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The Month in Brief
employment-the cotton industry

The supply of labour was equal to the demand in the City of Bombay. 
The statistics regarding employment for the month ended 12th July 1925 
showed an average absenteeism of 11 *7 per cent, which was the same as 
in the previous month.

In AhMEDABAD, the supply of lalwur was reported to be plentiful 
during the month under review. Detailed reports of absenteeism received 
from representative mills in this centre showed an average of 2’7 per 
cent, during the month as compared with 2’3 per cent, last month and 
2’6 per cent, two months ago.

In Sholapur, the supply of labour was adequate, and absenteeism 
showed a decrease. The average was 5 8 per cent, as compared with 
13’4 per cent, last month, and 14’ 1 per cent, two months ago.

In Broach, absenteeism was 9’4 per cent, as compared with 9’9 per 
cent, in the last month. The supply of labour in this centre was 

inadequate.
On the whole, therefore, the supply of labour in the principal centres 

of the industry during the month was plentiful except in Broach, and 
absenteeism decreased in Sholapur and Broach while it increased in 
Ahmedabad. In Bombay absenteeism was on the same level as in the 
previous month.

the engineering industry

In the Engineering Industry in Bombay the supply of labour was equal 
to the demand. The average of absenteeism In representative engineer­
ing workshops (based on the returns from three large workshops) showed 
a decrease, the figure being 14’9 per cent, as compared with 15’1 per 
cent, last month and 13’4 per cent, two months ago.

On the Marine Lines and Colaba Reclamations of the Development 
Directorate the average absenteeism was 4’0 per cent, the same as in the 
last four months.

On the construction of chawls (tenements) at Naigam and Sewree, 
absenteeism was 4 per cent, as compared with 2 per cent, in the previous 
month. On the construction of chawls at Worll no absenteeism was 
recorded during the month. The supply of unskilled labour employed 
for loading, removing, storing and unloading cargo in the docks by the 
Bombay Port Trust was equal to the demand. The percentage 
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absenteeism was 15'32 as compared vMth 15 in the preceding mofgjj 
I 5'56 two months ago. In the Chief Engineer’s E)ep<irtm<n( of tk» 
bay Port Trust the supply of lafiour was plentiful, and a fall in ahse**!^ 
was recorderl. The average absenteeism decreased from 10'67 irr^*** 
in the last month to 9'76 [X-r cent m the month under review That; 
centage of absenteeism based on the attendance of monthly paid w* £ 
employed in the engineering workshops of the Karachi Host Triat * 
8 per cent., the same as in the previous month. **

WORKING CLASS COST OF LIVING

In July 1925, the Working Class Cost of Living Irdex.Number u*,
3 points above the level of the previous month. The average level of rei,^ 
prices of the commodities taken into account in the Cost of Living Inj_ 
for Bombay City (100 represents the level of July 1914) was 157 (« ^ 
articles and 152 for food articles only. There was no rise as compart^ 
with this time last yearand there was a fall of 36 points from the high 
mark (October 1920) in the cost of living index. The rise of 3 pomu 
in the general index is mainly due to an increase of 3 rx>ints in the food 
inilex. Cereals rose by 6 points owing to a rise of 7 points in rice, 3 po<n(| 
in wheat and 4 points in jowari. The index number for pulses remained 
stationary. In other food articles, salt, mutton and ghee advanced, 
while potatoes declined in price. T he index number for fuel and lighting 
remained the same but that for clothing registered a fall of 6 points. 
The house-rent index number was taken to be 172, i.e., equal to the 
weighted average for the year 1923-24.

Each commodity has been given a relative importance roughly correspond­
ing with the estimated aggregate annual consumption of that article in the 
whole of India in the quinquennium 1909-10 to 1913-14. No allowance 
is made for any change in the standard of living, because an index number 
for any given community purporting to combine movements in prices 
with movements in standards of living would present great difficulties in 
construction and interpretation.

The revision of the Index Number for the Cost of Living of the Bombay 
Working Classes, referred to in the September and October Numbers, 
has been carried out, and the methods and results of the revision are now 

being scrutinized.

THE WHOLESALE INDEX NUMBER

In June 1925, the general index of wholesale prices in Bombay was 160,
4 points below the level of the previous month. There was a fall of 7 points 
in the food and of 3 points in the non-food group. The index number for 
food grains only was 133, being 6 points lower than in the previous 
month. The general index of all the articles is a mean of the price relatives 
of all the articles included in the index and is obtained by dividing the sum 
of the index numbers of articles for which quotations are available and not 
by finding the mean of the group index numbers for food and non-food

...
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Index Number, mmltoned ut iLc Orlobri ie*
beencairied »ut provittonaBy lor Karaduwtfbtbs u- kaur»
Chamber ol Coinmrrce aitd the Coflwtar <d C«mn», K«r>^bi 1« 
It has not been pnMible Io e4«r1 iJtr mtKli aaodid itMtw.«iw 
list. Since the Utt n.<<f on ibtt tubfact ikr LoUmm fMr; Im 
inlimslion from the Dtrectur-GemialU Caaainrit tj Liirfeiy»M -Ul 
Department is contempistii^ ulcnf ovti ibe stori of neatfr^'M* 
tdc Price* Index .\tunbert for tviuut cxalrot m IndM da r 
absndon the all India Index Nimbrr rtartad by ad iiMw-di
Index Numbers of WhoJeaale Piicas M the Mato ^..aMMctaf b
it probsble therefore that the U'holaalr Pr*r^ litdrx Num* we =-««* 
and Karachi vtill be compiled b* the Dir«lc=^ Grf:r:rd of Cxanaiui -d 
Intelligence; and the provitkinalM ofroamodritMt' n«d al lor Kaearbi 
has accordingly been furnished Io ibis olBce.

SECURITTES INDEX NUMBEX

In June 1925, the general level of quotations of IWtbsm attd 
tcras 130, thus showing a fall of 3 points at compared snlb the presrsms 
month. Government and Corporation (fixed inirrest) sarurilir*. Banks. 
Cement and Manganese coraptnies and MrscxfUnciwa tranpanwa 
remained stationary, while Railway compwiiaa adsanred Ly I pomt only. 
(Zotton mills declined by 6 points. Cotton ginning ard pressing (ompaaars 
by 2 points and Electric undertakings by 4 points Indiiatrsai «<rssr<sn 
registered a fall of .3 points during the month under review, Tbr diagraaa 
printed elsewhere shows the movements of security prices sircr 1919.

INDUSTRIAL DISPUTES

There were two industrial disputes in progreas dirmc Jone 1925. 
The number of workpeople involved was 6,518 and the number of worlung 
days lost 138,459.

COTTON MILL PRODUCnWi

Cotton Mill production in May 1925 ard in the 2 months ended 
May 1925, as compared with the corresponding periods of the two
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preceding years, is shown in the two following tables. (>. 
iiruler review Boinl»ay City recorded an nnprovement in ft****^^
(,f both yarn anrl woven goods as com|)ared with the two **

In Ahriiedabad the production of yarn and woven rocwT****'*^ 
the level of 1924. The small an.ount of production in iS/”****^ 

the general strike in Ahmcdabad ‘•a* 4^*

May

1923 1924 1925

Bombay City 28 27 30

Ahmcdabad 1 8 8

Other centres 4 4 5

Total. Presidency.. 33 39 43

Two months ending May

1923 1924 1925
I

Two

1923

months ending M,y

1924 19a

Bombay City 

Ahmetlabad 

Other centres 

Total, Presidency..

54 47 59 31

2

9

65

16

8

71

16

9

84

6

5

42

32

16

5

53

36

16

6

58
I

The Bombay Millowners’ Association quotations at the 
1924 and May and June 1925 are as follows :—

end of June

Net rate per lb. in annas

—
June May June
1924 1925 1925

Long Cloths 23 193 181
T. Cloths 2li I8J 18
Chudders 20i I8i 171

(

Use

*5*-- .
Sixx.;. 1.

e^h ''
J the 
iW »*»«**[ ******

The defnand kr LneUli r,. w<» b, L

ff^nAined fttsoy- rictik buutt«| 

to p-y »»•**** by the

The detnand f<* NtandiMer

— “*««SZ 
Ueady decline. I owards the <9^ "
e.„ef met being avail^ i„ Uf» 

was tcanty. Sales <4 2.5® u i0» 
5.000 to 6.000 m ,1* ,1^ wsJutX

improvement in the ofl uke the*e wm m> g)«M ..
with the nulls. =“

The Working Class Cost <4 btmg Ind,, y

July as compared with the ptevioM OMadk. TV 
in June *wnt down by (our points. The dacbe; »<«««* 

of six points.

The bank rate declined to 4 fwr cent (rgn p, 2 The >a«s a( 

exchange in Bombay on London on I st July 1925 srn h anaaasl

I,, s’*!/, on 1st June 1925.

the agricultural outlook oh IM JULY

The following summary o( conditions ui this Pirsidaicy smw nerrvad 
from the Director of A\griculture;

The weather and crop reports lacaieod sa hr fa la lAaw dwi Ar asiatdws4 aeHoA if asat Aa 
B^bay Presidency is not very ddkreaa fiWB fiu nfMlad bel owaA. la lAai waidik oMi fa 

position in almost the whole of the Gissral tad kaafua ibnaaiw « sa dw afwts tUaslashin. 
considerable anxiety ia still bang fell ia asMy parts af fa Chnaa aad Ksraoul tMt sspHaW 
,n the East, regardins the sowins of the Khn/ caos aad fa *»
tilings. In fact, the position has hsea so aadalg ffwii<**twniaa daaaoa if fa ftaw. 
dency and in some cases even ia the ddbaol aiM «f wwe dnvM frt « a bt^ *• w 
anything geiierally for the Preaideacy as a whole aad aa 1 Bin st a hanr atA Ss faal At 

situation in the various divtsions separWely.

A-4on -The position in llus dns^ U hsaa ta *« 11 bjli ■ 
been adequate for sowing purpotea aad for fa grtsaiaM a4 *a ana p^ **.**"!* 
young crops are generally proaraamg w^. So daid*. few ae^ ■» siw 

heavy rain is needed for trans|d«it^ of t«e tad hi ilt . iBag *r 
but »u^ placet are comparabvely 

uy that the lituation to far it quite tatonefevy*

Cioora/.—In this divaion the rainfaB hw*^12 
dht^. vie.. Ahmedabtd. Kair. and the Pa^ hUah w^ fa 

here completed and the young cropa are ahooMg a haaMy ae»Wi^»
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The trade figures for the last two months for India, BoakHvwd 
Karachi are given below ;

T/ie mocanailt oj actual figura of Imporli au Eiportt tj ao'flt* swTliidw /sr frtitil 
India iinee 1920 ait thoun in ihi amtud diagrtm

IhUlittJ

KI.78
Export*

lions in treasure
(private) 

Visible balance of

securities

OUTLOOK IN FOREIGN COUNTRIES

THE BALANCE OF TRADE

Districts of Broach and Surat the rain seemed to be too heavy at one time and the cultivaterih 
anxious (or a spell of dry weather. This they got during the last week. This break has ►*** 
some relief to the over-watered crops of the Broach district and an opportunity to the cultn 
there to proceed with weeding and other agricultural operations but in the rice tracts of the 
district this break meant a stoppage of the rice transplantation. But while there has been, (w J* 
last few days, a cry for rain in the rice tracts of Surat, reports just to hand go to show that there 1^ 
been very heavy rain on the 14th July in the Northern districts—Kaira reporting over nine i 
ram on a single day (the 14th), Godhra (Panch Mahals) about seven inches on that day and Ahiii^ 
abad about six inches. It is not of course possible to say anything definitely about the effect 
this rain unless Information is received from a wider area but if this heavy rain is widespread it 
be necessary to do extensive resowings. The position in Gujarat is thus one of suspense juii 
this moment and we cannot say definitely anything unless fuller information is to hand.

Deccan.—In the Deccan, the only area where the position can be said to be satisfactory u th, 
strip of land along the Western Ghats. Here the rainfall has been adequate and well-spread iixj 
the crops are doing well. In the North, the crops are holding their own on the strength ol th
vious moisture, and the situation just at this moment is not serious but good showers are required 
immediately for pushing the crops on. In the South, the recent rains being both universal and (airly 
heavy the anxiety which was felt has been removed and the condition for the present at least i| 
satisfactory. In the East however there has been no rain worth the name up to the present and 
though sowings have been made on what rain is received, the situation is one of considerahk 
anxiety and unless good showers come to the rescue in a short time the position about the Khaiij 
crops IS likely to be serious,

Karnatak.—Here, like the Deccan, the western portions are enjoying a fairly good rainfall and 
the crops in these areas are progressing fairly satisfactory. In the East, however, the rainfall hai 
been very deficient with the result that sowings have been retarded in many places (or want ol 
moisture while in BIjapur the position has been so hopeless that the cultivators have almost given 
up hopes of being able to sow Kharif crops on the large scale unless, of course, good showers are
received Immediately.

To summarise, therefore, while the position m the Konkan and Gujarat has been on the whole 
satisfactory that m Gujarat is one of suspense owing to the recent reports of abnormally heavy rain 
and unless fuller information is received it is hard to say anything definitely in the matter. In the
Deccan and Karnatak, the situation is quite encouraging In the West but in the other parts it is very 
disappointing. There has been widespread rain In the last day or two, and it is quite possible that 
good rain has been very recently received which might have relieved the tension in many parti 
though actual reports confirming this have not been yet to hand.

At 2ncl June the working class cost of living index in the United
Kingdom was 1 point below the level of the previous one. The number 
of British unemployed on June 15 was 1,280,700. There were 81 trade 
disputes in all during the month involving about 27,000 persons.

According to the London and Cambridge Economic Service during the
middle of June the financial position gave rise to some anxiety owing to
the higher discount rate in London than that in New York which caused
the trade balance to be liquidated in part by the flow of American money
to London.

The Business outlook in the principal countries of Central Europe
remained as unsatisfactory as in the previous month.

In the United States there was little change in business conditions
during May but there was more confidence. The money market was 
easy and it is expected that there will be no pronounced change in the 
money situation m the near future.

In the Dominions business prospects were not gloomy. In Canada,
for instance, though the index of general business conditions did not
show any definite trend during the period April 15 to May 15, business
was in no way bad.

During June 1925, the visible balance of trade. Including Securities,
in favour of India amounted to Rs. 434 lakhs.

(pnv&te
merchandise) .

Imports do.
Balance of Trade in

merchandise
Imports o( trca-

sure (private) .,
Exports of trea

sure (private)
Balance of transac

trade including

If the curve of exchange rates on the next page is consulted it will be
seen that in 1920 and 1921 the exchange rate closely followed the move­
ments of the balance of trade. At the beginning of 1923, when exports
again jumped up and imports fell, it was expected that the value of the 
rupee would respond to the change. It will be seen from the exchange 
curve that such response has actually taken place, but that the resulting 
fluctuations in the rupee value have been much slighter than during the
disturbed years following the war. The general long-term movement of 
the curve of exchange values since 1922 has been a gradual rise.
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Abbra'iationt:—

ll««
Rainfall Division

_c -c

in. Mysore S S F

F N F F E S N EVII. Bengal Presidency ..

F N F F N N N EVin. Assam

ESSE F S F F

E E F E

E E S E
E E S N

N F N

S F N

E S E N

March
April

June

N E F F

E E F F
N F E E

N E E N
F' F N E

F S F E
E E E N
E N N E

E E F F

E E E N

E N N E
F N S s

II. Madras Prlsidency
I Malabar
2 Deccan ..
3 Coast North
4 South East

IV. Hyderabad
I North
2 South

X. United Provinces
I East
2 West

E E E E
N N S E

E E E E
E E N E

N S N E

V. Central Provinces
I Berar
2 West
3 East

XI. Punjab
1 ELast & North
2 South West

F S N S
F E N N

IX. Bihar & Orissa
I Bihar
2 Onssa

VI. Central India
West

2 East

E S S N

XII. Northwest Frontier

XIII. Rajputana
1 West
2 ELast

XIV. Burma
Lower

2 Upper

PROGRESS OF THE MONSOmi. UB

S - Santii.

follows :—

I. Bombay Presidency

‘ { Rainfall....

4 Konkan

July

November
December

oi

BUSINESS CONDITIONS

LABOUR GAZETTE

LABOUR CAZCrrT

The rates for telegraphic transfers in Bombay on London in thg r 
week of the last twelve months are shown below, and also tin
the movement of the exchange since January 1920,

August 1924 .. .. I 5 7/16
September «♦ • • .. 1 5 7/32
October .. .. 1 5 3/4
November .. 1 5 31/32
December

1925 i.’
.. 1 6

January .. 1 6 1/16
February »s • « .. 1 5 15/16
March .V .. 1 5 31/32
April »» • • .. 1 5 13/16
May »» • » .. I 513/16
June • »

.. 1 5 31/32
July o .. 1 6 1/16

36

30

Q 
DC

0: la

6

O

L

lE

I < 1 1 ( 1 <1 >1
19251920 1921 1922 1929 1924

2 Gujarat
3 Deccan .. .

These rates are supplied by the Deputy Controller of the Curr
Bombay. On the 27th July 1925 exchange on London was Is.

During June 1925 the Bank clearings in Bombay and Calcutta 
recorded a fall of Rs. 6 crores and Rs. 19 crores respectively as compared 
with the previous month. The Bank clearings m Karachi and Ran
were on the same level as in the previous month (Rs. 3 crores and Rs. IO 
crores respectively). The figures for the last three months are as

—
April 
1925

May
1925

June
1925

Rs. (in Crores) Rs. {in Crores) Rs. (in Crores)
Bombay . . 44 51 45
Karachi 4 3 3
Calcutta . . 72 89 70
Rangoon .. 10 10 10

Total .. 130 153 128

The percentage of gold and silver in the Paper Currency Reserve for 
the whole of India at the close of the month of June 1925 was 56’7
as against 55 ’ 46 in May and 55'58 in April 1925.

The average market quotations of 65 cotton mill companies for which
quotations are available are as follows :—

August
September
October

ESSE

F F N N E E F

January
February

May

The average amount puid up was Rs. 371
period.

per share throughout the

3 Chota Nagpur
N S S F
F N S N

E E E E

E E F E
E S S E

NOTES—
Blank entries art used for weeks before and after the usual adtiMting period, ije^wken Ae raa^Jl is oftoBbapsri^ta, 
“ Excess means more than 120 % of the normal; “ Normal ” from SO to 120 % ; ** E^ from 40 to S0% ; msd 

Scanty ' below 40 % . The values are communicated by the Director General of ObserMtoria, Simla 
made in his office on the sum of the rainfall readings for recording stations in the RanfaU Dioisian, adadmg Hitt Si'sUma,

The readings of levels of the Indus in Sind are communicated by the Indus River C the ammal mid
deviations from the normal are calculated according to values for any given week ascertained from the P. W. D,
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WORKING CLASS COST OF LIVING INDEX
JGiy

Articles
Unit of 
quantity

Annual 
con­

sump­
tion 

(Mass 
Units) 

crJres)

Price per Unit of Qu.nt.ty

J,
i Jtjne

Cereab— 
Rice 
Wheal 
Jowari 

ri

Total—Cereals .. 
Index Numbers—Cereals .,

Pulses— 
Gram 
Turdal

Total—Pulses ..
Index Numbers Pulses

Other food articles— 
Sugar (refined) 
Raw Sugar (Gul) 
Tea 
Salt 
Beef 
Mutton 
Milk 
(jhee 
Potatoes , 
Onions 
Cocoanut Oil

Maund

Maund

I
Maund

• Seer

*1 Maund

Total—Other food articles ..
Index Numbers—Other food 
articles

Total—All food articles .. 
Index Numbers—All food articles ..

fuel and lighting— 
Kerosene oil 
Firewood 
Coal

Total—Fuel and lighting 
Index Numbers—Fuel and lighting

Clothing— 
Chudders 
Shirtings 
T. Cloth

Total—Clothing ., 
Index Numbers—Clothing ,.

House-rent

Index Numbers—House-rent

Grand Total 

Cost ol Living Index Numbers.

Case 
Maund

Lb.

Per 
month.

70 
21 
II
6

10
3

2
1
I ■to 

5 
28 
33 
14

H 
II

3
1

5
48

I

25
36

10

5'594 
5'594 
4'354 
4'313

7'234 
7'406 
5'661
5'6'i6

7'625
7'563 
5'833
5'688

582'82
100

4'302
5'844

5'250
6'490

5'250
6'573

43'02
17'53

60'55
100

7'620
8'557 

40'000
2'130
0'323
0'417
9'198 

50'792
4'479
1'552 

25'396

14'287 
15'474 
82'479 
3'219 
0'50 
0'740 

17'583 
99'406
7'740 
4'167 

28'573

14'287 
15'474 
82'052 
3'412 
0'500 
0'759 

17'583 
101'781

7'141 
4'172 

28'573

15'24 
59'90 

1'00
10'65 
9'04

13'76 
128'77 
76'19 
49'27 
4'66

12'70

381'18

700

1,024'55
100

1.531'02

4'375
0'792
0'542

7'531 
1'281 
0'839

7'531 
1'281 
0'839

21’88
38’02 
0’54

60'44

0'594 
0'641 
0'583

1'094 
1'287 
1'109 20'99

53'06

19'440 19'440 113'02

l^VOl

100

The Cost of Living Index (or Jul>.1975"

articles .. 57 per cew.

In July 1’75. the average level ,ei.,|
„ken Into account ,n the autistic. . cj,’ P ''T ‘“ttn-ht. . 

’"'"tt higher tl^n Z' "t?• •■•'.■ug 
Taking 100 to represertt the level i„ |9U Pt"-- -". th,
..as 154 tn Juneand 57 tn J„|j ,,25/ inde, „„n.Lcr
high water mark (193) reacherl i„ October 1990 T l^kn. the

The index number for all food articles L 

one point in other fj^ article, being „,o,e thaToL bTrZ'k'*" 
in food grains. The increase of 6 points in cereX 
7 point, In nee. 4 ,».nt, in jowarl and 3 point, l„ Jhe.7* P„7 * ''“J

stationary. The nse of 9 point, !„ 5 i„ i„
in ghee was more than counterhakneed bv a fall U ‘ °
l^fri. gran,, sugar, beef, milk .„d clXt oil «„SZcC“‘“" 

compared with the previous month. • ed no change as

Clothing declined by 6 points due to a fall in the prices of .11 th, .k I included tn that group while the fuel and lighmTiou^JeZ^d 

stationary.

January • 
February. 
March ■ 
April 
May 
June 
July 
August . 
September 
October . 
November 
December.

Yearly 
averase ..

All Hems : Average percentage inerease over July 1914

1918 1919 1920 1921

Per cent. Per cent. Per cent. Per cent.
34 82 83 69
34 76 81 62
36 72 77 60
44 67 72 60
47 68 73 67
48 74 81 73
49 86 90 77
53 79 91 80
63 72 92 85
75 74 93 83
75 73 86 82
83 74 81 79

54 75 83 73

1923

The articles included in the index are cereals, pulses, other articles of 
food, fuel and lighting, clothing and house-rent. The articles have been 
given the relative Importance which each kars to the total all-India ague­
gate expenditure. No allowance is made for any change in the standard ot 

living since July 1914.
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I'hc following table shows the price levels of artu-G 
in June and July 1925 as compared with that for Julv ?S. •< 
is taken as 100. The levels are calculated from the

.tanfiard (or railway) maund or geei.

Articlei
July 
1914

July 
1925

Inrreate 
(-( ) or 

clecreaie 
(-) of 

pointt 
in July 

1925 

over or 
below

Wheat 
Jowari 
Bajri 
Gram 
Turdal 
Sugar I,----------
Raw sugar (gul). 100 
Tea .. ice

.. 100

.. 100
100

1 100 
(refined). 100

100

100

129 136 + 7 Salt

B2 135 + 3 Beef
130 134 + 4 Mutton .. 1
132 132 • « • • Milk
122 122 Ghee ..;

III 112 + 1 Potatoes ..1
187 187 Onions
181 181 Cocoanut oil ..

