and Ammunition Works .. 5 8
Oth
ers > ?
Total .. 64 12
111  Miscellaneous-
Ginning and Pressing factories .
Paint Works 7@ 5 >
Others w7
i 2
Total ..
ol 14 6 4
Total, All Factories ..
90 19 30

Explanation, :-(a) 1 persons injured by one accident,

(c) 13 persons injured by one accident.

LABOUR GAZETTE

POUNDS) AND COUNTS

BOMBAY presidency

of January 10 montht ended ],
1925 |
926" 1007 195 qg0 1007
Pounds 000
OO0 00 @0 o) gy
a 802 6555 57,145 59408 69.840
21,848 '
o 19230 19740 186181 150.995 144005
14,043 13983
- - 13815 133469 112/48 141 719
31 t0 40 v 10663 16586
834
Abn 674 997 4862 4182
393,873 340,647 426.943
BOMBAY CITY
(000) (000)  (000)
004 5,656 44459 61628 (
19408 12147 13046 128108 91950 195433
99 8,890 1.621 8,000 82,705 62331 85.766 9
. 608 617 766 6,883
" 325 307 457 2703
Waste, etc. ® 3 % 101 28 | I
31207 2Ln2
AHMEDABAD '
Pounds
u (000)  (000)  (000)  (000) (000)  (000) ¢
Nos. 1 to 10 " . " 202 326 223 2045 2593 2177
Nos. 11 to 20 iy W v 3280 3967 3767 30923 37873 32916 .
Nos. 2L to 30 o ] oo A4l24 4329 4491 38509 38971 41,239
Nos. 31 to 40 oW e 465 525 598 4173 4536 7082
Above 40 o . 129 301 419 1378 1578 4096 "
WaSte, etc. U0 » ‘. (3 o | a

Total 8200 9,448 9498 77,028 85551 87.510
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onAiur. «i0”0s,

BOMBAY presidency

of J.nu«ry
Description
1925 1926 1997
City h bleached piece-gooda-Poonds (000) (000)
Khadi 1252 2407
Chudders 1,132 '
Dhuties "
Drills and leans T12Q 59.728
Cambrics and lawns 9.781
Printers - o 528
Shirtings and long cloth - 3.514
T. cloth, domestics, and 82.256
sheetings
Tent cloth " 10.067
Other sorts L 128923
5
Total 20.994
Coloured piece-gooda 7,998
Grey and coloured goods, 10.814 66.721
other than piece-goods "'*234 . | 66,416
Hosiery ' axn
Miscellaneous
Cotton goods mixed with goods 11X»5 15.55$ 17.9W
sillc or wool ' ’
30,077 Pl mixed  with
BOMBAY CITY
Grey & bleached piece-goods—Pounds
Khadi
Chudders 9.347
Dhotis 8,637
Drills and jeans
Cambrics and lawns 1;2(6)]:; I (y
Printers 409 Q
Shirtings and long cloth 33
T. cloth, domestics, and 6.171 ] 6.|M 58636 19 .
sheetings ) ' 55.187  Toni;
Tent cloth 703 | 618
Other sorts 108 ! 109 121
284 | 338 802
11672 11163
floured piece-goods
Grey and coloured goods 5.760 4,998
other than piece-goods 168 210 67,606
Hosiery
Miscellaneous 7 5
Cotton goods ey with 84 71
silk or wool
6 43
|
Grand Total 17697 1649 |
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ArticJ

Cereal™

Rice Carkana No- 3 Candy
V\/Iheat white 570 barley, 3o dirt, 30.0 red
’ red 5% barley, 3°o0 dirt, 92% red
white 2% barley, 1li?o dirt
S red 2% barley, 1i%6 diit
Jowari Export quality
Barley 370 dirt
Pulses—
Gram dirt Candy
Javu, white
1 brown
Other food—
Salt Bengal
Maund
Oilseeds—
Cotton seed ) Maund
Rapeseed, bold 3% admixture Candy
Gingelly Plack 9"o admixture
Index No.—Oilseeds
Juta baa*
T~titaa  Coltoot
la) Cotton, raw
o A) CoMon manufactures .
90 ¢ )Orills Pepperill *
bJ Shirhntfs Liepmann a
9]
Index No.—Cotton manufactures
Index No.—Textile?—Cotton
Other Texiiles—""oq\ Kandahar Maund
Hides— .
Hides, dry Sind Maund.
> o» Punjab
Index No.—Hides
Metals—
Copper Braziers
Steel Bars
' Plates
Index No.—'Metals
Other raw and manufactured arHelt
C™nal 1st class Benffa.
Kerosene Che»ter Brand
Elephant «

Index No.—Other raw and manufactured
articles

Index No.—'Food
Index No.—Non-food

Canerel Index No «.

< Yam (40 Crer. Ploueh) has been omitted (rem fbe bsdat f« r seem

July 1914

Rs.

a. p.

JD 0 Q

Prices in ine month of

Feb. 1926

©OEEOOH

[eY=Y=I=I=l=l

Jan 1927
Rs. a.

