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STRIXE STRUGGLES AND BANDHS DURLNG 1973
(Since the 20th Session) and uptodate -
_ . N

The year 1973 achieved unigue distinction of registering
unprecedented price rise and rise in the cost of living, scalbci-
ties and shortages. The All-India average consumer price index
number has gone up during 1973 by 50 points with 1960 base and
61 points with 1948 base, c o ipared to 16 points and 25 Doznts
points respectively in 197 -

|o

The year 1973 1s marked by intense strike struggles and
bandhs throughout the countxy.

1. Almost all textile centres were on long drawn strikes during
the year.

Lbout 30,000 textile workers of Indore and Ujjain (M.P.) went
on indefinite strike in February demanding ousual leave, aboli-
tion of contract lebour. The awerd of the M.P. Chief Minister
conceded the major demends cf the workers.

In &pril 27,000 textile workers of Delhi went on indefinite
strike for increased wages and D.4. which ended on 6th May on
reaching a2 settleuent.

Jute workers (2,30,000) of West Bengel went on repeated
trikes during the year. On 15 June one-day strike was oObserved
2geinst cut in D.4A. on the elleged fell in CPI, sponsored by
ATUC and CITU. The IWTUC and HIS stayed out. figzin on 5 November
he Jjute workers observed cne day strike in support of the demand
of the jute growers and for nationeglisation of foreign trade in
jute goods. The strike this time was joined by INTUC and HMS.,.
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Once again frcm 1< January 74 the jute workers went on inde-~
finite strike which continued for 33 days ageinst imposition of
the unsatl sfactory agreement entered into by INTUC and HMS.

In July, the Bcombay textile workers repeatedly struck work
ageinst the introduction of seven day week and against cancélla—
tlon of Sunday holiday. On 30 September the textile worke*s cof
Bombay cbserved one-day strike demanding 20% boenus. INTUC, CITU
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and Lal .Nishen opposed the strike. The marathon strike started

"0h 30 December znd ended cn 8 February against imposition of the

unsatisfactory agreement by the INTUC union. The strike ended
in victory eand the earlier agreenent was forced to be changed:

dgtation of textile workers Tamilnadu started in October on
the demand of higher bonus which endaed in VleO“y with a minimum
of 11.33% per cent and upper celling raised by 20 Der cent. A11
the 208 textile mills of Teamilnadu involving 1.25 lakh workers
were strike bound for two months from 1 January 74 to 1 March 74
for revision of wages and D.4&. &n agreement was reached increas~
ing wages and D.&. and the strike called off.

In West Bengal on the threat of an indefinite stmke, the wages
and D,4. were revised in 4pril 73, Bonus struggles in cotton
textiles in West Bengal succeeded in achieving »ise in bonus
eompared to 1372.

2. The deep discontent amongst ths railwaymen found expression
in repeated strikes and other forms of work stoppage by &l fferent
eategories of railwaymen. Strikes by Loco Running Staffi took
plaere in d fferent railways and also on an all-India basis in
Lpril, in May despite the banning of the strike and then in
Lugust, and again in December 73. The Reilway Ministry had to
negotiate with the striking union and come to a settlement.
Besides the Loco Runm nning Staff, Station Masters, CGangmen, Yard
Staff and Mechenical Ingineering Staff under tae leacership of
thne category unions and also zonel unicns like S.Z. Rlymen's
union launched antamons for sectional demands. These strikes
cnd agl tations were eXxpressions ¢f loss of confidence on the wo
cognlbcd federations - +'hﬂ AIRE end the HFIR which zave tirih
to the categorywi se unions znd actions end the formation of
tneir Confederation. During the year seversl zonel unions were
formed under AITUC leadership. These devel opr*eﬂts tock & naw
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Tyrn culminating in the nationel conventicn ci roilwaymen on

27 February 74 convened by the AT end Jorreawion oi & Coorddig.-

t’ion Council and action committee cc ns;sLLng cf both ARF and

uprecognised unions outsi de the £IRF, and Central TU orgenisa-

201@3 on common derands and agreed rre zramme. The LTRT eariier
clsion of strike from 27 Febraary wds put off by its generel

edbuncil.

! . .

3. During the year the 3rd Fay Comni sglion submitted 1ts reporst
and recommendations. These were +to some extent and in some

respects subsecquently improved as & result of discussiocns that
he employees organisatdons had vwith tne Government.

( But discontent is still lingering perticularly on wage levels
dnd on the gquestion of bonus.

4. Lgainst unprecedented price rises and sgainst eccnomic and
financial policies of the Government the trade unions along with
other sections of the working pecple went cn generel strikes ard
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bundhs in many States,
(2) The high water mark of the pecple's protest against rising
prices was the massive mareh to Parliament cn 27 March last yedr.

(D) The Bangalore public sector units trade unions took the
initiative by cbserving cne-day strike on 23 June followed by
Bangalore Bundh on 30 June which was a magnifigent success des-
pite INTUC leadership's opposition,.

(¢) On July 27 West Bengal observed bundh- desplte cpposition by
INTUC and HMS and act ve resistance of Congress and the State
ma ehinexry.

(e) On 24 August a Statewide bundh was observed in hndnra Pradesh
against high prices,

(e) On 24 July Rajasthan bundh was opserved in support of the
State Government employees'! strike, INTUC, AITUC, CITU, HMS,
Banks and Insurange employees participated, On 2 Mareh 74,
Rajasthan bundh W!S cbserved against high pri ces.

(1) Tanil Nadu Bandh was observed on 13 September against priee
ri ses by all political parties and Central trade unions. ZO;GOO
zrrests were made.

(g) Delhi Bundh was observed on 6 November partlclpated by
£ITUC, CITU, UTUC,HMP agalnst high priees.

(h) Bihar Bundh observed on éi January # with unpre.edented
strike in all industrial eentres against sparel ties and high
prices.

(i) Generel Strike of industrial wcrkers was cbserved in West
Sengal on 31 January 74 in support of the strike cf jute Workers.

(j) Faridesbad Bundh was cbserved cn 18 January 74-in support of
the strike of werkers of Esgorts and ageinst pcliee repression.
Call given by AITUC, INTU€ and BYS.

(k) Goa Bundh was cbserved on 18 February 74 ealled by all
Central trade unions in'luding AITUC, :

(1) WMabarashtra Bundh on 2 January.

(m) Bundhs in Gujarat:

&hme dabad Bundh on 10 January 74 called by students ana
14 August committee formed by trade unions including AITUC.

Gujarat Bundh on 25 January against high priees, scarel ties

"5, Besides statewi de bundhs and general strike, several notable

strike actions toock pla'e during the last cne year cn industry-
wide and plant basis in different states,.

(a) Newspaper employees all-India tcken strike cn 21 March 73
demanding wage revision.


prii.es

(h) Haryana Electricity Workers strike for 36 days from 3 April
73 e2gainst non-implementation ¢f earlier settlements. 10,000
workers courted arrest in Chandi garh and Delhi.

(c) Dock werkers strike in Madras from 3rd to 16th April 73.

Settlement on the basis of minimum daily wage for wazdocrs at
Rs.8.45. 156 days strike of Dock workers of Calcutta numbering
14,000 despite banning by applying DIR for increased bonus.

(d) Wimco workers of Madras strike for more then 6 menths from
Nov.72 to 10 June 73.

(e) Resident Doctors' strike in Bombay for 26 days from 17
August to 11 September, 1973.

(f) Rajesthan Government eleOJEGS numbering 260,000 struck work
for 37 days ending on 15 August 197 23.

{g) Power engineers strike for 40 days in Punjab, U.P., Hajasthan
Delhi, Bihar and other areas in August 1973 for status equal
to that of I48S.

(h) Jay Engineering wcrkers strike for more thin 5 months
agalnst non-lmplementatlons of earlier settiements, wage
increase, etc. a

(i% Strike in- BQHHalOﬂe baged rublic sectuf units including
brﬂqchec in cther statcs cn 16 Januery 74 fop revision of wages
eanl behefits,

(g, On 14 January 74, 2 lekh tea garden workers of West Bengal
293 tea=gardens observed ocne-day strike in which all unions
excluding INTUC partitipated demanding-revision cof wages and
tekeoveg of closed andrsick gardens.

(k¥) Strike in Dalmianagar invelving 14 Ooo workers in all
Industrial units of Sahu Jains from 14 Januvary 18974 to- 11 Feb.
participated by AITUC, INTUC and irtdependent unions against
ynsat sfactory. agreement nmade by HMS, reccgnised unicn.,

(1) Junior Dcetor's strike starting from Delhi spread to
ieccral other States numbering a tctal of seven thousand of about

Gove rnment hospitals for more than 2 gcnuhs demanding increas—
ed emclumanets and better amenifies.

(n) Strike of dcctors and engineering including power engineers
of wvarious government.departments in West Bengal in March 74 for
equal status and parity in pay andémuﬂxments with IAS.

(n) Delhi Nurses strike in kugust 73 and dharna for increased
Wasbing allowance and again in January 74.

4 \L) Token .strike of General Insurance @mpluyees on 28 Sept. 73

for one hour for 20% benus.

(p) Prolonged strike in Escorts (rarlaabua) ending in Yebruary
demandlng 1mplementatlon of englncer1n5 wage board 4Lward,.
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6., Regldes strike acticns, several notable agitations that were
crgeanised during the period are:

(a) 10,000 electrielty workers demcnstraticn before Parliament
on 25 April 73 for revision of wages.

(b) Univers ty teachers drawn from all parts of the country
demonstrated in Delhi for better pay and uniform grades.

(c) Protest day called by the 411-India Bank Enployees! Associa-
tion ageinst the eredt poliey of nationalised banks was observed
throughout the country. '

(d) Agitation by LIC employees, for revision of pay and improve-
ment of amenities followed by seetional loek-~out and ending in
a settlement.

(e) General Insuranee Employees' agitation for implementation
of the agreement arrived at between the management and unions.

(£) Agitation by &dr lines employees against prolonged lockout
and imposition of new noms of employer-employee relationship.

(g) 5 September 73 was observed throughocut the country as Pro-
test Day against high priees on the eall of Naticnal Council of
Trade Unions. =

(h) Bhilei Workers' suecessful agitaticn in November 1973 for
increased bonus.
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2. Runawey inflation and galloping prices which seem to be bheyond

the control of tThe Goverument have generated an explosive
situation,

3, FEconomic insecurity arising out of economic crisis has
engulfed even higher bracket salary earners, From University
Teachers, Doctors and Engineers, even Chief Engineers to the

ordinary workers, sitrike weapon and also long drawanout strikes

are being increasingly utilised defying CGovernmental threats
and often hostile press propoganda.

3(a) The wage map is changing and the working class in organised
industries and occupations have during the last one year
achieved significant gains in wages. A new pattern and
standard of minimum wages have been set up through bipartite
and tripartite negotiation, with threat of strike or by means
of strike actions,

4, Vital sectors of the national economy - the infra-structure
particular, have bcen more pronc to unrest 2nd work siopages
with cousequent chain reections spread over 211 industrial

csectors, due Tirstly, tTo bureaucratic management, long neglecct

in redressal of gcnuine grievances, and sccondly, on account
0f the failure of the established unions backed by the manag

5
ment to effectively take up the rightful grievances and

interests. I?{ speeks of the utierly rotten 2nd archaic indust-

rial relations system, such as it the Railways, which is out-
dated and out of Tune with the present day realities and mood
o2f the workers.

(o)}

. A new thinking in the natier of the pa ndustrial
7 callea for.
mzjority one
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a
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e
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Wo. single union or orgenisation even if 1
by any standard, can in today's situation a
behalf of 211, A system of consensous is gr
shape and hzs been proved nmeaningful, effec
to the workers.
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situations, the organised working class, althrough severly
under the strain of infletion and price rises, have refused,
by and large, to Dbe swayed by uliraleft sectizrian and right
reactionary anarchic tendencies. The danzer is, however,
real and potent.

7. Discontent is widesprezd and deep and it is bound to be so.
Prohibitory orders on strikcs have had little effect on the
workers. The defient mood o2f fthe people shows scant respect
or obedience 1o the zuthority of law and order zand the
repressive machinery of the state.

6. In the midest of intermittent flare up of anarchic and chastic
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The situation is extremely complex The
Governmen?t does 1ot apresr o bHe ine correcti
measures to stem the price rises, hA ‘ciazal short
and scercities., In Iact 1t is retreutios welosre the offens
of the wvested interecsts which z2re eccocnomically far more
strengthened.