205 205 — i All food articles'
(weighted 
average)

IB 113

'49 152

The amount purchasable per rupee was less than the amount purX* 
able in July 1914 by the following percentage differences ***■

Rice 26, Wheat 26, Jowari 25, Bajri 24, Gram 18, Turdal || Si 
(refined) 47, Raw Sugar (gul) 45, Tea 51, Salt 37, Beef 35, Mutto^ 
Milk 48, Ghee 50, Potatoes 37, Onions 63, Cocoanut Oil 12. '

The purchasing power of the rupee being taken as 16 annas in July |9|^ 
its purchasing power In the month under review was 10 annas 2 pj^s 
for all items and 10 annas 6 pies for food articles only.

Logarithmic Chart showing cost of living in Bombay (July 1914 = 100}*

• The extra dotted curve shows corrections for rental increases from April 1923 on data collected by speasl enqury

1914 1980

The following it the tource ai the inda Nat.; (I) UataJKaifAar-MHfk* «< LtliMCat*

f 1 atwwir Gazette. United Kiogdoa. The SeaA 
the dotted line thowt the trantitiaa in* the aid 
X No. wat (or Rome up to June 1923, tad therailla

In all catet the index Number it fee •
world centres will be foundamqng the tahfaM , r. tc-
.re published are 1«1“ 
Belgium, Norway, Switzwland, Sewth Altira, r 
I .Knur Office also maintams a regirteT wheron the la* 
tre available are recorded.
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+ 11 
-25 

-38

Mar. Maj
1925 1925 iS

l+or-% +or-% 
No. of compared | compared 
iwns -fe'?-’ ”'X

Groups

UBOL'K C-^tTfL

Wholesale and Retail Prices

,. PRICES IN BOMBAY-A FAU OF FOO.

WHOLESAl-t I wholesale pnce« in bomf

in J-'

60 P'+'jeow, mainly-Ine ‘ 

„ ibe non-(n«l 8'““'
3 points I , highest

by the tvvelve-nion
22 points hclo L„Jor food grains • . i p 1 '

The index nuniherlor^^^ Cereals and

ai«ed 6 ; C'bonX'fell By 7 pomu chiefly
The index number 'y^rmeric, however, rose by 14 points,

h'e and salt attirlfs fe" by 3 polnis, the main 1,^.,,

The index number o ,j|| „( 11 points in Hides and

ribiiting towards im Cotton inanulactures. Rawcollon^

and 6 points ' r articles rose by 3 and 1. points respectM,

Other raw and ma q points.
The price of Pulses and Oilseeds were a^ve the aver.,.

During June I including the food, non-food ,nj
level of 1’23. '•'’de the other 

generalindexwere bo'o lh<»e ol fl,

The subjoined table , .^^ding month last year,
preceding month and ol the c

98

100
102
104

June Sep. Dec.
Groups i|g24 1924 1924

1’di

106

103 

%
88

n

ii<»m 

is* > «- m

Yhe SeftfcMb* 1911 Uwii
n which the ot the ibmm dUted

"l. roune of (he chanfM m the iodca NtMaUn bi I 
‘ j aH arti^*^ *" B^«hay tefwtwilii m<hl.

1. Cereals

2, Pulses • • j

J4. Other rood • •

All food ..|

5. Oilseeds

6. Raw cotton ..
7. Cotton manu­

factures
8. Other textiles.
9. Hides and skins

10. Metals
11. Other raw and

manufactured 

articles

All non-food ..

General Index No...

4

42

- 1

+ 1

+ I
- 7
- 4

- 2

- 1

12

-14

1. Cereals

2. Pulses

3. Sugar
4. Other food ..

All food ..

5. Oilseeds

6. Raw cotton ..
7. Cotton manu­

factures _ ..
8. Other textiles.

9. Hides & skins.

10. Metals
11. Other raw and

manufactur­
ed articles..

All non-food ..

102 101

General Index No.

•Wholesale prices in Karachi will be found on page 1224
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COMPARISON BETWEEN THE INDEX NUMBERS OF WHOLESAU FIICI3 

BOMBAY AND CALCUTTA

The diagram on this page shows the comparative movements e< 

index nuiid)ers of wholesale prices in Bombay and Calcutta. The 

numbers for Calcutta are prepared by the Director-General of CofRflier« 

Intelligence under the Government of India

The items included in the indices are 42 for Bombay and 71 for Calcith 

The groups included in the Calcutta index but excluded from that 

Bombay are tea (3 items), oil (2 items), jute-raw (3 items), jute muiatat 
tures (4 items) and building materials (I item). There are no grooipi 
included in the Bombay list but excluded from the Calcutta list. GkittL 

details of the different commodities differ. The method of constructai| 

the index is the same in each case—the unweighted arithmetic a*ers|i 

being used and certain important commodities being indirectly weighted 

by securing quotations for more than one grade of such commodities. 
The diagram shows that the correlation between the two indices is direa 

but not perfect, i.e., the changes in the two curves are in the same directioa 

but not to the same extent. On the whole the increase in prices over 
July 1914 seems to be definitely lower in Calcutta than in Bombay thoufii 
there is a tendency for the divergence to diminish in degree, and at the end 

of 1922 and 1924 the two curves temporarily crossed.

The diagram is on an arithmetic and not a logarithmic scale.

COMPARISON Nfm WOLDALI PRKZ3

Tfic fuJhzWtAf

The sources of these five Index Numhen are; fiumbsy, w Lsksw 
Office ; United Kingdom. The Board of Trade; Uartrd Ststes of Aswriu 
The Bureau of Labour Statislia; Japan. Mofrthfir BoMrlM sd SmsKmi 
published by the League of Natioos; France. French Oftesat « 

republished in ** The Statist **.

These Index Numbers and those for eight other cnantrias wifl be fo«M 
in a Table at the end of the Gazette. The sources of iiderMalsM foe
these eight other Index Numhen are Canada. The Dmbmuw Bsvoauof 
Statistics; China (Shanghai). The Secretary. Bureau of MerheU. Trasawy 
Department. Shanghai (by letter); Egypt (Cairo). Moothly A^scxdtural 
Statistics, published by the Statistical Department. Ministry of FinaiMr: 

(Batavia). The Director. Labour CMfice. Dutch East Indies (h) 
letter) .* Australia and Belgium. Monthly Bulletin of Statiatwt twfahshed 
by the League of Nations ; Norway. Sweden and the Nctheriands. figures 

republished in “ The Statist

The Labour Office also keeps on record 14 other Index Numhers. 
including three privately published for the United Kingdom and two fi» 
the United States of America. The three privately pubhshed figures for 
the United Kingdom are those of the Statist, the EconomiM and the 
London Times and the two for the United Sutes of Aroenca are those of
Bradstreet and the Federal Reserve Board.
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1. Uwbu -Da<bu Suiiun R<mu1.

2. KunibharwaJa Kumhbarwwb Road (Nurtb EmO.

I. Sulan Cbuwki Kumkhafwada Ruad (Soulk End)-

4. Elphimton* R<jad.
5. Naigam -Nai«am Cjoaa Road u>d DovalopmanI Ckawla.

6. Haial-- Puibawdi

•n. piUaa lo» muMon ‘nd baal ara collaclad Irom iba CanttiJ b^ipal Marba^ Tb, , 
.ollacl^ lot •Mb.rtKUJunn.lba month ia. oo an a;^a».. 10). Tba pneaa ara iar aalaat 
taraiully collactad b» lha ln»aab»atora ol tba Labour Oftra.

The variations in prices during June 1925 as compar^ with the pre«ii« 
month were very slight. There was a decline in tk prices of food frw 
wheal having declined by 5 pics, jowari by 3 pies, gram and tur(Uk|2 
pies each, and rice by 1 pie only per paylee. Tea rose by 5 pies » k, 

sugar (gul) by 2 pics and potatoes by one pie per seer. Ghee fell by 4, 
mutton by 3 pies, onions by 2 pies and salt and coconut oil each by 
oie only The prices of the remaining articles remai^ station^

As compared with July 1914. tea and onions more than doubled th» 

selves, while sugar, ghee and mutton followed closely, the rise w pnw 
being a little less than double. Salt. milk. beeUnd potato^ wereaai 

than 50 per cent, above the pre-war prices. - 
food grains was comparatively much less.

The rise in the prim <f M •»*

■

Ja*
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Securities Index Numb
A FALL OF THREE POINTS

In June 1925. the general level of prices of 102 sh 
included in the Labour Office Securities Index .Numlie/’^** 
13) in the previous month. Government and CorrJ*’* 
terest) Securities. Banks. Cement and Manganese 
Miscellaneous Companies recorded no change from the^"'^ 
There was a rise of one point only m the case of the 

A decrease of 6 points in the Cotton mills. 4 points in Llecr'*^ 
and 2 points in Cotton Ginning and Pressing Cornpani?.'' 
responsible for a fall of 3 points in the Industrial Seenrit^ 

The Construction of the index

No.

1

2
3
4
5

6

7
8
9

10

Government and Corpora­
tion Securities

Banks
Railway Companies
Cotton Mills
Cotton Ginning and Press­

ing Companies
Cement and Manganese 

Companies
Electric Undertakings 
Miscellaneous Companies.. 
Industrial Securities 
General average

Movements 0/ Securities index Nos. {Logarithmic Scale]

Labour lnlellige„ce-|„d«„ |,........

Accident* ttU
SIATISIIU MM

nt r *

' The numthly .talia»K-s of 1 .

IJuinf-y the «d d lU
■ dents reported dm mg the nwsAd I_____ a JT*4

L^rachi *nd cerHre* of fa--e

2 ious and the remaining 215 iJ
cent, were due to rmchm^ « .L. '
cent, to ^her cuae. The Urge nu.2, d 

worbhopa. the pro^Kxr in dJerem cU-ao d *
cent. in worbliopa. 28 per cent. « uaJe m*fl. ,ad J

In Ahmedabad there IS d wUh a«w..d
nnlls. and two m a match factory. Out of th«r 27Mcuhaito 

machinery in motion and the rest toother eauar. Fi,»dti»t 
were seriou. and the rest minor.

In Karachi there were in all three accidentt which owuried le 
mg Workshop.. All the three accident, were matm.

In the other centre, of the PresiderKy. ilie total madwt of
wa. 30 out of which 18 occurred m textile mill., IO « wwhdwpi and 2 

in mi«:elhn«o“* concern.. Fifteen aendenu were dur Io nadMaory « 
motion and the re.t to other cauaea. All of thear accidcrMi were mirKU

IL prosecutions
BonAay

One cotton mill wa» proaeented under Section 41 (/) of the
Act for breach of Section 18 (I) (c) read with Rale 36 for nut prtwidsnt 
the calendar machine with “ nip *’ fpiard and whrreb, mt 
was injured on 28th April 1925. The Bleaching and Dyemg Maaler was 
convicted and fined Rs. 20.

Bijapur

One cotton ginning factory was prosecuted under Section 41 (/)al the 

Indian Factories Act for breach of Rule 64 in not reporting an accidenl. 
The Manager was convicted and fined Rupee I.

Workmen’s Compensation
Details of Compensation and of P/oceedinp duru< June 1925 under 

the Workmen’s CcmFensUicn Act (Act VIII of 1923).
This article contains the sumnaiy of Cempen^n Sutistia f* 

month of June 1925. Information ha. not been received from 2
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(a) Includes transport.

Cormiissionersand out of the 36 cases disposed of during tfie mrxifk 
review 34 were reported by the Commissioner of Bombay •> 
during the preceding month. It should be remembered that th;* ;; . ’ 
the number of cases which came within the purview of the G>uft» <4 ./ 
Commissioners but of cases actually disposed of. A gross =
Rs. 13,961-13-0 was awarded Rs. 13,954-1 -0 in lump sum and Rs. 7-S^? 
as a half monthly payment as compensation against Rs. 3,570-124 
May and Rs. 12,891-7-9 in April. Out of 36 accidents 17 were 
17 cases there was permanent partial disablement and in 2 cases terngwy^, 
disablement.

The number of Compensation cases in Cotton Mills was 20 during 
month under review as against 7 in the preceding month. No disc^ 
case has come up since January 1925.

Claimant.s for Compensation were males over 15 in 30 cases, iBai,, 
under 15 in 2, females over 15 in 2 and a female over 15 and fenw:ej 
and males under 15 in two cases.

Awards and Agreements

Out of 36 cases in June, 25 were original claims and 11 registratkmt rj 
agreement. Compensation was awarded in 17 cases, agreement *4, 
effected in 1 1, two were not proceeded with, two were withdrawn and focr 
applications were dismissed.

Housing Problem in Madras
Under the above heading, there appears in the June 1925 number ot 

the Madras Bulletin 0/ Co-operation, an article by Mr. M. R. Venkoba R* 
It is pointed out that the housing problem m Madras is not seriouib 
considered on the plea that the conditions there are not so appalling 
as in Bombay. Mr. Rao points out further that prevention is betto 
than cure and that “ to-day we find hundreds of poor homeless familw 
cooking their food on the roadside under the shade of trees and sleeping 
on pials of bazaars, etc. Hundreds of families are living in thatched huts 
with mud or thatch walls without any of the municipal amenities, a 
roads, water-taps, drainage, lighting, etc........” We are also told that
the average number of persons living in each occupied house in Madrai 
City in 1921 was 8' 1 and that there is actually a scarcity of houses for the 
poorer classes.

Mr. Rao points out that though the Government promised to look info 
the question of housing, as yet very little has been accomplished in this 
matter. He suggests that as the solution of the problem is dependent 
upon funds, a society should be established and the views of the memben 
should be communicated to the Government. There should be, it is 
suggested, houses for three classes of the community: (1) the wealthy 
class : (2) the middle class : and (3) the working class. As for the 
housing of the last class, Mr. Rao is of the opinion, that “ there should 
be no hesitation to compel all employers by legislation or otherwise to 
house or contribute liberally towards housing their staff

Industrial Disputes in the PreMdeaey

> W4*

At the end of thss mue wtfi be • uiiwrw <4 <«;i *

p*,-gir»» during June 1925. «tb I be h-«««brt at 

the (Ute when the dapt^ began and ended the Mad the TW

word ** dispute *’ in the effkiJ Mk swwm mi ansnia^tf..* J a»*4 

it IS here used in that sense ss sinusil) »ynt»yinuaM «ii.U

A dispute, as counted by the Labour CWboe, w an .nwoutaK* <4 

involving ten or more persons Mid of not Uss than t«*»iit U-uh 

duration. Detailed statnlKS haw been raJUctad ssme In A^4 i '. < 

the date on which the Libour (Mce tsas msMuled

Summary tablet have been coHtructed w order h thr 

at a gUnce. and the diagram at the end of tUt an>,lr khuw* gt«ph»«flt 

the same facts. Table I shows the number. oMgmtude and dwait^si <4 

strikes in June 1925.

i^., the number <4 worepeople mukipiNd br the auBMr d wdua diet.« 
made for workers replaced by othen.

Suited 
before 

Id June 1

Sauted '

Engineering (0)
1 1

1 i

I {

1 <4tf iAm*

Miscellaneous

: 1

: 1 1 4» JM

J
- -

Total June 1925 1 1 2 4X1 flMW

- i
1
—

Total May 1925 1 14

There were two industrial disputes in progress in June 1925. <me 
of which occurred in Railway workshops and Traffic Department and the 
other in a Litho Piess. The number of workpeople invohed ana 6.518 
and the working days lost (iz., the number of workpeople muhipbed 
by the number of working daj-s lessworken replaced) 138,459 whsch.il
will be seen, is a large decrease on the May 1925 statistia.

whsch.il
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Table II shows the causes and results of ths. J
Qisputc^, 

II.—Industrial Disputes—Results Febru.rv . i 
-------------------- ------------------------------------------------ -—22221!“®* 19a

Number of 
lock-outs

Disputes in 
beginning

Fresh disputes begun 
Disputes ended 

Di-K—. - 
Number ol workpi 

involved
Aggregate duration 

working days
Demands—

Pay 
Bonus

progress

Uisputes enrtea
Disputes in progress nt end.

leople,

in

February 
1925

March

4

Leave and hours .. ( .... ....
Others • • i • • • • 1 ••••

Results— !
In favour of employees. .... 1 1
Compromised .. 1 1 1 3
In favour of employers.. [ 2 5 5

The last summary table shows, among other things, the 
of strikes settled in favour of the employers and tb’p 
compromised.

of strikes settled in favour of the employers and The 

rnmnrnmi<sen. -* /“CS
in.—Industrial Disputes

Month

Number 
of 

strikes 
and 

lock-outs

Proportion settled

Aggregate , , —
duration favour i In favour 

in working
days ployers

(Per cent.)

of em­
ployees 

(Per cent.)

Com­

pro­
mised 

(Per cent.

During June 1925 the number of mdust.^J 

Bombay Presidency was two as apinst sutcai « ikr 

Of these one was due to the question of

and other grievances. Both disputea
Hy ttd the odiw to twraasJ

employers.
settled in (aww a4 ika

June 1924
July
August „ 
September „ 
October „ 
November „ 
December „
January 1925
February „ 
March „ 
April „ 
May „
June „

Totals or (cols. 4 to 7) 
Average

1,169 ■
3,661
3,270
1.496

19,567
4,201

941
1,444
3,070
9,962

70,672 
202,683 
138,459

100
75
50
75
40
67
67
40
50
72
46
44

100

25
33
25
40

i6
40

1’4

9
13

16
17 
20 
25 
14
27 
37

There was one industrial dispute in Bombay city durinc the meotk 

under review. On the 7th June the owner of the Kanm Ltho Presa 

DeLisle Road dismissed a master and a foreman (or inaolcet brhjnnur 

towards him. Upon this 49 men struck work demanding the re-tnaute*

ment of the dismissed men. The demand wu refused. The strikara were

paid off on the 13th June and new men were engaged in their piare.

The cause of the N. W. Railway strike, the demands of the strihen and

81 460,595 64 16 12

It may be of interest to state that the highest peak (4,062,870) in respect 
of the number of working days lost through strikes in this Preside 
since April 1921 was reached in February 1924 whereas the lowest level 
(390) was reached in May 1924.

its progress up to 7th June 19^ were described in the May and June

issues of the “ Labour Gazette . It will be remembered ihai the work*

men of the N. W. Railway in Sind had struck work in sympathy srith the

strikers in the Punjab. When therefore the latter resumed work from the

19th June, the strikers in Sind also resumed work in incrcMin^ larte

mbers and eventually the conditions became normal on the 30th June.
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Postmen in Bombay Presidency 

MINIMUM DEMANDS FORMULATED

The Bombay Presidency Postmen’s and Menials’ Union have published 
a memorandum covering 24 pages which contains 32 demands in respect of 
pay and prospects, conditions of service and miscellaneous grievances of 
Postmen and Menials in the Bombay Presidency. The main features 
of the statement are proposals regarding increased rates of pay and more 
congenial conditions of service than at present. The proposed time scale 
of pay is based upon the assumption that the minimum requirements 
excluding house-rent of a man and a woman are Rs. 43-14-0 in Bombay 
city, Rs. 35-2-0 in Broach and Rs. 32-11 -6 in Nasik. These figures do not 
represent the actual expenditure of the postmen but what in the opinion of 
the Union is the minimum expenditure to ensure a reasonable standard 
of living. House rent Is estimated to amount to 25 per cent, of pay In towns 
of more than 20,000 inhabitants and the economic rent of the Development 
chawls in Bombay city—which are new buildings—is adduced as an argu­
ment in support. The rents for old buildings are not taken into account. 
The memorandum assumes that each child to the age of 6 costs about | 
of the expenditure of the adult individual ; from 7 years to 13 the cost is 
about i : from 13 years to 17 about i ; and thereafter the cost is the same 
as an adult. These calculations, it may be noted, do not agree with those 
made by Professor W. 0. Atwater, Ph.D., who gives the following equi­
valents :—.A child from 2 to 5 requires 4/10 the food of a man, a child 
from 6 to 9 consumes 5/10 the food of a man ; a child from 10 to 13 
requires 6/10 the food of a man ; from 14 to 16 requires 8/10 the food 
of a man. The following are the demands m detail:—

Pay and Prospects
1. The following scales of salaries should be sanctioned :—
Class 1 .—(At page 7 of the Report of the Postal Enquiry Committee 

including Lonavla, Khandala and Panwel.)
Postman
Head Postman
Reader 
Overseer 
Menial 
Head Packer 
Boy Messenger

Class II
Postman
Branch Postmaster
Overseer 
Mail Guard 
Reader 
Menial 
Packer 
Mail Peon 
Letter Box Peon 
Runner 
Boy Messenger

Rs.
. 40-2-60-341 
. 90 (permanent) 
. 100 Do.
. 110 Do.
. 30-1H5-2-61 
. 70 (permanent) 
. 25 Do.

JULY. 1925

Class III:—This should be abolished, and the postmen and ineniait 
thereunder should be included in Class 11.

2. In addition to the above salaries, a house-rent allowance should be 
given of 25 per cent. In the case of those towns the population of which 
is 20,000 or more and of 15 per cent, for those towns the population of 
which is below 20,000.

3. In Departments of the Post Office like sorting, delivery and despatch, 
25 to 75 per cent, of the clerical posts should be given to experienced and 
competent postmen in the order of their seniority without examination 
and that the salary of such Postman-Clerks should rise at least up to the 
second efficiency bar in the present clerical grade. If the total remunera­
tion of the postman appointed as a clerk exceeds the salary of the clerical 
post to which he is appointed at the time of such appointment, he should 
be confirmed in the clerical post at least on the same salary as the remunera­
tion he was getting as postman.

Conditions of Service

4. In every post office there should be at least 25 per cent, of reserved 
postmen and menials who should be utilised in place of postmen and 
menials going on casual leave. Every postman and menial should get 
the 20 days’ casual leave in the official year without any deduction from 
his pay for such leave. For leave on half pay every postman and 
menial should get half of his allowance also. When on privilege leave 
the postmen and menials should also get their house-rent allowance.

5. (fl) The number of permanent posts of postmen and menials 
reduced should be restored. (6) To investigate into the work that Readers, 
Postmen, Village Postmen and Menials have to do, and to fix a suitable 
time-test, there should Immediately be appointed a representative Com­
mittee under the Presidentship of the Postmaster-General, which should 
have upon it a sufficient number of Postmen’s and Menials’ representa­

tives.
6. In respect of pension and all classes of leaves. Menials should have 

at least the privileges of the superior service.
7. The acting service put in in the Department by the menial before 

confirmation should be counted as permanent service.
8. No Postman or Menial should be given the work of a night watch, 

or any other similar work, at night. He should be free to go home after 
he has finished his regular duty.

9. No Postman or Menial should at any time be given more than 
6 hours’ actual work, which should include half an hour for rest or tiffin ; 
and they should have no work after 6 p.m.

10. Every Postman or Menial should get complete leave on Sunday or 
any other convenient day of the week ; he should have leave on all impor­
tant religious festival days ; and whenever on any such Sunday or religious 
festival day he may be required to be on duty he should then be given 
an allowance equal to his pay for that day.

11. The advantages of the Act which the Government has passed as 
regards giving compensation to servants for accident or injury, should be 
given to Postmen and Menials, especially Runners.
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\2. if a Village Postman is obliged to go for delivery more than 
miles from his head-quarters, he should be given a daily allowance of l<x«

Arrangements should be made to provide the village postman shelter
at night at the Police Patils’ residences when on tour for delivery worl.

13. Such Branch Postmasters who have not received the benefit of the
time-scale, should be given the same.

14. Like a City Inspector, a City Overseer also should get a cycle
allowance of Rs. 25. All Line-Overseers should get a horse-allowance ol
twenty rupees per month.

15. Every Postman or Menial should get his Time-scale promotion
every year, even if it be less than a rupee.

16. Postmen living in the quarters at Khadki, are required to pay a
water tax, which practice should be stopped.

At Broach there is always a scarcity of water, and for this the Postmen
and the Menials have to undergo great hardships and expense. A water
allowance therefore should be given as at Yewla.

17. A Postman or Menial going on leave to his native place should be
given a free homeward and return pass in Railways or Steamers.

18. It is necessary that every Postman or Menial should every year be
supplied with a copy of whatever remark his superiors of the Postal
Department may have made in his character-sheet regarding his work

19. (a) Every Postman and Menial should be given a khaki and a blue
uniform respectively, every six months. (6) Every Postman or Menial
on outdoor duty, should be given (1) one umbrella every year, (2) one
rain-coat every two years, (3) a pair of sandals every six months. Every
runner should be given a blanket every year.