56 4 0
43 4 0
39 10 0
4 8 0
40 14 0
35 0 O
3 0 0

1914 Feb.IM?t

Feb.1927
60 4 0 100
44 0 100
39 10 O 100
45 6 0 100
40 14 O 10C
37 0 O 100
36 0 O 100
100
Joo
100
100
100
100
100 tra
100 fol
100 161
100
100
100 134
too 181
100 165
100 161
tw 146
v 141

152 144
159 137
157 127
158 137
157 127
167 137
123 136
153 135
139 137
174 188
190
174 189
78
69 OM
M7 96
161
160
139 130

130 104

100 IMO

lov KiO

165
140 14.*
19T 19*

154
140

12X
1«
145
136

138

147

177

185

181



WHOLESALE PRICES INDEX NUMBERS IN BOMBAY BY GROUPS

Prices in July 1914

COST OF LIVING INDEX NUMBERS FOR. IND\K AND FOREIGN GOXiNTRVES

“~aly Womel™M

cs

miscellaneoui

September
October
November
December
1926
January
February
bl
November
W Revised fir*
tBo'mbavl  1GN~m \ Canada  Australia
cellaneous
u) 100 (J)
s wo
1316 5
1917 116
1918 118
1919 132
1920 154
1921 152
140
1923 15
(n) 149
L September "iss
» October
» November
,,December
1926 January
., February
March '156
Anril..
» May ..
, June .. ‘161
L duly .
., August
» September Jl 'iss
,» October
, November
,»_ December
1937 January
., February
March

(j) Average 19231»**the ~haSr*/eecond quarter.

w
[0

100
108
7

"162

'163

U) First hdd ot 1914. (el April 1914,

l
l

01y

Belgium \ Non«y

ylight, rent  clothing, luiA,
\light, rent '\ heating, i lgheand

~nSycitierland®

Food, \ Food, \ Food,
clothing, (clothing, luel,\ clothing,
light, luc
and mis-
cellaneous
00 \
(©) 100
(<ftll7 119
146 140
190 180
253 229
215 261
1453 302 égg
379 302
366 255 158
429 239 166
493 (<0251 169
509 169
525 12« 167
533 165
g%ﬂ 165
165
1 521 167
g%? 995 165
[ R Lo

(rj) From 1915 to 1924 June figuret are given, (c) June

159 169
155 170
157 167
155 163
159 167
159 164
59 (a) 164
159 162
155 187
158 157
153 156
18 (a)is4
150 155
146 152
147 151
148 152
i48 149
151 150
15 149
160 7
158

7 48

B e

<¥an>

Fo™IuA, " "Fo.re™M&

and lijtit-

ing, rent

cellaneous jmiscellaneous and miscel

A iaa

100 U)

i

21

*51

(fij 10

ire

175



INDEX NUMBERS OF WHOLESALE PRICES IN INDIA AND FOREJCN COLNERIIS

1913 A>«m.
1914 .

192
1925 Fefci

i

Novembet

Nwvm o rexmtry nUm  KnW' Airwo 1 05
1
No. of articlee 7 ! 2 2* 1B 4b
—
1>
Lo Bo<n- ] 6X> 19
No. of itatione Uy 60 .
I
1914 July 100 100 M too loo
1915 .. . e 105 131
1916 105 1 161 114 116 130
1017 111 204 157 128 126
1018 142 29 175 134 131
1919 187 I 186 139 7
1920 1. 188 i 258 227 197 194
<ol 174 220 148 139 161
N . - 160 150 M 116 140

Sl 1128



RE.TAIL PRICES OF TUtTICLES OF FOOD IN JANUARY AND FEBRUARY 1527

Note—The figures in Italics are index nunrbers ol prices taking July 1914 prices as 100 in each case.

Bombay ICaracHi Abtnedabad Sbolapur Poona Bombay
Articles Price per \an
1927 Feb. Feb.
K927 \927
Rs. a. p. Rs. a. p Rs. a p. Ps. a. p
Nlaund 78 9 8 00 L g0 0
735 720 ! 1134 ' 120
wheat 7 5 8 513 11 i
757 759 ! 1%67 ‘1 635
Jowari 511 2 4 8 | i
131 124 515 3 4 1%6 2 |
513 6 415 5 ' 5 8 3 !
735 77S 5 154 4 131
Indac No.—Cereah 133 125 135 131
Pulses—
Gram Maund 6 6 8
510 5 6 10 11 51 5
749 776 155 750
Turdal 8 10 7 10 8 5 8 13 2 9 4 5
757 7?9
Index No.—Pulses
—bw
irtictca 0J{o>
Suear CreHned) ~Maund
Jasra (gul)
015 7 015 7 0\5 2 0\5 7 OoO\s 7
225 200 194 225 200
Maund 2 00 2 47 37 6 213 5 3 3 6 2 00 2 47 350 213 5
152 151 156 151 151 152 151 ISI 151
0 90 0O 6 2 0O 50 0 6 0 0 2 0 90 0 4 5 0 0 0 6 0
103 201 s \ 180 \ e \ 141
Mutton 10 0 10 O 10 0 013 4 010 O 010 0 010 O Oto O
200 167 167 167 167
Milk Maund 17 9 4 3 1 7 10 0 O 13 5 4 13 5 4
191 182 200 183 133
Ghee 94 0 9 69 9 0 717 19 71 1.9 66 10 8
185 163 160 127 755
Potatoes 7 2 3 4 0 5 4 5 2 6 2 6 5.4 2
159 74 774 754 756
Onions 515 3 5 7 6 SOO 5 00 3. 8 2
307 250 | 200 | 8 7{5 .
Cocoanut oil 28 9 2 25 9 7 32 00 32 00
113 104 160 120 100
. L |
index No  Other ariiclei oj 190 | 172 162 148

Index No,—All food articles " 147
Umweighied) 173 | 159
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