The proolem that the democratic an seive trade unic
novenent faces fToday is not tThat zing struggles,
strikes and bandhs, but to do so cct liune, both
org=ni sationally and ideologicall ¢ following prcy

to the ultraeleft and right reaction cctive of creati

chzos and anarchy in the cconony ig ultimately rarmiu
to the fundamental interests of T ting clasg and dems
In the context of the developing ¢ situation and
attitude and policies of thne Gove it ig no doubt a
il¢;1cu1tjanu compleX problem. DU Iorceiul iatcryouis
of the Working cls=s 1 the situn o omect ¢lass znd
national intercsts the combi of Tihe 2
arcently czlled Tor rere 1s 120 20N oL
by astrikes and stru ez Yor fco 137 Tox
by anzrchic forces, it To achle s 1z oo
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COLL AND INDIAN ECONGIY

The Menagement of Coal mines was taken over by tne Government
on 31st January 1973. The Coal mines were naticnalised from 1st
vay 1973. Exeept the Captive Coal Mines of TISCO and IISCO entire
coal mines industry is now under puvliec sector. Coking Coal mines
were taken over eariier and there was a public sector in coal
mines managed by NCDC and Singareni Coal Mines (run by the 4.FP.
Goverrment with 40 per cent share of Central Government now
CMAL also).

Nati onalisation of Coal induétry has been virtually a libera-
tion for coal miners. Under private sector their exploitation
knew no limit and even normal TU zctivities were not possible.

Tmmediately after nationalisation two more issues were settled,
In private sector wages were not paid according to the recommenda-
tions of the Coal Wage Board in a number of collieries and to some
categories. Government announced that they will be paid wages
according to the Wage Board recommendations in all nationalised
mines.

Similarly V.D.A, was not paid to the workers as per recommenda-
tions of the Wage Board in all coal mines. This was also brought
On par.

4 system of forced and slave labour called CRO or Gorakhpuri
Labour which was introduced by the British Imperialists and which
was being retained by the private sector employers inspite of
unanimous agreement to do away with it in tripartite bodies seve-
ral times was abolished. The workers were brought from Eastem
U.P. by contractors, Kept in group, in a concentration camp like
surroundings. They were not paid full wages and were repatriated
egvery year in exchange new ones.

Ferlier when coking coal was teaken-over the ccz2l mine owners
had created chaos and anarchy. Not only cash was teken away but
machinery and spare perts and materials were removed with the
result that after taking over for some time work could not be

resumed in scme mines. Those vexry perscns re-sold the 0l1d material
at higher cost.

Private sector had not attended to Safety precautiocns. Quarters
and living and working condi tions were also very much sub-normal.,

Based on the old experience, workers and our trade unions had
teken precautions and were successful in not allowing the employ-
ers to play old tricks, in some places even at physical risk.

L new problem created by them was, in the absence of proper
records to ascertain fully about the employment of thousands of
werkers. In some places rightful workers were denied their place
in the collieries and at others new names or those working for

* " ¢ & 2



contraciors or on casual bagi g were inducted in the register., This
created 2 1o t of discontentment ancng the wergers. Soue of the
0ld managers played with workers lives. Goonda elements in various
groups became active on this Job xhile meny Zenuine werkers and

TU activists could not succeed in ettlng jobs. In Bihar region
this problem is still not sclved fully. In other reclons this
problem now is not so acute.

FPor the first *time the complaints of TUs ageinst some of their
corrupt offi cers of mines could be placed 11efﬂ__c the officers of
MA and BCCL. A few of them were dezlt with but others are still
sabotaging from within.

When these officers found that they cannct rule in the menner
they used tc do earlier, they also formed an associaticon and
even went on strike, besides sebotaging from within. Management
of the CMA and BCCL did take scme steps but are unable to contaln
thelr activities.

Workers in some of the mines have shown that even if Managers
are on strike, production goes on. The politicel implications of
nationalisation has to an extent gone home tc them.

With this the decks were cleared for bipartite nezctiations on
coal industry. The issue of representaticn of ¥orkers! Group, &s
in meny cther industries was a thorny problem. aIlTUC did not get
its due as INTUC insisted on.-the .ration of 6:3:2:1¢INTUC, AITUC,
HS and CITU respectively). We gave priority and preference to
bipartlite negotiations than to the nuuber of seats. HMS has not
yet nominated its representative on the Committee as it is not
satisfied vi th its representation. ‘

Bipartite negotiations are going on. 4 sum cf Rs. 39/- was agreed
to as interim relief frem 15.11.73 end a minimusm wage of ?s.u45/
p.ene On Cost of Living Index 246 as on June, July, August averoge
with 10% of the pay more as underground allowance (sub iect to a
ceiling of Rs.125/- p.m.) and house rent allcwance of R3.15/- p.ns
has been agreed to. Hegotiations for cther cetegeries and certulL
allowances are golng on end are 2ikely to te finalised by Lpril
end.

This will also be a Perncnent Committ.e for the industry as in
Steel industry and will ensure imtlementation c¢f the agreament 2s
well as discuss the prcblems of the industry.

Ccal is nct only fuel for nousencld but on it depends industries
like steel, rail transport, power and many basic industries cn
which the economy hinges. Therefore enougb prceduction and its
rroper and timely distribution of coal is a key factor for
national econonmy.

Bourgeois circles are agains<t tqe general pclicy of Nationalisa-
tion of industries. They particularly Telt hurt when basic indus-
try like coal, which 2lsc gave them unrestricted right to expicit
and earn fabulcus profits, was nationalised.

[WN]
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So they attempted to bring down the procduction of coal through
their erstwhile employees -~ managers and supervi sors in which
they failed, thanks tc the vigilance and patriotic class attl tu-
de ¢f the codl miners. Teking advantage cf the faulty transport
and distribution system of coal, they used thelir propaganda
machinery to shout from housetcps that after nationalisation
coal producition has gone down and by implicaticns demanding de-
rnationalisation, This propaganda is helpful to them to denounce
the policy of nationalisation as well as Indira Government.
Tatas even announced dramatically the shuting down of their
steel plant - TISCO - in early February, due to alleged shortage
of coal though they have their own ceptlive mines nearby and arec

affected much 1less than other steel plants like Rourkela and
Brdled .

Last year due to irregular rains generaticn of hydel power was
adversely affected and this in ‘turn affected Steel and other

production. Stress was laid on Thermal power which is dependent
on coal,

Power shortage in turn affected reilway traenspert.in certain
areas specially Eastern belt, where almocst 2ll the Steel plants
and major ccal producing areas are g¢ituated.

With the hike in prices c¢f cil and its shortage, much more
stress has been laid c¢cn cozal.

For non-availability of cecal following reascns were assi gned:

Mirstly - less production of ccal.

Secendly - transportation difiiculties particularly rail trans-
port.

Government amnodunced con several occasicns that high level
Commi ttees with repressntatives of the three departnents (Steel,
Mines and Railways) fcr coordinating their activi ties to ensure
sclution of this problem have been set up. For some time the
situation eases but again errupts at intervels. And the mcuth-
riece of bourgeoisie take pleasure in denouncing cne and all de-
partments of Government of India by turns but stressing more con
the shortage in the production of ccel after naticnelisation -
linking 1t with other nationalisaticn policies partcularly of
Fcod~grains trade and alleging that whatever industry is naticna-
lised suffers from shortages causing immense hardship tc the
people. Lack -of regular supply of eccal is therefore not a ques-

~ton of a particular industry or trade but a first rate polid-

cel issue. :

Let us exemine first what is the position of producticn
after naticnalisation. In Bharat Ccal Company Ltd., the produc-
tion in 1973 (from June 1973) has been 14.54 million tons.,
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The following chart will give comparative figures of produn-
tion in 1972 i.e. before nationalisaticn and in 1973 i.e. after
nationalisation : '

PRODUCTION IN RB.C.C.L.
(Figures in Q00 tonnes)

LR K IR 4

. Coking Coal Hard Coke
. Before After : Before After ‘
" Nationa- Nationa-— Month Nationali-~ Nationa-
lisation lisation , % _sation Q lisation
1970-71 1971-72 1870-71 1871-72

1,183 1,018 October 67 75

1,163 1,078, November 66 96

1,268 1,186 December 70 101

1,253 1,083 January 76 107

1,237 1,092 February . 75 98

1,275 1,129 March 79 108

1,259 - 1,049 April 74 95

1,232 © 1,071 May 75 102

1,173 1,024 Jurne 77 96

1,142 1,013 July 82 98

1,108 1,037 August 80 29

1,041 1,072 September 79 100

14,301 12,828 - 900 1,175

1,003 Octobexr "2 103

1,040 November 72 102

1,103 December 72 109

1, 100 January 73 . 113

1,031 February 73 ice

1,092 March 73 115
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NON— COKING GCOAL

{in million tonnesO
PRODUCTION IN MINES UNDER COAIMINES AUTHORITY LTD.

1972 1973

February 3.81L . 4.55
l\qarCh 4.'0 10 ’ 4080
April 3.99 4,35
May ' 4,03 4,46
June 3.90 4‘0 30
July 4,01 4,20
August 3.90 4429
September 4,03 4,12 . .
Oetober 4,02 3.79 |
Nowvember 4,36 4,47
December 4,78 4,78

January 74  4.70 4.92(4.70 in Jan.72
February 74 4.55 4.68(4.95 in Feb.72

Total 54.18 B7.76

It is evident that the production has gone up by about 3 million
tonnes after nationalisation. This is in spite of the. trouble of .
tavze-over, re-organisation, officers' (taken over sector) non~coop-
eration and various shortages.

Production would have been still highér and can go up if the
following issues are settled:
1. Shortage of Explosives

2. Shortage of Equipments like tubs, head-lamps, etc. and spare
garts .
3.

hortage of Power specially in West Bengal and Bihar areas.

42, Shortage of wagon - tc remove accumulation at pit heads.
5, Settling the issue of so-called 'industrialisation' particularly

in Bihar. ,
Sound industrial relations policy particularly at the Colliery
level (Manager and M.D.)

7. Bipartite wage negotiations to the sati sfaetion of the workers.

3. Provision of food grains - both scarcity and too high prices
persiste. T '

9. Improvement in ventilation.

In Bihar particularly, the old contractors in various garbs
including as TU leaders (of puppet or nominal unions) and backed
by political factions of ruling party are disturhing peace very
often. CMA and BECL officials are unable to deal with them and
often play into their hands. This remaining vestiges of the private
secto» will have to be removed to create normal condi tions.

'...6



In the coming years and after more machinery and other equip-
ments are received (for which socialist countries particularly
USSR and Poland are giving help), new collieries are to be
opened.

“The target of 25 million tons of Coal production for the year
1074-75 is dependent on various steps taken to solve the problems
indicated above., -

In reaching the coal to various parts of the country and facto-
ries .and power houses, availalllity of transport - mainly

~ Railways -~ is very important. Since stocking at the pits can be

limited due to danger of fire; sometimes production has to be
stopped or slowed down if transport is not available. Availebili-
ty of wagons; their movements on the lines, and siding facilities
are the main bottlenecks. '

It is an acknowledged fact that there is wagon shortage in the
eountry. Coal movement is given some priority. Still for coal
movement regular supply of wagons is not available. In the contro-
versy between the Railway Board and the coal management, efforts
are made to score the point. For example, if the wagons are
supplied irregularly the purpose is not served, and they are not
fully utilised. &lso if the wagons are supplied in the evening
{there is no loading in the night), wagon utilisation is not%
full, Lack of siding facilities &lso delay full utilisation.

Recently some efforts are being made to use truck and river
transport to carry coal, from pithead to Railway siding. To the

‘nearby Steel Factory it ecan also be taken by roapways if provided.

Nonetheless these methods can be used for short temm and to a
very limited extent. Rallways will -remain in the near future main
transport to carry eocal. It is worth investi gating how far
bureaucracy 1s responsi le for avoidable delay in loading and
transpprting the coal. Lack of power also affects production of
¢02l speesially in the working cof washeries,

'While steel industry is dependent on regular supply of coal,
coal industry also require steel reils and certain other items
for maintaining current production @and'expanding it.

Coal, Steel and power are the basic industries and Railway
transport very essential not only to coordinate inflow of coal
in these industries but also to carry products for other vital
industries which are the back bone of our economy.

- Working class and these industries — Our Approansh -

At present in each industry the working class is concemed
with 1ts own management. Mostly these are based on local relations
between the management and the workers.

In the steel industry where work stoppage has been the least -
‘ ) ' * o u @ 7
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though athatlons took plaoe - the workers and the trade unions
are concemed with shortage of production because of non-availa-
bility of power and coal. It has also affected their incentive
bonus earnings. Production has risen and can go up everywhere
(except perhaps Durgapur Steel Plant) 1f coal and power is squ
as required.

In coal 1ndustry though production has gone up since nationa~.
lisation, there is evory possiility of more production.