20. (a) Any Postmanor Menial desiring, at the time of retiring on
pension, to have a lump sum in lieu of the pension, should be given that 
sum at the rate of two months’ pay for every year of his service. The heirs
or legal representatives of those Postmen or Menials who may die before 
receiving their pension should be allowed to take advantage of the above

arrangement.
(b) An immediate revision should be made of the Pension Rules appli­

cable to Postmen and Menials, and those who have already put in 25 years
of service (20 if unfit for service), should be given full pension.

21. The practice of the Post Office, of handing over to the Police, on a
suspicion of misappropriation or on a complaint against him by the public,
a postman or menial while on duty or in uniform, without a responsible
officer of the Department making an Inquiry into the matter, or without
giving the servant an opportunity to explain his conduct in that respect,
should be put a stop to ar once.

22. No Postman or Menial should be asked to do any but his proper

23. (a) Every Postman and Menial having to work extra in connection
with the English Mail Delivery, should be given an allowance of one
rupee and eight annas respectively ; (b) any Postman having to work in

lias
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25. The pensioners of the Postal Department shuuld tc «>«<« iWaa
pension, not as now from the Coveminral Treasury, but boa the Post-
office nearest to them.

In those Districts where there are dense kreats and h«fls. iht
village Postmen and Runners have to pms tkrou^ foraata and over hdU,
and through valleys. To protect themselvca on such occaaaasM Ircaa
robbers, bears, tigers, etc., they should at an cmly date hr auppfted

27. In all Post Offices, Postmen and Menials should have for the

purpose ol changing clothes, talcing tiffin, etc., a separate room << (date
with sufficient light and air ; and near that place, arrangement
made for a supply of fresh water, urinals, and latrines.

28. No Postman or menial should be transfened ricrpt for a rise in
the pay, or owing to some other proper cause, and without his <ontenl

29. All orders and circulars concerning postmen and menials should
be clearly explained to the latter.

30. (a) The mail peons and runners should not be made Io carry
burdens of more than 1,000 tolas, (b) Every pmtman should be given a
porter to carry packets, etc. The practice of giving hBnd<arts m
like Poona, Belgaum, etc., should be slopped, but porters
provided.

Advisory Commitlea

31. There should at an early date be appointed, in every Dittrid town,
an advisory committee headed by the Head Poatmuter which should
contain representatives of Postmen and Menials.

Arrangements should be made to hold regular meetings of these
committees, and reasons should be stated when any recommendation of
the Committee is rejected by the Department.

Privileges for the Union

32. The necessary security in the case of servants ol the class of Post-,
men and Menials, should be accepted from the Bombay Presidency

(b) The Union should possess the privilege of representing individual 
cases to the authorities concerned. The Union’s correspondence should
also be granted such privileges and concessions in the matter ol postage
and telegrams as are now enjoyed by registered newspapers.

LAta.lt
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The Spring Mill Creche
The following letter has been forwarded to us by Messrs. Nowrosje,. 

Wadia & Sons, Agents : Bombay Dyeing and Manufacturing Co., Ltd, 

Bombay : -
The Bombay Dyeing and Manufacturing Co., Ltd

Spring Mills, Bombay,

27th June 1925.

The Agents,
The Bombay Dyeing and Manufacturing Co., Ltd.

Dear Sirs,
It was with surprise that I read the statement in the “ Labour Gazette" 

of May 1925 with reference to our Creche and I must object to many of 
the statements made therein.

To start with the room of the Creche as described in the “ Labour 
Gazette Report ” is said to be “ a moderately ventilated room of no more 
than 15' X 25' ” whereas it is a well ventilated room (with 8 big windows 
and large sliding door) 20' X 50', i.e., three times larger than stated by them.

It was a practice that tea and biscuits used to be distributed at 3 o’clock 
in the afternoon to the children but the mothers objected and it was on 
account of their objection that this practice was discontinued.

Lastly our Mill doctor attends the Creche not once a week as stated in 
the Report but every day without fail to attend to any ailing child and 
also to advise mothers on the care of their children.

So much then for the erroneous statements of the “ Labour Gazette 

Report ”.
1 would now like to recall the object for which the Creche was origi­

nally intended. It is well known that before the advent of the Creche a 
mother with a child at the breast was forced to stay at home to feed the child 
or if she went to work she dosed the child with an opiate to keep it quiet 
until she could return to feed it, and thereby there was a very heavy in­
fantile mortality partly due to opium poisoning and partly due to mal­
nutrition. Now to prevent this high rate of infantile mortality a Creche 
was started so that a mother could feed her child while she attended her 
work and thereby the reason for adnranistering opiates was removed. 
This, as illustrated by the growing attendance, shows how much the 
mother appreciates the facility offered her of having her child near her 
while at work and in better surroundings than in her own home.

It is primarily the duty of a mother to feed her child and clothe it, and 
I see no reason why this responsibility should be removed from her. If 
however a child requires any special or extra food in the interest of its 
health which in the opinion of the Doctor is essential and is beyond the 
power of the mother to provide, that is done by us (i.e., chemical foods, 
medicines, etc.).

Yours faithfully, 

(Signed) P. T. Harrison, 

Manager.

Bombay Cotton Mills
The Bombay millowners have issued a preliminary notice, with a view to 

invite representations and comments from the workers and the public, 
announcing their intention to work short time and/or reduce the wages of 
operatives. The following is the text of the notice which was published 
by the Millowners’ Association and put up at most of the mills in the city 
on 22nd June :—

“ The Millowners’ Association have been seriously considering the 
serious position of the mill industry. Most of the mills have been losing 
money and they cannot continue to work their mills in the present state 
of bad trade and have stocks of yarn and cloth that have accumulated. 
Therefore the Association is compelled to give notice that unless trade 
improves they will be forced by circumstances to consider and determine 
before the end of July the action to be taken in the shape of reduction 
in wages and/or working short time. ’’

Two meetings were convened by the Bombay mill operatives and 
resolutions were passed against the reduction of wages. The oper­
atives suggested the increase of holidays and the fixing of short 
working hours.

The Millowners’ Association met Sir Basil Blackett, the Finance Mem­
ber of the Government of India on 4th July with a view to present a complete 
statement regarding the existing situation in the cotton mill industry. 
The Chairman, Mr. N. N. Wadia, reported that the present stock of yarn 
and cloth In Bombay alone was valued at over Rs. 8 crores and that in view 
of the trade depression most of the mills had seriously to consider the 
question of working short time or in some other way to reduce the stock on 
hand. He pointed out that the present critical phase the industry was 
passing through would possibly not have occurred if the Government of 
India had abolished the Excise duty in accordance with the Resolution 
of the Assembly last September. In discussing this matter he pointed 
out that in 1913-14 the duty amounted to a little over 1 /4 anna whereas 
at present it amounted to 3/4 anna per lb. of cloth. This added revenue 
to Government v/as due to the increase in prices of yarn and cloth on 
account of the world shortage of cotton.

He also pointed out that the shipment of yarn to Japan and China 
having ceased, the Indian mills had to put up more looms and consequently 
to increase production which resulted in a larger yield of revenue to Govern­
ment and increased difficulties for the Industry. He believed that if the 
excise duty were abolished the mills would have been compelled to give 
benefit to the merchants, under Section 10 of the Indian Tariff Act and 
the merchants in turn would have been compelled to reduce retail prices 
which should have considerably reduced the heavy stocks. Another 
interesting feature of Mr. Wadia’s speech was his reference to the conditions 
and hours of work in Japan. He pointed out that Japan had not observed 
the Washington Convention and Cotton mills in Japan were working 22 
hours a day employing even women and children at night in two shifts. 
This, in his opinion, made it difficult for Indian mills to compete. He 
further observed that Japanese exchange being at Rs. 107 for 100 yen 
instead of Rs. 150, Japan obtained an indirect advantage of nearly 30
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per cent, enabling Japanese merchants to sell their goods in India at pric 
frequently lower than the cost price to Indian mills. Mr. Wadia point 
out that in 1910 there were in India 6,200,000 spindles which increased! 
8,300,000 in 1925. In Japan there were 2 millions in 1910 and 4,900,000 
in 1924. Again, in India there were 82,000 looms in 1910 and 151,485 in 
1924, while in japan there were 17,702 looms in 1910 and 64,000 in 1924 
The result according to Mr. Wadia’s statement was that with double 
shift working, Japanese production of yarn and cloth had Increased by 5 
and 8 times respectively during the last 14 years whereas corresponding 
Indian production increased by about 33 and 70 per cent. This increased 
production of japan was an unfair impediment to the Indian mills in the 
way of competition with japan.

Mr. Wadia then referred to the Increased tax by Provincial and Imperial 
Governments and local bodies on the cotton mill industry and mentioned 
the new legislative enactments which he regarded as impositions. 
On the other hand he regretted the absence of a safeguarding of Industries 
.Act as In England. He also made a pointed reference to the remark 
of Sir Montague Turner, Chairman of the Chartered Bank of India, that 
in 1920 Japanese mills had made profits which ranged from 15 to 48 per 
cent, as against very much lower profits showed by the U. S. A., Great 
Britain and India. A reference was also made to the duties levied by the 
Indian Government on sizing materials, etc., imported by the Indian mills, 
In conclusion, he stated that if Government were not to protect this 
Industry which supplied to Government Rs. 180 lakhs out of 210 lakhs 
of excise duty, the mills would be compelled with regret to adopt some 
measures in the shape of reducing the wages and/or working short time.

Sir Basil Blackett in reply stated that he had been out of touch with the 
Government of India for some time, but he would carefully go Into the 
question on his return. With regard to the excise duty he admitted much 
of what Mr. Wadia had stated but he thought the present state of Govern­
ment finances would hardly permit the abolition of the duty. In regard 
to the question of Japanese competition he requested the Association to 
discuss the question with Mr. Chadwick of the Commerce Department,

On the 6th July the Bombay Millowners had an Informal discussion 
with Mr. Chadwick. The Millowners in the interest of the industry 
urged that Government should impose a higher import duty on yarn and 
cloth below 30 counts, and a duty on cotton exported from India.

Mr. Chadwick suggested that the increased production of Indian mills 
might partly be responsible for the trouble and it was stated in reply that 
the Increased production was due to India’s losing her yarn market in 
China and japan. The Indian mills had to make use of their yarn and 
thus Increase their cloth production.

Other members also spoke emphasising the necessity of removing the 
excise duty and imposing an import duty on Japanese piccegoods. It was 
further pointed out that in India they could not do without the agency 
system as no managing director would be able to finance a mill in these 
times of depression.

Sir Fazulbhoy Currimbhoy briefly restated the facts regarding longer 
hours of work in japan, etc., submitted by the Association to the Finance
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Member. He further added that India had lost her markets in China 
and Japan and had now met a most formidable competitor in the home 
market. The crisis was serious because japan was dumping her goods in 
India and trying to undermine the Indian industry by underselling. It 
was stated, he continued, that japan enjoyed the rights, under a treaty, 

of a favoured nation and asked what steps were taken by the Commerce 

Department of the Government of India by way of a protest against the 
conclusion of such a treaty with japan.

Mr. Chadwick promised to place the views of the Association before the 
Government of India.

The All-India Currency Union
An All-India Currency Union has been recently started and the first 

session of the Union was held in Bombay on 18th April 1925 under the 
presidency of Mr. B. Das, M.L..A.

/4ims and Objects

(а) To organise the Currency workers with a view to secure a voice 
in the administration of the Currency business.

(б) To promote and safeguard the interests, rights and privileges of 
the Currency employees and to get redressed such grievances as may 
be brought to its notice by all constitutional means and on recognised 
methods of similar labour organizations.

(c) To secure recognition of the principle of arbitration in settling 
all Currency labour disputes.

(d) To co-ordinate the working of the different Provincial Currency 
Associations.

(e) To secure full civic rights for the Currency employees.
(/) To promote the welfare of the members of the Union.

To improve the efficiency of the service.
(A) To obtain a reasonable living wage for all the employees in the 

various Currency offices and for bettering their pay and prospects.
(i) To regulate the system of work in all the Currency offices in 

conformity with the rate of work prescribed in the Currency Code and 
to establish a convention for an uniform quantity of work in all 
Currency offices.

G) To procure the grant of half-holiday on Saturdays like the 
commercial officers Irrespective of the arrears of work and to grant the 
partial holidays and the concessions granted to the members of the 
.Account Office for important festivals and religious functions.

(0 To start immediately a special Reserve Fund for the benefit 
of the members of the Union in time of great emergency.

(0 To establish a “ Currency Mutual Family Benefit Fund ” for 
the welfare of the families of the members of the Union on the lines 
recommended in the Postal and R. M. S. Mutual Benefit Fund.

H 298-3
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The following will be the office-bearers for the year 1925-26 :— 
President.—Mr. B. Das, M.L.A.
Vice-President.—Mr. S. C. Joshi, M.A., LL.B., Advocate.
Secretary.—Mr. B. N. Basu.
Assistant Secretary.—Mr. M. M. Gangoil 1.
Treasurer.—Mr. P. N. Bose.

The Offices of the Union will be situated at Calcutta.
The following resolutions were passed at the Currency Association 

Conference :—
No. 1. This Conference resolves to establish a federated Currency 

Union called “ All-Indla Currency Office Union ” and adopts the 
draft rules and regulations thereof.

No. 2. This Conference is of a considered opinion that a Reserve 
Fund is absolutely necessary for the working of the Associations and 
therefore urges upon all Associations to collect a Reserve Fund with 
a minimum of 5 per cent, of the pay of the several members thereof in 
sl.x monthly Instalments.

No. 3. “ Whereas at the time of the introduction of the time scale 
in the Currency Offices in 1920, the employees of the Currency estab­
lishment had the maximum of their pay fixed at a lower figure than 
what they could claim as their legitimate dues which fact has since been 
admitted on many occasions by the Government and whereas the fix­
ing of the initial pay with the benefit for past services was based on the 
aforesaid Inadequate scale as a result of which the staff had to eke out 
their existence under the most distressing circumstances aggravated 
still by the world War and get Involved in debts and whereas raising 
the maximum pay to only a little higher figure in 1924 practically affords 
no relief to the staff. This Conference, therefore, most respectfully 
requests the Government to consider their case immediately and grant 
adequate relief to enable them to extricate themselves from the long­
standing debt by introducing the well-considered and equitable scale 
prayed for in the memorandum submitted to the Honourable Finance 
Member by the Calcutta Currency Association in February 1925.

No. 4. (a) Havlngr egard to the fact that a large number of staff 
under the Treasurer in Currency Offices who have been put into 
non-penslonable footing subsequent to the revision in 1915 have been 
smarting under the disadvantages of the Provident Fund System as 
exists at present in the Currency Offices, this Conference urges most 
respectfully that the Government of India be pleased to introduce 
the same Provident Fund System as obtained in the State Railway 
administration at the earliest possible date.

(6) This Conference further urges that the Government of India 
may be pleased to Introduce the Provident Fund System to all other 
employees in the Currency Offices as obtained in Railways in lieu of 
the present system.

No. 5. This Conference most respectfully requests the Government 
of India to grant gratuities or proportionate pension to the widow or
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to the children of the deceued a* the caac ■») be nt case* al 
before retirement.

No. 6. This Conference requ»ts that coonpetenS ahtoib 
transferred in promotion to the note aertton.

No. 7. This Conference most respectfully requests the Coa«r»« 
ment to increase the scale of pay of Record Suppliers m CtafTrsucTf 
Offices as their duty require some knowledge of Enfftsh and tnicflt- 
gence.

No. 8. This Conference requests the Covemmeal Io rrvias the 
conditions of p>ay and service of the memals an the Currency Offirirt. 
in general as early as possible.

No. 9. In view of the recent forgeries of 100 Rupee denonunatson 
this Conference requests the Government to reduce the rate of work of 
the note examiners prescribed in the Currency Code and rsoC to 
compel the official concerned to make good the loss an good forgcraea.

No. 10. This Conference requests the Government that they may 
be pleased to allow’ the clerks of all the Currency Ofhcca the heneht of 
all the Government Holidays declared by the Local Government by 
calling certain number of clerks for the disposal of urgent work 
(especially at the Exchange Branch) and giving the leave «t a time 
suitable to them by turns.

No. 1 1 (a) This Conference requests the Government to allow the 
Currency Office Staff to avail themselves of the full period of casaaal 
leave sanctioned by the local Government unconditionally.

(6) This Conference is of opinion that in ordinary cases of IcMve 
medical certificate should not be insisted upon and that in cases where 
it is absolutely necessary the certificate granted by the Registered 
Medical Practitioner may be accepted.

No. 12. This Conference requests that In c.ascs of over-payments 
by tellers they may have the option of making good the amount in in­
stalments provided that the over-payment was purely of an accidental 
nature.

No. 13. This Conference most respectfully requests that in filling 
of vacancies in the selection grade appointment and above strict senior­
ity should be observed and that the claims of a senior should not be 
overlooked unless from the past service he has been found to be 
Incompetent to hold the post.

No. 14. This Conference prays respectfully that temporary 
establishment on monthly pay be Introduced in lieu of dally wages 
which is in vogue now in the coin section of the Currency Offices.

No. 15. This Conference requests Honourable Finance Member 
to receive a deputation from the All-lndia Currency Union and to 
remove the grievances of the employees of Currency l5epartment as 
may be brought to his notice.

No. 16. I beg to propose that Government may be moved to raise 
the Status of the Treasurer of Bombay and Calcutta offices by raising 
their salaries and bring them on equal footing to that of the Head 
Shroff of the Imperial Banks.

H 298—3a
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The German and French National Economic Councils
Under the above heading, there appears in the June number of the 

International Labour Revieu' an article by Professor Roger Picard. It is 
pointed out that during the war it was felt by many that purely political 

institutions had proved insufficient to manage economic affairs and that 
some kind of occupational representation was necessary. In France and 
Germany this idea was found acceptable and economic councils were 
created. The manifestations of the idea of occupational representation -1

are many. But two principal types may be distinguished. In the first t’
type a purely advisory council may be set up which the authorities may I 

or must consult but having done that its advice is not binding on them. I 

In the second type, a real economic parliament may be created, invested ! 
with part of the legislative power. ;

Professor Picard then deals with the origin and constitution of the 
economic councils in Germany and France. In Germany though the 
idea of creating an economic parliament was realised only in 1918, it was 
as old as the year 1879 when Bismarck tried to create an economic parlia- 1
ment to counter-balance the political parliament. But, though Bismarck )

failed, the idea was taken up by the conservatives and was also supported 1 
by parties of the Left. And Section 165 of the German constitution of 
1919 providing for the Federal Economic Council was very largely the j 
result of the Workers’ and Soldiers’ Councils set up in Germany in 1918.

The principles followed by the German Government in creating the 
Economic Council were : (1) the balancing of component interests and 
maintenance of equality between representatives of workers and employers 
of Industry and agriculture; the protection of the independent middle 
classes; and the representation of all active occupations on the Council. 
On these principles a parliament of 326 members was created, elected by a 
large number of groups.

The members of the Federal Economic Council are appointed by the 
Government on the nomination of a large number of associations and 
groups specified in section 2 of the Order of 4th May 1920. There are ten 
sections in the Council. The distribution of seats among the various 
occupations is based not only on numbers, but also on economic importance.

One of the principal features of the structure of the Council is the system 
of committees of investigation. There are two permanent committees 
each consisting of thirty members and thirty substitutes. Unfortunately,, 
the relations between the Council and Reichstag are not very cordial and 
the latter often regards the former as a rival. But in the Relchsrat there 
is full sympathy for the Federal Economic Council. Its advice is frequently 
sought, and its sessions and work are attentively followed by many members 
of the Reichsrat.

The French Economic Council which has been only recently instituted 
is not a parliament but an advisory body. Its origin must be sought in the 
proposal and experiment made some years ago by the General Confedera­
tion of Labour. .At the end of 1918 this organization submitted to the 
Prime Minister a proposal for an economic Labour Council. But seeing 
that its proposals received lukewarm support at the hands of Government,, 
the Confederation set up its own Council. This Council ceased to act
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after little over a year, but during its short life it dre\. up various interesting 
schemes and tried to familiarise public opinion with problems of 

reconstruction.
The labour programme of an economic council with executive powers 

was again discussed at the national congress of the Confederation held in 
1923. The project discussed had considerable influence on the Govern­
ment schemes of 1924 and the Decree of 16th January 1923, which 
actually set up the National Economic Council in France.

The French National Economic Council consists of forty-seven members, 
but twice as many substitute members can be added. The interests 
represented on the Council are divided into three groups; (1) population 
and consumption; (2) labour; (3) capital. The largest group in the 
Council is that of labour; that of capital was limited in number, but since 
the interests of capital and management are often represented by one 
and the same person, it is likely that the representatives of both capital 
and labour may be equal in number.

The Council is not subordinate to any particular Ministry, but is solely 
attached to the Prime Minister’s Department. The autonomy of the 
Council consists of the freedom given to it to fix its own agenda and in the 
fact that its members are not chosen by the Government but merely 
nominated by it on the nomination of the parties concerned.

The function of the Council is purely advisory. The “ recommenda­
tions ” of the National Economic Council have to be adopted by a two- 
thirds vote of the members present and transmitted to the Prime Minister 
who is to Inform the Council within one month of the action taken or to 
refer the question back to the Council for a second consideration. Thus, 
the Council exerts little power of constraint over the Government.

In conclusion Professor Picard points out that in many respects the 
constitution of the French Council may be considered better than that of the 
German. But he says that it is impossible to venture a prophecy regarding 
the future of either.

The Trade Union Movement
A comprehensive study of the Trade Union Movement in the world, 

up to now has been difficult, if not impossible on account of the lack of 
statistical and other information. The International Federation of Trade 
Unions, Amsterdam, have now published their 3rd Year Book, which 
supplies the required information to some extent and includes reports from 
the National Centres affiliated with the International Federation of Trade 
Unions. These centres at the end of 1923 Increased by 2 to 23 and 
consisted of 835 organisations representing 15,321,692 members. The 
approximate percentage of men and women members to the total was 85’2 
and 14*8 respectively. The economic crisis in 1923, it is reported, 
seriously affected the trade union movement nearly all over the world and 
consequently the membership decreased by about 15*8 percent, as com­
pared with 1922. The International Federation of Trade Unions covers 
-28 industries the most Important being the metal, mining, transport, and
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textile industries. The metal industry returns the largest number, tlk 

total membership being about 2,586,000. The Textile Industry sectian

represents 1,326,000 members.
Figures given in the section entitled the “ Statistics of World Trade 

Unionism ” show that the trade union membership all over the world 

declined from 40,929,000 in 1922 to 36,439,000 or an approximte fall of 

II percent. The total membership in 1921 was 46,273,000. Sotherekas 

been a considerable and continuous decline from 1921 to 1923.

The report also contains an interesting table showing the percentage of 
organised workers to the total population In various countries. We give 

below the figures for the recognised chief Industrial countries of the world.

(1) Figures are taken principally^ from Geographischstatische Taballen 1924 by Otto Hiibuer 
and exclude colonies and dependencies-

Country
(1) Population 
(000 omitted)

1 Number of 

^organised worker* 

j (000 omitted)

Percentage 
of column 3 w 

column 2

France
..

39,210 1,396 3 6
Germany 59,853 9,193 15-3
Britain 40,561 5,405 13-3
Italy 38.836 2,235 51
Belgium 7,540 755 99

Japan 1 57,655 126 0-2
Canada 8,788 256 2’9
India

** 1
319,930 300 01

It appears from the above table that in Germany and Britain the move­
ment has made considerable progress whereas in India and Japan it u 

still in its initial stage. In Austria (not included in the above table) the 

percentage of organised workers to the total population is 17 I. On the 

basis of numerical strength therefore Austria is the first country in 

world and Egypt and China are at the bottom of the ladder.
The Year-Book contains reports from the national centres but unfortun­

ately they are not based on uniform lines. For Instance the income and 

expenditure of the Unions, their capital per member, the percentage of 
expenditure on unemployment and other benefits are contained in the 

report on Austria, but not m those dealing with the other principal 
countries and this prevents an interesting comparison. The reports on 

International Trade Secretariats review the movement m each occupation 

and enhance the usefulness of the publication.
Under the heading “ Textile workers association” appear the following 

note :—“ From the Indian Trades Union Congress the information was 
received that the Indian Textile Association had been swept away in 
a severe strike, but that the Textile workers had organised themselves 

afresh and would then become affiliated to the International”. India is

Social Imurance Bcim^
Unoer the above headwf. tle«c 

IQ the Stay 19?5 numher A 

refers mainly to (Seintan social hguLrai.«. tu .h- 
draws plentifully on examphs « *M*At«* tit w;* 
emphasis on the question of Lanett •• dial £» (hr» w - 

discussionon socullegislattonand 1<c<um Urehn
which gives rise to very sharpdrserteoretdcf^ ii I ^ii 
of benefits is important id so

imposed upon state and incraMe m the
h as tfjey staad

poor relief.
and an hash i

Referring to the historical deselopam cd soc^ tU

points out that compulsory social i ■ as f<
Cjerman origin. The system hat been built wtiii th* < fhUaai 
of economists, statesmen, authors and pefitsuaos. U •**! < -uadi 
bills regarding social insurance were drafted bcl inland tar* IIh
curiously enough, in Germany at well at w cout^a* td*h haws
the German example, the tytietn of benrhte is Mil 

same principle at those underdytng the hiflt wtma 
Turning to German legislation on social mawantr,

to be the oldest and the meat tpecialited, the writer eaplsMa Mt 
Speaking generally, the object of social iosuraocie henrfe is la MSV* (ha 

economic existence of certain catc
therefore, to be adjusted to the various 

need may be caused by (I) the necenity for expenditure on (d 
fees ; (6) other medical treatment and nurswg; (c) a*. ais.;Ul
hospital treatment: (e) finding employinent; (/) funeral <nM ; 0) Aa 

reduction or total loss of income due to imptirmenl of (a) wofiMf ar

earning capacity ; (6) opportunities for worlung.
In all these cases the compensation may be either riimphls or partial

The ideal of course is the complete reinstatement of the 
former position, but in very many cases the reslisatiaD 

impossible and therefore partial compensation, except as cotMOlM (he
restoration of health, is therefore the rule.

Formt of Benefili

Benefits may be either in money or in kind. Mooey bcnena may la 
turn be paid as a lump sum or as a pension. In most oouatrin. huwem.

preference is given to the payment of a pension rather than a lump turn.
The cases in which payments are made in lump mn are (I) peynaat 
made at death. In sickness and invahdity msurance. (2) in
pensions are commuted. The principal forma of oommatcd 
recognised by the law are as follows (o) for widows, on the renwnafP ot a
widow in receipt of pension, under accident, invalidity or salaried employees 
insurance ; (6) for insured nationals going to a foreign coontry who are 
entitled to sick benefit or are in receipt of u pension under salaried rnipJoyeo
insurance ; (c) for aliens leaving the country who are m receipt of the 
pension under accident invalidity or salaried employees insurance.
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Benefits in kind

Benefits in kind may take the following forms : (a) mdical treats^ 
(b) nursing, (c) supply of drugs, (d) hospital treatment, (e) maintcbttQ
in a convalescent home or orphanage, etc., (/) fii ding employment 

Benefits in kind differ in various countries. Usually all the benefiri
kind are not guaranteed to the insured person, and in Germany it u
stipulated that an insured person must himself m all caseshear 10 percent 
of the cost of medical treatment, drugsand lestoratives and that the per-
centage may be raised to 20 if the finances of the sick fund require tU*,

Qualification for Benefits

Benefits are based on a claim to compensation whicrrdepends on certair
conditions which always Include the following : (1) the inclusion of tk 
claimant in the category of persons entitled to claim benefits; (2) the
occurrence of the risk contemplated by the Insurance, i.e., of the event
involving payment of benefit by the carrier of insurance. The followinf 
conditions are also sometimes imposed (3) lapse of certain period since 
entry into insurance (waiting period); (4) payment of a certain number of
contributions; (5) poverty; (6) relationship to oi dependance on the insured
person who has been injured ; (7) the regular payment of contributions;
(8) non-existence and other claims ; (9) fulfilment of certain formalities
for the establishment ol the claim ; (10) conditions as to the nature, extent

Events covered by Insurance

The events covered by the insurance are (1) deteiminate events:
(a) death (including prolonged absence which is usually treated as 
equivalent to death); (6) accidents (industrial accidents), (c) child 
birth, (d) death of husband or wife, (e) loss of one or both parents; (2) 
conditions lasting a longer or shorter period : (a) old age, (/>) invalidity,
(c) sickness, (d) pregnancy, (e) unemployment.

Loss of earning capacity

In Germany any condition of unemployment social insurance provides
for four kinds of loss of earning capacity. These are (1) incapacity to 
work under sickness insurance ; (2) loss of earning capacity in complete
sense under accident insurance ; (3) invalidity and survivors insurance;
(4) occupational incapacity under employees insurance against occupational
incapacity in favour of survivors.

Magnitude of Benefits

The German practice in determining the magnitude of benefits to be
paid has served as a model for the laws of many countries. The pensions 
paid under accident insurance are relatively the highest, while for invalidity
pensions the rates fixed are lower. Pensions are therefore calculated on the 
following basis : (1) the former earnings of the person concerned, (2) the
average earnings of persons in the same occupation, (3) sum taken to
represent the minimum subsistence.

The sick benefit is usually not equal to the whole basic wage, but is at 
least one-half or at the most three-fourths of it.

/tty. I Ofua Mccni
penuun » cikuUud oa a hm «tW « 
Letur the at-xuic&l.

Icf total incafnacity aad a ___
lol (aiitial incapacity. Fur if< tW
I... the wbok ba*R w«tc Ifitabdilt mmI 

ef a fixed Uate uibudv an^ « iUM paid h lb 
a, J Lonaislina of a Imjim ujaa

,t invalidity priuiont lecrivc tie (kMam't ab ___
number of children tf<y b«r Tbr U«nt ^27^ 

“ to guarantee tl< net- tattd Malay ib

Mbsouib
modest living . In employees tmurana umIs ib bi 
pension consists of a baste sum i»bKb « tb b ewrywa and 
a further sum equal to 10 per cent, of afi ibcwiba 
1st January 1924 Cfiildren*s allowantes depntda^ 
of children are also paid.

.\s regards the controversial question ubtby bnvb skwU b tb

same for Ixith sexes, the writer ftolds tb view : As rf MrspndaM la 
have equal rate of contrilxition fur bub lem, aa w |a«H^ tb 
benefits are or should b tb luw for both exnpt so fat as lb e«a|a 
are necessary from natural causes (as ui malesMiy maurant at b
of justice).”

Benefits often vary with tb civil condition of tb uuMtMlaiida ainslilaa
of bnefits is sometimes influenced l»y lb dsstribuiKWi of lb wal and dv
sources of the funds. Speaking generally, lb higbs lb
contributed by the workers tb higher arc tb borfils.

Period m baiim

The practice regarding this is different in lb bus ol
Benefits are not always due from lb moment of lb ocryrnnsr tb 
event insured against. Benefits are also subject Io modificatiam* ■ b
instance in accident pensions where tb (kgree of incapvily caused 
accident bcome higher or lower.

Overlap^ng of Benefits

In almost all countries care is taken to see that lb inMed peeaan dm
not receive several kinds of bnefits in respect of a sicflc evcb. But it is 
found difficult to avoid overlapping end tbi is wb tbs dScidly is
frequently put forth as an argument in favour ol tb i^fadioa

Protection of Benats

Some special form of protection is frequently given io sociel msuraace
benefits. They can neither b pledged nor transbrad. In Cermsny il h
an acknowledged principle tbt benefits under social ilwnnee are granted
as a statutory right to the insured person and rxit as tn act of grace or on
compassionate grounds as is tb case of poor rdid. (xmaequently lb
civil and other rights of the bnebiary are not affected.

The writer arrives at the following four conclusions -(I) Schemes of
social insurance are likely to b complicated, involving large unproductive
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work and uneconomic expenditure. There should, therefore, be uni 
fication or at least simplification. (2) Money benefits usually pf^* 
dominate in social insurance. It is however Important from the point of 
view of national economy that benefits in kind should be granted on an 
extensive scale while money benefits should be treated only as of secondary 
importance. The order of Importance of the principle underlying social 
insurance should be firstly prevention ; secondly, restoration of the power 
to work, and only in the last place should monetary help be given. (3) 
Money benefits should vary between the maximum and minimum limits 
but the lower limit should not fall below the minimum subsistence level, aj 
in that case the insurance becomes a kind of poor relief and the maximum 
should not be more than the needs, as in that case the insured would 
be better off than if the event against which he was insured had 
not happened- (4) If any international principle is to be laid down for 
the present, it seems preferable to fix the minimum rather than the 
maximum level of benefits.

The Trend of Food Prices in England

Evidence of considerable interest was given to the Royal Commission 
on Food Prices by Sir Leo. Chiozza Money on the permanent conditions 
which govern the food supply of the United Kingdom and the probable 
future of prices in relation to it. He pointed out that the price of food 
was rising before the war and that if the war had not occurred, prices of 
food and of raw materials would probably have continued to rise. The 
reasons given for this were the growth of the world’s population and the 
rise in the standard of living over large areas of the world, causing a 
demand for food and especially for the superior foods such as wheat and 
meat to increase more rapidly than the supply of those goods. In 1894 
British wheat fetched 22s. lOd. a quarter. In 1904 its price had risen 
to 28s. 4d. a quarter and in 1914 the price had risen again to 34s. lid. 
The price of British wheat is at present over 50s.

The witness pointed out that the rise in the price of food before the war 
applied not only to wheat but to many other foods. Considering the 23 
articles of food on which official calculations are based it would be seen 
that taking retail prices of 1900 as 100 the prices of 1894 were 94’9 while 
the prices of 1914 were 116'8, that is to say, there was a rise in the retail 
prices of food as commonly consumed by working class families of 
nearly 25 per cent, m 20 years 1894—1914 and of that increase about 17 
per cent, occurred m the 14 years 1900 to 1914. Some economists hold 
that the rise was due to the greatly increased production of gold 
in the world. But Sir Leo. Chiozza Money while admitting that gold 
undoubtedly played its part in this general rise in prices thought that 
variations of supply in relation to demand played a very much larger part. 
Petroleum, for example, fell m price because of a greatly increased 
production in relation to demand and wheat advanced because although 
there was an increase in production it did not keep pace with the 
increase in demand.
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The witness quoted the case of the United States where the increawd 
consumption of wheat combined with other factors had led Io an enor­
mous drop in the exports of this grain to England and he submitted that 
this was an indication of a continuous process and thatas thr yean went 
by it would be found that increasingly the nations which produce food will 
require larger proportions of that food for their own requirements con­
temporaneously with the all-important factor that other big populations 
besides England would be continually coming into the wheat market 
and demanding more wheat. “ In the year 1925 ”, said the witness, ” we 
are faced with very dear bread in a year when wheat production is 
actually larger than it was in the years 1918—1922 and this is a reminder 
that we are dealing here with a factor not of a passing but of a permanent 
character.”

In reply to questions by the Committee the witness said that each country 
will have to live upon the food which it can produce or largely upon it.
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Distribution of World Population
Large, or at least considerable, numbers of people are living on moit of 

the lands throughout the world which are favourable for human habitation, 
the principal exceptions to this being southern Siberia, southern Brazil, 
Argentina, south-eastern Australia, and South Africa. With these excep­
tions the present sparsely peopled areas are hot or cold deserts which 
cannot support large populations.

The dense population in tropical countries like India and Java and the 
crowded conditions in some port cities of the Tropics have given an 
exaggerated idea of the large number of people living in these regions as a 
whole. The Tropics in general are rather sparsely peopled, as shown by 
a survey of the regions crossed by the Equator in South America, Africa, 
and the East Indies, though the coastal regions of Brazil and the sections 
around the Gold Coast in Africa are fairly well inhabited. In these areas 
agriculture and mining have stimulated growth of population while 
markets in the United States and Europe create demand for the minerals 
and crops they produce.

South America on the whole is sparsely peopled. The vast unsettled 
region of Brazil and Bolivia near the Equator will not acquire a dense 
population under present conditions. The southern part of Argentina, 
except near the Andes, is relatively dry. The section west of the Pampas 
also is deficient in rainfall, irrigation being necessary to produce crops. 
In northeastern Argentina, however, where cotton and similar crops can 
be grown, settlement may occur. At present the well-peopled area of 
Argentina is on the Pampas or great level wheat lands, close to the River 
Plate and ocean shipping. {From Commerce Reports, Washington, May 
25, 1925.)
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The Annual Report of the Poona Post and R. M 
Union

The following are extracts from the Report supplied to the Labour 
Office by the Honorary Secretary of the Poona Post and R. M. S. Union

During the year under report the union has been very active and made 
a good progress in the various departments of its activities. It worked 
energetically and efficiently for the purpose for which the union was start- 
ed. During the year the membership rose from 225, at the beginning, to 
315, at the close of the year. Further the financial position also materially 
Improved ; for whereas the year opened with a balance of Rs. 1,585-9-4, 
it closed with Rs. 2,333-14-3 at its credit. The total collections 
during the year by way of subscriptions, entrance fees, donations, etc., 
was Rs. 2,144-4-0 as against Rs. 1,354-2-0 in the previous year. The 
committee has granted death reliefs to heirs of six deceased members of 
the union. The union also opened a reading room, where arrangements 
have been made to procure important newspapers and periodicals. The 
reading room is further furnished with postal magazines, postal circulars 
and postal literature and generally publications regarding labour and 
quasi-labour problems in India are available for the members. Further, 
during the year the managing committee met 12 times and disposed of 
many items and thrashedout the problems before they came up for con- 
sideration of the General Body. In addition to the regular members on 
the committee, other persons, notably, Mr. G. V. Bhave and Mr. Chol- 
kar, took part in the discussion and gave the benefit of their experience 
and guidance. During this period not less than 25 meetings of the General 
Body were convened to discuss questions affecting the Interest of the 
postal employees and on several occasions measures were proposed to 
foster a spirit of brotherhood and sympathy between the various classes 
of postal workers including the postmen and the menials. Further, the 
union enlisted the active co-operation and sympathy of Mr. N. C. Kelkar, 
B.A., LL.B., M.L.A., and Mr. S. G. Vaze, B.A., who were respectively 
elected the President and the Vice-President of the Association. 
Mr. N. V. Bhonde, B.A., LL.B., who is working as an Honorary Secretary 
since April 1924, has been a very valuable addition to the band of active 
workers of the institution. The union was also immensely benefited by 
the wise guidance and practical suggestions offered by Dr. K. G. Loho- 
kare, a well known member of the Legislative Assembly. The association 
of these men has proved a valuable asset in increasing the importance and 
usefulness of this Divisional Union. Moreover, the union took every 
opportunity to invite leading persons connected with postal unions and 
labour associations in this country. Mr. V. N. Jog, M.L.C., President 
of the Dharwar Union, paid a visit to our Institution and Mr. N. M. 
Joshi, M.L.A., the celebrated labour champion, granted an interview, a 
summary of which is published in the October issue of our circular. Mr. 
K. Parthasarathi lyangar of Trichinopoly, Babu Tarapad Mukerjee, the 
General Secretary of the All India (including Burma) Post and R. M.S. 
Union and Mr. N. C. Sengupta, B.L., the editor of ** Labour ”, not
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only visited the union, but also addressed meetings held under the auspices 
of the union. The organ of the Poona Union was also conducted by 
an able editor who was greatly assisted by experts and by persons ex­
periencing the daily postal life and knowing intricate problems of the 
department. The circular dealt with All-lndia, provincial and local 
questions as well, and during the year the union was able to get redressed 
certain grievances regarding the anomalies of C and D scales, conveyance 
charges of personal kit to an official, English mail allowance, additional 
Town Inspector to Poona City, the filling up of vacant posts in the R.M.S., 
etc. The union was able to take up many questions right up to the 
Legislative Assembly through its President and invited the attention of 
the authorities to various grievances. Further the Poona Union has done 
much work in informing the general public of the peculiar conditions of 
postal service through the columns of various papers, such as the 
” Kesari ” the “ Dnyanprakash ”, the ” Deccan Herald ", the “ Servant of 
India ”, the “ Times of India ”, and the like. It is during this year that 
the Director General was pleased to grant permission to an official of the 
Poona H. 0. and a leading member of the Poona union for starting a 
Marathi organ. This was partly due to a question put by Mr. Mills, M.P., 
In the House of Commons regarding the publication of a journal con­
ducted by the subordinate postal servants and just after the close of the 
year the “ Dootpatrika ” saw the light of the day.

At the beginning of the year the number of upto date paid members 
on the post office side was 70 only and that on the R.M.S. side 185. But 
the membership exceeded 50 at the end of the year under report on both 
the sides. At the close of the year the total strength was 315 including 
175 of the post office and 140 of the R.M.S. side. Thus the percentage 
of the members comes to about 65 to the total strength of the officials 
on both the sides. If the actual number on roll be taken into con­
sideration, the percentage may come up to 70 at the most. It is, 
therefore, quite evident that the union will have to take up propaganda 
work in right earnest to bring the membership at least to 90 per cent.

In the month of October 1920 an appeal was issued to all the members 
of the Union to contribute the increase of one month’s pay or any such 
amount to collect reserve fund of the Poona Union and several members 
of the Post Office as well as R. M. S. men responded to the call. The 
amount so collected was Rs. 3,340 Including Rs. 1,492 of the Post office and 
Rs. 1,848 of the R.M.S. The amounts have been separately deposited 
in the Cosmos-Co-operative Society as a fixed deposit.

In the year 1924, 25 meetings of the general body had been convened as 
against 17 in the previous year. This is the record figure in the annals 
of the Poona Union. Out of these 25, only one meeting had to be adjourn­
ed for want of quorum. The managing committee also met on 12 occa­
sions during the year under report as against 3 in the previous year. Be­
sides, 6 meetings of the managing body had to be adjourned for want of 
quorum, but by sitting for hours together the managing committee transact­
ed the whole business. In the meeting held on the 13th July 1924, the 
question of amalgamation of the clerks’ and postmen’s unions was dis­
cussed at length and Mr. G. K. Gadgil, Bar.-at-Law, the President, Poona
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Postmen’s union who was specially invited, brought the discussion to ar, 
end after explaining the necessity of such an affiliation.

The meetings convened on the 24th August and the 26th November 
1924, both under the presidentship of Mr. N. C. Kelkar, were the moit 
important and memorable gatherings during the year. The former waj 
held in Mr. S. B. Bhide’s wada and the question for asking for a fresh 
postal enquiry committee was discussed. The President was authorised 
to take any steps necessary to get a fresh enquiry committee. Babu Tara- 
pada Mukerjee, General Secretary, All-India Union, and Mr. Sen Gupta, 
the editor, ** Labour, ” addressed a very large meeting of the post office 
and R. M. S. officials in the lecture hall of the New Poona College on 
the 26th November 1924. About 250 officials had attended including 
Mr. Laughlen, the Postmaster, Poona, Mr. Khushiram, Head Assist­
ant to the Deputy Postmaster General, R. M. S., Western Circle, Poona. 
Mr. G. K. Gadgil, Bar.-at-Law, also attended the meeting. Mr. Mukerjee 
stated clearly how the minimum demands were justifiable and said it was 
the Government who was to look for the money to satisfy the reasonable 
demands of the honest and willing working staff of the department. 
Mr. Sen Gupta endorsed the remarks of Mr. Mukerjee and expressed 
gratitude for the reception he received at the hands of the members and 
characterised the Poona Union as one of the ablest and strongest 
divisional associations in India.

On the 16th November 1924 a round table Conference of the leading 
men of both unions was arranged to consider the question of affiliating the 
two unions. Mr. G. K. Gadgil, Bar.-at-Law, the President of the Post­
men’s Union, was present and the result of the conference was that both 
the parties were brought nearei than before. Soon afterwards another 
meeting for joint consultation was also held under the chairmanship of 
Mr. G. K. Gadgil in which the office-bearers of this union took a large 

part.
On the 21st December 1924 the 2nd Conference of the Bombay Presi­

dency Postmen and Menials’ Association was held at Poona. On the eve 
of the Conference the Honorary Secretary sent two communications to 
the press, and emphasized in the Kesari and the DnyanpraJ^ash the supreme 
necessity of affiliating the two Unions. At that Conference a resolution 
appointing a committee to consider the question of affiliating the Postmen’s 
union with the Bombay Presidency Post and R. M. S. Association was 
adopted. Many members of the Poona Union attended the Session and 
Mr. Cholkar on behalf of this union assured his co-operation and sym­
pathy.

This year saw the opening of a free reading room in the office of the 
Poona Post and R. M. S. Union. The main object in this undertaking was 
that the members of the union should be in close touch with all the activ­
ities of other postal unions, and with the departmental questions that are 
dealt with in several publications. Thus to acquire postal literature 
available in India as well as in foreign countries, and to Induce the members 
of the union to study the same, is the purpose in opening the fie- reading 
room. During the year under report efforts were made to secure some

labour gazette/LLV. 1925

20 publications dealing with poiul literature and ptTrUnni In 

addition to this, local papers and penodicak, both EfifUh and Maaalb. 

are also kept in the library for the use ol members. SuruUfly ariarsfc 

ments are made to procure or purchase reports or pubbcabom bearing on 

postal and labour questions. The literature in the reading loum b» 

proved a centre of attraction and it has diffused knowledge and informa­

tion regarding labour problems amongst the local members of the Assocu- 

tion. However, much more must be done by ;he neu nunaging corts- 

mittee to make this reading room more useful and mwe attractivr

4

Balance Sheet for the yqr 1924 

Receipts. Payments.

Rs. a. P- R* a.
Opening balance 1,585 9 4 Office rent 120 0
Balance from R. M. S. 231 12 0 Peons’ Pay 60 

II
0 

IICollection of sub- Light
scription during the Printing 526 13
year 2,144 4 0 Stationery 16 3

2 p.c. Reserve b und .. 253 4 0 Postage 82 1
Interest 97 14 8 Honorarium to the
Conference Fund 193 0 0 Honorary Secre-
Miscellaneous 58 8 6 tary 300 0

Library 22 2
Delegation fees 72 0
Meetings 
Travelling Allow-

36 5

ance 66 12
Contribution to

Bombay Presi­
dency Association 702 0

To All-India Union. 42 0
Death reliefs 150 0
Miscellaneous 22 5
Balance (current) .. 2,333 14

Total .. 4,564 4 6 Total .. 4,564 4

p

0
0
9
0
3
6

Details of Balance.

0 
0 
0
3

0

0
0
0

3

6

a.
0
6

10
13

P-
0
5
0

10

Deposited in C. C. Society. 
„ in Imperial Bank.

In Cosmos Society.
With treasurer.

Total 2,333 14 3 

N. Nagpurkar, 

Treasurer
V. N. Gore. 

Auditor.

R. G. Bhagwat, 
D. P. Brohme, 

General Secretaries.
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.Agricultural wages in Canada present the nine fea! .-n. In 
wages and board for a male per month in uinuner scuon an i
§36 and for a female $19. These steadily increased until in 1*0 tl-i 
stood at S86 and $47 respectively. In 1921 houever they de,!•••» i.> 
§67 and $42 and there was a further decline to 159 and I39 m |977 
In 1923 there was a slight rise in the case of male labour and the fin rs 

stood at $61 and $39 respectively.

Houts of Labour

An Act was passed in 1921 in British Columbia to give efint Io the Ej|bt* 
Hour Day Draft Convention of the Washington Conference, but it stipu­
lated that it was not to come into force until other provincea of the 
Dominion adopted the principle of the 8-hour day. Bills base been 
Introduced in Canada but have not been enacted.

A Royal Commission was appointed in 1919 in Canada to investifate 

Into and make recommendations upon industrial unrest. One of the 
recommendations of this Commission was to legalise the maximum work 
day of 8 hours and subsequently a National Industrial Conference was held 

in 1919 which further discussed this subject.
No definite Information Is available, at present, of the exact number of 

workpeople on 8-hours a day.