In power 1ndustry the 1ndustr1al relations are most di sturbed.
The managements of State Electricity Boards and Power projects
have been uhwilling to discuss revision in wages on national
basi s. Efforts of Labour Ministry to bring the, together and take
decision of interim relief has not been_ implemented everywhere,
State bosses incorrectly consider it as an encroachment on their
authority and autonomy. 4s a result there has been in almost ever

State agitation and strikes, partial settlement but no satisfac-
tion among workers.

Even the Engineers - junior and senior - have been on the path
of long drawn siruggle. In some cases sabotage and wilfil reducti:
in power generation has been reported, as also of pilferages.

In Railway transport the industrial relations are at the- lowest
ebb, beoause of the bureaucratie behaviour of the all powerful
Railwey Board, its policy to help the monopolists and attitude
towards Rallwaymen and their genuine grievances and trade unions
organisations. There have been several stoppages of work on Rail-
ways and if the present policies are not radically changed, this

state of affairs are likely to continue. Tnls will upset all the
calculations and plans. .

Bourgeoisie and the vested interests in the ruling party are
suggesting a tough line meaning thereby crushing working class ,
struggles. This has not and will not serve the purpose. - v

Suggestions

Reactionaries, bureaucrats and'the vested interests are bent or
ruining the economy to teach a lesson to the Govermment in their
attempt to change whatever progressive policies it had adopted
since 1969 to 1973, Besides, workers are nct getting their due;

the monopolists and imperialists want to stage a come-back and
bring fascist-like rule

The sufferlngs of the workers are immense beczuse of the" steep
ri se in prices and the bureaucratic management. They have to aefeno
the interests and fight for it. :

At the same time if they do not fight for the naticnal economy
and specially for democratic functlonlng of the public sector and
against wastages and corrupticn there is real danger of some of

the policies being reversed which will ultimately adversely affect
the working clasg.

TN - UV



Worklng class will therefore- have to think not only in terms
of his industry and local managenent but in an integrated wayw
at least with regard to these four industries, which are very
much 1nter-dependent and- create crisks for the entire economy.

Railway woﬁkers, coal miners, power workers and engineers,
and steel workers will have to expose and correct the prictices
which hinder full production and full utilisation of the produc-

tive capacities. In the present situation this is one of urgent
task s, ‘

We have suggested to the . Government:

1. To call a meetlng of the management of these 4 industries
and trade unions - partlcularly in the region of West Bengal,
Ori ssa and Bihar - tc discuss the present problems of
production and full utilisation of capaci ties.

2., Meke it compulsory for the employers to procure and arrange
foodgrains at reasonable rates to werkers.




e _ PROPOSALS FOR NEW COAL MINES

In so far as Bharat Coking Coal Ltd. is concernea, there are

no proposals o open new coal areas immediately., But for the

purpose of achieving.increased production.during the Slxth Plan
certein new areas will:be opened as a part of the programme
after a report is submltted by the Pollch Consultants, who are
studying the problem.

2. The Coal Mines Authority will bve openlng new mines as detall-

ed below, in all its divisions for production of medium coking
coal and non-coking coal. The addi tional productlon expected
during the Fifth Plan from the se new mines in each division are
ag follows:=

(Figures in Million Tonnes) =

CHATrL - o Production . Final

by 1978-79 target

1. EBastern Division -

(Raniganj and Mugna

coal field) 2.53 N.4,

2. Central Division
Ori ssa ‘ 0.53 3. 20
Singarauli . 4430 7.00
Argada 220 8.00
Ram garh 0.80 1.40
North Karanpura 0.40 0.60
Kargeli : 0.85 1.99
Kathara Q.30 1.90
10.10 : 20.75

3. Western Division
Chanda ' 0.18 0.18
Xorba 1.60 44,00
Pench 1.06. 1.06

Nagpur(Kamptee & ,

Pathakhera) 0.80 0.90
Scharpur 040 1.00
Baikunthpur 0.99 0.90

4,99 84959

Grand Totals (17.62 or say 18 M.T.)

Detailed project reports are not yet ready for all the
new mines. The approximate cepital investrent would be
about Rs.216 crores.



o B s b 3t o

BIPARTITE WAGE NEGOTIATI ONS

AITUC ag far back as in 1966 declared that the then prevalent
tripartite Wage Board system is being utilised by the management
and the Government to delay the wage settlements and it created
di fficulties in implementation., ATTUC suggested bipartl te wage
settlements. Everyone who svwore by collective bargaining between
the management and workers talked of bipartite settlements but
expressing doubt in praectice because of multliplicity of unions.
A committee was appointed by the Govermment to improve upon the
triparti te Wage Boards and it submitted its report with various
suggestionse.

AIBEA had entered into bipart te Wage Negotiations in the year-
1966, But in this establishment the AIBEA has overwhelming majord =
ty and therefore the issue of various unions and trade union
centres did not ereate mueh problem,

When the Steel Wage Board period was ending AITUC gave a eall
for revision. of wage-structure through biparti te negotiatdions with
all the unions and TU eentres, In the Industrial Committee of
Iron & Steel held in Ostober 69, 1t was agreed that a bipartse
negotiation between the Public and Private sector employers of
steel industry and the three national TU centres which are reccg-
nised by the Government of India for tripartite meetings and
which have units in Steel industry should take place. Government
(Labour Ministry) offered to give secretariat assistance and
bear expenses of travelling of workers representatives.

The composition of the Workers' Group presented some di fficul-
ty and delay but ultmately it was.agreed that it should consist
of three representati ves each of INTUC, AITUC and HMS. INTUC was
insisting on bigger representation which was ensured by having
one representative from each recognised TU in the Steel plants.

‘Thus INTUC got three more representati ves from Jamshedpur, Burnpur

and Bhilai, & TUC got from Durgepur, and OMS from Rour kela. From
Bhadravatl an independent union got representation. Subsequenitiy
Durgapur union disaffiliated from AITUC and joined CITU. This
representatdon continues on the Committee. This body with diver-
gent ideological views and rivalries in the TU movement was able
to arrive at settlement, first for interim relief within 15 days-
of its starting work znd then wage-structure and some other work-
ing and living eonditions by September 1970. This brcke the
monopoly of INTUC of entering into agreements since 1947 and a
new pattern was evolved. The agreement including for interim
relief had been quite a big rise as compared to earlier Wage
Boards and that this ‘agreement in subséequent period has been
logked upon as a model.

This bipartite Committee (minus Secretary from Labour Ministry)
has been retained to look after the implementati on of the agree-
ment and subseguently late Mohan Kumaramangalam when he tock
over as Steel & Mines Minister re~Chxri stened it as Joint Negotia-
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ting Committee on Steel ind uctzy This Committec cen discuss every
issuc conccraing the industry, it Ifixes up targets of production
end it rcecviews it periodics 11J I+t has also tzken up the job of
standerdi sation of nomenclature of jobs and wages, which 1s

likely to be completed soon. Concureently it is busy negotiating

new wage structure after the present agreement expires in Septem-
ber 1974, :

Immediately after this KMDC workers througn & Committee which
was appointed earlier (bipartite in character) had a similar
'agreenent in January 1971,

Subsequently in BHEL, Cement, Electrieity, Sugar, Coal MNine s,
Bangel ore vased Public Sector anlto (except ITI), Magnesi te mines
and Port & Dock industry, bipartite talks are going on in varicus
stages., Details as far as known are given in subsequent pages.

In some industries agreements have been arrived at,at State- .
level; either through bipartite or tripartite forums e.g. Bnginee-
‘ring industry in TWest Bengal and Bihar,

Seme feature of these W - -rartl te agretments arc gven below:
1. Usually the help cf the Labhour windet Y
indirectly is still necessary to start bipartite negcotiations.
Representative of the Labour iinistry 1s teken as Ccnvener or
Secretary. In case of Cenent when negotdletions cculd not succeed,
Unicn Lebour Minister was asked to arbi trate cn the amount of
mininun wage. In Electricity, the Jocint Secretery of the Unicn
Labvour Ministry is still the ccocnvener and a2 scrt of Concilistore.
2, The concept that because of multiplicity of trade unicn centres
and trade unicns collective bargaining cannoct Te successful has
been blown up. Several difficulties abocut ccmrosition ete. have
veen faced but these have not bheen preoved tc be insurmcuntable.
Even among the Workers' Group serious &l fferences exist and often
delay matters but unanimiiy or consensus have been possible.

2. This system has proved definitely better from the point of
view of werkers' interests.. Tuere hazs been less delay, less
axpencl ture of the Government and comperatively better benefits
to the worker. Implementation heas also created less dAlfficulties.

This have been possible yet mostly in industries which are all

in public sector or where pUblic sector has ¢ domineting role.

Cement end Sugar zre excepticas but. then they-have yet to arrive
at final settlements.

5. Composition of workers! ueie“”tlon has freSCnted a fonnldaole
job in almost each case. I‘T C has insisted ¢n lion's share based
on their veri fied membershiy of 1968 and present claimed member-
ship. & set pattern has not been e¢velved and in each case after
mutual ccnsultations ad-hoe zfrearents are arrived at., In BHEL

and Cement HiS was excluded, while in coal they have nct joined

the ncgvtlatlvns being not satisiied with their number of represen-
tatives. In Electricity, cczl mines, Sugazr and Hagnesite mines,

ry either drectly or

v
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CITU was given a representation, In some cases as in Steel,HMT,
HaL, and Sugar even some independent recognized unions at plent
level or perscns were also called.

6. Though in all these.negotiatdons representatives of workers
have consultations anong themselves before discussing their
demands with the employers, nownere workers' Group finctions as
such. Often Workers' Group speeks. in different voices before the
enployers, also.

In Steel industry it wes a Convention that JNC will consider
cnly those items which are placed by either employer or Workers'

Group and nct by indivi dual representatlve or oOrganisation. But-

recently this is being broken.

7. These negotiations have brought a wage level of nearabout
Rs.325/= as on 1.1+74 and Dehe revision formula of Rs.1.20 per
p01nt. The eall of the AITUC at its 29th Congress at Calcutta

in Jenuary 1973 to revi se wage-map of India is being implemented.
These agreements have given impetu ous to various agitations,
dcﬂands, agreenents for higher revision of wages 1n other indys-
tries-2t plant level ineluding revision of ninimun wages by the
State/Central Governments.

There have been a number of wage agreements in other indusiries
at plant/industry level, particularly in Textile industry at
Culcuttu, Bombay, Tamilnadu, Kanpur ete, In cil industry and
Engineering industry also wage revisicn Have teken place. TheSn
have been published in T.U.R.

8. Govemment through its Finance Ministry and the Buredu of
Public Enterprises have succeeded in nct allowing the minimum
basi ¢ wage to go up beycnd Rs.200/- p.m. (Ldditional amount being
treated as non~reducible D.4.). In coal basic minimum wage will
26 Up. S

2. The se bipartite negotiations between the management and the
unions have not-+been smooth. Some agitati-cns have invariably
preceded the bipartite talks being started, in some cases even
during negotiations woerkers had to go on strike or threaten it

uni tely, before agreement could be reached. In faet Zor the succcss
of bipartlite talks and getting workers their due, united movements
are essential before and even during the negectiations.
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STEEL INDUSTRY

Particlpants: Representatives cf AITUC, INTUC, HMS and unicns

(T.U. ?rganlsa— CITU and cne 1nuepenaent union of Bhadravat
tions

Interim Relief: Rs.33/- p.m. w.e.f. 1.11.69
Final Wage Revision: Rs. €7/~ pems W.E.F. 1.9.70

Minimum Wage:  Rs.240/- (Rs.200/- Basic + Rs.40/- D.A.) at
C.L.I. of 183 (1960 Base)

Dearness Allowance: Rs.1.30 per point tlse,~Quarterly revisio:
Period of Agreement: 1st September 1970 - Four yéars.

S BHEL
| Partlcipants : Representatives of ATTUG, INTUG, CITU a-
(T,U. orgenisations) Independent Union

Interim Relief: 8%% of bas c wage subject to minimum of Rs.2%
: and mayimum Of RSe35 weeefs 1.8.73

Miniimum Wage: Rs.R60 (Rs.200/- Basic + RS.60 D.A.) at C.L.I. o
' 201 (1960 Base) as on 1.10.73

Dearness &llowance: Re.l.SO'Eér'point rise, quérterly revision
Perd od of Agrecment: 1st Nevember 1973 for four years.
. CHIENT
Participants ¢ AITUC & INTUC Unions
{(T.U, crganisations) . i
Intérim Relief: _ ‘
Minimum Wage: Rs.205/- 2t C.L.I. of 227 w.esf, 1.9.73
f Pericd of Agreement: 1st September 1973

, (other deteils still under negotiations)
\\

5 ' ELECTRI CI TY

Participants ¢ ALTUC, IWTUC- AIMS-CITU

; (T.,0. Organisations?