Out of 612,000 workpeople returned during an enquiry by the Depart­
ment of Labour in June 1919 it was found that 17,102 were working under 

8 hours per day ; 266,236 for 8 hours; 33,267 for 8J hours; I 
for 9 hours, 9,407 for 9^ hours; 120,727 for 10 hours and 12,430 for over 
10 hours. In other words 283,338 out of 612,398 or nearly 46 per cent, 
were working for or below 8 hours a day and the remaining 329,060 were 
working for more than 8 hours.

The normal hours of work in Canada arc now generally 8. In Iron 
and Steel Industries, however, the hours arc anything between 8 and 13. 
Iron and Steel producing, as Is well-known, is a continuous proceu and 
the employees are required to work for 12 consecutive hours. In a Census 
in 1922, it was found that out of 4,900 workpeople employed in blast­
furnaces and steel mills, 390 were on 12-hour shifts; about 810 alternated 
between 11 and 13 hour shifts and 380 had a night shift of 12 to 13 hours or 
day shift of 8 to 11 hours. In British Columbia an 8 Hour day Is provided 
for by an Act passed in 1907 for workers engaged in the production of 
non-ferrous metals. In other provinces 8 hours is general in the case 
of smelters and the majority of other employees have a 9-hour day. In 
metal trades, the majority works a 9 hour day. Among other principal 
industries the 8-hour day is fairly general. In the Textile industries, the 
hours vary from 9 to 10 with reduced hours on Saturday, with 50 to 55 

hours per week.
The employment of women is restricted to 8 hours a day.
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Wages and Hours of Labour in Canada
The Department of Labour, Canada, has collected and published 

information on wages since 1921. The principal industries covered are 
building trades, metal trades, printing, electric railways, steam railways, 
coal mining, factory labour, miscellaneous factory trades and lumbering.

The following table shows the index numbers of Hourly Rates of Wages, 

representing wages in 1913 = 100 :—
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1

Year

2 
Building 
Trades

3

Metal

4

Printing

3 
Electric 

Railways

6 
Steam 

Railways

7 
Coal 

Mining

8 
Simple 
average 
of 2-7

1901 60-3 68'6 60'0 64'0 70'8 82'8 67'8
1906 76'9 79'8 72'2 73'7 80'2 87'4 78'7
1911 90-2 91'0 91'6 88'1 96'4 97'5 92'5
1913 100 0 100'0 100 0 100 0 100 0 100 0 100 0
1916 102-4 106'9 105'8 102'2 104'9 111'7 705'7
1920 180'9 209'4 184'0 194'2 186'6 197'7 792'7
1921 170-5 186'8 193'3 192'1 165'3 208'3 786'0
1922 162'3 173'7 192'3 184'4 155'1 197'8 776'8
1923 166'4 174'0 188'9 186'2 157'4 197'8 778'4
1924 169'7 175'5 191'9 186'4 157'4 192'4 779'5

It will be seen from the above table that wages steadily increased frcm 
1901 onwards until 1920 when they were almost a hundred per cent, 
higher than the 1913 level. From 1920 there set In a tendency in the 

opposite direction and wages in all groups except in printing and coal 
mines began to show a decline. This continued till 1922 but in 1923 
wages again Increased and this increase continued in 1924 except in the 

coal mining Industry.
The following table shows some samples of wages per hour in the cotton 

textile industry :—

Occupation
Hours 

per 
day

1920 1921 
(Dollars)

1922 
(Dollars) 1923 1924

Carders 9 •32J -34 •34 •34 •34
Mule-spinners .. 9 -41 -42 •44 •433 •434
Ring-spinners .. 9 •26 •25i •253 •253 •253
Warpers 9 '24 •213 •21J •21i •2H
Weavers 9 -43i •29* •303 •293 •293
Loom-Fixers .. 9 •36i •491 •491 •49J '49J
Web-drawers .. 9 •373 •373 •373 •373
Finishers 9 •37i •33 •36 •36 •36
Dye House Employees 9 •343 •343 •341 •34i

* Piece-work.
Two conclusions can be arrived at from the above table. These are 

(1) that wages decreased all round in 1921 from what they were in 1920 
and (2) they remained more or less steady from 1921 onwards. From 
a supplementary table published on page 474 of Report No. I of March 
1921, it is seen that wages steadily Increased from 1911 to 1920.
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International Labour Conference 

THE SEVENTH SESSION AT GENEVA 

The Seventh Session of the International Labcjur C 
on 21st May 1925 at Geneva. Dr. Benes of Czecho-J^^r 

President. A Selection Committee for the purpose of WasT^
dure was appointed consisting of 12 Government 
representatives each of employers and workers. The ^***'******’a^ 
the British, Indian, and Canadian Government delegat 
.South African Employers’ delegates and the British l ?'itiik^ 

with the Indian Employers’ and Workers’ delegates as *’ 
agenda consisted of four items, (I) the report by th..*rv *‘*'^**’ 
International Labour Office, (2) equality of treatment f U
foreign workers as regards Compensation for accidents ’'**‘***1 
sion of work for 24 hours in glass manufacturing proces 
furnaces are used, and (4) Night work in bakeries. ***

The last three came up only for a formal vote on the d f r 
and Recommendations adopted at the Sixth Session. * ^”**ntte^

The Hours Convention

The annual report of the Director of the International Lak> 
surveyed in detail the progress of legislation In different countr’ 
the discussion on the report, attention was concentraiA^ 
Convention. Mr. H. B. Belterton. the British cXrnZn^L”^ 

submitted that the 48 hours week had long been recognised h 
and that many millions of workers at the present moment were 
under agreements based on the 48-Hour week principle But 
another movement for a 5-Day week which, he stated the British C *** 
ment did not wish to discourage. Several agreements on the b/^*^ 
5-Day week were now in existence and it was therefore diffi’*!'**’ 
reconcile them with the terms of the Convention. *®

Among the speeches, one by Mr. Schurch (Switzerland work v 
was noteworthy. He pointed out that the adoption by SwitzerlanTj 
the 8-Hour day principle was largely responsible for the develonl? 
of Swiss industry. P"*nt

From the speeches made by the representatives of the Government 
It would appear that each Government desired to ratify the Convent ’ 
but was not prepared to take any isolated action. In this connection tS 
Director of the International Labour Office, in the course of his renlv 
said :— ™

“ If it be true that the ratification of the Hours Convention depends 
on the attitude of Belgium, France, Germany and Great Britain, it would 
seem that some progress has been made since the last Conference. Tlw 
conclusion of the debates in this Conference last year was that the sole 
hope of ratification lay in some agreed method of procedure for the pur­
pose of securing ratification. A Conference of the Labour Ministers of 
the States mentioned was held at Berne in September last, a Conference 
which. It was understood, was to be essentially a conversation between the 
tour States concerned, accompanied by a mutual exchange of information

*- ti-- ** tbiri

<tU H_ *
4-1,- dkj
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preparatory work Ua Um «al <h 
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he possible to consider a a 
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of December 1923. and n 

shifts.
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he said, that when the vote oo that priaH HkaA 
House of G>mmons. matters were drfifMl io Fnm, « 

Germany.
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negotiations on the subject, but it u char that appoamm ■ itil 
expected. In Germany the eAset of the sole aa Bntnh Ham «f 
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Conference the report of the Committaam Wedamns Csmpanmao 
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suffer personal injury due to an industrial accident, or their dependent, 
shall be compensated in accordance with the principles and provision, 

hereinafter laid down.
It shall be left to each Member to give such precise definition to 

phrase ‘ industrial accidents ’ as it considers fit, always bearing in mind 

the general purpose of the present Convention.
Article 2.—The laws and regulations as to workmen’s compensation 

shall apply to every workman, employee or apprentice employed by any 

public or private enterprise.
Provided that it shall be open to any Member to make such exceptions 

in its national legislation as it deems necessary in respect of:
(fl) Persons employed In establishments or parts of establishments 

which the national laws or regulations recognise as not involving 

a sufficiently appreciable risk;
(6) Non-manual workers whose remuneration exceeds such 

limits as may be fixed by national laws or regulations ;
(c) Persons whose employment is of a casual nature and who 

are employed otherwise than for the purpose of the employer s trade 

or business;
(d) Outworkers;
(e) Members of the employer’s family dwelling in his own 

house;
(/) Shore fishermen, that Is to say, such members of the crew 

of a fishing vessel as are remunerated wholly or mainly by shares 
In the profits or gross earnings of the working of such vessel.

Article 3.—This Convention shall not apply to persons covered by some 
special scheme the terms of which are on the whole not less favourable 
than those of the present Convention.

Article 4.—This Convention shall not apply to agriculture, in respect of 
which the Convention concerning workmen’s Compensation in agriculture 
adopted by the International Labour Conference at its Third Session 

remains in force.
Article 5.—The compensation payable to the Injured workman or his 

dependents where permanent incapacity or death results from the injury 
shall be paid in the form of periodical payments : provided that it may be 
wholly or partially paid In a lump sum, if the competent authority is satisfied 
that it will be properly utilised.

Article 6.—In case of incapacity, the payment of compensation shall 
commence as from the date of the accident or as from such other date as 
may be laid down in the national laws or regulations.

Article 7.—In cases where the injury results in permanent total Incapacity 
of such a nature that the injured workman must have the constant help 
of another person, the circumstances in which additional compensation 
shall be paid shall be fixed by national laws or regulations.

Articles.—The national laws or regulations shall prescribe such measures 
of supervision and methods of review as are deemed necessary.

Article 9.—Medical aid shall be provided in cases of Injury due to 
industrial accidents by such means as the national laws or regulations shall 
deem most suitable.
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Article 10.—There skall be added to the compematioa awarded at the 

time when the amount of compensation is settled a sum rqjraeRtint the 

cost of the supplying, fitting and normal renewal of such artifxial Imht 

and surgical appliances as are recognised to be neceaaary.
Article II.—The national laws or regulations shall make auch prmisxM 

as, having regard to national circumstances, is deemed moat suitaUe 

for ensuring in all circumstances the payment of compensation to wadmam 

who suffer personal injury due to industrial accidents or tn case of death 

to their representatives in the event of the insolvency of the employer or 

Insurer.
The draft Convention gave rise to considerable discuaaion. In order to 

lessen opposition from backward countries, mainly Asiatic, the original 

draft, based on the European standard of legislation, was altered and re« 
modelled to suit the conditions in Asiatic countries. This action was 

severely criticised by some delegates particularly by Mr. Cotter (Workers, 
Great Britain) who said it “ might have the effect of driving back the pro­
gress of the more advanced European countries. If the organisatioa 

was going to use Asiatic conditions as the basis of its work, it would become 

a mere missionary society for converting Asiatic countries to industrial 
principles ”.

Numerous alterations and amendments were made in the Draft including 
the addition of the words ** arising out of in the course of employment ” 
to “ industrial accidents ” in Article 1. The Convention as amended will 
be given in a later issue.

Minimum Scale of Compensation

Two Draft Recommendations were then presented to the Conference. 
The first of these related to the minimum scale of compensation. After 
some discussion, an amended recommendation was adopted and the final 
vote was obtained at a later stage. The text is reprinted below :—

I— Where incapacity for work results from the injury, the national laws 
or regulations should provide for the payment of compensation at rates not 
lower than those hereinafter Indicated :

(1) In case of permanent total incapacity, a pension equivalent to two- 
thirds of the workman’s annual earnings ;

(2) In case of permanent partial incapacity, a proportion of the pension 
payable in the event of permanent total incapacity calculated in reference 
to the reduction of earning power caused by the injury;

(3) In case of temporary total Incapacity, a daily or weekly payment 
equivalent to two-thirds of the workmen’s basic earnings as calculated for 

purposes of compensation ;
(4) In case of temporary partial incapacity, a proportion of the daily or 

weekly payment payable in the case of temporary total incapacity calculated 
in reference to the reduction of earning power caused by the injury.

Where compensation is paid in a lump sum, the sum should not be less 
than the capitalised value of the pension which would be payable under the 

foregoing paragraphs.
II— Where the Injury is such that the workman required the help of 

another person, additional compensation should be paid to the workman
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which should not be less than half the amount payable in thecajcof 
permanent total incapacity.

Ill—Where death results from the injury, those entitled to be regardt,j 
as dependants for purposes of compensation should Include at least the 
following :

(1) deceased’s husband or wife;
(2) deceased’s children under 18 years of age, or above that age if by 

reason of physical or mental infirmity they are incapable of earning;
(3) deceased’s ascendants (parents or grandparents), provided that they 

are without means of subsistence and were dependent on the deceased 
or the deceased was under an obligation to contribute towards their 
maintenance ;

(4) deceased’s grandchildren and brothers and sisters ;
(а) if below 18 years of age, or above that age if by reason of 

physical or mental infirmity they are incapable of earning, and
(б) if they are orphans, or if their parents, though still living, 

are Incapable of providing for them.
Where compensation is paid as an annual pension, the maximum total 

of the pensions payable to all the dependants should not be less than two- 
thirds of the deceased’s annual earning.s.

Where compensation is paid in a lump sum, the maximum sum payable 
to all the dependants should not be less than the capitalised value of a 
pension equivalent to two-thirds of the deceased’s annual earnings.

It may incidentally be mentioned that the recommendation adopted is 
the same as originally drafted by the International Labour Office, and this 
remark applies also to the text—with a few exceptions—of the Second 
Recommendation submitted by the Committee.

Jurisdiction in disputes

The Recommendation adopted declared :

I
That every dispute relating to workmen’s compensation should preferably 

be dealt with by a special court or board of arbitration, comprising with or 
without the addition of regular judges, an equal number of employers’ 
and workmen’s representatives appointed to act as adjudicators by their 
respective organisations or on the nomination of such organisations, or the 
representatives of other social organisations of employers and workers or 
elected by separate bodies of employers’ and workers’ electors.

II

That, where disputes relating to workmen’s compensation are dealt with 
by the ordinary courts of law, such courts shall be required on the request 
of either of the parties concerned to take the evidence of employers’ and 
workmen’s representatives as expert witnesses in any case where the dispute 
Involves a question of an occupational character and In particular the ques­
tion of the degree of incapacity for work. The recommendation was 
then referred to the Drafting Committee and the final vote was secured 
subsequently.

JULY. 1925 C>(2n7£

Comperua/ton for occupationol Ji*^^**^

The Committee presented a Draft Convrntion. a 
and a Resolution on this subject. The text of the Conwtjlwr as 
IS given below :—

Article 1. Each Member of the International Lakaur Or*Muaatiaa 
which ratifies this Convention undertakes to provide that compenaalton 
shall be payable to workmen incapacitated by occupatioml diattaea, or 
in case of death from such diseases to their dependent* in acaxdiiMe 
with the general principles of the natiorul legislation relatinf to com­
pensation for industrial accidents. The rates of audi rnmnimaatirn 
shall be not less than those prescribed by the nattonal hfgF«la*i«n f?f 
Injury resulting from industrial accidents. Subject to this provision, 
each Member in determining in its national laws or reguliiioos the con­
ditions under which compensation for the said diseases shall be peyaUe 
and in applying to the said diseases its legislation in regard to compenaa- 
tion for Industrial accidents may make such modifications and adapta­
tions as it thinks expedient.

Article 2.—ELach Member of the International Labour Organisation 
which ratifies this Convention undertakes to consider u occupational 
diseases those diseases and poisonings produced by the substances set 
forth In the list appended hereto, when such diseases or such poisonings 
affect workers engaged in the trades or industries placed opposite in the 
list appended hereto and result from occupation in an undertaking covered 
by national legislation.

List of diseases and toxic sub­

stances.
Poisoning by lead, its alloys 

or compounds and their 
sequelae.

Schedule

List of corresponding industries and 

processes.
Handling of ore containing lead, 

including fine shot in zinc 
factories.

Casting of old zinc and lead Ingots. 
Manufacture of articles made of cast 

lead or of lead alloys.
Employment in the polygraphic in­

dustries.
Manufacture of lead compounds.
Manufacture and repair of electric 

accumulators.
Preparation and use of enamels con­

taining lead.
Polishing by means of lead files or 

putty powder with a lead content.
All painting operations involving the 

preparation and manipulation of 
coating substances containing lead 
pigments.
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Poisoning by mercury, its amal- Handling of mercurv 
gams and compounds and ’
their sequelae.

Anthrax infection

Manufacture of 
Manufacture of 

laboratory apparat^ 

hat-making industr^*<» tj, 

tiot gilding
Use of mercury pu„i • 

facture of incande«:ent k 
Manufacture of fuminate 

primers. mere^
.. Work in connection with • 

infected with anthrax 
Handling of animal carcasses

^Oft7rcb:n^di:e".'“‘'‘"' " ‘'•~P«t

The Convention, subsequently, received the final vote with this 
that a member state which has ratified this Convention may j*^°*‘*^ 
it after 5 instead of 10 years as originally stated in Article 
Recommendation and the Resolution were adopted without di ■ 
recommending that “ each member of the International Org^*^**’ 
which ratifies this Convention should adopt, where such procedur^A^ 
not already exist a simple procedure by which the list of diseases 
nised as occupational in its national legislation may be revised " a 
the International Labour Organisation should study the question J 
occupational diseases and collect the fullest possible information on^tk 
subject; (2) the result of such study to be communicated to the Stat** 
Members of the International Labour Organisation ; and (3) the CovenT 
ing Body to be instructed to insert, should the necessity arise, on the 
Agenda of a future Conference, and if possible in 1926 a new and addi 
tional proposed Draft Convention containing the list of occupational 
diseases which would seem to merit addition to those embodied in the 
schedule of Article 2 of the original Convention.

The Recommendation received the final vote at a later stage.

Equality of Treatment

The Conference unanimously adopted the Draft Convention provi­
sionally adopted in 1924 providing that foreign workers shall be accorded 
the same treatment as regards Workmen’s Compensation for accidents 
as the citizens of the country.

Glass Factories
The draft Convention regarding the weekly Suspension of work for 

24 hours in glass factories where tank furnaces are used attracted con­
siderable discussion. It was reported that the Conference passed through

, at tbx* o*: fc

|>u«^ uther resUutM^B J

(1) A resJutsoii Mr M U .
j^j^^ale. inviting the 0,^6, J Ma.

(j.,vemnienls enneerned, u-
auditions of labour tn Asaatst 

Pcrsi*. Siam, the Mandated

(2) ***♦» «oaa Uv a
Miners’ Federation inviting 
m the collection of udormaiMai naan 
hJtdays in the coal^minii^ I

(5) A resolution iutructn^ tk 

investigate and make pedmii^ 
apprenticeship and of vucetimJ , 
a report to a future aaaaion of ibr

The draft convention tw..,:,.— 
finally adopted during this .S— 

Cmomittce.

A resolution presented by 

was adopted by the GNifrrean i 
International Labour Offire to pU« 

insurance for workers on the Afcmb 
ence, if possible, that of 1927. and on I 
ing sessions (due regard being had to _ 
various branches of social insunacr) da 
and widows’ and orphans' insunocc ; 
work already performed by the lotemrtioBal Lobov 
information with regard to aoctal inntfooce sUddU 

FontJ LtAaer ia laJia
In the course of the general discuaaJoo at tba eab 

on behalf of the Government of Great Brilvn 
Mr. Joshi (Workers, India) regarding alleged 

and stated that the British GovOTment wre not preperiid 
statement as a correct representation of the fada. Mt, 
(Workers, India) challeng^ this denial wd staled ianri llb^ 

existed not only outside India but also Miduii l^e which hadei^iw 
as “ a land of slaves, consisting of Mibi and peasants Im^ <» 

starvation line ”. He asserted that the Or»n»tBtwn ww not 
sion of full facts relating to India and he drew** 

a correspondent of the International Labour Ofe » _
The new administrative council was el^ hg th^canfayg 

ing France. Germany, Britain, Itoly. Beigiutn. Japaa. LvaOa.
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India. The Government group nominated Argentine, Spain, Norway 
and Poland. The Employers’ group elected Mr. Lithgow (British Em­
pire), M. Pincod (France), Signor Olivetti (Italy), M. Carlier (Belgium), 
M. Hodac (Czecho-Slovakia), and Mr. Gemmhl (South Africa). The 
Workers’ group elected M. Jouhaux (France), Mr. Poulton (British 
Empire), Mr. Moore (Canada), M. Muller (Germany), M. Oudegeest 
(Holland) and M. Thorburg (Sweden).

The Conference terminated on 10th June.

Average monthly rents of one-roomed working class tenements in 
Ahmedabad in 1913-14 and 1923-24

Ahmedabad Working Class Rents
I. Collection of data

Both as a necessary sequel and supplement to the collection of working 
class family budgets, an enquiry into the rents paid by the working classes 
at .Ahmedabad was undertaken by the Labour Office side by side with the 
family budget enquiry. Apart from other useful results that are likely to 
emanate from these two enquiries, both are very important for the con­
struction of the Ahmedabad working class cost of living index. Thus, while 
the family budget enquiry will funrish the weights to be applied to the 
different commodities consumed by the working classes, the rent data 
show the percentage increase in 1923-24 over the 1913-14 average 
rental at Ahmedabad. As m the case of Bombay, the Ahmedabad en­
quiry continued for more than a year, because of the difficulty of collect­
ing reliable data for the year 1913-14 the absence of such data being more 
keenly felt in Ahmedabad than in Bombay where the only authentic 
source available was the assessment books of the Bombay Municipality, 
the figures so obtained being verified by the Investigators of the Labour 
Office. It IS well known that municipalities have to make an enquiry­
annual in certain cities like Bombay, the interval between two such enquiries 
being more or less in others—into the rents paidby occupants of properties 
recorded on their assessment books for the purpose of assessing the amounts 
payable to the municipality by the landlords. But in the case of Ahmed­
abad it was thought better to collect the rent data by personal investiga­
tion through the Investigator of the Labour Office.

The data collected was carefully scrutinised and the final averages were 
worked out with the omission of properties let to employees at concession 

rates.
II. Results

One-roomed tenements.—Data was collected for 2,027 one-roomed tene­
ments for the years 1913-14 and 1923-24. The quotations collected 
cover the whole of the Ahmedabad city and, as can also be seen from the 
number of quotations collected for each ward, represent a fair sample of 
the rents paid by the Ahmedabad working classes. The following 
table shows by wards the number of quotations of one-roomed tenements 
built before 1913-14 and still m existence, the average annual rent of these 
tenements in 1913-14 and 1923-24 and also the percentage increase in 
average rentals in 1923-24 over those in 1913-14.

Wards

Number 
of 

sampled 

tene­
ments

Average monthly rents paid in Percentage 
increase in 

1923-24 over 
1913-14 average 

rent
1913-14 1923-24

Khadia 91

Rs. a. p.

1 3 7

Rs. a. p.

4 0 0 -f- 226'80
Kalupur 102 1 10 9 4 4 3 -i- 155'24
Dariapur 167 1 3 6 3 15 0 + 223 06
Raikhad 134 1 8 2 4 15 4 -i- 228'28
Shahpur 305 1 0 2 3 10 1 259'28
Jamalpur 133 1 5 4 4 7 7 4- 235'56
Puras 1,095 1 0 10 2 II 2 -1- 156'43

All wards 2,027 1 2 4 3 5 6 -1- 191'83

It will be seen that the average monthly rent of one-roomed tenements 
occupied by Ahmedabad working class families was Rs. 3-5-6 in 1923-24 
as compared with Rs. 1-2-4 in 1913-14, thus showing a percentage increase 
of 191'83. If the index numbers (obtained by taking 1913-14 rents as 
100) of each ward are multiplied by ’weights’ * equal to the proportion of 
one-roomed tenements m each ward to the total number of one-roomed 
tenements in Ahmedabad the percentage rise would be 191'68.

Rents of working class one-roomed tenements (IVeighted Index 
Number)

*Though it is not correct to adopt the weights from the Census Report, in the absence of 

other data these have been adopted as approximately correct ones.