' Interim Relief:  Rs.30/~- where V.D.4., is not paid at the same
& N time VDA is to be intrcduesed frem 1.10:73 and
i ’ where VDA elready exist Rs.15/- as interim
relief.

Negodations on minimum wage etce. are continul



COAL MINES

Parti clpants : Representatiﬁes of AiTUCQ INTUC, HWS -
(7.U. organisaticns) and CITU . .

(ms though given representation has not yet joinc i
Interim Relief: R3,39/+ Dama Wee.f. 15,11.73

Minimum Wage:  Rs.325/- for surface workers

Rs,. 357,50 for underaruund workers at C.L.I. 246
(1960 Base).

Other issues are still under discussicn and are likely
to be finalised in April 1974.

SUGAR

Participants " ¢ Representatives of AITUC, INTUC, HMS, CITU
(T.U. organisations) and Shri Shibbanlel Saxena,

Interim Relief; Ks.33,22 fox those drawing revised Basic wage
upto Rs.lbo/* .
Rs.37,30 for those drawing above Rs, 1oO/~
for all States except Tamllnquu & UsPe |
In Temil Nadu and U.P. the respective anounts are
38028022 and RS. 3230 )
WoBuFe 1411473 10 3046473

It is expected that wage—reyi§ibn will be done by 30.6.73.

BANGALORE BASED FUBLIC SECTOR INDUSTRI ES

(excluding ITI)
HAL, HMT & BEL with its branches all over India

Participants ' : Recognised T,U.s in all Branches which
(T7.U. crganisations) include AITUC, INTUC & independent unions

Minimum Wage:  Rs,300/- (Rs,200/- Basic + Rs.100/- D.A.)
at C.L.I. 241 fcr Bangalcre es ¢cn 1.10.73

Wages as on 1.1,74 - Rs.351/~ and one cn 1.4.74 Rs.367.9
Dearness Allcwence- Rs.1.30 per pcint quarterly revision
Period of Agreement: 1.1.73 to 31.12.76 ( 4 Years)
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Magnesite Mines Salenm

Pert clpants : ALTUC, INTUC - CITU
(T.U. organisatlions)

Interin Relief: Rs.30/- offered

This has not been agreed to by the AITUC & CITU unions
and strike is going on from 23.2.74.

PORT & DOCK

Farticipants + AITUC, INTUC & HMS
(T.U., organisaticn)

Interim Relief; Decision to be taken within 2 months
(neeting held on 31.1.74)

Blpertite Commi ttee to be set up,

Lu I. CO
Farticlpants Three Federatilris (one affiliated to

(T.U, organisations) INTUC, 2 independents)

Hinimun Wage of Assistant: Rs. 412/~

- Period of zgreement from 1.4.73 for four years.




Ly
s

REPORT ON L.I.C. STRUGGLE FOR WAGES

When the A11 India LIC Hmployees federation came into existence
on November 14, 1972, the first and the foremost objective of
the PFederation was to lead the battle on the charter of demands
on correct slogan and tactlics. While cl rculating the draft
chartér the All India Insurance Employees Coordination Committee-
the harbinger of this Federation observed on October &6, 1972:
"Do these national developments present a dismal picture as the
prophets of doom would have us believe? In our firm understanding.
the picture is not at all discourhging and we are sure “the LIC
employees will refuse to hold to the appron strings of the
bankrupt theory that no wage rise is possible under these con-
ditions for they have faith in the ecapacity of the working class
to meet new offensive and smash the idea of wage-freeze. The
recent bonus struggle has shown what the workers can do when
they unite in militant actions over fundamental issues™.

The above understanding has-proved to be correct. The employees
have refused to hold to the apron strings of wage freeze in LIC.
They have secured in this agreement more than 15 p.c. wage rise.
The cost of the settlement is about Rs,.6.40 crores and in addi-
tion Rs.2 crores in 1975-~-76. According to one's estimate the
cost of the settlement may go almost upto Rs,.,7 crores if the
anamdllies are removed as also taking into consideration the
actual rise in D.4, since 1.4.,1973.

+

5 COMPARL SON WITH PAST AGRERMENTS

Let us however compare this agreement with the past achleve—
ments for our better understandlng.

Standardlsatlon of Bay scales in = cost of Rs.78 lakhs.

May 1957 nc. of employees 20,000.
Agreement in Jan. 1963 (including= cost of Rs.2.33 crores.
interim settlement of 1961) (no. of employees 40,000).
After 53 years -

Agreement of June. 19760 = cost Re.4.78 crores (no. of
After 73 years : employees- 40,000)

Agreement of Jan.. 1974 = cost of Rs.6.40 crores
Lfter 3% years . (no.of employees 43,000)

AHEAD OF BANK IMPLOYEES

The coordination committee further observed "from the posi-
tion of enjoying a better Pay Scale in 1957 we have gone down
to such a position today that our wages are far below the wage
level prevailing in banks," 4An important reason for this wage
depression was that we missed one settlement in 1967 due +to
Sectarian Policies followed by the Marxist leadership of AIIEA.

P e 2
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Let us have a loock at the comparative flgures of total wages o
Assistants in Bank and LIC. working in big cl ties.

-Before agreement

After agreement

Lic Banks Difference LIc
Starting | e
Rs, 317430 335 30 - 18.00 412.00
Total Wage

After 20 . : .
years., Rs,706.00 1034. 50 " 328.50 1172.80
After 22 - R
years Rs.773.,60 103450 260.90 1276.80

Banks Differe

397,60 + . 14.40

1242.00 -~ 69.20

1242.00 + 34.80

THE BONUS VIGTORY

The comparison eloquently shows the advance we have secured
the agreement. However the comparison is not full and complete fc
the simple reason that it does not speek about bonus rates. 4s a
result of this agreement we have secursd 15 p.c. bonus as agaLnst

about 12% p.c, bonus in Banks.

The advance.is very significant as can be seen from the followi

table:

Minimum

Maxinum

on Mareh 31st

average annual March 31st salary) on average an:

Bonus at 10 pece {15 p.é. honus on Tonus 10 p.c. On 10 p.c. Bonus

salary in LIC salary in LIC . in LIC
As per gevlced grade

salary in LIC.

Ls per revised grade

Peon Rs. 395 28 Rs. 554,04  Rs.717.36 " RS.1,005.48
Record . : _ : ‘ o

Clerk 444.28 627.98 . 973,44 1,375.92
Assistant511.68 - - 703, 24 1460, 16 - 2,063.88

This informatd on shows the di fference in the Bonus payment as a
result of the bonus rate having been changed tc 15 p.c. of gross
annual earmings, The actual rise in the bonus payment as compared
to bonus paid for 1972-73 will far ex®eed the difference above.
It ean be safely said that it is almost dcuble. .
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The agreement provides a number of other tenefits including
House Rent 4llowance on percentage basis and enhanced Gratuity
for all employees. Now the Gratuity is almost doubled and most
of employees would get amount of Rs. 20,000/~ as Gratuity.

. The Provident Fund contributi on has been raised from 8% p.c.
t0 10 pec. of basic salary and it is expected to go upto 6% p.c.
on gross wages . from 1st April 1975. Thus there would be substan-
Hal rise in this retirement benefit. Again for the first time,
the LIC employees can now look forward for a comprehensi ve medical
bene fit scheme covering the families as well.

W e are ofcourse not happy over the preamble of the agfeement

relating to Productivity, profitavility and economy as also the

fact that the employees in the locked out divisions would have to
suffer wage cut. We put up stiff resistance on these two matters
but ultimately could nct succeed as all cther unions including
ATTEA submitted to the dietates of the management.

The Central Committee Meeting of All India LIC Employees
Federation held at Lucknow from 19th to 22nd February has hailed
with one voice, the agreement 2s a great advance securing in as
nuch as 20 p.c. wage rise within a span of 33 years from the last
settlement. The correct trade union approach displayed by the
Federation in combating the policy of denial of the management
and a systematie campaign in the name of wage freeze on the Trade
Union Front by AITEA leadership only to condition the employees
for total surrender, stands vindicated and the Federation has
redeemed its pledge toc the LIC employees to secure a fair deal and
to improve their life and living.

-

The Central Committee echoes with one voice the feelings of
LIC employees that but for the emergence of All India LIC Employees
Federation this settlement in so short a time would not have been
possible. The role played by the Federation in salvaging the
negotiations and securing a fair settlement which at the conclu-
ding phase seemed to be wrecking due to the interaetion of infan-
tile adventuri sm on one hand and the unvrecedented repressive
measures of the management through lcckouts, mass suspensions and
victimisations on the other has been fully appreeiated and placed
on record. The Central Committee is of the unanimcus openion that
but for the great struggles launched by the Federation and its
predecessor All India Insurance BEmployeeés Coordinati on Commi ttee -
on. the- slogan of higher bonus the big leaf in the Bonus rate
from 10% to 15% would not have been possible and the credit for
this outstanding achievement goes to all LIC employees who frus-
trated the attempts of those who wanted to divert the atitention
from the issue of bonus which was the main flank of struggle for
the entire working-class in recent years.

This is what we have secured at a time when the management
used the lockouts against us and the three unions which talked
earlier of confrontation with the Govermment collapsz=d and surren-
dered. It has to be stated here that cur movement forked off in
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two di fferent directicns after the_ successful non-cooperation

‘movement and the total strike on Jecember 28. The LITEA leader-

ship made calculated attempts to divert the movement on wrong
slogans and tactics. Its programme of holding meeting and shout-

ing slogans inside office premises during office hours was the
-beginning of the-diversion and an end in itself. It resulted in

mass scale suspensions and lock-out. 4 big leap forward in a
wreng diréction led to a hasty retreat and surrender to the
graat adventage of the management. True,an attempt was made to.
keep the tempo by organising indefinite strike.in lockout
divisions., But the very fact that the strikes actions were
confined to the locked out divi sions-created an adverse effect
on the morale of employees in these divisions..

In a refreshing ccntrast the Federation toock full advantage
of the ncn-cooperation movenment and the total strike on December
28 to make advance on the slogan of improvement cver what the
management termed as its final offer. The situation in 1LIC had
already attracted the attentlon of the Govermment of India and
the Labour Minister invited us for talks cn the disputes.

However the stalemets continued as the LIC management refused
to go beyond six crores and repeated the threat c¢cf total lock
out. In this sl tuatiocon our President Com. S, Banerjee suggestel
that the Labour Minister or the Finance Minister should mediate
in the &l spute over the improvements beycnd Rs. =l x crores

- Com. Banerjee also threatened that in case the management went

ahead with lock out in any more division, the LIC employvees
would go on an indefinite strike all cover the country. This move
worked on the Labour Minister as well as on the LIC. - The
Tripartite was held on 17th Januvary where the cease fire was
ordered that the management should not rescrt to furthér lock-~
out and suspensions. The parties should hold bipartite talks

to resolve the dispute which could be finally resolved on
January 24th at the 1nl$1at1ve cf the Federation.

L B N )
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Li agreenent ig to be concluded by April, 1974.

L Eain, i b .

STRUGGLE, UNITY AND GAINS
o IN
" FEAVY ENGINRERING
- IN JW&, B.H.E.L. AND STEEL INDUSTRY

After the AITUC Calcutta Session, February, 1973, the
delegates went back: to their respective pjyaces and started :
mobilising the workers to achieve the wage revision to Ra,250/
in unorgapised industry and more in organised industry, to
change the wage map of the country from séemi~colonial pattern
to a industrial pattern,. The movement started in different
form in different placea, The workers were hit hard by riaing -

'prices . and Were asxious to form a united front in the industry.

“Though'the last agreement jn BsHeB.L. was due to expire
only io 1974 end, wage negdotiation started there in. the month
of April, 1973, following pressure from . .the Hardwar uait by _
way of demonsira¢1on, hunger strlke, gherao and one day token st:r:ike*~

The B.H.E..L‘ hag five units Lo2s HardWar Bhopal, '
Trichirapally, Hyderabad {two units) with a total worklng force

of 39,043 (Bhopalet?,107, Tiruchy-7s479, Hyderabade?,603 and -

Hardwar-64854) excluding § thousand casual workers~~0ut'of

these five units we have unions in three plants only, IR
Hyderabad ‘we 4o ‘not have any union. Uafortunitely there“was

8plit in our Trichy and Bhopal unious. But immediately after the
gplit our comrades. formed oQr own unions. We cbordivated among -
durselves and started joint: novenent-#n"all the units simultanew
ougly . for upwards wege revisdon, Méaowhile in Trichirapally unit
the ananual bonus {ssue becane agcute, A united front was formed
compriging ATTUG,  INTUG, CITU and Independent unions (recognised)
and a one day token strike call was given, However, a settlément
was arrived at one day earlier, i.e. on-9th Septémber, 1973. By
this agreement workers got Rs<200/« each over and above 20% annual
bonus, based oh production scheme.: It was not deductable but a part
of 1t was to be adjusted in 1973-74 production, At the time of the
agreenent wé successfully kept out the CITU from the negotiation
table. 4s usual CITU opposed this agreement but the workers put

R them in the ‘right place, "By this struggle and gains, the confidence

among the workers obiviously grew cons1derably.