Wards

Percentage 
distribution of 

one-roomed 

tenements 
(Census of 1921)

Index Numbers 
of 1923-24 

(on base 1913-14 
= 100) in sam­
pled tenements

Col. 2 X col. 3

Khadia 4'89 326'80 1598'05

Kalupur 9'54 255'24 2434'99

Dariapur 9'83 323'06 3175'68

Raikhad 6'52 328'28 2140'39

Shahpur 12'81 359'28 4602'38

Jamalpur 9'50 335'56 3187'82

Puras 46'91 256'43 12029'13

All Wards 100'00 29168'44

Weighted Index No. 291-68



1180 LABOUR GAZETTE
_ /?2j

The following table sho ws the frequency of rents paid by the Ahmedabad 

working classes for single roomed tenements.

•05
15- 39
20- 13
21- 21 
20-87
16- 13
4-64

Monthly rental
Number of 
instances

J Pweentage

Total ..

Below Re. 1 1
Re. 1 and below Rs. 2 312
Rs. 2 .. .. .. 3 408

,. 3 .. .. .. 4 430
.. 4 „ .. .. 5 423
.. 5 ,. .. .. 6 , 327
.. 6 .. 7 94
.. 7 „ „ .. 8 15
., 8 .. .. .. 9 4

9 .. ,. .. 10 2
.. 10 .. ,. ,.11 10
.. 11 .. .. 12 1

2,027 100 00

►

It may be mentioned here that in this enquiry, both the average 

(obtained by taking the arithmetic mean) and the modal class are between 

Rs. 3 and Rs. 4 per month although rentals between Rs. 2 and Rs. 3 and 

between Rs. 5 and Rs. 6 are also very common. It may also be noticed that 

of the 2,027 quotations, 1,900, i.e., 93’73 per cent, were for working class 

families paying rents between Re. 1 and Rs. 6 per month, those paying 

between Rs. 2 and Rs. 5 being 1,261, i.e., 62’21 per cent. The average rent 

for the Puras, which are occupied by the largest number of the Ahmedabad 

working classes, was Rs. 2-11-2 per month in 1923-24.

It is of interest to compare the Bombay working class rents with those 

prevailing at Ahmedabad.

Rents of ivorking class one-roomed tenements in Bombay and 
Ahmedabad

-

Number of 
sampled tene­

ments (all wards)

Average monthly rent paid in
Percentage 
increase in 

1923-24*Prewar year 1923-24

Bombay .. i 8,548

Rs. a. p.

3 13 1

Rs. a. p.

5 0 2 + 31-2
Ahmedabad 2,027 1 2 4 3 5 6 -P 191-4

* 1914-13 for Bombay and 1913-14 for Ahmedabad,

It is clear that in the case of working class one-roomed tenements, the 

Ahmedabad rents have increased from Rs. 1-2-4 to Rs. 3-5-6 in 1923-24, 

while the Bombay rent figure which was already high, viz., Rs. 3-13-1 
increased to Rs. 5-0-2 in 1923-24 thus showing a comparatively small 

increase.

JLLY. 1925

Municipal Employees and Workers in Munkipal Limtls 

AN ENQUIKY INTO WACkS FAlb
The Labour Office conducted an enquiry uiiu the w*ce« ir tf* (wn>.ei 

mill industry in the Bombay Presidency in 1921. and pwMttiwid < ,n 

1923. A similar enquiry was undertaken la I92i and a Rysort he 

published shortly. An enquiry into Agricultttfal Vafes m (be Bunjiay 

Presidency including Sind was also uiulertakn by the Ldiour Otfva 

and a report was published in 1924. In contrnuati^a oi these enquuwa 
the Labour Office, at the instance of Government, UMfartaokaa mvesiifi' 
tion into the wages of workers within municipal limits, m aadv lu a««« 

tain the level of wages in 1923 as compared with the wafts m 1914 fix

(1) municipal employees and {2} for the principal dnaei ct aihso Uiaiir, 
paid by day, week or month within a municipal area, factory aad tadoatml 
labour being excluded. A suitable form wu prepared for this purpoae 

and after consulting District and other officers, it was forwarded to 53 

of the 157 municipalities in the Bombay Presidency including Sipd with 

an explanatory letter wherever necessary. The aaleclad OuaictpalitM 

each contained a population of over 10,000. The Bombay Oy Muni­

cipality was excluded as the wages paid there bear no rdation to tlmaa 

prevailing in the mofussil. Returns were iMt received from two 

municipalities, in the Central Division.

The form as stated above was divided into (I) worken within muoictpol 

limits and (2) Municipal employees. The former wu further divided 

into three classes (a) artisans. (6) general labourer! and (r) don^stk 

servants. The class of artisans consisted of (i) carpeuten, superior and 

ordinary, (n) blacksmiths, superior and ordinary, (iiijmuota, superior 

and ordinary, and (iv) bricklayers, superior and ordinary. General 

labourers were classified as men, women and children and domoticaemnts 

included cooks, butlers, hamals, chauffers, motor cleaners, dhobia. ayus. 

sweepers, bhistics, malies and syces. Municipal employees wvre divitked 

into two classes (I) menial staff, comprising both men and women and

(2) superior staff.

In spite of this simple classification and the detailed instructions given, 

the required information in the prescribed form could not be obtained from 

all the municipalities and sometimes, as in the case of domestic servants 

Information was obtained only from a few of the returning centres. It hu 

therefore not been possible to give the percentage rise in each occupation 

by divisions but care has been taken to see that the final figures are 

representative of the class.

The figures of wages of municipal employees related to the actual wages 

paid in one of the three months January, February and March 1923. 

When wages were paid monthly the returning agencies were requested 

to select one of the three months. In the case of weekly payments. 

Instructions were ssued to select 4 consecutive weeks between January 

1st and March 31st, weeks selected to cover a normal period free from 

strikes or other disturbing factors. The rates quoted for workers within 

municipal limits were the prevailing rates for each occupation.
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Artisans

The following table gives the index numbers of wages in 1923 of the 
artisan class as compared with wages in 1914 in the different division* 
of the Presidency including Sind. It should be noted, however, that the 
rates of the superior class are believed to be more approximate than exact

Division Sup,.rior Ordinary

Northern Division 219 209
Central 181 173
Southern „ 174 191
Sind 173 184
Average 187 189

The index numbers show that there was a general increase in the wages 
of the artisan class as compared with wages in 1914. The increase was 
the largest in the Northern Division, being more than 100 per cent, 
for both classes. In other divisions the increase varied from 73 to 

89 per cent.

In this connexion, it should be remembered that although the large 

municipal town of Bombay was excluded, the figures were still arrived 
at from data derived from towns of widely varying population ; for instance, 

the list included industrial towns like Ahmedabad with a population of 

over 274,000, as well as Dholka and Dohad with populations of about 

10,000 and of little industrial Importance. The general divisional average 
arrived at from such varied data would tend to be misleading.

The following table shows (1) index numbers for average wages 
in urban areas, ^.e., areas around the beadquarter towns in different 

districts, and (2) average wages in rural areas for skilled labour, these 
being the index numbers of wages in 1922 on the 1914 basis.

Division
Urban skilled 

labour 
(1922)*

Rural skilled 
labour 
(1922)*

Northern Division 241 248
Central Division 167 146
Southern Division 158 163
Sind 169 139
Average 188 175

It will be seen that except in the Northern Division the rise in wages 

of artisans within municipal limits was much greater than the rise in rates 
of wages of skilled labour In urban and rural areas and that the average 

rise in the first two classes was the same.

* Calculated from the actual wages given in “ the Report on an Enquiry into Agricultural Wages 
in the Bombay Presidency ”.

Gtnrral
l^Iow shows the index numbers fi i tlwsMfei 

and children in the different divisions and the p rersl «trra|^ •

Division

A-Wrjui

Northern Division 
Central Division 
Southern Division 
Sind 
Average

209
177 
IK
171 
IM

1

m 
ttt 
M 
m 
w

IW
(7»
174
in
18

it will be seen from the above table that the aven^ mewai m tfir 
wages of general labourers within municipal linntl for ths atfire pnaj 
dency was recorded at 82 per cent. As in the cut of the 
the increase in the wages of tfie general labourers wuili|AWwi ihn 
Northern Division than that in other divisions.

The table below gives these index numbers and the imbs iwmhefy 
of wages of general labourers in urban and rural areas.—

Division General Labour 
Municipal area 

1923

1914- 100

C«w^-Ldtaw

IM ' ■
Gaasol Labmr 

UrhMVM 
1922

Northern Division 199
Central Division 179 161
Southern Division 174 186 165
Sind 175 213 112
Average 182 18 18

The rise in wages of general labourers in urban areas, particularly in 
the Northern Division, is remarkable. The general average indicates 
that the rise has been the greatest in the urban areas with the exception 
of the Central Division and the lowest in the rural areas with the 
exception of the Northern Division.

Domestic Servants
It was unfortunate that the data regarding the wages of the diflerent 

classes of domestic servants were very scanty and it has been found 
impossible to arrive at any definite conclusions. The total number of 
domestic servants in the Presidency according to the 1921 census was 
172,322. Domestic servants therefore, form a fairly large proportion of 
the wage earning community and a thorough enquiry into their wages 
would have been desirable.

All that can be said, of the result of the present enquiry is that, roughly 
speaking, the increase in the wages of domestic servants in Northern 
Division was 121 per cent., in the Central Division 60 per cent., in the
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Southern Division 71 per cent., and in Sind 59 per cent., the general 
average for the entire presidency being 78 per cent.

General Conclusions

In view of the data given above it is interesting to compare the general 
average increases in the three groups of artisans, general labourers, and 
domestic servants for the whole of the presidency. The increase in the 
wages of the artisans group was higher than the increase in the wages o( 
the general labourers, the former being 88 per cent, against 82 of the 
latter group. The percentage increase in the wages of domestic servants 
was 78.

Occupation Northern 
Division

Central 
Division

Southern 
Division Sind Average

Artisan Superior 219 181 174 173 187
Artisan inferior 209 173 191 182 189
General Labourers 199 179 174 175 182
Domestic Servants 221 160 171 159 178
General Average* 215 169 176 168 182

Increase + or decrease'!
— over or below the f-b 18 per cent. — 7 per cent. — 3 per cent. — 8 per cent, 
general presidency aver. J

* Weighted according to the number of quotations.

The above table shows that the general increase in wages in the 
Northern Division was 115 per cent, in Central Division 69 per cent., 
in Southern Division 76 per cent, and in Sind 68 per cent. The final 
average when all the three classes of the wage earners in the four 
divisions of the Presidency were combined together was 82 per cent. 
The column at the bottom of the table shows that the general average 
Increase in wages in Northern Division was higher by 18 per cent, than 
the general average in the presidency. In the case of other divisions 
the general average was lower by 7 per cent, in Central Division; by 
3 per cent, in Southern Division and by 8 per cent, in Sind.

Municipal Employees; Menial Staff

Information was obtained for the menial staff of Municipalities con­
sisting of jamadars, scavengers, cart-drivers, bhisties, bhangies, firemen, 
lampmen, coolies, peons, nakedars, etc. The average increase in the 
wages of these workers,was 86 per cent, in the Northern Division, 75 per 
cent, in the Central and Southern Divisions and 79 per cent, in Sind. 
The increase was higher in the Northern Division although not so high 
as the increase in the other group of workers within municipal limits.

Superior Staff

The superior staff consisted of Chief Officers, Secretaries, Clerks, etc. 
but the figures for the different centres were not comparable for a large 
municipality employs an officer on much higher scale of p^y than a small 
municipality. Moreover, in many cases the status of officers has been 
altered since 1914 owing to the growth, etc., of the municipalities. A 
comparison therefore was not attempted in the case of superior officers.

LAaoLn cjoemILLY. 1925

In the case of clerks, however, a ooeapanaM ^omU* II 
found that the wages of clerks in the Nnrtbeni Dwisim MBCM 
87 per cent. ; in Central Division by 96 per oat. « SaadwB D*- 
by 76 per cent, and in Sind by 61 per cent. It •baUd U aalad (bn «at|r 
in the case of clerical labour the increase in ibe Nttflbm Dmmi BM* 
the highest.

Overtime and Heun of IFart

Information was asked regarding rates of MMtne wk M wl M 
hours of work for municipal employees bat it was not “ ’ 
prehensive to be incorporated here. The utuil botn of 
however were 8 both for men and women and the__
observed during the month was 4. No data seen awdiad-fv 

time rates.

a

The Twenty-fourth Financial and Economic Annual 
of Japan for 1924

The 24th Financial and Economic .Annual of Japan (or 1924 
by the Department of Finance, Tokyo, review* ihf funrul iml r, an., 
conditions of that country. It shows among other thiags the 
industrial development of Japan. The following an a few inlefrHwg 
facts which illustrate and indicate the industrad expaaaiwn iJ llwt 

country.
The total consumption of coal in 1912 was 13,487,907 metric lotu, 

and in 1921 the hgure stood at 24,623,324. Again, the total muobcr of 
factories in Japan in 1913 was 6,408 and 12,758 in 1922. The number of 
employees in factories m 1913 was 916,252 and 1,691,019 m 1922. The 
Textile industry is the most important industry in japan. It repremnts 
16,634 factories out of the total of 46,427 and employs 858,264 workpeople 
out of the total 1,691,019 workpeople employed in factories. The dis­
tinguishing feature of industrial labour in Japan appears to be the prepon­
derance of female labour. The total number of women employed in alt 
factories was 856,705 against 834,314 men and the number of women in 
textile factories was 689,195 against 169,069 men. This considerable 
difference is set off by a large number of men workers in other 
industries.

The average daily wages of a male weaver in 1914 were Re. 0-11 -6 and 
in 1920 Rs. 2-11-9 ; and of a female weaver were Re. 0-7-3 in 1914 and 
Rs. 1-7-9 in 1920. The wages of a monthly servant (male) on monthly 
contract were Rs. 32-7-0 and Rs. 24-5-3 of a female servant.

The number of industrial companies in 1913 was 4,961 with a paid up 
capital of 814,304,298 yen and a reserve of 102,528356 yen which increased 
to 12,831 companies in 1922 with a paid up capital of 4,002,769,140 yen 

and a reserve of 587,494,033 yen.
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Standard of Living of the Indian Middle 
Classes in Bombay City

On pages 394 to 404 and 846 to 854 of the Labour Gazette for Decern, 
ber 1924 and April 1925, some preliminary results of the tabulation of 
middle class family budgets have already been published. In the present 
article, it is proposed to discuss some of the Important results arising 
from the study of the quantity of food consumed by the middle classes. 
These should, however, be regarded as provisional until published in the 
form of a report.

General Results
The following table shows the quantity of certain articles of food 

consumed by middle class families :—

I—Quantity of certain articles of food consumed by families
(All Budgets)

—

Limits of monthly family income

Below 
Rs. 100.

Rs. 100 
and below
Rs. 200

Rs. 200 
and below
Rs. 300.

Rs. 300 
and below
Rs. 400.

Rs. 400 
and over

All 
income*.

Number of budgets 248 994 354 112 40 1,748

Average number of persons
living in the family 3-70 4’55 5-94 6’58 8’59 4-93

Quantity

lbs. lbs. lbs. lbs. lbs. lbs.
Rice and Patni 57-4 68-2 84'6 96-4 143-1 73-8
Wheat and Wheat-flour .. 13 5 21-5 24-2 25-8 39-3 21-5
Other Cereals 5-8 5-3 6-8 6-8 14-1 5-8
Pulses 12-1 14-2 17-3 16 8 25-8 14-7
Sugars i 10-7 16-7 25-2 27-6 39-8 18-8
Tea, Coffee and Cocoa .. 1-1 1-5 2'1 2-7 3-8 1-7

Doz. Doz. Doz. Doz. Doz. Doz.
Eggs •3 •6 i 1-8 3-3 1-8 ro

lbs. lbs. lbs. lbs. lbs. lbs.
Meat 1-6 3'0 10-8 20-1 7-8 5-6
Milk 36-2 51-3 74'8 97'2 123-9 58-4
Ghee and Butter 2-9 4-6 7-8 9-5 12-1 5-5
Salt 4-4 5-5 7-1 7-7 11-2 5-9
Oils 4-0 6’0 7-7 8-6 13-6 6-5

Owing to the striking variation in the size of the average family in the 
different Income groups, it is not possible to find out from the above table 
how income affects consumption of food. But one fact clearly emerges 
from the table, and it is this, that the consumption of rice and patni exceeds 
the consumption of all the cereals and pulses put together among all the 
income groups. This clearly shows, that owing to fixed tastes, a richer 
kind of food will not be substituted for a poorer and less nutritious variety 
even when income increases.

Influence of inuuu

For this purpiose families are reduced to a caenaoa aiae. a
done by the use of a scale representing the food af di&w^
members of a family commeiKing from I *00 fu a am aaf dwy.^'>ftg 
according to the requirements of women and cii 'drm. TWaaktmdl isy 
the Inter-allied Scientific Food Conuniwoo «w appl nf md iIm flBB> 
sumption per adult male was anived at for eacfi incoae fraip TW nak 
runs as follows :—

Male over 14
Female over 14 
Child 10-14 
Child 6 10 
Child under 6

The daily consumption per adult male it shown below >- 

II—Daily consumption of food pa adult malt

(All Budgets)

Number of budgets

Equivalent of adults per 
family

Average number 
persons in the family ..

Limit* oi montUy toBljra

Below 
Rs. 100

Rs. 100 
and below 
Rs. 200

Rs.200 
and below 
Rs. 300.

354

j Rs. 300 
laiadbsfa* 
' Rs . 400.

112
■

1
Rs. 400 

andesw.

40

f Al
i n*

; IJ4B248 994

3-70 4-55 5-94 6-58 059 : 4^

3-02 3-72 4-86 5-41
1

7-27
i
1 4-04

Daily consumption per adult male.

Rice and Patni
Wheat and Wheat-flour 
Other Cereals
Pulses
Sugars
Tea, Coffee and Cocoa

Eggs

Meat
Milk
Ghee and Butter

lbs. lbs. lb*.
•63 •61 -58
-15 •19 •17
-06 •05 •05
-13 •13 •12
-12 •15 •17
-01 •01 •01
Doz. Doz. Doz.
•003 •005 •013
lbs. lbs. lb.
•02 •03 •07
•40 •46 •51
•03 •04 •05
05 •05 •05

•04 •05 •05



LABOUR gazette

' (IThe figures can be expressed in a different way taking th
family in all the income groups. Assuming that the size
4 04 equivalent men m all groups the monthly consumption is r ^ik

*
III—Consumption of food per standard family by incom

-------------------------------------------------------------------------- ^’’oirps

Limits of monthly family

Number of budgets

Rice and Patni
Wheat and Wheat-flour .. 
Other Cereals
Pulses
Sugars
Tea, Coffee and Cocoa ..

Eggs

Meat
Milk
Ghee and Butter
Salt
Oils

Below 
Rs. 100

Rs. 200 
and below

Rs. 300

Rs. 300 
and below
Rs. 400

112

Quantity of food consumed by a standard fam.ly

lbs. lbs.
74 07 70’33 71’98
23’35 20’12 19’26
3’76 5’65 5’08

15’42 14’38 12’54
18’14 20’95 20’61
1’63 1’75 2’02
Doz. Doz.
0’65 1’50 2’46
lbs. lbs.
3’26 8’98 15’01

55’71 62’18 72’58
5’0 6’48 7’08
5’97 5’90 5’75
6’52 6’40 6’42

•^•400 
and over ■

Cereals 

Pulses 

Meat 
Salt 
Otis 

Others •

•liit

0 M 
i;

0(/5

u tft
0 x>

Total

* UdadniM

*■
I -•# 

0 th 
u Ui 
0 (H 

U (t‘ 
(l«7

i M
The large quantity ol cereal, .^d .1___

under the working clawe. are «nLn« •
the various income group, arnon. the JJ5L ** 

variations m the consumption of cereauT^****^‘*^ 
class the middle class consumption of ^L^**.*  ̂«<» 
nilddle class consumption of food i. •**+**■ Kr 3
consumption, but the middle clau conwmJ^ 
as milk. ghee, etc., than working cUu 
fore, clearly point out the higher suU,d of liui l 
and the the influence of incomca on standa^ hfe’^*^

Influence of Cotte

The religion and caste of the family uwallv « 
„„ the selection and quantity of ahicla of 
according to caste the budgets yield the folIowM^^^ WMlixd

It will be seen from this table that there is no striking diffe " *
consumption of cereals among the various Income groups 
belief that as income increases richer varieties of food take th 
food grains is therefore not borne out by these figures Bu" th’ 
easily understood when it is remembered that among the Ind* 
classes especially among vegetarians there is little variety of food'rnJJk ' 
are few other things which can take the place either narriJI ° 
of the staple food grains It isseen. however, that as incomeincrekS 

consumption of milk, ghee and butter, sugar, tea coffee an7 ’ 
Otis also ,noreases. The difference in the consu“'p“on of rn rT’”'* 

the second and the third, and the third and the fourth incom 
striking. But this may mean either that those with’Ser^Sm 
consume larger quantities of meat, or, that the last two ground inc T 
very large number of non-vegetarlan budgets It is notir kl C? 
hT"id‘r 'p ‘ group T-fr-""
It should be in the case of ordinary well-to-do peooll Tk l" 
be no variation in such an absolute necessity of life 

clas«:-'"“''"^ ‘I’' of the working and the middle

 oaull male

— Trah- 
nins

Kayastha!
Pnhhua j

Man- 
thas Vaais

OiU
M-..)

Far*. *
Number of families 855 170 63 90 214

——

ill ■■■ t,aa

Number of equiva­
lent adult malea. 3.229 801 262 300 934 170

T"■-’I
r»e

Rice and Patni ..

pa: lees

3-8

paylee.

3'7

paylacs

4'3

Payleet

2'8

pefU®

3 7

parim

2 7

PatUa

i2

-J
■■Ba

26

PaBml anaan

Wheat and Wheat­
flour.

I’l 0'9 1'0 1'8 1’0 1’2 • 4 1 5 fl « t
Other Cereals 0’4 0'3 0'4 0'4 0 3 0’4 t’l 0’1 - 3
Pulses 0'7 0'7 0'7 0'7 0 7 09 0’8 05 0'3

seers seers seers seers seers seen sesn .an cam
Sugars 6’5 6’5 5'0 7'1 7'0 5’1 5 2 6'2 70 6’5

Ibi. Ibi. ibi. &». ■». Ba. Ba. Ba. Ba. Ba.
Tea, Coffee and 

Cocoa.
0'4 0'4 0'3 0'4 0'4 0 3 0 4 0 3 ro 0’4
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rirttat..

pn <MalkM

o “ST-
adub nmJ*

lAge tu total

Per adult male
Percent**' to total

Per equivalent adult male 
- -- to totalPercentage

^?cr equivalent adult male 

------to totalPercentage
\OZ1A /ndia including Sind aid 

Central 
equivalent adult male ..

Percentage to total

South Ineiia—
Per equivalent adult male 
Percentage to total

MSB
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IV—Average quaritity of food consumed per mf,n/L l tfy
__________________adult male-fcontd ) '

Brah- Kayastha Mara-
1 Vanis

Hindus
mins Prabhus thas Other Parsees

Jews

Number of families 855 170 63 90 214 45 181
52

Number of equive- 
lent adult males. 3,229 801 262 300 934 170 784 252

Doz. Doz Doz Doz. Doz. Doz. Doz. Do2
Eggs 01 01 0-9 1’2 I'l

lbs. lbs. lbs. lbs. lbs. lbs. lbs. lb,
Meat 01 0'7 0'9 0'2 10 30 4'0 2-7

seejs seers seers seers seers seers seers seers
Milk 12? 90 6-8 9'7 8'7 8-3 71 7'6
Ghee and Butter.. 1-9 1'2 iO 2'4 1-5 2’6 3-2 1 ’4

Salt 1-3 1-2 1-2 1'2 1-2 10 11 I '0

Oils 2-5 2-0 21 2-5 1-r II 1-3 2-5

lans. Barring

It IS Significant that Marathas consume the largest quantity f { 
and Christians the smallest. Next in ascending order after pl • 
come Parsees, Jews, Musalmans, Kayastha Prabh Hindus 

  

Vanis and Brahmins. Marathas are the largest consumers of ric 
of wheat. Christians consume more sugar than even Vanis Brahrn' 
only second to Christians in respect of the consumption of tea c fl 
cocoa. The consumption of eggs by Parsees is far above the 
Brahminsand Vanis are vegetarians and the figures under meat in thd7***' 
are due to the Inclusion of Sarasvat Brahmins and Maratha Vanis wh 
non-vegetarians. Christians easily top the list in regard to meat 
Musalmans are next to Parsees m this repect. Brahmins use morT^'^FL 
than any other ca.ste. But this Is only to be expected, since ve^eta ’ ** 
consider milk and milk products as the most nutritious food and subst t^^'^ 
it for meat. It is notev/orthy that Parsees consume more ghee and butter 
than the rest. Salt consumption is least among Musalmi 
Hindus (Other) Brahmins consume a large quantity of oils.

The nutritive value of the diet of the different castes will be ascertained 
by reducing the diet to calories and analysing it into protein, fat and 
carbohydrates m conjunction with the Bombay Bacteriological Lab 
tory. In the meantime, if one may hazard a conjecture from the quantity 
figures as they stand, it would appear that in respect of nutritive value 
Christians would top the list and Marathas would come last of all.

Influence of Region of Origin

It is generally known that the natural division of origin exercises a great 
influence in the selection of commodities of consumpition and in their 
proportion to each other. This is particularly so in the case of cereals. 
It IS not however generally known what proportion of each cereal is con­
sumed by people coming from different regions, 
this the following table was constructed :—

In order to ascertain

1/ \ljnthly consumption of

Pritentar: U* total

TheDeccaneeeat8tbelargeUQuant.lv 1 -- -----------—
the least The ^uth Indian con.um« 
Gujarathee eats the lowest quantity of rice but Ti­
the highest. ‘"^^l^^^^o^l^eatandotberccrcJirtST?? 
tlon is the least. The Deccaneeconiume* more ‘ oliKf r I

The table below gives the quantItv ___ J
average middle class family in Bombay and by^mF' 

in question .
VI Quantity of certain articles of food connmnd

ibrartulrt

Avenge quanbty o( U fnwiiiiMil

!

in terns

Articles.
Family 
(a-, erage 
of 1748 
families)

(quantity 
ilivided by EtmivaLBi i

No. of 
fanubet

t>aM«) 
ica Um 
faa^ 

ripisll—

otal num- 
W of per- 

soru)

adult male 1

lbs. lbs. Ibt. iu.
Rice and Patni .. 73-8 14 9 18 2 1.747 ■5 8
^heat and Wheat-flour .. 21-5 4'4 3 3 1307 86-22 24 8
Other Cereals .. 5’8 1-2 1-5 «44 » 70 14 8
Pulses 14-7 31 3 7 1/71 95« 15 4
Sugars 18-8 3-8 4-7 1745 99-83 IB 8
Tea, Coffee and Cocoa . 1-7 0-3 0-4 lj«2 96-23 1'8
Eggs (a)ro (a) 0-2 1 (a)0-3 270 15-45 (a) 6'5

5-6 11 1-4 738 42 22 13 3

Milk 38-4 11-9 14-3 1745 99 83 58 5

Ghee and Butter 5-3 1-1 1-4 1.742 99 60 5-5

Salt 3’9 1-2 i 1-3 1748 100 00 5-9

Oils 6-3 1-3 1 '-6 1.726 98 74 i 6*6
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The consumption of rice, sugar, milk, ghee, butter and salt seems to h* 
universal. About 14 per cent, of the families do not use wheat wEd, 
4 per cent, of them seem to have eschewed tea, etc. It is noteworthy tUi 
58 per cent, of the middle class families are non-vegetarians.

It is interesting to compare the above table with that on page 21 of tke 
Report on an Enquiry into Working Class Budgets in Bombay.

Per cent, of families using

Middle class Working Class

liLY I92i v4/mf

96-2*
99-8
99-6

Tea 
Milk 
Ghee

It should.

Quantity for families using 

Middle class 

Lbs.
.. 1-8 
.. 58-5 
.. 5-5

therefore, not be i

I Working de. 
Lbs. 
0’8 
8-0 
I'l 

understood tEsi

Milk
Ghee

* Tea, coffee and cocoa were included together. _________ ________ ______ __________ _
96 per cent, of the families drink tea. Persons hailing from Madras usually drink coffee. TEcte 
drinking tea would, therefore, be approximately 80 per cent. This, however, is only a guest.

The above figures show that while milk and ghee are articles of universal 
consumption among the middle classes, hardly half of the working classes 
are able to purchase them. And when we consider the quantities of milk 
and ghee consumed by these two classes it is seen further that they are 
consumed in the proportion of 7 : I and 5 : I by the middle and working 
classes respectively.

A comparison between middle class and working class families of the 
same size, viz., husband, wife and two children, clearly brings out the 
difference in the standards of living of the two classes.

Vll—Quantity and Expenditure on certain articles of food consumed by 
families of husband, wife and two children

Article Unit of 
quantity

Average monthly quantity
Average monthly 

expenditure

Middle class Working 
class

Middle,class
1 Working 

' class

Rice and Patni Paylee 10-5 17-1
Ks. a.
8 10

P-
3

Rs. a. p.

Wheat and Wheat-flour .. 4'3 2-5 3 1 10
Other Cereals .. 0-8 6-4 0 6 4
Total Cereals 15 6 26 0 12 2 5 1511 1
Pulses 2'3 1'5 1 13 0 1 0 6
Sugars Seer. 23-2 3-3 3 15 0
Tea, Coffee and Cocoa Lbs. 1-4 0-3 1 9 7
Eggs Doz. 0-8

2’6
0 9 1

Meat Lbs. 3'8 1 11 6
Milk 1 Seer. 35-7 2'8 12 2 9
Ghee and Butter 6-5 0-6 5 14 7
Salt J, 4-2 3-5 0 4 3
Oils 7-7 3-0 2 3 4

Total food ..
i

42 5 6 26 5 5

The statistics indicate the higher standard of living of the middle classes. 
The middle classes spend more on milk and milk products than on staple 
food grains, and this increases enormously the middle class family 
expenditure. The above figures show to a certain extent what influence 
the status of belonging to the middle class exercises on family consumption 
and expenditure.

Reviews of Boob

Social Conseyuenea tsf BtiAsai Cydn, by B (W

There will probably be little difirinwetrf Miiiinjl_________
as to the value of this admuable bodt Mt He«tas bw i-----g"-
apply statistical methods to social pbrnoKas sad kis adarwi s 
success. The aim of the author m toahuw ths nhluauh* hsiMU 
seasonal and cyclical fluctuatioosn wnu*
and divorce rates.

At the outset it must be poioladout (iMllb tuff d 
misleading. The author doa not n* tn a «
semi-causal relationship between husineM^clMMdthlhhthMddi^ 
rates, etc., but only to show the trend of the mmM tf Im. Al 
Karl Pearson has pointed out, it would bo radileliy 
relationship between social phenoBEMBa. UKlthrnl^.Wm^nM^ld 
this pitfall except in the title. This. howoK » « kbk gbtf.

The study of the biith statistiashow that thw ok tm ^aMMBod 
maxima, in^ March and in August, and oae dhlMCt aiMnd gMi it 
November **. The crude birth rate, the doBth lOlo ad <ht ndc Ibl 
birth rate show a downward trend in the town BttdnBOimB
to be on the increase, the number having rim 2'7tiamasfoM^BHnm 
and the latter having increased 22'99 per cent, mre indrlbiw 

population (p. 105). The figures show hallMr tbol dWi bo« a 
steady increase in the number of marriogKsince 1900 '^ladKg 
the reverse of the one noticeable in wotem countrieo.

There are a few statements in the book which are not borne out by the 
statistics supplied by the author. For instance,on ^ge 22 he,iajn ** 
evidence exists to show that the birth rate is bigidy iiAmKd by ib 
seasons . There are no figures to substantia thaad io fart.tb 
ment on page 23 “ we may well question whether these 
in birth rate are not intimately connected with the sea 
contradicts the first one. Further, so high a coefhdent of oxrclltiDa M 
*71 between the birth and marriage rate (page 24) mdy shows how Gttlr 
is the Influence of seasons on the birth rate.

From the point of view of industry the author's coodiMDa thd the 
seasonal fluctuation in marriages is inversely condated with umploy- 
ment or positively correlated with employment is interotib- Bat pedwiia 
the most Illuminating part of the brok is the ta^ on page 112 givm 
the coefficients of conelatlon in seasonal fluctuations. The author with 
infinite industp' has worked out these coefficients which sl^ to the reader 
the relationship between the several factors such as birtb, laarriagcs, 
divorces and unemployment. But our only regret is that vAile duGuanog 
the table, the author in his attempt to be concise, has deprived the reader 
of the many fascinating deductions which could have been drawn from a 

full discussion thereof.
Of this book it can be said—and it can be ssid of few m^em books on 

this subject—that it Is the work of a man who besides being thoroughly
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acquainted with statistical theory and statistical method knows how to 
apply them to social phenomena. And the charm, of the book coniini 
exactly in this, that the author has something new to say and knows ho

This is an admirable book giving a full account of the International 
Labour Office and its activities. Unlike many writers on International 
matters, the author has never allowed his enthusiasm for his Ideas to cloud 
his judgment. He points out that modern industry is intensely interna­
tional and that for the diseases of the modern industrial order, international 
remedies must be sought. And the purpose of the book therefore is “to 
examine the part which the International Labour Organisation thus 
established by part XI11 of the Peace Treaty, is called upon to play in the 
adventure of constructive mternationlism to which the modern world i
consciously or unconsciously committed (p. 13)

Beginning with an account of international labour legislation, the authoi 
proceeds to give a somewhat detailed but critical account of the various
conferences. The Washington Conference, it is pointed out, was held 
in very unfavourable circumstances and the Conference had no status.
The Genoa Conference was not a great success and the secret of its
comparative failure was that It possessed every virtue, every grace— 
except system” (p. 109). The Geneva Conferences w'ere all successful 
and the last one particularly, achieved two notable results. Firstly, it
impressed upon various countries the necessity and the importance of 
factory inspection ; and " m the second place this conference is the best
evidence that has ever been given of the recognition by the states of the 
world of the enduring value of the International labour Organization ” 
(p. 134).

The author then discusses the results of the Conferences in the
national legislation of various countries and points out how wholesome 
has been the influence of the conference on industrial conditions in various 

Perhaps the most interesting chapter in the book is the one which
describes the work of the International Commissions appointed by the 
International labour Office. But the part of the book dealing with the 
collection and the distribution of information is no less interesting. While 
discussing the future problems of the International Labour Office the 
author seems to agree with Lord Burnham, that if the office is to succeed,
it ought not ” to advance behind .a smoke-screen”.
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OBITUARY
We regret to announce the death of Mr. L. J Sedcwtck, lf=»as

Civil Service, who for the past 10 monthi had hern ac*‘“i

Director of the Bombay Labour Office and Editor of the “ La^ear

Mr. Sedgwick, a Cambridge man, arrived in Indu io November 1906 

and spent a great deal of his service in the Southern Diviaiaa of

the Presidency. He was a fine Sanskrit Scholar, and had the unuaual

distinction of having qualified in the higher standard not otdy tn that 

language but in Marathi, Guierati and Kanareae alao. A fini daaa

district officer, Mr. Sedgwick had also personal interests in wluch he

gained considerable distinction, notably botany and zoology, while his

knowledge of science and mathematics was remarkable for one who at

Cambridge took the Classical Tripos. His organising and administrative 

ability were demonstrated by his work as Census Superintendent in

1921 and he brought to the task of writing the Census Report all his

great knowledge of the castes, customs and languages of the Presidency 

which, allied to a keen analytical and scientific mind, evolved from

the mass of statistics and data collected a report of extraordinary inlereti

The following resolution of Government was issued on July 7 :

Government have heard with great regret of the death on

Saturday the 27th of June last of Mr. L. J. Sedgwick of the

Indian Civil Service. Mr. Sedgwick displayed throughout his official

career of over 18 years a steadfast devotion to duty which gained

for him alike the confidence of his superior officers and the

affection and respect of the people among whom he worked. He

was a scholar of conspicuous ability and his special aptitude fcr

ethnology and languages rendered his services of particular value in

the responsible post which he held in 1921 of Superintendent of

Census Operations. He was at the time of his death engaged in

important investigations as Officiating Director of the Labour Office,

Government desire to offer their deep sympathy to Mr. Sedgwick i

widow and children and to place on record their sense of the severe
loss his untimely death has been to the public service of the
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pp. 457-461.
(2) Minimum wages in Manitoba.—New order governing laundries and dyeing and cieaata|

social workers; other agencies, pp. 464-466.
(6) Trade Union Membership in Canada.—Summary of the contents of annual deportmeud

making returns, pp. 494-500.
(13) Report of the Employment Service of Canada for the period January to March 1925. pp.

THE LABOUR GAZETTE—VOL. XXV, No. 5 (THE DEPARTMENT Of LABOLt,
CANADA).
Special Articles.—(I) Recen< Labour Legislation in Manitoba.—Worlunen * Ca—s«w—.

bureau ;
minimum wages for women ; teachers' retirement fund ; protection of pensiona; onpUfaimi 

threshers' hens; motor vehicle act: soldiers' relief; child welfare; Acts sAsohi 
agriculture ; joint council of industry ; one day's rest in seven ; industrial survey ; revised 

establishments, pp. 461-462.
(3) Report oj Manitoba Bureau oj Labour for 1924. pp. 462-463.
(4) Mothers ' allowances in Saskatchewan, pp. 463-464.
(5) Social lYorli in Montreal.—Mothers' aid branch; Family Welfare Association; Chddrcei 

Bureau; child welfare association; society for the protection of women and children; school iss 

report on labour organisation, pp. 468-472.
(7) Notes on Labour Union Activities.—Dates of coming conventions ; International Federatiaa 

of Trade Unions; International Seamen's Union of America ; organised women in Austria; trade 
unionism in Japan; Workers' Education Bureau of United States, pp. 472-474.

(8) Noles on Vocational Education and Apprenticeship.— Inter-provincial Conference on Vocal mol 
Education ; organised labour and the workers' educational association; organised Labour s educa­
tional policy : a state technical institute for New York ; unemployment in India ; (actors in appren.
ticeship training, pp. 475-478.
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Coroners'juries; New Brunswick lumbermens safety association; rules on lead poisoning ia 
New South Wales; the human factor in industry ; rock dusting in coal mines, pp. 479-480.
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Great Britain ; 8-hour day in Great Britain ; France and the white lead (Convention ; encyclopedia 
of health in industry ; “ Industrial Safety Survey ' ; Great Britain and the maritime conventions.
pp. 480-483.

(II) Employment and Usages in Various Industries in Canada.—Bread and other bakery products 
industry ; the brewing industry ; the broom, brush and mop industry ; the excelsior or wood wool 
industry ; hat and cap industry ; Macaroni and vermicelli industry ; the tobacco manufacturing

industry, pp. 483-486.
(12) Standard Basic lYage in Queensland, pp. 487-488.
(13) The Employment Situation at the beginning of April 1925, as reported by Employers.—Employ­

ment by provinces ; employment by cities ; manufacturing industries ; logging ; mining ; communi­
cation ; transportation ; construction and maintenance ; services ; trade, pp. 489-493.

(14) Unemployment in Trade Unions during the quarter ending March 31, 1925, as reported byUniom 

501-504.
[lb) Employment Office reports for March 1925.—Maritime provinces; Quebec; Ontario; 

Manitoba; Saskatchewan ; Alberta; British Columbia ; Movement of Labour, pp. 504-506.
[17) Immigration to Canada during the two fiscal years ending March 31st, 1925. pp. 529-533.
(18) Recent Legal Decisions affecting Labour.—City policemen may be members of union ; work­

men’s loss measured by percentage of disability ; heir of deceased workman may claim compensa­
tion ; Master not liable to indemnify servants for defence against unfounded charge ; Dominion and 
Provincial authority; agreement against public policy cannot be enforced, pp. 539-542.
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Current Noles From Abroad
international

The h/bt congress ol the lntern«Lk*xu^ Fri4crMA« 4 Sn
heid in Pans from 11-16 May Ust-

At a preliminary conference kcU mi Virtia** imJ3 (1*
lines on which this Federation should be cst^du^ua •«*« 
and a temporary committee was appaiaCrd to drsit a > 
and rules.

The congress in Pans was attended by ifTmsewf ms «d 
of civil servants in Austria. CrechoslpsaluB, France. Ceeu. 
Britain, the Irish Free State, the Netherlands, RrsonsiiiM_
In response to an invitation, the Internet aw al Lahtaa Oflire alu. a 

a representative. {From *' /n^utrial LjAmir tofamatttgt '.
22,1925.)

The Press Repxjrti of the 1. F. T. U. announced aon* afo that 
workers wishing to emigrate to Brazil should rnmmumrati twih I hr 
Information Bureau of the General Labour Union. 59. I Rua Tf- .
Sao Paulo. Brazil. In reply to many inquiries Bui mu
sends us the following information :—

“ The chief demand in Brazil is for Land workers and ikiBad ar^ua* 
trial workers ; there are plenty of unskilled workers. i"'__ _
political conditions in this country are now oo uncertain that wr tfros^ly 
advise workers not to emigrate to Brazil. Prices are now so high tn cuia. 
parison with the normal rate of wages that large nundmt loth of Land 
workers and industrial workers are on the verge of atarvnlMm In Hw 
case of industrial workers, it should also he noted that rents are so 
exorbitant that they swallow up half the worker's wages.

“ Moreover, at the present moment industrv* in Sao Paulo, the etotsomic 
centre of Brazil, is in great difficulties for want of adequate supplm-s of 
electric power, so that tens of thousands of workers are on half-tenw In 
view of these facts, no workers should take the criminal reaponaibdity ed 
bringing over his family to Brazil. The Information Burenu requests all 
who desire information to apply for it in one or other of the followwxi 
languages : English, German, French, Hungarian. Spanish, Portuguese. 
Italian, Dutch or Polish.” (From the ” Labour Magazine ", London, June
1925.)

UNITED KINGDOM

Over 84 per cent, of the spinners of American cotton have given the 
undertaking asked for by the Federation of the Cottem Spinners* Aaso- 
ciations, to reduce the hours by 8| per week. It is stated that the owners 
of two million spindles outside the Federation have also signified their 
willingness to carry out the undertaking. The new hours will come into 
operation from July 6. (From the ” Madras Mail ”. July 3,1925)

The Minister of Agriculture and Fisheries, arxl the Secretary for 
Scotland, have appointed a Committee to consider and report whether it is
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ILLY, ha 

desirable that workers in agriculture should be compulsorily insured 
against the risk of unemployment, and if so, on what terms and conditiom, 
and in what manner the insurance of agricultural workers can be must 
effectively provided either by the inclusion of agriculture within the tcofit 
of existing legislation, or by means of new legislation.

Sir Henry Rew has been appointed Chairman of the Committee. 
(From “ Industrial and Labour Information ”, June 22, 1925 }

The Department of Labour of the Union Government of South .Africa 
is taking active measures to secure the co-operation of employers and 
trade unions for the co-ordination of the employment exchanges organised 
by such associations with those of the Union, in such a way as to forma 
united comprehensive system.

The attitude of institutions such as the South African Federated Cham- 
ber of Industries has been encouraging, and considerable assistance from 
employers in general in connection with the development of exchange 
activities is anticipated. Furthermore, arrangements arc to be made 
with trade unions so that the latter may avail themselves of the facilities 
offered by the employment exchanges in co-operating in the work of 
placing unemployed members of the unions.

The system of post office employment exchanges which is being 
Inaugurated in connection with the Minister of Posts and Telegraphs, 
whereby post offices in outlying districts will be linked up with central post 
offices and such central offices will maintain constant touch with the 
Government employment exchanges in the eight principal towns of the 
Union, will give added value to the system by promoting its extension 
over almost the entire Union.

The purpose of the Department of Labour is thus to bring about such 
a condition that employers who require labour, and workers seeking 
employment, should have confidence that the employment exchanges 
will be capable, within reason, of meeting their requirements success­
fully or of supplying reliable information as to the actual labour situation. 
(From “ Industrial and Labour Information ”, June 22,1925.}

******

The number of trade disputes involving stoppages of work reported to 
the Department as beginning in May was 47. In addition, 34 disputes 
which began before May were still in progress at the beginning of the 
month. The number of workpeople involved in all disputes in May 
(including workpeople throwm out of work at the establishments where 
the disputes occurred, but not themselves parties to the disputes) was 
about 27,000 ; the estimated aggregate duration of all disputes during May 
was about 202,000 working days. These figures compare with totals of 
approximately 25,000 workpeople involved and 122,000 days lost in 
the previous month.

The aggregate duration of all disputes in progress in the first five 
months in 1925 was about 658,000 working days, and the total number of 
workpeople Involved in these disputes was 102,000. The figures for the

n if. /w UKii9 QAom

pertodot 1924 wr£%}jail4mMti
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By a ballot vote Scott mK Vu^utu** iim a ik 
industry have decided to rtrikc ie cotufcc ihnf claMh ba m aa 
3d. per hour, a 44-hour week, aad paywa* hti bXaa)*

Tlreir existing conditions, wiarh the a m«h« «Hr<
Deceniber 31. include a 47'hour«Mli. and It $|d p« U« TV 
have, however, rejected thit oMrr as inadeq^lr

About 1,000 men arc aiketad. (F** **
London. June J925.}

When the G)intnons were dehating the Pnutaiw bJI iw««dy. Mi 
Winston Churchill promised an early anftuuncmtml >4 ibt aArvwSMn 
of the burdens the Bill placed on industry. The Garnwnt hew 
passed the hrst reading of the Unemployntmt Inaurat** lUi tiis^ 
modifying the present scheme, and reducing the tttwiUycet* and wrtwet 
contributions roughly by two petKC a week, (run tin " Tnt^ 
India ". July 2, 1925.}

OTHER EUROPEAN COUNTRIES

The Czechoslovakian Federation of Trade Unnnt has poW»4*d 
its Report on Activities for 1924. The Report show* if«i at the bagmsMaf 
of the year the Federation comprised 42 unions with a mesabrrtlww <J 
324,189 while at the end of the year the number of umont ma 43, SM 
membership 3.30,000. There has therefore been a gradual mcreaar of 
membership. The income of the Federation amounted to K I A2B.777,
and the expenditure K. 1.654,764. The affiiiation Ire* paid by thr umosw 
amounted to K. 722,579, (From the Prat Reporti^ the I F T V . 
fane 18. 1925.)

Since Its creation in 1921, the Bulgarian (Compulsory Labour Oman* 
ment has undergone certain modif^tions; among other*, iwimlaio 
labour for women and young girls has been completely akoliahcd For 
men, temporary labour service is required not exceedmg ten days’ work 
per annum, for all Bulgarians between the ages of 20 and 40 yean: there 
is also a regular service for Bulgarian citizens between the amt ages who 
have not served in the army. The Compulsory Labour Departmerd ol 
Sofia supervises the application of the system, the object of winch is.
among other things to organize the labour of the country in such a way as to 
develop production and public works, and to educate the |*oplr in 
collective labour, with a view to the improvement of general social weli- 
being. (From the “ Labour Gazette ” The De/rartment of Labour. Canada,
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The issue of Wirtschu/t und Statistil^ (the organ of the Fcderii 
Statistical Office) for the second half of May contains statistic* of waft, 
in certain important industries in March and .April 1925. The wage* a/* 
weighted averages based on the rates fixed by collective agreements if. 
the principal centres of the industries concerned. In the case of miners, 
metal workers, textile vsorkers (male), workers in chemical industrie* 
paper mill workers and railway workers, the rates include a faiidly 
allowance for a vMfe and two children.

The hourly rates of wages of skilled and unskilled vvorkers in tl< 
various industries are shown in the following table :—

* too pfennige= 1 Reichsmark = (approximately) Is.

Skilled Workers Unskilled Workers

Industry.