" The’ Worker necbers in the Joint Negotiating Committee got

B otrength and dfter haird bargening part agreement was concluded

B ov 18%th Janugeyv, 1974, By this agreenent workers got fron B&.55/-
¥ to Rs.80/~ oX¥¥rum increase in wages with Ra,260/~ as basic.

g Nunbér of scale marged in to 20 from 44 with 8 basic scale. Point

to point fitment was also agreed upon. The 5econd part of the

.. * .'&2
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In all the pnajor industriall engiheerlng units of Jamshedpur
the wage revision was due for revisioun:pn, October, 1974, But the
priec rise nade the workers regtless, The AITUC union there took
the lead for wage revision before its expiry. We startcd leafleting
gate neetings, and took steps for bringing a united front, On
12.9.73 one of the deparinent of Indian Tube Company went on strike.
The managenent discharged 3 workers and suspended 4 workers as
they gheraoced the- afflcer inside. the factory. Qu 14,9,73 the Tubc
Co, workers went on one day token strike, Departnent strike -
continued, Ultinately the nmanagenent declared 1lock out on 30.,9.73.
Bihar Government intervened and the lock out was lifted on 25,10.73.
Workers resumed the work along with their suspended workers, The
discharged workers were allowed 1o resume work on 25,11,73, This
was. for the first time.in the history of Jamshedpur tbat the
rionopely house of Tata could not victinise any worker, This
naturally becane a great source of incuragenent for Jamshedpur
workers in their fight against monopoly house theree Ve took the-
opportunity and formed the united front with AITUG .one faction of
INTUC, IBMS, HMP and CITU., Here again CITU 1nslsted to include BMS.
But it falled niserably,:

Now the united front jointly started- ate. meetlngs, 1eaflct1”"
etc. and chalked:out a plan for strlke.‘ihls tine strike was
planned not at a tine in the whole enq gineering igdustry, but one by
- one. The s0 called recognised INTUC union tried its level best fo
distrub the unity of the workers but they failed miserable. For a
" better understanding of Jamshedpur, an account of pecullar S
sltuatlon of thls town is given below.

-

TELCO: (Tata Engineering and Locomotive Co.) Vlth 21 thousand
- workers Dbesides caspl and temporary WOTKeTrsS..

T.R.P. (Tata Robin Fraser): This is nost sophlstlcated Tj}nglnce,rlmD
~concern which produces machineries for Coal Mines. More than 500
workers are engaged in this concern.

1,.7,C. (Indian Tube Co,) Of Tatas with about 5,000 workers,
produces tubes Tor donestio use and export purpose, scanless tubes
for Aeroplanes and boilers and Railway Enszines,

INDIAN CABLES: British firnm producting cables. About 4,000 workers
are engaged in this concern,

R 3.
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TINPLATE CO. (Show Walles & Tata bomblned) Lbout BO0O workers are
engeged in 1te 1t produces heavy nould and different type of
tin boxeg.:

JEMCQ: Owned by Sardar Indar Singh & Sons. About 500 workers are
engaged in it. It produces beavy nould and different type of
castings.

1.S.W.P. (indian Steel & Wire Products Ltd, ) Owned by Sardar Indar
Sinzh and others. About 2,000 workers are engaged in it, It '
ppoduces telephone ere and different types of coils, nells etc,

Apart from thisj there are a good nunber of small scale
englneerlng concerns with about 10; OOO workers.

After engineering comes TISCO;§ Tata Iron and Steel Co.,
'engaglng about 40 thousand workers. Besides this there are 25
thousand workers working under different contractors.

One has %o remember that the workers of big enginecring
concerns had gone on a strike in 69-70 lasting for 48 days., In
this strike workers did gain in terms of wages but 25 nmilitant.
workers lost their services. «

The run-away prices, scarcity of food grains and other
essential commodities due to macHinations of hoarders and
profiteers and at the top of it ineffective Govt. machinery,
denial of living wages to the workers, frequent shut downs, and
reduction of weal earnings of the workers have all combined %o
bring about sharp déterionation of the living condition of the
engineering workers,

The 17 point charter of demands along Wlth strlke (1st %o
5th Wovember) notice was served on all the employers by all the
registered trade unions, constituent of the united front. The
united front decided to give a call for one day toekn strike in
each industry, It was planned that every day workers of one of
the factories would go on strike. -~ =

On 19.11.73: The Tinplate workers on strike., Out of 5,500 workers
- only 49 attend their duties. .
. The strike was peaceful,

On 20,11.73: The JEMCO & T.R.F. -on Strike. In JEMCO recognised
HMS in the fro fﬁln TR FYe -
Strike 90 per: cent successful,

On 22,11.73: In TELCO Plant, inspite of INTUC and manaaement'
-~ joint effort to break the workers unity, more than
93% workers participate in the strike,
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On 26.11.73: Strike in the Indian Steel and Wire Products and
Indian Cable Co, Here also strike was successful.

On 27.11.73: Strike in Indian Tube Co,

It is to be noted that in this conpany diunspite of
their recent strike the workers responded on the
call given by the united front and this strike

i was also successful.

g

o P T
Al

After chain of strikes by one after another unity, the
nanagenent and THTUC (so called recognised union) “had to. change.
their wage agreement which was to g¢ontinue up to October, 1974,
By the new agreement (for four units) the workers got the
following benefits,

S
S o e

1, Mininunm guarantece Rs, 55/- only with mininum basic 250 and’
50 D.A,.in the tase of TELCO, For others 295/— and 285/~ only, -

2. (4A) D.A,increase at the rate of Rs,1.30 per polnt(Base 1960=100)

L (B) In the case of Tinplate increase rate was at the rate of
Rs.1.15 per point, (Base 1960=100). Previously it was 75
paise per point (Base 1949=100), '

3. Number of scales nmarged,

4, Change in Bonus schene,

e

e a3 17 ok,

3

5. 8Some other minor consessionst

The above mentionced agrecments.covered only about 32 thousand
workers. By this one stage of the struggle was over. The workers
I are preparing for another type of struggle,

HE The strike by 25 thousand workers working under different
e contractors .continued for 8 days effecting all the industrial

i units including TISCO, It ended only after Bihar Labour Minister's
S assurance for higher wages within.one nonths tine, The the workers
werc getting Rs.4,50 paise only, :

STEEL (BHILAT) (Bounus Struggle)

During the year 1972-73 Bhilai production was a record one.
In some sections workers produced nore than the target. It went up
to 2.1 million ton, Under this background we demanded 20% bonus
and gave a call for united front to achieve this demand. A united
front was formed comprising AITUC, CITU both the factions of HMS
and one Independent union, One by one all the unions gave the call
for 20% bonus, including the union under newly elected INTUC, The
nanagement declared 8%% bonus to the workers., This time a joint
call was given for bonus boycot, It continued for months. Meanwhilc

ceedd
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negotiation started at the local level with INTUC (recognised in
plant) and AITUC(recognised in Mines) as well as at central level,
Negotiations however, could not bring any result, Then relay '
hunger strike started by INTUC leadership was supported by AITUC,
Others however, renmained ncutral. There was no result, Deshahara
and Dewali were over., No body took the money offered by the nmanage-
nent, The united front aZain net and decided to serve a strike
notice to the management, Except AITUC and INTUC no other unions
including the CITU servéed any strike notide., The strike date was
fixed for 15th Novenber, Again we tried to form united front with
INTUC and other major trade unions at the plant to build up a

. strong united novement for the achievenent of 20% bonus, But INTUC
' leadership did not agree to have the joint front,

After receiving the strike notice the nanagenent started
negotiation seriously with both of us, We tried to discuss with the
nanagement jointly, but in the plant INTUC refused to have joint
discugsion. ,

Absence of a proper and workable joint front of the trade
unions at Bhilal plant has been the main weakness of our movenent,
In nines we formed united front with all major unions, Ultimately
by 14th November, 1973, the workers got Bs}100/<+ extrs over amd
above 83% bonusy The workers engaeged by the contractors in captive
rnines are not benifited by this yet. The dispute is still there.

BOKARO: There are about 28 thousand workers working under Bokaro
STeel Ltd. of which 14 thousand are operation workers, 4 thousand
ninisterial staff and 2 thousand officers. A strong group of officers
badly divided among themselves and with bitter internal differences,
doninate the administration there. Some of the officers have their
men in the category wise organisations e.g. operatives union,

Drivers Union, Central Workers Union etc. our union {(Bckaro Ispat
Kamgar Union) has influence armong 3 %o 4 thousand B.S.L. workers

and a general influence, amongst other section of BsS.L. workers.

In the last week of October, 1973, about 700 Crane drivers
went on a strike on the demand that their scales of pay should be
put on a par with 1l1ght vehicle drivers who had fought earlier a
struggle and as a result of it had been able to achieve a higher
scale of pay. The strike lingered on for about 10-12.-4ays and a
‘chain reaction began to take place. L
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The senior operatives Assosn. held a meeting and decided
to fight for their own demands. The main demand was counting of
training period for the purposecs of seniority. The central workers
cormmittee also decided to embark upon a course of agitation from
badge wearing to strike on 13.11.73, The Bokaro Pragatisheel
Mazdoor Union which was confined to drivers and had recently .
converted itself into a general union of workers gave a call for
a general strike from 6,11.73, The inpodortant office-bearers of this
union belong to Jana Sangh. The whole workers were in ferment and
our followers and general workers began to pester us what the red-
flag was to do., By 5.,11.73 it became clear that najority of the
workers .would go on strike even if we did not give a call. We,
therefore decided to give a strike notice on 6.11.73 for a general
strike from 8.11.73. If it was not done we would have been igolated
from the main bulk of the workers and accused of having betrayed
them in their struggle.

A section of officers were also goading the workers to go
on strike and the workers having the support of their higher
officers were in high norale and got nmuch encouragenent in embarking
on the strike. The motive behind it may be, a2s we could assess,
that Steel Melting Shop (S.M.S.) which was %o.be opened by Comrade
L.Brezhnev by the end.of Novenmber, 73, was lagging behind schedule.
It was not possible to finish it so that Com. Brezhneve could
inaugarate its operation, So -workers' strike could be a possible
way out. Therefore, the whole-hearted support of a secition of
officers to the strike. Another plausible reason might have been
to denounce the leadership of the present Managinz Director who can
then be charged with utter incapability and rémoved from this post
for which another senior officer was aspiring.

. The ¢all of the Pragatisheel Mazdoor Sangh went unheeded by
the general mass of workers. Out of 14 thousand construction workers
only about 2,000 went on sitrike and were joined by about 600 drivers
on 6,11.73..00 7.11.73 evening we had our'mass neeiting attended by
about 10-12 thousand workers in which we declared our strike fron
8,11473, z2bout 98% of the workers were on sirike, But.the category
unions tried to prevent us to be preseunt in the joint meeting saying
that they would not allow any out siders nor any political parties.

Under these circumstances we planned and decided 1o hold a
neeting on behalf of our unicn«in support of the strike on 11.11.73.
The INTUC (recognised union in BSL) was badly isolaged and in order
to save its face or being goaded by another section of officers,
called a general strike on HSCL workers (the construction Co. of
GO0I and nain contractions of BSL) from 13.11.73.

.CI.7
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Oour nmeeting which was held in another sector (just in opposite
direction of the other portaions of strike) and where have good
nass bagse near our newly-built party office, proved to be irmmense
success. About 40 thousand workers attend. e enumerated the comnon
derands, exposed the anti-political and anti-outsider thenes of
the partners, called upon for a just and quick secttlement of the
demands and called upon the workers to protect the plant and save
it from the nmachinations of.corrupt officials. Our meeting had a
zo0d response from the mass of workers. We also called for Bokaro
Bundh on 19.11.73 and not on 13.11.73 as called by INTUC., Ve also
explained that we as red flag union wanted a solution of demands.
Jho signed i% was not the problem.

It was on this stage that the Labour Minister of Bihar inter-
vened on our initiative. Strike started from 8.11.73 and withdrawn
)d:16th’noon.