Mar. 1925 Apr. 1925 Mar. 1925 Apr. 1925

Pfennige* Pfennige* Pfennige* Pfennige*
Mining 90’4 92-1 53-2 53 7
Building 93-1 97-9 78’2 82 4
Wood working 81-4 83’9 71 0 • 73'2
Metal 78-6 81-7 53-8 55-5
Textiles:—

Male 57-2 57-2 I 47’4 ATA
Female 45’3 45'3 35 1 35-1

Chemical 74’5 76-4 63-4 65T
Paper making 58-7 60’4 53-0 54-6
Printing 83’9 83’9 73-2 73-2
Railways 73-5 75 1 58-1 59 b

Weighted average 80-6 83-0 57-5 58-9

{From the “ Ministry of Labour Gazette ”, June 1925.}

* * * * ♦*
The courage and resolution shown by the Danish workers during the 

10 weeks lock-out which has been forced upon them are producing an 
effect upon the employers, who are showing more willingness to make 
concessions in order to reach agreement with the workers. The dockers' 
and transport-workers’ strike proclaimed by the workers as a counter­
stroke to the lock-out is contributing to this result, for this strike has 
stopped work in all the ports, so that the economic life of the country is 
hit where it is particularly vulnerable. In another week, too, the Union 
of Seamen and Stokers will carry into effect the strike which they have 
notified. The energy with which the Workers have waged the fight has 
convinced the employers that their refusal to consider the just demands 
of the metal-workers and the general workers only serves to postpone 
agreement. They have therefore consented to renew negotiations.

Last week the chief point of discussion was the wages of the skilled 
workers in the metal industry. This time the employers are said to 
have made concessions which the union leaders concerned think will prove

i

jA-xcptnble to the woricer*. The <d both yian 
which have not been published. * be ifcjbwwnwd lia Lenw 
Committee not later than the .May. .'iuUd tbry U afnaa 
4 good step forward wdl have been ulen twwaids the ■iitiiaiaaai «d 
whole dispute. At the mofnent ^^pM****** •** > an hrtwaan lha 
Employers’ Association and the Uswun U Ccncsal Hase the
difference* of opinion are grratria, and thereicee the sd aawh-
ment least ; but as influence u being ea0trd w nwaiy ^naclae* W amd a 
couHict which is highly dangerous to the whah ut Daaua* wuMwaan* Uh. 
there are some grounds for hope that even these ubaSnii» anay b* inma *■ • 
ed. and peace made. (From Pieat Repaelt ! f T i 
1925.)

«

The Norwegian Firemen* * Union ba* fecetuiy bjr
to amalgamate with the Municipal WorLeri Unisja. Laal yaa 
cipal workers amalgamated with the muoMipsl esupity—. an ihsM aJI 
the workers in the service of the Norwegian naunuifwlrfw* wdi now k* 
organised in a single union. (Fntn the Ptoi jRcyrarti / P. T L , 
28.1925.)

*

The French Chamber has unanimously adop^ a fi«B raufrasg (hr 
Washington eight-hour day Convention. The Bill ennftns a rid« thal 
the Convention will not be affective in France until it u riihrd by 
Germany. {From the “ Timet oj India ", Jidy Id, 1925.)

VfiTTED STATES

Highest wage received by wewnen wage earner* in New York S<Mr m 
$ 55 to S 60 per week in embroidery and printing tr»dc* m New York City, 
according to State Bureau of Women in Industry. Low w^pr t* I 12 to 
$ 14 per week in L>ook-binding establishment* in ” up sUte ** cities. 
Work-w’eek of 44 hours is established in most of garment, hat. cap. loalhcr. 
fur, textile, upholstery, and job printing industries: work-week of 45 
hours to 48 hours holds in newspaper printing establishment* with work­
week of 54 hours in hotels and restaurants. {From the " InduttrittI Aoni 
Survey", Neiv York, June 8, 1925.)

* **

In two decisions given recently by the United State* Supreme Court 
co-operation within the great industries by means of trade aaaociatson* 
was held to be lawful. The defendants in these cases were the Cement 
Manufacturers’ Protective Association and the Maple Flooring Manu­
facturers’ Association. Both had been held in the lower Courts to be 
combinations in restraint of trade. The decisions given have attracted an 
extraordinary interest in industrial circles, because the Covemsr«nt ha*
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been vigorously attacking trade associations, which are very numerous in 
the United States.

In pronouncing opinion in the Flooring Association case the Court said; 
Combinations which openly and fairly gather and disseminate informa­

tion as to the cost of their product, tlie volume of production, the actual 
price which the products brought in the past, transactions in stocks, mer­
chandise on hand, approximate cost of transportation from the principol 

point of shipment to points of consumption, as did these defendants, and 
who meet and discuss such information, without, however attempting to 
reach any agreement or concerted action with respect to prices, or 
production, or restraining competition, do not thereby engage in unlaw­
ful restraint of commerce. {From the “ Times Trade and Engineering 
Supplement ", June 6,1925.)

* * ♦* **

The American wage earner on the basis of what his pay will buy for 
him is the highest paid worker in the world. This information is based 
on a study by the International labour Office at Geneva. On the basis 
of wages paid and what these wages will buy in food and shelter in typical 
industrial centre.s throughout the world, the American wage earner 
receives in “ real wages ” more than twice as much as the wage earner 
of London, nearly three times as much as the wage earner of Paris and 
more than three times as much as the industrial worker of Berlin. In 
comparison with his American colleague the Dutch worker receives 
37 per cent, as much, while the Italian, Austrian and Polish workers receive 
only 23 per cent, as much in terms of food and shelter. {From the “ Indus­
trial News Survey ”, New York, May 25, 1925.)

OTHER COUNTRIES

Mr. Arthur Gaboury, manager of the Quebec Safety League, recently 
made a survey of the loss of time to employers and employees through 
Industrial accidents. He estimated that the loss of time because of such 
accidents runs as high as § 6,000,000 a year in the province. In some 
cases the loss falls upon the employer, in other cases the loss is borne by the 
employee. This is in addition to othei* losses such as death claims, etc. 
{From the " Labour Gazette ”, Department of Labour, Canada, May 1925)

* * ** #*

The new Workmen’s Compensation Act of South Australia received 
the assent of the Governor on January 15, 1925. It embraces within its 
provisions employees of every class. Including domestic servants, clerksand 
pastoral and rural workers who were either wholly or partially excluded by 
the former Act. The minimum amount payable to dependents in the 
event of the death of a workman has been increased from £200 to £400 
and the maximum from £400 to £600. The weekly compensation 
payment has been increased by adding to the original allowance, which 
was 50 per cent, of the workmen’s average weekly earnings, the sum of

LABOiH GAZETTEJULY. 1925

Is. 6d. for each child who it dependent or muniy dtgtmdtat c* 
injured worker. {From the " Labour Gazette ”, The Dtftrtaun Ltbaue 
Canada, May 1925.)

* « « • • •

The Monopoly Bureau under the Department <4 Futante m )*,<« 
announces a revision of its factory regulations, in the adopUun J whith. 
it is stated, account has been taken of the decisioite of the InternaiusMi 
Labour Conference, as well as of the desires of its employtrs

The most Important changes are as follows
(1) Absence from work on account of attention to matters concern­

ing public welfare, such as the annual inspection of reservists, vnum- 

ation and inoculation against epidemics, treatment of trachnM, Hr., 
will not be considered in the determination of bonus.

(2) The period of maternity rest is extended to four weeks picccdutf 

and six weeks following childbirth. The rules formerly provided for 

one week before and three weeks after childhirth.
(3) In case of discharge of employees, notice must he given two weeks 

in advance, or payment must be made equivalent to t*o weeks' wagn

(4) Working hours are to be reduced, according to local ccodiiioi*». 
at the discretion of the heads of divisions.

(5) Protection is to be given to working women during confinement 
and the nursing of their new born children.

(6) A general increase of the quarterly bonus.
(7) A progressive increase of bonus according to length of service 

after one year’s employment.
(8) An increase of the special bonus for those presenting inventive 

ideas or better working methods, for those who have done the most 
efficient work, for the most expert workmanship, etc.

(9) Three days’ rest in the following six months for thf.se who have 
worked six months without absence. One day’s rest for those who are 
ordered to do special work. {From "Industrial and Labour Inlormalium". 
June 22,1925.)

* * * * * •

Legislature of Nova Scotia has passed bill, based in part on Industrial 
Disputes and Investigation Act recently declared unconstitutional by 
British Privy Council, which provides for appointment of Board of Conci­
liation and makes it illegal for employees to strike or employers to declare 
lock-out until controversy has been investigated and report made to Conci­
liation Board. Bill further provides that Lieutenant-Governor may 
establish Commission of Arbitration as court of appeal to which either em­
ployers or employees may appeal if dissatisfied with findings of Board of 
Conciliation. Commission of Arbitration is given full authority to effect 
settlement, binding on all concerned. An award of Commission may be 
made an order of Supreme Court with penalties for its violation. {From 
“ Industrial News Survey ”, May 18,1925.}
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LafcxHir School " in order to give a social discinlma. L 
ship education ” to , '-------
for such an education.

The school is conducted, with the Mayor of the city 
the Chief of the Social Education Department as D * ‘ 
of experts. It was due to begin its courses of instruct ’̂

I'he Social Education Department of the City of T
»D>iir School " in order to give a social di.z-jpi..^ ’

workers who have been depr'ivZtTox"*^'^ M

......................

''‘Pone,
The school is divided into Preparatory, Regular, a'n^^’^"

Any person above the age of 18 years may be admitted 0 **
of the term, a diploma is granted. The curriculum^ 
following Subjects ;—■

(1) Preparatory Course ;—Outline of economics 
history of Japan ; i 
literature ; music : English.

(2) Regular Course :—Social ethics ; law ;
economics ; psychology ; sociology ; philosophy ; forg- ' 
astronomy and geology ; social politics ; English.

(3) Seminar Courses .—Law ; politics; labour rsmbL...,
J -I LIand social problems.

The hours of instruction are from 6-30 to 8-40 pm v,
Wednesday and Friday in e^h week. A large hall in d

June 22, 1925.)

Wednesday and rriday in each week, a large hall In tl d ^y. 
been hired for the school. (From “ Industrial and Lahnur^^l^^

*

(.J

Huw.in« Sfce.1.
KuK'hi
<-) Ratka)

Frttnir 
•< Kcrfn.

CarrMC«

*** * *

The Committee appointed by the South Australian Legislati r 
to inquire into the boy immigration scheme which was disc t' 
the present Government, has presented its report. The sch'*^^^'^ 
objected to on the ground that the w’ages were too low, and that^t'h'l^ 
were not well treated. The Endings of the committee were to the* 
that the wages laid down by the Act as a minimum compared fav M 
with those of apprentices of the same age in any other class of work J 
that employers sometimes paid higher wages than the legal mi ’ ’ 
They also considered that the cfiarges of ill treatment were unfou rt’j 
The committee with one dissentient, was of the opinion th 
have been in the interest of the State to continue the schei 
provision for higher wages and for any needed alterations si 
experience. It recommended that the nomination system by 
were selected for migration be relieved of certain restrictions { 
advantage be taken of the willingness of several reputable orga, 
assist in securing suitable migrants for the State. (From the “ Lab(m 
Gazette " The Department of Labour, Canada, May 1925.)

g}.------- _jSi
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accidents in FACTOftlES DUBiw;
1. BemEay Cby

CkM <4

! Jan 
lu

May
j 1925

|bf«a

i

Jan
I*

May 
1925

i

Jum 
1925 

1 
i

N*
1 to

May 
1925

June 
1925

I

i
to

Mto 
im

Jan
to

Jfe IS?

Jin 
$

1 I aauU Mill*”" 1 i
1 I

GoUon Mills • . 230 164 20 9 22 ! 1 U3
3
1

VWoollwi Milts . 1 .. 1 ' ..
i ••

3M
Olhafs • 1 1 2

1 3
1

* 
i 
1

Tout . 234 40 164 21 9 22 1 367 M 3W
6t

li Workshops —
11 3 85 17Enginaenng • .. 1 1 p) 19 1

Railway • 17 4 485 127 i 1 1 500 16 I
Mint 3 .. 2 . • • • .. 1, 4 w
Others 6 8 •• 2 12 5 Ml

1 14

Total .. 37 7 >80 144 1 1 5 1 611
617

S

Ill Miscellanoour— 1
Chemical Works.. 
Flour Mills i ’i

1
1 ••

1
1 •• •• •• *2 ..

f

Printing Presses.. 1
*2

1 2 ) 1
9«

5

Others .. 7 8 *3 1
• • 1

•• 13 2
15

Tout .. to 3 II 3 3
•• 1

• • 17
21

6
Total, All Factories .. 281 50 755 168 13 1 28 2 995 215 lAM

No. of accidents due to Nature of injury I Teui^
■ bX_ .

Machinef y in 
motion

Other causes Fatal Serious Minor

Class of Factory.
Jaa

1 1
Jan

I

June
Jan

June
Jan

June
Jan

June
Jan to

May
to to to to to I9S

May 1925 May 1925 May 1925 May 1925 Mav
193

1925
1925 1925 1925 1925

1 Textile Mill.—
42 35Cotton .. 77 16 9 2

• •
5 82 20 119 25

Total .. 77 16 42 9 2 .. 35 5 82 20 119 a

II Miscellaneous—
Match Factory .. 8 2

•• •• •• ••
2

•• 6 2 8 2

Oil Mills .. o)l "2
*2

2
Engineering .. •• •• •• •• •• 2

Total .. 9 2 1 2
••

2 8 2 12 2

Total, All Factories .. 86 18 44 9 4
••

31 5 90 22 131 21

Ex^onaffom :~~1. The progressive figures do not always agree with the figures shown in the previous iuw, bai 
are corrected to date.

2. ** Fatal ** means causing the death of the injured persons without spedficatioo of period.
“ Serious '* means causing absence from work for more than 20 days.
** Minor * means causing absence from work for more than 48 hours and up to 20 days, 

(a) Two persons killed by one accident.

..i



Founds

Nos. 1 to 10

Nos. II to 20

Nos. 21 to 30

Nos. 31 to 40

Above 40

Waste, etc.

Total .

Nos. 11 to 20

Nos. 21 to 30

Nos. 31 to 40

Above 40

Waste, etc.

Total

Count or Number

20.724 26l%6

1,139

ytz-i .

PETAIUD siaiimw

BOMBAY CITY

Grey & bleached piece-goods—Pounds i (000) , (ooq) 
Khadi (a) ' -
Chudders
Dhotis
Drills and jeans 
Cambrics and lawns 

Printers 
Shirtings and long cloth 
T. cloth, domestics, and 

sheetings
Tent cloth 
Other sorts

1210 Labour gazette

detailed STATEMENT OF THE QUANTITY (IN ponwn
(OR NUMBERS) OF YARN SPiIm W _

BOMBAY PRESIDENCY

Month of May

(000)

6,012

17.141

9.818

624

161

14

I

1924

(000)

4.992

17.767

14.307

392

(000)

6.555

20.067

14,908

407

10

I fnonth,

1925 1923 i 1924

(000)'
(000)

11.736
8.903

33.763
32,274

18.361 26,352

1.245 2.797

273 733

28 23

12.791

3'’.766

28.544

2319

20

65,406 ''■”2 84.251
43.098

BOMBAY CITY

Pounds (000)

Nos. 1 to 10 5,604 4,488 5.900
7,809

(000)

13.971

7,897

460

95

4

28,031

12,296

9,108

767

204

4

26,867

13,436

9,974

652

236

2

30,200

27.515 21,478

14,735

692

159

8

54,322

15,854

362

7

465

4

46,886 59,195

AHMED ABAD

Nos. 1 to 10 .. ,, 5 150

(000)

205

(000)

9

(000)

387

(000)

387
Nos. 11 to 20 514 2.814 3.541 951 5,745 7,027
Nos. 21 to 30 .. „ ., 414 3.990 3,778 839 8,091 7,330
Nos. 31 to 40 71 563 322 151 1,052 693

Above 40 .. 23 149 116 41 294 244
Waste, etc. ..

•• ••

Total .. 1,027 7,666 7,962 1,991 15,569 15,681

Grey &. bleached piece-goods— 

Chudders 

phot” , .
Drills and jews
G^nibrics and lawns 

SHrting* and long cloth
T. cloth, domestics, and 

sheetings
Tent cloth 
Other sorts

Coloured piece-goods 
Grey and coloured goods, 

other than piece-goods

Hosicrv
Miscellaneous 
Cotton goods mixed with 

silk or wool

Grand Total

Coloured piece-goods 
Grey and coloured goods, 

other than piece-goods 
Hosiery 
Miscellaneous 
Cotton goods mixed with 

silk or wool

Grand Total

., .. 5,210

.. ... 137
,. ..i 6
., .. 49

.. ..j 31

5,672

165
6

130

10

„ .. 15,869 17,014

(a) Incluled under * other sorU ' prior to April 1924.
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StaIEMMI (.QOBS PRODUCED-»,«.

AHMEDABAD

c

Description

G,ty& bleached piece-go, 

Khadl (a)

Chudders

Dhotis , 
Drills and jeans
Cambrics and lawns

Shirtings and long doth 

T. cloth, domestics and 

sheetings
Tent cloth

Other sorts

,ods—Pounds

»» •

»» •

»» *

n *

•

»• *

Total

Coloured piece-goods

Grey and coloured goods, 

other than piece-goods

Hosiery

Miscellaneous
Cotton goods mixed with 

silk or wool

Grand Total

»•

I*

»»

»»

»»

I*

Month of May

1923 1924 1925 1923 1924

(000) (000)
112

(000)
56

(000) (000)
281

120 280 289 366 691
1,019 2.990 3,429 2,703 6,459

28 31 75 43 73
4 13 24 10 24

100 221 154 245 509
431 2.105 1,488 1,640 4,412

n 161 271 217 301
1 19 13 11 39

115 156 206 337 370

1.901 6.088 6,005 5,572 13,159

430 1,277 1,297 981 2,585

1
3

I 
4

1
12

I
10

1
15

1 6 3 4 12

1

2,336 7,376 7,318 6,568 15,773

(a) Included under ‘ other sorts ’ prior to April 1924.

431

12344

3,182

2
22
20

15,570

COST Of UVWC INDEX MUMKBS M I

• M* W4 -

Augo” 

Sepiemt*'' 

Oclob*' 

f4oveiol>«' 

December

1924

January 

february 

March 

April

August 

September 

October 

November 

December

1925
January 

February 

Match 

April

125 15)

la lU

l« t£ iW Ma rst *»■ ew

)42 i« Mn Ma'

IM m tX ■b

1)7 w SV’

m m Ma'

127 m hl m

IS w MO M (6

16 la IM 31

1)2 16 IM M Wa• 7^ m

127 IM 141 184 IK at

124 IM 14k IM
IK IV

124 Ml 141 a »n Ml

122 IM in Hl in fM

IS IM Ml M & 194

122 IS 16 hl .11 i". tw

124 16 16 Ml . » a Ml

l» in lU M rt* li. Ik;

1)1 16 154 Mi 38 17. IM

IS m 151 181 at 17.' m

: IS 184 16 18) 09 17; IM
1 121 180 14) M) Bl in 08

{ IS 181 14) M8 227 IQ I*

12) 188 16 188 ID IQ I'-i

127 191 151 188 08 •»! ID

1)4 16 158 IM zn IQ M

1)5 191 158 188 2S 172 Ml

IW 158 16 04 172 881

1)4 198 157 M7 2)4 IQ IW

D) ' IK 158 16 214 172 H«

IS 1^ 152 16 a IQ iv:

D) 185 16 148 2W IQ 67

1)8 16 16 a 172 119

1)6 , 181
1

15)
i

16 m 172 IS

1)2 1 16 151 M) VI IQ 158

l» i 184 149
i

198 IQ 154

1)4 i 18)
1 152 1 185 192 ' IQ 16
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Months Cereals

Norway' halv (Home) BdiiumAuitraliaCAnadeName o) country Zmland(Bombay)

Food.

MMtine
hemi included in the index clolhini lifhting

January

March

Aucust

October
November
December

General
Index No

United
Kingdom

Food, rent,

clothing.

January

March

Food, fuel,

utenaili
and fur-
nishina

August

November
December

StWktB

Miua

clothin
fuel. 1
rwt and

Riiarellanrous

u «
Kmatiw

hood.
rlmlHng,

WHOLESALE

Sugar Other 
food

Index No,, 
food

September

February

September 
October

February

INDEX NUMBERS IN BOMBAY BY

Prices in July 1914 = 100

Oil- 
seeds

Raw 

cotton

(Lotion 

manu­
factures

1
CXher

' textiles

GROUPS

Hides 
and skins Metals

, Other raw 
' and manu- 
’ factured 

articles

COST OF LIVING INDEX NUMBERS FOR INDIA KND fORFAGN COUNTRIES

fuel, light,
light, rent,
household



Rome

<««/) f

Amster- I 
dam

United 
States of 
Ameri

1914 
ardofTnd^, (2) Doi

INDEX NUMBERS OF WHOLESALE PRICES IN INDIA AND

Bl

Country
India 

(Bombay)
(A)

Japan
China 
(Shan­
ghai)

Java 
(Batavia) Australia Egypt 

(Cairo)
United 

Kingdom 
(1)

France

No. of articles 43 56 151 51 92 24 150 45

1913 Average 100 (J) 100 100 100
ioo 100 100

1914 100 95 106 102
1915 97 147 102 140
1916 .. 117 138 124 188
1917 148 153 169 262
1918 ’236 196 178 207 339
1919 222 239 189 226

'307 356
1920 216 260 ’iso '203 228 299 510
1921 December 193 210 149

'i96
155 170 168 326

1922 175 183 149 168 147 156 362

1923 June 180 198 155 200 187 128 159 409
» July 178 192 155 194 189 123 157 407
,, August 176 190 153 191 184 120 155 413
„ September 179 210 157 193 180 123 158 424
„ October 181 212 156 194 179 129 158 420
,, November 186 210 157 197 181 134 161 446
„ December 188 211 158 207 182 137 164 458

1924 January 188 211 157 205 182 133 165 494
„ February 188 208 160 205 180 135 167 544

March 181 206 158 204 175 136 165 499
„ April 184 207 154 205 174 134 165 450

May 181 205 154 173 135 164 459
>. June 185 200 152 171 131 163 465
.. July 184 195 152 171 132 163 481
.» August 184 200 149 169 143 165 477
,, September 181 207 149 • • 1 170 148 167 486October 181 213 153 171 156 170 497November 176 214 155 • • I 171 158 1 170 503,, December 176 214 •57 1 173 156 I 170 5081925 January 173 214 160 • • 1 171 157 / 171 515,, February 173 210 159 1 170 161 / 169 / 516March 171 204 160 1

168 / 166 /
/■ •' 165 1 159 ■ - I 166 163 /

May 164 1 158 . I / / 159 1June 160 1 /

)l btatnUca,

Name of country

No. of articles

No. of stations

1914 July
1915
1916
1917
1918
1919
1920
1921
1922
1923 September 

t. October
,, November 
,, December

1924 Knuary 
»• February 
.. March

.» Auffuat

::
,, November 
,, December 

19z5 January
.. February 
,, March 

iSi':;'

(a) Awrae* (or th* year Wl< 
Itahr (torn July 1923 ar« (•< MiU

FOREIGN COUNTRIES

Nether­
lands (6) Norway (A)

271 1 148 / 153 147
274 152 / '57 150
275 153 154 149
276 / 162 / '57 ! 152
277 ,1 162 1 158 153
278 163 i 161 ! 157
279 164 165 160
281 164 165 161
276 164 162 161
267 160 157 156

158 159 155

RETAIL FOOD INDEX NUMBERS FOR INDIA AND FOREIGN COUNTRIES

United 1
Canada South 

Africa
Austra* United 

States of 
America

Finland Holland | Norway

IM
H7
146
175
196 

210



6 14 Id

Other artieles aj had

MaundSunr (rafined) 16 O Q 15 S 0 \«» V

Jarrl (sul) 15 5 4 15 5 4 5

Maund 5 4

• 50

Mntton 10 0

• 14 5 IS 5 4

GHm ■• • •
PMatoaa • IS 4

4 » •

RETAIL PRICES OF ARTICLES OF FOOD IN MAY AND JUNE 1925

Note.—The figures in italics are index numbers of prices taking July 1914 prices as 100 in each case.

I
Ahmedabad

Rs. a. p.

ice

Wheat

Jowarj

Bajrt

Index No,-“—Cereals

Ptthes —

Gram

Turdal

Maund ..

Nlaund . 5 6 8 
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