The agreenent Was in the shape of an appeal by Labour Minister
S0 withdraw the strike in view of certain concessions nmade. She had
» written undértaking from the management on sdme points which she
nformed the striking organisations and it ‘was on that basis that the
.nions and organisations withdraw the strike. Thé unsettled issucs
‘ere to be referred to Labour Minister whose advise was to be binding
n all parties. The negotiations were held on 14 & 15 November, 1573.

The tain denmands conceded were:- An interim relief of Rs,10/-
.. to all the workers in the plant till cantebn arrengerments were
‘ade, re-inbursement of Rs,5/- enhancenment in the tracsport charges
‘ron plant to colony (the state transport corporation runs the
uses), introduction of reward scheme for both operation and const-
ruction workers with effect from 1.11.1973, provision of nore
‘uarters, free diet in hospital for employees drawing basic wage
p to Rs.300/~ pem.,no victinization end withdreowal of all suspension
nd terminations and sone other snall demands.

The strike was tithdrawn at a nammoth nass neeting held on
¢11.197% at 12 noon. About 25 thousand workers attended. The
:arkers went back with a sense of victory zand with more confidence
2 our union and Red Flag. We were the one, who gained nmost out of

1is struggle. The other unions were thrown in the background ?nd
'z energed before the workers as real leaders.

e 5 086 05 560853080
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CONCLUSIONS:

Qur experience in this sector shows that the working class
today wants joint effort by unions, The anarchic price riseg, un-
availability of esscntial commodities, fall in real earnings of
the workers, are the nain features of the struggle., Where ever AITUC
unions were' strong, and could take the lead 'for moblising the worker
with the slogan of united froont, only there¢ the workers could achiev
nore. vhere ever we Were weak it was difficult to have a proper
united front., Some times if we failed to assess the pulse of the
workers in proper-: tinme, the other forces took the lead and crecated
trouble to forn any demo¢ratic and real united front, Results were
obviously contradictory denands coning to the forefront, and workers

- getting confused, as it happened in Bokaro, Experiecpces show that

we 'had to build strong organisation of our own only then others cane
for united froant, Whén every political party is bent on having its
own trade union wing, it is more necessary that we educate the
workers politically, explain to then their responsibility towards
public sector and how they are to gaurd our national property and

at the same tinme expose those who are sabotaging our egonony and

are working against the lonterest of the working class, To nake our
organisation strong it is necessary to rermain anong the workers for
nost of our tinme, In 1974 Steel workers wage revision is due, Fron
nowW on, we have to build our organisation first and only then try

to form united front to achieve the just-demands of the working .class
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Tele phone s: 386427/387320
INDIAW RATLWAY WORKERS' FEDERATI ON
24, Canning Lane, New Delhi-l

The following resoluticns were passed in the Conventicn held on
14 -~ 15 March 1974:

Rescluticn No., 1

The Railway System as run at present follows a poliey in
its major areas of activity which only strengthens and enriches
the big monopolists and traders. Its so-~ealléd serviees to the
public i.e, the passengers is so arranged as to fleece the public
and serve the vested interests,

4s a result of this basic poliey the vast mass of Railway
workers are also exploited and denjied their legitimate demands.

Taking note of this, fhis Convention of the Railway uniocns
of the AITUC which are funztlonlng on almost all zones hereby
decides to establish the Indian Railway Workers! Federation.

This new Federation in many ways has commoen objectives with
the already existing two Federations of Railwaymen, NFIR and
ATRF who alone have been recognised so far by the Railway Board
though without using any democeratie proeedure for such recogni-
tion.

But unfortunately, in our opinion, the two Federations for
a long time had been funetioning in a manner whieh did not meet
the needs of the Railway workers, So the different sections of
the Reilway workers eame up with their eategorywise organisations
and actions ignoring the existence of these two Federations as
was seen in the strike of Loeomen and cthers.

In such a situatdon the Conventicn feels the necessity of
cocrdinating the general demands of all railwaymen and those of
the categories. This, we are of the opinion, eould be done by
ebtabllshlng a new Federation. Henee, while AITUC and its railway
unions participated in the National Coanventian, ealled by the
ATRF leadership on 27th February, 1974, we called cur Railway
unions Conventicn to establish a new centre as the platform for
a-comprehensi ve. poliey on the Railways whose main ingredients
are as follows:

1. To defend Redilway wcrkers' demands and interests; .

2. To integrate thelr demands with the need to establish a
socialist criented democratis economy;

3. To demolish the bureaucratism of the Railway management which
nhet only harms the ra lway wcrkers and the publie but also
the whole national eeconomy;
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4. To rear among the railway unions a power to resist the activi-
ties of anti-people bureaucrats and vested interests;

5. To create a democratic management -system by.participationg of the
workers in the management at all levels of the Railway systew
through elected workers' councils, which alone can 8 ght corru-
ption, piiferage, sabotage, etc; and

6. To generate among the working class a new itype of class-unity
which will defend workers' interests combined with and as part
of the general national interests.

Such an approach alone ean generate an att tude based on anti-
imperialism, national development and democracy, thereby defeating
the conspiracies of right reaction to thwart the progress of the
toiling people and the country as a whole

LR B N

RESOLUTION NO. 2

The Indian Railway systemyis the biggest transport industry of
the country and its proper and efficient functioning is very vital
for the economy of the country. The organised trade union movement
on the railways has to play the main role . in running the railways
efficiently. Th¥ management of the railways is still being conti-
nued on the o0ld colonial pattern in which the railway workers have
no say. The working condi i ons and wage sys#em of the railway
workers are also not satisfactory and whenever demands were made
for improvement in wage structure o¥ the railway workers, the same
were referred to Pay Commissions which were appointed for going
into the question of service conditions and wages of all the
Central Govemment employees and such commissions failed to do
justice to the railway workers as industrial workers. There has
been no scientidic Jjob evaluation of the di fferent categories of

railway workers for fixng their wages. .

The last Pay Commission has failed to do’ justice to the differ-
ent categories of railway woxkers in fixing their wages according
to the nature of their Jobs. This Commission did not only deny
the need~based minimum wage to the railway workers on the
basi s of the norms laid down by the 15th Indien Labour Conference
held in 1287 but also refused to treat them at par with the
workers of other public sector Jndertakings. The Commi ssion
al so denied 100% neutralisation in the cost of.living through
dearmess allowance and a minimum bonus of 8. 33% to the railway
workers, which is being given to all other industrial workers,
whether in private or public undevtahlngs.

. +
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The unprecedented rise in the prices during the last two years
end non-avai latility of essential commodities in the market has
al so hit the railway workers very hard but the Railway Ministry
ig not prepared to arrange supply of essential commodities to
reilway workers at fixed prices through subsidised shops.

The working hours of the railway workers are still based on
the tAdjudi cators Award! which was given more than 25 years ag
and under the pretext of this Award, many railway workers are
forcéd to work more than 8 hours a day, without paying eny
cvertime allowance.

No proper attention 1s being pald to the day-tc-day grievances
of the reailway workers and the workers are forced to resort to
agitations and direct actions for their demands and grievances.

Instead of taking a realistic view of the situation and chang~
ing the labour relations policy on railways to suit the present
day requiréments, making it possible to settle the demands and
grievances of railway workers irrespeetive of the same being-
rai sed or agl tated through recognised or unrecognised organisa-
tions of railway workers, the Rallway Board have been trying to
put the blame for industrial unrest in the railways, on the .
rallway workers and vietimising the raa.lway workers for genuine
trade union activities.

The formation of a united front of the di fferent organisations _
of railway workers for a struggle to achieve at least some mini-
mun common demands of the railway workers was the only answer %o
defeat the poliey of the Railway Board to "divide and rule" over
the railway workers and many organisations of the railway workers
have been pleading for guite some time for such a broad-based
united front of railway workers, which culminated in the holding
cf a "Waticnal Ccnvention of Railway Workers"™ at Delhi cn the
27th February 1974. In this Convention e broad-based united
front of railway workers organisatdons under the name of
"Wational Coordination Committee for Railwaymen's Struggle" has
been formed for the realisation of 6 common demands of all the
" raillway workers. :

The AITUC and unions of realilwey workers, affiliated to it, who
have all along been pleading for such a broad-based united front,
having partieipated in the National Convention on 27th February,
1974 and participating in this Convention of railway workers!
unions, affiliated to the AITUC whole-heartedly suppocrt the
deci sions taken in the National Convention and rat fy tbe reso-
lution unanimcusly adcpted by the Ccnvention.

This Convention, which has resolved tc form a Federation of
the railway workers! unions, which are affiliated to AITUG and
such other unions and assoeciaticns of railway workers, which want
to join in this -Federation, directs all the unions participating
in this Convention and appeals to all other orgemisaticns of
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railway workers to make sincere efforts to meke the united
struggle of the railway workers a unigue success.

This Convention also warns the Ralilway Ministry that if it
failed to take the decisions of the National Convention of
railwgymen seriously and come to settlement by the 10th April,
1974 on the six common demands of the railway workers, they will
have to face a united general strike on the railweys and be
entirely responsible for its consequences.

DEM ANDS

1.(a) 411 railwaymen be treated as industrial workers with full
trade union rights including the right to negotiate.
bg The working houres of Railwaymen shall not exceed 8 per day.
c¢) There shall be job eveluation of all railwaymen through a
scienti fic system to be followed by their reclassification
and regradatiqn with the need-based minimum wage as the
wage for the lowest-paid worker. ‘
(d) Pending the eompletion of job evaluation and reclassi fica-
- tion immediate parity in wages with those of werkers in’
the Central Undertekings, viz. HMT, BHEL, HSL, HAL, etc.

2. Dearness allowance linked to the ccst of living index with
full neutralisation for every rise of 4 points in a six
month pexdod.

3. Bonus at the rate of one month's wages for the year 1971-72
and 1972-73. - -

4. De—casualisation of all casual rallwaymen and their confir-
mation in service with all benefits glven to them with retros-
pective effect. .

9. Adequate and subgsidi sed foodgrains and other essential
commodities through departmentally-run shops.

6. 411 vietimisation cases should be withdrawn.

RESOLUTI ON No.3

The 1abour rela*ln. ons policy on the reilways has become out-
moded and unreal due to which demands and grievances of railway
workers remain unsettled and unattended to for years together,
In this situation the railway workers are compelled to resort to
agitations and strikes for focussing attention upon and settle-
ment of their demands and grlevances. When such agitations take
place, the Railway Minister shcows his concemrn about difficulties
which arise due to such agitations but nothing is dcne to set

ri ght the labour relations policy and to improve industrial rela-
tions on the railways,
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At the tme of locomen's strike in August, 1973, the ALTUC and
the railway unions affiliated to 1t a2s well as scme categorywi se
Associatlons had urged upon the Railway Minister to Convene a .
conference of all recognised and unrecognised associations of
reilway workers, whether industrial or categorywWi se to discuss
the industrial relations on the rallways. But the Railway Minister
did not respcnd. When the locomen again struck work in December,
1973, the Railway Mimister announced in the Parliament that he was
anxious for a new approach towards industrial relatioens on the
railway and to discuss this matter with .all those concerned, he
will call a Conference of various orgenisations of railway woﬁcers.
But later on the Railway Minister called a2 meeting of the two
recognised federations and 4 Central TU organisations-.only, on-
4th February. As a large number of railwgy workers' unions/asso-
clations were kept out of that meeting no concrete decisions
could be reached by thet meeting. The AITUC representatives again
demanded in that meeting for calling a conference of all the
um.ons/assoclahons of railway workers to d.lSCUSS 1ndusta1311
relations on the railways.

Now when the railway workers have formed a united front to

age & struggle for some minimum common demands the Railway
*\Ilm. ster has come out with an appeal to the railway werkers "ot
to resort to strikes or any aglitaticns for a minimum period of
three years"., The Railway Minister has also offered to discuss the
demands with the reilway workers and tszke the prcblems in a cons-
tructive spirit and with expedition Dbut for doing so he wants to
lay down the conditi on that the railway workers should assure him
that they would not resort to strikes or agi tation for a minimum
period of 3 years. Laying down such preconditions for starting
talks on demands is certainly not a constructive approach to the
problem. If the Railway Minister is serious about peaceful settle-
ment of demands and improvement of industrial relations on the
railways, then he should immed.ately start dlalogue with the
"Watlonel Coordination Committee for Railwaymen's Struggle™",
which has been formed at the National Convention cf Rallway
Workers held at Delhi on 27th February, 1974

This Convention welcomes the acceptance by the Rallway M.lm.ster
of the principle that a single representative organisation of
Rzilwaymen can be chosen through secret ballot. The Convention
demands that all trade unions shculd be given equal opportunities
end facilities in taking part in such a bellot and the negotia-
ting body to be formed after such a ballot should ensure propor-

tlonal representation to the various organisations teking part in
the Ballot.

Pending the formation of such a féﬁr'esen‘tative ne goti a‘bing
authori ty, the Railwgy Minister should negotiate with the National
Ccordination Committee formed on £27th February.
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This Conventicn of railway Workers! unions affiliated to the
AITUG, which aré part and parcel cf the National Coordination .
Committee for Railwaymen's struggle, hopes that fthe Railweay .
Minister would act eonstructively without loocsing any time other-
wise he will be responsible for any struggle which the railwc;y
workers may be forced to wage under the banner of Natlonal
Coordination Committee for Railwaymen's struggle..

‘e e s e

'RESOLUTION NO. 4

This Convention notes with serious concem that the railway
admini stration at Zonal levels are vindlictl ve towards genuine
trade union activities of reilway workers belonging to unlons/
association of railway workers, which are not recognised. The
workers belonging to unions affiliated to AL TUC are made. a spe-
clal target with a view to harass them and with the intention of
meking it impossitle for them carry on their trade union activi--
ties. It is a matter of great regret thet ncthing is done to
stop such victimisaticn even when the cases have been referred
to the Reilway Minister. Awmccrding-to the Constitution of India
end the Indian Trade Unions Act, the workers have the rightto
jein and woxrk in the trade un_1un of their choice. The Railway
Ecard and reilway administration are ecting unconstitutionally
when they indulge in victimising the workers belcnging to unions
which have not been recognised by them.

This Convention strongly condemns Quoh policy cof the rallwc.y
Board and the railway administration. It urges upon the Railway
Minister to view this matter seri ously as su\,h policy leads +to
industrial unrest ocn the railways and take necessary steps to
stop such victimisation and a'l so set right all the past cases ¢f
Victimisation. :

In case no*thing is done by the Raij_way Minister to stop
victimisation and set rlght past cases of victimisation of union

Reilway adnini stration will be responsz_ble for the consequencess

.D'.’?




INDIAN RATLWAY WORKERS' FEDERATION

LIST OF OFPICE-BEARERS:

>resident
lorking President

Jice~Presidents

General Secretary

Joint Geuneral Secretary -

Secretaries

Treasurer

ae

ase

S.A.Dange
Parvathi Krishnan, M.P,

i) M, Kalyanasundaram, M,P,
ii) Sarjoo Pandey, M.P,

iii) Rem Avtar Shastri,. M.P.
iv) Ch. Sivarama Sharma

P,K.Kumaran
Sri Krishana

1) Roza Deshpande, M.R,
ii) J.M,Biswas
iii) K.Gopinathan

B.R. Shivankar

VEMEERS OF TEE WORKING COMMITTEE

A.Bhupathi, Madurai
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- . . . . .

P.Narayana Swamy, Guatakal
P.X.Chandra Sekharan, Cochin =~ 17, Ram Pravesh Ram, Gorhara
C.Achuﬁhan, Golden Rock
K.S.Ramaswamy, Mysore
J.Satyanarayana, Hyderabad 52"
M,P,Singh, Vijayawada
T.Narayaba, Lalaguda
V.Bhaskaran Pillai, Hubli 26, Nathu Ram Yadav, Nagpur
Ramji Lal Sharma, Jaipur g8,
Chamal Lal Nadha,(Delhi
Pyara Singh Deosi, Jagadhari-
Buaditta Sharma, Amritsar

14, Man Singh, Dfiver, Tundla
15, Ved Prakash Sinha, Gorakhpur
16, Jai Narain Singh, Sonepur

18, J.P,Upadhya, Lucknow

19. Ram Balak Singh, Patna

20. Ramesh Das, Sealdah

21. S.B.Guha, Calcutta

Ram Jiwan Mandal, Jamalpur
23. Jyotirmoy Biswas, Maligaon
24, B,M,Bose, Pandu

25, Nimai Das Gupta, Katihar

27, R.Dakshina Moorthy,ICF,Perambur
. 3¢ A.Bhoopathy, Perambur
29, Biswanath Roy Choudhary, C.L.¥
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LIST OF FOREIGN DELEGATES FROM AITUC
S the year 1973

e : - ‘;:,
. '(’ e

Admlnlstratlve Committee .of fﬁé"Mlners’ Trade Unlons Interna-
tional, Budapest, _Hungary, 18—28 January; 1973 :

- B.K. Sanyal (Maharashtra) r..ﬁﬂ

T. L Qe Semlnar on Workers' Educa‘m. on, Manllajﬁ?hlllpplnes)_,
February, 1973 i :

.~ AJB. Bardhan(Maharashtra)
Member, Working Committee

South Bast Asian TU Congress of SOHYO, Tolgo,Japan
1517 March 1973

- (Late) K. Balathandayutham,N.P.
- (Tamllnadu)

WETU Bureau meetlng, Han01, DRVNJza 20 March 1973

L ;;gﬂL"' - S.A. Dange; General Seeretar
e _ " — Roza Deshpande, (Maharashtra§

Member Working Commi ttee

World TU Solldarzty Conference with Chilean workers and people
Santiago, Chile, April 1973

o . = 8.A. Dange, General Secretary
- - Roza Deshpande,(Maharashtra)
Member Working Committee

Sanlnar by Trade Unions International of Food, Tobacco, Hotel &
Al1ied Industr es': be‘.kersL Sofia, Bulgaria,
20 March to 5 May 73

: -5R L.:Nara51mha Rao &ndhra Pradesh) - -
- ‘ . -S¢A. Salaam Shahedi (4ndhra Pradesh

, : 4. Subtba Rao (Andhra .Pradesh). - . L
' B. Lakshmaiah({4ndhra Pradesh “““”"'“*5¥fe¢
A. Narayana (4ndhra Pradesh) =~ = i
"K.No. Jhamasundaran (Karnatek

P.D. Bhonsle Maharashtra)

VIII meeting of Petroleum Commlttee of IL0O, Geneva,
2z13 Aprll 73

———

- Sunil Chekrabarty (West Bengal) -




PUT Administrative Committee of Metal & Engineering Workers,
Bucharest, nomanla, April 1973

~ M.Ss Knshnan, Vlce Pres:l.dent
(Karnatak)

Conference on Problems of Worklng Women in the Rubher & Phama-—
eutlcal Industnes, Berlin, GDR 20-26 April 1973

- Roza Deshpande, Member Working Comml’ctee (Maharashtrb
- Irene Saldhana (M harashtra)

MAY DAY DELEGATI ONS

- G+D.R. ~ (Late) P.D. Marathe (Maharashtra):.: .
Hungary: . Remesh Ratten (Himachal Pradesh)
" USSR: - . S. Ulaganathan (Tamllnadu) ”

" "COzechoslovekia: =  Srimani (West Bengal) SRR
e (could not progeed due to delay in -
Govt. clearance)’

TeUs Movement anong non-allgned countries, Belgrade, (Yugoslav:.a)
14--16 May .1973 -

‘Nenda Dulal Srimani (West.Bengal)
Member General Council

Drafting CommlSSl on of WFTU Congress, Prague, Czechoslovakla
15-21 May 19’7‘3 _

B - S.h. Dange, General Secretary

’Admlmstratlve Committee of Mlners' E[’UIJ Bucharest Romanla, 4
20 May 4o o June 1973

T s K Smyal (Maharashtra)

Seminar on Labour & Health Protectl on of Ra:.lwa;g, Moscow(USSR)
25 May to 2 June 19’?3 N

s Shri Kri shna (Rallways)(RaJaSthan) =
‘) Working Gommitteé Member : -~ - -z

Adm:.nlstratlvef ommittee of TUI of Allied & Publlc Serv:.ces,Berh.n, '
Z DR), 30-31 Ma;g_lg’TS L R

= H.L. Parvana (New Delhl AIBEA)
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‘International Conference of Transport Workers TUL , Warsaw (Poland)

4-8 dJune 1973

Shri Krishna (Railways, Rajasthan) -
A.K, Shah (Port & Dock, Gujrat)

K.C, Mathew (Road Transport, Kerala)
Kali Banerjee (Tramways, Test Bengal)

Admini strative Committee meeting, TUI Chemlcal & 011 WorkersJ
Moscow, USSR, 29-31 Way 1973

I(‘ll

- Y,D. Sharma (Delhi), Member Worzclng Commi ttee

Internatlonal Trade Union Conference against Apartheld GeneVa,
Sw:rtzerland 10-16 June 1975

- K G, Srlwastava, Secretary

Admini stratd ve: Committee of TUI of Food, Tobacco, Hotel & Allied
Industries, Leningrad,USSR, 24-26 June 1975 ~

"% M,M. Gope {Delhi) Member, General- Council

Administrati ve Committee of TUL of Textile ‘.’Vorkers",jarsaw(l?oland)
25-29 June 1973 A

- Arun Sen ( West Bengel )

Conference of the Ceylon Federation of J.rade Unions, Colombo
dugust 1973

~ J, Chittaranjan, Viece President (Kerala)

Internati onal Trade Union Seminar of Engineers, Parls,
13—-14, September, 3073

- Sibo Prosad Sen (West Bengal)

Bangladesh Reilway Shramik Um.on Conference, Chittagong
.18-20 September 1973 o :

- Sunil Kumar Chakrabarty (S.E.Rlymen's Um.on,
Kharagpur; (West Bengal)

Agian TU Seminar, Yugoslavia, Belgrade, 30 Sept. to 12 Oct. 73
‘Prof, K.H. Deodhar (Maharashtra)

conference -0f trade un:Lons of Non-Allgned eountri es, Belgreade..

Roza Deshpande, (Meharashtra) Member Working Committee
o (did not attend)



- 8th World Trade Union Congress, Varna, Bulgaria,15-22 Qct. 73

1. S.A. Dange, General Secretary
2. Dr. Ranen Sen,M.P. President
3. Chaturanan Mishra,MLA, Vice President
-4+ KoG. Sriwastava, Secretary ... ... ..
9. Y.D. Sharma, Secretary
6. N.CGo Dutta, Secretary
7. M.V.N. Kaparde, Secretary(4APTUC)
. 8» R.K. Garg,(U.P.) Member General: Council
9. D.N. Yelkar, MGKU (Maharasitra) ~ "
10. Prof. K.H. Deodhar, College Teacher s Uriion
© . 11, Mannalal, AITUC Centre Staff
12. Bhowani Roy Chowdhury, Secretary (WBPTUC)
13. P. Bhaskaran, General Secretary, Kerala TUC --... . ...
14, Madan Lal -Bidi, General- Secretary,pTUC :
15. M.C. Naras:xmhan, Vice Pres:.dent Kamatak TUC

Fratemal dele gate s

16. 0.P. Gupta, NFPTE ‘
17. Madhusudan, Confederation of Central Govt. Ehnployees
18. Prabhat Kar, ATBEA

19. S.i. Banerjee,M.P. AL DEF (could not attend)
20. Kali-Mukherjee; THWG- = - iai

21. K. Tulpule, HMS

World Congress of }?eaceJ Moscow

1. S.A, Dange, Gene ral Secretary IR S ST
2. Chaturanan Mishra,M.L.A. Vice President
3. Prof. KE.H., Deodhar (Maharashtra) -

4, D.N. Yelkar (Maharashtra)

-5 Nennalaly -Al TUC-Centre. Staff .

Seminar on Development prozramme and Population for Asian Trade

.Union Women, Manila, Phil ippines, 14:-—2’7 October 1978

. - Parvathi Krishnen, Secre"cary

STUDY TOJRS

Geman Demoeratic Republic - (Augus*t} h. Nataragan (Karnatak)
USSR (July) Gaya Singh (B:Lhar)
G.D.R. M+R. Selvi (Mecharashtra)

Romania:(October) Dr. Ranen Sen, M.P. President
N.C. Dutta, Secretary
Madan Lal Didi, General Secretary,PTUC




'Y TOURS cont...

73 November: S.N. Junnarkar (Maharashtra) Pharmaceutical
L.S. Ihas Mzharashtra) Pharmaceuti eal

OF UNION SCHOOLS

cow (USSR) (i)R.H. Nathan (Taemilnadu) (ii) P. Prabhakaran Nair
EKerala) Eiii) Gobin Karar (West Bengal)(iv) Madhav D.
Mokashi (Maharashtra) ‘
(v) 8. hrangil (Karnatak) could not proceed as not
"cleared by Govt. of India

“ia, Bulgaria: S.G. Remadive (Maharashtra)
lmarchand Verma (Himachal Pradesh)
3B Seminar for Public Sector, Berlin.GDR;lS Oct.=30 Nov.73

i) R.P. Ranga Rao (Andhra) (v) Manas Roy Choudhury{West Bengal)
i) S.K. Rai, MLA (Bihar) (vi) K.K. Mundul (Meharashtra
ii)N.K. Mitra (West Bengal) (vii) I.H. Dewani (Meharashtra

v) Nemai Ray (West Bengal) did not go

(viii) 8. Chandra(Delhi) not cleared
by the Govermment.

2st and Treatment:

zechoslovakia: July 1973: Reman N. Nair (Maharashtra)
Mrs. K+ Bhanumathi Nair
, V.By Tamhene (Maharashtra)
‘udape st, Hungary: July 1973: Madhav Mckashi (Maharashtra)
Mrs.Suhagini Mokashi n
Kumari Vinaya M. Mokashi " did not go
foscow, USSR: Dilip Roy éWest Bengal%
Kumari Roy (West Bengal
13th Congress of Cuban T.U., Havena, 11-15 Nov. 1973
Indrajit Gupta,M.P. Vice President

T2.,U.I. Chemicals, Paris, 13-14 Nov. 73

Y.D. Sterma, Secretary

T, U.I. Metal & Engineering, Berlin 4-8 Deec., 1973

. M.S. Krishnan, Vice President
1974 '
WETU BUREAU meeting GENEVA (Switzerland) 17-18 January,74

, o A K.G. Sriwastava, Secretary"
7UI Miners, Bureau meeting, Nicosiya(Cyprus) £9-31 Jan. 74

‘ S.K. Sapyal, Member Working Committee
drd Congress of Vietnam Pederation of TUs, Hanoi,11-14 Feb,74

T.N. Siddhanta, Secretary

IL0O Population Workshop for Trade Unions, Manila(Philippines)
11-29 Marech, 1974

Nihar Mukherjee,Member Working Committee \\\\
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; COPY OF LETTER FROM COMRADE GEORGE FERNANDES,
| PRESIDENT, ALL IWDIA RAILWAYMEN'S FEDERATION,
] . ON 17 MARCH, ADPRESSED TO COMRADE DANGE.

Dear Comrade Dange, 17 March, 1974

! The newspapers report the formation of the AITUC Railwaymen's
frederatlon. 0f course, you had mentioned about this to me when We
[had a meeting on February,7,

There are only twoypoints that have surprised me, and on which,
I hope, you will provide some clarification,

First, you mention that if a general strike should materialise on
the Railways consequent upon the failure of the Government to negotiate
and settle on the demands (though you mention that your federation has
put forward certain demands with an ultimatum to settle them by April
10, I take it that you are fererring to the February 27 Convention
which was convened by the AIRP), the "main stress of (your) Federation
even during the struggle would be to ensure an undisrupted flow of
supplies like steel and coal, vital to the national economy". I am
afraid that this was not visualised by the February 27 Convention where
the majn stress was on a total general strike on the Railways if the
Government should fail to settle the demands of the railwaymen, -

Second, you complain that AIRF has been functioning in a manner
which did not meet the needs of the workers,

You are aware that the only union of some following which the
ATTUC hes on the Railways is on the South Eastern Railway, and this
union has been an affiliate of the AIRF, fully participating in all
dceision, making and the implementation of these decision. So if there
Lave been shortcomings in the AIRF, the AITUC is zlso a party to then.
Trerefore, why take the posture of holier than thou while gustlfylng
ez decision which ig a purely political ?

A question incidental to the second point is whether in view of
the AITUC having its own federation, the AITUC union on the S.E,Railway
will disaffiliate itself from the AIRF and seek affiliation to the
ATTUC federation 2

Many other issues arise out of your decision to launch a federation,
but they could be discusgsed, if necessary, on another occa51on.

e e

./ With regardsa
/ . Yours sincerely,
sa/-
(George PFernandes)
' President
Conmrade S 4,Dange, "
General Secretary,
A.T.T.U.C,, New Delhi,
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COPY OF LETTER PROM COMRADE S.A.DANGE,
GENERAL SECRETARY, AITUC, OF 18- MARCH
1974, ADDRESSED TO COM.GEORGE FERIANDES

~ 18 March, 1974,
Dear Comrade George Fernandes,

Your letter dated 17th March, 1974, regarding certain points
arising out of the formation of a new railway workers federation
under the auspices of the AITUC, has been received.

As we finished our work only on 16th evening (Saturday), I was
going to send you the papers of that Conference, But you have written
to me on 17th morning, obviously basing yourself on what appeared
in the newspapers on Sunday morning of 17th.

As I had told you this is a federation of Railway .Unions
some of which were formed long ago and were affiliates of the AITUC.

The S,E.Railway Union to which you refer and which is an old
affiliate of the AIRF, was not invited to this Conference. In reply
to your very relevant gquerry, I might tell you that though the S.E.
Rly.Union is an affiliate of the AITUC, it is not going to disaffi-
liate from your AIRF to join the new AITUC Pedcration, We have no
intention of taking away any unions which are already your affiliatcs.

T am sending you separatcly the list of Railway Unions of
the AITUC which now form the new IRWF, _

The demands and call for action zdopted by this Federation
are nmore or less didentical with those of the National Coanvention
convened_by you and which the AITUC attended.

You have raised the question of a reference in the Press
Conference that we are suggesting a line of keeping the flow of
certain vital supplieés unaffected, evev during thc general strikc,
when it materialises,

The reference actually was to food supplies to the people.
This is nothing new. In many bundhs and strikes, the trade unions
have agreed to exempt such services as milk vans, fire~brigades,
hospitals, etc¢, You are aware of such exemptions as we all have
done so in Bombay, in several strikes, and bundhs,

.'..2
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My main refercﬂce was to such exemptions first. You nmay
remember that in the proposcd All-Tndia Genereal Strike of Railways,
called in 1951 or so, hy the AINItF, under the leadership of Jaya
Prakash Warain, the then President of the AIRF(which did not cone
off as & settlement wags offered), J.P. had assured the Government of
India that food movemcnts would be kopt going, since Nehru had
attacked the proposed strike on that accouant.

You are also aware, that in coal-miners' strikesg, the world over
the safety servicenen are allowed to enter the mines so that they
- nay not be rendered unworkable due to flooding or explosions.

The reference to 1ron qni coal arose out of this context -
that if it is said that coke-ovens and hearth-furnace refractories
may be ruined if suddenly coal does not reach them, the matter csuld
be considered. But it did not imply continuous running of the whole
industry during the strike. Since they will get enough notice of
action, they should prepare in advance neasures to0 prevent ruination
of the vital plants.

Short of such points, which can be discussed, the strike hes
to bhe total, if the. government does not ncgotizate and scttlc.

I shall now take up ny refercnce to the AIRF functioning. The
criticisn refers both to NFIR and AIRF. You yourself know that the
AIRF has been nothing but the handmaid of the Railway Board so far.
It attacked militant workers, not only those, who belconged to AITUC
line of thinking, but also thc militants in the AIRF itself. The -
P.N.M. mechinery of both the NFIR and AIRF was nothing but a vehicle

. for gobbery and. corruption at wvarious levels.

And Wben workers went into action on trelr own, in wvarious
sectors or categories, the AIRF denodunccd them and helped the Rly.
Board to brezk their struggle, as is on rccord in nmany instances.

Eéen the action of the Locomen last August was not cupported
by the AIRF and the AITUC intervention alone breke the deadlock
and opened the way to negotiation,

These are all wcllknown natters of fact zand history. My
reference, therefore, was not without 2 basis of truth.

Now, since you became the President znd called the wide and
broad National Convention to plan the General Strike things do
pronise to assume & new 1o0k in the AIRF. Even then I am not so
_sure, because the President that is yosu alone d9 not make the whole
AIRF. Moreover, the wWhole galaxy of men, who nade the 01d AIRF and
against whon you yourself were planning to float new unions and =
new federation, still remains where they were. I hope a real change
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will develop in due course., But one cannot be so sure. Even if
you try to do it, there will be many hurdles.

One more point in this conunection I would like to nmentilon.
Tndian trade unionisn has come to a stage, where no oune or two
centres alone can claim to represent the majority or demand
exclusive recognition, But in railways, you and the NFIR insist on
no one else being "recognised" or even allowed "to talk" to the
Railway Board and governnent on any of railwaymen's guestions. Why
this attitude? You kxnow the categories are a fact and cannot be just
ruled out of existence. Hence, we should not obstruct their recogni-~
sation or right to necgotiation and talk, if they feel like that and
nore so because they have developed strong feelings of category-
fraternity. During the Loco Strike and the Guerd's strike, I was
surprised at the AIRF obstructing their recognition or even direct
negotiation, Of course you took the Guards! leazder with you (as
recognised AIRF leader) to the Railway Board, which then talked
to the Guard's leader, This almost looks like the God almighty ,
refuaing to talk to his own nmortale cxcept through the mouth of a
recognised Brahmin! Why this haughty ritual of the Ministry oxr the
Railway Board, we should support, I do not know,

That is perhaps why the Confederation of Category Unions at
. the National Couvention wanted that the Convener should not be only
the President of the AIRF but should have their representative also
along with you,

On this question, our attitude is different from years, and
I can well understand that you may not agree with it.

On your records as well as in practice, there is a resolution
of the NFIR and the AIRF and zn agreement with the Railway Board
that the Board will not "talk or negotiate" with anyone at any level,
except through the P,N,M, machinery of your two Federations. This
was agreed to by the Rallway Board in your joint nmeeting with then,
because in sone cases the Zonal nanzgers had talked 1o workers, who
had gheraoed him or had gone on lightening stoppage and settled
natters on the spot, as the corrupt joint PNM nmochinery had failed
to redress the grievances of the affected workers.

03004



That agreenent of the two Fedcrations with the Board is now
being uscd by the Goverunent and the Board in refusing cven to
talk to the Locomen or the Guards or ofthers. I think this line
should be amended on the basis of democratic approach,

I have had to write a long letter, because I do not know if
you would be in Delhi next weck and I an also scheduled to go out.
We will of course neet sone tine and discuss -things further.

But let nme assure you that the AITUC Federation is not
doing things with a view to have a2 guarrel with the AIRF. We wnat
to build an alround unity of all railwaymen and their orgenisations
in order to defend their interests in all spheres.

The Convention nct on 27th February and it is now 10 days
since then. I hope you have sent to the Government and the Railway
Board the demnands and the notice contained in the main resolution,
Morcover, you should try to opern negotiations on the demands boih

set up to the Convention know what is happening.
With regards,

Yours fraternally,
sa/-
(S.A.DANGE)
Con., George Fernandes,
President,

.AcI.R-F- )
New Delhi.




ALL-TNILA AVERAGE CONSUMER PRICE INDEX NUMBERS

Base:1949=100 Base: 1960=100

1972 1973 1972 1973
230 255 - January 194 210
235 299 February 193 213
236 263 Mareh 194 216
237 269 April 195 221
238 _ 277 May 196 228
244 283 June 201 2335
249 205 July 205 243
252 : 200 August 207 247
253 01 Sep tember 208 248
204 09 Cetober 209 254
255 345 Novem ber - 210 259
265 246 December 210 260

- 245 £87 AVERACE 262 235
321 January 18¥4 264

During 1972, the index rose by 16 points on 1960 base, and
25 points on 1948 Base, But during 1973, the index with base
1960, rose by 50 points and that with 1048 base rose 61 points,

s o v o v

ASIAN TRADE UNION SHEMINAR

An Asian Trade Union Seminar was held in New Delhi from
12th to 17th December, 1973. ) |

The report and the conelusions have been printed in T.U.R.
dated 28th_Deeember, 31973:



NATTONAL FEDERATIONS FORMED

Since last meeting of the General Council the’
1lowing National Federations of various Industries has
en formed, '

Ali-India Hotel Workers' Federation; 28,3,1973
All-Tndia Sugar Workers' Federations 10-11 Wov,, 1973, 1
Al1-India Federation of Tea Plantation Workers: 26-27 Jan,,'74. .
Indian Railway Woxkers' Federation: 14-15 March, 1974,

ff The Industries where certain steps has been taken to form
111-India Federations:

i1y
L

et

fr‘!{biﬁ“ G

. Building and Construction Industry. ‘

Cement

o

gy R g

Paper
Steel (Convention has been called on 20- 21 Aprll, at Bokaro,

s
»

Pharmaceutical
Cotton Textile

Q1
-

s
L]

In Paper and Building & Construction Industries Co-
ordination Committees exist and Convention have to be held.

In Cement several efforts has been made but not yet
successed.
k:

5  Representatives of Pharmaceutical are meetiug on 30th
March, 1974, here to decide date & venue for calling Convention, e

The existing defunct organisation has in a Convention f-ﬁz3ﬁ;r
‘called at Bombay in February, 1974, electcd office bearers
from C.I1.T.U. ,

=

In Textile the meetings were called several times but : i}
postponed, Comrades in this meeting can discuss the issues. |
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